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COIAEPXAHUE

[lepeyens mnIaHUpyeMbIX pe3yAbTaTOB OOYYEHHs IO JUCLHUIUIMHE, COOTHECEHHBIX C
IUTAHUPYEMBIMH PE3yJIbTaTaMU OCBOEHHS 00pa30BaTeIbHOM MPOTrpaMMBbl

O06beM 1 MeCTO TUCHUIUIMHBI B CTPYKTYpe 00pa30oBaTeIbHOM MPOrpaMMbl

ConeprkaHue ¥ CTPYKTYpa AUCIUIUINHBI

Marepuaibl TEKYyIIETO KOHTPOJIS YCIIEBAEMOCTH OOydJarommxcst W (POHA OIIEHOYHBIX
CPEICTB MIPOMEKYTOUHOI aTTECTAllUH 110 JUCIUIIIHHE

Mertonuueckue yKa3aHus Jjsl 00yJaromuXxcsi 0 OCBOSHHUIO TUCITUILITHBI

VYuebnas nurepatrypa M pecypchl HMH(DOPMAaIMOHHO-TEIEKOMMYHHKAIMOHHON CeTH
"UuTepHer",  y4eOHO-METOAMYECKOE  OOECIEYeHHE  CaMOCTOSTENBHON  paboThI
00y4aroIuXcst MO AUCIHUILUINHE

MarepuanbpHO-TeXHUYeCKass 0a3a, HHGOPMAIMOHHbIE TEXHOJOTHH, IPOTPaAMMHOE
obecrieueHre 1 HHGOPMALMOHHBIE CIIPABOYHBIE CHCTEMBI



1. Hepeqeﬂb IVIAHUPYEMbBIX pe3yJbTaToB oﬁyqemm nmo JIUCHHUIIJIMHE, COOTHECCHHBIX C

IJIAHUPYEMBIMH PE3YyJIbTATAMHU OCBOCHUS ITPOrpaMMbI

1.1. Auctmmumaa - b1.B.JIB.5.1

«MexXnyHapoIHbI MeHeKMEHT International

Management»

obecreynBaeT OBJIAACHUC CICAYOIMINMMHA KOMIICTCHOUAMU C YUCTOM STalla:

Kon HaumenoBanue Kon HaumenoBanue 3Tamna
KOMIIeTeHI[UH KOMIIeTeHI[HH 3TAana OCBOGHHN | OCBOEHHMS KOMIIETEHIIMH
KOMIIETEHIIHH
[1K-2 Cnoco0HOCTh IIK-2.3 CIIOCOOHOCTD
pa3pabaThiBaTh obecreunBaTh
KOPIIOPaTUBHYIO CTPATETHIO, peanu3alno
MIPOTPAMMBI KOPHOPATUBHOM
OpraHU3aIMOHHOTO CTpaTeruu, NporpaMmbl
pa3BUTHS U UBMEHEHHUI 1 OpraHU3alMOHHOTO
o0ecreuynBaTh X pa3BUTHUS U UBMEHEHU B
peann3auio npodeccuoHaTbHOM
JIeSITEILHOCTH

1.2. B pesymbrare ocBoeHus aucuuiuimael b1.B.JIB.5.1 "MexayHapoaHblii MEHEIHKMEHT
International Management" y CTyI€HTOB JOJDKHBI OBITh C(HOPMUPOBAHBI:

OT®/TP (npu Kon sranma Pe3yabrarbl 00yueHus
HAJTHYUH OCBOCHHS
npodcrangapra)/ KOMIIETeHIUH
TPYIOBbIE UJIH
npogeccuoHaJIbHbIC
AeHCTBHA
IIpodeccuonanpupnii | I1K-2.3 HA YPOBHE 3HAHMUIA:
CTaHaapT OO611re 3aKOHOMEPHOCTU U OCOOEHHOCTHU BEACHUS

«Crennanucr mno
CTPATETUYCCKOMY U
TaKTHYECKOMY
ITaHUPOBAHUIO U
OpraHu3aIuH
MIPOM3BOICTBAY
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B/01.7
Crparernueckoe
yhpaBJeHHe
IpoLeccaMu
TUTAaHUPOBAHMUS
IIPOU3BOJCTBEHHBIX
pecypcoB u
IIPOU3BOJCTBEHHBIX
MOITHOCTEN

OM3Heca B Pa3MUYHBIX TPYMIAX CTPAH U PErHOHAX
3aKOHOMEPHOCTH SKOHOMHYECKOTO pa3BUTHUS H
cneun(uKy BeleHHs OU3HEC-IeATENIbHOCTH B
Pa3IUYHBIX rpymnmnax CTpaH-y4aCTHHKOB
MHPOBOT'0 X03siiCTBa

MexaHu3M JEHCTBHS BHYTPEHHMX M BHEIIHUX
(bakTopoB (popMupoBaHHs OM3HEC-CPEIbI

OcCHOBHBIE =~ TEXHUKM  KOMMYHUKallUM  TIpU
OCYILIECTBIEHUH  Yy4eOHOro Ipolecca u
HCCIIEI0BATENbCKON JAEATENbHOCTH
[TapameTppl ~ OCHOBHBIX  KPOCC-KYJIBTYPHBIX
pa3nuuuii B 3apyOeKHBIX CTpaHax
OcCHOBHBIE =~ METOABI  NPEONOJIEHUS  KpOCC-

KYJIBTYpPHBIX pa3JINuuil B KOJJIEKTUBE KOMIIAHUU
Meronooruueckue OCHOBBI IIPOBEICHUS aHAIN3a
CUCTEMBI U cpefibl €€ (PyHKIIMOHUPOBAHUS
Meronsl MOJIEIIUPOBAHU TEXHOJIOTUI
oOecreveHns: KayecTBa, METOAbI KilacCU(PUKAIINHU,
METOAbl NPUHATHUS  PELIEHUA B  YCIOBUSAX
HEOIIPEIEIEHHOCTH U PUCKa

bazoBble uneu, MoaAXoasl, METOAbI U PE3YJIbTATHI
MPUKIIAJHON CTAaTUCTUKH, SKCHEPTHBIX OIEHOK,
TEOpPUM IPUHATHUA PEIICHWHM U OKOHOMHUKO-
MaTEMaTH4eCKOr0 MOAEIUPOBAHUS




HA YPOBHE YMEHMIi:

AHanu3upoBaTh TEKYIIYI0 CUTYyallMI0 B Kpocc-
KyJIbTYpHOH paboueii cpene

YuuThIBaTH 0COOEHHOCTH MEHTaJUTEeTa
paOOTHUKOB W  MEHEDKMEHTa  Pa3IHMYHBIX
HallMOHAJIbHOCTEHN

CocCTaBnsATh aHATUTHYECKHUE 0030PHBI
OOO0CHOBBIBAaTh CBOIO HAYYHYIO U I'PAXJIaHCKYIO
MO3HIINIO

VYdyacTBOBaTh B  HAayyHBIX JHCKYCCHSX C
DIIEMEHTAaMH  KPUTHYECKOTO  OCMBICIICHHS
HO3ULIMHI OIIIOHEHTOB

AHanu3upoBaTh TUHAMUKY OCHOBHBIX
IoKa3aresied  3KOHOMMYECKOTO  pa3BUTHS
OT/ACIBHBIX CTPAaH U OTAEIBHBIX CErMEHTOB
MHUPOBOI'O TOBAPHOTO M (PUHAHCOBOT'O PHIHKA;
WuTepnpernpoBarh CTaTUCTUYECKHE "
(dakTonornyeckue JaHHble IPU IPOBEICHUU
UCCIIEI0BAHUN

PaGotars B rpymmax, COCTaBJIATh
AaHAJIUTUYECKUE  Marepuanbl  JIs  OLEHKHU
COCTOSIHUSI IKOHOMHMKHM OTAENbHBIX CTpPaH U
PETMOHOB M BO3MOXHBIX  BapUMaHTOB  HX
pa3BUTHS

OdopmsaTh pe3yNbTaThI aBTOPCKUX
UCCIIeIOBAaHUH B pasiauuHbIX  (hopmarax
(mpe3eHTaNUK, JOKIABI, CTaThu, pedeparsl u
1p).

Hcnonb30BaTh 3aKOHBI E€CTECTBEHHO-HAYYHBIX
JUCLUIUIMH B npogeccHOHaIbHON
JESITETbHOCTH M MPUMEHSATh MaTeMaTHYECKUI
ammapar, MeTOJIbl  ONTUMHU3ALUM, TEOPHH
BEPOSATHOCTEN, MATEMAaTUYECKOW CTaTUCTHUKH,
CHCTEMHOI'0 aHalu3a Ui IPUHATUS PELICHUH B
O0JIaCTH ~ CTPaTETUYECKOr0 M  TaKTUYECKOro
IUITAHUPOBAHUS U OpraHu3aluy IpOU3BOCTBA

ITpoBoauTh KOMIIJIEKCHOE U3y4YCHHE
0TpacieBOro pBIHKA IIPOMBIIIITIEHHOM
IPOAYKIIHH, notpeduTenei TOBApOB,
IIOCTaBILIMKOB CBIPbS, MaTepuasoB u
KOMILJIEKTYIOLIUX, KOHKYPHUPYIOIIHX
OpraHu3alUi-Ipon3BOIUTENICH HPOJyKTOB-
3aMEHUTEIEH, OLICHUBATb YPOBEHb

KOHKYPEHTHOH OOpBOBI, COCTaBJIATH OO30PBI
KOHBIOHKTYPBI PBIHKA
Pa3zpabaTbiBaTh METOABI M MOJEIN CO3JIAHHS

CUCTEMBI YIIPaBJICHUS mporeccaMu
IJIAHUPOBAHUSA ITPOU3BOJICTBEHHBIX PECYPCOB U
MIPOU3BOJICTBEHHBIX MOIIHOCTEM

HpOMBIHIJ'IGHHOfI OpraHu3anunu
Ha YPOBHE HABBLIKOB:




[Ipumenenue WHCTPYMEHTapUs aHajm3a
SKOHOMUYECKON CHUTyalliu [JIsi T[TOHUMAaHHUS
3aKOHOMEPHOCTEM pa3BUTHUS CTPAH U PErHMOHOB
1 MEXIyHapOIHON OM3HEC-IeATEeIbHOCTH
Hcmonn3oBanue COBPEMEHHBIX CpelCTB
MpeACTaBICHHS HHPOPMAIIUH

HaBbiku ydacTusi B Hay4HBIX JTUCKYCCHSX C
2JeMEHTAMU KPUTHYECKOTO OCMBICIICHHS
MO3HUIIHA OIMITIOHESHTOB

HaBpiku paGoThl B IpyNIOBBIX NPOEKTaX MpH
pa3paboTKe KOHKPETHBIX MPOOJIEM Pa3BUTHS
OCHOBBI  KPOCC-KYJIBTYPHOW KOMMYHHKAITUU
NpyU  BEACHUM OINEpaluil  MEXIYHApPOIHOTO
OousHeca

KoMMyHHKAalIMOHHBIMU U KOOPAMHAIIMOHHBIMU
HaBBIKAMHM B IPOIIECCE pEaM3aIlMU TPOCKTOB
no  pa3paboTKe  KOHKPETHBIX  IMPoOJieM
MEXIyHApOJIHOTO OM3Heca

Pa3pabotka u peanuzanusi OpraHU3AIMOHHO-
YIPaBICHUYCCKUX M SKOHOMHYECKUX PEIICHUN
PykoBoacTBo pa3paboTkoit OCHOBHBIX
MOJIO’KEHUM TPOAYKTOBOM M TEXHOJOTHYECKON
CTpaTeruu pa3BUTHS OpraHu3aluH,
onpeneacHue OCHOBHBIX rnapameTpoB
MIPOU3BOICTBEHHO-TEXHOJIOTUYECKOM i
WHHOBAIIMOHHOM TOJIMTUKK OPTaHM3aIlldd  C
LEJIbI0 MUHUMU3AIMHN U3]IEPKEK MPOU3BOCTBA,
MIPUBEICHUS KavyecTBa MIPOYKITUN B
COOTBETCTBHE C 3alPOCAMH MTOTPEOUTENEH
Opranmzamnuss paboTel 1O  (POPMUPOBAHHIO
MepapXMd  TMPOTHO30B  IPOU3BOJICTBEHHBIX
MPOIIECCOB HA CTPATETMUYECKOM M TaKTHYECKOM
TOPU30HTAX MPUHATHUS YIPABICHYECKUX
pEIIeHUH ¢ IEeNIbI0 OTpeIeNieHUs TOTPEOHOCTEM
pbIHKAX B HOBOM H© MOACPHU3MPOBAHHOMN
MPOJYKIIMU, TOTPEOHOCTEH OpraHu3alvu B
MIPOU3BOICTBEHHBIX pecypcax i
MIPOU3BOICTBEHHBIX MOIITHOCTSX
CrpaTteruueckoe yIrpaBjeHUE IUTEIbHBIMU U
PECYpCOEMKHUMH  KOMIUIEKCaMHd  paboT  Ha
OCHOBE MIPOEKTHO- u pOrpaMMHO-
OPHUEHTHPOBAHHOTO TUTAHUPOBAHUS
JIESITEIIbHOCTU OPTaHU3AINH, OIOKETHPOBAHHUS
W MOHUTOPHHTA XOJ/ia BBIMIOJHEHHUS MTPOCKTOB U
nporpamm

Opranu3anus MIPOU3BOICTBEHHO-
XO3SMCTBEHHON JEATEILHOCTH Ha OCHOBE
ITUPOKOTO HCIIOJIb30BaHH HOBeHIIEeH
TEXHUKA U TEXHOJOTHUHU, TPOrPECCUBHBIX
(dhopm yripaBiIeHUs] M OpraHU3alUK TPYyJa




VYyactne B pa3paboTke U  peanu3alnuu
MEPONPUITUIA 1O  COBEPUICHCTBOBAHUIO
MIPOU3BOACTBEHHOTO IJITAHUPOBAHMUS,
BHEJPEHUIO TEXHUYECKHX U MPOrPAMMHBIX
CPEJICTB yIpaBJICHUS TPOU3BOICTBOM
Perynspublii KOHTPOJIb 3a XOZI0M
MPOU3BOACTBA U JPYTMX BUJOB OCHOBHOM
NeSITEIbHOCTH OpraHU3alluy, MPUHITHE MeEp
0  MPEAYNPEeXKICHUI0 U YCTPaHEHUIO
pOoOJIEMHBIX CUTYaIHii B
MPOM3BOACTBEHHBIX Mpolieccax

[TpodeccronanbHbII
CTaHaapT
«Crienuanuct no
CTPaTErMueCcKOMY U
TaKTUIECKOMY
MIAHUPOBAHUIO U
OpraHu3aIuu
[TPOU3BOJICTBAY

yTB. 08.09.2014 1. Ne
6091

B/02.7
CTpaTEru4ecKoe
yIIpaBJICHHE
rpoueccamu
OpTraHU3aAIMOHHON U
TEXHOJIOTHYECKOM
MOJICpHU3AIUU
[MPOU3BOJICTBA

[1K-2.3

HAa YPOBHE 3HAHMIA:

OcCHOBHbBIE METO/bI MPOBEIECHUSI KaueCTBEHHBIX
UCCIIEIOBaHUNM OM3HEC-Cpelbl B  Pa3IMYHBIX
y4acTHUKaX MUPOBOTO XO35HCTBA

PesynbraTel  HOBEHIINX WCCIIEIOBAaHUN U
Hay4YHbIX pa3paboTOK B 00JacTU TEOPUU H
MIPAKTUKU MEKTyHapOJHOTO OM3HECA

OcCHOBBI ~ TPOBEACHHUS  COMOCTABUTEIHHOTO
aHaJM3a B 00JIACTH MEXIYHAPOIHOTO OM3HEeca
Haub6onee U3BECTHBIC TEOpeTHUUECKHe
KOHIIENIIUU MEXIYHApPOTHOTO OM3HECa
3aKOHOMEPHOCTH SKOHOMHUYECKOTO Pa3BUTHUS U
CHelM(pUKy WX TPOSBICHUS B OCHOBHBIX
rpymmax CTpaH-y4aCTHUKOB MHPOBOTO
X0351MCTBa

[IpyHIMIIBI ¥ OCHOBHBIE TOJIOXKEHUSI TEOPHUH
pelleHrsT  HEeCTaHJApPTHBIX  3a/Jay, 3aKOHbI
HBOJIIOLIMM  CIIOKHBIX ~ CHUCT€M, IPUHIUIIBI

(bYHKIIMOHAIBHOTO MOJEIIMPOBaHUSA
TEXHUYECKUX CHUCTEM M THIIOBBIE METOIBI UX
COBEPILIECHCTBOBAHMS

OpranuzanmoHHbIE TEXHOJIOTUH

IIPOEKTUPOBAHUS IPOU3BOACTBEHHBIX CHUCTEM,
HOPMaTUBHOM 0a3bl MPOEKTUPOBAHUS
TexHonornu aBTOMaTU3UPOBAHHOTO YIIPABJICHUS
O0OBbeKTaMH ¥  TMPOU3BOJACTBAMH,  OCHOBBI
KOMITbIOTEPU3UPOBAHHOTO YIPABICHUS

HAa YPOBHE YMEHMUI:

[IpoBoauTH aHATU3 HOPMATUBHBIX TIOKYMEHTOB,
COIIMAJIbHO-3KOHOMHYECKOM CTaTUCTHKHI
WuTepnpetrpoBars CTaTUCTUYECKUE u
(aKTONOTHYECKUE JIaHHBIC TIPH TPOBEACHHUU
UCCIEIOBaHU B 00MacTH MEXIYHAPOIHOTO
OusHeca

CocTaBiiaTh aHaJIUTHYECKHE MaTepuaibl MIJis
OIICHKH COCTOSHUS SKOHOMHMKH OTACILHBIX
CTpaH U PETHOHOB U BO3MOXHBIX BAapUAHTOB
BEJICHUSI B HUX OHU3HEC-onepanui
OOGOCHOBBIBaTh aKTYaIbHOCTh M MPAKTHUECKYIO
3HAYUMOCTh M30paHHON TEMBI HCCIICIOBAHUS B
00JIaCTH MEXTYHAPOTHOTO OM3HECA




BbISBIIAT BHEIIHWE W BHYTPEHHHE (aKTOPBI,
BIMSIONIME Ha  OW3HEC-Cpelny  OTHCIBHBIX
3apyOeXHBIX CTpaH

AnHanmuzupoBarb JTMHAMUKY OCHOBHBIX
nokaszarenei HKOHOMHYECKOTO pa3BUTHSI
OT/ACIBHBIX CTPaH W JaBaTh HMX MPOTHO3HYIO
OLICHKY

WuTepnpeTrpoBaTth  JaHHBIE  OPUTHHAIBHBIX
MEPBOMCTOYHHUKOB TSt COCTaBJICHUS

AHAJIUTUYECKUX  MATEepUaloOB Uil  OLECHKH
COCTOSIHMSA DKOHOMHUKHM OTJACJIBHBIX CTpaH H
PErMOHOB U TMEPCHEeKTHB BeAeHHUS Ou3Hec-
onepauui B HUX

WNHrepnpeTnpoBaTh  JaHHbBIE  OPUTMHAIBHBIX
[IEPBOUCTOYHUKOB JUISL COCTAaBJICHUS
AHAJIUTUYECKUX  MATEepUaloOB Uil  OLECHKH
COCTOSIHMSA DKOHOMHMKHM OTJACJIBHBIX CTpaH H
PErMOHOB M BO3MOXHBIX BAPUAHTOB Pa3BUTHS
Ou3Hec-onepanuii B HUX

Pemate 3amaun moBbilieHUS SPPEKTUBHOCTH
MPOLIECCOB OpraHu3alMOHHON 51
TEXHOJIOTUYECKON MOJEPHU3ALUHU POU3BOJCTBA
B IIPOMBIIUICHHON OpraHu3anuu c
HCII0JIb30BAaHUEM COBPEMEHHBIX
WH(GOPMAITMOHHBIX ~ CHCTEM,  IO3BOJISIOIINX
YIPaBJIATh )KU3HEHHBIM HUKIJIOM HPOAYKIIMHI
Hcnonp30BaTh COBpPEMEHHbIE NPUHUHUIBL U
CUCTEMbl  MEHEPKMEHTAa  KayecTBa, YMETh
OpPraHu30BbIBATh U BHEJIPATHh UX HA HAYKOEMKHUX
MIPOU3BOACTBAX

Hcnonb3oBaTh CHIOCOOBI OpraHu3aluu
METPOJIOTHYECKOTIO obecrievyeHus
TEXHOJIOTUYECKUX MPOLECCOB MPOU3BOICTBA,
peanu30BbIBaTh THUIIOBBIE METOABI KOHTPOJIS
KauecTBa BBIITYCKAEMOM BBICOKOTEXHOJIOTUMYHOMN
MPOMBIIUICHHOW MNPOAYKLHMH, OCYIIECTBIATH
MPOLEAYPHI MPOBENCHUSI CEPTUPUKAIMOHHBIX H
MIPUEMO-C/IATOYHBIX UCIIBITAHUN

HA YPOBHE HABBIKOB:

Bnanenuns METOIUKaAMHU aHaJIn3a
HSKOHOMHMYECKHX SBJICHMH U TIPOIIECCOB B
pPa3IMYHBIX CTpaHaX — Yy4YacTHUKAX MHPOBOTO
X03s11CTBa

[IpoBenenus MEXKIYHAPOIHOTO
COTOCTaBUTEIBHOTO aHATTN3a

COBpEeMEHHBIMH ~ TEXHOJIOTHUSIMU  TTOJTYYCHUS
uH(bOpMaIUU U MPEACTABICHUS aHATUTUYECKUX
MaTepuasioB B TpaUUeCKOM U TEKCTOBOM
dhopmare

Odopmienus pE3yABTATOB ABTOPCKUX
UCCIEIOBAaHUM B pasNUYHbIX  (popmarax
(mpe3eHTalny, JOKJIAMbI, CTaThH, pedeparsl u
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Jp).

Hcnonb3oBanue COBPEMEHHBIX METOJI0B
HCCIIEA0BAHUN B obnactu IIPaKTUKHU
MEHEDKMEHTa u BbIpabOTKa Hay4HO-
apryMEHTUPOBAHHOW M OOBEKTUBHOHN TMO3HIIMH
IOJATOTOBKM,  MPUHATHA U pealu3aluu
3¢ PEKTUBHBIX YIIPABICHUYECKUX PEIICHUN
PykoBoncTBO pPa3pabOTKOM CTpaTeruyeckux |
TAKTUYECKUX MEPOINPUATHI 110 PEKOHCTPYKLIMH
u MOJIEpHU3ALUU OpraHu3aluH,
IIPEIOTBPAILICHUIO  BPEIHOTO  BO3JEHCTBUS
IIPOM3BOJICTBA  HAa  OKPYXAWOLIYI  Cpemy,
Oepe’KHOMY  HCIIONB30BAHUIO  MPHUPOTHBIX
pECypcoB, CO3JaHUI0 O€30IaCHBIX YCIOBUM
TPyZa W TOBBIIIEHUIO TEXHUYECKOW KYJIbTYpBI

IIPOU3BOJCTBA B COOTBETCTBUU c
YTBEPKICHHBIMU Ou3Hec-TUIaHaMU
IIPOMBILIEHHON OpraHu3aluu Ha

JOJITOCPOYHYIO U CPEAHECPOUHYIO TIEPCIIEKTUBY
Opranmzanusi  pabOTBl MO  YJIYYIICHHUIO
acCOpTUMEHTA " Ka4yecTna,
COBEPILIEHCTBOBAHHIO u OOHOBJICHHIO
BBIITYCKaeMOU TPOIYKIIUH, BBIIIOJIHAEMBIX paboT
(ycnyr), TEXHUKHM W TEXHOJOTHH,  TIO

IMPOCKTUPOBAHUIO u BHCOPCHUIO B
MPOU3BOJICTBO BBICOKOITPOM3BOAUTEIBHOTO
obopynoBaHus, pa3paboTke HOPMAaTHBOB
TPYIOSMKOCTH HM3ICIHA W HOPM  pacxoja
MarcpuaioB Ha nux HU3roTOBJICHUC,

MOCJIEJIOBATEILHOMY OCYIIECTBICHHUIO pexrMa
SKOHOMMH U COKPALEHUIO U3AECPKEK
CogeplieHCTBOBaHUE OpraHu3anuu
IIPOU3BOJCTBA, TPYAa U YNPABICHUSI HA OCHOBE
BHEJPEHUS  HOBEHUIIMX  TEXHUYECKUX U
TEJIEKOMMYHUKALMOHHBIX CPEJICTB BBIIIOJHEHUS
WHXCHEPHBIX M YIPaBICHYECKUX paboT, IO
YCKOPEHHIO  OCBOEHUSI B IIPOU3BOJCTBE
MIPOTPECCUBHBIX TEXHOJOTHYECKUX IMPOIECCOB,
HOBEHMILINX MaTepuajioB, IIHPOKOMY BHEIPEHUIO
HAYYHO-TEXHUYECKUX JOCTUKCHHM

3aKJIIOUEHNE C Hay4YHO-UCCIIE0BATEIbCKUMH,
MPOEKTHBIMU (KOHCTPYKTOPCKUMU u
TEXHOJIOTUYECKUMH) OpraHM3alMsIMH,
00pa3oBaTeIbHBIMU OPraHU3alUsIMHU BBICIIETO
o0pa3oBaHMs JOTOBOPOB Ha  pa3paboTKy
HOBOW TEXHUKU U TEXHOJOTHH MPOU3BOJICTBA,
IIPOEKTOB PEKOHCTPYKLUU OpraHU3alUH, €€
MOJpa3/IeICHUIA, 0OHOBIIEHUS u
MOJIEpHU3ALMU O00OpYIOBaHUs, KOMILIEKCHOM
MeXaHU3aluu u aBTOMAaTU3aluU
IIPOU3BOJCTBEHHBIX IIPOLIECCOB,
ABTOMATHU3MPOBAHHBIX CHCTEM YIPABJICHHUS




IIPOM3BOJCTBOM, OCYIIECTBIIEHUE KOHTPOJIS 3a
uX pa3paboTKOM, OpraHu3anus pacCMOTPEHUS
M BHEIPEHHUS  NPOEKTOB  TEXHUYECKOTO
NIEPEBOOPYKEHUS, pa3paboTaHHbBIX
CTOPOHHUMHU OpTraHU3aAlUsIMHU, COCTABJICHHE
3aBOK Ha IMpUOOpeTeHHe 00OpyIOBaHUS Ha
YCJIOBUSIX JIU3UHTA

2. O0beM M MecTO IMCHUILIHHBI B cTpyKkType OIl BO

O6mas Tpynoemkocts auctuiuimasl b1.B.JIB.5.1 «MexayHaponHblii MEHEIKMEHT
International Management» 1o y4eOHOMY IUTaHY COCTaBiIA€T 2 3au€THBIX EIWHUIBL, 72
aKkaJeMMuecKux uvaca, 3-i cemecTp. KonmuecTBo akageMHMUECKHX 4YacoB, BBIJCJICHHBIX Ha
KOHTaKTHYIO paboTy ¢ mpernojaaBateneM — 18, B TOM YHCIe JIEKIUH — 6 aKaeMUYeCKHX YacoB,
IIPaKTUUECKHE 3aHATUS — 12 akageMMyeckMX 4YacoB; Ha CaMOCTOATEIbHYIO padoTy
oOyJaromuxcs — 54 akaeMHUYeCKHX Jaca.

Juctummuaa B1.B.JIB.5.1 «MexnayHapoaasiii MeHe/DKMEHT International Managementy
SBIISIETCS OMHOW M3 0A30BBIX AMCIMILIUH B MOJATOTOBKE MEHEKEPOB, BXOAUT B JUCHUIUIIMHBI
BapHAaTUBHOM YacTH, 00s13aTeIbHbIE AUCIIUITIINHBI.

['myOokoe ycBoeHue Marepuana 0OecCTeYMBAETCS COUYETAHHEM ayIUTOPHBIX 3aHITHH U
CaMOCTOSITENTFHOW pabOThl OOy4YalOMIMXCS C JUTEPaTypodl M HOPMATUBHBIMH JIOKYMEHTaMHU.
OCHOBHBIM BUIOM y4€OHBIX 3aHATHH MO JAHHON AMCLUUIUIMHE SBIISAIOTCA JeKuuu. [Ipaktuyeckue
3aHATHSA TPOBOJATCS B BHJE JUCKYCCHM, CEMMHApOB, TPYIIOBOIO IPOEKTHOIO OOy4YeHUS.
W3ydeHre NUCHUIUIMHBI OCYIIECTBISIETCS B TEUEHHE OJHOTO CeMecTpa: s O0ydaroIuxcs
ouHoli (opmbl OOydueHus — B 3-M cemectpe. [0 MUCHIUIUIMHE OCYIIECTBISICTCS TEKYIIHMA
KOHTPOIIb ¥ IPOMEXYTOUHBIH KOHTPOIb B (hopMe 3aueTa.

VYenemnas peanuszanus nenu U 3anad aucuuiuinebel b1.B.JIB.5S.1 «MexayHapoaHblit
MeHe/KMeHT — International ~ Management»  mocTHraeTcss — MOCPEICTBOM  TOJTYYEHHS
oOydJarouIMMucs 3HaHWH, yMEHUH U HaBBIKOB Ipu n3ydeHun auctumuind: b1.b.4 «OxoHomuka u
ynpasienue opranuzanuein» (1-it cemectp), b1.B.OJ1.11 «Ctparernveckuii MeHemKMeHT» (1-i
ceMecTp).

3HaHUs, MOJy4YeHHbIE B Tponecce wu3zydeHus aucuuiuimael bl1.B.O.9 «MupoBas
HSKOHOMMKA B YCJIOBMSX IJIOOANM3allMn», CIyXaT OCHOBOM /Uil HalMCAaHHUS MarucTepcKoi
JUCCepTaliu.

Oobem JUCIIUAIIJIMHBI
O6bem IUCHUIIJIMHBI, uac.
Bup y4eOHbIX 3aHATHI Bcero Cemectp
U caMoCTosITe/IbHAsI padoTa 11213 415167891 |1]1
112
Ounasa ghopma odyuenusn

KonrakTHas padora o0yuarommxes | 18 18
C npenojaBaresieM, B TOM YHcJIe:
JeKimonHoro tuma (JI) 6 6
naboparopHbie pabOTHI (PAKTUKYMBbI)
(JIP)
IPAaKTUYECKOro (ceMuHapckoro) tuna | 12 12
(I13)

KOHTPOJIMpYyeMasi CaMOCTOSTENIbHAS
pabora oOyyatoumuxcs (KCP)




CamocrosiTesqbHasi pabora 54 54
oOyuarmmuxcsi (CP)
IIpome:xkyTounas dopm | 3aue 3auem
aTrrecranus a m
yac.
OO0mas TpynoemkocTtsh (4ac. / 3.e.) | 72/2 72/2

3. ConepikaHue M CTPYKTYPA THCHUIINHBI

Ounasn ¢popma oodyuenusn

O0beM THCIUIIHHBI, Yac.
®opma
KonrakTHas padora
TEeKYLIero
00y4arommxcs ¢
HaumenoBanue Tem Beer KOHTPOJIA
Ne i/ npemnoaaBarejgemM 1Mo .
(pa3ueJioB) 0 CP | ycnmeBaemocTH ,
BH/JIaM Y4eOHBIX s
. NMPOMEKYTOUHOM
SAUATHH aTTecTallNu
J |[Jp | 13 | KCP
Ounasa ¢popma odyuenus
Tema 1 | Management as a universal | 10 4 6 Questioning,
scientific discipline Discussion
Tema 2 | Management of the present- | 10 2 8 Questioning,
day consumer society Discussion
Tema 3 | International management 10 2 8 Questioning,
Discussion
Tema 4 | Commodity. Determination | 12 4 8 Questioning,
of market concept of Discussion
commodity
Tema 5 | Modern manager. 10 2 8 Questioning,
Archetypes of leaders and Discussion
corporate managers.
Corporate culture
[IpomekyTOoUHas aTTecTalus 3a4yer
Beero: | 72/2 | 6 12 54

Coaep:xanue TUCHUNIMHBI

Topic 1. Management as a universal scientific discipline.

Fundamentals of Supply-Demand market concept. Historical paradigms of international market.
Origination of trade and commodity relations and their history from ancient times till the XIX
century when capitalism started to develop. Fundamental principle of market relations — “SUPPLY-
DEMAND”. Management as a scientific discipline including strategic planning and marketing.
Personal psychology. Commodity philosophy. Cross-cultural specifics of business and trade in the
external markets of Eurozone, the Middle and the Far East.

Topic 2. Management of the present-day consumer society.

Present-day consumer society. CONSUMERISM. Theory of CONSUMERISM as a response to
changes in the SUPPLY-DEMAND market paradigm. Basic knowledge about subconscious,
irrational behaviour, hidden preferences and choice. A. Maslow’s Hierarchy of Needs theory.
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Modern management: necessity to introduce unconventional approaches and create non-standard
conditions of distribution, including consumerism.

Topic 3. International management.

Comparative management as a science about the differences and standards of business, subject to
national and ethnical peculiarities of business process participants. Euro-management (England,
France, Germany, Sweden). South-East Asia (China, Japan). Middle East (UAE, Egypt).
Traditions and conditions of trade arrangement in the global market, subject to national and
ethnical peculiarities. East-West cross-culture. Polychronic and monochronic cultures.

Topic 4. Commodity. Determination of market concept of commodity.

Commodity qualification and categories. Functional value. Reference consumer groups. Marketing
characteristics: object of exchange, functional values, focus consumer groups based on gender,
gerontology, social and nominal qualities. Core idea — Psychology of Choice and Preferences.

Topic 5. Modern manager. Archetypes of leaders and corporate managers. Corporate culture.
Modern business manager. Functions of manager. Company’s strategic development. Macro and
micro levels of management. Explanation of methodology and process. Commercial proposal.
Negotiations. Archetypes of delegation leaders. Psychology of body language scanning Creating
corporate culture. Manager’s image. First and second management signal system. Speech, art of
rhetoric. Etiquette and protocol. Dress code, manners, style.

4. Marepuajbl TeKyllero KOHTPOJISA YycCleBaeMOCTH oOy4yaomuxcss H  (ona
OLICHOYHBIX CPE/ICTB MPOMEKYTOYHOM aTTeCTAUMH N0 JUCIUIITIUHE

4.1. ®opMBI U MeTOAbI TEKYLIEr0 KOHTPOJSA YCIHEBAEMOCTH OOy4arOIIMXCH H
NMPOMEKYTOYHOM aTTECTALUH.

4.1.1. B xone peanmzauuu aucuuiuinasl b1.B.JIB.5.1 «MexayHapoaHbIil MEHEI)KMEHT
International Management» HCHOMB3YIOTCS CIEAYIOMIME METOABl TEKYIIETO KOHTPOJIS
yCIIEBAEMOCTH 00y4arOIUXCs:

Tema u/usm pazaen MeTtoasbl
TeKYLIero KOHTPOoJIs
yCneBaeMoOCTH
Management as a universal scientific discipline Questioning, Discussion
Management of the present-day consumer society Questioning, Discussion
International management Questioning, Discussion
Commodity. Determination of market concept of commodity Questioning, Discussion
Modern manager. Archetypes of leaders and corporate managers. Questioning, Discussion
Corporate culture

4.1.2. 3aver mno gucuumumHe bl1.B.JIB.5.1 «MexnyHapoaHblii MEHEIHKMEHT
International Management» ISl BBISIBJICHUS YPOBHSI OCBOCHHSI KOMIIETCHIIMH IMPOBOIUTCS B
YCTHOM (opme.

4.2. MaTepuaJibl TEKYIIEr0o KOHTPOJISI YCIIeBAeMOCTH 00y4ar0LIMXCH.
TunoBble OLIEHOYHBbIE MATEPHAJIbI
Bonpocsl 1151 npoBeieHus onpoca

Topic 1. Management as a universal scientific discipline
11



1. Management as a scientific discipline including strategic planning and marketing.

2. Personal psychology.

3. Commodity philosophy

4. Cross-cultural specifics of business and trade in the external markets of Eurozone, the
Middle and the Far East

Topic 2. Management of the present-day consumer society
1. Present-day consumer society.
2. Theory of Consumerism as a response to changes in the Supply-Demand market
paradigm.
3. Subconscious, irrational behaviour, hidden preferences.
4. A. Maslow’s Hierarchy of Needs theory.

Topic 3. International management
1. International management as an academic discipline: its subject, object and purposes.
Necessity to study it.
2. Key areas and current issues of international management.
3. Global business: interpenetration and synergy of cultures.
4. Conditions required to be met to achieve effective intercultural communication.

Topic 4. Commodity. Determination of market concept of commodity.
1. Commodity qualification and categories.
2. Reference consumer groups.
3. Marketing characteristics: object of exchange, functional values, focus consumer groups
based on gender, gerontology, social and nominal qualities.

Topic 5. Modern manager. Archetypes of leaders and corporate managers. Corporate culture
1. National leadership models.

Differences in the understanding of status and leadership.

Factors influencing leadership efficiency in various cultures.

Impact of culture on the negotiation process.

Negotiation models.

National and corporate cultures: interconditionality and interaction.

Classificatory criteria of corporate cultures.

Comparative analysis of corporate culture models.

e A T

Sample topics for discussion

[u—

Present-day scientific approaches to and areas of international management.

2. National and regional peculiarities of management.

Western management techniques and challenges associated with their adaptation to
Russian companies.

Comparative analysis of corporate management models in global economy.
Interaction between national business and corporate cultures.

Specifics of corporate culture creation and development in a Russian company.
Intercultural communication barriers and ways to overcome them.

Ethics and trust in international business.

Cultural contrasts in national systems of values.

0 Cross-cultural competence of manager and tolerance towards other cultures.

(98]

S e n
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4.3. OneHo4YHbIe CPEACTBA /ISl IPOMEKYTOYHOM aTTeCTAlMH.

4.3.1. IlepevyeHb KOMIETEHIIHI ¢ YKAa3aHHEM ITANOB X ()OPMHPOBAHMS B polecce

OCBOCHHUSI 00pa30BaTe/IbHON NPOrpaMMbI.

Iloka3aresm M KpUTEPHMH OLECHMBAHMA

KOMIIeTeHIMI HA Pa3JIMYHbIX 3Tanax ux OpMUPOBAHHUSA

Kon HaumeHnoBaHune Kon HaumeHoBaHue 3Tana
KOMITETEH UM KOMITeTEeH I JTana 0CBOeHMS 0CBOEHHSI KOMIIETEHI[HHI
KOMIIETEHIIUH

I1K-2 CriocoOHOCTBIO I1K-2.3 CIIOCOOHOCThL 00ECIIEYNBATh
pa3pabarsiBaTh peanu3aIuo KOprmopaTuBHON
KOPIOPaTHBHYIO CTpAaTeTHH, IPOTPaMMBbI
CTpPATETHIO, TPOTPAMMBI OpPTaHHU3AIMOHHOTO PA3BUTHS
OpTraHHU3aI[HOHHOTO 1 U3MEHEHUH B
pa3BHUTHS U U3MEHEHUI npodeccuoHaIbHON
1 00€ecITeuynBaTh UX JIEATEIBHOCTH
peanu3auio

ITan oCBOCHUA
KOMIIETEHIMH

IToxa3zareyan oneHUBaHUA

Kpurepuii ouennBanus

[1K-2.3 criocoOHOCTH

[IpumensieT HaBbIKH

pa3pabatsiBaTh KOMMYHUKAIUA, TO3BOJIIOLINAX
KOPIIOPaTUBHYIO 3¢ hexTUBHO

CTPAaTCTuIo 1 B3aI/IMO,Z[€I\/'ICTBOBaTL C
obecrieunBarh ee 3aWHTEPECOBAHHBIMU
pean3ainuio B CTOpPOHAMHU, pa3padaTbiBaTh
npopEeCCHOHALHONW | CTPATETHIO U HAXOAUTh
ACATCIIbHOCTU AJIbTCPHATUBHLIC BApUAHTHI B

YCIIOBUSIX HEOMPEIEICHHOCTH
Opranuzyet c60p u 00pabOTKy
nH(}OpMAITUU O COCTOSTHUU
BHYTPEHHEHU U BHEILHEH CPEIbl
MPEPUITHS

IIpoBOIUT CTpaTern4ecKuii
CTOMMOCTHOW aHaJIN3
NpeANPUITHS

AHanmM3upyeT ¥ 000CHOBBIBACT
BApUAHTBI CTPATEruil
JOCTH)KEHUSI KOHKYPEHTHBIX
IIPEUMYILECTB NPEANPUATHS B
npodeccnoHaIbHON
JESITENIBHOCTH

Hcnonb3yer HOpMaTUBHO-
MIPABOBBIE AKTHI IPH
pa3paboTKe KOpIOpaTUBHOM
CTPATETUHU U €€ peanu3aliu B
npodeccnoHaIbHON
JIESITEIIBHOCTH

['paMOTHO IPUMEHSET HAaBBIKU
KOMMYHUKAITUH, TO3BOJISTIOIINAX

3¢ (HEKTUBHO B3aMMOJICHCTBOBATH C
3aMHTEPECOBAHHBIMH CTOPOHAMH,
pa3pabaTbIBaTh CTPATETUIO U HAXOIUTh
aNbTEpPHATUBHBIC BAPHAHTHI B
YCIIOBUSIX HEOMPEIEICHHOCTH
CamocToATeNbHO OpraHu3yeT coop u
00paboTKy HH(OPMAITUU O COCTOSTHIHN
BHYTPEHHEHN U BHEIIHEHN CPEIbI
MIPEPUITHS

KoppekTHO mpoBOIUT CTpaTeTHIeCKUit
CTOMMOCTHOM aHaJIU3 MPEeANPUITHS
KomrieTeHTHO aHAMHM3UPYET U
000CHOBBIBAET BapUaHThI CTPATErHid
JOCTIKEHUS KOHKYPEHTHBIX
MPEUMYIIECTB MPEANPUSTHUS B
poecCHOHANTBHON eATeIhHOCTH
O060CHOBaHHO MTPUMEHSET
HOPMAaTHBHO-TIPABOBBIC AKTHI MPH
pa3paboTKe KOpIOpaTUBHOM CTpaTeruu
U ee peau3alii B
npodeccuoHaNbHON eATeIbHOCTH
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4.3.2 TunoBble OLICHOYHBIE CPEICTBA

TunoBble KOHTPOJbHBIE 3a/JaHUS WM HHbIE MaTepuanbl (TUIOBBIE OIEHOYHbIE
Marepuaibl), HEOOXOAMMBbIE JJsi OLEHKH 3HAaHWM, YMEHUH, HaBBIKOB M (MJIM) OIbITa
NeSITeNIbHOCTH, XapaKTepu3yromux 3tanbl GopmupoBanus kommereHiuil (I1K-2.3) B mporuecce
OCBOEHHsI 00pa30BaTEIHLHON MPOTPAMMBI.

Bonpocsl k 3auery no nucuumiude b1.B./IB.5.1 «MexnyHapoaHblii MeHeIKMEHT»

Type of assessment — pass/fail test.

Preparation of a report on the topic “Country. Economic Review. Cross-Cultural

Specifics”.

Diversity of Business Cultures in Europe and Euro-Management.

Scandinavian Model of Social Market Economy and Scandinavian Management.

Key Factors of British National Business Culture and Level of British Management.

French Management Model: Interaction between Business and State.

German Management Model and Cross-Cultural Specifics of Doing Business with a
German Enterprise.

Analysis of Country-Specific Models Used to Achieve National Competitive Advantage
(as exemplified by any country: Finland, India, Ireland, China, etc.).

American Management Model.

Specifics of Chinese Business Culture. Pros and Cons of the Chinese Economic
Development Model.

Japanese Management Model: Challenges and Ways to Transform It in the Modern
Context.

Islamic Entrepreneurship and Its Characteristics.

Specifics of National Business Culture and Management System in the Arabic Countries
(any country as chosen).

Anglo-Saxon Management Model and Business Culture Specifics.

Russian Management System and National Business Culture.

[IpomexyTrouHass arrecTanusi CTYICHTOB IMPOBOJUTCS B COOTBETCTBUU C YCTaBOM
Axanemun, [lonokeHueM O NPOMEKYTOUHOM aTTeCTallMd CTYAEHTOB Mo mporpammam BO.
[IpomexyTouyHass aTTecTanys NPOBOAUTCSA B COOTBETCTBUU C YUEOHBIM IIJIAHOM B 3 ceMecTpe B
¢dopme 3auera. CTyneHTHI JOMYCKAIOTCSA K 3a4eTy MO JUCHMIUIMHE B Clydae BBIIOJIHEHHUS UM
y4yeOHOro IUlaHa MO JUCHUIUIMHE: BBINOJHEHWS BCEX 3aJaHUMl UM MEpONpHUITHH,
MPEIyCMOTPEHHBIX MNPOrpaMMOM  TUCHUIUIMHBL (10  (opMaM TeKyLero KOHTpoJs) |
BBINOJIHEHHBIX paboT. B ciydae Hanuuust ydeOHOW 3al0KEHHOCTH CTYIEHT OTpadarhiBaeT
MIPOIYILIEHHBIE 3aHITHUS B COOTBETCTBUU C TPEOOBAHUSMU IPETIOIaBaTENs.

OOBeKTaMy OLIEHUBAHUS BBICTYIIAIOT:
yuyeOHasi JUCHUIUIMHA (AaKTUBHOCTH HAa 3aHATUAX, CBOCBPEMEHHOCTH BBINOJHEHHS Pa3IUYHBIX
BUJIOB 33/IaHUM, TIOCEIAEMOCTb BCEX BUOB 3aHATUHN 10 aTTECTYEMON JUCLIMILINHE);

CTEIEHb YCBOCHUS TEOPETUUECKUX 3HAHMIA;
YpOBEHb OBJIQJICHUSI IPAKTUUECKUMHU YMEHUSIMU M HaBbIKaMU 110 BCEM BHUJaM Y4eOHOM paboThI;
Pe3yAbTaThl CAMOCTOSTENILHOM pabOTHI.

AKTHBHOCTb CTYACHTA Ha 3aHATHUSIX OLICHMBAETCS MO €ro BBICTYIUJIEHUSM IO BOIpOCaM
MPAKTUYECKHUX 3aHATUHN, HA TUCKYCCUAX, IUCITYTaX, KPYIJIbIX CTOJIaX.

OreHka 3HaHHUM CTy/IEHTA Ha 3a4eTe HOCUT KOMILUIEKCHBIN XapakTep, sBIsIeTCs OaIbHON
U OTIPENIETISETCS €ro:

OTBETOM Ha 3aueTe (MakcuMyMm 40 GaoB);
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Y4eOHBIMH JJOCTIXKEHUSIMU B CEMECTPOBBINA mepro (MakcumyM 60 6aiioB).

CTyZIEHTaMH MaTepuaia, peayCMOTPEHHOIO IaHHOM paboyel mporpaMMoil.

3HaHUA, YMEHUS, HAaBbIKU CTYJEHTa Ha 3a4eTe OLEHUBAIOTCS B COOTBETCTBUU C OaUIbHO-
pelTHHroBoM cucreMoil. OCHOBOM JUIsl ONPENENICHUS OLEHKHU CIY)KUT YPOBEHb YCBOEHUS

HIkana oueHMBaHUA

Ilkana 1. Ouenka chopMUPOBAHHOCTH OTAEJIbHBIX 3JIEMEHTOB KOMIIETEHIIH I

O603HaueHHs ®opMyHpPOBKA TPeOOBAHUI
TTudpp K cTeneHu cOpPMUPOBAHHOCTH KOMIIETEHIIUH
Onenka
) 3HATEH YMmerThb Biaagernb
1 He 3aureno OTCyTCTBUE 3HAHUM OtcyrcTtBue ymMmeHud | OTCYTCTBHE HABBIKOB
2 He 3aureno | ®parmenrtapHsle 3HaHUs | HacTUYHO OCBOCHHOE ®parMeHTapHOE
YMEHHE IPUMEHEHHE
3 3aureHo OO6m1ue, HO HE B nenom ycnemnoe, B nenom ycneminoe,
CTPYKTYpUpPOBaHHbBIC HO HE HO HE
3HAHUS CUCTEMaTHYECKHU CHUCTEMATUYECKOE
OCYIIECTBIIIEMOE MpPUMEHEHUE
YMEHHE
4 3auTeHo CcdopmupoBanHbie, HO B nenom ycremnoe, B nenom ycnemsoe,
coJiep Kalliye OTAeNbHbIE HO coJieprKaliue HO cozieprkaliee
po0ebl 3HaHUS OT/AEJbHBIC IPOOENbl | OTAEIbHBIC POOEIbI
yYMEHHE IPUMEHEHUE HaBBIKOB
5 3auTeHo CdopmupoBaHHbIe CcdopmupoBaHHOe Yeneumnoe u
CUCTeMaTU4eCKue yMEHHe CUCTEMaTHYECKOe
3HAHMSI IPUMEHEHHUE HAaBBIKOB

IIkana 2. KomnjiekcHasi onieHKa c(popMrUpOBAHHOCTH 3HAHUIA, YMEHHH U BJIaJeHUN

O0o03HayeHu

Hudp

OrneHka

@DopmyaupoBKa TpeOOBaAHM
K cTeneHu ¢GopMHPOBAHHOCTH KOMIIETEHIIUH

1

He 3aureno

He wumeer HEOOXOOMMBIX TPENCTABICHUH O TMPOBEPIEMOM
Marepuaie

2

He 3aureno

3HaTh Ha ypOBHE OpPHEHTHPOBaHus, npeactaBieHuil. CyObekT
YUCHUA 3HACT OCHOBHBIC NMPHU3HAKW WM TCPMHHBI U3y4acMOIO
JJIEMEHTa COJACP)KAHUSA, HMX OTHECEHHOCTh K OIpeAeTIeHHON
HayKe, OTpacid WId O0beKTaM, Yy3HaeT HX B TEKCTax,
M300paXEeHUSIX WM CXeMax W 3HAaeT, K KaKUM HCTOYHUKAM
HY>KHO 00pamaThCs A1 00Jiee JETaabHOTO €r0 YCBOSHUS

3auyTeHo

3HaTh U YMETh Ha PenpoAYKTHBHOM ypoBHE. CyObeKT yueHUs
3HAeT M3YYEHHBIM DIIEMEHT COACPkKAHUSA PENPOAYKTHBHO:
IIPOU3BOJIBHO BOCIIPOM3BOIUT CBOM 3HAHUS YCTHO, MUCBMEHHO
WIH B IEMOHCTPUPYEMBIX JIEHCTBUSAX

3ayreHo

3HaTh, YMETh, BIAJE€Th Ha AHAJMTHYECKOM YpOBHE. 3Has Ha
pPENpPONYKTUBHOM YpOBHE, YKa3blBaTb Ha OCOOEHHOCTH U
B3aMMOCBSI3M W3YYEHHBIX OOBEKTOB, HAa UX JOCTOMHCTBA,
OTPaHUYEHUS, MCTOPUI0 U  MEPCHEKTHBBl  Pa3sBUTHI U
0COOEHHOCTH JIJIsl pa3HBIX 0OBEKTOB YCBOCHUS

3auTeHo

3HaTh, YMETh, BIAJETh Ha CUCTEMHOM ypoBHe. CyObeKT yueHus
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3HACT U3YYEHHBIN 3JIEMEHT COAEPKaHUSA CUCTEMHO, IIPOU3BOJILHO
U JJ0Ka3aTeJIbHO BOCIIPOU3BOAUT CBOU 3HAHUS YCTHO, IMCBMEHHO
WU B JEMOHCTPUPYEMBIX IEHUCTBUSAX, YUUTBHIBAs U YyKa3blBas
CBA3M M 3aBUCUMOCTH MEXIYy 3THM DJEMEHTOM M JAPYTUMH
JJIEMEHTaMU  COJepXKaHusg  y4yeOHOW  AMCUUIUIMHBI,  €r0
3HaYUMOCTb B COAEP’KAHUH Y4EOHOM TUCIUIUIMHEI

4.4. MeTogu4ecKue MaTepHaJIbl

MeToanueckue MaTtepualibl, ONMPEAeSIONIe MPOIEAYphl OIICHUBAHMS 3HAHWUN, YMCHHIA,
HABBIKOB U (MJIN) OMBITA JIEATEIbHOCTH, XapaKTEPU3YIOIIHUX ATAIbl (POPMUPOBAHUS KOMIIETCHIIHIA
[K-1.2.

Kputepuu oneHKH pe3ysbTaToB TEKYIIETO KOHTPOJIS yCIEBAeMOCTH (B CyMME MaKCUMYM
60 6amioB):

Kputepun onenku paboT, BBHIIOIHIEMBIX HA CEMHUHAPCKUX M MPAKTUYECKUX 3AHSATUSIX —
MaKCHUMaJIbHAs OIICHKA 3a Kaxkoe 3aaanne — 10 6ayos.

[TpoueHT nexkuMd W CEMHMHAPCKUX 3aHSATHM, MOCEIIEHHBIX CTyaeHToM (OoHyC 3a
nocemaeMocts oosee 90%) - 5 Oaos.

Pabora Ha ceMuHapckoM 3aHATHH (y4acTHe B 0OCYKJIEHUH BOIIPOCOB paccMaTpUBaeMOil
TeMBbI) - 1 a1 32 MOTHOCTHIO PACKPHBITBHINA BOTIPOC.

BrimonHenne MHAUBUAYATbHBIX 3aJaHUN: Oallibl BBICTABISIOTCS MCXOAS W3 KadyecTBa
BBITIOJIHEHUS 3aJJaHUI — MaKCUMallbHasi cyMMa 6aiuios - 10.

bamnbel mo Tekymeit pabote AoBOAATCA 0 OOy4alOUIMXCS B Hayale M3ydeHUs
JUCIUILTAHBIL.

Htorosas cymma GajijioB MO MPOMEXKYTOYHON aTTECTAIlMM CTYACHTOB CKJIAJbIBACTCS U3
CyMMBbI 0ajIOB, TIOJYYEHHBIX MMM TIO pe3yibTaTaM TEKYIIEr0 KOHTPOJS YCIEBAEMOCTH H
KONTM4eCcTBa OaJlJIOB MO MPOMEXKYTOUHOH artecTanuu. OlEHKa «3a4TeHO» BBICTABISETCS
CTYZIEHTY, HaOpaBIlIEMY B CyMME HEe MeHee 61 0asuioB.

HOK333Te.111/l, KPUTECPHUHA U OLICHUBAHUSA 3HAHUI U KOMIIeTeHIINii HA 3aUeTe

YpoBeHb Kpurepuu banbl

Beicoknii CTyneHT moOKa3bIBaeT OTIMYHBbIE 3HAHUS M3ydeHHOro yudeOHoro | 31-40
Marepuanga; CaMOCTOSTENbHO, JIOTHMHO M  IOCJIEI0BATEIBHO
u3jgaraeT W HHTEPHpPETUpPYeT MaTepHaibl Yy4eOHOro Kypca;
MOJHOCTBIO PACKPBIBAET CMBICII IIPEIAraéMOro BOIIPOCa; BIalEeT
OCHOBHBIMH TEPMHHAMU U TMOHATUSAMHM HM3y4EHHOIO Kypca;
MOKAa3bIBA€T YMEHUE IEPEIOKUTh TEOPETUUECKHE 3HAHMS Ha
IPENoaraeéMblii IPaKTUYECKUHA OTIBIT

Xopomni CrTyeHT MOKa3bIBaeT XOpOIME 3HAHUS H3ydyeHHoro yueOHoro | 21-30
MaTepuana; CaMOCTOSTEIbHO, JIOTUMHO U  IIOCJIEJOBATEIBHO
U3JaraeT U MHTEPIPETUPYET MaTepuasibl yueOHOro Kypca; MOUYTH
IIOJIHOCTBIO PACKPBIBAET CMBICI IIPEIAraéMoro BOIpoca; BIaieeT
OCHOBHBIMM TE€PMHHAMHM U HOHSTHUAMM H3Y4YEHHOTO Kypca; B
OCHOBHOM TIIOKa3bIBA€T YMEHME IEPEJIOKUTh TEOPETUUECKUE
3HAHMS Ha IPEIT0JIaraeMblil IPAKTUYECKUN OIIBIT

Cpennnii CryneHT mnoka3plBacT HE OUYEHb XOpOIIME 3HAHMUA H3ydeHHoro | 11-20
ydueOHOro Marepuaina; ci1abo u3jaraeT M HHTEPIPETHPYET
Marepuaigbl y4eOHOro Kypca; KpaTKO pacKpbIBaeT CMBICI
Ipe/iaraéMoro BONPOCA; BIAJEET OCHOBHBIMHU TEpMUHAMHU U
MOHATUAMM U3YYEHHOI'O Kypca; IPAKTUUECKH OTCYTCTBYET YMEHUE
MEPENIOKUTh  TEOPEeTHMYECKHE 3HaHMS Ha IpeAroyaraeMblid
IIPAKTUYECKUI ONBIT
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Husknii [Ipy HanmuuuM cepbe3HBIX YIYIIEHWH B mpouecce uzioxeHus | 10 Gamn u
y4eOHOro MaTepuaina; B ciIy4dae OTCYTCTBUSI 3HAHMH OCHOBHBIX | HIKE
MOHATUM M ONpeAeNeHUH Kypca WIM MPUCYTCTBUU OOJBIIOTO
KOJIMYECTBA  OMMOOK  MNpU  HMHTEPHPETalUd  OCHOBHBIX
ONPENENICHUN; €CIM  CTYAEHT IIOKa3blBA€T  3HAYUTEIIbHBIC
3aTPyIHEHUs] IIPH OTBETE HA MPEAJIOKCHHBIE OCHOBHBIE U
JOTIOJIHUTENBbHBIE BOIPOCH!; IPU YCIOBUU OTCYTCTBHsS OTBETA HA
OCHOBHOU M JONIOJIHUTEIbHBINA BOIPOCHI

MakcumanabpHOEe KOIMYECTBO OayioB, KOTOpOE CTYAEHT MOXeT HaOpaTh B Iporecce
oOydeHusi B paMmkax yueOHoro kypca — 100 6annos:

91-100 6anoB 3a4TEHO (A)
81-90 6aymoB 3a4TEHO (B)
71-80 6amioB 3a4TE€HO ©
61-70 6amios 3a4TEHO (D)
60 u meHee He 3auteHo  (E).

5. MeTtoauyeckue yKa3aHus s 00yYAKOIIHMXCH 110 OCBOCHUIO JUCHMILIHHbI

Huctunmuaa b1.B.JIB.5.1 «Mexnynapoansiii MeHemxMeHT International Managementy
HalleJIeHa ~ Ha TMoJy4YeHHe oOydarouuMucs (yHAaMEHTAIbHBIX 3HaHUKH O creuuduke
dbopmupoBanus ydeTHOW uWHMOpMaIu, obecredynBaronield WH(OOPMAIMOHHBIE TOTPEOHOCTH
IIMPOKOTO Kpyra TMoJib30BaTeNell (PyKOBOAWTENEH, HWHBECTOPOB, KPEIUTOPOB, AKIMOHEPOB,
KOHTPareHToB W mp.). Dopmar MUCHHIUIMHBI MPEIIoJiaraeT aKTUBHOE W 3aMHTEPECOBAHHOE
ydacTtue OOyJarommxcsi BO BceX (popmax OCBOCHHS NUCIUIUIMHA, BKIIOYAs JEKIMOHHBIC H
MPAaKTUYECKHE 3aHATHS, & TAK)KE CAMOCTOSTEILHYIO PadoTy.

[Tpu MOATOTOBKE K MPAKTUYECKUM 3aHSATHSM O0YJArOIIUMCS PEKOMEHIYETCSI:
1. BHHMaTenbHO U3YYHUTH BOIPOC/BOIIPOCHI (3a/1aHUE).
2. TlpounTtaTh pEeKOMEHIOBAHHYIO JIUTEPATYPY U MATEPHAIIBI JIEKIIUU IO COOTBETCTBYIOIIEH

3. Haiitu cooTBeTcTBYIONIME HHPOPMALTMOHHBIE UCTOUHHUKH.

4. CdopmupoBaTh  KOMIUIEKT  MaTepHayioB  (JCKIHUOHHBIX,  y4eOHO-METOIUYECKUX,
3aKOHOJIaTeIbHO-HOPMATUBHBIX ) TI0 BEIOPAHHOMY BOIIPOCY (3a/1aHUIO).

5. CocrtaBuTh IIaH OTBETA (JOKIANa, TPE3CHTAIIHH ).

6. Becb marepuan (cTaTuCTHKY, UH(OPMALIMIO HA CaliTaX, JIMTEpaTypHble HCTOUHUKH, KaK Ha
PYCCKOM, TaK ¥ Ha HHOCTPAHHBIX s3bIKax) 00paboTaTh W UCIOJIb30BaTh pedepaTuBHO.

7. YKa3aTb aBTOPCTBO MCIIOJIb30BaHHBIX MATEPUAIIOB.

8. Ilpu yTeHuu JAUTEpaTypbl KPaTko KOHCIEKTHPOBATb OCHOBHBIE MOJOXKEHUS CTaTbU WU
TJIaBBI.

8. He ucnonb3oBarh pedeparsl U KypcoBbIe, pa3MeIlleHHbIE Ha internet-pecypcax.

9. IlnanupoBarb CBOM OTBET (IOKJIaMd, IPE3CHTAIMIO) IO BPEMEHH.

10. He nepecka3piBaTh MarepHall, a Ipe3eHTOBAaTh CBOM BBIBOJIBI U 3aKIIOUEHUS, JOKa3bIBas
W/WIIN WUTIOCTPUPYS UX KOHKPETHBIMU SKOHOMUYECKHMHU TMPUMEpPaMH, pPe3yJbTaTaMU PacueToB,
MIPOU3BENIEHHBIX CAMOCTOSITEIbHO Ha OCHOBE HCIIOJIb30BaHUSI POCCUUCKUX M MEKIYHAPOIHBIX
0a3 SKOHOMUYECKOI HH(POPMALIUH.

11. Ilpu paGoTe B MabIX TPYIITax B HaYasie padOThI YETKO paCIpeAeIUTh 00sI3aHHOCTH.

OCHOBHBIMH ~ BHJIAMH  CaMOCTOATENIbHOW paboTel 1o aucuuiuinHe b1.B.JIB.5.1
«MexayHapoaHbIlid MeHeHKMEHT International Managementy» sBIISIIOTCS:
- MOBTOPEHME JICKIIMOHHOTO MaTepuasa u Marepuana yueOHUKOB;
- YTEHUE OCHOBHOM M JIOTIOJIHUTEIBLHON JTUTEPATYPhI
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- CAMOCTOSITENIbHOE U3YUYeHHUE TUIAKTHUECKUX eIUHMII, PACIIUPSIOIINX 3HAHUS 110 U3ydaeMOi
TEMaTUKe TUCIIATUTHHBL,

- MOJITOTOBKA K MPAKTUYECKUM 3aHATHUSIM;

- IOATOTOBKA K IPOMEXYTOYHON U UTOTOBOM aTTECTAILIUH.

VYenemHoe ocBoeHue Marepuano gucuumuinHel  b1.B.JIB.5.1  «MexayHapoaHslit
MeHekMeHT International Management» ocHoBaHO Ha 00paboTke WHGPOPMAIUM MaTEPUATIOB
CMELUANTU3UPOBAHHBIX  MEPUOIUYECKUX M3JaHMi. Pesympratam 0030pa mepuoaUyYecKoOi
JUTEpaTyphl ABJIsIETCS OMOIUOrpagUUecKuii CIUCOK.

buGmuorpaguuecknii cnucok — 00sA3aTeNbHBIN dEMEHT 1000 HayyHOH paboThl —
pedepara, KypcOBOW, AMIUIOMHOW pPabOThI, AMCCEepTalud, MOHOTpaduu, 0030pa, HAYIHOTO
ordyera. CMCOK BKIIIOYAET JINTEPATypy, UCIIONb3YEMYIO MIPU MOJArOTOBKE TEKCTA: IIUTUPYEMYIO,
YIOMUHAEMYI0, a TakXe HMEIOIIyI0 HEMOCPEeICTBEHHOE OTHOIIEHHE K HCCIEeIyeMOil TeMe.
Bonbiioe 3HadeHume uMeeT npaBuwibHOE OuONMMorpaduyeckoe OMMCaHUE JOKYMEHTOB U
paIMOHATBLHBIN TOPSIOK PACTIONIOKEHHUS UX B CITHCKE.

buGmuorpaguueckuii cnMcok, MO CYTH, TMpeACTaBiseT co0oi  ymopsaoueHHbIE
oubmuorpaduueckrue OmucaHus padoT, BBHIMOTHEHHBIE B COOTBETCTBUU C TOCYIAPCTBEHHBIMHU
crangaptamu. Jlns  coctaBieHuss OMOIMOTrpadUUEcCKOro CIUCKa HCIOJb3yeTCsl KpaTKoe
OoubmmorpaduuecKoe OMMCcaHue, COCTOSIIECE TOIBKO U3 00S3aTEIHHBIX JIEMEHTOB.

IIpoyedypa nod2omoexu Kk 1eKyusam:

Ha 3aHATHAX JEKIIMOHHOTO THIA CTYICHTaM PEKOMEHIYETCs BHUMATENIBHO CIYINATh H
KOHCIIEKTHPOBaTh JIeKIuH. KpaTkue 3amucu JIeKIui, UX KOHCIIEKTHPOBAaHHE IMOMOTAET YCBOUTh
yueOHblli  Marepuas. KoHCHeKkT sBIseTCs TMOJIE3HBIM TOrJAA, KOTJa 3alhcaHo Ccamoe
CYLIECTBEHHOE, OCHOBHOE U CJEJIaHO 3TO CaMHUM CTYIEHTOM. JKenarenbHO 3auch OCYIECTBIIAT
Ha OJIHOM CTpaHMIle, a CJEIYIOIIYl0 OCTaBIATh Il MpopabOTKHM Yy4eOHOro MaTepuana
CaMOCTOSITENIFHO B JIOMAIIHUX YCJIOBUAX. KOHCIEKT JeKuuu ydiie noJpasfensTh Ha IyHKTHI,
naparpadsl, coOmoaas KpacHyI0 CTPOKY. DTOMy B OONBIION CTENeHH OyayT CIOCOOCTBOBATh
NYHKTBl TIJJaHAa JIeKIMM, NPEJIOKEHHBIe MpernojaBaresnsM. IlpuHIunuanbHble MecTa,
omnpeneneHusi, GopMyiabl U JIPyroe CielyeT CONPOBOXKIATh 3aMEUaHUSIMU «BaXHO», «0CO00
BO)XHO», «XOpOIIO 3alOMHHUTB» M T.I. MOXHO JeiaTh 3TO U C IHOMOIIbI Pa3HOLBETHBIX
MapkepoB WK pydek. PaboTas Haj KOHCIEKTOM JIEKIM, BCerjia He0OXOAMMO HCIIOJIb30BaTh HE
TOJIBKO Y4€OHHK, HO U TY JIUTEPATypy, KOTOPYIO JTOMOJHUTEIHHO PEKOMEH IOBAI JIEKTOP.

IIpoyedypa noocomosku u Kpumepuu OYeHKU y4acmus cmyoeHma 8 OUCKYCCUU.!

Huckyccus, kak ocobasi (opmMa BCECTOPOHHETO OOCYXKJEHHsI CIIOPHOTO BOMpoca B
nmyOnuYHOM coOpaHuWM, B YacTHOM Oecene, crmope, peaiusyercs B aucnuiuinHe «Teopus
OpraHu3all¥ ¥ OPTraHU3AIMIOHHOE IOBEIEHUE» KaK KOJUIEKTUBHOE OOCYXKAEHHE KaKOro-JInbo
BOMpOCa, MpoOJIeMbl WM COMOCTaBlIeHNEe MHPOpMAINK, HIel, MHEHUH, npeiokeHuil. Llenbio
MPOBEEHUS] TUCKYCCHUHM B ITOM CiIydae SIBJISETCS OOyueHHe, TPEHUHI, U3MEHEHHE YCTaHOBOK,
CTUMYJIMPOBAaHUWE TBOpYECTBAa M Jip. B mNpoBeNeHMM IUCKYCCHM HCIIONb3YIOTCS pa3iNyHbIe
OpraHU3aI[MOHHBIE METOUKH:

Meroauka «BONPOC — OTBET» — PAa3HOBUAHOCTH IPOCTOro cOOECEOBAHUA; OTIMYUE COCTOUT B
TOM, YTO TpPUMEHsETCs ompenenéHHas (opma MOCTAHOBKU BOIPOCOB Ul coOecelnoBaHUs C
y4aCTHUKaMU JAMCKYCCUU-IHAJIOTa.

Meroauka «KJIMHUKW» — KaXKAbIH W3 YYaCTHUKOB pa3padaTblBaeT CBOM BapuaHT pELICHU,
IpeIBApUTEIbHO MPEJACTaBUB HAa OTKPBITOE OOCYXKACHHE CBOW «JIMArHo3» IOCTaBIEHHON
npoOJieMHOM  cHUTyaluu. 3aTeM 3TO pelIeHHe OIEHMBAeTCid KaK  IpernojaBaTesieM
(pykoBoauTeNnEM), TaK M CHELMAJIbHO BBIIEIEHHOW JUIl 3TOM IeNu TPYNIOW HSKCHEPTOB IO
OayuIbHOM 1IKaJie JTM00 10 3apaHee NPUHATON cucTeMe «IIPUHUMAETCS — HE IPUHUMAETCS».
Meroauka «1aOUPUHTa» WIM METOJ MOCIIE0BATEIBLHOIO 00CYKACHUS - CBOeoOpa3Has IIaroBas
IpoLenypa, B KOTOPOM KaXAbld IOCIECIYIOUIMM Iar JAeJaeTcs APYTHMM  YYaCTHHKOM.
OO0cyx/1eHUIO MO/JIeKaT BCE PEIICHUs, Jake HEBEPHbIE (TYIHKOBBIE).
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Metonuka «dcTaeTh» — KKIbIA 3aKaHYMBAIOIIMN BBICTYIUICHHE YYaCTHUK IEPENaeT CIOBO
TOMY, KOMY CUUTAET HYKHbIM.
CB0OOHO MIaBarolas AUCKYCCHUs - KOrza Ipylna K pe3yibTaTy He NPUXOAMT, HO aKTUBHOCTb
IIPOJIOJDKAETCS 3a paMKaMu 3aHATHA. B ocHOBe Takoil mpouexypsl IpynnoBoil paboThl JEKUT
«hdexr b.B. 3eirapHuk», XapaKTepU3YIOIIUNUCA BBICOKMM Ka4eCTBOM 3allOMHUHAHUS
HE3aBEpPUICHHBIX JIEHCTBUM, KOIZla YYaCTHUKU IPOJOJDKAIOT «IOMBICIMBATh» HAEAWHE WJIEH,
KOTOPBIE OKA3aJINCh HE3aBEPIICHHBIMH.

CryneHty He0OX0IuMO:

- CAaMOCTOSITEIBHO BbIOpaTh TEMY (IIpoOsIEMY) JUCKYCCUU;

- pa3paboTaTh BONPOCH, MPOAYMaTh MpPOOJEMHBIE CHTyaluu (C HCHOIb30BAHUEM
NEePUOANYECKON, HAYUHOM JIMTEPaTyphl, a TAK)KE HHTEPHET-CANTOB);

- pa3paboTaTh IUIaH-KOHCIIEKT OOCYXICHHMsS C YKa3aHHEM BpEeMEHHM OOCYXIeHUs,
BOIIPOCOB, BAPUAHTOB OTBETOB.

IIpoyedypa no02omoexu K npomelcymouHol ammecmayui.:

Kaxnapiii  yueOHBI ceMecTp 3aKaHYMBAeTCsl 3aueTHO-IK3aMEHAllMOHHOM ceccuei.
ITonroroBka K 3a4€THO-3K3aMEHALIMOHHOW CECCUU, Clauya 3a4€TOB U DK3aMEHOB SBIIIETCS TaKXkKe
camMoCTOsTeNIbHOM paboToil cryaeHTa. OCHOBHOE B MOJTOTOBKE K CECCUU — IOBTOPEHHE BCETO
y4yeOHOro marepuana JAUCHUILIUHBI, [0 KOTOPOMY HEOOXOIMMO cIaBaTh 3ayeT WM SK3aMEH.
Tonpko TOT CTYAEHT yCIEBaeT, KTO XOpOIIO yCBOWJ yueOHbIH marepuan. Ecnu cTyneHT 1mioxo
paboTain B ceMecTpe, IpOITyCKall JIEKIHUH, CIylIal X HeBHUMATEJIbHO, HE KOHCIEKTHUPOBAJ, HE
M3y4aJl pEKOMEHIOBAHHYIO JIUTEPATYPY, TO B MPOLECCE MOATOTOBKHA K CECCUU €MY NPUAETCS HE
MIOBTOPSATH YK€ 3HAKOMOE, a 3aHOBO B KOPOTKHI CPOK M3y4yaTh BeCh yueOHbI MaTepuai. Bee 310
3a4aCTyI0 HEBO3MOXHO CJeJIaTh M3-3a HEXBATKU BpeMEHH. [[JIsl Takoro CTyldeHTa MOArOTOBKA K
3a4eTy WM 3K3aMEHYy OyleT TPYIHbIM, a MHOT/IA U HEMOCUJIBHBIM JI€JIOM, a KOHEUHbIH pe3yabTaT
— BO3MOXHO€ OTYHUCIIEHUE U3 Y4EOHOT O 3aBEICHHUS.

HOKa?.aTeJII/l, KPUTECPHUHA U OLICHUBAHUSA 3HAHUI U KOMIIeTEeHIINii HA 3aueTe

YpoBeHb Kpurepun baJjbl

Boicokuii CTyneHT moKa3bIBaeT OTIIMYHBIC 3HAHUS U3YYEHHOTO yU4eOHOTO 41-50
MaTepuaa; CaMOCTOATENBHO, JIOTUYHO U IIOCIEA0BATEIIbHO
u3JaraeT u MHTEPIPETUPYET MaTepuaibl y4eOHOTO Kypca;
IIOJIHOCTBIO PACKPBIBAET CMBICII IIPEUIaracMoro BOIPOCa; BIALEET
OCHOBHBIMHM TEPMHHAMM U NOHATHUSMHU U3Y4YEHHOT'O Kypca;
ITOKa3bIBACT YMEHHE MIEPEIIOKUTh TEOPETUYECKHUE 3HAHNA Ha
[IPEANOIaraeMblid IPAKTUYECKUHI OIIBIT

Xopouui CTyneHT moKa3bIBAaeT XOPOIIME 3HAHUS U3yYEHHOTO Y4eOHOTO 31-40
MaTepuaa; CaMOCTOATENbHO, JIOTUYHO U IIOCIEA0BaTENbHO 21-30
u3JaraeT ¥ MHTEPIPETUPYET MaTeprasbl yueOHOro Kypca; mouTH
IIOJIHOCTBIO PACKPBIBAET CMBICI IIPEUIaraéMoro BOIpoca; BIaeeT
OCHOBHBIMH TE€PMHUHAMH U MOHITUSAMH U3YYEHHOTO Kypca; B
OCHOBHOM I10Ka3bIBa€T YMEHHUE MEPEN0KUTh TEOPETUUECKHUE
3HAHHUS Ha IPENoIaraeMblii MPaKTUUECKHUIl ONBIT

Cpennuit CryneHT noKa3bIBa€T HE OYEHb XOPOIINE 3HAHUS NU3YUYEHHOTO 11-20
y4eOHOro Matepuaia; caabo u3naraeT U UHTEpPIpEeTUpPYyeT
MaTepuaibl y4eOHOro Kypca; KpaTKo pacKpbIBa€T CMBICT
IIPeUIaraéMoro BOIpoca; BiIaleeT OCHOBHBIMA TEPMUHAMU U
MOHSTUSMM U3YYEHHOTO Kypca; IPAaKTUYECKU OTCYTCTBYET YMEHUE
MIEPEIIOKUTh TEOPETUYECKNE 3HAHUS Ha MPEATIONIaracMbli
MPAKTUYECKUI OMBIT

Huszkuit [Tpu HaJIMYMK Cepbe3HBIX YIYIIECHUH B IPOLIECCE U3T0KEHHS 10 6ann1 u
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y4e0HOT0 MaTepuaa; B CIy4yae OTCYTCTBUS 3HAHUN OCHOBHBIX HIXKE
MOHSTUHN W OTPEJICIICHUI Kypca WU IPUCYTCTBUH OOJIBIIIOTO
KOITMYECTBA OMIMOOK MPU UHTEPIIPETAIIMHA OCHOBHBIX
ONpPEICIICHUI; €CJIU CTYACHT MOKa3bIBACT 3HAYUTEIIbHbIC
3aTPYIHEHUS IIPU OTBETE HA MPEJIOKEHHBIE OCHOBHBIE U
JOTIOJIHUTENIbHBIE BOPOCHI; IPU YCIOBUHU OTCYTCTBUSA OTBETA Ha
OCHOBHOU M JIOTIOJIHUTEIBHBINA BOIIPOCHI

MakcuManabHOE KOJIMYECTBO 0alllloB, KOTOPOE CTYIEHT MOXeT HalOparh B Ipolecce
oOyueHus B paMkax ydeOHoOTo Kypca — 100 bannos:

91-100 6anoB OTJIMYHO 3aUTEHO (A)
81-90 6aymoB XOPOIIIO 3a4TEHO (B)
71-80 6amios XOPOILIO 3aUTEHO ©)
61-70 6amioB YIIOBJIETBOPUTEIHHO 3a4TEHO (D)
60 u meHee HEYIOBJIETBOPUTEIILHO He 3auteHo  (E).

6. YuyeOHas 1uTepaTrypa u pecypchbl HHGOPMALMOHHO-TEJI€KOMMYHHUKANMOHHOM cCeTH
"UHTepHeT", yueOHO-MeTOAMYECKOE 00ecIiedeHrne CaMOCTOSATeIbHOM padoThl
00y4aromuxcs N0 JMCUUILIHHE

6.1. OcHoBHas1 IMTEpaTypa.

1. Cencpynnaesa, M.D. MexayHapoIHbII MEHEDKMEHT. [ DIEKTPOHHBIN pecypc] : yueO.
nmocobue — DnekrpoH. nmaH. — M. : KaoPyc, 2012. — 232 c. — Pexum pgocryma:
http://e.lanbook.com/book/53460 — 3ar:. ¢ skpaHa.

2. Mensenes, A.I. MexayHapoaHblii MEHEI)KMEHT: CTPATErMUeCKHe pELICHHUs B
MHOTOHAITMOHAIBHBIX KOMIIAHUAX. [DJIEKTPOHHBIN pecypc] : yued. — Dnekrpos. pan. — CIIO. :
CIiory, 2014. — 496 c. — Pexum noctyna: http://e.lanbook.com/book/64118 — 3arm. ¢
skpaHa. 3. YwmkumeBa H.M., CumonoBa JI.M. Kpocc-KyabTypHBIH MEHEIKMEHT: ydeOHOe
nocobue / H.M. Hukumesa, JI.M. Cumonosa. — Tromens: PO TiomM['ACY, 2014. — 212c.

6.2. /lonoiHMTEILHAS JIMTEPATypa.

1. MscoenoB, C.II. OCHOBBI KpOCCKYJIBTYpHOTO MEHEmKMeHTa: Kak BecTn Ou3Hec ¢
MIPEJICTaBUTENIIMU APYTUX CTPaH U KyJAbTyp: yuyeOHOe mocobue. [DneKTpoHHbIN pecypce] : yuel.
nocobue — DnekTpoH. naH. — M. : U3garensckuit jom "Jleno" PAHXul'C, 2008. — 256 c. —
Pexxum noctyma: http://e.lanbook.com/book/75177 — 3aru. ¢ skpana.

2. Haiimxen JIx. Xongen Kpocc-kynbTypHbld MeHEKMEHT. KOHIIENIMs KOTHUTUBHOTO
MEHEKMEHTa [DJeKTpOHHBIA pecypc|: yueOHoe mocoOue Uisi CTYAEHTOB, OOYYaroIIMXCS IO
HanpasineHuto 521500 «Menemxmen» u  cneunuanbHocTAM - 350400 «CBszu c
obmectBeHHOCTBhIO», 350700 «Pexmamay/ Jx.Xommen Haitpker— DJIEKTPOH. TEKCTOBBIC
JTAHHbIC.— M.: IOHUTU-JAHA, 2012.— 384 c— Pexum JloCTyna:
http://www.iprbookshop.ru/34472.html.— DBbC «IPRbooks»

3. MupoBasi 5JKOHOMHKA B MEXTyHapoaHbIi OusHec. [IpakTukym. [ DIeKTpOoHHBIN pecypc]
: yue6. mocobue — DnekTpoH. gaH. — M. : KnoPyc, 2015. — 400 c¢. — Pexxum nocrymna:
http://e.lanbook.com/book/53481 — 3arn. ¢ 3xpaHa.

4. MupoBass 3KOHOMHKA W MEXIyHApOJHBIH OM3HEC. DKcIpecc-Kypce. [DIeKTpOHHBIN
pecypc] : yueb. — OnekrtpoH. man. — M. : KuoPyc, 2015. — 278 ¢. — Pexum nocryna:
http://e.lanbook.com/book/53482 — 3aru. ¢ skpaHa.

6.3. UuTepHeT-pecypcbl
1. Karazor oduimansHbIX caiToB http://www.rg.ru/gossaity.html
2. UactutyTt 3KoHOMHYecKor nonuTuku uM. E.I'aligapa http://www.iet.ru/

20


http://www.rg.ru/gossaity.html
http://www.iet.ru/

3. ®oHj 3KOHOMHMUECKUX HccnenoBannil «L{entp passutus» http://www.dcenter.ru/

4. Uncturyt coBpemenHoro paszsutusi (MHCOP) http://www.riocenter.ru/ru

5. llentp cTparernyeckux pazpaboTok http://www.csr.ru/

6. ®onn «O61mecTBeHHOE MHEHHe» http:/www.fom.ru/

7. THCTUTYT HapOJHOXO3SMCTBEHHOI'O NMPOTHO3UPOBAaHMs POCCHICKON akaaeMuu Hayk
http://www.ecfor.ru/index.php

8. Uncturyt sxonomuku PAH http://inecon.ru/ru/

9. MHCTUTYT OOILIECTBEHHOTO MPOEKTHPOBaHuUs http://www.inop.ru/

10. I'pynina «MuTennexkryansHas Poccus» http://www.intelros.ru/

11. UHCcTUTYT 3KOHOMHYECKUX cTpaTeruii Otaenenus oOiiecTBEHHbIX HayK Poccuiickoit
akaJzieMuM Hayk http://www.inesnet.ru/institute/

7. MarepuanbHo-TexHH4YecKkas 6a3a, HHGOPMAaLHOHHbIE TEXHOJIOTHHU, IPOrPaMMHOe
o0ecrnieyeHre 1 MH(POPMALMOHHBbIE CIIPABOYHbIE CHCTEMbI

Jlis mnpoBeneHus 3aHATHM 1O JUCUUIUIMHE HEOOXOIHMMO CIEyIolllee MaTepuaabHO-
TEXHUYECKOe obecrieueHue: yueOHble ayAUTOPUM Ul MIPOBEACHUS 3aHATUN JEKIIMOHHOTO U
CEMHHAPCKOT0 THIIA, TPYIIIOBBIX U WHIWBUAYAIBHBIX KOHCYJBTAIMHA, TEKYIIETO KOHTPOJIS U
IIPOMEKYTOYHOM aTTecTaluu, Uil CAMOCTOSTEIbHON pabOThI: YNTAJIbHBIE 3216l OUOIMOTEKH.
[Iporpammuoe  ob6ecneuenne: MS  Office Professional Plus 2016, nporpamma
«Antiplagiat.ru».

Wudpopmanmonnsie cnpaBouynble cuctembl: Hayunas Oubmumoreka PAHXul'C. URL:
http://lib.ranepa.ru/; Hayunas ~ osnextpoHHas  Oubmmoreka  eLibrary.ru. URL:
http://elibrary.ru/defaultx.asp; HanmonanpHas snektponnas 6udimorexka. URL: www.nns.ru;
Poccwiickas rocynapctBennast 6ubmuoreka. URL: www.rsl.ru; Poccuiickas HanmoHanpHas
ombmuoreka. URL: www.annirru; Onekrponnas Oubmmoreka Grebennikon. URL:
http://grebennikon.ru/; DnexTponHO-OMOMMOTEUHas cucteMa M3marenbctBa «Jlamby. URL:
http://e.lanbook.com; DNeKTPOHHO-OMOIMOTeUHAS cucrema IOPAT. URL:
http://www.biblio-online.ru/.
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