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1. HEPEYEHD IINTAHUPYEMBIX PE3YJIBbBTATOB OBYUYEHUA
IO AMCHUMIIVIMHE, COOTHECEHHBIX C INTAHUPYEMbBIMH
PE3YJIBTATAMU OCBOEHUS TPOI'PAMMBbI

1.1. JucuumiuHa b1.5.03 «MHocTpaHHBIN A3BIK (AHTJIMHCKUI)» 00ecrieunBaeT
OBJIaJIeHHE CJIeAYI0IIell KOMIIeTeHI[HeHd ¢ y4eTOM 3TanoB GopMHUpPOBaAHMS:

Kon xomme- | HammeHnoBaHue Komre- Kop srama HanmMeHnoBaH#e 3Tana 0CBOSHUS KOMIIETCH-
TEHIIUU TEHIIUU OCBOCHHSI KOM- 02078
METCHINH
YK OC-4 | CnocobHOCTB OCYy- YK OC-4.1 Ypoeenwv Beginner. OcynecTBieHrEe MEX-
LIECTBJIATH /1€JIOBYI0 Orar 1 JTUYHOCTHOM KOMMYHHUKAIUU B JIEIOBOM
KOMMYHHUKAIUIO B ctepe (face-to-face)
YCTHOH U NUCbMEHHOM YK OC-4.2 Ypoeenwv Elementary. OcyiiectBienue
¢opmax Ha rocynap- Oran 2 MEXIMYHOCTHON U TUCTAHIIMOHHON KOMMY-
CTBEHHOM(bIX) H MHO- HUKAaIUu (BeJACHUE 1eJI0BOM MEPENnCKH, Te-
CTpaHHOM(BIX) SI3bI- neOHHBIX Pa3rOBOPOB U BUIEO-BCTPEY)
Ke(ax) YK O0C-4.3 Ypoeenv Pre-Intermediate. Ilpourenue u
Oran 3 aHaJIM3 HAyYHBIX U JITIOBBIX TEKCTOB
YK OC-4.4 Ypoeenv Pre-Intermediate. I1poBenenue
Oran 4 JIENIOBBIX IEPETOBOPOB, COOpaHUii U ydacTue
B KOJUICKTUBHBIX JICJIOBBIX BCTpeuax (face-
to-face wm online)
YK OC-4.5 Ypoeenw Intermediate. Co3nanue npe3eH-
Ortan 5 Talui ¥ MyOIWYHOE BHICTYIUICHHE Ha 9KO-
HOMHYECKHX HAYIHBIX KOH(EepeHIHIX
YK OC-4.6 Yposenw Intermediate. Coznanue aBTop-
Ortan 6 CKMX Hay4HBIX TEKCTOB II0 3KOHOMHUYECKOU
TeMaTHKe (3cce, TOKIaAbl, OTYEThI)
YK OC-5.1 Ypoesenv Beginner. OcyniecTBiieHHE TOJIE-
Oran 1 PAHTHOM MEXIIMYHOCTHOM KOMMYHMKALIUU B
JIEJIOBOM MHTEPHAIIMOHATIBHOM KOJIJIEKTUBE
(face-to-face)
YK OC-5.2 Ypoeenwv Elementary. Bnanenue opucHbIM
Ortarm 2 ATUKETOM MHTEPHALMOHAIBHOTO JJUYHOTO U
JUCTAaHIIMOHHOTO OOIIEHUS
YK OC-5.3 Ypoeenv Pre-Intermediate. Bnanenue te-
CnocoOHOCTH MPOSAB- Ortam 3 MaMHU ¥ 3TUKETOM OOII[€HHSI IeJI0BEIX HE-
JISITh TOJIEPAHTHOCTH (dhopMaIbHBIX HHTEPHAIIMOHATBHBIX BCTPEY
YK OC-5 | B yc10BUSIX MeXK- (OaHKETOB, KOPIIOPATUBHBIX MEPOIPUITHIA U
KYJbTYPHOTO Pa3Ho- np.)
o0pa3us odmecTBa YK OC-5.4 Yposenwv Pre-Intermediate. OcyiecTBie-
Ortamn 4 HUE TOJICPAHTHOW KOMMYHHKAIIUU B HHTEP-
HallMOHAJILHOM JEJI0BOM MEpenucKe, Teye-
(OHHBIX Pa3roBOpax U BUICO-BCTpeUax
VK OC-5.5 Yposeenw Intermediate. Bnanenue stukerom
Oran 5 MIPOBEICHUS ICJIOBBIX MHTEPHAIIMOHATBHBIX

MIEPEroBOPOB, COOPaHUil U y4acTHs B KOJI-
JIEKTUBHBIX JEJIOBBIX BCcTpeuax (face-to-face
nam online)




YK OC-5.6 Ypoesenw Intermediate. Bnanenue s3TukeTomMm
Ortatm 6 MyOMMYHBIX BBICTYIUICHH HA MHTEPHAINO-
HaJbHBIX HAYYHBIX KOH(EPEHIINIX

1.2.B pe3yJjbTaTe 0CBOCHUS JMCUHUILIMHBI Y CTYJEHTOB J0JKHBI ObITH C(hop-
MHUPOBAHBI CJIeAYIOLIHE 3HAHUS, YMEHHUS U HABBIKU:

Ko prana

0CBOEHMSI I[Inanupyemble pe3yabTaThl 00y4eHUs
KoOMIIe- 1o JUCUMITIMHE (MOIYJIIO)
TEeHIMHU

YK OC-4: Cnioco0HOCTb 0CYIIECTBJISATH 1€J0BYH) KOMMYHHKAIIMIO B YCTHOH M MUCHMEHHOM

(¢opmax Ha rocygapcTBeHHOM(bIX) H HHOCTPAaHHOM(bIX) A3bIKe(aX)

YK OC-
4.1
9rtan 1

Snanusa:

3HaHHE OCHOBHBIX IPaMMaTHUYECKUX CTPYKTYp YpOBHs Beginner (COTIaCHO MEXIyHApO/I-
HOM KJIacCU(UKALUU YPOBHEN), XapaKTEPHBIX JIJIsl yCTHOW M MUCBMEHHOH JIENIOBOM KOM-
MYyHHKAaIWH;

3HAHNE OCHOBHBIX JIEKCUYECKHUX €IMHUIL YPOBHS Beginner, XapakTepHBIX U1 YCTHOMN U
MUCbMEHHOMU JIEJI0BOM KOMMYHHKAIINH;

MpaBUJI U OCHOBHBIX COCTaBIISIIOIIUX YCTHOTO AEJIOBOTO ATHKETA

Ymenun:

COCTaBJICHHE TPAMMAaTHUYECKU BEPHBIX MPEJIOKEHUN YpOBHS Beginner (COrnacHO MEKIy-
HApOIHOU KIacCH(PUKAIUU YPOBHEN);

HCTIONb30BaHKe Hanboee ynoTpeOUTENbHBIX B YCTHOM JICIIOBOM PeUH JICKCHUECKUX €ITU-
HULI, BXOJISIINX B YpPOBEeHb Beginner;

BBIOOD HEOOXOAMMBIX STHKETHBIX (DOPM U MOBEJACHHUS B COOTBETCTBHH C YCTHOU CHTyaI[HEH
JIEJIOBOT'O OOIICHHUS.

Haegviku:

HABBIKU YTCHUS, MMChMa, AYJMUPOBAHHS U apTHKYJISIHUN HA HHOCTPAHHOM SI3BIKE YPOBHS
Beginner (coriacHO MEXTyHapOIHON KIIacCH(HUKAITIH YPOBHEH );

HaBBIK YCTHOTO MOHOJIOTUYECKOTO BhICKa3bIBaHUs YPOBHS Beginner;

HaBBIK aJICKBATHOTO BOCIIPUSTHS 3ByUalllell HHOCTPaHHOH peun (o0lee MOHUMaHHeE, OT-
JIMYUE TJIABHOTO OT BTOPOCTEIIEHHOT0, MOMCK HEOOXOJMMOM HHpOpMaIin) ypoBHs Be-
ginner,

HaBBIK JIMAJIOTMYECKOTO BBICKA3bIBaHMs YPOBHs Beginner.




YK OC-
4.2
dtan 2

3nanua:

— 3HaHHME OCHOBHBIX IPAMMAaTHYECKUX CTPYKTYp ypoBHs Elementary (cornacHO MeXIyHa-
pOIHOM KTacCU(UKAIINK YPOBHEH ), XapaKTePHBIX ISl YCTHOW M MICEMEHHOH JEITOBOM
KOMMYHHKAIINH;

— 3HaHHE OCHOBHBIX JIEKCHYCCKUX €AMHUI ypoBHS Elementary, XapaKTepHBIX JUIs YCTHON H
MUCHMEHHOH JIeI0BOM KOMMYHHKAIINH;

— TpaBWI ¥ OCHOBHBIX COCTABIISIOIIUX YCTHOTO U MUCEMEHHOTO JIEIOBOTO STHKETA.

Ymenun:

— COCTaBJICHHE IPaMMAaTU4eCKU BEpHBIX NpeaoxeHuit yposHs Elementary (COriiacHO MeX-
IYHapOIHOHN Kiaccu(UKalu ypoBHEH);

— HCIoJb30BaHUE HanboJee ynmoTpeOUTEIbHBIX B IEIOBOM CTHIIE OOMIEHNUs (KaK YCTHOM, TaK
U MMCBMEHHOM) JIEKCHUECKMX €IUHUL, BXOSAIIUX B ypoBeHb Elementary;

—  BBIOOpP HEOOXOIMMBIX 3TUKETHBIX (JOPM H MOBEJCHUS B COOTBETCTBUH C CUTYallUel yCTHO-
r'0 ¥ MUCBMEHHOT'0 JIEJIOBOT0 OOLICHHUSI.

Haegvixu:

—  HAaBBIKHM YTEHUS, MUCbMa, ayIUPOBAHUS M apTUKYIISIIH HA HHOCTPAHHOM SI3BIKE YPOBHS
Elementary (cornacHo MeXIyHapoIHOH KiaccU()UKALH YPOBHEH);

— HaBBIK YCTHOTO MOHOJIOTHUECKOTO BhICKa3bIBaHusl ypoBHs Elementary;

— HaBBIK aJeKBaTHOTO BOCIIPHATHS 3ByYalllell HHOCTPaHHOI peu (001iee MOHUMaHue, OT-
JIMYHE TJIABHOTO OT BTOPOCTETIEHHOT 0, TOUCK HeoOxoauMoit nHpopmanun) yposHs Ele-
mentary;,

— HAaBBIK JUAJIOTUYCCKOT'O BHICKA3bIBAHUSA YPOBHSA Elementary.

YK OC-
4.3
Otan 3

3unanusn:
—  3HAHHWE OCHOBHBIX TPAMMATUYECKUX CTPYKTYpP YpOoBHs Pre-Intermediate (coriiacHO Mex-
IYHapOJIHOH Kiaccu(hMKallMK YPOBHEH ), XapaKTEPHBIX I HAYYHBIX U AEIOBBIX TEKCTOB;
—  3HaHHWE OCHOBHBIX JIGKCHUECKUX eANHUL YpoBHS Pre-Intermediate, XapakTepHBIX IS
HAYYHBIX U JIEIOBBIX TEKCTOB;
Ymenua:

— aHaJlM3a HAYYHBIX U JCJIOBBIX TEKCTOB YpOBHS Pre-Intermediate (cornacHo MexTyHapo/I-
HOM KJIAaCCHU(UKAINY YPOBHEH) Ha MPEMET BBIJEICHNS OCHOBHON UIeH, KITFOUEBHIX Tep-
MUHOB, aBTOPCKOM MO3UIINH;

—  BBIpaXEHHS COOCTBEHHOTO MHEHHS OTHOCUTEIFHO aBTOPCKOM MTO3UITIH, BEIPAXKEHHOI B
HAay4YHOM U ICJIOBOM TEKCTE;

— KOHCIEKTHPOBAaHUE U MEPEeCcKa3 HayYHBIX U JCJIOBBIX TEKCTOB YpoBHs Pre-Intermediate

Hagviku:

—  HaBBIKW YTCHHMS, TUChbMa, Ay TMPOBAHUS M aPTHKYJISAIMHA HA HMHOCTPAHHOM SI3BIKE YPOBHS
Pre-Intermediate (coriacHO MEXTyHapOIHON KITacCH(HUKAITIHN YPOBHEH );

— HaBBIK YCTHOTO MOHOJIOTHYECKOTO BhICKa3bIBaHUs ypoBHS Pre-Intermediate;

—  HaBbIK a/IEKBaTHOTO BOCIIPHUATHS 3ByJallleil HHOCTpaHHOH pedn (o0Iiee MOHUMaHue, OT-
JIMYME TJIABHOTO OT BTOPOCTEIIEHHOI0, IIOMCK HEO0X0 MO nH(opMaiun) yposHs Pre-
Intermediate;

—  HaBBIK JIMAJIOTHYECKOTO BBICKA3bIBaHUS YPOBHs Pre-Intermediate.

YK OC-
4.4
Ortan 4

3nanua:

—  3HaHHE OCHOBHBIX TPAMMAaTHYECKHUX CTPYKTYp ypoBHs Pre-Intermediate (cornacHo Mex-
TyHApOTHON KiIacCU(UKAINK YPOBHEH), XapaKTePHBIX JJIS ICIOBBIX ITeperoBopoB (face-to-
face u online);

—  3HaHUE OCHOBHBIX JIEKCHUECKUX eIUHHUII YPOBHS Pre-Intermediate, XapaKTepHBIX IUIS Jie-
JIOBBIX meperoBopoB (face-to-face u online);

—  TpaBWJI U OCHOBHBIX COCTaBIIIOLINX STHKETA JIEIOBBIX MeperoBopoB (face-to-face u
online)

Ymenun:

— cocCTaBJIeHHE TpaMMaTHYEeCKH BEPHBIX MpeasiokeHuil ypoBHs Pre-Intermediate (cornacHo
MEXIYHapOIHOH KiacCu()UKAIUN ypOBHEH);
— WchoJb3oBaHUe HanboJiee ymoTpeOUTENIbHBIX B IENIOBBIX NeperoBopax (face-to-face u
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online) JTIEKCHUECKUX EIMHMUII, BXOASIINX B ypoBeHb Pre-Intermediate;

BBIOOP HEOOXOIMMBIX STUKETHBIX (DOPM B COOTBETCTBHUHU C HHTEHIIMEH BBICKa3bIBAHUN B
NIEIOBEBIX meperoBopax (face-to-face u online).

MIPOBEICHHE U OpraHU3alus IeperoBopos (face-to-face u online) u BcTped (B TOM duCITe
BH/ICO-)

Haesvixu:

HABBIKU YTCHHUSI, TUChbMa, Ay TMPOBAHUS ¥ aPTHKYJISINHA HA MHOCTPAHHOM SI3BIKE YPOBHS
Pre-Intermediate (coriacHO MEXTyHapOIHON KITacCH(HUKAITIHN YPOBHEH);

HaBBIK YCTHOTO MOHOJIOTUYECKOTO BhICKa3bIBaHUs YpOBHS Pre-Intermediate;

HaBBIK aJICKBATHOTO BOCIIPUSTHS 3ByUallleii HHOCTpaHHOM peun (o0lee MOHUMaHHe, OT-
JIMYKE TJIABHOTO OT BTOPOCTEIIEHHOI0, TIOMCK HE00X0 MO nHpopMalun) ypoHs Pre-
Intermediate;

HaBBIK JIMAJIOTMYECKOTO BHICKa3biBaHus ypoBHs Pre-Intermediate.

YK OC-
4.5
9tan 5

Snanusa:

3HaHHE OCHOBHBIX IPaMMaTHUECKUX CTPYKTYp ypoBHs Intermediate (cornacHO MeXTyHa-
POIHO KiaccuUKalMy YPOBHEH), XapaKTepHBIX AJIS My OIMYHBIX BBICTYTUICHHH U TIpe-
3CHTAIN;

3HAaHHE OCHOBHBIX JICKCHUECKUX eOUHUL YpoBHs Intermediate, XapakTepHBIX AJ1s Ty OIHY-
HBIX BBICTYIUICHUH U TIPE3CHTAIINII;

IIPaBUJI ¥ OCHOBHBIX COCTABIIAIOIIMX ITUKETA Iy OIMYHBIX BBICTYIUIEHUH U IPE3eHTaluN

Ymenun:

COCTaBJIEHHE TpaMMaTHYECKH BEPHBIX MpeiokeHuil ypoBHs Intermediate (cornacHo
MEXITyHAPOIHOW KIACCU(PUKAIINH YPOBHEH );

WCIIONb30BaHNe HauboIee yIoTpeOUTEIbHBIX B TyOIHYHBIX BRICTYIUICHHASX U MTPE3CHTAIIU-
AX JIEKCHYIECKHUX eINHUII, BXOIAINX B YpOBeHb Intermediate;

BBIOOP HEOOXOIUMBIX STHKETHBIX (DOPM IS ITyOJIMYHBIX BRICTYIUICHUH W TIPE3CHTAITHI.
aZICKBaTHOTO (C TOHUMAaHHUEM OOIIEro CMBICIIa) OTBETAa Ha BOIIPOCHI Ay TUTOPHH B X0
MyOJIMYHBIX BHICTYIUICHHN M MTPE3EHTALINH.

Hagvixu:

HABBIKW YTCHHSI, TUChbMa, Ay TMPOBAHUS ¥ aPTHKYJISAINHA HA HHOCTPAHHOM SI3BIKE YPOBHS
Intermediate (cormacHo MEXTyHapOAHON KiacCU(UKAITIN YPOBHEH);

HaBBIK YCTHOTO MOHOJIOTUYECKOTO BhICKa3bIBaHUs YpoBHS Intermediate;

HaBBIK aJICKBATHOTO BOCIIPUSTHS 3ByUalllell HHOCTpaHHOH peun (o0lee MOHUMaHHE, OT-
JIMYUE TJIABHOTO OT BTOPOCTETIEHHOTO, MOUCK HEOOXOqMMOH nHpopMalu) ypoBHs Inter-
mediate;

HABBIK JIMAJIOTMYECKOTO BHICKa3biBaHUs YpOBHs Intermediate.

YK OC-
4.6
Jtan 6

3nanusn:

3HaHWE OCHOBHBIX IPaMMAaTHUECKUX CTPYKTYp ypoBHs Intermediate (cornacHo MexXTyHa-
POIIHOM KIaccu(pHUKaMK ypOBHEH), XapaKTEPHBIX ISl HAYYHBIX U IEOBBIX TEKCTOB;
3HaHHE OCHOBHBIX JIEKCHUECKUX €TUHUI YpOBHS Intermediate, XapaKTepHBIX ISl HAYIHBIX
Y JIETIOBBIX TEKCTOB;

MIPaBHJI M OCHOBHBIX COCTABIISIFOIINX COCTABIICHHS aBTOPCKUX HAYYHBIX U JI€JOBBIX TEK-
CTOB;

Ymenua:

COCTaBJICHHE IPaMMaTHYCCKH BEPHBIX MPEIOKeHUi ypoBHs Intermediate (cornacHo
MEXIYHApOIHOH KiacCH(DUKAIINKA yPOBHEH) B HAYYHBIX U JICIIOBBIX TEKCTaX;
HUCIIOJIB30BAHUC HaI/I6OHee YHOTpe6I/ITeJII>HbIX B Hay‘IHI)IX U OCJIOBBIX TCKCTAaX JICKCUYCCKUX
€IVHUII, BXOJSIINUX B ypoBeHb Intermediate;

BBIOOP HEOOXOIMMBIX STHKETHBIX (DOPM JJIsi HAYYHBIX U JICTIOBBIX TEKCTOB.

aJIeKBaTHOE (JIOTUYHOE, ICHOS, B COOTBETCTBUU C 3aJJAaHHOW TEMOH ) BEIpaXKCHHE COOCTBCH-
HOW TIO3UIMH B BUJIC HAYYHOT'O HITH JIEIOBOTO TEKCTa (3cce, JOKIa, OTYET U Mp.).

Haesvixu:

HaBBIKH YTCHUS, IMChMa, ayTUPOBAHMS M ApPTHKYJIAMN HA HHOCTPAHHOM S3bIKE YPOBHS
Intermediate (cornacHo MeXIyHapOAHOU KnaccupUKaLUN YPOBHEH);
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— HaBBIK YCTHOT'O MOHOJIOTHUYECKOTO BhICKa3biBaHus ypoBHS Intermediate;

— HaBBIK aJICKBATHOTO BOCIPUSATHUS 3ByYallleii MHOCTPAHHOM peun (00Iee MOHUMaHKe, OT-
JIMYHUE TIABHOTO OT BTOPOCTENEHHOT0, MOUCK HEOOX0qMMOM nHpopMaiuu) ypoHs Inter-
mediate;

— HaBBIK IUAJOIMYECKOT0 BBICKa3bIBaHMs ypoBHs Intermediate;

—  HaBBIK IMCHbMEHHOTO BBICKA3bIBaHUs YpoBHsl Intermediate.

YK OC-5: Cnnoco6HOCTh NPOSABJIATH TOJEPAHTHOCTH B YCJIOBHAX MEKKYJIbTYPHOI0 pa3Hoo0pa-
3us o01ecTBa

YK OC- | 3uanus:

5.1-5.6 — TpaBWI ¥ OCHOBHBIX COCTABJISIOIIUX YCTHOTO U MUCbMEHHOTO JIEJIOBOTO STHKETA B HHTEP-
Jransl 1- HaI[MOHAIBHOM OOIIIECTBE;
6 — 3HaHME KYJbTYPHBIX U PEIIUTHO3HBIX 0COOCHHOCTEH MOBEICHNS IPEACTaBUTENEH pa3iny-
HBIX HAITMOHAIILHOCTEH U KOH(pECCHit.
Ymenusn:

—  BBIOOp HEOOXOIUMBIX ITUKETHBIX ()OPM B COOTBETCTBUM C YCTHON M MMCbMEHHOM CUTYya-
LUel AeJI0BOro O0IIEHHs B MHTEPHALIMOHAIBHOM KOJUICKTHBE;

— TOJepaHTHOE BepOanbHOE U HEeBepOaIbHOE MMOBEICHHE B MHOTOHAIIMOHATIBHOM OOIIECTBeE.

Haeviku:

— HaBbIK YCTHOTO MOHOJIOTHUYECKOT'O BBICKa3bIBaHUs ypoBHS Beginner-Intermediate;

—  HaBbIK a[JI€KBaTHOT'O BOCIIPHUATHS 3ByUalllell HHOCTpaHHO! peun (o0liee IOHUMAaHueE, OT-
JIMYHE TJIABHOTO OT BTOPOCTETIEHHOT0, MOUCK HEOOX0JUMOM HHpOpMalin) ypoBHs Be-
ginner-Intermediate;

— HAaBBIK JIHAJIOTHUYECKOTO BbICKa3blBaHUA YPOBHsI Beginner-Intermediat.

2. OFbEM U MECTO JJUCHUIIJIMHBI B CTPYKTYPE OBPA3OBATEJILHOM
ITPOI'PAMMUBI

O0beM THCHUILTHHBI

Jucuunnuua b1.5.03 «MMHOCTpaHHBIN A3BIK» COCTABIAET 18 3a4ETHBIX €IUHULL, T.€.
648 akageMUYECKUX YacoB.

Ha koHTakTHYI0 paboTy ¢ mpenojaBareiaeM o o4Hoi popme BbiaesneHo 386 yacos,
— MPAKTUYECKUE 3aHATHUS, Ha CAMOCTOATENIbHYIO Pab0Ty 00yUaromuxcst BelaesieHo 216
4acoB JyIsl O4HOM (/0.

Mecto nucunmiuHsbl B ctpykrype OII BO

N3yyenue qUCHUIUIMHBI IPOXOAUT C MEPBOTrO MO YETBEPThIA YUEOHBIA ceMecTphl, 1-
2 Kypca I CTYJEHTOB 0YHOM (hOpMBbI O0yUCHHUS.

MeTtononorndyecku « MHOCTpaHHBIN S3BIK» ONMUPAETCS Ha HEOOXOIUMBINH 00BEM TEO-
PETHUECKUX 3HAHUM, a TAK)KE HA YMEHUS M HaBBIKU, IPUOOPETECHHBIC paHee B MIKOJILHOM
KypCce HHOCTPAHHOTO SI3bIKA.

@OopMBI IPOMEKYTOYHOU aTTECTALIUU CIEAYIOIIHE:

3a4der ¢ oneHkoit (1 cemectp),

AK3aMeH (2 ceMecTp),

3auer (3 cemectp),

3a4eT ¢ OLICHKOM (4 cemecTp).



3. COAEPKAHUE U CTPYKTYPA JUCHUIIJIMHBI

Ounas popma ooyuenusn

O0beM TMCUMILIMHBI (MOYJIs1), aK. Yac.
KonrakrHas paéora o0y- ®opma
YAIIHXCS ¢ MpenoaaBare- TEKyIero
Ne n/m HaunmenoBanue 1eM KOHTPOJIAt yCHie-
Tem (pasnesnos), | Beero | g gupam yueonbix sans- | CP BaeMOCTH
THii NPOMEKYTOYHOM
J/20, | JIP/ 30, | 113/ 30, KCP aTrecTanuu
JAO0T* JA0T* JOT*
Tema 1 | Pabounii nenn 28 16 2 10 ompoc
Tema 2 | OuHiailH KOMMYHHKAIHUS 30 16 14 TeCT
Tema 3 | PasBurue komnanuu 30 16 14 K/p
Tema 4 E;’p“"pam“a" KYIRTY- | 3 16 | 2 | 14 ompoc
Tewma § |AoCTaskampaciperc | 3 16 14 Tecr
JICHUC
Tema 6 | Pexnmama m MapKeTHHT 30 16 14 JIEJIOBOE IIHChMO
IIpoMesxyTOUHas aTTeCTaLs 2 3a4eT
U
mMo2o no oucyuniuHe 180 9% 4 80
3a 1 cemecmp
Tema 7 | Kondepenuuu 22 16 6 6 JUCITYT
Tema 8 | Pabora B Komane 24 16 6 8 TecT
Tema 9 | OnmcaHue CTATUCTUKH 24 16 6 8 K/p
Tema dunHaHCcOBas AEATEIIb- 24 16 6 8
10 HOCTb KOMITAHUU onpoc
HuBec
lTleMa HECCTHIH 24 16 6 8 JIETTI0BOE TTMCHMO
Tema Co3anue HOBOM KOM- 16
1 - 24 6 8 TecT
KoHncynbraums 2
[IpoMexyTouHas aTTecTanus 36 36 9K3aMeH
U
Mo2o no oucyuniune 180 9% 36 | 46
3a 2 cemecmp
Tema [ToBbimenne xKBamudu-
13 Kaluu u o0yueHue mep- 24 16 8 onpoc
coHaJa
TeMma JIOIDKHOCTHBIE 00S3aH- 24 16 > 3
14 HOCTH U YCIJIOBUS TpyAa Teer
Tema Pexnamuas 16
15 JESTEIbHOCTD U 24 8 K/p
OpeHauHT
Tema PazButne HOBOTO MpO- 24 16 ]
16 nyKTa onpoc
Tema YcTaHOBIIEHHE OTHOIIE- 16
17 HUI U BEJICHUE MIepero- 24 8 JUCITYT
BOPOB
Tema DuHAHCUPOBAHUE HO- 2 16 6
18 BEIX KOMIAHMI JIEII0BOE TTUCHEMO
[IpomexxyTouHas aTTecTanus 2 3a4eT
HUmoezo no oucyuniune
144 96 2 46
3a 3 cemecmp
Tema [Ipe3enrarus 6u3HeC
19 nen 24 16 6 onpoc




O0beM TMCHMILIMHBI (MOYJIs1), aK. Yac.
KonrakrHas paéora o0y- ®opma
YaloIUXCH ¢ MpenogaBare- TEKYyImero
Ne ni/n HaumeHoBaHue JIeM KOHTpOJIst yCrie-
Tem (pasnesnos), | Beero | g gupam yueonbix sans- | CP BaeMOCTH
THii NPOMEKYTOYHOM
J/20, | JIP/ 30, | 113/ 30, KCP aTTecTaumu
JOT* JOT* JOT*
Tema JlenoBoit oTueT 24 16 6 Tect
20
2TleMa [enoBas BcTpeua 24 16 ) 6 K/p
0]
szeMa 1IPOC Kalpos 24 16 6 JIEJIOBOE TIMCHMO
Jlo oc €HTO
Tema SITTBHOCTH KIIMEHTOB 24 16 6 onpoc
23
Tema KommyHukamuss ¢ kiu-
24 CHTOM 22 16 2 4 JIACITY T
[IpomexxyTouHas aTTecTanus 2 3a4eT ¢ OLEHKOM
HUmoezo no oucyuniune 144 9% 4 44
3a 4 cemecmp
Bcero: | 648 382 88 | 216

3.2. HammeHoOBaHUe U COAEPKAHUE PA3/1eJI0B (TeM) TUCUMUILIMHBI

Tema 1. Pabouuit 0ens. JIekcuka v rpaMMaTHYECKUE KOHCTPYKLNH, ONACHIBAIOIINE
npodeccun, Ha3BaHUs KOMIIAHMM U J€NapTaMEHTOB, Pa3jiu4Hble JOJKHOCTH, HABBIKH U
crocoOHoCTH, TpeOyembie padoTonarensiMu. Onucanusi ceoero pabovero ausi. PeueBbie
mabJIoHbBI JIJIS1 IPEICTABIICHUs CBOEH Tpodeccuu U ONMMCcaHue APYTUX BUJIOB JEATEIbHO-
CTH B Xoje odunmanbHbix BcTped. ' pammaruka: ucnonbs3oBanue Present Simple u Pre-
sent Continuous. Mapkepsl BpeMeHHU. [ 1arosibl cOCTOSHUS.

Tema 2 .Onnaiin kommynukayusa. Jlekcuka 1 rpaMMaTUYeCKUE KOHCTPYKIIMH, OTIH-
CBIBAIOIIIME KOMITBIOTEPHYIO0 KOMMYHHKaIMI0. Cuia «capadaHHOro paano». YCTONUUBbIC
BBIPAKEHHUS B J1€710BOM nepenucke. CocTaBIeHHE JIEJI0BOr0 MUChMa.

Tema 3. Pazeumue komnanuu. PeueBbie 11a0JIOHBI AJ11 BEJCHUS JHAIOTOB O UCTO-
puu co3iaHus KomnaHuu. VIHTEpBbIO C OM3HEC KOHCYJIBTAHTOM O POCTE KOMIIAHUMU.
I'pammaTuka: ucnons3oBanue Past Simple (BonpOoCUTEIbHBIE TPEMTOKEHHS ), UCIIOIb30-
BaHUE MPaBUJIBHBIX U HEMPaBWIbHBIX riaronoB. CpaBuenue Past Simple u Past Continu-
ous.

Tema 4. Kopnopamuenaa kynomypa. Jlekcrka U rpaMMaTHUYe€CKUE KOHCTPYKLUH,
JUISI BEJICHUS JMAJIOTOB O KOMIIAHWU M BakaHCUsX. PeueBble mabioHbl it oOlLeHUsT Ha
TEMYy KOPIOpPaTUBHON KylbTyphl. [ paMMaTHKa: BONPOCUTENIbHBIE KOHCTPYKIIUU Present
Simple.

Tema 5. /locmaexka u pacnpedenenue. Jlekcuka U rpaMMaTHYECKUE KOHCTPYKIUU
UCIIOJIb3YyEMBIE ISl IIOCTPOEHUS JTHAJIOTa MEXY 3aKa3uMKOM M IOCTaBLIIMKOM. PeudeBble
1a0JIOHBI, UCIIOJIb3YyEeMbIE B X0Ji¢ OM3HEC-IMaJoroB Ha TEMY MpEeAOCTaBICHMs 3allpalliu-
BaeMo# mH(popmaiuu o 3aka3e u gocraBke. ['pammaTruka: MojanbHbIe TJIaroybl BhIpa-
JKaromme 00s13aTeNIbCTBA.
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Tema 6. Pexnama u mapkemune. Jlekcuka U TpaMMAaTHYECKUE KOHCTPYKUUU IS
OMHCaHUs MPOAYKTOB U PA3IWYHBIX BHAOB pekiaMbl. PeueBbie mabioHbI, HCIIOIb3yEeMbIe
B Pa3roBopax O pekjame NpoAyKTa U MapkeTuHra. CocTaBlIeHUE PEKJIAMHOIO TEKCTA .

Tema 7. Kongpepenyuu. Jlekcuka u rpaMMaTHYECKUE KOHCTPYKUIHUH JJIs1 TIOCTPOE-
HUSl JUajora C LeJIbl0 BbISICHEHUS! YCJIOBUN KOH(pepeHuuu. PeueBbie m1abioHbI, UCIIONb-
3yeMbI€ B KaUeCTBE MOATBEPKICHUS WIK OTMEHbI OpoHH. ['paMMaTHKa: UCTIONB30BaHUE
CPaBHUTEJIBHOM U MPEBOCXOIHOM CTENEHEN PUIIAraTeyibHbIX.

Tema 8. Paboma 6 komanoe. Jlekcuka u rpaMMaTHUYECKUE KOHCTPYKIMH i 00-
HIEHUS Ha TE€MY IUIAHUPOBAHUS TPEHUHIOB C €O CIUIOUYEHMS KOJJIEKTHBA. PeueBble
1a0JIOHBI ISl y4acTUs B JUCKYCCHSIX Ha TeMy co3laHus pabouux komann. I'pammaru-
Ka: CJI0BOOOpa3OBaHUs C MMOMOIIBIO0 CY(PHUKCOB.

Tema 9. Onucanue cmamucmuxu. JIeKCMKa W rpaMMaTHYE€CKHE KOHCTPYKIIHH,
ONKCBHIBAIOIINE CTATUCTUYECKUE JAHHBIE U TEHACHIMU. PeueBble 1a0IoHbI ISl ONUCAHUs
rpadukoB u auarpamm. I'paMmaTukKa: UCTIOIB30BaHUE CPABHUTEIHHON M MPEBOCXOAHOMN
CTEIIEHEN IPWJIAraTeIbHbIX U HAPEYUH.

Tema 10. @unancosan oeamenvnocmy Komnanuu. JIeKCUKa U rpaMMaTHYECKUE
KOHCTPYKI[MH, ONHUCHIBAIOLIME KOMIAHUIO M €€ (PUHAHCOBYIO NEATEIbHOCTh. PeueBbie
mabJ0HbI Ha TeMY (DMHAHCHUPOBAHUA U MIOMOIIM KOMIIAHUSAM B TIepHoJ Kpusuca. I' pamma-
THKA: UCTOJIb30BAHUE MECMOUMEHUU.

Tema 11. Hneecmuyuu. Jlekcuka U rpaMMaTHYECKHE KOHCTPYKIMH ISl TTIOCTPOE-
HUS IJIOBOTO OOIICHUSI Ha TeMy akiui U obnuranuid. PeyeBbie 1m1abIoHbI ISl OpraHusa-
MU JTUCKYCCHU Ha TeMy MHBeCTHLMI. CpaBHUTENbHAS XapaKTEPUCTUKA IPOBOJUMBIX MH-
BECTHUIIMN MYKYMHAMU U KECHIIIUHAMMU.

Tema 12. Co3oanue noeoii Komnanuu. JIeKCUKa U TpaMMaTUYECKUE KOHCTPYKIINH,
ONMCHIBAOIINE CO3JAHUE HOBBIX KOMIIAHUM U OpPraHU3alMd. Y CTOMYMBBIE BBIPAKCHUS
ONKCBHIBAIOIINE BPEMEHHBIE MPOMEKYTKH. JlenoBas mepenucka Ha TeMy HOBOM MPOAYK-
muu. 'paMmaTmka: HCIONB30BaHHWE IPOCTOrO NPEIJIOKEHHUS B COCTaBE CIOKHOIO
which/where/that/who

Tema 13. Ilosviuenue xkeanupurkayuu u odyuenue nepconana. JIekcuka u rpam-
MaTHYECKHUE KOHCTPYKIIMH, OMHCHIBAIOIINE Kaphepy, KapbepHbIC IUIAHBI U MEPCIEKTHUBBI,
JOTOJIHUTENbHBIE BO3MOKHOCTH Ha pabouyeM MecTe U OI0JIKET KOMIIAHUU U NIepeo0ydeHHe
nepcoHana. PedyeBbie 1m1a0i0HbI 411 00CYKIEHUS MOATOTOBKU MEPCOHANIa K KypCy MOBBI-
meHus kpanupukanuu. ['pammaTuka: MoJanbHbIE TJIAroJibl JJIsi OMMCAHUS BBIPAXKEHUS
IPOChO U MPEATIOKEHHM.

Tema 14. /Jonsxcnocmusie o6a3annocmu u yciosus mpyoa. Jlekcuka u rpaMMarTu-
YEeCKUE KOHCTPYKIMH ISl OMUCAHUS MO3ULUNA HAaeMHOro pabOTHHKA M 30HBI €M0 OTBET-
CTBEHHOCTH . PeueBble 11a0I0HBI JUIs IPOBEACHUS U MPOXOKAEHUS UHTEpBbIO. I'pamma-
THUKA: UCTOJIb30BAHUE PA3TUYHBIX MUNOE BONPOCOS.

Tema 15. Peknamnaa oeamenvHocmsv u OpenOuHe. JIEKCHKa W rpaMMaTHYECKHE
KOHCTPYKLUU JJI ONUCAHUS JI€ATEIHOCTH C LENbI0 MPOJBHKEHHS MPOAYKTA HA PBIHKE.
PeueBbie m1abmoHbI A AUCKYCCUN HA TeMy MPEUMYIIECTB U HEJOCTAaTKOB B cdepe mpo-
nBIKeHUs: ToBapoB. Cuiia OpeHioB. CoOCTBEHHBIE OpEH Il CYTIEPMapKETOB.

Tema 16. Pazeumue nogozo npodykma. Jlekcuka U rpaMMaTHIECKUE KOHCTPYKIIUH
1St 00CYK/I€HHSI HOBBIX TOBAPOB, 3aIlyCKa HOBOM MPOIYKIMH U MPOJBUKEHUS HOBBIX BH-
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JIOB YCIIyT Ha pblHKe. PedeBbie 11a0a0HbI, UCTIONB3yeMbIE B cepe MapkeTunra. I'pamma-
THKA: CIIOBOCOYETAHUS HCIOJIb3yEeMbIE JJI BhIPAXKECHUS 1IEIH (MOIaJIbHbIE KOHCTPYKIWH)

Tema 17. Ycmanosnenue omuouieHuil u 6edenue nepecoeopos. Jlexkcuka u rpam-
MaTHYECKUE KOHCTPYKLMH AJI1 MPOBEJEHUS JIEOBBIX Oecell C LeJIbI0 YCTAaHOBJICHUS HO-
BbIX KOHTaKTOB. PeueBble 11a0JI0HBI, UCIIOJIb3YEMbIE JIJISl YUaCTHsI B IUCIIyTaX, Copax Je-
JIOBOTO XapaKTepa Ha TEMY HOBBIX IPOAYKTOB Ha pbIHKE. ' paMMaTHKa: MCIOIb30BaHUE
YCJIOBHOM KOHCTpYKIMH niepBoro tumna First Conditional.

Tema 18. @unancuposanue Ho6bvIx KOMRanuil. JIeKkCUKa U rpaMMaTHYECKUE KOH-
CTPYKIIMH JJI IIOCTPOCHMSI AMAJIOTa Ha TeMY MpUBJI€UEHUsI UHBECTUIMH. PeueBbie mabdmo-
HBI, HCTIOJIb3YEMBIE B XOJI€ JIEJIOBOI Oece/ibl Ha TeMy MOKYIKH (paHIIN3bl U Hadalla CBOE-
ro coOCTBeHHOTO Om3Heca. ' paMMaTHKa: UCIOJIb30BaHUE BPEMEH B IIPUIATOYHBIX MPeE-
JIO’KEHUSAX BPEMEHHU fenses in time clause

Tema 19. Ilpezenmayun 6u3znec udeu. JIekcuka U rpaMMaTUYECKUE KOHCTPYKLIUU
ONKCBHIBAIOIINE CTPYKTYpPY Ipe3eHTaluuu. PeyeBble Ma0lOHbl HCMOIb3YEMBIE B XOJE BBI-
CTYIUICHHsI C TIpe3eHTalnue cBoux OmsHec uued. I'pammaTmka: ucnonb3oBanue modal
verbs ( MoOanbHbiX 21a20108)

Tema 20. /lenoeoit omuem. JIekcvKa U TpPaMMAaTUYECKUE KOHCTPYKIIUM JIJI OIKCaA-
HUs TpadukoB U AuarpamM. PedeBble m1a0NOHbI 11 00CYXKACHUS TEHACHIMI C UCIONb-
30BaHHEM PA3JIUYHBIX BUJOB IpadukoB. OTYET HA TEMY UCIOJIb30BAHUS YACTHBIX CaMoJie-
TOB B KOMnanuu. ' pammartuka: ucnosb3oBanue Passive Voice macCUBHBIN 3a510T4a.

Tema 21. /lenosaa écmpeua. Jlexkcuka M TpaMMaTUYECKUE KOHCTPYKLUHH ISl TIO-
CTpOeHHsI AesoBOro oOuieHus. PedeBble 1maOgOHBI U MCHOJIb30BAaHUS B XOJ€ BCTped
(yTouHeHusl, JOTMONHEHUS, OObsICHeHHE IiaHa). ['paMMaTHka: HCIOIB30BaHHUE f00 W
enough.

Tema 22. Onpoc kadpos. Jlekcruka U TpaMMaTUYECKUE KOHCTPYKIUU J1JI1 OMUCAHUS
OCTPOEHUS B3aUMOJEICTBUS C IIEpCOHAIOM. PedeBpie 11a0a0HbI 11 ONUCAaHUs U 00CYXK-
JI€HUS MPEUIOKEHUH IepCcoHa 0 BOIIPOCY MoJAepHHU3auuu padodero ogpuca. ' pammaru-
Ka: UCIIOJIb30BaHNE KOCBEHHOMN PEYM.

Tema 23. Jloanvnocms Kiuenmog. JIeKCuka U rpaMMaTHYE€CKUE KOHCTPYKIUU IS
00CyX/1IeHHsI KPUTEPHUEB JIOSIIbHOCTH KJIMEHTOB. PeueBble 11a0I0HbI, UCIOJIb3yEMbIE B XO-
ne coOpanus pabouero nepconana. 'pammartuka: ucnosias3oBanue relative pronouns (0T-
HOCHUTEJIbHBIX MECTOMMEHHI.

Tema 24. Kommynuxkayusn ¢ Kiuenmom. JIekcuka 1 rpaMMaTHYeCKUE KOHCTPYKIUU
UCIIOJIb3yeMble B X0/1€ d(DPEeKTUBHON KOMMYHHUKAIIMU C KIMEHTOM. PeueBble 1m1abiIOHBI,
UCIIOJIb3yEeMbI€ B XOJI€ PelIeHUs KOH(GIMKTHBIX CUTyalui ¢ kiaueHToM. [loaroroBka sxa-
7100561 B MUCBMEHHOU (popMme.

4. MATEPUAJIBI TEKYHWETI'O U IPOMEXYTOYHOTI'O KOHTPOJISA
YCIIEBAEMOCTHU OBYUYAIOIHINUXCA 1 ®OHJ OHEHOYHBIX CPEIACTB
IMPOMEXYTOUYHOM ATTECTAIIMH 11O JUCIHUIIJINHE
4.1. ®opMbI 1 METOAbI TEKYIIEr0 KOHTPOJIS YCIIeBAeMOCTH 00y4al0IIUXCH U MPoOMe-
JKYTOYHOI aTTecTallUu.
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4.1.1. B xoae peanuzauuu aucuumiainnubl b1.6.03 «MHOCcTpaHHDBI A3BIK (AHT M-
CKHI1)» HCIOJIb3YIOTCS ciaeayronue popMbl TEKYIEro KOHTPOJIA yCreBaeMoCTH 00y-
YAIUIUXCS M0 KAXK/I0W U3 Y4eOHBIX TeM:

Tema u/unu pazuen MeTtoibl TEKyIIEr0 KOHTPOJIS
YCIICBACMOCTH
1.Pabounii neHb onpoc
2. OnHyaiiH KOMMYHHMKaLUs TECT
3. Pa3BuTHe KOMITaHUN K/p
4. KopniopaTuBHas KyJbTypa onpoc
5. locTaBka u pacnpenesieHue TECT
6. Pexsiama 1 MapKeTHHT JIEIIOBOE MMUCHMO
7. Kordepenmumn JIACITY T
8. Pabora B KoMaH e TECT
9. Onucanue CTaTUCTUKU K/p
10. ®uHaHCcOBas NEATEILHOCTh KOMIAHUU onpoc
11. NuBectunuu EJI0OBOE IMHUCHMO
12. Co3nanne HOBOW KOMIAHUU TECT
13. TloBbienue KkBanuduKkanuu 1 o0yueHue nepcoHana oIpoc
13. JlomxHOCTHBIC 00sI3aHHOCTH M YCIIOBUS TPY/Ia onpoc
14. PexnamHasi 1eTeIbHOCTh U OPEHIUHT TECT
15.Pa3BuTre HOBOTO MPOAYKTA orpoc
16. YcraHoBI€eHHE OTHOLIEHUH U BEJICHHUE NIEPETOBOPOB JUCIYT
17. ®duHaHCHUPOBAHUE HOBBIX KOMIIAHUM JI€JI0BOE ITIUCHbMO
18. IIpesenranus OusHec uaen onpoc
19. JlenoBoii oTuet TECT
20. JlenoBasti BCTpeua K/p
21. Onpoc kaapos JIEJI0BOE MHUCHMO
22. JIosinbHOCTh KJIMEHTOB onpoc
23. KoMMyHHUKaIMs ¢ KIUSHTOM JUCITYT

4.1.2. MaTepuaJjbl TEKylIero KOHTPOJIS YCIIEBA€MOCTH 00y4alOIIMXCS.

Matepuanbsl TEKyIIero KOHTPOJIA yCIeBaeMOCTH 00ydaromuxcs 1o aucuurumne «MHo-
CTpPaHHBIN A3BIK» OTIUYAIOTCS 1O popme KOHTpoJsi. Cpenn MaTepraIoB BBIACISIOTCS:

- MaTepuaibl JUisl OMPOca ydamuxcs (BOIpockl);

- MaTepuaibl JUisl TeCTUPOBAHMSA (TECTHI);

- MaTepuabl JUisl NPOBEECHUS KOHTPOJIbHBIX PadoT (KOHTPOIbHBIE 3a1aHUS U
YIPAKHEHHUS );

- MaTepuaJbl JUisl OpraHu3alyy AUCIYTOB U CO3/1aHUs AeJIOBbIX MUCeM (ayTeHTHY-
HbIE TEKCTBI, CTaTbH, BUJIEO)

Onpocel, TECTUPOBAHUS, JUCITYTHI K KOHTPOJbHBIE PAOOTHI TPOBOASATCS BO BpEMSs
MPAKTUYECKUX 3aHATHUM 10 TUCHUIUTMHE « IHOCTpaHHBIN A3bIK». JI€J10BOE€ MUCHMO CTYIEH-
ThI BBITIOJIHSIOT B 4aChl CAMOCTOSATEIIBHOM paOOTHI.

ITpu oreHKe KayecTBa BHITOJIHEHUH BCEX MPECTABIICHHBIX BHIIIE BUJIOB pabOT, MpEroia-
BATEJIEM, MIPEXKJIE BCETO, YUUTHIBAKOTCS 3HAHUE MaTEpUalia, MPaBUIbHOCTh U JJOTUYHOCTh
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OTBETa, YPOBEHb BIIAJICHHS PEUEBBIMU HaBBIKAMH, CIIOCOOHOCTDh K apryMEHTAIIUH OTBETA,
CIOCOOHOCTB K UMITPOBU3ALIUH.

Jlanee B Tabnuile OTpa)KeHbI MPUMEPHBbIE MaTEPHAIbI TEKYIIETO KOHTPOJIS yCIieBae-
MOCTH yUaIIHXCs.

Ne YueOnast Tema/
TEMbI NpUMepbI 32IaHUN TeKYIIero KOHTPOJIsl yCIeBAeMOCTH
1. Paboumii neHb: onpoc (mpuMep 3a1aHNs1)

1) Answer the following questions:
What are your responsibilities at work?

Where do you work?
What is the name of your company?
How long do you work there?

2) Tell you partner about your responsibilities at work.

[...]

2. OnJ1aiiH KOMMYHHKALMS: TeCT (MpUMep 3aAaHHs)

1. Complete the definitions with correct verb.

browse crash download log on restart

l.Ifyou...... the Internet, you look around for information online

2.1fyou ...... something, you move it from the internet to your computer.
3.Ifyou...... , you start using a computer system, perhaps by typing in a password.
4. Ifyou ...... your computer, you switch everything off and start it again.

5. If computer systems ...... , they suddenly stop working.

2. Read the first part of a company pro le and for sentences 1—6 decide if the statement is true
or false. Write T or F next to the sentences.

PATCHI: A SWEET SUCCESS

Most children love chocolate but not many of them have relatives who own a chocolate business. Nizar
Choucair’s uncles owned two chocolate shops in Beirut and Nizar started to help out after school when he was just
11. At first, they just gave him chocolate as payment. When he left school, Nizar left Lebanon to work with his
cousin in Kuwait but he never stopped thinking about the chocolate business. ‘I saw chocolate everywhere’ he re-
members, ‘Even in a glass of water’. When Nizar married a Kuwaiti girl, neither he nor his new wife believed they
had many opportunities in Kuwait so they returned to Beirut the following year. It was there in 1972 that Nizar
opened the rst Patchi chocolate store in the Rue Hamra. It quickly became a big success. However, in 1975, less than
a year after the shop opened, Lebanon descended into civil war and Nizar moved away with his wife and children,
firstly to Amman, then to Cyprus and Paris. They opened shops in many different parts of the world, and a new fac-
tory in Jeddah, Saudi Arabia because of the problems of exporting from Lebanon during the war. But while the coun-
try suffered, the Patchi brand continued to build its reputation for luxury chocolate. Now, with over 150 outlets
worldwide, Patchi is expected to become a global brand and is a prime candidate for listing on the London or Dubai
stock exchange. Plans for this were put on hold in 2008 because of the global nancial crisis but Mr Choucair still
expects to do it in the near future.

r
'
'

1. As a child, Nizar did not receive any money for helping in his uncles’ shops. istz!

Rl oL
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2. When he lived in Kuwait, he forgot about the chocolate business at first. sk

(LA

3. Nizar and his wife believed they had good opportunities in Kuwait. st

[l

4. It was difficult to export goods from Lebanon in the late 1970s.

3. Pa3BuTHEe KOMIIAHMH: KOHTPOJIbHAs padoTa (mpuMep 3a1aHus)
1. Read the pro le from a company website. For questions 1-10, put the verbs in brackets in the
correct tense (present simple, present continuous or past simple)
Two friends on the beach, with a pile of specially designed T-shirts to sell to the surfers!
That was how it all (0) (begin) back in 1995. Our cousin Sandyistri(1) (come) up
with some of our best designs but weisgpi(2) (not have) any premises then. (She still (3)
(do) them for us sometimes!) But holidaymakers (4) (like) the T-shirts so much that we soon (5) (set) up
our own shop and the company just (6) (grow) from there. These days of course we (7)
(not sell) T-shirts on the beach any more. The company (8) (have) over 20 stores across the country.
Weistri(9) (look) for some more new premises at the moment too, so watch this space! But there’s one thing
we (10) (not intend) to change. We want to stay your top choice for fun T-shirts and beach shorts.
2. Write definitions for the following terms:
Branch -
Decline -
Deadline-
Overtake-
Start up -
Selling point -
[...]
4. KopnopaTrusHas KyJIbTypa: onpoc (mpumep 3agaHus)

1) Answer the following questions:
1. What makes a company a good place to work?
2. What company culture is best for you?

2) Number the following in order of importance for you and explain why:
- a good relationship with your boss

- friendly colleagues

- a variety of different things to do

- a fixed routine

- flexible hours

[..]

JocTraBka u pacnpege/ieHue: TecT (mpuMep 3aJaHus)

1. Read the article about the growth of the market for mineral water. For questions 1-35, decide if
the sentences refer to Perrier (P) or Evian (E). Write the correct letter, P or E, next to the sen-
tences.

THE GROWTH OF BOTTLED WATER

Forty years ago, bottled water was not something many people were interested in buying. But in the past 50 years, it has
become one of the biggest marketing success stories. The story began with one famous brand: Perrier. This water ap-
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peared at a time when Frenchness was seen as something ‘chic’. The company used French slogans and marketed their
product as ‘the champagne of table waters’. If you drank Perrier, it showed that you were someone with good taste who
understood how society worked. The success of this campaign led to the company expanding by bringing out different
sized bottles and then by selling the water in cans so that it competed directly with other fizzy drinks. The Perrier logo
became so well known that the company was able to put them on other related products such as iceboxes. Following this
success, other manufacturers entered the market. Another French brand, Evian, noticed a growing interest in products
for health and fitness and so made this part of their brand identity. Their early advertisements showed people exercising
in the gym. The link between Evian and fitness was so strong that the company organized a special campaign just after
New Year for people who wanted to get t again after the Christmas festivities. Like Perrier’s strong branding, this asso-
ciation was a very successful strategy. Nowadays, bottled water is a mature market, but its future is uncertain. As people
become more concerned about the environment they are less likely to buy water in plastic bottles. Perhaps taps are best
after all.

(Ll

[l

L
ISEP!

(Ll

3. It attracted people who wanted to appear elegant and trendy.

[l

4. Tt ran a campaign associated with a particular time of year. sk

T
ISEP!

(Ll

5. It used different types of containers.

Pexkiiama u MapkeTHHT: 1€JI0BO€ NHCbMO

1.You are organsing a three-day trade fair and you need to rent some equipment. You see the ad-
vertisement below.

MILLER COMPUTER SOURCE

Miller Computer Source offers a range of computer equipment to rent. Desktop and laptop comput-
ers and projection equipment all available for daily or weekly rental. If you are organising a trade
fair or corporate event, we can supply your needs

Write an email to Miller Computer Source.
In your email:

* give the dates and location of the trade fair
steie say what equipment you need

ke ask how much it will cost

steie ask if the company provides technical support.

Kondepenuuu: nucnyr (mpumep 3a1aHus)

1. Why do business people attend conferences?
Think of three reasons, then compare your ideas with a partner.

2. You need to find and book a venue for a one day conference for about 100 people on 4 March.
Role-play the dialogue with a partner.

Pabora B koMaHje: TecT (MpuMep 3a1aHusl)
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1. Write definitions for the following terms:
Break the ice-

break down barriers -

outcome -

reach full potential-
forum
disagreement-

Onucanue CTAaTUCTHKHM: KOHTPOJIbHasA padoTa (mpuMep 3a1aHKs)

1. Read the text which is part of an annual report for a chain of hotels. For questions 1-4, choose
the best heading, A to F, for each paragraph. There is one heading you will not need.

0) Frasers has remained one of the key players in the European hotel industry over the last 12 months. We have a total
62 hotels across 14 countries, a total which is unchanged from the previous year. Lo
1) 2009 was a difficult year for Fraser hotels because of the global downturn. There were fewer travellers and trips were
often shorter. We lost market share to a number of larger hotel chains who responded to the economic situation by offer-
ing substantial discounts. L
2) However, we believe the figures for 2010 show that we have now turned a corner. Although market share remained
largely static, operating pro t for that year stood at £65.4m, which was 2.3 % up on the previous year. The 1ncreased pro
t is partly the result of an increased room occupancy rate of 83%. There are signs that business travel is returning. st}
3) Over the current year, expansion and refurbishment is scheduled for a number of hotels. Further developments will
take place especially in our Amsterdam and Frankfurt branches, where we plan to add 20 new guest rooms in each hotel.
H
isEp)

4) The hotel industry as a whole is moving towards offering a more personalized service. We believe guests in future
will seek a hotel experience, which responds to their individual needs, both in terms of amenities and pricing. With this

in mind, Frasers will introduce a wider price range in our branches in London, Paris and Amsterdam. This will reflect
the different technology which will be available in different rooms. iste!

1) Paragraph 1 sk
2) Paragraph 2 ok
3) Paragraph 3 sk

4) Paragraph 4 kel

10.

DduHaHCOBAS IeATEJILHOCTh KOMIIAHMHU: ONPOC (MpuMep 3a1aHUs)

1. What qualities do you need to be a successful accountant or financial officer?
2. In your country, where do people usually go to meet outside their home or place of work?

3. Do older and younger people prefer to go to different places?

11.

MNuBecTuum: 1e/10B0€ NMCHbMO (IpUMep 3a1aHKs)

1. The table below shows the number of units sold of a product in two different financial years.
Write a short summary of the data, describing the trends.
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. Quarter 1 Quarter 2 (July- | Quarter 3 (Oct- | Quarter 4 (Jan-
Fiscal year . Total
(April-June) Sept) Dec) March)
2009 1,225 1,453 2,014 1,783 6,475
2019 2,536 2,749 2,900 2,730 10,915

12.

Co3nanue HOBOM KOMIIAHUM: TecT (MpUMep 3a1aHHsA)

1. Complete the sentences with a word or phrase from the box. There is one word you do not need.

bull market stake dividend bear market broker commodities equities

1. The price of iste.. ... like rice and sugar is predicted to reach its highest point for ten years.

2. The current isi....... is likely to continue until next year but share prices will probably start to fall.
i
\SEP;

3. Shareholders will be pleased to know that..... payments by public companies will iske} rise by 5.4%
this year. ise!

2. For questions 1-5, complete the second sentence so that it has the same meaning as the first.
Write two or three words in each gap.

r
'

1. Operating profits have risen sharply over the last 12 months s

(Rl

There has been in operating profits over the last 12 months.

2. There was a significant increase in world steel output last year.

last year. istp!

World steel output

3. There was a dramatic fall in global equity markets at the end of the year.

at the end of the year. isfpi

[l

Global equity markets

4. After two days of losses, the price of energy stocks has recovered gradually.

r
'
'

There has been in the price of energy stocks. istr!

Rl

5. US stocks have performed strongly over the last month.iske!

US stocks have shown

[l

[...]

13.

IloBbimeHne KBAIM(PUKANNH M 00yUeHHE EPCOHAJIA: ONPOC (MpUMep 3a1aHus)

1.Which benefits do you think would be most attractive to someone who has just finished studies
and looking for their first job?
2. What are the advantages of the course, which are tailor-made?
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3. How much of a companies budget should be used for training?

2. Choose the correct answer (A, B, C or D) to complete the sentence.

1. The training does not just deal with theory but you get a fair amount of...... experience as
well.
a) stairs b) lift c) ladder d) slope

2. He had no formal management training but just came up through the...... i

a) levels b) ranks c) classes d)steps it

[...]

14.

JIOJIZKHOCTHBIE 00SI3AHHOCTH M YCJIOBHS TPY/AA: TeCT (MpUMep 3a1aHNsA)

2. Read the article about company inductions and retell it.

WELCOMING NEW EMPLOYEES

Companies spend large amounts of money on finding the right person for the job. But all too often this effort is
undermined by failing to give new employees an effective induction, which has a direct effect on staff retention.

A common tool for induction is the information pack but according to Natalia Santoro,jstria human resources con-
sultant, this does not work well. Employees want to meet people, and ask questions and this ‘one size fits all” approach
is becoming old fashioned. It fails to take into account the different concerns of recruits who are changing career, for
example, compared with those who have arrived from a similar post. Allocating an existing member of staff as a work-
mate or ‘buddy’ is a good way to supplement the standardised package. Presentations from senior managers can be ra-
ther hyped up and do not always give recruits an accurate idea of what the day-to-day work in the company will be like.
Buddies offer a more matter-of-fact view, although, of course they should still accentuate the positive. Some companies
go further by encouraging new employees to support each other. At Morgan Stanley, for example, email groups are set
up so that new recruits at different branches can keep in touch. It goes without saying that one purpose of induction is to
make the new member of staff feel welcome. At Google, for example, a welcome balloon is tied to new employees’
desks, something, which is not just a fun, gesture but also reminds everyone where the new people will sit. Companies
may also offer gifts; Google gives they’re new recruits £100 to spend in the company shop and Innocent Drinks provides
them with a hamper of tasty treats.

Natalia Santoro also emphasises the importance of gathering data from new employees. At many companies, such
as Fairburn Private Bank, recruits meet with the managing director at the end of the induction. Sometimes this process
may plug any remaining gaps in their knowledge. More importantly, their feedback should ensure that the induction
package is suitably revised for the next intake, a vital process in today’s rapidly changing world.

2. For questions 1-3, decide which company each statement refers to. Write A, B, C or D. You
may use any letter more than once. There is one letter you will not need.

a) Morgan Stanley ik

b) Google sk

¢) Innocent Drinks iste!

d) Fairburn Private Bank iste!

1. They allow new recruits to network with each other. st

R

2. They give new recruits items of food as a welcoming present. sk

[}
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3. They help employees to locate a new recruit’s workstation

[..]

15.

PexnaMHuasi 1eiTeJIbHOCTh M OPEHAMHI: KOHTPOJIbHAsI padoTa (mpuMep 3a1aHus)

1. Write definitions for the following terms:
Direct mail-
free samples-
leaflet-
point-on-sail-display-
sponsorship
website-
brand awareness-

[...]

16.

Pa3BuTHe HOBOr0 MPOAYKTA: ONPOC (MpUMeEP 3aJaHUA)

1. Talk about two or three new products that have appeared on the market in the last ten years.
Discuss:

- how you first heard about them

- if you think they are useful or desirable
- where you can buy them

- how they are marketed

- how they are packaged

17.

YcraHOBJIeHHE OTHOLIECHWI M BeJleHUE MEePEeroBOPOB: NUCHYT (IpUMep 3aaHus)

1. Work in small groups and discuss these questions. Make up a dialogue and present to a group.

1. How can retailers find out about new products to sell in their stores?
2. How important is it for retailers to have new products in their stores?
3. For customers, is the price always the most important factor to consider when buying a product?

4. Which factors are important for negotiating successfully?

18.

DuHAHCHMPOBAHME HOBBIX KOMIaHuii: /[ejioBoe mucbLMO (MpuMep 3a1aHMs)
You are interested in buying a franchise. You see this advertisement. Write a letter of enquiry to
Digikey. In your letter:

DIGIKEY

Digikey Franchise Ltd is looking for prospective franchisees who can develop sales of our cutting
edge biometric security locks and security systems. You will supply our range of products at a set
price to customers, while enjoying excellent profit margins.

For further information, contact Digikey at the address below or on info@digikey.co.uk

[...]
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19.

Ilpe3enTanus OM3HeC Maen: onpoc (mpuMep 3agaHus)

1. When you give a presentation is it important, that your presentation has a clear structure,
which your audience can follow easily?
2. Is it important to repeat the main points several times?

3. What is the key to a successful presentation?

[...]

20. Jes1oBOI1 0TUET: TeCT (MpUMeP 3a1aHMS)
1. Look at this chart, which refers to the Forest Conference Centre. Give a written description of
the chart.
Chart 1
Forest Confarence Centre Occupancy Rate
| ;
| |
o8] ' i i
| ' [ |
I |
l i I ‘
21. JleJioBasi BCTpeya: KOHTPOJIbHasi padoTra(nmpumep 3agaHus)
1.Prepare to present the information in the chart to the group.
Chart 1
Percentage of managers who think their meetings are productive
I
[-..]
20 Onpoc KaapoB: /1eJI0BOE NUCHLMO (MpUMep 3a1aHNs)

1. Your company’s offices were built 30 years ago and they are urgently in need of modernization.
There have been several proposals for what changes should be made to the offices. You were
asked to carry out a staff survey to get staff feedback on the proposed changes and then write a
report to the Board of Directors.
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Chart 1: How should we change our offices?

27
£

[...]

23. JIOAATILHOCTD KJIMEHTOB: ONpoc (MpuMep 3a1aHUA)

Discuss in small groups which of these statements is true for you. Explain why.

- If I like the people in a business, I am willing to pay more for their products.
- If I’ve has a good experience as a customer, [ will recommend the company to my friends.

- I like the companies where I am a customer to keep in touch with me and tell me about new products.

24. KoMMyHHuKanus ¢ KIMEHTAMHU: JUCHYT (IpUMep 3aJaHus)

Work in pairs. The company you work for has been loosing important customers to your com-
petitors. You have been asked by your manager to find out why this has been happening and pre-
pare a proposal to say how much you can win these customers back. Discuss the situation togeth-

er and decide:
- why in general, companies lose customers;
- how you will find out why customers why customers are leaving your company;

- what actions you might be able to take to win back the lost customers.

[...]

4.3. OneHoYHbIE CPEACTBA VISl MIPOMEKYTOYHOM aTTeCTAlMM.

4.3.1. IlepeyeHb KOMIETEHIUI ¢ YKa3aHUeM 3TanoB UX GOpMHUPOBAHUS B Mpollecce OCBOEHUS 00-
pa3oBaTtebHOM nporpammel. [loka3aTenn U KpUTEpPUH OLIEHUBAHUS KOMIIETEHIMH C Y4eTOM 3Tamna
ux (OpMHUPOBAHUSA

Kon xomme- | HammeHnoBaHue Komre- Kon srama HauMeHnoBanme Tana 0CBOSHUS KOMIIETCH-
TEHIIUU TEHIUU OCBOCHHSI KOM- U1
METCHIINH
YK OC-4 | CnocobHOCTB OCy- YK OC-4.1 Ypoeenv Beginner. OcymecTBieHrEe MEX-
IECTBJATH /1€JIOBYIO Orar 1 JTUYHOCTHOM KOMMYHHUKAIUU B JIEJOBOM
KOMMYHHUKAIUIO B ctepe (face-to-face)
YCTHOH U NUCbMEHHOM YK OC-4.2 Ypoeenwv Elementary. OcyiiecTBieHue
¢opmax Ha rocynap- Oran 2 MEXIMYHOCTHON U TUCTAHIIMOHHON KOMMY-
CTBEHHOM(bIX) U MHO- HUKalWU (BeJICHUE ACTOBOM MEPETHCKH, Te-
CcTpaHHOM(BIX) SI3bI- neOHHBIX Pa3roBOPOB U BUIEO-BCTPEY)
Ke(ax) YK O0C-4.3 Ypoeenv Pre-Intermediate. Ilpourenue u
Oran 3 aHAJIM3 HAYYHBIX U JEJIOBBIX TEKCTOB
YK OC-4.4 Ypoeenv Pre-Intermediate. I1poBenenue
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Oran 4 JIEJIOBBIX TIEPETOBOPOB, COOPAHHI U ydacTHE
B KOJUIEKTUBHBIX JIEIOBBIX BeTpeuax (face-
to-face wim online)
YK OC-4.5 Ypoeenw Intermediate. Co3nanue npe3eH-
Ortan 5 Talui ¥ MyOJIWYHOE BHICTYIUICHHE Ha 9KO-
HOMHYECKHUX HAYIHBIX KOH(DEepeHIHIX
YK OC-4.6 Yposens Intermediate. Coznanue aBTop-
Ortan 6 CKMX Hay4HBIX TEKCTOB II0 3KOHOMHUYECKOU
TeMaTHKe (3cce, TOKIaAbl, OTYETHI)
YK OC-5.1 Ypoeenwv Beginner. OcyuiectBieHue ToJe-
Oran 1 PaHTHON MEXITUYHOCTHOW KOMMYHHKAIINH B
JIEJIOBOM MHTEPHAIIMOHAIBHOM KOJIJIEKTUBE
(face-to-face)
YK OC-5.2 Ypoeenwv Elementary. Bnanenue opucHbsiM
Oram 2 STUKETOM WHTEPHALMOHAIBHOTO JINYHOTO U
JICTAHIIMOHHOTO OOIIEHUS
YK OC-5.3 Ypoeenv Pre-Intermediate. Bnanenue te-
Ortan 3 MaMHU ¥ 3TUKETOM OOII[€HHUSI IeJIOBEIX HE-
(dhopMaIbHBIX HHTEPHAIIMOHATBHBIX BCTPEY
CnocoOHOCTH MPOSAB- (OaHKETOB, KOPIIOPATUBHBIX MEPOIPUITHIA U
JIAATh TOJIEPAHTHOCTh np.)

YK OC-5 | B yc10BHSIX MeXK- YK OC-5.4 Ypoesenwv Pre-Intermediate. Ocymectniie-
KYJbTYPHOI'O pa3Ho- Oramn 4 HUE TOJEPAHTHONM KOMMYHUKALUA B UHTEP-
o0pa3us o01IecTBa HallMOHAIBHOM JIEJIOBOM MEepeIucKe, Tele-

(OHHBIX pa3roBOpax M BUIECO-BCTpeUaX
YK OC-5.5 Ypoesenw Intermediate. Bnanenue s3TukeTomMm
Oran 5 MIPOBEJICHUS IETIOBBIX HHTEPHAIIMOHATBHBIX
MEPErOBOPOB, COOpaHUil U ydacTusi B KOJI-
JIEKTUBHBIX JEJOBbIX BcTpeuax (face-to-face
nu online)
YK OC-5.6 Ypoeenw Intermediate. Bnanenue stukerom
Oran 6 MyOJIMYHBIX BBICTYTUICHHH Ha HHTEPHAITO-
HAJTBHBIX HAYYHBIX KOH(EPESHIIHSIX
Oran 0CBOEHUS KOM- ITokaszarens Kputepuii oneHnBanus
HNEeTeHINH OLICHUBAHHUS
YK OC-4.1 Ocy1ecTBiIsIeT MEXINY-
HOCTHYIO0 KOMMYHHKAIIHIO
Ha TOCYJIJAPCTBEHHOM W aH-
TJIMACKOM SI3BIKE
YK 0OC-4.2 Amnanuzupyert npodeccuo- YpoBeHb yCBOCHUS y4eOHOTO MaTepHara,
Oram 2 HaJIBHYIO JIMTEPATYpPy Ha NIyOMHA TOHUMAaHUs BOIPOCa, MPaBUILHOCTh
AHTJIUICKOM SI3BIKE Y TIOJTHOTA OTBETOB, YETKOCTh U JIOTHYHOCTD
YK OC-4.3 OcyuiecTBIsIET AETOBYIO W3JI0KEHUS €ro Ha MPOMEKYTOUYHOM aTTecTa-
Oran 3 MEPENUCKY Ha aHTJIUICKOM 1IUU, ApTYMEHTUPOBAHHOCTH BHIBOJIOB, yMe-
SI3BIKE HUE TECHO YBSI3bIBATb TEOPHIO C IPAKTUKON
YK OC-4.4 IIpoBoaUT NENOBYIO BCTpE-
Oran 4 4y (myOaM4YHOE BBICTYILJIE-
HUE) Ha UHOCTPAHHOM $I3bI-
Ke
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DTan 0CBOSHHUSI KOM- IToka3zarenn KpI/ITepI/Iﬁ OLCHHUBAaHUA

NEeTCHITUH OLICHUBAHHUS
YK OC-4.5 Bener nuckyccuio Ha MHO-
Ortan 5 CTPAHHOM SI3bIKE MO MPOo-
(beccuoHaIbHON TEMATHKE
YK OC-5.1 OO060CHOBBIBaeT COOCTBEH-
Oran 1 HYIO0 [TO3HLIMIO 110 BOIIpOCaM
TOJICPAHTHOCTH U TUCKPH-
MUHALUU
YK OC-5.2 IIposiBisieT TOIEPAaHTHOCTD
Oran 2 B OOLIIEHUH B YCIOBUAX

MEKKYJIBTYPHOTO pa3Ho00-
pa3us o01iecTBa

4.3.2. TunoBblie OLIEHOYHbIE MATEPHAJIBI

[TpoMexxyTodHast aTTecTarys Mo TUCIUIUTHHE « THOCTpaHHBIN A3BIK» MTPOUCXOINT B
dopmax muddepeHnrpoBaHHOTO 3a4eTa (C OI[eHKOMN) B 1 cemecTpe, SK3aMeHa B 2 CeMeCT-
pe, 3a4uera B 3-5 cemecTpax M 3K3aMeHa B 6 ceMecTpe.

[TpomexyTounas arrectanus B ¢GopMe 3a4eTa MPOBOJUTCS MOCPEICTBOM YCHHO20
nepeckasza y4amuaMuUCs meKcmoso2o ompuleka (¢ OrpaHUuYeHUEM 1o BpeMeHH B 15-20 mu-
HYT Ha 03HAKOMJICHHE U TOJIFOTOBKY pacckas3a), a Tak’Ke OTBETOB Ha BOIPOCHI MPETOIaBa-
TeNst o TeKcTy. IIpomexxyTounast arrectanus B (GopMe IK3aMeHa MPOBOAMTCS TOCPEI-
CTBOM 0me@ema y4allerocs Ha 80Npoc dK3ameHayuonnozo ourema. llenb mogoOHbIX hopm
KOHTPOJISI — BBISIBUTHh MHJIMBUIYalbHbIE KOMMYHHUKATUBHBIE JOCTHKCHHS CTYJCHTA: 3Ha-
HUS JICKCUKHA ¥ TPaMMAaTHYCCKUX KOHCTPYKITUH, CTETICHh CBOOOIBI I CKOPOCTH HCIOJIB30-
BaHUS MX B KOMMYHUKATHBHOM aKTe; 3HAHUEC OCHOBHBIX IMOHITHA W TEPMHUHOB OW3HEC-

Cpebl.
Ne ce- ATTEeCTAlMOHHBIN dTam /
MecTpa Ilpumep 3a1aHUSA POMEKYTOYHOTO KOHTPOJISA YCIIEBAEMOCTH
1. IIpome:xyTOo4yHast aTTecTalus EPBOro cemecTpa: 3a4er ypoBHsa Elementary

(mpuMep TeKcTa AJsl epecKa3a U BOMPOCOB YUHTeJIs ).

RINGTONS: A TRUE FAMILY BUSINESS

Ringtons Tea began in 1907 when Samuel Smith decided to set up his own business
making deliveries of tea by horse and cart. The business grew steadily and in the 1920s he
bought his first motorized vehicles. When Samuel finally died in 1949, his sons took over
the business.

The current chairman is Nigel Smith, great-grandson of the original founder, and all the
shareholders are descended from Samuel Smith and his wife. There are, however, other
families who work in Ringtons. Paul Hodgson, the catering department manager, started
with Ringtons’ as a van driver and has been with them for over 25 years. This loyalty to the

company is quite common.

Ringtons’ culture is closely tied up with its identity as a family business. In 1997, Nigel
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Smith went on a family leadership course in Switzerland and, as a result, produced the
company’s mission statement. The first aim is ‘to be a strong and united family’. The big-
gest advantage of family businesses, according to Mr Smith, is that they are not just fo-
cussed on immediate pro t. They can invest in education for family members knowing that
the company will benefit later. Their traditions give them a permanency whereas other
businesses often follow the latest fashion.

Nigel Smith believes that his successor will need different skills than he had when he
started the job. But as there are over 25 members of the new generation, his problem will
not be a shortage of candidates. Rather, his concern will be to make sure that he picks the
right one for this important post. But he is not anxious. There will be plenty of time to de-
cide, as he plans to remain chairman for some time yet.

Teacher’s questions:
1. Was the company started by a salesman called Mr Rington?

2. Ringtons was the first company in the area to use motorised vehicles-wasn’t it?
3. Did Paul Hodgson work with other companies?. ik
4. Are some of the new generation already working for Ringtons?

5. Did Nigel Smith write the mission statement in Switzerland isteior in Italy?

2. IIpomMe:xxyTO4YHasi aTTecTAllUsl BTOPOIO ceMecTpa: 3k3amMeH ypoBHs Elementary+
NMpHMep TeKCTAa JJs NepecKa3a i BONPOCOB YUHTeJIs.
BapuaHT 3K3aMeHAIIMOHHOTO0 OUJIeTa:

1. Introduce yourself as a businessman/-woman with a certain job position in a compa-
ny. Tell about your company.

2. Describe as many possible problems in a company as you can remember. Also sug-
gest possible solutions.

3-4 IIpoMe:kyTOYHBIEC ATTECTALMH TPEThEro U YeTBEPTOr0 CEMECTPOB:

3a4eThl ypoBHei Pre-Intermediate u Pre-Intermediate+
(mpuMep TeKcTa AJsl epecKa3a U BONMPOCOB YUHMTeJIs ).

For questions 1-5, choose the best sentence (A—G) to fill the gaps in the text.
There is one sentence you will not need.

a) For example, sales staff will be able to focus more on detailed customer care. iste!

R

TL
ISEP!

(L

b) The gap between wages in industrialized and developing countries is considerable.

¢) Companies will be more likely to limit outsourcing to their own country. !

[l

TLa
ISEP!

Rl L

d) The savings are only likely to be short term.

e) These employees will never come in contact with the company’s of ces. iske

[l

f) Manufacturing, customer service and other core activities are often outsourced as well.

i Lo
\SEP!
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g) Providers may respond to this global marketplace by becoming more specialised in what
they offer. !

Rl

THE FUTURE OF OUTSOURCING

i The process of outsourcing company operations to overseas providers has all too often
been seen as a simple measure to reduce staff costs. (0) B . It is also true that outsourcing
deals are increasingly accompanied by layoffs. iste!

ii However, many experts would argue that companies who see outsourcing only as a way
of lowering costs are missing the more important advantages. (1) ——. After all, the differ-
ences between pay in different countries will become smaller over time. The real ad-
vantages are to do with productive use of employees’ hours. If the more routine tasks in a
company are outsourced, then this frees up employees to spend more time on other activi-

ties. (2) ——. Likewise, engineers can spend more time on developing new ideas. Out-

T
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sourcing thus represents an opportunity to ensure a company remains at the cutting edge.

iii Yet at the same time, outsourcing is no longer something which just happens to the rou-
tine tasks in a company. (3) ——. In fact, perhaps the whole idea of choosing particular
tasks to outsource will soon seem out of date. With the growth of the Internet, companies
will soon be able to recruit teams of people from anywhere online. (4) . Instead, they will
work from any part of the world and communicate with their employer online. It will be a
world of virtual companies where the only things that remain in-house will be decisions
about strategy. istr!

Rl

iv Could this ever happen? We must imagine a situation where businesses will need to

compete for the best providers from a worldwide pool of talent. (5) . It will certainly

create a need for a new set of skills for dealing with the virtual workforce, as relationships

T
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between staff and management will be transformed.

2. Retell the text to the teacher.

ATTGCTaI_II/IH IMPON3BOAUTCA B COOTBCTCTBUU CO IIKAJI0M OILICHHWBAHU:A PE3YyJIbTATOB 06yqe-

HHA.

IlIkana oneHUBAHUS YCTHBIX OTBETOB HA IK3aMeHaXx (3a4eTax)

O0o3HaUeHUA .
dopmynpoBKa TpeOOBaHUI K CTETICHU OCBOCHHUS JUCITUTUTAHBI
[udp. | Ouenka
2 Heyn. | CtyneHT moka3siBaeT HEAOCTATOYHBIC 3HAHUS IPOrPAMMHOTO MaTepHala, He CIioco-

OeH apryMEHTHPOBAHO U MOCIIEI0BATENbHO €r0 U3J1araTh, IOIMyCKaeTcs rpyobie
OIIMOKY B OTBETAX, HEIIPABIWJIBHO OTBEYACT HA MTOCTABICHHBIN BOIIPOC WU 3aTPYIHS-
€TCs C OTBETOM

VnoBn. | CTyaeHT NOKa3bIBaeT AOCTATOYHbIE, HO HE TIIyOOKHE 3HAHUS MPOTPaMMHOIO MaTepH-

aJia; Ipy OTBETE HE JIOIYCKaeT rpyObIX OMIMOOK MU IPOTUBOPEUNH, OTHAKO B (hop-
MYJIMPOBAHUU OTBETA OTCYTCTBYET JOJKHAS CBSI3b MEXKYy aHAJIU30M, apryMeHTaluen
U BbIBOJIaMU. JIJIsl TOJTyYEHUs PAaBUJIBHOTO OTBETA TPEOYIOTCS YTOUHSIOLME BOIPO-
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ChI

4 Xop CryzaeHT noka3bIBaeT rIyOOKHe 3HaHHsI MaTepHalia, IpaMOTHO €ro U3Jaraer, 10cTa-
TOYHO MOJHO OTBEYAET Ha NOCTaBJIEHHBIN BOIIPOC U JOMOJHUTEIbHbBIE BOIPOCHI, yMe-
70 (hopMyTHpyeT BEIBOJBIL. B TO jke Bpems IpH OTBETE JOITyCKAST HECYIIICCTBCHHBIC
HOIPEIHIHOCTH

5 Otn. | CTyaeHT noKa3bIBaeT NOJHBIE U TIIyOOKHE 3HaHUS IPOrPaMMHOI0 MaTepHaia, JIoruy-

HO 1 apTryMCHTHUPOBAHO OTBCYACT HA MMOCTaBJICHHBIHN BOIIPOC, a TAKIKE JOIIOJIHUTCIIb-
HBIC BOITPOCKHI, ITOKA3bIBACT BBICOKHI YPOBCHL TCOPECTHUICCKUX 3HAHUIA.

4.4. MeTogu4ecKkue MaTepHaJIbl

Kop arana ITokaszarens OLleHUBaHUS Kpurepuii CpenctBa [Ixana
KOMIIETCHIINH OLICHUBAHMUS OLICHUBAHHUS OLICHUBAHHUS
VYK OC-10.3 | 3nanusa: IIpaBunbHOCTE | TeKylIMii KOHTPOIb [xana 1
3HaHHUE OCHOBHBIX I'PAMMAaTH- M IIOJIHOTA OT- | BBIIIOJIHEHHUE YCT-
HYECKUX CTPYKTYp YpOBHs Be- | perop, riry6una | HBIX M TUCHMEHHBIX
ginner (COTTIACHO MEXTyHa- HOHAMAHHS 3aaHmH
POHOI KIacCHpuKaLMK ypOB- | o poca
Heil), XapaKTepHbIX IS YCT-
o N N IIpomexyTouHas
HOMW M MICHMECHHOMN eT0BON
KOMMYHUKAIIUH, ATTCCTalNA o
3HaHHME OCHOBHBIX JICKCHYE- 3a4eT ¢ oueHKo# (1
CKUX €IUHHII YPOBHS ceMecTp),
Beginner, xapakTepHbIX s dk3amen (2 ce-
YCTHOM U MUCBMEHHOM J1eI0- MecTp),
BOIf KOMMYHHKaIHY; 3auer (3 cemectp),
IIpaBUJI 1 OCHOBHBIX COCTaB- 3a4eT C OLIEHKOU (4
JISIOIIUX YCTHOTO JETI0BOTO cemectp)
STHKETa
Ymenua: [IpaBunbHOCTh | TeKynIMi KOHTPOJIb ITxkana 1
COCTaBJICHUE rpaMMaTHICCKH BBITTIOJTHCHU S BBITIOJTHEHHE YCT-
BEPHbIX TPE/UIOKERNH YPOBHA | yyeGHBIX 3a7a- | HBIX M IIHCHMEHHBIX
Begtmzer (cormacHO MexIyHa- HHiA, apryMeH- | 3a1aHHit
pO,EH‘OI/I KJIacCH(HUKALUH YPOB- THPOBAHHOCTD
Hei); BBIBOJIOB IIpomexyTouHas
VICIIOJIb30BaHUE HanOoJIee yIo-
TPEOUTEINIBHBIX B YCTHOH JeNIo- arrecrarnui .
BOH peyuH JIEKCHYECKHX eI~ 3a4eT ¢ oueHkoi (I
HHII, BXOJSIINX B YpOBEHb Be- cemectp),
ginner; sk3aMeH (2 ce-
BbIOOP HEOOXOAUMBIX ITHKET- MECTp),
HBIX ()OPM U TTOBEJICHHS B CO- 3ayer (3 cemectp),
OTBETCTBHUH C YCTHOH CHTYya- 3a4eT ¢ OIeHKoi (4
LMEH Je0BOro 00meHus cemectp)
Haegviku: O06o0cHOBaH- Texynmi KOHTPOJIb Ixamna 2
HaBBbIKH YTCHMS, IIUCbMA, ayIUPO- | HOCTh U apry- | BBIIOJIHEHUE IIpaK-
BaHUs W apTUKYJIALMK HA MHO- MEHTUPOBaH- TUYECKUX 3aJaHul

CTpPaHHOM $I3bIKE YpOBHS Begin-
ner (COTJIacCHO MEXIyHapOAHOM
KJaccu(pUKaluy ypoBHEH);

HaBBIK YCTHOT'O MOHOJIOTHYECKOTO
BBICKa3bIBaHUS YPOBH: Beginner;
HaBBIK aJIEKBATHOTO BOCTIPUATHS
3By4alleil ”HOCTPaHHOU pedn
(o0rmee MOHUMAaHWE, OTITUIHE

HOCTb BBIINOJI-
HEHUs yueOHOI
JesITeTbHOCTH

[IpomexyTouyHas
aTTecTranus

3aueT ¢ oueHkou (1
cemecTp),
sk3ameH (2
MecTp),

ce-
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Kon srana [Tokazarenb olleHUBAHUS Kpurepunit CpenctBa [Ixana

KOMIICTCHIIUU OILICHUBAHUS OLICHUBAaHUS OLICHUBAHUS
TJIABHOTO OT BTOPOCTENEHHOTO, 3auer (3 cemectp),
MTOMCK HeoOXo Mol nHpopma- 3a4eT ¢ OICHKOW (4
1uuK) ypoBHs Beginner; ceMectp)

HaBBIK JHMAJIOTHYECKOTO BBICKa-
3bIBaHMsl YpOBHs Beginner

Omnucanue mIKal OLICHHUBAaHNA CTCIICHHU C(bOpMI/IpOBaHHOCTI/I QJICMCHTOB KOMIICTCH-

105078
[Mkama 1. Onenka chopMUPOBAHHOCTH OTACITBHBIX AJIEMEHTOB KOMITETEHITUN
O603HaYeHUS dopMynupoBKa TpeOOBaHUM K CTETICHH C(OPMHUPOBAHHOCTH
o KOMIIETEHIINH
Lidp. | Oucnica 3HaHus Ymenus Hagbiku
2 Heyn. OtcyTcTBUE 3HAHUI OtcyTcTBHE YMEHHH OTcyTcTBHE HABBIKOB
3 VYnoBn. | dparmMeHTapHbie, HE CTPYK- | YacTUYHO OCBOECHHOE, HE dparmeHTapHoe, HE CU-
TYypUPOBAHHBIE 3HAHUS CUCTEMATUUYECKHU OCY- CTEMaTHUYECKOE MpUMe-
IIECTBIISIEMOE YMEHHE HEHHE
4 Xop. CdopmupoBaHHbIE, HO CO- B nenom ycnemnoe, HO B nenom ycnemHsoe, HO
JiepaKalle OTACNIbHBIE IPO- | COAEpKalle OTACIbHbBIE | COZIEp Kallee OTAe/IbHbIE
Oembl 3HAHUS npooesbl yMeHHe npo6esbl IpUMEHEHNE
HaBBIKOB
5 Otn. | ChopmupoBannsie cucrema- | ChopMupoBaHHOE yMEHHE | YCHEUIHOE U CUCTEMAaTH-
TUYECKUE 3HAHUS YecKoe IIPUMEHEHNE
HaBBIKOB

[kana 2. KommuiekcHas orieHKa c(hOpMUPOBAHHOCTH 3HAHUM, YMEHUI U HABBIKOB

O003HaueHNs "
®dopmynupoBKa TpeOOBaHUH K CTEIICHH C(HOPMHUPOBAHHOCTH KOMIICTCHIIUN
[Mudp. | Ouenka
2 Heyn. | CtyneHT He uMeeT He0OXOIUMBIX MPEICTABICHHI O MPOBEPIEMOM MaTepHalIe
3HaHHS HE CTPYKTYPHUPOBAHBI, HA YPOBHE OPHEHTHPOBAHMS, OOIINX MPEACTABICHUH.
3 V0B CTyleHT NomycKaeT HETOYHOCTH, MPHUBOJUT HEAOCTATOYHO MPaBUIIBHBIC (OPMYIIH-

POBKHM, HAapyIlIAeT JOTUYECKYIO MOCIEA0BATEIBHOCT B U3JI0’KEHUH OTBETA HA BOIIPO-
Chbl WJIK B IEMOHCTPUPYEMOM JICHCTBUHU.

3HaHMs, YMEHUs, HABBIKM Ha aHAJIMTHYecKOM ypoBHe. Kommereniuu B 11enom cop-
MHUPOBAHHBIC, HO COACPKAIINE OTEITBHBIC TPOOECIIHI.

4 Xop. | CTyaeHT TBEpAO 3HAET MaTepual, IPaMOTHO U IO CYILIECTBY €ro M3Jaraet, OJHAKO J10-
IMMyCKAacT HCCYHMICCTBCHHBIC MOIPCIIHOCTU MPU OTBCTC HA 3aI[aHHLII71 BOIIPOC UJIK B AC-
MOHCTPUPYEMOM JICHCTBUH.

3HaHUs, YMEHMSI, HABBIKA HA CHCTEMHOM ypPOBHE.

CtyneHT riay0oKO M NMPOYHO YCBOWJ HMPOTPaMMHBIA MaTepuai, McUepIbIBaroLle, Mo-
CJIEIOBATENIbHO U YETKO €ro M3JIaraeT, yMeeT TECHO yBS3bIBaTh TEOPUIO C MPAKTUKOM,
CBOOOJIHO CIIPABISETCA € 3aJlauaMu, BOIIPOCAMU U JPyTUMU BUJIaMU IIPUMEHEHUS 3Ha-
HUH, B TOM YHCJE MPU BUIOM3MEHEHUU M PEIICHUU HECTAHJAPTHBIX MPAKTHUECKHUX
3ajiay, MpaBUJIbHO 00OCHOBBIBAET MPUHATOE PELICHHE.

5 Ot
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5. METOJAUYECKUE YKA3AHMUS JJISI OBYUAIOLUXCS IO
OCBOEHHWIO JTUCHUTINHBI

OcBoenue nucuuiuiMHbl «HOCTpaHHBIN A3BIK (AHMIIMMCKUI)» MpeAnonaraeT Kak
ayJIMTOPHYIO, TaK U CAMOCTOSITENIbHYIO pabOTy CTYEHTOB.

AynurtopHas paboTa mpoBoaUTCS B GopMme mpakThueckux 3aHatuil. [lonroroBka k
3aHATUAM JOJKHA HOCUTH CUCTEMAaTHYECKHI XapakTep. DTO MO3BOJIUT 00yYaromeMycs: B
HOJTHOM 00bEME BBINOJIHUTH BCE TPEOOBaHUS MPEIo1aBaTesl.

CamocTosiTenpHast paboTa SIBISETCA 00s13aTEIbHBIM KOMIIOHEHTOM IpoIecca Moro-
TOBKM OakanaBpoB, OHa (POPMHUPYET OTBETCTBEHHOCTb, MUCIUIUIMHUPOBAHHOCTH U CIIO-
coOCTBYET OCO3HAHHOM NTO3HABATEIbHON AaKTUBHOCTH, BBIPAOOTKE PAKTUYECKUX HABBIKOB
paboThI C y4EOHOU JIUTEPATYPOH.

OO6mmii 00beM ayJUTOPHOM M CAMOCTOSITENIbHOW pabOoThl Omnpezensercss y4eOHo-
TEMaTUYECKUM IUTAaHOM (CM. paHee). M3yueHue NUCUMIUIMHBI 3aBEpIIAETCS 3a4eTOM Ha
IPOMEXKYTOUHBIX 3TaIax, SK3aMEHOM (Ha 3aBEpILIAIOLIEM 3Talle Kypca).

VYcnemHoe u3ydeHHe AMCHUIUIMHBI TPEOyeT IMOCEIEHUsl MPAKTUYECKUX 3aHATHUH,
aKTUBHOM paboOThl B MpOIECCE 3aHATHM, BBHIOJHEHHUS YUEOHBIX 3a/laHuil IperoaaBaTeds,
O03HAKOMJICHUS C OCHOBHOW W JOIIOJHUTEIbHOMN JIUTEPATYPOH.

5.1. Meroanyeckue ykazaHusi JAJsi 00y4alOmMXcs MO NMOATOTOBKE K NMPaAKTHYECKUM
3aHATUSAM U OPTaHU3ALMU CAMOCTOSITEILHOI PadoThI.

B xone mpakThueckux 3aHSATUN MPOUCXOIAUT U3YUCHUE W OCBOCHUE YUCOHBIX TEM.
OHu cityKat 111 03HaKOMJICHUSI C MaTepUaioM, Pa3BUTUS HEOOXOUMbBIX KOMMYHUKATUB-
HBIX YMEHUW U HaBBIKOB, IPUOOPETEHUS OMbITA YCTHBIX MyOJUYHBIX BBHICTYIUJICHUMN, BEe-
HUS JUCKYCCHHU, APTYMEHTAIUU M 3alIUThl BBIJIBUTAEMbIX TMOJOKEHUM, a TaKXKe JJIs1 KOH-
TPOJISL TPENOAABATEIEM CTENEHU MOATOTOBIEHHOCTH CTYJACHTOB IO M3Yy4aeMON JUCIIH-
TIJIMHE.

[Ipu NOATOTOBKE K MPAKTUYECKOMY 3aHSATHIO, 00yUaroleMycsi HeOOXOAUMO:

— TOBTOPATh TPOWJCHHBIM paHee Y4YeOHBIM Marepuan IO PEKOMEHJIOBAHHOMY
y4eOHUKY, a TaK)Ke C OTOPO HA JTMYHbIE KOHCIIEKTHI 3aHSTHIA;

— BBINIOJIHATH 33/IaHHBIE MTPEIOIaBaTENIeM YCTHBIE U MMCbMEHHBIC 3aJJaHHUs, CIIYKa-
[[M€ CUCTEMATU3AllMH 3HAHUU U MMOJITOTOBKOM K CIEAYIOIIEMY 3aHSITHUIO.

CryneHtaMm, NPONYCTUBIIUM MPAKTUYECKOE 3aHATHE, JIMOO HE MOJTOTOBUBIIUMCS K
HEMY, PEKOMEHIYETCSI HE MO3XKe, YEM B 2-HEAECIbHBIA CPOK SIBUTHCS HA KOHCYJBTALMIO K
MPEINOIaBaTEN0 U OTYUTATHCS 110 TEME MPOMYIIIEHHOTO 3aHSATHSI.

OCHOBHOI1 LETBIO CAMOCTOATENBHON PA0OThI CTYACHTOB SIBIISIETCA YJIy4YIlIEHUE MpO-
(deccroHanbHON TMOATOTOBKM OOydYaloOmMXCs, HampaBlieHHOEe Ha (OPMUPOBAHUE [EH-
CTBEHHOW CHUCTEMBI (PyHIAMEHTAIBHBIX U MPOPECCHOHANBHBIX 3HAHUI, YMEHUN U HaBbI-
KOB, KOTOPBIE OHU MOTJH OBl CBOOOJHO M CAMOCTOSITENIHO MPUMEHATH B MPAKTHUECKON
JESITeTbHOCTH.

CamocTosiTenpHast paboTa CTyIGHTOB MO AUCHUTUINHE «IHOCTpaHHBIN SI3BIK» CIIO-
coOcTByeT OoJiee rIIyOOKOMY YCBOCHHMIO M3y4aeMOro Kypca U MPOBOAMUTCS B CIIEIYIOIIUX
BUJAX:
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— NOJATOTOBKA K 3aHATUSAM B COOTBETCTBUU C 3aJlaHMSIMU Ha CaMOCTOSITEJIBHYIO pa-
00Ty € MCMOJIB30BAHUEM PEKOMEHJOBAHHOTO y4eOHMKA, MAaTEPUAJIOB MPAKTUYECKUX 3aHSI-
TUW U NPUBEACHHBIX HU)KE HICTOUHUKOB JIMTEPATYPBHIL;

— BBINIOJIHCHUE UHIAMBHUYAJIbHbIX JOMAIIHUX 3aJaHUN;

— MOJATOTOBKA K ITPOMEKYTOUYHOM aTTECTALUH.

5.2 . MeToauveckue yKa3aHUA M0 MOATOTOBKE 00YYaIOIIMXCS K MPOMEKYTOY-
HOH aTTecTaluu

[ToaroToBkKa K MPOMEXYTOUHON aTTECTAI[MU OCYIIECTBIISIETCS CTYJEHTOM CaMOCTO-
STEJIbHO C MCIOJIb30BAHUEM IEPEUHS BOIPOCOB K MPOMEKYTOYHOM aTTecTalliu, KOHCIIEK-
Ta JIEKIUI 10 TUCIUIUIMHE U PEKOMEH/I0BAaHHBIX UCTOYHUKOB JIUTEPATYPHI.

B nepuoa moAroToBKkH K MpOMEXYTOYHOM aTTeCTallMM CTYJIEHThl BHOBbL OOparia-
I0TCS K MPOUJICHHOMY y4eOHOMY MaTepualy. [Ipu ’ToM OHM HE TOJIbKO YKPEIUISIOT 1O-
Jy4YEHHbIE 3HAHUS, HO U NOJy4aroT HOBbIE. [IoAroTOBKA CTyIEHTa K MPOMEKYTOUHOU
aTTeCTaIlMM BKJIIOYAET B ce0s /1Ba HTarma:

— caMmocTosTeNnbHas paboTa B TEUEHHE CEMECTPA;

— HEMOCPEJACTBEHHAs MOATOTOBKA B JHU, MIPEAIICCTBYIOMINE TPOMEKYTOUHOMN aTTe-
CTalUu 0 TEMaM Kypca;

— MOCEIICHUE CIIEHUAIBHBIX YaCOB KOHCYJIBTALINI C IIPETNO1aBaTEIIEM.

OCHOBHBIM HMCTOYHHMKOM IOJATOTOBKM K MPOMEXKYTOUYHOW ATTECTALMM SBJISIOTCS
PEKOMEHIOBaHHBIE YYCOHUKH, T YICOHBIN MaTepHual JaeTCsl B CUCTEMaTU3UPOBAHHOM
BHJIE, @ TAK)KE KOHCIEKTHI 3aHITUH, B KOTOPBIX OCHOBHBIE MOJIOKEHHUS €ro JeTalu3upy-
I0TCS1, MOJKPEIUISIIOTCS YTOYHEHUSIMU IIpernoaaBareis. B xoae moAroToBKU K IpOMEXY-
TOYHOW aTTEeCTAIMH CTYyJAEHTaM HE0OXOaWMO oOpamiaTh BHHMaHWE HE TOJIHKO Ha ypo-
BEHb 3alIOMUHAHUS, HO U HA CTENEHb MOHUMAHUSI U3JIaraéMoro Marepuaia.

6. YHEBHASA JIMTEPATYPA U PECYPCbl UHOOPMAIIMOHHO-
TEJEKOMMYHUKAIIMOHHOM CETH "UHTEPHET", BKJIIOYAS
HEPEYEHDb YYEBHO-METOANYECKOI'O OBECIHEYEHUA JJIA
CAMOCTOSTEJIBHON PABOTHI OBYYAIOIIUXCS MO JUCHUILIAHE

6.1. OcHoBHas JMTEpaTypa

1. Norman Whitby. Business Benchmark (Pre-intermediate to Intermediate) BULATS.
Student’s Book, 2" Edition, 2016.

2. Norman Whitby. Business Preliminary Student’s Book (Pre-intermediate to Inter-
mediate) BULATS. Student’s Book, 2™ Edition, 2016.

3. Norman Whitby. Business Preliminary Teacher’s Resource Book (Pre-intermediate
to Intermediate) BULATS. Student’s Book, 2" Edition, 2016.

4. Norman Whitby. Business Benchmark progress tests with keys (Pre-intermediate to
Intermediate) Bulats.
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5. Guy Brook - Hart. Business Benchmark (Upper - Intermediate). Student’s Book, 2
Edition, 2006.

6. Guy Brook - Hart. Business Benchmark Vantage (Upper - Intermediate). Teacher’s
Book. 2006

7. Guy Brook - Hart. Business Benchmark progress tests with keys (Upper Intermedi-
ate) BULATS. 2011

6.2. /lonmosiHUTEILHAS JIUTEPATYpPa

1. Raymond Murphy. English Grammar in Use. Cambridge University Press, 2017.
2. Azar Betty. Fundamentals of English Brammar, 2011.
. Oxford Express Series, Oxford University Press, 2007:

Course: English for Meetings.

Course: English for Presentations.

Course: English for Emails.

Course: English for Telephoning.

Course: English for Logistics.

Course: English for Accounting.

Course: English for Sales.

Course: English for Customer Care.

Course: English for Marketing and Advertising.

Course: English for Human Resources.

(%)

Y4eOHO-MeTOAMYECKOE O0ecIiedeHHe CAMOCTOATEILHOM PadoThI

CamocrosTenbHas padoTa BKIIIOUAET B ce0s cienyronue hopMBbl:

a) obOs3arenbHas camocrositenbHas pabota (CP) cryneHTOB mox pyKOBOJICTBOM
npenojaBarelis, BBINIOIHSAEMas BO BHEAYJUTOPHOE BpeMsi U IMpeaycMaTpuBaronias
WCIIOJIb30BaHUE HOBEHIIIMX CPEICTB HH(POPMAIINH, & UMEHHO:

— BBINOJHEHHE 3aJJaHUM, PEKOMEHOBAHHBIX YU€OHBIMU MTOCOOUSIMU;

— BBIMIOJIHEHUE  TECTOBBIX  3aJlaHWM, TMPEACTaBICHHBIX B  I[EYAaTHOM W
KOMITHIOTEPHOM BH/IE;

— pabora ¢ ayiuoMaTepraliamu;

— MPOCMOTP BUACOPHUIbMOB;

— TPOBEICHUE KEWC-aHAIN3a;

0) uWHIUBHAyaJIbHAsi CaMOCTOSITENbHAas paboTa CTYACHTOB TOJ PYKOBOJCTBOM
penojaBaTess, MpeAnoiararonas Takxke HHANBUTyalbHbIE KOHCYJIbTAllUH, B YACTHOCTH:

- paboTa C HCHOJIB30BAHMEM OPHUTMHAIBHBIX HCTOYHHKOB (0030pHI CTaTeil 1o
y3KOW CIEeNMATbHOCTH, COCTABJIICHHE aHHOTalUui U pedeparoB, moaroroBka PowerPoint
pe3eHTaIui);

— paboTa ¢ MyJIbTUMEIUUHBIMU KYPCaMHU.

B) BHEAYIUTOPHAs CAMOCTOSITEIbHAs padoTa, BKIIOUAIOIIAS:

— TMOJrOTOBKY K Y4YacCTHIO B JICJIOBBIX Oecelax, KOH(EpeHIMIX, KPYTJIbIX CTOJaX,
JTUCKYCCHSIX, B TOM YHCJIE C Y4aCTHUEM 3apyOeKHBIX CIEIUAIUCTOB;

— y4acTue B OJJUMIIHAJaX 10 MHOCTPAHHOMY SI3BIKY B CBOEM U JIPYTHX BY3aX;
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— YTEHHE XyJ0KECTBEHHOH JUTEpPaTyphl, MPOCMOTPHI XyI0KECTBEHHBIX (PHIIbMOB,
IIOCELLIEHUE BBICTABOK U IP.;

— O3HAKOMJICHME  C  JIMHIBOCTPAHOBEOUYECKOM U KYJBTYPOJIOIMYECKON
uH(popmalmei;

— paboty ¢ MHTEepHET-pEcypcamu.

B o6s3arensHyto ¥  uHAauBuayanbHylo CP  CTyleHTOB 1OJ PyKOBOJCTBOM
IIpenojaBareils BXOLAT M 3aJaHUs, HAIPABICHHBIE HAa aBTOMAaTU3ALUIO S3BIKOBBIX
(oHEeTHYECKUX, TIpaMMaTHUECKHUX, JIEKCUYECKMX HAaBBIKOB, a TakKe 3aJaHus Ha
O3HAaKOMJIEHUE C  ONPEICICHHOM Npo(ecCHOHAIBPHO 3HAUMMOM  HH(pOpMalueH,
NpeabsABIsIEMON Ha MHOCTPAHHOM si3bIKe. [J1aBHBIM TpeOOBaHUEM NpU OTOOpE y4eOHBIX
MaTepUaIOB SABJIAETCS UX AyTEHTUYHOCTD.

6.3. NnTtepHeT-pecypcnl

TED talks: https://www.ted.com/

2. BBC Learning English. English at Work:
https://www.bbc.co.uk/learningenglish/english/features/english-at-work

3. BBC Learning English. 6 minute English (podcasts):
https://www.bbc.co.uk/learningenglish/english/features/6-minute-english

4. Learn British English with Luke Thompson: https://teacherluke.co.uk/

p—

6.4. Uubie HCTOYHUKH

ITonkacThl

1. The Economist Radio (All audio: https://itunes.apple.com/ru/podcast/the-economist-
radio-all-audio/id151230264?mt=2

2. Business Skills 360 Podcast for Business English:
https://itunes.apple.com/ru/podcast/business-skills-360-podcast/id465088372?mt=2

3. Business English Pod :: Learn Business English:
https://itunes.apple.com/ru/podcast/business-english-pod-learn/id206603090?mt=2

4. English Vocabulary for Business Video Vocab:
https://itunes.apple.com/ru/podcast/english-vocabulary-for-
business/id3633842477mt=2

5. Luke's ENGLISH Podcast - Learn British English with Luke Thompson:
https://itunes.apple.com/ru/podcast/lukes-english-podcast-learn/1d312059190?mt=2

6. A Phrasal Verb a Day - Learn English Phrasal Verbs with Luke Thompson:
https://itunes.apple.com/ru/podcast/a-phrasal-verb-a-day/id895725104?mt=2

7. MATEPUAJIBHO-TEXHUYECKAS BA3A, UTHOPOPMAIIMOHHBIE
TEXHOJIOI'MHU, TPOI'PAMMHOE OBECIIEYEHUE U
NHO®OPMAIIMOHHBIE CITPABOYHBIE CUCTEMBI

JUist npoBeieHUs 3aHATUI 110 AUCIUIUIMHE HEOOXOIMMO MaTE€pUAIbHO-TEXHUYECKOE
oOecrieyeHre y4eOHbIX ayAUTOPUI (HAIrJIAIHBIMU MaTepuaiaMu, SKpaHOM, MyJIbTUMEIHI-
HBIM TipoekTopoM ¢ HoyTOykamu (IIK) mis mpeseHTtannu yueOHOro Marepuana, BEIXOJI0M
B cerb HWurepHer, nporpammubeiMu npoaykramu Microsoft Office (Excel, Word,

PowerPoint)) B 3aBUCMMOCTH OT TUIIA 3aHATHUNA: CEMUHAPCKOTO M JICKIIMOHHOT'O THUIIOB,
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IPYNIOBBIX M MHAWBHUIYATbHBIX KOHCYJBTAIlUM, TEKYIIErO0 KOHTPOJS U MPOMEKYTOUHON
aTTEeCTALNH.

Jlns camocTosTeNhbHOM paboThl OOyYaromUMCsT HEOOXOAUM JOCTYH B YUTaJIbHBIE
3aJibl OMONIMOTEKN U/WIIM IOMEIIEHHE, OCHAILIEHHOE KOMIIBIOTEPHON TEXHUKOW C BO3MOX-
HOCTBIO TOJKIIOYCHHSI K ceTH «MHTepHeT», AOCTYN B DJEKTPOHHYIO HWH(GOPMAIMOHHO-
oOpaszoBartenbHyt0 cpefy opranuzanuu u ObC.

VYyeOHast ayJuTOpHs U1l IPOBEICHUS 3aHATHI JEKIIMOHHOIO TUIIA U IPOMEKYTOU-
HOU aTTeCTaIllH.

O6GopynoBaHue:

Pabouue mecta CTyJIEHTOB: MAPThI, CTYJIbS;

Pabouee mecto npenoaBarens: CTON, CTYJ;

Jlocka Juist pUCOBaHUS MapKepamy;

MynpTUME TUIHBIA IPOEKTOP.

VYueOHast ay TuTOpUS AJIsl IPOBEJACHUS MPAKTUICCKUX 3aHITHA.

O6opynoBanue:

Paboumne mecTa CTYyJIEHTOB: CTOJIBI, CTYJIbS;

Pabouee MecTo npenogaBarens: CTOJ, CTYJI;

Jlocka i1 pucoBaHusl MapKepamu,

Jlocka MHTEpaKTUBHAS,

MyJIbTUMETUNHBIA TPOEKTOP;

[Tepconanbubie kommbroTepsl: Core 17 / 8Gb / 2000Gb -15 mir.

[Iporpammuoe obecnieyeHue:

Microsoft Windows 10 Corporate 1909 (xontpakt ¢ npoaasiiom AO «JlarHuT» OT
18.10.2019 Nel117/08-19);

Microsoft Office 2019 (xonTpakt ¢ mnpomaBuom AO «Jlamut» ot 18.10.2019
Nel17/08-19);

Google Chrome 76.0.3809.100 (cBoO01HAS THIICH3MSA);

Koncynbrant (kontpakt ¢ npogaBuoM 3A0 «Koucynsrantllmocy ot 18.06.2009
Ne 6/n).

bubnuoreka (aOOHEMEHT, YUTAIbHBIA U KOMITBIOTEPHBIH 3aJIbl)

Y4eOHast ay TMTOPUS ISl CAMOCTOSITENILHOW pabOThI CTy IEHTA.

O6opynoBaHue:

PaGoune MecTa cTyIeHTOB: CTOJBI, CTYJbs; [lepcoHanbHbBIE KOMITBIOTEPHI.

[Iporpammuoe obecnieyeHue:

Microsoft Windows 10 Corporate 1909 (xontpakt ¢ npoaasiiom AO «JlaruT» OT
18.10.2019 Ne117/08-19);

Microsoft Office 2019 (xoutpakt ¢ mpomaBimom AQO «Jlamut» ot 18.10.2019
Nel17/08-19);

Google Chrome 76.0.3809.100 (cBoO01HAS THIICH3MSA);

Deductor Academic 5.3.0.88 (cBoOoaHas TUIIEH3UA);

Microsoft Project Professional 2019 (xontpakt ¢ mpomaBiom AO «JlaHuUT» OT
18.10.2019 Ne117/08-19).
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Project Expert 7 Tutorial (60 y4. mect, ceTh) (KOHTpakT ¢ mpoaasiiom SoftLine ot
14.11.2013 NeTr060872);

Vmware Horizon Client 4.3.0.4209 (cBoO01HasI TULIEH3US);

CA AllFusion R7.2 (xontpakt c mnpoaaBuoM OOO «Mutepdeiic [TPOD» ot
27.10.2008 Ne227/07-08-1OII, 6eccpounblii);

Oracle VM VirtualBox 6.0.10 (cBoOo1Hast TUIICH3US);

ArgoUML 0.34 (cBoOoaHAas JTUIICH3US);

ARIS Express 2.4d (cBoOogHas TUIICH3UA);

Stata/SE Educational Network Edition Renewal (Stata) (konTpakt ¢ npogasiuom AO
«CODTIAVH TPEUI» ot 25.06.2019 Ne373100037619000000);

PostgreSQL Database 10.9-2 (cBo6o1Has TUIICH3USA);

EViews Academic Base License+ Unlimited Lab License (Eviews) (koHTpakT c
npoaaBioM AO «Jlaaut» ot 18.10.2019 Nel117/08-19);

Weka 3.8.3 (cBoOoaHAS TUIICH3US);

Koncynbrant (koHTpakt ¢ npogaBuoM 3A0 «Koncynsrantllmoc» ot 18.06.2009
Ne 6/n).

ba3el naHHBIX, THPOPMAITMOHHO-CITPABOYHBIC U TTIOMCKOBBIC CHCTEMBI

1. www.biblio-online.ru —3nexkTponHo-6ubuoTeunas cuctema [ObC] HOpaiiT;

2. http://www.iprbookshop.ru — DnekTpoHHo-OumOnMHoTeuHast cucrema [OBC]
«Iprbooks»

3. https://e.lanbook.com - DnekTporHH0-O0ubIMOTeYHAs cucTeMa [IBC] «Jlanby.

4. http://elibrary.ru/ - Hayunas snektponnas 6ubnuoteka Elibrary.ru.

5. https://new.znanium.com  DiekTpoHHO-OMOMMOTeYHass  cucrema [DBC]
«Znanium.comy.

6. https://dlib.eastview.com — Mudopmarmonnsiii cepsuc «East Viewy.

7. https://www.jstor.org - Jstor. [loHBIE TEKCTBI HAYYHBIX KYPHAJIOB U KHUT 3apy-
OC)KHBIX M3ATEIIbCTB.

8. https://elibrary.worldbank.org - Dnextponnas 6ubiamorexa Bcemuproro banka.

9. https://link.springer.com - IloJHOTEKCTOBBIE MOJUTEMAaTUYECKUE 0a3bl aKaJEeMHU-
YECKUX JKYPHAIOB M KHUT M3/1aTelIbCTBA Springer.

10. https://ebookcentral.proquest.com - Ebook Central. IlosiHbIe TEKCTBI KHUT 3apy-
OC)KHBIX HAYYHBIX M3ATCIHCTB.

11. https://www.oxfordhandbooks.com - JlocTyn k MOJHBIM TEKCTaM CIIPAaBOYHUKOB
Handbooks m3nmarensctBa Oxford mo mpeaMeTHbIM 00J1acTsIM: KOHOMHKA W (DUHAHCHI,
paBo, OM3HEC U yIIPaBJICHHE.

12. https://journals.sagepub.com - ITomHOTEKCTOBasI 6a3a HAyYHBIX KYpPHAJIOB aKa-
JIEMUYECKOTO U3/IaTeIbCTBA Sage.

13. CnpaBouHo-nipaBoBasi cuctema « KoHCYyIbTaHT».

14. D5eKTpOHHBIN NePUOUUYECKUI CIIpaBOYHUK «I apaHT».
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