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1. IlepeyeHb MIAHNPYEMBIX Pe3yJIbTATOB 00YUYeHHS MO TUCIUIIIHHE, COOTHECEHHBIX C
IUIAHMPYEMbIMH Pe3yJIbTATAMM 0CBOEHUSI MPOrPaMMbI
1.1.ducuumumna b1.B.21 Kopnopatususie ¢unancsl. [IponBunyThiii ypoBens (Corporate
Finance.Advanced) obecnieunBaeT oByIaJicHUE CIACAYIOIMIMMH KOMIETEHIIUAMH C YIETOM
JTama:

Kon Haumenosanue Kon stana ocBoenust HaumenoBanue sramna
KOMIIETEHIINH KOMIETEHIIUH KOMIETEHIIUH OCBOEHHSI KOMIIETEHIIUH
IK-5. CrocoOHOCTh IK-5.2 CrocoOHOCTh

aHaJIU3UPOBAThH aHAJIN3UPOBATh KOHKPETHBIE
B3aMMOCBSI3U MEKTY YIpaBIEHYECKUE CUTYAIINH B
(YHKIIMOHATLHBIMHU acrmeKkTax mpoOieMaTHKU
CTpaTerusiMU KOMITaHUH pa3paboTKu yIpaBICHYECKUX
C LIEJIBIO MOJITOTOBKH pEIIeHUH.
cOaaHCHPOBAaHHBIX
YIpaBIEHYECKUX
peLIEeHHI
1.2. B pe3ynbraTe 0CBOCHUS NUCHUIUIMHBI Y CTYJEHTOB JOJIKHBI OBITH CPOPMHUPOBAHBL:
OTD/TD Kop sramna PesynbraTsl 00y4yeHus
(mpu Hammuuu npodcraHaapTa)/ OCBOCHHUS
npodeccuoHabHbBIC TEHCTBHS KOMTETCHIINH
40.033 I1K-5.2 Ha ypoBHe 3HaHmii:

OTO:

- OcymIecTBIATh TAKTHYECKOE U
OIIEpaTUBHOE YIIPABIICHUE
[poreccaMy OpraHu3aliu
[IPOU3BOJCTBA U HA YPOBHE
CTPYKTYPHOTO MOJpa3AeIeCHUs
npennpusTus (0TIena, mexa)

TD:

- OC}’H.IGCTBJIHTB TaKTHUYCCKOC U
OIepaTUBHOE MIJIAHUPOBAHUE
MPOM3BOACTBA U KOOPIUHUPOBATH
COBMECTHYIO JESITEIbHOCTh
PaOOTHHUKOB MO COBEPIIICHCTBOBAHUIO
MPOLIECCOB OPraHU3aluN
MPOU3BOACTBA

- Ocyl111ecTBIsATh PYyKOBOJICTBO
[IpoleccaMy OpraHu3anuu Tpyaa u
YIIpaBJIEHUS MPOU3BOJICTBOM B
CTPYKTYPHOM IOJApA3AEIICHUHI
(oTmene, 11exe) TPOMBIIIIICHHOTO
[IpEAIPUATHS

- Teopuu 1 NpUHIMIBI PETYIUPOBAHMS,
IIOJINTUKA PErYIHPOBAHUS

- [Ipoueccsl u passutue
TPaHCHALIMOHAIBHOU AEATEIbHOCTH
COBPEMEHHBIX KOPIIOpaLUi;

- B3aumogeiicTBrEe SKOHOMHYECKUX
IIEPEMEHHBIX,

Ha ypoBHe yMeHmii:

- O60cHOBaHKE TOCYAAPCTBEHHOTO
BMEIIATENILCTBA B PHIHOYHYIO SKOHOMUKY.
- WnnroctpupoBarh pa3indHbIe CIOCOObI
rOCyJapCTBEHHOTO BMEIIATEILCTBA HA
PBIHKE.

Ha ypoBHE HaBBIKOB:

- AHanu3 MOCHENCTBUN
rOCyJIapCTBEHHOT'O BMEIIATENbCTBA C
TOYKH 3peHUS IPHEKTUBHOCTH U
CIIpaBEAJIUBOCTH.

- [IpumensTs cBOM 3HaHUA B 00nacTu
MEXIYHAPOIHOM SKOHOMHUKH K BOIIPOCaM
Ou3Heca, 5JKOHOMUKH U COLIUATILHOM
MOJTIUTUKU




2. O0bem U MecTO TUCHUILTHHBI B cTpykType OII BO
O0beM TMCUMTLTHHBI

O6bvem quctumuaet: 108/3 81/3
KonrtakTHas pabdota: 28/21
Jlexkuuu 14/10,5

JlaGopaTopHbie pabOThI
[Ipaxktuueckue 3anarus 14/10,5
CamocrositensHas padora 80/60

Mecto nucuumiannabl B crpykrype OI1 BO

WHIeKC © HauMmeHoBanue gucturmiuHbl:  b1.B.21  KopnopatuBabie  QuHAHCHI.
[IpoxsunyTsIit ypoBens (Corporate Finance.Advanced)

Kypc(bl), ceMecTp(bl) WIId TpUMECTP(bI) €€ OCBOCHUSI B COOTBETCTBUH C YUCOHBIM TUIAHOM:
3 Kypc, 6 cemecTp

AUCHUTIMHBI, KOTOPBIE NMPeNnoJaTcs A0 peaan3aluy JaHHOH AMCHUTIIHHBI:
b1.5.08 O6umii  menemxmenT (The History, Philosophy and Practice of Global
Governance)

AUCHMIIHHBL, IJIs1 KOTOPBIX peajn3yeMasi AUCHUILINHA CIYKUT ONMOPOIi:
b1.B.26 Jlyummue npaktuku B MeHemkMeHTe (Best Practices in Management)
b2.B.03(TIx) Ilpenmuniomuas npaktuka (Pre-graduation intership)

dbopma(pl) TPOMEKYTOUHOW aTTECTAIlMM B COOTBETCTBHHM C YYEOHBIM IUIaHOM: 3ayeT ¢
OLCHKOM

PernameHT pacnpenesneHusi Bua0B padot no gucuumiange ¢ 10T
JlaHHas IUCIUIIMHA PEATU3yeTcs C IPUMEHEHUEM JAUCTaHIIMOHHBIX 00pa30BaTeIbHBIX

texnonoruit (IOT). Pacnpenenenue BunoB yueOHOM paboThl, (HOPMATOB TEKYIIETO KOHTPOIIS
Ipe/ICTaBICHBI B TAOJIHUIIE:

Bua yueOHoii padoThI dopMaT npoBeeHUsl

Jlexuuu C gactnunpiM npumerenneM 10T
IIpakTHyecKue 3aHsATUS C vyactnuabsiM npuMenenueM 0T
CamocrosTenbHas padoTta C gactnunpiM npumerenueM 10T
IIpomMexyTOUHas aTTecTanus C vyactnuabsiM npuMenenueM JJOT
DopMBbI TEKYILET0 KOHTPOJIA DopmaT npoBeeHus

Keiic C gactnunpiM npumeHenueM 10T
IIpe3enTanus C vyactuuabsiM npuMenenueM 0T

JlocTym K cHCTeMe JAWCTAHIIMOHHBIX OOpa30BaTENbHBIX OCYIIECTBISIETCS KaXKIbIM
00yyaromuMcsi CaMOCTOSITEIBbHO € JIIOOOro YyCTpoiicTBa Ha moptane: https://Ims.ranepa.ru.
[Taponpb u TOTHH K TMYHOMY KaOWHETY / IpOo(HITIO MPEAOCTaBIACTCS CTYICHTY B IeKaHaTe.

Bcee (bOpMBI TCKYLICTO KOHTPOJIA, MHOPOBOAUMBIC B CHUCTECMC JUCTAHIIMOHHOI'O 06yquI/1;1,
OIICHUBAIOTCS B CHCTEME IUCTAaHIIMOHHOTO oOydeHwms. JlocTym K BHIEO W MaTepuajgaM JICKITHA
MIPEIOCTABIISICTCS B TEUCHHUE BCeTo ceMecTpa. JlocTym K KakaoMy BHAY padOT M KOIHMYECTBO IMOMBITOK HA
BBITIOJIHCHHUC 3aJaHus MPEAOCTABIIACTCA HAa OrPaHUYCHHOC BPEM:A COINIACHO PCINIaMCHTY AWCHUIIINHEIL,



omyonukoBanHomy B CJ1O. [IpenonaBarens olieHUBAET BEITIOJTHEHHBIC 00yJarONMMcst paboThHI HE MO3/IHES
14 pabounx gHEH TOCe OKOHYAHMSI CPOKA BHITIOTHEHHUS.

3. ConepkaHue M CTPYKTYpPa JMCHUIIIHHBI

Ounasn hopma odyuenusn

Ne n/m HaumeHnoBaHnmne Tem O0beM qMCHUNIHHBI (MOAYJIA), YAC. ®opma
(pa3mesnoB), Bcero KonTakTHasi padota CpP Texymero
o0yyarommuxcsi ¢ ym?:::ﬁgé:;**,
npenogaBarejieM TIPOMEIKY TOUHOI
10 BUJAAM YUeOHbIX 3aHATHI arrecraunu®
J/90, JIP/ 20, 3/ 90, KC
J0T* J0T* J0T* P
Tema 1 | Financial Modeling K
DUHAHCOBOE 2/1,5 8/6
MOJICITHPOBAHME
Tema 2 | Financial Modeling 8/6 K
DuHAHCOBOE 2/1,5
MOJICTUPOBAHHE
Tema 3 | Payout Policy 215 215 8/6 K, II
ITonuTuka BeITLIAT > >
Tema 4 | Complex 8/6 K
Restructuring
Kommuekchas 2/1,5 21,5
PECTPYKTYpH3aLIHs
Tema 5 | Company Valuation 2/1.5 215 8/6 K
O11eHKa KOMITAHUHU ’ i
Tema 6 | Complex Acquisitions 8/6 K, 11
KoMIuiekcHble 2/1,5 2/1,5
IpHOOpeTeHUs
Tema 7 | Corporate Governance 8/6 K
Kopnioparusroe 2/1,5 2/1,5
VIIpaBJICHUE
Tema 8 | Private Equity 8/6 K
YacTHBI aKIMOHEPHbIH 2/1,5
KanuTaj
Tema 9 | Wrap up 215 16/ K
3akimoeHue ’ 12
[TpomexxyTounast 3auer ¢
aTrTecTamus OIIEHKOM
Bcero: 108/3 14/10, 14/10,5 80/
81/3 5 60
*[pumeuanue — reticvl (K), npesenmayus(Il).
Coaep:kaHue TUCHHUILIMHBI
Ne HaumenoBanue tem Conepixanne
Tema 1 Financial Modeling Model Intro, Simuations

duHaHCOBOE MOJICIMPOBAHUE

Mopens Beeaenne, CuMysTOphl




Ne HaumeHnoBaHue TeM Copep:xanune
Tema 2 Financial Modeling Financial Model, Simuations, Optimal Capital
dunancosoe MOJCIIMPOBAHUC Structure
dunaHCcOBas MOJICTIb, MOJICTTUPOBAHHKE,
ONTUMAJIbHAS CTPYKTYypa Kamuraia
Tema 3 Payout Policy Case Study, Newfield Energy, Dividend Policy,
INonutuka BeIIIAT Payback Policy
IIpumep  wucmonw3oBanus, Newfield Energy,
JuBuneHaHas monuthka, lloauTwka Bo3Bpara
CPEeICTB
Tewma 4 Complex Restructuring Case Study, Coleco, Restructuring
Kommiekcnast ITpumep UCIIOJIb30BAHUS, Coleco,
PECTPYKTypHU3alus Pectpyxrypuzanus
Tema 5 Company Valuation Case Study, DuPont, LBO Valuation, Synergy
OreHKa KOMIIAHAN Valuation
[Tpumep ucmons3oBanus, DuPont, LBO Valuation,
Synergy Valuation
Tema 6 Complex Acquisitions Case Study, Mannesmann, M&A and CG, IPO
KommekcHbie HpI/IO6pCTeHI/IH Mechanics
[Ipumep wucmonb3oBanusa, Mannesmann, M&A u
CG, IPO Mechanics
Tema 7 Corporate Governance Case Study, Der Spiegel, CG and Family
KoprnioparusHoe ynpasieHue Businesses
[Ipumep wucnonws3zoBanusi, Der Spiegel, CG u
CEeMEeMHBII On3Hec
Tema 8 Private Equity Case Study, Pacific Grove, Private Capital
YacTHbli aKLMOHEPHBIN | Markets
Kanurai [Ipumep w3 mnpaktukm, Pacific Grove, Private
Capital Markets
Tema 9 Wrap up Case Study, Polaroid, Funding Alternati ves
3akitoeHue

[Tpumep ucnonb3oBanms, Polaroid, AnbTepHaTuBHI
(uHAaHCUpPOBAaHUS

4. MarepuaJjbl TeKylIero KOHTPOJIsSl yCIeBAeMOCTH 00y4arOIIUXCs U

(l)OH}:[ OICHOYHBIX CPEACTB HpOMe)ICYTO‘lHOﬁ aTTeCTallui 10 JUCHUIIJIMHE

4.1. ®@opMbl M MeTOAbI TEKYLIEr0 KOHTPOJS YCINEBAEMOCTH, OOYyYAKOIIMXCHA U
NMPOMEKYTOYHOM aTTeCTAIlUH.

4.1.1. B xome peajqm3anuu JUCUMILIMHBI (MHJAEKC, HAMMEHOBAHUE) HCIOJIb3YIOTCS
cJIeAyIolIe MeTOAbl TEKYILEero KOHTPOJIsl yCIIeBaeMOCTH 00y4a0IuXCs:

[Ipu npoBenennu 3auaTuil JeKMOHHOro THMa: Kelic

[Ipu npoBenennu 3anaTuii cemuHapckoro tuna: Keiic, mpesenranus




4.1.2. Dx3aMeH (3a4eT) NPOBOAUTCS C MPUMEHEHHEM CJIeYIOIINX MeTOI0B (CPeICTB):
3a4eT ¢ OLIEHKOM B BUJIE PELIEHUS Keiica U IPE3EHTaL1H.
4. 2. MarepuaJbl TeKyliero KOHTPOJIsl yCIieBaeMOCTH 00y4YaloInXCsl.

Topic 1. Financial Modeling

Case Study: In September 2013, Miles Griffin, CEO and chairman of the board of
Newfield Energy, prepares to present financial proposals to the board of directors for approval.
Newtfield (based in Houston, Texas) was a large independent energy company primarily engaged
in the exploration, development, and production of crude oil, natural gas, and natural gas liquids.
It had experienced declines in earnings and cash flows in recent years because of the decline of
natural gas prices and asset write-downs. The proposals to the board, prepared by the CFO,
included (1) a press release outlining that the company was planning to divest several natural gas
projects immediately, probably at significant book losses; (2) a significant reduction of common
stock dividends; and (3) an exchange offer under which the company would exchange up to 20%
of its common stocks into newly issued preferred stocks. Griffin was concerned that the breadth
and complexity of the proposals might cause investors to worry ...

Tema 1. PuHaHCOBOE MOJEJIMPOBAHHE

IIpumep u3 npaktuku: B ceHTsA0pe 2013 roga Maitnz ['puddun, renepaqbHbIid TUPEKTOP
u mnpencenarens mnpasineHus Newfield Energy, roroButcs mnpencraButh (UHAHCOBBIC
IpPEIJIOKEHUsI Ha yTBEpKIeHHE coBeTy nupekropoB. Newfield (6a3upyromasics B XbIOCTOHE,
mrar Texac) OblTa KPYyMHOW HE3aBUCHMMOW JSHEPreTHUYECKOW KOMITAaHWEH, B OCHOBHOM
3aHMMABIIEHCS Pa3BEAKOM, pa3paboTkoi M 10ObIYel ChIpoit He(TH, TPUPOTHOTO Ta3a H
CKIKCHHOTO TIPUPOMHOTO ra3za. B mociemHue Tomel B KOMIIAHHUM MPOHM3O0LUIO CHIDKEHHE
npuObUIA U ICHEKHBIX MOTOKOB M3-3a CHIDKECHUS IIeH Ha MPUPOIHBIA ra3 U CIHCAHHs aKTHBOB.
[IpensoxeHns COBETY AMPEKTOPOB, IMOITOTOBICHHBIE (PMHAHCOBBIM TUPEKTOPOM, BKitodamu (1)
npecc-penu3, B KOTOPOM TOBOPWIJIOCH, YTO KOMIIAHUS IUIAHUPYET HEMEUIEHHO MponaaTh
HECKOJIBKO Ta30BBIX IPOEKTOB, BEPOSITHO, CO 3HAYUTEIBHBIMH OaIaHCOBBIMH TOTEPSMH; (2)
3HAYUTEJILHOE YMEHBIICHUE TUBHUACHAOB IO OOBIKHOBEHHBIM akIusaM; U (3) mpeasioxkeHue oo
00OMEHe, B COOTBETCTBUH C KOTOPHIM KoMmaHusi ooMeHseT 10 20% CBOUX OOBIKHOBEHHBIX aKIIUNA
Ha BHOBb BBIYIICHHBIC MPHUBHUJICTUPOBaHHbIC akiuu. [pud¢duH Obul 00ecrmoKOeH TeM, YTO
HIMPOTA U CIOKHOCTh NPETIOKESHUN MOTYT BBI3BaTh OCCIIOKOHCTBO Y MHBECTOPOB ...

Topic 2. Financial Modeling

Case Study: Acting as chief financial officer (CFO), you try to determine how Coleco can
fend off creditors. Coleco is in default on its loans and is in a negative equity position. Your task
1s to:

1. Provide a full financial analysis about Coleco concluding the state of the company

2. What financing and restructuring options are available?

a. What can you offer to your creditors, bondholders and shareholders considering

the financial performance and the asset base of Coleco?

b. What will be the position, interests and bargaining power of each cluster of

creditors?

c. What will be the creditors” and bond holders” position after your proposed

financial restructuring? How would you expect them to react to your proposal?

d. What impact will your proposal have on balance sheet and income statement

(Draft an income statement and balance sheet on the basis of 1987 including your

proposal)?

e. How would you implement your proposal considering the market environment at

that time?
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3. Structure a package which will ensure that the company has a solid financial basis again

4. In implementing this structure, how would you do this? Who would talk to first? What

would you say and / or offer? Who comes next? .... How would you steer the process?

Tema 2. DuHaHCOBOE MOl TUPOBAHME

IIpumep u3 npaxktuku: /[leiictBys B kadectBe ¢uHancoBoro nupekropa (CFO), BwI
IBITaeTeCh onpeaenuTh, kak Coleco MoxkeT nmpoTuBOCTOATH Kpenutopam. Coleco He BBIMTOIHSAET
CBOM 00s13aTEIHCTBA 0 KPEAUTAM U UMEET OTPUIATENIbHYIO MO3UIHIO B KanuTase. Bama 3amaya:

1. TIpemocraBere moONHBIN (uHAHCOBBIM aHamu3 Coleco ¢ BBIBOAOM O COCTOSHUH
KOMIIaHHH.

2. Kakue BapuaHThl PMHAHCUPOBAHUS U PECTPYKTYPHU3ALNUU TOCTYITHBI?

a. Yro BBl MOXeTe NPEIJIOKHUTh CBOUM KpEOUTOpaM, JepxkaresisM oONurauuii u
aKIIMOHEepaM, YUUTHhIBasl (PrHAHCOBBIC MMOKa3aTenu U 6a3za akTuBoB Coleco?

6. KakoBa Oymer mno3uiusi, HMHTEpEChl M TEPErOBOpHAs CHJA KaXXJIOro Kiacrtepa
KpEeIUTOPHI?

c. KakoBa Oyner mo3uiusi KpenuTOpOB M JepiKareield OOJMraiuii mocjie TOro, Kak Bl
npeqioxkute ¢uHaHcoBas pectpykrypuszanusa? Kak Bbl oXkuIaeTe, YTO OHU OTPEarupyroT Ha
Ballle MpeIokKeHne?

d. Kakoe BnusiHHE Baliie MpeayiokKeHUE OKaKET Ha OajlaHC U OTYET O MPUOBUIAX U yOBITKAX

(CocraBbre oTUeT O IPUOBUIAX U YOBITKaX U OyXxranTepckuil 6amanc Ha ocHoBe 1987 rona,
BKJIIOYasl BalllK TIpeIoKeHne)?

e. Kak OblI BbI peann3oBaiii cBOE MpeIoKEeHHE ¢ YIETOM PHIHOUYHOM Cpebl Ha TO BpeMsi?

3. CocraBpTe IMaKeT, KOTOPBIM CHOBa OOECIECYUT HAACKHYIO (DUHAHCOBYIO OCHOBY
KOMIIaHUU.

4. Kak ObI BBI 3TO CIIeTIaIu TIPH peaiu3aiiu 3Tol CTPyKTypbl? C KeM MOTrOBOPUTH MTEPBHIM?
Kakue BbI Obl ckazanu u / win npemioxunu? Kro ciemyrommit? .... Kak Ob1 BBl ynpaBisuiu
poueccom?

Topic 3. Payout Policy

Case Study: In January 2012, Ellen Kullman, CEO and chairman of DuPont, must decide
whether to retain or sell the company's Performance Coatings (DPC) division. The case focuses
on a publicly listed corporation's decision to divest a large division and you are to compare the
division's value if it remains under DuPont's control or is sold to an outside party. Thetransaction
size of approximately $4 billion is too large for potential strategic buyers in the

industry, making private equity (PE) firms the most likely bidders. You are to assess the
value of

DPC as a stand-alone company and to analyze the division's potential value under PE
ownership

(e.g., EBITDA growth, multiple arbitrage, and increased leverage). You are asked to
discuss the

differences between a public company's valuation based on unlevered free cash flows and a
PE

sponsor's valuation based on residual (levered) cash flows ...

Tema 3. IlomuTHKa BHIILJIAT

IIpumep u3 npaktuku: B suBape 2012 roga Onnen Kymimas, reHepalibHbIN JUPEKTOP U
npencenarens DuPont, mommkHa permmTh, COXpaHUTh WM TpoAarh noapaszaenenue Performance
Coatings (DPC) xomnanuu. Jlemo kacaercs pelieHHs MyOIHMYHOW KOPHOpAIMU O MPOJaxKe
KPYIHOTO MOJpa3ieieHusl, U Bbl JIOJDKHBI CPAaBHUTH CTOMMOCTH MOJpa3leieHUs, €CI OHO
ocraercs noJ KoHTposieM DuPont unu nponano cropoHHeu cropone. Pasmep caenku npumepHo
B 4 MuIMap/ia JOUIapoB CIUIIKOM BEIHK JUIsl HOTEHIIMAIBHBIX CTPATETHUYECKUX MOKynarenei B
OTpaciid, 4YTO JeJlaeT YacTHbIe WHBECTUIIMOHHBIE KOMITAHUU Hamboliee BEPOSTHBIMU
y4aCTHUKaMU TOProB. Bel AomxHBI onleHUTh 1IeHHOCTh DPC Kak oTaenbHas KOMIIAHUS W IS
aHaiM3a TOTEHIUATBHONH CTOMMOCTH TofpasiencHus npu BiuaaeHuun PE (Hampumep, poct
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EBITDA, MHO)XeCTBEHHBII apOUTpak U yBEIWUYCHHUE KPEAUTHOrO Tuieua). Bac mpocst o6cyauTsb
pasHUIA MEXAYy OLEHKOM IyOIMYHOW KOMIIAHMHM, OCHOBAHHOM Ha CBOOOAHBIX JI€HEKHBIX
notokax 0e3 peryara, 1 PE OmeHka croHcOopa Ha OCHOBE OCTATOYHBIX (3a€MHBIX) JICHEKHBIX
IIOTOKOB. ...

Topic 4. Complex Restructuring

Case Study: Vodafone's bid for Mannesmann was the largest ever cross-border hostile bid.
This case examines the economic, financial, and corporate governance issues in the deal ...

Tema 4. KomniekcHasi pecTpyKTypH3anus

IIpumep: caenka Vodafone na Mannesmann Obuta caMOW KpPYITHOH B HCTOPUH
TpPaHCTPAaHUYHOW BpakaAeOHOW cnenkoil. B 3Tom kelice paccMmaTpuBailOTCs 3KOHOMHYECKUE,
(MHAHCOBBIE BOIIPOCHI U BOIIPOCHI KOPIIOPATUBHOTO YIIPABJIECHUS B CHIEIIKE ...

Topic 5. Company Valuation

Case Study: Der Spiegel is Germany's most influential political news magazine. In the
1970's, its founder Rudolf Augstein gave a 50% ownership stake to his employees and sold
another 25% to rival publisher Gruner+Jahr, but retained significant control during his lifetime
by stipulating in the bylaws that every important business decision would require a 76%
shareholder approval. When Augstein died in 2002, however, his co-owners exercised the option
the same bylaws gave them to buy a 0.5% stake each from Augstein's heirs, who thus lost their
veto rights. In September 2007, the benefits and costs of sharing ownership with employees
become particularly salient when the employees block the CEQ's proposal to acquire 50% of the

Financial Times Deutschland. Faced with the new balance of power, Rudolf's eldest son
Jakob Augstein is forced to rethink the role that his family can play in Spiegel going forward.
Should he try to buy back the pivotal stake? Sell the family stake altogether? But to whom, and
at what price ...

Tema 5. OneHKa KOMIAHUHU

Ilpumep u3 mpaktuku: Der Spiegel - camplii BAMSATENBHBIM KypHAT TMOJIHTHYCCKUX
HoBocTel I'epmanun. B 1970-x romax ero ocHoBarenb Pynons¢d Ayrmreiin otnan 50% aximii
CBOMM COTpYIHUKaM M mpojan eme 25% KoHKypupytomemy uznarento Gruner + Jahr, HO
COXpaHWJI 3HAYUTEIbHBIA KOHTPOJIb Ha MPOTSKEHUH BCEIl CBOEH KM3HH, OTOBOPUB B YCTABE, YTO
Ka)XJI0€ BaKHOE JIEJIOBOE pElIeHUe TpeOyeT MpuHATHs 76 peueHuid. % onoOpeHus aKIMOHEepOB.
Opnnako, xorga AyrmreitH ymep B 2002 rogy, €ro COBIaAeibllbl BOCIOIb30BAINCH OMIIUOHOM,
MPEIOCTABICEHHBIM MM TE€M € YCTaBOM, 4ToObl KynuTh 1o 0,5% akmuii y HaclIeJHUKOB
AyrimTeitHa, KOTOpbIe TaKuM 00pa3oM moTepsuin mpaBo BeTo. B centTsiope 2007 1. BBITOOBI U
3arparbl OT COBMECTHOTO BIIAJEHUS C COTPYTHUKAMU CTaJId OCOOEHHO 3aMETHBIMH, KOTAa
COTPYIHUKH 3a0JIOKUPOBAIM TMPEIJIOKEHUE T€HEepalbHOrO Aupekropa o mpuodbpereHun 50%
aKIUH.

Financial Times Deutschland. CtonkHyBmHCh ¢ HOBBIM OaJlaHCOM CHJI, CTApIIUN CBIH
Pynonbda Sko6 AyrimTeiH BBIHYKIEH MNEPEOCMBICIUTH POJIb, KOTOPYIO €r0 CEMbSl MOXET
ceirpath B Oymymiem Spiegel. CTOUT 1 eMy MONBITaThCsl BHIKYIIUTH KItoYeBY0 nomro? [Ipomars
ceMelHbIl nakeT BoooOme? Ho koMy 1 Kakoi IIeHOH. . .

Topic 6. Complex Acquisitions

Case Study : Pacific Grove Spice Company is a profitable, rapidly growing manufacturer,
marketer, and distributor of quality spices and seasonings. The company's business model
requires significant investment in accounts receivable, inventory, and fixed assets to support
sales. Although the company is profitable and all of its net income is reinvested in the firm, the
firm must utilize significant amounts of debt to fund the necessary growth in assets to support
sales. The bank is concerned about the total amount of interest-bearing debt on Pacific's balance
sheet and has asked the company to provide a plan to reduce it. Debra Peterson, president and
CEO, believes the current four-year financial projections are reasonable and attainable. She is
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also considering three opportunities: sponsoring a cable cooking show, raising new capital by
selling shares of common stock, and acquiring a privately owned spice company...

Your task is among others to analyze the company's financial projections to determine if
the reduction in debt meets the bank's requirements, to analyze the opportunities and consider
their individual and combined impacts on the company's financial position.

Tema 6. KommiiekcHble npuoOpeTeHust

IIpumep u3 npaktuku: Pacific Grove Spice Company - npuOBLIIbHBIN, OBICTPOPACTYIIHIA
HPOWU3BOIUTENb, MPOJABEl U PACIPOCTPAHUTENh KAYEeCTBEHHBIX CIICIMH M Tpunpas. busnec-
MOZIETIb KOMITaHUM TpeOyeT 3HAYMTENbHBIX HHBECTUIUH B JEOMTOPCKYIO 3aJ0JKEHHOCTb,
TOBapHO-MaTepHAIbHbIC 3aIachl 1 OCHOBHBIE CPEJICTBA IS MTOJACPKKH MPOAXK. XOTSI KOMIIaHUS
npuOBUIbHA U BCSI €€ YUCTasi MPUObUIb PEUHBECTUPYETCS B GUpMY, pUpMa T0JKHA UCTIONb30BaTh
3HAQYUTENIBHBIE CYMMBI JOJTa JUIs (UHAHCHPOBAHUS HEOOXOAMMOTO pPOCTa AaKTUBOB JIJIA
NOAJIEpKKU Tpoaax. baHk oOecmokoeH oOmeil CyMMON MpPOLIEHTHON 3aJ0JKEHHOCTH Ha
O6amance Pacific m mompocun KOMITaHHMIO TPEIOCTAaBUTH IUIaH MO €€ CoKpamieHuto. [lebpa
[leTepcoH, mNpe3UAEHT W TIVIABHBIM MCIOJHUTENBHBIM JUPEKTOp, CUYUTAET, UYTO TEKYIIHE
YeThIpexJIeTHHEe (PUHAHCOBBIE MPOTHO3BI PasyMHBI M NOCTIKAMBI. OHa TakkKe paccMaTpHBAET
TPU BO3MOXKHOCTH: CIIOHCHUPOBAaHUE KYJIMHAPHOTO IIOY, MPUBJICYCHUE HOBOTO KallUTala IyTeM
HPOJaXH OOBIKHOBEHHBIX aKIIMH U MPUOOPETeHNE YaCTHON KOMITAHUH T10 TIPOU3BOJICTBY CHELNI

Bama 3amaga, cpemu mpodero, MpOaHAIW3HPOBATh (PHHAHCOBBIC IPOTHO3BI KOMITAHWH,
4TOOBl ~ OMpEAENUTh, COOTBETCTBYeT JIM COKpalleHWe Joira TpeboBaHUsSM  OaHKa,
MIPOaHATM3UPOBATh BO3MOXKHOCTH U PAaCCMOTPETh MX WHIAWBHIYyAJIbHOE U COBOKYITHOC BIIMSHHC
Ha (MHAHCOBOE TOJ0KEHNE KOMITAaHUH.

Topic 7. Corporate Governance

1. Objectives and functions of corporate governance

2. Prerequisites for a change in corporate governance

Tema 7. KopnoparuBHoe ynpasJieHue

1. Lenu u GyHKIMU KOPIIOPATUBHOTO YIPABICHUS

2. [IpennochlIky K U3MEHEHUIO KOPIIOPATUBHOTO yIPaBICHUS

Topic 8. Private Equity

1. Purposes and functions of share capital

2. The future of equity

Tema 8. UacTHBIH aKIIHOHEPHBIH KANIMTAJ
1. Lenu u GyHKIMHM aKIIMOHEPHOTO KamuTaia
2. bynyiiee akiiMOHEPHOTO Kanuraia

Topic 9. Wrap up

Students ask questions about the course to the instructor to prepare for the graded test.

Tema 9. 3akn0uenne

CTyneHTHI 33/1a10T BOIIPOCHI MO0 KypcCy IMPEToiaBaTeiio, YTOObl MOArOTOBUTHCS K 3aUeTy C
OLICHKO.

4.3. OneHo4YHbIE CPEACTBA JJIsl IPOMEKYTOUYHOM ATTeCTAIlUH.

4.3.1. ®opmMupyemble KOMIETEHIIUN

Kon HaumeHnoBanue Kox srama ocBoenus HaumeHnoBanue sTamna
KOMITETEHIUH KOMITETCHITUN KOMITETCHITUN OCBOEHHUS KOMITETECHIINHI
[IK-5. Cnoco0HOCTh I1K-5.2 Cnoco0HOCTh

aHAJM3UPOBATh aHAJM3UPOBATh KOHKPETHHIC
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B3aUMOCBS3U MEXKIY
(GyHKLIMOHATIbHBIMU
CTpaTerusiMu KOMIIaHUN

YIIPaBJIEHYECKHUE CUTYAL[UU B
acrmeKkTax mpoOieMaTuKu
pa3paboTKu yIpaBICHYECKUX

C LIEJIBIO MOJITOTOBKH pEIICHUH.
cOaaHCHPOBAaHHBIX
YIPaBIEHYECKUX
peLIeHHI
Oran ocBOeHus ITokaszarens Kpurepuii onieHnBaHUs
KOMIETEHIINU OLICHUBAHMUSI
2 oram (I1K-5.2) — OO0yJarmuiics ymeer - O1eHKa «OTIIMYHOY» BBICTABIISICTCS
CriocoOHOCTD QHAIN3UPOBATH CTYICHTY, €CJIM OH TIIyOOKO M MPOYHO
QHAIM3HPOBATh KOHKpETHbBIE YCBOMJI IPOTPaMMHBIN MaTepual,
KOHKpETHBIE yIIpaBJIeHYECKHE MCUEPIIBIBAIOLIE, TOCIEI0BATEIBHO,
yIIpaBJIeHYECKHE CUTYallUH|CUTYallH B aCIIEKTax YETKO U JIOTUYECKU CTPOHHO €ro
B acleKTax MpoOJIeMaTHKH [IpoOIeMaTUKH U3JIaraeT ero Ha 3K3aMeHe, yMeeT TECHO
[pa3paboTKu [pa3pabOTKH YBSI3BIBATh TEOPHIO C TTPAKTUKOM,
yIIPaBIEHYECKUX yIIpaBIEHYECKUX CBOOOHO CIIPaBIISIETCS € 3a7a4aMH,
[pELICHMIA. [pELICHUI. BOINPOCAMU U JPYTUMH BUIAMU

IPUMEHEHHUS 3HAHUMU, IPUYEM HE
3aTPYAHSETCS C OTBETOM IIPHU
BUJIOM3MEHEHNH 33JIaHUH, UCIIOJIBb3YET B
OTBETE MaTepual MOHOrpaduuecKoit
JUTEPATYPHl, IPABUIEHO 000CHOBBIBAET
MIPUHSATOE pELICHUE.

- Y4yeOHble TOCTHKEHHSI B CEMECTPOBBII
NEePUOJ U pe3ylibTaTaMH PyOeKHOTO
KOHTPOJISL AEMOHCTPUPYIOT BBICOKYIO
CTENEHb OBJIAJCHUS IPOrPAMMHBIM
MaTepUajIoM.

4.3.2 TunoBbIe OLICHOYHBbIE CPEACTBA

Solve a case and prepare a presentation
Pemmnth kelic ¥ MOATOTOBUTH MPE3CHTAIIUIO

Case Study: The recently appointed treasurer of Polaroid Corporation must consider
several matters concerning the firm's debt policy. An immediate concern is the company's
outstanding $150 million 7.25% notes, due to mature in several months. Although investment
bankers interested in doing business with Polaroid have been trying to present proposals for
refunding the issue, the new treasurer believes that any refunding decision should be part of a
larger review of the firm's financial policies. Accordingly, he has undertaken a review of the
firm's overall debt policy, focusing primarily on the mix of debt and equity and on the maturity
structure of the debt: How much flexibility will Polaroid's business require in future years. Pick a
target debt ratio that provides the necessary flexibility. Evaluate, in addition to internal demands
for funds, the role of bond ratings and investment-grade status in maintaining ongoing access to
capital markets ...

Keiic: HenaBno Ha3HaueHHbI kazHauedl Polaroid Corporation ODKEH paccMOTPETh
HECKOJIBKO BOIIPOCOB, KACAIOIIMXCSl JIOJITOBOW IOJUTHKH KOMITaHWU. HemocpenacTBeHHOe
0ECIIOKOICTBO BBI3BIBAIOT HEIMOTAIICHHBIE OOMMranuu KomMnanud Ha cymmy 150 moH. o
CIIOA mox 7,25% roAoBbIX, CPOK MOTAIIEHUS KOTOPBIX COCTABISAET HECKOJIBKO MECSLEB. XOTs
MHBECTULIMOHHBIE OaHKUPBI, 3aWHTEpECOBaHHBIC B BeneHuM OusHeca c¢ Polaroid, meitamuch
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MPEACTAaBUTh MPEIJIOKEHHUS IO BO3MEUIEHUIO ATOW 3MHUCCHM, HOBBIM Ka3HAY€dl CUUTAET, YTO
m000€e perieHrue 0 BO3MEIIEHUH JO0HKHO OBITh 4acThio Oojiee MIMPOKOro o030pa (puHAHCOBOM
nonuTUKU (upmbl. COOTBETCTBEHHO, OH MPEANPHUHSUT 0030p OOIIEH IMOJUTUKA KOMITAHUU B
OTHOIIIEHWU JIOJITa, COCPEAOTOYMB BHHUMAHHE B TIEPBYIO Ouepelb Ha COYECTAHUH JI0JITa U
KanmuTajda U Ha CTPYKType IOTalleHusl J0Jira: HACKOJIbKO THOKOCTH MOTpedyercs OusHecy
Polaroid B Oymymme roasl. Bwibepute meneBoit kodbduIMeHT m0aTa, 0O0CCIEYNMBAIOIINNA
HEoOXoAMMYI0 THOKOCTh. OLIEHNUTE, TOMUMO BHYTPEHHETO CIIPOca Ha CPEJICTBA, POJIb PEUTUHTOB
oOnuranuii U craryca MHBECTHIIMOHHOW KAaTeTOpWU B TOAJEP)KAHUHM TMOCTOSHHOTO JIOCTyIMa K
pBIHKaM KaruTana ...

IIkaJia oneHUBaHUA

IToka3are/b OLleHUBAHUA Kpurepnii onennBanus
OO6yuatomuiics ymeer - OLIeHKa «OTJINYHO» BBICTABIISIETCS CTYACHTY,
AQHAJIM3UPOBATh KOHKPETHBIE €CJI OH INTyOOKO U IPOYHO YCBOUI
yIpaBIE€HYECKUE CUTyallUH B acniekrax | POrPAMMHBIM MaT€pHall, HCIEPIILIBAIONIC,
pOGIEMaTHKH Pa3paboTKH IIOCJIEZIOBATENIBHO, YETKO U JIOTHYECKH CTPOMHO

€r0 M3J1araeT ero Ha 3K3aMeHe, yMEET TECHO
YBSI3bIBaTh TEOPHIO C MIPAKTUKON, CBOOOIHO
CIIPABJISAETCS C 3a/la4aMU, BOIPOCaMU U
JpYTMMH BUJIaMU IIPUMEHEHUS 3HaHUH, IPUYEM
HE 3aTPYAHSETCS C OTBETOM IIPU
BUJJOM3MCHECHHH 3aJJaHUH, HCIIOJIB3YET B OTBETE
Marepuan MOHOrpadu4eCcKon JTUTEepaTypsbl,
IPaBUIbHO OOOCHOBBIBAET IPUHATOE PEIICHUE.
- VYuyeOHBIE JOCTHMKEHHS B CEMECTPOBBIN

YIIPABJICHUYECKUX PEIICHUM.

NEepUo U pe3yibraTaMu PyOeHOro KOHTPOJIS
JEMOHCTPHUPYIOT BBICOKYIO CTEIIEHb OBJaJICHUs
MPOrpPaMMHBIM MaTEPUAJIOM.

banabi Onenka
(pedTUHTOBOM TpeOoBaHUs K 3HAHUAM
OIIEHKH ), %o

- OneHka «OTJIMYHO» BBICTABISETCS CTYIEHTY, €CIH OH
IyOOKO W TMPOYHO YCBOWJI MPOTpaMMHBIA  MaTepual,
MCUEPIBIBAIOLIE, IIOCIENI0BAaTENbHO, YETKO M JIOTUYECKU
CTPOMHO €ro u3JjlaraeéT €ro Ha »3K3aME€He, YMEeT TECHO
YBSI3BIBATh TEOPHUIO C MPAKTHUKOM, CBOOOIHO CHpaBIsETCS C
3a7layaMy, BOIPOCAMHM M JPYI'MMHM BUJAMH HPUMEHEHUs
100-81 S5, KOTIIMYHO» | 3HAHWM, TpPHUYEM HE 3aTPyJHAETCS C OTBETOM MNP
BUJIOM3MEHEHUU 3aJ]aHHi, UCMHOIb3yeT B OTBETE MarepHall
MOHOTpaUUECKON JUTEPaTypbl, MPAaBUIBHO OOOCHOBBIBAET
MPUHSTOE PEUICHHE.

- VY4eOHbIE OOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pesyapraraMu  pyOeXHOro  KOHTPOJISL  JEMOHCTPHUPYIOT
BBICOKYIO CTENIEHb OBJIAJICHUSI IPOIrPAMMHBIM MaTepUajIOM.
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80-61

4, «xopouo»

- OneHka «XOpOII0» BBICTABIAETCA CTYIEHTY, €CIU OH
TBEPAO 3HAET Marepual, IPaMOTHO U II0 CyLIECTBY M3J1araer
€ro, He JIOIyCKas CYLIECTBEHHBIX HETOYHOCTEH B OTBETE HA
BOIIPOC, IIPABWJIBHO IPUMEHSAET TEOPETUYECCKUE IOIOKECHUS
IIPH PELICHUU IMPAKTUYECKUX BOIPOCOB M 3a1ad, BIIAJEET
HEOOXOIMMBIMHU HABBIKAMM U IIPUEMAMHU UX BBIOIHEHHMS.

- VY4eOHbIE OOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pe3ynbTaraMu  pyOeXKHOTO  KOHTPOJS  JEMOHCTPUPYIOT
XOPOILIYIO CTEIEHb OBJIAJACHUS IPOrPAMMHBIM MATEPUATIOM.

60-41

3,
«YIOBIIETBO-
PUTETBLHO»

- OreHKa «YIIOBJIETBOPUTEILHOY BBICTABJIICTCS
CTYJICHTY, €CIH OH WMEET 3HaHUS TOJBKO OCHOBHOTO
Marepuaia, HO HE YCBOWJI €ro JeTajieid, JIOIyCKaeT
HETOYHOCTH, HEJOCTAaTOYHO TPaBWIBHBIE (OPMYIUPOBKH,
HapyIIEeHUs JOTUYECKOM IMOCIeA0BaTEILHOCTH B M3JIOKEHUHU
IpOrpaMMHOI0 MaTrepHaja, UCIBLITHIBAET 3aTPYNHEHUS IIpU
BBITIOJITHCHUH TTPAKTUYECKUX PadoT.

— YueOHBIE TOCTHXKEHUST B CEMECTPOBBIA MEPUON U
pe3yibprataMd  pyOeKHOTO  KOHTPOJIS  JIEMOHCTPUPYIOT
JIOCTAaTOYHYIO (YIOBIETBOPUTENIbHYIO) CTENEHb OBJIAICHUS
MIPOTPaMMHBIM MaTepUaJIOM.

40-0

2,
«HEYIOBJIET-
BOPUTEIIBHOY»

— OueHka  «HEYHAOBJIETBOPUTEIIBHO»  BBICTABIISIETCS
CTYNEHTY, KOTOPbIM HE 3HAET 3HAYUTEIBHOW  YaCTH
NpOrpaMMHOTO  Marepuana, JONYCKaeT CYUIECTBEHHbIE
OomMOKH, HEYBEPEHHO, C OOJBIIUMHU  3aTPyAHECHUSIMU
BBITIOJHSET MpakTH4eckue paboTel. Kak mpaBmio, oreHka
«HEYZIOBJIETBOPUTEIIBHO» CTABUTCS CTYACHTaM, KOTOpHIE HE
MOTYT MPOAOJKUTE 00yueHue 0e3 JOMOIHUTENbHBIX 3aHATUN
10 COOTBETCTBYIOLIEH AUCLIUIUIMHE.

— YueOHBIE TOCTHXKEHUSI B CEMECTPOBBIA MEPUON U
pe3yapraraMu pyOexHOro KOHTPOJS JIEMOHCTPUPOBAIU HE
BBICOKYIO CTEIIEHb OBJIAJICHUS MPOrPAMMHBIM MAaTE€PUAJIOM I10
MUHUMAaJIbHOM TIJIaHKE.

45-100

3auer

- Kypc mnonHocteio ocBoeH. CTyAeHT MOKa3bIBaeT
XOpPOIIMM CTAHAAPTHBIM YPOBEHb 3HAHMI BCEX AaCIEKTOB,
UCTIONB3YeT TEPMUHOJIOTHIO M CIOBOOOPA30BaHHUE M XOPOIIO
MPUMEHSIET TEOPHUIO K PEIICHUIO 3a/1au.

0-44

Hezauer

- CTy,Z[eHT HE IIOATOTOBJIEH MW HE MOXET IIOKa3aThb
JIOCTATOYHOTO 3HAHMSI MaTepuala Kypca.

4.4 MeTonnuecKkne MaTepHaJIbl

The mastering of the academic discipline is accompanied by intermediate certification of
students, carried out in accordance with the curriculum in the form of a credit with an
assessment. The content of the assignments corresponds to the work program of the
discipline and provides control over the formation of students' respective competencies.
Students' knowledge is assessed through a presentation.

OcBoeHune y4eOHON JUCITUTIIMHBI COMTPOBOXKIAETCS TPOMEKYTOUHOM aTTECTAIlMeH CTYICHTOB,
POBOJIUMON B COOTBETCTBHHM C YUEOHBIM INIAHOM B popMe 3ayerta ¢ orieHkoi. Conepxanue
3aJJaHUI COOTBETCTBYET paboueil mporpamme TUCHUIUIMHBI U 00eCTIeYuBaeT KOHTPOIIb
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(bOpMUPOBAHUS Y CTYACHTOB COOTBETCTBYIOIINX KOMITETEHIIUIN. 3HAHUS CTYJCHTOB
OLICHUBAIOTCS C IIOMOILBIO PE3CHTALUH.

Presentation evaluation criteria:
KpuTepun onieHKH npe3eHTAHN:

Content
Conepxanue

Accuracy and originality of the presented material (oral and visual part)

Adequacy and persuasiveness

Using a sufficient number of sources, clearly identifying sources

Argumentation

TOYHOCTH U OPUTMHAIBHOCTD NPEACTABIEHHOTO MaTepuaa (yCTHas U BU3yalibHasl 4acTh)
AZEeKBaTHOCTb U YOEIUTEIBHOCTb

Hcnonp3oBanue JOCTAaTOYHOI'0 KOJIHMYCCTBA HMCTOYHHUKOB, UYCTKasd I/I,Z[GHTI/I(l)I/IKaI_[I/IH
HCTOYHHUKOB

Argumentation
AprymeHTanus

Clarity and memorability of main ideas

Relationship between facts presented and theory, critical assessment of evidence
Distinguishing facts and opinions, considering alternative points of view

YeTKOoCTh U 3alIOMUHAEMOCTh OCHOBHBIX MJIEU

CBa3b MeXAy NpEACTaBICHHBIMU (akTaMu U TeopHed, KpHUTHYecKas OICHKa
J0Ka3aTeIbHOrO MaTepuaia

Pasrpannyenue GpakToB 1 MHEHUH, pACCMOTPEHHE ATBTEPHATUBHBIX TOUEK 3PEHUS

Organization
Opranuzanus

Orderliness, adherence to citation rules

Feasibility, clear definition of the topics under consideration
Flow of speech

YHops104eHHOCTh, COOJIOICHUE TTPABHIT IIUTUPOBAHUS
Ilenecoobpa3zHOCTh, UETKOE OIPEE/ICHHE PACCMaTPUBAEMbIX TEM
[ToTok peun

Style

Ctuib

Interacting with the audience (keeping the audience's attention)
Facilitating discussion (audience questions)

Reaction to audience questions

Spontaneity (the speaker does not read, uses little notes)
B3anmMoneiicTBue ¢ aynutopuel (yaepkaHue BHUMaHUS ayTUTOPHH )
Oo6neruenue BeCHUS JUCKYCCUU (BOIIPOCHI ayJUTOPUH)

Peakuust Ha BOpoCkl ayIuTOPUI

CHOHTaHHOCTH (BBICTYNAIOLIMN HE YMTAET, MAJIO UCIIOJIb3YET 3aIHUCH)
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Technics
Texuuka

Visual contact with the audience, facial expressions

Fluency of speech (full sentences, no pauses)

Gestures, body movements

Use of visual aids (blackboard, computer graphics)

Speech control (tempo, volume, speed, correct stress setting)

BusyasbHblll KOHTAKT ¢ ayIUTOPUEH, MUMHKA

bernocts peun (monHble NpeAoKeHHs], OTCYTCTBUE May3)

)KCCTI/IKyJIHLII/IH, TCIIOABUXCHUA

Hcnonp3oBanne BU3yadbHBIX CPEACTB (I0CKA, KOMIbIOTEpHAs rpaduka)

PeueBoe ynpasnenue (Temi, rpOMKOCTb, CKOPOCTb, IPABUJIbHAS TIOCTAHOBKA yapEHNUs)

5. MeTonuyeckue yKazaHus 1Js 00yYAIOIIMXCH 10 OCBOCHUIO JUCHMILJIMHBI (MOLYJIs1)

The course is intensive and will require effort, time, energy and concentration, but
mainly we want to gain knowledge and also have fun ... - a professional attitude is a
prerequisite for this

Kypc sBisieTcst HHTeHCUBHBIM M TIOTpeOyeT yCUITHi, BpeMEHH, YHEPTHH W KOHIICHTPAIIUHU, HO
B OCHOBHOM MbI XOTHUM IOJIYYHTh 3HAHHS, a TAKKe MOBECETUTHCS ... - YCIOBUEM MAJIs 3TOTO
SBJIsIETCS IPO(ECCHOHAIEHOE OTHOILICHHE

- You (I) are expected to be in class on time; (b) actively participate in all forms of
activity.

- Oxupaercs, 4To BHI (51) JTOJDKHBI OBITH B Kiacce BoBpeMs; (0) akKTMBHO y4acTBOBAaTh BO
Bcex (hopMax aKTUBHOCTH.

- Inappropriate, distracting or dishonest behavior like cheating on an exam (copying
from another student's work; communicating with other students during tests without
permission; etc.) will be punished.

- HeymecTHble, oTBIIEKatolIe WM HEAOOPOCOBECTHOTO TIOBEACHNUS, KaKk 0OMaH Ha K3aMeHe
(komupoBaHUE M3 PpabOThl JPYroro CTyAeHTa; OOLIEHHE C JPYTMMH CTYIEHTaMU B XOJe
UCTIBITAaHUN 0€3 pa3pelieHus; 1 T. 1.) OyayT HaKa3aHbl.

- In class, you should always have a financial calculator, relevant research and
presentations with you.

- Ha 3amsatusx BaMm Bcerga HYXHO HMeThb Npu ceOe (UHAHCOBBIA KaNbKYISTOD,
COOTBETCTBYIOILLIME UCCIEA0BAaHUS U MPE3EHTALNH.

Please note:
[Moxanyiicra, oOparuTe BHUMaHHE:

o homework / presentation on iPhone or the like is not acceptable, and actually very
inconvenient, it is better to type.

0 JIOMaIlllHee 3ajianue / mpe3eHTanuu Ha iPhone wim momoOHOe He pHEMIIEMO, B Ha CaMOM
Jiefie O4eHb HeyA0OHO, JTy4Ille 1e4aTarhb.

o During classes, it is forbidden to take pictures on the phone.

0 BO BpeMsl 3aHATUH 3anpelieHo ¢pororpadupoBaTh Ha TeIeOH.

oh, do not come to class if you are not ready to take part in the work. I will ask you to
leave if you do not distract others.

0, HE TMPUXOIUTE Ha 3aHATHs, eclii Bl He roTroBsl NMpUHUMATh y4yactue B paborte. S
MIOIIPOLIY Bac yUTH, €CiIu BbI HE OTBIIEKaeTe APyTruX.

The mastering of the academic discipline is accompanied by intermediate certification of
students, carried out in accordance with the curriculum in the form of a credit with an
assessment. The content of the assignments corresponds to the work program of the
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discipline and provides control over the formation of students' respective competencies.
Students' knowledge is assessed through a presentation.

OcBoeHnue yueOHOH TUCIUILTIHBI COMPOBOXKIACTCS IPOMEKYTOUHOM aTTecTalei CTyIeHTOB,
MIPOBOJIMMOM B COOTBETCTBUH C yU€OHBIM TUTAaHOM B (popme 3aueTa ¢ oneHkoil. Coaeprxanue
3aJJaH1i COOTBETCTBYET pabodel mporpaMMe AUCIUILUINHBI M 00€CIIeYnBaeT KOHTPOJIb
(bopMUPOBAHUS Yy CTYACHTOB COOTBETCTBYIOIINX KOMIIETEHIIMI. 3HAHUS CTYJCHTOB
OLCHUBAKOTCA C MTOMOIIBIO MPC3CHTALIUH.

Presentation evaluation criteria:
KpuTepun onieHKH npe3eHTAHN:

Content
Conepxanue

Accuracy and originality of the presented material (oral and visual part)

Adequacy and persuasiveness

Using a sufficient number of sources, clearly identifying sources

Argumentation

TOYHOCTH U OPUTMHAIBHOCTD NPEACTABIEHHOTO MaTepuaa (yCTHas U BU3yallbHas 4acTh)
AZEeKBaTHOCTb U YOEIUTEIBbHOCTb

Hcnonp3oBanue JOCTAaTOYHOI'0 KOJIHMYCCTBA HMCTOYHHUKOB, UYCTKasd I/I,Z[GHTI/I(l)I/IKaI_[I/IH
HCTOYHHKOB

Argumentation
AprymeHTanus

Clarity and memorability of main ideas

Relationship between facts presented and theory, critical assessment of evidence
Distinguishing facts and opinions, considering alternative points of view

YeTKOoCTh U 3alIOMUHAEMOCTh OCHOBHBIX MJIEU

CBs3b MeXAy NpEACTaBICHHBIMU (akTaMu U TeopHed, KpHUTHYecKas OICHKa
J0Ka3aTeIbHOrO MaTepuaia

Pasrpannuenue GpakToB 1 MHEHUH, pACCMOTPEHHE ATBTEPHATUBHBIX TOUEK 3PCHUS

Organization
Opranuzanus

Orderliness, adherence to citation rules

Feasibility, clear definition of the topics under consideration
Flow of speech

YHops104eHHOCTh, COOJIOICHUE TTPABHIT IIUTUPOBAHUS
Ilenecoobpa3zHOCTh, UETKOE OIIPEEICHHE PACCMaTPUBAEMbIX TEM
[ToTok peun

Style

Ctuib

Interacting with the audience (keeping the audience's attention)
Facilitating discussion (audience questions)

Reaction to audience questions

Spontaneity (the speaker does not read, uses little notes)
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BsaumoneiictBue ¢ aynutopuei (yaepkaHue BHUMaHUS ayTUTOPUN)
OO6neryeHue BeACHUS JUCKYCCHH (BOTIPOCHI ayUTOPUH)

Peakuus Ha Bonpockl ayiuTopun

CroHTaHHOCTH (BBICTYHAIOIINI HE YUTAET, MAJIO MCIIOJIb3YET 3aIlCH)

Technics
Texauka

Visual contact with the audience, facial expressions

Fluency of speech (full sentences, no pauses)

Gestures, body movements

Use of visual aids (blackboard, computer graphics)

Speech control (tempo, volume, speed, correct stress setting)

BusyanbHbIl KOHTAKT C ayIUTOPUEN, MUMHUKA

BernocTh peun (OTHBIC MPEUIOKEHUS, OTCYTCTBUE TIAy3)

KecTuxymnsuus, TeI0ABIKEHUS

Hcnonb3oBanne BU3yalbHBIX CPEACTB (JOCKa, KOMITbIOTEpHAs Tpaduka)

PeueBoe ympasienue (TeMl, FpOMKOCTh, CKOPOCTh, IPaBUJIbHAS TOCTAHOBKA yAapEHUs)

6. YueOHas quTeparypa M pecypchl HH(POPMANMOHHO-TEICKOMMYHHKAIIMOHHOM CeTH
"HHTepHeT", BKJIIOYasi IepevYeHb y4eOHO-MeTOAMYeCKOro odecnedyeHns 1JIs
CaMOCTOAITEIbHOM PadoThI 00yYAIOIIUXCS 110 TUCHUIINHE (MOTYJII0)

6.1. OcHOBHas nuTEpaTypa.

1. Lobdo, Julio. Behavioural Corporate Finance, Cambridge Scholars Publisher, 2016.
ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=4535045.

2.Vernimmen, Pierre, et al. Corporate Finance : Theory and Practice, John Wiley & Sons,
Incorporated, 2017. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=5061190.

6.2. JlonoiHUTENbHAS TUTEPATYPA.

1.Quiry, Pascal, et al. Frequently Asked Questions in Corporate Finance, John Wiley & Sons,
Incorporated, 2011. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=819202.

2.Helbaek, Morten, et al. Corporate Finance : Get it, Read it, Pass, McGraw-Hill Education,
2010.  ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=650304.

3.McCrary, Stuart A.. Mastering Corporate Finance Essentials : The Critical Quantitative
Methods and Tools in Finance, John Wiley & Sons, Incorporated, 2010. ProQuest Ebook
Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=484885.

6.3. YuebHO-MeToInYecKoe 00ecreueHue CaMOCTOSTEIbHON paboTHI.

1. [TonoxeHue 00 opraHU3AIMKI CAaMOCTOSTEIBLHON pabOThI CTYICHTOB (heepasbHOTO
rOCYIapCTBEHHOTO OIOKETHOTO 00pa30BaTEIbHOTO YUPEKACHHUS BBICIIETO 00pa30BaHUS
«Poccwmiickas akaieMusi HApOJIHOTO X03sIMCTBA M TOCYIapCTBEHHON CTyKOBI 1ipu [Ipesunente
Poccuiickoit @enepanun» (B pen. npukaza PAHXul'C ot 11.05.2016 . Ne 01-2211).
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie _o_samostoyatelnoi_rabote.pdf

6.4. HopmaTuBHbBIE PABOBBIE TOKYMEHTHI.


https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=5061190
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=484885
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=484885
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
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1. I'paxxnanckuii xogekc Poccuiickoii @enepanun: Yacts nepsas — uersepras: [IIpunsar Ioc.
Hymoit 23 anpens 1994 roga, ¢ M3BMEHEHUSIMU U JAOMOJHEHUSIMHA IO cOCTOsiHUIO Ha 10 ampens
2009 r.] // CobGpanue 3akoHonatenscTBa PO. — 1994, — Ne 22. Cr. 2457.

2. Hanorogsriit konekc P®. Yacts mepsas: oT 31.07.1998 Ne 146-D3: (pen. ot 15.02.2016 N 32-
@3, ot 05.04.2016 N 101-P3, ot 05.04.2016 N 102-P3, ot 26.04.2016 N 110-P3

3. 3akoH P® ot 26aexadps 1995 1. Ne208-D3 «O06 aKITMOHEPHBIX 0OIIECTBAX)

4. 3akoH PO ot 12 suBaps 1996 1. Ne7-®3 «O HeKkOMMepUECKUX OpraHU3aLUIX»

5. 3akoH P® ot 26 oxTs16pst 2002 1. Ne127-D3 «O HecocToATENHLHOCTH (0aHKPOTCTBE)»

6.5. UnTepHeT-pecypchl.
1. KopriopatuBHbIie puHAHCH: pakTHKHU https://finance.hse.ru/corporate-finance/

2. DnexkrpoHHbIN xxypHai «KoprnoparusHblie puHaHCH https://cfjournal.hse.ru/

6.6. IHBIE MCTOYHUKU.

Brealey/ Myers -Principles of Corporate Finance, 2000
Damodaran — Corporate Finance, 2004

7. MarepuajibHO-TeXHHYECKasA 0a3a, MHPOPMAIIMOHHBbIE TEXHOJIOTHH, IPOrPaAMMHOE
o0ecneyeHne 1 MHGOPMALIMOHHBbIE CIPABOYHbIE CHCTEMbI

Jnist ipoBeieH sl ICKITMOHHBIX Y TIPAKTHYECKHUX 3aHITHH HEOOXOMMO CIIEYIOIIee
o0opynoBaHue: 10CKa, MapKephl, KOMITBIOTEP U TPOEKTOP.

Hcnonp3yercs TUIIEH3HOHHOE TIPOTPaMMHOE 00eCTieueHHe, a TAK)Ke, CO3aHbl YCIOBUS JIJIs
(YHKIMOHUPOBAHMS AIIEKTPOHHON HMH()OPMAIIMOHHO-00pA30BATENILHONW Cpe/ibl, BKIIOUAIONICH B
ce0s1 AIeKTpOHHBIE MH(GOPMAIIMOHHBIE PECYpPChl, 3JICKTPOHHBIC OOpa30BaTEIbHBIE PECYPCHI,
COBOKYITHOCTh ~ WH(OPMALMOHHBIX  TEXHOJIOTUH, TEJIEKOMMYHUKAIIMOHHBIX  TEXHOJOTHH,
COOTBETCTBYIOIIMX TEXHOJIOTUYECKHX CPEJICTB M 00CCICUMBAIOIICH OCBOCHHE OOYYaIONIMMHUCS
00pa3oBaTelbHBIX MPOrpaMM B TIOJHOM O00BbEME HE3aBHCHUMO OT MeCTa HaXOKICHHS
00yJarommxcs


https://finance.hse.ru/corporate-finance/
https://cfjournal.hse.ru/
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