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1. [lepeyeHb MIAHUPYEMBIX Pe3YJIbTATOB 00yUeHMs 1O JUCIUIJINHE, COOTHECEHHBIX €
IUIAHMPYEMbIMH Pe3yJIbTATAMM 0CBOEHUSI MPOTrPAMMBI

1.1. Jductmmamaa B1.B.JIB.11.02 «Mexaynaponusiii menemxment /International Management»
o0ecIieunBaeT OBJIAJEHUE CIEAYIOIEH KOMIIETEHILUMENH ¢ YIE€TOM dTara:

Kon HanmenoBanue Kon HanmenoBanue koMnoHeHTa
KOMIIETEHIIUH | KOMIIETEHIH KOMIIOHEHTa KOMIIETEHIIUU
KOMIIETEHIIH
YK OC-2 Crnocoben paszpaborars npoekt | YK OC-2.1 [Ipencrapnsier u 3amunIaeT
Ha OCHOBE OLIEHKU PECypCOB U CaMOCTOSITEJILHO
OTpaHUYCHUN pa3paboTaHHBII IPOEKT
1100010 THIA, UCXOAS U3
JEHCTBYIOIUX IIPABOBBIX
HOPM U ¢ 000CHOBaHUEM
pPECypCcoOB 1 OTpaHUYEHUN IIPU
ero pa3paboTKe U pean3alum
ITKp OC-3 Cnocob6en npunumarts yyactue | IIKp OC-3.1 Ocy1ecTBisieT MOATOTOBKY K
B pa3paboTKe U peann3anun 3aKIIFOYCHHIO
KOMILIEKCA MEPOIIPHUITUH 110 BHEITHETOPTOBOTO KOHTPAKTa
OCYILECTBIICHHIO U IOKyMEHTapHOe
BHEIITHEAKOHOMHYECKON COITPOBOKICHUE
NeSITeIbHOCTH OpraHU3allH BHEIIIHETOPrOBOI'0 KOHTPAKTA
(ciryx0, OT/IETIOB)
ITIKp OC-3.2 OcyIecTBIIsSIET OpraHU3aIUIo
TPaHCHOPTHO-JIOTUCTUYECKOTO
obecneyeHus
BHEIIIHETOPrOBOI'0 KOHTPAKTA
Y KOHTPOJIb UCTIOJTHEHUS
00513aTeNbCTB 110
BHEIIHETOPTOBOMY KOHTPAKTy
[TKc OC-2 Crnioco0eH K ynpaBJeHHUIO [1IKc OC-2.1 OcyiecTBisieT MpoBeaeHUE
peanm3anuen CTpaTeruu paboT 1o peanu3anuu
MHTEPHET-MIPOABHKEHHUS CTpaTeruy MPOJBIKEHUS B
nH(}OPMALIMOHHO-
TEJIEKOMMYHHUKAIIMOHHOMN CEeTH
"UnTepuer”
I1IKc OC-2.2 Cornacyer ¢ 3aka3unKoM

nokasareiu 3pPpexTUBHOCTU U
Oro/KeTa KaMIIaHUU TI0
MIPOJBUKEHHIO B
UH(POPMALIMOHHO-
TEJIEKOMMYHHUKAIIMOHHON CeTH
"NuTepHer". OCylecTBisieT
OpraHU3alMI0 U IPOBEICHUE
AJIEKTPOHHBIX PaCCBHIIOK

1.2. B pesynbrare ocBoenus aucrumuindbl b1.B.J1B.12.02 «MexayHapoaHblii MeHeKMEeHT/
International Management» y cTyJIE€HTOB JOJIKHBI OBITh COPMUPOBAHBI:




OTD/TD /
TPyd0BbIe WJIN
npodeccuoHaIbHbIE
JeHcTBUA

Kon
KOMIIOHEHTAa
KOMITETEH MU

PesysbTaThl 00y4eHust

YK OC-2.1

HA yPOBHe 3HAHMIi:

3HaTh TpeOOBaHMA 3aKOHOAATENbCTBA PO U MOA3aKOHHBIX aKTOB,
PETYNIHPYIONINX AEATEIBHOCT B Ccdepe peannusaluy IMPoeKTa
Mr000T0 THMA, MCXOHS M3 ACHCTBYIOIIMX MPABOBBIX HOPM H C
000CHOBaHHEM PECYPCOB M OTPaHHYCHUIl IpU ero pa3paboTke U
peanuzanun

HA YPOBHE YMeHMii:

YMETb I'PaMOTHO O()OPMIISITH M COCTABIISITH HEOOXOJMBbIC
JIOKYMEHTBI, HCXO/Is1 M3 JCHCTBYIOIUX IIPABOBBIX HOPM H C
000CHOBaHHEM PECYPCOB U OTPaHUUYECHUH IIPU €r0 pa3paboTKe U
peanuzanyun

HA YPOBHE HABBIKOB:

OBITH CTOCOOHBIM K KOMIUIEKCHOMY BIIAJCHHUIO HaBBIKAMHU
3aIUIIATh CAMOCTOSATENFHO Pa3paOOTaHHBIA IPOEKT JF0O0TO
THIIA, HCXO/S U3 ACHCTBYIOLINX MIPABOBBIX HOPM U C
000CHOBaHNEM PECYPCOB U OTPAHMUYCHUH IIPU €T0 pa3paboTKe U
peau3aliy

"TIC 08.039

B/01.6

[TonroroBka K 3aKIIOUECHUIO
BHEIIHETOPTOBOTO KOHTpakTa"

TIKp OC-3.1

HA YPOBHe 3HAHMIi:

HopmatuBHbIE IpaBOBBIE aKThI, PETJIaMEHTUPYIONINE
BHEITHEOKOHOMHUYECKYIO JIEATEIBHOCTh

JIoKyMEHTOOOOPOT BHEIITHETOPTOBBIX CAETIOK

VYcnoBUs BHETHETOPTOBOTO KOHTPAKTA

MeToabl U OCHOBBI CUCTEMHOT'0 aHAJIM3a BHEITHEAKOHOMHUYCCKOM
HHPOPMALUH

[IpaBmina opopmieHHS JOKYMEHTAINN 110 BHEITHETOPTOBOMY
KOHTPAKTY

[Mopsmok moKkyMeHTO00OpOTA B OpTaHU3AIINU

HA YPOBHE YMEHUIA:

OcCyIIecTBIATh EI0BYIO MEPENUCKY IO BONPOCaM 3aKITIOUSHHS
BHEIITHETOPTOBOT'O KOHTPAKTA

OcyIIecTBISATh B3aUMOJICHCTBUE C YHIaCTHUKAMHU
BHEIITHETOPTOBOTO KOHTPAKTA

[ToaroraBnuBaThH KOMMEpPUYECKUE MPEIOKEHUS, 3aIIPOCHI
OdopMITATh TOKYMEHTAIIMIO B COOTBETCTBHUH C TPEOOBAHUSIMHU
3akoHoAarenbcTBa Poccuiickoit denepaunu u MEXIyHapOIHbBIX
aKTOB

CoCTaBIATh OTYETHI M TOTOBUTH MPEIOKEHUS 110 BOIIPOCAM
3aKITIOYCHHUS] BHEIITHETOPTOBOTO KOHTPAKTa

BricTpanBath B3anMOEHCTBHE C TTOIPA3ICIICHISIMH
OpTaHU3AINH I OPTaHU3aINN JOKYMEHTO000pOTa 110
BHEIITHETOPTOBOMY KOHTPAKTy

HA YPOBHE HABBIKOB:

IMowuck u aHanu3 HHGOPMAIIUHU O TIOTCHIIHABHBIX MAPTHEPAX Ha
BHEITHUX PBIHKAX

JlokyMeHTanbHOE 0(pOpMIICHHE PE3YJIbTATOB IIEPETOBOPOB 10
YCIIOBHSIM BHEITHETOPTOBOTO KOHTPAKTa

®dopMHIpOBaHUE MTPOSKTa BHENTHETOPTOBOTO KOHTPAKTa
OcyIiecTBiIeHHE TPOBEPKH HEOOXOAUMOM JOKYMEHTAIHHA JIJIS
3aKJIIOUEHUS] BHEIITHETOPTOBOTO KOHTPAKTA

[ToaroroBka mpoueaypsl MOAMUCAHUS BHEILIHETOPTOBOT'O
KOHTPAKTa ¢ KOHTPareHTOM

"TIC 08.039

B/03.6

Opraan3anus TPaHCIIOPTHO-
JIOTHCTUYECKOTO 00ecTIeueHHs
BHEIITHETOPTOBOTO KOHTpakTa"

TIKp OC-3.2

HA YPOBHe 3HAHMIA:

3akonogarenscTBO Poccuiickoit denepanuu B chepe
KOPTIOPATHBHBIX 3aKYTOK (B 4aCTH, KACAIOIEHCs 3aKyIOK
TPAHCHOPTHBIX YCIIyT)

YcnoBus TpaHCIIOPTHO-JIOTHCTHYECKOTO KOHTPAKTa,
3aKJIFOYCHHOTO C KOHTPAreHTOM

MesxayHapoIHBIE TOTOBOPHI B c(hepe BHEITHEIKOHOMUIECKOM




JIeSITETIbHOCTH
CraHaapThl U TpeOOBaHMS BHEIIHMX PHIHKOB K MPOAYKIMN
MeTob! ¥ HHCTPYMEHTHI PaOOThI ¢ 0a3aMu JTaHHBIX BHEITHHUX
PBIHKOB

ITpaBuna odopmiteHHsT TOKYMEHTALUH [0 BHEITHETOPTOBOMY
KOHTPaKTY

IMTopsinok TOKYMEHTO000POTa B OpraHH3ALUH

HA yPOBHE YMEHUI:

BecTu nenoByro nepenucky ¢ HHOCTPAHHBIMU MAapTHEPAMU JUIS
NOJTy4eHHs1 HHPOPMaIK 00 UCTIOTHEHUH 00513aTENILCTB MO
BHEIIHETOPTOBOMY KOHTPAKTY

B3aumMoneiicTBoBaTh ¢ MOApa3AeIeHUIMU OPraHU3alUu U
CTOPOHHMMH OPTaHU3ALMAMU AT OCYIIECTBIECHUS KOHTPOJIS
WCTIOJTHEHUSI KOHTPAKTHBIX 003aTEIbCTB

CocTaBnsATh OTYETH! ¥ TOTOBHUTH MPEIIOKEHHS [0 HCIOTHEHHIO
00513aTENBCTB 110 BHEITHETOPTOBOMY KOHTPAKTY

CocTaBnATh OTYETHI ¥ TOTOBHUTH MPEATIOKEHHS MO peaT3anum
COTJIAILIEHUS C TPAHCIIOPTHO-IOTMCTUYECKON KOMITaHUEN

HA YPOBHE HABBIKOB:

HO}IFOTOBKa JOKYMCHTOB, HGO6XO[[I/IMBIX JJId TPaHCIIOPTHO-
JIOTHCTUYECKOT0 00ecrieyeHHs BHEIIHETOPTrOBOIO KOHTPaKTa
CocTraBieHne OT4eTHON TOKYMEHTALUH 110 TPAHCIOPTHO-
JIOTHCTUYECKOMY 00€CIIeYeHHI0 BHEIITHETOPIOBOTO KOHTPaKTa
OpraHu3alliOHHO-TEXHUYECKOE COTPOBOXKICHUE YIaCTHUs
OpraHu3alnuu B UCIIOJIHCHUN O6H3aTeJ'H>CTB 110 BHCIIHECTOPTOBOMY
KOHTPAKTY

"I1C-06.043

J/01.6

[poBenenue padot mo
peai3aliy CTpaTeruu
NPOABWXCHUS B
uH(OpMaLMOHHO-
TENIEKOMMYHHKAIIHOHHOW CETH
H"HHTepHeTHH"

IMIKc OC-2.1

HA yPOBHe 3HAHMIi:

Oco0eHHOCTH ONITUMHM3AINHN BeO-caiiTa o TpeOoBaHUA
MIOMCKOBBIX MallllH

OcobeHHOCTH (DYHKIIMOHHPOBAHUS COBPEMEHHBIX PEKIAMHBIX
KOHTEKCTHO-

MEJUIHBIX CUCTEM

OcobeHHOCTH (hYHKIIMOHMPOBAHHUS COBPEMEHHBIX MEAUHHBIX
IUIOIAI0K

Oco0eHHOCTH (PYHKIIMOHUPOBAHHS CONUAIBHBIX MEHa
OCHOBBI THIIEPTEKCTOBOM pa3sMeTKH

OcHOBBI (DYHKIIMOHUPOBAHUSI OCHOBHBIX CUCTEM YIPaBIICHHUS
BeO-caliTamMu

HA YPOBHE YMEHUIA:

Pacnpenensats paboThl 1 BBIICISATH PECYPCHI IO peaTi3alliy
CTpaTeruy MpoIBIKEHHS B HH(POPMAIIMOHHO-
TEJEeKOMMYHUKalIMOHHOU ceTH "UnTepuer"
B3anmozelcTBOBaTh ¢ yHaCTHUKAMH PaOOT MO peai3anuy
CTpaTeruy MpoJBMXEHHs] B MH(POPMAIIMOHHO-
TeIeKOMMYHHUKAIMOHHOI1 ceTH "MHTepHeT"

[TpoBepsiTh pe3yNbTaThl BBIIOJIHEHHS paOOT 110 peaan3aiu
CTpaTeruy MpoJBHKEHHs] B MH(POPMAIIMOHHO-
TeIeKOMMYHHUKAIIMOHHOI ceT "MHTepHeT" U KOHTPOIUPOBATh
HX COOTBETCTBHE BBIIAHHOMY 3aJJaHUIO

HA YPOBHE HABBIKOB:

CocraBiieHHe TEXHUUYECKHUX 33aHUI Ha YCTAHOBKY KOZOB
CUETYHKOB

BeO-aHAIMTHKN Ha BeO-cailT

CocraBneHue 3a1aHuil crienuaaucTaM Ha pean3aluio CTpaTeruu
MPOJIBHIKEHUS

KonTpois peannsanuu CTpaTeruy CHeHATACTAMH
KonTtpois mokaszarenei 3ppeKTHBHOCTH POIBHKEHUS,
COTJIACOBAHHBIX C 3aKA3YMKOM

"T1C-06.043

1/02.6

CorylacoBaHue ¢ 3aKa34UKOM
nokaszaresnei 3 peKTHBHOCTH U

IIKc OC-2.2

HA YPOBHE 3HAHUI:

[TpuHIUIIBEI 1 METO/BI TPOBEACHUS IEIOBBIX IIEPETOBOPOB
OcHOBBHI 3¢ (EKTHBHOI KOMMYHHUKAIIH

CoBpeMeHHbIe NTPAaBUIIa U CTAHAAPTHI COCTABICHUS TEXHUUECKON
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Oro/pKeTa KaMITaHUH 110 JIOKyMEHTaIN

HPOJBIKECHUIO B Ha yPOBHe YMEHHIi:
WHPOPMAITMOHHO- OOGOCHOBBIBATH CBOIO TOUKY 3PCHHS
TEJIEKOMMYHHUKALIMOHHON CETH [IpoBoauTH EPETOBOPHI
""Uarepuer" CoCTaBIATh aHATUTHYECKHE 3AITUCKI

Hcnonp30BaTh NpodecCHOHANBHBIE CHCTEMBI, IPOTPaMMBI U
CEPBHUCHI A5l POPMHUPOBAHUS OIOIKETa

HA YPOBHE HABBIKOB:

CornacoBanue rnokasaresner 3pQpeKTHBHOCTH U CTpaTerun
MPOJIBIDKEHUS C 3aKa34NKOM

®dopmupoBaHue O10IKeTa HA IPOABHKEHHE B MH(POPMAIOHHO-
TeNeKOMMYHHUKAIMOHHOI! ceTu "HHTepHeT"

Pacnipenenenue 0ropkeTa Ha IPOJBIKEHUE B MHYOPMALIMOHHO-
TEIEKOMMYHHUKAIIMOHHOI ceT "MHTepHeT" MeXy pa3IndHBIMU
KaHaJIaMH ITPOIBIDKEHHS

2.00beM U MecTO TUCHUILIUHBI B cTpyKType OI BO

Hucuumnuua b1.B.JIB.12.02 «MexnyHaponssiii MenemxkMent/International Management» B
COOTBETCTBHH C Y4EOHBIM IIaHOM HampasieHus: noarotoBku 38.03.06 «ToproBoe nenoy», mpopuib
«Uudposuzanus OuzHeca U ANEKTPOHHAs] TOPTOBIISH»» H3ydaeTcs B 7-M cemecTpe Ha 4-M Kypce B
KauyeCTBE JIMCLIUIUIMHBI BAPUATUBHON YaCTH.

Huctmmummaa  b1.B.JIB.12.02  «Mexmynaponubiii  MeHemkMeHT/International Managementy
OMHUpaeTcs Ha MaTepuall, U3Y4eHHBIM B paMKax cienyromux aucuuiuind: b1.B.15 «Menemxment» (2
Kkypc 4 cemectp), b1.B.21 «Couunonorus» (2 kypc 3 cemectp), b1.B.11 Tpeiin — mapkerunr (3 kypc 6
cemectp), b1.B.12 MapketunroBsie KoMMyHUKaIuH (3 Kypc 6 cemectp).

Hucuumnuua b1.B.18 «Mexaynaponusiii MeHemkMment/International Managementy sBnsercs
OMOpPOH MpPU MPOXOKIACHUU MPou3BoACTBeHHON mpakTuku, HUP wu nanucanus BKP. ucuumnuna
u3ydaercs napauienpHo ¢ gucuuminHon b1.B.16 «MexnyHapoaHblii MapKETHHI».

OOm1ast TPyA0EMKOCTh AUCHUILTUHBI 3 3adeTHbIe eanHuIb (108 gaca).
I[lo pucrumnune B1.B.JIB.12.02  «MexayHapoauslii  MeHemxMeHT/ International

Management» BeigensieTcs (akaJeMHUYeCKHii yac./acTpOHOMUY. Yac. ):

Ha KOHTAKTHYIO paboTy ¢ MpernoaaBareseM Boiaensercs 34 4ac, B TOM YHUCIE:
- ek — 16

- IpaKTU4eckue 3aHsATus — 16

- KOHCYJIBTAIUH - 2

Ha CaMOCTOSITENTFHYIO paboTy o0yJarommxcs — 76

dopMa MPOMEKYTOUHON aTTECTALUN — 3a4eT.

3.Conep:kanue U CTPYKTYpPa AUCHMILIMHBI
CTpyKTypa IMCHUILIHHBI
Ounas ¢gopma 00yueHus

O0beM JUCHMILIMHBIL, Yac. dopma

KonTakTHas padora TeKyLIero

00y4arouuxcs ¢ KOHTPOJIsI
Ne ni/m HanmenoBanue TeM (pa3iesioB) Bcer fipenoapate1em yenesaemocTn

R 10 BUAAM ngﬁmﬂx CP | ,
3aHATHI NPOMEKYTOYH
a | ap | m | K€ on
P aTTecTanyum
Ounasn ¢hopma odyuenusn
Tema 1 | ['moGanbHbIe BBI30OBBI HUGPOBON 14 9 2 10
sxonomukn/ Global challenges of M3




O0beM JUCHMILIMHBL, Yac. dDopma
KonrakTHas padora TeKylIero
o0y4aromuxcs ¢ KOHTPOJIs1
Nen/m | HaumenoBanmue Tem (pazaenoB) | Bcer Tperonapatreaem yCIeBaeMoCTH
o 0 BHAAM yqsﬁmﬂx (@) 4 ,
3aHATHIA NPOMEKYTOUH
a | ae | m | K€ o
P aTrecTalun
Ounasa popma o6yuenus
the digital economy
Tema 2 | OcHOBHEIE TpEHbI M3
COBPEMEHHOI'O0 3KOHOMHYECKOIO
pa3BUTUS M UX 3HAYECHHE IS
poccuiickoro 6uzneca/ The main | 14 2 2 10
trends of modern economic
development and their importance
for Russian business
Tema 3 KynLT_ypa_ opraHu3zamnumn/ 14 9 9 10 MD
Organization culture
Tema 4 | JIugepctBo/ Lead 14 2 ) 10 MD
Tema 5 | lHHOBanIMOHHBIA  MEHEIHKMEHT/ M3
- 14 2 2 10
Innovation management
Tema 6 | MeHemKMEHT 3HAHWN/ 14 5 5 10 MD5
Knowledge management
Tema 7 | CoBpeMeHHBICE  KOPIOpPATHUBHEIC M5
ctunmu  ynpaeneHus/  Modern | 12 2 2 8
corporate management styles
Tema 8 | KynbTypa OpraHu3aIun/ MD
I 12 2 2 8
Organization culture
KouncyabTanuu 2
IIpoMeKyTOUHASI ATTECTAIUS 3a4er
Bcero 108/3 | 16 16 76

*Dopmer mekywezo koumpons ycnesaemocmu: MI-munu-3cce

ConepxaHue IMCUUILTHHBI

Tema 1. T'no6anbHbIe BbI30BBI U(ppoBoii dxonomuku/ Global challenges of the digital economy
I'moOanbHBIE TEXHOJIOTHYECKUE PBIHKHU: OIIPEACIICHUC, OCO6GHHOCTI/I, TCHACHIIUHU 1 l'IpO6J'IeMLI. CHpOC
U TpeNIoKEHHe, OKCIOPT U HMIIOPT, MEXIYHAPOJIHBIM (UHAHCOBBIM OamaHC B  YCIOBMSIX
rinobanu3anuu ¥ nuppoBuzanuu Texuomorunueckux peiakos./ Global technology markets: definition,
features, trends and challenges. Supply and demand, export and import, international financial balance
in the context of globalization and digitalization of technology markets.

Tema 2. OCHOBHBIC TpPeHAbI COBPEMEHHOI'0 3KOHOMHMYECKOI0 Pa3BHTHS M HMX 3HA4YeHHe IS
poccuiickoro om3Heca/ The main trends of modern economic development and their importance for
Russian business MG)K,Z[YHapOI[HBIe CTAaHAAPThI KAY€CTBA U HAIUMOHAJIBHBIC ITPONU3BOJUTCIIN B YCIIOBUAX
U poBU3aMKM U Tio0ann3anuu pelHKOB. KOHKypeHTHBIE mpeumyliecTBa IU(poBoro OM3HEeca Ha
rmobanbHBIX TexHOMornueckux poiakax./ International quality standards and national producers in the
context of digitalization and globalization of markets. Competitive advantages of digital business in
global technology markets.

Tema 3. YnpasJieHue JII0AbMH B OPraHU3aLUAX

OTr ynpaBieHHs YEIOBEYECKHMMM pecypcaMu K YIPABICHUIO HWHTEIUIEKTYaJbHBIM IOTEHIMAIOM
opraHuzanuu. KPI u COBpPCMCHHBIC MMOAXOAbl K MATCPUAIILHOMY U MOPAJIbHOMY CTHMYJIHMPOBAHUIO.
anaBneHHe TaJlJaHTaMH. praBJ'IeHI/Ie BOBJICYHEHHOCTHIO, IMPUBCPKCHHOCTHIO. PasButune
KpCaTHBHOCTHU. KOY‘II/IHF U MCHTOPHHI. YemoBeueckul U 0pFaHH3aHHOHHBII>i IIOTECHIMAJI:. OCHOBHBIC

5



6

HaIpaBJIEHUs WX peaju3ainuu. PeTpuThl, rpymnmoBbie 0OCYyXIeHHs B (POPMUPOBAHUE KOJUICKTUBHBIX
dbopMm HesBHOro 3HaHus. OOywaromiasicsi OpraHW3alus: OCHOBHBIE OCOOCHHOCTH W TPHUHIIUIILI €e
ACATCIIBHOCTH. (DOpMI/IPOBaHI/Ie KOMaH/. BI/IpTyaJ'IBHBIe KOMaH/HbI. Bimsgaue na MEHCI>KMEHT HOBBIX
MH(POPMAMOHHO-KOMMYHUKALMOHHBIX TEXHOJIOTUH.

Topic 3. Managing people in organizations

From managing human resources to managing the intellectual potential of an organization. KPI and
modern approaches to material and moral stimulation. Talent management. Managing engagement,
commitment. Development of creativity. Coaching and mentoring. Human and organizational
potential: the main directions of their implementation. Retreats, group discussions and the formation of
collective forms of implicit knowledge. Learning organization: the main features and principles of its
activities.  Team building. Virtual team. Impact on management of new information and
communication technologies.

Tema 4. KyabTypa opranusanumn

OcCHOBHBIE TTYTH U CIIOCOOBI (JOPMUPOBAHUS M PA3BUTHS OPTraHU3AIMOHHOW KYJIbTYpHI. YIIpaBieHUE
II0 LOECHHOCTAM. HpI/IHL[I/IHBI B OpraHnu3anunu. OpI‘aHI/I3aL[I/II/I OCO3HAHHOI'O PAa3BUTHA. BI/IpI03OBBIC
OopraHu3aluu. KOpHOpaTI/IBHaH conuaJibHas OTBETCTBCHHOCTD. KpOCCKynBTypHBIe ACIICKThI
MeHekMenTa. Kymerypa Agile. Bo3MokHOCTH W orpanudeHus i moaxonoB Agile. TexHomorus
Scrum.

Topic 4. Organization culture

The main ways and means of formation and development of organizational culture. Values
management. Principles in the organization. Organization of conscious development. The turquoise of
the organization. Corporate social responsibility. Cross cultural aspects of management. The Culture
Of Agile. Features and limitations for Agile approaches. Scrum Technology.

Tema 5. JIugepcTBO

TpeboBaHusl K TMYHOCTH JIHJIepa B opraHu3auuu. JIujgep kak Koy, Kak FeéHepaTop CMbICIOB. MeTo bl
YIIpaBJICHUA KOH(bJ'II/IKTaMI/I

Topic 5. Lead.

Requirements for the personality of the leader in the organization. A leader as a coach, as a generator
of meanings. Conflict management techniques

Tema 6. UHHOBAUMOHHBIH MEHEIKMEHT

Bunapl wHHOBamuii: TpPOAYKTOBBIE, TEXHOJOTUYECKHE, B MaTepHAIbHO-BEIIECTBEHHOU cdepe, B
MCHC/PKMCHTC, B MAPKETHUHI'C, B OpTraHnU3al, B MOICINU ousHeca. PYKOBO,HCTBO Oci0. I/IHHOBaI_II/II/I B
manoMm. Konnenmusa Kaitgzen. benumapkunar. OpraHuzanusi WHHOBAIMOHHOW JIEATENBHOCTH U
(bOpMHpOBaHHe MHHOBAIIMOHHBIX CTpaTeFHﬁ. OI_ICHKa I/IHHOBB.LII/IOHHOfI AKTUBHOCTH.

Topic 6. Innovation management

Types of innovation: food, technology, in the material sphere, management, marketing, organization,
business model. The Oslo Manual. Innovation in small. The Concept Of Kaizen. Benchmarking.
Organization of innovative activity and formation of innovative strategies. Evaluation of innovation
activity.

Tema 7. MeHexKMEHT 3HAHNH

CymHOCTb U cIIOCO0BI U3MEpPEHUS HHTEIUIeKTYyanbHoro kanurana. Koadduunent Tobuna. Bunbt
3HAHUH: IBHBIC U HCABHBIC, MHANBUAYAJIbHBIC U KOJIJICKTUBHBIC. SIBHBIE U HESIBHBIE 3HAHUSA B mnponecce
(hopMHPOBaHUSI KOHKYPEHTHBIX IPEUMYILECTB opranu3anuil. OyHKIUU YIIpaBJIeHUs 3HAHUSMHU.
[Mupamuna Xomena (mupamuia 4eI0BEYECKUX BOSMOXKHOCTEN ).

Topic 7. Knowledge management

The essence and methods of measuring intellectual capital. Tobin Ratio. Types of knowledge: explicit
and implicit, individual and collective. Explicit and implicit knowledge in the process of forming
competitive advantages of organizations. Knowledge management functions. Pyramid of Hamel
(pyramid of human possibilities).

Tema 8. CoBpeMeHHbIEe KOPIIOPATUBHbIE CTHJIM YIIPABJICHUS
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KoprnioparuBHast KynbTypa B OpraHU3aIUsaX, KOPIIOPATUBHBIC CTUITN YIIPABIICHUS.

JInyHocTHBIE XapakTepucTUKU Juaepa. CTHIM YNpaBieHUS B COBPEMEHHBIX YCIOBUSX DPa3BUTHS
OpraHU3alMK: aBTOKPATUYCCKUM, TEMOKPATUUCCKUM, TUOCPATIbHBIN, KpEaTUBHBINA, KOMAaHIHBINA U T.JI.
3aBUCHUMOCTh CTWJIS YIPABICHUS OT JUYHOCTHBIX KadeCTB PYKOBOIUTEINs, OT IMOTpeOHOCTEH
MMOAYMHEHHBIX, OT TPeOOBaHMI U 1ieJiel paboThl, OT OPraHU3aIlNH, €€ IIEHHOCTEH U TPaTUuIIUi.
OYHKIMOHAIBHBIM W TMPOIECCHBIM MOAXOAbl: IMOCTAHOBKA 3aJay, IUIAHUPOBAHHE, WHCTPYKTAX,
KOHTpOJIb, OIICHKA, MOTHBAIWS, OpPraHW3alus W JIMYHBIA mpumep. JlemerupoBaHue IMOTHOMOYHIA.
Komangueiii ctune ynpasieHus. Bmacte u Bausinue. Mcrounuwku Bnactu. bamanc Biactu B
OpraHu3aIyu.

Topic 8. Modern corporate management styles

Corporate culture in organizations, corporate management styles.

Personal characteristics of the leader. Management styles in modern conditions of development of the
organization: autocratic, democratic, liberal, creative, team, etc. Dependence of management style on
personal qualities of the head, on needs of subordinates, on requirements and the purposes of work, on
the organization, its values and traditions.

Functional and process approaches: problem setting, planning, coaching, control, evaluation,
motivation, organization and personal example. Delegation of authority. The command style of
management. Power and influence. Source of power. Balance of power in the organization.

4. MaTtepuaJjbl TeKyLIero KOHTPOJIsl yclieBaeMoCTH o0yuaiomerocsi ¥ (poHI 0LeHOYHBIX
CpeACTB MPOMEKYTOUYHOM ATTECTALMH MO TUCHHUILINHE

4.1. (I)OprI U METOAbI TCKYIIEIT0 KOHTPOJIA YCIIEBAEMOCTH U l'lpOMG?KyTO'lHOifI aTTeCTalnuu.

4.1.1. B xome peanuzauuyd AUCUMILIMHBI «MEXAYHApOAHBIH MEHEIKMEHT» HUCIOJB3YIOTCS
CJICAYIOIINE METO/IbI TEKYILIEr0 KOHTPOJIS yCIIEBAEMOCTH 00YUYarOLIUXCS:

Tema (pa3neun) MeToabl TEKYLIEro KOHTPOIA
yCIIeBAeMOCTH

I'mobansHble BBI30BBI HU(poBoi skoHOMuKH/ Global
challenges of the digital economy

OCHOBHEBIE TPEHAbBI COBPEMCHHOI'O 3KOHOMHYCCKOI'O Munn- scce
pa3BUTHS M UX 3HAYCHHME Ul POCCUICKOro OusHeca/
The main trends of modern economic development and
their importance for Russian business

Munn- 3cce

Kynbrypa opranuzanuun/ Organization culture Mpunu- acce
JlunepctBo/ Lead Munu- scce
aHoBannoHHbIN MEHEHKMEHT/ Innovation MuHu- 3cce
management

MenemxmenT 3Hanuil/ Knowledge management Munu- scce
CoBpeMeHHbIE KOpPIOpPAaTUBHBIE CTWJIM YyIpaBiIeHUs/ Munu- scce
Modern corporate management styles

Kynberypa opranuszanuun/ Organization culture Munu- scce

4.1.2. Jk3aMeH MPOBOAUTCS METOAOM TeCTUPOBAHUS

4.2. MarepuaJibl TEKyLIero KOHTPOJISA YCIIeBAEMOCTH



Tembl MUHH-ICCE

I'enepanus crparernueckux uaen B iudpoom OuzHece.

2. TI'moGanbHbIe TEXHOJOTHUECKUE PHIHKU: ONIPEIETIeHUE, 0COOCHHOCTH, TEHACHIIUH U TIPOOIEMBI.

Crpoc ¥ npeuIoKeHue, SKCIOPT U UMIIOPT, MEXKyHapOAHbIN (PUHAHCOBBIN OaaHC B

YCIOBHSAX III00aTM3aMK ¥ HH(POBU3ALUHU TEXHOJIOTUYECKUX PHIHKOB.

3alyTa HHTEJUIEKTYaIbHOM COOCTBEHHOCTH B YCIOBHSX LIM(POBU3ALINY.

4. KoHKypeHTHbIE IPEUMYILECTBAa LIU(PPOBOro OU3HECa HA ITI00AIBHBIX TEXHOIOTHYECKUX
PBIHKAX.

5. MexayHapoaHble CTaHJapThl Ka4eCTBA M HALMOHAJIbHbIE IPOU3BOIUTENHN B YCIOBHSX

U POBU3AINH U TI00ATU3AIUH PHIHKOB.

Mojenu KopropaTUBHBIX CUCTEM YIPaBJIECHUS 3HAHUSMU.

7. Hosble ycrmoBus BeieHUs Ou3Heca: TEHAEHIMH, TEXHOJIOTUH, OCOOCHHOCTH CTPATErHnYecKOro
yIpaBJIeHUs.

8. Opraau3aimoHHO-TIPABOBBIC TPOOIEMbI MEKIYHAPOTHOW HH(DOPMAIIMOHHON OE30ITaCHOCTH.
MesxayHapoiHble IPaBOBBIE aKThl, PErYJIUPYIOIINE PACIPOCTPAHEHUE U OE30I1aCHOCTb
1 poBoii HPOPMALIUH.

9. IIpaBoBo€ NPOCTPAHCTBO U FOCYJAPCTBEHHOE PETyIUpOBaHKUE B 00J1acTH LU(DPOBOI
6e3onacHoctu P®: mpoGiieMbl U IEPCIIEKTHUBEI.

10. [IpakTuyeckue pemeHUs 3agad B cdepe yNpaBieHUS 3HAHUSAMH U HHTEIUIEKTYyaJbHOU
COOCTBEHHOCTBIO (KCHCHI).

11. Pemenue npaBoBbIX BOIIPOCOB TPATULIMOHHBIX (hOPM BeJleHHs OM3HEca B YCIOBUAX BHEPEHUS
COBPEMEHHBIX IHU(POBBIX TEXHOJIOTHHA.

12. CraTuctuka pacupocTpaHeHus: HU(PPOBBIX TEXHOJIOIHH B 3KOHOMUKE Poccun.

13. ISO 9000 u ero 3HaueHME Il IKCITAHCUU MEXKTYHAPOIHBIX KOMITAHHA.

14. PeruoHainbHble CTpaTeruu (CTpaTerus JIOKAIN3ALUHI ) IPOABUKEHHS MEXIyHAPOAHBIX ONTOBO-
PO3HHUYHBIX CETEH HA POCCUNMCKUI PBIHOK

15. AnbrepHaTHBBI BXOXKIECHHUS MEX/TyHapOAHON KOMIIAaHUU Ha 3apyO0e)KHbIE PHIHKU: MEHIO U
BBIOOD

16. loMuHMpYIOLIHE PETUTUU B HALIMOHAIBHOM JIEIOBOM KYJIbTYPE U UX BJIMSHUE HA OCOOEHHOCTH
BelleHUs OM3Heca

17. TlocpenHUKHU B MEXTYHAPOTHON TOProBIle: MECTO, 3HAUEHUE U OCHOBHBIE TUIIBI

18. [TpuurHBI ¥ TEXHOJIOTHH NEPEHOCca 32 pyOek MApKETHHTOBOW WIIM TIPOU3BOICTBEHHOM
JEATEIIBHOCTH MEXAYHAPOJHOW KOMIIAHUU

19. 3agaum 1 mpoOIEMBI SKCTIOPTA POCCUICKON MHTEIUIEKTYaTbHON COOCTBEHHOCTH

20. MexyHapoAHble CTpaTernyeckre allbsHChI Kak MepcrekTHBHas opma
MHTEPHALMOHAIN3ALNHN AESITEIbHOCTH POCCUNCKUX KOMITaHUN

21. Opranusanus Mex,IyHapoJAHOH KOMIaHUU KaK (yHKIMS €€ MEeXAYHapOIHOW OM3HEC-MHCCUU

=

w

Sk

Kpurepun onenkn MuHH-ICCe:

OneHka  «yJd0BJETBOPUTEJIBbHO»  NPEIANOJAraeT:  IMOJY4YEHHbIE  pe3yslbTaThl B
3HAYMTEJIbHON CTeNeHM COOTBETCTBYIOT IIOCTaBICHHOM Ilenu (1iedb paboThl JIOCTUTHYTa B
ocHOBHOM). OO0ocHOBaHa aKTyalbHOCTh pPaboOThl. B mporecce aHanuza aurepaTypsl OTOOpPaHBI
HanboJiee BaKHbIE MCTOYHMKH, NMPOJEMOHCTPUPOBAHO MOHMMAHHUE pelraeMoil mpobiembl. BeiOpaHbl
aJIeKBaTHbIC 1€MW HAy4YHBIM MOAXOJA, MeEToAbl, mpoueaypbl. OHUM B 3HAYUTEIBHON CTENEHHU
peanu3oBaHbl B pabore. BbIBOJIBI MMEIOT HATJSAHBIA M MpoBepsieMblil xapakTtep. TpeOoBaHus 1O
o(popMIIEHHIO pabOTHI B OCHOBHOM BBITIOJTHEHHI.

O1eHKa «XOpPOLIO» CTaBUTCA: MOJIYYEHHBIE PE3yJIbTaThl MPEeMMYILIeCTBEHHO_COOTBETCTBYIOT
MOCTaBJIEHHOM ey U 3a7ayamM. OO0CHOBaHA MpaKTUYeCcKass U TEOPETHYECKast akTyallbHOCTh PabOThI.
B mporuecce ananuza nuTepaTypbl OTOOpPaH M MPOAHATU3UPOBAH IIUPOKUN KPYr TEOPETHUUECKUX U
OMITUPUYICCKHUX NCTOYHHKOB. BBI6paHI)I A 000CHOBAHEI MNPHUMCEHACMBIC HAYUYHBIC IMMOAXOAbI, METOABI U

8
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npouenypsl. IlomydeHHbIe pe3yibTaThl B IEIOM JIOTHYHBI, JOKa3aTeNbHBI W CHCTEMAaTH3WPOBAHBI.
OdopmiieHre paboThI B IIEJIOM COOTBETCTBYET CYIIECTBYIOIIUM TPEOOBAHHSIM.

OneHka «OTJIMYHO» MPENINoJaraeT: IOJYyYCHHBIE PE3YJbTAaThl MOJHOCTHIO COOTBETCTBYIOT
nocraBieHHoOW 1enu. OOOCHOBaHA MpaKTUYECKash M TeopeThyeckas 3HaYMMOCTb paboThl. IlpoBeneH
JeTabHBIN aHAIN3 TEOPETUIECKUX U SMIMPHUECKUX HCTOYHUKOB, BBIBOJIBI aBTOPA CAMOCTOSATEIIHHBI U
apryMEeHTHpOBaHbl. BbIOpaHbl M MOAPOOHO OMUCAHBI MPHUMEHSEMbIE B pabdOTe HAy4YHbBIE MOIXO/BI,
Mmeronsl U mpouenypsl. ConepikaHue padOTHI MOJHOCTBIO OTPAXKaeT Y3JIOBbIE MPOOJIEMBI TEMBI,
UCCIIEI0BATEIbCKAs YacTh BBIOJHEHA CaMOCTOSTEIBHO, METONOJOTHYECKH KOPPEKTHO M COAEPIKUT
JIOCTOBEPHbIE U HHTEPECHBIE BHIBOJBI U MoNI0KeHHsI. Odopmiienne paboThl MOJTHOCTHIO OTBEYAET BCEM
TpeOOBAHUSM.

Texct MuHH-3cce oneHuBaercs 1 — 5 Gaos.

baiiel cHUKAIOTCS 3a: HE COOTBETCTBUE 3asBJIICHHBIX IENICH U 3a]a4 TeME W3Yy4YCeHHUS; OIIHOKaxX
B ONpEICNICHNH 00bEKTa U MPEeIMETa U3yUCHHUs, HE JOCTHXKEHHE MTOCTABICHHBIX LIEJeH, MOTPEIIHOCTH
B 0(hOpMIICHHH.

Essay evaluation criteria:
The assessment "satisfactorily” implies that the results obtained are largely consistent with the goal
(the goal of the work has been achieved in the main). The relevance of the work is justified. In the
process of literature analysis the most important sources were selected, the understanding of the
problem was demonstrated. The adequate objectives of the scientific approach, methods and
procedures are chosen. They are largely implemented in the work. The conclusions are clear and
verifiable. The requirements for the design of the work are mainly fulfilled.
The assessment is "good": the results mainly correspond to the goal and objectives. Practical and
theoretical relevance of the work is substantiated. A wide range of theoretical and empirical sources
were selected and analyzed in the process of literature analysis. The applied scientific approaches,
methods and procedures are selected and justified. The results obtained are logical, evidence-based and
systematic. The design of the work generally meets the existing requirements.
The score "excellent" suggests that the results are fully consistent with the goal. The practical and
theoretical significance of the work is substantiated. A detailed analysis of theoretical and empirical
sources, the author's conclusions are independent and reasoned. The scientific approaches, methods
and procedures used in the work are selected and described in detail. The content of the work fully
reflects the key problems of the topic, the research part (in the course work) is made independently,
methodologically correct and contains reliable and interesting conclusions and provisions. The design
of the work fully meets all requirements.
The text of the essay is rated 1 — 5 points.
Points are reduced for: non-compliance with the stated goals and objectives of the topic of study;
errors in the definition of the object and subject of study, not achieving the goals, errors in design.

Bonpocs! 1J1s1 camocToATEILHOMH padoThI

1. KpocckynbTypHbI MEHEKMEHT.

2. Manple MHHOBAlIMOHHBIE MPEANPHUATHS KaK AIIEMEHT COBPEMEHHON poccuiickoil OusHec-
Cpenbl.

3. MexayHapoaHoe yrnpaBieHHe KOMITAHUSMHU.

4. MynbpTHpOeBas TAKTHKA TOBEACHUS KOHCYJIBTAHTA.

5. TloBeneHueckue poiu KOHCYIbTAHTA U THITHI KJIMEHTCKUX OpTaHU3aIlHi.

6. Ilpwamnabl oOOpameHUuss K KOHCyJIbTaHTaM. OrmpeiencHrue KadecTBa IPEJOCTaBISEMBIX
KOHCAJITUHTOBBIX YCIIYT.

7. TlpoGnembl U IEPCIEKTUBBI Pa3BUTHS POCCUICKOIO Majioro ou3Heca.

8. Poccuiickasg Moaeabr MEHEIKMEHTA.

9. CxkanauHaBCKasi MOJIE]Ib MEHEHKMEHTA.

10. CranoBneHue ynpaBIeHIECKOTO KOHCYIFTUPOBAHUS B MUPOBOM MPAKTUKE.
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11. CymHOCTD, 11€71 ¥ (aKTOPBI PA3BUTHS YIPABICHYECKOTO KOHCAJITHHTA.

12. Tenaennyu 1 IPOOIEMBI PA3BUTHS POCCUHCKOTO PHIHKA YIPABICHYECKOTO KOHCAITHHTA.

13. TpaHCcHaIMOHANILHBIE ~ KOPIOpaIun - THK (ocoOeHHOCTH, TCHACHIIMH Pa3BUTHA).
AMepHKaHCKas MOJIeIh MEHEKMEHTA.

14. Dransl ynpaBIeHUYECKOTO0 KOHCYJIBTUPOBAHHUSL.

15. SAnoHckast MOAENTh MEHEKMEHTA./

Questions for independent work
1.Cross cultural management.
2.Small innovative enterprises as an element of modern Russian business environment.
3.International company management.
4.Multirelay tactics behavior consultant.
5.Behavioral consultant roles and types of client organizations.
6.The reasons for referring to consultants. Determination of the quality of consulting services.
7.Problems and prospects of development of Russian small business.
8.Russian model of management.
9.Scandinavian model of management.
10.The development of management consulting in the world.
11.The nature, objectives and development management consulting.
12.Trends and problems of development of the Russian market of management consulting.
13.Transnational corporations - TNCs (features, development trends). American model of
management.
14.Stages of management consulting.
15.The Japanese model of management.

4.3. OueHo4HbIe CPeACTBA JAJIs1 IPOMEKYTOYHOH aTTeCTAIMH.
4.3.1. ®opmupyembie komnereHun. [lokazarenn u KpUTepUU OLIEHUBAHUSI KOMIIETEHIMI Ha
a3JJMYHBIX ITanax ux popMupoBaHus

Koa HaumenoBaHmue Kona HanmeHnoBaHMe KOMIIOHEHTA
KOMIIETEHLIHH KOMIIETEHLIMH KOMIIOHEHTA KOMIIETEHI[UH
KOMIIETEHIIMH
YK OC-2 Crnoco6eH pazpaborats npoekt | YK OC-2.1 [IpencraBnser u 3amumniaer
Ha OCHOBE OILIEHKH PECYPCOB U CaMOCTOATEILHO
OTrpaHUYEHUN pa3paboTaHHBIN MPOEKT

JIF00O0TO THIIA, HCXOIS U3
JEHCTBYIOIUX MPABOBBIX
HOPM U ¢ 000CHOBaHHEM
pPECYPCOB U OTpaHUUYEHUN MpU
€ro pa3paboTKe U peaanu3ainu

ITKp OC-3 Cnoco6en npunumarts yyactue | [IKp OC-3.1 Ocy1ecTBisieT MOATOTOBKY K
B pa3paboTKe 1 peanu3annuu 3aKIIFOUYEHHIO
KOMILJIEKCA MEPOIIPUATUH 11O BHEIIIHETOPTrOBOI'0 KOHTPAKTa
OCYIIECTBIICHHIO U IOKyMEHTapHOe
BHEIIIHEAKOHOMHYECKON COIPOBOXKJICHUE
TEeSITeTbHOCTH OpPTaHU3aIIH BHEIIHETOPTOBOT'O KOHTPAKTa

(cmyx0, OT/IEeTIOB)

ITIKp OC-3.2 OcCyIecTRIISIET OpraHU3aIHuI0
TPaHCIOPTHO-JIOTUCTUYECKOTO
obecrieueHus
BHEIIHETOPTOBOI'O KOHTPAKTa
1 KOHTPOJIb UCITOJTHCHU A

10
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00s13aTeIBCTB 110
BHEIIHETOPTOBOMY KOHTPAKTY

[TKc OC-2 Crnioco6eH K ynpaBlIeHUIO [TKc OC-2.1 Ocy1iecTBIISIET MPOBEICHNUE
peainzalnuen CTpaTeruu paboT 1o peanu3anuu
WHTEPHET-TIPOABUKCHHUS CTpaTeruu MpoBUKECHHUS B

nH(pOPMAIIMOHHO-
TEJIEKOMMYHUKAIIMOHHON CeTH
"NnTepuer”
[TIKc OC-2.2 Cornacyer ¢ 3aKa34uKOM
nokaszatenu 3p(HEeKTUBHOCTH U
OrokeTa KaMIlaHUU 110
MIPOJIBMKCHUIO B
nHpOpMaIMoOHHO-
TEJIEKOMMYHUKALHOHHOW CETH
"NuTtepHet". OcymecTBiseT
OpraHU3aIMIO U IPOBEICHUE
AIIEKTPOHHBIX PACCHIIOK
KomMmnonent HNuaukaTop oueHuBaHUsA Kpurepuii ouennBanus
KOMIIeTeHIIH ! Ymo oenaem obyuarowutics (kakue Kax (c xaxum xauecmeom)
oelicmeusi CnocoOeH 8bINOJHUMD), BbINONIHAEMCS Oelicmaue.
nOOMBePAHCOast 0CB0eHUe Coomeemcmayem oyenke « OMAUUHON
KoMnemeHyuu 6 wikane oyenusanus 6 PI1J].
YK OC-2.1 Onpenenser onTUMaIbHOE KOJIUYECTBO CamMoCTOSTEILHO ONPEACIISIET
HEOOXOIUMBIX JJIsl Pa3paOOTKH MPOCKTa | ONTUMAIBHOE KOJMYECTBO
pecypcoB HEOOXOIUMBIX JJIsl pa3pabOTKH
OmnpenensieT CylecTBYIOIIHEe MIPOEKTa PECYpCOB
OrpaHUYCHUS I pealn3aluu npoekra | ['pamoTHO ompenenser
OcyiecTBIISET OLICHKY 110 CYIIECTBYIOIINE OTPAaHUUCHUS IS
KOJIMYECTBEHHBIM MOKA3aTelsIM PECYPCOB | pealiu3aliy IPOEKTa
OcyuiecTBISET OLIEHKY O
KOJIMYECTBEHHBIM MTOKA3aTENSIM
pecypcos
ITIKp OC-3.1 [Touck u ananu3 uHGOpMaIUH O CaMOCTOATENBHO OCYIIECTBISET

MOTEHIMATbHBIX MAPTHEPAX HA BHELIHUX
PBIHKAX

JlokyMeHTalbHOE 0(hOpMIIEHUE U
(hopMupOBaHKE MPOEKTA
BHEILIHETOPTOBOI'O KOHTPAKTA,
MOATOTOBKA MPOIEAYPHI MOATHUCAHUS
BHEIIHETOPrOBOI'O KOHTPAaKTa

MIOUCK U aHaIM3 UH(OPMAILIUH O
IapTHEpax

Crnoco6eH caMOCTOSATENBHO IPOBECTU
KOMILIEKC MEPOIIPUATUH 110
MIOATOTOBKE K 3aKJIFOUEHUIO
BHEIIHETOPrOBOI'O KOHTPAKTA, a TAaK¥Ke
MIPOBOJUT COIIPOBOXKICHUE
BHEIIHETOPrOBOTO KOHTPAKTa

11
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[TKp OC-3.2 [ToaroroBka u opranu3anus OcyIecTBIsSIET OpTaHU3aIUI0
TPaHCIOPTHO-JIOTUCTUYECKOTO TPAHCIOPTHO-JIOTUCTUYECKOTO
obecrieueHrst BHEITHETOPTOBOT'O obecreueHus 1Mo yCIOBUSIM
KOHTpaKTa, TOKYMEHTOB, HEOOXOJIMMBIX | BHEIIHETOPTrOBOTO KOHTPAaKTa
JUTSI TPAHCTIOPTHO-JIOTUCTUYECKOTO CriocobeH caMOCTOSITEILHO
o0ecriedeHus BHEIITHETOPTOBOTO OCYIIECTBIISATh KOHTPOJIb UCTIOJTHEHUS
KOHTpaKTa 00513aTeILCTB 110 BHEITHETOPTOBOMY
CornpoBosk/IeHHE y4acTUsl OpraHU3alUun KOHTPAKTY
B HCIIOJIHEHHH 00513aTEIBCTB I10
BHEIIHETOPTOBOMY KOHTPAKTY

[1IKc OC-2.1 CocraBiieHre TEXHUYECKNX 3aJaHui U Croco0eH caMOCTOATEILHO
MpoBeJIeHUE paboT MO peau3aiun OCYIIECTBIISATh KOMILIEKC
CTpaTeTuy MPOIBIKCHHS B MEPOTPUSITHH MO pean3aiu
nH(OPMAIIMOHHO- CTpaTeruu MpoJABUKECHUS B
TEJIEKOMMYHHUKAITMOHHOU CETH nH(pOpMaIMOHHO-

"NnTepHer TEJIEKOMMYHUKAILUOHHON CETU
"UnTepuer"
I[IKc OC-2.2 CoriacoBanue nokasareiie CaMOCTOSTENBHO OCYIIECTBIISAET

3P PEKTUBHOCTH U CTPATETHH
IPOJIBUKEHUS C HCIIOJIb30BaHUEM
MPOQECCHOHATIBHBIX CHCTEM,
IPOTrpaMMbl U CEPBUCHI AJIs
(dopMupoBaHus Or0KeTa
Pacnpenenenue 6romxera Ha
NPOJIBIKEHHE B MH(POPMAIIIOHHO-
TEJIEKOMMYHUKAI[MOHHON CeTH
"UnTepuer”

COTJIaCOBaHUE ITOKa3aTesIen
3(PEKTUBHOCTH U CTpPATETUH
IPOBYKCHHSI C 3aKa3YHKOM
dopMHUpOBaHUE U pacTpeiesieHue
OroKeTa Ha MPOJIBUYKEHUE B
nH(}OpMaIMOHHO-
TEJICKOMMYHUKAIIMOHHON CETH
"MHTepHeT" MEeXy pa3IMuHbIMU
KaHaJIaMH TPOIBIKECHUS

4.3.2. TunoBblie OLleHOYHBbIE CPEICTBA
Bonpocs! 1151 NOATOTOBKHU K IK3aMEHY

1. Llens, 3anaun, GyHKLIUHU Kypca

2.CymHoCTh U
MEHEKMEHTA.

coJiepKaHue

MEXTyHapOIHOTO

MCHCIPKMCHTA.

3amaun  MEeXIYHApPOJIHOTO

3. [IpeameT, 00BEKT, CYOBEKTHI MEKIYHAPOAHOTO MEHEKMEHTA.
4. MexnyHapoaHbIN OU3HEC: CYIIHOCTh, Pa3BUTHE, XapPAKTEPHBIE YEPTHI.
5.MexnyHapoJHBIH MEHEI)KMEHT KaK HMHCTPYMEHT JIOCTIDKEHHUS KOHKYPEHTOCIIOCOOHOCTH Ha

MHPOBOM DPBIHKE.

6. CTaTyc U KpUTEPUU MEXKTYHAPOTHON KOMITAHHH.

7. Knaccudukarus Mex 1 yHapoaHbIX KOMIaHUH.

8. Tunbl MeXTyHapOIHBIX 00BEANHEHUN TPEIPUITHHN.
9. MoTuBanus HHTEPHALMOHAIN3ALNN X035 ICTBEHHOM 1€ATEIbHOCTH.

10.0OcHoBHBIE

(bopMbI

OpPraHU3allMOHHOM  CTPYKTYpPBI

ACATCIIbBHOCTBIO MCKAYHAPOJAHBIX KOMIIaHUH.

11. MexnayHapoiHOE OKpYKE€HHE KOMIIaHU. BHenHss cpena.

YIPABIICHUS

BHEIITHEDKOHOMHYECKOM

12. Monenu auddepeHunaiy oKpyskaroen cpesl A1 MeXTyHapOJHOH KOMITaHUH.
13. TIpoeKTHBIN MEHEPKMEHT B MEXTYHAPOTHOM OH3HECe.
14. TexHoMOTNS MEXTyHAPOIHBIX UHBECTHUILIUH.

15. YipaBnenue MexayHapOIHBIMU ITPOEKTAMU.

16. XapakrepucTuka cTaguii ynpaBJICHHAs] MEKTYHAPOIHBIM IIPOEKTOM.

17. ConpoBoXaeHNE MEXKAYHAPOAHBIX HHBECTULIMOHHBIX IIPOEKTOB.

18. ConeprkaHue CTpaTernueckoro IiaHa pa3BUTUS MEKIyHAPOIHOM KOpIoOpauu.
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19. CrynenyaTtas MoJiesib HHTEPHAIMOHATM3AIMHA MEKTYHAPOIHBIX KOMITAHUH.
20. ®yHKIMOHATBHASI UHTEPHAIIMOHATU3AIHS (PUPMBI.
21. YmpaBieHue KOHKYPEHTOCIIOCOOHOCThIO MEXKTYHAPOIHONW KOMITAHHH.
22. O0s13aHHOCTH MEXTYHAPOIHOTO MEHEXKEpa.
23. JIunepcTBO B TEXHOJIOTUU KaK (PaKTOp ycriexa BIOPaHHOM cTpaTeruu MeKIyHapOIHON KOMITaHUH.
24. 3amagHbeIld CTUIIb MEHEHKMEHTA.
25. A3HaTCKUH CTWIbL MEHEDKMEHTA.

Jx3aMeH B (popMme TecTa
IIpumepHbIe BONPOCHI TECTA
1. ®upMeHHoe ynpaBJieHHe pelaeT 3a1a4n:
1. ynosnerBopuTh CIpOC;
2. obecrieunTh 3(PPEKTUBHOCTD ACATEIBHOCTH;
3. mony4yeHue nmpuoObLIH;
4. Bce OTBETHI BEPHHI.
2. lIpeamMeToM TPy/Aa MEeHeAKEPOB SABJIAETCS:
1. ceipbe, MmaTepuaisbl;
2. JTOKyMEHTHI;
3. uHbopMmarws;
4, monu.
3. IpyHOMOBI yHPaBJIEHUS
1. orpaxkaroT 0ObEKTUBHBIEC 3AKOHOMEPHOCTH MPAKTUKH YIIPaBJICHUS;
2. OmpeneNsiIoT TPeOOBAaHUS K KOHKPETHON CHCTEME MEHEKMEHTA,
3. JIUKTYIOT IPUMEHEHHE METOJIOB YIPABJICHUS;
4. BEepHBI BCE OTBETHI.
4. IlpenocraBiieHue KOJJIEKTHBY CaMOCTOSATEIbHOCTH B BOINPOCAX PACHOPSIZKEHHS NPHUOLLIBIO,
(oHIAMM OTHOCUTCH K:
1. coumanbHBIM METOAAM YIIPABICHMUS;
2. TICUXOJIOTUYECKUM METOJIaM YIPaBJICHHUS;
3. SKOHOMHYECKHUM METOJ/IaM YIPaBJICHHUS;
4. aIMHHHUCTPAaTUBHBIM METOJIaM YIIPABJICHHUS.
5. B paMKax Kakoro mnojaxoJa B leHTpPe BHUMAHUS HAXOAATCA 00CTOATE/IbCTBA, 0KAa3bIBAKOIIUE
BJIMSIHME HA OPraHU3ALMIO B IaHHBII MOMeHT?
1. mpoueccHoro;
2. CHCTEMHOTO;
3. CHUTYaI[MOHHOTIO;
4. Bce OTBEThl HEBEPHBI/
6. UTo He siBiIsieTCS NPUYMHOI SKOHOMHYECKOI0 POCTa CTPAHbI HA COBPEMEHHOM JTamne:
BBICOKHE TEMIIbI POCTa (PU3UYECKOT0 00BEeMAa IKCIOPTA CHIPbS;
1. OnarompusiTHas BHEIIHssS KOHBIOHKTYpA;
2. HaIMOHAJIN3AIUS CHIPEBBIX OTPACIICH;
3. (dopMupoBaHHE CIIOS CPEIHEr0 U Masioro Ou3Heca;
7. IlpuHUMI COXpPaHeHUs] ABTOHOMMH NMPH NPU3HAHUM HAAMHANBUAYAJILHOMN JIOTHKH B
COBPEMEHHOM MeHeI:KMeHTe — ITO:
1. Hdenentparus
2. KackaaupoBanue
3. CamoHe3aBepIIeHHOCTb
4. Camoreneparnus
5. Camoxkounax
8. Uemy B couMabHOIi KOMIIETEHTHOCTH U YNPABJEeHUH MEPCOHATIOM MeHeKepbl MEHbIIIe
BCero yAeJsiloT CeroHsi BHUMAaHUs?
1. CnocoGHocTh paboTaTh B MEXAYHAPOIHOM KOMaH e
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2. CrnocoOHOCTh MOTHBUPOBATH M YOSKIaTh
3. CriocoOHOCTh K pa3pemieHHi0 KOH(INKTOB
4. CriocoOHOCTH K yueOe 1 HOBOBBEICHUSIM
5. Jluunoe obasiHue
9. YUTO0 He BXOJAUT B OCHOBHbIE XaPAKTEPUCTHUKH OTKPBHITOIr0, 100P0KeIATETLHOI0 CTUIIS
o01eHus:
1. conepkaTenbHOCTD
2. OLIEHKa
3. KOHCTPYKTUBHOCTh
4. moHMMaHHE
5. PaBEHCTBO
10. MHuenus, chpopMupoBaBIMecs: He3aBUCUMO 0T (AKTOB MJIM /10 TOr0, KAK Mbl Y3HaeM (aKThbI:
1. mymsl
HEeaJIeKBaTHBIN S3BIK
BOCHIPUSITHS
npeayoe K ICHHS
HAKOIUJIEHUE NCKAXKECHUI
BTOP)KEHUE B IMYHOE IPOCTPAHCTBO
11. Ha xakoM 3Tamne NPHUHSTHS YNPABJEHYECKOT0 PpelleHHus] MPOUCXOTUT (PUKCAUMSA «30Hb
HeonpeoelleHHOCMU)» CUTYallud, T.e. BblIeJeHHEe TeX ee MNapaMeTpoB (OrpPaHMYMBAIOIIMX
(akTOpOB), KOTOPHIE MOPOKIAIOT BOZHUKIIYIO MPOO/IeMY KAK TAKOBYIO:
1. ®ukcanus u oco3HaHUE MTPOOJIEMBI.
2. DopMHPOBAHHE UCXOTHOTO MHOXKECTBA AIbTCPHATHB.
3.  dopmynupoBka KpuTepus (KpUTEpUEB) STUMUHAIIH.
4. DauMHUHAIMS aTbTEPHATUB UCXOAHOTO MHOXECTBA.
5. BpI00Op MaKCHMU3HPOBAHHON aTbTEPHATHBHIL.
6. Koppekmus pemeHwus.
12. HaBblk aKTHBHOIO CJIYHIAHHWS, NPH KOTOPOM NPHCYTCTBYeT pearnpoBaHue Ha peyb
rOBOPSIIEr0 MUMHKO# JTHIIA HITU KeCTAMM:
[Toompenne roBopsIIEro.
[TpocnymuBanue coaepkaHusi COOOMCHUS.
[IposiBneHne BHUMaHUS K YyBCTBaM.
HesepbanpHOE pearnpoBaHue Ha pedb TOBOPSIIETO.
. ConocraBnenue
13. /IBysi3bIYHbIE TPEHEPHI MOJIB3YIOTCS 0COOBIM CIIPOCOM B:
a) CIIIA;
0) Anonus;
B) ['epmanus;
r) Kurai;
1) Mekcuka.
14.YT0 13 NpuUBEIeHHOr0 He BXOAUT B COCTAB POJieBbIX PYHKIMI MEKIYHAPOTHOT0 MEeHeI:Kepa
B KOHTEKCTe aHAJIN3a BHEIIHell cpebl.
a) OpraHu3arop IMoucKa CTPATETMYECKUX BO3MOXKHOCTEH (PMPMBI Ha BHEITHUX PHIHKAX;
6) KynbTypHbIii aHanmus;
B) Jlunnomar;
r) KonTposep nporecca BEIOTHEHUS MPUHATHIX YIIPABICHUECKUX PEIICHHUIA;
1) OO1IeCTBEHHBIN IEATEb.

ook wn

orwdPE

15.Teopuss «Z» B. Oy4ynm OCHOBBIBaeT OCHOBHbIC XAPAKTEPUMCTHKH HOBBIX aAMEPHMKAHCKHUX
KOMIIAaHUH Ha OCHOBe 0000111eHUsI ONBITA... H... KOMIIAHUI:

a) AMEPUKaHCKUX U PYCCKHX;
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0) AMEpUKAHCKHX U SITTOHCKHX;

B) AMEpUKAHCKHUX U EBPOIEHCKHUX;
I) SINOHCKUX U €BPONENUCKUX;

1) SIMOHCKUX U KUTAUCKHUX.

16. IIpouecc KOHTPOJISI B MEKIYHAPOAHBIX KOPNOPAIMAX 03HAYAET..., U3MepPeHHe BbINOJHEHUS
U YCTPaHeHHe OTKJIOHEHMIA.

a) [IpoBepKy BBHITIOJIHEHHS;

0) Pa3paboTky maHoB;

B) Ha3znauenue kazpos;

r) Pacuer nokazareneii;

1) YcTaHOBJIEHUE CTaHIapTOB.

17. YnapeHue Ha TIIATEIbHOM U3MePEeHUH MHAUBUAYAIBHOTO PeaJlbHOI0 BbINOJIHEHUS
npucyuie Ajs ...KyJbTypbl.

a) BoctouHoii;
0) 3anagHoi;
B) SImOHCKOI;
r) YKpauHCKOM;
1) Pycckoii.

18. ...MeHemxepbl POKYCHPYIOT B Mpouecce KOHTPOJISA CBOe BHUMAHHE HA IVIABHBIX MPodJaeMax
He MO3BOJISIIOT BTAHYTH ce0sl B KOHKPETHbIE J1eTAJIH.

a) bpurtanckue;

0) ®@paHIiy3cKue;

B) Hemerkue;

r) SAAnoHckue;

1) Bce nepeuncienHoe.

19. UTo 43 npuBeIeHHOr0 HUKE He NpeacTaBJisieT co00i Bux (PMHAHCOBOH OTYETHOCTH
MEKAYHAPOAHBIX KOPIOPALUA.

a) OTuet o npuObLIAX;
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0) Cuer npubbLIEH U YOBITKOB;

B) OT4ueT 00 aKIMOHEPHOM KAIHUTAJE;

r) OTuer 06 n3MeHeHnH (PUHAHCOBOW TIO3ULIUY;
1) OTueT 06 OCHOBHBIX pe3yibTaTax.

20.. OxHa 13 3aKOHOMEPHOCTEl COBPEMEHHOI0 TEXHOJIOTHYEeCKOr0 Pa3BUTHS, KOTOPAasi HaILIA
CBO€ BbIpa:KeHHeE B S — KPUBOIi, 03HAYAET...

a) JIuHeiHyro cBA3b MEXKIY 3aTpaTaMH U KaueCTBOM,;

0) Henunelinyto cBs3b MEX/1y 3aTpaTaMu M KauyeCTBOM;

B) JIuHeliHy10 CBA3b MEXY KyMYJISTUBHBIMU 3aTpaTaMu (yCUIMSMM), HAIIPABJICHHBIMU Ha
YCOBEpIIEHCTBOBAaHUE NPOAYKTa (Tpoliecca), U MPOIyKTUBHOCTHIO, KOTOpasi JOCTUTHYTA 3a CUET
BJIOKEHHBIX MHBECTHULIM;

r) Uro-To eme. ..

21.®duHaHCcOBas1 1eATEJIbHOCTh TPAHCHAIMOHAIBHBIX KOPIOPaLMii pe1ycMaTpuBaeT
NpHBJIeYeHNe 3apY0esKHBIX BAJIOTHBIX PHIHKOB /151 00CIYKHBAHUS TAKUX HANPABJICHHUI
NAesATeJIbHOCTH.

a) DKCHopT (UMIIOPT);

0) JleHe)xHBIE IPUBOIBI MEXKTy IITA0-KBAPTUPOH U 3apyOEKHBIMH TOYEPHUMH (prupmMamu;

B) MHBecTHpoBaHue (prHaHCHpPOBaHNE) Ha MEXKIYHAPOIHBIX (PMHAHCOBBIX PHIHKAX;

F) Bcee IMPUBCACHHOC BBIIIC,

I[) Bce MMPUBCACHHOC U BBIIIJIATBI JUBUACHI0B 3ap}76e)KHBIM BJIaacablaM IICHHBIX 6YMaF KOop1ropalru.

22. «Adency problem» o3HauaeT KOHIMKT, KOTOPbI/i BOSHMKAET MEKAY...
a) BeiciinM 1 cpeTHUM MEHEIKMEHTOM;
0) MeHe1»KMEHTOM KOPIOopaly U MECTHBIM IIPAaBUTEIbCTBOM CTPAHBI-X03HUHA;

B) MeHeKMEHTOM KOPIIOpAIluK U PAaBUTEILCTBOM CTPaHbI POUCXOXKICHHS (pa3MelIeHus1) Tal-
KBapTHUPBI;

r) LlenstmMu akIimoHEpOB U MEHEIKEPOB;
1) Pa3snbpiMu reorpaduyeckumMu noapas3aeaeHUsIMI OJHON MEXTYHAPOIHON KOPIIOPALINH;

23.Kakasi u3 npuBe/IecHHbIX KOMIIAHUI He MOKeT ObITh YYACTHHKOM MEKIYHAPOIHBIX
JHU3NHIOBBIX COTJIallIeHHI.

a)MapkeTuHTOBas;
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0) CtpaxoBasi;

B) [Ipou3BocTBEeHHAS;

r) bank;

1) TpancropTHasi.

24. YTo U3 npuBeeHHOI0 HUKE HE BXOJAMT B COCTAB ONEPallMd BCTPEYHOM TOProBJIM.
a) Odcer;

0) baprep;

B) KoMmieHcanmonsoe cormnamieHue;

r) Berpeunas 3akyrka;

1) MexnyHapOaHbIN JIU3HHT.

25.. IIpeumMy1ecTBO. .. BCTPEYHBIX 00MEHOB 3aKJII0YAeTCs B TOM, YTO IKCIIOPTEP MOKeT
NOJIYYUTh NPOAYKIHIO (YCJIYry) Jito00i ¢pupMbI CTPaHbI HMIIOPTEPA, a HE TOJIbKO CBOEro
HeNnocpeACTBEHHOI0 NapTHepa.

a) JIN3MHTOBBIX;

0) PHUHAHCOBBIX;

B)OnepalroHHbIX;

r) KoMmneHcanmoHHsbIx;

1) OdceTHBIX.

Il.]'[ﬂ OICHKHU CTECNMCHU OCBOCHHUSA KOMIIETCHIMHA HCITOJB3YIOTCH CJICAYIOUINE ITKAJJIbI:

HlIkana 1. Ouenka copMUPOBAHHOCTH OT/AEIbHBIX IJIEMEHTOB KOMIETEHIUMH

O603HaueHus ®opmyanpoBKa TPpeOOBAHMIT
K cTeneHu cGOPMHUPOBAHHOCTH KOMIIETEHIUH
Hudp. Ouenka
3Hath Ymernb Baagers
1 Heynosners | OTcyTcTBHE 3HaHUN OrcyTcTBUE yMEHUI OTcyTCcTBUE HABBIKOB
OpPUTEIBHO
2 Heynosners | @parmMeHTapHsbie 3HaHUA | YacTHuHO OcBOeHHOE | DparmMeHTapHOe
OpPUTEIBHO yMEHHue IIPUMEHEHHE
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3 YaosnerBop | Obuue, HO He B nienom ycmenrxoe, B nienom ycmenrHoe,
UTEIHLHO CTPYKTYPHPOBaHHEIC HO HE HO HE
3HAHHSA CHUCTEMaTHYECKU CHCTEMaTHUYECKOe
OCYILIECTBIIIEMOE NpUMCHEHHE
YMEHHUE
4 Xopoio CdhopmupoBaHHbIe, HO B nenom ycnemHoe, B nenom ycnemsoe,
CoJIep KalIe OTICIbHBIC | HO COJEpIKaIlIne HO coJiepKaIee
poOeIIbl 3HAHHS OTJENbHBIC TIPOOENBI | OT/AEIbHBIC TPOOEIIBI
YMEHHUE NPUMEHEHHE HAaBBIKOB
5 OTan4HO CdopmupoBaHHbIE CdopmupoBaHHOE YcnentHoe u
CHCTEMATHYECKHE YMEHHUE CHUCTEMaTHUYECKOE
3HaHUS NPUMEHEHHE HAaBBIKOB

IHlIkana 2. KommiekcHasi oneHka ¢copMHPOBAHHOCTH 3HAHUI, YMEHHUH M BJIaJeHUI

Onenka

®opmyMpoBKa TPeOOBaAHMIA

K cTeneHH coOpMHPOBAHHOCTH KOMIIETEHIIUH

5, «omauunoy/
"excellent»

JlemoHCTpHpYyET

IKOHOMHUYECKON

KOHKypeHTOCHOCO6HOCTI/I,

— OLeHKa «OTJIIMYHOY BBICTABIISETCS CTYAECHTY, €CJIU OH:
OLICHMBAE€T OCHOBHbIE TEHAECHLUUMU B Ppa3BUTUM U CTAHOBJICHUU
MEHEeJKMEHTa B yCJIOBHsIX Poccun 1 Ha MeXTyHapOJAHOM PBIHKE;
aHAJIM3UPYET PHIHOUHYIO CPENY;

ux

YMEET IIPOBECTHU AHAJIUTUYCCKYIO 06pa60TKy JaHHBIX,
CUCTCMATHU3AlUIO U UHTCTPALUIO;
ACMOHCTPUPYCT CAMOCTOATCIBHBIC AHAJIMTUYCCKHUE HABBIKHM II0

OCMBICJICHUIO MCTAaTPpCHA0B MHPOBOIO pasBUTUA U rI100aIbHBIX
HpO6J’I€M CKBO3b IIPU3MY HHTCPECOB HAIIMOHAJIBHOTO TrOCyAapCTBa.

HaBBIKH IPUMEHEHHUS MIPUHITATIOB:
mudQepeHIMPOBaHHOCTH,  THOKOCTH,
[Ie7IeCO00Pa3HOCTH,  PA3AETCHUS  ITOJHOMOYHIA,

OTKPBITOCTH, IPUMCHCHHS JIYYIIHUX IIPAKTUK, OTBeTCTBeHHOCTI/I./
-"Excellent™ is assigned to the student if he:

assesses the main trends in the development and formation of
management in Russia and in the international market;

analyzes the market environment;
he is able to carry out analytical processing of data, their
systematization and integration;
demonstrates independent analytical skills in understanding the
Megatrends of world development and global problems through the
prism of the interests of the nation state.

4, «xopowoy/

"good»

UICHTUPUIUPYET

TCHIACHIIUU n

Pa3JIMYHBIX HHCTPYMEHTOB;
MO/ITOTABJIMBAET U aHAJIM3HUPYET MPOTHO3HbIE U (aKkTHYecKue GopMbl

— OLeHKa «XOpOII0» BBICTABIISIETCS CTYJIEHTY, €CIIN OH:
aHAJIM3UPYET BHEIIIHEE U BHYTPEHHEE OKPYKEHUE OpPraHU3aluu;
TPEHABI

C  HCIOJIb30BAHHUEM
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OTYETHOCTH;

OIICHMBAET TEHJEHIMM MHPOBOTO pA3BUTHS B HCTOPHUYECKOM
PETPOCIIEKTUBE U COBPEMEHHOM 3Tarle Pa3BUTHS, UX PETHOHAIBHYIO U
HAI[MOHATILHYIO cTienu(UKy.

OI_IGHKa «YOOBJICTBOPUTCIIBHO» BBICTABIIACTCA CTYACHTY, CCIIM OH:
3HACT OCHOBHI aHaJIN3a prHO‘IHOﬁ CpEabI,

3HACT OCHOBHBIC MAKPO 1 MUKPOSKOHOMUYCCKHUC ITOKA3aTCIIN,

3HACT OCHOBBI (bOpMI/IpOBaHI/IH CUCTEMbI MOHUTOPHUHI'a U OTYETHOCTH.
3HACT COACPKAHMUC W OCHOBHBIC XapaKTCPUCTUKHU MErarpCHAOB U
ri100aIbHBIX HpO6J’IeM COBPEMCHHOCTH; METOJOJIOTHYCCKUEC ITOAXOAbI
u METOAbI aHaJinu3a MEraTpCHI0B u FJIOG&JIBHBIX HpO6JI€M
COBPEMEHHOCTH./

"Good" rating is assigned to the student if he:

analyzes the external and internal environment of the organization;
identifies trends and trends using a variety of tools;

prepares and analyzes forecast and actual reporting forms;

assesses the trends of world development in historical retrospect and
the present stage of development; their regional and national specifics.

3, «yO0osremeopumenvHoy/
«satisfactory»

- OLICHKa CHCYHOBJICTBOPUTCIIBHO»  BBICTABJISICTCA  CTYACHTY,
KOTOpBIfI He 3HaeT 3HAYMUTEIbHOM 4acTu [IporpaMMHOro marcpualia,
JIOTIYCKaeT CYIIECTBEHHbIE OLIMOKH, HEYBEPEHHO, C OOJBIIMMHU
3aTPYAHCHUSAMU BBIIIOJHACT IMPAKTHYCCKUC pa6OTBI. Kaxk IIpaBUJIO,
OIICHKAa «HCYAOBJICTBOPUTCIBHO» CTAaBUTCA CTYACHTAM, KOTOPBLIC HC
MOTYT MPOAOJIKUTH 06yquI/Ie oe3 JOIIOJIHUTECIBbHBIX 3aHATUU IO
COOTBETCTBYIOLIEH JUCLUIUIMHE.

2 — YyeOHbie JOCTUXKXCHUA B CCMGCTpOBHﬁ nepuoa u pe3yJibTaThbl
' py6e>I<H0r (6} KOHTPOJIA ACMOHCTPUPYIOT HEBLICOKYHO CTCIICHb
OBJIaJICHUSI POTPAaMMHBIM MaTepUaIOM IO MUHUMAIbHOMU TUTaHKe./

- The "unsatisfactory" grade is given to a student who does not know a
significant part of the program material, makes significant mistakes,
uncertainly, with great difficulty performs practical work. As a rule,
the grade "unsatisfactory" is given to students who can not continue
their education without additional training in the relevant discipline.

- Educational achievements in the semester period and the results of
midterm control demonstrate a low degree of mastery of the program
material at the minimum level.

«HEy0081emeopUmMenbHoY/
"unsatisfactory»

4.4. MeToanueckne MaTepuaJibl

3aHATUS TO JUCLUIUIMHE NPEACTaBJICHbI CIENYIOIUMHU BUAaMHU PaOOTHI: JEKIMH, TPAKTUYECKHUE
3aHSATHS U CAMOCTOSITENIbHAs paboTa CTYI€HTOB.

Ha npakTudeckux 3aHATHIX CTYACHTHI M3y4al0T MeraTpeH/ibl MeXAYHApOIHOM Ou3HecC — cpenibl U
OCOOCHHOCTH  MEXAYHapOJHOTO MEHEKMEHTA; BBIMOJIHSIIOT TECThl M KOHTPOJIbHBIE pPaboTHl,
CBSI3aHHBIE C NPHUMEHEHUEM KaTErOpUalbHOIO ammapara U METOAOB HAy4HOI'O HCCIIEJOBAaHMsS IPU
aHaJIM3€e pa3BUTHA U YIIPaBJICHUs OpraHU3aluii Ha MEeXTYHApOIHOM PHIHKE.

B pamkax caMmocTosTenbHOH paOOThl CTYACHTHI TOTOBSTCS K TPAKTHUECKUM 3aHATHUSM,
OCYILIECTBIISIOT MOJTOTOBKY K IPOMEXYTOUYHOU aTTECTALIUH.

Texymas aTTectaius 1Mo JUCHMILIMHE MPOBOAUTCS B (hopMe MUHHM-ICCE U APYTHMX KOHTPOJIBHBIX
paboT Mo OLEeHUBaHUIO (AKTUYECKUX PE3yJIbTaTOB OOyUEHUS CTYICHTOB "
OCYILIECTBIISAETCS BEAYIIMM IIPENOJABATEIIEM.

OOBeKTaMu OIEHUBAHMSI BBICTYIIAIOT:
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— yueOHass JucCHUIUIMHA (AKTUBHOCTh HA 3aHATHSAX, CBOEBPEMEHHOCTH BBITIOJHEHUS
pa3IMYHBIX BHUJIOB 3a/laHUM, IOCEIIAEMOCTh BCEX BHUIOB 3aHSATHUH 10 aTTECTyeMOM
JTYCIUILINHE);

—  CTCIEHb YCBOCHUS TEOPETHUCCKUX 3HAHUM;

—  YpOBEHb OBJAJCHHS MPAKTHUYCCKUMH YMCHHSIMH W HaBBIKAMH 110 BCEM BHJaM y4eOHOM
paboTHI;
—  pe3yabTaThl CAaMOCTOATEIBHOM paboThI
AKTHBHOCTh CTyJIEHTa MO JUCHUIUIMHE OIEHUBACTCS MO €ro BBICTYIUICHHUSM Ha MPAKTUYSCKUX
3aHSATHUSIX.

OuenuBanne padoThl CTYJCHTA HA NPAKTHYECKUX 3aHATHAX OCYILECTBIIAETCS
10 CJIEYIOLIUM KPUTEPHUIM:

— «OTIMYHO» — AKTUBHOE y4acTue B 00CYKACHUU MPOOJIEM KaXKJI0r0 CEMUHApa, CAMOCTOSTENIbHOCTh
OTBETOB, CBOOOJHOE BIIAJICHUE MAaTEPHAJIOM, IOJIHbIE u
apryMEHTUPOBAHHBIE OTBETHI HAa BOIPOCHI CEMHUHApa, y4acTHE B JHUCKYCCHUAX, TBEPLOE 3HAHUE
JEKLMOHHOI'0 Marepuana, o00sA3aTelbHON U PEKOMEHJIOBAaHHOM JONOJHUTENbHON JHUTEpaTypshl,
peryispHasi HOCEIAeMOCTh 3aHATHH.

— «Xopowo» — HEAOCTAaTOYHO IOJIHOE PACKPBITUE HEKOTOPBIX BOIPOCOB TEMBI, HE3HAUUTEIbHBIC
omKOKH B (OpMYyITUPOBKE KAaTErOpUil U NOHATHUI, MEHbIIAs aKTUBHOCTb Ha CEMUHapax,
HEIOJIHOE 3HaHUE JONOJIIHUTEIBHOM JIMTEPATyPhl, XOPOIIasl I0CEIAEMOCTb.

— «Y IOBJIETBOPUTEIBHO» — OTBETHl HA CEMUHApax OTPaXarOT B LIEJIOM IIOHMMAaHUE TEMbI, 3HAHUE
COJIEpKaHUS OCHOBHBIX KaTErOpUM U IIOHATUM, 3HAKOMCTBO C JIEKIMOHHBIM MaTEpUAIOM U
PEKOMEHI0BAaHHOM OCHOBHOM JIMTEpaTypOM, HEAOCTATOYHAsI aKTUBHOCTb HA 3aHATHSX, OCTaBIISIOIIAS
JKeJaTh JI4IIEro ocenaeMocTh.

— «HeynoBieTBopUTENbHO» — MACCHUBHOCTh HAa CEMHHApax, 4acTash HETOTOBHOCTb IIPU OTBETaxX Ha
BOIPOCHI, IUIOXasl MOCELAaeMOCTb, OTCYTCTBME KadeCTB, YKa3aHHBIX BbIIIE, I MOJIy4eHHUs Oojee
BBICOKHX OLICHOK.

Munu-3cce — BUJ CAMOCTOSITEIFHOM MCCIIEI0BATENHCKOM PabOThI CTY/IEHTOB, C IENIbI0 YIUIYOJICHUS U
3aKpEIUICHHS] TEOPETUUECKUX 3HAHUM U OCBOEHUS MTPAKTUUECKUX HaBBIKOB. Llenb MUHM-3CCE COCTOUT B
Pa3BUTUU CaMOCTOSITEILHOTO TBOPYECKOTO MBIIUICHUS] W TMHCHbMEHHOTO H3JIOKEHUS COOCTBEHHBIX
MBEICIIEH.

Ha npakTudeckomM 3aHSATUM NPOXOAMT 3aluTa MUHU- 3cce. CTyIEeHTbl JOJKHBI MOATOTOBUTH
npesedraiio B Power Point (3-5 cnaiioB) U A0KjIan, TA€ COAEPXKATCS OCHOBHBIC MOJOKEHHS H
BBIBOJIBI 3cce. Jloknan v mpe3eHTanusl JOJIKHBI COAEPKaTh TOJNBKO PE3YJIbTAaThl CaMOCTOATEIBHOIO
aHalM3a CTYACHTAa, BBIBOJBI. TeopeTnueckas 4acTh 3cce, MOCBALEHHAs TEOPETUYECKUM OCHOBAM, HE
JOJDKHA TTPUCYTCTBOBATH B JIOKJIaJIe. BEICTyIIIeHHE CTyICHTa IOJDKHO 3aHUMaTh oT S5 10 10 munyT. Ilo
WUTOTaM TPE3CHTAlMU CTYJEHT JIOJDKEH MPaBUIBHO W apTyMEHTHPOBAHHO OTBETUTH Ha BCE BOMPOCHI
MPENoIaBaTelisa U KOJUIET MPH 3aluTe PabOTHI.

Kputepuu onieHkn MMHH-Icce: MAKCUMAJIbHas OLleHKA — 4 aJuia.

Onenka — 4 6amaa.

OreHka npeanoaraeT: TeMa MHHH-ICCE PACKPBITa MOJHOCTBIO, 000CHOBaHA MPAKTUYECKast U
TeOpeTI/I‘—IeCKaﬂ 3HAYUMOCTB. HpOBeI[eH JIeTaHBHLIﬁ aHaJIn3 TeOpeTI/IquKI/IX 158 BMHI/IpI/I'-IeCKI/IX
HMCTOYHUKOB, BBIBOJIbI aBTOPA CAMOCTOSITENILHBI U apTyMEHTUPOBAaHbBI. BBIOpaHb! M MOAPOOHO OMKCAHBI
IIpUMEHsIeMble B padoTe HayyHbIE MOJIX0/IbI, METOIbI U IIpoueaypsl. Conepikannue paboThl OTHOCTHIO
OTpa)kaeT y3JIOBbIE MPOOIEMBbI TEMBI, HCCIEA0BaTEIbCKasl YacTh (B KYpCOBOU pabOTe) BBITIOTHEHA

20



CaMOCTOSITEITLHO, METOIOJIOTUIECKHA KOPPEKTHO U COJICPKHUT JOCTOBEPHBIC U MHTEPECHBIC BBIBOJBI H
nonoxxkenus. OdopmieHre paboThl MOJTHOCTHIO OTBEYAECT BCEM TPEOOBAHUSIM.

Onenka — 3 6a/ia.
OreHka npe/nojiaraet: TeMa pacKpbiTa B 3HAYHTEIbHOM cTeneHn, 000CHOBaHA MPaKTHIECKas U
TeopeThyecKast 3HaYMMOCTb (11e7Tb paObOThI MPAKTUYECKHU JOCTUTHYTa). BBIBO/IBI aBTOpa
CaMOCTOSITEIIbHBI U aPT'yYMEHTHPOBaHbBI. BBIOpaHbBI ¥ ONMCaHBI IPUMEHSIEMBIC B pa00Te HayYHbIC
noaxojiel. Coeprkanue padoThl B 3HAYUTEIILHOM CTENEHU OTpaXkaeT mpooOsieMbl TeMbl. OdopmiteHue
paboTHI MOJIHOCTHIO OTBEYAET BCEM TPEOOBAHUSIM.

Ouenka — 2 6asia.
OreHKa Mpe/rosaraeT: MoJyYeHHbIC Pe3yIbTaThl B IOCTATOYHOM CTeTNIeHH COOTBETCTBYIOT
MOCTABIICHHOM 11eJH (11eJ1b pabOThI JOCTUTHYTA B OCHOBHOM). OO0CHOBaHAa aKTyaJIbHOCTh pa0oTHL. B
npoliecce aHajamu3a JUTepaTypbl 0TOOpaHbl HanOoJIee BaXKHBIC HCTOYHUKH. BbIOpaHbI aieKBaTHBIC 1SN
Hay4YHBIN [TOIX0/1, METOBI, Iponieaypbl. OHM YaCTUYHO peain3oBaHbl B padbote. TpeboBaHus 1o
oopmieHHIO PabOTHI B OCHOBHOM BBIITOJTHEHBI.

Onenka — 1 6aya.
OIICHKa CTaBUTCAI: HOJIy‘-IeHHI)Ie p€3y.]'II)TaTI)I JaCcTU4HO COOTBGTCTBYIOT HOCTaBﬂeHHOﬁ uein n
3amayam. OO0CHOBaHA MPAKTUYECKAsl M TEOPETUYECKas aKTyalbHOCTh paboThl. [lomyueHHbIC
pe3yJbTaThI B IIEJIOM JIOTHYHBI, ToKa3aTenbHbl. OdopmieHne paboTsl B IIETIOM COOTBETCTBYET
CYLIECTBYIOIIUM TPEOOBAHHSIM.

CryneHT nonyckaercs K IPOMEKYTOYHOM aTTECTalluU 10 JUCLMILIMHE B CIIy4ae BBIIIOJIHEHUS UM
BCEX 33aJJaHUN M MEPOIPUSATHH, TPEYCMOTPEHHBIX MPOTPAMMON JUCHUIUINHBI (110 POpMaM TEKYIIETo
KOHTpoOJIs1). B cityuae Hanuuus yueOHOM 3a10JKEHHOCTH CTY/AEHT OTpadaThIBaeT NPOIyIIEHHbIE
3aHSATHS B COOTBETCTBUU C TpeOoBaHUsAMU. OIEHKA CTYIeHTa HOCUT KOMIUIEKCHBIN XapakrTep,
ABJIsIeTCS OAJUIBHOM U OlpeeNnseTcs ero:

- OTBETOM Ha DK3aMEHE;

- yUe€OHBIMH JJOCTH)KEHUSIMU B CEMECTPOBBIN NIEPHO/I.

5. MeToauyeckue yKazaHus JJs 00y4aOUIUXCSl M0 OCBOEHHIO JUCIUIJIMHBI

4.4. Meronn4yeckue MaTepuasbl

Hpouez[ypbl " CPEACTBA OLICHUBAHUA 3JICMCHTOB KOMIIETCHITUH

110 JUCHUIIJIIMHE

IIpouenypa CpeacTBo OleHUBAHUSA
NPOBeEACHUA Texymuii KOHTPOJIb [IpomexxyToun
bl KOHTPOJIb
Bremonaenne | Bremonnenne | Brimonnenwne | Brimomnenme DK3amMeH
YCTHBIX MHUCHbMEHHBIX | MPAKTUYECKHUX acce H
. 3aaHuN 3aaHuN JOKJIAZIOB
3aJJaHuH
[Iponomkuren ITo ITo ITo ITo B
BHOCTH YCMOTPEHHIO | YCMOTPEHUIO | YCMOTPEHUIO | YCMOTPEHHIO | COOTBETCTBUU
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KOHTPOJIA MpenojaBaTesl | MpernojaBare | MpernojaBaresl | MpernojaBare | C NPUHATHIMU
s st s st HOpMaMu
BpEMEHU
®opmMma VYerubii onpoc | [Iucemennsiii | IIucemennsiii | IluceMenHas | B nucsmeHHOM
orpoc orpoc dopma ¢ dopme
TIPOBCACHUA MpE3eHTAalINE
KOHTPOJIS i
Bun VYcTHEIE [Tucemennsie | [Ipaktuueckue | [TuceMeHHBIM JK3aMeH
MIPOBEPOYHOTO BOIPOCHI 3a/laHus 3a/laHus o1poc
3a/laHus
®dopwma oTueTa YcrHbie OTBeETHI B OTBeETHI B OTBeTHI B OTBeTHI B
OTBETHI MMACbMEHHOW | NMChMEHHOW | NUCHMEHHOW | IHCbMEHHOU
dbopme dbopme (Mo acce u dopme
pedeparam)
Paznarounsii eCThb CnpaBouHas CnpaBouHas CnpaBouHas CnpaBoyHas
auTeparypa- | JUTeparypa- auTeparypa nuTeparypa
MaTepuan

[IpenogaBarens uHGOPMHUPYET OOYUAIOUIUXCS O MPUMEHSEMON CHUCTEME TEKYIEro KOHTPOJIS
YCIIEBaEMOCTH Ha MEPBOM 3aHSATHH, a TAKXKE JOBOAUT O O0YYAIONMIMXCS HH(OPMAIHIO O pe3ysbTaTax
TEKYILEro KOHTPOJIS YCIIEBAEMOCTH BO BpeMs ayAUTOPHBIX 3aHATUN U KOHCYJIbTALUMN.

Texkymuii KOHTPOJIb YCIIEBAEMOCTH MPOBOINUTCS B TUCbMEHHOM (hopMme.

[TpakTHyeckue 3aHATHS TUCUMIUIMHBI IPEANOaraloT UX MPOBEJCHUE B Pa3INUHBIX (Gopmax c
LEIBI0 BBISBICHUS IIOJYYEHHBIX 3HAHWUM, YMEHUM, HABBIKOB M KOMIIETEHLIHMH C IIPOBEICHUEM
KOHTPOJbHBIX Mepornpuatuil. C 1enpio o0ecredyeHus: YCHEHMIHOro OOydeHUs CTYAEHT JOJKEH
TOTOBUTHCS K JIEKIIUM, TOCKOJBKY OHAa SIBJISIETCS BaKHeWIIed (GopMoW OpraHu3anuu y4eOHOTo
rpoliecca, oCKOJIbKY:

— 3HAKOMMT C HOBBIM yYEOHBIM MaTepUAJIOM;

—  pa3bscHSET yueOHbIE 3JIEMEHTHI, TPYIHBIE I TIOHUMaHMUS;

—  CUCTeMaTH3UpYyeT y4eOHbI MaTepHalt;

—  OpHEHTHpPYET B Y4eOHOM IpoIiecce.

Ilooecomoeka k nexyuu 3aKII0YAETCs B CIETYIOIEM:

—  BHHMMATEJBHO NPOYUTANTE MaTepUal MPEAbIIYLIEH JIEKIUH;

— y3HaiiTe TeMmy IMpelacToseld JeKIuu (10 TEeMaTUYecKOMY IUIaHy, MO0 WHGOpMaluu

JIEKTOpa);

—  03HAaKOMbBTECh C YUEOHBIM MaTepHAIOM MO YUEOHUKY M YU€OHBIM ITOCOOHSIM;

—  MOCTapauTeCh YSICHUTh MECTO M3y4aeMON TeMbI B CBOEH PO eCCHOHATLHON MOATOTOBKE;

—  3alMILIATE BO3MOKHBIE BOIIPOCHI, KOTOPBIE BbI 3a1aIUTE JICKTOPY Ha JICKIUU.

Iloo2comoeka k npakmuieckum 3aHAMUAM.

— BHHUMATEJIbHO MPOYUTANTE MaTEpHAN JIEKIIUH, OTHOCAIIUXCS K JAHHOMY CEMHHApCKOMY

3aHSATHUIO, 03HAKOMBTECH C YUYEOHBIM MaTepHaIOM M0 YUEOHUKY U YU4E€OHBIM MTOCOOUSM;

—  BBINUIIUTE OCHOBHBIE TEPMUHBI;
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— OTBEThTE Ha KOHTPOJbHBIE BOMPOCHI MO CEMHUHAPCKUM 3aHSTHUSM, TOTOBHTECH [aTh
pPa3BEpPHYTHIN OTBET HA KaX bl U3 BOIIPOCOB;

—  ySACHUTE, KakWe Yy4eOHbBIE JJIEMEHTHl OCTAIWNCh JJIs BAac HESICHBIMU U IOCTapalTeCh
MOJIYYUTh HAa HUX OTBET 3apaHee (O CEMHUHAPCKOrO 3aHSITHSI) BO BpEMsS TEKYIIHUX
KOHCYJIbTAIIM Mpeno/iaBaTes;

— TOTOBHUTHCS MOXXHO WMHIWBHUIYAJIbHO, MapaMH WJIM B COCTABE MaJIOW TPYIIIbI, MMOCIEIHNUE
ABISIOTCS 3D (heKTUBHBIMU (hopMamMu PabOTHI;

— paOouas mporpaMma JTUCUUIUIMHBI B YAaCTH 1IeJIel, IEPEYHIO 3HAHUM, YMEHHH, TEPMUHOB U
y4eOHBIX BONPOCOB MOXET OBbITh HCIOJb30BaHA BaMU B KaueCTBE OpPUEHTUPA B
OpraHu3aly OO0yUCHHS.

Iloocomoska k sxzameny. K s3x3aMeHy HEOOXOAMMO TOTOBUTCS IIeJICHANPABIECHHO, PErYJIspHO,
CUCTEeMAaTUYeCKH W C TEpBBIX JHEW OOydeHus 10 JaHHOW JuUCHUIUIMHE. [IOMBITKH OCBOWTH
JUCHUIUIMHY B TIEPUOJ 3a4E€THO-3K3aMEHAIIMOHHON CECCHM, KaK MPaBUIIO, MOKA3bIBAIOT HE CIMIIKOM
YIOBJIETBOPUTEIILHBIC PE3yIbTaThl. B caMoM Hauane u3ydeHus yueOHON TUCIUILTUHBI TO3HAKOMbBTECh
CO CIEAYIONIeH Y4eOHO-METOAMYECKON TOKYMEHTAIIMEH:

—  [pOrpaMMOM AUCIUIUIMHBL

— mepeyHeM pOpMUPYEMBIX 3HAHUHN M YMCHHI, KOTOPBIMH CTYJICHT JIOJDKEH OBIIAJICTh;,

—  TEeMaTUYeCKUMHU TUTAHAMM JICKIIUH, CCMUHAPCKUX 3aHATHIA;,

—  KOHTPOJIbHBIMU MEPONPUATUSIMU;

—  y4eOHHMKOM, y4eOHBIMU MOCOOHMSIMU MO AUCLUUILINHE, & TAKXKE SJICKTPOHHBIMU PECYPCAMU;

—  TepeyHeM BOIIPOCOB JJIsl IK3aMEHa.

[Tocne aToro y Bac JOMKHO COPMUPOBATHCS YETKOE MpEACTaBlIeHUE 00 00beMe U XapaKTepe
3HaHUN U YMEHMM, KOTOPBIMHU HAJI0 OyAET OBJIAJIETh MO AUCIHUIUTMHE. CHUCTEeMAaTUYeCKOE BBHIMOJHEHUE
y4eOHOU paboThI Ha JIGKIMIX M MPAKTUYECKUX 3aHATHSAX MO3BOJIUT YCHEIIHO OCBOUTH AUCHUILTUHY U
cO3/1aTh XOPOIIIYIO 0a3y JJId Clauu SK3aMeHa.

6. VYueOHasm JuTepaTypa W pecypcbl HH(POPMANUOHHO-TEJIEKOMMYHHKAMOHHON ceTH
"UHTepHeT'", BKJIKYAs NepedeHb Y4eOHO-MEeTOAMYECKOro odecrnevyeHusl AJIs1 CAMOCTOSTEIbHOMI
padoThl 00yUYaIOUIUXCS 10 AUCHUNIHHE

6.1. OcHOBHas IUTEpaTYypa

1. bnank, CtuB Crapran: Hactonsnas kaura ocnoBarens / CtuB biank, boo Hopd; mepeson T.
I'ytman, U. OkynbkoBa, E. bakymea. — M.: Anpnuna [Ta6mumep, 2019. — 623 ¢. — ISBN
978-5-9614-1983-2. — TekcT: SNeKTPOHHBIA // DneKTpoHHO-OMOmmoreunass cuctema IPR
BOOKS: [caiiT]. — URL: http://www.iprbookshop.ru/82518.html

2. EBceeBa O.A. MexIyHApOJHBIH MEHEKMEHT [DIEKTPOHHBIM pecypc]: ydueOHoe mocobue/
EBceeBa O.A., EBceeBa C.A.— OnexkTpoH. TekcToBble jaHHble.— CII6.: Cankr-
[TerepOyprekuiit nonurexunueckuit yausepcuteT Ilerpa Benukoro, 2019.— 115 ¢.— Pexum
noctyna: http://www.iprbookshop.ru/83323.html

3. KpearuBnbiii meHemxmenT: yueOnuk / A. A. CremanoB, M. B. Casuna, H. JI. KpacrokoBa [u
np.]; mox penakmueit A. A. CrenanoBa, M. B. CaBunoit. — 3-e¢ u3a. — M.: Jlamkos u K, 2019.
— 252 ¢. — ISBN 978-5-394-03370-4. — TekcT: IeKTpOHHBIN // DINeKTpOHHO-ONOIOoTe HAs
cucrema IPR BOOKS: [caiiT]. — URL: http://www.iprbookshop.ru/85383.html

4. MenemxmenT. Teopusi, MpakTUKa U MeXAyHapoaHbIN acnekT: yueOHuk / H. B. Edpumona, H. C.
3arpebensHas, H. 0. Konuna [u np.]; mox pemakueit H. FO. Konunoit. — 2-e uzng. — M.:
Acmekr Ilpecc, 2018. — 432 c. — ISBN 978-5-7567-0962-9. — Tekct: anekTpoHHbIH //
DNeKTPOHHO-ONOIMOTeYHAs cucremMa IPR BOOKS: [caiT]. — URL:
http://www.iprbookshop.ru/86109.html

23


http://www.iprbookshop.ru/82518.html
http://www.iprbookshop.ru/83323.html
http://www.iprbookshop.ru/85383.html
http://www.iprbookshop.ru/86109.html

24

5. Onmneitauk, T. JI. Jloructuueckuii meHemKkMeHT: yueOHoe mocooue / T. JI. Omneitnuk, 0. A.

SAupik. — 3-e u3n. — Mocka, CaparoB: MexayHapoHasi akaaeMus OIICHKH U KOHCAJITHHTA,
Aii ITm Op Memma, 2019. — 252 ¢. — ISBN 978-5-4486-0648-9. — Tekct: 31meKTpOHHBIN //
DNeKTPOHHO-OMOIMOTeYHAs cucTema IPR BOOKS: [caiiT]. — URL:

http://www.iprbookshop.ru/82554.html

6. ®upgenbman, [. H.  AnjpTepHaTuBHBIA  MeHeMKMEHT: [lyte Kk TimoOanpHOU
koHkypeHTocrocoonoctu / I'. H. ®unensman, C. B. [leauxos, 0. I1. Annep. — M.: AnbnuHa
busnec bykc, 2019. — 186 c. — ISBN 5-9614-0200-2. — TekcT: 3JIe€KTpOHHBIN //
DNeKTPOHHO-ONOIMOTeYHAs cucTema IPR BOOKS: [caiiT]. — URL:
http://www.iprbookshop.ru/83079.html

6.2. JlonoHATEIBHAS TUTEPATYpa

1. AngponoBa, H. 3. CoBpeMeHHbIE TPEH/Bl Pa3BUTHSI MHUPOBOW (PMHAHCOBOW apXUTEKTYPHI:
CTpaTerusi BKIOYeHHS Poccuu B yCIOBHSX CAHKIIMOHHOTO AaBiieHUs: mMoHorpadus / H. D.
AnnponoBa. — M.: [lamkoB u K, 2019. — 789 c¢. — ISBN 978-5-394-03400-8. — TekcT:
AMEeKTPOHHBIA // DiekrpoHHO-OMOMMoTewnas cuctema IPR BOOKS: [caiit]. — URL:
http://www.iprbookshop.ru/85445.html

2. T'o3man, O. busnec - ato FUN!: Ot poccuiickoro craprama K MexayHapoaHoi kommanuu / O.
I'osman. — M.: Ampnmaa busnec bykc, 2019. — 176 ¢. — ISBN 978-5-9614-0991-8. —
Tekct: amekTpoHHEIH // DnekTpoHHo-0mbmuoreynas cucrema IPR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/83084.html

3. Mexnynaponnbiii ousnec: yueOnuk / B. b. Manrycos, A. B. XXyposa, A. H. Kyckos [u 1p.];
oz penakiueit B. b. MantycoBa. — M.: Poccuiickas TamosxenHas akaigemus, 2017. — 170 c.
— ISBN 978-5-9590-0995-3. — TeKcT: 37eKTpOHHBIH // DIIEKTPOHHO-OMOIMOTEYHAS CHCTEMA
IPR BOOKS: [caiit]. — URL: http://www.iprbookshop.ru/84853.html

6.3. YueOHO-MeToIuecKoe 00ecreueHne CaMOCTOsITEIIbHOM paboThI

He mpenycMoTpensl
6.4. HopmatuBHbIE IpaBOBbIE JOKYMEHTHI

1. O 3ammre npaB notpedureneit: Genepanbupiii 3akoH PO ot 07.02.1992 Ne2300-1//TTBJ1
«Koncynsrantllimtoc 3000» [Dnextpon. pecypce]: exenen. nononHenue/ 3A0 « Koncynsrantlmocy,
HITO «BMW».- 3arm. ¢ sxpana.

2. O pexname: denep. 3akon: mpunat ['oc. J{ymoit 14 utons 1995r.// Poccuiickoe 3aKk0HOIaTENECTBO O
peKIame: mpakTt. KOMMeHT.- M., 1997.- C. 87- 112.

3. 3akoH Poccuiickoit denepannu —O TOBapHBIX 3HAKAX, 3HAKAX 00CITYKHUBaHHUS U HAMMEHOBAHUSX
MecT npoucxoxieHust ToBaposl ot 23.09.1992 r. Ne3520-1. Penakuumst ot 11.12.2002 r. Nel166-D3.

4. Va3 Ilpesunenta Poccuiickoit @eneparuu ot 10.06.1994 1. Nel183 —O 3ammure norpedbureneit
OT HEIOOPOCOBECTHOM PEKJIaMBI.

6.5. UnTepHeT-pecypcbl

1. http://www.marketing.spb.ru «bubnnoreka MapkeTonoray Ha caiTe « JHIHKIONEANS MAPKETHHTa.
Pasgensl: Mapketunr, MeHeKMEHT; MapKeTUHIOBbIM aHanu3; YacTHbE Cilydyal MAapKETHHIA,
MapKeTHHTOBbIE UCCIIEIOBAHUS U JIp.

2. WWW.Promo.ru - caifT areHTCTBa MHTEPHET-PEKIaAMBI

3. www.rbc.ru - uaopmarnmontoe arentctso PBK.py
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6.6. IHBIE HICTOYHUKHU
1. The McKinsey Quarterly
2. Harvard Business Review (HBR)
3. Long Range Planning (LRP)
4. Strategic Management Journal (SMJ)
5. Sloan Management Review (SMR)

7.MaTtepuajibHO-TeXHUYeCKasA 0a3a, MHPOPMAIIMOHHbIE TEXHOJIOTMH, IPOTPAMMHOE
o0ecrnieyeHne U MH(POPMAIMOHHBIE CTIPABOYHbIE CHCTEMBI

Jis  mpoBeAcHWS 3aHATHA 1O JUCIHMIUIMHE HEOOXOIMMO CJeayloliee MaTepuaibHO-
TexHHYeckoe olecrieueHue: y4eOHbIEe ayIuTOpPUU Ui MPOBEACHMS 3aHATUA CEMHUHApPCKOTO THIIA,
IPYINOBBIX U WHIUBUAYAIbHBIX KOHCYJbTAMN, TEKYLIET0O KOHTPOJIS U MPOMEKYTOUHON aTTECTALNH,
JUTSL CAMOCTOSITEIIBHON paOOThI: YNTATBHBIC 3aJTbl OMOIHOTEKH.

ITporpammuoe obecneuenue: MS Office Professional Plus 2016.

Wudopmanmonnsie crnpaBo4yHble cucteMbl: Hayunas Oubmmoreka PAHXwul'C. URL:
http://lib.ranepa.ru/; Hayunas 3JIEKTPOHHAs 6ubnuoreka eLibrary.ru. URL:
http://elibrary.ru/defaultx.asp; Harmuonanbnas 3jekTponHas OubOmmorexka. URL:  www.nns.ru;
Poccuiickass rocymapcrBenHas OubOmmoreka. URL: www.rsl.ru; Poccuiickas HalpoHaJIbHas
oubmmoreka.  URL:  www.nnir.ru;  Dnektponnas  OuOimmoreka  Grebennikon.  URL:
http://grebennikon.ru/;  DaekTpoHHO-OMOMMOTEeYHass cucreMa M3matenbcrBa  «Jlamb».  URL:
http://e.lanbook.com; Dnekrponno-Gubnuoreunas cucrema FOPAUT. URL:  http://www.biblio-
online.ru/.
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