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1. Hepeqeﬂb IJIAHUPYEMBIX pE3yJIbTaTOB 06y'1e}mﬂ o JTMCHUIIJIMHE, COOTHECCHHBIX C
IVIAHUPYEMBIMHU PE3yJbTaTaMHU OCBOCHUS IIPOIrPaMMbI

1.1 {uciummuna b1.B.JIB.3.2 IIpo6aeMsl aTukH B rocynapcTBeHHOM cektope (Problems in

Public

and Corporate

KOMIICTCHUWAMU C YUCTOM DTalla:

Governance)

o0ecrieunBaeT

OBJIAICHUC  CIICAYIOIIUMU

Kon Haumenosanne Kox 3rama ocBoenus HaumenoBanue 3ramna
KOMITETEHINH KOMIIETEHIUHI KOMITETEHIINH OCBOEHHS KOMIIETECHIIMH
[K-2 Bnanenue paznuunbsimu | [1K-2.3 CriocoOHOCTh UCMOIB30BAThH

crioco6amu OCHOBHBIE TEOpUHU
paspelieHus MOTHMBAIlMM, JIUJEPCTBA U
KOH(IUKTHBIX BJIACTH JUISt pelieHus
CUTYyaI i npu CTpaTEeru4ecKux U
MIPOEKTUPOBAHUU OTIepaTUBHBIX
MEXJIMYHOCTHBIX, yIOpaBiIeHUYECKUX 3ajad, a
IPYMIIOBBIX u TakKe IS  OpraHu3aluu
OpraHU3alMOHHBIX rpynmnoBoii  paboTel  Ha
KOMMYHHKaIII Ha OCHOBE 3HAHHS MPOLIECCOB
OCHOBE COBPEMEHHBIX rPYNIOBOW  TUHAMUKA U
TEXHOJIOTHU OPUHLIMIIOB  (OpMHUPOBAHUS
yIpPaBIICHUS KOMAaH/IbI.

[IEpCOHAIIOM, B TOM

qucie, B

MEXKYJIBTYPHOU cpefie

1.2. B pesynprare 0OCBOCHHS JUCIUIUIMHBI Y CTYICHTOB JIOJDKHBI OBITH CHOPMHUPOBAHBI:

OTO/TD Konx srana PesynbTaThl 00yueHus

(pu HANTUYUH OCBOCHHUS
npodcranaapra)/ KOMITCTCHITH

npodeccuoHalbHbIE

NEUCTBUS
Opranuzanus y| I1K-2.3 OOyuvaronuiicss  BJIaJieeT HaBbIKAMU
[IpOBe/ICHUE UCIIONIb30BAaHUSl OCHOBHBIX TEOpPUM MOTHBALIUH,
MEepOTPHUATHIA 1o JUIEPCTBA U BIIACTHU JJISL PEIICHUS CTPATErHUYeCKUX
[PA3BUTHIO u U OTEpPaTHBHBIX YIPABIEHYECKUX 3a1ady, a TaKKe
[TOCTPOCHHIO JUIS OpraHM3alliy TPYIIOBOl pabOThl Ha OCHOBE
podeccruoHaIbHON 3HaHMSI TPOLIECCOB TPYIINOBOM  JWHAMUKUA U
Kapbepbl IEpCOHAIA. MPUHIMIIOB (GOPMUPOBAHUST KOMAHbI.

2. O0beM U MecTO TUCHHMILINHBI B cTpykType OIl BO
O0beM TMCHMILINHBI

OO0beM aucHUIUTUHBL: 72/2 54/2
KonraktHas padora: 32/24
Jlexuuu 14/10,5
JIaGopatopHbie pabOThI
[Tpaktuyeckue 3austus 14/10,5
CamocrostenpHas pabora 40/30




Mecro qucnuninnsl B ctpykrype OII BO

MHIEeKC W  HauMmeHoBanue gucuuiuimHel:  Bb1.B.JIB.3.2  IlpoGnembl 53TukuM B
rocynapctBeHHOM cekrope (Problems in Public and Corporate Governance)

Kypc(bl), cemecTp(bl) WM TPUMECTP(bI) €€ OCBOEHHUSI B COOTBETCTBUU C YUEOHBIM IIJIAHOM:
3 Kypc, 6 cemectp

IMCIUTUIAHA PEATU3YETCs TI0CTe N3yUSHHUS:

b1.B.28 I1eperosopsr (Negotiation Skills)

b1.B.Z1B.07.01 XXenmwuHbl, uaepcTBo U nmyonuunas monutuka (Women, Leadership and
Public Policy)

b1.B.Z1B.07.02 Koudumkronorus (Peacebuilding and State-Building)

dbopma(pl) TPOMEKYTOUHOM aTTECTAlMM B COOTBETCTBHMU C Y4YEOHBIM IIJIAHOM: 3ayeT C

OLIEHKOM
3. Conep:kaHue U CTPYKTYPa TUCHUILIHHBI
Ounasn hopma odyuenusn
Ne n/m HaumeHoBaHMe TeM O0beM aucuMNJIMHbI (MOLYJIsA), Yac. ®opma
(pa3ne.os), Bcero KonTakTHas pabora CP TEKYIET0
KOHTPOJIsA
0byuatomuxcst ¢ ycneBaeMocTu™*,
npenoaaBareieM TIPOMesKYTOUH off
10 BUIAM YYeOHBIX 3aHATHI aTTecTanuu®
J/30, JIP/ 20, 13/ 30, KC
JI0T* JI0T* JIOT* P
Tema 1 | Corruption, types, I, K
proportions and 16/
consequences and 43 6/4,5 12
costs
Tema 2 | Laws, accountability, 16/ I, K
ethics, good 4/3 4/3 12
governance
Tema 3 | Combatting 8/6 I, K
corruption through 6/4,5 4/3
offensive mechanisms
IIpomexyTounas 3auer ¢
aTTecTanus OLIeHKOii
Bcero: 72/2 54/2 | 14/10, 14/10,5 40/
5 30

*[pumeuanue — ketic (K), oucnym ()

Conep:xanue TUCHUNIMHBI

HaumeHoBaHue TeMblI

Conepmalme TEMbI

proportions

Tema 1 consequences and costs

Corruption, types, | Corruption theories and definitions, types and its

and | financial, economic, socio-economic and political
consequences and costs




Ne HaumeHnoBaHue TemMbl Conep:xanue TeMbI

Laws, accountability, ethics, | Ethics and the modification of behaviour/the change of

good governance organisational culture
Tema 2 The purpose of practice “good governance”,
Good governance arrangements
Combatting corruption | The Anti-corruption plan/programme/, and its main steps,
through offensive | processes and initiatives; roles on Internal Controls and
Tema 3 mechanisms Internal Audit .

4. MarepuaJbl TeKylIero KOHTPOJIS1 yclieBaeMOCTH 00y4Yalommxcs U
(oH OLIEHOYHBIX CPEACTB NMPOMEKYTOYHOI aTTecTAlMH 1O IMCHHUILJIMHE

4.1. ®opMbl U MeTOABI TEKYHIEro KOHTPOJISI YCIeBaeMOCTH, OOydalommxcss W
MPOMEKYTOYHOI aTTecTaluu.

4.1.1. B xome peaju3auuM IMCUMILUIMHBI HCHOJb3YIOTCH CJICAYIOIIHE MeTOAbI
TEeKYLero KOHTPOJIS YCIIeBAeMOCTH 00y4arolmXxcs:

[Ipu npoBeeHNM 3aHATHN JTEKIIMOHHOTO TUIIA: JUCITYT

MPY MPOBEJICHUM 3aHATUH CEMUHAPCKOTO THUIIA: TUCITYT, KeC

4.1.2. Jx3aMeH (3a4eT) NPOBOAUTCH ¢ MPUMEHEHUEM CJIeTYIOUUX MeTOA0B (CPeACTB):
3adeTr B BUJIC MPE3CHTAIIUU

4. 2. MarepuaJibl TEKyLIEr0 KOHTPOJISI yCIIeBAeMOCTH 00y4ar0IUXCSl.
Case Study (3 000 words)

Students are required to give consideration to an ethical issue in a work environment of
their choice.

The ethical issue and its application in the work environment is posed to two (2) other
people the student knows.

The student poses the ethical issue to the people as a question and then he/she analyses
them with reference to ethical theory.

The first step is the definition of the broad ethical issue, including an exploration of
relevant literature.

The second step is to reframe the ethical issue as a question so that it can be responded
to by the other people.

The third step is to interview the two people (over the age of 18) about their responses
to the question (NB: these people do not necessarily have to be connected to work in human
services, but it would be useful to have at least one professional perspective).

The fourth step is to conduct an analysis of each person's position on the question with
reference to ethical theory and relevant ethical principles.

The final step is to reflect on and articulate a personal and professional position,
including any challenges that the question presents for practice.



4.3. OueHo4HbIe CPEACTBA JJsl POMEKYTOYHOM ATTeCTAIUM.

4.3.1. ®opmupyemble KOMIeETEeHIUH

Kon Haumenosanne Kox 3rama ocBoenus HaumenoBanue 3ramna
KOMIIETEHIINH KOMIIETEHIIUU KOMIIETEHIIMH OCBOEHHUS KOMIIETECHIIMH
[1K-2 Bnanenue pasnuuneimu | [1K-2.3 CriocoOHOCTh UCMOJIB30BAThH

criocobamu OCHOBHBIE TEOPHHU
paspelieHus MOTHMBAIMM, JIUJEPCTBA U
KOH(IUKTHBIX BJIACTH JUISt pelieHus
CUTYyaI i npu CTpaTEeru4ecKux U
MIPOEKTUPOBAHUU OTIEPaTUBHBIX
MEXJIMYHOCTHBIX, yIOpaBiIeHUYECKUX 3ajad, a
TPYIIIOBBIX u TaKKe IS  OpraHu3aluu
OpraHU3alMOHHBIX rpynmnoBoii  paboTel  Ha
KOMMYHUKaIII Ha OCHOBE 3HAHHSA MPOLIECCOB
OCHOBE COBPEMEHHBIX rPYNIOBOM  TUHAMUKA U
TEXHOJIOT M NPUHLIMIIOB  (POPMHUPOBAHUS
yIpaBJIeHUS KOMaH/Ibl.

MEPCOHAJIOM, B TOM

17 (6h) (X B

MEXKYJIBTYPHOU cpefie

4.3.2 TunoBbie OLIEHOYHBIE CPEACTBA

Tembl 1J151 Mpe3eHTANNI
Case Study (3 000 words) and presentation

Students are required to give consideration to an ethical issue in a work environment of
their choice.

The ethical issue and its application in the work environment is posed to two (2) other
people the student knows.

The student poses the ethical issue to the people as a question and then he/she analyses
them with reference to ethical theory.

I xajna oneHuBaHHUA.

IToka3zareyn oneHNBaHUSA Kpurepuii ouenuBanusi
OO6yuaromiuiics Biajeer 1. He Bmageer

HaBBIKAMH MCTIOJIb30BaHUS 2. BnageeT 4acThi0 HaBBIKOB
OCHOBHBIX TEOPU MOTHBAILIUH, 3. Bnageer oTaenbHBIMH TpUeMaMu
JTUAEPCTBA U BIACTH IS Y TEXHOJIOTUSIMH

PEIEHNUs CTPATETUYECKUX U 4. Bnajgeer HaBBIKAMH, HO  HE
OTIEPATHBHBIX YIIPABIECHYECKHX 3P (EKTUBHO UCTIONB3YET.

3a71a4, a TaKXKe AJIs1 OpraHu3anuu 5. leMoHCTpHpYET BJIaJICHHC
IPYIIOBOM pabOTHI HA OCHOBE HABBIKAMU B COBEPIIICHCTBE.
3HAHUS MPOIIECCOB TPYITOBOMA

JTMHAMHKHU U TIPUHITUTIOB




(hopMUPOBaHUS KOMAH/IBI.

Bbaniabl
(perTUHTOBOM
OIIeHKH), %

OneHka

TpeOoBanus K 3HAHUSM

100-81

5, «OTITAYHOY

- OneHka «OTJIMYHO» BBICTABISAETCS CTYAEHTY, €CIIM OH
IyOOKO W TMPOYHO YCBOMJ IPOrPaMMHBIN  MaTepuan,
MCUEPIBIBAIOIIE, IOCIEI0BAaTEIbHO, YETKO U JIOTHYECKH
CTPOMHO €ro Hu3jaraeT ero Ha DJK3aMEHE, yMeeT TECHO
YBSI3bIBaTh TEOPHUIO C MPAKTUKOM, CBOOOJHO CHpaBISETCS C
3alayaMi, BOINpPOCaMM U JPYTMMH BUJaMH TPUMEHEHUs
3HaHWM, TMpUYeM HEe 3aTpygHseTcs ¢ OTBETOM IIpu
BUJIOM3MEHEHUH 3aJaHU, HCIONb3YeT B OTBETE Marepuai
MOHOTpauUecKoi JUTEepaTyphl, MPaBUILHO 00OOCHOBHIBAET
MIPUHSTOE PELICHHE.

- Y4eOHble JOCTHIKEHUSI B CEMECTPOBBIM Mepuoa u
pe3ynbrataMu  pyOeKHOTO  KOHTpPOJIL — JAEMOHCTPUPYIOT
BBICOKYIO CTETIEHb OBJIa/ICHUSI IPOTPAMMHBIM MaTepUAJIOM.

80-61

4, «XOpOIIO»

- OrneHka «XOpOIIO» BBICTABISIETCS] CTYIEHTY, €CIU OH
TBEP/IO 3HAET Marepuall, rPaMOTHO U MO CYIIECTBY H3Jaraer
€ro, He JIOMYCKasi CYIIECTBEHHBIX HETOYHOCTEH B OTBETE Ha
BOIIPOC, MPABWIBHO MPUMEHSET TEOPETUYECKUE MOJIOKEHUS
OpU pEIIEHUU MPAKTUYECKHMX BOMIPOCOB U 3ajady, BIaJeeT
HEOOXOJMMBIMU HaBbIKAMH U TPUEMaMU UX BBITIOJTHEHHUS.

- VYueOHble IOCTHXKEHUSI B CEMECTPOBBIM Mepuoa u
pesynbrataMu  pyOeKHOTO  KOHTpOJIL  JAEMOHCTPUPYIOT
XOPOUIYIO CTENEHb OBIAJACHUS TPOrPAMMHBIM MAaTEPUATIOM.

60-41

3,
«YHOOBJICTBO-
pUATCIILHO»

- OI_IeHKa «YAOBJICTBOPUTCIILHO» BBICTABJICTCA
CTYACHTY, €CJIM OH MHMECT 3HAHUA TOJBKO OCHOBHOTO
Marepualla, HO HE YCBOUIT Cro ,HeTaJ'Ieﬁ, AOITYyCKAcCT
HCTOYHOCTH, HCAOCTATOYHO IIPABUJIbHBLIC (i)OpMy.TII/IpOBKI/I,
HapylmieHUusd JIOTUYECKOM ITOCIIeNOBATEILHOCTA B HU3JI0KECHUH
IIpOrpaMMHOTO Marcpurajia, UCIBITBIBACT 3aTPYAHCHUS IIPU
BBITIOJITHCHUH ITPAKTUUCCKUX pa60T.

- YueOHbIe JOCTHXKCHUA B CGMCCTpOBHfI nepuog u
pe3yibTaTaMnu pY6e)KHOFO KOHTPOJIA ACMOHCTPHUPYIOT
AO0CTAaTOYHYIO (y,Z[OBJ'IeTBOpI/ITeJ'ILHyIO) CTCIICHb OBJIAACHUA
IIPpOrpaMMHbBIM MaTCpUaJIOM.

40-0

2,
«HCYIOBJICT-
BOPUTCIILHO»

- OLICHKa «HCYHOBJICTBOPUTCIIBHO» BBICTABJISICTCA
CTYACHTY, KOTOpLIﬁ HC 3HACT 3HAYUTEIIbHOM qacTu
IIporpaMMHOTO Mmarcepuala, AOITYCKacT CYHICCTBCHHBIC
OI_HI/IGKI/I, HCYBCPCHHO, C OOJIBIINMHU 3aTpyAHCHUAMHA
BBITIOJIHACT MNPAKTUYCCKHUC pa6OTBI. Kak MpaBHUJIO, OLCHKA




«HEYNOBJIETBOPUTEIIBHO» CTABUTCS CTYJIEHTaM, KOTOpbIE HE
MOTYT TIPOAOJKUTE 00yueHUEe 03 JOMOIHUTEIBHBIX 3aHATHI
10 COOTBETCTBYIOLLIEH NUCUUILIAHE.

- Y4eOHblE JOCTHIKEHUS B CEMECTPOBBIM IepHoO U
pe3ynpraraMu pyOoeKHOTO KOHTPOJSL JEMOHCTPUPOBAIM HE
BBICOKYIO CTETIE€Hb OBJIAZICHUSI IPOIPAMMHBIM MAaTEPHUAJIOM I10
MHHUMAJIbHOW TIAHKE.

- Kypc mnonHocteto ocBoeH. CTyneHT MOKa3bIBaeT
XOPOLIMK CTaHJIAPTHBIA YpPOBEHb 3HAHUM BCEX aCIEKTOB,

45-100 3auer
UCIIOJIB3yeT TEPMUHOJIOTHIO U CIIOBOOOPA30BAHHME M XOPOIIO
MPUMEHSET TEOPUIO K PEIICHUIO 3a/1au.
- CT CHT HC IIOAIOTOBJICH M HE MOXET IIOKa3aTbhb
0-44 Hesauer ya Ar

A0CTAaTOYHOT'O 3HAaHHA MaTCpurajia Kypca.

4.4 MeToauyeckue peKoMeHIalHu

KpuTtepnu ouneHKHU Npe3eHTalun:

S.

Conepxanne

ToyHOCTH U OPUTHHANIBHOCTH MPEACTABIEHHOTO MaTepuana (ycTHasi U BU3yajbHas 4acTh)
AJIEeKBaTHOCTh M YOSTUTEIHHOCTh

Hcnonb3oBaHue [IOCTaTOYHOTO KOJIMYECTBA WCTOYHUKOB, YeTKas HICHTHU(PHUKAIISI
HCTOYHHUKOB

AprymeHTanus

YeTKoCTh M 3aIIOMHHAEMOCTh OCHOBHEIX HJIeH

CBsi3p  MEXKIy TPENCTaBICHHBIMU (DakKTaMu ¥ TEOPHEH, KpHUTUYECKas OIleHKa
JI0Ka3aTeILHOTO Marepraa

Pasrpannuenue pakToB M1 MHEHHH, paCCMOTPEHUE ATBTEPHATUBHBIX TOUEK 3PCHUS
Opranuzanust

Ynops104eHHOCTh, COOIIIOACHNE TTPABIII IUTUPOBAHUS
LlenecooOpa3HOCTh, YETKOE OMPEIEIIEHUE PACCMAaTPUBAEMbIX TEM
IToTox peun

Crunp

BiaumopeiictBue ¢ ayquropueii (ynep>kaHue BHUMaHUS ayJJUTOPHH )
OOGneruenue BeeHUs JUCKYCCUU (BOTIPOCHI ayIUTOPHH )

Peaknust Ha BOIIpoCHl ayIuTOTpUU

CroHTaHHOCTH (BBICTYMAIONINN HE YUTAET, MAJIO MCIIOJIb3YET 3aIlHCH )
TexHuka

BusyanbHbIN KOHTAKT ¢ ayJUTOpUEH, MUMHUKA

bernocte peun (mosHbIe NPEATOKEHUS, OTCYTCTBUE May3)

XKectukynauus, TenoaBUKEHUS

Hcnonb3oBaHue BU3yaJIbHBIX CPEICTB (JJOCKA, KOMITbIOTEpHAs Tpaduka)

PeueBoe ynpasneHue (Teml, TpOMKOCTb, CKOPOCTb, IPAaBUIIbHAS TIOCTAHOBKA yJIapeHUs )

MeTtoanyeckue ykazaHus AJsi 00y4al0UIUXCs 10 OCBOCHHI0 TMCHMILUIMHBI (MOXYJIs1)
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YueOHbIe 3aHATHS OYyT COCTOATH U3:

CCMI/IHapr, rac 06CY)KI[3,IOTC5I TCOPUH, HUHTCPIIPETAONH, HUCTOPHU U aAHAIN3 TCMATUYCCKUX
WCCIIEIOBAaHUMN, OOIIECTBA U KYJIBTYPHI

3aKIIOYMTENIbHBIE JIBA CEMHHApa IMOCBSIIEHBI OOCYKJCHMSIM, HCIOJIb3ysSd MaTepualbl,
IOJTy4YEHHBIE BO BpEMs Kypca.

CootBercTBYOIINN Yy4eOHBIN MaTepual U3y4yaeTcss MHANBUAYAJIBHO U B TPYyIIax
Temarnueckue ucciae10BaHUS KOMMEHTHPYIOTCS HHIUBUYaIbHO U 00CYXKAAI0TCSl B TpyIIax.

[Ipe3enranun
NunuBuayanbpHas mpe3eHTarms

6. YueOHas quTepaTrypa u pecypchbl HHPOPMALMOHHO-TEJIEKOMMYHUKALMOHHOI ceTH
"UHTepHeT", BKJIIOYasI lepevyeHb y4eOHO-MeToAM4YecKoro odecneyeHuns i
CaAMOCTOAITEILHOM PadoThI 00y4aAOIIMXCH 10 JUCHHUIJIMHE (MOTYJII0)

6.1. OcHoBHas nUTEpATYypA.
1.Conflict of Interest in the Professions, edited by Michael Davis, and Andrew Stark, Oxford
University Press, 2014. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?doclD=271231.

6.2. lononHUTENBHAS IUTEPATYPA.
1.Public Policy : Why ethics matters, edited by Jonathan Boston, et al., ANU Press, 2010.
ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=4694029.
2.Sibery, Richard A., et al. Bribery and Corruption : Navigating the Global Risks, John
Wiley & Sons, Incorporated, 2011. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?doclD=817413.

6.3. Y4eOHO-MEeTOIMYECKOE 00ECIIEYCHHE CaMOCTOSATEILHON PabOTHI.
6.4. HopmaTuBHBIE IPaBOBbIEC JOKYMEHTHI.

6.5. nTepHeT-pecypcehl.

6.6. lHpIe HCTOYHHUKMU.

7. MarepuajJibHO-TeXHUYeCKas 0a3a, UHPOPMALMOHHBbIE TEXHOJIOT UM, IPOrPAMMHOE
o0ecnieyenne U MHGOPMALIMOHHBIE CIIPABOYHbIEC CHCTEMBI
Jlns mnpoBenmeHuss Kypca TpeOyercs Kiacc, OOOpPYIOBaHHBIH JOCKOH, MapKepamH,
KOMIIBIFOTEPOM U IIPOEKTOPOM.
W3ydenne nuciuIuiMHbl TpeOyeT HalU4HMe NEPCOHATbHBIX KOMIIBIOTEPOB M HHTEPHET-
KJIACCOB JJIsi TOMCKA JOTMOJHUTENBbHON HHQPOpPMAIlMM BO BpeMsi CaMOCTOSTENBHON pabOThI
CTYIEHTOB.


https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=271231
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=817413
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