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1. Ilepeyenb NJIaHMPYEMBIX Pe3y/IbTATOB 00y4eHHUsI 110 AUCHMILIMHE (MOYJII0),
COOTHECEHHBIX € IJIAHUPYEMbIMHU Pe3y/IbTATAMH OCBOCHHS IPOTrPaMMBbI

1.1.  Jucrmmuumaa OT.B.01 Anrawmiickuii  s36IK  (IeI0BOM) 0OOecreYrBaeT OBJIAJACHUE
CJIEYIOIEH KOMIIETCHIUEN:

Kon Haumenosanue
KOMIIETCHITUHI KOMIIETCHITUHU
YK OC-4 CIIOCOOHOCTh  OCYIIECTBIISITH  JICJIOBYIO KOMMYHHMKAIIMIO B YCTHOM U

NUCHbMEHHOW (hOpMax HA TOCYJApPCTBEHHOM U MHOCTPAHHOM (BIX) SI3BIKAX

2. O0beM U MecTO TUCHUILTUHBI (MoayJisi) B ctpykrype OI1 BO

O0BbeM THCHUILINHBI

OO01mast TPyI0eMKOCTh TUCIUTIINHBI — 2 3.€.

36 yacoB BBIJECIEHBI Ha KOHTaKTHYIO paboTy C mpernojpaBareneM © 36 4YacoB Ha
CaMOCTOSITEIIEHYIO Pa00Ty O0YJarOIIUXCS.
MecTto aucuumimnsl B ctpykrype OII BO

Huctumummaa @T/1.B.01 Arrnuiickuii s361K (1e10B0H) n3yvaercs Ha 4 kypce 8 cemecTpe.

JucuuniuHa OCHOBBIBAETCS HA 3HAHMAX, YMEHHMSIX M HaBBIKAX, IOJYyYEHHBIX
00yJaronuMcs B pe3ylibTaTe U3y4eHUs AUCIUILTUH: MTHOCTpaHHBIN S3BIK MPEABIIYIIET0 YPOBHS
o0pa3zoBaHws.

dopMa IPOMEKYTOYHOU aTTECTALMM — 3a4ET.

3. Conep:xanue 3. Cogep:kanue U CTPYKTYpa AUCHMILIHHBI (MOAYJIs1)
Ounasn gopma o0ydeHus

O0beM qucUMNIMHBI (MOYJIsA), Yac. ®opma
KonrakTHasi padora TEKYIEro
HaumeHoBaHue TeM KOHTPOJIsA
Ne i/ 00yyarommxcsi ¢ npenogaBarejiemM o
(pa3neJioB), Bcero . CP | ycneBaemoctn ,
1o BUAM Y4eOHBIX 3aHATHIl TPOMEsKY TOMHOI
J | JIP | 3 | KCP aTTecTauumn
Ounasa popma odyuenusn
Tema 1 | Careers 12 - - 5 1 6 O, I13, KP
Tema 2 | COMPANY 12 - - 5 1|6 0,113
Tema 3 | Selling 12 - - 5 1 6 O, I13
Tema 4 | Great ideas 12 - - 5 1 6 0O, 113
Tema 5 | STeSS 12 . . 6 6 0,113
Tema 6 | Entertaining 12 - - 6 6 0O, I13
IIpomexxyTouHas arrectanus 3auer
Bcero: 72 - - 32 4 36

Ipumeuanue: O — onpoc no npouidennomy mamepuany, 113 — npaxmuueckoe 3adanue, KP — konmponvuas
paboma.

Coaep:xkanue TUCHUNIMHBI (MO1YJIs1)
Tema 1. Careers.

Speaking about level of ambition and factors for a successful career. Vocabulary: career
moves. Scanning the text for specific information: be aware of your online image. Listening:
changing jobs. Grammar revision: modals 1: ability, requests, offers (for doing a job interview).
Skills: telephoning (making contact). Case study: Youjuice (choosing the best candidate for an
international promotion). Writing skills: completing a formal email about the best candidate for




promotion in YouJuice.

Tema 2. Company.
Discussing types of companies. Vocabulary: describing companies and their performance.
Listening: a successful company. Reading the text for gist: two different organizations.
Grammar revision: Present Simple versus Present Continuous. Skills: presenting a company.
Case study: developing an investment strategy for Dino Conti Ice Cream. Writing skills:
completing an investment plan for Dino Conti Ice Cream with the best investment options.

Tema 3. Selling.

Discussing likes and dislikes about retail shopping. Vocabulary: buying and selling.
Listening: selling on TV. Scanning the text for specific information: necessary qualities for
professional salesmen. Grammar revision: modals 2: must, have to, need to, should (how to be
a good salesperson). Skills: negotiating to reach agreement. Case study: a partnership agreement
for EPJS, a jet charter company. Writing skills: writing a formal letter to a potential business
partner. Cross-cultural awareness: how to say “no” politely in different cultures.

Tema 4. Great ideas.

Discussing how new ideas occur and nurture. Vocabulary: word-partnerships in relation to
new ideas. Listening: the best business ideas in the past 15 years. Scanning the text for specific
information: exchanging information about three good business ideas. Grammar revision: Past
Simple versus Past Continuous. Skills: successful meeting (how to set the objective, give
opinion, agree/ disagree, interrupt, summarize etc. Case study: the new attraction: students’
brain-storming for a new visitor attraction. Writing skills: writing a business report on the
winning entry of a chosen project.

Tema 5. Stress.

Discussing stressful situations and ways of relaxing. Vocabulary: stress-related
vocabulary. Listening: stress-reducing recommendations from a health-at-work consultancy.
Scanning the text for specific information: stress levels in different world economies. Grammar
revision: the Past Simple versus the Present Perfect. Skills: participating in discussions (making
suggestions, giving opinions, agreeing/disagreeing. Case study: Davis-Miller advertising
(analyzing effect of low morale at the company on raising stress level). Writing skills:
completing recommendations for the Davis-Miller CEO to reduce stress of the staff.

Tema 6. Entertaining.

Discussing options for entertaining businessmen. Vocabulary: eating and drinking.
Listening: organizing corporate entertainment professionally. Scanning the text for specific
information: best suggestions for corporate entertainment from entertainment experts.
Grammar revision: multiword verbs. Skills: socializing (greetings and small talk) Case study:
discussing possible venues for the GFDC and choosing the best one. Writing skills: GFDC CEO
writes a business letter, inviting overseas sales managers to the conference. Cross-cultural
awareness: successful meetings in different world cultures.

4. MaTtepuaJjbl TeKyLIero KOHTPOJIsl yClleBaeMOCTH 00y4YalomXxcsl U
(poHJ OLICHOYHBIX CPEACTB MPOMEKYTOUYHOM aTTeCTANMHU N0 JMCHUILIMHE (MOAYJII0)

4.1. ®opMBI MW MeTOABI TEKYILIEro KOHTPOJS YCIeBaeMOCTH O0Oy4aroluxcs H
NMPOMEKYTOYHOM aTTeCTALMU.

4.1.1. B xone peanusauuu AucuunIuHbl DPT/[.B.01 Awnenutickuii s3vik  (0en08601i)
HCMOJIB3YHTCS CIeYIOIHe MEeTOIbI TEKYIEr0o KOHTPOJISI yCIIeBAeMOCTH 00y YaI0IIHUXCS



ITpu npoBeeHNN 3aHATHI CEMUHAPCKOTO THIIA:
BBINOJIHEHUE MPAKTUYECKHUX 33/1aHUI U KOHTPOJIHOU PabOTHI.

ITpu KOHTpOJIE PE3YIBTATOB CAMOCTOSITEILHON pabOThI CTYIEHTOB:
M3yueHHUe BOMPOCOB, KOTOPbIE HE M3Jarajuch MpernojaBareieM Ha JIEKIUAX U Ha CEeMHHAPCKUX
(MpaKTUYECKUX) 3aHATUSX, BBITIOJHEHUE 3a/IaHUM MPEIo1aBaTesl.

4.1.2. 3ayer mpoBoasATcs B (opme MOJABENEHHUS WUTOTOB IO pe3ylnbTaraM paboThl Ha
CEMMHAPCKHX 3aHATHSIX, BHIIIOJIHEHUS 331aHUI U OTBETa Ha SK3aMEHALIMOHHBIA OUJIET.

4. 2. MarepuaJibl TEKYIIEr0 KOHTPOJISI YCIIEBAEMOCTH 00y4al0IIUXCS.
I[IpumepHbIe 3a1aHUA JJI51 NTPAKTHYECKUX 3aHATHIA

Tema 1. Careers.

Bomnpocsl 1uist onmpoca mo teme.

Speaking about levels of ambition and factors for a successful career. Vocabulary: career
moves. Scanning the text for specific information: be aware of your online image. Listening:
changing jobs. Grammar revision: modals 1: ability, requests, offers (for doing a job interview).
Skills: telephoning (making contact). Case study: Youjuice (choosing the best candidate for an
international promotion). Writing skills: completing a formal email about the best candidate for
promotion in YouJuice.

HpaKaneCKne 3alaHuA:

3ananmue 1. [lepeBeanTe npenioKeHUs1 HA PYCCKUM SI3BIK.
1. Would you mind working at weekends?

2. I’ll let you know my decision.

3. What did you like best about your previous job?

4. Can you use a PC?

5. Mr. Smith works in research and development department.

3ananue 2. CocTaBbTe NpeIJIOKEHUS U3 MPeIJI0KEeHHbIX CJIOB.
1.Get/you/can/I/drink
2.E-mail/address/your/confirm/I/could/?
3.Can/you/spreadsheets/use/?
4.The/can/l/piano/play
5.Some/you/Would/food/like/?

3ananue 3. Hanummre pe3iome /s yCTpoiicTBa Ha padoTy.

3ananmue 4. [IpokoMMeHTHpYIiTe yTBep:KIeHUE
«Many people quit looking for work when they find a job»

3aganue 5. CocTaBbTe IHAJIOL, MCHOJIb3Ysl KJINILE VIS Pa3ropopa no rejedony.

Tema 2. Company.

Bomnpoce! 1151 onpoca no teme.

Discussing types of companies. Vocabulary: describing companies and their performance.

Listening: a successful company. Reading the text for gist: two different organizations.
Grammar revision: Present Simple versus Present Continuous. Skills: presenting a company.
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Case study: developing an investment strategy for Dino Conti Ice Cream. Writing skills:
completing an investment plan for Dino Conti Ice Cream with the best investment options.

IIpakTnyeckue 3aJaHusA:

3aganue 1. HaiiinTe u ucnpaBbTe OIUMOKH B IPEIJIOKEHHUAX.

1. At the moment, we are not knowing the profit figures.

2. We rarely raises our prices by more than 3 per cent.

3. Our company look for a new sales manager.

4. Which social-networking sites are mention in the article?

5. Melissa is asked if she has had any good advices during her career.

3ananue 2. Hanmmure HeoduumajbHOEe NMHUCbMO KoOJUlere M3 JPyroro orjaejia o
NMoBecTKe cOOpaHusi.

3ananue 3. Packpoiite ckooku, ynorpedsisi Past Simple moaum Past Continuous.

1.What (do) when 1 (call) you last night?

2.1 (sit) in a cafe when you (call).

3.When you (arrive) at the party, who (be) there?

4. He (drive) a car while she (look) at the map.

5. They (discuss) important issues when it (rain).

3ananue 4. IloaroroBbTe mNMpe3eHTAIUI0 00 YCHEIIHOW KOMIIAHUM CO CJeaylouiei
uHpopmanmei:

Head office, products, turnover, profits, reasons for success, advertising and promotion.

3amanue 5. CocraBbTe 1O YeThbIpe BONPOCHTEJIBLHBIX Npenio:xkenuss B Past Simple,
Past Continuous (o6uuii, cienuabHbIii, aJIbTePHATHBHBI, Pa31eIUTeIbHbIN).

Tema 3. Selling.

Bonpocs! 1J1s1 onpoca 1o reme.

Discussing likes and dislikes about retail shopping. Vocabulary: buying and selling.
Listening: selling on TV. Scanning the text for specific information: necessary qualities for
professional salesmen. Grammar revision: modals 2: must, have to, need to, should (how to be
a good salesperson). Skills: negotiating to reach agreement. Case study: a partnership agreement
for EPJS, a jet charter company. Writing skills: writing a formal letter to a potential business
partner. Cross-cultural awareness: how to say “no” politely in different cultures.

IIpakTnyeckue 3aaHusA:
3aganune 1. CocTaBbTe NMpeIJIOKeHHsI CO caeaylmumMu coBamu: an online retailer, a

convenience store, supplier, delivery, cooling-off period.
3ananmue 2. [lepeunciaure He0OX0AMMbIe KauecTBa /15 MeHeI:Kepa 10 MPoJaKaM.

3aganue 3. BoiOepure MIIHee CJI0BO B KajK10il CTPOKe.
Wholesaler/retailer/supplier/offer
Return/discount/offer/bargain
Stock/sale/storage/warehouse
Dispatch/deliver/distribute/manufacture
Return/exchange/purchase/refund

agrONE

3anaﬂne 4 COCTaBbTe npaBmIa NnmoCelICHUs TEHHUCHOI'O KOpTa ¢ MOJAJIBbHBIMHU
raarojgamu: must, mustn’t, have to, don’t have to, should, shouldn’t.



Tema 4. Great ideas.

Bomnpocs! 1151 onpoca mo teme.

Discussing how new ideas occur and nurture. Vocabulary: word-partnerships in relation to
new ideas. Listening: the best business ideas in the past 15 years. Scanning the text for specific
information: exchanging information about three good business ideas. Grammar revision: Past
Simple versus Past Continuous. Skills: successful meeting (how to set the objective, give
opinion, agree/ disagree, interrupt, summarize etc. Case study: the new attraction: students’
brain-storming for a new visitor attraction. Writing skills: writing a business report on the
winning entry of a chosen project.

I[IpakTuyeckne 3a1aHus:
3aganue 1. Hanmummre scce o Hanbonee mHTepecHbIX n300peTeHusx 20 Beka.

3aganue 2. [IpokoMMeHTHPYIiTe cieqylollee YTBep:KIeHne
«All the great ideas are controversial, or have been at one time.»

3apanue 3. Orkpoiite ckoOku, ncnoab3ys Past Simple or Past Continuous

Last week when Abbas (1) (work) late at the office one evening, his mobile
phone (2) (ring). 1t (3) (be) his friend Lucien. Lucien
(O] (walk) to a restaurant near Abbas’s office and he (5)
(want) Abbas to join him for dinner. Abbas (6) (say) yes to the dinner invitation.
As Abbas (7) (leave) the office, he (8) (meet) Andreas.
Abbas (9) (invite) Andreas to dinner, too. But Andreas (10)
(go) to meet a client so he couldn’t go to dinner with Abbas and Lucien.

3aganue 4. CocTaBbTe KPOCCBOP/, HCIOJIbL3YSl JICKCHKY 110 TeMe.
Tema 5. Stress.

Bonpocs! 1J1s1 onpoca 1o reme.

Discussing stressful situations and ways of relaxing. Vocabulary: stress-related
vocabulary. Listening: stress-reducing recommendations from a health-at-work consultancy.
Scanning the text for specific information: stress levels in different world economies. Grammar
revision: the Past Simple versus the Present Perfect. Skills: participating in discussions (making
suggestions, giving opinions, agreeing/disagreeing. Case study: Davis-Miller advertising
(analyzing effect of low morale at the company on raising stress level). Writing skills:
completing recommendations for the Davis-Miller CEO to reduce stress of the staff.

HpaKanecxne 3alaHudA:

3ananme 1. CoctaBbTe NpeaJioKeHHs €O CJIeIYIOIHUMHU CJI0BAMU:

Lifestyle, workaholic, workload, deadline, flexitime, work-life balance, quality of life,
working environment

3aganue 2. Hammmmre 3cce Ha Temy «What is a good work-life balance for you»?

3ananme 3. CocraBbTe YTBepAUTe/bHbIE, OTPHIATE]bHbIe M BOINPOCHTEIbHbIE
npemioxkenus B Present Perfect

3ananue 4. CocTaBbTe NpeasioKeHus: U3 MPeII0KeHHbIX CJI10B
Put the words in the correct order to make sentences.



not I’'m sure good that’s idea a .
agree | with think you I .
question I’m the afraid of out that’s .
training up It some might good be set a to idea .
staff encourage to don’t relax Why we ?

oo E

Tema 6. Entertaining.

Bomnpocs! 1151 onpoca no teme.

Discussing options for entertaining businessmen. Vocabulary: eating and drinking.
Listening: organizing corporate entertainment professionally. Scanning the text for specific
information: best suggestions for corporate entertainment from entertainment experts.
Grammar revision: multiword verbs. Skills: socializing (greetings and small talk) Case study:
discussing possible venues for the GFDC and choosing the best one. Writing skills: GFDC CEO
writes a business letter, inviting overseas sales managers to the conference. Cross-cultural
awareness: successful meetings in different world cultures.

I[IpakTuyeckne 3a1aHuA:
3ananue 1. HanumuTe penent NpUroToBJIeHUs JTHOOHUMOro 0J1r01a.

3aganue 2. BoiOepuTe noaxoasiiee Mo CMbICIY CJI0BO B CKOOKaxX

1. Mr Novak will look (after / out) you during your stay in Prague.

2. Simone says that we need to put (up / off) the meeting until next week.

3. We had to turn (out / down) the dinner invitation because we already had other plans.

4. T hope you have a chance to look (around / up) Cairo while you’re here. It’s a truly
fascinating city.

5. I’d be happy to take (in / up) your offer.

3ananue 3. CoequHMTE BONPOCHI H OTBETHI
1 How’s business?

2 Ursula, have you met John?

3 How about coming out with us tomorrow night?
4 Have you heard about Lydia’s promotion?
5 Could I use your pen, please?

a) Yes. Good to see you again.

b) Sure. Here you go.

c) No. What’s she doing now?

d) I’'m afraid I can’t make it tomorrow.

e) We’re having a great year.

3ananne 4. Hanummumre 3JIEKTPOHHOE NHCBMO, MNMOATBEp:KIAKOIIEee OPOHMPOBAHHE
ores.

IIpuMepHBIii BADHAHT KOHTPOJIbHOM PadoThI
Tema 1. Careers.

1. CocraBbTe NpeasioKeHHUs U3 NMPeIJI0KEHHBIX CJIOB.
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1. you this read Can
?

2. you your please name spell Could ,
?

3. some you Would food like ?

4. the can I piano play .

5. could grandmother My Russian speak

2. 3anmoJiHMTe NPONMYCKH MOAXOASAIIMMHU MO CMBICJIY CJI0BAMMU.
break ladder move opportunity plan

1. Changing to a job with more responsibility can be difficult, but it can be a great career

2. I have a new baby son so I’'m taking a six-month career to look
after him.

3. I finish university this year, but I don’t yet have a clear career .

4. Engineers often climb the career by taking a management job.

5. We want to offer you a great career — we want you to become

the manager of the Hong Kong office.

3.

IlepeBeaure cj10Ba HA AHIVIMHCKHU A A3BIK.

1. pazborareTs -

2. KapbepHas JIeCTHUIIA -

3. TubKwmit rpaduk paboThI —

4. UMeTh JeJI0 C MOKYNaTeIsIMH -
5. OCO3HAaBATh -

4. CoeauHHWTE YAaCTH NPEII0KEHHS.

1.Could you transfer me a) hold?

2. Can | leave b) a message?

3. Could you tell me C) her I called?

4. Canyou d) to the technical support

department, please.
5. Could you tell e)  whatit’s about?
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5. TlpocaymaiiTe kpaTkyw peub XeHpu bekepa M 3akoHuHMTe NpeNJioKeHHs, BbIOpaB
NPABWIbHBIH BAPHAHT U3 NMPeIT03KeHHBIX

1. Mr Becker is talking to

a) new employees b) new customers C) regional
managers
2. He begins the speech by .
a) apologising b) explaining the day’s schedule

¢) saying what he’s going to talk about
3. He congratulates the audience because they have

a) won an award b) been successful C) got a pay
increase

4. He says that he expects employees to .

a) always arrive on time b) improve the company c) work hard
5. ‘Honesty, quality and innovation’ is the company’s .

a) motto b) latest advertising slogan

C) mission statement
6. He says that he expects employees to :

a) make a profit b) be highly competitive c) be fair
7. He says that the company is known for its

a) good products b) low prices c) quick delivery
8. The company innovation.

a) wants to avoid b) encourages C) won’t reward
9. Becker says that Hendix is a :

a) multinational giant  b) strong competitor  ¢) good employer
10. He says that Hendix gives workers the right to produce quality work.

a) equipment and training b) management structure c) bonus

system

11. Hendix helps its employees choose the right direction in their :

a) personal life b) working life C) further education
12. Becker says that employees’ ideas are .

a) valuable b) expensive C) unusual

6. IIpouuTaiiTe CTaThI0O M OTMETHTE YTBEP:KACHUSI KAK NPAaBU/IbHbIe/HeNPABUIbHbIE

Foxconn is a retailing company.

The company is planning to use more robots in its factories in the future.
Currently, salaries for workers in China are increasing.

Local governments are against Foxconn’s expansion.

It isn’t easy to install new robots in an old factory.

Foxconn currently has 300,000 workers in Chengdu.

oarwhE



12

By Kathrin Hille

Foxconn, one of the world’s largest
electronics manufacturers, 1s planning
to have as many robots as workers in its
China factories within three years,
according to Terry Gou, chairman and
chief executive.

Foxconn, China’s biggest employer,
produces Apple’s 1Pad and other
electronic gadgets. The group currently
employs lm workers but has just
10,000 robots on its production lines.

Mr Gou outlined the company’s
plans at a Foxconn gathening late last
week i1n Shenzhen., a coastal
manufacturing centre in southern
China. According to people who
attended the function, the chief
executive said the group would have up

to 300 000 robots next vear and 1m two
years from now, highlighting the drastic
changes China-based manufacturers
are making as competition for labour
mcreases.

“This is part of a broad automation
push among China-based manufacturers,”
said Alvin Kwock, head of hardware
technology research at JP Morgan. ‘Tt
signals that the cost of labour 1s no
longer lower than the cost of capital ’
Salaries for migrant workers, the main
part of Foxconn's China workforce,
rose 30-40 per cent last year. And that
trend is continuing.

Foxconn says it wants employees to
move “higher up the value chain beyond
basic manufacturing work’

Many local governments are hoping

that Foxconn will create large-scale

Foxconn looks to a robotic future

employment in their backyards, and the
group 1s building several large new
factories in inland eities where labour
costs are lower.

Analysts, however, believe the
group’s automation plans are an
important part of its expansion strategy.
‘Foxconn has been comparatively slow
when 1t comes to automation,’ said Mr
Kwock. ‘Automating an old factory is
difficult because you then have to
redesign the floor plan, so you want to
itroduce automation as part of a new
plant.’ In Chengdu, where one of the
group’s large new factories 1s located,
government officials say Foxconn 1s
expected to employ 100,000 workers
by the end of the year and
eventually reach a headcount FT
of 300,000

1. Hanummre JEKTPOHHOEC MNMUCHBMO, OTBCTHUB

MeHeJKepa.

You see this job advertisement. Write an e-mail to Simon Brown saying that you are
interested in one of the jobs (say which one). Give a brief explanation of the strengths you

HA O0bLfIBJIEHHE 0 BaKaAHCHH

believe you could bring to the job. Ask for more details and an application form.

Market researchers & Project managers

Zimpfo, a top market research company, is recruiting market researchers and project managers.

We are looking for talented people who wish to develop their career in market research.

E-mail Simon.Brown@zimpfo.com for details.

4.3. O1neHoYHBIE cpeacrea aJis HpOMe)KyTO‘IHOﬁ aTTreCcTaluu.

4.3.1. ®opmMupyembie KOMIETEHIIUH

Kon HaumenoBanue
KOMIIETCHITUT KOMTIETECHITHH
YK OC-4 | cnocoOOHOCTh ~ OCYIIECTBIATH  JIENOBYI0 KOMMYHHMKALIMIO B  YCTHOM
(yrnyOnenue) | mMUChbMEHHOM opMax Ha rOCYIapCTBEHHOM M MHOCTPAHHOM (BIX) SI3BIKAX

4.3.2 TunoBbIe OLICHOYHBIE CPEACTBA
Bomnpocs! k 3auery (7 cemectp)

1. Topic: Careers.
2. Topic: An ideal career.
3. Topic: Companies.

4. Topic: The role of CEO in a company.

Bomnpocs! k 3auerty (8 cemectp)
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Topic: Selling.

Topic: Online selling.

Topic: Great ideas.

Topic: What makes a great idea.

Topic: Stress.

Topic: Stressful situations and ways of relaxing.
Topic: Entertaining.

Topic: Corporate entertaining.

NG~ WNE

IkaJjia oneHuBaHUA.

OLIeHOUHBIM CPEACTBOM MPOMEKYTOUHOU aTTeCTalluu SBIISICTCS HAaKOMUTEIbHAsT OLEHKA
PE3y/IbTaTOB BBIMOJHEHUS TEKYLIETO KOHTPOJIS 1O AUCIUILIMHE.

MakcuMaIbHBIH HAKOIUIEHHBIH 0aJ1J1, KOTOPBII MOXET OBITh JIOCTUTHYT CTYACHTOM II0
qucnuIuinHe (BKarodas 3ader), cocraBiasier 100 GaaoB. Koneunbiii Oajr, HaOpaHHBIM
CTYICHTOM B TEUEHHUE CEMECTpa, OMPENEIseTCS CYMMHUPOBAHHUEM IIOJYYECHHBIX OasIoB IO
CJEIYIOLIUM MO3ULIHSIM:

Bun pabotsr MAaKCHMAJIbHO BO3MOYKHBIM |MAaKCUMaJIbHO BO3MOYKHBIN
HaOpaHHBIN OasuT HaOpaHHBINA OaILT
(7 cemectp) (8 cemectp)
1. paboTa Ha ceMuHapax

-IIOCEIICHHE 16.*8np.=80. 16.*10mp.=1006.
-IPAKTUYECKHUE 3a/IaHuUs 60.*8mp.=400. 56.*10mp.=500.
KOHTpOJIbHAas paboTa 0-126. -

3auer 0-406. 0-406.

Jlns ompeneneHuss KOHEYHOW OIIGHKH MO JUCIHUILTUHE HaOpaHHBIE CTYAESHTOM Oasjibl
nepeBosATcs u3 100-6anbHON MIKaJIBI B S-0aJIBHYIO MO CIEAYIONEH CXeMe:

or 0 1o 50 ot 51 1o 69 or 70 no 84
BKJIIOYUTEIBLHO BKJIIOYMTEIBLHO BKJIOUMTEIBLHO

ot 85 1o 100
BKJIFOUUTEIBHO

(HCYAOBJICTBOPUTCIBHO»- 2 «YHAOBJICTBOPUTCIILHO» - 3 «Xopomio» - 4 «OTJIIUYHOY - 5

4.4. MeToauyeckue MaTepuaJbl

VYCTHBIA ompoc SBISETCS OJHUM M3 OCHOBHBIX CIOCOOOB IMPOBEPKHU YCBOEHUS 3HAHUUN
oOyyaromiuMucs. Pa3BepHyTBIi OTBET CTyJIeHTa JOJDKEH MpeICTaBIATh COOOH CBsI3HOE,
JIOTUYECKH TOCIIE0BATEIbHOE COOOILIEHHE Ha ONPEAEICHHYIO TEMY, MOKa3blBaTh €r0 yMEHHE
IPUMEHATh ONPENEIICHUs, NpaBUila B KOHKPETHBIX cilydasiX. OCHOBHBIE KPUTEPUM OLICHKHU
YCTHOTO OTBE€TA: MPABUIBHOCTh OTBETA 10 COJEPXKAHMIO; MOJIHOTA U TIIyOMHA OTBETA; JIOTHKA
U3JIOKEHUSI Marepuayia (Y4UTHIBAETCSI YMEHHME CTPOUTbH LEJIOCTHBIM, IOCIEN0BATEIbHbIN

paccka3, TpaMOTHO  TIOJIb30BaThCS  CICHHAIBHOW  TEPMHUHOJIOTHEH);  WCIIOJBh30BaHUE
JIOTIOJIHUTEILHOTO MaTepHala.
5. MeToanyeckue yKa3aHus JJis1 00y4alOMIMXCS 110 OCBOCHUIO JUCHUIIMHBI (MOLYJIs1)

Metoauueckue ykazaHUS UMEIOT LI€JIbI0 TIOMOYb CTYAEHTaM B CaMOCTOSITENIbHOIN paboTe
HaJl Pa3BUTHEM MPAKTUYECKUX HABBIKOB PA3JIMYHBIX BHUJOB PEUYEBON AEATEIBHOCTH: YCTHOMU
peur/TOBOPEHMS], ayAMPOBAHUS/BOCIIPUATHS 3ByUallleld peur, YTEHUs/TIepeBoia JTUTEPaTyphl MO
CIELHATBLHOCTH Ha AaHTJIUHCKOM SI3BIKE U MUChMA.

KpurepueM npakTHiecKoro BIaJeHUsI AHTJTUHUCKUM SI3bIKOM SIBIISIETCS YMEHHE JOCTaTOYHO
YBEPEHHO MOJIb30BaThCsl Hanboiee ynoTpeOUTETbHBIMU M OTHOCUTEIHHO MPOCTHIMH SI3BIKOBBIMU
CpelcTBaMU JJIsi Ha3BaHHBIX BHUJIOB PEUEBOM AeATENbHOCTH. [IpakTHueckoe BiIaJeHHUE SI3bIKOM
CHELHATBHOCTU IMPENoJaraeT yMEHHE CaMOCTOSITEIbHO paboTaTh C HAYYHOH JIMTEpaTypoil Ha
AHTJIUHCKOM SI3bIKE C LIEJIbI0 OTy4eHHs MpodecCHOHaIbHONU HH(OpMaIUK.
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AynaupoBaHue/BOCIPUSITHE 3ByUalllell peyun.

HCO6XOI[I/IMO HAaYUYUTHCA pacClio3HaBaTb 3BYKHM B OTACJIbHBIX CJIOBAX, CJIOBOCOYCTAHHUAX,
MPEIOKEHUSAX M BOCIIPOM3BECTH MX; MOHMMATh IPH IMPOCIYIIMBAHUHU OT/ACIbHBIC CJIOBAa W
BOCIIPOU3BCCTHU HUX; BOCIHPHMHHMMATb HA CIYyX KPaTKHUC IJIaroJbHbIC d)OpMLI; BOCIIPMHHUMATb Ha
CIIyX CHHTAarMmbl U May3bl, pUTM peud (yIapHble U HeYJapHbIC CJI0BA B IMIOTOKE PEUH); ONIPEACTIATh
THUII BBICKA3bIBAaHUII B 3aBUCHMOCTH OT HWHTOHAIMH, BBIACIATH KIIHOYCBBIC CJIOBA, IIOHUMATh
CMBICJI OCHOBHBIX YacTel Juajora Wik MOHOJIOTa. DTO JaeT BO3MOKHOCTh aKTHUBHO Y4acTBOBAaTh
B JIUCKYCCHSIX Ha DPAa3IMYHBbIE TEMbI, TPAMOTHO W MPABWIBHO CTPOUTH AHTIIMUCKHE (pasbl,
aJICKBaTHO BECTH ceO0s ITPU OOIIEHUN C HOCUTEIISIMHU SI3bIKa B PA3HOOOPA3HBIX CUTYAIIHSIX.

[lonuMate pedyb Ha CIOyX MOMOTYT TaKWe TEXHUYECKHUE CpeICcTBa OOy4YeHHUs, Kak
MarHuTooH, KOMITBIOTEP, BHJICOTEXHHMKA M T.[., COYETAIONIME CIYyXOBOEC M 3PHUTEIIBHOE
BOCIIpUSTHE.

YcTHas peub/TOBOpPEHHeE.

Crnenyet o0paTtuTh 0c000€ BHUMaHHE HA OCOOCHHOCTH apTHKYJSIUU aHTIHICKOTO SI3bIKa
110 CPABHEHUIO C APTUKYIISALUCH POTHOTO SA3bIKA; MOHITH CHCTEMY TJIACHBIX M COTJIACHBIX 3BYKOB
U OYKB; yMETh BOCIPOM3BOAMTH 00pa3ipl peun (pa3BepThIBaHHE MUKpoaHaiora mo dpaszam-
KIIMIIIE); CIIOHTAHHO YIOTPEOIATh 3HAKOMBIC PEIUIMKA B KOHKPETHOH CHUTyaluu OOIICHHUS;
HAYYHUTHCS CTPOUTh COOCTBEHHBIM BapuaHT JAMajora WIA MOHOJOTa B  3aJlaHHOMN
KOMMYHHKATHBHOW CUTYaIUH.

OBnaneTp YCTHOM pedbld MOMOTYT IMOJCTAHOBOYHBIC YINPAKHEHUS, COJEpKalIue
MHUKPOJIMAJIOr C MPOIMYIIEHHBIMHA pEIUTMKaMu (BKIt04Yas paboTy ¢ MarHUTO(POHOM); TepeckKas
TEKCTa OT Pa3HbBIX JIHII, IIOCTPOCHUE COOCTBEHHBIX BBICKA3bIBAaHHI B KOHKPETHOH cuTyanuu (B
KJlacce, Ha YIHIIC, JOMa W T.J.); NPHIyMBIBAaHWE pPACCKa30B, UCTOPHH, BBICKA3bIBAaHUI I10
3a/IaHHOM TeMe WIIH 10 KApTUHKE; BBHITIOTHEHUE POJIEBBIX 3a/IaHUM.

Oco0oe BHMMaHHE IS Pa3BUTHS HABBIKOB YCTHOW WHOSI3BIYHOW PEUU CIICAYeT YICNSTh
MPOCMOTPY ayTEHTUYHBIX BUACO(UIBMOB, UCIIOIB30BAHUI0O KOMITAKTHBIX TUCKOB, COACPKAIIUX
CIEIAITbHBIC POTPAMMEI TI0 PA3IMYHON TEMaTHKE.

OO0oraTuth CIOBAapHBIA 3amac MOMOTYT CIIOBapH, KHHUTH, Ta3eTHBIE TEKCThI, a TaKXkKe
OpUTHHAJIbHAS JIUTEpaTypa IO CHEIUAIBHOCTH. He3HakoMmble cllOBa W BBIPAKEHUS CIIEAYET
BBHIIMCHIBATE B OTJICIBHYIO TETPaah (CIOBApHWK) WM HAa KApTOYKH B HMCXOJHOU Qopme C
COOTBETCTBYIOIIEH XapakTEPUCTUKON (HAMpUMep, YIoTpeOIeHHe CYIIECTBUTENLHOTO TOJNBKO B
€IMHCTBEHHOM WJIM MHOXXECTBEHHOM 4YHCJIe, TJjaroja B HeompeneneHHou ¢dopme, (opme
MPOUISNIIEr0 BPEMEHHU, CTPaaTeNbHOTO TMPUYACTHsS, YyKa3aHUS CTENeHU CpaBHEHHS U
MpUIaraTeIbHOTO U T.1I.).

UreHue/moHMMaHHue U U3BJIeYeHe HH(OPMAIIUH.

PexoMeHanuu no oBIAJEHUIO HABBIKAMM UTEHMSI CBOJATCS K CIEIYIOIIEMY: ONPEAEIUTh
OCHOBHO€ COJIEp)KaHUE TEKCTa MO 3HAKOMBIM OTIOPHBIM CJIOBAaM, HHTEPHALIMOHAIBHOM JIEKCUKE U
C TIOMOIIBIO JTMHTBUCTHYECKOTO aHanu3a (MOpP(OIOTHYECKON CTPYKTYphI CIIOBA, COOTHOIICHHS
YWICHOB MPENJIOKEHUS U T.J.); MOHATh 3HAaYEHHE CJIOB MO0 KOHTEKCTY WJIM MHTEpHAI[MOHATIbHON
JIEKCHKE; BBIZICTUTH CMBICJIOBYIO CTPYKTYPY TE€KCTa, IIABHYIO H BTOPOCTENIEHHYIO HH(POPMALIUIO;
0000mMTh (aKThl, TPUBEACHHBIE B TEKCTE; YMETh CHENaTh IMEPEBOJ] BCETO TEKCTa WM €ro
(dparMeHTa ¢ TOMOIIBIO CIIOBAps; M3JIOKUTH peE3yabTaTbl CBOEH pPabOThl B YCTHOW WM
nuchbMeHHOU (hopMe (B 3aBUCUMOCTHU OT 3a/1aHuUsA).

ITpu nepeBojie HE3HAKOMBIX CJIOB CIEAYET YYUTHIBATh MHOI'O3HAYHOCTH U BapUaTUBHOCTb
cioB. Mexozst u3 obuero conepkaHusi IepeBOAUMOro TeKCTa, HeOOXOJUMO U3 MPEICTaBIEHHOIO
B CJIOBape MHOXKECTBA 3HAUYEHHI PYCCKOTO CJIOBA BHIOpATh HauboIee MoAX0s1IIee.

BaxxHoe MecTo mpu nepeBoje TEKCTa HMMEIOT HHTEPHALMOHAIbHBIE CJIOBA, 3HAYCHHE
KOTOPBIX MOXHO PAacKphITh 0e3 oOpallleHusi K CIIOBapio, Tak KaKk OHHM MMEIOT OOIIHMe KOPHHU B
AHIJIMICKOM M PYCCKOM SI3bIKaX.
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Janee cremyer oOpaTuTh BHMMAaHHWE Ha YCTOWYHMBBIC CIOBOCOYCTAHMS, MMCIOIIMECS B
KQXKJIOM S3bIKE. DTH YCTOMYMBBIE CIIOBOCOYETAHMS SBJISIFOTCS HEPA3PBIBHBIM LIEJBbIM, 3HAUEHUE
KOTOPOI'0 HE BCETJa MOKHO YSICHUTB IIyTEM IIEPEBOJa COCTABIIIOIMUX €ro cioB. [loaTomy oHuM
HE MOryT OBITb TMEpeBeACHbl OYKBAJIbHO Ha PYCCKUH S3bIK. Takue CIOBOCOYETAHMS
PEKOMEH/IyeTCs BBIMUCHIBATH IIEJIMKOM U 3ay4UBaTh HAU3YCTh. 3HAUEHUE TaKUX CIIOBOCOYETAHUN
4acTO MPUXOJUTCS UCKATh B CIIELUATIBHBIX CIOBapsIX.

IIpy mepeBozie C AHIVIMMCKOrO S3bIKa HA PYCCKUI BaXXHYIO POJIb WUIPArOT MPEIJIOTH,
MOCKOJIbKY TIPU HAJIMYMU JIHIIb HEOOJBIIOr0 KOJMYECTBA OKOHYAHHM OHU 4YacTO SBIISIOTCS
€IMHCTBEHHBIMHU BBIPA3UTEISIMU OTHOILIEHUN MEXKY CJIOBAaMU B MPEJIOKECHUU.

O} QeKTUBHBIM CpEACTBOM paCIIMpPEHHs] 3amaca CJIOB CIYXKUT 3HaHHE CIOCOOOB
CJIOBOOOPA30BaHMsI B AHTJIMICKOM SI3bIKe. 3HaHHUE 3HAYCHUS CYy(DPUKCOB U MPEPUKCOB MTOMOKET
JIETKO CIPAaBUTHCS C MEPEBOJIOM Ha PYCCKHI SI3bIK HE3HAKOMOT'O aHTJIMKHCKOTO CIIOBA.

CocraBiieHH€ BOIMPOCOB MO TEKCTY MOMOXKET Jydllle MOHSATh COACp>KaHUE U 3allOMHUTH
HOBBIE CJIOBA U CIIOBOCOYETAHUSI.

[TonpoOHBIif Tepeckas TeKCcTa ¢ OMOPO Ha TUTaH (BOTIPOCHI) M 3aMEHOM HJICOMATHICCKUX H
00pa3HbIX CPENCTB BHIpAXEHHS B TEKCTE Ha Ooyiee MPOCThIE IJIEMEHTHI, MMEIOIIHUE TOT Ke
CMBICJI, CITIOCOOCTBYET PACIIUPEHHUIO CIOBAPHOTO 3araca M Pa3BUTHUIO HABBIKOB HHOS3BIYHOU
peuu.

ITucbM0/0C00€HHOCTH TPAMMATHYECKOTO CTPOSI.

YMeHue 3amoiiHUTh OJIaHK, aHKETy, HamucaTh YacTHOE/JEIIOBOC IMHCHMO, Pa3BEPHYTH
KIIFOYEBOE CIIOBO B MPEIOKEHUE, HAMKMCATh COOOIICHUE Ha 33JJaHHYI0 TeMY, BOCIIPOU3BECTH B
MUCHbMEHHOW (hopMe MPOUYNUTAHHBIA/TIPOCTYIIAHHBIA TEKCT MOTPEOYEeT CIECHHATbHBIX 3HAHHMA.
Crnenyer nepuoANYECKH NPAKTUKOBATh INHCbMEHHBIE YIPAKHEHHS Ha TIPaMMaTHYECKOM U
JIEKCUYECKOM MaTepHuasie, COCTAaBJISATh KOHCIEKThl M IUIAHBI K MPOYUTAHHOMY, H3JIararhb
coJlep’)kaHHE MPOYUTAHHOTO B THUChbMEHHOW (opme, mmcarth TOKIaAbl M COOOIIEHHUS IO
KOHKPETHBIM TEMaM.

BremmonHsiss ~ muchMEHHBIE  3aJjaHHS, ~ HEOOXOAMMO  YYHTBIBAaTh  OCOOEHHOCTH
rpaMMaTHYECKOr0 CTPOsI aHIVIMICKOro si3bika. Hamprmep, moBecTBOBAaTENbHbBIEC MPEITIOKEHUS B
AHTTIUHCKOM SI3bIKE UMEIOT TBEP/bI (PUKCUPOBAHHBIN MOPSIOK CIOB: MOJIekKAIIEe — CKazyemMoe
— KOCBEHHOE€ OECTpEe/IJIOKHOE JOMOTHEHNE — MPSMOE JIOMIOJTHEHUE — MIPEIOKHOE JIOTIOJTHEHHE.
OcranbHble YIEHBI MPEUIOKEHUS 3aHUMAIOT Pa3IUYHbIC MECTa B MPEJIOKEHUH.

Hano yuuTeiBaTh, 4TO OJTHO U TO K€ CJIOBO B AHIJIMMCKOM SI3BIKE YaCTO MOXKET CIYKUTh
pa3IMYHBIMU YaCTAMH PEYM; BBIACHUTH IMOJJIMHHOE 3HAYEHUE TAKOTO CJIOBAa MOXXHO MO €ro
MECTY B MPEJIOKEHHUH, T.€. M0 €r0 CHHTAaKCHYEeCKOW (DYHKIIMU OMpeNelnTh, Kakas 3TO 4acTb
peun.

He crnenyer 3a0piBaTh 0 3HAUYEHWUU apTUKIIEH B aHTJIMICKOM SI3BIKE, O YETHIPEX OCHOBHBIX
dbopmax riarosia, 0 BCHOMOTaTEIbHBIX TJIaroyiax u T. II.

MeToanyeckue yKazaHus M0 U3yYeHHI0 PeKOMEHI0BAHHOM JINTEPATypPbl

CryneHTaM peKkOMEHAyeTcs IMOJNyduTh B Oubnuoreke yd4eOHyr JUTepaTrypy IO
TUCITUILINHE, HeoOXonuMyro s 3 dexTruBHOM pabOTHl Ha BCEX BHIAX ayIUTOPHBIX 3aHATHH, a
TaKKe JJI CAMOCTOSITeNIbHOM pabOThI O U3YYEHUIO TUCHUTUIUHBIL.

Bces pexomennyemast s M3ydeHHUsl Kypca JidTeparypa MOApa3iesieTcs Ha OCHOBHYIO U
JOTIONHUTENBHYI0. K OCHOBHOI JMTEpaType OTHOCSTCS UCTOYHUKH, HEOOXOIUMBIE IS OJTHOTO
U TBEPJIOTO YCBOEHUS yueOHOro mMarepuaina (yueOHUKH U yuyeOHble mocoOust). JlonoiaHuTenpHas
JUTepaTypa peKoMeHayeTcs 17 Oosiee yriTyOIeHHOTO U3Y4eHUs TPOTPaMMHOI0 MaTepuarna.

Paboty ¢ muTepaTypoil peKOMEHIyeTCsl BBIIIOJHATH B CICAYIOIICH MOCIEI0BATEIBHOCTH:
Oermblii mpocMoTp (11 BeIOOpa TUIaB, CTaTel, KOTOpPbIE HEOOXOIWMBI MO H3y4aeMOW Teme);
OerJbIil TPOCMOTP COJIEPKAaHUS U BEIOOP KOHKPETHBIX CTPAHUII, OTPE3KOB TEKCTA C IOMETKOM HX
pacmojoXKeHUs] 1O T[EpPeYHI0 JIMTepaTyphl, HOMEpPY CTpaHUIBI M HOMepy al3ana,
KOHCIIEKTUPOBAHUE TMPOYUTAHHOTO. PEKOMEHIyeTcsi peryisipHO OTBOAUTH BpeMs s
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MOBTOPEHUS] TPONACHHOIO MaTepuajia, NpOBepss CBOM 3HAHMS, YMEHHS M HaBBIKH IO
KOHTPOJIbHBIM BompocaM. Eciu camocTosTenbHO HE ynajaoch pa3oOpaThCcsi B MarepHalle,
peKoMeHayeTcss ChOpMYITMPOBATh BOIPOCH U OOPAaTHUTHCA 32 MOMOUIBIO K IPENoJaBaTeio Ha
KOHCyJbTallMi. Ha TpynmoBbIX W MHAMBHUIYATbHBIX KOHCYJIBTAMSIX CTYJICHTHI 3aBEpIIAIOT
yTOYHEHHE Y4YeOHBIX MAaTepHAIOB MPUMEHHUTEIHHO K MOJArOTABIMBACMBIM MEPONPHUATHIM
(9K3aMeH, BBITTOTHEHUE KOHTPOJIBHOM pabOTHI U Ap.).

OcwMmpbIciieHre JUTepaTypsl TpeOyeT CHUCTEMHOTO MOAXOAa K OCBOSHHIO Marepuaia. B
paboTe ¢ auTepaTypod CHUCTEMHBIN MOJXOJ IpelycMaTpuBaeT He TOJIKO TIIaTelbHOe (IpH
HEOOXOIMMOCTH — MHOTOKPAaTHOE) YTEHHE TEKCTa M W3Yy4YeHHUE CHEIHMAIbHON JIUTepaTyphl, HO U
oOpallleHue K JOMOJHUTENIbHBIM HMCTOYHHKAM — CIIPABOYHUKAM, SHIUKJIONEIUSM, CIOBApsM.
OTH HUCTOYHUKUA — BAXKHOE IOJACIOPhE B CAMOCTOATENBHOM paboTe CTyIEHTa, MOCKOJIBKY
rIy0oOKoe HM3y4yeHHE MMEHHO HMX MAaTepUaloB IO3BOJIIET CTYACHTY YBEPEHHO OIEpHUpPOBATh
TEOPETUYECKUMHU KaTErOpUsSMH, TMOHSATHAMU M OCBOWTH HOBEWIIYI0 HAYYHYIO TEPMHHOJIOTHIO.
Takoro poga pabora ¢ JUTepaTypoil oOecreuynBaeT peleHue CTYISHTOM MOCTAaBJICHHOMN mepes
HUM 3a7add  (IOJATOTOBKA K TIPAKTHUECKOW paboTe, BBITOJHEHHE CAMOCTOSITEIbHONH U
KOHTPOJIbHON PabOThI | JIp.).

Bribop nmuTeparypbl Al M3y4EeHHUS MOKET OBITh C/AETaH M3 CHHCKa PEKOMEHIOBAHHOM
JUTEpaTypbl, KOTOPBIA BbIAAN MpenojaaBareib, JHUO0 MyTeM CaMOCTOSTENLHOTO OTOOpa
MaTepHaloB.

Conepxanue (OINIaBJIeHHE) JaeT MPEICTABICHHE O CHUCTEME H3IOKEHHUS KIFOYEBBIX
MOJIOKEHUH Bcell myOnuKkanuu. Bo BBeeHUM WM MPETUCIOBUH PA3bSICHAIOTCS LENH W3JaHHSA,
€ro 3Ha4YeHHE, COJIEPIKUTCS KpaTkas MHPOpMaLKs O COAEp KaHUHU TliaB paboThl. MHOTIa mone3Ho
MIOCJIE ATOTO MIOCMOTPETH TOCIIECIOBHE TN 3aKITIOUCHHE.

[Ipy u3ydyeHuu marepualioB INIaB W maparpadoB HEoOXOAMMO oOpaliarh BHHUMaHUE Ha
KOMMEHTapHH U TPUMEUYaHHsI, KOTOPBIMU COMPOBOXKIAETCS TEKCT. OHU Pa3bsCHSIOT OTJENbHBIC
MecCTa TEKCTa, JOMOJHSAIOT H3JI0KEHHbII Marepual, YyKa3blBalOT CCBUIKM Ha ILUTHpYEMble
UCTOYHUKH, HCTOPUYECKHE CBEIEHHs O JHIax, (akrax, OOBSICHSIOT MaJOW3BECTHBIC WU
MHOCTPAHHBIE CJIOBA.

Bo Bpems m3ydeHus: nmuteparypsl HEOOXOJMMO KOHCIIEKTHPOBATh M COCTABIATH pabodme
3alUCH MpOoYUTaHHOro. Takue 3amucH yAJIUHSIOT MPOLEecC MpopabOTKH, W3y4yeHHs] KHUTH, HO
CHOCOOCTBYIOT €€ Jy4IlIeMy OCMBICICHHIO U YCBOCHHIO, BBIPAOOTKE HABBIKOB KParko M TOYHO
u3jaratb Mmarepuai. B wmaeanme kaxkmas momoOHasl 3amuch JOJDKHA OBITH CHellaHa B BHIE
CaMOCTOSITENIBHBIX OTBETOB Ha BONPOCHI, KOTOpbIE 3alalOTCs B KOHIE mMaparpadoB U IaB
n3ydyaemMoil kHurd. OJHAKO TakWe 3alucd MOTYT OBITh CHENaHbl W B BHUJAE IPOCTOTO H
pa3BepHYTOrO IUIaHa, IUTUPOBAHUS, TE3UCOB, PE3IOME, AaHHOTAIIMH, KOHCIIEKTA.

[Tpu u3yyeHun nuteparypbl 0co60€ BHUMAHUE CIIEAyeT o0paliaTb Ha HOBBIE TEPMHUHBI U
noHATus. [loHMMaHWe CyIIHOCTH M 3HAYE€HUS TEPMUHOB CIIOCOOCTBYET (HOPMHPOBAHUIO
CHOCOOHOCTH JIOTUYECKOTO MBIIUICHHS, MPUYYaeT MBICIHTh a0CTPaKIUsSIMHU, YTO BAXKHO TIPU
YCBOGHUM AUCHUIUIMHBL [l03TOMYy NpH HM3yuyeHHMHM TeMbl Kypca CTYACHTY CIEAYeT aKTHBHO
UCTIONIB30BaTh YHUBEPCAIBHBIE W  CICIUAIM3UPOBAHHBIE DHIWKIIONEANH, CIIOBapH, HHYIO
CIPABOYHYIO JINTEPATypYy.

Meroauyeckue peKOMEHIAUMH 110 MOATOTOBKE K 3a4eTy

[ToaroToBka CTY/IEHTOB K cllaue 3a4eTa BKIIIOYaeT B ceO0sl:

® IPOCMOTP MPOTPaMMBI Y4eOHOTO Kypca;

e OTIpeiesieHne HeOOXOAMMBIX ISl IOATOTOBKH HCTOYHUKOB U UX U3yUCHUE;

® [ICII0JIb30BaHUE METOIUYECKUX TOCOOMIA;

® KOHCYJIBTHPOBaHHE Y MpernoaBaress.

[TonroroBka K 3a4yeTy HauMHAETCS C IEPBOrO 3aHATUS MO AMCLUUIIIMHE, HAa KOTOPOM
CTYIACHTBI TOJYy4aloT OOIIYI0 YCTaHOBKY INpErojiaBareist U NepeueHb OCHOBHBIX TPEOOBaHHM K
TEKYIeH U UTOrOBOM OTYETHOCTHU. [Ipm 3TOM BakHO ¢ camMoro Hayajga IUIAHOMEPHO OCBAaWBaTh
MaTepuall, PyKOBOJICTBYSCh, IPEXKJE BCEr0 MEPEYHEM BOIIPOCOB K 3a4eTy, KOHCIEKTUPOBATH
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BOXKHBIC I peIIeHUs Y4eOHBIX 3aJauy MCTOYHMKH. B TeyeHwe cemecTpa MPOUCXOAUT
HIOTIOJIHEHHE, CUCTEMaTH3alus U KOPPEKTUPOBKA CTYINEHYECKMX HapaOOTOK, OCBOEHUE HOBOTO U
3aKpEILICHUE YK€ U3yUYEHHOIO MaTepuara.

3adyeT mpecieAyeT Lelb OLEHUTh paboTy CTYAEHTa, €ro TEOpPEeTUYECKHE 3HAHUS U
NPAaKTUYECKHE HABBIKH, WX IPOYHOCTb, PAa3BUTHE TBOPYECKOTO MBIIUICHHS, MPHOOpPETEHUE
HaBBIKOB CaMOCTOSITEJIbHOW pabOThl, yMEHUSI CUHTE3UPOBATh I1OJyYE€HHbIE 3HAHUS U IPUMEHSThH
Ha IIPaKTUKE [IPU PELICHUN ITPAKTUYECKHUX 3a/1ad.

CamocrosrenbHas paboTa CTYJCHTOB SBISETCS Ba)KHBIM ATAllOM IOATOTOBKU K 3aueTy,
MIOCKOJIBKY ~CTYAGHT HWMEET BO3MOXXHOCTh OIICHUTh YPOBEHb COOCTBEHHBIX 3HAHUH U
CBOEBPEMEHHO BOCIIOJIHUTh UMEIOLUECS TPOOEIIBI.

6. YdeOHas juTepaTypa u pecypchbl HHGPOPMAIHOHHO-TEJIeKOMMYHUKAIIUOHHOM ceTH
"UHTepHeT", BK/II0OYas NepedeHb y4eOHO-MeTOAMYeCKOro odecrnevyeHust AJs
CaMOCTOSITE/IbHOI Pa0doThI 00y4alOIMXCH M0 JMCUMILTHHE (MOIYJII0)

6.1. OcHoBHas JuTEparypa.
1. Market Leader (Pre-Intermediate) Business English Course book (3" Edition) David
Cotton, David Falvey, Simon Kent Pearson, 2012, 175c.
2. Market Leader (Pre-Intermediate) Business English Practice File (3" Edition) Pearson,
2012, 97 c.
6.2. JlonostHUTEIbHAS JIUTEpaTypa.
1. Market Leader (Elementary) Business English Course book (3" Edition) David
Cotton, David Falvey, Simon Kent Pearson, 2012, 176

2. Market Leader (Elementary) Business English Practice File (3" Edition) David
Cotton, David Falvey, Simon Kent Pearson, 2012, 95c.

3. First Insights into Business Students’ book Sue Robbins Longman, 2000, 175

4. English Grammar in Use. A self-study reference and practice book for intermediate
students. R. Murphy. Fourth Edition Cambridge University Press, 2012, 375 c.

5. Business Across Cultures Effective Communication Strategies. Laura M.  English,
Sarah Lynn ~ Longman, 1995, 182 c.

6.3. YueOHo-MeTOANUYECKOE 00ecniedyeHHe CAMOCTOATEIbLHOMH PadoThl.
6.4. HopmaTuBHbIE IPaBOBbIE JOKYMEHTBI.
6.5. UuTepHeT-pecypchbl.
6.6. IHbIC HCTOYHHUKH.
7. MartepuanbHO-TeXHHYECKas 0a3a, HHPOPMALMOHHBIE TEXHOJIOTHH, IPOrPaMMHOE
ol0ecrieyeHne 1 HH(POPMALMOHHBIE CIPABOYHbIE CHCTEMBbI

VYueOHast ayauTopHs JOJDKHA OBITh OCHAIIEHa HAIISIIHBIMH YYEOHBIMH TOCOOHSIMHU,
HKpaHOM, MYJIbTUMEAUMHBIM MpoekTopoM ¢ HoyTOykamu (IIK) mmst mpesentauuu y4deOHOrO
Marepuaia, ¢ BBIXOZOM B ceTb MHTepHer, mporpammubie nponayktsl Microsoft Office (Excel,
Word, PowerPoint).



