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1. IlepeuyeHb MUIAHUPYEMBIX Pe3yabTATOB 00y4eHUs 10 AN CHMILJIMHE, COOTHECEHHBIX €
IJIAHUPYEMBbIMH Pe3yJIbTaTaMH OCBOCHHS IPOrPaMMbl

1.1.lucumnmuinaa «HOCTpaHHBIA S3BIK KaK CPEJACTBO JIEJIOBOM KOMMYHHKAIIMM (QHTITHHCKUN)»

o0ecIeynBacT OBJIaJICHUC CJEIYIOIUMHU KOMIICTEHIIUSMH:
Kox Hanmenosanne KommereHnmum Kon srama HanmenoBanune sTana
KOMIICTCHITUN OCBOCHMUS OCBOCHHS KOMIICTCHIUN
KOMIIETEHIIUH
YK OC-4 CriocobHOCTh K KOMMYHHKanuu B yctHoi n | YK OC-4.1 CrnocoGHOCTh K
MMCbMEHHBIX (OpMax Ha PYCCKOM H KOMMYHUKAITIH B
WHOCTPAHHBIX SI3bIKAX /IS PEIIeHUs 3a7ad YCTHOM M NUCHBMEHHOM
po¢eCCHOHAIBHON JEATENHHOCTH dbopmax Ha PyCcCKOM
SI3BIKE  JUISL  PEIICHUs
3a1a4
npodeccrnoHabHON
IEeITEIbHOCTH

1.2.B PE3YIbTAaTC OCBOCHU S AUCHHUILINHBI Y CTYACHTOB NTOJIKHBI OBITh:

Ko nprama ocBoOeHUS KOMIIETEHIIUNA

Pe3ynbrarel 00yueHus

YK OC-4.1

Ha YPOBHC 3HAHHI:

OCHOBHBIX 3aJa4 MpPO(PECCHOHATBHON AEATEIbHOCTH, JUIS PEIICHHS
KOTOPBIX MOTYT OBITh NCTIOIH30BAHBI KOMMYHUKAaTUBHBIC HABBIKU
ATAIOB MOATOTOBKH K II€PETOBOPaM

CJIOBapHOTO 3araca Ha po(eccuoHaNbHbIE TEMbI

CTpaTeruy MnepeBojia U MCIOIb30BaHUE CIIPABOYHOU JIUTEPATyphl IS
MNOHMMAaHUS OPUTMHAJIBHOM JIMTEPATypPHI 110 CIIELUATIBHOCTH

Kak 00Cy»1aTh KOHTPAKT U 3aKJIH0YaTh CHIENIKY

KaK COOTHOCHUTb CBOIO U QHIJIOSA3BIYHYIO KYJIbTYpPY

KaK HMCII0JIb30BaTh M MPeo0pa30BbIBATh U3ydyaeMble SA3bIKOBbIE (DOPMBI
B COOTBETCTBHUM C COLMAJIbHBIMA M KYJIbTYPHBIMH IIapaMeTpaMH
B3aMMOJIeHCTBUS B cpepe npodecCHOoHaTbHOW KOMMYHUKAIUH

Ha YPOBHE YMEHUI:

CTPOUTH SICHBIE, JJOTMYHbIE BbICKA3bIBAHUS, MOJIb3YSICh HEOOXOIUMBIM
HabOpOM CpeicTB KOMMYHUKaIUH. JlomyckaroTcst nmay3bl B OOJBIINX
10 00bEMY BBICKa3bIBAHUSIX.

OCYIIECTBIISATb MOHOJIOTMYECKHE BBICKA3bIBAHUA M INPUHUMATH
yyacTHe B JHAJOTMYECKOM OOIIEHUH aJEeKBaTHO LENsAM, 3ajladam,
YCIIOBUSIM OOILIEHUS U KOMMYHUKATHUBHOMY TOPTPETy HapTHepa(-oB)
110 KOMMYHHKALUH;

IPUHUMATh y4yacTHe B Oecele WM JTUCKYCCHM; B XOJ€ TUCKYCCHU
apryMEeHTHPOBAHHO BBICKA3bIBaTh CBOIO TOYKY 3PEHUS U BBIPAXAThb
HEcorjacue ¢ IpyruMu y4aCTHUKAMU;

MOJIHOIIEHHO YYacTBOBaTh B HMHTEPBBIO HAa AHTJIMHCKOM S3BIKE MpPU
npreMe Ha paboTy B MHOCTPAHHYIO KOMITaHHUIO

BECTH NMEPErOBOPHI HA UHOCTPAHHOM S3BIKE

yJIaBJIMBaTh 3HAYUTEIBHYIO YaCTh TOI'O, O Y€M FOBOPHUTCSI BOKPYT.
NOHUMAaTh MH(MOPMALIMIO MPH YTEHHUH TEKCTOB OBITOBOTIO XapakTepa,
XYyJ0’KECTBEHHOU JTUTEpaTyphl, Ta3eT, )KYPHAIOB aJeKBAaTHO LIETSIM;
UCTIPABJIATH OTOBOPKH U OLIMOKHU B MPOLIECCEe CBOECH peun

IIOHMMAaTh Pa3rOBOPHYIO pE€Yb B INpEAeNax JMTEPaTypHOH HOPMBI B




MOBCEIHEBHOM,  COIMAIbHO-OOIICCTBEHHOM, akageMHYecKoil U
npodeccHoHaNBbHOW cpelie, KUBYIO W B 3amucu (0e3 CHUIBLHOTO
(OHOBOTO IITyMa WJIM HEBEPHOT'O IMOCTPOCHHMS JHUCKYypca, a Takxke 0e3
HE3HAKOMBIX UJIUOMATHYECKUX BBIPAKECHUN).

MO/JICPKUBATH OKUBJIEHHBIN PAa3rOBOP C HOCUTEISIMU SI3bIKA.

Ha YPOBHC HABbIKOB!:

M0 OCYIIECTBJICHUU KOMMYHHUKAIIMU Ha PYCCKOM U MHOCTPAHHOM (BIX)
S3BIKaX B YCTHOW M MUChMEHHOU hopme

YJIaBIMBATh 3HAYUTEIBHYIO YacTh TOTO, O YeM F'OBOPUTCS BOKPYT.
MMOHUMATh Pa3TOBOPHYIO pPedb B Mpejenax JMTepaTypHOH HOPMBI B
MOBCEIHEBHOM, COLMAIbHO-OOIIECTBEHHOM, akageMHYecKoil U
npodeccCHOHANBHOW Ccpelie, KUBYHO W B 3amucud (0e3 CHUIBLHOTO
(OHOBOTO IITyMa WJIM HEBEPHOTO IMOCTPOCHHS JHUCKYypca, a Takxke 0e3
HE3HAKOMBIX UJIMOMATHUYECKUX BBIPAKECHUN).

MIPOTYKTUBHOM MUCHEMEHHOM peun po¢eCCUOHAITBHO
OpUEHTUPOBAHHOTO XapakTepa (T.e. yMETh HAIMMCATh MUCHMO H JIF000€
JIpyroe NMCbMEHHOE COOOIIEHUE IETIOBOTO XapaKkTepa);

YMEHHUS aJalTHPOBATh CBOE BBICKA3bIBAHUE K CHUTYallMH PEUYEBOTO
OOIICHMS.

YMEHHs JeNaTh 4YEeTKUEe, XOPOIIO CTPYKTYpUPOBAaHHBIC JOKIAMIbI,
BBICTYNIaTh C MpE3EHTAIMeil, pa3BUBas OTAENbHBIC MOJOXKEHUS H
3aKaH4YMBas BEIBOJIAMU

BBIPA3UTh MBICIh Ha 0a30BOM ypOBHE, MOJB3YSICh HEOOXOIUMBIMU

A3BIKOBBIMU CPEICTBAMHY;
® [IPOLYKTUBHOU IIMCbMEHHOU peuu npodeCCuOHATHLHO
OpPUEHTUPOBAHHOTI'O XapakTepa (T.€. yMETh HallMcaTh MUCbMO U JIt000€
Jpyroe NUCbMEHHOE COOOIIEHHE 1€TI0BOTO XapaKkTepa);

CBOOOJTHO BBIpAXKaTh CBOM MBICIM Ha OOJBIIOE KOJMYECTBO TEM
(moBCceTHEBHBIX, O0IMINX, TPOHECCHOHATIBHBIX )

2. O0beM u MecTO TMCUMIIMHBI B cTpyKkTYype OIT BO

O0beM QMCHUIIIMHBI
Jucuunnmna «HOCTpaHHBIN A3bIK KaK CPEICTBO J€0BOM KOMMYHHMKALIUHU (QaHIIIUHCKU )»
u3ydaercs Ha 1 Kypce MarucTparypsl.

OO0m1ast Tpy10eMKOCTh AUCITUTUIMHBI — 72 4acOB, U3 HUX KOJIMUECTBO aKaJIEMUUECKUX YacOB,
BBIJICTICHHBIX Ha KOHTAKTHYIO pa0boTy ¢ mpenojaaBareneM —36.

KonuyecTBO akaeMUYeCKUX 4acOB, BBIJICIICHHBIX HA CAMOCTOSTENIbHYIO pad0Ty 00yJaronIuxcst
— 36. ®opMoit MPOMEKYTOYHOM aTTECTALUU IO TUCIUTUIMHE B COOTBETCTBUH C YU€OHBIM
ILUTAHOM SIBJISETCS 3a4eT.

MecTo TUCHUINIAHBI

OcBoeHue TUCHMITIMHBI ONUPAETCd Ha MUHUMAJIBHO HEOOXOIUMBIH 00BEM MPaKTHUECKUX
YMEHUI MPOAYKTUBHON MHUCbMEHHOMN pedr MpodeccuoHanbHO OPUEHTUPOBAHHOTO XapakTepa 1
TEOPETUYECKUX 3HAHUI B 00IACTH IIMPOKOTO CHEKTPA SI3BIKOBBIX CPECTB, MO3BOJISIOMIUX SICHO U
CBOOOTHO BBIpaKaTh CBOM MBICITH Ha OOJIBIIIOE KOJTUYECTBO TEM (IIOBCETHEBHBIX, OOIITNX,
npo¢eCCUOHANIBHBIX ).

dopma MPOMEeKyTOYHOM aTTeCTallMi B COOTBETCTBUU C YU€OHBIM IIJIAHOM — 3a4eT.

® [IHUPOKOTO CIICKTpa A3BIKOBBIX CPCACTB, IMO3BOJAOMIUX SCHO H




3. CoaeprxaHue M CTPYKTYpPa IUCUMIIJIMHBI

Ounasn hopma odyuenusn

O0beM TUCHHUILIHHBI, YaC.
KonTaktHas padora ®opma
00y4aromuxcH ¢ TeKyIIero
HaumeHnoBaHue TeM nmpenogaBaTejieM KOHTPOJIH
Ne i/ . ok
(pa3aeJioB), Bcero 10 BUaM Y4eOHbIX 3aHATHIl CP ycleBaeMocCTH
7130, | JP/0, Hg/ 2| ke e
b
A0T a0T 0T P
Tema 1 Applying for the job 14 7 7 0
Tena 2 Mapagmg People and | 14 6 8 T
Projects
Communication via the | 15 8 7
Tema 3 T
telephone
Tema 4 Presentations 15 8 7 K
Business 14 7 7
Tema 5 correspondence K
HpOMe)KYTOIIHaH aTTeCTanud 3auer
Bcero: | 72 36 36
Conep:xanue TUCHHUIIHHBI
Tema 1. Applying for the job Cover Letter
CV. Job Interview.
Tema 2. Managing People and Projects
Management styles. Leadership. Motivational theories
Tema 3. Communication via the telephone

Communication Skill Tips. Answering the phone. Connecting someone.When you need
to put somebody on hold. When you don’t understand the caller. Clarifying what your caller
says. Taking a message for someone. Leaving a message for someone. Ending a
conversation.SPECIAL SITUATIONS

Tema 4. Presentations Starting the presentation

Stating the main points. Showing graphics, transparencies, slides, etc.Moving to the next
point. Giving more details. Referring back to an earlier point. Conclusion.Dealing with questions

Tema 5. Business correspondence.

Business Letters.Business Memos.Business Faxes. Business Email

4. MarepuaJjbl TEKyIero KOHTPOJIS yCIeBaeMOCTH 00yqarommxcs 1 (POHA OLEeHOYHbIX
CPEACTB MPOMEKYTOYHOM aTTeCTAMH 10 JUCHHUILIMHE
4.1. ®opMbI U METOAbI TEKYLIEr0 KOHTPOJISI YCIIEBAEMOCTH M NPOMEKYTOYHOM aTTeCTALIMH.

4.11. B xoxe peanu3anuu JUCUMIUIMHBbI «AHOCTPaHHBIN SI3BIK KaK CPeACTBO /1eJ10BOii
KOMMYHUKAIUN (AHTJIMHCKHIT)» UCHOJb3YKOTCS CJeIYHIIHe MEeTOAbl TeKYlero KOHTPOJIs




H YCII€EBAEMOCTH oﬁyqammnxca:

— IIPY IPOBEJICHUH 3aHATUN CEMUHAPCKOT0O TUIA!
TECTOBBIC 3aJaHUs

® YCTHBIN ONPOC
® JIMKTAHT
e KeMc-cTaau
e (poHTaNbHAS MUCbMEHHAS IIPOBEPKA NOHUMAHHMS (Ha POIHOM SI3BIKE)
— IIPU KOHTPOJIE Pe3yIbTaTOB CAMOCTOSTEIBHON PabOThI CTYICHTOB:
¢ TCCTUPOBAHHUC
® YCTHBIN ONPOC
® KOHTpOJIbHas paboTa
e Kelc-cTaau
4.1.2. 3a4eT NPOBOJMTCA ¢ IPUMEHEHHEM CJIeAYIOUIMX MeTOA0B (CPeACTB): 3a4eT B
MMCbMEHHOU (hopme.
4.2. MaTepuaJibl TeKyLIero KOHTPOJISA yCIIeBAeMOCTH:
Tumnossle OLOCHOYHBIC MAaTCPHUAJIbI I10 TCMC 1
e Applying for the job Cover Letter. CV. Job Interview.
Tumosksie OLCHOYHBIC MaTCpHAJIbI 11O TEMC 2
e Managing People and Projects. Management styles. Leadership. Motivational theories
Tumnossle OLOCHOYHBIC MAaTCPHUAJIbI I10 TCMC 3
e Communication via the telephone. Communication Skill Tips.  Answering the phone.
Connecting someone.When you need to put somebody on hold. When you don’t understand the
caller. Clarifying what your caller says. Taking a message for someone. Leaving a message for
someone. Ending a conversation.SPECIAL SITUATIONS
Tumnossie OLICHOYHBIC MaTCpHAJIbI 110 TEMEC 4
e Presentations Starting the presentation. Stating the main points. Showing graphics,
transparencies, slides, etc.Moving to the next point. Giving more details. Referring back to an
earlier point. Conclusion.Dealing with questions
TunoBbie OLIEHOYHBIE MATEPHUAIIBI 10 TEME 5
e Business correspondence. Business Letters.Business Memos.Business Faxes. Business Email
4.3. OneHo4HbIe CPeACTBA IS IPOMEKYTOYHOM aTTeCTalliu.
4.3.1. IlepedyeHb KOMIIETEHIIMH ¢ YKAa3aHHEM 3TanoB UX ()OPMHUPOBAHUS B IpoLecce
0ocBOeHUs1 00pa3oBaTebHON Mporpammbl. [loka3arenn u KpUTEpUU OLIEHUBAHUS
KOMIIETEHIH ¢ Y4€TOM 3Tana uxX (popMHUpPOBAHUS.
Kon HanmenoBanne KomnereHnumn Kox »Tama HaumenoBanue >Tama
KOMIICTCHIIN U OCBOCHUA OCBOCHHA KOMIICTCHIIMN
KOMIICTCHIINU
YK OC-4 CriocobHOCTh K KOMMYHHKanuu B yctHoi 1 | YK OC-4.1 CriocobHOCTD
NUCBbMEHHBIX (QopMax Ha pPYycCKOM U KOMMYHHKAaIUA
HHOCTPAHHBIX A3bIKaX MJIs1 PCIICHHUA 3a1a4 YCTHOﬁ U TIHCHMEHHOU
poeCCHOHATIBHON JEATENHHOCTH dbopmax Ha PYCCKOM
A3BIKC I PCHICHUA
3a/1a4
npodeccroHaNbHOI




‘ JACATCIIBHOCTH

DTan 0CBOCHUS KOMIICTCHII U

TTokazarenn
OLICHUBAHUA

Kputepuii onenuBanus

YK OC-4.1

e Omnpenenser
JIEJI0BOI KOMMYHHUKaIIUU

e Omnpenenser
npohecCHOHATBLHOM
JESTEIbHOCTH, KOTOpPbIE MOTYT
OBITH PCHICHLI C UCITIOJIB30BAHUEM
KOMMYHHUKATHBHBIX HABBIKOB

e lcnosb3yer
KOMMYHUKATHBHBIC HABBIKW [JId
MOJIFOTOBKU MIEPETOBOPOB

e lcnonb3yer
KOMMYHUKATHBHBIC HABBIKW [JId
BEJICHUS IIEPErOBOPOB

e Pemraer
npodecCHOHAILHON
JESTENIbHOCTH C MCIOJIb30BaHHEM
KOMMYHUKATHBHBIX HABBIKOB

IIpaBujia

3aga4u

3agauun

[Ipumenser  cuCTEMHBIA  MOAXOA K
npodeccrnoHaIbHOM pabore C
OKPYKAIOIIUMU JTIOAbMHU

AHanuzupyer u IIPOEKTUPYET
a3 exTuBHBIC MEXJTMYHOCTHEIE,
TPYMIOBBIE u OpraHu3alOHHbIC
KOMMYHUKAIIUH

4.3.2 TunoBblie OLlEHOYHbIE CPEICTBA

Taking a message for

TeMBI IJI51 CAMOCTOATEILHOM NOATOTOBKH:

e Business Letters.Business Memos.Business Faxes. Business Email

e Stating the main points. Showing graphics, transparencies, slides, etc.Moving to the next point.
Giving more details. Referring back to an earlier point. Conclusion.Dealing with questions

e Communication Skill Tips. Answering the phone. Connecting someone.When you need to put
somebody on hold. When you don’t understand the caller. Clarifying what your caller says.

someone.

conversation.SPECIAL SITUATIONS

e Management styles. Leadership. Motivational theories
e CV.Job Interview.

[IIkana oneHNBaHNA.

Leaving a message for

someone. Ending a

86-100

3aumeno

AHIJIOSA3BIYHYIO KYJIBTYpPY

3Harh, KaK UCIOJIH30BATh U MPE0OPA30BHIBATH U3yUaEeMbIE SI3BIKOBBIC
(GOpMBI B COOTBETCTBUU C COITUATBHBIMU M KYJIBTYPHBIMU TTApaMeTpaMHu
B3aUMOJICUCTBUS B cpepe mpodecCHoHATbHOW KOMMYHHUKAIUH; KaK
00CyXJ1aTh KOHTPAKT U 3aKJII0YATh CIIENKY; KaK COOTHOCUTH CBOIO U

YMeTh 0CyIIeCTBISATh MOHOJIOTMUECKHE BbICKA3bIBAaHUS U IPUHUMATD
y4acTHe B IUATOTMYECKOM OOIEHUH aJIeKBAaTHO LIEJIsIM, 3aj1auam,
YCIIOBHUSAM OOIIEHUSI 1 KOMMYHUKAaTUBHOMY MOPTPETY MapTHepa(-0B) MO
KOMMYHHUKAIIIH; TPUHUMATh y4acTue B 6eceqie Win AUCKYCCUU; B XOJIe
JUCKYCCHH apTyMEHTHPOBAHHO BBICKA3bIBATh CBOIO TOUKY 3pEHUS U
BbIpaXkaTh HECOTJIACHE C JPYTUMHU y4aCTHUKAMU;

MIOJIHOLIEHHO Y4acTBOBATh B MHTEPBBIO HA AHIVIMHCKOM SI3BIKE IPH NIPHEME




Ha paboTy B MHOCTPAaHHYIO KOMIIaHUIO

BrnaneTs (yMeTh IPUMEHSTH) IIUPOKUM CIIEKTPOM SI3BIKOBBIX CPEJICTB,
MO3BOJISIOIINX SICHO U CBOOOHO BBIPaXKaTh CBOM MBICIIH Ha O0JIbIIOE
KOJIMYECTBO TeM (ITOBCEHEBHBIX, OOIIHMX, MTPOPECCHOHAIIbHBIX ),
POAYKTHBHON MMUCbMEHHOM peubio MPOpECCHOHATLHO OPUEHTUPOBAHHOTO
xapakrepa (T.e. yMeTh HallucaTh MUChMO H JIF000E IPyroe MUChbMEHHOE
COOO0ILIEHUE IETIOBOI0 XapaKTepa); YMEHUEM aJallTUPOBATh CBOE
BBICKa3bIBAaHUE K CUTYAI[UHM PEUEBOTO OOIICHHUS. YMCHHEM JIeIaTh YE€TKHUE,
XOPOUIO CTPYKTYPUPOBAHHBIE TOKJIAbI, BRICTYATh C IPE3eHTALUEH,
pa3BUBAas OT/ICIbHBIC MTOJIOKEHHSI U 3aKaHYHMBAasI BEIBOJAM

I'myGokue wucueplnblBaloOlMe 3HAHUS Marepuana BCeM JAMCLUILIMHBI,
IIOHUMaHUE CYIIHOCTHM U B3aUMOCBS3M PAacCCMaTPUBAEMBIX IIPOLIECCOB U
ABJICHUH, TBEPAOE 3HAHUE OCHOBHBIX ITOJIOXCHUM CMEXHBIX IUCLUIUINH;
JOTHYECKOE M IIOCIENOBATENBHOE PEIICHHE KeHca, IOJly4eHHOIO Ha
3a4yeTe; MHCIOJb30BaHME B HEOOXOAMMOW Mepe Tpu IPOBEIACHUU
TECTUPOBAHUS MAaTEPUAJIOB BCEN PEKOMEHIOBAHHON JINTEPATYPBI

66-85
3aumeno

3HaTh, KaKk 00CYKIaTh KOHTPAKT U 3aKJI0YATh C/IEIKY U KaK COOTHOCHUTb
CBOIO U aHIVIOA3BIYHYIO KYJIBTYPY

YMeTh UcTpaBiIsATh OTOBOPKU M OLIMOKH B IIPOLIECCE CBOEH peun,
MOHUMATh Pa3TOBOPHYIO pedb B Mpe/eliaX JUTePATypHOM HOPMBI B
IMOBCEIHEBHOM, COIHMAILHO-00IECTBCHHON, aKaJIcMHUUECKON U
npodeccuoHaNnbHOM cpejie, )KUBYIO U B 3amucu (0e3 CuiIbHOro ()OHOBOTO
IIyMa WJIA HEBEPHOTO MTOCTPOCHUS JUCKYypCa, a TakKe 03 He3HAKOMBIX
UIMOMATUYCCKUX BBIPAXKCHHUI ), TOIJICPKUBATH OXKHBIICHHBIA Pa3roBOp €
HOCHTEJISIMU SI3bIKA, CTPOUTH SICHBIC, JIOTHYHBIC BEICKA3BIBAHUS, TIOJIB3YSICh
HEOOXOMMBIM HAOOPOM CPEJICTB KOMMYHUKAIUH. JONTyCKalOTCs 1may3bl B
0OJBIIHX TI0 00BEMY BBHICKA3bIBAHUSX.

Bnagets (ymeTb NpUMEHSTH) JOJKHBIM 3amacoM ciaoB (okoio 800
JIEKCUYECKUX €MHUI]) B aKaJeMUUYEeCKON 1 MpodecCHOHATBLHOMN cdepax,
aJIeKBaTHO ynoTpeOIsis UX B peur NpodhecCuOHaTbHO OPUEHTUPOBAHHOTO
xapakrepa (T.e. yMeTh HalucaTh MUCbMO U JH000€ Ipyroe MuCbMEHHOE
COOOIIIEHUE JCIIOBOTO XapaKTepa)

TBepable U TOCTATOYHO TMOJTHBIE 3HAHMS BCETO MPOTPAMMHOI0O MaTepuaa,
MpaBUJIbHOE TNOHMMAaHUE CYIIHOCTH W B3aUMOCBS3M PaccMaTpHUBAEMBIX
MPOIIECCOB W SIBJICHWH; TMOCJEI0BATENbHbIE, TPABWIbHBIC, KOHKPETHBIC
OTBETHl Ha TOCTABJICHHBIE BOIPOCHI MPU HECYIIECTBEHHBIX HETOYHOCTSX
M0 OTJIEIHLHBIM BOIPOCAM IIPH MPOBEJECHUN TECTUPOBAHUS

51-65
3aumeno

3HaTh, KaK OCYILECTBISATH MOHOJIOTHYECKUE BHICKa3bIBaHUS Ha 0a30BOM
yYpOBHE

YMmeTn YJIaBJIWBaTh 3HAYUTCIIBHYIO YaCTh TOr'0, O Y€EM I'OBOPUTCA BOKPYT.
IIOHUMATh I/IH(I)OpMaI_[I/IIO IIpU YTCHUH TCKCTOB OBITOBOTO XapakTepa,
XYJIO)KCCTBCHHOI\/'I JUTEPATYPHI, I'a3€T, ) XYPHAJIOB aICKBATHO LCJISAM;
CTPAaTCru 1epeBOJa U MUCIIOJIL30BAHUC cnpaBquoﬁ JIATCPATYpPhl I
ITOHMMAaHHUA OpHFHHﬁJ’IBHOfI JIUTEPATYPhI 11O CIICHUAJIBHOCTH

Bnazners (yMeTh NPUMEHSITH) YMEHHUEM BbIPAa3UTh MbICIIb HAa 0a30BOM




ypOBHe, HOHBBySICB HGOGXOZ[I/IMBIMI/I A3BIKOBBIMU CpGI[CTBaMI/I

JIOJDKHBIM 3armacoM ciioB (0koj10 400 JTeKCHYecKuX eIMHUIL) B
aKaJeMUYeCcKOl 1 MpoeCCHOHATLHON cdepax, aieKBaTHO yIMOTPEOIsIs UX
B peuH

TBeproe 3HaHME W NOHMMAHHME OCHOBHBIX BOIIPOCOB IIPOTPAMMBI;
NpaBUIbHBIE M  KOHKpETHBIE, O€3 TrpyObIX OMmMMOOK OTBETH Ha
IIOCTaBJIEHHBIE BONPOCHI IPH HETOYHOCTSIX U HECYIIECTBEHHbBIX OIINOKaX B
OCBEIICHUH OTJEIbHBIX ITOJIOKEHUM.

0-50

He 3aumeno

He OBJIaACII NCPCUYHUCIICHHBIMU BBIIIC 3HAHUAMU, YMCHUSIMHU, HABBIKAMU

HempaBwibHbII OTBET XOTs OBl HA OJUH U3 OCHOBHBIX BOIIPOCOB, TPyOBIC
OIIMOKM B pEUICHUH Keiica, HENOHMMAaHWE CYIIHOCTH H3JaraeMbIx
BOITPOCOB

4.4. MeToguvecKkne MaTepHaJIbI:

Tembl K IPOMEKYTOYHOM ATTECTALIUM:
Business Letters.Business Memos.Business Faxes. Business Email
Stating the main points. Showing graphics, transparencies, slides, etc.Moving to the next point.
Giving more details. Referring back to an earlier point. Conclusion.Dealing with questions
Communication Skill Tips. Answering the phone. Connecting someone.When you need to put
somebody on hold. When you don’t understand the caller. Clarifying what your caller says.
Taking a message for someone. Leaving a message for someone. Ending a
conversation.SPECIAL SITUATIONS
Management styles. Leadership. Motivational theories
CV. Job Interview.

5. Mertoauyeckue yKa3aHus AJ1s1 00y4al0IUXCS N0 OCBOEHHIO
AN CHUTIIMHBI

B mnponecce m3ydyeHns nucuuiuiiHbl «{HOCTpaHHBIM S3BIK Kak CpENCTBO JAEIOBOU
KOMMYHHKAIMH (aHIIMICKUI)» UCHOB3YIOTCS pa3HOOOpa3Hble (OPMbI OCBOCHUS AUCLUIIIMHBI
B X0JIe yUe€OHOTO Ipoliecca: JEKIMHU, CEMUHAPBI, ONPOCHI, TECTUPOBAHUS, pEIlIEHHE KEHCOB.

D¢ ¢pexTuBHOE 00yUyeHHE MpeanonaraeT MJIaHUPOBAaHUE U PAllMOHAIBHYIO OpraHU3alHIo
BPEMEHH, OTBEJIEHHOTO HAa CAMOCTOSITENIbHYIO BHEAY/IUTOPHYIO padoTy cTyAeHTa. Pekomenayercs
OpraHu30BaTh pPabOTy CIEAYIOIMIUM 00pa30M: Ha PEryIsipHOW OCHOBE /10 KaKJOr0 ayAUTOPHOIO
3aHATHSI TPOCMATPUBaTh JaHHYIO IPOrpaMMy € T€M, YTOObI UMETh LIEJIOCTHOE MPEJCTABIECHUE O
JIOTMKE JUCHUIUIMHBI U O NPEACTOALIed TeMe JeKIHH, NMOMOXeT ee Oosnee 3(h(peKTUBHOMY
BocnpuATHIO. IIpu 3TOM y CTyneHTa BO3HMKHYT COAEp KareiabHbIE BOIPOCHI, KOTOPHIE MOTYT
OBITH IPEUIOKEHBI ISl 00CYKIEHUS B XOJI€ TPYIIIOBOTO JAUCITyTA.

XKenarenpHo mpeaBapUTENbHO OO MPOCMOTPETh COOTBETCTBYIOIIMI Marepual H3
UCTOYHHUKOB B CITUCKE OCHOBHOM JIUTEPATYpHhI, 3TO MMOMOXKET C(HOPMHUPOBATH MEPBUYHBIC 3HAHUS
o mpenMere. PekomeHayercs TakKe 3apaHee MPOCMOTPETh KOHTPOJIbHBIE BOMPOCHI IS
JAIbHEHUILET0 CaMOCTOSATENBHOIO U3Y4YEHHUs. YPE3BBIYAMHO IMOJIE3HBIM SIBIISIETCS PACCMOTPEHHUE
MEePEeYHs] KOHTPOJILHBIX BOIPOCOB IS CAMOCTOSATEIbHON MOATOTOBKH, COAEPIKAIIMXCS B KOHLE
TEKCTOB JIEKLIUI 110 KaXKA0U TEME Kypca.

[Tocne nexuuii ciemyer Golee TIIATENBLHO MPOPadOTaTh Marepuall B BUJAE MPE3CHTALUN
npenojasarenst 100 B Apyrol ¢opme, B TOM YHCIE TyTeM H3y4YeHUS PEKOMEHJIOBAaHHON




yueOHO#l nuTeparypsl. IloMUMO U3y4deHHsS pPEKOMEHIOBAaHHOM JIUTeparypbl UM MarepuasoB
Ipenojasareiis, KOTOpOE JaeT JHIIb MHHUMAJIbHBIA CTaHIApTHBIM 00beM HH(OpMaIuH,
HEOOXOIMMO PETYIIPHOE CaMOCTOATENbHOE M3bICKaHWE HWH(POpPMAIMK C OOpalleHueM K
Pa3HOOOpa3HBIM HMCTOYHHKAM: OWOIMOTEYHBIH (YyHIAMEHTAIBHBIM W JKypHAJIbHBIM (HOHI,
pecypChl CeTH UHTEPHET, (POpMUpPOBaHKUE COOCTBEHHON ydeOHOU OMOIMOTEKH.

O0s13aTenbHBIM ATAIIOM CAMOCTOSATEIILHOM pabOThI SIBISETCS BBHIIOJIHEHUE KOHTPOJIBHBIX
3aJaHUi 10 MPEICTABICHHUIO IpEnojaBarelss U 3aKpEIUICHHE H3YYEHHOIO Marepuaia
IIOCPEICTBOM pELICHUsI KEHCOB, PACCMOTPEHMsI CUTyallMi W OTBETa Ha IIPUBEICHHBIE B
[IporpamMme BOIPOCHI K IPAKTUKYMY U TECTOBBIC 3a1aHMUS.

Jis  Oonee ymiyOJeHHOTO M3Y4YEHMsI AMCLUUIIIMHBI JKEJNATEJbHO HHUIUATHUBHOE
BBHITIOJTHCHHE TECTOB, PEIICHHE 3a/1a4, aHaJu3 CUTYyallui CBEpX 00s3aTeNbHONM mporpamMmbl. B
9TUX LIETSX PEKOMEHYeTCsl YCTaHOBJICHHE KOHTAKTOB C MperoiaBaresieM, akTUBHOE BepOaibHOe
Y BUPTYyaJIbHOE OOIIICHHE B paMKaxX MHJMBHUAYaIbHBIX KOHCYIBTAUA. ITO MPUHECET MOJIb3Y MPHU
M3YYEHUU OTIENbHBIX TEM U Pa3/esIOB JUCIUIUIMHBL, HO U MO 3PPEKTUBHOMY HCIOJIb30BAHUIO
MaTrepuajioB y4eOHO-METOANYECKOTO KOMILJIEKCA.

6. VYueOHasi 1uTepaTypa u pecypcbl HHGOPMALMOHHO-TEJIEKOMMYHHKAIIUOHHOM
cetn "UnTepHeT", BK/IIOUYAS NePeYeHb Y4eOHO-MeTOMYECKOr0 o0ecneyeHus: AJsi
CaMOCTOSITE/IbHOI Pa0d0ThI 00y4aKOIIMXCH MO JMCUHUILIHHE

6.1.0cHOBHas JuTepaTypa:

Christine Johnson, Irene Barrall. Intelligent Business Upper-Intermediate Skills Book.
Pearson Education Limited. 2014

Tonya Trappe, Graham Tullis. Intelligent Business Style Guide. ~ Pearson Education

Limited. 2014

Ivonna Dubicka, Margaret O’Keeffe. Market Leader. Advanced. Pearson. Longman.

2014,

6.2./lommoTHUTETBEHAS JINTEPATYPA:

Jluan Buccon, Pycckue mpobnemsl B aHriuiickoit peun. CnoBa U (pa3bl B KOHTEKCTE JIBYX
KynbTyp. Ilep. ¢ anrim. M.: P.Banenr, 2014

6.3.Y4eOHo-MeTomm4eckoe ooecreueHue CaMOCTOSITEIbHON paboTHI:

Christine Johnson, Irene Barrall. Intelligent Business Upper-Intermediate Skills Book. - Pearson
Education Limited. 2014

Tonya Trappe, Graham Tullis. Intelligent Business Style Guide. - Pearson Education Limited.

\’Z’,.Oll\fonna Dubicka, Margaret O’Keeffe. Market Leader. Advanced. — Pearson. Longman. 2014.
6.4. HopmaTtusHbie MIpaBOBHIC JTOKYMEHTBI HE peTyCMOTPEHBEI.
6.5. NutepueT-pecypchl HE IpEeNYCMOTPEHEL.

6.6. llHple HCTOYHUKH HE TPEAYCMOTPEHBI.

7. MarepuaibHO-TEXHHYECKas 0a3a, HHPOPMALMOHHBbIE TEXHOJIOIHH,
NporpaMMHoOe odecneyeHne 1 HH(POPMaLMOHHbIE CIIPABOYHbIE CHCTEMBI

http://thesaurus.com/



http://www.oxforddictionaries.com/
http://dictionary.cambridge.org/
http://www.britannica.com
www.mygrammarlab.com
http://www.english-online.org
www.ted.com
http://www.uefap.com/

http://www.bbc.co.uk/worldserviceradio



