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1. [lepeyeHb MJIAHUPYEMBIX Pe3YJIbTATOB 00YUeHUsI 1O JUCIUIIMHE (MOIYJIIO0),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU OCBOEHUS MPOTrPaMMBbI

1.1,  Jucrmmumaa DTJ.01 Anxrmuiickuii  s3bIk  (1€710BO#) oOecrieyrBaeT —OBIIAJACHUE
CIEAYIOUIECH KOMIIETCHITUEH:

Kon HanmenoBanue
KOMIETEHIMH KOMIETEHINU
YK OC-4 CIIOCOOHOCTh ~ OCYIIECTBJIATH JIEJIOBYKO KOMMYHHUKAallMI0 B YCTHOH H

NUChbMEHHOU (hopMax Ha TOCYIapCTBEHHOM M MHOCTPAHHOM (bIX) S3bIKaX

2. O6beM U MeCTO TUCHHUILTHHEBI (MoayJisi) B ctpykrype OI1 BO

O0beM TUCUMILTUHBI

OO61mas Tpy10eMKOCTh AUCHIUIIINHBI — 2 3.€.

36 dYacoB BBIACTCHBI Ha KOHTAKTHYIO paboTy cC mpemonpaBareleM u 36 YacoB Ha
CaMOCTOSITENIbHYIO PaboTy 00yJaroIIuXCs.
Mecro nucuumiuebl B cTtpykrype OIT BO

Huctunnuna ®T/.01 Aarnuiickuii s3bIk (I1€10B0OI) n3ydaercs Ha 4 Kypce 8 cemectpe.

JlucuuruiiHa OCHOBBIBACTCS Ha 3HAHUSAX, YMEHUSX M HABBIKAX, IIOJYYEHHBIX
00yJaroIMMCs B pe3y/ibTare U3y4YCeHUsl TUCIUILTNH: MIHOCTpaHHBIH S3bIK MPEIBIIYIIET0 YPOBHS
00pazoBaHusl.

dopma MPOMEKYTOUHOM aTTECTAI[MH — 3a4ET.

3. Conep:xkanue 3. Coep:kaHue U CTPYKTYpPa TUCHUTLIAHBI (MOTYJIs1)
Ounasi popma o0yuenust

O0beM AMCHUILIMHBI (MOAYJISA), Yac. ®opma
KonrakTHasi padora TEKYIEro
HaumeHnoBaHue TeM KOHTPOJISI
Ne n/m o0yyarommxcsi ¢ npenogaBareiemM -
(pa3nenoB), Bcero . CP | ycneBaemoctu™,
10 BUIAM YYeOHBIX 3aHITHI TPOMEsKY TOMHOI
J | JIP | 3 | KCP aTTecTauumn
Ounasa popma odyuenusn
Tema 1 | Careers 12 - - 5 1 6 O, I13, KP
Tema 2 | COMPANY 12 - . 5 1|6 0,113
Tema 3 | Selling 12 - - 6 6 O, I13
Tema 4 | Great ideas 12 - - 5 1 6 0O, 113
Tema 5 | SUeSS 12 i . 6 6 0,113
Tema 6 | Entertaining 12 - - 5 1 6 0O, I13
IIpomexxyTouHas arrectanus 3auer
Bcero: 72 - - 32 4 36

Ipumeuanue: O — onpoc no npouidennomy mamepuany, 113 — npaxmuueckoe 3adanue, KP — konmponvhas
paboma.

Conepxxanue IMCUUIJIMHBI (MO1YJIf)
Tema 1. Careers.

Speaking about level of ambition and factors for a successful career. Vocabulary: career
moves. Scanning the text for specific information: be aware of your online image. Listening:
changing jobs. Grammar revision: modals 1: ability, requests, offers (for doing a job interview).
Skills: telephoning (making contact). Case study: Youjuice (choosing the best candidate for an
international promotion). Writing skills: completing a formal email about the best candidate for




promotion in YouJuice.

Tema 2. Company.
Discussing types of companies. Vocabulary: describing companies and their performance.
Listening: a successful company. Reading the text for gist: two different organizations.
Grammar revision: Present Simple versus Present Continuous. Skills: presenting a company.
Case study: developing an investment strategy for Dino Conti Ice Cream. Writing skills:
completing an investment plan for Dino Conti Ice Cream with the best investment options.

Tema 3. Selling.

Discussing likes and dislikes about retail shopping. Vocabulary: buying and selling.
Listening: selling on TV. Scanning the text for specific information: necessary qualities for
professional salesmen. Grammar revision: modals 2: must, have to, need to, should (how to be
a good salesperson). Skills: negotiating to reach agreement. Case study: a partnership agreement
for EPJS, a jet charter company. Writing skills: writing a formal letter to a potential business
partner. Cross-cultural awareness: how to say “no” politely in different cultures.

Tema 4. Great ideas.

Discussing how new ideas occur and nurture. Vocabulary: word-partnerships in relation to
new ideas. Listening: the best business ideas in the past 15 years. Scanning the text for specific
information: exchanging information about three good business ideas. Grammar revision: Past
Simple versus Past Continuous. Skills: successful meeting (how to set the objective, give
opinion, agree/ disagree, interrupt, summarize etc. Case study: the new attraction: students’
brain-storming for a new visitor attraction. Writing skills: writing a business report on the
winning entry of a chosen project.

Tema 5. Stress.

Discussing stressful situations and ways of relaxing. Vocabulary: stress-related
vocabulary. Listening: stress-reducing recommendations from a health-at-work consultancy.
Scanning the text for specific information: stress levels in different world economies. Grammar
revision: the Past Simple versus the Present Perfect. Skills: participating in discussions (making
suggestions, giving opinions, agreeing/disagreeing. Case study: Davis-Miller advertising
(analyzing effect of low morale at the company on raising stress level). Writing skKills:
completing recommendations for the Davis-Miller CEO to reduce stress of the staff.

Tema 6. Entertaining.

Discussing options for entertaining businessmen. Vocabulary: eating and drinking.
Listening: organizing corporate entertainment professionally. Scanning the text for specific
information: best suggestions for corporate entertainment from entertainment experts.
Grammar revision: multiword verbs. Skills: socializing (greetings and small talk) Case study:
discussing possible venues for the GFDC and choosing the best one. Writing skills: GFDC CEO
writes a business letter, inviting overseas sales managers to the conference. Cross-cultural
awareness: successful meetings in different world cultures.

4. MaTepuajbl TEKYIEro KOHTPOJISI yCIeBaeMOCTH 00yYaloUXCH U
(oH OLIEHOYHBIX CPEACTB MPOMEKYTOYHOM aTTECTALMH 110 JUCHUILIMHE (MOAYJII0)

4.1. ®opMBI M MeTOABI TEKYILIEr0 KOHTPOJISI YCIEBAEMOCTH O0y4YaloIIUXCHd M
NMPOMEKYTOYHOH aTTeCTALMU.

41.1. B xome peanuzanuu aucuuiuimHbl DTJ/[.0] Anenutickuii a3vik  (0en08otl)
HCIOJIB3YIOTCS CJIeYIONINe MeTOAbl TEKYIIEero KOHTPOJIsl yCIeBAeMOCTH 00y IaI0IIHXCS



IIpu npoBeneHNH 3aHATUI CEMUHAPCKOTO THIIA:
BBINOJIHEHUE IPAKTUYECKUX 3a/1aHUI U KOHTPOJILHON PabOTHI.

[Tpu KOHTpOJIE PE3YIBTATOB CAMOCTOSITENLHON paObOThI CTY/IEHTOB:
M3Y4eHHE BOMPOCOB, KOTOPHIC HE M3JAraJIuCh MPEIoAaBaTeeM Ha JIEKIHMIX U Ha CEMUHAPCKUX
(paKkTUYECKUX ) 3aHATUAX, BHITOJHEHUE 33JaHUN TIPETo1aBaTels.

4.1.2. 3adyer mpoBoasATcsi B opMe TOJABEJCHUS WTOTOB 1O pe3yiabTaram paboThl Ha
CEMUHAPCKUX 3aHSATHUSX, BHITTOJHEHUS 3aJaHU U OTBETA HA YK3aMEHAI[MOHHBIHN OUJIeT.

4. 2. MartepuaJjibl TEKYIIer0o KOHTPOJIS yCIIEeBA€MOCTH 00y4aI0 M XCS.
IIpumepHbIe 3aJaHUA IS MPAKTHYECKUX 3aHATHI

Tema 1. Careers.

BOl‘lpOCbl AJId oIlpoca 1o TeMe.

Speaking about levels of ambition and factors for a successful career. Vocabulary: career
moves. Scanning the text for specific information: be aware of your online image. Listening:
changing jobs. Grammar revision: modals 1: ability, requests, offers (for doing a job interview).
Skills: telephoning (making contact). Case study: Youjuice (choosing the best candidate for an
international promotion). Writing skills: completing a formal email about the best candidate for
promotion in YouJuice,

IIpakTH4yeckue 3aaHNs:

3aganue 1. [lepeBenuTe npeasioKeHNs HA PYCCKUI A3BIK.
1. Would you mind working at weekends?

2. TI'll let you know my decision.

3. What did you like best about your previous job?

4. Canyou use a PC?

5. Mr. Smith works in research and development department.

3ananue 2. CocTaBbTe NpeI0KeHUs U3 MPeIJI0KeHHbIX CJIOB.
1.Get/you/can/I/drink
2.E-mail/address/your/confirm/I/could/?
3.Can/you/spreadsheets/use/?
4.The/can/l/piano/play
5.Some/you/Would/food/like/?

3ananue 3. Hanummre pe3rome 1J1 ycTpoiicTBa Ha padoTy.

3aganue 4. [IpokoMMeHTHPYIiTe yTBepKIeHUE
«Many people quit looking for work when they find a job»

3aganue 5. CocTaBbTe IHAJIOL, HCIOJIb3Ysl KJINIIE VIS Pa3roBopa no rejedony.

Tema 2. Company.

Bonpocs! 1J141 onpoca o reme.

Discussing types of companies. Vocabulary: describing companies and their performance.

Listening: a successful company. Reading the text for gist: two different organizations.
Grammar revision: Present Simple versus Present Continuous. Skills: presenting a company.
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Case study: developing an investment strategy for Dino Conti Ice Cream. Writing skills:
completing an investment plan for Dino Conti Ice Cream with the best investment options.

HpaKanecmle 3aJaHUA:

3ananue 1. Haiinure u ncnpaBbTe OIUOKH B MPeII0KEHU X,

1. At the moment, we are not knowing the profit figures.

2. We rarely raises our prices by more than 3 per cent.

3. Our company look for a new sales manager.

4. Which social-networking sites are mention in the article?

5. Melissa is asked if she has had any good advices during her career.

3ananne 2. Hanumute HeopuMUMAIbHOE NMUCHLMO KOJJIere W3 JAPYroro oraeaa o
NMOBeCTKe COOpaHus.

3ananue 3. Packpoiite cko0xu, ynorpeoass Past Simple nau Past Continuous.

1.What (do) when I (call) you last night?

2.1 (sit) in a cafe when you (call).

3.When you (arrive) at the party, who (be) there?

4. He (drive) a car while she (look) at the map.

5. They (discuss) important issues when it (rain).

3aganue 4. IloaroroBbTe mpe3eHTANMI0 00 YCHENIHOH KOMIAHHUM CO CJIeAYyIOLIei
uHopmanmei:

Head office, products, turnover, profits, reasons for success, advertising and promotion.

3aganmne 5. CocTraBbTe IO YeThbIipe BONMPOCHTEJILHBIX mMpeao:keHusi B Past Simple,
Past Continuous (o6umii, cnenuaJbHbIi, aJIbTePHATUBHBII, pa3IeJuTeIbHbII).

Tema 3. Selling.

BOl‘lpOCbI AJIs1 OIIpocCa 110 TEME.

Discussing likes and dislikes about retail shopping. Vocabulary: buying and selling.
Listening: selling on TV. Scanning the text for specific information: necessary qualities for
professional salesmen. Grammar revision: modals 2: must, have to, need to, should (how to be
a good salesperson). Skills: negotiating to reach agreement. Case study: a partnership agreement
for EPJS, a jet charter company. Writing skills: writing a formal letter to a potential business
partner. Cross-cultural awareness: how to say “no” politely in different cultures.

IpakTnyeckue 3aaHusA:
3aganue 1. CocTaBbTe MpeNJIoKeHUsl €O caenywmuMu cjaoBamu: an online retailer, a

convenience store, supplier, delivery, cooling-off period.
3ananmue 2. [lepeunciaure HeOOX0AMMbIe KaYeCTBA JIs MeHeIKepa 1o MPoJaKaM.

3ananue 3. BoiOepure JuuIHEE CJI0BO B KAKA0M CTPOKE.
Wholesaler/retailer/supplier/offer
Return/discount/offer/bargain
Stock/sale/storage/warehouse
Dispatch/deliver/distribute/manufacture
Return/exchange/purchase/refund

agbrwpnE

3ananne 4. CocraBbTe NPaBHJIA TNOCENIEHUS TEHHHMCHOTO KOPTa ¢ MOAAJbHBIMH
raarojgamu: must, mustn’t, have to, don’t have to, should, shouldn’t.



Tema 4. Great ideas.

BOl‘lpOCLI AJId OIIpoca 110 TEME.

Discussing how new ideas occur and nurture. Vocabulary: word-partnerships in relation to
new ideas. Listening: the best business ideas in the past 15 years. Scanning the text for specific
information: exchanging information about three good business ideas. Grammar revision: Past
Simple versus Past Continuous. Skills: successful meeting (how to set the objective, give
opinion, agree/ disagree, interrupt, summarize etc. Case study: the new attraction: students’
brain-storming for a new visitor attraction. Writing skills: writing a business report on the
winning entry of a chosen project.

IIpakTnyeckune 3aJaHusA:
3aganue 1. Hanumure scce o HanOoliee MHTEpECHbIX n300peTeHusx 20 Beka.

3ananue 2. [IpokoMMeHTHpYIiTe cileaylollee YTBepKIeHHe
«All the great ideas are controversial, or have been at one time.»

3ananue 3. OTkpoiite cko0ku, ncnoab3yst Past Simple or Past Continuous

Last week when Abbas (1) (work) late at the office one evening, his mobile
phone (2) (ring). 1t (3) (be) his friend Lucien. Lucien
(O] (walk) to a restaurant near Abbas’s office and he (5)
(want) Abbas to join him for dinner. Abbas (6) (say) yes to the dinner invitation.
As Abbas (7) (leave) the office, he (8) (meet) Andreas.
Abbas (9) (invite) Andreas to dinner, too. But Andreas (10)
(go) to meet a client so he couldn’t go to dinner with Abbas and Lucien.

3aganue 4. CocTaBbTe KPOCCBOP/, HCIOJIbL3YSl JICKCHKY 110 TeMe.
Tema 5. Stress.

BOl‘lpOCbl AJIA OIIpoca 110 TEME.

Discussing stressful situations and ways of relaxing. Vocabulary: stress-related
vocabulary. Listening: stress-reducing recommendations from a health-at-work consultancy.
Scanning the text for specific information: stress levels in different world economies. Grammar
revision: the Past Simple versus the Present Perfect. Skills: participating in discussions (making
suggestions, giving opinions, agreeing/disagreeing. Case study: Davis-Miller advertising
(analyzing effect of low morale at the company on raising stress level). Writing skills:
completing recommendations for the Davis-Miller CEO to reduce stress of the staff.

IIpakTH4yeckne 3a1aHuA:

3aganue 1. CocTaBbTe NpeAsIoKeHHs CO CAeIYIOIIMMH CI0BAMM:

Lifestyle, workaholic, workload, deadline, flexitime, work-life balance, quality of life,
working environment

3ananue 2. Hanummure 3cce Ha Temy «What is a good work-life balance for youx»?

3aganue 3. CocraBbTe YTBepAUTE/bHbIE, OTPHIATEJbHBbIE M BONPOCHTEIbHbIE
npenio:xkenus B Present Perfect

3ananne 4. CocTaBbTe NpPeNJIOKeHUS U3 NMPeIJI0KEHHBIX CJIOB
Put the words in the correct order to make sentences.



not I’m sure good that’s idea a .
agree | with think you I .
question I’m the afraid of out that’s .
training up It some might good be set a to idea .
staff encourage to don’t relax Why we ?

orwdE

Tema 6. Entertaining.

BOl‘lpOCLI AJIA OIIpoca 110 TEME.

Discussing options for entertaining businessmen. Vocabulary: eating and drinking.
Listening: organizing corporate entertainment professionally. Scanning the text for specific
information: best suggestions for corporate entertainment from entertainment experts.
Grammar revision: multiword verbs. Skills: socializing (greetings and small talk) Case study:
discussing possible venues for the GFDC and choosing the best one. Writing skills: GFDC CEO
writes a business letter, inviting overseas sales managers to the conference. Cross-cultural
awareness: successful meetings in different world cultures.

IIpakTH4yeckue 3aaHus:
3ananue 1. HanumuTe penent npuroToBJieHUs JHOOUMOro 0,1101a.

3ananue 2. BoiGepuTte noaxoasiiee 1Mo cCMbICJIY CJI0BO B CKOOKaX

1. Mr Novak will look (after / out) you during your stay in Prague.

2. Simone says that we need to put (up / off) the meeting until next week.

3. We had to turn (out / down) the dinner invitation because we already had other plans.

4. T hope you have a chance to look (around / up) Cairo while you’re here. It’s a truly
fascinating city.

5. I’d be happy to take (in / up) your offer.

3ananue 3. CoequHuTEe BONPOCHI H OTBETHI
1 How’s business?

2 Ursula, have you met John?

3 How about coming out with us tomorrow night?
4 Have you heard about Lydia’s promotion?
5 Could I use your pen, please?

a) Yes. Good to see you again.

b) Sure. Here you go.

c) No. What’s she doing now?

d) I’'m afraid I can’t make it tomorrow.

e) We’re having a great year.

3aganue 4. Hanummure 3/1eKTPOHHOE NHCHLMO, NOATBepsKAaloliee OPOHMPOBAHHE
oTeJIs.

IIpuMepHBI BADHAHT KOHTPOJIbHON PadoThl
Tema 1. Careers.

1. CocraBbTe NPEAJI0KCHUA U3 MPEAT0KCHHBIX CJI0B.



10

you this read

you your please name spell

ok w

some you Would food like ?

Could

the can | piano play .

Can

could grandmother My Russian

3anojaHuTe MPOMYCKH NMOAXOAAILIUMHA 110 CMBICJTY CJIOBAMMU.

speak

break

ladder move opportunity plan

1.

2.

Changing to a job with more responsibility can be difficult, but it can be a great career

I have a new baby son so I’'m taking a six-month career

after him.

3.
4.
5.

| finish university this year, but I don’t yet have a clear career

to look

Engineers often climb the career
We want to offer you a great career

the manager of the Hong Kong office.

3.

O~ wNPE-

IlepeBeauTe cJ10Ba HA AHIVIMHCKHUI SI3BIK.

. pazborareTs -

. KapbepHasi JICCTHUIIA -

. TUOKuUi rpaduk paboTsl —

. IMETb JIETIO C TIOKYIATeIISIMH -
. OCO3HaBarh -

4.

COQ)II/IHHTC YaCTHU NPEAJIOKECHUS.

1.Could you transfer me a) hold?

2.
3.
4.

5.

Can I leave b)  amessage?
Could you tell me C) her | called?

by taking a management job.
— we want you to become

Can you d) to the technical support
department, please.
Could you tell e)  what it’s about?
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5. TlpocaymaiiTe kpaTkyw peub XeHpu bekepa m 3aKoHuUHMTe WpeNJioKeHHsI, BbIOpaB
NPABWIbHBIH BAPHAHT U3 NMPeIT03KeHHBIX

1. Mr Becker is talking to

a) new employees b) new customers C) regional
managers
2. He begins the speech by .
a) apologising b) explaining the day’s schedule

¢) saying what he’s going to talk about
3. He congratulates the audience because they have

a) won an award b) been successful C) got a pay
increase
4. He says that he expects employees to .
a) always arrive on time b) improve the company c) work hard
5. ‘Honesty, quality and innovation’ is the company’s .
a) motto b) latest advertising slogan
C) mission statement
6. He says that he expects employees to :
a) make a profit b) be highly competitivec) be fair
7. He says that the company is known for its
a) good products b) low prices C) quick delivery
8. The company innovation.
a) wants to avoid b) encourages C) won’t reward

9. Becker says that Hendix is a :
a) multinational giant  b) strong competitor  ¢) good employer

10. He says that Hendix gives workers the right to produce quality work.
a) equipment and training b) management structure C) bonus
system
11. Hendix helps its employees choose the right direction in their :
a) personal life b) working life c) further education
12. Becker says that employees’ ideas are .
a) valuable b) expensive c) unusual

6. Hpoanaif[Te CTAaTbI0 U OTMETBTE YTBEPKACHUS KaK l'[paBI/[.]'II)HI)Ie/Hel'IpaBI/IIIbHLIe

Foxconn is a retailing company.

The company is planning to use more robots in its factories in the future.
Currently, salaries for workers in China are increasing.

Local governments are against Foxconn’s expansion.

It isn’t easy to install new robots in an old factory.

Foxconn currently has 300,000 workers in Chengdu.

oakrwdE
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By Kathrin Hille

Foxconn, one of the world’s largest
electronics manufacturers, 1s planning
to have as many robots as workers in its
China factories within three years,
according to Terry Gou, chairman and
chief executive.

Foxconn, China’s biggest employer,
produces Apple’s 1Pad and other
electronic gadgets. The group currently
employs lm workers but has just
10,000 robots on its production lines.

Mr Gou outlined the company’s
plans at a Foxconn gathening late last
week i1n Shenzhen., a coastal
manufacturing centre in southern
China. According to people who
attended the function, the chief
executive said the group would have up

to 300 000 robots next vear and 1m two
years from now, highlighting the drastic
changes China-based manufacturers
are making as competition for labour
mcreases.

“This is part of a broad automation
push among China-based manufacturers,”
said Alvin Kwock, head of hardware
technology research at JP Morgan. ‘Tt
signals that the cost of labour 1s no
longer lower than the cost of capital ’
Salaries for migrant workers, the main
part of Foxconn's China workforce,
rose 30-40 per cent last year. And that
trend is continuing.

Foxconn says it wants employees to
move “higher up the value chain beyond
basic manufacturing work’

Many local governments are hoping

that Foxconn will create large-scale

Foxconn looks to a robotic future

employment in their backyards, and the
group 1s building several large new
factories in inland eities where labour
costs are lower.

Analysts, however, believe the
group’s automation plans are an
important part of its expansion strategy.
‘Foxconn has been comparatively slow
when 1t comes to automation,’ said Mr
Kwock. ‘Automating an old factory is
difficult because you then have to
redesign the floor plan, so you want to
itroduce automation as part of a new
plant.’ In Chengdu, where one of the
group’s large new factories 1s located,
government officials say Foxconn 1s
expected to employ 100,000 workers
by the end of the year and
eventually reach a headcount FT
of 300,000

7. Hanumure 3/1€KTPOHHOE MHCHMO, OTBETHB

MeHeJKepa.

You see this job advertisement. Write an e-mail to Simon Brown saying that you are
interested in one of the jobs (say which one). Give a brief explanation of the strengths you

HAa OOBLABJICHHNE 0 BaKAHCHH

believe you could bring to the job. Ask for more details and an application form.

Market researchers & Project managers

Zimpfo, a top market research company, is recruiting market researchers and project managers.

We are looking for talented people who wish to develop their career in market research.

E-mail Simon.Brown@zimpfo.com for details.

4.3. OueHO4YHbIE CPeACTBA A/ MPOMEKYTOUHOM aTTecTaluHu.

4.3.1. ®opmMupyemMble KOMIETEHIIUH

Kon HanmenoBanue
KOMIETCHLIUU KOMIETEHIINH
YK OC-4 | cnocoOHOCTh  OCYIIECTBIIATH  JACNOBYHDO KOMMYHMKAIlMIO B  YCTHOHU
(yrmybnenue) | mucbMEHHOHM (popMax Ha rocylapcTBEHHOM M MHOCTPAHHOM (BIX) A3bIKaX

4.3.2 Tunosblie OLlECHOYHBbIE CPEACTBA
Bomnpocsl k 3a4ety (7 cemecTp)

1. Topic: Careers.
2. Topic: An ideal career.
3. Topic: Companies.

4. Topic: The role of CEO in a company.

Bomnpocsl k 3a4ety (8 cemecTp)
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Topic: Selling.

Topic: Online selling.

Topic: Great ideas.

Topic: What makes a great idea.

Topic: Stress.

Topic: Stressful situations and ways of relaxing.
Topic: Entertaining.

Topic: Corporate entertaining.

NGO~ wWNE

IIkajia oneHuBaHUS.

OneHOYHBIM CPEJICTBOM IMPOMEKYTOUHOI aTTeCcTalluu SIBISETCA HAKONMUTENbHAas OLEHKA
PE3YJABTATOB BBIIIOJIHEHHS TEKYILIETO KOHTPOJIS MO JUCHHUIIIIUHE.

MaxkcumMaibHbIi HAKOIUIEHHBIH 0aJ1J1, KOTOPBIH MOXKET OBITh JOCTUTHYT CTYICHTOM I10
nucnuiuinHe  (BKarodas 3ader), cocraBiasier 100 6ansoB. Koneunblit Oajui, HaOpaHHBIH
CTYIEHTOM B TEYEHHE CEMECTpa, OMpEAeNseTCS CYMMHPOBAHHEM IOIYYEHHBIX OaJlJIOB IO
CJIEIYIOLIUM TTO3UIIHSIM:

Bun pabotsr MaKCHMaJbHO BO3MOKHBIN HaOpaHHBIN Oain
(8 cemectp)
1. paboTa Ha ceMuHapax
-IIOCEIICHHE 0,56.*16mp.=80.
-IPaKTHYECCKHE 3aaHus 46.*16mp.=646.
2. KOHTpOJIbHAs paboTa -
3. 3a4eT 0-280.

Jlia ompeneneHuss KOHEYHOW OIIEHKM MO JUCHUIUIMHE HaOpaHHBIE CTYIEHTOM Oallibl
nepesozsTcs u3 100-6anpHOM MmKaIbl B 5-0aJIbHYIO IO CIIEAYIOIIEH cXeme:

or 0 1o 50 ot 51 1o 69 or 70 mo 84 ot 85 no 100
BKJIKOUUTCIIBHO BKJIIOYUTCIIBHO BKJIIOYUTCIIBHO BKJIKOYUTCIIBHO
«HEY/IOBJIETBOPUTEIBHON- 2 «y/IOBJIETBOPUTEIBHO»- 3 «xoporoy - 4 COTIIMYHOY - 5

4.4. MeToauyeckue MaTepuaJbl

VYCTHBIA ompoc SBISETCS OJHUM M3 OCHOBHBIX CIIOCOOOB IMPOBEPKHU YCBOEHUS 3HAHUUN
oOyyaromiuMucsi. Pa3BepHyTHIi OTBET CTyJdeHTa [JOJDKEH MPEICTaBIATh COOOH CBSI3HOE,
JIOTMUYECKH TIOCJIE0BATEIbHOE COOOLICHUE HAa ONPEIEIICHHYI0 TEMY, IIOKa3bIBaTb €ro yMEHHE
IIPUMEHATH ONPENEIICHUs, NpaBUila B KOHKPETHBIX cilydasiX. OCHOBHBIE KPUTEPHM OLICHKHU
YCTHOIO OTBETA: MPABWIBHOCTh OTBETA IO COJAEP’KAHMIO; MOJHOTA U IIIyOMHA OTBETA; JIOTUKA
U3JIOKEHUSI Marepuayia (Yy4UTHIBAETCSI YMEHHE CTPOUTH LEJIOCTHBIM, IOCIEA0BATEIbHBIN
paccka3, TpaMOTHO  IOJNb30BAaThCS  CHEIUATBHOM  TEPMHUHOJIOTHEN);  HMCIIOJIb30BaHHE
JIOTIOJIHUTEIILHOTO MaTepHalla.

5. Metoanyeckue yKka3aHus 1Jis1 00y4alOMIMXCS 110 OCBOCHHUIO IV CHUIIHHBI (MOIYJIA)

Metoauueckue ykazaHUs UMEIOT 1I€JIbI0 TIOMOYb CTYACHTaM B CaMOCTOSITEIbHOU padboTe
HaJl Pa3BUTHEM MPAKTUYECKUX HABBIKOB PA3JIMYHBIX BHUJOB PEUEBON AEATEIBHOCTH: YCTHOMU
PEYH/TOBOPEHUS, ayTMPOBAHUS/BOCTIPUATHS 3ByUalllell peur, YTEHUS/TIEPEBO/Ia JTUTEPATYPHI TIO
CIELHATBLHOCTH Ha aHTJIMHCKOM SI3bIKE U MUChMA.

Kpurepuem nmpakTudeckoro BIaJeHUsT aHTIUHUCKUM SI3BIKOM SIBJIIETCSI YMEHHUE JJOCTATOYHO
YBEPEHHO MOJIb30BATHCS HanOoJee yNOTPeOUTENbHBIMA U OTHOCUTEIHHO MPOCTHIMH SI3bIKOBBIMU
CpeAcTBaMU /Il HAa3BaHHBIX BHJIOB PEUEBOM AEATENbHOCTH. [IpakTHueckoe BiIaJeHUE SI3bIKOM
CHEIMAILHOCTH TPEIoaraeT YMEHHE CaMOCTOSITENIFHO paboTaTh C HAyYHOU JIMTEpaTypoil Ha
AHTJIUHCKOM SI3bIKE C LIEJbI0 OTy4yeHHs MpodecCHOHaTIbHON HH(OpMaIUK.
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AyaupoBaHHne/BOCHPHUSITHE 3BYYalllell peun.

Heo0xomuMo HayduThCsl pacloO3HABaTh 3BYKHM B OTACIBHBIX CIIOBAX, CIIOBOCOYECTAHUSX,
MPEIJIOKEHUSIX M BOCIPOU3BECTH WX; MOHUMATh NPU MPOCTYIIMBAHUHU OTJEIbHBIE CJIOBa U
BOCIIPOM3BECTH HX; BOCIIPHHUMATh HA CIyX KpaTKUE IJIarojbHbIC (POPMBI; BOCHPUHUMATH Ha
CIIyX CHHTarmbl ¥ May3bl, pUTM peuu (yAapHbIC U HEYapHBIE CIIOBA B TIOTOKE PEUM); ONPEACTATh
TUI BBICKA3bIBAHWW B 3aBUCHMMOCTH OT WHTOHAIMH;, BBIICIATH KIIOYEBBIE CIIOBA, TTOHUMAThH
CMBICTT OCHOBHBIX YacTel AMANIOra WJIM MOHOJIOTA. DTO JAaeT BO3MOXXHOCTh aKTHBHO y4aCTBOBATH
B JUCKYCCHSIX Ha pa3IMYHbIC TEMbI, TPAMOTHO M TPAaBWJIBHO CTPOUTH aHTJIMHCKHE (pa3sbl,
aJICKBATHO BECTH ceOs MU OOIICHUN C HOCUTEIISIMU S3bIKa B PA3HOOOPA3HBIX CUTYAIIHSIX.

[loHumaTh peyb Ha CIyX IOMOTYT TaKHEe TEXHUYECKHUE CpEICTBA OOydYeHHs, Kak
MarHuTO(OH, KOMIBIOTEP, BHJICOTEXHHWKA W T.d., COYETAIONIUE CIyXOBOE M 3PUTEIBHOE
BOCIIPHSITHE.

YcTHasi peub/ToOBOpeHne.

Crnenyer o0paTtuTh 0c000€ BHUMAHKME HA OCOOCHHOCTH APTHKYJSIUUA AHTIUHCKOTO SI3bIKA
[0 CPABHEHUIO C aAPTUKYJIALKUEH POTHOTO SI3bIKA; MOHITH CUCTEMY TJIACHBIX M COTJIACHBIX 3BYKOB
u OyKB; YMETh BOCIIPOM3BOJUTH 00paslbl peun (pa3BepThIBAHWE MHKpoAHaiora mo (paszam-
KIIUIIIE); CHOHTAHHO YIOTPEOISATh 3HAKOMBIE PEIUIMKHM B KOHKPETHOM CHUTyallud OOILEHUS;
HAy4YUTHCSI CTPOUTH COOCTBEHHBIM BapuMaHT JHaiora WJIA MOHOJIOTa B  3aJlaHHOU
KOMMYHHUKATHBHOU CUTYaIUH.

OBJI&I[GTB YCTHOI>'I PC€UbI0 IIOMOI'YT IIOACTAHOBOYHBLIC VYIIPAXKXHCHHA, COACPIKAIIHUC
MUKPOJIMAJIOr C MPOMYIIEHHBIMH peIUIMKaMu (BKIouyas paboTy ¢ MarHUTO(POHOM); Mepeckas
TEKCTa OT Pa3HBIX JIMII, TIOCTPOSCHUE COOCTBEHHBIX BBICKA3bIBAHWN B KOHKPETHOH CUTyaruu (B
KJlacce, Ha YJIMIIEe, JOMa U T.1.); NPUIyMbIBAaHHWE PACCKa30B, UCTOPHH, BBICKA3bIBAaHUIl IO
SaI[aHHOI\/’I TEMEC UJIN 110 KaPTUHKE, BBIITOJHCHUC POJICBBIX 33}13HI/II>1.

Oco0oe BHMMaHHE Ji Pa3BUTHUSI HABBIKOB YCTHOW WHOSI3BIYHOW PEUW CIIEAYeT YIENsTh
MMPOCMOTPY aYTCHTUYHBIX BI/I)ICO(i)I/IJ'II)MOB, HCIIOJIb30BAHHUIO KOMITAKTHBIX JHUCKOB, COACPIKAIIUX
CHeIHallbHbIE MPOTPaMMBbI TIO Pa3TMYHON TeMaTHKE.

OOoraTuTh CIIOBApHBIM 3arac MOMOTYT CJIOBapy, KHWTH, Ta3eTHbIE TEKCTHI, a TaKxke
OpUTHHAJIbHAS JIUTEpATypa IO CHEIUATBHOCTH. He3HakoMble ClIOBa W BBIPAKEHUS CIIETYET
BBHIMKICHIBATE B OTNEIBHYIO TETpajab (CIOBAapHK) MM Ha KapTOYKH B HCXOAHOH ¢opme C
COOTBETCTBYIOIICH XapaKTePUCTUKOW (HAmpumep, yrnoTpeOJeHHue CYIIECTBUTEIHLHOTO TOJBKO B
€MHCTBEHHOM WIIM MHOXKECTBEHHOM 4HCIIe, Tjarojiia B HeompeaeneHHoi dopme, dopme
npomeamero BpPEMCHH, CTPAAATCIbHOI0 MpUYaCTUA, YKas3aHUsA CTCICHU CpaBHCHHUA [JIA
MPUIAraTeabHOro U T.1.).

YreHue/moHUMaHUe U U3BJIeYeHHe HH(POPMAITUN.

Pexomenanuu no OBIaJACHUIO HaBBIKAMHU YTEHHS CBOJSATCS K CIEAYIOIIEMY: ONPEIECINTh
OCHOBHO€ COJIEPYKAaHUE TEKCTA M0 3HAKOMBIM OIIOPHBIM CJIOBAM, NHTEPHALIMOHAIIBHOM JIEKCUKE U
C MOMOUIBIO JIMHIBUCTHUYECKOTO aHanu3a (MOpPGOIIOTHYECKON CTPYKTYphI CIIOBA, COOTHOLLIEHUS
YJIEHOB NPEUIOKEHUS U T.J.); IOHATHh 3HAYEHUE CJIOB IO KOHTEKCTY WJIM MHTEPHALIMOHAIBHON
JIEKCUKE; BBIJCIIUTH CMBICTIOBYIO CTPYKTYPY TEKCTA, TJIaBHYIO U BTOPOCTENEHHYIO HHPOPMAIIHIO;
0000mUTh (hakThl, MPHUBEIEHHBIE B TEKCTE; YMETb CJeJaTh IEepeBOJl BCEro TEKCTa WM €ro
¢dbparmMeHTa C TOMOUIBIO CJIOBaps; H3J0XKUTh pE3ylbTaThl CBOEH pabOThl B YCTHOW WM
NUCbMEHHOMU (hopMe (B 3aBUCIMOCTH OT 3aJJaHHS).

[Tpu mepeBojie HE3HAKOMBIX CJIOB CJEIYEeT YYUThIBATh MHOIO3HAYHOCTh U BapUaTUBHOCTD
cioB. Mcxomst u3 o01ero coiepkaHust epeBoAUMOro TeKCTa, He0OOXOAUMO U3 MPEICTABICHHOTO
B CJIOBape MHOKECTBA 3HAUEHUI PYCCKOTO CII0Ba BHIOpATh HanboJjee MoaxXoAsiiee.

BaxxHoe MecTto mpu nepeBofe€ TEKCTa HMMEIOT HHTEPHALMOHAJIBHBIE CJIOBAa, 3HAUYEHUE
KOTOPBIX MOXKHO PacKpbITh 0e3 oOpalieHus K CIOBapro, TaK KaKk OHM MMEIOT OOIIHMEe KOPHU B
AHIIMMCKOM U PYCCKOM SI3bIKaX.
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Jlayiee ciemyer oOpaTWTh BHHUMAaHHE HAa YCTOWYHMBBIC CJIOBOCOYCTAHUS, UMECIONIUECS B
KaXI0M S3BIKEC. 3TI/I yCTOfI‘lI/IBBIe CJIOBOCOUYCTAaHUA ABJIAIOTCA HCPA3PbIBHBIM LCJIBIM, 3HAYCHHUC
KOTOpPOr0 HE BCEr/ia MOXKHO YSACHHUTH IIyTEM IEPeBOja COCTABIIIOIINX €ro cjoB. [ToaTomy oHM
HE MOryT OBITh IIepeBeJIcHbl OYKBaJbHO HA PYCCKUM S3bIK. Takue CJIOBOCOYCTAHHS
PEKOMEH]IYEeTCSI BHIITUCHIBATH LIEJTMKOM M 3ayYMBaTh HAM3YCTh. 3HAYCHHE TAKUX CIIOBOCOYCTAHUI
JacCTO IIPUXOJUTCA UCKATh B CIICHIMAJIbHBIX CJI0OBApAX.

[Ipy mepeBoje ¢ AHMIMICKOrO S3bIKA HA PYCCKUH BaKHYIO POJIb MIPAIOT IPEIJIOTH,
IIOCKOJIBKY IIpU HaJIW4YHMK JIMIIb He60JIBIJ_IOFO KOJIMYECTBA OKOHYAHHUM OHH YacTO SBJISTIOTCS
€JIMHCTBCHHBIMH BBIPA3UTEIISIMA OTHOIICHUH MEXIY CIIOBAMH B TPEUIOKCHHH.

O(GEeKTUBHBIM  CPEACTBOM pPACIIMPEHHUs 3araca CJIOB CIY)XHT 3HAHHE CIOCO00B
CJIIOBOOOPA30BaHMs B aHIJIMICKOM S3bIKe. 3HAHHME 3HAYCHHS Cy(DPHUKCOB U MPEPUKCOB MTOMOKET
JIETKO CIIPABUTHCS C TICPEBOJIOM Ha PYCCKHI SI3bIK HE3HAKOMOT'O aHTJIMMCKOrO CJIOBA.

CocTaBiieHHE BOIPOCOB IO TEKCTY MOMOXKET JIyYIlle IMOHATh COJCP)KAHWE U 3aIIOMHHTH
HOBBIC CJIOBA M CJIOBOCOYCTAHUSI.

[TonpoOHBIii Mepeckas TeKCTa ¢ OMOPOi Ha IUTaH (BOMPOCHI) M 3aMEHOM MICOMATHYCCKUX H
06pa3HI)IX CpCACTB BbLIpaAXCHHA B TCKCTC Ha 60.]166 IOpOCTBIC JJICMCHTBI, MMCIOIIHUEC TOT XKC
CMBICJI, CIIOCOOCTBYET pACIIMPCHUIO CIIOBAPHOTO 3amaca M Pa3BUTHIO HABBIKOB HHOS3BIYHOMN
peyn.

IIncbMo/0c00€eHHOCTH TPAMMATHYECKOT0 CTPOSI.

YMeHue 3amoiHuUTh ONaHK, aHKETy, HAmUcaThb YacTHOE/NENOBOE MHCbMO, Pa3BEPHYTh
KJIFOUEBOE CJIOBO B INPEAJIOKEHUE, HAMKMCATh COOOIIEHUE Ha 33JJaHHYIO TEMY, BOCIIPOU3BECTH B
NUCbMEHHON (popMe MPOUYNTAHHBIA/TIPOCTYIIAHHBIA TEKCT MOTPEOYyeT CHEelHalbHBIX 3HAHUU.
Crenyer mnepuoAMYECKH NPAKTUKOBATh INMHCHbMEHHBIC YIPAXKHEHHS Ha TpaMMaTUYeCKOM U
JIEKCUYECKOM MaTepuaye, COCTaBISTh KOHCHEKThl W IIJIaHbl K MPOYUTAHHOMY, H3JaraTh
COJIEpKaHUE TPOYUTAHHOTO B THCHMEHHOW (QopMe, MHcaTh MTOKIAAbl M COOOIICHHUS IO
KOHKPETHBIM TEMaM.

BreimonHsis ~ mUChMEHHBIE  3aJaHUA, ~ HEOOXOJMMO  YYHUTHIBATH  OCOOEHHOCTH
rpaMMaTHYECKOTO CTPOs AHIJIMHCKOro si3bika. Harpumep, moBecTBOBATENbHBIE MPEIOKEHUS B
AHTJIMICKOM SI3BIKE UMEIOT TBEPABIA (PMKCUPOBAHHBIN MOPSIIOK CJIOB: TMOJJIEKAIee — CKa3yeMoe
— KOCBEHHOE O€CIpeIoKHOE JOMOIHEHUE — MPSMOE JOMOJIHEHNE — MPEII0AKHOE JOMOIHEHHUE.
OcranbHble YIEHBI MPEUIOKEHUS 3aHUMAIOT Pa3JIMYHbIE MECTA B MPE/IOKEHUH.

Hano yuutbeiBaTh, 4TO OJHO M TO K€ CIIOBO B aHTJIMHCKOM SI3BIKE YaCTO MOXKET CIY>KUTb
pPa3IMYHBIMM YaCTSAMM PEYM; BBISICHUTH IMOJIMHHOE 3HAYEHHE TaKOro CJIOBA MOXXHO IO €ro
MECTy B NPEIJIOKEHHH, T.€. TI0 €r0 CMHTAKCHYECKON (YHKIIMM OMpPENeNuTh, Kakas 3TO 4acTh
peuu.

He cnenyer 3a0bBaTh 0 3HaYEHUU APTHUKIICH B aHTIUHCKOM SI3BIKE, O YETHIPEX OCHOBHBIX
¢dbopMax riarosna, 0 BCIOMOTaTeIbHBIX TJIAroIax u T. 1.

MeTtoauyeckue yKazaHusl 110 U3yYeHUIO PeKOMEH/I0BAHHOI JTUTepaTyphl

CryneHTaM peKOMEHIyeTCs TMOJIyduTh B OuOMMOTeKe Y4eOHYI JUTeparypy o
TUCIUILINHE, HE00X0onuMyto IS 3(pexTruBHOM pabOThl Ha BCEX BHJAX ayIUTOPHBIX 3aHATHI, a
TaKXe /Ul CAaMOCTOSATENIbHOM pabOoThl O N3YYEHHIO TUCIIUILIMHBI.

Besa pexomenayemasi uisi U3ydeHHs] Kypca JUTepaTypa Mojapas3iesieTcss Ha OCHOBHYIO U
JIOTIONTHUTENBbHYIO. K OCHOBHOM JUTEpaTrype OTHOCATCS MCTOYHUKH, HEOOXOIUMBIE IS TIOJHOTO
U TBEPAOIro YCBOEHHS yueOHOro Marepuania (yueOHMKHM U yueOHble mocolus). JlonoaHurenbHas
JUTEpaTypa peKoOMeHayeTcs i 6osiee yrryOIeHHOro U3y4eHUsl IPOrpaMMHOTO MaTepuana.

PaboTy ¢ nuTeparypoii peKOMEHIyeTCsl BBITIOJHITH B CIEAYIOMIEH MOCIEI0BATEIIBHOCTH:
Oernblii mpocMoTp (A7t BBHIOOpA TJIaB, cTaTei, KOTOpble HEOOXOOUMBI MO H3y4aeMoil Teme);
OerJIbIi MPOCMOTp COJEpKaHMsI U BEIOOP KOHKPETHBIX CTPAHUII, OTPE3KOB TEKCTA C MOMETKON MX
pacroyio’)keHUsi 10 TEpPeyHI0 JIMTepaTyphl, HOMEpPY CTpaHHMIILI W HOMepy ab3aia,
KOHCIIEKTUPOBAaHHE IPOYUTAHHOTO. PexkoMmeHayeTcss peryasipHO OTBOAMTb BpeMs JJs



16

MOBTOPEHHSI TPOMJIEHHOTO0 MaTepuasa, IpOoBepss CBOM 3HAHUS, YMEHUS U HAaBBIKH 110
KOHTPOJBHBIM BOmpocaM. Eciam camMOCTOATENbHO HE YAaloch pa3o0parbcs B MaTepuae,
pexoMeHyercst chopMyIHpOBaTh BOIPOCH U OOPATUTHCSA 32 MOMOIIBIO K MPENOJaBaTeNI0 Ha
KOHCyNbTallMi. Ha TpynmoBbIX W MHIUBUAYATBHBIX KOHCYJIBTAIUSAX CTYACHTBHI 3aBEPIIAIOT
YTOYHEHHE Y4YeOHBIX MAaTepUajoB MPUMEHHUTEIHHO K TOJArOTaBIMBAEMBIM MEPONPUSTUIM
(9K3aMeH, BBITIOJIHEHUE KOHTPOJILHOM pabOThI U p.).

OcwmbicneHne auTepaTypbsl TpeOyeT CHCTEMHOTO IOAXO0/Ja K OCBOCHHIO Marepuana. B
paboTe ¢ auTepaTypol CHUCTEMHBINM MOJXOJ IPEAyCMaTpUBAaeT HE TOJIBKO THIATENIbHOE (TpU
HEO0OXOJIUMOCTH — MHOTOKpAaTHOE) YTEHHE TeKCTa U M3y4eHHUE ClelraibHOU JIUTEepaTyphl, HO U
oOpamieHue K JIOTOJHUTENbHBIM HCTOYHHUKAM — CIIPABOYHHMKAM, SHUUKIIONEAMUSM, CIOBAPSIM.
OTH HMCTOYHHMKH — BAXXHOE IMOJICIOPbE B CAMOCTOSITENILHOM paboTe CTylIeHTa, IMOCKOJIbKY
riyOoKoe H3y4eHHEe MMEHHO WX MAaTepHajoB IO3BOJISIET CTYAEHTY YBEPEHHO OIEPHPOBATH
TEOPETUUECKUMH KaTETOPUSIMH, MOHATHSIMH M OCBOUTH HOBEWIIYIO HAYYHYIO TEPMHHOJIOTHIO.
Takoro poma paboTa ¢ aUTEpaTypoil 00ECIEUNBACT PEIICHUE CTYIEHTOM IOCTaBJICHHOW IMepen
HUM 337ayu  ([IOATOTOBKA K TMPAKTHYECKOW paboTe, BBINOJIHEHWE CAMOCTOATEIBHOU U
KOHTPOJIbHOM paboThI U 1p.).

Breibop nutepaTypsl A M3ydeHHS MOXKET OBITh CIeNaH M3 CIUCKAa PEKOMEHIOBAHHOM
JUTEpaTyphl, KOTOPBIA BBIAT TPENoJaBareib, JUOO MyTEM CaMOCTOATEIBHOTO OTOOpa
MaTepuasoB.

Conepxanue (OrvaBJICHUE) JaeT TMPEACTABICHHE O CHUCTEME H3JIOKEHUS KITFOYEBBIX
MOJIOKEHUH Bcell myOnukanuu. Bo BBeleHUU WM MPEIUCIOBUU PA3bSICHIIOTCS LENU U3IaHUs,
€ro 3HaYCHHE, COACPIKUTCS KpaTkas HH(OpManus O CoJepKaHuu I71aB padboTsl. MHOTIa Mone3Ho
MOCJIE ATOT0 MOCMOTPETH MOCIECIOBHE I 3aKIIIOUCHUE.

[lpr w3ydyeHnn MaTepuasioB IaB W maparpadoB HEOOXoAMMO oOpamiarb BHUMaHHE Ha
KOMMEHTapHH U MPUMEUYaHus, KOTOPBIMU COMPOBOXKAAeTCA TeKCT. OHU Pa3bIACHAIOT OT/EIbHbIC
MeCTa TEKCTa, JOTOJHSAIOT W3JIOKEHHBI Marepual, YKa3blBalOT CCBUIKM Ha IUTHPYEMbIE
UCTOYHUKHU, HCTOPUYECKHE CBEJIEHHs O JMIax, (akrax, OOBICHSIOT MaJOU3BECTHBIE WU
MHOCTPAHHBIE CIIOBA.

Bo Bpemst n3yueHus auTeparypbl HEOOXOAMMO KOHCIIEKTHPOBATH M COCTaBIATH pabodne
3alUCH TPOYMTAaHHOTO. Takue 3amucH YIIHHSIOT MPOIECC MPopabOTKH, W3ydeHHs] KHUTH, HO
CHOCOOCTBYIOT €€ JIy4IlIeMy OCMBICICHHIO U YCBOCHHIO, BBIPAOOTKE HABBIKOB KPaTkO M TOYHO
u3naratb Marepuai. B wupeane kaxnas monoOHas 3amuch JOJDKHA OBITh CllelnaHa B BHUJE
CaMOCTOSITENIbHBIX OTBETOB HAa BOMPOCHI, KOTOpBIE 3alalOTCS B KOHIlE maparpad)oB W TIaB
uzydyaeMoil kHuru. OJHAKO Takue 3almMch MOTyT OBbITh ClielaHbl M B BHUJAE MPOCTOTO HU
Pa3BEepHYTOTO IUIaHA, IUTHPOBAHMUS, TE3UCOB, PE3IOME, aHHOTAINH, KOHCTIEKTA.

[Tpu m3yueHun nuTeparypsl 0co00e BHUMaHME cieayeT oOpallaTh Ha HOBblE TEPMHUHBI U
noHaTus. [loHMMaHWe CyINTHOCTH W 3HAYEHUS TEPMHUHOB CIIOCOOCTBYET (HOPMHPOBAHHUIO
CHOCOOHOCTH JIOTUYECKOTO MBILIUIEHUS, MPUYYAET MBICIUTh aOCTPAaKIMAMHU, YTO BAXKHO IPH
YCBOGHUH AMCHUIUIMHBL [l03TOMYy TpW M3ydeHHHM TeMbl Kypca CTYISHTY CIEAyeT aKTHBHO
UCIIOJIb30BaTh YHUBEPCAIbHbIE M CIEHUAIN3UPOBAHHBIE HHIMKIONEANU, CIIOBapu, HHYIO
CTIPaBOYHYIO JINTEPATYPY.

MeTonuyecKkue peKOMeHIAIlUU 110 MOATOTOBKE K 3a4eTy

[ToaroToBKa CTYIEHTOB K cllaue 3a4eTa BKIII0YaeT B ceOsl:

® IPOCMOTP MPOTPaMMBI Y4eOHOTO Kypca;

e OTIpeiesieHne HeOOXOAMMBIX ISl IOATOTOBKH HCTOYHUKOB U UX U3yUCHUE;

© JICII0JIb30BaHNE METONUYCCKUX ITOCOOMI;

® KOHCYJITHPOBAHUE Y MPETOIaBaATEIA.

[ToaroToBka K 3a4eTy HAUYMHAETCA C IEPBOTO 3aHATHSA [0 JUCLUIUIMHE, HA KOTOPOM
CTYICHTBHI MOJy4YaloT OOy YCTAaHOBKY IMPEIOAaBaresisi W MepeueHb OCHOBHBIX TPeOOBaHUN K
TEKYILIE U UTOrOBOM OTYETHOCTU. IIpm 3TOM BakHO ¢ camoro Hayasia IUIAHOMEPHO OCBauBAaTh
Marepual, PyKOBOJCTBYSICh, MPEXIE BCEr0 MEPEYHEM BOMPOCOB K 3a4€Ty, KOHCIIEKTUPOBATh



17

BaXHBIC MJI pelleHus y4eOHbIX 3a7ad MCTOYHUKUA. B TeueHue cemecTpa MPOUCXOAUT
MOTIOTHEHNE, CHCTEMAaTH3aIis U KOPPEKTHPOBKA CTYACHUESCKIX HapaOOTOK, OCBOCHHE HOBOTO U
3aKpeIIeHHEe YK€ U3y4YeHHOT0 MaTepuaia.

3ader mpecineAyeT LeNb OIEHUTh pPabOTy CTYACHTa, €ro TEOPETUYECKHE 3HAHUS H
MPAKTUYECKUE HABBIKM, HUX MPOYHOCTh, Pa3BUTHE TBOPUECKOTO MBIIUICHUS, MPHOOpeTeHue
HABBIKOB CAaMOCTOSITEIILHON pabOThl, YMEHUS CUHTE3UPOBATH MOJYYCHHbIC 3HAHUSI U TPUMEHSTh
Ha MPaKTUKE MPU PEIICHNUU MPAKTUYECKUX 3aad.

CamocrosiTenbHass paboTa CTYIEHTOB SIBJISIETCS BAXKHBIM ATArlOM IOJATOTOBKH K 3a4ery,
MOCKOJIbKY CTYJEHT HMEET BO3MOXKHOCTh OIICHHTh YPOBEHb COOCTBEHHBIX 3HAHUM U
CBOEBPEMEHHO BOCIIOJIHUTH UMEIOLIUECS IPOOEIIBI.

6. YueOHas quTepaTypa U pecypchbl HHPOPMANMOHHO-TEJIEKOMMYHUKANIMOHHOI ceTH
"UHTepHeT", BKIIOYAA NepeYeHb YUeOH0-MeTOAUYeCKOro odecnevyeHus JAJIs
CaMOCTOAITEILHOM padoThl 00y4YaroIuXcs M0 JMCHUILIHHE (MOAYJII0)

6.1. OcHoBHas JuTEparypa.
1. Market Leader (Pre-Intermediate) Business English Course book (3™ Edition) David
Cotton, David Falvey, Simon Kent Pearson, 2012, 175c.
2. Market Leader (Pre-Intermediate) Business English Practice File (3™ Edition) Pearson,
2012, 97 c.
6.2. JlonostHUTEIbHAS JIUTEpaTypa.

1. Market Leader (Elementary) Business English Course book (3" Edition) David
Cotton, David Falvey, Simon Kent Pearson, 2012, 176

2. Market Leader (Elementary) Business English Practice File (3" Edition) David
Cotton, David Falvey, Simon Kent Pearson, 2012, 95c.

3. First Insights into Business Students’ book Sue Robbins Longman, 2000, 175

4. English Grammar in Use. A self-study reference and practice book for intermediate
students. R. Murphy. Fourth Edition Cambridge University Press, 2012, 375 c.

5. Business Across Cultures Effective Communication Strategies. Laura M.  English,
Sarah Lynn ~ Longman, 1995, 182 c.

6.3. YueOHo-MeTOAMYECKOE 00ecIiedyeHHe CAMOCTOATEIbLHOMH PadoThI.
6.4. HopmaTuBHbI€e IPaBOBbIE IOKYMEHTHI.
6.5. UnTepHeT-pecypcsnl.
6.6. UHble HCTOYHUKH.
7. MarepuanbHo-TeXHHYecKkast 0a3a, HHGOPMaLMOHHbIE TEXHOJIOIHH, IPOrPaAMMHOe
obecrnieyeHue U NHGOPMANIMOHHBIE CIPABOYHBIE CHCTEMbI

VYyebHas ayguTopus NOJDKHA OBITh OCHAIIEHA HAMIAIHBIMH YU4€OHBIMH TOCOOMSIMH,
HKPAHOM, MYIBTUMEIUHHBIM mpoekTopoM ¢ HoyrOykamu (IIK) mnst mpesenTtamuu ydeGHOTrO
Marepuaia, ¢ BBIXOJOM B ceTh MHTepHeT, mporpammubie npoayktel Microsoft Office (Excel,
Word, PowerPoint).



