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1. IlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB 00YUYE€HHUS M0 TUCHHUILINHE, COOTHECEHHBIX €
IUIAHMPYEMbIMH Pe3yJIbTATAMM 0CBOEHUSI MPOrPaMMbI

1.1. Iucnummmaa b1.B.01 KoprnopatuHasi cornuanbHas OTBETCTBEHHOCTh B TJI00ATLHOM
koHTekcTe (Corporate Social Responsibility in the Global Context) obecreunBaer
OBJIQ/ICHUE CIICTYIOIIMMHU KOMITETCHIIUSAMH C yUETOM dTara:

Kon Haumenosanue Kox sTama HauMmenoBanue 3Tamna
KOMIICTCHIINN KOMIICTCHIINN OCBOCHUA OCBOCHUA KOMIICTCHIIUN
KOMIIETEH
105058
I1K-7 Bnanenue saBeikamu nmodtangoro | I1K-7.2 CnocoOHOCTE
KOHTPOJIS pean3anun Ou3Hec- KOOPAMHUPOBATH

IIJIJAHOB M YCJIOBUH 3aKJIFOYAaEMBbIX
CONJIALLIEHUN, JOTOBOPOB U
KOHTPAaKTOB, YMEHUEM
KOOPAMHUPOBATH JAEATEIBHOCTh
HUCIOJIHUTEIEH C IOMOIILIO
METOJIMYECKOTO HHCTPYMEHTAPUS
peanu3anyu yrpaBieHYeCKUX
peuieHuii B obmactu
(YHKIIMOHAJIBHOTO MEHEIKMEHTA
IUIA JOCTUXKEHHUS BBEICOKOU
COMIACOBAaHHOCTU IIPHU
BBITTOJIHEHUH KOHKPETHBIX
MIPOCKTOB M padboT

NeSITeNIbHOCTh UCIIOHUTENEH
C MIOMOIIBI0 METOANYECKOTO
MHCTPYMEHTapus
peanu3anumn
YIPaBIEHYECKUX PEIICHU B
obnacTu (PyHKIIMOHATBHOTO
MEHEKMEHTA JJIst
JIOCTHUKEHUS BBICOKOM
COIIACOBAHHOCTH MpHU
BBITIOJTHEHUH KOHKPETHBIX
MIPOEKTOB M padoT.

1.2. B pe3ynbraTe OCBOGHUS TUCIMILUIMHBI Y CTYIEHTOB JOJDKHBI OBITh C(HOPMUPOBAHBI:
OTO/TD Konm stana Pe3ynbrarer oOyueHus
(mpu HANUUUU OCBOCHMS
npodcrangapra)/ KOMITCTCHITH
npodeccuoHaIbHbIE

JNIEUCTBUS

07.003 I1IK-7.2 Ha ypoBHe 3HaHwmil:

OTO: - 3HaTh CEKpeThl Xapu3Mbl H HEBepOAIbHBIC

J[eATeIbHOCTD O
00eCTICUCHUIO TIEPCOHATIOM
TOD:

COop nHpOpMAITIH O

yOexIaroIre HaBbIKU
- 3HaTh pa3HUIly B UHTEPIIPETAIMAX «JIHICPCTBAY H
«MEHEIIKMEHTA.

MOTPEOHOCTSIX
OpTraHu3aIliK B IIEPCOHATIE.

Ha ypoBHe ymeHuii:
- [IpuoOperars MeTOABI 17151 UCIIOJIB30BAHUS
KOH()JIMKTOB U Pa3HOINIACHI HA TPYIIIOBOM U
MHCTUTYLIMOHAJIbHOM YPOBHSIX.

- [Ipuobperars camble 3((HEeKTUBHBIC IPUEMBI
MOATOTOBKH K PEUH UJIM NTEPEroBopam

- Pa3BuBaTh moHMMaHUE pa3IMYHBIX KYJIBTYp C
TOYKH 3PEHUS] HICTOPHUH, B3IVISI0B, YOCXKICHUH,

IMOBCACHHA U HOPM.

Ha ypoBHE HaBBIKOB:
- YMeHue UCnoiIb30BaTh U KOHTPOIMPOBATH YMOLUU
JUISL IIPUHSITHUS. BaXKHBIX PELLICHUN




- YMeHue npeoioneBarb HEPEeUUTEIbHOCTh
- OByazieTh HaBBIKAMH BBISIBIICHUS Oy TyIIIHX
TEHJICHLIUH U MOBBIIICHUS] TBOPYECKOT0 MOTEHIIMAaa

2. O0bem U MecTO TUCHUILTHHBI B cTpykType OII BO
O0beM TMCUMTLTHHBI

O6bvem quctumuaet: 108/3 81/3
KonrtakTHas pabdota: 30/22,5
Jlekuuu 14/10,5

JlaGopaTopHbie pabOTHI
[Ipaxktuueckue 3anarus 14/10,5
CamocrositensHas pabora 42/31,5

Mecto nucuuminnabl B crpykrype OI1 BO
MHIEKC U HauMeHoBaHue aucuumuiuebl: b1.B.01  KopnopatuBhas comuanbHast
OTBETCTBEHHOCTh B riobanbHOM KoHTekcTe (Corporate Social Responsibility in the Global

Context)

Kypc(bl), ceMecTp(bl) WK TPUMECTP(bI) €€ OCBOEHHUS B COOTBETCTBHH C YUCOHBIM TUTAHOM:
4 xypc, 7 cemecTp

AUCIHUILTUHBI, KOTOPbIE MPENoIAITCS 10 PeaIn3aliu JaHHON TUCHUIJIMHbI:
b1.B.31 IlpennpunumarensctBo (Entrepreneurship)

AUCHUTIMHBI, 171 KOTOPBIX peaju3yeMasi TUCHUILIMHA CIIYKHT ONOPOIi:
B2.B.03(ITx) IIpenmumnomuas npaktuka (Pre-graduation intership)

dbopma(bl) MPOMEKYTOUHOM ATTECTAIIMHA B COOTBETCTBUU C YICOHBIM IJIAHOM: JK3aMeH
PernameHT pacnpeneneHusi Bua0B padot no gucuumiange ¢ 10T
JlaHHas1 TUCIUILTHHA PEaTN3yeTcs C MPUMEHEHHEM JIMCTAHIIMOHHBIX 00pa30BaTeIbHBIX

texnonoruit (IOT). Pacnipenenenue BuaoB yueOHOM paboThl, (HOpMATOB TEKYIIETO KOHTPOIIS
Ipe/ICTaBICHBI B TAOJIHUIIE:

Bua yueOHoii padoThI dopMaT npoBeeHUs

Jlexuyu C gactnunpiM mpumeHenueM 10T
IIpakTHyecKue 3aHsATUS C yactnuabsiM npuMenenueM 0T
CamocrosiTenpHas pabora C vyactnuabsiM npuMenenueM 0T
[IpomexxyTouHas arrecranus C gactnunpiM npumeHenueM 10T
DopMbI TEKYLIET0 KOHTPOJISI dopMaT npoBeeHUusl

Jucnyr C vactuunbeiM npumenenuem JOT

I[OCTyH K CHCTEME AUCTAaHLMOHHBIX O6pa30BaTe.HBHBIX OCYHICCTBIIACTCA KaKIAbIM
00ydJaronMcs CaMOCTOSITENIFHO C JIFOOOr0o ycTpoiicTBa Ha mopTane: https://Ims.ranepa.ru.
[Taposib ¥ TOTUH K TUYHOMY KaOWHETY / MPO(UITIO MPEIOCTABISIETCS CTYICHTY B JICKaHATE.

Bce Qopmbl Tekyliero KOHTPOJIS, HIPOBOAMMBIE B CHCTEME JHUCTAHIIMOHHOIO OOYyYEHHS,
OIICHUBAIOTCS B CHCTEME IUCTAHIIMOHHOTO oOydeHms. JlocTym K BHIEO M MaTepuajgaM JICKITHA
IpeaOCTaBIIACTCA B TCUCHHUEC BCCTO CEMECTPA. I[OCTYH K KaXI0My BUOY pa60T 1 KOJIMYCCTBO IOIIBITOK Ha




BBHITIOJTHCHUE 3aJaHUs TPEJOCTABISCTCS Ha OTPAaHMYCHHOE BPEMs COTVIACHO PETVIaMEHTY IUCIUTUINHBI,
onyommkoBanHoMy B CIIO. IIperonaBarens OleHUBAET BBITIOHEHHBIC O0YJIarONTUMCS pabOTHI HE TTO3THEE
14 pabounx gHEH MOCe OKOHYAHMSI CPOKA BHITIOTHEHHUS.

3. ConepxkaHue ¥ CTPYKTYpPa TUCHHUILIAHBI

Ounasn hopma odyuenusn

Ne m/m HaunmeHoBaHue TeM O0beM qMCHUNIHHBI (MOAYJIA), YAC. ®opma
(pa3mesnoB), Bcero KonTakTHasi padota Cp Texylero
o0yyJarommuxcsi ¢ KOHTPOIS
y ycrneBaeMocTH* ¥,
npenoaasarejieM TIPOMEKYTOTHOI
10 BUJAAM YYeOHBIX 3aHATHI arrecTauuu’®
J/30, JIP/ 20, 113/ 30, KC
JIOT* JIOT* JIOT* p
Tema 1 éntroductlon 215 4/3 8/6 bl |
BeJICHHE
Tema 2 | Traditional Business 4/3 8/6 pil|
Ethics 21,5
TpaauurionHast nenoBas
9THKA
Tema 3 | Corporate Social 2/1,5 8/ DI |
Responsibility
Koprioparusuas 2/1,5
colraabHas
OTBETCTBEHHOCTh
Tema 4 | Triple Bottom Line 2/1,5 10/7 pi |
and ‘Shared Value’ 5
Troiitoii 4/3 ’
POMHO# 0X0/1 U
«001I1ast CTOUMOCTBY
Tema 5 | Social and 2/1,5 8/6 P
Cooperative
Entrepreneurship
C 4/3
oLMabHOE U
KOOTIEPaTUBHOE
MPEANPUHUMATENILCTBO
[IpomexxyTouHas SK3aMeH
arTecTanus
Bcero: 108/3 14/10, 14/10,5 42/3
2
81/3 5 1,5 36/27

*Ipumeyanue —oucnym ()

Conep:kaHue TUCHHIIMHBI

HaumeHoBaHme
TeMBbI

Coaep:xanmne TeMbl

Tema 1 Introduction
Baenenue

Business ethics in emerging markets

Business ethics in the wake of the 2008-09 Great Recession

Course objectives and structure
JlenoBast 3THKA Ha Pa3BHUBAIOLINXCS PHIHKAX

Jenosas satuxa nocie Benukoit peueccun 2008-2009 ronos

Ty




HaumenoBanue
Ne Conepixanue TeMbl
TEMBbI
Tema 2 Traditional Business Ethics — Key concepts and practices
Business Ethics Profit Maximisation I — Obligations to stockholders
TpaguuroHHas Profit Maximisation II — Profit and/or Social Duty?
JieJ0Basl ATUKa Profit Maximisation III — Economic and Ethical Critiques
JlenoBast 3THKA - KITFOUCBBIC KOHICIIIIUU 1 IPAKTUKU
Makcumuszanus mpuosu I - O0s3aTenbCTBa epe aKIIMOHEPAMH
Makcumuszanus mpuosu 11 - TpruOBIIE ¥ / WK COIUATBHBIN TOT?
Makcumuszanus npuosum 111 - DxoHOMHYECKast U dTHYECKAs KPUTHKA
Tema 3 Corporate Social CSR I — key ideas and practices
Responsibility CSR II — its unrealised potential
KoproparusHas CSR III - its limits and shortcomings
conuambHas CSR I - ximroueBbIe HIeH U PAKTHKH
OTBETCTBEHHOCTH CSR II - ero HepeaM30BaHHBIN MTOTSHIIAAT
CSR III - ee orpannyeHUsI U HEAOCTATKU
Tema 4 Triple Bottom Line | Triple Bottom Line
and ‘Shared Value’ | The Economic and Ethical Logic of ‘Shared Value’
TpoiiHo# moxoxn u Beyond ‘Shared Value’
«obmas TpoiiHo# pe3ynbTar
CTOUMOCTEY OKOHOMHYECKAs U 3THYECKas JOTUKA «OOIIIX IIEHHOCTEH»
3a npenenamMu «oOIIeH IIEHHO CTHY
Tema 5 Social and Social/Sustainable Entrepreneurship
Cooperative Co-determination and employee (co-) ownership
Entrepreneurship Cooperative Firms and Humanistic Management
CornmanbHOC U CormanbHOE / yCTONYUBOE PEANPUHUMATEIBCTBO
KOOTIEPaTUBHOE CoBMecTHOE ompe/ieieHne U (COBMECTHas1) COOCTBEHHOCTh COTPYIHUKOB
npeanpuaEMarense | KoomeparuBHbIe GUPMBI 1 TYMaHUCTHIESCKUH MEHEKMEHT
TBO

4. MarepuaJjbl TeKylIero KOHTPOJIsSl yCIIeBAeMOCTH 00y4aIOIIUXCs U

(l)OH}l OICHOYHBIX CPEACTB HpOMe)ICYTO‘lHOﬁ aTTeCTallui 10 JUCHUMIIJIMHE

4.1. ®opMbl W MeTOABI TEKYyLIEro KOHTPOJISI YCIeBaeMOCTH, O0y4YaloIMxcss W
MPOMEKYTOYHOM aTTeCcTAlUM.

4.1.1. B xone peajm3anuM AUCUMILVIMHBI (MHIEKC, HAMMEHOBAHUE) UCIOJIb3YIOTCS

cJIeyIolIue MeToAbl TeKylIero KOHTPOJIsl yCIieBaeMOCTH 00yUYalommnXxcsi:

[Ipu mpoBeeHnn 3aHATHH JICKITMOHHOTO THUTIA: TUCITYT

IIpu npoBeeHNM 3aHATUN CEMUHAPCKOTO TUIIA: TUCIYT

4.1.2. Dx3amMeH (3a4eT) NPOBOAUTCS C MPUMEHEHHEM CJIeYIOIINX MeTOI0B (CPeICTB):

DK3aMeH B BHJIE TPYIIIOBOM WM WHAWBUIYAIbHOM MPEe3eHTAUH/ IPOEKT

4. 2. MarepuaJbl TeKyliero KOHTPOJIsl yCIieBaeMOCTH 00y4YaloInXCsl.

I. Introduction
* Business ethics in emerging markets

* Business ethics after the Great Recession of 2008-2009
* Objectives and structure of the course

1. BBenenne

L4 I[eJ'IOBaﬂ OTHUKA Ha pa3BUBAIOIIUXCS PBIHKAX




e JlenoBas stuka mocie Bemmkoit perteccuu 2008-2009 romon
e Ilenu u cTpykTypa Kypca

1I. Traditional Business Ethics
II. TpaguuoHHas ieoBas 3TUKA

Session 2. Business Ethics — Key concepts and practices

Ceccus 2. IECHOBa}I OTHKA - KIIIOYCBLIC KOHICTIIWN W IMTPAKTUKH

Topics:
TeMsr:

e Private or corporate morality (ethos, rules of conduct, etc.) (HacTHas unu koproparuBHas MOpaib
(»THKa, MpaBwWiia ToBeneHUs U T. J1.)?

e Specific moral values (e.g. integrity, honesty, fairness)? (KonkpeTHble MOpaibHbIC IICHHOCTH
(HampuMep, MOPSAAOYHOCTh, YECTHOCTD, CIIPABEATINBOCTD)

e Corporate Code of Ethics (Konekc kopnopaTuBHON 3THKN)

e Corporate Governance (KoproparusHoe ynpaBieHue)

e Corporate Social Responsibility (KopnoparusHas corpaibHas OTBETCTBEHHOCTb )

Session 3. Profit Maximisation I — Obligations to stockholders

Topics:
Tempr:

- Maximising profits without deception and within the bounds of the law (MakcumanbHOe
yBeMUYeHHE MPUObLIN O0e3 00MaHa U B paMKax 3aKOHa.)

- Stockholder Capitalism: theory and evidence (AKIIMOHEPHBIH KAUTATH3M: TEOPHUS U
JI0Ka3aTeIhCTBA)

- Are the fiduciary obligation of businessmen only to their investors/shareholders? (SBmsitorcst mu
¢bunynuapHeie 0053aTeNbCTBA MPEANPUHIMATEIICH TOJIBKO CBOUMH MHBECTOPaMH / aKIIHOHEpamMu?)

Session 4. Profit Maximisation II — Profit and/or Social Duty?
Ceccus 3. Makcumm3artus npuObut I - O0s3aTenscTBa mepel] aKIMoOHepaMu

Topics:
Tembr:

- Contractarian Approaches: theory and evidence (KoHTpakTHBIE TOAXOABI: TEOPHUI U
JTOKa3aTeIhCTBa)

- Donaldson and Dunfee’s Integrative Social Contracts Theory (“ISCT”) (UnTerparuBHas Teopus
counaybHBIX JoroBopoB Jonanbacona u Jaudu (ISCT))

- Is there a trade-off between economic profit and social duty? Or are they mutually augmenting?
(EcThb 1M KOMIIPOMHCC MEXY SIKOHOMUYECKOW TPUOBLIBIO B COIUANLHBIM JoromM? Vnu oHu
B3aUMHO JIOTIOJIHSIOT APYT Apyra?)

Session 5. Profit Maximisation III — Economic and Ethical Critiques
Ceccus 5. Makcumu3zanus npuosuin 111 - DxoHoMuveckas 1 STudecKas KpUTHKA

Topics:
Tempr:

e Economic principles: Efficient Market Hypothesis and Rational Expectations: theory and
evidence (DxOHOMHYECKHE MPUHIIHIIBL: THITOTE3a 3P )EKTHBHOTO PHIHKA U pallHOHATIHHEIC
OKUIAHUS: TEOPHS U JOKa3aTeIbCTBA)



e Ethical principles: (a) Kant’s imperative of treating all people as ends in themselves; (b) John
Rawls’ “veil of ignorance” to establish that “fair contracting” requires consideration of
stakeholder interests; (c) a view that a corporation exist as a nexus of contracts (OTuueckue
MPUHITUIEL: (a) mMepaTtuB KaHTa paccMarprBaTh BCEX JIIOAEH KaK CaMOIICIIb; b) «IeneHy
HeBexxecTBa» JoHa Poi3a, 4ToOBI yCTaHOBUTB, YTO «YECTHOE 3AKJIIOUCHUE KOHTPAKTOB)
TpeOyeT yueTa MHTEPECOB 3aMHTEPECOBAHHBIX CTOPOH; (C) MHEHHE O TOM, YTO KOPITOpAIIHs
CYIIECTBYET KaK CBSI3Ka JIOTOBOPOB)

ITI. Corporate Social Responsibility
III. KoprioparuBHas conyaibHasi OTBETCTBEHHOCTh

Session 6. CSR I — key ideas and practices
Ceccus 6. KCO I - ximtodueBbie Uer U IPaKTHKH

Topics:
TeMmsbr:

e Key idea: ethical behaviour is good for society, which in turn is good for business (Kitouesas
uJiesi: STUYHOE TIOBEJCHHUE TI0JIE3HO JUIs OOLIECTBa, YTO, B CBOIO 0Yepelb, ITOJIE3HO IS OM3HEca)

e corporations as pioneers of ethical procedures and practices, rather than as followers who are
constrained by morality in their pursuit of profit (kopnopanuu kak HTHOHEPBI 3THIECKUX
HPOLIEypP U MPAKTHK, & HE KaK MMOCIE0BATEIH, OTPAHUUCHHBIC MOPAJIbIO B CBOEM CTPEMIICHHHU K
MIPUOBLIN)

e Dbusinesses as engines for transforming markets and promoting the needs and interest of those
they serve and employ (their stakeholders), including communities and the environment (6u3aec
KaK JIBIDKYIIAsi CHJIa TPAHC(OPMALIMK PHIHKOB M TIPOIBUKCHUE MOTPEOHOCTEH U MHTEPECOB TEX,
KOTO OHH OOCITY)KMBAIOT ¥ HAHUMAIOT (MX 3aMHTEPECOBAHHBIX CTOPOH), BKIIFOYasi COOOIIECTBA U
OKPYXKAFOIIYIO CPEay)

Session 7. CSR II — its unrealised potential
Ceccus 7. KCO II - ee Hepeann3oBaHHBIN NOTEHIIHAT

Topics:
Temsr:

e (SR as the emergence of a social norm that extends fiduciary duties from those owed to
proprietors and shareholders to those ranging over an enlarged set of properly defined corporate
stakeholders (KCO kax mosiBneHne colaibHON HOPMBI, KOTOpasi paciupsieT GuayIapHble
00S13aHHOCTH C T€X, KOTOPBIE JOJDKHBI OBITh MIepe]] COOCTBEHHHKAMH U aKLIMOHEPaMH, JI0 TeX,
KOTOpBIE PacIpOCTPAHSIOTCS Ha PACIIMPEHHBIA HA0OP TOJDKHBIM 00pa30M OIPEIeIICHHBIX
KOPIIOPATHBHBIX 3aHHTEPECOBAHHBIX CTOPOH)

e (SR is an additional component of corporate governance that complements residual control with
the additional duty of enabling even non-controlling stakeholders to participate in the distribution
of corporate surpluses created by the investments and cooperation of all stakeholders (KCO - 3to
JIOTIOJTHUTEJILHBIH KOMITOHEHT KOPIIOPATUBHOTO YIIPABJICHUSI, KOTOPbIH HOTOIHSIET OCTATOYHBIN
KOHTPOJIb IOTIOJTHUTENBEHON 00S3aHHOCTbIO, TIO3BOJISIOIICH Jake HEKOHTPOIUPYIOIIUM
3aMHTEPECOBAHHBIM CTOPOHAM y4acTBOBATH B PACTIPEACICHHH KOPIOPATUBHBIX H3JIHIIKOB,
CO3/1aBaCMbIX HHBECTHIIMSIMU U COTPYJHUYECTBOM BCEX 3aUHTEPECOBAHHBIX CTOPOH)

e (SR is what provides (or denies) the institution of corporate governance by its (moral and social)
legitimation on the part of all the stakeholders affected by the exercise of corporate authority
(KCO - 310 TO, uTO OOECTIeunBaeT (MM OTPHLIAET) MHCTHTYT KOPIIOPATHBHOTO YIIPABICHUS
HOCPEICTBOM €T0 (MOPAJIBbHON M COIMAIBEHOM ) JISTHTUMALINH CO CTOPOHBI BCEX
3aMHTEPECOBAHHBIX CTOPOH, 3aTPOHYTHIX OCYIIECTBICHUEM KOPIIOPATHBHON BIACTH)

Session 8. CSR III — its limits and shortcomings
Ceccus 8. KCO 111 - ee orpann4eHms B HEOCTATKH
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Topics:
TeMmsr:

- is CSR a philanthropic activity that ‘altruistic’ managers undertake by misusing corporate money,
which as such is in contrast with profit maximisation? (SBnsiercs au KCO OnaroTBOpUTEIbHOM
JeATeNIbHOCTBIO, KOTOPYIO «aJBTPYHCTUYECKHE» MEHEIUKEPhl OCYIIECTBISIOT, 3JI0YIOTPEOss
KOPIIOPAaTHBHBIMH JICHbraMH, YTO CaMO MO ce0e KOHTPACTUPYET ¢ MaKCUMU3aluel mpuobuIn?)

- Is CSR a peculiar manifestation of managerial self-dealing whereby managers use company
funds for the self-satisfaction of their own arbitrary moral preferences? (SBnsiercs mu KCO
CBOCOOpa3HbIM IPOSIBJICHHEM CaMOYINpPAaBJICHHs, KOTJa MEHEIKEPhl HCIOJIB3YIOT CPEACTBa
KOMITaHHH JUTS CaMOYZIOBJIETBOPEHHSI CBOMX MPOMU3BOJIBHBIX MOPAJIBHBIX PEIIIOUTCHHIA?)

- does CSR make any difference to the way that profit is generated in the first place and how
businesses operate both internally and externally? (Bmuser mu KCO Ha cnoco0 monydeHus
npuOBLIH M Ha TO, KAaK KOMIIAHUH PAa0OTAaIOT KaK BHYTpPH, TaK M 3a MPEAeIaMH KOMITaHUU?)

IV. Triple Bottom Line and ‘Shared Value’
IV. Tpoiiro#t moxon 1 «o0IIast CTOMMOCTHY

Session 9. Triple Bottom Line
Ceccus 9. TpoiiHoii pe3ynbrar

Topics:
Temsr:

- ‘Profit, People and Planet’ («IIpu0Obuib, m10au 1 IiIaHETa» - ONTUMH3ALKS NPUOBLIH, a HE
MaKCHUMH3AIHS)

- profit optimisation, not maximisation (onTumMu3anus NPUOBLIN, @ HE MAKCUMH3ALIU )

- using an expanded spectrum of values and criteria for measuring organizational and societal success
such as economic, social and environmental impact (MCIOIb30BaHNE PACIIMPEHHOTO CIIEKTPa
[EHHOCTEH W KPUTEPUEB JIJIsl U3MEPEHHS OPTaHU3AIIMOHHOTO W COIMAILHOTO YCIIeXa, TAKOTO Kak
HKOHOMHUUECKOE, COLIMAIBHOE U SKOJIOTUUECKOE BO3JEHCTBUE)

Session 10. The Economic and Ethical Logic of ‘Shared Value’
Ceccus 10. DxoHOMHYECKAs! M STUUECKAS JOTHKA «OOIIHX LIEHHOCTEM

Topics:
Tempr:

- Attention to the wider social and environmental impact of enterprises promotes rather than hinders
economic profitability (BHumanue k 0ojee MIIMPOKOMY COLIMAIBHOMY M SKOJIOTHYCCKOMY
BO3JICHCTBHIO MPEANPHATHI CIIOCOOCTBYET, a HE MPEIATCTBYET SKOHOMUIECKON MPUOBUTLHOCTH)

- The pursuit of long-term stable and steadily augmenting profit requires, for strictly economic reasons,
an attention to mutual benefit (CrpemieHune K JONTOCPOYHON CTAOMIBHOM U HEYKIOHHO
YBEJIUYMBAIONICHCS PHUOBLIH TPEOYET, M0 YUCTO SIKOHOMHUECKUM MPUYNHAM, BHUMaHHS K B3AaUMHOM
BEITO/IC)

- Corporate contributions to social and ecological costs should not be thought of as ‘coming from
without’ and as constraining business, but rather as naturally embraceable by business and for purely
business reasons (KopnopaTuBHBII BKJaa B COLMaIbHBIE M SKOJOTHUECKHE U3ACPKKU HE CIEAyeT
paccMaTpuBaTh KakK «IOCTYMAIOUIMKA H3BHE» M Kak OrpaHUYMBAIOIIMI OM3HEC, a CKopee Kak
€CTECTBEHHBII JIJIsl OM3HECA U TI0 YHCTO JICTOBBIM IPHYHHAM )

- Either enterprises could internalise externalities or ‘cost in’ the social and environmental demands
that their economic activities make (JIubo mnpeanpusiTHs MOTYT HHTEPHAIM3UPOBATh BHEIIHHE
3¢ dexThl, 00 «3aTpavyuBaTh» COINUAIBLHBIE M DKOJOTHMYECKHE TpeOOBaHWs, MPEIbSBISEMbIC HX
9KOHOMHYECKOH JIESTEIBHOCTHIO)

- Or at the very least they could compensate for the social and ecological damage which they tend to
cause, without any need for any further legal constraint or fiscal encouragement (Mmu, mo xpaitHeit
Mepe, OHW MOTJIH Obl KOMIICHCHPOBATh COIMANBHBIA M OKOJOTHMUYECKHUH yIIepO, KOTOPhIH OHH, Kak
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OpaBUIIO, TPUYMHSUTH, 0€3 KaKUX-THOO JOTOJHHUTCIBHBIX FOPHIUYCCKUX OTPAaHWYCHUN WIH
HAJIOTOBOTO CTUMYJIUPOBAHHSI. )

- Creating shared value is part of the ‘natural’ structures of incentives and rewards for businesses and
suggests, in new ways, how a mutualist, reciprocal economic model can be at once pro-enterprise and
pro-social flourishing (Co3manue OOIIMX HEHHOCTEH SBJISETCS YacThIO «ECTECTBEHHBIX» CTPYKTYP
CTHMYJIOB W BO3HATPXJICHWH Jis OW3HEca W Tpeaiaraet IO0-HOBOMY, KaK MYTyallUCTHYecKas
B3aWMHasi SKOHOMHUECKAs] MOJICTb MOXET OBbITh OJJHOBPEMEHHO OJArOMPHUITHON IS MPEANPHUITAN U
MPOCOIMATHHOTO MPOIBETAHMS. )

Session 11. Beyond ‘Shared Value’
Ceccus 11. IToMumo «0OIMMX LEHHOCTEMN

Topics:
Tempr:

e cthical considerations (such as taking into account social and environmental concerns from the
outset) should not be pursued only for reasons of a strictly economic cost-benefit calculation
(oTHYeckne cooOpaxkeHHs (Takhe KaK y4eT COLMAIBHBIX M IKOJOTHYECKHX MPOOJIEM C CaMoro
Hayaja) He JOJDKHBI MPECIIe0BaThCs TOJNBKO 10 IMPHYMHAM CTPOTO SKOHOMHYECKOTO pacyera
3arpar v BBITON)

e but also for the positive economic and moral implications of a more sustainable business model
(HO TaKXe JUIs MOJIOKUTEIFHBIX SKOHOMUYECKHX ¥ MOPAJILHBIX MOCIEACTBUN Oojee YCTOMUMBOM
OM3HEC-MOJIEIH)

e In this way, good business practice can begin to ‘crowd out’ bad behaviour and bad business and
‘crowd in’ virtuous practices. (Takum o0Opa3om, Xopolas JAejoBas IMPAaKTHKa MOXKET HavaTh
«BBITECHSITH TIOXOE MOBEICHUE U TUIOXOW OU3HEC M «BBITECHSTH» J100OPOIETENbHBIEC TPAKTUKH)

V. Social and Cooperative Entrepreneurship
V. CounasibHOE 1 KOOTIEPAaTUBHOE MPEANPUHIMATETHCTBO

Session 12. Social/Sustainable Entrepreneurship
Ceccus 12. ConmanbHoe / yCTOWYHBOE MPEAIPUHAMATEIIBCTBO

Topics:
Temsr:

1. Baumol’s distinction of ‘initiating entrepreneur’ and ‘imitating entrepreneur’ (Pasnnune baymons
«HAYMHAIOIIETO TPEANPUHIMATEIS U « AMATHPYIONIETO MPEIPUHHMATEISD )

2. The economics and ethics of social/sustainable entrepreneurship (OKOHOMHUKa U 3THKA
COIIMAJIBHOTO / YCTOWYHMBOTO MPEANIPUHUMATEIHCTBA)

3. What is the relationship between social/sustainable entrepreneurship and profitability? (Kakas
CBSI3b MEK/Ty COIMAJIbHBIM / YCTOHYMBBIM MPESIIPHHAMATEIECTBOM M MPUOBLTBHOCTHIO?)

Session 13. Co-determination and employee (co-)ownership
Ceccus 13. CoBMecTHOE omnpeesieHrne U (COBMECTHAs ) COOCTBEHHOCTh COTPYIHUKOB

Topics:
TeMmsbr:

e (Co-determination: statutory or voluntary or sector-specific (the role of professional associations)?
(CoBMecTHOE ompenesneHne: yCTaHOBIEHHOE 3aKOHOM, JOOPOBOJIEHOE HWIIM OTpaciieBoe (podb
npodeccHOHaIbHBIX acconranuii)?)

e Employee (co-)ownership (including mutuals and cooperatives) vs. private limited companies (*
CoBmecTHast (COBMECTHasi) COOCTBEHHOCTh COTPYIHMKOB (BKJIIOYAsl MAaeBble WHBECTUIIMOHHBIC
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KOMITaHUM W KOOIIEPATUBBI) IO CPABHCHUIO C YAaCTHBIMH KOMITAHHUSMH C OTPaHUYCHHOM
OTBETCTBEHHOCTHIO)

The impact of co-determination and employee (co-)ownership on productivity, innovation and job
satisfaction (BiusHME COBMECTHOTO OTpeACIIeHNs U (COBMECTHON) COOCTBEHHOCTH COTPYIHUKOB
Ha TPOU3BOUTEILHOCTh, MHHOBAIIVH U YIOBJICTBOPEHHOCTh Pa0OTO)

Session 14. Cooperative Firms and Humanistic Management

Ceccus 14. KooneparuBHbie GUPMBI U TYMaHUCTUYECKUNA MEHEIKMEHT.

Topics:

TeMsr:

Efficiency and other standards for measuring the economic success of a business and its
organisation (O QeKTUBHOCTh U JAPYTHE CTAHAAPTHI U3MEPEHHST IKOHOMUYIECKOTO ycIiexa On3Heca
Y €T0 OpraHU3aIiH.)

The principles and practices of ‘humanistic management’ (IIpUHIMTIBI ¥ TPaKTHKA
«TYMaHUCTHYECKOTO MECHEIKMEHTa)

The firm as a commodity or the firm as an association (or community) (Pupma kak ToBap Win
¢dupma Kak accormaiysi (UM COOOIIECTBO)

4.3. OneHOYHbIE CPeACTBA IJIS POMEKYTOYHOI aTTecTAlMHU.

4.3.1. ®opmMupyemMbie KOMIIETEHIIUN

Kon Haumenosanue Kox sTama HauMmenoBanue >Tamna
KOMITETEHIIUHT KOMITETEHIIUHT OCBOCHHUS OCBOCHUSI KOMITETEHIIMHI
KOMIIETEH
017031

I1K-7 Bnanenue saBeikamu nmodtangoro | I1K-7.2 CrocoOHOCTE
KOHTPOJIS peann3anun Ou3Hec- KOOPAMHUPOBATH
IIJIJAHOB M YCJIOBUM 3aKJIFOYAaEMBbIX NEeATEIbHOCTh UCITOJIHUTENEH
COMIALlIEHUH, JOTOBOPOB U C TIOMOIIBIO METOJIMYECKOTO
KOHTPAaKTOB, YMEHUEM WHCTPYMEHTapHs
KOOPAMHUPOBATH JAEATEIBHOCTh peanuzanuu
WCTIOJTHUTEJIEH C MOMOIIBIO YIIPaBJICHYECKUX PEIICHUH B
METOJIMYECKOTO HHCTPYMEHTApUS obnactu GyHKIIMOHATHHOTO
peanu3anyu yrpaBieHYeCKUX MEHEJDKMEHTA JJIs
penieHuii B obmactu JIOCTUKEHUS BBICOKOM
(YHKIIMOHAJIBHOTO MEHEIKMEHTA CONIACOBAaHHOCTU IIPHU
JUTSL TOCTUKEHUS BBICOKOM BBITTOJIHEHUH KOHKPETHBIX
COMIACOBAaHHOCTU IIPU MIPOEKTOB U paboT.
BBITTOJIHEHUH KOHKPETHBIX
MIPOCKTOB M padboT

Oran ocBOeHUs IToka3zarenn Kpurepuii onieHnBaHus

KOMIIETEHIINH OLICHUBAHU
2 oran (I1K-7.2) — OOyugaromumiics ymeer - O1eHKa «OTJIIMYHOY
CriocoOHOCTb KOOPAMHUPOBATh [KOOPAMHUPOBATH JIEATEIBHOCTD | BBICTABIISAETCS CTYJIEHTY,
eI TeIbHOCTD UCIIOJTHUTENEH C  [MCIIOTHUTENEH ¢ TIOMOIIBIO €CITU OH IITyOOKO M IPOYHO
[TOMOILBIO METOANYECKOTO METOAMYECKOTO YCBOMJI TPOrpaMMHBIH
MHCTPYMEHTApHs peallu3alliil  |[MHCTPYMEHTApHUs pealu3alud | MaTtepuai, UCUepIIbIBAIOIIE,
yIIpaBIEHYECKHUX PEIIEHUI B [yIPaBICHUECKUX PELICHUH B M0CJIEI0BATENbHO, YETKO U
00s1aCcTH (PYHKIIMOHAIEHOTO 001aCcTH PYHKIIMOHAIBHOTO JIOTUYECKU CTPOMHO €r0
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MCHCDKMCHTA AJIA JOCTUKCHUSA
BHICOKOI COTJIACOBAHHOCTH TIPH
BBITIOJTHCHUU KOHKPCTHBIX
MPOEKTOB U padoT.

M3JIaraeT ero Ha dK3aMeHe,
YMEET TECHO YBSA3bIBATH
TEOPUIO C IIPAKTUKOM,
CBOOOJTHO CIIPABJISIETCS C
3a/ladyaMu, BOIIPOCaAMH H
IPYTUMHU BUJIAMU
[IPUMEHEHHUsI 3HAHUU,
IpUYeM He 3aTpyAHsIETCS C
OTBETOM TIpU
BUJIOM3MEHCHUH 3aJaHUH,
HCIIOJNIb3YET B OTBETE
Marepuail MOHOTpauIecKoit
TUTEPATYyPhI, TPABIIBHO
000CHOBBIBAET IPUHSTOEC
pelieHue.

- Y4yeOHbIe JOCTHKEHUS B
CEMECTPOBBIN MTEPUOL U
pe3yJbTaTaMu PyoeKHOTO
KOHTPOJISL AEMOHCTPHPYIOT
BBICOKYIO CTEIICHb
OBIIAJICHHSI IPOTPAMMHBIM
MaTepuajoM.

4.3.2 Tunosbie OlIEHOYHbIE CPEICTBA

Test topics for the exam:
Tembl 3a1aHuil 1J151 IK3aMeHAa:

Assessment Description Weight
Individual or Group | Individually or in small groups (2-3 students), the
presentation student(s) will prepare a PowerPoint presentation on key
WNunuBunyanpHas win | aspects of business ethics in emerging markets
rpymnmoBas WunuBuayansHO Wi B HEOONMBIINX Tpynax (2—3 cTyaeHTa) 100%
Hpe3eHTaIHs CTyZIeHT (bI) IOATOTOBHT Mpe3eHTaluo B PowerPoint mo

KJTFOYEBBIM aCIEKTaM JEJIO0BOI ITUKU HA pa3BHBAIOIINXCS

PBIHKAX.

OR

Written research The students will develop a business model that
project includes aspects of organisational arrangements,
IlucemenHbl | husiness strategy and core activities, with a specific
MCCICAOBATCIRECKIN | focus on ethical enterprise, using approaches
HpoeKt introduced in class. The assessment involves a written

paper of up to 3,000 words.

CryneHTsl pa3paboTaioT OU3HEC-MO/1eIb, KOTOpas 100%

BKJIFOYAET ACTIIEKThI OPraHU3alMOHHBIX MEXaHU3MOB,

OW3HEC-CTPATETUU ¥ OCHOBHBIX BHJIOB JACATEIHLHOCTH, C

0COOBIM aKIIEHTOM Ha ITHYECKOE

MPEANPUHUMATEIBCTBO, UCTIOJIb3YS MOAXOBIL,

MpeACTaBIeHHBIE B Kiacce. OLieHKa BKIKOYAeT

MUChbMEHHYIO paboty oobemoM 10 3000 cios.
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IIxana oneHNBaHNUA.

IToxa3areb OlleHUBAHUS Kpurepuii ouennBanuns
OO0yuarommiics yMmeeT [ -  OleHka  «OTJIMYHO»  BBICTABISIETCS
KOOpAWHUPOBATH NesTeNbHOCTD | CTYJICHTY, €CIM OH TIyOOKO W MPOYHO
WCTIOJTHUTEIICH c MTOMOUIBIO | YCBOWJT MPOrPAMMHBIN Marepual,
METOANYECCKOI'O I/IHCTPYMGHTapI/ISI I/IC‘IepHBIBaIOH_Ie, IIoCICA0BATCIIbHO, YETKO U
peanu3auuu YIPABJICHUYECKHUX | JIOTHYECKH CTPOMHO €ro M3JjlaraeT ero Ha
peuieHui B obnact | 9k3aMeHe, YMEET TECHO yBS3bIBATH TEOPHIO C
(GYHKIIMOHATLHOTO  MEHEDKMEHTA | MPAaKTUKOW, CBOOOJHO  CHpPABISIETCS  C
I JOCTHXXEHMU S BBICOKOM | 3a1a4amMu, BOIPOCAMH U JPYTUMH BUJIAMH
COTJIACOBAaHHOCTHU TIPHU BBIMOJHEHUU | IPUMEHEHUS 3HAHUM, puyeM HE
KOHKPETHBIX MTPOEKTOB U paboT. 3aTpyaHAETCS c OTBETOM npu
BUJOM3MEHEHUH 3alaHUM, HCMOJIb3YET B
OTBETE MaTtepual MOHOTpaUIECKOM
JUTEpaTyphbl, TPaBUILHO OOOCHOBBIBACT
MIPUHATOE PEIICHUE.
- Y4ueOHbIe TOCTHIKEHHUS B CEMECTPOBBIN
NEPUOJ U PE3YJIbTaTaMH PYOEHKHOTO
KOHTPOJISI AEGMOHCTPUPYIOT BBICOKYIO
CTCIICHb OBJIAACHUS HpOI‘paMMHBIM
MaTepHaioM.
Baiabl Onenka
(peTuHTrOBOM TpeOoBaHust K 3HAHUSAM

OIICHKH), %o

— OreHka «OTIMYHO» BBICTABISETCS CTYIEHTY, €CIH OH
IyOOKO W TPOYHO YCBOWJI MPOTPAMMHBIA MaTepual,
UCUEpNBIBAIOLIE, IOCIEI0BAaTEIbHO, YETKO M JIOTUYECKU
CTPOMHO €ro u3JlaraeT ero Ha »JK3aMeHe, YMeeT TECHO
YBSI3BIBATh TEOPHUIO C TMPAKTUKOHM, CBOOOTHO CHpAaBISETCS C
3aJjayaMi, BONpPOCaMU M JPYTMMU BUAAMH TPUMEHEHUs
100-81 S, KOTIIMYHO» | 3HAaHMWM, NIPUYEM HE 3aTPYNHSCTCS C OTBETOM IIpU
BUJIOM3MCHCHUH 3aJ]aHUi, UCTONB3yeT B OTBETE MarepHall
MOHOTpaUUECKON JIUTEepaTyphl, MPaBHIHBHO OOOCHOBHIBAET
NPUHSATOE PELICHHUE.

— YueOHBIE TOCTHXKEHUS B CEMECTPOBBIA MEPUOI U
pesynapraraMu  pyOeKHOTO  KOHTPOJSI  JEMOHCTPHPYIOT
BBICOKYIO CTETIeHb OBJIa/ICHUSI IPOrPaMMHBIM MaTepUajoM.

- OneHka «XOpOII0» BBICTABIAETCA CTYIEHTY, €CIU OH
TBEPZIO 3HAET MaTepuall, IPaMOTHO U IO CYLIECTBY H3JIaraer
€ro, He JOMYCKas CyIIECTBEHHbIX HETOYHOCTEH B OTBETE Ha
BOIPOC, MPABUIBHO MPHUMEHSET TEOPETHUECKUE IMOJIOKEHUS
80-61 4, «xopolIo» | IpU PEIICHUU IMPAKTUYECKUX BONPOCOB M 3aJay, BIAAEET
HEOOXOMMBIMHU HABBIKAMH U IIPUEMAMHU UX BBIOIHEHMS.

- VY4eOHbIE OOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pesynbraraMu  pyOeKHOTO  KOHTPOJS  J€MOHCTPUPYIOT
XOPOLIYIO CTENEHB OBJIAJAECHUS IPOrPAMMHBIM MATEPUATIOM.
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- OLleHKa «YAOBJICTBOPHUTCIILHO» BBICTABJISICTCA
CTYACHTY, C€CJIM OH HMCCT 3HAaHHUA TOJBKO OCHOBHOIO
Marepuana, HO HE YCBOWJ €ro JeTajei, JOMycKaer
HETOYHOCTH, HEIOCTAaTOYHO MpaBWIbHbIE (OPMYIUPOBKH,
3, HapylmICHUA JIOTHYECKOU IIOCJIEA0OBATCIbHOCTHU B H3JIOKCHUU
60-41 «YHOBJIETBO- | MPOTPAMMHOIO MAaTe€pualia, WCHBITHIBACT 3aTPyIHEHHUS MPHU
PUTCIIBHO» BBITTOJIHCHUU MTPAKTUYICCKUX pa60T.

- VY4eOHbIE OOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pesynbraraMu  pyOeKHOTO  KOHTPOJS  JE€MOHCTPUPYIOT
JOCTAaTOYHYIO (yIOBJIETBOPUTENIbHYIO) CTEMEHb OBJAJCHUS
IIPOrpaMMHBIM MaTEPHAIIOM.

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIIAETCS
CTYNEHTY, KOTOpPbIi HE 3HAET 3HAYUTEIBHOW YacTH
IpPOrpaMMHOTO0  Marepuayia, JOMYCKaeT CyLIeCTBEHHBIE
OMOKH, HEYBEpEHHO, ¢ OONBIIMMHU  3aTPyIHEHUSIMHU
BBIMOJHAET MpakTHueckue paborel. Kak mpaBuio, oreHka

2
’ «HEYJOBJIETBOPUTEIIFHO» CTABUTCS CTYIACHTaM, KOTOpPBIE HE
40-0 «HEYHOBJIET- .
MOTYT MPOAOJDKUTH 00ydeHue 0e3 JOMOTHUTEIbHBIX 3aHATUI
BOPHTEIBEHO

110 COOTBETCTBYIOIIEH AUCIUIUIMHE.

- Y4eOHbIE JOCTHKEHUST B CEMECTPOBBIM MEPUOI H
pe3yapraraMu pyOeKHOro KOHTPOJS JEMOHCTPUPOBAIU HE
BBICOKYIO CTEIIEHb OBJIAJICHUS MPOrPAMMHBIM MAaTE€PUAJIOM I10
MHHHMAaJIbHOH IJIaHKE.

4.4 MeTonnuecKkne MaTepHaJIbl

The mastering of the academic discipline is accompanied by intermediate attestation of students,
carried out in accordance with the curriculum in the form of an exam. The content of the
examination tickets corresponds to the work program of the discipline and provides control over
the formation of students' respective competencies. Students' knowledge is assessed in the form of a
group or individual presentation / project.

OcBoeHrie y4eOHON JUCIMIUIMHBI COMPOBOXKAACTCS IMPOMEXKYTOUYHOW —aTTecTaluedl CTYIEHTOB,
MPOBOJIMMOM B COOTBETCTBUU C YYeOHBIM IUIaHOM B (popme dk3amena. CopeprkaHue 3K3aMEHAITMOHHBIX
OMJIETOB COOTBETCTBYET paboueii mporpaMMe JUCIHUIUIMHBI M 00eCleYrBaeT KOHTPOIb (DOPMUPOBAHUS Y

CTYJICHTOB COOTBETCTBYIOIINX KOMIICTEHIIMH. 3HAHHS CTYACHTOB OICHUBAIOTCS B (hopme T'PYMIOBOM
WIM UHIUBUAYaTbHON TIPe3eHTAINH/ IPOCKTA.

Presentation evaluation criteria:
Kpurtepun onieHKY TIpe3CHTAIAHN:

Content
Conepxanue

Accuracy and originality of the presented material (oral and visual part)

Adequacy and persuasiveness

Using a sufficient number of sources, clearly identifying sources

ToYyHOCTH U OPUTHHAIBHOCTDH MPEACTABICHHOTO MaTepuaa (ycTHas U BU3yalibHas 4acTh)
AJIEKBaTHOCTH U yOEIUTEITHHOCTh

Hcnonp30BaHUE JOCTAaTOYHOTO KOJIMYECTBA HCTOYHUKOB, YeTKas UIACHTU(PUKAIIMS
HCTOYHHUKOB
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Argumentation
AprymeHTtanus

Clarity and memorability of main ideas

Relationship between facts presented and theory, critical assessment of evidence
Distinguishing facts and opinions, considering alternative points of view
Organization

YeTKOoCTh U 3alIOMUHAEMOCTh OCHOBHBIX MJIEH

CBs3b  MeXAy NpPEACTAaBICHHBIMU (akTaMu U TeopHed, KpHUTHYecKas OIeHKa
J0Ka3aTeIbHOro MaTepuaia

Pasrpannuenue GpakToB U MHEHUH, pACCMOTPEHHE aTBTEPHATUBHBIX TOUEK 3PCHUS

Organization
Opranuzanus

Orderliness, adherence to citation rules

Feasibility, clear definition of the topics under consideration
Flow of speech

YHops104eHHOCTh, COOJIOICHUE TTPABHIT IIUTHPOBAHUS
Ilenecoobpa3zHOCTh, YETKOE OIIPEE/IEHHE PACCMaTPUBAEMbIX TEM
[ToTok peun

Style

Ctuib

Interacting with the audience (keeping the audience's attention)
Facilitating discussion (audience questions)

Reaction to audience questions

Spontaneity (the speaker does not read, uses little notes)
B3anmoneiicTBue ¢ aynutopuel (yaepkaHue BHUMaHUS ayTUTOPHH )
OOGneryeHue BeACHUS AUCKYCCHH (BOTIPOCHI ayUTOPHH)

Peakuusa Ha BOIIPOCHI ayIUTOTPUU

CnoHTaHHOCTH (BBICTYHAIOIINI HE YUTAET, MAJIO UCIOIb3YET 3aIUCH )

Technics
Texauka

Visual contact with the audience, facial expressions

Fluency of speech (full sentences, no pauses)

Gestures, body movements

Use of visual aids (blackboard, computer graphics)

Speech control (tempo, volume, speed, correct stress setting)

BusyanbHbIl KOHTAKT C ayIUTOPUEN, MUMHUKA

bernocts peun (monHbIe TPEATIOKEHNS, OTCYTCTBHE May3)

KecTuxymnsuus, TeIOABIKEHUS

Hcnonb30BaHne BU3yalbHBIX CPEACTB (JOCKa, KOMITbIOTepHAs Tpaduka)

PeueBoe ympasienue (Teml, FpOMKOCTh, CKOPOCTh, IPaBUJIbHAS TIOCTAHOBKA yAapEHUs)

When writing a report, you should be guided by the following criteria:
ITpu HanMcaHUM JOKIIaAa ClIeAyeT PyKOBOJICTBOBAThCA CIEAYIOIIMMU KPUTEPUAMHU:
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1. Clarity: The report should be written clearly. Ideas should be presented
consistently. The writing style should facilitate understanding of the ideas presented. It is
recommended that you write in short, clear sentences that make up clear, short
paragraphs.

1. SIcHOCTB: JOKJIaa AOJIKCH 6I>ITB HarmucaH 4Y€TKO. I/II[CI/I JOJI?KHBI GBITB
MpeJCTaBIeHbI nocienoBareabHo. CTUiIb MHChbMa JOHKEH CIIOCOOCTBOBATH TOHUMAIO
HU3JI0KCHHBIX Hﬂeﬁ. PGKOMGHI[yGTCH MUCaTb KOPOTKUMHU U MMOHATHBIMHU MIPCIIIOKCHUAMU,
COCTAaBIIAIOIIMMHU YETKHE HEUIMHHbIE a03allbl.

2. Argumentation: the report should be clearly and coherently reasoned. It is not
enough to list outside ideas or repeat the original material. You should try to build your
own system of argumentation.

2. AprymeHTauus: 10KjIaa A0KEH ObITh YETKO U CBSI3HO apryMEHTUPOBAHHO.
HenocraTto4Ho npuBecTH CIMCOK CTOPOHHUX UJIEH UM 7K€ IIOBTOPUTH IIEPBOHAYAIbHBII
marepuan. Cremyer mocTaparhCcsi BBICTPOUTH COOCTBEHHYIO CUCTEMY apryMEHTAIUH.

3. Structure: The report should be structured with a clear introduction, main body
and conclusion, if possible, include additional sections. Ideas should be clearly divided into
paragraphs; it is necessary to observe a smooth logical transition from one paragraph to
another.

3. Crpykrypa: Jloknan 1oKeH ObITh CTPYKTYPUPOBAH, OH JOJDKEH COCTOSITh U3
YCTKOI'O BBCACHMUA, OCHOBHOH 4aCTH U 3aKJIIOUCHUA, ITPU BOBMOKHOCTH, BKJIIOUATh
JIOTIOTHUTENBHBIE pa3lienbl. Mien AomKHbI ObITh YETKO pa3/ieieHbl Ha a03alibl, HE00X0IUMO
cOOMIONATh MJIABHBIH JOTMUECKUI epexol OT OAHOTO naparpada K JIpyromy.

4. Conceptual clarity: a clear understanding of the concepts in question should be
shown. You should consistently move from one concept under consideration to another.
You should correctly and carefully use the terminological apparatus associated with the
concept under consideration. The meaning of all terms used for the first time should be
disclosed.

4. KonuenryanpHas ICHOCTb: HEOOXOIUMO MOKA3aTh Y€TKOE TOHUMaHHE
paccmarpuBaeMbIX KoHUENIUA. ClieyeT nocaeq0oBaTeIbHO NEPEXOAUTH OT OAHOM
paccMaTpuBacMol KOHLIENINY K Apyroil. CiieayeT KOppeKTHO U BHUMATENIbHO HCIIOJIb30BATh
TEPMUHOJIOTMYECKUH amapart, CBA3aHHbINA C paccMarprBaeMoi KoHuenuen. Ciemyer
PACKPBIBATH 3HAYCHUEC BCCX BIICPBLIC UCIIOJIB3YCMbIX TCPMHUHOB.

5. Relevance of the work and limitation: when writing a report, you should use
material related exclusively to the problems of the work, omit even the most interesting
third-party materials. Be prepared to read a lot and express your thoughts as concisely as
possible.

S. AKTyanbHOCTb pabOThI ¥ OTpaHUYEHUE: IPH HATIMCAHUU JIOKJIaJa CIeayeT
UCIIOJIb30BaTh MaTepurall, CBA3aHHBIN UCKIIOUUTENBHO C MPOOIeMaTHKON paboThl, OMYCKATh AaXKe
CaMBbIC MHTCPCCHBIC CTOPOHHUC MaTCPUAJIbI. By,[[bTe T'OTOBbI MHOI'O YHUTAaTh U U3jlaratb CBOU
MBICIT B MAKCUMAaJIbHO JJAKOHWYHOU MaHepe.

6. Formatting: the report is submitted in printed form, after careful preliminary
proofreading and editing. It is necessary to pay attention to spelling, adherence to
grammatical rules, division into paragraphs and the correct design of the bibliography.
The presence of grammatical, lexical and punctuation errors leads to a decrease in the final
grade for the work. Correct execution of citations and the presence of a complete list of
references at the end of the work are prerequisites. The typing of the text of the work is
carried out in a font of 12 points with double space. If possible, the job is printed on both
sides of the paper to save paper.
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6. Odopmienne: JOKIaa CAAETCs B HalleYaTaHHOM BHJIE, TTOCIIE TIIATEIbHON
NpeABAPUTEIHLHON BBIYUTKH U pelakTypbl. HeoOXoanMo yaennTh BHUMaHHE MTPABOIHCAHUIO,
COOMTIOIEHUIO TPAMMATHYECKUX MTPABUJI, Pa3/IeIeHUIO Ha naparpadsl U MPaBHIEHOMY
oopmMiIeHHIO cIMCKa TUTepaTypbl. Hanmndne rpaMMaTHYeCcKHX, JEKCHISCKUX U
MYHKTYaIMOHHBIX OMIMOOK MPUBOIUT K CHMYKEHUIO (PMHATLHOM OLIEHKH 3a padoty. IlpaBuibHOoe
oopMIIeHNE IUTAT U HATMYHE TIOJTHOTO CIMCKA JIUTEPATYPHI B KOHIIE PAOOTHI SBISFOTCS
oOs13aTenbHBIME yenoBusiMUA. HaGop TekcTa paboTsl ocymiecTBisieTcs mpudTom pazmepom 12
MyHKTOB C IBOWHBIM mpobesioM. [Tpu BO3MOKHOCTH, B LIETISAX SKOHOMHUHU Oymaru pabora
neyaTaeTcsi Ha 00erX CTOPOHAX JIUCTA.

7. Working with sources: the sources used in writing the work must comply with the
requirements applicable to the work of students enrolled in the first year of bachelor's
degree. Lack of background humanitarian knowledge and research skills makes it difficult
to write an essay successfully. You should not completely trust online sources - often the
quality of the information they provide leaves much to be desired. Also, don't be limited to
one or two sources. You should not read everything. Save your time by using the literature
mentioned in this brochure, as well as sources cited in bibliographies of recognized
publications. In general, the more you read, the higher the quality of your work. However,
you should not cite all the sources you read - this can turn your report into a set of
citations. The purpose of acquaintance with the literature is a comprehensive
understanding of the problems of work without direct practical participation.

7. Pabora ¢ ncTouHMKaMU: UCTOUHUKH, UCIIONIb3yEeMbIE MPU HAMCaHUU PaboThl,
JIOJDKHBI COOTBETCTBOBATh TPEOOBAHUSAM, IPUMEHSEMBIM K pab0oTaM CTY/IEHTOB, 00yUaromuxcs
Ha MepBoM Kypce OakanaBpuara. Hemoctarok ¢OHOBBIX T'yMaHUTApHBIX 3HAHUN U HaBbIKA
UCCIIEIOBATENIbCKON PabOThl 3HAYUTENHLHO OCTIOXKHAET YCIeIHoe Hanucanue scce. He cnenyer
BCELIEJIO JOBEPATH OHJIAH HCTOYHHKAM — HEPEJKO KaueCTBO MPEJ0CTaBIsIEMON UMU
UH(OPMALIUU OCTABIISET JKEJIATh Jy4Ilero. Takke He ClIeyeT OTpaHUIMBATHCS OTHUM WUJIIH
JIBYMs HCTOUHMKaMH. He crieyer untath Bce moaps. DKOHOMBTE CBOE BpEMs: UCIOIb3yHTe
JUTEPATYPY, YIOMSHYTYIO B JaHHOM OpOIIOpe, a TaK)Ke UCTOYHUKH, TIPUBEICHHBIC B
Ooubmmorpadusx MPU3HAHHBIX U3AaHUI. B 11e710M, 4em OoJIbIlie BBl YMTACTE, TEM BBIIIE KAaY€CTBO
Baiieil paboTsl. OIHAKO HE CIIEYEeT CChUIAThCS Ha BCE MPOYUTAHHBIE UCTOUHUKH — 3TO MOXKET
IpeBpaTUTh Ball JOKJIaa B HaOop nutar. Llenpro 03HaKOMIIEHUS C JIUTEPaTy POl sIBIsSETCS
BCECTOPOHHEE TTOHUMAaHHE MPOOJIEeMaTHKHA pabOThI 0€3 HEMOCPEICTBEHHOTO MTPAKTUYECKOTO
y4acTHsl.

5. MeTonuyeckue yKazaHus 1Js 00yYAOIIMXCH 110 OCBOCHUIO JUCUMILJIMHBI (MOLYJIs1)

The classes are designed to provide an innovative approach to business ethics and
corporate social responsibility, based on classical philosophical positions and modern
corporate governance standards.

3aHATUS TpPU3BaHbI OOECNEYUTh HMHHOBALMOHHBIA IMOAXOJ K BOIpPOCaM JAEJIOBOM 3TUKH H
KOPIOPAaTUBHOM COIUAIIbHOW OTBETCTBEHHOCTH, OCHOBAaHHOM Ha KJIACCHYECKUX (PHIOCOPCKUX
NO3MLHUAX U COBPEMEHHBIX CTaHAAPTAX KOPIIOPATUBHOIO yIPaBICHUS.

The mastering of the academic discipline is accompanied by intermediate attestation of students,
carried out in accordance with the curriculum in the form of an exam. The content of the
examination tickets corresponds to the work program of the discipline and provides control over
the formation of students' respective competencies. Students' knowledge is assessed in the form of a
group or individual presentation / project.

OcBocHHMe y4YeOHOW JHUCIUIUIMHBI ~ COMPOBOXKIACTCS MPOMEXKYTOYHOH —aTTecTalluedl  CTYJCHTOB,
MPOBOJIMIMOM B COOTBETCTBHH € y4eOHBIM TIaHOM B opme dk3amena. CojepkaHue dK3aMEHAIIMOHHBIX
OWJIETOB COOTBETCTBYET paboyvell mporpamMMe JUCIHIUINHBI H 00eCIieYnBaeT KOHTPOIb (pOpMUpOBaHUS Y
CTYJICHTOB COOTBETCTBYIOIINX KOMIICTCHIIMH. 3HAaHHs CTYACHTOB OLICHUBAIOTCS B (hopme T'PYIIOBOM
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WIM UHIUBUAYATbHON TIPe3eHTAINH/ IPOCKTA.

Presentation evaluation criteria:
Kpurtepun onieHKY Ipe3cHTAINHN:

Content
Conepxanue

Accuracy and originality of the presented material (oral and visual part)

Adequacy and persuasiveness

Using a sufficient number of sources, clearly identifying sources

TOYHOCTH U OPUTMHAIBHOCTD MPEACTABIEHHOTO MaTepuaa (yCTHasl U BU3yallbHas 4acTh)
AJIeKBaTHOCTb U yOEIUTENbHOCTh

Hcnonp30BaHNE JOCTAaTOYHOTO KOJIMYECTBA HCTOYHUKOB, YeTKas HIACHTU(PUKAIIMS
HCTOYHHUKOB

Argumentation
AprymeHTtanus

Clarity and memorability of main ideas

Relationship between facts presented and theory, critical assessment of evidence
Distinguishing facts and opinions, considering alternative points of view
Organization

YeTKOoCTh U 3alIOMUHAEMOCTh OCHOBHBIX MJIEU

CBs3p  MeXAy NpEACTaBICHHBIMU (akTaMu U TeopHed, KpHUTHYecKas OICHKa
J0Ka3aTeIbHOTO MaTepuaia

Pasrpannuenue GpakToB 1 MHEHUH, pACCMOTPEHHE ATBTEPHATUBHBIX TOUEK 3PEHUS

Organization
Opranuzanus

Orderliness, adherence to citation rules

Feasibility, clear definition of the topics under consideration
Flow of speech

YHops104eHHOCTh, COOJIOICHUE TTPABHIT IIUTHPOBAHUS
IlenecooOpa3zHOCTh, UETKOE OIIPEE/ICHHE PACCMaTPUBAEMbIX TEM
[ToTok peun

Style

Ctuib

Interacting with the audience (keeping the audience's attention)
Facilitating discussion (audience questions)

Reaction to audience questions

Spontaneity (the speaker does not read, uses little notes)
B3anmMoneiicTBue ¢ aynuTopuel (yaepkaHue BHUMaHUS ayTUTOPHH )
Oo6neruenue BeCHUS JUCKYCCUU (BOIIPOCHI ayJUTOPUH)

Peakuust Ha BOpOCHI ayIUTOTPUHI

CHOHTaHHOCTH (BBICTYNAIOLIUN HE YMTAET, MAJIO UCIOJIb3YET 3aIKUCH)

Technics
Texuuka
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Visual contact with the audience, facial expressions

Fluency of speech (full sentences, no pauses)

Gestures, body movements

Use of visual aids (blackboard, computer graphics)

Speech control (tempo, volume, speed, correct stress setting)

BusyanbHblli KOHTAKT ¢ ayIUTOPUEH, MUMHKA

bernocts peun (monHble NpeaoKeHus], OTCYTCTBUE May3)

)KCCTI/IKyJIHLII/IH, TCIIOABUXCHUA

Hcnonp3oBanne BU3yadbHBIX CPEACTB (I0CKA, KOMIbIOTEpHAs rpaduka)

PeueBoe ynpasnenue (Temi, rpOMKOCTb, CKOPOCTb, IPABUJIbHAS TIOCTAHOBKA yapEHNUs)

When writing a report, you should be guided by the following criteria:
ITpu HanMcaHUM JOKIIaAa ClIeAyeT PyKOBOJICTBOBAThCS CIEAYIOIIMMU KPUTEPUAMHU:

1. Clarity: The report should be written clearly. Ideas should be presented
consistently. The writing style should facilitate understanding of the ideas presented. It is
recommended that you write in short, clear sentences that make up clear, short
paragraphs.

1. SIcHOCTB: IOKJIAZ IOJDKEH OBITh HAIMCaH YETKO. Vnen nomKHEI ObITh
MMPpEACTAaBJICHLI ITOCJICAO0BATCIIBHO. CTuiie IMCcbMa JOJIZKCH CHOCOGCTBOB&TB IIOHUMAro
U3NIOKEHHBIX uael. PekoMeHayercss mucaTh KOPOTKUMH U MOHATHBIMU TIPEUIOKEHUSIMH,
COCTAaBJIAOIMMUMH YETKHUEC HCAJINHHBIC a63au1>1.

2. Argumentation: the report should be clearly and coherently reasoned. It is not
enough to list outside ideas or repeat the original material. You should try to build your
own system of argumentation.

2. ApryMeHTanus: JOKJIaa JOJDKEH OBITh YETKO U CBI3HO apryMEHTHPOBAHHO.
HenocraTouHo npuBecTH CIUCOK CTOPOHHUX WJEH UITH jk€ TOBTOPUTH NIEPBOHAYATbHBIN
marepuain. CrenyeT mocraparbcs BEICTPOUTH COOCTBEHHYIO CUCTEMY apryMEHTAIHH.

3. Structure: The report should be structured with a clear introduction, main body
and conclusion, if possible, include additional sections. Ideas should be clearly divided into
paragraphs; it is necessary to observe a smooth logical transition from one paragraph to
another.

3. Crpyxkrypa: Jokian 10KeH ObITh CTPYKTYPHPOBAH, OH JIOJDKEH COCTOSTH U3
YETKOT'0 BBEJICHUSI, OCHOBHOM YaCTH M 3aKJIIOUEHUs, IPU BO3ZMOXKHOCTH, BKIIIOYATh
JOMOJIHUTCIIBHBIC pa3aCIIbl. HI[CI/I JOJIZKHBI OBITH YETKO Pa3acCiICHbI HA a63au1>1, H€O6XOI[I/IMO
coOurofaTh MIaBHBINA JOTMYECKU mepexo] OT OAHOro naparpada K Jpyromy.

4. Conceptual clarity: a clear understanding of the concepts in question should be
shown. You should consistently move from one concept under consideration to another.
You should correctly and carefully use the terminological apparatus associated with the
concept under consideration. The meaning of all terms used for the first time should be
disclosed.

4. KOHLIGHTya.HBHaH SCHOCTH. HCO6XO,Z[I/IMO IIoOKa3aTb 4Y€TKOC IIOHUMAHHC
paccmarpuBaeMbIX KoHUENUA. ClieryeT nocaeq0oBaTeIbHO NEPEXOAUTH OT OAHOM
paccMaTpuBaeMol KOHLIENIINY K Apyroil. CiieayeT KOppeKTHO U BHUMATENIbHO MCIIOJIb30BATh
TEPMUHOJIOTMYECKUH amapart, CBA3aHHbIA C paccMarprBaeMoi KoHuenuen. Cnemyer
PACKPBIBATH 3HAYCHUEC BCCX BIICPBLIC UCITIOJIB3YCMbIX TCPMHUHOB.

5. Relevance of the work and limitation: when writing a report, you should use
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material related exclusively to the problems of the work, omit even the most interesting
third-party materials. Be prepared to read a lot and express your thoughts as concisely as
possible.

5. AKTyaJlbHOCTb pa0OThI U OTPaHUYEHUE: TPU HAMCAHUU JJOKJIaJa CIeAyeT
UCIIOJIb30BaTh MaTepHall, CBI3aHHBIA UCKIIOYUTEIBHO ¢ IPOOIeMaTUKON paboThl, OMyCKaTh Taxe
caMble HHTEPECHbIE CTOPOHHHUE MaTepHalibl. ByibTe TOTOBBI MHOTO YNTAaTh U U3JIaraTh CBOU
MBICIIM B MAKCUMAaJIbHO JIJAKOHUYIHOM MaHEepC.

6. Formatting: the report is submitted in printed form, after careful preliminary
proofreading and editing. It is necessary to pay attention to spelling, adherence to
grammatical rules, division into paragraphs and the correct design of the bibliography.
The presence of grammatical, lexical and punctuation errors leads to a decrease in the final
grade for the work. Correct execution of citations and the presence of a complete list of
references at the end of the work are prerequisites. The typing of the text of the work is
carried out in a font of 12 points with double space. If possible, the job is printed on both
sides of the paper to save paper.

6. Odopmienne: TOKIa CAACTCSA B HAIICYATAHHOM BHJIE, TIOCIIE TIATEILHOMN
MpeBapUTEIbHON BHIYUTKY U pellakTypbl. HeoOxoaumo yaennTs BHUMaHUE PAaBOMKUCAHMUIO,
COOMTIOIEHUIO TPAMMATHYECKUX MIPABUJI, Pa3/IeICHUIO Ha naparpadsl U MPaBUIEHOMY
oopMIIEHHIO CIIUCKa IuTeparypbl. Hanuuue rpamMmmarnyeckux, JIEKCHYECKUX U
MYHKTYaIMOHHBIX OIIMOOK MPUBOIUT K CHMYKEHUIO (PMHATLHOM OLIEHKH 3a padoty. IlpaBuibHOoe
odopmIleHHE IIUTAT U HAJIMYHUE MOJHOTO CIIUCKA JTUTEPaTyphl B KOHLIE PA0OTHI SIBIISIOTCS
oOs13aTenbHBIME yeroBusiMUA. HaGop TekcTa paboThl ocymiecTBisieTcs mpudToM pazmepom 12
MyHKTOB C IBOWHBIM mpobesioM. [Tpu BO3MOKHOCTH, B LIETISAX SKOHOMHUHU Oymaru pabora
neyaTaeTcsi Ha 00erX CTOPOHAX JIUCTA.

7. Working with sources: the sources used in writing the work must comply with the
requirements applicable to the work of students enrolled in the first year of bachelor's
degree. Lack of background humanitarian knowledge and research skills makes it difficult
to write an essay successfully. You should not completely trust online sources - often the
quality of the information they provide leaves much to be desired. Also, don't be limited to
one or two sources. You should not read everything. Save your time by using the literature
mentioned in this brochure, as well as sources cited in bibliographies of recognized
publications. In general, the more you read, the higher the quality of your work. However,
you should not cite all the sources you read - this can turn your report into a set of
citations. The purpose of acquaintance with the literature is a comprehensive
understanding of the problems of work without direct practical participation.

7. Pabora ¢ uCTOUHMKAMU: UCTOYHUKH, UCTIOIb3YEMbIE IPU HAITUCAHUU PAOOTHI,
JOJKHBI COOTBETCTBOBATh TPEOOBAHUSAM, IPUMEHSIEMBIM K paboTaM CTY[E€HTOB, 00yUYaroIINXCs
Ha IepBOM Kypce OakanaBpuata. HemocraTok (POHOBBIX TyMaHUTApHBIX 3HaHUI U HaBbIKA
HCCJIEZIOBATENBCKOM pabOThl 3HAYUTENIHLHO OCIOXKHSIET yCIelHoe Hanucanue 3cce. He cnenyer
BCCHCIIO NOBCPATH OHJIAafH MCTOYHUKAM — HCEPCAKO Ka4YCCTBO HpGHOCTaBHHCMOﬁ nMunu
nH(pOpPMaIUU OCTABIISET JKeNaTh JTydiero. Takke He cielyeT OrpaHUYUBATLCS OAHUM WU
JIBYMs HCTOYHMKaMU. He ciienyer untarh Bce noaps. DKOHOMBTE CBOE BPEMS: UCIOIb3yHUTE
JUTEpaTypy, YHOMSIHYTYIO B JaHHOU OpoIlIope, a Takyke UICTOUHUKH, TPUBE/ICHHBIC B
Ooubnuorpadusx MpU3HAHHBIX W3MaHUH. B memoM, ueM O60biie Bl YUTACTE, TEM BBIIIE KAYECTBO
Barieil paboTsl. OIHAKO HE CIIEAYEeT CChUIAThCS HA BCE MPOYUTAHHBIE UCTOUHUKH — 3TO MOXKET
IpeBpaTUTh Ball JOKJIaa B Habop nurar. Llenpro 03HaKOMIIEHUS C JIUTEPaTy POl sIBIsSETCS
BCECTOPOHHEE MTOHUMAaHHE MPOOJIEeMaTHKHA paboThI 0€3 HEMOCPEICTBEHHOTO MTPAKTUYECKOTO
y4acTHsL.

6. YdeOHasi uTepaTrypa M pecypcbl HHPOPMALMOHHO-TEJIEKOMMYHUKAIIMOHHOM ceTH
"HHTepHeT", BKJIIOYasi IepedYeHb y4eOHO-MeTOAMYeCKOro odecnedyeHns 1JIs
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CaMOCTOSAITEJIbHOM PadoThl 00Yy4AKIIMXCS MO JUCHUILINHE (MOTYJIIO)

6.1. OcHOBHas nUTEpaTypa.
1. Beer, Lawrence A.. A Strategic and Tactical Approach to Global Business Ethics, Second
Edition, Business Expert Press, 2016. ProQuest Ebook Central, https://ebookcentral-
proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=1919443.

6.2. JlononHuTENbHAS TUTEPATYPA.

1.Tuominen, Kari. Corporate Social Responsibility - Excellence Criteria- BEF,
Benchmarking, 2011. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3384364.

2.Sustainable Economy : Corporate, Social and Environmental Responsibility, edited by
Raymond W. Y. Kao, World Scientific Publishing Co Pte Ltd, 2014. ProQuest Ebook
Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=731282.

6.3. Y4eOHO-METOAMYECKOE 00ECIIEUCHHE CaMOCTOSTEILHON padOoTHI.

1. Tlonoxenwe 00 OpraHu3alMu CaMOCTOSTENBLHON paboOThl CTYACHTOB (QenepalbHOro
TOCYZIapCTBEHHOTO OIOKETHOTO 00pa30BATEILHOTO YUYPEKICHUS BBICIIETO 0Opa30BaHUS
«Poccuiickasi akaJeMusi HapOIHOTO XO3SAHCTBAa M TOCYIApCTBEHHOHN ciy:xObl mpu Ilpesunente
Poccuiickoit ®epepauun» (B pen. mnpukaza PAHXul'C or 11.05.2016 . Ne 01-2211).
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4. HopmaTuBHBIE IPABOBBIE TOKYMEHTHI.

1. I'paxxmanckuit konekc Poccuiickoit @enepanun: Yacts nepsas — yerBepras: [[Ipunst loc.
Hymoit 23 anpens 1994 rona, ¢ M3MEHEHUSIMU U JONOJIHEHUSIMU 10 COCTOsIHUIO Ha 10 ampens
2009 r.] // Cobpanue 3akoHonarenbcTBa PO, — 1994, — Ne 22, Cr. 2457.

2. 3akoH P® «O cpencrax MaccoBoit nHpopmanum» ot 27.12.91;

3. Vka3 Ilpesunenta P® «O rapaHTusix mnpaBa TpaxkIaH Ha OXpaHy 3J0pPOBbS MpPHU
pacnpocTpaHeHuH pekinaMb» 1995r;

4. TOCT P 1MCO 26000-2012. PykoBoaCTBO MO COIMAIBHON OTBETCTBEHHOCTH;

6.5. UnTepHeT-pecypchl.
1. Koncynwrant mitoc: http:// www.consultant.ru/

6.6. 11Hble NCTOYHUKM.

Robert Sugden, The Economics of Rights, Co-operation and Welfare (Oxford: Basil Blackwell,
1986).

R. Edward Freeman, “A Stakeholder Theory of the Modern Corporation”, in T. Beauchamp and
N. Bowie, Ethical Theory and Business, 5th edition (New York: Prentice-Hall, 1997), pp. 67-75.
Milton Friedman, “The Social Responsibility of Business Is to Increase Its Profits” (1970), in
Donaldson et al., Ethical Issues in Business: A Philosophical Approach, pp. 34-38.

Thomas Donaldson and Thomas W. Dunfee, “A Social Contracts Approach to Business Ethics”
(1999), in Thomas Donaldson, Patricia Hogue Werhane and Joseph D. Zandt (eds.), William M.
Evan and R. Edward Freeman, “A Stakeholder Theory of the Corporation: Kantian Capitalism,”
in Tom L. Beauchamp and Norman E. Bowie (eds.), Ethical Theory and Business (Englewood
Cliffs, NJ: Prentice Hall, 1993), pp. 97-106.

B. Rosenberg, K. Reid and R. Lanstein, “Persuasive Evidence of Market Inefticiency”, Journal
of Portfolio Management, 13 (1985): 9-17.

K. Aupperle, A. Carroll and J. Hatfield, “An Empirical Examination of the Relationship Between
Corporate Social Responsibility and Profitability,” Academy of Management Journal, 28:2
(1985): 446-463.


https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=731282
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=731282
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
http://www.consultant.ru/
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Thomas Donaldson, “Adding corporate ethics to the bottom line”, The Financial Times 13
November 2000, available online at
https://1gst.wharton.upenn.edu/files/?whdmsaction=public:main.file&fileID=1560

W.J. Baumol, “Entrepreneurship and a Century of Growth”, Journal of Business Venturing, 1:2
(1986): 141-145.

O. Fisscher, D. Frenkel, Y. Lurie and A. Nijhof, “Stretching the Frontiers: Exploring the
Relationships Between Entrepreneurship and Ethics”, Journal of Business Ethics 60:3 (2005):
207-209.

Norman E. Bowie, The Blackwell Guide to Business Ethics (Malden, MA: Blackwell, 2002), pp.
61-76, 165-185

R. Edward Freeman and William Evans, “Corporate Governance: A Stakeholder Interpretation”,
Journal of Behavioral Economics, Vol. 19, no. 4 (1990), pp. 337-359.

John Hasnas, “The Normative Theories of Business Ethics: A Guide for the Perplexed”, Business
Ethics Quarterly, Vol. 8, no. 19 (January 1998): 19-42.

Thomas Donaldson and Thomas W. Dunfee, “Toward a Unified Conception of Business Ethics:
Integrative Social Contracts Theory”, Academy of Management Review, Vol. 19, no. 2 (1994),
pp. 252-284.

Tom Sorell, ‘Beyond the Fringe? The Strange State of Business Ethics’, in Martin Parker, Ethics
& Organizations (London: Sage, 1998), pp. 15-29.

Hanish C. Lodhia, The Irrationality of Rational Expectations — An Exploration into Economic
Fallacy (Warwick: Warwick University Press, 2005)

Geoffrey Heal, “Corporate Social Responsibility — An Economic and Financial Framework™, The
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7. MarepuajJbHo-TexHHYecKasi 0a3a, HHPOPMALMOHHBIE TEXHOJIOTHH, IPOTPAMMHOE
obecneyenre U HHGOPMAIIMOHHBbIE CTIPABOYHbIE CUCTEMbI
Jns  npoBenmeHust Kypca TpeOyercs Kiacc, OOOpYIOBaHHBIM JOCKOM, MapKepamu,
KOMITBIOTEPOM U IPOEKTOPOM.
Hcnone3yercs NULEH3MOHHOE MPOrpaMMHOE OOecreueHHe, a TakXkKe, CO3aHbl yCIOBUs
Ui (QYHKIMOHUPOBaHMUA  3JEKTPOHHOM  MH(POPMAIIMOHHO-00pa30BaTeNbHON  Cpempbl,
BKJIIOHaromed B ce0s  2JEeKTpOHHble  HMH(OPMALlMOHHBIE  PECYpChl,  JJIEKTPOHHBIE
oOpa3oBarebHbIE pecypchl, COBOKYITHOCTb UH(POPMALIMOHHBIX TEXHOJIOTHH,
TEJIEKOMMYHUKAIMOHHBIX TEXHOJOTHM, COOTBETCTBYIOIIMX TEXHOJOTHYECKUX CPENCTB U
oOecrieynBaromieil 0cBoeHHE 00yJaroIUMKCS 00pa30BaTeNbHBIX MPOrPaMM B TOJIHOM 00beMe
HE3aBUCUMO OT MECTa HaXOKJICHHsI 00yUaroIuXcsl.
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