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1. Ilepedyenb MIaHNpPyeMbIX Pe3yJbTATOB 00yUeHHS MO0 JUCIUIINHE, COOTHECEHHBIX C
MJIAHUPYEMBbIMH pPe3yJIbTaTaAMH 0CBOEHHS MPOrPaMMbl

1.1 Jucummuimaa 51.B.JIB.1.1 VYnpasieHue npoekramu: KyinbTypa u u3MeHenus: (Project

Management: culture and
KOMIICTCHIHUAMU C YUCTOM JTara.

change)

obOecreunBacT

OBJIAACHUC CJICAYIOIINMHA

Kon HanmenoBanue Kon srana ocBoenus HanmenoBanue srana
KOMIETEHINH KOMIETEHINH KOMIETEHINH OCBOCHHS KOMIIETECHINH
I1IK-4 Crroco0HOCTH [1K-4.3 OsBnanenue HaBBIKAMH
MCIIOJIb30BaTh KOJINYECTBEHHOTO u
KOJIMYECTBEHHBIC u Ka4eCTBEHHOTO aHajHu3a JUIsd
KAQueCTBEHHBIE METO/IbI NPUHATUS ~ YIPABICHUECKUX
s NPOBENECHUS peLIeHH; METOIUKOU
MPUKIIATHBIX MOCTPOCHHS
UCCIIeIOBaHUN U OpTaHU3aMOHHO-
yhpaBieHust  Ou3Hec- YIIPAaBICHUYECKUX  MOJICNIEH;
npolreccamMu, TOTOBHUTH MH(POPMAIIMOHHBIMH
aHAJTUTHYECKHUE TEXHOJIOTUSIMH ISt
MaTepHabl o MIPOTHO3UPOBAHHUS u
pesynbraram ux yIIpaBJICHUS ousHec-
MIPUMEHEHHSI. nporeccam.

1.2. B pe3ynprare 0CBOCHHUS JUCUUIUIUHBI Y CTYAECHTOB JOJDKHBI OBITH CHOPMUPOBAHBI:

OTD/TD Kon srana Pe3ynpTarsl 00ydeHus
(npu HanUUUU OCBOCHUS
npodcrangapra)/ KOMIETEHIUH
npoeccuoHaIbHbIE
JEUCTBUSA

TaxkTryeckoe [1K-4.3 OOyuaromuiics BJIaJIEET HaBBIKAMU

yIipaBJicHUE KOJIMYECTBEHHOTO M KayeCTBEHHOIO aHalM3a s

[IporeccaMu IIPUHATHS YIPABICHYECKUX DPEIICHUM; METONUKOU

OpTaHn3aLUH MOCTPOCHHUS OpraHU3aLHOHHO-YIPABICHUECKUX

[IPOU3BOJICTBA. Mojenel; MHPOPMALMOHHBIMU TEXHOJIOTUSAMH IS

PyKOBOJCTBO NPOTHO3UPOBAHUS W yIOpaBleHUs  Ou3Hec-

[IPOEKTaMH nporeccam.

[PEMH)KUHUPUHTA

OU3HEC-TIPOIIECCOB

[IPOMBILLITICHHOU

OpTaHU3aLUH C

MCTIOJIb30BaHUEM

COBpPEMEHHBIX

H(pOPMaLMOHHBIX

T€XHOJIOTUH.

2. O6beM U MecTO TUCHUILTHNHBI B cTpyKType OIl BO
O0beM THCHMILINHBI

O0beM quCUUIUIUHEL: 72/2 54/2
KonrakTHas padora: 16/12




Jlexruu 4/3

JlaboparopHbie paboOThI

[Mpaktuyeckue 3ausatus 12/9

CamocrostenbHas pabora 56/42
Mecto qucuuninnsl B ctpykrype OII BO

MHJIeKC U HauMeHoBaHue qucuuiuiubbl: b1.B.J[B.1.1 YnpaBienue npoekramu: KyibTypa U
u3menenus (Project Management: culture and change)

Kypc(bl), cemecTp(bl) Win TpuMecTp(bl) €€ OCBOCHHS B COOTBETCTBUH C Y4COHBIM IJIAHOM:
2 kypc 3 cemectp

AUCHUILINHA pCain3yCTCs MOCJIC I/ISYHCHI/IH:

b1.B.O/1.6 = Ynpaneuue npoekramu - (MS Project)

b1.B.OJ1.9 Ilpunuummns! ynpasnaeHus npoekrom - PMI (Principles of project management)
(dbopma(bl) IPOMEKYTOUHON aTTECTAIIMU B COOTBETCTBHH C YUCOHBIM IUITAHOM: 3a4eT

3. Conepixanue ¥ CTPYKTYpa AHCHHUILIMHBI

Ounas popma ooyuenusn

Ne n/m HaumenoBanue tem O0beM quCIMIUIMHBI (MOIYJIs), Yac. ®opma
(pasneios), Bcero KonrakTHas padora Ccp TeKymero
oGyqaomuXxcs ¢ KOHTPOIS
y I ycneBaeMocTH™ >,
npenoaaBareseM TP OMEIKY TOMHOI
10 BH/JIaM y4eOHbIX 3aHATHH arTecTanuu*
J/30, | JP/30, | MW3/30, | KC
AoT* AO0T* JAOT* P
Tema 1 | BBenenue B 2115 2115 20/7, a
JUCHUTUIIHY
Tema 2 | YnpaBneHue puckom 2115 2115 152/;—) I
Tema 3 | Benenue OusHeca B 413 151 a,B
1,25
EBpone, Appuke n
CesepHoll AMepHke
Tema 4 | MexayHaponHoe a3 w61 4,1
3aKOHOAATENHCTBO U 9
ITHKA
[Ipomexxyrounas 3aver
arTecTanus
Bcero: 72/254/2 | 4/3 12/9 56/
42

*[Ipumeuanue —oucnym (/), sopkwion (B), npezenmayus (I1)
Coaep:xkanne IUCHUNIMHBI

Tema 1. BBeneHue B AMCHMINVIMHY: KYIbTYPHAsl U JI€I10Basi KOHLENLNSA; MaTpUYHbIE MOJIENH U
napagurMsl.

Tema 2. Ynpas/jieHHMe PHCKOM: TUIAHUPOBAHUE PUCKOB U M3MEHEHUi; OOHapy)KeHHE PHCKOB,;
aHAJIN3 PUCKOB U OTBETHOE pPEarupoBaHUE; MPOLIECC YIPABICHUS U3MEHEHUSMH.

Tema 3. Benenne 0uzHeca B EBpone, Appuxe n CeBepHoii AMepuke: korjga Opocarb BbI30B




BO3HUKIIIEH OIIMOKE, a KOTJa HET; MoYeMy HEKOTOpBIE KYJIBTYpbl OpOCaloOT BBI30B YaIlle, YeM
Jpyrue; ABE CTpaTeruu couuanbHbiX n3MeHeHnii: EBpona u CIA, HanMoHaabHbIE KYIBTYpBI U
TPaHCHALIMOHAJIbHBIC OPTAHU3ALUH.

Tema 4. MexnyHapoaHOe 3aKOHOAATEJIbCTBO H 3THKA. MEK/yHApOJAHOE 3aKOHOAATENBCTBO,
KYJIbTYpa U JTHKA.

4. MarepuaJbl TeKyliero KOHTPOJIsl yCIIeBaeMOCTH 00y4aroIuxcs 1
(oHI OLIEHOYHBIX CPEACTB MPOMEKYTOUYHOM aTTeCTALMH N0 JUCIHUIIIHHE

4.1. ®opMbl W MeTOABI TEKYWIEro KOHTPOJISI YCIIEBAEMOCTH, O0Oy4YalOIIMXCHA M
NMPOMEKYTOYHOM aTTeCcTalHu.

411. B xoge peaau3anuM IMCUMIUVIMHBI MCHOJb3YHTCH CJeIyIOIIMe MeTOAbI
TeKYyIero KOHTPOJIsl yCIIeBaeMOCTH 00y4aroMXCs

HpI/I MMPOBCACHUU 3aHATUN JICKIIMOHHOI'O TUIIA. JUCITYT

IIpH MPOBCACHUHN 3aHATHH CEMHUHAPCKOI0 TUMNA: JUCIYT, BOPKIIOI, IIPC3CHTALINI

4.1.2. Jx3ameH (3a4eT) MPOBOAUTCSI C MPUMEHEHHEM CJIETYIOIINX MeTOI0B (CPeICTB):
3ader B popMe MUCEMEHHOU paboThI

4. 2. MartepuaJibl TEKyLIEr0 KOHTPOJISI yCIIeBAeMOCTH 00YYarOLIUXCS.
Bomnpocs! s guckyceuu:
Bonpocs! 111 IUCKYCCHU:
N3mepenue nmoaei
Pasmep npouecca
Pasmep uncTpymeHra

MeTto1010rHuecKoe U3MEPEHNE

Bopkmons! u npe3eHranus:
Combination of workshops, presentations participation and assignment using PMBOK®
Guide 2012 and MSP™ as reference points for theory and practice

4.3. OueHoYHbIE CPeACTBA A5 MPOMEKYTOYHOI aTTecTaluu.

4.3.1. ®opmupyeMbie KOMIETEHIUH

Kon HaunmenoBanue Kox srama ocBoenus HanmMmenoBaunue 3Tamna
KOMITIETEHIIU U KOMITIETEHIIU U KOMITIETEHIIN U OCBOEHUA KOMIIETECHIINU

I1IK-4 Crroco0OHOCTH [1K-4.3 OsBnanenue HaBBIKAMH




HCIOJb30BaTh KOJIMYECTBEHHOI'O u
KOJINUECTBECHHBIC u Ka4eCTBEHHOTO aHajm3a s
KaueCTBCHHBIC METOIbI MPUHATUA  YIIPABIEHYECKUX
s NPOBENCHUS peLIeHH; METOIUKOU
MPUKIAJHBIX MMOCTPOEHHUS

HCCIICAOBaHUI u OpraHu3allMOHHO-
ylpaBieHuss  OU3HeC- YIPABJIECHYECKUX  MOJICIIEH;
MpoLeccaMu, TOTOBUTH UH()OPMAMOHHBIMU
aHAJIMTUYECKHC TEXHOJIOTUSIMH IS
MaTepUaJIbI (o) MIPOrHO3UPOBAHUS Hu
pe3ynbraram nx yIpaBJIEHHUS OousHec-
MIPUMEHECHHUSL. MIPOLECCAMM.

4.3.2 TunoBble OLEHOYHBIE CPEACTBA

Bopkiuonsl ¥ npe3eHTaAluA:

CoueTaHne CeMUHAPOB, MPE3CHTAIUI U 3a7anuii ¢ ucrnonb3oBanuem PMBOK® Guide 2012 u
MSP ™ B kauecTBe OpUEHTUPOB AJISi TEOPUH U NTPAKTUKU

Tema nucbMeHHOI padoThI

Hrorosoe 3aganue — pabota Ha 2 cTpaHUIBl, PUKCUPYIOIIAs KIIOYEBbIE YPOKHU U3 Kypca U TO,
KaK BbI JINYHO OyJieTe NPUMEHSTh UX Ul MOBBIIICHHS CBOCH Kaphephl.

Onwupasch Ha OMBIT BAIlIEr0 y4acTHUsi B HEKOMMEPYECKON OpraHU3al[MOHHON KYJIbTYpe
(cropTHBHAs KOMaHa, KITy0, acCOIMAIMSI WIIU IPYTO€), CO3/IaiTe IBYXCTPAaHHYHBIH JJOKYMEHT,

OTBCYAsdA HA CICAYIOLIUEC BOIIPOCHI:

1 - OnuumTe KynbTypy opranu3ainuu. KakoBsl ee 11eJb, OCHOBHBIE MIPE/IIOJIOKEHH S, IECHHOCTH H
noBejieHue / IpPaKTHKH?

2 - Kak ObI BBI OITMCATH Pa3INdUs U CXOJICTBA MEXKTY «COIHAIBLHOW» KyIbTYpOH, U3 KOTOPOI
MPUILUTH JIFOJH, U KOPTaHU3ALUOHHOW» KYJIbTYpOn?

3 - Opranu3zanysi, KOTOPYIO Bl BEIOPAJIH, TaK ’ke€ XOpOouo (HyHKIHOHUPYET KaK
opranu3zaionHas kynetypa? [louemy? [louemy Her?

IIxaJia oneHNBaHHA.

IToka3are/ib OLleHUBAHUA Kpurepnii onennBanus

OOyuaromuiics BJIaJceT HaBbIkamu 1. He Buanmeer

KOJIMYECTBEHHOI'O U KaUeCTBEHHOTO aHanu3a 2. BageeTr yacTbio HaBBIKOB

AUl TIPUHATHS YIPaBICHYECKUX PEIICHUH; (3. Brameer OTJCIIbHBIMU npueMaMu Hu
METOJUKON IOCTPOEHHs OPraHU3alHOHHO- TEXHOJIOTUSIMU

YIPaBJICHYECKUX Mozenel; (4. Brnameer HaBbkamH, HO He 3()(HEKTHBHO

WH()OPMALMOHHBIMUA ~ TEXHOJIOTUSIMU IS UCIIOIB3YET.




MPOTHO3MPOBAHUSL M yIpaBlieHUss OusHec- [ 5. [leMOHCTpupyeT BiajJcHHE HaBBIKAMH B

IIPOLIECCAMM.

COBEpIIECHCTBE.

Bbanabl Onenka
(perTUHTOBOM
oreHku), %

TpeOoBanus Kk 3HAHUAM

100-81 5, «oTanaHO»

- OreHKa OTIMYHO» BBICTABIISICTCS CTYICHTY, €CIU OH
DIyOOKO W TPOYHO YCBOWJI IPOTPaMMHBIM  Marepual,
MCUEPIIBIBAIONIE, MOCIEIOBATENIFHO, YETKO M JIOTMYECKH
CTPOMHO €ro wu3jaraeT ero Ha »JK3aMeHe, yMEeT TECHO
YBSI3bIBATh TEOPUIO C MPAKTHKOHM, CBOOOJHO CHpaBIISETCS C
3aJa4aMy, BONpPOCAaMHM M JAPYTMMH BHJAMH TNPUMEHEHUS
3HaHUH, TpUYEeM HE 3aTpyIHSeTcs C OTBETOM IpU
BUJIOM3MEHEHUN 3aJlaHHi, MCIOJB3yeT B OTBETE MarepHai
MOHOTpa(pUUYECKOl JMTEpaTyphl, MPAaBUIBHO OOOCHOBBIBAET
MPUHATOE PELICHHUE.

- VYueOHble JOCTHMKEHUS B CEMECTPOBBIM MEpPUON H
pe3ynprataMu  pyOeKHOTO  KOHTPOJSL  JAEMOHCTPUPYIOT
BBICOKYIO CTETIEHb OBJIA/ICHUS TPOrPAMMHBIM MaTepHATIOM.

80-61 4, «XOpOmIo»

- OneHka «XOpOIIO» BBICTABIISIETCA CTYAEHTY, €CIU OH
TBEPAO 3HAET Marepuall, IPaMOTHO U I10 CYLIECTBY M3JIaraer
€ro, He JOIyCKas CYLIECTBEHHBIX HETOYHOCTEH B OTBETE Ha
BOIIPOC, IIPAaBUIILHO IPUMEHSAET TEOPETUYECKUE I1OJIOKEHUS
[IPU PELICHUN IPAKTUYECKUX BOIPOCOB MU 3a1ay, BIIAJEET
HE0O0XOIMMBIMH HaBbIKAMU U IPUEMAMHU UX BBIIIOJHEHUS.

- VYueOHble JOCTHMKEHUS B CEMECTPOBBIM MEpPUON H
pe3ynprataMu  pyOeKHOTO  KOHTPOJSL  JEMOHCTPUPYIOT
XOPOLLYIO CTEIIEHb OBJIAJACHUS IIPOTPAMMHBIM MaTEPHUAIIOM.

3,
60-41 «YIOBJIETBO-
PUTETHHO»

- Onenka «YIOBJIETBOPUTEIILHO» BBICTaBIIACTCS
CTYIEHTY, €CIM OH HMEET 3HAaHHUS TOJIBKO OCHOBHOIO
Marepuajla, HO HE YCBOWJI €ro JAeTajled, JOIyCKaer
HETOYHOCTH, HEJOCTATOYHO TMpaBUWIIbHBIE (HOPMYIHPOBKH,
HapyLIEHUsl JIOTUYECKOU I0CIIEN0BATEILHOCTU B U3JI0KEHUU
[IPOrPaMMHOI0 MaTepuasa, HUCIBITHIBACT 3aTPYIHEHHUs IpU
BBITTOJIHEHUH MTPAKTUYECKUX paboT.

- VYueOHble JOCTHMKEHUS B CEMECTPOBBIM MEpPUON H
pe3ynprataMu  pyOeKHOTO  KOHTPOJSL — JAEMOHCTPUPYIOT
JIOCTAaTOYHYIO (YHZOBJICTBOPUTEIBHYIO) CTEICHb OBJIAJICHUS
IIPOrPaMMHBIM MaT€pPUAJIOM.

2,
40-0 «HEYJOBIIET-
BOPUTEIBHO»

- OneHka  «HEyHOBIETBOPUTENIBHO»  BBICTABISIETCS
CTYAEHTY, KOTOPBIM HE 3HAaeT 3HAYUTEIBHOM  YacTu
MpOrpaMMHOTO  Marepuajia, JOIMYCKaeT CYIIECTBEHHbIE
OIMOKH, HEYBEPEHHO, ¢ OOJBIIMMU  3aTPYAHCHUSIMH
BBHITIONHACT MpakTHUeckne paboTel. Kak mpaBumiio, oleHka
«HEYJOBJIETBOPUTEILHO» CTABUTCS CTYIEHTaM, KOTOpPHIE HE
MOTYT TIPOJOJDKUTE 00yueHne 0e3 JTOMOIHUTEIBHBIX 3aHATHH
10 COOTBETCTBYIOLICH NUCLIUILIMHE.




- Y4eOHbIE IOCTHXKEHUS B CEMECTPOBBIM MEpPHOA U
pe3yibTaTaMu  pyOeKHOTO KOHTPOJS JEMOHCTPUPOBATH HE
BBICOKYIO CTEIIEHb OBJIAJICHUSI IIPOTPAMMHBIM MAaTEPUAIIOM 10
MUHHUMAaIbHOM TIJIaHKE.

- Kypc mnonHocteio ocBoeH. CTyneHT NOKa3bIBaeT
XOpOLINK CTaHJAPTHBIA YPOBEHb 3HAHMM BCEX AacCIEKTOB,

45-100 3auer
UCIIOJIb3YeT TEPMUHOJIOTHIO M CIOBOOOPA30BAHKME M XOPOIIO
MPUMEHSIET TEOPUIO K PEIICHUIO 3a1ay.
- CTyneHT HE OOArOTOBIEH W HE MOXET II0Ka3aTh
0-44 Hezauer Y

JOCTaTOYHOIO 3HAHUs Marepuaia Kypca.

4.4. MeTtoqu4ecKHe peKOMeHIaluu
Jlok1a 10JIZKeH coiepKaTh CJeayolue KPpUTePHH:

SIcHOCTD: JOKJIad AOJIZKCH OBITh HAIKMCAH SICHBIM SI3BIKOM. HpeZ[CTaBJ'IGHHLIe B HEM HACHU OOJIDKHBI OBITH
IOCJIICAOBATCIIBHBIMU U COO6H_IaTI> 0 IMociIeayronmx ,Z[eflCTBPISIX. Ctunp mnmcbMa JOJIDKCH obmeryaTn
MMOHUMAHUC, a HC NPCIIATCTBOBATL CMY. I/ICHOHBSyf’ITC KOPOTKHUEC, JTJAKOHUYHBIC (bpa3bl — OJHHM CJIOBOM,
JJAaKOHHUYHBIC a63au},1.

AprMeHIII/IH: AOKJIaJd OOJDKCH IMPECACTABJIATH ApTYMCHTALIUIO OPTaHM30BAHHBIM U IMOCICAOBATCIBHBIM
06pa30M u CJIICO0BAaTh el. Hepe‘-II/ICJ'ICHI/IH JYyXKUX I/II[ef/’I HJIN MTOBTOPCHUA MEPBUYHOIO MaTCpUalia B HACaJIic
HCOOCTATOYHO. ﬂoma;[ JAOJIZKCH NOIMBITATHCA TOCTPOUTH CO6CTB€HHy10 COTJIaCOBAHHYIO apTYMCHTAILUIO.

CrpykTypa: IOKIaa AOIKEH OBITh CTPYKTYPHUPOBAH. OH JIOJDKEH MMETb YETKOE BBEICHHE, OCHOBHYIO
4acTh W 3aKIIOYEHHE W, BO3MOXKHO, TOA3aroI0BKH. Mien HOIKHBI OBITh YETKO pa3eieHbl Ha ab3albl, U
00s13aTeNeH JIOTHUECKH U TEMaTHYECKUH MepeXxo OT OJHOTO0 ad3ala K Apyromy.

KOHIIeHTyaJIbHaﬂ SICHOCTB. [OKIad MOOJDKCH ACMOHCTPHUPOBATH YCTKOC IOHMMAHUE HCIIOJIb3YEMBIX
MMOHATHUH. DTH IIOHSITHUS AOJZKHBI HCITOJIB30BATLCA TMOCICAOBATCIIbHO HaAa MNPOTSOKCHHMU BCEro JOKJIaaa.
Tpe6yeTc;1 IMOBBIIIICHHOC BHHUMAHHUC K KOHIICIITYaJIbHBIM BOIPOCAM. [TomerTaliTech OonpeaAciInTbL CBOU
TCPMUHBI, KOT'Id Bbl UX BICPBLIC BBOAUTC.

PejieBaHTHOCTh M M30MPATEJLHOCTH. B JOKJIAJC MODKHBI OBITH MPEACTABICHBI TONBKO MaTEPHAIbI,
HUMEIOIIME OTHOIICHHE K TeMe aokiaza. Kak Obl HM ObUT HHTEPECEH BTOPOCTENCHHBIM MaTepual,
HEBO3MOYKHO JIaTh €My JOMOJTHUTEIbHBIC OIEHKH. ByabTe TOTOBBI YMTATh MHOTO M IMHCATh KAK MOXHO
00J1ee TaKOHHYHO.

Ipe3enranms: [oknax JOKeH OBITH HamedaTtaH, OTPEJAKTUPOBAaH M THIATENBRHO MPOBEPEH,
JEMOHCTPUPOBaTh HaJIeKallee pa3ieieHue Ha maparpadpl, a Takke COOTBETCTBYIOIIYIO I'pPaMMAaTHUKY,
opdorpaduro u ccpuiku. Ilmoxas rpamMMaThka, HEBEpPHBIM BBIOOp CJIOB W ONEYATKH MPUBEAYT K
CHIDKEHUIO OlleHOK. HeoOX0AnMBI COOTBETCTBYIOIIME CCHUIKHM | MoNHast Onbnuorpadus B konue. Hokman
JOJDKEH OBITh HameyaTaH B KaKIOW CTPOKE C IBOWHBIM HHTEPBAIOM M JOJDKEH HCIONb30BaTh 12-
ToYeyHbI mpudT. PexoMenayercst meyatath Ha 00EUX CTOPOHAX CTPAHUIIBI, €CIM 3TO BO3MOXKHO, IS
HKOHOMHUU OyMar.

MatepuaJbl: 10KIaJ JOKEH BKIOYATh MaTepHalbl U HICTOYHUKH, COOTBETCTBYIOIME YPOBHIO IEPBOT0O
roga o0ydenusi. OTCYTCTBHE CTHIIGHINH U HEKaueCTBEHHBIC HCCIICAOBAHMSI - 00IIHE TPOOIEMbl, KOTOpHIE
paanKaibHO COKPATAT Bally CIIOCOOHOCTH HAIMCATh XOPOIIUi JoKnan. VHTepHET-UCTOUHUKN 001alatoT
pa3IUYHBIM Ka4eCTBOM, M HE CJIEAYET MOMHOCTHIO MONaraTecs Ha HUX. He nmomaraiitech HCKIIOUUTENBHO
Ha UHTepHET-pecypchl. He monaraiiTech TOMBKO HA OJMH WM BA UCTOYHHUKA U3 BTOPUYHOU JUTEPATYPHI.
He wuwuraiite cnywaitnpiM oOpaszoM. Mcmomb3yliTe cBoe BpeMs MyApO, OOpaTUBLIMCH K BTOPHUYHON
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JUTEpaType, YKa3aHHOW B 3TOH Oporiope U B oubnnorpadusx Ipyrux yBaxkaeMbix KHHUT. Kak mpaBuio,
4yeM OoJblle BBl YUTAETE, TEM Jydlle Oyner Bam Hokiaaa. Ho BBl He JOMKHBI OKUAATH, YTO CMOXKETE
VIOMSIHYTh M TIPOLUTHPOBATH BCE 3TH KHUTU B (PAKTHUECKOM JOKJIane. ITO MOXKET JIETKO MPUBECTH K
TOMY, 4TO JIOKJIaJl IPEBPATUTCA B JIOCKYTHOE OJESUIO M3 LUTAT. DTO YTEHHE B LIEJIOM MPOCTO YIyUIIUT
Balle TOHMMAaHHUE U TIO3BOJIUT BaM HAIKCATh JYYIIHHA JOKJIa] 6€3 HEMOCPEICTBEHHOTO BMEIIATEBCTBRA.

S. MeTtonuueckne yKazaHus J1Jisi 00y4aIOUIMXCS 10 0CBOSHHIO TUCIUTLTHHBI (MOITYJIs)

KonrakT kiacca OyaeT CTpyKTypHUpOBaH Uil TOOLIPEHHUS] aKTUBHOTO YJacTHs U OyleT COCTOSThH
U3 TEMAaTUYECKUX UCCIEIOBAHUN U yIIPa)KHEHUH BMECTE C NPE3EHTALUSIMU YUaCTHUKOB Kypca U
HEKOTOPHIMH (POPMaAIbHBIMU JIEKLUSMU U IPE3CHTALMSIMH.

6. Y4eOHas JMTEpaTypa M pecypchbl HH(POPMAIMOHHO-TEJIEKOMMYHUKAIMOHHOM CeTH
"UHTepHeT'', BKIKOYasl epeYyeHb Y4eOHO0-MeTOAMYECKOro odecrnedeHus I1JIs
CaMOCTOSITEJIbHOI PadoThI 00y4aOLIMXCsl MO AUCHUTIIINHE (MOTYJTIO)

6.1. OcHoBHas JuTEpaTypa.
1.Neal, Judi, and Alan Harpham. The Spirit of Project Management, Taylor and Francis,
2012. ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=922439.
2.Harrin, Elizabeth. Shortcuts to success : Project management in the real world, BCS
Learning &  Development  Limited, 2013. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?doclD=1183319.

6.2. JlonoJHUTENIbHAS TUTEpaTypa.
1.Successful Project Management : EBook Edition, AMACOM, 2011. ProQuest Ebook

Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?doclD=1043635.

2.Jan, Pries-Heje, et al. Project Management Multiplicity : Current Trends,
Samfundslitteratur, 2012. ProQuest Ebook Central,

https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?doclD=4186679

6.3. YuebHo-MeToqruecKoe 00ecreueHue CaMOCTOSTEIbHON paboThI.
6.4. HopmaTuBHbIE IPaBOBBIC JJOKYMEHTHI.

6.5. aTepHeT-pecypchl.

6.6. MlHbIE HCTOYHUKH.

7.  MarepuaJibHO-TeXHHYeCKasl 0a3a, HH(POPMAIMOHHbIE TEXHOJIOTHH, IPOrPaAaMMHOeE
ol0ecnieyenne 1 HHPOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

Jns  mpoBeneHMst 3aHATHH  TpeOyercss Kiacc, OOOpYIOBaHHBIM JTOCKOM, MapKepamu,
KOMIIBIOTEPOM U IIPOEKTOPOM.



