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Kon HaumenoBanue Kon srama ocBoeHus HammenoBanme sramna
KOMIICTCHITUH KOMIICTCHITUH KOMIICTCHITUH OCBOCHHUS KOMIICTCHIIUH
[K-7 CrocoOHOCTh [K-7.1 3HaHUE CYIIHOCTU HAYy4YHOU

MPE/ICTABIIATD mpoOIeMBbl M HAYyYHOU 3a1a4u
pe3yabTaThl HCCIICIOBAHNS,
MIPOBEICHHOTO HOPMAaTUBHBIX MPaBOBBIX
HCCIICAOBAHUS B BHJC JOKYMEHTOB B cBOCH
Hay4YHOTO OTYETA, npodeccrnoHanbHOMI

CTaTbM WJIH JTOKJIaja. JIeSITCILHOCTH.

ILn1an Kkypca:
Co3Hanue opranusanui BBenenue: cuna pedpeliMuHra, mpocrteie
Tema 1 UJICH, CIIOKHBIC OpraHU3aluu

CrpykTypa opranuzanuu Opranuzanus, CTpyKTypa u

Tema 2 PECTPYKTYpH3aLusl, OpraHu3alys rpymni u
KOMaH]{
Kagposas crpykrypa JIronu 1 opranuzanuuy,
Tema 3 OpraHu3anuu VilydiieHue yrnpaslIeHHs 4YeIOBEYECKUMU

pecypcaMu, MEKIMYHOCTHAS JMHAMHKA

Tema 4 IlonuTnka B opranuzaunn  BracTb, KOH(QIUKT M KOATUIIMS, MEHEIXKEp
KaK IIOJIUTHK, OpraHu3anuu KaK
MIOJIMTUYECKUE apeHbl U  IOJUTHYECKHUE

aTrAarTTT T

Tema 5 Cumpoausm B opranusanuu  OpraHu3allMiOHHbIE CHMBOJIBI M KYJIBTYpa,
Kynerypa B nelictBun, OpraHuszanusi Kak

manmn

Tema 6 CoBepuieHCTBOBaHHE Wnuterpauus xanpoB ans  3¢GQeKTUBHON
NPAaKTUKHU JHIEePCTBA NPAaKTUKH, MEPEOCMBICICHHE B ICHCTBUM:

BO3MO)KHOCTH M YTPO3BI, II€PEOCMBICIICHUE

JHUJIEPCTBA, MEPEOCMBICIIEHUE U3MEHEHHUN B

OpraHu3aIUsaX, MEePEOCMBICICHUE 3THUKU H

ayxa.

D opMBbI TEKYLIEr0 KOHTPOJISI K MPOMEKYTOYHOM ATTeCTALMU
I'pynnoBoii npoexkt




Llenb 3TOW AEATENHHOCTH - YNyYIIUTH Balle MOHUMAHUE TOTO, KaK OpraHW3allMOHHAs
Teopusi PyHKIMOHUPYET HA MPAKTUKE YIIPABICHUS TTOBEACHUEM JIIOICH.

B Hauane kypca OyaeT NpeacTaBiICHO OPraHM3AIMOHHOE TEMAaTHYEeCKOE HCCIEOBAaHHE
(6onee mompoOHas uHoOpMalKs OyIeT MpeIocTaBlicHa Ha TIOCTOSHHON OCHOBE Ha JICKITUSX).

Bbl  Oymere mpoBOAMTH OpraHW3alMOHHBIA ayauT / aHauM3 Ha OCHOBE aHalu3a
MPEAOCTaBICHHONW WH(GOPMALUK U TMPUMEHEHUSI COOTBETCTBYIOIIUX TEOPUN OPTaHU3AIUOHHOTO
MOBEJICHUS, MOJICJIEH U aHATMTUYECKUX METO/0B. DTOT aHAIN3 TO3BOJIUT BaM JHAarHOCTUPOBATh
KJIIOYEBBIE OPraHU3alMOHHBIE IPOOIEMBI, KOTOPBIE BBl MOXKETE PELINTh, IPEACTaBUB HEOOIBIIOE
KOJIMYECTBO KOHKPETHBIX PEKOMEHIAIIMNA PYKOBOJCTBY.

I'pymnmer u3 4-5 yenosek OyayT paboTaTh B Ka4eCTBE MPOEKTHON TPYIIIIBI ISl BHITIOJTHEHUS
37O 3a1aun. Komanna npoekra Oyaer oTBe4aTh 3a CleAyrolee:

BBl OMDKHBI TPOaHANIM3UPOBATh UMEIOIIMECS AaHHbIE 00 OpraHH3aluH Jieja U BBIOPaTh
OJIVH (1) u3 caenyrommx BOmpocoB / TEXHUYCSCKUX 3aaHUM JIJIS BBITIOJIHEHUS B CBOCM 3aJ[aHUU:

1. Vcnonp3yiiTe COOTBETCTBYIOLIME TEOPUH, YTOOBI HCCIIEA0BATh, YTO MOTUBUPYET JIFO/IEH
(¥ KaK OHM MOTHBHPOBAHBI) B OpraHU3aIHH.

2. Y3HaiiTe, KaK TEOpUH U MOJICTTH KOMaHTHOM paboThl MOTYT CIOCOOCTBOBATh MOHUMAHHIO
Y COBEPLICHCTBOBAHUIO MTPOEKTHBIX TPYII OpraHU3alty.

3. IIpuMeHuTE COOTBETCTBYIOIIME TEOPUU OOYydEHHsI, YTOOBI JIydlle MOHATH PaboTy H
MUCCHIO OpTaHU3aLUH.

4. TlpoaHanmu3upoBaTh, KaK OpTraHW3alUs W3MCHHUJIACh WCTOPUYECKH M U3YYUTh
KOHKPETHBIE BO3MO)KHOCTH Uil OyIyIIero pa3BUTHS OpPraHU3allMid Ha OCHOBE KPUTHYECKOTO
SWOT-ananus3a.

5. Hcnonb3yiiTe COOTBETCTBYIOIIYIO TEOPHUIO JHIEPCTBA JJIsl aHAIM3a HaIpaBJICHUS
JeATeIbHOCTH OpraHU3alnu.

I'pynnosoii nokJaa
Bbl 10/DKHBI HAWTH M ONMHCATh UCCIENOBaHMSA, KOTOpPHIE YK€ ObUIM MPOBEICHBI B ATOM
oOmacTu, MyTeM MOUCKa JIUTEepaTyphl. Bair mouck 10omkeH ObITh COCPEOTOYCH HAa KAY€CTBEHHBIX
aKaJIECMUYCCKAX HCTOYHUKAX (HAIpUMEp, PEICH3UPYEMbIX JKYPHAIBHBIX CTaThsx). Kaxkmas
KOMaHJa JOJDKHa HAWTH Kak MHHAMYM 5 (Ka4yeCTBEHHBIX) HWCTOYHHUKOB (Hampumep,
pedepupyeMble CTaThbll B XypHaJlaX, JOKYMEHTHI Ui KOH(EpEeHIMI WM HCCIeN0BaTelbCKUe
MoHOTpaduu (MCCIIENOBATEIbCKAE KHUTH WK Te3KChI). (BUKUIICIUS TN HEHAISKHBIC HCTOYHUKH
HE cunTaroTcss HICTOYHHKAMH aKaJIeMHYECKOM TOCTOBEPHOCTH).
Kpurepuu orieHku 1151 OTYETOB!
1. Unentudukarus npoOiembl / ueTKast U COOTBETCTBYIOIIAS 11€Th OTYETA
2.KpuTHYHOCTh U IPUMEHEHUE COOTBETCTBYIOIINUX TEOPHIA
3.AHanu3 OpraHU3aIMOHHBIX JOKa3aTeIbCTB
4 PexoMeHIalUK JIJ1s1 yIIpaBIeHUs

TunoBble OlleHOYHBIE CPEACTBA

3aKIIFOYHUTENBHBIN 9K3aMEH: 3cCe, KOTOPOE OXBATHIBACT BECh KypC, KaK JICKIIUHU, TaK U
IHMCKyCcCcHH, a Takxke auteparypy. Komuaectso cios: 2000-2500.
Tembl 3cce:

MotuBanus paboTars B roCyJapCTBEHHOM U YaCTHOM CEKTOpPax
Ctpareruu COBMECTHOM pabOTHI

OnnHOKMM BOJIK IPOTUB UTPOKA KOMAHIBI

Mopains 1 1unepcTBo

Hcropuueckuil aHanu3 OpraHu3aliOHHOTO CTPOUTENILCTBA
ITogoT4eTHOCTH B COLMAIIBHOM ITPEANPUHUMATEILCTBE



ConmanbHOE U CEKCyallbHOE MTOBECHHE Ha paboTre

[IpennoyreHue CTaTyc-KBO: KaK 3TO BIMSCT HA OPraHU3aLUI0

[Tpodcoro3bl U opranuzanuu

CTaOuinbHOCTh U U3MEHEHUE TTOJIeH

TexHoMOrMYM B OpraHU3allMOHHOM YIPABICHHH COTPYITHUKAMHU
OpraHu3alMOHHOE HACHIIME. YTO 3TO Takoe?

OpraHu3anMoOHHOE HACHIINE. UCTOPHUECKUHN yUeT

Kak oy BAMSIOT Ha Ipyrux Ha pabote

I'ennepHBIE CTEPEOTHIIBI: €CTh JIU MPEAB3ATOCTh HAa paboueM mecTe?
O6paboTka nHpOpPMaIUK B KOMaH/1aX

JKeHIIMHBI Ha BHICOKUX JIOJDKHOCTSIX

My>KYMHBI HEHABUIAT JKEHIIUH-00CccoB? (3auem)

Kak ¢usndeckas cpena BIMseT Ha OpraHU3alMOHHOE MTOBECHNUE?
W3menstoTes a1 n300paskeHHst U BIICYaTICHUS ?

[Tcuxonorus ynpaBlieHHs KaK MPHYUHA IS CI1a0BIX CTUMYIIOB
AMOuBasIeHTHas! MOpaJTb B OPraHU3ALUAX: KOHKYPEHIIUS T COTPYIHUYECTBO
Kak cormanbHbii Ki1acc (POpPMHUPYET OPraHU3alHOHHYIO MBICITb, ICHCTBUS U KYJIBTYPY

OcHoBHas MTeparypa:
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