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1. IlepeueHp TmIAaHMPYeMBIX Ppe3yJbTaTOB O0yuYeHHS 1O MOAY/I0 JAUCLHUIUINH,
COOTHECeHHBIX C IJIAHUPYeMbIMH pe3y/IbTaTaMH 0CBOeHHs 00pa30oBaTe/IbHOI MPOrpaMMbl

1.1 Oucuunivael Mopayns B1.B.23 «TexHonoruu mpubedyeHus nepcoHana» (51.B.23.01
Mapkerunr nepconana, b1.B.23.02 Texuosoruum kaaposoro pekpyruHra, b1.B.23.03
MotuBanuss ¥ CTUMY/JHpOBaHue Tpy/joBou [esarenbHocTH, b1.B.23.04 Bpenp
paboroparens (Employer Branding); 51.B.23.05(K) Pedepar no moaymo «TexHosorum
NpUB/IeYeHUs IepcoHana») obecrieunBalOT OBJajieHUe CAeAYIOIIMMU KOMIIETEHLIUSMU C
yueToM 3Tara:

51.B.23.01 MapkeTHHI nepcoHa/ia

Kon HavimeHOBaHue Kon HavimeHOBaHMe 3Tara
KOMITETEHIUHU KOMITETEHIUHU 3Tara OCBOEHUs | OCBOEHUs KOMIEeTeHI[UN
KOMIIETEHLIUU

IK-2 3HaHKe OCHOB KaJ[pOBOIO IK-2.1 CII0COOHOCTh
IJIaHWPOBaHUA U KOHTPOJIJIMHTQ, [JIAHUPOBATh U
OCHOB MapKeTHHTa TiepCoHana, OCYLLIECTBIISTD
pa3paboTKu U peasr3anyn JeATeNLHOCTD TI0
CTpaTeruu rpuB/jiedyeHus
Hel]?)COHaJ'Ia I/IPYMEHI/IE MPUMEHSATDb AOHFOBPEMeHHOMy

obecrieueHHIO

HX Ha IIPpaKTHKe

OpraHmM3alivv KaJipaMH.

b1.B.23.02 TexH0/10rMy KagpoBOro peKpyTHHra

Kopg HavimeHoBaHue Kon HarmeHoBaHMe 3Tarma
KOMIIEeTeHI U KOMTIEeTeHIUU JTara OCBOEHHsI | OCBOEHUS] KOMITeTeHI[UH
KOMIIeTeHLIUU
3HaHKEe OCHOB KaJpOBOT0O [1K-2.2 CTIOCOOHOCTh
TJIAHUPOBAHUS U T/IaHUPOBATh
KOHTPOJUIMHTa, OCHOB MOTPeOHOCTH
MapKeTUHra MepcoHarna, OpraHu3aliiu B
pa3paboTKu U peanu3aliiu riepcoHajie ¥ IPUMEHSThb
TK-2 CTpaTeruy rpuBieueHUst TeXHOJIOTUU KaJIpOBOTO
repcoHasna U yMeHue PEeKpyTHHTa JJist
MPUMEHSITh UX Ha MPaKTHKe. NpuBJIeueHus U 0TOopa
KaH/W/]aTOB.
3HaHWe OCHOB pa3pabOTKu U [K-3.2 FOTOBHOCTb
BHe/|peHust TpebOBaHMi K HCII0/Ib30BaTh MpU
JIOJDKHOCTSIM, KpUTepHeB HaiiMe
roz6opa u paccTaHOBKH [ICUXOJUArHOCTUUECKU
[K-3 repcoHasia, OCHOB HailiMa, e MeTO/IbI OLeHKH
pa3paboTKu U BHeIpeHUs HepcoHana.
TporpaMM U nporeayp
nozibopa u oTbopa repcoHana,
BJIaJleHre MeTO/laMU /leJIOBOM
OLIeHKU 1epcoHasia Npy HaliMe
Y yMeHHe TIPUMEeHSITh UX Ha
TIPAKTHKeE.




Koz HanmeHoBaHue Koz HanmeHoBaHue sTana
KOMITeTeHLIUU KOMITeTeHLIUU JTaria OCBOEHHUsI | OCBOEHUSI KOMITeTeHLIUU
KOMIIeTeHLIUU
3HaHue TpymoBOro Kojekca [1K-10.2 C1IocoOHOCTB Ha
Poccuiickon CDe,qepauyH/I u IIPUKJ/IaJHOM ypPOBHE
VIHBIX HODMAaTUBHBIX [TIPaBOBbIX TIPHMEHSITb HOPMBI
aKTOB, COZlep KalljuX HOPMBbI TPY/ZI0BOTO
[K-10 TPYZOBOIO IIpaBa, 3HaHWe 3aKOHO/IATe/LCTBA K
IpoLeAyp TipueMa, eLLIeHUIO 3a/,a4
p A
YBOJIbHEHUS], lepeBo/ja Ha
5 BBICBOOOXK/IEHHSI
APYT'Y¥0 paboTy U
repcoHasna

repeMelLeHus IepcoHasa B
COOTBeTCTBUM C TpyA0BbIM
KoziekcoM Poccuiickoi
®ejepalyy U BiaJieHUeM
HaBbIKaM¥ 0 OopM/IeHUsT
COMNPOBOXKAAIOIIEN
JIOKYMeHTaLu1

b1.B.23.03 MoTuBauus U CTUMY/IMPOBaHHe TPY/I0BOH /lesiTeIbHOCTH

Kon HavmeHoBaHue Kon HanmeHoBaHMe 3Tarma
KOMITeTeHLIUU KOMITeTeHLIUU jTaria OCBOEHHUsI | OCBOEHUSI KOMITeTeHLIUU
KOMIIeTeHLIUU
3HaHUe IIPUHLUIIOB U OCHOB [1K-8.2 CIIOCOOHOCTh
dbopMHpOBaHUs CUCTEMBI pa3pabarbiBaTh U
MOTHBALIUUA U CTUMY/TUPOBAHUS BHe/IPSITb CUCTeMbI
repcoHasa (B TOM 4KCJ/ie OryiaThl MOTHBAaLUU U
Tpy/ia), MopsiiKa NpUMeHeHUst CTUMYJIUPOBaHUS
TK-8 JVICLIMTIJTMHAPHBIX B3bICKAaHUM, repcoHasa (B TOM 4uciie
BJlaZileHre HaBbIKaMU OIUIaThI TPYZQ).
odopmiieHus pe3y/bTaToOB
KOHTPO/JIS 3@ TPYA0BOM U
HCITOJTHATE/IbCKOU
JVCLIMTITUHOM (JOKYMEHTOB O
MOOLLPEHUSIX U B3bICKAHUSIX) U
yMeHHe TIPUMEHSITh UX Ha
TIPaKTHKe.
51.B.23.04 bpeng padoroaarens (Employer Branding)
Koz HavimeHOBaH1e Koz HanmeHoBaHMe 3Tara
KOMIETeHLIUU KOMIMETEeHL[UU JTana OCBOEHUSI KOMMETEeHL[UU
OCBOEHUS
KOMIETeHLIUU
[K-2 3HaHHe OCHOB KaJPOBOI0 I1K-2.3 CII0COOHOCTH
TJTAaHMPOBAHUS U KOHTPOJIJTUHTa, paspabarsIBaTh U
OCHOB MapKeTHHra [lepCoHaJia, pea30BbIBaTh

pa3paboOTKU U peau3aliu
CTpaTeruu MpyBIEUEHHs]
repcoHasa U yMeHue pUMeHsITh
UX Ha MPAKTHKe

CTpaTeTuio TIPUBJIeUeHHsI
repcoHaa Ha OCHOBe
(dbopmMupoBaHUs
CUJIBLHOTO OpeHjia




paboTozare/si.

I1K-38 BJIajleHue HaBblkamu | ITK-38.2 | criocoGHOCTB
OpraHusalii M  BeJeHus popmupoBats OpeHz
B3aHMMO/IeHCTBUS 1o OpraHu3alMi Kak .
KaZ|pOBBIM BOMpOCaM c pa60To,anemU1 BO BHeIlIHel
HEKOMMEepPYEeCKUM M BHYTPEHHEH CPEAC
[IapTHEPCTBOM «BBK -

HaimoHanbHbIN Co103
Ka/[POBHUKOB»,
«HaroHanbHbIM COHO30M
opraHusaijuii 1Mo TO/IrOTOBKe
Ka/IpOB B obnactu
yTIpaB/IeHUs TepCOHA/IOM
(«HaumoHanbHbIM COM03
«YmpasjeHue
TIePCOHAIOM» )»,
Accoupanpert — opraHu3alyd
yTpaB/IeHYeCKOTO
oOpa3oBaHusi, Tpodcoro3amu,
JIpYyTUMU 00111eCTBEHHBIMHU
OpraHu3alusiMd U TPY/IOBbIM
KOJJIEKTUBOM

ATIK-3 CrIOCOOHOCTL ~ BHEPATH U ATIK-3.2 CTIIOCOOHOCTD NPUMEHSATh
TI0/1/1eP)KUBATD cucremy TEXHOJIOTHH
BHYTPUKOPIIOPAaTUBHBIX (dhopmupoBaHust bpeHia

KOMMYHUKAIWi B OpraHW3alivy,
vcciefioBaTb M (OpMHUPOBATh
Openp paboTogaTeris.

paboTozaTesisi, IMUKa
OpraHu3alui,
obecrieueHust
(byHKLIMOHUPOBAHUS
CBsI3e C
00I11eCTBEHHOCTBIO BO
BHYTPEHHeH U BHellIHel
cpefie OpraHy3aLyu

Bb1.B.23.05(K) Pedepar no moayaio «TexHo/ioruu npuBieyeHHs MepCcoHaia»)

Kon HavimeHoBaHMe Koz HavmeHoBaHMe 3Tarna
KOMIIETeHIIUM | KOMITeTeHLIUU JTana OCBOEHUsI KOMIIeTeHL[UU
OCBOEHUS
KOMIIeTeHLIUU
[IK-2 3HaHHe OCHOB KaZJjpOBOro I1IK-2.3 CIIOCOOHOCTh
I[JIAaHUPOBAaHUS U KOHTPOJUIUHTA, pa3pabaTbIBaTh U
OCHOB MapKeTHHra IepCcoHa’a, peav30BbIBaTh CTPATEeruio
pa3paboTKy M peanu3alyiu TIpUBJIEYEeHUs T1epCcoHana
CTpaTeruy NpuBJIeYeHUs] Ha 0CHOBe ()OpMHUPOBAHUS
riepcoHasia U ymeHue IIpUMeHSITh CWIBHOTO OpeH/a
VX Ha NIPaKTUKe paboTozareris.
[1K-3 3HaHWe OCHOB pa3paboTKu U [1K-3.3 CNoCcOOHOCTh PUMEHSITh

BHeZIpeHUsI TpeOOBaHU K
JIOJDKHOCTSIM, KDUTEPHEB

Ha IIPpAaKTUKe 3HaHHE
TeXHOJIOTUM U MeTO/10B




1o/100pa U pacCTaHOBKH
repcoHasa, OCHOB HaliMa,
pa3pabOTKU ¥ BHEJIPEHUS
MporpamM U mpolieyp rnojgoopa
U oTOOpa repcoHasa, BjaaJieHue
MEeTO/]JaMH JIeJIOBOM OL[eHKU
repcoHasia Mpu HaliMe U yMeHue
MIPUMEHSATh UX Ha MPAKTHKE

Haiima, pa3paboTKu U
BHE/[PEHMS TIPOrPaMM U
riporielyp nozbopa u
otbopa rmepcoHana u
yMeHHe UCI0/Ib30BaTh X
IJ1s1 UCCIIe/IOBAHUS
MPaKTUUECKOT'0 OIbITa
yTIPaBJIEHHSsI TIEPCOHATIOM.

I1K-8 3HaHUe [PUHLIUIIOB U OCHOB I1K-8.3 CIIOCOOHOCTH TTPUMEHSITh
(hopMHpOBaHUs CUCTEMBI Ha MpaKTHKe 3HaHUe
MOTUBALIUU U CTUMYJTUPOBAHUS TIPUHLIUIIOB U OCHOB
repcoHasia (B TOM UMCJ/ie OrJiaThl (hopMHpOBaHUS CUCTEMBI
TPYyZa), TIopsi/ika IpUMeHeHust MOTUBALIUU U
JVCLMIVIMHADHBIX B3bICKaHUM, CTUMY/TUPOBaHUs
B/Ia/leH1e HaBbIKaMU repcoHasna (B TOM uuciie
odopMmsieHus1 pe3yIbTaToOB OTUIaThl TPyZa), MOpsiAKa
KOHTPOJIs1 3@ TPYZ0BOM U TIpUMeHeHHsI
WCIIOJTHUTE/IbCKOM JVCLIUTJIMHAPHBIX
JWCLIATIJIMHOM (IOKYMEHTOB O B3bICKaHUU /151
TOOLIPEHHUSX U B3bICKAHUSIX) U VICCIIeJOBAHUS
yMeHHeM TPUMEeHSITb UX Ha MPaKTUYeCKOro OrbITa
TIpaKTHKe yrpaBJ/ieHUs IePCOHAIOM.

I1K-10 3HaHue TpyzsoBoro Kojekca I1K-10.2 CIOCOOHOCTh Ha
Poccutickoii @efiepaliiv U1 UHbIX TIPUK/Ia[HOM YDPOBHE
HOPMAaTHBHBIX TIPABOBbLIX aKTOB, TIPUMEHSITb HOPMBbI
CO/leprKaluX HOPMbI TPYJ0BOTO TPY/Z,0BOT'O
ripaBa, 3HaHWe TIpoLielyp 3aKOHOZaTenbCTBa K
rpyeMa, yBOJIbHEHHUS], TlepeBo/ja pellieHuto 3a/ja4
Ha JIpyryto paboty u BBICBOOOK/I€HUS
repeMelLeHUs IepCcoHasa B repcoHarna
COOTBETCTBUM C TPyZ0BbIM
KoziekcoM Poccuiickoi
®esepalium U BrajieHue
HaBbIKaMH 0 OpM/IeHUS
COTNPOBOXKAAIOLIEH
JIOKyMeHTaLuu

[1K-38 BJ/laJleHHe HaBbIKaMU [1K-38.2 CroCcoOHOCTh

OpraHu3aly U BeJleHUs]
B3aMMO/IeHCTBUS 10 KaJJPOBBIM
BOMNPOCaM C HEKOMMepyYeCKUM
raptTHepcTBoM «BBK -
HaimoHanbHbIN COM03
KaJJ]pOBUKOB», « HalloHa/IbHBIM
COF030M OpraHu3alui Mo
MOJTrOTOBKe KaZpoB B 00/1acTh
yTpaBJ/ieHus [IepCOHAIOM
(«HaroHanbHbIN COO3
«YTpaB/ieHre [IepCOHATIoOM»)»,
Accouuanyel opraHv3anui
yTipaBjieHYeCcKoro o0pa3oBaHus,
nipo¢coro3amu, ApyruMu
00I11eCTBeHHBIMHU

dhopmupoBath OpeH[
OpraHM3al[uM Kak
paboTo/jaTe st BO BHeIIHeH
Y BHyTPEHHeM cpe/ie
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OpraHu3alysIMU U TPYZ0BbIM
KOJIEKTUBOM

JITIK-3

CTIOCOOHOCTH BHEAPSITH U
TNo//iep)KUBaTh CUCTEMY
BHYTPHUKOPIIOPAaTUBHBIX
KOMMYHUKaILMi B OpraHy3alyy,
vcciefloBaTh ¥ GOpMUPOBATH
open paboTogaTesnis

OTIK-3.2 CIIOCOOHOCTH TPUMEHSITh
TeXHOJIOTUU
(opmupoBanus OpeHza
paboTogaTesisa, UMHIKa
OpraHMU3aLuH,
obecrieueHUst
(yHKLIMOHUPOBAHUS
CBsi3eil C
00I11eCTBEHHOCTBIO BO
BHYTPeHHel U BHellIHel

cpejie opraHu3alu

1.2. B pe3ysibTaTe 0CBOEHUS AUCLUTUIMHBI y CTYJEHTOB [JO/DKHBI ObITH COPMUPOBAHBI:
51.B.23.01 MapkeTHHI nnepcoHa/ia

OTD/T® (ipn Kop srana Pe3ynbTaThl 00yueHust
Ha/IM4UU OCBOEHUA
npodcraHaapTa/ KOMITeTeHLIUU
ripodeccroHabHbIe
JleViCTBUSI)
e Te/IbHOCTB I10 IIK-2.1 Ha ypOBHe 3HaHUU: [eMOHCTPUPOBAaTb  3HAHUS
obecrieueHrIo cofZiep>KaHusl MapKeTUHIOBOM KOHLIEINL[UKU yTpaB/IeHus U
[epCcoHa/IOM U ee IIpUMeHeHUs B yIIpaB/IeHUU [1epCoHaIoM
(hopmHUpOBaHrEeM Ha ypOBHe YMEHMM: MPOrHO3MpOBaTh U IJIaHUPOBAThb
KapThl [I0KMCKA MOTpPeOHOCTh OpraHM3alvy B TIEPCOHAIe B COOTBETCTBUU
KaH/1aToB CO  CTpaTerMuyeCKUMH IUlaHAMU  OpraHusaluu U

orpene/isiTh 9(1)(1)EKTI/IBHLIE IIyTH €€ yJOBJJIETBOPDEHUS

Ha YPOBHe HaBBLIKOB: BJIa/leTb MeTOZAaMHU pa3paboTKu U
peanv3ald MapKeTHMHIOBBbIX MPOrpaMM B YIIpaB/JeHWH

MepCcoHaIoM

b1.B.23.02 TexH0/10rMy KajpoBOro peKpyTHHra

OT®/TD (rpu
HaJIUuuun
ripodcranaapTa/
ripodeccroHabHbIE
JleliCTBYS)

Kog sTarna ocBoeHus
KOMIIETEHIUH

Pe3ynbTaThl 00yueHUs

eI TeIbHOCTD T10
obecreueHU0
MepCOHAIOM

nesiTe/IbHOCTD 110
¢dbopmHpoBaHre KapThl
MouCKa KaH/AW/jaTOB

[TK-2.2

Ha YpOBHe 3HaHWM: ompe/iesisieT TeXHOJIOTHH,
MeTO/ibl U MeTO/IUKH TIPOBe/IeHUsI aHa/li3a 1
CUCTeMaTH3aluy JJOKYMeHTOB U UH(OopMaLuu;
TIOPSIZIOK OTIpe/ie/ieHusI TTepCreKTUBHOU U
TEeKYIIel MOTpeOHOCTH B Kajipax

Ha ypOBHe yMeHHUi: hopMHUpyeT TpeOboBaHUS K
BaKaHTHOM [TOJDKHOCTH (TIpodheccuu,
CTiel[iabHOCTU) U OTIpe/le/IiTh KpUTepUHr
1o/100pa NepCcoHana; MoJib3yeTcsi TOUCKOBBIMHU
cucTeMaMy ¥ MH(GOPMAaL[MOHHBIMU pecypcamMu
JJIs MOHUTOPUHTA PbIHKA TPY/ia, TPaXKAaHCKOTO U
TPY/Z0BOI'0 3aKOHO/aTenbCTBa Poccuiickoi
denepalyu
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Ha ypOBHE HaBBIKOB: BiiafieeT cOOpOM U
aHa/M30M HHpopMaLy 06 0COOeHHOCTSX
opraHu3aly paboT Ha pa3/IMUHBIX yUacTKax
TIPOM3BO/ICTBA Y HAa KOHKPETHBIX pabounx MecTax
C yUeTOM LieJied, 3a/1a, TVIaHOB U CTPYKTYPbI
OpraHu3aluu

eI Te/IbHOCTh 10
o0ecreueHUI0
MepCOHAIOM

nesiTe/IbHOCTD 110
dhopmMupoBaHUe KapThbl
MoMCKa KaHAU/JaTOB

[1K-3.2

Ha YpOBHe 3HaHUM: ompe/iesisieT TeXHOJIOTUU U
METO/TUKH TIOMCKa, TTPUBJIeUeHus, mogbopa u
oTOopa nepcoHana; UHPOPMAaLMOHHO-
KOMMYHMKAIIMOHHBIE TeXHOIOTHH TTOTyYeHUsT
uH(pOopMal1, HeoOXoAUMOM it TIoZbopa
TIepCcoHaJIa.

Ha ypOBHe yMeHHU: pa3pabaThiBaeT MporpaMmmy
TMOMCKA U TPUBJ/IEUEHHS KaH/JU/IaTOB; COCTAB/ISET
TiepevyeHb BOTIPOCOB [Iist TIPOBE/IEHUST
OLIEHOYHOTro cobece/J0BaHus.

Ha ypPOBHe HaBBIKOB: BjiafleeT HaBbIKaMU
TIPOBEPKU CBeJieHUH 0 KaHAuAaTe U
PEKOMEH/IAI|H C TIPEXXHUX MeCT paboThbl
KaH/JU/IaTOB, MPOBe/IeHUsT COOeceJ0BaHMs,
aHasM3a pe3y/bTaTOB IMAarHOCTUKY KaHAW/IaTOB.

J1eSTe/IbHOCTD 10
obecrieueHU0
TIepCOHAIOM

[T1K-10.2

Ha YPOBHe 3HaHUI: ompeJesisieT MOPsAJ0K
otopmeHusi, BeJleHUsI U XpaHeHUsI
JIOKYMeHTal[1K, CBSI3aHHOM C TIOWCKOM,
TIpUBJIEYEHHEM, [T0J00POM M OTOOPOM TepcoHasa
Ha BaKaHTHbIE JO/DKHOCTH

Ha ypOBHe yMeHHUI: obecrieurBaeT
JIOKYMEeHTal[MOHHOe COTIPOBOXK/IeHHe BbIX0/1a
KaHAuJaTa Ha paboTy U repeMelteHust
repcoHasa

Ha YPOBHE HaBBIKOB: B/Ia/Ie€T OCHOBAMHU
JIOKYMEHTO000pOTa U JIOKyMeHTaI[JHOHHOT O
obecrieueHUs

51.B.23.03 MoTuBanys 4 CTUMY/IMPOBaHHEe TPYAOBOM AesATe/TbHOCTH

OpraHu3aliuu TpyJa u
OT/IaThl TIepCOHasa

OTD/TD (pn Kopg stana Pe3ynbTaThl 00yueHus
Ha/IMuumn OCBOEHUS
nipodcraHaapTa/ KOMIIeTeHLUU
ripogeccoHa/IbHbIE
JleViCTBUS)
e Te/IbHOCTB I10 I1IK-8.2 Ha ypoBHe 3HaHMI: eMOHCTpUpYeT 3HaHHe

METO/|0JIOTUY MOTHBALMU TPY/I0BOU [1eITeNIbHOCTH,
MPUHLMIBI (POPMHUPOBaHUS CUCTEMbl MOTHBAL[UU U
CTUMY/IMPOBaHUsI NlepcoHasa (B TOM YKCJ/Ie OIyiaThl
TPYy/ia), IPU3HAKU [IeCTPYKTHBHOW MOTHBAL[U B
OpraHu3aluu

Ha ypoBHe ymeHMi:

JIMarHoCTUpyeT COCTOsSIHUE Y/I0BI€TBOPEHHOCTH
TPYZIOM IIepCOHaa, onpefesseT MOopsLoK
NIpYMeHeHHs] JUCLIMIUIMHAPHBIX B3bICKAHUI

Ha ypoBHe HaBBIKOB:
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BJIa/IeeT HaBbIKaMU Pa3pabOTKU CUCTEMY YIIPABJIEHHUS
MOTHBALMel B OpraHu3aiiiu, opopmMaeHus
pe3yJ/IbTaTOB KOHTPOJIS 3a TPYA0BOM U
WCTIOTHUTE/IbCKOW AUCLIUTIVIMHOMN (JOKYMEHTOB O
TOOIIPEHHUSX U B3bICKAHUSIX) U yMeeT MPUMeHSITh UX Ha

TIPaKTHKe
51.B.23.04 bpenp padoroaaresns (Employer Branding)
OT®/TD (ripy HaMUUUU Kop sTama Pe3ynbTaThl 00yueHuUs
nipodcraHgapra/ OCBOEeHUs
ripoeccroHa/bHbIe IeMCTBUS) | KOMITeTeHLIUU
nesTeIbHOCTD 10 00ecrieueHH o [1IK-2.3 Ha YpOBHe 3HaHWM:

MepCcoHa/iOM

J1esiTeNTIbHOCTD T10
(¢hopMHpOBaHUIO KapThI MOMCKA
KaHAUJaTOB

JIeMOHCTpUPYeT 3HaHUsI OCHOB MapKeTHHTa
NepcoHasa, Kak CTpaTeruu rpuBJieueHus
repcoHasa

Ha YpOBHe YMeHUMU:
pa3pabatbiBaeT 1 peanu3yeT CTpaTeryio
TIpUBJIeYEeHHUs [TepCoHana

Ha YPOBHE HaBBIKOB:
BJIaJIeeT HaBbIKOM BbIOOpa Haubosiee
TIPUBJIEKATeTbHBIX [I/Is1 TIeEpCOHasia (haKTOPOB
TPY/IOBOH [1eSITe/IbHOCTH B OpraHU3aliif

1edATe/JIbHOCTD I10 obecrieueHuIo
MepCoOHA/IOM

[TK-38.2 Ha YpOBHe 3HaHWIA:

JIEMOHCTPUPYET 3HaHHSI TPUHIUTIOB
TIO3UL[UOHUPOBAHUS OPraHU3al[uK Kak
TIpUBJIeKaTeIbHOTO paboTozarerst

Ha YpPOBHE YMeHHUH:

TIPUMEHsIeT TeXHOJIOTUH (POPMHUPOBAHUS
cubHOTO OpeH/ja opraHu3aluy Kak
paboTtoparens

Ha YPOBHE HaBBIKOB:
B3aUMO/IEHCTBYET C Mpo¢eCCUOHATbHBIM
coobiiectBoM, MpodCcor03aMu, APYTUMU
00I11eCTBEHHBIMY OpPTaHU3al[USIMU U
TPYAOBBIM KOJIJIEKTUBOM MO BOMIPOCaM
dhopmupoBaHus OpeHzia paboTozaTesist
(Employer Branding)

[esITeTbHOCTD TI0 00eCTeueHuo
TIepCOHAIOM

OTTK-3.2 Ha ypOBHe 3HaHUM:
JIeMOHCTPHUPYeT 3HaHHWe CYIITHOCTH U MeTo/ia
dhopMrpoBaHuy OpeHzia paboToaaTess

Ha YPOBHE YMEHHUIA:
B/IA/IeeT TEXHOIOTHAMU (OPMUPOBAHUS
UMH/pKa paboTozaTers

Ha YPOBHE HaBbIKOB:
obecrieuriBaeT (QyHKI[MOHUPOBaHUE CBSI3eii C
00I1]eCTBEHHOCTBIO BO BHYTPEHHEH U
BHEIIIHEH cpejie OpraHu3al|u

2. O0beM U MecTo MOJy/Is1 JUCIUILVIMH B cTpyKType OIT BO
O6bem aucuummmd Moayas b1.B.23 «TexHosioruu npuB/iedeHUs MepcoHama»

13




O6miass TpypoeMmkocth Moayns B1.B.23 «TexHo/moruv TpUB/IEUEHUs] TT€PCOHAIA»
cocTapJsisieT 12 3auéTHbIX equHUL], 432 yaca.

KosmuecTBO  aKaJjeMHYeCKMX YacoB, BbIIEIEHHBIX Ha KOHTAKTHYIO paboty c
rperiofiaBaresieM, COCTaBisieT: 152 4acoB: JIEKLJMOHHbIe 3aHATUS — 56 4acoB, IpakTUYecKue
3aHaTHs — 96 yacoB. CamocTosTesibHast paboTa cocrassisier 172 yacoB, KOHTposb- 108 yacos.

Mecto Mopaynsa b1.B.23 «TexHo/10ruu nNpuB/IedeHus IepcoHaia» B CTpykrype OII
BO

Mopyns B1.B.23 «TexHosioryuy InpuB/ieueHus repcoHana» IpesycMoTpeHa Ha 3-4 Kypce
B 6-8 cemectpe.

Mopyne B1.B.23 «TexHo/soruv TNpuUB/AeYeHUs] TMepPCOHaNa» OTHOCUTCS K BapUaTUBHOMU
yactu bioka 1 «/JucuunivHel (MOAYIN)».

B copeprkaTensHOM TI/IaHe MO/YJIb ONMPAETCS Ha MpeJbIAYIHA ypoBeHb 00pa3oBaHusl.

®opma rnpomexyTouHoi — arrectaiud  B1.B.23  «TexHosiormu mnpuUB/IeYeHUS
nepcoHana» — pedepar.

b1.B.23.01 MapkeTHHr nepcoHasia

O0beM JUCIUILTHHBI

O6mast TpyoeMKocTh gucuuruiiabl 51.B.23.01 «MapkeTUHr miepcoHasia» COCTaBIsieT 2
3auéTHble eJUHULIBI, 72 yaca. KonnuecTBo akaieMUYecKrX 4acoB, Bbl/leJIEHHbIX HA KOHTAKTHYO
paboTy c mperiofiaBaTesieM CoCTaBsisieT 32 yaca: KUK - 16 4acoB, mpakTUUyecKye 3aHsTus - 16
yacoB. CamocTosiTesibHast pabota cocrapsisieT 40 yacos.

Mecto pucuunimsesl B crpykrype OII BO

OucommummHa B1.B.23.01 «MapkeTdHr TmiepcoHaja» u3yuvaeTcss B Ha 3 Kypce B 6
cemecrTpe.

HucuynimHa B1.B.23.01 «MapkeTuHr mnepcoHasa» OTHOCHMTCSI K BapuaTWBHOM 4acTv
bnoka 1. «Jucuunnunael (MOZY/IN)».

OucuuniuHa peanusyetcs ciy>XAT ocHoBou Ayt b1.B.23.02 «TexHosoruu KajpoBOro
pekpytuHra» (7 cemectp); B1.B.23.04 «bpeng pabotomatens (Employer branding)» (8
cemectp); 52.B.03(IT) «MccnemoBaTesbckasi paboTta» (8 cemecTp)

dopma MPOMEKYTOUHOM aTTeCcTalid B COOTBETCTBHU C Y4eOHBIM IJIaHOM — 3adeT B 6
cemecrtpe.

B1.B.23.02 TexHo/10ruu KajpoBOro peKpyTHHra

O0beM JUCIUILIHHBI

OOb1jasi TpygoeMKocTh AucHUruiiHbl 51.B.23.02 «TexHOMOruM KaJpOBOTO PEKPYyTHHTa»
cocTasJisieT 4 3auéTHble euHULIBL, 144 yacoB. KommuyecTBO akajeMU4yeCKUX 4acoB, Bbl/le/IeHHbIX
Ha KOHTaKTHYIO paboTy cC mpenojiaBareneM coctapsieT 48 dyacoB: nekuud — 16 yacos,
npakTHUecKue 3aHsATHs - 32 yaca. KonTposnb — 36 uacoB. CamocTosiTesibHast paboTa COCTaB/isieT
60 vaca.

Mecto pucuunimsesl B crpykrype OII BO

HOucuyninuHa usyvaercs Ha 4 Kypce B 7 ceMecCTpe.

Oucuurnmmaa  b1.B.23.02  «TexHosoruv KafpOBOrO  PEeKpPYTUHra» OTHOCUTCA K
BapyaTHMBHOM yacTu boka 1. « IuCiUmivHbl (MOAYIN)».

Usyuenue pucuumuimabl 6asupyercs B1.B.JIB.01.01«IIpodeccrioHanbHble CTaHAAPTEHI
yIpaB/leHUst I1epCOHAJIOM: OTeuyeCTBeHHbIN v 3apy0eKHbIN OMbIT»/
b1.B./1B.01.02«Cranzaptusanus 1 ceptudukanus nepcoHana» (4 cemectp); b1.B.23 Mogynb
«TexHosorun mipuB/eueHuss nepcoHana» b1.B.23.01 «MapkeTuHr mnepcoHana» (6 cemecTp);
b1.B.08 «BricBoOOKAEHME TIepcoHaia» (6 cemectp).

HucuunimHa msyuaetcs ogHoBpeMeHHO ¢ B1.B.07 «[IcuxoguarHoCTWKa B yrnpaB/eHUU
riepcoHasiom» (7 ceMecTp).
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JlocTiKeHWe TITaHUPYEMBIX pe3y/IbTaTOB OOYYeHHs CIY)KAT OCHOBOW [JIi OCBOEHHS
cnepyromux gucuurini: 51.B.23 Mogyns «TexHosnoruu npusiieueHus: nepcosana» b1.B.23.03
«bpeny, paborogatens (Employer branding)» (8 cemectp), 51.B./1B.08.01 «IIpaBoBble OCHOBBI
peryivpoBaHusl TPYAOBbIX OTHOILIEHWM C WHOCTPaHHBIMM TpakJaHaMHd W JiMllaMd 0e3
rpaxgadcTtBa» / b1.B.[1B.08.02 «IIpaBo cormansHOro obecrnieuenusi» (8 cemectp); 52.B.03(1T)
«HccnenoBaTenbckasi paboTa» (8 cemecTp).

dopma MPOMeKYyTOYHOM aTTeCcTaljuy B COOTBETCTBUH C yueOHBIM IJIaHOM — 9K3aMeH B 7
ceMecTpe.

Bb1.B.23.03 MoTuBanus U CTUMY/IMPOBaHHe TPY/0BOH /leATe/IbHOCTH

O0beM JUCIUILIHHBI

Ob6ujasi TpyAoeMKOCTh guciuruiiabl B1l. 23.03 «MoTHUBaUsi U CTUMY/JIUPOBaHHE
TPYZOBOM JesiTeIbHOCTU» COCTaBjsieT 3 3auéTtHble eauHulbl, 108 wuaca. KosmnuectBo
aKajleMHUUeCKHX 4acoB, BbIJje/IeHHbIX Ha KOHTAKTHYIO paboTy C mperofiaBaTesieM CcOCTaBisieT 48
yacoB: JieKMM — 16 uacoB, mpakThyeckye 3aHaTHs — 32 uyacoB. CamocTosiTenbHasi pabota
cocrassisieT 24 yacos. [1o gucLurivHe npeAycMoTpeHa KypcoBasi paboTta. KoHTposb — 36 yacos.

Mecto pucuunimsesl B crpykrype OII BO

HOucuyninuHa usyvaercs Ha 4 Kypce B 7 ceMecCTpe.

Oucuunmaa B1.B.23.03 «MoTtuBaiusi ¥ CTUMy/JMpOBaHWE TPYAOBOW [eATeTbHOCTH
OTHOCUTCS K BapyaTuBHOW yactu broka 1. «/Jucuunivael (Moayan)».

Oucuununa peanusyercs nocsie usydenus b1.B./1B.09.01 «AgMuHUCTpaTUBHAsS STUKa»
(7 cemectp)/ 51.B./IB.09.02 «TexHOMOrUM KOHTPOJIS TPYAOBOM U C/Ty>KeOHOUM AMCLUATITUHBD (7

cemecTp).

HucuynimHa usydaetcsi opHoBpemeHHO € B1.B.18 «Omnnara Tpyga nepcoHana» (7
cemecTp).

HOucturninHa sBnisieTcsi ocHoBor s B2.B.03(IT) «MccnmemoBarenbckasi paborta» (8
cemecTp).

dopMa MPOMEKYTOUHOM aTTeCTallid B COOTBETCTBUU C yueOHBIM TUIAHOM — 3K3aMeH M
3aIyTa KypCcoBoi paboThl B 7 cemecTpe.

Bb1.B.23.04 Bpenp paborogaressi (Employer Branding)

O0beM JUCITUILTMHBI

O6miass Tpymoemkocts aucuuruiiabl 51.B.23.04 «bpenpg pabortogatens (Employer
Branding)» coctaBnisieT 2 3auéTHble eMHULIbI, 72 yacoB. KommuecTBO akafieMUUYeCKHX 4acoB,
BbI/Ie/IEHHBIX Ha KOHTAaKTHYIO PaboTy C Tipero/jaBaTesieM COCTaBJsieT 24 yaca: JIeKIUH - 8 uacos,
TpakTUUecKue 3aHaTHs - 16 yacoB. CamocTosiTesibHast paboTa cocraBsieT 12 yacoB. KoHTposb —
36 yacos.

Mecto pucuunmmHbl B cTpyktype OII BO

HOuctymnmza B1.B.23.04 «bpeng pabotozatens (Employer Branding)» u3yuaercs Ha 4
Kypce B 8 cemecTpe.

Oucuurimaa B1.B.23.04 «bpena paborozartensi (Employer Branding)» oTHocuTcs K
BapuaTvBHOM vactu bnoka 1. «[ucummuuel (Mopymu)» K Moaymo b1.B.23 «TexHonoruu
MPUBJ/IEYEHUs TIEPCOHAIA.

HOucuurnvHa peanusyercsi nocie wusyuenus b1.B.JIB.01.01«ITpodeccroHanbHbie
CTaHAADPTBl  YIIpaB/eHWsS  TEPCOHA/IOM:  OTEYeCTBEHHbIM U 3apyOeXKHBIA  OIBIT»/
b1.B.[1B.01.02«Crangaptu3auus U ceptudukauys mnepcoHana» (4 cemectp); b1.B.[1B.05.01
«CoanpHoe JIMAepCTBO B CUCTeme  ympasjieHus nepcoHasiom» / B1.B.J1B.05.02
«BHyTpHKOpriopaTUBHble KOMMYHHKAL[MM B CUCTEME YIIPaBJ/IeHUS TIeEPCOHAIOM OpraHu3arumn» (5
cemectp); b1.B.23 Mopyne «TexHonoruu npusiieyeHus: nepcoHana» b1.B.23.02 «Texnonoruu
Ka/IpOBOT'0 peKpyTUHra» (7 ceMecTp).

OucturuimHa B1.B.23.04 «bpenp pabotomarenss (Employer Branding)» wu3ydaetcs
ogHoBpeMeHHO ¢ b2.B.03(IT) «VccnenoBarenbckas paboTa» (8 cemectp).
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dopma NpOMeKyTOUHOM aTTeCTalliid B COOTBETCTBUU C YUeOHBIM TJIaHOM — 3K3aMeH (B 8
cemMecTpe).

®opma mpoMexyTouHou arrectauyd Moayns b1.B.23 «TexHosioruv nmpuB/iedeHUst
MepPCOHa/Ia» B COOTBETCTBUM C yueOHBIM TJIAHOM IO OYHOM (hopme oOyueHusi — pedepar (8
cemMecTp).
b1.B.23.01 MapKeTHHI nepcoHa/ia
dopma MpOMeKyTOUHOUW aTTecTalji B COOTBETCTBUU C yueOHBIM IJlaHOM — 3aueT (6
cemecTp).

b1.B.23.02 TexHo/10rMu KafipoBOro peKpyTUHra
dopmMa MpoMeXXyTOYHOM aTTeCcTallud B COOTBETCTBUHU C yueOHBIM IJIaHOM — 3K3ameH (7
cemecTp).

B51.B.23.03 MoTuBanys ¥ CTUMY/IMPOBaHNe TPY/0BOil jesTe/IbHOCTH
dopmMa MPOMe)KYyTOUHOM aTTecTalid B COOTBETCTBUU C yueOHBIM IJIAHOM — 3K3aMeH U
3aIyTa KypCcoBoi paboThl B 7 cemecTpe.

Bb1.B.23.04 Bpenp padorogaressi (Employer Branding)
dopmMa MpoMeXyTOUYHOM aTTeCcTallud B COOTBETCTBUM C yueOHbIM TJIaHOM — 9K3aMmeH (8
cemMecTp)

3. Copepxanue U cTpykTypa auctuiyiud Moayns b1.B.23 «TexHosioruu npuB/iedyeHust
nepcoHasia»
b1.B.23.01 MapKeTHHI nepcoHa/ia
Ounas ¢popma obyuenus

O0beM AuCHMIUIMHBI (MOAYJIs), Yac ®dopma
KoHTakTHas pabdora TeKyIero
00yUaKIIMXCA C MPerno/jaBaTe/ieM KOHTPOJIAA
Ne HauMeHoBaHHe TeM M0 BUJIAM Y4YeOHbIX 3aHATHH ycreBaeMoOCTH
- (pa3]:[eJIOB) Bcero J1/30, JIP/ 113/ KCP CP *
A 30, 90, NPOMEXYTOUH
JoT* | [OT* %
oi
arrecrafquu’™*®
MapKeTUHI B CHUCTeMe YIIpaBJeHUs
[1epCOHA/IOM: CYLHOCTb, IpPUK/aJHOe 8 1 1 6 (0]
Ha3HaueHue
[No3uLoHrpoBaHMe CITy>KOBI
yTpaB/ieHus MepCoHaIoM B 8 1 1 6 o
OpraHusalyu
TexHo/oruueckoe  MPOEKTUPOBAHKE
MapKeTUHra B CHCTeMe YIIpaB/IeHus 8 2 2 4 0]
T1ePCOHAIOM
[TnaHvpoBaHue W OHOPKETUPOBaHUE 8 2 ’ 4 o
Ka/JpOBBIX ITPOTPaMm
KroueBble KOMMeETeHLMM IepcoHasa: 8 ’ ” 4 o
OINTUMaJIbHasi MOJieNb
ITpodeccroHambHBIHM u
KODITOpaTUBHBIM PEKPYTHUHT: 8 2 ’ 4 o
acCOpTUMEHT TipeJjiaraeMbIX
Ka/[POBBIX YCJIYT
NudopmarmonHoe obecrieueHue 8 5 5 4 0
Ka/[pOBOI0 MapKeTHHra
Pa3pabotka MPOrpaMMBbI 8 9 ) 4 0
MapKeTHHI'OBOT'0 MCCTIe[JOBaHUsI
MeTo1uuecKuit WHCTpYMeHTapui 8 2 2 4 O, Ped
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O0BeM U CIMILIMHBI (MOAYJIfA), Yac ®opma
KonTakTHas padora TeKYILero
HauMeHOBaHHe TeM 00ydJaroIMxcsl C NpenojaBarejieM KOHTPOJIAA
Ne (pa3pesoB) Bcero 10 BH/IaM YUeOHbIX 3aHATHI CP | yeBaemocTH
J1/30, JIP/ 113/ KCP *
A 30, 90, NPOMEXYTOUH
JOT* | N[OT* <
Ka/J[pOBOr0 MapKeTHHTa
[TpoMe)KyTOUHasi aTTecTaLust 3a
Bcero 72 | 16 | - | 16 | | 40
IlpumeuaHnue:
* ¢popmbl mekyuje2o koHmposs ycnegaemocmu: onpoc (O), pecpepam (Pecp).
** chopmbl npomedcymouHoli ammecmayuu: 3ayem (3a).
b1.B.23.02 TexHo/10ruu KaipoBOro peKpyTHHra
Ounas ¢popma obyueHus
O0BeM AMCIUILIMHBL, Yac dopma
KoHnTakTHas padora TEKYLIero
00y4JaromMxcs C mpernojaBaTe/ieM KOHTPOJIA
HauMeHoBaHue Tem 10 BHJIaM Y4YeOHbIX 3aHATHH ycreBaeMocT
Ne JI/30, | JIP/3J0, | 13/ 30, | KCP u*,
(pﬂ3}I[EIIOB) Bcero JOT* JOT* JOT* (0] IpoMeXxyTou
HOI1
arrecranyu
3
1. |PekpyTMeHT U DBIHOK Ka/IpOBbIX YC/IyI: 13 2 4 7 o
HarpaBJ/IeHHsI Pa3BUTHS], TIPOLIECC, BUJIbI
2. | CoBpeMeHHbIe TEXHOJIOTUU pEKPYTMEHTA 13 ’ 4 7
Ha pbIHKe TPY/id U UX XapaKTePUCTHKA
3. |TexHosorvst opraH13alLy U NpoBe/ieHus]
MapKeTHHIa Ye/I0BeYeCKUX PecypcoB B 13 2 4 7
TIPaKTHKe PeKPyTMeHTa
4. | Texnonoruu npogeccrorpapuueckoro 13 5 4 7
a”anM3a paboThl (JO/KHOCTH)
5. |Texnosnoruu aHanusa JOKYMEHTOB [1PU 13 2 4 7
orbope
6. | TexHosorvy npoBeZieHUs] HHTEPBBIO NIPU 14 2 4 8 o
otbope KaH/U/aTOB
7 | TeopeTuueckue ¥ MPaKTHUYECKHE OCHOBEI @)
poheCcCUOHATBHO-TICUX0/IOTUYECKOT0 14 2 4 8
orbopa
8 |Wcronb3oBaHue MO/ie/TM KOMITeTeHI[UH 15 2 4 9 O, T, Pe(b
1Ipy 0TOOpE U OLjeHKe MepcoHaa
[TpomerxyTouHas arTecTalus 36 K3
Bcero 144 | 16 | 32 | | 60
IlpumeuaHue:
* chopmbl mekyuwje2o koHmpons ycnegaemocmu: onpoc (O), mecmuposatue (T), pepepam (Ped).
** chopmbl npomedicymouHoli ammecmayuu: 3k3ameH (5K3).
b1.B.23.03 MoTuBanusa U CTUMY/IMPOBaHHe TPY/0BOH /leATe/IbHOCTH
OuHnas ¢popma oGyueHus
O0peM JUCIMILIMHBI, Yac ®opma
KonTakTHas padora TeKyIIero
Ne HaunmeHoBaHue TeM 00yuaromuxcs ¢ lipernopasare/ieM KOHTPOJIl
) (pa3pesioB) Bcero 10 BU/{aM y9eGHBIX 3aHATHI CP | ycmeBaemocTu*,
JI/30, JIP/ 113/ KCP POMEXXYTOUHO
JOT* 90, 90, . o
I0T* | 10T* H aTTecTanuu
1. | OGBeKT, MpeAMeT ¥ OCHOBHbIE 3a/1aUl 9 2 4 3 O
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O0BbeM AVCIMILIMHBL, Yac ®opma
KonTakTHas pabdora TeKyIIero
Ne HaumeHoBaHHe TeM 00y4aroIuXcs ¢ lipernopasare/ieM KOHTPOJIsl
B (pa3paenoB) Bcero 110 BU\aM y4eGHBIX 3aHATHIA CP | ycneBaemocTH*,
oo, | e T I T ke mpowexyrouno
n0T* | 1m0T* | aTTecTanuu
TUCHIATITHEL «MOTHBayst U
CTHMY/MPOBaHHE TPY/I0BOU
JlesiTeJIbHOCTU»
2. | Teopun 1 KOHLIENI[MY MOTUBALIUU 9 2 4 3 O
3. | TpyzoBas fiesiTebHOCTb KakK 00beKT 9 ’ 4 3 (0]
MOTHBAL[UA
4. OpraHusalOHHas MOTHMBALUS U ee 9 2 4 3 O
cucreMa
5. | IloHsiTve, NPUHLIUIIEI ¥ PYHKLUU 9 ’ 4 3 (0]
TPYZOBOW MOTUBaIUU
6. | Pecypchl MOTHBALIMM B OpraHU3aliiy 9 2 4 3 O
7. | CouuanbHO-IICUX0JIOTHYEeCKOoe O
CTUMYJ/IMPOBaHUe TPy/a. 9 2 4 3
CtuMy/IMpOBaHUe JIOSTTBHOCTH
repcoHana
8. | YmpaBneHve MoTuBalved u O, T, Ped
CTUMYJ/IUDOBaHUEM TPYZOBOU 9 2 4 3
JlesiTeJIbHOCTH
TIpomexxyTouHas arTecTaluus 36 Ik3, KP
Bcero 108 | 16 | - 32 | | 24
IlpumeuaHue:
* chopmbl mekywje2o koHmpons ycnegaemocmu: onpoc (O), pegpepam (Pegp), mecmuposanue (T).
** chopmbl npomedicymouHoli ammecmayuu: 3k3amer (9«k3), KP (Kypcoeas paboma)
Bb1.B.23.04 bpenj padoroaarens (Employer Branding)
OuHnas ¢popma oGyueHus
O0BeM AMCIUIIIMHBL, Yac dopma
KonTakTHas pabdora TeKYILero
00yUaILIMXCS C MPenojaBaTe/ieM KOHTPOJISA
HanMeHOBaHHe TeM 10 BH/IAM y4eOHbIX 3aHATHH ycmeBaeMoCT
Ne J1/30, JIP/ 3/ KCP u*,
(pa3pesioB) Bcero | por* 30, 30, Ccp HpoMexyTou
JoT* | [OoT* %
HOI
arrecranuu®
*
1. | BrogHas nekuyus. Lenw, 3azauy,
OCHOBHBIE TIOHSITWSI U TIpeIMeT
yuebHol aucuuruimebl.  (Introductory 5 1 7 7 o
lecture. Objectives, objectives, basic
concepts and subject of academic
discipline)
2. | Bpenn paboTomarenss — CTpaTeryu O
CO3/laHUsI TIOJIOXKUTEJILHOTO HMU/IKa. 5 1 2 2
(Employer Brand - Strategies for
creating a positive reputation)
3. | Buemmnnii wu  BHyTpenHur  HR- O
openaunr. (External and internal HR 5 1 2 2
branding)
4. | Curyayust Ha pbiHKe TpyzZa u HR- (0]
6pengunr. (The situation on the labor 5 1 2 2
market and HR-branding)
5. | ObecrieueHue JIOSVIBHOCTH TepCOHAa 5 1 2 2 (0]
u 6pens paborogarens.  (Ensuring
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O0BeM AMCIUILIMHBL, Yac dopma
KonTakTHas padora TeKYILero
HauMeHOBaHMHe TeM 00yyJaromMxcsi C MpernojaBaTeyieM KOHTPOJIAA
Ne (paspaenoB) Bcero 10 BH/IaM y4eOHBIX 3aHATHH CP | ycneBaemoct
JI/30, JIP/ 113/ KCP u*,
Aot* 30, 30, NPOMEXyTou
JOT* | [OT* <
employee loyalty and employer brand)
6. | Oranbl CO3/jaHns 6peH/ia
paborogarens. (Stages of Creating an 4 1 2 1 0]
employer Brand.)
7 OKcrpecc-IUarHoCTHKA 6peHja O, T
pabotofaresns ¥ peanr3aLyisi POEKTOB
(HR-6pengunra. Express employer 7 2 4 1
brand diagnosis and project
implementation. HR-branding)
IIpoMexxyTouHas aTTecTalust 36 IK3
Bcero 72 | 8 | - | 16 | | 12
Ilpumeuanue:

* chopmbl mekyuje2o KoHmpons ycneeaemocmu: onpoc (O), mecmupogaHue (T).
** chopmbl npomedicymouHoli ammecmayuu: 3xk3ameH (OK3).

Copep)xanue JMCLUIIIMH

b1.B.23.01 MapKeTHHI nepcoHa/ia

Tema 1. MapkeTHHT B CHCTeMe yNpaB/IeHUs ePCOHA/IOM: CYLIYHOCTb, MPUKJ/Iaf{HOe
Ha3Ha4yeHue

Wcropuorpadus © MeTof0/I0rMsi COBPEMEHHOIO MapKeTHHra KakK PbIHOUHOW KOHLENLUU
ynpaB/ieHus. YHHUBepCaabHbI U MeXXOTpacaeBOW XapakTep MapKeTuHra. lien Kinacchueckoro
MapKeTHHIa B CUCTeMe yIpaB/leHUs [1epCOHA/IOM: «MapKeTUHI ITepCOHasia», «MapKeTHUHI pbIHKa
TPyZa», «MapKeTWHT  KafIpoBOro  o0ecrieueHus», «TIePCOHABHBIM ~ MapKeTHHI»,
«BHYTPU(GUPMEHHBI MapKeTHUHI», «IlepCOHaI-MapKeTUHI», «MapKeTUHI pabouux MecT»,
«MapKeTUHT paboueil cwibl». CeMaHTHMKA TIOHSATHS «KaZpPOBbIM MapKeTUHr». OCHOBHBIE
MPUHLIMIIBI KaZIpOBOT0 MapKeTHHra. «BHepblHOUHbIE (PAaKTOpPbl KOHKYDEHLIMW» OpraHU3alvu:
paboTa c repcoHasioM Kak OCHOBHBIM CTpaTernyeCKUM TMapTHEPOM U «BHYTPEHHHM» K/IMEHTOM
OpraHu3aly; TO3UTHMBHBIA UMM/K KOMIIAHWW; COL[Ma/IbHasi OTBETCTBEHHOCTh Ou3Heca;
npodeccroHanbHasl pemyTalysi yIpaB/ieHuecKold KOMaH/bl; JIOSUIbHOCTb [epcoHana M T.[.
MapKeTHHrOBOe BU/leHWe CTpaTerMd pa3BUTUSi Ou3HecCa C TOYKW 3peHUs yIpaB/ieHust
YyesI0BeuYeCKUMU pecypcaMu.

Tema 2. ITo3uHOHUPOBaHMe CIY)KObI yIIPaB/IeHHS NIEPCOHA/IOM B OpPraHU3anuu

HR-cnyx6a Kak cTparernyeckoe pecypcoyIpaBJsiolliee IojpasziesieHie opraHu3alyy,
KOTOpOe oripefiesisieT ee CTabuibHble KOHKYypPeHTHbIe TIperMylecTBa. POYHKI[MOHATbHbIE
obsizanHOocTM  HR-MeHemkepa.  Pa3paboTrka  omTuManbHOM — CTPYKTypbl  HR-cityskOblI.
[TpoekTupoBaHue KOPTIOpPAaTUBHOTO TMpodussi KommaHuu. CrieHapuu pa3pabOTKM KafipoBOU
TOJINTUKU opraHusanuu. CrpaTterrueckas apXuUTeKTypa KOPIIOPAaTMBHOI'O MHTE/JIEKTYa/lbHOI0
noptdesnsi opranusatii. HR-utwxuHupuHr. IlepcoHan Kak OCHOBHOW CTpaTerMueckyii mapTHep
Y «BHYTPEHHMWI» KIUEeHT opraHv3auuy. Creru@uka cTpaTernyeckoro yrpas/ieHHs NepCoHaoM
no mensM U 1o LeHHOcTsiM. Co3zfaHve OpeHJa KOMITAaHMM KakK OpraHu3aliu-paboTopaTesis.
[TocTpoeHue niporpammel J10s/IbHOCTH niepcoHana. CRM-crparernd. MapKeTHHT [[OITOCPOYHBIX
naptHepckux  oTHoumeHuit  (Relationships ~ Marketing). ~ Cnaraemble  MO3UTHBHOIO
KOpIHOpaTWBHOTO WMHpKa opraHusauuu. [IpodeccronanbHasi pernyTauyst yrpaBieHUeCKON
KOMaH/Ibl.
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Tema 3. TexHo/iornyeckoe IPOeKTHpPOBaHHe MapKeTHWHra B CHCTeMe yNpaB/IeHUS
NepCcoHa/IoM

Crparernyeckoe M OrepaTHBHOE aHTUKPWU3WUCHOe yrpaBjieHue. VIHBeCTUL[MOHHAas
MOJUTHKA B AHTUKPU3UCHOM YTIpaB/leHWH. YTpaBieHuWe puckamu. YesoBeueckuii akTop
AaHTUKPU3UCHOTO  ympaBreHusi. CTpykKTypa W  COZep)KaHue IpoLefyp (PUHaHCOBOrO
03/]0POBJIEHUS], ~BOCCTaHOB/IEHHE CHCTEMbl pacueToB U JleHe)XHoro obpalleHus C
XO3fUCTBYIOIUMUA  CyOBbeKTaMH, CTHUMYJ/IMPOBAaHME [IeHeXKHBIX pacueToB TpPH  CAeNKax,
NpUMeHeHre HeJleHeXXHbIX pacueToB, pEeCTPYKTypHU3alusi KpeJWTOPCKOW 3a/l0/DKeHHOCTH,
OCHOBHble HarpaB/leHUs BOCCTaHOBJIEHHSI W yBeJWYEHUs] aKTUBOB, WHBECTULIMOHHOE
MIPOEKTUPOBaHKe, PUCKU B XO3SIMICTBEHHOUW JeATe/IbHOCTH, MeTO/bl pacuera M 0OOCHOBaHUS
JIOTIyCTUMBIX TIpeZlesioB, OLleHKa WHBECTULIMOHHON IpUBJIEKaTebHOCTU HeCOCTOSITebHOIO
npeanpusitus. OlleHKa MapKeTUHIOBOM cpeibl opraHu3auud. Ormpegesnsitoiie  GakTopbl
MakpocpeZibl. AHaau3 BHeLIHEM U BHyTpeHHeld MUKpOCpe/bl OpraHusalud. MapKeTHHroBas
cpesa  Kak  (GakTop TPUHATHSI MAapKeTUHIOBbIX — pellleHWil. V3yueHue paBHOBecHs
(cbanancupoBaHHOCTH) BHYTPU(UPMEHHOTO pbIHKa TpyzAa. PopmupoBaHue mpoduss
pomkHocTy. Crieljuduka LiesieBoro rnojbopa rnepcoHasna Ha BakaHTHbIe J0/DKHOCTU. [Toaroroska
raKeTa MeTOJMUYEeCKUX WHCTPYMEHTOB [/l OLleHKd KaHgu/aToB. Pa3paboTka mporpammel
MOTHBAL[MOHHOTO  yTIpaB/IeHUs TIepCOHAsoM. Bpicokass MOTHMBaLMsl COTPYAHMKOB — Kak
orpeZiesOL  ()aKTOP TOBBIMIEHUST KOHKYPEHTOCTIOCOOHOCTH OpraHv3alii. JKCIepTu3a
MOTHBAL[MOHHBIX TIpOQUIell opraHusalMu-paboTozaTesisi U COTPYJHUKOB TI0 KJ/IHOUEBBIM
rapameTpam COOTBETCTBHSI.

Tewma 4. IlnanupoBaHue U 0r0/PKeTHPOBaHNe K/[POBbIX MPOrpaMM

KazpoBblii MapKeTMHI KaK WHCTPYMEHT TPaHC/SILMK KOPHOPAaTUBHBIX Liesield W 3ajad.
PacueT KauecTBEHHOW U KOJIMUECTBEHHOW TIOTPeOHOCTEeM oOpraHu3alid B pabOTHUKax B
oripejie/ieHHbIN TJIAHOBBIA TIepuoZ, TpU MHUHMMH3aLuu 3arpar. HR-6romker. Ontumusarys
pacxoZioB Ha mepcoHas. ITpoGsiema COOTBETCTBHSI KaZpOBOTO IIOTEHI[Ma/la OpPraHU3al[uu ee
LesisiM, crieliUKA U KOPIIOpaTUBHOM cTpaTeruu pa3sutus. Kajposasi noructuka. Pa3paboTka
OTNTUMAJTBHBIX KaJPOBBIX CTpaTerduii (BepOOBOYHOM, a/lanTallMOHHOW, KOMMYHHUKAI[MOHHOM,
KapbepHOH, oOyuwaromieii W [p.), oOecreurBarOIIMX >KU3HECTIOCOOHOCTh KOPITIOPATHBHOM
CTpaTeruyd pa3BUTHSI oOpraHu3aluu. PacueT peanbHOro BK/IaZa [O/DKHOCTHOM TMO3ULIMK B
peasi3ali[io CTpaTeruueckoro rjiaHa opraHu3aluu.

Tema 5. K/1roueBble KOMITIeTeHIIMH [IePCOHA/IA: ONITHMa/IbHasA Moje/lb
[Tpodunbp KoMMeTeHLMH Kak MoOJe/lb BOCTPeOOBAHHOTO CITy>KeOHOTO TOBeJeHHsT

COTPYJHUKOB oOpraHv3auuy. KopriopaTuBHble, MeHe[)Kepckue U  MpodeccroHa/lbHbIe
KOMITeTeHIUM T1epcoHana. Pa3paboTka eAWHOW KpUTepHUaJbHONW MO/l KOMITeTeHLMiA
nepcoHana. I[logbop mMoOBefeHYECKUX WHAWKATOPOB — CTaHJApTOB /[IeJIOBOTO TIOBe/IeHUs
COTPYJHUKOB, OTIpeZe/sIOLX YCIIeIHOCTh MX paboTel. Pe3ymbTaTMBHOCTE U 3()(HEKTUBHOCTH
paboThl TepcoHana. YCIOBUS peanu3aldy WHAWBUAYATbHOTO TlaHa pabOThI COTPY/AHUKA.
Pacuer MHAMBHAYaNBHOTO BK/IaJa COTPYJHUKA B /IOCTIDKEHUE ’KelaeMOro pe3y/bTaTa paboTsl
CTPYKTYPHOI'O MOZpa3/ie/ieH!s1 U OpraHu3aLiiu.

Tema 6. IIpodeccHoHaNbHbINI ¥ KOPHOPAaTUBHBIH PEKPYTHHI: aCCOPTUMEHT
npe/iaraeMbIX KafipoOBbIX yC/IyT

AcCCOpTUMEHT mpejjiaraeMbIX KaJpOBbIX YC/IYyr: Ka/IpOBbIM KOHCAITHHI, ayTcTadguHr,
ayTCOPCHHT, KOYYMHTI, ayTI/IeNCMEHT, JIU3UHT NepcoHana. OpraHu3aljMOHHO-KaJIpOBBIA ayJuT.
Komnanun-npoBaiziepbl peKpyTHUHIOBBIX YCayr. AcceccMmeHT-LieHTp. CTaH[apThl KauecTBa
npodecCUOHaNBHOTO pPeKpPYTHUHTa. JTHKa KaZpoBoro OusHeca. Crieldanu3aliysi KaJpOBBIX
areHTCTB TI0 HarpaBieHUsM Ou3Heca. Kputepur BbIOOpa KaJpOBLIX areHTCTB. AJITOPUTM
TpoBe/leHUs] TeH/Jepa Ha OKa3aHWe KaJpOBbIX YC/Iyr. ATeHTCTBa MPSMOrO liesieHarpaBieHHOro
norcka (Executive Search). I[TprurHb! obpaitieHusi B peKPYTHHIOBbIe areHTCTBa. BHyTpeHHUE 1
BHeIlIHWe HWCTOYHMKUA mozabopa rmiepcoHana. Ilouck mepcoHana. OrmpesiesieHne KpUTepHeB
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3¢pdektBHOCTH TOAOOPA COTPYJHMKOB. VIHCTPYMEHTBI KOPIOPAaTMBHOTO  PeKPYTHHTaA.
Crneuuduka npodeccroHanbHOTO peKpyTuHra. PaspaboTka cTpaTernyd COTpyZAHUYECTBa C
KaZIpOBBIM areHTCTBOM.

Tema 7. IndopmarinoHHoe ofecrieueHne KafjpoBOro MapKeTHHIa

OcobeHHOCTM MapKeTHHI'OBOr'O IJIAHUPOBAHUSI CUCTeMbl yTIpaB/ieHus riepcoHanom. Coop
Y aHanu3 MapKeTMHTOBOW MH(OpMaluu B CUCTeMe YyIpaBjeHUss mepcoHanoM. Creruduka
MapKeTUHTOBOM MH(OpMaLuu. AKTHBHOe (JOpMHPOBaHKE PbIHKA MapKeTHHTOBOW MH(OpMaLu
B Poccun. Kananmbl mocTyruieHWss MapkeTHHroBOW wuH(popmanuu. Pa3paboTka onmTUMasibHBIX
KaJIpOBBIX CTPATeTrUi C LeJIbI0 MIOCTPOEHUSI ONTUMAaJIbHON CUCTeMbI yIpaB/ieHus TTepCOHAIoM Ha
OCHOBe KJIFOUEeBBIX TIOKa3aTesell pe3y/lbTaTUBHOCTU U 3((HeKTUBHOCTH PabOTHI COTPY/JHUKOB
opranu3zaluu. Pa3paboTka makeTa KpUTepHeB YCIeLIHOW peanr3alii KaJpOBOTO0 MapKeTHHTa.
[Mokasatem 3¢ dexruBHOCTH HR-miponieccoB. Orjenka 3¢ dektrBHOCTH paboTel HR- mupekTopa
1 HR-cyx0bI.

Tema 8. PazpaboTka nporpaMMbl MapKeTHHI'OBOI'0 MCC/Ie/0BaHUSA

MapkeTvHroBOe HCC/iejoBaHHe: TIpo0OiIeMbl OpraHM3aliid ¥ TPOBefeHHs. MeTozpsl,
TeXHUKa, MMpoLielypHasi JIOTMKa MapKeTUHTOBOro ucciefoBaHus. [IpobyiemHast cutyarysi, 00beKT
U mpeAMeT ucciaefoBaHUs. [TOHATMIHBIN anmapaT KaZpoBoro mapkeTuHra. CTpaTernueckui
TJ1aH ucciefoBaHus. [IporpamMMHbie TpebGoBaHUs K BbiOOpKe. ITociefoBaTenbHOCTb JeMCTBUI
Tpy aHanM3e KazipoBod mHpopmauuu. [Togbop orjeHouHOro WHCTpyMeHTapusi. IlosieBoi stam
ucciefoBanus. IIpobreMbl opraHu3al[u MapKeTHHTOBOrO ucciefoBaHus. CTpaTeruueckve
accecCMeHT-CeCcCru.

Tema 9. MeTouuecKnii HHCTpyMeHTapHil Ka/[poBOro MapKeTHHra

IOuaria3oH paboueil 10JIe3HOCTH  TIpejjlaraeMbIX  METOJUUeCKUX HWHCTPYMEHTOB.
MeTo¥KH, IPUMeHsieMble C [Ie/Tbl0 IMarHOCTUKKM CTPAaTernueckoro 1moJioyKeHus: OpraHr3aliy Ha
pbiHKe TpyZa. MeTrojibl aHaiv3a BHYTPU(DUPMEHHOTO pbIHKA TpY/a, HarpaBleHHble Ha
oripefie/ieHHe COOTBETCTBUsSI KaZ[pOBOTO TOTeHIIMala OPraHU3al[ui KOHKPeTHBIM [[O/DKHOCTHBIM
U KBa/MpUKAIMOHHBIM  TpeOOBaHMSIM  KOMIaHUU-paboTojaTensi. MeTOAUKU  OLIeHKH
3¢pdekTBHOCTH pabOTBI CTPYKTYPHBIX TOZpasfie/leHHd W KOHKDETHBIX COTPYJHUKOB
opraHusaiuu. I'pelijuHroBasi cucTeMa OLIeHKH TepcoHasia OpraHu3aliyu.

B1.B.23.02 TexHo/10rMu KaipoBOro peKpyTHHra

Tema 1. PeKpyTMeHT M PBIHOK Ka/JJPOBBIX YC/IYyTr: HanpaB/IeHUsl Pa3BUTHS, MPOLIECC,
BUABI

OmnpegeneHve mpeaMera, 00BEKTa W COJ€P)KaHUSI AUCLIMIIMHBI, €€ MecTa B CHUCTEMe
MO/ITOTOBKY CMELMaMCTOB T0 yIpaB/eHUI0 TIepCOHaoM. JBOJIOLUS peKpyTMeHTa B XX Beke.
PeKpyTMeHT KakK WHCTPYMEHT Ka/IpOBOM TOMTUKW KOMITAHWU. PeKpyTHHTOBbIe areHTCTBA U
cnenduka UX paboThl B KPYMHEWIIMX PAa3BUTHIX CTpaHaX: IIOHATHE PEeKPYTUHTOBOTO
(KafipoBOr0) areHTCTBa, UCTOPUS M TI€PCIIeKTUBbI PEKPYTMEHTA, PHIHOK PEKPYTHHTOBBIX YC/IyT
KPYMHeNIIMX pa3BUTbIX CTpaH. PekpytwuHr B Poccum: ucTopusi pa3BUTHs, HarlpaB/ieHUs
JlessiTeTbHOCTU. TUMbI Ka/IpOBBIX areHTCTB: CKpUHUHT, Executive Search, Head hunting, Selection
Recruitment, Executive Recruitment, Graduate Recruitment, Permanent Recruitment,
«®Dabpuka» U Tp.

Tema 2. CoBpeMeHHbIe TeXHOJIOTUM PpeKPyTMEHTa Ha PpbIHKe Tpyja M HX
XapaKTepUCTUKA

OnpejeneHre pbIHKa TPyZa U €ro poju B CUCTEMe DbIHOYHOW 5KOHOMUKe. B3anMocCBsi3b
TIOHSITUN «PBIHOK TPYZa», «PBIHOK paboyell CUMBI», «PbIHOK TPYZOBBIX PeECypCOB». JKO-
HOMUUECKHe, COLMa/ibHble W HOPUJWYECKHe TIpeJIoChblIKM (OPMUPOBAHUS PpbIHKA TPYZa.
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OBO/MIOLMOHHBIN  (TPaAWLMOHHBIM TyTb) (OpMUPOBaHUsI pbIHKA TpyAa. OcobeHHOCTH
(¢opMrpoBaHHsl pbIHKa TpyZa IIpU Tiepexofe OT IUIAaHOBO-PETry/MpyeMON K DPbIHOUHOU
5KOHOMUKe. OmbIT U crneuvdurka (opMUpOBaHUsl pbiHKA TpyZa B Poccuu. PekpyTMeHT Kak
VHCTPYMEHT Ka/IpoBOW MOMUTHUKUA KoMmnaHuy. KomneTteHuyy pekpyrepa. Kpyurepun ycnemHocTu
paboTsl pekpyTepa. KopriopaTiBHbIe peKpyTephl ¥ PeKPYTephl areHTCTBA: CXOZCTBA U Pa3/IUMS.
TexHonmoruu paboThl PEKPYTHHTOBOrO (Ka/[pOBOTO) areHTCTBA: K/acCUUecKhe TeXHOIOTHUU
paboThl peKpyTepoB, WHTEPHET-TeXHOJOTMA B pPEKPYTMeHTe, ayTIJIeCMeHT. AJITOpUTM
nojbopa: aHaaM3 BaKaHCHHM, COCTaB/ieHWe OIMMCAaHWs BaKaHCUM, TIpHBJIeueHHe KaH/AWJaTOB,
otOop 3asBOK, oOpalieHwii, pe3toMe, TIIpeJBapUTe/NbHas OLjeHKa (Terne)OHHOe HWHTEPBHIO,
aHKeTHpOBaHWe, TeCTHPOBaHWe), WTOroBas oOlleHKa (cobecefoBaHue, TMpodeccoHaTbHbIe
3aflaHus, TIPUHATHE DeIIeHHs M0 BaKaHCUM), TIpeJioykeHHe o pabore, 00CY>K[eHHe HUTOTOBBIX
ycioBuil ¢ KaHguzgatoM. [lpodeccronanvHasi stMka B cdepe pekpyTmeHTa. [Iporpamma
npogBwkenns. [locraHoBKa Liesied M 3ajad IO MPOJBWKEHWIO YCIYr KaJpOBOIO areHTCTBa.
dopmupoBaHue MpodecCHOHaTbHOTO UMUpKA. YYacThe B MNpOQeCcCUOHANbHBIX M OTPac/eBbIX
BbICTaBKax. [lpoBeJjeHWe ceMMHapoB U KOH(epeHLMH. B3aumogeiictBus ¢ VIHTepHet-
ropTasamMmy, pasMelieHue BakaHcui. [IpoJBrykeHHe caiiTa, opraHv3alys pekiaMHbix PR-akimii.
Kpurepun Bbibopa KazpoBoro areHTCTBa. [locTpoeHue B3auMmogelcTBUsi Mexxay KomrmaHuei-
pabotogatesiem (3aka3uMkoM) U KaZpoBbIM areHTCTBoM (McrmonHWTeNieM): [1OTOBOpHBIE
OTHOILIEHWsI, TIOCTAHOBKA 3a/laud W KOHCY/IbTUDOBaHWE, a[rOpuTM T10j-00pa mepcoHana,
ajanrayusi M compoBoxzeHue. OueHka 3((eKTUBHOCTM COTPYJHMUYECTBA C KaJpOBBIM
areHTCTBOM.

Tema 3. TexHo/s0rMs OpraHu3anMd M INpPOBeAeHHUs MapKeTHHra 4Ye/0Be4eCcKHX
PecypcoB B NIPAaKTHKe peKpyTMeHTa

Pa3paboTka MapKeTMHIOBOW TIOMWTHKA. AHand3 pbIHKA W JAHAMUKA OTPac/d.
Crieuanu3anysi U MO3MLMOHWPOBaHWE Ka/IpOBOIO areHTCTBa Ha pbIHKe. KOHKY -peHTHBIM
aHanmu3 Ha peiHKe ycayr HR. dopmwupoBaHue accoptumeHTa ycayr. Beibop metoposnoruu
1jeHooOpa3oBaHusi. MapKeTUHIOBble TEeXHOJIOTUM B PeKPYTMeHTe: «I03ULIMOHUPOBaHUEe»,
«WCCTIe[JOBaHUe», «IUIaHUPOBaHUe», «IIPOJBIKEHHe», «peknama». HaliM B Kareropusx
MapKeTHHra: «IpOAYKT», «PbIHOK», «leHa», «Crpoc». HaliM mepcoHasa Kak MapKeTHHIOBast
mporpaMma: ~— W3yueHHWe ~ pbIHKA  TPyZJd, KOHKYPeHTHbIM  aHanmu3  paborogaresnei,
MO3ULIMOHMPOBaHWe BaKaHCUM, pa3paboTka cTparerdd T1000pa; peKaaMHasi TMoAJepKKa
BaKaHCHH, OrO/KeTMpOBaHWe W pacueT 3arpaT, PR-TexHosormu mpy ¢OpMHUPOBaHMM MMU/KA
paboTozaressi.

Tema 4. TexHosioruu npogeccuorpaduueckoro aHaM3a padoTsbl (FO/HDKHOCTH)

Pabouee MecTo: TOHsATHe, BHbI, TpeOOBaHWS K OpraHM3alid. AHa/MU3 BaKaHCHU.
CocraB-7ieHue omnMcaHusi BakaHcuu. PopmupoBaHue TpeOOBaHWI K KaHAMWJATaM: COBMeCTHast
paboTa «3aKa3uMKa BaKaHCUW» U peKpyTepa. VICTOUHMKM ¥ MeTO/IbI TIPUB/IeYeHHs] KaHAWJaTOB.
OTanbl TMpHB/eUeHWe KaHAWJATOB: MyO/JMKalMu OOBbsB/IE€HUM, pek/lama. XapakTep aHaiu3a
pabounx mect. Vicnonb3oBaHve WHGOPMAL[UM, TIOJyUYeHHOW B pe3y/bTaTe aHaan3a pabourx
MecT. JTarbl aHanM3a pabouero MecTa: aHajW3 CTPYKTYPbl OpPraHW3alliM M MecTa KaX/O0ro
pabouero mpoilecca B HeM; oOmfpejeseHde Iiejieli aHamu3a pabouero mecra, Kak OyzeT
WCII0/Tb30BaThCSI MH(OPMaLYsl 0 HeM; OTOOP THITMUHBIX PabOUMX MeCT; BBIOOp MeTOZia aHau3a
pabouero mMecta W €ro HCIOJb30BaHWE C Lie/bI0 cOOpa HeOOXOAWMBIX JAHHBIX; OTMCAHHUe
pabouero mMecTa; co3faHue crieriupuKarmyi pabouero Mecta; MCIo/b30BaHUe WH(OpMaLKU [ijist
NIPOEKTHUPOBaHUs pabouero MecTa; UCMOIb30BaHKe UH(GOPMALUH 111 POPMUPOBAHUS KPUTEPHEB
OLleHKM KaHJuJaTOB Ha paboTy B [JO/DKHOCTH; OLEHKA W BHE/IDEHHe TIpPOeKTa
MoguduippoBaHHoro pabouero wmecra. IIpodeccrorpaduuecknii aHamm3 paboumx MecT.
[Mpodeccriorpamma U Tmicuxorpamma. MeTozabl cbopa uWH(GOpMaLMM [ aHanu3a paboThI:
WHTEPBbIO,  OMPOCHbIE  JIUCTBI,  HaO/MIOfeHWe,  e)KeJHEeBHUK/KYDHa/ll  PeCIIOH/eHTa.
KosmmuecTBeHHbIE METOZBI aHanM3a pabOThl: TIO3WIMOHHBIM OMPOCHBIA JIUCT [yis aHaIM3a

22



JO/DKHOCTH, —TIpoLleZiypa  JeriapTamMeHTa TpyJa, (GYHKIUOHA/MBHBIM aHamu3  paboThl.
OnucaTesibHble XapaKTePUCTUKU JieTeNbHOCTH: TlapaMeTpuueckoe ormnucaHue (L[eJIOCTHOe),
MopdoJIoruueckoe onucaHue (Mo 3neMeHTaM), (yHKL[MOHa/nbHOe omnMcaHue. KonvuecTBeHHas
OLleHKa 3/IeMeHTOB [lesiTesibHOCTH. CocTaB/ieHWe oOrucaHusi pabodero Mecrta: oOrpejiesieHre
paboThbl, KpaTKoe ornucaHue pabOoThl, OTHOIIEHWs, OOS3aHHOCTH W OTBETCTBEHHOCTh,
TIOJTHOMOYMSI, CTaH/JapTbl MCIIOJIHEHWs, YC/IOBUSI Tpy/Ja Y OKpY’Karollas Cpefila, OCHOBHBIE
NPUHLMIBL  OorMcaHusi paboT. Onmcanuve crienyuKauydyd  paboThl:  crieldyKaiys s
0o0yueHHOT0 TiepcoHajia B CpaBHeHHWHM €O crieliduKaLyeit Aasi HeoOydeHHOro IepCcoHala;
crieriukaisi paboThl, OCHOBaHHAasi Ha CYyOBEKTHBHOM MHeHWH; creluduKkaius paboTsbl,
OCHOBAHHas Ha CTAaTUCTUUECKOM aHasIu3e.

Tema 5. TexHo/iorun aHa/M3a JOKyMEHTOB MPH 0TOOpe

BeckoHTaKTHBIE METOZBI 0TOOPA KaK TEXHOJIOTHS TIpeJBapUTe/IbHON OLIEHKH KaHZWaTa
Ha [IO/DKHOCTB. 3asiBjieHHe: BHEIIHWN BUJ, CTUIb U3/I0’KeHUsl, aHa/Iu3 COZiep)KaHusl C TO3ULIUN
cnetbukd U mpoduns TpebOBaHMM K  IO/DKHOCTH. Pe3tome: TIOHSITHE W BH/IBI
(XpoHoJI0THYEeCKOE®, (GyHKLMOHAIBHOE, XPOHOJIOTUYeCKHU-(QYHKLIMOHAIBHOE, LjesieBoe,
CTaHJApPTHOE, pa3BepHyToe, MUHU-pe3toMe). Llenb pe3tome. CTpyKTypa pestome: 3arosioBOK,
OCHOBHbIE JIUUHbIE [laHHBIe, 1le/lb OOpalljeHus], OmbIT paboThl, 0Opa3oBaHUe, AOTIOHUTEbHAS
uHopMals, faTa coctaBiaeHus: pestome. CTUIb HamMcaHusi pestome. OCOOeHHOCTH aHaMM3a U
oLleHKM pe3tome. [IpoBepka NMpaBU/IbHOCTU JaHHBIX, MPe/CTaBlIeHHbIX B pe3toMe. CBU/eTe/IbCTBa
B 0OeCKOHTAaKTHOM OLIEHUBaHWU TIpeTeH|eHTOB. [lepcoHa/ibHOE AaHKeTHPOBaHWe TIpU HakMe.
PekomMeHpaTenbHbIe MMCbMa WU METObl aHaav3a UX cofepkaHusi. CoBpeMeHHble TMOAXOAbI K
OouorpadguueckoMy aHKETUPOBaHWIO, Tpad0/IOTHUECKOM IKCIepTh3e U MeAUIUHCKOMY
3aK/toyeHnto npu otbope. IIpoBepka AocToBepHOCTH MHGOpPMALUK O KaHJuAaTe U ee poJib B
nporiecce 0TO0Opa. OTUUECKHe U TIPaBOBbIe HOPMBI TTPU TTPOBE/IEHUH ITPOBEPOK.

Tema 6. TexHO/10r UM TPOBeieHNsA HHTEPBHIO NPU 0T00pe KaHAN/|aTOB

VHTepBBIO KaK METOJ, OLieHKU TepcoHasna. OCHOBHBIE TIpaBW/Ia MPOBEIEHUS UHTEPBbBIO.
[TnaHupoBaHWe W TIOATOTOBKA K cobece/j0BaHUIO: orpeziesieHHe TpeOOBaHWN K KaHAWATy Ha
JIOJDKHOCTB, BBIOOD criocoba MHTEPBBIOMPOBAHUS B 3aBUCHMOCTHM OT Liefiell W 3azady oTbopa,
oripejie/ieHHe KPUTEpHEB OLIEHKH, pa3paboTKa CTPYKTYpbl U CO/IeP)KaHWS WHTEPBHIO B
COOTBETCTBUM CO CreLM(pUKONH BaKaHCUM, BbIOOD CTHW/IS TPOBEEHWS WHTEPBbIO. TexHUKa
npoBezieHus1 cobeceOBaHUS: CIIOCOOBI YCTAHOB/IEHHe KOHTAKTa B Tporjecce cobecefoBaHUs U
Tipe3eHTalMsi KOMIIAaHUM BO BpeMsi cobecenoBaHus. BHyTpeHHWe 3(deKThl, 3aTpyHSOLHe
NPOBEe/IEHWEe  WHTEpPBbIO. TEeXHO/IOTHSI  TOJiyueHWss WHGPOPMAllMd OT  COWCKaTens C
WCII0/Tb30BaHUEM BOMPOCOB. THWIBI BOMPOCOB M WX WCIO/b30BaHWE B COOece0BaHUM:
ouorpaduueckre, GYHKIMOHAIBHBIE, JKCTIEPTHbIE, TIPOEKTHBHbIE, METOAa KPUTHUYECKUX
C/lyyaeB, MO/leIMpOBaHMe paboOuux CUTyaluid, CTpPeCcC-WHTepBbIO. TexHUWKa OL|eHKU
vHbopMalMd TI0 XoAy cobecejoBaHUSI. Y CTaHOBJieHWE COOTBETCTBUSI «pabOTHUK -
opraHu3aiyisi» BO Bpemsi cobecesoBaHus. Oco0eHHOCTH TIPOBEAEHUsS MeTarlporpaMMHOIO
WHTepBbIO. [IperMyIiiiecTBa UCIOIB30BAHMSI METANPOrPAMMHOTO MHTEPBBIO. PeueBbie 111a0/I0HbI
(MeTariporpaMmbl), OTpaXKarolllieé U TIO3BOJISIOIIME OLIEHUTh OCOOEHHOCTH  MBIIILJIEHUST
KaHAW/aTa, MPUHSTHS UM PeIlleHrH, ero MOTUBALIUU U TIPeAITIOUTeHn B pabounX OTHOIIEHUSIX.
[Tpo6siema BhISIBJIEHUST JIOXKHOW MH(OpPMALMY B TIPOLIECCe TIPOBEIEHUs] UHTEPBbIO. BepOasnbHble
1 HeBepOa/bHBbIe WH/AWKATOPBl JDKUA. TWIWYHBbIE OMIMOKK TIpU TpOBeZieHWH cobece/[0BaHUM.
[TpUHLMTIBI TIPUHSTHS PEIeHUsT 10 UTOraM TPOBEJeHUS] UHTEPBbIO. AHamn3 3(PQeKTUBHOCTU
TIpOBe/IeHUsT cobeceZloBaHUs, OIIEHKA €ro pe3y/bTaToB M ohopMIeHHe 3ak/IoueHus. TexXHWKa
ohopMm/IeHHsT OTUETOB O COOece/J0BaHHH.

Tema 7. Teopernueckue M TMNpaKTUYeCKHe OCHOBBI TMpodeccCMOHA/IBLHO-
NICHXO0JIOTHYECKOro 0TOOopa.
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[TpodeccroHambHO-TICUXOIOTHUECKUA OTOOp: TIOHSATHE, CYLIHOCTb, LeJId W 3aJauM.
Vcropusi BO3HMKHOBEHHSI M CTAaHOBJIEHHS] MPO(MECCHOHATBLHOTO TICHUXOJIOTMYeCcKOro oTbopa:
3apyOe)KHBIM ¥ OTeueCTBEHHbIM OMBIT. MecTo M posib TIPOodeCcCHOHATBHOTO TICHX0I0TUYeCKOr0
orbopa B obieii cTtpyktype oTbopa mnepcoHasna. Bbibop KOHLeNTyalbHOM cxeMbl OTOOpa.
dopmupoBanre  (pa3paboTrka) Mogenu  MPodecCHOHaTbHO-TICUXOIOTHYeCKOro  oTbopa.
[Tcuxonoruueckuii AnarHo3. YpPOBHM M BUABI avarHo3a. OCHOBHbIe 3Tarbl pa3pabOTKU U
NPaKTUUeCKOM peanu3alid MeporpusiTUid MPogeCCHOHATBHOTO TICUXO0JIOTUYECKOT0 OTOOopa.
CyObekTuBHbIE U 00bEKTHBHBIE (hakTOpbI, 00ycaoBmMBaromye 3()GeKTUBHOCTE MepONPUSITUN
npodeCcCHOHABHOTO TICUX0I0THYeCKoro oToopa. [Togxob! K OLleHKe MOpa/ib-HO-HPaBCTBEHHBIX
acrieKToB Iiesecoobpa3HOCTH TPOdeCcCHOHANBHOTO TICHXO0I0rHueckoro otbopa. ITpobiema
JUCKDUMUHALMM ~ TIpaB  TPU  OCYLIECTBJIEHWM  MEpOMPUSTHA  NpodeCccHoHaTBHOrO
TICHX0JIOTHYeCcKoro otbopa.

Tema 8. Vicnonib30BaHHe MO/ie/IM KOMIIeTeHI{M# MPU 0TOOPe U OIjeHKe MepCcoHa/ia

Ponb 1 MecTo cucTemsl OLIEHKM Ha OCHOBe KOMITETEHTHOCTHOIO TOZXOZa B Ipolecce
yrpaByieHusi 1epcoHasioM. OCHOBHbIe TIPeJIIOCBITKH, —OTpeJesisitole 1ieecoodpa3HOCThb
WCTI0/Tb30BAaHUS OIIeHKM KOMIIeTeHLMH KaHJWJATOB MPU O0TOOpe Ha BaKaHTHBIE [JO/DKHOCTH U
pa3UUHBbIX KaTeropuil mepcoHasa OpraHu3aluu B Ipollecce TPYZOBOM JesiteibHOCTU. Lleny,
3a7layd ¥ MeTOo/bl OLIEHKM KOMITeTeHLMd mpu oTOope mepcoHasna. OpraHu3anusi Tpoiiecca
orbopa TmepcoHana. JTanbl W TEXHOJOTHM OLeHKW KOMIeTeHI[UHA. Buabl u  ¢dopMbl
Tpe/iCTaB/ieHns] pe3ysibTaToB. [IpakTHKa MCMOMb30BaHMS KOMITETEHLMA B Tiporiecce oTOopa:
3apy0e)XHbIi M OTeueCTBeHHbIN OMBIT. [losiokeHHe 00 oOLleHKe TepcoHasa OpraHU3alUu.
[TpuHLMTBL, TIPeMeT, MeTO/[bl, METOJMKH U BUZBI OL[eHKU. Pa3paboTka KOpIIOpaTHBHON MOZeH
KomreTeHLMi. [lpoueaypa oueHKW KomrieTeHMH. [IpuHSITMe yripaBlieHUYeCKUX pelleHdud 0
pe3yJsibTaTaM OLIeHKH 10 KomreTeHIUsiM. Pa3paboTtka KiroueBbix mokasaresnieid 3¢ eKTHBHOCTH
(KII3). Ilpouenypa ouenku poctwkeHusi KIID. IlpuHsiTMe ympaBieHUeCKWX peLleHui Io
pe3ysnbTataM oreHKd goctwkeHus KIID. OOmue yrpaBieHUeckre pelleHus 10 WTOraM
peryssipHoii orjeHKH. OCOOeHHOCTH OLIeHKH T10 KOMITeTeHLIUSIM IPaXKIaHCKUX TOCYAapCTBEHHBIX
CITy>KalluX.

B51.B.23.03 MoTuBanys ¥ CTUMY/IMPOBaHNe TPY/0BOi1 jesTe/IbHOCTH

Tema 1. O0bekT, mpeAMeT W OCHOBHbIE 3afiaud AUCIHUIVIMHBI «MoTHUBalus |
CTHUMY/IMPOBaHUe TPY/I0BOH iesiTe/IbHOCTH»

[Ipenmer u 3azaum Kypca. B3aumocBsisb npegmera Kypca «MoTvBauys Tpy0BOU
JieaTeIbHOCTA» C APYTUMH  JUCLIMIUTMHAMH  CTiel{uaan3alyy  obiiero Kypca «YTpaBieHUs
repcoHasoM». XapaKTepucThKa 0a30BbIX Je(UHHULMI Kypca: MoTpeOHOCTb, MOTUB, CTUMYJI,
MOTHUBUPOBaHMWeE, CTUMYJIMDOBaHNe.

MotuBauys Kak (yHKLUSI yIpaB/eHusi, KaK CTUMYJ/MDYIOL[UMK (akTop B cCHUCTeMe
yTpasJ/ieHusl [IepCOHAa/IOM COBPEMEeHHOM OpraHu3aliyu.

AKTyanbHOCTb M3y4ueHUsl TPYZOBOM MOTHMBalMd C YY€TOM COBPEMEHHBIX YCJIOBUU
Pa3BUTHS Ye/I0BeUeCTBAa M 0COOEHHOCTEH COLMATbHO OPUEHTUPOBAHHOW PHIHOYHOW SKOHOMHUKHU
B Poccum.

Tema 2. Teopyu U KOHIeNILIA MOTHUBAIUH

dunocodckuii MoAXo/, K OCMBICTIEHUIO TIpoliecca TPy/j0Boi MoTrBaluu. CBsi3b AYXOBHOMN
JlesiITeIbHOCTU UesioBeKa C MaTrephajbHbIMU MpoAyKTamMu Tpyza. CoBpeMeHHasi KOHLETLMS
pasBUTHS Ye/I0BeueCKOro NoTeHL1ala ¥ OpUeHTallys Ha NOBbIIeHNe KaueCTBO JKU3HU.

CraHoByieHHe Teopuil Tpy/0BOW MoTHBaLMM. KoHueniusi «9KOHOMHUYECKOTO uesioBeKa»
A.CMHTa O KpUTEpHsX OLIEHKHM W OIIaThl TpyJa. Teopus o0O1[eCTBEHHO-IKOHOMHUYECKON
dopmanmu K. Mapkca o rnobyauTe/ibHbIX MOTUBAX UeioBeueCKou JiesiTe/TlbHOCTH.

OCHOBOIOJIOKHHUKHA HayuyHOro MeHe/>xMeHTa (. Teinop, A. daiions, I'. DMepcoH) u ap.
0 BO3HarpakJieHuu TpyZa.
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CopepxaTenbHble (BHYTPUIMYHOCTHBIE TeOpur) Teopud MoTuBauumu A. Macnoy, K.
Anppepdepa, [. MakKnennanzaa, ®. 'epiibepra 0 COOTHeCeHWH W MepapXyUy MaTepuaabHBIX U
JNYXOBHBIX TIOTpeOHOCTel uenoBeka.

[TpoueccyanbHble Teopud MoTHBaLuM: [I. ATKMHCOHa, (CTpemyieHHMe K YCIIexy u
n3bexxaHue Heyzad), Teopusi cripaBeammBoctd C. Azamca, Teopusi yCuaeHUsi MOTHMBaLWu b.
CkuHHepa, B. BpyMa u KkomruiekcHast Moziesib MoTtuBauuu J1. [Toptepa u 3. Jloynepa.

Tema 3. TpyoBas JeATeIbHOCTb KaK 00beKT MOTHBAL{H

MortuBalnyst TpPY[OBOM JledATeNbHOCTH KaK COBOKYITHOCTb, Hepapxuueckasi CUCTeMa
pa3HOo0Opa3HbIX MOTHMBOB M CTUMYJIOB K aKTHBHOM, TI0/1e3HOMH, 3¢ deKTuBHOM paboTe.

3HauMMOCTb TpyJia /s COBPEMEHHOr0 uejioBeKa U ero MNpu3Haku. MOTHBALMOHHbIE
KOMIIOHEeHTHI Tpy/a (J0XO0/, 3aHATOCTh, CJIy>KeHHe 0011jeCTBeHHbIM MHTepecaM, y/J0B/IeTBOPeHHe
ot Tpyza). Poccmiickue mnicuxonoru A.H. JleontwseB, JI.C. Boirorckuit C.JI. PyGuHIITeiiH O
NMoTpeOHOCTHO — MOTHBAI[MOHHOM cdepe UesioBeKa.

Tema 4. OpranusaijuoHHasi MOTUBAIUA U ee CHCTeMa
[MonsTie MoTuBaLMM W MoTvBa. Krnaccudukaiusi motvBauyu. IlapaMeTpbl U BU[IbI
MotuBaluu. CTpykrypa MoTuBalu. CyObekTbl U 00BeKThl MOTHBaLuM. [loTeHIuanbHasi U
akTyajsbHasi MOTHBalLusi. MoTUBalLlMOHHasi cUTyauus. Pecypckl MoTuBaluu. @YHKIUU
MOTHBAL[UM: CTUMYJIMPYIOLLasi, pa3BUBaroLLasi, CMbicsioo0pa3sytomasi. [TpuHLunb! 3¢ deKTUBHON
MOTUBALIUU TPY/a MlepCOHaja B OpraHM3aLyu.

Tema 5. IToHATHe, IPUHIUNBI ¥ PYHKLIMH TPY/0BOH MOTHBAI[UU

WNHcTtyuTyMoHanbHas, KOpropaTvBHas W UHAWBHUAYyajlbHasg CUCTEMbl MOTHUBAL[UU.
[JuarHocTnueckre TOAXOABI K OLlEHKe MOTHMBalUM TPYZOBOM [esiTeIbHOCTU IepCcoHasa
OpraHu3aLvii: MPUHLMIbI, METO/bl U TEXHOJIOTHH.

LleHHOCTHBIE yCTaHOBKM pabOTHWKA (MMPOBO33peHHe, W[easbl, MOpPaJbHO-ITUUYEeCKHe
MIPUHLIMIIBI, COLIMA/TbHble HOPMbI) U UX B/MSIHUE Ha OTHOLLIEHHE K TPYAY U ero 3(eKTUBHOCTb.
Bo3spacranue ponu «ueynoBeyeckoro (haktopa» B COBPeMEHHBIX YC/I0BUsIX. MOTHBOOOpasytolie
CBOMCTBA UHTEJJIEKTa, MPeCTHKHOCTb paboThbl, BO3MOXKHOCTb M CTpeMJIeHHe ueioBeKa MpOsiBUTh
cebst B HOBOM gese. Coumanusanusi M WHAVBUAYyaan3auusi. COIMOKY/IbTYPHbIE CTepPeOTHUIThI
TPy/ia U 0COOEHHOCTH TPY/J0BOM MOpaM POCCUHCKUX pabOTHUKOB.

Tema 6. Pecypcbl MOTUBALUU B OpraHu3anium

YpoBeHb  COIMANIbHO-3KOHOMUYECKUX  JOCTWKEeHUHd  oOljectBa Kak  pe3ysbTaT
WCII0/Ib30BaHUsI peCypCOB MOTHMBALIMK Ha BCEX YPOBHSX COL[MA/bHOW MPAKTHUKW, KaK OCHOBHOM
WCTOYHUK y/IOB/IETBOPEHUSI MaTePUAIbHBIX U IYXOBHBIX MTOTPEOHOCTEH JTFOZIEH.

PecypcHbIil MOAXO0/ K MOHMMaHUIO MHOT00Opa3usi ¢opM M METO/I0B, 00ecrieurBarolruX
CTUMYJ/IUDOBaHWE TPyZAa CO CTOPOHBbI CYOBEKTOB YIIpaB/ieHWs TPY/JOBLIM TIOBeZieHHeM
pabotHukoB. Knaccudukauyu pecypcoB MoTvBaLyu. MHoroo6pasue pecypcoB MOTHBALUM U
CTUMYJ/IMDOBaHUS:  JIeHeXXHble CTUMYJbl Y COLMa/bHble JIbIOThI;  OpraHU3aLMOHHO-
aZIMUHUCTPATUBHbIE CTUMYJIbI, CTpaTU(HUKAL[MOHHbIE CTUMYJIbl, CTUMYJIbI OpraHU3alid TPY/a,
KOMMYHUKAL[MIOHHbIE CTUMYJIbI, CTUMYJIbl Pa3BUTUS, TPYIIIIOBbIE CTUMYJIBL.

[Tpobsiembl Tipeobsiaziatoiriero 3HaueHWe MaTepUabHBIX CTHMYJIOB B Bbibope criocob6oB
TPYZIOBOM J1eTe/IbHOCTH B COBPEMEHHBIX POCCUMCKUX YCJIOBHUSIX.

O630p 3apy6eKHOr0 OMbITa M0 CTUMYJ/IMPOBAaHUIO TPY/ja MepCcoHaria.

Tema 7. ConuabHO-NICUX0/10TMYECKOe CTUMY/IUpPOBaHue Tpyja. CTumynupoBaHue
JIOAI/IbHOCTH MepCcoHasia

Ponb TpyznoBOro Ko/IEKTMBAa W €ro OpraHu3alyOHHOM KyJ/IbTYpPbl B TOJJepKaHUU
YB&KUTE/JIBHOIO OTHOLUIeHWs K TpyAy. [lonmTuka mpusHaHUs JIMYHOIO TPYZOBOIO BK/aza
pabOTHHUKA KakK BBICIIIel [JeHHOCTH OpraHU3aliuu.
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HemarepuanbHble CTUMYJIBI TPyZA U MX MHOTooOpaswe. MopasbHble CTUMYJIBL: CHCTeMa
TOOILIPeHM W Harpaj, B COBPeMeHHOW OpraHu3alyu. MeTo/bl CTUMY/JIMPOBaHKE TBOPYECKOM
aKTUBHOCTH PabOTHUKOB. CTUMY/IMPOBAaHKE TPY/I0BOH [1eSITeIbHOCTH CBOOOHBIM BpEMeHeM.

[IpUHLMMNBI ¥ KpWUTEPUM MOTHMBHUDYIOIIel opraHu3alud TpyJa TepcoHana. OlleHKa
3¢ peKTUBHOCTH Tpy/a.

[AucuuruivHapHble B3bICKaHUs Kak ()akTOp MOTHBALIUA

Tema 8.YnipaB/ieHre MoTUBaLiiell U CTUMY/IMPOBaHHEM TPY/0BOH JeATe/IbHOCTH

OCHOBHbIE CTPYKTypHbI€ 3/1eMeHThI yIpaB/ieHusl MOTUBALMel U CTUMYJ/IMPOBaHUEM.

Anroput™ mniporjecca yripaB/ieHHs MOTUBALel B OpraHU3aljii.

[Tokasatenu 3¢¢eKTUBHOCTM yMIpaBieHWsT MOTHBaLMeldd B oOpraHusalud. AHaau3
Trokasaresield IpOM3BOJUTE/IbHOCTHU TPYZA.

Bb1.B.23.04 Bpenp paboroparens (Employer Branding)
Tema 1. BBogHas sekuus. Llenn, 3agaun, 0OCHOBHbIe MOHSATHA M NpeMeT y4eOHOM
AUCLUITMHBI
OcHoBHBbIe 3371lauv U TI0OKasaTenu 3¢pdexkrnBHocT HR-Openza. VcTopus MpoUCXoXKaeHust
KoHIlenuu OpeHza pabotogatens. Cesisb HR-OpeHza ¢ 6GpeHgom kKommanuu. HR-OpeHp,
JIOSIIBHOCTh Y MOTHBALUSl COTPYAHUKOB. YuacTue TMepBbix Jul] KomrnaHud B CO3[aHUM U
BHeapennrd HR-6peHpa.

Tema 2. Bpenj padoTojaresns — CTpaTeruu Co3/JaHuUsI MOJ/I0XKUTE/TBHOT0 HMHU/KA

OTarbl co3zanus ¥ BHeApeHus: BHyTpeHHero HR-Operja B Kommnaauu

Oco3Hanue nipobsiembl. OripeiesieHre TpeOOBaHUM K «IIPOAYKTY». AHa/ln3 BHYTPEHHUX U
BHEIIIHUX BO3MOKHOCTel. ['eHeparjusi u oTOop wjew. Pa3Burtue KoHIiernuumu. TecTHpoBaHUe.
Pa3paboTka riporpammsl 3amycka. TecToBbIi 3anmyck. Kommepueckuii 3amyck.

Cas13b HR-OpeH/iMHTa ¢ OCHOBHBIMY TIPOLIeJyPAMU CUCTEMBI yTIPAB/I€HUS TIEPCOHAIOM

OcobenHoctu uHTerpaiuu HR-6peHzia B cuctemy yripaBieHusi riepcoHanoMm. Ilogbop u
ajlanranus nepcoHana. AHaaus U MpeJIoKeHUs 10 ONTUMM3ALUU C TOUKW 3peHUs! YIIpaB/IeHUs
6penzom paborogaTesisi. OreHKa 3¢ (eKTUBHOCTH CUCTEMbI yTIpaB/ieHUs TePCOHA/IOM B pa3pese
¢dopmupoBanusi HR-6perga Kommannu.

Tema 3. BHeminmii u BHyTpeHHu HR-0peHuHr

OTarbl CO3/laHMs U BbIBO/Ia HAa PHIHOK BHellHero HR-6peHza. ®@opmynipoBaHue
Hayva/bHOU nzien (KOHLIETIIVSI, UMs, BHeIHUH BU/). PopmupoBaHue «OpeH10yKa»
paboropaTessi. Co3/jaHe KOMMYHUKAaTUBHOM cTpaTeruu. [lepejaya OCHOBHBIX Hzeli OpeH/a.
Peanusaums koHuenyy. AHanus pe3yJ/ibTaToB.

OpraHu3arysi MeporipUsTH 110 MPOJBM>KeHUI0 BHyTpeHHero HR-6peHzia

WudopmariioHHoe COIIPOBOXKJIEHHE OCHOBHBIX  MeXaHW3MOB HR-nponeccos.
[IpenocTaBneHve [OMOMHUTENBbHBIX COLMaNbHbIX yCayr. OpraHusanusi KOPHOpPaTUBHbBIX
npa3fHUKOB. OpraHu3alyst KOpropaTUBHOTO 00yJeHus!.

Tema 4. Curyanus Ha ppIHKe Tpy/a 1 HR-0peHpuHr

Llesnu 1 3agaun hopmupoBaHusi bpeHja paboToziaTessi B HOBbIX SKOHOMUUECKUX YC/IOBUSIX.

PBIHOK Tpyza Ha pasHbIX CTafusiX COLMAaTbHO-3KOHOMHUYECKOIO Pa3BUTHS TOCyAAapCTBa U
obmectBa. [loHeceHue Meccemka OpeHja paboTozjaresissi [0 TOTEeHLMATBHON ayAUTOPUU
(couckareneil) 1O BCeW CTpaHe W IO OTAeJbHbIM pervoHaMm.  Obecrneuenne B CMU
T0JIOKUTEbHBIX OT3bIBOB O KAPbEPHBIX BO3MOYKHOCTSX Y KOPIIOPAaTUBHOU KYJIbTYpe.

Tema 5. ObecrieueHue J10SI/ILHOCTH NTepCOHasIa U OpeH/ pabdoToaaresist
[ToHsiTME JIOATBHOCTU MepcoHana. Bugael u ¢opMmel josabHOCTU. OpraHusauust U
yrpasjieHUe [OBepUTe/IbHbIMA OTHOLLIEHUSIMA B paMKax KOMIIaHUU. BiusiHve BHyTpeHHero
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uMHpKa Ha OpeHy paboroparens. [loHeceHHe [0 COTPYAHMKOB MBICJIM O TOM, YTO MM OYeHb
roBe3si0 paboTaTh B Ballieii KoMrnaHud. MHGopMalioHHOe POCTPAHCTBO B PAMKAX KOMITAaHUU —
KOMMYHUKaTUBHasl cpeJia.

Tema 6. JTanbl co3ganusa OpeHpa padoToaaTe/ns

AnropuTMBI co31aHMs OpeHja paboTozaTe st M OCHOBHBIE 3Tarbl peai3aliiy POEKTOB.
Kanasne! npoaBkenusi OpeHzia paboTozaTesnst BO BHyTpeHHel U BHelHel cpefie. OcoOeHHOCTH
co3ganus OpeHzia pabotojaTesst Ha MPEANPUATHSIX Pa3TMYHOro Tipoduis. MeponpusTus,
¢dyukipH, 3¢ dexTrBHOCTE. Pa3paboTka nporpamMm PR-kaMmnanuu BHemHero opeHa
paboTozaressi.

Tema 7. IKcnpecc-AHMarHoCTUKa 6penjia paboroaaresisi U peanu3anus MPOEKTOB
HR-0penuHra
[Topsiok npoBefeHus1 OLeHKU MeTOMK SKCIIpecC-4UarHoCTUKU. 3HAKOMCTBO C

opraHusanueii u popmrpoBanue HR-nacropra. [IpoBeseHre aHanu3a BHyTpeHHUX HR-
TIPOLIECCOB B OpraHM3alllK, BbIsIBJIeHHE CUTbHBIX U C/1a0bIX CTOPOH, UCTIpaB/ieHHe OIMIHOOK.
dopmupoBaHue 1jenouek reHHocTelt HR-OpeHza a1t paboTaromyx 1 MoTeHIMa bHbIX
COTPYAHUKOB KOMITaHUH.
[TpoBesieHre aHaM3a UMH/PKA C LeJIbI0 BBISIB/IEHUS C/1a0bIX U CUTBHBIX CTOPOH C TOUKH
3peHust HR-6penvnra.
Br100p OCHOBHBIX HaripaB/ieHHi paboThl ¢ OpeHI0M.

4. Marepuasbl TeKyIiero KOHTpPO/Isl yCIieBaeMOCTH 00y4Jaromuxcs U (POH/| OLeHOYHBIX
CpeACTB IPOME)XYTOUHOM aTTeCcTaluy 10 MOAY/II0 JUCLUIINH
4.1. ®opMbl U METO/Ibl TEKYILIEr0 KOHTPOJISl YCIIeBaeMOCTU Y IIPOMEXXYTOUHOW aTTeCTaluu.

4.1.1. B xope peamusayuu wmonyna guciuiuivH Bb1.B.23  «TexHosoruv npuB/iedyeHUs
nepcoHasia» MCIO/B3YIOTCA  CJIefylolje MeTOAbl TeKYLero KOHTPO/s yCleBaeMOCTH
00y4aroIXxcs: 0Nmpoc, pedepar, TeCTUPOBaHHE

B xopme peamsaumu auctmiuiviHbel  b1.B.23.01 MapkeTHMHr mepcoHa/ia MCIO/b3YIOTCS
CJlIe/[yIolI1e MeTO/ibl TEKYILero KOHTPOJIsS yCIleBaeMOCTH 00yYaroMXCs:

Tema (pa3gen) MeToAbl TEKYIIEro
KOHTPOJIAA
yCrieBaeMOCTH
Tema 1. MapkeTUHr B CHCTeMe yIIpaB/ieHUsl I[epCOHA/IOM: CYIHOCTb, OIIpoC
TIPUKJ/IaZIHOE Ha3HaUYeHHe
Tema 2. | [To3urMoHMpoBaHre  CAYKObl ~ yrpaB/leHUs  TE€PCOHAIOM B OTIpoC
OpraHu3aLyu
Tema 3. | TexHo/ornueckoe IIpOEKTHPOBaHME MapKeTUHIra B CUCTeMe OIpoC
yrpaBJ/ieHUs IepCOHAIOM
Tema 4. | [InaHupoBaHue U Or0/pKeTUPOBaHKEe KaJJpOBbIX MTPOrpamMM 0IpocC
Tema 5. | KiiroueBble KOMIIeTeHLIMU [IePCOHAJIA: ONTUMAJIbHAsE MO/ie/lb OTpoC
Tema 6. | IIpodeccrioHanbHbINM U KOPHIOPAaTUBHBIA PEKPYTUHT: aCCOPTUMEHT Orpoc
rpe/jlaraeMblIX KaJ[pOBbIX YC/IyT
Tema 7. | IndopmarmioHHoe obecrieueHre Ka[pOBOI0 MapKeTHHTA OTIpoC
Tema 8. | Pa3paboTka mporpamMMbl MapKeTHHIOBOT'O MCC/Ie0BaHMUSI OIpoc
Tema 9. | MeToguueckuii UHCTpyMeHTapyii KaJ[pOBOr0 MapKeTHUHIa OTIpPOC, 3aIluTa
pedepara
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B xome peanusauuy AUCLIMTIIUHBI

b1.B.23.02

TexH0/I0THM KafipOBOr0 PpeKpyTHHra

HCIMOJIB3YOTCA C/ieAYyHoLire MeTOAbI TEKYIEro KOHTPOJIA YCIIeBaeéMOCTH O6yan-OLl_lI/IXC$IZ

Tema (pa3gen) MeTozbl TEKYIIET0
KOHTPOJISA
yCIieBaeMOCTH

Tema 1. | PeKpyTMeHT U PbIHOK Ka/IpOBBIX YC/IyT: HallpaBieHUs o11poc
PasBUTHS], MPOLIECC, BU/BI

Tema 2. | CoBpeMeHHbIe TeXHOJIOTUY PeKPyTMeHTA Ha pPbIHKe TpyJa U onpoc
MX XapaKTepuCTHKa

Tema 3. | TexHo/I0rMsl OpraHyU3aLy U IIpOBe/leHUss MapKeTUHIa onpoc
YyesI0BeueCKUX peCcypCoB B MMPaKTUKe PEKPYTMeHTa

Tema 4. | TexHonoruM rpogeccruorpaduyeckoro aHaau3a paboTh onpoc
(momxHOCTH)

Tema 5 | TexHosioruu aHanu3a JOKyMeHTOB TIpU 0TOope OIpoC

Tema 6. | TexHOJIOTHM TTPOBE/IEHHUS] HHTEPBBIO NMPU 0TOOpE KaH/[U/IaTOB OI1pocC

Tema 7. | TeopeTrueckue U MpakTUUeCKre 0CHOBBI ITPO¢eCcCUOHA/ILHO- Or1pocC
TICUX0JIOTMUeCKOro oTbopa

Tema 8. | Vcriosib30BaHMe MO/ie/Id KOMITeTeHLIMH TIPU 0TOOpe U OIleHKe OMpocC, TeCTUPOBaHUe,
repcoHasa 3aiura pedepara

B xopme peamuzaiuu auciumuiiibl b1.B.23.03 MoTuBanusi 1 CTUMY/IMPOBaHHe TPY/AOBOH

AEATE/IBHOCTH MHCIIO/JIB3YIOTCA C/eAyromiye MeTOAbI

TEeKyLIero KOHTPOJIA YCII€eBA€MOCTH

00yyaroImmxcs:
Tema (pa3gen) MeTo/p!l TeKy1Llero
KOHTPOJISA
yCrieBaeMOCTH
Tema 1. | OOBeKT, MpeIMeT ¥ OCHOBHBIE 33/]aui IACIUTTAHbI 01pocC
«MoTurBaLMs U CTUMY/JIMPOBAHUE TPYAOBOM AesiTe/TbHOCTU»
Tema 2. | Teopuu ¥ KOHLIENLMA MOTUBALIUA OIIpoC
Tema 3. | TpyoBasi fesiTeTbHOCTh KaK 00bKT MOTHBALIUA onpoc
Tema 4. | OpraHu3alMOHHas MOTUBALIUSL U ee CUCTeMa OIIpoC
Tema 5 [ToHsiTHe, MPUHIMMBI U QYHKIMKM TPY/A0BON MOTHBALIUA OIpoC
Tema 6. | Pecypcbl MOTHMBaLIMM B OpraHu3aLuy onpoc
Tema 7. | CoLyanpHO-TICUX0/IOrMYecKoe CTUMYJ/IMpOBaHue TPyZa. 0I1poC
CTUMy/IMpOBaHKe JI0SIJTIbHOCTH TIepCoHasia
Tema 18 | YripaBnenue MoOTHBaLMed U CTUMY/JIMPOBAHUEM TPY0BOH OI1pOC,
JlesITe/IbHOCTH TeCTMpOBaHHUe,
3amura pedepaTa
B xome peamuzammu guctviivibl  b1.B.23.04 Bpena paoorogarenss  (Employer
Branding)ucrnone3ytoTcsi  ciiefiyrolde  MeTOAbl  TeKYL[ero KOHTPO/IS — YCIIeBaeMOCTU
00yyaroImuxcsi:
Tema (pa3gen) MeTojpbl TeKyLero
KOHTPOJIS
yCrieBaeMOCTH
Tema 1. Brognas mekuus. Lenu, 3ajaur, OCHOBHbBIE TIOHATHS U OIpoC
npeMeT yueOHOM JTUCIIUTIIUHEI
Tewma 2. bpeHp paboTozaresst — CTpaTeruy CO3/[aHUSI TT0JIOKUTETHBHOTO OIpoC
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MMU/DKa

Tema 3. BHerHM ¥ BHyTpeHHUI HR-O0peHanHr onpoc

Tema 4. Cutyauus Ha peiHKe TpyzAa u HR-OpenauHr 0I1poc

Tema 5 OO6ecrieueHue JIOSJILHOCTH TT€PCOHAIA U OpeHz paboTomaTesis orpoc

Tema 6. Otarbl co3ganus OpeHzia paborogaTerns orpoc

Tema 7. | Jkcnpecc-auarHocTHKa OpeH/ia paboTofaresns 1 peamn3aLys OIpOC, TeCTUPOBaHKe
nipoekToB HR-6peninHra

4.1.2. Pedepar mno wmogymo B1.B.23.05(K) «TexHosmoruu mnpuB/eYeHUs [epcoHaIa»
TIPOBO/IUTCS C TIPUMEHeHHeM Crie[yIOLUX MeTOZ0B (CpescTB): B (hopMe MUCbMeHHOM paboThl.

3auet no gucuurivHe b1.B.23.01 MapkeTHHr nepcoHa/ia

TPOBOAUTCS C TIPUMEHeHHeM CJieiyIOIUX MeTOAOB (Cpe/iCTB): B YCTHOUM ¢opme 10
BOMPOCaM U 3a/laHHSIM.

Ok3aMeH no gucrumiiHe b1.B.23.02 TexHo10ruu KajpoBoOro peKpyTuHra

MIPOBOJUTCSI C TIPUMEHEHWEM CleJyllMX MeToJ0B (CpeJCTB): B YCTHOW Qopme IO
BOMNPOCAM U 3a/laHUsIM.

Ok3aMeH mo aucuunvHe b1.B.23.03 MoTuBanusa 4 CTUMY/IMPOBaHHe TPY/0BOM
JAeATe/IbHOCTH TPOBOJUTCS C MPUMeHeHUeM C/IelyIOIIUX MeTO/I0B (Cpe/iCTB): B YCTHOM (hopme
TI0 BOTIpocaM M 3ajaHusiM. KypcoBast pabora.

Ox3ameH mo aucnumuinHe 51.B.23.04 Bpenp pa6Goroparens (Employer Branding)
TIPOBOJIUTCSI C IPUMEHEHUEM CrielyI0IIUX MeTO/I0B (CpPe/ICTB): B YCTHOW (hopMe T0 BOMpOCaM 1
3a/laHUSIM.

4.2. MarepuaJibl TEKYIlero KOHTPOJIS YCIIeBaeMOCTH.

[IperniofaBaTenb OLIEHMBAET YPOBEHb MOATOTOBIEHHOCTH OOYYAIOIIMXCS K 3aHSATHIO T10
aucounyivHe b1.B.23.01 MapkeTuHr nepcoHasia 1o C/IeyIOLMM IToKa3aTesisiM:

- YCTHBIE OTBeThbI Ha BOIIPOCHI NIpernojaBaTesis [10 TeMe 3aHsATHS,

- BBICTYTIJIEHHE 10 BOMPOCAM K OIpocawm,

- 3amuTa pedepara.

KpuTepuu olieHrBaHus OTBeTa:

- CTeIeHb YCBOEHUS NOHATHUM U KaTeropyuy Io TeMe;

- yMeHHe paboTaTh C J0KyMeHTa/TbHBIMU U JIUTePAaTyPHBIMU UCTOUHUKAMU;

- TPAMOTHOCTb W3JI0’KEeHUSI MaTepyrarna;

- CaMOCTOSATeIbHOCTb PabOThI, Ha/TMUKe COOCTBeHHON 000CHOBAHHOM TIO3ULIWH.

KpuTepuu olieHrBaHus pedepara:

- YPOBEHb TEOpeTUUeCKUX 3HaHWUH,

- criocoOHOCTh OPMEHTHPOBATHLCS B MPEACTaBIeHHOM MaTepHalie U BbIAeATh IJIaBHOe,

- CrIOCOOHOCTH [1e/1aTh BLIBOABI U apI'yMeHTUPOBAHHO OTCTaWBaTh COOCTBEHHYIO TOUKY
3peHusi C ONIOPOU Ha NPAKTUUECKYIO JeTe/IbHOCTb, CTaTUCTUYEeCKHe JJaHHbIe U I1p.,

- TPAMOTHOCTb, Ky/IbTypa peuw,

- COOTBETCTBHE TeXHUUECKUX TpeDOBaHUsIM,

- cflaua pedepaTa B yCTaHOBJ/IEHHBIN CPOK.

OlleHKa 3HAHWM, YMEHHH, HABBIKOB TPOBOJWTCS HA OCHOBe 0a/UTbHO-PEUTHHIOBOM
cuctembl 70% u3 100% (70 6amioB u3 100) - BK/Iaf 1Mo pe3yibTaTaM TOCeIaeMOCTH 3aHATHM,
aKTMBHOCTM Ha 3aHATUSX, OTBETOB Ha BOIIPOCHI TperofiaBaTessi B XOJe 3aHATHS, 3alliUThbl
pecdepaToB.

Hetanu3anysi 0anioB W KPUTEDUM OLIEHKA TeKYIero KOHTPOJS —yCIeBaeMOCTH
yTBEPKJAeTCsl Ha 3aceZlaHUU Kaephbl.

29




[pernosiaBaTesb Ol[eHWBAET YPOBEHb MOATOTOB/JIEHHOCTH OOYYAIOIMXCS K 3aHSTHIO TI0
mucounyivHe b1.B.23.02 TexHo/10ruM KajpoBoro peKpyTHHra 1o CJie/IyIoIuM IoKa3aTesism:

- YCTHbIE OTBEThI Ha BOTIPOCHI Mpero/jaBaTesis 110 TeMe 3aHSATHS,

- BBICTYTIJIEHHE 10 BOMPOCAM K OIpocawm,

- 3amuTa pedepara,

- KOJIMYeCTBO MPaBUIbHBIX OTBETOB MPH TECTUPOBAHUU.

KpuTepuu olieHHMBaHuWs OTBeTa:

- CTereHb YCBOEHUS TIOHATHH U KaTeropuu 1o TeMe;

- yMeHHe paboTaTh C I0OKyMeHTa/TbHBIMU U JINTEPATYPHBIMU UCTOUHUKAMU;

- TPAMOTHOCTb M3JI0’KeHUs1 MaTepurarna;

- CaMOCTOSITeTbHOCTh paboThl, HanMure cOOCTBeHHOW 0O0CHOBAHHOM TTO3ULIVH.

Kputepuu onieHrBaHus pedepara:

- YPOBEHb TeopeThueCKUX 3HaHUMH,

- CrI0COOHOCTH OPUEHTUPOBATHCS B MIPe/ICTaB/IeHHOM MaTepuarie 1 BbIJeJisITh IJIaBHOE,

- CITIOCOOHOCTH [e/1aTh BHIBOZABI M apPI'YyME@HTUPOBAHHO OTCTauBaTh COOCTBEHHYIO TOUKY
3peHusi C ONIOPOU Ha NPAKTUUECKYIO JesTe/IbHOCTb, CTaTUCTUYECKHE JaHHBIE U TIP.,

- TPAMOTHOCTb, KY/IbTypa peuw,

- COOTBETCTBHE TeXHUUECKUX TpeOOBaHUsIM,

- cjaua pedepaTa B yCTaHOB/IEHHbBIN CPOK.

KpuTepuu olieHrMBaHWsI TECTUPOBAHUS:

- KOJIMYeCTBO MPaBUWIbHBIX OTBETOB MPH TECTUPOBAHUU.

OrleHKa 3HaHWM, yMeHWH, HaBBLIKOB TIPOBOJUTCS Ha OCHOBe Oasl/IbHO-peNTHHTOBOM
cuctembl 70% u3 100% (70 6annoB u3 100) - BK/Iaz 1o pe3y/ibTaTaM TMOCEIIaeMOCTH 3aHSITHH,
aKTMBHOCTM Ha 3aHSITUSIX, OTBETOB Ha BOIMpOCHI MperojaBarenss B XOJe 3aHATUS, IO
pe3yJibTaTaM MPOXO0’KJeHUsI TeCTUPOBaHUSs, 3allUThI pepepaToB.

Hetanu3auysi 0a/qyioB M KPUTEPUM OLIEHKM TeKYIero KOHTPOJISi yCIeBaeMOCTU
yTBeP)KJaeTcsl Ha 3aceflaHUU Kadephbl.

[pernosiaBaTesib Ol[eHWBAET YPOBEHb MOATOTOBIEHHOCTH OOYYAIOIMXCS K 3aHSTHIO TI0
mucuuriiiHe B1.B.23.03 MoTuBauusi ¥ CTUMYJ/IMPOBaHHe TPYAOBOH /iesiTe/IbHOCTH TIO
C/1eIyIOLMM TT0Ka3aTesIsiM:

- YCTHbIe OTBEThI Ha BOIPOCHI Mperno/jaBaTesisi [10 TeMe 3aHSATHS,

- BBICTYIL/IEHHE 110 BOMPOCAM K OMpOcaMm,

- 3a1MTa pedepara,

- KOJINUeCTBO TIPaBU/IbHBIX OTBETOB MPU TECTUPOBAHUMU.

Kputepuu olieHrBaHus OTBeTa:

- CTereHb YCBOEHUS IOHATUM U KaTerOPUM MO TeME;

- yMeHHe paboTaTh C J0KyMeHTa/TbHbIMU U JIUTePAaTyPHBIMU UCTOUHUKAMU;

- TPaMOTHOCTb U3/I0)KE€HHUsI MaTepurarna;

- CaMOCTOSATeIbHOCTb PabOTHhI, Ha/TMUKe COOCTBeHHON 000CHOBAHHOM TIO3ULIWH.

KpuTtepuu olieHrBaHus pedepara:

- YPOBEHb TEOpeTUUeCKUX 3HaHWH,

- CrIOCOOHOCTH OPUEHTUPOBATHCS B TIPE/ICTaB/IEHHOM MaTepuaJie U BbIJeJISATh [JIaBHOE,

- CrIOCOOHOCTH [1e/1aTh BBIBOABI U apI'YyMeHTUPOBAHHO OTCTanWBaTh COOCTBEHHYIO TOUKY
3peHus C OMOPOM Ha MPAKTUYECKYHO [esiTe/lbHOCThb, CTATUCTUUYECKUE JaHHbIe U TIp.,

- TPAMOTHOCTb, Ky/IbTypa peuw,

- COOTBETCTBHE TEXHUUECKUX TPeOOBaHUSM,

- cflaua pedepaTa B yCTaHOBJ/IEHHBIN CPOK.

Kpurepuu orieHMBaHus TeCTUPOBAHUS:

- KOJIMYeCTBO MPaBUIbHBIX OTBETOB MPH TECTUPOBAHUU.

OrleHKa 3HAHWM, yMEHWH, HABBIKOB TIPOBOJUTCS HAa OCHOBe Oa/lyTbHO-PEHTUHTOBOU
cuctembl 70% u3 100% (70 6amioB u3 100) - Bk/Iaf 1Mo pe3yibTaTaM TOCeIaeMOCTH 3aHSATHM,
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aKTMBHOCTM Ha 3aHATUSX, OTBETOB HA BOMpPOCHI IIperojiaBaTessi B XOJe 3aHATHS, IO
pe3yJ/ibTaTaM NPOX0XK/eHUs1 TECTUPOBAHMS, 3all{UThl pedepaTosB.

Hertamu3anysi 06anioB W KPUTEPUM OLIEHKA TeKYIero KOHTPO/S —yCIeBaeMOCTH
yTBep)KJaeTcsl Ha 3aceZlaHny Kade/pbl.

[MperiojiaBaTenb OLeHUBAET YPOBeHb MOATOTOB/IEHHOCTH OOYYArOLIMXCS K 3aHSTHIO TI0
mucouninae 51.B.23.04 Bpeny padoroaaresns (Employer Branding)

IO C/Ie/IYIOLUM [10Ka3aTe/IsiM:

- YCTHBIE OTBeThbI Ha BOIIPOCHI NIpernojaBaTesis 10 TeMe 3aHsATH,

- BBICTYIIJIEHHE 110 BOIIPOCaM K OIIpocam,

- BBICTYIUJIEHHE C [JOK/Ia/laMH,

- yuactue B 00CY)KJJeHUH [JOK/1a/IOB,

- KOJIMYeCTBO NPaBUIbHBIX OTBETOB IPY TECTUPOBAHUH.

Kpurepuu onjeHUBaHus TeCTUPOBAHUS:

- KOJIMYeCTBO NPaBUIbHBIX OTBETOB IPY TECTUPOBAHUH.

O1leHKa 3HaHWM, yMeHWH, HaBBLIKOB TIPOBOJUTCS HAa OCHOBe Oasl/TbHO-pENTHHTOBOM
cuctemel 70% wu3 100% (70 6annmoB u3 100) - BK/Iaj 1O pe3ysabTaTaM BBICTYIUIEHUS C
JIOKJIa/laMH, yuyacTusi B 0OCY)KAeHUsIX JOK/Ia[0B JPYIMX OOy4aroluXcsi, OTBETOB Ha BOIPOCHI
TIperiofiaBare’sisl B XOZe 3aHATHS, 110 pe3ysbTaTtaM IIPOX0XKAeHNs TeCTUPOBaHUS.

Heranmuzaims 0a/yioB M KPUTEPUM OLIEHKM TeKYILero KOHTPOJsS —YCIieBaeMOCTU
yTBep)KJaeTcsl Ha 3acefjaHUy Kade/pbl.

Bonpocbl membl 04151 no020mosKu K onpocam (Ouckyccusim) (membl 00K1a008):

b1.B.23.01 MapKeTHHI nepcoHa/ia

Tema 1. MapKeTHHI B cHCTeMe yNpaB/IeHHs NePCOHA/IOM: CYL{HOCTb, NPUKJ/IafHOe
Ha3Ha4yeHue

Wcropuorpadus ¥ MeTo[0/10THsl COBPEMEHHOI'O MapKeTUHra KakK PbIHOUHOW KOHLENLUU
yIpaBJ/IeHUs.

CeMaHTHKa MOHATHS «KaZ|pOBbIA MapKeTUHI».

OCHOBHBIE IPUHLIUIIBI Ka[pOBOIr'0 MapKeTHHIa.

«BHepbIHOUHBIE ()aKTOPbI KOHKYPEHLIMW» OpraHU3aLiviu

MapkeTHHIrOBOe BH/IeHMEe CTpaTervy pa3BUTHs OM3Heca C TOYKHM 3DEHHs YIpaBIeHUs
4yesI0BeYeCKUMHU pecypcami.

Tema 2. ITo3unioHNpoBaHue CIy)KObI ynpaB/ieHUs MePCOHA/IOM B OpraHU3auu

HR-cny>k6a Kak cTpaTernyeckoe pecypCOYIIpaBJsiioliee TOZpa3zieneHre OpraHu3aliH,
KOTOpOe orpe/iesisieT ee CTabubHble KOHKYPeHTHbIe MPerMYILeCTBa.

dyHKUuMoHaNbHBIE 00s13aHHOCTH HR-MeHepkepa.

Crierju¢yka CTpaTeruyeckoro yIipaB/ieHUsl MEpPCOHA/OM MO LieJiiM U T0 LIeHHOCTSIM.
Co3pmanue OpeHia KOMIIAaHUY KaK OpraHu3aluu-paboToareris.

MapkeTHHr JOATOCPOYHBIX NTapTHepcKux oTHoieHUH (Relationships Marketing).

Cnaraemble NMO3UTHBHOTO KOPIOPaTUBHOI'O MMU/)Ka OpraHu3aliiy.

Tema 3. TexHosiornyeckoe NMpoeKTHpoBaHHe MapKeTHHra B CHCTeMe YyIpaB/IeHUS
MepCcoHaIoM

OrjeHKa MapKeTHHIOBOM Cpe/ibl OpraHu3aLiu.

AHanu3 BHeIlIHel ¥ BHyTPeHHeN MUKPOCpe/bl OpraHu3aLuu.

MapkeTuHroBas cpefja Kak (akTop NMpUHATHS MapKeTUHTOBBIX PelLleHui.

W3yuenne paBHOBecusi (cOanmaHCMPOBAaHHOCTH) BHYTPU(PUPMEHHOTO pBbIHKA TPYy/a.
@®opmrpoBaHue MpodusIs JOIKHOCTH.

Cneruduka LjesieBoro rnozbopa rnepcoHasna Ha BakaHTHbIE [JOJDKHOCTH.
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OKcrepTr3a MOTHBALMOHHBIX MTPOQHIell opraHu3alyu-paboToaresns U COTPYJHUKOB T10
K/IFOUEBBIM [1apaMeTpaM COOTBETCTBUS.

Tema 4. IlnanupoBaHue u 010/ )keTHPOBaHHE KaiPOBBIX MPOrpamMm

PacueT KaueCTBEHHON W KOJIMUECTBEHHOUW MOTPeOHOCTel OpraHu3aliu B pabOTHUKaX B
oripe/iesieHHbIH TJIAHOBBIN TIepro/| P MUHKUMU3aluu 3atpat. HR-6rokeT.

OnTtrMu3anus pacxoZ0B Ha IepCoHall.

Kazposas norucruka.

Pa3paboTKa ONTUMaIbHBIX KaJJPOBbIX.

Tema 5. KiiroueBbie KOMIIeTeHIIMH [IePCOHA/IA: ONITUMa/IbHAsA MOje/lb
[Tpodunb KOMIETeHIM Kak Mo/Je/ib BOCTpeOOBAaHHOTO Cy)XKeOHOTro TOBe/IeHus

COTPYZHUKOB OpraHu3aLiyu.

KoprnopatvBHbIe, MeHepKepCKHe U pogecCUoHaIbHbIe KOMIETeHLMY TIepCOoHaa.

Pa3paboTka eAHON KpUTepUaIbHOW MOZeN KOMITeTeHIU TiepcoHara.

[Tog6op noBejeHUECKUX WHAWKATOPOB — CTaHAAPTOB JIeJIOBOTO TOBEe/IeHUs] COTPYAHUKOB,
OTIpeZIe/ISIIOLIMX YCIeIIHOCTh UX PabOTHI.

Pe3ynbTaTUBHOCTD U 3(h(heKTHBHOCTL PabOTHI TIepcoHaa.

Pacuer uHgVBHAYya/NbHOrO BKJIaZA COTPYJLHHMKA B OCTHI)KEHHE ’KelaeMOIo pe3yJbTaTa
paboThI CTPYKTYPHOTO TO/ipa3fie/ieHrsl U OpraHu3alyu.

Tema 6. IIpodeccuoHabHBIH W KOPNOPAaTUBHBINA PEKPYTHHI: ACCOPTHMEHT
npe/|laraeMbIX KaJpOBbIX YCIyT

KoMrmaHuU-TIpoBaiiiepbl PEKPYTUHTOBBIX YCIIYT.

CraHzapThl KayecTBa MpoQeCcCHOHaTbHOTO PEKPYTHHTA.

OTHKa Ka/[poBOro 6usHeca.

CrneLjuani3anyisi Ka/[pOBBIX areHTCTB 110 HalpaB/ieHusM Or3Heca.

Kputepun BbIOOpa KaZipOBBIX areHTCTB. AJITODUTM TIPOBeJEHHs] TeH/epa Ha OKa3aHue
KaZIpOBBIX YCJIYT.

[TpuuuHbI 0OpalljeHrsl B PEKPYTUHTOBbIE areHTCTBa. BHYTpeHHME ¥ BHEIIIHUE NCTOUYHUKH
nozbopa repcoHara.

Pa3paboTka cTpaTeruv COTpyAHUYECTBA C Ka/[POBBIM areHTCTBOM.

Tema 7. Un¢opmanoHHoe obecrieueHre Ka/[poOBOro MapKeTHHra

Oco0eHHOCTH MapKeTHHI'OBOTO TVIAaHUPOBAHUSI CHICTEMBI yTIPaB/IeHHs TIEPCOHAIOM.

C6op ¥ aHanM3 MapKeTMHroBOW HHGOpPMAlMd B CHUCTeMe YIIpaB/ieHUsI TepCOHA/IOM.
Crerrika MapKeTHHTOBOW MH(OpMaLMK.

KaHaribl rocTyrieHrst MapKeTHHTOBOM WH(pOpMaLWK.

Pa3paboTKa ONTHUMaIbHBIX KaJPOBbIX CTPATETHI.

Pa3paboTka rakeTa KpuTepueB YCIIelIHOM peair3alii KaJ[pOBOr0 MapKeTHHTa.

Ouenka 3¢ dextrBHOCTH paboTel HR- mupekTopa u HR-cimyx0Obr.

Tema 8. Pa3paboTka nporpaMMbl MapKeTHHIOBOI'0 HCC/Ie/J0BaHUS
MapKeTHHI0BOe MCC/e/joBaHKe: TIPo0ieMbl OpraHy3al{ii U MPOBe/IeHusl.
Metogpl, TeXHUKA, TIPOLieAlypHAas JIOTMKA MapKeTUHIOBOI'0 UCC/IeI0BaHuSI.
[ToHATUIAHBIN anmapaT KaJlpoBOro MapKeTHHTa.

[TporpammHbIe TpebOBaHUS K BEIOODKe.

[TpobiemMbl OpraHU3alii MapKeTHHTOBOT'O UCC/Ie/JOBaHUSI.
Crparernueckue acceCCMeHT-CeCCUU.

Tema 9. MeToguuecKnii HHCTpyMeHTapHil Ka/[poBOro MapKeTHHra
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MetozvKy, TIpUMeHsieMble C Le/Ibl0  JUarHOCTUKM CTPAaTerMueckoro I0JIOXKeHUs
OpraHu3aly Ha pPbIHKe TpyJa.

Mertozpl aHanu3a BHYTPU(PHMPMEHHOIO pbIHKA TPYZa, HarpaB/ieHHble Ha OIpe/ie/ieHue
COOTBETCTBUSI KaJpOBOrO TIOTEHL[Maja OpraHu3alyyd KOHKDeTHbIM  [IOJDKHOCTHBIM U
KBa/mM(MKaIMOHHBIM TPeOOBaHUSM KOMITaHUK-paboTOjaTess.

Metoivkd ouleHKU 3G (deKTUBHOCT paboThl  CTPYKTYPHBIX —TOJpa3/ieieHul U
KOHKDEeTHBIX COTPYJHUKOB OpraHH3al{iy.

b1.B.23.02 TexHo/10rMu KafipoBOro peKpyTuHra

Tema 1. PeKpyTMeHT M PbIHOK Ka/JpOBbIX yC/Iyr: HallpaB/IeHUs Pa3BUTHA, IIPOLIECC,
BHUJBI.

1. B uém pasnnuue MeX/y MOHITHUSIMHU «HAOOp» U «0TOOP» TepcoHasna?

2.  KakoBbI OCHOBHBIE IIe/I1 Y TPUHLIMITBI 0TOOpPa riepcoHara’?

3. Kakoga crier¢vika otbopa KagpoB Ha roCyZapCTBEHHYO CTy»KO0y?

Tema 2. CoBpeMeHHbIe TeXHO/IOTMM PpeKpPyTMeHTa Ha PpbIHKe Tpyja M HX
XapaKTepUCTUKa

1. B uém pasnuuue MeX/y PeKPYTHHIOBOW KOMITaHWeH 1 CTyK00i 3aHATOCTH?

2. OnwuiuTe crieliuyky paboThbl PeKPYTUHTOBBIX areHTCTB.

3. /[auTe XapakTepuCTHUKy MapKeTHHIOBbIX TeXHOJIOTUM PeKPYTHHTa.

4. UYrto noHumaeTcs nof, noHsatussmu Executive search u HeadHunting?

5. KakoB mexaHn3M paboTbl peKPYTHHIOBOW KOMITAHWH C 3aKa3YUKOM?

Tema 3. TexHo/s0rMsl OpraHu3anui M INpOBeAeHHUs MapKeTHHra 4Ye/0Be4eCcKHX
PecypcoB B NIPAaKTHKe peKpyTMeHTa

1. KaxkoBbl 1jes11 (pOpMHPOBaHUSI MapKeTUHT OBOU MOJTUTUKU?

2. Kak npoBecTy KOHKYpPeHTHbIN aHa/mu3 paboToaTeneit?

3. U0 Takoe «I03ULIMOHUPOBAHVe BaKaHCHUW» ?

Tema 4. TexHonoruu npogeccuorpaduueckoro anam3a padboTsI (FO/DKHOCTH)

1. Yro o3Hauaet MoHATHUE «cCrieliUdUKaIus pabouero Mecta (ZO/HKHOCTH)»?

2. B Kakux KaZIpOBBIX TMpOrpamMMax MOKeT ObITb HCII0/Ib30BaHa WH(GOpMaLus,
ToJTyyeHHasi B pe3yJibTaTe aHa/iu3a paboyero mMecta (0/KHOCTH)?

3. Kakue MeTozpl U TIpoLIeAypPHI aHanM3a paboyero mMecta (ZODKHOCTH) UCIIOb3YOTCS
JJ151 ero ONUCaHUs U creliupuKaumn?

4. Ha3oBuTe OCHOBHBIE BH/bI U METO/bI HAOJIFO/IEHUS, WCTIO/Ib3yeMble TIPU aHa/lu3e
paboThI (AO/HKHOCTH) U [laiiTe UM XapaKTepUCTUKY.

5. Urto noHHMMaeTcs oJ, TepMUHAMU «TIPO(deCcCrsi» U «CeLuaaTbHOCTb»?

6. [laiiTe oripeziesieHHe TOHATHIO «TIpOdecCcrorpaMmMan.

7. B Kakux 1essx UCIob3yeTcs rcuxorpammar

Tema 5. TexHo/10rUM aHa/IM3a JOKYMEHTOB IPH 0TOOpe

1. Pesrome: noHaTHe, BUABI, TEXHOJIOTMSI aHa/M3a U OLIeHKU cofepykaHus. Metogvka
TIpOBepKa NPaBUWILHOCTH Ipe/iCTaB/IeHHbIX [JaHHbIX.

2. 3asiB/ieHMe: aHaaU3 BHEIIHero BUJA, CTW/SL M3/I0KEHUS U COZlep>KaHWsl C TMO3ULUK
crietiyky ¥ Tpodusisi TpeOOBaHMH K [JO/DKHOCTH.

3. PekomeHjarenbHbIe IMCbMa U METO/bI aHA/IU3a UX COZlePrKaHus.

4. IlepcoHanbHOe aHKeTUPOBaHUE IPU HalMe.

Tema 6. TexHO/10r UM POBeieHNsA HHTEPBHIO NPU 0T00pe KaHAN/|aTOB
1. CobecemoBaHue (MHTEPBbIO): MIOHSATHE, BU/IbI, STallbl TIPOBEZEHMUS.
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2. Tumbl BOMPOCOB W WX WCIHONb30BaHWe B cobecenoBaHuM: Ouorpaduyeckue,
(GyHKLMOHabHbIE, SKCIEepTHble, TPOEKTUBHbIE METOAbl, METOJ, KPWUTHYEeCKUX C/IyYaes,
MoO/ie/TMpOBaHKe pabourX CUTYal[|ii, CTPeCC-UHTEPBBIO.

3. OueHka HeBepOabHOrO NOBe/leHUsI Ha 0TOOPOUHOM cobece/;0BaHUU.

4. TlpodeccroHanbHble UCTIBITAHUS U UX BUJBIL.

5. LeHTpsl oLleHKY (assessment center): MOHATHe, BUJbI U COZlepyKaHue [lesiTe/IbHOCTH.

Tema 7. Teopernueckue M TpaKTUYeCKHe OCHOBBI TIpodeccCMOHA/IBLHO-
MCHX0/IOTUYECKOr0 0TOOpa

1. TlcuxopuarHoCTHKa: CYL{HOCTb, BU/bl, CTPYKTYPa, L|e/I1 U IPUHLMIIbI.

2. Tlcuxonorvyeckue TeCTbl: TIOHATHe, Kaaccudukauus. [loHSTHe HaJEXHOCTH U
Ba/IMJHOCTU TecTa. Perpe3eHTaTUBHOCTh BbIOODKHU.

3. TlcuxopuarHOCTUYeCKWH Tporjecc: 3Tarbl cOop, repepabOTKM M WHTepIIpeTanuyd U
TIPUHSATUS pelleHus!.

4. Meto/ bl ICHXO/IUAarHOCTHUKY TIPH OTOOPE.

Tema 8. Vicmosib30BaHHe Mo/ie/T KOMIIeTeHIMii PU 0T00pe M OIjeHKe MepcoHaia

1. Otbop  mnepcoHana: TIpe/IIOChIIKH, omnpefie/siiole  1jes1lecoobpasHOCTb
VICII0JIb30BaHUsI MO/Ie/IM KOMITeTeHLMH.

2. KommeTeHTHOCTHBIM mMOAXO0J TIpU OTOOpe TiepcoHana: MeTo[bl OLeHKH, ¢opma
Tipe/iCTaB/IeHus pe3y/bTaToB. OTeueCcTBeHHBINM OIBIT OTOOpA MepCoHasa 1Mo KOMITeTEHLHSIM.

3. TlonoxxeHve 06 oOLleHKe IlepcoHaja OpraHu3alvu: IpejHasHauyeHue, CTPYKTypa,
TeXHOJIOTUS OLeHKHU.

4. YnpaByieHYeCcKUe pellleHHs [10 UTOraM peryJisipHON OLIeHKH.

Bb1.B.23.03 MoTuBanus U CTUMY/IMPOBaHHe TPY/0BOH /lesTeIbHOCTU

Tema 1. O0BeKT, mpeAMeT M OCHOBHbIE 33/jla4d /JUCLHHMIUIMHBI: «MoTHUBaLUA H
CTUMYJ/IUPOBaHUe TPY/J0BOH JeATe/IbHOCTH»

MesKripeMeTHBIN XapaKTep COZep>KaHusl JUCLIUIIIMHBI 1 0COOEHHOCTH ee U3yueHUs.

Co1ManbHO-3KOHOMUUeCKOe 3HaueHre MOTHUBALIUY TPYZa B COBPEMEHHBIX YC/IOBUSIX.

Lenu v 3ajaun yuebHOM AUCLMTUTMHBI « MOTHUBALIYS TPYAOBOU AeATeTbHOCTH.

YueOHble JUCLMIUTHUHBI, (OPMHUDYIOIIME OCHOBY il W3yueHUs1 Kypca «MoTuBarys
TPY/Z0BOM JIeSITe/TbHOCTH».

AKTya/nbHOCTh U COLIMATIbHO-3KOHOMHUYeCKOe 3HaueHWe K3yueHUsi MPaKTUKU MOTUBALUK
CTUMYJIMDOBaHUs TPYZa B COBPEMEHHBIX POCCUMCKHX YC/IOBUSIX.

Tema 2. Teopus U KOHLleN{MH MOTHBALUU

BHyTpuimuHOCTHBIe Teopur MoTuBaLmu: A. Macnoy, K. Anszopdep, [. Makkienasz.

Konuenuusa motuBatmu 1. ATKMHCOHa.

OcHoBHble cepbl MoTuBaLmu I'. Komennu.

Wepapxusi moTtpebHOcTeld A. Macioy U ee 3HaueHWe B OLleHKe TMOTpeOHOCTeM
COBpPEeMEeHHOT0 pabOTHUKa.

Teopusi «X» u «¥» I Makrperopa u ee 3HaueHHWe B COBDEMEHHOM IpaKTHKe
CTUMYJ/IMPOBaHUsA TPy/a IlepcoHaa.

Bkiag aByxdakTopHoi Teopur MotuBauuu @. I'epiibepra.

Bksaz teopuu K. Anbaiepdepa B pa3BuTHe Mojiernield CTUMYJ/IMPOBaHUS TPyZa.

Teopus cipaBeayvBocty C. Afamca.

Postb ¥ 3HaUeHHEe HAYYHOU «IIIKOJIbI UeJIOBeueCKUX OTHOIeHui» I'. MroHcTepbepra 3.
Metio.

Tema 3. TpyaoBasi AeAT€/IBHOCTH KaK 00beKT MOTHBALIMU
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Konuenuuu T. Mapiuana, C. THo3eMueBa u A. EropiiuiHa o Tpyge.
Buab! TpyZia v ero cogepykaHue B COBPeMeHHbIX YC/IOBUSIX.

Y 0B/1IETBOPEHHOCTh TPYAOM KaK COLMa/IbHO-5KOHOMUUeCKask KaTeropus.
Cy1HOCTb MOTHBALUU TPYAA.

TpynoBasi 1esTelbHOCTh KaK 00BeKT MOTHBALUH.

[IpeameTHasi 1esiTe/IbHOCTh U TIPUPO/A YesioBeuecKuX MoTpeOHOCTel!.
HarpaBnsirorjasi ¥ cMbIc/i000pasytoiriast GyHKI|SI MOTHBOB.

Tema 4. IToHATHE, IPUHIUNBI ¥ PYHKLMH TPY/0BOHl MOTHBALUU
B3auMOoCBs3p MOTUBA ¥ CTUMYJIOB B YIIpaB/I€HUU [1€PCOHA/IOM.
[eHbru Kak cpefjCTBO MOTUBAL[UU.

[IpuHLMIIBEI OI1aThI TPYAa U CTUMYIUpOBaHus E. BeTnyxckux.
[TonsATHE MOTUBALMY TPY/a.

[IpyHLMITBI MOTHBALUU TPYAA.

DyHKLMU MOTUBALUY TPY/a.

ITokasarenu KauecTBa TPY/OBOM >KU3HU, UX ONpeJe/eHne.
Kputepun 1 nokasareny yZ0OBIeTBOPEHHOCTH TPY/ZOM pabOTHHUKOB.

Tema 5. OpraHusaniioHHass MOTHUBALUA U ee cucreMa

AHanmu3 cucTeM MOTHMBALMM B KOMMEPYECKUX W OpraHu3alysX W ToCy[apCTBEHHbIX
CTPYKTypax.

AHanu3 MoJXoZoB K Orpezie/ieHHI0 MOTUBALIUM TPY/A B PA3/IUUHBIX YUeOHBIX TTOCOOUSIX
u

VCTOYHHKAaX.

AHanv3 mnpUMeHsieMbIX BH/JOB MOTHMBAlMM B TMpakTUKe  yMpaB/ieHHWs MepCOHAIOM
COBpPEMEHHbIX

OpraHu3alyi: HOpMaTHUBHas!, NPUHYAUTEIbHAsS W CTUMYJIMPYHOLLAs.

NHcTuTYIMOHabHAsA CMCTeMa MOTUBALIUM.

KopriopaTvBHas crucrema MOTHMBALH.

JIMYHOCTHas cucTeMa MOTUBALIUM.

CTpyKTypa MOTUBALIUH.

CyOBeKTbl 1 00beKThI MOTHBAL[WH.

Pecypcel MoTHBaLIUNA.

Tema 6. Pecypcbl MOTHBALy B OpraHu3anuu

CpaBHUTe/IbHBIM aHaIu3 TPaJWLIMOHHOTO W PeCcypCHOro MoAXxo/a K MOTHMBaLMU TPyZa
nepcoHaJia.

3HaueHWe pecypcoB OpraHM3aldy M0 MPO(eCcCUOHAJLHOMY U KapbepHOMY DPa3BUTHIO
paboOTHHKOB.

Opranusanus TpyZa Kak peCypc MOTUBALIMU TPY/Za.

ABTOpUTET PYKOBOZAWTES KaK PeCypC MOTUBALUHU.

Pecypchl MOTMBaLMM U UX K1acCH(UKALMS.

OpraHu3alMOHHO-aIMUHHCTPATBHbIE CTUMYJIBI.

MarepuasbHble CTUMYJIbI: XapaKTePUCTHUKA.

KoMMyHMKaIMOHHbIe CTUMYJIbL: XapaKTepUCTHKA.

Knaccudukaius pecypcoB MOTUBALIK.

Tema 7. ConpabHO-IICUX0/I0THYECKOe CTUMYy/IMpPOBaHue TpyAa. CTumMy/MpoBaHue
JIOAI/IbHOCTH MepCcoHasia

ConManbHO-TICUX0/I0TMYeCKUM KIMMaT Kak IoKa3aTe/ib YPOBHS MOTHBALMU TPY/a.

[TaTprOTH3M M JI0S/IBHOCTD NepCoHasa Kak (PakTophbl MOBbIIIEHNS] MOTUBALIUY TPY/a.
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Ponb 1 3HaUeHVe KOPIIOPaTUBHBIX U BeJOMCTBEHHBIX Harpaz, B MOBBILIEHUU MOTUBALUU
TPyZa.

I'ocymapcTBenHble Harpajbl B PO 1 MX MOTUBALIMOHHOE 3HAUEHHUeE.

ConMabHO-TICUX0/I0rMYecKoe CTUMY/IMPOBaHue IepCcoHala.

JlosinbHOCTB TIepcoHarna: (hopMel MPOsIBIEHKs], 3HaUeHHe.

l'ocynapctBenHble HarpaZibl B Poccuiickoni ®Pepsepaiuu Kak ()akTop MOpanbHOM
MOTHBALIUH.

Bupl v opMbl MOpasibHOTO CTUMYJ/IMPOBAaHUS IepCcoOHasa B COBPEMEHHOM OpraHU3aliuu.

Tema 8. YnpaBiieHue MoTUBaLMeil 1 CTUMY/IMPOBaHHEM TPYAOBOH AeATe/IbHOCTH
OCHOBHbIE CTPYKTypHbI€ 3/1eMeHThI yIpaB/ieHus] MOTUBALMel U CTUMYJ/IMPOBaHUEM.
Anroput™ mnporjecca yripaB/ieHHs MOTUBALel B OpraHU3aljii.

[Tokazatenu 3¢¢eKTUBHOCTH ymNpaBieHWsT MOTHBaLMeldd B oOpraHusalud. AHaau3
TroKasaresiel IpOM3BOJUTE/IbBHOCTHU TPYZA.

Bb1.B.23.04 Bpenp paboroparens (Employer Branding)
Tema 1. BBogHas nekuus. Llenn, 3ajaun, 0CHOBHbIE OHATHS U MPeAMeT yUeOHOH
AVICLMII/IMHBI
Bpenp paborogparens (Employer Branding) kak HarpaBieHHe Hay4HBIX WCC/IEJOBAaHHMN.
[peamet u 3a/1a-ur yueOHOW AUCLUTUIMHBL.
Copgeprkanuie yueOHO ITPOTPaMMBI.
XapakTeprCTHUKa OCHOBHBIX TTOHATHH.
MeXXIUCLIMTUTMHAPHBIE CBSI3U yUueOHOU JUCIATUIMHBL.
VcTrounuky n3yyeHus Kypca.
[TpakTryeckast peaM3ariysi TPOEKTOB B 00/1aCTH OpeHAMPOBaHUSI.

Tema 2. BpeHp pa6oTo/jaTe/s — cTpaTeruy Co3/JaHus MOJI0KUTE/THHOT0 HMHU/KA
JTansl co3anus ¥ BHeApeHusa BHyTpeHHero HR-0penja B Komnanuu
Crpaternn HR-6penjiiHra — co3/jaHre UMU/IKa JTydiiero paborozarers.
[IpuBneueHue U yaep>KaHue Jy4dlliiX COTPYJAHUKOB.

BHerHye v BHyTpeHHME (aKTOPbI BAUSHUS Ha OpeH/1 paboTojaTers.

Nmumpx npeAnpUsiTHsL Ha PbIHKE TPY/la — TOJIOJKUTe/IbHbIe U HeTaTUBHbIE CTOPOHBI.

Tema 3. BHemrnuii u BHyTpeHHuit HR-0penaunr

OJTamnbl co3aHusI M BHIBO/Ja Ha PbIHOK BHelrHero HR-0pen/a

[MousiTHe BHelIHero ¥ BHyTpeHHero HR-6peHvHra.

TexHUKU ¥ TeXHOOTUM (OPMUPOBaHUs OpeHza paboTozaTessl.

CooTHoOI1IeHHe U TIPOTIOPLIUY TIPeATI0IaraeMoro U peaabHOTO.

[Mo3uioHMpOBaHKe KOMITAHWH KaK BeZyILero KCrepTa (KOHCY/IbTaHTa) B CBOel 00/1acTh
JlessTeTbHOCTH (OTpac/In).

Opranu3auusi paboTel ¢ Be6-caiiTOM KOMITAaHWM ¥ KOPTIIOPAaTUBHOM CEThIO (MHTPAaHETOM).
CooTHoIIIeHHe COCTaBHBIX uacTeid (6710K0B) BHyTpeHHero U BHelltHero HR-OpeHinHTa.

Tema 4. Cutyanus Ha ppiHKe Tpyja u HR-0peHuHr

Lenu v 3ajaun hhopMupoBaHust OpeHa paboTojaTesnsi B HOBbIX SKOHOMHUUECKUX YC/IOBHSIX.
PbIHOK TpyZia Ha pasHbIX CTafusiX COLMaJbHO-3KOHOMHUUECKOrO pasBUTHUS TrOCyJapCTBa M
obiiecTBa.

Honecenre meccemka OpeHzia paboToarens 10 MOTeHIMATBHON ayUTOpUH (CorcKareseid) 1o
BCel CTpaHe U M0 OT/Ae/IbHbIM PErMOHaM.

O6ecrieuerarie B CMU MOM0KUTE/TEHBIX OT3BIBOB O KaPbePHBIX BO3MOKHOCTSX M KOPITIOPAaTHBHOM
KYJIbTYpe.
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Tema 5. O0ecrieueHue J10S/TLHOCTH IIePCOHAJIA M OpeH/| padoToaaTesist

[ToHsATHe NOSTTLHOCTY TTepCoHaa.

Buzibl v popMBI TOSTTBHOCTH.

OpraHu3alys 1 yripaB/ieHue JOBepUTeTbHbI-MU OTHOIIEHUSIMUA B PaMKaX KOMITaHUH.
BnusiHue BHyTpeHHero MMu/ka Ha OpeHy; paboTozaTersi.

IloHeceHwMe /10 COTPYIHUKOB MBICJIA O TOM, UYTO UM OUYeHb TI0Be3/10 paboTaTh B Balllel
KOMITaHWH.

WHpopMaLoHHOe TPOCTPAHCTBO B paMKaX KOMITAHUM — KOMMYHUKaTHBHaAs Cpejia.

Tema 6. JTansl co3janusa OpeHja padoroaaress

AJropuT™BI CO3/jaHusI OpeHzia paboTozaTe st U OCHOBHBIE 3TAllbl peanr3aljii IPOeKTOB.
Kanasnb! nipoziBikeHus OpeHzia paboToiaTesisi BO BHyTpeHHel U BHeIlIHel cpejie.
OcobenHocTy co3znanust OpeH/ja paboroaresnst Ha TIPeANIPUATHSX Pa3/IMYHOTO TPOGUIIS.
Meponpusrtusi, GyHKLUH, 3(PPEKTUBHOCTD.

Tema 7. DKcnipecc-AMarHoCTHKa OpeHja padoToaaTe/is ¥ peaiM3anus MPOEKTOB
HR-0penuHra

[MopsioK TIpOBe/IeHKsT OLIeHKH MeTOJUK 3KCIPeCC-AUarHOCTUKH.

3HaKOMCTBO C opraHu3sanueil u ¢opmuposanve HR-nacrnopra.

[TpoBeaeHue aHamM3a BHyTpeHHUX HR-TpolieccoB B opraHu3alivy, BbIsSIBJIeHUe CUTbHBIX U
c/1abbIX CTOPOH, MCIIPaB/IeHHe OLINOOK.

dopmupoBaHue 1iernovek LieHHocTelr HR-OpeHza z/1s1 paboTaroux v MoTeHUaTbHbIX
COTPYJHUKOB KOMIIAHHUH.

[TpoBefeHre aHa/TM3a UMH/KA C LIEJIBIO BBISIBJIEHUS C1Ia0bIX ¥ CUJTBHBIX CTOPOH C TOUKH 3DEHHSsT
HR-6pensyHra.

OcHoBHbIe HarpaB/ieHUst paboThl C OpeHAOM.

ITpumepHble membl pepepamos:

b1.B.23.01 MapKeTHHI nepcoHa/ia

1. UWcropuorpadgusi ¥ MeTOAOOTUSI COBPEMEHHOIO MapKeTWHra KaK pPbIHOYHOMW
KOHLIETILIUU YIIpaB/IeHusl.

2. YHuBepca/bHbIM U ME)KOTPAC/IeBOM XapaKTep MapKeTHHTa.

3. Hpeu KiaccuueCckKoro MapkeTHUHra B CUCTeMe yIIpaB/IeHUs [epCOHA/IOM: «MapKeTUHT
MepcoHaia», «MapKeTUHI pbIHKa TpPyZa», «MapKeTHMHT KaZpoBOro  obecrieueHUs»,
«TIepCOHA/bHBIM  MapKeTWHI», «BHYTPU(UPMEHHBbI MapKeTUHI», «IepCOHaI-MapKeTHHI»,
«MapKeTUHT pabounx MecT», «MapKeTUHI paboueit CUbI».

4. CeMaHTHKAa MOHATUS «KaJPOBBI MapKETUHI».

5. OcHOBHBIe IPUHLIUIIBI Ka[POBOT0 MapKeTHHIa.

6. IlepcoHan Kak OCHOBHOM peCypC OpraHHu3aruy.

7. KazpoBblli moTeHIan OpraHu3alii.

8. Pa3paboTka ONTUMasbHBIX Ka/[POBBIX CTPATErUi C LIe/bI0 MOCTPOEHHS ONTUMATHHOM
CUCTeMbl yTpaB/eHUs MEepCOHA/IOM Ha OCHOBE KJ/IHOUeBBbIX IT0KasaTesleldl pe3y/lbTaTUBHOCTU
JleATe/IbHOCTU COTPY/JHUKOB.

9. Tpancdhopmarus pony KaipoBoi c1y»kObl opraHu3aliii Ha COBpEMEHHOM 3Tarle.

10. TlpodeccroHanv3anysi yrnpaBieHUYeCKOM JeATeJbHOCTH CIeljaancTa KaJpoBou
CITyKOBI.

11. KauecTBeHHbIE XapaKTepUCTUKU TPYZOBBIX GbyHKUMH, BBITOJTHSIEMbBIX
CreLiiaJMCcTaMy B CUCTeMe YIIpaB/IeHUsl [IePCOHAIOM.
12. Dramnel VHJUBU/yanbHON npodecCroHaIU3aLMH. dopMUpoBaHue

HpO(bECCI/IOHaJ'IBHOFO COO6U.[€CTB(:1 CIIel1a/JIMCTOB B C(bepe YyIipaBJ/iIeHUA MMePCOHA/IOM.
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13.

CrerMdrka pOCCHIMCKOTO pbIHKA TpPyZa, W OCHOBHbIE 37eMeHTbl  €ero

VMH(PaCTPYKTYPBI.

14.

OueHka pe3y/lbTaTUBHOCTH U 3¢ ¢eKTUBHOCTH pPabOTHl KaJpOBOM CIy>KObI, ee

PyKOBOAUTEJIA U COTPYAHUKOB.

15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.

OreHKa MapKeTUHIOBOM Cpe/ibl OpraHu3aLiu.

Onpepenstomye (pakToOpbl MAKPOCPe/bI.

AHanus BHeIlIHel ¥ BHYTPeHHel MUKpPOCpe/bl OpraHu3aljiiy.

MapkeTrHroBas cpefia Kak ()akTop IPUHSATHS MAPKETUHTOBBIX PeLleHUM.
N3yuenue paBHOBecus (cOanaHCUPOBAHHOCTH) BHYTPU(MHUPMEHHOTO PhIHKA TPYAA.
dopmupoBaHue Npopus JOHKHOCTH.

Cremduka 1jes1eBoro moi00opa rnepcoHasa Ha BAKaHTHBIE IOJDKHOCTH.
CrpaTternueckoe 1 orepaTMBHOe aHTUKPU3HUCHOE yTIpaBJleHue.

VHBeCTULIMOHHAS [T0JIMTUKA B aHTUKPU3UCHOM YIIPaB/IeHUH.

YripaBiieHue pUCKamu.

YenoBeyeckuii (aKTOp aHTUKPHU3UCHOTO yTIpaB/IeHUS.

CrpykTypa U cofep>kaHue rnpoLeAyp (prHaHCOBOrO 037,0POB/IEHUSI.
BoccTaHOoB/IeHHe CHUCTEeMBI pacyeTOB U [IEHEeKHOTO 00palljeHus C XO3SCTBYIOIIMMH

cyOBeKTamu.

28.
29.
30.
31.
32.
33.
34.
35.
36.
37.

CTrMy/IMpOBaHUe JIeHe)KHbIX PaCyeToB MPU CAe/Kax.

[TpumeHeHVe HeJleHeXXHBIX PAaCUeTOB.

PecTpykTypu3anusi KpeJUTOPCKOW 3aJ0/DKEHHOCTH.

OcHOBHbIe HamnpaB/ieHUs] BOCCTAHOBJIEHUSI U yBeJIMUeHUs1 aKTUBOB.

VHBeCTULIMOHHOE TIPOEKTUPOBAHMUE.

Pucky B X0351ICTBEHHOM JieATe/IbHOCTH.

MeTo/ibI pacueTa ¥ 000CHOBAHUS IOMYCTUMBIX TIPE/IE/IOB.

OLieHKa MHBeCTHUI[MOHHOW MPHBJIeKaTe/IbHOCTH HeCOCTOSITE/IbHOTO TpeATPUsITUSI.
KazpoBbIii MapKeTUHT KaK MHCTPYMEHT TPaHC/ISILMKA KOPIIOPATUBHBIX L{e/lel U 3a/iau.
Pacuer KaueCTBeHHOM U KO/JUYECTBEHHOW IIOTpeOHOCTeH oOpraHu3aiuu B

paboTHHKaX B OTpeZie/ieHHbIH I/IaHOBBIM TIepro/, TP MUHUMH3aliy 3aTpar.

38.
39.
40.

HR-6r0/1keT.
OnTumM3alus pacxo/i0B Ha MepCcoHall.
[TpoGsieMa COOTBETCTBHSI KaZpOBOTO TIOTEHI[Ma/ia OpraHU3allid ee  IieJisM,

criel(UKY 1 KOPIIOPaTUBHOM CTpaTeruy pa3BUTHSI.

41.
42.
43.
44.
TPaKTHUKHU.
45.
46.
47.
48.
49.
50.

KiroueBble KOMITeTeHLIMU COTPYHMKA: CEMaHTHKA ITOHSATHS.

Pa3paboTKa OnTrManbHOM OpPraHW3aljMOHHOUW CTPYKTYPBI ¥ CTPYKTYPbl HR-CiTy KOBI.
®yHKI[MOHa/IbHbIe 0053aHHOCTH PYKOBOJWTEISI CJTy>KObI YTIpaB/IeHUsI TTepCOHAIOM.
YnpaBieHue niepcoHanoM Kak NpodeccruoHanbHas [1esiTeJlbHOCTh U BUJ, COLMa/IbHOM

OcHoBHOEe cofiep>kaHue mpodeccum.

ACCOPTHMEHT TIpe/ijlaraeMbIX KaJJpOBBIX YC/IYT.

KOHKYpeHTOCITI0COOHOCTD MPOheCcCchy.

PbIHOK 0Opa3oBaTebHbIX YCIyT.

CermMeHTHpOBAHKE PhIHKA TPY/A.

TpyzoBasi MOOM/ILHOCTE CTeLaInCTa, UMerolero mpodeccruoHanbHoe oOpa3oBaHUe

TI0 HarpaB/IeHUIO «YTIpaB/ieHye TIepCOHANIoOM».

51.
52.
53.
54.
55.
56.

OTHKa KaJ[poBOro OusHeca.

CraHzapThl KauecTBa npodeccu.

Crnierju¢rika cTpaTeruueckoro yrnpas/ieHUsl OpraHv3aliyiy 110 Lie/isiM U LIEHHOCTSIM.
[ToaroroBKa maketa MeTOAUUECKUX MHCTPYMEHTOB /il OLIeHKU KaHAU/|aTOB.
Pa3paboTKa rporpaMMbl MOTUBALIMOHHOTO yTIpaB/IeHus TIepCOHA/IOM.

Bbicokasi MOTHBaLusi COTPYJHUKOB Kak OIpejensitoliuii (akTop TMOBLILIeHNS

KOHKypeHTOCHOCO6HOCTI/I OpraHu3alu.
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57. OKcrepT3a  MOTHBALMOHHBIX — Mpodmied  opraHusanuu-paborojarens o
COTPYHUKOB I10 K/IFOUeBLIM T1apamMeTpaM COOTBETCTBUSI.

58. KagpoBas JI0OruCTHKa.

59. Pa3paboTka omnTHManbHBIX KaZIpOBBIX CTpaTervii (BepOOBOUHOM, afarTal[iOHHOM,
KOMMYHHKAIJMOHHOW, KapbepHOM, oOyuaromieil u Ap.), obecrieurBaromyx >KU3HeCIoCOOHOCTh
KOPIOPAaTUBHOM CTpaTeruy pa3BUTHS OpraHM3alvu.

60. PacueT peasbHOro BKJaZja AO/DKHOCTHOM MO3ULIMM B peanMu3alidi0 CTPATeruyeckoro
I/1IaHa OpraHu3aLyu.

61. «BHepbiHOUHBIE (HhaKTOPhI KOHKYPEHIIMM» OpraHW3aruy: paboTa ¢ TiepCcoHaoM Kak
OCHOBHBIM CTpaTernyeckKuM MapTHEPOM U «BHYTPEHHUM» KJIMEHTOM OpraHv3alliy; MO3UTHUBHBIN
MMHU/PK KOMITAaHWH; COLMaJbHAasi OTBETCTBEHHOCTh Ou3Heca; mpodeccroHanbHasi peryTaLys
yTpaB/jieHueCKON KOMaH/Ibl; JIOSUIbHOCTh IepcoHasna U T.J.

62. MapkeTHHIOBOe BHZIeHHe CTpaTerruy pa3BUTHs OM3Heca C TOUKW 3peHUsl YIpaBIeHUs
yesI0BeueCKUMH pecypCcaMu.

b1.B.23.02 TexHo/10rMu KaipoBOro peKpyTHHra

MecTo noncka u 0Tbopa epcoHasna B 0011jeil crcTeMe YIIpaBIeHHs TepPCOHAIOM.
[TpUHIUITBI U METOABI TIOCTPOEHUST CUCTeMbI 0TOOpa TiepcoHarna.
Buipt orcka v oTbopa repcoHarna.
B ueM 0c0OeHHOCTH BHEIIIHEr0 ¥ BHYTPeHHero peKpyTHHTa.
UTO BXOAUT B NIOHATHE JIM3UHT [TIePCOHAA.
MeTtozp! oTOOpa nepcoHarna.

7. VIHTepBbiO, KaK MeTOZ 0TOOpa. PaKTOpPHI, OTpeZiesIoLe CoZiep>KaHhe U CTPYKTYPY
VHTEPBbIO.

8. OcobeHHOCTH OpraHU3alyy 1 TIPOBe/IeHUST UHTEPBBIO.

9. [Ilcuxonornyeckue mpobsieMbl W3BIeUeHUsi 3HAHUN B XO/e WHTEePBHIOMPOBAHMS:
KOHTaKTHBINA Y MPOLeyPHBIN C/IOW TICHXO0/IOTHUECKHUX MPOo0/IeM.

10. OcHOBHBIe JOCTOMHCTBA Y HEJOCTAaTKU TeCTUPOBaHMs B MIpOLiecce HaliMa NepcoHaria.

11. Bugpl TecToB ¥ oueHKa Ux 3¢ ¢eKTrBHOCTH: OHorpadryeckue, UHTeNIEKTyaIbHBbIE,
rpogeccroHasbHbIe, TMUHOCTHBIE U NTPOCThIe OTCENBAIOILIMEe TECTHI.

12. Pojb vHTEpBBIOEPA B IIPOLIeCCe TeCTUPOBAHUS.

13. Tema Bormpoc 1. OrieHKa repcoHasa Ha 3Tare oTbopa.

14. Pemenvie o mpueMe KaHJ#aTa Ha paboTy

15. Borpoc 2.3¢¢dekTHBHOCTH MpoLiecca MoucKa U 0Tbopa KafipoB.

16. Kaxkoii TeOpeTHYeCKOM U TTPaKTUUYEeCKOM 3HAUMMOCTBIO 00/1alaeT «BOPOHKA 0TOOpa».

17. UYTo Takoe «OKOHYaTe/lbHOe pelleHHe». Kakue OCHOBHbIe 3Tarbl OKOHUATE/IbHOTO
pelieHus Bl 3HaeTe.

18. Kakue ocHOBHbIe OLIMOKKA MOTYT OBbITh ITPU OLIeHKe KaHAW/aTa.

19. Kaxkosa npouezaypa NpUHATUS OKOHUATe/IbHOT'O PeLleHus.

20. KakoBbI Lie/IM UHTEPBBIO C YBOJbHSIFOLLIMMCS.

oAU

Bb1.B.23.03 MoTuBanus U CTUMY/IMPOBaHHe TPY/I0BOH /lesTe/TbHOCTU
TpynoBasi iesiTelbHOCTh KaK 00BbeKT MOTUBAL[N
3HaueHUe TPY/|OBOM JIeSITeJIbHOCTA B )KU3HU COBPEMEHHOI'0 YesloBeKa
[TpesMeTHast 1eSITeILHOCTD B CUCTEMe YeloBeueCKHnx MmoTpeGHoCTel
CyOBeKTUBHBIN MeXaHHW3M MOTHBALUU TPY/la U ero KOMITOHEeHThI
[MTonmuTHKM rocyAapcTBa B 00/1aCTH CIipaBe/i/TMBOTO BO3HATPAXKAEHUS 3a TPY/|
MHcTtyuTyMoHanbHas cuctema MOTUBALUU

JInuHOCTHasA crucTemMa MOTUBAaLUU

KoprniopatvBHas cuctema MOTUBaLU

9. Uepapxwus motpe6HOCTel A. Mac/ioy 1 ee 3HaueHHe B OLjeHKe TIOTpeOHOoCTel

COBpPeMeHHOr0 paboTHHKA

PN AW
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10. Teopus «X» u «¥» [I. Makrperopa U ee 3HaueHHe B COBPEMEHHOM IPAKTHKe
CTUMY/IMPOBaHUs TPy/a IepcoHasa

11. Bkyag aByxdakropHoit Teopur MotuBaruu @. ['epribepra B coBpemMeHHbIe
CUCTeMBbI MOTHUBALIUU U CTUMYJIMPOBAHUSA TPyZa

12. Bknag teopuu K. Anbaepdepa B pasBuUTHe Mo/jeseil CTUMY/IMPOBAHKUSA Tpy/ia B
COBPeMeHHbIX OpraHu3aLUsaX

13. Ponp Teopum oxxuzianvs B. Bpyma B coBpemMeHHOM MpakTHKe T00Y>KIeHust
paboTHUKA K TPYAY .

14. Teopus cnpaBepyiuBoctd C. AflaMca B KOHTEKCTe MPOLeCCOB OTUYXKIAEHHOCTU K
TPYZ0BOH J1eITe/TbHOCTH.

15. Merogapl cTUMYIMpOBaHUS TPyJa PabOTHUKOB C pa3/MUHBIMH MTOTPeOHOCTSMH (TI0
pa6ore III. Puuu u I1. MapTuHa «YmipaBieHve MoTuBarueii» 2009r.)

16. KomrmiekcHas Teopust MoTuBaumu Tpysaa Jloynepa — Iloprepa u ee npakTuueckoe
3HaueHWe JJIs1 CTUMYJ/IMPOBaHMs TPy/Za MepCcoHasa B COBPeMeHHbIX yC/IOBUSX.

17. Pa3paboTtka 3¢peKTHBHOI CHCTeMBI OTUIaTHI TPy/ia riepcoHana (1o pabore
«MortuBauys u oniata Tpyza» E. BeTnyxckux)

18. 'ocyapcTBeHHble Harpazbl B Poccuiickoii @efiepaliid Kak (pakTop MOpa/bHOU
MOTHMBALMU [j1s1 COBDEMEHHOr0 CrieLyaarcra

19. MopanbHO-3MOLIMOHa/IbHbIE (PAKTOPbI B CHCTEMe MOTHBALMM TPYAOBOU
JlesiTe/IbHOCTU COBPEMEeHHOI'0 CrieljaaucTa

20. CamomoTHBaL|s K TPy/Zly COBPeMeHHOro paboTHHKa.

ITpumepHble 8apuaHmbl Mecmos no OUCYUNAUHe

b1.B.23.02 TexHo/10rMu KafipoBOro peKpyTUHra
1.Yto npeacraB/seT npouecc Habopa nepcoHana:
a - Co3iaHMe J0CTAaTOYHO Npe/CTaBUTe/IbHOI0 CMUCKA KBa/TM(ULIPOBAaHHbBIX
KaH/IMATOB Ha BAKAHTHYIO J0/DKHOCTD;
0 - MpyieM COTPYAHUKOB Ha paboTy;
B - MIPOL{eCC CesIeKLMU KaH1uAaToB, 00/1a/jar0lliX MUHUMAaIbHBIMU TpeOOBaHUSMU /171t
3aHATHS BAKAHTHOM JI0JKHOCTH.

2.VicciepoBaHus MOKa3bIBAIOT, YTO 00JIbIIE, YeM MO/JI0BHHA PAaCCMOTPEHHBIX
OpraHM3anui 3ano/JIHAT 00/IHIIHHCTBO BAKAHTHBIX MECT MEPBHYHOTO0 PhIHKA TPY/a
3a CYeT BHEIIHUX MCTOYHUKOB NMPUBJ/ICUEHHUSs TEPCOHA/IA:

a - Ja;

0 - HeT.

3. Kak o6ecnieunts 3(peKTHBHYI0 HHTErPAI{HI0 HOBOT'0 COTPY/JHUKA B OPraHU3aLHI0
(Yka3aTh npH He00X0/JUMOCTH HEeCKO/IbKO BADUAHTOB):

a - A0CTOBepHasi ¥ MOJIHAsA NpeABapuTe/IbHasA HH(GOpManus 00 OpraHu3aIuy u
No/ipasjie/ieH!H, I/ie MPeACTOUT PadOTHHKY TPYAUTHCS;

0 - MCT0/Ib30BaHME WCTILITATE/TBHOTO CPOKA [i/Isi HOBUUKA,;

B - peryJisipHble cobece/0OBaHMsI HOBUYKA C DYKOBOJUTE/IEM ero ToZipaszie/ieHus U
TIpe/ICTaBUTE/IeM KaJPOBOM CITy>KOBbI;

I - BBe/leHHe B /J0/DKHOCTb.

4. Kakoil KOMIUIEKC KaJPOBbIX MePONPUATHI YMeHbIIaeT MPUTOK HOBBIX JIIOAEH U
u/ieil B OpraHu3anuio:

a - MPO/BIDKeHHe U3HYTPH;

0 - KOMIeHCalMOHHasK MOJTMTHKA;

B - UCITO/Ib30BaHUe MeXXAYHapOAHbBIX KaJIpOB.
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5.JT1oau, IPUXOASIME B OT/AE/ KaJAPOB B MOUCKEe Pad0ThI, eCTh:
a - CaMOIIPOSIBUBILIHECS KaHAU/AThI;

0 - 6e3paboTHbIE;

B - HEKBa/TM(PULIMPOBaHHBIE PAOOTHUKH.

6.Kpartkas TpypoBas 0uorpadusa KaHan/aTa ABIsI€TCA:
a - mpodeccuorpamma;

0 - KappeporpamMma;

B - AHKeTO! COTPY/JHUKA;

I - peK/IaMHBIM O0O'bsIBJIEHHEM.

7.MccnejoBaHusi MOKa3bIBalOT, UTO NMPaB/JUBas NpeiBapuTe/IbHas XapaKTepuCcTHKa
PaboThI COKpaIaeT TeKyuecTb padoueii CH/IbI BIOC/IeJCTBHH:

a - aa;

0 - uHOTZ1Q;

B - HeT.

8. K HanMeHee 0CTOBepPHBIM TeCTaM 0T0Opa KaHUAATOB OTHOCATCH:
a - TICUX0JIOTUYeCcKue TeCThl;

0 - MpoBepKa 3HaHUM;

B - TIpOBepKa MpoecCoHa/bHBIX HaBbIKOB;

r - rpa¢uuecKye TecTbl.

9.Han6os1ee 0CTOBepPHBIM METO/[0M OI[eHKH CIIOCOOHOCTel KaHAN/aTa BBINO/THATD
padoTy, Ha KOTOPYIO OH Oy/AeT HAHAT, SIB/ISIETCA:

a - TICUXO0JIOTUYeCKHe TeCThI;

06 - MpoBepKa 3HaHUM;

B - IpOBepKa npogeccHoHaIbHBIX HABBIKOB;

I - rpaMyecKuil TecT..

10.Psaj; KOHKpPETHBIX Mep, HE00X0AUMBbIX /i/IA MPUHATHA PellleHHs 0 HaliMe HeCKO/IbKHX
W3 BO3MO)KHBIX KaHAHAATYP €CTh:

a - oTOOp KAaHAN/AATOB;

0 - Halim pabOTHUKa;

B - 110/100DP KaH/J1/1aTOB;

I - 3aK/TFOUEH1Ee KOHTPAKTa;

[l - TIpYBJIeUeHNEe KaH/1/aTOB.

11.MeToj, no3Bo/IAOLUANA 00eKTHBHO OL[eHUTh COOTBETCTBUE KaHJAH/aTOB
TpeOGoBaHUAM PadOThI, AB/IAETCA METOA:

a - aHa/IU3 aHKETHBIX JaHHbIX;

0 - npodeccHoHaTbHOE UCTILITAHHE;

B - 9KCIIepTH3a MovepKa.

12. Yro c/eayeT NOHUMATh MO/ TEKYUeCTHIO MePCOHasIa (MPH He00X0JUMOCTH YKa3aTh
HECKOJIbKO):

a - BCce BU/Ibl YBO/IbHEHUH U3 OpraHu3alijum;

0 - yBOJIbHEHUSI TI0O COOCTBEHHOMY >KeJTaHUI0 | UHUIMATHUBe a[MUHUCTPALUH;

B - YBOJIbHEHUSI 110 COKpPAIlleHUIO IITaTOB U UHULIMATUBE aJIMUHUCTPALIUY;

T - YBOJIbHEHHE TI0 COOCTBEHHOMY >KeJIaHHIO0 U 110 COKPAII[eHUIO IIITaToB.
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13.K npeumy1iecTBaM BHyTPeHHHX HCTOYHUKOB HaiiMa OTHOCAT (BbIOpaTh
NpaBU/IbHbIE 0TBEThI):

a - HU3KHe 3aTpaThl Ha a/lanTaliIo epcoHaa;

0 - MosiB/IeHNe HOBBIX W/, UCIIOIb30BaHe HOBBIX TEXHOJIOTHIA;

B - M05IBJIEHWE HOBBIX UMITYJIbCOB JI/Isl pa3BUTHSI;

I - IOBBILLIEHHe MOTHBALIMY, CTelleH! y/|0B/IETBOPEeHHOCTH TPYAOM.

14. K pocToOMHCTBaM BHELIHMX UCTOUYHUKOB NPHUBJ/IEYeHUs [ePCOHA/Ia 0THOCAT
(BBIOpPATH MPaBWIbHBIE OTBETHI):

a - HU3KHWe 3aTpaThl Ha a/laTalvio0 TIepCcoHasa;

0 - mosAB/IeHHe HOBBIX UMITY/I6COB /I/Isl PAa3BUTHSA;

B - TTOBBIIIIEHHEe MOTHBALIMH, CTETIEHU y/I0BJIETBOPEHHOCTH TPY/IOM Y Ka/[POBBIX paOOTHUKOB.
I - NOAB/IEHHE HOBBIX HJIeH, HCI0/Ib30BaHHEe HOBBIX T€XHOJ/IOTHH.

Bb1.B.23.03 MoTuBanus U CTUMY/IMPOBaHHe TPY/I0BOH /lesTeTbHOCTU
1. MoTtuBanus 3T0...

a) Bnemnue npuuuHbL, MOOYXKAEHWs, OPUEHTUPOBaHHbBIE Ia YZAOBOJbCTBHE
MoTpeOHOCTH

b) Hyxza B uem-mub0 HeoOXOJUMOM il TIOAZEp>KaHUS JKU3HE[esITeTbHOCTH
yesIOBeKa, COL|. I'P. BHYTPeHHUM 100y 1uTe/b akTUBHOCTH.

c) BHyTpeHHHH NpoIecC CO3HATE/THHOI0 BHIOOPA YeI0BEKOM TOr0 M/IH WHOT'O
THIIA TOBEJeHHUs OMpe/e/isieMOro KOMIIJIEKCOM BO3/eHCTBUSI BHEIIHUX M
BHYTpeHHHX (paKTOpOB

2. Kakue ocHoBHbIe (OpMBI CTUMYJIOB BbIAE/IAIOT?

A)  TpuHyXZeHWe,  MaTepuajbHOe  TOOIIPeHHe,  MOpaJbHOE  TOOLPEHHE,
CaMOYTBep>KZeHre
B) MopajibHOoe CTUMY/IMPOBaHHe, MaTepHa/ibHOe CTUMYJ/IHPOBaHMHe,

(yHKLMIOHA/IbHOE CTUMY/IMPOBaHUe, CTPYKTypPHOe CTUMY/IMPOBaHue
B) ctuMyJ1, MOTHB, TOTPeOHOCTD, HYXK/a

3 Uro o3HauaeT OyKBa/IbHO «CTHUMYJI» B IepeBO/ie C TATHHCKOr0?

A) mMarepuanbHOe TIOOIIPeHYe 3a XOPOILO CZe/IaHHY 0 paboTy

b) mpumaHKa J/1s1 >)KMBOTHBIX, KOT/Ia HE00X0IUMO, UTOOBI OHU C/Ie/Ia/Ti UTO-TM00
B) ocTpokoHeuHasi ajiKka, KOTOPO# MO/rOHSIIOT )KUBOTHBIX

4. Kakoii u3 HIKe MepevynCcIeHHbIX MyHKTOB He 0THOCHTCS K OCHOBHBIM (hakTopam
MOTHBALIUM TPyAa?

A) unTepecHas pabota

b) npojBmxeHue 1o ciayxbe

B) ypoBeHb 3apab0OTHO¥ 1/1aTh

I') craxk paboTsI

) ycioBus Tpyaa

5 Ha kakue /iBe rpynnbl nojpasje/jsaTcs COBpeMeHHbIe TeOPUH MOTUBALIUH?
A) Kyaccuueckue, porpeccruBHble

b) conanbHble, 3KOHOMUYECKHe

B) copeprxaTe/ibHBIe, IPOLiecCya/lbHbIe

I') TeopeTnueckue, sMOMpUUeCKre

[1) HayuHble, TpaKTUUeCKUe
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6. CoaeprxaTe/ibHbIe TEOPUHM MOTHBALIH OCHOBBIBAIOTCS Ha:
A) npejcTaB/ieHny O CIIpaBe/I/IMBOCTA BO3HarpaXKJeHus

B) aHanm3e riporiecca BbINO/THeHUs1 paboThI

B) koHueniuy norpeGHOCTeN paboTHHKA

') ugee 06 y/10B/IETBOPEHHOCTH TPYAOM

[1) oLleHKe COOTHOLIEeHUs YCHUIWK Y TI0JIy4aeMoro pe3yJbTaTa

7. Kakasa rpynma morpe0HoOCTell sIB/IfieTCA NMepBUYHOH, 0a30Boi B uHepapxum A.

Macnoy?
A) B caMoBbIpaKeHHH, CaMOOTIpe/ie/ieHUN
B) B 00111eCTBEHHOM TIPU3HAHUM
B) B 6e3ormacHocTu
I') pusuosoruueckue
) couuanbHbie

8. Kakasg wu3 mnpe/JIoOKeHHbIX COBPeMEHHBIX KOHLeNI[UH MOTHBaLMU
pa3paborana npodeccopom Kamdopuuiickoro yauusepcurera B. Oyun?

A) Teopus X

b) Teopusa Y

B) Teopus Z

') mupamua nmotpebHOCTEH

1) Teopust o>xuaHUS

9. B cooTBeTcTBHH C Teopuen «X» /lyriaca MakI'peropa yenoBek:
A) cTpeMUTBCA K MPOSIBJIEHHIO CaMOCTOSITE/IbBHOCTH

b) obs1aziaeT TBOPUECKUM MBILLITIEHUEM

B) niposiBsisieT nHTEpec K paboTe BHe 3aBUCUMOCTH OT ()OPM MOTHUBALIN
I') He mOOUT paboTaTh U cTapaeTcs H30e)XKaTh OTBETCTBEHHOCTH

10. Kakue u3 npuBeieHHbIX MOTPeOHOCTeN CBOMCTBEHHBI BCeM JTHAAM?
a) B JOMUHUPOBaHUU

0) B MO3HAHUHU

) B YBaXKeHUU

ObLI1a

11. K mpepacTraBuTe/IsIM KaKOH Tpynnbl TeOPHH MOTHBALMM OTHOCATCA AOpaxam

Macnoy, J3eug MakKnenana, ®peaepuk Xepubepr?
A) coaepxaTe/bHOM
b) npotieccyanbHOM
B) knaccrueckou.

Bb1.B.23.04 Bpenp padorogaressi (Employer Branding)

Tema 1. BBognasa seknus. Ilenm, 3afaud, OCHOBHbIE NOHATHA W NpeAMeT Yy4deOHOU

AV CIUTUTHHBI
Bonpocs! 151 onpoca:

- bpenn paborogatens (Employer Branding) kak HarpaB/ieHWe Hay4YHbIX

1CCJie/JOBaHUH.
- Ilpepmert u 3a7ja-un yueOHOM JUCLIATIIAHBI.
- Copep>xaHue yuyeOHOM NPOTrpaMMBI.
- XapakTepuCTHKa OCHOBHBIX TOHSATHUH.
- MexaucLuriIMHapHble CBsI3U yueOHOM UCLIUTITUHEL.
- WcTouyHukM U3ydeHus Kypca.
- TIpakTuueckasi peasu3alys MpoeKToB B 0671acT OpeHJUpOBaHMSI.
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Topic 1. Introductory lecture. Objectives, objectives, basic concepts and subject of
academic discipline

- Employer Brand as a research direction.

- Subject and tasks of the discipline.

- Content of the curriculum

- Characteristics of the main concepts

- Interdisciplinary connections of the academic discipline.

- Sources of course learning.

- Practical implementation of branding projects.

Tema 2. BpeHp padoTojaTe/s — cTpaTeruy Co3/aHus MOI0KUTE/THHOT0 HMHU/Ka
JTanblI co3faHus U BHeApeHusi BHyTpeHHero HR-0pensa B Komnanuu
Bonpocs! g15 onpoca:

- Crparerun HR-6penivHra — co3/iaHre UMH/IpKa JIydiliero paborozaresisi.

- [lpuBneveHue u yjepkaHue Ty4lIMX COTPY/AHUKOB.

- BaemHue u BHyTpeHHUe (aKTOpHI BIUSHUS Ha OpeH/ paboTosaTeris.

- VMux npeAnpusaTys Ha pblHKe TPY/ia — MOJI0KUTe/bHbIe Y HeraTHBHbIE CTOPOHBI.

Topic 2. Employer Brand - Strategies for Creating a Positive Image

- Strategies of HR-branding - creation of image of the best employer.

- Attraction and retention of the best employees.

- External and internal factors of influence on the employer’s brand.

- Image of the enterprise in the labor market - positive and negative sides.

Tema 3. BHetnuii u BHyTpeHHuit HR-0penauHr
Bonpocs! g15 onpoca:
- Tlonsrtue BHelHero ¥ BHyTpeHHero HR-6peHuHra.
- Texnuku u TexHonmorun (opMHUpoBaHus OpeHzia paboTozaTers.
- CooTHolleHNe ¥ MPOIOPLMU NpejIio/iaraeMoro 1 peaabHoro.
- [losunMoHMpoBaHre KOMIIAaHMM Kak BeAyllero 3KcrepTa (KOHCY/IbTaHTa) B CBOel
obmactu fiesiTeTbHOCTU (0TPAC/N).
- Opranumzanusi paboTbl C BebO-caliTOM KOMIIAHUM W KOPIIOPAaTHBHOW  CETHIO
(uHTpaHeTOM).

- CooTHOIlIeHWe COCTaBHBIX uactedi (0/i0KOB) BHyTpeHHero U BHelnmHero HR-
OpeHAMHra.
Topic 3. External and internal HR branding
- The concept of external and internal HR-branding.
- Techniques and technology of formation of the employer brand.
- Ratio and proportion of the intended and real.
- Positioning the company as a leading expert (consultant) in its field of activity
(industry).
- Organization of work with the company website and corporate network (intranet).
- Ratio of components (blocks) of internal and external HR-branding.

Tema 4. Cutyanusi Ha peiHKe TpyAa 1 HR-0penguHr
Bonpocs! 15 onpoca:
- Uenu u 3amaun popmupoBanus OpeHsia paboToaTesisi B HOBbIX 9KOHOMUUECKHX YC/IOBHUSIX.
- PbIHOK TpyZa Ha pa3HbBIX CTaJMsAX COLMATBHO-9KOHOMHYECKOTO Pa3BUTHs TOCYJaPCTBA U 001eCTBa.
- JloHeceHMWe Meccemka OpeHzia paboTozatesis N0 MOTEHIMAIBHON ayAUTOPHH (COMCKAaTesel) Mo BCer
CTPpaHe U 110 OTAe/IbHbIM DErMOHaM.
- Ob6ecnieuenrie B CMMU MOJI0KUTENIBHBIX OT3BIBOB O KapbepHBIX BO3MOXXHOCTAX U KOpHOpaTHBHOfI
KYyJIbTYype.
Topic 4. The situation on the labor market and HR-branding
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- Goals and objectives of formation of employer brand in new economic conditions.
- The labor market at different stages of socio-economic development of the State
and society.

- Delivering the message of the employer brand to the potential audience
(applicants) throughout the country and in individual regions.

- Providing positive feedback on career opportunities and corporate culture in the
media.

Tema 5. O0ecrieueHue JI0S/TLHOCTH IIEPCOHAJIA M OpeH/| padoToaaTesis
Bonipocs! 1s1 onpoca:
- IlonsiTve MOSIBHOCTH TT€PCOHAIA.
- Bugsl v popMmBlI JIOSITEHOCTH.
- Opranusanysi 1 yrpaBJ/ieHre [J0BepPUTe/TbHbI-MU OTHOLIEHHSIMHA B PaMKaX KOMITAHHH.
- BrnusHUe BHyTpeHHETro UMHKa Ha 6peH/1 paboTogaTerisi.
- JloHeceHue /10 COTPY/AHUKOB MBICJI O TOM, YTO MM OY€Hb ITOBe3/10 PabOoTaTh B Balllei
KOMITaHUM.
- VHadopmarioHHOe IPOCTPAHCTBO B paMKaX KOMITAHUHM — KOMMYHUKATHBHas Cpefia.
Topic 5. Ensuring employee loyalty and employer brand
- The concept of staff loyalty.
- Types and forms of loyalty.
- Organization and management of trust-relations within the company.
- Influence of internal image on employer brand.
- Making your employees think they’re very lucky to be in your company.
- The information space within the company is a communicative environment.

Tema 6. JTanbI co3ganusa OpeHpa padoToaaresns
Bonpocs! g15 onpoca:
- Anroputmbl co3fanHus OpeHfa paboTozarenss YU OCHOBHbIe 3Tarlbl peayv3aluu
TIPOEKTOB.
- Kanans! npogBmxenusi bpeHja paboTozaresnsi BO BHyTpeHHell U BHeLlHell cpe/ie.
- OcobenHoctn co3zaHus OpeHza paboTojaTenss Ha MPEANPUATHSIX Pa3/TUUYHOTO
npocus.
- Meponpusitus, GyHKIMH, 3PPEeKTUBHOCTS.
Topic 6. Stages of Creating an employer Brand
- Algorithms of employer brand creation and the main stages of project
implementation.
- Channels of employer brand promotion in the internal and external environment.
- Features of creating an employer brand at enterprises of different profile.
- Activities, functions, efficiency.

Tema 7. DKcmpecc-AMarHOCTHMKA OpeHja pa0orTojare/isi W peanu3alus MPOEKTOB
HR-6penunra
Bonpocs! g15 onpoca:
- Tlopsipok npoBefieHus OLIEHKU MeTO/IMK 3KCIPeCcC-JUarHOCTUKY.
- 3HaKOMCTBO C opraHusanyeii u popmrpoBanre HR-nacnopra.
- TlpoBenenue aHanusa BHyTpeHHUMX HR-mpoijeccoB B opraHu3alyy, BbIsSIB/IEHUE
CWIBHBIX U (JIaObIX CTOPOH, UCTIPABJIEHHE OIMOOK.
- ®opmupoBaHve 1ieriouek LeHHocTelr ~HR-Openma s pabortaromux U
MOTeHLIMa/IbHBIX COTPYAHUKOB KOMIIaHHH.
- TlpoBeneHve aHanM3a UMU/PKA C Lie/bIO BBISBJIEHUs C1abbiX U CUJIBHBIX CTOPOH C
Touku 3pennsi HR-6penauHra.
- OcHOBHbIe HampaB/ieHus1 paboThl ¢ OpeHZOM.
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Topic 7. Express employer brand diagnosis and project implementation. HR-branding

The procedure for evaluating the methods of rapid diagnostics.
Acquaintance with the organization and formation of HR-passport.
Analysis of internal HR-processes in the organization, identification of strengths

and weaknesses, correction of errors.

Formation of value chains of HR-brand for working and potential employees of

the company.

Conducting image analysis to identify weaknesses and strengths in terms of HR-

branding.

b

5.

The main directions of work with the brand.

BOHPOCBI AJIA CAMOCTOATE/IbHOT0 U3yUEHHUA

b1.B.23.01 MapKeTHHI nepcoHa/ia
CreLipa/uCT Ka/ipoBOM CJTy)KOblI: yIipaB/ieHYeCcKui oTeHLuaIl.
Posb nH(OpMay B cucTeMe rocyJapCTBeHHOI0 ¥ MyHULIMIIA/ILHOTO yTIpaB/IeHusl.
Tpanchopmarusi poiy KaipoBoi c1y»k0Obl HA COBPEMEHHOM 3Tarte.
KazpoBblii moTeHIMas rocyjapCTBeHHOT0 ¥ MyHULIMIIA/TIBHOTO YTIpaB/IeHMUs.
Crner¢rika KaIpoBbIX MPOLIECCOB B CUCTEME rOCYapCTBEHHOTO M MYHHULUMTA/ILHOTO

yTipaBJ/ieHUs.

6.
CITYKOBI.
7.
8.
TIOHSITHSI.
9.

10.
11.
12.
13.
14.
15.
16.
17.

,Z[I/IaFHOCTI/IKa HpO(I)ECCHOHBJ'IBHOﬁ KOMIIETEHTHOCTH  CII€eLIKMd/IMCTOB KavELPOBOI‘/JI

CoBpeMeHHbIe TeHJeHIIMM POCCUICKOTO PbIHKA TPYZa.
OOpa3oBare/ibHble KOMITETEHIIUM CITEI[HA/IUCTa KaZpOBOW CIy)KObI: CeMaHTHKa

WH}pacTpyKTypa pOCCUHCKOTO pbIHKa TPy/a.

[TpodeccroHanbHasi 3aHSITOCTh CIIELMATUCTOB B chepe yrpaBieHus TIepCOHAIOM.
Crparernyeckuii acceCCMeHT-L|eHTP: CeMaHTHKa TOHATHSL.

KrtoueBble KOMIeTeHIMY TlepCOHaa: ONTUMabHasi MOJeTb.

KazpoBoe obecrieueHyie 1jeHTpa OLeHKY TIepCOHATIA.

PaspaboTka cTpaTervy CoLMOIOrMUecKoro NCCrej0BaHust: a/lTOPUTM JIeHCTBUIA.
Pa3paboTka KOpPIOpPaTUBHOTO UMH/PKa OPraHH3alvy: a/TOPUTM JIeHCTBHUIA.
[TnanupoBaHue U OI0PKeTUPOBaHNe OpPraHU3allMOHHBIX MTPOLIECCOB.

OreHKa nepcoHasa opraHvsalnuu: ey, GyHKLWY U IPUK/IaZHOe Ha3HayeHue.

b1.B.23.02 TexHo/10rMu KafipoBOro peKpyTUHra

1.PekpyTHHI KaKk caMOCTOsSITe/IbHbIN B, Ou3Heca.

2. lesTeNIbHOCTb PeKPYTUHIOBbIX areHTCTB.

3.VcTopud ¥ nepcreKTUBbI POCCUICKOTO PBIHKA peKpyTMeHTa
4.Ha3HaueHue, 11e/d U 33/laui paboTh! Ka/JpOBBIX areHTCTB

5.PBIHOK PeKpPYTUHIOBBIX YC/IYT B Pa3BUTBIX CTPaHax

6.0cobenHoctu peiHka CIIIA, Benvkobputanny, ['epMaHun.

7.Bugel fesiTenbHOCTH B chepe  peKpyTHHTa.

8. TuIbl peKpyTUHIOBBIX areHTCTB.

9.3THuecKkHii KoZieK ACCOIMAalY KOHCY/IbTaHTOB T10 TT0/100PY TiepCcoHasa

10.
11.
12.
13.

OcCHOBHBIE HCTOYHUKH HH(OPMALIMK O COMCKaTessix U paborofaresnsx B VIHTepHeTe
Knaccrueckuie TeXHOOTUM PabOThI Ka/IpOBBIX areHTCTB.

FOpugnueckue acriekTbl 0OpMIIEHHS TPYAOBBIX OTHOLIEHHM.

AjanTrarnus Kak 3aKk/I0unTeIbHas CTaAns peKpyTUHTa

B1.B.23.03 MoTuBanusa 1 CTUMYJ/JIMpOBaHUe TPY/0BOH AeSTe/IbHOCTH

1. CyObeKTHUBHBIN MeXaHW3M MOTUBALIUHU TPY/a.
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2. JIMYHOCTB Kak CyOBEKT MOTHBALIUM

3. TlorpebHOCTHOE cocTOsiHME Y pabOTHUKA U ero XapaKTepruCTHKa.

4. ®opmupoBaHWe TIOTPEOHOCTHOTO COCTOSIHUSI W €r0 3HaueHWe B COBPEMEHHOM
TIpaKTHKe yIIpaBJieHus [IepCOHA/IOM.

5. Tlcuxosmoruueckrue XapaKTePUCTUKKA TIPUTS3aHUM U OXKUAAHUK pabOTHMKA B
TripoLiecce TPyI0BOU [1eiTeIbHOCTH.

6. MeHTanbHbIe KapThl ¥ TTPOrPaMMbI COBPEMEHHOTO pabOTHHKA.

7. HelonvHrBUCTUUECKOE IPOrPaMMHUPOBaHUE KaK MHCTPYMEHT MOTHBALIMM TPY/a.

8. KomrmoHeHTbI CyObeKTUBHOTO MeXaHWU3Ma MOTHUBALIWH.

9. TlorpebHOCTHBIM 610K MOTHBAL[UH.

10. YcraHOBOUHBIN 06/I0K MOTUBALIWH.

11. IleHHOCTHBIY 60K MOTHUBALMH.

12. CamomoTtuBauysi: (PyHKLIMH, METO/bI, CTUJIH.

13. [lecTpyKTHMBHasi MOTHUBALYs

B51.B.23.04 Bpenp paboroaarensi (Employer Branding)

1. Bpeng paborozatenss (Employer Branding) kak HampaBieHWe — HayuUHBIX
HCCJIeI0BAHUI.

2. Tlpexmert u 3ajaum yueOHOM AucruriMHbL. Coziep)KaHre yueOHOM porpaMMBl.

3. XapakTepucTHKa OCHOBHBIX TOHATHH. MEeXIUCLUIIIMHADHBIE CBS3W  y4eOHOM
JUCLMIUIVHEBL. VICTOUHMKY M3y4eHHs Kypca.

4. TlpakThueckasi peaiu3aliysi MPOEKTOB B 06/1acTH OpeHJUpOBaHUSI.

5. Crparernu HR-OpeHauHra — CO3/jlaHMe UMH/KA Tydlliero paborozareis.

6. IlpuBneyeHue U yjep)KaHue JIyUlIMX COTPYAHUKOB. BHelllHWe U BHyTpeHHHe
(akTopsI BNUsTHYS Ha OpeH[| paboTojarers.

7. VMUK NpeANpUsiTUS Ha PhIHKe TPY/ja — MOJI0’KUTEeIbHbIE U HeraTUBHbIE CTOPOHBI.

8. Tlonstue BHewmHero W BHyTpeHHero HR-Openaunra. TeXHUMKM W TeXHOJOTUU
dbopMrpoBaHus 6peHjja paborozaresns.

9. CooTHoleHWe U MPOIOpPLIMY NIPeII0/1araeMoro U peaabHOro.

10. ITo3uLMoHMpOBaHWe KOMIIAaHMM KaK BeZyLlero 3KcrepTa (KOHCYJIbTaHTAa) B CBOEM
obsactu fiesiTeNIbHOCTH (OTpacyin).

11. Opranuzaiyss  paboThl C BebO-CaMTOM KOMIIAHMM M KOPITIOPAaTHBHOM  CEThIO
(uHTpaHeTOM).

12. CooTHOIIEHWe COCTaBHBIX 4YacTedl (O70KOB) BHyTpeHHero u BHelnHero HR-
OpeHAMHTA.

13. /IBa oaxoza B yrpaBjieHUH IlepCoHaioM B Poccum.

14. OcHoBHBIe 3a0/1yXK/IeHus: OTHOCUTebHO HR-OpeHauHra.

15. PHcK# 1 BO3MOXKHOCTH CO3/JaHHS M BHeIpeHUsI OpeHja paboTozarers.

16. Anroputmbl co3fanusi OpeHzia paboTozaTesss MU OCHOBHBbIE 3Tarbl pean3aliuu
TIPOEKTOB.

17. Kanase! ipoBvkeHust OpeHzia paboTozaTesisi BO BHYTPEHHEH 1 BHEIIIHeH cpefie.

18. OcobenHocT co3maHuss OpeHzia paboTojaTesis Ha MPEANPUSATHSAX Pa3/TMUHOTO
npoguIs.

19. Mepornpustusi, GyHKLUH, 3()PEKTUBHOCTE.

20. TTpuHLMIIBI OIIeHKH 3KOHOMHUecKoro 3¢ dekra ot HR-OpeHguHra

21. OcHoBHbIe 1oKa3arenu 3¢ dertuBHocT HR-6pen/a.

Topics for independent work
1. Employer Brand (Employer Branding) as the direction of scientific research.
2. The subject and tasks of the academic discipline. The content of the curriculum.
3. Characteristic of the main concepts. Interdisciplinary connections of the academic
discipline. Sources of study course.

47



4. Practical implementation of branding projects.

5. Strategies of HR-branding - creating an image of the best employer.

6. Attracting and retaining the best employees. External and internal factors influencing
the employer brand.

7. Image of the enterprise in the labor market - positive and negative sides.

8. The concept of external and internal HR-branding. Techniques and technology of
employer brand formation.

9. Ratio and proportion of the intended and real.

10. Positioning the company as a leading expert (consultant) in its field of activity
(industry).

11. Organization of work with the company website and corporate network (intranet).

12. Ratio of components (units) of internal and external HR-branding.

13. Two approaches in personnel management in Russia.

14. The main misconceptions about HR-branding.

15. Risks and opportunities for creating and implementing an employer brand.

16. Algorithms for creating an employer brand and the main stages of project
implementation.

17. Channels promoting the employer brand in the internal and external environment.

18. Features of creating an employer brand at enterprises of different profile.

19. Activities, functions, efficiency.

20. Principles of evaluation of economic effect from HR-branding.

21. Main indicators of efficiency of HR-brand.

4.3. OuLeHOUHbIe Cpe/iCTBa /1/isl IPOMEXKYTOUHOM aTTeCTaljuu.

4.3.1. IlepeueHb KOMIIETEHL[MI C yKa3aHHeM 3TalioB UX (POPMUPOBaHUs B MpoLiecce OCBOEHUs
obpa3oBaTenibHOM TporpaMmbl. [lokasaTesim U KpUTepPUM OLleHWBaHUsSI KOMITeTEHLIUN C yueToM
3Tarna ux opMHUPOBaHUS

b1.B.23.01 MapKeTHHI nepcoHa/ia

Koz HanmeHoBaHue Koz HanmeHoBaHue stana
KOMITeTEHLUU KOMIIeTeHIIUU JTara OCBOEHUSI | OCBOEHHs KOMIIETeHLIUU
KOMIIeTeHIUU
IK-2 3HaHUEe OCHOB KaJIpOBOr0 I1K-2.1 CrI0COOHOCTH
IJIaHUpOBaHUA 1 IJIAaHUPOBATh U
KOHTPOJIJIMHI'd, OCHOB OCYLL[ECTB JISITh
MapKe6era repcoHara, JeATeNbLHOCTD 10
pa3pabOoTKH U pear3arvu JIOIFOBPeMeHHOMY
CTpAaTeruu rpurBJI€vYeHUA
obecrieyeHuIo

TepCcoHasia ¥ yMeHHe
MIPUMEHSITh MX Ha MPAKTHKE OpraHu3aLni KaZpamu.

JTart 0CBOeHUs [TokasaTesnb Kputepuii ouieHrBaHus
KOMIIeTeHLIUU OLIeHUBaHUs
[MK-2.1 — crioco6HOCTh Pa3pabaTbiBaeT rporpaMMbl | CaMOCTOSITE/TBHO
TJIAHUPOBATh U MapKeTUHI'OBOT O pa3paboTaHa U rpe/ioXKeHa
OCYLL[eCTBJIATD [esiTe/IbHOCTb | UCC/Ie0BaHUS. rporpaMmMa MapKeTHUHI'OBOI'O
T0 0/ITOBPEMEHHOMY VICC/IeJOBaHMUS.
obecrieueHHI0 OpraHU3aLUux
Ka/lpaMu. BriOupaeT u ipyuMeHsieT BbIOpaHbI 1 UCTTO/Tb30BaHbI
MeTOUYeCKUN OITHMasbHbIe METO/bI
VHCTPYMEHTap1i KaJJpOBOr0 | AMAarHOCTUKU

48



JTart 0CBOeHUs [TokasaTesnb Kputepuii olieHVBaHus
KOMIEeTeHLUU OLleHUBAHUS
MapKeTUHra. CTpaTernyeckoro nojoKeHust

OpraHM3aliy Ha PbIHKe
Tpy/ia, aHa/M3a
BHYTPHUGHUPMEHHOTO PhIHKA
TPYy/ia, HalpaB/IeHHbIE Ha
orpefie/ieHHe COOTBETCTBUS
KaZIpOBOTO TIOTEHI[HasIa
OpraHu3ali KOHKPETHBIM
JOJDKHOCTHBIM 1
KBaM(UKALIMOHHBIM
TpeOOBaHUSIM KOMITaHUU-
paboTrozaTerisi.

b1.B.23.02 TexH0/10rMH KapOBOro peKpyTHHra

Kopg HavimeHOBaHUe Kon HavimeHOBaHMe 3Tara
KOMIIeTEeHI NN KOMITeTEeHITUN jTara OCBOEHHUSI | OCBOEHHSI KOMIIETEHI[UH
KOMIIeTeHIUU
3HaHWe OCHOB KaZIpOBOTO [K-2.2 CIIOCOOHOCTh
TIJIAHUPOBAHUS U TIJIAaHUPOBATh
KOHTPOJIIHTA, OCHOB MOTpeOHOCTH
MapKeTHHTa TiepCcoHalia, OpraHu3alyu B
pa3paboTKy U peanu3alu nepcoHase U MpUMeHSITb
T1K-2 CTpaTeruu rpuBJieYeHuUsT TeXHOJIOTHUU KaJ[POBOTO
repcoHasia ¥ yMeHrneM PEeKpyTHHTA JI/1s1
TIPUMEHSITh UX Ha TIPaKTHKe. rpuBJieueHus: U 0Tbopa
KaH/IM/IaTOB.
3HaHHe OCHOB Pa3pabOTKH U I1K-3.2 TOTOBHOCTh
BHe/|peHyst TpeboBaHMii K WCI10/1b30BaTh IPU
JIOJDKHOCTSIM, KpUTEPHEB HaiiMe
roz6opa 1 paccTaHOBKH MICUXOJUArHOCTUUECKU
s | o ocnn e
repcoHara.
TIPOTPaMM U TPOLIeAyD
no/i0opa ¥ 0TOOpa NmepcoHara,
B/Ia/leHre MeTOZAMH JIe/I0BOU
OLIEHKU TepCcoHaia Mpy Haiime
Y yMeHHe TIPUMeHSITh UX Ha
TIPAKTHKE.
3”HaHue TpyzpoBoro Kozgekca ITK-10.2 —CITI0COOHOCTH Ha
Poccutickoii ®efepariuu u IIPUKJ/IaJJHOM yPOBHE
WHBIX HOPMAaTHUBHBIX TIPAaBOBbBIX TIPUMEHSITb HOPMBI
aKTOB, COZIEPXKAII[UX HOPMBbI TPYAOBOTO
MMK-10 TPY/AOBOI'0 TpaBa, SHAHUE 3aKOHO/IaTeJ/IbCTBA K
TipoLieAyp mprema,
peLLeHuIo 3a7a4
YBOJIbHEHUSI, TIepeBo/ia Ha
BBICBOOOXK/IEHHS
JpyTyio paboTy
riepeMelleHusl IepcoHasa B TiepcoHaa
COOTBETCTBUHM C TPy0BbIM
KoziekcoM Poccuiickoi
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Koz
KOMITEeTEHLIUU

HaumeHoBaHUe
KOMITeTeHLINH

Koz

3Tdllda OCBOeHUA
KOMIIeTeHIINI

HaumMmeHoBaHue 3Tara
OCBOEHHsI KOMIeTeHI[UU

®epepalyu U BjiaileHUEM
HaBbIKaMU o) opm/ieHuUsT

COMPOBOXKAAOIIeH

JOKYMeHTaLWu
JTan 0CBOEHUs ITokasarenb Kpurepuii olieHUBaHUs
KOMITeTeHLIUH OL|eHMBaHUS

[TK-2.2 — criocobHOCTh
TUIaHUPOBATh MOTPEOHOCTH
OpraHu3aliy B IepCOHasIe U
TIPUMEHSITh TeXHOJIOTUH
Ka/IpOBOTO PeKpPYTHHTa ISt
TIpYBJIeYeHus 1 0TOOpa
KaH/MJJaTOB.

OmnpegensieT MoTpe6HOCTh
B TIepCOHaJie B
3aBUCHUMOCTH OT
CTpaTeruyecKMx rjiaHOB
Pa3BUTHS OpraHU3aI|iM.

Bri6upaeT MeTozpbl
KaJJpOBOT'0 PEKPYTHHTA.

OmnpeneneHa MmoTpe6bHOCTh
B TIepCOHaJie B
3aBUCHUMOCTH OT
CTpaTeruyecKHx rjiaHOB
Pa3BUTHSI OpTaHU3ALIUN.

KoHKpeTu3upoBaHbl MeTO/IbI
KaJIpOBOT0 PeKpyTHUHIa C
y4eTOM BHEILHUX U
BHYTPeHHUX (haKTOpOB.

[1K-3.2 — TOTOBHOCTb
WCII0/1b30BaTh NPU HalMe
TICUXOAUArHOCTUYECKUe
MeTO/bl OLIeHKH TIepCoHaJIa.

3HaeT NpaBOBbIE OCHOBBI
Haiima, Tipotielyp nozbopa u
orbopa repcoHana, Biajieer
MeTO/JaMH /1eJI0BOM OLIeHKU
repcoHa’a.

Bnazneer meTogukamMu
TICUXO0UAarHOCTUYECKUX
METO/IOB OLIeHKH IepcoHasna
TIpU HaliMe.

[eMoHCTpUpyeT 3HaHue
TIPABOBLIX OCHOB HaiiMa,
niporieyp nozbopa u orbopa
TiepCcoHasia, BiajieHue
MEeTO/[aMH JIeJIOBOM OLIEHKHU
TiepcoHaria.

[TpuMeHsieT MeTOIUKU
TICUXO/JUAarHOCTHUECKUX
MEeTO/I0B OLIeHKU TiepCcoHara
TIpU Hakime.

[TK-10.2 — crioco6HOCTh Ha
TIPUK/IA[HOM YPOBHE
TIPUMEHSTH HOPMBI
TPYZ0BOTO
3aKOHO/IaTe/IbCTBA K
PeIIeHHIO 3a/1a4
BBICBOOOKIeHUST
repcoHasa

OO60CHOBBIBaeT NMpUMeHeHHe
HOPM TPYZ,0BOTO
3aKOHOZaTeNbCTBa K
pellieHuto 3a/jau
BBICBOOOXK/IEHUS TIepCOHaJIa.

COOTHOCHT HOPMBI
TPYZ0BOTO
3aKOHO/IaTe/IbCTBA K
PeIeHNI0 KOHKPETHBIX
3aJja4 BLICBOOOKIeHHST
riepcoHa’a.

b1.B.23.03 MoTuBanysa U CTUMY/IMPOBaHHe TPY/I0BOH /leATeTbHOCTH

Kon HanmeHoBaHue Kopg HanmeHoBaHMe 3Tarma
KOMITeTeHLIUU KOMIIeTeHLIUU JTaria OCBOeHUsI | OCBOEHUs KOMIIeTeHL[UU
KOMIIeTeHLIUU

3HaHUe MMPUHLIUIIOB U OCHOB [1K-8.2 CIIOCOOHOCTh
(hopMHpOBaHHS CUCTEMBI pa3pabaTbIBaTh U
MOTHUBALMU U BHe/IpSITb CUCTeMBbI
CTUMYJ/IMPOBaHUs IepcoHasa (B MOTHUBALUU U
TOM UMCJIe OIUIaThl TPYZa), CTUMYJIUPOBaHUs

I1K-8 NOpsiiKa IPUMEHEeHUsI repcoHasa (B TOM 4mc/ie
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JMUCLIUTIMHAPHBIX B3bICKAHUM,
BJlaZileHre HaBbIKaMU
otopM/eHus pe3ynbTaTOB
KOHTpOJISI 3a TPY/I0BOM U
HCITOJTHATE/IbCKOM
JVCLIMTITUHOM (JOKYMEHTOB O
TIOOIIPEHUSIX U B3bICKAHUSIX) U
yMeHHe TIPUMEHSITh UX Ha

TIPaKTHKe.

OIIaThI TPYAQ).

JTarl 0OCBOeHUA
KOMITIeTeHIUH

Tloka3zarenb
Ol[eHUBaHUS

Kpurepuii olieHUBaHUs

I1K-8.2 — criocobHOCTh
paspabaTbIBaTh ¥ BHEPATh
CUCTeMbI MOTHUBALUH U
CTUMY/IMPOBaHMSI TIepCoHasIa

(B TOM UMCIe OTJIaThI TPY/Q).

Omnpepensier 6a30Bble
KaTeropuu B cepe
MOTHUBAIUH U
CTUMY/TUPOBaHUSI.

Npentuduuipyet MeTo/ bl
MOTUBALIUU U
CTUMY/IMPOBaHUS U

IuddepeHLIPYeT UX.

Pa3pabaTbIBaeT Moienu
MOTHBALIAA U
CTUMY/IMPOBAHUS B.

3HaeT MeTO/bl U NPOLielypbl
o11eHKH 3(PeKTHBHOCTH
CUCTeMbI yTIpaB/IeHUs
MOTHBaLell B OpraHu3aluy.

TouHo oripefiesieHbI Oa30BbIe
KaTeropuu B cdepe
MOTHBALIUU U
CTUMYJIMIPOBAHHUSL.

N penTrduLiipoBaHbl
MeTO/[bl MOTUBALIUU U
CTUMYJIUPOBaHUS U

IuddepeHLpyeT UX

Pa3paboTtaHa Moienb
MOTHBAL[UH U
CTUMY/MPOBAHUS B
OpraHu3aly B 3aBUCUMOCTU
OT OpraHU3aIMOHHBIX
YCTIOBUM.

Pa3paboTaHbl METO/IbI U
TIpOLeyPbl OLIEHKU

3¢ (PeKTUBHOCTH CHUCTEeMbI
yTpaB/ieHUs] MOTUBAIUel B
OpraHU3alyu.

51.B.23.04 Bpenp pa6oroaatens (Employer Branding)

Kopn, HanmeHoBaHue Kopn, HanmeHoBaHue 5Tana
KOMIIeTeHLIU1 KOMIEeTeHL[UU JTaria OCBOEHMSI | OCBOEHUSI KOMIIeTeHLIUU
KOMIMeTeHLIUU
IK-2 3HaHUe OCHOB KaJJpOBOI'0 [1K-2.3 CII0COOHOCTD
IJIaHWPOBAHUA YU KOHTPOJIJIMHI'4, p83p86aTBIBaTb U
OCHOB MapKeTHHra [epCcoHasia, peaj30BbIBaTh
pa3paboTKy U peanu3aLuu cTpaTeruio
CTpaTervu rpuB/eUeHus NpHUBIeYeHNs
repcoHasia U ymeHue TIpUMeHSITh MepCOHaa Ha OCHOBE
HX Ha NPaKTUKe
dhopmupoBaHUs
CWJIBHOTO GpeHfa
paboronaTers.
I1K-38 BJIaJleHHe HaBbIKaMU I1K-38.2 CIIOCOOHOCTB
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OpraHu3alivn 141 BeJeHUs
BBHHMOAeﬁCTBI/IH I1o

dbopmupoBath OpeH[
OpraHM3al[uM Kak
paboToaTesnsi BO

Ka/IpOBbIM BOIpOCaM C i .
HeKOMMepUeCKIM BHEILHEeH U BHYTPEeHHeH
[apTHepCTBOM «BBK - cpeAe
HaupoHanbHbIM COM03
Ka/IDOBUKOBY,

«HauuoHanbHbIM COI030M
opraHu3alui M0 TOATr0TOBKe
Ka/IpOB B obnactu
yTipaBJieHust repCcoHaIoM
(«HaumoHanbHbIM COM03
«YTipaBieHue
TIePCOHAIOM» )»,
Accoupaupert  opraHu3alyi
yTpaB/IeHYeCKOT0
obpa3oBanus, TPodCor3amu,
IpPYyTUMU 00111eCTBEHHBIMU
OpraHu3aIusiMd ¥ TPY/IOBBIM
KOJUIEKTUBOM

JTIK-3 CrIoCOOHOCTL ~ BHEAPATH W ATIK-3.2 CIIOCOOHOCTH
nogaep>XxrvBaTb CUCTEMY MPUMEHATb TEXHOJIOTHU
BHYTPUKOPIIOPAaTUBHBIX dbopmupoBanus 6peH/ia

KOMMYHUKaIMid B OpraHu3alui,
uccienoBaTb U ¢GopMHPOBATh

Openp paboTogaTeris.

paboToaTesis, UMUIKa
OpraHU3aIvy,
obecrieyeHust
(bYHKI[MOHMPOBAHUS
CBsI3el C
00ITIeCTBEHHOCTBIO BO
BHYTPEHHEM U BHeLlIHelN
cpefie OpraHu3al|u

JTar 0CBOeHUS
KOMIIETeHLIMN

TToka3zarenn
OlLleHHUBaHUSA

Kputepuii onleHrBaHus

[TK-2.3 — criocOOHOCTh
pa3pabaThIBaTh U
peaii30BbIBaTh CTPATErHIO
TIPUB/IEUEHHS TTIePCOHaa
Ha OCHOBe (hOpMHUPOBaHUS
CUJILHOTO GpeHzia
paboTogaTe/is.

3HaeT OCHOBBI KaJ[pOBOI'0
TUIAHUPOBaHWS1, MapKeTHHTa
repcoHasna U pa3paboTku
cunbHoro HR-6penza.

PaspabaTbiBaeT cTpaTeruro
TIpUBJIeYEHUs ITIepCcoHasa
Ha OCHOBe (h)OPMUPOBaHUS
CUJIBHOTO OpeH/ia
paboTogaTeis.

3HaeT OCHOBBI KaJJpOBOT0
TJIAHUPOBAHHUSI, KOHTPOJIJTMHTA,
OCHOBBI MapKeTHHTa
repcoHaa, pa3paboTKu U

[eMOHCTpUpYyeT yBepeHHOe
3HaHUe OCHOB
IIJIAHAPOBaHMs, MapKeTUHTa
riepcoHasa 1 pa3paboTku
cunbHOro HR-6pensia.

PaspaboraHa cTparerus
TIpYBJIeYeHus iepcoHasa
Ha oCcHOBe (hOpMUPOBaHUS
CUIBHOTO OpeH/ia
paborozaTers.
LeMOHCTpUpYyeT 3HaHHe
OCHOB Ka/[pOBOT0

IJIaHUPOBaHHWA, KOHTPOJIJIMHI 4,
OCHOBBI MdPKETHHI'a
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JTar 0CBOeHUS
KOMIIeTeHITUA

Tlokasartemnb
OLIeHHBaHUS

Kputepuii olieHVBaHus

peasM3aLy CTpaTeruy
TIPYBJIEYEHHS TIEPCOHAA U
ymeeT IIpUMeHATh UX IJIsA
WccreoBaHust
MPaKTUUYeCKOro OIbITa
yrpaBJieHUs [IePCOHAJIOM..

nepcoHaa, pa3paboTku U
peanu3ariiu CTpaTeruu
TIPUBJIEUEHHS TIePCOHAIA U
ymeeT IIpUMEeHATh UuX [JIsA
HccneIoBaHUS
MPaKTAYeCKOro OIbITa
yIIpaB/IeHUs TIePCOHAJIOM.

ITK-38.2 — criocobHOCTh
dhopmupoBath 6peH/
OpraHu3alvu Kak
paboTojaTesist BO BHEIIHeH 1
BHYTpPEHHel cpefie

BnazeTs 3HaHUEM QyHKLMIA
1 MeTOZIoB (POpMUPOBAHUS
Openjia paboTozaressi BO
BHYTpPEHHel U BHellIHel
cpeJie OpraHy3aLuu.

OrmpenensiTb Hauboee

3¢ eKTHBHBIE METO/IbI
(dopmupoBanus OpeHzia
paboToaTesis AJist pereHust
KOHKDETHBIX 3a/jau
yTIpaB/IeHUs TIEPCOHA/IOM.

JJeMOoHCTpUpyeT yBepeHHOe
B/1afleHue 3HaHUeM
OCHOBHBIX (DYHKLIUN 1
MeTO/I0B (pOpMUPOBAHUS
OpeHja paboTogaress BO
BHYTPEHHe! U BHeLlIHeN
cpeZie OpraHu3aLum.

OrnpeensieT B3aMMOCBSI3b
MeTO/I0B (pOpMUPOBAHUS
Openjia paboTozarens u
pellieHrs KOHKPeTHBIX 3aJau
yTpaB/ieHus [IepCOHAIOM.

MTIK-3.2 — criocOOHOCTD
MIPUMEHSATh TeXHOJIOTUU
¢dopmupoBanus bpeHzia
paboTojaTesis, UMHUIKa
opraHusaiuu, obecrieueHust
(yHKI[MOHUPOBaHUS CBsizel
C 00I11[eCTBEHHOCTBIO BO
BHYTpPEHHel U BHeLlIHel
Cpejie opraHv3alyu

OripefesisieT OCHOBaHUS
pa3paboTKu u
WCTI0J/Tb30BAHUST METOZIOB
dhopmupoBanust OpeHja
paboTozaTesnsi, IMU/Ka
OpraHu3alyi,
(YHKI[MOHMPOBaHUSI CBSI3ei
C 00IIIeCTBEHHOCTBIO BO
BHYTPEHHeH U BHellIHel
Cpefie OpraHM3aLiy.

OrnipeiesieHbl
MepONpPUATUS 110
pa3paboTKe U
WCTIO/Tb30BaHUIO METO/I0B
¢dopmupoBanus bpeHza
paboTozareisi, UMHKa
OpraHu3aIluy,
(GyHKLIMOHHUPOBaHUS CBsi3el
C 0011[eCTBEHHOCTBIO BO
BHYTPeHHel U BHeIlTHel
cpeZie OpraH13aliu B
COOTBETCTBUM CO CTpaTerveu
OpraHM3alyu.

Bb1.B.23.05(K) Pedepar no mopyto «TexH0/10ruM NPUB/IeUeHUs NepCOHAIa»

Kopg HaumenoBaHue Kog HaumenoBaHue 3Tana
KOMITeTeHLIUM | KOMIIeTeHL|uU JTarna OCBOEHUS KOMITeTeHL|UU
OCBOEHMUSs
KOMITeTeHLIMU
[TK-2 3HaHWe OCHOB KaJIpOBOr0 [1K-2.3 CTIIOCOOHOCTh

TUIAHUPOBAHUS ¥ KOHTPOJIJTUHTA,
OCHOB MapKeTHHTI'a TlepCcoHana,
pa3paboTKU U peaM3ariuu
CTpaTeryuy MpUBJIEUeHHsT
repcoHasia U yMeHHe TIPUMEHSITh
YX Ha TIPaKTHKe

pa3pabatbiBaTh U

CWILHOTO OpeH/ia
paboTogaTeris.
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I1K-3 3HaHME OCHOB pa3paboTKu U I1K-3.3 CTIIOCOOHOCTH TTPUMEHSTh
BHeZipeHUst TpeOoBaHMi1 K Ha MpakKTHKe 3HaHUe
JIOJDKHOCTSIM, KPUTEepUEB TeXHOJIOTUM U MeTO/I0B
ro/1bopa ¥ pacCTaHOBKU HaliMa, pa3paboTKu 1
repcoHasa, OCHOB HalMa, BHe/IpeHUsI TIPorpaMM 1
pa3paboTKu U BHeIpeHUs nipotieyp rnozabopa u
MpPOrpamM U TpoLieyp rnogoopa orbopa rmepcoHana u
1 oTOOpa repcoHarna, BiajeHue yMeHHe HCI0J/Ib30BaTh UX
MeTO/laMH JleJIOBOU OLIeHKH JJ11 ACCTIeOBaHUS
repcoHasa rpyu HaliMe U YyMeHue MIPAKTUUeCKOT'0 OIbITa
TPUMEHSITb UX Ha MPAKTUKe ynpaBJ/leHUs [IepCOHAIOM.
ITK-8 3HaHMe TMPUHLIUIIOB X OCHOB ITK-8.3 CTIIOCOOHOCTh TIPUMEHSITh
(hopMHpOBaHUs CUCTEMBbI Ha TIPaKTUKe 3HaHUe
MOTHBALIUW U CTUMY/IUPOBaHUSI TIPUHLIMIIOB U OCHOB
repcoHasa (B TOM YMCJIe OI/IaThl (hopMUpOBaHUs CUCTEMBI
TPyZa), opsi/ika MpUMeHeHus1 MOTHBALIUU U
JUCLIUTUIMHAPHBIX B3bICKAHUM, CTUMY/TUPOBaHUS
BJlaJleHre HaBbIKaMu repcoHasa (B TOM 4uc/ie
odopmM/ieHHs1 pe3yIbTaToB OTIaThl TPYZA), TIOpsiAKa
KOHTPOJIS 3a TPY0BOU 1 TIpUMEeHeHUsI
WICTIO/THATE/IbCKOU JUCLUTITAHAPHBIX
JWCLIATIJIMHOM (JIOKYMEHTOB O B3BLICKAHUH JJ1s1
TOOIIPEHHUSIX U B3bICKAHUSIX) U WcceJoBaHUs
yMeHHeM MPUMEeHSITh UX Ha MPAKTUUeCKOT'0 OIbITa
TIPAKTHKe ynpaBJ/ieHUs [IepCOHAIOM.
IIK-10 3HaHUe TpyzsoBOro Kozekca I1K-10.2 CriocoOHOCTh Ha
Poccuiickoii ®@esiepaliui U UHBIX TIPUK/Ia/[HOM YPOBHE
HOPMAaTHBHBIX MIPABOBbIX aKTOB, TIPUMEHSITb HOPMBbI
CO/Iep>KalliuX HOPMbI TPYOBOT'O TPY/ZI0BOT'O
TrpaBa, 3HaHUe TpoLeayp 3aKOHO/IaTe/bCTBa K
ripyeMa, yBOJIbHeHUs], TiepeBo/ia pelleHuto 3a/a4
Ha JIpyryto paboTy u BBICBOOOXK/I€HUSI
repeMelLeHUs IepcoHasa B repcoHasa
COOTBETCTBUM C TPyZ0BbIM
KoJZilekcoM Poccuiickoit
®depepalyu v BiafeHHe
HaBbIKaMu oopmyieHus
COTIPOBOXKAAOIIeH
JIOKYMeHTal[u1
I1K-38 B/ajieHye HaBbIKaMU I1K-38.2 CrIocoOHOCTh

OpraHu3aliy U BeleHUst
B3aUMO/IENCTBUSI TI0 KaJPOBLIM
BOIPOCaM C HEKOMMepUeCKUM
naptHepcTBoM «BBK -
HauyoHanbHbINM CO03
Ka/IPOBUKOB», «HHallOHA/TbHBIM
COF030M OpraHu3alui Mo
TMO/ITOTOBKe KaJpOB B 00/1aCTh
yrpaBJ/ieHUs [IepCOHAIOM
(«HarmoHanbHbBIN COO3
«YTipaB/ieHre TIepCOHAIOM» )»,
Accoryaryeii opraHy3aiui

dopmupoBaTh 6peH/
OpraHM3aI[uM Kak

paboToaTesisi BO BHeIIIHeH
Y BHyTpeHHel cpe/ie
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yTpaB/ieHYeCcKoro 06pa3oBaHus,
rpodcor03aMu, PyruMu
00I11eCTBEeHHBIMH
OpraHM3al[UsIMUA U TPY/JOBbIM
KOJIJIEKTHBOM

IITIK-3

CTIOCOOHOCTH BHEIPSITh U
TO/IZIeP>)KUBATh CUCTEMY
BHYTPUKOPTIOPATUBHBIX
KOMMYHUKAIIWI B OpraHU3al[|H,
nccaenioBaTh U OpMUPOBATh
OpeHj; paboTozaresst

JITIK-3.2

CTIIOCOOHOCTh TIPUMEHSITh
TeXHOJIOTUH
dhopmupoBanust OpeHa
paboTozaTesisi, IMUKa
OpraHu3alui,
obecrieueHust
(byHKLIMOHUPOBAHUS
CBsI3e C
00I11eCTBEHHOCTBIO BO
BHYTPEHHeH U BHellIHel
cpefie OpraHy3aLyu

JTar 0CBOeHUS
KOMITIeTeHIUH

TToka3zarenn
OLleHHBaHUS

Kputepuii ouleHrBaHus

[MK-2.3 — criocobHOCTh
pa3pabatbiBaTh U
peanr30BbIBaTh CTPATETHIO
TMIpYBJIeYEHHs TTepCoHasa Ha
ocHoBe (hOpMUPOBaHUS
CUJIBHOTO OpeHfa
paboTogaTeris.

3HaeT OCHOBBI KaJIpOBOT'0
T/IAaHUPOBaHMS], MapKeTHHTa
TepCcoHasia U pa3paboTKu
cuisHoro HR-6penpa.

Pa3pabarbiBaeT cTpaTeryio
TIPUBJIEUEHHS TIepCOHA/IA Ha
ocHOBe (hOpMHPOBaHUS
CUJIBHOTO OpeH/ia
paboTtozaTers.

3HaeT OCHOBBI Ka/[pOBOTO
TUIAaHUPOBAHWS,
KOHTDPOJI/TUHTA, OCHOBBI
MapKeTHHTIa MepCcoHaa,
pa3paboTKU U peau3arvu
CTpaTeruy MpuUBJIeUeHUsT
repcoHasia v yMeeT
TPUMEHSITh UX 1151
UCCTIeI0OBAHUS
MPAKTHUECKOTO OIThITa
yTIpaBJ/IeHUSsI TIEPCOHATIOM...

LeMOHCTpUpPYeT yBepeHHOoe
3HaHUe OCHOB
TUIAHUPOBAHWs1, MapKeTHHTa
TiepcoHasa u pa3paboTKu
cuibHOrO HR-Openzpa.

Pa3paboraHa cTpaTerus
TIpUBJIEUEHMS TIepCOHasIa Ha
OCHOBe (hOpMHUPOBAHUS
CUIBHOTO OpeHJa
paboTozaressi.
[eMoHCTpUpyeT 3HaHue
OCHOB KaJJpOBOT'0
TUIAaHUPOBaHWS,
KOHTPOJIUHTA, OCHOBBI
MapKeTHHTa TIepcoHara,
pa3paboTKu U peanu3alu
CTpaTeruu MpyBJIeYeHust
TiepcoHarna u ymeet
TIPUMEHSITb UX IS
WCCIIeIOBaHMUS
MIPaKTUYEeCKOTO OTIbITa
yTIpaBJIeHus TIePCOHA/IOM.

[MK-3.3 — criocobHOCTh
MIPUMEHSITh Ha MPAKTHKe
3HaHUE TeXHOJIOTUH U
METO/IOB HaiiMa, pa3paboTku
Y BHEZIDEHUSI TIPOTPaMM U
niporieryp nozbopa u otbopa
repcoHasa U yMeHue
HCII0J1b30BaTh MX [Is

3HaeT TeXHOJIOTHH U METO/IbI
HaiiMa, pa3paboTKu U
BHE/[PEHMS TIPOrPaMM 1
niporielyp nozbopa u otbopa
TiepcoHajia U yMeeT
HCII0/Ib30BATh UX [IIsI
WCC/IeIOBaHUS
MIPAaKTUUECKOT'0 OIbITa

[leMOHCTpPUPYeT yBepeHHOe
3HaHWe TeXHOJIOTUM U
MeTO/IOB HaiiMa, pa3paboTKu
Y BHeJIPEHUS MPOrPaMM U
nipoiielyp nozbopa u orbopa
TepcoHasna u yMeHue
WCTIO/b30BaTh UX /st
WCC/Ie/IOBaHMUS
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JTart 0CBOeHUs [TokasaTesnb Kputepuii olieHVBaHus
KOMIeTeHLIUU OLleHUBaHUS
WCC/Ie[JOBaHUs yIpaBJleHus! [IepCOHAIOM. IIPAKTUUYECKOI'0 OIbITa

MPaKTUUeCKOro OIbITa
ympaBJieHusi IepCOHAIOM.

yIIpaBJieHHs! [1ePCOHAIOM.

ITK-8.3 — crioco6HOCTh
TIPUMEHSITh Ha TIPAKTUKe
3HaHWe MPUHILIUIIOB U OCHOB
(hopMUPOBaHUSI CUCTEMBI
MOTHBAL[UU U
CTUMY/TUPOBAHUS TlepCoHasIa
(B TOM umcC/ie omIaThl Tpy/a),
Topsi/IKa TIpUMeHeHUsI
JMUCLIATITHHAPHBIX
B3bICKaHUH 17151
HCC/IeIoBaHUs
TPAKTUUECKOT0 OTbITa
yIpaBeHUs IEPCOHAIOM.

3HaeT NMPUHLUITBI U OCHOBBI
(hopMHpOBaHUS CUCTEMBI
MOTHUBALIUU U
CTUMY/TUPOBaHUS TIepCcoHasia
(B TOM umMC/ie OMIaThl TPy/a),
TOpsi/IKa TIPUMeHeHusI
JUCLIUTTMHAPHBIX
B3bICKaHUH /151
Wccre[oBaHus
TPaKTHUUeCKOr0 OTbITa
ympaBJieHUs IepCOHAIOM.

JeMOHCTpUpYyeT yBepeHHoe
3HaHMe TIPUHLIUTIOB U OCHOB
hopMUpOBaHUsI CUCTEMBbI
MOTUBALIUU U
CTUMY/IMPOBaHUsI IlepCcoHasa
(B TOM umC/Ie OTIaThI TPy/a),
Nopsifika IpUMeHeHust
JUCIUTTHHAPHBIX
B3BICKAHUH 151
WCCIeJOBAHUS
MPAKTUUECKOT'0 OMbITa
yTpaBJieHUs TIepCOHAIOM.

ITK-10.2 — crtoco6HOCThL Ha
TIPUK/Ia[JHOM YPOBHE
MIPUMEHSITh HOPMBI
TPY/I0BOTO
3aKOHO/IaTe/IbCTBa K
peILIeHHO0 3aau
BBICBOOOXK/IEHUS TTePCOHA/IA

OO60CHOBBIBaeT NMpUMeHeHHe
HOPM TPYZ,0BOTO
3aKOHOZaTeNbCTBa K
pellieHuto 3a/jau
BBICBOOOXK/IEHUS TIepCOHaJIa.

COOTHOCHUT HOPMBI
TPY/0BOrO
3aKOHOZaTe/IbCTBa K
pelLleHr0 KOHKPeTHBIX 3a/au
BBICBOOOJK/IeHHUSI TTepCoHaJa.

ITK-38.2 — criocobHOCTh
dhopmupoBath 6peH/
OpraHu3alvu Kak
paboTojaTesist BO BHEIIIHEeH 1
BHYTpPEHHel cpejie

BnazeTs 3HaHUEM QyHKLMA
1 MeTOZI0B (POpMUPOBAHUS
Openjia paboTozarenst BO
BHYTpPEHHe! U BHellIHel
cpeJie OpraHM3aLuu.

Omnpegenats Hauboee

3¢ deKTHBHbIE METObI
dhopmupoBanust OpeHja
paboTozaTesnsi /1Sl pelieHust
KOHKDEeTHBIX 3a/la4
yTIpaBJIeHHsI TIEPCOHATIOM.

[ eMOHCTpUpyeT yBepeHHOe
B/afleHue 3HaHUeM
OCHOBHBIX (OYHKLIUN 1
MeTOZI0B (pOpMUPOBAHUS
Openja paboTogaressi BO
BHYTPEHHe! U BHeLlIHelN
cpeZie OpraHu3aLuu.

Ornpeensier B3aMMOCBSI3b
MeTOZI0B (POpMUPOBAHUS
Openjia paboTozarens u
pellieHrs KOHKPeTHBIX 3a/jau
yrpaB/ieHus IepCOHA/IOM.

ITTK-3.2 — criocoOGHOCTh
TIPUMEHSITh TEXHOJIOTUH
dhopmupoBanust OpeH/ia
paboTozaTesisi, UMUKa
OpraHu3aruu, obecrieueHust
(YHKIIMOHUPOBAHUS CBSI3€H
¢ 00ITIeCTBEHHOCTBIO BO
BHYTPEHHeH U BHellIHel
cpefie OpraHy3aluu

OnpepensieT 0CHOBaHUSA
pa3paboTKu U
WCTIONTb30BAHKSI METO/I0B
(dopmupoBanus OpeHzia
paboToaTesis, UMHIKa
OpraHu3alH,
(byHKIIMOHUPOBAHUS CBsi3ei
C 001[eCTBEHHOCTBIO BO
BHYTpeHHel U BHelllHel
cpejie OpraH13alyy.

OmnpezienieHbl MEPOTIPUSTHS
10 pa3paboTKe U
WCTIO/Tb30BaHUI0 METO/I0B
¢dopmupoBanus bpeHza
paboTozareisi, UMHKa
OpraHu3aIiuy,
(GyHKLIMOHHUPOBaHUS CBsi3el
C 0011[eCTBEHHOCTBIO BO
BHYTPeHHel U BHeIlTHel
cpeie OpraHu3aruy B
COOTBETCTBUM CO CTpaTerveu
OpraHM3alyu.
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4.3.2 TurioBble OLleHOUYHbIe Cpe/iCTBa

Temsbl K HanMcaHuto pedepara o moayato b1.B.23.05(K) «TexHonoruu npusieueHus

N

21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.

riepcoHasa»

CoBpeMeHHbIe TeXHOJIOTHU NTOMCKA Y NIPUBJIeYeHHs IlepcoHara (Ha npruMepe KOHKPeTHOM
OpraHu3aLim)

CoBpeMeHHbIe TEXHOJIOTHY OLIeHKHU MepcoHasa (Ha puMepe KOHKPETHOW OpraHu3aljim)
CoBpeMeHHbIe TeEXHOJIOTMM MOTMBALMU NlepCcoHasa (Ha npuMepe KOHKPETHOM
OpraHu3aLiN)

CoBpemeHHble TexHOIoruM (popmrpoBanust HR 6pen/ia (Ha mprMepe KOHKPeTHOM
OpraHu3aLiN)

TexHoM0rny NMOUCKa U NMpUBJIeUeHus lepcoHasa.

Bpenp paboTozarens: nousaTre, GopMHUpOBaHHE

OT6op nepcoHana: TIOHSITHE, LIe/H.

Cucrema TpeboBaHHM K KaHAWAATY TIPX 0TOOpe.

OTariel 0TOOpa repcoHara.

. MeTozp! orjeHKH TIpu 0TOODeE.

. TpeboBaHus K npoBejieHHI0 cobecesjoBaHus Ipy oTOope. Brzibl cobecesioBaHuii.
. Ucrionib30BaHme COLabHBIX CeTel Py 0TOOpe TiepcoHaa

. ABTOMAaTH3aLMs peKpyTHUHIa

. Apiantanyis nepcoHasna: rnoHsTye, uenu, GyHKLWY.

. Buzibl 1 cTOpOHBI afiarnraljuu repcoHara.

. [Iporpammsl aganranuu

. TexHonoruu ynpas/ieHUs afianTaljyei.

. HacraBHrYecTBO Kak popma yripaBsieHus ajanrtanueidl. Buzibl HacTaBHUUeCTBa
. Welcome-TpeHUHT: TIOHATHE, 11e/IM, CTPYKTYpa

. lelimudukariyis B ynpaBieHUH [1ePCOHAIOM: TIOHSITUe, IPUHLUIIBI, OCHOBHbIE

HaripaBJ/leHUs UCII0/Ib30BaHus
WrpoBble MexaHWKU B yIIpaB/IeHUY IIePCOHAIOM

OreHKa nepcoHasa: oHsTUe, Lie/id, QYHKLIUU

Kpurepun 1 noka3zarenu orjeHK. OCHOBHBIe TpeOOBaHUS K CHCTeMe OLIeHKH MepCoHaia.
MeTtozpb! OL|eHKHY TepcoHasa.

KPI — nonsiTHe, pa3paboTKa UCIO/Ib30BaHUe B OIIeHKe TiepCoHara

MecTo TecToB B OLjeHKe nepcoHasa. Bu/bl TeCcToB.

IleHTp OLleHKU: NIOHATHeE, L1e/I1, OpraHu3aLys IIPOBeJeHUs

[TonsiTie MOTUBALMU U CTUMYJ/IMpOBaHusl. CrcTema Tpy/10BOM MOTUBALIUU

OCHOBHbIe TeOpHU MOTHUBALMH (COZleprKaTeslbHble U MPOoLiecCyalbHble)

Bugbl MoTuBaLum (MaTepuasbHasi, HeMaTepuasabHasi, OTpULiaTe/IbHast)

Metop1 HeMaTepranbHOM MOTUBALIMK B COBPEMEHHBIX OpraHU3aLusaxX

IIpuMepHBbIe BONIPOCHI K 3aueTy no aucuumiviae 51.B.23.01 MapkeTuHr nepcosnasia

MapkeTHHr B cCCTeMe yTpaB/ieHUs [IepCOHA/IOM: CeMaHTHKa MTOHSATHSI.
YmnpaBneHyeckoe npejjHa3HaueHUe Ka/[pOBOTO MapKeTHHTa.

BHelliHMe ¥ BHyTpeHHHe (YHKL[UU Ka/[pOBOTO MapKeTHHTa.

OcCHOBHbIe PUHLIUIIBI Ka/[pOBOTO MapKeTHHTa.

Poccuiickuii pplHOK TPyZa U TEH/IeHLMY ero pa3BUTHS.

[TpropuTeTHbIe HalpaB/IeHUs KaJ[pOBOr0 MapKeTHHTa.

Crierdrika 1jeieBOro 1ozi00pa rnepcoHasa Ha BaKaHTHbIE [JOJDKHOCTH.

C6op 1 aHa/MM3 MapKeTHHIOBOW MH(OpMAaLK B MTPAKTHKe YTIPaB/IeHNs TIEPCOHAIOM.
OLieHOYHBINM MHCTPYMEHTapui KaZpoOBOr0 MapKeTHHTa.
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10. IlepcoHan Kak OCHOBHOW CTpaTerM4yeCKMM IIapTHep W BHYTPEHHUWM K/IMEHT
OpraHu3aLyu.

11. KoHKypeHTOCTIOCOOHOCTh CHCTEeMBI YITpaB/IeHHs [IePCOHAIOM: KPUTEPHU OLIEHKH.

12. KiroueBble KOMIIETEHL|MU TIePCOHA/IA: ONTUMaIbHas MOJeJIb.

13. TlpodeccroHanbHbli M KOPHOPATUBHBIM PEKPYTHHI: aCCOPTUMEHT Ipe//laraeMbIX
Ka/IpOBBIX YCIIYT.

14. TIporpaMmMa MOTHBAaLIMOHHOI'O yIpaB/ieHUs [IepCOHAIOM: aJlTOPUTM JIeMCTBUM.

15. Kpurepuu ycrienHo peanvsalyy KaJjpoBOro MapKeTHHra.

16. TlnanmpoBaHue U OFO/KETUPOBAHUE KaZPOBBIX MPOTPAMM.

17. Pa3paboTka mporpaMMbl MapKeTHHTOBOT'O UCC/Ie[l0BaHUS.

18. ®ynkimoHanbHBIe 00s13aHHOCTH HR-MeHemkepa.

19. Paspabortka orntumasnbHOM cTpyKTypbl HR-CyKOBI.

20. TIpoexkTHpoBaHKe KOPHOPATUBHOTO NMPOGM/IsS KOMITaHUM.

21. CueHapuu pa3pabOTKU KaJpOBOM TIOJIMTUKK OpraHU3aluu.

22. TlocTpoeHue nporpammel JIOSIZIbHOCTH [TepCoHasIa.

23. OueHKa MapKeTUHTOBOM Cpe/ibl OpraHU3aluu.

24. TlocTpoeHue nporpammel JIOSIZIbHOCTH [epCoHasIa.

25. Pa3paboTka cTpaTervuu Ka/ipoBOii MOJIMTUKU OpraHU3aLyu.

26. Pa3paboTka KapThl CTpaTerMuecKux Lieeii OpraHu3aryy.

27. TlpoekTripoBaHWe KOPNOPAaTUBHOIO NMPO(U/IS KOMIaHUH.

28. Cosganuve O6peH/ja KOMIaHUU- paboToaTers.

29. Craraemble IMO3UTUBHOI'O KOPIIOPATUBHOI'O UMHU/)Ka OpraHU3aLiii.

30. Pa3paboTka mporpamMMbl MOTHUBALIMOHHOTO YIIPaB/Ie€HHS TIEPCOHAJIOM.

31. MeTtoanuyeckuii MHCTPyMeHTapui KaJIpoBOro MapKeTHHTa.

32. Cnenu¢uka npoBesieH!s1 MapKeTUHIOBBIX UCC/Ie/I0BaHUM.

33. I'pelijuHroBasi cucTema OL|EHKY TIepCOHa/a OpraHu3aLiui.

34. KomrieTeHLUy repcoHasa: CeMaHTUKa ITOHATHA.

35. OpraHu3alUyOHHas AUarHoCTHKaA.

36. IloBejeHuUecKre MHAMKATOPBI KOPIOPATUBHBIX KOMITETEHLMM.

37. IloBejeHuUecKre MHAMKATOPHBI yIpaB/ieHYeCKUX KOMIIETEHLIUM.

38. IloBejeHuUecKue UHAUKATOPBI MPO(eCcCUOHATBHBIX KOMIIETEeHLU.

39. Metozvka aHanu3a KOHKypeHTHbIX cuil (M.IToprep).

40. «KoHKypeHTHas KapTa» pbIHKa TpyAa.

IIpuMepHbIe 3ajaHu K 3aueTy 110 Aucuuiuvinde b1.B.23.01 MapkeTuHr nepcoHasna

OpraHusaiysi 3aHMMaeTcsl U3roToB/leHHeM celihoBoro ob6opy/joBaHMs, CyILeCTBYeT C
1992 ropa, B mrare 55 uyenoBeK. B Hacrosiee BpeMsi opraHusalids IepeXUBAaeT TsKeble
BpeMeHa, He CMOTpsI Ha 3HAuMTe/IbHbIM CIIPOC Ha MPOAYKLMI0. B mocieqHre HECKOIBKO JieT
Pe3K0 BO3pOC/ia TeKy4YecTh KaJJpOB, JTIOJH ke KOTOpble ObI/IM YBOJIEHBI 3a TPyOOe HapyleHue
JUCLIMIUTMHBL  (TIBSTHCTBO, HEBBIXOAbI Ha paboTy) BHOBb TPUHMMAaNMCh Ha paboTy
HeOJHOKpaTHO. HauanbCTBO MOTMBHMpYyeT 3TO TeM, UYTO HHMKTO JPYrOd Ha BakKaHCHIO He
OTK/IMKHYJICS. 3/T1 Ha TpeANpUsTUMA [aBHO He IOBbIIIA/JaCh U B L1eJIOM JOCTaTOUYHO HU3Kasl.
Beinnatel 3afepkuBatoT. VIMeeT MeCTO >KeCTKMII KOHTPOJIb, (DUKCHPYeTCs KaX[bld uac
OTCYTCTBUSI pabOTHHKA, BbIUMTAETCS U3 3\II.

OCHOBHOM KOCTSK pabOTHUKOB — /IO TIpe. TIeHCHOHHOTO BO3pacTa, He yXOZST
TIOCKOJIbKY TIpMBsi3aHa JIPYT K YTy (KOJUIEKTUB CJIOXKHUJICS APYKHBIN, MHOTHE OBbLITN [IPY3bsMU
ellje Ha 3aBO/le, OTKy/ja OOMBIIMHCTBOM U rpuiiii B 90e rozp1), KpOMe TOrO OHM OTacaroTCs,
yTo He HalifleT paboTy u3-3a Bospacta. [loxBasa B opraHusanuy ObiBaeT pefiko. PaboTHUKM
OYeHb 3arpy’kKeHbl, HEKOTOPbIe BBITIOMHSIOT paboTy 3a 2 1 3 yenoBek. HeZjoBO/BCTBO ¥ 06MbI
pabOTHUKOB PacTyT, HO HAuya/JbCTBO He CIIELIUT YTO-TO TPEeANPUHATh U He TOTOBO BbIJIENUTh
JOTIO/THATE IbHbIe CYMMBI Ha ITepCOHal
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IIpuMepHBbIe BOIIPOCHI K 3K3aMeHy 1o guciuiuivHe b1.B.23.02 TexHo10oruu KasipoBoro

PEeKpyTHHra

1. B uém paznuure MeXy MOHITUIMU «Habop» U «0TOOp» MepcoHasa?

2. KakoBbI OCHOBHBI€ 11e/T1 1 TIPUHLUITBI 0TOOpa rmepcoHana’?

3. KakoBa crierjudrika oT6opa Ka/[poB Ha roCy/JapCTBeHHYIO C/TyK0y?

4. B uém pazmuve MeXOy PpeKpYTHHIOBOM KOMITaHWeH U Cy»K0oi
3aHATOCTU?

5. Ormmmre crieuidyKy paboThl peKPyTHHIOBBIX areHTCTB.

6. [aiiTe XapaKTepUCTUKY MapKeTUHIOBbIX TEXHOJIOTUI PEKPYTHHTa.

7. Yro noHumaetcst noz nousitusimu Executive search u HeadHunting?

8. KakoB MexaH13M pabOThl pEKPYTHHIOBOM KOMIIAaHUM C 3aKa3uMKOM?

9. KakoBb! Lie (pOpMHpOBaHMsI MapKeTUHIOBOU MOJIUTHUKU?

10.  Kak npoBecTH KOHKYpeHTHbIN aHain3 paboTozaTesneii?

11.  Yro TaKoe «I03ULIMOHUPOBaHKE BaKaHCUW»?

12. Yto o3HauaeT MoHsTHe «Crerudukaiys pabouero Mecta (J0/HKHOCTH)»?

13. B Kakux KaJpOBbIX MpOrpaMMax MOKeT ObITb HCIT0/Ib30BaHa MH(OpMaLs,
To/Ty4eHHasi B pe3y/ibTaTe aHa/M3a pabouero Mecta (JJ0/DKHOCTH)?

14.  Kakue Merofpl W TpOLeAyphbl aHaiu3a paboyero mecta (ZODKHOCTH)
VICTIO/B3YIOTCS JI/1S1 €er0 ONMCaHUA Y crielupuKauun?

15. Ha3oBuTe OCHOBHBIE BHZBI U METO/IbI HAOJIIOJIEHUs, UCIIO/b3yeMble TPy
aHanm3e paboThI (HO/HKHOCTH) U JJaiiTe UM XapaKTepPUCTHKY.

16.  Uto moHUMaeTcsi MO/, TepMUHAMU «TIPO(eCccusi» U «CreLaTbHOCTb» ?

17.  [aiiTe onpejesieHre TIOHATHIO «TIpO(eccrorpamman.

18. B Kakux Lie/siX UCIO0JIb3YyeTCs Icuxorpammar

19.  Pestome: mnoHsiTHe, BU/bl, TeXHOJOTMSl aHaau3a U OLIEHKU COJeprKaHusl.
Metopyka rpoBepkKa NpaBUIbHOCTH Ipe/iCTaB/IeHHbIX JaHHBIX.

20. 3asiB/ieHMe: aHa/M3 BHELLHero BW/JA, CTWIS W3J/IOKEHUSI U COJepKaHusl C
no3uryi cneudyky 1 podwsist TpeboBaHM K JO/HKHOCTH.

21.  PekomeHjaTenbHble MMCbMa U METOZbI aHA/IN3a UX COZlepKaHUs.

22.  IlepcoHanbHOE aHKeTMPOBaHWe IIPY HalMe.

23. CobeceoBaHue (MHTEPBLIO): TIOHSITHE, BUIbI, 3Tallbl POBEJEHUSI.

24.  Tunbl BONPOCOB U UX MCIO/b30BaHKe B cobecesoBaHy: Ororpaduyeckue,

(GyHKLMOHA/Ib-Hble, SKCIepPTHbIe, MPOEKTHBHbIE METO/bI, METOJ, KPUTUYECKUX CIy4yaeB,
MoZleNTMpoBaHue pabounx CUTYaryi, CTpeCcC-UHTEPBbIO.

25.  OueHka HeBepbasbHOTO TOBe/leHUsI HA 0TOOPOUHOM cobeceJOBaHUU.

26.  TIpodeccroHanbHble UCTIBITAHUS U UX BUJBL.

27.  lleHTpel oOLleHKU (assessment center): TOHSITHe, BUJbl W COJlep’KaHUe
JesITe/IbHOCTH

28.  IlcuxopuarHoCTHKa: CYLIHOCTb, BU/bl, CTPYKTYPA, Lie/Id ¥ IIPUHLIMIIBI.

29. [Ncuxonoruueckyre TeCThl: TIOHATHe, Kiaccudukays. [ToHsTre Ha&KHOCTU
Y Ba/IMJHOCTH TecCTa. Perpe3eHTaTUBHOCTb BBIOODKU.

30.  TlcuxoauiarHOCTWYeCKW  Tporiecc: 3Tarbl  cOop, mepepaboOTKM |
VIHTepIIpeTaLiy U NIPUHATHS PeLleHusI.

31.  MeToABI ICUXOMAarHOCTUKY TTPUA OTOOPe.

32.  Otbop mnepcoHana: MpeArIOChIIKY, OIpe/iessitoliie 1ieecoobpa3HOCTb
VICTIO/Ib30BAHUS MO/ZeJI KOMITeTeHLUM.

33. KomrmeTeHTHOCTHBIM TIOAXOJ TpU OTOOpe TIepcoHasa: MeTOZbl OLIeHKH,
dopma TmipeAcTaBieHUs pe3ysbTaToB. OTeUeCTBEeHHBIM OMBIT OTOOpa IepcoHana Iio
KOMITeTEHLIUSIM.

34.  Tlomoxenwe 00 OLeHKe TIepCOHa/sa OpPraHW3aL[UM: Tpe/JHa3HaueHue,

CTPYKTYPa, TEXHOJIOTHsI OLIEHKH.
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35.  YmnpaBneHuyeckue pelleHHs 10 UTOraM PeryJ/IsIpHOU OLIeHKU.

IIpumepHbIe 3afaHuA K 3k3aMeHy 1o aucuunivbe b1.B.23.02 TexHo/ioruu KajpoBoro
PeKpyTHHra
3agaHuna:

Onucanne curyauuu: Bel sBiaserecs Ynpasisromum ity A3C komnanuu «JlecHon
ropozi» B ropofie N. OgHoit u3 Bainx A3C siBnisiercst «3enieHbiii Keip». Y Hee MakcUMasibHasi
MPOXOAUMOCTL cpeau Apyrux Barmx A3C. B ¢BA3U € 5TUM Harpyska Ha IepcoHajl JOCTaTOYHO
6onbiias. Eciu 3anpaBiiyku y Bac elile yiep)KUBaroTCs, Tak KaK CyMMapHO TOJTyYatoT XOpOLe
yaeBble, TO TeKydka KaccupoB y Bac gocratouHo BeicoKas. Tak uro mnepej Bamu cTouT 3azaua
TIOMCKa U OLIeHKM KaH/u/jara Ha JO/DKHOCTb KacCupa, MOCKOJIbKY UX Bam He xBaraet. Cutyanus
eme ocnoxusercas TeMm, 4uro A3C «3eneHbii Kegp» KMeeT MHHH-MapKeT C OTKPBITOU
BBIK/I3/IKOM, TaK UTO 3a7jau y KacCHpPOB MHOIO, a YaeBble OHM He mojayvaroT. K Tomy xe u
(GyHKLMOHAA y KacCUpOB LIMpe, YeM B JPYrMX TOIUVIMBHBIX KOMIAHUSIX, MO3TOMYy HaWTH
XOpOIlIero KaHauzara ObiBaeT TPYAHO.

B ¢yHKIMOHabHBIE 00513aHHOCTH KaCCHPOB KOMITaHWH «JIeCHOM ropo/i» BXOAMUT:

. Ob6cny>xrBaHKe KIMeHTOB Ha Kacce;

. [Ipremka TOBapoB;

. KoHTposb CpoKOB roJHOCTH TOBAapOB;

. Yuyactue B npoBe/ileHMH MHBEHTapU3aluy TOBapa;

. BrinosiHeHMe n1aHa MpoiaXk Mo MpoMO MPOAYKLMY;
. Y6opka nomereHu (T0/bl, TOJIKU, TyasleT U T.J.)

YcnoBusi pabotel: rpaduK 2/2 Mecsi] B AieHb ¢ 9 10 21, mecsi) B Houb ¢ 21 g0 9 (1o
JIOTOBOPEHHOCTU C yrpa/saomyM A3C MOXHO TOMBKO B JIeHb WM TOJBKO HOUb). Bam Kak
yTpaBJisitolieMy yZo06Hee, UToObl KACCUP MOT BBIXO/IUTh KakK B /leHb, TaK U B HOUb.

3anaua: [TogymaiiTe, moxkanyiicta, ¥ HamuiuuTe NpoduIb KaHAWJaTa Ha BaKaHCUIO
kaccupa Ha A3C «3enenbiii Kegp» B Kommnanuu «JlecHol ropofi». Kakumu xapakTepyucTUKamMu 1
KOMIIeTeHIIUsIMYA (3HaHUSIMM, HaBbIKaMH, OCOOEHHOCTSIMU JIMUHOCTH OH JO/DKeH 00Jafath),
yTo0BI yCreHo paboTatk KaccupoMm Ha Bareii A3C.

3agaHuna:

CrieL{ua/TiuCT TpUIIeN K BaM O0CYAWUTh CUTYalL[UI0: €My MPeJJIOKUIN TIeperTH B APYToi
OTJie/l, eMy 3TO WHTepeCHO, OH BUJUT MepCIeKTUBbI, HO MOHUMAaeT, YTO CUTyaLusl Ha pPbIHKe
TPyZa CI0XKHas ¥ HaWTU eMy 3aMeHy B TeueHHe Jlake KBapTasa - 3a/ja4ya He 13 jerkux. Kak Bbl
IOoCTyIure?

3agaHuna:

Bawa nogumHeHHasi - Jama B BO3pacTe, IMO3TOMY MHOrOe OHa MpeAIioudTaeT Je/aTh
CTENeHHO U C PacCTaHOBKOM, UTO, Ha Balll B3I/Isi[l, He BCerja COOTBETCTBYeT PUTMY
nesTenbHOCTH KomraHuu. Kak Bbl eif 00 3TOM cKaxkeTte?

3aganusn:

[Tepes BaMM CTOMT 3ajjaua: HAMTH HOBOTO COTPY/HUKA, KOTOPBIA OyZeT BBITOJHSTH
¢byHKUMY, cxogHble ¢ Banmmy, B fpyrom ropoge. Onuiute Bamm feiictBust.

3aganue :

PaspaboraiiTe moiaroByro cucteMy otbopa M HakiMa repcoHaja B OJIHy W3 POCCUMCKUX

KOMIIaHUH, UCIO/b3Ys IIPYU 3TOM YCIYTy JIM3UHTa [IepcoHaia.

IIpakTH4yeckoe 3apaHue:
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OrmpefieniuTe MHAWBHAYATBHO-TMUHOCTHBIE KauecTBa, KOTOPble HEOOXOAWUMBI COTPYAHUKY
oTZesia MpoJax (Jirobast J0/KHOCTE), U BbIOepUTe WHCTPYMEHTHI /ISl UX OTpeiesieHusl.

IIpakTHUyeckoe 3afiaHue:
[Mogymatite u Ha3oBute 20 CrOocOOOB CO3/laHUSI CUTYallMM HAIPSDKEHUS B TIPOLieCce
VHTepBbIOMPOBaHuUs? O60CHYMTe 1ies1ec000pa3sHOCTb UCI0/Ib30BaHKUS JaHHBIX METO/IOB.

IIpuMepHbIe BOIIPOCHI K 3K3aMeHy o guciuiuiiHe b1.B.23.03 MoruBanus u
CTUMYJ/IMPOBaHue TPY/J0BOH JeATe/IbHOCTH

1. Lemu w 3amaun yueOHOW AMCIMITIMHBI «MOTHUBAI[si W CTUMYJIMPOBAHHE TPY/OBOU
JesITe/IbHOCTU».

2. YueOHble JUCLMIUIMHBL, (OPMHUPYIOIIME OCHOBY [JIsi W3y4eHUs Kypca
«MoTuBaLMs U CTUMYJ/IMPOBaHUe TPYA0BOU JieITelIbHOCTH.

3. AKTyaJIbHOCTb U COLIMa/IbHO-3KOHOMUYEeCKOe 3HaueHNe U3yudeHUs NPaKTUKU
MOTHBAL[MM CTUMY/IMPOBAHKS TPy/la B COBDEMEHHbBIX POCCUMCKUX YCIOBHUSIX.

4. Uepapxusi motpebHOCTeli A. Macioy u ee 3HaueHHWe B OL|eHKe
notpeGHOCTeN coBpeMeHHOro paboTHHKA.

5. Teopus «X» U «¥Y» [| Makrperopa u ee 3HaueHHWe B COBPEMEHHOM
NpakTHKe CTUMYJ/IMPOBaHUs TPyZa [epcoHarna.

6. Bknag gByxdaxropHoii Teopun MotvBaruy @. I'epribepra.

7. Bknap Tteopun K. Anbaepdepa B pa3BuTHe MoZesield CTUMYJIUPOBAHUS
TpyAa.

8. Teopus cripaBesuBocty C. Afamca.

9. Ponb ¥ 3HaueHWe HAYUHOM «ILKOJIbI Ue0BeYeCKHMX OTHOIIeHuin» [
MtoHcTepbepra u 3. Metio.

10. Cy
LJHOCTb MOTHBALUU TPyAa.

11. C
yCTeMa MOTUBAaLIMU TPy/ia B OpraHu3aljuu.

12. Tp
yZloBast IesiTe/IbHOCTb KaK 00beKT MOTUBALIWY.

13. II
peJiMeTHasi IesiTe/IbHOCTh U MPUPO/ia UeioBeuecKrx rnoTpebHoCTel.

14. Ha

TIpaBJIsifoIIast ¥ CMbIC/I000pa3ytoiijasi PyHKLUsT MOTUBOB.
15.  IlonaTtue MoTUBALMU TPYAA.
16.  TIpuHLMIIBI MOTHMBALIMU TPYAa.
17. ®yHKUUM MOTUBALMU TPYZa.

18. 1
OKasaTe/ly KayecTBa TPYZOBOMW )KU3HU, UX OIpeie/ieHHe.
19. Kp

WTepUH ¥ TI0Ka3aTesl y/I0B/IeETBOPEHHOCTH TPYZAOM PabOTHUKOB.

20.  MHctutynuoHanbHas cUCTeMa MOTUBALUU.

21.  KoprniopatuBHas cuctemMa MOTUBALUU.

22.  JInuHOCTHas cvcTeMa MOTHBALIUM.

23.  CTpyKTypa MOTHUBAL|UU.

24,  Cy0OBexTbl U 06BEKTbI MOTHBALUH.

25.  Pecypcel MOTHBaLIMK KakK CUCTeMa CTUMYJIOB.

26.  Knaccudukanys pecypcoB MOTHUBaLUH.

27. Ko
MIIOHEHTHI CyObeKTUBHOTO MeXaHU3Ma MOTHBAL[|HU.
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28. I
OTpeOHOCTHBIN 0/I0K MOTHBALIWH.

29. Ve
TaHOBO‘-IHBIﬁ 6J'IOK MOTHBaIUH.

30. Ile
HHOCTHBIﬁ 6]'IOK MOTHBAaIUH.

31. Ca
MOMOTHUBALIMA: (l)y'HKL[I/II/I, MeTO/ibI, CTHUJIN.

32. Pe
CypCbl MOTHUBALIUU U UX KJ'IEICCI/I(i)I/IKaL[I/IH.

33. o)
PraHr3alJMOHHO-dIMUHUCTPATHBHLIE CTUMY/JIbI.

34. M
dTepHrd/IbHbI€ CTUMY/JIbIL: XdPaKTE€PUCTHKA.

35. Ko
MMYHHKALIMOHHBIE CTUMY/JIbI: XdDAKTE€PHUCTHUKA.

36. Kn

accu@uKalus peCypcoB MOTHUBALIUH.
37.  CouuajnbHO-TIICUXO0/I0rMYecKoe CTUMY/IMpOBaHue NepcoHara.

38. JI
OsL/TbHOCTb NepCoHasa: (popMebl MPOsIB/IEHKS, 3HaUeHHe.

39. l'o
cyzapcTBeHHble Harpagel B Pocculickoii ®efepaiuu Kak (akTop MOpasibHOMU
MOTHBALMH.

40. B

W/bl ¥ (OPMBI MOPaIbHOTO CTUMYJIMPOBaHKSI IlepCOHaa B COBPEMEHHOUW OpraHu3aLivu.
41.  [JecTpyKTUBHas MOTMBALUS: CYLLIHOCTb U COZeprKaHUe.

42. D
OPMBI ITPOSIBJIEHUS 1eCTPYKTUBHOM MOTHBALIWU.

43. D
OpMbI U METOZbI MPO(UIAKTUKY 1 Mpe/IoTBpallleHus 1eCTPYKTUBHOM MOTUBALIMY.

44. Bn
WsIHUe COLMa/abHON cpefbl M NMpoopHeHTalMM Ha OTHOLIeHUe YejioBeKa K TPy/0BOM
JlesiITeIbHOCTH.

45. M
oJiefb yIipaB/ieHus1 TPYA0BOM MOTHBAL[Mel B OpraHr3aliyy.

46. II
porieaypa pa3paboTku 6a30BbIX KOMIIOHEHTOB OI/1aThl TPY/ZaA.

47. I'p
eiIMpoBaHNe — Kak 371eMeHT (opMUpoBaHKs 3((eKTUBHOM CUCTEMBI OI/IaThl TPY/a.

48. JI
OKaJIbHble HOPMaTUBHbIE aKThl, 0OecrieunBarolyie MOTHBALUIO TPY/a B OpraHU3aluu.

49. II
PUHLIUIIBI U a/ITOPUTM TIPOBe/ieH!s] MOTHMBAaLMOHHOI'O ay/IiTa B OpraHr3aLyu.

50. M

eTofbl M (OpPMbI OLIEHKM 3(P(PeKTUBHOCTA CUCTEMbl YIIpaB/leHHsI MOTHBaLleld B
OpraHu3aLyy.

ITpumepHbIe 3ajaHUA K 3K3aMeHy 1o aucnumimHe b1.B.23.03 MoruBanusa u

CTUMYJ/IMPOBaHMe TPY/0BO# AeATeTbHOCTH
3aganue Nel:
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Onucanve cuTyayuu: MO UTOraM  [JUArHOCTUUYECKUX MEPOIPUSTUA MO0  COCTOSIHUIO
TPYZOBOM MOTMBALMM TPaXX[JaHCKUX cayKamux B [lemaprameHTe «X» MuHHCTepCcTBa «A» C
yrceHHOCThI0 120  paboTaromux -  yCTaHOBJIEH  ypOBEeHb  CJIy>KeOHOW MOTHBAlLIWH,
nipe/icTaB/ieHHbI 10 (hakTopam MoTuBaLuu B Tabmuie Ne 1. OrneHka mpoBefieHa 1o 10-Tu
OanpHOM 111Kase, onpoieHo 60 uenoBek.

Kpome coumonorvueckoro omnpoca, MpOBeJeHbl BbIOOpOUHbIe Oeceabl C
roCy/lapCTBEHHBIMU CJIy’KalllUMH, B pe3ysibTaTe KOTOPHIX BbISIBJIEHBl BeJylljie aHTU — MOTHBBI
CIy>kKeOHOM J1esITeNTbHOCTH:

1. «TspKenbli CTUMb yNpaB/ieHUsI» JIMHEUHBIX DYKOBOJWTENen

2. Bosbime riepepaboTKH, A0 4-X UaCcOB B JieHb

3. ®opmasnbHBIA IOAXOJ ITPYA pacyeTe MPEMHUH 110 UTOraM paboThI 3a MeCI]

4. BbiCOKMI ypOBeHb OTBETCTBEHHOCTH TPH 00JIBIION C/I0KHOCTUA PabOTHI

3azsaHue:

1. OcHoBbIBasiCb Ha pe3y/ibTaTax [AUAarHOCTUYECKUX MEepOIpUSTHM, NpeasIoKUTe
JOTIO/THUTE/IbHBIE Mephl 10 aHa/M3y M OLieHKe COCTOSIHMSI YPOBHS MOTHBALIMM C/IYXKALLUX W
pa3paboTaiiTe MOZiesb yIipaB/ieH s MOTUBALMel CTy>KeOHOU JiesiTe/TbHOCTH.

2. T'naBHas 3amaya 1o BBIPAOOTKe 3(eKTUBHOM CHUCTeMbI MOTHBALMX - TIOBBIIIEHHE
00I111ero YpoBHS TPY/J0BOM MOTUBALIMU CJTy’KalllKX:

Tab. 1.
®DaKTOpbl MOTHBALUH Onenka: makc. =10
VHTepec K co/iep>KaHUI0 BBITTO/THSIEMOM PabOThI 5.0
ITepcrieKTHBBI KapbepHOI'0 POCTa 3.8
B03M0XXHOCTB caMOpeanu3alu 4.4
[Icrxo0/10rMuecKuil KimMar B KOJIJIEKTUBE 3.0
Opranu3zanus Tpyja 3.0
YpoBeHb npodeccruoHan3Ma pyKOBOAUTe el 5.4
CTuib pYKOBOJCTBA 2.2
YcioBus Tpyaa 5.1
Ornutata Tpyfa 5.0

3aganvie Ne2:

OmnucaHve CUTyalliu: B OpraHW3aluy Cdepbl [OMIKOILHOrO obOpa3oBaHMs (0Orras
YKNC/IeHHOCTh paboTarmux - 45 ueloBeK) I0C/e JUAarHOCTHUeCKOTO aHa/lu3a CHUCTeMbI
MoTHBaIK (O1jeHKa (haKTOPOB CTUMY/IMPOBAaHUS M3Mepsiack 10 10-TH Oa/iibHOM IIIKase) -
ObUTH BBISIBJIEHBI CJIeIyFOIIIMe TIOKa3aTe/ld COCTOSTHUS TPYJOBOM MOTUBALIUH:
1.OMo1MoHanbHbIe yCaoBUsi paboThl - 3
2.MeTtozbl MaTepUaIbHOTO CTUMY/IUPOBAaHUSA — 4
3.MeTozbI MOPa/ILHOIO CTUMYJ/IMPOBAHUS — 3
4.011eHKa COCTOSIHHS MOPa/IbHO-TIICUX0JIOTMYEeCKOro KauMara - 3
5.1HTepec K cofepKaHuio paboTel - 6
6.YpoBeHb caM00Opa30BaHUsI ¥ CAMOPA3BUTHSA - 5
Cpeiy aHTH - MOTUBOB TIPO(eCCHOHATBHOTO Pa3BUTHS - BbISIB/IEHBI:

1. OTCcyTCTBHE CBSI3U MEXIY YPOBHeM 00pa3oBaHUst pabOTHHKA M OIJIaTOM ero Tpy/a
(paboTHMKA C BBICIIMM W CPEJHUM CTelMaTbHbIM 00pa30BaHUEM O/TyYalOT paBHOE
BO3HarpaxkieHue 3a Tpyz)

2. 3aBblllIeHHbIe TPeOOBAHKUS CO CTOPOHBI PYKOBO/ICTBA K BBITIOJTHEHUIO CITY>K€OHBIX
o0si3aHHOCTel (upe3MepHasi MUChbMeHHasi OTYeTHOCTh, (hopMasibHbIe OLIEHKH OTAe/TbHbBIX
reJjaroroB).

Kpome 3T0r0, MaTepuasibl TIPOBEPKH TpefcTaBUTeseid ['opofckoro otaena oOpa3oBaHUs
T0Ka3asiy, YTo T10 YPOBHIO MPodecCHoHaNbHbBIX 3HaHUM Te1aroroB - 30% OrpoIleHHbIX He
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B/IQJIEFOT

COBpPeMeHHBIMH MeTOZMKaMH BOCTTUTaTeIbHON paboTel, 1 40% He MOBBIIIANN CBOIO

KBa/IMQUKaIMIO y)ke Ooree TISATH JIeT.

3azaHue:

OHI/IpaHCb Ha pe3y/jbTdThbl AMarHOCTUUECKOI'0 UCC/Iel0OBAHUA U [pyrye JaHHbIe, TPeA/JI0XKUTE

JIOTIO/THUAT

e/lbHble ()OPMBI OLIEHKH COCTOSIHUS y/IOBJIETBOPEHHOCTH TPY/IOM M pa3paboTaiite

3¢ QeKTUBHYI0 CCTEMY MOTHBALUY TIepCOHasa, Py KOTOpoil 00111 YpPOBeHb
yZIOB/IETBOPEHHOCTH TPY/IOM JIO/DKEH BO3PACTH.

ik =

6.

TeMbI KypCoBBIX padoT:
MoTuBal¥si B COBDEMEHHOW OpraHM3alid U ee CUCTeMa
MeTo/ibl AMArHOCTHUKK YZIOBJIETBOPEHHOCTH TPY/JJOM B COBPEMEHHOW OpraHU3aLuu
[Tpou3BOAUTENBHOCTL TPY/la KaK (haKTOp MOTHUBAaLU
MoTuBaLyst IepcoHaa B CTPYKTYpe yIpaBIeHUeCKUX 3a/1au
VccnenoBaHyie COCTOSIHUS YOBIETBOPEHHOCTH TPYZOM PaOOTHUKOB OpraHU3aluy
TpyzoBasi MOTHUBALIUS HA Pa3HBIX 3Tarax MpogeCCHOHANTBLHOTO Pa3BUTHS

CIIenra/jimCTa

7.
pecypcoB
8.

CrpaTuduKalMOHHble Y POCTPAHCTBEHHO-BpPeMEHHbIe CTUMYJIbI B CUCTEMe
MOTHBALIMM COBPEMEHHOW OpraHu3aluu
OpraHu3aLMOHHO - aJMUHUACTPaTUBHbIE CTUMYJ/bl B CUCTEMe pecypCOB MOTHBALUK

COBpPeMeHHOW OpraHu3aljuu

9.

10
11
12
13
14
15
16

[leHe)xHble CTUMYJ/IbI B CUCTEMe peCypCcoB MOTHBALIMM COBPEMEHHOU OpraHv3alun
. CouuasnbHble JIbIOThl B CUCTEME peCypCcoB MOTHBALMM COBPEMEHHOM OpraHu3alyuu
. OpraHu3alMoHHasi MoJieJib YIIpaB/leHUsi MOTHBaL[Mel B OpraHy3alun
. OpraHu3anyoHHas Ky/1bTypa Kak (PakTop MOBBIIIEHHS MOTUBALIMU TPYZa
. MoTHUBaLMOHHBIN ayJUT KaK TeXHOJIOTHS OLIeHKU COCTOSIHUSI MOTUBALIMU TPY/a
. Opranusanus v ycaoBUs TpyZa Kak (pakTopbl MOTHBALIUA
. ABTOpUTET PYKOBOJWTE/IS1 KAK MHCTPYMEHT MOTHUBAaL[UM TPyZa
. CTUMy/bl JIMYHOCTHOTO U TIPO()eCCUOHATBLHOTO Pa3BUTHSI B CUCTEME PECYPCOB

MOTHBaLMM COBPeMEeHHOM OpraHu3alu

17.
18.
19.
20.
21.
22.

TPYZA0BOM
23
24
25

@dopMBl ¥ MeTO/Ibl Pery/IMpOBaHus OIJIaThl TPYZA B OpraHu3aluu
OueHka 5(QeKTUBHOCTH CUCTeMbI yIIpaB/eHUs] MOTUBALMel B OpraHu3aliu
CoBpemeHHbIe MeTO/Ibl pa3paboTKU CHCTeMbl MOTUBALIMM B OpPraHU3aLiu
d®opMrpoBaHUe CUCTEMBI JIOSTIbBHOCTY TIepCoHana B OpraHu3aluu
Pecypcel ynipaByieHusi Tpy/l0BOM MOTUBALMM B OpraHU3aL[u1
BnusiHve conanbHOM cpefibl ¥ TpodOpreHTaluy Ha OTHOLIIeHUe uesioBeKa K
JlesiITe/IbHOCTU
. UccnenoBanre MOTHBAIMM TPYZOBOTO TIOBe/leHUs PAOOTHHUKOB
. CpaBHUTe/IbHBIN aHa/IM3 CUCTEM OIUIaThl TPY/A B Pa3/IMYHbIX CTPaHax
. OcobeHHOCTH CHCTeMBI OTUIAaThI U CTUMY/IMPOBAHKS TPYZA TOCYAapCTBEHHBIX

CITY KALX

26

. OcobeHHOCTH CHUCTEeMBI OTI/IaThl U CTUMYJIMPOBAHUS TPyZAa pabOTHUKOB B

KOMMEp‘-IECKOﬁ OpraHMv3ali

27
28

. JecTpyKTHBHasE MOTHBaLUsi U ee ()OpPMbl B COBPEMEHHbIX OpraHH3aLusaxX
. MoTuBatust 06111eCTBeHHOTO C/Ty>KeHUsI Kak LeHHOCTHasl yCTaHOBKA JlesTeIbHOCTH

roCyJlapCTBEHHBIX C/Ty’KalllxX

29

. ITpoeccronanbHOe caMoco3HaHUE Kak (aKTOp MOTHMBAL[U TPY/ja COBPEMEHHOTO

crieliaamcTa

30

. ®akTophl, (POPMUPYIOIME MUKPOTIOJUTHYECKYH0 MOTHBALIMIO B COBPEMEeHHOU

opraHu3sanuu

ITpumepHbIe Bonpockl K 3k3ameny no guciumde 51.B.23.04 Bpenp padorojaresns

(Employer Branding)
64



AHanu3 BHyTpeHHUX HR-nporieccos B opranusaLjiu.
BHeliHre v BHyTpeHHMe (aKTOpbI BAWsHUS Ha OpeH/, paboTojaTers.
Bueuranii 1 BHyTpeHHuid HR-0peHuHr.
BHyTpeHHHI UMUK KOMIIaHWU U OpeHzi paboTopareris.
VImuzpk npenpusTHs Ha PIHKE TPyZa.
Kanasne! npoasmwkenus HR-6peHzia Bo BHyTpeHHel U BHelLlIHell cpeJe.
Opranm3auusi paboTsl ¢ BeG-caliTOM KOMITaHUH.
[Mo3uiLMoHMpOBaHUe KOMITAaHUU B CBOel 00/1acTu [iesiTe/TbHOCTH.
[MonsiTvie GpeHza paboTozaTers.
. IloHsiTHE NOSIMBHOCTH MepcoHasa.
. [TonsiTHE 3KCTIpEecc-AuarHOCTUKY OpeHzia paboTozaTers.
. Ilopsimok popmupoBanusi HR-nacropra.
. [IpuBneyeHue U yziep;kaHue Ty4lMX COTPYAHUKOB.
. IIpumepni peanmu3auyu npoekToB HR-OpeHauHra.
. Pons HR-zlenaptameHTOB B MOCTpOeHUM U (POPMUPOBAHUY UMU/)Ka KOMIIaHUN
. CMU u 6penj, pabotozaressi.
. CocTaBrstolye T0I0KUTeTbHOT0 UMUKa paboToarests.
. Ctpaterun HR-6penuHra.
. ®opmurpoBaHnue Lienouek 1jeHHOCTeld HR-Opensa.
. Lenu v 3amaun popmupoBanust OpeHzia paboroaTerisi.
. OTariel co3zanus 6peHa paboTozaress.
. [TousiTHE GpeHza paboTogaTens
. Crparerun HR-6penzyHra
. BHeltHMe ¥ BHyTpeHHMe (haKTOphl BAUSHUS Ha OpeH, paboTozaresis
. IMy/pK nipeAnpusiTyst Ha phIHKe Tpy/a
. IlpyBnieyeHye U yJiep;kaHue Jy4dllnX COTPY/JHUKOB
. Bremnmii u BHyTpenHuii HR-6penauHr
. TTo3u1oHMpOBaHKe KOMITaHUM B CBOel 00/1aCTH /1esiTe/TbHOCTH
. Opranu3sanst paboTsl ¢ Be6-caiToM KOMIaHUH
. CMU u 6penj, pabotozarens
. Henu u 3agaun opmupoBanusi 6peHza paboTozaresis
. IloHsiTHE NTOSITBHOCTH MepcoHana
. BHyTpeHHMIT UMHU/PK KOMIIaHKUU 1 OpeH, paboToaresist
. OTanbl co3filanus bpenjia paborogaresns
. [TonsiTHE 3KCTIpEecc-AuarHoCTUKY OpeHzia paboTozaTesst
. ITopsimok popmupoBanuss HR-nacnopra
. Ananmus BHyTpeHHUX HR-TpoLieccoB B opraHusanuu
. dopmupoBaHue 1ierouek LeHHocTeir HR-6peHa
. [Ipumeps1 peanu3sarmy nipoektoB HR-6peHguHAra
. CocraBisitoliye 10JI0KUTETFHOT0 UMU/Ka paboTojaTes
. Ponb HR-zlenaptameHTOB B OCTpOeHUU M ()OPMUPOBAHMM UMH/PKa KOMITAaHUU
. Kanans! npogsrxenusi HR-6peHja BO BHYTpeHHel 1 BHeILIHel cpejie

HLReN AW

A DD WWWWWWWWWWNNNNNNNNNNRRRRRRERRRR
N, O OONNUTAN WNRFRFOOONONONUAANWNRFRODOONOOULAM, WNRFRO

ITpumepHbIe 3afaHus K 3k3ameny no gucrumimde 51.B.23.04 Bpenp padorojaresns
(Employer Branding)

Kommnanus, ¢ yncieHHOCTbI0 HeMHOTUM MeHee 100 COTpyAHUKOB, SIB/ISIETCA JIUJEepOM B
Hwxkuem Hoeropoje B cBoeli orpaciu. KommnaHusi CTOUT Ha mopore OO/bIINX W3MEHEeHUH U B
KauyecTBe CTpaTernud Ha OmKaiiiyMe HEeCKOJbKO JieT BblOpasa MyTb 3KCIIAHCUU B ApyTrHe
pervoHbl cTpaHbl. COOCTBEHHUKH LIEHSIT Te pPe3y/bTaThl, KOTOPbIe eCTb B OM3Hece y)Xe CeroHs,
YU TIOHUMAKT, UYTO yJAaloch WM 3Toro [o0uThcs Omarofapsi KomoccaabHOW pabore ¢
COTPYJHMKaMH: BCe 3TO BpeMsl UX IOCTOSIHHO pa3BUBalIMd MPO(eCcCUOHATbHO M JIMYHOCTHO,
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MOTHUBUPOBA/IH, YCIOXKHSUIA 3a7jlaud, MHOTO pasroBapyBa/M U T.[. TeppuTopuaibHasl SKCIaHCHs
aBTOMaTUYeCKu TIOBJieueT 3a co0ol yBe/lMueHWe YKMC/IeHHOCTH IepcoHana. VHCTpyMeHTbI
yrpaByieHus: KoMaHjoi B 100 uesioBeK COBepIIeHHO He OBIOTCS C yTpaBleHHeM KOMITaHWeHW B
1000 yesnoBek. PyKOBOACTBO KOMIAHMM IIPULIJIO K ITOHUMaHHWIO, UTO [OJ/DKHBI ITOSIBUTHCS
¢dopmanu3oBaHHbIe, ejuHbIe [7Is1 BCeX KOPIOpaTWBHbIE LEHHOCTU W TNPUHLUIIBI, KOTOpbIe /s
KaK/IOTO COTPYJHMKAa CTalid Obl HEKMM KOMIIACOM U OpPHUEHTHPDOM B MOMEHTBI TIPUHSTHS
pereHuid Wiv BbIOOpa TOW W/ MHOM JIMHWH TT0BEJIeHHs B HEIUTATHBIX CUTYaL[UsIX.

3ajjaHue:

PaspaboraiiTe Mo/ie/lb KOPIIOPaTUBHBIX [JeHHOCTeH

[lpefnoXXuTh MaaH MEePOIPUSTUA TI0 TOBBILIEHUIO 3()(PEeKTUBHOCTH JleATelbHOCTH
NepcoHaJa.

ITIkana oneHvBaHus Mo gucyMIvivHe b1.B.23.01 MapkeTuHr nepcoHasa.

O1leHKa 3HaHWM, yMeHWH, HaBBIKOB TPOBOJUTCS Ha OCHOBe 0OaslyibHO-DeHTHHIOBOM CHCTEMBI:
30% u3 100% (nmu 30 GamnoB u3 100) - BKIa[ B WTOrOBYHO OLIEHKY II0 pe3yJsbTaTam
MIPOMe)XXYTOUHOM aTTecTal|H.
[lpu oueHnBaHMM OTBeTa OOY4YAIOIIErocsi B XOZe TIPOMEXYTOYHOM aTTeCcTalydyd MOYKHO
OMUpPAaThCs Ha CelyoIIe KPUTePUH:

basibl Kpurepuii oLieHKH
26-30 OOyuvaromuiicss  TIOKa3blBaeT BBICOKUM  YPOBEHb  KOMIIETEHTHOCTH, 3HaHUS
MPOrpaMMHOTO  Marepuana, yueOHOW, TepUOJANUYecKol U  MOHOrpaduyeckou
JIUTepaTypbl, 3aKOHOJaTe/bCTBA U TIPaKTUKU ero IPUMeHeHHUs, pPacKpblBaeT He
TOJIbKO OCHOBHBIE TOHATHUS, HO U aHaAJU3MPYeT WX C TOUKU 3PEHUs pPas3InyHbIX
aBTOpoB. OOyuUaroLMics MOKa3bIBaeT He TOJbKO BBICOKMM YDPOBEHb TeOpeTHUeCKHX
3HaHWM, HO U BUJAUT MEXAWCLUILIMHapHble CBs3U. [IpodeccroHanbHO, TPaMOTHO,
T10CJIefloBaTe/IbHO, XOPOLLIKM SI3bIKOM YeTKO H3JlaraeT MaTepuasl, apryMeHTUPOBaHHO
(opmyupyeT BBIBOABI. 3HaeT B paMKaxX TpeOOBaHWI K HarpaBlIeHHUIO U TPOQHIII0
MIOATOTOBKY 3aKOHO/IaTe/IbHO-HOPMATUBHYIO M TpakThyecKyto 6a3y. Ha Bompochl
OTBevaeT KpPaTKO, apI'YMeHTHUPOBaHO, YBEPEHHO, 110 CYLIEeCTBY.
16-25 OOyuaronuiicsi TIOKa3bIBaeT JIOCTaTOYHBI YpPOBEHb KOMIIETEHTHOCTH, 3HaHUS|
MaTepyasioB 3aHATHH, YuyeOHOM M MeTO[UuUecKOl JUTepaTyphl, 3aKOHOZATEIbLCTBA U
NIPaKTUKM €ro NpHUMeHeHHsl. YBepeHHO U NpOoQeCcCHOHaIbHO, TPAMOTHBIM SI3bIKOM,
SICHO, YeTKO U TOHATHO M3/1araeT COCTOSIHME W CyThb BOIpOCa. 3HaeT HOPMAaTUBHO-
3aKOHO/|aTe/lbHYI0 M TpaKkTHueckyro 0a3y, HO TIpd OTBeTe JIOMYyCKaeT
HecCyll[eCTBeHHbIe TIOTPelTHOCTH. OOyJaromuiicst TIOKa3biBaeT AOCTaTOUYHBIA YPOBEHb
npodeccroHaNMbHBIX 3HaHUM, CBOOOJHO OMepUpyeT TMOHSATHSIMH, METOZAaMHU OL|eHKU
NIDUHATHS PpeLIeHld, HWMeeT I[Ipe/iCTaB/leHre: O MEXJUCLUIVIMHAPDHBIX CBS3X,
yBSI3bIBAeT 3HAHUS, IIOJlyUeHHble IPU M3YYEeHUU pAa3/IMUHBbIX [UCLIUIUIMH, YMeeT
aHa/IM3UpPOBaTh MpaKTUYeCKue CUTyal[ud, HO JOMyCKaeT HeKOTOpble MOIPEeLIHOCTH.
OTBeT NOCTPOeH JIOTMYHO, MaTepuas U3/iaraeTcsi XOpPOLUMM SI3bIKOM, IPUBJIEKAeTCs
MH(POPMAaTUBHBIM UM WIIIOCTPUPOBAHHBIM MaTepuasa, HO TIpM OTBeTe J[OMyCKaeT,
HEKOTOpble NOrPelIHOCTH. Borpock! He BbI3bIBAIOT CYLI|eCTBEHHbBIX 3aTPYyJHEHHUH.
6-15 OOyuarommuiicss TIOKa3bIBaeT [OCTAaTOUHble 3HAHUS MaTepuajioB 3aHATHH, HO TpH
OTBeTe OTCYTCTBYeT [J0JDKHasl CBSI3b MeX/y aHa/IM30M, apryMeHTalield U BbIBOJaMHU.
Ha nocraBneHHble uieHaMW KOMHCCHM BOIIPOCHI OTBeYaeT HEYBEPEHHO, JOIyCKaeT,
norpeitHoctd. OOyvaroiiyiicss BraZieeT TPaKTHUeCKUMM HaBbIKaMH, TIPUB/IEKaeT
WITIOCTPAaTUBHBIA MaTepwaja, HO UyBCTByeT ce0si HeyBepeHHO TIpU aHa/iu3e
MeXXJUCLIMIUIMHAPHBIX CBsi3eil. B 0TBeTe He Bcerja MpUCYTCTBYeET JIOTMKA, apIyMeHTh]
TIPUBJIEKAIOTCS HeJ0CTaTOUHO Beckwe. Ha mocTaBieHHble BOIPOCHI 3aTPYJHSIETCS C
OTBEeTaMH, TIOKa3bIBaeT HeI0CTaTOUHO T7TyOOKHe 3HaHMUSI.
0-5 OOyuaroluiicsi TIOKa3biBaeT cjabble 3HAHWSI MaTepuasioB 3aHATHH, YyueOHOMH
JIMTEepaTypbl, 3aKOHOJATelbCTBA W IIPAKTUKU ero TNPUMEHEeHUs, HU3KMU YPOBEHb
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KOMITETEHTHOCTH, HeyBepeHHOe H3/I0’KeHre Borpoca. OOydJarommiics ToKa3biBaeT
cabblii  ypoBeHb Mpo(ecCHOHaNbHBIX 3HAHWM, 3aTpyJHsSeTcss TpU  aHaluse
MPaKTUUeCKUX CUTyalii. He MoXKeT TpuBeCTH TpPUMepbl M3 peasibHOW TMPaKTHKH.
HeyBepeHHO M JIOTMUECKM HeIoc/IeoBaTelbHO M3/araeT marepuan. HempaBusibHO
OTBeYaeT Ha BOMPOCHI WU 3aTPYAHSIETCS C OTBETOM.

[ITkana mepeBo/ia U3 MHOTO0A/VIbHOM CHCTEMBI B TPAAULIMOHHYO:
- o0yuaroIemMycsi BbICTaB/ISIETCS OLIEHKA «He 3auTeHO» eciaM oOyuaroiuiicss Habpan MeHee 50

0asoB,

- OIleHKa «3auTeHO» BBICTABJISIETCS TIPU YCJIOBHH, ecyd obyuaroiuiicss Habpan ot 50 go 100

0asios;

100 6annoB BBICTAB/SIETCS TP YCJIOBHUM BBITIOJIHEHUST BceX TpeboOBaHMM, a Takke IIpH
00si3aTe/IbHOM TIPOSIB/IEHMM TBOPYECKOTO OTHOIIEHWsS K TIpeAMeTY, yMeHUM HaxOAUTh
OpUrMHAaJIbHbIE, He COoZepKaluecss B yueOHUMKaX OTBeThbl, yMeHHUM paboTaTh C MCTOYHHUKAMH,
KOTOpble COJIep’KaTCsl [IOMOJHUTE/IbHOW JUTepaType K KypCy, YMEHUM COeJVHATb 3HaHWf,
T0JlyuyeHHble B JaHHOM KypCe CO 3HaHUSIMU [IPYTUX AUCLIUTLIMH.

IITkana ouennBanus no Auciuiuiude b1.B.23.02 TexHo/i0ruu KagpoBoro peKpyTUHra
OueHKa 3HaHWM, YMeHHH, HABBIKOB TPOBOJAWTCS Ha OCHOBe Oa/UTbHO-PEUTHHTOBOM
cuctembl: 30% u3 100% (wmu 30 6amnoB u3 100) - BK/IaJ B UTOTOBYIO OL[EHKY I10 pe3yJ/ibTaTam
NIPOMEe)XYTOUHOM aTTeCcTaljuy.
[Tpu oueHWBaHMK OTBeTa OOyuarolerocs B Xo/e MPOMEXYTOUHON aTTecTalid MOXKHO
ONMPAThCS Ha CIelyIole KPUTePUH:

Bannel

Kpurepuii o1ieHKH

26-30

OOyuaroluiicss  TIOKa3bIBaeT BBICOKUH  YPOBEHb KOMIIETEHTHOCTH, 3HaHUS
MPOrpaMMHOTO  MaTepHuasa, yueOHOW, TMepuoAuYeckod ¢ MoHoOrpaduyeckoi
UTepaTyphl, 3aKOHOJATe/NbCTBA U TIPAKTUKU €ro TMpUMeHeHWs, DPACKpbIBaeT He
TOJIBKO OCHOBHBIE TIOHSITHS, HO W aHa/JM3UPYyeT WX C TOUKU 3PeHMs pa3TM4YHbIX
aBTOpOB. OOyyYalOIUICs MOKa3bIBaeT He TOJBKO BBICOKHHM YPOBEHb TEOPETHUECKUX
3HaHW, HO W BUAUT MEXJUCLATIMHAPHbIe CBsi3u. [IpodeccroHanbHO, TPAMOTHO,
roc/iefioBaTelbHO, XOPOILINUM sI3bIKOM UETKO M3/1araeT MaTepuas, apryMeHTHPOBAaHHO
dbopmyMpyeT BbIBOABL. 3HaeT B paMKax TpeOOBaHMM K HarpaB/eHUI0 U TPOGUIIIO
MO/ITOTOBKKM 3aKOHO/aTe/TbHO-HOPMAaTUBHYIO W TMpakTHueckyto Oa3y. Ha Bompochl
OTBeYaeT KPaTKO, apTYMEHTHPOBAHO, YBEPEHHO, TI0 CYIIIeCTBY.

16-25

OOyuaroluiicsi TOKa3bIBaeT [JOCTaTOUHBI ypOBE€Hb KOMITETEHTHOCTH, 3HaHUs
MaTepHasioB 3aHATHH, yueOHOW M MeTOAMUECKOW JIUTePATyphl, 3aKOHO/AaTe/TbCTBA U
MPaKTUKM €r0 NMpPUMeHEeHUsl. YBepeHHO U Mpo(decCHOHaTbHO, TPaMOTHBIM SI3bIKOM,
SICHO, YeTKO W IOHATHO M3/1araeT COCTOSIHME U CyTb BOIpOCa. 3HaeT HOPMAaTHMBHO-
3aKOHOZIaTe/IbHYI0 ¥ TpaKTMUYecKylo 0a3y, HO TIpA OTBeTe  [OMyCKaeT
HeCyI|eCTBeHHbIe MorperHoCcTH. OOyyJaroyiics MoKa3biBaeT JOCTAaTOUHbIN YPOBEHb
npodeccOHaIbHBIX 3HAaHUM, CBOOOJHO OTepupyeT TMOHATHUSIMH, METOAAMHU OLIeHKH
TIDUHATHS pelleHHd, MuMeeT IIpe/CTaB/leHue: O MEeXJUCLUIVIMHAPDHBIX CBS3fX,
yBSI3bIBAeT 3HAHWS, IOJyYeHHble IMPU U3YyUEHUM Ppa3/uYHbIX JUCLUIUIMH, YMeeT
aHa/IM3UpOBaTh INPAKTUYeCKUe CUTyalliy, HO JOIyCKaeT HEKOTOpPble IOIPeLIHOCTH.
OTBeT MOCTPOeH JIOTUYHO, MaTepua U3/1araeTcsl XOPOLIUM SI3bIKOM, NPUBJEKAeTCs
MHGOPMATHBHBI U WUIIOCTPUPOBaHHbI MaTepuas, HO TpPU OTBeTe [OIyCKaeT
HEKOTOpble MOrpeliHOCTH. BOnpock! He BbI3bIBAIOT CYIIECTBEHHBIX 3aTPYHEHUM.

6-15

OOyuarouuiicsi TIOKa3bIBaeT [OCTaTOUHble 3HAHWS MaTepHasioB 3aHSATHH, HO TIpU
OTBeTe OTCYTCTBYET JIO/DKHAsl CBSI3b MeXK/y aHa/Iu30M, apryMeHTaleil U BbIBOJjaMHu.
Ha mnocraB/ieHHble ujleHaMM KOMHCCUM BOIMPOCHI OTBeYaeT HeYBEepeHHO, /I0MyCKaeT
norpertHOCTA. OOyyaroluiicss BraZieeT TPAKTUYECKUMU HaBbIKaMM, TpUBJIEKaeT
WITIOCTPAaTUBHBIA _MaTepyvala, HO UyBCTBYeT ce0si HeyBepeHHO TIPDH aHa/lv3e
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MEXIUCIIMTUIMHAPHBIX CBsi3eli. B OTBeTe He Bcerja TMPUCYTCTBYeT JIOTHKa,
apryMeHThI TIPUBJIEKAIOTCS HEJOCTAaTOUYHO BeckKuWe. Ha TIOCTaBeHHBIE BOIMPOCHI
3aTpPY/IHSIETCSI C OTBETAMM, TIOKA3bIBAET HEZOCTATOUHO I/TyOOKMe 3HaHUSI.

0-5 OOyuaromuiicss MOKa3biBaeT Cjabble 3HAHWUS MaTepyasioB 3aHATHH, y4ueOHOM
JIUTEPATyphbl, 3aKOHO/|ATeLCTBA W TIPAKTUKH €ro TPUMEHEHHs, HU3KWUH YPOBeHb
KOMITETEHTHOCTH, HEYBEPEeHHOe W3/I0KeHHe Borpoca. OOyvaroluiics MoKa3biBaeT
C1abblii  ypoBeHb TPO(eCCHOHANBbHBIX 3HAaHWM, 3aTPY/HSETCS TpPH aHaju3e
MPaKTHUECKUX CUTyaluid. He MOKeT TIPUBECTH MPHMEphI U3 peaslbHOW TPaKTHKH.
HeyBepeHHO U JIOTUUECKH HETIOC/IeAOBaTebHO W3j1araeT marepuan. HempaBuibHO
OTBEYAeT Ha BOMPOCHI W/ 3aTPYIHSIETCS C OTBETOM.

[IIkana nepeBo/ia U3 MHOTr00aIbHOW CUCTEMBI B TPA/IULIMOHHYO:

- o0yyarorieMycsi BbICTaB/ISIETCS OLIeHKa «Hey/I0B/IeTBOPUTETbHO» eC/Ti 00yJaroIuicst
HaOpan meHee 50 6asIoB,

- OLEHKA «YJOBJIETBOPUTE/ILHO» BBICTAB/ISIETCS TPU YCJIOBUH, €CTH 00yJaroluicst
HaOpan ot 50 10 65 6aios;

- OL|eHKA «XOPOILIO» BBICTABJISIETCS TIPY YCJIOBUH, eC/ii oOyJaromuiicss Habpan ot 66 7o
75 banos;

- OL|eHKA «OTJIMYHO» BBHICTABJISIETCS TIPY YC/IOBHHU, ec/iu oOyudaroiuiicsi Habpan ot 76
10 100 6anios;

- 100 6anoB BBICTAB/ISIETCS TIPU YCIOBUU BBITIOJTHEHUSI BCeX TPeDOBaHMIA, a TakKe TIpU
00si3aTe/lbHOM TIPOSIBJIEHMM TBOPUECKOTO OTHOILLEHWsT K TIpeAMeTy, yMeHMHW HaXOJWUTh
OpWUTMHaJ/IbHBIE, HE COZepiKaliecss B yuyeOHMKAax OTBeTbl, YMEHUM Pab0OTaTh C MCTOYHUKAMU,
KOTOpbIe COJZlepKaTcsl [JOIOJIHUTe/bHOM JIuTepaType K KypCy, YMEHUM COeJUHSTb 3HaHus,
ToJTyYeHHbIe B ZIAHHOM KypcCe CO 3HaHUSIMH JIPYTUX JAUCLIUILIUH.

IIlkana oneHuBanuss mno paucoumuinde b1.B.23.03 MotuBanusa U CTHUMYy/IMPOBaHHUe
TPY/I0BOH /leATe/IbHOCTH.

OrleHKa 3HaHWM, yMeHWH, HAaBBIKOB TIPOBOJUTCS HAa OCHOBe OaslTbHO-PEHUTUHTOBOM
cuctembl: 30% u3 100% (v 30 6annoB u3 100) - BK/Ia B UTOTOBYIO OLIEHKY 10 pe3yJibTaTaM
MPOME)KYTOUHOM aTTecTaljui.

IIpu onleHMBaHMHM OTBeTa O0YYAIOIIEroCsi B XO/e TMPOMEKYTOUHOM aTTeCTalii MOYXKHO
ONUPAaThCs Ha CJIeYHOIe KPUTePUH:

basnsl Kputepuii oLieHKH

26-30 OOyuaroluiicsi  TIOKa3bIBaeT BLICOKWM  YPOBE€Hb KOMIIETEHTHOCTH, 3HaHUs
MPOrpaMMHOTO  MaTepuasja, Yy4eOHOW, TepuoAUYecKO ¥ MOHOorpaduyeckomn
JIUTEPaTypbl, 3aKOHOZATEJbCTBA W TIPAKTUKU €ro IPUMEHEeHUs, pacKpblBaeT He
TOJIbKO OCHOBHBbIE TIOHSITUSI, HO U aHaIu3UpyeT MX C TOUKU 3PEeHUs pa3/TuYHbIX
aBTOpOB. OOyYarOILUICs TOKa3bIBaeT He TOJBLKO BHICOKHM YPOBEHb TEOPEeTHUYECKUX
3HaHWM, HO M BUJUT MeXAWCLUIUIMHapHble CBsi3u. [IpodeccroHanbHO, TPaMOTHO,
MOC/Ie10BaTe/IbHO, XOPOLIKM S13bIKOM UeTKO M3jlaraeT MaTepuas, apr'yMeHTUPOBaHHO
(dbopmysupyeT BLIBOZABI. 3HaeT B paMKaxX TpeOOBaHWI K HAIlpaBIeHUIO U MPOQUIIO
MO/ITOTOBKKA 3aKOHO/aTe/TbHO-HODMAaTHUBHYIO M TMpakTHueckyro 0a3y. Ha Bompochl
OoTBeyYaeT KpaTko, apr'yMeHTUPOBaHO, YBEPEHHO, I10 CYLIEeCTBY.

16-25 OOyuaroIuiicss TIOKa3bIBaeT JOCTATOUHBbIM YPOBEHb KOMITETEHTHOCTH, 3HaHUS
MaTepuasoB 3aHATHH, yueOHOW M MeTOAUUecKOW JIUTepaTyphl, 3aKOHO/aTebCTBa U
TPAKTUKK €ro MpUMeHeHUsl. YBepeHHO U TpodecCHOoHaNbHO, TPaMOTHBIM SI3bIKOM,
SICHO, YeTKO M TOHSATHO M3j1araeT COCTOSSHUE U CyTh BOIIpOCa. 3HAaeT HOPMAaTUBHO-
3aKOHOZIATe/IbHYI0 U TpaKTHUeCKyr 0a3dy, HO TIpU OTBeTe JOMyCKaeT
HecylleCTBeHHbIe TIorpeltHOCTA. OOyYaroluiics MoKasbIBaeT JOCTaTOYHbIM YPOBeHb
npodheCCUOHATBHBIX 3HAHWM, CBOOOHO OTEPUPYET TOHSATHUSIMH, METOAAMHU OLIEHKH
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TIPDUHATHS pelleHrd, MuMeeT IIpe/iCTaB/leHre: O MEeXJUCLUIVIMHAPDHBIX CBS3fIX,
yBSI3bIBAeT 3HAHWS, IOJyYeHHble TMPU U3yUEHUM Ppa3/uYHbIX JUCLIUIUIMH, YMeeT
aHa/IM3UpOBaTh INpPAKTUYeCKUe CUTyallid, HO JOMyCKaeT HEKOTOpble MOIPeLIHOCTH.
OTBeT MOCTPOeH JIOTUYHO, MaTepua U3/1araeTcsi XOPOLUUM SI3bIKOM, NPUBJEKAeTCs
MHGOPMATHBHBI U WUIIOCTPUPOBaHHbI MaTepuas, HO TpPU OTBeTe [OIyCKaeT
HEKOTOpble MOrpeliHOCTH. BOmpockl He BbI3bIBAIOT CYIIECTBEHHBIX 3aTPYHEHU.
6-15 OOyuaroIuiicsl TOKa3bIBaeT J0CTAaTOUHbIe 3HAHUSI MaTepUA/IOB 3aHATUM, HO TIPH
OTBeTe OTCYTCTBYET JOJDKHAsI CBSI3b MeXK/y aHa/IM30M, apryMeHTaleill U BbIBOJjaMHu.
Ha nocraBneHHble uieHaMM KOMHCCHM BOIIPOCHI OTBeuaeT HeyBEPEeHHO, JOITyCKaeT
norpertHOCTA. OOyyYaroLuiics BaZieeT TPAKTUUECKUMU HaBbIKaMH, TPUBJIEKAeT
WITIOCTPAaTUBHBIA MaTepyvara, HO UyBCTBYeT ce0si HeyBepeHHO TIpH aHa/v3e
MEeXIWCLUIUVIMHAPDHBIX CBsi3eid. B oTBeTe He Bcerja MPUCYTCTBYeT JIOTHKA,
apryMeHTBbl TIPUBJ/IEKAIOTCS HEJOCTaTOYHO BeckWe. Ha TMocTaB/ieHHbIe BOIPOCHI
3aTpPY/IHSIeTCS C OTBETaMMU, TIOKa3bIBaeT HeZIOCTATOUHO I/1yOOKMe 3HaHUs.

0-5 OOyuarouuiicsi TOKa3biBaeT (yiabble 3HaHWS MaTepuaoB 3aHATHH, yueOHOUN
JUTepaTyphbl, 3aKOHOJATe/NbCTBA U TPAKTUKU €ro MNpHUMeHEeHMsl, HHU3KUM ypOBEeHb
KOMITeTEHTHOCTH, HeyBepeHHOe u3/IoKeHHe Borpoca. OOyuarouuiicsi rmoka3biBaeTr
C1abblii  ypoBeHb TPO(eCCHOHANBbHBIX 3HAaHWM, 3aTPY/HSIeTCS TPU  aHaju3e
MpaKTUYeCKUX cuTyauuid. He Mo)XeT mpuBecTH mpyMepbl M3 peasbHOM IPaKTUKH.
HeyBepeHHO M /IorMuYeCcKu Heroc/efoBaTelbHO H3/1araeT Marepuan. HempaBuibHO
OTBeuaeT Ha BOIIPOCHI WM 3aTPYAHSAETCS C OTBETOM.

I1Ikasa rmepeBo/ja U3 MHOT00a/I/IbHOM CHCTEMbI B TPAJUIIMOHHYO:

- 00yuaroIemMycst BLICTaB/ISIeTCS OLIeHKa «HEY/IOBIETBOPUTE/ILHO» eC/TH 00yUaroInics
Habpasn meHee 50 6asos,

- OLIEHKA «Y/JOBJIETBOPUTE/IbHO» BBICTAB/ISAETCS TPU YCJIOBUH, €CIH O0YyJaroluics
Habpas ot 50 g0 65 6ansos;

- OILIeHKA «XOPOIIIO» BBICTABJISIETCS TIPH YCJIOBUH, €C/IU 00yJaroluiics Habpan oT 66 7o
75 6asos;

- OLIfHKA «OTJIMYHO» BBICTABJ/ISETCA TPU YCIOBHMHU, ec/ii obOyuaroluiicss Habpan ot 76
10 100 6asios;

- 100 6anoB BBICTAB/ISIETCS TIPU YCIOBUU BBITIOJTHEHUSI BCeX TPeOOBAHUM, a TaKXe TIPH
00s13aTe/IbHOM  TIPOSIBJIEHHM TBOPUECKOTO OTHOIEHWsT K TIpeAMeTy, YMEHHH HaXO/HTh
OpWT'MHAJ/IbHBIE, HE COZiepKallyecss B yueOHMKAax OTBETbl, YMEHMH Pab0oTaTh C MCTOUYHUKAMH,
KOTOpbIE€ CO/IePKATCs [IOTIOJHUTE/IbHOM JMTepaType K KypCy, YMEHWH COeJUHSATh 3HaHHS,
TIO/TyYeHHbIe B IAaHHOM KypCe CO 3HAaHUSMH JPYTUX JAUCLIATUINH.

IITkana onenuBanus no gucyuiuinae 51.B.23.04 bpenp pa6orogarens (Employer
Branding).

OrleHKa 3HaHWM, yMEHWH, HABBIKOB TIPOBOJUTCS HAa OCHOBe Oa/TbHO-PEUTUHTOBOU
cuctembl: 30% u3 100% (v 30 6annoB u3 100) - BK/Iaj B UTOTOBYIO OLIEHKY TIO pe3yJ/bTaTaM
MPOME)KYTOUHOM aTTecTaljui.

[Tpu olleHMBaHMM OTBeTa OOyvaroIerocs B XO/e MPOMEXYTOUHON aTTecTaldd MOXKHO
OMUPAThCS Ha CAe/lyIOIe KPUTePUH:

basnbl KpuTtepuii oLieHKH

26-30 OOyuaroluiicss  TIOKa3bIBaeT BBICOKUM  YPOBE€Hb KOMITETEHTHOCTH, 3HaHUS
MpOrpaMMHOT0 MaTepuasa, YyueOHOW, mMepuoAuuYeckod U MoHorpaduyeckoi
JIUTepaTypbl, 3aKOHOJATe/JbCTBA U TNPAKTUKU €ro IpPUMEHEeHMs, DPacKpbIBaeT He
TOJIbKO OCHOBHbIe TIOHATHS, HO U aHa/JMU3UPyeT UX C TOUYKU 3PeHUs] PasIMuHbIX
aBTOpoB. OOyyarOMMiiCs MOKa3bIBaeT He TOMbKO BBICOKWN YPOBEHb TEOPETUUeCKHX
3HaHWM, HO M BUJUT MeXAWCLUIUIMHapHble CBsi3u. [IpodeccroHanbHO, TPaMOTHO,
110C/Ie[I0BATe/IbHO, XOPOLLIMM $I3bIKOM YETKO M3/1araeT MaTepyas, apr'yMeHTUPOBaHHO
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¢dopmysupyeT BbIBOABI. 3HaeT B paMKax TpeOOBaHWI K HAIlpaBJIeHUIO U MPOQUIIO
TOJTOTOBKM 3aKOHO/laTe/lbHO-HOPMAaTUBHYIO U TpakThyecKyto 6a3y. Ha Bompochl
OTBeuaeT KpPaTKo, apr'yMeHTHMPOBaHO, YBEPEHHO, M0 CYLeCTBY.

16-25 OOyuaronuiicss TTOKa3bIBaeT [IOCTAaTOUYHBIA YpPOBeHb KOMITETEHTHOCTH, 3HAHHS
MaTepyasioB 3aHATHH, yueOHON ¥ MeTOAMYEeCKOU JIMTepaTyphl, 3aKOHO/aTe/bCTBA U
NPaKTUKWA ero MpUMeHeHMs. YBEepeHHO U Mpo(eCcCHOHaTbHO, TPAMOTHBIM SI3bIKOM,
SICHO, YeTKO W TOHATHO M3/1araeT COCTOSIHME U CyTb BOIpOca. 3HaeT HOPMAaTUBHO-
3aKOHOJaTelbHYI0 M TpakTHyecKyl0 0asy, HO TpU OTBeTe JOMYyCKaeT
HeCyI[eCTBeHHbIe MorperrHoCTH. OOyJaroIniics MoKa3biBaeT JOCTAaTOUHbBIN YPOBEHb
npodecCOHaNbHBIX 3HaHUM, CBOOOJHO OmepupyeT MOHSATUSMH, MeTOJaM{ OL|eHKU
TIPDUHATHS pelleHrd, MuMeeT IIpe/iCTaB/leHue: O MEeXJWUCLUIVIMHAPDHBIX CBS3fIX,
yBSI3bIBaeT 3HaHUs, IOJIyUYeHHble IPU H3yYeHUM pas3IWYHbIX [AUCLUIUIMH, yMeeT
aHa/IM3UpOBaTh IMPaKTUYeCKUe CUTyalld, HO JIOMyCKaeT HEKOTOpble MOIPeLIHOCTH.
OTBeT MOCTPOeH JIOTUUHO, MaTepuasl MU3/laraeTcsi XOpOILIMM S13bIKOM, IPUBJIEKAeTCs
MHGOPMATHBHBI U WUIIOCTPUPOBaHHbI MaTepuas, HO TpPU OTBeTe JOIyCKaeT
HEeKOTOpbIe NOrPelIHOCTH. Bornpockl He BbI3bIBAIOT CYLI|eCTBEHHbBIX 3aTPYJHEHHUH.
6-15 OOyuaronuiicsi TIOKa3bIBaeT /I0CTaTOUHble 3HAHWS MaTepHasioB 3aHSATHA, HO TIpPU
OTBeTe OTCYTCTBYeT JI0/DKHAs CBSI3b MeXK/y aHa/IM30M, apryMeHTaleil U BbIBOJaMHu.
Ha nocraBneHHble ujeHaMM KOMHCCHUM BOIIPOCHI OTBeuaeT HeyBEPEeHHO, J0IyCKaeT
norpeirHocTd. OOyuarouuiicss BajeeT MNPaKTUUeCKUMH HaBbIKaMH, TIpHUB/EKaeT
WITIOCTPAaTUBHBIA MaTepyvaa, HO UyBCTBYeT ce0si HeyBepeHHO TIpH aHa/v3e
MEeXJUCLIMIUIMHApHBIX CBsi3eli. B oTBeTe He Bcerja MpUCYTCTBYeT JIOTHKa,
apryMeHTbl TPUBJ/IEKAIOTCS HEJOCTaTOYHO BeckuWe. Ha mocTaBieHHble BOIPOCHI
3aTPYJHSIETCS C OTBETaMM, TIOKa3bIBaeT HeJOCTaTOUHO TTyOOKHe 3HaHMSI.

0-5 OOyuarouuiicsi TIOKa3biBaeT Cyiabble 3HaHWS MaTepUaioB 3aHATHH, yueOHOUH
JIUTepaTyphbl, 3aKOHO/ATeNbCTBA M TPaKTUKW €ro INpUMeHeHWs, HU3KUM YPOBeHb
KOMITeTEHTHOCTH, HeyBepeHHOe u3/IoKeHHe Borpoca. OOyvaroluiicsi MmoKa3biBaeT
C1abblii  ypoBeHb TIPOQeCcCHOHANBbHBIX 3HAHWM, 3aTPY/HSIeTCS TPH  aHaju3e
MpaKTUYeCKUX cuTyauuid. He Mo)XeT mpuBecTH mpyMepbl M3 peanbHOM IPAaKTUKH.
HeyBepeHHO M JIOTMUeCKM HeIloC/e/loBaTebHO M3jaraeT marepvan. HempaBuibHO
OTBeuaeT Ha BOINIPOCHI WM 3aTPYAHSAETCS C OTBETOM.

[ITkana nepeBo/ia U3 MHOT00A//IbHOM CUCTEMbI B TPAAULIMOHHYO:

- 00yuaroIemMycst BLICTaB/ISIeTCS OLIeHKa «HEY/0BI€TBOPUTE/ILHO» eC/TH 00yUaroIuics
Habpasn meHee 50 6asos,

- OLPHKA «YJOBJIETBOPUTE/IbHO» BBICTAB/IAETCS TPU YCJIOBUH, €CIH O0YyJaroluics
Habpan ot 50 10 65 6aos;

- OLIeHKA «XOPOILIO» BBICTABJISIETCS TIPH YCJIOBUH, €C/IU 00yJaroluiics Habpan ot 66 7o
75 6asos;

- OLIfHKA «OTJIMUHO» BBICTAB/ISETCA TMPH YC/IOBHHU, ec/ii obOyuaroluiicss Habpan ot 76
110 100 6asioB;

- 100 6anoB BBICTAB/ISIETCS TIPU YCIOBUU BBITIOJTHEHUSI BCeX TPeOOBAHUM, a TaKXe TIpH
00s13aTe/IbHOM ~ TIPOSIBJIEHHM TBOPUECKOTO OTHOILEHWsT K TIpeAMeTy, YMEHHH HaXO/HTh
OpWI'MHAJ/IbHBIE, HE COZiepKallecss B yueOHMKAax OTBETbl, YMEHWH Pab0TaTh C MCTOUHHKAMH,
KOTOpbIE€ COZIePyKAaTCs [IOTOJHUTE/bHOM JMTepaType K KypCy, YMEeHWH COeJUHSATh 3HaHHS,
TIO/TyYeHHbIe B IAHHOM KypCe CO 3HAHUSMH JPYTUX JAUCLIATUINH.

Illkana oneHUBaHUsSA MO0 MOAYJIIO:

OueHKa 3HaHWM, YMeHWM, HABLIKOB TPOBOJUTCSI HAa OCHOBe Oa/yIbHO-PEeNTHHTOBOM
cucrembl: 20% u3 100% (v 20 6annoB u3 100) - BK/Ia B UTOTOBYIO OLIEHKY TI0 pe3yJibTaTaM
npomexxyTouHoit arrectaiuu no 51.B.23.05(K) Pedepara no Moy b1.B.23 Texnonorun
npusiedeHus: nepcorasna); 80% u3 100% (um 80 6anmoB u3 100) — BK/Iaj Mo pe3yabTaTam
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NIPOMEXXYTOUHBIX arrectanyy rno aucuunavHaMm mozay/s (b1.B.23.01 MapkeTuHr nepcoHasna,
b1.B.23.02 TexHosoruu KaapoBoro pekpyruHra, b1.B.23.03 MortuBanusa wu
CTUMYJ/IMPOBaHHe TPyAoBou /jesarensHOCTH, B1.B.23.04 Bpenp paboroparens (Employer
Branding)).

[Tpu ouleHnBaHMM pedepata 0OyUaroLLerocs B Xo/ie MPOMeXXyTOUHOM aTTeCcTal[|uu I10
b1.B.23 TexHo/iorum npuB/jieyeHus NepcoHasIa MOXXHO ONUPATLCS Ha C/IeyHoLue KpUTepUun:

Bbanasl Kpurepuii o1jeHKH

16-20 [Toka3aHo cBOOOZHOE BrIajeHre MpobeMaTHKoM/ MaTepraioM TeMbl pedepara;
rPaMOTHO U3/I0’KEHBI TeOPeTHUeCKHe TI0JI0XKeHUs U pa300op NMPakTU4YeCcKOro OMbITa
TeMbl pedepara; MOJTHOCTbIO PaCKPBIThI TEOPeTUYEeCKHe U MPaKTUUYeCKHe aceKThbl
TeMbl pedpepara; rMokasaHbl ITyOOKHe 3HaHWsI HAYYHO-MEeTOJUUeCKOU TuTepaTypbl/
3aKOHOB; [PU HalnMcaHuy pedepata JOTMYHO U M0C/eJ0BaTe/IbHO H3/laraeTcs TeMa
BbIOPaHHOTO MCC/IeJOBaHUSI.

11-15  [[Toka3aHo 6a30Boe 3HaHHe TEOPeTUUYECKHUX U TPAKTUYeCKUX BOTIPOCOB TEMBI
pedepara; pacKpbITbl TeOpeTUYeCKHe U MPaKTUUeCKre aclleKThbl TeMbl pedepara; Ipu
HarmcaHuu pedepara cBOOOHO UCHO/IB3yeTcs yuebHast U MeTouueCKas JIMTepaTypa,
HOPMaTHBHO-TIPaBOBasi 6a3a N3yueHHOM TeMBI.

6-10 IToka3aHO He0CTaTOYHOe 3HAHUE TeOpeTUUYeCKUX U NPaKTUUYe CKUX BOIIPOCOB TEMBI
pedepara; npy HanvcaHWY pedepara Heroc/eloBaTebHO U3/I0)keHa TeMa U He Bcerza
MPUCYTCTBYET JIOTHKA, apI'YMEeHThI ITPUBJIEKAIOTCS HeZJOCTaTOYHO BeCKHUe; OTCYyTCTBYeT
MIO/DKHAs! CBSA3b MEXK/ly aHa/lnM30M, apryMeHTallell U BbIBOJaMU

0-5 [Toka3aHO HeZOCTAaTOUHOEe 3HaHKWe TeOPUH TI0 UCCiielyeMoi TeMe pedepara;
packpbiBaeMasi TeMa pedepara, He TOJKperyieHa aHa/TM30M TIPAaKTHUeCKOTO OIThITa;
Marepuasn pedepaTa U3araeTcsi HeJIOTUYHO U HeToc/ie/joBaTe/ibHO; B pedpepara
MOTTYIIeHbI Cyll[eCTBeHHbIe TeOpeTHYeCKHe OIHUOKH.

[ITkana nmepeBoja U3 MHOT00AIIbHOM CUCTEMBI B TPAAULIMIOHHYIO:

- 00yuaroLeMycst BBICTAB/ISIETCS OLIEHKa «He 3aUTeHO», ec/ii 00yyJaroluiics Habpas
MeHee 50 baios,

- OLIEHKA «3auTeHO» BBICTABJISIETCS MIPY YCJIOBUH, eC/I o0yuaromuiics Habpan ot 50 7o
100 6anos.

100 6asiIoB BBICTAB/ISIETCS TIPH YC/IOBUU BBITIONIHEHUsT BCeX TpeOOBaHMUM, a Takxe TPy
00s13aTeIbHOM TPOSIBJIEHUH TBOPUECKOTO OTHOLIEHHS K MpeJMeTy, YMeHUH HaXOUTb
OpUTMHAJIbHBIE, He CojiepXKaliyecs B yueOHMKax OTBeThbl, YMEHHUH PaboTaTh C UCTOUHUKAMU,
KOTOpbIE COZIepKaTCs B [JONOJTHUTEIbHOM IMTepaType K Kypcy, YMEHUU COeJUHATh 3HaHUS,
T0JIyYeHHbIe B JaHHOM KypCe CO 3HaHUSIMU [IPYTUX JUCLIUILIMH.

4.4. MeTtopuueckrie MaTepualbl
Memooduueckue pekomenoayuu no nodzomoske pe¢pepama b1.B.23.05(K) no moaymo 51.B.23
TexH0/10ruM NpUBJIeYeHUs NepcoHasia

Pedpepar 1o bB1.B.23 TexHo/0oruu mNpUBJeYeHUsA MepPCOHA/Ja OpPHMEHTHPOBaH Ha
CaMOCTOAATE/IbHYI0 paboTy CTyZeHTa M0 PACKPHITUIO TeMbl Ha OCHOBE MaTepuasioB JIeKLUH,
MpaKTUUeCKUX 3aHATHUN M CaMOCTOATE/TbHO M3yUYeHHbIX MaTeprasoB.

Tekct paboThl fo/pKeH ObITH HamvcaH B HayuHoM ctume. OdopmiieHre TeKCTa TakKe JOJDKHO
OBbITH BBITIOJIHEHO TpaMOTHO. CrefyeT n3berath MyCThIX MPOCTPAHCTB U, TeM 0Oosiee, CTPAHUII.
Ha Bce Tabnuiipl, pUCYHKH Y JUarpaMMBbl [Ie/Ial0TCsl CChITKU B TEKCTe.
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Pabora BbimonHsiercst B popmate A4. IlIpudgt — TimesNewRoman. OcHOBHOW TeKCT paboTbI
Habupaetcst 14-m mpudTom yepe3 1,5 uHTepBana, BbIpaBHUBaHUe TI0 LIMPUHE, Me)KOYKBEeHHbBIN
uHTepBan «OOBIUHBI», KpacHasi CTpoka 1,25 cM. ABTOMaTUYeCKHd PaCCTaB/SIOTCS MEPeHOCHI.
[Tons: BepxnHee 2,0 cMm, HwkHee 2,0 cM, neBoe 3 cMm, rnpaBoe 1 cM. IIpoMexyTKu Mexzay
ab3arjamMy OTCYTCTBYIOT. BBejeHue, T/1aBbl, 3aK/I0UeHHe, CIIMCOK JIUTepaTyphbl U MPUI0KEHHS
(hopMaTHpyrOTCsl KakK 3aro/iOBKY MepBOT0 YPOBHSI M HAUMHAIOTCS KaKJbl C HOBOM CTPaHULIbI.
[Tozppaszgesnsl rnaB C HOBOU CTPaHULIBI He HAYMHAKOTCS.

CHOCKM [ie/laloTCsl BHM3Y CTpaHULbl. Tabnuibl ¥ PUCYHKU HYMEPYIOTCS OTAenbHO. Homep
BK/TFOUaeT HOMep IJIaBbl 1 HOMeDP PUCYHKa/TaO/UIIbI B IJAHHOM T71aBe.

Crpanutibl paboThl JO/DKHBI OBITH NMPOHYMepoBaHbl. Hymepariyss HauWHaeTCsi CO CTPAHULbI C
OrJIaB/ieHHeM, Ha KOTOPOU CTaBUTCS LUdpa «2» U Aanee — 1o nopsaaky. OKoHuaHWe HyMepaLuu
MIPUXOJWTCSI Ha TOC/AEeJHWM JIUCT CIMCKA auTeparypbl. Homep cTaBUTCS BHH3Y CTpaHMLIbI
cnpaBa. Ha cTpaHuijax ¢ NpwioKeHWssMM HOMepa He CTaBSTCS, W B OIJIaBJIeHWe OHU He
BBIHOCATCS. B orsiaB/ieHyy ykasblBaeTcsi TOJIbKO HOMeD I1epBOro JIMCTa MepPBOro NPUIoKeHUs.
O6nbeMm pedepara 7-15 cTp.

Crygent ponyckaetcsi K 3adery (B1.B.23.01 MapkeTuHr mepcoHasa) Mo AUCLIUIUVIMHE B
Cllyyae BBLITIOJIHEHUST UM BCeX 3a/laHU U MepOITpUSITUH, TpeAyCMOTPEeHHBIX TPOrpaMMOi
JUCLIUTUIUHBI.

CryneHTy HeoOXOAMMO BHUMATESbHO M3YUWTh M OCMBIC/IUTH MaTepHasibl BOMPOCOB K 3ayery,
TIpe/ICTaB/ieHHbIe B PEKOMEH/JOBaHHBIX yUeOHUKAX U APYruX MUCTOUHWKax (MIHTepHeT-pecypchl,
Hay4yHO-MeToAUuUecKre >KypHaabl U Tip.). CTPyKTypupOBaTh TeOpeTUYeCKU MaTepuar,
COCTaBUTH IIJIaH ero MpeCTaBIeHus.

OTBeT BOIpPOC ¥ pelleHre NMPAaKTAUUeCKOro 3aJjaHys Ba)KHO M3/1araTh C MO3ULMWA 3HAUEHUS 1S
npodeccuoHabHOU [JleATelbHOCTH. [IpU 3TOM Ba)KHO TOKa3aTh 3HAaHHWE He TOJIbKO TeOpuH
BOIIPOCA, HO U TIPaKTUYeCKoe NpHUMeHeHHe.

PesysnbTaT 10 CcAjaue 3aueta OOBSBIASETCS CTY/IEHTaM W BHOCHUTCS B 3K3aMEHAI[MOHHYIO
BeJIOMOCTb U 3aUeTHYIO KHIKKY. «He 3auTeHO» mIpoCTaB/isieTcs B BeZJOMOCTH.

Crynent ponyckaetcsi K 3k3ameHy (B1.B.23.02 TexHosioruv KaJjpoBOro peKpPyTHHIa;
b1.B.23.03 MoTuBanusa ¥ CTUMY/JIHMpPOBaHUe TPYA0BoH AesarenbHOCTH; B1.B.23.04 Bpenp
padorogarens (Employer Branding)) mo aucuurivHe B Cjiyyae BBLITIOJTHEHUSI UM BCeX
3a/laHUM U MepOTIPUATUM, NTPelyCMOTPEeHHBIX NTPOrpaMMOM JIUCLUTIIAHBIL.

OK3amMeH MpPOBOJAWTCS B (hOpMe OTBETa Ha BOIPOCHI U BBIMIOJIHEHUS] TIPAKTUUECKUX 3aJaHUM,
nipeZicTaB/ieHHbIX B Pa3fene 4.3.2. TOTOBUTHCA K 9K3aMeHy HeoOXOAMMO IOC/ie/ioBaTe/TbHO, Ha
NIPOTSPKEHUU BCETo Nepuo/a U3yueHus: JUCLUIIIUHBL.

CTygeHTy HeoOXOJUMO BHMMATe/NbHO W3YUMTh W OCMBICIUTh COJIeP)KaHWe BOIPOCOB K
3K3aMeHy, OTpa’keHHOe B peKOMeH/OBaHHbIX yuyeOHMKax W Jpyrux ucrtouHukax (VMHTepHeT-
pecypchbl, HAyyHO-MeTOJWYeCcKhe >KypHaibl W Tip.). CTPYKTypUpOBaTh TeOpeTHYeCKUr
Marepuasl, COCTaBUTh I1JIaH ero Ipe/CcTaB/eHus.

OTBeT BOIpPOC U pelleHre MPaKTUUeCKOro 3aJjaHusl BaKHO M3/1araTh C MO3WULIMUA 3HAUEHUSs 1S
npoecCUOHaMIbHOW [JleATeNlbHOCTH. [IpU 3TOM Ba)XHO TOKas3aThb 3HaHMWE He TOJIbKO TeOpUH
BOIPOCA, HO M MPaKTUYeCKoe NpYMeHeHHe.

Pe3ysbTaT Mo cjaue 3K3aMeHa OOBSIB/ISeTCS CTyJeHTaM U BHOCHTCS B SK3aMeHallMOHHYHO
BEJJOMOCTb M 3aueTHyI0 KHWKKY. OlleHKa «Hey/I0B/IeTBOPUTE/NbHO» T[IPOCTaB/sieTcsl B
BeJIOMOCTH.

5. MeTouuecKne yKa3aHus JiJisi 00y4aromuxcs Mo 0CBOEHUI0 MOAYJIS JUCLIUILIMH

YCTHBIN OMpOC SBAS€TCS OJHUM W3 OCHOBHBIX CITOCOOOB TIPOBEPKH YCBOEHUsSI 3HAHUM
oOyuaroiiumucst. Pa3BepHYTHIli OTBeT CTyJZieHTa [O/DKeH TIpe/CTaB/saTb CO0OW CBSI3HOE,
JIOTUYeCKH TI0C/e[joBaTe/lbHOe COO0IeHre Ha OIpeJie/ieHHYI0 TeMy, MOKa3blBaTb ero yMeHHe
NIPUMEHSATh Olpe/ie/ieHus], TpaBWla B KOHKPETHbIX ciydasgX. OCHOBHble KDUTEPUM OLIEHKH
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YCTHOTO OTBETa: MPaBUIbHOCTh OTBETa IO COJIep)KaHMI0; TIOJIHOTa M TTyOWHA OTBeTa; JIOTHKA
V3/I0’KeHUs1 MaTepuana (y4YUTbIBAaeTCSi yMeHHe CTPOWThb L|eJIOCTHbIM, II0C/e0BaTelbHbIN
paccka3, TpaMOTHO TMOJb30BaThCsl  CHELUAJIbHOM  TEePMHUHOJIOTWEN);  HCIIO/b30BaHHe
JIOTIOJIHUTe/IbHOTO MaTepuaria.

Memoduueckue ykazaHusi no camocmosimenbHOlU N0020MoeKe K 3aHMUsIM 1eKYUOHHO20,
NpaKkmu4ecko20 (CeMuHapcKo20) muna:

[ToAroToBKa K 3aHSATHAM JO/DKHA HOCUTh CHCTEMAaTUYeCKMH XapakTep. OTO T03BOJIAT
oOyuaroremMycsi B IT0OJTHOM 00beMe BBITIOTHUTE BCe TpeOoBaHMs npemnoziaBaresis. OOydaromymcst
DEKOMEHIyeTCsl M3y4yaTh KaK OCHOBHYIO, TaK W [IOTIOJIHUTEIbHYIO JIUTEpaTypy, yueOHO-
MeToZueckoe obecrieyeHre CaMOCTOSITeIbHON PabOThI, a TakkKe 3HAKOMHUThCS C VIHTepHeT-
WCTOYHHKaMU (CITUCOK TIPUBe/ieH B paboyeli MporpaMMe 1o JUCLUTIIMHE).

CamocrosTesnibHast paboTa CTy/eHTOB — 3TO MHOrooOpa3Hble BWZBI HMHAWBUZAYATbHON W
KOJUTEKTUBHOM [1eSITe/IbHOCTH CTYJIeHTOB, OCYIeCTB/IsieMble TIOZ PYKOBOACTBOM, HO 0e3
HeIroCpeCTBeHHOTO YJacCTHsl TIperiofiaBaTesi B ClieliaibHO OTBeIEHHOE [IIsl 9TOTO ayUTOPHOE
WM BHeayAuTOopHOe BpeMsi. CamocTosiTesibHasi paboTa CTyZeHTa T0 JIaHHOW AMCLMITIAHE
MeTo/[uuecKy obecrieueHa — Ipe/iCTaB/IeH TlepeyeHb TeM [ CAMOCTOSITe/IbHOTO U3yUeHus], JaH
riepeueHb y4eOHOM, CIIPaBOYHOM, METOAMYECKOM WM HAyuHOW JMTepaTypbl, B TOM YHCJIE
repevyeHb yueOHO-MeToAMuecKoe obecrieueHHe CaMOCTOSTEIbHOW PabOThI, KOTOpasi MMOMOXKET
CTY[IeHTy CaMOCTOSITEJIbHO OCBaWBaTh MaTepuas, TOTOBUThCA K 3aHSTHSM, pealu30BbIBaTh
TBOPUYECKWY Y HAay4YHbIV NTOTEHLMa.

Memooduueckue pekomeHoayuu no Hanucauvuto pegpepama (51.B.23.01 MapkeTuHr
nepcosana; b1.B.23.02 TexHosioruu kKaaposoro pexkpyruHra; b1.B.23.03 MotuBanusa u
CTUMY/IMPOBaHUe TPY/|0BOM iesiTe/IbHOCTH):

Pedepar sBisieTCsl CaMOCTOSITE/IbHOW TIpakKTHUecKoW paboroit oOyuaromuxcs. OH Tipy3BaH
OIpe/le/INTh CTelleHb OCBOEHWs CTY/EeHTOM 3HaHWM U HAaBBIKOB, MOJIyYeHHBIX MM B IpoLiecce
V3yuyeHUs] JUCLIUIIIUHBL.

Tekct paboThl Jo/pKeH ObITH HamvcaH B HayuHOM ctuie. OdopmiieHre TeKCTa TakKe JOJDKHO
ObITb BBITIOJTHEHO rpaMoTHO. CriefyeT u3beratb MyCThIX NPOCTPAHCTB U, TeM Oosiee, CTpaHMULI.
Ha Bce Tabnuiipl, pUCYHKH 1 JUarpaMMBbl [Ie/Iaf0TCsI CCHITKU B TEKCTe.

Pabota BeinosiHsieTcss B gpopmare A4. HIpudTt — TimesNewRoman. OcHOBHOM TeKCT paboThl
Habupaetcs 14-m mpudTom yepe3 1,5 uHTepBana, BHIpaBHUBAHUE TI0 IITUPHHE, Me)KOYKBEHHbBIN
uHTepBan «OObIUHBIN», KpacHas cTpoka 1,25 ¢cM. ABTOMaTU4YeCKU PacCTaBJISIFOTCS TepeHOCH.
ITona: Bepxnee 2,0 cMm, HwkHee 2,0 cM, neBoe 3 cM, mpaBoe 1 cMm. IIpomexyTKu mexzay
ab3allaMu OTCYTCTBYIOT. BBefieHue, T/laBbl, 3aK/IFOUeHHe, CIIMCOK JIUTepaTyphbl U TIPUIOXKeHHs
(hopMaTHUPYIOTCSl KaK 3arojIOBKM MepBOr0 YPOBHSI M HAYMHAIOTCS KaXK/bld C HOBOM CTpPaHMLIbI.
[Tozpasaesnsl rnaB C HOBOW CTPAHMLIbI HE HAUMHAKOTCS.

CHOCKM [1e/Ial0TCsl BHU3Y CTpaHMLbL. Tabiuibl ¥ PUCYHKM HyMepyrTcsi oTfensHo. Homep
BKJTFOYaeT HOMep TJiaBbl U HOMep pPUCYHKa/TabuLIbI B JaHHOM T1aBe.

Crpanuiipl paboThl AO/DKHBI ObITH TPOHYMepOBaHbl. Hymeparisi HAauMHAeTCs CO CTPAHMLIBI C
OrJiaB/iIeHMeM, Ha KOTOPOM CTaBUTCS LU@pa «2» U Aanee — 1o nopsagaky. OKoHuaHWe HyMepaLu
NIPUXOJWTCSL Ha TIOC/AeJHWM JIUCT CIWCKA JjuTeparypbl. Homep cTaBUTCA BHH3Y CTpaHMLIbI
cnpaBa. Ha cTpaHuijax € IpWiIOXKeHUsIMA HOMepa He CTaBfITCs, U B OIVIaBJleHWe OHU He
BBIHOCATCS. B ornaB/ieHny ykaseIBaeTcst TOJIbKO HOMep IepBOro JIMCTa NepPBOro NPUIOKEHUSI.
O6beM pedepara 7-15 cTp.

Memoouueckue ykazaHusi no nodzomoeke kK mecmupogaHuio (Bb1.B.23.02 TexHosoruu
KajfipoBoro pekpyruHra; b1.B.23.03 MoTuBanuss 4 CTHUMY/JMPOBaHHe TPY/0BOH
aesarenbHocTH; 51.B.23.04 Bpenp pa6oroaarens (Employer Branding)):

TectupoBaHue obecrieurdBaeT KOHTPOJIb 3a 3HAHUSIMUA OOYYAIOIIUXCS, CITIOCOOCTBYET Pa3BUTHIO
yMeHHs Bbl/Ie/ISITh, aHa/IM3MPOBaTh U 00001IaTh HarboJsiee CylleCTBeHHbIe CBSI3W, TIPU3HAKU U
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NpUHLUIBI. OCHOBHBIMU KPUTEPHUSIMU OLIEHKH SIBJISIFOTCSI CAMOCTOSITE/IbHOCTD, NPaBU/IbHOCTh U
CKOpPOCTb OTBETa Ha BOMPOC

[Tpy NOAroTOBKE K TECTUPOBAHUIO C/Ie[lyeT yUUTbIBaTh, UTO TECT IPOBepsieT He TOMbKO 3HaHHe
TIOHSITUM, KaTeropwii, cOObITWM, sIBIeHWM, yMeHUsl Bble/sTh, aHa/JW3UpOBaTh W 006001aTh
Harbomee CyljeCTBeHHbIe CBSI3M, TIPU3HAKU M TIPUHLWIBI Pa3HBIX SIBI€HWA M TPOLIECCOB.
[TosTOMY TIpU TOJTOTOBKE K TECTy He CjiefiyeT TPOCTO 3ayuyMBaTh, HEOOXOAUMO TIOHSITh JIOTUKY
M3/I0)KeHHOTO Marepuasa. JTOMY HeMaso CIIoCOOCTBYeT COCTaBeHHe Pa3BepPHYTOrO IIIaHa,
Tabmui, cxeM. Bosbliyr0 TOMOILb OKa3blBalOT HMHTEPHET-TPeHaXkKephl, T03BOJISIOIINME, BO-
TIepBBIX, 3aKPeNWTh 3HAHHWS, BO-BTOPBIX, MPHOOPECTH COOTBETCTBYIOIIME IICHXOJ0THYeCKHe
HaBbIKW CaMOPETYJISILIMA U CAMOKOHTPOJIS.

6. YueOHas mTeparypa u pecypchbl HHGOPMALMOHHO-Te/1IeKOMMYHHUKAI[HOHHOM CeTH
"AHTepHeT", BK/IIOUasi MepedyeHb y4eOHO-MeTOANYECKOro o0ecreueHust AJIs
CaMOCTOSATEe/TbHOM PadoThI 00yYarOIUXCA MO0 MOAY/II JUCLUILUINH

6.1 OcHoBHas IuTepaTypa
b1.B.23.01 MapkeTHHI nepcoHa/ia
1. Kotnep ®.MapkeTUHT MeHePKMEHT / Tiep. ¢ aHri. — 12-e u3g. — CII6.: Turep, 2012.
— 816 c.
2. PacckazoBa W.H. KagpoBeiii MapkeTuHr: yueOHO-MeToAuueckoe rmocobue /
PAHXul'C nipu Ilpe3upnente P®. — M.: byku Beau, 2013. — 190 c.

B1.B.23.02 TexHo/10rMu KaipoBOro peKpyTHHra

1. ApmcrtpoHr M. YmpasieHue pe3y/bTaTUBHOCTBIO: CUCTeMa OLIeHKU pe3y/bTaTOB B
gevictBuM. — M.: AusenuHa [laGmumep, 2014, — 248 c¢. — OneKTpOHHBIA pecypc:
http://www.iprbookshop.ru/22842

2. backuna T.B. TexHUKM ycriemiHOro pekpytMeHTa. — M.: AnbrivHa [Tabuiep, 2014.
— 288 c. — DnekTpoHHbIN pecypc: http://www.iprbookshop.ru/22825

3. MacnoBa B.M.YmpaBrneHWe T1epcoOHasoM: yueOHMK U TIPAaKTUKyM /ISt
aKa/ieMHUuecKoro OakaiaBpuara: fomyijeHo YMO ... / MI'Y um. M.B. JlomoHOCOBa. — 2-€ u3(.,
nepepab. u jon. — M.: KOPAUT, 2015. — 492 c.

Bb1.B.23.03 MoTuBanus U CTUMY/IMPOBaHHe TPY/0BOH /leTeTbHOCTU

1. Bernyxckux E. MotuBanus u oriata Tpyza: UHCTpyMeHThl. MeTtoauku. IIpakTuka.
— M.: AmenuHa Ilabmumep, 2013, — 152 ¢, —  DJ/IeKTPOHHBIM  pecypc:
http://www.iprbookshop.ru/22838

2. Macioa B.M. VYmpaeneHue TiepcOHaroM: Y4eOHMK MW TPAKTUKyM /ISt
aKa/ieMHU4eckoro OakanaBpuara: fomyijeHo YMO ... / MI'Y um. M.B. JlomoHOCOBa. — 2-€ u3(.,
nepepab. u jon. — M.: KOPAUT, 2015. — 492 c.

3. Munaesa H.JI. YnpaBneHue nepcoHanoM: Kypc jekuui. — M.: DkoH-uHpopwMm, 2012.
-171c.

Bb1.B.23.04 Bpenp paboroparens (Employer Branding)
1. Heccnep I'. YripaBnenue nepcoHanom. — M.: BUHOM. Jlaboparopus 3HaHui, 2013. —
800 c. — DneKkTpoHHBIN pecypc: http://www.iprbookshop.ru/26137
2. MakapoBa M.K. YnpaBieHue uenoBeuecKuMu pecypcamu: ypoku 3¢dektuBHoro HR-
MeHeKMeHTa: yuebHoe nocobue / PAHXul'C npu Ipe3ugente P®. — M.: [leno, 2015. — 422 c.
3. Munaesa H.JI. YnpaBneHue nepcoHanoM: Kypc jekuuid. — M.: DkoH-uHpopwM, 2012.
-171c.

6.2. lono/iHMTE/IbHAA JIMTepaTypa
b1.B.23.01 MapKeTHHI nepcoHa/ia
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http://www.iprbookshop.ru/26137
http://www.iprbookshop.ru/22825
http://www.iprbookshop.ru/22842

1. T'pomeB V. Mapketunr kauectBa // O6mectBo 1 3koHOMHKA. — 2015. — Ne 10. — C.
68-84.

2. MapketuHr: yuebnuk / oz pes. B.B. I'epacumenko; MI'Y um. M.B. JlomoHOCOBa. —
3-u3f., nepepab. u gor. — M.: TIpocnekT, 2016. — 509 c.

3. Mapkertunr: yuebHuk ny1s OakamaBpoB / C.B. Jlackosery [u gap.]; oTtB. pex. JL.A.
HanueHok. — M.: MWM3patenbctBo HOpaiit, 2015. — 486 c. — OneKTpoHHbIM pecycp:
http://www.biblio-online.ru/book/C8DD7D45-429E-48D2-9377-5F0629943DC6

4. Tlatnacor O.FO. MapkeTuHr miepcoHasa: yueOHUK [ij1si 6akanaBpos / O.FO. ITaTiacos.
— M.: U3parenscko-ToproBasi kopnopauus «/lamkoB u K°», 2015. — 384 c. — DneKTpOHHbIN
pecypc: http://znanium.com/catalog.php?bookinfo=513091

5. Szarkova M., Andrejcak M., MatkovCikova N. Personnel audit as a function of
personnel marketing and personnel management. — Tribun EU, 2014.

B1.B.23.02 TexHo/10rMu Kaip0BOro peKpyTHHra

1. banxaHoB A.M. UYacTHble areHTCTBa 3aHATOCTU: peryJvpoBaHUe [eATe/IbHOCTU B
Poccun // Poccuiickoe nipeanpuHUMarenbcTBo. — 2012, — Ne 1. — C. 59-62.

2. Taronoma O. ITogbop mepcoHana B OpraHU3alldd: MeTO/0JIOTHYeCKUN moaxon //
[TpobsiemMbl TeOpUM U MIPAKTHUKHU yripaByieHus. — 2012. — Ne 2. — C. 112-119.

3. Meroanuecknii MHCTPyMEHTAapUid 0 OpraHu3aliyd 0TOOpa KaZpoB Ha 3aMelljeHHe
BaKaHTHBIX JIO/DKHOCTEM TrOCYyZApCTBEHHOW TI'PaKAAHCKOW Cy)Obl. — OeKTPOHHBINA pecypc:
http://www.rosmintrud.ru/labour/public-service/71

4. Craig M.Cost Effectiveness of Retaining Top Internal Talent in Contrast to
Recruiting Top Talent // Competition Forum. — American Society for Competitiveness. — 2015. —
T.13. —Ne. 2. — C. 203.

Bb1.B.23.03 MoTuBanus U CTUMY/IMPOBaHHe TPY/0BOH /lesTeIbHOCTU

1. JlutBuHiOK A.A. MoTvBaLys U CTUMYJ/IMPOBaHKe TPYZOBOU [lesiTeIbHOCTU. Teopus U
NpaKkTHKa: yueOHUK [y OakanaBpoB / A.A. JlutBuHiokK. — M.: FOpaiit, 2016. — 398 c. —
OneKTpoHHbIA pecypc: http://www.biblio-online.ru/thematic/?29&id=urait.content.04740802-
8ED6-4411-A94D-E26569CFB8FA &type=c _pub

2. Tlomor E. MoTuBauusi MeHeIKepOB TI0 K/IOUeBbIM OW3Hec-TiporieccaM U
riokasaressim // [IpobsiemMbl Teopyu U NIPAaKTUKHU yripaByieHus. — 2014. — Ne 3. — C. 78-85.

3. Public Service Motivation & Prosocial Behavior: Do Public Sector Employees
Practice. What They Preach? // National Public Management Research Conference, Maxwell
School of Syracuse University, Syracuse, NY. — 2011. — June 2—4. — 3/JeKTPOHHbIN pecypc:
http://www.maxwell.syr.edu/uploadedFiles/conferences/pmrc/Files/Schede Public%20Service
%20Motivation%20Prosocial%20Behavior-%20D0%20Public%20Sector%20Employees%
20Pracitice%20What%20They%20Preach.pdf

b1.B.23.04 Bpenp padoroaarens (Employer Branding)

1. 3abuposa JI.M., 'ataynmin .M. ®opmupoBanme u oueHka HR-6persa kommnanum //
Kazanckuii skoHOMuueckuii BecTHUK. — 2013. — Ne 1 (3). — C. 37—40. — DyIeKTPOHHbIM pecypc:
http://elibrary.ru/download/88054788.pdf

2. Macioa B.M. VYmpaeneHue TiepcOHaroM: Y4eOHMK MW TPAKTUKyM /ISt
aKa/ieMHU4ecKoro OakaiaBpuara: fomnyijeHo YMO .../ MI'Y um. M.B. JlomoHOCOBa. — 2-€ u3f.,
nepepab. u jon. — M.: KOPAUT, 2015. — 492 c.

3. Lievens F., Slaughter J.E. Employer Image and Employer Branding: What We Know
and What We Need to Know Annual // Review of Organizational Psychology and Organizational
Behavior. — 2015. — Ne 10.

6.3. YueOHO-MeTOUECKOE 00ecreyeHHe CAaMOCTOATE/TbHOU PaboThI
b1.B.23.01 MapkeTHHI nepcoHa/ia
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http://elibrary.ru/download/88054788.pdf

1. bepesun N.C. MapkeTuHroBbsle uccienoBaHus. Kak 3to pgenaror B Poccun. — M.:
BepumHa, 2012, — 432 c.

2. Taupaenko T.A. Mapketunrosoe ymnpasienue. IlomHeni kypc MBA. IlpuHiumner
yrpaB/ieHUeCKUX pelleHU U poccuiicKas pakTuka. — M.: M3a-Bo «3Okemo», 2014. — 480 c.

3. TonembuoBckuii C.A. Pycckuii mapkeTuHr. — M.: M31-Bo «Ocb-89», 2014. — 143 c.

4. TonembuoBckuii C.A. Pycckuii MapkeTuHr. — M.: 31-Bo «Ocb-89», 2014. — 143 c.

5. T'ynupapun M.B. Kuura pykoBogurens otaena PR. — CII6.: TTutep, 2012. — 368 c.

6. /[poObieBa JI.A. DKOHOMHKA, MapKeTHHT, MeHe/PKMeHT: ydueOHoe mocobue / JI.A.
[po6sbimieBa. — 2-e u3z. — M.: V3garenscko-ToproBasi Kopriopanusi «/lamkos u K°», 2013. — 152
C. — DJIeKTPOHHBIN pecypc: http://znanium.com/bookread?.php?book=415015

7. 3aBbsioB I1.C. MapkeTuHr B cxemax, PUCyHKax, Tabimiax: yueb. mocobue. — M.:
NH®PA-M, 2011. — 496 c. — OneKTpoHHBIM pecypc: http://znanium.com/ bookread2.php?
book=434699

8. Kanyxckuii M. JI. TIpakTrueckuii MapkeTuHr: yuebHoe nocobue / M.JI. KamyKckuii.
— 2-e u3g. — M.: UH®PA-M, 2015. — 132 c. — OneKkTpoHHBIM pecypc: http://znanium.com/
bookread2.php?book=467452

9. Kotnep ®. Mapketunr. MenempkmenT. — 12 uzg. — CII6.: [Turep, 2013. — 464 c. —
OnekTpoHHbIN pecypc: http://katalog.lib.ranepa.ru/marcweb2/ShowMarc.asp?docid=246229

10. Kporosa H.B., Krenniep E.B. Ynpasnenue I1epCOHA/IOM OpraHu3aLvu:
yuebHUK. — M.: ®UHaHCHI ¥ cTaTUCTHKa, 2015. — 320 c.

11. Jlammu A.H. Crparernueckoe yripaBleHWe COBPeMEHHOM opraHusauued //
Ymnpasnenue nepconanom. — 2012. — 288 c.

12. Mann Y. Mapketusr Ha 100%. — CII6.: [Turep, 2012. — 77 c.

13. MeapeneB I1.M. OpraHu3aiiss MapKeTHHTOBOW CiyxObl ¢ Hyssa. — CII6.: TTutep,
2011. - 224 c.

b1.B.23.02 TexHo/10rMu KafipoBOro peKpyTuHra

1. WBanoB A. U. PexpyTuHr: Kak 310 fenaetcs B Poccuu / A. Y. ViBaHoB. — PoctoB H//1:
®enukc ; CII6. : Ocrt, 2006. — 176 c.

2. UganoBa C. UckycctBo mopbopa mepcoHana. Kak orjeHuTth yesoBeka 3a yac / C.
NBanoBa. — 2-e u3a. — M. : AnsnivHa busuec bykc, 2005. — 160 c.

3. HMeanoBa C.B. Kanaupar, HOBUYOK, COTPYAHUK: VIHCTpymMeHTBl YyIlpaBJieHus
TIepCoHaIoM, KOTOphle peanbHO pabortaroT Ha mpakTvke / C. MBaHoBa. — M.: Dkcmo, 2010. — C.
9-145.

4. Marypa M.U. IMTouck u ot6op nepcoHana : Hacromn. KH. A5 mpejripuHAMarenel, pykK.
Y CTIeIMaTMCTOB KaZIpOBBIX C/Ty>K0 U MeHekepoB / M. . Marypa. — 3-e u3z., iepepab. u for. —
M. : XKypHan «¥Ynp. nepcoHanom», 2003. — 304 c.

5. PoGeprc, I'. PekpyTuHr M 0TOOp: MOAXOM, OCHOBaHHBI Ha KomrmereHIusix / T
Pobeptc; mep. ¢ anri. — M.: TUIIIIO, 2010. — C. 196-212.

B51.B.23.03 MoTuBanys ¥ CTUMY/IMPOBaHNe TPY/0BOil jesTe/IbHOCTH

1. A6paxam I'. Macnoy. MoTtuBalysi ¥ JIMYHOCTh [D/IeKTPOHHBINA pecypc] / rep. ¢ aHr/I.
— CI16.: EBpasus 2012. — 478 c. — Pexxum goctymna: http:/bookz.ru

2. bokoBHs A.E. MotuBaiusi — OCHOBa YIIpaBJjieHUsI Ye/lOBeUECKUMU pecypcaMu
(Teopusi U mMpakTHMKa (OPMHUPOBaHUSI MOTHUBUPYIOLE OpraHu3aljMOHHOM Cpe/ibl W CO3/aHus
eIMHOM CHCTeMbl MOTMBALMM KOMIaHuM) [DneKTpoHHbIN pecypc]. — M.: UH®PA-M, 2012. —
144 c. — 10 3k3. — Pexxum poctyna: http://e-library.ranepa.ru/ marcweb2/ShowMarc.asp?
docid=203440

3. /lvarHoCTWKa TPYZOBOM MOTHBALMK: OTMBIT Pa3pabOTKM MeTOJUKH [D/eKTPOHHBII
pecypc] / E.A. CtpwkoBa, A.H. I'yce // HalioHanbHbIM NCMX010ruueckuid xxypHan. — 2010. —
Ne 1. — C. 128-133. — PexxuM froctyna: http://eds.a.ebscohost.com/
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http://e-library.ranepa.ru/%20marcweb2/ShowMarc.asp?docid=203440
http://bookz.ru/

4. KwubanoB A.{l., batkaeBa I.A., MutpodanoBa E.A.u fp. YripaBieHue repcoHanioM:
Teopusi W MNpakTUKa. MoTvBaLysl U CTUMYJ/IMDOBaHKe TPYZOBOM JeSTeIbHOCTU [DJIeKTPOHHBIN
pecypc]: yu. mpakT. mocobue / miog pexn. A.fl. KubanoBa. — M.: Tlpocnekr, 2012. — 524 c. —
Pexxum foctyna: www.prospekt.org

5. MortuBanysi TPyJOBOM [esTeqbHOCTU [DNeKTpOHHBINA pecypc]: yuebHOe mocobue /
noz, pea. ipod. M. ITyraueBa. — M.: UHOPA-M. 2011. — 394 c. — PekomeHzyeTCsl 3aKyMUTh. —
Pexxum poctyna: http://pc-servise.ucoz.ru/

6. TIpsoxkaukoB H.C. MoTuBalusi Tpy/JOBOM /leATebHOCTH: yueOHOe TTocoOue AJisi CTy/.
BY30B. — M. «Akazgemusi», 2012. — 369 c. — 1 3k3.

7. ¥YmpaBreHue TiepCOHAZIOM OpraHu3aluM [D/1eKTPOHHBIN pecypc]: yueOHUK / 1oj pes.
A.fl. KubanoBa. — 4-e u3pj., pom. u mepepab. — M.: UH®PA-M, 2014. — 695 c. — Pexxum

nJocryta: http://znanium.com/bookread2.php?book=444619

b1.B.23.04 Bpenp padoroaarens (Employer Branding)
1. MakmmeB M. Bpeng-menempkmvenT. — CII6.: ITutep, 2013. — 224 c.
2. Illemenms B. KoMMyHUKAllMOHHBIA MeHeI)KMeHT: yuyeOHOe Ti0cOoOMe. — M.:
I'appapuky, 2013. — 352 c.

6.4. HopmaTHBHBIe IpaBOBbIe JOKYMEHThI

b1.B.23.01 MapkeTHHI nepcoHa/ia
1. Koncturyuus Poccutickoit ®enepaiyu (c rumHoM Poccum). — M.: TIpocnekT, 2015. — 32c.
2. TpypoBoii kozekc Poccuiickort ®Pepepauyi oT 30.12.2001 Ne 197-®3 (melicTByroias

pefakius).

b1.B.23.02 TexHo/10rMu KafipoBOro peKpyTUHra

1. Kouctutryuus Poccuiickori ®Pepepanum (MpUHSATa BCEHAPOJAHBIM T0JIOCOBAaHUEM
12.12.1993) // PT". 25.12.1993. Ne 237.

2. Tpyposoii kogekc Poccuiickoit @epneparuu ot 30.12.2001 Ne 197-®3 // C3 PD.
07.01.2002. Ne 1 (u. 1), ct. 3.

3. O rocygapcTBeHHOU rpakgaHCKoM ciybe Poccuiickoii ®efepaiyu: ®esepaibHbIH
3akoH Poccuiickon @epnepauyu ot 27 utosist 2004 r. Ne 79-D3.

4. VYka3 Ilpesuzsenta P® or 07.05. 2012 r. N 601 "OO6 OCHOBHBIX HampaBJIeHHUSX
COBEPILLIEeHCTBOBAHUSA I'OCYAapCTBEHHOr0 yIipaB/ieHus" .

5. Tlpuka3 MuHUCTepCTBa TPyJa U COLManbHOM 3aiuThl Poccuiickoit desepaljuu ot
06.10.2015 N 6911 «O6 yTBep)KAeHUH TPOQeCcCHOHATbHOTO CcTaHAapTa «CIerUaaucT 10
yIpaB/IeHUIO TIePCOHAIOM»

6. Ilpuka3 MuHucTepcTBa TpyJa U COLMaNbHOW 3ammThl Poccuiickon Pepepanuu OT
09.10.2015 N 7171 «O6 yTBep)kAeHUU MpodeccuoHanmbHOrO craHAapTa «CrieruanrcT Tio

1o100py mepcoHasa (peKpyTep)»)

B51.B.23.03 MoTuBanus ¥ CTUMY/IMPOBaHNe TPY/0BOi1 /jeATe/IbHOCTH
1. Koucrutyuus Poccutickoii @egepaiyu (c rumHom Poccun). — M.: TIpocnekT, 2015. —
32c.
2. TpynoBoni kopekc Poccuiickoit @esepanuu ot 30.12.2001 N 197-®3 (Poccuiickas
razera, 2001 31aekabps).

Bb1.B.23.04 Bpenp padorogaressi (Employer Branding)
1. Kouctutyuus Poccuiickoit @egepaiuu (c rumHom Poccum). — M.: TTpocnekT, 2015. —
32c.
2. TpypoBoii kopekc Poccutickoii @efepariuu ot 30.12.2001 N 197-®3 //Poccuiickast
razeta, 2001 3171ekabps.
3. @epepanbHbIii 3akoH 0T 13.03.2006 N 38-®3 «O pekname» ("Poccuiickas rasera”, N
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51, 15.03.2006)

6.5. VInTepHeT-pecypchbl
b1.B.23.01 MapKeTHHI nepcoHa/ia

1. http://mavriz.ru/articles/rubric/?rubric=16 -  oduiuanbHBIA  CcalWT  ’KypHasa
«MapkeTtuHr B Poccun u 3a pybexxom»

2. www:/uptp.ru — ouLManbHBIA calT >KypHana «[Ipobsiembl TeOpuM W TMPaKTUKU
yTipaB/IeHUs»

3. http://www.marketologi.ru/anonsy/marketing-i-marketingovye-issledovanija-anons-
4-42007/ — oduimanbHbIi CAUT HEKOMMepPUYeCKoro napTHepcTBa ['MibAuy MapKeToJI0r0B

4. http://grebennikon.ru/ — snekTpoHHasi 6ubIMOTEKA CTaTell 10 MapKeTHUHTY.

5. http://marketing.web-standart.net/issue/2012/7 — oduLManbHbIA CalUT >KypHasaa
«HoBbII1 MapKeTHHI»

6. http://www.marketing.spb.ru/mass/ — SHLMK/IONe/ivsi MapKeTHHTa.

b1.B.23.02 TexHo/10rMu KafipoBOro peKpyTUHra

1. http://rosmintrud.ru - OdwuuanbHbiii calT MuHUCTepCTBa TpyJa U COLMaIbHOU
3awuthl Poccuiickon ®Penepanyiu —

2.  www.nnir.ru / — Poccutickas HaljuoHa/IbHast OubMoTeKa
www.nns.ru / — HaupioHaneHast 31eKTpoHHasi 6nbnioreka
www.rIsi.ru / — Poccuiickasi rocyiapcTBeHHasi Ouboreka
www.busineslearning.ru / — CucremMa JUCTaHIJMOHHOTO OM3HEeC 0Opa30BaHUs
http://www.consultant.ru/ — KoHCy/IbTaHT T/TtOC
http://www.garant.ru/ — I'apaHT
www.isras.rssi.ru (ohHuIMaIbHBIN CalT )KypHaia «ColMo/IorHUecKre UCC/Ie0BaHMS» )

www.mintrud.ru (caiit MuHMCTEpCTBa TPyZA U COLMaIbHOTO pa3BuThs Poccutickoit ®eepariun)

S OOND U AW

0. www.AUP.ru (AfMMHUCTPaTMBHO-YTIPABIeHYeCKMIA TTIOpTa)
11. www.ilo.ru (opuumaneHEL caiit MeXX[yHapOJHOM OpraHM3aLii TPy /i)
12. http://www.hrm.ru (cietpanisupoBanHbii caiT a1 HR- MeHepKepoB)

13. http://www.jod-today.ru (caiir rasersi «Pabota ayist Bac»)

14. http://www.personal-mix.ru  (Hay4yHO-TIPaKTMUECKWM >KypHajJ II0 YIPABJIEHUIO TepCOHaNoM
«ITepconan MUKC»)

15. http://www.kadrovik.ru (3/1eKTpoHHas Bepcus xxypHana « CIpaBOYHHK KapOBUKa»)

16. www.top-personal.ru (3/1€KTpOHHAas BEPCHUs )KypHa/a «YTIPaB/JIeH!E TIePCOHAIOM>)
17. www.uptp.ru (caiiT Me>XyHapOAHOTO XypHasa «[Ipo61eMbl TEOPMK ¥ NPAKTUKH YIIPABICHUS» )
18. www.chelt.ru (caiiT )xypHana «4enoBek 1 Tpyz»)

b1.B.23.03 MoTuBauus U CTUMY/IMPOBaHHe TPY/I0BOH /lesTeIbHOCTH
1. http:/rosmintrud.ru - OduranbHbIN callT MUHKCTEepCTBA TPY/ja U COLIMAIbHOM 3allUThI
Poccutickoit @enepaiyu
www.nnir.ru / — Poccuiickasi HaljoHaibHast 61b/iMoTeka
www.nns.ru / — HarrioHaibHast 371eKTpoHHast 610/ioTeka
www.rsi.ru / — Poccuiickasi rocyjapcTBeHHast Oub/imoTeka
www.busineslearning.ru / — Cucrema JUCTaHI[MOHHOTO OM3HEeC 0Opa30BaHUs
http://www.consultant.ru/ — KoHCy/bTaHT 1Tt0C
http://www.garant.ru/ — I'apaHT
www.isras.rssi.ru (ohHUIMaIBHbIN caliT KypHana «CoLHMoIoTHUecKre UCC/IeI0BaHUs» )

©ONDU A WN

www.mintrud.ru (caiit MuHHCTepCTBa TPyZa U ColianbHOro passutus Poccutickoii ®efepariyin)
10 www.AUP.ru (AJMUHHACTPaTUBHO-YIIpPaBIeHYeCKU NOpTa)

11. www.ilo.ru (odurpanbHbI caiit MexayHapoAHOM OpraHu3ariy TpyAa)

12. http://www.hrm.ru (crerpanusupoBaHHbIi caiiT gna HR- MeHe[KepoB)
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http://rosmintrud.ru/
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http://www.ilo.ru/
http://www.AUP.ru/
http://www.mintrud.ru/
http://www.isras.rssi.ru/
http://www.garant.ru/
http://www.consultant.ru/
http://www.busineslearning.ru/
http://www.rsi.ru/
http://www.nns.ru/
http://www.nnir.ru/
http://rosmintrud.ru/

13. http://www.jod-today.ru (caiit rasets «PaGoTa g/ Bac»)

14. http://www.personal-mix.ru (Hay4YHO-NPaKTHUECKUH KypHaJI [0 YIIPaBIeHHUIO MepcoHanoM «IlepcoHan
MUKC»)
15. http://www.kadrovik.ru (3/1eKTpoHHas Bepcus xxypHana « CripaBOYHUK Ka/|pOBUKa»)

16. www.top-personal.ru (3/1eKTPOHHast BEPCHsl KypHa/a « YTIPaB/eHue TIepCOHaNIOM» )
17. www.uptp.ru (caiiT MeXyHapojHOTO KypHasa «I1po6eMbl TEOPHY M MPAKTUKK YTIPAB/ICHHS»)
18. www.chelt.ru (caiiT )xypHana «4enoBek u Tpyz»)

B1.B.23.04 Bpenp padorogaresnsi (Employer Branding)
www.marketing.spb.ru
www.brandgoda.ru
www.brandextension.org
www.blogbrandaid.com
www.brandchannel.com
www.palgrave-journals.com
www.nnir.ru / — Poccuiickast HalloHaabHasi 0M0/IMoTeKa
www.nns.ru / — HanvioHaibHast 371eKTpoHHasi 6ubmioreka
www.rsi.ru / — Poccuiickasi rocyiapcTBeHHasi OuboTeka
10. www.busineslearning.ru / — CucteMa JUCTaHIIMOHHOTO OH3HeC 06pa30BaHus
11. http://www.consultant.ru / — KoHCy/1bTaHT MIHOC
12. http://www.garant.ru / — I'apaHT

CEN AWM

6.6. IHble HCTOUHMKH
b1.B.23.01 MapkeTHHT nepcoHa/ia

1. My3bikant B.JI. Bp3nauHr: Ympaenenve OpeHzom: ydyeOHOe rocobue / B.JL.
Mys3sbikant. — M.: HWH®PA-M, 2014. - 316 «c. — OneKTPOHHBIA pecypc:
http://znanium.com/bookread2.php?book=416049

2. Opso A.C. BeefjeHre B KOMMYHUKALIMOHHBIA MeHePKMEHT: yue0. rocobue st
By30B. — M.: I'apmapuky, 2015. — 367 c.

3. TlankpyxwuH A.Il. Mapketunr. — M.: Omera-JI, 2012. — 415 c.

4. Tlpuroxun A.W. MeTop! pa3BuTus opranuszatui. — M.: MLI®OP, 2011. — 863 c.

5. Pypgas E.A. OcHoBbl OpeHz-MeHekMeHTa. — M.: Acriekt ITpecc, 2011. — 256 c.

6. Couuosiornueckuii cioBaps / niog, pea. I'.B. Ocumnosa, JI.H. MockBuueBa. — M.:
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