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1. IlepeyeHpb MJIAHMPYEMBIX Pe3yJIbTATOB 00yUYeHUs 10 JUCHUILIHHE (MOAYJIIO0),
COOTHECEHHBIX C IVIAHMPYEMBbIMHU pe3ya1bTATaAMU 0CBOCHHS IPOrPaMMBbI

1.1. Ileau u 3202494 JMCIUILIHHBI

Hucuumunaa b1.65.04 « AHrIuicKuit S36IK» UMEET CBOEH IEJIbI0 peanu3aluio Tpedo-
BaHUI K OCBOCHHIO COOTBETCTBYIOIIMX KOMIIOHEHTOB YHUBEPCAJIbHOM KoMIleTeHIuu YK
OC-4 na ocHOBe (POPMUPOBAHUS Y CTYJIEHTOB CUCTEMHBIX U ITyOOKUX TEOPETUUECKUX 3HA-
HUU, TPAaKTUYECKUX HABBIKOB U YMEHHM B PA3JIMYHBIX BUJAX PEUECBOU IEATEIBHOCTH, KOTO-
phI€ TMO3BOJISIOT UCIIOIB30BaTh HHOCTPAHHBIN SI3bIK KaK B MPO(eCcCHOHATBHOM, IPOU3BO/-
CTBEHHOH U HAYYHOM JeATEIbHOCTH, TaK U JAJIA LeJel AalibHeero camooopa3oBanus. Lle-
Jb10 00YUYEeHHSI ”THOCTPAHHOMY SI3BIKY TaKXKe SBIISICTCS MPAKTUIECKOE OBJIaIeHNE HABBIKAMU
nepeBo/ia IeI0BOH MPoPecCHOHATBHOMN INTEPATYPhI, YTEHHE TEKCTOB 1O CHEIUATIBHOCTH C
LENIbI0 M3BJICUCHUs HeoOXxoaumoi nHpopmanuu, oQopmIIeHHE AETOBOW KOPPECHOH ICH-
IIUH, YTO IMO3BOJIMIIO OBl MOJIB30BAThCS MHOCTPAHHBIM A3BIKOM B IIpoliecce MpodeccrnoHaib-
HOM 1€TEIIBHOCTH.

N3ydeHne TUCIUIUIMHBI OCYIECTBISIETCS. B COOTBETCTBUM ¢ TpeboBanuamMu ®I'OC
BO no nampasnennto noarotoBku MaructpoB 38.04.01 «OkoHOMHKa» € y4eTOM CIELH-
¢uku HanpaBiieHHOCTH — «KopropaTuBHast 5KOHOMUKAY.
3amauyaMy OCBOCHUS Y4EOHOM TUCUUIIITUHBI « AHTTTMHUCKUN SI3BIK» SBIISIFOTCS:

— HMHTEHCHBHOE HAKOIUICHWE aKTUBHOT'O M MIACCUBHOT'O CJIOBAPHOTO 3araca.

— OBJAJCHUE YCTHOH MOHOJOTMYECKOH M JHAJTOTHUYECKOE pPEYbl0 Ha TEMbI
MOBCEHEBHOTO U IPO(PECCUOHATIBEHOTO XapaKTepa;

— BbIpabOTKa yMEHUW UTEHUH C Ppa3IMYHBIMH LEISIMU (YTEHUE CIEIUaTbHOI,
0OIIE3KOHOMHUYECKON IUTEpaTyphl);

— npuoOpeTeHUEe HaBBIKOB pedepupoBaHus U AHHOTHPOBAHUS JIUTEPATYpPhI IO
CHEUATbHOCTH Ha POJTHOM U MHOCTPAHHOM SI3bIKAX,

— OBJIAJICHHE HaBBIKAMU MEPEBO/A C AHTJIMICKOTO SI3bIKa HA PYCCKUI M C pyCCKOIO Ha
AQHTJTMHUCKUI;,

— oOydeHue paboTe ¢ eT0BOI KOPPECIOHACHITMEH Ha aHTJIUHCKOM SI3BIKE.

— pa3BUTHE y MaruCTPaHTOB YMEHMsI CaMOCTOSITENbHO MPUOOPETaTh 3HAHUS IS
OCYUIECTBJIEHUSI MNMPOPECCUOHAIBHOW KOMMYHMKAllMM Ha HWHOCTPAHHOM  SI3bIKE —
MOBBIIICHHE YPOBHS Y4E€OHOW aBTOHOMHH, CIOCOOHOCTH K caMOOOpa30BaHuIo, K paboTe ¢
MYJIbTUMEAUMHBIMUA MPOrPaMMaMH, JIEKTPOHHBIMH CIOBapSIMU, HHOSI3bIYHBIMU PECYpPCaMU
cetu HTEpHET.

JucuunnnHa « AHTIIMACKUE 3bIK» 00€CIeYMBaET OBIAJCHUE CIEAYIOIMMHA KOM-
METEHUUSAMH C YYETOM 3Tana ux (GopMUpPOBAHUSL:

Kon HaumenoBanue Kopx sTana ocBo- HaumeHnoBaHue 3Tana ocBOCHUs
KOMITETEHITHH KOMIICTECHIIH €HHSI KOMIIETCH- KOMIIETCHITIH
UH

YK OC-4 CnocobOHocth koMMyHHKa- | YK OC4.1.1 | CnocoOHOCTh OCYLIECTBISATH KOMMY-
IIUH B yCTHON U MUCHMEHHOM Oran 1 HUKAIMIO JJIS pelleHHs 3a1ad Mpo-
dopmax Ha PycCCKOM M HHO- (beccrnoHambHOMN NesITeTHHOCTH B YCT-
CTpPAaHHOM s3BIKaX I pe- HOW M MUCBMEHHOM (QopmMe Ha rocy-
mIeHUs 3a7a4  mpodeccro- JAPCTBEHHOM M WHOCTPAaHHOM SI3bIKE.
HAJIbHOW J1€ATENbHOCTH.




1.2 InanupyemMble pe3y/bTaThl 00y4eHH M0 JUCHHUILINHE KAHIJIMACKUH SA3BIK)

B pe3ynbpTaTe 0OCBOCHHS IUCHUIUIMHBI Y CTYACHTOB JOJKHBI OBITH CPOPMUPOBAHBI:

Koz srana ocBoeHus PesynpraTt 00yueHus
KOMIIETEHIIUH

YKOC4.11 3nanusa:
- 0COOEHHOCTEH YCTHOM KOMMYHMKAIMM Ha PYCCKOM M HWHOCTPAaHHOM
A3BIKAX;
- IPUHIUIIOB NMCbMEHHOW KOMMYHHUKAIIMM HAa PYCCKOM U MHOCTPAHHOM
A3BIKAX;
- IPUEMOB ITyOJIUYHOIO BBICTYIUICHUS.
Ymenun:
- OCYIIECTBISATH KOMMYHHUKAIMIO B YCTHOH (hopMe Ha roCcyJapCTBEHHOM U
MHOCTPaHHOM SI3BIKE;
- OCYUIECTBJIATD [IEPENHUCKY HA PYCCKOM U MHOCTPAHHOM SI3bIKAX.
Haegviku:

- MyOJUYHOIO BBICTYIUIEHUS HA PYCCKOM SI3bIKE U MHOCTPAHHOM SI3bIKaX;
- cBOOOTHOTO BIIaJICHUS CIIEIU(UIECKON JIEKCUKOM, paclipOCTpaHEHHOH B
JIeJI0BOM chepe Ha pyCCKOM M HHOCTPAHHOM SI3bIKaX.

2. O0beM 1 MecTO TUCHUIJIMHBI (MoayJs) B cTpykrype OIl BO

2.1. O0beM TUCIUILIHHBI

O6mas TpynoeMKocTs quctuiuinabl b1.6.04 « AHruiickuii s36IK» COCTaBIIICT 3 3a-
yeTHbIe eauuuipl (108 akameMuyecKux 4acos).

JlucrumiHa u3y4daeTcs B paMKax cleayromux Gopm o0yueHus:

O4HOM (OpMBI OOYUECHHUS: Ha 1 kypce B 1 cemectpe;
NPeIyCMAaTPUBAET MIPOBEJCHHUE CIICIYIOIINX BHIOB
y4eOHBIX 3aHATHI: /2 4. MPaKTHYECKUX 3aHSITHUH,
36 4. caMOCTOSATENHHOM PabOTHI CTYCHTA,

OYHO-3204HOM (hopmbl 00yueHusi: Ha 1 kypce B 1 cemectpe;
peaycMaTpUBAET MPOBEJCHHE CICAYIOIINUX BUIOB
yUeOHBIX 3aHATHIA: 72 9. MPAKTUYECKUX 3aHATHUH,
36 4. caMOCTOSTENbHOM pabOTHI CTYyICHTA.

3a04HOM (OpPMBI OOyUEHHUS: Ha 1 kypce B 1 cemectpe;
IpeaycMaTpUBAET MPOBEJCHHUE CIETYIOIINX BUIOB
y4eOHBIX 3aHIATHI: 28 4. MPaKTHYECKUX 3aHSITHH,
76 4. caMOCTOSATENbHON paboThI CTyAeHTa, 4 4. 3a-
YET C OLICHKOMU.



dopma NMPOMEKYTOUHOU aTTECTALUU — 3a4ET C OLECHKOM.

2.2.Mecto nucuuiuinubl B crpykrype OII BO

HMucnumumiaa b1.5.04 « AHTTTUHACKUHN S3BIK» OTHOCHUTCS K OJIOKY JTUCIUIUIMH 6a30BOM
4acTH y4eOHOro IJlaHa HamnpaBlIeHUs MOATrOTOBKU MarucTpoB 38.04.01 «DxoHOMHKaA» C
HaIIPaBIICHHOCTBIO MOArOTOBKU «KOpIopaTuBHAsI 5JKOHOMUKA.

N3yyenue naHHOW AUCIUIUIMHBI HAYMHAET (POPMUPOBAHUE YHUBEPCAIBHON KOMIIE-
teHimid YK OC-4 (criocoOeH kK KOMMYHHUKAIIMM B YCTHOM M TMCbMEHHOW (popMax Ha pyc-
CKOM M HHOCTPAHHOM SI3bIKaX IS pEIICHHS 33]1a4 MPo(PeCCHOHAIBHOM JIeATEIbHOCTH ), He-
00XOIMMBIX JJIA JajibHEWIero pa3Butus B aucuumuinHax bl.b.05 «AHrimickuil s3bIK B
chepe npodheccHoHATHFHOU IEITSTLHOCTH.

3. Cojaep:xkaHue M CTPYKTYPa IHCHUILIUHBI (MOIYJIs1)

3.1. Pacmnpenenenue o0bemMa JUCIUTUTMHBI (MOYJIS) TIO pa3zesiaM (TeMam), CEeMECTpaM,
BUJIaM yueOHOI paboThl U (hopMam KOHTPOIIS
O0beM qUCHMIJIMHBI (MOAYJIA), Yac. dopma
KonrakTHas pabdora o0y4a- TeKyIIero
Ne /it HaunmeHoBanue Tem IOLIUXCSI ¢ PenogaBaTeieM KOHTpOJIsI yenesae-
B (pa3neJsioB) Bcero | mo Buaam yueoHbIx 3ansituii | CP | MocTH , IpoMeKy-
TOYHOIi aTTecTa-
JI JIP 3 | KCp -
Ounas ¢hopma odyuenun

Tema 1 | Ilpuopurer crenenu
MarucTpa Jis 16 10 6 O
KapbepHOI'0 pOCTa.

Tema 2 | YnpaBnenue
3HaHusiMu B CMIU. 18 12 6 A

Tema3 | DddexTuBHOCTH
MH(OPMAIMOHHBIX U 18 12 6 KP
KOMMYHHUKAI[MOHHBIX
TEXHOJIOTHM.

Tema 4 | Soft skills B 16 10 6 il
o0pa3oBaHUU

Tema 5 | PazButue u BHenpe-
HUE IUQPPOBBIX Tex- | 22 16 6 €]
HOJIOTHH.

Tema 6 | TeHgeHIUH H3MEHE-
HUS peIHKA Tpyna B | 18 12 6 IT
Oyayuiem.

[IpoMexxyTouHas arTecTanus 3ader ¢ OIeHKOU
Bcero: | 108 - - 72 - 36
QOuno-3aounasn gpopma 0d6yuenus

Tema 1 | IIpuopurer creneHu
MarucTpa s 16 10 6 O
KapbepHOTO pOCTa.

Tema 2 | Yopasnenue
3HaHusiMu B CMU. 18 12 6 A




O0beM qTMCHMIJIMHBI (MOAYJIA), Yac. dopma
KonTaktHas padora o0yya- TEKYLIEro
N HaumeHnoBanune Tem OIIHXCS ¢ TIPenoaaBaTeieM KOHTPOJIS1 ycleBae-
°n/n . X
(pa3nenoB) Bcero | mo Bugam yueoHsbIx 3ansituii | CP | MocTH , IpOMeEKY-
I JIP m | kcp TOYHOM aTTecTa-
UM

Tema 3 | DddexTHBHOCTH
MH(OPMAITMOHHBIX U 18 12 5 KP
KOMMYHHKAITMOHHBIX
TEXHOJIOTHH.

Tema 4 | Soft skills B 16 10 6 il
oOpa3zoBaHUU

Tema 5 | PazButue u BHenpe-
HUE IUQPPOBBIX Tex- | 22 16 6 2
HOJIOTHIA.

Tema 6 | TenneHunu u3MeHe-
HUS peIHKA Tpyna B | 18 12 6 I1
Oyayuiem.

IIpomexxyTouHas arrecTanus 3aueT ¢ OIleHKOU
Bcero: | 108 - - 72 - 36
3aounan gropma odyuenusn

Tema 1 | Ilpuopurer crenexnu
MarucTpa s 14 4 10 O
KapbEPHOIr'0 poCTa.

Tema 2 | Yopasnenue
3HaHusMu B CMU. 18 6 12 A




O0beM qTMCHMIJIMHBI (MOAYJIA), Yac. dopma
KonTaktHas padora o0yya- TEKYLIEro
Ne /it HaumeHnoBanue Tem OIIHXCS ¢ TIPenoaaBaTeieM KOHTpOJIs1 ycnesae-
(pa3nenoB) Bcero | mo Bugam yueoHsbIx 3ansituii | CP | MocTH , IpOMeEKY-
I JIP m | kcp TOYHOM aTTecTa-
UM

Tema 3 | DddexTHBHOCTH
MH(OPMAITMOHHBIX U 20 6 14 KP
KOMMYHHKAITMOHHBIX
TEXHOJIOTHH.

Tema 4 | Soft skills B 16 4 12 it
oOpa3zoBaHUU

Tema 5 | PazButue u BHenpe-
HUE ITUPPOBBIX TEX- 18 4 14 2
HOJIOTUH.

Tema 6 | TenneHunu u3MeHe-
HUS peIHKA Tpyna B | 18 4 14 I1
Oyayuiem.

IIpomexxyTouHas arrecTanus 4 3ayer ¢ OIEeHKOI
Bcero: | 108 - - 28 - 76

* — popmbl mexywe2o konmpoius ycnesaemocmu Ha cemunapax (C) u npakmuuecxkux 3ausmusix (I13): onpoc (O), me-
cmuposanue (T), npakmuxo-opuenmuposannoe 3aoanue (I103), koumponvnas paboma (KP), scce (3), pepepam (P), scce
(3), oucnym (M), oenosas uepa ([JH), cumyayuonnwviii npaxmuxym-ketic (CII), npezenmayus (IT) u op.

3.2. HaumeHoBaHue u cojiep>KaHue pa3iesioB (TeM) IUCIUTLTAHBI

HEHMS PbIHKA TpyJa B Oy-
JyleM

Ne Haumenosanue
Conepxanue pasjeina (TeMbl)
TEMBI paszzeina (Tembl)

1 Tema 1. IIpuopurer cte- MexmyHapoIHBIC SI3BIKOBBIE TPEOOBaHUS K MPOQECCHOHATFHOMY H JIHY-
MIEHW MarucTpa Juis pa3Bu- | HOCTHOMY pa3BuTHio Maructpanra (tect BEC). ®opMsl ycTHOTO 1 THCh-
THSI KAPHEPHOT'O pOCTa MEHHOTO OOIIEHHUS C JIEKCUKOH, COOTBETCTBYoLIEero mkaine OOmeeBpo-

neickoi sI3IK0BOM KoMneTeHIMK B chepe CMU.

Crioco0ObI pertieHnst KOHGIUKTOB. VCIo/Ib30BaHNEe HABBIKOB OOIICHUS JIs
petieHuss KOHQIMKTHBIX CUTYAIMi B KOMITAHHH. Y CTAHOBJICHHE KOHTAKTa
C HOBBIM PYKOBOJIUTEJIEM.

2 Tema 2. Yrpasnenue 3Ha- | Cucrema nozHanus e-learning. Manosauun B Media nnnycrpun. Undop-

HusiMH B obnactu CMU MAaIMOHHBI MEHE/PKMEHT B COBPEMEHHOM MHpE. AHTIIOS3BIYHBIC pe-
cypesl cetn Uurepuer. ITnardopma EnglishPatient. MoGuiibHbIE mTprITo-
JKEHHs1 U1 caMOCTosITeNbHOM paboTsl. Texnomnorus WordCloud st usy-
4yeHus: 0a30BOH TepMuHosoruu. PoseBas urpa.

3 Tema 3. DddexTuBHOCTH IToaroToBka U BeICTYIUIEHUE C TIpe3eHTausiMu. Dopmat one-to one com-
MH(OPMAIMOHHBIX M KOM- | munication media. MexyHapoJHbIi STUKET B JeI0BOM 0OIIeHuu. 1H-
MYHUKaTHBHBIX TEXHOJIO- TEpHET-Ipecca AJsl MMCbMEHHOTO NepeBoia. IHTepaKTUBHbBIC 3aJaHNs HA
ruit 0a3e BUKU-TeXHOJIOTHA. Pemenne u HanucaHue Kelic aHanu3a. TecT.

4 Tewma 4. Soft skills-tpenn CranaapThl KauecTBa JijIs BakaHCUl B chepe SKOHOMUKU U Meaua. Tex-
COBpPEMEHHOT0 00pa3oBa- Huka mind mapping. Personal Branding. Cuctema OCHOBHBIX 3JI€MEHTOB
HUS «yCIIENTHOTO MeHepKepa». KynbTypa o0IeH s ¢ KIIMeHTaMH.

5 Tema 5. Pa3sutre 1 BHea- | MOOMIBHOCTD U IIEPCIIEKTUBBI KAPhEPHOTo pocta nokosienus Y. Ludpo-
peHne IuQPOBHIX TEXHONO- | BOM Om3Hec. KpayncopcuHr - HOBbIE BO3SMOKHOCTH HHTEPHETA.
ruu B 5koHOMuke 1 CMU Case study. «Ympasnenue nudpoBbiM npeanpusatiuem». CozgaHue BUAEO,

KaK WHCTPYMEHT M3Y4YeHUS] HHOCTPAHHOTO SI3bIKA.
6 Tema 6. Tenpennu uzme- | Pabota ¢ npesenranueii. [Ipencrapnenne cBOMX uiei IIMPOKOH myOinke

npu oMo MYHBTHMGHHﬁHLIX CpCACTB. COBpeMeHHBIe TCXHOJIOTHUHU B
PAa3BUTUH HOBBIX (I)OpM busHeca. busneca OpraHuv3anuun

8




4. MoHJ OLIEHOYHBIX CPEICTB MPOMEKYTOYHOM aTTeCTAIMM MO JUCHUILIHHE (MO-
nya0) b1.65.04 «AHrauiickuii si3bIK»

4.1. ®opMbI ¥ MeTOAbI TEKYIIEr0 KOHTPOJISA YCIIEBAeMOCTH M MPOMeKYTOUHOI
aTrecTanun

Texymuii KOHTPOJIb SBJISIETCS OJTHAM U3 COCTABIISIONIUX OLIEHKH KAYECTBA OCBOCHHSI
o0Opa3oBaTeNbHbIX MPOrpaMM, HAMpaBICHHBIA HAa MPOBEPKY 3HAHUMN, YMEHUN U HABHIKOB
oOyuaromuxcsi. OCHOBHBIMHM 33/1a4aMH TEKYILIETO KOHTPOJISl YCIIEBAEMOCTH SIBIISIETCSI TOBBI-
IIEHHWE KaYeCTBA U MPOYHOCTHU 3HAHUM CTYJICHTOB, MPUOOPETEHUE U PA3BUTHE HABBIKOB Ca-
MOCTOSITEIIBHON pa0OThI, a TAK)KE MOBBIMICHUE aKTUBHOCTU CTYJICHTOB Ha 3aHATUAX. [laH-
HBIN BUJT KOHTPOJISI CTUMYJIMPYET y CTYJICHTOB CTPEMIICHUE K CUCTEMaTHYECKOM CaMOCTOSI-
TEIHHOUN paboTe M0 M3YUYCHHIO TUCIUIUIMHGL. TeKyImuii KOHTPOJIb TIPEACTABIISIET COOOM pe-
TYJSIPHO OCYIIECTBIIIEMYIO MPOBEPKY YCBOCHHs yueOHOro marepuana. [/laHHas oleHka
MPEANoaraeT CUCTeMaTUYHOCTh, HEMOCPEACTBEHHO KOpPpEIUpyIomascs ¢ TpeOoBaHUEM
MOCTOSITHHOTO U HETIPEPHIBHOIO MOHUTOPUHTA Ka4eCTBAa 00YUYCHUSI.

Onenka 3HaHUM, YMEHUN M HABBIKOB OCYIIECTBIISIETCS Ha BCEX MPAKTUYECKUX 3aHsI-
THAX 10 BceM opMaM 0Oy4eHHsI B COOTBETCTBUU C LEISAMU U 33/la4yaMu 3aHATUA. TeKymui
KOHTPOJIb 3HAHUH, YMEHHN M HABBIKOB OCYIIECTBIISIETCS IMPENojaBaTesieM IO YEeThIpeX-
OaJIITLHOM IIKaJIe ¢ BHICTABJICHUEM OIICHKHU B KypHaJIe yueTa 3aHsITHI.

[IpomexxyTouHas arrecTalus MpeACTaBiIsIeT cO00M MpoIeaypy, IPOBOJUMYIO C IIe-
JIBIO0 OMPEJEIEHUS] CTETIEHH OCBOECHMS 00y4aroluMMuUcs 00pa30BaTEbHOM MPOTrpaMMBbl, B
T.4. OTJEIBHOM YaCTU WM BCEro o0beMa ydeOHOro npeaMera, Kypca, TUCIUIUIMHBL 00pa-
30BaTeILHOM MporpaMmbl. OHA MPOBOAUTCS B (popMax, OMPEICTCHHBIX YYCOHBIM IIJIAHOM,
U B nopsiake, ycranosieHHoM PAHXul 'C.

4.1.1. B xoze peain3aniiy AUCHUIUIMHBI « AHTIIUMCKUH SI3BIK)» UCIIOJIB3YIOTCS CIETy-
IOIIME METO/Ibl TEKYIIIETO KOHTPOJISI YCIIEBAEMOCTH 00yYarOIUXCSI:

IpY IPOBEJICHUU 3aHATUI CEMUHAPCKOTO THUIA U NPAKTUYECKUX 3aHATHH:

VCMHbIL U NUCLMEHHbIN KOHMPOJb, TIPEANONArallnil UCTIONb30BAHUE CIEIYIOIINX
(hOopM KOHTPOJIBHBIX CPEJICTB:

— yCTHOe cobeceloBaHME — BapHaHT TEKYIIEH MPOBEPKHU, OCHOBY KOTOPOW COCTaB-
JISIET BOIIPOCHO-0TBETHAs (hopma auaiora (Oeceia) mpernoaBareis co CTyICHTOM, OpTraHH-
YEeCKH CBSI3aHHAas C TEMOM Kypca,;

— TECTUPOBAHUE — YueOHask TEXHOJIOTHsI, TO3BOJISIIONIAs U3MEPATh 3HAHUS, YMEHUS U
HABBIKHU CTYJIEHTOB, COCTOSINAs M3 TECTOBBIX 3aaHUH 1 (HOPMATN30BAHHBIX MTPOLIEAYP MPO-
BeJICHUS, 00pa0OTKU U aHaJIN3a Pe3yJIbTaTOB;

— CUTYallMOHHBII MPAaKTUKYM (KEHC) — IpOoOJIeMHOE 3a/1aHKe, B KOTOPOM 00ydarolie-
MycCsl TIpeljaraloT OCMBICIUTh PEATbHYI0 MPO(PECCHOHATHHO-OPUEHTUPOBAHHYIO CHUTYa-
IIUI0, HEOOXOUMYIO JIJIsl PEIIeHUs! ompeesieHHoN mpobiaembl. CTyAEHT caMOCTOSATEIHHO
bopMynupyeT 1enb, HAXOIUT U coOMpaeT HHPOPMAIINIO, aHATM3UPYET €€, BHIABUTACT T'HU-
MOTE3bl, UIIET BApUAHTHI PEIIeHUs TPOOIeMbl, GOPMYIUPYET BBHIBO/IbI, 0OOCHOBBIBAET OII-
TUMaJIbHOE PEIICHUE CUTYAIIHH;




— IUCKYCCHS - OPraHU3yeTCsl KaK MPOIECC TUaJOruiuecKoro oOIeHHs] Y4aCTHUKOB, B
X0J1e KOTOPOro MPOUCXOIUT (POPMUPOBAHUE MTPAKTUYECKOTO OMBITA COBMECTHOTO yYaCTHs
B 00CYKJIEHUU TEOPETUUYECKUX MPOOIIEM, TEOPETUKO-TIPAKTUUECKOTO MBIIIICHUS CTYICHTA;

— KOHTpOJIbHAsI paboTa — MPOBOJAMUTCS, KaK MpaBUiIo, B MUCbMEHHON (opme mociie
3aBEPILCHUS U3YUCHUS] TEM WM Y3JIOBBIX BOIPOCOB, U MPEJICTABISET COO0M pa3BepHYyTHIE
OTBETHI 00YYaeMOro Ha MPEIOKEHHBIE BOIIPOCHI M0 OJHOM WJIM HECKOJbKUM TE€MaM JIHC-
[UTUTUHBI;

— JIeJI0Basi UTPa — COBMECTHAs JIEATEIbHOCTh 00y4aeMbIX, HAaIlpaBJIeHHAs HAa HaXO0X-
JICHHUE MyTel ONTUMAILHOTO PEIICHHUS TOCTABICHHOM 3a]]a4i B COOTBETCTBUU C BEIOPAaHHON
WIM HAa3HAUYEHHOW POJIBIO C LENbI0 BHIPAOOTKM KOMMYHUKATHBHBIX HABBIKOB, Pa3BUTHS
MBIIUICHNS, YMEHUS NPUMEHSITh MOJIyYeHHbIE TEOPETUUECKUE 3HAHUS HA MPAKTHUKE, OBICT-
POTHI OLIEHKU CUTYallMU U MPUHSATHUS PEIICHHUS,

— MPaKTUKO-OPHUEHTUPOBAHHOE 3a/1aHne — MPoOJIeMHOE 3aJaHKe, B KOTOPOM 00y4a-
IOLIEMYCS TIPEAJIaraloT OCMBICIIUTh PEaNbHYI0 NMPOodeCcCHOHATBHO-OPUEHTUPOBAHHYIO CH-
TyaluIo, HEOOXOIUMYIO JJIsl PEILIEHUs ONPEAEIEHHON POOIEMBI, U, B TOM YHUCIIE, IPEIIIO0-
’KUTb CBOM BapUaHTHI €€ PEILICHHUS;

— 3CCe — CaMOCTOsTeNIbHAs MMCbMEHHAs padoTa Ha TeMy, MIPENI0KEHHYIO IIPErnoaa-
BaTeseM (TeMa MOXKET ObITh MPEJIOKEHA CTYAEHTOM M COTJIaCOBaHA C MPENOaBaTEIIEM),
L[€JIb KOTOPOW COCTOUT B Pa3BUTHH HABBIKOB CAMOCTOSITEIBHOI'O TBOPYECKOI'O MBIIIJICHUS
Y IUCbMEHHOT'O U3JI0’KEHUSI COOCTBEHHBIX MBICIIEH.

@DopMbI TEKYIIIETO KOHTPOJISI YCIIEBAEMOCTH 10 TeMaM (paszenam) TUCIUTIINHBIL:

Tema u/ unu pasuen DOpMBI TEKYIIETO KOHTPOJISI yCIIEBAEMOCTH
Tema 1. [Ipuoputer creneHu MarucTpa Ompoc
JUIS pa3BUTHUs KAPLEPHOI'O POCTA.
Tewma 2.YmpaBieHue 3HaHUSMHU B 00J1a- HucmyT
ctu CMU.

Tema 3. DddexkTuBHOCTS HHPOPMAITUOH- KonTtponbHas pabora
HBIX 1 KOMMYHUKATHBHBIX TEXHOJIOTHIA.

Tema 4. Soft skills-Tpenn coBpemeHHOTO Jucnoyt

o0OpazoBaHusl.

Tema 5. PaszButue u BHeapenue uudpo- | ICCeE

BBIX TEXHOJIOTHU B 3koHOMHUKe 1 CMU.

Tewma 6. TeHaeHIIMN U3MEHEHUS PbIHKA HpeBeHTaIJ;I/I}I
Tpyzaa B Oyaymiem.

4.1.2. IIpoMexxyTouHas aTTecTaus 1Mo JUCHUIUIMHE « AHTIMUCKUHN S3bIK» POUCXO-
IUT B (popMe 3a4eT C OIICHKOM.

3ader ¢ OLIEHKOM MPOBOIUTCS MOCPEACTBOM YCTHOIO ONpOca CTYJIEHTa (JI1ajora mnpe-
IIO/IABATENSI CO CTYJEHTOM, LIeJIb KOTOPOIO 3aKJIKYAETCS B BBISIBICHUH WHIMBUAYaJIbHBIX
JOCTHKEHUM CTYJEHTa MO0 OCBOCHUIO OCHOBHBIX MOJOXKEHUM AUCIUILIMHBI B 00BEME Tpe-
OoBaHMI y4eOHOW MTPOTPaAMMBI.

[Tpoueaypa npoBeneHus FK3aMeHa MpeyCMaTPUBAET MOJIyYeHHUE CTYIEHTOM OuiieTa
(BKJIFOYAroIero 2 Borpoca U 1 mpakTUKO-OpUEHTUPOBAHHOE 3aJJaHUE), €r0 MOATOTOBKY B
tedenre 10 MuUHYT, B mpoliecce KOTOPOM CTYJIEHT MOXET COCTaBUTh KOHCIIEKT OTBETa Ha
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BOIIPOCHI, cojaepxariuecs B owmiere. [locine mMOATOTOBKM CTYIEHT OTBEYAET HA BOMPOCHI,
chopMyIIMpOBaHHBIE B OUJIETE, a TAKXKE 110 Mepe HEOOXOMMOCTH Ha JIOTIOJTHUTEIHLHBIC BO-
TIPOCHI.

ATTecTanusi MPOU3BOIUTCS B COOTBETCTBHH CO IIKAJIOH OICHUBAHHS PE3yJbTATOB
00yueHus (MyHKT 4.3 HacTosAIIeH pabodeit mporpamMMel).

4.2. MartepuaJibl TEKYIIEro KOHTPOJISI YCIIEBAEMOCTH 00y4a0IUXCS

4.2.1 CpenctBa OlICHUBAHUS PE3YIHTATOB TEKYILIETO KOHTPOJIS

OueHuBaHKWE 3HAHUM, YMEHHI M HABBIKOB MO YYEOHON AMCIUIUIMHE « AHTJIMHCKHMA
A3BIK» OCYLIECTBJISIETCS IOCPEACTBOM HCIOJB30BaHUS CIEAYIOIIUX BHJIOB OLIEHOYHBIX
CPEICTB:

— YCTHOE coOeceioBaHue (B paMKax MPAaKTHYSCKUX 3aHATHH);

— IOATOTOBKA JIOKJIaJIa Mo MpobiieMe ¢ Ipe3eHTalueH;

— TectupoBanue (popma 3akpeiToro 3amanus u3 10 BOIpOCOB ¢ BHIOOPOM OJHOTO
MPaBUIBLHOIO OTBETa (OJWH BOMPOC M YETHIPE-IIECTh BAPUAHTOB OTBETOB, U3 KOTOPBIX
HE0O0XO0MMO BBIOpATh OJIMH) WIIH HECKOJBKO MPABIILHBIX OTBETOB).

Yemuoe cobecedosanue (onpoc)

YcTHbIe coOecemoBaHus TIPOBOISTCS BO BPeMsl MPAKTHUCCKUX 3aHATHIA U CEMUHAPOB.

TemaTuka 00CyX1aeMBIX BOTIPOCOB COOECEIOBAHUS HE JIOJDKHA BBIXOJAUTH 32 PAMKH
O0OBSIBJICHHOHN ISl TAHHOTO 3aHATHS TeMbl. OOCyXIeHHUE TUCKYCCHOHHBIX BOIPOCOB CJie-
JyeT CTPOUTH TaK, YTOOBI BOBJICYh B TEMY OOCYKJICHHUS MaKCUMAJIbHOE KOJIMYECTBO 00yUa-
IOIMXCS B TPYIIIE, IPOBOJUTH MAPAIIIETH C YKEe IPOUICHHBIM YI4eOHBIM MaTEepHaIoM JIaH-
HOH JHUCITUIIMHBI U CMEXXHBIMH KypCaMH, HaXOJIUTh YJIauHble TIPUMEPHI U3 COBPEMEHHOM
JNEeHCTBUTEILHOCTH, YTO yBeIUYnUBaeT 3 (HEKTUBHOCTh YCBOCHHUS MaTepHaa.

[Ipu oreHke yCTHOTO cobeceOBaHUS aHAIM3Y TOICKUT TOYHOCTh (DOPMYITHPOBOK,
CBSI3HOCTh W3JIOKCHHSI MaTepuana, 000CHOBAaHHOCTh CYXKIEHHUH, Oropa Ha HOPMAaTHBHBIC
JTOKYMCHTBHI.

oxnao no npobneme ¢ npezenmayueti
Hoxman mo mpobsieMe ¢ mpe3eHTaluel mpeacTaBisieT cOO0M MOJATOTOBICHHOE CTY-
JEHTOM CaMOCTOSITEIbHO MyOJMYHOE BBICTYIIEHUE O MPEICTABICHUIO MOJIYYEHHBIX pe-
3yJbTATOB PEIICHUS] OMPEACTICHHON yueOHO-TIPAKTUYECKON, y4eOHO-UCCIIeN0BaTEIbCKON
WJIM Hay4yHOU npoOsnemsl. Jlokiag Kak cpeacTBO oleHUBaHUs 3 (PEKTUBEH, MPEXKAE BCETO,
TOTJ1a, KOTJa CTYJICHT MPEJCTABISET PE3yIbTaThl CBOCH COOCTBEHHOMN HCCIEA0BATEIbCKOM
NEeSATEeILHOCTH, U OCOOCHHO Ba)KHBIM SIBJISIETCSI UMEHHO COJICpKaHWE U BJIaJICHUE TIPE/ICTaB-
JICHHOM UH(pOPMAIIUEH.
YMeHHe OLIeHUBaTh BO3MOKHOE U3MEHEHHE SKOHOMUYECKUX MOKa3aTesen.
YMeHue onpenensaTb MHCTPYMEHTbl SKOHOMHUECKOTO PETYJIUPOBAHUS, HAMPABJIe-
HUS WX U3MEHECHU, HEOOXOAUMBIE ISl KOPPEKTUPOBKH SKOHOMUYECKON CUTYaIIHH.
YMeHne 00OCHOBBIBATh U apryMEHTHUPOBATh CBOIO COOCTBEHHYIO MO3ULIUIO MO
KOHKPETHON MaKpO3KOHOMUYECKOMU Mpolseme.
HaBbiku norcka u 00pabOTKH CTATUCTUYECKUX JAHHBIX, XapaKTEPU3YIOIINX KO-
HOMHYECKHUE TPOLECCHI C LIENbI0 MPOrHO3UPOBAHUS TEHICHIIMN X U3MEHEHHUS.
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HaBbiky NpOrHO3UPOBAHUS U3MEHEHUSI KOHKPETHBIX 3KOHOMUYECKHX MOKa3aTeei
(B COOTBETCTBHHM C TIOCTABJICHHOM 3a/1aueii).

CtyneHT BRIOMpAET OJHY W3 MPEII0KEHHBIX MPOOJIEM M TOTOBUT CAMOCTOSITEIILHOE
BBICTYIUUICHHE C UCIIOIb30BaHUEM Tpe3eHTallui. Bpems BeICTYIIIIEHUs] — HE 0oJiee 5 MUHYT.

[Tociie BBICTYIJIEHHS] CTYAEHT OTBEYAET HA JIOMOJHUTEIbLHBIC BOIIPOCHI MpenogaBa-
TEJISl U APYTUX CTYJICHTOB.

Kpurtepun onieHMBaHMs J0KIaaa 1O MpodIieMe:

- CoOTBETCTBHUE BHICTYIUICHUSI TEME, IOCTABJICHHBIM LEJISIM U 3a7a4am;

- AKTyaabHOCTb, HOBU3HA U OPUTHHAIBHOCTH MOJIYYEHHBIX PE3YyJIbTATOB;

- ApryMEHTHPOBAHHOCTh U 0OOCHOBAaHHOCTH BBIBOJIOB:

- PeueBast kynbTypa (CTUIb U30KEHUS, ICHOCTh, YETKOCTh, IJAKOHUYHOCTh, KpacoTa
S3bIKa, YUET ayIUTOPUH, SMOLIMOHAIIBHBIA PUCYHOK PEYH, I0XOIYUBOCTh, TyHKTYaJIbHOCTb,
HEBEepOAITHHOE COMPOBOXKICHUE, OXKUBIICHUE peduH ahopu3Mamu, TprUMEpaMHu, IUTaTaMU U
T.J.):

— KauecTBo npecTaBieHHON MPE3CHTAINH.

«OTINYHOY:

- COJIEp’KaHUE BBICTYIIJICHUS TTOJTHOCTBhIO COOTBETCTBYET TEME, MIOCTABJICHHBIM 1IEJISIM U 3a-
JladyaM; BBICTYIIJIEHHE YETKO CTPYKTYPUPOBAHO, JOTUYHO; BBIBOIbI OTJINYAIOTCS AaKTYaJIbHO-
CThI0, HOBU3HOM, apTyMEHTUPOBAHHOCTHIO 1 000OCHOBAHHOCTBIO; JTOKJIAJ M3JI0KEH OTUEeT-
JIUBO, TUMUT BPEMEHHU COOJIIOJICH, JIOKJIATYMK XOPOIIIO YBI3bIBACT TEKCT JOKJIAa CO ClIaii-
JlaMU MPEe3eHTAllUl, aKTUBHO KOMMEHTHUPYET UX; MPE3EHTAINSI COOTBETCTBYET BCEM TPeOO-
BAHUSIM, MIPEIBSABISIEMBIM K MPE3EHTALUK; TaHbI MPO()ECCHOHATBHO TPAMOTHBIE, UCUEPITBI-
BAIOIIME OTBETHI HA BCE JIONOTHUTEIBHBIE BOITPOCHI

«Xopouio»:

- COJIEp’KaHME BBICTYILJICHUSI COOTBETCTBYET TE€ME, MOCTABJICHHBIM IIEJISIM U 3a/lauaM, HO
MMEET HE3HAUUTEJIbHBIC MOTPEITHOCTH B CTPYKTYPE; BHIBOIbI OTIUYAIOTCS AKTYyaIbHOCTBIO
1 000CHOBAaHHOCTBIO; JIOKJIA]T U3JI0KEH OTYCTIMBO, TUMUT BPEMEHH COOJIIOICH, JOKIATIHK
CChUTACTCSl Ha CJaiabl MPE3CHTAIIMH; MPE3SHTAIMSA COASPKUT BCe 0053aTEIIbHBIC KOMITO-
HEHTBI, HO €CTh OTJICJIbHBIC HEJIOCTATKH; JaHbI BEPHBIC, HCUEPITBIBAIOIINE OTBETHI Ha 00JIb-
IIMHCTBO BOMPOCOB.

«Y TOBJIETBOPUTEIILHOY:

- COZIEpKaHME BBICTYIUJICHHUS B 1I€JIOM COOTBETCTBYET TE€ME, ITOCTABJICHHBIM LICJISIM U 3a/a-
yaM, HO UMEET 3HAUUTEIbHbBIC TTOTPEITHOCTH B CTPYKTYPE; BBIBOJIbI HE OTJIMYAIOTCS aKTy-
aJTbHOCTBIO U1 00OCHOBAHHOCTBIO; JTOKJIAJ HE COBCEM JIOTUYEH; peub COMBUMBA, HE OTYET-
JIMBa, MOKJIAYUK MMOYTH HE CChUIACTCS Ha Caibl MPe3eHTAllUN; MPE3EHTAIUS COJICPKUT
HE Bce 00s13aTeNIbHbIE KOMITIOHEHTHI; Ha OOJIBIITMHCTBO JIOMOJHUTEIBHBIX BOMPOCOB OTBETHI
HE JaHbI.

«HeynoBIeTBOPUTENBHOY

- COJIepKaHKE BHICTYIUICHUSI HE COOTBETCTBYET T€ME, TOCTABJICHHBIM IIEJISIM U 3a]1a-
yaM; BBIBOJIbI HE aKTyaJbHbI M HE 0OOOCHOBAHBI, JOKJIAJ HE JOTHYECH; peub COMBUMBA, HE
OTYETJIMBA, JOKJIAAUYHK [MOYTH HE CChUIACTCS Ha CIAl/bl MPE3CHTAIINY; HE YKIIaIbIBAETCS B
JUMHT BPEMEHH; MMPE3CHTALIUS HE COJICPIKUT 00s3aTeIbHbIC KOMIIOHEHTHI U IIPEACTaBIcHa
B OCHOBHOM TEKCTOM, OTCYTCTBYIOT T'pa(MKU, CXE€MBbI, CTPYKTYPbI, CTATUCTHYECKUE JaH-
HBIE; CTYACHT HE MOXET OTBETUTH HA JIOMIOJTHUTEIBHBIE BOIPOCHL.
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Tecmuposanue

JlaHHBIE WCTIBITAHMS MPEANOJIATal0T HA OCHOBE OLIEHKM YPOBHS 3HAHWW, YMEHHUU U
HABBIKOB, MOJYYEHHBIX 00YYaIOIMMHUCS B TEYCHHE CEMECTPA U COOTBETCTBUE MTPUOOPETEH-
HBIX JINYHOCTHBIX U NMPO(ECCUOHATBHBIX KAUECTB CTYACHTA IEJIEBbIM YCTAHOBKAM JIUCIIU-
IIJTUHBI.

B cooTBeTcTBHE € KaleHAAPHBIM MJIAHOM JIMCUUIUTMHBI (TYyHKT 3.1) ocyliecTBisieTcs
TECTUPOBAHUE MO TEMAM H3y4aeMOM JHMCIUILUIMHBI, KOTOPBIE MPOBOJIATCS B YaChl IPAKTH-
YECKUX 3aHATHH, B MUCbMEHHOU (popme.

TecThl coCTaBiI€HBI C YYETOM JIEKIIMOHHBIX MATEPUAJIOB IO KaXIAOW TeMe AUCIIH-
TIJTUHBI.

[To kaxx1IOMy TEKyIIEMY KOHTPOJIIO UMEIOTCS O BAPUAHTOB 33JaHUM, KaKJ0€ U3 KO-
TOpbIX BKItOoYaeT 10 Bompocos.

[{enb — mpoBepka 3HaHU# (AKTUYECKOTO MaTepraia U yMeHUH, CHOPMUPOBAHHBIX Y
CTYJICHTOB BO BpeMs MPAKTUYECKUX 3aHSITHN U CAaMOCTOSITEIbHOU PabOTHI.

TecT BBIMOTHSAETCS HA UHAUBUYAIbHBIX OJJaHKAX, BbIIaBA€MbIX IIPEMOjaBaTeieM, 1
caaeTcst eMy Ha IpoBepky. [locie mpoBepky TecTa oriamaercs ee pe3ynbrar.

Kpurepun onieHUBaHUS TECTOB - TEKYILIErO0 KOHTPOJIS 3HAHUIA:

Memnee 34% npaBUIbHBIX OTBETOB — 2 (HEYIOBJIETBOPUTEIHHO)

35 — 64% npaBUIBHBIX OTBETOB - 3 (y1OBIETBOPUTEIHHO)
65 — 84% npaBUIBHBIX OTBETOB - 4 (xopot1io)

85 — 100% mpaBUIIBHBIX OTBETOB - 5 (OTAMYHO)

Dcce

Hamnucanue scce HampaBiieHO Ha NPUOOPETEHUE U Pa3BUTUE YMEHUS UCIIOIB30BaTh U
aHaJIM3UPOBATh A3BIKOBYIO MH(OpMaIHMIO, CBOOOHO ONMEPUPOBATH TEMATUYECKUM CIIOBa-
peM, CTPOUTH apryMEHTAIUIO B ONpeiesiIecHHOM (opMmare.

OnenuBaHue 3cce:

«OTanuHON:

- CTYJCHT Ja€T MOJIHBIN, NCUYEPIIBIBAIOIINI, APTYMEHTUPOBAHHBIN OTBET HA BOIIPOC; CIIOCO-
OCH MOJIHO PACKPBIBATh MPUIMHHO-CJICICTBEHHBIC CBSI31 MEKy SKOHOMUYCCKUMHU SIBJICHH-
SIMH ¥ TIPOIIECCaMU U JiejaTh 000CHOBAHHBIC BBIBOJIBI.

«Xopomuo»:

- CTYJICHT JaeT HEAOCTATOUHO MOJHBIA U NCUSPIBIBAIOIINH, (MJIM) HEJOCTATOYHO apryMeH-
TUPOBAHHBIM OTBETHI HAa BOMPOC; CIIOCOOEH PacKpbIBaTh MPUUYUHHO-CIICICTBEHHBIE CBS3U
MEXAY SKOHOMUYECKUMHU SBJICHUSIMUA U MPOLIECCAMH, OJJHAKO BBIBOJbI HE BCE HOCST apry-
MEHTHUPOBAHHBIN U JJOKA3aTEIbHBINA XapaKkTep.

«Y IOBIETBOPUTEITHHON:

- CTYJICHT JIaeT HEMOJHBIN, CJ1a00 apryMEHTUPOBAHHBIN OTBET; HE CITIOCOOEH PACKPHITh ITPH-
YUHHO-CJICJICTBEHHBIE CBSI3U MEXY YKOHOMUYECKUMH SIBICHUSIMU U IPOLIECCAMU U J€aTh
BBIBO/IbI.

«HeynoBieTBOpUTENBLHOY:

- CTY/ICHT HE 3HACT M HE MIOHUMAET CYIIECTBA BOIIPOCA; HE CITOCOOEH PACKPBITh MPUINHHO-
CJIECTBEHHBIC CBSI3M MEXAY YKOHOMUYECKHMMHU SIBJICHUSIMU U MPOLIECCAMU U JENaTh BbI-
BOJIBI.
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4.2.2 IlIkansl OLEHUBAHMS PE3YJIbTATOB TEKYIIETO KOHTPOJIS

[IIxana orieHUBaHUS PE3YJIBTATOB YCTHBIX coOece0BaHUi (OMPOCOB) HA MpaKTHYe-
CKUX 3aHSTHSIX.

O0o3HaueHNs .
dopmyrpoBKa TPeOOBAHUH K CTEIICHH OCBOCHUS JUCIIUILTAHBI
Hudp. | Ouenka
2 Heyn. | CtyaeHT mokas3piBaeT HEIOCTATOYHbBIE 3HAHUS TPOrPAMMHOTO MaTepHala, He CIIoCo-

OEeH apryMeHTHpPOBAHO M IIOCJIEAOBATEIbHO €ro H3jaraTbh, JOIYCKaeTcsl IpyOble
OLIMOKHU B OTBETaX, HEMIPaBUJIBHO OTBEYAET HA I1OCTABJIEHHBIM BOIPOC WUJIU 3aTpy/I-
HSIETCSI C OTBETOM

3 VYnoBia. | CTyaeHT NOKa3bIBaeT 10CTATOUYHbIE, HO HE INTyOOKHE 3HAHUS IPOTPAMMHOI0 MaTepH-
aJjla; Ipy OTBETE HE JI0IYCKAeT IpyObIX OMIMOOK MM MPOTUBOPEUNH, OJJHAKO B (hop-
MYJIMPOBAHUU OTBETA OTCYTCTBYET JIOJDKHAS CBSI3b MEXAY AHAIU30M, apryMeHTa-
nuei u BeiBoAaMu. [l nmodydeHus: NpaBUIIbHOTO OTBETA TPEOYIOTCS YTOUHSIOLINE
BOIIPOCHI

4 Xop. | CryneHT nokasbIBaeT rIyOOKUE 3HAHUS MaTepHaja, FPaMOTHO €ro M3Jaraer, A0CTa-
TOYHO IIOJIHO OTBEYAET HAa IOCTABJIEHHBIA BOIPOC U JIOMOJIHUTEIbHBIE BOIIPOCHI,
yMmeno ¢GopMyIupyeT BbIBO/BL. B TO ke BpeMs pH OTBETE J0IMYCKAeT HECYIeCTBEH-
HbIE MMOTPEIIHOCTH

5 Otn. | CTymeHT nokasblBaeT MOJHbIE M ITyOOKHE 3HaHUsS MPOrpaMMHOrO MaTepuaina, Jo-
TMYHO U apryMEHTHPOBAHO OTBEYAET HA MOCTABJIEHHBIN BOIPOC, a TAKXKe JTOMOIHU-
TeJIbHbIE BOIPOCHI, NOKAa3bIBAET BHICOKUH YPOBEHb TEOPETUUECKUX 3HAHUH.

4.2.3. TunoBbie KOHTPOJIbHBIE 3aaHUsI UM UHbIE MaTepPUAJIbl, HEOOXOAUMbIE
JJIS1 OIl€HKM 3HAHM I, YMEHHH, HABBIKOB M (WJIN) ONbITA J1eATeJIbHOCTH

TuroBble OIleHOYHBIEC CpeJicTBa Mo TeMe 5. Dcce «Pa3puTne u BHeIpeHue MU POBBIX
TEXHOJIOTUU B 3KOHOMHUKE 1 CMUy:

[IpumepHbIe TEMBI 3CCe:

1. How does Wikinomics change the paradigm of a company and influence internal
operations of businesses such as research and innovation, marketing and sales?

2. What successful mass collaboration/ crowdsourcing projects in different fields of
human activity can bring benefits in economy of RF?

3. Why is croudsourcing scary to a lot of CEOs? What new requirements to leadership
does it create?

4. What accounts for the success of eBay’’s business model?

5. How to tap and retain young digital talent? What HR managers should know about
recruiting Net Geners?
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[TpuMmepHBIN TEKCT IepecKa3a Ha 3adeTe U Oecena MpernoaaBaress 1o ConepKa-
HUIO.

Doing the business

Roisin Ingle hears how efficient management structures are vital for success

The need for a solid structure within all business entities is 'absolutely fundamental’,
according to Ms Angela Tripoli, a lecturer  in Business Administration at University College
Dublin. 'Organisational structure concerns who reports to whom in the company and how different
elements are grouped together. A new company cannot go forward without this and established
companies must ensure their structure reflects their target markets, goals and available technology.'

Depending on their size and needs there are several organisational structures companies can
choose from. Increasingly though, in the constantly evolving business environment, ‘'many firms
are opting for a kind of hybrid of all of them".

The most recognisable set up is called the functional structure where a fairly traditional chain
of command (incorporating senior management, middle management and junior management) is
put in place. The main benefit of this system is clear lines of communication from top to bottom
but it is generally accepted that it can also be a bureaucratic set up which does not favour speedy
decision-making.

More and more companies are organising themselves along product lines where companies
have separate divisions according to the product that is being worked on. 'In this case the focus is
always on the product and how it can be improved.'

The importance for multinational companies of a good geographic structure, said Ms Tripoli,
could be seen when one electrical products manufacturer produced an innovative rice cooker which
made perfect rice - according to western standards. When they tried to sell it on the Asian market
the product flopped because there were no country managers informing them of the changes that
would need to be made in order to satisfy this more demanding market.

The matrix structure first evolved during a project developed by NASA when they needed to
pool together different skills from a variety of functional areas. Essentially the matrix structure
organises a business into project teams, led by project leaders, to carry out certain objectives.
Training is vitally important here in order to avoid conflict between the various members of the teams.

During the 1980s a wave of restructuring went through industry around the globe. This process,
known as delayering, saw a change in the traditional hierarchical structures with layers of middle
management being removed. This development was driven by new technology and by the need to
reduce costs. The overall result was organisations that were less bureaucratic.

The delayering process has run its course now. Among the trends that currently influence how a
company organises itself is the move towards centralisation and outsourcing. Restructuring has
evolved along with a more 'customercentric' approach that can be seen to good effect in the banks.
They now categorise their customers and their complex borrowing needs into groups instead of
along rigid product lines.

Another development can be seen in larger companies, which are giving their employees more
freedom to innovate in order to maintain a competitive edge.

Ms Julia MacLauchlan, Director of Microsoft's European Product Development Centre in
Dublin, said the leading software company had a very flat organisational structure. "There would
not be more than around seven levels between the average software tester and Bill Gates,' she said.

Microsoft is a good example of a company that is structured along product lines. In Ireland,
where 1,000 employees work on localisation of the software for all Microsoft's markets, the company
is split up into seven business units. Each unit controls the localisation of their specific products

while working closely with the designers in Microsoft's Seattle Headquarters.

It works, said Ms Maclauchlan, because everyone who works in the unit is 'incredibly
empowered'. 'Without a huge bureaucratic infrastructure people can react a lot more quickly to any
challenges and work towards the company's objectives.'
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[TpumepHBbIe 3aaHus U BBIIOJIHEHUSI KOHTPOJIBHON paboThl 1o Teme 3 «Dddek-
TUBHOCTh MH(POPMALIMOHHBIX 1 KOMMYHUKAIITMOHHBIX TEXHOJIOTUN»:

TEXT

Read the article about fashions in management theories.

FOLLOWERS OF FASHION

Like all human activities, management is subject to changing fashions, as is evident
in the ebb and flow of ideas about how it should be carried out. Some of these ideas may be
classed as genuinely useful and they eventually become integrated into accepted manage-
ment practice. (0) So, how do we distinguish between the two?

In reality, the difference is not so stark. Most ideas are not wholly bad and few, if any,
will be effective in all circumstances. (1).... This is usually because they are associated with
ambassadors who advocate them with great enthusiasm. In this way, an idea, which results
in performance improvement in one field, comes to be seen as something, which can be
replicated across all businesses. (2).... At this point, many managers are led to adopt it, often
through peer pressure to use this same language, rather than because they have analysed
how and if it would work in their organisation.

Business process engineering (BPE) provides a clear example. This began as a
method of improving process efficiency, which showed some initial success. (3) ....Michael
Hammer, one of its founders, for instance, maintained that it could ‘reverse the industrial
revolution’. But it morphed into a tool for laying off staff. (4)....A number of managers,
however, axed teams of employees for reasons, which would not have stood up to any rig-
orous examination. The result was that the concept was discredited after a few years.

Other examples could be cited. Yet it is equally possible to make the opposite error
by underestimating the importance of a new management concept. (5).... The key is to keep
abreast of trends but apply them critically to each individual business situation.

The most important effect of management theories is probably more subtle. The fact
is that pondering such theories and being exposed to powerful writers and speakers is itself
motivational. The interest that is generated in how a business is best run can lead to increased
productivity of its own accord, especially if (6).... it works its way down to the shop floor.
Employees often become more productive in response to change in the workplace.

The details of the change are of secondary importance; the real motivator is the per-
ceived interest being shown. Likewise, managers become more effective not through fol-
lowing the fine details of the latest management theory but through the increased critical
thinking any theory should provoke.

For questions 15, choose the best sentence (A—G) to fill the gaps in the text. There
Is one sentence you will not need.
Example:0 B

A As momentum gathers, it spawns a range of buzz words, which add to its attraction.

B Others by contrast seem to be fads, which soon disappear.

C Of course, some redundancies were always necessary in the drive to obtain greater
efficiency.
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D The problem is that many of them become over-hyped and create unrealistic ex-
pectations.

E Best management practice at times involves being impervious to what fashion dic-
tates.

F Knowledge management, for example, has had far-reaching effects on business
practices even though it has been dismissed more than once as a fad.

G Because it appeared to work, a number of writers and consultants advocated it,
often with exaggerated claims.

For questions 6—7, choose the correct answer (A, B or C).
6 What does ‘it’ in the final paragraph, line 4, refer to?

A interest.
B business.
C productivity

7 What is the writer’s main idea in paragraph 5?

A Managers need to be more critical about fashionable management theories.
B The most important thing in any management theory is its effect on employees.
C Taking an interest in any management theory can make managers more effective.

EXERCISES
VOCABULARY

1. For questions 1—15, choose the correct answer (A, B, C or D) to complete each
sentence.

Example: I’'m afraid you can’t C in and interrupt the meeting now.
A cadge B trudge C barge D dodge

1 We always aim to follow best practice and do things by the .......
A paper B letter C book D series

2 This latest proposal will create more ...... tape, which will harm the growth of small
businesses.
A blue B black C white D red
3 He left the ..... race of business and industry to do voluntary work in Africa.
A horse B rat C dog D mouse
4 In the end, the success of the business all ..... down to supply and demand.

A reduces B boils C cooks D evaporates

5 I was impressed by the efforts they made to make sure the whole program ran ......
A smoothly B softly C evenly D flatly

6 Clear graphs and visuals on the slides will help you get your point .....
A through B away C across D around
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7 You don’t really need to understand all the ... of the various investment portfolios.
A ups and downs B tos and fros C ins and outs D offs and ons

8 Can we just modify the old company brochure or do we have to start again from .?
A scrape B grate C graze D scratch

9 .....to our conversation yesterday, I am forwarding the information you require.
A Regarding B Further C Reference D Added

10. If we finish all these reports, we might be able to ..... off early.
A knock B tap C hit D rap

2. For questions 16—20, complete the sentences by changing the word in capitals to a
suitable form to fill the gap.

Example: We need to encourage collaboration rather than cut-throat competition
COMPETE

1. Thank you for coming and for all your ideas. I think this has been a highly .....

meeting. PRODUCE
2. As chief executive, you have to be ...... for all your decisions AC-
COUNT.
3. Stephen is a very dedicated member of staff and his contribution to the project
Was absolutely VALUE
4. How exactly the redundancy program should work is a...issue. CONTEND

5. The chair needs to control the meeting and make sure that no one dominates the ...
PROCEED

GRAMMAR
1. For questions 1-5, rewrite or join the two sentences using the word in brackets.

Sometimes you must write one sentence and sometimes two. Make any other changes
necessary.

Example: They spent a great deal on advertising. It had little effect. (but)
They spent a great deal on advertising but it had little effect.

1. The brand enjoyed considerable success in Europe. It is still not very well known
in  the USA.
(although)

2. Internet advertising is more targeted while TV advertising has a longer-lasting
impact.
(however)

3. The weather has been cold. Sales of winter clothing have remained low.
(despite)
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4. The online survey was completed by far more customers than we expected com-
pared to the relatively low number who returned the feedback questionnaire. (by
contrast)

5. Analysts remain cautious about the company’s future even though it has performed
strongly over the past year.

(in spite of)

2. For questions 6—10, choose the correct verb form from the two alternatives.

Example: How many units have we sold / have we been selling this month?

6. I've tried / I 've been trying to contact your office four or five times but there is only
a voicemail.

7. We’ve organized / We’ve been organizing corporate events for over fifteen years
now.

8. There were so many delays | wondered if it would ever happen but we 've finally
started / we’ve finally been starting on the project now.

9. Have you always kept / Have you always been keeping spare stock in that store-
room?

10. I've used / I've been using that photocopier while the other one is being repaired.

WRITING
You have received the following memo from your HR manager.

To: Heads of department
From: Scott Anders
Subject: Employee bonus scheme

From next year we will be introducing a new employee incentive scheme. One
employee from each department will be awarded either a bonus of J500 or two extra
days leave (their choice) as a reward for outstanding performance.

Please communicate this to your staff. We will be meeting on November 6 to firm
up details of the scheme. If you have any comments, please pass them on to me before
then.

You do not like this scheme and the staff in your department are also against it. Write an
email to the HR manager. In your email:

* explain your feelings about the scheme

* say why you are against it
* propose an alternative.

Write 120—150 words.
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4.3. OueHo4YHbIE CPEACTBA IS IPOMEKYTOYHOM aTTecTauuu

3ader ¢ OICHKOM MO TUCHUTIINHE «AHTIUHACKHH SI3BIK» CITYXKHUT JIUIS OIICHKHA PaOOTHI
CTYyJICHTa B TEUYCHUE BCETO BPEMCHH O0YUCHUS 110 IAHHOHN JUCIMILIAHE.

3ader ¢ OIEeHKOM IPOBOUTCS B KOHIIC CEMECTpa M IIPU3BaH BBISIBUTH YPOBEHb, ITPOY-
HOCTh M CHCTEMAaTHYHOCTh IMOJTYYEHHBIX UM TEOPETHUYSCKHUX U MPAKTUICCKUX 3HAHUH, PHU-
oOpeTeHUsT HaBBIKOB CaMOCTOSTEIIbHON pa0dOThHI, pa3BUTHSI TBOPYECKOTO MBIILICHUS, YME-
HUE CHHTE3UPOBATh MTOJYUCHHBIC 3HAHKS U IPUMCHSTD X B PEIICHUHU MPAKTHYCCKUX 33124

3adeT ¢ OIEHKOW OCYIIECTBIIICTCS B YCTHOW dopme mo Ouieram. 3amaHue OuieTa
BKJIFOYAET B ceOsI B TEOPETHUCCKUX BOTPOCA M OJHO MPAKTHKO-OPUECHTUPOBAHHOE 3a/a-
HUE.

3a4deT ¢ OLEHKOM BKITIOYACT CJICTYIOITUE 3aJaHuUs:

1. Pabota ¢ TekcToM

- Ha MTHOCTPAHHOM SI3bIKe (YTCHHE, IIEPEBO/I, H3JIOKCHHE TIPOYUTAHHOTO0, Oece/a ¢ K-
3aMEHATOPOM I10 TIPOYUTAHHOMY)

- Rendering pycckoro TekcTa Mo CreruaaIbHOCTH Ha aHTTTMHCKOM SI3BIKE

(1300- 1500 meu.3H.)

2. YcTHOe coobinenue (Mpe3eHTaIus) Mo 3K3aMeHaIHOHHBIM TeMam/

IIpuMep THIIOBOrO OMJIETA K 3a4€Ty IO AMCHHUILIHHE:

POCCHUIMCKAS AKAJJEMUS HAPOJJHOI'O XO351ICTBA U T'OCYJAPCTBEH-
HOW CJIYXKBbI ITPU IIPE3UIEHTE POCCUNCKOU ®EJEPALINN
Kadenpa HanrionanbHOM 5KOHOMUKH
Jncuunnnaa « AHTTIMACKHUI SI3BIKY

bunet Nel

1. MoHosoru4eckas pedb Mo TeMe: «YTIpaBJIeHUE 3HAHUSIMU.
2. ITpe3eHTanus 1o u3y4eHHbIM TEMaM.

3. TemaTuyeckuii coBapb, IIIOCCAPUI C ONPEACICHUSIMU Ha AaHTJIMHCKOM SI3BIKE.

3aBenytomuii kadenpoit /Kazapsita M.A./
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Cucrema OLIEHKH OTBETOB Ha BOIIPOCHI OUIIETOB

KomnmuecTBo monubix mpa- | KonudecTBo yactuaHo mpa-
BUJILHBIX OTBETOB (U3 TPEX | BUJIBHBIX OTBETOB (U3 TPEX Onenka
BO3MO>KHBIX ) BO3MO>KHBIX )
1 0 HeynosieTBopureabrHo
1 1 Y TOBJIETBOPUTEIBHO
2 1 Xopoiiio
3 0 OTangHO

[Ipu oneHke 3HaAHUM CTyAEHTa MPENnoaaBaTesb JOJKEH PYKOBOACTBOBATLCS MPHUBE-
JIEHHOU B paboyeil mporpamMme IIKaloi OIEHUBAHUS PE3YJIbTATOB, a TAKXKE CJIEAYIOIUMU
KPUTEPUSIMHU:
— MpPaBUJIBHOCTH OTBETA HA BOIIPOCHI OMIIETA;

IMIOJIHOTA OTBETA, 3HAHHUC TCPMHNHOJIOINH

— JIOTMKA N apTr'YMCHTUPOBAHHOCTL OTBCTA,

CITOCOOHOCTh ACJIaThb BBIBO/BI.

4.4. lllkaJpl OLeHUBAHNS Pe3yJIbTATOB 00yUYeHUsI

VYpoBeHb 3HAHUN OMPENENAETCA OLEHKAMH «OTIMYHOY, «XOPOUIO», «YyAOBIETBOPH-
TEJIbHOY, «HEYOBIETBOPUTEIHLHOM.

[IIkana oneHMBaHMsI PE3yIbTATOB MPOMEXKYTOYHOM arTecTaluu (FK3aMeH)

0060

3HAYCHUA

Hudp

OueHka

(DOpMy.]'II/IPOBKa Tpe60BaHPII>i K CTCIICHHU OCBOCHMUA AU CLHIIIINHBI

2

Heyn.

OneHka «HeyO0BIETBOPUTEIBHOY» BBICTABIISIETCS CTYACHTY, KOTOPBI HE 3HAET 3Ha-
YUTEIbHOM YacTH MPOrpaMMHOI0 MaTepHaia, JOMYyCKAeT CYIIEeCTBEHHbIE OIINOKH,
HEYBEPEHHO, ¢ OOJIBIINMHU 3aTPYHEHUSIMHU BBIIOJHAET IpakTHueckue padboTsl. Kak
IIPaBUJIO, OLICHKA «HEYIOBIETBOPUTEIIBHO» CTABUTCA CTYIEHTaM, KOTOPBIE HE MOT'YT
IPOJOKUTh 00yueHue 0e3 JAOIMOJIIHUTENbHBIX 3aHATUHN 110 COOTBETCTBYIOLIEH JHC-
LUTIJIUHE.

VY4eOHble JOCTUKEHUS B CEMECTPOBBIN EPUO U PE3YIbTAThl pyOEKHOTO KOHTPOJIS
JEMOHCTPUPOBAIN HU3KYIO CTEIIEHb OBJIAJACHNS IIPOIPAMMHBIM MATEPUAJIOM.

VYnosi.

OneHka «yZOBJIETBOPUTEIBHO» BBICTABISETCS CTYAEHTY, €CIM OH MMEET 3HAHUS
TOJIBKO OCHOBHOI'O MaTepuaia, HO HE YCBOWJI €ro JIeTaJIed, JOIyCKAaeT HETOYHOCTH,
HEJ0CTAaTOYHO MpaBUJIbHBbIE (POPMYIUPOBKH, HAPYLIEHUS JIOTUYECKOW MOCiIen0Ba-
TEJIBHOCTH B U3JI0’KEHUU ITPOTPAMMHOI0 MaTe€pHUalla, UCIIBITHIBAET 3aTPyJHEHUS IIPU
BBIMIOJTHEHUH MTPAKTUYECKUX PadoT.

VY4eOHble JOCTH)KEHUS B CEMECTPOBBIN NEPUOJ U PE3YNIbTaThl pyOeKHOTO KOHTPOJIS
JEMOHCTPUPYIOT TOCTAaTOYHYIO (YJOBJIETBOPUTEIBHYIO) CTENEHb OBJAJECHUS IPO-
IPaMMHBIM MaTE€pHAJIOM.

Xop.

OrneHka «XOpOII0» BBICTABISETCS CTYJAEHTY, €CJIM OH TBEPJO 3HAET MaTepual, rpa-
MOTHO M II0 CYIIECTBY M3JIaraeT €ro, He JAOIyCKas CYIIECTBEHHBIX HETOUHOCTEH B
OTBETE Ha BOIIPOC, IPABMIILHO MIPUMEHSIET TEOPETUUECKHE TIOJI0KEHUS TP PELICHUH
NPaKTUYECKUX BOIIPOCOB U 3a/1a4, BiaJieeT HEOOXO0AUMBIMU HaBBIKAMU U ITPUEMaMHU
UX BBIIIOJHEHUS.

VY4eOHble JOCTH)KEHUS B CEMECTPOBBIN IEPUOJT U PE3YIIbTaThl pyOe)KHOTO KOHTPOJIS
JIEMOHCTPHUPYIOT XOPOIIYIO CTENEHb OBJIa/IeHUs] MPOrPaMMHBIM MaTepUaAJIOM.
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O OrneHka «OTIIMYHO» BBICTABIISAETCS CTYIEHTY, €CIIU OH INIyOOKO M IPOYHO YCBOWII
IIPOrpaMMHBII MaTepUall, UCYEPIIBIBAIOILE, [TOCIEN0BATEIBHO, YETKO U JIOTUYECKH
CTPOMHO M3JIaracT ero Ha 3a4€Te, yMEET TECHO YBSA3bIBATh TEOPUIO C IPAKTUKOM, CBO-
00JHO cIpaBiIseTCs € 3aJladyaMU, BOIIPOCAMU U JIPYTMMH BUJaMHU IPUMEHEHUS 3Ha-
HUH, IPUYEM HE 3aTPYAHAETCS C OTBETOM IIPU BUJIOM3MEHEHHUM 3alaHUM, UCIIOJb-
3yeT B OTBETE MaTepuall MOHOTpaUIeCKOil TUTepaTyphl, IPaBUIHHO 00OCHOBBIBAET
IIPUHATOE PEUICHUE.

Y4eOHble JOCTH)KEHUS B CEMECTPOBBIN TIEPUOJT M PE3YIIBTATHI pyOeKHOTO KOHTPOJIS
JEMOHCTPHUPYIOT BBICOKYIO CTEIIEHb OBJIAICHUS IPOIPAMMHBIM MaTEPHAIIOM.

IlepeyeHb BONPOCOB 1JIs1 MOATOTOBKHU K MPOMeKYTOYHOM atTectanun: Tembr 1,2,4.

dent?

1. How are students’ achievements measured across the World?

2. What factors stimulate interests in foreign language study?

3. What is meant by knowledge economy?

4. Which of the Personal Knowledge Management skills are relevant to you as a stu-

5. What are the essentials of effective communication?
6. What linguistic features of a presentation should any speaker keep in mind? Why?
7. What aspects of cross-cultural communication are important in an international

business?

8. What are requirements for a successful manager?

9. What soft skills help people manage their relationships with others?

10. How can mind mapping technique provide effective knowledge management?
11. How important are thinking styles at work?

12. Do you have any qualities, which would be useful for job satisfaction?

12. How to increase the level of the emotional intelligence?

13. If you were a team leader, how would you get your team members to co-operate?
14. What is the relation between soft skills and business etiquette?

15. How is personal brand connected with work performance?

16. What elements in soft skill management are important to get in order to be a suc-

cessful employee?

17. What digital technologies are used in Economics, Mass Media and Entertainment

industries?

dled?

18. What is the main aim of digital systems?

19. Why is Generation Y advantage for business development?

20. Why is customer service difficult to implement? Give reasons.

21. What crisis do business managers have to face?

22. When in your opinion, does a business problem become a crisis?

23. Think of a crisis you have experienced. Say what happened and how it was han-

24. Have you ever been steam-rolled into something? What was it?
25. What do you personally recommend to do to distract young people from their anti-

social pastimes?
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26. What changes does information technology cause?

27. Are you a digital native?
28. What are computer-based information systems?
29. What kind of information do they produce?

30. What are the main managerial needs for future employment?

IIpumepsl Tembl npe3enTanuii: Tema 6.

CoNoaR~WNE

Functions of effective communication: technical approach and personal soft skills
Interpersonal relationship and cultural diversity
Work and motivation of successful manager
Perspectives of Labor force development

New requirements for employment Promotional tools and PR
Digital technology - as means of communication
Problems of employment. Career perspectives
Recruitment. Preparing for an interview

Ethical problems in Business

4.5. MeronnuecKkue MaTepuaJbl, onpeaesisiiomye npoueaypbl OeHUBAHUS 3HA-
HMii, YMeHHIi, HABBIKOB M (WJIH) ONbITA JeSITeJIbHOCTH, XapPaKTePU3yIOIMNX ITAMNbI
(popMupoBaHus KoMneTeHIUH

4.5.1. Tloka3aTenu U KpUTEPHUH

OLICHUBAaHUA KOMHCTGHHHﬁ, HCIIOJIBb3YCMBIC HIKAJIbI

OILICHUBAHUA
Kopg srama IToxazaTens olleHMBAHUS Kpurepuit onenuna- Cpenctna [ITkana onexnu-
KOMITCTCHIINU HUS OIEHUBAHUS BaHUs
VKOC4.1.1 | 3nanus: [IpaBunbHOCTh ¥ MOJN- | TeKyIlMil  KOH- Ikana 1
- 0COOEHHOCTEN YCTHOM M | HOTA OTBETOB, IIIy- TPOJIb
IUMCbMEHHOU PEYH; OWHa MTOHMMAaHMS BO- | BHITIOJHEHUE
-0COOEHHOCTEN rpoca YCTHBIX U TIUCH-
WCIIOJIb30BAaHUS JJIEMEHTOB MEHHBIX 3a/a-
Ppa3IMYHBIX SI3BIKOBBIX HHIT
ypoBHEH B OQUIIHATBHO-
JIETTIOBOM peuH; [IpomexxyTouHas
- cBoeoOpa3us MUCbMEHHOM aTTecTanms
JIETTIOBOM peuH; 3ayeT ¢ OLEHKOH
-IIPaBUJI PEYEBOTO
MOBEICHUSI B Pa3IMYHBIX
KOMMYHUKATHUBHBIX
CUTYalHsIX.
Vmenus: IIpaBUIBHOCTH BBI- Texkynmui  KOH- Hlkana 1
- UCIIOJB30BAaHUSA  COBPE- | MOJIHEHUS YYEOHBIX TpOJIb
MEHHOI'0 PYCCKOIO M HHO- | 33/IaHMil, apT'yMEHTH- | BBIIIOJIHEHHE

CTPaHHOTO JIUTEPATypHOTO
S3bIKA B MEXJIMYHOCTHOM

POBAaHHOCTH BBIBOJIOB

YCTHBIX U TTUCH-
MEHHLIX 3a/a-
HUU
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OOIIIEHUH B YCJIOBHSIX TIPO-
deccnoHaIbHON KOMMYHH-
KallUu;

- cO3llaBaTh  JIOTMYHBIE,
CBSI3HBIE TEKCTHI JJISl JeJIO0-
BbIX KOMMYHUKAIUI;

- HCTIOJIb30BaHUs creludu-
YECKOW JIEKCHUKH, pacmpo-
CTpaHEHHOI1 B Ou3Hece.

IIpomexyToUuHas

aTTECTalHs
3ayeT ¢ OLEHKOH

Hagpiku:

- HaBBIKAMH IMYOJIUYHOTO
BBICTYIJICHHUSI HAa PYCCKOM
A3bIKE U HHOCTPAHHOM $I3bl-
Kax;

- HaBBIKAMU CBOOOHOTO
BJIAJICHUE CIEIU(PHUUECKON
JICKCUKOM, pacmpoCTpaHeH-
HOMl B JenoBo cdepe Ha
PYCCKOM M HHOCTPAaHHOM
SI3BIKAX;

- HaBBIKAMH COOJIOJICHUS
TpeboBanuii mo odopmiie-
HUIO JIEJIOBOTO JOKyMEHTa
CTpaHbl KOHTPAreHTa;

- BECTU JENOBYIO Iiepe-
NUCKYy Ha HWHOCTPaHHOM
S3BIKE.

O0O0CHOBaHHOCTH U
apryMEHTHPOBAaHHOCTh
BBITIOJIHEHUS Y4ECOHOU
JeSITeITbHOCTH

Texymui
TPOJIb
BBITTOJTHEHHE
MPAKTUYECKUX
3aJaHui

KOH-

IIpomexyTouHas
aTTecTanus
3a4er ¢ OLEHKOH

4.5.2. llIxansl OllEHUBAaHUS PE3YIbTATOB O0yUEHUS

ypOBeHB 3HAHUHU ONpeCACIIACTCA OLCHKAMU «OTJIMYHO», «XOPOIIO», «yAOBJICTBOPHU-

TCIIbHO», «HCYAOBJICTBOPUTCIILHO)).

lkana 2

[kana 1. Onenka chopMUPOBAHHOCTH OTACIBHBIX AJIEMEHTOB KOMITCTCHITHI

O603HaueHus dopmynupoBka TpeOOBaHUH K CTENEHN CHOPMUPOBAHHOCTH
KOMIIETEHIIUH
Hudp. | Onenka
3HaHUs YMenus Hasbiku
2 Heyn. OTtcyTcTBUE 3HAHUN OTCyTCTBHE YMEHUMI OTCyTCTBHE HABBIKOB
3 VY nosBi. ®parmeHTapHbIE, HE YacTuyHO OCBOEHHOE, HE ®parmMeHTapHOE, HE CH-
CTPYKTYypUpPOBaHHbIE 3Ha- CUCTEMaTUYECKHU OCY- CTEeMaTU4YeCKOe Npume-
HUs LIECTBIIIEMOE YMEHUE HEHUE
4 Xop CdopmupoBannsle, Ho | B nenom ycnemnoe, Ho co- | B nenom ycnemrHoe, HO
coJieprKalllie OT/AeIbHbIE | JeprKallue OTAeNIbHbIE POo- | CojeprKallee OTAeIbHbIE
npoOebl 3HaHUS Oenbl yMeHHe npo0esbl MpUMEHEHNE
HaBbIKOB
5 Otn. | ChopmupoBannsie cucte- | ChopMupoBaHHOE yMEeHUE | YCIEIIHOE U CUCTEMATH-
MaTHYECKHE 3HAHUS YecKoe MPUMEHEHHE
HaBBIKOB
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Hlkana 2. KommiekcHas orieHKa CpOpMUPOBAHHOCTH 3HAHWUN, YMEHUHN 1 HABBIKOB

O0o03HaueHNA o
®dopmynupoBKa TpeOOBaHUN K CTENICHH C(POPMUPOBAHHOCTH KOMIIETCHIIUN
udp. | Ouenka
2 Heyn. | CtyzmeHT He iMeeT HeoOXOUMBIX IPEJCTABICHUN O MPOBEPSIEMOM MaTepHalie
3HaHMs HE CTPYKTYpUPOBAHBI, HA YPOBHE OPHEHTHPOBAHMS, OOIIMX IMPEICTaBIIe-
HUH.
3 Ynosn. | CTyaeHT AOIyCKAaeT HETOYHOCTH, IPUBOJUT HEJOCTATOYHO MPAaBMIbHBIE (pOpMyIH-

POBKH, HapylIaeT JOTMYECKYO MOCIIEI0BATEIbHOCTh B U3JI0)KEHUH OTBETA HA BO-
IIPOCHI UJIU B IEMOHCTPUPYEMOM JIEHCTBUHU.

3HaHUsl, YMEHUS, HABBIKM HAa aHAJIUTHYecKOM ypoBHe. Kommnerenuuu B neaom cop-
MHUPOBaHHbIE, HO COJEPKAIIIE OT/ICIbHbBIE TPOOEIIBI.

4 Xop. | CTymeHT TBEpAO 3HAET MaTepHall, FPaMOTHO M IO CYILECTBY €ro U3jaraer, OJHAKO
JIOITYCKAeT HECYLIECTBEHHbIE ITOIPEIIHOCTH IIPU OTBETE HA 3aJIlaHHBIN BOIIPOC UJIU B
JEMOHCTPUPYEMOM JICUCTBUMU.

3HaHUs, yMEHUS, HABBIKA Ha CHCTEMHOM YpPOBHE.

CryneHT ri1yO0oKo U IIPOYHO YCBOWJI IPOTPAMMHBIN MaTepua, UCUEpIIbIBaIOLIE, T10-
CJIEIOBATEIBbHO U YETKO €r0 U3JIaraeT, yMEeT TECHO YBSA3bIBATh TEOPHIO C TPAKTUKOM,
CBOOOHO cIpaBisieTcs ¢ 3aJadyaMH, BOIPOCAaMH U APYTUMHU BUAAMU IPUMEHEHUS
3HAHUW, B TOM YUCIIE€ NIPU BUJIOU3MEHEHUU U PEIICHUU HECTaHJApPTHBIX MpaKTHye-
CKHUX 3aJ1a4, MPaBUIIbHO 000CHOBBIBACT MPUHATOE PEIICHHUE.

5 Ot

5. Mertoauyeckue ykazaHus AJsl 00y4AIOUIUXCH MO OCBOCHUI) JMCHMILIMHBI (MO-
AyJIs1)

OcBoeHune TUCHUIIINHBL «AHTIIMACKUN SA3BIK» MPEIIIONIAraeT, Kak ayJUTOPHYIO, TaK
U CaMOCTOSITENIbHYIO pabOTy CTYIEHTOB.

AyautopHas padota npoBoauTcs B (popme mpaktuueckux 3aHATUU. [logroroBka k
3aHATUAM JOJDKHA HOCUTh CHCTEMATHYECKHI XapakTep. JTO MO3BOJIUT 00yYaromeMycs B
MOJIHOM 00bE€ME BBITIOJIHUTH BCE TPEOOBAHUS MTPENOIaBATES.

CamocrosTenbHas paboTa ABiseTcsl 0043aTeIbHBIM KOMIIOHEHTOM Ipoliecca MOAro-
TOBKHM OakaaBpoB, OHa (OPMHUPYET CAMOCTOSITEIBHOCTb, MMO3HABATEIIbBHYIO aKTUBHOCTD,
BbIpa0aThIBAET MPAKTUUYECKHUE HABBIKK PA0OTHI C HAYYHOU JIUTEpPaTypOi.

OO1mmii 00beM ayTUTOPHOM M CAMOCTOSITENIbHON pabOThI OnpeAenseTcs: yueOHO-Te-
MaTUYECKHUM IUTaHOM. M3ydeHne NUCIUIIIMHBI 3aBEPIIAETCS 3a4ETOM C OLIEHKOM.

VYcnemHoe u3yyeHue TUCHUIUIMHBI TPpeOyeT MOCEHIeHUs ayAUTOPHBIX 3aHITHH, aK-
TUBHOI pabOThl Ha MPAKTUUYECKUX 3aHATHUSAX, BBIMOIHEHUs yUeOHBIX 3a/laHui Mperno/iaBa-
TEJIsI, 0O3HAKOMJICHHUSI C OCHOBHOW W JOTIOJHUTEIIbHOM JIUTEPATYPOH.

5.1. MeTroauyeckue yKa3aHus AJsA 00y4alIIMXCs MO MOAT0OTOBKe K NMpPaKTH4Ye-
CKHMM 3aHATHAM

[IpakTU4eCcKHe 3aHIATHS 3aBEPIIAIOT U3yYCHUE Hanboiee BaXKHBIX TEM yUeOHOU JHC-
uurIMHbL. OHM CITy’KaT ISl 3aKpEIUICHUsI U3yYEHHOr0 Marepuana, pa3BUTHS YMEHUU U
HaBBIKOB IMOJITOTOBKHU JIOKJIAJIOB U 3CCE, MPUOOPETEHHUS ONBITA YCTHBIX MYOINYHBIX BBICTYTI-
JICHWH, BEJICHUSI TUCKYCCHUH, ApTYMEHTAIIUH U 3aLUTHI BbIIBUTAEMBIX MTOJ0KEHUM, a TAKKE
IUISL KOHTPOJISE MPENOoJaBaTeIeM CTENEHU MOATOTOBJIEHHOCTH CTYAEHTOB IO M3y4aeMou
JTHCLMITIMHE.
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[Tpu NOArOoTOBKE K NPAKTUYECKUM 3AHATHAM CTYJI€HTaM HEOOXOAUMO:

- IPUHOCUTH C COOON PEKOMEHI0BAHHYIO MPENoIaBaTesieM JIUTePaTypy K KOHKPET-
HOMY 3aHSITHIO;

- 10 OYEPETHOTO MPAKTUYECKOTO 3aHATHS 10 PEKOMEHI0BAHHBIM JINTEPATYPHBIM HUC-
TOYHHKAM MPOpadboTaTh TEOPETUUECKHUIM MaTepral, COOTBETCTBYIOLIEH TEMbI 3aHSTHUS;

- B HayaJjle 3aHATUHM 3a/1aTh NPENOJABATENI0 BOIPOCHI [0 MaTepuaiy, BbI3BaBUIEMY
3aTPYJHEHHS B €70 TOHUMAHUHU U OCBOEHUH MPU PELICHUH 3a]1a4, 3aIaHHBIX JJIs1 CAMOCTO-
ATEJILHOTO PEILICHNUS;

- B X0JI€ CEMHMHAapa JaBaTh KOHKPETHBIE, YETKUE OTBETHI IO CYIIECTBY BOIIPOCOB;

- Ha MPaKTUYECKOM 3aHITHH JTIOBOJAMTH KaXKAYIO 3a/1a4y J10 OKOHYATEJIbHOIO pele-
HUS, JEMOHCTPUPOBATh MIOHUMAaHUE MPOBEAECHHBIX PACUETOB (aHAIU30B, CUTYAIIHI1), B CITy-
yae 3aTpyJHEHUI 00panaThCs K MPEno aBaTellto.

CrynenTtam, NPOMYyCTUBIINM MTPAKTUUECKOE 3aHATHE (HE3aBUCUMO OT IPUYHUH ), 1100
HE MOJATOTOBUBILINMCS K HEMY, PEKOMEHIYETCS HE TI035KE YEM B 2-HEAEIbHBIN CPOK SIBUTHCS
Ha KOHCYJIBTALMIO K ITPENOIABATEI0 U OTYUTATHCS 10 TEME 3AHITHS.

5.2 Meroanyeckue yKa3aHusi 10 OPraHU3alii CaMOCTOAITeIbHONH padoThl 00Y-
Yaromuxcs

OCHOBHOH LIETIBIO0 CAMOCTOSTEIBHON PaOOThI CTYACHTOB SIBISIETCS YIYUIIEHHUE MPO-
(eccuoHaIbHON MOATOTOBKH 00YYaroIINXCsl, HalpaBJIeHHOE Ha (hOpMHUpPOBaHHUE J1EHCTBEH-
HOI cucTeMbl (PyHIaMEHTaIbHBIX U NPO(ECCHOHATBHBIX 3HAHUN, YMEHUN U HABBIKOB, KO-
TOpPbIE OHU MOTJIA OBl CBOOOJIHO U CAMOCTOSITEIbHO IPUMEHSTh B IPAKTUYECKOMN JEATENb-
HOCTH.

CamocrosTenbHas paboTa CTYJEHTOB MO TUCUUILINHE « AHTIMHACKHUM SI3bIK» CIOCO0-
CTBYET 0oJiee TIIyOOKOMY YCBOECHHIO M3y4aeMOro Kypca U IPOBOJUTCS B CIEIYIOUIUX BH-
nax:

- IOJrOTOBKA K 3aHATHUSM B COOTBETCTBHH C 33JJaHUSIMHU HA CAMOCTOSITENIbHYIO paboTy
C UCIIOJIb30BAHUEM MATEPUAIIOB IMPAKTUYECKUX 3aHATUN U IPUBEIECHHBIX HUKE HCTOYHUKOB
JUTEPATYPBHL;

- BBIIIOJIHEHHUE JOMAIIHUX 3aJaHNM;

- IOArOTOBKA K IIPOMEKYTOYHOM aTTECTALIUH.

[IpucTtynas Kk U3y4EHUIO TOM UM UHOU TEMBI, BBIICIISIEMOM T10 IPEIMETHO-CUCTEMA-
TU3UPOBAHHOMY MPUHIUITY, HEOOXOJUMO MO OTAEJIBHOCTH U MOCIEA0BATEIbHO PACCMOT-
PETh KXKIYIO U3 YacTel, U3 KOTOPhIX COCTOUT Tema. [Ipu uzydyennn kypca, odyyaromuecs
JOJKHBI YMETH IT0JIb30BaThCA HAYYHOM JIUTEPATYPOM JIsI CAMOCTOSITEIbHOM OATOTOBKH K
3aHATHSIM.

B xone camocTosiTensHON paboThl CTYJACHT MOYKET:

- OCBOUTbH TEOPETHUECKHUI MaTepHall 10 U3y4aeMol AUCIUIUIMHE (OTAEIIbHbIE TEMBI,
BOITPOCHI TEM, OTJEJbHBIC MTOJOKEHUS U T.1I.);

- 3aKpENUTh 3HaHUS TEOPETUUECKOr0 MaTepuraa, UCIOJb3ysl HEOOXOANUMBIN HHCTPY-
MEHTapui, MPAKTUYECKUM TyTeM (BBIMOJHEHUE KOHTPOJIbHBIX PabOT, HAMMCAHUE TECTOB
JUISl CAMOIIPOBEPKH);
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- IPUMEHUTD MOJIYYCHHBIE 3HAHUS U MPAKTHYECKUE HABBIKU I aHAIN3A CUTYalluu
Y BBIPaOOTKHU MPABUIIBHOTO pelIeHus (MOArOTOBKA K IPYNIOBON AUCKYCCUU, YUaCTHE B Jie-
JIOBOM UTpE, YCTHBIN U MMMChbMEHHBIN aHaJIu3 KOHKPETHOW CUTYaIIHH );

- ICTIOJIb30BaTh MOJIyYeHHbIC 3HAHUS U YMEHHUS 1J11 (POPMUPOBAHUSI COOCTBEHHOM I10-
3UIINH, TEOPUH, MOJENIN (BBITTOJIHEHUE UHIUBUTyAIbHON pabOThI, HAIMCAHUE JCCE).

MonenupoBaHie caMOCTOSATEILHON pabOThl 00YYAIOIINXCS:

1. IToBTOpEHUE MPOIIEHHOTO TEOPETUYECKOTO MaTepuaa.

2. YCTaHOBJIEHHUE TJIABHBIX BOTIPOCOB TEMBI.

3. Onpenenenrie TayOWHBI M COMIEP)KaHMS 3HAHUM 10 TeMe, COCTaBICHUE TE3UCOB T10
TEME.

4. YopakHeHUs, PEIICHUE 3a/1ay, BBINOJHEHUE MPAKTUKO-OPUEHTUPOBAHHBIX 3a]1a-
HUM.

5. AHanM3 BBITOJIHAEMON IEATEIEHOCTH U €€ CaMOOLIEHKA.

6. IIpunoOpereHne yMeHH 1 HaBBIKOB.

7. CocTaByieHHE BOIIPOCOB I10 COJIEPKAHUIO JICKIIUU.

5.3 MeToauyeckue yKkazaHusi 10 MOJAr0TOBKe 00yYAKIIHUXCS K 3a4eTy ¢ OLEHKOM

IToArOTOBKA K 3a4€Ty € OLIEHKOUW OCYIECTBIISIETCS CTYAEHTOM CaMOCTOSATEIIBHO C UC-
MOJIb30BAaHUEM NEPEYHSI BOIIPOCOB K 3a4ETy MO AUCHUILIMHE U PEKOMEHIOBAHHBIX UCTOY-
HUKOB JIUTEPATYPHI.

B nepuoa moAroToBKH K 3a4eTy CTYJEHThI BHOBb OOpaIlalOTCs K MPOUJAECHHOMY
yueOHOMYy Matepuany. [Ipy 3ToM OHU HE TOIBKO YKPEIJISIOT MOJIy4YeHHbIE 3HAHUS, HO U
MOJIy4YaroT HOBBIE.

[ToaroroBka cTy/eHTa K 3a4€Ty BKJIIOUAET B ceOs ABa 3Tamna:

* CaMOCTOATeNbHas padoTa B TEYEHHUE CEMECTPA;

HEMOCPECTBEHHAs! MOATrOTOBKA B JIHM, MPEAIIECTBYIOIIME 3a4eTy MO TeMaMm

Kypca.
B xo/1e mOATOTOBKY K 3a4€Ty C OIIEHKOU CTyJIeHTaM HeoOXO0auMo oOpamiaTh BHU-

MaHHE HE TOJHKO Ha YPOBEHB 3alIOMHUHAHMS, HO U HA CTCIICHb MIOHUMAHUS H3JIaracMbIX
npobJiem.

6. YueOHas quTepaTrypa u pecypchbl HH(POPMAIMOHHO-TEJIEKOMMYHMKALMOH-
HOH ceTH «MHTEepHeT», BK/IIOYas epeYyeHb Y4e0HO-MeTOAHUYEeCKOro odecneyeHus
JJISL CAMOCTOAATEJIbHOM PA00THI 00YYaKOUIMXCH MO0 JUCHHMILIMHE (MOYJII0)
6.1. OcHoBHas JqUTEpaTypa
1. N.A.Zinkevich English Masters Course, Kypc aHrmiicKoTo sI3bIKa JJIsi MaruCTPaHTOB,
Atipuc-nipecc, Mocksa, 2011. -447 c.- ISBN 978-5-8112-4050-0
Peter Strutt. Market Leader Business Grammar. Longman, 2014
Michael Mc Carthy. English Vocabulary in Use Upper-intermediate, 2015
4. Hyxwnosa, E. E. Aurnuiickuii si3e1k. Professional reading: law, economics, manage-
ment: yaeOHnoe nocodue ais By3oB / E. E. HyxxHoBa. — 2-e u3z., ucnp. u gon. — M.:
NznarensctBo FOpaiit, 2017. — 149 ¢. — (Cepusi: YuuBepcutetsl Poccun). — ISBN

W
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8.

9.

978-5-534-05085-1. — Pexum moctymna: www.biblio-online.ru/book/58011023-AE25-
4B27-9DA4-EC19B66B6EGS.

6.2. JlonoJIHUTEJIbHASI JIUTEPATypa
AHTrIuicKu# 361K U1 akageMuueckux enei. English for academic purposes : yueOHoe
nocobue 1yis OakanaBpuara u Maructparypsl / T. A. bapanosckas, A. B. 3axaposa, T.
b. Ilocnenosa, 0. A. CyBoposa ; nox pen. T. A. bapanosckoi. — M.: M3narenbscTBo
FOpaiir, 2017. — 198 c¢. — (Cepus: bakanaBp u Maructp. AkaaeMHYECKUl Kypc). —
ISBN 978-5-9916-7710-3. — Pexum J0CTyTA! www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFCS3.
BopoobeBa, C. A. Aarnwmiickuii 361K 171 9 pexruBHOTO MeHeKMeHTa. Guidelines for
better management skills: yae6HOe ocobue mis akagemudeckoro 6akanaspuata / C. A.
M.: U3natensctBo FOpaiit, 2017. — 260 c. —
(Cepusi: bakanasp. Axagemuueckuii kypc). — ISBN 978-5-534-04198-9. — Pexum no-
cryna: www.biblio-online.ru/book/5253AB84-1BF1-4E41-9FC3-3D4BA45878BD.
Mensiino, B. B. Akamemudeckoe mmcbMo. Jlekcuka. Developing academic literacy:
yueOHoe nocodue Jyist 6akanaBpuaTa u Maructparypst / B. B. Mensiino, H. A. Tynskosa,
C. B. Uymunkus. — 2-e u3f., ucnp. u gomn. — M.: U3narensctBo FOpaiit, 2017. — 240
c. — (Cepus: bakanaBp u maructp. Akagemudeckuit kypc). — ISBN 978-5-534-01656-
7. — Pexum goctyma: Www.biblio-online.ru/book/A5D444E4-7122-4C16-B3B2-
DF743A918B5F.
Adrian Pilbeam. Market Leader. International Management. Longman, 2014.
Raymond Murphy. English Grammar in Use. Cambridge University Press, 2013.

10.Gill Branston The Media Student”’s book, Routledge, 2010.
11.Business English Dictionary. Longman, 2013.

6.3. YueOHO-MeTOAMYECKOE O0ecTIeYeHHe CAMOCTOATEIbHOI padoThI

['moccapuy Ha SKOHOMHYECKHE, COIIMAJIBHBIE M CMEKHBIE TEMbI [DJICKTPOHHBIA pe-

cypc]. — Pexxum noctyna: http:// www.glossary.ru

6.4. HopmaTuBHbIEe IPaBOBbIE JOKYMEHTBI

He npenycmoTpeno.

6.5. UuTepHeT-pecypchbl
http://www.economist.com/
http://www.business-english.com/
http://www.better-english.com/exerciselist.html
WwWw.business-ethics.com

Hwnh e

6.6. Uubie HCTOYHUKH
He npexycmoTtpeHo.

7. MaTepuaJIbHO-TeXHUYeCKas 0a3a, MH(POPMAIIMOHHbIE TEXHOJOTHH, IIPO-
rpaMMHoe obecriedeHre U HHPOPMALIMOHHBIE CIIPABOYHbIE CHCTEMbI
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http://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://www.biblio-online.ru/book/5253AB84-1BF1-4E41-9FC3-3D4BA45878BD
http://www.biblio-online.ru/book/A5D444E4-7122-4C16-B3B2-DF743A918B5F
http://www.biblio-online.ru/book/A5D444E4-7122-4C16-B3B2-DF743A918B5F
http://www.economist.com/
http://www.business-english.com/
http://www.better-english.com/exerciselist.html
http://www.business-ethics.com/

AyIATOpHUU ¢ MYJIETUMEIUHHBIM 000pYI0BaHUEM JUISI BU3yalIM3allMA MaTepralia Bo
BpEeMsl POBEICHUS JICKIIMOHHBIX U TIPAKTHYECKUX 3aHSATHI.

KommbioTepHble Kiacchl, 000pyAOBaHHbBIE TEPCOHAIBHBIMU KOMIIBIOTEpaMHU, 00b-
€IMHCHHBIMH B JIOKAJIBHYIO CETh C BBIXOJIOM B VIHTEpHET.

[Taket npunoxxenuii Microsoft Office.

Nudopmarnmonnsie cipaBounbie cuctembl: Hayunas oubamoreka PAHXul'C. URL:
http://lib.ranepa.ru/;  Hayunas  snektpoHHas  OuwOmmorteka  eLibrary.ru.  URL:
http://elibrary.ru/defaultx.asp;  HammonambHass  syektponHas  OubOmmoreka. URL:
http://a36.pd/; DIEKTPOHHO-OMOIMOTEIHAS cucrema IPRbooks. URL:
http://www.iprbookshop.ru/;  DnextponHo-OuOimoTednass cucrema HOpaiit. URL:
https://www.biblio-online.ru/
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