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1. IlepeyeHpb MJIAHMPYEMBIX Pe3yJIbTATOB 00yUYeHUs 10 JUCHUILIHHE (MOAYJIIO0),
COOTHECEHHBIX C IVIAHMPYEMBbIMHU pe3ya1bTATaAMU 0CBOCHHS IPOrPaMMBbI

1.1. Ileau u 3202494 JMCIUILIHHBI

Hucuumumaa b1.6.05 « AHrauiickuil sS3bIK» UMEET CBOEH IIEJIbI0 pean3aliuio Tpe-
O0OBaHMI K OCBOEHHIO COOTBETCTBYIOIIMX KOMIIOHEHTOB YHHBEPCAJIbHOW KOMIIETEHIIUU
YK OC-4 Ha ocHOBe (hOpMUPOBAHUS Y CTYJACHTOB CUCTEMHBIX U ITTyOOKHX TEOPETUUYECKUX
3HAHUU, MPAKTUYECKUX HABBIKOB M YMEHHUM B PA3JIMYHBIX BUAAX PEUYEBON JEATEIbHOCTH,
KOTOPBIE MO3BOJISIOT MCTOIB30BaTh MHOCTPAHHBIN S3BIK KaK B MPO(eCcCUOHATBHOM, Tpo-
W3BOJICTBEHHOW M HAYYHOH NEATEILHOCTH, TaK M JJIA IeJIeH TalbHEUIero camooopas3ona-
Hus. llenpto o0ydeHns HHOCTPAHHOMY SI3BIKY TAKXKe SBISICTCS IPAKTUYCCKOE OBJIAJICHUC
HaBBIKAMH TIEPEBOJIA JCIOBOH MpodhecCHOHATBHON JTUTEPATYPhl, YTEHUE TEKCTOB MO CIIie-
[IAAJTLHOCTH C IEIbI0 M3BJICUEHUS HeoOxomumon uHbopmarmu, oGopMIICHHE IEITOBONH
KOPPECTIOHIEHITNHN, YTO MO3BOJIMIO OBl MOJIH30BATHCS WHOCTPAHHBIM SI3LIKOM B TIPOIIECCE
poQeCCUOHANILHON eI TEIbHOCTH.

N3yyeHue qUCHUIUIMHBI OCYIIECTBIIAECTCS B COOTBETCTBUU ¢ TpeboBanusimu OI'OC
BO no nampasnennto noarotoBku MaructpoB 38.04.01 «OkoHOMHKa» € y4eTOM CIELH-
¢uku HanpaBiieHHOCTH — «KopropaTuBHast 5KOHOMUKAY.
3amauyaMy OCBOCHUS Y4EOHOM TUCUUIIITUHBI « AHTTTMHUCKUN SI3BIK» SBIISIFOTCS:

— MHTEHCHUBHOE HAKOILJICHUE aKTUBHOTO M TACCUBHOTO CJIOBApPHOTO 3araca.

— OBJIaJICHME YCTHOM MOHOJIOTMYECKOM W JUAJOTMYECKOE PEYbl0 HAa TEMBI
MMOBCEIHEBHOTO U MPO(ECCUOHAIIBHOTO XapaKTepa,;

— BbIpabOTKa YMEHUW UTEHUU C Ppa3IUYHBIMH LEISIMU (YTEHUE CIEIUATbHOI,
00IIIEAKOHOMHUYECKOI TUTEpaTyphl);

— mnpuoOpeTeHrue HaBBIKOB pedepUpOBaHUs U AHHOTUPOBAHMS JIUTEPATYphI 110
CIEMAIBHOCTH Ha POJTHOM U MHOCTPAHHOM SI3bIKaX,

— OBJIaJICHHE HaBBIKaMU TMEPEBO/JIa C aHTJTUHUCKOTO A3bIKAa HA PYCCKUI U C PYCCKOTO Ha
AQHTJTMHUCKUI;,

— oOydeHue paboTe ¢ eT0BOI KOPPECIOHACHITMEH Ha aHTJIUHCKOM SI3BIKE.

— pa3BUTHE Yy MAarucTPaHTOB YMEHHUSI CaMOCTOSITEJIbHO NPHOOpETaTh 3HAHUS s
OCYILIECTBJICHUSI TPO(PECCUOHATLHON KOMMYHHUKAllUM Ha WHOCTPAHHOM  SI3BIKE —
MOBBIIICHHE YPOBHS Y4E€OHOW aBTOHOMHH, CIOCOOHOCTH K caMOOOpa30BaHuIo, K paboTe ¢
MYJIbTUMEIUMHBIMU ~ MPOTPAMMaMH,  DJICKTPOHHBIMU  CJIOBApsSIMU,  MHOSI3BIYHBIMU
pecypcamu cetu IHTEepHET.

JucuunnnHa « AHTIIMACKUE 3bIK» 00€CIeYMBaET OBIAJCHUE CIEAYIOIMMHA KOM-
METEHIUSIMU C YYETOM dTana ux (opMUPOBAHUS:

Kon HaumenoBanue Kopn srana HaumeHoBaHue 3Tana 0CBOCHUs
KOMIICTEHITIH KOMITETEHIINH OCBOCHHUS KOM- KOMIICTEHITHH
NETeHLIUU

YK OC-4 Cnocob6Hocth koMMyHHKa- | YK OC-4.1.1 | CnocoOHOCTh OCYIIECTBISATh KOM-
UM B YCTHOM M NHCHbMEH- Oran 1 MYHUKALMIO JJIs pelieHus 3ajad
HOM ¢dopMax Ha PYCCKOM U poeCCUOHANBHON JCATEIHPHOCTH B
WHOCTPAHHOM f3BIKaX JUIA YCTHOW M THCbMEHHOH (opme Ha
pemieHus 3aaay mnpodeccu- TOCYJapCTBEHHOM H HWHOCTPaHHOM
OHAJIbHOM eI TETbHOCTH. SI3BIKE.




1.2 InanupyemMble pe3y/bTaThl 00y4eHHs M0 JUCHHUILINHE KAHIJIMACKUH SA3BIK)

B pe3ynbpTaTe 0OCBOCHHS IUCHUIUIMHBI Y CTYACHTOB JOJKHBI OBITH CPOPMUPOBAHBI:

KO,I[ JTalia OCBOCHUA
KOMIICTCHII N

Pesynbrar 00yuenus

YKOC4.1.1

3unanua:

- 0cOOEHHOCTEH yCTHOW KOMMYHMKALIMM Ha PYCCKOM W HHOCTPAHHOM
A3BIKAX;

- NPUHIMUIOB NMHCbMEHHOM KOMMYHHUKALlUM HAa PYCCKOM M MHOCTPAaHHOM
A3BIKAX;

- IPUEMOB ITyOJIUYHOIO BBICTYIUICHUS.

Ymenun:

- OCYIIECTBISITH KOMMYHHUKAIIMIO B YCTHOM (pOopMe Ha rocy1apcTBEHHOM H
MHOCTPaHHOM SI3BIKE;

- OCYUIECTBJIATD [IEPENHUCKY HA PYCCKOM U MHOCTPAHHOM SI3bIKAX.

Haegviku:

- MyOJIMYHOTO BBICTYIUJICHHS HA PYCCKOM SI3bIKE€ U HHOCTPAHHOM SI3bIKaX;

- cBOOOJHOTO BJIAJICHUS CIIEUU(PUUECKON JIEKCUKOW, PacpOCTPaHEHHOH B
JIeJI0BOM chepe Ha pyCCKOM M HHOCTPAHHOM SI3bIKaX.

2. O0beM 1 MecTO TUCHUIJIMHBI (MoayJs) B cTpykrype OIl BO

2.1. O0beM TUCIUILIHHBI

O6mas TpynoeMkocTs quctuiuinabl b1.6.05 « AHrnuiickuit s3eIk» cocTaBiseT 4 3a-
yeTHbIC eauHulpl (144 akageMUYeCKUX 4acoB).

JlucrumiHa u3y4daeTcs B paMKax cleayromux Gopm o0yueHus:

O4HOM (OpMBI OOYUECHHUS: Ha 1 kypce B 1 cemectpe;

peaycMaTpUBaET MPOBEJACHUE CIEAYIOIMMNX BUIOB
y4eOHBIX 3aHATHI: /2 4. MPaKTHYECKUX 3aHSITHUH,
72 4. caMOCTOSITEIIbHON PabOTHI CTY/ICHTA;

OYHO-3204HOM (hopmbl 00yueHusi: Ha 1 kypce B 1 cemectpe;

Ipe1ycMaTpUBAET MPOBEACHUE CIEAYIOIINUX BHUIOB
yUeOHBIX 3aHATHIA: 72 9. MPAKTUYECKUX 3aHATHUH,
72 4. caMOCTOSITENNbHOM pabOTHI CTYEHTA.

3a04HOM POpPMBI OOyUEHHUS: Ha 1 kypce;

peaycMaTpUBAET MPOBEJCHHUE CIEIYIOIINX BUIOB
yueOHBIX 3aHATH: 18 4. mpakTUyecKux 3aHATUH,
122 4. camocTosITeNbHON PabOTHI CTyneHTa, 4 .
3a4eT C OLIEHKOM.




dopma NMPOMEKYTOUHOU ATTECTALIMU — 3a4ET C OLECHKOM.

2.2.Mecto nucuuiuinubl B crpykrype OII BO

Hucuumummaa b1.5.05 «AHTIHMICKHIA S3BIK» OTHOCUTCS K OJOKY TUCHMIUIMH 0a3o-
BOM 4acTH y4ueOHOTO IJIaHa HaIpaBJieHUs MOATOTOBKU MarucTpoB 38.04.01 «DkoHOMUKa»
C HaIIPaBJICHHOCTHIO MOATOTOBKU «KOpnopaTuBHasi 5JKOHOMUKAY.

N3yyenue naHHOW AUCIUIUIMHBI HAYMHAET (POPMUPOBAHUE YHUBEPCAIBHON KOMIIE-
teHimid YK OC-4 (criocoOeH kK KOMMYHHUKAIIMM B YCTHOM M TMCbMEHHOW (popMax Ha pyc-
CKOM M HHOCTPAaHHOM SI3bIKaxX JUIS PEIICHUs 3aJad MPo(eCCHOHAIBHON JEITeIbHOCTH),
HEOOXOUMBIX JJIsl AalibHEHIIero pa3Butus B nuciuiuiniax b1.5.06 « AHrIuiicKuil sI3pIK B
chepe npodheccHoHATHFHOU IEITSTLHOCTH.

3. Cojaep:xkaHue M CTPYKTYPa IHCHUILIUHBI (MOIYJIs1)

3.1. Pacmpenencnue oO0beMa TUCHMIUIMHBI (MOAYJIS) O pasjaenaMm (TemMam), CeMecT-
paM, BuJaM yueOHOU paboThl U (hopMaM KOHTPOJIS

O0BbeM TUCHMILTHHBI (MOYJIA), Yac. ®opma
KonTakTHas padora o0y4a- TeKylIero
Ne i/ HaumeHoBaHnue TeM OIUXCS ¢ MpenoiaBaTeieM KOHTPOJISl ycrnena-
(pa3nesioB) Bcero | mo Buaam yueoHbIx 3ansituii | CP €MOCTH , IPOMe-

JKYTOYHOM aTTe-
CTALUM

J JIP 13 | KCP

Ounas ¢popma odyuenusn

Tema 1 | IIpuopuret crenenu
MarucTpa Juist 22 10 12 O
KapbEePHOI0 pOCTA.

Tema 2 | Ynpanenue

sganuaMu B CMU. 24 12 12 A

Tema 3 | O¢dexkTuBHOCTH
UH(POPMALMOHHBIX U
KOMMYHHKAITMOHHBIX
TEXHOJIOTHH.

24 12 12 KP

Tema 4 | Soft skills B

00pa3oBaHUH 22 10 12 A

Tema 5 | PazButue u BHenpe-
HUe IMQPOBBIX Tex- | 28 16 12 C)
HOJIOTUH.

Tema 6 | TenmeHIUM H3MEHe-
HUS pBIHKA Tpyaa B | 24 12 12 IT
Oynyiem.

IIpoMexxyTouHas aTTecTanms 3adeT ¢ OIeHKON

Bcero: 144 - - 72 - 72

QOuno-3aounasn gpopma 0dyuenus

Tema 1 | Ilpuopurer crenenu
MarucTpa Juist 22 10 12 O
KapbEePHOTO POCTA.

Tema 2 | Yopasnenue

sHanusmu B CMU. 24 12 12 A




Ne n/mm

HanMeHoBaHme TeM

O0beM TUCIUIJIMHBI (MOAYJIA), Yac.

KonTakTHas pabora o0yua-
IOIIMXCH ¢ penojaBaTeieM

dopma
TeKyLIero
KOHTPOJISl ycIeBa-

(pa3nenoB) Bcero | mo Bugam yueonsnix 3auatuii | CP €MOCTH , IPOMe-
I JIP m | kcp JKYTOYHOM aTTe-
CTalnu
Tema 3 | DddexTuBHOCTH
MH(OPMAIIMOHHBIX U 24 12 12 KP
KOMMYHUKAITUOHHBIX
TEXHOJIOTHH.
Tema 4 | Soft skills B 2 10 12 il
00pazoBaHUH
Tema 5 | PazButue u BHenpe-
HUE TMPPOBBIX Tex- | 28 16 12 C)
HOJIOTHH.
Tema 6 | TengeHIIMU H3MEHE-
HUS pBIHKA Tpyaa B | 24 12 12 IT
Oynyiem.
[IpomexxyTouHast arrectauus 3aueT ¢ OlleHKON
Bceero: | 144 - - 72 - 72
3aounasn ghopma odyuenus
Tema 1 | Ilpuopurer crenenu
MarucTpa Jjis 22 2 20 O
KapbepHOTro pOCTa.
Tema 2 | YopaBieHue 24 4 20 1

sganusMu B CMU.




O0beM IMCHUILINHBI (MOYJIS), Yac. dopma
KonTakTHas pabora o0yua- TEKYIIero
Ne /it HaumeHnoBaHnue Tem IOLHXCS ¢ TPenoaaBaTeaeM KOHTpOJIsI yenena-
(pa3nenoB) Bcero | mo Bugam yueonsnix 3auatuii | CP eMOCTH , IPoMe-
I JIP m | kcp JKYTOYHOM aTTe-
CTalnu
Tema 3 | DddexTuBHOCTH
MH(OPMAIIMOHHBIX U 24 4 20 KP
KOMMYHUKAITUOHHBIX
TEXHOJIOTHUH.
Tema 4 | Soft skills B 24 4 20 il
00pazoBaHUH
Tema 5 | PazButue u BHenpe-
HUE TUPPOBBIX Tex- | 22 2 20 C)
HOJIOTUH.
Tema 6 | TengeHIIMU H3MEHE-
HUS pBIHKA Tpyaa B | 24 2 22 II
Oynyiem.
[IpomexxyTouHast arrectauus 4 3a4er C OIEHKOM
Beero: | 144 - - 18 - 122

* — popmbl mexywe2o konmpoius ycnesaemocmu Ha cemunapax (C) u npakmuuecxkux 3ausmusix (I13): onpoc (O), me-
cmuposanue (T), npakmuxo-opuenmuposannoe 3aoanue (I103), koumponvnas paboma (KP), scce (3), pepepam (P), scce
(3), oucnym (M), oenosas uepa ([JH), cumyayuonnwviii npaxmuxym-ketic (CII), npezenmayus (IT) u op.

3.2. HaumeHoBaHue U cojiep>kaHue pas3/iesoB (TeM) TUCITUTUTNHBI

Ne Haumenosanue
Coneprkanue paszena (TeMbl)
TEMBI paznena (Tembl)

1 Tewma 1. [Ipuopurer crere- | MexxayHapoAHbIE S3BIKOBBIE TPEOOBAHUA K MPO(ECCHOHATBHOMY U JINY-
HU MarucTpa JUIst pa3BUTUSL | HOCTHOMY pa3Butuio maructpanta (tect BEC). ®opmbl ycTHOro n
KapbepHOT'O pocTa MUCbMEHHOI'0 OOIIEHHUS C JIEKCHUKOH, COOTBETCTBYIOLIEro mkajie Ooe-

€BPONENCKO A3bIKOBOM KomneTeHInH B chepe CMMU.

CriocoObl perieHust KOH(QJIMKTOB. VICIONb30BaHWE HABBIKOB OOIICHHS
JUI pelieHrss KOH(MIMKTHBIX CUTyallud B KOMIIAHHMHU. Y CTaHOBJICHHUE
KOHTaKTa C HOBBIM PYKOBOAMTEJIEM.

2 Tema 2. Yrpasnenue 3Ha- | Cuctema no3Hanusi €-learning. MunoBanmu B Media ungyctpun. Un-

HUsiMH B obnactu CMU (OpMalIMOHHBI MEHEKMEHT B COBPEMEHHOM MHpE. AHTJIOS3BIYHBIC
pecypenl cetn Mnteprer. [lnatgopma EnglishPatient. Mo6usibHbIe TipH-
JIOKeHUst Uisi camocTosTeabHON pabotel. Texuonorus WordCloud mist
n3y4yeHns: 0a30Bol TepMuHOJNIOTHH. PoeBas urpa.

3 Tewma 3. DpdexTuBHOCTH IlogroroBka u BeICTyIUIEHME C Ipe3eHTanusamu. dopmar one-to one
HH()OPMAIIMOHHBIX K KOM- | communication media. MexxyHapOHbIi STUKET B JEIIOBOM OOIIECHHH.
MYHUKATHBHBIX TEXHOJIO- WHTepHeT-Tipecca Al NTMCBMEHHOTO TepeBoja. MHTepakTHBHbIE 3a1a-
Ui HUS Ha 0a3e BUKU-TeXHOJOTHH. PeleHne m HamucaHue KeWc aHaiu-

3a.Tecr.

4 Tema 4. Soft skills-tpenn CranzapThl KauecTBa AJsl BaKaHCHH B cepe SKOHOMUKU M Meaua. Tex-
COBpeMEeHHOro 00pa3oBa- auka mMind mapping. Personal Branding. CricteMa OCHOBHBIX 3IIEMEHTOB
HUS «ycmenrHoro MeHemKepay. Kynbrypa o0I1eHns ¢ KIIMEeHTaMH.

5 Tema 5. Pa3Butue u BHen- | MOOMIBHOCTD M MEPCIEKTUBBI KapbepHOro pocta mokojenus Y. Llud-
penre nudpoBBIX TEXHOJO- | poBOM Ou3HEC. KpayacopcuHr - HOBBIE BOBMOKHOCTH HHTEPHETA.
ruu B sKoHOMEKe 1 CMU Case study. «YnpasneHue udpoBsIM npeanpustuem». Co3aaHue BU-

JIe0, KaK HHCTPYMEHT U3yUYeHHsI MHOCTPAHHOTO SI3bIKA.

6 Tema 6. Tennenuuu usme- | Pabota ¢ npesenranueit. [Ipencrapnenne cBoux uiaei MMPOKoil myOnrke

HEHHMS PbIHKA TpyJa B Oy- IpY NOMOIIM MYJIBTUMEIUHHBIX cpelncTB. COBpeMEHHbIE TEXHOJOTHH B

8



| mymem | pasBuTHE HOBBIX (opM 6u3HEca. BusHeca opraHm3anun |

4. DOHJ OLEHOYHBIX CPEICTB MPOMEKYTOYHOH aTTECTAIIUM MO JTUCHUILIUHE (MOTY-
a10) b1.65.05 «AHrIHACKHH A3BIK»

4.1. ®opMBbI M METOABI TEKYILIEr0 KOHTPOJISI YCIIEBAE€MOCTH M MPOMEKYTOUHOM
arrecTalum

Tekymuii KOHTPOJIb SBISETCS OAHUM M3 COCTABIIAIOIIMX OLEHKH KayecTBa OCBOE-
HUsl 00pa3oBaTEIbHBIX MPOTPAMM, HAMPaBICHHBIA HA TPOBEPKY 3HAHUN, YMEHUIM U HABBI-
KOB oOyyaromuxcsi. OCHOBHBIMH 3aJja4aMH TEKYIIETO KOHTPOJSI YCIIEBAEMOCTH SIBISIETCS
MOBBIIICHNUE KAYeCTBA U MPOYHOCTU 3HAHUU CTYJEHTOB, IPUOOPETEHUE U PA3BUTHE HABBI-
KOB CaMOCTOSITEJIbHOM pa0OThI, a TAK)KE MOBBIIICHUE aKTUBHOCTU CTYJICHTOB Ha 3aHSTHUSIX.
JIaHHBIN BUJ KOHTPOJSI CTUMYJIHMPYET y CTYyJACHTOB CTPEMJICHHE K CHUCTEMAaTUYECKOM ca-
MOCTOSITEIBHON PaboTe MO M3YYEHUIO MUCHUIUIMHBI. TEeKymuid KOHTPOJIb MPEACTABISICT
CO00i PerymsipHO OCYIIECTBISIEMYIO MPOBEPKY YCBOCHHUS ydueOHOro Marepuaina. [lanHas
OLICHKA MPEAINOojaraeT CUCTEMAaTUYHOCTh, HEMOCPEACTBEHHO KOPPENUPYIOAsca ¢ Tpedo-
BaHUEM MOCTOSTHHOTO U HEMPEPHIBHOTO MOHUTOPUHTA KAYECTBA O0yUCHHUS.

OueHka 3HaHUM, YMEHUN U HaBBIKOB OCYIIECTBIIIETCS HA BCEX MPAKTHUUYECKUX 3aHs-
TUAX 10 BceM (opMaM oOydeHHsI B COOTBETCTBHUHM C LIENSIMU U 3a/ladaMu 3aHATHS. Texy-
U KOHTPOJIb 3HAHUW, YMEHHUM M HAaBBIKOB OCYILECTBIISIETCS MPEMOJABATENEM IO YEThI-
pex0aIbHOM MIKaJie C BRICTABICHUEM OLIEHKH B )KypHase ydeTa 3aHsATUH.

[IpomexxyTouHas arrecTalus MpeACTaBIsIeT cO00M MpoIeaypy, IPOBOJUMYIO C Ie-
JIBIO OTPEJEICHUS] CTETIEHH OCBOCHHS O0y4aromuMucs o0pa3oBaTesbHON MPOTpaMMBbl, B
T.4. OTJEIBHOM YacTH WM BCEro o0beMa yueOHOro npeaMera, Kypca, JTUCIUILIMHBL 00pa-
30BaTeNbHOM MporpaMmbl. OHa MPOBOIUTCS B (hopMax, OMPEICICHHBIX YIYCOHBIM IIJIAHOM,
U B nopsiake, ycranosieHHoM PAHXul 'C.

4.1.1. B xozne peann3anny IUCHUIUIMHBI «AHTIITMHACKUN A3BIK» HCIOJB3YKOTCA Clie-
AYIOLME METOBI TEKYILEr0 KOHTPOJISI YCIIEBAEMOCTU O0yUaOIUXCSL:

IIpPY IPOBEJICHUH 3aHATHUI CEMUHAPCKOTO THIA U TPAKTHYECKUX 3aHATHIA:

VCMHBLU U NUCbMEHHbIU KOHMPOb, TIPEANOIAratofil HCIOIb30BAHUE CIAEAYIOIIHNX
(hOopM KOHTPOJIBHBIX CPEJICTB:

— yCTHOe cobeceloBaHNE — BapHaHT TEKYIIEH MPOBEPKHU, OCHOBY KOTOPOW COCTaB-
JISIET BOIPOCHO-OTBeTHAs (popma auasora (Oecena) mpernomaBareis cO CTyICHTOM, Opra-
HUYECKH CBsI3aHHAs C TEMOH Kypca,

— TECTUPOBAHUE — YdeOHasl TEXHOJIOTHsI, TO3BOJISIIONIAs U3MEPATh 3HAHUS, YMEHUS U
HaBbIKM CTYJIEHTOB, COCTOSINAsl M3 TECTOBBIX 3alaHUi U (POPMATM30BAHHBIX MPOLEAYP
MpoBeIeHUsI, 00paObOTKHU U aHali3a pe3yJIbTaToOB,;

— CUTYallMOHHBIA MPAKTUKYM (Keiic) — mpoOjieMHOE 3a/laHue, B KOTOPOM 00yyaro-
HIEMYCSl TIPETaraloT OCMBICIIUTh peaibHYI0 MpodeccnoHATbHO-OPUECHTUPOBAHHYIO CUTY-
aIuio, He0OXOUMYIO JJIsL pEIIeHUs onpeAesieHHOW MpobieMbl. CTYIEHT CaMOCTOSTENEHO
dbopMynupyeT 1eib, HAXOIUT U coOMpaeT nH(pOpPMAIIHIO, aHATTM3UPYET €€, BHIBUTACT TH-
MOTE3bl, UIIET BAPUAHTHI PEIICHUS MTPOOIEMbI, POPMYIHUPYET BBHIBOJIBI, 00OCHOBBIBAET OII-
TUMaJIbHOE PEIICHUE CUTYAIIHH;




— IUCKYCCHS - OPraHU3yeTCsl KaK MPOIECC TUaJOruiuecKoro oOIeHHs] Y4aCTHUKOB, B
X0JI€ KOTOPOro MPOUCXOAUT (HOPMHUPOBAHHE NMPAKTUYECKOTO OINbITA COBMECTHOTO YUaCTHUS
B 00CY)KJIEHUM TEOPETUUYECKUX MPOOJIEM, TEOPETUKO-TIPAKTUUECKOTO MBIIUICHUS CTYIE€H-
Ta;

— KOHTpOJIbHAs paboTa — MPOBOJUTCS, KaK MPABUIIO, B MMCbMEHHOHN (opMe mocie
3aBEpUICHMsI U3YUYEHHUS TEM WM Y3JIOBBIX BOIIPOCOB, U MPEACTABISAET COOON pa3BEpHYTHIE
OTBETHI 00Y4aeMOI0 Ha MPEAJIOKEHHbIE BOIPOCHI 110 OAHON UM HECKOJIBKUM T€MaM JHUC-
LUTUJIUHBI;

— JIeJI0Basi UTPa — COBMECTHAS JIEATENIbHOCTh 00y4aeMbIX, HAaIlpaBJIeHHAs! Ha HaX0X-
JICHHE MyTe ONTHUMAJIbHOTO PELICHMs MOCTABICHHOMN 33Jaui B COOTBETCTBUU C BBHIOpaH-
HOM WJIM Ha3HAYEHHOW POJIBIO C LIEJIbI0 BBIPAOOTKM KOMMYHUKATUBHBIX HaBBIKOB, Pa3BU-
THS MBIIUICHUS, YMEHUS PUMEHATH MOJYYEHHbIE TEOPETUYECKHE 3HAHUS HA MPAKTHUKE,
OBICTPOTHI OLICHKH CUTYallMH U IPUHATUS PEIICHUS;

— MPaKTUKO-OPUEHTUPOBAHHOE 3a/1aHue — MPOOJIEMHOE 33J]aHHEe, B KOTOPOM 00y4a-
IOLIEMYCS MPEUIaraloT OCMBICIUTD PEAIbHYI0 MPO(eCcCHOHATIbHO-OPUEHTUPOBAHHYIO CH-
Tyaluo, HEOOXOAUMYIO Ul PELICHUs ONPEEICHHON MpoOaeMBbl, U, B TOM YHUCIE, MPe-
JIOKUTH CBOU BAPUAHTHI €€ PELICHUS;

— 3CCe — CaMOCTOsITeNIbHAs MMCbMEHHAsA padoTa Ha TeMY, IIPEIOKEHHYIO IIPErnoaa-
BaTeseM (TeMa MOXKET ObITh MPEJIOKEHA CTYAEHTOM M COTJIacOBAaHA C MPENOIaBaTEeNIEM),
L[€JIb KOTOPOW COCTOUT B Pa3BUTHH HABBIKOB CAMOCTOSITEIBHOI'O TBOPYECKOI'O MBIIIJICHUS
Y TUCBMEHHOT'0 U3JI0KEHUSI COOCTBEHHBIX MBICIIEH.

DopMbI TEKYIIETO KOHTPOJISI YCIIEBAEMOCTH 10 TeMaM (paszzienam) AUCIUTIINHBIL:

Tema u/ wim pazaen DOpMBI TEKYIIETO KOHTPOJISI yCIIEBAEMOCTH

Tema 1. [IpuoputeT creneHu MarucTpa Omnpoc
JUIS pa3BUTHS KAPEPHOT'O POCTA.

Tema 2.VrpaBneHue 3HaHUSIMH B 00J1aCTH Hucnoyt
CMU.

Tema 3. DddexkTuBHOCTS HHPOPMAITUOH- KonTponbHas pabora
HBIX 1 KOMMYHUKATHBHBIX TEXHOJIOTHIA.

Tema 4. Soft skills-Tpenn coBpemeHHOTO Hucnoyt
oOpa3oBaHusl.

Tema 5. PasButue u BHenpeHue HU(POBBIX | ICCE
TEXHOJIOTHHU B 3KoHOMHUKe 1 CMU.

Tema 6. TenaeHIINHN U3MEHEHUS PHIHKA [Ipe3enTanus
Tpyzaa B Oyaymiem.

4.1.2. IIpoMexxyTOoUHas aTTecTaus Mo JTUCHUIIMHE « AHTIMUCKUHN S3bIK» POUCXO-
IUT B (popMe 3a4eT C OIICHKOM.

3a4er ¢ OLEHKOW MPOBOAMTCS MOCPEACTBOM YCTHOIO ONpOca CTyJEHTa (auajiora
IIPENOIABATEIS CO CTYIEHTOM, LI€JIb KOTOPOIO 3aKJIH0YAETCS B BBIABICHUM WHIWBUTYaJIb-
HBIX JIOCTHXKEHUH CTYyJIEHTa 10 OCBOCHHIO OCHOBHBIX MOJIOKEHUH TUCIUILIMHBI B 00beMe
TpebOBaHMI Y4EeOHON MTPOTPAMMBI.

[Tpoueaypa npoBeneHus: FK3aMEeHa MPETyCMaTPUBAET MOTYUEHHE CTYIEHTOM Ouiie-
Ta (BKJIIOYAIOLIEro 2 Bonpoca u | mpakTUKO-OpHUEHTUPOBAHHOE 3aJaHUE), €r0 MOATOTOBKY
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B TeueHne 10 MuHYT, B mporiecce KOTOPOI CTYIEHT MOXKET COCTaBUTh KOHCIIEKT OTBETA Ha
BOTIPOCHI, coneprkamuecs: B ounere. [locie MOATOTOBKM CTYIEHT OTBEYAET HA BOIPOCHI,
chopMyIMpoBaHHBIE B OWJIEeTe, a TakkKe MO0 Mepe HeOOXOAWMOCTH Ha JOMOJHHUTEIbHbIC
BOTIPOCHI.

ATTecTanusi TPOU3BOIUTCS B COOTBETCTBHH CO IIKAJIOH OICHUBAHHS PE3yJIbTAaTOB
0o0yueHus (MyHKT 4.3 HacTosAIIeH pabodeit mporpamMMel).

4.2. MaTepuaJibl TEKYLIEr0 KOHTPOJISI YCIIEBAEMOCTH 00y4aroIMXCs

4.2.1 CpenctBa OlICHUBAHUS PE3YIHTATOB TEKYILETO KOHTPOJIS

OrneHuBaHie 3HAHUM, YMEHUI U HABBIKOB MO y4e€OHOW AMCUUIUIMHE « AHTITMICKHIA
A3BIK» OCYLIECTBJISIETCS IMOCPEACTBOM HCIOJB30BaHUS CIEAYIOIINUX BHJIOB OLIEHOYHBIX
CPEICTB:

— YCTHOE cobeceioBaHue (B paMKax MPAKTHYSCKUX 3aHATHH);

— MOATOTOBKA JIOKJIaJia Mo MpobiieMe ¢ Ipe3eHTalueH;

— TectupoBanue (popma 3akpeiToro 3amanus u3 10 BOIpPOCOB ¢ BHIOOPOM OJHOTO
MPaBUILHOIO OTBETa (OJWH BOMPOC M YETHIPE-IIECTh BAPUAHTOB OTBETOB, U3 KOTOPBIX
HE0O0XO0IMMO BBIOpATh OJIMH) WIIH HECKOJBKO MPABIIBLHBIX OTBETOB).

Yemuoe cobecedosanue (onpoc)

YcTHBIE coOeceoBaHUs MPOBOASITCS BO BpeMs MPAKTUYSCKUX 3aHSATHNH M CEMUHA-
POB.

Temarnka o0CyXTaeMbIX BOIIPOCOB coOece0BaHus HEe JOJKHA BBIXOIUTH 3a PAaMKH
O0OBSIBJICHHOHN JUIsI TAHHOTO 3aHATHSA TeMbl. OOCYyXIeHNE TUCKYCCHOHHBIX BOIPOCOB CJie-
yeT CTPOUTH TaK, YTOOBI BOBJIEYL B TeMY OOCYKISHUSI MaKCUMaJIbHOE KOJUYECTBO 00Y-
YaIOIMKUXCS B TPYIINE, IPOBOJUTH Mapajuielid ¢ YK€ MPONISHHBIM YU4eOHBIM MaTepHUaioM
JTAHHOM TUCIUIUTMHBI M1 CMEXKHBIMH KypCaMM, HaXOJIUTh yJIauHbIe MPUMEPHI U3 COBPEMEH-
HOM TEUCTBUTEIIBHOCTH, YTO YBEIMUNBAET 3(PPEKTUBHOCTD YCBOCHUS MaTepHaIa.

[Ipu olleHKe YCTHOTO COOECETOBaHMSI aHAIU3Y MOJICKUT TOYHOCTH (hOPMYITUPOBOK,
CBSI3HOCTh W3JIOKCHHSI MaTepuana, 000CHOBAaHHOCTh CYXKIEHHWH, ONopa Ha HOPMATHBHBIC
JTOKYMCHTBHI.

oxnao no npobreme ¢ npezenmayueti
Hoxman mo mpobisieMe ¢ mpe3eHTaluel mpeacTaBiisieT cOO0M MOATOTOBICHHOE CTY-
JIEHTOM CaMOCTOSITEJIbHO MyOJUYHOE BBICTYIUICHUE IO MPEICTABICHUIO TOJIYYEHHBIX pe-
3yJIbTATOB PEIICHUS OINPEACIICHHON y4eOHO-TIPAKTHYECKOM, Y4eOHO-UCCIeq0BaTEIbCKOM
WU Hay4dHOH mpoOsiemsl. Jlokiam Kkak cpeAcTBO olleHUBaHUs 3P(EKTUBEH, IPEXKIC BCETO,
TOTJ1a, KOTJa CTYJICHT MPEJCTABISET PE3yIbTaThl CBOCH COOCTBEHHOMN MCCIEA0BATEIbCKOM
JeSTeTbHOCTH, U OCOOEHHO BA)KHBIM SIBJISIETCSI UMEHHO COJIEpP)KaHME U BIIaJIEHUE TIPE]-
CTaBJICHHOW MH(OpMAITHEH.
YMeHue olleHUBaTh BO3MOKHOE U3MEHEHHE SKOHOMUYECKHUX MMOKA3aTeNIeH.
YMeHue onpenensTh MHCTPYMEHThI YKOHOMUYECKOTO PETyIMpOBaHUsI, HaIlpaB-
JICHUSI UX U3MEHEHUH, HEOOXOAUMBIE JJIsI KOPPEKTUPOBKH IKOHOMUYECKOU CUTYaIINH.
YMeHue 000CHOBBIBaTh M apryMEHTHPOBATH CBOIO COOCTBEHHYIO IMO3HIIUIO IO
KOHKPETHOM MaKpOAIKOHOMUYECKOM mpodieme.
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HaBpiku moncka u 00OpabOTKM CTAaTHCTHYECKUX JAaHHBIX, XapaKTEPU3YIOIIHX
AKOHOMMYECKHE MPOIECCHI C IETbI0 MPOTrHO3UPOBAHMS TEHAEHIIUU UX U3MEHEHHS.

HaBbIky mpOrHO3UpOBaHHUS M3MEHEHUS KOHKPETHBIX KOHOMHYECKHMX IOKa3aTesei
(B COOTBETCTBHHM C TIOCTABJICHHOM 3a/1auei).

CtyneHT BRIOMpAET OJHY W3 MPEII0KEHHBIX MPOOJIEM M TOTOBUT CAMOCTOSITEIFHOE
BBICTYIUICHHE C WCIIOJIb30BaHUEM Ipe3eHTald. BpeMs BbICTyIIeHUS — HE Oojiee 5 MU-
HYT.

[Tocne BBICTYIUIEHUSI CTYACHT OTBEYAET HA JOMOJHUTEIIbHBIE BOMPOCHI MPEMNo/1aBa-
TeJS U IPYTUX CTYACHTOB.

Kputepun onieHrBanus 10Kj1aaa 1o npoodiieme:

- CoOTBETCTBHUE BHICTYIUICHUSI TEME, IOCTABJICHHBIM LEJISIM U 3a7a4am;

- AKTyaJabHOCTb, HOBU3HA U OPUTHHAIBHOCTH MOJIYYEHHBIX PE3YyJIbTATOB;

- ApryMEHTHPOBAaHHOCTh U 0OOCHOBAaHHOCTH BHIBOJIOB:

- PeueBast kynbpTypa (CTUIIb U3JI0KEHHUS, ICHOCTh, YETKOCTh, TJAKOHUYHOCTD, KpacoTa
SI3bIKa, YYET ayJIUTOPUM, IMOIUOHAIBHBIA PUCYHOK PEUYU, JOXOAYMBOCTH, MYHKTyallb-
HOCTb, HEBEpOAIHbHOE COMPOBOXKJICHHE, OKHMBJICHHUE peur adopu3MaMu, IIpUMEpaMHu, ITU-
TaTamu u T.1.):

— KauecTBOo npecTaBieHHON MPE3CHTAIUH.

«OTINYHOY:

- COJICp’KaHWE€ BBICTYIJICHHUS TOJHOCThIO COOTBETCTBYET TE€ME, MOCTABJICHHBIM ILIECISAM U
3a/1a4aM; BBICTYIUIEHHE YETKO CTPYKTYpPUPOBAHO, JIOTMYHO; BBIBOABI OTIMYAIOTCS aKTY-
aJTbHOCTBIO, HOBU3HOM, apryMEHTUPOBAHHOCTHIO U OOOCHOBAHHOCTBIO; JIOKJIAJl M3JI0KEH
OTYETJIUBO, JIUMUT BPEMEHHU COOJIIOJICH, TOKJIAIUMK XOPOIIO YBSA3BIBAET TEKCT JOKIaAa CO
craiijaMyd TIPE3CHTAIlMU, aKTUBHO KOMMEHTHUPYET MX; MPE3CHTAIMs COOTBETCTBYET BCEM
TpeOOBaHUSIM, MPEIBSIBISEMBIM K MPE3EHTAIUN; JaHbl TPOGECCUOHATIBHO TPAMOTHBIE, UC-
YEPIBIBAIOIINE OTBETHI HA BCE JOTIOJHUTEIIbHBIE BOTIPOCHI

«XOopomuo»:

- COJIEpKaHME BBICTYIJIEHUS COOTBETCTBYET T€ME, MOCTABJICHHBIM IIEJIAM U 3ajadyaM, HO
MMEET HE3HAUMUTEIbHbIC MOTPEIIHOCTH B CTPYKTYPE; BHIBOJIbI OTINYAOTCS aKTyalbHOCTHIO
1 000CHOBAHHOCTBIO; JOKJIA] M3JIOKEH OTUSTIMBO, JIUMHUT BPEMEHHU COOIOJICH, JTOKJIA]I-
YUK CCBUIACTCS Ha CJIAMIBI MPE3CHTAIUN; TIPE3CHTAITUS COJEPKUT BCe 00s13aTeIIbHBIC KOM-
MOHEHTHI, HO €CTh OTACIbHbIC HEIOCTAaTKH; JaHbl BEPHBIC, MCUEPIIBIBAIOIINE OTBETHI Ha
OOJIBIIMHCTBO BOIIPOCOB.

«Y IOBJIIETBOPUTEIIHHOY:

- COJIEp>KaHME BBICTYIUJICHUS B IIEJIOM COOTBETCTBYET TEME, MOCTABICHHBIM LIEJISIM U 3a]1a-
yaM, HO UMEET 3HAYUTEIbHbIE MOTPEITHOCTH B CTPYKTYPE; BBIBOJbI HE OTJIMYAIOTCS aKTY-
aJTBbHOCTBIO U1 00OCHOBAHHOCTBIO; JOKJIAJ HE COBCEM JIOTUYEH; peub COMBUMBA, HE OTYET-
JIMBa, OKJIAYUK MMOYTH HE CChUIACTCS Ha Calbl MPe3eHTAIlUN; MPE3EHTAINS COJICPIKUT
He Bce 00s13aTeNIbHbIC KOMIIOHEHTHI; Ha OOJIBIIIMHCTBO JOTIOJHUTEIBHBIX BOIIPOCOB OTBETHI
HE JaHbI.

«HeynoBieTBOPUTENBHO)

- COJIepKaHKE BBICTYIUICHUSI HE COOTBETCTBYET TEME, ITOCTABJICHHBIM IIEJISIM U 33]1a-
4yaM; BBIBOJIbI HE aKTyaJbHbI M HE 0OOOCHOBAHBI, JOKJIAJ] HE JOTHYEH; peub COMBUMBA, HE
OTYETJIMBA, JOKJIAJUYHK [MOYTH HE CChUIAETCS Ha CIAl/bl MPE3CHTALINU; HE YKIIaIbIBAETCS B
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JIMMUT BPCMCHH,; IIPC3CHTALIUA HC COACPIKUT 00s3aTeabHbIE KOMIIOHEHTHI U MpCACTABJICHA
B OCHOBHOM TCKCTOM, OTCYTCTBYIOT Fpa(l)I/IKI/I, CXEMbI, CTPYKTYpPhbI, CTATUCTHUYCCKHUEC OddH-
HBIC, CTYACHT HC MOXCT OTBCTUTDH Ha AOIMOJIHUTCIIBHBIC BOITPOCHI.

Tecmuposanue

JlaHHBIE UCTIBITAHUS MPEAINOJATal0T HA OCHOBE OLICHKM YPOBHS 3HAHWW, YMEHHUU U
HABBIKOB, TOJYUYEHHBIX OOYYalOIMMHUCS B TEUEHHE CEMECTpa M COOTBETCTBUE MpHOOpe-
TEHHBIX JIMYHOCTHBIX U TMPOGECCHOHANBHBIX KAueCTB CTYJEHTA LIEJIEBbIM YCTaHOBKaM
JUCLUIUINHBIL.

B cooTBeTcTBHE ¢ KaJeHAAPHBIM IUIAHOM JTUCLUMIUIAHBI (ITyHKT 3.1) ocyiecTBiseT-
Csl TECTUPOBAHUE 110 TEMAM M3Y4aeMOU JUCIUIUIMHBI, KOTOPbIE MPOBOASTCS B YaChI MPaK-
TUYECKHX 3aHITHH, B MICHMEHHOUN (opMme.

TecThl coCTaBIEHBI C YYETOM JIEKIIMOHHBIX MATEPUAJIOB IO KaXIAOW TeMe AUCIIH-
TIJTUHBI.

[To xaxa0My TEKylIeMy KOHTPOJIIO UMEIOTCS S BapUaHTOB 3aJlaHUl, KaXKa0€ U3 KO-
TOpBIX BKIItoUaeT 10 BOompocos.

[{enb — npoBepka 3HaHUM (AKTUYECKOr0 MaTepuasia U yMeHUH, COOPMUPOBAHHBIX Y
CTYZEHTOB BO BpeMsI IPAKTUUECKUX 3aHITUNA U CAMOCTOSITEIbHON pabOThl.

Tect BbINONHACTCS HA UHAUBUAYaIbHBIX OJaHKaX, BbIIaBAEMBbIX MIPENOJaBaTEeNIEM, U
caaeTcst eMy Ha IpoBepKy. [locie npoBepku TecTa orjamaercs ee pe3yibTar.

Kpurepun onieHUBaHUS TECTOB - TEKYILIErO0 KOHTPOJIS 3HAHUIA:

Memnee 34% npaBUIIbHBIX OTBETOB — 2 (HEYJOBJIETBOPUTEIHHO)

35 — 64% mpaBMIIbHBIX OTBETOB - 3 (YIOBIETBOPHUTEIHHO)
65 — 84% mpaBMIIbHBIX OTBETOB - 4 (xoporo)

85 — 100% mpaBUIBHBIX OTBETOB - 5 (OTAMYHO)

Occe

Hammcanue scce HanpaBlIeHO Ha IPHOOPETCHUE M Pa3BUTHE YMEHHS MCIIOIb30BaTh
1 aHAJIM3UPOBAThH S3BIKOBYIO MH(GOPMAIIUIO, CBOOOIHO ONEPUPOBATh TEMATHYCCKHM CJIO-
BapeM, CTPOUTDH apryMEHTAIIUIO B OINPEeICHHOM (hopmare.
OnenuBaHue 3cce:
«OTINYHOY:
- CTYJCHT JAaeT IOJHbIN, UCUECPIBIBAIOIINNA, apPTYMEHTUPOBAHHBIM OTBET HA BOMPOC; CIO-
CcOOCH TTOJTHO PACKPhIBATh MPUUMHHO-CJICACTBEHHBIC CBS3U MEXKIY SKOHOMUYCCKUMU SIB-
JICHUSIMU U TIPOLIECCaMU U JIeJIaTh 000CHOBAHHBIE BBIBOJIBI.
«XOopomio»:
- CTYJEHT JaeT HEJOCTATOYHO MOJHBIM M MCUEPIbIBAIOUINN, (MJIM) HEIOCTaTOYHO apry-
MEHTHPOBAHHBIM OTBETHl Ha BOIPOC; CHOCOOEH PACKPBHIBATH MPUYUHHO-CJIEACTBEHHbBIC
CBSI3M MEXTY 9dKOHOMUYECKUMH SIBJICHUSAMH U MIPOLECCAaMHU, OJTHAKO BBIBOJIBI HE BCE HOCST
apryMEHTUPOBAHHBINA U TI0KA3aTEJIbHBIN XapaKTep.
«Y TOBIETBOPUTEIILHON:
- CTYJICHT JaeT HEMOJHBIN, clad0 apryMEHTHPOBAHHBIA OTBET; HE CIIOCOOEH PACKPHITh
MIPUYUHHO-CJIEACTBEHHBIE CBS3U MEXKIY SKOHOMHUYECKHMU SIBICHUSIMU U MPOLIECCAMHU U
JI€aTh BBIBO/IbI.
«HeynoBieTBOpUTEIBLHOY:
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- CTYACHT HC 3HACT WM HC IMTOHMMACT CyHICCTBA BOIIPOCA; HC crioco0eH PACKPBITH IPUINHHO-
CICACTBCHHBIC CBA3HM MCXKAY 3KOHOMHWYCCKHMM ABJICHUAMHU U IIPOHECCaAMH MU JCJIAaTh BbI-

BOJIBI.

4.2.2 1lIkansl OllEHUBAHMS PE3YIBTATOB TEKYIIETO KOHTPOJIS

CKHUX 3aHATHIAX.

[IIxana orleHUBaHUS PE3YJIBTATOB YCTHBIX coOeceoBaHUi (OMPOCOB) HA MpaKTHYe-

dopmynrpoBka TpeOOBAHUM K CTETIEHH OCBOCHUS JUCIUILTNHBI

CTyaeHT MoKa3bIBaeT HEJIOCTATOYHBIC 3HAHUSI MPOTPAMMHOI0 MaTepualia, HE CIOCO-
OeH apryMeHTHPOBAHO M TMOCIEAOBATEIbHO €ro u3Jjarath, JONYyCKaeTcs TIpyObie
OIMOKM B OTBETAX, HEMIPABMIILHO OTBEYACT HA IMOCTABJICHHBIN BOIIPOC WUJIU 3aTPY/THS-
€TCs C OTBETOM

CryneHT noka3bIBaeT JOCTaTOYHbIC, HO HE IIyOOKHE 3HAHUS NMPOTPAMMHOI0 MaTepu-
aja; mpu OTBETE HE JOMyCKaeT TPyObIX OMIMOOK HIIM MPOTUBOPEUHil, OHAKO B ¢op-
MYJMPOBAHUU OTBETA OTCYTCTBYET JIOJKHAS CBSI3b MEXAY aHAJIM30M, apryMeHTaluei
U BbIBOJAMU. {7151 modydeHus mpaBUILHOTO OTBETa TPEOYIOTCS YTOUHSIOIINE BOIPO-
CBl

CryneHT moka3bIBaeT IIIyOOKHE 3HaHMs MaTepuaja, TPaMOTHO €ro M3jaraer, JocCTa-
TOYHO IOJIHO OTBEYAET HA MOCTABJICHHBIM BONPOC U JOMOJHUTEIBHBIE BOIPOCHI, yMeE-
70 GopmynupyeT BbIBOABL. B TO ke BpeMmsi MpH OTBETE AOIMYCKAET HECYIIECTBEHHbIE
MOTPEIIHOCTH

O06o3HaueHus
Hudp. | Ouenka
2 Heyn.
3 Y noBi.
4 Xop.
5 Ot

CTYZ[GHT ITOKa3bIBACT ITOJIHBIC U FJIYGOKI/IC 3HAHUA MMPOrpaMMHOro Marepualia, JJOTru4d-
HO U aprymMCHTUPOBAHO OTBCYACT Ha MOCTaBJICHHBIN BOIIPOC, a TAKKC OOIIOJIHHUTCIIb-
HBIC BOITPOCHI, ITOKA3bIBACT BBICOKHI YPOBCHBb TCOPCTUICCKUX 3HAHHI.

4.2.3. TunoBbie KOHTPOJIbHbIE 32aHUSI WM UHbIE MATePUAJIbI, HEOOXOANMbIE
NJI51 OLleHKM 3HAHUI, YMEeHM i, HABLIKOB U (MJIH) ONbITA 1eATEJIbHOCTH

TuroBble OLIGHOYHBIE CpeJICTBa MO TeMe 5. Dcce «Pa3BuTHe M BHEAPEHUE UPPO-
BBIX TEXHOJIOTUU B SKOHOMHKE 1 CMM»:

[IpuMepHBIE TEMBI dCCe:

1. How does Wikinomics change the paradigm of a company and influence internal
operations of businesses such as research and innovation, marketing and sales?

2. What successful mass collaboration/ crowdsourcing projects in different fields of
human activity can bring benefits in economy of RF?

3. Why is croudsourcing scary to a lot of CEOs? What new requirements to leader-
ship does it create?

4. What accounts for the success of eBay’’s business model?

5. How to tap and retain young digital talent? What HR managers should know
about recruiting Net Geners?
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[IpumepHBIli TEKCT TEepecKas3a Ha 3ayeTe U Oecella MpenojgaBaTes Mo Coaepka-
HHUIO.

Doing the business

Roisin Ingle hears how efficient management structures are vital for success

The need for a solid structure within all business entities is ‘absolutely fundamental’,
according to Ms Angela Tripoli, a lecturer  in Business Administration at University College
Dublin. 'Organisational structure concerns who reports to whom in the company and how different
elements are grouped together. A new company cannot go forward without this and established
companies must ensure their structure reflects their target markets, goals and available technology.'

Depending on their size and needs there are several organisational structures companies can
choose from. Increasingly though, in the constantly evolving business environment, ‘many firms
are opting for a kind of hybrid of all of them".

The most recognisable set up is called the functional structure where a fairly traditional chain
of command (incorporating senior management, middle management and junior management) is
put in place. The main benefit of this system is clear lines of communication from top to bottom
but it is generally accepted that it can also be a bureaucratic set up which does not favour speedy
decision-making.

More and more companies are organising themselves along product lines where companies
have separate divisions according to the product that is being worked on. 'In this case the focus is
always on the product and how it can be improved.'

The importance for multinational companies of a good geographic structure, said Ms Tripoli,
could be seen when one electrical products manufacturer produced an innovative rice cooker which
made perfect rice - according to western standards. When they tried to sell it on the Asian market
the product flopped because there were no country managers informing them of the changes that
would need to be made in order to satisfy this more demanding market.

The matrix structure first evolved during a project developed by NASA when they needed to
pool together different skills from a variety of functional areas. Essentially the matrix structure
organises a business into project teams, led by project leaders, to carry out certain objectives.
Training is vitally important here in order to avoid conflict between the various members of the teams.

During the 1980s a wave of restructuring went through industry around the globe. This process,
known as delayering, saw a change in the traditional hierarchical structures with layers of middle
management being removed. This development was driven by new technology and by the need to
reduce costs. The overall result was organisations that were less bureaucratic.

The delayering process has run its course now. Among the trends that currently influence how a
company organises itself is the move towards centralisation and outsourcing. Restructuring has
evolved along with a more 'customercentric' approach that can be seen to good effect in the banks.
They now categorise their customers and their complex borrowing needs into groups instead of
along rigid product lines.

Another development can be seen in larger companies, which are giving their employees more
freedom to innovate in order to maintain a competitive edge.

Ms Julia MacLauchlan, Director of Microsoft's European Product Development Centre in
Dublin, said the leading software company had a very flat organisational structure. "There would
not be more than around seven levels between the average software tester and Bill Gates,' she said.

Microsoft is a good example of a company that is structured along product lines. In Ireland,
where 1,000 employees work on localisation of the software for all Microsoft's markets, the company
is split up into seven business units. Each unit controls the localisation of their specific products

while working closely with the designers in Microsoft's Seattle Headquarters.

It works, said Ms Maclauchlan, because everyone who works in the unit is 'incredibly
empowered'. 'Without a huge bureaucratic infrastructure people can react a lot more quickly to any
challenges and work towards the company's objectives.'

1o



[TpumepHBbIe 3aaHus U BHIIOJIHEHUSI KOHTPOJIBHON paboThl 1o Teme 3 «Dddek-
TUBHOCTh MH(POPMALIMOHHBIX 1 KOMMYHUKAIITMOHHBIX TEXHOJIOTUN»:

TEXT

Read the article about fashions in management theories.

FOLLOWERS OF FASHION

Like all human activities, management is subject to changing fashions, as is evident
in the ebb and flow of ideas about how it should be carried out. Some of these ideas may
be classed as genuinely useful and they eventually become integrated into accepted man-
agement practice. (0) So, how do we distinguish between the two?

In reality, the difference is not so stark. Most ideas are not wholly bad and few, if
any, will be effective in all circumstances. (1).... This is usually because they are associat-
ed with ambassadors who advocate them with great enthusiasm. In this way, an idea,
which results in performance improvement in one field, comes to be seen as something,
which can be replicated across all businesses. (2).... At this point, many managers are led
to adopt it, often through peer pressure to use this same language, rather than because they
have analysed how and if it would work in their organisation.

Business process engineering (BPE) provides a clear example. This began as a
method of improving process efficiency, which showed some initial success. (3)
....Michael Hammer, one of its founders, for instance, maintained that it could ‘reverse the
industrial revolution’. But it morphed into a tool for laying off staff. (4)....A number of
managers, however, axed teams of employees for reasons, which would not have stood up
to any rigorous examination. The result was that the concept was discredited after a few
years.

Other examples could be cited. Yet it is equally possible to make the opposite error
by underestimating the importance of a new management concept. (5).... The key is to
keep abreast of trends but apply them critically to each individual business situation.

The most important effect of management theories is probably more subtle. The fact
is that pondering such theories and being exposed to powerful writers and speakers is itself
motivational. The interest that is generated in how a business is best run can lead to in-
creased productivity of its own accord, especially if (6).... it works its way down to the
shop floor. Employees often become more productive in response to change in the work-
place.

The details of the change are of secondary importance; the real motivator is the per-
ceived interest being shown. Likewise, managers become more effective not through fol-
lowing the fine details of the latest management theory but through the increased critical
thinking any theory should provoke.

For questions 1—5, choose the best sentence (A—QG) to fill the gaps in the text. There
is one sentence you will not need.
Example:0 B

A As momentum gathers, it spawns a range of buzz words, which add to its attrac-
tion.
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B Others by contrast seem to be fads, which soon disappear.

C Of course, some redundancies were always necessary in the drive to obtain great-
er efficiency.

D The problem is that many of them become over-hyped and create unrealistic ex-
pectations.

E Best management practice at times involves being impervious to what fashion dic-
tates.

F Knowledge management, for example, has had far-reaching effects on business
practices even though it has been dismissed more than once as a fad.

G Because it appeared to work, a number of writers and consultants advocated it, of-
ten with exaggerated claims.

For questions 6—7, choose the correct answer (A, B or C).
6 What does ‘it’ in the final paragraph, line 4, refer to?

A interest.
B business.
C productivity

7 What is the writer’s main idea in paragraph 5?

A Managers need to be more critical about fashionable management theories.
B The most important thing in any management theory is its effect on employees.
C Taking an interest in any management theory can make managers more effective.

EXERCISES
VOCABULARY

1. For questions 1—15, choose the correct answer (A, B, C or D) to complete each
sentence.

Example: I’'m afraid you can’t C in and interrupt the meeting now.
A cadge B trudge C barge D dodge

1 We always aim to follow best practice and do things by the .......
A paper B letter C book D series
2 This latest proposal will create more ...... tape, which will harm the growth of
small businesses.
A blue B black C white D red

3 He left the ..... race of business and industry to do voluntary work in Africa.
A horse B rat C dog D mouse
4 In the end, the success of the business all ..... down to supply and demand.

A reduces B boils C cooks D evaporates
5 I was impressed by the efforts they made to make sure the whole program ran ......
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A smoothly B softly C evenly D flatly

6 Clear graphs and visuals on the slides will help you get your point .....
A through B away C across D around

7 You don’t really need to understand all the ... of the various investment portfolios.
A ups and downs B tos and fros C ins and outs D offs and ons

8 Can we just modify the old company brochure or do we have to start again from .?
A scrape B grate C graze D scratch

9 .....to our conversation yesterday, [ am forwarding the information you require.
A Regarding B Further C Reference D Added

10. If we finish all these reports, we might be able to ..... off early.
A knock B tap C hit D rap

2. For questions 16—20, complete the sentences by changing the word in capitals to
a suitable form to fill the gap.

Example: We need to encourage collaboration rather than cut-throat competition
COMPETE

1. Thank you for coming and for all your ideas. I think this has been a highly .....

meeting.
PRODUCE
2. As chief executive, you have to be ...... for all your decisions
ACCOUNT.
3. Stephen is a very dedicated member of staff and his contribution to the project
Was absolutely VALUE
4. How exactly the redundancy program should work is a...issue. CONTEND

5. The chair needs to control the meeting and make sure that no one dominates the
... PROCEED

GRAMMAR

1. For questions 1—5, rewrite or join the two sentences using the word in brackets.
Sometimes you must write one sentence and sometimes two. Make any other chang-
es necessary.

Example: They spent a great deal on advertising. It had little effect. (but)
They spent a great deal on advertising but it had little effect.

1. The brand enjoyed considerable success in Europe. It is still not very well known
in  the USA.
(although)

2. Internet advertising is more targeted while TV advertising has a longer-lasting
impact.
(however)
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3. The weather has been cold. Sales of winter clothing have remained low.
(despite)

4. The online survey was completed by far more customers than we expected com-
pared to the relatively low number who returned the feedback questionnaire.
(by contrast)

5. Analysts remain cautious about the company’s future even though it has per-
formed strongly over the past year.

(in spite of)

2. For questions 6—10, choose the correct verb form from the two alternatives.

Example: How many units have we sold / have we been selling this month?

6. I've tried / I've been trying to contact your office four or five times but there is
only a voicemail.

7. We’ve organized / We’ve been organizing corporate events for over fifteen years
now.

8. There were so many delays | wondered if it would ever happen but we 've finally
started / we’ve finally been starting on the project now.

9. Have you always kept / Have you always been keeping spare stock in that store-
room?

10. I've used / I 've been using that photocopier while the other one is being repaired.

WRITING
You have received the following memo from your HR manager.

To: Heads of department
From: Scott Anders
Subject: Employee bonus scheme

From next year we will be introducing a new employee incentive scheme. One
employee from each department will be awarded either a bonus of J500 or two extra
days leave (their choice) as a reward for outstanding performance.

Please communicate this to your staff. We will be meeting on November 6 to
firm up details of the scheme. If you have any comments, please pass them on to me be-
fore then.

You do not like this scheme and the staff in your department are also against it. Write an
email to the HR manager. In your email:

« explain your feelings about the scheme
* say why you are against it
* propose an alternative.

Write 120—150 words.
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4.3. OueHo4YHbIE CPEACTBA ISl IPOMEKYTOYHOM aTTecTauuu

3ader ¢ OICHKOM MO TUCHIUIIINHE «AHTIUHACKHH SI3BIK» CITYXKHUT JIJIS OIICHKH PaOOTHI
CTyJICHTa B TEUYCHUE BCETO BPEMECHHU O0YUCHUS 110 JIAHHOHN JUCIMILIAHE.

3ader C OIEHKOW MPOBOAMTCS B KOHIIE CEMECTpa W IMPHU3BaH BBISBUTH YPOBCHD,
IIPOYHOCTh M CHCTEMATHYHOCTD TOJIYYCHHBIX UM TCOPETUUCCKUX U TIPAKTUICCKUX 3HAHUM,
IPHOOPETCHUS HABBIKOB CaMOCTOSITCIIBHONH PaOOThI, Pa3BUTHS TBOPYECKOTO MBIIICHHUS,
YMCHHE CHHTE3UPOBAThH IOJyYECHHBIC 3HAHUS U MPUMEHATh UX B PEIICHUH NMPAKTHUSCKUAX
3ama4y

3adeT ¢ OIEHKOW OCYIIECTBIIICTCS B YCTHOW dopme mo Ouieram. 3amaHue OuieTa
BKJIFOYAET B ceOsI B TEOPETHUCCKUX BOTPOCA M OJHO MPAKTHKO-OPUECHTUPOBAHHOE 3a/a-
HUE.

3a4deT ¢ OLEHKOM BKITIOYACT CJICTYIOITUE 3aJaHuUs:

1. Pabota ¢ TekcToM

- Ha MHOCTPAHHOM sI3bIKE (YTCHHE, IMEPEBOJI, U3JIOKEHHE MMPOYUTAHHOTO, Oecena ¢
AK3aMEHATOPOM TIO TIPOYUTAHHOMY )

- Rendering pycckoro TekcTa Mo CreuaaIbHOCTH Ha aHTTTMHCKOM SI3BIKE

(1300- 1500 meu.3H.)

2. YcTHOe coobienue (Mpe3eHTaI s ) Mo 3K3aMeHAIHOHHBIM TeMam/

IIpuMep THIIOBOrO OMJIETA K 3a4€Ty IO AMCUMILIMHE:

POCCUUCKAS AKAJIEMUSA HAPOJIHOI'O XO35IMCTBA U I'OCYJIAPCTBEH-
HOU CJIVXKBbI [IPU ITPESUJIEHTE POCCUMCKOU OEJIEPALITMU
Kadenpa HanronanbHOM 5KOHOMUKH
JncuunnuHa « AHTJIMACKUI SI3BIKY

bunet Nel

1. MoHosoru4eckas pedb Mo TeMe: «YTIpaBJIeHUE 3HAHUSIMU.
2. ITpe3eHTanus 1o u3y4eHHbIM TEMaM.

3. TemaTuyeckuii coBapb, IIIOCCAPUI C ONIPEACICHUSIMU Ha AaHTJIMHCKOM SI3BIKE.

3aBenyromuii kadeapou /Kazapsiu M.A./
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Cucrema OLIEHKH OTBETOB Ha BOIIPOCHI OUIIETOB

KommuecTBo monubix mpa- | KonwdecTBo yacTudHO mpa-
BUJIbHBIX OTBETOB (M3 TPEX | BUJIIBHBIX OTBETOB (M3 TpEX Onenka
BO3MO>KHBIX ) BO3MO>KHBIX )
1 0 HeynoneTBopurenbsHo
1 1 Y IOBJIETBOPUTEIIHHO
2 1 Xopoiiio
3 0 OTangHO

[Ipu oneHke 3HaAHUM CTyAEHTa MPENnoaaBaTesb JOJKEH PYKOBOACTBOBATLCS MPHUBE-
JIEHHOU B paboyeil mporpamMme IIKaloi OIEHUBAHUS PE3YJIbTATOB, a TAKXKE CJIEAYIOIUMU
KPUTEPUSIMHU:
— MpPaBUJIBHOCTH OTBETA HA BOIIPOCHI OMIIETA;

IMIOJIHOTA OTBETA, 3HAHHUC TCPMHNHOJIOINH

— JIOTMKA N apTr'YMCHTUPOBAHHOCTL OTBCTA,

CITOCOOHOCTh ACJIaThb BBIBO/BI.

4.4. lllkaJpl OLeHUBAHNS Pe3yJIbTATOB 00yUYeHUsI

VYpoBeHb 3HAHUN OMPENENAETCA OLEHKAMH «OTIMYHOY, «XOPOUIO», «YyAOBIETBOPH-
TEJIbHOY, «HEYOBIETBOPUTEIHLHOM.

[IIkana oleHMBaHMSI PE3yIbTATOB MPOMEXKYTOYHOM arTecTalnu (FK3aMeH)

dopMynrpoBKa TPeOOBAHUM K CTETICHH OCBOCHUSI IUCIIUILIAHBI

OneHka «HEYJOBJIETBOPUTEILHO)» BBICTABIIAETCA CTYACHTY, KOTOPBIA HE 3HAET 3HA-
YUTEJIbHOM 4acTU MPOrpaMMHOIO MaTepuasa, JOMYCKAeT CYLUIECTBEHHbIE OIIMOKH,
HEYBEPEHHO, ¢ OOJBIIMMU 3aTPyIHEHHUSIMH BBIIOJHSET MpakTudeckue padotsl. Kak
IIPABUJIO, OLIEHKA «HEYAOBJIETBOPUTEIBHO» CTABUTCS CTyJI€HTaM, KOTOPbIE HE MOTYT
OPOJOJDKUTE 00ydyeHHe 0e3 JOMOJHUTEIbHBIX 3aHATHHA MO COOTBETCTBYIOLIEH IHC-
LUIUIUHE.

VY4eOHble TOCTH)KEHUSI B CEMECTPOBBIM MEPUOJ M Pe3yIbTaThl PyOEKHOIO KOHTPOJIS
JIEMOHCTPHUPOBAJIM HU3KYIO CTENIEHb OBJIAJICHHS IPOTPAaMMHBIM MaTEPUAJIOM.

OneHka «yJOBJIETBOPUTEIBHO» BBICTABISAETCS CTYAEHTY, €CIM OH MMEET 3HAHUS
TOJIBKO OCHOBHOT'O MaTe€pHaya, HO HE YCBOWJI €0 AETaJCH, TOIYCKaeT HETOYHOCTH,
HE/I0CTaTOYHO MpaBUJIbHBIE (DOPMYIUPOBKH, HApYLIEHHUS JOTMUYECKOW MOCIen0Ba-
TEJIBHOCTH B U3JI0KEHHUH ITPOrPaMMHOIO MaTepHalla, UCIBITHIBAECT 3aTPYAHEHUS IIPH
BBINOJIHEHUH MTPAKTUYECKHUX paboT.

VY4eOHble TOCTUKEHHUSI B CEMECTPOBBIIM MEPHOJ U PE3YIbTaThl PYOEKHOTO KOHTPOJIS
JIEMOHCTPUPYIOT JIOCTaTOYHYIO (YIOBJIETBOPUTENBHYIO) CTEMEHb OBJAJEHHS IpO-
IPAMMHBIM MaTEPHAIIOM.

OneHka «XOpOII0» BBICTABISETCS CTYAEHTY, €CIIM OH TBEPJO 3HAET MaTepual, rpa-
MOTHO M IO CYIIECTBY M3JaraeT €ro, He JOIyCKas CYIIECTBEHHBIX HETOYHOCTEH B
OTBETE Ha BOIPOC, IIPAaBUILHO IIPUMEHSAET TEOPETUYECKUE ITOJI0KEHUS IIPU PELLICHUN
MPAKTUYECKUX BOMPOCOB U 3aj]ay, BajJeeT HEOOXOJUMBIMU HaBbIKAMHU U NpUEMaMH
UX BBIIIOJHEHUS.

VY4eOHble TOCTUKEHHUS B CEMECTPOBBII MEPHOJ U Pe3yJabTaThl PYOEKHOTO KOHTPOJIS
JEMOHCTPUPYIOT XOPOIILYIO CTEIIEHb OBJIAJICHUS IPOTPAMMHBIM MaTE€pPUAJIOM.

O0o03HaueHns
udp. | Ouenka
2 Heyn.
3 VY oBi.
4 Xop.
5 Ot

OHeHKa COTJIHUYHO» BBICTABJIACTCA CTYACHTY, C€CJIM OH FJ'IY6OKO U IIPOYHO YCBOMJII
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MPOrpaMMHBIM MaTepuall, UCYEepIbIBAIONIe, MMOCIeI0BaTeIbHO, YETKO U JIOTUYECKH
CTPOMHO M3J1ara€T €ro Ha 3a4yeTe, YMEET TECHO YBS3bIBaTh TEOPUIO C IPAKTHKOM,
CBOOOJHO CIIpaBJIAETCSA C 3a/JayaMH, BONPOCAMU U JIPYTUMH BUAAMH NPUMEHEHUS
3HaHWUM, IPUYEM HE 3aTPYIHSIETCS C OTBETOM IIPU BUIOM3MEHEHUH 3aJjaHUi, UCII0JIb-
3yeT B OTBETE MaTepuan MOHOrpaduueckoil TuTepaTypsl, IPaBUILHO 00OCHOBHIBAET
IPUHSTOE PEUICHUE.

VY4eOHble JOCTUKEHHSI B CEMECTPOBBIM MEPUOJ U PE3yIbTaThl PYyOSKHOTO KOHTPOJIS
JEMOHCTPHUPYIOT BBICOKYIO CTENIEHb OBJIAJICHUSI IPOIPAaMMHBIM MaTEPUAIIOM.

IlepeyeHb BONPOCOB AJI51 MOATOTOBKHU K MPOME:KYTO4YHOM arrectanun. Tembl 1,2,4.

1. How are students’ achievements measured across the World?

2. What factors stimulate interests in foreign language study?

3. What is meant by knowledge economy?

4. Which of the Personal Knowledge Management skills are relevant to you as a
student?

5. What are the essentials of effective communication?

6. What linguistic features of a presentation should any speaker keep in mind?
Why?

7. What aspects of cross-cultural communication are important in an international
business?

8. What are requirements for a successful manager?

9. What soft skills help people manage their relationships with others?

10. How can mind mapping technique provide effective knowledge management?

11. How important are thinking styles at work?

12. Do you have any qualities, which would be useful for job satisfaction?

12. How to increase the level of the emotional intelligence?

13. If you were a team leader, how would you get your team members to co-
operate?

14. What is the relation between soft skills and business etiquette?

15. How is personal brand connected with work performance?

16. What elements in soft skill management are important to get in order to be a
successful employee?

17. What digital technologies are used in Economics, Mass Media and Entertain-
ment industries?

18. What is the main aim of digital systems?

19. Why is Generation Y advantage for business development?

20. Why is customer service difficult to implement? Give reasons.

21. What crisis do business managers have to face?

22. When in your opinion, does a business problem become a crisis?

23. Think of a crisis you have experienced. Say what happened and how it was han-
dled?

24. Have you ever been steam-rolled into something? What was it?
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25. What do you personally recommend to do to distract young people from their

anti-social pastimes?

CoNoOk~WNE

26. What changes does information technology cause?

27. Are you a digital native?

28. What are computer-based information systems?

29. What kind of information do they produce?

30. What are the main managerial needs for future employment?

IIpuMmeps! Temsbl npesenTanuii: Tema 6.

Functions of effective communication: technical approach and personal soft skills
Interpersonal relationship and cultural diversity

Work and motivation of successful manager

Perspectives of Labor force development

New requirements for employment Promotional tools and PR

Digital technology - as means of communication

Problems of employment. Career perspectives

Recruitment. Preparing for an interview

Ethical problems in Business

4.5. MeToanueckue mMaTepualbl, onpcac/Jadlinue Mnpoumeaypbl OUHCHUBAHUA

3HAHUH, yMEeHUIl, HABBIKOB M (WIH) ONBITA AeSITeJIbHOCTH, XaPaKTEePU3YIOUIUX 3TANbI
(popMupoBaHus KOoMNeTEHIUH

4.5.1. TlokazaTenu U KpUTEPUHU OIICHUBAHUSI KOMIIETEHIIUM, UCTIOJIb3yEMbIE IITKAJIbI

OLICHUBaHUA
Kon srama IToxaszarens OLEHMBAHUSA Kpurepuii onienuBa- CpenctBa IIIxana ore-

KOMIIETCHIIUH HHS OICHUBAHHUS HUBaHUS
YK OC- | 3nanus: IIpaBuinbHOCTE ¥ mON- | TeKylMNH  KOH- [Mkana 1
41.1 - 0COOEHHOCTEH YCTHOM M | HOTA OTBETOB, NIyOU- | TPOJIb

IIUCBMEHHOU peun; Ha MOHUMAaHUs BOIIPO- | BHIIIOJIHEHHE

-0co0eHHOCTeN ca YCTHBIX U MTUCh-

HCTOJIb30BAHUS AJIEMEHTOB MEHHBIX 3a/1a-

Pa3IUYHBIX SI3BIKOBBIX HUH

ypOBHEl B OQUIHAIBHO-

JIEJIOBOM peyH; TIpomexxyTouHas

- cBOoe0Opa3us MUCbMEHHOM aTTecTanus

JIEJIOBOM peyH; 3a4er ¢ OLIEHKOH

-IIpaBUJI PEYEBOTO
MOBEACHUS B Pa3IMYHBIX

KOMMYHHMKATUBHBIX

CUTyalUsIX.

VMenust: IIpaBUIBHOCTB BBI- Texkymuii KOH- [Mkana 1
- HCIHOJB30BaHMS COBpPE- | TIOJHEHUS YI€OHBIX TPOJIb

MCHHOI'O PyCCKOI'0O WM HHO- 33,[[8.HHI>1, ApTYMCHTH- BBIIIOJIHCHHUEC
CTPAHHOI'0O JIMTCPATYPHOI'O | pOBAHHOCTH BBIBOJOB YCTHBIX U IMUCh-
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S3bIKa B MEKIMYHOCTHOM
OOIIEHUH B YCIOBUSAX MPO-
(beccroHaNIBPHOI KOMMYHH-
KaIliH;

- Cco3JaBaTh  JIOTHYHEIE,
CBSI3HBIC TEKCTBI JUIS JIEJI0-
BBIX KOMMYHHKAI[HH;

- HCIOJBb30BaHMS CIICIH-
(uyeckol JIEKCHKH, pac-
IPOCTPAHEHHOU B OM3HECE.

MEHHBIX 3a]a-
HUH

IIpomexxyTouHas

aTTeCTalus
3ayeT ¢ OLIEHKOHI

Hasriku:
- HaBBIKAMU Hy6JII/I‘{HOF0

BBICTYIIZICHUS Ha PYCCKOM
SA3BIKC )51 HHOCTpaHHOM
A3BIKAX,

- HaBBIKAMH CBOOOJHOTO
BJIQJICHUE CIICIUPUUCCKON
JIEKCUKOW, pacmpoctpa-
HEHHON B JeNoBOM cdepe
Ha PYCCKOM W HWHOCTpaH-
HOM $I3bIKaX;

- HaBBIKAMH COOJIIOJICHUS
TpeboBaHuil 1O odopmite-
HUIO JIEJIOBOTO JOKYMEHTA
CTpaHbl KOHTPAreHTa;

- BECTH JICTIOBYIO TIEpeIuC-
KY Ha HHOCTPAHHOM SI3bIKE.

O60CHOBaHHOCTD U
apryMEHTUPOBAHHOCTh
BBITIOJTHEHUSI Y4eOHOM
NEeSATEIbHOCTH

Texymmi
0J1b
BBIINOJIHEHHE
MPAKTUYECKUX
3aJaHUuN

KOH-

IIpomerxyTouHasa

arrecTaiys
3a4eT ¢ OLIEHKOM

4.5.2.

ypOBeHB 3HAHUHU ONpeCACIIACTCA OLCHKAMU «OTJIMYHO», «XOPOIIO», «yAOBJICTBOPHU-

[Ikanbl OLIeHUBAHUS PE3YJIHTATOB 00YUYEHUS

TCIIbHO», «HCYAOBJICTBOPUTCIILHO)).

[kana 1. Onenka chopMUPOBAHHOCTH OTACIBHBIX AJIEMEHTOB KOMITCTCHITHI

Ikama 2

O0603HaueHus dopmynupoBka TpeOOBaHUH K CTENEHN CHOPMUPOBAHHOCTH
KOMIIETEHIIUH
Mudp. | Ouenka
3HaHUs YMeHus Haspiku
2 Heyn. OTtcyTcTBUE 3HAHUN OTcyTcTBUE YMEHUN OTCyTCTBHE HaBBIKOB
3 VYnosn. | ®parmeHTapHble, HE CTPYK- | YacTUYHO OCBOEHHOE, HE | DparMeHTapHOE, HE CH-
TYpUpPOBaHHbIE 3HAHUS CUCTEMAaTHUYECKH OCY- CTEMAaTUYECKOE MpUMe-
LIECTBIIIEMOE YMEHHE HEHUE
4 Xop. CdopmupoBaHHbIE, HO CO- B nenom ycnenisoe, Ho B nenowm ycnemrsoe, HO
JieprKallye OT/ebHbIC IPO- | COJAEpKalllue OTACNbHbIE | COJeprKallee OT/AeIbHbIE
OeJIbl 3HAHUS npoOesbl yMeHHe npo6esbl NPUMEHEHNe
HAaBBIKOB
5 Otn. | ChopmupoBannsie cuctema- | ChopmMupoBaHHOE yMeHUE | YCIENIHOE U CHCTEMaTH-
TUYECKHE 3HAHUS YecKoe MPUMEHEHNE
HAaBbIKOB
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Hlkana 2. KommiekcHas orieHKa CpOpMUPOBAHHOCTH 3HAHWUN, YMEHUHN 1 HABBIKOB

O0o3HaueHNA o
dopmynupoBKa TpeOOBaHUH K cTeNeHH C(OPMHUPOBAHHOCTH KOMITETCHIIUN
Hudp. | Onenxka
2 Heyn. | CrymeHT He uMeeT HeoOXO0IMMBIX IIPEICTABICHHUN O MPOBEPSIEMOM MaTepHalIe
3HaHUs HE CTPYKTYPUPOBAHbI, HA YPOBHE OPHUEHTHPOBAHUSI, OOIIUX MIPEICTABICHUN.
3 Vion CTyleHT JOnycKaeT HETOYHOCTH, MPHBOJIUT HEAOCTATOYHO NPABHIIbHBIC (HOPMYIIH-

POBKH, HAPYHIACT JIOTMYCCKYIO IMOCIICAOBATCIBHOCTh B M3JIOKCHHUU OTBCTA HA BOIIPO-
ChbI WJIN B JCMOHCTPHUPYEMOM ﬂeﬁCTBHH.

3HaHUs, yMEHHsI, HABBIKM HA aHAJIMTHYecKoM ypoBHe. Kommerenuuu B nenom chop-
MHUPOBaHHbIE, HO COJEPIKALIME OTCJIbHbIE IPOOEIbI.

4 Xop. | CryneHt TBepao 3HAET MaTepuall, TPAMOTHO U 110 CYHIECTBY €r0 U3JIaraeT, OJHAKO J0-
IIyCKAaeT HECYIECTBEHHBIC IIOTPEIIHOCTH IIPA OTBETE HA 3aJlaHHbIM BOIIPOC MJIU B Jie-
MOHCTPUPYEMOM JICUCTBUMU.

3HaHusl, yMEHUS, HABBIKA Ha CHCTEMHOM YpPOBHE.

CryneHT riay0oKo M MPOYHO YCBOWJ MPOrPaMMHBIM MaTepuai, UCUepIbIBaoIle, Mo-
CJIEIOBATENIbHO M YETKO €r0 M3JIaraeT, yMeeT TECHO YBSI3bIBATh TEOPUIO C MPAKTUKOM,
CBOOOHO CITPABIISETCA C 3a/1a4aMH, BOIIPOCAMU U JIPYTUMH BUIAMH MPUMEHEHUS 3Ha-
HUH, B TOM YHUCJIE MPH BUIOM3MEHEHUH M PEIICHUU HECTaHJAPTHBIX MPAKTHYECKUX
3a/1a4, IPaBUILHO OOOCHOBBIBAET MPUHATOE PEILICHUE.

5 Ot

5. Mertoauyeckue yKazaHus JJI 00y4alOIMXCH M0 OCBOCHUI0 TUCHHUILIMHBI (MOAY-
JIs1)

OcBOeHME NUCHUTUIMNHBI «AHIVIMUCKAN SA3BIK» MPEAIIONAraceT, Kak ayIuTOPHYIO, TaK
Y CaMOCTOSITENIbHYIO pa0OTy CTYIEHTOB.

AynuropHas paboTa IpoBOAUTCSA B GopMe MpakTHueckux 3aHiaTuid. [loaroroBka k
3aHATUAM JOJDKHA HOCUTh CUCTEMAaTHYECKHI XapakTep. DTO MO3BOJUT 00y4aroIeMycsl B
MOJIHOM 00bE€ME BBIMIOJIHUTH BCe TPEOOBaHUS MPEIoIaBaTess.

CamocTosiTenbHast padoTa ABIIsIeTCS 00s13aTeIbHBIM KOMIIOHEHTOM Tpoliecca MoAro-
TOBKU OakanaBpoB, OHa (POPMUPYET CAMOCTOSTEILHOCTb, MO3HABATEIbHYIO aKTUBHOCTbD,
BbIpa0aThIBAET IPAKTUUECKHUE HABBIKU PabOThI C HAYYHOM TUTEpaTypoil.

OOmmii 00beM ayJUTOPHOM M CaMOCTOSITENIbHOM paboThl ompenenserca y4yeOHo-
TEMAaTUYECKHUM IUIaHOM. M3yueHne NUCUUITMHBI 3aBEpIIAeTCs 3a4€TOM C OLEHKOM.

VYcnenHoe u3yyeHne JUCHUIUIMHBI TpeOyeT MOCEIIeHNs ayJUTOPHBIX 3aHSATUH, aK-
TUBHOW paOOThl HA MPAKTUUYECKUX 3aHATHUSAX, BHITOJHEHHS YUeOHBIX 3a/IaHUI MTpeno/iaBa-
TEJIs, 03HAKOMJIEHHUSI C OCHOBHOM M JIOITOJTHUTEIBHOM JIUTEPATYPOH.

5.1. Meroauyeckue yKa3aHus 1Js 00y4alIMUXCs MO0 MOAT0OTOBKe K NMPaKTU4Ye-
CKHMM 3aHATHSM

[IpakTUyeckne 3aHATHS 3aBEPIIAIOT H3yYCHHE HamOoJee BaXKHBIX TeM Yy4eOHOM
TUCUUIUIMHBL. OHHM CITyXaT JUIsl 3aKPEIJICHUs U3yYeHHOTO MaTepualia, pa3BUTUS YMEHUI U
HABBIKOB TMOJATOTOBKH JIOKJIAJOB M 3CCE, MPUOOPETEHUS OMbITa YCTHBIX MYyOJUYHBIX BbI-
CTYIUICHHH, BEICHUS TUCKYCCHH, apTYMEHTALIMU Y 3al0UTHl BBIIBUTAEMBIX IOJIOXKEHUM, a
TaKXKe Il KOHTPOJIS MPENOAABATEIIEM CTENIEHU MTOATOTOBIEHHOCTU CTYJIEHTOB [0 U3yYa-
€MOU JUCIUILINHE.

[Ipu MOATOTOBKE K MPAKTUYECKUM 3aHATHUSIM CTYJEHTaM HEOOXOAUMO:
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- IPUHOCUTH C CO0O0M PEKOMEHIOBAHHYIO MPEMOAaBaTENEM JIUTEPATypy K KOHKPET-
HOMY 3aHSTHIO;

- 10 OYEpPEIHOTO IMPAKTUYECKOIO 3aHATHSA IO PEKOMEHJIOBAHHBIM JUTEPATYPHBIM
HCTOYHHUKAM IpOopaboTaTh TEOPETUUECKUN MaTEpUajl, COOTBETCTBYIOIIEH TEMbI 3aHITHS;

- B Ha4aJle 3aHATHM 3a4aTh NPENOAABATEN0 BOIPOCH 10 MaTepraiy, BbI3BaBLIEMY
3aTpyJAHEHMS B €r0 IOHMMAaHWHA U OCBOCHUU IIPU PELICHUH 3a/1a4, 3aIaHHBIX IS CAMOCTO-
ATEIIBHOTO PEIICHNUS;

- B XOJIe CEMHMHAapa 1aBaTh KOHKPETHBIE, YETKHUE OTBETHI 110 CYIIECTBY BOIIPOCOB;

- Ha MPAKTUYECKOM 3aHATUH JOBOJIUTH KAXKIYIO 3a/1a4y A0 OKOHYATEJIBHOIO pellle-
HUSA, JEMOHCTPUPOBATh MOHUMAHUE IMPOBEIAECHHBIX PAcyeTOB (AHAIM30B, CHUTyalluii), B
cily4ae 3aTpyJHEHUI 00pamaThCs K MPEnoiaBaTelo.

CryzneHTam, NPOMYCTUBIINM MPAKTHYECKOE 3aHATHE (HE3aBUCUMO OT MPUYHH), JHU-
00 He MOATOTOBUBIIMMCSI K HEMY, PEKOMEHAYETCSl HE TO3KE YeM B 2-HEJENbHBIN CPOK
SBUTHCS HA KOHCYJIBTALMIO K IIPETIOIABATEII0 U OTYUTATHCS 110 TEME 3aHSITHS.

5.2 MeToauyeckne yKa3aHusl 0 OPraHU3alUN CAMOCTOSAATEJIbHOH padoThI 00Y-
YA IIUXCH

OCHOBHO 1IEJIBbI0 CAMOCTOSATEIBLHON PabOThI CTYICHTOB SIBJISIETCS YIYUIICHUE MPO-
(dbeccroHaNbHOM TOATOTOBKM OOYYaIOIIUXCS, HANpaBlieHHOE Ha (OPMHUPOBAHUE JIEH-
CTBEHHOHM cHCTeMbl (DyHIaMEHTAIbHBIX U MPO(EeCCUOHATBHBIX 3HAHUN, YMEHUN U HaBBI-
KOB, KOTOpPbI€ OHU MOTJIM Obl CBOOOJHO M CaMOCTOSTENIBHO MPUMEHATh B MPAKTUUECKOMN
NEATEIIBHOCTH.

CamocTosiTenbHas paboTa CTYJEHTOB MO JAUCHUIUINHE «AHTIIMHUCKUM SI3BIK» CITO-
coOCcTByeT OoJiee MTyOOKOMY YCBOSGHHMIO M3Y4aeMOIro Kypca ¥ IMPOBOJUTCS B CIETYIOUIUX
BUJIAX:

- IOATOTOBKA K 3aHATUSM B COOTBETCTBUM C 3aJaHUSMHM Ha CAMOCTOATENBHYIO pa-
00Ty C MCIIOJIb30BAHUEM MATEPUAJIOB MPAKTUYECKUX 3aHATHN M MPUBEICHHBIX HIKE HC-
TOYHUKOB JINTEPATYPHI;

- BBINIOJIHEHUE JIOMAIIIHUX 3aJaHUl;

- IOJIFOTOBKA K IPOMEXKYTOYHOM aTTECTALIUH.

[Ipuctynasgs K M3y4YEHUIO TOW WA HHOM TEMBI, BBIACIAEMOM II0 NPEAMETHO-
CUCTEMATU3UPOBAHHOMY TPHUHIUITY, HEOOXOIUMO IO OTAEIBHOCTH U TOCIEI0BATEILHO
PacCMOTPETh KaXKIIYI0 U3 4acTel, U3 KOTOPBIX COCTOUT Tema. [Ipu uzydeHun kypca, o0y-
Yaroluecs: JOJDKHBI YMETh IOJIb30BAThCA HAYYHOH JMTEPATYPOM IJISI CAMOCTOSITEIbHON
MOATOTOBKH K 3aHSATUSIM.

B xone camocTosTeNnbHON pabOThI CTYAEHT MOKET:

- OCBOMTH TEOPETUUYECKHUI MaTepural Mo 3y4yaeMou JUCIHUILIINHE (OTIAEIbHBIE TEMBI,
BOITPOCHI TEM, OTJEJbHBIC MTOJOKEHUS U T.1I.);

- 3aKpenuTh 3HAHMS TEOPETHYECKOTo MaTepHalia, UCIHOJIb3ys HEOOXOIUMBIN HH-
CTpYMEHTapuH, MPAKTHUECKUM MyTeM (BBITIOJHEHNE KOHTPOJIBHBIX PabOT, HAIMMCAHKUE TE-
CTOB JJIsl CAMOITPOBEPKH );

- IPUMEHUTH MOJYYEHHBIE 3HAHUS U MPAKTUYECKUE HABBIKU ISl aHAJIW3a CUTYalluu
¥ BBIPAaOOTKM TPABWIBHOTO PEIICHHs (ITOATOTOBKA K TPYNIIOBOW TUCKYCCHU, Y4acTHE B
JI€JI0BOM UTPe, YCTHBIN U MUCbMEHHBIN aHAIN3 KOHKPETHON CUTYyalluu);
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- WCIOJIb30BATh IMOJTYYEHHBIC 3HAHWS U YMEHHUs Uil (GOPMHUPOBAHUS COOCTBEHHOM
NO3UIMHU, TEOPUH, MOJIETH (BBIMOIHEHNE UHAUBUAYATBLHON pabOThl, HATUCAHUE ICCE).

MonenupoBaHie caMOCTOSATEILHON pabOThl 00YYAIOIINXCS:

1. IToBTOpEHUE MPOIIEHHOTO TEOPETUUECKOTO MaTepuaa.

2. YcTaHOBIIEHUE TJIABHBIX BOIPOCOB TEMBI.

3. Onpenenenuie riayOUHBI M COJIEP KAHUS 3HAHUM MO TeMe, COCTaBICHUE TE3UCOB IO
TEeMe.

4. YrpaxHeHus1, PEIICHUE 3aJ1a4, BHIMOJHEHUE MMPAKTUKO-OPUECHTUPOBAHHBIX 3a]1a-
HUM.

5. AHanu3 BBIMOJIHAEMON IESITEILHOCTH U €€ CAMOOIICHKA.

6. [IpnoOpereHre yMeHUI 1 HABBIKOB.

7. CocTaBiieHHE BOIIPOCOB I10 COJAECPKAHUIO JEKLIUH.

5.3 Meroanuyeckue yKka3aHusi 0 NMOATOTOBKe 00y4YAIOIIMXCH K 3a4eTy € OLeH-
Ko

[ToAroTOBKA K 3a4€Ty C OILEHKOW OCYIIECTBISECTCA CTYJACHTOM CaMOCTOSITENIBHO C
MCIIOJIb30BAaHUEM TEPEYHSI BOMPOCOB K 3a4eTy MO JUCIMIUIMHE U PEKOMEHJIOBAaHHBIX HC-
TOYHHUKOB JIUTEPATYPHI.

B nepuoj moaroToBKH K 3a4eTy CTYJIEHTHI BHOBbH OOpalialoTcs K MPONIEHHOMY
yueOoHOoMy Matepuany. [Ipy 3ToM OHU HE TOJIBKO YKPEIUISIOT MOJY4YeHHbIE 3HAHUS, HO U
MOJTy4YaroT HOBBIE.

[ToaroToBKa CTy/IEHTa K 3aUeTy BKJIIOYAET B ce0s /1Ba dTama:

* CaMOCTOsITeNbHAs padoTa B TEUCHUE CEMECTPA;

* HEMOCPEJCTBEHHAsl TOATOTOBKA B JHH, NMPEAMICCTBYIONNAE 3a4ETy MO TeMaM
Kypca.

B xojae MOAroTOBKM K 3a4€Ty C OILIEHKOW CTyJAeHTaM HEOoOXOIMMO oOpaliath
BHHUMaHHE HE TOJILKO Ha YPOBEHb 3alIOMUHAHUA, HO U HA CTENIEHbh MOHUMAaHUA U3Jiarae-
MBIX TIPOOJIEM.

6. YueOHas suTepaTypa U pecypchbl HHPOPMAMOHHO-
TeJIEKOMMYHUKALMOHHOM ceTH « UHTepHeT», BKJIKYAS NepedyeHb Y4eOHo-
METONYeCKOro odecredeHus AJIs1 CAMOCTOATEIbHO padoThl 00y4arOIUXCS 10 JUC-
HUIJIMHEe (MOYJIIO)

6.1. OcHoBHas JqUTEpaTypa
1. N.A.Zinkevich English Masters Course, Kypc aHrmiicKkoro sI3bIKa JJIsi MaruCTPaHTOB,
Aiipuc-tipecc, Mocksa, 2011. -447 c.- ISBN 978-5-8112-4050-0
Peter Strutt. Market Leader Business Grammar. Longman, 2014
Michael Mc Carthy. English Vocabulary in Use Upper-intermediate, 2015
HyxHnoga, E. E. Aurnuiickuii si3bik. Professional reading: law, economics,
management: yue6Hoe mocobue st By30B / E. E. HyxHoBa. — 2-e u3n., ucmp. u J01.
— M..: U3narensctBo FOpaiit, 2017. — 149 c. — (Cepus: YHuBepcureTsl Poccun). —
ISBN 978-5-534-05085-1. — Pexxum moctyma: www.biblio-online.ru/book/58011023-
AE25-4B27-9DA4-EC19B66B6EG3.

B own
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8.

9.

6.2. JlonoJiHUTEJIbHASI JIUTEPATypa
AHrIuickui sA3bIK 171 akagemMuueckux nenei. English for academic purposes : yue6-
Hoe nocoOue aig OakanaBpuata U maructpatypsl / T. A. bapanosckas, A. B. 3axapo-
Ba, T. b. Ilocnenona, FO. A. CyBoposa ; nox pen. T. A. bapanosckoii. — M.: U3na-
tenbcTBO FOpaiit, 2017. — 198 ¢. — (Cepus: bakanaBp u maructp. AkajgeMHU4eCcKuit
kypc). — ISBN 978-5-9916-7710-3. — Pexum gocrtyma: wWww.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFCS3.
BopoobeBa, C. A. Aarnwmiickuii 361K 171 9 pexruBHOTO MeHeKMeHTa. Guidelines for
better management skills: yaeOGHOe mocobue mis akagemuyeckoro OakamaBpuata / C.
A. BopoObeBa. M.: U3narensctBo FOpaiit, 2017. — 260 c.
— (Cepust: bakamaBp. Akagemudeckuii kypc). — ISBN 978-5-534-04198-9. — Pexum
nocryma: Www.biblio-online.ru/book/5253AB84-1BF1-4E41-9FC3-3D4BA45878BD.
Mensiino, B. B. Axagemuueckoe mucbMo. Jlekcuka. Developing academic literacy:
yueOHoe mocobue aiisi OakanaBpuata U maructpatypsl / B. B. Mewnsiino, H. A. Tyns-
koBa, C. B. UymuikuH. — 2-e usf., uctp. u gon. — M.: U3narensctBo Opaiit, 2017.
— 240 c. — (Cepus: bakanaBp u maructp. Axagemuueckuit kypc). — ISBN 978-5-
534-01656-7. — Pexxum moctyma: Www.biblio-online.ru/book/A5D444E4-7122-4C16-
B3B2-DF743A918B5F.
Adrian Pilbeam. Market Leader. International Management. Longman, 2014.
Raymond Murphy. English Grammar in Use. Cambridge University Press, 2013.

10.Gill Branston The Media Student”’s book, Routledge, 2010.
11.Business English Dictionary. Longman, 2013.

6.3. YueOHO-MeTOAUYECKOE O0ecTeYeHHe CAMOCTOATEIbHOI padoThl

I'moccapun Ha SKOHOMHYECKHE, COIMANIBHBIE M CMEKHBIE TEMbI [DJIEKTPOHHBIN pe-

cypc]. — Pexxum noctyna: http:// www.glossary.ru

6.4. HopmaTuBHbIE IPAaBOBbIE TOKYMEHTbI

He npexycmoTtpeHo.

6.5. UuTepHeT-pecypchbl
http://www.economist.com/
http://www.business-english.com/
http://www.better-english.com/exerciselist.html
WWw.business-ethics.com

Hwnh e

6.6. Uubie HCTOYHUKH
He npexgycmoTtpeHo.

7. MaTepuaJIbHO-TeXHUYeCKas 0a3a, MH(POPMAIIMOHHbIE TEXHOJIOTHH, IIPO-
rpaMMHoe obecredeHrne U HHPOPMALMOHHBIE CIIPABOYHBIE CHCTEMbI

Aynuropuu ¢ MyJIbTUMEINIHBIM 000pyA0BaHUEM ISl BU3yallM3allud MaTepHrasa BO

BpeM: IIPOBCACHUA JICKIMOHHBIX U IIPAKTHYCCKUX 3aHSATHUI.
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http://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://www.biblio-online.ru/book/5253AB84-1BF1-4E41-9FC3-3D4BA45878BD
http://www.biblio-online.ru/book/A5D444E4-7122-4C16-B3B2-DF743A918B5F
http://www.biblio-online.ru/book/A5D444E4-7122-4C16-B3B2-DF743A918B5F
http://www.economist.com/
http://www.business-english.com/
http://www.better-english.com/exerciselist.html
http://www.business-ethics.com/

KoMmmbroTepHbpie Ki1acchl, 000pyI0BaHHBIE MEPCOHATBLHBIMU KOMITHIOTEPAMH, OO0B-
€IMHEHHBIMH B JIOKAIBHYIO CETh C BBIXOJI0OM B VIHTEpHET.

[Taket npunoxxenuii Microsoft Office.

Nudopmarnmonnsie cipaBounbie cuctembl: Hayunas oubamoreka PAHXul'C. URL:
http://lib.ranepa.ru/;  Hayunas  snektpoHHas  OuwOmmorteka  eLibrary.ru.  URL:
http://elibrary.ru/defaultx.asp;  Hamuonanenast — snektponHas — OmOmmoreka.  URL:
http://u36.pd/; DNeKTPOHHO-OMOIMOTEeYHAs cucrema IPRbooks. URL.:
http://www.iprbookshop.ru/;  DnextponHo-OuOimoTeynass cucrema HOpaiit. URL:
https://www.biblio-online.ru/
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