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1. Ilepeuyens nuIaHNpyeMbIX pe3yJIbTATOB 00yUYeHHs N0 JUCIUIIHHE, COOTHECEHHBIX €
IJIAHUPYEMBIMH Pe3yJIbTaTAMH OCBOEHMS MPOrpaMMbl

1.1. Hucuunnmna

B51.B.J1B.01.20.09.

D¢ dexTuBHBIC

neperosopel  (Efficient

negotiations) obecrieunBacT OBJIAZAECHNE CICAYIOMIMMA KOMIIETCHIIMSIMU C YY€TOM HHIUKATOpa!

Kon HaumenoBanue Kox unaukatopa HaumenoBanue nnaukaTopa

KOMIIETEHIIUH KOMIIETEHIUN KOMIIETEHIUN KOMIIETEHIIUH
CK OC LA-22 | Cnocoben CKOCLA-22.2 3HaHue TICUXOJIOTHYECKUX
3¢ heKTUBHO aCIeKTOB paboThI B

BSaHMOHCﬁCTBOBaTb B
COCTaBC
MCKIAYHAPOIHBIX
IMPOCKTHBIX KOMAaH/]

MEXIYHAPOIHBIX KOMaHIAX;
YMEHUE BBICTPAaUBaTh yCTHBIC
u [ACbMEHHBIE
KOMMYHMKallMi B KOMAaHIAX;

YMEHHE OLICHUBATh TEKYIYIO
CUTYalMIO B MEKyHapOAHOU
cpene  uid  ONpeneneHus
YCIIOBUM M OrpaHUYECHHUU B
pean3yeMBbIX IPOEKTaxX

1.2. B pe3ynbTaTe OCBOSHHSI JUCHUIUIMHBI Y CTYJICHTOB JIOJKHBI OBITH CHOPMHUPOBAHBI:

KO,I[ HHAWKATOpa KOMIICTCHIIUH PC3YJ'ILT8.TBI 06yquH;1

CK OC LA-22.2 Ha YPOBHE 3HAHHUIA:
0 TICUXOJIOTUYECKUX aCHEeKTaX paboThl B MEXKIyHApPOIHBIX

KOMaHJax.

Ha ypOBHE YMEHHUI:

BBICTPaWBaTh YCTHBIE M IHCHhMEHHbIE KOMMYHHMKAIIUU B
MEXIUCUUIUIMHAPHBIX ~ [POEKTaX, yNpaBlIATh  CBOUMHU

SMOIUAMH U SMOLUAMU APYTHUX JIIOI[GI\/JI B HCIAX PCHICHUA
MMPAKTHYCCKHUX 3a1a4

Ha YPOBHE HaBbIKOB:
D¢ ¢dexTHBHO TPOBOAUTH NeperoBopsl; KoopnuHupoBaHue
Y4aCTHUKOB MEKIYHApPOAHOIO MPOEKTa

2. O0bem n MecTo AMcHMILINHBI B cTpyKType OIl BO
B coorBercTBUM ¢ yueOHbIM Tu1aHoM auciumiuHa b1.B.J1B.01.20.09 D¢ dexruBHbie
neperoBopsl (Efficient negotiations) Bxoaut B coctaB aucuuiuivH Onoka b1.B «Bapuarusnas
qyacTb» M u3ydaercs B 7 cemecTpe. O011as TpyJ0eMKOCTh AUCIUTIIMHBI COCTABISET 72 4acoB (2
3.€.).

KonnuecTBo akageMU4ecKuX/aCTPOHOMUYECKHX YacOB, BBIACNECHHBIX Ha KOHTAKTHYIO
paboty ¢ mpemomaBareneM — 28 akagemMudeckux /21 acTpOHOMHYECKHX YacoB, Ha
CaMOCTOSATENbHYIO paboTy o0yuaromuxcs — 44 akageMudeckux /33 aCTpPOHOMUYECKUX YaCOB.

Conepxanue JaHHOW JUCIUIUTMHBI OINKpAcTCS Ha paHee H3YUYCHHBIC JUCIIUATLIMHBI
b1.0.12. «Ilomuronorus», b1.0./1B.01.01.05 / B1.0.JIB.01.02.05 «DxoHOMHKa»/ DKOHOMHUKA
(Economics), B1.B./1B.01.20.05. «DddexTuapie kommyHnukanuu (Communication efficiency)»,
b1.B.JIB.01.20.06. «OTtuka u ncuxonorus mMexayHapolHbix komanp (Ethics and psychology of
international teams)».

Copep:xaHue MaHHOW IUCIMIUIUHBI BBICTYNAET OMOPON MM HM3yUEHUsS CIEeAYIONINX
mucturnd: b1.B.JIB.01.20.10. «OmonmonansHbIil nHTEUIEKT (Emotional intelligence)», koTtopast
u3ydaercs B / ceMecTpe.




3. CoaepikaHue M CTPYKTYPa AHCHUTIIHHBI

Ne n/m Name of topics The volume of the discipline, hour. The form of
(sections) Total KonTakTHas padora CP the current
00yuaromumxcs ¢ control of
academic
npenoaaBarejieM
performance*,
10 BHAAM Y4eOHBIX intermediate
3aHSATHI certification**
a JIP n3 KCP
Introduction to the
Topic 1 d1sc1pllpe. Theoretical 12/9 43 R/6 D
foundations of
effective negotiations
Topic 2 Nonverbgl means of 12/9 43 R/6 D, Hw
communication
Topic 3 Spe.ech culture of . 12/9 473 R/6 D
business conversation
Active forms of 12/9
Topic 4 | business 4/3 8/6 D, Hw
communication
Topic 5 Cogﬂlcts in the 12/9 43 ’/6 D
business sphere
. Effective 12/9
Topic 6 communication 8/6 4/3 D, Hw
Interim certification Test with the
assessment
Total: 72/54 28/21 44/33
*D - Dispute

*Hw — Home work
Content of the discipline

Topic 1. Introduction to the discipline. Theoretical foundations of effective negotiations
The essence, functions, and structure of communication. The essence, types and functions of
business communication. Culture of business communication. The communicative side of
communication. Structure and principles of communication. Model of the communication process.
Topic 2. Non-verbal means of communication
Kinesic features of communication. Classification and features of basic gestures. Characteristics
of gestures and postures. International differences in gestures. Proxemic features of
communication. The spatial location of the interlocutors and the distance between them.
Relationships of partners in time. The negotiating table.
Topic 3. Speech culture of business conversation
Culture of speech of a business person. The concept and components of speech culture. Features
of speech culture. Development of speech culture. Public appearances. Preparation for public
speaking. Conditions and techniques for maintaining attention to the performance. End of the
speech. Culture of business dispute.
Topic 4. Active forms of business communication
Business protocol: essence, characteristic, meaning. Business conversations. The concept of a
business conversation. Structure and characteristics of the main stages of a business conversation.
Methods and techniques. Business negotiations. Strategy and tactics of business negotiations.
Preparation of business negotiations. Negotiation technology.
Topic 5. Conflicts in the business sphere
The nature and causes of conflicts. The nature and structure of the conflict. The concept of a
conflictogen. Causes of conflicts. Conflict dynamics. Typology of conflicts. Classification and
characterization of conflicts. Types of personal behavior in conflict situations. Conflict resolution.




Topic 6. Effective communication
Negotiation technology. Conclusion and analysis of the results of the negotiations. Culture of
business meetings. General characteristics of meetings and meetings. Types and types of meetings.
Preparation and management of meetings. Features of communication with foreign partners.
4, MarepuaJibl TEKYLIETr0 KOHTPOJISI YCIIeBAeMOCTH 00y4aomuxcs U GoH/I OlleHOYHBIX
CpeICcTB MPOMEKYTOUYHOM aTTeCTAUM MO AUCHUILINHE

4.1. ®@opMbl M MeTOAbI TEKYLIEro KOHTPOJISI YCIEeBAEMOCTH OO0y4alOUIUXCH U
NMPOMeKYTOYHOI aTTecTalum.
4.1.1. During the implementation of the discipline b1.B.ZIB.01.20.09 Efficient negotiations the
following methods of current monitoring of students ' progress are used:

— when conducting seminar-type classes: Dispute

— when working independently: Homework

4.1.2. Intermediate certification is carried out in the form of a test with an assessment (an
oral answer to two questions).

4.2. MarepuaJbl TEKyIIEro KOHTPOJIAA yCIIeBAeMOCTH 00yYAOIIUXCS.
Standard evaluation materials on topic 1
Discussion 1. Students will be asked to consider the problem of business communication, types
and functions of communication. Culture of business communication. The communicative side of
communication. Structure and principles of communication.
Standard evaluation materials on topic 2
Discussion 2. Students will be invited to discuss sign language, the spatial location of the
interlocutors and the distance between them. Relationships of partners in time. The negotiating
table.
Sample evaluation materials on topic 3
Discussion 3. Students will be asked to consider the problem of the concept and components of
speech culture. Features of speech culture. Development of speech culture. Public appearances.
Preparation for public speaking
Standard evaluation materials on topic 4
Discussion 4. Students will be asked to consider the essence, characteristics, and meaning of a
business conversation. The concept of a business conversation. Structure and characteristics of the
main stages of a business conversation.
Sample assessment materials on topic 5
Discussion 5. Students will be asked to consider the problem of conflicts the nature and structure
of the conflict. The concept of a conflictogen. Causes of conflicts. Conflict dynamics. Typology
of conflicts.
Standard evaluation materials on topic 6
Discussion 6. Students will be asked to analyze the results of the negotiations. The culture of
business meetings. General characteristics of meetings and meetings.
Homework 1: The relationship of partners in the negotiation process. The negotiating table.
Homework 2: Strategy and tactics of business negotiations. Preparation of business negotiations.
Negotiation technology.
Homework 3: Preparing and conducting meetings. Features of communication with foreign
partners.

4.3. OueHo4YHbIe CPEACTBA VIS POMEKYTOYHOM ATTECTALIUM.
4.3.1. Ilepeyenb KoMIeTeHUHH o0pa3oBaTelbHOIi mporpammbl. UHAMKATOPBHI U
KPHUTEPHUH OlleHUBAHUS KOMIIETEHIIU

Kon HaumeHnoBanue Kon nnaukaropa HaumenoBanue nuaukaropa
KOMITETEHITUH KOMITETEHITUT KOMITETECHITUT KOMITETEHITUT

CK OC LA-22 | Cnocoben apdextuBHo | CK OC LA-22.2 3HaHWE  TICUXOJOTHYECKHUX

B3aMMOJICICTBOBAThH B aCTeKTOB paboThI B




COCTaBC

MCKIAYHAPOIHBIX
IIPOCKTHBIX KOMaH/] u

MEXIYHAPOIHBIX KOMaHIAX;
YMEHUE BBICTPAaUBaTh YCTHBIC
IIMCbMEHHBIE
KOMMYHMKallMl B KOMaHIAX;
YMEHUE OLICHUBATh TEKYILYIO
CUTYal{IO B MEXIyHapOIHON
cpeae g OIpenencHus
YCIIOBUM M OrpaHUYCHHUU B
peanu3yeMsbIX IMPOEKTax

Nuaukarop oneHuBaHUS

Kpurepuii oueHuBanus

CK OC LA-22.2 Vctionb3yer
3HaHUs 0OCOOEHHOCTEN Kpocc-
KYJIbTYPHBIX KOMMYHUKaIIUI
pu pabore B
MEXYHapPOAHBIX IPOEKTAX

ba30BbIli ypPOBEHB - 3HAET TEOPUIO MOBEAECHYECKON IICUXOJIOTUH,
a TAK)K€ OCHOBBI BBICTPAUBAHMS YCTHOM U IMCBMEHHOMN
KOMMYHHKAIMU B KOMaHJIe

[1oBbIIIEHHBI YPOBEHD - MOKET KOPPEKTHO MPUMEHSATH 3HAHMS
IICUXOJIOTHYCCKHUX  aCIICKTOB pa6OTLI B MCXKIYHAPOIHBIX
KOMaHIax;, yYMCCT BbICTpanMBaTb YCTHBIC HW INHMCbMCHHBLIC
KOMMYHMKAIlMU B KOMaH/E; aHAJIU3UPYET TEKYLYI0 CUTYalUIO B
MEXIYHAPOIHOM cpeAe A ONPENENICHUS yCIOBHM U
OrpaHUYECHUN

4.3.2 TunoBble OLIEHOYHbIE CPEICTBA

The ticket consists of two theoretical questions on the subject of the discipline to confirm

the theoretical knowledge.

Sample questions for scoring with an assessment:
1. Features of the negotiation process;

0 3N L kW

. Negotiation process as a way to resolve conflicts;

. Psychology of the negotiation process;

. Argumentation techniques in the negotiation process;

. Methods of business communication in negotiations;

. The psychology of deception in negotiations;

. Negotiation processes in solving trade problems;

. Personal qualities necessary for conducting the negotiation process;

9. The psychology of deception in negotiations;

10. Psychologically e mechanisms of influence (influence) in negotiations. Installation and
installation system of the negotiators;

11. Fundamentals of effective negotiations;

12. The essence, functions and structure of communication;

13. The nature, types and functions of business communication;

14. Business communication culture;

15. The communicative side of communication;

16. Structure and principles of communication. Model of the communication process;

17. Non-verbal means of communication;

18. Kinesic features of communication;

19. Classification and features of basic gestures. Characteristics of gestures and postures.
International differences in gestures;

20. Proxemic features of communication. Spatial location of the interlocutors and the

distance between them;

21. Relationships of partners in time. Negotiation table;




22. Speech culture of business conversation;

23. Culture of speech of a business person. The concept and components of speech culture.
Features of speech culture. Development of speech culture;

24. Public speaking. Preparation for public speaking. Conditions and techniques for
maintaining attention to the performance. End of speech;

25. Business Dispute Culture;

26. Active forms of business communication;

27. Business protocol: essence, characteristic, meaning;

28. Business conversations. The concept of a business conversation;

29. Structure and characteristics of the main stages of a business conversation. Methods
and techniques;

30. Business negotiations. Strategy and tactics of business negotiations. Preparation of
business negotiations;

31. Negotiation technology;

32. Conflicts in the business sphere. The nature and causes of conflicts. The nature and
structure of the conflict.

33. The concept of conflictogen. Causes of conflicts. Conflict dynamics. Typology of
conflicts.

34. Classification and characterization of conflicts. Types of personal behavior in conflict
situations. Conflict resolution.

35. Negotiation technology. Completion and analysis of the results of the negotiations.

36. General characteristics of meetings and meetings. Types and types of meetings.
Preparation and management of meetings.

37. Features of communication with foreign partners.

IIxana oneHUBaHUA

Rating
i»c; g Evaluation criteria (points)
T5 e
Ec 5
SET
s 8
e The student sets out the content of the question in detail: exhaustively, | Excellent
consistently, clearly and argumentatively sets out the material. (49-60)
e Demonstrates a critical assessment of the possibilities and limitations
of the presented approach/ method: considers possible criticism,
conditions in which these concepts or methods are not applicable.
e Demonstrates the ability to trace and reconstruct the authors '
Oral arguments on the topic, refers to primary sources or current research
answer in the response.
to the Explains the statement using local examples.
exam'’ Confidently answers additional questions, freely navigates the topic.
The student details the content of the ticket, but omits some aspects of | Good
the approach/method being considered. (37-48)
Demonstrates a critical assessment of the capabilities of the presented
approach / method, but is not always able to trace its limitations.
Demonstrates the ability to partially reconstruct the arguments of the
authors referred to.

! Teachers are asked to evaluate the answer for each block according to 5 criteria, setting up to 12 points for each
criterion, points are set for two questions separately.




Rating
Evaluation criteria (points)

Intermediate
certification
form

e Explains the statement using local examples.
e Answers additional questions on the topic with small pauses in the
conversation.

e The student presents the content of the ticket superficially; Satisfactory

e Demonstrates a critical assessment of the capabilities of the presented | (25-36)
approach/method at the level of "common sense".

e Demonstrates the ability to partially reconstruct the arguments of the
authors referred to, but makes mistakes.

e Explains the statement with examples, but can not always immediately
justify their relevance.

e Answers additional questions on the topic with pauses in the
conversation and errors.

e The student presents the content of the ticket concisely, without | Unsatisfact
reflecting the essence of the question; ory (0-24)

e Does not demonstrate a critical assessment of the capabilities of the
presented approach / method.

e Unable to reconstruct the authors ' arguments, makes serious mistakes.

e Does not use examples, or the suggested examples do not reflect the
essence of the question.

¢ Does not answer additional questions on the topic.

Final grade for the semester

Setting the control Points
Working in seminars 0-40
Test with the assessment 0-60
Total Max 100

4.4. MeToguyeckue MaTepuaJbl
The teacher monitors the current situation according to the specified forms of current
control and makes recommendations to students to improve the quality of preparation for the
intermediate control.

5. MeTtoanyeckue yKazaHusi JUIsi 00y4aIOUINXCS 10 OCBOECHUIO THCIMIIJIMHBI

Given the large volume of materials being studied, it is extremely important that the student
follows the teacher's instructions to prepare for each classroom session.

The lesson plan and recommended literature on the topics are provided at the beginning of
the course. When working independently, the student is recommended to make a list of questions
to the read sources and literature, paying special attention to incomprehensible concepts and
historical details. In each practical lesson, you will be given time to study and explain them.

Section 6 (p. 6.1., p. 6.2.) contains a list of basic and additional literature, which is
recommended to students when preparing for seminars and performing independent work.

Before the certification, a consultation is held, where students are provided with trial
versions of control tasks.

The course score consists of classroom activity in the seminar (practical) classes, the content




of the answers in the seminar (practical) classes, discussion of written homework and essays,
participation in discussions, completing test tasks, preparing reports with presentations (40 %), as
well as completing the final control test and answering control questions on the exam (60%).

6. Y4yeOHas quTepaTypa u pecypcbl HH(POPMALMOHHO-TEJIEKOMMYHUKAIIMOHHOM CeTH
"HHTepHeT"', BKJIIOYAS NepedeHb YUeOHO-MeTOANYECKOro odecrevdeHust 1Ist
CaMOCTOSITeIbHOM PadoThI 00y4aroIUXCS M0 JUCIUIIIHHE

6.1. OcHOBHasI TUTEpATypA.
1. Mumpowenkos, O.A. JlenoBoe oOmieHue: 3(p(PEeKTUBHBIC MEPErOBOPHI: MPAKTHUUECKOE
nocobue / O. A. MutpoieHkoB. — 2-e u3zl. — Mocksa: M3natensctBo KOpaiit, 2020. —

315 c. — (Ilpodeccuonanvuas mpaktuka). — ISBN 978-5-534-10704-3. — Teker :

anexTponnsii // OBC Opaiit [caiit]. — URL: http://www.biblio-online.ru/bcode/455770.

2. Mameeesa, JI. B. TIcuxoiorusi BeJEeHUs MEPErOBOPOB : yueOHOE MOocoOue st BY30B /

JI. B. MarseeBa, /[. M. Kprokoa, M. P. 'apaeBa. — 2-e u3j., nepepad. u gon. — Mocksa:

MznarensctBo FOpaiit, 2020. — 121 ¢. — (Bricmiee oopazoBanue). — ISBN 978-5-534-

09865-5. — Tekcr : anekrponnsiit // DBC lOpaiit [caiit]. — URL: http://www.biblio-

online.ru/bcode/452637.

3. boromosa, A. K. CoumanpHple KOMMyHUKanuu. l[lcuxomorusi oOmieHUs : y4eOHHK H

MpaKTUKyM Ansi  cpenHero mpodeccuonansHoro obpasosanusi/  A. K. bonorosa,

0. M. XKykoB, JI. A.IlerpoBckas. — 2-¢ wu3a., mnepepad. u jgom. — Mocksa :

M3narensctBo  HOpaiit, 2020. — 272 c.— (IlpodeccuonansHoe oOpa3oBaHue). —

ISBN 978-5-534-09111-3. — Tekcr: oamekrponHsid // OBC IOpaiit [caliT]. —

URL: http://www.biblio-online.ru/bcode/452227.

4. Kopseuna, H. A. CamomnpeseHTamusi W yOexjaromas KOMMYHHUKAIUs: Y4eOHUK U
npaktukym s By3oB / H. A. Kopsirura. — Mocksa : M3natenscTBo FOpaiit, 2020. —

225 ¢. — (Bricuiee oopazoBanue). — ISBN 978-5-534-11562-8. — Tekcrt : 37€KTpOHHBIIHA

// OBC IOpaiit [caiit]. — URL: http://www.biblio-online.ru/bcode/456270
6.2. JlononHuTeNbHAS TUTEPATYpA.

1. ®umep, P. OMonmoHanbHBIM HHTEIUIEKT B ieperoBopax / P. dumep, J1. [llanupo; nepeBon

¢ anrymiickoro F). KoncrantuaoBoit. — MockBa: ManH, BanoB u @ep6ep, 2015. — 336

c. — ISBN 978-5-00057-366-2. — Tekct: osmekTpoHHbIi //  JlaHb: 3JEKTPOHHO-

oubmmoreunas cucrema. — URL: https://e.lanbook.com/book/62380.
6.3. YueOHO-MeTOqMUeCcKOe 00ecIIedeHne CaMOCTOATEIhHON paOOTHI.

[Tonoxenne 00 opraHu3alMK CaMOCTOSITENIBHOW pabOThl CTYIEHTOB (enepaabHOTO
TOCYIapCTBEHHOTO  OIO/DKETHOTO  00pa30BaTeNbHOTO  YUPEXKAEHUS BBICIIET0 00pa30BaHMS
«Poccuiickas akageMusi HapOAHOTIO XO34HCTBAa M TOCYAApCTBEHHOW ciykObl mpu Ilpesunente
Poccuiickoit  ®enepanun» (B pen. mnpukaza PAHXul'C or 11.05.2016 . Ne 01-2211).
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie o samostoyatelnoi_rabote.pdf
6.4. HopMaTuBHbIE IPaBOBHIE JOKYMEHTHI.

1. I'paxxganckuit koneke PO ot 30.11.1994 1. Ne 51- @3. (pen. ot 05.05.2014r.)

2. HanoroBslit Kozeke (4acTh nepsasi, 4acTb Bropas) (pex. ot 21.07.2014r.)

3. ®enepanbhblii 3akoH PO «O0 akimoHepHbIX obmecTBax» ot 26.12.1995r. (pen.

ot 21.07.2014r.), Ne 208-03

4. ®enepanbHblii 3akoH PO «O HecocTosTenpHOCTH (6aHKpOoTCTBE)» OT 26.10.2002r (pen.
ot 12.03.2014r.), Ne 127-®3
6.5. aTepHeT-pecypchl.

1. Academic Complete (mmardopma Ebook Central ProQuest). [Tonruremarnueckas
KOJUTeKIs u3 O6osee 134 Thic. HANMEHOBAHMI HAYYHBIX AIEKTPOHHBIX KHUT BEIYIITUX
n3narenascTB Mupa. Jloctym: https://ebookcentral.proquest.com/lib/mssesru/home.action

2. DneKkTpOHHO-OMOMMoTeHas cucTeMa « YHUBEpPCUTETCKask OMOIMOTEKa OHTIAH.

Pecypc cogepxut yueOHUKH, yaeOHbIe TOCOOMS, MOHOTpa(UH, IEPHOAUYECKUE U3TaHMS,
CTPAaBOYHHKH, CIIOBAPH, SHIIUKIIOTICINH, BUICO- U ayTMOMAaTEePHAIIBI, HIUTFOCTPHPOBAHHBIC
U3/IaHUA TI0 UCKYCCTBY, JIUTEPATYpy HOH-(PUKILH, XyA0)KECTBEHHYIO IuTeparypy. JocTyn:



7.

http://biblioclub.ru/

3. Cambridge Journals Digital Archive. ApxuB )xypHayioB nznareiabctBa Cambridge
University Press - Cambridge Journals Digital Archive (CJDA), komtekius mo
T'YMaHHTApHBIM U COIIMAIBHBIM HayKaMm. JlocTym: https:// www.cambridge.org/core

4. Apxus xypranoB uznarenbctBa Oxford University Press. Komtekiuu o mpagy,
KOHOMHKE, COIIMAIBHBIM M TYMaHUTaPHBIM TUCHUIUTHHAM. JloCTyTI:
https://academic.oup.com/journals/

5. Annual Reviews Electronic Back Volume Collection. Komneknus HacunuTsiBaeT 0oiiee
1300 TomoB (HauuHas ¢ 1932 r.) mo 51 aucuUIUIMHE, B TOM YKCIE, COLIMOJIOTHH,
MTOJINTOJIOTHH, aHTPOIOJIOTHH, TICUXO0JIOTHH U TipaBy. Jlocrym:
http://www.annualreviews.org/page/subscriptions/2018ebvc

6. JSTOR Open Access monographs. Ha ceropnsniaeii 1eHp Ha ratgopMe npeacTaBiIeHo
63 MoHorpaduu U3 4eThipex aBTopuTeTHBIX u3natenbeTB University of California Press,
University of Michigan Press, UCL Press, and Cornell University Press. locTtymn:
https://about.jstor.org/whats-in-jstor/books/open-access-books-jstor/

7. Kypuan C-news mexxaynapoaHoii cetu Culture link, Institute for International Relation,
Croatia. OcBemniaet BOPOCH! pa3BUTHS KYJIBTYPBI M KYJIETYPHOTO COTpyaHudecTBa. JlocTym:
http://www.culturelink.org/news/c-news/

8. IPRbooks. Dnexrponnas 6ubnuoreunas cucrema [PRbooks - anekrpoHHble yd4eOHUKH
BEIIYIINX POCCUICKUX U3IATEIIbCTB YUCOHOM JTUTEPATyPhl, SJIEKTPOHHBIC BEPCUH
nepuoanyeckux m3ganuii. bC copepxut 6omee 25 000 yueOHBIX U HAYYHBIX U3JAHUI 110
Pa3IMYHbIM IUCHUIUIMHAM, 597 HaMMEHOBaHUM POCCUNMCKUX U 3apyOEkKHBIX JKypPHAJIOB,
Oosbinas yacTh KOTOpbiX BxonuT B BAK, npenocrapnseT noctyn k aureparype 6oiee 300
(dbenepalibHBIX, pETHOHAIBHBIX, BY30BCKUX H31AaTE€IbCTB, HAYYHO-HCCIIEIOBATEIbCKUX
uHcTUTyTOB. JlocTyn: http://www.iprbookshop.ru/

9. Mobunbnas bubnmnorexa JlutPec. Accoprument JlurPec nHacuutsiBaer 6osee 750 000
AJIEKTPOHHBIX KHUT HA PyCCKOM U MHOCTPAHHBIX SI3bIKaX, CpeIu KOTOphIX okoiio 31 000
OecrutaTHbIX KHUAT. Kakpli Mecsiil B kaTanore kKoMnaHuu nossisiercs 6onee 2000 HOBBIX
kaur. [octyn: http://biblio.litres.ru/

MarepuanbHo-TexHU4Yeckas 0a3a, HHGOPMaLMOHHbIE TEXHOJIOTHH, IPOrPAMMHOe
obecrnieyeHue 1 HHGOPMAIMOHHBIE CIPABOYHbIE CHCTEMbI
Tpebosanus k ayoumopuam (nomeujenusm) 0isi NPOBEOeHUsL 3AHAMULL
Jist mpoBeieHns MPaKTUIECKUX 3aHSATHIA 10 TUCIUIUTIHE HeOOXO0MMO HaJTMUre HOyTOyKa
(KOMIBIOTEPA) C YCTAaHOBJICHHBIM IakeToM Microsoft® u MyJIbTUMEIUIHOTO IPOEKTOpa.

Tpebosanus Kk npocpammHomy obecnederuro ooueco noab3068aHU:
Cneunanu3upoBaHHoe  00OpyZOBaHHE M CIEUUAIM3UPOBAHHOE  IPOrpaMMHOE
o0ecrieyeHne Npu U3y4YeHUH AUCLUUIUIMHBI HE NCTIOIb3YyEeTCs.
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