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1. IlepeueHb NIAHMPYEMBIX pe3y/JbTAaTOB O0yYeHHs MO JUCIHUIUIAHE, COOTHECEHHBIX C
IJIAHUPYeMbIMH pe3y/IbTaTaMH 0CBOeHHUs1 00pa3oBaTe/IbHON MPOrpaMMblI

1.1. JucounmHa B1.B.O/I.2 WHocTpaHHbli s3bIK B mpodeccHoHanbHOil cdepe oOecreunBaeT
OBJ/Id/leHHE CJIEAYHOIHMHA KOMIIETEHIIMAMMU C YUE€TOM 3TdIld:

Kopg HavmeHoBanue Kopg sTama ocBoenus HaumeHoBaHue 3Tana
KOMITeTeHL[UY KOMITIeTEeHLIUU KOMITeTeHLIUU OCBOEHMSI KOMITETEeHLIUU

OIIK-1 CIIOCOOHOCTD OITK-1.1 ['oTOBHOCTE ~ UCMOJIB30BATH
3¢ deKTUBHO WHOCTPAHHBIM  SI3bIK  ZJIA
OpraHu30BaTh ripoeccroHaIbHOTO
MeXXroCy/jlapCTBeHHOe o0IeHusi, BeJjeHUs HayuHO-
B3aUMO/IeliICTBHE 1o HCCIieJoBaTeTbCKOM
Pa3MUUHbIM JlesiTeIbHOCTH
HarpaB/ieHUsIM
COTPYZIHUYECTBa C
yueToM VHTEepeCcoB
Poccuu, TeHaeHLUN U
Lesen pasBUTHS
roCy/lapCTBEHHbIX
CUCTEM u
roCy/lapCTBEHHOIO
yTpaB/ieHus,
CaMOCTOSITE/IBHO
pa3pabarbiBaTh MOJIEIH,
TeXHOJIOTHH,
MporpamMmsbl  (TTPOEKTHI)
MeXXTr0Cy/lapCTBEHHOT'0
B3aUMO/IeUCTBHUS

1.2. B pe3ysibTare 0CBOeHHsI AUCIHMIUIMHBI Y CTY{€HTOB /{0/DKHBI ObITh ChopMUpOBaHbI:

OTO/TD Kon JTana Pe3ynbrarhbl 00yueHust
(py HaMUUUKU OCBOEHUS

npodcraHzapra)/ | KOMIeTeHLIUU
TPY/lOBbIe WU

rpoeccroHanbH

ble IeUCTBUSI

BECTU nmenosyro | ATTK-1.1 Ha YypOBHE 3HaHWMU: [JE€MOHCTPUPOBAaTb 3HaHUE
TIepernucKy Ha WHOCTPAHHOTO  si3blKa Ha  MpogecCUOHATbHOM
PYCCKOM v YPOBHe, OCHOB Hay4YHO-MCCJIel0BaTe/IbCKOU
VHOCTPaHHOM JlesiTeIbHOCTY;

sSI3bIKax; Ha YpOBHe YMEHMM: WCII0/Ib30BaTh WHOCTPAHHbIY

[3bIK  [I/11 KOMMYHUKaL[M¥, [IOMCKa W T0JyYeHus]
VH(pOpMaLK; CO3/laHusI TEKCTOB
Ha YpOBHe HAaBBIKOB: IOAJep)KvBaTh Oecelly 10

IIMPOKOMY CTeKTpY TIOBCEZJHEBHOTO u
npodeCccOHaNLHOTO  O0LeHUss Ha WHOCTPAHHOM
SI3bIKe

2. O6bem u MecTo AUCHMIUIHHBI B cTpyKType OIT BO

O0BbeM AUCIUILIHHBI

Ob6mmas Tpynoemkocts b1.B.O/1.2 'HOCTpaHHBIH S3bIK B MTPOQ)eCCHOHAIBLHOMN Ccdepe COCTaB/seT
8 3aueTHBIX eAuHUL], 288 yacos.



Ha ouHoli ¢opme 00yueHHs KOJMUECTBO aKaJeMHUUYEeCKMX YacOB, BbIZIEJIEHHBIX Ha
KOHTaKTHYI0 paboTy C TiperojjaBaresieM COCTaB/sieT 156 yacoB: mpakTHUecKue 3aHATHs — 156
yacoB. CamocTosiTesibHast paboTa cocrassieT 96 4acos.

Ha 3aouHoii ¢opme o0yueHHMs] KOMMUYECTBO aKaJeMUUeCKHWX YacoB, BBIJe/IEHHBIX Ha
KOHTAaKTHYIO0 paboTy C mperofiaBatesieM COCTaB/sieT 58 YacoB: MpaKTUYecKue 3aHsATus — 58
yacoB. CaMocTosiTe/lbHast paboTa coctassieT 195 yacos.

Mecto gucuuruinHbl B cTpykrype OII BO
B1.B.O[1.2 MHocTpaHHBIN s3bIK B TpPO(deCcCHOHaNbHOU cdhepe Ha OuHOM (opme oOydeHUs
rpeycMOTpeHa B 1-3 cemecTpe, Ha 3a04HOM - B 1-3 cemecTpax
MucuurnivHa B1.B.O/J.2 ViHocTpaHHBIN 53bIK B TIpodeccroHanbHOM cdepe BxoauT B Biok 1
«ducuunauHel (MOAYIN)».
B copeprkaresibHOM I/1aHe JUCLIMIUIMHA ONTMPaeTCsl Ha MpeibIAyLiuil ypoBeHb 00pa3oBaHUsl.
HocTwkeHne TUIAHUPYeMBIX pe3yJbTaTOB O0yueHWs] C/Iy)KUT ocHoBod s B1.B.O.3
MexnayHapogHbele opraHusaiuu (2 cemectp), b1.B.O[.8 Ilpoiecchl MeXAyHapogHOW U
pervoHasibHOM wuHTerpanyu (2 cemectp), b1.B.O/I.13 HaimonaneHasi 6Ge3omacHoCTh (2
cemectp), 52.H.1 HayuHo-uccnenoBarensckuii cemunap (1-3 cemecTpsl)

dopma TPOMEKYTOUHOW aTTeCcTalldd B COOTBETCTBUM C Y4eOHBIM IIJITaHOM — 3auer,
9K3aMeH
3. CopepkaHMe U CTPYKTypa JMCLUIL/IMHBI

Ounas ¢opma obyueHus

Ne HaumeHoBaHHe TeM W/W/IH O0beM AMCHMIUITMHEI (MOAYJIA), ®dopma
n/n pa3jesioB Jac. TeKyIero
B KonTaktfidh CP KOHTpO/1s
cero | pabora 00y4arOIUXCA C ycmeBaemocTu**,
npernojaBare/ieM TPOMEe)KyTOYHOM
0 BU/IaM y4eOHbIX arTecTanuu***
3aHATHI
J| JI | I3 | KCP
P

Tema | Basic  definitions in  Public 20 12 8 o
1 Administration.

OcHosHble onpedesneHust 8

T'ocydapcmeeHHoli Cayaiche.
Tema | Separations of powers. 20 12 8 o
2 PasdeneHue enacmeti.
Tema Systems of government. 20 12 8 O
3 Cucmembl ynpas/neHust.
Tema | Civil Service and its history. 20 12 8 o
4 Corruption in Civil Service.

T'ocyoapcmeenHas cayxcba u eé

ucmopus.

Koppynyuss 6 I'ocydapcmeeHHol

Cnyoicbe
Tema Strategic management. 22 14 8 (0]
5 Cmpameauyeckuli

20cy0apcmeeHHblIll MeHeOHCMeHM.
Tema | Decision making in  Public 21 14 8 o
6 Administration.

Hpunamue peweHuti 8

T'ocydapcmeenHoli Cayaiche.
Tema | Negotiating. Cross-cultural 21 14 7 o
7 negotiating.

IpoeedeHue nepez2080pos.

MedickynbmypHbiii duanoz.
Tema | PR in Public Service. 21 14 7 0




8 Ceasb ¢ 0bUjeCmeeHHOCMbIO 8
T'ocydapcmeenHoil Caysicoe.
Tema | Public Service reform in 21 14 7 0]
9 Great Britain.
Pegopma TI'ocydapcmeenHotl
Cnyacbbl Benukobpumanuu.
Tema | Local Government in Great Britain. 21 12 9 0]
10 .Opzanbl MecmHoz20
camoynpaeneHus 8
Benukobpumasuu.
Tema | Recruitment of civil servants in 21 12 9 o
11 Great Britain.
Habop 8 cmpykmypbl 2occnydicobi
BenukobpumaHuu
Tema Career in the Civil Service in 21 12 9 O,P
12 Great Britain.
Kapubepa 8 2occaysicbe
Benukobpumatuu.
IIpome)xyTouHas arrecTalus 36 €]
Bcero: 288 156 96
3aounas ¢popma obyuenus
Ne HauMeHoBaHHe TeM H/H/IH O0beM AUCLHMIUIMHBI (MOJY/IfA), dopma
n/n pa3jesnos Jac. TeKyIiero
KoHTakT@BI1 CcP KOHTPOJIs
cero | pa6ora obydarommxcs yCrneBaeMoCcTH™**,
C mpernojaBareieM MPOMEeKyTOUHOH
10 BH/IaM y4eBHbIX arrecrapuu***
3aHATHI
JI| J1 | I KCP
P 3
Tema Basic definitions in Public 16 4 12 (0]
1 Administration.
OcHosHble onpedeneHusi 8
T'ocydapcmeennoti Cryaiche.
Tema | Separations of powers. 16 4 12 (0]
2 Pazdenerue sracmeii.
Tema Systems of government. 16 4 12 (0]
3 Cucmembl ynpas/neHust.
Tema | Civil Service and its history. 16 6 12 o
4 Corruption in Civil Service.
T'ocydapcmeenHass cayxcba u eé
ucmopusi.
Koppynyuss e I'ocydapcmeeHHoU
Cnyaicoe
Tema | Strategic management. 16 6 12 0]
5 Cmpameauyeckuli
20cy0apcmeeHHblil MeHeOHCMeHM.
Tema | Decision making in  Public 16 6 12 o
6 Administration.
Ipunsamue peweHuti 8
T'ocydapcmeenHoti Crysicoe.
Tema | Negotiating. Cross-cultural 16 6 12 o
7 negotiating.
ITpogedeHue nepez2080pos.
MedickynbmypHbll Ouasnoe.
Tema | PR in Public Service. 16 6 12 o
8 Cea3sb ¢ 0bWecmeeHHOCMbIO 8
T'ocydapcmeenHoti Cryaicbe.
Tema | Public Service reform in 16 4 12 o
9 Great Britain.




Pecpopma T'ocydapcmeenHoti
Cnyacobl Beaukobpumanuu.

Tema | Local Government in Great Britain. 17 4 13 0]
10 .OpaaHbl MeCcmHoz20
camoynpaeneHus 8
Benukobpumaruu.

Tema Recruitment of civil servants in 17 4 13 (0]
11 Great Britain.

Habop 6 cmpykmypbl 20cCayxcObl
Beaukobpumauu

Tema | Career in the Civil Service in 17 4 13 o,P
12 Great Britain.

Kapbepa 8 eoccyxche
BenukobpumaHuu.

ITpoMe)xyToYHasi arTecTanust 35 C)

Bcero: 288 58 195

IlpumeuaHue:
** — chopmbl mekyuje2o konmpons ycnegaemocmu: onpoc (O), pepepam (P)
*¥% . chopmbl npomescymouHoli ammecmayuu: 3auem (3), ak3ameH ().

CojaeprxaHue JUCLUIIMHBI
Tema 1. Basic definitions in Public Administration. OcHoeHble onpedeneHus 6
TI'ocyoapcmeennoti Cayxncoe.
The theme describes the main terms and notions of public administration.
The history of development of state from classical antiquity till modern society is given.

Tema 2. Separations of powers. Pa3eneHue Bi1acTei.

The theme explains the mechanism of separation of powers and gives the detailed description of how this
mechanism works. The theme shows other variants of organizing a democratic system of governance such
as “fusion of power” and “mixed systems”.

Tema 3.Systems of government. CucremMbl ynpaB/ieHUs.

The theme reaveals the main features of federalism, confederation and unitization, analyses the diferrence
and advantages of each system of government.

Practical task; write a magazine article about “Aristotle and his theory of forms of government”.

Tema 4. Civil Service and its history. Corruption in Civil Service.I'ocygapcrBenHas ciyx0a
U eé ucropus. Koppynuus B I'ocygapcrBennoit Ciyxoe.

The theme describes the term “civil service” and gives a glimpse of its history. The theme explains the
factors that may cause corruption and offers the ways to prevent it.

Tema 5. Strategic management. CTpaTeru4yeckuii rocyjapCTBeHHbIN MeHe/)KMeHT.
The theme defines the term “strategy” and explains the use of the term in managerial practice. The theme
analyses the process of strategic management and strategic thinking.

Tema 6. Decision making in Public Administration. IIpuHsATHe pelieHUH B
T'ocypapcrBenHou Ciyxoe.

The theme describes decision-making as a focus for public administration theory and research. The theme
gives considerable attention to the particularities of political and technical decisions and stresses the
importance of IT decisions.

Tema 7. Negotiating. Cross-cultural negotiating. IIpoBeaeHue mneperoBopos.
MeXKy/IbTypHbBIN AHAI0T

The theme introduces negotiating skills and styles. The theme defines approaches to cross-cultural
negotiation.



Tema 8. PR in Public Service. CBa3b c 001jecTBeHHOCTBI0 B T'ocygapcrBenHoi Cityxoe.

The theme reveals the origin of the term “public relations” and gives a valuable insight into the nature of
this complex organization.

Practical task: Round table: The role of PR in modern political competition

Tema 9.Public Service reform in Great Britain. Pedopma T'ocygapcrBeHHoi CiyKO0bI
BeukoOpuTaHuu.

The theme explains the reasons that caused the changes and necessity of reform in Civil Service of Great
Britain and gives a glimpse of experience in this field in other European countries.

Tema 10. Local Government in Great Britain. .Opranbl MeCTHOro camMoynpaBJ/ieHHsI B
BeukoOpuTaHuu

The theme presents the system of local government in Great Britain, its structure, aims and functions. The
future development of local government in U.K. is also considered.

Tema 11. Recruitment of civil servants in Great Britain. Habop B cTpyKTypbI rocciayxobl
BemukoOpUTaHUU

The theme reveals the principles of selection, their advantages and disadvantages. Practical task: Make up
questions to the Head of Human Resource department of Ministry for foreign Affairs about the selection
procedures and demands to candidates.

Tema 12. Career in the Civil Service in Great Britain. Kapsepa B roccayxoe
BeukoOpuUTaHUU.
The theme describes how civil servants make their career and explains the advantages of such
career. The importance of civil servant career is stressed in this theme.
4. Marepua/ibl TeKyIIero KOHTPOJ/IA YCIeBaeMOCTH oOydarwmmxca U (GoH/ OIeHOUHBIX
Cpe/iCTB NPOMEe)XXyTOUHOH aTTeCcTal{uM Mo JUCLUIIHHE

4.1. ®opMbI H MeTOABI TEKyIlero KOHTPOJIs1 yCIieBaeMOCTH M NPOMe)XyTOUHOM aTrTecTaliu.
41.1. B xope peammsanpuu gucoumimeel b1.B.O/I.2 WHocTpaHHBIM S3BIK B

npodeccuoHaNbHOU cdepe HCHOMB3YIOTCA C/AeAYIOIIHe MeTOoJbl TEeKYIero KOHTPOJIs
yCIIieBaeMoCTH 00y4Jarommuxcs:

Tema (pa3gen) MeTojpb! TeKylero
KOHTPOJIs1 YCIIeBaeMOCTH
Tema 1. | Basic definitions in Public Administration. 0IpocC
OcHoeHble  onpedeneHuss 8  TocyoapcmeeHHoU
Cnyorcoe.
Tema 2. | Separations of powers. OrpocC

Pa3zdeneHue sracmell.

Tema 3. | Systems of government. OIIpOC
Cucmembl ynpaesneHus.

Tema 4. | Civil Service and its history. Corruption in Civil 0rpoc
Service.

T'ocydapcmeenHas ciyxcba u eé ucmopusl.
Koppynyus e I'ocyoapcmeenHoli Cayxcbe

Tema 5 Strategic management. Omnpoc
Cmpamezuueckuli 20Cy0apcmeeHHbIlU MeHeOHdCMeHm.




Tema 6. | Decision making in Public Administration.

Ipunsimue pewenuli 8 I'ocydapcmeenHotl Cayoiche.

orpoc

Tema 7. | Negotiating. Cross-cultural negotiating.

IIposedeHue nepe2o8opos. MedxcKynbmypHbili oudnoe.

orpoc

Tema 8. | PR in Public Service.

Cnyocoe.

Ceasb ¢ obujecmgeHHocmblo 6 IT'ocyoapcmeeHHoU

orpoc

Tema 9 Public Service reform in

Great Britain.

Pechopma T'ocyoapcmeeHHoltl
Beaukobpumauu.

Cnyancobl

orpoc

Tema 10 | Local Government in Great Britain.

Beaukobpumanuu.

.Opaatbl MeCcmHo20 camoynpas/neHus 8

orpoc

Tema 11 | Recruitment of civil servants in
Great Britain.

Habop 8 cmpykmypbl 2occysicbbl Benukobpumaxuu

orpoc

Tema 12 | Career in the Civil Service in
Great Britain.
Kapuwepa 8 2occayiicbe BenukobpumaHuu.

Oripoc, 3a1uTa pedeparoB

4.1.2. 3auet B ycTHOH ¢hopMe MPOBOAUTCS C MPHMMEHEeHHeM C/IeyIOIMX MeTO/ 0B (Cpe/iCTB):

B YCTHOM (hopMe 110 Bonpocam

JK3aMeH B YCTHOH ¢opMe NMPOBOJUTCA C IPUMeHeHHeM C/1eyHIUX MeTo/l0B (CPeACTB): B

ycTHOH (popme no Bompocam.

4.2. MarepuaJibl TeKyll|ero KOHTpoJisl ycrieBaeMOCTH.

[IpeniosaBaresib  OIleHMBAeT YPOBEHb TMOATOTOB/IEHHOCTH OOYyYalOUMXCs K 3aHATHIO TI0

C/IeAYHOIIKM T10Ka3aTeJ/IsAM:

- YCTHbI€ OTBETHI Ha BOIIPOCHI IIpernogaBaTre/id 0 TeEMe 3aHATHA,

- BBICTYTIJIEHHe C [JOK/IaZlaMHy TI0 BOTIPOCaM K OTIpocam,
- yuacTHie B 00CY>K/IeHUH JIOK/Ia/IOB.

- 3awMTa pedepara.

KpuTepuu olieHrBaHus [OKIaza:

- CTerleHb YCBOEHUsI TIOHSATHI U KaTeropui 1o TeMe;

- yMeHuHe paboTarh C JOKyMeHTaIbHbIMU U JIUTePaTypPHbIMUA MCTOYHHKAMUY;

- 'PAMOTHOCTbB U3J/I0OKEHUA MaTepHdJld,

- CaMOCTOSITeTIbHOCTh paboThl, HanMM4Ke cCo6CTBeHHON 000CHOBAaHHOW TIO3ULIHH.

OtleHKa 3HaHWI, YMeHHWH, HABLIKOB IMPOBOAUTCS Ha OCHOBe OaslIbHO-PeHTUHTOBOM cucteMbl 70%
u3 100% (70 6amtoB u3 100) - Bk/Iaz 10 pe3yabTaTaM MOCeIaeMOCTH 3aHSITUN, aKTUBHOCTH Ha
3aHATUSX, BBICTYIUIEHUSI C /JIOK/IaZlaMM, Yd4yacTHss B OOCYXKAeHWsX [JOKIa[OoB JIPYTHX
o0yyaroIuxcsi, OTBETOB Ha BOTIPOCHI TIPeTIoZiaBaTesisi B XO/ie 3aHATHs, 3aiuTa pedepara.
Hetanu3aiyst 6anioB U KPUTEPUH OLIEHKU TEKYIIero KOHTPOJIsl yCIIeBaeMOCTH YTBEPXK/JAeTCsl Ha

3aceflaHuM Kadeapsl.

Bonpocbl membl 018 n0020moeKu K onpocam (membl 00K1a008):

Tema 1: Basic definitions in Public Administration.
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OcHOBHbIe onpejie/ieHUs B rocyfapcrBeHHoi Ciiyxoe.

The theme describes the main terms and notions of public administration. The history of
development of state from classical antiquity till modern society is given.

Practical task: Writing a report: Principles of bureaucratic organization.

TeMa pacKpbiBaeT OCHOBHbIe T€PMUHBI U TIOHSITUSI TOCyAapCTBeHHOW Ciy»kObl. IIpescraBieHa
WCTOPUS Pa3BUTHS TOCYJAPCTBA OT K/IaCCUUeCKOM aHTUUHOCTH /10 COBPEMEHHOTO 0011[eCTBa.
ITpakTHueckoe 3aganue: Hamvicanve poknazga: [IpuHLUIBI OFOPOKPAaTHYeCKOTro roCyapCTBa.
Tema 2: Separation of powers.

Pa3jeneHue Biacrei.

The theme explains the mechanism of separation of powers and gives the detailed description of
how this mechanism works. The theme shows other variants of organizing a democratic system
of governance such as “fusion of power” and “mixed systems”.

Practical task: Writing a report: “Various models around the world”.

Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.

B Teme 00bsICHSIET MeXaHM3M JEHCTBUS pa3/iesieHus BlacTel U 1aeTcs JeTalbHOe OTMCaHue Kak
3TOT MeXaHu3M paboraeT. B Teme [JeMOHCTPUDYIOTCS [Ipyrde BapUaHThI OpraHU3aluu
JIeMOKPaTHUeCKOW CUCTEMBI yIIPaB/I€HUs MPU «CJTUSTHUM BJIACTEH» U «CMeIIaHHON CHCTEMBI».
ITpakTHuyeckoe 3aganue: Harvcanve foknaza: PasHele Mojeny yrpasjieHUsl TOCyLapCTBOM B
Mupe.

PoneBas urpa: Yuactue B Auckyccuu: Pasgenenuve Brnactel npotuB CUsiHUS BlacTel.

Tema 3: Systems of government.

Cucremsl ynnpaB/ieHMS.

The theme reaveals the main features of federalism, confederation and unitarization, analyses the
diferrence and advantages of each system of government.

Practical task; write a magazine article about “Aristotle and his thery of forms of government”.

B Teme pacKpbIBalOTCS OCHOBHBIe UepThl (pefepanv3Ma, KOHQemepalu U yHUTapU3aldd |
aHaJTM3UPYIOTCS Pa3/Inyusl U MperMyIllecTBa KaKJoi U3 GopM yripaByieHUs.

IIpakTHueckoe 3ajaHue: Hamucath cTaTtbl0 Ha TeMy «ApDUCTOTeb UM €ro Teopus (opm
yTIpaB/ieHUSI».

Tema 4: Civil Service and its history. Corruption in Civil Service.

The theme describes the term “civil service” and gives a glimpse of its history. The theme
explains the factors that may cause corruption and offers the ways to prevent it.

Practical task: Writing an article: “The ways of combating corruption in Civil Service”
Role-play: Round table: “The strongest suctions against corruption”

TeMa omnuchIBaeT 3HaueHUe TePMUHA «TOCyAapCTBeHHasi CTy»k0a» U MpeJCTaB/sieT

KpaTKUi 3KCKYpC B eé UCTOPUI0. B TeMe 0OBSCHSIOTCS (haKTOPBI BBI3BIBAIOIIME KOPPYIILIAIO U
TIpe/lJlararoTCsi Mephbl TIPeI0TBpallleHusT KOPPYIILUH.

IIpakTnueckoe 3aganme: Hammicanuwe cratbu: Mepbl 0OoppObI  C  KOppymniued B
TocynapcrBenHoit Crysxbe.

PoneBast urpa: Kpyrbiii cron: OddekTriBHbIE Mepbl B 60pb0e ¢ KoppyTiLyei.

Tema 5: Strategic management.

CTpareruyeckuii rocyjapCcTBeHHbINI MeHe/)KMeHT.

The theme defines the term “strategy” and explains the use of the term in managerial practice.
The theme analyses the process of strategic management and strategic thinking.

Practical task: Writing a report about effective strategic management process.

B Teme paeTcs oripefesieHHe TePMHHY «CTpaTervisi» U OOBSICHSeTCs yroTpeOsieHHe ero B
yTipaB/ieHUeCKOW TpakTHKe. A TakKe JJaeTcs aHa/k3 Tpoljecca CTpaTerMueckoro yrpaB/eHus: U
MBIIIIEHUS.

ITpakTHueckoe 3aganue: Hamicanve fnokiaza 06 3¢ GpeKTHBHOM Tporiecce yrpaB/ieHusl.

Tema 6: Decision-making in Public Administration.

ITpunsTue pemenuii B l'ocygapcrBenHon Ciyxoe.
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The theme describes decision-making as a focus for public administration theory and research.
The theme gives considerable attention to the particularities of political and technical decisions
and stresses the importance of IT decisions.

Practical task: Get ready for the interview: Decision-making in modern world.

B Teme omnuchiBaeTcsi MpoLiecc MPUHATHSL PellleHWi Kak IVlaBHOe HarlpaB/ieHWe [Jisi TeOpUu U
WCC/IeIOBAaHUSI TOCYAapCTBEHHOW CiayxObl. B TeMe yaensieTcss 3HauWTe/bHOE BHUMAaHWeE
0COOEHHOCTSIM MPUHSTHS TTOJTUTHUECKUX U TEXHUUECKUX PEIIeHUH 1 TIO[YePKUBAETCS B&XKHOCTh
perienus B UT.

IIpakTnueckoe 3asaHue: [10ArOTOBUTHCS K WHTepBbIO: TIpuHSATHE pellleHHW{ B COBPeMeHHOM
MUpe.

Tema 7: Negotiating. Cross-cultural negotiating.

IIpoBeaeHue neperoBopoB. MeXKy/IbTYpPHbBIH AHaJIOr.

The theme introduces negotiating skills and styles. The theme defines approaches to cross-
cultural negotiation.

Practical task: Think of the problem to discuss. Read out your infiormation files. Identify youe
priorities and work out your strategy and tactics at negotiation.

TemMa 3HaKOMUT C HaBblKaAMH U CTWISIMUA TeperoBopoB. OmpezensieTcs MOAX0[ K
MEXKKYJIBTYPHOMY ZMasIory.

IIpakTnueckoe 3aganue: [IpugymaiiTe BO3MOXKHYIO NpoOieMy [/si TIeperoBOpoB. 3auuTaiiTe
cBou MH(MOpPMaIMOHHbIe JOKyMeHThl. Orpeie/iuTe Ballld MPUOPUTETHI U pa3paboTaii CcTpaTeruto
Y TaKTHKY T0Be/leHHs BO BpeMsi [IeperoBOpOB.

Tema 8: PR in Public Service.

CaBs3b C 0011ecTBeHHOCTHI0 B ['ocygapcrBeHHoi Cityxoe.

The theme reveals the origin of the term “public relations” and gives a valuable insight into the
nature of this complex organization.

Practical task: Round table: The role of PR in modern political competition.

TeMa pacKpbIBaeT TIPOMCXOXKEHHE TEPMUHA «CBSI3b C 00I[eCTBEHHOCTbIO» U JJAET BO3MOKHOCTh
ryOO0KO B3IVISIHYTh Ha TIPUPOJY TOTO SIBJIEHUSI.

ITpakTHueckoe 3asanue: Kpymieii cton: Posms CBsi3u ¢ 00IIeCTBEHHOCTBIO B COBPEMEHHOMU
TIOJTUTHYECKON KOHKYDEHI[UH.

Tema 9: Public Service reform in Great Britain.

Pedopma I'ocygapcTBeHHO# C1y0b1 B BesimkoOpuTanum.

The theme explains the reasons that caused the changes and necessity of reform in Civil Service
of Great Britain and gives a glimpse of experience in this field in other European countries.
Practical task: Write an article on “Reforms in Civil Service in Russia. Problems and
challengers.”

Tema 0OBsICHSIET TIPUUWHBI, KOTOpPbIe BBI3LIBAIOT IepeMeHbl W HeobXogumocTh pedopm B
TocynmapcrBenHoit Ciy»kOe BenmkoOpuTaHuy U TIpeAoCTaBisieT Oersiblid B3IVISI Ha OTBIT JAPYTUX
eBPOMeiCKUX CTPaH.

IIpakTnueckoe 3ajanue: Harmuimure cratbio: Pedopmbl rocyzmapcTBeHHON Cy»x0bl Poccuu.
[Ipo6neMsbl 1 BBI30OBBI.

Tema 10: Local Government in Great Britain.

MecTHoe camoynpaB/ieHne BeukoOpuTaHuu.

The theme presents the system of local government in Great Britain, its structure, aims and
functions. The future development of local government in U.K. is also considered. Practical task:
Write an essay on local government in Russia.

B Teme mpezcTaBiisieTcsl CMUCTeMa OpPraHOB MeCTHOTO CaMOYTIpaBieHus B BemukoOpurtanuu ee
CTPYKTypa, nenu u (yHKUMU. Bymylijee pa3BuTHe opraHoB camoyripaBieHus OObeArHEeHHOTO
KoponeBcTBa Takke paccMaTpyBaeTCsl B 3TOH I71aBe.

ITpakTHuyeckoe 3afganue: Hamnuivre 3cce Ha TeMy: MecTHOe camoyrpas/ieHue B Poccum.

Tema 11: Recruitment of civil servants in Great Britain.

Ha6op B cTpyKTYypBI roccayx0b1 Betukoopuranuu.
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The theme reveals the principles of selection, their advantages and disadvantages. Practical task:
Make up questions to the Head of Human Resource department of Ministry for foreign Affairs
about the selection procedures and demands to candidates.

TeMa pacKpbIBaeT PUHIUITLI 0TOOPA, WX MTPEUMYIIeCTBA U HeJJOCTaTKH.

ITpakTHueckoe 3ajanue: CocTaBbTe CMMCOK BOMPOCOB K IVIaBe OT/e/a KaJ[pOB MUHUCTEPCTBA
WHOCTPAHHBIX JIe/T O Tpoljeflypax 0TOopa v TpeOoBaHUs K KaHAWJaTaM.

Tema 12: Career in Civil Service of Great Britain.

Kapsepa B rocutyxoe BetukoopuraHuu.

The theme describes how civil servants make their career and explains the advantages of such
career. The importance of civil servant career is stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career in the Public Service in
Russia in comparison with Civil Service of Great Britain.

B Teme omuchIBaeTCs, KaK TOCC/Iy)KallFe [e/al0T Kapbepy U OObSCHSIOTCS TIPeMMYIecTBa
nofioOHO Kapbephl. [TofuepKrBaeTCsi BA)KHOCTb Kapbephbl B TOCCTY»X0e.

[TpuMepHbIe TeMbl /IS HaNMCaHUs pedeparos:

1. Outstanding theoretic of state policy.

Brbizatoryiecst TeOpeTHKY TOCYJapCTBEHHOM MTOJTUTUKH.
2. The system of government in the USA.
T'ocymapctBenHas cuctema CIIIA.

3. The system of government in Canada.
T'ocymapcrBenHas cuctema KaHazbl.

4. The system of government in Australia.
T'ocymapcTBeHHast cucteMa ABCTpavU.

5. The system of government in New Zealand.
TocynapcTBeHHas cuctema HoBoii 3esiaH/iuu.

6. The biography of Fulton.

buorpadusi @ynToHa.

7. The Pendleton Civil Service Reform Act.

3akoH ITengnroHa o pedopme roccayx6er CIITA B 1883 roay.

4.3. OueHouHbIe CPeACTBA /i/isl IPOME)XyTOUHOM arTecTaliu.
4.3.1. IlepeueHb KOMIeTeHI[UH C yKa3aHHeM 1>TamoB HuX (opMHpOBaHHMSA B mpoiecce

OCBOeHHsI oOpa3oBare/lbHOW mporpaMmbl. Iloka3arem ¥ KpPUTEPUH OLIEHMBAHUS
KOMIeTeHLMH C y4eToM 3Tana ux opmupoBanus

Kopn HaumeHoBaHue Kog HaumeHnoBanue 3Tana
KOMIEeTeHL[U1 KOMIIeTeHLIUU 3Tara OCBOEHUSs OCBOEHUS KOMIIeTeHL[U!
KOMITeTeHLIUU

OIIK-1 CIIOCOOHOCTD OITK-1.1 ['oTOBHOCTB UCII0/IE30BATH
3¢ deKTUBHO WHOCTPaHHBIM SI3bIK 715
OpraHu30BaTb ripoeccroHaIbHOTO
MeXXT0CyZlapCTBEHHOe o0111eHus1, BeJleHUsl HayuHO-
B3aUMO/IeliICTBHE 1o HCCIieJoBaTeTbCKOM
pas3/IMYHbIM JlesITe/IbHOCTH
HarpaB/IeHUsIM
COTpyJHUYeCTBa C
y4eTom VHTEpeCcoB
Poccuu, TeHAeHLUN U
Lesen pasBUTHUS
roCyJ,apCTBEHHBIX
CcUCTeM v
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roCyZ,apCTBEHHOIO
ynpasJ/ieHus,
CaMOCTOSITe/IEHO
pa3pabarbiBaTh MOJIE/H,
TeXHOJIOTHH,
rporpaMMsbl  (TIPOEKThI)
MeXXTr0CyZlapCTBEHHOT'O
B3aUMO/IeHCTBHUS
JTamn 0CBOeHMs IToka3arenn KpuTepuii onjeHMBaHus
KOMIIeTeHLIH OLIeHMBAHMSA
AOIIK-1.1 3HaeT WHOCTpaHHbIM $3bIK Ha | PedepupyeT  TeKCTbl ~ HayuHbIX
['oToBHOCTB rnpoecCOHa/ILHOM  YPOBHE, | CTaTeu;
WICII0/Ib30BaTh OCHOBBI Hay4yHO- | YuyaCcTByeT B  [JUCKyCCHSX Ha
VHOCTPaHHBbIM  fI3bIK | MCCJ/Ie[0BaTe/IbCKOU POZHOM U MHOCTPAHHOM S3bIKaX;
IS JlesITeIbHOCTY; Cospaet 1 npefcTaB/sieT ayuTOPUA
rpoeccoHanbHOIO Wcnonbsyer VHOCTPaHHBIM | TeKCTbl Hay4YHO-MCCJIe[0BaTe/IbCKUX
o01eHws, BefleHUsl | sS3bIK Ui KOMMYHHKaluu, | pabor
Hay4yHO- TOMUCKa u MOJTyueHust
WCCIIe[,0BaTeIbCKOM rvH(opMaLuy; CO37aHus
JlesiTeNIbHOCTH TeKCTOB

4.3.2 TunoBble OLleHOYHbIE CPeACTBA

Bomnpoce! K 3auety

Bbeceda Ha aHanulickom si3blKe N0 MeMam:

1.Basic definitions in Public Administration.
OcHogHble onpedeneHust 8 2ocyoapcmeeHHoll Cayoicoe.
2. Separation of powers.

Pasdenenue enacmeii

3. Systems of government.

Cucmembl ynpaeneHus

4. Strategic management.

CmpameauuecKuil 20cy0apCcmeeHHblU MeHeOHCMeHm.

5. Civil Service and its history. Corruption in Civil Service.

T'ocyoapcmeenHas caydcba u ee ucmopus

6. Decision-making in Public Administration.
Ipunsmue pewenuli 8 I'ocydapcmeenHotl Cayoiche.

7. Negotiating. Cross-cultural negotiating.
ITposedeHue nepe2o8opos. MexcKynbmypHbili dudanoa.
8. PR in Public Service.

Ces3b ¢ obuwecmeeHHocmbto 8 I'ocyoapcmeenHol Crydcoe.

9.Public Service reform in Great Britain.

Pegpopma I'ocydapcmeenHoll cyscbbl 8 Benukobpumaruu.
10. Local Government in Great Britain.

MecmHoe camoynpagneHue BeaukobpumaHuu

Bonpocel K 3K3aMeHy

Beceda Ha aH2AUlICKOM f13blKe N0 MeMam:

1. Civil service and its basic definitions.
T'ocyoapcmeeHHas cyscba u eé ocHoeHble onpedeeHus..
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2. The main principles of separation of powers and other systems.
OcHo8Hble NpUHYUNbI pasoeneHus aacmeli u opyaue cucmembil.

3. The main features of federalism.

OcHoeHble uepmbl ¢hedepanuzma.

4. The main features of confederation and unitarisation.

OcHogHble Yepmbl KOHGedepayuu u yHumapusayuu.

5. Civil Service and corruption.

T'ocyoapcmeeHHas cayxcba u koppynyusl.

6. History of state and civil service.

Hcmopus 2ocyoapcmea u 20ccayiHcObl.

7. Strategic management and thinking.

Cmpamezauyeckoe ynpaeneHue U MblulieHUe.

8. Strategy and tactics of successful cross-cultural negotiating.

Cmpameausi U makmuka ycnewHo20 MeXcKy/1bmypHo20 0uanoead.

9. Public Administration and PR.

TI'ocyoapcmeenHas cayxicba cesi3b ¢ 0bujecmeeHHOCMbIO.

10.Thatcherism and reforms in Civil Service of Great Britain.

Tsmuepusm u pechopma e 2occaydicbe BeaukobpumaHuu.

11. The importance of local government reforms’ experience in Great Britain for Russia.
BasicHocmb onbima pegopm 6 opeaHax camoynpasneHusi Beaukobpumanuu 043 Poccuu.
12. Advantages of civil servant career.

IIpeumyujecmea Kapbepbl 20CCAYHCaAU€20.

13. Principles and methods of successful recruitment.

ITpuHyunbl u Memoobl ycnewHo20 Habopa cayHcaujux 8 CMpyKnypbl 20CCAYHCO

IIIkana oneHHBaHHUA.

BrimosiHeHWe BCex 3aZlaHUM TEKYIIero KOHTPOJIS SIB/IsIeTCsl 00s13aTeTbHBIM /1S BCEX
obyuatoruxcst. OOyuaroriyecs, He BBIITOJTHUBIIIME B ITOJTHOM 00beMe BCe 3TU 3a/laHus, He
JIOTTyCKAKOTCA K CcJaue 3ayeTa.

Kputepuu onjeHKuU:

Onenka

KpuTepuii onjeHKH

«3auTeHO»

OOyuaromuics  TOKa3bIBae€T BBICOKUM YPOBEHb KOMITETEHTHOCTH, 3HAHMS
MPOrPpaMMHOTO ~ Marepuana, yd4eOHOW, Tmepuoguueckod ¥ MoHOrpaduyecKo
JIUTepaTyphbl, 3aKOHOJATeThCTBA U TIPAKTUKW €ro TpUMeHeHUs, PacKpbiBaeT He
TOMLKO OCHOBHBIE TIOHSITHS, HO M aHa/JIM3UPyeT MX C TOUKW 3PEHUs Pa3/IMnYHbIX
aBTOpOB. OOyuaroluiics MoKa3biBaeT He TOMLKO BbICOKHI YPOBEHb TeOpeThueCKUX
3HAHW TI0 JUCIUIIIMHAM, BK/IFOUeHHBIM B TOCY/IapCTBEHHBIM 3K3aMeH, HO U BUUT
MeXJUCLIMIIIMHAPHbIe CBsi3U. [IpodeccruoHanbHO, TPaMOTHO, IOC/IeA0BaTeNbHO,
XOPOIIUM SI3bIKOM UYeTKO H3jlaraeT Marepuaj, apryMeHTHPOBaHHO (hOpMy/vpyeT
BBIBOZIbI. 3HAeT B paMKax TpeOOBaHWI K HampaBleHUI0 U TPOQUIIO TOATOTOBKU
3aKOHO/IaTe/TbHO-HOPMATHUBHYI0 M TIpaKTHUecKyro 0a3y. Ha Bompockl oTBeuaer
KpaTKO, apryMeHTUPOBAaHO, YBepeHHO, TI0 CYII[eCTBY.

«He
3aUTEeHO»

OOyuyarormuiics 1moka3biBaeT cyiabble 3HaHWS JIEKLIMOHHOTO MaTepHasa, yueOHOMH
JIUTEPATyphl, 3aKOHO/ATeNIbCTBA W TIPAKTUKUA €ro TIpUMeHeHUs, HU3KHI YpOBEeHb
KOMITETEHTHOCTH, HeyBepeHHOe H3/io)keHHe Borpoca. OOyJaroluiicsi moKa3biBaeT
C1abblii  ypoBeHb MpodecCHOHANbHBIX 3HAHWM, 3aTpyAHSeTCs TIpU aHa/Iu3e
MpaKTUUeCKUX cutyaluid. He Mo)KeT MpuBeCTH TPUMephI U3 peasibHOW MPaKTHKHU.
HeyBepeHHO U JlIOTMUeCKH HETIOC/Ie/[0BaTe/IbHO M3/laraeT marepyan. HempaBuibHO
OTBeYaeT Ha BOIPOCHI W/IU 3aTPY/IHSETCSI C OTBETOM.
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IIIxana oneHUBaHMA.

OreHKa 3HaHWM, YMEeHW, HaBBIKOB TPOBOAMTCS Ha OCHOBe Oa/lTbHO-PEUTUHTOBOW CHCTEMBI:
30% wu3z 100% (um 30 6GamnoB w3 100) - Bk/iaj B WTOTOBYIO OLEHKY TI0 pe3y/ibTaTaM
MPOMEXKXYTOYHOM aTTeCTallyu.

[Tpu orjeHMBaHNY OTBeTa 00YYaroIIIerocs B Xo/ie IPOMEXKYTOYHOM aTTeCTal[ii MOXXHO OTHPAThCs
Ha C/iefyIole KPUTEPUU:

banbl KpuTtepuii oLieHKH

26-30 OOyuvaromuiicsi  TIOKa3bIBaeT BBICOKHMM  YPOBEHb  KOMITETEHTHOCTH, 3HAHUS
MpPOrpaMMHOTO  MaTepuasa, yueOHOM, TiepuoAMUecKOd U  MOHOTpaduuecKoi
JIUTepaTypbl, 3aKOHOZAaTe/IbCTBA U NPAKTHUKW er0 NPUMeHeHUs], paCKpbIBaeT He TOJILKO
OCHOBHbIE TIOHATHS, HO U aHaJM3UPYyeT HUX C TOYKM 3PEHHsl pa3/MyHbIX aBTODPOB.
OO0yuaromuics MoKa3bIBaeT He TOJBKO BBICOKUM YPOBEHb TeOPETUUeCKUX 3HaHUH, HO
W BUOUT  MEXIUCLMIUIMHapHble  CBA3U.  [IpodeccroHanbHO,  I'PaMOTHO,
N0CJ/1e[j0BaTeIbHO, XOPOLIMM S3bIKOM YeTKO M3/1araeT Marepuas, apryMeHTUPOBaHHO
¢dbopmynupyeT BbIBOJbL. 3HaeT B paMKax TpeOOBaHWI K HarpaB/IeHUIO U MPOGUIIO
TIOITOTOBKHM 3aKOHO/aTe/IbHO-HOPMAaTHUBHYIO M TIpakTU4ecKyio 0a3zy. Ha Borpocsl
OTBeYaeT KpaTkKo, apryMeHTUPOBAaHO, YBEPEHHO, T0 CyILIeCTBY.

16-25 OOyyaromuiicss TI0Ka3bIBaeT [JOCTAaTOYHBIA YPOBEHb KOMIIETEHTHOCTH, 3HaHUS
MaTrepuasoB 3aHATHH, yueOHOW M MeTOAMYeCKON UTepaTypbl, 3aKOHOZATeNbCTBA U
MPAaKTUKW €ro MpUMeHeHUsl. YBePeHHO U MpodeCcCHOHANIbHO, TPAMOTHBIM SI3BIKOM,
SICHO, YeTKO U TMOHATHO M3j1araeT COCTOSHME U CyThb BOMpoca. 3HaeT HOPMaTWBHO-
3aKOHOZIaTe/IbHYl0 W TpakTWyeckylo 0a3y, HO Tpu OTBeTe  [OMycCKaeT
HecylIlleCTBeHHble TorpeltHoCcTU. OOyyaroluiics oKasbIBaeT 0CTaTOUHbIN YPOBEHb
npodecCHOHABHBIX 3HAHWH, CBOOOJHO OTEpUpYyeT TMOHSATHSIMH, METOJAMH OLIeHKU
NPUHATHS pellleHul, uMeeT TMpe/CTaB/leHHe: O MeXAUCLUIUIMHAPHBIX CBA3SX,
yBSI3bIBA€T 3HAHWS, IIOJIyYeHHble IPU U3YUYeHUM pa3/lWYHbIX JUCLMIUVIMH, YMeeT
aHa/IM3UpOBaTh MpakTHYeCKHWe CUTYal[MH, HO [IOMyCKaeT HeKOTOpble MOrPelIHOCTH.
OTBeT MOCTpOeH JIOTUYHO, MaTepras M3JlaraeTcs XOpOLIMM SI3bIKOM, IIPUBJIEKaeTCs
MH(GOPMAaTUBHBI Y W/UIIOCTPUPOBaHHBIM Marepuas, HO IPU OTBeTe JOIyCKaeT
HEKOTOpbIe MTOTrpelHOCTH. Bonpock! He BbI3bIBAIOT CYLeCTBEHHBIX 3aTPYAHEHUH.

6-15 OOyuaromuiicsi ToKa3bIBaeT AOCTaTOYHble 3HAHWSI MarepyasioB 3aHSATHH, HO TpU
OTBeTe OTCYTCTBYeT [O/DKHasl CBSI3b MEXX/y aHa/IM30M, aprymMeHTallield U BbIBOZAMU.
Ha nocraBneHHble usieHaMd KOMHCCHM BOIIPOCHI OTBeUaeT HEeYBepeHHO, AOIyCKaeT
rorpeirHocTy. OOyuarouuiicss BrajieeT TPaKTUUECKVMMH HaBbIKaMU, TPUBJ/IEKaeT
WJUTIOCTPAaTUBHBIM Marepuasn, HO UyBCTBYeT ceOs HeyBepeHHO TIpH aHaju3e
MeXJWCLMIUIMHAPDHBIX CBf3ed. B oTBeTe He Bcerga IIPUCYTCTBYeT JIOTHKA,
apryMeHThbl TIPUB/IEKAIOTCSI HEJOCTAaTOYHO Beckve. Ha mocTaBiieHHble BOMPOCHI
3aTpPyJHSIeTCS C OTBeTaMH, TIOKa3bIBaeT HeJOCTaTOUYHO IyOOKMe 3HAHUSI.

0-5 OOyuaromuiicsi TIOKa3biBaeT Ca0ble 3HAHUST MarepyasioB 3aHATHH, yueOHOM
JIATEepaTypbl, 3aKOHOZATe/IbCTBA M TPAKTHKW €ro TNpUMeHeHHs, HW3KHA YPOBEeHb
KOMITETeHTHOCTH, HeyBepeHHOe W3/IoKeHHe Borpoca. OOyuaromuiics ToKa3bIBaeT
c1abblii  ypoBeHb TPOQeCcCHOHaNbHBIX 3HaHWM, 3aTPYyAHSeTCs TP  aHa/iu3e
MPaKTUYeCKUX CUTyalpid. He MOXKeT NMpUBECTH NPUMepbl W3 peasibHOM MpaKTHKH.
HeyBepeHHO U /lorMYecKd HeTOC/e/|0BaTe/IbHO M3/araeT Marepuasn. HempaBuabHO
OTBeYaeT Ha BOMPOCHI M/IM 3aTPY/HSIETCS C OTBETOM.

[ITkasia mepeBofia U3 MHOTO0A/VTbHOM CUCTEMBI B TPAJULIMOHHYIO:
- oOyuarorieMycsi BbICTaB/ISIETCS OLIEHKA «HEYIOB/IETBOPUTEIBHO» eC/TU 00yyJaroluiics Habpai
MeHee 50 0assios,



16

- OIIeHKa «y/IOBJIETBOPUTETbHO» BBICTAB/ISIETCS TIPH YCJIOBUH, eC/Ti o0yuJatoiuiicst Habpan ot 50
J10 65 6anos.;

- OLIeHKAa «XOPOILIO» BBLICTAB/ISAETCS TPH YCIOBUH, ecyid oOyudarorquiics Habpan ot 66 mo 75
0asIIoB;

- OLIEHKa «OTJIMYHO» BBICTABJISIETCS TIPU YCJIOBUH, eCu oOyuaroluiics Habpan ot 76 mo 100
OasioB.

100 6anoB BBICTAB/SETCS TPU YCIOBUM BBITIONHEHWsT BCeX TpeOOBaHWH, a TakkKe TIpH
o0si3aTe/TbHOM TIPOSIB/IEHMA TBOPUYECKOTO OTHOLIEHWS K TIPeAMEeTY, YMeHHWH HaxOJuTb
OpUrMHaJIbHbIe, He Cofiepskallyecss B yyeOHMKaxX OTBeThbl, yMeHHWH paboTaTb C MCTOYHHMKaMH,
KOTOpble COZiepXKaTcs [AOTOJHUTE/NBHOM JUTeparype K KypCy, YMeHWW COeAUHSATb 3HaHuS,
T0J/TyueHHble B JAHHOM Kypce CO 3HaHWSIMU JPYTHX JUCLUTUIVH.

4.4. MeToguuecKue MaTepuasibl

YCTHBIA OMpOC SBASETCS OAHMM W3 OCHOBHBIX CIMOCOOOB TPOBEPKH YCBOEHHWS 3HaHUH
oOyuaroiumucsi. Pa3BepHYTBI OTBeT CTyfeHTa [JOJDKeH TMpeJCTaB/sATh Co00M CBs3HOe,
JIOTUYeCKU TIOC/e[joBaTe/ibHOe COOO0IeHre Ha Ompe/ie/IeHHYI0 TeMy, TIOKa3biBaTh €ro yMeHHe
TIPUMEHSATb OIlpe/ie/ieHus], TpaBW/la B KOHKPETHBIX Ciayuyasix. OCHOBHble KDUTEPHUU OLI€HKU
YCTHOTO OTBeTa: MPaBU/JIBHOCTb OTBeTA IO COZE€PKAHHIO; MOHOTA M IIyOMHA OTBeTa; JIOTWKa
W3/I0)KeHUs MaTepuasa (YYUTbIBaeTCsl yMeHUe CTPOUTD LieJIOCTHBIM, M0C/ejoBaTelbHbINA pacckas,
rPaMOTHO T0J/Ib30BaThCsl CIEeLiMa/JIbHOM TEPMUHOJIOTHEN); UCMO/Ib30BaHKE [OTMOIHUTE/IbLHOTO
Marepuaa.

5. MeToanyeckue yKa3aHus A/ 00yUaoMXCsA 110 0CBOEHHIO JUCLUIIMHBI

Memooduueckue ykazaHusi no camocmosime/ibHOU N0O20MOBKU K 3aHAMUSM /1eKYUOHHOZ0,
npakmuueckoz2o (CeMuHapcko2o) muna:

[TogrotoBKa K 3aHATHSIM [JO/DKHA HOCHUTh CHCTEMAaTHMUeCKWH XapakTep. OJTO TI03BOJIUT
oOyuaroliemMycsi B IOJIHOM 00beMe BBITIOJTHUTL BCe TpeboBaHUs mperioziaBatesisi. OOydaromummcst
DPEKOMEH/IyeTCsl M3yuaTb KaK OCHOBHYIO, TaK M JIOTIOJIHUTE/NLHYIO JIUTEPATYpy, a TakKKe
3HAaKOMUTbC C VIHTepHeT-UCTOUHWKaMU (CTIMCOK TIpHMBeieH B paboueil mporpamme Iio
JACLIATIITUHE).

Bonpocbl 015 camocmosimenbHOU N0020MoeKU (camonposepKu):

FBeceda Ha aHenutlickom si3blKe NO meMam:

. Civil service and its basic definitions.

. The main principles of separation of powers and other systems.

. The main features of federalism.

. The main features of confederation and unitarisation.

. Civil Service and corruption.

. History of state and civil service.

. Strategic management and thinking.

. Strategy and tactics of successful cross-cultural negotiating.

. Public Administration and PR.

10.Thatcherism and reforms in Civil Service of Great Britain.

11. The importance of local government reforms’ experience in Great Britain for Russia.

12. Advantages of civil servant career.

13. Principles and methods of successful recruitment.

OO UThA, WN -

TIpuHyunbl u Memoodbl ycnewHo20 Habopa cAyHcaujux 8 CMpyKnypbl 20CCAYHCO

Memoduueckue ykazaHusi no no020moeke 00K/1a008:

[MToaroToBKa 0OOyuarOL[UXCS K OMPOCY TMpeJAroiaraeT W3yuyeHWe B COOTBETCTBUM TEMAaTHKOM
JUCLIATITMHBI OCHOBHOM/ ZIOTIOJTHUTEIbHOM JINTepaTypbl, HOPMAaTUBHBIX JOKYMEHTOB, VIHTepHeT-
PeCypCoB.

OOyuaroruiics rOTOBUT [JOK/IaZ B (hopMe YCTHOTO COOOIIeHHMSI 110 TeMe TUCLIUTITUHBI.
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[TpepnnaraeTcsi cnenytoljasi CTPyKTypa A0OK/aaja:

1. Benenue:

— YKa3bIBaeTCsl TeMa U Lie/ib JO0K/Ia/ia;

— obo03HauaeTcs MpobieMHOe o7Ie, TeMaTHUecKre pa3enbl JoKIaza.

2. OCHOBHOEe cofiep>KaHue JoKJIaja:

— T0CJIe[J0BaTeIbHO PACKPBIBAKOTCSI TeMaTUYeCKUe paszienbl JOK/Ia/a.

3. 3ak/roueHue:

— TIPUBOJSTCSI OCHOBHbIe pe3y/lbTaTbl U CY)K/AEHHsI aBTOpa IO TOBOAY TMyTel BO3MOXKHOIO
pellieHHs PACCMOTPEHHOM TTPO06/IEMBI, KOTOPbIE MOTYT OBITh 0()OPMJIEHBI B BH/IE PEKOMEH/IALHHA.

Memoouueckue ykazaHusi no HanucaHuto pegpepama:

Pedepar siB/IsleTCST CaMOCTOSITE/ILHOM TIPAKTUUYeCKOW pabotoii obyuaromuxcsi. OH mpu3BaH
onpefenUTh CTeNeHb OCBOEHHUS CTY/IeHTOM 3HaHUM M HaBLIKOB, TOJyUYeHHbIX MM B Mpoljecce
W3yUeHHs AUCLIUILTUHBIL.

TekcT paboThI 10/DKeH OBITh HamKMcaH B HayuHoM cTiie. OdopmiieHre TeKCTa TaKXKe [JO/DKHO
ObITH BbITIOIHEHO TpamMoTHO. CriefyeT n3berathb MyCThIX MPOCTPAHCTB U, TeM Oosiee, cTpanuil. Ha
BCe TabuIbl, pUCYHKH U JUarpaMMBbl [IeJIal0TCsl CChLTKA B TEKCTe.

Pabora BbimonHsieTcss B dopmare A4. IIpudt — TimesNewRoman. OCHOBHOM TeKCT pabOThbI
Habupaetrcst 14-M mipudTom yepes 1,5 WHTepBasa, BhIpaBHUBaHHUE TI0 IIIMPUHE, ME>KOYKBEHHBIH
uHTepBa/ «OOBIUHBIN», KpacHasi CTpoka 1,25 cM. ABTOMAaTHUeCKH pacCTaBJISIOTCS TE€PEHOCHI.
[Tons: BepxHee 2,0 cm, HIWKHee 2,0 cM, 1eBoe 3 cM, TipaBoe 1 cM. TIpoMeXxxyTKu Mexxay ab3arjamu
OTCYTCTBYIOT. BBeJeHMWe, [/aBbl, 3aK/IlOUeHHe, CIIMCOK JIUTepPaTypbl W TMPUIOXKEHUs
(hopMaTUPYIOTCS KaK 3aro/ioOBKU TEePBOT0 YPOBHS U HAUMHAIOTCS KaXKIbIM C HOBOW CTPAHUIIBI.
[Toxpa3zens I71aB C HOBOW CTPAHULIBI HE HAUWHAIOTCS.

CHOCKM [lefIaloTCsA BHM3Y CTpaHWIbl. TaOMMIbI U PUCYHKM HYMepYyIOTCs OTAenbHo. Homep
BKJTIOUAeT HOMeP I7IaBbl 1 HOMeP PUCYHKa/TaO/UIbl B IaHHOM T/IaBe.

Crpanuiipl paboThl JO/DKHBI OBITH TPOHYMepoBaHbl. Hymepariusi HAUMHAeTCsl CO CTPaHMIbI C
oryiaB/ieHHeM, Ha KOTOPOU cTaBUTCS Ldpa «2» U Aanee — no nopsiaky. OKoHUaHHWe HyMepaLyu
TIPUXOJIUTCS Ha MOC/AeIHUM JIUCT CIKMCKA JTeparypbl. HoMep cTaBUTCSI BHM3Y CTPAHMLbI CIIpaBa.
Ha cTpanuiiax c npunokeHWssMU HOMepa He CTaBsITCSl, U B OIVIaB/ieHWe OHW He BBIHOCATCA. B
OIVIaB/IeHWHU yKa3bIBaeTCsl TOIbKO HOMED IepPBOro JIUCTA MePBOro NPUIOKEeHUS.

OO6mwem pedepara 7-15 ctp.

6. YueOHas uTeparypa M pecypcbl HH(OPMALMOHHO-TE/IEKOMMYHHKAI[HOHHOW CeTH
"VIHTepHeT", BK/Yas IMepedyeHb  Yy4e0HO-MeTOUUecKoro  obecrmeueHust  JJisd
CaMOCTOSITe/IbHOM PadoThI 00yYaKIIUXCS MO AUCIUTINHE

6.1. OcHoBHas /MTeparypa

1. VYkpauneny W.A. WHocTpaHHbI $3bIK (QHIVIMMCKWN $I3bIK) B TpodeccruoHanbHOU
JIesiTe/IbHOCTH [ D/IeKTPOHHBIN pecypc]: yueOHO-meTomuueckoe mocobue/ Ykpawder M.A.—
ONeKTPOH. TeKCTOBbIe ZlaHHble.— M.: Pocculicknii rocyapcTBeHHbIM YHUBEPCUTET NPaBOCYANs,
2015.— 48 c.— Pexxum poctyna: http://www.iprbookshop.ru/45219.html.— 3BC «IPRbooks»

2. TonoB E.B. IlpodeccroHanbHblii MHOCTPAHHBINA $A3bIK. AHIIMNACKUIN S3bIK [D/1€KTPOHHbIN
pecypc]: yuebGHoe mocobue [ cilylaTeseid MaruCTpaTypbl 10 HampaBleHUIO TOJTOTOBKU
«FOpucnipygenuus»/ IloroB E.b.— 3OnekTpoH. TekcToBble AaHHble.— (CaparoB: By3oBckoe
obpa3zoBanue, 2016.— 149 c.— Pexum pgocrtyma: http://www.iprbookshop.ru/50622.html.—
9BC «IPRbooks»

6.2. /lono/iHUTe/IbHAA IUTeparypa
1. AsanecsH, XK. I'. AHIUHACKUN SI3BIK J/1sT 9KOHOMHCTOB : yueOHOe TTocobue : peKOMeH0BaHO
YMO. M. : Omera-JI1 2013 -312 c.
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2. 3axapoBa M. A. Benukobputanus British Studies. Anmutickuii s3pik. — M.: MIJIY, 2012.

-187 c.

3. MexoBa M.B. MHocTpaHHbI $3bIK B TpodeccroHanbHOW cdepe (aHIVIMMCKUMA SI3bIK)
KemepoBo: KeMepoBCKUil TOCy/lapCTBeHHbI YHUBEPCUTET Ky/AbTypbl U UCKyccTB 2014
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/29655.— 3bC «IPRbooks»

4. A practical course of english for undergraduate students :yue6Hoe rmocobue 1Mo aHITUICKOMY

s3piKy / A. C. T'aBpumi [ugp.] ; nogpen. C. ®@. Mypaiko ;PAHXul'C npu [pesugeHte PO,

daKynbTeT HalMOHA/IBLHOM Ge3omacHoCTH. - M. : TIpocmekT, 2014. - 343 c.

Stavros Gadinis THREE PATHWAYS TO GLOBAL STANDARDS: PRIVATE, REGULATOR,

AND MINISTRY NETWORKS // The American Journal of International Law. Vol. 109, No. 1

(January 2015), pp. 1-57.

6.3. YueOHO-MeToAHUYeCKOe 00ecrieueHre CaMoOCTOSATe TbHOH PadoThI
1. Ararnos, B.C. CoiuanbHO-TICUXO/IOTHYeCKHe JeTepMHUHAHTbI KpeaTUBHOW KOMITETEHTHOCTU
CTyZleHTOB : MoHorpadusi / ArarioB, Banepuii CepreeBuu, /laBnetoBa, Paga YenoBHa. - M. :
MakeeB Urops BsiuecnaBoBuy, 2016. - 163 c.
2. Mopenb TMO3ULMOHHOTO OOyueHusl CTyJeHTOB [J/eKTPOHHBIA pecypc]: TeopeTUuecKue
OCHOBBI U MeToauueckue pekomeHaatmu/ V.b. [usH [U 1p.].— DMeKTPOH. TeKCTOBbIE JlaHHbBIE.
— M.: MoCKoBCKUI TOpOACKOW Mefaroruyeckuii yHusepcuteT, 2012.— 152 c.— Pexum
pocryna: http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27375.html.— 3BC «IPRbooks»
3. O6pa3oBaresibHble UHHOBALUK U TIPAKTUKW Kapbepbl: COOPHUK METOJUUECKUX MaTeprasioB U
crateii / PAHXul'C npu [Ipe3uznente P®. - M. : [eno, 2015. - 192 c.
4. Tlcuxonorus ajantalquu U colanbHass cpefga. CoBpeMeHHble TOAXOAbI, TPOOJeMBI,
nepcrekTyBbl [DnekTpoHHbIi pecypcl/ JI.I. [ukasi [u ap.].— DneKTpoH. TeKCTOBbIe JaHHbIE.—
M.: ITep Co, 2007.— 624 c— Pexxum JOoCTyTa:
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/7431.html.— 3BC «IPRbooks»
5. ColuasbHO-TICUX0/IOTHUeCKHe acreKTbl (OPMUPOBAHUS KY/IBTYPbl CaMOOOydYarolencs
opranu3saimu / A. §1. Hukonaes [u zp.] // Bornipockl nicuxonoruu. - 2014. - Ne 6. - C. 44-52.

6.4. HopmaTuBHBIe IIpaBOBbIe JOKYMEHTbI
1. Koucrutynus Poccuiickoit degeparym.
2. O6 oOumMx TPUHIWIAX OpraHW3alid  3aKOHOJATelbHbIX  (TIPeCTaBUTENBHBIX) |
WCTIOJTHUTE/IbHBIX OPraHOB TOCY/apCTBeHHON BacTu cybwbekToB Poccuiickoit depepariuu :
®enepanbHbIM 3ak0H OT 06.10.1999 Ne 184-D3

6.5. UHaTepHeT-pecypchbl
WudopmanmonHo-ipaBoBast 6a3a "Koncynmerant [Tmoc" — http:/www.consultant.ru
MudbopmaroHHo-nipaBoBasi 6a3a "T'apant CepBuc" — http://www.garant.ru
Opranu3anus O6bequHeHHbIX Haruit — http:/www.un.org/russian/
Katasor 10KyMeHTOB 10 MeXXayHapogHoMYy TipaBy —http:/list.ru/catalog/11415.html
[TpaBa yesioBeka B MeXXIyHapOAHOM IpaBe — http://www.hrw.org/mssian/
Odwvimanbhbiii  calit  EBporietickoro Coro3a (Ha BcexX OQUIMANbHBIX —f3bIKaxX) -
www.europa.eu.int
7. OdwunmaneHbiii caiit OpraHu3anuu 1o 06e30MacHOCTH U COTpyAHWYecTBY B EBpome -
WWWw.0sce.org/ru
8. OdunmaneHbIi caiT MexxayHapogHoro Komuteta KpacHoro Kpecrta - www.icrc.org
9. Pazgen oduumanbHoro cadita OOH, TmOCBsILeHHbI MeXAyHapOOHOMY TIpaBy -
http://www.un.org/ru/law/
10. Caiit MuHMCTepcTBa MHOCTPaHHbIX fen PO - hitp:/www.mid.ru
11. http://www.government.gov.ru — Oduimanbabiii cat [IpaButensctBa PD.
12. TTocnanusi Tlpe3sugenta Poccuiickoii @eneparpn PenepanbiHomy Cobpanuro Poccuiickoi

®enepanyu - http://www.kremlin.ru/events

ouh W=
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13. Poccuiickad raseta - http:// www.rg.ru/

14. JKypHan «Poccus B robanbHOM monuTrke» http://www.globalaffairs.ru/
15. JKvpHan «MexavHapoaHas »KU3Hb» http://www.interaffairs.ru/

16. JKyvpHan «BeCcTHUK MeXXIVHAPOAHBIX OpraHu3aii» http://www.iorj.hse.ru/

17. Xypnan Kopnopaimuu POH/I (The RAND Corporation) http://www.rand.org/
18. XKypnan CoBera no MexayHaponHbiM oTHomeHusM (Council on Foreign Relations)

http://www.cfr.org/

19. JKypnHan ®opyma miobanbHou nonutrku (Global Policy Forum) http:/www.globalpolicy.org/
20. JKypHan KopoJieBCKOrO0 MHCTUTYTa MexKAyHapoaHbix oTHoineHud (The Royal Institute of
International Affairs) http://www.chathamhouse.org/

21. TIpaBo Me>KayHapOAHOM TOPTOB/H http:/www.miripravo.ru/

22. 'udopmarmoHHbiii cepBep «Teppopusm» http://www.infa.ru/map/terror/index.html

[Topran no 3akoHoaTe/bCTBY EBporietickoro Coro3a http://europa.eu.int/eur-lex .

6.6. IHble HCTOUHUKH
1. English grammar: yHuKanbHbIN Kypc 3G QeKTUBHOTO 1 OBICTPOTO U3yUeHUs aHTTIMACKON
rpamMmaruku — M.: Dkemo, 2011. — 302 c.
2. Hepocnacosa B. I'. AHIIUICKWM S3bIK [1J151 TOCY/AaPCTBEHHBIX CTY KallUX (SI3bIK
nipodeccruoHanbHOTO 001eHNsT): yueOHOe Tocobue - Bosrorpag : M3a-so BAT'C, 2011. — 208 c.
3. Tani H.B. UHHOBa1My ¥ Tpagulivv B NIPETIOfiaBaHUA UHOCTPAHHBIX S3bIKOB JJIst
roCy/lapCTBeHHbIX caykammx HayuHble Tpyzbl CeBepo-3anajHOrO MHCTUTYTA YIIpaB/IeHUsI.
2011. T. 2. Ne 3. C. 69-76. 2011 3BC elibrary _http://elibrary.ru/item.asp?id=17073575
4. MakapoBa, E. A. AHITTMHACKUI S3bIK [J151 TICUXOJIOTOB : Y4eOHOe rmocobue : peKOMeHZ0BaHO
YMO.... - 2-e usfanue, repepaboTaHHoe U gomnoaHeHHoe. M. : FOpaiit 2013. - 403 c.
5. Paposesnb, B. A. Aurnutickuit si3bik. PoctoB H//1 : ®enunkc 2012. — 219 c.
6. Illabapauna C.B. VMHOCTpaHHBIN S3bIK B TTPABOBEIeHUH. AHITIMHCKUH 361K Caparos:
By3oBckoe obpasoBanue 2015 _http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27440.—
IBC «IPRbooks»

7. BECK JORGENSEN WEBER AND KAFKA: THE RATIONAL AND THE ENIGMATIC
BUREAUCRACY Public Administration, 2011, 90: 194-210 2011 3BC Wiley Online Library
http://onlinelibrary.wiley.com.ezproxy.ranepa.ru:3561/doi/10.1111/j.1467-

9299.2011.01957.x/abstract

8. Diamond-Bair S., Lansford L., O’Neil R. “Unlock” Cambridge University Press, 2014 — 224
p.

9. McCarthy M., McCarteen J., Sandiford H. “ Viewpoint” Cambridge University Press, 2014.
—102 p.

7. MarepuanbHoO-TexHUUYeCKasi 0a3a, wuH(GOpPMALMOHHBbIE TEXHO/JIOTUH, NPOrpaMMHOe
obecrnieueHre ¥ MH(POPMAI[HOHHBIE CIIPABOYHbIE CHCTEMbI

515t IpoBeieHusT 3aHATHI TI0 AUCLIUIIMHE HeoOX0AUMO Creyroliee MaTepraTbHO-TeXHUUEeCKOe
obecrieyeHre: yueOHble ayAUTOPUU [/Isi TIPOBeJeHUs 3aHSATUN JIEKIAOHHOTO W CeMHHApPCKOTO
THIIA, TPYNIOBBIX ¥ UHIVUBUAYA/IbHBIX KOHCY/IbTAL[UM, TEKYIEro KOHTPOJIS M TPOMEXKYTOYHOU
aTrTecTalyu, MIOMeIeH s /Il CAMOCTOSITe/TbHON paboThI.

[TporpammHoe obecnieuenue: Microsoft Windows 10 LTSB 1607, Microsoft Office Professional
2016.

WHdopmaloHHble  cripaBouHble  cucTeMbl: Hayunasi 6ubmmoreka PAHXwuI'C. URL:
http://lib.ranepa.ru/; HayuHas 5/1eKTPOHHas! bubmoreka eLibrary.ru. URL:
http://elibrary.ru/defaultx.asp; HarioHanbHasi 3nekTpoHHasi Oubmoreka. URL: www.nns.ru;
Poccutickasi rocymapctBeHHasi 6ubmoreka. URL: www.rsl.ru; Poccuiickasi HaijuoHasbHast
oubmuoreka. URL: www.nnirru; OnektpoHHass  6Oubmroreka  Grebennikon. URL:
http://grebennikon.ru/; OnekTpoHHO-OMOMMOTeUHast cuctemMa WM3pgarenbctBa «Jlanb». URL:
http://e.Janbook.com; DnexkTpoHHO-6MGMMoTeunas cuctema FOPAWT. URL: http://www.biblio-
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