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1. IlepeyeHb MIAHNPYEMBIX Pe3yJIbTATOB 00YUYeHHS MO TUCIUIIIHHE, COOTHECEHHBIX C
IUVIAHUPYEMbIMHU pe3yJabTATaAMU 0CBOEHHS NMPOTrPaMMBbI
1.1. Juctumummaa b1.B.JIB.03.02 [IpoGnemsl 3TukH B TocynapcTBeHHOM cekTope (Problems
in Public and Corporate Governance) oOecreunBaeT OBJAJCHUE CIEIYIOMUMA
KOMIIETCHIIMSIMY C YUETOM dTara:
Kon HaumenoBanue Kox sTama ocBoenusa HauMmenoBanue >Tamna
KOMIICTECHIUU KOMIICTCHIINU KOMIICTCHIIUU OCBOCHHMS KOMIICTCHIINH
[1K-2 Bnanenue paznuunbivMu | [1K-2.3 CrocoOHOCTh MCIIONIBL30BaTh
ciocobamu OCHOBHbIE TEOpHH
paspenieHus MOTHUBAIIMM, JUACPCTBA W
KOH(ITUKTHBIX BJIACTH IS pelieHus
CUTYaIUH npu CTPAaTETUYECKUX n
MIPOEKTUPOBAHUU OTIepaTHBHBIX
MEKITNYHOCTHEIX, yIpaBJICHYECKUX 3a1ad, a
TPyTIOBBIX 51 Takke JIs  OpraHu3aluu
OpraHU3aIMOHHBIX TPYIIIOBOKH  paboThI Ha
KOMMYHUKAIUI Ha OCHOBE 3HaHHUS IMPOIIECCOB
OCHOBE COBPEMEHHBIX TPYIIIOBOM  TWHAMHUKH U
TEXHOJIOTHI MPUHIHIOB  (OpPMHUPOBAHUS
yIIpaBICHUS KOMaH/bI.
MEepPCOHATIOM, B  TOM
YucIIe, B
MEXKKYJIBTYPHOH Ccpejie

1.2. B pe3ynpTaTe 0CBOCHHS NTUCIMIUIMHBI Y CTYJACHTOB JIOJDKHBI OBITH CHOPMUPOBAHBI:

OTO/TD Kop srana PesynbraTsl 00y4yeHus
(pu HaTUIHH OCBOCHHUS
npodcrangapra)/ KOMIIETEHIINH
npodeCCHOHAIbHBIC
JEUCTBUS

07.003 I1K-2.3 Ha ypoBHe 3HaHwMii:

OTD: - [IoHMMaTh OTHOLIEHUS MEKY T'OCYAAPCTBAMH.

- JleaTenbHOCTh 110 - 3HaTb OCHOBHBIE MOHATHS, APTYMEHTHI, MOJIXOABI,

Pa3BUTHIO MHCTPYMEHTBI M 0a3bl JaHHBIX, KacalolIuecs

[epcoHaa. U3y4YCHHs] KOH(IMKTa U MHpPa B MEXKIYHApOIHBIX

TD: OTHOLLIEHUAX

- Opranuzanusa H - PaznuuHble myTH, KOTOpBIE JKEHIIMHBI-INIEPHI

[IPOBEICHHE MPUHSIIM K BJIACTH

MEpONPUATHI 1o|

[Pa3BUTHIO 17l

[MOCTPOCHUIO Ha ypoBHe yMeHmii:

poheCCHOHATBHOM - [ToHATH, KaK IPUMEHSTH 3T KOHUEIIUU U TEOPHH

KapbepbI IIEPCOHAIIA. K COBPEMEHHBIM CUTYallMOHHBIM HCCIIEJOBAHUSIM
- CriocoOGHOCTh pa3pabarbiBaTh 0Aa30BBIC PAMKH IS
aCCUMWJIILIMM  COBPEMEHHBIX 3a7ad B 00JacTH
U3y4YeHHs KOH(IUKTOB U MHpa
- CnocoOHOCTh OLEHUTh APTYMEHTHI 3a U IPOTUB
OOJIBIIIETO TEHJEPHOTO DPABEHCTBA B Pa3IMYHBIX




IIOJIMTHYCCKUX HHCTUTYyTax n MCXaHU3MBI
JOCTHXXCHHA 3TOI'O

Ha ypoBHE HaBBIKOB:

- CnocoGHOCTh CO3/1aBaTh BIlyMUYHBBIE U
KOHCTPYKTHBHBIE CITIOCOOBI peIIeHus mpoodiiem,
CBSI3aHHBIX C KOHQJIMKTAMH U MUPOM, ITyTEM
MPEIOCTABICHUS! COOTBETCTBYIOIINX MaTEPHAJIOB I10
BOIPOCAM U TEMaM Kypca.

2. O0bem U MecTO TUCHUILTHHBI B cTpykType OII BO
O0BbeM U CIHUIIIINHEI

O0BeM QUCLHUIUIMHEL: 72/2 54/2
KonTtaktHas pabora: 28/21
Jlexuuu 14/10,5

JlaGopatopHbie paboThI
[Ipaktuueckue 3ausatus 14/10,5
CamocTrosrenpHas padora 44/33

MecTto aucuumimnnsl B ctpykrype OII BO

uHACKC © HauMeHoBanwe gucnumiuHel: b1.B.JIB.03.02 TIIpobnembl 3THKH B
rocynapctBeHHOM cekTope (Problems in Public and Corporate Governance)

Kypc(bl), ceMecTp(bl) WIIH TPUMECTP(bI) €€ OCBOEHHUS B COOTBETCTBHH C YUCOHBIM TUTAHOM:
3 Kypc, 6 cemecTp

AUCHMILIMHBI, KOTOPbIe MPENoAA0TCs A0 Pean3alui JAHHOH JUCHHMIIUHBI:

b1.B.23 IleperoBopsr (Negotiation Skills)

b1.B.JIB.07.01 Xenuwmnsl,uaepctBo u nyonmunas noiautuka (Women, Leadership and
Public Policy)

b1.B.JIB.07.02 Kondmukronorus (Peacebuilding and State-Building)

OT.B.JIB.01.01 [Ipodeccuonanbras conmanuzamnusi  ctyneHToB  (Professional
socialization of students)
OT/I.B./IB.01.02 ConyanbHO-IICHXOJIOTHYECKHE OCHOBBI aJaIlTallid 4YeJIOBEKa C

OTpaHHYEHHBIMH OCOOCHHOCTSIMH K YHUBEpPCUTETCKOU cpene (Socio - psychological basis of
human adaptation with disabilities to the university environment)

®T/1.B./1IB.01.03 [Icuxonoruveckre 0COOCHHOCTH AJaNTalUU CTYJECHTOB K YCIOBHUS
obyuenus (Psychological features of adaptation of students to training conditions)
OTI.B.IB.01.04 [Icuxomoro-nenarornyeckas MOAJEPKKA CTYJAEHTOB c

OTPAaHWYEHHBIMH BO3MOXKHOCTSIMH 3JIOPOBBSI B CHCTeMe BbIcmiero oOpa3oBanus (Psycho-
pedagogical support of students with disabilities in higher education)

AUCHUILTHHBL, IS KOTOPBIii peajn3yemMasi TUCIUIIIHHA CJIYKUT OMOPOii:
b1.B./IB.03.01 DTuka B npodeccuonansuoii chepe (Ethics and Professional Practice)

B2.B.03(ITx) IIpenmumnomuas npaktuka (Pre-graduation intership)

dbopma(pl) TPOMEKYTOUHON aTTECTAIMM B COOTBETCTBUU C Y4EOHBIM IUTAaHOM: 3a4yeT ¢
OLICHKOM

PernamenT pacnpenesienusi BuaoB pador no qpucuumianne ¢ 10T




JlaHHast TUCIUTUIMHA PEeaTu3yeTcs ¢ MPUMEHEHHEM JUCTAHIIMOHHBIX 00pa30BaTeIbHBIX
texnonoruit (JIOT). Pacnpenenenue BumoB yueOHOH pabOThI, (HOPMATOB TEKYIIETO KOHTPOJIS
MPEJICTaBJICHBI B TAOIHIIE:

By yueOHoi padoThl DopmaT npoBeeHus

Jlexknun C vyactnuabsiM npuMenenueM JJOT
[IpakTrueckue 3aHATHs C gactnunpiM npumeHenueM 10T
CamocrosiTenpHas pabora C vyactnunbsiM npuMenenueM JJOT
[IpomexxyTouHas arrecranus C gactnunpiM npumeHenueM 10T
DopMbI TEKYLIET0 KOHTPOJISI dopMaT npoBeeHusl

Hucnyt C vyactnuabsiM npuMenenueM JJOT
Keiic C gactuunpiM npumeHenueM 10T

JlocTyn K cHCTeMe IUCTaHLIMOHHBIX OOpPa30BaTEIbHBIX OCYIIECTBIISAETCS KaXIbIM
00ydJaronMcs CaMOCTOSITEIPHO C JIF0OOr0o ycTpoiicTBa Ha mopTane: https://Ims.ranepa.ru.
[Taposib ¥ TOTUH K TUYHOMY KaOWHETY / MPODUITIO MPEIOCTABIISIETCS CTYICHTY B JI€KaHATE.

Bce ¢opmbl Tekyliero KOHTPOJIS, IPOBOAMMBIE B CHCTEME JUCTAHIIMOHHOIO OOYyYeHHS,
OLICHUBAIOTCA B CHUCTEMC JUCTAHIIUMOHHOI'O 06y‘-IeHI/I$I. I[OCTYH K BHICO U Marcpuaiam J'ICKI_[I/Iﬁ
OpeaOCTaBIACTCA B TCUCHUEC BCCTO CEMECTPA. I[OCTyrI K KaXJI0My BUOY pa60T 1 KOJIMYCCTBO IOIIBITOK Ha
BBITIOJTHCHUE 3aJaHUs IMPEAOCTABIIACTCA Ha OrpaHMYCHHOC BPEMA COINIACHO PEIMNIAMCHTY OUCHUIIINHEIL,
OHy6.TII/IKOBaHHOMy B CI[O Hpenoz[aBaTenb OLICHUBACT BbBIINIOJIHCHHBIC 06y‘laIOH_II/IMC$[ pa6OTBI HE IIO30HEC
14 pabouux aHel mocie OKOHYaHHS CPOKA BHITIOTHEHUSI.

3. ConepxkaHue ¥ CTPYKTYpPa TUCHHUILTAHBI

Ounasn hopma odyuenusn

Ne ni/m HaunMeHoBaHMe TeM O0beM JUCHUILTHHBI (MOAYJISA), YaC. ®opma
(pasnenos), Bcero KonrakTHas padora CP TeKyuiero
o0yyJarommuxcsi ¢ KOHTPOI .
ycneBaeMoCTu™ ",
npenogaBarejieM TIPOMesKy TOHHOI
10 BUJAM Y4eOHBIX 3aHATHIA arrecrauuu’®
J/30, JIP/ 30, m3/30, | KC
JOT* JOT* J0T* P
Tema 1 | Corruption, types, LK
proportions and
consequences and 16/
costs 4/3 6/4,5
Koppymnuusi, Buast 12
ppynuus, BUABL,
MacIiITaosl,
MOCJIC/ICTBHSL M 3aTPAThI
Tema 2 | Laws, accountability, 16/ I, K
ethics, good 12
governance
3aKoHBbI, 4/3 4/3
MOI0OTYETHOCTD, ITHKA,
XOpOllee YIpaBIeHUe
Tema 3 | Combatting 12/ LK
corruption through 9
offensive mechanisms
[poruBoseiicTBYE 6/4,5 4/3
KOPPYIIIHH C TOMOIIBIO
HACTYMaTeIbHBIX
MEXaHU3MOB
[IpomexxyTouHas 3aver ¢
aTrTecTamus OIIEHKOM




Bcero:

72/2 54/2

14/10,
5 33

14/10,5 44/

*[Ipumeuanue — xetic (K), oucnym (/)

Coaep:kaHue TUCHHUILIMHBI

Ne HaumeHoBaHMe TeMbI Cozlepmamle TEeMbI
Corruption, types, Corruption theories and definitions, types and its
proportions and financial, economic, socio-economic and political
consequences and costs consequences and costs
Tema 1 Koppymust, Bunbl, Mactitadbl, | Teopuu u onpeAesieH s, BUABI KOPPYTIIHH, €€
MTOCTIICTBUS U 3aTPAThI (bUHAHCOBBIE, YKOHOMUYECKHE, COIIHAIHHO-
SKOHOMHYECKHE M MTOJUTUIECCKHIE MOCIESICTBHS U
U3ICPIKKHI
Laws, accountability, ethics, | Ethics and the modification of behaviour/the change
good governance of organisational culture
3aKoHBI, TOJJOTYETHOCTD, The purpose of practice “good governance”,
T ) 9THKA, XOPOILIEE yIPaBICHUE Good governance arrangements
cMa DTuka W W3MCHCHHE TMOBeICHHWS / W3MCHCHHE
OpTraHU3aIUOHHON KYJIBTYPHI
Lenb NpakTUKU «XOPOIIEe YIIPABICHUEY,
MexaHU3MBI Ha/IJISKAIIETr0 YIPaBICHUS
Combatting corruption The Anti-corruption plan/programme/, and its main
through offensive steps, processes and initiatives; roles on Internal
mechanisms Controls and Internal Audit.
Tema 3

IIpoTtuBoaeiicTBHE KOppyNIUHU
C TIOMOIIBI0 HACTYTMATEIHHBIX
MEXaHH3MOB

ITnan / mporpamMma / mo Gopbbe ¢ KOppymniueid u ero
OCHOBHBIE IMIarv, MPOLECCHl M HWHHUIMATUBBI; POJH II0
BHYTPEHHEMY KOHTPOJIIO ¥ BHYTPEHHEMY ayIlHTYy.

4. MarepuaJibl TeKyliero KOHTPOJIsi yCIieBaeMOCTH 00y4alouxcs 1

(oH OLIEHOYHBIX CPEACTB NMPOMEKYTOYHOM aTTeCTAIIMH 1O ANUCUUILINHE

4.1. ®opMbl W MeTOABI TEKYyLIEro KOHTPOJISI YCIeBaeMOCTH, O0y4YaloIMxcss W
MPOMEKYTOYHOM aTTeCTAlUM.

4.1.1. B xone peajm3anuM AUCUMILVIMHBI (MHIEKC, HAMMEHOBAHUE) HCHOJIb3YIOTCS
cJIeylolIue MeToAbl TeKylIero KOHTPOJIsl ycIieBaeMOCTH 00y4YalommXxcsi:

[Ipu npoBeneHnn 3aHATHH JICKITMOHHOTO THUTIA: TUCITYT

IIpU NMPOBECHUH 3aHATHI CEMUHAPCKOTO THIIA: AUCITYT, KeHc

4.1.2. Jx3amMeH (3a4eT) MPOBOAUTCH C IPUMEHEHUEM CJIeTYIOUUX MeTOA0B (CPeACTB):
3ader B (hopMe mpe3eHTAIUU

4. 2. MarepuaJbl TeKyliero KOHTPOJIsl yCIieBaeMOCTH 00y4YaloInXcsl.

Topic 1. Corruption, types, proportions and consequences and costs

1.

Corruption in the system of public relations:
consequences.

2. Legislation to combat corruption.

3. Subjects of corruption offenses. Subjects of offenses that create conditions for

corruption.

concept, causes,

4. Principles and system of measures to combat corruption.

conditions,
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5. State bodies engaged in the fight against corruption: system, areas of activity, powers.

6. The prosecutor's office as an anti-corruption body.

7. Special units for the fight against corruption.

8. State bodies and other organizations involved in the fight against corruption: tasks,
areas of activity.

9. Obligations of public officials, persons equated to them and persons applying for the
position of public official.

10. Restrictions imposed on government officials and persons equated to them.

Tema 1. Koppynyus, 6uovl, macuimadwl, nOC1e0Cmaus u 3ampamaol

1. Koppymnuust B cucremMe OOIIECTBEHHBIX OTHOLICHWW: TMOHSATHE, NMPHYUHBI, YCIOBHS,
MOCJIEAICTBUSI.

2. 3aKOHOJATENHCTBO 10 60pbOE C KOpPYMIIHEH.

3. CyObexTsl KOPPYMNIIMOHHBIX TpaBoHapymieHu. CyObeKThl IpaBOHAPYIICHUH,
CO3JAIOIINX YCIIOBHS JUIsl KOPPYIILIUH.

4. TlpuHnmns! ¥ cucTeMa Mep 00pHOBI C KOPPYTIIHEH.

5. TocynapcTBeHHbIE OpraHbl, OCYLIECTBIISIIOLIME OOpHOy C KOppymuueil: cucrtema,
HaMpaBJIeHUS AEATEeIbHOCTH, TOTHOMOYHSI.

6. IIpokyparypa kak oprat o 60pnr0e ¢ KOppymuue.

7. CnenuanbHbIe MOAPa3IeIeHUs 10 O0pPHOE ¢ KOPPYIIUECH.

8. TocymapcTBeHHBIE OpraHbl W HHbIE OpraHU3aIlMM, YdYacTByole B 0Ooppbe c
KOppyILueil: 3a1a4u, HapaBJIeHUs 1eITeIbHOCTH.

9. OOGs3aTenbCTBAa TOCYJAPCTBEHHBIX TOKHOCTHBIX JIMI, MPUPABHEHHBIX K HUM JIUIl U
JIULI, IPETeHIYIOMIMX Ha 3aHATHE TOJKHOCTH TOCYIapCTBEHHOTO JOJKHOCTHOTO JIUIIA.

10. OrpanuueHusi, ycCTaHaBIMBaeMble [UI1 TOCYJApCTBEHHBIX JOJDKHOCTHBIX U
MPUPABHEHHBIX K HUM JIUII.

Topic 2. Laws, accountability, ethics, good governance
. The most important social functions of morality.
. Relationships in the system of "morality, politics and law enforcement".
. Types and prevention of dangerous corruption behavior of the leader
. Intrapersonal regulators of human actions.
. The state as a mechanism for limiting violence.
. Dialectics of the categories "good" and "evil" in relation to the employee's performance
7. Dialectics of general, particular and singular, subjective and objective, quality, quantity
and measure in morality.
8. Dialectics of form and content, essence and phenomenon, cause and effect in morality.
9. Dialectical relationship of the categories "justice" and "legality".
10. Dialectical relationship of freedom, necessity and responsibility in the activities of
internal affairs bodies.
11. Dialectical unity of morality and law.
12. The debt and place of the individual in society. Ethical category "professional duty".
13. Dualism of morality and law in the activities of law enforcement officers.
14. The meaning of morality. The moral content of the individual and society.
15. The golden rule of morality, the specifics of its implementation in the performance of
employees

AN DN B~ W —

Tema 2. 3axoHbl, NHOOOMYEMHOCMb, JMUKA, XOpoulee YRpasieHue

1. Baxneiimue connanbapie GYHKIIMA MOPAJTH.

2. B3auMocBs34 B CUCTEME «MOpaJib, MOJIMTUKA U ITPABOOXPAHUTCIIbHAA ACATCIIbHOCTD).
3. Bunel u npodunakTika KOppyHIHOHHO ONACHOTO OBEIEHUS PYKOBOIUTEIS

4. BHYTpWINYHOCTHBIE PETYIATOPHI YEIOBEUECKUX ITOCTYIIKOB.



5. T'ocynapcTBO Kak MEXaHM3M OIPAHUYEHUS HACUIIHSL.

6. JluamekTWka KaTeropuii «IA00po» U «37I0» TPUMEHUTEIBHO K CIY>KeOHOM
JeATETbHOCTU COTPYIHUKA

7. Jlnanexktuka oOIIero, 0oCOOEHHOTO W EAMHUYHOTO, CyOBEKTUBHOTO M OOBEKTHBHOTO,
Ka4eCTBa, KOJJMYECTBA U MEPHI B MOPAJIH.

8. mnanektuka GopMbl U COAEPKAHUS, CYIIHOCTH U SBJICHUS, IPUYUHBI U CIEACTBUS B
Mopaiu. 9. JlnanexkTuyeckasi B3aUMOCBSI3b KaTETOPUN «CIPABEAJIUBOCTDY U «3aKOHHOCTHY.

10./InanexTuyeckas B3aUMOCBSI3b CBOOOIBI, HECOOXOOUMOCTH W OTBETCTBEHHOCTH B
JIEATEIbHOCTH OPraHOB BHYTPEHHUX €.

11./InanekTuyeckoe eqMHCTBO MOPAJIA U MPABa.

12.Jlonr 1 MECTO JIMYHOCTH B OOILIECTBE. DTUYECKas KaTeropHs «IpodecCHOHATbHBIN
JIOJIT».

13. lyanu3m MopaJii U TpaBa B JAEITEIBHOCTH COTPYJHUKOB IPABOOXPAHUTEIbHBIX
OpraHoB.

14.3nauenus mopanu. MopanbHoe coJiepKaHue JIMYHOCTH U 00IIeCTBa.

15.30m0T0€ TpaBUIIO HPABCTBEHHOCTH, CIeNM(PUKAa €ro peanu3aiud B CITyKeOHOM
JeSATEIbHOCTH COTPYIHUKOB

Topic 3. Combatting corruption through offensive mechanisms

. Concept, subject, objectives of the course "Topical issues of combating corruption."
. Historical aspects of the fight against corruption crime in Russia.

. Political, economic and legal aspects of corruption

. Causes (determinants) of crime

. Crime: concept, main features

. Corruption: concept, signs

. Basic principles of anti-corruption

. Measures to prevent corruption

. Organizational framework for combating corruption

O 00 1N DN B WK —

Tema 3. Ilpomusodeticmeue KOppynyuu ¢ NOMOWbI0 HACMYNAMEIbHbIX MEXAHUIMO8
1. TlonsTme, mpeaMer, 3agauvl Kypca «AKTyallbHbI€ BOMPOCHI MPOTHUBOJCHUCTBUSA
KOPPYIILIAW.
Hcropudeckue aciekThl 00pbOBI ¢ KOPPYMIIMOHHON MTPECTYIMHOCTHIO B Poccum.
ITonuTnyeckuii, JKOHOMUYECKUI U IIPABOBOM ACIIEKTHI KOPPYIILUU
[TpuumHB! (MeTEpMUHAHTHI) TPECTYITHOCTH
[IpecTynHOCTb: MOHATHE, OCHOBHBIE MPU3HAKU
Koppynuus: nonstue, npusHaku
OcCHOBHbIE NPUHIIUIIBI TPOTUBOACUCTBUS KOPPYILIUU
Meps! o npohUIaKTUKUA KOPPYTIILHH
Opranu3aivoOHHbIE OCHOBBI MPOTUBOJAEHCTBUS KOPPYMIIIUU

A IR A

Case

Students are required to give consideration to an ethical issue in a work environment of
their choice.

The ethical issue and its application in the work environment is posed to two (2) other
people the student knows.

The student poses the ethical issue to the people as a question and then he/she analyses
them with reference to ethical theory.

The first step is the definition of the broad ethical issue, including an exploration of
relevant literature.

The second step is to reframe the ethical issue as a question so that it can be responded
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to by the other people.

The third step is to interview the two people (over the age of 18) about their responses
to the question (NB: these people do not necessarily have to be connected to work in human
services, but it would be useful to have at least one professional perspective).

The fourth step is to conduct an analysis of each person's position on the question with
reference to ethical theory and relevant ethical principles.

The final step is to reflect on and articulate a personal and professional position,
including any challenges that the question presents for practice.

Keiic

CTyneHTH! TOIDKHBI yUYUTHIBATh ATHIECKIE BOIIPOCH B pabodeii cpee o CBOeMy BEIOODY.

OTudecknii BOMPOC W €ro NMpHMEHeHHne B pabodeil cpeme cTaBUTCS Teped AByMS (2) JIOABMH, KOTOPBIX
3HAET CTY/ACHT.

CTymeHT CTaBHT Tepex JIIOABMH STHYECKYI0 TpoOiieMy B BHAE BOMpPOCA, a 3aTeM aHAIM3HPYEeT HX CO
CCBUIKOM Ha 3TUYECKYIO TEOPHIO.

IlepBeIM 1mIaroM SBISCTCS ONPEICICHHE IMUPOKOH OSTHYCCKOM MPOOJEMBI, BKIOUAs H3yYCHUEC
COOTBETCTBYIOLIEH JINTEPATYPBL.

Bropoii miar - mepeocMBICIUTh 3THYECKYIO TPOOIEeMy KaK BOIPOC, YTOOBI HA HErO MOINIM OTBETHUTH JAPYTHE
JIONTH.

Tpetuit mar - onpocuTs ABYX Jofei (crapiie 18 ner) o6 ux oTBeTax Ha BONPOC (IIPUMEUaHHE: STH JIOAU
He 00s3aTeNIbHO TOJDKHBI OBITH CBSI3aHBI ¢ Pa0OTOH B COLMANBHBIX CIYX0ax, HO OBUIO OBI TIOJIE3HO UMETh XOTS OBI
OIHOTO MPO(eCCHOHANBHAS ITePCIIEKTUBA).

UeTBepTHIii AT - MPOBECTH aHAIH3 MO3HUINN Ka)KIOTO YEIIOBEKA MO BOIMPOCY CO CCBUIKOM Ha 3THYECKYIO
TEOPHIO U COOTBETCTBYIOIINE 3THICCKIE PUHIIHITEL.

[ocmennuit mar - odaymare ¥ cHOPMYIHUPOBATE JUYHYIO W MPO(HECCHOHANBHYIO MO3HIHUIO, BKIIOYAS
JFOOBIE TPOOIEMBI, KOTOPBIE BOIPOC MPEICTABIACT IS TIPAKTHKH.

4.3. OneHOYHbIE CPeCTBA IJIS POMEKYTOYHOI aTTecTAlMHU.

4.3.1. ®opmMupyemMbie KOMIIETEHIIUN

Kon HaumeHnoBanue Kox srama ocBoenus HaumeHnoBanue sTamna
KOMIICTCHITUH KOMITCTCHITUHU KOMITCTCHITUU OCBOCHHUS KOMIICTCHIINH
TIK-2 Bnanenue paznuunsivu | [1K-2.3 CrocoOHOCTE HCIIOJIB30BATh

criocobaMu OCHOBHBIC TEOPHUH
paspeuieHus MOTHUBALIMM, JUAEPCTBA U
KOH(ITHKTHBIX BJIACTH IS perieHus
CUTYalui npu CTPAaTETUYECKUX u
MIPOCKTUPOBAHUH OTIePaTUBHBIX
MEKIIMYHOCTHBIX, yIpaBICHUYECKUX 3aj1ay, a
TPYIIIOBBIX u TaKkKe I OpraHU3aINH
OpraHU3aIlMOHHBIX IPyIIOBOM paboThI Ha
KOMMYHHKAITAH Ha OCHOBE 3HaHMs TIPOIIECCOB
OCHOBE COBPEMEHHBIX TPpYNNOBOM  TUHAMHUKA U
TEXHOJIOTHH MPUHIIATIOB  (POPMUPOBAHUS
yIpaBIeHUS KOMaH/IbI.

MEePCOHAJIOM, B TOM

4uclIe, B

MEKKYJIBTYPHOU cpefie

DTan 0CBOEHHUS [Toka3zarenb Kputepuit onennBanus
KOMIICTCHIINHU OLCHUBAaHUA
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3 sran (ITK-2.3) — Crioco6HOCTHOOYYaromumiics BIIaJIeeT
MICITI0JIb30BaTh OCHOBHBIC TCOPHH[HABBIKAMU WCIIOJIb30BaHMUS
MOTHBAIIMK,  JIHIEPCTBA  HOCHOBHBIX TEOPUH MOTHBAIIUH,
BIIACTH TUTSI peIICHUsAPTUACPCTBA W BIACTH IS
CTpaTEerMYECKUX U OTMEPATUBHBIX[PCIICHUSI  CTPATETUYECKUX M|
VIIPaBICHYECKUX 3a7a4, a TAKKE|ONepaTUBHBIX yIPaBICHYCCKHX|

JUIsl  OpraHu3allid  TPYIIOBOMBanay, a TaKXe JUIs]
paboThl HA OCHOBE 3HAHUS|OpPraHU3ALUU IPyIITIOBO]
[TPOLIECCOB rpynmnoBoHpabOTel HA OCHOBE 3HAHUS
TUHAMUKH u MIPUHIUIIOB{IPOLIECCOB IpyIIIOBOH
(hopMUpOBaHHSI KOMaH/TBI. TMHAMUKHI u MIPUHIUIIOB

(bopMHUpPOBaHMS KOMaH/IBI.

- Ouenka «OTJIMYHO»
BBICTABIISIETCS CTYIEHTY,
€CIM OH TIYOOKO W TPOYHO
YCBOWII IIPOrpaMMHBII
MaTepuai, MCUEpNbIBAIOILE,
MOCJIEIOBATEIbHO, YETKO U
JIOTUYECKH  CTPOMHO  €ro
U3JIaraeT €ro Ha 3K3aMeEHe,

yMEeT TECHO  YBS3bIBATH
TEOPUIO c IIPaKTUKOM,
CBOOOJHO  CIIpaBISIETCA  C
3aJlayaMy,  BOIIpOCaMU U
JIPYTUMU BHJIaMU
[IPUMEHEHHUS 3HaHUH,
MpUYeEM HE 3aTpPyIHSETCS C
OTBETOM npu
BHJIOU3MCHEHUU 3aJaHuH,
HCIIONB3YET B OTBETE
MaTepuag MOHOTrpaprIecKOM
JUTEPATYPHI, IIPaBUJIBHO
000CHOBBIBACT MIPUHATOE
pelieHue.

- YyeOHBIE IOCTUXEHUA B

CEMECTPOBBIM  TMEpUOJ U
pesyabTataMu  pyOekKHOTo
KOHTPOJISL ~ I€MOHCTPUPYIOT
BBICOKYIO CTENeHb
OBNIAJICHUS  TPOTPAMMHBIM
MaTepHaIOM.

4.3.2 TunoBblie OlIEHOYHbIE CPEICTBA

Presentation Themes

Students are required to give consideration to an ethical issue in a work environment of

their choice.

The ethical issue and its application in the work environment is posed to two other

people the student knows.

The student poses the ethical issue to the people as a question and then he/she analyses

them with reference to ethical theory.

Tembl 1J151 Mpe3eHTALM I

CryneHThl JOJDKHBI YYHMTHIBAaTh STHYECKHE MpoOiieMbl B pabdoueil cpeie Mo CBOEMY

BBIOODY.

DTHYECKUH BONMPOC M €ro NMPUMEHEHHE B paboueld cpele CTaBUTCSA Tepesd IByMs

JIFOAbMU, KOTOPBIX 3HACT CTYACHT.

CTyneHT CTaBUT Iepen JIOAbMHU JTUYECKYI0 NpobieMy B BHUJIE BOIpOca, a 3aTeM

AQHAJIM3UPYET UX CO CCHUIKOM Ha 3TUYECKYIO TEOPHIO.

IIxana oneHNBaHNA.
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IToxka3arean oneHUBAHUS

Kpurepuii oueHuBanus

OOyuaromuiics BlajieeT HaBBIKAMH - OneHka «OTIMYHO» BBICTABISETCS CTYIEHTY,
HCIIOJIb30BaHMS OCHOBHBIX TEOPHU eclii  OH TIIyOOKO Y MPOYHO  YCBOWII
MOTHBALINY, JINJEPCTBA U BIACTHU IS IIPOrpaMMHBIM  MaTepual, HCYEpIbIBAOIIE,
pEILICHNs CTPAaTErn4eCKUX U ONEPaTHBHBIX IIOCJIEI0BATENBHO, YETKO U JIOTUYECKH CTPOIHO
YIPAaBICHYECKUX 3a/1a4, a TAKXKE IS €ro M3JlaraeT €ro Ha JK3aMeHE, yMEEeT TECHO

OpraHM3alMy IPYNIIOBOM pabOThI HA OCHOBE VBSI3BIBATh TEOPHIO C TPAKTUKOW, CBOOOJHO
3HAaHWS MPOLIECCOB IPYIIOBON TUHAMHUKH U CIpaBideTCsl C 3aJadaMu, BOIIpocaMU U
TPUHIHUIIOB (POPMUPOBAHKSA KOMAH/IbL. JIpYTUMHU BHJIAMU TTPUMEHEHUS 3HAHUM, MPpUYEM

HE 3aTpyaHsAETCA c OTBETOM npu
BHUJIOU3MEHEHUU 3a/laHUM, UCIIOIb3YET B OTBETE
MaTepual  MOHOrpadU4ecKoil  JIUTeparyphl,
MPaBUILHO OOOCHOBHIBAET MPUHATOE PELICHHUE.
VY4eOHbIe TOCTUKEHUS B CEMECTPOBBINA EPUOJ]
U pe3yabTraTaMu pyOeKHOTO KOHTPOJIS
JEMOHCTPUPYIOT BBICOKYIO CTEIIEHb OBJIAICHUS
IIPOrPaMMHBIM MAaTEPHAIIOM.

banuabl
(pefiTuHTrOBOM
OIICHKH), %o

Onenka

TpeOoBaHus kK 3HAHUSAM

100-81

5, «OTITHYHO

- OL[GHKa «OTJIIMYHO» BBICTABJIIACTCA CTYACHTY, €CJIM OH
DIyOOKO W TPOYHO YCBOWJI TPOTPAaMMHBIM  Marepua,
HUCYCPIIBIBAIOIIC, MOCICAOBATCIIBHO, YCTKO W JIOTMYCCKU
CTPOWHO €ro wus3jaraeT ero Ha »JK3aMeHEe, yMeeT TECHO
YBSI3bIBaTh TEOPHUIO C TPAKTHKOH, CBOOOJHO CHpaBIISETCS C
3aja4aMy, BONPOCAMHU M JIDYTHMH BHIAMH TIPUMCHEHUS
3HAaHWH, TpUYEM HE 3aTPyIHSETCS C OTBETOM TIpU
BUJON3MCHCHUU 3aI[aHI/II>'I, HUCIOJIB3YCT B OTBCTC MATCpHall
MOHOTpaUUECKON JIUTEepaTyphl, MPaBHIHBHO OOOCHOBHIBACT
MPHUHSITOE PEIICHHE.

- VY4eOHblE OOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pesynbraraMu  pyOeXKHOTO  KOHTPOJS  JE€MOHCTPUPYIOT
BBICOKYIO CTETICHb OBJIAJICHUS POTPAMMHBIM MAaTEPHAIIOM.

80-61

4, «xopomo»

- OneHka «XOpOII0» BBICTABIAETCA CTYIEHTY, €CIU OH
TBEPAO 3HAET Marepual, rPaMOTHO U II0 CYyLIECTBY M3JIaraer
€ro, He JIOIyCKas CYLIECTBEHHBIX HETOYHOCTEH B OTBETE HA
BOIIPOC, IIPABWJIBHO IPUMEHSAET TEOPETUYECCKUE IOIOKECHUS
IIPH PELICHUU IMPAKTUYECKUX BOIPOCOB MU 3a1ad, BIIAJEET
HEOOXOIMMBIMHU HABBIKAMM U IIPUEMAMHU UX BBIIOIHEHHMS.

- VY4eOHbIE OOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pe3ynbTaraMu  pyOeXKHOT0  KOHTPOJS  JEMOHCTPUPYIOT
XOPOILIYIO CTEIEHb OBJIAaJACHUS IPOrPAMMHBIM MATEPUATIOM.
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- OI_IGHKa «YAOBJICTBOPHUTCIILHO» BBICTABJISICTCA
CTYACHTY, C€CJIM OH HMCCT 3HAaHHUA TOJBKO OCHOBHOIO
Marepuana, HO HE YCBOWJ €ro JeTajei, JOMycKaer
HETOYHOCTH, HEIOCTAaTOYHO MpaBWIbHbIE (OPMYIUPOBKH,
3, HapylmICHUA JIOTHYECKOU IIOCJIEA0OBATCIbHOCTHU B H3JIOKCHUU
60-41 «YHOBJIETBO- | MPOTPAMMHOIO MAaTe€pualia, WCHBITHIBACT 3aTPyIHEHHUS MPHU
PUTCIIBHO» BBITTOJIHCHUU MTPAKTUYICCKUX pa60T.

- VY4eOHbIE OOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pesynbraraMu  pyOeKHOTO  KOHTPOJS  JE€MOHCTPUPYIOT
JOCTAaTOYHYIO (yIOBJIETBOPUTENIbHYIO) CTEMEHb OBJAJCHUS
IIPOrpaMMHBIM MaTEPHAIIOM.

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIIAETCS
CTYNEHTY, KOTOpPbIi HE 3HAET 3HAYUTEIBHOW YacTH
IpPOrpaMMHOTO0  Marepuayia, JOMYCKaeT CyLIeCTBEHHBIE
OMOKH, HEYBEpEHHO, ¢ OONBIIMMHU  3aTPyIHEHUSIMHU
BBIMOJHAET MpakTHueckue paborel. Kak mpaBuio, oreHka
«HEYJOBJIETBOPUTEIBHO)» CTABUTCSA CTYIEHTaM, KOTOpBIE HE
MOTYT MPOAOJDKUTH 00ydeHue 0e3 JOMOTHUTEIbHBIX 3aHATUI
M0 COOTBETCTBYIOIIEH AUCLHUIIIIMHE.

- VY4eOHbIE JOOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pe3ynbTaraMu  pyOeKHOTO KOHTPOJSL JIEMOHCTPUPOBAIN He
BBICOKYIO CTEINEHb OBJIAJICHUS TPOrPAMMHBIM MAaTEPHAIIOM TI0
MUHHUMAJIBHOU IIJIAHKE.

2,
40-0 «HEYHOBJIET-
BOPHTEIBEHO

- Kypc mnonHocthto ocBoeH. CTyaeHT IOKa3bIBaeT
XOpOLIMK CTaHJAPTHBIM YpPOBEHb 3HAHUM BCEX ACIIEKTOB,
UCIIONIb3YEeT TEPMHUHOJIOTHIO U CIOBOOOpPAa30BaHME M XOPOLIO
IIPUMEHSET TEOPHUIO K PEIICHUIO 3a/1a4.

45-100 3ager

- CryneHT He IOATOTOBIEH M HE MOXET I10Ka3arb
JIOCTAaTOYHOTO 3HAHUS MaTepuaa Kypca.

0-44 Hesauer

4.4 Metoan4yeckne MaTepHuabl

OcBoeHnne y4eOHON JUCIUIUIMHBI COMPOBOXKIACTCS IMPOMEKYTOYHOM arTecTarueit
CTY/ICHTOB, MPOBOJUMON B COOTBETCTBHHM C y4eOHBIM I1aHOM B (popme 3auera. CopeprkaHue
3alaHuil  COOTBETCTBYeT pabodeld MporpaMMe IUCIHUIUIMHBI HU 00ecleYrBaeT KOHTPOIIb
(GbopMHUpPOBaHUS Y CTYJACHTOB COOTBETCTBYIOIINX KOMITICTCHITUI. 3HAHUS CTYJICHTOB OIICHUBAIOTCS
B (hopMe Ipe3eHTaIUH.

The mastery of the academic discipline is accompanied by intermediate attestation of
students, carried out in accordance with the curriculum in the form of a credit with an
assessment. The content of the assignments corresponds to the work program of the discipline
and provides control over the formation of students' respective competencies. Students'
knowledge is assessed in the form of a presentation.

Kpumepuu oyenxu npezenmayuu:
Presentation evaluation criteria:

ConepxaHue
TOYHOCTH ¥ OPUTHHAIBHOCTD MPEACTABICHHOrO Marepuaia (yCTHasl U BU3yajbHast 4acTh)
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AJIEKBaTHOCTH U yOEIUTETHHOCTh
Hcnonp3oBaHne JOCTATOUHOTO KOJUYECTBA HCTOYHUKOB, YeTKas UACHTHU(UKAIIMS HCTOYHHKOB

Content

The accuracy and originality of the material presented (oral and visual)
Adequacy and persuasiveness

Using a sufficient number of sources, clearly identifying sources

Aprymenranus

YeTKOCTh B 3alIOMHHAEMOCTh OCHOBHBIX HJIeH

CBsi3b MKy MPEACTaBICHHBIMU (DaKTaMU U TEOPHEH, KpUTHIECKas OLIEHKA JOKa3aTeIbHOTO
MaTtepuaia

Pasrpanudenue ¢pakToB U MHEHUH, pACCMOTPEHHE aTbTePHATUBHBIX TOYCK 3PEHUS

Argumentation

Clarity and memorability of main ideas

Relationship between facts presented and theory, critical assessment of evidence
Distinguishing facts and opinions, considering alternative points of view

Opranu3zanus
YHops104eHHOCTh, COOJIOICHUE TTPABHIT IIUTHPOBAHUS

Ilenecoobpa3zHOCTh, YETKOE OIIPEEICHHE PACCMaTPUBAEMbIX TEM
[ToTok peun

Organization
Orderliness, adherence to citation rules

Feasibility, clear definition of the topics under consideration
Flow of speech

Cruinp

B3anmoneiictBue ¢ aynutopuel (yaepkaHue BHUMaHUS ayTUTOPHH )
Ob6neruenue BeCHUS JUCKYCCUHU (BOIIPOCHI ayJUTOPUH)

Peakuust Ha BOMpPOCHI ayTUTOTPUHI

CrioHTaHHOCTH (BBICTYHAIOIINI HE YUTACT, MAJIO MCIIONIB3YET 3aIHCH)

Style
Interacting with the audience (keeping the audience's attention)

Facilitating discussion (audience questions)
Reaction to audience questions
Spontaneity (the speaker does not read, uses little notes)

Texnuka

BusyanbHbIl KOHTAKT C ayIUTOPUEN, MUMHUKA

Bernocth peun (OTHBIC MPEUIOKEHUS, OTCYTCTBUE TIAy3)

Kectukynsuus, TeITOABUKEHUS

Hcnonb3oBanne BU3yalbHBIX CPEACTB (JOCKa, KOMITbIOTepHAs TpaduKa)

PeueBoe ympasienue (TeMl, FpOMKOCTh, CKOPOCTh, IPaBUJIbHAS TOCTAHOBKA yAapEHUs)

Technics

Visual contact with the audience, facial expressions
Fluency of speech (full sentences, no pauses)
Gestures, body movements
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Use of visual aids (blackboard, computer graphics)
Speech control (tempo, volume, speed, correct stress setting)

5. MeTtoauveckue ykazaHus JAJsi 00y4alOUIUXCHA 10 OCBOCHUIO M CUMILIUHBI (MOIYJIS)

VYyeOHble 3aHATUS OyAyT COCTOATH U3:

Training sessions will consist of:

CeMuHapsbl, e O0OCYKIAIOTCA TEOPUH, WHTEPIPETAIMH, WCTOPHH M aHAIN3 TEMaTHUYCCKUX
UCCIICIOBAHNH, OOIIECTBA U KYIBTYPhI

Seminars discussing theories, interpretations, history and analysis of case studies, society and
culture

3aKIIOYNTENIbHBIC JBAa CEMHHApa IOCBSINEHBI  OOCYXICHUSM, HCIONb3ys MaTepHUaIbl,
NIOJTYYCHHBIE BO BpEMsI Kypca.

The final two workshops are devoted to discussions using the materials obtained during the
course.

COOTBETCTBYIOIIUI YUeOHBIN MaTepuall U3y4aeTCs WHAWBUIYAIBHO U B TPyIIIax

Relevant teaching material is taught individually and in groups

Temarnyeckue ucciie0BaHUsI KOMMEHTHPYIOTCS HHIUBUIYaIbHO U 00CY)KIAI0TCS B TPyIIIax.
Case studies are commented individually and discussed in groups.

OcBoeHnne y4eOHON JUCIUIUIMHBI COMPOBOXKIACTCS IMPOMEKYTOYHOM arTecTarueit
CTYJCHTOB, MPOBOJUMON B COOTBETCTBUHU C Y4eOHBIM IuTaHOM B (hopme 3aueta. CoxmepkaHue
3aJIaHM COOTBETCTBYET pabouell mporpaMMe JIUCHUIUIMHBI W 00€CTeunBaeT KOHTPOJIb
dbopMUpPOBaHUS y CTYJCHTOB COOTBETCTBYIOIINX KOMIETCHIINA. 3HAHUS CTYICHTOB OIICHUBAIOTCS
B (hopme mpe3eHTanum.

The development of the academic discipline is accompanied by intermediate attestation
of students, carried out in accordance with the curriculum in the form of credit. The content of
the assignments corresponds to the work program of the discipline and provides control over the
formation of students' respective competencies. Students' knowledge is assessed in the form of a
presentation.

Kpumepuu oyenxu npesenmayuu:
Presentation evaluation criteria:

Conepxanue
TOYHOCTh ¥ OPUTHHAIIBHOCTb MPEACTABICHHOTO MaTepuaa (yCTHas U BU3yalIbHas 9acTh)

AJIEKBaTHOCTH U yOEIUTEITHHOCTh
Hcrnonp3oBaHne JOCTATOUHOTO KOJTUYECTBA HCTOYHUKOB, YeTKas MACHTHU(UKAIINS HCTOYHHKOB

Content

The accuracy and originality of the material presented (oral and visual)
Adequacy and persuasiveness

Using a sufficient number of sources, clearly identifying sources

AprymenTtanus

YeTKOCTh B 3alIOMHHAEMOCTh OCHOBHBIX HJIeH

CBsi3b MKy MPEACTAaBICHHBIMU (DaKTaMU U TEOPHEH, KpUTHIECKAs OLIEHKA JOKa3aTeIbHOTO
MaTtepuaia

Pasrpanudenue ¢pakToB U MHEHUH, pACCMOTPEHHE aTbTePHATUBHBIX TOYCK 3PCHUS

Argumentation
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Clarity and memorability of main ideas
Relationship between facts presented and theory, critical assessment of evidence
Distinguishing facts and opinions, considering alternative points of view

Opranuzanus
Yropsa04eHHOCTh, COONIOICHNE TTPABUIT ITATHPOBAHMS

[enecoobpa3HOCTh, UETKOE OMpEelIEHUE paCCMATPUBAEMbIX TEM
[ToTox peun

Organization
Orderliness, adherence to citation rules

Feasibility, clear definition of the topics under consideration
Flow of speech

Crunp

B3anmoneiicTBue ¢ aynutopuel (yaepkaHue BHUMaHUS ayTUTOPHH )
Ob6neruenue BeCHHUS JUCKYCCUU (BOIIPOCHI ayJUTOPUH)

Peakuust Ha BOpPOCHI ayTUTOTPUHI

CrioHTaHHOCTH (BBICTYHAIOIINI HE YUTACT, MAJIO MCIIOJIB3YET 3aIHCH)

Style
Interacting with the audience (keeping the audience's attention)

Facilitating discussion (audience questions)
Reaction to audience questions
Spontaneity (the speaker does not read, uses little notes)

TexHuka

BusyanbHbIl KOHTAKT C ayIUTOPUEN, MUMHUKA

bernocts peun (monHbie TPEATIOKEHNS, OTCYTCTBHE May3)

KecTuxymnsuus, TeI0ABIKEHUS

Hcnonp3oBanne BU3yadbHBIX CPEACTB (I0CKA, KOMIbIOTEpHAs rpaduka)

PeueBoe ynpasienue (Temi, TPOMKOCTb, CKOPOCTb, TPABHUIIbHAS TOCTAHOBKA YIapEHUS)

Technics

Visual contact with the audience, facial expressions

Fluency of speech (full sentences, no pauses)

Gestures, body movements

Use of visual aids (blackboard, computer graphics)

Speech control (tempo, volume, speed, correct stress setting)

6. YueOHas quTeparypa M pecypchl HH(POPMANMOHHO-TEICKOMMYHHKAIIMOHHOM CeTH
"UHTepHer', BKIIIOYAs MlepedeHb Y4eOHO-MeTOAUYECKOro o0ecrnedeHus 1Jis
CAMOCTOSATEJbHOI PadoThl 00y4ar0IUXCHA 10 JUCHHUILINHE (MOLYJII0)

6.1. OcHOBHas nUTEpaTypa.

1. Verbitsky, V. From the ideal to the real: What companies really need to apply in practice from
corporate governance best practices / V. Verbitsky. - Moscow: Alpina Publisher, 2019.-- 216 p. -
ISBN 978-5-9614-5213-6. - Text: electronic // Electronic library system IPR BOOKS: [site]. -
URL: http://www.iprbookshop.ru/82961.html

6.2. JlonosHUTENbHAS TUTEPATYpA.
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1.Public Policy : Why ethics matters, edited by Jonathan Boston, et al., ANU Press, 2010.
ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=4694029.

2.Sibery, Richard A., et al. Bribery and Corruption : Navigating the Global Risks, John
Wiley & Sons, Incorporated, 2011. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=817413.

6.3. Y4eOHO-METOAMYECKOE 00ECIIEUCHHE CaMOCTOSATEILHON padOoTHI.

1. [TonoxxeHne 06 opraHU3ali CaMOCTOSITENILHON pabOThI CTYIEHTOB (peepanbHOTO
TOCYZIapCTBEHHOTO OFOKETHOTO 00Pa30BaTEILHOTO YUPEKICHHS BBICIIIETO 00pa30BaHUs
«Poccuiickas akaieMusi HAPOJAHOTO XO35AHCTBA U rOCYAapCTBEHHOM City:k0bI pu [Ipe3uaente
Poccuiickoit ®eneparum» (B pex. npukaza PAHXul'C ot 11.05.2016 1. Ne 01-2211).
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4. HopmaTiBHBIE IPABOBBIE TOKYMEHTHI.

1. Yka3 Ilpesunmenta PO ot 19.08.2015 Ne 424 "O denepanbHOM OpraHe HMCIOTHUTEIHHOU
BJIACTH, YTOJHOMOYCHHOM Ha OCYIIECTBICHHE (DYHKIUH, MPETyCMOTPEHHBIX MyHKTamMu 1 u 2
crarbu 4 denepanbHoro 3akoHa oT 04.01.1999 Ne 4-®3 "O koopauHAUUMKA MEXKIYHAPOIHBIX U
BHEITHEOKOHOMUYECKUX CBsi3elt cyOnekToB Poccuiickoii @eneparun”

2. ®enepanpHbiii 3ak0oH oT 27.07.2006 N 152-®3 (pex. ot 31.12.2017) "O mepcoHaIbHBIX
maHHBIX"

3. O cpencrBax maccoBoil mHpopmaruu: 3akoH PD or 27.12.1991 Ne2124-1: (¢ m3m. Ot
11.07.2011) // Poc.ra3.-1992.-8 desp.

6.5. UnTepHeT-pecypchl.
1. DKOHOMHUCT: WWWw.economist.com
2. Bemomoctu: https://www.vedomosti.ru/

6.6. lHbIE HCTOYHUKH.
I. DnbsiHOB A. MHUpPOBO SKOHOMHUYECKHWM KPU3WC M pa3BHUBAIOIIMECS CTpaHbl. MupoBas
SKOHOMUKA U MeXayHapoHble oTHommeHus, 2009, Ne 10, cc. 24-32

7. MarepuajJbHoO-TexHHYecKasi 0a3a, HHPOPMALMOHHbIE TEXHOJIOTHH, IPOIrPAMMHOE
obecneyenne U HHGOPMAITMOHHBbIE CTIPABOYHbIE CUCTEMbI

Jns  mpoBeneHus 3aHATHA  TpeOyercs Kiacc, O0OOpYAOBaHHBIM JIOCKOH, MapKepamH,
KOMIIBIOTEPOM U ITPOEKTOPOM.
Hcnonp3yercs AMIeH3n0HHOE IPOrpaMMHOE 00ecIIedeHne, a TaKKe, CO3AaHbl YCIOBHS IS
(GYHKIIMOHUPOBAHUS JIEKTPOHHON HH(POPMAIIMOHHO-00Pa30BaTeIbHON CPE/Ibl, BKIIOYAIOIIEH B
cebs 2JIeKTPOHHBIE HH(POPMALIMOHHBIE PECYPCHI, SJIEKTPOHHbIE 00pa30BaTeIbHBIE PECYPCHI,
COBOKYNHOCTb HH(OPMALIMOHHBIX TEXHOJIOTUH, TEJIEKOMMYHUKAIIMOHHBIX TEXHOJIOTHUH,
COOTBETCTBYIOLINX TEXHOJIOTHYECKHX CPEICTB M 00ecIeunBaromieil 0CBOCHHE 00yUIarOIIUMHCS
00pa3oBaTeIbHBIX IPOrPaMM B IIOJTHOM 00bEME HE3aBUCHMO OT MECTa HaX0XKICHHSI
o0yJaronmxcs
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