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1. Ilepedyenb miIaHMpPyeMBbIX pPe3yJIbTATOB 00y4eHHS MO0 JUCHHUIINHE, COOTHECEHHBIX C
IIAHUPYEMBIMH pe3y/JIbTaTaMH OCBOCHHS IPOTrPaMMBbl

l.1.Jucuummmaa B1.B.16 T'nobanbnas xynerypa (Global Culture and Adaptation)
o0ecreuynBaeT OBJIAJICHUE CIEAYIOMNMI KOMIIETCHIUSIMH C YU9€TOM dTara:

Kon HaumenoBanue Kon sTama ocBoeHus HaumenoBanue 3Tamna
KOMITETCHITUN KOMITETEHIUH KOMITETEHIUH OCBOEHUS KOMIIETEHIINHU
JIIK-3 ITonumanue JIIK-3.2 CnocoOHOCTh JleNaTh

TEOPETHUECKHUX u 000011IeHNA 0
MOJIUTUYECKUX  OCHOB rOCyAapCTBEHHO-TTPABOBBIX
MIPaBO3alTUTHON WHCTUTYTaX; IOJb30BATHCSA
npo0JIeMaTUKH B UCTOYHUKAMHU TIpaBa, 3HATh
MEXTYHAPOTHBIX MECTO WX OITyOJIMKOBaHUS,
OTHOILIEHUIX 51 AHAIM3UPOBATH COJEPKAHUE
MHUPOBOM MPaKTUKH HCTOYHUKOB, KakK
3aIUTHI IIPAB YEIOBEKA HAIIMOHAIBHBIX u
3apyOCIKHBIX;
(dbopMyIHUpOBaTh BHIBOJBI IO
OTAEIBHBIM npobaemMam

[IPaBOBOI'0 PEryJIMPOBAHUSA U
NPUMEHEHHS TIpaB YeJOBEKa
B Poccun u 3a pyOexom.

1.2. B pe3ynbTare OCBOCHHUS JUCHUILIUHBI y CTYACHTOB JOJKHBI OBITH CHOPMHUPOBAHBDI:
OTD/TD Kop sramna PesynbraTsl 00y4yeHus
(mpu HaTUYMHU OCBOCHHS
npodcrangapra)/ KOMIIETEHIIUU
npo¢eCcCHOHATBHBIC
JICUCTBUS
07.003 AIIK-3.2 Ha ypoBHe 3HaHmii:
OT®D: - OCHOBHBIE KOHIIENITYaJIbHBIE MOAXOABI K BEAYILIIUM
- JlesTenpHOCTB 1O rocyapcTBaM U MEXIYHApPOIHbIEC YCHINS 11O
OpraHu3aLu IIPEIOTBPALLEHUIO ¥ IPOTUBOJAEHCTBUIO
KOpPIIOPATUBHOU TPaHCHALIMOHAJIBHOMY TEPPOPU3MY.
COLIMaIbHON - IpsiMasi 1 KOCBEHHAsI 3HAUMMOCTh 3TUYECKUX
[TOJTUTUKU. TEOPUI U UX IPUMEHEHNE BO B3IJIsAaX U
TO: [IPOTUBOCTOSIHUE BBI30BaM MOPaJIbHBIX JUIEMM
- PazpaboTtka - MOpaJIbHBIC TUJIEMMBI, CBSI3aHHBIC C OOpaIeHuEM
KOPIIOPAaTUBHOMN C JIFOJIbMH, HE3aBUCUMO OT UX MOCIEICTBUI
COLIMAIbHOU - OCHOBHBIE HOPMAaTHUBHO-IIPABOBBIE PAMKH IS
[TOJINTUKH. IIpaB yeJI0BEKa
Peamuszarms
KOpPIIOPAaTUBHOU
COIIMaIbHON

[TOJIMTHUKH.




Ha ypoBHe ymeHuii:

- IPUMEHSATh KPUTUYECKU U HE3aBUCUMO
TEOpPETUYECKHE MOJICNIN, ¥ 3HAHUS K aHATIU3Y
pa3nuYHbIX (HOPM U IPOSBICHUI TeppopHU3Ma;

- B TIOJTHOM Mepe YUUTHIBATh CIIEUU(PUKY
aHTUTEppOpH3Ma Kak (QyHKUIMU HAIIMOHATHHON U
MEXIyHApOAHON OE30MacCHOCTH

- HCII0JIb30BaTh MOPAJILHBINA KOJEKC MPU MOSIBICHUN
MOPATbHBIX TUIEMM

- UccnenoBath XapakTep MOPaIbHBIX AUJIEMM U UX
MoCJeNICTBUS B paboueil cpene, KoTopasi He HOCUT
JUCKPUMHUHALIMOHHOTO XapaKTepa U YUUTHIBACT
KYJBTYpY.

- 3yuenue u orieHKa MEXaHU3MOB BMEIIATEIbCTBA
Y TIOZOTYETHOCTH B MPUMEHEHUH K 3aIIUTE TPaB
YeloBeKa.

Ha ypoBHe HaBBIKOB:

- KpUTHUYECKHUE U TI0003HATENIbHbIE aHATUTHYECKUE
HaBBbIKH, U TBOPYECKOE UCIOJIb30BaHUE
COBPEMEHHOI TEOPHH;

- CHCTEMHBIN MOJIXO0/;

- HaBBIKM aHAJIN3a MOJIUTHKHU.

- [IpuBep>keHHOCTH MPO(PECCHOHANBHOM
OTBETCTBEHHOCTH, CBA3aHHOU C MCIIOIb30BAaHUEM
CIELMAJIbHBIX 3HAHUH U HaBBIKOB, B UHTEpECAX KaK
OT/EJIbHBIX JIUILI, TaK U OOIIECTBA B LIEJIOM.

- [IpuBEpKEHHOCTD K LICHHOCTAM 3THYECKUX
COLIMAJIbHBIX TPYIII, KOTOPBIE BHECIIN OLYyTUMBINA U
KOHKPETHBI TO3UTUBHBIN BKJIa] B OOIIECTBO.

2. O0beM U MecTO IUCHUILIAHBI B cTPpYKTYype OIl BO
O0beM THCHMILINHBI

O6bvem gucuumuaet: 108/3 81/3
KonrakTthas padora: 30/22,5
Jlexuun

JlabopaTopnbie paboThI
[TpakTuyeckue 3ansaTus 28/21
CamocrositenpHas pabora 42/31,5

MecTto nucuuminebl B crpykrype OI1 BO

WHJCKC ¥ HauMeHoBaHuUe nuciuiummHbl: b1.B.16 I'moGanshas kymbrypa (Global Culture
and Adaptation)

Kypc(bl), cemecTp(bl) WK TpuMecTp(bl) €€ OCBOSHUSI B COOTBETCTBUU C YUCOHBIM TUTAHOM:
4 xypc 7 cemectp

AUCHUILINHBI, KOTOPbIE MPENOJIAKTCS 10 PeaJTu3alui JaHHOH THUCIUITHHBI:

b1.B.11 I'no6anpHas sHepreTuueckas 6e3omacHocth (Global Energy Security)
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AUCHUILINHBL, VI KOTOPBIi peajn3yeMas TUCHUIIIAHA CJYKUT ONOPOii:

b1.B.JIB.05.01 Ilpodeccuonanshas stuka, cranmapthl u Kapbepa (Professional Ethics,
Standards and Career)

b1.B.JIB.05.02 Teopuu stuku (Theories of Ethics and Moral Dilemmas)

b2.B.03(ITx) Ilpeanunnomuas npaktuka (Pre-graduation intership)

(dhopMma(bl) MPOMEKYTOUHOM ATTECTAIIMH B COOTBETCTBUU C YUCOHBIM IJIAHOM: JK3aMeH
PernamenT pacnpenenenusi Bua0B pador no aucuumiause ¢ 10T
JlaHHast TUCIUIUIMHA PeaTu3yeTcs ¢ MPUMEHEHUEM JUCTAaHIIMOHHBIX 00pa30BaTeIbHbIX

texnosoru#t (1OT). Pacnpenenenue BuaoB yueOHOM paboThl, (HOpMATOB TEKYIIETO KOHTPOIIS
Ipe/ICTaBICHbI B TA0IHUIE:

Bua yueOHo# padboThl dopMaT npoBeeHUs

[IpakTruecKue 3aHATHUS C gactuunpiM npumeHenueM 10T
CamocrosiTenpHas pabora C yactnuabsiM npuMenenueM 0T
[IpomexxyTouHas arrecranus C gactnunpiM npumeHenueM 10T
DopMBbl TEKYLIET0 KOHTPOJIsA DopmaT npoBeeHus

Jucnyt C vyactnuabsiM npuMenenueM 0T
Keiic C gactuunpiM npumeHenueM 10T

JlocTynm K cHUCTeMe JUCTaHLMOHHBIX OOpa30BaTEIbHBIX OCYIIECTBIIACTCS KaKIbIM
0o0ydJaronmMcs CaMOCTOSITEIBHO C JIFOOOro ycTpoicTBa Ha mopTtane: https://Ims.ranepa.ru.
[Taposb ¥ TOTHH K TUYHOMY KaOMHETY / MPOQUITIO MTPEIOCTABISAETCS CTYICHTY B IGKaHaTe.

Bce dopmbl Tekymiero KOHTpOJIs, IPOBOAUMBIE B CHUCTEME IHUCTAHIIMOHHOTO OOydYeHHs,
OLIEHUBAIOTCS B CHCTEME JAMCTAHIIMOHHOTO oO0yuyeHus. JIOCTyn K BHJIEO U MaTepualiaM JIEKIIHUN
MIPEIOCTABIIAETCS B TEUEHHE BCEro cemecrpa. JlocTym K KaXIoMy BUAY pabOT M KOJIUYECTBO
MIOTBITOK Ha BBHIMOJIHEHUE 3a/aHusl TPENOCTaBIsIeTCs Ha OTPaHUYCHHOE BpEMsI COTJIACHO
periiaMeHTy  AOUCHUIUIMHBL, omnmyOnukoBanHomy B CJIO. IlpenomaBaTenp  OlleHUBAET
BBINOJIHEHHBIE 00ydaromuMcsi paboThl He mo3jaHee 14 paboumx JHEW Mmociie OKOHYaHMs CpOKa
BBITIOJTHEHUSI.

3. Conep:kaHue U CTPYKTYpa AMCUUIIMHBI

Ounasn ghopma odyuenusn

Ne n/m HaumeHnoBaHue TemM O0beM aucuMNJIMHBI (MOIYJIs), Yac. ®opma
(pasneion), Bcero KonTakTHas padora CP zz‘:{y;:)‘j; 3
oﬁyqamumxcﬂ C ycneBaeMocTu**,
npenoagaBaTejieM NPOMEKYTOYHOM
(V) *

10 BU/AAM Y4eOHBIX 3aHATHI aTrecTanuu

J/90, JIP/ 20, 113/ 20, KC

AOT* AOT* JOT* P

Tema 1 | Module overview
and introduction:
first methods,
models, global 2/1,5
cultural sources,
education and
examples

6/4




(B3 0p U BBEICHUE
MOYJISL: TIEPBBE
METO/IbL, MOJICITH,
rj100a1bHbBE
KYJIbTyPHBE
UCTOYHHKH,
oOpa3oBaHue U
TIPUME PBI

Tema 2

Strategies of global
cultural institutes:
business
modelling,
strategic planning
and cooperation as
an option
Crpareruu
rJ100aJ1b HBK
KYJIbTYPHBK
HHCTUTYTOB!
OouzHec-
MOJIEJTUPOBAHUE,
CTpaTeruieckoe
TUTAHUPOBAHUE U
COTPYIHUYECTBO
KaK BapUaHT

2/1,5

6/4

Tema 3

The influences on
global culture and
heritage through
the 9 P’s of
marketing
Biusinue Ha
rJ100aJ1bHYIO
KYJIbTYpYy U
HacJlieque yepes 9
IPUHLIAIIOB
MAPKETHHT a

4/3

6/4

Tema 4

Analysing the
international
cultural sector:
sustainability,
global values,
innovation: new
structures, new
methods: creative
clusters, breathing
places, business
development
Ananus
MEKTYHAaPOIHOT O
KYJIbTYPHOI O
CEeKTOopa:
YCTOWYUBOCTD,

4/3

6/4




rJ100a1bHBE
IICHHOCTH,
WHHOBAIIUH: HOBBE
CTPYKTYpPbL HOBBE
METOJIbL
TBOpPYECKHE
KJIAaCTEPbL MeCTa
VTSl IBKAHUS,
pa3BuTHe OU3zHeca

Tema 5

Analysing the
behavior of
audiences: their
needs towards
culture and
heritage

Aanns moBe e HUA
ayJIUTOpHU: €€
NMoTpeOHOCTH B
KyJIbTYypE U
HaCJIe IUN

4/3

6/4

Tema 6

Working together
between cultural
institutes and
governments,
Strategic choices of
cities, regions
CoTpyaHUUYECTBO
MEXIy
YUpEKIACHUAMU
KyJbTYPBI U
MMpaBUTCIBCTBAMU,
Crparernueckuiil
BBIOOp TOPOJIOB,
PETHOHOB

4/3

4/3

Tema 7

Cultural
entrepreneurship:
A cultural institute
is a business
(cooperation
between cultural
institutes and
commercial
companies)

Kynbrypabiit
HpEATPUHUMATEITBC
TBO: UHCTUTYT
KYJIBTYPBI - 3TO
ousHec
(cOTpyAHMYECTBO
MEXTY

4/3

6/4




WHCTUTYTaMU
KYJbTYPBI U
KOMMEpPYECKUMH
KOMITAaHUSIMU )

Tema 8

Best practices of
Russia ready for
the international
market vs global
examples

Jlyumme npakTuku
Poccumn, roroBnie K
BBIXOJly Ha
MEXIyHApOIHBIN
PBIHOK, VS MUPOBBIE
MIPUMEPBI

4/3

6/4

[TpomexxyTouHas
arrecranuia

IK3aMeH

Bcero:

108/3
81/3

28/21 42/
31,

36/27

*Ipumeuanue —oucnym (1), xeiic (K)

ConepxxaHue QM CUUTLTHHBI

Hauve HoOBaHHE TeMbI

(baepxanue

Teva 1

Module overview and
introduction: first
methods, models, global
cultural sources,
education and examples
(b3 0p U BBEICHHE
MOJTYJISI: TIEPBBE METO/IbL
MOJIEJIH, T'J1I00aJIbHBE
KYJbTYPHBE HCTOYHUKH,
o0pa30BaHUE U IMPUMEPHI

Basic concepts’ outline: strategy, globalization,
global trends, main research databases and
methodes

Competition: countries, cities, cultural institutes
Cases: Amsterdam, Rostov, Netherlands,
Russia and ICOM

KpaTkoe u3y10%eHIe OCHOBHBK KOHIIE ITITHIA:
cTpaTterwus, riaodanmusamys, T100aIsHbEE
TEH/ICHIIMK, OCHOBHBE HCCJICIOBATEIIbCKHUC
0a3 bl JaHHBK U METObL

Konkypc: cTpanbl roposa, yupegie Hus
KYJbTYPBL

Keiicer Avctepnam, PoctoB, Hinepnanaby
Poccus u IKOM
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Ne Hhuve HoBaHue TeMbI (onepaanue

Teva 2 Strategies of global From international strategic business
cultural institutes: development, via the strategy models of Porter,
business modelling, Kotler and Oswalder study example cases.
strategic planning and Cases: Museums, Orchestras, Theaters,
cooperation as an option | Heritage sites and Cities
Crpatermu rmo6anpHeKX | Or MeXKIyHApOJTHOT O CTPATET MUECKOT O
KYyJIbTYPHBK pa3BUTHUA OusHeca a0 Mo/:[eneﬁ CTpaTerun
MHCTHTYTOB: OM3HEC- Ibprepa, Kornepa u GcBanbaepa. Keiicsr
MOJIEJTHPOBAHNE, My3 €U, OPKECTPbL T€aTPbl UCTOPUUYECKHE
CTpaTer naeckoe [TaMITHAKA U TOPOJA.
TUIAHUPOBAHKE U
COTPYAHHUYECTBO KaK

Tema 3 The influences on global | Study the 9 P’s of Kotler marketing, methods as
culture and heritage DEPEST, Regional and city SWOT analyses
through the 9 P’s of Case: a diversity on cities and cultural institutes
marketing IByuure 9 P mapketunra Kotler, Takue
Briusiane Ha rnobanehyro | Metoab, kKak DEPEST, peruonanbHbii 1
KyJIbTYpPY U HacJeaue ropoackoit SWOT-ananus.
yepes 9 NpUHIMIIOB Keiic: pazHooOpa3ue ToposIoB U KyJIbTYpPHBK
MAPKETHHT a UHCTUTYTOB

Teva 4 Analysing the Product’s life-cycles and the

international cultural
sector: sustainability,
global values,
innovation: new
structures, new
methods: creative
clusters, breathing
places, business
development

Ananu3 MeRTyHapOIHOT O
KyJbTYPHOI'O CEKTOpa:
YCTOWYUBOCTD,
rio0ajabHBE IIEHHOCTH,
WHHOBAIIMU: HOBBE
CTPYKTYpbL HOBBE
METO/IBL TBOPUYECKHUE
KJIACTEPhL MeCTa IS
NbXaHUS, pa3 BUTHE
Oom3Heca

five forces of Porter: its origins and outreach
Defining global values:

Cases: Zill, Winzavod, ArtPlay, Fabrique,
Gorky Park, Slavianski Bazar

{13 HEeHHBE LIMKJIBIIPOJYKTA U

miTh cwi [bprepa: uctoku u oxsat
Qupenenenue Tn00aNbHBK IIEHHOCTEIH:
Keiicwr 3wmns, BunzaBoa, ArtPlay, Fabrique,
Ihpk T'oppkoro, CraBsHCKuii 6a3ap
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Ne Hhuve HoBaHue TeMbI (onepaanue
Tema 5 Analysing the behavior | How to research, map, and learn from
of audiences: their (potential) audiences? How can government
needs towards culture support on this? How to measure all this in to
and heritage models? What theoretical and scientific models
Aranu3 noBeIeHUS are there? Case: Glocality, Smart, Mosaic,
ayJIUTOPHU: €€ Moscow
noTpeOHOCTH B KynbType | Kak nccienoBarts, COCTaBIATh KapTy U
Y HacJleIMn y4uThCs y (MOTEHIMaIbHON) ayauTopun? Kak
MOMET TOCYAapCTBO NMOAIEP#ATh 3T0? Kak Bce
3TO U3MEPUTH B MoJIeNsiX? Kakue cyngcTBykr
TEOPETUYECKUE U HAYYHBbE MosieIn? Ketic:
Glocality, Smart, Mosaic, MickBa
Tema 6 Working together Competition or join forces
between cultural Value chain innovation and cultural
institutes and entrepreneur
governments, Strategic | Cases: Singapore, CIS Countries, Russian
choices of cities, regions | examples
CotpyaauuectBo Mexay | KoHkypeHiws win o0be JMHEHUE CUIT
YUPEKACHUAMU VHHOBaIIMK B LIETIOYKE CO3 JaHUSI CTOMMOCTH H
KYJIbTYPBI H KYJIbTYPHBH Ipe JIPUHUMAT EJTb
NIPaBATENBCTBAMH, Keiicer Cunramyp, ctpansl CH', poccuiickue
Crpaternueckuii Beibop | TPHMEPBI
rOpPOJIOB, PETHOHOB
Tema 7 Cultural Diversification models on income increase and

entrepreneurship: A
cultural institute is a
business (cooperation
between cultural
institutes and
commercial companies)
KynbTypHblii
MpeANPUHUMATENbCTBO:
NHCTUTYT KyABTYpHI -
3TO OU3HEC
(COTpyIHMUYECTBO MEXAY
WHCTUTYTaMU KYJIbTYpbI
1 KOMMEpPYECKUMH
KOMITAaHUSIMU )

efficiency

Cases: Amsterdam Museums, CIS Countries,
Russian examples (Armenia, Belarus and
Moldova)

Mvenu quBepcuGUKAIN 10 YBEJTHIE HUIO
J0X0/10B ¥ 3 (e KTUBHOCTH

Keiicer myzen Avctepnama, ctpansl CH,
obpa3 s Poccun (Apmenns, benapycsh u
MiioBa).
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Ne Hhuve HoBaHue TeMbI (onepaanue

Tema 8 Best practices of Russia | Summary of total course
ready for the Learning from Commercial Companies
international market vs | Cases: all gathered cases and presentations of
global examples students
Jlydmme npakTuku Pe3rove Bcero kypca
Poccuu, roroBeie k (byueHre y KOMMEPUECKUX KOMIAHHUMA
BBIXO/Y Ha Keiicwr Bce coOpaHHBE KEHCHIU MPE3 HT AN
MEXIyHApOAHBIA PBIHOK, | CTYJEHTOB.
VS MUPOBBIE IPUMEPHI

4. Matepuanbl TeKylIero KOHTPOJIsl yCIIeBAeMOCTH 00y4YaloIMXCs U
(oH/I 01I€eHOYHBIX CPeCTB MPOMEKYTOYHON aTTecTAlMHU 10 AUCHHUILINHE

4.1. ®opMbl M MeETOAbI TEKYILIEr0 KOHTPOJIS YCIHEeBAeMOCTH, O0yYAKIIMXCH H
NMPOMEKYTOYHOM aTTeCTAUM.

4.1.1. B xoae peaau3anuu AUCHUIIMHBI (MHIEKC, HAUMEHOBAHNE) HMCIHOJb3YIOTCH
cjeylolue MeToAbl TEeKYIero KOHTPOJIsl yCIeBaeMOCTH 00yUYaloIuXCs:

IIpu npoBeneHNM 3aHATUN JIEKIUOHHOTO TUIIA! -
IIpU IIPOBEICHUHU 3aHATUN CEMUHAPCKOIO THIIA: IUCIIYT, KEHUC

4.1.2. Jx3amMeH (3a4eT) NPOBOAUTCA C MNPHMEHEHHEM CJEIYIIINX MeTOH0B
(cpeacrtB):
DK3aMeH B BUJE Kelca

4. 2. MaTtepunaJjbl TeKylIero KOHTPOJIsl yCleBaeMOCTH 00y4arouXcsl.

Topic 1. Module overview and introduction: first methods, models, global cultural sources,
education and examples

1. Culturology as a science, its origin and development. The subject of cultural studies. A place
cultural studies in the system of humanitarian knowledge.

2. Culture, its essence and functions. Culture and society.

3. Approaches to the definition of culture. B. Malinovsky's cultural concepts and

L. White (based on the works of B. Malinovsky "Scientific theory of culture" and L. White
"The concept of culture").

4. Culture and civilization. Civilizational approach to the analysis of culture

5. Types and forms of culture.

6. Spiritual culture. The structure of spiritual culture.

7. Religion as a form of spiritual culture. World religions.

8. Mass, elite, folk culture.

Tema 1. O030p 1 BBeieHHe MOIYJIA: NePBble METOAbI, MOJIEJH, IJ100abHbIe KYJIbTypPHbIE
HUCTOYHMKH, 00pa30oBaHHe U IPUMepPbI

1. KyneTyposorus Kak HayKa, ee 3apoxaeHue u pa3Butue. [Ipeamer kynpTyponoru. Mecto
KyJIBTYPOJIOTH B CHCTEME TYMaHUTAPHOTO 3HAHMS.

2. Kynbtypa, ee cymuocts 1 Gpynkiun. Kynbrypa u o01iecTso.
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3. Ilonxoael k onpeneneHuio KyapTypbl. Konnenmuu KyiasTypsl b.ManuHoBckoro u
JI.Vaiita (mo paboram b.Manmunosckoro «Hayunast Teopust KynbTypsh» u JI.Yaiita
«IloHsATHE KYJIBTYpBI»).

4 Kynberypa u nuBuin3anus. [{UBUIM3amOHHBIN TOAX0/T K aHAIU3Y KYJBTYPbI

5. Buapl 1 OpMBI KyJIBTYPHI.

6. lyxoBHas kyibTypa. CTpyKTypa JyXOBHOUN KYJIbTYPHI.

7. Penurus kak opMa 1yXOBHOH KyJIbTYpbl. MUPOBBIE PEIIUTHH.

8. MaccoBas, anuTapHasi, HapOJIHast KyJIbTYpbI.

Topic 2. Strategies of global cultural institutes: business modelling, strategic planning and
cooperation as an option

Questions for discussion: discussion of a wide range of issues related to the laws of cultural
development; the formation of a new humanitarian paradigm; integration of the scientific and
educational community for solving urgent humanitarian problems of the XXI century; social,
moral, aesthetic aspects of art and artistic practices; changes in the cultural landscape influenced
by digital technologies; preservation of cultural diversity, natural and cultural heritage in the
context of socio-cultural transformations of our time; the specifics of intercultural
communications in the era of globalization and the crisis of identities.

Tema 2. Crparerum ri00ajJbHBLIX KYJbTYPHBIX HMHCTHTYTOB: OH3HeC-MOAeJHPOBaHME,
cTpaTernyeckoe NJIAHUPOBAHME M COTPYAHMYECTBO KAK BAPHAHT

Bompocet  miis  oOcykaeHus:: 00CyXJIeHHE IIUPOKOrO Kpyra BOMNPOCOB, KacaroUIUXcs
3aKOHOMEPHOCTEH Da3BUTHS KYJbTYphl; (DOPMUPOBaHHMS HOBOM T'yYMAaHHUTApHOW MapaurMbl;
MHTErpaluy Hay4HO-00pa30BaTeIbHOIO COOOIIECTBA ISl PEIICHUs aKTyallbHbIX TYMaHUTapHBIX
npobmem XXI Beka; cOIHMaNbHBIX, HPABCTBEHHBIX, 3CTETHUECKUX aCIEKTOB HCKYCCTBAa H
XYJO’)KECTBEHHBIX TMPAKTUK; WU3MEHEHUs KyJIbTYPHOrO JaHAmadTa moJ BIHUSHUEM MU(PPOBBIX
TEXHOJIOTUH; COXpaHEHHs KYJIbTYPHOTO Pa3sHOOOPa3Hs, MPUPOTHOTO U KYJIbTYPHOTO HACIEeIus B
YCIIOBUSIX COIMOKYJBTYPHBIX TpaHChOpMaIuii COBPEMEHHOCTH; CHEUU(DUKN MEXKYIbTYPHBIX
KOMMYHUKAIMH B 3MOXY II100aTU3aIMK U KPU3HCa UICHTHUYHOCTEH.

Topic 3. The influences on global culture and heritage through the 9 P’s of marketing
Explore and discuss examples in groups:
. Reciprocity

. Obligations

. Authority

. Herd feeling

. Affection

. Scarcity

. The illusion of novelty

. Forgetfulness

. Grouping

O 00 1IN DN B~ WK =

Tema 3. Biusinue Ha 171002JbHYI0 KYJbTYPY M HacJieque Yepe3 9 NPUHIMIIOB MAPKETHHTa
HN3y4yuTh ¥ 00CyAMTH NpUMEPHI B TPyNnax:

. BzauMnOCTB

. O0s13aTenbpcTBa

. ABTOpUTET

. CTagHo€ 4yBCTBO

. [IpuBsi3aHHOCTH

. Hedumut

. nro3ust HOBU3HBI

. 3a0BIBUHBOCTE

0NN KW
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9. I'pynnupoBanue

Topic 4. Analysing the international cultural sector: sustainability, global values,
innovation: new structures, new methods: creative clusters, breathing places, business
development

O6cyauTh puMeEpbI MPUMEHEHUS B Pa3IMYHBIX OTPACIAX:

JKu3HEeHHBIN UK COCTOUT U3 YeThIpex das:

1. BBIXOJ MPOJIyKTa Ha PHIHOK;

2. pocT;

3. 3peNnocTh;

4. yxon ¢ pbIHKA.

5 cun [loprepa, BAUSIOMUX HA pa3BUTHE OM3HECA:

* [lokynarenu (KJIMEHTHI);

* [locTaBmuKy (eciiu UX HET, MPOCTO HE YIUBAIOTCS);

* JlelicTByIOIME KOHKYPEHTBI;

* HoBbIe KOHKYPEHTHI;

* ToBapeI-3ameHUTENN.

Tema 4. AHaaIN3 MeXIYHAPOJHOIO KYJbTYPHOIO CEKTOPA: YCTOMYHMBOCTB, IJI00AJbHBIE
LHEHHOCTH, MHHOBALMN: HOBbIE CTPYKTYPbI, HOBble METO/IbI: TBOPUYECKHE KJIAaCTepbl, MeCTa
JJIsl ABIXaHUsl, pa3BUTHE OM3Heca
O6cyanTh puMepbl MPUMEHEHUS B PA3IMYHBIX OTPACIAX:
JKuzHeHHBIN UKI TPOJIyKTa COCTOUT U3 YeThIpex (as3:
1. BBIXOJ IPOAYKTa Ha PHIHOK;
2. pocr;
3. 3pesocTh;
4. yxo[ C pbIHKA.
5 cun [loprepa, BIUSAIOMNX HA pa3BUTHS OU3HECA:
e [lokynarenu (KJIMEHTHI);
e [locTaBmmku (€ciau UX HET, TPOCTO HE YUHUBAKOTCH);
o JleWCTBYIOLINE KOHKYPEHTHI;
e HoBble KOHKYpEHTHI;
o ToBapbI-3aMEHUTEIIN.

Topic 5. Analysing the behavior of audiences: their needs towards culture and heritage
Case.

In 2001, one of the oldest Russian confectionery enterprises celebrated its 150th anniversary.
Today "Krasny Oktyabr" is 20% of the production of all Russian chocolate, 10% - caramel,
about 25% of toffee and about 10% of glazed sweets. In the very center of Moscow, on an area
of 6 hectares, there are workshops equipped with modern equipment, where more than 60
thousand tons of various confectionery products are produced.

In 1851, Ferdinand Theodor von Einem opened a confectionery in Moscow on the Arbat, at
which there was a small workshop for the production of chocolate. In 1856 the first chocolate
factory was opened. Einem's partner was the talented entrepreneur Julius Geis.

Einem's name sounded everywhere in those years, the company developed and flourished. Geys
hired the best pastry chefs, updated equipment, and took care of the welfare of the workers. Most
of the pastry chefs were natives of the villages near Moscow. They lived in a factory dormitory
and ate in the cafeteria. The factory administration provided the workers with certain benefits: a
school was opened for apprentice children; for 25 years of impeccable service, a silver name
badge was issued and a pension was awarded; was created
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Over the 150 years of its existence, the factory has repeatedly found itself in crisis situations. In
1918, at the time of nationalization, the factory had the best equipment in its industry and
possessed significant reserves of raw materials, therefore, all the country's confectionery
production was concentrated here. Most of the workers stayed where they were. The recipe,
which was owned by the old masters, was restored.

During the Great Patriotic War, about 500 workers of "Red October" went to the front, but the
factory continued to function. In addition to the usual confectionery products, food concentrates
for the front began to be produced, as well as Gvardeisky chocolate, designed specifically for
pilots.

As a result of the economic crisis on August 17, 1998 in Russia, October "was forced to raise
prices for its products, and although consumer demand began to fall, neither the Moscow
confectionery factory nor its subsidiaries stopped working for a single day. Even the range of
manufactured products remained the same. They tried to replace foreign currency raw materials
with domestic ones, partially switched to the production of new products. By the end of 1998,
the volume of production increased, the demand for products stabilized. "Krasny Oktyabr" got
out of a difficult situation, completely retaining its state.

Questions and tasks

1. Describe the organizational culture of the enterprise. What are the common features of the
organizational culture of the "Einem" partnership?

late 19th century and October at the beginning of the XXI century?

2. What methods of motivation were used by the management of the enterprise in

different periods of its development? To what extent does the personnel motivation system affect
the achievement of strategic goals October ”?

3. Rate on a 10-point scale the strength of the corporate spirit of employees

factories. What actions by management contribute to strengthening the corporate spirit?

Tema 5. AHa/IU3 OBe/IeHNs] AYAUTOPHUHU: €€ MOTPEeOHOCTH B KYJbTYpe U HaCJAedun
Keiic.

B 2001 r. ogHO U3 cTapelInX poCCUMCKUX KOHAUTEPCKUX MPEANPUATHIT OTMETHIIO cBoe 150-
nerue. Ceronus «Kpacubiit OkTa6pb» — 310 20% MPOM3BOACTBA BCETO POCCHIICKOTO IIOKOJIA 1,
10% — kapamenu, okoso 25% upuca u okosio 10% riazupoBanHbIX KoHeT. B camom 1ieHTpe
MoCKBBI Ha TUIOIIAAM 6 TEKTApOB PACIIONATalOTCs 1eXa, OCHAIIICHHbIE COBPEMEHHBIM
obopyaoBaHueM, Ti€ BbITyckaeTcst 6osee 60 ThICSY TOHH pa3HOOOPAa3HON KOHAUTEPCKOM
POAYKIIUH.

B1851 r. ®epaunana Teonop ¢hon DitHeM oTKpbUT B MOckBe Ha ApOaTe KOHAUTEPCKYIO, IIPU
KOTOpPOM Obl1a HeOOJIbIIIas MacTepPCKasi IO U3TOTOBJICHUIO oKoIana. B 1856 r. oTkpeiBaeTcst
nepBas mokosnaaHas ¢padpuk. [Tapraepom DitHeMa cTan TalaHTJIMBbIA MPEeIIPUHUMATEb
FOmuyc I'eiic.

Wwms DitHeMa B Te To/1bI 3ByUalIo MOBCIOAY, (hrpma pa3BUBasIach U mporBeTaia. I eiic mpuriaman
Ha paboTy JIy4IIUX KOHIUTEPOB, OOHOBIISLT 000pyI0BaHUE, 3a00THIICS O 0IaromoIyIHu
pabounx. BoMBIITMHCTBO KOHAUTEPOB COCTABIISLTN BBIXO/IIBI H3 TIOJJMOCKOBHBIX JIepeBeHb. OHU
XKUIH B (haOpUIHOM OOIIEKUTHU U TTUTATUCH B CTOJIOBOM. AMuHUCTparus ¢hadpuKu
MPEIOCTaBIIsIa pAOOTHUKAM HEKOTOPBIC JIBTOTHI: IS JETEH-I10IMACTEPhEB ObLIa OTKPHITA
IKosIa; 3a 25 et 6e3ynpeyHoi ciryKObl BbIIaBAJICS CepeOpSHBIN MMEHHOM 3HAK M Ha3HavasIa
MeHcHs; OblIa co3JaHa
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3a 150 ner cymectBoBanus (pabprka He pa3 OKa3bIBAJIACh B KPU3UCHBIX cuTyanusx. B 1918 r. k
MOMEHTY HallHOHAJIM3aIuu (hadprka nMesa JIydiiee OCHAIICHUE B CBOCH OoTpaciu u o0amaana
3HAYUTEIbHBIMH 3aI1ACAMHU CBIPbHs, TO3TOMY 3/1€Ch CKOHIIEHTPHUPOBAJIOCH BCE KOHUTEPCKOE
MIPOM3BOJICTBO CTPaHbl. bONBIIMHCTBO paOOTHUKOB OCTAJIMCh HA CBOUX MecTax. Penentypy,
KOTOPOH BJIQJIETIN CTapble MacTepa, y1aloCh BOCCTAHOBHTb.

B roast Benukoit OredectBeHHOM BoHHBI 0k0J10 500 paboTHIKOB «KpacHoro OKTAOps» yIuIu
Ha (GpoHT, HO (hadpuKa rmpoaorKana GyHKIMOHUPOBATh. [IoMUMO OOBIYHBIX KOHAUTEPCKUX
W3JICIMIA CTaIH MPOU3BOIUTEHCS MHUIIEBBIE KOHIICHTPATHI ISl (PPOHTA, a TAKIKE IIOKOJIA]]
«I'Bapaeiickuiiy, pa3pabOTaHHBIN CIEIUATBHO JIJIS JICTYUKOB.

B pesynbrare sxoHOMuYeckoro kpusuca 17 aprycra 1998 r. B Poccun Okta6pb» ObLI10
BBIHYKJCHO TOJIHATH IIEHBI Ha CBOIO MPOIYKIUIO, U XOTsI MOKYNaTeNbCKUI CIIPOC CTaJl MalaTh,
HU MOCKOBCKasi KOHAUTEpcKas ¢pabpuka, HU JI0UepHUE MPEANPUITUs HE IPEeKpaIaiil paboTy HHA
Ha OJIMH JIeHb. J{a’ke aCCOPTUMEHT BBIITYCKAaEMOW MPOIYKIIMHU OCTaJICS IpeKHUM. BamtoTHoe
CBIPBE CTAPAIIUCH 3aMEHATH OTCUECTBEHHBIM, YACTUYHO MEPEXOIUIIN HA BBITYCK HOBOM
npoayknuu. K koriry 1998 r. 00beM npon3BoICTBa YBETUYHIICS, CIIPOC HA TPOIYKITUIO
crabunmusupoBancs. «KpacHsiii OKTSOpb» BEIIIET U3 TPYAHON CUTYAIUH, TOJIHOCTHIO COXPAHUB
CBOI IITAT.

Bomnpocs! u 3aganus

1. Oxapakrepu3yiiTe OpraHM3alMOHHYIO KyJIbTYpy npeanpusatus. Kakue MOXKHO OTMETUTH
o0I1IKe YepThl OPraHU3alMOHHON KyJIbTYphl TOBAPHUILECTBA « DIHEM)
koHma XIX B. u OkTsa0pb» Havanma XXI B.?

2. Kakuie MeTo1bl MOTHBAIMH MCTIOJIb30BAIUCH PYKOBOACTBOM MPEIIPUSATHS B
pa3IUYHbIC IEPUOJIBI ero pa3BuTHsA? B kKakoM 00beMe crucTeMa MOTHUBAIIMY TIEPCOHANA BIUSET
Ha JIOCTIKEHHE CTpaTernueckux mneneid OKTsopb»?

3. Ouenwnte no 10-0anmIbHOM IIKaje CHITY KOPIOPATUBHOTO JTyXa paOOTHUKOB
¢babpuxu. Kakue neiicTBus pyKOBOACTBA CIIOCOOCTBYIOT YKPEIUICHHIO KOPIIOPATUBHOTO ayXa?

Topic 6. Working together between cultural institutes and governments, Strategic choices
of cities, regions

What examples of cooperation between the government and cultural institutions do you know?
What was it? What are the pros and cons of cooperation between government and cultural
institutions. Think in what areas their cooperation is most beneficial for society, for the country?

Tema 6. CoTpyaiHMYeCcTBO MeKAY YYPEKICHUSIMM KYJbTYPbl H HPaBUTEJIbCTBAMHU,
Crpateruyeckuii BLIOOpP ropoi0B, peruOHOB

Kakue BbI 3HaeTe mpUMephbl COTPYJHUYECTBA MPABUTENBCTBA U MHCTUTYTOB KYyJbTYypbl? B uem
OHO 3akitovanoch? Kakue MIIOChI M MUHYCHI BIIEYET COTPYIHUYECTBY MPABUTEILCTBA W
KyJbTYpHBIX HHCTUTYTOB. [logymaiiTe B Kakux cdepax UX COTPYIHHUECTBO HanboJee BBITOTHO
U1 001eCcTBa, JIsl CTpaHbl?

Topic 7. Cultural entrepreneurship: A cultural institute is a business (cooperation between
cultural institutes and commercial companies)


https://pandia.ru/text/category/17_avgusta/
https://pandia.ru/text/category/dochernee_predpriyatie/
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What is the difference between “low context” and “high context” cultures? How do these
differences lead to misunderstandings, and how can such misunderstandings be mitigated?

Think about your own interactions with people from different cultures? Do the terms “low
context” and “high context” explain any misunderstandings you had? If so, knowing what you
know now, how will you approach similar interactions in the future? What does it mean to be a
good listener?

Tema 7. KyiabTypHblid NpeInpuUHUMATENbCTBO: HMHCTHUTYT KYyJABTYPbl - 3TO OH3HeC
(COTPYIHMYECTBO MeKAY MHCTUTYTAMHU KYJbTYPbl H KOMMeEPYeCKUMH KOMIIAHUSIMM)

B uem pa3zHuma Mexay KylabTypamMH «HU3KOTO KOHTEKCTa» U «BBICOKOTrO KoHTekcTa»? Kak stu
pasiniusa NpuBOAAT K HCAOIIOHUMAHUIO U KaK MOKHO CMATYUTH TAKOC HC,Z[OHOHI/IMaHI/IC?
[TogymaiiTe o BameM COOCTBEHHOM B3aWMOJICHCTBHM C JIIOJABMH W3 Pa3HBIX KYJIbTyp?
OOBSCHAIOT M TIOHATUS «HU3KUH KOHTEKCT» M «BBICOKMHW KOHTEKCT» KaKUe-TuOO
HEeJOMOHUMaHUsl, KoTopble y Bac Obun? Ecnu na, To, 3Has TO, 4TO BBl 3HAETE celyac, Kak BbI
noJoiaeTe K MOAOOHBIM B3auMojeiicTBuaM B Oyaymem? YTo 3HAUUT OBITH XOPOLIMM
ciymarenem?

Topic 8. Best practices of Russia ready for the international market vs global examples
What practices do you know in the field of culture? How do they contribute to the development
of society?

What practices can be implemented around the world? What is your attitude to culture? How
does it affect your life?

Think about it and give examples of cultural improvement.

Give examples from the world that have influenced society

Tema 8. Jlyymine npaktuku Poccuu, roroBbie K BBIXOAY HA MEKIYHAPOAHbIA PBIHOK, VS
MHPOBBIE PUMePHI

Kaxkue BbI 3HaeTe npakTHku B chepe KyapTypbl? Kak OHM CITOCOOCTBYIOT pa3BUTHIO OOIIeCTBA?
Kakue npakTuku MOXKHO peaian3oBaTh 10 BceMy Mupy? Kakoro Baie OTHOIIEHUE K KyJIbType?
Kak ona Bnusier Ha BaIly KU3Hb?

[ToxymaiiTe u pUBEAUTE TPUMEPHI YCOBEPIICHCTBOBAHUS KYIbTYPHOTO aCIIEKTa.

[IpuBenere MUPOBbIE IPUMEPDI, TOBIUSABIINE Ha OOIIECTBO

Discussion questions:

What are the differences between “low context” and “high context” cultures? How do those diff
erences lead to misunderstandings and how can such misunderstandings be mitigated?

Use examples from the text.

Think about your own interactions with people from different cultures? Do the concepts of “low
context” and “high context” explain any miscommunications you’ve had? If so, knowing what
you know now, how would you approach similar interactions in the future? 3.

What does it mean to be a good listener?

Generally, hierarchical cultures favor top-

down decision making and egalitarian cultures favor consensual or group decision-

making. Discuss how and why America, Japan and Germany are exceptions to that rule.

Why was the German American company merger describe

Discuss the differences between monochromatic/linear

time cultures and polychromatic/flexible-

time cultures, including arrival times, scheduling, waiting or queuing, and meeting agendas? W
hy do some cultures value punctuality (e.g. Germany) whereas others value flexibility (e.g. Buru
ndi)? d in the first part of the chapter such a difficult one? How can you avoid such cultural cla
shes when it comes to making decisions?
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Keiicbr

Cases

Please read the relevant cases or texts that the teacher will give you and answer the
following questions. For each question, you can write 1 to 2 standard pages.

IbxanyiicTa, NpoOYTUTE COOTBETCTBYIIIHE KEWCHI WM TEKCTh, KOTOPHE BaM BBHACT
IpernooBaTelb ¥ OTBEThTE HAa CleAyHHe Bompochl Jfisi Ka)Ioro Bompoca BBl MOMETE
HamuMcaTh OT 1 10 2 cTaHAAPTHBK CTPAaHMII.

Global Cultural institutes as marketing companies (1 case)
[mo0anbHBE KYJIbTYPHBE MHCTUTYTHIKAK MAPKETHUHT OBBE KoMmaHuu (1 keiic)

Marketing as discipline via the Principles of Kotler: define a market via Abell, in- and external
analyses, P’s of marketing, network, consumers, competition, SWOT, strategic choices, strategy.
Is it possible to create a business strategy for cultural institutes?

MpKeTHHI KaK JUCIMIUIMHA C TIOMOILIONPHUHIMIIOB KoTiiepa: onpeaeneHre ppHKA C MOMOLILIO
Aberuta, BHyTPEHHET O M BHEITHET O aHau3a, P MapkeTHUHT a, CeTH, IOTPEeOUTEIICH,
koHKypeHimn, SWOT, cTpareruueckoro Bsbopa, cTpaTer ud. Moo 11 co31aTh OM3HEC-
CTPATET MIOAJISI HUHCTUTYTOB KyJIbTYpHbi!

Global Culture as a learning case for countries (2 case)
ImoOanpHas KyJbTypa Kak ydeOHbI npumvep st cTpaH (2 Keiic)

Marketing thinking in the context of Global, Russian and European culture. Evolution of
marketing in culture and its future way. Transformation from social cultural towards marketing.
How can Russia learn (and or adapt) from international cases and visa versa (involve marketing
and public administration)? Direct implementing or translating into the Russian situation?

MpKeTHUHT 0BOE MBIIIEHHE B KOHTEKCTE TJI00aIhHOU, PYCCKOM U €BPOIIEHCKON KYIbTYyPhL
DOBOJIIAWMS MAPKETHUHT A B KyJIbType U ee Oynynee. [Epexos oT cOMOKYIBTYpPHOT O K
vapkeTuHry. Kak Poccus moxeT u3Biieub ypoku (M WIK aJalTUPOBATHCS ) U3 MEXIYyHAPOIHBK
CUTyalMii 1 HA000pOT (BKJIICIasi MAPKETHHT U T'ocynapcTBeHHOe ynpasienue)? Ihsmoe
BHEIPEHHUE WIH NEPEBOJI HA POCCHUNCKYIOCUTyaluKy

Global Culture measures their audience research and marketing activities (3 case)
Global Culture m3mMepsieT CBOIOAYIUTOPHION MAPKETUHT OBYIOAKTHUBHOCTH (3 Keiic)

How to research, map, and learn from potential audiences for culture? Specially when you work
internationally? How can governments support on this (and visa versa)? And how to measure all
this in to models? What theoretical and scientific models does the gobal cultural sector use?

Kak uccnenoBath, COCTABIATH KAPTY U YUUTHCS Y MOTEHIMAIbHBK ayJUTOPUM ISl KYJIbTYpPHI?
(QrobeHHO Kora BeIpaboTaeTe Ha MeXKIYHApOAHOM ypoBHE ? Kak mpaBHUTEILCTBA MOTYT
nojZiepaTh 3T0 (M Ha00opoT)? AKak Bce 3TO U3MEPUTh B Mozielisix? Kakue TeopeTuueckue u
HayYHBE MOJICJIU UCTIONB3YET I100aIbHBM KYJIbTYPHBM CEKTOP?

4.3. OneHo4HbIe CPeACTBA 1S IPOMEKYTOYHOM aTTecTalliu.

4.3.1. ®opMupyemblie KOMIETEHIIUHN

Kon HaunmenoBaunue Kox 3rama ocBoenus HanmenoBanue >Tama
KOMIIETEHIIU KOMIIETEHIINH KOMIIETEHIINH OCBOEHHS KOMIIETEHIINHU
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AIIK-3 [Tonumanue JIIK-3.2 CrocoOHOCTH JienaTh
TEOPETHUECKHUX u 000011IeHNA 0
MOJIUTUYECKUX  OCHOB rOCyAapCTBEHHO-TTPABOBBIX
MIPaBO3AIUTHON UHCTUTYTaX; TMOJIb30BaThCS
npo0JIeMaTUKH B UCTOYHUKAMHU TIpaBa, 3HATh
MEXTyHapOIHbBIX MECTO HX OIyOJUKOBaHUS,
OTHOIICHUSIX u AHAIM3UPOBATh COJEPKAHUE
MUPOBOI MPAKTHKU HCTOYHUKOB, KaK
3aIUTHI IIPAB YEIOBEKA HAI[MOHATTLHBIX u
3apyOCIKHBIX;
(dbopMyIUpOBaTh BHIBOJBI IO
OTAEIBHBIM npobaemMam
MPABOBOTO PETYJIUPOBAHUS U
NPUMEHEHUs TpaB 4YeJoBeKa
B Poccun u 3a pyOexom.
Oran ocBOeHUs ITokaszarens Kpurepuii onieHnBaHus
KOMIETEHIINU OLICHUBAHUSI
2 stan ([I1K-3.2): CiocoOHOoCTHOO0yUarommiics ymeeT| - OLeHKa «OTIUIHOY
nenaThb 00001IEeHns 0/00001aTh rOCyIapCTBEHHO-| BBICTABIISICTCS CTYJICHTY,
roCy/1apCTBEHHO-IIPABOBBIX [TPaBOBBIX MHCTUTYTHL| eclti OH ITy6OKO U IIPOYHO
MHCTUTYTaX; MOJIb30BaThCSAOIB30BATHCS MCTOYHHUKAMY| yCBOMIT IPOrPAMMHBIIL
MCTOYHMKAMH  NpaBa,  3HATHMpABA,  3HATh ~ MECTO  HX| yarepuai, HCUEPIIBIBAOLLE,
MECTO  UX  ONMyOJIMKOBaHUS,[OMyOJINKOBaHUA, T0CIIeIOBATENBHO, YETKO 1
QHAIM3HPOBATh coJiep>KaHueaHATN3UPOBATh CONEPIKAHME| 110 ryryecki CTPOIHO €ro
MCTOYHUKOB, KaKHCTOYHHUKOB, K8 |2 paraer ero Ha sK3aMeHe,
HAI[MOHAJIBHBIX M 3apyOeKHBIX;[HAIMOHAIBHBIX U 3apyOeHBIX; YMECT TECHO YBASHIBATH
(bopMyIIUpOBaTh  BBIBOJABI  MO[DOPMYJIUPOBATH  BBIBOJLI IO .
TEOPHIO C TIPAKTHKOM,
OTIEIbHBIM po0IeMaM|OTAeTLHBIM npoOiemam

[IPaBOBOI'0 PETYIUPOBAaHUA U
[PUMCHEHHs MPaB YeOBEKa B
Poccun u 3a pyoexom.

[paBOBOI'O PETyJIUPOBAaHUS U
[IPUMCHEHHsI TPaB YeIOBEKa B
Poccun u 3a pyOexom.

CBOOO/IHO CTIPABISIETCSI C
3aJladyaMM, BOIIPOCaMH U
OPYTUMHU BUJIAMU
MPUMEHEHHUS 3HAHUH,
MpUYeM He 3aTpyAHsIeTCs C
OTBETOM TIpHU
BUJOM3MCHCHUM 3aJaHUH,
UCIIOJNIb3YET B OTBETE
Marepuail MOHOTpauIecKoi
JTUTEPaTyphl, MPABUILHO
000CHOBBIBAET MPHUHSTOEC
pelieHue.

- Y4yeOHbIe TOCTHKEHUS B
CEMECTPOBBIA MEPUO. U
pe3yabTaTaMu pyOeXHOTO
KOHTPOJISI IEMOHCTPUPYIOT
BBICOKYIO CTEIICHb
OBJIQJICHUSI IPOTPAMMHBIM
MaTepUaIOM.

4.3.2 TunoBble OLICHOYHBIE CPEICTBA




Exam case
DK3aMEHAIlMOHHEIN Kelic
Global Cultural institutes learn abroad
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['mo0anbHble KYJIbTYPHbIE HHCTUTYTHI y4aTcs 3a rpaHulien

Innovation of commercial companies in combination with ideas of social-cultural background.
Do these to mix and support each other? Does social coordination and principles of networking
(e.g. ICOM Russia, Ne-Mo, European cultural networks) work? How can global culture find new
markets, new business, new audience? And do they adapot international learned structures?

WHHOBanM1 KOMMEpPYECKMX KOMIIAHUI B COYETAHNUHU C UAEIMU COLIMOKYJIBTYPHOIO
npoucxoxaeHus. OHU CMENIMBAIOT U MOAJAEPKUBAIOT ApYyT Apyra? PaboTtarot au conpanbHas
KOOpAMHALMS U IPUHIHUIIBI ceTeBoro B3aumoeiicteus (Hanpumep, [COM Russia, Ne-Mo,
€BpOIIeCKUEe KyJIbTypHBIE ceTH)? Kak MUpOBO# KyIbType HalTH HOBBIC PHIHKH, HOBBII OM3HEC,
HOBYIO ayauTOpHio? M ananTupyroT JIn OHU MEXAyHapOAHbIE HAyYHbIE CTPYKTYpbI?

MIxaJja oneHUnBaHNA.

OO6yuarommiics yMeeT 000011aTh
rOCyJapCTBEHHO-TIPABOBBIX UHCTUTYTHI,
MOJb30BAaThC HMCTOYHMKAMH IpaBa, 3HAThH
MECTO HX ONYOJIMKOBaHMSA, AaHAIM3HPOBATH
coziep’KaHNe NCTOYHUKOB, KaK HAIlMOHAIBHBIX
U 3apyOeKHBIX; (OPMYIHPOBATH BHIBOABI IO
OT/AEITBbHBIM npoOiiemam IPaBOBOTO
peryIupoBaHus U IPUMEHEHHS MIPaB YeloBeKa
B Poccun u 3a py6exom.

- O11eHKa «OTIMYHOY» BBICTABJISETCS CTYICHTY,
€CJIM OH TJIyOOKO M IMPOYHO YCBOMII
MIPOTrpaMMHBIN MaTepHall, HCYEPITHIBAOIIIC,
MOCJIeI0BATEIBHO, YETKO U JJOTHYECKUA CTPOMHO
€ro U3JIaraeT ero Ha 3K3aMeHe, YMEET TeCHO
YBSI3BIBATH TEOPUIO C MPAKTUKON, CBOOOTHO
CIpaBJISIETCS C 3aJja4aMH, BOIPOCaMU U
JIPYTUMU BHJIaMH IPUMEHEHHS 3HAHUU, TPUIEM
HE 3aTPYAHSIETCS C OTBETOM IPHU
BHJIOM3MEHEHUH 3aJIJaHNM, UCTIOJIb3YET B OTBETE
MaTepua; MOHOTPapUIECKON TUTEPATYPHI,
MIPABIJIBHO OOOCHOBBIBACT MPUHSITOE PEIICHUE.

1) - Y4eOHbIe TOCTHKEHUS B CEMECTPOBBIA
MEPUO U pe3yJbTaTaMu PyOS)KHOTO KOHTPOJIS
JEMOHCTPUPYIOT BBICOKYIO CTEIEHb OBJIAJICHUS
MIPOTPaMMHBIM MaTEPHAJIOM.

banabl
(pedTUHTOBOM
OIIeHKH ), %

Onenka

TpeboBanusi K 3HAHUAM

3a/1a4uaMHu,

100-81 .
3HAHUH,

5, «OTITMYIHO)

OI_IGHKa «OTJIMYHO» BBICTABIACTCA CTYACHTY, CCIIM OH
ryOOKO W TPOYHO YCBOMJI TPOTPaMMHBIA  MaTepual,
HNCYCPIBIBAIOIIIC,
CTPOWHO €ro wu3jaraeT ero Ha 53K3aMeHe, yMEeT TECHO
YBSI3bIBATH TEOPHIO C NPAKTHUKOW, CBOOOJHO CIHpAaBISIETCS C
BOIIpOCAMM M JPYyIMMU BHIAMU IPUMEHEHUSA
npuyeM He
BUJON3MECHCHUN BaHaHHﬁ, HCIIOJIB3YCT B OTBCTC MaTcpual
MOHOTpaUUECKON JIUTEpaTyphbl, MPaBUILHO OOOCHOBHIBACT
NPUHSTOE PEIICHHUE.

IoCiaca0BaTCjIibHO, YCTKO MW JIOTHYCCKH

3aTpyJHSAETCS C OTBETOM IpHU

VY4eOHblE OOCTH)KEHUS B CEMECTPOBBIM MEpHoa U
pe3yJibTaTaMu

pyOEKHOTO  KOHTPOJISL ~ JEMOHCTPHPYIOT
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BBICOKYIO CTCIICHb OBJIAACHUS MPOTPaMMHBIM MaTCpHUATIOM.

80-61

4, «xopouio»

- OneHka «XOpOLIO» BBICTABISAETCS CTYIEHTY, €CIM OH
TBEPJO 3HAET MaTepuall, PaMOTHO U II0 CYILIECTBY M3JIaraer
€ro, He JIOIyCKasl CYIIECTBEHHBIX HETOYHOCTEH B OTBETE Ha
BOIIPOC, MPABWIBHO NPUMEHSET TEOPETUUYECKHUE ITOJIOKEHUS
DU PELICHUU IMPAKTUYECKUX BOIPOCOB M 3aJay, BIIAJEET
HEOOXOMMBIMU HABBIKAMH U IPUEMAMHU UX BBINOJIHEHUS.

- VY4eOHblE OOCTH)KEHUS B CEMECTPOBBIM MEpHoa U
pe3yiapTaTaMu  pyOEKHOTO  KOHTPOJIS — JEMOHCTPHPYIOT
XOPOIIYIO CTENIEHb OBJIAJICHUS IPOTPAMMHBIM MaTEPUATIOM.

60-41

3,
«YIOBJIETBO-
PUTEIBHO»

- Onenka «YIIOBJIETBOPUTEIHLHO BBICTaBJISIETCS
CTYyJIEHTY, €CIM OH HMEET 3HaHus TOJIBKO OCHOBHOI'O
MaTepuanga, HO HE YCBOWJI €ro JeTajed, JOIyCKaeT
HETOYHOCTH, HEIOCTaTOYHO MpaBUIbHBIE (DOPMYITHPOBKH,
HapyLIEHUs! JIOTMYECKOH IOCIEN0BATEIbHOCTU B U3JI0)KEHUN
IPOrpaMMHOI0 MaTepuaja, HCHBIThIBAECT 3aTPyAHEHUs IIpU
BBIMIOJTHEHUH MTPAKTUUYECKUX PadoT.

- VY4eOHbIE OOCTH)KEHUS B CEMECTPOBBIM MEpHoOa U
pe3yiapTaTtaMu  pyOEKHOTO  KOHTPOJIS — JEMOHCTPHPYIOT
JIOCTaTOYHYIO (yJOBJIETBOPUTENIbHYIO) CTENEHb OBJaJICHUs
IIPOrpaMMHBIM MaTEPHAIOM.

40-0

2,
«HEYOBJIET-
BOPUTEIIBHO»

— OueHka  «HEYJIOBJIETBOPUTEIILHO»  BBICTaBJISETCS
CTYAEHTY, KOTOpbIA HE 3HAECT 3HAYUTEIBHOM YaCTH
IPOrpaMMHOIO  Marepuaina, JOIYCKAaeT CYIIECTBEHHbIE
OMOKH, HEYBEPEeHHO, C OOJBIIMMU  3aTPYJHEHUSIMHU
BBITIONHSET MpakTudeckue pabotel. Kak mpaBmiio, oreHka
«HEYJIOBJIETBOPUTEIBHO» CTAaBUTCSA CTYJIEHTaM, KOTOpBIE HE
MOTYT TIPOAOKUTE 00y4YeHHe Oe3 MOMOTHUTEIbHBIX 3aHITUN
10 COOTBETCTBYIOIIEH TUCHIUTIIINHE.

— YueOHBIE TOCTH)KCHHSI B CEMECTPOBBIM TIEPHOI U
pe3ynbTataMu pyOeKHOro KOHTPOJIS JEMOHCTPHUPOBAIMU HE
BBICOKYIO CTEII€Hb OBJIAJICHUS MPOTPAMMHBIM MaTEpPUAJIOM 10
MHUHUMAaJIbHOU TIJIAHKE.

4.4 Metoauyeckue MaTepuabl

OcBoenue y4yeOHOW JUCHUIUIUHBI CONPOBOXKIACTCS IMPOMEXKYTOYHOM —aTTecTaluen
CTYAEHTOB, IPOBOJUMON B COOTBETCTBMM C Y4eOHBIM IUIaHOM B (opMe dK3aMeHa. Tak ke
CTYJEHTBI IUIIYT 3CCE.
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Mastering the academic discipline is accompanied by intermediate attestation of students,
carried out in accordance with the curriculum in the form of an exam. Students also write essays.

When writing an essay, you should be guided by the following criteria:

1. Clarity: The essay should be written clearly. Ideas should be presented consistently.
The writing style should facilitate understanding of the ideas presented. It is recommended that
you write in short, clear sentences that make up clear, short paragraphs.

2. Argumentation: the essay should be clearly and coherently reasoned. It is not enough
to list outside ideas or repeat the original material. You should try to build your own system of
argumentation.

3. Structure: The essay should be structured, it should consist of a clear introduction,
main body and conclusion, if possible, include additional sections. Ideas should be clearly
divided into paragraphs, it is necessary to observe a smooth logical transition from one paragraph
to another.

4. Conceptual clarity: a clear understanding of the concepts in question should be shown.
You should consistently move from one concept under consideration to another. You should
correctly and carefully use the terminological apparatus associated with the concept under
consideration. The meaning of all terms used for the first time should be disclosed.

5. Relevance of the work and limitation: when writing an essay, you should use material
related exclusively to the problems of the work, omit even the most interesting third-party
materials. Be prepared to read a lot and express your thoughts as concisely as possible.

6. Design: the essay must be submitted in printed form, after careful preliminary
proofreading and editing. It is necessary to pay attention to spelling, adherence to grammar rules,
division into paragraphs and the correct design of the bibliography. The presence of
grammatical, lexical and punctuation errors leads to a decrease in the final grade for the work.
Correct execution of citations and the presence of a complete list of references at the end of the
work are prerequisites. The typing of the text of the work is carried out in a font of 12 points
with a double space. If possible, the job is printed on both sides of the paper to save paper.

7. Work with sources: the sources used in writing the work must comply with the
requirements applicable to the work of students enrolled in the first year of bachelor's degree.
Lack of background humanities knowledge and research skills makes it difficult to write an
essay successfully. You should not completely trust online sources - often the quality of the
information they provide leaves much to be desired. Also, don't be limited to one or two sources.
You should not read everything. Save your time by using the literature mentioned in this
brochure, as well as sources cited in bibliographies of recognized publications. In general, the
more you read, the higher the quality of your work. However, you should not cite all the sources
you read - this can turn your essay into a set of quotes. The purpose of acquaintance with the
literature is a comprehensive understanding of the problems of work without direct practical
participation.

IIpn Hanucanuy 3cce cieayeT pyKOBOACTBOBATHCS CJIeIyIOLIUMU KPUTEPUSIMH:

1. SIcHOCTB: »Dcce MOMKHO OBITH HAIMCaHO YeTKO. Mpaen [ODKHBI OBITh
NpEeJCTaBIeHbl MocienoBareabHo. CTWiIb THCbMa JOJDKEH CIIOCOOCTBOBATH — ITOHUMAIO
W3JIOKCHHBIX WAeH. PexoMeHayeTcs mucath KOPOTKUMH M IOHSITHBIMH TPEIUIOKCHUSMHU,
COCTABJISIOLIMMU YETKUE HEJUTMHHBIEC a03a1ibl.

2. ApryMeHTanus: 3cce JODKHO OBITh YETKO M CBS3HO apryMEHTHPOBaHHO.
HenocratouHo mnpuBECTHM CHUCOK CTOPOHHUX HJEH WM K€ IOBTOPUTH II€PBOHAYAJIbHBIN
Mmatepuai. Cliemyer mocTapaThCsl BRICTPOUTh COOCTBEHHYIO CUCTEMY apTyMEHTAIHH.

3. Crpykrypa: Occe NOKHO OBITh CTPYKTYPUPOBAHHO, OHO JIOJKHO COCTOSITH M3
YEeTKOTO BBEJICHUS, OCHOBHOW YacTH M 3aKIIOYCHHUs, TPH BO3MOKHOCTH, BKIIIOYATh
JOTIOJTHUTENbHBIE pa3aesbl. Maen MOKHBI OBITh YETKO pa3lielieHbl Ha ab3albl, HE0OXOAUMO
co0JII01aTh TJIABHBIHM JIOTHUYECKUI MTepexo/] OT OAHOTO maparpada K Apyromy.

4.  KoHuentyajibHas SICHOCTh: HEOOXOIUMO IMOKa3aTh Y€TKOE TOHUMAHHUE PacCMaTpUBACMbIX
koHUenuuil. CinenyeT nocaea0BaTeabHO NEPEXOJUTh OT OJHOM paccMaTpUBaEeMON KOHLENIUH K
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npyroi. Crenyer KOpPpPEeKTHO W BHUMATEIBHO HCIOJB30BaTh TEPMUHOJIOTUYECKUI armapar,
CBSI3aHHBIN C paccMarpuBaeMol KoHuenuued. CieayeT pacKpblBaTh 3HAYEHHE BCEX BIIEPBbHIE
UCIOJIb3YEMBIX TEPMUHOB.

5. AxTyalbHOCTH pabOTBI M OTpaHUYCHHE: TPHU HAMHCAHWH 3CCE CIEIyeT HCIOJIb30BaTh
MaTepuas, CBS3aHHBIM HCKIIOYUTEILHO C MPOOJIEMAaTHKON paboThI, OMyCKAaTh JaXke Camble
WHTEPECHBIE CTOPOHHUE MaTepuaibl. byabTe TOTOBEI MHOTO YMTATh U U3JIaraTh CBOM MBICITU B
MaKCHUMaJIbHO JJAKOHUYHOUM MaHepe.

6.  OdopmieHnue: scce craeTcs B HalleyaTaHHOM BHJIE, TTOCIE TIIATEIBHOW MPEABAPUTEIBHON
BBIUUTKM U peaakTypbl. HeoOxonumo ynenuTh BHUMaHUE MPaBOMUCAHUIO, COOJIIOIEHUIO
rpaMMaTHYeCKUX IpaBWIl, pa3elieHHuI0 Ha naparpadbl U MpaBUILHOMY O(DOPMIIEHHUIO CIIHCKA
nuTepatypbl. Hannune rpaMMaTuyecKux, JEKCMUYECKUX M MYHKTYallMOHHBIX OIIMOOK MPUBOIUT
K CHIDKCHHMIO (MHAILHOM OlLIGHKH 3a paboty. IlpaBuiapHOE odopmiIeHHE HHUTAT W HAIUYHE
MIOJIHOTO CIIKMCKA JINTEPAaTypbl B KOHIIE pabOThl SABISAIOTCSA 00s3aTelnbHbIMU ycinoBusMu. HabGop
TEKCTa paboThl OCyHIECTBIsAETCS MpU(TOM pazmMepoMm 12 MyHKTOB ¢ ABOMHBIM mpobdenom. [lpu
BO3MOJKHOCTH, B IIEJISIX SKOHOMUHU Oymaru paboTa redyaTaeTcsi Ha 00eux CTOpOHaX JIMCTa.

7. Pabora ¢ MCTOYHMKAMHU: MCTOYHUKH, HCIOJb3yeMble MPU HAMUCAHUM PaOOTHI, TOJIKHBI
COOTBETCTBOBATh TPEOOBAaHUSAM, NPHUMEHSEMbIM K pPaboTaM CTYyJIEHTOB, OOydYaromMXcs Ha
nmepBoM Kypce OakamaBpuata. Hemoctatok (OHOBBIX TYMaHWUTApHBIX 3HAHUW M HaBBIKA
HCCIIEI0OBATENIBLCKOM pabOThl 3HAUUTENIBHO OCJIOXKHSET YCIEIIHOe Hamucanue scce. He cnenyer
BCEIEIO JOBEPSATh OHJAH MCTOYHMKAM — HEPEIKO KadeCTBO MPEJOCTaBIsIEMOM HMU
nH(OpPMALIUK OCTaBISET JKeJIaTh Nydliero. Takke HE CIeAyeT OrpaHUYMBATHCS OJHUM HIIU
IBYyMsI UCTOYHWKAaMH. He ciemyer 4uTath Bce MOApSI. DKOHOMBTE CBOE BPEMsl: HCIIOJIB3YWUTE
TUTEpaTypy, YIOMSHYTYIO B JaHHOW OpoIIope, a TakkKe HWCTOYHUKH, TPHUBEICHHBIC B
oubmmorpadusx mpu3HaAHHBIX U3JaHu. B 1memom, yem 60biiie BB YUTAETE, TEM BBIIIE KA4€CTBO
Bareil paboTel. OqHAKO HE CIEAYET CChUIATHCS HA BCE MPOYUTAHHBIE NCTOYHHKU — 3TO MOXKET
MpEeBpaTUTh Baiie 3cce B HaOop muTar. Lleapio O3HAKOMIICHHSI C JIMTEPATypOd SIBIISETCS
BCECTOPOHHEE IOHMMaHHE NPOOJIEeMATUKU pPadOTHl 0€3 HEMOCPEICTBEHHOTO IPAKTHUYECKOTO
y4acTusl.

5. MeToan4yeckue yKazaHus s 00y4alOUIUXCS 10 OCBOCHHUIO JUCHHUILIMHBI (MOYJIs1)

[IporpamMma Kypca BKIIIOUaeT B c€0sl MPAKTUUECKHE 3aHATUS U CAMOCTOSTENBHYIO paboTy
cryaeHToB. [IpakTHueckue 3aHSITHS MPOBOMIATCS B BUAC CEMHHAPOB W IPEIHA3HAYCHBI IS
3aKkperuieHusT U Oosiee TIyOOKOro M3Y4YEHMs OIPEICIIEHHBIX aCIEKTOB TEOPETHUECKOTO
Matepuasia Ha mpaktuke. Ocoboe MecTo B OBIAJCHUH JaHHBIM KypCOM OTBOJIUTCS
CaMOCTOSITENIbHOW ~ paboTe CTyIeHTOB. Bompocsl u  jureparypa, ONpeAeieHHble IS
CaMOCTOSITEITLHOTO M3yUYCHHSI, JOTIOJTHSIOT OCHOBHOIM MaTepuall, a BHIIOJHEHHE aHATUTHYECKIX
3aJlaHuH 3aKPEIUISIIOT MOTYYCHHbBIE 3HAHUS, JOPMUPYIOT HABBIKU HAYYHOTO MBIIUICHHUS.

The course program includes practical exercises and independent work of students.
Practical classes are conducted in the form of seminars and are designed to consolidate and in-
depth study of certain aspects of theoretical material in practice. A special place in mastering this
course is given to the independent work of students. Questions and literature, determined for
independent study, complement the main material, and the implementation of analytical tasks
consolidates the knowledge gained, forms the skills of scientific thinking.

OcBoeHnre y4eOHON UCHMIUIMHBI COMPOBOXKIACTCS IPOMEKYTOUHOM aTTecTarueit
CTYZCHTOB, NPOBOJUMON B COOTBETCTBHM C Y4eOHBIM IUIaHOM B (opMme dK3aMeHa. Tak ke
CTYACHTBI TUIITYT dCCe.

Mastering the academic discipline is accompanied by intermediate attestation of students,
carried out in accordance with the curriculum in the form of an exam. Students also write essays.
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When writing an essay, you should be guided by the following criteria:

1. Clarity: The essay should be written clearly. Ideas should be presented consistently.
The writing style should facilitate understanding of the ideas presented. It is recommended that
you write in short, clear sentences that make up clear, short paragraphs.

2. Argumentation: the essay should be clearly and coherently reasoned. It is not enough
to list outside ideas or repeat the original material. You should try to build your own system of
argumentation.

3. Structure: The essay should be structured, it should consist of a clear introduction,
main body and conclusion, if possible, include additional sections. Ideas should be clearly
divided into paragraphs, it is necessary to observe a smooth logical transition from one paragraph
to another.

4. Conceptual clarity: a clear understanding of the concepts in question should be shown.
You should consistently move from one concept under consideration to another. You should
correctly and carefully use the terminological apparatus associated with the concept under
consideration. The meaning of all terms used for the first time should be disclosed.

5. Relevance of the work and limitation: when writing an essay, you should use material
related exclusively to the problems of the work, omit even the most interesting third-party
materials. Be prepared to read a lot and express your thoughts as concisely as possible.

6. Design: the essay must be submitted in printed form, after careful preliminary
proofreading and editing. It is necessary to pay attention to spelling, adherence to grammar rules,
division into paragraphs and the correct design of the bibliography. The presence of
grammatical, lexical and punctuation errors leads to a decrease in the final grade for the work.
Correct execution of citations and the presence of a complete list of references at the end of the
work are prerequisites. The typing of the text of the work is carried out in a font of 12 points
with a double space. If possible, the job is printed on both sides of the paper to save paper.

7. Work with sources: the sources used in writing the work must comply with the
requirements applicable to the work of students enrolled in the first year of bachelor's degree.
Lack of background humanities knowledge and research skills makes it difficult to write an
essay successfully. You should not completely trust online sources - often the quality of the
information they provide leaves much to be desired. Also, don't be limited to one or two sources.
You should not read everything. Save your time by using the literature mentioned in this
brochure, as well as sources cited in bibliographies of recognized publications. In general, the
more you read, the higher the quality of your work. However, you should not cite all the sources
you read - this can turn your essay into a set of quotes. The purpose of acquaintance with the
literature is a comprehensive understanding of the problems of work without direct practical
participation.

IIpu HanucaHuy 3cce cieayeT pyKOBOACTBOBATHCS CJIeIyIOLIIUMU KPUTEPUSIMH:

1. SIcHOCTB: Dcce MOMKHO OBITH HAIMCaHO YeTKO. Mpaew [OJDKHBI  OBITh
NpeJCTaBIeHbl MocienoBareabHo. CTWiIb THCbMa JOJDKEH CIIOCOOCTBOBATH  ITOHUMAIO
W3JIOKCHHBIX WAeH. PekoMeHayeTcs mucath KOPOTKUMH M TOHSITHBIMH TPEIUIOKCHUSMHU,
COCTABJISFOLIMMHU YETKUE HEJUTMHHBIEC a03a1ibl.

2. ApryMeHTanus: 3cce JODKHO OBITh YETKO M CBS3HO apryMEHTHPOBaHHO.
HenocratouHo mnpuUBECTHM CHUCOK CTOPOHHUX HJEH WIM K€ IOBTOPUTH II€PBOHAYAJIbHBIN
Mmatepuai. Clemyer mocTapaThCsl BRICTPOUTh COOCTBEHHYIO CUCTEMY apTyMEHTAIHH.

3. Crpykrypa: Occe NOKHO OBITh CTPYKTYPUPOBAHHO, OHO JIOJKHO COCTOSITH M3
YEeTKOTO BBEJICHUS, OCHOBHOW YacTH M 3aKIIOYCHHUs, TPH BO3MOKHOCTH, BKIIIOYATh
JOTIOJTHUTENbHBIE pa3febl. Maen MOIKHBI OBITh YETKO pa3lielieHbl Ha a03albl, HE0OXOAUMO
COOJTIOIaTh TTABHBIN JIOTHUYECKUI MTepexo/] OT OAHOTO maparpada K Apyromy.

4.  KoHuentyaibHasi SICHOCTh: HEOOXOAMMO IOKa3aTh YETKOE MOHUMAHHUE PacCMaTpUBACMBIX
koHUenuuil. CinenyeT nocaeaoBaTeabHO NEPEXOIUTh OT OJHOM paccMaTpuBaceMON KOHLENINH K
apyroii. CrnemyeT KOPpPeKTHO M BHHMATEIBHO HCIOJIb30BAaTh TEPMHUHOJIOTHYECKUH armapar,
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CBSI3aHHBIN C paccMarpuBaeMol KoHuenuued. CieayeT pacKpblBaTh 3HAYEHHE BCEX BIEPBbBIE
UCIOJIb3YEMBIX TEPMUHOB.

5. AxTyalbHOCTH pabOTBI M OTpaHUYCHHE: TPHU HAMHCAHWH AICCE CIEIyeT HCIOJIb30BaTh
MaTepuas, CBS3aHHBIM HCKIIOYUTEILHO C MPOOJIEMAaTUKON paboThI, OMyCKAaTh JaXke Camble
WHTEPECHBIE CTOPOHHUE MaTepuaibl. byabTe TOTOBEI MHOTO YMTATh U U3JIaraTh CBOM MBICITU B
MaKCUMaJbHO JJAKOHHYHOW MaHepe.

6.  OdopmieHnue: scce craeTcs B HalleYaTaHHOM BHJIE, TTOCIE TIIATEIBPHOW MPEABAPUTEIBLHON
BBIUUTKM U peaakTypbl. HeoOxonumo ynenuTh BHUMaHUE MPaBOMUCAHUIO, COOJIIOIEHUIO
rpaMMaTHYeCKUX IMpaBWIl, pa3elieHHuI0 Ha maparpadbl U MPaBUILHOMY O(DOPMIIEHHUIO CIIHCKA
nuTepatypbl. Hannune rpaMMaTuyecKux, JEKCMUYECKUX M MYHKTYallMOHHBIX OIIMOOK MPUBOIUT
K CHIDKCHHMIO (MHAJIBHOM OlLIeHKH 3a paboty. IlpaBuiabHOE odopmieHHE HHUTAT W HATUYHE
MIOJIHOTO CIIMCKA JINTEPATypbl B KOHIIE pabOThl SABISIOTCSA 00s3aTelnbHbIMU ycinoBusMu. HabGop
TEKCTa paboThl OCYIIECTBIsETCS MpU(TOM pazmMepoM 12 MyHKTOB ¢ ABOMHBIM mpodenom. [lpu
BO3MOJKHOCTH, B IIEJISIX SKOHOMUHU Oymaru paboTa redyaTaeTcsi Ha 00eux CTOpOHaX JIMCTA.

7. Pabora ¢ MCTOYHMKAMHU: MCTOYHUKH, HCIOJb3yeMble MPU HAMUCAHUM PaOOTHI, TOJIKHBI
COOTBETCTBOBATh TPEOOBAaHUSAM, NPUMEHSEMbIM K pPaboTaM CTYyJIEHTOB, OOydYaromMXcs Ha
nepBoM Kypce OakamaBpuata. Henmoctatok (OHOBBIX T'yMaHUTapHBIX 3HAHUW M HaBbIKa
HCCIIEI0OBATENIBCKOW pabOThl 3HAUUTENIBHO OCJIOXKHSET YCIEIIHOe Hamucanue scce. He cnemyer
BCEIENIO JOBEPSATh OHJAH MCTOYHMKAM — HEPEIKO KadeCcTBO MPEJOCTaBIsIEMOM HMU
nH(OpPMALIUK OCTaBISIET JKeJIaTh Nydliero. Takke He CIeAyeT OrpaHUYUBATHCS OJHUM HIIU
IBYMsI UCTOYHWKAaMH. He ciemyer 4uTath Bce MOAPS. DKOHOMBTE CBOE BPEMsl: HCIIOJIB3YWUTE
TUTEpaTypy, YIOMSHYTYIO B JaHHOW OpoIIope, a TakkKe HWCTOYHUKH, MPHUBEICHHBIC B
oubmmorpadusx mpu3HaAHHBIX U3JaHM. B 1memom, yem 60biie BB YUTAETE, TEM BBIIIE KA4eCTBO
Bareil paboTel. OHAKO HE CIEAYET CChUIATHCS HAa BCE MPOYUTAHHBIE NCTOYHHKU — 3TO MOXKET
MpEeBpaTUTh Baiie 3cce B HaOop muTar. Lleapio O3HAKOMIICHHSI C JIMTEPATYpOd SIBIISETCS
BCECTOPOHHEE IOHMMaHHE NpPOOJIEeMATUKU PabOTHl 0€3 HEMOCPEICTBEHHOTO IPaKTHYECKOTO
y4acTHSI.

6. YueOHas qMTepaTypa u pecypchl HH(POPMAIHOHHO-TEJIEKOMMYHHUKALMOHHOMN CeTH
"UHTepHer", BKJIOYAS NepPevYeHb Y4eOHO-METOAMYECKOro odecneyeHust 1Jas
CaMOCTOSITeIbHOM PadoThl 00y4aroIUXCs MO0 JUCHUILIMHE (MOLYTI0)
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6.3. Y4eOHO-METOIMUECKOe 00ECTICUCHHE CaMOCTOSTEILHON pabOTHI.

1. Tlonmoxxenue 00 OpraHu3alUd CaMOCTOATEIBHOW pPabOThI CTYIAEHTOB (eaepatbHOrO
TOCYJapCTBEHHOTO OIOKETHOTO 00pa30BaTEIbHOTO YUYPEKIEHUS BBICIIETO 00pa3oBaHUSA
«Poccuiickas akageMusi HApOJHOTO XO3SHCTBA M TOCYAApCTBEHHOM ciyxObl mpu Ilpesunenre
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Poccuiickoit ®enepauumn» (B pen. mpukaza PAHXul'C ot 11.05.2016 1. Ne 01-2211).
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Neuliep, James W. Intercultural communication: a contextual approach. - London; Thousand
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7. MarepuajbHO-TeXHHYeCKasi 0a3a, HHPOPMALIMOHHbIE TEXHOJIOTHH, IPOrPaAMMHOE
ol0ecrieyeHne 1 HH(pOPMAILHOHHBIE CIPABOYHbIE CHCTEMbI

Jlnst mpoBenmeHus Kypca TpeOyercs Kiace, OOOpPYIOBaHHBIA JOCKOHM, MapKepamH,
KOMIIBIOTEPOM U IIPOEKTOPOM.

Hcnonb3yercs IMLIEH3MOHHOE MTPOrpaMMHOE OOecTieueHue, a TakyKe, CO3JaHbl YCIOBUS
s GYHKIMOHUPOBAHUS 3JIEKTPOHHOM MH(OPMAIIMOHHO-00pa30BaTeIbHOM Cpeibl,
BKJTIOUAlOIEel B ce0s AJIeKTPOHHBIE MH(GOPMAIIMOHHBIE PECYPCHI, DIEKTPOHHbBIE
o0pa3zoBaTeNnbHbIC PECYPCHI, COBOKYITHOCTh HH()OPMAITHOHHBIX TEXHOJIOTHA,
TEJIEeKOMMYHUKAIIMOHHBIX TEXHOJOTUH, COOTBETCTBYIOLIUX TEXHOJIOTHUECKUX CPEACTB U
o0ecrieynBaroIIeii OCBOCHHE 00yJaoIUMICS 00pa30BaTEebHBIX IPOrPaMM B ITOJIHOM 00beMe
HE3aBHCHMO OT MECTa HaXOKJIEHHS 00yUYaronnXcs.
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