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COJEPKAHUE

1. TlepedeHp MiIaHUPYEMBIX PE3yJIbTaTOB OOYYEHHUS MO TUCHUILUIMHE, COOTHECEHHBIX C
MJIaHUPYEMBIMU PE3yJIbTaTaMH OCBOCHHUS 00Pa30BaTEIHLHOM MPOrpaMMBbl

2. O0beM MUCHUILIIMHBI B 3a4ETHBIX CIMHUIIAX C YKA3aHHEM KOJIMYECTBA aKaJIEMHUYECKUX
WIM aCTPOHOMHMYECKUX YacOB, BBIIEJICHHBIX HAa KOHTAKTHYIO PalbOTy OoOywaroumxcs c
npernogaBarenieM (MO BUAAM YYEOHBIX 3aHATHI) W HA CaMOCTOSTEIBHYIO padoTy
00y4aroluXcsi © MECTO JUCIHUILIMHBIL B CTPYKTYpe 00pa30BaTeIbHON MPOrpaMMbl

3. CopepkaHue AMCHMIUIUHBI, CTPYKTYPUPOBAHHOE IO TeMaM (pasfenaMm) C yKa3aHHEeM
OTBEJCHHOTO Ha HUX KOJIMYECTBA aKaJIEMUUECKUX WM ACTPOHOMHYECKUX YacCOB U BHUJIOB
yueOHBIX 3aHATUHN U CTPYKTYpPa JUCIUILINHBI

4. Marepuainbl TEKYyIIEr0 KOHTPOJIS YCIIEBAeMOCTH OOydarolmuxcs U (OHJ OLIEHOYHBIX
CPEACTB MPOMEKYTOUYHOM aTTECTALMU 10 AUCUUTUINHE

5. Meroandeckue ykazanust sl 00y4aronuxcsi 0 OCBOCHHUIO JUCIUTIIIUHBI

6. OcHOBHas W JONOJHUTENbHAs ydeOHas JMTepaTypa, HEOOXOauMas IS OCBOCHUS
TUCIUILIMHBI, pecypchl WH(OPMAalMOHHO-TEIEKOMMYHHKAIIMOHHON ceTu "MHTepHer",
BKJTI0Yas NIepeveHb y4eOHO-METOAMYECKOTO O0ECTICYSHHUS ISl CaMOCTOSTEIbHON paboThI
00y4aromuxcs Mo AUCHUTIINHE

7. MarepuanbHO-TeXHUYeCKas 0a3a, H()OpPMAIIMOHHBIE TEXHOJIOTUH, UCIIOJIb3yeMbIe TTPH
OCYIIECTBIICHUU 00pa30BaTeIILHOTO IMpollecca IO JAWCIHILINHE, BKIIOYas TepeYeHb
IporpaMMHOTO  obecredeHusi W HMHQOPMAIMOHHBIX CIPABOYHBIX cHUCTEeM  (TIpH
HEOOXOINMOCTH



1. Tlepeuensb

IIAHMPYeMbIX

pe3yJbTaToB

o0y4eHust

no JAMCHUILINHE,

COOTHECCHHBLIX C INIAHUPYEMBIMH PE3yJbTaTaMHU 0CBOCHUSA 06pa30BaTeJIBHOﬁ NmporpaMmmbIl

1.1. Jducumnmimuna Bb1.5.03

«/HOCTpaHHBIN A3BIK»

CJIEeAYIOIINMHY KOMIIETEHIMAMMU C YY€TOM 3TAIOB!

o0ecrneyuBaeT OBJIAACHUC

Kon srama
Kon HanmenoBanmne HanmenoBanune sTana
KOMIICTCHIIUH KOMIICTEHIIUHU OCBOCHHA OCBOCHHUS KOMIIETCHIIUH
KOMIIETEHIUU
OK-5 CriocoOHOCTB K | OK-5.1 CriocoOHOCTh TOTOBUTH
KOMMYHHUKAIIMM B YyCTHOW U MMHCbMEHHBIC TEKCTHI,
NMcCbMEeHHOW  QopMax  Ha YUTaTh, TOBOPHTb,
PYCCKOM Y HMHOCTPAaHHOM BOCIIPUHMMATh Ha  CIIyX
SI3bIKaX JUIsl PEIICHHS 3aaad uH(GOPMAIIMI0 Ha PYCCKOM U
MEKJIMYHOCTHOIO u WHOCTPAaHHOM  SI3BIKAaX  TIO
MEXKYIbTYPHOTO 0OIIIeCTBEHHO-
B3aUMOJIEHCTBHS MTOJTUTUYCCKUM,
COLIMOKYJIbTYPHBIM,
OBLITOBBEIM TEMaM
OIIK-8 CnocoOHOCTh npumensats | OIIK-8.1 CrnocoOHOCTh ~ TPUMEHSATH
3HAHUS UCTOPHH, Puocodum, 3HAHUS HCTOPHH,
WHOCTPAHHOTO SI3BIKA, ¢dbunmocopur, HMHOCTPAHHOTO
3KOHOMHYCCKOH TEOpHH, SI3BIKA, SKOHOMHYCCKOH
PYCCKOTO  SI3bIKa  JIETIOBOTO TEOpUHU, PYCCKOTO  S3bIKA
oOIIeHUsT [JIsi  OpraHu3aIuu JIEJI0BOTO oO1eHus B
WHHOBAIIMOHHBIX TIPOIECCOB npodeccuoHanbHOM
JIEATEIbHOCTH

1.2. B pe3yabtatre ocBoenuss aucuumiaunbl B1.5.03 «UHocTpaHHBIH S3BIK» Y
CTYEHTOB J10JKHbI OBITH C()OPMHPOBAHBI:

Konm srama
OCBOCHHS Pesynbrarel 00yueHus
KOMIIETEHITHH
OK-5.1, HA YPOBHE 3HAHUI:
OI1K-8.1 MOHMMAHUW 3HAHUSA HOBBIX JIEKCHYECKUX E€IIMHMI, COOTBETCTBYIOLIUX

TEMaTUKE MPOWJEHHOIO0 MaTepHuaja, a MMEHHO JIEKCMKU IIOBCEIHEBHOIO
oO1IeHus U TeM OOLIEro XapakTepa, pa3BUBAIOLIUX KPYro30p, HEOOXOAMMBIX
JUId  TIOAJIEP)KAaHUS PAa3rOBOpPA, YMEHHUS BBIPA3UTh CBOK  ITO3MIMIO,
COIJIACUTHCSA/ HE COTJIACUTBHCS C COOECETHHKOM, PEIUIMK-KIIUIIE PEYeBOro
3THKETa, OTPAXKAIOIIUX OCOOCHHOCTH KYJIBTYPBl CTpaH M3y4aeMOro s3bIKa;
SI3IKOBOM MaTepHall: HIWOMAaTHYECKHE BBIPAKEHMSI, €IMHUIIBI PEUueBOTO
3THKETa, 0OCITY)KUBAIOIINE CUTYAI[MH OOIIEHHS B paMKaxX HOBBIX TEM; HOBbIE
3HAYEHHUS M3YYEHHBIX IJIaroJbHBIX (QOpPM (BUIO-BPEMEHHBIX, HEIMYHBIX),
CPEACTB U CIIOCOOOB BBIPAXKEHUS MOAAIBHOCTH, YCIOBHS, MPEANOIOKEHHS,
MPUYMHBI, CIEACTBHS, NOOYXKIEHHS K JAEWCTBUIO, XapaKTEpHbIX JUIS
cUTyauuid ObITOBOrO OOIIEHHUS B paMKaX M3Y4E€HHOI'O S3BIKOBOI'O MaTepHaa;
BJIaJICHUE JIMHTBOCTPAHOBEIUYECKON HMH(OpMaluen, pacuIMpeHHON 3a cyeT
HOBOM TEMaTHKH, 3HAKOMCTBA C KYyJbTypOoM U TpaguLMsIMH CTpaH
U3Y4aEeMOTO SI3bIKA;

HAa YPOBHE YMEHHUIi:
KoMMyHHUKaTHBHAs KOMIIETCHIMs: TOBOPEHHE




OCYWIECTBJIATh  YCTHYHO  KOMMYHHUKAallMlO B MOHOJOTMYECKOM U
JUAJIOTHYeCKON (opMax B CHUTyalusx OBITOBOrO OOIICHHUS B Mpeiesax
M3YYCHHOTO, 2 UMEHHO: HaYMHATh/ MOJJIEPKUBATh U 3aKaHYMBAThH JHAJIOT-
paccipoc 00 yBHUIEHHOM/IIPOYMTAHHOM, JHAJIOT — OOMEH MHEHHUSIMH,
IUANIOT-TOOYKIEHUE K JIEHCTBUI0O M WX KOMOMHammu B OBITOBOW cdepe,
HCTIOJIb3YsI apryMeHTallUIo, SMOIIMOHAILHO-OIICHOYHBIE CpE/ICTBA;
pacckasbiBaTh, PacCykaaTh B CBSI3M C M3YYEHHOM TEMAaTHKOW, TEMAaTHKOMN
MIPOYUTAHHBIX/TIPOCTYIIAHHBIX TEKCTOB;

KoMMmyHMKaTHBHAsi KOMIIETEHIUA: ayAUPOBaHHe

BOCIIPUHUMATh Ha CIYX M OTHOCUTEIBHO IIOJIHO M TOYHO IIOHUMATh
BBICKa3bIBaHUE COOECETHUKA B PACHPOCTPAHEHHBIX CHUTYAIHSIX OBITOBOTO
oOIlIeHNs; TTOHMMAaTh OCHOBHOE COJIEpP’)KaHME W H3BJEKATh HEOOXOIMMYIO
nH(OPMALIMIO W3 AyTEHTUYHBIX ayJAHO- W BHUJCOTEKCTOB IO MPOHICHHON
TEMaTUKe; OIEHUBATh BaXKHOCTH/HOBH3HY HH(OpMalMH, MEepenaBaTh CBOE
OTHOIIICHHUE K HEH;

KoMMyHHKaTHBHAsi KOMIIETEHIUSI: YTEHHE

YUTaTh AYTEHTHYHBIE TEKCTHl PA3JIUYHBIX CTHICH: MyOIUIIUCTUYECKHUE,
XYI0’)KECTBEHHbIE, HAYYHO-TIOMYJISIPHBIE, UCIIOJIb3Yys] OCHOBHBIEC BU/IbI YTCHUS
(o3HaKOMHUTEIBHOE, H3yYalollee, MOUCKOBOE/IPOCMOTPOBOE) B 3aBUCUMOCTH
OT KOMMYHUKAaTMBHOM 3aJayd; IIOHMMAaThb HMX OCHOBHOE COJIEpKaHHUE,
BBICTISITh 3HAUMMYIO WIIM 3alpalliuBaeMyl0 HH(OpMaIMIO; IMOJb30BaThCA
JBYS3bIYHBIMHU M OJIHOA3BIYHBIMU CJIOBapsIMH, MPAaBUIBHO ONPEIEIss
3HaYEHUE YNOTPeOIsIeMOil B TEKCTE JICKCUKH;

KoMMmyHMKaTHBHAsi KOMIIETEHUS: TUCHMO

peanu30BbIBaTh KOMMYHHMKATHBHBIE HAMEPEHHUs B pPa3MYHBIX BHUAAX
MUCbMEHHOM pEYHU: OMUCHIBATH COOBITUS, H3Jaratb (akThl, COJACpPIKAHUE
MPOYUTAHHOTO B (opme pe3roMe, MHcaTh 3cce Ha 3aJlaHHYI0 TeMy WIH
MOCTaBJICHHBIN THUCKYCCHUOHHBIA BOIPOC, BECTU 3aIMCh OCHOBHBIX MBICIEH U
(hakTOB U3 ayJIMOTEKCTOB U TEKCTOB JIJIsl UTEHUS

HAa YPOBHE HABBIKOB:

OBJIAJICHUS] HABBIKAMH  YCIEIIHOM  MEXKYJbTYpHOH KOMMYHUKAIWH;
B3aMMOJICHICTBOBATh C COOECETHUKAMU, BOCIPUHUMATh U YUUTHIBATh MHEHHE
JIpYTuX, u30eratb KOHQIMKTHBIX CUTYyallUi, pa3peliaTth CIOPHI, MPOSBISATH
TEePIUMOCTh; OBJIa/ICHUE HaBBIKAMU MyOTUYHOMN peun (CooOIIeHne, JOKIal ¢
MpEeABAPUTEIBHON MOATOTOBKOM)

2. O0beM JIMCUMIUIMHBI B 3a4YeTHBIX €IMHUIAX ¢ YKa3aHHeM KOJHMYecTBa
aKaJleMH4YeCKNX WM ACTPOHOMHYECKHX YAaCOB, BbIJIEJCHHBIX HA KOHTAKTHYK padoTy
o0yyaroumuxcs ¢ npemnojaasaresieM (M0 BUAAM YYeOHbIX 3aHATHII) M HA CAMOCTOSATEJILHYIO
padoTy 00y4arImMXCa ¥ MeCTO IUCHUILIHHBI B CTPYKTYpe 00pa30BaTe/ibHOI NPOrpaMMbl

O0beM TUCHUIIIINHBI

O0beM THCIHUILINHBI, YaC.
Bcero Cemectp
1 | 2

Buj yyeOHbIX 3aHsTHI
U caMOoCTosATeIbHas padora

Ounasn ¢hopma odyuenusn
KonTtakTHas padora 256 128 128
o0yJaromuxcst ¢
npenojaaBaTeseM, B TOM YucJe:
nekuuonHoro tuna (JI)
nabopaTopHbIe PabOTHI
(npaktukymsl) (JIP)




MPAKTHUYECKOT0 (CEMHUHAPCKOI0) 256 128 128
tuna (113)
CamocTosiTeTpHas padoTa 68 52 16
odyuarwmuxcs (CP)
I[Ipome:xkyTouHasi ¢opma 3auem, 3auem IK3AMEH
aTTecTamus IK3AMEH

Jac. 36 36
O0u1as TpynoeMKoCTh (Yac. / 3.e.) 360/10 180/5 180/5

Mecto qucuuninnsl B ctpykrype OII BO

Hucuumummua b1.6.03 «MHocTpaHHbIA s13bIK» H3y4daeTcs ¢ | mo 2 ceMecTpbl OYHOU
(dbopMbl 00yUEHHUST B COOTBETCTBHH C YU4€OHBIM IUIAHOM, 00IIIast TPYA0EMKOCTh TUCIHUIUIMHBI — 10
3aueTHRIX equuuil, 360 gacos.

JlucuumiuHa peanu3yercs mocie U3yuyeHus IPeIbIIyIIero ypoBHs 00pa3oBaHHUs.

OcBoeHne IUCHMIUIMHBI ONMUPAETCS HAa MHUHUMAIbHO HEOOXOAMMBIH 00BeM paHee
MOJIyYEHHBIX MPAKTUYECKUX 3HAHMN B 00JaCTU 3HAYEHHUI TEMaTHYECKHUX JIGKCHUECKUX €IUHUII,
BIAJCHUsI  HEOOXOJMMBIMH  TpaMMaTHUECKUMH  sBIeHHsMH.  CTyIeHTBl  TOJYy4aroT
CTPaHOBEAUECKYI0 HH(OpPMALMI0O W3 AyTEHTHUYHBIX HCTOYHUKOB, 3HAKOMATCA C KYJIbTYPOH,
HAyKOW, UCTOPUYECKUMHU U COBPEMEHHBIMU pPEATHSIMH CTPAaHbl M3ydaeMoro si3bika. OBiajaeBast
S3BIKOBBIMU CPEJICTBAMU M TIPaBHJIAMU pPEUYEBOTO TOBEIEHHUS, OOydaromuecs y3HalT 00
OOLIECTBEHHBIX M TMOJUTUYECKUX JESTENAX, HM3BECTHBIX YYEHbIX, MOIYT IOJIy4aTb U
oTpabaTbiBaTh MaTepuaj, paboTas B pEeKUME OH-IAWH WIM M3 Pa3IMYHBIX HCTOYHUKOB
MHTEpPHETA.

Jucuunnuna siBasiercsa ocHoBOM 1is uzydeHust b1.B.06 «JlenoBoit MHOCTpaHHBIN SA3BIKY.

JucuuniuuHa usy4aercs: napamienbHo ¢ aucuumuimHamMu b1.6.04 «MHdopmanmoHnHbie
texHosorun», b1.6.09 «Oxonomuueckas teopus», b1.b.11 «IIpaBoBas cpena Ouznecay, b1.5.21
«MaTremMaTHYEeCKUI aHaN3.

3. ConpepxkaHue IUCHUILUIMHBI, CTPYKTYpPHPOBaHHOEe 10 TeMmaM (pa3gejiaM) c
YKa3aHHEeM OTBEJCHHOr0 HAa HHUX KOJMYECTBA aKAJeMHYECKHMX WJIM ACTPOHOMUYECKHMX

4YacoB 1 BU/10B yqeﬁﬂmx 3aHATHI 1 CTPYKTYpPaA IUCHUIIJIMHBI

CTpyKTypa AUCHUNIHHBI

O0beM TUCIHILIHHBI, Yac. ®opma
KonrakTHas padora o0yuyaomuxcs Texymero
Ne n/m HanMeHoBaHue TeM ¢ mpenogaBaTesieM 10 BHAAM KOHTPOJIA
(pasnenos) Bcero YueOHbIX 3aHATHI Cp zcg::;?::f:::ﬁ
J ‘ JIP ‘ 3 KCP ::TTCCTZ[[HI/I**
Ounasn ¢hopma ooyuenusn
Tema 1 | Jluunocth 34 28 6 |CI,IT, Dc
Tema 2 [lyremecTBus u 36 28 8 CIL T, D¢
TYpHU3M

Tema 3 | Pabora 36 30 6 |CI,IT, Oc
Tema 4 | A3wIK 36 28 8 |CH,I'T, D¢
Tema 5 | Pexiama 36 28 8 |CI,IT, Dc
Tema 6 | OOpa3oBaHue 38 30 8 |CI,I'T, Dc
Tema 7 | Juzaiin 36 28 8 |CI,IT, Dc
Tema 8 | busnec 36 28 8 | CH, I'T, Oc
Tema 9 | MckycctBa u CMU 36 28 8 |CH, I'T, Oc

IIpomexxyTouHas aTTecTanus 36 3a, Ok3

Bcero: 360 256 68 | 36




Ipumeuanue:

* — ghopmel mexywezo konwmpois ycnesaemocmu: crogapuwiti oukmanm (CJ]), epammamuyeckuti mecm
(I'T), scce (Dc);

** - dhopmel npomescymouno ammecmayuu: 3avem (3a), skzamen (IK3).

Conepmafme AUCIHHUITINHBI

Tema 1. JInunocTs.

Tunsl TMYHOCTH, SKCTPAaBEPTHl U UHTPOBEPTHI, Bonpocsl 0 Kapne IOHre u ero Bxnane B
pa3BUTHE IICHXOJIOTUH, HanOojiee MOAXOAAIIUE IPEACTABUTENSIM TOTO WM MHOIO THIIA
JUYHOCTH NpOQeccuu, U3BECTHbIE JIOAM M HUX JIMYHOCTHBIE XapaKTEPUCTHKH, OIpEIeSICHHUE
HNOHSATHUSL «XapU3May», XapaKTEpUCTUKU XapU3MaTUYHbIX JIMYHOCTEM, BHEUIHOCTh M THII
JIMYHOCTH.

Tema 2. IlyTemecTBus ¥ TYpU3M.

Paznnumns mMexqy nmyTeecTBUSAMU M TYPU3MOM, COBETHI IYTEIIECTBEHHHKAaM, BEIUKHE
uccienosarenu: Mapko Ilono, XKak UB Kycro, Banentuna Tepemkosa, Yundpen Tesurep,
Awmenus HpxapT MapumpyTbl MyTEIIECTBMH 110 POAHOM CTpaHe CTyJIeHTa U 3a pyOeKoM,
U3JTI00JICHHBIEC BUIBI ICATEIIbHOCTH BO BPEMs OT/bIXA.

Tema 3. PatGora.

[Ipodeccun wu TpeboBaHMs, BBIBHTacMble K KaHAWJATaM Ha 3Ty JOJDKHOCTB,
BBINOJIHEHUE JIOJDKHOCTHBIX OOS3aHHOCTEH JUCTaHUMOHHO (M3 JOMa) C MCIOJIb30BaHUEM
COBPEMEHHBIX CPEJICTB CBSI3U, OTHOIIEHHE K pPaboTe, KOTOPYI0 MOKHO BBINOJHATH JA0MA,
cobeceJoBaHuUE MPH NPHEME Ha PabOTy: «KOBapHBIE» BOIPOCHI.

Tema 4. S3bIk.

Hy»Ho i u3y4aTh MHOCTpPaHHBIE S3bIKU U 110YEMY; SI3bIK, HYXHbIH B JII000H cUTyaluw,
a3k CMC — cooOlieHuii; ymuparomue sA3bIKH, NPUYUHBI UX HMCYE3HOBEHHUS, YTO TEpSAETcs C
VICUE3HOBEHUEM $SI3bIKA, TCH/ICHLIUU Pa3BUTHSI SI3BIKOB.

Tema 5. Pexknama.

XapakTepUCTUKU pPEKJIaMbl, TpeOOBaHMsS K peKjame, pojib JIOTOTUIIOB M CJIOTaHOB,
HCTOpUS peKJIaMbl; peKjiaMa, HalleJleHHas Ha JIeTel U MOJPOCTKOB, €€ BJIMSHHUE M OTHOIICHHE
oO11ecTBa K Hel, collaabHast peKiama.

Tema 6. O6pa3zoBanue.

M3BecTHBIE PO3HUYHBIE W ONTOBBIE TOProOBIIBI, COBETHl HAYMHAIOIIEMY OHM3HECMEHY,
Ou3Hec-TNIaHUPOBaHUE, JAUJIEMMbl B OM3HECE M HMX pelIeHHe, KOMMEpUYECKHe IpenioKeHus,
JIOJIA, ChITpaBIIMe OOJBIIYI0 poiib B pa3Butuu OusHeca (Opemmau Jleiikep, Koko Illanens,
Yoppen badder), nelipomapkeTHHT.

Tema 7. {n3aiin.

Omnpenenenne NOHATHS «IuU3aliHy», pa3BuTHe nu3aitna B 20 B., ['enpu peiidyc, ymepo,
HAaHOCUMBII MHAYCTpHAIM3aluen, U 1u3aiH; Paiimon JIeBu; KOHKYpC IU3aliHEPOB.

Tema 8. busnec.

CoBpeMeHHBIE BONPOCHI 00pa30BaHMsI, IIKOJBI Pa3/IETbHOTO OOYYEHHS U IIKOJIBI
coBMecTHOro oOyuenus, Mapus MoHTeccopy M €€ MeAaroruuyeckue MPUHIMIbI, IEHHOCTh U
CTOMMOCTbh YHUBEPCUTETCKOI0 00pa3oBaHusl, MOKU3HEHHOE 0O0yUEHUeE.

Tema 9. UckyccrBa m CMU.

XKanper B cpeactBax MH(POpPMAIMH, JIOIU HCKyCcCTBa, m3Oeraromme BHUManus CMU,
Kapbepa KOpPPECIIOHAEHTA, Kapbepa Ha TB: Kak MOBBICUTH PEUTHUHI W JTOXOAHOCTH, YJIMYHBIE
dbecTuBay.

4. Marepuanbl TeKyllero KOHTPOJISI YycneBaeMocTH oOydamomuxces u  GoHA
OLICHOYHBIX CPeACTB IPOMEKYTOYHON ATTECTALIMM 110 AUCHHILINHE

4.1. ®opMbBI H MeTOAbI TEKYWIEr0 KOHTPOJSA YCHeBAeMOCTH OOy4aromuxcss W
NMPOMEKYTOYHOM aTTecTalluu



4.1.1. B xope peanusanum aucuumummHbl  b1.5.03  «MHocTpaHHBI  S3BIK»

HCIOJIB3YIOTCS CJIeAYIOlHe MeTO/IbI TEKYIIero KOHTPOJISl yCIeBAeMOCTH 00y4aloLUXCS:

— IIPY MPOBEJCHUU 3aHITHI CEMUHAPCKOr0 TUNA!
CJIOBapHbIN JUKTAHT;
rpaMMaTH4ECKUI TECT;

- IPU KOHTPOJIE PE3yIbTATOB CAMOCTOSITENIbHOM pabOThI CTY/IEHTOB:
acce.

4.1.2. 3auer U 3K3aMeH mpoBOAATCH MUCBMEHHO U YCTHO 11O BOIIpoCamM oujera.

4.2. MaTtepuaJbl TeKyl1ero KOHTpPOJsi yCeBaeMOCTH 00y4arommXxcs

Tunosbie oeHOYHBIC MaTepHaJIbI 110 Teme 1
I'pammaTuyeckuii TecT:

CaoBapHblil JMKTAHT:

YYBCTBUTEJbHBIN, PAa3rOBOPUYMBBINA, JOOPOAYIIHBIN JIMYHBIA TOMOLTHUK

N

OIIHO N3 CaMbIX OCHOBHBIX pastqI/Iﬁ B TUMNAX JIUYHOCTEH — MCXKAY OKCTpaBCPTaMHU U
HHTPOBECPTAMHU.

OBITh 3aMKHYTEIM, 3aIYMYUBBIM U 3dCTCHYUBBIM

OBITH COCPEIOTOYEHHBIM Ha 4eM-JIH00

CAMOITIOXKCPTBOBAHUC U MYKCCTBO JIMYHOCTH

MPUYUHSATE OONBIION Bpe TI0IsIM

HEBO3MYTHUMBIH, BOCHPUUMUHUBBII K HOBBIM HJEAM, TPYAOIIOOUBBINA COTPYIHUK

| N |01 kW

4eCTOJIOOMBBI, YIIOPHBIN, TPEANPUUMYUBBIA MEHEIDKEP




9. CHUJIbHO OTJIMYAThCS OT TOTO, KAK BbI BBITJISIIUTE
10. M3BECTHBIC BOCHHBIC U MOJUTHUYECKHE JTUACPHI
11. BUJICHUE JTYYIIETr0 OyIyIIero
12. MIePEOIICHUBATH / HEOOIEHUBATh KOTO-JIHO0 / 4TO-1100
13. BIIACTHBIM, OCTOPOXKHBIN, JIETKO MOJJAOIIUICS [IEPEMEHAM HACTPOCHUS JUPEKTOP 110
MapkeTuHry
14. OTHOLLICHUE YEJIOBEKA K MUPY
15. OBITb OTHOCUTEJILHO PEAKUM
Tembl 3cce:

1. What are the advantages and disadvantages of having a strong personality? Speak on
peculiarities of introverts and extroverts. (text p.7)

2. Is charisma the most important quality to possess if you want to be successful in your
career? If not, what other qualities are important? (text p.10)

3. Imagine you are a manager looking for an assistant. Describe an ideal candidate. (pp.
13, 159)

4. Inyour opinion, are men better doctors (teachers, managers, etc.) than women? And
are stereotypes true that there are male and female professions. (pp.14-15).

TunoBblie OLleHOYHBIE MATEPHUAJIBI IO TeMe 2
I'pammaTuyeckuii TecT:




CJi0BapHBbIil IUKTAHT:

ITOCOJILCTBO

IMPOXKUBATH B OJTHOM KOMHAaTe C KEM-JIH00

pEIINTh BOIPOC, PEHIMTH POOIeMy

ocTarbes 6€3 ieHer (MOTPaTUTh BCE JIEHBIH)

CIC OAMH HCAOCTATOK 3aKJIKOYACTCA B TOM, UTO

IIPOEKT, CBSI3AHHBIN C 3aIIUTON OKPYXKAIOLIEH CpeIbl

JKaJI0BaTbCA HA ‘ITO'J'II/I60, KOTr'0-JIM00

BBIMI'PATh I'PAHT, ACHCKHYIO JOTAIHIO I10 ITpOorpaMme

OO NSO W =

IyX (MopaJIbHBIH HACTPOM) KOMaH,1bl

[EEN
©

TPOIMMYICCKasA paCTUTCIIbHOCTDb

[EEY
[EEN

CIIOPUTh, CCOPUTHCA € KEM-THO0

[EEN
Mo

TOJIOTHi / KPYTOHM CKJIOH

[EN
w

MMETh MOAXOISAIILYIO JIJIsl MOTOJHBIX YCIOBUU OACKIY

[EEN
=~

YAOBJICTBOPHUTD KCIIAHUC MOOKIBATH TaM, Irac €1C HUKTO HC ObLI

[EN
i

3aHUMAaTh ACHBIH Y IpY3€ed

Temnbl 3cce:

1. Are you a traveller or a tourist? Why? What are the reasons why people travel? What
is virtual tourism? What is the future of tourism? What’s the difference between travelling and

tourism? (text p.17)

2. When you think of travelling, what factors do you usually take into consideration?
What about your preparations? What are the most popular destinations for people from your

country? (p.17 ex.7)

3. What is important when you are organizing an educational trip to... (choose a
destination) for students. What can make this trip successful? What can go wrong? (pp.22-23)
4. What famous travellers/explorers do you know? Speak of two. What are their greatest

achievements?



TunoBble OLleHOYHBbIE MAaTEePHUAJILI 10 TeMe 3
I'pammaTuyeckuii TecT:

CJioBapHbIii IUKTAHT:

IMOCTOSIHHO OOHOBIITh PE3KOMC

OLITH PCIINUTCIbHBIM YCJIOBCKOM

3aKOHYMTH (BCTpeuy, Oeceny) Ha MO3UTUBHON HOTE

JUIUIOMBI 00 00pa30BaHUM U OMBIT pabOThI

APYT'UMH CIIOBAMU

OBITH 3HAKOMBIM C 4YEM-JIU00

YUUTHCSA 11O CTICTITMAJIBHOCTH ((CHOpTHBHBIﬁ MCEHCKMEHT» (HOJ'Iy‘-H/ITI) JIHHJIOM)

MOM BKJIaJl — LIICHHBIN

© X N0~ wWIN -

OBITh TPAMOTHBIM B 00JIaCTH HHPOPMAIIMOHHBIX
TEXHOJIOTHI

JIaTh KOMY-JIH0O MHOTO COBETOB, MOOIIPEHUS U MOAJICPKKH

11.

HMCTH NIPCKPACHBIC OLICHKH BO BPEMS y‘{e6H

12.

MOHOTOHHasl / MOBTOpsIOLIasica U CKy4Has (HyaHas) paboTa

13.

paboTaTh B KOMIAHWW HA PYKOBOJISIIEH JOIHKHOCTH

14.

nepelTH Ha paboTy B APYroi Gpuiinai KOMIIAHUU

15.

HMCETH CUJIBHOC JKCJIaHHUEC IPCYCIICTE B yeM-11u00




Tembl 3cce:

1. What is important for you in a job? (consider: salary, holidays, working hours, travel,
etc.). Describe your dream job. (pp. 26-27)

2. What are advantages and disadvantages of working from home? (p. 28)

3. Work placement, a controversial question (pp. 30-31+video)

4. Documents people write when applying for a job (pp. 34-35)

TunoBblie OLlEHOYHBIE MaTePHUAJIBI IO TeMe 4
I'pammaTuyeckuii TecT:

CJioBapHbIii JUKTAHT:

npujiaraTtb yCUJIUS JJIL 4yero-nmmoo

BJIOKCHUE, KOTOPOC TOTOM OKYITMTCA

YCJIOBCK, FOBOpHIHI/II\/'I Ha MHOCTPAHHOM SA3BIKC / HOCUTENb A3bIKa

HlwNE

IpeUiarath psij OHJIAH PECYPCOB M MPUIIOKESHUN I 00YUEHUS IIPU TTOMOLIH
MOOMJIBHOTO TenehoHa




5. UATH B HOTY / HE OTCTaBaTh OT YCHEIIHBIX JIOACH, TOBOPSIIUX HA IBYX SI3bIKAX

6. MIOWTH B aCIUPAHTYPY / HA KypC MOBBIIICHUS KBaTH(PHUKAIINHU (TTOCIEBY30BCKOE
0o0pa3zoBaHue)

7. «CXBaTUThY / OBICTPO OBJIAIETh OCHOBAMH SI3bIKA

8. AHTIIHNACKAN S3BIK TOMHUHHPYET B Chepe TUIUIOMATHH, TOPTOBIIU U TPY30BBIX
NIEPEBO30K.

9. IOHUMAaTh, CXBATBIBATh CYTh OBICTPO/MEIICHHO

10. | AHrnwmiickuii — 310 pabounii 361k OOH.

11. OOIIMPHBIE 3aITUCH

12. | HayaTh TPAHKUPUTH JCHBTU

13. MOAMKCATHCS HA KYpC

14. | ObiTh Ha MenH / OBITH O€3 JIeHeT

15. | pa3BuBaTh NPaBUIBHOE MPOU3HOIICHHE

Temsl 3cce:

1. What sort of people do you think make the best language learners? What kind of
learner are you? Agree or disagree that everyone should learn at least one foreign language. (pp.
36-37)

2. Agree or disagree that English is an international language because it is easy to learn.
Do you think the world would be a better place, if everyone spoke the same language? The future
of the English language. (pp. 38-39+video)

3. What mistakes do people make online and how to avoid them? (pp. 40-41)

Tunossblie OLleHOYHBIE MAaTEPHAJIBLI IO TEMe S
I'pammaTH4eckuii TeCT:



CaoBapHblil JTMKTAHT:

IIPOBECTHU PEKJIAMHYIO KaMITAHUIO

CYIIECTBYET OECIIOKONCTBO 0 MOBOAY 4ero-anudo

IPEJCTaBUTh HOBBIM TOBAP HA PHIHKE / «3aIyCTUTH)» HOBBII TOBap Ha PHIHOK

yOeIuTh KOro-JIM00 CIeNIaTh YTO-T11u00 / yOeIuTeabHasy CHJla PEKIaMbl

MMPOU3BOAUTCIIb MPOXJIAAUTCIIbHBIX HAIIUTKOB

SHEAEII AN L

IToaxoasl MpaBUTEILCTBA K KOHTPOJIUPOBAHUIO PEKJIAaMBbl, HAIIPAaBICHHON Ha
JIeTe, BApbUPYIOTCSL.

~

KOHAUTCPCKUC U3ACIHA U IMMOACTAIICHHBIC XJIONbA OJIA 3aBTpaKa

2

I[MPpOUTrpaTb KOHKYPECHTAM

9. Komnanuu npuBiekaroT BHUMaHUE (HaLEJIUBAIOTCS Ha) AETeH ¢ IOMOIIIbIO
«HAaBOPOUYEHHOM» YIIaKOBKU U IepOeB MYJIbT(HUIBMOB.

10. | pa3pymaTh CaMOOIEHKY KOT0-JIN00

11. | «He3nopoBas» ena («bact pyn») umeer HaMHOTO OOJIbLIEE COJEPKAHUE JKUPA,
COJIM M caxapa, 4yeM 0oJiee 3/I0pOBbIE aJIbTEPHATHBHBIE IIPOTYKTHI.

12. NMCTb paCCTpOﬁCTBO MNUIICBOI0 MOBCACHUA

13. | nuTaTenbHBIE MPOTYKTHI

14. | ucnonb30BaTh U3BECTHBIX JIFOJCH JIJIs1 PEKIaMBbl MPOTYKIIMH / peKiiama ¢
MCII0JIb30BAaHUEM M3BECTHBIX JIIOJIeH

15. | pexnama HaleneHa Ha jerel

Tembl 3cce:

1. Think of a memorable advert. What makes an advert successful?

2. Do you agree or disagree that it’s acceptable to manipulate images of people in
advertising? (texts pp.48+158)

3. What is your attitude to advertising aimed at children? What are the possible
approaches to controlling advertising for children? (text p.50-51)

4. Should TV ads for unhealthy products be banned? (text p.54)

TunoBble OLlEHOYHbIE MATEPUAJIBI 110 TeMe 6
I'pamMmaTH4eckHii TeCT:



CJi0BapHBbIii IUKTAHT:

1. | Crynenueckwnii CoBer
2. | ciocobcTBOBaTh 0OJIBIIEMY PABHONPABUIO MEXKAY KEM-TTHO0
3. | ObITb 6€30yMa’KHBIM (JIEKTPOHHBIM)
nepeTy Ha 6e30yMakHbIHN (3IEKTPOHHBIN) TOKYMEHTO000pOT
4. | IpUHECTH OTPOMHYIO M0JIb3Y OOIIECTBY
5. | CTyIeHYEeCKOe OOIISKUTHE
6. | oOpa3zoBaHHas U KBIM(UIIMPOBaHHAs paboyas cuiia
/. | mpocTOpHBIM KaMITyc (CTy/IeHYECKUI TOPOAOK)
8. | rpomr neHa, OyKB. «HE CTOMTh OyMaru, Ha KOTOPOM HalMCcaHo (HalpuMep, TPoOII
1I€Ha TBOEMY HMCCJICIOBAHHIO)
9. | oTOMBaTh *kellaHue JeaTh YTO-TU00 (IIPOBOUTE MCCIIE0BAHNUE).
Bricokast cTOoUMOCTB OTOMIIA y MEHSI JKeJlaHue NMPOJI0KaTh 00yUYeHHUE B
YHHUBEPCHTETE.
10. | ocHOBaTh YTO-JINOO (HAIPUMED, LIEHTP MOATOTOBKH YUUTelNei)
11. | ObITh (HE)COUYBCTBYIOIIUM, HE MOIEPKUBAIOIIUM KOTr0-1100/4T0-1100
12. | mpomyckath 3aHATHA
MPOTYINBATh YPOKH
IPOTYJI, IPOTYJIbI
13. | umeTn/gaBaTh KOMY-JIMOO IPEMMYIIECTBO TIEPE]T JTIOIbMH 0€3 BBICIIIET0 00pa30BaHUs
14. | monyuuTh BhICIIEe 00pa30BaHUE/AUIIIOM (HAIIPUMED, B 00JIACTH MEHEKMEHTA)
15. | UMeTh TOTIOTHUTENLHBIE JIBTOTHI (COIUATBHBIN MMAKET), TAKKE KaK CTPAaXOBaHUE

JKU3HU M ICHCUOHHAA ITporpaMmMa




Tembl 3cce:

1. Students who enter a university may face a lot of problems. Which ones are the most
common and what are the best ways to deal with them? (text p.60+scenario pp.62-63)

2. Which one do you prefer: traditional classroom learning, Montessori approach or the
distance learning approach? Do you think distance learning will become more common in the
future? (texts pp.58, 64)

TunoBblie OLleHOYHbIE MAaTEePHAJIBI 10 TeMe 7
I'pammaTuyeckuii TecT:

CJioBapHblii JUKTAHT:

1. HIMPOKHUNA aCCOPTUMEHT OBITOBOM TEXHUKHU

2. OBITh U30THYTHIM / C yrilaMu / KPYIJIbIM / KBaIpaTHBIM

3. OTOT MaTepuai BpeeH IS 310POBbS JIIOICH.

4. OBITH OTIOJIMPOBAHHBIM (IJIAAKUM) / TPYOBIM Ha OLIYIb / MATKUM (HEXXHBIM) Ha
OLLYIIb

S. MOJIOJIEKHBINA PHIHOK

6. YIYYIIUTh KQYECTBO KU3HM JIOAEH

7. TOBAPBI C MAJIBIM CPOKOM CITY>KOBI




8. OBITH COBpEMEHHBIM / UHHOBAIIHOHHBIM /

GyTYpUCTHYECKUM / DJICTAHTHBIM /

oOTekaeMoii popmsr /
9. OBITH CIICJJAHHBIM M3 TKaHH / U3 JIepeBa / U3 COJIOMBI / U3 KOXKH / U3 CTaJIH
10. XOPOILHI TU3aiiH OTBEYAET HYKIaM

M0JIb30BaTENEH
11. | yuutbiBath (BHEIPSTH) HJICIO BECEIbsl / PaIOCTH IPpH pa3paboTke au3aiiHa
12. | naTh 3aKa3 XyJ0KHUKY pa3paboTaTh AM3alH 4Ero-11u00
13. | Heypaum / mpomMaxu B Iu3aiiHe
14. CTaBHUTh JAM3aiH BbIIIE NPHOBUILHOCTH
15. | YUro kacaeTcsi BpeMEHHU, HaM HE HY>KHO CIICIIUTh.

Tembl 3cce:

1. What is design? What does it mean «to be well-designed»? Do you agree that design is
only about how things look? Describe your favourite design. (pp.66-67)

2. What were the main trends in the design of the 20th century (the 1930s, the 1960s, the
1990s)? What products do you think designers will develop in the next ten years? (texts pp. 69,
160, 163)

TunoBblie oOLleHOYHBIE MAaTEPHUAJIBI IO TeMe §
I'pammaTuyeckuii TecT:



CJioBapHbIii IUKTAHT:

1. 51 He cMOT'y OCETUTh KOH(EPEHLIUIO U3-3a MPEABAPUTEIHHOM IOTOBOPEHHOCTH.

2. MIOJTYYHUTh B3aMMOBBITOAHBIN PE3yIbTAT IPHU IIEPETOBOPAx

3. COKpaIllaTh MHBECTUPOBAHUE B COBPEMEHHbBIE TEXHOJIOIHU

4. bnaronaps ee npennpuHUMaTEIbCKUM HaBbIKaM OHA OCTPOMIIA
BBICOKOIIPHOBUIbHBII OU3HEC.

5. OBITh B 3aKOHHBIX MpeJesiax

6. Komnanus Biageer psoM N3BECTHBIX
OpeHI0B.

7. 3aCIY)KUTh IPWIMYHYIO TIPEMUIO B KOHIIE T0Ja

8. MIOJYYHTh 3aKa3 OT U3BECTHOIO YHHUBEpMara

9. 3apa0aThIBaTh HA )KU3HB ITyTEM UETo-JI.

10. OCHOBATEJb (yUpeauTeb) / COOCHOBATENb (COyUpEINUTENb) TUTAaHTCKON PUpMBI /
KOpPIIOpaIuu

11. E>xeroniHple nMpoJ1aXku HAIIUTKA COCTABIAOT 4.6 Munapa 0aHoOK.

12. 00BsIBUTH 00 OTCTAaBKE / YWTH B OTCTAaBKY

13. pa3MecTuTh 00NIbIION 3aKa3 (B KOMIAHHUH)

14. B3sITKA / AaTh B3ATKY KOMY-J1. / B3ATOUHHYECTBO / B3ATOUHUK

15. poOJIEMbI C HATMYHOCTHIO M 0€3HaIeKHbIE JTOJITH (IPOCPOUYEHHBIE CCY/IbI)

Tembl 3cce:

1. What advice can you give to a person who is planning to start his/her own business?
What should be done to be successful? (pp.76-77 text, ex. 2a, 6a-d, video)

2. Speak about the life and achievements of TWO  successful
businessmen/businesswomen? What is the secret of their success? (at least one person - from the
SB)

Tunosbie oleHOYHBIC MaTepHAJbI 10 Teme 9
I'pammaTuyeckuii Tect:



CaoBapHblil JMKTAHT:

MHOTI'O ITIOBOPOTOB CHOKETA B UCTOPHUH

MoJIydaThb J0XO0J OT aBTOPCKHUX I'OHOPAPOB, HCYHCIISIEMBIN B IIECTU3HAYHBIX I_II/I(ban

OCHOBHBIC KPUTCPUH JJIsI HHBCCTHPOBAHUS

OBITh IIHUPOKO HW3BECTHOM JIMYHOCTHIO

IMOBBICUTH MPCCTUIK / CTaryc

00CYKJ1aTh JINYHBIE BOMPOCH! MYOIHYHO

OBITh HE3AaBUCUMOM BEIATEIILHON KOMIIAHUEN

O N O~ WIN -

Hayuno-hanractuueckuii 6;oxbactep (cynepO0oeBHK) MOMYISIPEH Kak Cpeau
KPUTHUKOB, TaK U CPEIH MYOJIUKH.

OBITH CBUIETEIEM BaXXHOTO COOBITHS

10.

HCHUTH CBOC JIMIHOC IIPOCTPAHCTBO

11.

OCBCIIATh COOBITHSI MAKCUMAJILHO JOCTOBCPHO




12. | noTHOMETpaKHBIH XY/10KECTBEHHBIN (PUIBM
13. | S Oyay aepskaTh MOM NaJIbIbl CKPEIICHHBIMU W HAACATHCS Ha JTydliee (aHTJI. TPATUITIs)
14. | peknmamMupoBaTh NPOU3BEICHUE UCKYCCTBA /
usberatb BHUManus CMU
15. BECTH PEMOPTaXKH U3 CTPaH / OCBEIIATh COOBITHSI

TeMmbl 3cce:

1. Give your review of a book / a film / a TV show / a programme (any other example
of the media) (examples pp.106-107, use plan in ex.6a)

2.  What influence does the attention of mass media have on the life of celebrities? How
does it affect their lives? What's their reaction? (pp.108-109, 161, 162)

4.3. OueHo4HbIe CpeacTBA I IPOMEKYTOYHOM aTTecTaluu

4.3.1. [lepeyeHb KOMIETEHIUI ¢ YKa3aHMEM ITANOB UX ()OPMHUPOBAHUS B Mpolecce
0CBOeHHs1 00pa30BaTeJIbHOI MPOrpaMMbl

Koz >ramna
Kon HaumenoBanue HaumenoBanue 3Tamna
KOMIICTEHIIMH KOMIIETEHIUU OCBOCHHUA OCBOEHHMS KOMIICTCHIINH
KOMITETEHIUN
OK-5 CriocoOHOCTh K | OK-5.1 CrocobHOCTh TOTOBUTH
KOMMYHHKAIIUM B YCTHOH W MMHUChbMEHHBIE TEKCTHI,
NMUCbMEHHOW  opMax  Ha YUTaTh, TOBOPHTb,
PYCCKOM H  HHOCTPAHHOM BOCIIPUHUMATh  HA  CIIyX
SI3bIKax JUIS pelIeHUs 3ajad nH(pOpPMaLIUI0 HAa PYCCKOM U
MEKJIMYHOCTHOTO u WHOCTPAHHOM  SI3bIKaX  TI0
MEXKYIbTYPHOTO 00IIIECTBEHHO-
B3aNMOJIEHCTBUS MTOJTUTUYECKUM,
COLIMOKYJIBTYPHBIM,
OBLITOBLIM TEMaM
OIIK-8 CrnocobHOCTh npumensTs | OINK-8.1 CnocoOHOCTE ~ HPUMEHSTH
3HaHUS UCTOpUH, Puiocoduu, 3HAHUS HCTOPUH,
WHOCTPAHHOTO SI3BIKA, ¢bunocopun, MHOCTPAHHOTO
SKOHOMHYCCKOMN TEOPHH, SI3BIKA, SKOHOMHUYCCKOU
PYCCKOTO  sI3bIKa  JIEIIOBOTO TEOpUHU, PYCCKOTO  s3BIKA
oOleHus nJsi  OpraHu3aIuu JIEJIOBOTO oO01IeHus B
WHHOBAIIMOHHBIX TPOIIECCOB npodeccHoHaNBHOMI
JIEITENHLHOCTH

4.3.2 Tloka3areJiu U KPUTEPUU OLEHMBAHUS KOMIIETEHUMH HA Pa3/IMYHBIX dTanax
ux (popmupoBanus

Ortan 0OCBOECHUA
KOMIIETEHIIAN

Iloka3aTens OLICHMBAHUS

Kputepuii orieHnBanus

OK-5.1

IpaMOTHO,
MpaBUJIaMHU
MYHKTyaIuu
IIICBMEHHYIO peyb;

MPaBWIbHO  CTPOUT  TEKCTHI
pa3Hoil (YHKIMOHATIBHO-
CTUJIMCTUYECKOM W YKaHPOBOM

B COOTBECTCTBHU C

opdporpajpuun  u
odopmsieT

HA YPOBHE 3HAHMIA:

[IOHUMAHUN 3HAHUS HOBBIX JICKCUYECKHUX
€AVHUL, COOTBETCTBYIOLIIMX TEMAaTHKE
MPOWJECHHOIO0 MaTepuaja, a WMMEHHO
JIEKCUKH TIOBCEAHEBHOIO OOILEHUS M TeM
o01wero Xapakrepa, Pa3BUBAIOILIKX
Kpyrosop, HEO0XOIUMBIX JUIS




MPUHAJIC)KHOCTU

OIIK-8.1

UACHTUDUIHPYET u
KiaccuuIupyer HauOoee
Ba)XKHbIC TEHJCHIMH, MPOIIECCHI,
PUYHHHO-CJICICTBCHHBIC CBSI3H,
OLIEHUBACT pPOJIb HCTOPUYECKHX
JUYHOCTEH  paccMaTpuBaeMoOro
nepuoja B pa3BuUTHE
WHHOBAIMOHHBIX MTPOIECCOB

Mo/IepKaHUs pasrosopa, yMEHUs
BBIPA3UTh CBOIO IMO3UIUIO, COTJIACHUTHCS/
HE  COIJIACUTBCS C  COOECEIHHMKOM,
PEIUIUK-KIINIIE peueBoro ITHKETA,
OTPAKAIOMIUX OCOOECHHOCTH KYJIBTYPHI
CTpaH M3y4yaeMoOro S3bIKa; SI3BIKOBOMU
Marepual: UJIUOMATUYECKUE BBIPAXKCHHUS,
€IMHUILIBI pedeBoro JTHUKETA,
0OCITy’)KMBAIOIIME CHUTyallud OOLICHUS B
pamMKax HOBBIX TEM; HOBBIC 3HAUYCHUS
M3YyYEHHBIX [JIaro0JIbHBIX bopMm
(BUIOBPEMEHHBIX, HETUYHBIX), CPEJCTB U
CrocO0OB  BBIPAKEHHUS  MOJAIBHOCTH,
YCIIOBUS, TMPENINOJIOKEHUS, MPUYUHBI,
CIIENICTBUS, TOOYXKIEHUS K JICHCTBHUIO,
XapaKTepHBIX JJsl CUTyaluil OBITOBOTO
o0lmeHusT B paMKax  HU3y4EHHOIO
SI3BIKOBOTO MaTepuana,; BIIQ/ICHUE
JIMHTBOCTPAHOBETYECKON HH(OpMaIuei,
pacIIMpeHHON 3a CYeT HOBOM TeMAaTHKH,
3HAKOMCTBA C KYJIBTYpOH U TpPaIULIUSIMHU
CTpaH U3Y4aeMOT0 SI3bIKa;
HA YPOBHE YMEHMIi:
KommyHnkaTuBHas
roBopeHue
OCYILIECTBIISATh YCTHYIO KOMMYHHKAIUIO B
MOHOJIOTHYECKOM U JTHAJIOTUYECKOU
dbopMax B cUTyalusiX OBITOBOTO OOIIEHUS
B IpeAenaXx M3yuYeHHOro, a HWMEHHO:
HAYMHATH/ TOJIEPKUBATh U 3aKaHYUBAThH
JIAAJIoT-Paccipoc 00
YBUACHHOM/TIPOYUTAHHOM,  JHAIOT  —
00MEH MHEHHSIMHU, TUAJIOT-TIO0YXKICHUE K
JNENCTBUIO U UX KOMOWHAIIMU B OBITOBOMA
chepe, UCIIONB3YS apryMeHTalluIo,
AMOLIMOHAIIBHO-OLIEHOYHBIE CpEJICTBA;
paccka3biBaTh, pacCyXJIaTb B CBSI3U C
W3y4YEHHOM  TEMaTUKOW, TEMaTUKOU
MIPOYNUTAHHBIX/TIPOCTYIIAHHBIX TEKCTOB;
KommyHnukaTuBHas KOMIIeTEeHI[U:
ay/iMpoBaHue

BOCIIPUHUMATh Ha CIyX U OTHOCUTEIHHO
MOJTHO ¥ TOYHO TIOHMMAaTh BHICKA3bIBAHHE

KOMIICTCHIIUA

cobeceqHUKA B pacnpocTpaHEHHBIX
CUTYalHSIX OBITOBOTO OOIICHHST;
MOHMMATh OCHOBHOE COJIEp)KaHUE U

W3BJICKAaTh HEOOXOMMMYI0 HWH(OpMAIHIO
U3 ayTEeHTUYHBIX ayJIu0- U BUIECOTEKCTOB
M0 MPOMJECHHOW TEMaTUKE; OLIEHUBATH
Ba)XHOCTH/HOBU3HY uHpopManuy,
neperaBaTh CBOE OTHOILICHHUE K HEl;
KoMMyHUKAaTHBHAsS KOMIIETEHIINSI:




YTeHue

YUTATh ayTEHTHYHBIC TEKCTBHI Pa3IUYHBIX
CTHJICH: MyOIUIMCTUYECKHE,
XY/I0)KECTBEHHBIC, HAYYHO-TIONMYJISIPHBIE,
UCIIONIb3YS OCHOBHBIC BHJBI  YTCHUS
(03HAKOMHTEIBHOE, u3yyaroniee,
MIOUCKOBOE/TIPOCMOTPOBOE) B
3aBUCUMOCTH  OT  KOMMYHHKATHBHOMN
3aJaud;  TOHMMaTh WX  OCHOBHOE
COJICpKaHUE, BBIJCIATh 3HAYAMYIO HITH
3amnpalivBaeMyro uH(pOpPMAIIHIO;
MI0JIb30BAThCS JBYSI3BIYHBIMA u
OJTHOSI3BIYHBIMH  CJIOBAPSIMHU, TPABUIHHO
onpenensisi 3HaYCHHE YIOTPeOIsieMOl B
TEKCTE JICKCUKU;

KoMMyHHUKaTHBHAsI KOMTIETEHIIUSI:
MUCHMO

peaT30BBIBATH KOMMYHHUKATHBHbBIE
HAMEPEeHUs B  PA3IUYHBIX  BHAAX
MUCHbMEHHOW PEYM: ONKCHIBATH COOBITHS,
U3JIarath (baxThI, CoJiepyKaHue
MPOYUTAHHOTO B (OpME PE3rOME, MMHCATh
3cce  HA  33JaHHYI0  TeMy  WJH
MOCTABJICHHBIA JMCKYCCHOHHBIN BOIIPOC,
BECTH 3alUCh OCHOBHBIX MBICICH U
(GakTOB U3 ayJMOTEKCTOB U TEKCTOB MAJIS

YTEHUS
HA YPOBHE HABBIKOB:

OBJIAJICHUS HaBbIKaMU YCIEIHOM
MEXKYJIbTYpHOU KOMMYHHKAIIUH;

B3alMOJICIICTBOBATh C COOECeHUKaMH,
BOCIIDUHUMATh U YYUTHIBATH MHEHHUE
JIPYTHX, n3berathb KOH()JIMKTHBIX
CUTYyallMi, pa3peniaTb CIOPbI, TPOSBISTH
TEPNUMOCTh;  OBJIAJI€EHHE  HaBBIKAMH
nyOoin4yHOll peun (cooOlueHue, AOKIaa ¢
MIPEABAPHUTEIILHON MTOATOTOBKOM)

4.3.3 TunoBbie KOHTPOJbHbIC 3aJaHU WJIM HMHbIe MaTepUajbl (TUINOBBbIE
OLICHOYHbIC MaTepHuaJibl), He00X0AUMBbIe /sl OLCHKH 3HAHMI, YMeHHIi, HABBIKOB M (WJIN)
ONbITA [IeSITEJILHOCTH, XAPaKTEePHU3YWIIUX IJTanbl (POPMHUPOBAHMA KOMIIETEHIHIH B
npoiuecce 0OCBOCHUs1 00Pa30BaTeJIbHON MPOrpaMMbl

MarepuaJsl 1J14 3a4eTa

Jrtamn 1 - nucbMeHHbIN TeCT (3a1aHUA NepeBeeHbl HA PYCCKUI A3BIK):

1. TIpocaymaiiTe yeThIpex JIIOAei, pacCKa3bIBAIIMX O CBOEM ONbITE M3YYeHHS
HHOCTPAHHBIX SI3bIKOB, H OTBETHTE HA BONPOCHI.

Which speaker, A, B, C or D

1. says languages are useful in today’s business world?

2. iscurrently learning a new language?

3. travelled for a year after school?




has no plans to live abroad?

has a job using another language?

studied two languages at school?

thinks it’s unnecessary to learn another language?

No ok

2. IlpocaymaiiTe paccka3 0 COBpPeMEHHBIX IYTEIIECTBEHHUKAX W HMCKATesIX
npukjawdennii u aonoanure 3anucu. Hcnoan3yiite HE BOJIBIIE JABYX CJIOB B
Ka’KI0M MPOIYyCKe.

Ed Stafford:

e walked along the Amazon in (1) days
e started his journey in Peru in the Andes

e found most dangerous animals were (2) and insects

did it to raise awareness of disappearance of

Geoff Mackley :

e isa New Zealand-born (4)
e isan expert on recording (5)
e has his own (6) on the Discovery Channel

Laura Dekker:
e was the (7) to sail around the globe in 2012
e fought the (8) as they tried to stop her going

3. IlpouuTaiiTe TEKCT M OTMEThTE MSITh HEBEPHBIX YTBEP KIEHHI.

Multiple Intelligence Theory
In 1983 Howard Gardner, a Harvard psychologist, published his Multiple Intelligence Theory in
his first book Frames of Mind. This theory has become a model for understanding the many
aspects of human intelligence, learning styles and behavior. Gardener was one of the first people
to say that we should not judge others using a narrow definition of intelligence. His original
theory described seven different types of intelligence which are equally important: linguistic,
logical-mathematical, musical, bodily-kinaesthetic, spatial-visual, interpersonal (awareness of
other people’s feelings) and intrapersonal (self-awareness). Since the theory was first published,
Gardner has added another three intelligences: naturalist, spiritual-existential and moral. His
theory has revolutionised the way people approach learning and teaching, as it challenged
education systems that assumed everyone learned in the same way.
Howard Gardner published his third book in 1983
Gardner was a psychologist at Harvard University.
His Multiple Intelligence Theory uses a traditional model to explain his ideas.
Gardner stated we should never judge other people.
Self-awareness and awareness of other people are the most important intelligences.
In 1983 his theory recognised fewer types of intelligence than it does now.
His theory has had little effect on learning establishments.
Gardner’s theory shows that people learn in different ways.

ONoGaRwWdE

4. TloguepkHUTe JUIIHEE CJI0BO WiIH (pa3sy.
1. stressful generous repetitive satisfying

2. get back see sights set out stop off

3. assertive bossy outperform sensible

5. CooTHecHuTe CJI0BA € UX ONpeAeTeHUAMH.
a. tedious 1. difficult to deal with or achieve, but interesting and enjoyable
b. flexible 2. giving you satisfaction, pleasure of profit



c. strong-willed 3. boring and continuing for too long

d. rewarding 4. determined to do something that you want to do, even if others
don’t want you to do it

e. challenging 5. able to make changes or to deal with a situation that is changing

1 2 3 4 5

6. IlonOepuTe mapy rJarojam.

1.to go a. at sunset

2.to rest b. the office job

3.to deal with c. insurance premiums
4.to end on d. client complaints

5.to quit e. a positive note

6.to pay lower f. missing

1 2 3 4 5 6

7. BcTaBbTe NMpeIJiory.

Sorry I didn’t ring you with my answer last night. I had to stop (1) on my way
home to see Asli. She’s just arrived in England and depends (2) me to help her get used to
living here. She needs to improve her knowledge (3) English. She has little fluency
4) the language and without this, she has few prospects (5) finding a job. She’s
my sister’s best friend so | feel responsible (6 ) her. Anyway I’m spending a lot of time
right now looking (7) a job for Asli so | will get (8) to you when | can.

8. BolOepuTe BepHbIii BADHAHT.

1. We’ve got plenty / enough / none of time before the concert starts.

2. There are some / a few / a couple of people here who want to speak to you.
3

4

Some / much / a little of you need to stay late, but most of you can leave now.
I have little / a couple of / few time for looking at new fashions and knowing what’s

popular. .

5. We work with a little / a few / little designers from Rome.
6. Alot of / a little / any clothes are second-hand in this shop.

9. BoiOepuTe BepHbIii BADUAHT.

1. Ifwe’d be/ we’re late for class, our teacher will be / was angry.

2. If we would live / lived on another planet, we’ll see / we’d see the Earth in the sky.
3. Ifwe won’t hurry / don’t hurry, we’ll be / we’d be late.
4
5
6

If I studied / will study harder, 1 get / would get better marks.
If I had / have lots of money, | gave / I’d give some to all my friends.
If you phoned / had phoned me yesterday, | had given / would have given you the

News.

7. If you took / would taken more exercise, you might feel / had felt better.
8. If you had come / came to see the film, you had enjoyed / would have enjoyed it.

10. IlepeBennTe NpeAJIOKEHNSI HA AHTJINICKUI S3BIK.

1. 4 nonararo, Bel caMmoyBepeHHbI ¥ BOJEBOW YYACTHHK KOMaH]Ibl, HO MOKeTe JIn Bbl
BOOJYIIEBJIATH JTHOJEH?

2. B gaHHbBIi MOMEHT MBI THIATEILHO FOTOBUMCS K MPOEKTY U MOJHOCTHIO BOBJICYEHBI B
HETO.



3. Korza oHa 3a pynem, OHa HE UCIBITBIBAET HEJOCTATKa YBEPEHHOCTH, HO y HEe II0Xast
OpHUEHTAIMs B IPOCTPAHCTBE.

4. 51 yxxe MHOTO JIET MYyTEUIeCTBYIO, HE BBIXOJAS M3 JOMa, HO MOIO KEHY OoJibllie He
MHTEPECYIOT MPEUMYILECTBA MyTEIIeCTBUI 0e3 HeyT00CTB.

5. Im ynmanock coOparh OOJBINYIH0O CyMMY JICHET Ha TPOEKT, CBS3aHHBIA C 3allUTOM
OKpYXaroIlled Ccpelbl, KOTOPbIM IIOMOYKET 3allUTUTh >KU3Hb B OKEaHE M TPOIHUYECKYIO
PacTUTENBHOCTb.

6. Tb1 korna-HUOyAb MOCEaN yJaJICHHbIE PAlOHBl MUpPA WM UCCIIEN0BAl HOBBIE 3€MIIU,
YTOOBI YIOBJIETBOPHUTD >KEIaHUE MOOBIBATh TaM, T'JI€ €llle HUKTO HE ObL?

7. OH OTCTaHET B NPOABUKEHHUM 10 KapbEPHOM JIECTHUIIE, €CIIM HE 3aIllMIIETCS Ha KypcC.
OTOT Kypc OyaeT AJi Hero TPyAHOH 3a7aueii, HO OH CIIPaBUTCSL.

8. Mbl HazeeMmcsi, 4TO BBl HM30€XKHTE HENOHMMAHHS BO BpeMs pasroBopa u Oynere
MPOBEPATh HANMCAHHOE HA HAJIM4YUE OIIMOOK, J1aXKe eclid Bbl OyJeTe HCMOJIb30BaTh CUCTEMY
00MeHa MTHOBEHHBIMU COOOIIEHUSMH U SMS-COOOIICHUSIMHU.

9. OHu cobuparTcs MPOBECTH HCCIEAOBaHUE, 4YTOOBI [0Ka3aTh, YTO HOCHUTEIU
AHTJIMHCKOTO S3bIKA C JIETKOCTBHIO MPUCIIOCA0INBAIOTCS K Pa3IMYHBIM AUATIEKTAM.

10. TlepBble HECKOJBKO IJIaB YUTAIOTCA OYEHb TSKEIO, IOATOMY MHE MHTEPECHO, OyleT
JI B UICTOPUU MHOTO TIOBOPOTOB CIOKETA.

11. MHe cka3aiu, 4yTo s MOTY MOJy4aTh JOXOJ OT aBTOPCKUX TOHOPAPOB, UCUUCIIAEMbIN B
HIECTU3HAYHBIX IU(dpax, ModToMy s Oyay Hep:KaTh Malblbl CKPEIICHHBIMA W HAACSIThCSA Ha
Jy4uiee.

12. Bee ckazanu, 4TO 3TOT 3aXBaThIBAIOLIUI AYyX JOKYMEHTAJIBHBIM Cepuasl UCIIOJIb3YET
HOBaTOPCKUE METOJIbI ChbEMOK.

Tembl Ha 00CyxKIeHHE:

1. What are the advantages and disadvantages of having a strong personality? Speak on
peculiarities of introverts and extroverts.

2. Imagine you are a manager looking for an assistant. Describe an ideal an ideal
candidate.

3. Is charisma the most important quality to possess if you want to be successful in your
career? If not, what other qualities are important?

4. In your opinion are men better doctors (teachers, managers, etc.) than women?
Choose one profession.

5. Are you a traveller or a tourist? Why? What are the reasons why people travel? What
is virtual tourism? What is the future of tourism? What’s the difference between travelling and
tourism?

6. When you think of travelling what factors do you usually take into consideration?
What about your preparations? What are the most popular destinations for people from your
country?

7. Think of travel tips for your foreign friend coming to Moscow. What places of
interest would you advise him to visit?

8. What is important when you are organizing an educational trip to... (choose a
destination) for students. What can make this trip successful? What can go wrong?

9. Do you agree or disagree with the following statements? Why / why not? Work
placements exploit young people. Work placements should always be paid. Work placements
benefit the employers more than the employees.

10. What are advantages and disadvantages of working from home?

11. What is important for you in a job? (consider: salary, holidays, working hours, travel,
etc.) What would your dream job be?

12. What is the difference, if any, between a CV, a resume and a covering letter?



13. Agree or disagree that English is an international language because it is easy to learn.
Do you think the world would be a better place, if everyone spoke the same language? The
future of the English language.

14. What sort of people do you think make the best language learners? What kind of
learner are you? Agree or disagree that everyone should learn at least one foreign language.

15. Can you think of any tips on how to avoid on-line mistakes?

Text 1l
HIMALAYAN ADVENTURE

Just imagine. You are walking along a mountain path in the Himalayas. You are feeling
tired. You are thinking about how far there is to go. Then, suddenly you are there! And the
incredible Mount Everest is on the horizon, it looks spectacular. A few minutes later, you
arrive at the camp. The food cooking on the fire smells great and while you are having a hot
cup of tea, you relax and watch the sun go down. At dinner, the food tastes fantastic. You talk
with other people in the group about everything you have seen and done during your day's
trekking. If you are looking for experiences like this, Adventure 2000 is the organization for
you.

A lot of trekking holidays sound exciting, but the reality is often very different. Treks can
be uncomfortable and even dangerous. However, at Adventure 2000 we feel that we understand
the needs of trekkers. All our guides have several years' experience in leading treks in the
Himalayas. They know all the best routes and best places to camp. We also realize that trekking
can be hard work and believe that trekkers need all our help. As well as the group guide, all
expeditions have cooks and porters. While on a trek, our cooks prepare delicious meals. And our
porters carry your luggage which  means that you can simply enjoy the experience.

At Adventure 2000 we also think that good travel arrangements are important. We
organize all the flights for you: from London to New Delhi direct, from New Delhi to Katmandu
and internal flights in Nepal.

Accommodation is in comfortable hotels in New Delhi and Katmandu, hostels on the trek
and one- or two-person tents for camping.

There are also special offers for people who don't want to go straight home afterwards. If
you like history, there is a trip to northern India. For people who prefer to spend some time on
the coast, we can organize your travel and accommodation.

This is a Class A trek - you have to be fit. There are walks of 6-8 hours most days, with a
maximum altitude of 5,545 metres. Class B and C treks are easier, so you don't need to be so fit.

The trek costs 2,500 including all flights and accommodation. Maximum group size is 15
people. Treks are between October and May.

altitude ['zltitju:d] — BbIcoTa Hax ypoBHeM Mopsi
Text 2
ENGLISH IN THE THIRD MILLENNIUM

On the anniversary of Shakespeare's death, Bridget Lewis talks about the future of the English
language.

Two thousand years ago English did not exist. A thousand years ago it was a language
used by less than two million people. Now it is the most influential language in the world,
spoken by more than a billion people on the planet, as their first, second or third language. English
currently dominates science, business, the mass media and popular culture. For example, 80% of e-
mails on the Internet are in English, but where will English be at the end of the third
millennium?

One view is that English is going to become even more important as a global lingua franca,
dominating the world's trade and media while most other languages will become localized or just
die out.



At present, over half the world’s 6,500 languages are in danger of extinction. Another
view is that English is already breaking up, as Latin did, into several separate languages. There
are already dictionaries of the 'New Englishes’, such as Australian English, full of words that a
British English speaker would not recognize.

Hopefully, neither of these things will happen. Although different varieties of English will
continue to develop around the world, standard English will survive for international
communication. In addition, the frightening prospect of a culturally uniform world totally
dominated by one language is impossible. Already, other languages are fighting back against the iron
grip of English on the Net.  Governments around the world are also starting to protect smaller
languages and recognize the importance of cultural and linguistic diversity. English will probably
stay in control for a long time, at least while the USA remains the top superpower, but it definitely
won't become the only language in the world.

lingua franca ['liggws 'fraenko ] — s3bIk, HCTIONIB3yeMBbIil JTFOJIEMHU U3 PA3HBIX CTPAH
diversity [dar'v3:siti] - MHOrOOOpasue
Text 3
SEMCO

At twenty-one, Ricardo Semler became the boss of his father's business in Brazil, Semco,
which sold parts for ships. Knowing his son was still young, Semler senior told him, 'Better
make your mistakes while I'm still alive.'

Semler junior worked like a madman, from 7:30 a.m. until midnight every day. One
afternoon, while touring a factory in New York, he collapsed. The doctor who treated him said,
‘There's nothing wrong with you. Yet. But if you continue like this, you'll find a new home in our
hospital." Semler got the message. He changed the way he worked. In fact, he changed the way
his employees worked too.

He let his workers take more responsibility so that they would be the ones worrying when
things went wrong. He allowed them to set their own salaries, and he cut all the jobs he thought
were unnecessary, like receptionists and secretaries. This saved money and brought more
equality to the company. 'Everyone at Semco, even top managers, meets guests in reception,
does the photocopying, sends faxes, types letters and dials the phone.’

He completely reorganized the office: instead of walls, they have plants at Semco, so
bosses can't shut themselves away from everyone else. And the workers are free to decorate their
workspace as they want. As for uniforms, some people wear suits and others wear T-shirts.

Semler says, 'We have an employee named Rubin Agater who sits there reading the
newspaper hour after hour. He doesn't even pretend to be busy. But when a Semco pump on the
other side of the world fails and millions of gallons of oil are about to spill into the sea, Rubin
springs into action. He knows everything there is to know about our pumps and how to fix them.
That's when he earns his salary. No one cares if he doesn't look busy the rest of the time." Semco
has flexible working hours: the employees decide when they need to arrive at work. The
employees also evaluate their bosses twice a year. Also, Semco lets its workers use the
company's machines for their own projects, and makes them take holidays for at least thirty days
a year.

It sounds perfect, but does it work? The answer is in the numbers: in the last six years,
Semco's revenues have gone from $35 million to $212 million. The company has grown from
eight hundred employees to 3,000. Why?

Semler says it's because of 'peer pressure’. Peer pressure makes everyone work hard
for everyone else. If someone isn't doing his job well, the other workers will not allow the
situation to continue. In other words, Ricardo Semler treats his workers like adults and expects
them to act like adults. And they do.

equality [i(:) kwoliti] — paBeHcTBO

jpeer pressure — naBJjieHue, BO3/eliCTBHE KOJJIEKTHBA



Text 4
A BRITISH TRADITION

The British tradition of explorers dates back centuries, when intrepid men set off across
the ocean to discover newlands. The public have always looked up to these explorers as heroes,
even if they were unsuccessful.

These days, most places in the world have already been discovered, but there are still
plenty of remote regions where it's challenging — and at times dangerous - to get about.

Ed Stafford, a former British Army captain, has continued the British tradition of
exploration. In 2010, he completed a record-breaking journey when he became the first person to
trek the entire length of the Amazon River. He started at the source of the river, which is in the
mountains of Peru, and finished 859 days and about 7,000 km later on the Atlantic coast of
Brazil.

One of the biggest challenges was dealing with wildlife. Stafford and his partner came
across electric eels, lethal vipers and giant anacondas. As if that wasn't enough, Stafford suffered
an estimated 50,000 mosquito bites and tropical fly laid its eggs in the skin of Stafford's head.
Three months into their gruelling journey, Stafford's partner gave up and went home.

But some of the humans he encountered were even more threatening than the wildlife.
Stafford had been warned to stay away from certain notorious villages, but on one occasion he
was chased by five or six boats full of angry locals. They were armed with guns and bows and
arrows.

Stafford thought they were going to kill him. But, in fact, the village chief accompanied
Stafford for 47 days of the walk and they ended up becoming good friends.

intrepid [in'trepid] - oTBaXkHBIH, OeccTpanIHbIit
electric eels[ i:1] — snexTpuyeckuii yropn
lethal ['1i:00l] viper- smoBuTasi raxoka
gruelling ['grualm] - cypoBsiii, TsKebIH

Text 5
WOMAN'S WORK? A MAN'S WORLD?

Toddler World Nursery was delighted to employ a trainee — twenty-two-year-old
Jonathan Brown — as their first male nursery schoolteacher. He was also the only man who
applied for the job, but, insists Margery Bowman, head teacher of Toddler World, by far the best
applicant. ‘Both boys and girls will benefit from the experience of having a male role model in
the nursery,' says mother of two, Marjory.

Jonathan has always been interested in childcare. His own mother is a child minder and
his father is a teacher. ‘I've always helped Mum with looking after all the children,' he says. 'I'm
used to changing nappies, feeding babies, reading stories and playing with Lego. But Jonathan is
a rare male in a female world. Only 2% of nursery teachers are men and this hasn't changed for
ten years.

Roger Olsen of the National Nursery Trust said, 'Men are often viewed with anxiety and
suspicion in a children's environment. Or they are expected to do things the way women would
do them. But men bring different things into childcare and this has to be recognized," Jonathan
agrees. He is a qualified under-7s football coach, and plans to introduce football lessons to the
nursery for boys and girls.

What do Jonathan's friends think of his choice of career? 'Actually, most of them are
pretty cool about it now,' he says, 'though they do make jokes about nappies. And I've found that
girls are actually quite impressed - so that's good!'

Ten years ago, there were few female air-traffic controllers. It was seen as a man's world.
But now 25% of air-traffic controllers in UK are women and the number is increasing.



Caroline Beck is one of them. She says, 'I've always been interested in planes because of
my dad. He knew a lot about them. For a while we lived near Heathrow airport and we used to
watch all the planes taking off and landing'.

She was determined to be an air-traffic controller. ' The twelve months of training, the
exams and the air-crash simulation exercises were tough," says Caroline, 'but | was well-prepared
for my career. What | wasn't prepared for was the reaction of some of the men, especially the
older ones'.

The new women controllers were viewed with suspicion and they had to work twice as
hard to be accepted by their male colleagues. Nowadays things are better, but women are still in
minority. 'I'm the only woman in my team, but I get on well with my colleagues. There are still
plenty of jokes about women — men say that we can't read maps, which isn't true — but | generally
don't mind. My job is highly responsible and stressful, but I know I'm good at it'.

childminder - npuxoasimasi HsaHs
under-7s — st TeX, KOMy MeHbIIe 7 Jiet

Text 6
IT WAS JUST A HOLIDAY, BUT IT CHANGED MY LIFE

Holidays can be good for your health. You lie on a beach and relax, and tensions
disappear. But sometimes a holiday can change your life completely, which is what happened
two years ago to Victoria Smith and Sally Gook.

Victoria Smith, six years ago, was working as a manager at Next, a British chain store.
Then she went on holiday to Borneo...

‘It was a working holiday," said Victoria, 'where you could study orangutans in the wild -
I have always been interested in apes, so | thought it would be fun.' The holiday was wonderful,
and when Victoria came home she found it very difficult to return to her old life. 'Suddenly the
problems in the store just seemed so trivial." Although everybody told her she was mad, she
decided to go back to university and study biology. Four years later she became a chimpanzee
keeper.

For the last two years Victoria has been working at Monkey World, a center in south-
west England which looks after apes which have been ill-treated. Many have been rescued from
laboratories and circuses all over the world. She works long hours, and the pay isn't very good,
but she loves it. 'Apes are like a big family, each with their own personality. 'I'm really happy
now. Since | started working here | feel that I've been doing something important, not just
wasting my life.'

Sally Gook wakes up every morning to a deep blue sky and blazing sun. For the last two
years she has been living on the tiny Greek island of Lipsi, which is only 16 square kilometers in
size and has a population of just 650.

But until a few years ago she lived in London. 'l was working for American Express and |
had a good social life and earned a lot of money. But | had to get up very early every morning,
often in horrible weather, and get a train and the tube to work.'

Then one day she and a friend decided they needed a relaxing holiday, and they came to
Lipsi. 'l loved it - the people, the mountains, the sun, and the delicious food. Suddenly | knew
there was a different life waiting for me here." A few months later she applied for a job at the
travel company which had organized her holiday.

Since then she has been living on Lipsi and working as a tourist guide. Her boyfriend,
who is Greek, is a farmer. Sally said, 'I've only been back to London once, and | can't imagine
ever living there again.’

apes [eip] — npuMaThbl, YeJI0BEeK00Opa3HbIe 00€3bSTHbI
Text 7



ON LOCATION
Films can influence where you go on holiday

Countries around the world have a new way to lure tourists to their shores. The tourist
industry has found that visitors are inspired by films they have seen when choosing where to go
on holiday.

One country that is certain of the effect of films on tourism is Australia. The Tourist
Office of Queensland say that Crocodile Dundee, starring Paul Hogan, made Australia the
popular destination it is today. In the three years after Crocodile Dundee was released, visitor
numbers doubled. Many of the new tourists came from the US. 'They were fascinated that such a
place could exist', says an Australian tourist official.

Scotland's Tourist board are convinced that two films released in 1995, Rob Roy and
Braveheart, helped boost the number of visitors. In research undertaken the following year, they
discovered that one in every five tourists in Scotland said that one of these films had made them
want to go there. "You get Liam Neeson running around in a kilt and suddenly tartan is the
fashionable thing,' says Morag McAteer, a Scottish hotelier.

But what makes people want to visit that place where a movie was filmed? In many cases
the reason is that the film makes audiences aware of the existence of a place. When the James
Bond movie The Man With The Golden Gun was filmed in Thailand, the country was one most
Westerners had never heard of. Today it is a major destination. Some people are influenced by a
movie's mood as much as its location, especially if it is a romance.

Romantic couples are seen more often at the top of the Empire State building whenever
Sleepless in Seattle is screened in the US. Four Weddings and a Funeral has ensured that 'The
Crown' hotel in Amersham has been busy ever since the movie was first shown. In fact, the
bedroom where the characters played by Hugh Grant and Andie McDowell spend their first night
together is booked for years ahead. 'We've lost count of the number of marriage proposals that
have been made there,' say the hotel management.

to lure [ljua] - npuBJiekaTh, COGJIABHATD

Kilt - kopoTkas W0Ka B KJIeTKY (HalHOHAAbHAsH oaexaa myxuuH B [lloTianamn)

tartan ['ta:iton] - KJeTrwyaTas 1IePCTSAHAs MaTepus, IIOTJAHAKA (JIEeMEHT
HAIMOHAJILHOM O/IeXKIbI IIOTJIAHICKHUX rOpIeB)

Text 8
LANGUAGE
Hand Talk: Gestures of Appreciation

President Reagan, at the conclusion of his United Nations address, was acknowledging
the applause rolling out from every. He nodded thanks, as almost every speaker does: then he
moved his shoulders slightly in a hint of a bow, which is a graceful way of bowing without
formally bowing. Finally, he clasped his hands in front of his chest and squeezed them,
accompanying that characteristic hand signal with a tight half-smile. "Nice gesture for the
president, responding to the applause”, said the television reporter. He has sent an unmistakable
signal to semiologists the world over: we can expect the chest-level, self-clasping squeeze to be
copied, because it fills a vacuum that orators call. The Acknowledgement Problem.

The Problem: The audience is going wild; waves of applause roll toward you; feet are
stomping. You have left the microphone; you have nothing more to say; how do you let the
audience know you are grateful to them, you even love them? William Jennings Bryan, it is said,
held his arms straight out at his sides and extended all fingers, as if to gather in the multitude.

Winston S. Churchill, with "V for Victory" the slogan of the day, made a memorable
picture every time by holding up his index and middle fingers in the V sign.

When the Soviet leader Nikita S. Khrushchev came to the United States, he surprised
some American audiences by responding to applause in the traditional Russian way - by clapping



back. That response no longer surprises; the speaker's applauding the audience that is applauding
the speaker makes sense, because each is thanking the other.

Mohandas K. Gandhi used the traditional Hindi salute, with palms and fingers pressed
together as if in prayer.

Even as we analyze, candidates are working on hand signals that will make them
distinctive, that photographers will be looking for at the conclusion of speeches.

to wiggle ['wigl] - nokauuBartp

to acknowledge [ok nplid3] - BbIpakaTh NpU3HATEILHOCTH
bow [bav] - mokyoH, KHUBOK

to stomp [stomp] - TonaTs

to clap - xJonaTh, anJioaAMpoBaTH

Text 9
WHAT MAKES A GOOD DRIVER?

A good driver has many things in his make-up. Some of these, such as experience and
skill, will come only in time. But others -just as important - must be part of him from the start.
These qualities are a sense of responsibility for the safety of others, the ability to concentrate on
the job of driving, patience and courtesy. Together these become what is generally known as a
driver's "attitude".

Not everyone is patient by nature or gifted with good powers of concentration. But
because attitude is so important a part of driving, every driver must make a real effort to develop
these qualities - and this effort must start from the very beginning of the first driving lesson.
Getting into the right attitude will be harder for some people than the others. So, let us look at
these qualities in a little more detail.

As a driver you are responsible not only for your own and your passenger's safety, but
also the safety of every other road user. You must pay close attention to the varying traffic
situations as they develop. Then you can plan your actions well in advance so that they do not
cause accidents.

You must concentrate all the time when you have to deal with present day traffic.
Nowadays it is usually heavy and fast-moving and there are possible dangers all around you. If
you let your mind wander, the risk of making mistakes increases enormously. If you are tired,
upset or unwell, you will take longer to react, so it is better not to drive in these circumstances.

It is very easy to get impatient, or lose your temper, when other drivers do something
wrong, or you are caught up in a traffic jam. But if you do, you are well on the way to having an
accident. If the incompetence or bad manners of another road user cause you inconvenience,
don't let your anger override your good sense. Attempts to "teach him a lesson™ don't do any
good: there is no better lesson than a good example.

courtesy ['ks:tisi] - 106e3H0CTD, BEKJIMBOCTH
attitude [ etitju:d] - oTHOIIEHHE, MO3ULIUS
wander ['wpnds] - 6J1y:K1aTh, OBITH PacCeTHHBIM

Text 10
HOW MANY FRIENDS SHOULD YOU HAVE?

People often say that while money may bring wealth, friends bring riches. New research,
however, shows that friends may bring both kinds of riches. An American study asked eighteen-
year-olds to list their three best friends. Years later, it was discovered that those named most often
tended to be earning the most. In fact, every extra friend added two percent to their salary. The
researchers believed that this is because people with better social skills do better in the workplace.
So, the more friends the better?


http://lingorado.com/transcription/

One theory states that we all have about 150 friends. This may sound like a lot, but only
about five of those are really close friends, the kind you can ring at 4:00 a.m. About another ten are
part of an inner group, and these can include family members. Then there are about thirty-five not
so close friends, and the other 100 are really just acquaintances. Susie, a market researcher, agrees:
'1 have loads of friends, but I'm studying as well as working at the moment, so | only see a few
friends once a week or so.’

Have social networking websites changed this? Facebook™, one of the most popular social
networking sites, has more than 300 million active users worldwide, all making new friends online.
The average number of Facebook friends is 130, but many people have hundreds or even
thousands of online friends. Paulo, a graphic designer, thinks he is fairly typical of his generation:
‘I have more than 700 Facebook friends, many of them from other countries. It is as easy
nowadays to have a friend on the other side of the. world as one around the corner.” However,
research indicates that while some people may have more than 150 friends, the number of close
friends remains exactly the same - about five.

It appears that whatever technology may make possible, human beings can only manage a
small number of 'true’ friends.

riches ['rifiz] — GorarcTBa, COKpoBHILa, OOHITUE

Text 11
THE DAILY GRIND WE JUST CAN'T DO WITHOUT

Work may sometimes seem like hell, but when we haven't got one, we miss it. We look
for it, we want it and perhaps we even need it. Everyone wants to be valued and a salary is proof
that we matter.

Not any job will do, however. Housework and voluntary work tend to be seen as non-
jobs. In our work-centered culture, 'a proper job' means paid employment. Being paid for a job is
better for our self-esteem. Of course, we would also prefer work to be useful and interesting, as
well as paid. But you don't have to enjoy your job to get psychological benefits from it.
According to some experts, achieving unenjoyable tasks during our work actually contributes to
our sense of well-being.

Although genuine workaholics are uncommon, many of us are job addicts without
realizing it. When we can't work for whatever reason, we show similar signs to real addicts who
are deprived of their 'fix' - we become irritable and lethargic. Among newly-retired men, death
rates increase significantly in the fust six months after leaving employment. For most of their
lives, their personality, self-esteem and status have been defined by work; without it, they lose
their appetite for life. Life wasn't always driven by employment, however. Work ha the pre-
industrial age was task-oriented not time-structured, focusing not on money but on tasks
necessary for survival. Whole communities worked together so there was less division between
work and 'free time.'

The Industrial revolution radically changed the way how people worked. Suddenly, work
was no longer structured by seasons, but by the clock. Work was separated from the rest of life,
and began to provide money rather than food and goods. More recently, the revolution in
Information Technology has again changed the nature of work and employment. The workplace
itself may become redundant. Two million employees in the UK now work from home, keeping
in touch via email and phone.

We will undoubtedly have to accept that the nature of work has changed and will
continue to do so. After all, we were conditioned into accepting the nine-to-five working day and
there is no reason why we can't be conditioned into accepting something else.

grind [graind] - Takeaas, ckyuHasi pa6oTa (IOBMHHOCTD)
structure - opranusanus; to structure - CHCTeMaTH3HPOBATh
fix - paGouee cocTosinmMe, MOTOKEHHE



lethargic [le'0a:dz1k] - BsIbIIH
to condition - corslamarbcst ¢ ycJJOBUSIMU

Text 12
SPEAKING IN ONE TONGUE

As American English threatens to dominate the world, could the Internet offer the best
hope of saving dying languages?

English is spreading fast and it has been predicted that one in ten of the world's 6000
languages will become extinct over the next century. Up to half of the world's languages are no
longer being taught to children, threatening them with eventual extinction. Even countries with
millions of native speakers are so worried by the growth of English that they have devised
policies to fight back.

The French have brought in regulations to combat what they see as an American cultural
invasion. Corporations and government are not allowed to use English terms where there are
French equivalents. There is widespread concern that the American influence could mean local
films, TV, music and books get pushed into the background. In order to protect local languages
and culture, the European Union introduced new legislation, which states that half of the
programmes shown in member states must be European.

Today there is a medium to worry about: the Internet. English accounts for about 90 per
cent of traffic and the World Wide Web will only accelerate its spread around the world. Unlike
broadcasting, however, most communication on the Net is written, so it needn't pose the same
threat to regional accents and dialects. It is also decentralized and more interactive than
broadcasting, which may help to prevent the disappearance of minority languages. Even if
English were universally adopted, this would not mean the end of diversity. Languages are
constantly adapting and English is not exactly the same the world over: you only have to
compare American and British English to realize that. The Net, too, is an instrument of change.
Because Net communication is mainly written, many people use abbreviations to speed things up
and this trend means the language is evolving with Internet use. In 10 to 20 years from now the
English in the Net may well be unrecognizable compared with the English we know now.

English may dominate but it won't wipe every other language off the face of the Earth
and it won't be the same English spoken everywhere. This may not be enough to prevent the
disappearance of some of the world's languages, but it does mean that there won't be a boring
worldwide uniformity.

uniformity [ ju:nr'fo:miti] — exunoo6pa3sue

Text 13
AWAY FROM IT ALL?

Many of us might sometimes dream of «getting away from it all», of living on a remote
and beautiful desert island like some Robinson Crusoe. Desert islands are fascinating places, we
can imagine escaping from the pressures of modern life to an image of simplicity and tranquility.

A group of English seamen who protested against the harsh regime on board «HMS
Bounty» in 1789, escaped with some Tahitian women to Pitcairn Island in the South Pacific,
which has been called «the most remote and inaccessible, inhabited island on Earth». The
descendants of these seamen still live there, living a simple and peaceful life. After Marlon
Brando had finished working on the film «Mutiny on the Bounty» (describing these events) he
bought an island, Tetiaroa, in the Tahitian group. He said that he wanted it to be «a laboratory of
developing ways for the South Pacific to survive the arrival of civilization™.

For most of us, however, the dream remains unreal, and we never think seriously about
escaping from civilization. For one man, though, the dream is becoming reality. His name is
Arthur «Smiley» Ratcliffe. He's a millionaire who owns large areas in Virginia and West



Virginia, who has five Rolls Royces, and who started his career with a loan of $1,500, Ratcliffe
spent years exploring the Pacific looking for a place to escape from the modern world.

In 1981 he finally discovered Henderson Island, an uninhabited island 110 miles north of
Pitcairn Island. He offered to spend one million dollars on Pitcairn (population 44) in return for
permission to establish a home on Henderson. Smiley, 57, who works 20 hours a day, 52 weeks a
year, was interviewed by Simon Winchester for Sunday Times. This is what he said: «I had been
to Pitcairn first, and you couldn't wish for a nicer place. The people are just like Virginians were
50 years ago when | was growing up. They were so kind and pleased to see me, and when | said |
was figuring on living near them they were extremely happy».

Smiley also told the reporters that he wanted his grandchildren to grow up in a society
free of crime, drugs and rock-and-roll. But Ratcliffe has no intention of living like Robinson
Crusoe. The list of what he intends to take begins like this: eight men (all Virginians) who work
on his farm, six tractors, four aircraft, ten milk cows, ten beef cows, cement. The list goes on for
pages. According to Smiley, the main house will be built in six months, the airstrip will take two
more months, As he puts it: «As long as I can get my glass of cool milk and my chewing
tobacco, I'll be happy».

tranquility [treen kwiliti] - ciokoiicTBue

harsh regime [ha:f rer'3i:m] — sxecTkuit pesxum
descendants [di'sendants] - moTomku

cement [s1'ment] - memenT

airstrip — B3JieTHO-TIOCaI0YHAsI T10JI0CA

Text 14
THE LIFE OF A HARD-WORKING FUTURE KING

Prince Charles is often portrayed as bad-tempered and spoilt. There are stories that every
day seven eggs are boiled for his breakfast so that he can find| one that is cooked just the way he
likes it. His toothpaste is squeezed onto his toothbrush for him. And his bath towel is folded over
a chair in a particular way for when he gets out of his royal bath.

Charles is eccentric and he admits it. He talks to trees and plants. He wants to save
wildlife, but enjoys hunting, shooting, and fishing. He dresses for dinner, even if he's eating
alone. He's a great socializer. Poets, artists, writers, broadcasters, politicians, actors singers all
eat at his table.

The future monarch that we don't see is a man of great humor, who cares passionately
about the state of the British nation, and is devoted to his two children, William and Harry. He is
madly in love with 'his darling wife', which is how he refers to Camilla in public.

Together Charles and Camilla perform royal duties both at home and abroad. He attends
over 500 public engagements a year. He visits hospitals, youth groups, performing artists,
charities and conferences. He hosts receptions to welcome visiting heads of state and VIPs. He
travels abroad extensively, as an ambassador to the United Kingdom, representing trade and
industry. He works hard to promote greater understanding between different religions. He is also
President of the Prince's Charities, which are active in promoting education, business, the
environment, the arts, and opportunities for young people. The group raises over £110 million
annually.

Camilla shares Charles passion for hunting, and also his interest in conversation of towns
and countryside. The one thing she leaves to Charles is skiing. She prefers to stay at home when
he makes his annual trip to Klosters in Switzerland.

He is concerned about the state of the country he loves, and shows his frustration that
governments do little to tackle those problems about which he feels so strongly.

Charles, well-intentioned, hard-working, conservative and old-fashioned, continues to do
his duty as he sees it.



eccentric [1k 'sentrik] - HeOOBIYHBIH, CTPAHHBII
socialize [ 'soufslaiz] — obmarbcs
monarch [ 'monak] - Mmonapx

Text 15
GO HOME AND WORK

A major international telecommunications company wants to persuade 10,000 of its
employees to work from home. They believe that if the staff used computers, fax machines,
mobile phones and the Internet, they would maintain the same levels of productivity as when
they work in the office. In their talks with the unions, the company argues that amongst other
advantages, the plan will make it possible to:

- close down office buildings and save on expensive city centre rents

- demonstrate the effectiveness of its telecommunications equipment

- reduce investment in new offices and office improvements
improve the quality of life for workers
help preserve the environment by reducing home to office travel.

What do people really think about working from home? We interviewed a cross section
of people from different industries about their experiences of teleworking. As you will see, there
was quite a wide variety of opinions.

1) There is no getting away from the family. When you work in the office you get a
chance to escape and meet new people.

2) Without the journeys to and from the office you don't get a chance to relax and
prepare your mind before you work, or to wind down before you get home. I miss the separation
between home and leisure time.

3) You don't have to sit in traffic jams or walk to work in the train. Or listen to people
talking loudly on their mobile phones on the train.

4) Life is definitely cheaper for the employee. You save on things like transport and
smart clothes. It's also cheaper to have lunch at home.

5) I think financially you miss out on perks like subsidized refreshments or travel.

6) It's a bit dangerous for workaholics. You can easily find your working time creeping
into your leisure time.

7) Sharing ideas and problems with your colleagues can make you more productive in
some jobs. And the gossip can be really inspiring!

8) The flexibility is great. You can work at five in the morning or on a Sunday
afternoon.

9) It can be difficult to get down to work. You have to be very self-disciplined.

10) If you have a technical problem, you're on your own. There is no IT expert to call on.

Which opinions do you agree or disagree with?

subsidized ['sabsidaizd] refreshments — mnpoxsiaauTe/bHbIe HANMUTKH 3a CYET
KOMIAHUHT

Marepuansl 11 YK3aMeHa

Jrtamn 1 - nucbMeHHbIN TecT (3a/1aHus NepeBeeHbl HA PYCCKUM A3BIK):
1. IIpouwnTaiiTe TeKCT M Bbi0epUTe BEePHbIil OTBET.
30 DAYS ON THE MINIMUM WAGE

Could you change your life in just 30 days? That’s the question documentary maker
Morgan Spurlock asked when he filmed his new Channel 4 TV series, 30 Days. Martin Grady
reviews the first programme of the series, 30 Days on the Minimum Wage*.

Spurlock, who is most famous for Supersize Me, his film about the dangers of eating junk
food, became frustrated that few people know about poverty in America. He and his fiancée Alex



decided to film an experiment — they’d give up their jobs for a month and try to live on the
minimum wage. The resulting documentary, which was filmed reality-show-style using a
handheld camera, contains a powerful, social message about the growing gap between rich and
poor in the USA.

The couple travel to Columbus, Ohio, one of the poorest cities in the USA. The only
apartment that they can afford to rent is filthy, in a dangerous area, and has no heating or
furniture. Alex begins working as a dishwasher, whilst Morgan does building work with no
safety equipment. Neither of them earns more than the minimum wage.

It’s difficult to watch Morgan and Alex struggling in such terrible conditions. A charity
gives them some furniture for free, but they have to live without heating, TV and telephone.
They’re exhausted and freezing all the time and begin to argue about money. The couple
interview people in the same situation and listen to their stories. It’s difficult to imagine, but
these people have lived on minimum wage for decades and many have children.

When Alex becomes ill and Morgan badly injures his wrist, they go to a free clinic for the
poor, but can’t see a doctor because of long queues. People there say that without free medical
care they’d die.

After thirty days, the experiment has failed. They have spent over $1,000 more than they
have earned. The couple are shocked — they can go back to their comfortable life in New York,
but what if they couldn’t? How would they continue to survive?

*The minimum wage in the US today is $5.15 per hour.

30 Days on the Minimum Wage is
a TV series B. a TV documentary C. a review
Supersize Me was about
how eating too much junk food can be bad for you
poverty in the USA C. the popularlty of junk food
Morgan Spurlock is
single B. married C. engaged
The experiment was to discover if Morgan and Alex could
give up their jobs B. make a film together C. get by on very little money
The documentary
is about the rich and poor B. is a programme with a political message

was filmed by a TV crew
Morgan and Alex rent their apartment because
it’s the only one they can find B. it’s cheap C. it’s in Columbus
Morgan and Alex $ 5.15 per hour.
both earn more than B. try to earn at least C. don’t earn more than
The couple have to live with
no furniture B. no central heating C. very little food
During the experiment Morgan and Alex
get on well B. argue all the time C. sometimes dlsagree about money

. Morgan and Alex can’t see a doctor because
they didn’t apply for free medical care B.there are too many people waiting
the bills are too high
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2. IpocaymaiiTe NATH CTYIEHTOB, roBopsiliuX o0 YHuBepcurtere. CooTHecHuTe
ropopsimero (1-5) ¢ yrpep:kaenunsimu (a-f).

1. Speaker 1

2. Speaker 2

3. Speaker 3

4. Speaker 4



Speaker 5

The speaker’s degree was essential for their job.

The speaker thinks people with degrees should be paid more.

The speaker thinks university is a waste of time.

The speaker thinks it’s better to get a job first and go to university later.

The speaker really enjoyed their university course.

The speaker thinks you should choose your university course carefully.

. Bb10epuTe BepHbIil BADHAHT.

Sellers would always like to have an attention- advert for their

PWmO o0 oo

product.
paying b. making c. grabbing d. catching
I can always recognize a radio station by the that it plays.
slogans b. jingles c. logos d. endorsements
3. It’sillegal to produce advertisements which are in any way. They must be
as truthful as possible.

A

a. intriguing b. distorted c. misleading d. desirable

4. His latest book is top of the list, having sold over a million copies.

a. masterpiece b. bestseller c. blockbuster d. epic

5. Advertisements which are and make us laugh are usually successful.

a. witty b. dull c. exotic d. acceptable

6. Science subjects are a very important part of the school

a. tuition b. curriculum c. statistics d. assignment

7. will not be tolerated in this school.

a. co-operation b. bullying c. assessment d. exercise

8. Johnny Depp was the actor in the film which got the National Award this
year.

a. gripping b. comedy c. science d. lead

9. Each piece of furniture of this brand is carefully by skilled designers.

a. handmade b. recycled c. influenced d. durable

10. If employees do not pay their they are arrested.

a. taxesb. wages c. profit d. loss

4. BcraBpTe NpeAIorn B NPOMYyCKH.

1. Most advertisements aimed ____ children are imaginative and often the form of
animated cartoons.

2. Governments are beginning to put pressure the advertising industry.

3. Montessori is an approach teaching which encourages children to learn
____doing and experimenting.

4. | had to work as a personal trainer to pay, my university loans.

5. Itisalso important that the product can be sold a reasonable price.

6. Designers turn an idea something that is desirable, commercially successful
and adds value people’s lives.

7. When you set a company, it is important to realize how you are going to run
your business ___a day-to-day basis.

8. It's important for companies to invest local communities.

9. New trends seem to catch really quickly.

10. Word of mouth helps people to pick new ideas and trends.

5. BeiOepuTe BepHbIil BADHAHT.

1. He is not as clever than /as /of he thinks he is.

2. The journey took longer than / as/ of we expected.

3. My father speaks more fast / more faster / faster than I do.




first.

. Your watch is the same than / as / of mine.

. You are much patient /as patient / much more patient than me.

. Sue is more ambitious / the most ambitious / less ambitious member of my family.
. He swims more better / more good / a little better than his brother.

. This is the least / the best / the worst important problem. Let’s discuss the other points

oo ~NO O~

. Bbi0epuTe BepHbIil MOJAIbHBIH IJ1Aro01.

. The painting can’t / shouldn’t be by Dali. It’s nothing like his other paintings.

. We mustn’t / don’t need to let our competitors know what we’re doing. It’s a secret.
3. You should / need contact the designer and let him know what we’ve decided. He’d

N~ O

like to know.

useful.

4. They mustn’t / don’t need to make another prototype. This one is fine.
5. You don’t have to / shouldn’t come to the meeting, but I think your input would be

6. This should be / must be one of the classic designs of the last century.

7. Take something to read with you. There might be / need to be delays at the airport.
8. Must / may I use your computer for a few minutes?

9. Her eyes are red. She can’t / must be really tired now.

10. You may / have to stay and see the show if you want or you can go to the café.

7. BoiOepuTe BepHoe IJIaroJibHOe BpeMs.

1. While | had waited / was waiting / waited at the bus stop, | had noticed / was noticing

/ noticed a new shop which wasn’t / hadn’t been in the street the day before.

2. | had gone / went out into the garden to fetch my bike, but found / was finding
that someone stole / had stolen it.
3. After | was buying / had bought my new bike, I discovered that it wasn’t having /

didn’t have a security lock.

4. When the phone rang, | washed / was washing / had washed my hair in the bathroom.
5. When we arrived / were arriving home, Jan sat / was sitting / had sat outside the door.

Bbi0epuTe BepHbIii BapuaHT.

We’ve got plenty / enough / none of time before the concert starts.

There are some / a few / a couple of people here who want to speak to you.
Some / much / a little of you need to stay late, but most of you can leave now.
I have little / a couple of / few time for looking at new fashions and knowing what’s

el A

popular.

news.

o

We work with a little / a few / little designers from Rome.
A lot of / a little / any clothes are second-hand in this shop.

o

Bbi0epuTe BepHbIil BApHAHT.

If we’d be / we’re late for class, our teacher will be / was angry.

If we would live / lived on another planet, we’ll see / we’d see the Earth in the sky.
If we won’t hurry / don’t hurry, we’ll be / we’d be late.

If I studied / will study harder, | get / would get better marks.

If I had / have lots of money, | gave / I’d give some to all my friends.

If you phoned / had phoned me yesterday, | had given / would have given you the

o~ wNhE©

~

If you took / would taken more exercise, you might feel / had felt better.
8. If you had come / came to see the film, you had enjoyed / would have enjoyed it.




10. IMepeBenuTe mNpEIIOKEHHS B KOCBEHHYI0 pedb, 00pamiasi BHUMaHHEe Ha
rpaMMaTHyecKne BpeMeHa, MeCTOMMEHHs U Hapeyusi BpeMeHH.
1. “We sold our car last month,’ he said.

He

2. ‘I’ll give you the book back tomorrow,” he said to her.
He

3. ‘I can’t go out for lunch today.’

Anna

4. ‘I’m making pancakes for breakfast,” said Dad.

Dad

5. ‘I’ve seen Batman Returns five times!’ said my brother.
My brother

11. CocTraBbTE KOCBEHHbIE BONIPOCHI.
1. ‘Are you listening?’ the teacher asked her students.

2. ‘Why are you laughing?’ I asked my sister.

L

‘What did you do last night?’ my best friend asked me.

4. ‘Can you speak Italian?’ I asked my aunt.

5. ‘What’s the time?’ I asked my mum.

6. ‘Did you have a nice time yesterday?’ I asked her.

7. “Will you give me a call?’ she asked him.

12. IlepeBeauTe HA AHIVIMHCKUI A3BIK.

1. Pexsiama He ocTtaeTcsi OOJIbllE UCKIIOUYUTEIBHO UH(POPMATUBHOM, OHA JJOJKHA OBITh
3aloMUHaloIIEeNcss U Opocaroleiicst B I1a3a, ¥ He JO0JDKHA ObITh pa3pakarollei, BBOASAILIECH B
3a01yK/IeHUE U CKYYHOH.

2. Tlogxompl mpaBUTENbCTBA K KOHTPOJIMPOBAHUIO PEKJIAaMbl, HApaBIEHHONW Ha JETeH,
BapbUPYIOTCSI, HO BCE 3HAIOT, YTO MOJIO/BIE JIFOIH SIBIISIOTCS. CAMOM MPUBJIEKATeIbHON LEIbI0 JJIs
PEKIaMOATENEH.

3. Ecmm THI Oymems mporyinuBaTh YpOKH, HE C/1aBaTh CBOM NHMCHbMEHHBIC 33aJJaHHS U HE
C/1allb 9K3aMEHBI, ThI OyJIelIb OTYHUCIEH («BBUIETUIBY) C Kypca.

4. 5 yBepeH, uTo 00pazoBaHHas M KBATH(PHUIMPOBaHHAS paboyas cujia MOXKET IPUHECTH
OTPOMHYIO T10JIb3Y OOIIECTBY.

5. OuyeBugHO, YTO OYEHb MajoO JIOACH IyMarOT O BpeAe OKPYXKaWIIeH cpene,
BBI3BAHHOW MHIYCTPHUAIU3ALUECH.

6. OpmHa W3 caMBIX BIMATENBHBIX KOMIIAHWN IH3aifHa BCEX BPEMEH HEIAaBHO HaHsJIA
BHEIUTATHBIX (HE3aBUCUMBIX) IM3aifHEPOB U Jlajla 3aKa3 XyJOXKHHUKY pa3padoTarh AU3aiiH HOBOU
KOJUIEKIIHH.

7. Komnanus 00aHKpOTHIACH, IOTOMY YTO €€ AUPEKTOp (MepBOE JMIIO KOMIIAHWU) He
pykoBoAMI OU3HECOM AP (PEKTUBHO (HaIekKAIIUM 00pa3oMm).

8. S maneroch, 4TO BBl CKOPO IMOJYYHTE 3aKa3 OT U3BECTHOTO YHHBEpPMara M MpoBeneTe
C HUM IIEPErOBOPHI 110 KPYITHOMY KOHTPAKTY.



9. MHorue mIOaM TOAXBAaThIBAIOT HOBBIE WAEM M HAUYMHAIOT CIIEAOBaTh TPEHAM,
HEKOTOpPBhIC M3 HHUX BOCXMIIATHCS 3aKOHOJATEISIMH MO WM MOTYT OBITh BOOTYIIEBICHBI
«BBICOKOU KYJIBTYpOI».

10. 4 He cobuparch OTpHUIATh, YTO 3arpyKalr0 MY3bIKy OECIJIaTHO W3 WHTEPHETa, S
TakKke JII00II0 ciymaTh My3bIKy Ha YouTube u 1pyrux moTokoBhIX cepBUCAX.

11. IlepBbie HECKOJBKO IJIAB YMUTAIUCh OUYEHb TSKEIO, HO OCTABIIAsCS YacTh KHUTHU
MOJTHOCTHIO MEHSI YBJIEKIIA.

12. TMonmuuusa moimana BOOPYKEHHOTO TpaOHUTeNss Ha MeCTe€ NPECTYIUICHUS, W OH
nony4yuia 10-Tu TIeTHUH CPOK 3aKITFOUEHHUS.

13. HanummuTe 1eJ10BO€ MUCHMO.

Situation

You work as Publicity Manager for Direct Office Supplies Ltd, who sell a wide range of
office furniture, office equipment and stationery. In 3 weeks’ time a new branch will open in the
town of Rodwell, with an Advance Open Day for selected customers.

Task

Write a letter of between 150 — 200 words to the Senior Partner of Tingwall Solicitors,
Ms Jennifer Rusk, inviting her to the Advance Open Day. Tell her about your company and give
details of:

- timings for the day

- refreshment arrangements

- discounts

- special offers to new customers attending the Advance Open Day

Ms Rusk’s address is: 4 The Banks, Rodwell RD2 6AD. You may invent an address for
your firm.

Publicity manager — menemxep mo pexiame

Advance Open Day — ieHb OTKpPBITBIX JABEpEii, TPOBOAUMBII 10 OTKPBITHS HOBOTO
¢unmnana

Senior Partner — I'naBusrii [TapTHep (aJBOKATCKON KOMITAHHH )

stationery- kaHIeIsIpCKHE TOBAPHI

a branch — ¢punuan

refreshments- nmpoxyiaauTenbHbIE HATUTKH

Tembl 1151 00CyxKAeHUS:

1. Think of a memorable advert. What makes an advert successful?

2. Do you agree or disagree that it’s acceptable to manipulate images of people in
advertising?

3. What is your attitude to advertising aimed at children? What are the possible
approaches to controlling advertising for children?

4. Should TV ads for unhealthy products be banned?

5. What approaches to teaching children do you know? Choose one to speak in detail.

6. Students who enter a university may face a lot of problems. Which ones are the most
common and what are the best ways to deal with them?

7. Which one do you prefer: traditional classroom learning or the distance learning
approach? Do you think distance learning will become more common in the future?

8. What is design? What does it mean «to be well-designed»? Do you agree that design is
only about how things look?

9. What were the main trends in the design of the 20th century (the 1930s, the 1960s, the
1990s)? What products do you think designers will develop in the next ten years?



10. What advice can you give to a person who is planning to start his \ her own business?
What should be done to be successful?

11. Speak about the life and achievements of a famous businessman/businesswoman?
What is the secret of their success?

12. Describe the latest trends in the modern society. Do you agree or disagree that trends
are like illnesses?

13. Should people pay for music? Is it possible to stop people from downloading for free
in your opinion?

14. What are the typical problems of a modern resort town and possible solutions to
them?

15. Give your review of a book \ a film \ a programme (any other example of the media).

16. What influence does the attention of mass media have on the life of celebrities? How
does it affect their lives? What's their reaction?

TEXT 1

MY LIFE WITHOUT MONEY

Heidemarie Schwermer, a 63-year-old German woman, has lived without money for the
last ten years, and has written a book about her experiences called My life without money.

At the age of 54 Heidemarie gave up her job as a psychotherapist, gave away all her
money and her flat and threw away her credit cards. Today, apart from a few clothes (three
sweaters, two skirts, two pairs of shoes, and a coat) and a few personal belongings, she doesn’t
own anything.

It all began as a one-year experiment. In her home city of Dortmund she set up a
‘swapping circle’ where people swap services without using money, for example, a haircut for a
mathematics class. To prove that this could work she decided to give up using money for a year.
But when the year ended she continued and has not used money since then.

At first she house-sat for friends who were on holiday. She stayed in their house in return
for watering the plants and looking after their animals. At the moment she is staying in a student
residence where she can sleep, have a shower, or use a computer in turn for cooking for the
young people who live there. She also ‘works’ as a psychotherapist. ‘Before I treated very
wealthy people but now | help anyone who turns up. Sometimes they give me something in
return, but not always.’

Heidemarie says, ‘I can live thanks to my contacts. A lot of people who know me
understand what I’'m doing and want to help me. When I need a bus ticket, for example, or a new
tube of toothpaste I think, “Who can I ask? What can I give them in return?’ If I want to go to the
cinema, | might offer to look after somebody’s children for the afternoon.

It is one of the mistakes of our society that most people do something they don’t like just
to earn money and spend it on things they don’t need. Many people judge you according to how
much you earn. In my opinion, all jobs are equally important. You may not earn a lot of money
but you may be worth a lot as a person. That’s my message.’

So, what did she do with all the money she earned from the sales of My life without
money?

‘I gave it all away...’

a psychotherapist [ sarkou'Oeropist] — nmcuxorepamneBT
to swap smth [ swop ] — oOMeHuBaTbHCS YeM-J1

TEXT 2
LIVING TO 100
Since the mid 1950s, life expectancy around the world has increased dramatically, and
many scientists believe that this trend is likely to continue in the future.



The United Nations estimated that in the early 1950s the world life expectancy rate was
46.4 years. By 1998, world life expectancy has increased to 63.0 years. In more developed
regions, life expectancy was an average of 75 and in less developed areas it was 62 years. That
represents an average increase in life expectancy of about 35 percent for the world.

The main reason for the increase during this period was the decline in infant mortality.
Fewer children died at an early age, and this was mainly because of improved healthcare and
better food production.

Most experts believe that people will continue to live longer in the future because of
medical advances. Researchers predict that at least half of the North American and Japanese
babies born since the year 2000 will live to an age of 90, and ten percent to 100 years old.
Furthermore, new medicines are being developed which will slow down the ageing process.
These will be available in around 2020, and they will enable people to live 20 years longer.

If the current older populations in many countries become healthier, wealthier and live
longer, the trend will have important consequences for people and governments. The cost of
medical care for older people will rise, and government will have to start thinking hard about
how to fund state pensions for older citizens. Some people will want to keep on working later in
their life, which could lead to changes in the age of retirement in many countries. Others would
prefer to retire early to enjoy having more time for themselves. This will create business
opportunities for companies in the leisure and entertainment industries and open up new
segments of the market.

Finally, the effect on the world population will be great. Europe’s population has been in
decline for several years now as people prefer to have fewer children and families tend to be
smaller. However, the population will not decline as fast once these anti-ageing medicines start
to become widely available. It is believed that the populations of China and India could soar by
500 million.

life expectancy [ 1ks'pektonsi] — mpogoIKUTETBHOCTD KU3HU
infant mortality [ 'infont mo: teeliti] — nerckas cMepTHOCTB
ageing [ ‘eidziy] — crapenue

TEXT 3
HAVE YOU GOT WHAT IT TAKES?

So, you want to be a millionaire, but have you got what it takes? To find out what
millionaires are really like and what motivates them, the BBC programme Mind of a Millionaire
did a survey.

Psychologists looked at self - made millionaires to try and understand what qualities are
needed to make a million. So, what is really important to a millionaire?

The answer, not surprisingly, is money, money and more money. Money is more
important than love or marriage. And if you give a millionaire some money, they won’t spend it,
they’ll invest it to make more money. But you don’t have to be born rich to be a millionaire.
Most millionaires come from relatively poor backgrounds. And you don’t have to work hard at
school either. A lot of successful entrepreneurs were lazy at school and didn’t get good results.
However, you must have a clear idea of what you want to do (get rich) and you really ought to
start early. A lot of millionaires left school early, to start their own business.

If you want to be a millionaire, not only do you have to work hard, but you should enjoy
your work. And you shouldn’t take too many holidays. Most millionaires work more than sixty
hours a week. Half stay in contact with the office while they’re on holiday and 14 percent of
them refuse to switch off. Having a good work-life balance is fine for people who only want to
be moderately successful, but it you’re really ambitious, you have to put in the hours.



What are millionaires like as people? The survey found that they are competitive, they
like taking risks, and they are aggressive and self-confident. They’ll do anything they can do to
get what they want.

Millionaires can break all sorts of rules. The only thing they mustn’t do is break the law.
Surprisingly, most millionaires are careful spenders. They prefer Gap to Gucci. Many of them
choose not to spend money on expensive designer clothes — they would rather find a bargain on
the high street. And they don’t spend lots of money on expensive meals in restaurants either.
They prefer to eat at home. However, they do like to drive Mercedes and go on at least three
expensive holidays a year. One last thing: millionaires don’t care what other people think of
them. So, if you want to be a millionaire you shouldn’t worry about what other people think of
you. Just do your own thing.

a high street shop — Hegoporoit mara3us

TEXT 4
TOO BIG FOR OUR BOOTS?

Every ten years, the height of the average person in Europe increases by 13 millimetres.
Every year, more and more big people are born. However, we are not becoming taller than we’ve
ever been before. In fact, we are really only just becoming as tall as we were thousands of years
ago.

To understand the reasons for the changes in our height, it is necessary to look back on
our history — to Paleolithic times. For most of our past, our ancestors got their food from a wide
variety of sources: while women were gathering herbs, fruits and berries, men were killing wild
animals. One study found that these ‘hunter-gatherers’ used to have a diet of 85 different plants.

Then, about 9000 years ago, agriculture was invented — with disastrous results. Most of
our planet’s forests and natural green places were taken over by farmers. This means that instead
of living off many plants just three - wheat, rice and maize — became the diet of the human race.
This left us smaller and less healthy. Still, agriculture spread because a piece of farmland could
support ten times more people than land used by hunter-gatherers.

During the last ice age, which ended 10000 years ago, people were slightly rounder and
taller — an answer to the cold. Larger, round bodies are better at keeping in the heat! When our
climate began to get hotter, we appear to have become slightly thinner and smaller. As global
warming begins to take effect, we may shrink even smaller. Mankind’s future could be that of a
couch potato, a lazy creature, with a taste for far too much junk food, comfortable sofas and
home entertainment. Some scientists say that not enough exercise will result in humans
developing smaller skeletons and bodies which are too fat.

Nowadays, in Europe, America and Japan, diets are beginning to be what they were
before. As a result, heights in some countries are increasing. The question is, where will it all
end? Will we continue to grow upwards or outwards?

Paleolithic times - Bpemena [Taneonura
ancestors [ '@nsistoz] - npeaku

wheat [ wi:t] - nmmenuma

maize [ meiz] - kykypy3a

to grow outwards — pactu B mHpUHY

TEXT5
ADVERTISING THEN AND NOW
Most advertising in ancient times was word-of-mouth, that is, people liked something and
told others about it. But even then, people advertised by putting inscriptions on walls, for



example to display political slogans and to offer household goods for sale. Also, in Rome and
Greece, in ancient times, it was common for people to use papyrus, a kind of paper, to advertise
things they had lost or found. Papyrus was also used for posters to advertise political campaigns.
Many traces of these advertisements have been found in the ruins of Pompeii, a city destroyed by
a volcano which erupted in 79AD. The tradition of wall or rock painting as a way of advertising
goods is even more ancient and examples can still be found in parts of Asia, Africa and South
America.

Printing developed in the 15" and 16™ centuries, and this increased the forms of
advertising. Handbills — small printed notices and advertisements — became common. Then, by
the 17" century, advertisements started appearing in weekly newspapers in England, including
classified adverts for personal goods and services. In the 19" century mail order catalogues
appeared, promoting all kinds of goods.

Finally, the 1960s were a key period in the development of advertising. Advertisements
became more creative and more interesting. Also, they began to draw attention to the ‘unique
selling point’, the USPs of products.

These days, advertisers have come up with new ways of promoting their products. For
example, product placement is now common. This is advertising in TV programmes or films by
having a character, preferably played by a famous actor, use a particular product. For examples,
Tom Cruise’s character in the movie Minority Report, had a computer with the Nokia logo on it,
and his watch was clearly made by Bulgary.

TV commercials are a very effective medium for advertisers, though these are very
expensive. If an organization wants to have a 30-second TV advert during the annual Superbowl
game in the United States, they have to pay about $2.5 million.

inscriptions [mn'skripfonz] - vagnucu
papyrus [pa’pararas] - nanupyc
‘unique selling point’[ ju:'ni:k] — ‘yHuKanbHOE TOPrOBOE MPEIOKEHHE’

TEXT 6
THE PEOPLE WATCHERS

If you wanted to persuade someone to dress up as a tree in public, what would you do? If
you wanted to raise money for charity on the streets, who would you ask to help you? What
would you do if you wanted to sell cakes but nobody was buying them? What would you do if
you needed to think creatively but didn’t have any ideas?

One thing you could do is watch a programme from BBC series The People Watchers.
The programme asks the question ‘Why do we do what we do?” Through twenty episodes,
Professor Richard Wiseman and two psychologists do experiments involving members of the
public, secretly filming them with a hidden camera. The experiments show why we behave the
way we do in everyday situations. It you wanted to know how to get a seat on a crowded train,
stop people from jumping queues, get someone to do you a favor, work out if someone is lying,
and get a complete stranger to lend you a mobile phone, you could find out by watching.

In one experiment, two of Wiseman’s psychologists pretended to be cake-sellers. They
stood at a stall on the street and tried to sell cakes for a pound each. No one bought any. So they
did what shops do: they held a sale. But it wasn’t a real sale. They pretended that one cake cost
two pounds, and if you bought a cake, you would get another one for free. People started buying!

Later they told people that the cakes usually cost two pounds but they were doing a
special deal and selling them for just one pound. Again, people bought the cakes. It seems that
everyone loves the idea of a bargain even if they aren’t really getting one.

Another experiment looked at ‘experts’ who aren’t. Emma, a psychologist, pretended to
be a hairdresser. While ‘cutting’ three people’s hair, she talked like a hairdresser, saying all the
right things, and dropped a few bits of fake hair. The three volunteers later said they were happy
with their haircuts. In reality, Emma hadn’t cut any hair. Richard Wiseman’s conclusion? People



would do better if they didn’t always listen to ‘experts’. Instead, they should trust their own eyes
and hearts!

a psychologist [o sar'koladzist] — ncuxosnor
to jump the queue [ kju:] — mpotiti 63 ouepenn
a bargain ['ba:gin] — BeirogHas caenka

TEXT 7
THE BIG APPLE

The most famous bargain in American history is said to be native North Americans’sale
of Manhattan Island in 1626 to Peter Minuit, of the Dutch West India Company, for a sack of
beads, cloth and ironware. It was all worth of about $24. The entire island, which lies in the most
highly populated city in the United States, cost him just 41 cents per square kilometre.
Manhattan was first discovered by an Italian explorer Giovanni da Verrazano, in 1524. He was
working for the king of France.

He raised the French flag and founded a small village. However, the French did not
develop the area and it was not until one hundred years later when the Dutch arrived that a
settlement began to grow. According to one story, it was as the result of the Dutch settlers that
the city has become known as The Big Apple. The governor of the Dutch colony, Peter
Stuyvesant, began planting apple trees, and, in due course, the state of New York became famous
for the quality of its produce. Even in the seventeenth century, when there were only a few
hundred settlers in the city, 18 different languages were spoken. The first large group of
immigrants after the Dutch and English were the Italians, who began to arrive in the early 1800s.
People from all over Europe followed. The Irish came to the city in their hundreds to escape
starvation when the Irish potato crop failed in the 1840s.

Today, about forty percent of New York’s eight million residents were born outside the
USA. In the small town called Queens alone 116 languages are spoken. In addition, about 14,000
Native Americans from all over the USA live in New York City, and the population is growing
all the time. But where are the people whose ancestors were the city’s first inhabitants now?

There is a surviving group of the early inhabitants of Manhattan. They are the Delaware,
who now live over 2000 km away in Oklahoma, Wisconsin and Ontario. When the island was
first settled by the Dutch, groups of Native Americans came every year to settlements in the
south and north to hunt, fish and grow crops.

However, other Native Americans and New York’s most eye-catching modern feature,
the skyscraper, are closely linked. As these giants began to rise over Manhattan, the heroic
descendants of New York State’s Iroquois became famous. They gained a reputation as being
extremely skilled steel workers in the construction industry. Without them, the skyscrapers in the
city would not have been built and New York would not be what it is today.

starvation [Sta:'verfon] — MaccoBbIii TOJIO
the Delaware ['delowes] — mutems uneiines «/{emaBapbi»

TEXT 8
SHRINKING THE WORLD AND OTHER CHANGES

In this BBC series, presenter James May takes a tour of the twentieth century, looking at
some of the most surprising and influential technological advances of the past hundred years.

At the beginning of the twentieth century, long — distance travel was only for the military
and the rich. But the invention of commercial aeroplanes and cars changed all that. Travel
became easier and more affordable, and the world, as a result, became smaller. In the programme
Honey, | shrunk the World James soon discovers that driving a car in those days wasn’t as easy



as it is today. But shrinking the world wasn’t just about travel. For the first time in history, we
could bring the world to us via the cinema, then the television, and later the computer.

Each day, 180 000 people move into a city somewhere on the planet. In Big city, Bright
Lights, James sets out to discover how we’ve created this high-rise, 24/7 experiment in urban
living. He heads for New York - to the top floors of the Woolworth building, once the tallest
building in the world. He looks at how, in the last hundred years, our cities have become a lot
taller, and how we use electricity to power them.

In the twentieth century the teenager was invented. But how? James May finds out. First,
he looks at fashion. The twentieth century introduced fantastic new fabrics in fantastic new
colours, made possible by the invention of materials like nylon, which were much cheaper and
more colourful than materials we used before. Then, he looks at transport. As a teenager, James
always dreamed of having his own motorbike. The motorbike gave teenagers more freedom by
allowing them to travel further away from home, and their parents. Finally, he looks at the
electric guitar —one of the most important symbols of teenage rock music even today. He talks to
Francis Rossi, from the band Status Quo, who explains that ‘Volume is like speed — you buy a
fast car because you want to be faster, you buy a big amplifier because you want to be louder.’

to shrink - shrank — shrunk [ frigk] - cmopiuBatbcs, yMeHbIIATBCS B pa3mMepax
urban ['3:ban ] - ropoackoii
an amplifier (cidHT) - anekTporuTapa

TEXT 9
TOP TRENDS IN SOCIETY AND CULTURE

Everything is speeding up thanks to our obsession with technology and efficiency. You
can blame computers, email, the Internet, globalization, mobile devices, whatever you like. The
result is 24/7 access to goods and services, meals on the run, meals in minutes, microwave
mums, insecurity, and individuals (organizations) that want everything tomorrow. The result is
stress, anxiety, a lack of sleep, work-life imbalance and an interest in slowing things down as
they were many years before.

The big demographic trend is aging. In Europe 25% of the population is already aged
65+. Other linked trends include older parents, more one-parent families, male/female imbalance
and less traditional family units. This could all change, of course, but it’s in the nature of
demographic trends that change is usually slow in any given direction.

Globalization is obviously a huge trend but if you look forward far enough it looks like
the future will be local. You can already see the evidence for this shift in the fact that localization
1s a major trend in everything from food to politics. It’s possible that the EU could collapse back
into local units or even small city-states. When natural resources such as oil or water run out, we
will have no choice but to stop moving around and adopt a more local way of life. Back to where
it all started in other words.

We are working harder and working longer and earning more money as a result — but it’s
becoming increasingly obvious that money cannot buy you happiness. People are starting to
realize that identity is not created by what you own or buy but by who you are and how you live.

Everything from countries and computers to industries and gadgets are increasingly
linked together. In the future you can see this trend accelerate even more. This is both good news
and bad. It is good because information (good and bad) will travel around the world instantly.
This means everything becomes transparent. It’s bad because in the future there will be little or
no privacy and, since everything is connected, if something fails in one area, the whole network
can be affected.

obsession [ ab'sefon] — ogepKUMOCTD YeM-II. / KEM-JI.
microwave mums — mMarepu, KOTOpbIE HE TOTOBST €1y, a TOJIBKO I'PEIOT MOIy(padpuKaThl
B MUKPOBOJIHOBOU €YU



transparent [ treens pearant] - mpo3padHbIit

TEXT 10
SPENDING HABITS AND LIFESTYLES

The British have an astonishing 35% more money to spend than they did ten years ago.
Our great-grand-parents and great- great -great grandparents would be amazed if they came back
and visited us today. But, what do people spend their hard-earned money on?

In Britain, housing is a major expense, with about 68% of people owning their own
home. This means that the British are somewhere in the middle in terms of home ownership in
Europe. At the top are Italy and Spain, with 78% of people

owning the place, they live in, while Germany is at the bottom, with fewer than 40%
choosing to buy.

Not only do British people like to buy homes, they also like to spend money on things for
the home. Consequently, garden products are also big sellers, as people increasingly see their
backyards as additional living space and a place to escape.

As the population gets richer and people have more spare cash, spending on health and
fitness continues to increase relative to what consumers spend on other products and services.
Approximately a quarter of adults claim to have tried a new sport in the last year.

Spending on leisure is also a reaction to longer working hours and the British work the
longest hours in the European Union. People feel the need to balance work and home, and while
almost half the population feel they have achieved a

good work / life balance, they recognize that they have to make difficult decisions to
maintain it.

Working long hours also means that many people consult a chemist rather than a doctor
for minor health problems. In addition, shorter holidays are now more popular than the
traditional two- or three-week holidays.

Another consequence of needing to find a balance between work and leisure is that more
and more people buy convenience foods, such as frozen or prepared food like pizzas and pasta
sauces. However, that doesn’t mean people are uninterested in food. On the contrary, the range
of food, particularly foreign food, found in supermarkets is growing all the time.

On a social level, most British people think it is important to keep in touch with their
family. More and more people move away from the town they were born in, and this is reflected
in the increase in the use of mobile telephones and the Internet.

to maintain smth — noanepxuBaTh 4T0-71. B paboyeM COCTOSTHUU
a chemists [ 'kemist] — antekapp

TEXT 11
NOW WE ARE GETTING THE MESSAGE

When computers first started to be used on a wide scale, some people predicted that we
would spend so long staring at computer screens that we would end up forgetting how to talk to
one another. But in fact, the rapid expansion of electronic communication in the 21% century has
had the opposite effect. Rather than retreating into themselves, people are using new technology,
in particular email and text messaging, to find more and more ways to expand their network of
friends.

Alice Thompson, 23, is known as the Text Queen to her friends because she sends out so
many messages. "When we go out, my friends and | text other friends saying, "We're in this club
and it's really good. Come and meet us." This flexibility when making social arrangements
means she no longer has to plan ahead. Instead decisions can be made on the spot, and friends
can be gathered together at a moment's notice.

Alice has found text messaging has other advantages too. "If there is a guy | like, | find it
easier to send text messages initially rather than phone him up™, she says. She finds that she feels



less nervous that way. Text messaging and email also help Alice keep in touch with old
schoolmates she would probably have lost contact with otherwise. She can send them a message
saying "Hi, thinking of you”, instead of sitting down to write a long letter. And she finds it's a
great tool for relieving boredom in the office where she works, while sharing secret messages
and passing on jokes.

It seems these forms of communication have filled a gap, offering something that face-to-
face conversation does not. Professor Pam Briggs, a psychologist at the University of
Northumbria, believes that people enjoy sending text messages and emails because they can take
their time planning their message, and they can be a bit more playful, inserting jokes, pictures
and bits of video clips.

The fact that text messages are so quick and easy is a big part of the attraction. Many
people also find text messaging more informal than making a phone call or writing a letter.
Annabelle Rose, who teaches at a London sixth form college, encourages her students to text her
when they have queries.” They don't find it so difficult to keep in touch that way", she says. "I
think they feel that a phone call might be more of an interruption. So, is it all good? Annabelle
has identified one negative result of text messaging. "My students have developed their own way
of writing as well, which can cause a few difficulties as they have started using these
abbreviations in their normal writing. For example, they might write "tomoro” for "tomorrow",
she says. "But they're never rude. If | text them back answering their queries they always send
another message saying "Thx", even though it's not really necessary”.

to expand — pacuupsTh
a query [ 'kwrari] - Bompoc

TEXT 12
WHEN FAME HITS THE FAMILY

Does your son have footballer’s feet? Could your daughter sing in a Broadway musical?
When your loved ones have the talent and ambition to become professional, it takes a special
family to cope.

How many of us really understand the huge amount of time attention, energy and
understanding it takes to turn a talented youngster into an international star? And how far would
you be prepared to go if a member of your family was good, even amazingly, unbelievably good,
at what they did? Could you cope with the invasion of privacy and the impact on family life?

When 14-year-old Steven Spielberg made his first amateur war movie, it was Mum,
according to Steven, who crawled through enemy fire in a soldier’s uniform before making lunch,
and Dad who squeezed into his old airforce uniform and worked out exactly how much flour was
needed for a convincing explosion.

The mother of Jana Novotna, a Wimbledon tennis champion, recalls that the family went
without holidays for ten years so that they could pay for Jana’s coaching and equipment. Jana’s
mother is a school teacher and lives in Brno in the Czech Republic. She regards herself as a
‘pusher’ without being pushy. ‘When you have small children, you have to decide for them at an
early age what you want them to do. Later they can choose their own direction.” Jana is one of the
top-ranked women players in the world and has earned over $9 million in prize money.

‘Tennis has done so much for Jana,” says her mother. ‘I don’t know where to begin:
travel, the opportunity to speak other languages and meet other people. She’s so fortunate to be
able to do a sport she loves so much and be paid for it.’

Film star Leonardo DiCaprio lived with his mother, Irmelin, for many years in Los
Angeles. Irmelim separated from his father, comic-book artist George, when Leo was a baby. She
cheerfully put up with Leo’s poor record at school and wild teenage ways until Leo made a
commercial aged 14 and swiftly became a successful teenage actor. Friends say that Leo’s
relationship with both parents is so good it can’t be real. His mother handles his business affairs



and his father helps him to choose scripts. “‘My mother is cool,” Leonardo says. She doesn’t care
about this whole thing, fame. She just cares about me.’

So, if someone in your family wants to get to the top, you should help them to be realistic
about their chances. You should move heaven and earth to make sure they get the opportunities
they deserve. However, if and when failure comes, you must show understanding and tell them to
look on the bright side. It’s a big, wide world and they can always get out there and try again.

an amateur [ emoata(:)] — moourenn

an explosion [1ks ' plov3en] - B3psIB

to move heaven and earth - npunoxuTh Bee ycunus

to look on the bright side - cMoTpeTh Ha Bel ONTHMHCTHYECKH

TEXT 13
NOT JUST A BUSINESS BUT A WAY OF LIFE

How a company presents itself can have an important influence on how much investment
they attract. Here is what three clothing companies have to say about themselves.

FUBU started in 1992 when Daymond John decided to try and make some money by
designing and selling the kind of hats he wanted to wear himself but could never find. Daymond
turned half of his home in New York into a factory and the other half into a living space for the
‘Team’.

The ‘Team’ consisted of a group of neighborhood friends, all of whom are an integral
part of the company. By 1995 FUBU were making T-shirts, rugby shirts, denim, boots and shoes
with raw materials from around the world. Top musical artists such as Mariah Carey and Snoop
Doggy Dog have given FUBU their stamp of approval.

The story of Reef Brazil started in 1977 when two brothers, Fernando and Santiago
Aguerre convinced the government to lift a ban on surfing. In 1979, Fernando and Santiago
opened a surf shop in Argentina and started promoting a series of surf contests.

They traveled all over the world on surf trips. In Brazil they met a sandal manufacturer,
and began importing the sandals to their surf shop. Soon the brothers decided to move from
selling to designing what became one of the most innovative beach sandals ever made. Today,
Reef Brazil makes not only sandals, but shoes, socks, and a whole line of girls’ footwear.

Gap founder Don Fisher opened the first Gap store in 1969, on Ocean Avenue in San
Francisco. The store, which sold jeans and records, was named after a cultural phenomenon that
was the talk of the times: ’the generation gap’. In 1991 Gap again focused on that earlier era with
its instantly recognizable campaign, ‘For every generation there’s a Gap’.

Gap Inc. maintains a ‘Code of Conduct’ which is designed to ensure that business
partners operate ethically and that merchandise is produced under appropriate conditions in the
United States and around the world. Gap will not do business with people who refuse to abide by
the Code.

raw materials — ceipbe

approval — omob6penue

to lift a ban on smth — cusaTe 3anper Ha uto-n
Code of Conduct — Koaekc [lemoBoit DTHKH
merchandise [ 'ms3:fondaiz ] —roBapsI

to abide [o'bard] smth — mogunHsATECS Yemy-1T

TEXT 14
HOW THE BURGLAR AND THE VICTIM BECAME FRIENDS

Businessman Will Riley, 50, lives in Islington, north London, with his wife and daughter.
He tells the story of his meeting with a criminal:



“I was getting ready to go to the gym when I walked into my hall and stopped dead.
There, standing on the stairs, was a man about the same age as me, dressed in a scruffy leather
jacket.

“What are you doing here?” I asked in shock. He said he was a neighbor who’d got lost.
But it was obvious who he was.

I was suddenly scared. I thought, “If he’s got a knife, he could kill me”. We kind of
fought with each other. A passer-by saw us and phoned the police. Somehow | managed to hold
him until the police arrived. It was only after they arrested him and took him away that a
policeman asked if | was OK. | put my hand to my head and felt blood. I hadn’t realized what
he’d done to me. It’s incredible, but I just didn’t register that he’d hit me really hard. He’d
smashed a flower pot on my head, and all the bits were on the ground. | went to hospital and
needed stitches.

After the burglary, my whole life changed. I’ve always lived in big cities, and I’ve never
been afraid of urban crime, but suddenly I became too frightened to open my front door.

I was asked to meet the burglar in prison. I wasn’t sure what the purpose was, but | went
anyway. | was curious.

We sat in the prison library, and he explained how he‘d come from a dysfunctional
family and spend his life in and out of prison. But it was when he suddenly said “Last time we
met...” that [ exploded.

“We didn’t meet in a bar! You broke into my house!” I was so angry. I screamed at him,
“Why me? Why did you do it to me? Why did you ruin my life?”

I could see from his face that | had got through to him. He looked stunned.

It was when | realized that he was just an ordinary guy. And I wanted to help him...

When | got home, I felt relieved. All my fears disappeared. Because | could see Peter was
just a normal human being, he became less frightening.

When he was released, we stayed in touch. I’ve met him dozens of times since and the
change in him is amazing. It is hard to believe he’s the same person who broke into my home.
He is totally different.

I’m delighted that I’ve done something to help Peter get his life back.”

a stitch [stit[] — moB (31. —HakIaABIBAEMBII Ha paHY)
purpose ['ps:pas] — uesb
to be stunned [stand] — OGbITH OLIETOMIEHHBIM YEM-JI.

TEXT 15
A MANAGER’S ROLE

Our society is made up of all kinds of organizations, such as companies, government
departments, unions, hospitals, libraries, etc. They are essential to our existence, helping to
create our standard of living and our quality of life. In all these organizations, there are people
carrying out the work of a manager although they do not have this title. The vice-chancellor of a
university, the president of a students’ union or a chief librarian are all managers. They have the
responsibility to use the resources of their organization effectively and economically to achieve
its objectives.

A French industrialist, Henri Fayol, wrote in 1916 a classic definition of the manager’s
role. He said that to manage is ‘to forecast and plan, to organize, to command, to coordinate and
control’.

Henri Fayol’s definition of a manager’s functions is useful. However, in most companies,
the activities of a manager depend on the level at which he/she is working. Top managers
(presidents, directors, vice-presidents, etc) will be more involved in long range planning, policy
making, and the relations of the company with the outside world. They will be making decisions
on the future of the company.

On the other hand, middle management are generally making the day-to-day decisions



which help the company to run effectively. Managers at this level spend a great deal of time
communicating, coordinating and making decisions affecting the daily operation of their
organization.

An interesting modern view on managers is supplied by an American writer Peter Druker.
In his opinion, managers perform five basic operations. Firstly, managers set objectives. They
decide what these should be and how the company can achieve them. Secondly, managers
organize. They must decide how the resources of company are to be used, how the work is to be
classified and divided. Furthermore, they must select people for the jobs to be done. Their third
task is to motivate and communicate effectively. They must be able to get people to work as a
team and to be as productive as possible. The fourth activity is measurement. Managers have to
measure the performance of the company and its staff in relation to the targets and standards of
the organization. This also requires analytical abilities. Finally, Peter Druker says that managers
develop people, including themselves. They help to make people more productive, and grow as
human beings.

In Peter Druker’s view successful managers are not necessarily people who are liked or
who are in good relations with other employees. They are people who command the respect of
workers and who set high standards.

measurement [ 'me3omoant] — u3mepenue
to command [ ka'ma:nd] the respect — monb30BaThCs yBakeHUEM

TEXT 16
PABLO PICASSO

On 25 October, 1881, a baby boy was born in Malaga, Spain. It was a difficult birth and
to help him breathe, cigar smoke was blown into his nose! This baby grew up to be one of the
twentieth century’s greatest painters — Pablo Picasso.

Picasso showed his genius from a very young age. His first word was /dpiz (Spanish for
pencil) and he could draw before he could talk.

He was the only son in the family, so he was thoroughly spoiled. He hated school and
often refused to go unless he was allowed to take one of his father’s pet pigeons with him!

Apart from pigeons, his great love was art. When in 1891 his father got a job as an art
teacher, Pablo went with him to work and watched him paint. Sometimes he was allowed to help.
One evening, his father was painting a picture of their pigeons when he had to leave the room.
When he returned, Pablo had completed the picture. It was so beautiful and lifelike that he gave
his son his palette and brushes and never painted again. Pablo was just thirteen.

His genius as an artist was soon recognized by many people, but others were shocked by
his strange and powerful paintings. He is probably best known for his Cubist pictures. His
portraits of people were often made up of triangles and squares with their features in the wrong
places.

One of his most famous portraits was of the American writer Gertrude Stein, who he met
after he’d moved to Paris in 1904.

His work changed ideas about art around the world, and to millions of people, modern art
means the work of Picasso.

Picasso married twice and also had many mistresses. He had four children. The last,
Paloma, was born in 1949 when he was 68 years old. At the age of 90 he was honoured by an
exhibition in the Louvre in Paris. He was the first living artist to be shown there.

Picasso created over 6000 paintings, drawings and sculptures. Today a Picasso costs
millions of pounds.

Picasso died of heart failure during the attack of influenza in 1973.

a pigeon [ 'p1d3in] — romayon
heart failure ['ha:t feiljo] — cepaeynas HemOCTaTOUYHOCTH



influenza [ inflo'enzs | - rpunm

HIxaJa oneHUBaAHUA

Ouenka TpeboBaHus K 3HAHUSIM
5, «oTiaHO»/ OneHka  «OTIMYHO»  BBICTABISETCA,  €CIM  CTYAEHT
3a4TEHO JEMOHCTPUPYET:
3HaHHe:

HOBBIX JIEKCUYECKUX €IUHMI], COOTBETCTBYIOIUX TEMAaTUKE
IIPOMJEHHOIO0 MaTepuana, a UMEHHO JIEKCUKHM ITOBCEJIHEBHOIO
O0IIEeHUsT U TeM OOIIEro XapakTepa, pa3BUBAIOIINX KPYro30p,
HEOOXOAMMBIX sl MOAJEpXKAHUA  PA3roBOpa,  yYMEHUs
BBIPA3UTh CBOIO TO3UIMIO, COTJIACUTHCS/ HE COTJIACUTHCS C
co0eceIHUKOM, PEIUINK-KJIAIIE pedeBoro JTHUKETA,
OTPKAIOMKUX OCOOEHHOCTH KYJIBTYPhl CTpaH HM3y4aeMoro
A3bIKa; SA3BIKOBOM MaTepual: HIUOMATUYECKUE BBIPAKEHUS,
€IMHUIIBI PEYEBOr0 ATHUKETA, OOCIYKHBAIOIIUE CHUTYyaluu
OOIIIeHUs] B paMKax HOBBIX TE€M; HOBBIE 3HAYEHUs M3Y4YEHHBIX
TJIATOJIBHBIX (OpPM (BHI0-BPEMEHHBIX, HEJIWYHBIX), CPEICTB U
croco0oB BBIPAXKCHUS MOJIaJIbHOCTH, yCIIOBHUS,
MPENIOJIOKEHNSI, TPUUYMHBI, CIEACTBUS, NOOYXKICHUS K
JEMCTBUIO, XapaKTEPHbIX AJIS CUTyalui ObITOBOro OOIIEHUS B
paMKax H3Y4YEHHOI'O S3BIKOBOI'O  MaTepuaja; BIIJCHHUE
JMHTBOCTPAHOBEIYECKOM HH(pOpManueli, paclIupeHHOH 3a
C4eT HOBOM TEMAaTHWKH, 3HAKOMCTBA C KyJIbTypoH U
TPaJULUSAIMU CTPAH U3y4aeMOr0 SI3bIKa;

yMeHHue:

OCYILIECTBIATh YCTHYIO KOMMYHUKAIIMIO B MOHOJIOTUYECKON U
JTUATIOTHYECKON (popMax B CHUTyalUMsAX OBITOBOTO OOIIECHHS B
npejenax U3y4yeHHOIo, @ MMEHHO: HauuHaTh/ MOJIEPKUBATh U
3aKaH4YMBATh JHAJIOT-paccrpoc 00 YBHIEHHOM/IPOYUTAHHOM,
JMaJIor — 0OMEH MHEHUSIMM, IHUAIOr-no0yX/IeHue K JeHCTBUIO
U HUX KOMOMHAIMU B OBITOBOM  cdepe, HCHOIb3YA
apryMeHTaluIo, SMOLIMOHAIBHO-OLIEHOYHBIE CPEJICTBA;
pacckasbIBaTh, PacCy1aTh B CBSI3U C M3YYEHHOH TEMaTHKOM,
TEMATUKOM MPOUYNTAaHHBIX/TIPOCITYIIAHHBIX TEKCTOB;
BOCIIPUHMMATh Ha CIyX ¥ OTHOCUTEJIBHO IIOJIHO U TOYHO
MMOHMMAaTh BbICKa3bIBaHUE COOECEIHHMKA B PacCIpOCTPAHEHHBIX
CUTyallUsiX OBITOBOTO  OOILIEHMS; IOHMMaTh OCHOBHOE
coJiep’)KaHue M U3BJIEKaTh HEOOXOAMMYIO HH(pOpMAIUI0 U3
ayTEHTUYHBIX ayJuo- M BHJEOTEKCTOB IO MPOWJIEHHOU
TEMaTHKe; OLIEHWBAaTh BaXHOCTH/HOBU3HY HH(OpManuu,
IepeiaBaTh CBOE OTHOILLEHUE K HEW;

YUTaThb  QyTEHTHUYHbIE  TEKCThl  PA3JIMYHBIX  CTHJICH:
MyOJIMIUCTUYECKHE, XYA0XKECTBEHHBIC, HAayYHO-TIOMYJSPHBIE,
UCIIOJIb3YS OCHOBHBIE BHJABI YTEHHS (O3HAKOMMTEILHOE,
u3yyaroliee, MOMCKOBOE/TIPOCMOTPOBOE) B 3aBUCHMOCTH OT
KOMMYHHMKaTUBHOM  3ajJauM; TIOHMUMaTb WX  OCHOBHOE
COJIEp/KaHUE, BBIIEIATh 3HAYMMYIO WM  3allpallliBacMylo
HMH(OPMAIIHIO; TOIb30BaThCS ABYA3BIYHBIMU U OJHOS3BIYHBIMU
CJIOBapsIMH, MPABUIBHO OMpEeNsis 3HauUCHHE YIMOTpedIsieMoi
B TEKCTE JICKCHKU,




PCAIIN30BbIBATH KOMMYHUKATUBHBIC HAMCPCHUSA B PA3JIUYHBIX
BUJaX IMUCHbMEHHOW pEYU: ONKCHIBATh COOBITHS, H3JIaraTh
(hakThI, cofepKaHNe MPOYUTAHHOTO B (hOpMe pe3toMe, MUCATh
3cCce Ha 3aJaHHYI0 TEMY WIH TOCTAaBICHHBIN JHUCKYCCHOHHBIN
BOIIPOC, BCCTHU 3allUCb OCHOBHBIX MEBICIIEH U q)aKTOB u3
ayJMOTEKCTOB M TEKCTOB ISl YTCHUS

HABBIKM:

OBJIAJICHUS HaBBIKAMU YCIICIITHOM MEXKYJIBTYPHOU
KOMMYHHKAIIUU; B3aUMOJICHCTBOBATh C  COOECETHUKAMU,
BOCIIPUHMMATh W YYHWTHIBATh MHEHHE JIPYTux, wu30erarb
KOH(UIMKTHBIX ~CUTyallMii, pa3peliaTtb CIOpPbl, TMPOSIBISATH
TEPIIUMOCTh;  OBIIQJICHUE HaBBIKAMU  IYOJUYHOH  pedn
(coob1enue, TOKIaJ ¢ MPEABAPUTEIHHOM MOATOTOBKOM)

4, «xopormioy /
3a4TCHO

OneHka  «XOpOLIO»  BBICTaBIAETCS,  €CIOM  CTYIEHT
JEMOHCTPUPYET:
3HaHHe!

MIOHUMAaHUM  3HAHUS  HOBBIX  JIEKCMUECKMX  €UHMII,
COOTBETCTBYIOIIMX TEMAaTHKE MPOWJEHHOr0 MaTepuaia, a
MMEHHO JICKCUKH TTOBCEIHEBHOIO OOIIEHHS M TeM OOIIero
XapakTepa, pa3BUBAIONIMX KPYro3op, HEOOXOJUMBIX Jis
MOJJIEP’KAaHUSl Pa3roBOPa, YMEHMsI BBIPA3UTh CBOIO IO3ULUIO,
COTJIACUTHCSA/ HE COTJIACUTHCS C COOECETHUKOM, PEIUTHK-KIIHUIIE
pEYEBOro 3TUKETa, OTPa)XaroIIMX OCOOEHHOCTU KYJIbTYpPHI
CTpaH M3y4aeMOro S3BIKA; SI3BIKOBOM MaTepua:
UMOMAaTUYECKUE BBIPAXKEHUS, €IMHULIBI PEYEBOr0 ITHUKETA,
00CITy’)KMBAIOIINE CUTYAI[MM OOIIEHHS B PaMKax HOBBIX TEM;
HOBBIE 3HAUEHHs M3YUYEHHBIX TIJIArojbHBIX (GopM (BUIO-
BPEMEHHBIX, HEIUYHBIX), CPEJICTB U CHOCOOOB BBIPAKEHUS
MOJAJbHOCTH,  YCIOBHUS,  HpPEINOJIOKEHUS,  MPUYUHBI,
CIIEAICTBUS, TOOYXKIEHHS K JAEHCTBHIO, XapaKTepHBIX IS
CUTyallii  ObITOBOrO OOIIEHHUS B paMKax M3y4YEHHOTO
S3BIKOBOIO MaTepHalla; BIJIAJEHUE JIMHTBOCTPAHOBEIUYECKOU
nHpopmanven, pacHIMPpEeHHOW 3a CuUeT HOBOM TEMaTHKH,
3HAKOMCTBA C KYJIbTYpOM M TpaJULMAMH CTpaH H3y4aeMOIO
SI3BIKA;

yMeHHue:

OCYILIECTBIATh YCTHYIO KOMMYHUKAIIMIO B MOHOJIOTUYECKON U
JTUAJIOTUYECKON (opMax B CHUTyaIUsAX OBITOBOTO OOIICHHS B
npeaenax U3y4yeHHOTo, a MMEHHO: HauMHaTh/ MOJIEPKUBATh U
3aKaH4YMBATh JHAJIOT-paccrpoc 00 YBHUIEHHOM/TPOYUTAHHOM,
JMaJor — 0OMEH MHEHUSIMH, IUAIOr-Mo0YyX/IeHUE K JeHCTBUIO
U HUX KOMOWHAIMM B OBITOBOM  cdepe, HCHOIB3YS
apryMeHTaluIo, SMOLIMOHAJILHO-OLIEHOYHbIE CPEJICTBA;
pacckasbiBaTh, pacCyXaaTh B CBA3U C M3YYEHHOW TEMAaTHKOM,
TEMAaTUKOI MPOYUTAHHBIX/TIPOCTYIIAHHBIX TEKCTOB;
BOCIPUHHUMATh Ha CIyX U OTHOCUTEJIBHO IOJHO U TOYHO
MOHMMAaTh BBICKa3bIBaHHWE COOECEIHMKA B PACIpPOCTPAHEHHBIX
CUTyalusiX  OBITOBOrO  OOIIEHHS; TOHWMAaTh OCHOBHOE
coJiepKaHWe W M3BJIEKATh HEOOXOAMMYIO WH(POpPMALUIO U3
ayTeHTUYHBIX ayIuo- U BUJEOTEKCTOB IO MPOWUIECHHOU
TEMAaTUKe; OLEHHBATh BaXHOCTH/HOBM3HY MH(OpMAIUH,
nepeiaBaTh CBOE OTHOILIEHHUE K HEl;




quTaThb AYTCHTUYHBIC TEKCThI Pa3JINIHBIX CTHJICH:
MyOIUIUCTUYECKUE, XYAO0KECTBEHHbIE, HAYYHO-TOMYISPHBIC,
HCIIOJIb3YSA OCHOBHBIC BHIAbI YTCHHA (OBHaKOMI/ITeJIBHOG,
u3ydarolee, MOHMCKOBOE/TIPOCMOTPOBOE) B 3aBUCUMOCTU OT
KOMMYHHKaTHBHOﬁ 3aJda4u, IIOHUMAaThb ux OCHOBHOC
COZlepKaHUE, BBIACIATh 3HAUYUMYKO WIH 3alpaliiBacMylo
I/IH(bOpMaI_[I/IIO; MMOJIb30BATHCA ABYA3SBIYHBIMU U OAHOA3BIYHBIMU
CIIOBapsIMH, MPAaBWIBHO OIpenesss 3HAaUeHUEe YrnoTpediseMoit
B TEKCTE JICKCUKHU;

peann30BbIBaTh KOMMYHUKATHUBHBIE HAMEPEHUSl B Pa3IUYHBIX
BHUaaxX MUCHEMCHHOM pcuu: ONHCLIBATH CO6BITI/I$I, usjararb
(bakThl, cofepaHue MPOUYUTAHHOTO B (opMe pe3toMe, MUCATh
3CCE Ha 3aJIaHHYI0 TEMY WJIM MOCTAaBJICHHBIM JUCKYCCUOHHBIN
BOIIPOC, BECTU 3aMUCh OCHOBHBIX MbICIed U (DaKTOB U3
AYAUOTCKCTOB M TCKCTOB IJIS1 YTCHUSA

3, «yJOBJIETBOPHUTEIILHOY
/3a4TEHO

OueHka «yIOBIETBOPUTEIIBHOY» BBICTABIISIETCS, €CIU CTYIEHT
JEMOHCTPUPYET:

3HAHME:

MOHMMAHUW  3HAHWS  HOBBIX  JICKCMUECKHX  E€IUHHII,
COOTBETCTBYIOIIMX TEMATUKE IPOWJIEHHOIO Marepuana, a
MMEHHO JIEKCUKH ITOBCEAHCBHOIO OOINEHUS W TEeM OOIIero
XapakTepa, pa3BUBAIONIMX KPYro3op, HEOOXOJUMBIX Jis
MOJ/ICPXKAHUSL PA3rOBOPA, YMEHHUS BBIPA3UTh CBOIO TO3UIIHUIO,
COTJIACUTHCSA/ HE COTJIACUTHCS C COOECETHUKOM, PEIUIHK-KITHUILE
pEUYEBOTO ITHUKETA, OTPAKAIOIIMX OCOOCHHOCTH KYJIBTYPhI
CTpaH M3y4aeMoro A3BIKA; SI3BIKOBOM Marepuan:
HWIMOMATUYECKHE BBIPAXKEHUS, CIUHMIIBI PEUEBOTO DITHUKETA,
00CITyKMBAIOIINE CUTYallMd OOIIEHUS B paMKax HOBBIX TEM;
HOBBIE 3HAYEHHS W3Y4YEHHBIX TJIArojbHbIX GopMm (BUIO-
BPEMEHHBIX, HEJIMYHBIX), CPEACTB U CIIOCOOOB BBIPAKEHUS
MOJQJIBHOCTH,  YCJOBUS,  TPEINOJIOKEHUS,  MIPHYUHBI,
CIENCTBUS, TOOYXKIEHUS K JIEHCTBUIO, XapaKTEepPHBIX s
CUTyallii  ObITOBOrO OOIIEHHUS B paMKax H3y4YEHHOTO
SI3BIKOBOTO  MaTepuala; BJaJCHHE JMHIBOCTPAHOBEIYECKOM
nHpopmanuen, pacHIMPEeHHOW 3a CUeT HOBOM TEeMaTHKH,
3HAKOMCTBA C KYJIBTYPOH W TPAAUIUSMU CTpaH H3y4aeMoro
SI3bIKA;

HABBIKH

OBJIQJICHUS HaBBIKAMH YCHEIIHOU MEXKYJIbTYPHOU
KOMMYHUKAIIMW; B3aUMOJICCTBOBaTh C  COOECETHUKAMH,
BOCIIPUHUMATh U YYHUTHIBAaTh MHEHHUE JpPYrux, Hu30erath
KOH(IMKTHBIX CUTYyallud, paspemarb CHOpPbI, TMPOSBIATH
TEPIUMOCTh;  OBJQJICHWE HAaBBIKAMU IMYONWYHOW  pedu
(coobmienwne, MoK ¢ MPeABAPUTEIHHOM MOATOTOBKOM)

2, «HEYJOBJICTBOPHUTEIHHOY
/HE 3aUTEHO

OrleHKa «HEYIOBJIETBOPUTEIBHON/ «HE 3a4TEHO» BBICTABIISICTCS
CTYINEHTY, KOTOpPbIi HE 3HAaeT 3HAYUTEIBHOW  YacTU
MPOrpaMMHOTO  MaTepwajia, JOMYCKaeT  CYyIIECTBEHHBIC
OIMOKH, HEYBEpEeHHO, ¢  OONBIIUMHU  3aTPyTHEHUSMU
BBITIOJIHSACT TIpakTU4eckue paboTel. Kak mpaBmiio, oleHka
«Hey,Z[OBJ'IeTBOpI/ITCJIBHO»/ «HC 3a4YTCHO» CTAaBUTCA CTYIACHTAaM,
KOTOpbIE  HE  MOTYT  MPOJODKHTH  OOydeHHe  0e3
JIOTIOJTHUTEJIBHBIX 3aHSATHIA IO COOTBETCTBYIONICH TUCIMILUIHHE.




4.4. Metoauyeckue MaTepuaJbl, ONpeae/siioniue npoueaypbl OleHNBAHUA 3HAHM,
YMeHHIi, HaBBIKOB U (MJIH) ONBITA AeATEJbHOCTH, XaPAKTEPU3YIOIIMX 3TANbI
(hopMupoBanus KoMIeTeHIH I

CTyZneHT [OJDKEH BBIIOJHUTH BCE 3aJaHUs M MEPOIPHUATHS, IPEIyCMOTPEHHBIE
OpOTrpaMMOM JTUCHMIUIMHBEL (IO opMaM TeKyllero KOHTpois). B cimyuae Hamuuust yueOHOM
3aJI0JOKEHHOCTH ~ CTYJEHT OTpabaThlBae€T MPOMYIIEHHbIE 3aHATHS B COOTBETCTBUHU C
TpeOoBaHusAMU. OLIEHKA CTY/I€HTAa HOCUT KOMIUIEKCHBIN XapaKTep U ONpeeseTcs:

- OTBETOM Ha 3a4eTe/ SK3aMeHE;

- YUeOHBIMH JJOCTH)KEHUSIMH B CEMECTPOBBIN TIEPHO/I.

3aueT MpOBOAUTCS B JIBa 3Tamna. JTan | - TMCbMEHHBIN TECT. JTal 2 — YCTHBIN IepecKas
HE3HAKOMOH CTaThbU 00CYXKAEHUE OHOM U3 MPOIIEHHBIX TEM.

[TucbMEHHBIN TECT COCTOMUT W3 3aJjlaHUM Ha ayJAMPOBAHUE, YTCHUE, MEPEBOJ C PYCCKOIrO
Ha aHTJIMICKUI U JIEKCUKO-TPaMMaTHUECKOTO OJIOKa.

JuintenbHOCTh NHMCbMEHHOTOo Tecta — 120 muHyr (2 yaca). YrToObl mMoiy4uTh
HOJIOKUTEBHYIO OLIEHKY, CTYAEHTY HE00X0AUMO CAeIaTh PpaBUIbHO He MeHee 50% 3ananHuil.

DK3aMeH NpOBOJUTCSA B JiBa ATama. Jran | - NMMCbMEHHbIM TecT. Otam 2 — YCTHBIH
nepecka3 He3HAKOMOM CTaThbH 00CYXKAEHUE OTHOM U3 MPOIIEHHBIX TEM.

[TucbMEHHBIN TECT COCTOUT W3 3aJlaHUM Ha ayJAUPOBAHUE, YTCHUE, MEPEBOJI C PYCCKOIO
Ha aHTJIMICKUH, JTEKCUKO-TPaMMaTHUECKOro 0JI0Ka U HalMCaHUs JIeJI0BOr0 NUChMA.

JuinrenbHOCTh nHcbMEHHOTo Tecta — 180 muHyr (3 wuwaca). YrToObl mMosyduTh
HOJIOKUTEIBHYIO OLIEHKY, CTYAEHTY HE00X0AUMO CeIaTh MPpaBUIbHO He MeHee 50% 3anaHuil.

Pesynbrar mo cpade 3adera / 5k3aMeHa OOBSBISIETCS CTYJACHTAM MOCJIE OTBETa, BHOCHTCS
B aTTECTAllUOHHYIO BEAOMOCTh M B 3aueTHY0 KHWXKKY. OIleHKa «He 3auTeHo» /
«HEYAOBJIETBOPUTEIIHHO» MTPOCTABISAETCS TOJIBKO B BEIOMOCTH.

OueHuBaHue CJI0BAPHOIO JMKTAHTA

Jns Toro, 4yToOBI TMOJNYYUTh «3auyeT», CTYIAEHT JIOJDKEH IPaBHIBHO IEPEeBECTH Ha
AQHTTIMHCKUN A3BIK M Hamucath He MeHee 70% BbIpaXEHHUH M3 CIUCKAa AaKTUBHOW JIEKCHKH.
IIpenonaBarenb MOXKET TUKTOBATh BBIPAKEHUS HA PYCCKOM SI3BIKE MIIU MPEJOCTABUTH CIIUCOK B
II€4YaTHOM BHJIE.

OueHuBaHue rpaMMaTHYECKOI0 TeCTa
Jl51s TOrO, YTOOBI MOMYYUTH «3a4eT», CTYJAEHT JOJKEH BEPHO BBHIMOIHUTEH HEe MeHee 50%
3aJIaHUN TECTA.

OnenuBaHue 3cce.

«OTJAMYHO)» TPEANOaraeT, 4ro MOJYYeHHBIE Pe3yJbTaThl MOJHOCTHIO COOTBETCTBYIOT
HOCTaBJ'IeHHOI\/II ICJIn. BCC ITYHKTBI 3alaHUsA MAaKCUMAJIBHO paCKpI)ITI)I 158 p33BI/ITBI; C€CTCCTBCHHO U
OCO3HAHHO HCIOJIb30BaHbI Pa3HOOOpa3HbIE SA3BIKOBHIE CPEJICTBA MPU MHUHUMAIHLHOM KOJTHYECTBE
JOTYIIEHHBIX ~ HE3HAYMTENbHBIX  OIIMOOK; TPOJEMOHCTPUPOBAHO CBOOOJHOE  BIIaJICHUE
W3YYCHHBIMH JIEKCUKO-TPAMMATUYECKUMHU CTPYKTYPaMHU, BBIOOP KOTOPBIX MPOJUKTOBAH IEIHIO
Jcce; MPOU3BEeHA JJOTUYHAS apryMEHTAlUs U aJleKBaTHBIN BHIOOD CTHIIS.

PaGota mpon3BOIUT MO3UTUBHOE BIEUATICHUE HA YATATENS U TTOJTHOCTHIO BBITTOIHSET
KOMMYHHUKaTHBHYIO 3a71a4y.

«Xopo1o» CTaBUTCA B Clly4yae, KOrJa IMOJIYYEHHBIE PE3yJbTaThl MPEUMYILIECTBEHHO
COOTBETCTBYIOT MOCTABJICHHOW 3aJ1aue; BCE MYHKTHI 3aJJaHUsI PACKPBITHI; MPOJEMOHCTPUPOBAHHO
BJIaJICHHE OCHOBHBIMHU M3YYEHHBIMU JIEKCHKO-TPAMMAaTHYECKHMMU CTPYKTYypamMH C HEOOJBIINM
KOJIMYECTBOM OIIMOOK B CIIOKHBIX KOHCTPYKIMSIX, KOTOPbIE HE BEIYT K MCKaKEHUIO CMBICIA;



OUEBUJHBI TIOTMBITKA MCIOJNb30BaTh AJCKBAaTHBIA CTHJIb M TEPMHHOJIOTHIO, a TaKKe JIOTHKa
[IOCTPOEHHUS TEKCTA.

B nenom pabora mpou3BOAUT MO3UTUBHOE BIEUATICHHE HA YUTATENs U B OCHOBHOM
pelaeT KOMMYHUKATUBHYIO 3aJa4y.

«Y10BJ1€TBOPUTEIBHO» MPEIIONaraeT, 4yTo Iefib paboThl JOCTUTHYTa B OCHOBHOM;
[JIaBHBIE IYHKTHl  3aJaHUS  YYTE€Hbl [P HEKOTOPOM HEBHUMAHMM K  JICTaJSAM;
MPOJEMOHCTPUPOBAHA OYEBHUIHAS MOMBITKA UCIIOJIB30BATh PA3JIMYHbIC SI3BIKOBBIE CPEJCTBA MPHU
HEKOTOPOM  KOJHMYEeCTBE OMIMOOK B OCHOBHBIX M3YYEHHBIX JIEKCUKO-TPAMMAaTHUECKUX
CTPYKTypax, OJHAKO HE NPUBOJIIIMX K MCKAKEHHUIO CMbICIAa; B LEJIOM COOJI0/1aeTCs
COOTBETCTBHE opMaTy M CTHIIO 3aJaHMs; 3aMETHA IIONbITKA OPraHU30BaTh TEKCT U
CTPYKTYpUPOBATh OCHOBHBIE UJICH.

PabGota mpou3BOAMT  YJOBIETBOPUTENBHOE  BIEYATICHWE HA  YUTAaTels, U
KOMMYHHMKaTHBHAs 3a/1a4a pelieHa YacTUYHO.

«HeynoB1eTBOpUTEIBHO» IPEAINOIAraeT caadoe COOTBETCTBUE PabOThl MOCTABICHHON
3ajaye; LETbld P CYLIECTBEHHBIX IYHKTOB 3aJlaHUSl BBINYIIEH W/WJIM HE PACKPBIT BOBCE;
Ha0JII0/1aeTCsl OYEBUIHOE HEBHUMAaHHE K KOPPEKTHOMY HCIIOJIb30BAHMIO M3YyYEHHBIX JIEKCHKO-
rpaMMaTHYECKUX CPEJCTB, BEIOOP KOTOPHIX KpailHe OrpaHUYeH, MPU STOM OO0JIbIIOE KOJIUYECTBO
OmMOOK BEAET K OYEBUIHOMY HMCKKEHHIO CMBICIIA; OPraHW3alMs TEKCTa HOCHT XAOTHYHBIA
XapakTep, 3aMETHO OTCYTCTBHE JIOTHKHU B Mepefaue OCHOBHBIX MBICIICH; CTUIeBOe odopmiieHne
HE COOTBETCTBYET OCTABJICHHOM 3aaue.

PaGota mpou3BOIUT HETAaTUBHOE BIIEYATIICHUE HA YUTATENS U BEAET K HEMOHUMAHHUIO, TaK
KaK KOMMYHUKaTUBHas 3aJja4ya HE pelIeHa.

5. MeToauueckue YKazaHnusi 1Jist oﬁyqamnmxca 10 OCBOCHHUIO JTHUCHHUIIINHBI

3aHATHS 1O AucuUIUIMHE «VHOCTpaHHBIA S3BIK» TPENCTABICHBl MPAKTUYSCKUMU
3aHATUSAMH U CAMOCTOSITENIbHON pabOTON CTY/AEHTOB.

Ha mpakTudeckux 3aHITHUSAX CTYACHTHI BBIOJIHSIOT 3a/IaHUS, CBS3aHHbBIE C HAIMCAaHUEM
NUCbMEHHBIX paboT, ¢ 00CYKIEeHUEM MPOOJIEMHBIX BOIPOCOB U BbIpabaThIBAlOT CBOE MHEHHE 110
MOBOJIY pEIIEHUs] OCHOBHBIX BOIIPOCOB B C(hepe KOMMYHHKAIIHH.

JlomaliHee 3aJjaHMe JaeTcsl Mocie KaXA0To 3aHATUS M NPEACTaBiIseT cOOON TEKCThl U
yhnpaxHeHHus! U3 0a30BOro yueOHUKa, pa3gaToyHblii MaTepuall, 3aJJaHusl B 3JIEKTPOHHOH padoueit
tetpaau (MEL), a Taxoke 3a1aHus /Ui MHCbMEHHOTO WJIM YCTHOTO BBIITOJIHEHHUSI HA YCMOTpEHUE
npenoaaBaTess. Jlomarinee 3ajaHne MPOBEPSAETCS HA 3aHATHH.

B pamkax camocTosiTenbHON paboThl CTYAEHTHI MULIYT 3CCE 110 U3yYEHHOMY MaTepuaity,
paborator ¢ ydyeOHO-meToAMueckuM Tmocoouem Kk yueOHuky “New Language Leader
Intermediate” — “New Language Leader Practice Guide”, ocymiecTBIsIOT NOATOTOBKY K
IK3aMEHy.

CamocrosarenbHass paboTa CTyJEHTa MOXET HOCUTh KaK WHIUBHUIYaJbHBIH, TaKk H
rpynmoBoi xapaktep. OHa TpeAronaraeT Kak BBITOJHEHHUE IMPEJIOKESHHBIX TpenoaBareieM
3aJaHuif, TaKk M CaMOCTOATENbHBIM MMOMCK HEOoOXOAMMOro Yy4eOHOro marepuaiga c
UCTIOTIF30BAaHUEM COBPEMEHHBIX TEXHUYECKUX CPEJICTB.

[IpakTuyeckne 3aHATUS AUCUUIUIMHBI «HOCTpaHHBIM S3BIK» MNpPEANOJararoT HX
NPOBE/ICHUE B Pa3IMYHBIX (POpPMax C IENbIO BBISBICHUS TOTYICHHBIX 3HAHUH, YMEHHI, HABHIKOB
U KOMIIETEHIIMA C MPOBEIAEHUEM KOHTPOJIBHBIX Meponpustuil. C 1enbio obecreyeHus
YCIICIITHOTO OOYYEHUS CTYIEHT JOJDKEH TOTOBUTHCS K TMPAKTUYECKUM 3aHITHSAM, TaK Kak OHU
SBIISIIOTCSI BayKHeHIIe popMoii opraHnzanuy yaeOHoro npoiecca, HoCKOJIbKY:

—  3HAKOMST C HOBBIM y4eOHBIM MaTepHaioM;

—  Pa3bACHSIOT y4eOHBIC 3JIEMEHTHI, TPYIHBIC JUIsl TIOHUMaHUS;

—  CHCTEMaTH3UPYIOT yU4eOHBII MaTepua;

—  OpHUEHTHUPYIOT B y4eOHOM MPOLIECCE;

—  Pa3BHUBAIOT HABBIKM KPUTHUYECKOTO MBIIUIEHUS M COLUAJIbHBIE HABBIKM, TAKUE KaK



apryMeHTHPOBAaTh, JOCTUTATh KOMIIPOMUCC, POJTYKTUBHO B3aUMOJICHCTBOBATh U COTPYIHUYATD.
Jlnst  ompeznelnieHHs MCXOAHBIX 3HAHUM CTYACHTOB B Haudajle Kypca MPOBOJAMUTCS
MUCBbMEHHOE JIEKCUKO-TpaMMaTHUeCKOe TECTHUPOBAHUE, MO pe3ysibTaTaM KOTOPOTO CTYIEHTHI
pacupeniensoTcss 10 Tpynnam B 3aBUCHUMOCTH OT YpPOBHS MOAroToBKU. Ha mepBom
MPAKTUYECKOM 3aHATUU OCYIIECTBISIETCS YCTHOE cOOEeCceJOBaHUE CO CTYACHTAMHU ISl YTOUHEHUS
YPOBHSI OJITOTOBJIEHHOCTH CTYJIEHTOB U OKOHYATEIBLHOTO PACHpEICTICHUs UX M0 TPYIIIaM.

Ilo02omoeka k npakmu4eckum 3aHAMUAM.

— BHUMATCIILHO TPOYMTAalTE MaTepuan y4eOHHMKA, OTHOCSIIUUCS K JIaHHOMY
MPAKTUYIECKOMY 3aHSITHIO.

—  BBINHIIUTE U BBIyYUTE OCHOBHBIC TEPMUHBI U HOBBIC JICKCHUCCKHUE SAMHHIIBI;

— OTBEThTE HAa KOHTPOJIbHBIE BOMPOCHI MO CEMUHAPCKHUM 3aHSTUSM, TOTOBBTECH IaTh
pa3BEPHYTHIM OTBET HAa KAXKIBII U3 BOIPOCOB;

—  YACHHTE, KaKhe Y4eOHBIC DJIEMEHThI OCTAJIMCh JUIS BaC HESICHBIMU U IOCTAPAUTEChH
MOJTYYUTh Ha HUX OTBET BO BPEeMs TEKYIIUX KOHCYJIbTAIUNA MPETIOAaBaTEIs;

— TOTOBHTBCS MOXXHO WHJIWBHIYaJbHO, TMapaMH WX B COCTaBE MAaJIOH TPYIIIBI,
nocyeHue ABISIOTCs 3 GeKTHBHBIMU (hopMaMu pabOTHI;

— pabouas mporpaMMa JHCUUIUIMHBI B YacTH IICJICH, MEPEeYHIO 3HAHWUH, YMCHHIA,
TEPMHHOB M YYCOHBIX BOIIPOCOB MOXXET OBITh HCIIOJh30BaHA BaMU B Ka4eCTBE OPHCHTHpA B
OpraHu3aIi 00yueHHUSI.

Camocmosamenvnas paboma ¢ yenvio yC80eHUsA 3HaHUU:

B xoze ycBOeHHUs TEOPETUYECKOrO MaTepuila (S3bIKOBOIO, PEUEBOr0, CTPAHOBEIYECKOTO,
COLIMOKYJIBTYPHOTO, TPO(PECCHOHATBHO MAPKUPOBAHHOT'0) PEKOMEH1YETCS:

—  BBIIUCATh ONPEJEICHUS OCHOBHBIX IIOHATHH;

— 3aKOHCIIEKTUPOBATh OCHOBHOE COJEPKAHUE;

—  BBINKUCATh KJIIOUYEBHIE CIIOBA;

—  BBINOJHUTH 3aIaHUS-OPUEHTUPBI B IIPOLIECCE UTEHUs PEKOMEHIyEMOr0 MaTepHala,

— TPOAHAJU3UPOBATH MPE3ECHTALIMOHHBIN MaTepHall,

—  OCYILECTBUTHb 00OOIEHHE, CPABHUTH C PaHEe U3YyYCHHBIM MaTepHaliOM, BBLIEIUTH
HOBOE.

Ilooecomoska k 3auemy, 3kzameny. K 3auery, HSK3aMeHY HEOOXOIUMO TOTOBUTCA
I[EJICHAIIPABJICHHO, PETYyJIspHO, CHUCTEMAaTHYECKH W C TMEepBBIX AHEH OOyueHus Mo JaHHOMN
nucuuruHe. [ToneITKH OCBOUTH AUCIUIUIMHY B MIEPUO]] 3a4E€THO-IK3aMEHAITMOHHOM CECCHH, KaK
MIPAaBHIIO, TOKA3bIBAIOT HE YIOBIETBOPUTEIbHBIC PE3yNbTaThl. B camMom Hauane yueOHOro Kypca
MMO3HAKOMBTECH CO CIAEAYIOMIEH YIeOHO-METOAMIECKOM TOKYMEHTAIINEH:

—  MpOTrpaMMOU JUCIUTUIHHEL;

—  TIepeYHeM 3HAHUU U YMEHUH, KOTOPBIMU CTYJEHT JOKEH BIIA/ICTh;

—  TEMaTUYECKUMHM IUIAHAMH CEMUHAPCKUX 3aHATUM;

—  KOHTPOJIbHBIMU MEPOTPUITHIMU;

— y4eOHMKOM, Yy4YEOHBIMH TOCOOUSIMH 1O TUCIHIUIMHE, a TaKXe JJICKTPOHHBIMH
pecypcamu;

—  TIepEYHEM aTTECTAIIMOHHBIX BOMIPOCOB.

[Tocrme »Toro y Bac JOMKHO C(HOPMHUPOBATHCS UYETKOE MpeAcTaBieHHe 00 oObeMe u
XapakTepe 3HAaHWH W YMEHHH, KOTOPBHIMH Hamo OyIeT OBIaAeTh MO JIUCIHUIUIMHE.
CucreMaTH4eckoe BBITIONHEHUE Yy4eOHOU paboThl HAa CEMUHAPCKHUX 3aHITUSX MO3BOJIUT
YCHENTHO OCBOUTH AUCITUIUIMHY U CO3/IaTh XOPOIIIyI0 0a3y IS clayu 3adeTa U dK3aMeHa.

6. OcHOBHAsl ¥ JONOJHHUTEIbLHAS YUeOHAs JIUTEepaTypa, He00X0AMMAas 1JI OCBOCHUS
AUCHHUILVINHBI, pecypcbl HH(OPMAIMOHHO-TEJIeKOMMYHHUKANMOHHON ceTn ''WHTepHer',



BKJIIOYASl NepeYeHb Y4eOHO-MeTOAHYEeCKOro odecrneyeHusl sl CAMOCTOSITeILHOH padoThl
00y4YAKOIIUXCS 10 TUCHHILINHE

6.1. OcHoBHas uTepaTypa

1. boukapera T.C. AHTIIHICKHI SI3BIK. 9bC ACB, 2013.
http://www.iprbookshop.ru/30100

2. benukoa E. AHTIHICKHI SI3BIK Hayunas KHUTAa, 2012.
http://www.iprbookshop.ru/8177

3. bormanoBa T.I'. 'pamMmaTika aHIIMICKOTO s3bIKa B TaOnumax. KO>KHBIH WHCTUTYT
Menekmenta, 2011, http://www.iprbookshop.ru/9752

6.2. lono/IHUTEIbHAS JUTEPATypa
1. CremanoBa C.}O. Crunmuctuka aHriauickoro s3eika.  IIpomereit, 2010.
http://www.iprbookshop.ru/8405

6.3. YueOHO-MeTOqUYeCKOE 00ecnieyeHue CAMOCTOATEIbLHOIH padoThl

1. 3arymenkuna B.C. [IPAKTUKYM I10 AHIJTIMMCKOMY $I3bIKY / B.C.
3arymenkuna // .- TBepb: OO0 "U3znarensctBo "Tpuana".- 2018.
https://www.ranepa.ru/repository/?search_text=%D0%B0%D0%BD%D0%B3%D0%BB%D0%
B8%D0%B9%D1%81%D0%BA&searchin=title&year in=2015&year_out=2020&order=year_d
esc

2. lenknext T.B. English for correspondence students / T.B. Illenkuext // .- Mocksa-
bepnun: Jupekr-Menua.- 2018.-C. 1-1.
https://www.ranepa.ru/repository/?search_text=english&searchin=title&year in=2015&year out
=2020&order=year_desc

6.4. HopmaTHBHBIE IPABOBbIE IOKYMEHTBI
He ucnons3yrorcs.

6.5. MuTepHeT-pecypcsl

1. http://product.pearsonelt.com/newlanguageleader/  Caiitr  y4e0HO-METOANYECKOTO
xomriutekca New Language Leader

2. www.myenglishlab.com — onnaita margopma u3narenscra Pearson

3. www.nytimes.com/ - momyssipHast aMepUKaHCKas eKeTHEBHAsI ra3eTa, U3Aaronasics
Ha aHTIHICKOM s3bIKe. Beb-caiiT «Hbro-Mopk TaliMC» CUMTaeTCsl OMHIM M3 CaMBIX TTOMYIISPHBIX
HOBOCTHBIX CaiiTOB C MOCEmaeMoCThi0 30 MUJITHOHOB YEIIOBEK B MECSII

4. www.dictionary.cambridge.org/ - omuH W3 OCHOBHBIX CIIOBApEeH ISl M3YYaOILIHX
AHIJIMMCKHM SI3BIK

5. www.nnir.ru - Poccuiickasi HalfuoHaibHas OUOIHOTEKA
WWW.NNS.ru - HarmonaneHas aeKTpoHHas OMOIHoTeKa
WWW.ISI.rU - Poccuiickas rocyapcTBeHHast OMOInoTeKa
Www.google.com - ITouckoBast cucrtema
www.yandex.ru - [TorckoBas cucrema
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7.
8.
9

6.6. Unble HCTOYHMKH

1. Kumuyx Kpuctuna. AHIIO-pYCCKHMI U PYCCKO-aHIIMMCKHI clioBapb o OW3HECY.
Kusoii a3bik. 2012.

2. Haymenko H.K. Business Idioms Dictionary: cmoBaps 6u3Hec-uauom. [IpocrexT.
2019.

3. Evans Virginia. Round Up. Teacher’s Guide — Essex: Pearson Education Limited.

4. Albery David (2008). Language Leader. Teacher’s book and Test Master CD-ROM.
Intermediate. — Essex: Pearson Longman.
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7. MartepuajibHO-TEXHUYECKAS 0a3a, uHopMaOHHbIE TeXHOJIOTUH,
HCMoJIb3yeMble IPH OCYLIeCTBJIeHMH 00pa30BaTeJIbHOIO Mpolecca Mo JIMCHHUILIMHE,
BKJIIOYAs IMepeyeHb MNPOrPAMMHOI0 obecnevyeHUs: U HHE(OPMALMOHHBIX CHPABOYHBIX
cucTeM

[Tomemienust mpencTaBiasioT co0oil ydeOHbIE ayIUTOPUHM MJs MPOBENCHUS Y4eOHBIX
3aHITHIA, OCHAIICHHBIE O00OpYyJOBaHMEM H  TEXHUYECKUMHU  CPEACTBAMHU  OOy4YCHUS:
crenuaiu3upoBaHHas Mebenb, KOMIBIOTEDP WM HOYTOYK, MYJIbTUMEAUMHBIN MIPOEKTOP, IKpaH,
JI0CKa.

[Tomemienust 111 caMOCTOSITENbHON pa0OThl OOYYAIOMIMXCS OCHAILEHBI KOMITbIOTEPHOM
TEXHUKOW C BO3MOXHOCTHIO TMOIKIIOUEHUs K cetu «MHTepHeT» M o0ecredeHbl JOCTYIIOM B
3IEKTPOHHYIO HH(POPMALIMOHHO-00pa30BaTENbHYIO Cpey AKaJIeMHUU.

Axkanmemusi oOecriedeHa HEOOXOJAMMBIM KOMIUIGKTOM JIUIICH3MOHHOTO W CBOOOHO
pacrpocTpansiemoro nporpammuoro obecrnieucuust: MS Windows, MS Office.

OOyuaromumcs oOecriedeH JocTyn (yOaleHHbIM JOCTyH), B TOM 4MCIE B CIly4yae
MPUMEHEHUS JJIEKTPOHHOTO OOy4YeHUs, IHUCTAHIMOHHBIX 00pa3oBaTeNbHBIX TEXHOJIOTHH, K
COBPEMEHHBIM TpO(ecCHOHANLHEIM 0a3aM JaHHBIX W WH()OPMANHMOHHBIM CIIPABOYHBIM
CUCTEMaM.
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