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1. IlepeyeHb IUIAHMPYEMBIX Pe3yJbTATOB OO0y4YeHUs] 1O JUCHHUILUINHE,
COOTHECEHHBIX C IVIAHNPYEMbIMH Pe3yJIbTATAMHU OCBOEHHS NMPOTrPaMMBbI

1.1. TuciuruinHa «/{enoBoit HHOCTpaHHBIH (AHTTUHCKUI) SI3BIKY» 00eCIIeYnBacT
OBJIaJICHHE CIEAYIOUMMHI KOMIIETEHIIUSIMHU:

Kon HaumenoBanue Kon HaunmenoBanue 3Tamna
KOMIIETCHIIMH | KOMIIETEHIIUN JTara OCBOCHHUS | OCBOCHHSI KOMIIETEHIIUU
KOMIETCHIINH

ITK-7 cnoco6HoCTh,  ucnoin3ys | [IK-7.1 CIOCOOHOCTh  OCYILECTBHUTD
OTEYECTBEHHbIE u cobop HeoOXxomumoill IS
3apyOeKHbIC UCTOYHUKU aHanmu3a HMHQOpMamUU U
uHpopmanuu, cobpatb HOJIFOTOBUTH aHAIUTUYECKHE
HEO0OXOTUMBIC TTaHHBIC MaTepuabl
MpOaHAIU3UPOBATh HUX U
MOJITOTOBUTH
MH(POpPMAIMOHHBIK  0030p
u/vnm AHATTUTUYECKUN
OTYeT

[1K-22 CnocoOGHOCTH [1K-22.1 AHaM3UpoOBaTh PBIHOK
aHAJIM3UPOBATH PHIHOK 3apyOeXHBIX  TPOTPAMMHO-
MIPOrPaMMHO-TEXHUYECKHUX TEXHUYECKUX CPEICTB,
CpenCTB, HHPOPMAIIMOHHBIX UH(POPMAITMOHHBIX
MPOJYKTOB U yCIYT AJIs OPOAYKTOB U YCIYyr JUIs
CO3/TaHUS U MOJU(UKAIIHA CO3MaHus W MOAU(DHUKAIIH
MH(OPMALIMOHHBIX CUCTEM UH(GOPMAILIMOHHBIX CUCTEM

1.2. B pe3ynbTaTe OCBOSHHS JUCHUIUIMHBI y CTYJCHTOB JIOJIKHBI OBITH COPMHUPOBAHBI:

OTD/TD Kox  »srana Pe3ynbTarsl 00yueHus
(mpu Hanuuuu npodcraHgapra) | ocBoeHUs
KOMIETECHIINU
[TOJArOTOBKA ananutudeckux| I1K- 7.1. Ha YPOBHE 3HAHUM:
OTYETOB, a Takxke 0030poB, - METOAMKH TIOMCKA, aHAJIN3a M OLEHKHU
ITOKJIaJI0B, PEKOMEHTALINM, MCTOYHUKOB WH(MOpMALUU Ui MPOBEACHUS
[MPOEKTOB, HOPMAaTHUBHBIX] SKOHOMHUYECKUX PACUETOB
ITOKYMEHTOB Ha OCHOBE Ha YPOBHE YMEHMUI:
CTaTUCTUYECKHUX - AHAJIMW3UPOBATh M OLEHUBATh HCTOYHUKH
uHpopmaruu JUISt MPOBEICHUS
YKOHOMHYECKUX PACUETOB
Ha YPOBHE HABBIKOB:
- BJAJCHUE NPUEMAMH M TEXHOJIOTHUSIMU
MOWCKa, aHajdu3a M OUEHKH HWCTOYHUKOB
uH(popManuu JUISL IIPOBEICHHUS
SKOHOMHUYECKUX PACUETOB
aHanmM3upoBaTh ¢ momomkro| [1K-22.1 Ha YpOBHE 3HAHUM: 3HATH 3KOHOMHUYECKYIO,
BHAHUS JEJIOBOTO AaHTJIUMCKOIO ¢unancopyro u HC TepMmuHOMOTHIO Ha
[13bIKa  PBIHOK  MPOIPAMMHO- AHTJIMHACKOM SI3BIKE
[TCXHUYICCKUX CpCACTB, Ha ypOBHE yMeHI/Iﬁ: IPUMEHATH
MH(OPMALIMOHHBIX MPOAYKTOB M| WHOCTPAHHBIN S3BIK B TPO(HECCHOHATEHOM
yCITyT JUISt CO3JTaHUS U JIEATEIIbHOCTH
MOM(pHKAIUK HH(POPMAIIHOHHBIX| Ha YPOBHE HABBIKOB: CBOOOJHO I0JI530BAThCS




CHCTEM

MHOCTPAaHHBIM SI3bIKOM KaK CPEICTBOM
JIEJIOBOTO OOIIEHHs B TPO(hecCHOHATEHON
JeSITEIbHOCTH

2. O0BbeM u MecTO TUCHUILIMHBI B cTpyKType OIT BO

O0beM TUCHUTNIINHBI

O6wem auctuuinHabl B 3E u akagemudeckux/actpoHomuuecknx yacax— 3 3E (108/81 u).
KonmuecTBo akageMU4ecKrX/acTPOHOMHYECKHX YacoOB, BBIICICHHBIX Ha KOHTAKTHYIO PadbOTy
16/12.; na camocrosTenbHy0 padoTy 56/42 yacos.

JucuunianHel onupaeTcs Ha 00bEM 3HAHHM MIKOJIBHOTO Kypca HHOCTPAHHOTO S3bIKA;

MecTto nucuuniannbl B crpykrype OII BO
Hucuunnuna b1.B.JIB.01.01 «/lenoBoii nHOCTpaHHBIM (QHTJIMMCKUIN) S3BIK» OTHOCUTCS K

JTUCIUIIMHAM TI0 BEIOOPY BapHaTUBHOM YacTH y4eOHOTO IJIaHa 10 HAlpaBICHHUIO OJTOTOBKU
09.03.03 IlpukiagHas uHGOpMaTHKA.
Jucnunnuna n3ydaercs Ha 1 kypce B 1 cemectpe

CDopMa HpOMe)KYTOHHOﬁ aTTeCTaluH — 3K3aMCH

3. ConepxaHue M CTPYKTYpa IHCUMIIIMHBI

OO0beM THUCIUILINHEL, Yac.

KonTaktHas padota ®opma
o0yyaromuxcs ¢ TEKyILEero
HaunmenoBanue tem npenoaaBaTejicMm KOHTPOJIA
Ne /i . .
(paznenoB) Bcero 1o BHJIaM yueOHbIX 3ausTuii | CP YCIIEBAEMOCTH
1 K MIPOMEXKYTOYHO
JI 113 C H aTTecTaluu
P P
Tema 1 | Careers 8 2 6 I1,O, T
Tema 2 | Companies 14 3 11 I1,0, T
Tema 3 | Marketing 14 3 11 I1,O, T
Tema 4 | Great ideas 8 2 6 I1,O, T
Tema 5 | Corporate culture 14 3 11 I1,0, T
Tema 6 | Managing people 14 3 11 ILO, T
IIpomekyTOUHast arTecTanus 36 DK3aM€EH
Beero 108/81 16/12 56/42 36

aKajeM./aCTPOHOM.YACOB:

[Mpumeuanue: * — popmbl TeKyIIero KoHTpos ycrieBaemocth: npesenranus (I1), onpoc (O), Tect (T)

Conep:xaHue IMCUMILINHBI




Ne Ha3BaHue TemMbl OcHOBHBIE  BONIPOCBI W MOJIOKEHMHS,
11 PACKpbIBAKIINE COJePKAHNE TEMbI
Tema 1 Careers. Tembl s obcykaenus: Your career plan, job
interviews
Aynuposanue: An interview with the Finance
Director of a TV company
Yrenne: Facebook profile could damage job
prospects — Telegraph
I'pammaruka: Modal verbs (ability, making
contact, requests and offers)
Jlexcuka: Career moves
dyukumoHaneHble  HaBbiku: Telephoning in
English (making contact, exchanging information)
Temarnueckoe — mcciemoBaHume.  YouJuice:
Decide on the successful candidate for a job
ITucemo: e-mail
Tema 2 Companies Tembl s obcyxkaenus: Company types and
structures
Aynuposanue: An interview with the CEO of a
food company
Yrenne: India: Tata's search companies for a
new CEO- Financial (Times), Is John Lewis the best
company in Britain to work for? (Guardian)
I'pammaruka: Present simple and present
continuous
Jlexcuka: Describing companies
dyHKIMOHANBHBIE HaBBIKK: Presenting your,
company
Temaruueckoe ucciaemoBanue. Dino Conti Ice
Cream: Decide on the best way to invest in a
company's future
Tema 3 Marketing Temsr g obcyxnenus: Marketing  mix,

marketing campaigns

Aynuposanue: An interview Word partnerships
with the European Marketing Manager of a
pharmaceutical company

Yrenue: Adidas targets the Chinese interior
(Financial Times)

I'pammaruka: Direct and indirect questions

Jlexcuka: Economic terms

OyHKIMOHANBHBIE  HABBIKH: Negotiating:
reaching agreement
Temaruueckoe HCCIIe/IOBaHUE! Wincote

International: Devise a plan to improve sales at an
outdoor-clothing company

ITucemo: formal letter




Ne Ha3BaHue TemMbl OcHOBHBIE  BONIPOCBI W MOJIOKEHMHS,
nn PACKpbIBAOLIUE COAEPKAHNE TEeMbI
Tema 4 Great ideas Tembr mast oocyxaenus: What makes an idea
great?
Aynuposanue: An interview with a researcher
Yrenne: Who needs translators?- web article;
Safer cycling- web article; Going for gold- web article
I'pammaruka: Past simple and past continuous
Jlexcuka: Verb and noun combinations
DyHKIMOHATBHBIC HaBBIKU: Successful
meetings
Temarnueckoe  ucciegoBaHwe. The  new,
attraction: Decide on the best idea for a new attraction
ITucemo: writing a report
Tema 5 Corporate cultures Temsr g obcyxaenus: Corporate culture
features
Aynuposanue: An interview with the Chief
Executive of a corporate entertainment company
Yrenune: Interview with three corporate
entertainment experts
I'pammaruka: Past simple and present perfect
Jlekcuka: Verb and noun combinations
dyuknuonanbHple  HaBbikk: Verb and noun
combinations
Tematnyeckoe wuccienosanue: Organizing a
conference: Choose the location for a sales conference
ITucemo: e-mail
Tema 6 Managing people Temsr a5 o6cyxaenus: The qualities of a good
manager
Aynuposanue: An interview with the author of
a management book
Yrenue: Share the power (Financial Times)
I'pammaruka: Reported speech
Jlexcuka: Verbs and prepositions
dyuknuoHanbHeie  HaBbikd:  Negotiating:
dealing with conflict
Tematnueckoe uccienosanue: Ashley Cooper
Search Agency: Advise on improving staff relations at|
@ property company
ITucemo: writing a report

4. MarepuaJibl TEKyIIero KOHTPOJISA yCIeBAeMOCTH 00y4aromuxcsa 1 poHg
OLICHOYHBIX CPEACTB MPOMEKYTOYHOMN aTTeCTALMH 110 AN CHMILIMHE

4.1. ®opMbl 1 MeTOAbI TEKYLET0 KOHTPOJISI YCIIEBAEMOCTH.
4.1.1. B xome peanu3anu JUCHUIUIMHBI «JeTOBOW WHOCTpaHHBIA (AHTIUHCKHI) S3BIK»
UCTIONIB3YIOTCS CIIETYIOIINE METO/IbI TEKYIIIETO KOHTPOJISl yCIIEBAEMOCTH 00YYarOIIMXCS:



Tema (pa3nen) MeToabl TEKYLIEr0 KOHTPOJIs YCIIEBAEMOCTH
Tema 1 IIpe3enTanusil, onpoc, Tect
Tema 2 [Ipesentanusi2, onpoc, TecT
Tema 3 [Ipe3enTanus3, onpoc, TecT
Tema 4 [Tpesenranusi4, onpoc, TecT
Tema 5 [Ipe3enTanuss, onpoc, TecT
Tema 6 [Ipe3enTanus6, onpoc, Tect

4.1.2. Marepuanbl TEKyLIEr0 KOHTPOJS YCIEBAEMOCTH U TEMbI JIOKJIA/IOB C COJEpKaHHEM
JUCLUTLITUHBI.

Tema s npesenrarmul: My career plan

Tema ms npesenranuu2: Company profile

Tema s npesenrarmu3: Famous brands

Tema nns npesenranund: Great ideas

Tema s npesenranmuS: Business entertainment
Tema ns npesenranuun6: Outstanding managers

4.2. ®opmbl, MeTOBbI (CPeICTBA) MPOMEKYTOYHOM ATTECTAIMH.
4.2.1. 3ager mpoBoauTcs B (GOpME TOIBEACHHS WTOTOB IO pPE3yJbTaTaM BBITIOJTHCHHUS
3aJ]aHU{ TEKYIIET0 KOHTPOJIS YCIIEBAEMOCTH M Pe3yJibTaTa 3aKJIF0UYUTEIIEHOTO TECTA.

4.3. OueHo4HbIe CpeaACTBA AJIsl IPOMEKYTOYHOM aTTeCTAllUH
4.3.1. ®opMupyemMbie KOMIIETCHIIUN

Kon HaumenoBanune Konx HaumenoBanne JTara
KOMIIETEHIIUN | KOMIIETEHIIUHU JTarna OCBOCHHS | OCBOCHMSI KOMIICTCHIIMHI
KOMIIETEHITUN

IK-7 CIIOCOOHOCTD, K- 7.1 CIIOCOOHOCTh  OCYIIECTBHUTH
UCIOJIB3YS cobop  HeoOXomuMol IS
OTCUYCCTBEHHBIC H aHanuza HWHQOpPMAIMH |
3apyOeKHBIC [MOJITOTOBUTH aHAJTUTUYECKHUE
HCTOYHUKHU MaTepuabl

uH(popmanuu, cobparb
HE0O0XO/IUMBbIE JaHHBIE
IMpoaHaJIu3nupoOBaTh HUX

u MOJITOTOBUTh
MH(}OPMALIMOHHBIN
0030p u/unu
AHAJTMTUYECKUN OTYET

[1K-22 CrniocobHOCTB [1K-22.1 AHanusupoBarb PBIHOK
aHAJM3UPOBATh PHIHOK 3apyOeKHBIX  MPOTPAMMHO-
IPOrpaMMHO- TEXHUYECKUX CpeACTB,
TEXHUYECKHUX CPEJICTB, WH(POPMAIIMOHHBIX
MH(POPMAaIMOHHBIX NPOAYKTOB W  YCIyr JUIS
MPOAYKTOB U YCIIYT IS CO3aHUsI W MOIUPUKAIIH
CO3JIaHMS U MH(POPMAIIMOHHBIX CUCTEM
MoaAU(pUKAITTT
MH(POPMALMOHHBIX

CUCTEM




[IpoMexXyTOYHBII  KOHTPOJIb

4.3.2. TunoBble OLIeHOYHbIE CPEICTBA
OpOBOAMTCS B  (opme

3a4yera MU

OK3aMC€Ha H

npeaycMaTpuBaeT yCTHBIM OTBET Ha BOINPOCHI MO TeMaMm Owiera W HalMCaHHWE TecTa II0

MPONJICHHOMY MaTepHainy.

Kox 1 HanmeHoBaHue 3Tana Onenounoe
Pesynbrarsl 00yueHus
OCBOEHHSI KOMIIETEHLIUU CPE/CTBO
[K-7 Ha YPOBHE 3HAHHUIA:
CIOCOOHOCTh ~ OCYILECTBHUTH | - METOJUKHU MIOMCKA, AaHAJIN3a U OLICHKH KonrtpomnbHas
coop  HeoOXOAMMOH  AJs | HCTOYHUKOB MH(GOPMAIUHU IS pabota
aHanu3a  MHGOpManMM ¥ | MPOBEICHMsI SKOHOMHUECKUX PACUETOB
HOJTrOTOBUTh AHAIUTUYECKUE | HA YPOBHE YMCHUI:
MaTepHabl - QaHAIM3UPOBATh M OLIEHUBATH NCTOYHUKH KonrpomnbHas
uH(popManuu TUISL IIPOBEICHUS pabora
HKOHOMHMUYECKUX PACYETOB
Ha YPOBHE HaBBHIKOB:
- BJIQZICHUE IpUEMaMH M TEXHOJOTMSAMU
MOWCKA, aHaIW3a U OICHKH HCTOYHUKOB
uHpopManuu s IIPOBEACHUS KonTtponbHas
HSKOHOMUYECKUX pacueToB pabora
Ha yYpOBHE 3HaHUI: 3HATh KonTtponbHas
I1K-22 SKOHOMHYECKYI0,  (uHaHcoByro u WC pabora
AHanu3upoBaTh phIHOK TEPMUHOJIOTHIO Ha aHIJIMHCKOM SI3bIKE
3apyOeKHBIX POTPAMMHO- Ha ypOBHE yMCHHUH: IPHMCHSATE } KoHTpostbHas
TEXHUYECKHUX CPEJICTB, MHOCTPAHHBIN SI3BbIK B PO ECCUOHATIBHON 6
MH(POPMAIMOHHBIX JeSITeIIbHOCTH pabota
MPOAYKTOB U YCIyT JUIs Ha  YypOBHE HaBBIKOB! cBOOOJTHO
CO37IaHUS U MOAN(DUKAIINN MOJIb30BAThCS MHOCTPAHHBIM SI3BIKOM KaK KontponsHast
MH(POPMAIIMOHHBIX CUCTEM CPEACTBOM  JIEJIOBOTO  OOIIeHHs B pabora

poeCCHOHAIBHON e TENHHOCTH

ITepeyennb BOnpocoB K 3a4€Ty:

The South Sea Bubble.
Tulipomania.
The Wall Street Crash.

A code of ethics.

BOooo~NoGR~WNE

0. Managing change.
11. Resistance to change.

New ways of working ( SOL cleaning company).
A new office complex (Waterside).

Fighting corruption (Bribery League).

Unsuccessful product launch.
Profit or principle (Livewire).

12. Meeting on the open plan office.
13. Innovation. Why the last shall be first

14. Letters of credit.

15. How to select the best candidate.

16. Outdoor advertising.
17. Leadership qualities.

18. Three strategies to gain a competitive advantage.




3ayeT MPOBOAUTCS PACHPEACTICHO MO BPEMEHU B TEUYEHHE BCETO CpOKa OOYUEHHUs MyTeM
MIPOBEJCHUSI MOHUTOPHHIA YPOBHS OCBOEHMS KOMIIETEHIIMM I10 pe3yjbTaTaM BBbIIIOJIHEHUS
3aJ]aHUi 110 MOJArOTOBKE K OMPOCY.

CryneHTtaM, He BBIIIOJHUBIIUM TpeOOBaHUS IO MPOMEKYTOYHONH aTTECTalllH, IO
YBAXKUTCIIbHBIM IIPpUYUHAM, NPCAOCTABIIACTCA BO3MOKHOCTD UX BBIITOJHCHUA U CAAYU.

[Ipu ycnoBuM MONOKUTEIBHBIX OTBETOB HA BOMPOCHI IIPU 3a4€TE, KOMIIETEHIUA CUUTAKOTCS
C(l)OpMI/IpOBaHHBIMI/I, H 110 I[ElHHOfI JUCHUITIIIMHE BBICTABJIACTCA OLICHKA «3a4YTCHO».

B wuHOM ciyyae, KOMIIETEHIIMM CUMTAIOTCA Hec(HOPMHUPOBAHHBIMH, M TIO JIAHHOU
JUCHUITIIMHEC BBICTABJIIACTCA OLICHKA «HC 3a4TCHO».

4.4.2. MeTonnuyeckne MaTepHaJibl, ONpeie/A0IMe NPOLeAYPY OLleHUBAHUS NIPH
NPOBeJeHUH ONPOCA HA NPAKTHYECKOM 3aHATHH

Onenkn "oTJMYHO'" 3acioyXMBaeT OOydYaroOIIHMiiCsA, OOHAPYKUBIIMA BCECTOPOHHEE,
CUCTEMATUYECKOE U INIyOOKOE 3HAaHWE BONpPOCA, YMEHHE CBOOOJHO OPUEHTHUPOBATHCA B TEME,
YCBOMBIIMM OCHOBHYIO, M 3HAKOMBIA C JOINOJHUTEIBHON JIUTEPATYypOU, PEKOMEHIOBAHHOMN
nporpammoii. Kak mpaBuio, omeHka "OTIMYHO" BBICTABIISIETCS OOY4YarOIIMMCS, YCBOWBIIUM
B3aMIMOCBSI3b OCHOBHBIX TIOHSITHI B UX 3HAYCHHH ISl IPpHoOpeTacMoi podeccuu, mposiBUBIITUM
TBOpYECKHE CIIOCOOHOCTH B MOHUMAHUU, MU3JI0XKEHUH U UCIOIb30BAaHUHN YU€OHO-IPOTPAMMHOIO
MaTepuana;

Onenku "'xopomio" 3aciyXuBaeT 00yJaroImuics, 00HAPYKUBIITUI MOJTHOE 3HAHUE TEMBI,
YCIICIIHO BBITIOJHSFOIIUI MPEyCMOTPEHHBIC NPOTPaMMOM 3ajJjaHWs, YCBOMBIIMI OCHOBHYIO
JUTEpaTypy, PEKOMEHIOBaHHYIO B mporpamme. Kak mpaBuiio, omeHka "Xoporio" BBICTABISETCS
00yJaromuMcsi, TOKa3aBIINM CUCTEMAaTHYCCKUN XapaKTep 3HAHHWM 10 TPOUJICHHOMY MaTepHaiy
U CIIOCOOHBIM K X CAMOCTOSITEJIbHOMY MOIOJIHEHUIO U OOHOBJICHHUIO B X0/1€ AajbHeHIe yueobl
U TIpo(heCCUOHATILHON JeSITENIbHOCTH;

OneHku "yaoBJIeTBOPUTEIBbHO'" 3aciykuBaeT oOyyaromuiics, oOOHapyKUBIIUKA 3HaHUE
OCHOBHOI'O Marepuajga B oObeMe, HeoOXOAMMOM JUld JalbHEMIIero yCBOCHHUs MarepHuaia H
npescTosIel padoThl 10 MPOPECCHH, 3HAKOMBIN ¢ OCHOBHOM JIUTEpaTypOi, peKOMEHJOBaHHOMN
IIPOrpamMMoi.

OneHka ''Heyl0BJIeTBOPUTEIbHO' BBICTaBIsETCS OOyyaromeMmycs, OoOHapy>KUBLIEMY
po0Oesibl B 3HaHUSAX OCHOBHOT'O MaTepHualla TeMbl, JOMYCTUBIIEMY NPUHIUINAIbHbIE OIIMOKH B
MOHMMAHUHU U U3JI0KEHUH Y4eOHOro MaTtepHaia.

4.4.3. MeToauyeckne MaTepHAaJIbl, ONpelessonue Npoueaypy OueHHBaHUSs
NPOMEKYTOYHOM aTTeCTANMH N0 JMCHUIIIHHE

[IpoMexyTOUHBII KOHTPOJIb MPOBOAUTCS B opMe 3ayeTa U IMpeayCMaTpUBAeT YCTHBIN
OTBET Ha BOMPOCHI 110 OWJIETY U pelIeHue 2 3a/1a4 10 MPOHAeHHON TeMaTHKe.

OI_ICHKa 3HaHUI o6yqa10meroc;1 Ha 3a4eTeé HOCHUT KOMILICKCHBIN XapakTep H"
OMpeACIIACTCA €ro:
— OTBE€TOM Ha 3a4Y€TEC,
- yqe6HBIMI/I JOCTHXKCHUSIMMU B CGMCCTpOBBIfI Mepuoa.
3HaHI/I$I, YMCHU A, HABBIKU 06yqa}0mer00ﬂ Ha 3a4C€TC OLCHUBAIOTCA OLICHKaAMU. «3a4TCHO»
WIN «HE 3adreHo». (OCcHOBOHU IJIL ONIPECACIICHUSA OHLCHKHU CIIY>KUT YPOBCHB YCBOCHUSA



oOyyJaronuMucs Matepuaa, mpeayCMOTPEHHOTO JaHHOW pabouel mporpammoit

5. MeToauuecKkue YKazaHuda QJid Oﬁy‘lalOlIII/IXCH
0 OCBOCHHIO TUCHHUIIJIMHBI

5.1. MeTtonnyeckue yKa3aHus 10 BONPOCAM HA NOHMMAaHHe JEeKIMOHHOT0 MaTepuaJia

Ha nexmusix pekoMeHAyeTcsl CIylIaTh MpesiaraeéMblil JIEKTOPOM MaTepHall, MpH 3TOM
napajieIbHO KOHCIEKTHPOBATh OCHOBHBIE TIIOJIOKEHUS, TOCKOJBKY 3TO JaeT HauOOJbIINHA
pe3ynbTaT B yCBOeHMHM Matepuaina. [IpemoctaBisieTrcs BO3MOXKHOCTH 3a/1aBaTh BONPOCHI Ha
YTOYHEHHUE MOHUMAaHUS TEMbI M IPUHUMATh Y4aCTHE B €€ 00CYKICHHH.

Kpome »sToro, s jdydiiero OCBOEHMS MarepHalla M CHCTEMAaTHU3allud 3HAHUN 110
JUCLHUIUITMHE, HEOOXOAMMO IOCTOSIHHO pa30HpaTh MaTepHalibl JICKIMHA IO KOHCIEKTaM H
y4eOHBIM 1ocoOusiM. Bo BpeMst caMOoCTOSTeTbHOM NMPOopabOTKU JIEKIIMOHHOTO MaTepuaia ocodboe
BHUMAaHHE CIIEAYET YJENATh BOSHUKIINM BOIPOCAM, HEMOHSATHBIM TEPMUHAM, CIIOPHBIM TOYKaM
3peHusi. Bce Takue MOMEHTHI ClEIyeT BbIACIUTH WM BBIMUCATh OTACIBHO JUIS JajdbHEeHIero
o0Cy)XJIeHUsl Ha CEMHUHAapCKOM 3aHATHU. B ciyyae HeoOXxoaumocTu oOpamarbes K
MpenoaaBaTesnto 3a Koucynpranuei. [1onHbIi ciucok auTepaTypsl MO TUCIUILUIMHE TPUBEICH B
paszene 6 mporpaMMel.

5.2. MeTonnyeckue YyKa3aHUsi MO MNOJATOTOBKE BOIPOCOB /I CAMOCTOSITEIHHOIO

U3Y4YeHHs K 3aHATHAM NPAKTHYECKOr0 (CeMHHAPCKOI0) TUIIOB

[ToaroroBka oOyyaronierocsi K MpakTUYECKOMY 3aHSATHIO OCYIIECTBIIACTCS HA OCHOBAaHUU
IUTaHA PACKPBITUS TEMBI MPAKTUYECKOTO 3aHATHS, KOTOpOE pa3padaThIBAETCs IPEIOIaBaTelieM
Ha OCHOBE paboyeil mporpaMMbl U IOBOJIUTCS 10 CBEACHUS 00y4aroIIerocs CBOEBPEMEHHO.

[Ipy mOArOTOBKE K MPAKTHUYECKOMY 3aHSATHIO OOYYaromeMycsi HEOOXOAMMO H3y4YUTh
BHHUMATEJIbHO OCHOBHBIE BOIPOCHI TeMbI CEMUHapa. BaxkHBIM yCIOBHEM YCIIEIIHON MOATOTOBKU
K IIPaKTHYECKOMY 3aHSATHUIO SBISIETCS YETKAsl OPraHU3alus CAMOCTOSTEIbHONW PabOThI CTYICHTOB
M0 M3YYCHHUIO YUeOHOU U TOMOJHUTENBHON JUTepaTyphl. Y MEHHE aHAIM3UPOBATh U MIPUMEHATH
JUIE OTBETOB Ha BOMPOCHI M pEIICHHS 33dad W 3aJaHUil TOJNY4YCHHbIC 3HAHUS NpU
CaMOCTOSITENIbHOW MOATOTOBKE B 3HAYMTENIBHOM CTENEHU ONpeAessieT YCHEIIHOCTh OCBOEHUS
MaTepHaia 1o JUCIHILIHHE U (OPMHUPOBAHUE Y 00YUaONMXCsi COOTBETCTBYIOIIMX KOMITETEHIINH.

[ToaroToBka BOMPOCOB U CaMOCTOSTENIBHOTO HW3YyYEHHsl BKJIIOYAET: H3yueHHe
HEOOXOoAMMOM JUTEpaTyphl (00S3aTeNbHON, OTIOJHUTEIBLHON JUTEPATyphl, CIHEIUATBHBIX
NEepUOJIMYECKUX H3AaHuil, MHTepHeT-pecypcoB), MOATOTOBKY KOHCIEKTa OTBETa, OTBETHl Ha
BOTIPOCHI.

[Tpy moAroTOBKE K NPAaKTUYECKUM 3aHATHSIM BaXKHO:

— HCIIOJIb30BaTh JOCTATOYHO IIMPOKUM JUarna3oH MaccuBa WH(OpMAIMH, TIPOBECTH
0030p JUTEPATYPHI U CTICUATBFHBIX W3/IaHHA, COCTAaBUTH KaTasor MIHTepHET-pecypcoB;

— TIPEICTaBUTH PA3IMYHBIE MTOIXOIBI, YETKO U IOJHO OTPEICITUTh PacCMaTpUBacMbIe
MOHSATHS, BEIIBUTH B3aMMOCBSI3U MOHATUH U SIBIICHHH, B3aUMO3aBUCUMOCTH U CBS3U C IPYTHUMHU
BOTIPOCAMH;

— TPaMOTHO CTPYKTYypUPOBATh MaTepHall, ICHO, YeTKO M JIOTHYHO €T0 M3JIararh,
IPUBOUTH COOTBETCTBYIOLINE IPUMEPHI U3 MPAKTUKH, JJISI HIUTIOCTPALIUY TTOJI0KEHUH, TE3UCOB
¥ BBIBOJIOB HCITOJTb30BATh TAOJHIIBI, CXEMBI, TPAQHKH, THATPAMMBI.

Bomnpocs! 15t caMOCTOATENbHOM MOJATOTOBKH K 3aHATHUSAM MPAKTHYECKOTO
(ceMrHApCKOTO) THIA YKa3aHbI B paszzene 4.2.

5.2.1. YueOHO-MeTOAMYECKOE 00ecTiedeHe CAMOCTOSITEIbHOIM PadoThI
CamocrosTenbHas paboTa CTYJEHTOM OCYIIECTBISIETCS JUIS 3aKpEIUICHUS H3YYEHHOTO

Marc€puaia I0CJIC MIPaKTHYCCKUX SaHSITI/II\/'I, JJI  BBIIIOJHCHHUSA JOMaIIHUX Sa)IaHHﬁ, JJIsL
MMOATOTOBKH K KOHTPOJIbHBIM pa60TaM, AJId U3YUCHUS JOIMOJIHUTCIIbHBIX MaTCPHUAJIOB.



Ne Tun YkazaHus
/11 | 3aHATUS
1 | Careers | Ynpaxuenus u3 Unitl, Practice File
2 | Compani | Yopaxuenus uz Unit2, Practice File
es
3 | Marketin | Yopaxuenus uz Unit3, Practice File
g
4 Great VYupaxuenus uz Unit4, Practice File
ideas
5 | Corporat | Yopaxuenust u3 Unitl5 Practice File
e culture
6 | Managin | Yopaxuenus u3z Unit6, Practice File
g people

5.3. MeToanueckne yKa3aHus MO BHINOJHEHUIO IPAKTHYECKOI0 32 JaHUA
[{enbio BBINOIHEHUS IPAKTUYECKOT0 3aJaHNs 00y4aroLUMMUCSA 110 AUCLUILIUHE «/lenoBoit
MHOCTPaHHBIN A3BIK (AaHIIMICKUI)» SBIIAETCS 3aKpeIIeHUEe 3HAHUN U MPAKTUYECKUX YMEHUH 110
M3Y4YECHHBIM TEMaM.
[Ipu 3TOM OOyuarouMcs ClIeyeT PeIUTh OATOTOBICHHbIE IPAKTUUECKUE 3a/1aHus 1101
PYKOBOJCTBOM IIPENOJaBaTEIS.

5.4. Mertoanyeckne peKOMeHIAINHU MO MOATOTOBKe K IK3aMeHYy 0 JTHCIHILIHHE
[lpu moxaroroBke K 3adery oOydaromuicss oOpamiaercss K TNPOWJCHHOMY MaTepuany,
COCpPE/IOTOUYCHHOMY B KOHCIIEKTaX JICKIMH, y4eOHMKax M APYIMX HCTOYHHMKAX HH(OpManuu.
[ToBTOpsisi, 0000mIasi, 3aKperuisis M JOMOJHSSA IOJNyYeHHBIE 3HAHUS, MOJHUMAeT HX Ha
Ka4eCTBEHHO-HOBBIH YPOBEHb — YPOBEHb CHCTEMbI COBOKYITHBIX JaHHBIX, YTO MO3BOJIAET My
MOHATH JIOTHKY BCETO MpeaMmera B 1meiaoM. HoBwle 3HaHWS OOyYaroImIuiics MOJy4aeT B XOJe
CaMOCTOSITENIFHOTO U3yUY€HHsI TOTO, YTO HE OBbLIO HM3JI0KEHO B JIEKLIUSAX M Ha CEMHUHAPCKHUX
3aHATHUSX.

3auer kak ocobast popma yueOHOro nporecca UMeeT CBOM 0OCOOCHHOCTH, criennpuieckue
YepThl U HEKOTOPHIE aCIEKThI, KOTOPhIE HEOOXOAMMO OOyYaroleMycsi 3HaTb M YYHUTHIBATH B
cBoelt paboTe. IT0, IpeXk/ie BCEro:

* YTO M KaK 3aIIOMHHATH TPU TIOATOTOBKE K 3a4ETy;

* [T0 KAKMM UCTOYHHKAM U KaK TOTOBUTHCS,

* Ha YeM COCPEeOTOYUTh OCHOBHOE BHUMAHUE;

* KaKiM 00pa30M B MaKCHMaJIbHOH CTENIEHH UCTIONB30BaTh MPOTrpaMMy Kypca;

* YTO M KaK 3alucaTh, @ YTO BBIYUHUTh JOCIOBHO M T. II.

Ha 3auere, Kak mpaBmiI0, IPOBEPSETCS HE CTOJILKO YPOBEHB 3aIIOMUHAHUS 00yUYarOIINMCS
y4eOHOro MaTepualia, CKOJIBKO TO, HACKOJIBKO YCIIEHIHO OH ONEepUpyeT TeMU WM HHBIMU
HAYYHBIMH TIOHSTHSIMH W KaTETOPUsSMH, CHCTEMAaTHU3UPYyeT (aKThl, Kak YMEET MBICIHTb,
apryMEHTHPOBAHO OTCTaMBaTh OIPEJCIEHHYI0 TO3MLHUI0O, OOBSICHSIET M IepecKa3blBaeT
3ay4eHHYI0 HH()OPMAITHIO.

IIporpammy Kypca HEOOXOIMMO MaKCHUMAaJbHO HCIIOJIb30BaTh KakK B XOJ€ MOJTOTOBKH,
Tak U Ha caMoM 3adere. Beap oHa BkiltouaeT B ce0s pasziesibl, TEMbl 1 OCHOBHBIE IIPOOJIEMBI, B
paMKax KOTOPBIX M (hOPMUPYIOTCS BOIIPOCHI TS 9K3aMEHa.

OnTtuManbHBIM I TIOATOTOBKH K 3a4eTy SBISIETCS BapuaHT, KOTJa OOydYaroImuncs
HauMHaeT MOJTrOTOBKY K HEMY C MEpPBbIX 3aHATHI IO JAHHOMY KYypCYy.

[Tpu moaroTOBKE K 3a4eTy 10 Hauboee CIOKHBIM BOIIPOCaM, KIIFOUYEBBIM MpoOieMaM U
BOXHEUIIMM MOHATUSAM HEOOXOJUMO C/elaTh KpaTKHe NMHUChMEHHBIE 3allUCH B BUJE TE3UCOB,
TIaHoB, omnpezeneHuid. Oco0oe BHHMaHHE B XOJ€ IMOATOTOBKH K 3a4eTy CIEAyeT YIelsTh
KOHCIIEKTaM JIeKIIi, 100 OHM 00JaNaloT PSAAOM IMPEUMYILECTB [0 CPABHEHHUIO C MEYaTHON



nponykiueit. Kak mpaBuio, oHu Oojee JeTaibHble, WILIIOCTPUPOBAHHBIE, YTO IIO3BOJISET
OLICHMBAaTh COBPEMEHHYIO CHUTYAalLlMIO, OTPa)kaTb CaMyl0 CBEXYI0O HAy4dHYIO M OIEpaTHUBHYIO
uH(pOpMalKI0, OTBEUaTh Ha BOIPOCHI, HHTEPECYIOIINE ayJAUTOPUIO, B JaHHBIH MOMEHT, TOTJa
KaK [P HAaIMCAaHUH U OIyOJIMKOBAHUY MEYaTHON MPOAYKLIMHU IPOXOTUT ONPEIEICHHOE BpeMs, U
MaTepuai ObICTPO ycTapeBaerT.

B T0 ke Bpems MOATrOTOBKA IO OJHUM KOHCIIEKTaM JIEKIIUI HEI0CTaTOYHa, HEOOX0IMMO
UCIIONIb30BaTh U HMHYIO yueOHyIo mutepaTypy. He ciemyer O6o0sATbCS AOIMOJHUTENBHBIX U
YTOUYHSIIOUIMX BOIPOCOB Ha 3auere. OHM, KaK IPaBUIIO, 3aJJal0TCS UM IIOMUMO BOIIPOCA K 3a4eTy
JUTSI BBISIBIICHUS OOILEH MOATOTOBICHHOCTH, WIIM B paMKax Ouiiera JiIsl yTOUHEHUS BbICKa3aHHOU
MBICJIH.

5.5.

6. YuyeOHas quTepaTypa u pecypcbl HH(POPMALMOHHO-
TeJIEKOMMYHHUKAIMOHHOH ceTu « AHTEepHET», BKJIIOYAs NlepedeHb y4e0Ho-
MeTOAUYeCKOro odecneyeHus I CAMOCTOSATEIbHOI padoThl 00y4arOIINXCS
10 JMCHHUIIHHE

6.1. OcHoBHas JUTEpaTypa.

1. Market Leader Pre-intermediate Business English Course Book by David Cotton, David
Falvey, Simon Kent, 3-rd edition, Longman Pearson, 2014

2. Market Leader Pre-intermediate Practice File by John Rogers, 3-rd edition, Longman Pearson,
2014

3. Kysnenoga, E. B. /lenoBoit unocTpanHslii s13b1k : npaktukyM / E. B. Ky3nenosa. — Caparos :
ByzoBckoe oOpazoBanme, 2019. — 66 c. — ISBN 978-5-4487-0526-7. — Texkcr :
ANEeKTpOHHBIA // DnekrpoHHo-Oubmmoreunas cucrtema IPR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/85803.html

6.2. JlonoTHUTeIbHASI JIUTEPATYPA.
1. English Grammar in Use, self-reference book for intermediate and upper-intermediate students
by R. Murphy, Cambridge University Press, 2015

6.3. HopmMaTHBHbBIEe NPABOBbIE JOKYMEHTHI.
He npegycmoTpeHsl.

6.4. UHTepHeT-pecypcehl:
CrnoBapu:

1. http://dictionary.cambridge.org/dictionary/english/

2. https://www.merriam-webster.com/

3. https://en.oxforddictionaries.com/

6.5. UHbIe HCTOYHMKH
1. http:/ /www.bbc.co.uk/learningenglish/ - free audio, video and text materials

2. http:/ /www.bbc.co.uk/learningenglish /russian/features/6-minute-english - long-
running series of topical discussion and new vocabulary, brought to you by BBC Learning
English presenters

3. http:/ /learnenglish.britishcouncil.org/en/


http://dictionary.cambridge.org/dictionary/english/
https://www.merriam-webster.com/
https://en.oxforddictionaries.com/

4 https:/ /learnenglishteens.britishcouncil.org/?utm_source=LearnEnglish&utm_campaign
=gpd-cross-sell&utm_medium=top-menu - improve your English with reading, writing
and listening practice, tips for exams, grammar and vocabulary exercises, games and videos

5. https:/ /www.elevateapp.com/ - a new type of cognitive training tool designed to build
communication and analytical skills; available for iPhone and Android devices

6. http:/ /www.snappywords.com/?lookup=error - a free visual online dictionary

7. https:/ /www.coursera.org - Free Online Courses from Top Universities

7. MaTtepuajibHO-TeXHHYECKas 0a3a, HHPpoOpMALMOHHbIE TEXHOJIOTHH,
NMporpaMMHoe odecrneyeHue U NH(POPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

YueOHast ayIMTOPUA [IJIs POBEACHUS 3aHITUN JEKIIMOHHOTO TUIIA U IPOMEKYTOUHOM
aTTECTaIUU.

O6opyoBanue:

PabGoune mecTa cTyIeHTOB: IAPTHI, CTYJIbS;

Pabouee mecTo mpenoaBarens: CToM, CTYJ;

Jlocka 1t pucoBaHus MapKeEpPaMU;

MynbTUMEANITHBIA IPOEKTOP.

YueOHast ayMTOPHS 111 IPOBEICHUS IPAKTHYESCKUX 3aHSATHH.

Oo6opynoBanue:

PabGoune mecTta CTYZCHTOB: CTOJIBI, CTYJIbS;

Pabouee mecTo npemogaBarens: CTod, CTYT,

Jlocka 1u1st pUcOBaHUSI MapKepaMmH,

Jlocka MHTEepaKTUBHAS;

MynbTUMEAUIHBINA IPOEKTOP;

[Tepconanbubie komnbroTepsl: Core 17 / 8Gb / 2000Gb -15 miT.

ITporpammMHoe oOecrieueHue:

Microsoft Windows 10 Corporate 1909 (xoutpakT ¢ npoaasiiom AO «Jlauut» ot 18.10.2019
Nel17/08-19, no 31.12.2020r.);

Microsoft Office 2019 (kontpakt ¢ nmponaiioM AO «Jlanut» ot 18.10.2019 Ne117/08-19, no
31.12.2020r.);

Google Chrome 76.0.3809.100 (cBoOo1Has THIICH3HS);

KoncyabTanT (koHTpakT ¢ npojasioM 3A0 «KoncynsrantlLitoc» ot 18.06.2009 Ne 6/H).

bubauorexa (a00HEeMEHT, YUTATbHBIN U KOMIIBIOTEPHBIH 32J1bI)

VYyeOHast ayTuTOpus JJ11 CAMOCTOSITENIbHOM pabOThI CTYyIEHTA.

Ob6opynoBaHue:

PaGoune MecTta CTYJCHTOB: CTOJIBI, CTYJIbS;

[TepcoHanbHBIE KOMITBIOTEPHI.

[IporpammMHoe obecrieueHme:

Microsoft Windows 10 Corporate 1909 (konTpaxTt ¢ mpogasuom AO «Jlaaut» ot 18.10.2019
Nel117/08-19, mo 31.12.2020r.);

Microsoft Office 2019 (kontpakt ¢ nponaBioM AO «Jlanur» ot 18.10.2019 Ne117/08-19, no
31.12.2020r.);




