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1. IlepeyeHpb NJIAHMPYEMBIX Pe3yJIbTATOB 00yUYeHUs 10 JUCHUILIHHE,
COOTHECEHHBIX C MVIAHMPYEMBIMHU Pe3yJIbTATAMHU 0CBOEHHS MPOTPaAMMBbI

1.1. leaun u 3a1a49i AUCIUILIHHBI

Hucuumummaa b1.B.JIB.05.02 «AHTIMACKUN sI3bIK MpodecCuoHaNbHBIN (4acTh 1)»
UMEET CBOEH 1eIbI0 CIIOCOOCTBOBATH (POPMUPOBAHUIO Y OOYYAIOIIMXCS YHUBEPCATBHBIX
KOMITETEHIIMIA B COOTBETCTBUU ¢ TpeOoBanusamu OOpasoBarenbHoro Crannapra AxaaeMuu
[0 HAIpPaBJICHUIO MOATOTOBKU MarucTpoB 38.04.01 «DkxoHOMHUKa» C y4yeToM crenu(puKu
HAIPABIEHHOCTU MPOrpaMMbl — « IKOHOMHUKA MEIUa-UHyCTPUH U c(hephl pa3BICUCHUN».

3amayamMu OCBOCHMS Y4€OHOW TUCIUIUIMHBI « AHTJIMHCKUN SI3BIK MpOodeccHoHalb-
HbIU (4acTh 1)» ABISIIOTCA:

-U3y4eHne 0COOEHHOCTEN YCTHOM U MMChbMEHHOW aHTJIMHCKON peyu;

- U3y4eHUEe 0COOCHHOCTEN MCIOJIb30BAHMS AIEMEHTOB PA3JIUYHbBIX SA3BIKOBBIX YPOB-
Hel B o(punaIbHO-eI0BOM aHIIMICKON peyu;

- U3y4eHHe CBOe0Opa3usi MUCbMEHHOM JIeI0BOM aHTJTMHCKON peuu;

- U3Y4YEHUE MPABUJ PEUYEBOTO MOBEICHUS B PA3IMYHBIX KOMMYHUKATUBHBIX CUTYya-
LUSX;

- popMHUpOBaHUSI YMEHUS UCIIOJIb30BAHUS COBPEMEHHOTO aHTIJIMUCKOTO JIMTEpaTyp-
HOTO $SI3bIKa B MEXKJIMYHOCTHOM OONICHUH B YCIOBHUSAX MPO(deCcCHOHATBHOM KOMMYHHUKA-
11Y;

- (popMupoBaHUE YMEHHs CO3/aBaTh JIOTHYHBIC, CBSA3HBIC TEKCThl HA AHTJIMHCKOM
SI3BIKE JIJIS1 IEJIOBBIX KOMMYHUKAIUH;

- (hopMUpOBaHME HaBbIKA HCMOJb30BaHUS CHEIU(PUUESCKON aHTIUHCKOW JIEKCHKH,
pacrpocTpaHeHHOH B MpodeCcCHOHAIBHOU cpe/ie.

JucunmiiHa «AHTIMACKUN sI3BIK TIpodeccuoHanbHbii (4acTh 1)» obecrnednBaet
OBJIAJICHUE CICAYIONMMU KOMIIETCHIIMSIMU C YY€TOM 3Tara ux GopMUPOBaHUS

KOI[ HaumenoBanue KO,IL 9Tarla OCBOCHHA HammMeHoBaHue 3Tama OCBOCHUS
KOMIICTCHIINU KOMIICTCHIINU KOMIICTCHIINU KOMIICTCHIINU
YKOC-4 | CnocobeH K KOMMY- YK OC-4.3 CriocoOHOCTb OCYIICCTBIIATh
HUKAIlMM B YCTHOW W KOMMYHUKAIIMIO JIJIST pellie-
MUCbMEHHOW  (popmax HUA 3a7a4 TpodeccroHalb-
Ha PYCCKOM U HHO- HOU JIESTEIIbBHOCTU B YCTHOU
CTPAaHHOM SI3bIKaX IS U TIMCbMEHHOW (QopMe Ha
pemieHust 3agav  Ipo- rOCyJapCTBEHHOM U  HHO-
dbeccuoHAIBHOW  Jiesi- CTPaHHOM SI3BIKE
TEJIHLHOCTH

1.2 Il.nanupyemble pe3yJibTaThl 00y4YeHUs M0 JMCUMILVINHE K AHIVIHICKUI 3bIK
npodeccnoHaNbLHbINA (YacTh 1)»

B pesynbTaTe 0CBOCHUS TUCIUTIIIUHBI Y CTYJIEHTOB JOJKHBI OBITh CPOPMUPOBAHBI:

Kop srana ocBoenus PesynbpTar 00yueHus
KOMIETEHIINU




YK OC-4.3 3Hanue:

- PUHITUIIOB JIEJIOBOM MEPENMUCKH Ha MHOCTPAHHOM SI3bIKE,;

- TpeOOBaHUMN K S3BIKY JE€JI0BOTO JOKYMEHTA CTpaHbl KOHTP-
arcHTa.

YMeHue:

- BECTH JICJIOBYIO MIEPENUCKY Ha MHOCTPAHHOM SI3BIKE;

- BBIOMPATH aJeKBaTHYIO (pOpMy J€T0BOTO JOKYMEHTa CTpa-
HBbI KOHTPAreHTa.

Bnanenue:

- HaBBIKAMU COOJIOJIEHUST TpeOOBaHMA 1O O(POPMIICHHIO Je-
JIOBOTO JIOKYMEHTa CTpaHbl KOHTPAreHTa;
- CMOCOOHOCTHIO TIPOBECTH JICTIOBYIO MEPEMUCKY HA WHOCTPAHHOM
SI3BIKE

2. O0beM 1 MeCcTO TMCUHUILIHHBI (MoayJis) B cTpykType OIT BO

2.1. O0beM TUCHUILIHHBI
Oo6mas tpynoeMkocth aucuuiuinael b1.B.JIB.05.02 «AHrnuiickuil si3bIK npodec-
CHOHAJIbHBIN (YacTh 1)» cocTaBiiseT 4 3aueTHbie eauHUIBI (144 akaeMUYeCKUX Jaca).
JlucuurinHa u3ydaercs B paMKax cleayromux Gopm o0yueHus:
O4HOM (OpMBI OOYUECHHUS: Ha 2 Kypce B 3 ceMecTpe;
IpeIyCcMaTpUBAET NPOBEJCHHUE CIEIYIOINUX BUIOB
y4eOHBIX 3aHATHI: 64 4. MpaKTUYECKUX 3aHSITHUH,
44 4, caMOCTOSTEIILHON PaOOTHI CTYACHTA,;
OYHO-3209HON (hOpMBI OOYUEeHHs: Ha 2 Kypce B 3 CEMECTpE;
peaycMaTpUBAET MPOBEJCHHE CICTYIOMINUX BUIOB
yueOHBIX 3aHATHIA: 64 4. MPAKTUYECKUX 3aHATHUH,
44 4, caMOCTOSTENIbHON PadOTHI CTYACHTA.
dopma NPOMEKYTOUHOU aTTECTAILIMU — IK3AMEH.

2.1. Mecto nucuunjuHbl B cTpykrype OIl BO

Huctunmaa b1.B.JIB.05.02 «AHrnuiickuii s3bIKk nipodeccruoHanbHbii (4acTh 1)»
OTHOCUTCS K OJIOKY AMCIMIUIMH BapHUaTHUBHON YacTH IUCUUILIMH MO BBIOOPY y4eOHOTO
IJIaHa HampaBJeHUs MOAroTOBKU MarucTpoB 38.04.01 «OKOHOMHKa» C HANPaBICHHOCTHIO
MOATOTOBKU « IKOHOMHUKA MEIUA-UHIYCTPUU U C(HEPBI pa3BICUCHUN.

B MeroponornueckoM 1utaHe « AHTIMMCKUHN SI3bIK TTPOQECCHOHANBHBIN (4acTh 1)»
omMpaeTcs Ha MUHUMAJIBHO HEOOXOIUMBIM 00bEM MPUOOPETCHHBIX 3HAHWM, YMEHHH U
HaBBIKOB, MOJYYEHHBIX B XOJI€ OCBOCHUS TUCIUIUINH, MPONUJEHHBIX (M3YUEHHBIX) MIPHU MO-
Jy4YeHUH MpebIayiero (Boiciiero) oopasopanus, a Takxke nucuuiuind b1.5.04 «Aunrnmii-
ckuii s3p1k», B1.B.JIB.04.01 «Teopust KOMMyHUKalMil (Ha aHIJIMMCKOM S3BIKE)»,
b1.B.J1B.04.02 «JlenoBoii anrnuiickuii s3eik», b1.B.JIB.07.01 «OcHOBBI HHTEIIEKTYallb-
HOTO TpyJa U MpaKkTUKa MEXJIMYHOCTHOro obOmieHus», b1.B.JIB.07.02 «ApantuBHbIe
KOMMYHUKAIITMOHHBIE ~ TEXHOJIOTUM M  COIUAJbHO-TICUXOJOTUUECKUNA  MPAKTUKYM,

S)



b1.B.JIB.07.03 «OcHOBBI MHTEIJIEKTYaJIbHOTO TPYyJa U MPAKTUKA MEXKIMYHOCTHOTO 00-
mieHus (MHKII03UBHBIN Kype)», b1.B.JIB.07.04 «AnanTuBHbIE KOMMYHUKAIIMOHHBIE TEX-
HOJIOTMH U COI[UATBHO-TICUXOJIOTHUECKUI MPAKTUKYM (MHKIIO3UBHBIN KypC)».

N3yyenue naHHOW MUCHUIUIMHBI POJOJDKAET GopMupoBanue kommnereHuun YK-4
(cocoOeH K KOMMYHHMKAIIMM B YCTHOW M IMUCBMEHHOM (hOopMax Ha pyCCKOM M MHOCTpPaH-
HOM SI3bIKaX JUIsl pelieHus 3a1a4 NpoPEeCcCUOHAIBHON JEATEILHOCTH ), HEOOXOIUMOM /1Jis
nanpHeiero passutus B aucuuiuimHax b1.B.JIB.06.01 «JIugepcTBo (Ha aHTIIMICKOM
s3bike)», b1.B.J1B.06.02 « AHrIHACKH A3bIK MPOPECCHOHANBHBIN (4acTb 2)».

3. Coaep:xkanue ¥ CTPYKTYpa IMCHUIIUHBI (MOIYJISA)

3.1. Pacnipenenenune obbema AUCIUIUIMHBI (MOYJIS) IO pa3jaesiaM (TemMam), CEMecCT-
pam, BHJ1aM yueOHOH paboThl 1 popmMaM KOHTPOIIS

O0beM TUCHHUIIIHHBI, YacC.
KonTakTHas padora 00y- ®opma
YaIMXCs ¢ MpenoaBa- TEeKYIIero
TeJeM KOHTPOJIA ycleBa-
Ne n/m HaunmenoBaHue TeM *
Bceero | mo Bunam y4yeonnix 3ansi- | CP | emocTu , mpome-
THH JKYTOYHOM aTTe-
J | JP | m3 |KCP craum
Ounasn gpopma odyuenus
Tema 1 | YrpaBnenue 16 8 8 T, O, I103
Tema 2 |Pabora u MoTHBaLuA 20 12 8 T, O, I103
Tema 3 | CTriin yripaBieHHs B pa3HbIX 20 12 8 T, 0, 1103
CTpaHax
Tema 4 | Pabora ¢ xagpamu 20 12 8 T, O, I103
Tema 5 | MapkeTHHT U pekiiama 20 12 8 T, O, I103
Tema 6 | OTBETCTBEHHOCTh,  OW3Heca 12 5 4 T, 0, TI03
nepe] 00IIeCTBOM
[IpomexyTouHas arTecTanus 36 DK3aMeH
Bceero:| 144 - - 64 - 44
Ouno-3aounasn gpopma odyuenusn
Tema 1 | Yipasnenue 16 8 8 T, O, I103
Tema 2 |Pabora u MOTHBALIHA 20 12 8 T, O, I103
Tema 3 | CTruin yripaBieHMs B pa3HbIX 20 12 8 T, 0, 1103
CTpaHax
Tema 4 | Pabora ¢ xagpamu 20 12 8 T, O, I103
Tema 5 | MapkeTHHT U pexiiama 20 12 8 T, O, I103
Tema 6 | OTBETCTBEHHOCTh,  OW3Heca 12 5 4 T, 0, TI03
nepe] 00IIeCTBOM
[TpomexyTouHas aTTecTamms 36 DK3aMeH
Bceero:| 144 - - 64 - 44

* — hopmbl mexyue2o0 KOoHmpoas ycnesaemocmu Ha aabopamophwix pabomax (JIP) u npaxmuyueckux sanamusx (I13):
onpoc (0), mecmupoganue (T), npaxmuxo-opuenmuposannoe 3adanue (I1103).

3.2. HaumeHoBaHue U coJiep kKaHue pas3iesoB (TeM) TUCHUTUINHBI

‘ Ne ‘ HanmenoBanue ‘ Conepxanue pasjena (TeMbl)
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TEMBbI paznena (Tembl)
1 VYipasneHue Yro takoe meHemxmeHT? [IpodeccrnoHambHO-BaXKHBIE KauecTBa YIpPaB-
JICHLIa U TrOCyJapCTBEHHOrO ciyxamiero. OcHOBHble 00s13aHHOCTH. [1oHs-
THE 0 MPO(eCcCHOHANBHON OTBETCTBEHHOCTH.
2 PabGora m wmotuBa-| HTEpBBIO TIpH MOCTyIUIeHMH Ha paboTy. Omnmcanue pabodyero mecra.
s Hamucanue pestome (CV). MoruBamus cotpyanukoB. Pabora Hax npoek-
TaMH KaK CII0CO0 MOBBIIIEHUSI MOTHBAIIUU COTPYIHUKOB.
3 Crunu  ynpaBnenusi | Bnusnue KynbTypHBIX OCOOCHHOCTEH Ha o¢ucHyo pabdoty. Tpagummu.
B Pa3HBIX CTpaHax MeXKynbTypHble KOMMYHHUKALUH.
4 Pabota ¢ kagpamu | BaxxHocTh oTaena kaapoB ais paboTsl opranuzauuu. [loanucanue KoH-
TpakToB. [IpaBa u o0s3aHHOCTH paboTonatens u paboTHuKa. KOHPIMKTHI
U CIIOCOOBI X pa3perleHHts..
5 Mapkerunr u pe- | [lonsTue mapkeTusra B cpepe rocyaapcTBeHHOM ciyx0bl. [lonsiTue o co-
KJ1ama nuabHON peksame. OTIu4re COUATbHON PEeKIIaMbl OT KOMMEPYECKOH.
6 OTBeTcTBEHHOCTh | DTHUEcKHE Bompochl Ou3Heca. Koppymnuus B cdepe rocyaapcTBEHHBIX
OusHeca mepen 00-|yciayr u ciocoObl OOpHOBI ¢ HEll.
IECTBOM

4. ®oHJ OLIEHOYHBIX CPEICTB MPOMEKYTOYHON aTTeCTAIMN 110 AUCHUIIIHHE
b1.B./IB.05.02 «AHrnuiickuii a3k IpodeccHOHaIbHbIN (4acTh 1)»

4.1. ®opMBI 1 METOIBI TEKYILETO KOHTPOJIA YCIIEBAEMOCTH U MMPOMEXKYTOUYHOM aTTe-
CTalllH

Tekymuii KOHTPOJIb SBISETCS OJHUM M3 COCTABIAIOLIMX OLEHKH KayecTBa OCBOE-
HUs 00pa30BaTeIbHBIX MPOrpPaMM, HANIPABJICHHBIA HA TPOBEPKY 3HAHUM, YMEHUM U HABBI-
KOB oOyuaromuxcsi. OCHOBHBIMM 3a/layaMH TEKYLIETO KOHTPOJISI yCIIEBAEMOCTH SIBIISIETCSI
MOBBILICHHE KayecTBa U MPOYHOCTU 3HAHUN CTYAECHTOB, IPUOOPETEHUE U PA3BUTHE HABbI-
KOB CaMOCTOSITEIILHOM pabOThI, a TAK)KE MOBBIICHUE AKTUBHOCTH CTYJICHTOB Ha 3aHATHUSX.
JIaHHBIN BUJ KOHTPOJISI CTUMYJIUPYET y CTYJACHTOB CTPEMJICHHE K CUCTEMAaTUYECKOM Ca-
MOCTOSITEIbBHONW paboTe MO M3YUYEHHUIO MUCUUIUIMHBI. TeKymuid KOHTPOJIb MPEACTABISICT
co00i peryysipHO OCYILECTBISIEMYIO MPOBEPKY YCBOEHHUS yueOHOro marepuana. JlanHas
OLICHKA MPEANojaraeT CUCTEMaTUYHOCTh, HEMOCPEACTBEHHO KOPPENUpYIoascsa ¢ Tpedo-
BaHHMEM MOCTOSTHHOTO ¥ HEMPEPHIBHOTO MOHUTOPUHTA KaueCTBa OOYyUEHHUS.

OneHka 3HaHWM, YMEHUN U HaBBIKOB OCYLIECTBIIIETCS HA BCEX MPAKTUYECKUX 3aHS-
TUAX 10 BceM (opmMaM OOy4eHHs] B COOTBETCTBHM C LIENISIMU U 3a/ladyaMu 3aHATHS. Teky-
UM KOHTPOJIb 3HAHWUN, YMEHHUI U HAaBBIKOB OCYILIECTBIISIETCS MPEMOJABATENEM IO YEThI-
pex0anIbHON MIKaJe C BHICTABICHUEM OLIEHKH B )KypHaJe yueTa 3aHsATUH.

[TpomexyTouHas aTTecTalus MpeacTaBiIsieT coboil mpouenypy, MpoBOAUMYIO C Iie-
JBIO OMpEeNEIeHHs] CTENIEHH OCBOEHUSI O0ydYarolMMHCcs o0pa3oBaTelIbHON MpOrpaMMbl, B
T.4. OTJICTTLHOM YaCTH WJIM BCETO 00beMa yueOHOTO mpeameTa, Kypca, JUCITUTUTMHBI 00pa-
30BaTeNbHOM MporpaMMbl. OHa IPOBOAUTCS B (hOpMax, ONpeeeHHbIX YYEOHBIM IIJIaHOM,
U B nopsake, ycranopieHHoM PAHXul'C.




4.1.1. B xoxe peanu3anuu ITUCHUIUIMHBI « AHTTUHCKUAN SI3bIK MPOQECCHOHATBHBIN
(actp 1)» MCHOIB3YIOTCS CIEIYIOIINE METOMbI TEKYIIErOo KOHTPOJISI YCIIEBAEMOCTH 00Y-
YAIOIIUXCS:

— YCTHBIH OIPOC — 3aKJII0YAETCS B OCYILIECTBICHUH B3aUMOAECUCTBUS MEXIY MPENO-
JaBaTeJIeM U yYallUMUCS, B X0J€ KOTOPOIo MPENoaBaTeb MOIy4aeT OT CTYJEHTOB OTBe-
Thl Ha 3apaHee chOpMyIHMPOBAHHBIE BOIPOCHI IO COAEPKAHNIO U3YUEHHOIO MaTepuaa,

— TECTUPOBAHUE — YdeOHask TEXHOJIOTHsI, TO3BOJISIIOIIAs U3MEPATh 3HAHUS, YMEHUS U
HAaBBIKH CTYJIEHTOB, COCTOSAIIAs M3 TECTOBBIX 33aJaHUi M (POPMAIM30BAHHBIX IMPOLEIYP
IpOBe/IeHUs, 00pabOTKHU U aHAJIN3a PE3YJIbTATOB;

— MIPAKTUKO-OPHUEHTUPOBAHHOE 3aJlaHie — MPOOJIEMHOE 3aJlaHne, B KOTOPOM o0yya-
IOLIEMYCS IIPEUIaraloT OCMBICIUTD JIEKCHKO-TPaMMaTHYECKOE 3aJaHHE Ha AHIIIMHCKOM
A3BIKE, HEOOXOIUMOE ISl PELICHUS ONPENEIIEHHON MPOOIeMBl, U, B TOM YHUCIIE, IIPENIIO-
’KUTh CBOM BapUAHTHI €€ PEILICHHUS.

q)OpMBI TCKYIIICTO KOHTPOJIA YCIICBACMOCTH 110 TCMaM (pa3z[eﬂaM) JUCHUITIINHEBI:

Tema u/ unn pa3aciI q)OpMBI TCKYIICI'O KOHTPOJIA YCIICBACMOCTH
Tema 1. YopaBnenue TectupoBanue
Ormpoc
[IpakTHKO-OpUEHTUPOBAHHOE 3aJaHUE
Tema 2. PaGora 1 MmoTuBanus TectupoBanue
Ormpoc

HpaKTI/IKO-OpI/ICHTI/IpOBaHHOC 3aJaHuC

Tema 3. Ctunu ynpaBiieHus B pa3HbIX cTpa- | TectupoBaHue
Hax Ormpoc
[TpakTHKO-OPHEHTUPOBAHHOE 3aJIaHUEC

Tema 4. PaGota ¢ kagpamu TectupoBanue
Ompoc
[TpakTHKO-OPHEHTUPOBAHHOE 3a/IaHUE

Tema 5. MapkeTuHr u pekinama TectupoBanue
Ompoc
IIpakTHKO-OPUEHTUPOBAHHOE 3aJaHUE

Tema 6. OtBercTBeHHOCTH OM3Heca mnepen | TectupoBaHue

o0111eCTBOM Omnpoc

[IpakTHKO-OPHEHTUPOBAHHOE 3a/IaHUE
3anaun

4.1.2. IlpomexxyTouHasi arTecTauus MO AUCLHUIUIMHE «AHTIUMHUCKUMN s3bIK mpodec-
CUOHAJIbHBIN (4acThb 1)» mpoucxoauT B popMe IK3aMeHa.

DK3aMeH MPOBOAMUTCS MOCPEACTBOM YCTHOTO OIpoca CTyJEHTa (Aauajiora mpernoja-
BaTeJsl CO CTY/ACHTOM), IIeJIb KOTOPOTO 3aKJIF0YACTCsl B BHISBICHUU MHIMBHUIYAJIbHBIX JO-
CTHKEHUH CTY/IEHTa MO OCBOEHUIO OCHOBHBIX IMOJIOXKEHUN JTUCUUIUIMHBI B 00beMe Tpebo-
BaHU y4eOHON NPOTPaMMBI.

[Tpoueaypa npoBeneHus: IK3aMEeHa MPEIyCMAaTPUBAET MOIYYEHHUE CTYIEHTOM Ouie-
Ta (BKJIIOYAIOLIEro 2 Bonmpoca U | mpakTUKO-OpUEHTUPOBAHHOE 3a/1aHUE), €r0 MOATOTOBKY
B TeueHue 20-25 MUHYT, B IPOILIECCE KOTOPOU CTYIEHT MOKET COCTABUTHh KOHCIIEKT OTBETA
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Ha BOIPOCHI, cosiepkamuecs B owmtere. [locine moAroToBKH CTYAEHT OTBEYAaeT HA BOIPO-
Chl, chopMynHpOBaHHBIE B OUIIETE, a TaKKe MO Mepe HEOOXOAMMOCTH Ha JOTIOJTHUTEIh-
HBIC BOIPOCHI.

ATTecTanusi MPOU3BOIUTCS B COOTBETCTBHH CO IIKAJIOH OICHUBAHHS PE3yJbTATOB
00yueHus (MyHKT 4.3 HacTosAIIeH pabodeit mporpamMMel).

4.2. MartepuaJbl TEKYIIero KOHTPOJISI YCIIEBAEMOCTH 00y4a0IUXCS

4.2.1. CpencTBa OIIEHUBAHUS PE3YIHTATOB TEKYIIETO KOHTPOJIS

OueHuBaHKWE 3HAHUM, YMEHHI M HABBIKOB MO Y4€OHON AUCUUIUIMHE « AHTJIMHCKHMA
A3BIK TIPO(ECCUOHATBHBIN (YacTh 1)» OCYIIECTBISAETCS MOCPEACTBOM HCIIOIH30BAHUS CJIE-
OYIOIIMX BAJIOB OLIEHOYHBIX CPEICTB:

- YCTHBII OMpoc (B paMKaxX MPAKTUYSCKUX 3aHATHIA);

- BBINIOJIHEHUE MPAKTUYECKUX 3aJaHUN (pEIIeHUs INPaKTUKO-OPUEHTHUPOBAHHBIX
JIEKCUKO-TPaMMAaTUIECKUX 3a/IaHUH);

- rectupoBanue (popma 3amanust u3 10 BOIPOCOB C BBIOOPOM OJHOTO MPABUILHOTO
0TBeTa (OUH BOIIPOC U YEThIpE-IIECTh BAPUAHTOB OTBETOB, U3 KOTOPBIX HEOOXOAUMO BbI-
Opath OJIMH) WM HECKOJIBKO MPABHIBHBIX OTBETOB);

Yemuwiit onpoc.

YcTHbIE cobeceoBaHMs IPOBOAATCA BO BpeMs NMPAKTUYECKUX 3aHATUH. TemaTuka
00CyX/1aeMbIX BOIPOCOB COOECENOBAHMS HE JOJKHA BBIXOJWUTH 32 PAMKH OOBABICHHOU
JUISL TAHHOTO 3aHATHS TeMbl. OOCYyXAEHHE NHUCKYCCHOHHBIX BOIIPOCOB CIEAYET CTPOUTH
TaK, 4TOObl BOBJI€Yb B TEMY OOCYKIECHHSI MaKCUMAJIbHOE KOJIMYECTBO OOYYAIOIIUXCS B
rpynne, TpoBOJUTh NapaJUIedH C YK€ MPOUIEHHBIM y4eOHbIM MaTepHaOM JAaHHOW JHC-
LIUIUIMHBL U CMEXHBIMU KypCaMH, HAaXOJWTh yJA4YHbIE MPUMEPBI U3 COBPEMEHHOM IEH-
CTBUTEJIBHOCTH, YTO YBEIUYHMBAET 3(P(EKTUBHOCTh yCBOECHMs Marepuana. Ilpu onenke
YCTHOT'O cOOece0BaHMs aHAJIM3y MOAJIEKUT TOUHOCTh (POPMYJIMPOBOK, CBSI3HOCTH HM3J10-
’KEHHs MaTepHraia, 000CHOBAaHHOCTb CYKJCHH, Orlopa HA HOPMAaTUBHBIE JOKYMEHTHI.

Ipaxmuxo-opuenmupogannvie 3a0aHusl.

OCHOBHOI LIENBIO MPAKTUKO-OPUEHTUPOBAHHBIX 3aJaHUI SABJISIETCS KOHTPOJIb CTe-
NIEHU YCBOCHMSI MPONJEHHOIO MaTepuaia U pacCMOTpeHHE HauboJiee CI0KHBIX BOIPOCOB
B PaMKax TEMbI NPAKTUYECKOIrO 3aHATHA. 1IpakTMKO-OpHEHTUPOBaHHBIE 3a4aHUs BBIIIOJI-
HAIOTCA B (hOpME pellleHus JEKCUKO-TPAMMATUYECKUX 3a/1aHui U pa30opa MpakTHUYECKUX
CUTYaIUH.

B ciiyyae BOZHMKHOBEHUS 3aTPYJIHEHHM B XOJI€ BBIIIOJHEHUS MPAKTUYECKOTO 3a]1a-
HUS ONPEIENseTCs TEXHOJIOTHUS pEelIeHUs 3ajauu U 00CyXK1atoTcsi HauboJiee CIIOpHbBIE BO-
MIPOCHI NMPAKTUYECKOW CUTyalMH. [Ipu olleHKe pelIeHHs] MpPakTHUYECKUX 3a1ad IPOU3BO-
JIUTCS aHAJIA3 JIOTUYHOCTH PELICHUS U MPAaBUJIBHOCTH OTBETA, 3HAHUS TEXHOJIOTMH peEIlIe-
Hud. [Ipu onenke pazbopa MPaKTUYECKUX CUTYyalUWd MPOU3BOAMUTCS aHAIU3 JOTUYHOCTU
pa3bopa cutyaruu, MpaBUIbHOCTH U MOJAPOOHOCTH apryMEHTALUHU €€ PEIICHHUS.

Tecmuposanue
JlaHHBIE MCTIBITAHUA NPEANOIAralOT HA OCHOBE OLICHKH YPOBHS 3HAHUW, YMEHUU U
HABBIKOB, TIOJIYYCHHBIX OOYYaIOIIMMHUCS B TEYCHHE CEMECTpa M COOTBETCTBHUE MPHOOpE-
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TEHHBIX JIMYHOCTHBIX W TMPOGECCHOHATBHBIX KAdeCTB CTYJEHTA II€JIEBHIM YCTaHOBKAM
JUCIUIUIMHBL. B COOTBETCTBME C KaJ€HAAPHBIM IUTAHOM JUCHUIUIMHBI (MyHKT 3.1) ocy-
IIECTBIISIETCS] TECTUPOBAHKUE MO TeMaM H3y4aeMOW TUCHUILUIUHBI, KOTOPbIE MPOBOJAATCS B
4achl MPAKTUYECKUX 3aHITHH, B MUCbMEHHOU (opMme.

TecThl cocTaBieHBI C YYETOM JICKIIMOHHBIX MATEpPUAJIOB MO KaXIOW TeMe AUCIIH-
winHbL [1o KoMy TeKyllleMy KOHTPOJIIO UMEIOTCS 3 BapHaHTa 3aJJaHuM, KaK0€ U3 KO-
TOpbIX BKItoYaeT 10 Bompocos.

[{ens — mpoBepka 3HaHUI (HaKTHUIECKOTO MaTepraia U yMEHHUH, CPOPMUPOBAHHBIX Y
CTYJICHTOB BO BPEMsI MPAKTUYECKUX 3aHATHI U CAMOCTOSITEILHON pabOTHI.

TecT BBINOTHSACTCS HA UHAUBUIYATbHBIX OJJAHKAX, BHIIABAEMBIX MPEMOIaBaTEIEM, U
caaeTcsi eMy Ha mpoBepky. [locie nmpoBepku TecTa oriamaercs €€ pe3ynbTar.

4.2.2 Ikaspl OLEHUBAHUS PE3YJIbTATOB TEKYILETO KOHTPOJIS

[MIxana OLNCHHMBAHUSA PC3YJIbTATOB YCTHBIX OIIPOCOB HA IIPAKTHUYCCKUX 3aHATHUAX

O003HaueHUs

dopmynupoBKa TPeOOBaHHI K CTEIICHU OCBOCHHSI AUCIUITITHHBI
Hudp. | Ouenka PMYJHP p

2 HeyL[. CTyI[eHT IMOKAa3bIBACT HCAOCTATOUYHBIC 3HAHUA IIPOIrpaMMHOIo0 Marcpualjia, HE CIIOCO-
ocH APTYMCHTUPOBAHO M TMOCJICOAOBATCIIBHO €ro H3jiaratb, AOIIYCKACTCA FPY6I)I€
OIIIMOKHU B OTBCTAaX, HCIIPABHUIIbHO OTBCYACT HaA MMOCTaBJICHHBIN BOIIPOC WJIA 3aTpyAHs-
€TCs C OTBETOM

3 VnoBn. | CTyaeHT MOKa3bIBaeT JOCTaTOYHBIE, HO HE TIIyOOKHE 3HAHMSI IPOIPAaMMHOIO0 MaTepu-
aya; pu OTBETE HE JIOMYyCKaeT IpyObIX OMMOOK WM MPOTUBOPEUHii, OAHAKO B (pop-
MYJIMPOBAHUU OTBETa OTCYTCTBYET JOJDKHASI CBSI3b MEXK/Y aHAJIU30M, apryMeHTaluei
1 BeIBOJaMH. JIJig moyy4eHus MpaBHIIBHOTO OTBETA TPEOYIOTCS YTOUHSIIOIIME BOIPO-
Chl

4 Xop. | CryaeHT moka3biBaeT IiIyOOKHE 3HAHUS MaTepuala, 'PaMOTHO €ro M3jaraer, A0CTa-
TOYHO IMOJHO OTBEYAET HA MOCTABJIECHHBIA BOMPOC U JOMOJHUTEIbHBIE BOITPOCHI, YME-
10 GopmynHpyeT BBIBOABL. B TO e BpeMs MpU OTBETE JOMYCKaeT HECYIECTBEHHBIC
MOTPEITHOCTH

5 Ot CTyI[eHT IMOKa3bIBACT IMOJHBIC U FHY6OKI/IC 3HAHUA IIPOrpaMMHOIo MaTepuraiia, Jorud-
HO U apryMmCHTHPOBAHO OTBCYACT HA IIOCTaBJICHHBIN BOIIPOC, a TAKXKE AOITOJIHUTECIIb-
HBIC BOIIPOCHI, ITOKA3bIBACT BBICOKHI YPOBCHb TCOPECTUUCCKHUX 3HAHMH.

[IIxana olleHUBaHUS PE3YJIBTATOB MPAKTUKO-OPUEHTUPOBAHHBIX 3a1aHUN (JIEKCUKO-
IrpaMMaTHYECKUX 3aaHUI) Ha MPAKTUYECKHUX 3aHITHUIX

O06o3HauyeHUS .
dopMynupoBKa TpeOOBAHUN K CTETICHH OCBOCHUSI TUCIIUTLITUHBI
Hudp. | Ouenka
2 Heyn. | CTyaeHT HempaBWIBHO pellaeT JIGKCUKO-TPaMMaTHUECKOe 3aJlaHue, He JIeaeT BBhIBO-

AO0B I10 €€ pE3yJjibTaTaM, HEC MOXKET O0BACHUTH TEXHOJIOTHIO €TI0 PEeIICHN, ITIOKA3bIBACT
MOJIHOC HC3HAHUC TCOPCTUYCCKUX ACIICKTOB, Ha JOIOJHUTCIIBHBIC, YTOUHAKOIINUEC BO-
IPOCHI HE OTBCYACT.

3 VYaon. | CTyaeHT A0MycKaeT HECKOIbKO HE3HAYUTENbHBIX OIMOOK B PEIICHUH, AeTAeT HEeTo-
HBIE BBIBOJIBI TIO €€ pe3yJbTaTaM JIM0O0 HeIOCTATOYHO apryMEHTHUPYET CBOE pPEIICHUE;
OTBEYAET HA BOMPOC O TEXHOJOTUU €€ PEHICHUs, HO IPU OTBETE JIOMYCKAET HETOUHO-
CTH, 4TO TPeOYET IOMOJIHUTEIbHBIX BOIPOCOB.

4 XOp CTYILCHT JIOTUYHO U MPABUJIBHO BBIMMOJIHACT 3aaHUC, ACJIACT I'PAaMOTHBIC BBIBOABI 110
€C pe3yijibTaTaM, OTBCYACT HA BOIIPOC O TCXHOJIOTHMN €€ PCIICHUA, JOCTATOUYHO apry-
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MEHTHUPYET CBOE PELIECHUE, HO MPU OTBETE JOMYCKAET MOIPEHIHOCTH.

5 Ot CTYI[GHT JIOTUYHO U MPABUJIBHO BBIMMOJIHACT 3aaHUC, ACJIAaCT I'PAaMOTHBIC BBIBOABI 110
€€ pe3yiibTaTaM, IIOJHO OTBEYACT Ha BOIIPOC O TCXHOJOI'MHU €€ PCIICHMA, HO,Z[pO6HO
APTYMCHTUPYCT CBOC MHCHHEC CO CCBUJIKAMHW Ha HOPMY 3aKOHA, IMMOKAa3bIBACT XOpPOIICC
S3HAaHHUEC TCOPECTUYCCKUX aCIICKTOB.

[MIxana OLCHHUBAHMA PC3YJIbTATOB TCCTUPOBAHHNA HA MMPAKTUICCKUX 3aHATHUAX

0O003HaueHUsA

dopmynrpoBKa TPeOOBAHUHN K CTETICHH OCBOCHUS JUCIIUILTAHBI
Mudp. | Ouenka

2 Heyn. | Menee 50% npaBuibHBIX OTBETOB

Yo | 50 — 64% npaBUIbHBIX OTBETOB

3
4 Xop. | 65— 84% npaBuIbHBIX OTBETOB
5 Otn. | 85— 100% npaBUIbHBIX OTBETOB

4.2.3. TunoBbie KOHTPOJIbHbIE 3aaHUSI UM UHbIE MAaTepPUAJIbl, HEOOXOAUMbIE
JJIS1 OLl€HKM 3HAHM I, YMEHH I, HABBIKOB M (WJIN) ONBITA J1eAITeJIbHOCTH

TunoBblie oOlleHOYHBbIE CPeACTBA 1O TeMe 1 «YnpaBiieHue»:

Yemmuwiii onpoc:
Yro Takoe MEHEHKMEHT?

[TpodeccronanbHO-BaKHBIE KaYeCTBA YIPABIICHIIA U TOCYAaPCTBEHHOTO CITY’KaIIETo.
OcHoBHBIE 0053aHHOCTH.
[TonsiTre o npodeccuoHanbHONW OTBETCTBEHHOCTH.

Mo

Tecmuposanue
1 Jon says that his company is changing its name because ...

a) they want to market their services in the UK
b) they want to show that they are up-to-date with new ideas
c) the old name is hard to pronounce.
2 The use of TV commercials in advertising campaigns is ...
a) growing
b) at a peak
¢) no longer as important as it once was
3 What is Jon’s opinion of pop-up ads?
a) they are effective
b) people often feel annoyed with them
c) people don’t pay attention to them
4 Jon believes the advertising industry will ...
a) decline in the long term
b) stay at the same size for the next few years

¢) continue to expand
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In what way is the industry changing, according to Jon?

a) advertising is becoming more expensive

b) it is becoming more global

c) agencies have to offer more things

Jon gives an example of a new promotional technique in which ...
a) people sell the product to their friends

b) no direct advertising is used

C) consumers receive text messages about products

How would you describe Jean-Frangois Dehecq’s approach to management?
a) cautious

b) consultative

c) decisive

What characterises other pharma groups’ decision-making?

a) a long, complex process

b) a fast, direct approach

c) lack of red tape

Why did Jean-Frangois Dehecq initially decide to acquire Aventis?
a) his own company was threatened with a takeover

b) Sanofi couldn’t compete with the large pharma groups

¢) he wanted to improve profitability

Complete the sentence: As a result of the merger ...

a) Jean-Frangois Dehecq has had to change his management style
b) the company is growing slowly

c) senior managers at Aventis were sacked

What do we know about the next CEO of Sanofi-Aventis?

a) He will make radical changes to the way the group is run.

b) He has already been chosen.

¢) His appointment has already been announced.

IIpakmuko-opueHmuposantvle 3a0aHUsL.

In the text below, there is one mistake on each line. Identify the word that is wrong and
write the correct word on the line.

A week ago Refco is one of the world’s biggest finance companies, 15 with a market

value of $3.6bn following its high successful flotation in August. 16 Now the compa-

ny has collapsed and trading in its shares have been suspended. 17 Initially, internal
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investigators have been unable to find anything fundamentally 18 wrong. But on

Monday the company found out that a $430m debt was owing by 19 the chief execu-
tive. On the same day, he paid it forward, with interest. 20 the problem was that the
statement the company put out explaining what has 21 happened left many unan-
swered questions. Refco is completely dependent of the 22 confidence of its custom-
ers. If they fear of the security of their assets they will 23 attempt to withdrawing
them, which is exactly what happened this week. 24

2 Rewrite the underlined part of each sentence below to create a noun phrase. Do not use relative
clauses (clauses with ‘who’, ‘that’ or ‘which’).
Example:

We have to review our strategy because the conditions in the market are increasingly difficult.
We have to review our strategy because of the increasingly difficult market conditions.
We are looking for a person who is professional and has good qualifications.

We are looking for ...

Our sales have declined rapidly in recent months.

In recent months, we have seen ...

e has been consistent in producing reports which are accurate.

He has produced ...

he company has demonstrated that they are extremely effective in planning for disasters.

The company has demonstrated ...

astminute.com is a service company which operates online and has been highly successful.
Lastminute.comisa ...

3. Complete the sentences below with the appropriate multi-word verb. Where there is a pronoun
in brackets, decide whether to put it between the two parts of the verb or at the end.
break into / break off / bring out / cut off / look into / put off

We have discontinued that line and we are going to a new line

next month.

The company is strong in Europe and the US and now they want to

the Asia Pacific market.

Hello? Are you still on the line? Oh dear — I think we’ve been

I’m afraid I won’t be able to come to the meeting on Friday. Can we

till next week? (it)

I’m sorry to hear you’ve got a problem. Don’t worry. Leave it with me and I’ll
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(it)

The negotiations were not going well, so we decided to
. (them)

4 Choose the best answer to complete each gap in the text.

Saying ‘no’ to invitations can be very difficult. A standard answer to ‘Can you come to lunch?”’ is:
‘Thank you but I’m a bit busy at present.” But what would you say if the next question
36: “When will you be free?’ 37 you tell a lie or be honest?

If you 38 want lunch with someone it may be because they are boring, or not
important enough, or because you would prefer to have a sandwich at your desk. It is easier and less rude
to tell a lie.

I would not advise anyone to say no to their boss. A manager | know asked his secretary if she
would mind typing a letter for him. ‘I’d rather not, if you 39 mind,” she replied. A
month later, she was selected for redundancy in a company reorganisation. If she 40
“Yes, of course’ she might still be working there.

36 a)was b)is c¢) would be

37 a) would b) will ¢) won’t

38 a) did notb) do not c¢) would not

39 a) would b) won’tc) don’t

40 a)said Db) had said ¢) would have said

TunoBblie oueHOYHBbIE cpeAcTBa 10 Teme 2 «PadoTa u MmoTHBaUS

Yemuwii onpoc:
WHTepBbIO IPU MOCTYIIIEHUHU Ha paboTy.

Onucanne pabovero mMecra.
Hanucanue pesrome.

CVv.
MoTtuBanus COTpyAHUKOB.

ok wdE

Pabota Hag npoekTamu Kak crioco0 MOBBILIEHUS MOTUBALUU COTPYIHUKOB.

Tecmuposanue

1 Jason tells his manager that he wants to ...

a) leave the company

b) move to another department

c) try a different kind of work
2 How long has Jason been in this job?

a) less than a year

b) less than 5 years

¢) more than 5 years
3 Denise Watts thinks ...

a) that Jason has performed badly in his job

b) Jason is well suited to the job

¢) Jason chose the wrong job
4 What is the main reason for Jason’s decision?

a) he has been offered another job

b) he doesn’t have a sense of fulfilment in the job
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c) he doesn’t have a good relationship with his team leader
5 Denise Watts ...
a) accepts Jason’s decision
b) asks Jason to reconsider
c¢) promises an immediate solution to Jason’s problem
6 At the end of the interview, Jason ...
a) keeps to his first decision
b) changes his mind
C) postpones making a decision
7 How would you describe Jean-Frangois Dehecq’s approach to management?
a) cautious
b) consultative
c) decisive
8 What characterises other pharma groups’ decision-making?
a) a long, complex process
b) a fast, direct approach
c) lack of red tape
9 Why did Jean-Frangois Dehecq initially decide to acquire Aventis?
a) his own company was threatened with a takeover
b) Sanofi couldn’t compete with the large pharma groups
¢) he wanted to improve profitability
10 Complete the sentence: As a result of the merger ...
a) Jean-Frangois Dehecq has had to change his management style
b) the company is growing slowly
C) senior managers at Aventis were sacked
11 What do we know about the next CEO of Sanofi-Aventis?
a) He will make radical changes to the way the group is run.
b) He has already been chosen.
¢) His appointment has already been announced.

lIpakmuko-opuenmupoeannoe 3adanue

1. Choose a word or phrase from the list to replace each of the underlined words or phrases without
changing the meaning.

fringe benefits / dire / independently / old-fashioned / remuneration / retreat / rosy / succinct / uncertain

We don’t see any future in this market so we’ve decided to withdraw.

Our sales subsidiaries operate autonomously.

I’ve been offered an attractive pay package with the new job.

The job also comes with a number of perks.

Hugo got excellent exam results and his future looks promising.

His speech was short and to the point.

Share prices are falling fast and the financial analysts have issued dreadful warnings.
I’m afraid your chances of success are somewhat doubtful.

That manager’s attitudes to women are a bit behind the times!

2 Choose two verbs from the list that could both be used in each sentence below.
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accept / achieve / admit / damage / deal with / enter / give / handle / jeopardize / make / penetrate / pro-

vide / reach / take

We employ 5 staff to customer complaints.

Normally the departmental manager should the decision.

The project failed because we failed to our goals.

The delegates at the conference were asked to feedback.

The company is refusing to liability for the loss.

He warned that taking this action could seriously international relations.
The planis to the market with our new design.

3. Match the words in column A to the words in column B to make phrases and match them to the a

term that matches each of the definitions below.

A B

Auction centre
Distribution package
Income house
Takeover distribution
Retail bid
Severance chain

Money and other advantages offered to an employee when a company tells them to leave.
The way in which wealth is shared by people in a country.

An attempt to get control of a company by buying most of its shares.

The location where goods are stored before being sent out to customers.

A number of shops or stores owned or managed by the same company.

A company that arranges sales in which items are sold to the highest bidder.

4. Choose the most appropriate phrase from the list to match each of the functions below.
State the goals of a meeting

Ask for opinions

Encourage contributions at a brainstorming.
Signal that you want to say something.
Resolve a conflict.

Soften a request.

Summarise the points so far.

a) I’d like to make a suggestion.

b) Let’s recap before we go on.

c) What we need to achieve today is ...
16




d) Does anyone have any feelings about ...?

e) We were hoping to pay a little less.

h) Fire away!

i) How do you think we should deal with this?

5. Read the article Ban bureaucracy and bring in the bulldozers. Some parts of the text have been
taken out. These extracts are listed below the article. Complete each gap with the appropriate ex-
tract.

The table in Jean-Frangois Dehecq’s chief executive suite in Paris has room for no more than a handful of

people to gather round. Sanofi-Aventis, the company he runs, may have become one of the world’s larg-
est pharmaceutical companies, but he believes this table remains big enough for all those needed to take
the key decisions.

Apart from Mr Dehecq, that means just three other long-standing colleagues in whom he has total confi-

dence. ‘We 70,” he says. ‘We sit around this little table and make decisions and apply

them the next morning. There are no committees, no mucking around.’
This is one of a number of his defiantly distinctive approaches to management. While executives in many
‘big pharma’ groups complain that they are spending too much time in large committees, trapped by

heavy bureaucracy, Mr Dehecq believes he 71. He cites the plan of a group of his

managers to build a new $100m vaccines plant in the US. ‘We challenged it, and then we said ‘Right,
let’s go’. The reaction of these guys was, ‘So which committee do we go to now?’ I said tomorrow morn-

ing you get the bulldozers on the site and start building. We 72

That same small group of executives came into play when engineering Sanofi’s largest takeover with the
purchase of the rival French group Aventis in a highly unusual, hostile takeover battle. Mr Dehecq says
the saga began as a survival strategy for Sanofi, indicating that Pfizer, the world’s largest drugs group,

73 that were eyeing his business for acquisition because of its profitability.

Despite the fact that Aventis was larger, Mr Dehecq launched an aggressive takeover and went on to ac-
quire his rival in a €50bn deal. After the merger, most of Aventis’s top management lost their jobs, as he

74. ‘Otherwise we would be stuck in the mud like all the big mergers with only 2 or 3

per cent revenue growth this year, while we are generating 11 per cent.’

As for the future, he hints that any of his three close colleagues could take on his role when he comes up
for retirement in three years, and with the board’s approval he has chosen a preferred successor — whose
identity he will not reveal — who shares his vision. ‘The essential thing is that we don’t end up working by

committees. If we 75.°

a) can best keep his company alive by retaining a direct approach that cuts away bureaucracy.
b) imposed Sanofi’s vision and style

c) was among a number of pharmaceutical companies

d) do that, we are dead.

e) just took the decision.
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f) don’t need to talk to understand each other

TunoBble oneHouyHble cpeacrtBa mo teMe 3 «CTWIM ynpaBjieHUsI B Pa3HbIX
CTpPaHax»:

Yemuwi onpoc:
BrusiHue KynbTypHBIX 0COOEHHOCTEH Ha OPUCHYIO padoTy.

Tpaguuuu.

MeXKynbTypHble KOMMYHHUKALUH.
Crunu ynpasnenus B CLIA
Crunu ynpasneHus B SnoHuu
Crumu ynpasnenus B EBpocoroze

No ok~ owdPE

Crunu ynpasnenus 8 KHP

Tecmuposanue
Complete the text below by choosing the correct form of the verb.

Deutsche Post looks set to announce a takeover of Exel, the UK logistics company which could create

the world’s biggest logistics group. The German group 1 a supervisory board meeting

yesterday to approve the deal. Exel board members are due to meet next week to discuss the terms.

Deutsche Post 2 a mix of cash and shares that values Exel at around £12.40 a share.

John Allan, chief executive of Exel, 3 head of the new logistics division. He

4 offered a place on the management board.

If the deal goes ahead, it would give Deutsche Post a leading position in supply-chain management, and

would be its largest acquisition so far. Deutsche Post 5 keen to diversify away from its

core postage and package businesses into a broader range of logistics services. It 6 al-

ready the world leader in air and sea freight.
Analysts have suggested that rival bids from other companies might also 7 once

Deutsche Post reveals its offer. However, the price could alarm some investors, who 8

the group not to pay over £12 per share in recent days.

1 a) held b) have been holding c) had been holding

2 a) offered b) offers c) is offering

3 a)ismade b) will be made c) will make

4 a) had also been b) has also been c) was also

5 a)was b) had been c) has been

6 a)is b) will be c) had been

7 a) be made b) make ¢) have made

8 a)hadwarned b) have warned c¢) will warn

9 A market for a special kind of product that may not have many buyers.
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a) niche market b) captive market c) closed market

10 The purchasing behaviour of customers.
a) shopping trends b) buying habits C) procurement patterns

11 To offer a large quantity of a product for sale so that there is more than people want to buy.
a) outsell the market b) overflow the market c) saturate the market

12 An amount of money offered to an employee when a company tells them to leave.
a) exit package b) severance pay c) black handshake

13 The quality of workers who remain faithful to the company they work for
a) corporate identity  b) longevity c) employee loyalty

14 A breakdown in health due to stress and overwork.
a) burnout b) burn off C) burn up

IIpakmuko-opueHmuposartvle 3a0aHUSL.

1. Complete the gaps in the memo below using the correct form of the words and phrases in the
box.

allocate / break down / develop / duplicate / face / interrupt / save / share / trust / waste

As you know, we are 33 a lot of difficulties at present following the recent merger. We

now have people from two different companies working together, but they are not working effectively as
a team. A lot of the same work is being 34 by different people, and this

35 a lot of time; meanwhile, other tasks are not being done at all.

Another problem is that the two groups of people have very different ways of working, but they are not

getting together to 36 ideas. Sometimes, communication 37 com-

pletely and then work is 38 while we try to sort the problem out. Everyone blames

everyone else and | think it will be a long time before the team members develop a good relationship and

learn to 39 each other.
It would 40 the company a lot of time and money if we could 41
more effective working practices. We really need to 42 some time to this. | propose

that we schedule a meeting for next Wednesday at 10 a.m. to discuss the issues involved and try to find

some solutions.

2 The five idioms below are incorrect. Correct them by using replacing the final word with a final
word from one of the other idioms.
talk at cross picture

put you in the grapevine

beat about the wavelength
heard it on the bush
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on the same purposes

3 Rewrite the underlined words or phrases in the sentences below using the correct form of the
multiword verbs in the box.
call off / count on / draw up / let down / set up
We have successfully negotiated a deal and now we are drafting the contract.
We’ve scheduled a meeting with the French team tomorrow, but they’re unable to travel so we’re going
to have to cancel it.
They’re planning to establish a new subsidiary in the Bahamas.
I hope we can rely on you to complete the report by the deadline.
Our new agent hasn’t brought us any new business. He has disappointed us.

4. You work for a group of marketing consultants. Last week, you gave a presentation at a con-

ference in Warsaw about marketing on the web. After your talk, a woman named Francesca

Radici came to talk to you and mentioned that her company might be interested in hiring

your services. Unfortunately, you didn’t have time to discuss her requirements in detail, but

she gave you her business card. You now write a letter to make contact with her again.

In your letter, you should:

Remind her about when and where you met

Apologise for not having more time to talk to her at the conference

Refer to her interest in your consultancy services

Refer to a brochure you are enclosing, and to your company’s website
www.webwaymarketing.co.uk

Point out that your company has a lot of experience in web marketing

Offer to phone or visit her company to discuss her company’s needs

Your letter should be 100 — 150 words.

5. Read the article and answer the questions below.

In someone else’s job for a day
If you could do any job at all for one day, what would it be? An easy question to answer, you may think.
But when Campaign for Learning, an education charity, said they would arrange for me to take on any job
| wanted for a day, | was flummoxed.
Going through some newspapers, | found references to two studies: one suggesting that workers in Wales
have the highest job satisfaction in Britain, another suggesting that company directors are the happiest
among all professionals.
Which is why | drove to an engine plant in Wales last week to be a company director for a day. I arrived
to meet Bob Murphy, the 42-year-old plant manager, at 9.30am. On the wall of his office, there was a pic-
ture of an eagle and the slogan: ‘Focus: If you chase two rabbits, both will escape.’ I explained how | had
chosen to spend the day at his plant.
Our first task was to attend a meeting of the senior team members who run the plant, which itself runs 24
hours a day, five days a week, producing 622,000 engines a year. A manager got the meeting rolling by
saying: ‘The block and head CMMS went down late yesterday evening, which delayed the change of the
VCT.’ I couldn’t understand a word of what they were talking about. After the meeting, Bob Murphy told
me: ‘We are going to go for a walk around the plant now. I do three walks a day. I don’t think you can
manage from a desk - the factory floor is where the action is.’
I thought these walks would last a few minutes each, but since the 25-year-old plant covers 6 hectares,
they lasted some time longer - most of the day, in fact. They were interspersed with various meetings
about many things I did not understand.
By the end of the day at 4:30pm (or rather at the end of my day - Bob works from 5am to 6:30pm, and
comes in at the weekends too), we must have walked five or six miles1. But in spite of the pain in my
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feet, I was glad | went for the Welsh factory option. It was nice to discover that there are some manage-
ment jobs that do not simply involve chairing meetings and sitting at a computer screen. And it was inter-
esting to meet so many people who seem to be content with the jobs they have.

A Mark each of the statements below True or False
It was the writer’s idea to take on someone else’s job for a day.

He made his choice after reading articles in the press.

A survey has indicated that Welsh company directors enjoy their jobs most.
The author spent a day at a factory that makes engines.

He arrived there at the same time as the plant manager.

He went to a meeting where people used a lot of jargon and abbreviations.

In between walking round the site, the author and Bob attended several meetings.

Bob Murphy spends most of his day chairing meetings.
The author regretted having chosen to visit this factory.
His experience contradicted the findings of the studies he had read about.

Tunosblie OLICHOYHbIC CPpEACTBA IO TEME 4 «PaboTa ¢ KaJapaMu»:

Yemuuwii onpoc:
Baxnoctb oTAcja KaaApOB IJIA pa6OTBI OopraHu3aluu.

[Tonnucanue KOHTPAKTOB.

[TpaBa u 00s13aHHOCTH paboToAaTENs  paOOTHHUKA.
KoH(IUKTHI 1 cTOCOOBI X pa3pemeHHs.
VYnpasiieHue KoMaH1aMu B Ou3Hece

MotuBanus nepcoHaia

No oabkohde

CotpynHukH, pabOTHUKH, pabouune, MepcoHa, Kaapbl.
Tecmuposanue

1 How would you describe Euroffice?
a) a successful online retailer
b) a bricks and mortar retailer
¢) an online auction house
2 Mr Karibian’s dream is ...
a) to expand to the size of Google
b) to switch from selling office supplies to other products
¢) to be the UK’s biggest online office supplier
3 The people who work for Euroffice ...
a) wear formal clothes
b) are mature

c) are enthusiastic
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10

11

Who are the main customers?

a) the general public

b) small firms

c) large corporations

When the dotcom bubble burst, Mr Karibian ...

a) lost all the money that had been lent to him

b) lost hope

¢) convinced everyone that the company would be successful

How did Mr Karibian raise funding for his business?

a) he borrowed from family and friends

b) he persuaded investors to put capital into his business
c) he got a bank loan

What happened to many of Mr Karibian’s dotcom competitors?
a) They spent too much and went bankrupt

b) They couldn’t raise much money

c) They were taken over by bigger companies

What is Mr Karibian’s approach to marketing?

a) advertise on the Net

b) retain the best customers by offering rewards

c) provide fun and entertainment

How does Mr Karibian feel about the future?

a) he feels the business is at risk unless it expands

b) he is confident of continued success

¢) he doesn’t worry about the future

Who or what is the Wharton graduate (paragraph 4)?

a) Net Partners

b) Mr Karibian

c) a dotcom competitor

What do you think is the meaning of ‘scrutinise’ (paragraph 4)?
a) pay negligible attention

b) disregard

c) examine very thoroughly

IIpakmuko-opueHmuposartvle 3a0aHUs.
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1. Use a word from each of the columns A, B and C to create a noun phrase. Match each noun
phrase to the correct definition.

A B C

tight marketing | system
automated | sales revenue
retail monetary | franchise
annual security strategy
global sales regulations

an electronic device that checks who is entering or leaving a building

- acompany’s plan or policy for promoting its products worldwide

strict controls on the flow of money into and out of a country

the amount of income received by a company over a year from its business activities

an arrangement by which a company gives a shop the right to sell its goods in return for a fee

2 The five idioms below are incorrect. Correct them by using replacing the final word with a final
word from one of the other idioms.
talk at cross picture

put you in the grapevine

beat about the wavelength
heard it on the bush

on the same purposes

3. Complete the telephone conversation with appropriate phrases from the list.
Hello. You don’t know me but I’m Harriet Ford. by Doug Barlow — we used to

>

work together in the logistics department at Zenith.
Oh yes!

I’'m looking for a speaker for a conference we’re planning and Doug

| see.
or shall I call you back later?

© > W > w

conference is about and when it is.

>

OK. Well it’s a conference on supply-chain management which will be held in Miami. And we’re

looking for a well-known speaker to open the event on October14™.

w

Well, it’s to invite me, but unfortunately I’'m not free on October 14,

A: Oh that’s a pity. Well, maybe we could schedule your talk for the second day of the conference.

Would you be free on 1512
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W

: The problem is I’ll be in San Francisco on 14™ and it will be quite a rush to get across to Miami for
the next day.
. Yes,

But let me think about it and get back to you. Meanwhile, about the conference?

. Yes of course. I’ll email all the details to you.
a) mentioned you might be able to help me

b) Is this a convenient time

c) I was given your name

d) very kind of you

e) | quite understand

f) you could explain

g) could you let me have more information

TunoBbie OLEHOYHBbIE CPeACTBA 10 TeMe S « MapKeTHHT U peKJIaMa)

Yemmuwiii onpoc:
[TonsaTne MapkeTnHra B cepe Menua-uHIyCTPUH.
[ToHsTHE O COLMANIBLHOMN pEKIaMe.
. Otnuune conuanbHOM peKiIaMbl OT KOMMEPUYECKOI.
Bunpl peknambl
. ()OpMBI peKIaMbl
. Db deKTUBHOCT peKIIaMBbI
. bromxer mapketuHnra
MapKeTHHTOBbIE HCCIIEIOBAHUS

©NDOA®WN R

Tecmuposanue
1 1 like to visit other countries but I find the ....... of travel is too high.
(@) money (b) cost (c) expenses (d) currency
2 She is very happy because she starts her new ....... today.
(@) job (b) work (c) labour (d) post
3 One day | hope I shall ....... the lottery.
(@) gain (b) collect (c) reach (d) win
4 He must have a lot of money because this summer he is going on a cruise ....... the world.
(a) about (b) around (c) across (d) through
5 Have you read that book ....... the life of Van Gogh?
(a) about (b) of (c) over (d) in

6 Do you want ....... sugar in your coffee?
(@) some (b) much (c) any (d) little
7 They do not ....... cheques in that restaurant.

(@) accept (b) agree (c) allow (d) admit
8 I cannot work today because | have very bad tooth........
(@) pain (b) hurt (c) damage (d) ache
9 Children are not ....... in that public house.
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(a) aloud (b) allowed (c) accepted (d) agreed

10 You can see the ....... about the sale in the local paper.

(a) announcement (b) warning (c) notice (d) advertisement

11 I would be very interested in ....... for that job.

(a) entering (b) working (c) applying (d) writing

12 Do you want to ....... as a candidate in the local elections?

(@) stand (b) sit (c) go (d) try

13 They are completely ....... up with all the noise in the centre of town.

(@) tired (b) fed (c) sick (d) il

14 The reason there are no buses is because the drivers are on ........

(@) hit (b) stop (c) strike (d) leave

15 The government has changed its policy and had a complete change of ........

(@) view (b) opinion (c) mind (d) heart

16 This supermarket is trying to ....... young shoppers by offering fashionable clothes.
(a) target (b) persuade (c) encourage (d) trap

17 You should have ....... those shares when they were cheap.
(a) taken out (b) sold off (c) bought up (d) taken over

18 You must try and hurry up because my patience is ....... out.
(@) running (b) racing (c) pacing (d) turning

19 Have you ever tried your ....... at running a business?

(@) arm (b) finger (c) hand (d) leg
20 After all these years she has decided to take early ........
(@) leave (b) finishing (c) departure (d) retirement

lIpaxmuxo-opuenmuposanmole 3a0aHUslL.
1 Match the words on the left with those on the right to create a saying about money.

Money is a) old rope

Money doesn’t grow b) bad

Money can’t buy c) talks

Money for d) the root of all evil

Don’t throw good money after e) you love

A fool and his money f) on trees

The love of money is g) are soon parted

2. Choose one word from column A and one from column B to make phrases and match them to

each of the definitions below.

A B

delivery discounting
hire overdraft
business purchase
invoice grant
merchant charge
bank flow
government angel

cash bank
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This facility allows bank customers to take out more money from their bank account than they had in
it.

This means buying expensive goods by making regular payments over a period of time.

This is money given by the government to start or support a new business.

The amounts of money going into and coming out of a company, and the timing of these.

This is often added to the invoice and relates to the cost of transportation of goods to the customer’s
premises.

A bank that deals with business rather than the general public.

A private investor who contributes money and experience to new businesses.

This means lending a business an amount of money that is equal to that owed by its suppliers or cus-
tomers.

3. Read the article ‘Holding on to the dotcom dream’ and answer the questions below.

Holding on to the dotcom dream

Outside Euroffice.co.uk’s offices in south London is a poster showing Martin Luther King saying: ‘I have
a dream’.

It was put there by George Karibian, founder of the company that calls itself the UK’s biggest online of-
fice supplier. It’s an important message for his young, eager employees, with their designer jeans and
spiky hair. Most likely none of them expected their careers to involve selling dull items such as pens, pa-
per and other office supplies to small businesses. Even Mr Karibian admits he got there almost by acci-
dent.

His company has thrived, even after the dotcom bubble burst and he spent more than a year struggling to
raise cash to keep it going. Partly that is because he sold a dream - to himself, his employees, his suppli-
ers, and his financial backers, which kept them all on his side. With overconfidence typical of the dotcom
era, he was convinced he was building not an office products supplier, but ‘the next Google’.

To raise money, Mr Karibian was forced to surrender control of the business to a venture capital compa-
ny, Net Partners, which has provided £2m in funding. Other dotcom competitors who received fortunes
during the bubble years burned through the cash and went out of business. But the Wharton graduate paid
fanatical attention to detail. From day one, he scrutinised every aspect of cash management, the value of
his marketing expenditure, the functioning of his website and the efficiency of an internet business.

Mr Karibian also set in place disciplines that he believes saved his business where others failed. The first
was marketing, crucial to an online business that can only survive if clients come to its site and stay there.
Euroffice tested 78 different marketing initiatives and hired a statistician to see which was the cheapest
way to get the most hits. Mr Karibian regularly profiles his clients to see who merits the most attention.
Repeat customers are given the fullest service, including loyalty programmes. Clients making big pur-
chases are sent gifts. ‘I hate gifts. But the numbers tell us they work,” he says.

The company, he says, has grown at 65 per cent this year, but he remains insecure and believes it needs to
triple in size to ensure survival. He is considering broadening his small business supplies to include insur-
ance, for example.

His Google fantasy remains intact. ‘The dream we’re selling is growth,’ he says.

How would you describe Euroffice?
a) a successful online retailer b) a bricks and mortar retailer ¢) an online auction house
Mr Karibian’s dream is ...

a) to expand to the size of Google
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b) to switch from selling office supplies to other products
¢) to be the UK’s biggest online office supplier
The people who work for Euroffice ...
a) wear formal clothes b) are mature c) are enthusiastic
Who are the main customers?
a) the general public b) small firms c) large corporations
When the dotcom bubble burst, Mr Karibian ...
a) lost all the money that had been lent to him
b) lost hope
¢) convinced everyone that the company would be successful
How did Mr Karibian raise funding for his business?
a) he borrowed from family and friends
b) he persuaded investors to put capital into his business
¢) he got a bank loan
What happened to many of Mr Karibian’s dotcom competitors?
a) They spent too much and went bankrupt
b) They couldn’t raise much money
c¢) They were taken over by bigger companies
What is Mr Karibian’s approach to marketing?
a) advertise on the Net
b) retain the best customers by offering rewards
c) provide fun and entertainment
How does Mr Karibian feel about the future?
a) he feels the business is at risk unless it expands
b) he is confident of continued success

c) he doesn’t worry about the future

Tunosble olleHOYHBIE CPeACTBA MO TeMe 6 «OTBeTCTBEHHOCTh OM3HEca nmepes
001IIeCTBOM»

Yemmuuwiti onpoc:
OTHyYecKue BOIpocs Ou3Heca.

Koppynius B cepe rocyaapCTBEHHBIX YCIYT U CIIOCOOBI O0pbOBI C HEl.
ConmanbHas OTBETCTBEHHOCTh OM3HEca

WcTopust noHATHS COLIMATBFHOM OTBETCTBEHHOCTH OM3HECa

CormumanbHast OTBETCTBEHHOCTH On3Heca B CIIIA

ok wdpE

ConnanpHas OTBETCTBEHHOCTh On3Heca B BenukoObpuranun
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7. CouuanbpHas OTBETCTBEHHOCTh On3Heca B EBporie
8. CommanpHasi OTBETCTBEHHOCTH Ou3Heca B ctpanax OITEK

Tecmuposanue
1 The company had its own code of ....... in these matters.
(a) behaviour (b) practice (c) dealing (d) attitude
2 Thisisa....... example of what not to do.
(@) critical (b) pure (c) simple (d) prime
3 Plans have already been drawn ....... to deal with such situations.
(@) over (b) through (c) up (d) into
4 Thousands of ....... are already signing up for this new telephone service.
(@) individuals (b) subscribers (c) applicants (d) interviewees
5 Job losses are mainly in the ....... sectors of the industry.
(@) blue-collar (b) red-collar (c) stiff-collar (d) high-collar
6 The circular will contain ....... financial information to help investors.
(@) key (b) obvious (c) intelligent (d) noted
7 The reportis ....... to show better than expected results.
(a) necessary (b) possibly (c) clearly (d) likely
8 So many of these animals have been shot over the years that they are now classed as ....... species.
(a) dangerous (b) endangered (c) unwanted (d) limited
9 Some people are ....... to learn a foreign language.
(a) unaccustomed (b) shy (c) reluctant (d) inhibited
10 It was a big ....... for her to give up her acting career to look after her family.
(@) trial (b) sacrifice (c) endeavour (d) test
11 When high are charged on imports, the market isn’t really free.
a) barriersb) tariffs C) quotas
12 are a feature of protected markets.
a) Open Borders b) Developing industries C) Restrictions
13 Governments markets by lifting barriers to trade.
a) liberalise b) subsidise  ¢) compete
14 of foreign goods is driving domestic companies out of business.
a) Regulation  b) Customs c¢) Dumping
15 We’re trying to a team of people to work in the Bahrain office.
a) assemble b) make c) check
16 We can the candidates, then interview five of them.
a) train b) shortlist  c) advertise
17 1had to take a to assess my mental ability.
a) probationary period b) psychometric test ¢) résumé
18 I filled out the and gave it to the interviewer.
a) curriculum vitae b) application form  c) covering letter
19 Two men were arrested for using PayPal for money .
a) fixing b) trading c¢) laundering
20 Selling your company’s secrets to a rival is called industrial
a) fraud b) espionagec) pollution

lIpaxmuxo-opuenmuposantuvle 3a0aHUsL.
1 Cross out the verb that can not be used in front of each noun.
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play / spread / minimise / eliminate / the risk
surf / hit / search / browse on / the Net
arrange / secure / borrow / pay back / a loan
solve / resolve / deal with / avoid / conflict
reach / sign / break / share / an agreement
pay / charge / receive / carry / interest

B Write the correct form of each of the verbs in brackets.

A promise: If you (call) me tomorrow, | (have) the answer to
your query.

A warning: Don’t touch the wire, or you (get) an electric shock.

Speculation: If we (expand) our product range, we (be) able to
boost sales.

An invitation: If you (be) free on Saturday, perhaps you (like)

to come for dinner?

Reflecting on the past: If we (do) more market research, we

(find out) that no one wants to buy this kind of product any more.

3 Write the most appropriate modal verb (positive or negative) in each gap. The meaning is given in

brackets.

You have gone to the presentation on team-building. It was excellent! (It was rec-
ommended)

She have gone home already — it’s only 3 p.m. (It’s impossible)

There were only two people who could have left this message. It wasn’t John, so it

have been Manuel. (That’s the logical conclusion)

You have made all those photocopies. I’d already printed out copies for everyone.

(It wasn’t necessary)

I have taken the airport bus, but the last one had left, so | got a taxi. (If there had

been a bus ...)

5 You work in the engineering department of a manufacturing firm. Your firm needs to purchase a
new motor for the pumping system at your plant and you have been asked to investigate three
models that would all be suitable from a technical point of view.

Use the data below and write a memo of 200 to 250 words to the Purchasing Manager. Tell him
which motor you would recommend and give your reasons.

Motor A Motor B Motor C
(*new
model)
Purchase $1,300 $1,900 $2,900
price
Annual run- | $3,066 $3,942 $2628
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ning cost (based on
energy use)

Guarantee 1 year 3 years 5 years
Cost of ser-
vice contract (after | $80 per year $100 per year $100 per year

guarantee expires)

4.3. OueHo4YHBbIE CPEACTBA ISl IPOMEKYTOYHOM aTTEeCTANNHU

DK3aMeH N0 JUCIUIUIMHE « AHIIMMCKUH SI3bIK TIpodeccruoHambHbIi (4acTh 1)» ciy-
KUT JIJIs1 OLICHKU palOThl CTYJIEHTA B TEUEHHE BCErO BPEMEHU OOy4YEHHUS IO JTAHHOM JIHC-
IUTUTHHE.

DK3aMeH MPOBOJUTCS B KOHIIE TPETHEro ceMecTpa OOy4YeHHUsS W MPHU3BAH BHISIBUTH
YpOBEHb, IPOYHOCTh U CUCTEMATUYHOCTh IMOJYYEHHBIX UM TEOPETHUECKUX U IMpaKThye-
CKUX 3HAHUMU, TPUOOPETEHUS HABBIKOB CaMOCTOSITENIbHON pabOThl, pa3BUTHSI TBOPUYECKOTO
MBIIIEHUS, YMEHUE CUHTE3UPOBATh MOJIYUYCHHbIE 3HAHUS U NPUMEHATh UX B PELICHUU
JIEKCUKO-TPaMMaTUYECKUX 3aJaHUMH.

IIpuMep THIIOBOrO OMJIETA K IK3AMEHY

POCCHUICKAST AKAJIEMUSI HAPOJHOI'O XO35IICTBA U 'OCY IAPCTBEHHOM
CJIYKBbI ITPU TTPE3UJIEHTE POCCUMCKOM ®EJIEPALIUMN

Kadenpa HanrionanbHOM 5KOHOMUKH
JucuumirHa « AHTIHMICKUN A3bIK MPo(decCHOHaNbHbINA (4acTh 1)»

buner Nel

1. ITonsiTue MapkeTuHTa B chepe MeIua-uHIyCTPUU.

2. DTUYECKHE BOIIPOCH OM3HEca.
3. You work for a group of marketing consultants. Last week, you gave a presentation at a
conference in Warsaw about marketing on the web. After your talk, a woman named Fran-
cesca Radici came to talk to you and mentioned that her company might be interested in
hiring your services. Unfortunately, you didn’t have time to discuss her requirements in
detail, but she gave you her business card. You now write a letter to make contact with her
again.

3aBenyromuii kadeapoi /Kazapsiu M.A./
4.4. Kputepuu U MIKAJbI OLIEHUBAHUS Pe3yJIbTATOB 00yUYeHUSA

CucreMa OIleHKH OTBETOB Ha BOMPOCHI OMJIETOB

Komnonent Bec daxro- Kpurepuu u mikana orieHuBanus paxropa
(dbakTop) pa (Makc.
Oan)
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YCTHBIM OTBET Ha
IIEPBBIN BOIIPOC

3 Ganna:

- JlaH TOJIHBIM, HMCYEPIbIBAIOUINM, apryMEHTHPOBaH-
HBI OTBET Ha HK3aMEHALMOHHBINA BONPOC U JOIOJIHU-
TEJbHBIE BOIIPOCHI.

2 Ganna:

- JlaH HEJOCTAaTOYHO MOJHBIM M HCUEPHBIBAIOLIUMN, U
(WIM) HETOCTAaTOYHO apryMEHTUPOBAHHBIA OTBET Ha
HK3aMEHALIMOHHBIA BOMPOC U JIOMOJHUTEIHHBIE BO-
MPOCHI, UJIM UMEIOTCS OT/EIbHbBIC OIMIMOKU MPU OTBETE
Ha BOIIPOC.

1 Gamn:

- J1aH HETIOJHBIN U (Win) c1abo apryMEeHTHPOBAHHBIM
OTBET, JIEMOHCTPUPYIOLIUI 00Ilee MpPeACTABICHUE U
3JIEMEHTAapHOE NMOHMMAHUE CYIIECTBA IOCTaBICHHOIO
BONpOca U (WIN) HOHATUHHOTO amnmapara.

0 6amnos:

- IpY HE3HAHUU U HETIOHUMaHUU CTYIEHTOM CYIIeCTBa
HK3aMEHALIMOHHBIX BOIIPOCOB.

YCTHBIM OTBET Ha
BTOPOM BOITPOC

3 Gamna:

- JaH TMOJHBIM, MCYEPIBIBAIOMINM, apryMEHTUPOBaH-
HBI OTBET HA 3K3aMEHAIMOHHBIA BOIPOC U JOIMOIHU-
TEJIbHBIE BOIMPOCHI.

2 Oamna:

- JJaH HEJIOCTATOYHO IOJHBIA M HMCUEPHBIBAIOIINN, U
(WIM) HEMOCTAaTOYHO apryMEHTHUPOBAHHBIA OTBET Ha
HK3aMEHAIMOHHBII BOMPOC W JOMOJHHUTEIbHBIE BO-
MPOCHI, UM UMEIOTCSI OTJCIbHBIC OMMOKUA TIPU OTBETE
Ha BONPOC.

1 Gamt:

- JIaH HEeNoJIHbIN U (KMiu) c1abo apryMEeHTUPOBAHHBIM
OTBET, JEMOHCTPUPYIOUIUHN OO0Iee MpeacTaBICHUE |
AJIEMEHTAPHOE MOHMMAaHUE CYIIECTBA MOCTABICHHOTO
BOIpoca U (WIK) MOHATUHHOTO anmnapara.

0 GamoB:

- IpY HE3HAHUU U HETIOHUMAaHUU CTYJICHTOM CYIIECTBa
HK3aMEHAIMOHHBIX BOIPOCOB.

Pemnienne nexcu-
KO-
rpaMMaTHYECKOTO
3aJaHus

4 Gamna:

- 33J]JaHU€ PEUICHO BEPHO, MPUBOJUTCS XOJ PEIICHHS
3a/1aHuS.

3 Gana:

- 3a/laHUE PEIIICHO BEPHO, OJIHAKO MPUBOJUTCS HEMOJI-
HBIW XOJ PELICHHUS.

2 bana:

- 33JIaHUE PENICHO HEBEPHO, OJTHAKO MPUBOIUTCS XOJI

31




pElICHUs 3a/IJaHus C HATMIHEM HEerpyObIX OmMO0K

1 Gam:

- 33JlaHAE PEIICHO HEBEPHO, OJHAKO MPHUBOJIUTCS XOJT
pelieHust ¢ TpyobIMH OITOKaMHU.

0 GaoB:

- 3aJ1aHNe HE PEIICHO, XOJI PEIICHUS HE IPUBOJIUTCS

MakcuMaibHOE 10
KOJIMYECTBO Oall-
JIOB

OO01ast olleHKa pPe3ysbTaTOB 3K3aMeHa ocyulecTBiseTcs no 10-0amibHON mIKaie ¢
MOCJIEYIOIINM TIEPEBOJIOM €€ B 4-0aNIbHYIO IIKAITY.
ITepeBon 10-6annpHOM MIKabI B 4-0JIJIbHYIO IIKATY

10-6amibpHas mKaia 4-0asutbHas 1IKaza
9-10 6amnoB O1eHKa «OTIMIHOY
/-8 0ayoB OneHka «XOpoIIo»
5-6 0aJIoB OneHKa «yJ10BJIETBOPUTEIIBHO
Memnee 5 OamioB OneHKa «HEeyIOBJIETBOPUTEINBHOY

Ilepeyenb BONPOCOB /ISl MOATOTOBKHM K NMPOMEXKYTOYHOM aTrrecTamum (Teope-
THYECKAsl 4YaCTh):

1. Kakumu kauecTBamMu 00J1a1ae€T XOpoIllasi OpraHu3aliy U Kakumu mioxas? HazoBu-
T€ TPU YEPThI, KOTOPHIE NPHUCYLIM BCEM YCIIEIIHBIM KOMIaHusM. IIpuBeaure mnpu-
Mep YCIEIIHON KOMIIAHUU U OOBICHUTE B YEM CEKPET €€ ycIexa.

2. Kakue n3MeHeHHs B KOMIIAHUM MOTYT UMeTh MecTo? Kak OHM MOTYT MOBIHATH Ha
COTPYJHHMKOB U Ha UX OTHOLLIEHHUE K cBoel padbore?

3. Uro menmaet pekiamy xopoieil win tioxoi? Kakue pexiamMHble METObI BBl 3HAeE-

Te? Pacckaxxute 0 colmanbHON pekiaMe. HeM oHa OTIIMYaeTCsl OT KOMMEPYECKOM?

VYnpasneHueckue HaBbIKH. OCOOEHHOCTH pabOThl B KOMaHE.

Kpurepun ouenku npoekra.

Pucku nipu puHATHAN YIIPABICHYECKUX PELLICHUM.

Oco0eHHOCTH TTPOEKTHOM pabOTHI B MEXKTYHAPOIHON KOMITAHUU.

Kakumu gepramu momkeH o0JaaaTh Y€IOBEK, YTOOBI YCIICIIHO 3aHUMAThCS OU3HE-

coM B J1t000i Touke mupa? Kak KynbTypa cTpaHbl MOXKET BIUSTh Ha JIEJIOBBIE OT-

HOILICHUA?

9. Yro BakHO 3HATh TEM, KTO IUIAHUPYET YyCIEUHYI Kapbepy? Kakumu meronamu
MOJIB3YIOTCSI KOMITAHUM MPU NT0100p€e KaHAU1aTOB?

10.0cobeHHOCTH MPUHATHS OTBETCTBEHHBIX YIPABJICHUYECKUX PELIEHUN MPU CTPECCO-
BBIX CUTYyaI[UsX.

11.MapkeTuHroBasi CTpaTerusi.

12.Yto Takoe cBOOOAHBIM PHIHOK M MMOYEMY MHOTHME CTpPaHbI 3alIUIIAIOT CBOIO MPO-
MBIIIJIEHHOCTh OT CBOOOJIHOTO pblHKa? YTO Takoe yecTHasi TOproBiis?

13.Yto mpexacraBisieT co00¥ MPOAYKT BEICOKOTO KauecTBa? UTo Takoe KauyecTBO B OU3-
HECE U KaK MOYKHO U3MEPUTH €ro yJIydlleHHe?
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14.9tuka B Ou3Hece.
15.Kakumu criocobHOCTSIMU JOJDKEeH 001aaaTh auaep? Kak pa3Buth 3tv ciocoOHocTH?
16.CoBpeMeHHbIE N300pEeTCHNUS M MHHOBAIIMH U UX TPOJABHKCHHE.

IIpumeps! 3agaHuii AJ5 MOATOTOBKH K NMPOMEKYTOYHOM aTTecTaunu (NMPaKTH-
yecKasi 4acTh):

1 Marketing
Match each phrase with one of the definitions (11-15) below.
sales target
market segment
advertising agency
consumer profile
product life-cycle
A group of consumers who have similar age, income and interests
A description of a typical customer who may be interested in a product
A business that produces advertisements and advises companies on advertising
The number or amount that a company aims to sell during a period of time
The length of time that people continue to buy a product

2 Planning
Complete this extract from a presentation to a group of people wanting to start their
own business (16—-20) with words from the box. There is one word you don’t need.

arrange / collect / do / estimate / invest / prepare

OK, so you’ve got an exciting new product idea and you want to develop and sell it.
The first thing you have to do is 16 a plan. You need to see if there is a de-
mand for your product, so you should 17 some research to find out how many
people might buy it and who these people are. You also need to 18 infor-
mation about similar products already on the market and what price they sell at. Next, you
have to 19 the costs of developing, manufacturing and selling your product.
And of course, you mustn’t forget to add in the costs of running your business — office
rent, salaries and so on. With this information, you can calculate how much profit you
could make. Then if you need help with financing, you can take your plan to a bank. Or
you could try to find an equity partner — someone who wants to 20 in your
idea ...

3 Prepositions
Complete this text (21-25) with the correct prepositions.

| find it very hard working with Andy. He just doesn’t communicate 21
people. He does his own job well enough, but he never talks 22 what he’s do-
ing or what he’s done. It makes it very difficult to deal 23 problems. Some-
times | try to discuss problems with him, but he doesn’t respond 24 my con-

33



cerns. He leaves everything to me. For example, yesterday, a customer file was missing. |
asked him if he’d seen it and he said ‘no’. But then I found it on his desk. And he never
apologised 25 mel

5.Write the questions that lead to each answer below (26-30). Use the question
words given.

For example:

When did you leave?

We left at 10 p.m.

Which ?

| prefer the first option.

Who ?

Jane Moorcroft is the CEO of Binhams pic.
Where ?

We held the meeting in London last year.

Why ?

I’ve decided to resign because of stress.
How much ?

The new model costs $144.

6.Complete the sentences with the words and phrases from the box.
am planning / flying / going to / hope to / meeting / starts / will have

For example:

As you can see from my schedule, ’'m going to be out of the office next week.
On Saturday, I’'m to Dubai for the opening of our new offices there.
The opening ceremony at 3 p.m. on Monday.
On Tuesday evening, | dinner with the local staff.

I meet some of our more important contacts in the city.
I to stay for five or six days.

7.Read this phone conversation and then choose the best verbs to complete each gap
in the message below

DiHello?

Zoe Hi. Thisis Zoe. Is Rob there?

DiNo — I’'m afraid he’s out at the moment.

Zoe Well, can you give him a message? Can you tell him I’m meeting Jay Banks
on Wednesday now — not Friday. Rob is preparing a report for the meeting, and I’d like
him to fax it to me by Tuesday evening, please.

DiOK, Ill tell him.

Zoe Oh, and I talked to the agents today. They haven’t received the brochures yet.
When did you send them?

Dil’m afraid I don’t know — Rob sent them. I’ll ask him.

Message for Rob
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Zoe telephoned / asked 36 about the report for the meeting. She asked if / said that
37 the meeting with Jay Banks would be on Wednesday, not Friday. She asked if / told 38
you could please fax the report to her by Tuesday evening. Also, the agents say they ha-

ven’t / hadn’t 39 received the brochures yet. Zoe wants to know when you sent / had sent
40 them.

7. Choose the best phrase (a—f) to complete the conversation, which takes place dur-
ing lunch with a client.

a) All the best

b) If you don’t mind

c) | really enjoyed it

d) It’s very kind of you

e) Thanks for all your hospitality

f) What do you like doing in your spare time?

ClientOf course, | enjoy travelling, but | often have to travel at weekends, and that
takes up my spare time.

Host A 41

ClientWell, 1 enjoy watching sport and | often go to football matches with my two
sons.

Host A We have a very good match here tomorrow evening. | could get some
tickets if you’d like to go.

Client 42, but I'm afraid I already have an engagement tomorrow. Perhaps an-
other time.

Host A Yes, of course. Would you like something else to eat? Some cheese or
some dessert?

ClientNo, thanks. Just a coffee, please. It’s been a lovely meal — 43.

Host B I’m sorry, but I have another meeting at two o’clock. 44, I’m go-
ing to have to leave you.

ClientWell, it’s been a pleasure meeting you. 45,

Host B It’s been a pleasure to welcome you here. I hope we’ll see you again
soon.

Clientl hope so, too. Goodbye. 46.

8. Complete the extract from a meeting (47-50) with these phrases (a—d).
a) Could I just say something?

b) If you’ll just let me finish.

c) Are you saying

d) Sorry to interrupt

A ... and the problem with setting a low target is that our sales people won’t have to
work very hard to reach it. We have to set a target that will motivate them. So [ think ...

B Hold on a minute! 47 that my sales staff need a high target to make them
work hard? Because if that’s what you mean, [ have to disagree. My department has some
of the most hard-working and ...
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C 48 , but I don’t think that ...

B 49 My department has some of the most hard-working and competitive
sales people in the company, and they don’t need high targets to motivate them to work
hard!

C 50

A What is it, Barry?

B It’s just that I don’t think 8,000 is a low figure. The market is very difficult at the
moment, and I don’t believe we can sell more than that.

9. Read the article and complete each gap (51-55) with one of these words (a—e).
a) decision-making
b) future
C) crisis
d) events
e) results

Grocery bears fruit

When Alfred Josefsen, Managing Director of Irma, first arrived at the Copenhagen-
based grocery chain, the workforce was not happy. Employee motivation was low, and
staff members were frequently leaving to go to work for other companies. ‘It was a big

51,” says Mr Josefsen.

This year, the company is listed in the 100 Best Workplaces in Europe and wins a
special award for best practices in internal communication. Some 93 per cent of the com-
pany’s employees believe Irma’s management team is approachable and easy to talk to,
and 83 per cent agree that management always informs them about corporate develop-
ments.

Mr Josefsen describes the process that was needed to get the company from its low
point to this position. ‘The first thing that was important was to decentralise the company
and put more 52 back into the hands of store managers,’ he explains.

The idea was to have each store operating like a local grocery, competing with
stores around the corner. The new approach brought good 53 within a remarkably
short time. ‘In half a year, the atmosphere in the company was much more positive,” says
Mr Josefsen.

Irma started life in 1886 as a small shop in Copenhagen. Today, it focuses on quality
foods. Irma now has more than 1,700 employees working in 70 supermarkets and adminis-
trative offices.

Mr Josefsen likes to walk about in the company’s head office, and he also visits the
stores themselves to talk to shop assistants and customers.

Regular workshops and social 54 allow staff to come together. At ‘Strategy
Days’, hundreds of employees get together for three days to share ideas. Mr Josefsen is
frequently present at such events.

Another effective way to improve communications has been a short e-mail from Mr
Josefsen that goes out regularly to all staff conveying key business messages.
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‘I try to be in contact with people so they know that the Managing Director is work-
ing hard for the 55 of the company,’ he says. ‘You have to be in contact with people
if you want to show what you’re doing and that you have direction.’

10. Mark these statements true (T) or false (F).
Before Mr Josefsen became Managing Director ...
employees enjoyed working for Irma.
employees didn’t stay very long with the company.
Now that Mr Josefsen is Managing Director ...
managers and staff communicate effectively with each other.
staff working in different stores rarely meet each other.
regular e-mails are used to communicate business messages to staff.

4.4, MeToauuecKkue MaTepuabl, omnpelejsiioliie NPOUeIYyPbl OLEHHMBAHMS
3HAHU, YMEeHU i, HABBIKOB M (MJIM) ONbITA JAEATEJIbHOCTH, XaPAKTEPU3YIOIIUX ITATbI
¢dopmupoBaHusi KOMIETEHIIMH

TectupoBaHue
[Ipouenypa Kaxnpii yyamuiicss camoCTOSATENIbHO OTBeYaeT Ha 20 TECTOBBIX BO-
OLICHUBAaHUA npocoB. Bpems nposeaeHust tectupoBanus — 30 munHyT. IIpoBepka

IIPaBUIILHOCTHU OTBETOB OCYILECTBIACTCA MIPENOAABATENIEM 10 KIIIOYY.
bainel, MoMy4eHHBIE CTYACHTOM 3a PEIICHHUE KaXKI0ro TECTOBOTO 3a-
JAHUs1, CYMMHUPYIOTCS

Kputepun Kputeprem olieHMBaHUS BBINOJHEHUA TECTa SIBISAETCA KOJUYECTBO
OIICHHUBAHUS MPaBUJILHBIX OTBETOB HA BCE BOIPOCHI TECTA.

3a KaXAblii TpaBWIbHBIA OTBET HA OTACIBHBIM TECTOBBIM BOIPOC
ydamuics noxydaet 1 6ami, npu HeBepHOM oTBeTe — () 6aioB

[xana «OTn4HO»:

OLICHUBAaHUA - 16-20 npaBUIBHBIX OTBETOB.
«XOopomioy»:

- 13-15 npaBUIBHBIX OTBETOB.

«Y 1OBIETBOPUTEILHO:

- 10-12 npaBUIBHBIX OTBETOB.
«HeynoBneTBOpUTENBHO:

- MeHee 10 mpaBUIbHBIX OTBETOB.

Y CTHBIN OnpoC

[Tpouenypa Meron npumensiercss B popMe (GpOHTATBLHOTO OMpoca MO BOMPOCaM,

OIICHUBAaHUS KOTOPBIE yYalIUecs MOJIYYUIN MPU MOATOTOBKE K MPAKTUUECKOMY 3a-
HaTuio. CTyJIEHT MojydaeT 3aJaHhe TOTOBUTHCS MO BCEM BOIpPOCaM
TEMBI.

B xoxe camoro orpoca KK JIbIN CTYACHT OTBCYACT HAa HECKOJIbKO BO-
ITPOCOB, 3a/IaHHLBIX NIPCIIOAABATCIICM.
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JIsist olieHMBaHUSI YMEHUN O0YYarolIMXCsl BOIPOCHI JJIsl OTBETOB CTY-
JIEHTOB (DOpMYIUPYIOTCS MpernojaBaTeeM TaKUM 00pa3oM, 4TOObI
OLICHUTHh HE TOJIbKO 3HAHUE - PENPOAYKIIMIO, HO U 3HaHHUE — MTOHUMa-
HUE.

Kpurepun - [lotHOTa OTBETA HA BONPOC, 3HAHUE TEPMUHOJIOTHH;

OLICHUBAHUS - CIIOCOOHOCTh apryMEHTUPOBATh CBOM OTBET;
- CIIOCOOHOCTh PaCKphIBaTh MPUYUHHO-CICIACTBEHHBIC CBSI3U MEXIY
YKOHOMHUYECKUMHU (DaKTamMu, SIBICHUSMHU U TIPOILIECCAMH,
- CIIOCOOHOCTB JIeaTh BHIBOJIbI

[Ixama «OTnu4HOY:

OIICHUBAaHUS - CTYACHT [1a€T IOJIHbIE, UCUEPIBIBAIOIINE, APIYMEHTUPOBAHHBIE OT-
BEThl Ha BOMNPOCHI; CIOCOOEH TOJHO PAaCKpbIBaTh MPUYUHHO-
CJIEACTBEHHBIE CBSI3U MEXIY YKOHOMHUYECKMMH SIBICHUSIMUA U MPOLIEC-
caMHU U JieJlaTb 000CHOBAHHBIE BHIBO/IBI.
«XO0po1o»:
- CTYJICHT JaeT HEeJIOCTAaTOYHO TOJIHBIE U WCUYEPIbIBAIOIINE, (M) He-
JIOCTaTOYHO apryMEHTHUPOBAHHBIE OTBETHI Ha BOMPOCHI; CIIOCOOEH
pacKpbIBaTh MPUYUHHO-CJICICTBEHHBIEC CBSI3U MEXIAY YKOHOMHUYECKH-
MU SBJICHUSIMH U TIPOIECCAMM, OJHAKO BBIBOJBI HE BCE HOCST apry-
MEHTHUPOBAHHBIN U JOKA3aTEIbHBINA XapaKTep.
«Y IOBIIETBOPUTEIBHOY:
- CTYJCHT JlaeT HEMOJIHbIC, CIa0d0 apryMEHTHUPOBAHHBIE OTBETHI; HE
CIOCOOEH PaCKPhITh MPUUUHHO-CIICICTBEHHBIE CBSI3U MEXIY YKOHO-
MUYECKUMU SBJICHUSMH U MPOLIECCAMU U AEIIATh BEIBOBI.
«HeynoBieTBOPUTEIBHOY:
- CTYJICHT HE€ 3HAeT U HE TTOHUMAET CYIIEeCTBa BOMPOCOB; HE CIIOCOOEH
PACKpbITh NPUYUHHO-CIIEICTBEHHBIE CBSI3U MEXAY SKOHOMUYECKHUMHU
SIBJICHUSIMU U TIPOLIECCAMU U JIEJaTh BBIBOJIBI.

Pemntenue 3amanuii

ITokazarenu YMeHue uCroab30BaTh MOJTYUYCHHBIE TEOPETUUECKUE 3HAHUS TIPU BbI-

OIICHUBAHUS TOJTHEHUS ICKCUKO-TPAMMATUYECKUX 3aIaHUI U 3a]1a4

[Ipouenypa Kaxnpiii yyammiics camMOCTOSTENBHO pemaer 3aaady B TeueHue 10

OIICHUBaHUS MUHYT

Kpurepun - Hanuuwne BepHOroO OTBETA;

OIICHUBAaHUS - XOJ pEILICHHS 33]1a4u;
- HaJTM4re OMmOOK B pacueTax

[IIxamna «OTn4HO»:

OIICHUBAHUS - MOJyYeH BEPHBIM OTBET, MPHUBEACH MOJHBINA XOJ PEIICHUS 3aJauu,

OIIUOOK B pacyeTax Her.

«XOopomIo»:

- MOJy4Y€H BEPHBII OTBET, HO MPUBEJEH HEMOJIHBIN XOJ| pellieHus 3a-
Jla4M, UM UMEIOTCSI HETpyOble OIMOKHY B pacyeTax.

«Y 1OBJIETBOPUTEIBHOY:

- TIOJIYYEH BEpHBII OTBET, HO HE NMPUBOJMUTCS XOJ PEIIEHUs 3aJauH;
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WJIN TIOJTYYeH HEBEPHBIN OTBET, HO MPUBOAUTCS XOJI PEIICHHS 3aa4H,
r7ie UMEIOTCSl HerpyOble OMMUOKH.

«HeynoBneTBOpUTEIIEHO:

- TIOJTyY€H HEBEPHBIN OTBET, HE MPUBEACH XOJ PEUICHUS 3aJauH, WU
MUMEIOTCS TPYOBIC OIMMOKY B pacueTax.

5. METOANYECKHUE YKA3ZAHUA JJISA OBYUYAIOLIIUXCA
1O OCBOEHUMIO INCHUITJIMHBI

OcBoeHne MUCIHIUIMHBI « AHTIMHUCKUAN S3BIK MMPOQECCUOHAIBHBIN (dacTh 1)» mpe-
MoJIaraeT, Kak ayJIuTOPHYIO0, TaK U CAMOCTOSITEIbHYIO Pa0OTy CTYACHTOB.

AyautopHas paboTa npoBoaUTCa B GopMe JEKIUNA U MpakTHdeckux 3ansaTuil. [loa-
rOTOBKA K 3aHSATHSM JOJKHA HOCUTH CUCTEMaTHYECKUN XapakTep. DTO MO3BOJUT o0yya-
IOLIEMYCs B TIOJIHOM 00beME BBITIOJIHUTH BCe TPEOOBaHUS MTPEMO/1aBaTEelIs.

CamocrosiTenbHas paboTa ABISETCs 003aTEIbHBIM KOMIIOHEHTOM TpoIiecca MoIro-
TOBKHM OakayiaBpoB, OHa (OPMHUPYET CaMOCTOSITEIHHOCTh, MMO3HABATEIIbHYIO aKTUBHOCTD,
BbIpa0AaThIBAET MPAKTUYECKUE HABBIKK PA0OTHI C HAYYHOM JIUTEpaTypOi.

OO6mumii 00beM ayJUTOPHOW M CaMOCTOSITENIbHOM paboThl Ompeaensercs yueOHo-
TeMaTUYECKUM TUTaHOM. M3ydeHune TUCHUIIUHBI 3aBEPIIAETCS YK3aMEHOM.

VYcneniHoe n3ydeHrue AUCIHUIUIUHBI TPEOYeT MOCEUICHUs JIEKINI, aKTUBHOU pabOThI
Ha PaKTUYECKUX 3aHATUSIX, BBITIOJIHEHUSI YU€OHBIX 3aJlaHUM MpernojiaBaTesi, 03HaKoMIIe-
HHSI C OCHOBHOM M JOTIOJIHUTEIIBHOM JINTEPATYPOl.

5.1. Meroanuyeckue yKa3aHusi JJIs1 00y4AIOLIUXCH MO MOATOTOBKE K JIEKIIMOH-
HbIM 3aHATHAM

Ha nexumsix u3nararoTcsi OCHOBHBIC TEOPETHUYECKUE TOJIOKEHUS TUCIUTITUHBI, 00-
CTOSAITEJIHO PACKPBIBAIOTCS 3aKOHOMEPHOCTH, MPUHIUIIBI, HAYYHbIE TEPMUHBI U T. 1I. [Ipe-
MO/IaBaTENIb PA3bSICHIET OCHOBHBIE, HAMOOJIEE CIIOKHBIC MOHATHS TEMBbI, a TAKXKE CBS3aH-
HBIE C HEW TEOPETUYECKUE U MPAKTHUECKHUE TIPOOIEMBI, AT PEKOMEHIAINK Ha TIPaKTHYe-
CKOE 3aHSTHE M yKa3aHHWs Ha CaMOCTOSATEIbHYIO paboTy. BwimerneHHbIE B JIEKITMOHHOM
Kypce TeMbl 00€CIIeYMBaOT METO0JIOTMYECKUM acieKT 0a30BOM MOATOTOBKH CTY/ICHTOB.

[Ipy mOArOTOBKE K JEKIIMOHHBIM 3aHSATUSM CTYJEHTaM HEOOXOIUMO Mepea ouepe/-
HOU JICKIMEN MPOCMOTPETh MO KOHCIEKTY Matepuan npeasiayen gexkuuu. [Ipu 3atpya-
HEHUSX B BOCIHPHUSATUU MaTepuala clielyeT oOpaTUThCsl K OCHOBHBIM JINTEPATYPHBIM HC-
touHrkaM. Ecnu pazoOpatbest B MaTepualne He yJanoch, TO ClIeayeT OOpaTUThCS K Mperno-
JTaBaTeJII0 Ha 3aHATUAX WU N0 TpaduKy €ro MHAUBUIYATbHBIX KOHCYJIbTAIIHIA.

5.2. Meroauyeckne yKa3aHus JJIf 00y4alIIMUXCH M0 MOAT0OTOBKE K NMpPaKTHYe-
CKHM 3aHATUAM

[IpakTrueckne 3aHATHS 3aBEPIIAIOT H3yYCHHE HaAMOOJee BAXKHBIX TeM Yy4eOHOM
TUCUUIUIMHBL. OHM CITyXaT JUIsl 3aKPEIJICHUs U3yYeHHOTO MaTepualia, pa3BUTUS YMEHUI U
HABBIKOB MOJATOTOBKHU JIOKJIAJOB M ICCE, MPUOOPETEHUS OMbITA YCTHBIX MyOJWYHBIX BBI-
CTYIUICHUH, BEJICHUS TUCKYCCUM, apTyMEHTAIUU U 3aIUThl BBIJIBUTAEMBIX MOJIOXXEHUH, a
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TAKXKE JJI1 KOHTPOJIS MPENOAABATENEM CTEIEHU MOATOTOBJIEHHOCTH CTYJICHTOB IO M3yYa-
€MOU MUCILUIUINHE.

[Ipy MoATOTOBKE K MPAKTUYECKUM 3aHATHUSAM CTYJEHTaM HEOOXOAMUMO:

- IPUHOCUTH C COOOM PEKOMEHAOBAHHYIO MPEIOaBaTeNIeM JINTEPaTypPy K KOHKPET-
HOMY 3aHATHIO;

- JI0 OYEPETHOIr0 MPAKTUYECKOIO 3aHATUS MO PEKOMEHIOBAaHHBIM JIMTEPATYPHBIM
HUCTOYHUKAM IPOpadoTaTh TEOPETUUCCKUM MaTepHal, COOTBETCTBYIOIIEH TeMbI 3aHATHS;

- B HA4aJI€ 3aHATUN 3a]1aTh MPEINOJAaBATEI0 BOIPOCHI 10 MATEPHUAITY, BBI3BABLIEMY
3aTPYAHEHHUS B €T0 IOHMMAHUU U OCBOCHHUHM ITPU PELICHUU 337a4, 3aJaHHBIX JJI CAMOCTO-
ATEIBHOTO PEIIEHUS;

- B XOJI€ CEMHMHApa JaBaTh KOHKPETHBIE, YETKUE OTBETHI MO CYIIECTBY BOIPOCOB;

- HA MPAKTUYECKOM 3aHATUU JOBOJUTH KAXKIYIO 33/1a4y 0 OKOHYATEJIBHOIO pellie-
HUSI, JEMOHCTPUPOBATh MOHHWMAaHUE MPOBEJICHHBIX PACUETOB (AHAJIMU30B, CUTYyallUil), B
cily4ae 3aTpyJIHECHHUI oOpanaThes K MpenoaaBaTeto.

CryneHTaM, MPONMYCTUBIIUM MPAKTUYECKOE 3aHATHE (HE3aBUCHUMO OT MPHUYUH), JIH-
00 HE IMOJATOTOBHBIIUMCS K HEMY, PEKOMEHJIYETCS HE IM03KEe YeM B 2-HeJeJbHBI CPOK
SIBUTHCSI HA KOHCYJIBTAIMIO K ITPENOAABATEII0 U OTYUTATHCA MO TEME 3aHSITHUS.

5.3 Meroauveckue yKa3aHUA M0 OPraHU3ANNH CAMOCTOATEJIbHOM padoThl 00y-
YA IIUXCH

OpraHuzaiusi caMoCTOATENbHON padOThl MO JTUCUUILIUHE «AHTIUHACKHIA A3BIK MPO-
(deccroHanbHbIN (4acTh 1)» mpeamnosaraeT MOArOTOBKY K 3aHATHUSM B COOTBETCTBUU C 3a-
JaHUSIMUA Ha CaMOCTOATENIbHYIO pabOTy C MCHOJIb30BAHMEM KOHCIEKTA JIEKIUN, MaTepHa-
JIOB MPAKTUYECKUX 3aHATUN U MPUBEJICHHBIX HUXKE UCTOUHHUKOB JIMTEPATYPHI; BBIMOJIHE-
HUE UHIUBUIYAIbHBIX 3aJlaHUH; MMOJTOTOBKY K AK3aMEHY.

B xozne camocTosiTensHON pabOThl CTYACHT MOYKET:

— OCBOWUTH TEOPETUUYECKUN MaTepHuas Mo U3y4yaeMoW AUCUUIUIMHE (OTAEIIbHBIE Te-
MBI, BOIIPOCHI T€M, OTAEIbHBIE TTOJIOKEHHUS U T. [1.);

— 3aKpenuTh 3HAHUS TEOPETUYECKOTO MaTepHalia, MCIOJIb3ysl HEOOXOAUMBIA WH-
CTPYMEHTapui, NPaKTUUYECKUM MyTeM (pelIeHne 3a7a4, TECTOB JJI1 CAMOIIPOBEPKH );

— TMPUMEHUTH MOJYUYCHHBIC 3HAHUS U MPAKTUUECKUE HABBIKU JIJIsi aHAJIM3a CUTYa-
U1 U BBIPAOOTKHU MPABUIILHOIO pelleHusl (MOJAr0TOBKA K TPYIIOBON JUCKYCCUH, TTOATO-
TOBJICHHAs1 paboTa B paMKax JIeJIOBOM UTPhI, TUCbMEHHBIN aHaIN3 KOHKPETHON CUTYyaIluH,
pa3paboTKa MPOEKTOB U T. [I.);

—  HUCIIOJIH30BAaTh MOTYYEHHBIC 3HAHUS U YMEHHUS 111 POPMUPOBAHUS COOCTBEHHOM
MO3UIIUU, TEOPUHU, MOJIETN (BBITIOTHEHUE UHANBUIYATbHON paOOThI, HAITUCAHUE ICCE).

MonenupoBaHue caMOCTOSATEIBLHON padOThl 00YYAIOIINXCS:

1. IToBTOpEHUE MPONHEHHOTO TEOPETUYECKOTO MaTepuaa.

2. YcTaHOBIIEHUE TJIABHBIX BOMPOCOB TEMBI.

3. Onpenenenuie riayOuHBI U COJEPKAHMS 3HAHUN 110 TEME, COCTABIIEHUE T€3UCOB 10
TEeME.

4. YrpaxxHeHus1, pelieHre 3a/ay, BbIMOJHEHUE MPAKTUKO-OPUEHTUPOBAHHBIX 3a]1a-
HUM.

5. AHanu3 BBINOJHAEMON IESITENLHOCTH U €€ CAMOOIICHKA.
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6. [Ipnobperenre yMeHUI 1 HABBIKOB.
7. CocTaBjeHHE BOIIPOCOB IO COJEPKAHUIO JICKITHH.

5.4 MeToanyeckne yKa3aHus Mo MOJAroTOBKe 00y4arOUIUXCS K IK3aMeHY
[ToaroToBka K SK3aMEHY OCYIIECTBIISIETCS CTYJCHTOM CaMOCTOSITEIIBHO C UCIOJIB30-

BAaHHUCM IICPCUYHA BOIIPOCOB K 3a4YCTy, KOHCIICKTA HCKHI/Iﬁ 10 AUCHUIIIIMHC 1 PCKOMCHIO-
BAaHHBIX HCTOYHUKOB JIMTCPATYPHI.

[Tpu u3yueHun yuyeOHON TUCIHUIUIMHBI BHUMAHHE YICNAETCS METOAMYECKUM PEKO-

MEHJALUsAM MPENoAaBaTeNsl CTYIE€HTaM I10 BEJIEHUIO KOHCIIEKTOB, pad0Te ¢ HCTOYHUKAMH,
3¢ (HeKTUBHOMY M3YyYEHHUIO PEKOMEHIOBAHHOM JIUTEPATypPhl, BHIMOIHCHUIO MHAWBHYalb-
HBIX 33J1aHUM. AKLIEHT B M3yYECHHUH JUCLUILUIMHBI CTABUTCS HA CTUMYJIMPOBAHUE CaMOCTO-
ATEJIIBHOU JAEATEIBHOCTU CTYJACHTOB B M3YyYEHUH MPEAMETA JNUCLUIUIMHBI, YTO MO3BOJISET
3¢ (HEeKTUBHO IPUMEHSATH YCBOSHHBIE TEOPETUUECKIE 3HAHUS Ha TTPAKTHKE.

B X0IC IMMOATOTOBKH K 3K3aMCHY CTYACHTaM HGO6XOI[I/IMO o6pau1aTL BHHUMAHHUC HC

TOJIBKO Ha YPOBCHb 3allIOMHMHAHHA, HO U Ha CTCIICHb IIOHMMAaHHA U3J1aI'aCMbIX HpO6JICM.

6. YueOHas 1uTepaTypa U pecypchbl HHPOPMALMOHHO-
TeJIEKOMMYHUKAIMOHHOM ceTH « UHTepHeT», BKJIKYAS NepedyeHb Y4eOHo-

METOANYeCKOro odecredeHus AJIs1 CAMOCTOATEbHON padoThl 00y4aIOIUXCS 10 JUC-

nunJnHe (MOIyJII0)

6.1. OcHoBHas nuTeparypa

1. boukapeBa T.C. AHrnuiickuii si3bIk [DJIEKTPOHHBIN pecypc] : yueObHoe mocodue
no anrimiickomy s3biky / T.C. boukapea, K.I'. Hananga. — DneKTpoH. TEKCTOBbIE
nanubie. — OpenOypr: OpeHOyprckuii rocygapctBeHHbiil yausepeuret, ObC ACB,
2013. — 99 C. — 2227-8397. — Pexum J0CTyTa:
http://www.iprbookshop.ru/30100.html

2Jlykuna JI.B. Kypc anrmmiickoro si3pika juisi maructpantoB. English Masters
Course [DnexTpoHHBIN pecypc]: yueOHoe mocodue /i MaruCTPaHTOB 10 PAa3BUTHUIO
U COBEPIICHCTBOBAHUIO OONIUX M MPEAMETHBIX (IEJIOBOM AHTIIMICKUN SI3bIK) KOM-

nereniuit / JI.B. Jlykuna. — DnekTpoH. TeKcTOBbIe AaHHBIe. — Boponex: Bopo-
HEKCKUH TOCYyJIapCTBEHHBI apXUTEKTYpPHO-CTPOUTENbHBIN yHUBepcuTeT, ObC
ACB, 2014. — 136 c. — 978-5-89040-515-9. — Pexum gocryna:

http://www.iprbookshop.ru/55003.htm

3 Anrnmiickuii s3pIK B cepe ¢unancoB = English in the Financial Sphere [Dnek-
TPOHHBIN pecypc]| : ydeOHO-METOAMYECKOe Mocodre mo 00yueHuo npodeccruoHab-
HO-OPUEHTUPOBAHHOMY MHOCTPAHHOMY SI3BIKY B cepe (PMHAHCOB (IJIs1 CTYJACHTOB
HKOHOMHUYECKOTO (PakynbTera) / . — DIeKTPOH. TeKCTOBbIE AaHHbIe. — OMmck: OM-
CKuii rocyaapcTBeHHbld yHUBepcuteT uM. @.M. JlocTtoeBckoro, 2015. — 194 ¢. —
978-5-7779-1862-8. — Pexxum moctyma: http://www.iprbookshop.ru/59584.html

6.2. JlononHUTEIRHAS TUTEPATYPA
1. Typyx N.®. A Course of Business English Learning. /IeioBoii aHTTIHMIACKHIA SI3BIK
[DnexkTpoHHBI pecype] : ydebHo-meroamueckuit komruieke /| U.®. Typyk, B.B.
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Mopo3eHko. — DJIEKTPOH. TEKCTOBbIE AaHHble. — M. : EBpa3uiickuili OTKpBITHII
uHcruryt, 2010. — 152 c¢. — 978-5-374-00437-3. — Pexum nocryna:
http://www.iprbookshop.ru/10581.html

2. llleBenena C.A. JlenoBoi aHTIMICKUM [DIEKTPOHHBINA pecypc] : yueOHOoe moco-
oue / C.A. llleBeneBa. — DnekTpoH. TekcToBbIe nanHble. — M. : KOHUTHU-JIAHA,
2012, — 382 ¢ — 978-5-238-01128-8. —  Pexum  jocryna:
http://www.iprbookshop.ru/10496.html

6.3. Y4ueOHO-MeTOAMYECKOE 00ECTIeUeHUE CAMOCTOSTEIbHONU PabOThI

1. Aancumona A.T. English for Business Communication [ DneKTpoHHBINA pecypc] :
y4eOHO€E MOCcOoOHE MO JIETOBOMY aHIJIMMCKOMY SI3BIKY JUJISl CTYJE€HTOB, O0y4YarolnX-
Csl 110 HAmNpaBIICHUSIM «DKOHOMUKa», «Menemkment» / A.T. AHucumoBa. — DJek-
TPOH. TEKCTOBbIE AaHHblE. — KpacHonap: HOxHbI HHCTUTYT MEeHemKMeHTa, 2013.
— 96 c. — 2227-8397. — Pexwum nmocrymna: http://www.iprbookshop.ru/25955.html
2. Cnenosuu B.C. [lenoBo#t anrnuiickuii s3eik = Business English [DnekTpoHHbIit
pecypc] : yaebHoe nocodue / B.C. CiienoBud. — DJIEKTPOH. TEKCTOBBIC JaHHBIE. —
Mumnck: TerpaCucremc, 2012. — 270 ¢. — 978-985-536-322-5. — Pexxum gocry-
na: http://www.iprbookshop.ru/28070.html

3. JlenoBoil aHMMICKUH SI3bIK [ DNEKTPOHHBIN pecypc] / . — DIEKTPOH. TEKCTOBBIE
nanable. — IlepMmb: [lepMCKuid roCynapCTBEHHBIM T'yMaHUTAPHO-IIEAArOrMYECKUN
yauBepcutet, 2014. — 47 c¢. — 2227-8397. — Pexum poctyma:

http://www.iprbookshop.ru/32034.html

6.4. HopMaTrBHBIC TIPABOBBIC TOKYMEHTBI
1. Koncturyuus Poccuiickoit deneparum.
6.5. MHTepHET-pecypcChl

http://developingteachers.com/
http://education-portal.com/
http://storynory.com/archives/
http://www.audioenglish.net/
http://www.bbc.co.uk/radio/
http://www.englishclub.com/learn-english.htm
http://www.englishdaily626.com/
http://www.homeenglish.ru/Jokes.htm

. http://lwww.learnenglish.de/

0. http://www.listenaminute.com/

1. https://lwww.teachers.cambridgeesol.org/

RHBoOooo~NoUTkWNE

6.6. IHpIe UICTOYHUKHA
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AKTyaJIBHBIe JACJIOBBIX HOBOCTEH C aHTJIOSI3BIYHBLIX CAUTOB

/. MaTepuaJibHO-TeXHHYecKasi 0a3a, ”HGOPMAIMOHHbIE TEXHOJIOTHH,
nporpamMMHoe odecriedenne 1 HHPOPMANMOHHBIE CIPABOYHbIE CHCTEMbI

Aynuropuu ¢ MyJIbTUMEIUIHHBIM 000pyI0BaHUEM TS BU3yaIH3aI MaTepraia BO
BpEMsI IIPOBEACHUS JICKITMOHHBIX U IPAKTHUSCKUX 3aHATHH.

KomneioTepHbie Kiacchl, 000pyAOBaHHbIE MEPCOHAIBHBIMH KOMIBIOTEpaMHU, 00b-
€IMHEHHBIMH B JIOKAJBHYIO CETh C BBIX0JI0M B IHTEpHET.

[Taxer mpunosxxenuit Microsoft Office.

HNudopmanmonnsie cpaBouHbie cuctemMbl: Hayunas 6ubianoreka PAHXul'C. URL:
http://lib.ranepa.ru/;  Haydnas  snekTponHas  OumOnwmorexka  eLibrary.ru.  URL:
http://elibrary.ru/defaultx.asp;  Hamuonanenast — snektponHas — OmOmmoreka.  URL:
http://u36.pd/; DneKTpOHHO-OMOIMOTEeYHAs cucrema IPRbooks. URL.:
http://www.iprbookshop.ru/;  DnekTponHo-OnOaMOTeUHast cuctremMa HOpaiir. URL:
https://www.biblio-online.ru/.
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