[Tpunoxenue 7 OI1 BO

®enepanbHOe rOCyIapcTBeHHOE OI0IKeTHOE 00pa3oBaTe/ibHOe
yupekaeHue BbICIIero 00pa3oBaHus
«POCCHMCKASI AKAJTEMUSI HAPOJTHOI'O XO3SCTBA
U TOCYJIAPCTBEHHOM CJIYKBEbI
ITPU TPE3UJIEHTE POCCUMCKOM ®EEPAITN»

NuCcTUTYT 00IIIECTBEHHBIX HAVK
[Ixona 0yOIUYHON MMOJUTUKU U YOPABICHUS
Kadenpa MexIyHapoOaHOrO MEHEHKMEHTA

YTBEPXJIEHA

Kagenpoi MeKIyHapOTHOTO
MEHE/DKMEHTA

[IpoTtokon ot «2» mast 2019 1.
No 2

PABOYAS ITPOTPAMMA JIMCIHHTUIIJIMHBI
b1.B.Z1B.03.01 DTtuka B npodeccuonanpHoii cdhepe (Ethics and Professional Practice)

(uH()eKC, HaumeHoeaHue ()MCL[MﬂJlMHbl, 6 coomeemcmeuu Cylteﬁﬂbl}vl }’l/ldHOJ‘/l)

38.03.02__MeHemKMEeHT

(K00, HauMeHO8aHUe HANPAGIeHUsi NOO20MOBKU (CNeYUaIbHOCU)

JlunepcrBo u yopasienue B miobansHoM mupe (Global Governance and Leadership)

(HanpaenerHHocms (npogus)

Bbakamasp

(keanugurayus)

Ounas
(popma obyuenus)

I'on Habopa — 2020 r.

Mockaa, 2019 1.



ABTOpP—COCTABUTEJIb:
JupexTop 1eHTpa myonMyHON MONMUTUKY U rocynapcTBeHHoro ynpasienus MOH, k.3.H.
Abpamosa H. M.

3aBenywmmii kadeapoi
MmexayHaponHoro menemxkmenta MOH PAHXwul'C, k.3.H. Ab6pamoa H. M.



COIAEPXAHHUE

1. [lepeueHr mIIAaHUPYEMBIX pE3yAbTaTOB OOYyYEHHS MO JTUCIUILINHE,
COOTHECEHHBIX C IUIAHUPYEMBIMH  pe3ylbTaTaMH  OCBOEHHUS  00pa3oBaTelbHOMN
1 010) T2 DY 0105 4
2. O0beM ®W MeCTO JWCIUIUIMHBI B  CTPYKType 00pa3oBaTelbHOU

100 010) T2 DY 0105 4
3. Conep’aHU€ U CTPYKTYPA JUCHHUIITHHBL. ... vneteennnteeanneeenneeeannnenn 5

4. Martepuansl TEKyIIETOo KOHTPOJIS YCHEBAEMOCTH OOydaromuxcs U (QOHT
OLICHOYHBIX CPEJCTB MPOMEKYTOUHOM aTTECTAIUHU MO AUCIUTIIIMHE . .. vvneeneeneenenneenn. 7
5. Meroauueckue — ykazaHus A8 OOy4aroIUXCsi MO OCBOCHHIO

B10% (600708010702 05 SN 11
6. YueOHast IuTeparypa U pecypcsl UH(POPMALIMOHHO-
TEJICKOMMYHHUKAITMOHHOW ceTn  "MHTepHer", ydeOHO-MeToAnmvecKkoe olecreueHne
CaMOCTOATENIbHOM PaOOThI O0YUAIOIIUXCS 110 TUCIIHIIIIHE . . .. e eeeeneeneeneneaneenennennene. 11
6.1. OCHOBHAS JTATEPATYPA: .+ e e e eneteeennteeeeneeeeeteeeenteeeteeeaneeeanaeeeanneens 11

6.2. JIOTIOTHUTEIBHASL TATEPATYPA. « + e eeveenteeenaeeeneeenteeeeeeateenteeeneeenneenneeanns 11

6.3. Y4eOHO-METOAMYECKOE 00CCIIEUCHHE CaMOCTOSATEILHON PadoTHI. ............... 12

6.4. HOpMaTUBHBIE TIPABOBBIC JOKYMEHTDL. . ...t uuteentteenteenneennteenneennneenneennns 12

TR T 0 1S 0) (S 01101 011 5 (5 12

6.6. VTHBIE HCTOUHTKI . . ... e uutetttentt ettt et et e et et e e et e e e 12

7. MarepuanpbHo-TeXHUYEeCKass  0aza, HWHQPOPMAIMOHHBIE  TEXHOJOTHUH,

nmporpaMMHoe obecrieyeHue U HH()OPMALIMOHHBIE CIIPABOYHBIE CUCTEMBI. .. .c..eeneen..... 12



4

1. IlepeyeHb MIAHNPYEMBIX Pe3yJIbTATOB 00YUYeHHS MO TUCIUILIHHE, COOTHECEHHBIX C
IUVIAHUPYEMbIMHU pe3yJabTATaAMU 0CBOEHHS NMPOTrPaMMBbI
l.1.Jucuumumua  B1.B.JIB.03.01 DOtuka B mnpodeccuonansuoit cdepe (Ethics and
Professional Practice) oOecreunBaeT oBIajgeHUE CIASAYIOIIMMH KOMIICTCHIIUSMU C
y4eTOM 3Tara:
Kon HaumenoBanue Kox srama ocBoenus HaumenoBanue sTamna
KOMITETEHIUH KOMITETCHITUN KOMITETCHITUHN OCBOEHHUS KOMITETECHIINHI
TIK-2 Bnanenue paznuunsivu | [1K-2.3 CrocoOHOCTE HCIIOJIB30BATh
criocobaMu OCHOBHBIC TEOPHUH
paszpereHus MOTHBAIIMH, JHIEPCTBA U
KOH(IMKTHBIX BJIACTH IS perieHus
CUTyaIui npu CTPaTErHYECKUX u
MIPOCKTUPOBAHUH OTIePaTUBHBIX
MEKJIMYHOCTHBIX, YOpaBIEHYECKUX 3ajad, a
TPYIIIOBBIX u TaKkKe I8 OpraHU3aINH
OpraHU3aIMOHHBIX rpynnoBoii  paboTsl Ha
KOMMYHHKAITUH Ha OCHOBE 3HaHMs TIPOIIECCOB
OCHOBE COBPEMEHHBIX IPpYNNOBOM  TUHAMHUKHA U
TEXHOJIOTHH MIPUHITATIOB  (POPMUPOBAHUS
yIpaBIeHUS KOMAaH/IbI.
MEePCOHAIIOM, B TOM
qucie, B
MEKKYJIBTYPHOU cpefie

1.2. B pesynbrare ocBOEHUS AUCHUILIINHBI y CTYIEHTOB JIOJKHBI OBITH CHOPMUPOBAHEI:

OTO/TD Konm stana Pe3ynbrarer oOyueHus
(MIpH HATUYHUH OCBOEHUS
npodcranaapra)/ KOMITCTCHITIH
npodeccuoHaIbHbIE
JNIEUCTBUS

07.003 [1IK-2.3 Ha ypoBHe 3HaHwmil:

OTO: - [ToHuMaTh OTHOMIEHUS] MEXIY TOCYyIapCTBAMH.

- JleaTrenbHOCTh IO - 3HaTb OCHOBHBIE MOHSTHS, APTYMEHTHI, MOIXO/BbI,

[Pa3BUTHIO MHCTPYMEHTBl M 0a3bl JIaHHBIX, Kacalouluecs

[epcoHara. U3y4eHUs KOHQIIMKTa U MHpa B MEXIyHAPOTHBIX

TD: OTHOLIEHUSX

- Opraam3amust U - Paznuunbie MyTH, KOTOpBIE >KEHIIUHBI-TUACPHI

[POBECHHE MPUHSUIN K BJIACTH

MEPOIIPUATHNA 10|

[Pa3BUTHIO u

MOCTPOCHUIO Ha ypoBHe yMeHuii:

podecCHoHAIBLHON - [loHATH, KaK MPUMEHSTh 3TU KOHIEHIIMH U TEOPUHI

Kapbephl [IEPCOHAIA. K COBPEMEHHBIM CUTYaIllHOHHBIM HCCIIEJOBAHUSIM
- CriocoOGHOCTh pa3pabarbiBaTh 0Aa30BBIC PAMKH IS
aCCUMWJISILIMM COBPEMEHHBIX 3aJad B  00JIacTH
W3y4eHUs KOHPIUKTOB U MUPa
- CrocoOHOCTh OIIEHUTHh apryMEHTHI 32 U MPOTHB
OOJIBIIIETO TEHJIEPHOTO PABEHCTBA B Pa3IMYHBIX




IIOJIMTHYCCKUX HHCTUTYyTax n MCXaHU3MBI
JOCTHXXCHHA 3TOI'O

Ha ypoBHE HaBBIKOB:

- CnocoGHOCTh CO3/1aBaTh BIlyMUYHBBIE U
KOHCTPYKTHBHBIE CITIOCOOBI peIIeHus mpoodiiem,
CBSI3aHHBIX C KOHQJIMKTAMH U MUPOM, ITyTEM
MPEIOCTABICHUS! COOTBETCTBYIOIINX MaTEPHAJIOB I10
BOIPOCAM U TEMaM Kypca.

2. O0bem U MecTO TUCHUILTHHBI B cTpykType OII BO
O0BbeM U CIHUIIIINHEI

O0BeM QUCLHUIUIMHEL: 72/2 54/2
KonTtaktHas pabora: 28/21
Jlexuuu 14/10,5

JlaGopatopHbie paboThI
[Ipaktuueckue 3ausatus 14/10,5
CamocrosrenpHas padora 44/ 33

MecTto aucunmimasbl B ctpykrype OII BO

WHACKC W HauMeHoBaHue nucruiummHbl: b1.B.JIB.03.01 Dtuka B mpodeccruoHanbHON
ctepe (Ethics and Professional Practice)

Kypc(bl), ceMecTp(bl) WM TPUMECTP(bI) €€ OCBOEHHUS B COOTBETCTBHH C YUCOHBIM TUTAHOM:
3 Kypc, 6 cemecTp

AUCHMILIMHBI, KOTOpPbIE MPENoAAI0TCA A0 Pean3alu JAHHOH JUCHHMIIUHBI:
b1.B.23 IleperoBopsr (Negotiation Skills)
b1.B.JIB.07.01 Xenuwmnsl,uaepctBo u nyoumunas noiautuka (Women, Leadership and

Public Policy)

b1.B.IB.07.02 Koudmukronorus (Peacebuilding and State-Building)

OTM.B.JIB.01.01 [Ipodeccuonanpras conmanuzamnusi  ctyneHToB  (Professional
socialization of students)

OT/I.B./IB.01.02 ConuanbHO-IICUXOJIOTHYECKHE OCHOBBI aJaIlTallid 4YeJIOBEKa C

OTpaHHYEHHBIMH OCOOCHHOCTSIMH K YHUBEpPCUTETCKOU cpene (Socio - psychological basis of
human adaptation with disabilities to the university environment)

®T/1.B./1IB.01.03 [Icuxonoruveckre 0COOEHHOCTH aJaNTallUU CTYJECHTOB K YCIOBHUS
obyuenus (Psychological features of adaptation of students to training conditions)
OTI.B.JIB.01.04 [Icuxomoro-nenarornyeckas MOAJEPKKA CTYyJAEHTOB c

OTPAaHWYEHHBIMH BO3MOXKHOCTSIMH 3JIOPOBBS B CHCTeMe BbIcIiero oOpa3oBanus (Psycho-
pedagogical support of students with disabilities in higher education)

AUCHUILTUHBL, VIS KOTOPBIii peajn3dyemMasi TUCIUIIHHA CJIYKUT ONMOPOii:

b1.B./IB.03.02 TIpo6semsl 3THKH B TocyaapcTBeHHOM cekTope (Problems in Public and
Corporate Governance)

b2.B.03(TIx) Ilpenmuniomuas npaktuka (Pre-graduation intership)

dbopma(pl) TPOMEKYTOUHONW aTTECTAIIMM B COOTBETCTBHHM C YUEOHBIM IUIaHOM: 3ayeT ¢
OLICHKOM

PernameHT pacnpenenenusi Bua0B padot no gucuumiange ¢ 10T




JlaHHast TUCIUTUIMHA PEeaTu3yeTcs ¢ MPUMEHEHHEM JUCTAHIIMOHHBIX 00pa30BaTeIbHBIX
texnonoruit (JIOT). Pacnpenenenue BumoB yueOHOH pabOThI, (HOPMATOB TEKYIIETO KOHTPOJIS
MPEJICTaBJICHBI B TAOIHIIE:

By yueOHoi padoThl DopmaT npoBeeHus

Jlexknun C vyactnuabsiM npuMenenueM JJOT
[IpakTrueckue 3aHATHs C gactnunpiM npumeHenueM 10T
CamocrosiTenpHas pabora C vyactnunbsiM npuMenenueM 0T
[IpomexxyTouHas arrecranus C gactnunpiM npumeHenueM 10T
DopMbI TEKYLIET0 KOHTPOJISI dopMaT npoBeeHusl

Hucnyt C vyactnuabsiM npuMenenueM JJOT
Keiic C gactuunpiM npumeHenueM 10T

JlocTyn K cHCTeMe IUCTaHLIMOHHBIX OOpPa30BaTEIbHBIX OCYIIECTBIISAETCS KaXIbIM
00ydJaronMcs CaMOCTOSITEIPHO C JIF0OOr0o ycTpoiicTBa Ha mopTane: https://Ims.ranepa.ru.
[Taposib ¥ TOTUH K TUYHOMY KaOWHETY / MPODUITIO MPEIOCTABIISIETCS CTYICHTY B JI€KaHATE.

Bce ¢opmbl Tekyliero KOHTPOJIS, IPOBOAMMBIE B CHCTEME JUCTAHIIMOHHOIO OOYyYeHHS,
OLICHUBAIOTCA B CHUCTEMC JUCTAHIIUMOHHOI'O 06y‘-IeHI/I$I. I[OCTYH K BHICO U Marcpuaiam J'ICKI_[I/Iﬁ
OpeaOCTaBIACTCA B TCUCHUEC BCCTO CEMECTPA. I[OCTyrI K KaXJI0My BUOY pa60T 1 KOJIMYCCTBO IOIIBITOK Ha
BBITIOJTHCHUE 3aJaHUs IMPEAOCTABIIACTCA Ha OrpaHMYCHHOC BPEMA COINIACHO PEIMNIAMCHTY OUCHUIIINHEIL,
OHy6.TII/IKOBaHHOMy B CI[O Hpenoz[aBaTenb OLICHUBACT BbBIINIOJIHCHHBIC 06y‘laIOH_II/IMC$[ pa6OTBI HE IIO30HEC
14 pabouux aHel mocie OKOHYaHHS CPOKA BHITIOTHEHUSI.

3. ConepxkaHue ¥ CTPYKTYpPa TUCHHUILTAHBI

Ounasn hopma odyuenusn

Ne n/m HaumeHnoBaHnmne Tem O0beM qMCHUNIHHBI (MOAYJIA), YAC. ®opma
(pasnenos), Bcero KonrakTHas padora CP TeKyuiero

o0yyJarommuxcsi ¢ KOHTPOIS
y m ycneBaeMocTH* ¥,

npenoaasarejieM TIPOMEKYTOTHOI
10 BUJAM Y4eOHBIX 3aHATHIA arrecrauuu’®

J/50, | JP/D0, m3/30, | KC
JIOT* JIOT* JIOT* P

Tema 1 | Introduction. 1, K
Fundamental
Concepts and Issues.
Basic Ethical Theories
Beenenue. OcHOBHBIC
KOHIICIIIIUN U
npoGieMbl. OCHOBHBIE
ATHYECKHUE TCOPHUH

2/1,5 2/1,5 4/3

Tema 2 | International& Global 2/1,5 6/4, I, K
Business Ethics. 5
Intercultural Issues
Mesk iy HapojHas 2/1,5
rﬂO6aHLHaH JAcJI0Bast
9THKA. MEXKyIbTYpHBIC
BOIIPOCHI

Tema 3 | External Business 2/1,5 6/4, LK
Ethics Issues. Ecology, 5
Consumers, Partners
Bonpocs! BHENTHEH 2/1,5
JIeTI0BOM 3TUKH.
DKoJIOrus,
[TorpeduTeny,




[TapTHepsl

Tema 4

Corporate
Governance,
Corporate Social
Responsibility (CSR)
KopnoparusHoe
yIpaBlicHHE,
KOpPIOpaTHUBHAS
couuagbHas
OTBETCTBEHHOCTH
(KCO)

2/1,5

2/1,5

6/4,

Tema 5

Internal

Organizational Ethics.

Conflict of Interests
Buytpennss
OpraHu3alUOHHAS
strka. KoHdaukr
HUHTEPECOB

2/1,5

2/1,5

6/4,

A, K

Tema 6

Code of Ethics/
Conduct
Koneke oruku /
[IOBEAEHUS

2/1,5

2/1,5

6/4,

A, K

Tema 7

Computer and Digital
Ethics

Komnrwrorepnas u
nupoBas dTUKA

2/1,5

2/1,5

6/4,

A, K

[IpomexxyTouHas
arrecTanus

3auer ¢
OLIEHKOM

Bcero:

72/2 54/2

14/10,

14/10,5

44/
33

*Ipumeuanue — retic (K), oucnym (/)

Conep:kaHue TUCHHUIIMHBI

Ne HaumeHoBaHue TeMbl Conep:xxanue TeMbl

Introduction. Fundamental Basic concepts: good, evil, right, wrong, virtue, vice,
Concepts and Issues. Basic justice and crime. Fundamental ethical principles.
Ethical Theories Applied ethics: public sector ethics, business ethics.
Beenenue. Ocuosusle | Ethical decision-making. A framework for ethical
koHUermmu u  npobiemsl. | decision making

Tema 1 OCHOBHBIE 3THUECKUE TEOPUH
International& Global Morals vs ethics. Asian and western morals. Intercultural
Business Ethics. issues in Ethics. Professionalism and whistle-blowing.
Intercultural Issues Ethics and Anti-corruption behavior. ISO 37001:2016

Tema 2 MesxmyHapoaHas riooabHast Anti-bribery management systems -- Requirements with
JIeJIOBAas DTHKA. guidance for use.
MeKKyIBTYPHBIC BOIPOCHI




Ne HaumeHoBaHMe TeMBbI Conepma}me TEeMbI
External Business Ethics Environmental and Media Ethics. Ethics of Advertising
Issues. Ecology, Consumers, | and Marketing. Product Safety, consumer protection.
Partners Ethical practices in market place. Public relations ethics.
Tema 3 Bonpocs! BHemmHell nenoBoi | OTuka okpyxaromieit cpensl 1 CMU. Otuka peknamsl U
STHKH. Okojorus, | MapkeTuHTra.  be3omacHOCTP  NPOAYKIWH,  3aIlinTa
[Torpeburenu, [TapTHEPHI notpeduTeneit. DTudeckas MPaKTHKa Ha PBIHKE. DTHKA
00IIeCTBEHHBIX OTHOIICHHH.
Corporate Governance, Ethics and management. Socially responsible leadership
Corporate Social and CSR’ role in corporate governance. Characteristics of
Responsibility (CSR) social responsibility. Principles and core subjects of
KopriopatuBHoe ympasienwue, | social responsibility. CSR and sustainable development.
xopriopatuBHast ~ commanbHas | Corporate CSR reports. Standards of CSR reports.
otBercTBeHHOCTH (KCO) Globalization of CSR. Features of CSR of multinational
corporations
Tema 4 Oruka u MeHemkMeHT. CounanbHO OTBETCTBEHHOE
muaepctBo U poiab KCO B KOPHOPAaTHBHOM YIIPaBICHUH.
XapakTepucTuKu COLIMAJILHOM OTBETCTBEHHOCTH.
[IpuHIUIBI ¥  OCHOBHBIC TMPEIMETHl  COLUAIBHOU
orBerctBeHHOCTH. KCO w® ycroiumBOoe pa3BUTHE.
Kopropatusasie otderei KCO. CranmapTsl OTYETOB
KCO. TImnobammzamms KCO. Ocob6ennoctn KCO
TpaHCHAIIMOHAIBHBIX KOPHIOpannit
Internal Organizational Employer responsibilities, employee duties and rights.
Ethics. Conflict of Interests Discriminatory and prejudicial employee practices.
BryTpennss Downsizing the workforce. Personal integrity in the
OpraHu3aIMOHHAS stuka. | workplace. Handling ethical dilemmas at work.
Tema 5 Kondmukt uaTepecon O6s13aHHOCTH  paboTomaress, OO0jI3aHHOCTH W IIpaBa
COTPYOHHMKOB. JIMCKpUMHHALIMOHHAS ¥  MPEIB3ATas
MPaKTHKA COTPYIHHKOB. Coxpaienue mirara.
HenpukocHOBEHHOCTh JIMYHOCTH Ha pabodyeM MecrTe.
Pemienne sTuyeckux auiaeMM Ha padore.
Code of Ethics/ Conduct The characteristics of a good code of ethics/conduct.
Konekc atuku / moBeaeHus Basic elements. Structure. Requirements. The role of
senior management in the code of ethics/ conduct
lifecycle. Disciplinary actions, requirements.
Tema 6 XapaKTEepUCTHKH XOPOIIETO KOJIEKCa ITHKH / TOBEICHHUS.
OcHoBuble anemeHtel. CocraB. TpeOGosanms. Ponb
BBICIIEI0 PYKOBOJCTBA B JKU3HEHHOM LIMKJIE dTHYECKOTO
Kojekca / moBeaeHMs. JlucuuniMHapHBIE — MeEpHl,
TpeOOoBaHusL.
Computer and Digital Ethics | Characteristics of digital technologies that create ethical
Kommelotepnass u um¢posas | challenges. “Policy vacuum”. The sources of public
9THKA anxiety regarding corporate use of digital technologies.
Major i-ethical issues. Ethical dilemmas in social
network. Ethical hacking.
Tema 7 XapakTepuCTHKHA IMQPOBBIX TEXHOJOIHH, CO3IAFOLIUX

strdeckue npobmemsl.  «llomuTHuecknii  BaKyym».
HcTounnku 00MEeCTBEHHOTO OECIIOKOWCTBA IO TTOBOIY
KOPIOPAaTHBHOTO WCTIONb30BaHUA TUGPOBBIX
TeXHOIOTHi. OCHOBHBIC dTHYECKUE BOMPOCHI. ITHICCKHE
JIMJIEMMBI B COLIMAJIbHOM CETU. DTHUECKHUH B3JIOM.

4. MarepuaJjbl TeKylIero KOHTPOJISl yCIIeBAeMOCTH 00y4aIOIIUXCS U

(l)OH}:[ OICHOYHBIX CPEACTB HpOMe)ICYTO‘lHOﬁ aTTeCTallui 10 JUCHUIIJIMHE

4.1. ®opMbl M MeTOAbI TEKYLIEr0 KOHTPOJS YCINEBAEMOCTH, OOYyYAKOIIMXCHA U
NMPOMEKYTOYHOM aTTeCTAIlUH.




4.1.1. B xone peajm3anuM AUCUMILVIMHBI (MHIEKC, HAMMEHOBAHUE) UCHOJIb3YIOTCS
cJIeyIolIie MeToAbl TEKYIIero KOHTPOJIsl yCIieBaeMOCTH 00yUYalommnXxcsi:

[Ipu npoBeneHnn 3aHATHH JICKITMOHHOTO THUTIA: TUCITYT
MIPU TIPOBEJICHUH 3aHATHI CEMUHAPCKOTO THIIA: JUCTYT, KEHC

4.1.2. Jx3amMeH (3a4eT) MPOBOAUTCHA C IPUMEHEHUEM CJIeXYIOUUX MeTOA0B (CPeACTB):
3adeT ¢ oueHKo! B opMe TecTa

4. 2. MarepuaJbl TeKyliero KOHTPOJIsl yCIieBaeMOCTH 00y4YaloInXcsl.

Topic 1. Introduction. Fundamental Concepts and Issues. Basic Ethical Theories
Class discussion: Ethical /unethical behavior. Ethical decision-making.

Tema 1. BBenenue. OCHOBHbIE KOHIENUUH U TPOOIeMbl. OCHOBHBbIE I THYECKHE TEOPHH
OO0cyxeHue B Kjacce: STHYHOE / HEITUYHOE MOBEICHNE. DTUUYECKOE TPUHSATHE PEIICHHIN.

Topic 2. International& Global Business Ethics. Intercultural Issues

Presentation on "Unethical activities by companies and the consequences to them and the society
at large" or (for groups of 2 - "and") "Organizations engaged in exemplary CSR and its
consequent benefits to the company and society"

Tema 2. MexkayHapoaHas I100aJabHas 1ejoBasi 3ITuKa. MeKKYJIbTypPHbIE BONIPOCHI
[Ipe3enranus Ha Temy «HeaTuuHble AEMCTBUS KOMIIAHUM U UX MOCIIEACTBUSA ISl HUX U
oOmiecTBa B LIETOM» WK (715 TPYIII U3 2 YeNOBeK - «u») «Opranuzaiuu, 3aHUMaroecs
obpasioBoii KCO u ee mocnenyromiye BoITOABI 151 KOMIAaHUH U OOIIECTBAY

Topic 3. External Business Ethics Issues. Ecology, Consumers, Partners
Tema 3. Bonpocbl BHelIHeH 1e710BOM 3 TUKH. JKoja0rus, [lorpeduTenn, IlapTHepsI

Topic 4. Corporate Governance, Corporate Social Responsibility (CSR)
Interim test.

1. The concept of responsibility and its restrictive and motivational role in human activity.
2. Socio-psychological basis of responsibility and trends in its development.

3. Responsibilities and functions of management.

4. Organization of responsibility as a factor in the effectiveness of management.
5. Anticipating the consequences of human activities.

6. Interests and values in the formation of responsibility.

7. The influence of a person's educational level on the implementation of responsibility.
8. A sense of duty as one of the sources of responsibility.

9. Typological diversity of responsibility.

10. Features of economic, socio-psychological and organizational responsibility.
11. The concept of corporate social responsibility.

12. The main characteristics of responsibility.

13. Interaction and integration of types of responsibility in the organization.

14. Building a system of responsibility in management processes.

15. Connection of powers, duties and responsibilities.

16. Means of ensuring responsibility in the management mechanism.

17. Corporation as an object of corporate management.

18. Corporate governance structure.

19. Features of the corporation management mechanism.
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20. Russian model of corporate management from the perspective of social responsibility.

Tema 4. KopnopaTtuBHoe ynpapjieHHe, KOPIIOPATHBHASI COLHAJIbHASI OTBETCTBEHHOCTH
(KCO)
[IpomeKyTOYHBIN TECT.

1. TloHsAITME OTBETCTBEHHOCTH U €€ OrPAHNYUTENbHAS U MOTUBALIMOHHAS POJIb B

JeATETbHOCTH YeJIOBEKa.

CounanbHO-IICUXOJIOTUYECKAsI OCHOBA OTBETCTBEHHOCTH U TEHIEHIMU €€ Pa3BUTHS.

OTBeTCTBEHHOCTh U (YHKITUN MEHEKMEHTA.

Opranu3anusi OTBETCTBEHHOCTH KakK (DakTop 3 (PEeKTUBHOCTH MEHEKMEHTA.

[IpenBuaeHue nocneacTBUN AEATEIBHOCTH YEJIOBEKA.

WuTepeck! U IeHHOCTH B (POPMUPOBAHUH OTBETCTBEHHOCTH.

BrusiHre 0o6pa3oBaTensHOTO YPOBHS YEIIOBEKA Ma pealn3aluio OTBETCTBEHHOCTH.

YyBCTBO J10JIra KaK OJIMH U3 UICTOYHUKOB OTBETCTBEHHOCTH.

Tunonorudyeckoe pa3HOOOpa3ne OTBETCTBEHHOCTH.

0. OcoOeHHOCTH YKOHOMHYECKOM, COITMaTbHO-TICHXOJIOTHYECKON M OpraHN3allMOHHOM
OTBETCTBEHHOCTH.

11. [ToHsITHE KOPIIOPATUBHOM COIIMATILHOM OTBETCTBEHHOCTH.

12. OcHOBHBIE XapaKTEPUCTUKNA OTBETCTBEHHOCTH.

13. B3aumopeicTBre U MHTErpalys TUIIOB OTBETCTBEHHOCTH B OpTraHU3alliH.

14. TTocTpoenue cucTeMbl OTBETCTBEHHOCTH B IIPOLIECCAX MEHEHKMEHTA.

15. CBsA3b NOJIHOMOYMI, 00SI3aHHOCTEN U OTBETCTBEHHOCTH.

16. CpencrBa oOecrieueHrss OTBETCTBEHHOCTH B MEXaHU3ME MEHE)KMEHTA.

17. Kopnopanust Kak 00beKT KOPIIOPATUBHOT'O MEHEPKMEHTA.

18. CTpykTypa ynpaBiaeHuUs: KOPIOpaLueH.

19. OcobenHoCcTH MeXaHW3Ma MEHEPKMEHTA KOPIIOPAIUH.

20. Poccuiickast MOAENb KOPIIOPATUBHOI'O MEHEIKMEHTA B PAKypce COLIMAIIbHOM

OTBETCTBEHHOCTH.

=0 0NNk W

Topic 5. Internal Organizational Ethics. Conflict of Interests
Case study - game "Standards of Ethical Conduct for Conflict Management Coaches".

Tema 5. BHyTpeHHss opraHu3anuoHHasi 3Tuka. KoHpaukT nHTepecos
[TpakTrueckuii nmpumep - urpa « CrangapTel STHYECKOTO MOBEICHHS TPEHEPOB 110 YIPABICHUIO

KOH(JIUKTaMU».

Topic 6. Code of Ethics/ Conduct
Presentation on Codes of Ethics benchmarking study

Tema 6. Kogexc > THKH / HoOBeIeHUSA
Hpe3eHTauH;1 CpaBHI/ITGHBHOI‘O HCCJIICOOBAHUA KOACKCOB O TUKHN

Topic 7. Computer and Digital Ethics
Digital Immortality Exercise

Tema 7. KomnbrorepHas u nupoBasi 3TuKa
VYnpaxHeHue Ha mudppoBoe beccmepTue

4.3. OneHo4YHbIE CPEACTBA JJIsl IPOMEKYTOUYHOM ATTeCTAIUH.

4.3.1. ®opmMupyemblie KOMIETEHIIUN
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Kon HaumenoBanue Kox sTama ocBoenusa HauMmenoBanue 3Tamna
KOMIICTCHITUH KOMITCTCHITUHU KOMITCTCHITUHU OCBOCHHUS KOMIICTCHIINH
[1K-2 Bnanenue paznuunbivMu | [1K-2.3 CrocoOHOCTh MCIIONIBL30BaTh

criocobamu OCHOBHbIE TEOpHH
paspenieHus MOTHUBAIIMM, JUACPCTBA W
KOH(ITUKTHBIX BIIACTH JUISt perieHus
CUTYaIUH npu CTPATETUYECKUX n
MPOEKTUPOBAHUH OTIepaTHBHBIX
MEKITNYHOCTHEIX, yIpaBICHYECKUX 3a1ad, a
TPyTIOBBIX u Takke JIs  OpraHu3aluu
OpraHU3aIMOHHBIX TPYIIOBOKH  paboThI Ha
KOMMYHUKAIUI Ha OCHOBE 3HaHHS MPOLECCOB
OCHOBE COBPEMEHHBIX TPYIIIOBOM  TWHAMHUKH U
TEXHOJIOTHH MPUHIHIOB  (OpMHUPOBAHUS
yIIpaBICHUS KOMaH/BbI.
MEepCOHAJIOM, B TOM
YucIe, B
MEXKKYJIBTYPHOH Ccpejie
DTan 0CBOCHHUS [Toka3zarenb Kputepuit onennBanus
KOMITCTCHITUN OICHUBAHHUS
3 stan (I1K-2.3) — CriocoGHOCTBO0yUYarOIMiAcs Bianeer| - OreHka «OTJINYHO»
MCII0JIb30BaTh OCHOBHBIE TEOPUHUHABBIKAMU HCIIOJIb30BaHMS| BHICTABIISICTCS CTYJICHTY,
MOTHBAIHH, JTUEpCTBA MOCHOBHBIX TEOPHHl MOTHUBALMH,| eci OH TTyOOKO M HPOYHO
BJIACTH JUISt PCLICHHUSUINICPCTBA M BIACTH US| ycpom IIPOrpaMMHBIN
CTPATErHYeCKUX U ONEPATHBHBIXIDEIICHUS  CTPATETHYECKUX M| \arepyan, HCUepHBIBAIOLLE,
yIIpaBIEHYECKUX 3ajad, aTaKmfonepamBHHx YUPABICHUECKUX| 1o n0BATENBHO, HETKO I
IUIs  OpraHW3allid  T'PYIOBOMBanay, a TaKKe Mi{ JOTHUECKH  CTPOMHO  €ro
paboTBI HA OCHOBE 3HaHHi10pFaHI/13aL[HH TPYMHOBOH| ot ero Ha SK3aMEHe,
[TPOIICCCOB TPYIIOBOM[PaObOTEl HAa OCHOBE 3HAHWS]
TMHAMUKHA u MPUHIUIIOB{IPOIIECCOB IPYIIOBOH ymeer - TecHo yB%HBaTj’
(hopMHUPOBaHKS KOMAH/IBI. MMHAMUKU n MIPUHITUTIOR Teoputo ¢ TIPaKTHKOM,
(bOPMHPOBAHUS KOMAH/TBL. CBOOOJHO  CIIpaBISIETCA  C
3aJlayaMi,  BONpOcaMu U
IPYTUMU BHIAMH
[IPUMEHEHHUS 3HaHUH,
MpUYeM He 3aTpPyIHSIETCS C
OTBETOM npu
BHJIOU3MCHECHUU 3aJaHuH,
HCIIONb3YET B OTBETE
Marepuans MOHOTpadHuIeCcKou
TUTEPATYPHI, MIPaBUIILHO
00OCHOBBIBACT MIPUHATOE
perieHue.

- YdeOHBIE IOCTHKEHUS B
CEMECTPOBBIM  NIEPUOJL U
pesyapTaTaMu  PyOEKHOTO
KOHTPOJISL  JIEMOHCTPUPYIOT
BBICOKYIO CTCTICHb
OBIIQZICHUS]  MPOTrPAMMHBIM
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MaTEpUaJIOM.

4.3.2 Tunosblie OlIEHOYHbIE CPEICTBA
Examples of Test Questions

Q1. PROFESSIONAL accountability means;

Competency in accounting practices

Maintaining account of one’s achievement

Take responsibility of one’s actions

Be a member of a professional organization

Q1. ITPOPECCHUOHAJILHBIE cpenctBa nogoT4eTHOCTH;
a) KoMmeTeHTHOCTh B OyXTaJITEPCKON MPAKTHKE

0) Benenue ydera cBOMX JOCTHIKEHUI

B) Oparh Ha ce0s1 OTBETCTBEHHOCTH 32 CBOU JICHCTBUS

r) bBITh uIeHOM npodeccuoHaIbHOM OpraHu3anun

Q2. CSR is positively correlated with revenue and profit because:

An increase in demand will reduce revenue and profitability

Consumers respond positively to links between the organization and ethical and
environmentally acceptable outcomes

Being ethical costs money

Consumers do not respond positively to links between the organization and ethical and
environmentally acceptable outcomes

Q2. KCO nonoxxurenbHO KOPPEIUPYET € BHIPYUKON U NPUOBLIBIO, TOTOMY YTO:

a) YBemM4eHHUE CIIpOca CHU3MUT BBIPYUKY U peHTa0eIbHOCTD

0) IlorpeOuTenu TMONOKHUTEIBHO PEArupyIOT HaA CBSI3U MEXKAY OpraHu3aluend u
9TUYCCKUMHU U SKOJIOTMYCCKHU ITPUCMIICMBIMHU PC3YyJIbTaTAMU.

B) DTHYHOCTH CTOHT JICHET

r) IlorpeOutenu He pearupyroT IOJIOKUTEIHHO Ha CBSI3M MEXAY OpraHu3alued u
STHYECKUMH M HKOJIOTUIECCKH MPHEMIICMBIMH PE3YJIbTaTaMHt.

Q3. According to Hofstede, there are FIVE dimensions of difference between national
cultures. Which of the following is not one of the dimensions Hofstede studied?

Uncertainty avoidance

Power distance

Masculinity

Paradoxicality

Q3. TIlo crnoBam Xodcrene, cymectyeT IIATH wu3MepeHMI pasnuuui  MEXIY
HALMOHAJIbHBIMU KYABTYpaMH. YUTO M3 MEPEYUCICHHOTO HE SBISETCS OAHUM M3 HM3MEPEHHMIA,
M3YYCHHBIX XodcTene?

a) M36eranne HEONPEACIICHHOCTH

0) MOIIIHOCTh TUCTAHIIUH

B) My>KeCTBEHHOCTh

r) [TapagokcanbHOCTh

Q4. The four types of social responsibility include:

legal, philanthropic, economic, and ethical

ethical, moral, social, and economic

philanthropic, justice, economic, and ethical

legal, moral, ethical, and economic
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Q4. YernIpe TUIA COMAAILHON OTBETCTBEHHOCTH BKIIOYAIOT:

a) Iopuandeckue, pUIaHTPONuYeCcKue, SKOHOMUUECKUE U STUUECKUE
0) aTHYECKHe, MOpaTbHBIC, COLMATBHBIC U IKOHOMUYECKUE

B) GUIaHTPONMYECKHE, CIIPABEIUBBIC, SKOHOMUYECKUE U 3TUYECKUE
T') OPUIUYECKUE, MOpPAJIbHBIEC, STUUECKUE U SIKOHOMHUECKHUE

Q5. What is the role of senior management in the code of ethics/ conduct lifecycle?

Q5. KakoBa poJsib BBICHIETO DPYKOBOICTBA B JKH3HEHHOM IIMKJIE KOJEeKca DJTHUKHA /

MOBEJICHUA?

Q6. What are the requirements for disciplinary actions in case of violation of the code of

ethics/ conduct? (Specify not less than 2)

06 KakoBbI TD€6OBaHI/I$I K JUCIUITIINHAPHBIM B3bICKAHHUAM B CJIY4aC HAPVIIICHUA KOACKCA

>TuKM / moBenenud? (Yxkaxure He MeHee 2)

Q7. Specify at least 3 characteristics of digital technologies that create ethical challenges

Q7. Vkaxure KaK MHUHUMYM 3 XapakTEpUCTUKU LUQPOBBIX TEXHOJOITHN, KOTOPLIE

CO3/IAI0T STUYECKHUE IIPOOIEMBI

Q8. Provide an example of legal but not ethical behavior of using IT.

Q8. IlpuBeanTte mpuMep 3aKOHHOT'O, HO HE DTUYHOTO [MOBEIEHUS OPHU rcnoib3oBanuu UT.

Q9. Major i-ethical issues are ... (specify not less than 4). Explain each of them.

Q9. OCHOBHBIMH JTHYECKUMH OpoOiIieMaMH SBIISIFOTCH. ..

(ykaxxutre He MeHee 4).

OO0bsICHUTE KAKIBIN U3 HUX.

IIxana oneHNBaHNUA.

IToxka3arean oneHUBAHUS

Kpurepuii oneHuBanusi

OOyuaromuiics BIageeT HaBbIKAMHU
HUCIIOJIB30BaAHUA OCHOBHBIX TGOpI/II\/'I
MOTHUBAaIH, JII/II[epCTBa " BJIACTHU AJId
pelIeHus CTPaTeTUYECKUX U ONEPaTUBHBIX
YIPaBJICHUECKUX 3a]1a4, a TaKxKe JJis
OpraHu3aIy TPYNIOBON PabOThI HA OCHOBE
3HAHMS TPOLIECCOB IPYIIIOBON JMHAMUKH U
HNPUHIUIOB (POPMHUPOBAHUS KOMAH/IBI.

- OneHKa «OTJIUYHO» BBICTABISIETCS CTYICHTY,

ecmd  OH MIyOOKO M TNPOYHO  YCBOMII

IIPOrpaMMHBII MaTepuall, HCYEPIILIBAIOLIIE,

MOCJIEIOBATEILHO, YE€TKO M JIOTHYECKH CTPOWHO

€ro u3JIaraeT ero Ha D3K3aMEHe, YMEET TECHO

YBSI3BIBATh TEOPHUIO C TMPAKTUKOH, CBOOOIHO

CIpaBJISIETCS C 3a7a4aMH, BOTIPOCAMHU M JAPYTHMH

BHUaMu HpI/IMeHeHI/IH 3H3.HHI>1, npnqu HEC

Bany,Z[H}IeTC}I C OTBETOM HpI/I BUJION3MCHCHUNU

3aJIaHMi, UCIOJB3YeT B OTBETE Marepuai

MOHOTpa(pHUUECKOW  JTUTEpPaTypbl,  MPABUIBHO

00OCHOBBIBACT MPUHATOE PELICHHUE.

1. YueOHbIC TOCTHKEHHS B CEMECTPOBBIN MEPHUO.T
U pe3yJbTaTaMH  pyOEKHOTO  KOHTPOJIA
JEMOHCTPUPYIOT BBICOKYIO CTEIIEHb
OBJIaICHUS IIPOTPAMMHBIM MATEPUAIIOM.

Baiabl Onenka

(pedTUHTOBOM

TpeOoBanus kK 3HAHUSAM
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OIIEHKH ), %o

100-81

5, KOTIIMYHOY

- OneHka «OTIMYHO» BBICTABISACTCS CTYIACHTY, €CIH OH
DIyOOKO W TPOYHO YCBOMJI TPOTPAMMHBIH  MaTepHad,
UCUEPIBIBAIONIE, TIOCIEI0BATENIFHO, YETKO M JIOTMYECKH
CTPOMHO €ro wusjaraeT ero Ha D3K3aMeHEe, yMEeT TECHO
YBSI3BIBATh TEOPUIO C MPAKTHKOW, CBOOOIHO CHpABISETCS C
3aJa4yaMy, BONpPOCAaMH M JAPYTUMH BHJAMH TNPUMEHEHHUS
3HaHUHM, TpUYEeM HE 3aTpyAHAETCS C OTBETOM IIpHU
BUJION3MEHEHUH 33/1aHUH, HCIIONB3yeT B OTBETE Marepual
MOHOTpapUUYECKON JUTEpaTyphbl, MPAaBUIHHO OOOCHOBBIBACT
HPUHSTOE PEIICHHE.

— YueOHBIE TOCTHXKEHUS B CEMECTPOBBIA TMEPUOI U
pesynpraTaMu  pyOEeKHOTO  KOHTPONS  JIEMOHCTPHPYIOT
BBICOKYIO CTETICHb OBJIAJICHUS IPOTrPAMMHBIM MAaTEPHAIIOM.

80-61

4, «xopouio»

- OlleHKa «XOPOIIO» BBICTABISETCA CTYACHTY, €CIH OH
TBEPJI0 3HAET MaTepHuas, TPaMOTHO U IO CYIIECTBY H3JIaraet
€ro, HEC I[OHyCKa}I CYH_IGCTBQHHBIX HGTO‘IHOCTGI‘/JI B OTBCTC Ha
BOHpOC, HpaBI/I.HBHO HpI/IMeH}IGT TeopeTI/Iqecxne ITOJIOXKCHUA
MpPU PEUICHUU TPAKTHYECKUX BOMPOCOB M 3a1ad, BIIAJICET
H€O6XOI[I/IMBIMI/I HaBBIKAMU U HpI/IeMaMI/I HUX BBIIIOJIHCHUA.

— YueOHBIE TOCTHXKEHUS B CEMECTPOBBIA MEPUON U
pe3yibprataMd  pyOeKHOTO  KOHTPOJIS  JIEMOHCTPUPYIOT
XOPOIITYIO CTEMEeHb OBJIAJACHUS TPOrPAMMHBIM MaTEPHATIOM.

60-41

3,
«yIOBJIETBO-
PUTETHHO

— OI_IGHKa ((YI[OBHGTBOPI/ITGJIBHO» BBICTABJISACTCA
CTYI[GHTy, €CJIi OH HUMECT 3HAHUA TOJIBKO OCHOBHOI'O
Marepraia, HO HE YCBOWJI €ro JeTaleid, JOIyCKaeT
HETOYHOCTH, HEJOCTAaTOYHO IpaBWIbHBIE (HOPMYIUPOBKH,
HapyH_IeHI/I}I JIOFH‘-I@CKOﬁ IIOCJIICAOBATCIIBHOCTU B U3JIOKCHUHN
MPOTrPpaMMHOTO Marepuaja, HWCIBITHIBAET 3aTPYAHCHHS TpHU
BBITIOJTHCHHU N HpaKTI/I‘IeCKI/IX pa60T.

— YueOHBIE TOCTHXKEHUS B CEMECTPOBBIA TMEPUOI U
pesynbraraMu  pyOeKHOTO  KOHTPOJS  J€MOHCTPUPYIOT
JIOCTAaTOYHYIO (YIOBJIETBOPHUTEIBHYIO) CTETCHb OBJIAJICHUS
IpOrpaMMHBIM MaTEPHAJIOM.

40-0

2,
«HEYJIOBJICT-
BOPHUTEIIBHO»

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIAETCS
CTYNEHTY, KOTOpPHIi HE 3HAET 3HAYUTEIBHOW YacTH
IPOrpaMMHOIO0  Marepuajia, JONYCKaeT CyLIECTBEHHBIE
OMOKH, HEYBEpEHHO, C OONBIIMMHU  3aTPyIHEHUSIMHU
BBIMOJHAET MpakTHueckue paborel. Kak mpaBuio, oneHka
«HEYJOBIIETBOPUTEIIBHO» CTAaBUTCS CTYIEHTaM, KOTOpBIE HE
MOTYT MPOAOJDKUTH 00yueHue 0e3 JOMOTHUTENbHBIX 3aHATUI
M0 COOTBETCTBYIOIIEH AUCLHUIIIIMHE.

- VY4eOHblE JOOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pe3ynbTaraMu  pyOeKHOTO KOHTPOJS JIEMOHCTPUPOBAIN He
BBICOKYIO CTEIIE€Hb OBJIaJICHUS] TPOrPaMMHBIM MaTepHalioM 10
MUHHUMAJIBHOU IIJIAaHKE.

45-100

3auer

- Kypc mnonHocthto ocBoeH. CTyaeHT IOKa3bIBaeT
XOpOLIMK CTaHJApPTHBIM YPOBEHb 3HAHUM BCEX ACIIEKTOB,
UCIIOJIb3YEeT TEPMHUHOJIOTHIO U CIOBOOOpPAa30BaHME M XOPOULIO
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IPUMEHSIET TEOPUIO K PEIICHUIO 3a/1au.

- CTyneHT He TOATOTOBJICH M HE MOXET II0Ka3aTh
JIOCTATOYHOTO 3HAHMSI MaTepuala Kypca.

0-44 Hezauer

4.4 Metoan4yeckne MaTepHuabl

The mastery of the academic discipline is accompanied by intermediate attestation of
students, carried out in accordance with the curriculum in the form of a credit with an
assessment. The content of the assignments corresponds to the work program of the discipline
and provides control over the formation of students' respective competencies. Students'
knowledge is assessed in the form of a test.

OcBoenue y4yeOHOM AMCUUIUIMHBI COMPOBOXKIACTCA IMPOMEXKYTOUHOM —arrecTanuen
CTYJIEHTOB, MPOBOAWMOIl B COOTBETCTBHHM C Yy4e€OHBIM IUJIaHOM B (popMe 3ayeTa C OLEHKOM.
ConepkaHue 3aJaHUl COOTBETCTBYET paboyeil mporpamMme TUCIUILUIMHBI U oOecrevunBaeT
KOHTPOJIb (POPMHUPOBAHUS Y CTYIEHTOB COOTBETCTBYIOIIMX KOMIIETCHLWN. 3HAHUS CTYICHTOB
OLIEHUBAIOTCA B (hOpME TECTa.

Test evaluation criteria:
Kpurtepun o1ieHKH TecTa:

% NpaBUIbHbIX OTBETOB OueHKa No TPAZULMOHHOM cucteme
% of correct answers Assessment according to the traditional system
90-100 OTtnnyHo Excellent
75-89 Xopowo Good
60-74 YposnetrsoputenbHo Satisfactorily
0-59 HeyposnetsoputenbHo Unsatisfactory
5. MeTtoauveckue ykazaHus AJsi 00y4alOMIUXCHA 10 OCBOCHUIO M CUMILIUHBI (MOLYJIs)

Training sessions will consist of:
YueOHbIC 3aHATHS OYIyT COCTOSTH U3:

- Seminars discussing theories, interpretations, history and analysis of case studies, society and
culture

- CemuHapsl, rae 00CYXIAIOTCS TCOPHH, WHTEPIPETAIUH, UCTOPHUH M aHAJIU3 TEMaTHYeCKUX
UCCIIEIOBAaHUH, OOILIECTBA U KYJIBTYPbI

- The final two workshops are devoted to discussions using the materials received during the
course.

- 3aIOvMTENBHBIC JBa CEMHHapa TOCBSAIICHBI OOCYKICHUSM, WCIHOJIB3Ys MaTepHAIIbI,
IMOJIY4YCHHBIC BO BPEM: KypcCa.

CooTBeTcTBYIOIMI YUeOHBIN MaTepuall U3y4aeTcs MHANBUAYAIbHO U B TPyIIax
TemaTnueckue uccaen0BaHUsI KOMMEHTHPYIOTCSI MHIMBUYaJIbHO U 00CY>KIAIOTCsI B TpyIax.

Relevant teaching material is taught individually and in groups
Case studies are commented individually and discussed in groups.

The mastery of the academic discipline is accompanied by intermediate attestation of
students, carried out in accordance with the curriculum in the form of a credit with an
assessment. The content of the assignments corresponds to the work program of the discipline
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and provides control over the formation of students' respective competencies. Students'
knowledge is assessed in the form of a test.

OcBoenue y4yeOHOW AMCUUIUIMHBI COMPOBOXKIACTCA IPOMEXKYTOUHOM —arrecTaruen
CTYAEHTOB, NMPOBOAMMON B COOTBETCTBHM C y4eOHBIM IITaHOM B (popMme 3aueTa C OIICHKOM.
ConepkaHue 3aJaHUl COOTBETCTBYET paboyeil mporpamMme TUCIUILUIMHBI U oOecreunBaeT
KOHTPOJb (POPMUPOBAHUS y CTYACHTOB COOTBETCTBYIOUIMX KOMIETEHIMH. 3HAHWS CTYICHTOB
OLIGHUBAIOTCA B (hOpME TECTA.

Test evaluation criteria:
KpuTepun oieHKH TecTa:

% NpaBuU/IbHbIX OTBETOB OueHKa No TPAAULMOHHOM cucteme
% of correct answers Assessment according to the traditional system
90-100 OTtnnyHo Excellent
75-89 Xopowo Good
60-74 YnosnetsoputensHo Satisfactorily
0-59 HeynosnetsoputenoHo Unsatisfactory

6. YueOHas quTeparypa M pecypchl HH(POPMANMOHHO-TEICKOMMYHHKAIIMOHHOM CeTH
"UHTepHer', BKIIIOYAs MlepedeHb Y4eOHO-MeTOAUYeCKOro o0ecnedeHus 1Jis
CAMOCTOSATEJbHOI padoThl 00y4arOIUXCA 10 JUCHHUILINHE (MOLYJIIO0)

6.1. OcHOBHas nUTEpaTypa.

1. Piccolo, Francesco Lo. Ethics and Planning Research, edited by Huw Thomas, Taylor &
Francis Group, 2017. ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=446422.

6.2. JlonoiHUTENbHAS TUTEPATYPA.
1.Garcia, de Alba, Juan Manuel. Professional Ethics : Fundamental Part, Instituto
Tecnologico y de Estudios Superiores de Occidente, 2010. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3317707.

6.3. Y4eOHO-METOAMYECKOE 00ECIIEUCHHE CaMOCTOSATEILHON padOTHI.

1. Tlomoxxenue 00 OpraHu3ali CaMOCTOSTENBHOW paboOTHl CTYAEHTOB (heaepasibHOro
TOCYIapCTBEHHOTO OIOHKETHOTO 00pa30BaTeIbHOTO YUYPEKACHHSI BBHICIIETO 00pa3oBaHUs
«Poccwuiickasi akageMusi HApOIHOTO XO3SUCTBA M TOCYIAPCTBEHHOU CIIyXObl mipu IIpesumente
Poccuiickoit ®epepauun» (B pen. mnpukaza PAHXul'C or 11.05.2016 . Ne 01-2211).
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie _o_samostoyatelnoi_rabote.pdf

6.4. HopmaTuBHBIE IPABOBBIE TOKYMEHTHI.

1. I'paxxmanckuit konekc Poccuiickoit @enepanun: Yacts nepsas — yerBeptas: [[Ipunst loc.
Hymoit 23 anpens 1994 rona, ¢ M3MEHEHUSIMU U JONIOJIHEHUSIMU 10 COCTOsIHMIO Ha 10 ampens
2009 r.] // Cobpanue 3akoHonarenbcTBa PO, — 1994, — Ne 22. Cr. 2457.

2. 3akoH P® "O rocynapcrsennoi taitne" ot 21.07.1993 N 5485-1

6.5. UHTEepHET-pECYpCHI.
1. Koncynwrant [Tnroc: http://www.consultant.ru/
2. XKypHuan «3trudeckast MbICTbY - https://iphras.ru/em.htm

6.6. 11Hble NCTOYHUKM.
1. Msrotun Amnaronuii BanepbeBuu IlpodeccronanpHast 3THKa: COBpPEMEHHbIE LIEHHOCTH WU
CMBICJTBI /l Ilennoctu " CMBICIIBI. 2011. No2 (11). URL:


https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=446422
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=446422
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3317707
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
http://www.consultant.ru/
https://iphras.ru/em.htm
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https://cyberleninka.ru/article/n/professionalnaya-etika-sovremennye-tsennosti-i-smysly

2. CwmonbskoBa Hpamma BsuecnaBoBHa IIpodeccronanbHas 3TMKa — HPaBCTBEHHAs OCHOBA
npodeccruoHanbHOM TaitHbl // BectHuk Yamyprtckoro ynuBepcurera. Cepusi « OKOHOMHKA H
mpaBo». 2013. Ne2. URL: https://cyberleninka.ru/article/n/professionalnaya-etika-nravstvennaya-
osnova-professionalnoy-tayny

7. MarepuajJbHoO-TexHHYecKasi 0a3a, HHPOPMALMOHHBIE TEXHOJIOTHH, IPOIrPAMMHOE
obecneyenre U HHGOPMAITMOHHBbIE CIIPABOYHbIE CUCTEMbI

Jns  mpoBeneHus 3aHATHA  TpeOyeTrcs Kiacc, O0OOpYZOBaHHBIM JIOCKOH, MapKepamH,
KOMIIBIOTEPOM U ITPOEKTOPOM.
Hcnonb3yercs AMIeH3M0HHOE TPOrpaMMHOE 00ecIIedeHne, a TaKKe, CO3AaHbl YCIOBHS IS
(GYHKIIMOHUPOBAHUS JIEKTPOHHON HH(POPMAIIMOHHO-00Pa30BaTEIbHON CPEJIbl, BKIIOYAIOIIEH B
cebs 2TIeKTPOHHBIE HH(POPMALIMOHHBIE PECYPCHI, SJIEKTPOHHbIE 00pa30BaTeIbHBIE PECYPCHI,
COBOKYNHOCTb HH(OPMALIMOHHBIX TEXHOJIOTUH, TEJIEKOMMYHUKAIIMOHHBIX TEXHOJIOTH,
COOTBETCTBYIOLIMX TEXHOJIOTHYECKHX CPEICTB M 00ecIeunBaromieil 0CBOCHHE 00yUIarOIIUMHCS
00pa3oBaTeIbHBIX IPOrPaMM B IIOJTHOM 00bEME HE3aBUCHMO OT MECTa HaX0XKICHHSI
o0yJaronmxcs
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