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1. IlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB 00YUYE€HHUS M0 TUCHHUILINHE, COOTHECEHHBIX €
IUIAHMPYEMbIMH Pe3yJIbTATAMM 0CBOEHUSI MPOrPaMMbI

1.1.Juciunmaa  b1.B.24 KopnopatuBHble JIUIEpHI

(Corporate Leaders Workshop)

obecreynuBaeT OBJIAZICHUC CICAYIOIMUMU KOMIICTCHIHUAMUA C YUCTOM JTala:

Kon HaumenoBanue Kox sTama ocBoenusa HauMmenoBanue 3Tamna
KOMIICTCHIINN KOMIICTCHIINN KOMIICTCHIINN OCBOCHUA KOMIICTCHIIUN
I1K-1 Bnanenue HaBbIKamMu IIK-1.1 3HaHne 0coOeHHOCTEN

HCITOJIb30BaHUS MeHEHKMEHTA KaK Ccrocoba

OCHOBHBIX T€OPUH
MOTHBAIIMH, JILJEPCTBA
Y BJIACTH I pelleHus
CTPATCTUYCCKHUX U
OTIepaTUBHBIX
YIIpaBIECHYECKUX 3a7a4,
a TaKxKe JUIs
OpraHusanuu
TPYIIIOBOM pabOTHI Ha
OCHOBE 3HAHUS
MPOLECCOB TPYIIIOBOM

JOCTHXKEHUS! KOHKYPEHTHBIX
MPEUMYIIECTB 3a CUET
JOCTHKEHUS €IMHCTBA
SKOHOMUYECKOU U
conuanbHOU A PEeKTUBHOCTH

JUHaAMUKHU U
IMIPHUHIMUIIOB

pecypcoB u

KYJIBTYPBL.

¢dbopmupoBaHUs
KOMaH/Ibl, YMEHUI
MIPOBOJIUTH AyUT
YyeJIOBEUYECKUX

OCYIIECTBIIATH
AUar"Ho CTI/IKy
OpraHu3alMOHHOMN

1.2.

B pe3ynbraTe 0cBOCHUS IUCHUIUIMHBI Y CTYJEHTOB JOJIKHBI OBITH CPOPMHUPOBAHBL:

OTD/TD
(pu HaTUIHH
npodcranapra)/
po¢heCCHOHAIBHBIC JEHCTBUS

Kog nrama
OCBOEHUS
KOMIIETEHIIUHA

PesynbraThl 00yueHHs

07.003

OTD:

J[eATeIbHOCTD O
00eCTICUCHUIO TIEPCOHATIOM
TO:

[Touck, mpuBieueHue, moaoop
1 0TOOp TepcoHaia.

A IMUHUACTPUPOBAHUE
[IPOIIECCOB U
ITOKyMEHTO000pOoTa
0OecrieyeHrs: IEPCOHAIOM.

IK-1.1

Ha ypoBHe 3HaHuii:

- KOHIIEMIIHS U TEOPUU YEJIOBEYECKOTO
MOBE/ICHUS B OpraHU3aI[ul

- IPUMEPHI OCHOBHBIX OU3HEC-KOHIEIIHH,
MIPUHIIMIIOB U IICHHOCTEH, KOTOPhIE
crocoOCTBYIOT A (HEKTUBHOCTH OpTraHU3aIuN
- (hakTOpBI, ONIpEAETSAIONINE CTETICHD
MpeaNPUHUMATEIBCTBA B KYJIBTYPE, OCHOBHBIE
r7100aTbHBIC COOBITHSI B KYJIBTYpE

Ha ypoBHe ymeHuii:
- [Tonnmanue HHANBUTyaTBHOTO TIOBE/ICHHS B
OpraHu3aIsIX, BKIIOYask pasHOOOpasue,




OTHOIICHHUS, YIOBIECTBOPEHHOCTH pabOTOH,
SMOLIMH, HACTPOCHMS], TNYHOCTD, LIECHHOCTH,
BOCIPUATHE, IPUHATUE PELICHUN 1
MOTHBALIMOHHBIE TEOPUN

- IOHUMATh IPYIIIIOBOE MTOBEACHUE B
OpraHu3alysIX, BKIOYas 00LIEHHeE,
PYKOBOJICTBO, BJIACTh U MOJUTHUKA, KOH(PIUKT U
IIEPETOBOPBI.

Ha ypoBHe HaBBIKOB:

- CIIOCOOHOCTh PYKOBOAUTH JIFOJABMHU /IS OoJiee
3¢ (HEKTHBHOTO JOCTUKCHHUSI TIOBBIIIICHUS
opraHu3anroHHON 3 (PEeKTUBHOCTH

- IPUMEHSTH KOHIICTIIIUY U HABBIKU YIIPABIICHUS
JIIOJICKMMU PECYpPCaMU B Pa3IMUHBIX
KOHTEKCTaX, CUTYallUsX U UHIUICHTAX

- CIIOCOOBI BEIPAaBHUBAHMSI, Pa3IMUHbIE TOAXO0/IbI
K HOBBIM TE€XHOJIOTHUSIM, TEOPHUH, Pa3pabOTKH
MEXIyHApOAHBIX JEHCTBYIOMUX KYJIbTYpPHBIX
WHCTUTYTOB

2. O0beM U MecTO TUCHUILIUHBI B cTpyKType OIT BO
O0BbeM U CIHUIIIINHEI

O0BeM QUCLHUIUIMHEL: 72/2 54/2
KonTtaktHas pabora: 28/21
Jlexmuu 28/21

JlaGopatopHbie paboThI
[IpakTrueckue 3aHsATUS
CamocTrosrenpHas padora 44/33

Mecto nucuuninnabl B crpykrype OI1 BO

WHJEKC W HamMmeHoBaHue nucuuiuinHbel: b1.B.24 KopmnopatuBnbeie nuaepsl (Corporate
Leaders Workshop)

Kypc(bl), ceMecTp(bl) WK TPUMECTP(bI) €€ OCBOCHUSI B COOTBETCTBUH C YUCOHBIM TUIAHOM:
2 xypc, 4 cemectp

AUCHUILINH, KOTOPbIe NMPeNnoAanTcs 10 peaau3aliu JaHHON ANCUMILIMHBI: -

AUCHUILIUHBL, VIS KOTOPBIH peajn3dyemMasi ITMCHUIIIUHA CJIYKUT ONOPOIi:

b1.5.09 Teopus opranuzauuu (Human Resources Management)

b2.B.02(IT) Texnomornueckas (mpoekTHo-TexHoyornueckas) mpaktuka (Technological
(technological and project practice)

b2.B.03(TIx) Ilpenmuniomuas npaktuka (Pre-graduation intership)

dbopma(bl) MPOMEKYTOUYHOM aTTECTAIIMH B COOTBETCTBHH C YUCOHBIM IIJIAHOM: 3a4eT

PernamenT pacnpenesienusi BuaoB pador no qpucuuminne ¢ 10T




JlaHHast TUCIUTUIMHA PEeaTu3yeTcs ¢ MPUMEHEHHEM JUCTAHIIMOHHBIX 00pa30BaTeIbHBIX
texnonoruit (JIOT). Pacnpenenenue BumoB yueOHOH pabOThI, (HOPMATOB TEKYIIETO KOHTPOJIS
MPEJICTaBJICHBI B TAOIHIIE:

By yueOHoi padoThl DopmaT npoBeeHus

Jlexknun C vyactnuabsiM npuMenenueM JJOT
CamocTtosTenpHas padora C yactuunsiM npuMenenuem JJOT
IIpoMexkyTOUHas aTTecTanus C vyactnunbsiM npuMenenueM 0T
DopMBbI TEKYLET0 KOHTPOJIA DopmaT npoBeeHus

Hucnyt C vyactnuabsiM npuMenenueM 0T
Onpoc C vyactnuabsiM npuMenenueM JJOT

JlocTymm K cuHCTeM€ JHUCTAaHIIMOHHBIX OOpa30BaTEIbHBIX OCYIIECTBISICTCS KaXKIbIM
00ydJaromuMCsl CaMOCTOSITENIFHO C JII00OTO yCTpoicTBa Ha mopTane: https://lms.ranepa.ru.
[Taposb ¥ JTOTHH K THYHOMY KaOWHETY / TpO(IITIO MPEIOCTABISAETCS CTYICHTY B JIKaHATE.

Bce ¢opmbl Tekymiero KOHTPOJI, TPOBOAMMBIE B CHUCTEME IUCTAaHIMOHHOTO OOy4eHUs,
OIICHUBAIOTCS B CHCTEME JHCTAHIIMOHHOTO oOydeHHs. JlocTym K BWIEO W MarepuanaM JICKIUH
MPEIOCTABIISCTCS B TEUCHHE BCEro ceMecTpa. JlocTym K KaKaoMy BHIY pabOT U KOJMYECTBO MOMBITOK Ha
BBITTOJTHCHUE 3aJIaHKs MPETOCTABISCTCS Ha OTPAaHUUCHHOE BPEMsI COTIACHO PErIAMEHTY TUCIMTUINHBI,
onyommkoBanHoMy B CIO. IIperonaBarens OleHUBAET BHITIOITHEHHBIC O0YYIarONTUMCs pabOTHI HE TTO3THEE
14 pabounx gHEH MOCe OKOHYAHMSI CPOKA BHITIOTHEHHUS.

3. Coxep:kaHue M CTPYKTYpPa IMCHUIITHHBI

Ounasn hopma odyuenusn

Ne ni/m HaumeHoBaHnmne Tem O0beM TUCHUNIUHBI (MOTYJISA), YaC. Dopma
(pa3zesios), Bcero KonTakTHas padora CP TeKyIero
o0y4yarommxcs ¢ omrpomst
ycneBaemMocTu* -,
npenoaasarejieM IIPOMEKYTOUHOIA
10 BUJAAM YUeOHbIX 3aHATHI arrecrauuu’®
J/90, JIP/ 30, 3/ 30, KC
JOT* JOT* JOT* P
Tema 1 | Introduction 6/4 0,1
Beenenue 4/3 5
b
Tema 2 | Starting up in business 6/4 0,1
Hauars Ousnec 4/3 .5
Tema 3 | Doing business in 6/4 0,1
Russia 4/3 5
Benenne 0usneca B
Poccun
Tema 4 | Promoting Foreign 6/4 0,1
Investment in Russia )5
[pusneyenue 4/3
HMHOCTPAaHHBIX
unBectuuuii B Poccuio
Tema 5 | International 6/4 0,1
Organizations 5
represent and promote
buisness in Russia
MesK Iy HapOHbIE 4/3
OpTraHU3aIIH
MIPEICTaBISIOT U
MIPOABUTAIOT OM3HEC B
Poccun




Tema 6

Russian Organizations
promoting buisness
abroad

Poccuiickue
OpraHu3aIiy,
npoaBHraronme OusHec
3a py0OeskoM

4/3

6/4 0,11

Tema 7

Top industies in Russia
Benymue orpacnu B
Poccun

2/1,5

6/4 0,1

Tema 8

Industries that are
going to boom in the
next decade
OTtpaciu, KOTopbIe
OyayT MmpouBeTaTh B
CIeyIoIeM
JICCATHIICTUN

2/1,5

0,1

ITpomexyTouHas
arTecTamus

3auer ¢
OlIEHKOM

Bcero:

72/2 54/2

28/21 44/

33

*[Ipumeuanue —onpoc (0), oucnym (/)

Conep:xkaHue TUCHHUIIMHBI

HaumeHnoBaHue TeMbI Conep:xaHue
Tema 1 Introduction Business forms and the concept of corporate
Beenenne governance, Corporations and Corporate Governance
busnec-popMbl ¥ KOHIIETIIINST KOPIIOPATUBHOTO YIIPABJICHHUS,
KOPIIOPALUK U KOPIIOPATUBHOTO yIIPABICHHS
Tema 2 Starting up in business - psychology and motivation, principles of marketing,

Hayars Ousnec

- business planning,

- structure,

- legal entities and intellectual property protection,
- finance and management accounting,

- branding networking and pr matters,

- operational issues including people management,
- pr and advertising,

- sources of finance,

- valuing business.

- IICUXOJIOTUSI U MOTHBALIUS, TPUHIUITBI MAPKETHHT A,
- IUTaHUpOBaHue Ou3Heca,

- COCTaB,

- IOPUIMYECKHUE JINIA U 3aIUTa HHTEIIEKTYyalIbHOI
COOCTBEHHOCTH,

- (huHAHCOBBII U yIIPaBICHYECKH yUerT,

- OpeH/IMHT, HeTBOPKHUHT 1 PR,

- OTepallMOHHbIE BONPOCHI, BKIIIOYAs YIIPABJICHHUE JIOIbMHU,
- PR u pexmnama,

- HICTOYHMKH (DMHAHCUPOBAHUS,

- OLICHKa OHM3Heca.




Ne HanmeHoBaHMe TeMbI Conep:xanue
Tema 3 Doing business in Russia - The Russian economy: current situation and future
Benenne Gusneca B Poccun | trends
- Setting-up a business in Russia
- HR in Russia
- Cross-cultural management in Russia:
- Negotiation tips
- Russian Cultural Generalities
- Poccuiickast 5KOHOMHKA: TEKyIllee COCTOsIHUE U Oyaylue
TEHJCHIHN.
- OTkpbiTHe Ou3Heca B Poccun
- HR B Poccun
- MexxkynbTypHBbII MEHEKMEHT B Poccun:
- CoBeThlI 110 BEJICHUIO [IEPETOBOPOB
- Pycckue KynbrypHBIE OOLTHOCTH
Tema 4 Promoting Foreign - General Provisions Regarding Foreign Investments
Investment in Russia - Restrictions on Strategic Companies
Tpusneuerne - Controlled Transactions
.. | - Special Restrictions for Foreign States, International
MHOCTPaHHBIX  MHBCCTHIIMH Organizations and Organizations under Their Control
B Poccuro - Consequences of Violation of the Law on Strategic
Companies
- O6uye nosjokeHuss 00 MHOCTPAHHBIX HHBECTHIINSAX
- OrpaHu4eHus JUIs CTPAaTernyeCcKUX KOMITaHUH
- Konrponupyemsie Tpanzakuun
- Oco0ble orpaHu4eHus I UHOCTPAaHHBIX TOCYAapCTB,
MEXTyHApOIHBIX OPTaHU3ALMI 1 OpraHu3aIii,
HaXOAALIMXCA MO/ UX KOHTPOJIEM
- [TocmencTBus HApyLIEHHS 3aKOHA O CTPATEINYECKHX
KOMITAHHSIX
Tema 5 International The Association of European Businesses
Organizations represent Accormanus eBporieiickoro ouzHeca
and promote buisness in
Russia
MexayHapoaHbie
OopraHuzanuu
Tema 6 Russian Organizations Russian Union of Industrialist and Enterpreneur,
promoting buisness Russian Managers Assosiation, the Chamber of
abroad Commerce and Industry of Russian Federation
. Poccuiickuii CO03 TIPOMBIIIIIEHHUKOB u
Poccuiickue  oprannsaiyn, npeanpuHuMarenei, Accoumanus MeHemxepoB Poccun,
HpgﬂBHramMHe busHec 3a ToproBo-nmpomMsIIIIeHHas manata Poccuiickoit deneparmn
Tema 7 Top industies in Russia Natural Resources (Oil and Gas/Mining), Banking,
Benymue orpaciu B Poccun Insurance in Russia, The Pharmaceuticals and
Healthcare Industry, Telecommunications
ITpupoxnnsie pecypcebl (He(Th U ra3 / TOpHOAOOBIBAIOLIAS
IIPOMBIIUIEHHOCTH ), 0AHKOBCKOE JIeJI0, CTPAXOBaHKE B
Poccun, dapmarieBTiKa U 30paBOOXpaHEHUE,
TEJIEKOMMYHUKaIUN
Tema 8 Industries that are going Ecommerce and online auctions,

to boom in the next

decade

Otpacii, KOTOpBIE OyIyT
MPOLIBETaTh B CJICAYIOIIEM
JIECATUICTUN

Environmental consulting , Land development, Sports
and recreation , Tourism

DNeKTpOHHAs! TOPTOBJISI U NHTEPHET-ayKIIHOHBI,
DKOJIOTUYECKUI KOHCAITHHT, biaroyctpoiicTBo
teppuropuii, Copt u otabIX, Typusm




4. MarepuaJibl TeKyliero KOHTPOJIsi yCIieBaeMOCTH 00y4aroIuxcs 1

(oH O1LIEHOYHBIX CPEACTB NMPOMEKYTOYHOM aTTeCTALIMH 1O AUCUUILINHE

4.1. ®opMbl W MeTOABI TEKYyLIEro KOHTPOJISI YCIeBaeMOCTH, O0y4YaloIuxcs W

MPOMEKYTOYHOM aTTeCTAlUM.

4.1.1. B xone peajm3anuM AUCUMILVIMHBI (MHIEKC, HAMMEHOBAHUE) UCHOJIb3YIOTCS

cJIeyIolIue MeToAbl TeKYIIero KOHTPOJIsl ycIieBaeMOCTH 00y4YalommXxcsi:

[Tpu npoBeeHNH 3aHATHI JTEKIMOHHOTO THIIA: OMPOC, AUCITYT

[Ipu mpoBeneHUH 3aHATUH CEMUHAPCKOIO TUIIA: -

4.1.2. Jx3amMeH (3a4eT) MPOBOAUTCHA C IPUMEHEHUEM CJIeXYIOUUX MeTOA0B (CPeACTB):

3adet B (hopMaTe MHTEPBBIO, TPOEKTA, TOATOTOBKU JOKIJIaaa

4. 2. MarepuaJibl TEKylIero KOHTPOJISl YCIIEBAeMOCTH 00y4al0IIMXCH.

Topic 1. Introduction
Questions for discussion and polls:

l.
2.

4.

What is a “role model”? In what ways are role models important for leaders?

Who are your role models? Their characteristics? What have you learned from them?
Have they always been positive?

In what ways does having more clarity about your values help you become a better
leader?

What is the difference between being deeply committed to a value and imposing your
will on others? Why does a leader need to know the difference?

Tema 1. Beenenune

Bonpocek! 1151 IMCKyCCH M OTIPOCOB:

1. Yto Takoe «oOpazen /i noapaxanus»? Kakum o6pazom oOpasibsl A MOAPaKaHUS BayKHBI
JU1s1 TUaepoB?

2. K10 sBisiercst BammM oOpasioM Ais noapaxkanusi? Mx xapakrepucTuku? UTo BBl y3HAIH OT
aux? Beerma nmu oHM OBUIM OJIOKUTENLHBIMA?

3. Kakum oOpa3zom Oosee sICHOE MOHMMaHHUE BalllUX IIEHHOCTEH MOMOTAeT BaM CTaTh JyYIIUM
auaepom?

4. B yeM pa3HHIIa MEX1y TBEpAOH NPUBEPKEHHOCTHIO IEHHOCTSIM M HAaBA3BIBAHHEM CBOEH BOJIH
npyrum? [loduemy nuaepy HY>KHO 3HATh Pa3HUILY?

Topic 2. Starting up in business
Questions for discussion and polls:

l.
2.
3.
4.

What does “find your voice” mean in terms of leadership? Give examples.

In what ways do individuals and organizations benefit from shared values?
Think of a time that you or a leader you know successfully Modeled the Way.
Describe what happened.

Tema 2. Hauats Ou3Hec

Bonpocs! 111 JTMCKYCCHIi M OIIPOCOB:

1. Yto o3HadaeT «0OpeCTH CBOM TOJIOC» C TOUKH 3peHus auaepcta? [IpuBectu mpumepsl.

2. Kakum 00pa3oM oTAeIbHBIC JIMIAa U OPTaHU3aIMH [TOJYYatoT BBITOAY OT OOLIMX IIEHHOCTEN?
3. Ilogymaiite 0 ciiydae, KOrjia Bbl WM Balll 3HAKOMBIN JTUAEP YCHEITHO MOJETUPOBAIIN MY Th.
4. OnummTe, 4YTO NPOU3OILIO.
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Topic 3. Doing business in Russia
Questions for discussion and polls:

1. What are common obstacles to Modeling the Way? Which kinds of obstacles are valid
and which can be overcome? Give examples.
Think of a time that you or a leader you know Challenged the Process. Describe what
happened.
What are some of the actions a leader can take to create a climate for change and
encourage risk-taking? Be specific.
TeMa 3. Benenne 0usneca B Poccun
Bonpocsl 1J1s1 AUCKYCcCHii U ONIPOCOB:
1. KakoBbl 0011ue npensTCTBUA Ha MYTH K MoJienupoBanuio? Kakue mpensTCTBH TOIyCTHMBI, a
KaKre MOXHO TipeononeTs? [IpuBectu mpumepsl.
2. BcmomHuTe ciydaidl, Korma Bbl WJIM Balll 3HAKOMBIH JHIep OpOCHIM BBI30B TMPOIECCY.
Omnumure, 9T0
3. Cy4YuIIOCH.
4. Kakue neiicTBHS MOXKET MPEINPUHSATD JUAEP, YTOOBI CO37aTh KIMMAT Il K3MEHECHUH U
5. moowpsATh pUCK? BbITh KOHKPETHBIMHU.

TR

Topic 4. Promoting Foreign Investment in Russia

Questions for discussion and polls:

What makes the challenge meaningful for those who push their own limits to get

extraordinary things done, who risk their security to change the social condition or

risk their lives to save others or defend liberty? In general, what makes something

new and innovative worthwhile doing?

Tema 4. IlpuBiieyeHre HHOCTPAHHBIX HHBecTHIMIT B Poccuio

Bomnpocek! 111 IMCKYCCH 1 OTIPOCOB:

Uro pgemaer 5Ty 3ajady 3HAYMMOM Ui TeX, KTO BBIXOAMT 3a IMpeIeNbl COOCTBEHHBIX
BO3MOXKHOCTEH, YTOOBI MOMYUYUTh COBEPUIAIOT HEOOBIYHBIE TOCTYIKH, KOTOPhIE PUCKYIOT CBOEH
0€30I1aCHOCTBIO, YTOOBI WM3MEHHUTH COIMAJIbHOE MOJOKEHHE WM PUCKOBAaTh CBOEH JKH3HBIO,
yTOOBI CMACTH JAPYIHMX WIM 3allUTHTh CcBOOOay? B o00mem, 4YTo [gemaeT TOHOBOE W
MHHOBAIIMOHHOE CTOAIIEE 3aHATHE?

Topic 5. International Organizations represent and promote buisness in Russia

Questions for discussion and polls:

What makes the challenge meaningful for those who push their own limits to get

extraordinary things done, who risk their security to change the social condition or

risk their lives to save others or defend liberty? In general, what makes something

new and innovative worthwhile doing?

Tema 5. MeskayHapoIHble OPraHU3AUUM NPEACTABJISIOT U MPOABUTaoT 0u3Hec B Poccuu
Bonpocs! 111 JMCKYCCHIi M OIIPOCOB:

Uro pemaer 5Ty 3ajady 3HAUMMOM Ui TeX, KTO BBIXOAUT 3a Tpedesbl COOCTBEHHBIX
BO3MO)KHOCTEH, 4TOOBI OJTYYHTh COBEPILAIOT HEOOBIUHBIE TOCTYIKH, KOTOPBIE PUCKYIOT CBOEH
0€30MacHOCThIO, YTOOBl HM3MEHHUTH COLMAIBHOE IOJIOKEHHE WM PUCKOBAaTh CBOEH IKHU3HBIO,
yToOBl CHAcTW JpPYTUX WIM 3alIUTHTh CcBoOoay? B o0mem, d4ro Jgemaer TO HOBOE H
MHHOBAIIMOHHOE CTOAIIEE 3aHATHE?

Topic 6. Russian Organizations promoting buisness abroad

Questions for discussion and polls:
1. In your own personal-best story and those you heard in your discussion group, what
2. made the challenges meaningful?
3. What does it mean to “exercise outsight”? Why is it important? Give examples of
4. the ways in which outsight can help leaders challenge the process successfully.
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Tema 6. Poccuiickue opranu3aunuu, NpoJaBUraoiue Ou3Hec 3a pyoexom

Bonpocs! 111 TMCKYCCHIi M OIIPOCOB:

1. B Bamei JUYHOW MCTOPUM M paccKazax Te€X, KOTO BbI CIBIIIAJIM B CBOEW JAMCKYCCHOHHOM
rpyIie, Kakue

2. cenany mpooaeMbl 3HAYUUMBIMU?

3. YTo 3HaYMT «yNpakHsATbcA B ayTcaiTen? [louemy sto BaxkHo? IIpuBenure npumMepsl

4. cnoco0bl, C MOMONIbIO KOTOPBIX BHEUIHHI BUJ MOXKET MOMOYb JIUAEpaM YCHEIIHO OpOCHUTH
BBI30B IIPOILIECCY.

Topic 7. Top industies in Russia

Questions for discussion and polls:

1. What are “small wins”? Why are they important? Give examples of small wins.

2. Why is learning from experience important? Describe a time when you have learned
from experimentation and even failure. What did you learn that you might not have
learned if you hadn’t had that experience?

Tema 7. Bexymue orpaciau B Poccuu

Bomnpocek! 1151 IMCKyCCH M ONIPOCOB:

1. Yto takoe «manenbkue nmodenp»? [louemy onu BakHbl? IlpuBenuTe mpuMepsl MajJeHbKHX
mooe.

2. IloueMy Ba)XHO YUHUTHCS HAa COOCTBEHHOM OmbITe? ONUIINTE BpEMs, KOTJa BBl Y3HAJIH
OT SKCIIEPUMEHTOB U JlaXke HeyAad. YTo Bbl y3HAIIH, YETO y BaC MOIJIO HE ObITh

y3HaJIH, eciii Obl y Bac He OBLIO TaKOro OmbITa?

Topic 8. Industries that are going to boom in the next decade

Questions for discussion and polls:

1. Should leaders let their constituents fail? Explain your answer.

2. What is resilience? How can resilience be developed and promoted?

3. What are common obstacles to Challenging the Process? Which kinds of obstacles are valid
and which can be overcome? Give examples.

Tema 8. OTpaciu, KoTopbie OyIYT NPOUBETATH B CJIAEAYIONIEM JAeCATHICTHH

Bonpocs! 111 TMCKYCCHIi M OIIPOCOB:

1. Cnenyer v JmaepaM MO3BOJMTH CBOMM HM30HMpaTesM moreprneTs Heyaauy? [losicHuTe cBoi
OTBET.

2. Yto Takoe yctolunBoCcTh? Kak MOKHO pa3BUBaTh U MPOJBUTaTh YCTOMYUBOCTH?

3. KakoBbl 001mue mpensTcTBUsS Ha MyTH K npoueccy? Kakue mpensTcTBUs JOMYCTUMBI, a KaKue
MOXHO TIpeo1oyieTh? [IpuBecTr npumepsl.

4.3. OneHo4YHbIE CPEACTBA JJIsl IPOMEKYTOUYHOM ATTeCTAIlUH.

4.3.1. ®opmMupyemble KOMIETEHIIUN

Kon HaumeHnoBanue Kox srama ocBoenus HaumeHnoBanue sTamna
KOMITETEHIUH KOMITETCHITUN KOMITETCHITUN OCBOEHHUS KOMITETECHIINHI
I1K-1 Bnanenue HaBbIKaMu IIK-1.1 3HaHne 0coOeHHOCTEN

HCIIOIb30BaHUS MEHEIKMEHTA Kak crocoda
OCHOBHBIX TEOPUM JOCTHKCHHST KOHKYPEHTHBIX
MOTHBAIIUH, JIHICPCTBA MIPEUMYIIIECTB 3a CUET

Y BJIACTH IS PEIICHUS JOCTHIKCHMS CIMHCTBA
CTPaTeTUYCCKHUX U SKOHOMHYECKOHN U
OIlepaTUBHBIX COLMAIbHOM 3P PEKTUBHOCTH
YIpaBICHUYECKUX 3a]1ad,
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a TaKkxKe JUIs
OpraHM3aLIH
IpYIIOBOM pabOTHI HA
OCHOBE 3HAHHUS
MPOLIECCOB TPYIIIOBOU

JUHaAMHKU U
MMPUHIIHUITIOB

YeJI0BEYECKHUX
pecypcoB u
OCYILECTBIIATD
JUArHOCTUKY

KYJBTYDBI.

dhopMHupoOBaHUS
KOMaH/1bl, YMEHUN
MPOBOAUTH AYAUT

OpraHu3alMOHHOMN

Jtan 0CBOECHUI
KOMIICTCHIINN

ITokazarenn
OILICHHUBAHUA

Kputepuit onennBanus

1 sran (IIK-1.1) — 3nanue
0COOEHHOCTE MEHEIHKMEHTA
KaK crioco0a JOCTHKEHUS
KOHKYPEHTHBIX MIPEUMYIIIECTB 32
CUCT JOCTHXKCHUS €IMHCTBA
YKOHOMHUYECKOU U COLIMAILHOMN
B (HeKTHBHOCTH.

OOyuyaromumiicst 3HaeT
0COOEHHOCTH MEHEIKMEHTA KaK
CII0CO0 JOCTHIKCHUS
KOHKYPECHTHBIX TPEHMYIIIECTB 33|
CUET JOCTHIKEHHS €AUHCTBA
HDKOHOMHUYECKOU U COLIMAIILHOMN
hh(HEeKTHBHOCTH.

- O11eHKa «OTIIMYHOY
BBICTABIIIETCS CTYJICHTY,
€CJTU OH TITyOOKO M MPOYHO
YCBOMJI POTPaMMHBIN
MaTepual, UCUePIBIBAOIIE,
MOCJIEZIOBATENHHO, YETKO U
JIOTUYECKHU CTPOUHO €ro
U3JIaraeT ero Ha SK3aMeHe,
yMEeT TECHO YBA3bIBATh
TEOPHIO C TPAKTUKOM,
CBOOOTHO CIIPABIISETCS C
3a/lauaMu, BOIIPOCAMH H
JIPYyTUMU BUJAMHU
[IPUMEHEHHUs] 3HAHUMH,
MIpUYEM He 3aTpyAHSIETCS C
OTBETOM IPH
BUJIOM3MCHCHUU 3aaHMM,
UCIIONIB3YET B OTBETE
MarepHai MOHOTpaduIecKoi
JTUTEPATYPHI, TPABUIHHO
00OCHOBBIBACT MPUHATOE
pelieHue.

- Y4yeOHbIe JOCTHKEHUS B
CEMECTPOBBIN MEPUOL U
pe3ylbTaTaMu pyoeKHOTO
KOHTPOJISL AEMOHCTPHPYIOT
BBICOKYIO CTEIICHb
OBIIAJICHHSI IPOTPAMMHBIM
MaTepuajoM.

4.3.2 Tunosbie OllEHOYHbIE CPEICTBA
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Test topics for credit
Tembl 3aJaHuM IJIs 3aUeTa

Project 1: Reaction Papers: Complete and turn in a one page reaction papers for one of
the 1-2 guest speakers during the semester. You will be randomly assigned to each speaker to
prepare questions, follow up questions and write the reaction paper. You must turn in the reaction
paper within 24 hours of the guest speaker presentation.

IIpoexkT 1: PeakuuoHHbIE JOKYMEHTBHI: 3alOJHUATE W CHAWTE OJHOCTPAHUYHBIE
pEaKIMOHHBIC JOKYMEHTBHI [UIsi OAHOTO U3 1-2 MpUINANICHHBIX MOKIAJMYMKOB B TECUCHHE
cemectpa. Kaxxnoro noxmagunka cirydailHbIM 00pa3oM Ha3HadaT BaM JJIs TOATOTOBKH BOIIPOCOB,
YTOUHSIIOIIMX BOIPOCOB W HANKMCAHUS PEAKIMOHHOW Oymaru. Bl JOMKHBI CllaTh peaKIIMOHHBIMA
JOKYMEHT B TeueHHe 24 4acoB MOCJIE BBHICTYIUICHHS MPUIIAIIEHHOTO JOKJIAAUHKA.

Project 2: CEO/Directors Interviews: A team of four people, different from your study
group, will conduct an interview with a Russian or foreign business CEO/Director. You will
make a power point presentation on the skills, character, action methods and lessons of that
CEO. You will discuss a case study or studies on how that CEO and his organization overcame a
major obstacle. Particular focus on leadership characteristics to successfully manage, train and
motivate employees, suppliers and other stakeholders to his solution. The questions and CEO
answers must be presented in Power Point to the class.

IIpoekT 2: HTEpBbIO C reHEpATHHBIM JUPEKTOPOM / TUPEKTOPAMU: KOMaH]1a U3 YEThIPEX
YeJlOBeK, OTIMYHAs OT Bamied y4eOHOW TpyIIbl, MPOBEAECT HHTEPBBIO C TI'eHEpPAJIbHBIM
JTUPEKTOpPOM / JUPEKTOPOM POCCHUHMCKOTO WJIM HMHOCTpaHHOro OusHeca. Bwl cremaere
npe3enranuio B Power Point o HaBbIkax, XapakTepe, MeTOlax ACWCTBUH M YypOKax 3TOTO
reHepaibHOro Aupexropa. Bl o0cyauTe TeMarnyeckoe MCCIeOBaHUE WM MCCIEIOBAaHUS TOTO,
KaK 3TOT TE€HEpaJbHBII TUPEKTOpP W €ro OpraHu3alus MPEOAOJIeNd CEPbE3HOE IMPEMSITCTBUE.
Oco0oe BHUMaHuE K JIMJEPCKUM KauecTBaM [UIsl YCIIEIIHOTO YIpaBiieHUs, OOydeHus u
MOTHUBAIIMH COTPYIHHUKOB, TIOCTABIIMKOB U JAPYTHX 3aMHTEPECOBAHHBIX CTOPOH K €ro PEeIICHHIO.
Bonpockl 1 OTBeThl reHepalbHOIO AUPEKTOpa JOKHBI OBITH MpEICTaBlIeHbl kiaccy B Power
Point.

Project 3: Individual Team Project: For your two page research paper on your business
target you will select a recent business story about new general industry developments in your
targeted business functional area: Marketing, Personnel, Finance, etc.

Ipoext 3: WuauBuayanbHbId KOMAHIHBIA TMPOEKT: JIA Balled JBYXCTPAaHUYHOMU
HCCJICZIOBATEIHCKON paboThI 1O Ballel OM3HEec-IeNId Bbl BhIOEpETe HETaBHHI OM3HEC-pacckas o
HOBBIX OOIIMX OTPACIEBHIX pa3pabOTKax B IeJIeBOM (HYHKIIMOHAILHOM 00IacTH Baliero Ou3Heca:
MapKETHHT, TepcoHat, (PUHAHCH U T. /1.

IIxana oneHNBaHNA.

Ioka3aresib OLleHMBAHUA Kpurepuii oueHuBanust

OOyuaronuiics 3HaeT 0co0eHHOCTH | - O1IeHKa «OTIUYHOY» BBICTABIISETCS
MEHE/UKMEHTa KaK CIoco0 JOCTHKEHHS | CTYIAEHTY, €CJHM OH IIyOOKO M POYHO
KOHKYPCHTHBIX  MPEUMYIIECTB 32  CHCT | ycBOMJI IPOIPaMMHBIN MaTepua,
JOCTIDKCHUS C/IMHCTBA OKOHOMHYECKOH U | yeyepIbIBAOLIE, OCIEIOBATEIBHO, YETKO
COLHANbHON P PEKTHBHOCTH. 1 JIOTHYECKH CTPOMHO €r0 U3JlaraeT ero Ha
9K3aMeHEe, YMEET TECHO yBSI3bIBATh TEOPHUIO
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C MPaKTHKOH, CBOOOIHO CIIPaBIISETCS C
3a/1ayaMu, BOIIPOCAMH | IPYTHUMH BHUIaMU
NpUMEHEHUS 3HAaHUH, IpuYeM He
3aTPYIHSETCS C OTBETOM MpU
BUJIOM3MEHEHUH 3aJIaHUH, UCIIONIb3YET B
OTBETE MaTepuail MOHOrpaduuecKoit
JUTEpaTypbl, MPaBUILHO 000CHOBBIBAET
IPUHSTOE PEUICHUE.

- Y4yeOHble TOCTHKEHHSI B CEMECTPOBBII
NEepUOJ U pe3ylibTaTaMH PyOeKHOTO
KOHTPOJISL IGMOHCTPUPYIOT BBICOKYIO
CTETIEHb OBJAICHHSI TPOrPaMMHBIM
MaTepuaIoM.

Baiabl
(pedTUHTOBOM
OIICHKH), %o

OueHka

TpeOoBaHus K 3HAHUAM

100-81

5, KOTIIMYHOY

- OI_IGHKa «OTJIIMYHO» BBICTABJIIACTCA CTYACHTY, €CJIM OH
DIyOOKO W TPOYHO YCBOWJI TPOTPAaMMHBIM  Marepua,
UCUEpNBIBAIOLIE, IOCIEI0BAaTEIbHO, YETKO M JIOTUYECKU
CTPOHHO €ro u3JlaraeT ero Ha DJK3aMeHe, YMeeT TECHO
YBSI3bIBaTh TEOPHUIO C TPAKTHKOH, CBOOOJHO CHpaBIISETCS C
3aJjayaMi, BONpPOCaMU M JPYTMMU BUAAMH TPUMEHEHUs
3HaHUM, [pUYEM HE 3aTPyJHSAECTCS C OTBETOM IIpH
BUJIOM3MEHEHUU 3aJ]aHHi, UCMOIb3yeT B OTBETE€ MarepHall
MOHOTpaUUECKON JIUTEepaTyphl, MPaBHIHBHO OOOCHOBHIBACT
MPHUHSITOE PEIICHHE.

— YueOHBIE TOCTHXKEHUS B CEMECTPOBBIA MEPUON U
pesyapraraMu  pyOeXHOro  KOHTPOJISL  JE€MOHCTPHUPYIOT
BBICOKYIO CTCIICHB OBJIAICHUA ITPOTPAMMHBIM MaTCpPpUAJIOM.

80-61

4, «xopouio»

- OneHka «XOpOII0» BBICTABIAETCA CTYIEHTY, €CIU OH
TBEPZIO 3HAET MaTepuall, IPaMOTHO U IO CYLIECTBY H3JIaraer
€ro, He JIOIyCKas CYIIECTBEHHBIX HETOYHOCTEH B OTBETE HA
BOIIPOC, IPABUJIBHO IPUMEHSET TEOPETHUUECKUE IOJIOKEHUS
IIPU PCIICHUU IPAKTUYECKUX BOIPOCOB M 3aJad, BIAAEeT
HEOOXOIMMBIMHU HABBIKAMM U IIPUEMAMHU UX BBIIOIHEHHMS.

- VY4eOHblE OOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pesynbraraMu  pyOeKHOTO  KOHTPOJS  J€MOHCTPUPYIOT
XOPOUIYIO CTENEHb OBJIAJCHUS MPOTrPAMMHBIM MATEPHAIIOM.

60-41

3,
«YIlOBJIETBO-
PHUTEIBHO

- Onenka «YJIOBJIIETBOPUTEIBHO» BBICTABIISIECTCS
CTYJIEHTY, €CIM OH MMEET 3HaHUS TOJIbKO OCHOBHOIO
Marepuansa, HO HE YCBOWJI €ro JeTajel, JOIyCKaeT
HETOYHOCTH, HEJOCTAaTOYHO MpaBWIbHBIE (HOPMYIUPOBKH,
HapyILIEHUs JOITMYECKOH MOCIIEeN0BATENbHOCTH B U3JI0KEHUN
IPOrPaMMHOI0 MaTepuasa, WCHBITHIBAET 3aTpPyAHEHUs IpU
BBINOJIHEHUH IIPAKTUYECKUX PadoT.

- VY4eOHbIE OOCTHKEHUS B CEMECTPOBBIA TNEPHOA U

pesynbTaraMu  pyOeKHOTO0  KOHTPOJS  JI€MOHCTPUPYIOT
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JIOCTAaTOYHYIO (YIOBIETBOPUTENIbHYIO) CTENEHb OBJIAJICHUS
IPOrpaMMHBIM MaTepUajIoM.

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIAETCSA
CTYNEHTY, KOTOpPHIi HE 3HAET 3HAYUTEIBHOW YacTH
NpOrpaMMHOTO  Marepuana, JONYCKaeT CYLIECTBEHHbIE
OomMOKH, HEYBEPEHHO, C OOJBIIUMHU  3aTPyAHEHHUSIMU
BBHITIONHSET MpakTH4eckue paboTel. Kak mpaBmio, oreHka
«HEYJIOBJIETBOPUTENLHO» CTABUTCS CTYACHTaM, KOTOpPbIE HE
MOTYT MPOAOJKUTE 00yueHue 0e3 JOMOIHUTENbHBIX 3aHATUN
10 COOTBETCTBYIOLIEH AUCLIUIUIMHE.

— YueOHBIE TOCTHXKEHUST B CEMECTPOBBIA MEPUON U
pe3yapraraMu pyOeHOro KOHTPOJS JEMOHCTPUPOBAIU HE
BBICOKYIO CTEINIE€Hb OBJIaJICHUS TPOrPaMMHBIM MaTepHalioM 10
MUHUMAaJIbHOM TIJIaHKE.

2,
40-0 «HEYHOBJIET-
BOPHUTEIIBHO»

- Kypc mnonHocthio ocBoeH. CTyAeHT MOKa3bIBaeT
XOpOIIMM CTAHAAPTHBIM YPOBEHb 3HAHMI BCEX AaCIEKTOB,
UCIIONB3YeT TEPMUHOJIOTHIO M CIOBOOOPA30BaHME M XOPOIIO
MPUMEHSET TEOPUIO K PEIICHUIO 3a/1a4.

45-100 3auer

- CTyneHT He TOATOTOBJICH M HE MOXET II0Ka3aTh
JIOCTATOYHOTO 3HAHMSI MaTepuala Kypca.

0-44 Hezauer

4.4.MeTogu4eckne MaTepuaJbl

The development of the academic discipline is accompanied by intermediate attestation of
students, carried out in accordance with the curriculum in the form of credit. The student's
knowledge is assessed through the writing of a report.

OcBoeHue yueOHOH TUCIUILTMHBI COMPOBOXKIACTCS MTPOMEKYTOUHOM aTTecTanueil CTy1eHTOB,
IIPOBOJIMMOM B COOTBETCTBUU C YYEOHBIM IJIaHOM B (hopMe 3aueTa. 3HaHUE CTyJIeHTa
OIICHUBAIOTCSI MOCPEACTBOM HAMKMCAHUS JOKIIA/A.

When writing a report, you should be guided by the following criteria:
[Tpu HanucaHuM JOKJIa/Aa ClieyeT PyKOBOJCTBOBAThCS CIEAYIOIIUMU KPUTEPUSMU:

1. Clarity: The report should be written clearly. Ideas should be presented consistently. The
writing style should facilitate understanding of the ideas presented. It is recommended that
you write in short, clear sentences that make up clear, short paragraphs.

1. SIcHOCTB: pedepaTnokeH ObITh HaUCaH YeTKO. Mien NomKHBI OBITh MPEICTaBICHBI
nocneaoBaresbHo. CTHIIb MUChMA JI0JDKEH CIIOCOOCTBOBATh MOHMMAIO M3JI0KEHHBIX UICH.
Pexomenayercs nucarb KOPOTKUMU U MOHSITHBIMU MPEAJIOKEHUSIMU, COCTABIISIIOITUMU YETKUE
HEIUIMHHBIE a03a1bl.

2. Argumentation: the report should be clearly and coherently reasoned. It is not enough to
list outside ideas or repeat the original material. You should try to build your own system of
argumentation.
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2.AprymenTanus: pedepar JOIKeH OBITh YETKO U CBSI3HO apryMeHTHpoBaHHO. HemocraTtouHo
IIPUBECTH CIIUCOK CTOPOHHUX MJEH WU 7K€ TOBTOPUTH NIEPBOHAYaIbHbIA MaTepuan. Cuenyer
MIOCTapaThCs BBICTPOUTH COOCTBEHHYIO CUCTEMY apryMEHTAIUH.

3.Structure: The report should be structured with a clear introduction, main body and
conclusion, if possible, include additional sections. Ideas should be clearly divided into
paragraphs; it is necessary to observe a smooth logical transition from one paragraph to
another.

3. Crpykrypa: Pedepar nomkeH ObITh CTPYKTYPHPOBAH, OH JIOJKEH COCTOSITh U3 YETKOTO
BBE/ICHUS, OCHOBHOI YacTH U 3aKJIIOYEHUs, IPH BO3ZMOKHOCTH, BKIIIOYATh JJOIOJHUTEIbHbIE
pasznensl. nen qomKHBI OBITh YETKO pa3ziesieHbl Ha a03albl, HEOOXOIUMO COOIONATh TIaBHBIH
JIOTMYECKUH MepeXo]l OT OHOro naparpada K Ipyromy.

4. Conceptual clarity: a clear understanding of the concepts in question should be shown.
You should consistently move from one concept under consideration to another. You should
correctly and carefully use the terminological apparatus associated with the concept under
consideration. The meaning of all terms used for the first time should be disclosed.

4. KonnenrtyayibHas ICHOCTh: HEOOXOIMMO MOKa3aTh YETKOE MTOHUMAaHNE pacCMaTPUBAEMBIX
koHuenuui. Criexyer nocaea0BaTeNbHO EPEXOJUTH OT OHOM paccMaTpuBaeMON KOHILIETILIUU K
npyroii. Criegyer KOppeKTHO U BHUMATEJIbHO HCIIOIb30BAaTh TEPMUHOIOTUYECKUH armapar,
CBSI3aHHBIN C paccMaTpuBaeMoi koHuenuuen. Cieayer packpblBaTh 3HAY€HUE BCEX BIIEPBbIE
UCIOJIb3YEMbIX TEPMUHOB.

5. Relevance of the work and limitation: when writing a report, you should use material
related exclusively to the problems of the work, omit even the most interesting third-party
materials. Be prepared to read a lot and express your thoughts as concisely as possible.

5. AKTyaJII:HOCTI: pa6OTBI " OTpaHUYCHUC: IIPU HATUCAHUHW OOKJIaaa CICAYCT UCII0JIb30BaTh
MaTepua, CBA3aHHbBIN UCKIIOUYUTENBHO C MPOOJIEMaTHKON paboThl, OMYCKaTh 1aXKe CaMble
HHTCPCCHBIC CTOPOHHUC MAaTCPpUAJIbI. By,[[bTe T'OTOBbI MHOI'O YHUTAaTh U HU3Jjaratb CBOU MbICJIU B
MaKCHUMaJIbHO JIJAKOHUYHOM MaHepe.

6. Design: the report is submitted in printed form, after careful preliminary proofreading
and editing. It is necessary to pay attention to spelling, adherence to grammar rules,
division into paragraphs and the correct design of the bibliography. The presence of
grammatical, lexical and punctuation errors leads to a decrease in the final grade for the
work. Correct execution of citations and the presence of a complete list of references at the
end of the work are prerequisites. The typing of the text of the work is carried out in a font
of 12 points with a double space. If possible, the job is printed on both sides of the paper to
save paper.

6. Odopmienue: pedepar caaercs B HalleYaTaHHOM BHUJIE, TTOCIIE TIIATEIBHON TpeBapUTEIbHON
BBIUMTKH U pelakTypbl. HeoOXoaumo yaenuTs BHUMaHUE PaBOMUCAHUIO, COOTIONECHUIO
rpaMMaTH4eCKHX MPaBWII, pa3eNICHHIO Ha aparpadsl U MpaBHUILHOMY O(QOPMIICHUIO CITUCKA
autepatypbl. Hamuune rpaMMaTHueCKHX, JIEKCUYECKUX U MMyHKTYallMOHHBIX OIIUOOK MPUBOAUT
K CHIDKEHHIO (pUHAIBHO olleHKH 3a padoty. [IpaBuibHOE OpOpMIICHHE IIUTAT U HAJINYHE
MOJTHOTO CIUCKA JINTEPATYphl B KOHIIE pabOTHI ABJISAIOTCS 00s13aTeNbHBIMU ycinoBusaMu. Habop
TEKCTa pabOThl OCYIIECTBISIETCS PUPTOM pasmMepoM 12 MyHKTOB ¢ ABOWHBIM npodenom. Ilpu
BO3MOXXHOCTH, B IIEJIIX YKOHOMUHW OyMaru padoTta redaraeTcsi Ha 00euX CTOPOHAX JIMCTA.

7. Work with sources: the sources used in writing the work must comply with the
requirements applicable to the work of students enrolled in the first year of bachelor's
degree. Lack of background humanities knowledge and research skills makes it difficult to
write an essay successfully. You should not completely trust online sources - often the
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quality of the information they provide leaves much to be desired. Also, don't be limited to
one or two sources. You should not read everything. Save your time by using the literature
mentioned in this brochure, as well as sources cited in bibliographies of recognized
publications. In general, the more you read, the higher the quality of your work. However,
you should not cite all the sources you read - this can turn your report into a set of
citations. The purpose of acquaintance with the literature is a comprehensive
understanding of the problems of work without direct practical participation.

7. PaboTa ¢ MCTOYHMKAMU: UCTOUHUKH, UCIIOJIB3yEeMbIE IPU HAMMCAHUU PabOThI, TOJKHBI
COOTBETCTBOBATh TPEOOBAHUSAM, IPUMEHAEMBIM K pPa0OTaM CTY/IEHTOB, 00y4JaIOLINXCS Ha IIEPBOM
Kypce O6akanaBpuata. HemgocraTtok OHOBBIX TYMaHUTApHBIX 3HAHUHN U HaBbIKA
UCCIIEIOBATENIbCKON PabOThI 3HAYUTENHLHO OCTIOXKHAET YCIelHoe Hanucanue scce. He cnenyer
BCELIEJIO JOBEPAThH OHJIAH HCTOYHHKAM — HEPEJKO KaueCTBO MPEJ0CTaBIsIEMON UMU
UH(OPMALIUHU OCTABIISET JKEJIATh Jy4Ilero. Takke He ClIeAyeT OrpaHUIMBATHCS OTHUM HIIH
JIBYMs HCTOYHMKaMH. He crieyer untath Bce moaps. DKOHOMBTE CBOE BPEMSI: UCIOIb3yHTe
JUTEPATYPY, YIOMSHYTYIO B JaHHOM OpOIIOpe, a TaK)Ke UCTOYHUKHU, TIPUBEICHHBIC B
OoubmuorpadusX MPU3HAHHBIX U3AaHUH. B 11e710M, 4em OoJIbIlie BBl YMTACTE, TEM BBIIIE KAaY€CTBO
Baieit paboTsl. OJHAKO HE CIENYET CChUIAThCS HA BCE MPOYNTAHHBIE MCTOYHUKU — 3TO MOXKET
IPEeBpaTUTh Balll IOKJIa] B Ha0Op nuTar. Llenpio 03HakoMIIeHUs C TUTEPaTypO SBISETCS
BCECTOpPOHHEE MOHUMaHKE MpoOIeMaTuku padoThl 6€3 HEMOCPEICTBEHHOTO MPAKTUYECKOTO
y4acTusl.

5. MeTonuyeckue yKazaHus 1Js 00yYAIOIIMXCH 10 OCBOCHUIO JUCHMILIMHBI (MOLYJIs1)

Students will be assigned to groups. These groups should devote an hour a week to
upcoming topics and discussions for the next week. It is necessary to review the material
learned in class.

Crynentsl OynyT pacnpezaeneHsl mo rpynmnam. JlaHHble Tpynnbl JODKHBI Yac B HEZEINIO YIENATh
NPEACTOSALIMM TeMaM M 00CYKACHUsAM cienyromieil Heaenn. Heo6xoqumo moBTOpATh Marepua,
MPONJEHHBIN B KJIacce.

In class, it is required to turn off mobile phones and treats your colleagues with respect.

B kiacce tpeGyeTcsi BBIKIIIOYaTh MOOWJIbHBIE Tele(OHBI U OTHOCUTCS K YBaXXEHHEM K CBOUM
KOJIJIETaM.

The development of the academic discipline is accompanied by intermediate attestation of
students, carried out in accordance with the curriculum in the form of credit. The student's
knowledge is assessed through the writing of a report.

OcBoenue yueOHOH TUCIUILTIHBI COMPOBOXKIACTCS MTPOMEKYTOUHOM aTTecTalueil CTy1eHTOB,
IIPOBOJIMMOM B COOTBETCTBUU C YYEOHBIM IJIaHOM B (hopMe 3aueTa. 3HaHUE CTyJIeHTa
OLCHUBAKOTCA MOCPCACTBOM HAINMMCAHUA JOKJIA/1a.

When writing a report, you should be guided by the following criteria:
[Tpu HanucaHuM JOKJIa/Aa CliefyeT PyKOBOJCTBOBATHCS CIEAYIOIINMU KPUTEPUSIMU:

1. Clarity: The report should be written clearly. Ideas should be presented consistently. The
writing style should facilitate understanding of the ideas presented. It is recommended that
you write in short, clear sentences that make up clear, short paragraphs.

1. SIcHOCTB: pedepaTnomkeH ObITh HaTUCaH YeTKO. Mien JomKHBI OBITh MPEICTaBICHBI
nocneaoBarenbHo. CTHIIb MUChMA JI0JDKEH CIIOCOOCTBOBATh MOHMMAIO M3JI0KEHHBIX UICH.
Pexomenpayercs nucarb KOPOTKUMU U MOHSITHBIMU MPEAJIOKEHUSIMHU, COCTABIISIIOITUMU YETKUE
HEIUIMHHBIE a03a1bl.

2. Argumentation: the report should be clearly and coherently reasoned. It is not enough to
list outside ideas or repeat the original material. You should try to build your own system of
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argumentation.

2.AprymeHTanus: pedepar 0JKEeH ObITh YETKO U CBSI3HO apryMeHTHpoBaHHO. HenocraTtouHo
IIPUBECTH CIIUCOK CTOPOHHUX MJIEN WIIN 7K€ TOBTOPUTH NIEpBOHAYaIbHbINA Marepuan. Cuenyer
IIOCTapaThCs BBICTPOUTH COOCTBEHHYIO CUCTEMY apryMEHTAIUH.

3.Structure: The report should be structured with a clear introduction, main body and
conclusion, if possible, include additional sections. Ideas should be clearly divided into
paragraphs; it is necessary to observe a smooth logical transition from one paragraph to
another.

3. Crpykrypa: Pedepar qomxeH ObITh CTPYKTYPHUPOBaH, OH JIOJDKEH COCTOSATH U3 YETKOTO
BBCACHUA, OCHOBHOH 4acTU U 3aKJIIOUCHU A, ITPU BO3MOXKHOCTH, BKIIIOUATh JOIMOJIHUTCIILHBIC
pasnensl. Unen nomKHBI OBITH Y€TKO pa3/iesieHbl Ha a03alibl, He0OX0MUMO COOMIONATh MIaBHBIN
JIOTUYECKUH TIepexo]] OT OAHOTO naparpada K 1pyromy.

4. Conceptual clarity: a clear understanding of the concepts in question should be shown.
You should consistently move from one concept under consideration to another. You should
correctly and carefully use the terminological apparatus associated with the concept under
consideration. The meaning of all terms used for the first time should be disclosed.

4. KOHLIGHTyaHBHaH SICHOCTb: HCOGXO,Z[I/IMO IMMOKa3aTb 4Y€TKOC MTOHUMAHHUEC PACCMATPHUBACMbBIX
koHuenmui. CieyeT nociaeaoBaresibHO NEPEXOIUTh OT OJTHOW paccMaTprUBa€MOM KOHLIEHIUN K
npyroi. Creyer KOppeKTHO U BHUMATEIbHO MCIOIb30BaTh TEPMUHOJIOTUYECKUH anmnapar,
CBSI3aHHBIN C paccMaTpuBaeMoi KoHienuue. Cieayer packpbiBaTh 3HAYEHHUE BCEX BIIEPBbBIC
HCIOJIb3YCMbIX TCPMUHOB.

5. Relevance of the work and limitation: when writing a report, you should use material
related exclusively to the problems of the work, omit even the most interesting third-party
materials. Be prepared to read a lot and express your thoughts as concisely as possible.

5. AxTyanbHOCTb pabOThI M OTpaHUYEHHE: PU HAMCAHUU JOKJIaJa CIIeAyeT UCII0Ib30BaTh
Marepual, CBI3aHHBIA UCKIIIOUUTENIBHO ¢ TIPOOIeMaTuKoi paboThl, OMyCKaTh Jake camble
MHTEPECHbIE CTOPOHHUE MaTepualbl. byabTe roTOBbI MHOTO YUTATh U U3JIaraTh CBOU MBICIHU B
MaKCHUMaJIbHO JIJAKOHUYHOM MaHepe.

6. Design: the report is submitted in printed form, after careful preliminary proofreading
and editing. It is necessary to pay attention to spelling, adherence to grammar rules,
division into paragraphs and the correct design of the bibliography. The presence of
grammatical, lexical and punctuation errors leads to a decrease in the final grade for the
work. Correct execution of citations and the presence of a complete list of references at the
end of the work are prerequisites. The typing of the text of the work is carried out in a font
of 12 points with a double space. If possible, the job is printed on both sides of the paper to
save paper.

6. Oopmiienne: pedepar caaeTcsi B Halle4aTaHHOM BHJIE, TIOCIIE TIIATEIIBHON MPEABAPUTEIILHON
BBIYUTKH U peaakTypbl. HeoOxomumo ynenuts BHUMaHUE MPaBOIMCAHHIO, COOMIONECHUIO
rpaMMaTHYeCKUX MPaBWIl, pa3/IeleHHUIO Ha Maparpadsl U IpaBUILHOMY O(QOPMIICHHUIO CIIMCKA
auTeparypsl. Hanmuume rpaMMaTH4ecKux, JIEKCUYECKUX U IMyHKTYAIlHOHHBIX OITHOOK IPUBOJUT
K CHIDKCHUIO (PMHATLHOM OLIEHKH 3a paboTy. [IpaBuibHOE opopmiieHHE IUTAT U HATTHIUE
MIOJTHOT'O CITUCKA JIUTEPATyphl B KOHIIE PaOOTHI SBISIOTCS 00s13aTeIbHBIME yernoBusiMu. HaGop
TEKCTa pabdOTHI OCYIIECTBIACTCS MPUGTOM pasMepoM 12 TyHKTOB ¢ IBOWHBIM Iipobenom. [Ipu
BO3MO)KHOCTH, B IIEJISIX SKOHOMHUH Oymaru paboTa meyaraercsi Ha 00eMX CTOPOHAX JIUCTA.

7. Work with sources: the sources used in writing the work must comply with the
requirements applicable to the work of students enrolled in the first year of bachelor's
degree. Lack of background humanities knowledge and research skills makes it difficult to
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write an essay successfully. You should not completely trust online sources - often the
quality of the information they provide leaves much to be desired. Also, don't be limited to
one or two sources. You should not read everything. Save your time by using the literature
mentioned in this brochure, as well as sources cited in bibliographies of recognized
publications. In general, the more you read, the higher the quality of your work. However,
you should not cite all the sources you read - this can turn your report into a set of
citations. The purpose of acquaintance with the literature is a comprehensive
understanding of the problems of work without direct practical participation.

7. PaGoTa ¢ MCTOUHUKAaMU: HCTOYHHUKH, UCITIOJIb3yEeMble IPY HAIMCAaHUH PabOThI, JOJKHBI
COOTBETCTBOBATH TPEOOBAHUSIM, TPUMEHSIEMBIM K pa00OTaM CTYIEHTOB, 00yUJaloIUXCs Ha TIEPBOM
Kypce OakanaBpuara. HemocTarok (pOHOBBIX TYMaHHUTApHBIX 3HAHUN U HaBbIKa
HCCJIEZIOBATENbCKOM pabOThl 3HAYUTENHLHO OCIOXKHSIET yCIelHoe Hanucanue 3cce. He cnenyer
BCCHCIIO NOBCPATH OHJIAafH MCTOYHUKAM — HCEPCAKO Ka4YCCTBO HpGHOCTaBHHeMOﬁ nMH
nH(pOpPMaIMU OCTABIISET JKeNaTh JTydiero. Takke He cielyeT OrpaHUYUBATLCS OAHUM WU
JIBYMs HCTOYHMKaMU. He ciienyer untarh Bce noaps. DKOHOMBTE CBOE BPEMSI: UCIIOIb3YHUTE
JUTEpaTypy, yHOMSIHYTYIO B JaHHOU OpoIlIope, a TakyKe UCTOUHUKH, TPUBE/ICHHBIC B
Ooubnuorpadusx MpU3HAHHBIX W3MaHUH. B memoM, ueM 60bilie Bl YUTACTE, TEM BBIIIE KAYECTBO
Bariei paboTsl. OIHAKO HE CIIEAYEeT CChUIAThCS Ha BCE MPOYUTAHHBIE HUCTOUHUKH — 3TO MOXKET
IpEeBpaTUTh Ball JOKJIaa B Habop nurar. Llenpo 03HaKOMIIEHUS C JIUTEPaTy POl sIBISETCS
BCECTOPOHHEE TTOHUMAaHKE MPOOJIeMaTHKHA paboThI 0€3 HEMOCPEICTBEHHOTO MTPAKTUYECKOTO
y4acTHsL.

6. YueOHas quTeparypa M pecypchl HH(POPMANMOHHO-TEICKOMMYHHKAIIMOHHOM CeTH
"UHTepHer', BKJIIOYAS MlepedeHb Y4eOHO-MeTOAUYeCKOro o0ecnedeHus 1Jis
CAMOCTOSATEJbHOI PadoThl 00y4ar0IUXCHA 10 JUCHHUILINHE (MOLYJII0)

6.1. OcHOBHAas nUTEpaTypa.
1.Lo, Patrick, et al. World’s Leading National, Public, Monastery and Royal Library
Directors : Leadership, Management, Future of Libraries, Walter de Gruyter GmbH,
2017.  ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=5144628.

2.6.2. JlonosHuTeNbHAS TUTEpPATYpA.

l1.Lindegaard, Stefan. The Open Innovation Revolution : Essentials, Roadblocks, and
Leadership Skills, John Wiley & Sons, Incorporated, 2010. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=537310.

2.Human Behavior and the Corporate Social Responsibility of Firm Leaders, edited by
Mikko H. Manner, Nova Science Publishers, Inc., 2010. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3019056.

6.3. Y4eOHO-METOAMYECKOE 00ECIIEUCHHE CaMOCTOSATEILHON padOoTHI.

1. Tlonoxenwe 00 OpraHu3alMU CaMOCTOSTENBLHON paboOThl CTYAEHTOB (QenepalbHOro
TOCYIapCTBEHHOTO OIOKETHOTO 00pa30BATELHOTO YUYPEKIECHUS BBICIIETO 0Opa30BaHUS
«Poccuiickasi akaJeMusi HapOIHOTO XO3SAHCTBA M TOCYIApCTBEHHOHN ciy:xObl mpu Ilpesunente
Poccuiickoit ®eneparun» (B pen. mpukaza PAHXul'C or 11.05.2016 . Ne 01-2211).
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4. HopmaTuBHbBIE MPABOBBIE TOKYMEHTHI.

1. I'paxxnanckuii xogekc Poccuiickoir @enepanun: Yacts nepsas — uersepras: [IIpunsar Ioc.
Hymoit 23 anpens 1994 roga, ¢ M3BMEHEHUSIMU W JOMOJHEHUSIMHA IO cOcTOsiHUIO Ha 10 ampens
2009 r. ] // Cobpanue 3akononarenbcrBa PO. — 1994, — Ne 22. Cr. 2457.

2. Hanorossrii xogexc P®. Yacts nepsas : or 31.07.1998 Ne 146-D3: (pex. ot 15.02.2016 N 32-


https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=5144628
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=5144628
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3019056
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
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@3, ot 05.04.2016 N 101-P3, ot 05.04.2016 N 102-P3, ot 26.04.2016 N 110-D3

3. 3akoH P® ot 26aexadps 1995 1. Ne208-D3 «O06 aKIMOHEPHBIX OOIIECTBAX)

4. 3akoH P® ot 12 suBaps 1996 1. Ne7-®3 «O HekOMMepUECKUX OpraHU3aLUIX»

5. Tlpukaz Munduna Poccunm ot 06 mas 1999r. Ne33n «OO0 yTBEpKICHHH TOJOXKEHHUS IO
Oyxrantepckomy y4dery «Pacxoasl opranu3aum

6.5. UnTepHeT-pecypchl.

1. The Association of European Businesses http://www.aebrus.ru/

2. Russian Union of Industrialist and Enterpreneur http://eng.rspp.ru/

3. Russian Managers Assosiation http://www.amr.ru/

4. Russian Managers Assosiation, the Chamber of Commerce and Industry of Russian Federation
http://tpprf.ru/en/

6.6. lHbIE HCTOUHUKH.

Western Companies Interested in Doing Business in Russia, Usa Ibp, Publisher: International
Business Publications, USA, 2005

‘Lessons from the Top: The 50 Most Successful Business Leaders in America--and What You
Can Learn From Them’, by Thomas J. Neff, James Citrin, 1999.

7. MarepuajJbHoO-TexHHYecKasi 0a3a, HHPOPMALMOHHBIE TEXHOJIOTHH, IPOIrPAMMHOE
olecneyeHne 1 HH(POPMALMOHHBbIE CIIPABOYHbIE CHCTEMbI
st mpoBenenus 3aHATHI TpeOyeTcst Kiacc, 000pyI0BaHHBIN JI0CKOM, KOMITBIOTEPOM H

IIPOEKTOPOM.

Hcnonb3yercs NHLIEH3MOHHOE MPOrpaMMHOE OOecreueHHe, a TakXkKe, CO3aHbl yCIOBUs
Ui (YHKIMOHUPOBAHMUA  3JEKTPOHHOM  MH(POPMAIIMOHHO-00pa30BaTENbHON  Cpempbl,
BKJIIOHaromied B ce0s  2JEeKTpOHHble  HMH(OPMALMOHHBIE  PECYpChl,  DJIEKTPOHHBIE
oOpa3oBarebHbIE pecypchl, COBOKYITHOCTb UH(POPMALTMOHHBIX TEXHOJIOTHH,
TEJIEKOMMYHUKAMOHHBIX TEXHOJOTHM, COOTBETCTBYIOIIMX TEXHOJOTHYECKUX CPENCTB U
oOecrieynBaromieil 0cBoeHHE 00yJaromUMUCS 00pa30BaTeNbHBIX MPOTrPaMM B TOJIHOM 00beMe
HE3aBUCUMO OT MECTa HaXOKJICHHsI 00yUaroIUXCs.
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