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1. IlepeyeHpb MJIAHMPYEMBIX Pe3yJIbTATOB 00yUYeHUs 10 JUCHUILIHHE (MOAYJIIO0),
COOTHECEHHBIX C IVIAHMPYEMBbIMHU pe3ya1bTATaAMU 0CBOCHHS IPOrPaMMBbI

1.1. Ileau u 3202494 JMCIUILIHHBI

Hucnumummaa b1.5.06 «Anrimiickuii s3Ik B cdepe mpodecCHoHAIBHON IeTeIbHO-
CTH» UMEET CBOEH IENbIO peau3aluio TpeOOBaHUN K OCBOCHUIO COOTBETCTBYIOIIUX KOM-
NOHEHTOB yHUBepcaibHOU komneTeHIM YK OC-4 Ha ocHOBe (DOpMUPOBAHUS Y CTY/ICH-
TOB CIIOCOOHOCTb MPUMEHSTh MPOEKTHBIA MOIXOJ JIsl PelieHus] TpOoPECCUOHANIBHBIX 3a-
714, CHCTEMHBIX M TTTyOOKHUX TEOPETUUECKUX 3HAHUN, TPAKTUYECKUX HABBIKOB U YMEHUH B
Pa3TUYHBIX BUJAX PEUEBON ACATEIBHOCTH. L[ehi0 00yueHrss HHOCTPaHHOMY SI3BIKY TaKKe
SBJISICTCSI TIPAKTHYECKOE OBJIAJICHHE HaBBIKAMHU TIEPEBOJIA JEIOBON MPpodheCcCHOHATBHON
JUTEPATYPHI, YTEHWE TEKCTOB IO CIICIIMATIEHOCTH C TICJIbI0 M3BJICUCHHSI HEOOXOMMOW MH-
dbopmaru, opopMIIeHUE NIETOBOW KOPPECITOHACHIINH, YTO TO3BOJIMIO OBI TIOJIB30BATHCS
WHOCTPAHHBIM SI3BIKOM B MpoIecce Mpo(hecCHoHaTbLHON NeITeTbHOCTH.
N3yyeHnune quCIUIUIMHBI OCYIIECTBIIAECTCS B COOTBETCTBUU ¢ TpeboBaHusiMu OI'OC
BO no nampasnennto noarotoBku MaructpoB 38.04.01 «OxkoHOMHKa» € yYE€TOM CIELH-
¢buku HanpaBlieHHOCTH — «KopropaTuBHast 9)KOHOMHUKA.
3amauyaMy OCBOEHUSI y4eOHOM IUCIUIUIMHBI « AHIIMMCKUN s3BIK B cepe mpo-
(beccroHaNBHOM NEATETbHOCTHY SIBIISIFOTCS:

— MHTEHCHUBHOE HAKOILJICHUE aKTUBHOTO M TACCUBHOTO CJIOBApPHOTO 3araca.

— OBJIaJICHME YCTHOM MOHOJIOTMYECKOM W JUAJOTMYECKOE PEYbl0 HAa TEMBI
MMOBCEIHEBHOTO U MPO(ECCUOHAIIBHOTO XapaKTepa,;

— BbIpabOTKa YMEHUW UTEHUU C Ppa3IUYHBIMH LEISIMU (YTEHUE CIEIUATbHOI,
00IIIEAKOHOMHUYECKOI TUTEpaTyphl);

— mnpuoOpeTeHrue HaBBIKOB pedepUpOBaHUs U AHHOTUPOBAHMS JIUTEPATYphI 110
CIEMAIBHOCTH Ha POJTHOM U MHOCTPAHHOM SI3bIKaX,

— OBJIaJICHHE HaBBIKaMU TMEPEBO/JIa C aHTJTUHUCKOTO A3bIKAa HA PYCCKUI U C PYCCKOTO Ha
AQHTJTMHUCKUI;,

— oOydeHue paboTe ¢ eT0BOI KOPPECIOHACHITMEH Ha aHTJIUHCKOM SI3BIKE.

— pa3BUTHE Yy MAarucTPaHTOB YMEHHUSI CaMOCTOSITEJIbHO NPHOOpETaTh 3HAHUS s
OCYILIECTBJICHUSI TPO(PECCUOHATLHON KOMMYHHUKAllUM Ha WHOCTPAHHOM  SI3BIKE —
MOBBIIICHHE YPOBHS Y4E€OHOW aBTOHOMHH, CIOCOOHOCTH K caMOOOpa30BaHuIo, K paboTe ¢
MYJIbTUMEIUMHBIMU ~ MPOTPAMMaMH,  DJICKTPOHHBIMU  CJIOBApsSIMU,  MHOSI3BIYHBIMU
pecypcamu cetu IHTEepHET.

JucuumiiHa «AHTIHACKUN s3bIK B cdepe MpodheCCUOHATIBHOU NESITETbHOCTH
obecrieunBaeT OBJIAJCHUE CJICAYIOMIMMU KOMIIETCHIIMSIMU C YYETOM dTana ux (popmMupo-
BaHUS

Kon HaumenoBanue Kopn srana HaumenoBaHue 3Tana 0CBOCHUs
KOMIICTEHITIH KOMITETEHIINH OCBOCHHUS KOM- KOMIICTEHITHH
NETeHLIUU

YK OC-4 CrocoOHOCTh KOMMYHHUKa- YKOC4.2 CrocoOHOCTh  OCYILECTBIATh KOM-
UM B YCTHOM M NHCbMEH- Oran 2 MYHUKALMI0O B YCTHOW M MUCHMEH-
HOM (popmax Ha pyccKOM U HOH (hopMe Ha TOCYyTapCTBEHHOM U
WHOCTPAHHOM S3BIKAX JUIS WHOCTPAHHOM SI3bIKE.
peuieHus 3agad npodeccu-




\ OHAJILHOW NS TCIIBHOCTH. \ \

1.2 Ilnanupyemble pe3yJibTAThl 00y4YeHUsS] MO AUCHUILVINHE «AHIJIMIiCKMI fI3bIK B
chepe npodeccnoHATBLHOM 1eATETLHOCTIH

B pe3ynbpTaTe OCBOSHHS TUCHUIUIMHBI Y CTYJACHTOB JOJKHBI OBITh CPOPMUPOBAHBI:

Kox arana ocBoeHus Pesynbprar 00yueHus
KOMITETCHIIUH

YKOCA4.2 3unanusn:

- 0cOOEHHOCTEH YCTHOM KOMMYHHUKAIIMM HAa PYCCKOM W HMHOCTPAaHHOM
A3bIKAX;

- NPUHLUIIOB IUCbMEHHOH [€J0BOM KOMMYHHUKAIlUM Ha PYCCKOM H
MHOCTPAHHOM SI3bIKaX;

- IPUEMOB ITyOJIMYHOTO BBICTYIIJICHUS C TIPE3EHTALUAMHU.

Ymenusn:

- OCYIIECTBJIATh KOMMYHHUKALIMIO B BUJIE IPOEKTOB HA IOCYJapCTBEHHOM
U MTHOCTPAHHOM SI3BIKE;

- OCYILIECTBIIATH [IEPENHUCKY HA PYCCKOM U HHOCTPAHHOM SI3bIKaX.
-OpraHu30BaTh JIEJIOBYIO UIPY U PELIaTh KEHC aHaIN3

Haguviku:

- TyOJUYHOTO BBICTYIUICHUS Ha PYCCKOM $SI3bIKE M MHOCTPAHHOM SI3bI-
Kax;

- CBOOOJIHOTO BJIAJICHUS CHEIUPUICCKON JIEKCUKOHM, paclipoOCTPpaHEHHOM
B JICJIOBOM c(hepe Ha PyCCKOM U MHOCTPAHHOM SI3bIKaX.

2. O0beM 1 MecTO TUCHUIIMHBI (MoayJs) B cTpykTtype OIl BO

2.1. O0beM TUCHUILIHHBI

Oobmas Tpynoemkocts auctumuinabl b1.5.06 « Anrnuiickuii 361K B cdepe npodec-
CHOHAQJIBHOW JICSITEILHOCTH» COCTAaBJISICT 2 3a4ETHBIC €IUHMIBI (72 akaJeMUYeCKHX Ya-
COB).

JlucuuniauHa u3y4yaeTcsl B paMKax CIeIyomux GopM o0yUyeHus:

O04HOM (OpMBI OOYUECHHUS: Ha 1 kypce B 2 cemecTpe;
IpeaycMaTpUBAET MPOBEACHUE CISAYIONIUX BHUIOB
y4eOHBIX 3aHATHI: 36 4. MPaKTUYECKUX 3aHSITHUH,
36 4. caMocTosTeTbHON PaOOTHI CTYACHTA,;

OYHO-32049HOM (hopmbl 00yUeHUsi: Ha 1 Kypce B 2 ceMecTpe;
peayCcMaTpUBAET MPOBEJCHHE CICAYIOIINUX BUIOB
y4eOHBIX 3aHATHI: 36 4. MPAKTUYECKUX 3aHITHH,
72 4. caMOCTOSITEILHOM PabOTHI CTyICHTA.

3a04HOM OpPMBI OOyUEHHUS: Ha 1 kypce;
peaycMaTpUBAET MPOBEJCHHE CICAYIOIINX BUIOB
y4eOHbIX 3aHATHI: 16 4. mpakTHYEeCKUX 3aHSITHH,
544. caMOCTOSTENBHONU PAOOTHI CTYJEHTA.



dopma NMPOMEKYTOUHOU ATTECTALIMU — 3a4ET C OLECHKOM.

2.2.Mecto nucuuiuinubl B crpykrype OII BO

Hucuumummaa b1.5.06 «Anrimiickuii s3Ik B cdepe npodecCHoHAIbHON IeTeIbHO-
CTH» OTHOCHUTCS K 0JIOKY 0a30BOM 4acTH y4yeOHOTro IUIaHa HANpaBJIEHUs MOATOTOBKU Ma-
ructpoB 38.04.01 «DxoHOMUKa» € HANpPaBICHHOCTHIO MOATOTOBKU «KopnopaTtuBHas 3Ko-
HOMUKA.

N3yyenue maHHOW AMCIUIUIMHBI 3aBepiiaeT (GOpPMHUPOBAHUE YHUBEPCAIBHOW KOM-
neteHmi YK OC-4 (crmocoOHOCTh K KOMMYHHKAITMH B YCTHOM M TUCBbMEHHOM (hopMax Ha
PYCCKOM M HHOCTPAHHOM SI3bIKaX JUISl PEIICHUS 331a4 MPO(eCcCHOHAIBHOM JISATEITBHOCTH).

3. ConeprxaHue ¥ CTPYKTYpa JUCHUILTHHBI (MOYJIs1)
3.1. Pacmpenenenne ob6beMa AUCIUIUIMHBI (MOIYJIS) MO pa3zaeinaMm (TeMam), CeMeCT-
pam, BU1aM yueOHON paboThl U popMam KOHTPOIS

O0BbeM TUCHMILTHHBI (MOYJIA), Yac. ®opma
KonTakTHas padora o0y4a- TeKylIero
Ne i/ HanmMeHnoBaHue TeM IOIIMXCH ¢ penojaBaTeieM KOHTPOJIs ycIieBa-
- (pa3ngesioB) Bcero | mo Buaam yuyeOHbIx 3ansituii | CP €MOCTH , IPOMe-
JKYTOYHOM aTTe-
J | Jp | m3 |Kcp y
CTALUH
Qunas, ouno-3a0unasn popma 0d6yuenus
Tema 1 | Oprauuzamnus
p 1 12 6 6 i
pabovero BpeMeHH.
Tema 2 | HaBbiku
HCCIICIOBATEILCKOM
AOBATE, 12 6 6 13
Y MPOEKTHOM
eI TEeIILHOCTH.
Tema 3 | AkageMuueckoe
g 12 6 6 €
MMACHMO.
Tema 4 | busuec
12 6 6 pil|
KOPPECIOHACHIIMS
Tema 5 | PaGota B koMaHze.
Oora B xomanze 12 6 6 i
Tema 6 | bamanc mexmy pabo- 12 6 6 CIl
TOH U )KU3HBIO
IIpoMe:RyTOYHAS aTTeCTALMA 3ayeT ¢ OLEHKOU
Bceero: 72 - - 36 - 36
3ao0unas gpopma 0dyuenusn
Tema 1 | Oprauuzamus
p H 1 2 9 hi|
pabo4ero BpeMeHHU.
Tema 2 | HaBpixu
HCCIeI0BaTeIbCKON
CCTCAOBATEIBCKO 1 4 7 3
Y IPOEKTHOM
JIeITEeIILHOCTH.
Tema 3 | AxkameMuueckoe
g 13 4 9 e
MMHACHMO.
Tema 4 | busuec
11 2 9 pil|
KOPPECIIOHAEHLIMS




O0beM IMCHUILINHBI (MOYJIS), Yac. dopma

KonTakTHasi padora o0yua- TEKYIIero
Ne i/ HaumeHoBaHHE TeM OIIUXCS ¢ MPenoiaBaTeiemM KOHTPOJIs ycreBa-
B (pa3nenoB) Bcero | mo Bugam yueonsnix 3auatuii | CP €MOCTH , IPOMe-
JKyTOYHOIi aTTe-
J | JaP | m3 |KCP y
CTaluM
Tema 5 | PabGoTa B komaH/g.
A 11 2 9 T
Tema 6 | bamanc mexmy pabo- 1 5 9 CIl
TOW U KU3HBIO
ITpomeskyTOUHAA aTTeCTAIUSA 4 3a4eT C OIeHKOU
Bcero: 72 - - 16 - 52

* — ghopmel mekyugeeo konmpoas ycneeaemocmu Ha cemunapax (C) u npakmuueckux sansmusx (I13): onpoc (0), me-

cmuposanue (T), npakmuxo-opuenmuposanroe 3aoanue (I103), koumponvuaa paboma (KP), acce (3), pegpepam (P), scce
(3), oucnym (1), denosas uepa (), cumyayuonnwiii npaxmuxym-ketic (CII), npesenmayus (I1) u op.

3.2. HaumeHoBaHuWe U CoZIep KaHME Pa3IeIoB (TEM) TUCITATIINHBI

Ne HanmenoBanue
Coneprkanue pasjena (TeMbl)
TEMBI paszzeina (TeMbl)
1 Tema 1. Opranuzanus Opranuzanus THYHOTO BpeMeHH MeHemkepa. D¢G(eKTHBHOCTD CTpate-
pabouero BpeMEHH. ruyeckoro miuanupoBanud. [loxuturenu Bpemenu. OpraHuzanusi camo-
CTOATEIBHON YNTATENECKOM NeATeNbHOCTH CTYAeHTOB cpeacTBaMu KT
2 Tema 2. HaBeiku ucciie- | AkageMudeckoe M MapKETHUHTOBOE HCClenoBaHuEe. HayuHbll CTHIb
JI0BaTENBCKOM U MPOEKT- | [MCbMA, CTPYKTypa HAlWCaHWs HAyYHBIX CTATei. DICKTpPOHHBIC OHO-
HOM IEATEIBHOCTH. JIMOTEKHU U MHTEPHET PECypChl, UCIIOIb3yeMble JIIsI HAMCAHUS HAyYHBIX
cratei. CTaayuy UCCIIENOBATENBCKOIO MPOIECCa.
3 Tema 3. Akanemuyeckoe | OOydeHne akageMHYeCKOMY IHMCBMY C HCIIONB30BAHHEM KOPITYCHBIX
UCHMO. texHonoruit REALEC. Texunonorus WORD CLOUD nns usyuenus
TEPMHHOJIOTHH IKOHOMHUYECKUX CIIEIIMAIbHOCTEH.
4 Tewma 4. buznec koppe- Cranzaptel Hanvcanus OuzHec nuceM. Tumbl GopmanbHBIX IHceM. AO-
CTIOHICHITUS OpeBuarypa B JiesioBO# mnepenucke. KynbTypa oOmieHus ¢ ceTu UHTEp-
HeT. MHTepHeT- npecca B 00yueHHH MHCbEMEHHOMY TiepeBofy. [Ipoayk-
THBHAs MUCbMEHHAs peub ¢ ucnojb3oBanreMm UKT. Kountp. pabora
5 Tema 5. Pabora B Kko0- | busHec aktuBHOCTh B KOMaHje. [IpuHIIMIBI HOCTpOEHUSI KOMaHAbL. Tex-
MaH/Ie Huka Brainstorming. KynbTypa paboThl B MeXTyHAPOIHBIX KOMITAHHSIX.
6 Tema 6.  Bamanc mex- | Jlenosas urpa.

1y paboTOMN U KU3HBIO

Downshifting. Ipuopurersl B xu3HU. DPHEKTHBHOCTH PabOThI MEHE-
okepa. Ctpecc Ha pabote. Perienne konduukTos. Keiic ananms.

4. MoHJ OLIEHOYHBIX CPEICTB MPOMEKYTOUYHOIH aTTEeCTAMU MO JUCHUIINHE (MOY-

aTTecTaluu

110) b1.5.06 «AHrauiicknii si3bIk B cpepe npodeccuoHANbHOM NeITeTbHOCTH
4.1. ®opMbI 1 METOABI TEKYIIEr0 KOHTPOJISI YCIIEBAEMOCTH M MPOMEKYTOUHOM

Texylmuii KOHTPOJIb SBJISETCA OJHUM W3 COCTABIAIOIIMX OLIEHKHA KayecTBa OCBOE-

HUs 00pa30BaTeIbHBIX MPOrpaMM, HAPABICHHBIA HA TPOBEPKY 3HAHUN, YMEHUI U HaBbI-
KOB oOyuaromuxcs. OCHOBHBIMU 33JjladyaMU TEKYIIEro KOHTPOJISl yCIEeBAEMOCTH SIBIISIETCS
MOBBIIIEHUE KaYyeCTBA U MPOYHOCTH 3HAHUI CTYJIEHTOB, MPUOOpPETEHNE U PA3BUTHE HABbI-
KOB CaMOCTOSITEJIbHOM pabOThl, a TAK)KE MOBBILIEHUE AKTUBHOCTH CTYJIEHTOB Ha 3aHATHUSX.
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JIaHHBINA BUJ KOHTPOJSI CTUMYJIHUPYET Y CTYJACHTOB CTPEMIICHHE K CHUCTEMAaTUYECKOW ca-
MOCTOSATENIbHON padoTe MO M3YYEHUIO JUCHUIUIMHBL. TeKyluid KOHTPOJb MpPEICTaBIIsSET
co0O0l peryisipHO OCYIIECTBISIEMYIO MPOBEPKY YCBOEHUSI yuyeOHOro marepuaia. JlaHHas
OLICHKA MPEAINojaraeT CUCTeMaTUYHOCTh, HEMOCPEACTBEHHO KOppEIUpYIoascsa ¢ Tpedo-
BaHHUEM IMOCTOSIHHOTO M HETPEPHIBHOTO MOHUTOPHUHTIA KaueCcTBa 00yUYEHUSI.

OueHka 3HaHWM, YMEHUN U HaBBIKOB OCYIIECTBIIAETCS HA BCEX MPAKTUYECKUX 3aHS-
TUAX 10 BceM (opMaMm O0OydeHHsI B COOTBETCTBHUHM C LIENSIMU U 3a/ladyaMu 3aHsATHS. Teky-
U KOHTPOJIb 3HAHUW, YMEHUM M HABBIKOB OCYILECTBIISIETCS MPEMOJABATEIEM IO YEThI-
pex0aNIbHOM IIKaJie C BRICTABJICHUEM OLICHKH B JKypHAJI€ yueTa 3aHSATHI.

[IpomexyTouHas arrecTauus MPEACTABISIET COOOM MpoLeaypy, IPOBOJUMYIO C Iie-
JIBIO0 ONPEIEIEHUS] CTETIEHH OCBOECHMS 00y4arolMMUCs 0Opa30BATENbHOM MPOTrpaMMBbl, B
T.4. OTACJIbHOM YacTH MU BCEro 00beMa y4eOHOro MmpeaMeTa, Kypca, JUCIUIIMHBI 00pa-
30BaTeNbHON MporpamMMbl. OHA MTPOBOIUTCS B (hOpMax, ONMPEACIICHHBIX YUeOHBIM TIITAHOM,
U B niopsiake, ycranoBiieHHoM PAHXul C.

4.1.1. B xone peanuzanuu TUCHUIUIMHBI « AHTJIIMHCKHH s3BIK B cdepe mpodeccuo-
HAJIBHOM JIESITEILHOCTHY HCIOJB3YIOTCS CJICAYIOIINE METOJIbl TEKYIIEr0 KOHTPOJIS ycIe-
BACMOCTH 00YYaIOIINXCSI:

[IPU MPOBEJICHUU 3aHATUN CEMUHAPCKOTO THUIA U MPAKTUYECKUX 3aHITHH:

VCMHBLU U NUCbMEHHbI KOHMPOb, TIPEANOIATratoINi UCTIOIb30BAHUE CIEAYIOMIMNX
(hOopM KOHTPOJIBHBIX CPEJICTB:

— ycTHOe cobeceoBaHNE — BapHAHT TEKYIIEH MPOBEPKHU, OCHOBY KOTOPOW COCTaB-
JSIeT BOIIPOCHO-OTBeTHAst opma muanora (Oecema) mpernomaBaTelisi CO CTYIEHTOM, Oopra-
HHUYECKH CBSI3aHHAs C TEMOM Kypca,

— TECTUPOBAHKE — ydeOHasT TEXHOJIOTHSI, TIO3BOJISIONIAS H3MEPATh 3HAHUSI, YMEHUS U
HaBBIKH CTYJICHTOB, COCTOSINAs M3 TECTOBBIX 3aJaHUN W (OpPMaTM30BAHHBIX TPOIETYP
MpoBeJIeHUsI, 00pabOTKHU U aHal3a pe3yJIbTaTOB,;

— CUTYaIlMOHHBIA MPAKTHKYM (Keiic) — mpobiieMHOE 3a/laHne, B KOTOPOM 00y4aro-
eMycsl peJyiaraloT OCMBICIIUTD PeaTbHYI0 MPohecCHOHATbHO-OPUEHTUPOBAHHYIO CUTY-
aIuio, HEOOXOUMYIO JIJIsl pEUICHUs OnpeeeHHON MpooieMbl. CTYEHT CaMOCTOSITENHHO
bopMyIupyeT 1eb, HAXOIUT U coOupaeT MHPOPMAIIUIO, AaHATTU3UPYET €€, BhIIBUTAET TU-
MOTE3bI, UIIET BAPUAHTHI PEIICHUS TTPOOIEMBI, POPMYIUPYET BHIBO/IBI, 00OOCHOBBIBAET OTI-
TUMAaJIbHOE PEIICHUE CUTYAIlUH;

— IMCKYCCHS - OPTaHU3YETCsI KaK MPOIIECC TUATIOTUYECKOT0 OOIIEeHNS YYaCTHUKOB, B
X0JIe KOTOPOTO MPOUCXOIUT (POPMUPOBAHHUE TPAKTUICCKOTO OMBITA COBMECTHOTO yUaCTHS
B 0OCYXKIEHUU TEOPETUUECKUX MPOOJIEM, TCOPETUKO-TIPAKTUICCKOTO MBIIICHUS CTYACH-
Ta;

— KOHTpOJIbHAsI paboTa — MPOBOAMUTCS, KaK MpaBUiIO, B MUCbMEHHON (hopme mociie
3aBEPILECHUS U3YYEHUS] TEM WM Y3JIOBBIX BOIPOCOB, U MPEACTABISAET COO0M pa3BepHYTHIE
OTBETHI 00Y4YaeMOro Ha MPeJIOAKEHHBIE BOIIPOCHI 110 OAHOW WJIM HECKOJIbKMM TeMaM JHC-
LATLIVHBI,

— JIeJIoBasi UTpa — COBMECTHAs JEATEIBHOCTh O0y4aeMbIX, HalpaBiIeHHas Ha HAXO0X-
JICHHE MyTe ONTHUMAaJIbHOTO PEUICHMsI MOCTABJICHHOMN 337auu B COOTBETCTBUU C BBHIOpaH-
HOM WJIM Ha3HAUYEHHOM POJIBIO C IENbI0 BHIPAOOTKH KOMMYHHKATUBHBIX HABBIKOB, Pa3BU-
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TUSI MBIIJICHUS, YMEHUS MPUMEHSTh MOJTYYEHHbIE TEOPETUUECKUE 3HAHUS Ha MPAKTHUKE,
OBICTPOTHI OLICHKU CUTYAIIMH U IPUHATUS PEIICHUS;

— MPAKTUKO-OPUEHTUPOBAHHOE 3aJ]aHuEe — IIPOOJIEMHOE 33JlaHne, B KOTOPOM oOy4a-
IOLIEMYCs TIPEAJIaraloT OCMBICIIUTh PEabHYIO MPOGECcCHOHAIBHO-OPUEHTUPOBAHHYIO CH-
Tyaluio, HeOOXOAUMYIO JJI pEUICHUsl ONpeIeICHHON MpoOyieMbl, U, B TOM YHCIIe, MIPE-
JIO’KUTh CBOU BAPUAHTHI €€ PEIICHUS;

— 3CCe — CaMOCTOsTEIbHAs MUChbMEHHasl padoTa Ha TeMy, MPEAJIOKEHHYIO MPenoia-
BaTeseM (TeMa MOXKET ObITh MPEJIOKEeHA CTYACHTOM M COTJIacOBaHa C MPEIoIaBaTesieM),
1[eJIb KOTOPOM COCTOUT B PA3BUTUM HABBIKOB CAMOCTOSITEILHOI'O TBOPYECKOTO MBIIICHUS
Y MMUCbMEHHOT0 U3JI0KEHUSI COOCTBEHHBIX MBICIIEH.

@DopMBbI TEKYIIETO KOHTPOJISI YCIIEBAEMOCTH IO TeMaM (pasjiesaM) TUCUMILINHBL:

Tema u/ unu pasuen DOopMBbI TEKYIIETO KOHTPOJISI YCIIEBAEMOCTH
Tema 1. Opranusauus pabouero BpeMeHu. | JIucKyccus
Tewma 2. HaBbIKH HCCIIEI0BATEIBCKON U [Ipaktnueckoe 3amsatue (IIpoexkTHas nesTens-
IIPOEKTHOM EATEIBHOCTH. HOCTB)
Tema 3. AkaTeMUUYECKOE MHUCHMO. Occe
Tema 4. buzHec KOppeCIOHAECHUIHS Hucnyt
Tema 5. PaGoTa B KOMaH1€ JlenoBas urpa
Tema 6. bamanc mexy paboTOMH U KU3- Ketic ananmus
HbBIO

4.1.2. IlpomexxyTouHasi arTecTalys MO AMCHUIUIMHE «AHIIIMICKUHN S3BIK B cepe
PO ECCUOHATIBHOM AESITENIBHOCTUY» IMPOUCXOIUT B (DOpME 3a4ET C OLEHKOM.

3ader ¢ OLEHKOW MPOBOAMTCS MOCPEACTBOM YCTHOIO ONpoOca CTYyJEHTa (auajiora
IIPENOABATENS CO CTYIEHTOM, LIEJIb KOTOPOIO 3aKJIHYAETCS B BBISABICHUM WHIWBUTyaJIb-
HBIX JIOCTHKEHUH CTYyJIEHTa 110 OCBOCHHIO OCHOBHBIX IOJIOKEHUH TUCHUILIMHBI B 00beMe
TpebOBaHMM y4EeOHOU MTPOTPAMMBI.

[Tpouenypa npoBeneHus: IK3aMEHa MPEIyCMAaTPUBAET MOIYYEHHUE CTYIEHTOM Ouie-
Ta (BKJIIOYAIOLIETO 2 BOMpoca U 1 MPpakTUKO-OPUEHTUPOBAHHOE 33JJaHKE), €r0 MOATOTOBKY
B TeueHre 10 MUHYT, B poliecce KOTOPOil CTYACHT MOXKET COCTaBUTh KOHCIIEKT OTBETa Ha
BOIIPOCHI, coaepxaniecss B omnere. [locne moaroToBku CTyIEHT OTBEYAaeT HA BOMPOCHI,
chopMyIUpOBaHHbIE B OWieTe, a TakKe MO0 Mepe HEeOOXOAMMOCTU Ha JONOIHUTENIbHbBIE
BOITPOCHI.

ATTecTauus TPOU3BOAMUTCS B COOTBETCTBUM CO IIKAJIOH OLEHHWBAHMS PE3YIbTaTOB
oOyuenus (myHKT 4.3 HacTosIIeH pabodeil MporpaMmal).

4.2. MaTtepuaJibl TEKYIIEr0 KOHTPOJISI YCIIEBAEMOCTH 00y4a0IUXCS

4.2.1 CpencrBa OLEHUBAaHUS PE3YyJIbTaTOB TEKYIIETO KOHTPOJISA

OrneHuBaHNe 3HAHUM, YMEHUH U HABBIKOB MO y4e€OHOW AMCUUIUIMHE « AHTIIMUCKHIM
A3bIK B cdepe MpodeccHnoHaTbHON NeATeNbHOCTHY» OCYIIECTBISIETCS MOCPEICTBOM HC-
II0JIb30BaHUS CIEAYIOIIMX BUIOB OLIEHOYHBIX CPEICTB:

— ycTHOe cobeceoBaHue (B paMKax MPaKTHYCCKHUX 3aHSATH);
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— MOArOTOBKA JIOKJIaJa 110 Ipo0JieMe C MPEe3eHTALMEN;

— TectupoBanue (popma 3akpbeITOro 3aganus u3 10 BOMPOCOB ¢ BHIOOPOM OIHOTO
MPABWJIBHOTO OTBETA (OJIMH BOMPOC U YETHIPE-IIECTh BAPUAHTOB OTBETOB, W3 KOTOPBIX
HE00X0IMMO BBIOPATh OJIUH) WM HECKOJBKO MPAaBUIBHBIX OTBETOR).

Yemnoe cobecedosanue (onpoc)

YcTHbIe coOecemoBaHUs MPOBOASTCS BO BpEeMs MPAKTUYECKHUX 3aHATUNA M CEMUHA-
POB.

TemaTuka 00CyX1aeMbIX BOTIPOCOB COOECEIOBAHUS HE IOJDKHA BBIXOJAUTH 32 PAMKH
OOBSBIICHHOHN )1 TAHHOTO 3aHATHs TeMbl. OOCYKIeHNEe AUCKYCCHOHHBIX BOTIPOCOB ClIC-
IyeT CTPOUTH TaK, YTOOBI BOBJICUD B TeMY OOCYKJICHHS MaKCUMaJbHOE KOJMYECTBO O0Y-
YaIoNUXCs B TPYIIE, IPOBOIUTE MapajlIen C YK€ MPONJICHHBIM YYeOHBIM MaTepHaIOM
JAHHOW JTWCIMIUIMHBI U CMEKHBIMU KypcaMH, HaXOJIUTh YIa4HbIC IPUMEPHI U3 COBPEMCH-
HOW JIEHCTBUTEIILHOCTH, YTO YBeIN4YnBaeT 3((eKTUBHOCTh YCBOCHHS MaTepHala.

[Ipu oreHke ycTHOTO cobeceOBaHUs aHAIM3Y TOICKUT TOYHOCTh (DOPMYITUPOBOK,
CBSI3HOCTb M3JIOKEHHUS MaTepuajia, 000CHOBAHHOCTb CYXKJICHHM, OIOpa Ha HOPMATUBHBIC
JTOKYMCHTBHI.

Ilpoexm no npobreme c npezenmayuetl

[IpoekT mo mpobiemMe ¢ mpe3eHTalue mpeacTaBiseT co0ol MOATOTOBIEHHOE CTY-
JEHTOM CaMOCTOSITEIbHO MyOJMYHOE BBICTYIUICHUE IO MPEACTABICHUIO TOJYYEHHBIX pe-
3yJbTATOB PEIICHUS] ONMPEACICHHON yueOHO-TIPAKTUYECKON, Y4eOHO-HCCIIeN0BaTEIbCKON
WM Hay4dHOU npoOsemMbl. [IpoekT - kak cpeacTBo oueHuBaHus 3((PEKTUBEH, NPEKIE BCe-
ro, TOrJa, KOrjaa CTyACHT NPEACTABISAET pe3yibTaThl CBOCH COOCTBEHHOM MCCIEI0BaTENb-
CKOH JESITeNbHOCTH, U OCOOEHHO Ba)KHBIM SBJIIETCS MMEHHO COJIEP)KAHUE U BIIAJICHUE
MIpeICTaBICHHON HH(pOpMaITUEH.

YMeHHe OLleHUBAaTh BO3MOKHOE U3MEHEHHE SKOHOMUYECKHUX NTOKA3aTeIICH.

YMeHHe onpenensaTb MHCTPYMEHTBl SKOHOMHYECKOIO PEryJMpoBaHUs, HalpaBs-
JICHUS UX U3MEHEHUH, He0OXOIMMBIE JUIsl KOPPEKTUPOBKU SKOHOMUYECKOM CUTYALIUH.

YMeHue 000CHOBBIBaTb U apryMEHTHPOBATh CBOIO COOCTBEHHYIO MO3UIUIO IO
KOHKPETHON MaKpO3KOHOMHYECKOU Mpodieme.

HaBblku moucka U 0OpaOOTKM CTAaTHCTHUECKUX JAHHBIX, XapaKTEPU3YIOIIHUX
AKOHOMHUYECKHUE MPOLIECCHI C 1ENIbI0 MPOrHO3UPOBAHMS TEHICHIIUA UX U3MEHEHHS.

HaBblky IPOTrHO3MPOBAHUS U3MEHEHHUSI KOHKPETHBIX dKOHOMUYECKHX IMOKa3aTeeu
(B COOTBETCTBHHM C IMOCTABJIEHHOM 3a1a4eii).

CryzneHT BBIOMpPAET OJIHY U3 MPEAJIOKEHHBIX MPOOJIEM U TOTOBUT CAMOCTOSITENBHOE
BBICTYIUICHHE C MCIOJIb30BaHUEM Ipe3eHTaluu. BpeMs BoicTyrieHus — He Gosee 10 mu-
HYT.

[Tocie BBICTYIUIEHHS CTYAEHT OTBEYAET HA JIOMOJHHUTEIBHBIE BONPOCHI MPENoIaBa-
TeJS U IPYTUX CTYACHTOB.

Kputepuu onieHnBaHus MPOEKTa Mo MpodIeme:

- COOTBETCTBHE BBICTYIUIEHHUS TEME, IOCTABJIEHHBIM LESM U 337a4am;

- AKTyaJIbHOCTb, HOBU3HA U OPUTHHAIBHOCTH MOJIYYEHHBIX PE3YyJIbTATOB;

- ApryMEeHTHpPOBAHHOCTh U 0OOCHOBaHHOCTH BBIBOJIOB:
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- PeueBast KynbTypa (CTUIIb U3JI0KEHHUS], ICHOCTb, YETKOCTh, JAKOHUYHOCTh, KpacoTa
A3bIKA, YYET ayAUTOPHH, SMOLMOHAIBHBI PUCYHOK PEYM, AOXOAYMBOCTH, MYHKTyallb-
HOCTb, HEBEPOAJIbHOE COMPOBOXKACHUE, OKUBIICHUE peuu adopuzMamu, MpUMepaMu, ILU-
TaTamu u T.1.):

— KauecTBO npeacTaBIeHHON MTPE3EHTALUN.

«OTanuHOY:

- COJIEpKaHUE BBICTYIUICHUS MOJIHOCTBEO COOTBETCTBYET TEME, MOCTABJIEHHBIM LEISAM H
3a/1a4aM; BBICTYIUIEHHE YETKO CTPYKTYPUPOBAHO, JIOTMYHO; BBIBOJABI OTIUYAIOTCS aKTY-
aJTbHOCTHIO, HOBU3HOW, apTyMEHTUPOBAHHOCTHIO U OOOCHOBAHHOCTBIO; JIOKJIAJl M3JIOXKEH
OTYETJIUBO, JIUMUT BPEMEHU COOJIO/ICH, JOKIAJUUK XOPOILO YBI3bIBAET TEKCT AOKJIaAa CO
craiijlaMy TIPE3CHTAIlMU, AKTUBHO KOMMEHTHUPYET HX; MPE3CHTAIls COOTBETCTBYET BCEM
TpeOOBAHMM, TIPEABIBISIEMBIM K MPE3CHTAINH; JaHBI TPO()ECCHOHATHFHO TPAMOTHBIE, HC-
YEpIBIBAIOIINE OTBETHI HA BCE JOTOJHUTEIIbHBIE BOIPOCHI

«XOopouio»:

- COJIEp’KAHME BBICTYIUICHUSI COOTBETCTBYET TEME, MOCTABJICHHBIM LIEJISIM U 3a/layaM, HO
MMEET HE3HAUUTEIIbHBIE MIOTPEMTHOCTH B CTPYKTYPE; BBIBOABI OTINYAIOTCS AKTYyaIbHOCTBIO
1 000CHOBAHHOCTBIO; JIOKJIAJ M3JI0KEH OTYETJIMBO, JIUMUT BPEMEHHU COOJIOJICH, TOKIaI-
YUK CChUIACTCS Ha CIaiiibl MPE3CHTAINN; TIPE3CHTAIUS COACPIKUT BCE 00s3aTEeIIbHBIE KOM-
MIOHEHTHI, HO €CTh OTAEJIbHBIE HEAOCTATKU; JAHbl BEPHBIC, NCUEPIIBIBAIOIINE OTBETHI Ha
OOJIBIIIMHCTBO BOIIPOCOB.

«Y IOBIETBOPUTEIBHON:

- COJICp>KaHKE BBICTYIUJICHUS B IIE€JIOM COOTBETCTBYET TEME, MOCTABICHHBIM LIEJISIM U 3a]1a-
yaM, HO UMEET 3HAYUTEIbHbIE MOTPEITHOCTH B CTPYKTYPE; BBIBOJbI HE OTJIMYAIOTCS aKTY-
aJIBbHOCTBIO U1 O0OCHOBAHHOCTBIO; JTOKJIAJ] HE COBCEM JIOTUYEH; peub COMBUMBA, HE OTYET-
JMBa, TOKJIAUUK MOYTH HE CChUIACTCS Ha CIaWJbl MPE3CHTALMM; TIPE3CHTAIUS COACPIKUT
He Bce 00s13aTeNIbHbIe KOMIIOHEHTHI; Ha OOJIBIIMHCTBO JOTIOJHUTEIIBHBIX BOIIPOCOB OTBETHI
HE JIaHBbI.

«HeynoBIeTBOPUTEIBHO)

- COJIepKaHKE BBICTYIUICHUSI HE COOTBETCTBYET TEME, ITOCTABJICHHBIM ILIEJISIM U 33]1a-
4yaM; BBIBOJIbl HE aKTyaJbHbI M1 HE 0OOOCHOBAHBI, JOKJIAJ HE JOTHYEH; peub COMBUMBA, HE
OTYETJIMBA, JOKJIAAUYHK [MOYTH HE CChUIAETCS Ha CIANbl IPE3CHTALINY; HE YKIIaIbIBAETCS B
JUMUT BPEMEHH; MIPE3CHTALIUS HE COJACPIKUT 00513aTeNIbHbIE KOMIIOHEHTHI U MPECTaBICHA
B OCHOBHOM TEKCTOM, OTCYTCTBYIOT Tpa(UKH, CXEMBbI, CTPYKTYPBhI, CTATUCTUYECKHUE JaH-
HbIE; CTYJICHT HE MOXET OTBETUTh HA JIOTIOJTHUTEIbHBIE BOITPOCHI.

Tecmuposanue

JlaHHBIE HCTIBITAHMS MPEANOJATAIOT HA OCHOBE OLIEHKM YPOBHS 3HAHWW, YMEHHUU U
HABBIKOB, MOJIYYEHHBIX OOYYaIOIMMHUCS B TEYEHUE CEMECTPa U COOTBETCTBHE MpHOOpe-
TEHHBIX JIMYHOCTHBIX W TMPO(PECCHOHANBbHBIX KAueCTB CTYJEHTa LIEJEBbIM YCTaHOBKaM
JTUCIUTUINHBI.

B cooTBeTCTBUM C KaJICHAAPHBIM TUIAHOM JUCHMILIMHBI (MyHKT 3.1) ocyliecTBiseT-
Csl TECTUPOBAHUE 110 TEMaM M3y4aeMOW JUCLMIUIMHBI, KOTOPHIE MPOBOAATCS B YaChl ITpakK-
THYECKHUX 3aHITHH, B TUCbMEHHOM (hopme.

TecThl cOCTaBIEHBI C YYETOM JIEKIIMOHHBIX MATEPUAJIOB IO KaXIAOW TeMEe AUCIH-
TUJTUHBI.
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[To kaxxTIOMy TEKyIIEMY KOHTPOJIIO UMEIOTCS O BAPUAHTOB 33JaHUM, KaKJ0€ U3 KO-
TOpBIX BKItoUaeT 10 BOmpocos.

[{enb — npoBepka 3HaHUM (HAKTUYECKOT0 MaTepralla U YMEHUH, CPOPMUPOBAHHBIX Y
CTYZEHTOB BO BpPEeMsI IPAKTUUECKUX 3aHITUNA U CAMOCTOSITEIbHON pabOThI.

Tect BbINONHAETCS HA UHAUBUAYaIbHBIX OJaHKaX, BbIIaBAEMBbIX [IPENOJaBATENIEM, U
claercs eMy Ha mpoBepKy. [lociie mpoBepku TecTa orjamaercs €€ pe3yJibrar.

Kputepun onieHHBaHUS TECTOB - TEKYILETO KOHTPOJISI 3HAHUM:

Memnee 34% npaBUIIbHBIX OTBETOB — 2 (HEYJOBJIETBOPUTEIBHO)

35 — 64% mpaBUIIbHBIX OTBETOB - 3 (Y1OBJIETBOPUTEIHHO)
65 — 84% mpaBMIIbHBIX OTBETOB - 4 (xoporo)

85 — 100% mpaBUIbHBIX OTBETOB - 5 (OTAMYHO)

Occe

Hanucanue scce HampaBlieHO Ha MPUOOpPETEHHE U Pa3BUTUE YMEHHS HCIOJIb30BATh
U aHAJTU3UPOBATH SI3BIKOBYIO MH(OpMaIKI0, CBOOOTHO ONEPUPOBATH TEMATHYECKUM CIIO-
BapeM, CTPOUTH apTyYMEHTAIIMIO B ONpe/eieHHOM (opmare.
OnenuBaHue 3cce:
«OTn4HO»:
- CTYJECHT JAaeT MOJIHBIM, UCUEPIIBIBAIOIINN, apIyMEHTUPOBAaHHBIM OTBET Ha BOIIPOC; CIO-
COO€H MOJHO PACKPHIBATH MPUUYUHHO-CJICACTBEHHBIC CBS3H MEXAY SKOHOMHUUYECKHUMH SIB-
JICHUSIMU U TIPOLIECCAaMU U JIeJIaTh 00OCHOBAHHBIE BBIBOJIBI.
«Xopouio»:
- CTYJEHT JaeT HEJOCTAaTOYHO MOJHBIM M HCUEPIBIBAIONIUHN, (WJIM) HEIOCTAaTOYHO apry-
MEHTUPOBAHHBIN OTBETHl Ha BOIPOC; CHOCOOEH PACKPBHIBATH MPUYMHHO-CJICJACTBEHHBIC
CBSI3U MEXJTY S3KOHOMUYECKUMH SIBJICHUAMU U MIPOLECCAMHU, OJTHAKO BBIBOJIBI HE BCE HOCST
apryMEHTUPOBAHHBIN U JOKA3aTENbHBIM XapaKTep.
«Y TOBJIETBOPUTEIILHO»:
- CTYJICHT JaeT HEMOJHBIN, cabo apryMEHTUPOBAHHBIA OTBET; HE CIIOCOOEH PACKPBITh
IIPUYUHHO-CJIEACTBEHHBIE CBA3U MEXKIY SKOHOMHUYECKHUMU SIBJICHUSIMU U NPOLIECCAMHU U
JI€J1aTh BBIBOJBI.
«HeynoBieTBOpUTEIBLHOY:
- CTY/ICHT HE 3HACT M HE MOHUMAET CYIIECTBA BOMPOCA; HE CITIOCOOEH PACKPHITh MPUIMHHO-
CJIEICTBEHHBIEC CBSI3U MEXAY SKOHOMUYECKHMMHU SIBJICHHUSIMH W MPOLIECCAMHU U JEIaTh BbI-
BO/IBL.

4.2.2 IlIxanel OLEHUBAHHUS PE3YJIBTATOB TEKYIETO KOHTPOJIA

[[Ixana olieHUBaHUS PE3yJIbTATOB YCTHBIX coOeceqoBaHUM (OMPOCOB) HA MpaKTHYE-
CKHX 3aHSTHUSIX.

O0o3HaUYeHUS .
dopMynupoBKa TpeOOBAaHUM K CTETICHN OCBOCHUSI TUCIITUTLIMHBI
Hudp. | Ouenka
2 Heyn. | CTynaeHT moka3biBaeT HEJAOCTATOUHBIC 3HAHHUS MPOTPAMMHOTO MaTepHasa, He CIOCO-

OeH APTYMCHTHUPOBAHO MW IIOCICAOBATCIIBHO €TI0 H3jaratb, AOIIYCKAacTCA FPY6BIC
OIIMOKH B OTBCTAX, HCIIPABUJIIBHO OTBCYACT Ha MOCTaBJICHHBIM BOIIPOC WJIA 3aTPyHHs-
€TCA C OTBETOM
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3 VYnosn. | CTyaeHT NOKa3bIBaeT JOCTaTOYHbIE, HO HE TITyOOKHE 3HAHMS MTPOTPaAMMHOTO MaTepH-
ayia; IpU OTBETE HE JIOMYyCKaeT IpyObIX OMIMOOK MM MPOTUBOPEUUH, OJHAKO B (op-
MYJIMPOBaHWU OTBETAa OTCYTCTBYET JOJDKHAS CBSI3b MEXKAY aHAIN30M, apryMeHTaIHel
U BbIBOJIaMU. [y MOJTydeHUs] PaBUIBHOTO OTBETA TPEOYIOTCS YTOUYHSIOIINE BOIIPO-
CBI

4 Xop. | CrymeHT noka3plBaeT IiyOOKME 3HaHMSI MaTepuasa, TpaMOTHO €ro M3jaraer, JocTa-
TOYHO IIOJIHO OTBEYAET Ha MOCTaBJIEHHBIN BOIPOC M JAONOJIHUTENIBHBIE BOIIPOCHI, yMe-
70 GopmynupyeT BBIBOABL. B TO k€ BpeMs MpH OTBETE JOMYCKAET HECYNICCTBCHHBIE
HOIPEHIHOCTH

S) Otn. | CTyaeHT MOKa3bIBaeT MOJIHBIE M TIYOOKHE 3HAHUS MPOrPAMMHOI0 MaTepuasa, JOTud-
HO ¥ apryMEHTHPOBAHO OTBEYAET HA MOCTABJICHHBIH BONPOC, a TAKXKE JOIOJHUTEb-
HBIE BOIIPOCHI, IIOKA3bIBAECT BEICOKUI YPOBEHb TEOPETHUYECKIX 3HAHHIA.

4.2.3. TumnoBsie KOHTPOJIBHBIC 3alaHUS WJIM WMHBIC MATCPHUAJIBI, HGO6XOI[I/IMLIG JIIA
OLCHKH 3H3.HI’II>1, YMCHI/H?I, HaBBIKOB U (HJIH) OIIbITa ACATCIIBHOCTU

TumnoBble olieHOuHbIEe cpeactBa o Teme 1. Jluckyccust «Opranuzamnusi pabodero
BPEMEHMY:

[IpuMepHBIE BOIIPOCHI:

1. How do scientists define Time Management?

2. What is personal time management?

3. Why is it so important in business to keep deadlines?
4. What are common time wasters?

5. What are time-saving tips?

TpeboBanus K MpOeKTHOM AesTeabHOCTH Tema 2. HaBBIKM McclieI0BaTeIbCKON 1
IIPOEKTHOM JEATEIBHOCTH.

REQUIREMENTS FOR SCIENTIFIC RESEARCH PROJECT I. GENERAL PROVISIONS

1. The purpose of the Scientific Research Project (hereinafter — Project) is the substantiation
of the prospective dissertation topic pursuing to demonstrate the abilities to undertake doctoral studies
and conduct research. The genre of the Project is scientific report containing elements of scientific re-
search, which should reflect the research abilities, creativity, methodological readiness, motivation, theo-
retical fundamentals and practical experience of the applicant, as well as the objective scientific experi-
ence in the field of the selected topic.

2. The aim of the Project is the planning and organization of dissertation research, which in-
cludes the following elements: scientific validity of the topic and conformity of the qualification, appro-
priate choice of the dissertation topic area and its combinability with the plans of research work and stud-
ies, cooperation with prospective scientific supervisors and consultants, as well as the substantiation of
objective factors (profile of the work, time, research projects, experience, etc.) ensuring the successful
development of the dissertation.

3. Project should consist of following structural parts:

3.1. INTRODUCTION: 3.1.1. Relevance of the topic
3.1.2. Formulation of the research problem,

3.1.3. Aims and objectives of the dissertation,

3.1.4. Object of the research.
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3.2. LITERATURE REVIEW;

3.3. METHODOLOGY: 3.3.1. Preliminary structure of the dissertation,
3.3.2. Research methods and process.

3.4. DATA ANALYSIS: 3.4.1. Review of data sources,

3.4.2. Data collection process and data validation.

3.5. BIBLIOGRAPHY.

. Il. REVEALING THE PROBLEMATIC SITUATION, FORMULATION OF ANALYSED

PROBLEMS

5. The introduction of the Project should reveal the level of exploration of the problem and
reasons of undertaking the topic (a specific aspect) for investigation. The introduction should state the
benefit of the investigated topic, as well as its contribution to scientific research and the system of studies.
It should also specify the theoretical and applied contributions of researchers and practitioners, which will
be employed in the dissertation research. The evaluation from the point of view of the research, and the
fields of application of research results should be outlined. The review of the works produced by re-
searchers, acknowledged theoreticians and academic authorities should be disclosed in the light of their
practical efficiency.

6. The introduction of the Project should reveal the theoretical and practical issues, which are
attempted to be solved in the research: what does the applicant know about the selected research field?
Which theoretical and practical issues are more and which are less explored? what research problem(s)
can be distinguished and which of them deserve deeper investigation? The problem may be raised with
reference to the analysis of the research of other authors in the field and (or) social 2 practice, providing
reasonable justification of the subject-specific aspect of the problem, i.e. the lack of knowledge or social
contradictions, which demand theoretical, practical and organizational solutions. The cognitive aspect of
the prospective dissertation research, namely the objective demand and interest in the research among the
concerned part of the society, should be argued. The characteristics of analysed problems should be pro-
vided.

1. LITERATURE REVIEW

7. The Project should generalize the cited sources and previous research results of similar
thematic areas.

8. It is important that literature review should reflect the relationship between research varia-
bles and research mechanisms. The literature review may include general information related to the scien-
tific problem.

9. The Project should define the criteria of selecting literature and data sources related to the
field of the dissertation research.

IV. THE FORMULATION OF METHODOLOGICAL ASPECTS

10. The Project should disclose the target of the cognitive process: for instance, the type of the
selected research object; motives of selecting a research object, definition of the criteria and elements of
the investigated subject, as well as definition of the connections between the research object and subject
features; significant scientific or practical aspects and features of the object, which necessitate for a study.
If expedient, an interdisciplinary approach to the investigation of the selected topic may be highlighted.

11. The Project should point out the final research result, which is applicable in theory and
practice: what the applicant wants to explore, clear out, evaluate, etc by presenting a problem; and the aim
of the research should be formulated: either applied in theory or applied in practice. The applicant should
point out what s/he intends to investigate or clarify; disclose the features of the research aims and objec-
tives, their links to other methodological elements of the Project, as well as the possible contents of the
dissertation.
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12. The key concepts of the dissertation research and their methodological and applied func-
tions (in conducting a specific research), i.e. definitions and interpretative meanings of the main concepts,
can be provided.

13. The Project should contain scientific arguments, whose causative relations have to be veri-
fied in the dissertation research: hypothesis(-es), research questions, provisions and hypotheses of the ap-
plicant, as well as the impact of research questions on the research itself.

14. The Project should reveal a systematic approach to the research object, its constituent
parts, structural and mutual analysis of the connections of the research object, and aim at disclosing its
key elements, define their functions, interrelationships, as well as the links between the elements and the
aggregate system.

V. DATA ANALYSIS

15. It should be explained how the collected data will be analysed. If it is expected to use more
than one method of analysis, both should be explained. The choice of methods should be reasoned.

16. Data analysis should be connected with the hypothesis, with the intention to explain the
validation of hypothesis.

[IprmepHBIN IUIaH HAITUCAHUS HAYYHBIX CTAaTEU

A Guide_To_Writing_Scientific_Essays
These are general points that any good scientific essay should follow.

1. Structure: essays should make an argument: your essay should have a point and reach a conclu-
sion, even if tentative, and you should try to convince the reader that your point is correct. This
is the most important single point in writing a good essay. It will help you make it well orga-
nized, and well-written. Clarity of thought and argument provide the necessary basis for a clear
writing style. Thus, just like making a legal case in the courtroom, you follow a logical progres-
sion, using data or evidence to support each step of your argument, until you reach a logical
conclusion. What counts as a good argument, or a solid conclusion? There is room for consider-
able creativity here, depending on the topic. It is easier to say what does not count as a good
conclusion. For example, you should never just review a study or studies, and conclude that
"more work is necessary"”. More work is always necessary, and YOUR work in this essay is to
reach a more substantive conclusion than that. A recapitulation of some experiments with no
substantive conclusions does not constitute a good essay, however accurate. State the point of
the essay in the introduction, using the first person (I argue, | believe, etc.). For example: "I will
argue here that the frustration/aggression hypothesis is based on an oversimplified and inade-
quate psychological model, and is thus unable to explain most cases of prejudice that have been
analyzed"

2. It is key to back up each crucial point that you make with data. Don't just cite the study, but
briefly describe its key result in a sentence or two, and explain, explicitly, why this supports
your point. Any statements of no obvious fact should be followed by a reference. Each piece of
data should be cited at the appropriate place in the argument. Avoid unnecessary data. How
many of a species live where, what it eats, etc. are typically NOT relevant. Specific statistical
values, like means or p values, are almost never appropriately cited in a review. Also, don't de-
scribe all the details of any experiment, only those that are relevant to the question you are ad-
dressing. On the other hand, ALWAYS cite relevant data. If something is relevant to your point,
you must cite it. Finally, don't say "This treatment appeared to have an effect” - either there was
a statistically significant effect or it didn't.

3. Proof: Note that the logic of scientific discovery is that of generating a list of possibilities and
then doing experiments to test them. We proceed by rejecting false hypotheses, rather than prov-
ing true ones. If we've rejected all of the plausible hypotheses but one, we consider the one left
standing to be the best one, so far, but we don't consider it proven until a large amount of data
converges on that as the only remaining possibility, from many labs and with many different
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10.

techniques. So it is very unusual for a single empirical study to "prove™ a particular hypothesis.

It may be consistent with that hypothesis, but doesn't prove it.

Being critical means carefully examining the factual basis for a statement. Just criticizing a
study does not demonstrate a critical attitude. Part of science is separating the crucial from the
incidental factors, and criticizing incidentals is worse than saying nothing at all. Being overcriti-
cal about irrelevant issues is as bad as than being uncritical. So for example, using a technique
that is not perfect, or has only a few conditions, or using a single test species, etc., are not valid
targets of strong criticism. They may be points to be brought up in considering the implications
of a study, but they are not "flaws". Flaws include critical things left uncontrolled, poorly-
described methods, incorrect statistics or hypotheses overlooked that suggest the results present-
ed do not show what the scientists claim they show. Thinking of alternative hypotheses that can
explain the observed data in a different way is one of the most creative aspects of psychological
research, and can be challenging and fun.

Be concise. Avoid such tropes as "it is believed that" or "scientists believe™. Or (perhaps worse)
"the general consensus seems to be..." (Science is not a popularity contest!) . If it is you making
the argument, just say "l suggest” (don't say "this paper suggests”). Keep sentence structure
simple and clear (avoid run-on sentences). Finally, avoid colloquial or informal expressions "a
lot of", "to try and see what is best", or hyperbole.

Do not use technical terms not known to a general psychologist without definition and explica-
tion. Terms like "misrepresentation”, "peduncolopontine”, “second order representation”, "pho-
neme" or "intentionality” have technical uses that need to be concisely summarized.

Latin names of species are italicized. The genus is always capitalized and the species never is.
These rules are the same for all living things. On the other hand common names of animals are
typically not capitalized in modern literature . The exception is when a place name is involved.
References: You must cite all work that you rely on to in making your argument. More detail on
this is given in the section on Plagiarism below. All references should be given in full at the end
of the essay (as in the example reference list at the end of this section). In the text, these should
be referred to using the names of the authors and the date of publication. For example: Stein and
Walsh (1997); If there are more than two authors, then this may be abbreviated if you need to
refer to it again.

A few common mistakes with scientific terms/words/abbreviations: A. The abbreviation for et
alia (which means "and others™" in Latin) is et al. Do this only if there are two or more co-
authors in addition to the primary author. B. One stimulus, two stimuli. "A stimuli” is not a cor-
rect grammatical construction. C. "Data" are plural. "The data are consistent with...". The singu-
lar term, "datum" is rarely used - instead we discuss a single "data point" D. "Ganglion is" sin-
gular, "ganglia are" plural (thus "the basal ganglia are™). Same with criterion (sing) and criteria
(plural) or phenomenon (sing) vs phenomena (pl). E. Hyperbolic terms like "huge"”, "amazing",
"vast" , and "incredible™ and punctuation like "!" very rarely have a place in scientific writing.
F. The "work™ of some scientists generally refers to their life's work or some subset of it, and
thus more than a single paper. If you want to discuss one paper, call it a "study"”. G. Replication:
a study is an "attempt at replication™ if they 1) use the same methods and "a replication™ if they
2) get the same results.

Finally many students seem to have problems with contractions and possessives. Singular pos-
sessives are formed by adding -'s (a single animal's food). The possessive of a regular plural
(with -s) is formed by adding the apostrophe after the s: "all the animals' cages”. But irregular
plurals (like person/people) just take the -'s: "The People's Party"

11.REMEMBER: Make an argument, and reach a conclusion. State the argument in the introducto-

ry paragraph. The rest of the essay is an attempt to convince the reader that your argument is
sensible, logical, and conforms to the facts. The most important thing is to argue some point:
don't just say what they are but say what the advantages and disadvantages of each are.
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Part 2. Business Communication
Unit 4.
Speech Study: Business Meetings

Warming Up

Discuss:

Do you like taking part in meetings? Why/ Why not?

What makes a meeting boring/ exciting?

Are business meetings really necessary? Isn’t it more convenient to discuss everything by phone
or email?

What skills and qualities are necessary to become a good chairperson?

What documents should be prepared before and after a meeting?

Reading

You are the head of the PR department at a medium-sized manufacturing company. You have
decided to call a departmental meeting and scheduled it for Monday, 15 October, 9 a.m., at your
office. What should you do next? Obviously, it is necessary to inform all the participants about
the date, time and venue (place) of the meeting. But how can you make sure that everybody
prepares for the meeting? They should know why you want them to gather and what things are
going to be dealt with. Therefore, your tasks are to set an objective of the meeting, formulate its
topic, make a list of issues to be discussed, compile a document called “agenda” and send it to
all participants in advance.

There are many different designs of an agenda. The simplest one looks like this:
PR Department Meeting
AGENDA
Improving Community Relations
Date: 15 October 2012
Time: 9 a.m.
Venue: Room 819
Apologies for absence
Minutes of last meeting
Matters arising
Complaints about pollution
New brochure
Clean up project
A.O.B. (Any other business)
Date of next meeting

NGO~ WLNE

The first item on the agenda, “apologies for absence” or simply “apologies”, means that after
opening the meeting, the chairperson announces the names of people who were not able to come:
“Let’s make a start./ Let’s begin, shall we? We have received apologies from...”

If there are any new people at the meeting, the chairperson introduces them before or after the
apologies.

The second and third items are relevant only if there was an earlier meeting of the same group.
The term “minutes” has nothing to do with time: it is a document that summarizes the issues
discussed, proposals made and decisions reached at a meeting. The chairperson has to check
whether everybody agrees with the minutes of the previous meeting:

“Can we take the minutes as read?” (in other words, in the original version)
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Th Minutes of PR Department meeting

Date: 15 October 2012

Venue: Room 819

Present: Tom Right, James Smart, Mary Cool, Paul Young

1. Apologies for absence

Apologies were received from Michael Nice and Clair Busy

2. Minutes of last meeting

Minutes of the meeting held on 1 October were approved and accepted as a true record.

3. Matters arising

JS reported that Greenpeace activists have been persuaded to leave the area.

4. Complaints about pollution

Copies of residents’ complaints about water and air pollution were distributed. JS suggested that depart-
ment members should meet the author of each complaint personally and explain the situation. MC will arrange
these meetings starting from 16 October.

5. New brochure

PY reported on progress with a new brochure to be distributed among local residents. PY will send it to the
printers by 25 October.

6. Clean up project

We agreed that it is necessary to send our representatives to the annual clean-up event at Eco Park on 1
November and supply participants with eco-friendly trash bags. MC and PY will join the project.

Next meeting: 29 October
Venue: To be confirmed

Minutes should be sent to each participant soon after the meeting. They help to remind everybody
what should be done and to follow up: check whether the action points are being implemented. Besides,
everybody knows that you will return to this document at the next meeting and they will have to report on
results.

Answer the questions:

. How should a chairperson prepare for a meeting?

. How should other participants prepare?

. What is an agenda? What does it include?

. What is meant by minutes when we talk about meetings? What do minutes include?

. How does the chairperson start a meeting?

. How does the chairperson control and regulate the discussion during a meeting?

. How does the chairperson close a meeting?

. Explain the following terms: “matters arising”, “A.0.B.”, “action points”, “follow-up”, “a dead-

9% ¢

1
2
3
4
5
6
7
8
a venue”, “a minute-taker”.

9% ¢

line”,

Practice

Task 1. Watch a business meeting video downloaded by Adam Smith College Business Cen-
ter (Scotland) at http://www.youtube.com/watch?v=HS4KmZalEEO&feature=related. You do not
need to understand every word, just get a general idea of how a business meeting looks like.

MH(OPMAITMOHHBIX K KOMMYHHUKAITMOHHBIX TEXHOJIOTHII»:

Case Study: A Board Meeting

You are members of the board of directors of the “Show and Sell” advertising agency that produc-
es newspaper and magazine ads, as well as TV and radio commercials. Recently you have experienced
difficulties because many clients cannot or do not want to invest money in traditional advertising. What
should you do to retain existing clients, persuade them to use your services more extensively and attract
new clients? Meet to discuss this problem and find solutions.
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Choose a chairman, who should prepare an agenda and run the meeting.
Distribute other role cards and get ready to defend your department’s position and your personal

preferences.

Don’t forget to choose a minute-taker, who will take notes during the meeting and write minutes

afterwards.

John Smith, CEO
and President
(chairman of the
board of directors)

You are 75. You founded this agency 40 years ago and have run it since
then. You believe that traditional print and broadcasting media are still the most
effective advertising channels. Your employees simply need to work more effi-
ciently and provide excellent services cheaper than your competitors. To cut costs
without reducing profits you are ready to fire a few “lazy” employees.

Mary Johnson,
Head of Account
Service, VP (vice
president)

You are 50. You have worked for this agency for 30 years and admire its
founding father, John Smith, who has helped you to climb the career ladder from a
secretary to a VP and department head. The Account Service Department is re-
sponsible for finding new clients and maintaining relations with existing clients.
You know that many companies have stopped using your services because of the
economic crisis and also because they prefer more modern means of advertising
and promotion, but you would never contradict your boss or say anything that
would upset him.

Tom Richardson,
Head of Account
Planning, VP

You are 40. You were hired three years ago to improve research and devel-
opment in the agency, as the Account Planning Department traditionally combines
research with strategic thinking. Earlier you were a university professor teaching
public relations, and now you are disappointed with the world of business and
would like to return to academia. You don’t care about consequences of revealing
top management’s mistakes and are ready to announce results of customer surveys
that demonstrate that the agency should change its policies.

Jane Robins, Head
of Creative De-
partment, VP

At the age of 30, you are the youngest VP in the agency. You are a bright
Harvard graduate and have already won several national and international profes-
sional awards in advertising. That’s why two years ago you were offered a top
management position in this agency. Since then you have invited to your depart-
ment a number of young and talented copywriters, art directors and designers. But
they feel de-motivated because they don’t get enough creative tasks and cannot use
their potential to the full. They are the “lazybones™ criticized by the CEO, but you
will try to protect your subordinates. Besides, you feel uneasy when you have to
turn down applications from web designers and experts in web advertising just be-
cause your agency doesn’t work with internet technologies.

Charlie  Peterson,
Chief Financial
Officer (CFO)

You are 60, and you have worked for the agency from the very beginning.
You are in charge of the Finance and Accounts Department and you know for sure
that the company profits have drastically reduced. You believe that it is all because
of the youngsters who have joined the Creative Department in the last two years.
You agree with John Smith that the best way to cut costs is to fire these newcom-
ers who get high salaries doing almost nothing. Hiring new expensive experts in
internet technologies is absolutely out of the question. There is simply no extra
money in the agency’s budget to spend on them.

Mike Brown,
Head of the Media
Buying, VP

You are 35, and you admire Jane Robins for her talent and personal charm.
If she leaves the agency, you will resign as well. You were quite enthusiastic about
working in this agency when you joined it ten years ago, but the initial euphoria
has been replaced by rational analysis of agency’s weaknesses. The Media Buying
Department buys TV and radio time, as well as magazine and newspaper space.
You have received lucrative offers connected with web banners, social network

20




advertising, contextual advertising and so on, but you cannot accept them.

Paul Adams, Head
of Production, VP

You are 35. You have joined the agency 10 years ago, together with Mike
Brown. You used to be friends, but after Mike started openly criticizing the CEO’s
policies, you have distanced yourself from him. You are quite happy with the ca-
reer you have made, and you don’t want to risk. You prefer to maintain the status
quo. The Production Department works efficiently, especially as there are not so
many ads to produce now. If Mike and Jane manage to persuade the CEO to focus
on on-line advertising, you will have to re-train your staff, install new equipment
and restructure your little stable world that you like so much.

Ann Simpson,
Head of Human
Resources, VP

You are 55. You have worked for this agency for so long, that you have
learned to feel the earliest signs of discontent among employees. Now your intui-
tion tells you that it’s time for change. If everything remains unchanged, the agen-
cy will lose its best employees, and those who remain will perform routine tasks
without any inspiration and creativity. Reluctance to respond to employees’ con-
cerns will eventually kill the agency that you love. You criticize your friend Mary
Johnson for her inability to reveal the real magnitude of the problem to the CEO.
Colleagues don’t take you seriously because of your reliance on intuition and ten-
dency to exaggerate.

Emma Wilson,
Non-Executive Di-
rector

You are 45. You are a top manager of a newspaper group, and cooperate
with this advertising agency only as a non-executive member of the board of direc-
tors. You mainly play the role of an independent observer, but of course the nine
daily newspapers that you control need a regular supply of advertisements.

Patrick White, You are 30. You are a top manager of a media conglomerate, and cooperate
Non-Executive Di- | with this advertising agency only as a non-executive member of the board of direc-
rector tors. You mainly play the role of an independent observer, but you believe that tel-
evision and the internet are inseparable now, and it is impossible to ignore the de-
velopment of online media. Your media conglomerate includes not only television,
radio and the press, but also web portals.
Notes:

1. The word “account” has several meanings. In relation to the Account Service and Account
Planning Departments it means “a regular customer”, whereas in relation to the Finance and Accounts
Department it is “a financial statement”. Your bank account is a sum of money deposited in a bank; a
profit and loss account prepared by accountants is one of the main types of financial statements; an ac-
count of an event is description of the situation; an account executive of an advertising agency deals with
clients.

2. A non-executive director is a member of the board of directors who does not have any manage-
rial position in the company. They are not involved in day-to-day running of the business but contribute
to strategy development. They may hold shares in the company.

4.3. OueHoOYHbIE CPEACTBA sl MPOMEKYTOUYHOM aTTeCTAlMU
3ader c OIEHKOM MO TUCUUILTMHE « AHTIIMUCKUH SI3bIK B cpepe mpodeccruoHaabHOM
NESATEIBHOCTHY CIYXKUT JJI1 OLEHKU pabOThl CTYJEHTa B TEUEHHE BCEr0 BpeMEHU o0yue-
HUS 110 JAaHHOW JUCLHUILIAHE.
3a4eT ¢ OLEHKOW MPOBOAUTCSA B KOHIIE CEMECTPA M NPU3BaH BBISIBUTH YPOBEHb,
MIPOYHOCTh U CUCTEMATHYHOCTH MOJYYEHHBIX UM TEOPETUUECKUX U IPAKTHUECKUX 3HAHUM,
MpUOOPETEHUS] HABBIKOB CAMOCTOSITEIbBHOM PaOOThl, pa3BUTHsI TBOPYECKOTO MBIILICHUS,

21



YMCHHC CUHTC3UPOBATDH IMOJYYCHHBIC 3HAHUSA U NIPUMCHATh UX B PCIICHUU IMPAKTHYCCKHUX

3aJa4

3ader ¢ OLEHKOW OCYIIECTBIISIETCS B YCTHOW dopme mo Ouseram. 3ajnaHue OuseTa
BKJIIOYAET B ce0 JIBa TEOPETUUECKUX BOMPOCA U OJTHO MPAKTUKO-OPUEHTUPOBAHHOE 3a/a-

HUC.

3ayeT ¢ OlIEHKOM BKIIFOYACT CJICAYIOIINE 3a/IaHHS:

1. Pabora ¢ TekcTom

- Ha UHOCTPAHHOM SI3bIKE (YTCHHUE, MMEPEBOJI, U3JIOKEHHE MPOUYUTAHHOTO, Oecena ¢
AK3aMEHATOPOM IO MPOYUTAHHOMY)
- Rendering pycckoro TekcTa 1o crenuaiIbHOCTH Ha aHTJIMHCKOM SI3BIKE

(1300- 1500 meu.3H.)

2. YcTHOe coobmieHue (mpe3eHTalus) o 3K3aMEeHaIllMOHHBIM TeMaM

HpnMep THIIOBOI'0 OMJIeTa K 3aveTry € OIlEHKOM 10 JUCHMILJINHE:

POCCHUICKAS AKAZIEMUSI HAPOJTHOI'O XO3SIICTBA U TOCY IAPCTBEH-
HOM CJIYKBbI [TPY TPE3UIEHTE POCCUINCKOI ®EJEPALINN

Kadenpa HanrionanbHOM S5KOHOMUKH

JucrumninHa « AHTIUICKUN A3bIK B cepe npodheccuoHaTIbHOM eI TeIbHOCTHY

1. MoHosnoruyeckas peds 1o TeMe: «Pabora B komaHae».

buner Nel

2. HPGBGHTaI_[I/IH I10 TEMC HAYYHO- HCCJICAOBATCIILCKOT'O ITPOCKTA.

3. Tematnueckuii ClIOBaph, IIOCCAPUI C ONIPENCTCHUSIMHI HAa aHTJIMHCKOM SI3bIKE.

3aBenyromuii kadeapon

/Kazapsiu M.A./

CucrteMa OI[eHKH OTBETOB Ha BOMPOCHI OMJIETOB

KonnuecTBo MosHbIX mpa-

KonunuectBo wactuuno npa-

BWJIBHBIX OTBETOB (M3 TPEX | BHJIBHBIX OTBETOB (U3 TPEX Ornenka
BO3MOYKHBIX) BO3MOYKHBIX )
1 0 HeynoBneTBopuTenbHO
1 1 Y 10BJIETBOPUTEIIHLHO
2 1 XopoIio
3 0 OTauyHO

IIpu onieHKe 3HAHUM CTYACHTA IPENOAABATENb TOJKEH PYKOBOJACTBOBATHCS IPUBE-
JIEHHOM B paboyeil mporpaMme IIKaloi OLEHUBAHUS PE3YJIbTATOB, a TAKXKE CJIEAYIOIUMU

KPUTEPUSIMU:

— IPaBHJIBHOCTb OTBCTA Ha BOIIPOCHI 6I/IJ'IeTa;
— IIOJIHOTA OTBCTA, 3HAHUC TCPMHUHOJIOI' M,
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— JIOTMKA U apryMEHTHPOBAaHHOCTh OTBETA;
— CIOCOOHOCTB JIe€1aTh BBIBOJIBI.
4.4. lllkaJibl OLEHUBAHNUSA Pe3yJIbTATOB 00y4YeHUsI

ypOBeHB 3HAHUHU ONnpecaACEICTCA OLCHKAMU «OTJIMYHO», «XOPOIIO», KyAOBJICTBOPHU-
TCJIbHO», KHCYJOBJICTBOPUTCIHLHO).

[IIkana oleHUBaHUs PE3yIbTATOB MPOMEKYTOYHOH aTTeCTAIUH (3a9eT C OICHKOM)

0O003HaueHUs

dopmynupoBka TpeOOBaHUN K CTETICHH OCBOCHHUSI TUCITUTLIAHBI

[Mudp. | Ouenka
2 Heyn. | OneHka «HEYIOBJIETBOPUTEIBHO» BBICTABIISAETCS CTYICHTY, KOTOPbI HE 3HAET 3Ha-
YUTEIBHOM YacTH MPOrPaMMHOI0 MaTepHuala, JOMYCKaeT CYIIECTBEHHBIE OLIMOKH,
HEYBEPEHHO, C OOJIBIIMMH 3aTPYJAHECHHSIMHU BBIMOJIHIET MpakTHYeckue padbotsl. Kak
IMpaBUJI0, OLICHKA «HCYAOBJICTBOPUTCIIbHO» CTABUTCA CTYACHTAM, KOTOPBIC HC MOI'YT
HPOJIO/DKUTh 00yYeHHe 0€3 JOMOJHUTENbHBIX 3aHSATHH MO0 COOTBETCTBYIOIICH JIHC-
HUIUINHE.
VYueOHbIe TOCTHKEHHS B CEMECTPOBBIN MEPHOI U PE3YJIbTaThl PYOEKHOTO KOHTPOJIS
JACMOHCTPHUPOBAJIN HU3KYIO CTCIICHL OBJIAACHUA ITPOTrpaMMHBIM MAaTCpPpHAJIOM.

3 VYnoBin. | OueHka «yJOBJIETBOPUTEIBHO» BBICTABISAETCA CTYNEHTY, €CIU OH MMEET 3HaHUS
TOJIBKO OCHOBHOI'O MaTE€pHaa, HO HE YCBOWJI €0 AETaJCH, JOIyCKaeT HETOYHOCTH,
HE/I0CTaTOYHO MpPaBUJIbHBIE (POPMYJIMPOBKU, HApPYLIEHHUsS JIOTMUYECKOW MOCIen0Ba-
TEJILHOCTH B U3JI0KEHHUH IIPOTPAaMMHOIO MaTepHalla, UCIBITHIBAECT 3aTPYAHEHUS IIPH
BBINOJIHEHUH [TPAKTUYECKHUX padoT.

VY4eOHble JOCTH)KEHUSI B CEMECTPOBBIA MEPUOJT M PE3YIIBTAThl pyOeKHOTO KOHTPOJIS
JEMOHCTPUPYIOT JIOCTaTOYHYIO (YZOBJIETBOPUTENBHYIO) CTENEHb OBJAJIEHHs Ipo-
IPAMMHBIM MaTEPHAIIOM.

4 Xop. OneHka «XOpoI10» BBICTABISAETCS CTYAEHTY, €CJIM OH TBEPJIO 3HAET MaTepual, rpa-
MOTHO M IIO CYLIECTBY M3JaraeT €ro, He JOIyCKas CYIIECTBEHHBIX HETOYHOCTEH B
OTBETE Ha BOIPOC, IPABUIILHO IIPUMEHAET TEOPETUYECCKUE MTOJI0KEHHS IIPU PEILICHUH
IIPAKTUYECKUX BOMNPOCOB U 33]a4, BJIaJeeT HEOOXOUMBIMU HaBbIKAMU U MpUEMaMU
UX BBINOJIHEHUS.

VY4eOHble TOCTUKEHHUSI B CEMECTPOBBII NMEPUOJ U PE3YJIbTaThl PYOEKHOTO KOHTPOJIS
JEMOHCTPUPYIOT XOPOIIIYIO CTEIIEHb OBJIAJICHUS IPOTPAMMHBIM MaTEPUAJIOM.

) O OneHka «OTJIMYHO» BBICTAaBISIETCS CTYAEHTY, €CIU OH IIYOOKO M HMPOYHO YCBOMJI
IIPOrPaMMHBIM MaTepuall, UCUEPIBIBAIONIE, MOCIEI0BATENBHO, Y€TKO U JIOTUYECKH
CTPOMHO M3/1araeT €ro Ha 3a4eTe, yMEeT TECHO YBS3bIBATbh TEOPHIO C MPAKTUKOM,
CBOOOJHO CHpaBIsieTCs € 3aJauyaMH, BOIPOCAMU U JPYTUMH BHJIAMH NPUMEHEHUS
3HaHWUM, IPUYEM HE 3aTPYIAHSIETCS C OTBETOM IIPU BUIOM3MEHEHUH 3aJJaHUi, HUCIOJIb-
3yeT B OTBETE MaTepHaj MOHOrpadUuecKOi JTUTepaTyphl, MPABUILHO 0OOCHOBBIBAET
MPUHSTOE PELICHHE.

VY4eOHble TOCTH)KEHUSI B CEMECTPOBBIM MEPUOJ M PE3YIIbTAaThl PYyOEKHOIO KOHTPOJIS
JEMOHCTPHUPYIOT BBICOKYIO CTETIEHb OBJIaJIEHUSI TIPOrPaMMHBIM MaTEPHUATIOM.
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IlepeyeHs BONPOCOB AJIs1 MOATOTOBKH K MNPOMEXKYTOYHON arrecrauuu. Tembl
2,3,4,6,7.

1. How can the level of English affect the career in business?

2. Why is setting the deadline stressed?

3. What research methods are effective in market of media industry?

4. How can one achieve work-life balance?

5. What is the structure of a research paper?

6. What are abstract writing tips?

7. What is the power of collaboration in the team?

8. What way can innovative changes affect attitude to work?

9. What soft skills help people manage their relationships with others?

10. How is decision-making process arranged?

11. How does team development improve productivity and the profit?

12. Do you have any qualities, which would be useful for job satisfaction?

12. How do you understand the term quality of life?

13. What is the secret of lifelong happiness?

14. What is the business etiquette in writing letters?

15. Why do teams fail?

16. What are the types of business letters?

17. What digital technologies are used in Economics, Mass Media and Entertain-
ment industries?

18. What is the digital system to analyze the Media market?

19. Is being a workaholic really bad?

20. Do we live to work or work to live?

21. What is downshifting?

22. When in your opinion, does a business problem become a crisis?

23. Think of a crisis you have experienced in teams. How to eliminate it?

24. Have you ever taken part in brainstorming? Was it fruitful?

4.5. MeTtoauyeckue MaTepUAaJIbl, OmNpeaessilOliie MPoUeIypbl OIeHMBAHUSA
3HAHWH, yMEHHUIl, HABBIKOB M (WJIH) ONBITA JeATeJIbHOCTH, XaPAKTEePHU3YIOLIUX 3TANbI
¢bopmupoBanus KoMIIETEHIIUIA

4.5.1. TlokazaTenu U KpUTEPUHU OIICHUBAHUSI KOMIIETEHIIUM, UCTIOJIb3yEMbIE IITKAJIbI
OIICHUBAHUS

Konx srama TlokazaTenp OLlEHUBAHUS Kpurepuii onienuBa- CpencrtBa IIxana ore-
KOMIIETEHLIUU HHUA OLIEHUBAHMS HHUBAHHUS
VK OC 4.2 | 3uanus: [IpaBunbHOCTD M MON- | Tekymmi  KoOH- Txkana 1

- OCOOEHHOCTEH YCTHOHM | HOTA OTBETOB, NIyOU- | TPOJIb
KOMMYHHUKaIIMHA Ha | Ha NIOHMMAaHMS BONPO- | BBHIIIOJHCHUE
PYCCKOM W HWHOCTPAaHHOM | ca YCTHBIX U MTUCh-
SI3BIKAX; MEHHBIX 3a]1a-
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- IPUHIUIIOB MMMCHbMEHHOM

JIEJIOBOM  KOMMYHHUKALUHU
Ha pyCCKOM u
WHOCTPAaHHOM SI3bIKaX;

- [pUEeMOB MyOJUYHOTO
BBICTYILJICHUS c
MpEe3EHTALUSIMU.
VYmenua:

- OCYIIECTBIISITh KOMMYHHU-
KallUl0 B BHUJE IPOEKTOB
Ha TOCYJapCTBEHHOM H
MHOCTPAHHOM SI3BIKE;

- OCYIIECTBIISITh MEPEMHUCKY
Ha PYCCKOM M HHOCTpaH-
HOM SI3BIKaX.
-OpraHu3oBarb  JIEJIOBYIO
UTpy W peuiath Keic aHa-
3

Haeviku:

- TyOJMYHOTO BBICTYILJIC-
HUS Ha PYCCKOM SI3BIKE U
MHOCTPAHHOM SI3BIKaX;

- CBOOOJHOTO  BIIAJICHUS
CHeM(pUICCKON JICKCUKOM,
pacrpocTpaHeHHON B
NeNoBOH cepe Ha pycCKOM
U MHOCTPAHHOM sI3bIKaX. -
0coOEHHOCTEH YCTHOH W
MUCHbMEHHOW peyH;
-0co0eHHOCTeN
UCIIOJIb30BAHUS AJIEMEHTOB
Pa3IUYHBIX SI3BIKOBBIX
ypOBHEH B oduimagbHO-
JIEJIOBOM peyH;

- cBOoe0Opa3us MUCbMEHHOM
JIEJIOBOM peyH;

-IpaBUJI PEYEBOTO
MOBEJICHUSI B Pa3IUYHBIX

HUH

IIpomesxyTouHast

arrecTaius
3ayeT ¢ OLICHKOU

KOMMYHHMKaTHUBHBIX
CUTyalusX.

VMenus: IIpaBUIBHOCTB BBI- Texymuii _ KOH- [Mkana 1
- HCIOJIB30BaHUS COBPE- | MOJHEHUS YUYEOHBIX TPOJIb

MEHHOI'0 PYCCKOTO W WMHO- | 3aJaHUH, apryMEHTH- | BBIIIOJIHEHHE

CTPaHHOT'O JIUTEPATypPHOTO
S3bIKa B MEXIUYHOCTHOM
OOIEHUH B YCIOBHSX MPO-
¢beccruoHaTbHOW KOMMYHH-
KaI[iH;

- co31aBaTh  JIOTHYHEIE,
CBSI3HBIC TEKCTBI JUISI JIEJI0-
BBIX KOMMYHHUKAITHIA;

POBaHHOCTH BbBIBO/IOB

YCTHBIX U TTUCH-
MEHHEBIX 3aJa-
HUU

IIpomexxyrouHas

aTTeCTalus
3a4eT ¢ OLIEHKOH
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- HCIIOJBb30BAaHMS  CIICIH-
¢uueckoil JEeKCHKH, pac-
POCTpaHeHHOW B OM3Hece.

Hagbiku:

- HaBBIKAMH ITyOJIHMYHOTO
BBICTYIUICHHSI Ha PYCCKOM
S3pIKE W HMHOCTPAHHOM
SI3BIKAX;

- HaBBIKAMHU CBOOOJHOTO
BIIQJICHHUE crienuuuecKon
JICKCUKOM, pacmpoctpa-
HEHHOW B JEIIOBOU cdepe
Ha PYCCKOM M HMHOCTpaH-
HOM $I3bIKaX;

- HaBBIKAMH COOJIIOJICHUS
TpeboBaHMii 1Mo odopmie-
HUIO JICJIOBOTO JIOKyMEHTa
CTpaHbl KOHTPAreHTa;

- BECTH JICJIOBYIO TIEpPEIUC-
Ky Ha HHOCTPAHHOM SI3bIKE.

O060CHOBaHHOCTH U
apryMEHTHPOBAaHHOCTh
BBITIOJTHEHHSI YI€OHOM
JeSITeTbHOCTH

Texymmmi
TPOJIb
BEITTIOJTHEHHE
MPAKTUYECKHUX
3aJaHuH

KOH-

IIpomexxyTouHas

aTTeCTalus
3ayeT ¢ OLIEHKOHI

lkamna 2

4.5.2. llIxamnpl o1leHUBAaHUS PE3YyIbTATOB O0yUCHUS

VYpoBeHb 3HAHUU OMPENENAETCS OLEHKAMH «OTIMYHOY, «XOPOUIO», «YAOBIETBOPH-
TEJIBbHOY, «HEYIOBIETBOPUTEIHLHOM.

[xana 1. Onenka chopMUPOBAHHOCTH OTACIBHBIX 3JIEMEHTOB KOMITETCHIIUI

O6o03HaueHUs ®opmynrpoBka TpeOOBaHUM K CTENEHU c(HOPMUPOBAHHOCTH
KOMIIETEHIINH
Hudp. | Onenka
3HaHus Ymenus Habiku
2 Heyn. OtcyTcTBUE 3HAHUN OtcyTcTBUE YMEHUN OTCyTCTBHE HABBIKOB
3 Vnosn. | ®parmeHTapHbIe, HE CTPYK- | YacTU4HO OCBOEHHOE, HE | DparMeHTapHOE, HE CH-
TYpPUPOBAHHBIE 3HAHUS CHUCTEMATUYECKH OCY- CTEMATUYECKOE NTPUME-
IIECTBIIIEMOE YMEHHE HEHUE
4 Xop CdopmupoBaHHbI€, HO CO- B nenom ycnemnoe, HO B nenom ycnemnoe, HO
JiEpKalllie OTJENbHBIC IPO- | COAEpIKALLMUE OTACIBHBIE | COJEpIKallee OTAEIbHBIC
OeJbl 3HAHUS po0OeIbl yMeHue pOoOeIIbl MPUMEHEHHE
HaBBIKOB
5 Otn. | ChopmupoBannsie cucrema- | ChopMHpoOBaHHOE yMEHHUE | Y CIENIHOE U CUCTeMaTH-
TUYECKUE 3HAHUS 4eCKO€ IPUMEHEHNE
HAaBbIKOB

[Mkamna 2. KomruiekcHas orieHKa chOpMUPOBAHHOCTH 3HAHHUM, YMEHUN U HABBHIKOB

O6o03Hauenus .
dopmynupoBka TpeOOBaHUN K CTeNeHH cPOPMUPOBAHHOCTH KOMIETEHIIUN
Hudp. | Onenxka
2 Heyn. | CryaeHT He nMeeT HEOOXOIMMBIX MPEJCTABICHUHN O MPOBEPSEMOM MaTepHalie
3HaHUS HE CTPYKTYPUPOBAHBI, HA YPOBHE OPHMEHTHPOBAHUSI, OOIINX TPEICTABICHUH.
3 VYnoBn. | CTyaeHT I0mycKaeT HETOYHOCTH, MPHUBOJHUT HEAOCTATOYHO MpaBWIbHBIE (POpMYIH-
POBKH, HApPYIIAET JIOTUYECKYIO MOCIEA0BATEIILHOCTh B M3JI0KEHUU OTBETA HA BOIIPO-

26




Chbl WJIM B IEMOHCTPUPYEMOM JCHCTBHH.

3HaHUs, yMEHMsI, HABBIKM HA aHAJIMTH4YecKoM ypoBHe. Kommnerenuuu B neiaom chop-
MHUPOBaHHbIE, HO COJEPIKALIME OTCJIbHbIE IPOOEIIbI.

4 Xop. | CryneHT TBepao 3HAET MaTepuall, TPaMOTHO U 110 CYHIECTBY €r0 U3JIaraeT, OJHAKO J0-
IIyCKaeT HECYIECTBEHHBIC IIOTPEIIHOCTH IIPU OTBETE HA 3aJaHHBIM BOIIPOC MJIU B Jie-
MOHCTPUPYEMOM JICUCTBUMU.

3HaHUs, YMEHHUs, HABBIKM HA CHCTEMHOM YpPOBHE.

CryneHT 1ay00KO M MPOYHO YCBOWJI MPOTPAMMHBIM MaTepHai, MCYepIbIBAIOIIE, TO-
CJIEOBATEJILHO U YETKO €ro M3JIaraeT, yMEEeT TECHO YBS3bIBaThb TEOPHUIO C IPAKTUKOM,
CBOOOJTHO CIIPABIISIETCA € 3aa4aMH, BOIIPOCAMHU U JPYTUMH BUJIaMHU IIPUMEHEHUS 3Ha-
HUHM, B TOM YHUCJIE IIPY BUJOM3MEHEHUM M PELICHUU HECTAHIAPTHBIX IMPAKTHYECKHUX
3aJa4, MPaBWJIbHO 0OOCHOBBIBAET MPUHSITOE PEIICHUE.

5 Ot

5. Mertoauyeckue yKazaHusi AJs 00y4aromUXCcs M0 OCBOCHUIO JUCHHUILVIMHBI (MOY-
JIs1)

OcBoeHue TUCHUTUTMHBI «AHTIIMACKUN A3bIK B cpepe npodeccuoHaIbHOM AesTeNb-
HOCTH» MPEANOJIAraer, Kak ayIuTOPHYIO, TaK U CAMOCTOSTEIbHYIO pabOTy CTYA€HTOB.

AyautopHas padota nmpoBoauTcs B (popme npakThueckux 3aHATUU. [loaroroBka k
3aHATUAM JO0JDKHA HOCUTh CUCTEMATHYECKHI XapakTep. JTO MO3BOJIUT 00yYaromeMycs B
MMOJTHOM 00OBEME BBIMIOJHUTH BCE TPEOOBAHUS MPETOIaBaTENsl.

CamocrosiTenbHas paboTa ABiseTcsl 00s13aTENbHBIM KOMIOHEHTOM MPOLECCa MOAro-
TOBKU OakanaBpOB, OHA (POPMUPYET CaMOCTOATEIbHOCTb, MO3HABATEIbHYIO AKTHUBHOCTD,
BbIpa0aTHIBAET IPAKTUUECKHUE HABBIKU Pa0OThI C HAYYHOM JTUTEpaTypoil.

OOuuit 00beM ayAUTOPHOM U CaMOCTOSITEIbHOW paboThl ompezensercs y4eOHO-
TEMAaTUYECKUM IUTAaHOM. M3ydeHue qUCHUILIMHBI 3aBEPIIACTCS 3a4ETOM C OLICHKOM.

VYcnemHoe u3yyeHue TUCHUIUIMHBI TPpeOyeT MOCEHIEHNUs ayAUTOPHbBIX 3aHITHH, aK-
TUBHOI pabOThl Ha MPAKTUUYECKUX 3aHATHUSAX, BBIMOIHEHUs yUeOHBIX 3a/laHui Mperno/iaBa-
TEJIs, 03HAKOMJIEHUS C OCHOBHOW U JIOITOJIHUTEIBHOM JIUTEPATYPOM.

5.1. Meroauyeckue yKazaHus 1Jis 00y4aOIIMXCS MO MOAr0OTOBKe K NMPaKTU4Ye-
CKHM 3aHATHAM

[IpakTH4eCcKHe 3aHATUS 3aBEPIIAIOT H3yYCHUE HauOoJiee BaXKHBIX TEeM Y4ueOHOU
TUCHUIIIMHBL. OHU CITyKaT JJIs 3aKPEIJICHHUS] U3YYEHHOTO MaTepUalia, pa3BUTUS YMEHUN U
HaBBIKOB MOJATOTOBKH JIOKJIAJIOB U ACCE, MPUOOPETEHUSI OMbITA YCTHBIX MyOJUYHBIX BbI-
CTYIUICHUM, BEICHUS JUCKYCCUH, apPTYMEHTALMU W 3aIUThl BBIJIBUTAEMBIX IMOJIOKCHUM, a
TAKXE JJIS1 KOHTPOJIS MPENOJABATEIIEM CTEIICHU MOJATOTOBICHHOCTH CTYJIEHTOB MO M3yYa-
eMOU JUCIUIIJIMHE.

[Ipu MOATOTOBKE K MPAKTUYSCKUM 3aHATHUSAM CTYJIEHTaM HEOOXOAUMO:

- IPUHOCHUTH ¢ COOO¥ PEKOMEHIOBAaHHYIO MIPEToiaBaTeyieM JINTEPaTypy K KOHKPET-
HOMY 3aHSTHIO;

- JI0 OYEPEIHOIr0 MPAKTUYECKOrO 3aHATUS MO PEKOMEHJIOBAHHBIM JIMTEPATYPHBIM
HMCTOYHUKAM MPOpadOTaTh TEOPETUUCCKUIN MaTEpHal, COOTBETCTBYIOIIECH TEMbI 3aHATHS;

- B Ha4aJIe 3aHATUM 3a/1aTh MPENOJIaBaTEI0 BOMPOCH! 110 MaTepUaly, BhI3BABIIEMY
3aTPyAHEHUS B €r0 IOHMMAHUU U OCBOCHUHM TIPU PEILICHUU 33a4, 3aJaHHbIX JJII CAMOCTO-
SATEIBLHOTO PEIICHUS;
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- B XOJIe CEMHHapa /1aBaTh KOHKPETHBIE, YETKHUE OTBETHI 10 CYIIIECTBY BOIIPOCOB;

- Ha MPaKTUYECKOM 3aHSITHH JIOBOJAUTH KAXIYIO 3a/1a4y 10 OKOHYATEIBHOTO pelie-
HUS, JEMOHCTPUPOBATh MOHUMAHUE MPOBEJCHHBIX PAcUeTOB (aHAJIU30B, CUTyallui), B
cilydae 3aTpyJHEHUN 00pamaThCs K MPenoiaBaTelo.

CryzneHTam, NPOMYCTUBIIUM MPAKTHYECKOE 3aHATHE (HE3aBUCUMO OT MPUYHH), JU-
00 HEe MOJTOTOBUBIIUMCS K HEMY, PEKOMEHYETCS HE TMO03KE YeM B 2-HEJENIbHBINA CPOK
SBUTHCS HA KOHCYJIBTAILIMIO K IPETNOIaBATEII0 U OTYUTATHCS 110 TEME 3aHSITHS.

5.2 MeTroanyeckue yKa3aHusi 10 OPraHU3alUU CaAMOCTOAITeIbLHOIH padoThl 00Y-
YAKIINXCH

OCHOBHO TIETIBI0 CAMOCTOSATEIHLHON PabOTHI CTYICHTOB SBJISIETCS YIYUIICHUE MPO-
(beccuoHanbHONW MOATOTOBKM OOYYalOIIMUXCs, HampaBiieHHOe Ha (OPMHUPOBAHUE [EH-
CTBEHHOU cHCTeMbl QyHAAMEHTABHBIX U MPOQPECCUOHATBHBIX 3HAHUW, YMEHUN U HaBbI-
KOB, KOTOpPbI€ OHU MOTJIM Obl CBOOOJHO M CAMOCTOATEIbHO MPUMEHATH B MPAKTUYECKOU
JNEATEIBHOCTH.

CamocrosiTenbHas paboTa CTYICHTOB MO JTUCHUIUTNHE «AHTIUHCKHUM S3BIK B cdepe
po(hecCHOHANIBHOM IEATEIbHOCTUY» CHOCOOCTBYET OoJjiee TiyO0OKOMY YCBOCHMIO M3ydae-
MOT'0 Kypca ¥ IPOBOAUTCA B CIEAYIOLINX BUIAX:

- IOATOTOBKA K 3aHATUSM B COOTBETCTBUM C 3aJaHUSAMH Ha CAMOCTOSATEIBHYIO pa-
00Ty C HCIIOJIb30BAHUEM MATEpPUAJIOB MPAKTUYECKUX 3aHATHI U MPUBEICHHBIX HUKE HC-
TOYHUKOB JINTEPATYPHI;

- BBIIIOJIHEHUE JTOMAIIHUX 3aJaHUN;

- IOJATOTOBKA K IPOMEKYTOYHOM aTTECTALIAH.

[IpucTtynasg K HM3y4eHUIO TOM WIM HWHOW TEMBI, BBIACISEMOM IO MPEIMETHO-
CUCTEMATU3HUPOBAHHOMY NPHUHIUIY, HEOOXOIMMO IO OTAEIBHOCTH U MOCIEAOBATEIBHO
PacCMOTPETh KXY U3 YacTeil, U3 KOTOPBIX cOcTOUT Tema. [Ipu uzydyenun kypca, o0y-
Yaroluecs: JOJDKHBI YMETh MOJIb30BAaThCA HAYYHOU JUTEPATYpPOH IJIsI CAaMOCTOSITEIbHON
MOATOTOBKY K 3aHATHSIM.

B xone camocTosiTensHON pabOTHI CTYACHT MOYKET:

- OCBOMThH TEOPETUUYECKHUI MaTeprall M0 N3y4aeMOW JUCIHUILIUHE (OTAEIbHBIE TEMBI,
BOIIPOCHI TEM, OTJIEJIbHbBIC MTOJIOKEHHUS U T.1.);

- 3aKpenuTh 3HAHMS TEOPETHYECKOTO MaTepualia, MCIOJIb3ys HEOOXOIUMBIN WH-
CTpYMEHTapu#, MPaKTHUYECKUM MyTeM (BBITIOJHEHNE KOHTPOJIBHBIX PabOT, HAMMMCAHHUE TE-
CTOB JIJI1 CAMOIIPOBEPKH );

- IPUMEHUTH MOJIYYECHHBIE 3HAHUS U MPAKTUYECKUE HABBIKU Ui aHAJIN3a CUTYAIuU
Y BBIPAOOTKM MPaBUIILHOIO pelieHus (MOAroTOBKa K TPYIIMOBOM THUCKYCCUU, Y4acTHUE B
JIeJI0OBOM UTPe, YCTHBIN U MUCHbMEHHBIN aHAIN3 KOHKPETHON CUTYyaIlN);

- UCIOJIb30BaTh MOJYYEHHbIE 3HAHUS U YMEHHs Uil (GOpMUPOBAHMS COOCTBEHHOM
MO3ULIUU, TEOPUHU, MOJIENN (BBIMIOJHEHUE UHANBUAYATbHON paOOThl, HATUCAHUE ICCE).

MonenupoBaHue caMOCTOSATEILHON PaOOThI O0YJAFOIIINXCS:

1. IToBTOpEHUE NMPONUEHHOTO TEOPETUYECKOTO MaTepuaa.

2. YcTaHOBIIEHHUE TJIABHBIX BOIPOCOB TEMBI.

3. Onpenesnenue ryOMHBI U COAEPXKaHUS 3HAHUH MO TEME, COCTaBJICHHUE TE3UCOB IO
TEME.
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4, pra)KHeHI/IH, pEeUICHUC 3a/ia4, BBIIOJIHCHUC IPAKTUKO-OPUCHTUPOBAHHLIX 3a/a-

HUW.

5. AHanu3 BBINMOJIHSAEMOM IESITEIIbHOCTH U €€ CAaMOOIIEHKA.

6. [IprnoOpereHne yMeHU 1 HaBBIKOB.

7. CocTaBiieHH€E BOIIPOCOB IO COJIEPKAHUIO JICKIIUU.

5.3 Meroanuyeckue yKa3aHusi 0 MOATOTOBKE 00Y4YAOIIMXCH K 3a4eTy € OLeH-
KoMl

[IoaroToBKa K 3a4eTy C OUEHKON OCYIIECTBIISIETCA CTYAEHTOM CaMOCTOSITENIBHO C
WCIIOJIb30BAaHNUEM NEPEYHS BOIPOCOB K 3a4€Ty MO AMCLUIIIMHE U PEKOMEHIOBAHHBIX HC-
TOYHUKOB JINTEPATYPHI.

B nepuoa moaroToBKH K 3a4€Ty CTYAEHTHl BHOBb OOpaIatOTCA K IPOMAEHHOMY
ydueOHOMY Matepuainy. [Ipi 3 TOM OHM HE TOJIBKO YKPEIUISIOT MOJyUYeHHbIEe 3HAHUA, HO U
II0JIy4aroT HOBBIE.

[ToaroToBka CTyJleHTa K 3aUeTy BKJIIOYaeT B ce0s J1Ba Tamna:

* CaMOCTOsITeIbHAs paboTa B TEUEHUE CEMECTPA;

* HEIIOCPEACTBEHHAs IOArNOTOBKA B JHHU, NPEALISCTBYIOIIME 3a4eTy II0 TeMaM
Kypca.

B xoae moAroToBKM K 3K3aMEHY CTYJIE€HTaM He00X0oAuMo oOpainiaTh BHUMaHUE HE
TOJIbKO Ha YPOBEHb 3alIOMUHAHUS, HO U Ha CTENEHb IOHUMaHUs U3J1araeMbIX IpoOJIeM.

6. YueOHan iuTepaTypa U pecypchbl HH(POPMAMOHHO-
TeJIEKOMMYHUKALMOHHOI ceTH « UHTepHET», BKJIIOYAS NepedyeHb Y4eOHo-
METOIMYeCKOro odecneyeHusi AJsl CaMOCTOATEIbHOI padoThl 00y4arOIMXCH MO JHUC-
HUIJIMHE (MOIYJIIO)

6.1. OcHoBHas TUTEpaTypa

1. N.A.Zinkevich English Masters Course, Kypc aHrmiicKkoro si3bika i MaruCTPaHTOB,

Atipuc-nipecc, Mocksa, 2011. -447 c.- ISBN 978-5-8112-4050-0

Peter Strutt. Market Leader Business Grammar. Longman, 2014

Michael Mc Carthy. English VVocabulary in Use Upper-intermediate, 2015

HyxunoBa, E. E. Awnrnwmiickmii s3eik. Professional reading: law, economics,

management: yue6Hoe ocobue st By30B / E. E. HyxHoBa. — 2-e u3n., ucrp. u J01.

— M.: UznarensctBo FOpaiit, 2017. — 149 c. — (Cepus: Yuupepcutetsl Poccun). —

ISBN 978-5-534-05085-1. — Pesxkum moctyma: Www.biblio-online.ru/book/58011023-

AE25-4B27-9DA4-EC19B66B6EG3.

5. Mensiino, B. B. Akanemuueckoe muceMo. Jlekcuka. Developing academic literacy:
yueOHoe nocobue ast OakanaBpuata U maructpatypsl / B. B. Mensitno, H. A. Tyns-
koBa, C. B. Uymunkun. — 2-¢ uza., ucnp. u gomn. — M.: U3gatensctBo FOpaiit, 2017.
— 240 c. — (Cepus: bakanaBp u maructp. Axamemuueckuii kypc). — ISBN 978-5-
534-01656-7. — Pexum moctyna: www.biblio-online.ru/book/A5D444E4-7122-4C16-
B3B2-DF743A918B5F.

Hown
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6.2. lonoJIHUTeIbHAA JIUTEPATypa
1. AHrnuiickuii s3bIK i1 akageMuueckux ieneit. English for academic purposes : yue6-
Hoe nocoOue aig O6akanaBpuaTta u Maructparypsl / T. A. bapanosckas, A. B. 3axapo-
Ba, T. b. Ilocnenona, FO. A. CyBoposa ; nox pen. T. A. bapanosckoii. — M.: U3na-
tenbcTBO FOpaiit, 2017. — 198 ¢. — (Cepusi: bakanaBp u maructp. AkajgeMHUueCKuit
kypc). — ISBN 978-5-9916-7710-3. — Pexum gocrtyma: wWww.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3.
2. BopoOweBa, C. A. AHrmiickuit s3Ik 1 dddextuBHOro MeHexMenTta. Guidelines for
better management skills: yaeOGHOe mocobue mns akamemuyeckoro OakamaBpuata / C.
A. BopobbeBa. — 2-¢ u3 ., uctp. u gomn. — M.: U3garensctBo FOpaiit, 2017. — 260 c.
— (Cepust: bakanaBp. Akagemudeckuii kypc). — ISBN 978-5-534-04198-9. — Pexum
noctymna: Www.biblio-online.ru/book/5253AB84-1BF1-4E41-9FC3-3D4BA45878BD.
Adrian Pilbeam. Market Leader. International Management. Longman, 2014.
Raymond Murphy. English Grammar in Use. Cambridge University Press, 2013.
Gill Branston The Media Student”’s book, Routledge, 2010.
Business English Dictionary. Longman, 2013.
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6.3. YueOHO-MeTOAUYECKOE O0ecTIeYeHHe CAMOCTOATEIbHOM padoThl

['moccapum Ha 5KOHOMHYECKHUE, COLMAIIBHBIE M CMEKHBIE TEMBI [ DJIEKTPOHHBIN pe-
cypc]. — Pexxum nocryma: http:// www.glossary.ru
6.4. HopmaTuBHBbIE IPABOBbIE TOKYMEHTBI

He npenycmotpeno.

6.5. UurepHeT-pecypcnl
http://www.economist.com/
http://www.business-english.com/
http://www.better-english.com/exerciselist.html
www.business-ethics.com

el NS S

6.6. Uubie HCTOYHUKH
He mpenycmotpeno.

7. MatepuajJbHO-TeXHHYecKasi 0a3a, ”HGOPMalMOHHbIE TEXHOJIOTHH, NIPO-
rpaMMHoOe odecreyeHrue U HH(popMalMOHHBIE CIIPABOYHBIE CHCTEMbI

AyIATOPHUN ¢ MYJIETUMEIUHHBIM 000PYA0BaHUEM JUIsl BU3yallM3allMd MaTepralia Bo
BpEMsl IIPOBEACHUS JICKIIMOHHBIX U IPAKTHUSCKUX 3aHATHI.

KoMmmbioTepHbIe KIIAacChl, 000PYAOBaHHbBIC MEPCOHATBHBIMH KOMIIBIOTEpAMHU, 00b-
CIMHEHHBIMH B JIOKAJIBHYIO CETh C BBIXOJIOM B MIHTEpHET.

[Taket mpunosxxenuii Microsoft Office.

Nudopmarmonnsie cipaBounbie cuctembl: Hayunas 6ubdmmoreka PAHXul'C. URL:
http://lib.ranepa.ru/;  Hayunas  snmektpoHHas  Ouwbnmoreka  eLibrary.ru.  URL:
http://elibrary.ru/defaultx.asp;  Hamwonanehast — siekTponHass — OubOmamoreka.  URL:
http://a36.pd/; DneKTPOHHO-OMOIMOTe HAs cucrema IPRbooks. URL:
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http://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://www.biblio-online.ru/book/5253AB84-1BF1-4E41-9FC3-3D4BA45878BD
http://www.economist.com/
http://www.business-english.com/
http://www.better-english.com/exerciselist.html
http://www.business-ethics.com/
http://lib.ranepa.ru/
http://elibrary.ru/defaultx.asp
http://нэб.рф/

http://www.iprbookshop.ru/;  Dnextponno-OmOimoTeunass cucrema HOpaiit. URL:
https://www.biblio-online.ru/
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