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1. Ilepeuyens nuIaHNpyeMbIX pe3yJIbTATOB 00yUYeHHs N0 JUCIUIIHHE, COOTHECEHHBIX €
IJIAHUPYEMbIMHU Pe3yJIbTaTaAMH OCBOEHHS MPOrPaMMBbl

1.1. Jucnumimaa

b1.B.1B.01.20.10.

OMOIMOHAJIEHBI  HMHTEJUIEKT

(Emotional

intelligence) obecnieunBaeT oBIaieHNE CICAYIOMMMU KOMIETCHIIMSIME ¢ Y9€TOM HHIUKATOpA!

Kon HaumenoBanue Kox unaukaropa HaumenoBanue nnaukaTopa

KOMIIETEHIIUH KOMIIETEHIUN KOMIIETEHIUN KOMIIETEHIIUH
CK OC LA-22 | Cnocoben CK OC LA-22.2 3HaHHE  IICHXOJIOTHYCCKUX
3¢hHEeKTUBHO aCIeKTOB paboThI B

B3aNMMOJICHICTBOBAThH B
COCTaBe
MEKTyHapOIHBIX
MPOEKTHBIX KOMaH/1

MEKIYHApOIHBIX KOMaH/aX;
YMEHHUE BBICTPAUBATh YCTHBIE
u MMMCHEMCHHBIC
KOMMYHUKAIlMM B KOMAaH/IAX;

yMEHHUE OIICHUBATh TEKYIIYIO
CUTYaIMIO B MEXIYHAPOIHON
cpeae  Juld  ONpeneicHUs
YCIIOBUH M OrpaHUYEHHUH B
peaTu3yeMbIX TPOCKTaX.

1.2. B pe3ysbTaTe OCBOSHMSI JUCUUIUIMHBI Y CTYJICHTOB JIOJKHBI ObITh CHOPMHUPOBAHBI:

Kox nHamkaropa KOMIIETEHIIMH Pesynprarel 00yueHus

CK OC LA-22.2 Ha ypOBHE 3HAHUM:
BJaJICHUE 3HAaHUSAMU O  Mpoliemax
YCTOMYMBOTO INI00ATBHOTO Pa3BUTHS

COBPEMEHHOTO

Ha YPOBHE YMEHUN:
YMCHHE ONIPCACIIATE CBOM M YYXKHUE OMOIMHU U YIIPABJIATh UMHU

Ha YPOBHE HABBIKOB:
CIIOCOOHOCTH NPUHUMATh yYacTHE B MEPEroBOpax B paMKax
IIPOEKTA

2. O0bem n MecTo IucuMILVIMHBI B cTpykType OIl BO

B cootBercTBHY ¢ yueOHBIM utaHoM auctumuinHa b1.B.JIB.01.20.10. DMornmoHansHBINH
unresiekt (Emotional intelligence) Bxoaut B cocras aucuurums 6imoka b1.B «BapuatusHast
4acTh» M u3y4yaeTcs B 7 ceMectpe. O0mas Tpy10eMKOCTh JUCITUTUTMHBI COCTaBIsET 72 yacoB (2
3.€.).

KonuyecTBO akageMHUYeCKUX/aCTPOHOMUYECKHX YacOB, BBIJCIICHHBIX Ha KOHTAaKTHYIO
paboty ¢ mpenogaBateneM — 28 akagemMuueckux /21 acTpPOHOMHYECKMX YacoB, Ha
CaMOCTOATEIIbHYIO paboTy oOyuaronuxcs — 44 akagemudeckux /33 aCTpPOHOMHYECKHX 4acOB

Copep:xanue JaHHOW MAWUCHUIUIMHBI OINHUpaeTcs Ha paHee H3YUYEHHbIC AUCIUTIIMHBI
b1.0.12. «Ilomutonorus», b1.0./1B.01.01.05 / B1.0./1B.01.02.05 «3xoHOMHKa»/ DKOHOMHUKA
(Economics), B1.B.JIB.01.20.05. «DddexruBabie kommyHukanuu (Communication efficiency)»,
b1.B.JIB.01.20.06. «OTuka u mcuxonorus MexayHapoaHbix komanja (Ethics and psychology of
international teams)».

Conepxanne JaHHOW JUCITUIUITMHBI BBICTYIAE€T OMOPOM JUISI W3YYEHHUS CIEIYIONNX
mucrumiid: b1.B.J[B.02.20.09 «3ddexTruBHBIE IEpETOBOPBDY KOTOPAs U3y4YaeTcs B / CEMECTpe.




3. CoaepikaHue M CTPYKTYPa AHCHUTIIHHBI

Ne n/m Name of topics The volume of the discipline, hour. The form of
(sections) Total KonTakTHas padora CP the current
00yuaromumxcs ¢ control of
npenoaaBarejieM academic N
performance*,
10 BHAAM Y4eOHBIX intermediate
3aHATHIA certification**
Ja JP m3 KCP
Models and
components of
emotional
Topic 1 | intelligence. Factors 14/10,5 6/4,5 8/6 D, Hw
of the level of
emotional
intelligence.
The ability to
Topic 2 | Understand emotions. | ;5 8/6 12/9 D, Hw
The mechanism.
Methods.
The ability to manage
Topic 3 | emotions. The 20/15 8/6 12/9 D, Cw
mechanism. Methods.
Topic 4 ZIS(OS“O“S I cognitive |y g/13 5 6/4,5 12/9 D, Hw
Interim certification Test
Total 72/54 28/21 44/33
*D — Dispute

*Cw — Control work
*Hw — Home work
Content of the discipline
Topic 1. Models and components of emotional intelligence. Factors of the level of emotional
intelligence.
1.1. Theoretical models of emotional intelligence (Mayer J., Salovey P., Gardner H., Goleman D.)
1.2. The structure of the components of emotional intelligence.
1.3. Measurement of emotional intelligence.
1.4. Temperament and emotional intelligence.
1.5. The role of emotional intelligence in career and relationships.
Topic 2. The ability to understand emotions. The mechanism. Methods.
2.1. Emotions and facial expression (Ekman P.)
2.2. Empathy and emotional intelligence.
2.4. The ability to understand your own feelings. Theory and practice.
2.5. The ability to understand the feelings of other people. Theory and practice.
3. Emotion management skills.
3.1. Emotional self-regulation. Theory and practice.
3.2. Emotional induction in teamwork.
3.3. Emotional contagion.
Topic 4. The ability to use emotions in cognitive tasks.
4.1. Emotions and decision-making.
4.2. Emotions and memory.
4.3. Emotions and motivation.
4. MarepuaJbl TEKyLIEro KOHTPOJIsl YCIIEeBAEMOCTH 00y4arouxcs U (poHx OLeHOYHBIX
CpelICcTB NPOMEKYTOYHOM aTTeCTAUM MO0 AMCHUILINHE
4.1. ®opMbI M MeTObI TEKYLIET0 KOHTPOJISA YCIIeBAeMOCTH 00yUaI0IIMXCS M IPOMEKYTOYH O




aTTecTalu.
4.1.1. During the implementation of the discipline 51.B./IB.01.20.10. Emotional intelligence the
following methods of current monitoring of students ' progress are used:

— when conducting seminar-type classes: Dispute

— when working independently: Homework

4.1.2. Intermediate certification is conducted in the form of an Exam (an oral answer to two
questions).

4.2. MarepuaJibl TEKylIero KOHTPOJISI YCIIEBAeMOCTH 00y4al0IMXCH.

Standard evaluation materials on topic 1

Discussion 1: Students will be invited to discuss the structure of the components of emotional
intelligence and how to measure emotional intelligence.

Standard evaluation materials on topic 2

Discussion 2: Students will be invited to discuss the relationship between temperament and
emotional intelligence, as well as the role of emotional intelligence in careers and relationships.
Sample evaluation materials on topic 3

Discussion 3: Students will be invited to discuss the problem of emotional self-regulation and
issues of emotional induction in teamwork.

Standard evaluation materials on topic 4

Discussion 4: Students will be invited to discuss the issue of emotions, their place in the decision-
making process, emotions and memory.

Homework 1: Analysis of the concept of intelligence, emotional intelligence, emotional
competence. Models of emotional intelligence (J. Mayer and P. Salovey, R. Bar-On, D. V. Lucina,
T. Bradberry). The role and importance of emotional intelligence in business.

Homework 2: Modern methods of assessing emotional intelligence: methods based on self-report
and self-assessment, methods of expert assessment (assessment center technologies) and methods
based on problem solving.

Homework 3: D. Goleman's concept of the structure of emotional intelligence (self-awareness,
self-regulation, motivation, empathy, social skills). The role and significance of emotional
intelligence in solving professional and everyday tasks, the influence of the relationship between
emotions and thinking.

The subject of the control work: "The ability to manage emotions. The mechanism. Methods

"

Sample questions:

1. Emotional self-regulation. Theory and practice.

2. Emotional induction in teamwork.

3. Emotional contagion.

4.3. OneHo4YHbIe CPEACTBA AJIsl IPOMEKYTOYHOM aTTeCTAllMHU.
4.3.1. Tlepeyenb KoMIeTeHIHH o0pa3oBaTelbHOIi Mporpammbl. UHAMKATOPBHI U
KPHUTEPUH OLleHUBAHUS KOMIIeTeHIUH

Kon HaumeHnoBanue Kon nnaukaropa HaumenoBanue naaukaropa
KOMITeTEHITUH KOMITETEHITUT KOMITETEHITUT KOMITETEHITUT

CK OC LA-22 | Cnocoben sddextuBao | CK OC LA-22.2 3HaHUE  TCHUXOJOTUYECKHX

B3aMMOJICHICTBOBATH B aCIeKTOB paboThI B

cocraBe MEXTYHAPOIHBIX KOMaH/Iax;

MEXTyHAPOIHBIX YMEHHE BBICTPANBATh YCTHBIC

MIPOEKTHBIX KOMaH]I u MUChMEHHBIC

KOMMYHUKAITU B KOMaHJIax;

YMEHHE OICHUBATh TEKYIIYIO

CUTYAIUIO B MEXIyHAPOIHON




cpene  uid  OIpeneiacHus
YCIIOBUM M OrpaHUYECHHUI B
peanu3yeMsbIX IPOEKTax

Nuaukarop oneHuBaHUS Kpurepuii oueHuBanust

CK OC LA-22.2 Ucnionb3yeT | ba3oBsiif ypoBeHb - 3HAET TEOPHUIO MOBEICHYECKOM TICUXOJIOTHH,
3HaHUSA 0COOEHHOCTEHN KPOCC- | a TaK’Ke OCHOBBI BHICTPAMBAHMS YCTHOW U MUCHbMEHHOMN
KYJIbTYPHBIX KOMMYHUKAllUN | KOMMYHUKAIIUY B KOMaH/IE

IIpu padbore B
MEXYHapOAHBIX IPOEKTAX

[1oBbIIIEHHBI YPOBEHB - MOKET KOPPEKTHO MIPUMEHATH 3HAHMS
NICUXOJIOTUYECKUX aCMEKTOB paboThl B MEXKIyHAPOAHBIX
KOMaHIax;, yYMCCT BbICTpauWBaTb YCTHBIC HW INHUCbMCHHBLIC
KOMMYHMKAIlMU B KOMaH/E; aHAJIU3UPYET TEKYLYI0 CUTYalUIO B
MEXIYHAPOIHOM cpeAe g ONPENENICHUS yCIOBHM U
OrpaHUYECHUN

4.3.2 TunoBbie OlIEHOYHBIE CPEACTBA

The ticket consists of two theoretical questions on the subject of the discipline to confirm
the theoretical knowledge.

Sample questions for the test:

1.

0 I AN hn WD

9.
10
11

12.
13.
14.
15.
16.
17.

18

19.
20.
21.
22.

The main differences between modern models of emotional intelligence;

. Factors of emotional intelligence. Researches;

. Components of emotional intelligence. Modern approach;

. Emotional intelligence questionnaires. Scope and approaches;

. The relationship between emotional intelligence and career success. Researches;
. The relationship between emotional intelligence and empathy. Researches;

. Emotional self-regulation. Methods. Mechanism;

. Understanding other people's emotions. Methods. Mechanism;

Emotional contagion. The mechanism. Connection to emotional intelligence;

. The role of emotions in decision-making. Researches. Methods;

. Emotional induction in teamwork. Methods;

Emotions and memory. Researches. Methods;

The role of emotions in the motivational process. Researches. Methods;

The role of emotional intelligence in a career. Researches. Examples;

The concept of "group will" as a psychological phenomenon;

Volitional personality disorders in ontogenesis;

The relationship between the concepts of emotion and mood;

. Formation of affective tolerance;

Systems of stimulating the will in the process of family education of the child;
Psychological mechanisms of human motivation;

Unity of intellectual, emotional, and volitional processes;

Classification of regulatory and volitional processes according to the degree of their

control over the subject;

23
24

. Involuntary regulation of behavior: dopsychic and mental voluntary regulation;
. The deliberate, conscious and active nature of the voluntary regulation of human

behavior and activity;

25
26
27
28
29

. The role of speech in the regulation of behavior and activity;

. The personal nature of volitional regulation;

. Regulatory and motivational approaches to the analysis of volitional regulation;
. The problem of the formation of the human sensory sphere;

. Characteristics of the sense of belonging;




30. The concept of sensory tissue in psychological science;

31. The feelings of a person and his current emotional state;

32. The choice of motives and goals — the criterion of strong-willed behavior;

33. Impulsive, habitual and volitional actions (S. L. Rubinstein);

34, The main characteristics of volitional action;

35. Volitional effort as a criterion of volitional regulation of behavior and activity of the

individual;

36. Types and functions of volitional efforts;

37. The place of volitional efforts in the structure of volitional regulation,;
38. Volitional qualities of the individual as direct manifestations of the will.
IkaJya oneHuBaAHUA

Intermediate
certification
form

Rating
Evaluation criteria (points)

Oral
answer
to the
exam?!

e The student sets out the content of the question in detail: exhaustively, | Excellent
consistently, clearly and argumentatively sets out the material. (49-60)

e Demonstrates a critical assessment of the possibilities and limitations
of the presented approach/ method: considers possible criticism,
conditions in which these concepts or methods are not applicable.

e Demonstrates the ability to trace and reconstruct the authors
arguments on the topic, refers to primary sources or current research
in the response.

e Explains the statement using local examples.

e Confidently answers additional questions, freely navigates the topic.

'

e The student details the content of the ticket, but omits some aspects of | Good
the approach/method being considered. (37-48)

e Demonstrates a critical assessment of the capabilities of the presented
approach / method, but is not always able to trace its limitations.

e Demonstrates the ability to partially reconstruct the arguments of the
authors referred to.

e Explains the statement using local examples.

e Answers additional questions on the topic with small pauses in the
conversation.

e The student presents the content of the ticket superficially; Satisfactory

e Demonstrates a critical assessment of the capabilities of the presented | (25-36)
approach/method at the level of "common sense".

e Demonstrates the ability to partially reconstruct the arguments of the
authors referred to, but makes mistakes.

e Explains the statement with examples, but can not always immediately
justify their relevance.

e Answers additional questions on the topic with pauses in the
conversation and errors.

! Teachers are asked to evaluate the answer for each block according to 5 criteria, setting up to 12 points for each

criterion

, points are set for two questions separately.




Rating
Evaluation criteria (points)

Intermediate
certification
form

e The student presents the content of the ticket concisely, without | Unsatisfact
reflecting the essence of the question; ory (0-24)

e Does not demonstrate a critical assessment of the capabilities of the
presented approach / method.

e Unable to reconstruct the authors ' arguments, makes serious mistakes.

e Does not use examples, or the suggested examples do not reflect the
essence of the question.

e Does not answer additional questions on the topic.

Final grade for the semester

Setting the control Points
Working in seminars 0-40
Test 0-60
Total Max 100

4.4. MeToguvecKue MaTepuaJbl
The teacher monitors the current situation according to the specified forms of current
control and makes recommendations to students to improve the quality of preparation for
intermediate control.
5. MeTtoauyeckue yKazaHus AJsl 00y4al0LHUXCS 110 OCBOEHUIO TMCIHIIHHBI

Given the large volume of materials being studied, it is extremely important that the
student follows the teacher's instructions to prepare for each classroom session.

The lesson plan and recommended literature on the topics are provided at the beginning
of the course. When working independently, the student is recommended to make a list of questions
to the read sources and literature, paying special attention to incomprehensible concepts and
historical details. In each practical lesson, you will be given time to study and explain them.

Section 6 (p. 6.1., p. 6.2.) contains a list of basic and additional literature, which is
recommended to students when preparing for seminars and performing independent work.

Before the certification, a consultation is held, where students are provided with trial
versions of control tasks.

The course score consists of classroom activity in the seminar (practical) classes, the
content of the answers in the seminar (practical) classes, discussion of written homework and
essays, participation in discussions, completing test tasks, preparing reports with presentations (40
%), as well as completing the final control test and answering control questions on the exam (60%).

6. YuebHast 1uTEpaTypa U pecypchbl HH(POPMAMOHHO-TEIeKOMMYHHKAIIMOHHOI ceTH
"HHTepHeT", BK/II0OYas NlepeYeHb y4eOHO-MeTOAMYeCKOro odecrnedeHust As
CaMOCTOSAITEIbHOM PadoThHI 00y4arOIMXCH M0 JMCUHUILIHHE

6.1. OcHOBHasI TUTEpaTypa.
1. JIuGuna, A. B. CoBnanaroniuii MHTEIUIEKT : MpaKTHUECKoe mocobue /

A. B. JIubuna. — 2-e uzn., nepepad. u gom. — Mocksa : M3garenscTBo FOpaiiT,
2020. — 318 c. — (IIpodeccuonanshas npaktuka). — ISBN 978-5-534-12320-3. —
Tekcr : anextponnsiii / DBC FOpaiit [caiit]. — URL: https://urait.ru/bcode/457108




2. Kotenesnes, H. A. Tlcuxuueckas caMOperyisius : y4eOHHUK /s By30B /
H. A. KoreneBues. — Mockga : M3natensctBo FOpaiit, 2020. — 213 c. — (Bricmee
obpazoBanue). — ISBN 978-5-534-12559-7. — Texkcr : anexrponnslii // ObC KOpaiit
[caiiT]. — URL.: https://urait.ru/bcode/447808

6.2. JlononHuTeNbHAS IUTEPATYpa.
1. Xomomnas, M. A. Tlcuxonorus untemiekta. [lapamokcel ncciaeaoBanus : yueOHoOe

nocobue st By30B / M. A. XononHas. — 3-¢ u3fl., nepepad. u gon. — Mockaa :
WznatensctBo FOpaiit, 2020. — 334 ¢. — (Bricmiee obpazoanue). — ISBN 978-
5-534-07365-2. — Texkcrt : anextponusii // DBC Kpaiit [caiiT]. — URL:
http://www.biblio-online.ru/bcode/455235

2. Kortron, /1. KittoueBbie Moenu AJisi CaMOPa3BUTHUS U YIIPABJICHHSI IEPCOHATIOM. 75

MojieJIeld, KOTOpbIe JOJKEH 3HaTh Kakbii MmeHepkep / J1. KotToH ; mepeBoa ¢
anrmiickoro B. H. EropoBa. — Mockga : JlabopaTopus 3nanuit, 2018. — 323 c.
— ISBN 978-5-00101-600-7. — TekcT : aeKTpoHHbIH // JIaHb : 2JIEKTPOHHO-
oubmmoreunas cucrema. — URL.: https://e.lanbook.com/book/107886.

6.3. YueOHO-MeTOqMIecKOe 00ecIIedeHne CaMOCTOATEIhHON paOOTHI.
1. TomoxxeHne 00 OpraHU3alUU CaAMOCTOSITEIILHOM pabOThI CTYIEHTOB (hemepanbHOTo
rOCyAapCTBEHHOTO OIOMKETHOrO 00pa30BaTEIbHOIO YUPEKICHHS BBICIIET0 00Opa30BaHUS
«Poccuiickasi akajeMusi HApOJHOTO XO3AWCTBA M TOCYIApPCTBEHHOH CIYKObI TIpH
[Ipesunente Poccuiickoit @eneparumny» (B pen. npukaza PAHXul'C ot 11.05.2016 . Ne 01-
2211).http://www.ranepa.ru/images/docs/prikazy-
ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.3. HopMaTHiBHBIC TPAaBOBBIE TOKYMEHTHI.

Koncturynus PO
6.4. UnTepHeT-pecypcChl, CIPpaBOYHBIE CHCTEMBI.

1. Economist www.economist.com (I-1)

2. World Bank www.worldbank.org (I-2)

3. International Monetary Fund www.imf.org (I-3)

4. United Nations www.un.org (I-4)
6.5. MHbIe peKOMeHIyeMble HCTOYHHKH.

1. B.1./Janunos. Jlekuuu no teopun urp. Mocksa. POIIL.2002 (OyayT BBIIIOKEHBI Ha
my.nes.ru)

2. D.Fudenberg, J.TiroleGame Theory. Cambridge, Mass.: MIT Press, 1991
M.Osborne, A.RubinsteinA Course in Game Theory

3. R.GibbonsGame Theory for Applied Economists, Princeton University Press, 1992
4. R. Myerson Game Theory: Analysis of Conflict, Harvard University Press, 1991

7. MarepuanbHo-TexHU4Yeckas 0a3a, HHGOPMaLMOHHbIE TEXHOJIOTHH, IPOrPAMMHOe
obecrnieyeHue 1 HHGOPMAIMOHHBIE CIPABOYHbIE CHCTEMbI
Tpebosanus k ayoumopuam (nomeujenusim) 0isi NPOBEOEeHUsL 3AHAMULL
Jiist mpoBeieHNst MPAaKTUIECKUX 3aHATHIA IO TUCIUTUTIHE HeOOXO0MMO HaJTM4re HOyTOyKa
(KOMIIBIOTEPA) C YCTAaHOBJICHHBIM MTakeToM Microsoft® u MyJIbTUMEIUIHOTO IPOEKTOpa.

Tpebosanus Kk npocpammHomy obecnederuro ooueco noab308aHUL:
CneunanusupoBaHHoe  00OpyZOBaHHE M CIEHUAIM3UPOBAHHOE  IPOrpaMMHOE
o0ecrieyeHne Npu U3y4YeHUH AUCUUIUINHBI HE UCTIOIb3YyEeTCs.
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