[Tpunoxenue 10 OIT BO

AHHOTAIIUA PABOYEH ITPOT PAMMBbI JTUCIIUILINHBI

Kpocc-kyaerypHbiii MenemxMent (Cross-cultural management)
HAUMEHOBAHUE OUCYUNIUHDBL

Aptop: k.1.H. [Ilamuc E.M.

Kon u HanMeHOBaHMe HANIPaBJIeHUs MOAT0TOBKH, mpoduJs: 38.04.02 MenemxMeHT
KBanudukanus (crenens) BbIMYCKHUKA: Maructp

®opma o0yuenusi: Ounas

He.]'lb OCBOCHHUSI NUCIHUIIJIUHBI.

Kon HaumenoBanue Kon srama ocBoeHus HammenoBanme sramna
KOMITETCHIUU KOMITETCHIUU KOMITETCHIUU OCBOCHHS KOMIICTCHI[UH
I1K-6 Cnoco6HoCTh [1K-6.1 3HaHue CTPYKTYpBI u

0000111aTh u MO CIEA0BATEILHOCTH
KPUTUYECKH OIICHUBAThH HCCIIEI0BATEILCKOTO
pE3YIBTaThI MPOeKTa, POPM U CTPYKTYPHI
HCCIIEIOBAHUI OCHOBHBIX JOKYMEHTOB,
aKTyaJbHBIX  TPOOIEM HCIIOJIb3YEeMBIX B
yIpaBJICHHUS, HCCIICIOBAHUSX.
MOJTy4eHHBIC

OTCUECTBEHHBIMHU 51

3apyOeKHBIMH

HCCIICIOBATEISIMH.

ILn1an Kypca:
Tema 1 Beenenne: Mup. ['mobanu3zanust. Poccust.
Tema 2 PosneBbie urpnr: “Kynsrypusie Buusiaus”. YTo Takoe Ky/lIbTypa W Kakoe BIMSHHE OHA Ha HAC
OKa3bIBaeT (HOPMBI, LICHHOCTH, YOSXKACHHS, CTEPEOTUIIBI) B YCIOBHUIX II00ATBHOTO MHpA.
Tema 3 U3mepeHusi Kpocc-KyJIbTYPHOT0 B3aHMOAEHCTBHUS B INIODATbHOM Mupe (00II1e H3MEpeHus,
TEppUTOpHAJIbHAS CHICHU(HKA, MaTePHAIIBI).
Tema 4 Anann3 kelicoB M0 KPOCC-KyJIbTYPHOii KOMMYHHKAIMHU (TMCbMEHHAS U yCTHAs
KOMMYHUKAIUS, TIEPEroBOPHI, TIOKyMEHTAIIMs1, paboTa B KOMaH/Ie, INTAaHUPOBAHUE U T.]I.)
Tema 5 IonBenenue nToroB: PekoMeHnany pyKOBOAUTENIO IO BEACHHIO KPOCC-KYIIBTYPHON
KOMMYHHKaIIHH.

®opMBbI TEKYIIEr0 KOHTPOJISI M IPOMEKY TOYHOH ATTECTALNH
Bonpocel 111 ITHCKYCCHHE B KJIacce:
1. TlogpoGHast XapaKTEepUCTHKA KYIBTYpHBIX KIJIACTEPOB, HAa KOTOpbIE NENAT CTpPaHbl MHpa
Xogcrene, Ponen u Ilankap.
2. [Ipunoxenue MOHATHS KYJABTYPHBIX U3MepeHui o XodcTeae K yrpaBIeHUECKUM CUCTEMaM U
IIPOLIECCAM.
3. CpaBHeHHs KyIbTyp IO TapamMeTpy OTIMYUTENbHBIA VS. oOIiepacnpocTpaHeHHbIH,
IIPEIOKEHHOMY TpOMITIEHaapcoM, IPUMEHUTEIILHO K YIIPABICHUIO.
4. lloHATHA BBICOKO- U HU3KOKOHTEKCTHBIX KylbTyp. IIpumeHeHHe B KpOCC-KyIbTYpHOM
YIIPaBJICHUH.
5. CpaBHEHME W MPOTUBONOCTABIECHUE KHUTAHCKOTO M SIOHCKOTO CTWIEH OpraHu3alud U
YIIpaBJICHHUS.
6. Kakumu kadecTBaMM M YMEHUSIMH JIOJDKEH 00JalaTb COBPEMEHHBIH PYKOBOIUTENb, MOJ



Ha4yaJIoOM KOTOPOI'0 HAaXOAUTCA HEOAHOPOAHAS B KyJIETYPHOM OTHOIIIEHUU KoMaHa?
7. MOHOXpOHHBIE U TOJTUXPOHHBIE KYIBTYPHI M KaK OHU BIMSIOT Ha TII00ATBbHBIN yIIpaBiIeHYeCKU
CLIEHapUH.

Tunosbie OLCHOYHBIE CPeICTBA
Tembl mpe3eHTALUU:

1) Bame nu4yHOE NPEACTABICHHUE O XapaKTepe PYCCKUX, STOHIICB U HEMIICB
2) MonenupoBaHue MEXHAIMOHAIBHOMN JIEJIOBOI BCTPEUYH

3) TIaBHBIE UIPOKH MHUPOBOM ABTOMOOMIILHOM WHIYCTPUH M PA3HHUIA KOPIIOPATHBHOM U JIETOBON
KYJIBTYPHI
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