[Tpunoxenue 7 OIT BO

(I)ez[epa.ﬂbﬂoe rocyaiapCrB€eHHOC 6]0[[)K6TH06 06pa30BaTeJILHOe
yupesk/aeHue BbICIIero oopa3oBaHusi
«POCCHUMCKASI AKAJJEMUSI HAPOJHOI'O X031 CTBA

U IT'OCYIAPCTBEHHOM CJIYXKBbI
ITPU NTPE3UJIEHTE POCCUMCKOM ®EJEPAIIAN»

HMuacTuTyT 00IIECTBEHHBIX HAVK
Ikoia nyOIMYHON MOJUTUKA M YIPABJICHUS
Kadenpa MexxayHapogHOro MEHEDKMEHTA

YTBEPXIEHA

Kadenpoit MexayHapOHOTO
MCHCI)KMCHTA

IIporokoi ot «2» mas 2018 .

Ne 2

PABOYAS ITPOI'PAMMA JUCHUIIVINHBI

B1.B.[1B.03.01 Drtuka B mpodeccuonanpHoii cepe (Ethics and Professional Practice)

(UnOeKc, HaumMeHoBaHUue OUCYUNTUHDL, 8 COOMEEMCMEUNU C YHeOHbIM NIAHOM)

38.03.02__MeHemKMEHT

(K00, HaumeHo8aHUe HaNPasieHUs NOO2OMOBKU (CheyuaIbHOCmU)

JlunepcrBo u yipasaeHue B nobanmsHoM Mupe (Global Governance and Leadership)
(nanpasnennocms (npoghuns)

bakamasp
(keanugurayus)

Ouynas
(popma obyuenus)

I'ox Habopa — 2019 .

Mocksa, 2018 1.



ABTOpP—COCTaBHUTEIb:
JIMpeKTop LeHTpa MyOIMnYHOM MOJIMTUKY U TocyaapcTBeHHOro yrpasinenus MOH, k.3.H.
AbpamoBa H. M.

3aBenyromuii kagenpoi
MexayHapoaHoro menepkmenta MOH PAHXul'C, x.3.1H. AGpamoBa H. M.



COAEP/KAHUE
1. [lepeueHp mIAHUPYEMBIX pPE3YIBTATOB OOydeHUS 1O JUCLMILIMHE,

COOTHECEHHBIX C IJIAHUPYEMBIMH PE3y/IbTaTaMU OCBOEHHUS 00pa30BaTEIbHON TPOrPaMMBbI

2. O0beM U MeCTO JUCLMILIMHBI B CTPYKTYpe 00pa3oBaTebHOM MPOrpaMMbl

3. CopnepxaHue U CTPYKTypa JUCLUILIUHBI

4. Marepuanpl TEKYyIIErOo KOHTPOJIS YCIIEBAEMOCTH OOydJaromuxcst u (OH
OILICHOYHBIX CPEACTB MPOMEKYTOUHOM aTTeCTAllMK MO TUCIUIUINHE

o. Mertoauueckue yka3zaHus A 0Oy4aroIIMXCsl 110 OCBOEHHUIO JUCIUILIMHBI
(Mozyrst)

6. VYueOHas JUTEpATYypa u pecypcsl HMH(OPMAIIMOHHO-

TeNIEKOMMYHUKAIIMOHHOW ceT  "WHTepHer", yueOHO-MeTOomudeckoe olecredeHne
CaMOCTOSITEILHOM PabOTHI OOYJAIOIIUXCS 110 JUCITUTUTHHE

6.1. OcHOBHas nuTEparypa

6.2. JlononHuTtenpHas IuTepaTypa

6.3. YueOHO-MeTOANYECKOE 00eCIIeUeHe CaMOCTOSTEIbHON paboThI

6.4. HopmMaTuBHBIE IPABOBBIE JOKYMEHTHI

6.5. InTepHeT-pecypcesl

6.6. IHpIE HCTOUHHUKHN

1. MarepuanbHo-TexHu4eckass ~ 06a3a, HMHQOpPMAlMOHHBIE  TEXHOJIOTHUH,
MporpaMMHOe o0ecrieyeHre U HH()OPMaIMOHHbIE CTIPABOYHBIE CUCTEMBI



4

1. Hepeqeﬂb IJIAHUPYEMBIX pE3yJIbTaTOB oﬁyqennﬂ o JTMCHUIIJIMHE, COOTHECCHHBIX C
IVIAHUPYEMBIMHU PE3yJbTaTaMHU OCBOCHUS IIPOIrPaMMbI

1.1 ducummmaa b1.B.J1B.03.01

Oruka B mpodeccuonansHoit cdepe (Ethics and

Professional Practice) oOecrieunBaeT oOBNaJcHUE CICIYIOIIUMH KOMIICTCHIUSIMH C
y4eTOM JTara:

Kon Haumenosanne Kox 3rama ocBoenus HaumenoBanue 3ramna
KOMITCTEHITHH KOMITETECHITUHT KOMITCTCHITNH OCBOCHUS KOMITCTCHITHH
[K-2 Bnanenue paznuunbsimu | [1K-2.3 CriocoOHOCTh UCMOIB30BAThH
crioco6amu OCHOBHBIE TEOpUHU
paspenieHus MOTHUBAIIMM, JUACPCTBA U
KOH(ITUKTHBIX BIIACTH TUTSt peteHus
CUTYyaIuit pu CTPaTEeruIeCKUX u
MIPOCKTUPOBAHUH OTICPAaTUBHBIX
MEXJTHIHO CTHBIX, VOpaBICHUYECKUX 3a1a4, a
TPYIIITOBBIX " TaKkKe I OpraHU3aIHH
OpTraHW3aIMOHHBIX rpynmoBod  paboTel  Ha
KOMMYHUKAITHI Ha OCHOBE 3HAHHS TIPOIIECCOB
OCHOBE COBPEMEHHBIX TPYNIIOBOM  TUHAMUKA U
TEXHOJIOT Ui OPUHLIMIIOB  (OpMHUPOBAHUS
yIIpaBJICHUS KOMaH/Ibl.
MepCoHajIoOM, B TOM
17 (6h) (N B
MEXKYJIBTYPHOU cpefie

1.2. B pesynprare 0OCBOCHHS JUCIUIUIMHBI Y CTYICHTOB JIOJDKHBI OBITH CHOPMHUPOBAHBI:

OTO/TD Konx srana PesynbTaThl 00yueHus
(mpu HANTUYUU OCBOCHHUS
npodcranaapra)/ KOMITCTCHITH
npodeccuoHalbHbIE
NEUCTBUS

Opranuzanus y| I1K-2.3 OOyuvaronuiicss  BJIaJieeT HaBbIKAMU

[IpOBe/ICHUE UCIIONIb30BAaHUSI OCHOBHBIX TEOPUH MOTHBALUH,

MEepOTPHUATHIA 1o JUIEPCTBA U BIIACTHU JJISL PEIICHUS CTPATErHUYeCKUX

[PA3BUTHIO u U OTEpPaTHBHBIX YIPABIEHYECKUX 3a1ady, a TaKKe

[TOCTPOCHHIO JUIS OpraHM3alliy TPYIIOBOl pabOThl Ha OCHOBE

podeccruoHaIbHON 3HaHMSI TPOLIECCOB TPYIINOBOM  JWHAMUKUA U

Kapbepbl IEpCOHAIA. MPUHIMIIOB (GOPMUPOBAHUST KOMAHbI.

2. O0beM U MecTO TUCHHMILINHBI B cTpykType OIl BO

O0BbeM TUCHUIIIINHBI

OO0beM aucHUIUTUHBL: 72/2 54/2
KonraktHas padora: 32/24

Jlexuuu 14/10,5
JIaGopatopHbie pabOThI

[Tpaktuyeckue 3austus 14/10,5
CamocrostenpHas pabora 40/30




Mecro qucnuninnsl B ctpykrype OII BO

uHACKC W HamMmeHoBanue muctuiuimebl: b1.B.JIB.03.01 DTmka B mnpodeccrnoHambHON
cdepe (Ethics and Professional Practice)

Kypc(bl), cemecTp(bl) WM TPUMECTP(bI) €€ OCBOEHHUSI B COOTBETCTBUU C YUEOHBIM IIJIAHOM:
3 Kypc, 6 cemectp

JAUCHHUIUIMHA PCaIn3yCTCA IMOCJIC N3YUCHUA:

b1.B.28 I1eperosopsr (Negotiation Skills)
b1.B.Z1B.07.01 XXenmwunel, uaepcTtBo U myonudras nogutuka (Women, Leadership and
Public Policy)

b1.B.Z1B.07.02 Koudumkronorus (Peacebuilding and State-Building)

dbopma(pl) TPOMEKYTOUHOM aTTECTAlMM B COOTBETCTBHMU C Y4EOHBIM IUTAHOM: 3ayeT C

OLIEHKOM
3. Conep:kaHue U CTPYKTYPa TUCHUILIHHBI
Ounasn hopma odyuenusn
Ne n/m HaumeHoBaHMe TeM O0beM AUCUMIJIMHBI (MOYJIsI), Yac. ®opma
(pa3ne.os), Bcero KonTakTHas pa6ora CP TEKYIET0
KOHTPOJIsA
0byuatomuxcst ¢ ycrneBaeMocTu™*,
npemnoaaBarejieM TIPOMesKYTOUH off
10 BUIAM YYeOHBIX 3aHATHI aTTecTanuu®
J/30, JIP/ 20, 13/ 30, KC
JI0T* JI0T* JIOT* P
Tema 1 | Introduction. 1, K
Fundamental
Concepts and Issues. 2/1,5 2/1,5 413
Basic Ethical Theories
Tema 2 | International& Global 2/1,5 6/4, I, K
Business Ethics. 2/1,5 5
Intercultural Issues
Tema 3 | External Business 2/1,5 6/4, I, K
Ethics Issues. Ecology, 2/1,5 5
Consumers, Partners
Tema 4 | Corporate 2/1,5 6/4, I, K
Governance, 5
Corporate Social 2/1,5
Responsibility (CSR)
Tema 5 | Internal 2/1,5 6/4, I, K
Organizational Ethics. 2/1,5 5
Conflict of Interests
Tema 6 | Code of Ethics/ 2/1,5 6/4, I, K
Conduct 21,5 5
Tema 7 | Computer and Digital 2/1,5 6/4, I, K
Ethics 21,5 5
[Ipomexxyrounas 3ager ¢
aTrTecTamus OIlEHKOM
Bcero: 72/2 54/2 | 14/10, 14/10,5 40/3
5 0 4/3




*[pumeuanue — keuic (K), oucnym ()

C()}Iepmanne JAUCHHUIIIMHBI

Ne HaumeHnoBaHue TeMbl Conep:xanue TeMbI
Introduction. Fundamental | Basic concepts: good, evil, right, wrong, virtue, vice,
Concepts and Issues. Basic | justice and crime. Fundamental ethical principles.

Tema 1 Ethical Theories Applied ethics: public sector ethics, business ethics.
Ethical decision-making. A framework for ethical
decision making

International& Global Morals vs ethics. Asian and western morals. Intercultural
Business Ethics. issues in Ethics. Professionalism and whistle-blowing.

Tema 2 Intercultural Issues Ethics and Anti-corruption behavior. ISO 37001:2016
Anti-bribery management systems -- Requirements with
guidance for use.

External Business Ethics | Environmental and Media Ethics. Ethics of Advertising
Issues. Ecology, Consumers, | and Marketing. Product Safety, consumer protection.
Tema 3 Partners Ethical practices in market place. Public relations ethics.
Corporate Governance, | Ethics and management. Socially responsible leadership
Corporate Social | and CSR’ role in corporate governance. Characteristics of
Responsibility (CSR) social responsibility. Principles and core subjects of

Tema 4 social responsibility. CSR and sustainable development.
Corporate CSR reports. Standards of CSR reports.
Globalization of CSR. Features of CSR of multinational
corporations

Internal Organizational | Employer responsibilities, employee duties and rights.
Ethics. Conflict of Interests Discriminatory and prejudicial employee practices.

Tema 5 Downsizing the workforce. Personal integrity in the
workplace. Handling ethical dilemmas at work.

Code of Ethics/ Conduct The characteristics of a good code of ethics/conduct.
Basic elements. Structure. Requirements. The role of

Tema 6 senior management in the code of ethics/ conduct
lifecycle. Disciplinary actions, requirements.

Computer and Digital Ethics | Characteristics of digital technologies that create ethical
challenges. “Policy vacuum”. The sources of public

Tema 7 anxiety regarding corporate use of digital technologies.

Major i-ethical issues. Ethical dilemmas in social

network. Ethical hacking.

4. MarepuaJbl TeKyLIero KOHTPOJISI YCIIeBAeMOCTH 00y4alOIIUXCs U

(l)OH)l OICHOYHBIX CPEACTB l'[pOMQ)KyTO'-IHOﬁ aTTeCTallii 1Mo JMCIUIIJIMHE

4.1. ®opMbl W MeTOABI TEKYyHIEr0 KOHTPOJISI YCHEBAaeMOCTH, OOyYaIOLIUXCH H
NPOMEKYTOYHOM aTTeCTalluH.

4.1.1. B xoge peajm3anuM IMCUMILIMHbI HCIOJb3YIOTCH CJEAYIOIIHEe MeTOAbI
TeKYyLIero KOHTPOJIsl YCIeBaeMOCTH 00y4aroMXcsi:

HpI/I MMPOBCIACHUHU 3aHATHH JIEKIIUOHHOTO THIIA: AUCIYT

IIpru NIpOBCACHHUN 3aHATUH CCMUHAPCKOTO TUIIA: JUCITYT, Kelc




4.1.2. Dx3aMeH (3a4eT) NPOBOAUTCS C MPUMEHEHHEM CJIeIYIOIIUX METOI0B (CPeIcTB):

3ader ¢ OLIEHKOH B BHUIIE TECTA

4. 2. MaTrepuaJibl TeKyLIEro KOHTPOJIsI yCIIeBaeMOCTH 00y4al0LInXCs.

Seminar 1

Class discussion: Ethical /unethical behavior. Ethical decision-making.

Seminar2 & 3

Presentation on "Unethical activities by companies and the consequences to them and the society
at large" or (for groups of 2 - "and") "Organizations engaged in exemplary CSR and its
consequent benefits to the company and society"

Seminar 4
Interim test.

Seminar 5

Case study - game "Standards of Ethical Conduct for Conflict Management Coaches".

Seminar 6

Presentation on Codes of Ethics benchmarking study

Seminar 7
Digital Immortality Exercise

4.3. OneHoYHbIE CPEACTBA IJIS POMEKYTOYHOM aTTeCTAlMHU.

4.3.1. ®opmupyemblie KOMIIETEHITUN

Kon HaumenoBanune Kon sTama ocBoeHus HaumenoBanue sTamna
KOMIIETEHIUH KOMIIETEHIIUN KOMIIETEHIIUN OCBOEHHS KOMIIETEHIIMHU
IIK-2 Bnanenue paznuunbimMu | T1K-2.3 CrocoOHOCTh HCIIOJIBL30BATh

crocobaMu OCHOBHBIE TEOPHH
paspericHus MOTHUBAIMK, JHUACPCTBA W
KOH(DIUKTHBIX BJIACTH JUTSE perieHus
CUTYyaluu CTpaTernuecKnx n
MPOEKTUPOBAHUH ONEepPaTHUBHBIX

MEKJIMIHO CTHBIX, YOpPaBJICHUYECKUX 3a1a4, a
TPYIIIOBBIX TaKkKe I OpraHu3alMU
OpraHU3aIMOHHBIX rpynmnoBoit paboThI Ha
KOMMYHHKAIUH OCHOBE 3HaHMS NIPOLIECCOB
OCHOBE COBPEMEHHBIX rPYNIOBOM  JIMHAMHKUA U
TEXHOJIOTHH OPUHIHIOB  (hopMHUpPOBAHUS
yIpaBiIECHUS KOMaH/IbI.

MIEPCOHAJIOM,




qucie, B
MEKKYIBTYPHOU cpefie

4.3.2 Tunosble OLICHOYHbIE CPEACTBA
Examples of Test Questions

Q1. PROFESSIONAL accountability means;
a) Competency in accounting practices
b) Maintaining account of one’s achievement
c) Take responsibility of one’s actions
d) Be a member of a professional organization

Q2. CSR is positively correlated with revenue and profit because:
a) An increase in demand will reduce revenue and profitability
b) Consumers respond positively to links between the organization and ethical and
environmentally acceptable outcomes
c) Being ethical costs money
d) Consumers do not respond positively to links between the organization and ethical and
environmentally acceptable outcomes

Q3. According to Hofstede, there are FIVE dimensions of difference between national cultures.
Which of the following is not one of the dimensions Hofstede studied?

a) Uncertainty avoidance

b) Power distance

¢) Masculinity

d) Paradoxicality

Q4. The four types of social responsibility include:
a) legal, philanthropic, economic, and ethical
b) ethical, moral, social, and economic
c) philanthropic, justice, economic, and ethical
d) legal, moral, ethical, and economic

Q5. What is the role of senior management in the code of ethics/ conduct lifecycle?

Q6. What are the requirements for disciplinary actions in case of violation of the code of ethics/
conduct? (Specify not less than 2)

Q7. Specify at least 3 characteristics of digital technologies that create ethical challenges

Q8. Provide an example of legal but not ethical behavior of using IT.

Q30. Major i-ethical issues are ... (specify not less than 4). Explain each of them.

IIIxana oneHuBaHHus.

IToka3areJib OLleHUBAHUA Kpurepuii onenuBanuns
OO6yuaromiuiics Biajeer 1. He Bmageer

HaBBIKAMM MCITOJIb30BAHUS 2. BnageeT 4acTbhi0 HaBBIKOB
OCHOBHBIX TEOPU MOTHBAIIUH, 3. Bnageer oTaenbHBIMH TpHUeMaMu
TUAEPCTBA U BIACTH IS 1 TEXHOJIOTHSIMHU

PEILEHNUs CTPATETUYECKUX U 4. Bnageer HaBBIKAMH, HO  HE

OIIEPaTUBHBIX YIPABIEHUYECKUX 3 GEKTUBHO UCTIONB3YET.




3aJ1ay, a TaKKe Ul OpraHu3aluu
IpyIIOBO pabOTHI HA OCHOBE
3HaHUSA IIPOLIECCOB IPYIIIOBOMI
JMHAMUKU U TIPUHIIAIIOB
(hopMUPOBaHUS KOMAH/IBI.

5. JleMoHCcTpHUpYET BJIAZICHUE
HaBbIKAMU B COBEPIIIECHCTBE.

Bbaniabl
(perTUHTOBOM
OIIeHKH), %

OneHka

TpeOoBanus K 3HAHUSM

100-81

5, «OTITAYHOY

- OneHka «OTJIMYHO» BBICTABISAETCS CTYAEHTY, €CIIM OH
IyOOKO W TMPOYHO YCBOMJ IPOrPaMMHBIN  MaTepuan,
MCUEPIBIBAIOIIE, IOCIEI0BAaTEIbHO, YETKO U JIOTHYECKH
CTPOMHO €ro Hu3jaraeT ero Ha DJK3aMEHE, yMeeT TECHO
YBSI3bIBaTh TEOPHUIO C MPAKTUKOM, CBOOOJHO CHpaBISETCS C
3alayaMi, BOINpPOCaMM U JPYTMMH BUJaMH TPUMEHEHUs
3HaHWM, TMpUYeM HEe 3aTpygHseTcs ¢ OTBETOM IIpu
BUJIOM3MEHEHUH 3aJaHU, HCIONb3YeT B OTBETE Marepuai
MOHOTpauUecKoi JUTEepaTyphl, MPaBUILHO 00OOCHOBHIBAET
MIPUHSTOE PELICHHE.

- Y4eOHble JOCTHIKEHUSI B CEMECTPOBBIM Mepuoa u
pe3ynbrataMu  pyOeKHOTO  KOHTpPOJIL — JAEMOHCTPUPYIOT
BBICOKYIO CTETIEHb OBJIa/ICHUSI IPOTPAMMHBIM MaTepUAJIOM.

80-61

4, «XOpOIIO»

- OrneHka «XOpOIIO» BBICTABISIETCS] CTYIEHTY, €CIU OH
TBEP/IO 3HAET Marepuall, rPaMOTHO U MO CYIIECTBY H3Jaraer
€ro, He JIOMYCKasi CYIIECTBEHHBIX HETOYHOCTEH B OTBETE Ha
BOIIPOC, MPABWIBHO MPUMEHSET TEOPETUYECKUE MOJIOKEHUS
OpU pEIIEHUU MPAKTUYECKHMX BOMIPOCOB U 3ajady, BIaJeeT
HEOOXOJMMBIMU HaBbIKAMH U TPUEMaMU UX BBITIOJTHEHHUS.

- VYueOHble IOCTHXKEHUSI B CEMECTPOBBIM Mepuoa u
pesynbrataMu  pyOeKHOTO  KOHTpOJIL  JAEMOHCTPUPYIOT
XOPOUIYIO CTENEHb OBIAJACHUS TPOrPAMMHBIM MAaTEPUATIOM.

60-41

3,
«YHOOBJICTBO-
pUATCIILHO»

- OI_IeHKa «YAOBJICTBOPUTCIILHO» BBICTABJICTCA
CTYACHTY, €CJIM OH MHMECT 3HAHUA TOJBKO OCHOBHOTO
Marepualla, HO HE YCBOUIT Cro ,HeTaJ'Ieﬁ, AOITYyCKAcCT
HCTOYHOCTH, HCAOCTATOYHO IIPABUJIbHBLIC (i)OpMy.TII/IpOBKI/I,
HapylmieHUusd JIOTUYECKOM ITOCIIeNOBATEILHOCTA B HU3JI0KECHUH
IIpOrpaMMHOTO Marcpurajia, UCIBITBIBACT 3aTPYAHCHUS IIPU
BBITIOJITHCHUH ITPAKTUUCCKUX pa60T.

- YueOHbIe JOCTHXKCHUA B CGMCCTpOBHfI nepuog u
pe3yibTaTaMnu pY6e)KHOFO KOHTPOJIA ACMOHCTPHUPYIOT
AO0CTAaTOYHYIO (y,Z[OBJ'IeTBOpI/ITeJ'ILHyIO) CTCIICHb OBJIAACHUA
IIPpOrpaMMHbBIM MaTCpUaJIOM.

40-0

2,
«HCYIOBJICT-
BOPUTCIILHO»

- OLICHKa «HCYHOBJICTBOPUTCIIBHO» BBICTABJISICTCA
CTYACHTY, KOTOpLIﬁ HC 3HACT 3HAYUTEIIbHOM qacTu
IIporpaMMHOTO Mmarcepuala, AOITYCKacT CYHICCTBCHHBIC
OI_HI/IGKI/I, HCYBCPCHHO, C OOJIBIINMHU 3aTpyAHCHUAMHA
BBITIOJIHACT MNPAKTUYCCKHUC pa6OTBI. Kak MpaBHUJIO, OLCHKA
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«HEYNOBJIETBOPUTEIIBHO» CTABUTCS CTYJIEHTaM, KOTOpbIE HE
MOTYT TIPOAOJKUTE 00yueHUEe 03 JOMOIHUTEIBHBIX 3aHATHI
10 COOTBETCTBYIOLLIEH NUCUUILIAHE.

- Y4eOHblE JOCTHIKEHUS B CEMECTPOBBIM IepHoO U
pe3ynpraraMu pyOoeKHOTO KOHTPOJSL JEMOHCTPUPOBAIM HE
BBICOKYIO CTETIE€Hb OBJIAZICHUSI IPOIPAMMHBIM MAaTEPHUAJIOM I10
MHHUMAJIbHOW TIAHKE.

- Kypc mnonHocteto ocBoeH. CTyneHT MOKa3bIBaeT
XOPOLIMK CTaHJIAPTHBIA YpPOBEHb 3HAHUM BCEX aCIEKTOB,

45-100 3auer
UCIIOJIB3yeT TEPMUHOJIOTHIO U CIIOBOOOPA30BAHHME M XOPOIIO
MPUMEHSET TEOPUIO K PEIICHUIO 3a/1au.
- CT CHT HC IIOAIOTOBJICH M HE MOXET IIOKa3aTbhb
0-44 Hesauer ya Ar

A0CTAaTOYHOT'O 3HAaHHA MaTCpurajia Kypca.

4.4 MeToauyeckue peKoMeHIalHu

KpuTtepnu ouneHKHU Npe3eHTalun:

S.

Conepxanne

ToyHOCTH U OPUTHHANIBHOCTH MPEACTABIEHHOTO MaTepuana (ycTHasi U BU3yajbHas 4acTh)
AJIEeKBaTHOCTh M YOSTUTEIHHOCTh

Hcnonb3oBaHue [IOCTaTOYHOTO KOJIMYECTBA WCTOYHUKOB, YeTKas HICHTHU(PHUKAIISI
HCTOYHHUKOB

AprymeHTanus

YeTKoCTh M 3aIIOMHHAEMOCTh OCHOBHEIX HJIeH

CBsi3p  MEXKIy TPENCTaBICHHBIMU (DakKTaMu ¥ TEOPHEH, KpHUTUYECKas OIleHKa
JI0Ka3aTeILHOTO Marepraa

Pasrpannuenue GpakToB M1 MHEHHUH, paCCMOTPEHUE ATBTEPHATUBHBIX TOUEK 3PCHUS
Opranuzanust

Ynops104eHHOCTh, COOIIIOACHNE TTPABIII IUTUPOBAHUS
LlenecooOpa3HOCTh, YETKOE OMPEIEIIEHUE PACCMAaTPUBAEMbIX TEM
IToTox peun

Crunp

BiaumopeiictBue ¢ ayquropueii (ynep>kaHue BHUMaHUS ayIUTOPHH )
OOGneruenue BeeHUs JUCKYCCUU (BOTIPOCHI ayIUTOPHH )

Peaknust Ha BOIIpoCHl ayIuTOTpUU

CroHTaHHOCTH (BBICTYMAIONINN HE YUTAET, MAJIO MCIIOJIb3YET 3aIlHCH )
TexHuka

BusyanbHbIN KOHTAKT ¢ ayJUTOpUEH, MUMHUKA

bernocte peun (mosHbIe NPEATOKEHUS, OTCYTCTBUE May3)

XKectukynauus, TenoaBUKEHUS

Hcnonb3oBaHue BU3yaJIbHBIX CPEICTB (JJOCKA, KOMITbIOTEpHAs Tpaduka)

PeueBoe ynpasneHue (Teml, TpOMKOCTb, CKOPOCTb, IPAaBUIIbHAS TIOCTAHOBKA yJIapeHUs )

MeTtoanyeckue ykazaHus JAJsi 00y4al0UMXCs 10 OCBOCHHI0 IMCHMILUIMHBI (MOXYJIs1)
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YueOHbIe 3aHITHS OYIyT COCTOATH U3:

CCMI/IHapr, rac 06CY)KI[3,IOTCSI TCOPUH, HHTCPIIPETAONH, HUCTOPHU U aAHAIN3 TCMATUYCCKUX
UCCIIEJOBAHUMN, OOIIECTBA U KYJIbTYpBI

3aKIIOYMTENIbHBIE JIBA CEMUHApa IMOCBSIIEHBI OOCYXKJCHHSIM, HCIOJIb3ysd MaTepualbl,
IOJTy4YEHHBIE BO BpEMs Kypca.

CootBercTByOINI y4eOHBIN MaTepual U3y4yaeTcss MHAUBUAYAJIbHO U B IPYIIax
Temarnueckue ucciae10BaHUS KOMMEHTHPYIOTCS HHIUBUIYaIbHO U 00CYXKAAt0TCsl B TpyIIIax.

[Ipe3enranuun
NunuBuayanbpHas mpe3eHTarms

6. YueOHas quTepaTrypa u pecypchbl HHPOPMALMOHHO-TEJIEKOMMYHUKALMOHHOI ceTH
"UHTepHeT", BKJIIOYasi MlepeYeHb y4eOHO-MeToA4ecKoro odecneyeHuns i
CaAMOCTOAITEILHOM PadoThI 00y4aOIIMXCH 10 IUCUUIIMHE (MOTYJII0)

6.1. OcHoBHas nUTEpATYypA.
1.Martin, Mike W.. Meaningful Work : Rethinking Professional Ethics, Oxford University
Press, 2014. ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=431099.

6.2. lononHUTENBHAS IUTEPATYPA.
1.Garcia, de Alba, Juan Manuel. Professional Ethics : Fundamental Part, Instituto
Tecnologico y de Estudios Superiores de Occidente, 2010. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3317707.

6.3. Y4eOHO-MEeTOIMYECKOE 00SCIIEYCHHE CaMOCTOSATEILHON PabOTHI.
6.4. HopmaTuBHBIE IPABOBbIEC JOKYMEHTHI.

6.5. nTepHeT-pecypcehl.

6.6. IlHpIe HCTOYHHUKMU.

7. MarepuajJibHO-TeXHUYeCKasA 0a3a, HHPOPMAIMOHHbIE TEXHOJIOTHH, IPOrPaAMMHOE
obecreyeHne 1 HHPOPMALMOHHbIE CIPABOYHBIE CHCTEMbI
Jlns mpoBenmeHuss Kypca TpeOyercs Kiacc, OOOpPYIOBaHHBIM JOCKOH, MapKepamH,
KOMITBIOTEPOM U TIPOEKTOPOM.
N3ydenne nucuuIuiMHbl TpeOyeT HalW4HMe NEPCOHATbHBIX KOMIIBIOTEPOB M HHTEPHET-
KJIACCOB ISl TMOMCKAa JOIMOJIHUTENBbHON HWHGOpMAIMK BO BpeMsi CaMOCTOATEIbHONH pabOThI
CTYICHTOB.
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