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1. [lepeyeHb MJIAHUPYEMBIX Pe3YJIbTATOB 00YUeHUsI 1O JUCIUIIMHE (MOIYJIIO0),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU OCBOEHMS NMPOTrPaMMBbI

1.1.  Jucrmmmaa OTJ.03 HWHocTpaHHBIA s3bIK (QaHMIIMKWCKUN, JEI0BOH) obOecrednBaeT
OBJIQJICHUE CJICTYIOIICH KOMITIETECHIIUEH:

1.2.
2. Kox Haumenosanue Koz >Tama ocBoenus HaumenoBanue >Tama
3. KomrieT KOMITETEHITUU KOMITETEHITUU OCBOCHHSI KOMITETCHIIUN
CHINH
YK-4 CriocoO6HOCTB VK-4.1 CrocoOHOCTh OCYILIECTBIATh
OCYIIECTBIIATH 3¢ exTuBHYIO JIETIOBYIO
JICIIOBYIO KOMMYHHUKAITUIO C
KOMMYHHKAIHIO B OPUMEHEHHEM  Pa3JInYHbIX
YCTHOM W TMHUCbMEHHOU hopm
dhopmax Ha | YK-4.2 YMeHue ¢dbopMupoBaTh
rOCyIapCTBEHHOM OCHOBY TUTST JIEJI0BOTO
SI3BIKE Poccuiickoit oO0LIeHNs
Denepanin u| VK-4.3 Vmenue pa3pabarsiBarh
MHOCTpPaHHOM(BIX) TaKTUKY dbopmupoBaHUs
si3bIKe(ax) UMUK OpraHu3alun

2. O0beM U MeCTO TUCHHUILTHHBI (MoaYyJisi) B ctpykType OI1 BO

O0beM IMCHUIIIHHBI

OO01ast Tpy10€MKOCTb JUCHUIUIMHBL — 2 3.€.

36 dYacoB BBIZETICHHI Ha KOHTAKTHYIO paboTy cC mpemopaBareleM Hu 36 YacoB Ha
CaMOCTOATENIbHYIO paboTy 00yJaromuxcs.

Mecro nucuunmiaunbl B ctpykrype OII BO

Jucuunnuna OTJ[.03 MHocTpaHHBIH S3bIK (aHTTIMICKUMA, 1€10BO) H3yyaeTcs Ha 3 Kypce
B 5 cemecrtpe.

JlucuuruiiHa OCHOBBIBACTCS Ha 3HAHUAX, YMEHHUSAX M HABBIKAX, IOJyYEHHBIX
00yJaroIMcs B pe3yiibTare U3y4eHUsl TUCIUIUTNH: IHOCTpaHHBIHN S3BIK MPENBITYIIET0 YPOBHS
o0Opa3oBaHMs.

dopMa IPOMEKYTOYHOM ATTECTALMM — 3a4ET.

3. Conep:xanue 3. Coaep:xanue H CTPYKTYpa AUCHMILIUHBI (MOAYJIs1)
Ounasn gopma o0ydyeHus

O0beM aucUMNJIMHBI (MOYJIfA), Yac. ®opma
KonTakTHasi padora TEKymero
HaumeHoBaHHne TeM KOHTPOJIAA
Ne /i 00y4JalommXxcsi ¢ NpenoaaBarTejiemM -
(pasnesioB), Bcero » CP | ycneBaemoctn™,
M0 BU/IaM YUeOHBIX 3aHATHII TPOMe:KYTOHOI
J I JIP I 3 | KCP arTecTauMu
Ounasn hopma obyuenusn
Tema 1 | Careers 12 - - 5 1 6 O, I13, KP
Tema 2 | COMPANY 12 - - 5 1|6 0,113
Tema 3 | Selling 12 - - 6 6 0O, 113
Tema 4 | Great ideas 12 - - 5 1 6 0,113
Tema 5 | SLF€SS 12 . i 6 6 0,113
Tema 6 | Entertaining 12 - - 5 1| 6 0, I13
[TpomekyTouHast aTTecTarus 3auer
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O0beM aucUMNJIMHBI (MOYJIsA), Yac. ®opma

KonrakTHasi padora TEKyMero

HaumeHoBaHue TeM KOHTPOJISI
Ne n/m o0y4yarommxcs ¢ mpemnoaasareiaemM e
(pa3neJioB), Bcero . CP | ycneBaemoctu™,
10 BUIAM Y4eOHBbIX 3aHITHI TIPOMEIKY TOUHO

JI | JIP | 3 | KCP arTecTauuu
Ounasn opma odyuenusn
Beero: | 72 | - | - | 32 | 4 ]36]

Ipumeuanue: O — onpoc no npotioennomy mamepuany, 113 — npakmuueckoe 3aoanue, KP — konmponvHas
paboma.

Conep:xkanue TUCHUNIMHBI (MOTYJIs1)
Tema 1. Careers.

Speaking about level of ambition and factors for a successful career. Vocabulary: career
moves. Scanning the text for specific information: be aware of your online image. Listening:
changing jobs. Grammar revision: modals 1: ability, requests, offers (for doing a job interview).
Skills: telephoning (making contact). Case study: Youjuice (choosing the best candidate for an
international promotion). Writing skills: completing a formal email about the best candidate for
promotion in YouJuice.

Tema 2. Company.
Discussing types of companies. Vocabulary: describing companies and their performance.
Listening: a successful company. Reading the text for gist: two different organizations.
Grammar revision: Present Simple versus Present Continuous. Skills: presenting a company.
Case study: developing an investment strategy for Dino Conti Ice Cream. Writing skills:
completing an investment plan for Dino Conti Ice Cream with the best investment options.

Tema 3. Selling.

Discussing likes and dislikes about retail shopping. Vocabulary: buying and selling.
Listening: selling on TV. Scanning the text for specific information: necessary qualities for
professional salesmen. Grammar revision: modals 2: must, have to, need to, should (how to be
a good salesperson). Skills: negotiating to reach agreement. Case study: a partnership agreement
for EPJS, a jet charter company. Writing skills: writing a formal letter to a potential business
partner. Cross-cultural awareness: how to say “no” politely in different cultures.

Tema 4. Great ideas.

Discussing how new ideas occur and nurture. Vocabulary: word-partnerships in relation to
new ideas. Listening: the best business ideas in the past 15 years. Scanning the text for specific
information: exchanging information about three good business ideas. Grammar revision: Past
Simple versus Past Continuous. Skills: successful meeting (how to set the objective, give
opinion, agree/ disagree, interrupt, summarize etc. Case study: the new attraction: students’
brain-storming for a new visitor attraction. Writing skills: writing a business report on the
winning entry of a chosen project.

Tema 5. Stress.

Discussing stressful situations and ways of relaxing. Vocabulary: stress-related
vocabulary. Listening: stress-reducing recommendations from a health-at-work consultancy.
Scanning the text for specific information: stress levels in different world economies. Grammar
revision: the Past Simple versus the Present Perfect. Skills: participating in discussions (making
suggestions, giving opinions, agreeing/disagreeing. Case study: Davis-Miller advertising
(analyzing effect of low morale at the company on raising stress level). Writing skills:
completing recommendations for the Davis-Miller CEO to reduce stress of the staff.

Tema 6. Entertaining.




Discussing options for entertaining businessmen. Vocabulary: eating and drinking.
Listening: organizing corporate entertainment professionally. Scanning the text for specific
information: best suggestions for corporate entertainment from entertainment experts.
Grammar revision: multiword verbs. Skills: socializing (greetings and small talk) Case study:
discussing possible venues for the GFDC and choosing the best one. Writing skills: GFDC CEO
writes a business letter, inviting overseas sales managers to the conference. Cross-cultural
awareness: successful meetings in different world cultures.

4. MaTtepuaJjbl TeKyllero KOHTPOJIsl ycleBaeMoCTH 00y4arouxcs u
(oH1 OLIEHOYHBIX CPEJACTB NPOMEKYTOYHOM aTTEeCTALMU M0 JUCHUIINHE (MOAYJII0)

4.1. ®opMbl M MeTOAbl TEKYIIEro KOHTPOJIS YCIIeBAeMOCTH OO0y4YalomUxcsi W
NMPOMEKYTOYHOM aTTecTaluu.

4.1.1. B xone peamusanuu aucuuiimibl @T/].03 Hnocmpannwiii s3viK (aneautickutl,
0el0601i) MCNOJb3YIOTCH CjeqylolMe MeToAbl TeKYILlero KOHTPOJsS YCIleBaeMOCTH
00y4aIoIMXCA:

IIpu npoBeeHNN 3aHATHI CEMUHAPCKOTO THIIA:
BBINOJIHEHUE IPAKTUYECKUX 3a/1aHUI U KOHTPOJIbHON PabOTHI.

[Tpu KOHTpOJIE PE3YIBTATOB CAMOCTOSITENbHOM pabOThI CTYIEHTOB:
U3y4eHHE BOIPOCOB, KOTOPbIE HE M3JIAarajluch MPErojaBareieM Ha JIGKLIUAX U Ha CEeMUHApCKUX
(MpaKkTUYECKUX ) 3aHATUSAX, BHIIIOJHEHUE 3a1aHUN TIPETI0/1aBaTels.

4.1.2. 3ayer mpoBoasATcs B (opMme MOABENEHHUS WTOTOB IO pe3ynbTaraM paboThl Ha
CEMMHAPCKHX 3aHATHIX, BHIIIOJTHEHUS 33/1aHUIl U OTBETa Ha K3aMEHALMOHHBINA OUIIET.

4. 2. MarepunaJbl TeKylero KOHTPOJIsA YCIIeBAeMOCTH 00y4aIOIINXCS.
IIpumepHbIe 3a1aHUA 1JI51 IPAKTHYECKHUX 3aHATHH

Tema 1. Careers.

BOl‘lpOCbl AJIdA oIIpoca 1o TemMe.

Speaking about levels of ambition and factors for a successful career. Vocabulary: career
moves. Scanning the text for specific information: be aware of your online image. Listening:
changing jobs. Grammar revision: modals 1: ability, requests, offers (for doing a job interview).
Skills: telephoning (making contact). Case study: Youjuice (choosing the best candidate for an
international promotion). Writing skills: completing a formal email about the best candidate for
promotion in YouJuice.

IIpakTH4yeckne 3a1aHuA:

3aganue 1. [lepeBenuTe npeasio:keHNs HA PYCCKHUI A3BIK.
1. Would you mind working at weekends?

2. TI'll let you know my decision.

3. What did you like best about your previous job?

4. Canyou use a PC?

5. Mr. Smith works in research and development department.

3aua}me 2. CocTraBbTe NMPEAJ0KECHUA U3 MPEATO0KCHHBIX CJI0B.
1.Get/you/can/I/drink
2.E-mail/address/your/confirm/I/could/?




3.Can/you/spreadsheets/use/?
4.The/can/l/piano/play
5.Some/you/Would/food/like/?

3ananue 3. Hanumure pe3rome sl yCTPOicTBAa HA padoTYy.

3ananue 4. [IpokoMMeHTHPYHTe yTBEp:KIeHUE
«Many people quit looking for work when they find a job»

3ananme 5. CocTaBbTe IMAJIOL, HCIOJb3YS KJINIIE 1JI51 Pa3roBopa no rejieony.
Tema 2. Company.

BOl‘lpOCbI AJId oIIpoca 1o TeMe.

Discussing types of companies. Vocabulary: describing companies and their performance.

Listening: a successful company. Reading the text for gist: two different organizations.
Grammar revision: Present Simple versus Present Continuous. Skills: presenting a company.
Case study: developing an investment strategy for Dino Conti Ice Cream. Writing skills:
completing an investment plan for Dino Conti Ice Cream with the best investment options.

IIpakTH4yeckue 3aaHNs:

3a)131me 1. HaifumTe U UCIIPpaBbTE OIIIMOKH B NMPEeAJIOKCHUAX.

1. At the moment, we are not knowing the profit figures.

2. We rarely raises our prices by more than 3 per cent.

3. Our company look for a new sales manager.

4. Which social-networking sites are mention in the article?

5. Melissa is asked if she has had any good advices during her career.

3ananme 2. Hanummure HeopuMUMaIbHOE NUCHBMO KOJJIere W3 JAPYyroro oraeaa o
NOBeCTKe COOpaHusl.

3ananme 3. PackpoiiTe ckodoku, ynmorpeossisi Past Simple naum Past Continuous.

1.What (do) when I (call) you last night?

2.1 (sit) in a cafe when you (call).

3.When you (arrive) at the party, who (be) there?

4. He (drive) a car while she (look) at the map.

5. They (discuss) important issues when it (rain).

3aganue 4. IloaroroBbTe mMpe3eHTANMI0 00 YCHENIHOH KOMIAHHUM CO CJeAYyIOLIei
uHpopmanueii:

Head office, products, turnover, profits, reasons for success, advertising and promotion.

3amanue 5. CocraBbTe 1O YeThbIpe BONMPOCHTEJILHBIX Mpeno:xkenuss B Past Simple,
Past Continuous (o6uuii, cienuaibHblii, aJIbTePHATHBHBII, Pa31eINTEIbHBIN).

Tema 3. Selling.

Bonpocs! 1J1s1 onpoca 1o reme.

Discussing likes and dislikes about retail shopping. Vocabulary: buying and selling.
Listening: selling on TV. Scanning the text for specific information: necessary qualities for
professional salesmen. Grammar revision: modals 2: must, have to, need to, should (how to be
a good salesperson). Skills: negotiating to reach agreement. Case study: a partnership agreement
for EPJS, a jet charter company. Writing skills: writing a formal letter to a potential business
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partner. Cross-cultural awareness: how to say “no” politely in different cultures.

IIpakTnyeckue 3aaHusA:
3aganue 1. CocTaBbTe MpeNJIoKeHHsI CO ceaylImuMu cjaoBamu: an online retailer, a
convenience store, supplier, delivery, cooling-off period.

3ananmue 2. [lepeyncaure HeoOX0AMMbIe Ka4ecTBa JJIs1 MeHe/:Kepa Mo MPoakaM.

3ananue 3. BoiOepuTe JiMIIIHEE CJI0BO B KAKI0H CTPOKe.
Wholesaler/retailer/supplier/offer
Return/discount/offer/bargain
Stock/sale/storage/warehouse
Dispatch/deliver/distribute/manufacture
Return/exchange/purchase/refund

arONE

3aualme 4 COCTaBbTe npaBu.ﬂa noCeIICHUA TEHHUCHOIO KOpTa ¢ MOJAJIbHbBIMHU
raarojgamu: must, mustn’t, have to, don’t have to, should, shouldn’t.

Tema 4. Great ideas.

Bonpocsl 1u1st onmpoca mo reme.

Discussing how new ideas occur and nurture. Vocabulary: word-partnerships in relation to
new ideas. Listening: the best business ideas in the past 15 years. Scanning the text for specific
information: exchanging information about three good business ideas. Grammar revision: Past
Simple versus Past Continuous. Skills: successful meeting (how to set the objective, give
opinion, agree/ disagree, interrupt, summarize etc. Case study: the new attraction: students’
brain-storming for a new visitor attraction. Writing skills: writing a business report on the
winning entry of a chosen project.

IIpakTHyeckue 3agaHuA:
3ananme 1. Hanumure scce o Hanbonee MHTEpECHBIX U300peTeHnsx 20 Beka.

3ananme 2. [IpokoMMeHTHpYIiTE cileaylolee YTBepKIeHne
«All the great ideas are controversial, or have been at one time.»

3apanue 3. OTkpoiite ckoOku, ncnoab3ys Past Simple or Past Continuous

Last week when Abbas (1) (work) late at the office one evening, his mobile
phone (2) (ring). 1t (3) (be) his friend Lucien. Lucien
(4) (walk) to a restaurant near Abbas’s office and he (5)
(want) Abbas to join him for dinner. Abbas (6) (say) yes to the dinner invitation.
As Abbas (7) (leave) the office, he (8) (meet) Andreas.
Abbas (9) (invite) Andreas to dinner, too. But Andreas (10)
(go) to meet a client so he couldn’t go to dinner with Abbas and Lucien.

3aganue 4. CocTaBbTe KPOCCBOP/, HCIOJIL3YSl IEKCHKY 110 TeMe.
Tema S. Stress.

Bomnpocsl 1J1s1 onpoca o reme.

Discussing stressful situations and ways of relaxing. Vocabulary: stress-related
vocabulary. Listening: stress-reducing recommendations from a health-at-work consultancy.
Scanning the text for specific information: stress levels in different world economies. Grammar
revision: the Past Simple versus the Present Perfect. Skills: participating in discussions (making
suggestions, giving opinions, agreeing/disagreeing. Case study: Davis-Miller advertising
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(analyzing effect of low morale at the company on raising stress level). Writing skKills:
completing recommendations for the Davis-Miller CEO to reduce stress of the staff.

HpaKanecmle 3aJaHUA:
3ananue 1. CocTaBbTe NpeNIOKeHHs €O CJAETYIOIUMH CIOBAMU:
Lifestyle, workaholic, workload, deadline, flexitime, work-life balance, quality of life,

working environment
3aganue 2. Hanmummre 3cce Ha temy «\What is a good work-life balance for you»?

3aganue 3. CocraBbTe YyTBepAMTeJbHbIE, OTPULATENbHbIE U BOMPOCHTEIbHbIE
npenJio:xkenus B Present Perfect

3aganue 4. CocTaBbTe NpeasI0KeHUS U3 NMPeIJI0KeHHbIX CJI0B
Put the words in the correct order to make sentences.

not I’'m sure good that’s idea a .
agree | with think you I .
question I’m the afraid of out that’s .
training up It some might good be set a to idea .
staff encourage to don’t relax Why we ?

oo E

Tema 6. Entertaining.

Bonpocsl 1u1st onmpoca mo reme.

Discussing options for entertaining businessmen. Vocabulary: eating and drinking.
Listening: organizing corporate entertainment professionally. Scanning the text for specific
information: best suggestions for corporate entertainment from entertainment experts.
Grammar revision: multiword verbs. Skills: socializing (greetings and small talk) Case study:
discussing possible venues for the GFDC and choosing the best one. Writing skills: GFDC CEO
writes a business letter, inviting overseas sales managers to the conference. Cross-cultural
awareness: successful meetings in different world cultures.

IIpakTHyeckue 3agaHus:
3ananue 1. Hanummre peuent NpuroToBJeHUs J10OUMOro 6/11oa.

3ananue 2. BoiGepuTte noaxoasiiee 1Mo cCMbICJIY CJI0BO B CKOOKaX

1. Mr Novak will look (after / out) you during your stay in Prague.

2. Simone says that we need to put (up / off) the meeting until next week.

3. We had to turn (out / down) the dinner invitation because we already had other plans.

4. T hope you have a chance to look (around / up) Cairo while you’re here. It’s a truly
fascinating city.

5. I’d be happy to take (in / up) your offer.

3ananue 3. CoequHuTE BONPOCHI H OTBETHI

1 How’s business?

2 Ursula, have you met John?

3 How about coming out with us tomorrow night?
4 Have you heard about Lydia’s promotion?

5 Could I use your pen, please?

a) Yes. Good to see you again.

b) Sure. Here you go.

c) No. What’s she doing now?
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d) I’'m afraid I can’t make it tomorrow.
e) We’re having a great year.

33[[31-[1/16 4. Hanmmure 3JEKTPOHHOE€ IIHCbMO, MNMOATBEPIKIAIOLICE 6p0an03aHne
oTe .

IIpruMepHBIH BAPUAHT KOHTPOJIbHOI PadoThI
Tema 1. Careers.

1. CocraBbTe NPEAJI0KEHUA U3 NPEAIOKEHHDBIX CJI0B.

3. IlepeBeauTe cjioBa HA AHIVIMICKHU SI3BIK.

1. pazborareTs -

2. KapbepHasi JICCTHUIIA -

3. rubkwuit rpaduk paboThl —

4. IMETH JIeTIO C MOKYIaTesIMU -

5. 0co3HaBarh -

4. CoeIuHHUTE YACTHU MPEII0KEHHS.

1.Could you transfer me a)
2. Can I leave b)
3. Could you tell me C)
4. Can you d)

department, please.
5. Could you tell e)

1. you this read Can
?

2. you your please name spell Could ,
?

3. some you Would food like ?

4. the can | piano play .

5. could grandmother My Russian speak

2. 3amoJHHTe MNPOIIYCKH MOAXOAAIIUMMH MO CMBICJTY CJIOBAMMU.
break ladder move opportunity plan

1. Changing to a job with more responsibility can be difficult, but it can be a great career

2. I have a new baby son so I’m taking a six-month career to look
after him.,

3. I finish university this year, but I don’t yet have a clear career .

4. Engineers often climb the career by taking a management job.

5. We want to offer you a great career — we want you to become
the manager of the Hong Kong office.

hold?
a message?
her | called?
to the technical support

what it’s about?
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5. TlpocaymaiiTe kpaTkyw peub XeHpu bekepa m 3aKoHuUHMTe WpeNJioKeHHsI, BbIOpaB
NPABWIbHBIH BAPHAHT U3 NMPeIT03KeHHBIX

1. Mr Becker is talking to

a) new employees b) new customers C) regional
managers
2. He begins the speech by .
a) apologising b) explaining the day’s schedule

¢) saying what he’s going to talk about
3. He congratulates the audience because they have

a) won an award b) been successful C) got a pay
increase
4. He says that he expects employees to .
a) always arrive on time b) improve the company c) work hard
5. ‘Honesty, quality and innovation’ is the company’s .
a) motto b) latest advertising slogan
C) mission statement
6. He says that he expects employees to :
a) make a profit b) be highly competitivec) be fair
7. He says that the company is known for its
a) good products b) low prices C) quick delivery
8. The company innovation.
a) wants to avoid b) encourages C) won’t reward

9. Becker says that Hendix is a :
a) multinational giant  b) strong competitor  ¢) good employer

10. He says that Hendix gives workers the right to produce quality work.
a) equipment and training b) management structure C) bonus
system
11. Hendix helps its employees choose the right direction in their :
a) personal life b) working life c) further education
12. Becker says that employees’ ideas are .
a) valuable b) expensive c) unusual

6. Hpoanaif[Te CTAaTbI0 U OTMETBTE YTBEPKACHUS KaK l'[paBI/[.]'II)HI)Ie/Hel'IpaBI/IIIbHLIe

Foxconn is a retailing company.

The company is planning to use more robots in its factories in the future.
Currently, salaries for workers in China are increasing.

Local governments are against Foxconn’s expansion.

It isn’t easy to install new robots in an old factory.

Foxconn currently has 300,000 workers in Chengdu.

oakrwdE
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Foxconn looks to a robotic future

By Kathrin Hille

Foxconn, one of the world’s largest
electronics manufacturers, 1s planning
to have as many robots as workers in its
China factories within three years,
according to Terry Gou, chairman and
chief executive.

Foxconn, China’s biggest employer,
produces Apple’s 1Pad and other
electronic gadgets. The group currently
employs lm workers but has just
10,000 robots on its production lines.

Mr Gou outlined the company’s
plans at a Foxconn gathening late last
week i1n Shenzhen., a coastal
manufacturing centre in southern
China. According to people who
attended the function, the chief
executive said the group would have up

to 300 000 robots next vear and 1m two
years from now, highlighting the drastic
changes China-based manufacturers
are making as competition for labour
mcreases.

“This is part of a broad automation
push among China-based manufacturers,”
said Alvin Kwock, head of hardware
technology research at JP Morgan. ‘Tt
signals that the cost of labour 1s no
longer lower than the cost of capital ’
Salaries for migrant workers, the main
part of Foxconn's China workforce,
rose 30-40 per cent last year. And that
trend is continuing.

Foxconn says it wants employees to
move “higher up the value chain beyond
basic manufacturing work’

Many local governments are hoping

that Foxconn will create large-scale

employment in their backyards, and the
group 1s building several large new
factories in inland eities where labour
costs are lower.

Analysts, however, believe the
group’s automation plans are an
important part of its expansion strategy.
‘Foxconn has been comparatively slow
when 1t comes to automation,’ said Mr
Kwock. ‘Automating an old factory is
difficult because you then have to
redesign the floor plan, so you want to
itroduce automation as part of a new
plant.’ In Chengdu, where one of the
group’s large new factories 1s located,
government officials say Foxconn 1s
expected to employ 100,000 workers
by the end of the year and
eventually reach a headcount FT
of 300,000

7. Hanumure 3/1€KTPOHHOE MHCHMO, OTBETHB

MeHeJKepa.

HAa OOBLABJICHHNE 0 BaKAHCHH

You see this job advertisement. Write an e-mail to Simon Brown saying that you are
interested in one of the jobs (say which one). Give a brief explanation of the strengths you
believe you could bring to the job. Ask for more details and an application form.

Market researchers & Project managers

Zimpfo, a top market research company, is recruiting market researchers and project managers.
We are looking for talented people who wish to develop their career in market research.

E-mail Simon.Brown@zimpfo.com for details.

4.3. OueHO4YHbIE CPeACTBA A/ MPOMEKYTOUHOM aTTecTaluHu.

4.3.1. ®opmMupyemMble KOMIETEHIIUH

4. Kon HaumenoBanue Kox sTana ocBoenus HaumenoBanue 3tana
5. xomrmer KOMTIETCHITHH KOMTIETCHITHH OCBOEHUS KOMITETCHIINU
SHIIMU
YK-4 CnocoOHOCTh VK-4.1 CrocoOHOCTh OCYIIECTBIATh
OCYIIECTBIISATh 3P PEeKTUBHYIO JIEJIOBYIO
JIEJIOBYIO KOMMYHHUKAIHIO C
KOMMYHUKAIHIO B NPUMEHEHHEM  pa3IMYHbIX
YCTHOW M MHCHMEHHOM hopm
bopmax Ha | YK-4.2 YMmenune ¢dbopmHpoBaThH
roCyl1apCTBEHHOM OCHOBY TUISE JIeJIOBOTO
SI3BIKE Poccuiickont o0IeHns
Denepauyu u| VK-4.3 YMeHue pa3pabarbIBaTh
MHOCTpPaHHOM(BIX) TaKTUKY dbopmupoBaHus
si3bIKe(ax)
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‘ \ VMHJIKA OpraHUu3aIiuu

4.3.2 TunoBble OLICHOYHBIE CPEACTBA

Bomnpocs! k 3auery
1. Topic: Careers.

Topic: An ideal career.
Topic: Companies.
Topic: The role of CEO in a company.
Topic: Selling.
Topic: Online selling.
Topic: Great ideas.
Topic: What makes a great idea.
. Topic: Stress.
10. Topic: Stressful situations and ways of relaxing.
11. Topic: Entertaining.
12. Topic: Corporate entertaining.

©CoNoORWN

IIxana oneHUBaHNUA.

O1IeHOUHBIM CPEACTBOM MPOMEKYTOUHOU aTTeCTAIlUU SBIISICTCS HAaKOMUTEIbHAsT OLEHKA
PE3YJABTaTOB BBIIIOJIHEHUS TEKYILLIETO KOHTPOJIS MO JUCHUILIIMHE.

MakcuMaIbHbIH HAKOIUIEHHBIH 0aJ1J1, KOTOPBII MOXET OBITh JIOCTUTHYT CTYACHTOM TI0
qucnuiuinHe  (BKarodas 3ader), cocraBiasier 100 GaanoB. Koneunbiii Oajr, HaOpaHHBIHI
CTYICHTOM B TEUEHHE CEMECTpa, ONpEeNesieTcss CYMMHpPOBAHMEM IOJYYEHHBIX OalioB IO
CJEIYIOLIUM MO3ULIHSIM:

Buy pabots MaKCHUMaJIbHO BO3MOJKHBIM HAOpaHHBIN Oasut
(8 cemectp)
1. paboTa Ha ceMuHapax
-[IOCEIEHUE 0,56.*16mp.=80.
-IPAKTUYECKHUE 3a/IaHuUs 46.*16mnp.=640.
2. KOHTpOJIbHasI paboTa -
3. 3a4er 0-286.

Jlns ompeneneHuss KOHEYHOW OIICHKH MO JUCIHUIUIMHE HaOpaHHBIE CTYIEHTOM Oalljibl
nepeBofisATcs u3 100-6anpHOM MIKaIBl B S-0aJIbHYIO MO CIEAYIONEH CXeMe:

or 0 1o 50 ot 51 1o 69 or 70 no 84 ot 85 1o 100
BKJIFOUUTEIBHO BKJIFOYUTEIBLHO BKJIFOUUTEIBHO BKJIFOUUTEIBHO
«HEYJIOBJICTBOPUTEIHHO»- 2 «YZIOBJIETBOPUTEIBHO»- 3 «xoporioy - 4 «OTIIMYHO» - 5

4.4. MeTonu4eckue MaTepuaJbl

VYCTHBI ompoc SBISETCS OJAHUM M3 OCHOBHBIX CHOCOOOB IMPOBEPKH YCBOEHHs 3HAHUIA
oOyuaromumucsi. Pa3BepHyTBIIi OTBET CTYJEHTa JOJDKEH IMpeicTaBisTh co00il CBSA3HOE,
JIOTMYECKH TOCJIEZ0BATENIbHOE COOOILICHNE Ha ONpEICNCHHYIO TEMY, MOKa3blBaTh €ro yMEHHE
IIPUMEHATh ONpPENENICHNs, IpaBUia B KOHKPETHBIX ClydasX. OCHOBHBIE KPUTEPUU OLICHKU
YCTHOTO OTBETA: MPAaBHIBHOCTh OTBETA IO COJEP>KAHHIO; MOJHOTA U TIIyOMHA OTBETA; JIOTUKA
U3JIOKEHUSl Marepuayia (y4UThIBAeTCSl YMEHHE CTPOUTH IEeJIOCTHBIN, MOCIeA0BaTEIbHBIN
paccka3, TpaMOTHO  TOJb30BAaThCS  CHEIHAIbHOM  TEPMHUHOJIOTHEH);  HCIIOJIb30BaHHE
JIOTIOJIHUTEILHOTO MaTepHaia.
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o. Metoanyeckue yka3aHus i1 00y4alOMIMXCS 110 OCBOCHUIO IV CHUIIIHHBI (MOIYJIA)

MeTtoauueckre ykazaHUSI UMEIOT II€JIbI0 TIOMOYb CTYACHTaM B CaMOCTOSTEIbHOU padboTe
HaJl Pa3BUTHEM MPAKTUYECKUX HABBHIKOB PA3JIMYHBIX BHUJOB PEUYEBOM AEATEIBHOCTH: YCTHOMU
peUr/TOBOPEHMS, ayAUPOBAHUS/BOCIIPUATHS 3ByUallleld peur, YTCHUs/TIepeBoia JUTepaTyphl 1O
CIELHATBLHOCTH Ha AaHTJIMHCKOM SI3BIKE U MUChMA.

Kputepuem npakTudeckoro BiaJeHUsI aHIVIMUCKUM SI3bIKOM SIBISIETCSI YMEHUE JIOCTaTOYHO
YBEPEHHO TOJIb30BATHCS HAanOoJee YIOTPEOUTENTLHBIMA M OTHOCUTEIHHO MPOCTHIMH SI3bIKOBBIMU
CpeICTBAMU ISl Ha3BAaHHBIX BHUJIOB PEUYEBON AesITeNbHOCTU. [IpakTHueckoe BiaJieHUE S3BIKOM
CHEIUAILHOCTH TPE/IoaraeT YMEHHE CaMOCTOSTEIbHO paboTaTh C HAyYHOW JIMTEpPATypoil Ha
AHTJIUHCKOM SI3bIKE C LIEJIbI0 oMy4eHHs MpodecCuoHaIbHONU HHOpMaIUK.

AynupoBaHue/BOCIPUSITHE 3ByUalllell peun.

HCO6XOIH/IMO HAaY4YUTHCA pacClio3HaBaTb 3BYKHM B OTACJIBHBIX CJIOBAX, CJIOBOCOYCTAHUAX,
MPEIOKCHUSAX W BOCIPOM3BECTH WX, NMOHMMAaTh IPH IPOCIYIIMBAHUHU OT/ACIbHBIE CJIOBa W
BOCIIPOM3BCCTH HUX; BOCIIPHMHHMMATb Ha CIYyX KpaTKUC IJ1arojJbHbIC (bOpMBI; BOCIIPMHUMATh Ha
CIIyX CHHTArMmbl U MMay3bl, PUTM peud (yaapHbIe U HEYJIapHbBIC CII0Ba B IOTOKE PEUH); ONPEICTIATh
THUII BBICKA3bIBAaHUII B 3aBUCHMOCTH OT HHTOHAIIUHM., BBIACIIATH KIIFOYUEBBIC CJIOBA, IIOHHUMATh
CMBICJI OCHOBHBIX YacTel Juajora Wik MOHOJIOTa. DTO JaeT BO3MOKHOCTh aKTHUBHO Y4acTBOBAaTh
B JIUCKYCCHSIX Ha DPA3JIMYHBIC TEMbI, TPAMOTHO W MPABWJIBHO CTPOUTH AHTIUHCKHE (pasbl,
aJICKBaTHO BECTH ceO0s1 ITPH OOIIEHNUN C HOCUTEIISIMM SI3bIKa B pa3HOOOPA3HBIX CUTYAIUX.

[lonumMate pedyb Ha CIOyX TOMOTYT TaKWe TEXHUYECKHE CpeIcTBa OOydeHHUs, Kak
MarHuToOH, KOMIBIOTEP, BHACOTEXHHWKA M T.A., COYETAIOIIUE CIYXOBOE M 3PUTEIbHOE
BOCIIpUSTHE.

YcTHas peub/TOBOpPeHHMeE.

CrnenyeT o0paTtuTh 0c000€ BHUMaHHE Ha OCOOCHHOCTH apTUKYISALUN aHTTIUHCKOTO SI3bIKa
0 CPABHEHUIO C APTUKYIISAIHUEH POTHOTO S3bIKA; MMOHITH CHCTEMY TJIACHBIX M COTJIACHBIX 3BYKOB
u OyKB; YMETh BOCIPOM3BOJUTH 00paslibl peun (pa3BepThiBaHHWE MUKpoAHanora mno ¢pazam-
KITMIIIE); CIIOHTAHHO YIOTPEOIATh 3HAKOMBIC PEIUIMKA B KOHKPETHOH CHTYaIlMH OOIICHUS;
HAyYUTHCS CTPOHMTH COOCTBEHHBIM BapWUaHT JUAJOra WM MOHOJOra B  3aJaHHON
KOMMYHHUKATHBHOW CUTYaIUH.

OBnaseTh yCTHOW peYbI0 IMOMOTYT IIOJICTAHOBOYHBIC YIPAXKHECHUS, COJCpIKAIIHE
MUKPOJMAJIOr C MPOMYIIEHHBIMH peIIMKaMu (BKItouyas paboTy ¢ MarHUTO(GOHOM); Mepeckas
TEKCTa OT Pa3HBIX JIMII, TIOCTPOSCHUE COOCTBEHHBIX BBICKA3BIBAHWN B KOHKPETHOH CUTyauu (B
KJlacce, Ha YJIWIIEe, JOMa W T.1.); NPUIYMBIBAaHHWE PACCKa30B, UCTOPHH, BBICKA3bIBAaHUI IO
3aJIaHHOM TeMe WJIH 110 KapTUHKE; BBITIOJTHEHUE POJICBBIX 3aJIJaHUH.

Oco0oe BHMMaHHE Ji Pa3BUTHS HABBIKOB YCTHOW WHOSI3BIYHOW PEUYU CIIEAyeT YIENSTh
MIPOCMOTPY AYTCHTHYHBIX BUACO(MHUIHEMOB, HCITOJIE30BAHUIO KOMITAKTHBIX JTUCKOB, COJICPIKAIIHX
CHeIMalIbHBIE POTPAMMBI TI0 Pa3IMYHON TeMaTHKE.

OO0oraTuTh CJIOBApPHBIA 3arac MOMOTYT CIIOBapH, KHHTH, Ta3eTHBIC TEKCTBI, a TaKXKe
OpUTHHAIIbHAS JTUTEpaTypa IO CHEIUAIBHOCTH. He3HakoMmble cloBa U BBIPAKEHUS CIEAYeT
BBIMIMCHIBATE B OTJICIBHYIO TETpajab (CIIOBApPHK) WM Ha KApTOYKH B HMCXOMHOH ¢opme C
COOTBETCTBYIOIIEH XapaKTEPUCTUKON (HAMpUMep, YIOTPEOICHHE CYIIECTBUTEILHOTO TOJBKO B
€IMHCTBEHHOM WJIM MHOKECTBEHHOM 4YHCJIe, TJjaroja B HeompeneneHHOH ¢opme, (opme
MPOIISNIIET0 BPEMEHHU, CTPaaTelbHOTO TMPUYACTHsS, YyKAa3aHUS CTENEHU CpaBHEHHS IS
MpUIaraTeabHoTo U T.1I.).

YreHue/moHNMAaHUeE U U3BJIeYeHHEe HHPOPMALINH.

P CKOMCHJAIWMX IO OBJIAACHHWIO HABBIKAMHU YTCHHSA CBOAATCA K CICAYIOICMY: ONPCACINTD
OCHOBHOE COJIep)KaHHE TEKCTAa 1O 3HAKOMBIM OTIOPHBIM CJIOBaM, HHTEPHAITMOHAIBHON JIEKCHKE U
C TIOMOIIBIO JTMHTBUCTHYECKOTO aHanu3a (MOP(OIOTHIECKON CTPYKTYpHI CIIOBA, COOTHOIICHUS
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YWICHOB MPENJIOKEHUS U T.J.); MOHATh 3HAYEHHE CJIOB MO0 KOHTEKCTY WJIM MHTEpHAI[MOHAIBHOM
JICKCHKE; BBIZCTUTH CMBICJIOBYIO CTPYKTYPY TE€KCTa, IIaBHYIO  BTOPOCTEIIEHHYIO HH(POPMALIUIO;
00001uTh (aKThl, MPHUBEICHHbIE B TEKCTE; YMETh CHENaTh MEPEBOJ BCEr0 TEKCTa WIIU €ro
(dparMeHTa ¢ TOMOIIBIO CIIOBAps; HM3JIOKUTH pE3yIbTaThl CBOEH pabOThl B YCTHOW WM
MMCbMEHHOU (popMe (B 3aBUCMOCTH OT 3aJIaHUS ).

ITpu nepeBojie HE3HAKOMBIX CJIOB CJIEAYET YYUTHIBATh MHOI'O3HAYHOCTh U BapUaTUBHOCTD
cinoB. Mcxonas u3 o0uiero coaepxkaHusi IepeBOAUMOr0 TEKCTa, HEOOXOAUMO U3 MPECTABICHHOTO
B CJIOBape MHOXKECTBA 3HAYCHHI PYCCKOT'O CIIOBA BHIOpaTh HanboIIee MOAX 0 IsIIIee.

BaxxHoe MecTo mpH NEpeBOJe TEKCTa HMMEKT WHTEPHALUMOHAIbHBIE CJIOBA, 3HAYEHUE
KOTOPBIX MOXXHO PAacKphITh 0€3 OOpalleHusi K CIOBapio, TaKk Kak OHHU MMEIOT OOIIMe KOPHH B
AHIJIMMCKOM M PYCCKOM SI3bIKaX.

Hanee cnenyer oOpaTuTh BHUMaHHME HA YCTOWYMBBIC CIIOBOCOYETAHHWS, MUMEIOIIUECS B
KQXKJIOM S3bIKE. DTH YCTOMYMBBIE CIOBOCOYETAHUS SBJISIFOTCS HEPA3PbIBHBIM LIEJbIM, 3HAUCHUE
KOTOpPOr'0 HE BCEr/la MOKHO YSCHUTH IIyTEM IEPEeBOAA COCTABIAIOIINX €ro cioB. [loaTomy oHU
HE MOryT OBITb TMEpeBeACHbl OYKBAJIbHO Ha PYCCKUH S3bIK. Takue CIOBOCOYETAHMS
PEKOMEH1yEeTCsI BHITUCHIBATH LIEJTMKOM U 3ay4MBaTh HAU3YCTh. 3HAYEHHE TaKUX CIIOBOCOYETAHUMN
4acTO MPUXOJUTCA UCKATh B CIIEHUAJIBHBIX CIOBapsIX.

[Ipy mepeBozie € AHIVIMHCKOrO $3bIKa HA PYCCKHMUA Ba)XXHYIO POJIb WIPAOT MPEIJIOTH,
MOCKOJIBKY TP HAJMYUU JIMIIb HEOOJBIIOr0 KOJIMYECTBA OKOHUYAHUN OHU YacTO SIBISIOTCS
€IMHCTBEHHBIMU BBIPA3UTENISIMU OTHOLIEHUHM MEXAY CIIOBaMU B IPEUIOKEHUH.

O} QeKTUBHBIM CpPEACTBOM paCIIMpPEHHs 3amaca CJIOB CIYXKUT 3HaHHE CIOCOOOB
CJIOBOOOPA30BAHMSI B aHTJIMICKOM SI3bIKe. 3HAHHUE 3HAYCHHS CYy(DPUKCOB U MPEPUKCOB MOMOKET
JIETKO CIPAaBUTHCS C IEPEBOJIOM Ha PYCCKHI SI3bIK HE3HAKOMOT'O aHTJIMKHCKOTO CIIOBA.

CocraBiieHre BOIPOCOB IO TEKCTY MOMOXKET JyYlll€ MOHATh COJEp)KaHUE U 3alIOMHUTH
HOBBIE CJIOBA U CIIOBOCOYETAHUSI.

[TonpoOHBIit Tepeckas TeKcTa ¢ OMOpoi Ha IUIaH (BOMPOCH!) U 3aMEHOM UJIEOMATUYECKUX U
00pa3HBbIX CPENCTB BHIpAXKEHUS B TEKCTE Ha Ooyiee MPOCThIE SJIEMEHTHI, MMEIOIIHUE TOT Ke
CMBICJI, CIIOCOOCTBYET PACUIMPEHHUIO CIOBAPHOrO 3araca M pPa3BUTHIO HABBIKOB HMHOS3BIYHOMN
peun.

IucbM0/0c00€HHOCTH IPAMMATHYECKOT0 CTPOS.

YMeHue 3amonHuTh ONaHK, aHKETy, HAmucaThb YacTHOE/NENOBOE MHCHMO, DPa3BEPHYTh
KJIFOUE€BOE CIIOBO B MPEJIOKEHUE, HAMTMCATh COOOIIeHEe Ha 3aJaHHYI0 TEMY, BOCIIPOU3BECTH B
NUCbMEHHOU (hopMe MPOUYNTAHHBIA/TIPOCTYIIAHHBIA TEKCT MOTPEOYyeT CHelHalbHBIX 3HAHUU.
Crnenyer mnepuoAMYECKH TPAKTUKOBATh IMHCHbMEHHBIE YIPAKHEHHS Ha TpaMMaTHYECKOM U
JIEKCUYECKOM MaTepuaye, COCTaBISITh KOHCHEKThl W IJIaHbl K MPOYUTAHHOMY, H3JaraTh
COJIEp)KaHUE TPOYUTAHHOTO B THCHMEHHOW (QopMe, MHcaTh ITOKIAJAbl M COOOIICHHUS 0
KOHKPETHBIM TEMaM.

BeimonHssT MHMChbMEHHBIE  3a7aHUSA, — HEOOXOAUMO  yYUTHIBaTh  OCOOCHHOCTH
rpaMMaTHYECKOTO CTPOs aHTIMHCKOro si3bika. Hampumep, moBecTBOBaTENbHBIE MPEIOKEHUS B
AHTJIMICKOM SI3BIKE UMEIOT TBEPABIA (PUKCHUPOBAHHBIN MOPSIIOK CJIOB: TOJJIEKAIIEee — CKa3yeMoe
— KOCBEHHOE OeCIpe/IJIo’KHOE TOMOTHEHHE — MPSMOE JOTOJHEHNUE — MPEIJIOKHOE JOMOIHEHHUE.
OcranpHbIe YIEHBI MPEUIOKEHNS 3aHUMAIOT PA3IMYHBIE MECTA B MPEIOKECHUH.

Hano yuuteiBaTh, 4TO OJJHO U TO K€ CJIIOBO B AHIJIMHCKOM S3bIKE YACTO MOXKET CIY>KUTb
Pa3IMYHBIMU YaCTSAMH PEYH; BBISICHUTH TMOJJIMHHOE 3HAYEHHE TaKOTO CJIOBA MOXXHO IO €ro
MECTYy B MPEIJIOKEHUH, T.€. M0 €r0 CUHTAKCUYeCKOW (DYHKIIMU OIMpEAeNUTh, Kakas 3TO YacTh
peyn.

He crnenyer 3a0piBaTh 0 3HAYEHUU apTUKIEH B aHTJIIHICKOM SI3BIKE, O YETHIPEX OCHOBHBIX
¢dbopmax riarosa, 0 BCIOMOTaTeIbHBIX TJIAroiax u T. A.

MeTtoauyeckue yKa3aHus 10 U3yYeHUIO PEKOMEH0BAHHOI JTUTEPATYyPbI
CryneHTaM pEKOMEHAYeTCs TOJyduTh B OMOIMOTEKe yUeOHYIO JIUTEeparypy Mo
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JTUCIUTIIINHE, HEOOX0MUMYIO Tt 3(pPeKkTUBHOM pabOThl Ha BCEX BHUIIAX ayAMTOPHBIX 3aHATHH, a
TaKXKe Ul CAaMOCTOSATENIbHOM PabOThI O N3YYCHHIO TUCIIUILIMHEL.

Bes pexomenayemasi isi U3ydeHHsl Kypca JUTEpaTypa Mojapa3iessieTcsi Ha OCHOBHYIO U
JOTIOTHUTEIBHYI0. K OCHOBHO NHTEeparype OTHOCSATCS MCTOYHUKU, HEOOXOIUMBIE IS TTOTHOTO
W TBEPJIOTO YCBOCHMsI yueOHOro Marepuasna (yueOHUKH U ydeOHbIe mocoous). JlonomHuTenpHas
JUTEpaTypa peKOMEHAyeTcs it 6osiee yrryOIeHHOro U3y4eHUsl POrpaMMHOTO MaTepuania.

Paboty ¢ autepaTypoil peKOMEHIyeTCsl BBIIOJIHATh B CIEAYIOIICH MOCIe10BaTEIbHOCTH:
Oernblii mpocMoTp (A7l BBIOOpA TJIaB, CTaTei, KOTOphIE HEOOXOJMMBI MO H3y4aeMoil Teme);
Oeryblil MPOCMOTP COJEPKaHUsS U BEIOOP KOHKPETHBIX CTPAHUI], OTPE3KOB TEKCTa C MOMETKOM UX
pacIioyio’keHWsi 10 TEpPEeyHI0 JIMTEepaTyphl, HOMEpy CTpaHMIbI M HOMepy ab3ala,
KOHCIIEKTUPOBAHHWE TMPOYUTAHHOrO. PekoMmeHayercss peryasipHO OTBOJUTH Bpems Ul
MOBTOPCHHS TPOWMJIEHHOTO MaTepuala, IPOBEpssl CBOM 3HAHUS, YMEHUS U HaBBIKH I10
KOHTPOJIbHBIM BompocaM. Eciu camocTosTenbHO HE ynajaoch pa3oOpaThCcsi B Marepuale,
pexoMeHayeTcst chOopMyYITHPOBATH BOMPOCHI M OOPATUTHCS 332 TIOMOIIBIO K IPENOIaBaTeNi0 Ha
KOHCyJbTallMi. Ha TpynmoBbIX W MHAMBHIYATbHBIX KOHCYJIBTAMSIX CTYACHTHI 3aBEpIIAIOT
YTOYHCHHE YYEOHBIX MATEPHUAJIOB MPUMECHHUTEIHHO K TIOJATOTaBIMBACMBIM MEPOIPHUATUIM
(3K3aMeH, BBIITOTHEHUE KOHTPOJIBHOM pabOThI U Jp.).

OcwMmpbIciieHre JUTEpaTypsl TpeOyeT CHUCTEMHOTO MOJX0/Aa K OCBOSHHIO Marepuaia. B
paboTe ¢ auTEepaTypod CHUCTEMHBIH MOIXOJ IMpeaycMaTpuBaeT HE TOJBKO THIaTeIbHOE (Tpu
HEO0OXOJIMMOCTH — MHOTOKPATHOE) YTCHHE TEKCTa U M3y4eHHUE CICUAIbHOU JTUTEPaTyphl, HO U
oOpailleHue K JOMOJHUTEIbHBIM HMCTOYHHUKAM — CIIPABOYHUKAM, SHIIMKJIONEIUSM, CIOBapsM.
OTH UCTOYHUKHA — BAXKHOE IIOJCIIOPhE B CAaMOCTOSATENBHOM paboTe CTyAEHTa, MOCKOJIBKY
rIy0OKOe HM3y4yeHHE MMEHHO HMX MAaTepUaloB IO3BOJIIET CTYACHTY YBEPEHHO OIEPHUpPOBATh
TEOPETUYCCKIUMH KATETOPHUSIMH, MOHSATHSIMH W OCBOUTH HOBEUIYIO HAYYHYIO TEPMHHOJIOTHIO.
Takoro poga paborta ¢ JUTepaTypoil oOecreunBaeT pelieHue CTYJEHTOM MOCTaBJICHHOMN mepes
HUM 3aJa4d  (ITOATOTOBKA K TMPAKTUYECKOW paboTe, BBITOJIHEHWE CAMOCTOSTEIBHOW U
KOHTPOJIBHOM paboThl U Ap.).

Bre10op nuTepaTypsl IS U3ydeHUS] MOXKET OBITh CJIEIaH M3 CIIMCKa PEKOMEHIOBAaHHOMN
JUTEepaTyphl, KOTOPHIA BBIAAN TMpenojaaBareib, JHO0 MYyTeM CaMOCTOSTENFHOTO OTOOpa
MaTepHaJoB.
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Conepxanue (OrnaBieHHE) JaeT MPEICTABICHHE O CUCTEME U3JIOKEHHUS KITIOUEBBIX
NOJIOKEHUH Bcell myOnukanuu. Bo BBeIEHUM WM NMPEIUCIOBUH PA3bsCHAIOTCS LEIMH U3JaHHS,
€ro 3Ha4YeHHE, COJIEPIKUTCS KpaTkas MHPOpPMaLKs O COAep KaHUU T1aB paboThl. MHOrIa nonesHo
II0CJIE ATOTO OCMOTPETH NOCIECIOBUE UM 3aKIIOUCHUE.

[Ipu m3ydyeHuu marepuasioB IaB U maparpadoB HeoOXoAuMO oOpaliaTh BHUMaHHE Ha
KOMMEHTapUH ¥ MPUMEUYaHHUs, KOTOPBIMU COMPOBOXKIAETCS TeKCT. OHU Pa3bsCHSAIOT OT/ACNIbHbIC
MecTa TEKCTa, JOINOJIHSKOT M3JIOKEHHBIM Marepuall, YyKa3blBalOT CCBUIKM Ha LUTHPYEMbIE
UCTOYHUKH, HCTOPUYECKHE CBEICHHS O JHLax, (akrax, OOBSICHIIOT MaJOWU3BECTHBIC WU
WHOCTpaHHBIE CJIOBA.

Bo Bpems m3ydeHus nuteparypsl HEOOXOJUMO KOHCIIEKTUPOBATh M COCTABIATH padodne
3allMCU MPOYUTAHHOro. Takue 3amucu YIIMHAIOT Mpolece MPOopadOTKU, W3YUEHHUS KHUTH, HO
CHOCOOCTBYIOT €€ JIy4IlIeMy OCMBICICHHIO U YCBOEHUIO, BBIPAOOTKE HABBIKOB KPaTkO M TOYHO
u3narath Mmarepuasn. B wuneane kaxngas mojgoOHas 3aluch JOKHA OBITH ClellaHa B BUJE
CaMOCTOSITENIbHBIX OTBETOB Ha BONPOCHI, KOTOpBIE 3aJal0TCsl B KOHIE MaparpagoB U IVaB
uzydyaeMoil KHuUrd. OIHAKO TaKHe 3aluCHd MOTYT OBITh CHEJIaHbl M B BHJIE MPOCTOTO U
pa3BEpHYTOrO IJlaHa, LUTUPOBAHUS, TE3UCOB, PE3IOME, aHHOTALIUH, KOHCIIEKTA.

[Tpu u3yyeHun nuteparypbl 0co00e BHUMAaHHUE CIEAyeT Oo0palarh Ha HOBBIE TEPMUHBI U
noHatus. [loHMMaHWe CyINIHOCTH W 3HAYEHUS TEPMHUHOB CIIOCOOCTBYET (HOPMHPOBAHHUIO
CIIOCOOHOCTH JIOTHYECKOTO MBIIUICHUS, MPUYYAeT MBICIUTh a0CTPAKIMSAMH, YTO BAXKHO IpU
YCBOGHMM AMCUMIUIMHBL [lo3TOMY @Hpu M3ydyeHUM TeMbl Kypca CTYAEHTY CleAyeT aKTUBHO
UCIIOJIb30BaTh YHUBEPCAJIbHbIE W CHEUUAJU3UPOBAHHBIE SHUUKIONEAUHU, CIOBapH, HHYIO
CIIPABOYHYIO JIUTEPATYPY.

MeToauyecKkue peKOMeHIallUuu 110 MOATOTOBKE K 3a4eTy

[ToaroToBka CTYIEHTOB K cllaue 3a4yeTa BKIII0YaeT B ceOsl:

® IPOCMOTP MPOTPAMMBI Y4EeOHOTO Kypca;

® oTIpe/esieHne HEOOXOAUMBIX sl TIOATOTOBKH HCTOYHUKOB U UX U3YUEHUE;

® JICII0JIb30BAHNE METOIUYECKUX TOCOOMIA;

® KOHCYJIbTUPOBAHUE Y MPETIOJAaBATEIA.

HO)IFOTOBKa K 3aquy HAQYUHACTCA C nepBoro 3aHATUA 110 AUCHUIIIIMHE, Ha KOTOpOM
CTYIEHTHI TMOJIYYaroT OOIIYI0 YCTaHOBKY MpPENo/AaBaTelis U MepedeHb OCHOBHBIX TPeOOBaHUN K
TEKYIIEH U UTOrOBOM OTYETHOCTHU. [Ipm 3TOM BakHO € camoro Hayaja IJIAHOMEPHO OCBauBAaTh
Marepuall, pyKOBOJCTBYSCh, MPEXKIE BCEr0 IEPEYHEM BONPOCOB K 3a4eTy, KOHCIIEKTUPOBATh
BAaXHBIC JIA pGIHGHI/ISI y‘IC6HI)IX 3a1a4 HCTOYHHUKU. B TCUCHUC CGMGCTpa HpOI/ICXOI[I/IT
MOTIOTHEHHE, CUCTEMAaTH3aIis U KOPPEKTHUPOBKA CTYACHUECKHX HapaOOTOK, OCBOCHHE HOBOTO U
3aKpEIUICHUE YK€ U3YYCHHOTO MaTepuaa.

3ader mpecieayeT IeNb OLEHUTh pPabOTy CTyAeHTa, €ro TEOPETUYEeCKUE 3HAHUS U
HpaKTI/I'-IeCKI/Ie HaBBIKHU, HX HpO‘IHOCTB, paSBI/ITI/Ie TBOp'—IeCKOFO MBIIIJICHUA, HpI/I06peTeHI/Ie
HABBIKOB CAMOCTOSITENILHON pabOThl, yMEHHSI CHHTE3UPOBAThH MOJYYCHHbIE 3HAHUS U MIPUMEHSTh
Ha IIPAKTHKE IIPH PELUICHUH IIPAKTUYECKUX 3a1ad.

CamocrosiTenpbHasi paboTa CTYICHTOB SIBISETCS Ba)KHBIM JTAllOM IOATOTOBKH K 3aueTy,
HOCKOHBKy CTYJIGHT UMEECT BO3MOXHOCTBH OIICHUTH ypOBeHB CO6CTB€HHBIX 3HaHI/II71 nu
CBOEBPEMEHHO BOCIIOIHUTH UMEIOITUECS TPOOEIIBI.

6. YuyeOHasi iMTepaTypa u pecypcbl HHGPOPMALMOHHO-TEJIeKOMMYHUKALIMOHHOM ceTH
"HHTepHeT", BKIIOYas NlepedYeHb Y4eOHO-MEeTOANYEeCKOro odecneyeHus 1Jis
CaMOCTOSITE/IbHOI Pa0doThl 00y4al0IMXCH MO IMCUHUILTHHE (MOTYJII0)

6.1. OcHoBHas UTEpaTypa.
1. Market Leader (Pre-Intermediate) Business English Course book (3™ Edition) David
Cotton, David Falvey, Simon Kent Pearson, 2012, 175c.
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2. Market Leader (Pre-Intermediate) Business English Practice File (3™ Edition) Pearson,
2012, 97 c.
6.2. lonoiHMTEILHAS JIUTEPATYpa.

1. Market Leader (Elementary) Business English Course book (3" Edition) David
Cotton, David Falvey, Simon Kent Pearson, 2012, 176

2. Market Leader (Elementary) Business English Practice File (3" Edition) David
Cotton, David Falvey, Simon Kent Pearson, 2012, 95c.

3. First Insights into Business Students’ book Sue Robbins Longman, 2000, 175

4. English Grammar in Use. A self-study reference and practice book for intermediate
students. R. Murphy. Fourth Edition Cambridge University Press, 2012, 375 c.

5. Business Across Cultures Effective Communication Strategies. Laura M.  English,
Sarah Lynn ~ Longman, 1995, 182 c.

6.3. YueOHO-MeTOAMUYECKOE 00ecniedeHHe CAMOCTOATEIbLHOH PadoThl.
6.4. HopmaTuBHBIE IPAaBOBbIE JOKYMEHTBI.
6.5. UuTepHeT-pecypchbl.
6.6. Unble HCTOYHUKH.
7. MarepuanbHo-TeXHUYecKast 0a3a, HHGOPMaMOHHbIE TEXHOJIOTUH, IPOrPAMMHOE
olecreyeHue U HH(MOPMAIMOHHBIE CIIPABOYHbIE CHCTEMbI

VYueOHasi ayauTopus AO/DKHA ObITh OCHAIEHA HAIIIHBIMH YYeOHBIMH TOCOOHSIMHU,
HKpaHOM, MYJIbTUMEAUMHBIM MpoekTopoM ¢ HoyTOykamu (IIK) st mpeseHtauuu ydeOHOro
Mmarepuaia, ¢ BBIXOJAOM B ceTh MHTepHert, mporpammubie npoayktel Microsoft Office (Excel,
Word, PowerPoint).
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