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1. Ilepedyenb MIaHNpPyeMbIX Pe3yJbTATOB 00yUeHHS MO0 JUCIUIINHE, COOTHECEHHBIX C
MJIAHUPYEMBbIMH pPe3yJIbTaTaAMH 0CBOEHHS MPOrPaMMbl

1.1 Tucuumuinna 51.B.04 Epometickoe uaepcTBoO U KyIbTypHOE camoco3Hanue (European

Leadership and Cultural

KOMICTCHIUAMH C YUCTOM OdTalla.

Intelligence) oGecneunBaeT oOBNagEHUE CIICAYIOIIUMU

Kon
KOMIICTCHIIUN

HaunmenoBanue
KOMIIETEHIIUU

Koz srama ocBoenus
KOMITIETEHIIN U

HanmMmenoBanue 3Tamna
OCBOEHHUSA KOMIIETEHIIUN

I1K-1

Bnanenue
HaBbIKaMU
HCIIOJIb30BaHUs
OCHOBHBIX TEOPUU
MOTHBAlLIUH, JIMJEPCTBA
U BJIACTU JUIsSl PELIECHUs
CTpaTernyeCcKux u
OIIEpaTUBHBIX
yIpaBJIEHYECKUX 3a]ad,
a TaKXKe JUISL
OpraHu3aIuu
IpynmnoBoi paboTsl Ha
OCHOBE 3HaHUS
IIPOLIECCOB  TPYIIIOBOM
JUHAMUKU U
IIPUHLIUIIOB
¢dbopmupoBaHus
KOMaH/Ibl,
IIPOBOJIUTH
YEJI0BEUECKUX
pecypcoB U
OCYLIECTBIIATh
JTUarHOCTUKY
OpraHu3allMOHHOM

KYJIBTYpBI

YMEHUHI
ayauT

IIK-1.1

3HaHue 0COOCHHOCTEH
MEHEHKMEHTA Kak cIrocoda
JTOCTHKEHHUSI KOHKYPEHTHBIX
MPEUMYIIIECTB 3a CUer
JOCTUKEHUS €IUHCTBA
YKOHOMMYECKOM "
coIMaJIbHOM
3((EeKTUBHOCTH.

[1K-2

Bnanenue
pazIUYHBIMU
crocobamMu
paspelieHus
KOH(JIMKTHBIX
CUTYyalluH
MPOEKTUPOBAHUU
MCKJIUYHO CTHBIX,
IPYIIOBBIX n
OpraHU3aI[MOHHBIX
KOMMYHUKaUK Ha
OCHOBE COBPEMEHHBIX
TEXHOJIOT U
yIpaBICHUS
IIEPCOHAJIOM, B

pu

TOM

[1K-2.1

3HaHME OCHOBHBIX TEOpUI
MOTHBALINH, JIUAEpCTBa,
IPYIIIOBOM  IMHAMUKU H
NPUHLIUIOB  (POPMUPOBAHUS
KOMaH/Ibl




qlclIe,
MEXKKYIBTYPHOH cpejie

B

1.2.

B pesynbraTe 0CBOGHUS IUCIMIUIMHBI Y CTYJCHTOB JIOJKHBI OBITH CPOPMHUPOBAHBI:

OTD/TD
(Tpu HaNMUUUU
npodcrangapra)/
npoeccuoHaIbHbIE
JEUCTBUSA

Kox srama
OCBOCHUA
KOMIIETEHIUU

Pe3ynpTarsl 00ydeHus

TTouck,
[IpUBJICUCHUE,
monbop
[epcoHana.

A IMUHUCTPUPOBAHUE
[pOIIECCOB 17|
ITOKYMEHTO000poTa
oOecrieyeHus
[IEPCOHAIIOM.

oTO0D

IIK-1.1

OOyuaromuiicst 3HaeT 0COOCHHOCTH MEHEIKMEHTA
Kak  crmoco0  JOCTIKEHHS  KOHKYPEHTHBIX
NPEUMYIIECTB 3a CYEeT JOCTHIKECHHUS eIUHCTBA
HSKOHOMHYECKOH U COIMaIbHOM 3¢pdhexTuBHOCTH.

Opranu3zanus
[IPOBE/ICHUE
aTTeCTaluu
repcoHaa.
AIMUHUCTPUPOBAHHE
[IPOLIECCOB u
TTOKYMEHTO000poTa
npu NPOBEACHUY]
OLIGHKU U aTTeCTalluu
repcoHara.
Opranuzanus
[IPOBE/ICHUE
MEpOIPUATUI
Pa3BUTHUIO
[1OCTPOCHUIO
podeccrnoHanbHOM
Kapbepbl NIEpCOHaa.
Opranuzanus

H

110
H

00y4eHHsl IepcoHaIa.

[1K-2.1

OOyyaromuiicst 3Haer OCHOBHBIE TEOpPHUU
MOTHUBAIMH, JUAEPCTBA, TPYNIOBON IUHAMUKU M
MPUHLIUIB (POPMHUPOBAHUS KOMAH/IbI.

2. O6beM U MecTO TUCHUILTHHBI B cTpyKType OIl BO

O0beM TUCHUTIINHBI

O0bem nucrmunesl:108/3 81/3
KonrakTHas padora:18/13,5

Jlexuuu:

JlaGopaTopHbie pabOTHI:
[MpakTrueckue 3ansatus: 14/10,5
Camocrositenbhas padora: 90/67,5

Mecto qucuuninnsl B ctpykrype OII BO

b1.B.04 EBporeiickoe nuaepcTBo U KynbTypHOe camoco3zHanue (European Leadership and

Cultural Intelligence)




2 Kypc, 3 ceMecTp

JUCHMIITIMHA PEaIU3yCTCs NEPEea N3YUCHUCM!
b1.5.14 Vupasnenue uenoBeueckumu pecypcamu (Management of human resourses)

(dbopMa mpPOMEKYTOUHOM aTTECTAIIH B COOTBETCTBUU C YUCOHBIM IUTAHOM: 3a4yeT

3. Conepixanue ¥ CTPYKTYpa IHCHHUILIMHBI

Ounas popma ooyuenusn

Ne n/m HaumeHnoBanmne Tem O0beM TUCHMILUTHHBI (MOTYJIs), Yac. ®opMma
(pa3neunos), Bcero KonTakTHas padora CcpP TeKyIuero
00yuaIOIINXCSE ¢ KoHTpost
ycneBaeMoCTH™ ™,
npenogaBarejieM TIPOMEIKYTOUHOi
10 BUJIAM YUeOHbIX 3aHATHI arrecTanuu™
J/30, | JP/30, | Mm3/20, | KC
J0T* J0T* a0T* P
Tema 1 | The concept of 4/3 30/2 I, K, 3¢
leadership in 2,5
European culture
and its features
Tema 2 | The value of cultural 4/3 30/2 I, K, D¢
intelligence and the 2,5
possibilities of its
development
Tema 3 | Management 6/4,5 30/2 oK 1
features of a 2,5
multinational
European company
[IpomexxyTrounas 3auer
arrecranua
Bcero: 108/3 81/3 14/10,5 90/6 4/3
7,5

*Ipumenanue — npezenmayus (I), acce (3c),oucnym ([]), xeiic (K)

Coaep:xkanne IUCHUNIMHBI

HaunmenoBanue
TeM

Copepxxanue

Tema 1

The concept of
leadership in
European culture
and its features

The concept of leadership, the rationale of its need in
various spheres of life, the distinctive features of the
modern leader. Formal and informal leadership.
“Leadership” in Europe, especially the European mentality
in managing a team / project / company / government.

Tema 2

The value of
cultural
intelligence and
the possibilities of
its development

The concept of cultural intelligence. The level of cultural
intelligence and the possibilities of its development. The
application of this concept in the context of leadership
development.




Ne HaumeHnoBaHue Conepianue
TeEM
Management Analysis of management features of a multinational team and
features of a | jdentification of key competencies required by the leader for
Tema 3 multinational successful organization of the work process.
European
company

4. MarepuaJbl TeKyliero KOHTPOJIsl yCIIeBaeMOCTH 00y4aroIuuxcs 1
(oHI OLIEHOYHBIX CPEACTB MPOMEKYTOUYHOM aTTeCTANMH N0 JUCHUIIIHHE

4.1. ®opMbl W MeTOABI TEKYWIEr0 KOHTPOJISI YCIIEBAEMOCTH, O0y4YalOIIMXCHA M
NMPOMEKYTOYHOM aTTeCcTaluu.

411. B xoge peaau3anuM [IMCUMIUIMHBI MCHOJb3YHTCS CJeIylOlIIMe MeTOAbl
TeKYyIero KOHTPOJIsl yCIIeBAeMOCTH 00y4aroMXCs

[Ipu mpoBeneHNN 3aHATUHN JIEKIIUOHHOTO THIIA. TUCITYT
IIPU IIPOBEIECHUN 3aHATUI CEMUHAPCKOTO TUIIA. JUCITYT, 3CCE, IPE3CHTALN

4.1.2. Jx3ameH (3a4eT) MPOBOAUTCSI C MPUMEHEHHEM CJISTYIOIINX MeTOI0B (CPeICTB):

3auer
4. 2. Marepuajibl TeKylLIEro KOHTPOJISA YCIIeBAeMOCTH 00yYaOIHXCS.

Tembl 115 06cymem/m Ha 3aHATHUAX:

The concept of leadership in European culture and its features (2 cases)

What is a leader? Why are leaders formal and informal? The modern leader in the European
mentality.

Cases:

Formal and informal leadership

The main features and characteristics of the modern leader

Topics of the essay:

I am the leader

Informal leadership in the team and its importance

Presentation Topics:

Who is the “Modern Leader”? Famous world leaders and their strategies
Key Leadership Competencies

The value of cultural intelligence and the possibility of its development (3 cases)



What is cultural intelligence? How to measure it? How to develop it? The need to apply this concept
in the development of leadership qualities.

Cases:
Cultural Intelligence (CQ)
Leadership and cultural competence as interrelated concepts
Ways to develop cultural intelligence in the individual and the team
Topics of the essay:
The value of cultural intelligence for the individual and team
The importance and prospects for the development of cultural competence
Why does a leader have high CQ?
Management features of a multinational European company (3 cases)

What is the significance of cultural intelligence in the context of managing a large multinational
company? Examples of the development of cultural intelligence in the team on the example of some
large European companies.

Cases:

Volkswagen

Nestle

Bayer

Presentation Topics:

The experience of large European companies in introducing the concept of "cultural
competence” (company of choice)

4.3. OueHoYHbIE CPeACTBA A5 MPOMEKYTOYHOI aTTecTaluu.

4.3.1. ®opmupyeMbie KOMIETEHIUH
Kon HaunmenoBanue Kon stana ocBoenus HanmenoBanue 3ramna
KOMIETEHIINU KOMIETEHIINHU KOMIETEHIINHU OCBOEHHSI KOMIIETCHIIUU
IK-1 Brnanenue IK-1.1 3HaHue ocobeHHoCTeH
HaBBIKAMU MEHE/DKMEHTa Kak crmocoba
WCIIOJIb30BaAHUS JOCTUXKEHUSI KOHKYPEHTHBIX
OCHOBHBIX TEOPHid MIPEUMYILECTB 3a cuer
MOTHUBALIUH, JUACPCTBA JOCTUKECHUS €/IMHCTBA
W BJIACTH JUISl peUICHUs SKOHOMHUYECKOM u
CTPATETUYECKUX U COLMAIBHOM
OIlepaTUBHBIX 3 PEKTUBHOCTH.
yIpaBJIE€HYECKUX 3ajad,




a TaKXKe JUISL
OpraHu3aIuu
IpynmnoBoi paboThl Ha
OCHOBE 3HaHUS
IIPOLIECCOB  TPYIIIOBOM
JUHAMUKU U
IIPUHLIUIIOB
¢dbopmupoBaHus
KOMAaHJIbl, YMEHUI
IIPOBOAUTH ayauT
YEJI0BEUECKUX
pecypcoB U
OCYLIECTBIIATh
JTUarHOCTUKY
OpraHu3allMOHHOM

KYJIBTYpBI

[1K-2

pa3IUYHBIMU MOTUBAIUH,
ciocobamu IpyNIoOBOI
paspelieHus MIPUHLIUATIOB
KOH(DITUKTHBIX KOMAaHIbI
CUTYyalluH npu
MPOEKTUPOBAHUU
MCIKJIUYHO CTHBIX,
IPYIIOBBIX n
OpraHU3aIMOHHBIX
KOMMYHUKaUK Ha
OCHOBE COBPEMEHHBIX
TEXHOJIOT U
yIpaBICHUS
MepcoHaJIoM, B TOM
YHCIIe, B
MEXKKYIBTYPHOH cpejie

Bnanenue [IK-2.1 3HaHUE OCHOBHBIX TEOPUI

JHMJEPCTBA,
JIMHAMHUKH —~ H
bopmupoBaHUs

4.3.2 TunoBble OLEHOYHBIE CPEACTBA

IIucbmeHnHO NPOoaHAJIU3UPOBATHL JaHHBIC KeHChbl 1 OTBETHTh HA MOCTABJEHHBIE

BOIIPOCHL.

Questions for the exam:

Leadership

* Leadership and the main features that are inherent in it
* The concept of charisma and informal leadership

» Features of European leadership

Cultural intelligence

* The concept of cultural intelligence and how to measure it
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* Cultural intelligence of the individual and team

» Ways to improve the level of cultural intelligence

* Cultural intelligence as one of the leadership factors

* The importance of cultural competence in the European mentality

Management features of a multinational European company

* The concept of a multinational team and its management features

* Interethnic conflict and methods of its prevention

* Leadership in a multinational team on the example of a large European company

IIxaJia oneHUBaAHHA.

IToka3aTejnL OlleHUBAHUSA

Kpurepnii ouennBanus

OOyuaromuiics 3Haer | 1. He umeer 6a30BbIX 3HAHUU.

OCOOEHHOCTH  MEHE/KMEHTa | 2, ®dparMeHTapHbIE 3HAHHUS.

Kak croco6 AOCTHKEHUA [ 3. JleMOHCTpUpYET YaCTUYHBIC

KOHKYPEHTHBIX TPEUMYILECTB SHAHUSL.

33 CHET NOCTIKCHHS CAUHCTBA | 4. CdopMUpOBAHHBIE, HO

HSKOHOMHUYECKOW M COLUAIBHOM conepamme OTHCIBHBIC

dPPexTHBHOCTH. npo6esbl 3HAHUS.

5. CdopmupoBaHHbIE
CHCTEMaTH4YeCKHe 3HaHUS.

OOyuaromuiics 3naer | 1. He mmeer 6a30BBIX 3HAHUM.

OCHOBHBIE TEOPHMHM MOTHUBAaIMH, | 2. dparMeHTapHbIC 3HAHUS.

JINACPCTBA, rpynioBoi | 3. JIeMOHCTpHUpPYET YaCTUYHBIC

JTMHAMUKA u TPUHIAITBI SHAHUSL.

(hopMHPOBAHHS KOMAHIBL. 4. CdopmupoBaHHbIE, HO
cojiepKariue OTJEJbHbIC
pOOEITbI 3HAHUSL.

5. CdopmupoBaHHbIE

CHUCTCMAaTHYCCKNEC 3HAHU.

Bbanabl Onenka
(pedTUHrOBOM
oreHku), %

TpeOoBanus Kk 3HAHUAM
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100-81

51

«OTIIUYHO»

- OreHKa «OTIMYHO» BBICTABISIETCS CTYACHTY, €CIIH OH
DIyOOKO ¥ TPOYHO YCBOWJI TIPOTPaMMHBIA Marepua,
MCUEPIIBIBAIONIE, TOCIEA0BAaTEIbHO, YETKO M JIOTUYECKU
CTPOWHO €ro wu3jaraeT ero Ha 53K3aMeHE, yMEEeT TECHO
YBSI3BIBATh TEOPHUIO C MPAKTUKOW, CBOOOTHO CIIPABISIETCS C
3aJa4aMy, BONPOCAMU M JAPYTMMH BUAAMHU TPUMEHEHHUS
3HAaHUH, TpUYEeM He 3arpydHsercs ¢ OTBETOM HpHU
BUJIOM3MEHEHUN 3aJJaHU, HCIIONB3YeT B OTBETE Marepual
MOHOTpa(pHUUECKON JTUTEPATYphl, MPABIUILHO 00OCHOBHIBACT
MPUHATOE PELICHHUE.

- VY4deOHble JOCTHXKEHHS B CEMECTPOBBIA MEpUoI U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
BBICOKYIO CTETIEHb OBJIA/ICHUS TPOTPAMMHBIM MaTepHATIOM.

80-61

4, «Xopo1o»

- OneHka «XOpoIIO» BBICTABJISETCS CTYACHTY, €CIIM OH
TBEPZO 3HAET MaTepuall, FPaMOTHO U IO CYIIECTBY M3JIaract
€ro, He JIOMYCKasl CyIlECTBEHHBIX HETOYHOCTEN B OTBETE HA
BOIIPOC, MPaBUIbHO IPUMEHSAET TEOPETUUECKUE TOJI0KEHHUS
IIpY PELIEHUU IPAKTUUYECKUX BOIPOCOB U 3a/ad, BIIAJEET
HEOOXOIMMBIMU HaBBIKAMH U MIPUEMAMU MX BBIITOJTHEHHUS.

- VY4deOHble JOCTHXKEHHS B CEMECTPOBBIA MEpUoI U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
XOPOUIYIO CTETIEHb OBJIAIEHUS IPOIPAMMHBIM MaTEpUAJIOM.

60-41

3,
«YIOBJIETBO-
PUTEIBHO»

- Onenka «yIOBJIETBOPUTEIILHO» BBICTABIIAETCSA
CTYIEHTY, €CIM OH HMEET 3HAaHUA TOJIBKO OCHOBHOIO
Marepuaja, HO HE YCBOWJI €ro JACTaJlel, MAOIyCKaeT
HETOYHOCTH, HEIOCTATOYHO MpPaBWIbHBIE (DPOPMYIUPOBKH,
HapyLIEHUs JIOTUYECKOH OCIIEI0BAaTEIbHOCTH B U3JI0KEHUH
IIPOTPaMMHOI0 MaTEpHalla, UCIHBITHIBACT 3aTPyJHEHUS IIpU
BBITTOJIHEHUH MTPAKTUYECKUX paboT.

- VY4ueOHble AOCTHXKEHHS B CEMECTPOBBIA MEpUon U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
JIOCTAaTOYHYIO (YIOBIICTBOPUTEIBHYIO) CTEICHb OBJIAJICHHS
IIPOrpaMMHBIM MaTEPUAJIOM.

40-0

2,
«HEYIOBJIET-
BOPUTEIBHO»

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIISAETCS
CTYAEHTY, KOTOpPBIM HE 3HAET 3HAYUTEIBbHOW 4YacTH
MPOTPAMMHOIO  MarepHayia, JOMYCKaeT CYLIECTBEHHbIC
OMOKH, HEYBEPEHHO, C OONBIIMMHU 3aTPyTHEHUSIMU
BBITIONTHSIET MpakTHueckue paborhl. Kak mpaBwiio, OlleHKa
«HEYIOBIIETBOPUTEIBHO» CTABUTCS CTYACHTaM, KOTOPBIE HE
MOTYT MPOJAOJDKUTH O0y4eHHE O0e3 TOTIOTHUTENbHBIX 3aHATHI
10 COOTBETCTBYIOLICH NUCLIUILIMHE.

- Y4eOHbIE JOCTUXKCHHS B CEMECTPOBBIA TEPUOI U
pe3yibTaTaMu pyOeKHOTO KOHTPOJIS IEMOHCTPUPOBAIH HE
BBICOKYIO CTEIIEHb OBJIAJICHHUS IPOrPaMMHBIM MaTepHalIOM
10 MMHUMAaJIbHOU IIAHKE.

45-100

3auer

- Kypc mnonHocTthto ocBoeH. CTyneHT noOKa3bIBacT
XOpOLINK CTaHAAPTHBIM ypOBEHb 3HAHUW BCEX AaCIEKTOB,
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UCIOJIb3YeT TEPMUHOJIOTHIO M CJIOBOOOPA30BaHUE U XOPOLIO
IIPUMEHSIET TEOPUIO K PEILIEHUIO 3a1ay.

- CTyneHT HE NOArOTOBIEH M HE MOXKET I0Ka3arb
JOCTAaTOYHOIO 3HAHUs Marepuaia Kypca.

0-44 Hezauer

4.4 MeToauveckne peKoOMeHIaAlNU

KpI/ITCpI/II/I OLICHKHU Ha DK3aMECHE.

CTy,I[CHT ITOKA3bIBACT BI:ICOKI/Iﬁ YPOBCHb KOMIICTCHTHOCTH,

SHaHUWA IPpOrpaMMHOI0 MaTcpuaja, y'-IC6HOI>i, HepI/IOZ[I/I‘ICCKOﬁ u
MOHOFpa(l)quCKOfI JIMTCPATYPhI, 3aKOHOAATCIILCTBA U MTPAKTHUKHU €TO IPUMCHCHU,
PAaCKPLIBACT HC TOJILKO OCHOBHBIC ITOHATHUS, HO U aHAJIU3UPYCT UX C TOUYKHU 3PCHUA
PAa3INYHBIX aBTOPOB. CTyI[eHT ITOKA3bIBACT HE TOJIBKO BI:ICOKI/Iﬁ YPOBCHBb
TCOPCTUICCKUX 3HaHI/II71 10 JUCHUILNIMHAM, BKJIFOUE€EHHBIM B FOCYI[apCTBeHHBIfI
9K3aMCH, HO U BUAUT MCKIAUCHUIIIIMHAPHBIC CBA3U. HpO(l)CCCI/IOHaJ'H:HO, T'paMOTHO,
MOCJICAOBATCIIbHO, XOPOIIUM S3bIKOM YCTKO U3JIaracT MaTcpua,
apryMEHTHPOBaHO (hOPMYIHPYET BBIBOABI. 3HAET B paMKax TPeOOBaHUN K
HpO(l)I/IJ'I}O IMOATOTOBKHU 3aKOHOAATCIIbHO-HOPMATHUBHYIO U IPAKTUYCCKYIO 6a3y. Ha
BOMPOCHI YJICHOB KOMHUCCHUHN OTBCYACT KPATKO, apryMCHTHUPOBAHO, YBECPCHHO, 1O

CYIIECTBY.

Jcce J0TKHBI 0TBEYATh CJIeIYIOINM KPUTEPUSIM

SIcHOCTDB: 3cce JOJIDKHO OBLITh HAIKMCAHO SACHO, UJCHU NPCACTABJICHBI IMOCJICAOBATCIBHO U JICTKO
IMPOCIICKKNBAIOTCA. Ctunp mnmchpMa He NpeATCTBYCT BOCIHPUATHIO TCKCTA. Yerko OpraHnu30BaHHBIC
NPpEAJIOKCHUA NUITYTCA B YCTKO OPraHU30BaHHBIX a63auax.

ApryMeHTanusi: apryMeHTalHs 3cce IODKHA OBITh OPraHM30BAaHHOM M CBSI3HOH OT Hadama Jio
koHua. llepeuncieHne 4YyXHX MBICICH WM TOBTOPEHHWE paHEe HCIOIb30BaHHOW HH(OpMamu
HEeIOCTaTO4HO. TeKCT 3cce AOMKEH KOHCTPYHPOBATH CBS3HOE JIOKA3aTEbCTBO COOCTBEHHOM IMO3UIMH
aBTOpA.

CprKTypa: Occe JOJDKHO MMETh YETKYIO CTPYKTYpPY. HPaBUIBLHO OpPraHM30BAHHOC BBCICHUC,
OCHOBHYIO 4aCTb U 3aKJIFOUCHUC. Kam/:[aﬁ MBICJIb JOJI’KHA YETKO O(l)OpMJ'ISITBCSI B OT,I[CJ'ILHBII;’I 36321]_[, 1 J0JIKHa
MPOCIICKKUBATLCA JIOTHUYCCKASA U TEMATUYCCKad IMIPEEMCTBCHHOCTb OT OJHOIO a63aua K IpyromMmy.

KOHIIeHTyaJIbHaﬂ SICHOCTb. B 3CCE IOJI’KHO OBITH OpOACMOHCTPHUPOBAHO YCTKOC IMOHUMAHUC
HCIIOJIB3YCMbIX IOHATUH U TCPMHUHOB. Bce TCPMHHBI MW JICKCUKA MOOJIKHBI IMPABUJIIBHO W JIOTUYHO
yrIOTp€6J'I$ITBC$I Ha MPOTSKCHUU BCErO TCKCTA. I[OJ'DKHa MPUCYTCTBOBATh TOTOBHOCTH K KOHICIITyaJIU3allun
1 BHOBb UCITOJIB3YCMbIC TOHATHSA U TCPMHUHBI JOJZKHBI COITPOBOKAATHCSA OMPCACICHUSIMU.
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PeneBanTHOCTDL M CJIeIOBAHUE TEME: 5CCC NOJIKHO COACPKATh TOJBKO TOT MaTcpuall, KOTOpLIfI
HUMECT OTHOHIICHHEC K O6CY)I(,Z[aeMOMy npeaMeTy. Kak Obl HH OBLIH HUHTCPCCHBI HHBIC PACCYXKICHUA,
OTKJIOHAIOIIHUECA OT TEMBI, OHHM HC JAalOT HJOIIOJHHUTCIBHBIX 6amnos. Tekcr npeanojaract Ha4YMTaHHOCTb U
J0CTaTO4YHOC U HCO6XO,Z[I/IMOC KOJIINMYE€CTBO (baKTI/I‘-ICCKOFO Marepuala, YTOOBI noAACPKATh apryMCHTAlUIO
KpaTKO U TOYHO.

Hpe3eHTaunﬂ: 9CCE€ OOJIDKHO OBITH pacrieyaTaHo, OTPCAAKTUPOBAHO U TINATCIBHO BBIYUTAHO,
HUMCTb NPOAYMAaHHOC pa3aCICHUC Ha a63aI_U>I, HC COACPKATh T'PaMMATUUYCCKUX U CUHTAKCUYCCKUX OIIIHOOK.
IInoxoiu HOI[60p CJIOB, OII€YAaTKHU 1 CKyﬂHBIﬁ CHHTAKCUC CHUKACT OLICHKY. CchLikn JOJIDKHBI OBITH MMpaBUIIBHO
0(1)0pMJ'IeHI>I 1 OTPA’XCHLBI B CIIMCKE B KOHIIC TCKCTA.

5. MeToanveckue YKazaHnus 1Jisg oﬁyqamumxcsl 0 OCBOCHHMIO NUCHMUITIJIMHBI

O0s13aTenbHOE MCTIONB30BAaHUE MPH MOJATOTOBKE K 3aHATUAM JIUTEPATyphl, YKa3aHHOH B
CITUCKE.

6. Y4eOHas MTEpaTypa M pecypchbl HH(POPMAIMOHHO-TEJIeKOMMYHHKAIIMOHHOM CeTH
"UHTepHeT'', BKJIIOYasi IepedyeHb Y4eOHO-MeTOANYeCKOro obecnedeHust Ajs
CaMOCTOSATEJbHOMI PadoThl 00y4aroUmXxcs M0 JMCHUIIIHHE

6.1. OcHOBHas JuTEpaTypa.
1.Peter G. Northouse, Leadership: Theory and Practice, 7th Edition, SAGE Publications, Inc
2015

6.2. JlonoaHUTENbHAS TUTEpaTypa.
1.Robert N. Lussier, Christopher F. Achua, Leadership: Theory, Application, & Skill
Development 6th Edition, Cengage Learning 2015

6.3. YuebHo-MeToqruecKoe o0ecreueHue CaMOCTOSTENbHON paboThI.
6.4. HopmaTuBHbIE IPAaBOBBIC JJOKYMEHTHI.

6.5. aTepHeT-pecypchl.

6.6. MlHbIC HCTOYHUKH.

7.  MarepuajJibHO-TeXHHYeCKasl 0a3a, HH(POPMaIMOHHbIE TEXHOJIOTHH, IPOTPaAaMMHOE
ol0ecrieyenne 1 HHPOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

JUiss mpoBeAEHUS JIEKUMOHHBIX M TPAKTHYECKHX 3aHATHH HEO0OXOAMMO Clenyrolee
o0opy0BaHUE: 10CKa, MapKEPbl, KOMIIBIOTEP U MIPOEKTOP.



