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1. IlepeyeHpb NJIAHMPYEMBIX Pe3yJIbTATOB 00y4YeHUs 10 JUCHUILIHHE,
COOTHECEHHBIX C MVIAHMPYEMBIMHU Pe3yJIbTATAMHU 0CBOEHHS MPOTPaAMMBbI

1.1. leaun u 3a1a49i AUCIUILIHHBI

Hucuumummaa b1.B.JIB.05.01 «Menua-nmuHrBucTrKa (Ha aHTJIMHCKOM SI3bIKE)» UMEET
HalpaBJieHa Ha (QOPMHUPOBAHUE Y O0YUAIOITUXCSI YHUBEPCATIbHBIX KOMITETCHIINI B COOTBET-
cTtBuM ¢ TpeboanusmMu Ob6pazoBarenbHoro Ctangapra AKaaeMHUH 1O HAIPaBJICHUIO MO/I-
rotoBku MaructpoB 38.04.01 «DxoHOMHKa» C y4eTOM cHel(pUKU HAMPABIEHHOCTH MPO-
rpaMMbl — « DKOHOMHKA METUA-UHAYCTPUHU U CHEphl pa3BICUCHUIN.

[enbro qnuctumInHbl «Meaua-TuHIBUCTHKA (HA AaHTJIMACKOM SI3BIKE)» SIBIISIETCS MIPH-
00I1IeHrE MaruCTPAHTOB K OJHOM U3 HOBEUIIIUX OTpACiieil TMHIBUCTUYECKOTO 3HAHUS, Halle-
JICHHOM Ha KOMILJIEKCHOE U3YYEHHUE COBPEMEHHOTO MEUATEKCTa U MEINAAUCKypCa.

JocTuxenre TaHHOU LieNd TpeOyeT pellieHus psiia 3a71a4, KJII0UEBbIE U3 KOTOPBIX:

® 3HaKOMCTBO cO crenupuKoi (PyHKITMOHUPOBAHUS S3bIKA U TEKCTa B Menuachepe;

e BpejeHue B npoOiieMaTHKy M3y4YeHHMs s3bIKa B pa3audHbiX Buaax CMU: neuatu,
TEJICBUJICHUS U paano, HTepHera;

e 3HAKOMCTBO C KJIFOU€BBIMH Pa3HOBUJIHOCTSAMHU MEIMATEKCTA: KYPHAIUCTCKOro, PR
1 PEKJIaMHOTO0;

e OOpMHUPOBAHHUE HABBIKOB KOMMYHUKATHBHO-IIPArMaTUYECKOTO aHaIu3a TEKCTOB
CMMU pa3nnyHO KaHPOBO-CTUIIMCTUYECKON U CyOCTaHTUBHOM MPUPOIBI.

Jucnummaa «Meaua-JIMHTBUCTHKA (Ha aHTJIMMCKOM SI3bIKE)» 0OCCIIeYrnBaeT OBJIA-
JIEHUE CIETYIONTMMH KOMIIETCHIIUSAMHU C YIETOM 3Tarna ux (OpMHUPOBAHUS .

KOI[ HaunmenoBanue KOI[ JTalia OCBOCHUA HaumeHoBaHue 3Tama ocBoeHHS
KOMIICTCHIINU KOMIICTCHIINU KOMIICTCHIINU KOMIICTCHIINU
YKOC-4 | CnocoOeH K KOMMYHHU- YK OC-4.3 CrocoOHOCTh OCYIICCTBIISATh
Kallii B YCTHOW W KOMMYHHKAIIMIO IS pelle-
NUCBMEHHON  (hopmax HUS 3a7a4 TpodeccroHanb-
Ha pPYCCKOM M HHO- HOMW JIESITETbHOCTH B YCTHOMU
CTPAaHHOM SI3bIKAX IS U THCbMEHHOW (opme Ha
pelieHus 3aaad TMpo- rOCyJapCTBEHHOM W  HWHO-
deccronanbHON  fes- CTPAHHOM SI3BIKE
TEILHOCTH

1.2 Ilnanupyemble pe3yJbTaThl 00y4eHHs MO JUCHUIINHE «Meana-THHTBUCTHKA
(Ha aHTTTUICKOM SI3BIKE ))

B pe3ynbTaTe 0CBOCHHUS TUCUHUIIMHBI Y CTYJEHTOB AOJKHBI OBITh CPOPMHUPOBAHBI:

Kox srana ocBoeHus Pesynbrar 00yueHus
KOMIIETEHIIUH
YK 0OC-4.3 3Hague:
- IPUHLKIIOB JEJIOBOW MEPENUCKNA HA UHOCTPAHHOM SI3BIKE;
- Tpe60BaHHﬁ K A3BIKY ACJIOBOT'O JOKYMCHTA CTPAHbBI KOHTPAIr¢HTA.
YMeHue:
- BCCTHU ACJIOBYIO IICPECIMHUCKY HA HHOCTPAHHOM SI3BIKE,
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- BBIOMpaTh aJIeKBaTHYIO (OpMy JEJIOBOTO JOKYMEHTAa CTpPaHbI
KOHTpareHTa.

Bnanenue:
- HaBBIKaMH COOJIIOJICHUS TpeOOoBaHUM 10 O(POPMIICHHUIO JCIOBOTO
JIOKYMEHTA CTpaHbl KOHTPAreHTA,
- CIIOCOOHOCTBIO MPOBECTH JICJIOBYIO MEPEMUCKY HAa MHOCTPAHHOM
SI3BIKE

2. O0beM 1 MecTO JUCHMILTUHBI (MoayJis1) B cTpykType OIl BO

2.1. O0beM TUCHUILINHDI
Ob6mas Tpynoemkocts aucuuiuinibel b1.B.JIB.05.01 «Meaua-nuHreuctuka (Ha aH-
TIIMMCKOM SI3bIKE)» cOCTaBIigeT 4 3aucTHbIe equHullbl (144 akageMHUeCKHX yaca).
JlucuuniHa u3ydaercs B paMKax cleAyromux (opm o0ydeHus:
O4YHOM (pOpMBI OOyUEHUSI: Ha 2 Kypce B 3 ceMecTpe;
MpeIycMaTpUBaeT MPOBEICHUE CIEIYIONINX BHUIOB
y4eOHBIX 3aHATHI: 64 4. MPaKTUYECKUX 3aHITHI,
44 4, caMOCTOSTENIbHON Pa0OTHI CTYACHTA,;
OYHO-3204YHOU (hOpMBI 0OYUEHUS: Ha 2 Kypce B 3 CEMECTPE;
peaycMaTpUBaeT MPOBEJACHUE CIEAYIOIMMNX BUIOB
y4eOHBIX 3aHATHI: 64 4. MpaKTHYECKUX 3aHSITHH,
44 4, caMOCTOSATEIHLHON pabOTHI CTY/ICHTA.
dopMa mPOMEKYTOUHOM aTTeCTAllMK — YK3aMEH.

2.1. Mecto qucuumiunsl B cTpykrype OIl BO

Hucrunmuaa b1.B.JIB.05.01 «Menua-1uHrBUCTHKA (Ha aHTJIMHCKOM SI3BIKE)» OTHO-
CUTCS K OJIOKY NHCLUMIUIMH BapUaTUBHOW YACTH AUCIUIUIMH MO BBIOOPY Yy4€OHOro IuiaHa
HaIpaBJICHUS OATOTOBKU MaructpoB 38.04.01 «DxoHOMUKA» ¢ HaNPaBIEHHOCTHIO MOJATO-
TOBKHM «DKOHOMHKA MEUA-UHAYCTPUU U CPEPHI pa3BICUCHUIN».

B meTtononorunueckom miane «Meaua-JIMHTBUCTUKA (HA aHTJIUHACKOM SI3BIKE)» OIHU-
paeTcss Ha MUHUMAaJIbHO HEOOXOAUMbI 00BEM NMPHUOOPETEHHBIX 3HAHUN, YMEHHUI U HaBbI-
KOB, MOJYYEHHBIX B XOJ€ OCBOCHUS AUCLMUILINH, IPOHICHHBIX (M3yUYEHHBIX) MIPH MOJTyye-
HUUW TIPEeabIAYIIero (BeIciiero) oopasoBanus, a Takke quciuiuind b1.b.04 «Anrnuiickuii
sa361k», b1.B.JIB.04.01 «Teopus kommyHuKanuii (Ha aHruiickoM s3bike)», b1.B./1B.04.02
«JlenoBoit anrnmuiickuii si3pik», b1.B.JIB.07.01 «OcCHOBBI MHTEIEKTYAJILHOTO TpyJa U
MpaKkTUKa MEXIMIHOCTHOro obmeHus», b1.B.JIB.07.02 «AnanTtuBHbIe KOMMYHHKAIIMOH-
HBIE TEXHOJIOTUU U COLMANIbHO-TICUX0Jorndyeckuil npaktukym», b1.B.J[B.07.03 «OcHoBbI
MHTEJUIEKTYaJIbHOTO TpyJa W MPaKTHKAa MEXIMYHOCTHOTO OOIIeHUs (MHKIIIO3UBHBIN
kypc)», b1.B.JIB.07.04 «AnanTuBHbIE KOMMYHUKAIIMOHHBIE TEXHOJIOTMM U COLUAIBHO-
MICUXOJIOTUYECKUM MPAKTUKYM (MHKIIO3UBHBIA KYPC)».

N3yyenue naHHOM JUCHUIUIMHBI poAoikaeT hopmupoBanue kommnereHuuu YK OC-
4 (cocoOeH K KOMMYHUKAIIUKM B YCTHON M MUCbMEHHOMN (hopMax Ha pyCCKOM U MHOCTPaH-
HOM SI3bIKaxX JUJIsl pelleHus 3a7ad npodecCUuOHANbHOU NEATebHOCTH ), HEOOXOIMMOM sl
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nanpHermero pasutus B gucuumuinHax b1.B.JIB.06.01 «JIugepcTBo (Ha aHTIHMiCKOM
SI3BIKE)».

3. Coneprkanue ¥ CTPYKTYpa AUCHUILTHHBI (MOTYJIs1)
3.1. Pacrnipenenenue o0beMa TUCHUILUIMHBI (MOIYJIS) O pasfenaM (TeMaM), CEMEeCT-
paM, BH1aM yueOHOH paboThl U (hopMaM KOHTPOJIS

O0beM TUCHUIJIMHBI, Yac.

KonrakrHas paéora o0y- ®opma
YAIIUXCS ¢ MPenojaaBa- TeKyLIero
Ne n/n HaumeHoBaHHe TeM reaem KONTPOJI yenebae-
B Bceero | mo Buaam yuyeoubix 3ansi- | CP | MocTH, mpome:xy-
THii TOYHOI aTTeCTa-
J | JP | m3 |KCP i
Ounasn popma odyuenusn
Tema 1 | MeguaauHrsucTuka Kax 00-
JIACTh MEXIUCIUIUTMHAPHOTO | 26 15 11 T, O, I103
3HaHUS
Tema 2 |MaccoBass KOMMYHUKaIUs U
26 15 11 T, O, I103
UHPOPMALIMOHHOE 0OIIECTBO
Tema 3 | MenuatekcT U €ro pa3HOBU/I- 08 17 11 T, 0, TI03
HOCTH
Tema 4 | Cnenmnduka s3piKka B pa3ind- 08 17 11 T, 0, TI03
HBIX Bugax CMU
[TpomesxyTounas arrecranus 36 DK3aMeH
Bceero:| 144 - - 64 - 44

Ouno-3aounasn gpopma odyuenusn

Tema 1 | MeauanuHrsucTuka Kax 00-
JacTh MEXIUCIUILTUHApHOTO | 16 8 8 T, O, I103
3HAHUS

Tema 2 |MaccoBass KOMMYHUKAIUS U 20 12 5 T, 0, 1103
MH(POPMALIMOHHOE 00IIECTBO

Tema 3 | MeauaTekcT U €ro pa3HOBH/I- 20 12 8 T, 0, 1103
HOCTH

Tema 4 | Cnennduka s3pika B paziny- 20 12 8 T, 0, TI03
HBIX Bugax CMU

[IpomexxyTouHast arTecTanus 36 Ok3amMeH

Bcero:| 144 - - 64 - 44

* — hopmbl mexyue2o Konmpoas ycnesaemocmu Ha aabopamophuix pabomax (JIP) u npaxmuueckux sanamusx (I13):
onpoc (0), mecmupoganue (T), npakmuxo-opuenmupogannoe 3adanue (I1103).

3.2. HaumenoBanue u coqiep>kaHue pa3ienon (TeM) TUCITUTITUHBI

Ne HanmenoBanue
Conepxanue pasena (TeMbl)
TEMBI paszzesna (Tembl)
1 |Menuanuureuctuka | MHTErpaTuBHBIN XapakTep MEIUATUHIBUCTHKH. Ee MCTOKM U TPUYUHBI BO3-

Kak 00J1acTh MeXI1c- | HUKHOBeHUs. [Ipeamer MeauanuuresucTuku. Konuenmus MeauaTekcra Kak
LUIUIMHAPHOIO  3HA- |[JIABHAsl TEOPETUYECKAas COCTAaBJIAIOIIAs] MEIUAIUHIBUCTUKU. Tpamuuuu
HHUS nzydyenus tekcra CMU B oredecTBeHHON JMHTrBUCTHKE. [lyOnunucruye-

CKHIi CTHJIb U €70 OCHOBHEIE OCOOCHHOCTH.
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2 |MaccoBas kommyHH-| Benymme npusnaku wuHpopmanuonHoro obmiectBa. MHbocdepa. Me-
Kauus 1 uadopmaiu- | tnachepa. Meauaguckypce. Ponas u pynkunun CMU B yenoBusx unpopma-

OHHOE 00IIIECTBO 1MOHHOTO 00mecTBa. Crienrdrka MacCOBOM KOMMYHUKAITUN
3 |Menuareketr u ero| [TyOnumucTuueckuil TEKCT B (PYHKIIMOHAIBHO-CTHIMCTUIECKOM U KOMMY-
Pa3HOBUIHOCTH HUKaTUBHO- ITparMaTuyeckoM acnekrax. CTHIMCTUKA U nparMatuka PR- u

PCKIIAMHOI'O TCKCTA.

4 CHGHI/I(bI/IKa SI3BIKA B | SI3BIK ¥ CTHIIb ITPECCHI. SI3BIK B CTHITB TCJICBUICHHA U paauo. SI3BIK ¥ CTHIIB
Pa3JIIMIHBIX BHUaax I/IHTepHeT.

CMH

4. @oH/1 OLIEHOYHBIX CPECTB MPOMEKYTOYHOM ATTECTALMH 10 JUCIHUILINHE
b1.B.JIB.05.01 «Meauna-nMHIBUCTHKA (HA aHTJIMMCKOM SI3bIKE)»

4.1. ®opMBI 1 METOJIBI TEKYILIETO KOHTPOJIS YCIIEBAEMOCTH U MMPOMEXKYTOUHOMU aTTe-
CTalluH

Tekyimui KOHTPOJIb SIBIIIETCSA OJJHUM U3 COCTABIIIOIINX OLIEHKU KaueCTBAa OCBOCHUS
o0pa3oBaTeNbHBIX NMPOrpaMM, HAIMpPaBJICHHBIM Ha MPOBEPKY 3HAHHUM, YMEHUN U HABBIKOB
oOyuaroruxcsi. OCHOBHBIMHM 33/la4aMU TEKYIIETO KOHTPOJISI yCTIEBAEMOCTH SIBJIETCS TTOBBI-
[IEHUE KayecTBa U MPOYHOCTH 3HAHUM CTYJIEHTOB, MPUOOPETEHNUE U PA3BUTHE HABBIKOB Ca-
MOCTOSITEJIbBHOM paboThl, a TAK)KE MOBBIINICHUE aKTUBHOCTU CTYJICHTOB Ha 3aHATUAX. [laH-
HBIW BUJ KOHTPOJISI CTUMYJIMPYET Y CTYJCHTOB CTPEMIICHUE K CUCTEMAaTUIECKON CaMOCTOSI-
TEJIbHOW paboTe MO M3YUYCHUIO JUCHUIUIUHBL. TeKyIni KOHTPOJIb IPEACTABIAET CO00i pe-
TYJSIPHO OCYIIECTBIIIEMYIO MPOBEPKY YCBOCHHS y4eOHOTO maTepuaia. [[aHHas oleHka
MpenoiaraeT CUCTEMAaTUYHOCTh, HEMOCPEACTBEHHO KOPpEIUpylolascs ¢ TpeOoBaHUEM
MMOCTOSIHHOTO Y HEMPEPHIBHOTO MOHUTOPUHTA KAYECTBA O0yUCHHUS.

OueHka 3HaHMI, YMEHUM ¥ HaBBIKOB OCYILECTBISIETCS HA BCEX MPAKTUYECKUX 3aHS-
THAX 110 BceM opMaM 0Oy4eHHSI B COOTBETCTBUU C LEISAMU U 33/la4yaMu 3aHATUA. TeKymui
KOHTPOJIb 3HAHWM, YMEHUM WM HABBIKOB OCYLIECTBIISICTCS IMPENOJABATEIIEM I10 YETBIPEX-
OaJITEHOM 1IKaJIe ¢ BHICTABIICHUEM OIICHKHU B KypHaJIe yueTa 3aHsITHI.

[IpomexxyTouHas arrecTalus MpeACTaBisieT cO00M MpoIeaypy, IPOBOJUMYIO C Iie-
JBIO0 OTPEETICHHUS CTETIEHH OCBOCHHS O0y4aromuMucs o0pa3oBaTelbHON MPOTpaMMBbI, B
T.4. OTJIETTLHOM YaCTH WJIM BCEro 00beMa yueOHOTO mpeameTa, Kypca, JUCIUTUIITMHBI 00pa-
30BaTeNbHOM Mporpammbl. OHa MPOBOAUTCA B (hOpMax, ONMPEACIICHHBIX YUeOHBIM TIIIAHOM,
U B nopsiake, ycranosieHHoM PAHXul 'C.

4.1.1. B xone peanuzanuu AUCHUILIMHBI «Meaua-ITMHIBUCTUKA (HA aHTJIMMCKOM
A3BIKE)» UCTIOJIB3YIOTCS CIEAYIOIINE METOJIbI TEKYIIEr0 KOHTPOJIS yCIIeBa€MOCTH 00y4aro-
IITUXCSL:

— YCTHBIN OINPOC — 3aKJII0YAETCS B OCYILECTBICHUN B3aUMOJICHUCTBUS MEXITY TPEMNo-
JaBaTeJIeM U YYalluMHUCS, B X0JI€ KOTOPOTO MPENo/iaBaTeb MOJIy4aeT OT CTYACHTOB OTBETHI
Ha 3apaHee c(HOPMYITUPOBAHHBIC BOIIPOCHI IO COAEPKAHUIO U3YYCHHOTO MaTepuaa,

— TECTUPOBAHKE — yueOHass TEXHOJIOTHSI, TO3BOJISIONIAS U3MEPATh 3HAHUSI, YMEHUS U
HAaBBIKH CTYJICHTOB, COCTOSIIIAsI U3 TECTOBBIX 3aIaHUI U (DOPMATH30BAHHBIX MPOIEAYP MPO-
BeJICHUS, 00pa0OTKHU U aHaIM3a Pe3yJIbTaTOB;

— MPAKTUKO-OPUEHTUPOBAHHOE 3aJlaHue — IPOOJIEMHOE 3aJlaHne, B KOTOPOM o0y4a-
IOIIEMYCsl MPEAJIaraloT OCMBICTUTh JIEKCUKO-TPAMMATUUYECKOE 3aJlaHUE Ha aHTJIUMCKOM
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A3BIKC, H606XOI[I/IMOG AJI1 pCIICHUA OHpeI[eJIeHHOfI HpO6HeMBI, ", B TOM 49HUCJIC, IIPCIJIO-
JKUTh CBOM BApHUAHTLI €€ PCIICHMA.

q)OpMI)I TCKYIIICTO KOHTPOJIA YCIICBACMOCTH 110 TCMaM (pa3nenaM) JUCTTUITIINHBI:

Tema u/ wim pasjaen DOopMBbI TEKYIIETO KOHTPOJISL YCIIEBAEMOCTH
Tema 1. MeauanuHrBUCTHKA Kak oOmacth | TecTupoBaHue
MEXIUCHUIIIIMHAPHOTO 3HAHUS Ormpoc

[TpakTHKO-OpHEHTHPOBAHHOE 3aJaHHE

Tema 2. MaccoBast kommyHuKanus u uadop- | TectupoBanue
MaIlOHHOE O0ILECTBO Omnpoc
IIpakTHKO-OPUEHTUPOBAHHOE 3aJAHUE

Tema 3. MeauatekcT U ero pa3HOBUIHOCTH | TecTupoBaHue
Onpoc
[TpakTHKO-OpHEHTHPOBAHHOE 3aJaHHE

Tewm 4. Cnenuguka s3bIKka B pa3IMuHbIX BU- | TecTUpoBaHUE
max CMU Onpoc
[TpakTHKO-OpHEHTHPOBAHHOE 3aJaHHE

4.1.2. IIpomexyTouHasi aTTecTalusl O AUCIUIUIMHE «Mearua-TMHIBUCTHKA (HA aH-
TJIMICKOM SI3BIKE)» MIPOUCXOJUT B (pOpME IK3aMEHa.

DK3aMeH ITPOBOJUTCS IOCPEACTBOM YCTHOT'O OIpOca CTyAEHTa (Juajora Inpernojaasa-
TEJISl CO CTYACHTOM), IIeJIb KOTOPOTO 3aKIFOYASTCS B BBISIBICHHU WHIUBUYaTbHBIX JIOCTH-
’KEHHH CTyJI€HTa [0 OCBOCHUIO OCHOBHBIX MOJIOKEHUIN TUCIIUILIMHBL B 00beMe TpeOOBaHUI
y4eOHOM TPOrPaMMBI.

[Tpoueaypa npoBeneHus FK3aMeHa MPeyCMaTPUBAET MOJIyY€HHUE CTYIEHTOM OuiieTa
(BKITROUAROIETo 2 Bompoca U 1 MpakTUKO-OPUEHTUPOBAHHOE 3aJIaHUE), €T0 MOJATOTOBKY B
teueHne 20-25 MUHYT, B IPOLIECCE KOTOPOM CTYIAEHT MOKET COCTABUTh KOHCIIEKT OTBETA HA
BOIIPOCHI, cojaepxainiiecss B ouiere. [locne moAroToBKH CTYJEHT OTBEYAET Ha BOMPOCHI,
c(hopMyIUpOBAHHbBIEC B OMJIETE, a TAKXKE [0 MEPE HEOOXOUMOCTH Ha JIONOJHUTEIbHBIE BO-
MPOCHI.

ATTecTauus TpPOU3BOAMTCS B COOTBETCTBUM CO IIKAJIOH OLEHHWBAHMS PE3YIbTaTOB
oOyuenus (myHKT 4.3 HacTosIIeH pabodeil mMporpaMMel).

4.2. MarepuaJibl TEKylIero KOHTPOJISl YCIIEBAEMOCTH 00yYAKOIIMXCS

4.2.1. CpencrtBa OIEHUBAHUS PE3YIHTATOB TEKYIIETO KOHTPOJIS

OrneHnBaHNe 3HAHUN, YMEHUIN U HaBBIKOB MO yuyeOHOW aucuuruinae «Meaua-iauHr-
BHCTHKA (Ha aHTJIMHCKOM $SI3BIKE)» OCYILECTBIIIETCS TOCPEICTBOM UCIIOJIb30BaHUS CIEAYIO-
IIMX BUJOB OLIEHOYHBIX CPEICTB:

- YCTHBII OMpoc (B paMKaxX MPAKTUYCCKUX 3aHSATHIA);

- BBIIIOJTHEHUE MPAKTUYECKUX 3aJaHUi (PEIIeHHs MPAKTUKO-OPUEHTUPOBAHHBIX JIEK-
CHKO-TPAaMMAaTHYECKHX 3aaHUK);



- rectupoBanue (popma 3amanust u3 10 BOMpocoB ¢ BEIOOPOM OJHOTO MPABUIIBHOTO
OTBeTa (OMH BOIIPOC U YEThIpE-IIECTh BAPUAHTOB OTBETOB, U3 KOTOPBIX HEOOXOAUMO BbI-
Opath OJIMH) MM HECKOJIBKO MPABHIBHBIX OTBETOB);

Yemuwiit onpoc.

VYcTHBIE cobeceioBaHMs IPOBOAATCA BO BpeMs NMPAKTUYECKUX 3aHATUH. TemaTuka
00Cy’KIaeMbIX BOIIPOCOB COOECET0BaHMUS HE IOJIKHA BBIXOAUTD 3a PAMKH OOBSABICHHOMN JIsI
JAHHOTO 3aHATUS TeMbl. OOCYX/I€HHE NUCKYCCHOHHBIX BOIPOCOB CIEAYET CTPOMUTH Tak,
4TOOBI BOBJICYH B TEMY OOCYKJIECHHUS MAaKCUMaJIbHOE KOJMUYECTBO O0YUaIOIUXCs B TPYIIIIE,
MIPOBOAMTH MapalJIeNiv C y’Ke MPONHACHHBIM yUYeOHBIM MaTEpUaIoM JaHHOW AUCIMILTUHBI U
CMEXHBIMH KypCaMH, HaXOJUTh y/IayHbI€ MPUMEPHI U3 COBPEMEHHOM JEHCTBUTEIBHOCTH,
YTO yBEIHUYMBAET 3(PPEKTUBHOCTh YyCBOCHUS MaTepuana. [Ipu ouenke yctHoro cobdeceno-
BaHUs aHAJM3Y MOMJICKHUT TOYHOCTh (POPMYITUPOBOK, CBSIZHOCTHh M3JIOKEHUS MaTepuaa,
000CHOBaHHOCTb CYXJEHHUH, OIOpa HA HOPMATUBHBIE IOKYMEHTHI.

Ipaxmuxo-opuenmupogannvie 3a0anusl.

OCHOBHOI LIENBIO MTPAKTUKO-OPUEHTUPOBAHHBIX 3a/JaHUI SBJISIETCSI KOHTPOJIb CTe-
NIEHU YCBOCHMSI IPONUJICHHOT'O MaTepuaia U pacCMOTPEHNE HanboJiee CI0XKHBIX BOIIPOCOB B
paMKax TE€MbI IPAKTUYECKOTO 3aHATHSA. [IpakTHKO-OpUEHTUPOBAHHBIE 3a/1aHUSI BBINOJIHS-
I0TCS B (POpME pelIeHMs] JIEKCUKO-TPaMMaTH4EeCKUX 3a/laHui U pa300pa MPaKTUYECKUX CU-
Tyalumu.

B cinydae BOZHMKHOBEHUS 3aTPYAHEHUI B XOJ€E BBIIOJIHEHUS IPAKTUYECKOTO 3a/a-
HUS ONPEIENSIeTCs TEXHOJIOTUS pEelIeHUs 3aauk U 00CyXK1atoTcsl HanOoJiee CIIOPHbBIE BO-
MPOCHl NpakTU4YecKoil cutyauuu. [Ipu olieHKe pelieHHs MPaKTHYECKUX 3a/Jad MPOU3BO-
JUTCSl aHAJIU3 JIOTUYHOCTH PELIEHUS U MPABWJIBHOCTU OTBETA, 3HAHMS TEXHOJIOTHH pEllle-
Hud. [Ipu oneHke pazbopa MPaKTUYECKUX CUTyalUd MPOU3BOAMUTCS aHAIU3 JOTUYHOCTH
pa3z0opa cutyaluu, NpaBUIbHOCTU U OAPOOHOCTH apryMEHTALUHU €€ PEIICHUS.

Tecmuposanue

JlaHHBIE MCTIBITAHUSA MPEANOIAral0T Ha OCHOBE OLICHKHW YPOBHS 3HAaHUM, YMEHUH U
HABBIKOB, TTOJIYYCHHBIX 00YYAIOIMMHUCS B TEYCHUE CEMECTPA U COOTBETCTBUE MTPUOOPETEH-
HBIX JIMTYHOCTHBIX U MPO(HECCUOHATBHBIX KAYECTB CTYACHTA IEJIEBBIM YCTAHOBKAM JIUCIIH-
IJIMHBL. B COOTBETCTBHE C KAJIEHAAPHBIM IIJIAHOM JAUCHUILUIMHBI (MYHKT 3.1) ocymiecTBiis-
€TCs TECTUPOBAHUE IO TEMAM M3y4aeMOW AUCHUILIMHBI, KOTOPBIE TPOBOASTCS B YaChl MPaK-
TUYECKHUX 3aHITUH, B TUCbMEHHOH (hopMme.

TecThl cOCTaBIEHBI C YYETOM JIEKIIMOHHBIX MATEPUAJIOB MO KaXIAOW TeMe AUCIH-
wnHEL [1o KaXI0My TeKyleMy KOHTPOIIO UMEIOTCS 3 BapHaHTa 3aJlaHui, KaXkI0€e U3 KO-
TOpbIX BKItoYaeT 10 Bompocos.

[ens — mpoBepka 3HaHUI (PaKTHUECKOr0 MaTeprana U yMEHHU, cQOPMUPOBAHHBIX Y
CTYJICHTOB BO BpeMsI MMPAKTUYECKUX 3aHATHI M CAMOCTOSITEILHON pabOTHI.

TecT BBINOTHSACTCS HA MHAUBUIYATbHBIX OJJaHKaX, BhIIABAEMbIX MPEroaaBaTeieM, u
caaercsa eMy Ha npoBepky. [locne mpoBepku TecTa orjamaeTcs ee pe3ysbTar.



4.2.2 Ikaspl OLEHUBAHUS PE3YJIbTATOB TEKYIIETO KOHTPOJIS

[Mxana OLICHUBAHUWS PC3YJIbTATOB YCTHBIX OIIPOCOB HA IMPAKTUYCCKUX 3aHATUAX

dopmynrpoBka TpeOOBAHUM K CTETIEHH OCBOCHUS JUCIUILTNHBI

CTyI[eHT MMOKa3bIBACT HECAOCTATOYHBIC 3HAHUA ITPOrpaMMHOTO MaTCpHralia, HE CII0OCO-
OeH APTYMCHTHUPOBAHO H IIOCJICAOBATCIBbHO €ro H3jararb, AOIIYCKACTCA FPY6BIG
OIIOKHU B OTBCTAaX, HCIIPAaBUJIbHO OTBCYACT Ha MMOCTaBJICHHBIN BOIIPOC WJIM 3aTpyH-
HACTCA C OTBETOM

CryneHT oka3blBaeT JOCTaTOUHbIE, HO HE TIIyOOKHE 3HAHUSI IIPOIPAMMHOTO MaTepu-
ana; Mpu OTBETE HE JIOMYCKAeT rPpyObIX OUIMOOK MU MPOTUBOPEUHii, OHAKO B (Op-
MYJIMPOBAHUU OTBETA OTCYTCTBYET JIOJKHAS CBSI3b MEXJY aHAJIM30M, apryMeHTa-
1uuel u BeIBoAaMHU. JlJisi OJy4YeHHs] IPaBUIBHOTO OTBETa TPEOYIOTCS YTOUHSIOIINE
BOIIPOCHI

CTy,I[eHT IIOKa3bIBAcT FJ'IY6OKI/I€ 3HaHUA MaT€puralia, rpaMOTHO €ro usjaracrt, J0CTa-
TOYHO IIOJJHO OTBEYACT HA IIOCTaBJICHHBIM BOIIPOC U AOIIOJHHUTCIBbHBIC BOIIPOCHI,
yMEIo (bopMan/IpyeT BBIBOJEGI. B 10 ke BpEM:A ITPpHU OTBETC NOIIYCKACT HECYIICCTBCH-
HBIC TOTPCHIHOCTHU

O0o3HaueHNA
Hudp. | Ouenka
2 Heyn.
3 Y nosi.
4 Xop.
5 Ot

CTyneHT MoKa3bIBaeT IMOJHbIE U INTyOOKHE 3HaHMS MPOrpPaMMHOI0 MarepHana, JIo-
TMYHO U apryMEHTHPOBAHO OTBEYAECT Ha MOCTABJIEHHBIN BOIPOC, a TAaKXKe JTOMOJIHU-
TeJIbHbIE BOIPOCHI, NOKA3bIBAET BHICOKUN YPOBEHb TEOPETHUECKUX 3HAHUI.

[IIkana olleHUBaHUA PE3YJIBTATOB MPAKTUKO-OPHUEHTUPOBAHHBIX 3a1aHUN (JIEKCUKO-
IrpaMMaTHYECKUX 3aJaHMI1) Ha MPAKTUYECKUX 3aHITHIX

O0o3HaueHUA

Orenka

dopMynupoBKa TpeOOBAHUN K CTETICHH OCBOCHUS TUCIUTLITUHBI

Hudp.
2

Heyn.

CTy,I[eHT HCIIPABHUIIBHO pCIIACT JICKCUKO-TPAMMATHYCCKOC 3a/IaHNUC, HE JICJIaCT BbIBO-
AO0B I10 €€ pe3yJjibTaTaM, HEC MOXKCT O0BSACHUTH TEXHOJIOTHIO €TO peuicHus, IMOKa3bI-
BaCT MOJIHOC HC3HAHWUEC TCOPCTHYCCKUX ACIICKTOB, HAa JOIOJIHUTCIIbHBIC, YTOUHSAIO-
IMHEC BOMNPOCHI HE OTBCYACT.

Y nosi.

CTyneHT JoMycKaeT HECKOJIbKO HEe3HAUMTENbHBIX OMIMOOK B PEIICHUH, JeTaeT He-
IIOJIHBIE BBIBOJIBI IO €€ pe3y/IbTaTaM JIM0O HEIOCTATOYHO apryMEHTHPYET CBOE pelle-
HUE; OTBEYAET HAa BOMPOC O TEXHOJOTUU €€ PELICHHUs, HO IPU OTBETE JIOIyCKAEeT He-
TOYHOCTH, YTO TPEOYET JOMOTHUTEIHHBIX BOITPOCOB.

Xop.

CTYI[GHT JIOTUYHO U IPaBUJIBHO BBIITOJHACT 3aJJaHUC, ACJ1aCT I'PAMOTHBIC BBIBOJIbI 11O
€C pe3yJibTaTaM, OTBCYACT HA BOIIPOC O TCXHOJIOTUHN €€ PCHICHUA, JOCTATOYHO apry-
MCHTHUPYCT CBOC PCIICHUC, HO TP OTBCTC NOIIYCKACT IMOTIPCITHOCTH.

Ot

CTy,I[eHT JIOTUYHO U TPAaBUJIbHO BBIIOJHACT 3aIaHUC, NCJIACT I'PAMOTHBIC BBIBOJLI 11O
€C pe3ysibTaTaM, IMOJIHO OTBCYACT HA BOIPOC O TCXHOJIOTUH €€ PCIICHUA, HOJIpO6HO
APTYMCHTUPYCT CBOC MHCHUC CO CChUUIKAMU HAa HOPMY 3daKOHA, ITOKA3bIBACT XOPOILICEC
SHAaHUC TCOPCTUIYCCKUX aCIICKTOB.

[Mxana OICHHUBAHMA PC3YJIbTATOB TCCTUPOBAHMA HA IMTPAKTUYCCKUX 3aHATUAX

O06o03HaueHus Doby 5 .
Tudp. | Onenxa PMYJIUPOBKA TPEOOBaHHUH K CTETIEHU OCBOCHUS TUCIIUTUINHBI
2 Heyn. | Menee 50% mpaBHIIbHBIX OTBETOB
3 VYnaosi. | 50 — 64% npaBUIBLHBIX OTBETOB
4 Xop. | 65— 84% npaBUIIbHBIX OTBETOB
5 Otn. | 85— 100% mpaBHIIEHBIX OTBETOB
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4.2.3. TunoBbie KOHTPOJIbHBIE 32aHUSl WM UHbIE MATEPUAJIbI, HEOOXOAUMbIE
JJIS1 OIleHKM 3HAHM A, YMeHNH, HABBIKOB M (WJIN) ONBITA J1eATeJIbHOCTH

TunoBbie oneHo4YHbIe cpeacTBa MO0 TeMe 1 « MeqUAJIUHTBUCTHKA KAK 00J1aCcTh
MEKTUCHUILTHHAPHOTO 3HAHUS

Yemmuuwiti onpoc:
UYro Takoe MEHEIKMEHT?

HpO(bCCCI/IOHaJ'IBHO'Ba)KHHe Kaue€CTBa YIIpaBJICHIA U I'OCYJAPCTBEHHOI'O CIIY>KallICro.
OcHOBHBIE 00513aHHOCTH.

HowbdhRE

IlonsTue o HpO(l)eCCHOHaJII)HOI;'I OTBCTCTBCHHOCTH.

Tecmuposanue
1 Jon says that his company is changing its name because ...

a) they want to market their services in the UK
b) they want to show that they are up-to-date with new ideas
c) the old name is hard to pronounce.
2 The use of TV commercials in advertising campaigns is ...
a) growing
b) at a peak
¢) no longer as important as it once was
3 What is Jon’s opinion of pop-up ads?
a) they are effective
b) people often feel annoyed with them
c) people don’t pay attention to them
4 Jon believes the advertising industry will ...
a) decline in the long term
b) stay at the same size for the next few years
c) continue to expand
5 In what way is the industry changing, according to Jon?
a) advertising is becoming more expensive
b) it is becoming more global
c) agencies have to offer more things
6 Jon gives an example of a new promotional technique in which ...
a) people sell the product to their friends
b) no direct advertising is used
C) consumers receive text messages about products

7 How would you describe Jean-Frangois Dehecq’s approach to management?
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a) cautious
b) consultative
c) decisive
8 What characterises other pharma groups’ decision-making?
a) a long, complex process
b) a fast, direct approach
c) lack of red tape
9 Why did Jean-Frangois Dehecq initially decide to acquire Aventis?
a) his own company was threatened with a takeover
b) Sanofi couldn’t compete with the large pharma groups
c) he wanted to improve profitability
10 Complete the sentence: As a result of the merger ...
a) Jean-Frangois Dehecq has had to change his management style
b) the company is growing slowly
C) senior managers at Aventis were sacked
11 What do we know about the next CEO of Sanofi-Aventis?
a) He will make radical changes to the way the group is run.
b) He has already been chosen.

¢) His appointment has already been announced.

IIpakmuko-opueHmuposanuvle 3a0aHUsL.

1. In the text below, there is one mistake on each line. Identify the word that is wrong and
write the correct word on the line.

A week ago Refco is one of the world’s biggest finance companies, 15 with a market
value of $3.6bn following its high successful flotation in August. 16 Now the com-
pany has collapsed and trading in its shares have been suspended. 17 Initially, internal
investigators have been unable to find anything fundamentally 18 wrong. But on Mon-
day the company found out that a $430m debt was owing by 19 the chief executive. On
the same day, he paid it forward, with interest. 20 the problem was that the statement
the company put out explaining what has 21 happened left many unanswered ques-
tions. Refco is completely dependent of the 22 confidence of its customers. If they fear
of the security of their assets they will 23 attempt to withdrawing them, which is ex-
actly what happened this week. 24

2 Rewrite the underlined part of each sentence below to create a noun phrase. Do not use relative
clauses (clauses with ‘who’, ‘that’ or ‘which’).
Example:
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We have to review our strategy because the conditions in the market are increasingly difficult.
We have to review our strategy because of the increasingly difficult market conditions.
We are looking for a person who is professional and has good qualifications.

We are looking for ...

Our sales have declined rapidly in recent months.

In recent months, we have seen ...

e has been consistent in producing reports which are accurate.

He has produced ...

he company has demonstrated that they are extremely effective in planning for disasters.

The company has demonstrated ...

astminute.com is a service company which operates online and has been highly successful.
Lastminute.comisa ...

3. Complete the sentences below with the appropriate multi-word verb. Where there is a pronoun in
brackets, decide whether to put it between the two parts of the verb or at the end.
break into / break off / bring out / cut off / look into / put off

We have discontinued that line and we are going to a new line

next month.

The company is strong in Europe and the US and now they want to

the Asia Pacific market.

Hello? Are you still on the line? Oh dear — I think we’ve been

I’m afraid I won’t be able to come to the meeting on Friday. Can we

till next week? (it)

I’m sorry to hear you’ve got a problem. Don’t worry. Leave it with me and I'll

. (it)

The negotiations were not going well, so we decided to
. (them)

4 Choose the best answer to complete each gap in the text.

Saying ‘no’ to invitations can be very difficult. A standard answer to ‘Can you come to lunch?’ is:
‘Thank you but I’m a bit busy at present.” But what would you say if the next question
36: “When will you be free?’ 37 you tell a lie or be honest?

If you 38 want lunch with someone it may be because they are boring, or not
important enough, or because you would prefer to have a sandwich at your desk. It is easier and less rude
to tell a lie.

I would not advise anyone to say no to their boss. A manager | know asked his secretary if she
would mind typing a letter for him. ‘I’d rather not, if you 39 mind,’ she replied. A month
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later, she was selected for redundancy in a company reorganisation. If she 40 ‘Yes, of
course’ she might still be working there.
36 a)was b)is c) would be

37 a) would b) will ¢) won’t

38 a) did notb) do not ¢) would not

39 a) would b) won’tc) don’t

40 a)said Db) had said c¢) would have said

TunoBble oLleHOYHBbIE CPeaCTBA 1O Teme 2 «MaccoBasi KOMMYHUKAUUs U HHGoOp-
MAIIMOHHOE 001IeCTBO»

Yemuwiu onpoc:

1. Korma u rae Bo3HUK TepMUH MenuaTekcT? HazoBuTe pyccKkux ydeHbBIX, BHECIINX CBOH BKJIAJl B U3yde-
HUE MEINATEKCTOB.

2. KakoBbI 3KCTpaIMHTBUCTHYECKUE (PAKTOPHI, OMPEIEISIONINE CYITHOCTh MENAKOMMYHHKAITNH U (yHK-
[IMOHUPOBAHUS MeINaTEKCTa?

3. [aiite onpenenenne meauarexcra. HazoBure ocHOBHBIE chepbl PYHKIIMOHUPOBAHHS MEIUATEKCTOB.

4. OxapakTepusyiTe OCHOBHBIC KATETOPHH MEIUATEKCTa: MEIMHHOCTh, ~ MAacCOBOCTb,  HWHTEPAaKTHB-
HOCTB (TIOJTMKOJIOBOCTE ), OTKPBITOCTh (MHTEPTEKCTYaIbHOCTH).

5. Kakwue Tunonormueckre mapaMeTphl yUUTHIBAET COBPEMEHHAS KIACCU(DUKAIIISI METUATEKCTOB?

6. KakoBa cnennguka aBropa u agpecata B Mmeauackcre? Ha3oBuTe mapameTpsl aBTOPCKOTO Havalia B Me-
muatekcte? Kak BbI MIOHUMAaeTe TeHISHINIO K MHBEPCHH KOMMYHHKATHBHBIX POJIEH B COBpEMEHHOM Me/Ha-  TeK-
cre?

7. Oxapaktepusyiite nparmatudeckuii apdext CMU. IlepeynciuTe OCHOBHBIC CPEICTBA S3BIKOBON MaHU-
MYJISIINN.

8. Hazoswute ocHOBHBIE (ha3bl cO3MaHMsI MeAraTekcTa. Ha kakom arare onpenensercs >KaHp Oy IyImero Me-
nuarexcra?

9. TloueMy MHTEPTEKCTYaILHOCTh MOKHO CUUTATh 00SI3aTEIbHOM (OHTOIOTUYECKO) KaTeropuei Meana-
tekcra? Kakue Ba THTIa HHTEPTEKCTYabHBIX 3HAKOB 3HAYMMBI JUII MEANAaTEeKCTa?

10. [puBenute nmpumepsl n3 coBpeMeHHbIXx CMU, minmocTpupyomme OCHOBHBIE (PYHKIINY IIUTAT B METHA-
TEKCTe.

11. Kakwue MeTObpI aHATN3a TPUMEHUMBI K MEHATEKCTy?

Tecmuposanue

1 Jason tells his manager that he wants to ...

a) leave the company

b) move to another department

c) try a different kind of work
2 How long has Jason been in this job?

a) less than a year

b) less than 5 years

¢) more than 5 years
3 Denise Watts thinks ...

a) that Jason has performed badly in his job

b) Jason is well suited to the job

¢) Jason chose the wrong job
4 What is the main reason for Jason’s decision?

a) he has been offered another job

b) he doesn’t have a sense of fulfilment in the job

c) he doesn’t have a good relationship with his team leader
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5 Denise Watts ...

6

7

a) accepts Jason’s decision

b) asks Jason to reconsider

¢) promises an immediate solution to Jason’s problem
At the end of the interview, Jason ...

a) keeps to his first decision

b) changes his mind

c) postpones making a decision

How would you describe Jean-Frangois Dehecq’s approach to management?

a) cautious

b) consultative
c) decisive
8 What characterises other pharma groups’ decision-making?

a) a long, complex process

b) a fast, direct approach
c) lack of red tape

9

10

11

Why did Jean-Frangois Dehecq initially decide to acquire Aventis?
a) his own company was threatened with a takeover

b) Sanofi couldn’t compete with the large pharma groups

¢) he wanted to improve profitability

Complete the sentence: As a result of the merger ...

a) Jean-Frangois Dehecq has had to change his management style
b) the company is growing slowly

C) senior managers at Aventis were sacked

What do we know about the next CEO of Sanofi-Aventis?

a) He will make radical changes to the way the group is run.

b) He has already been chosen.

c) His appointment has already been announced.

Ilpaxmuxo-opuenmupogannoe 3adanue

1. Choose a word or phrase from the list to replace each of the underlined words or phrases without
changing the meaning.

fringe benefits / dire / independently / old-fashioned / remuneration / retreat / rosy / succinct / uncertain

We don’t see any future in this market so we’ve decided to withdraw.

Our sales subsidiaries operate autonomously.

I’ve been offered an attractive pay package with the new job.

The job also comes with a number of perks.

Hugo got excellent exam results and his future looks promising.

His speech was short and to the point.

Share prices are falling fast and the financial analysts have issued dreadful warnings.
I’m afraid your chances of success are somewhat doubtful.

That manager’s attitudes to women are a bit behind the times!

2 Choose two verbs from the list that could both be used in each sentence below.
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accept / achieve / admit / damage / deal with / enter / give / handle / jeopardize / make / penetrate / pro-

vide / reach / take

We employ 5 staff to customer complaints.

Normally the departmental manager should the decision.

The project failed because we failed to our goals.

The delegates at the conference were asked to feedback.

The company is refusing to liability for the loss.

He warned that taking this action could seriously international relations.
The planis to the market with our new design.

3. Match the words in column A to the words in column B to make phrases and match them to the a

term that matches each of the definitions below.

A B

Auction centre
Distribution package
Income house
Takeover distribution
Retail bid
Severance chain

Money and other advantages offered to an employee when a company tells them to leave.
The way in which wealth is shared by people in a country.

An attempt to get control of a company by buying most of its shares.

The location where goods are stored before being sent out to customers.

A number of shops or stores owned or managed by the same company.

A company that arranges sales in which items are sold to the highest bidder.

4. Choose the most appropriate phrase from the list to match each of the functions below.
State the goals of a meeting

Ask for opinions

Encourage contributions at a brainstorming.
Signal that you want to say something.
Resolve a conflict.

Soften a request.

Summarise the points so far.

a) I’d like to make a suggestion.

b) Let’s recap before we go on.

c) What we need to achieve today is ...
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d) Does anyone have any feelings about ...?

e) We were hoping to pay a little less.

h) Fire away!

i) How do you think we should deal with this?

5. Read the article Ban bureaucracy and bring in the bulldozers. Some parts of the text have been
taken out. These extracts are listed below the article. Complete each gap with the appropriate ex-
tract.

The table in Jean-Frangois Dehecq’s chief executive suite in Paris has room for no more than a handful of

people to gather round. Sanofi-Aventis, the company he runs, may have become one of the world’s larg-
est pharmaceutical companies, but he believes this table remains big enough for all those needed to take
the key decisions.

Apart from Mr Dehecq, that means just three other long-standing colleagues in whom he has total confi-

dence. ‘We 70,” he says. ‘We sit around this little table and make decisions and apply

them the next morning. There are no committees, no mucking around.’
This is one of a number of his defiantly distinctive approaches to management. While executives in many
‘big pharma’ groups complain that they are spending too much time in large committees, trapped by

heavy bureaucracy, Mr Dehecq believes he 71. He cites the plan of a group of his

managers to build a new $100m vaccines plant in the US. ‘We challenged it, and then we said ‘Right,
let’s go’. The reaction of these guys was, ‘So which committee do we go to now?’ I said tomorrow morn-

ing you get the bulldozers on the site and start building. We 72

That same small group of executives came into play when engineering Sanofi’s largest takeover with the
purchase of the rival French group Aventis in a highly unusual, hostile takeover battle. Mr Dehecq says
the saga began as a survival strategy for Sanofi, indicating that Pfizer, the world’s largest drugs group,

73 that were eyeing his business for acquisition because of its profitability.

Despite the fact that Aventis was larger, Mr Dehecq launched an aggressive takeover and went on to ac-
quire his rival in a €50bn deal. After the merger, most of Aventis’s top management lost their jobs, as he

74. ‘Otherwise we would be stuck in the mud like all the big mergers with only 2 or 3

per cent revenue growth this year, while we are generating 11 per cent.’

As for the future, he hints that any of his three close colleagues could take on his role when he comes up
for retirement in three years, and with the board’s approval he has chosen a preferred successor — whose
identity he will not reveal — who shares his vision. ‘The essential thing is that we don’t end up working by

committees. If we 75.°

a) can best keep his company alive by retaining a direct approach that cuts away bureaucracy.
b) imposed Sanofi’s vision and style

c) was among a number of pharmaceutical companies

d) do that, we are dead.

e) just took the decision.
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f) don’t need to talk to understand each other

TunoBbie oleHOYHBbIE CPeACTBA N0 TeMe 3 «MeaHaTeKCT U ero Pa3HOBUIHOCTH:

Yemuuwi onpoc:

1. JlaiiTe ompeneneHue JKaHpa HHTEPBbIO.

2. [lepeuncnuTe TUIBI BONPOCOB,  KOTOPBIC HCIIOIB3YET KYPHAIUCT JIJIS BEIEHUS MHTEPBBIO. [IpuBe-
JTUTE TTPUMEPBI.

3. KaxoBsl ycnoBust 3pdekTuBHOTO 001IeHHS?

4. Tlepeuncnute OMMOKU U Ta0y UHTEPBLIOEPA.

5. OxapakTepusyiTe CTaJiui UHTEPBBIO.

6. B uém coctout crieruduKa pernopTaka ¢ TOUKH 3PEHUS CTUIA?

7. Kak mposBIIseTCss CHHTETHIECKUI XapaKTep peropraxa’?

8. KakoBa cxema pernopTakHOro OMUCaHuUs?

9. B kakux ciy4asx mpeanovYTuTelIbHee UCTIONIb30BaTh JKaHpP PernopTaxa, a B Kakux — oTuéra? [louemy?

10. B 4ém CXOACTBO U pa3Iuyue PEropTaka U SKCIepUMEHTa?

Tecmuposanue
Complete the text below by choosing the correct form of the verb.

Deutsche Post looks set to announce a takeover of Exel, the UK logistics company which could create

the world’s biggest logistics group. The German group 1 a supervisory board meeting

yesterday to approve the deal. Exel board members are due to meet next week to discuss the terms.

Deutsche Post 2 a mix of cash and shares that values Exel at around £12.40 a share.

John Allan, chief executive of Exel, 3 head of the new logistics division. He

4 offered a place on the management board.

If the deal goes ahead, it would give Deutsche Post a leading position in supply-chain management, and
would be its largest acquisition so far. Deutsche Post 5 keen to diversify away from its

core postage and package businesses into a broader range of logistics services. It 6 al-

ready the world leader in air and sea freight.

Analysts have suggested that rival bids from other companies might also 7 once

Deutsche Post reveals its offer. However, the price could alarm some investors, who 8

the group not to pay over £12 per share in recent days.

1 a)held b) have been holding c¢) had been holding
2 a) offered b) offers c) is offering

3 a)ismade b) will be made c) will make

4 a) had also been b) has also been c) was also

5 a)was b) had been ¢) has been

6 a)is b) will be c) had been

7 a) be made b) make c) have made

8 a)hadwarned b) have warned c¢) will warn

9

A market for a special kind of product that may not have many buyers.
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a) niche market b) captive market c) closed market

10 The purchasing behaviour of customers.
a) shopping trends b) buying habits C) procurement patterns

11 To offer a large quantity of a product for sale so that there is more than people want to buy.
a) outsell the market b) overflow the market c) saturate the market

12 An amount of money offered to an employee when a company tells them to leave.
a) exit package b) severance pay c) black handshake

13 The quality of workers who remain faithful to the company they work for
a) corporate identity  b) longevity c) employee loyalty

14 A breakdown in health due to stress and overwork.
a) burnout b) burn off C) burn up

IIpakmuko-opueHmuposartvle 3a0aHUSL.

1. Complete the gaps in the memo below using the correct form of the words and phrases in the
box.

allocate / break down / develop / duplicate / face / interrupt / save / share / trust / waste

As you know, we are 33 a lot of difficulties at present following the recent merger. We

now have people from two different companies working together, but they are not working effectively as
a team. A lot of the same work is being 34 by different people, and this

35 a lot of time; meanwhile, other tasks are not being done at all.

Another problem is that the two groups of people have very different ways of working, but they are not

getting together to 36 ideas. Sometimes, communication 37 com-

pletely and then work is 38 while we try to sort the problem out. Everyone blames

everyone else and I think it will be a long time before the team members develop a good relationship and

learn to 39 each other.
It would 40 the company a lot of time and money if we could 41
more effective working practices. We really need to 42 some time to this. | propose

that we schedule a meeting for next Wednesday at 10 a.m. to discuss the issues involved and try to find

some solutions.

2 The five idioms below are incorrect. Correct them by using replacing the final word with a final
word from one of the other idioms.
talk at cross picture

put you in the grapevine

beat about the wavelength
heard it on the bush
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on the same purposes

3 Rewrite the underlined words or phrases in the sentences below using the correct form of the
multiword verbs in the box.
call off / count on / draw up / let down / set up
We have successfully negotiated a deal and now we are drafting the contract.
We’ve scheduled a meeting with the French team tomorrow, but they’re unable to travel so we’re going
to have to cancel it.
They’re planning to establish a new subsidiary in the Bahamas.
I hope we can rely on you to complete the report by the deadline.
Our new agent hasn’t brought us any new business. He has disappointed us.

4. You work for a group of marketing consultants. Last week, you gave a presentation at a con-
ference in Warsaw about marketing on the web. After your talk, a woman named Francesca
Radici came to talk to you and mentioned that her company might be interested in hiring
your services. Unfortunately, you didn’t have time to discuss her requirements in detail, but
she gave you her business card. You now write a letter to make contact with her again.
In your letter, you should:
Remind her about when and where you met
Apologise for not having more time to talk to her at the conference
Refer to her interest in your consultancy services
Refer to a brochure you are enclosing, and to your company’s website www.webwaymarket-
ing.co.uk
Point out that your company has a lot of experience in web marketing
Offer to phone or visit her company to discuss her company’s needs
Your letter should be 100 — 150 words.
5. Read the article and answer the questions below.
In someone else’s job for a day
If you could do any job at all for one day, what would it be? An easy question to answer, you may think.
But when Campaign for Learning, an education charity, said they would arrange for me to take on any job
| wanted for a day, | was flummoxed.
Going through some newspapers, | found references to two studies: one suggesting that workers in Wales
have the highest job satisfaction in Britain, another suggesting that company directors are the happiest
among all professionals.
Which is why | drove to an engine plant in Wales last week to be a company director for a day. | arrived
to meet Bob Murphy, the 42-year-old plant manager, at 9.30am. On the wall of his office, there was a pic-
ture of an eagle and the slogan: ‘Focus: If you chase two rabbits, both will escape.’ I explained how I had
chosen to spend the day at his plant.
Our first task was to attend a meeting of the senior team members who run the plant, which itself runs 24
hours a day, five days a week, producing 622,000 engines a year. A manager got the meeting rolling by
saying: ‘The block and head CMMS went down late yesterday evening, which delayed the change of the
VCT.’ I couldn’t understand a word of what they were talking about. After the meeting, Bob Murphy told
me: ‘We are going to go for a walk around the plant now. I do three walks a day. I don’t think you can
manage from a desk - the factory floor is where the action is.’
I thought these walks would last a few minutes each, but since the 25-year-old plant covers 6 hectares,
they lasted some time longer - most of the day, in fact. They were interspersed with various meetings
about many things I did not understand.
By the end of the day at 4:30pm (or rather at the end of my day - Bob works from 5am to 6:30pm, and
comes in at the weekends too), we must have walked five or six miles1. But in spite of the pain in my
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feet, I was glad | went for the Welsh factory option. It was nice to discover that there are some manage-
ment jobs that do not simply involve chairing meetings and sitting at a computer screen. And it was inter-
esting to meet so many people who seem to be content with the jobs they have.

A Mark each of the statements below True or False
It was the writer’s idea to take on someone else’s job for a day.

He made his choice after reading articles in the press.

A survey has indicated that Welsh company directors enjoy their jobs most.
The author spent a day at a factory that makes engines.

He arrived there at the same time as the plant manager.

He went to a meeting where people used a lot of jargon and abbreviations.
In between walking round the site, the author and Bob attended several meetings.
Bob Murphy spends most of his day chairing meetings.
The author regretted having chosen to visit this factory.

His experience contradicted the findings of the studies he had read about.

Tunosble oneHoYHBIE cpeacTBa MO TeMe 4 «Cnenuduka s3pIKka B pa3jinuHbIX
Buaax CMMHMN»:

Yemuuwii onpoc:

1. YTo B )KypHaIMCTCKOH MpaKTUKE Ha3bIBaeTcs ouepkoM? JlaliTe ompeneeHne moHITHS.

2. Kaxkoga xanpoBas npupoza ouepka? HazoBure u oxapakTepusyiTe TpH COCTABISIONIIE STOTO XKaHpa.

3. B uém, o MHEHUIO HCCIeoBaTeNe, 3aKII0UacTCes Cieu(uKa KaHpa «OuepK»?

4. Ilepeuncinure 1 0XapaKTepU3yHTe OCHOBHBIC BUbI OYEPKOB.

5. Ilouemy, Ha Ball B3I, OYEPK HA3BAIH «KOPOIEM) XYH0KECTBEHHO- IyOIMINCTHIECKHUX KaHPOB?

6. HazoBute ocHOBHbIC KOTHUTUBHBIE (PyHKIMU TeneBu3nOHHBIX CMU. Kakne KOHIenThI B CTPYKTYype Te-
JIEBU3MOHHOM KapTHHBI MUpA MOIBEPTa0TCs CMBICIIOBOM pekoMOuHaimu? [IpuBeaure npuMepsl.

7. YTo 03HAYAET MOHATUE KOJJIEKTUBHBINA aBTOP MPUMEHUTENBHO K Te€IeBU3MOHHBIM CMI?

8. OxapakTepu3yiTe TEJIEBU3UOHHBIN TEKCT KaK Pa3HOBUIHOCTH KPEOJIM30BAHHOTO TEKCTA.

9. HazoBuTe MIIIOCH 1 MEHYCHI PAJIH0 KaK KaHaia BOCIIPUSTHS HHPOPMALIUH.

10. KakoBa criennrka MoIeu TEIEBU3MOHHON U PaWifHON KOMMYHHKAIAH?

11. Pacckaxure 0 ciequ(pUIECKUX CTPATETUsIX U TAKTUKAX TEICBU3MOHHOM peyH.

Tecmuposanue

1 How would you describe Euroffice?
a) a successful online retailer
b) a bricks and mortar retailer
c) an online auction house
2 Mr Karibian’s dream is ...
a) to expand to the size of Google
b) to switch from selling office supplies to other products
¢) to be the UK’s biggest online office supplier
3 The people who work for Euroffice ...
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10

11

a) wear formal clothes
b) are mature
c) are enthusiastic
Who are the main customers?
a) the general public
b) small firms
c) large corporations
When the dotcom bubble burst, Mr Karibian ...
a) lost all the money that had been lent to him
b) lost hope
¢) convinced everyone that the company would be successful
How did Mr Karibian raise funding for his business?
a) he borrowed from family and friends
b) he persuaded investors to put capital into his business
¢) he got a bank loan
What happened to many of Mr Karibian’s dotcom competitors?
a) They spent too much and went bankrupt
b) They couldn’t raise much money
c) They were taken over by bigger companies
What is Mr Karibian’s approach to marketing?
a) advertise on the Net
b) retain the best customers by offering rewards
c) provide fun and entertainment
How does Mr Karibian feel about the future?
a) he feels the business is at risk unless it expands
b) he is confident of continued success
¢) he doesn’t worry about the future
Who or what is the Wharton graduate (paragraph 4)?
a) Net Partners
b) Mr Karibian
c) a dotcom competitor
What do you think is the meaning of ‘scrutinise’ (paragraph 4)?
a) pay negligible attention
b) disregard

c) examine very thoroughly
22



IIpakmuko-opuenmuposanuvle 3a0aHUsL.

1 The five idioms below are incorrect. Correct them by using replacing the final word with a final
word from one of the other idioms.

>

>

w

o

© > W > w

talk at cross picture

put you in the grapevine

beat about the wavelength
heard it on the bush

on the same purposes

2. Complete the telephone conversation with appropriate phrases from the list.
Hello. You don’t know me but I’'m Harriet Ford. by Doug Barlow — we used to

work together in the logistics department at Zenith.
Oh yes!

I’'m looking for a speaker for a conference we’re planning and Doug

| see.
or shall I call you back later?

Well, I’'m expecting a client to arrive at any moment. But perhaps briefly what the

conference is about and when it is.
OK. Well it’s a conference on supply-chain management which will be held in Miami. And we’re
looking for a well-known speaker to open the event on October14™.

Well, it’s to invite me, but unfortunately I’m not free on October 14,

Oh that’s a pity. Well, maybe we could schedule your talk for the second day of the conference.
Would you be free on 1512

The problem is I’ll be in San Francisco on 14" and it will be quite a rush to get across to Miami for
the next day.

Yes,

But let me think about it and get back to you. Meanwhile, about the conference?

A: Yes of course. I’ll email all the details to you.

a) mentioned you might be able to help me
b) Is this a convenient time

c) | was given your name

d) very kind of you

e) | quite understand

f) you could explain

g) could you let me have more information
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4.3. OueHo4YHbIE CPEACTBA IS IPOMEKYTOYHOM aTTeCTANNHU

DK3aMeH N0 JUCHUILIMHE «Meaua-JIMHIBUCTHKA (Ha aHIJIMHCKOM SI3bIKE)» CIYKUT
JUI OLIEHKH paOOThl CTYAEHTAa B TEUEHUE BCETO BPEMEHM OOYyYEHHMs IO JaHHOW IHUCLU-
IUIMHE.

DK3aMeH MPOBOAUTCS B KOHIIE TPETHErO0 ceMecTpa OOY4YEeHMsI U NMPU3BAH BBISIBUTH
YPOBEHB, IPOYHOCTh U CUCTEMAaTUYHOCTh NOJYUYEHHBIX UM TEOPETUUECKUX U IPAKTUUECKUX
3HAaHUU, IPUOOPETEHNSI HABBIKOB CaMOCTOSITENIbHON pabOThI, pa3BUTHS TBOPUECKOTO MBIII-
JICHUSI, yMEHHE CHHTE3UPOBATh MOTyUYEHHbIC 3HAHUS U IPUMEHSTH UX B PEIICHUHU JEKCUKO-
IrPaMMAaTHYECKUX 3aJaHUMN.

HpnMep THIIOBOI0 OMJIeTa K IK3aMCECHY

POCCHUICKAST AKAJIEMUSI HAPOJHOI'O XO35IICTBA U 'OCY IAPCTBEHHOM
CJIVKBBI ITPU ITPE3UIEHTE POCCUMCKOMN ®EJIEPALIN

Kadenpa HanrionanbHOM 5KOHOMUKH
Jucnuminna « Menua-JTMHIBUCTUKA (HA aHTJIUHCKOM SI3BIKE)»

buner Nel
1. MG,Z[I/IaTeKCTI BCOAYHIUC IIPU3HAKH.
2. MGIII/IaTeKCT B KOTHUTHUBHOM acriekTe. Tekctel CMU kak crmoco0 KOrHUTUBHOIO OT-
PaXXKCHUA HGVICTBI/ITGHBHOCTI/I.
3. You work for a group of marketing consultants. Last week, you gave a presentation at
a conference in Warsaw about marketing on the web. After your talk, a woman named
Francesca Radici came to talk to you and mentioned that her company might be inter-
ested in hiring your services. Unfortunately, you didn’t have time to discuss her require-
ments in detail, but she gave you her business card. You now write a letter to make
contact with her again.

3aBenyromuii kadeapou /Kazapsiu M.A./
4.4. KpuTepuu ¥ IIKAJIbl OLIEHUBAHUS Pe3yJIbTATOB 00y4YeHUs

Cucrema OICHKH OTBCTOB HAa BOIIPOCKHI OMIEeTOB

Komnonent Bec daxk- Kpurtepuu u mikana orieHuBanus paxropa
(dakTop) Topa (Makc.
Oan)
YcTHBI OTBET Ha 3 3 6amna:
IIEPBBIN BOIIPOC - JIaH [OJIHBIN, UCUEPIIBIBAIOIINI, APTYMEHTUPOBAHHBIN

OTBET Ha AK3aMEHAIMOHHBIA BOMPOC U JIOMOJTHUTEh-
HBIE BOMPOCHI.

2 Gamna:

- JIaH HEJIOCTAaTOYHO MOJHBIA U HCUEPIBIBAIOIINN, U
(W1K) HEAOCTATOYHO apITyMEHTUPOBAHHBIN OTBET HA JK-
3aMEHAIMOHHBIN BOIIPOC U IOTIOJHUTEILHBIEC BOIIPOCHI,
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WM UMEIOTCS OTJAENIbHbIE OIUOKHU MpPU OTBETE Ha BO-
npoc.

1 Ga:

- JIaH HeMOJIHbIK M (WIH) c1ab0 apryMEeHTUPOBAHHBIN
OTBET, JEMOHCTPUPYIOUIUN OO0Ilee MpeacTaBiIeHUE U
AJIEMEHTapHOE MOHMMAHUE CYIIECTBA MOCTABICHHOTO
BOIpOca U (WIK) MOHSITUHHOTO almapara.

0 6amnoB:

- IPY He3HAHUU ¥ HEMOHUMAHUU CTYJICHTOM CYIIIeCTBa
HK3aMEHAITMOHHBIX BOIIPOCOB.

YCTHBIN OTBET Ha
BTOPOU BOIIPOC

3 Gayna:

- J1aH TOJIHBIH, MCUEPIBIBAIOLIN I, ApTYMEHTUPOBAHHBIH
OTBET HA 3K3aMEHAIMOHHBII BOIPOC U JIOTOJIHUTEIb-
HbIE€ BOIIPOCHI.

2 Ganna:

- JIaH HEJOCTATOYHO IOJHBIM M HCYEPNBIBAOIINM, U
(MnIM) HETOCTAaTOYHO aPTYMEHTHUPOBAHHBIN OTBET Ha K-
3aMEHAIMOHHBII BOIPOC U TONOJHUTEIbHBIE BOIIPOCHI,
WIN UMEIOTCA OTAENIbHbIE OIIMOKHU MpPU OTBETE Ha BO-
npoc.

1 Gan:

- J1aH HEeNoJIHbIA U (Wiau) cnabo apryMEeHTHPOBAHHBIM
OTBET, JEMOHCTPUPYIOUIMN OOlIee MpEeACTaBICHUE U
AJIEMEHTapHOE MOHUMAHUE CYLIECTBA IMOCTABIEHHOTO
BONpoca U (WIN) HOHATUHHOTO amnmapara.

0 6amnos:

- IPY HE3HAHUU Y HEOHMMAaHUU CTYJIEHTOM CYILECTBA
HK3aMEHALMOHHBIX BOIIPOCOB.

Penrenue JIeK-
CHUKO-TpaMMAaTH-
YECKOT0 3aJIaHUus

4 Gamna:

- 3aJIaHKE PEIICHO BEPHO, TPUBOIUTCS X0 PELICHHUS 3a-
TaHUS.

3 banna:

- 3aJJaHUE PEIIeHO BEPHO, OJJHAKO MPHUBOIUTCS HETIOJ-
HBIN XOJl PELICHUS.

2 Oanna:

- 33JlaHUE PEIICHO HEBEPHO, OJHAKO MPHUBOJIUTCS X0
pEIIeHUs 3aJJaHusl C HAJTMYUEeM HETpyObIX OMIMOOK

1 Gam:

- 33JlaHUE PEIICHO HEBEPHO, OJHAKO MPHUBOJIUTCS XOJ
pelieHus ¢ TpyObIMH OIIHOKaMHU.

0 GaioB:

- 3aJ1aHUE HE PEIICHO, X0 PEIICHUS] HE IPUBOJIUTCS
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MaxkcumanbHOEe

JIOB

KOJIMYECTBO Oai-

10

OO6m1ast oleHKa pe3yJbTaTOB AK3aMeHa ocyiiecTBisercs mo 10-0amipHo# miKaie ¢

MOCIICAYIOLIUM TIEPEBOAOM €€ B 4-0aJTbHYIO HIKATY.

ITepeBox 10-6amnpHOM KBl B 4-0aJUTEHYIO TITKATTY

10-0ayutpbHas 1IKajza 4-0annpHas mKajaa
9-10 6amnoB OreHkKa «OTIMYHOY
7-8 OasioB OneHka «XOpoIioy»
5-6 6amnoB OreHKa «yT0BJICTBOPUTEIIHHO)
Menee 5 6amioB OreHKa «HEYTOBIICTBOPUTEIIHHOY

Hepequb BOIIPOCOB AJA IMOATOTOBKH K HpOMe)l(yTO‘IHOﬁ arrecranmmn (TCOpeTI/I-

yeckKasi 4acTh):

[IpenmMet u 3aga4u MEAUATUHTBUCTUKHU.

AKTyaJIbHbIC HAITPaBJICHUS MEJIUATTMHTBUCTUKH.

Kommynukarust B CMU: kimtoueBbie 0COOEHHOCTH.

MecTo myOIUIIMCTUYECKOTO CTHIIA B CTUJIUCTUYECKON CUCTEME S3bIKA.

MaccoBass KOMMYHHUKAITUSI U €€ OCOOCHHOCTH.

[Ipuznaku nHGOPMAIITMOHHOTO 00IIIECTBA.

MenuatekcT: Beaylue npru3HaKH.

Pa3HoBHIHOCTH MEIMATEKCTOB.

Crneunduka peKIaMHOTO TEKCTA.

10 Cneunduka PR-Tekcra.

11.0OcHoOBbIHE YepTHI TEAEBU3MOHHOTO JUCKYpCA.

12.0OcHOBHBIE YePTHI paAUOINCKYpCa.

13.ITpo6eMbl u3ydeHus si3pika MIHTEpHET.

14. Mopdo-cuHTakcuueckre U JEeKCUKO-(ppa3eosornyeckue 0COOEHHOCTH HOBOCTHOTO
TEKCTa. Y CTOMYMBBIE TEKCTOOOPA3YIOIINE KOMIIOHEHTHI HOBOCTEH.

15. JIunrBoMeiuifHBIC CBOMCTBA MEIUATEKCTOB JkaHpa «HbopManimoHHas aHaIWTHKA,
KOMMEHTapui». JIMHrBUCTHYECKHE CTIOCOOBI BHIPAYKEHUSI MHEHUSI M OTIIEHKH.

16. JIunrBOMeIMifHBIC CBOMCTBA MEANATEKCTOB JkaHpa «IyOomumucTukay, MeIuaTeKCThl
rpynnsl «Featuresy.

17. JluarBoMeuiiHbIE CBOMCTBA MEMATEKCTOB Pyl «Pekiiamay. O01ias xapakTepu-
CTHKa pekjIaMHbIX TeKkcToB. Kinaccudukammm PT.

18. CtpykTypa pexsiaMHOr0 TeKcTa JIMHIBOCTUIIMCTUYECKUE OCOOEHHOCTH PEKIIAMHBIX
TEKCTOB.

19. MeaunatekcT B KOTHUTUBHOM aciiekre. Texkctel CMU kak cnoco0 KOTHUTHBHOTO OT-
paXKeHUsl TEUCTBUTEILHOCTH.

20. MeauaTekcT: ypoBEeHb JIMHTBOKYJIbTyposiorudeckoro onucanusi. Texctet CMU u
KyJbTYpa.

21.Cnioco0sI niepeaaun KyJabTypO3HaunMON HHGOPMAIIN B MEANATEKCTaX.
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22 .Kareropus KyJbTypoCeU(PUIHOCTH.

23. MeaunarekcTsl B CBETE€ B3aMMOJACUCTBUS KYJIbTYP M MEXKKYJIbTYpPHOW KOMMYHHKA-
1uu. JINHrBOMeAUiHBIE TEXHOJIOTHH CO3/1aHusl 00pa30B M CTEPEOTHUIIOB.

24. MeaunatekcThl B IParMaJIMHIBUCTHYECKOM OCBEILICHHH.

25.MopenupoBaHue MEINATEKCTOB B JIMHIBOAUIAKTUIECKUX LIETISX.

IIpumepsl 3agaHuii A5 MOATOTOBKH K NMPOMEKYTOYHOM aTTecTannu (NMPaKTH-
yeckKasi 4acTh):

1 Marketing
Match each phrase with one of the definitions (11-15) below.
sales target
market segment
advertising agency
consumer profile
product life-cycle
A group of consumers who have similar age, income and interests
A description of a typical customer who may be interested in a product
A business that produces advertisements and advises companies on advertising
The number or amount that a company aims to sell during a period of time
The length of time that people continue to buy a product

2 Planning

Complete this extract from a presentation to a group of people wanting to start their
own business (16—20) with words from the box. There is one word you don’t need.

arrange / collect / do / estimate / invest / prepare

OK, so you’ve got an exciting new product idea and you want to develop and sell it.

The first thing you have to do is 16 a plan. You need to see if there is a demand
for your product, so you should 17 some research to find out how many people
might buy it and who these people are. You also need to 18 information about

similar products already on the market and what price they sell at. Next, you have to

19 the costs of developing, manufacturing and selling your product. And of
course, you mustn’t forget to add in the costs of running your business — office rent, salaries
and so on. With this information, you can calculate how much profit you could make. Then
iIf you need help with financing, you can take your plan to a bank. Or you could try to find
an equity partner — someone who wants to 20 in your idea ...

3 Prepositions
Complete this text (21-25) with the correct prepositions.

I find it very hard working with Andy. He just doesn’t communicate 21
people. He does his own job well enough, but he never talks 22 what he’s doing
or what he’s done. It makes it very difficult to deal 23 problems. Sometimes |
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try to discuss problems with him, but he doesn’t respond 24 my concerns. He

leaves everything to me. For example, yesterday, a customer file was missing. | asked him

if he’d seen it and he said ‘no’. But then I found it on his desk. And he never apologised
25 me!

5.Write the questions that lead to each answer below (26—-30). Use the question words
given.

For example:

When did you leave?

We left at 10 p.m.

Which ?

| prefer the first option.

Who ?

Jane Moorcroft is the CEO of Binhams pilc.
Where ?

We held the meeting in London last year.

Why ?

I’ve decided to resign because of stress.
How much ?

The new model costs $144.

6.Complete the sentences with the words and phrases from the box.
am planning / flying / going to / hope to / meeting / starts / will have

For example:

As you can see from my schedule, ’'m going to be out of the office next week.
On Saturday, I’'m to Dubai for the opening of our new offices there.
The opening ceremony at 3 p.m. on Monday.
On Tuesday evening, | dinner with the local staff.

I meet some of our more important contacts in the city.
I to stay for five or six days.

7.Read this phone conversation and then choose the best verbs to complete each gap
in the message below

DiHello?

Zoe Hi. Thisis Zoe. Is Rob there?

DiNo — I’'m afraid he’s out at the moment.

Zoe Well, can you give him a message? Can you tell him I’m meeting Jay Banks
on Wednesday now — not Friday. Rob is preparing a report for the meeting, and I’d like him
to fax it to me by Tuesday evening, please.

DiOK, I'll tell him.

Zoe Oh, and I talked to the agents today. They haven’t received the brochures yet.
When did you send them?

Dil’m afraid I don’t know — Rob sent them. I’ll ask him.
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Message for Rob

Zoe telephoned / asked 36 about the report for the meeting. She asked if / said that 37
the meeting with Jay Banks would be on Wednesday, not Friday. She asked if / told 38 you
could please fax the report to her by Tuesday evening. Also, the agents say they haven’t /
hadn’t 39 received the brochures yet. Zoe wants to know when you sent / had sent 40 them.

7. Choose the best phrase (a—f) to complete the conversation, which takes place during
lunch with a client.

a) All the best

b) If you don’t mind

c) | really enjoyed it

d) It’s very kind of you

e) Thanks for all your hospitality

f) What do you like doing in your spare time?

ClientOf course, I enjoy travelling, but | often have to travel at weekends, and that
takes up my spare time.

Host A 41

ClientWell, 1 enjoy watching sport and | often go to football matches with my two
sons.

Host A We have a very good match here tomorrow evening. | could get some
tickets if you’d like to go.

Client 42, but I'm afraid I already have an engagement tomorrow. Perhaps an-
other time.

Host A Yes, of course. Would you like something else to eat? Some cheese or
some dessert?

ClientNo, thanks. Just a coffee, please. It’s been a lovely meal — 43.

Host B I’m sorry, but I have another meeting at two o’clock. 44, I’m going
to have to leave you.

ClientWell, it’s been a pleasure meeting you. 45.

Host B It’s been a pleasure to welcome you here. I hope we’ll see you again
soon.

Clientl hope so, too. Goodbye. 46.

8. Complete the extract from a meeting (47-50) with these phrases (a—d).
a) Could I just say something?

b) If you’ll just let me finish.

c) Are you saying

d) Sorry to interrupt

A ... and the problem with setting a low target is that our sales people won’t have to
work very hard to reach it. We have to set a target that will motivate them. So [ think ...

B Hold on a minute! 47 that my sales staff need a high target to make them
work hard? Because if that’s what you mean, [ have to disagree. My department has some
of the most hard-working and ...
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C 48 , but I don’t think that ...

B 49 My department has some of the most hard-working and competitive sales
people in the company, and they don’t need high targets to motivate them to work hard!
C 50

A What is it, Barry?
B It’s just that I don’t think 8,000 is a low figure. The market is very difficult at the
moment, and I don’t believe we can sell more than that.

9. Read the article and complete each gap (51-55) with one of these words (a—e).
a) decision-making
b) future
C) crisis
d) events
e) results

Grocery bears fruit

When Alfred Josefsen, Managing Director of Irma, first arrived at the Copenhagen-
based grocery chain, the workforce was not happy. Employee motivation was low, and staff
members were frequently leaving to go to work for other companies. ‘It was a big 51
says Mr Josefsen.

This year, the company is listed in the 100 Best Workplaces in Europe and wins a
special award for best practices in internal communication. Some 93 per cent of the com-
pany’s employees believe Irma’s management team is approachable and easy to talk to, and
83 per cent agree that management always informs them about corporate developments.

Mr Josefsen describes the process that was needed to get the company from its low
point to this position. ‘The first thing that was important was to decentralise the company
and put more 52 back into the hands of store managers,’ he explains.

The idea was to have each store operating like a local grocery, competing with stores
around the corner. The new approach brought good 53 within a remarkably short time.
‘In half a year, the atmosphere in the company was much more positive,” says Mr Josefsen.

Irma started life in 1886 as a small shop in Copenhagen. Today, it focuses on quality
foods. Irma now has more than 1,700 employees working in 70 supermarkets and adminis-
trative offices.

Mr Josefsen likes to walk about in the company’s head office, and he also visits the
stores themselves to talk to shop assistants and customers.

Regular workshops and social 54 allow staff to come together. At ‘Strategy
Days’, hundreds of employees get together for three days to share ideas. Mr Josefsen is
frequently present at such events.

Another effective way to improve communications has been a short e-mail from Mr
Josefsen that goes out regularly to all staff conveying key business messages.

‘I try to be in contact with people so they know that the Managing Director is working
hard for the 55 of the company,” he says. ‘You have to be in contact with people if
you want to show what you’re doing and that you have direction.’
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10. Mark these statements true (T) or false (F).
Before Mr Josefsen became Managing Director ...
employees enjoyed working for Irma.
employees didn’t stay very long with the company.
Now that Mr Josefsen is Managing Director ...
managers and staff communicate effectively with each other.
staff working in different stores rarely meet each other.
regular e-mails are used to communicate business messages to staff.

4.4, MeToanuecKkue MaTepuaJibl, ONpeaeJaonue Npoueaypbl OleHNBAHNUS 3HA-
HHU, YMCHUI, HABLIKOB U (WIH) ONbITA AEATEIbLHOCTH, XapPAKTEPU3YIOLIUX ITAIbI
¢hopmupoBanus KoMIeTeHIUN

TectupoBaHue
IIpouenypa Kaxxaplii yyaiuiicsi cCaMoCTOSITENbHO OTBeYaeT Ha 20 TECTOBBIX BOIPO-
OLICHUBAHUS coB. Bpemst npoBenenust rectupoBanusa — 30 munyt. IIpoBepka mpa-

BWJIBHOCTH OTBETOB OCYLIECTBIISCTCS IIPEIOIaBATENIEM T10 KIIFOUY.
bautel, mosydeHHbIE CTYIEHTOM 3a PEIIEHHE KaKI0r0 TECTOBOIO 3a/1a-
HUSI, CYMMHPYIOTCS

Kpurtepun Kpurepuem olLieHMBAHUS BBINOJHEHUS TECTA SBISETCS KOIUYECTBO
OLICHUBAHUS MPaBUJIBHBIX OTBETOB HA BCE BOMPOCHI TECTA.

3a KaXJIblid TPAaBWJIbHBIA OTBET HA OTAEIbHBIA TECTOBBIM BOIPOC y4a-
nuiicst nosydaet 1 6ami, npu HeBepHOM oTBeTe — () GauioB

[Ikana «OTIH4HOY:
OIICHUBaHUS - 16-20 npaBUIIbHBIX OTBETOB.
«Xopouoy:

- 13-15 npaBUIIbHBIX OTBETOB.

«Y IOBJIETBOPUTEIIBHOY:

- 10-12 npaBUIBHBIX OTBETOB.

«HeynoBieTBopUTEIBHOY:

- MmeHee 10 mpaBuIbHBIX OTBETOB.
Y CTHBIN 0ITPOC

[Tpouenypa Meton npumensiercss B popMe GpOHTATBLHOTO OIMpoca MO BOMPOCaM,

OIICHUBAaHUS KOTOPBIEC yYaIIMECS MOJYUYHJIH MPU MOATOTOBKE K MPAKTUYECKOMY 3a-
HATHIO. CTyJIEHT MOJy4YaeT 3aJaHhe FOTOBUTHCS MO BCEM BOMPOCAM
TEMBL.

B xone camoro ompoca Kaxaplid CTYJI€HT OTBEYAaeT Ha HECKOJIBKO BO-
MIPOCOB, 33JIaHHBIX MPETO0/1aBATEIICM.

Jlnst onieHWBAHUS YMEHHUUM OOYYarOIIUXCS BOMPOCHI JIJII OTBETOB CTY-
JEHTOB (HOPMYJIMPYIOTCSl MPENojiaBaTeieM TaKUM 00pa3oM, UYTOOBI
OIICHHUThH HE TOJILKO 3HAHUE - PEITPOTYKIINIO, HO ¥ 3HAHWE — IOHUMAaHHE.
Kpurepuun - [TomHOTA OTBETA HA BONPOC, 3HAHUE TEPMUHOJIOTHH;
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OLICHUBAaHUS - CMIOCOOHOCTh APTYMEHTUPOBATh CBOM OTBET;
- CIOCOOHOCTh PacKpbIBaTh MPUYUHHO-CIIEJCTBEHHBIE CBSI3U MEXKIY
HKOHOMHUYECKUMU (DaKTaMu, SIBJICHUSMU U MPOLECCAMU;
- CIIOCOOHOCTB JIEJIaTh BHIBO/IBI

[xana «OTIH4HOY:

OIICHUBAaHUS - CTYACHT JaeT MOJHbIC, UCUEPIBIBAIOIINE, APTYMEHTUPOBAHHBIE OT-
BEThl HA BOMPOCHI; CHOCOOEH MOJHO PacKpbIBaTh MPUYUHHO-CIE-
CTBEHHBIE CBSI3M MEXAY SKOHOMUYECKUMHU SIBICHUSIMU U TIpolieccaMu
U JIeNIaTh 000CHOBAHHBIE BHIBOJIBI.
«Xopouo»:
- CTYZICHT JAaeT HEJAOCTATOYHO MOJIHBIC U MCYEpIbIBatolue, (M) He-
JIOCTaTOYHO apryMEHTUPOBAHHBIE OTBETHI HA BOIIPOCHI; CIIOCOOEH pac-
KPBIBATh IPUYMHHO-CJIEICTBEHHBIE CBSA3U MEXK 1Y SKOHOMUYECKUMHU SIB-
JICHUSIMU U MPOLECCAMH, OJTHAKO BBIBOJIBI HE BCE HOCAT apryMEHTHPO-
BAHHBIN U JI0Ka3aTEJIbHBIN XapaKTep.
«Y IOBJIIETBOPUTEIBHOM:
- CTYJICHT JJa€T HETOJIHbIE, C1a00 apryMEHTHPOBAaHHBIE OTBETHI; HE CIIO-
COOCH PACKPBITh MPUUUHHO-CIICACTBEHHBIC CBSI3U MEXKITY YIKOHOMHYE-
CKHMHU SIBJICHUSIMU U MIPOIECCAMHU U JI€JIaTh BHIBOJIBI.
«HeynoBieTBopUTENIBHOY:
- CTY/ICHT HE€ 3HA€T U HE TTOHUMAET CYIIIECTBA BOMPOCOB; HE CIIOCOOEH
PACKpPBITh MPUUYUHHO-CIICICTBEHHBIE CBSI3U MEXAY SKOHOMHUYECKUMH
SIBJICHUSIMH M TIPOLIECCAMU U JI€JIaTh BHIBOJIBI.

Pemenue 3aanun

[Tokazarenu YMeHue MCIoab30BaTh MOJTYYEHHBIE TEOPETUUECKUE 3HAHUS TIPU BbI-

OIICHUBAaHUS MOJIHEHUS JIEKCUKO-TPaMMaTUYECKUX 3aJJaHui U 3a71a4

[Ipouenypa KaxpIii yuamuiics caMoCTOSITENIBHO pelaeT 3ajauy B Teuenue 10 mu-

OIICHUBaHUS HYT

Kpurepun - Hannune BepHOTO OTBETA;

OIICHUBaHUS - XOJ pEILICHUS 3a]1auu;
- HAJIMYKE OMOOK B pacuerax

[IIxana «OTnnuHO»:

OIICHUBaHUS - MOJy4YEH BEPHBIM OTBET, MPUBEACH IMOJHBIA XOJ PEIICHUS 3a/1auu,

OIIMOOK B pacueTax HeT.

«Xopouoy:

- TIOJIy4€H BEpPHBIM OTBET, HO NMPUBEIEH HEMOJHBIA X0/ pelIeHUs 3a-
Jla4¥, UM UMEIOTCSI HETPYObIe ONTMOKHY B pacyeTax.

«Y TOBIETBOPUTEIILHON:

- IOJIy4€H BEPHBI OTBET, HO HE IPUBOAUTCA XOJ PEIICHUS 3a/1a4U; UITU
MOJIy4eH HEBEPHBI OTBET, HO MPUBOAMUTCS XOJ PEIICHUS 3a7auu, TJie
UMEIOTCSI HETpyObIe OLIMOKHU.

«HeynoBneTBOpUTEIBHOY:

- MOJYYE€H HEBEPHBIM OTBET, HE MPUBEACH XOJ PEIICHUS 3aJauM, UIu
UMEIOTCs TpyObIe OIMOKY B pacyeTax.
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5. METOANYECKHUE YKA3ZAHUA JJISA OBYUYAIOLIINXCA
ITO OCBOEHUMIO JUCHHUITJIMHBI

OcBoeHME AUCIUTIIMHBI «Meanua-TUMHTBUCTUKA (Ha aHTJIUHCKOM SI3BIKE)» Tpearosia-
raeT, KaK ayJIMTOPHYIO, TaK U CAMOCTOSITEIIbHYIO pa0OTy CTY/ICHTOB.

AynutopHasi paboTa IpoBOAUTCS B (popMe JEKIMI U MpaKTUIECKUX 3aHATUH. [1ox-
TOTOBKA K 3aHATHSM JOJDKHA HOCUTh CUCTEMATHYECKUM XapaKkTep. ITO MO3BOJUT 00yUaro-
IEMYCS B IOJITHOM 00beME BBITIOTHUTH BCE TPEOOBAHUS ITPENOAaBATEIS.

CamocrosTenpHas paboTa SBISIETCS 00s3aTSIIBHBIM KOMIIOHEHTOM TIpoIiecca MOIro-
TOBKHM OakayiaBpoB, OHa (OPMHUPYET CaMOCTOSITEIHHOCTh, MMO3HABATECIBHYIO aKTUBHOCTD,
BBIpaOaThIBACT MPAKTUYECKUE HABBIKM PAOOTHI C HAYYHOU JIUTEPATYPOH.

OOt 06beM ayJUTOPHON M CAaMOCTOSITENIbHOM paboThI ompenensieTcs: yueOHo-Te-
MaTHYECKUM IUIaHOM. V3ydeHune AUCHUIIIMHBI 3aBEPIIACTCSl SK3aMEHOM.

VYenemHoe u3ydeHue JUCHUTUIMHBI TPeOYeT MOCEIICHUS JICKIUH, aKkTUBHOW paboThI
Ha MPAKTUYECKUX 3aHSTHIX, BBIMOJHEHUS YUCOHBIX 3aIaHUM MTPEToaBaTelsi, 03HAKOMIIE-
HHSI C OCHOBHOM U JIOTIOJIHUTEJILHOU JIMTEPATYPOU.

5.1. Meroauyeckue yka3aHus 1Jisi 00y4aroIMXcs M0 MOAr0TOBKe K MPaKTH4Ye-
CKHMM 3aHATHUAM

[TpakTHueckue 3aHATHS 3aBEPILIAIOT U3yUYEeHHE Haubosee BaKHBIX TeM y4eOHO nuc-
uuIIMHBL. OHU Cy’KaT Ui 3aKpeIuIeHHs] M3yYEHHOIO0 Marepuana, pa3BUTHS YMEHUU U
HaBBIKOB MOJIFOTOBKH JOKJIAJIOB U 3CCE, MPUOOPETEHHUS OIBITA YCTHBIX MTyOJIUYHBIX BHICTYTI-
JICHUH, BEACHUS IUCKYCCHUH, apTYMEHTALMU U 3a1IUThI BEIIBUTAEMBIX MOJIOKEHUM, a TAKKE
JUISI KOHTPOJISL MPENoJaBaTeieM CTENEHU MOATOTOBICHHOCTH CTYAEHTOB IO M3y4aeMOu
TUCIUIUIMHE.

[Ipu NOArOTOBKE K MPAKTUYECKUM 3aHATUSAM CTYJIEHTaM HEOOXOAUMO:

- IPUHOCUTH C COOOM PEKOMEHOBaHHYIO IPEIOAaBaTeeM JTUTEpaTypy K KOHKpET-
HOMY 3aHSATHIO;

- 10 0YEPETHOTO MPAKTUYECKOTO 3aHATHS [0 PEKOMEHI0BaHHBIM JINTEPATyPHBIM HC-
TOYHHKAM MPOpadboTaTh TEOPETUUECKUI MaTepuall, COOTBETCTBYIOIIEH TEMbl 3aHATHUS;

- B HaYaJie 3aHATHM 3a4aTh NPENOAABATENI0 BOIPOCHI M0 MaTepualy, BbI3BABIIEMY
3aTpyJAHEHMS B €0 IOHMMAaHUHA U OCBOEHUU ITPU PELIECHUH 3a/1a4, 33JIaHHbIX JUJISl CAMOCTO-
ATEJILHOTO PEIICHNUS;

- B X0/I€ CEMHMHAapa JaBaTh KOHKPETHbIE, YETKUE OTBETHI IO CYIIECTBY BOIIPOCOB;

- Ha MPaKTUYECKOM 3aHSITHH JTIOBOJUTH KXIYIO 33a/1ady 10 OKOHYATEIbHOTO pelie-
HUS, JEMOHCTPUPOBATh MOHMMAHUE POBEJICHHBIX PACYETOB (aHAJIU30B, CUTYyaIlUil), B CITy-
yae 3aTpyJHEHUI 00panaThCs K MPEno aBaTelo.

CryaeHTam, NPOMYCTUBIINUM MPAKTUYECKOE 3aHITHE (HE3aBUCUMO OT IPUUKH), JIUOO
HE MOJrOTOBUBILMMCS K HEMY, PEKOMEHAYETCA HE M03KE YeM B 2-HEJIEIbHBINA CPOK SIBUTHCS
Ha KOHCYJIBTALMIO K ITPENOIaBATENI0 U OTYUTATHCS IO TEME 3aHATHS.
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5.2 Meroanyeckue yKazaHusi 0 OPraHU3aliu CaMOCTOAITeIbHOIH padoThl 00Y-
YA LM XCH

OpraHuzaiusi CaMOCTOSITEIbHON paboThI MO AUCHUILINHE «Meaua-ITMHrBUCTHKA (Ha
AHTJIMACKOM S3BIKE)» MPEANOoaraeT MmoAroToBKY K 3aHSITHSIM B COOTBETCTBUU C 33JJaHUSIMU
Ha CaMOCTOSTEIbHYIO padOTy C UCMOJIb30BAHUEM KOHCIIEKTA JIEKIIMI, MaTepUaioB MPaKTU-
YECKUX 3aHATUN U MPUBEACHHBIX HUKE HCTOYHUKOB JINTEPATYPHI; BBIIOJIHEHUE UHIAUBUTY-
aJbHBIX 3aJaHUI; IOJTOTOBKY K K3aMEHY.

B xone camocTosiTensHOM padOThI CTYAEHT MOXKET:

— OCBOWUTH TEOPETUYECKUI MaTepuan Mo H3yd4aeMoll IUCHUIUIMHE (OTIAEIbHBIE
TEMBbI, BOIIPOCHI TEM, OT/ICJIbHBIC MTOJOKEHUS U T. 11.);

— 3aKpenuTh 3HAHUS TECOPETUYECKOTO MaTepHalia, MCIOIb3ys HeOOXOAMMBIA WH-
CTpYMEHTapuH, MPaKTUUYECKUM IyTeM (pElIeHHe 3a7a4, TECTOB JJI1 CaMOIIPOBEPKH);

— TMPUMEHUTH NOJYYECHHBIE 3HAHUS U IPAKTUYECKUE HABBIKU JIJIS AHAJIN3a CUTYalluu
Y BBIPaOOTKHU MPABUIILHOTO PENIeHUs (TOATOTOBKA K TPYNIIOBOM TUCKYCCUU, TOATOTOBJIECH-
Hasi paboTa B paMKax JI€J0OBOM UTPhl, TUCbMEHHBIN aHallM3 KOHKPETHON CUTYallUH, pa3pa-
0O0TKa MPOEKTOB U T. 11.);

— HCHOJIb30BaTh MOJIyYCHHBIC 3HAHUS U YMEHUA J11 (POpMUPOBaHUS COOCTBEHHOM
MO3UIIUU, TEOPUHU, MOJIENN (BBITIOJHEHUE UHANBUIYATBbHON paOOThl, HAITUCAHUE ICCE).

MonenupoBaHue caMOCTOSATEILHON pabOThl 00YYAIOIINXCS:

1. IToBTOpEHUE MPOIIEHHOTO TEOPETUYECKOT0 MaTeprara.

2. YcTaHOBIIEHUE TJIABHBIX BOIIPOCOB TEMBI.

3. Onpenenenrie riayOUHBI U COJIEPKaHUS 3HAHUMN 110 TEME, COCTABIICHUE TE3UCOB 110
TEME.

4. YnpakHeHUs, peIlIeHUe 3a/1ay, BBIMOJHEHUE MPAKTUKO-OPUEHTUPOBAHHBIX 3a]1a-
HUM.

5. AHanu3 BBIMOJHAEMON JIESITEIHLHOCTH U €€ CaMOOIIEHKA.

6. [IpnoOpereHre yMeHUH 1 HABBIKOB.

7. CocTaBiieHHE BOIIPOCOB 10 COJIEPKAHUIO JEKLIUH.

5.3 Metoanyeckue yKka3aHusl M0 MOAr0TOBKe 00y4AIOIINXCH K IK3aMeHY

IToaroTroBka K 3K3aMEHY OCYIIECTBIIETCS CTYAEHTOM CaAMOCTOSITEIIBHO C UCITOJIb30-
BaHUEM MEPEYHS BOIPOCOB K 3a4€Ty, KOHCIIEKTA JICKIIUHI 10 TUCLUILINHE U PEKOMEHI0BaH-
HBIX UCTOYHHUKOB JINTEPATYPBHIL.

[Tpu u3ydyeHun y4yeOHON TUCIUIUIMHBI BHUMAHUE YACNSAECTCS METOIUYECKHM PEKO-
MEHJIAIMSM MPEToAaBaTeNs CTY/IEHTaM 10 BEICHUIO KOHCIIEKTOB, paboTe C HICTOYHUKAMH,
3¢ (PEeKTUBHOMY U3YUEHUIO PEKOMEHJIOBAHHOM JIMTEPATYPHI, BHITTOJHEHUIO WHIUBUTYalb-
HBIX 3aJ1aHUN. AKIIEHT B U3YUYCHUU JUCLUIUIMHBI CTABUTCS HA CTUMYJIMPOBAHUE CAMOCTOSI-
TEJILHOMU JeSATEebHOCTH CTYICHTOB B U3yYCHUH MPEIMETa TUCIUIUIMHBI, YTO IMO3BOJISIET (-
(heKTUBHO NMPUMEHSTh YCBOSHHBIC TEOPETUUCCKHUE 3HAHUS HA TTPAKTUKE.

B xo/e moaAroToBKH K AK3aMEHy CTyJeHTaM He00X0AUMO oOpaiiaTh BHUMaHHUE HE
TOJIbKO Ha YPOBEHb 3alIOMHHAHMS, HO U Ha CTEICHb IOHUMAaHUSI U3J1araeMbiX mpooJiem.

34



6. YueOHasi iuTepaTypa u pecypchbl HH(POPMALMOHHO-TEJIeKOMMYHUKAIIUOH-
HoM ceTn «AHTepHeT», BKJII0Yas epedeHb Y4eOHO-MeTOAHYeCKOro odecneyeHus
IJISE CAMOCTOAATEJIbHOM PA00THI 00YYaAIOUIMXCS MO JUCIHUILIMHE (MOIYJII0)

6.1. OcHOBHas auTEpaTypa

1. boukapea T.C. AHTmicKu# s13bIK [ NEKTPOHHBIN pecypc] : yaeOHoe Tocodue 1mo
anrnuiickomy s3biky / T.C. boukapesa, K.I'. Yananga. — D1eKTpPOH. TEKCTOBbIE JTAHHBIE.
— Opendypr: Openbyprckuii rocyaapcetBerHsii yausepeuret, 9bC ACB, 2013. — 99 c.
— 2227-8397. — Pexxum noctyna: http://www.iprbookshop.ru/30100.html

2Jlykuna JI.B. Kypc anrnmiickoro si3bika asnst maructpantoB. English Masters Course
[DnmekTpoHHBIH pecypc]: yueOHOe TocoOre T MaruCTPAaHTOB IO Pa3BUTHIO U COBEPIIICH-
CTBOBAHHUIO OOIIWX W MPEAMETHBIX (€JI0BOU aHTIUNCKHN 5A3bIK) KommeTeHiui / JI.B. Jly-
KHHA. — OJEKTPOH. TEKCTOBBIE JaHHble. — BopoHex: BopoHexXckuil rocyaapCTBEHHBIN
apXUTEKTYpHO-cTpouTeNbHbIl yHUBEepcutTeT, DbC ACB, 2014. — 136 c. — 978-5-89040-
515-9. — Pexxum nocryna: http://www.iprbookshop.ru/55003.htm

6.2. JlononHUTEIBHAS TUTEPATYPA

1. CoBpeMeHHBII MeraTekcT: yueOHoe mocodue / OTB. pe. H.A. Ky3b-
MuHa. — Omck, 2011, — 414 ¢c. — Pexum JIOCTyTIA:
http://medialing.spbu.ru/upload/files/file_1394719605 1975.pdf

2. lumisaaukoBa A. M. JlutepaTypHoe peIakTHPOBAHUE MEIUATEKCTOB: TEOPHS
npakTuka : yaeoHoe nocooue / A. M. lllunnsaaukosa, M. B. Xopo- myHoBa. — Boponex :
¢dakynpTeT KypHamuctukun BI'Y, 2017.— 192 C. — Pexum pocrymna:
http://medialing.spbu.ru/upload/files/file_1499065824 2206.pdf

6.3. YueOHO-MeTOIUUECKOE 00ECTICUCHUE CaMOCTOSITETbHON paboThI

1. Auucumona A.T. English for Business Communication [DnekTpoHHbBIH pecypc]:
ydueOHOe 1MocoOue Mo JeIOBOMY aHTJIMUCKOMY SI3BIKY JUISl CTYJCHTOB, OOYYarOIIMXCS TI0
HarpaBJIeHUsIM «DKOHOMUKaAY, «MenemxmeHnT / A.'T. AHucuMoBa. — DIEKTPOH. TEKCTO-
BbIe naHHble. — KpacHomap: FOxHbIN nHCTHTYT MeHekMeHTa, 2013. — 96 ¢. — 2227-
8397. — Pexxum nocrtyna: http://www.iprbookshop.ru/25955 . html

2. Cnenosuu B.C. [lenoBo#t anrnmiickuii s3eik = Business English [DnekTpoHHbIit
pecypc] : yaueoHoe nocodue / B.C. CnenoBud. — DJIEKTPOH. TEKCTOBBIE JaHHbIC. — MUHCK:

TerpaCucremc, 2012. — 270 c. — 978-985-536-322-5. — Pexum pgocrtymna:
http://www.iprbookshop.ru/28070.html

3. JlemoBoi aHTTUHCKUN S3BIK [DIEKTPOHHBINA pecypc] /. — DIEKTPOH. TEKCTOBbIC
nanuble. — [lepmb: [lepMckuii rocyqapCTBEHHBIN I'YMaHUTAPHO-TIEAArOTUYECKUN YHUBED-
CUTET, 2014. — 47 C. —  2227-8397. —  Pexum = jgocryna:

http://www.iprbookshop.ru/32034.html
6.4. HopMaTuBHbBIE IPABOBBIE JOKYMEHTHI

He npenycmorpeno.
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6.5. nTepHeT-pecypchl

http://developingteachers.com/
http://education-portal.com/
http://storynory.com/archives/
http://www.audioenglish.net/
http://www.bbc.co.uk/radio/
http://www.englishclub.com/learn-english.htm
http://www.englishdaily626.com/
http://www.homeenglish.ru/Jokes.htm

: http://www.learnenglish.de/

0. http://www.listenaminute.com/

1.  https://lwww.teachers.cambridgeesol.org/

RHRBoOoo~NoORWNE

6.6. IHpIE UICTOUYHUKH

AKTyaJ'IBHBIC JACJIOBBIX HOBOCTEH C aHIJIOSI3BIYHBIX CAalTOB

1. MaTepl/laJILHO-TeXHI/I‘IeCKaH 6333, HH(l)OpMaIIHOHH])Ie TEXHOJIOI'NH,
nporpaMmmHoOe o0ecrneueHue " HH(l)OpMaIII/IOHHl)Ie ClIpaBOYHbIC CUCTEMBI

AyIuTOpHH ¢ MyJIbTHMEIUHHBIM 000PYA0BaHUEM ISl BU3yaIM3alMi MaTepraa BO
BpeMsI ITPOBEACHHUS JICKIIMOHHBIX U MPAKTHUECKUX 3aHATHH.

KommproTepHbie KIacchl, 000pyIOBaHHBIC MEPCOHAIBHBIMA KOMIIBIOTEpAMH, 00b-
¢IMHEHHBIMH B JIOKAJIbHYIO CETh C BBIXOJI0M B IHTEpHET.

[MakeT npunoxxenuit Microsoft Office.

Nudopmarmonnsie cipaBounbie cuctembl: Hayunas oubdamoreka PAHXul'C. URL:
http://lib.ranepa.ru/;  Hayunas  snektpoHHas  Ouwbnmoreka  eLibrary.ru.  URL:
http://elibrary.ru/defaultx.asp;  HamwonaneHast  snektponHass — OmbOmmoreka.  URL:
http://u36.pd/; DneKTpOHHO-OMOIMOTeYHAs cucrema IPRbooks. URL:
http://www.iprbookshop.ru/;  DrnektponHo-OmOaMoTeuHast cucremMa HOpaiir. URL:
https://www.biblio-online.ru/.
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