<I)euepa.m>H0e rocyiapCcrBeHHoc 6]0H)KCTHOC 06p330BaTeJIbHOC
yupexaeHue BbICIIEero 00pa3oBaHusA
«POCCHMCKASI AKAJIEMMSI HAPOJJHOT'O XO3SIIICTBA
U TOCYJAAPCTBEHHOM CJYKBbI
MMPYU NPE3UJEHTE POCCUICKOW ®EJIEPAIIAN»

MHcTUTYT 00LIECTBEHHBIX HAVK
[IxoJia myOIMYHON MOJIUTHKA Y YIPABICHUSI
Kadenpa MeXIYHAPOIHOIO MEHEIHKMEHTA

YTBEPX/IEHA

Kaheapoii MeXTyHapOIHOTO
MEHEKMEHTA

[Iporokoin ot «2» mast 2019 r.
Ne2

PABOYAS ITPOTPAMMA JIUCHUIIJIMHBI
OTA.B.JIB.01.02 ConnaabHO-ICHXOJIOTHISCKHE OCHOBBI aJalTalluN YEI0BEKa C
OrpaHMYEHHBIMH OCOOEHHOCTSIMHU K YHUBEPCUTETCKON cpene (Socio - psychological basis of
human adaptation with disabilities to the university environment)

(UHOeKC U HAUMEHOBAHUE OUCYUNTUHDL)

38.03.02__MeHemKMEHT

(KOO, HAUMEHOBAHUEe HANPABIEHUs NOO2OMOBKU (CReYUATIbHOCHU)

JlunepcrBo U yupasieHnue B riobansHoM mupe (Global Governance and Leadership)

(nanpasnennocmo (npoguiv)

bakaiasp

(keanughuxayus)

Ounas
(¢popma o6yuenus)

I'oxg vabopa — 2020 .

Mocksa, 2019 1.



ABTOPBI-COCTABUTEIb:

Benymmuii cnermanuct kadeapsr odmiei ncuxonoruu H.I1. Slumenéra
Jl.mcuxon.Hayk, mpodeccop, nekan obmei ncuxonoruu B.®. CiupuoHoB
¢akynpTeTa ICUXOJIOTUI

3asenyrommii kadeapoi
mexayHapoanoro meHemkmenTa MOH PAHXul'C, k.5.H. AGpamoBa H. M.



COJEPKAHUE

1. [lepeueHr mNMAHUPYEMBIX pPE3YJIbTATOB OOy4YEHHUS M0 JUCIHILIAHE,
COOTHECEHHBIX C  IUIAHUPYEMBIMH  pe3yJibTaTaMHd  OCBOCHHsS  00Opa3oBaTelbHOU
1 010) 1 T2 DY 0100 4

2. O0beM ®W MECTO JUCHUIUIMHBI B  CTPYKType o0Opa3oBaTeIbHOM
1 010) 1 T2 DL 0100 4
3. ConepaHue ¥ CTPYKTYPA TUCIIUATITAHBL. . . v uuveeenteeeaeeennneeennaeeennns 5
4. Marepuansl TEKyIIEr0 KOHTPOJS YCHEBAEMOCTH OOydYaromuxcs U (QoHA
OLICHOYHBIX CPEJICTB MIPOMEKYTOUHOMN aTTECTAI[UH 11O AUCIUTIIIMHE. .. veneeneeneenennannn. 7
S. Meroauueckne — ykazaHuss Ui OOydyalomMXCsl 1O  OCBOCHHIO
D107 (6300708010710 0 ST 12
6. VYuebHas JuTepaTrypa u pecypcsl UH(POPMALIMOHHO-
TeIEKOMMYHUKAIMOHHOM cetn "WuTepHeT", yueOHO-MeToaudeckoe obecreueHne
CaMOCTOSITENTbHON PaOOTHI 00YUYAIOIIUXCS MO JUCIIHUIITHHE . ... .eveeeneeneneeneenenneneenne 13
(S B 0615 (0):35 -0 0117 1<) o 1 174 o - F0 13
6.2. JIOTIOTHUTETBHASI JIATEPATY P+« e e nvveeennneeeennneeeennaeeennnaeeaneeeeanneeeannnes 13
6.3. YueOHO-MeToAnYeCKOe 00eCTIeueHnEe CaMOCTOSITENIEHON PaOOTHL. ............... 13
6.4. HOpMaTUBHBIE MIPABOBBIC TOKYMEHTDL. . .. v e euteenteenteenneeenneenneennneanneennens 13
TR 0 615 0) & (1 01160 0Tl 5 13
6.0. VTHBIE HCTOUHMKH . ... .uttittentt ettt et et e ettt e eaees 14
7. MarepuanpbHo-TeXHUUYECKass  0a3a, WH(DOPMAIMOHHBIE  TEXHOJOTHH,
porpaMMHoe obecrieyeHue U HHPOPMAIMOHHBIE CIIPABOYHBIC CUCTEMBI. ... ..ueene.. .. 14



1. IlepeyeHb MIAHHPYEMBIX Pe3yJbTATOB 00y4YEHHS MO AUCHHUILINHE, COOTHECEHHBIX €
IIAHUPYEMBIMH Pe3y/JIbTaTaMH OCBOCHHS IPOTrPaMMBbl

1.1 Jucupnauaa ®T/I.B./IB.01.02 ConuanbHO-IICHX0JOTMYECKHE OCHOBBI aJanTaluy YeI0BeKa
C OTpaHMYEHHBIMU OCOOEHHOCTSMHU K YHUBEpCHTETCKOH cpene (Socio - psychological basis
of human adaptation with disabilities to the university environment) oOecneduBaer
OBJIAZICHUC CIICAYIOIMUMHU KOMIICTCHIIUAMUA C YUCTOM 3Tala:

Kon HaumenoBanue Kon HaumenoBanue Jramna
KOMITCTCHITUH KOMITCTCHITUH JTarna OCBOCHHUS | OCBOCHHUS KOMIICTCHIIUHN
KOMITETCHIINH
I1IK-2 Bnanenue [IK-2.1 3HaHHE OCHOBHBIX TEOPUI
pa3IuYHBIMU MOTHUBALIUH, TUACPCTBA,
crocodamu rpyNnoBOM TUHAMUKH U
paspeliieHus MPUHIIAIIOB ()OPMUPOBAHHUS
KOH(JIMKTHBIX KOMAaH/IBI.
CUTyalui Ipu
MPOEKTUPOBAHUU
MEKJINYHOCTHBIX,
TPYNIOBBIX U
OpraHU3aIMOHHBIX

KOMMYHUKAaIMA HA
OCHOBE
COBPEMEHHBIX
TEXHOJOTUH
YIIpaBJICHUS
MIEPCOHAJIIOM, B TOM
qHcie, B
MEXKYJIbTYpPHO!
cpene

1.2 B pe3ynbTaTe OCBOCHUS JUCIHUILIMHBI Y CTYJEHTOB JOKHBI ObITh C(DOPMHUPOBAHBI:

OTO/TD Konm stana Pe3ynbrarer oOyueHus
OCBOCHUS
(npu Ha I KOMIIETEHIIUHU
npodcranaapra)/

npodeCCHOHAIbHBIC

NEUCTBUSA
07.003 IK-2.1 Ha ypoBHe 3HaHmii:
OTD: - [IoHnMaTh OTHOLIEHUS MEXAY TOCyAapCTBaMHU.
JlesiTenbHOCTD 110 - 3HaTh OCHOBHBIE TIOHSTHS, APTYMEHTBHI, TOAXO/IbI,
00eCreueHUI0 WHCTPYMEHTHI U 0a3bl JAHHBIX, KACAIOIUECS
[epCOHAIOM M3y4eHHs] KOH(DIMKTA U MUpa B MEKTyHAPOIHBIX
TOD: OTHOILLIEHUAX
[Touck, - KoMIuieke noauTuk, mporpaMm U MpoleccoB,
[pUBJICUCHHE, MPEeANPUHIMACMBIX MEXTYHAPOTHBIM
moadop u oToop COOOIIECTBOM B IIEJIIX CTAOMIIN3ALNH,
[epcoHala. pedopMUPOBaHUS U BOCCTAHOBJICHHSI XPYITKHX,
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HECOCTOSIBLIMXCS U 3aTPOHYTHIX KOH(IUKTaMU
rOCyIapCTB.

Ha ypoBHe ymeHuii:

- CrtocoOHOCTH pa3pabaTeiBaTh 0A30BBIC PAMKH TSI
ACCHMIJISALIUY COBPEMEHHBIX 3a71a4 B 00JIaCTH
M3y4eHHs] KOH(PIUKTOB U MHUpa

- CiocoOHOCTH OLIEHUTH APTYMEHTHI 32 U IPOTUB
00JIbIIIEr0 TeHIEPHOTO PABEHCTBA B PA3TUYHBIX
MOJINTUIECKUX WHCTUTYTaX U MEXaHU3MBI
JOCTUKEHHS 3TOTO

- meTh 00111€C MOHUMAHUE TOTUTUYECKUX
00CTOSATELCTB U CIIENU(PUIESCKUX JIJIT KOHTEKCTa
mpo0OsieM, KOTOPBIE CTOAT TIepe]l MHUITHATUBAMH 10
MIOCTPOCHUIO TOCYJAPCTBA U MUPOCTPOUTENHCTBY B
psifie cTpaH

Ha ypoBHE HaBBIKOB:

- CIocOOHOCTH cO3aBaTh BAYMUYUBEIEC U
KOHCTPYKTHUBHBIC CITOCOOBI PEIICHUS TPOOIIeM,
CBSI3aHHBIX C KOH(PIUKTAMH U MHUPOM, ITyTEM
MPEIOCTABIIEHUS COOTBETCTBYIOIIMX MaTepUaIOB IO
BOIIPOCAM U TEMaM Kypca.

- 'nyGokoe nmoHrMMaHue CyIIEeCTBYIOMEH KPUTHKH
MOJIMTUKU U MPAKTUKH T'OCYTAPCTBCHHOT'O
CTPOUTENHLCTBA U MUPOCTPOUTEIHCTB

2. O0bem U MecTO JUCHUILTUHBI B cTpyKType OII BO

O0BpeM TUCHUIIIUHBI

O0bem auctuIuIMHbL: 36/1 27/1
KontakTnas pabora: 12/9
Jlextuu 12/9

JlaGopaTopHbie pabOTHI
[IpakTueckue 3aHsATUS
CamocrositensHas padora 24/18

MecTto nucunmimesbl B ctpykrype OII BO

nHAeKkC 1 HauMeHoBaHue auciuiuimabl: @T/I.B.JIB.01.02 ConunaabHO-ICHXO0JOTHISCKUE
OCHOBBI aJaNTally YeJOBeKa C OrPAaHMYCHHBIMH OCOOCHHOCTSIMH K YHHBEPCHUTETCKOHW cpene
(Socio - psychological basis of human adaptation with disabilities to the university environment)

Kypc(bl), ceMecTp(bl) Wk TpUMECTP(bI) €€ OCBOCHUSI B COOTBETCTBUH C YUCOHBIM TUIAHOM:
1 kypc, 1 cemectp

JMCUMILINH, KOTOPbIe MPEeNnoJaTCs A0 Peajau3aluu JaHHOH TUCUMILINHBI: -

AUCHUILIUHBL, VIS KOTOPBIH peajn3yemMasi ITMCIUIIUHA CJIYKUT ONOPOIi:
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b1.B.23 IleperoBopsr (Negotiation Skills)

b1.B.JIB.03.01 Oruka B npodeccuonanshoii chepe (Ethics and Professional Practice)

b1.B./IB.03.02 TIpo6iemsl 3THKH B TocyaapctBeHHOM cekTope (Problems in Public and
Corporate Governance)

b1.B./IB.07.01 XXenmmasbl,muaepctBo u myoauvHas nmoautuka (Women, Leadership and
Public Policy)

b1.B./IB.07.02 Kondmukronorus (Peacebuilding and State-Building)

B2.B.03(ITx) IIpenmurmnomuas npaktuka (Pre-graduation intership)

®T/I.B./1B.01.03 [Icuxomornueckue 0COOCHHOCTH aJIalTallud CTYACHTOB K yCIIOBUS
ob0yuenus (Psychological features of adaptation of students to training conditions)
®T/.B./IB.01.04 IIcuxomoro-nemarornueckas MOJAEPIKKA CTYJICHTOB C

OTPaHHYEHHBIMH BO3MOXKHOCTSIMH 3JI0POBbSI B CHCTeME€ BBIcIiero ooOpaszoBanus (Psycho-
pedagogical support of students with disabilities in higher education)

®T/1.B.JIB.01.01 [Mpodeccuonanbuas coumanu3amusi cryaeHToB  (Professional
socialization of students)

dbopma(bl) MPOMEKYTOUYHOM aTTECTAIIMK B COOTBETCTBHH C YUCOHBIM IIJIAHOM: 3a4eT

PernameHT pacnpenesnenusi Bua0B padot no gucuumianne ¢ 10T

JlaHHast AMCIUITIMHA peai3yeTcs ¢ MIPUMEHEHNEM JANCTAHIIMOHHBIX 00pa30BaTeIbHbIX
texnonoruit (IOT). Pacnpenenenue BuaoB yueOHOI paboThl, (HOPMATOB TEKYIIETO KOHTPOIIS
IpeCTaBJICHbI B TAOIHIIE:

Buj yueOHoi1 padoThl ®opmaT npoBeaeHus

Jleknun C vactuunbsim npuMenenueM JOT
CamocrositenpHas padbora C vactnunbsiM npuMenenueM JOT
[IpomexyTouHas arTecTanus C vactuunbsiM npuMenenueM JOT
@®opMbI TEKYLIET0 KOHTPOJISI ®opMaT npoBeeHUs

Omnpoc C vactnuneiM npumenenueM 10T
Pedepar C yactuunbiM nnpuMenenuem JJOT

JlocTym K CHUCTeME [UCTAaHIIMOHHBIX OOpa30BaTENbHBIX OCYIIECTBISICTCS KaXKIbIM
00yJaromuMcsl CaMOCTOSITENBHO € JII00Oro ycTpoiictBa Ha moprane: https://Ims.ranepa.ru.
[Tapons 1 TOTHH K THYHOMY KaOMHETY / IPOUITIO MPEAOCTABISIETCS CTYICHTY B JIEKaHATE.

Bce ¢opMbl TeKymiero KOHTpOJS, NPOBOJMMBIE B CHUCTEME IMCTAHIIMOHHOTO OOY4YCHHS,
OIICHUBAIOTCS B CHCTEME JHMCTAaHIMOHHOTO oOOydeHWs. JlocTynm K BUJEO W MarepHanaM JICKIUi
IPEIOCTABISIETCS B TCUSHUE BCEro cemectpa. JlocTym K KaKaoMy BHIY paOdOT U KOJIMYECTBO MOMBITOK Ha
BBITIOJTHEHNE 32JIaHUS TPEJOCTABIISCTCS Ha OIPAaHMYCHHOE BPEMSI COTJIACHO PErjaMeHTY JUCIHIUIMHBL,
onyomukoBanHoMy B CJ1O. IlpemomaBaTenb OIICHMBACT BBITIOJIHCHHBIE OOYYaloOmUAMCS paOOTHl HE
nosanee 14 pabo4ux JAHEH MOCe OKOHYAHMS CPOKA BBITOTHEHHS.

3. Conep:kaHue U CTPYKTYPA AU CHUIINHbBI



O0bem IMCUMILIMHBIL |, Yac. dopma
KonTakTHas padora TeKYLIero
o0yyaromuxcs ¢ KOHTPOJIS

N HaumeHnoBanue Tem npemnojgaBarejiemM ycrneBaeMocT

°n/m 4
(pa3nesioB) Bcero 10 BHJIaM y4eOHbIX CP n’,
3aHATHI MPOMEKYTOY
J | Jp | O3 | KCP o
aTTecTalMu
QOunas popma 0dyuenus

Tema 1 Group psychology 43 6/4 o
[Icuxonorus rpym )5
Intra-group processes 6/4

Tema2 | BHyTpurpynmnoBble 4/3 5 O
MIPOLIECCHI
Psychology of 6/

Tema 3 communication 2/1,5 5 O,P
[Icuxonorus o0IIeHus ’
Socio-psychological
methods of working
with groups 6/

Tema 4 CoruanbHo- 2/1,5 5 O
MICUXOJOTHYECKHE
METOABI pabOTHI C
rpynnamu

IIpomexxyToUHAS aTTEeCTANMS 3auer
36/1 24/
Bcero: 271 12/9 18

Ilpumeuanue:

** — hopmul mexyweeo konmpoas ycneeaemocmu. onpoc (0), pepepam (P).

Conep:xanue IMCUUILINHBI

Ne i/ Haumenosanne Conep:xxanue TeM (pa3jaesioB)
TeM (pa3aeioB)
Group psychology | Group as an object of socio-psychological study. Group
[Icuxonmorus rpynn | parameters: composition, structure, group processes, group
norms and values, a system of sanctions, an individual in a
group (status, role, system of group expectations).
Tema 1

I'pynma kak OOBEKT COIHMAIBHO-TICUXOJIOTMYECKOTO H3Y4EHHUSI.
[TapaMeTpbl rpymITbl: KOMIO3HUIIHS, CTPYKTYPa, TPYIIOBBIE TIPOIECCHI,
TpyHOIIOBBIC HOPMEI U LICHHOCTH, CUCTEMA CaHKHHﬁ, WHIWBUI B I'PYIIIIC
(cTaryc, ponb, cHCTEMa TPYNIOBBIX OXKHIAHUH ).




Tema 2

Intra-group
processes
BryTtpurpymnmnossie
IIPOLIECCHI

The crowd phenomenon. Large informal associations. The
mechanisms of people's influence on each other: infection,
suggestion, imitation. Conformity, conformity, conformal
behavior. Group pressure phenomenon. The phenomenon of social
laziness. The phenomenon of ""grouping of thinking''.

The concept of conflict, its varieties. The structure and dynamics
of the course of the conflict. Behavioral strategies of the
participants in the conflict. Behavioral model of conflict resolution.
®enomen tommnbl. KpynHeie HehopManbHble 00bEINHEHHS.
MexaHu3Mbl BO3JICHCTBUS JIIOACH APYT HA IpYyra: 3apaskeHuE,
BHYILIEHUE, TopaxkaHne. Konpopmusm, KOHPOPMHOCTD,
KoH(popMHOe noBegeHre. PeHOMEH TPYNIOBOTO 1aBICHUS.
SIBnenune conuanbHOM J1IeHU. PEHOMEH «OIPYIIUICHUS MBILLICHUD).
[TonsiTue koH(pIMKTA, €ro pasHOBUIHOCTU. CTPYKTypa U TWHAMHUKA
npoTekanus KoH¢uukTa. [loBeneHueckue cTpateruv y4acTHHUKOB
koH(pukTa. [loBeneHueckast MoeNb pa3pereHus] KOHPIUKTA.

Tema 3

Psychology of
communication
Ilcuxonorus
0OIIIEeHHS

The basics of interpersonal communication. Rules and norms of
interaction; theories, types, styles.

Communication in the system of social and interpersonal
relations. The structure and functions of communication.
Verbal and non-verbal communication.

Mini-training ""Basic communication skills".

OCHOBBI MEXJIMYHOCTHOTO O01IeHus. [IpaBuia u HOpMBI
B3aUMOJICUCTBUSL; TEOPUH, TUIIbI, CTHIIH.

OOu1eHue B crucTeMe 00IIECTBEHHBIX M MEKIMYHOCTHBIX OTHOILICHUH.
Crpykrypa u ¢pyHKuunu obrieHus. BepbanbHas u HeBepOanbHas
KOMMYHUKaIHS.

Munu- TpeHuHr «ba30Bble HaBBIKM KOMMYHHKALIAN.

Tema 4

Socio-
psychological
methods of
working with
groups
CoruanbHo-
MICUXOJOTHYECKHE
METOABI pabOTHI C
rpynnamu

Group dynamics: general characteristics. Group dynamics
levels. Intrapersonal dynamics models. The main stages of the
group's development: acquaintance, the stage of aggression
(confrontation), the stage of working capacity, the dying of the
group. Tasks of the facilitator at each stage. Characteristics of a
productive and unproductive training group.

Group management process: facilitation, moderation,
mediation, group discussion.

Diagnostic methods (sociometry, etc.);

Role-playing games;

Socio-psychological training.

I'pynmoBast TUHaAMUKa: 00IIast XapaKTEPUCTUKA. Y POBHU
rpynmnoBOd AUHAMHUKUA. MoJIeM BHYTPHUIMYHOCTHOW TMHAMUKH.
OCHOBHBIE CTauU pa3BUTHA I'PYIIbI: 3HAKOMCTBO, CTaAUsd
arpeccun (KOH(PPOHTAINH), CTaIUsI paOOTOCITIOCOOHOCTH, YMUPAHUE

4. Marepuajbl TEKylIero KOHTPOJISl YCIIEBAEeMOCTH 00y4alOUIUXCS U
(¢oHI OLIEeHOYHBIX CPeICTB MPOMEKYTOUHOM ATTECTANMM 110 JUCHHUILIMHE (MOTYJII0)

4.1. ®opMbI U METOABI TEKYLIET0 KOHTPOJISI YCIIEBAEMOCTH, 00Yy4alOIUXCH U
NMPOMEKYTOYHOM aTTeCTANM.

4.1.1.

B xoae peaaqu3anmu  TUCHUIIJIMHBI

(MHeKC, HaMMEHOBAHUE) MCIOJIb3YIOTCS
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cJIeyIolHe MeTOAbl TEKYIero KOHTPOJISA YCIIeBAeMOCTH 00yYaIOIIUXC:

Tema (paznen) Mertobl TEKYIIEro KOHTPOJIS YCIIEBAEMOCTH
(amanTupyroTCs B 3aBUCUMOCTH OT OIPaHMUYEHHBIX BO3MOXKHOCTEN
37I0POBbS WJIM B COOTBETCTBHU C MHIUBUIYaTbHBIMU
0COOEHHOCTSIMH)
Topic 1. onpoc
Group psychology survey
Tema 1.
[Icuxousorus rpynn
Topic 2. Onpoc
Intra-group processes survey
Tema 2.
BnyTtpurpynmnossie
IPOLIECCHI
Topic 3. orpoc, pedepart, MpeICTaBICHHBIN A 3alUTHl Ha TEKYIIeM
Psychology of MPaKTUYECKOM 3aHSITHH;
communication a survey, an abstract presented for defense at the current practical
Tema 3. lesson;
[cuxonmorust o0uEHHS
Topic 4. IIpezenTanus npoekra «Moi MUHU-TPEHUHT», TECTUPOBAHHUE.
Socio-psychological Presentation of the project "My mini-training", testing.
methods of working
with groups
Tema 4.
CoruanbHo-
IICUXOJIOTHYECKUE
METO/bI paboThI ¢
rpynnamu

[Tpu npoBeneHnn 3aHATUH JEKIIMOHHOTO THIA: OTpoc, pedepar
[Ipu npoBeneHNY 3aHATUNA CEMUHAPCKOTO THUIIA: -

4.1.2. Jx3aMeH (3a4eT) NPOBOJAMTCH C IPUMEHEHNEM CJIeIYIOINX MEeTO0B (CPeACTB):
3adet B (popMe MHUCbMEHHOTO TecTa Ha Oymare U MpaKkTHYeCKoro 3aaanus, m.4.3.2.
4. 2. MaTtepunaJbl TeKylero KOHTPOJIsi yCleBaeMoCTH 00y4aromXxcsl.

Topic 1. Group psychology

Study Questions:

1. Characterization of the concept of "group" as an object of social and psychological study.
2. Group parameters: composition, structure, group processes, group norms and values, the
system of sanctions, the individual in the group (status, role, system of group expectations.
3. The concept of a small group. Small group boundaries.

4. Classification of small groups: primary and secondary, formal and informal, membership
groups and reference groups.

5. Formation of a small group and stages of its development. Command.

Tema 1. IlcuxoJiorusi rpynn

Bonpocs! 11 n3y4eHnus:




1. XapakTepucTuKa TOHATUS «IPyHna», Kak OO0bEeKTa COLUaIbHO-NICUXOJIOTHYECKOTO

U3YYECHHUS.
2. [TapameTpb! rpynIbl: KOMIO3ULUS, CTPYKTYpa, TPYMIOBBIE MPOLECCHI, TPYIIIIOBbIE HOPMBI U
LIEHHOCTH, CUCTEMA CaHKLUI, MHIUBU] B TPyNIIE (CTaTyc, pojb, CHCTEMA IPYMIIOBBIX OXKHJIAHUH.

3. [TonsiTrie Masnoii rpynmbl. ['paHuIbl MAION TPYIIIHL.

4. Knaccugukanus MansIx rpymmn: IepBUYHbIE U BTOPUYHBIE, (JOpMaTIbHbIE U He(OpPMAIIbHEIE,
TPYIIIBI YWICHCTBA U peepeHTHbIE TPYIIIHL.

5. OO0pazoBaHKe MOl TPYMIIB U cTagun e€ pa3BuTus. Komanna.

Topic 2. Intra-group processes

Study Questions:

1. Explain what the crowd phenomenon is.

2. Give examples of large informal associations.

3. Explain with examples the mechanisms of people's influence on each other: infection,

suggestion, imitation.

4. Explain the concepts of conformism, conformity, conformal behavior, give examples of their

experimental study.

Tema 2. BHyTpurpynmnosblie npoueccsl

Bomnpoce! 115 u3yueHus:

1. TlosicHuTe, YTO TaKOE (PEHOMEH TOJIIIBI.

2. IlpuBenute mpuMepbl KPYIHBIX HEPOPMATLHBIX 00bEAMHECHUI.

3. OObsicHHTE Ha MpUMepax MEXaHU3Mbl BO3ICHCTBUS JIIOAEH JApPYyr Ha Jpyra: 3apakeHue,
BHYILICHHE, TIO/Ipa’KaHue.

4. Tlosicaure mnoHATUS KOH(MOPMHU3M, KOH(POPMHOCTH, KOH(POPMHOE TIOBEACHHUE, IMPHUBEIUTE
HIPUMEPBHI UX SKCIEPHUMEHTATBHOTO U3yUCHHUSL.

Topic 3. Psychology of communication
Issues for discussion:
1. Basics of interpersonal communication. Rules and norms of interaction; theories, types, styles.
2. Communication in the system of social and interpersonal relations.
3. The structure and functions of communication.
4. Verbal and non-verbal communication
Tema 3. Ilcuxoorusi 00IIeHUA
Bonpocs! 1151 00cyKIeHust:
1. OcHOBBI MEXIWYHOCTHOrO OOmmIeHHS. [IpaBmia W HOpPMBI B3aMMOJCUCTBHS; TEOPHUH,
THUIIBI, CTUJIH.
2. OOmieHue B cucTeMe OOLIECTBEHHBIX U MEKINYHOCTHBIX OTHOIICHUIA.
3. Crpykrypa 1 GyHKIMU OOIIEHHS.
4. BepOanpHas u HeBepOaTbHAsT KOMMYHUKAITUS

Topic 4. Socio-psychological methods of working with groups

Exam questions:

1. Group dynamics: general characteristics.

2. Levels of group dynamics.

3. Give examples of models of intrapersonal dynamics.

4. The main stages of the group's development: acquaintance, the stage of aggression
(confrontation), the stage of working capacity, the dying of the group. Tasks of the facilitator at
each stage.

5. Characteristics of a productive and unproductive training group.

6. Group management process: facilitation, moderation, mediation, group discussion.

7. Give examples of diagnostic methods for various characteristics of the group (sociometry,
etc.)
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8. Role-playing games, their types, importance for practice.
9. Socio-psychological training: stages of implementation, types of exercises.
10. The value of training in practical work with groups.
Tema 4. ConnaJIbHO-TICHX0JIOTHYECKHEe MeTOAbI padoThI ¢ TpyNnIaMu
Bomnpocsl k 3x3aMeny:

1. I'pynmnoBas AuHamuKa: o01ast XapakTepUCTHKA.

2. YpOBHU IrpynmnoBON JUHAMUKH.

3. IlpuBenute npuMepsl MOJENEH BHYTPUIMYHOCTHONW JUHAMMKH.

4. OCHOBHBIE CTalUW PA3BUTHs TPYMIbL: 3HAKOMCTBO, CTaausl arpeccuu (KOH(PpOHTALNMN),
cTagusi paboTOCOCOOHOCTH, YMUpAHHE TPYMITEL. 3a7aui BeyIIEro Ha KaxX 10l cTauu.

5. XapakTepuCTUKHU NPOJYKTUBHOW U HEMPOIYKTUBHOW TPEHUHTOBOM IPYTIIbI.

6. Ilpouecc ympaBineHHs Tpynmnoi: ¢dacuauTanus, MoJepalus, MeIHalus, TPpYNIoBas
JTUCKYCCHS.

7. llpuBenuTe NpUMEpPHl AUATHOCTMYECKUX METOAOB PA3IMYHBIX XAPAKTEPUCTHK TPYTIIBI
(comomMeTpHs U T.1I.)

8. PoneBble Urpbl, MX TUIBI, 3HAUEHUE AJIS1 IPAKTUKU.

9. ConunaibHO-IICUXOJIOTUYECKUN TPEHUHT: 3TaIlbl TPOBEICHUS, TUITHI YITPAKHEHHI.

10. 3HayeHne TPEHUHTa B IPAKTHYECKON paboTe C TPYIIaMH.

Abstract topics
Tewmsbl pedepaToB
1. 1. Individual differences in social motivation of behavior. (MnauBuyanbHbie pa3inyus B
COLMAIBHOM MOTHBAITUH TTOBEICHHS. )
2. Mechanisms of the influence of people on each other: infection, suggestion, imitation.
(MexaHn3MBbI BO3JICHCTBHUS JIFOJICH IPYT HA JIpyTa: 3apayKeHHe, BHYIIICHHUE, TTOIpaskaHue. )
3. Conformity, conformity, conformal behavior. (Konpopmusm, koHHOPMHOCTB,
KOH(OpMHOE TTOBEICHUE. )
The phenomenon of group pressure. (PeHOMEH I'PyNIIOBOTO JaBJICHHSL. )
The phenomenon of social laziness. (SIBnenue cormanbHOM JIEHN)
The phenomenon of "grouping of thinking". (DeHOMEH «OTpYIIIIICHHUS MBIILICHUS. )
Varieties of conflict. (Pa3noBugHOCTH KOH(IUKTA.)
Behavioral strategies of the parties to the conflict. (IToBegenueckue ctpareruu
YYaCTHUKOB KOH(JIMKTA.)
9. Behavioral model of conflict resolution. (IToBenenueckas moaenp pa3pemeHus
KOH(JIUKTA. )

NNk

4.3. OneHOYHbBIE CPEACTBA /ISl IPOMEKYTOYHOI aTTeCTALMH.
4.3.1. ®opMupyemblie KOMIETEHIUHN

Kon HaumenoBanue Kon HaumenoBanue Jramna
KOMITCTCHITUH KOMITCTCHITUH JTarna OCBOCHHUS | OCBOCHHUS KOMIICTCHITUHN
KOMITETCHIINH
I1IK-2 Bnanenue IIK-2.1 3HaHWE OCHOBHBIX TEOPUI
pa3IuYHBIMU MOTHUBALIUH, TUACPCTBA,
crocodamu rpyNnoBOM TUHAMUKH U
paspelieHus MPUHIIAIIOB ()OPMUPOBAHHUS
KOH()JIMKTHBIX KOMAaH/IBI.
CUTyalui Ipu
MPOEKTUPOBAHUU
MEKJINYHOCTHBIX,
TPYNIOBBIX U
OpraHU3aIMOHHBIX
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KOMMYHUKalUKA HA

OCHOBE

COBPEMEHHBIX

TEXHOJIOTUI

yIpaBieHUs

MEPCOHANIOM, B TOM

4uclie, B

MEKKYJIbTYPHOU

cpene
JTan 0OCBOEHUS [loxazarenn Kpurepuii onieHnBaHUs
KOMIIETEHIINH OLICHUBAHMUS
1 oram (ITIK-2.1) - 3HaHue OOyJarommiicst 3HaeT - O1eHKa «OTIIMYHOY
OCHOBHBIX TCOPUI MOTUBALIUM, |OCHOBHBIC TECOPUU MOTUBALIUM, | BBICTABIIACTCS CTYJICHTY,
i iepcTBa, rpynInoBoOn T IepCTBA, TPYNIIOBOM CCIIH OH TIIyOOKO U MPOYHO
JIMHAMUKY U TPUHIIAIIOB [IMHAMUKY U TPUHLATIGI YCBOMII IPOT PAMMHBIH
(bopMUPOBaHMSI KOMaH/IBI. (bopMUpOBaHMSI KOMAH/IBI. MaTepHai, HCICPIIRIBAIOLLC,

IIOCJIEI0BATEIBHO, YETKO U
JIOTUYECKU CTPOMHO €T0
U3JIaraeT ero Ha HK3aMeHe,
yYMEET TECHO yBSI3bIBATh
TEOPHUIO C TPAKTUKOM,
CBOOOJTHO CIIPABIISIETCS C
3aJladyaMM, BOIIPOCaMH U
IPYTUMH BHJIAMH
[IPUMEHEHHUs] 3HAHUMU,
IIPUYEM HE 3aTpyIHSETCS C
OTBETOM IIpU
BUJIOM3MEHCHUH 3aJaHUH,
UCIOJIb3YET B OTBETE
MaTepHuai MOHOrpaduIecKoi
JUTEPaTypbl, IPaBUIHHO
00OCHOBBIBAET MPUHSATOE
pelIeHue.

- Y4yeOHbIe TOCTIKEHUS B
CEMECTPOBBINA MEPUO U
pe3yabTaTaMu pyOeKHOTO
KOHTPOJIS IEMOHCTPUPYIOT
BBICOKYIO CTEIICHb
OBJIAJICHUS IPOTPAMMHBIM
MaTepHAIIOM.

4.3.2 TunoBble OLICHOYHBIE CPEACTBA
Sample test items:

[IpuMepHbIe TeCTOBBIE 3a1aHUS:
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1. OOmenue — 710:

a) MHOTOILIAHOBBIi MPOLIECC YCTAHOBJIEHUS] U PAa3BUTHS KOHTAKTOB MEXKIY JHOAbMH;
0) METOJI B COIIMAIBHOM TICUXOJIOTHH B CUCTEME HAayYHBIX 3HAHWUW W )KU3HU 0OIIECTBa;
B) COIIMAJIBHO-IICUXOJIOTNYCCKAasa XapaKTepI/ICTI/IKa JIMYHOCTH.

1. Communication is:

a) a multifaceted process of establishing and developing contacts between people;
b) method in social psychology in the system of scientific knowledge and social life;
¢) socio-psychological characteristics of the personality.

2. Uadopmanus B oOLIeHNN TIepeaacTCs:

a) C TIOMOIIIBIO 3HAKOBBIX CHUCTEM;

0) ¢ TOMOIIbIO HEBEPOATBHBIX CUTHAJIOB;

B) C MOMOIIBIO MAPATUHIBUCTHUYCCKUX CPCIACTB,
I) Bce BADUAHTHI BEPHBI.

2. Information in communication is transmitted:
a) using sign systems;

b) using non-verbal signals;

c) with the help of paralinguistic means;

d) all options are correct.

3. HeBepOanbsHoe o011ieHre — 00IIIeHHE ¢ TTOMOIIIBIO:
a) KOH(IINKTA,;

0) poHeTHUECKNX 3HAKOB;

B) MHMHKH, K€CTOB, TeJIECHBIX KOHTAKTOB.

3. Non-verbal communication - communication through:
a) conflict;

b) phonetic signs;

¢) facial expressions, gestures, bodily contacts.

4. MexaHu3M MEXJIMYHOCTHOTO BOCIIPUATHS, KOTOPBIN MpeACTaBIIeT COO0 0cOOBIN BUA
IOHUMAaHMsI JPyroro 4ejaoBeKa, CTPEMIIEHUE SMOLIMOHATIBHO OTKIMKHYThHCS HAa €10 MPOOJIEMBI:

a) UAeHTUPUKAIUS;

0) oMnaTusi;

B) peduiekcusi;

T') Kay3ajabHas aTpuOyIIHs.

4. The mechanism of interpersonal perception, which is a special kind of understanding of
another person, the desire to emotionally respond to his problems:

a) identification;

b) empathy;

c) reflection;

d) causal attribution.

5. K KOMMyHHKaTUBHBIM OapbepaM HETIOHUMAaHUS OTHOCSITCS:
a) GOHETHYECKUH;

0) CEeMaHTHYECKUI;

B) CTHJIMCTHYECKUH;

T) JIOTUYECKUH;

1) BCe OTBETHI BEPHbI.
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5. The communication barriers of misunderstanding include:
a) phonetic;

b) semantic;

c) stylistic;

d) logical;

e) all answers are correct.

6. K BepOanbHBIM cpesicTBaM KOMMYHHUKAIIUU HE OTHOCUTCSI:

a) MIChbMEHHAs peyb;

0) ycTHast peub;

B) peub, 3aMrcaHHas Ha MarHUTO(POHHYIO TUICHKY
r) MUMHKA.

6. Verbal means of communication does not include:
a) written speech;

b) oral speech;

¢) speech recorded on tape;

d) facial expressions.

7. Onpenenute 3¢ (HeKT COHaTbHOTO BOCIIPUATHS: TeHISHIUS (OPMUPOBAHUS YCTONYUBOIO
MPEJICTABICHUS O KAKOM-JINOO SIBIIEHUH U YEJIOBEKE.

a) 3¢ ¢eKT cTepeoTUNN3ALNH;
0) apdexr opeona;

B) 3G (HEKT NEPBUIHOCTH;

T) 3 PEeKT HOBU3HBIL.

7. Determine the effect of social perception: the tendency to form a stable idea of a
phenomenon and a person.

a) the effect of stereotyping;

b) the halo effect;

c) the effect of primacy;

d) the effect of novelty.

9. I'pynna — 370:

a) CKOIUJICHHE JIIOJICH, TUIICHHBIX SICHO OCO3HaBaeMOW OOITHOCTH IIeJiel U OpTaHU3allNH;

0) orpaHM4YeHHasi B pa3Mepax o0IIHOCTD JIKO/eil, BblesieMasi U3 COMAJIBLHOIO0 (Ha
OCHOBe ONpe/e/IeHHbIX 3HAKOB);

B) KaTeropusi, CIy’kamas /11 0003HauYCHUsI BPEMEHHBIX XapaKTEPUCTHK.

9. The group is:

a) a gathering of people deprived of a clearly perceived commonality of goals and
organization;

b) a community of people limited in size, separated from the social (based on certain
signs);

¢) a category used to indicate temporal characteristics.

10. I'pannia Manoi rpyninsl ONpeaeseTcs:

a) BO3MOKHOCTBIO HEMOCPEICTBEHHBIX MEKIIMUYHOCTHBIX KOHTAKTOB BCEX YJICHOB TPYTIIIHI;
0) o0yalaHMEeM BCEMU €€ WICHAMH OOIIMMH [ICHHOCTSIMH;

B) 00b€MOM HENOCPeACTBEHHOH MAMSTH YeJI0BeKa, T.e. 10 9-10 yesioBek.
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10. The boundary of a small group is determined by:

a) the possibility of direct interpersonal contacts of all members of the group;
b) possession of common values by all its members;

¢) the volume of a person's immediate memory, i.e. up to 9-10 people.

11. Kakue u3 nepedyncieHHbIX TPy OTHOCATCA K MaJIbIM:
a) 3pUTEIHN HAa KOHLEPTE;

0) maccaxupsl aBTO0YyCa;

B) ceMbsl, COCTOSIIAS U3 TPeX Ye/I0BeK;

') BCE OTBETHI BEPHHI.

11. Which of the following groups are small:
a) the audience at the concert;

b) bus passengers;

¢) a family of three;

d) all answers are correct.

12. Manas rpynia, NCUXoJ0THs U TOBEICHUE KOTOPOU Uy bl 1711 MHANBUIA WU
663p&3HI/I‘IHBI JJI1 HET'O, HAa3bIBACTCA .

a) Hepe(epeHTHOI;

0) pedepeHTHOI;

B) c1abopa3BUTOM;

') BTOPUUYHOM.

12. A small group, the psychology and behavior of which are alien to the individual or
indifferent to him, is called:

a) non-referential;

b) reference;

¢) underdeveloped;

d) secondary.

* Note: in the text of the test the correct answers are highlighted in bold
*[Ipumedanue: B TEKCTE TECTa KUPHBIM MIPU(PTOM BbICIICHBI IPABUIbHBIE OTBETHI

Typical practical assignment for credit:
TunoBoe npakTUUECKOE 3a/IaHUE K 3a4eTy:

Preparation in mini-groups and carrying out in the study group 1 training exercise
of choice related to personal growth, communication and negotiation skills, team building,
etc. The duration of the exercise is up to 7 minutes, after the exercise, reflection is required
according to the following plan:

[lonroroBka B MUHHU-TpyNIax W MpoBeleHHE B y4eOHOH rpymme | TpEeHHHTrOoBOTO
yOpaXHEHUS] Ha BBIOOp, CBA3AHHOTO C JIMYHOCTHBIM POCTOM, HaBbIKAMH KOMMYHHUKAI[UH U
MEPErOBOPOB, KOMaHI000pa3oBaHue U T.J. BpeMs mpoBeneHus ynpaxHeHUs A0 7 MHUH, TOCIe
MPOBEACHUSI YIPaKHEHUS 00s13aTelIbHa peIIeKCus Mo CIeIyIoIeMy IIaHy:

- KaKoBa ObLIa 1eJb YIIPaKHEHHS?

-C KAKUMU TPYIHOCTSAMHU CTOJKHYJIHUCH, ToYemMy?

- YCT'0 HE XBATUIIO BCI[yH_II/IM?

- KaKue 30HbI pocTa A ceds yBuaenu?
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Ixana oneHNBaAHNUA.

Ioka3aresb olleHUBAHUS Kpurepuii oneHuBanus
OOyuaromuiicst 3HaeT OCHOBHBIC TeOpUH |- OLIEHKAa «OTIUYHO» BBICTABIISIETCS CTYICHTY,
MOTHUBALIUU, JTUAEPCTBA, FPYIIIOBON €CITU OH IITyOOKO M ITPOYHO YCBOWII

JTUHAMHUKHU ¥ TIPUHIAIEI QOPMUPOBAHUS [IPOrPAMMHBIM MaTepHUaJl, HCHEPIIBIBAIOLIE,

[oCIeI0BaTENbHO, YETKO U JIOTUYECKU CTPOITHO
€ro M3JaraeT ero Ha HK3aMeHe, yMEeT TECHO
yBSI3bIBATh TEOPUIO C MPAKTUKON, CBOOOIHO
CIPAaBIISIETCS C 3a/1ayaMU, BOIIPOCAMH U IPYTUMHU
BUIaMU TIPUMEHEHUS 3HaHUH, IPUYIEM He
BaTPyAHSETCS C OTBETOM MPU BUJIOM3MEHEHUH
3aJlaHuH, UCTIONBb3YET B OTBETE MaTepHa
MoHOTpadUUecKoil TUTEpaTyphl, MPaBUILHO
00OCHOBBIBAET NMPUHSATOE PEILICHUE.

KOMAaH/IbI.

- YueOHbIe TOCTHKEHUSI B CEMECTPOBBII MEPHOA
1 pe3yJbTaTaMH pyOeKHOr0 KOHTPOJIS
IEMOHCTPUPYIOT BBICOKYIO CTEIIEHb OBJIAJCHUS
[TPOrpaMMHBIM MaTE€PHATIOM.

Low “unsatisfactory / failing” - the competence is not mastered or is not mastered
sufficiently. The student does not know, or knows at a weak level the theoretical material of the
discipline. Does not know the terminology and basic concepts from the professional sphere or
names it uncertainly, with mistakes.

Hu3skuii «Hey10B/IeTBOPUTEIBLHO/HE3a4eT» - KOMIICTCHIUS HE OCBOCHA HITM OCBOEHA B
HepocTaTouHo Mepe. CTyneHT He 3HaeT, Jubo 3HaeT Ha cnaboM YpOBHE TEOPETHUECKUU
Martepual Mo AuCHUIUIMHe. He BiajeeT TEpPMUHOJOTHEW W OCHOBHBIMH IOHSTHSMH U3
npodeccnoHanbHOM chephl WM Ha3bIBACT HEYBEPEHHO, C OITHOKAMH.

Threshold (basic)
IToporosslii (0a30BbIi)

"Satisfactory / test" - the competence is mastered satisfactorily, but enough. The student
has mastered the basic theoretical knowledge base. He is fluent in terminology and basic
concepts from the professional sphere.

«Y/AOBJIETBOPUTEJIbHO/32a4eT» - KOMIETCHIIMSI OCBOCHA YJIOBICTBOPUTEIHHO, HO
JIOCTaTOYHO. CTyneHT OCBOWJI OCHOBHYIO 0a3zy TeopeTHueckux 3HaHui. Biameer
TEPMHHOJIOTHEH U OCHOBHBIMH IMOHSATUSMU U3 IPOGECCHOHATBHOU C(hephl.

Advanced "good / pass" - the competence is mastered quite well. The student knows the
theoretical material in the discipline, is able to apply this knowledge in practice. Clearly and
clearly formulates his thoughts. Knows specialized and journalistic literature on professional
issues.

IIpoaBHHYTHI «XopouIo/3a4eT» - KOMIIETCHIMS OCBOEHA JOCTaTOYHO XOPOLIO.
CTylIeHT 3HaeT TEOPETHYECKH MaTepHall 10 AWCIHUILTAHE, YMEET MPUMEHUTh TH 3HAHUS Ha
npaktuke. YETko W SACHO (GOpPMYJHMpPYEeT CBOM MBICIM. 3HAeT CHEHUAIBHYIO U
NyOIUIIUCTHYECKYIO JIUTEPATYPY MO MPOPECCHOHATLHBIM BOIIPOCAM.
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High "excellent / credit" - the competence is mastered in full or at an advanced level.
The student knows the theoretical material, is able to apply this knowledge in practice and (or)
has experience in professional and practical activities. Provides relevant examples from the field
of professional activity; demonstrates the ability to non-standard interpretation of the question
posed.

Bbicokuil «OTIMYHO/3a4eT» - KOMIETEHLHs OCBOEHAa B IIOJHOM Mepe WU Ha
MpOJIBUHYTOM ypoBHE. CTYZICHT 3HA€T TEOPETUUECKUI MaTepual, yMeeT IPUMEHUTD 3TU 3HAHUS
Ha NpaKTUKe H(WJIN) UMEET OMBIT B MPO(eCcCHOHATEHO-TTPAKTUIECKON NesTenbHOCTH. [IpuBOaUT
aKTyaJbHbIE TpuUMEpbl U3 cdepbl NPOPECCHOHATBHON AEATENbHOCTH; JEMOHCTPUPYET
CIOCOOHOCTH K HECTaHIAPTHOW MHTEPIPETALNH TIOCTABIICHHOTO BOIIPOCA.

The integral assessment criterion is the sum of points for the results of work in the
semester, the presentation of the project "My mini-training', an abstract and final testing.

Maximum points -100

WHTerpanbHblil KpUTEpUH OLIGHUBAHHMS — CyMMa OallJIoB 3a pe3yinbTarbl paboThl B
ceMecTpe, pe3eHTalus NpoeKTa « Mol MUHU-TPEHUHI», pedepar U UTOTOBOE TECTUPOBAHUE.
MaxkcumaibHoe KomdecTBo 6anos -100.

1 Ompocsr (110 4 Temam) 20 (5+5+5+5)
2 Pedepar 20
3 [IpoekT «Moit MUHU-TPEHUHT 30
5 TectupoBanue 30

4.4. MeTonnueckne MaTepHaJIbl

Current control is carried out in order to monitor the actual situation of preparing
students for the stage of intermediate control. Current control is carried out in the
following forms: attendance control, answers to practical classes, writing an essay. The
teacher monitors the current situation according to the specified forms of current control
and makes recommendations to students to improve the quality of preparation for
intermediate control.

Texkymuil KOHTPOJIb OCYILECTBIAECTCS C LIEJIBI0 MOHHUTOPHHIA AKTyaJlbHOW CUTyalluu
INOATOTOBKA CTYIAEHTOB K JTally HPOMEXYTOYHOTO KOHTpOJsA. TeKkymmid KOHTpOJIb
OCyIECTBIIsICTCS B (hopMax: KOHTPOJIS MOCEIAEMOCTH, OTBETOB Ha MPAKTHYECKUX 3aHATHUSAX,
HanucaHue pedepara. llpenogaBarens OTCIEKMBACT TEKYIIYH CUTYalMI0 0 YKa3aHHBIM
dopMaM TEKyIIero KOHTPOJIS U BHIHOCHT CTYJICHTaM PEKOMEHJIAIMH JUIsSl yIIyUIIeHUs] KayecTBa
IOATOTOBKH K IIPOMEKYTOYHOMY KOHTPOJIIO.

Intermediate control of the course is carried out in the form of a test (writing testing
and performing a practical task).

[IpoMexyTOUHBIII KOHTPOJb MO KypCy OCYLIeCTBiseTcss B (opme 3ayeTa (HamucaHHe
TCCTUPOBAHHA U BBIITOJHCHUA IMPAKTHYCCKOTO Bal[aHI/ISI).

Low “unsatisfactory / failing” - the competence is not mastered or is not mastered
sufficiently. The student does not know, or knows at a weak level the theoretical material of the
discipline. Does not know the terminology and basic concepts from the professional sphere or
names it uncertainly, with mistakes.
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Huskuii «Hey10B1eTBOPUTEIbHO/He3a4eT» - KOMIIETCHIINS HE OCBOCHA MJIM OCBOEHA B
HenocTaTouHol Mepe. CTy#eHT He 3HaeT, JMOO 3HAeT Ha CJlaboM YpOBHE TEOPETUUECKUil
Marepuan Mo gucuuiuiiHe. He Brageer TepMUHONOTHMEH W OCHOBHBIMH TMOHSTHSAMH W3
npodeccuoHaIbHOM cepsl MM Ha3bIBACT HEYBEPEHHO, C OLUTHOKAMHU.

Threshold (basic)
IToporossblii (0a30BbIi)

"Satisfactory / test" - the competence is mastered satisfactorily, but enough. The student
has mastered the basic theoretical knowledge base. He is fluent in terminology and basic
concepts from the professional sphere.

«Y/10BJIETBOPHUTE/JIbHO/324€eT» - KOMIIETEHIIMS OCBOCHA YJOBJIETBOPHUTEIBHO, HO
JIOCTaTOYHO. CTyneHT OCBOWJI OCHOBHYIO 0a3zy TeopeTHuecKux 3HaHud. Biameer
TEPMUHOJIOTHEN U OCHOBHBIMU MOHATHAMHU U3 PO(ecCHOoHaNbHON chepsl.

Advanced "good / pass" - the competence is mastered quite well. The student knows the
theoretical material in the discipline, is able to apply this knowledge in practice. Clearly and
clearly formulates his thoughts. Knows specialized and journalistic literature on professional
issues.

I[IponBuHYTHIII «XOpoIIO/3a4eT» - KOMIIETEHIIMS OCBOCHA JIOCTATOYHO XOPOIIIO.
CTyneHT 3HaeT TEOPETHYECKH MaTepHall 10 AWCIUILIMHE, YMEET MPUMEHUTh TH 3HAHUS Ha
npaktuke. YETko W SACHO (GOpPMYJHMpPYEeT CBOM MBICIM. 3HAeT CHEHUAIBHYIO U
MyOJIUIIUCTHYECKYIO JTUTEPATYPY MO MPOPECCHOHATLHBIM BOIIPOCAM.

High "excellent / credit" - the competence is mastered in full or at an advanced level.
The student knows the theoretical material, is able to apply this knowledge in practice and (or)
has experience in professional and practical activities. Provides relevant examples from the field
of professional activity; demonstrates the ability to non-standard interpretation of the question
posed.

Bbicokmnii «OTIMYHO/3a4eT» - KOMIIETEHIUS OCBOEHAa B IMOJHOM Mepe WU Ha
MPOABUHYTOM ypoBHE. CTy/IEHT 3HA€T TEOPETUUECKHI MaTepuai, yMeeT IPUMEHUTh 3TH 3HaHUS
Ha MPaKTUKEe H(WJIM) UMEET OMBIT B MPodecCHOHATBHO-TIPAKTUYECKON AedarenbHocTd. [IpuBoauT
aKTyaJlbHble TpUMephl U3 cdepbl Mpo(ecCHOHANBHON AESITENbHOCTH; JAEMOHCTPUPYET
CHOCOOHOCTH K HECTaHIapPTHOW MHTEPIPETALUU TOCTABICHHOTO BOIIPOCa.

The integral assessment criterion is the sum of points for the results of work in the
semester, the presentation of the project "My mini-training", an abstract and final testing.

Maximum points -100

WNHTerpanpHbId KPUTEPHU OICHUBAHUA — CyMMa OajuloB 3a pe3ysibTaThl pabOThl B
ceMecTpe, Mpe3eHTalus MpoeKTa «Moil MUHH-TPEHUHT», pedepar U UTOTOBOE TECTHPOBAHUE.
MakcumanbHOe KoarmdecTBo 6amios -100.

1 Omnpocsl (1o 4 Temam) 20 (5+5+5+5)
2 Pedepar 20
3 IIpoext «Mo¥ MUHHU-TPEHUHT) 30
5 TectupoBanue 30

5. Meronnyeckue yKa3aHus sl 00y4al0UIUXCH 10 OCBOCHUIO JUCUMILIMHBI (MOXYJISA)
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Training in the discipline involves studying the course in classroom lessons
(practical classes) and students' independent work. Practical exercises of the discipline
involve their conduct in various forms in order to identify the knowledge, skills, abilities
and competencies acquired with the conduct of control measures. In order to ensure
successful learning, the student should prepare for classroom lessons, since they are the
most important form of organizing the educational process (OOydenue 10
JTUCIUIUIMHE TIPenoiaraeT u3yueHne Kypca Ha ayJUTOPHBIX 3aHATUAX (MPAKTUYECKUE 3aHSITHS)
U CaMOCTOSITENIbHOM paloThl CTyJAeHTOB. [IpakTudeckue 3aHATHS TUCHUIUIMHBI IPEANONAraloT
UX TpOBEJIEHUE B PA3IMYHBIX (QOopMax C IeNbI0 BBISBICHUS IMOJTYYCHHBIX 3HAHWM, YMEHMHIA,
HaBBIKOB M KOMIIETCHILIUI ¢ MpOBeIeHNEM KOHTPOJIbHBIX MeponpusaTHil. C 1enpio odecreyeHus
ycneuHoro 06y‘-I€HI/I$I CTYACHT HOOJIKCH T'OTOBHUTBLCA K ayAUTOPHBIM 3aHATUAM, IMOCKOJIBKY
OHU SIBJISIIOTCA BaKHEHIIeH (popMOii opraHu3aiiy yueOHOTo MpoIEeccy):

. 3HAKOMSIT C HOBBIM y4ueOHBIM MaTepuaioM (introduce new educational material);

. Pa3bACHAIOT yueOHbIE AJIEMEHTBI, TpyIHbIE s MoHMMaHus (explain learning
elements that are difficult to understand);

. CUCTEeMaTH3UPYIOT yueOHbIN MaTepuan (systematize educational material);

. OPHUEHTHPYIOT B yueOHOM Tporiecce (orientate in the educational process)

Preparation for the classroom session is as follows:
Toozomoska k ayoumopHomy 3aHAMUI0 3aKII04Aemcs 8 CeoVIOWeM.

. BHHUMATENbHO MPOYUTATe MaTeprall MpeAbIAYLIEro ayIMTOPHOTO 3aHsTus (read
carefully the material from the previous classroom session);

. y3HalTe TeMy MPEICTOSIETO 3aHATHUS (10 TemMaTudyeckoMy Tutany) (find out the
topic of the upcoming lesson (according to the thematic plan);

. O3HAKOMBTECh C y4YEOHBIM MaTepHAIOM IO Y4EOHHKY M Y4eOHBIM HOCOOUSIM;
(check out the tutorial material and tutorials)

. nocrapaiTech YSCHHUTh MECTO HM3y4yaeMOl TeMbl B CBOCH mpodeccrnoHaIbHON
noaroToBke (try to understand the place of the studied topic in your professional training);

. 3aMUIIMTE BO3MOXKHbBIE BOIIPOCHI, KOTOPBIE BBI 337aIuTe B ayuTopuu (write down

possible questions you will ask in the classroom).

Methodical recommendations for the implementation of abstracts.
Memoouueckue pexomenoayuy no 8bINOJIHEHUIO pedhepamos.

An abstract is a written summary of the content of a book, scientific work, the results of
studying a scientific problem; a report on a specific topic, including a review of the relevant
scientific literature.

Pedepar — 310 KpaTKoe H3I0XKEHHE B MUCHbMEHHOM BHJIE€ COACPKAHUS KHUTH, HAYYHOH paboThl,
pe3yabTaTOB M3yYEHHUs] HAYYHOM MPOOJIEMBI; JTOKJAJ] Ha ONpPEEeICHHYIO TEMY, BKIIOYAIOLIUMA
0030p COOTBETCTBYIOIICH HAYUYHOH JIUTEPATYPHI.

The purpose of writing an essay is a meaningful systematic presentation of a major
scientific problem, topic, the acquisition of the skill of '"compressing" information,
highlighting the main thing in the topic, as well as mastering the techniques of working
with scientific and educational literature, acquiring the practice of correct formatting of
scientific and informational texts. The recommended volume of the abstract is 8-10 pages
(excluding bibliography).

Ilens Hamucanus pedepara — OCMBICICHHOE CHCTEMATHYECKOE HM3JI0KCHHE KPYIMHOW HayYHOU
po0JIeMbl, TeMbI, TPUOOPETEHHE HAaBBIKA «CHKATHsD UHPOPMALIUH, BBIACICHHUS B TEME IJIaBHOTO,
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a TaK)Xe OCBOCHHE MPHUEMOB PAOOTHI ¢ HAYYHOW W Yy4eOHOH JUTEepaTypoil, MpuoOpeTeHue
NPAKTUKKA  TMPABWIBHOTO OQOPMJICHHS TEKCTOB HAyYHO-WH()OPMAIMOHHOTO  XapakTepa.
Pexomenayembiii o0beM pedepara — 8-10 cTpanwmil (3a HUCKIIOYEHHEM OUOIHMOTpadUUECKOTO
CIIMCKA JINTEPATypBhl).

The culture of text formatting is an integral part of educational work, therefore, you
should pay attention to the correct formatting of the text of the abstract, links, quotes, and
a list of references, which must be drawn up in accordance with GOST.

Kynerypa odopmieHuss Tekcra — HeoTheMJIeMash COCTaBHAs 4YacTh Y4eOHOM paboTHI,
MIO3TOMY CJIeyeT 0OpaTUTh BHUMaHHE HA MpaBUIbHOE O0QOpPMIICHHE TeKCTa pedepara, CChIIOK,
IIATAT, COIUCKA JTUTEPATYPhI, KOTOPBIN J0JKeH ObITh odopmiteH o ['OCTy.

Failure to submit an abstract is regarded as non-fulfillment of the curriculum for
the discipline may be the basis for non-admission to the test in this discipline. The student
can choose one of two possible options for preparing the abstract.

Henpexacrasinenue pedepara pacluieHMBAeTCS KaK HEBBINOJHEHHE Yy4eOHOro IjIaHa IO
JTUCIUIIMHE MOYKET SIBUTHCS OCHOBAaHUEM JUJIsl HENOMycKa K 3a4€Ty MO JaHHOW AMCUUILIMHE.
CryneHT MOKeT BBIOpaTh OJIMH M3 JIBYX BO3MOXHBIX BapUAaHTOB MOJTOTOBKH pedepara.

Preparing for the test.
Hoozomoska k 3auemy.

To successfully pass the test, it is necessary, in addition to the step-by-step mastering
of the discipline during the course, to present the structure of the discipline, to navigate the
connections of the system of concepts of the discipline, problems and tasks of the
corresponding field of knowledge. When preparing for the test, the student must not only
repeat the content of the course, but also compare his idea of this area with the system of
concepts and patterns proposed in the course of teaching the course.

Jng  ycnemHoM chaud  3adeta  HEOOXOJUMO, TIOMHMO TOUIaroBOTO  OCBOEHHUS
JUCHHIUIMHEL B TEYEHUM Kypca, IPEACTABIATL CIPYKTYPY IMCLHUIUIMHBL, OPUEHTHPOBATHCI B
CBS3SIX CHUCTEMBbl MOHSATHM IUCHUIUIMHBI, MpoOieMax M 3ajadax COOTBETCTBYIOLIEH oOnactu
3HaHus. [Ipu MOArOTOBKE K 3a4eTy CTYIEHT JOJDKEH HE TOJIBKO IMOBTOPHUTH COAEpKAHMUE Kypca,
HO U COIIOCTaBUTh CBOE IIPEACTaBICHHE O JAaHHOW 00JacTH ¢ MpeuiaraeMod B Ipoliecce
[IPENOIaBaHMs Kypca CUCTEMOU IIOHATHI U 3aKOHOMEPHOCTEH.

6. YueOHas muTepaTtypa u pecypcbl HHGOPMANHMOHHO-TEIeKOMMYHUKALMOHHOM
cetd "UHTepHeT", BK/IIOYAA NepPeYeHb Y4eOHO-METOAUYECKOr0 o0ecneyeHust 1Jas
CaMOCTOSITEIbHOM pa0doThI 00y4aroIMXCsl N0 JMCHHUIIMHE (MOLYJII0)

6.1. OcHoBHas IUTEpATYypA.

1. XbprocTtoH, M. BBenenue B conmanpHyro nicuxojoruto. EBponeiickuii moaxos: Y4eOHUK
JUTst cTyIeHTOB By30B / M. XbiocToH, B. IlITpéde ; Ilep. ¢ anrn. mox pen. npod. T.1O.
bazaposa ; [miep. ¢ anrn. ['.1O. Jlrobumosa]. — M. : KOHUTU-JIAHA, 2017.— 622 c:
ui., - ISBN 978-5-238-00713-2. - TekcT : anektpoHHsbIil. - URL:
https://znanium.com/catalog/product/1028704

2. Tanaciok, U. H. Ilcuxonorus counanbHO# paboTsl : yueOHUK 1uia 6akanaspos / M. H.
lNanactok, O. B. Kpacnosa, T. B. llluauna ; noa pea. 10KT. ncuxoii. Hayk O. B.
KpacuoBoii. — 2-e u3., ctep. — Mocksa : U31aTrenbcKo-ToproBasi KOpropanus
«JlamkoB u K°», 2020. - 302 c. - ISBN 978-5-394-03530-2. - TekcT : 3JIeKTPOHHBIH. -
URL: https://znanium.com/catalog/product/1091804
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3. Kapmos, A. B. OpranuzannoHHas CUXoJIOTHS : yYeOHUK U1 aKaIleMUYECKOTO
BakanaBpa — M. : U3natensctBO FOpaiit, 2016. https://biblio-
online.ru/book/EF40CFE2-A6F8-46FD-8DCD-769F3456457E

6.2. JlonoJHUTENbHAS JIUTEPATYpA.

1. Bonorosa, A. K. Connanbable koMMyHHKanuu. [Icuxonorus o0mmeHus : yaeOHUK U
MPaKTUKYM JIJIsl akajieMuueckoro bakamaBpa. — 2-e 3., nepepad. u gom. — M. :
WznatensctBo FOpaidt, 2016. https://biblio-online.ru/book/6 C3F6015-A4F5-4A62-8D23-
B3FC826C3602

2. Pesnukos E.H. IIcuxonorus staudeckoro odmenns— M.: Uncturyt ncuxonorun PAH,
2008.— 160 c.— Pexxum moctyma: http://www.iprbookshop.ru/15613.html.— 3BbC
«IPRbooks»

3. Amnnpeesa .M. [lcuxosorust ConpabHOTO MO3HAHUS: yaeOHOe Tocooue— M.: Acriekt
IIpecc, 2009.— 303 c.— Pexum noctyna: http://www.iprbookshop.ru/8861.html.— 5bC
«IPRbooks»

6.3. Y4eOHO-MeToInYeCKOe 00€CTIeueHNE CaMOCTOSITETFHON paboTHI.

1. Tlonoxenue o0 OpraHu3alUUd CAMOCTOSTEIBHOW pPabOTHI CTYIEHTOB (eAeparbHOro
TOCYJaPCTBEHHOTO OIO/DKETHOTO 00pa30BaTEIIBHOTO YUYPEKICHUS BBICIIETO 0O0pa3oBaHUS
«Poccuiickas akageMusi HApOJIHOTO XO3AKWCTBAa M TOCYIAapCTBEHHOM ciyxObl mpu Ilpe3unente
Poccuiickoit ®enepanun» (B pen. mnpukaza PAHXul'C ot 11.05.2016 1. Ne Ol-
2211).http://www.ranepa.ru/images/docs/prikazyranhigs/Pologenie_o_samostoyatelnoi_rabote.p
df

6.4. HopmaTuBHBIE TPAaBOBBIE JOKYMEHTHI.
1. Kouncrurynus (OcnoBHo#t 3akoH) Poccuiickoii @eneparuu: [[IpunsaTa oOmieHapoIHbIM
rosocoBanueM B 1993r.] // Poccutickas razera. — 1993. — Ne 248.
2. TlpoexTt penepanpHOro 3akoHa «O MCUXOJIOTHIECKON TOMOIIH HacelneHuto B Poccuiickoit
denepanumny.

6.5. UHTEepHET-pecypChl, CIPABOYHBIE CUCTEMBI.
1. http://flogiston.ru/ - uHPOPMATMOHHBINA CAUT O TICHXOJIOTHYECKUN OpTaHU3AIHIX U
rcuxojiorax B Poccuu;
2. http://www.efpa.eu/ - caiit EBpomneiickoii @eneparuu [lcuxonornueckuii Accoruanuii.

6.5. VlHble UCTOUYHHKHU.
1. ConmasibHasi ICUXOJIOTUS TUYHOCTH: YueOHoe mocodue st By30B. / E.Il.benuHckas,

O.A.Tuxomanapunkas. U3n-e 2-e, uctp. u gononH. M.: Academia. - 2009. - 299 c.

. Maiiepc JI. Coumanpbnas ncuxosorus. CI16.: [Turep, 2010.

. 3umbapzao @., Jlsitnme M. Conmansnoe Biusuue. CII6.: [Tutep, 2000.

. [lcuxonorus conuanpHbx cutyanuii: Xpecromatus / Coct. H. B. I'pumnna-CII6.:
ITutep, 2001

6. Kynunpina B. H., Kazapunosa H. B., [loronsma B. M. Mexnmuanoctraoe o6menue. CII6.:

ITutep, 2001

[ I SN S)

7. MarepuajbHo-TexHHYecKas 0a3a, ”HGOPMALMOHHbIE TEXHOJIOTHH, IPOrPAMMHOE
ol0ecreyeHne 1 HH(pOPMaILHOHHBIE CIPABOYHbIE CHCTEMbI

Aynutopun ISt NPaKTUYECKUX  3aHATHH, OCHAIllEHHBIE POECKIIMOHHBIM
JIEMOHCTPAIIMOHHBIM 000PYAOBAaHUEM U KOMITBIOTEPOM, JTHOO0 HOYTOYKOM (JITMOO BO3MOKHOCTBIO
HOJKJIIOUYNTH HOYTOYK) C YCTaHOBIICHHBIM IporpaMMHBIM obecrieuenneM MS Office.
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AyauTopun i CaMOCTOSITEIBHOM pabOThl, OCHAIICHHBIC KOMITBIOTEPHOW TEXHHKOH C
BO3MOXXHOCTBIO JocTynma B «MHTepHeT» © oOecledeHreM [OCTyna B JIIEKTPOHHYIO
obpasoBarenbHyto cpeny Axamemun (http://lib.ranepa.ru/base/), B ToM uuncine, B 3JIEKTPOHHBIC
OMOTMOTEYHBIE CUCTEMBI.

Hcnonp3yeTcss TUIEH3MOHHOE NMPOTrpaMMHOE OOecreueHue, a TakKe, CO3/1aHbl yCIOBHS

s (QYHKIMOHUPOBAHMUA  SJIEKTPOHHOW  MH(POPMAIMOHHO-00pA30BaTENbHON  Cpeapbl,
BKIIIOYAIOME B ce0s  DIeKTpOHHbIE  HMH(OPMAIMOHHBIE  PECYpChl,  3JEKTPOHHBIE
o0Opa3oBaTeNbHbIC pecypcesl, COBOKYIHOCTb MH(POPMALIMOHHBIX TEXHOJIOTUH,
TEJIEKOMMYHUKAIIMOHHBIX ~TEXHOJIOTHH, COOTBETCTBYIOIIMX TEXHOJIOTHYECKUX CpPEACTB H
obecrieunBaroIeil 0CBOCHHE O0yYarOIIMMUCS 00pa30BaTENbHBIX MPOTPAMM B MOJHOM OOBEME
HE3aBUCHMO OT MECTa HaXOXICHHUS 00yJatOIIIXCsl.

[IporpamMma quCHUIUIMHBL peanu3yeTcs ¢ yacTUUHbIM npumeHeHueM JJOT u 50.
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