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1. HepequL IJIAHUPYEMBIX PpPeE3YyJbTATOB oﬁyqem/m nmo JUCHMIIJIMHE,
COOTHECCHHBLIX C INIAHUPYEMBIMH peE3yJbTaTaMU OCBOCHHUS MPOrpaMMbl

1.1. IucuumimHa «JlenoBoil MHOCTpaHHBIN (AaHTTIMICKUIN) SI3BIK» 00eCTieunBacT
OBJIAJICHHUE CIICTYIOIIMMU KOMIIETCHIIUSIMHU:

Kon Haumenosanune Kon HaumenoBanue JTarna
KOMIIETEHIIUM | KOMIIETEHLUU JTana OCBOEHHUS | OCBOCHMSI KOMIIETEHIIUU
KOMIIETEHIIMH

[K-7 cnocoOHOCTh,  ucnonb3ys | [1IK- 7.1 CIIOCOOHOCTh  OCYLIECTBUTh
OTEUYECTBEHHbIE u cobop HeoOXomuMoON s
3apyOexHbIe UCTOYHUKHU aHamm3a  MHPOPMALUU H
nHpopmanuy, coOparb MIOJATOTOBUTH AHAJIUTUYECKHE
HE0OX0IUMBbIE TTaHHbIE MaTepuabl
MPOAHATU3UPOBATh HUX U
MOATOTOBUTH
nHpopMalMOHHBIH  0030p
u/uim AHATTUTUYECKUI
OTYeT

[1K-22 CriocoOHOCTH [1K-22.1 AHanu3upoBarthb PBIHOK
aHAJIM3UPOBATH PHIHOK 3apyO0eXHBIX  MPOTrPaMMHO-
MIPOrPAMMHO-TEXHUYECKHUX TEXHUYECKUX CPEICTB,
cpenctB, HHGOPMAITMOHHBIX WH(pOPMaITMOHHBIX
MPOIYKTOB U YCIIYT AT OPOAYKTOB U yCIyr AJs
CO3/1aHUs U MOTU(pHUKALIUU co3laHusl U MoJIuUKALIH
MH(GOPMALIMOHHBIX CHCTEM MH(POPMALMOHHBIX CHCTEM

1.2. B pe3ynbTare 0CBOCHUS TUCHHUILINHBI Y CTYJIEHTOB JIOJKHBI OBITH C(HOPMHUPOBAHBI:

OTDO/TD Konx  oarama Pe3ynbTaThl 00yueHus
(mpu Hanmuuu npodcranmapTa) | OCBOEHUs
KOMITIETEHIINH
[IOArOTOBKA agaymtuueckux| I1K- 7.1. Ha YpOBHE 3HAHUMA:
OTUETOB, a TaKXke 0030pOoB, - METOJMKHM TIOWCKAa, aHaliu3a M OICHKHU
ITOKJIJIOB, pEKOMEeH 1A, UCTOYHUKOB HMHGOpMalUu A MPOBEICHUS
[IPOEKTOB, HOPMAaTUBHBIX SKOHOMHYECKHUX PAaCYeTOB
ITOKyMEHTOB Ha OCHOBE HAa YPOBHE YMEHUIA:
CTAaTUCTUYECKUX - aHaJM3UpOBaTh U OLIEHUBATh HCTOYHHKHU

nHpopmaruu TS
9KOHOMHYECKHUX PACYCTOB

IIPOBCACHUS

Ha YPOBHC HABbIKOB:

- BJIaJC€HUC TIIpU€MaMHl H TCEXHOJIOTHAMUA
IIOMCKa, aHajlu3a MW OLNOCHKH HMCTOYHHKOB
I/IH(I)OpMaLII/II/I JJIA IMPOBEACHU A
OKOHOMHUYCCKUX paCiYCTOB

aHanu3upoBaTh ¢ momombio| [1K-22.1
3HAHUS JIEJIOBOTO AHTJIMICKOro
3bIKa  PBIHOK  MPOTPaMMHO-
TeXHUYECKUX Cpe/CTB,
MH(POPMALIMOHHBIX TPOJYKTOB U
yCayr st CO3JIaHUS u
Mou(puKai HHPOPMAIMOHHBIX

Ha YpOBHE 3HaHM: 3HAaTh 3KOHOMHMYECKYIO,
¢unancosyto u MC TepMuHOJIOTHIO Ha
AHTJIMICKOM SI3BIKE

Ha YPOBHE YMEHUI: IPUMEHSTH
MHOCTPaHHBIN SI3BbIK B PO EeCcCHOHATBHON
JESITEIBHOCTH

Ha YPOBHC HABbLIKOB: CB060I[H0 MIOJBb30BaThCA




CHUCTEM

MHOCTPAHHBIM $I3bIKOM KaK CPEICTBOM
JIETI0BOTO OOIEeHHs B IPO(ECCUOHAIBHOM
JIESITEIBHOCTH

2. O0beM u MecTO JMCHUIIMHBI B cTpyKType OIl BO

O0beM TUCHHUIIINHBI

O6wem mucuurnabl B 3E n akanemuueckux/actpoHomudeckux gacax— 3 3E (108/81 u).
Kosim4ecTBo akaJeMHUYECKUX/aCTPOHOMUYECKUX YacOB, BBIJCICHHBIX Ha KOHTAKTHYIO paboTy
16/12.; na camocrosiTenbHyI0 padboTy 56/42 vacos.

JIuCIUTITUHB OTTUpaeTCs Ha 00BEM 3HAHHH IKOJIBLHOTO Kypca HHOCTPAHHOTO S3bIKA;

Mecto qucuuniaunsl B crpykrype OII BO
Huctunnuna 51.B.JIB.01.01 «JlenoBoi MHOCTpaHHBIN (QHTIIMIUCKUN) S3BIK» OTHOCHUTCS K

JUCLMILIMHAM 10 BEIOOPY BapUaTUBHON 4acTH y4eOHOTrO IUIaHa MO HAIPaBJIEHUIO MMOATOTOBKU
09.03.03 Ilpuknagnas “UHPOpMaTHKA.
JucuunnmHa n3yyaercs Ha 1 kypce B 1 cemectpe

Popma NPOMEXYTOUHON aTTECTALNN — IK3AMEH

3. Copnep:kanue ¥ CTPYKTYpPa THCHUTLIMHBI
OuyHo-3a04yHas Gpopma oOydeHHS

O0BeM IUCIUIUIMHEL, Yac.

KoHnrakTHas padota dopma
00ydJaronuxcs ¢ TEKYLIErO
HaumenoBanue tem IIperoaaBaTejIcM KOHTPOJIsA
Ne /i . .
(paznenoB) Bcero 10 BUJIaM y4eOHBIX 3aHATUN CP YCIIEBAEMOCTH ,
1 K IIPOMEKYTOYHO
JI 113 C M aTTecTanuu
P P
Tema 1 | Careers 11 2 9 II,O, T
Tema 2 | Companies 12 3 9 I,0, T
Tema 3 | Marketing 12 3 9 I,0, T
Tema 4 | Great ideas 11 2 9 I,0, T
Tema 5 | Corporate culture 12 3 9 I,0, T
Tema 6 | Managing people 14 3 11 I1,0, T
[IpomexxyTOo4Has arTecTauus 36 OK3aMeH
Beero 108/81 16/12 56/42 36u.

aKajJaeM./acTPOHOM.4YaCOB:

[Tpumeuanne: * — popmbl Tekymero KoHTpons ycreaemoctH: mpesenrarms (I1), ompoc (O), Tect (T)

Conepxxanue TMCHMILINHBI




Ne Ha3BaHue TeMbl OcHOBHBIE BOIIPOCHI )4 | MOJIOYKCHU A,
1111 PaCKpbIBAIOIIUE COACPKAHUEC TEMbI
Tema 1 Careers. Tembl s obcyxkaenus: Your career plan, job
interviews
AymupoBanue: An interview with the Finance
Director of a TV company
Urenue: Facebook profile could damage job
prospects — Telegraph
I'pammatuxa: Modal verbs (ability, making
contact, requests and offers)
Jlexcuka: Career moves
dyuknuonaibpHbie HaBbiku: Telephoning in
English (making contact, exchanging information)
TemaTndeckoe  HCCIENOBAHUE: Youduice:
Decide on the successful candidate for a job
[Tucemo: e-mail
Tema 2 Companies Tembr mnst obcyxnenus: Company types and
structures
Aymuposanue: An interview with the CEO of a
food company
Yrenne: India: Tata's search companies for 4
new CEO- Financial (Times), Is John Lewis the best
company in Britain to work for? (Guardian)
I'pammaruka: Present simple and present
continuous
Jlexcuka: Describing companies
OyHKIMOHATBHBIC HaBBIKK. Presenting your|
company
Temarnueckoe ucciemoanue. Dino Conti Ice
Cream: Decide on the best way to invest in a
company's future
Tema 3 Marketing Tembr gus  obcyxnmenus:  Marketing  mix,

marketing campaigns

Aynuposanue: An interview Word partnerships
with the European Marketing Manager of a
pharmaceutical company

Yrenne: Adidas targets the Chinese interior,
(Financial Times)

I'pammaruka: Direct and indirect questions

Jlexcuka: Economic terms

OyHKIIMOHATIBHBIC  HABBIKH: Negotiating:
reaching agreement

TemaTnueckoe HCCIICIOBAHUE. Wincote
International: Devise a plan to improve sales at an
outdoor-clothing company

ITucemo: formal letter




e

Ha3Banue TeMbl

OcHOBHbBIE BOIIPOCHI H MOJIOYKCHU A,
PaCKpbIBAIOIIUE COACPKAHUEC TEMbI

Tema 4

Great ideas

Tembr s obcyxkaenus: What makes an idea
great?

Aynuposanue: An interview with a researcher

Urenue: Who needs translators?- web article;
Safer cycling- web article; Going for gold- web article

I'pammaruka: Past simple and past continuous

Jlexcuka: Verb and noun combinations

OyHKIMOHATIBHBIC HaBBIKH: Successful
meetings

Temarndeckoe WcciIedOBaHWE. The  new
attraction: Decide on the best idea for a new attraction

ITucemo: writing a report

Tema 5

Corporate cultures

Tembr mms obcyxaenus: Corporate culture
features
AymupoBanue: An interview with the Chief
Executive of a corporate entertainment company
Urenune: Interview with three corporate
entertainment experts
I'pammaruka: Past simple and present perfect
Jlexcuka: Verb and noun combinations
OyukimonaabHbie  HaBbikd: Verb and noun
combinations
Temaruueckoe wuccrienoBanue. Organizing a
conference: Choose the location for a sales conference
[Tucemo: e-mail

Tema 6

Managing people

Temsr aas o6cyxaeuus: The qualities of a good
manager

Aymuposanue: An interview with the author of
a management book
Yrenne: Share the power (Financial Times)
I'pammaruka: Reported speech
Jlexcuka: Verbs and prepositions
OyYHKIMOHATBHBIE  HABBIKH: Negotiating:
dealing with conflict

Temaruueckoe uccrnenoBanue. Ashley Cooper|
Search Agency: Advise on improving staff relations at
a property company

ITucemo: writing a report

4. Marepuajibl TeKylIero KOHTPOJISI YCIIeBaeMOCTH 00y4aOIuXcs U (POH/T
OLICHOYHBIX CPEJACTB MPOMEKYTOUYHOM aTTeCTAllMH 10 JMCHHUILJIMHE

4.1. ®opMBbI 1 METOAbI TEKYLET0 KOHTPOJISI YCIIEBAEMOCTH.
4.1.1. B xonme peanu3aluu IUCHUIUIMHBI «/leTOBOM HMHOCTpaHHBIA (QHTJIMHCKUI) S3BIK»
UCTIOJIb3YIOTCS CIEAYIOINE METOAbI TEKYILIETO KOHTPOJIS YCIIEBAEMOCTH 00YYaIOIINXCSI:



Tema (pa3gen) MeTo1bl TEKYIIEr0 KOHTPOJISl YCIIEBAEMOCTH
Tema 1 [Ipesenranumsl, onpoc, Tect
Tema 2 [Ipesenranus2, onpoc, TeCT
Tema 3 [Ipesenranus3, onpoc, TeCT
Tewma 4 [Ipesenranus4, onpoc, TeCT
Tema 5 [Ipesentanuss, onpoc, Tect
Tema 6 [Ipesenranus6, onpoc, TeCT

4.1.2. Marepuainbl TEKYIIEro KOHTPOJIA YCIIEBAEMOCTH M TEMbl JOKIAJIOB C COJEpKaHUEM
JUCITUTUTUHBL.

Tema ans npesenranuul: My career plan

Tema ms npesenranuu2: Company profile

Tema ms npesentanuu3: Famous brands

Tema mys npesenraruud: Great ideas

Tema s npesenramuus: Business entertainment
Tema s npesenranuu6: Outstanding managers

4.2. ®opmbl, MeTObI (CPeACTBA) MPOMEKYTOYHOM aTTECTALIMH.
4.2.1. 3ager mpoBoauTcs B ¢GopMe MOABEACHHUS HTOTOB TIO Pe3yJabTaTaM BBITOTHEHUS
3aJlaHUH TeKYyIIero KOHTPOJI YCIIEBAEMOCTH U pe3yiIbTaTa 3aKII0UUTEIHLHOTO TECTa.

4.3. OneHoYHbBIE CPeCTBA JAJIS IPOMEKYTOYHON aTTeCTAIUN
4.3.1. ®opMupyemMbie KOMIIETECHIIUU

Kon Haumenosanue Kon HaumenoBanue JTamna
KOMITETEHIIMU | KOMIIETEHIUN Jramna OCBOEHHMS | OCBOEHUS KOMITETEHIIHU
KOMITETEHIIUU

ITK-7 CIOCOOHOCTB, IK- 7.1 CITIOCOOHOCTh  OCYIIECTBUTH
UCIIOJIB3YS cOop  HeoOXOomUMOHN  IA
OTEYECTBEHHBIE u aHaimM3a  WHPOpMAIUU U
3apyOexKHbIC [TOJITOTOBUTH aHAIIMTHYECKHE
HCTOYHUKHU MaTepUaIbl

uHdopmaruu, cobpath
HEOOXO/IMMbIC JIaHHBIC
POaHAIU3UPOBATh HX

U HOATOTOBUTH
MH()OPMAIIMOHHBIN
0030p W/ A
aHAJTMTUYECKUH OTUeT

I1K-22 Crnioco6HOCTh [1K-22.1 AHanusupoBarb PBIHOK
aHaJIM3UPOBATh PHIHOK 3apyOeXHBIX  IPOrpaMMHO-
IpOTrpaMMHO- TEXHUYECKUX CpPE/CTB,
TEXHUYECKUX CPEJICTB, MH(POPMALIMOHHBIX
UH(POPMALMOHHBIX OPOAYKTOB U YCIYr JAJs
MPOIYKTOB U YCIIYT ISt CO3/MaHUsl U MOJUUKAIIH
CO3JIaHMs U UH(POPMALIMOHHBIX CHCTEM
Mo Au(pHUKAITIT
MH(POPMAIMOHHBIX

CHUCTEM




[IpomMexXyTOYHBIH  KOHTPOJIb

4.3.2. TunoBblie OlleHOYHBbIE CPEICTBA
npoBoauTcs B opme

3a4€Ta MU

OK3aM€Ha H

IpeaycCMaTpUBACT YCTHBIM OTBET Ha BOINPOCHI MO TeMaMm Owiera W HamMCaHue TecTa II0

MPOMJEHHOMY MaTepuainy.

Kon u HanmeHoBaHue 3Tana Onenounoe
Pesynbrarel 0OyueHus
OCBOEHUS KOMITETCHIIUU CPEICTBO
[K-7 Ha YPOBHE 3HAHUM:
CIOCOOHOCTh  OCYIIECTBHUTH | - METOJAMKH NIOUCKA, aHAIHM3a U OLIEHKU KonTtposnsHast
coop  HEOOXOAMMOHW A | ICTOYHMKOB MH(OPMAIMH JIst pabota
aHanmm3a  wHpOpMamMM W | IPOBEICHNUS SKOHOMHUYECKHUX PACUETOB
MOJTOTOBUTh AHAJIUTUYECKUE | HA YPOBHE YMEHUI:
MaTepHaIbI - QaHAJIM3UPOBATh U OLEHUBATH NCTOYHUKHU KonTtponsHast
uH(popMaluu TUIs MIPOBE/IEHUS pabota
HYKOHOMHUYECKUX PACYETOB
Ha YPOBHE HaBBIKOB:
- BJIaJICHHE TPHUEMaMH W TEXHOJOTHAMHU
MOWICKA, aHajM3a W OICHKH HCTOYHHUKOB
nHpOpMAIIN TUTIst MIPOBEACHUS KonTtponsHas
SKOHOMHYECKHUX pPacueTOB pabota
Ha YpOBHE 3HAHUM: 3HATh KoHTtposbHas
I1K-22 SKOHOMHYECKYI0,  (uHancoByro u HUC paborta
AHanu3upoBaTh PHIHOK TEPMHMHOJIOTHIO Ha AHIJIMHCKOM SI3BIKE
3apyOeKHBIX MPOTPaAaMMHO- HAa YPOBHE YMEHUM: IPUMEHSATH KoHTposbHas
TEXHUYECKUX CPEJ/ICTB, MHOCTPAHHBIN S3bIK B MPO(decCHoHaATBHOM 6
MH(OPMALIMOHHBIX JeSITEIbHOCTH paboTa
MIPOJIYKTOB U YCIYT 7St Ha YPOBHE HaBBIKOB: cBOOOTHO
CO37aHUs U MOU(UKALUN M0JIb30BAThCS MHOCTPAHHBIM SI3BIKOM Kak KonTposnbHas
MH(POPMAITMOHHBIX CUCTEM CpPEICTBOM  JIEJIOBOTO  OOIICHUS B pabota

npodeccHoHaNbHOM e TeIbHOCTH

IlepeyeHb BONMPOCOB K IK3aMeHY:

The South Sea Bubble.
Tulipomania.
The Wall Street Crash.

A code of ethics.

RBoOoo~Nooa~wONE

o

. Managing change.
. Resistance to change.

el el
2 WM PR

. Letters of credit.

ol
o Ol

. Outdoor advertising.
. Leadership qualities.

el
o ~

New ways of working ( SOL cleaning company).
A new office complex (Waterside).

Fighting corruption (Bribery League).
Unsuccessful product launch.
Profit or principle (Livewire).

. Meeting on the open plan office.

. Innovation. Why the last shall be first

. How to select the best candidate.

. Three strategies to gain a competitive advantage.




3ayer MpPOBOAMTCS PACHPENENICHO MO0 BPEMEHHM B TEUYEHHE BCETO CPOKAa OOYUCHHsS ITyTeM
IMpOBCACHUA MOHHUTOPHHI'A YPOBHSA OCBOCHHMA KOMIICTCHHWH II0 PE3yJibTaTaM BbIIIOJIHCHUA
3aJjaHUM 110 MTOArOTOBKE K OMPOCY.

CryneHTaMm, HE BBIIOJIHUBIIUM TpeOOBaHUS 110 IPOMEXYTOUYHOM aTTeCTallUH, I10
YBAXKUTCIIbHBIM IIpUYHUHAM, NPEAO0CTABIIACTCA BO3MOKHOCTD UX BBIIIOJIHCHUA U CAAYU.

HpI/I YCJIOBHUH TOJIOKUTCIBHBIX OTBETOB HA BOITPOCHI ITPH 3a4Y€TC, KOMIICTCHIUNU CHUTAIOTCSA
C(bOpMI/IpOBaHHI)IMI/I, u 110 I[aHHOﬁ JUCHUIIIIMHE BBICTABJIICTCA OLICHKA «3a4YTCHO».

B wuHOM ciydae, KOMIIETCHIIMM CYUMTAIOTCS HEC(OPMHPOBAHHBIMH, M 10 JIAHHOK
JUCHUIIIIMHE BBICTABJIACTCA OLICHKA «HEC 3a4YTCHO).

4.4.2. Meroanueckne MaTepuaJibl, onpe/iesoIue NPoue1ypy OLeHUBAHUS NIPH
NPOBE/ICHUM ONPOCA HA MPAKTHYECKOM 3aHATHH

Onenkn "oTaM4HO" 3acioyXuBaeT o0O0ydaroluiics, OOHapYyKUBIIMI BCECTOPOHHEE,
CHUCTEMAaTUYECKOE M TIIyOOKO€ 3HaHWE BONpOCa, YMEHHE CBOOOJHO OPHEHTHUPOBATHCA B TEME,
YCBOMBIIMUA OCHOBHYIO, M 3HAKOMBIA C JOMOJHUTEIBHON JIUTEpPaTypOr, pPEKOMEHIOBAHHOMN
nporpammoii. Kak mpaBuiio, orieHka "OTAWYHO" BBICTABISAETCS OOYYAIOIIMMCS, YCBOWBIIUM
B3aMMOCBSI3b OCHOBHBIX MOHITHH B MX 3HAYEHUH TS MproOpeTaeMoit mpodeccuu, MposiBUBLIUM
TBOPUYECKHE CIIOCOOHOCTH B MOHUMAaHHUH, U3JI0KEHUHU U UCIOJIb30BaHUU Y4€OHO-TIPOIPaMMHOTO
Marepuania;

OreHku "'xopomuio' 3acmyXxuBaeT 00yJaronuiics, 0OHAPYKUBIITUN TTOJTHOE 3HAHUE TEMBI,
YCIICIIHO BBIMOJIHSIOMMA MNPEeTyCMOTPEHHBIE MPOrpaMMOM 3aJaHus, YCBOUBIIMN OCHOBHYIO
JIUTEPATYPy, PEKOMEHI0BaHHYIO B mporpamme. Kak mpaBuiio, oneHKa "Xopomio" BbICTaBISETCS
00yJaroImMMcs, TTOKa3aBIIMM CHCTEMAaTHYECKUN XapaKTep 3HaHWM M0 MPONACHHOMY MaTepuany
U CIIOCOOHBIM K UX CAMOCTOSITEIbHOMY MOTIOJTHEHUIO U OOHOBJICHHIO B XOJ€ JaJIbHEHIIei yueOsl
1 Ipo(hecCUOHATLHOM eI TeIbHOCTH;

OrneHku "y10BJI€TBOPUTEIBLHO' 3aCITy)KHBAeT 00ydaromuiics, OOHAPY)KUBIIHN 3HAHUE
OCHOBHOTO MaTepuana B o0beMe, HeoOXOTUMOM [UIs JalbHEHIero YCBOCHHs Marepuajia u
MpeACTosIed padoThl O MPOodeccuu, 3HAKOMBIH ¢ OCHOBHOM JINTEpaTypOil, peKOMEH/I0BAaHHON
MPOrpamMMOH.

OneHka '"HeyOBJIeTBOPHUTEJIbHO' BBICTABIIAETCS OOydaroleMycs, OOHapyKUBLIEMY
po0esbl B 3HAHUSX OCHOBHOT'O MaTepHalia TeMbl, JOMYCTUBIIEMY INPUHIUINAIbHbIE OIINOKHU B
MIOHMMaHUM U U3JI0’)KEHUHU Y4eOHOTO MaTepuana.

4.4.3. MeToanueckne MaTepHaJibl, ONpelesonye Npoueaypy oueHNnBaHUS
NMPOMEKYTOYHOM aTTEeCTALUH MO JUCHHUIINHE

[IpoMexyTOUHBIN KOHTPOJb MPOBOAMTCA B (opMe dSK3aMeHa U MpeaycMaTpUBaeT
YCTHBII OTBET Ha BOIIPOCHI 110 OHIIETY.

OLIeHKa 3HAHUHU o6yqafou1eroc;1 Ha DJK3aMEHE HOCHT KOMILIEKCHBIN XapakTep u
OMPpCHACIIAACTCA €ro:
— OTBETOM Ha DK3aMCHE,
- y‘-ICGHLIMI/I JOCTUXKCHUSIMMU B CCMCCTpOBBIfI MEpHOI.
3HaHI/I$I, YMCHUS, HAaBbIKA 06yqa101uer005{ Ha 3a4eTC OLCHHUBAIOTCSA OLICHKaMU.
CHCYHOBJICTBOPUTCIIBHO», «YAOBJICTBOPUTCIILHO», «XOPOLIO», «OTINYHO». OcHoBol JJIAA



OTpENeNeHNs]  OLEHKU  CIOY)KUT  YPOBEHb  YCBOCHHMS  OOYdYalOIIMMHCS  Marepuana,
IIPEyCMOTPEHHOIO JaHHOU pabouell mporpaMmmoi

5. MeToauueckue YKazanusd 1Jist oﬁyqammnxm
0 OCBOCHHUIO JTUCHUIIJIUHBI

5.1. Meronnueckne yKazaHus 0 BOPOCAM HA NIOHMMAaHUe JEKIIMOHHOT0 MaTepHuaJia

Ha nexnusix pekoMeHAyeTcsl CiyllaTh MpeajaraeMblii JEKTOPOM MaTepuall, IpH 3TOM
MapajuleIbHO KOHCIIEKTUPOBAaTh OCHOBHBIE IIOJIOXKEHMSI, IOCKOJIbKY A3TO JaeT HauOobIIN
pe3yapTaT B YCBOEHMM Marepuana. lIpenocraBisieTcss BO3MOXKHOCTh 3aJaBaTh BOIIPOCHI Ha
YTOYHEHHUE IOHUMaHUS TEMbI U IPUHUMATh y4acTUE B €€ 00CYKICHUH.

Kpome »sTOro, nns mydmiero OCBOEHHUs MaTepHalla M CHCTEMAaTH3allMd 3HAHUM 110
JUCLMIUIMHE, HEOOXOJMMO TOCTOSIHHO pa3duparh Marephaibl JIEKUUH IO KOHCIEKTaM U
y4ueOHBIM mocoOusiM. Bo BpeMsi camMocToATensHOM TPOPadOTKH JIEKIIMOHHOTO MaTepraia 0codoe
BHUMAaHHUE CIIEyeT YAENATh BOZHUKIINM BONPOCAM, HEMOHATHBIM TEPMHUHAM, CIIOPHBIM TOUKaM
3peHusi. Bce Takue MOMEHTHI clelyeT BBLACIUTH WIM BbIIUCATh OTAEIBHO JUIS JaJbHEUIIEro
oOCYy)KJeHHsI Ha CEMHUHapCKOM 3aHiITHU. B ciydae HeoOXxoaumocTu oOpamarbes K
IpernojaBaTelnto 3a KoHcynapranueil. [lonHbli ciucok auTepaTypbl MO TUCHUILIMHE MPUBEICH B
pazzaeine 6 mporpamMmmel.

5.2. Meroanyeckue YyKa3aHusl 1O TOATOTOBKEe BOINPOCOB /I CAMOCTOSITEJILHOTO

HU3YYEHHS K 3AaHATHAM MPAKTHYECKOro (CEeMHMHAPCKOI0) THIIOB

[ToaroroBka oOyyaromierocsi K IpakTUYECKOMY 3aHSATHIO OCYIIIECTBIIETCS Ha OCHOBAaHUU
IJIaHa PACKPBITHS TEMbI MPAKTHYECKOIO 3aHATHUS, KOTOpoe pa3zpabaThIBaeTcsl MpenoaaBaTeieM
Ha OCHOBE paboyeil MporpaMMbl U JOBOJUTCS IO CBEIEHUS 00Yy4aIOLIErocsi CBOEBPEMEHHO.

IIpy moAroTroBke K MPaKTHUYECKOMY 3aHATHIO OOydaroUleMycsi HEOOXOAUMO H3Y4UTh
BHUMATEJIbHO OCHOBHBIE BOIIPOCHI TEMBI CEMHHapa. BaykHBIM yCIIOBHEM YCHEIIHOW MOATOTOBKU
K NIPAaKTUYECKOMY 3aHSTHUIO ABIIAETCS YETKasi OpraHu3alus CaMOCTOSATEIbHOW paboThl CTyJEHTOB
[0 U3Yy4EHHIO y4eOHOM M JOMOJIHUTENBHON JUTEpaTyphl. Y MEHUE aHAIN3UPOBATh U MPUMEHATh
IUI1 OTBETOB Ha BONPOCHI M pELICHMs 3aAad W 33JaHUil [OJy4YEeHHbIE 3HAHUS IpU
CaMOCTOSTEJIbHOW MOATOTOBKE B 3HAYMTEIBHOM CTENEHH ONIpEeAesseT YCHEIIHOCTbh OCBOCHUS
MaTepuala o AUCUUILIMHE U GOPMUPOBAHUE Y 00y4arOMMXCsi COOTBETCTBYIOIIMX KOMITETEHIIUH.

IlonrotoBka BONPOCOB ISl CaMOCTOSATENBHOTO H3Yy4EHMsI BKIIIOYAET: H3ydeHUE
HeoO0XoAUMOM JuTeparypsl (00s43aTeNbHOM, JOMOJHUTENBHON JMTEPaTyphl, CHELHaIbHbBIX
NepUOANYECKUX H3laHull, VIHTepHET-pecypcoB), MOATOTOBKY KOHCIEKTa OTBETa, OTBETHI Ha
BOIIPOCHI.

[Ipu moaAroTOBKE K MPAKTUYECKUM 3aHATHSIM BAXKHO:

— MHCII0JIb30BaTh JOCTATOYHO LIMPOKHUM JUana3oH MaccuBa UH(OpMaIMY, IPOBECTH
0030p JUTEpaTyphl U CHELHUATIbHBIX U3JaHUH, COCTaBUTh KaTajor IHTepHeT-pecypcoB;

— MPEACTaBUTH Pa3IMYHbIE MOJX0/IbI, YETKO U MOJIHO ONPEAEIUTh pacCMaTpUBaeMble
MOHATUS, BBIIBUTH B3aMMOCBSI3U MOHATHH U SIBIICHUH, B3aMMO3aBUCUMOCTH U CBSI3H C IPYTUMU
BOIPOCAMU;

— TPaMOTHO CTPYKTYPHPOBAaTh MaTepUal, ICHO, YETKO U JJOTMYHO €r0 U3Jararb,
IIPUBOJIUTH COOTBETCTBYIOLIUE MPUMEPBI U3 IPAKTUKH, JJI WILTIOCTPALIMU NOJIOKEHUH, TE3UCOB
U BBIBOJIOB MCIIOJIb30BaTh TAOIUIIbI, CXEMBI, TPapHKH, TUArPAMMBI.

Bormpocel u1st caMOCTOATEIBHON OATOTOBKY K 3aHATUSAM IIPAKTHYECKOTO
(ceMuHapCcKOro) THIMA yKa3aHbl B paszene 4.2.

5.2.1. YueOHO-MeTOAMYECKOE 00ecnedeHHe CAaMOCTOSTeIbHOIi padoThI
CamocrosaTenbHas paboTa CTYACHTOM OCYIIECTBISETCS ISl 3aKPEIUICHUsS H3Y4E€HHOTO

MaTepuajia TI10CJIC IMPAKTHUYICCKUX SaHHTHﬁ, JJIs1  BBIIIOJIHCHHUA AJOMAaIIHHUX 3a11aH1/1171, JJIA
MOATOTOBKHU K KOHTPOJIbHBIM pa60TaM, I U3YUYCHUA JOMMOJIHUTCIIBHBIX MAaTCPUAJIOB.



Ne Tun Ykazanus
/1 | 3aHATHUS
1 Careers | Yopaxuenus u3 Unitl, Practice File
2 | Compani | Yopaxuenus u3 Unit2, Practice File
es
3 | Marketin | Yopaxuenus uz Unit3, Practice File
g
4 Great | Ympaxuenus uz Unit4, Practice File
ideas
5 | Corporat | Yopaxuenus u3 Unitl5 Practice File
e culture
6 | Managin | Yopaxuenus uz Unit6, Practice File
g people

5.3. Meroauyeckue yKa3aHHs 10 BbINOJHEHHUIO PAKTHYECKOI0 3a1aHUS
[{enpr0 BBIMOJHEHUS TPAKTHIECKOTO 3aJaHMs 00yJaroNUMUCS 10 JUCIUTUTHHE «JlenmoBoi
WHOCTPAHHBIN SI3bIK (QHTJIMICKUIN)» SIBISIETCS 3aKpelyieHne 3HAaHUNA M MPaKTUYECKUX YMEHUH 1o
W3Y4YEHHBIM TEMaM.
[Ipu 3TOM 0OyuaronMcs ciieyeT pelnuTh MOArOTOBIEHHbIE TPAKTHUECKUE 3a/1aHuUs M10]1
PYKOBOJCTBOM IIPETIOAaBATEIS.

54. MeTtoanyeckne peKOMEHIAIHH MO MOATOTOBKE K IK3aMeHY MO0 TUCIIHILTHHE
[Ipu mnonroroBke Kk 3adery oOydarommuiics oOpamaercs K TPOWIEHHOMY MaTrepuay,
COCpPEOTOUYEHHOMY B KOHCIIEKTaX JIEKIHMM, ydeOHMKaXx M JIPYrMX HCTOYHHKAX HHGPOpMaluu.
[ToBTOpsAs, 00O0OmIas, 3aKkperisisi W JOMOJHSS TOJYYCHHbIE 3HAHUS, MOJHMUMAeT HUX Ha
KaueCTBEHHO-HOBBI YPOBEHb — YpPOBEHb CHUCTEMBbl COBOKYITHBIX JAHHBIX, YTO MO3BOJSET eMY
MOHATH JIOTUKY BCEro mpeamera B 1enoM. HoBble 3HaHMS OOydaromiuiicst mojydaer B XOJe
CaMOCTOSITEJIBHOTO HM3y4YEHHs] TOrO, 4TO HE ObLIO HU3JI0KEHO B JIEKIUSAX M Ha CEMHUHAPCKUX
3aHSATUSIX.

3ader kak ocobas ¢opma yaeOHOTO MmpoIecca UMEET CBOM 0COOSHHOCTH, crienuduaeckue
YepThl U HEKOTOPBIE aCIEKThl, KOTOpPhIE HEOOXOIMMO OOydarolemMycs 3HaTh U YYUTHIBATH B
cBoel pabore. D10, MPEXKE BCETO:

* YTO U KaK 3alIOMHUHATh IIPU MOATOTOBKE K 3aUETy;

* 110 KAKUM HCTOYHUKAM U KaK TOTOBUTHCS;

* Ha 4YeM COCPEIOTOYHTh OCHOBHOE BHUMAHME;

* KakuM 00pa3oM B MaKCHMAaJIbHOM CTEMEHU HCIOIb30BaTh IPOTrpaMMy Kypca;

* YTO U KaK 3alKCcaTh, @ YTO BBIYYUTH JOCIOBHO U T. II.

Ha 3auete, kak nmpaBuio, mpoBepsieTCsl HE CTOJILKO YPOBEHb 3alIOMUHAHUS 00YUYaIOITUMCS
y4eOHOro MaTepuaia, CKOJIBKO TO, HACKOJIBKO YCIEUIHO OH ONEpUpyeT TeMH WIM WHBIMU
HAyYHBIMM TIOHATHUAMU M KATETOPUSIMH, CHUCTEMATH3UpyeT (aKThl, KaK yMEET MBICIIHTh,
apryMEHTHPOBAHO OTCTaWBaTh OMPEJCICHHYIO TO3HMIMI0, OOBACHAET U IepecKa3bIBacT
3ay4eHHYI0 HHPOPMAIIUIO.

[IporpaMmmy Kypca HEOOXOAMMO MaKCHMalIbHO HCIOIB30BaTh KaK B XOJie MOJATOTOBKH,
Tak U Ha caMoM 3ayete. Benp oHa BKIItOUaeT B ceOsl pa3ziesbl, TEMbl U OCHOBHBIE TIPOOIEMBI, B
pamMKax KOTOPBIX U (POPMUPYIOTCS BOMIPOCHI IS SK3aMeHa.

OnTuManbHBIM ISl TIOATOTOBKHM K 3aueTy SIBISETCS BapHUaHT, Korjga oOydaromuiics
HAaYMHAET MOJATOTOBKY K HEMY C TIEPBBIX 3aHITHIA TTO TAHHOMY KYypCYy.

[Ipu moaroToBKe K 3a4eTy Mo HauboJee CIOXKHBIM BOMPOCAM, KIIFOUEBBIM MpobdiIeMaM U
BOKHEHIIIMM TOHSATUSM HEOOXOIMMO CJeNlaTh KpaTKue MUChbMEHHBIE 3aliCH B BHJE TE3UCOB,
I1aHoB, ompeneneHuii. Ocoboe BHMUMaHHE B XOJie MOATOTOBKH K 3a4eTy CIEAyeT YIeNsTh
KOHCIIEKTaM JIEKIMi, 100 OHM 00JaNaloT PsIOM TPEUMYIECTB MO CPAaBHEHHUIO C IMEYaTHOU



npoaykuuei. Kak mnpaBuiao, oHu Oosiee JeTallbHblE, WUIIOCTPHPOBAHHBIC, YTO MO3BOJISACT
OIICHUBATh COBPEMEHHYIO CHUTYAI[MIO, OTPaKaTh CAMYI0 CBEXYI0 HAy4YHYI0 W OTCPATHBHYIO
nH(pOpMAIMIO, OTBEYATh HAa BOMPOCHI, HHTEPECYIOIINE ayAUTOPHUIO, B JAHHBI MOMEHT, TOT/a
KaK [pHY HAIMCAHUU M OMYOJMKOBAHUU TIEYATHOM MPOIYKIIUH MPOXOTUT OTPEACTICHHOE BpeMs, U
MaTepuan ObICTPO ycTapeBaerT.

B T0 xe BpEMs IOATOTOBKA IO OJHUM KOHCIICKTaM JIGKIII/II\/JI HEJO0CTAaTO4YHa, HCO6XOIII/IMO
UCIOJB30BaTh M HHYIO Y4eOHyI0 JsmtepaTypy. He cieayer OOSThCS JOTOJHUTCIBHBIX U
YTOUHSIOIIUX BOMPOCOB Ha 3aueTe. OHM, KaK MPaBUIIO, 3aJAF0TCS T IIOMUMO BOIIPOCA K 3a4eTy
JJI1 BBISIBJICHUA O6HICI>1 NMOoATrOTOBJICHHOCTHU, UJIM B paMKax 6I/IJICT8, IJI1 YTOYHCHUSA BBICKa3aHHOU
MBICJIN.

5.5.

6. YueOHasi iuTeparypa u pecypcbl HH()OPMALMOHHO-
TeJIeKOMMYHUKANMOHHOH ceTn « AHTepHET», BKJIIOYasi MepeyeHb Y4eOHO-
METOIMYECKOro odecrnevyeHns A5 CAMOCTOSITeILHON PadoThl 00y4alOIM XCS
Mo JUCHHIJINHE

6.1. OcHoBHas JUTEpaTypAa.

1. Market Leader Pre-intermediate Business English Course Book by David Cotton, David
Falvey, Simon Kent, 3-rd edition, Longman Pearson, 2014

2. Market Leader Pre-intermediate Practice File by John Rogers, 3-rd edition, Longman Pearson,
2014

3. Kysuernona, E. B. JlenoBoit mHOCTpanHbIi 5361k : TpakTHkyM / E. B. Ky3nernoa. — Capatos :
By3oBckoe oOpazoBanme, 2019. — 66 c. — ISBN 978-5-4487-0526-7. — Texkct
ANEKTPOHHBIA // DnekrpoHHO-OubOMMoTeunas cucrema IPR BOOKS : [caiitr]. — URL:
http://www.iprbookshop.ru/85803.html

6.2. JlomostHUTEIbHAS JIUTEpaTypa.
1. English Grammar in Use, self-reference book for intermediate and upper-intermediate students
by R. Murphy, Cambridge University Press, 2015

6.3. HopmaTuBHbBIE TPABOBbIE JOKYMEHTHI.
He npenxycMoTpeHsbL.

6.4. UnTepHeT-pecypchl:
CnoBapu:

1. http://dictionary.cambridge.org/dictionary/english/

2. https://www.merriam-webster.com/

3. https://en.oxforddictionaries.com/

6.5. UHble HCTOYHUKMU:
1. http:/ /www.bbc.co.uk/learningenglish/ - free audio, video and text materials

2. http:/ /www.bbc.co.uk/learningenglish/russian/features/6-minute-english - long-
running series of topical discussion and new vocabulary, brought to you by BBC Learning
English presenters

3. http:/ /learnenglish.britishcouncil.org/en/


http://dictionary.cambridge.org/dictionary/english/
https://www.merriam-webster.com/
https://en.oxforddictionaries.com/

4 https:/ /learnenglishteens.britishcouncil.org/?utm_source=LearnEnglish&utm_campaign
=gpd-cross-sell&utm_medium=top-menu - improve your English with reading, writing
and listening practice, tips for exams, grammar and vocabulary exercises, games and videos

5. https:/ /www.elevateapp.com/ - a new type of cognitive training tool designed to build
communication and analytical skills; available for iPhone and Android devices

6. http:/ /www.snappywords.com/ ?lookup=error - a free visual online dictionary

7. https:/ /www.coursera.org - Free Online Courses from Top Universities

1. MaTepI/IaJIbHO-TeXHH'lCCKaH 6333, HH(])OpMaIII/IOHHbIe TEXHOJIO0I'UH,
NnporpaMmMmHoO¢€ o0ecreueHue u I/IHq)OPMaIII/IOHHLIe CIIPaBOYHBLIC CUCTEMbI

Y4yeOHas ayauTopus IS TPOBEICHUS 3aHATUN JICKIIMOHHOTO TUTIA U TTPOMEKYTOUHOM
aTTeCTalUu.

O6opynoBaHue:

PaGouue mecTa cTyIeHTOB: apThl, CTYJNbS;

PaGouee mecto npernoaaBaress: CTod, CTYI;

Jlocka [uist pucOBaHUsI MapKEPAMU;

MynbTUMETUIHBIA IPOEKTOP.

YueOHast ayiMTOPHUS IS TPOBEACHUS MPAKTHIECKUX 3aHATHH.

O6opynoBanue:

Paboune MecTa CTyIEHTOB: CTOJIBI, CTYJIbS;

Pabodee mecTo mpemogaBatens: CToMl, CTYII;

Jlocka Jij1sl pUcCOBaHUsI MapKepamH,

Jlocka MHTEepaKTUBHAS;

MynbTUMEIUITHBIN TPOEKTOP;

[Tepconanpabie kKommbroTepsl: Core 17 / 8Gb / 2000Gb -15 miT.

[IporpammHOe obecneueHue:

Microsoft Windows 10 Corporate 1909 (xoutpakt ¢ mpoaaBuom AO «Jlanut» ot 18.10.2019
Nel117/08-19, no 31.12.2020r.);

Microsoft Office 2019 (koutpaxT ¢ npoaasiiom AO «JIanur» ot 18.10.2019 Ne117/08-19, mo
31.12.2020r.);

Google Chrome 76.0.3809.100 (cBoOoaHast JTUIICH3HS);

KoncyabTant (koHTpakT ¢ npoaasioM 3A0 «Koucynsrantllimtoc» ot 18.06.2009 Ne 6/n).

bubauoreka (a00HeMeHT, YUTAJIbHBIA 1 KOMIIbIOTEPHBIN 3aJ1b1)

VY4eOHast ayJUTOPHS [Tl CAMOCTOSTEIILHOW PabOThI CTY/ICHTA.

Ob6opynoBanue:

PaGouune mecTa cTyIeHTOB: CTOJBI, CTYJIbS;

[TepconanbHbIe KOMIBIOTEPHI.

[IporpamMmMHO€E 0OeCIIeUeHHE:

Microsoft Windows 10 Corporate 1909 (koutpaxT ¢ mpoaasiom AO «Jlanut» ot 18.10.2019
Nel17/08-19, mo 31.12.2020r.);

Microsoft Office 2019 (xoutpakt ¢ mpomasiioM AO «JTarut» ot 18.10.2019 Ne117/08-19, no
31.12.2020r.);
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