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1. IlepeyeHb mNIaHMPyeMBIX Ppe3yJabTATOB OOy4YeHHsl MO JUCHMILINHE,
COOTHECEHHBIX C IUIAHUPYEMBIMH Pe3yJIbTATAMH OCBOEHHS MPOrPaMMbI

1.1.  JQucnumouHa «/lemoBoi HHOCTpaHHBIN (aHTTMHCKUN) S3BIK» 00CCTICUMBACT
OBJIQJICHUE CICAYIONIMMHU KOMIIETEHIIUSIMH:

Kon HaumenoBanue Kon HaumenoBanue JTana
KOMIIETEHIIMM | KOMIIETEHIIUN JTara OCBOEHHUS | OCBOCHUS KOMIIETEHIIUU
KOMIIETEHIINU

[1K-7 crnocobHocth,  ucnonbsdys | [1IK- 7.1 CIIOCOOHOCTh ~ OCYLIECTBHUTH
OTEYECTBEHHbIE U cbop HeoOXoaumoul  ams
3apyOexHbIe VUCTOYHHUKHU aHaiMza HUHQOpMAIMM U
uHpOpMaLuy, cobpathb MOArOTOBUTH aHAJIMTUYECKHE
HEOO0XOMMbIE JTaHHbIE MaTepuaibl
NpOoaHaJIM3UpPOBaTh UX U
MOJITOTOBUTD
UH(POPMALMOHHBINA 0030p U/
WIM aHATUTUYECKUN OTYET

[1K-22 CrnocoGHoCTh [IK-22.1 AHanm3upoBaTh PBIHOK
AQHAJIM3UPOBATH PHIHOK 3apyOeKHBIX  MPOTPaMMHO-
IPOrpaMMHO-TEXHUUYECKUX TEXHUYECKUX CPEJICTB,
CpeACTB, MHPOPMALTMOHHBIX MH(POPMAIMOHHBIX
IPOAYKTOB U YCIYT JIJIst MPOAYKTOB W  YCIyr JUIs

CO3JIaHMsI U MOJTU(PHUKAIINN
MHGOPMAIIMOHHBIX CUCTEM

co3maHus W MoaudUKaIu
MH()OPMAITMOHHBIX CUCTEM

1.2. B pe3ynbrare 0CBOECHUS AUCLUILUIMHBL y CTYIEHTOB JIOJKHBI OBITH C(HOPMUPOBAHBI:

Pe3ynbrarer oOy4yeHus

OTD/TD Kon 3Tamna

(mpu HanuuuK poCTaHgapTa) | OCBOCHHS
KOMIIETCHIIUH

MOArOTOBKA agasmtnueckux| I1K- 7.1.

OTYETOB, a Takke 0030pOoB,

TOKJIaZ0B, pEKOMEH1aln,

[IPOEKTOB, HOPMATHUBHBIX

ITOKyMEHTOB Ha OCHOBE

CTATUCTUYECKUX

Ha ypOBHE 3HaHUM:

- METOJMKHM IIOMCKa, aHajiu3a M OLCHKHU
MCTOYHUKOB WH(OpPMALUHU Ul TPOBEICHUS
HDKOHOMUYECKUX PacueToB

Ha ypOBHE YMEHUN:

- AQHAIM3UPOBATh U OLEHUBATH HCTOYHUKHU
uHbopMauu JUTSL IIPOBEICHUS
SKOHOMUYECKUX PACUETOB

Ha YPOBHE HABBIKOB:

- BJAJCHUE TPUEMAMH M TEXHOJOTUSIMHU
IIOMCKA, aHallM3a M OICHKM HCTOYHHKOB
uHbOpMaIuu JUIS MIPOBECHUS
SKOHOMMYECKHX PAacuy€TOB

aHanu3upoBaTh ¢ nomomisio| [1K-22.1
3HAHUS JEJIOBOTO aHTJIHICKOTO

SI3bIKA  PBIHOK  [IPOTrPaMMHO-
TEXHUYECKUX CPEICTB,
MH(POPMALIMOHHBIX TPOJIYKTOB U
yCILyT JUIS Co3JaHus 71

Ha yYpOBHE 3HAaHWI: 3HATb SKOHOMHYECKYIO,
¢unancoByro u HC TepMHHOJOTHIO Ha
AHTJINHCKOM S3BIKE

Ha YPOBHE YMEHUU: IPUMEHSATH
MHOCTPaHHbBIN SA3bIK B PO(ECCHOHATIEHOM
JIEeATEIbHOCTH




MoaubUKAIMH THPOPMAITMOHHBIX

CHCTEM

JIMCUMIUIMHBI OTIUPAeTCsl Ha 00BbEM 3HAHUH HIKOJIBHOTO Kypca HHOCTPAHHOTO S3bIKA;

JCATCIIBHOCTH

Ha YPOBHE HABHIKOB: CBOOOJIHO MOJIb30BATHCS
MHOCTPAHHBIM SI3bIKOM KaK CPeJCTBOM
JIEJIOBOTO OO0IIEHHUS B MTpodeccrnoHanbHOM

2. O0BbeM m MecTO AMCHMIIMHBI B cTpyKkType OII BO

O0beM TMCUMTLUTHHBI
O6vem muctmmuinab B 3E 1 akagemudeckux/actponomudeckux yacax— 3 3E (108/81 1).

KonmuecTBo akageMHUYeCKHX/aCTPOHOMHUYECKUX YacOB, BBIICTICHHBIX HA KOHTAaKTHYIO paboTy
32/24.; na camocrosTenbHy0 padoty 40/30 gacos.

MecTto nucnuniannbl B crpykrype OI1 BO
Juctunnuna b1.B.JIB.01.01 «/lenoBoit nHOCTpaHHbIN (aHTTTUHUCKUI) SI3BIK» OTHOCUTCS K

JUCLMILTMHAM 110 BEIOOpY BapUaTUBHOM 4acTH y4deOHOrO IUIaHa MO HAIMPaBJICHUIO MOATOTOBKH
09.03.03 Ilpuknanxast uHGOpMaTHKA.
JucuuminHa uzydaercs Ha 1 kypce B 1 cemectpe

dopma MPOMEKYTOUHOU aTTECTALUU — FIK3aMEH

3. Conepxkanue M CTPYKTYpPa JUCUMILIHHBI
Ounas popma oOydeHHS

O0BeM TUCIUIUIMHEI, Yac.

KonTakTHas padora

dopma
00yJaronuxcsi ¢
TEKYIIIEero
IperoaaBaTeeM
HaunmenoBanue tem KOHTPOJISI
Ne /1t 0 BUaM YUEOHBIX .
(paznenoB) Bcero N CP YCIIEBaeMOCTH ,
3aHATHI
K IPOMEKYTOUHO
1 JI m C U aTTecTaun
P
P
Tema 1 | Careers 8 4 4 II,O, T
Tema 2 | Companies 14 6 8 II,O, T
Tema 3 | Marketing 14 6 8 II,O, T
Tema 4 | Great ideas 8 4 4 II,O, T
Tema 5 | Corporate culture 14 6 8 I1,0, T
Tema 6 | Managing people 14 6 8 I1,O, T
[IpomeKyTOUHAsI aTTeCTALMS 36 JK3aMEH
Bceero
108/81 32/24 40/30 36
aKajaeM./aCTPOHOM.YACOB:

[Ipumeuanue: * — popmbl TeKyIero KoHtpoist yeresaemoctu: npesenranus (I1), onpoc (O), Tect (T)




Coaep:xaHue IMCUMILINHBI

Ne HasBanue TemMbl OcHOBHBIE  BONPOCBI W MOJIOKEHHUS,
i PacKpbIBaloLHe coAepKaHNe TeMbl
Tema 1 Careers. Tembr mst o6cyxnenus: Your career plan, job
interviews
AynupoBanue: An interview with the Finance
Director of a TV company
Urenne: Facebook profile could damage job
prospects — Telegraph
I'pammatuka: Modal verbs (ability, making
contact, requests and offers)
Jlexcuka: Career moves
@dyHKIMOHANIBHBIE HaBblkM: Telephoning i
English (making contact, exchanging information)
Tematuueckoe  uccienoBaHue:  Youluice:
Decide on the successful candidate for a job
[TuceMmo: e-mail
Tema 2 Companies Tembr mist obcyxnaenus: Company types and
structures
Aynupoanue: An interview with the CEO of a
food company
Urenwne: India: Tata's search companies for a
new CEO- Financial (Times), Is John Lewis the best
company in Britain to work for? (Guardian)
I'pammatuka: Present simple and present
continuous
Jlexcuka: Describing companies
dyHKIMOHAIBHBIE HABBIKM: Presenting your
company
Tematuueckoe ucciaenosanue: Dino Conti Ice
Cream: Decide on the best way to invest in a
company's future
Tema 3 Marketing Tembr s obOcyxnenus: Marketing mix,
marketing campaigns
AynupoBanue: An interview Word partnerships
with the European Marketing Manager of 4
pharmaceutical company
UYrenue: Adidas targets the Chinese interior
Financial Times)
I'pammaruka: Direct and indirect questions
Jlexcuka: Economic terms
dyHKIMOHANIbHBIE  HaBBIKM:  Negotiating;
reaching agreement
Temarudeckoe UCCIICIOBaHHUE: Wincote]
[nternational: Devise a plan to improve sales at an|
outdoor-clothing company
[Tucemo: formal letter
Tema 4 Great ideas Tembr anst oOcyxknaenusi: What makes an idea

great?




L

Ha3Banue TemMbl OcHOBHBIE  BOMPOCHI MW TOJIOKEHUS,
PacCKpbIBaIOLIHe COTePKAHUE TEMbI

AynupoBanue: An interview with a researcher
Urenune: Who needs translators?- web article;
Safer cycling- web article; Going for gold- web article
I'pammaruka: Past simple and past continuous
Jlexcuka: Verb and noun combinations
OYHKITMOHATbHBIC HaBBIKU: Successful
meetings
Tematuueckoe  ucciaenoBaHue: The  new
attraction: Decide on the best idea for a new attraction
ITucemo: writing a report

Tema 5

Corporate cultures Tembr g obcyxnaenusi: Corporate culture
features
AynupoBanue: An interview with the Chief
Executive of a corporate entertainment company
Urenue: Interview with three corporate
entertainment experts

I'pammaruka: Past simple and present perfect
Jlexcuka: Verb and noun combinations
OyHkIMOHAIBHBIE HaBblkH: Verb and noun
combinations

Temarnueckoe wuccrnenopanue: Organizing a
conference: Choose the location for a sales conference
[Tucemo: e-mail

Tema 6

Managing people Tewmsl q1st o6cyxkaenusi: The qualities of a good
manager

AynupoBanue: An interview with the author of
A management book

Urenwne: Share the power (Financial Times)
I'pammatuka: Reported speech

Jlexcuka: Verbs and prepositions
OyHKIMOHAIbHBIE ~ HaBbIKM:  Negotiating:
dealing with conflict

Temarnueckoe uccnenoanue: Ashley Cooper
Search Agency: Advise on improving staff relations at
a property company

ITucemo: writing a report

4. MarepuaJbl TeKyliero KOHTPOJIsA ycleBaeMOCTH 00ydaommxcst U (poH
OLICHOYHBIX CPeJACTB MPOMEKYTOUYHOM aTTeCTALMH N0 JMCHUIIIHHE

4.1. ®opMbI U MeTOABI TEKYIIEr0 KOHTPOJIsSI YCIIEBA€MOCTH.
4.1.1. B xome peanu3anuu IJUCHUILTUHBI «JlelOBOM WHOCTpAaHHBIN (QHTIHICKUIT) S3BIK»
WCTIOJTL3YIOTCS CJICTYFOIINE METOJIBI TEKYIIET0 KOHTPOJIS YCIIEBAEMOCTH O0YJAFOIINXCSI:

Tewma (pazgen)

Mertoanl TCKYIICTO KOHTPOJIA YCIICBACMOCTHU

Tema 1

IIpe3entanmsl, onpoc, Tect




Tema (paznen) MeTo/1bl TEKYIIET0 KOHTPOJISl YCIIEBAEMOCTH
Tema 2 [Ipe3enTanus2, onpoc, TecT
Tema 3 IIpe3enTanms3, onpoc, TecT
Tema 4 [Ipe3enranus4, onpoc, Tect
Tema 5 [Ipe3enTtanuss, onpoc, TecT
Tema 6 [Ipesenrtanusi6, onpoc, TecT

4.1.2. Marepuanbl TEKyIIErOo KOHTPOJS YCHEBAEMOCTH M TEMBI JOKJIAJOB C COJAEpNKAHUEM
JUCIUTLTUHBIL.

Tema s mpezentanuul: My career plan

Tewma st nmpesenranuu2: Company profile

Tema s mpezentanuun3: Famous brands

Tema nnst mpezentanmu4: Great ideas

Tema s mpesenTanuus: Business entertainment
Tewma s mpesentaruu6: Outstanding managers

4.2. ®opmbl, MeTOABI (CPeICTBA) MPOMEKYTOYHOM ATTeCTAIUM.
4.2.1. 3aver mpoBoauTcid B (popMe MOABENEHHUS HUTOTOB IO pPE3yJbTaTaM BbIMOJIHEHHS
3a[JaHUH TEKYIIETO KOHTPOJIS yCIIEBAEMOCTH M PE3yJIbTaTa 3aKI0YUTEIBLHOIO TECTA.

4.3. OueHo4HbIe CpeACTBA AJIsl IPOMEKYTOYHOM aTTeCTAllUN
4.3.1. dopMupyembie KOMIETEHIINH

Kon HaumenoBanue Kon HaumenoBanue JTamna
KOMIICTCHIINA | KOMIIETCHIINN JTamna OCBOCHHS | OCBOCHUS KOMITETCHIIUHT
KOMIIETCHIIUU

ITK-7 CITOCOOHOCTH, IK- 7.1 CIIOCOOHOCTh ~ OCYIIECTBUTh
UCIIOJIb3Ys cbop HeoOXomumoll  mms
OTEYECTBCHHBIC " aHanmm3a wHQOpMAIMH U
3apy0OeKHbIe MOJrOTOBUThH aHATUTUYECKUE
UCTOYHUKH MaTepHabl

uHpOpMaLuu, coOpaTh
HEOoOXOQMMBIE [TaHHBIE
MPOAHAIM3UPOBATh UX

u MOATOTOBUTH
UH(POPMALMOHHBIN
0030p u/unm
AHAJIMTUYECKUN OTYET

[1K-22 CnocoO6HOCTh [1K-22.1 AHanu3upoBaTh PBIHOK
AQHAJIN3UPOBATh PHIHOK 3apyOeXHBIX  MPOTPAMMHO-
IPOrpaMMHO- TEXHUYECKUX CPEICTB,
TEXHUYECKUX CPEJICTB, MH(OPMAIMOHHBIX
nHGOPMAIIMOHHBIX MPOAYKTOB W  YCIyr JUIs
IPOAYKTOB U YCIYT JUIsl co3maHus W MoaudUKau
CO3/1aHUA U MH(OPMALIMOHHBIX CUCTEM
MOIU(PHUKAITN
nHGOPMAIIMOHHBIX

CHUCTEM




[IpomexXyTO4HBI  KOHTPOJIb

4.3.2. TunoBble OLIEHOYHbIE CPEICTBA
npoBoAuTcs B Qopme

3a4yc€Tra MU

OK3aM€Ha H

npeaycMaTrpuBacT YCTHBIﬁ OTBCT Ha BOIIPOCBI IIO TEMaM OujleTa W HaIMCaHHE TecTa II0

MPOUJEHHOMY MaTepHally.

Kon n HanmeHoBaHue 3tana OneHouHoe
Pesynbrarel 00yueHus
OCBOEHHSI KOMIIETCHLIUU CpENCTBO
I1K-7 Ha YPOBHE 3HAHUIA:
CHOCOOHOCTh ~ OCYIIECTBUTH | - METOJIUKHM TIOMCKA, aHAJIN3a U OLCHKH KontpomnbHas
coop  HeoOXoauMoOW  AJis | HICTOYHUKOB MH(pOpMaLUU AJIs pabora
aHanmu3a  MHGpOpMAIMM M | MPOBEJCHHS SKOHOMHUUECKUX PacyeToOB
HOJATrOTOBUTh AHAIUTUYECKUE | HA YPOBHE YMEHUI:
MaTepHaIbl - aHAJIM3UPOBATh U OLICHUBATH UCTOYHUKU KontpomnbHas
uHpopManuu TUIs MIPOBECHUS pabora
SKOHOMHYECKUX pacuyeToB
Ha YPOBHE HaBBIKOB:
- BJAJEHUE IPUEMAMHU M TEXHOJIOTHUSMHU
IIOUCKA, aHaJlINW3a M OLEHKH HMCTOYHHKOB
uHpOpMaLUu I ¢ IIPOBEACHUS KonTponbHas
HSKOHOMHUYECKUX PACUETOB pabota
Ha YpPOBHE 3HAHUM: 3HATh KonTponbsHas
I1K-22 SKOHOMHUYECKYI0,  (¢uHaHcoByto u MC paborta
AHaIM3upoBaTh PHIHOK TEPMHUHOJIOTHIO HA AHIJIMHCKOM SI3bIKE
3apyOeKHBIX POrpPaMMHO- Ha ypOBHE yMCHHUIL: PUMEHATE } KoHTpostbHas
TEXHUYECKUX CPECTB, WHOCTpPAHHBIH S3BIK B TPOHECCUOHATLHON 6
UH(POPMALMOHHBIX JeSITeIbHOCTH pabota
IPOAYKTOB U YCIYT JUIsl Ha YpOBHE HaBbIKOB: cBOOOHO
CO3JIaHMsI U MOTU(PHUKALIUN MOJIb30BAaThCS MHOCTPAHHBIM SI3BIKOM Kak KonTponbHas
UH(POPMALMOHHBIX CUCTEM CpPEICTBOM  JENOBOro  OOIIeHHS B pabora

poecCHOHANEHOM e TENbHOCTH

ITepeyennb BOonpocoB k 3a4éTy:

The South Sea Bubble.
Tulipomania.
The Wall Street Crash.

A code of ethics.
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. Managing change.
. Resistance to change.
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. Letters of credit.
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. Outdoor advertising.
. Leadership qualities.

—_
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New ways of working ( SOL cleaning company).
A new office complex (Waterside).

Fighting corruption (Bribery League).
Unsuccessful product launch.
Profit or principle (Livewire).

. Meeting on the open plan office.

. Innovation. Why the last shall be first

. How to select the best candidate.

. Three strategies to gain a competitive advantage.




3a4yeT MPOBOAUTCS PACHpEAEICHO MO BPEMEHU B TEUEHHE BCEro CpoKa OOyueHMs IyTeM
IIPOBEACHUS] MOHUTOPHMHIA YPOBHS OCBOCHHs KOMIIETCHIIMM II0 PE3yJbTaTaM BBIITOJIHEHUS
3aJJaHui 10 NOJArOTOBKE K OMpPOCY.

CryneHTamM, HE BBIIIOJHUBIIMM TpeOOBaHUS 10 IPOMEXKYTOUHOM aTrTecTaluu, 110
YBOKUTEIbHBIM IIPUYUHAM, IIPEIOCTABISAETCA BO3MOKHOCTD UX BBIIIOJHEHUSA U CAAYH.

[Ipu ycnoBuM MOJIOKUTEIBHBIX OTBETOB HA BOIPOCHI IIPHU 3a4€Te, KOMIIETEHIIMU CUATAIOTCS
c(OPMHPOBAHHBIMH, U TIO JAHHOW JUCLUIUIMHE BBICTABISAETCS OLIEHKA «3aUTCHOM.

B wHOM ciy4ae, KOMIIETEHIIMHM CUUTAIOTCA HEC(OPMHPOBAHHBIMH, H IO JAHHOH
JUCUUIUIMHE BBICTABIISCTCS OLICHKA «HE 3a4TCHOY.

4.4.2. MeToauuecKkue MaTepuaJibl, ONpeaeJsole MPoueaypy OleHNBAHUSA NPHU
NMPOBeeHUH ONPOCA HA MPAKTUYECKOM 3aHSATUH

Onenkr  "oTJMYHO'" 3aciyXUBaeT OOydYaroIIMiics, OOHAPYXHMBIIUKA BCECTOPOHHEE,
CUCTEMaTHYeCKOe U IIyOOKOEe 3HAHHE BOINPOCA, YMEHHE CBOOOIHO OPUEHTHPOBATHCS B TEME,
YCBOMBIIMK OCHOBHYIO, M 3HAKOMBIA C JONOJHUTEIBHOW JHUTEPATYpOH, PEKOMEHIOBAHHOMN
nporpammoii. Kak mpaBuio, omeHka "OTIMYHO" BBICTABIACTCS OOYYAIOIIUMCS, YCBOHMBIINM
B3aMMOCBSI3b OCHOBHBIX MOHSATUH B MX 3HAYCHHUH JIJIsl TpuoOpeTaeMoil mpodeccuu, mposSBUBIITIM
TBOPUYECKHE CIIOCOOHOCTH B MOHUMAHHUU, U3JI0KEHUH U UCIOJIb30BaHUU YUEOHO-IPOTPAaMMHOIO
MaTepuana;

Onenku "xopomo" 3acimykuBaeT 00ydaromuics, 00HapyKUBIIUNA [TOJHOE 3HAHUE TEMBI,
YCIEIIHO BBIMOJHAIOMMUN MPEeayCMOTPEHHbIE MPOrpaMMOIl 3a/laHusl, YCBOUBUIMM OCHOBHYIO
JITEepaTypy, peKOMEHIOBaHHYIO B mporpamme. Kak mpaBuiio, onieHKa "Xopomio' BbICTABISETCA
00y4aroImmMcs, TOKa3aBIIUM CUCTEMaTHUECKUI XapaKTep 3HAHUH 110 MPOHJAEHHOMY MaTepHairy
U CIIOCOOHBIM K MX CAMOCTOSITEIIbHOMY ITOTIOJIHEHHIO 1 OOHOBJICHHIO B X0JI€ abHENIIEN yueObl
1 ipoeCCUOHATIBHON e TENbHOCTH;

Onenku "yaoBJIeTBOPUTEJIBHO' 3acIyXUBaeT 0OydaroIuiics, 0OHapYKUBLINI 3HaHUE
OCHOBHOTO MaTepHuajga B o0beMe, HEOOXOAMMOM ISl JajdbHEHIIEro yCBOCHUS MaTepuaia U
npecTosiel padoThl Mo npodeccur, 3HaKOMbI ¢ OCHOBHOW JIUTEPATypoOi, peKOMEH10BaHHOM
IIpOrpaMMon.

Onenka ''Heyl10BJ1eTBOPHUTEIbHO'" BbICTaBIseTCA OOydaromeMycs, OOHAapyKUBIIEMY
npo6esbl B 3HAHUSIX OCHOBHOT'O MaTepHaja TeMbl, JOMyCTUBIIEMY MPUHIUIHUAIbHbIE OITUOKH B
MMOHUMAHUU U U3JI0KEHUH Y4eOHOTo MaTepuara.

4.4.3. Metoauueckue MaTepuaJibl, onpeeasomye Npoueaypy oleHUBaAHUS
NMPOMEKYTOYHOH ATTECTAIMH MO JUCHHUILINHE

[IpomexyTOuHBII KOHTPOIH MPOBOJAUTCS B (hOpME 3aUeTa U MPeayCMaTpUBACT YCTHBIN
OTBET Ha BOIMPOCHI 10 OMJIETY M pelieHue 2 3aa4 o NpoilleHHON TeMaTHKe.

Onenka 3HaHMH oOydaromierocs Ha 3adeTe HOCHUT KOMIUIEKCHBIM Xapakrep M
OIIPEIENSETCS €ro:
- OTBETOM Ha 3a4€Te;
- Y4eOHBIMM JIOCTH)KEHUSIMU B CEMECTPOBBIN MEPHUOJ.
3HaHUs, YMEHHS, HaBBIKM 00yYalOIIerocsl Ha 3a4eTe OLEHUBAIOTCS OLIEHKAMU: «3aUTEHO»
WM «He 3aureHo». OCHOBOM [UIsl ONpENENEeHUs OLEHKH CIYKUT YpPOBEHb YCBOCHHUS



00yJaromuMucs MaTepuaa, MpeayCMOTPEHHOTO TaHHOK pabovel mporpaMMoit

5. Mertoanyeckue yKkazaHus 1Js1 00y4aromuxcs
0 OCBOEHHIO JUCHHUILIHHDBI

5.1. Meroanueckue yka3aHusi 110 BOIPOCaM HA MOHMMAaHUe JIEKIIHOHHOI0 MaTepHasia

Ha nexnusax pexkomMeHayeTcs CilyllaTh NPEAJaraeMblil JIEKTOPOM MaTepuaj, MpU 3TOM
MapajuleIbHO KOHCIIEKTUPOBATh OCHOBHBIE IOJIOKEHHUS, IOCKOJBKY 3TO JaeT HauOOJIbIINI
pe3ysibTaT B yCBOEHMM Marepuana. [IpemocraBisercs BO3MOXKHOCTb 3a/1aBaTh BOIPOCH! Ha
YTOYHEHHE MOHUMAaHMs TEMbI U IPUHUMATh yYacTHE B €€ 00CYKICHUU.

Kpome »3TOro, st jydmiero OCBOEHHMS MaTepuajga M CHCTEMaTH3aluu 3HaHWM IO
OUCLUIUINHE, HEOOXOIMMO TOCTOSHHO pa3OupaTh MaTepHaibl JEKUUH IO KOHCHEKTaM U
yueOHbIM 1ocobusM. Bo Bpemst caMocTosTenbHON MPpOpabOTKH JIEKIIMOHHOTO MaTepuana ocoboe
BHUMaHUE CleAyeT YAeNATh BO3HUKIIMM BOIIPOCaM, HEIIOHSITHBIM TEPMUHAM, CIIOPHBIM TOYKaM
3peHus. Bce Takue MOMEHTBI ClEIyeT BBIACIUTh WIM BBIIMCATH OTAEIBHO I JAJBbHEHIIETO
OoOCyXJIeHHsI Ha CEMUHApCKOM 3aHsATHH. B cioyyae HeoOxoaumocTu oOpamatbest K
IIPENoAaBaTeso 3a KOHCyapTanuei. [1oHbIi criucok nureparypbl 0 JUCHMILIMHE NPUBEICH B
pazzaeine 6 mporpaMmel.

5.2. Metoauyeckue yKa3aHusl 110 MOATOTOBKE BOIPOCOB IS CAMOCTOAATEIbHOIO

HU3yYeHHS K 3aHATUAM NPAKTHYECKOro (CeMUHAPCKOIr0) THIIOB

[ToaroroBka oOyyaromerocs K NpakTHYeCKOMY 3aHATUIO OCYIIECTBIISIETCS HA OCHOBaHUU
IUTaHa PACKPBITHSI TEMbI MPAKTHUYECKOTO 3aHATHs, KOTOpOE pa3pabaTbiBaeTcsl MpernojiaBareieM
Ha OCHOBE paboyeil mporpaMMsbl U JTIOBOJUTCS JI0 CBEICHUS 00YYaIOIEerocss CBOEBPEMEHHO.

[Ipy moAaroTroBke K MpPaKTHUECKOMY 3aHATHIO OOydarouieMycs HEOO0XOAMMO H3Y4HTb
BHHUMATEJIbHO OCHOBHBIE BOIIPOCHI TEMbI CEMUHapa. BakKHBIM yCIOBHEM YCIEHIHON MOATOTOBKH
K NMPaKTUYECKOMY 3aHSATHUIO SBJIIETCS YETKasi OpraHu3alMsl CaMOCTOATEIbHON paboThl CTYIEHTOB
[0 U3YYCHUIO Y4eOHOW M JOMOJHUTENBHOM IUTEpaTyphl. YMEHHE aHAJIU3UPOBATh U MPUMEHSITh
JUIS OTBETOB Ha BOINPOCHI W peUleHHus 3aJad U 3aJaHuil [OJIyYeHHbIE€ 3HAHUSA MPH
CaMOCTOSITEIbHOM IOATOTOBKE B 3HAUYUTEIBHOW CTENEHM ONPEACIAET YCHEIIHOCTb OCBOCHMS
MaTepuaa 1o AUCUUIUIMHE U (POPMUPOBAHUE Y 00yYarOIIHXCsi COOTBETCTBYIOLIUX KOMITETEHITHH.

IlonroroBka BONPOCOB Il CAMOCTOATEIBHOIO H3YYEHMsI BKJIKOYAET: H3YUYECHHE
HEOOXOAMMOM JUTepaTypsl (00SA3aTENbHOM, JTOMOJHUTEIBHON JUTEPATYphl, CHEIHATBHBIX
NEPUOANYECKUX H3JaHui, MHTepHeT-pecypcoB), MOATOTOBKY KOHCIIEKTa OTBETA, OTBETHI Ha
BOIIPOCHI.

IIpu MoAroTOBKE K MPAKTUYECKUM 3aHATUSAM BaXKHO:

- HCIIOJIb30BaTh JOCTATOYHO IIUPOKUIN JUAra30H MacCuBa MH(POPMAIUH, TPOBECTU
0030p JIUTEpaTyphl U CHCHHMATIBHBIX U3AHUH, COCTaBUTh KaTajor MIHTepHEeT-pecypcoB;

- MpPEeACTaBUThH PA3IMUYHBIC MTOJXO]Ibl, YETKO U MOJIHO ONPEEIUTh pacCMaTpUBacMble
MOHSITHS, BBISIBUTH B3aUMOCBSI3H MTOHATUH U SBJIEHU, B3aMMO3aBUCUMOCTH U CBSI3U C IPYTUMH
BOIPOCaMH;

- TPaMOTHO CTPYKTypHUpOBaTh MaTepHall, sICHO, YETKO U JIOTUYHO €0 U3J1araTh,
MIPUBOJUTH COOTBETCTBYIOILIME MPUMEPHI U3 PAKTUKH, ISl WJUTFOCTPAIIUH MOJI0XKEHHH, Te31COB
Y BBIBOJIOB MCITIONIb30BaTh TaOJIMIIbI, CXEMBI, TPapUKH, THArPaMMBl.

Bonpocs! 1 caMocTOSTEIbHON MOATOTOBKH K 3aHSATUSIM MPAKTHYECKOTO
(ceMMHapCKOro) Tuna ykasaHsl B paszaene 4.2.

5.2.1. YueOHO-MeTOAMYECKOE 00ecnedeHre CaMOCTOATeIbHOM PadoThI
CamocrosiTenbHast paboTa CTYIEHTOM OCYLIECTBISCTCSA JUIS 3aKPEIUICHHS H3Y4YE€HHOTO

MaTCpHraja II0CJIC MPAKTHUUICCKUX SaHHTHﬁ, JJIA  BBIIIOJHCHHA AOMAaIIHHUX SaﬂaHHﬁ, JIA
MMOATOTOBKH K KOHTPOJIBHBIM pa60TaM, AJId U3YUCHHUA NOINMOJIHHUTCIBHBIX MAaTCPUAJIOB.



No Tun Ykazanus
/T | 3aHATHS
1 Careers | Yopaxkuenus u3 Unitl, Practice File
2 | Compani | Ynpaxuenus u3z Unit2, Practice File
es
3 | Marketin | Ynpaxunenus u3 Unit3, Practice File
g
4 Great | Ympaxuenus u3 Unit4, Practice File
ideas
5 | Corporat | Yopaxuenust u3 Unitl5 Practice File
e culture
6 | Managin | Yopaxuenus u3 Unit6, Practice File
g people

5.3. Meroanuyeckue yKa3aHusl 110 BbINOJHEHUIO PAKTHYECKOI0 3aaHUS
Lesbt0 BBIMONHEHUS MPAKTHUECKOTO 3aJaHKsl 00y4aroUIMMHUCS N0 JUcHUIUInHE «JlemoBoit
MHOCTPaHHbBIN A3bIK (AHTIMUCKUI)» SBISETCS 3aKpeIIeHUE 3HAaHUM U MPaKTUYECKUX YMEHU 1o
U3Y4YEHHBIM TEMaM.
[Ipu 3TOM 0OyuaroUMcs ClieyeT PelnuTh NOATOTOBIEHHbIE MPAKTUYECKUE 3aJaHUsI IO
PYKOBOZACTBOM IIPENOAaBaTENs.

5.4. Meroanueckue peKOMEHJAAIUN N0 MOAT0OTOBKE K IK3aMeHY 0 AUCHUILTHHE
[Ipu moaroroBke K 3adery oOOydaromuiicss oOpamaercs K MPOHIECHHOMY MaTepHaly,
COCPEIOTOYECHHOMY B KOHCHEKTaX JEKIUi, yueOHHKaxX W JIPYrHMX HCTOYHHMKAX HH(POpPMAIUH.
[ToBTOpsisi, 0000mIAsA, 3aKperuisisi W JOMOJNHSS TOJy4YCHHBIC 3HAHHUS, TOJHMMAeT WX Ha
KaueCTBEHHO-HOBBIN YPOBEHb — YPOBEHb CHCTEMbI COBOKYIIHBIX JAHHBIX, YTO MO3BOJISIET €MY
MOHATH JIOTHKY BCEro mpeamera B 1esioM. HoBbie 3HaHUS OOyYaromIMiiCS TMOJIy4aeT B XOJE
CaMOCTOSITEIFHOTO M3YYEHHSI TOTO, YTO HE OBUIO HM3JI0XKEHO B JICKIUSAX W HAa CEMHUHAPCKUX
3aHATHSIX.

3ayer kak ocobast popma yueOHOro mporecca UMeeT CBOM 0COOEHHOCTH, Cielu(puyecKue
YepThl U HEKOTOPHIE aCMEKThI, KOTOPhIE HEOOXOAMMO OOydYaromemMycsi 3HaTh U YYUTHIBaTh B
cBoelt paboTe. IT0, Mpexk/ie BCEro:

* 4TO M KaK 3alIOMUHATh MIPH MOJTOTOBKE K 3a4eTy;

* 10 KAKUM HCTOYHHMKAM U KaK TOTOBUTHCS;

* Ha Y€M COCPEIOTOUYNUTh OCHOBHOE BHUMAHUE;

* KakuM 00pa3oM B MaKCHUMAaJIbHOM CTENEHH MCIOIb30BaTh MPOTrpamMMy Kypca;

* 4TO M KaK 3aIMCaTh, @ YTO BBIYYUTH JOCIOBHO H T. II.

Ha 3auete, kak mpaBuio, mpoBepsieTcsl HE CTOJIBKO YPOBEHb 3aIIOMUHAHUS 00YyJarOIIUMCS
y4eOHOr0 Marepuana, CKOJbKO TO, HACKOJBKO YCIICIIHO OH OINEPUPYET TEMU WM HUHBIMU
HAyYHBIMH TIOHSATUSIMHU W KATETOPUSMHU, CUCTEeMATU3HpPyeT (aKThl, KaK YMEET MBICIUTD,
apryMEHTHPOBAHO OTCTAaWBaTh OMNPEACICHHYIO TMO3UIIMI0, OOBSCHAET U IEPECKa3bIBACT
3ay4eHHYI0 HH(GOPMAIHIO.

[IporpamMmmy Kypca HEOOXOIUMO MaKCHMAaJbHO HCIOJIb30BaTh KaK B XOJE MOJATOTOBKH,
TaKk U Ha caMoM 3adere. Beap oHa BKIIOYAeT B ce0s pasienbl, TEMbl H OCHOBHBIE MPOOIEMBbI, B
paMKax KOTOPBIX U (POPMUPYIOTCS BOIIPOCHI TSI 9K3aMEHA.

OnTuUManbHbIM JUIsI TOATOTOBKM K 3a4yeTy SIBISETCS BapUaHT, Korjaa oOydaromuiics
HAYMHAET TOJITOTOBKY K HEMY C MEPBBIX 3aHATUN 110 JAHHOMY KYPCY.

[Ipu moaroToBke K 3a4eTy mo Hawboliee CIOXKHBIM BOMPOCAM, KIFOUYEBBIM MpoOIeMaM U
BOKHEUIIIUM TOHATUSAM HEOOXOIMMO cielaTh KpaTKHE MUChMEHHBIE 3alMCH B BHJIE TE3UCOB,
IUIaHOB, ompeneneHuid. Ocoboe BHUMaHWE B XOJ€ MOATOTOBKH K 3a4eTy CJeNyeT YJIelsTh
KOHCIIEKTaM JICKIIMHA, W00 OHU OOJaaroT PSAOM MPEUMYIIECTB MO CPAaBHEHHMIO C TICYaTHOMN



npoaykieit. Kak mpaBwio, oHu Oosiee JeTajdbHBIC, WUIFOCTPHPOBAHHBIC, YTO IO3BOJISET
OIICHUBATh COBPEMEHHYIO CHTYallMIO, OTpakaTh CaMyI0 CBEKYIO HAYYHYIO M OIEPATHBHYIO
MH(POPMALIMIO, OTBEYATh Ha BOIMPOCHI, HHTEPECYIONINE ayIUTOPHIO, B JaHHBIH MOMEHT, TOTJa
KaK [PU HAIIMCAHWU U OMyOJIMKOBAHUH TEYATHOM MPOAYKIMU TPOXOANUT ONPEICICHHOE BpeMsl, 1
Matepuai ObICTPO yCTapeBaerT.

B To ke BpeMs MOJArOTOBKA IO OJHHM KOHCIIEKTaM JICKI[HI HEAOCTATOYHA, HEOOXOAUMO
UCTIONIb30BaTh M HMHYIO Y4eOHYIo murepatypy. He cremyeT OOSAThCS TOMOJHUTEIbHBIX U
YTOUHSIOIIUX BOMPOCOB Ha 3aueTe. OHMU, KaK MPABUIIO, 33/1aI0TCS WIIK TIOMUMO BOTIPOCA K 3a4eTy
JJ11 BBIABJICHUS O6Hlel>i MNOoATrOTOBJICHHOCTHU, UJIU B paMKax omiera AJI1 YTOYHCHUA BBEICKa3aHHOU
MBICITH.

5.5.

6. YueOHasi imTepaTypa u pecypcbl UHGOPMAMOHHO-
TeJIeKOMMYHUKAIMOHHOM ceTH «AHTepHEeT», BKJIIOUYasi epeYyeHb Y4eOHO-
METOAHYECKOro o0ecneveHnsi AJIsl CAMOCTOSATEILHON padoThl 00yYaKOIUXCS
Mo JMCIHUILJIMHE

6.1. OcHoBHas IuTEpaTypa.

1. Market Leader Pre-intermediate Business English Course Book by David Cotton, David
Falvey, Simon Kent, 3-rd edition, Longman Pearson, 2014

2. Market Leader Pre-intermediate Practice File by John Rogers, 3-rd edition, Longman Pearson,
2014

3. KysHuenona, E. B. JlenoBoii nHOCTpaHHbIH 361K : ipakTHKyM / E. B. Ky3nernosa. — CapaTos :
BysoBckoe obpaszoBanme, 2019. — 66 c¢. — ISBN 978-5-4487-0526-7. — Tekct
ANEKTPOHHBIN // DnexrpoHHO-OmMOMmoteuHass cuctema [PR BOOKS : [caiitr]. — URL:
http://www.iprbookshop.ru/85803.html

6.2. JlonotHUTEIbHAS JIUTEpPaTypa.
1. English Grammar in Use, self-reference book for intermediate and upper-intermediate students
by R. Murphy, Cambridge University Press, 2015

6.3. HopmaTuBHBIC NPaBOBbIE JOKYMEHTHI.
He npenycMmoTtpeHsl.

6.4. UnTepHeT-pecypcebl:

Crnosapu:

1. http://dictionary.cambridge.org/dictionary/english/

2. https://www.merriam-webster.com/

3. https://en.oxforddictionaries.com/

6.5. UHble HCTOYHUKM:
1. http://www.bbc.co.uk/learningenglish/ - free audio, video and text materials

2. http://www.bbc.co.uk/learningenglish/russian/features/6-minute-english -
long-running series of topical discussion and new vocabulary, brought to you by
BBC Learning English presenters

3. http://learnenglish.britishcouncil.org/en/


http://dictionary.cambridge.org/dictionary/english/
https://en.oxforddictionaries.com/
https://www.merriam-webster.com/

4.https://learnenglishteens.britishcouncil.org/?
utm_source=LearnEnglish&utm_campaign=gpd-cross-sell&utm_medium=top-
menu - improve your English with reading, writing and listening practice, tips for
exams, grammar and vocabulary exercises, games and videos

5. https://www.elevateapp.com/ - a new type of cognitive training tool designed
to build communication and analytical skills; available for iPhone and Android
devices

6. http://www.snappywords.com/?lookup=error - a free visual online dictionary

7. https://www.coursera.org - Free Online Courses from Top Universities

7. MaTepuaabHo-TexHHYecKas 0a3a, THGOPMALMOHHbIE TEXHOJIOTHH,
NporpaMMHoe odecneyenne 1 HHGOPMALMOHHbIE CIIPABOYHBIEC CHCTEMbI

Y4eOHast ayAuTOpPHA [ IPOBEACHUS 3aHATUN JEKIIMOHHOTO TUIIA U IPOMEKYTOUHOU
aTTecTaluu.

OGopynoBaHue:

Paboune MecTa CTyI€HTOB: apThl, CTYJIbS;

Pabouee mecTo npenogaBaTens: CTOJM, CTYII;

Jlocka [uist pUCOBAaHMS MapKEPAMHU;

MynbTUMe IMIHBINA IPOEKTOP.

Y4eOHnast ayAuTOpPHA JUIs IPOBEACHUS TPAKTUUYECKUX 3aHATUH.

OO6opyrnoBanue:

PaGouue mecta CTYJIEHTOB: CTOJIBI, CTYJIbS;

PaGouee mecTo npemnonaBarens: CTol, CTYJ;

Jlocka aJi pucoBaHUsI MapKepaMu,

Jlocka MHTEpaKTUBHAS,

MynpTUMEIUITHBIN TPOEKTOP;

[Tepconanbubie koMmbroTepsl: Core 17 / 8Gb / 2000Gb -15 mT.

IIporpammHoe obecnieueHue:

Microsoft Windows 10 Corporate 1909 (kouTtpaxt ¢ npoaasiiom AO «JIaaut» ot 18.10.2019
Nel17/08-19, no 31.12.2020r.);

Microsoft Office 2019 (konTpakT ¢ npogasioM AO «Jlaaut» ot 18.10.2019 Nel117/08-19, no
31.12.2020r.);

Google Chrome 76.0.3809.100 (cBo601HasT TUTICH3HS ),

KoncyabTanT (koHTpakT ¢ npogasiioM 3A0 «Koncynsrantllmocy ot 18.06.2009 Ne 6/1).

bubauorexa (a00HeMeHT, YUTATbHBIN U KOMIBIOTEPHBbIH 3aJ1bI)

VYuebHas ayuTopus AJI CAMOCTOSTEIbHON pabOTHI CTyIEHTA.

OGopynoBanue:

Paboune MecTa CTyI€HTOB: CTOJbI, CTYJIbS;

IIepcoHasbHBIE KOMITBIOTEPBL.

IIporpammMmHoe obecnieueHue:

Microsoft Windows 10 Corporate 1909 (kontpaxt ¢ npogasuom AO «Jlanut» ot 18.10.2019
Nel17/08-19, no 31.12.2020r.);

Microsoft Office 2019 (xouTtpakt ¢ npogasiioM AO «Jlanut» ot 18.10.2019 Nel117/08-19, no
31.12.2020r.);
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