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1. Ilepedyenb MIaHNpPyeMbIX Pe3yJbTATOB 00yUeHHS MO0 JUCIUIINHE, COOTHECEHHBIX C
MJIAHUPYEMBbIMH pPe3yJIbTaTaAMH 0CBOEHHS MPOrPaMMbl

1.1 Tucuurumza b1.B.06 Kpocc-kynsrypHabiii MeHepkMeHT: Poccust u EBpona (Intercultural

management:

Russia

KOMICTCHIUAMH C YUCTOM OdTalla.

and Europe)

obecrieuynBaeT OBJIAACHUC CJICAYOIMUMU

Kon HaumenoBanue Kon srama ocBoeHus HammenoBanme sramna
KOMIICTCHITUH KOMIICTCHITUH KOMIICTCHITUH OCBOCHHUS KOMIICTCHIINH
YK-5 Cnoco6HoCTh YK-5.1 Crnioco6HOCTB paznuyarb
MIPOSIBIISITH cnernupuKy STHUYECCKOH,
TOJIEPAHTHOCTh B PEIUTHUO3HOM, TE€HJEPHOM,
YCIIOBUSIX BO3pPACTHOM AUCKPUMHUHALINU
MEXKKYJIBTYPHOTO U JUCKPUMHUHAIIMM JIIOACH C
pa3zHooOpa3us OTpaHUYEHHBIMU
oO1IecTBa BO3MOXKHOCTSIMU 37I0POBbS B
Pa3JIMYHBIX UCTOPUUYECKUX U
KYJIBTYPHBIX KOHTEKCTaX.
[1K-2 Bnagenue [1K-2.2 Croco0OHOCTE IPOBOJIUTH
Pa3TUYHBIMU ayuT YEJIOBCUCCKUX
crocoboamMu pEeCypcoB U OCYUIECTBISAThH
paspelieHus JUArHOCTUKY
KOH(DITUKTHBIX OpraHU3aIlMOHHOMN KYIBTYpPbI
CUTyalluH npu
MPOEKTUPOBAHUU
MEKJIIMYHOCTHBIX,
IPYIIOBBIX 51
OpraHU3aI[MOHHBIX
KOMMYHUKaUK Ha
OCHOBE COBPEMEHHBIX
TEXHOJIOTHI
yIIPaBICHHUS
MepcoHaJIOM, B TOM
YHCIIe, B

MEXKKYIBTYPHOH cpejie

1.2.

B pe3ynbraTe 0CBOEGHUS IUCIMIUIMHBI Y CTYJCHTOB JIOJIKHBI OBITH CPOPMUPOBAHBI:

OTD/TD Kon srana Pe3ynpTarsl 00ydeHus
(npu HanUUUU OCBOCHUSA
npodcrangapra)/ KOMIETEHIUH
npoeccuoHaIbHbIE
JEUCTBHUS
YK-5.1 Q@opMyIMpYET OCHOBHBIC IIOJIOKEHHMS B pPaMKax

KOHUEIIHN 1o BOIIpOCaM STHUYECKHUX,
PENUTUO3HBIX, TEHAECPHBIX, BO3PACTHBIX OTIIMYUH U
(bu3nYeCcKNX OrpaHUYCHUIL.

Onpenenser MOHATUS TEHAEPHOM, BO3pPacTHOMI
OUCKPUMHMHALIMM M AUCKPUMHUHALMU JIIOAEH C
OTrpaHUYEHHBIMU BO3MOYKHOCTSMH 3/I0POBBSI.




NnmrocTpupyeT CyKAeHUs 110 BOIIPOCaM Pa3IN4HbIX
BHJIOB JUCKpPUMMHALIUU [IpuMepaMu u3
MEKIYHAPOJAHON  INPAKTUKUA  MPOTHUBOJIECHCTBHUSA
JUCKPUMUHALIMHY.

[louck, [1K-2.2 OOyyaromuiicst ymeer MIPOBOAUThH  AYJUT
[IpUBJICUCHUE, YEeJIOBEYECKMX  PEeCypcoB U OCYIIECTBISATh
mogdop 1 otbop JIMAarHOCTUKY OPraHU3alMOHHON KYIIBTYPBI.
[epcoHarna.
A IMUHUCTPUPOBAHUE
[IPOLIECCOB 7|
ITOKYMEHTO000poTa
oOecrieyeHus
[EPCOHATIOM.
Opranu3zanus 7|
[IPOBEJCHUE OIICHKH
[epcoHana.
Opranu3zanus 7|
[poBeeHUE
aTTeCTalluu
epcoHana.

2. O6beM U MecTO TUCHUILTHHBI B cTpyKkType OIl BO
O0beM THCHMILINHBI

O6bem auctmrumab:108/3 81/3
KonrakTHas pabora: 32/24
Jlexuuu: 14/10,5
JlaGopaTopHubie pabOTHI:
[MpaxTrueckue 3ansarus: 14/10,5
CamocrostenbHas padora: 76/57

Mecto qucuuniannsl B ctpykrype OII BO

Kpocc-kynbrypHubiii menemxmenT: b1.B.06 Kpocc-kynbTypHblii MmeHemxkMeHT: Poccust u
Erpomna (Intercultural management: Russia and Europe)
2 Kypc, 4 cemectp

JTUCIUIUIMHA PEAU3YeTCs TIepel H3yUdeHHEM:

b1.B./IB.02.01 KopropatuBHast commaibHas OTBeTcTBeHHOCTh B EBpome (Social
entrepreneurs and Social enterprises in Europe)

b1.B.JIB.02.02 I'mo6ansHas 3THKa, mpaBa denoBeka u orBercTBeHHOCTh (Global Ethics,
Human Rights and Accountability)

JUCIUIUIMHA PEAIU3YeTCs TOCIIe U3YUCHHUS:

b1.B.04 Eporeiickoe JmnepcTBO U KyIbTypHOE camoco3Hanue (European Leadership and
Cultural Intelligence)

(dhopMa MPOMEKyTOUHOM aTTeCTAIMU B COOTBETCTBUH C YUCOHBIM IIAaHOM: 3a4eT ¢ OLeHKOi
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3. Conepixanue ¥ CTPYKTYpa IHCHHUILIMHBI

Ounas popma odyuenusn

Ne n/m HaumeHnoBanmne Tem O0beM AUCHMILUTHHBI (MOIYJIf), Yac. Dopma
(pa3neos), Bcero KonrakTHas padora Ccp TeKymero
00yuaIOIIMXCSE ¢ yc“:::::::gfn**,
npernoaaBaTesieM TP OMEKYTOUHOI
10 BH/JIaM y4eOHbIX 3aHATHH arTecTanuu*
J/30, JIP/ 30, m3/30, | KC
JIOT* JOT* JOT* p
Tema 1l | Cross-cultural 4/3 4/3 19/1 I, K
management: 4,25
history and
meaning
Tema 2 | Features of 4/3 2/1,5 19/1 I, K, D¢
European 4.25
management
Tema 3 | Features of 2/1,5 4/3 19/1 I, K, Oc,
Russian 4.25 I
management
Tema 4 | Building effective 4/3 4/3 19/1 I, K, 1A
cross-cultural 4,25
communication in
the project
[MpomexxyrouHas 3auer ¢ oueHKol
aTTecTarus
Bcero: 108/381/3 | 14/10, 14/10,5 76/5
5 7

Coaep:xkanne IUCHUNIMHBI

*pumeuanue — npesenmayus (I1), scce (Oc),0ucnym (/]), xeiic (K), denosas uepa (/[H)

N HaumenoBanne Conepanme
TeEM

Tema 1 Cross-cultural Introduction to cross-cultural management. The value of
management: intercultural communication, the history of the development
history and | of intercultural management, the main tools of cross-
meaning cultural management of the company / project.

Tema 2 Features Analysis of the features of the European management style
European on the example of cases of some countries.
management
Features Analysis of company / project management features in

Tena 3 Russian Russia.

eMa management




Ne HaumenoBanue Conepanue
TeEM
Building Analysis of the concepts of "effective communication”.
effective cross- | Intercultural conflict and ways to neutralize it. Creating a
cultural comfortable  business  environment.  Cross-cultural
Tema 4 communication | negotiations.
in the project

4. MarepuaJbl TeKyliero KOHTPOJIsl yCIIeBaeMOCTH 00y4aroIuuxcs 1
(oHI OLIEHOYHBIX CPEACTB MPOMEKYTOUYHOM aTTeCTALMH N0 JUCHUIIIHHE

4.1. ®opMbl W MeTOABI TEKYWIEro KOHTPOJISI YCIIEBAEMOCTH, O0y4YalOIIMXCHA M
NPOMEKYTOYHOM aTTeCcTaluu.

411. B xoge peaau3anuM IMCUMIUVIMHBI MCHOJb3YKHTCH CJeIyHOlIIMe MeTOAbI
TeKYIero KOHTPOJIsl YCIIeBAeMOCTH 00y4ar0MXCsi

[Ipu mpoBeneHUN 3aHATUN JIEKIIUOHHOTO THIIA. TUCITYT
IIPU IIPOBEIECHUN 3aHATUN CEMUHAPCKOTO TUIIA. JUCITYT, 3CCE, IPE3CHTALN

4.1.2. Jx3ameH (3a4eT) MPOBOAUTCSI C MPUMEHEHHEM CJISTYIOIINX MeTOI0B (CPeICTB):

IIucbMEeHHBIN DK3aMEH
4. 2. Marepuajibl TeKylLIero KOHTPOJISA YCIIeBAeMOCTH 00yYaOIHXCS.

Tembl 115 06cymem/m Ha 3aHATUAX.

Cross-cultural management: history and meaning (1 case)

What is cross-cultural management? The history of the development of the concept
of "cross-cultural management™. Why is it necessary to take into account the cultural
characteristics of business partners?

Cases:
Cross-cultural business environment and its features
Features of European management (4 cases)

Analysis of the features of a company or project management in Europe on the example of
some countries. Identify similar and different principles.

Cases:
Spain

Germany



Great Britain
France
Presentation Topics:
Features of Spanish management
Features of German management
Features of British management
Features of French management
Features of Russian management (2 cases)

Analysis of the features of a company or project management in Russia. Brief history of the
development of Russian management.

Cases:

The emergence of the concept of "management” and the history of its development in Russia
Features of company management in Russia

Topics of the essay:

Company management in Russia. Challenges and opportunities

History of Russian management

Presentation topic:

Russian companies with the most vivid management style

Building effective cross-cultural communication in the project (2 cases)

Identifying features of cross-cultural team management. Features of negotiation between
representatives of different business cultures.

Cases:

Building effective communication

Causes of intercultural conflict and ways to resolve it

Features of negotiations between Russian and European companies
Business game:

Management of the Russian-European project. Negotiations, conflict prevention (in groups of 10
people.).



4.3. OueHoYHbIE CPeACTBA A5 MPOMEKYTOYHOI aTTecTalu.

4.3.1. ®opmupyemble KOMIETEeHIIUH
Kon HanmenopaHue Kon srama ocBoeHus HammenoBanue sramna
KOMIICTCHITUH KOMIICTCHITUH KOMIICTCHITUH OCBOCHHUS KOMIICTCHIIUH
YK-5 Cnoco6HoCTh YK-5.1 Crnioco6HOCTh pazinuyarb
MIPOSIBIISITH cnernupuKy STHUYECCKOH,
TOJIEPAHTHOCTh B PEIUTHUO3HOM, TE€HJEPHOH,
YCIIOBUSIX BO3pPACTHON AUCKPUMUHALINU
MEXKKYJIBTYPHOTO U JUCKPUMHUHAIIMM JIIOACH C
pa3zHooOpa3us OTpaHUYEHHBIMU
oO1IecTBa BO3MOKHOCTSIMU 370POBbS B
Pa3JIMYHBIX HUCTOPUYECKUX U
KYJIBTYPHBIX KOHTEKCTaX.
[1K-2 Bnagenue [1K-2.2 Croco0OHOCTE IPOBOJIUTH
pa3IUYHBIMU ayuT YEJIOBCUCCKUX
crocoboaMu pecypcoB U OCYUIECTBISATH
paspelieHus JUArHOCTUKY
KOH(DITUKTHBIX OpraHU3aIllMOHHOMN KYIBTYpPbI
CUTYyalluH npu
MPOEKTUPOBAHUU
MCIKJIUYHO CTHBIX,
IPYIIOBBIX n
OpraHU3aIlMOHHBIX
KOMMYHUKaUK Ha
OCHOBE COBPEMEHHBIX
TEXHOJIOT U
yIpaBICHUS
MepcoHaJIOM, B TOM
YHCIIe, B
MEXKKYIBTYPHOH cpelie

4.3.2 TunoBble OLEHOYHBIE CPEACTBA

IIucbmeHnHO NPOoaHAJIU3ZUPOBATHL JaHHbIC KeHChbl 1 OTBETHTh HA MOCTABJEHHBIE

BOIIPOCHL.

Questions for the exam:

Cross-cultural management

» What is cross-cultural management?

* Building effective communication

*  What is conflict? Ways to prevent / resolve intercultural conflicts in organizations

* Development of recommendations to the manager of the cross-cultural team.

European and Russian management

» Features of the European management style on the example of a large company
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* History of the development of Russian management

* Features of company management in Russia

* Building an effective workflow in the Russian-European team, taking into account

cultural specifics.

IIxaJjia oneHNBaHHA.

IToka3aTen OlleHUBAHUSA

Kpurepnii ouennBanus

@opMynIMpyeT OCHOBHBIE
IIOJIOXKECHMSI B PAMKaxX
KOHILIEIIHH 10 BOIIPOCaM
THUYECKUX, PEIIUTUO3HBIX,
TEH/ICPHBIX, BO3PACTHBIX
OTIINYHMA U PU3HUECKUX
OTpaHUYECHUN.

OrnpenensieT NOHATUS
TEHJIEPHOM, BO3PACTHOU
OUCKPUMHHALIUY U
JUMCKPUMUHALMH JIOIEHN C
OTrpaHUYEHHBIMU
BO3MOXHOCTSIMU 30POBBS.
NnmocTtpupyeT CyXICHUS 110
BOIIPOCAaM  Pa3jIM4YHBIX BHUJOB
JUCKPUMMHALIMY IPUMEPAMHU U3

IIpuBOAUT OCHOBHBIE TEOPETUYECKUE
KOHIIETIIIMY 10 BOIIpOCaM
STHUYECKUX, PETUTHO3HBIX,
TeHJIEPHBIX, BO3PACTHBIX OTINYUN U
(bu3NYeCKNX OrpaHUYCHUIL.
Omnpenenser Kpyr NOHITUN
TEHIEPHOH, BO3PACTHOU
OUCKPUMMHALIMY U TUCKPUMUHALUU
JIIOZIEH ¢ OrPaHUYCHHBIMHU
BO3MOKHOCTSIMU 3/I0POBBSI.
[IpuBOIUT IpUMEpPHI UX peanu3aliy B
[IOBCETHEBHOM  KU3HH, a TaKKe
IIPUMEPBI MEXAYHAPOAHOMN MPaKTUKU
IIPOTUBOJICHCTBUS TUCKPUMUHALUY.

MEXKIYHapOAHOU MPAKTUKA

MPOTUBOAEHUCTBHS

JTUCKPUMUHALIMH.

OOyuaronuiics ymeer [ 1. He ymeer

IIPOBOJIUTH ayiur | 2. B memoM ycmemHo, HO He
CUCTEMATUYECKU

YEII0OBEYECKUX  PECYypCcoB U
OCYLIECTBIAATh  JAUArHOCTUKY
OpraHU3aLMOHHOM KYIBTYpBHI.

OCYIIECTBISIEMbIEC YMEHHS

3. B 1menom  ycmemiHele, HO
cozeprKalye OTJEJbHbIC
npo6essl YMEHUs

4. B memom  ycmemsble, HO
cojieprKalue OTJIENIbHBIC
poOesbl YMEHHS

5. ChopmupoBaHHOE yMEHHUE

Bbanabl Onenka
(perTUHTOBOM
otieHkn), %

TpeOoBanus Kk 3HAHUAM
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100-81

51

«OTIIUYHO»

- OreHKa «OTIMYHO» BBICTABISIETCS CTYACHTY, €CIIH OH
DIyOOKO ¥ TPOYHO YCBOWJI TIPOTPaMMHBIA Marepua,
MCUEPIIBIBAIONIE, TOCIEA0BAaTEIbHO, YETKO M JIOTUYECKU
CTPOWHO €ro wu3jaraeT ero Ha 53K3aMeHE, yMEEeT TECHO
YBSI3BIBATh TEOPHUIO C MPAKTUKOW, CBOOOTHO CIIPABISIETCS C
3aJa4aMy, BONPOCAMU M JAPYTMMH BUAAMHU TPUMEHEHHUS
3HAaHUH, TpUYEeM He 3arpydHsercs ¢ OTBETOM HpHU
BUJIOM3MEHEHUN 3aJJaHU, HCIIONB3YeT B OTBETE Marepual
MOHOTpa(pHUUECKON JTUTEPATYphl, MPABIUILHO 00OCHOBHIBACT
MPUHATOE PELICHHUE.

- VY4deOHble JOCTHXKEHHS B CEMECTPOBBIA MEpUoI U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
BBICOKYIO CTETIEHb OBJIA/ICHUS TPOTPAMMHBIM MaTepHATIOM.

80-61

4, «Xopo1o»

- OneHka «XOpoIIO» BBICTABJISETCS CTYACHTY, €CIIM OH
TBEPZO 3HAET MaTepuall, FPaMOTHO U IO CYIIECTBY M3JIaract
€ro, He JIOMYCKasl CyIlECTBEHHBIX HETOYHOCTEN B OTBETE HA
BOIIPOC, MPaBUIbHO IPUMEHSAET TEOPETUUECKUE TOJI0KEHHUS
IIpY PELIEHUU IPAKTUUYECKUX BOIPOCOB U 3a/ad, BIIAJEET
HEOOXOIMMBIMU HaBBIKAMH U MIPUEMAMU MX BBIITOJTHEHHUS.

- VY4deOHble JOCTHXKEHHS B CEMECTPOBBIA MEpUoI U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
XOPOUIYIO CTETIEHb OBJIAIEHUS IPOIPAMMHBIM MaTEpUAJIOM.

60-41

3,
«YIOBJIETBO-
PUTEIBHO»

- Onenka «yIOBJIETBOPUTEIILHO» BBICTABIIAETCSA
CTYIEHTY, €CIM OH HMEET 3HAaHUA TOJIBKO OCHOBHOIO
Marepuaja, HO HE YCBOWJI €ro JACTaJlel, MAOIyCKaeT
HETOYHOCTH, HEIOCTATOYHO MpPaBWIbHBIE (DPOPMYIUPOBKH,
HapyLIEHUs JIOTUYECKOH OCIIEI0BAaTEIbHOCTH B U3JI0KEHUH
IIPOTPaMMHOI0 MaTEpHalla, UCIHBITHIBACT 3aTPyJHEHUS IIpU
BBITTOJIHEHUH MTPAKTUYECKUX paboT.

- VY4ueOHble AOCTHXKEHHS B CEMECTPOBBIA MEpUon U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
JIOCTAaTOYHYIO (YIOBIICTBOPUTEIBHYIO) CTEICHb OBJIAJICHHS
IIPOrpaMMHBIM MaTEPUAJIOM.

40-0

2,
«HEYIOBJIET-
BOPUTEIBHO»

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIISAETCS
CTYAEHTY, KOTOpPBIM HE 3HAET 3HAYUTEIBbHOW 4YacTH
MPOTPAMMHOIO  MarepHayia, JOMYCKaeT CYLIECTBEHHbIC
OMOKH, HEYBEPEHHO, C OONBIIMMHU 3aTPyTHEHUSIMU
BBITIONTHSIET MpakTHueckue paborhl. Kak mpaBwiio, OlleHKa
«HEYIOBIIETBOPUTEIBHO» CTABUTCS CTYACHTaM, KOTOPBIE HE
MOTYT MPOJAOJDKUTH O0y4eHHE O0e3 TOTIOTHUTENbHBIX 3aHATHI
10 COOTBETCTBYIOLICH NUCLIUILIMHE.

- Y4eOHbIE JOCTUXKCHHS B CEMECTPOBBIA TEPUOI U
pe3yibTaTaMu pyOeKHOTO KOHTPOJIS IEMOHCTPUPOBAIH HE
BBICOKYIO CTEIIEHb OBJIAJICHHUS IPOrPaMMHBIM MaTepHalIOM
10 MMHUMAaJIbHOU IIAHKE.

45-100

3auer

- Kypc mnonHocTthto ocBoeH. CTyneHT noOKa3bIBacT
XOpOLINK CTaHAAPTHBIM ypOBEHb 3HAHUW BCEX AaCIEKTOB,
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UCIOJIb3YeT TEPMUHOJIOTHIO M CJIOBOOOPA30BaHUE U XOPOLIO
IIPUMEHSIET TEOPUIO K PEILIEHUIO 3a1ay.

- CTyneHT HE NOArOTOBIEH M HE MOXKET I0Ka3arb
JOCTAaTOYHOIO 3HAHUs Marepuaia Kypca.

0-44 Hezauer

4.4 MeToauveckne peKoOMeHIaAlNU

KpI/ITCpI/II/I OLICHKHU Ha DK3aMECHE.

CTy,I[CHT ITOKA3bIBACT BI:ICOKI/Iﬁ YPOBCHb KOMIICTCHTHOCTH,

SHaHUWA IPpOrpaMMHOI0 MaTcpuaja, y'-IC6HOI>i, HepI/IOZ[I/I‘ICCKOﬁ u
MOHOFpa(l)quCKOfI JIMTCPATYPhI, 3aKOHOAATCIILCTBA U MTPAKTHUKHU €TO IPUMCHCHU,
PAaCKPLIBACT HC TOJILKO OCHOBHBIC ITOHATHUS, HO U aHAJIU3UPYCT UX C TOUYKHU 3PCHUA
PAa3INYHBIX aBTOPOB. CTyI[eHT ITOKA3bIBACT HE TOJIBKO BI:ICOKI/Iﬁ YPOBCHBb
TCOPCTUICCKUX 3HaHI/II71 10 JUCHUILNIMHAM, BKJIFOUE€EHHBIM B FOCYI[apCTBeHHBIfI
9K3aMCH, HO U BUAUT MCKIAUCHUIIIIMHAPHBIC CBA3U. HpO(l)CCCI/IOHaJ'H:HO, T'paMOTHO,
MOCJICAOBATCIIbHO, XOPOIIUM S3bIKOM YCTKO U3JIaracT MaTcpua,
apryMEHTHPOBaHO (hOPMYIHPYET BBIBOABI. 3HAET B paMKax TPeOOBaHUN K
HpO(l)I/IJ'I}O IMOATOTOBKHU 3aKOHOAATCIIbHO-HOPMATHUBHYIO U IPAKTUYCCKYIO 6a3y. Ha
BOMPOCHI YJICHOB KOMHUCCHUHN OTBCYACT KPATKO, apryMCHTHUPOBAHO, YBECPCHHO, 1O

CYIIECTBY.

Jcce J0TKHBI 0TBEYATh CJIeIYIOINM KPUTEPUSIM

SIcHOCTDB: 3cce JOJIDKHO OBLITh HAIKMCAHO SACHO, UJCHU NPCACTABJICHBI IMOCJICAOBATCIBHO U JICTKO
IMPOCIICKKNBAIOTCA. Ctunp mnmchpMa He NpeATCTBYCT BOCIHPUATHIO TCKCTA. Yerko OpraHnu30BaHHBIC
NPpEAJIOKCHUA NUITYTCA B YCTKO OPraHU30BaHHBIX a63auax.

ApryMeHTanusi: apryMeHTalHs 3cce IODKHA OBITh OPraHM30BAaHHOM M CBSI3HOH OT Hadama Jio
koHua. llepeuncieHne 4YyXHX MBICICH WM TOBTOPEHHWE paHEe HCIOIb30BaHHOW HH(OpMamu
HEeIOCTaTO4HO. TeKCT 3cce AOMKEH KOHCTPYHPOBATH CBS3HOE JIOKA3aTEbCTBO COOCTBEHHOM IMO3UIMH
aBTOpA.

CprKTypa: Occe JOJDKHO MMETh YETKYIO CTPYKTYpPY. HPaBUIBLHO OpPraHM30BAHHOC BBCICHUC,
OCHOBHYIO 4aCTb U 3aKJIFOUCHUC. Kam/:[aﬁ MBICJIb JOJI’KHA YETKO O(l)OpMJ'ISITBCSI B OT,I[CJ'ILHBII;’I 36321]_[, 1 J0JIKHa
MPOCIICKKUBATLCA JIOTHUYCCKASA U TEMATUYCCKad IMIPEEMCTBCHHOCTb OT OJHOIO a63aua K IpyromMmy.

KOHIIeHTyaJIbHaﬂ SICHOCTb. B 3CCE IOJI’KHO OBITH OpOACMOHCTPHUPOBAHO YCTKOC IMOHUMAHUC
HCIIOJIB3YCMbIX IOHATUH U TCPMHUHOB. Bce TCPMHHBI MW JICKCUKA MOOJIKHBI IMPABUJIIBHO W JIOTUYHO
yrIOTp€6J'I$ITBC$I Ha MPOTSKCHUU BCErO TCKCTA. I[OJ'DKHa MPUCYTCTBOBATh TOTOBHOCTH K KOHICIITyaJIU3allun
1 BHOBb UCITOJIB3YCMbIC TOHATHSA U TCPMHUHBI JOJZKHBI COITPOBOKAATHCSA OMPCACICHUSIMU.
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PeneBanTHOCTDL M CJIeIOBAHUE TEME: 5CCC NOJIKHO COACPKATh TOJBKO TOT MaTcpuall, KOTOpLIfI
HUMECT OTHOHIICHHEC K O6CY)I(,Z[aeMOMy npeaMeTy. Kak Obl HH OBLIH HUHTCPCCHBI HHBIC PACCYXKICHUA,
OTKJIOHAIOIIHUECA OT TEMBI, OHHM HC JAalOT HJOIIOJHHUTCIBHBIX 6amnos. Tekcr npeanojaract Ha4YMTaHHOCTb U
J0CTaTO4YHOC U HCO6XO,Z[I/IMOC KOJIINMYE€CTBO (baKTI/I‘-ICCKOFO Marepuala, YTOOBI noAACPKATh apryMCHTAlUIO
KpaTKO U TOYHO.

Hpe3eHTaunﬂ: 9CCE€ OOJIDKHO OBITH pacrieyaTaHo, OTPCAAKTUPOBAHO U TINATCIBHO BBIYUTAHO,
HUMCTb NPOAYMAaHHOC pa3aCICHUC Ha a63aI_U>I, HC COACPKATh T'PaMMATUUYCCKUX U CUHTAKCUYCCKUX OIIIHOOK.
IInoxoiu HOI[60p CJIOB, OII€YAaTKHU 1 CKyﬂHBIﬁ CHHTAKCUC CHUKACT OLICHKY. CchLikn JOJIDKHBI OBITH MMpaBUIIBHO
0(1)0pMJ'IeHI>I 1 OTPA’XCHLBI B CIIMCKE B KOHIIC TCKCTA.

5. MeToanveckue YKazaHnus 1Jisg oﬁyqamumxcsl 0 OCBOCHHMIO NUCHMUITIJIMHBI

O0s13aTenbHOE MCTIONB30BAaHUE MPH MOJATOTOBKE K 3aHATUAM JIUTEPATyphl, YKa3aHHOH B
CITUCKE.

6. Y4eOHas MTEpaTypa M pecypchbl HH(POPMAIMOHHO-TEJIeKOMMYHHKAIIMOHHOM CeTH
"UHTepHeT'', BKJIIOYasi IepedyeHb Y4eOHO-MeTOANYeCKOro obecnedeHust Ajs
CaMOCTOSATEJbHOMI PadoThl 00y4aroUmXxcs M0 JMCHUIIIHHE

6.1. OcHOBHas JuTEpaTypa.
1.Christoph Barmeyer, Peter Franklin, Intercultural Management: A Case-Based Approach to
Achieving Complementarity and Synergy, Palgrave Macmillan 2016

6.2. JlonoaHUTENbHAS TUTEpaTypa.
1.Xiaodong Dai, Guo-Ming Chen, Conflict Management and Intercultural Communication:
The Art of Intercultural Harmony, Routledge, 2017

6.3. YuebHo-MeToqruecKoe o0ecreueHue CaMOCTOSTENbHON paboThI.
6.4. HopmaTuBHbIE IPAaBOBBIC JJOKYMEHTHI.

6.5. aTepHeT-pecypchl.

6.6. MlHbIC HCTOYHUKH.

7.  MarepuajJibHO-TeXHUYeCKasi 0a3a, HH(POPMaIMOHHbIE TEXHOJIOTHH, IPOrPaAaMMHOE
ol0ecrieyenne 1 HHPOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

JUiss mpoBeAEHUS JIEKUMOHHBIX M TPAKTHYECKHX 3aHATHH HEO0OXOAMMO Cleayrolee
00opy0BaHuE: 10CKa, MapKepbl, KOMIIBIOTEP U MIPOEKTOP.



