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1. HepequL IVIAHUPYEMBIX PE€3yabTaToB oﬁyqemm Mo AMCHUIIJINHE, COOTHECCHHBIX C
INJIAHUPYEMBIMH PE€3YJIbTATAMHU OCBOCHUS IMIPOrpaMmMbl

1.1. Jucummumuaa bB1.B.18 «MexnyHapoaHsii

MeHemkMeHT /International ~Management»
obecrevnBaeT OBNAJCHHE CIEIYIONICH KOMIIETEHIIUEH ¢ yIeTOM dTarna:

Kon HaumenoBanue Kox sTama Haumenosanue »Tamna
KOMIIETEHIIUH | KOMIIETEHLIUU OCBOEHUS OCBOEHMSI KOMIIETEHIIUU
KOMIIETEHIIH
I1K -9 I'oToBHOCTB aHAIM3UPOBATH, I1K-9.6 I'oroBHOCTE MOIENIMPOBATH

OLIEHMBATh U pa3pabaThIBaTh
CTpaTeTuu OpraHU3aluu

OHM3HEC-TIPOIIECCHI
OpraHu3aIiy B
MEXIyHApOIHOH chepe

1.2. B pe3ynbrate ocBoeHus aucuumiunsl b1.B.18 «Mexaynaponusiit MenemkmenT/ International
Management» y CTyJI€HTOB JOJKHBI ObITH C(HOPMUPOBAHBI:

OTD/TO Kox »Tama
(Ipu HATUYUH OCBOEHHUS
npodcrangapra)/ KOMITETEHIIUU

npodeccruoHalbHbIE

IEUCTBUA

Pe3ynbTatel 00yueHus
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I1C-08.035

C/01.8

dopmMupoBaHue
MapKETUHIOBOU
CTpaTeruy OpraHu3auu

I1K-9.6

HA YPOBHE 3HAHUIA:

MeTtonrka npoBeneHUsT KOMIUIEKCHOTO MapKETHHIOBOTO
UCCIICIOBAHUS

OCOOEHHOCTH PUCK-MEHEDKMEHTA

HNHcTpyMeHTHI OpeH/I-MEHEeIKMEHTa

[TpuHLIHATIBI CTPaTEruYECKOro " OIIEpaTUBHOIO
IJIAaHUPOBAHUS

Metozp! M cTpaTeruu eHo0Opa30BaHuUs

[TpUHIUIIBI IOTUCTHKH PacIIpeIeNIeHUs U COBITa

Mertopnp! ynpaBiieHUs: IpOEKTaMu

HA YPOBHE YMEHMIA:

PazpaOatbiBaTh MapKETUHTOBYIO CTpPATETHIO
OpraHu3auu

ITporno3upoBarh pe3yabTaThl, IVIAHUPOBATH U CO3/aBaTh
YCIIOBHUS JUIs pe3yJIbTaTUBHOMN MapKETUHIOBOM
JESATEIIBHOCTH OpPraHnu3alun

BeIcTpauBare cucteMy B3aMMOICHCTBUS MAapKETUHIOBOM
CIIy>KOBI C IPYTUMHU MOJpa3ieNICHUSIMA OpraHU3aIuH
Peanu3oBsiBaTh aJbTEpHAaTUBHBIE MapKETUHIOBbIE
CTPATEruy B OpraHu3aluu

HA YPOBHE HABBIKOB:

Opranuzanus pab0oThl MAPKETUHTOBOM CITy>KOBI B paMKax
CTpaTeruy pa3BUTHsI OpraHM3alM, TEKYIIUX Ou3Hec-
IIPOLIECCOB U MPOEKTHOM AEATEIbHOCTH OpraHu3aluu
Coznanne W pa3BUTHE CTPATETUUYECKOM CUCTEMBI JUIS
BBINOJIHEHHSI MAPKETUHIOBBIX (DYHKLUI B OpraHU3aluu
Coznanne W pa3BUTHE ONEPALMOHHONW CHUCTEMBI JUIS
BBINOJIHEHHSI MAPKETUHIOBBIX (DYHKLUH B OpraHU3aluu
PykoBozncTBO paboOTOl 1O CHCTEMHOMY pa3BUTHIO H
ONTMMH3ALMM  ONEPAMOHHOM M  OpPraHU3allMOHHOU
CTPYKTYp MapKETUHIOBOM CITy»Obl OpraHu3aluu




06.029 HA yPOBHeE 3HAHUIA:
F/05.8 Pa3zpabotka CocrosiHHE COBPEMEHHOIO MHUPOBOIO U OTEYECTBEHHOTO
KOHKYPEHTHOM CTpaTeruu PBIHKOB crpoca u MIPEAJIOKEHUN
OpraHM3aliy C LENbI0 UH(POKOMMYHHUKAITUOHHBIX CUCTEM u/unu ux
YBEITMYECHUS TIPOAAK COCTaBIISIOIINX
UH(POKOMMYHHUKAITUOHHBIX Texyuiye MexayHapOAHbIE U BHYTPEHHUE HOPMATUBHBIE
CHCTEM W/HJIH UX aKThI B o0nacTh  peryaupoBaHUs  TOProOBIU
COCTAaBJIAIOIINX MH(POKOMMYHUKAIIMOHHBIMU ~ CHCTEMaMH  W/HWIU  HX
COCTaBIISIOIIAMHU
OcHOBHBIE TEOPHMM U KOHLEMIMH CTPATETMYECKOrO
IUTAHUPOBAHUS

OcHOBHBIE BUIbI KOHKYPEHTHON O0pbOBI

OcHOBBI MaKPO3IKOHOMUKHU

OtpacneBble U  JIOKaJlbHblE HOPMAaTHUBHBIE  aKTBhI,
JIEHCTBYIOLIUE B OpraHU3alNH

OcHOBHBIE TEXHUYECKHE XapaKTepPUCTUKH,
[IPEUMYIIECTBA U HEJOCTATKU MPOAYKIHMH MHUPOBBIX H
POCCUICKUX MPOU3BOAUTENEH MH(OKOMMYHHKAIIMOHHBIX
CHCTEM W/HJTM UX COCTABIISIOIINX

HAa YPOBHE YMEHUIA:

[TpousBoguts SWOT-ananu3z*(7) u aHanu3 yrpossl
HOSIBJICHUSI HOBBIX UTPOKOB U MPOTYKTOB-3aMEHUTENEH
BeiOupaTh ¥ TOpPUMEHATH OSTaJOHHBIE KOHKYPEHTHBIE
CTpaTeruu

PaGoratb ¢  uHpopmaunueln B YyCIOBHIX €€
HEJIOCTaTOYHOCTH, H30BITOYHOCTH, HEIOCTOBEPHOCTH,

(dbparMeHTapHOCTH
HA YPOBHE HABBIKOB:
Onpenenenne KOHKYPECHTHBIX MIPCUMYIIICCTB

po/IaBaeMbIX MH()OKOMMYHHUKAIIMOHHBIX CHUCTEM W/WIN
UX COCTABJIIFOLIUX

OmnpeneneHre peIHOUHBIX OapbepoB

OmnpeneneHne CTOMMOCTH OpeH/1a

Pa3paboTka cTpaTernyeckoro riaHa AeicTBHi
Pa3paboTka muiaHa co3laHUS NPUHLIUIUAIBHO HOBBIX
PBIHKOB ¥ PHIHOYHBIX HUIII

2.00beM 1 MecTO AucHUILIHHBI B cTpyKType OII BO

Hucuumnuaa b1.B.18  «Mexaynaponusiii  mMenemxment/International Management» B
COOTBETCTBUU C y4eOHBIM IJITaHOM HampasieHus noarotoBku 38.03.06 «ToproBoe nemnoy», mpoduiib
«TexHonoruu mpogax B COBpEMEHHOM OM3HEcCe» U3ydaercs B 7-M ceMecTpe Ha 4-M Kypce B KauecTBe
JUCLUIIJIMHBI BAPUATUBHON YACTH.

Hucuunnuza b1.B.18 «Mexnaynaponnsiii MenemxmenT/International Management» onupaercs

Ha MaTepuall, U3yYeHHBIH B paMKax cieayrommx auciurmuind: b1.B.15 «Menemxkment» (2 kypc 4
cemectp), b1.B.21 «Commonorus» (2 xkypc 3 cemectp), b1.B.11 Tpeiin — mapkerunr (3 kypc 6
cemectp), b1.B.12 MapkeTunroBsie KoMMyHHKaIHH (3 Kypc 6 cemecTp).

Huctumnuaa b1.B.18 «Mexnaynaponusiit menemxment/International Management» siBisiercs
OMOpO# MpHU MPOXOKAECHUH Tpou3BoAcTBeHHOW npakThku, HUP wu nanucanus BKP. Jucuunnuna
M3y4daeTcs napauieapHo ¢ gucuuiinHon b1.B.16 «MexnyHapoaHblii MapKEeTHHD.




OO0m1as TpyI0eMKOCTh AUCIUIUIMHBI 4 3aueTHbIe enuHuIb (144 daca).
[To muctmmummae b1.B.18 «Mexnynaponasiii MeHemkMeHT/ International Managementy»

BBIJIETISIETCS (aKaIeMUYeCKUi Yac./aCTpOHOMMY.Yac. ):

Ha KOHTAKTHYIO paboTy ¢ mpernojaBaresieM BolAenseTcs 36/27 yac, B TOM YUCIe:
- nexuuu — 18/13,5

- mpakTuyeckue 3anarus — 18/13,5

- KoHCyabTanmu - 2/1,5

Ha CaMOCTOSITETIbHYIO paboTy oOyuaroruxcs — 70/52,5

Ha KOHTpOJIb — 36/27.

dopMa IPOMEKYTOYHOM aTTECTALIUU — IK3AMEH.

3.Conepxkanue M CTPYKTYpPa AUCHUILIAHBI

CTpyKkTypa AMCHHMILIUHBI
Ounas ¢popma o0yyeHus

O0beM TMCIUILTHHDI, @
Yac./acTpOHOMHUY.4ac. opma
KonTakTHas padora TeKymero
obyuatoutmxes © ;:::;);):nfoan
Ne n/m HaunmeHnoBaHue TeM (pa3iesioB) Beer npenojgaBartejiemM M
10 BHIAM y4eOHBIX CpP |’
0 saHSTHi NPOMEKYTOUH
oii
J JIP 3 KPC arTrecTaluu
Ounas ¢popma 0dyuenun
Tema 1 | ['moGasibHbIE BBI30BBI U(POBOI
sxoHomukn/ Global challenges of | 16 2 2 10 MD
the digital economy
Tema 2 | OcHOBHBIE TpEeHABbI M3
COBPEMEHHOTO  3KOHOMHMYECKOIO
pa3BUTHS W WX 3HAYCHUE IS
poccutickoro 6usHeca/ The main | 16 2 4 10
trends of modern economic
development and their importance
for Russian business
Tema 3 | KyneTypa OpraHu3anuu/ M5
. 16 2 2 10
Organization culture
Tema 4 | JlugepctBo/ Lead 16 4 P 10 MD
Tema 5 | IlHHOBaNMOHHBIM  MEHEIKMEHT/ 16 ) ) 10 MD
Innovation management
Tema 6 | MeHemKMEHT 3HAaHUH/ MD
16 2 2 10
Knowledge management
Tema 7 | CoBpeMeHHbIE  KOPIIOpPATHBHBIC M5
ctunu  ynpasineHus/  Modern | 16 2 2 6
corporate management styles
Tema 8 | Kysibsrypa opraHuzanuu/ M5
. 16 2 2 4
Organization culture
Koncyiapranumn 2/1,5
IIpoMeskyTOouHAsl aTTecTALMSA 36/27 OK3aMeH
Bcero 144/4 | 18/1 18/13 70/




O0beM IMCHUTLIUHDI, Dopma
yac./acTpPOHOMH Y. Hac. Ter ero
KonrtakTHas paGora KOH)”;HIOJ'[H
0byHalomHXCs ¢ CHelfaeMOCTl/l
Ne n/m HaumenoBanue TeM (pa3ae/ioB) Beer npenojaBareJjiemM Y
M0 BUJAM y4eOHbIX CP |’
0 SaHSITHIL NPOMEKYTOYH
oif
J JP 113 KPC aTTecTAlUU
Ounasn ¢hopma o6yuenus
52
108 | 3,54 5 5’

*Dopmvl mexyue2o konmpons ycnesaemocmu: MO-munu-scce
Conep:kanue TUCHUIIMHBI

Tema 1. I'mo6anbHbIe BbI30BBI HUppPoBoii 3xonomMuku/ Global challenges of the digital economy
['moGanbHbIe TEXHOJIIOTUYECKHE PHIHKH: OIpeesieHre, 0COOEHHOCTH, TeHJeHIIUN U npodiiemsbl. Cripoc
U TPEMIOKEHUE, OSKCIOPT W HUMIOPT, MEXKIYHApOAHBIA (UHAHCOBBIM OallaHC B  YCIOBHUSX
robanu3anuy 1 udpoBu3alMu TexHonorudeckux poiHkoB./ Global technology markets: definition,
features, trends and challenges. Supply and demand, export and import, international financial balance
in the context of globalization and digitalization of technology markets.

Tema 2. OcCHOBHbIE TPEHIbl COBPEMEHHOI0 3KOHOMUYECKOr0 Pa3sBUTHSA M HX 3HA4YeHHe Jisl
poccuiickoro Ou3Heca/ The main trends of modern economic development and their importance for
Russian business Mexx1yHapoJHble CTaHAAPTHI KAYECTBA ¥ HALIMOHAJIBHBIE IIPOU3BOINUTEHN B YCIOBHSX
UQpPOBU3ALMU U I00anu3auu peIHKOB. KOHKypeHTHBIE mpeumyliecTBa LU(pPOBOro Ou3Heca Ha
ro0aTbHBIX TEXHOJOTHYECKNX phiHKax./ International quality standards and national producers in the
context of digitalization and globalization of markets. Competitive advantages of digital business in
global technology markets.

Tema 3. YnpagsiieHue JTI0AbMH B OPraHU3aLHUAX

OT ynpaBieHHs YEJIOBEYECKMMM pECypcaMu K YIPaBICHUIO MHTEIJICKTyaJlbHBIM MOTEHIIHATIOM
opranuzaiun. KPI u coBpeMeHHbIE TOAXOIBI K MaTepHAILHOMY M MOPAJIBHOMY CTHMYJIHPOBAHUIO.
VYpaBieHue TanaHTaMu. YTpaBieHHE BOBJICUEHHOCThIO, IPUBEP)KEHHOCTHIO. Pa3BuTHE KpeaTHBHOCTH.
KoyuuHr u MeHTOpHUHI. YenoBeuecKnii U OPraHU3alMOHHBIM IOTEHIMA: OCHOBHBIE HAIPABIICHUS MX
peanu3anuu. Perputhl, rpynmnoBele 00CyXAeHUS U (OPMUPOBAHHE KOJUIEKTUBHBIX (DOPM HESIBHOTO
3HaHus. OOydJaromiasicss OpraHU3alys: OCHOBHBIE OCOOCHHOCTH W TPHHIUIBI €€ JeSTeIbHOCTH.
dopmupoBaHre kKoMaua. BuptyanbHble KoMaH/bl. BiysHue Ha MEHEKMEHT HOBBIX HH(OPMALIMOHHO-
KOMMYHUKAITHOHHBIX TEXHOJIOTHA.

Topic 3. Managing people in organizations

From managing human resources to managing the intellectual potential of an organization. KPI and
modern approaches to material and moral stimulation. Talent management. Managing engagement,
commitment. Development of creativity. Coaching and mentoring. Human and organizational
potential: the main directions of their implementation. Retreats, group discussions and the formation of
collective forms of implicit knowledge. Learning organization: the main features and principles of its
activities.  Team building. Virtual team. Impact on management of new information and
communication technologies.

Tema 4. KyabTypa opranuzauuu

OcCHOBHBIE ITyTH U CIIOCOOBI (POPMUPOBAHUS U PA3BUTHS OPraHU3ALMOHHON KyJIbTYpbl. YTIpaBIeHHUE O
neHHocTsM. IlpuHuunel B opranuzanuu. OpraHu3allid OCO3HAHHOIO pa3BUTHs. bupro3oBbie
opranusaiuu. KopropatuBHas couuanbHas  OTBETCTBEHHOCTb. KpOCCKYJIBTYpHBIE — aCIIEKTBI
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meHekMeHTa. Kymbrypa Agile. Bo3sMmoxkHOCTH M orpanmdenHwst uis moaxonoB Agile. TexHomorus
Scrum.

Topic 4. Organization culture

The main ways and means of formation and development of organizational culture. Values
management. Principles in the organization. Organization of conscious development. The turquoise of
the organization. Corporate social responsibility. Cross cultural aspects of management. The Culture
Of Agile. Features and limitations for Agile approaches. Scrum Technology.

Tema 5. JIugepcTBo

TpeOoBaHMs K TMYHOCTHU JHepa B opranuzanuu. Jlugep kak Koy, Kak TeHepaTop CMBICIOB. MeTobI
yIpaBiIeHUs] KOHOIMKTaMU

Topic 5. Lead.

Requirements for the personality of the leader in the organization. A leader as a coach, as a generator
of meanings. Conflict management techniques

Tema 6. UHHOBALMOHHBIA MEHEIKMEHT

Bunbl wHHOBamMii: TPOAYKTOBBIC, TEXHOJOTHYECKHE, B MAaTepHaTLHO-BEUIECTBEHHOW cdepe, B
MEHEIKMEHTE, B MapKEeTUHTEe, B OpraHu3aluy, B Mojienn OusHeca. PykoBonctBo Ocno. MiHHOBauu B
manoMm. Kounenmus Kailinzen. benumapkunr. OpraHuzanusi WHHOBALIMOHHOW JESTEIBHOCTH U
dbopMupoBaHUEe HHHOBAIIMOHHBIX cTpareruil. OleHka MHHOBAIIMOHHOW aKTUBHOCTH.

Topic 6. Innovation management

Types of innovation: food, technology, in the material sphere, management, marketing, organization,
business model. The Oslo Manual. Innovation in small. The Concept Of Kaizen. Benchmarking.
Organization of innovative activity and formation of innovative strategies. Evaluation of innovation
activity.

Tema 7. MeHeXKMEHT 3HAHUI

CyIIHOCTB ¥ CITOCOOBI H3MEPEHHS MHTEIUIEKTYanbHOTO KanuTana. Koaddumument Toouna. Buabt
3HAHWI: IBHBIC U HESBHBIC, MHIUBHUyaIbHbIC M KOJUICKTUBHBIC. SIBHBIC U HESIBHBIC 3HAHUS B MIPOIIECCE
(bopMHPOBaHUS KOHKYPEHTHBIX MPSUMYIIECTB Opranu3aiuii. OyHKIMH yrpaBieHUs] 3HAHUSIMHU.
[Tupamuia Xamena (nMupamuia 4eI0BEUECKUX BO3MOXKHOCTEN ).

Topic 7. Knowledge management

The essence and methods of measuring intellectual capital. Tobin Ratio. Types of knowledge: explicit
and implicit, individual and collective. Explicit and implicit knowledge in the process of forming
competitive advantages of organizations. Knowledge management functions. Pyramid of Hamel
(pyramid of human possibilities).

Tema 8. CoBpeMeHHbI€ KOPIOPATUBHbIE CTUJIM YIIPABJICHUSA

KopnoparuBHas KylbTypa B OpraHU3alMsaX, KOPIIOPATUBHBIE CTUIIN YIIPABIICHHUS.

JluyHoCTHBIE XapaKTepuCTUKU Juaepa. CTHIM yHpaBlIeHUS B COBPEMEHHBIX YCIOBHSX Pa3BUTHS
OpraHHu3alK: aBTOKPATHUYECKH, 1eMOKpaTUYECKU, TUOepanbHbIi, KpeaTUBHBINA, KOMAaHIHBIA U T.1I.
3aBUCUMOCTh CTHJIA YINPaABIEHUST OT JMYHOCTHBIX Ka4eCTB PYKOBOAMTENSA, OT MOTpeOHOCTEH
MOTYMHEHHBIX, OT TpeOOBaHMI U 1iesiel padoThl, OT OpraHu3alliy, €€ LIEHHOCTEeH U TpaIuIuii.
DYHKIMOHAJIBHBIA W TMPOUECCHBIM MOAXOAbI: IMOCTAHOBKA 3aj]ay, IUIAHUPOBAHUE, HWHCTPYKTAK,
KOHTpPOJIb, OLIEHKA, MOTHBAllMs, OpraHU3alMs M JIMYHBIM npumep. JlenerupoBaHue MNOITHOMOYMIA.
Komangueiii ctune ynpasineHus. Bnacte u BimsiHue. Mcrounuku Biactu. bamanc Biactu B
OpraHu3aIy.

Topic 8. Modern corporate management styles

Corporate culture in organizations, corporate management styles.
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Personal characteristics of the leader. Management styles in modern conditions of development of the
organization: autocratic, democratic, liberal, creative, team, etc. Dependence of management style on
personal qualities of the head, on needs of subordinates, on requirements and the purposes of work, on
the organization, its values and traditions.

Functional and process approaches: problem setting, planning, coaching, control, evaluation,
motivation, organization and personal example. Delegation of authority. The command style of
management. Power and influence. Source of power. Balance of power in the organization.

4. MarepuaJibl TeKYIIEro KOHTPOJISI YCIIeBAeMOCTH 00yuarouierocs u (poHa oeHoYHbIX
Cpe/ICTB MPOMEKYTOUHOH aTTeCTALMU MO TUCIUNIHHE

4.1. ®opMbI U METObI TEKYIIEr0 KOHTPOJISI YCIIEeBAEMOCTH U NMPOMEKYTOYHOM aTTecTAllMu.

4.1.1. B xone peanu3zanuu AUCIUILIMHBI «MeXayHapOIHbIH MEHEIPKMEHT» HCIOJIb3YIOTCS CIIEIYIOIINE
METOIBI TEKYIIETO KOHTPOJIS YCTIEBAEMOCTH O0YJIArOIIIHXCSI:

Tema (pa3meJ) MeToabl TEKy1LIEro KOHTPOJIA
yCreBaeMoCTH

I'mo6aneubie BbI30BBI 1UGpoBO 3koHOMUKK/ Global

. . Munu- scce
challenges of the digital economy
OCHOBHBIC TPEHIBI COBPEMEHHOTO HSKOHOMHYECKOTO MuHnu- 3cce
pa3BUTHS M UX 3HAYCHUE JUII POCCHHCKOro Ou3Heca/
The main trends of modern economic development and
their importance for Russian business
Kynbrypa opranmsarnuu/ Organization culture MuHu- scce
JIupepctBo/ Lead MunH- 5cce
M aHOBamMOHHBIN MEHEHKMEHT/ Innovation MuHu- 3cce
management
Menemkment 3Hanuil/ Knowledge management MuHu- scce
CoBpeMEeHHbIE KOPIIOPATUBHBIE CTHIM YIIpaBICHUs/ MuHnu- 3cce
Modern corporate management styles
Kynbrypa opranmsamnuu/ Organization culture MuHu- cce

4.1.2. Jx3aMeH NPOBOAUTCS METOIOM TeCTHPOBAHUSA

4.2. MaTtepuaJjibl TEKyLIero KOHTPOJISA yCIIeBAeMOCTH

TemMbl MHHH-3CCE
['eneparus cTpaTernyeckux uaei B mu@poBoM OH3HECE.
FJ'IO6aJ'II)HI)Ie TCXHOJIOTHUYCCKUEC pLIHKPII onpez[eneHHe, OCO6€HHOCTI/I, TCHIACHIINN N HpO6J’I€MI)I.
Crpoc u mpeioKeHre, SKCIOPT U UMIIOPT, MEXKAYHAPOAHBIN (UHAHCOBBIN OanaHC B yCIOBUSIX
robanu3auu 1 UG pPOBU3aALNHA TEXHOJIOTUUECKUX PHIHKOB.
3. 3ammMra UHTENIEKTyalIbHOW COOCTBEHHOCTH B YCIOBUSX IIU(PPOBU3AIIUY.
4. KOHKypeHTHBIC MPEUMYIIECTBA HPPOBOTo OM3HECA HA TII0OATBHBIX TEXHOJIOTHICCKUX
PBIHKaX.
5. MC)K)IYHaI)OI[HI)IC CTaHI[apTI)I KadyeCTBa U HAITMOHAJILHBIC HpOI/I3BOZ[I/IT€J'II/I B }’CJ'IOBI/UIX
UG POBU3AIMH U TTI00ATHU3AIMHA PHIHKOB.
6. Monenu KopropaTUBHBIX CUCTEM YNPABICHUS 3HAHUSIMHU.

N —
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7. HoBble ycrnoBusi BeeHusi OM3HEcCa: TEHACHIMHU, TEXHOJOTHH, OCOOEHHOCTH CTPaTETHYeCKOro
YIPaBIECHUS.

8. OpraHu3anrOHHO-TIPABOBBIE MTPOOIEMbI MEXTyHAPOAHON HH(POPMALIMOHHOM 6€30MMacHOCTH.
MexayHapoIHbIe IPaBOBbIE AKThI, PETYJIUPYIOIIME pacIpoCTpaHEeHNE U Oe3011aCHOCTh
ppoBol HHPOPMAITIH.

9. IIpaBoBoe MPOCTPAHCTBO M FOCYAAPCTBEHHOE PErYIMpPOBaHHE B 00J1aCTH HUPPOBOI
6e3onacHocTH P®: mpobiieMbl U IEPCIIEKTUBBI.

10. [IpakTyeckne pemeHus 3anad B cdepe YHpaBiIeHHUs 3HAHUAMU M HMHTEIJIEKTyaJlbHOU
COOCTBEHHOCTBIO (KEHCHI).

11. Perrenne npaBoBBIX BOIIPOCOB TPaJULIMOHHBIX (POpM BesieHHs OM3HECa B YCIOBHSIX BHEJIPEHUS
COBPEMEHHBIX IIU(PPOBBIX TEXHOIOTHH.

12. CratucTrka pactpocTpaHeHHs IUGPOBBIX TEXHOJIOTHI B dkOHOMUKe Poccun.

13. ISO 9000 u ero 3HaueHHE IS SKCIAHCUHU MEKYHAPOJHBIX KOMITAHUH.

14. PernoHasnbHble CTpAaTeruu (CTpaTerus JOKATU3AMH) TPOJBIXKEHHS MEXKTyHAPOIHBIX ONTOBO-
PO3HUYHBIX CE€TEH HA POCCUMCKUN PBIHOK

15. AnbTepHATUBBI BXOXKICHHUS MEX/TyHapOAHOM KOMIIAHUU Ha 3apyOeKHbIE PIHKU: MEHIO U
BBIOOD

16. JloMuHMpYIOLIHE PETUTUU B HAMOHAIBHOM JIEIOBOM KYJIBTYpe U UX BIUSHUE HA OCOOCHHOCTH
BeZICHUsI Ou3Heca

17. IlocpenHUKY B MEKIAYHAPOAHON TOProBIIE: MECTO, 3HAYEHNUE U OCHOBHBIE TUIIBI

18. [IpruuHBI ¥ TEXHOJIOTHH NIEpeHOoca 3a PyOek MapKETHHIOBOM MIIM TTPOU3BOICTBEHHON
JESATEIIBHOCTH MEKyHapOJHON KOMITAHUHU

19. 3anmaun u npoOIEMBI SKCIIOPTA POCCUNCKON MHTEIIEKTYAIbHOM COOCTBEHHOCTH

20. MexyHapoHble CTpaTerHuecKue ajbsHChI KaK MepCcrleKTuBHas popma
MHTEPHALMOHATIN3ALIUHN JAESITEIbHOCTH POCCUMCKUX KOMITAaHUI

21. Opranu3anus MexyHapOAHOM KOMIIaHUM KaK (PYHKIIHS ee MeXyHapOAHON OM3HeC-MUCCHH

Kpurtepun oneHKu MUHH-ICCE:

OuneHka  «yIOBJIETBOPHTEJIBHO»  IIPEAIOJAracT:  IOJyYEHHBIE  pe3yiabTaTel B
3HAYMTEJbHOW CTENeHW COOTBETCTBYIOT IIOCTaBICHHOM wenu (1enb pabdoThl JOCTUTHYTa B
OCHOBHOM). O0OCHOBaHA aKkTyaJbHOCTh pPaboOTHl. B mpouecce aHamuza JIuTepaTypbl OTOOPaHBI
HanOoJiee Ba)KHbIE MCTOYHUKH, NMPOAEMOHCTPHPOBAHO MOHMMAHHE penraeMoil mpobiembl. BeiOpanbl
aZICKBAaTHBIC 1€MW HAy4YHBIM IOAXOH, METOAbl, mpouexypbl. OHUM B 3HAUUTEIIBHON CTENEHU
peanm3oBaHbl B paboTe. BBIBOABI MMEIOT HAITSIIHBIA W TpOBEpsieMblil Xapakrep. TpeGoBaHus 1O
o(opMIIeHHIO PabOTHI B OCHOBHOM BBITIOJTHEHHBI.

OrneHKa «XOpOoII0» CTaBUTCS: IMOJyUYEHHBIE PE3yJbTaThl NMPeNMYIIeCTBEHHO_COOTBETCTBYIOT
MOCTaBJICHHON 1enu U 3aaa4aM. OO0CHOBaHA MpPaKTHUECKask U TEOPETUYECKask aKTyaJlbHOCTh paOOTHI.
B npomnecce ananuza nureparypbl 0TOOpaH M NpPOAHAIU3UPOBAH IIMPOKUI KPYr TEOPETHUYECKUX U
HMIIUPUUYECKUX HCTOYHHUKOB. BBIOpaHBl 1 00OCHOBaHBI MPUMEHSEMbIE HAYUHBIE MOIXObI, METOMBI U
npouenypsl. [lomydeHHble pe3ynabTaTbl B LEJIOM JIOTMYHBI, JOKAa3aTEJbHBI M CHUCTEMAaTU3HPOBAHBI.
Odopmiienre paGoThl B IIEIOM COOTBETCTBYET CYIIECTBYIOIINUM TPEOOBAHUSM.

OneHka «OTJIMYHO» TPEINONaraeT: IMOJYYEHHbIE Pe3yJabTaThl MOJHOCTBK) COOTBETCTBYIOT
noctaBieHHONW 1enu. OG0CHOBaHA MpaKTHUYECKas M TeopeTHdeckas 3Ha4uMOCThb paboTsl. [IpoBenen
JIeTaJIbHBIM aHAIN3 TEOPETUYECKUX U IMIIMPUYECKUX NCTOYHUKOB, BBIBOJIBI ABTOPA CAMOCTOSTENBHBI U
apryMeHTHpOBaHbl. BbIOpaHbl M MOApOOHO OMMCaHbl NMpUMEHsEMble B PabOTe Hay4HbIE IMOJIXOIbI,
MeTonsl W mporenypsl. CoaepikaHue pabOTHl TONHOCTBIO OTPAXKAET Y3JIOBBIE TMPOOJIEMBI TEMBI,
HCCJIEIOBATENbCKAsl YaCTh BBIIIOJHEHA CAMOCTOSTENIBHO, METOAOJIOTMYECKH KOPPEKTHO M COIEPIKUT
JIOCTOBEPHBIE M MHTEPECHBIE BHIBOJIBI U MOJIOkeHUs1. OQopmiieHrne paboThI MMOJHOCTHIO OTBEYAET BCEM
TpeOOBaHUSM.

TexcT MuHU-3cce oueHuBaercs 1 — 5 Oamos.
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Baibl CHUKAIOTCS 3a: HE COOTBETCTBHE 3asBIICHHBIX IIEJICH U 3a/1ad TeMe U3yUYCHUs; OIIHOKax
B OIPE/ICIICHNU O0BEKTA M MPEAMETa U3YUeHHs, He JOCTHKCHHE TIOCTABICHHBIX IIEJICH, MOrPEUIHOCTH
B opopmiteHu .

Essay evaluation criteria:
The assessment "satisfactorily" implies that the results obtained are largely consistent with the goal
(the goal of the work has been achieved in the main). The relevance of the work is justified. In the
process of literature analysis the most important sources were selected, the understanding of the
problem was demonstrated. The adequate objectives of the scientific approach, methods and
procedures are chosen. They are largely implemented in the work. The conclusions are clear and
verifiable. The requirements for the design of the work are mainly fulfilled.
The assessment is "good": the results mainly correspond to the goal and objectives. Practical and
theoretical relevance of the work is substantiated. A wide range of theoretical and empirical sources
were selected and analyzed in the process of literature analysis. The applied scientific approaches,
methods and procedures are selected and justified. The results obtained are logical, evidence-based and
systematic. The design of the work generally meets the existing requirements.
The score "excellent" suggests that the results are fully consistent with the goal. The practical and
theoretical significance of the work is substantiated. A detailed analysis of theoretical and empirical
sources, the author's conclusions are independent and reasoned. The scientific approaches, methods
and procedures used in the work are selected and described in detail. The content of the work fully
reflects the key problems of the topic, the research part (in the course work) is made independently,
methodologically correct and contains reliable and interesting conclusions and provisions. The design
of the work fully meets all requirements.
The text of the essay is rated 1 — 5 points.
Points are reduced for: non-compliance with the stated goals and objectives of the topic of study;
errors in the definition of the object and subject of study, not achieving the goals, errors in design.

Bomnpocsl 111 caMmocToATEIbHOI PadoThI

1. KpocckynbTypHBII MEHETKMEHT.

2. Manble MHHOBALIMOHHBIE NPEANPUATUS KaK AJIEMEHT COBPEMEHHOM pOCCHMCKON Ou3Hec-
Cpepbl.

3. MexnayHapoaHoOe yIpaBJIeHUE KOMIAHUSIMHU.

4. MynbTHposeBast TAKTHKA ITOBEJICHHS KOHCYJIbTaHTA.

5. TloBeneHueckue poju KOHCYJIbTaHTa U TUIIbI KIMEHTCKUX OpraHu3alni.

6. Ilpuumnbl oOpameHuss K KoHCyinpTaHTaMm. OrmpeneneHue KadecTBa IPelOCTaBISIEMbIX

KOHCAJITUHTOBBIX YCIYT.

7. TIpoGnembl U IEPCHIEKTUBBI PA3BUTHUSI POCCUHCKOTO Maoro OusHeca.

8. Poccuiickas Moaenp MEHEIKMEHTA.

9. CkanauHaBcKas MOZAENb MEHEKMEHTA.

10. CtaHoBNIEHNE YIPABIEHYECKOIO KOHCYIBTUPOBAHUS B MUPOBOU ITPAKTHKE.

11. CyurHocTs, 1enu u ¢pakTopsl pa3BUTHS YIIPABICHUECKOTO KOHCAJITHHTA.

12. TenpeHunu u npooOIEMBI Pa3BUTHS POCCUIICKOTO PhIHKA YIIPABIEHYECKOrO KOHCAJITHHIA.

13. TpanCHaIMOHAJIBHBIE ~ KOPHOPAIIMHU - THK (ocobeHHOCTH, TEHIEHIIUH Pa3BUTHA).
AMepHuKaHCKasi MOJIENIb MEHEIPKMEHTA.

14. DTamnsl ynpaBiaeHYECKOrO0 KOHCYJIBTUPOBAHMUS.

15. SlnoHckast MOIeTh MEHEKMEHTA./

Questions for independent work

1.Cross cultural management.
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2.Small innovative enterprises as an element of modern Russian business environment.

3.International company management.
4.Multirelay tactics behavior consultant.

5.Behavioral consultant roles and types of client organizations.
6.The reasons for referring to consultants. Determination of the quality of consulting services.
7.Problems and prospects of development of Russian small business.

8.Russian model of management.
9.Scandinavian model of management.

10.The development of management consulting in the world.
11.The nature, objectives and development management consulting.
12.Trends and problems of development of the Russian market of management consulting.

13.Transnational corporations -
management.

14.Stages of management consulting.
15.The Japanese model of management.

4.3. OueHo4HbIe CPeACTBA I IPOMEKYTOYHOM aTTeCTAIUM.

TNCs (features,

development trends). American model of

4.3.1. ®opmupyembie komnereHuun. [lokazaresm 1 KpuTepuu OLEHNBAHUA KOMIIETEHUMA HA

PA3JIUYHBIX Talax ux d)OpMHpOBaHI/IH

Kon HanmenoBanue Kon srana HanmenoBanue sTana ocBoeHUs
KOMIIETEHIIUU | KOMIIETCHIINN OCBOCHUSA KOMIIETECHIIUU
KOMITETEHIIUU
[IK -9 ['0TOBHOCTB aHAIM3UPOBATH, [1K-9.6 ['oroBHOCTE MOIENMPOBATH
OLIEHUBATh U pa3padaTbiBaTh OM3HEC-IIPOIIeCcChl OpraHu3aluu B
CTpaTeruu OpraHu3auu MEX/IyHapOJHOU cdepe
drtan Iloxka3arejib OLlCHUBAHUS Kpurepnii onennBanus
OCBOCHUSA
KOMIICTCHIIHH

I1IK-9.5

Hcnons30Banne B
NEeATEILHOCTH
a”ajn3y 5

OpraHM3alIiu.

OCHOBHBIX
OLICHKC

3HaHUE OCHOBHBIX OHW3HEC-TIPOLIECCOB B
OpraHHM3aluK: IUIAHKPOBAHKUE, OPraHU3aIlHs,
KOOPAHMHAIHS, MOTHUBAIIHS, KOHTPOJIb;
npodeccuoHaIBHOM
HOJXOM0B K
OusHec-cpeabl
OPEINPUATHS ¥ K aHAINU3Y YPPEKTUBHOCTH
Y KOHTPOJTIO peasTU3allii €r0 CTPATETHH;
yMEeT MOJCIHPOBaTh OU3HEC-TPOILIECCHI

[Ipumensiet KOHLICTTLIIH
MapKeTMHra K  NPaKTUYeCKON
JEATCIBHOCTH  MEXKIYyHAPOIHBIX
CyOBEKTOB; MIPUMEHSIET

MapKETUHIOBbIE MEpPONPUATUSA U
CTpaTeTHy MPHU PA3NTUYHBIX BUIAX
cmpoca B paMKax KOHIIEMIMH
MEXTyHAPOJIHOTO MAPKETHHTA;
OIICHUBAET 3¢ peKTUBHOCTD
MapKETUHTOBOM JESATEILHOCTH B
MEXIyHapOaHOM cpene;
yMEeT MOJEIHPOBATH
MIPOLIECCHI OpraHU3aIUY;
NPOBENEH aHaIU3 B3aMMOCBS3U
MEXIy (yHKIIMOHATBHBIMU
CTpaTErusiIMi KOMITAHUM;
MCIIOJIb30BaHbI METOIMKHU

ousHec-

10




11

Ortan IHoxka3aresib OLeHUBAHUS Kpurepuii ouenuBanus

OCBOCHUS

KOMIIeTeHIINH
aHaJu3a 6I/I3HCC-HpOI_ICCCOB
OopraHu3anvu C OCIIbIO
BBIACICHUA c1a0bIX CTOPOH
IMPpOLCCCOB,
pPacCcMOTPCHLL BO3MOKHOCTHU
MOJIETUPOBAHMUS OousHec-
nmponeccon Ha OCHOBC
IIPOBEACHHEBIX aHaJIN30B
IIpoLccCoB

4.3.2. TunoBblie OLIEHOYHBbIE CPeICTBA
Bonpocsl /151 NOATOTOBKH K IK3aMeHY

1. enp, 3amaun, pyHKIMH Kypca
2.CymHOCTb U  COJAEpKAaHUE MEXKIYHAPOJHOTO MEHEIKMEHTAa. 3aJauyd  MEKIYyHapOJHOTO
MEHEKMEHTA.

3. Ilpenmet, 00BEKT, CyObEKThI MEKIYHAPOIHOTO MEHEIKMEHTA.
4. MexayHapoaHbIld OU3HEC: CYITHOCTh, pPa3BUTHE, XapaKTEPHBIE YEPTHI.

5. MexayHapoaHblii MEHEeUKMEHT KaK HHCTPYMEHT JOCTHKEHHUS KOHKYPEHTOCHOCOOHOCTH Ha
MHUPOBOM PBIHKE.

6. CraTyc ¥ KpUTEPUH MEXKIYHAPOAHON KOMIIaHUH.

7. Kimaccudukanus MexTyHapOIHBIX KOMITAHHUM.

8. Tumbl MeXAyHAPOIHBIX O0BETUHEHUH PEPUATHI.

9. MotuBalusi UHTEpHAIMOHATIU3AIUN XO35IMCTBEHHON JIEATEIIbHOCTH.

10. OcHoBHBIE (OpPMBI OPraHU3ALMOHHON CTPYKTYpbl YIPABJICHUS BHEUIHEIKOHOMUYECKOM
JEATEIIBHOCTBIO MEXKTyHAPOIHBIX KOMIIAHUM.

11. MexnyHaponHoe OKpyKeHHe KOMITaHui. BHenHss cpena.

12. Monenu nuddepeHnuanim OKpyKaromiei Cpeibl 171 MEXYHapOIHONH KOMITAaHUH.

13. [IpoeKTHBIIf MEHEPKMEHT B MEXJyHAPOJIHOM Ou3Hece.

14. TexHoyOTUsI MEKTYHAPOAHBIX NHBECTUIIUH.

15. YnpaBnenue MexnyHapOAHBIMH IIPOEKTAMH.

16. XapakTepucTuka CTaauid yIpaBJICHUS MEXKyHAPOIHBIM IMPOEKTOM.

17. ConpoBoxeHNE MEXTyHAPOIHBIX NHBECTUIIMOHHBIX IIPOEKTOB.

18. ConmepxaHue CTpaTernyeckoro riaHa pa3BUTUS MEXKIYHAPOAHON KOPIIOpAIUH.

19. Ctynenyaras MoJiesIb HHTEPHALMOHAIN3ALMHA MEXAYHAPOAHBIX KOMIIAHUH.
20. OyHKIMOHATBHAS WHTEPHAITMOHATU3AIUS (DUPMBI.
21. YnpapneHne KOHKypEHTOCTIOCOOHOCTBIO MEX/TyHapPOAHOM KOMIAHHH.
22. O0s3aHHOCTH MEKTyHApOIHOTO MEHEKepa.
23. JInzepcTBO B TEXHOJOTHHU KakK (haKTOp ycrexa BEIOPaHHOM CTpaTeruy MEXTyHapOAHON KOMITaHHH.
24. 3amagHbeli CTHUIb MEHEIHKMEHTA.
25. A3naTcKui CTUIIb MEHEHKMEHTA.

JK3aMeH B (popme TecTa
IIpumepHbIe BOPOCHI TECTA
1. ®upmeHHOe ynIpaBjieHHe peliaeT 3a1a4m:

11
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1.yI0BIETBOPUTH CTIPOC;
2.00ecneunTh 3P HEKTUBHOCTH JACSITSIBHOCTH,
3.1ory4yeHue npuobLIy;
4.Bce OTBETHI BEPHBI.
2. [IpenmeToM Tpyaa MeHEIKePOB ABJIAETCS:
1. cobIpbe, MaTepHAaIbI;
2. JOKYMEHTHI;
3. wmHbOpMaIHS;
4. moam.
3. IlpuHIMIIBI YIPABJIEHUS
1. oTpaxarT 00bEKTHBHBIEC 3aKOHOMEPHOCTH IMPAKTUKU yIIPABIICHHSI,
2. ompenenstoT TpeOoBaHUs K KOHKPETHOM cHUCTeMe MEHEKMEHTA;
3. IUKTYIOT MIPUMEHEHHE METOJIOB YIIPABIICHHUS;
4. BepHbI BCE OTBETHI.
4. IlpenocTaBjieHHe KOJJIEKTHBY CaMOCTOSITEJLHOCTH B BONPOCAX PACHOPSKEHUS] MPUOBLIBIO,
(pongamMu oTHOCHUTCA K:
1. coIuaNbHBIM METO/IaM yIIPABJICHHUS,
2. TCHUXOJOTHYECKHM METOJIaM YIIPaBIICHUS;
3. SKOHOMHYECKUM METO/IaM yIPaBJICHHUS,
4. aJAMHMHUCTPATUBHBIM METO/IaM YTPABICHHUS.
5. B paMkax Kakoro moaxoia B IeHTPe BHUMAHHS HAXOAATCH 00CTOSITEIbCTBA, OKA3BIBAIOIIINE
BJIMSIHME HA OPraHU3AIMIO B IaHHbII MOMEHT?
1. mpoueccHoro;
2. CHCTEMHOTO;
3. CHUTYallUOHHOTO;
4. Bce OTBETHI HEBEPHBI/

6. Uto He ABJIsSIeTCS MPUYNHONH YKOHOMHUYECKOT0 POCTA CTPAHBI HA COBPEMEHHOM JTare:
BBICOKHE TeMIIbI POcTa (pU3MYecKOro 00beMa IKCIOPTA ChIPbS;

1. OnarompusiTHas BHEUIHAS KOHBIOHKTYPA;

2. HalMOHAIM3AIHUs CHIPHEBBIX OTpaCcei;

3. dopmHpoBaHUE CIOSA CPEAHETO U MAJIOTO OU3HECA;
7. lIpuHUMI cOXpaHeHUs] ABTOHOMHH NP NPU3HAHNUU HATUHIUBUAYATbHON JOTUKH B
COBPEMEHHOM MEHEI:KMEHTE — 3TO:

1. JleuenTtpanus

2. KackagupoBanue

3. CaMOH€3aBEPIIEHHOCTD

4. Camorenepanus

5. CaMoKomiax
8. Uemy B conuajibHO KOMIIETEHTHOCTH M YIPABJI€HUHU NMEPCOHAJIOM MeHeI:KePhbl MEHbIIIe
BCero y/leJsil0T CeroAHsi BHUMAHUA?

1. CriocoOHOCTh paboTaTh B MEKTYHAPOTHON KOMaH/IE

2. CriocoOHOCTH MOTUBUPOBATH U YOEKIATh

3. CriocoOHOCTh K pa3pemnieHut0 KOH(IUKTOB

4. CnocoOHOCTh K yueOe 1 HOBOBBEICHUSIM

5. JImu"oe obasiHUE
9. YTO He BXOJAUT B OCHOBHbIE XapPAKTEPUCTUKHU OTKPBITOI0, 100POKeJIATEILHOI0 CTHJIA
o0ueHus:

1. comepKaTenbHOCTD

2. OleHKa

3. KOHCTPYKTUBHOCTh

12
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4. mOHMMaHHUE
5. paBEHCTBO

10. Muenusi, chopMupoBaBuInecsi He3aBUCUMO OT (PAKTOB MJIM /10 TOT0, KaK MbI y3HaeM (paKThbI:
1. nrymel

HEaJICKBaTHBIN SI3BIK

BOCIIPUSTHUSA

peayOeKICHUS

HAaKOIJICHHE UCKAKEHHI

BTOPKEHUE B JIUMYHOE MMPOCTPAHCTBO

SNk Wb

11. Ha kakoM 3Tame NPUHATHS YNPABJIEHYECKOr0 pelleHHs] NMPOUCXOAUT (PUKCALUMS «30HbL
HeonpedenenHoCcmuy CUTyallMd, T.e. BblIeJIeHHe TeX ee MapaMeTpoB (OrpaHMYMBAIOLIHMX
(akTOpoB), KOTOPBIE MOPOKIAAIOT BOSHUKIIYIO PO0JIEeMYy KAK TAKOBYIO:

1. ®uxkcanus U 0CO3HaHUE IPOOIEMBI.

2. ®dopmupoBaHHE UCXOTHOTO MHOXKECTBA alIbTEPHATHB.

3. @opmynupoBKa KpUTepHs (KpUTEPHUEB) AUMHUHALIUY.

4. DnuMUHAIKUS ATbTEPHATUB UCXOJHOTO MHOXKECTBA.

5. Bpi00Op MakCUMMU3UPOBAHHON abTEPHATHBHI.

6. Koppekius penieHus.
12. HaBbIK aKTHMBHOIO CJYLIAHHMS, NPH KOTOPOM IPHCYTCTBYeT pearupoBaHue Ha pedb
roBOPSIIIero MUMHMKO# JIHIA UJIH KeCTAMMU:

1. TloompeHue roBopsiuero.
[TpocnymuBanue copepkanus COOOIICHHUS.
[IposiBneHrie BHUMaHUS K YyBCTBAM.
HesepOanbHoe pearnupoBaHue Ha pedb FOBOPSIIETO.
Conocranenue

Nl

13. /IBysi3bIYHBIC TPEHEPbI MOJb3YIOTCS 0COOBIM CIIPOCOM B:
a) CIIA;

0) SAnonwus;

B) ['epmanus;

r) Kurai;

1) Mexkcuka.

14.Yt0 M3 NpuBeIeHHOI0 He BXOAUT B COCTAB POJIeBBbIX (PYHKIHI MeKIyHAPOIHOI0 MEHeIKepa B
KOHTEKCTEe aHAJIN3a BHELIHEH cpe/bl.

a) Opranusarop movcka cTpaTeruueckiux BO3MOKHOCTEH (pUpMbl Ha BHEIIHUX PhIHKAX;
0) KynbTypHblii ananus;

B) Jluruiomar;

r) KoHnTposnep mporecca BbINOIHEHUS IPUHATHIX YIPABICHYECKUX PELICHUH;

1) OOIIeCTBEHHBIN IeATEITb.

13
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15.Teopusi «Z» B. Oyuu OCHOBBIBA€T OCHOBHbIE€ XAPAKTEPUCTHKH HOBBLIX aAMEPHKAHCKHUX
KOMIIAHMII HA OCHOBE 00001IeHUS ONLITA... H... KOMIIAHWII:

a) AMEpUKaHCKHX U PYCCKHUX;

0) AMEpUKAHCKUX U SITTOHCKUX;

B) AMEpPUKAHCKHX U €BPONEHCKUX;
I) SINOHCKUX M €eBPONEUCKUX;

1) SIMOHCKKMX U KHTANCKHUX.

16. IIpouecc KOHTPOJISI B MEKIYHAPOAHBIX KOPIOPANUAX 03HAYAET..., U3MepPeHHe BbINOJIHEHUS
U YCTpPaHeHHe OTKJIOHEHMIA.

a) [IpoBepKy BBINOIHEHUS;

0) Pa3paboTky miaHoB;

B) Ha3nauenue kaapos;

r) Pacuer mokasareneit;

1) YcTraHOBIIEHUE CTaHapTOB.

17. YnapeHue Ha TIHATEJIbHOM M3MePEHUH WHIAMBUIYAJIbHOI0 PEaJIbHOI0 BHINOJIHEHNS MPUCYIE
AJS ... KYJIbTYPbI.

a) BocTounoii;
0) 3anagHOM;
B) SIMOHCKOM;
') YKpauHCKOM;
1) Pycckoii.

18. ...MeHemxepbl (POKYCHPYIOT B MPOLEcCe KOHTPOJISI CBOe BHMMAHME HA IVIABHBIX MPolJjemMax
He MO3BOJISIIOT BTSIHYTh Ce0s1 B KOHKPETHbIE JeTaJu.

a) bpuranckue;
0) @paHity3cKue;
B) Hemenkue;

r) SlnoHckue;

1) Bce nepeuncnennoe.

14
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19. YTo U3 npuBeeHHOT0 HUKe He MPeACTaBJ/sieT c000ii BU (UHAHCOBOI OTYETHOCTH
MEKIYHAPOAHBIX KOPIOPAIUii.

a) OT4er o mpuOBLIIX;

0) Cuet npudbLIEH U YOBITKOB;

B) OT4ueT 00 aKIMOHEPHOM KaITUTAaJIC,

r) Otyer 06 U3MEeHeHNH (MHAHCOBOM TIO3UIIHH;
1) OTuer 06 OCHOBHBIX pe3ysbTaTax.

20.. OxHa U3 3aKOHOMEPHOCTE COBPEMEHHOT0 TEXHOJIOTHYECKOT0 PA3BUTHS, KOTOPasi HALLJIA
CBOE BbIpaskeHHe B S — KPUBOI, 03HaYaeT...

a) JIuneiHy1o cBsI3b MEXy 3aTpaTaMM U KaueCTBOM;

0) Henunelinyto cBA3b MEX]y 3aTpaTaMM U KauyeCTBOM,;

B) JIuHelHy10 cBA3b MEX/ly KyMYJIITUBHBIMH 3aTpaTaMu (YCUIMAMH), HAllpaBIEHHBIMU Ha
YCOBEpIIEHCTBOBAHHUE MPOJIyKTa (IIpolecca), U MPOAYKTUBHOCTBIO, KOTOpasi JOCTUTHYTA 34 CUET
BJIOYKCHHBIX WHBECTULUM;

r) Uro-To eme...

21.®duHaHCcOBas 1eSITeIbHOCTh TPAHCHAIIMOHAJIbHBIX KOPIOPALMIi peycMATPpUBaeT
NpHUBJICYCHHE 3aPY0eKHBIX BAJIOTHBIX PHIHKOB /151 00C/Iy:KHBAHUS TAKHUX HANPaBJICHUH
AeATe1bHOCTH.

a) DKcnopT (MMIOPT);

0) JleHe)xHbIE TPUBOJIBI MEXTY IITA0-KBAPTUPOU U 3apyOeKHBIMU IOUYEPHUMH (PUpPMaMU;

B) MHBecTupoBanue (pUHAHCUPOBAHUE) HA MEKAYHAPOIHBIX (PMHAHCOBBIX PHIHKAX;

r) Bce npuBenenHoe BhllIeE;

1) Bce npuBeaeHHOE U BBITUIATHI IUBUICH/IOB 3apYOEKHBIM BJIa/IeNbliaM IIEHHBIX OyMar KOpIopawuu.
22. «Adency problem» o3HayaeT KOH(IUKT, KOTOPbIH BO3HUKAET MEKAY...

a) Bricum 1 cpelHUM MEHEKMEHTOM;

6) MeHeKMEHTOM KOPIIOPAIIH ¥ MECTHBIM ITPABUTEIILCTBOM CTPAHBI-XO351HA;

B) MeHeKMEHTOM KOPIIOpaIy U MPaBUTEIBCTBOM CTPAHBI IPOUCXOKICHHUS (pa3MeIleH s ) Tao-
KBapTHUPBHI,

r) LlensiMu akIiMOHEPOB U MEHEIKEPOB;

1) PazabiMu reorpaduaecKuMu OApa3IeICHUSIMUA OTHOW MEXTYHAPOIHON KOPIIOPAIIHNH;
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23.Kakas u3 NMPUBEACHHBIX KOMIIAHHUIi He MOXKET ObITh YY4aCTHUKOM MEXKIYHAPOAHBIX
JIM3HHIOBBIX COTJIAIIIEHHIA.

a)MapkeTuHTOBAS;

0) CtpaxoBas;

B) [IpousBoacTBeHHAS;

r) bank;

n) TpancnoprHas.

24. YTo U3 npuBEAEHHOI0 HUKE He BXOAUT B COCTAB OllePAIlMU BCTPEYHON TOPrOBJIH.
a) Odcer;

0) baprep;

B) KomnieHcanimonHoe cormnarmieHue;

r) Berpeunas 3akynka;

1) MexnyHapOaHBIM TU3UHT.

25.. lIpeumyiecTBO. . .BCTPEYHBIX 00MEHOB 3aKJII0YAETCS B TOM, YTO IKCIIOPTEP MOKET
NMOJIYYUTh NPOAYKIHUIO (YCIYTY) JIi000ii (pupMBbI CTPaHbI HMIIOPTEPA, 2 HE TOJBKO CBOEro
HeNOCPEeJACTBEHHOI0 NapTHepA.

a) JIN3MHTOBBIX;

0) ®UHAHCOBHIX;

B)OrnepalimuoHHBbIX;

r) KomneHcanmoHHbIX;

1) OdceTHbIX.

I[.]'Iﬂ OLHECHKH CTCIICHU OCBOCHUSA KOMIIETCHIIUH UCIIOJIB3YIOTCH CIIEAYIOIUE HIKAJIbI:

IlIkana 1. Ouenka c(p)OopMHUPOBAHHOCTH OTAEJIbHBIX 3JIEMEHTOB KOMIIETEHIIH I

O06o03HaueHus ®opMmyHpOBKa TPeOOBAHUM
Liudp K cTereHH ¢(pOPMHPOBAHHOCTH KOMIETEHIIUH
Onenka
3HaTh YMmeThb Biaagernb
1 HeynosnerBo | OTcyTcTBUE 3HAHUI OtcyrcTBue ymenuit | OTCyTCTBHE HaBBIKOB
PHUTEIHHO
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2 Heynosnerso | @parmMeHTapHsble 3HaHua | YactuuHo ocBoeHHOE | DparmeHTapHOE
PHUTEIBHO yMEHHE IPUMEHEHNE
3 VnoenerBopu | OOmue, HO HE B nenom ycneninoe, B nenom ycnemnoe,
TEJIbHO CTPYKTypUPOBaHHbIE HO He HO He
3HaHUA CUCTEMaTHYECKHU CUCTEMaTUYeCcKoe
OCYILIECTBIIIEMOE pUMEHEHNE
yMEHHue
4 Xopo1to CdopmupoBaHHble, HO B nenom ycnemsoe, B nenom ycnernisoe,
COJIEpKaIllie OTJENIBHBIE | HO COAEpIKallne HO cozieprKaliee
npoOeIbl 3HaHUs OT/EJbHbIC TPOOETBl | OTACNIBHBIEC IPOOEIIBI
yMEHHE NPUMEHEHNE HABBIKOB
5 OTinnyHO CdopmupoBaHHbIE CdopmupoBannoe VYeneuiHnoe u
CUCTEMATUYECKUE yMEHHE CUCTEMATUYECKOE
3HaHUA NpUMEHEHNE HABBIKOB

HlIxana 2. KomnjiekcHasi onjeHKa c()OpMUPOBAHHOCTH 3HAHMI, YMEHHI U BJIaeHU I

Ounenka

dopmyaupoBKa TpeOOBaHMIt

K cTeneHu chpopMUPOBAHHOCTH KOMIIETEHIINH

5, «omauunoy/
"excellenty

JemoHcTpupyer

IKOHOMHYECKOUN

KOHKYPEHTOCIIOCOOHOCTH,

- OueHKa «OTJIMYHOY» BBICTABIISIETCS CTYAEHTY, €CJIH OH:
OLICHMBAE€T OCHOBHbIC TEHJCHLIUU B PA3BUTUM U CTAHOBJIECHUU
MEHEKMEHTA B YCIOBUAX Poccun 1 Ha MEKIyHapOJHOM PbIHKE;
aHAJU3UPYET PHIHOUHYIO CPELy;

OTKPBITOCTH, IPUMEHEHHSI TYYIIUX MPAKTUK, OTBETCTBEHHOCTH./
-"Excellent" is assigned to the student if he:
assesses the main trends in the development and formation of
management in Russia and in the international market;
analyzes the market environment;
he is able to carry out analytical processing of data, their
systematization and integration;
demonstrates independent analytical skills in understanding the
Megatrends of world development and global problems through the
prism of the interests of the nation state.

ux

yMEET MPOBECTH  AHAIUTUYECKYI0  00pabOTKy  JaHHBIX,
CHCTEMaTU3alUI0 U HHTETPALUIO;
JEMOHCTPUPYET CAMOCTOATEIbHBIE AHAJIMTUYECKHE HAaBBIKM 110

OCMBICJICHHIO METraTpeHJ0OB MHPOBOIO Ppa3BUTUS M INIOOAJBHBIX
npoOjeM CKBO3b HPU3MYy HMHTEPECOB HALMOHAIBHOIO TOCYIApPCTBA.

HaBBIKU IpUMEHEHHUs MIPUHIUIIOB!
mddepeHIpOBaHHOCTH, rHOKOCTH,
1eN1eco00pa3HOCTH,  pa3feieHHs  IOJTHOMOYMIA,

4, «xopowoy/

"good»

- OneHKa «XOpOILI0» BBICTABIISIETCS CTYCHTY, €CJIU OH:
AHAJIM3HUPYET BHEIIHEE U BHYTPEHHEE OKPYKEHUE OpraHU3aLNHY;
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WICHTUQHUIUPYET TEHACHIUHM ¥ TPEHABI C  HCIOJIb30BAaHUEM
pPa3IUYHBIX UHCTPYMEHTOB;

MOATOTABIMBACT ¥ aHAIM3HUPYET MPOTHO3HBIC U (haKTHIecKHue (HOpMBI
OTYETHOCTH;

OLICHUBACT TEHACHIMM MHUPOBOIO pPa3BUTHS B  HCTOPUYECKON
PETPOCIEKTUBE U COBPEMEHHOM 3Tall€ Pa3BUTHs; UX PETHOHAIBHYIO U
HAIIMOHAJIFHYIO CHeH(HKY.

OneHka «yIOBJIETBOPUTEIILHO» BBICTABISICTCS CTYICHTY, €CIIM OH:
3HAeT OCHOBBI aHAINM3a PHIHOYHOM Cpe/ibl;

3HAET OCHOBHBIE MAaKPO M MUKPOIKOHOMUYECKHE MTOKA3ATEIIH;

3HAeT OCHOBBI (POPMUPOBAHMSI CUCTEMbl MOHUTOPUHIA U OTYETHOCTH.
3HAeT COJCpPKAHWE W OCHOBHBIC XapPAKTCPUCTUKH METATPEHIIOB W
IJ00aIbHBIX IPOOJIEM COBPEMEHHOCTH; METOIOJIOIMUECKUE TOAXO0/IbI U
METOAbl ~ aHajM3a  MErarpeHJoB U  MIoOalbHBIX  IpobdIeM
COBPEMEHHOCTH./

"Good" rating is assigned to the student if he:

analyzes the external and internal environment of the organization;
identifies trends and trends using a variety of tools;

prepares and analyzes forecast and actual reporting forms;

assesses the trends of world development in historical retrospect and
the present stage of development; their regional and national specifics.

3, «yoogremeopumenvroy/
«satisfactory»

- OueHka «HEYIOBIIETBOPUTEIHHO» BBICTABISETCS  CTYICHTY,
KOTOpBI HE 3HAET 3HAYMTENHHOW YacTH MPOTPAMMHOTO MaTepuaia,
JOITyCKAeT CYIIECTBEHHBIC OINMOKH, HEYBEPEHHO, C OOJBIIUMH
3aTpy[HEHUSIMU BBITIONHSIET MpakTU4eckue pabotel. Kak mpaBwmio,
OIICHKA «HEY/IOBJICTBOPHUTEIBHO» CTABUTCSA CTYACHTaM, KOTOpBIE HE
MOTYT TPOAOJDKHTH OOyueHHe Oe3 JONOIHUTENBHBIX 3aHATHH MO
COOTBETCTBYIOIICH AUCITUTUINHE.

- VYueOHble JOCTIKEHHS B CEMECTPOBBIA NMEPUOJ U PE3yJbTaThl
pPYOCKHOTO  KOHTpPOJII  JIEMOHCTPUPYIOT  HEBBICOKYIO  CTEICHb
OBJIAJICHHSI IIPOTPAMMHBIM MaTE€PHAIOM 110 MHHUMAILHOU TITaHKE./

- The "unsatisfactory" grade is given to a student who does not know a
significant part of the program material, makes significant mistakes,
uncertainly, with great difficulty performs practical work. As a rule,
the grade "unsatisfactory" is given to students who can not continue
their education without additional training in the relevant discipline.

- Educational achievements in the semester period and the results of
midterm control demonstrate a low degree of mastery of the program
material at the minimum level.

2,
«Hey0081emeopumenbHoy/
"unsatisfactory»

4.4. MeToau4ecKue MaTePUaJIbl

3aHATHA 10 JUCHUILIMHE MPEICTaBICHbI CIEIYIOIIUMU BUIaMU paboThl: JIEKIUHU, IPaKTUYECKHE
3aHATHUS M CAMOCTOATENIbHAS paboTa CTY/ACHTOB.
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Ha mpakTudeckux 3aHATUSX CTYJEHTHI H3Y4alOT METraTpeHIbl MEXTyHapOAHOW OU3HEC — Cpelpl U
OCOOCHHOCTH  MEXKAYHAPOJHOTO MEHE/DKMEHTA; BBIMOJHSIIOT TECThI W KOHTPOJIbHBIE palOOoTHI,
CBSI3aHHBIE C MPUMEHEHHEM KaTeropualbHOTO ammapara ¥ METOJOB HAayYHOTO HCCIICAOBAHHS TPU
aHaJIM3e Pa3BUTHUS M YIIPABJICHUS OpraHU3aIMid Ha MEXTyHAPOIHOM PhIHKE.

B pamkax camocTOATENbHOW pabOTBHl CTYAEHTHl TOTOBATCS K MPAKTUYECKUM 3aHSATHSM,
OCYIIECTBJISIFOT TIOJATOTOBKY K IIPOMEXKYTOYHOM aTTECTAIIHH.

Tekymas arrecTanus 1Mo JTUCIUILIMHE MPOBOIUTCS B (JOPME MHUHH-ICCE U JPYTUX KOHTPOJIBHBIX
paboT 1O OIEHUBAHUIO (PAKTHUECKUX PE3YJILTATOB OOYUEHHS CTYACHTOB "
OCYIIECTBIISIETCS BEIYIIUM IPETIOIaBaTEIIEeM.

OOBeKTaMH OIIEHUBAHUS BHICTYIIAIOT:

- yueOHasg JUCHMIUIMHA (aKTHBHOCTh Ha 3aHATUSAX, CBOCBPEMEHHOCTh BBINTOJHEHHUS
pa3NUYHBIX BHJOB 3aJ@HHid, MOCENAeMOCTh BCEX BHUJIOB 3aHATHHA IO AaTTECTyEMOM
JTUCITUTUINHE);

- CTENEHb YCBOCHHS TEOPETUUECCKUX 3HAHHIA;

- YpOBCHb OBJIQJICHUS MPAKTUYCCKHMMH YMCHHUSMHU M HaBBIKAMH 0 BCEM BHJAM Y4eOHOU
paboThI;

- pe3yNbTaThl CAMOCTOSATEILHONW PaOOTHI

AKTUBHOCTh CTYZI€HTAa IO AUCUUIUIMHE OLCHMBAETCS MO €ro BBICTYIUICHHUSM Ha MPAKTUUYECKUX
3aHATHUSIX.

OuenuBanme paGoThl CTYIEHTA HA MPAKTHYECKUX 3AHATHSAX OCYIIECTBISETCS
10 CHEAYIOLIUM KPUTEPHUSIM:

- «OTIMYHO» — aKTUBHOE y4acTHe B OOCYXKICHUU MPOOJIEM KaKIOT0 CEMHUHApa, CaMOCTOSTEIILHOCTD
OTBETOB, CBOOO/IHOE BJIA/ICHHE MAaTEPUAIOM, TTOJIHBIE Y apryMEHTUPOBAHHbIE
OTBETHl Ha BOINPOCHI CEMUHAPA, YYAaCTHUE B JUCKYCCHUSX, TBEPAOE 3HAHUE JIEKIIMOHHOI'O Marepualna,
00s13aTeTbHOM M PEKOMEHJOBAHHOW JOTIOMHHUTEIIBHOW JIMTEPATyphl, PETyIspHas IOCEIaeMOCTh
3aHIATHH.

- «Xopouio» — HEAOCTATOYHO IOJIHOE PACKPBITUE HEKOTOPBIX BOMPOCOB TEMBbI, HE3HAYUTEIbHBIC

omMOKH B (POPMYIMPOBKE KAaTeropuil U MOHATUN, MEHbILIAsl AKTUBHOCTh Ha CEMHHapax,
HEIOJHOE 3HAHUE JOMOJHUTENIbHOM INTEPATyphl, XOpOIlas MOCEIIaeMOCTh.

- «YIOBIETBOPUTEIBHO» — OTBETHl HAa CEMUHApax OTPaKAalOT B LIEJIOM NOHMMAHUE TEMBbl, 3HaAHHE
COJIEp’KAHUSI OCHOBHBIX KAaT€rOpuil M TOHATHUH, 3HAKOMCTBO C JIEKLHMOHHBIM MaTepUaoM U
PEKOMEHIOBAaHHOM OCHOBHOMW JIMTEPATYPOM, HEJOCTATOYHAs aKTUBHOCTh Ha 3aHATHUAX, OCTaBIIAIOLIAS
JKEJIaTh JIy4ILIETO IOCENIaeMOCTb.

- «HeynoBneTBOpUTENbHO» — MACCUBHOCTh HAa CEMHHApax, 4acTash HETOTOBHOCTh NPH OTBETAX Ha
BOIIPOCHI, TUIOXasl MOCEIAeMOCTh, OTCYTCTBHE KadeCTB, YKa3aHHBIX BBINIE, I TOJy4eHUs Oojee
BBICOKUX OLIEHOK.

MuHu-3cce — BU CaMOCTOATENILHONM MCCIEN0BATEIbCKONW pabOThl CTYJIEHTOB, C LENbIO YIIyOIeHus U
3aKpEIUICHHS] TEOPETUYECKUX 3HAHUN U OCBOCHMS ITPAKTUYECKUX HABBIKOB. L{e1b MUHHU-3CCE COCTOUT B
Pa3BUTUU CAMOCTOSITEIILHOTO TBOPYECKOTO MBIINUICHUS W MHUCHMEHHOTO W3JIOKEHHSI COOCTBEHHBIX
MBICJICH.

Ha npaktuueckoM 3aHATHM TPOXOAMT 3alldTa MUHHU- 3cce. CTyIeHThl JOKHBI TOJITOTOBUTH
npe3eHTanmio B Power Point (3-5 cnmaiinoB) u goknaja, Tae COAEpIKATCsl OCHOBHBIC TMONOXKEHUS U
BBIBOJIBI 3cce. Jloknaa M mpe3eHTauusl JOJLKHBI COJIEPHKATh TOJIBKO PE3YJbTaThl CaMOCTOSTEIBHOTO
aHaJIM3a CTYACHTA, BBIBOABL. TeopeTnyeckas 4acTh 3CCe, MOCBAIICHHAs TEOPETUUYECKUM OCHOBAM, HE
JIOJKHA MTPUCYTCTBOBATh B JIOKIIA/ie. BhICTyIUIeHHE CTyA€HTa JOJKHO 3aHUMaTh OT 5 10 10 munyT. 1o
WUTOTaM NPE3CHTALWH CTYACHT JOJDKEH IMPAaBWIBHO U apryMEHTUPOBAHHO OTBETUTh HAa BCE BOMPOCHI
IIperoiaBaTelis U KOJUIET MPH 3aIuTe padoThI.
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Kpurepun oueHkun MUHH-ICCe: MAKCUMAJIbHASA OlleHKa — 4 DaJjia.

Ouenka — 4 0asa.

OreHka npernoaaraeT: TeMa MUHU-3CCE PACKPHITA MOJTHOCTHI), 000CHOBaHA MPAKTUIECKAS U
TeopeTuueckas 3HauuMocTh. [IpoBeqieH 1eTanbHbIN aHAIN3 TEOPETUIECKUX U IMIUPUIECKUX
MCTOYHHKOB, BBIBO/IbI aBTOPA CaMOCTOSITENIbHBI U apTyMEHTHPOBaHbI. BbIOpaHbI U 1TOIpOOHO ONMMCAHBI
MPUMEHSEMbIE B pad0oTe HayuHbIE MTOXO0/IbI, METObI U Mpolienypbl. Coaepikanue paboThl TOTHOCTHIO
OTpa)kaeT y3JI0BbIe MPOOIEMBI TEMBI, HCCIIEI0BATEIbCKas 9acTh (B KypCOBOW paboTe) BHIMOIHEHA
CaMOCTOSITENIbHO, METOJIOJIOTUYECKU KOPPEKTHO U COJIEPKUT JIOCTOBEPHBIE U MHTEPECHBIE BHIBOJIBI U
nonioxkerust. OopmieHre paboThl MOJTHOCTHIO OTBEYAET BCEM TPEOOBAHUSIM.

Ounenka — 3 0anna.

OreHka npeanoiaraeT: TeMa PackpbiTa B 3HAYMTEJIBLHOM cTeneHn, 000CHOBaHA MpaKTUYecKas U
TEOpEeTHUECKasi 3HAYMMOCTH (11€JIb padOThI MPAKTUUECKU JOCTUTHYTA). BBIBO/IBI aBTOpa
CaMOCTOSITENIbHBI U apTyMEHTUPOBaHbI. BBIOpaHbI 1 ONTUCaHbl TPUMEHSIEMbIE B padoTe HayuHbIE
noaxoxapl. Conepxanue paboThl B 3HAUUTEIBHON CTENIEHH OTpaXkaeT MmpobdiaeMsl TeMbl. OgopmieHne
paboTHl MOJTHOCTHIO OTBEUAET BCEM TPEOOBAHUSIM.

Ouenka — 2 0asa.

OrieHka npernoiaaraeT: ModyYeHHbIE Pe3YJIbTaThl B JOCTATOYHON CTeNeHH COOTBETCTBYIOT
MOCTABJICHHOM 11e7H (11e1h paboThl JOCTUTHYTA B OCHOBHOM). OG0CHOBaHa akTyalbHOCTh paboThl. B
IpoIecce aHAJIM3a JIUTepaTypbl 0TOOpaHbl HanboJIee BaXKHBIE UCTOYHUKH. BEIOpaHbI ajeKBaTHBIE TENN
HAYYHBIN MOAXOMA, METObI, Mpotieypbl. OHM YaCTUYHO peann30oBaHbl B pabote. TpeboBanus mo
odopMIIEHHIO paOOTHI B OCHOBHOM BBITIOJTHEHBI.

Ouenka — 1 6ana.

O1eHKa CTAaBUTCS: MTOTYUYCHHBIC PE3YJIbTaThl YACTHYHO COOTBETCTBYIOT ITOCTABICHHOM 1IETH U
3amagaM. OOOCHOBaHA MPAKTUYECKAs M TEOPETUICCKAS AKTYaATbHOCTh paboThl. [TomyueHHbIe
pE3yNBTATHI B IIEJIOM JIOTUYHBI, JOKa3aTelbHbl. OQopMiIeHre paboThI B I1€JIOM COOTBETCTBYET
CYIIECTBYIOIIUM TPEOOBAHUSIM.

CTYI[GHT AOIYCKACTCA K HpOMeX(YTOQHOﬁ aTTeCTalluy 1O JUCHUIIIIMHE B CJIy4ac BBIIIOJIHCHUA UM
BCEX 3aJ]aHUN ¥ MEPONIPUSATHH, IPEAYCMOTPEHHBIX MMPOrPaMMON JTUCIUILTHHBI (110 (hopMam TEKyIIero
KOHTpOJIs1). B cimyuae Hanmngwsi yaeOHOM 3aI0JDKEHHOCTH CTYACHT OTpa0aThIBAaeT MPOMYIIICHHBIE
3aHSATHS B COOTBETCTBUU C TpeOoBaHUsMH. OIICHKA CTY/ICHTa HOCUT KOMIUIEKCHBIN XapakTep, sIBISETCSI
OaJITLHOM M OTIpECIIAETCS €To:

- OTBETOM Ha K3aMEHE;

- Y4EOHBIMH JIOCTHKEHUSIMUA B CEMECTPOBBIN MEPUO/I.

5. Metoaguyeckue yKa3aHus il 00y4AIOIIUXCS 0 OCBOCHUIO THCUUIIMHBI

4.4. MeTou4ecKue MaTepUaIbl
[Tpouenypsl 1 cpeacTBa OLIEHUBAHUS JIEMEHTOB KOMIIETEHIIHI

110 JUCHUIIIIMHE

IMpouenypa CpencrBo oueHUBaHMS

Texkymuii KOHTPOJIb IIpomexxyToun
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bl KOHTPOJIb
Beinonnenne | Beimonnenune | BemmonHeHune | BeimonHeHue DK3aMeH
npoBeenus YCTHBIX MACbMEHHBIX | TPAKTHYECKUX acce u
. 3aJaHuN 3aJaHui OKJIaI0B
3aIaHU I
[Tponomxuren Ilo ITo Ilo ITo B
BHOCTH YCMOTPEHHUIO | YCMOTPEHHIO | YCMOTPEHHIO | YCMOTPEHHUIO | COOTBETCTBUHU
KOHTPOJISt IpenojaBaresis | MpernojaBare | IpernojaBaTelis | MPEenojaBare | C NPUHATHIMU
st st HOpPMaMH
BpEMEHU
®opma Yernsiii onpoc | IIuceMennbiit | IIucemennsiii | Ilucemennas | B nuceMeHHOM
oTpoc orpoc dbopma c bopme
MIPOBEICHUS
Mpe3eHTaIme
KOHTPOJIS 1
Bun VYcrHbIe [Tucemennsie | [Ipaktuueckue | [IuceMeHHBII JK3aM€eH
MIPOBEPOYHOTO BOIIPOCHI 3a/TaHus 3aJIaHuS ompoc
3a/1aHUs
®dopwma oruera YcrHble OTtBeThI B OTtBeThI B OTtBeTHI B OTtBeThI B
OTBETHI MUCbMEHHOW | MHCBMEHHOW | MHCHBMEHHOU MUCbMEHHOU
dbopme dbopme (o acce u dbopme
pedepatam)
Pa3narounsiit eCcThb CnpaBounas CrnpaBouHas CrnpaBouHas CripaBouHast
TuTeparypa- TuTeparypa- JTUTEpaTypa auTeparypa
Marepuan

[IpenopaBarens nHGOPMUPYET OOyHAIOIIUXCA O MPUMEHSIEMOW CUCTEME TEKYIIEeTrOo KOHTPOJISA
YCIIEBaEMOCTH Ha TIEPBOM 3aHITHH, & TAKXKE TOBOAUT O OOYYAIOLIMXCSI HH(POPMALIUIO O pe3yabTaTax
TEKYILEro KOHTPOJISI YCIIEBAEMOCTH BO BpeMs ay[UTOPHBIX 3aHATUIA U KOHCYJIbTALIUM.

Texymuii KOHTPOJIb YCIIEBAEMOCTH MPOBOAUTCS B MUCBMEHHOM (hopMe.

[TpakTrueckue 3aHATHS IUCUUIUIMHBI TPEANoiaraloT UX MPOBeICHHE B Pa3InYHbIX (opMax C
LEIbI0 BBIABICHUS IIOJYYEHHBIX 3HAHWW, YMEHHH, HABBIKOB M KOMIICTCHIUMH C IIPOBEICHUEM
KOHTPOJbHBIX Meponpusatuii. C 1enpio oOecredeHus YCMeurHoro oOOy4YeHHsI CTYIEHT JOJKEH
TOTOBUTBCA K JIGKIIMH, TOCKOJIBKY OHa SIBIIIETCS BakKHEWIIeW (HopMoil opraHu3anuu y4eOHOTro
mpolecca, HOCKOJIbKY:

- 3HAKOMHT C HOBBIM yU€OHBIM MaTE€pHaJIOM;

- pa3bsiCHsET yueOHBIC AJIEMEHTHI, TPYIHbIC U1 TOHUMAHUS;

- CHUCTeMaTU3HpyeT yueOHbIN MaTepHal;

- OpPUEHTHUPYET B y4eOHOM MpoIecce.

Lloo2omoeka K nekyuy 3aKI0YAETCS B CIETYIOIIEM:

- BHHUMATEJBHO MPOYUTANTE MAaTEpUa MPEAbITyIIEeH JIEKINH;
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- y3HaliTe TeMy MpEACTOSsIIEH JeKuuu (1Mo TeMaTHYeCcKoMy IUIaHy, M0 HH(pOpMaIuu
JIEKTOPA);

- 03HaKOMbBTECh C YUEOHBIM MaTEpPHAJIOM MO YYEOHUKY U Y4eOHBIM MOCOOUSIM;

- TOCTapaiTech YSACHUTH MECTO H3y4aeMOU TEMBI B CBOEH MpodeccHoHanbHOM MOIr0TOBKE;

- 3anMIIKTE BO3MOXHbBIE BOIPOCHI, KOTOPBIE BbI 33/1aJUTE JIEKTOPY HA JIEKIIUH.

Llo020mo6eKa K npakmuyeckum 3aHAMUIM.

- BHUMATEJIbHO MPOYUTANTE Marepuall JIEKUUH, OTHOCALIUXCA K JAaHHOMY CEMHHApCKOMY
3aHATHIO, 03HAKOMBTECH C YU€OHBIM MaTepUaIOM M0 YUeOHUKY U yUeOHBIM OCOOUSIM;

- BBIHIIUTE OCHOBHBIE TEPMUHBI;

- OTBEThT€ HA KOHTPOJBHBIE BOIPOCHI MO CEMHUHAPCKUM 3aHATUSIM, TOTOBBTECH JaTh
pa3BEpPHYTHIN OTBET HA KaXK/IbIid U3 BOIIPOCOB;

- yjACHUTE, Kakhe YydeOHbIE 3JIEMEHThl OCTAJIUCh JJs Bac HEACHBIMU W TOCTapauTeCh
NOJY4YUTh Ha HHUX OTBET 3apaHee (IO CEMUHApCKOrO 3aHATHS) BO BpeMs TEKYIIUX
KOHCYJIbTAllUii IIPETI0IaBaTeNs;

- TOTOBUTBCS MOKHO MHAMBHMIYaJIbHO, IIapaMU WX B COCTABE MaJOM I'PYIIBI, ITOCICIHUE
SBJISFOTCS A (HEKTUBHBIMU (hOpMaMH PaOOTHI;

- paOouast mporpaMMa AMCUUIUIMHBI B YACTH II€JICH, IEPEYHIO 3HAHUN, YMEHUH, TEPMUHOB U
y4eOHbIX BOIPOCOB MOXET OBbITh HCIOJIB30BaHA BAaMU B KadeCTBE OPHEHTUPA B
OpraHu3any 00y4YeHHUSI.

Ilooeomoska k sk3ameny. K 3x3aMeHy HEOOXOJMMO FOTOBUTCS ILIEJICHANPABICHHO, PETYJSIPHO,
CHUCTEMAaTHYeCKH W C TEpBBIX JHEH oOydyeHus Mo JaHHOW aucuuiuinHe. IlomBITKM OCBOMTH
JUCLMIUIMHY B IEPUOJ 3a4€THO-3K3aMEHAIIMOHHOM CECCUM, KaK IIPABWIIO, MOKA3BIBAIOT HE CIIMIIKOM
YJIOBJIETBOPUTEIIbHBIE PE3ybTaThl. B caMoM Hauvane n3ydeHus y4yeOHON IUCUUIUIMHBI T03HAKOMBTECH
CO CIICAYIOIICH YyueOHO-METOAUYECKON JOKYMEHTAIIHEH:

- IporpamMMmoi JUCLMILIUHBL

- mepeyHeM (pOpMHUPYEMBIX 3HAHUH U YMEHUH, KOTOPBIMH CTY/ICHT JJOJDKEH OBJIAJICTD;

- TeMaTU4ECKUMHU IUIaHAMU JIEKIIUH, CECMUHAPCKUX 3aHATUMH;

- KOHTPOJIbHBIMU MEPONPUATUIMU;

- y4eOHHMKOM, Y4eOHBIMHU ITOCOOUSMH IO JUCIUIUIMHE, a TAKXKe IEKTPOHHBIMH PECYpCaMHu;

- Iepe4yHeM BOMNPOCOB JJIs IK3aMeHa.

[Tocne sToro y Bac JOMKHO cOPMHUPOBATHCA YETKOE MpEeACTaBiIeHUE 00 00beMe U XapakTepe
3HaHUU M YMEHMH, KOTOPBIMU Haao OyAeT OBIaAeTh No AucuuiuinHe. CucTeMaTHuecKoe BBIIIOJHEHHE
yueOHOIl paboThl Ha JIEKUUAX U MPAKTUYECKUX 3aHATHUAX MO3BOJMUT YCHEIIHO OCBOMThH JAUCLUILIMHY U
€03/1aTh XOpOIIyI0 0a3y AJs clayu HK3aMEeHa.

6. YueOHas JuTeparypa H pecypchl HH(OPMALMOHHO-TEJIEKOMMYHHKALMOHHON ceTH
"UHTepHeT", BK/IIOYAs NepedyeHb y4eOHO-MeTOAMYeCKOro odecrnedyeHus 1JIsi CAMOCTOSITeIbHOM
padoThI 00YUAKOUIUXCS 110 AUCHUTITIHHE

6.1. OcHOBHas UTEpaTypa

1. bnank, CtuB Crapramn: HacronpHas kaura ocunoBatens / CtuB bnank, boo {opd; neperox T.
I'yrman, U. OxynbpkoBa, E. bakymesa. — M.: Anpnuna [TaGmumep, 2019. — 623 ¢. — ISBN
978-5-9614-1983-2. — Tekct: 37eKTpOoHHBIA // DNeKTpOoHHO-OMOIMOTEeYHast cuctema IPR
BOOKS: [caiit]. — URL: http://www.iprbookshop.ru/82518.html

2. EBceeBa O.A. MexayHapoaHBII MEHEIKMEHT [DIEKTPOHHBIM pecypc]|: yueOHoe mocobue/
Erceea O.A., EsceeBa C.A.— DmekrpoH. TekcroBele maHHeie.— CII6.: Cankr-
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[TetepOyprckuii momurexaunyeckuii yausepcutet Ilerpa Bemukoro, 2019.— 115 c¢.— Pexum
noctyma: http://www.iprbookshop.ru/83323.html

3. KpeatuBHnsiii MenemxmenT: yueOnuk / A. A. CrenanoB, M. B. Casuna, H. JI. KpactokoBa [u
np.]; moxa penakiuen A. A. CrenanoBa, M. B. CaBunoii. — 3-e u3n. — M.: Jlamxkos u K, 2019.
— 252 c. — ISBN 978-5-394-03370-4. — TekcT: 37eKTPOHHBIN // DIEKTPOHHO-OMOIMOTEUHAS
cuctema IPR BOOKS: [caiit]. — URL: http://www.iprbookshop.ru/85383.html

4. Menemxment. Teopus, mpakTHKa U MEXTyHapoaHbIN acnekT: yueoHuk / H. B. E¢pumosa, H. C.
3arpedenbras, H. 10. Konauna [u ap.]; mon pemakmueit H. 0. Konunoit. — 2-e m3n. — M.:
Acnexr Ilpecc, 2018. — 432 c. — ISBN 978-5-7567-0962-9. — Tekct: >MeKTpOHHBINA //
DIEKTPOHHO-OMOIMOTEUHAS cucrema IPR BOOKS: [caitT]. — URL:
http://www.iprbookshop.ru/86109.html

5. Onmneitauk, T. JI. Jloructnueckuii MmeHemkMeHT: yueOHoe mocodbue / T. JI. Oneitnuk, 10. A.

Supik. — 3-e uzn. — Mocksa, CapatoB: MexayHapoaHasi akaJeMusi OLICHKHM U KOHCAJITUHTA,
Aii ITu Op Menama, 2019. — 252 ¢. — ISBN 978-5-4486-0648-9. — TekcT: 3MeKTpOHHBIN //
DNeKTPOHHO-OMOIMOTEUHAS cucrema IPR BOOKS: [caiiT]. — URL:

http://www.iprbookshop.ru/82554.html

6. @unmensman, [I. H.  AnbrepHatuBHbli  MeHekMmeHT: IlyTp k  mioOanbHOMU
koHKypeHTocrocoonoctr / I'. H. ®unensman, C. B. leauxos, FO. I1. Aqnep. — M.: AnpnuHa
buznec byke, 2019. — 186 c¢. — ISBN 5-9614-0200-2. — TekcT: 51eKTpOHHBIH //
DIEKTPOHHO-OMOIMOTEUHAS cucrema IPR BOOKS: [caitT]. — URL:
http://www.iprbookshop.ru/83079.html

6.2. JlononHUTENbHAS TUTEPATypa

1. AnmponoBa, H. D. CoBpemMeHHBIE TpPEHIbI pPa3BUTHS MHPOBON (DMHAHCOBOW apXUTEKTYPHI:
CTparerus BKIIOYCHUS Poccuu B YCIOBHSIX CAHKIIMOHHOTO AaBiieHus:: MoHorpadwms / H. D.
AnaponoBa. — M.: JlamkoB u K, 2019. — 789 c. — ISBN 978-5-394-03400-8. — Tekcr:
AJIEKTPOHHBIN // DnekrpoHHO-OnOmmoreynas cucrtema I[PR BOOKS: [caiir]. — URL:
http://www.iprbookshop.ru/85445.html

2. Tosman, O. buznec - 3to FUN!: OT poccuiickoro craprana K MexayHapoaHoi kommanuu / O.
l'o3man. — M.: Anenuna busnec bykc, 2019. — 176 c¢. — ISBN 978-5-9614-0991-8. —
TekcT: aneKTpoHHBIH // DnexkTpoHHO-O0nbanoTeynas cucrema [PR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/83084.html

3. Mexnaynaponnsiii 6uznec: yuebnuk / B. b. Mantycos, A. B. XKyposa, A. H. KyckoB [u ap.];
nox peaakuueit B. b. MantycoBa. — M.: Poccuiickas TamoxkenHast akajgemusi, 2017. — 170 c.
— ISBN 978-5-9590-0995-3. — TekcT: 371eKTpOHHBIN // DIEKTPOHHO-OMOIMOTEUHAs! CHUCTEMA
IPR BOOKS: [caiiT]. — URL: http://www.iprbookshop.ru/84853.html

6.3. Y4eOHO-METOMYECKOE 00ECIICYCHHE CAaMOCTOSATEILHOM pabOThI

He npexycmoTpeHsl
6.4. HopmaTuBHBIE IPaBOBbIE TOKYMEHTBI

1. O 3amure npas notpeduteneii: Genepanbhblii 3akoH PO ot 07.02.1992 Ne2300-1//T1B1
«Koncynprantlimroc 3000» [DnexTpoH. pecypce]: exenen. nonoanenne/ 3A0 « Koncynprantlmocy,
HITO «BMW».- 3arn. ¢ skpana.

2. O pekname: denep. 3akoH: npuAT ['oc. Jlymoit 14 utonst 1995t.// Poccuiickoe 3aKkoHOAATENBCTBO O
pekJiaMe: MpakT. KoMMeHT.- M., 1997.- C. 87- 112.

3. 3akon Poccuiickoit denepanun —O TOBapHBIX 3HAKAX, 3HAKAX OOCTY)KUBAHUS U HAUMEHOBAHHSIX
MeCT mpoucxokaeHust ToBapoB|| ot 23.09.1992 r. Ne3520-1. Pemakimst ot 11.12.2002 1. Ne166-D3.

4. Vxa3 [Ipesunenrta Poccuiickoit @eneparuu ot 10.06.1994 1. Ne1183 —O 3ammre notpedureneit ot
HEe100pPOCOBECTHOM PEeKIIaMBl.
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6.5. UnTepHeT-pecypcbl

1. http://www.marketing.spb.ru «bubaroreka MapkeTosora» Ha caiite « QHUUKIONEANUS MAPKETUHIa».
Paznensi: Mapketunr, MeHemkmMeHT; MapkeTUHroBbIi aHanu3; YacTHble Cciaydau MapKETHUHIA;
MapkeTHHIOBbIE€ UCCIIEIOBAHUS U JIP.

2. WWW.pPromo.ru - CaiT areHTcTBa HHTEPHET-PEKITaAMBI

3. www.rbc.ru - uapopmarmonHoe arenrctso PBK.py

6.6. IHbIe NLCTOUHUKHU
The McKinsey Quarterly
Harvard Business Review (HBR)
Long Range Planning (LRP)
Strategic Management Journal (SMJ)
Sloan Management Review (SMR)

Nk v -

7.MaTtepuaibHO-TeXHMYeCKas 0a3a, HH(POPMALMOHHBbIE TEXHOJIOTHH, IPOrPAMMHOE
ob0ecrieyeHne M HHGPOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

Hns mpoBeneHHsl 3aHATHH 1O AUCIUIUIMHE HEOOXOAMMO CIEAYIoIIee MaTepuaIbHO-
TEXHUYECKOoe olecrieyeHue: ydeOHble ayqUTOpUU MJsl MPOBENEHHUS 3aHSATUN CEMHHApPCKOrO THIIA,
TPYIIIOBBIX ¥ UHAMBUAYAJIbHBIX KOHCYJBTALMM, TEKYIIET0 KOHTPOJSA U MPOMEKYTOUYHOM aTrTecTalui,
JUTSL CAMOCTOSATEIBHON pabOThI: YUNTATbHBIE 3216l OMOTHOTEKH.

ITporpammuoe o6ecnieuenue: MS Office Professional Plus 2016.

Wudopmanmonnsle  cnpaBouHble cuctembl: Hayunas Oumbmmoreka PAHXul'C. URL:
http://lib.ranepa.ru/; Hayunas JNEKTPOHHAsA o6ubnoTexa eLibrary.ru. URL.:
http://elibrary.ru/defaultx.asp; HamumonaneHast snekTpoHHass Oubimmorexka. URL: www.nns.ru;
Poccuiickas rocymapctBenHas OumbOmmoreka. URL: www.rsl.ru; Poccuiickas — HalmoHasIbHAst
oubmoreka.  URL: WWW.NNir.ru; OnektponHass ~ OubOmmoreka  Grebennikon. URL:
http://grebennikon.ru/;  DnexkrpoHHO-OMOMMOTeUHass cuctema M3mareasctBa  «Jlamp». URL:
http:/e.lanbook.com; DnexrponHo-6ubmMoTeunas cuctema FOPAWT. URL:  http://www.biblio-
online.ru/.
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