denepajibHOE TOCYAapPCTBEHHOE OI0/IKETHOE 00pa30oBaTe/ibHOe
Y4Ype:KIeHne BbICIIero 00pa3zoBaHusi
«POCCHUHCKASI AKAJTEMUS HAPOJTHOI'O XO3SIICTBA
U TOCYJIAPCTBEHHOM CJIYKBBI
IIPU IPE3UJIEHTE POCCUHUCKOM ®EJTEPALITUN»

DKOHOMHUYECKHUM (baKy.HLTGT, OTACICHUC HaHHOHaHBHOﬁ OKOHOMHKH

(Haumenosanue cmpyKmypHo20 noopaszoeienus (uHcmumyma/paxynomema/gunruana)

Kadenpa HanrionaibHOM S5KOHOMUKH

(naumenosanue kagheopwi)

YTBEPXIAEHA
penieHreM Kadeapsbl

IIpoTOoKOM OT «__ » 201 .
Ne

PABOYAS ITPOTPAMMA JUCHUITJIMHBI

B1.B.JIB.06.01 JINJIEPCTBO (HA AHTJIUICKOM SI3BIKE)

HaIPaBJICHHUE ITOATOTOBKH
38.04.01 DxoHoMHKA

(K00, HAUMEHOBAHUE HANPABLEHUSL NOO20MOBKU)

JKOHOMHUKA MeIMa-HHAYCTPHH U cepbl pa3BiiedeHuil

(nanpasnennocms) (Mpoghuv)

MarucTp

(keanugurayus)

OYHadA, OYHO-3a0YHasA

(popmwi 0b6yuenus)

I'ox Habopa 2017r.

Mocksa, 2017



ABTOpP—COCTAaBUTE/Ib!

®upcos B.B., k.3.H., 1O0LEHT

(vuenas cmenenb u(unu) yuenoe 36aue, O0IHCHOCHb)

Kadenpa HanmoHaapHO S5KOHOMHUKH

(vuenas cmenenb u(unu) yuenoe 36aue, O0IHCHOCHb)

(naumenosanue kageopvl)

(vuenas cmenenb u(unu) yuenoe 36anue, O0IHCHOCHb)

(naumenosanue kageopvl)

(vuenas cmenenb u(unu) yuenoe 36anue, O0IMHCHOCHb)

3aBeayromuii kageapoi

HarmmonanbHO 5KOHOMUKHU

(naumenosanue kageopvl)

(HaumeHosaHue Kagpedpwl)

(naumenosanue kageopvl)

Kazapssa M.A., 1.3.H., 1OLUEHT

(yueHast cmenens u(uiu) yueHoe 36anue )



ok w

COJEPKAHUE

[lepeueHb MIaHUPYEMBIX PE3YIBTATOB 00YUYEHUS MO AUCIUILIINHE, COOTHECEHHBIX

C IUTAHUPYEMBIMU PE3YJTbTATAMH OCBOCHHUS IIPOTPAMMBI .. ...''sveeerienieesireesieessneans 4
O06beM 1 MECTO JUCIUIUIMHBI B CTPYKTYpE 00pa30BaTEIbHON MPOTPAMMEI ......... 5
CopeprkaHue U CTPYKTYPa AUCIUTIUTAHBL (MOJIYIIS) . .o uveeeeeneeaneeenneennaiiennennns 6
DoH/I OIIECHOYHBIX CPEACTB MPOMEKYTOTHOHN aTTECTAIUH 110 TUCIUTUIHHE ......... 8
MeTtoaudeckue yka3zaHus 11 00yJaroIuXxcs 0 OCBOCHUIO JUCIUTIINHSI . ......... 22

VYyebHas nurepaTypa M pecypchbl HHGOPMAIIMOHHO-TEICKOMMYHHUKAIIMOHHOM
cetn «HTEpHETY, BKIIIOUask yueOHO-METOINYECKOE 00ecTIeueHIEe CaMOCTOSTEIb-

HOM pabOTHl OOYIAFOIITIXCS TIO JUCTIUTIIIITHE ... e.uvvenesseneeenneenneenansarneennnennnss 25
0.1. OCHOBHAS JIATECPATYPA. .+ uvveereenreenreenneeneseneeenranensreeneeenneenaeennss 25
6.2. JIOTIOTHUTEIBHASI JIATCPATY P+« e evveennteeennneeennneerianeeeaneeeennneannnness 25
6.3. YueOHO-MeTOauIecKOe 00eCcredeHue CaMOCTOATEILHON padoTHI. ......... 25
6.4. HoOpMaTUBHBIE TPABOBBIE TOKYMEHTBL. . ... vvveeeennetteeeennieneeeenennneeennns 25
(CRTI 7 02 1S o) (5 i 015100 4 101 SO TN 26
0.6. VTHBIE HCTOUHMKH . .« ... utttttiee et et et ettt et e e e 26

MarepuanbHO-TexHUYecKas 0a3za, HHGOPMAITMOHHBIC TEXHOJIOTHH, IIporpaMMHoe 26
obecricueHre U HHOOPMALIMOHHBIC CIIPABOYHBIC CUCTEMBI .....uvveeennrineneneennnins



1. IlepeyeHpb NJIAHMPYEMBIX Pe3yJIbTATOB 00y4YeHUs 10 JUCHUILIHHE,
COOTHECEHHBIX C IVIAHUPYEMBIMHU Pe3yIbTATAMH OCBOEHHS NMPOTrPaMMBbI

1.1. Ileau 1 3202494 JUCIUILTHHBI

Henp nuctumuasl 51.B.JIB.06.01 «JIuaepcTBo (Ha aHTIMHACKOM SI3BIKE)» 3aKITIO-
Y4aeTCs B 03HAKOMJICHUH C TCOPHUSMH JIMJIEPCTBA, OIIEHKA JIMIEPCKUX KaueCTB U HABBIKOB
CTYyJICHTa, OTIPEICJICHHE TTOTEHIIUAIBHOU Chephl YIyUIICHUS HAa UHIUBUYJIbBHOM, TPYII-
MIOBOM U OPTaHU3allMOHHOM YPOBHE.

3agadamu ocBoeHus yueOHoi auciumiubbl b1.B.J1B.06.01 «JIunepctBo (Ha an-
TJITUHACKOM SI3BIKE)» SIBIISTFOTCS:

- UCTI0JIb30BaTh TEOPUHU JIUJEPCTBA U HHCTPYMEHTHI OLICHKHU, IOHUMATh POJIU ATH-
YECKUX HOPM U IIEHHOCTEH mpu (HOPMUPOBAHUH JIMYHBIX JTHICPCKUX HABBIKOB;

- pa3BUBATh U BHEIPATH CTPATETUHU, CIOCOOCTBYIONINE KOHCTPYKTUBHBIM MEKIINY-
HOCTHBIM U TPYNIOBBIM OTHOUIEHUSM U JIEMOHCTPUPYIOIIUE BHICOKYIO TPOAYKTUBHOCTb,
Y JIOSTTBHOCTh Ha UHAUBUAYAJIBHOM, TPYNIIIOBOM YPOBHE;

- PEKOMEHI0BATh U BHEAPSATH MEPOIIPUATHS, HaPaBJICHHBIE HA MOJICPKKY BU/IE-
HUS, yCTI€Xa U YCTOMUYUBOTO PA3BUTHUA MPEATPUATHS.

I[I/ICI_[HHJII/IHa «HI/IIIGPCTBO (Ha aHTJINHCKOM $I3BIK€))) oOecrneynBaeT OBJIaACHHC
CICAYIOIHNMHU KOMIICTCHIHWAMMA C YUCTOM 3Talld UX (1)0pMI/Ip0BaHI/I}I:

Kon HanmenoBanue Konx stana ocBoe- | HaumenoBanue sTtana OCBOCHMS
KOMITCTCHIIHH KOMIICTCHIIHH HUST KOMITETCH- KOMITCTECHIIHH
01205
YK OC-2 Cnoco0eH MpUMEeHSITh MPo- YK OC-2.2 CrocoGHOCTh B paMKax paszpa-
eKTHBIHN MOJIXOM IS pere- OOTKH MPOEKTa BHIOMPATH ONTH-
HUS  TPOQecCHOHATBHBIX MaJIbHBIC CIIOCOOBI PEIICHUs 3a-
3a1a4 Jad B paMKax MOCTaBJICHHOW
LeJIU, UCXOJIS U3 CYIIECTBYIOIINX
OrpaHUYEHUN

YK OC-4 CriocobeH K KOMMYHHKa- YK OC-4.4 CrnocoOHOCTB OCYIIIECTBIIATh
IIU B YCTHOH W TIUCHMCH- KOMMYHHKAITUIO JIJIST  PEIICHUS
HOM popMax Ha PyCCKOM U 3a7a4 MpodecCHOHAIbHON Jies-
WHOCTPAaHHOM SI3bIKaX IS TEIHHOCTH B YCTHOW W NMUCHMEH-
pelieHus 3a1a4 npodeccu- HOM (hopMe Ha roCyAapCTBEHHOM

OHAJBHOU JIESTETLHOCTH Y MTHOCTPAHHOM SI3BIKE

1.2 TlnanupyeMble pe3yJbTaThl 00yUeHUs] MO AucHuNInHe «JIlugepcTBo B
YCJIOBUSIX U3MEHEHHI»

B pe3ynbTare 0CBOEHUS TMCUUILIUHBI Y CTYAEHTOB JOJKHBI ObITh C(OOPMUPOBAHBI:

Koz sTama ocBoeHus Pesynbrar 00yueHus
KOMIICTCHIINN
YK OC-2.2 3Haunue:
- METOIMYECKUX U HOPMATHBHBIX JOKYMEHTOB IO peau3allii KOHKPETHBIX
MIPOEKTOB U IIPOrpaMM,
- METO/IOB OIIEHKH d(PPEKTUBHOCTH MTPOEKTOB C yueToM (hakTopa Heompe/ie-
JIEHHOCTH.
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VmMmenue:
- OIPEIENATh UCTIOIHUTENCH 33a/1a4 B paMKaXx [eJU MPOCKTa;
- 000CHOBaTh COOCTBEHHYIO IMO3HITUIO YUaCTUS B TIPOSKTE.
Bnanenue:
- pa3pabOTKHU MPOEKTHHIX PEIICHUH B 00J1acTH TPO(EeCCHOHATILHOM eI TEIb-
HOCTH, TIOJITOTOBKE MPEI0KEHUN i MEPOIIPHUSITHI TI0 peau3aiuu pa3pado-
TaHHBIX MPOEKTOB U MPOTPaMM;
- y4acTusi B TOATOTOBKE U MPUHATUM PEIICHUM 0 BOIPOCaM OpraHU3aluu
YIPaBJICHUS U COBEPIICHCTBOBAHUS JISATEILHOCTH SKOHOMUYECKHUX CITYKO 1
MOApa3IeICHUN NpeANPUITUIA
VK OC-4.4 3HaHue:
- IPUHIIUIIOB JIEJIOBOM MEPENUCKN Ha MHOCTPAHHOM SI3BIKE;
- TpeOOBaHUH K A3BIKY JISJIOBOTO JIOKYMEHTA CTpaHbl KOHTPAreHTa.
YmMmenue:
- BECTH JICTIOBYIO NIEPEITUCKY HA HHOCTPAHHOM SI3BIKE;
- BEIOUpaTh aIeKBaTHYIO (OPMY JI€TTOBOTO JOKYMEHTA CTPAHBI KOHTPAreHTa.
Bnanenue:
- HaBBIKAMH COOIO/IEHUS] TpeOOBaHUN MO OQOPMIICHHIO JIEIOBOTO JOKY-
MEHTa CTpaHbl KOHTPAreHTa;
- CIIOCOOHOCTHIO TPOBECTH JICTIOBYIO MEPETHCKY HA MHOCTPAHHOM SI3BIKE

2. O0beM 1 MecTO TUCUMILTHHBI (MoayJis1) B cTpykType OIl BO

2.1. O0beM AUCHUTLTHHBI
O6mas TpynoeMkocTh nuctuiuinabl b1.B.JIB.06.01 «JIunepctBo (Ha aHTIIMIICKOM
sI3bIKE)» cocTaBsgeT 3 3a4eTHbie eAMHUIBI (108 akajgeMU4ecKux 4acoB).
JlucruruinHa u3ydaercs B paMKax cleayromux Gopm o0ydeHus:
O4HOH (OpMBI OOYUECHHUS: Ha 2 Kypce B 4 ceMecTpe;
Ipe1ycMaTpUBAET MPOBEACHUE CIEAYIOIINX BUIOB
y4eOHBIX 3aHATHI: 12 4. nexkuwmii, 36 4. mpakTUye-
CKHX 3aHSTUH, 24 4. CaMOCTOSITENILHOU padOTHI CTY-
JICHTA;
OYHO-3204HOM (hopMbI 00yUEHUs:: Ha 2 Kypce B 4 ceMecTpe;
npeAycMaTpUBAET IPOBEAECHUE CIEAYIOIINX BUIOB
y4eOHbIX 3aHsATHI:12. 4. nexkiui, 36 4. mpakTuye-
CKHX 3aHSITUH, 24 4. CAMOCTOSITEIbHOU pabOTHI CTY-
JIEHTA;
dopMa MPOMEKYTOUHOU aTTECTALIMU — DK3aMEH.

2.1. MecTo aucumiuiaabl B ctpykrype OII BO

Jucuumuaa b1.B.JIB.06.01 «JIugepcTBo (Ha aHTTTUHCKOM SI3bIKE)» OTHOCUTCS K
0JIOKY AUCIHUILUIMH 1O BHIOOPY BapUATHBHOM YacTH yueOHOIO TUlaHa HampaBJIeHUs MOJ-
rotToBku MaructpoB 38.04.01 «DxKOHOMHKa» C HANIPABJICHHOCTHIO MOATOTOBKH « DKOHO-
MHUKa MEJIMa-UHIYCTPUU U C(Pepbl pa3BICUCHUIN.

B meTononoruueckom miane «JIuaepcTBo (Ha aHTIIMICKOM SI3BIKE)» OMUPACTCS HA
OMUPAETCS HA MUHUMAJIbHO HEOOXOIUMBIM 00BEM MPUOOPETEHHBIX 3HAHWM, YMEHUN U
HaBBIKOB, MOJYYEHHBIX B XOJI€ OCBOCHHUS AUCUUIUIMH, NPOWJECHHBIX (M3yUYEHHBIX) MPU
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MOJIyYEHHUH MpeabIayIIero (Beiciiero) oopasosanus, a Takxe aucuumiud b1.5.05 «Co-
BPEMEHHBIE TEXHOJIOTH B MEHEKMEHTe», b1.5.04 « Anrnmiickuii sa3e1ik», b1.B./1B.04.01
«Teopus kommyHUKauil (Ha aHrMicKoM si3bike)», b1.B.J1B.04.02 «/lenoBoi aHTINii-
ckuil s1361k», b1.B./IB.07.01 «OCHOBBI MHTEIIEKTYaIbHOTO TPYAA U MPAKTHUKA MEXKIINY-
HOocTHOTO oO1IeHus», b1.B./IB.07.02 «AnanTuBHbIE KOMMYHHKAIIMOHHBIC TEXHOJOTHH U
CoLMaIbHO-TICUXoJiornueckuii mpaktukym», b1.B./IB.07.03 «OCHOBbI MHTEIIEKTYalb-
HOTO Tpyla M TMpakTUKa MEXKIUYHOCTHOTO OOIIeHUsI (MHKIIO3UBHBIA KYypC)»,
b1.B./IB.07.04 «AnanTuBHbIE KOMMYHUKAMOHHBIE TEXHOJIOTUU U COLMATIBHO-TICUX0JI0-
TUYECKUN MPAKTUKYM (MHKIIFO3UBHBIN KypC)».

N3ydyenne naHHOW AMCUMIUIMHBI 3aBepiiaeT ¢opMupoBanue kommereHimit YK
OC-2 (crtocobeH mMpUMEHSTh MPOEKTHBIN MOIX0 AJsl peleHus: Mpo(hecCHOHANBHBIX 3a-
nad) u YK OC-4 (cmocobeH Kk KOMMYHUKAIIMK B YCTHON ¥ TUCHMEHHOU (hopMax Ha pyc-
CKOM M MHOCTPAHHOM SI3bIKaX JJIsl pEeIICHUs 3a1a4 IpodeCcCHOHATBHON AeSITEIHOCTH).

3. ConeprkaHue ¥ CTPYKTYpPA AUCHUTLTHHBI (MOTYJIs1)

3.1. Pacnpenenenne oO0beMa AUCIUIUIMHBI (MOIYJIS) O pasjaenaM (Temam), ce-
MecTpam, BuJam yuyeOHo paboThl U popMaM KOHTPOJIS

O0beM JUCHUIIMHBI, YaC. dopma
KonrakTHas padoTa o0y4a- TeKyIIero
Ne i/ HanvenoBaHme Tem IOLNXCS ¢ MpenofaBaTeeM KOHTPOJISI ycriena-
Bcero | mo Bugam yueOnbix 3ausituii | CP | emocTH , mnpome-
1 1P m | xcp JKyTOYHOM aTTe-
CTAIUHU
Ounas, ouno-3aounasn popma ooyuenusn
T 1
ema | | BBeneHne B TeOpeTUYECKHUE 12 2 i 6 i 4 o3
OCHOBBI JIMJEPCTBA.
Tewma 2 - i
ema2 | f JHep, VYpasnaun 12 9 i 5 ) 4 0.9
COOOH.
Tema 3
ema 3 | OpaTopckoe HCKYCCTBO MM | 4, 5 i 6 i 4 o3
YMEHUE YBJIEYb UEEH
Tema 4 | Vopasnsaii apyrumu, uinu Ko-
12 2 - 6 - 4 103
MaHJ1000pa3oBaHue.
Tema 5 i
eMa YMCHI/IVG BECTH 3a COOOM, UIH 12 5 i 6 i 4 m
NIEPBBIN CPEIN PABHBIX.
Tema 6
ema 6 | YrpaBineHue Juaepamu, Wiu 12 5 i 6 i 4 o3
Koyu- HacTaBHMUYECTBO.
ITpomexyTouHas aTTecTanus 36 DK3aMeH
Bcero:| 108 12 - 36 - 24
3aounasn ¢hopma odyuenusn
T 1
ema | | BBezgeHue B TeOpeTHUYECKHUE 12 5 i 6 ) 4 o3
OCHOBBI JIMJICPCTBA.
Tewma 2 - i
ema?2 |4 UJ'II/IIlep, Wi Yrpasisu 12 9 i 6 i 4 0.9
co00i1.
Tema 3
ema 3 | OpaTopckoe I/ICKyCC”EBO 1200071 12 9 i 6 i 4 o3
YMEHUE YBJIEYDb UJICEN
Tewma 4 I -
ema 4 | Yopasnsaid apyrumu, uiu Ko 12 9 i 5 i 4 o3
MaH1000pa30BaHue.




O0beM TUCHUIIMHBI, YaC. dopma
KontakTHas padoTa o0y4a- TeKyIero
KOHTPOJIS yCIIeBa-
Ne i/ HauMmeHnoBanue Tem foluxest ¢ npenonaBaTeﬂeI\E p * M
Bcero | mo Bunam yueonsnix 3ansatuii | CP | emocTn , mpome-
JKYTOUHOM aTTe-
J | Jap | m3 |Kcp Y
CTAlUH
Tema 5 | YMmenue Bectr 3a coOOH, Wi
o ’ 12 2 - 6 - 4 JIn
IEPBBIN CpEeU PABHBIX.
Tema 6 | VpasieHue auaepamMmu, UIA
p Jicpam, 12 2 - 6 - | 4 o3
Koyu- HacTaBHUYECTBO.
[IpomexyTouHas aTTecTarys 9 DK3aMeH
Bcero:| 108 12 - 36 - 24

* — ghopmbl mekyueco KoHmpoas ycnesaemocmu Ha aabopamopusix pabomax (JIP) u npaxmuueckux 3aHAMusX
(I13): onpoc (0O), mecmuposanue (T), npaxmuxo-opuenmuposanmoe 3adanue (I103), 3ad0auu (1), acce (3). ouoaxmuueckas

uepa ([H).

3.2. HaumeHnoBaHue u cojiepkaHue pas3iesioB (TeM) TUCHUTITUHBI

Ne HanmenoBanue
Cozeprxanue paszena (TeMbl)
TEMBI paszeina (Tembl)

1 |Bsexnenue B Teopetu- |[Ipupona, onpesneneHue U coiepkaHue MOHATUS JUAEpCTBA. Teopus
YECKUE OCHOBBI JIM- |JIMJEPCKUX KAYECTB U MOBEACHUECKUN OIX0/] K U3YUEHUIO JTUAEPCTBA.
JiepCTBa. CuTyallmOHHBINA OJXO0/1 K N3y4eHHIO JuaepcTBa. CHUCTEMHBIN MOIXO/.

HoBele Teopun nuaepcrsa.

2 | — mupep, wmm |5 —o6pa3. CtpykTypa kadecTB IH4HOCTH. CaMOyIipaBlieHHE U caMope-

VYnpasistii coOoH. rynauus JngHocTd. CaMoperyssiiys Kak BiaacTh HaJl co00il. Omouuu u
ynpasieHue uMu. Boiist 1 camocrositenbHocTh. HpaBcTBEHHas camope-
TYJIALUS.
S — nunep? JlnarHocTrka JIMAEPCKOTO MOTEHIIMANA.

3 |Oparopckoe wuckyc- |OcHOBBI 3PPEKTUBHOTO OOIIECHUS U B3auMoieicTBus. HeBepOanbHbIe
CTBO WJIM YMEHHME |criocoObl o0uieHns 1 Bo3aencTBus. Co3nanue ceoero umumixka. Obas-
YBJI€Ub HJICCH HHE 1 Xapu3Ma. ['0J10C 1 BHEITHUI BU.

JBe peanbHocTH MUpa. CyObEeKTHBHAs PEaTbHOCTh U €€ 0COOEHHOCTH.
OUIbTpbl BOCIPUATHS JEHCTBUTENBHOCTH WIN CTPATETUU CTPYKTYpH-
poBaHMs MUpa. MOTHBAIIMOHHBIN TOTEHIIHAAIL.

4 | Vopasnsait apyrumy, |JlugepctBo B Manibix rpynnax. ['pynmnoBas criioueHHOCTh. D deKTuB-
wm  Komannoo6pa- |HOCTb rpynIoBoi aAesTebHOCTH. B3anumoaelcTBie MHANBUIA U MaJION
30BaHUE. rpymibl. JInYHOCTHBIE KauecTBa, crocoOCcTBYoMe 3G(HEKTUBHON pa-

0oTe B rpymime.

Komanzaa kak Bux manoil rpynnsl. OcoOEHHOCTH KOMaHI000pa3oBa-
Hus. CTpykTypa koMaHsl. @eHoMeH rpymnmnoBoro gasieHus. Kongop-
MU3M U HOHKOH(opMH3M. ['pynnoBoil KOHTPOJIb U CAaHKIUH.

5 | Ymenue BecTH 3a co- | Buapl BnusHusa. Mcrounukn Binactu nuaepa. TpaaullMOHHBIE CTHIIU
00, WIM TEepBBIN | yIPABIECHUS JTIOAbMH.

CpeIy paBHBIX. Crunu cutyaTuBHOTO IMAepcTBa.  Jleneruposanue MIOJIHOMO-
YUU.
JloBepue. opMupoBaHHe KOMaHbl JIUJIEPOB.

6 |Ynpasinenme smpae- |HacraBHUYECTBO —Kak popma pa3BUTHS IIOAYNHEHHBIX CHIIBHBIC U CJIa-
pamu, wi Koyu- |6ble cTopoHbl. OlLieHKa BIIAJCHUs COTPYIHUKOM HEOOXOIMMBIMU HABbI-
HAaCTaBHUYECTBO. kaMu. COBMECTHBIH ¢ COTPYAHUKOM paz00p U JOKaIU3alus IPUYHH 3a-

TpyAHeHU. POpMbI HACTaBHUYECTBA.
KoyuuHr u ero Bujipl. Tansl U cojiep)KaHue KOYYHHTa.
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4. @oH/1 OLIEHOYHBIX CPECTB MPOMEKYTOYHOM ATTECTAUMH 0 JUCIUILINHE
b1.B.JIB.06.01 «JIunepcTBO (Ha aHTJTUHCKOM SI3BIKE)»

4.1. @opMBI U METOJBI TEKYILETO KOHTPOJI YCIIEBAEMOCTH U IIPOMEKYTOYHOM aT-
TeCTalun

Texymmii KOHTPOJIb ABISETCA OJHUM U3 COCTABIIIOIIMX OLEHKH Ka4yeCTBA OCBOE-
HUs1 00pa30BaTENIbHBIX IPOTPAMM, HAIIPaBJICHHBIN Ha IPOBEPKY 3HAHUI, YMEHUH U HABbI-
KOB o0y4aronuxcsi. OCHOBHBIMU 33/1a4aMU TEKYIIETO KOHTPOJIA YCIIEBAEMOCTH SIBISICTCS
MOBBIIICHUE KAauyeCTBa M IMPOYHOCTH 3HAHUU CTYIEHTOB, MPUOOPETEHHE W pa3BUTHE
HABBIKOB CAMOCTOSATEIHHON pabOThI, a TAKXKeE MOBBIIICHNE AKTUBHOCTH CTYJICHTOB Ha 3a-
HATUAX. JJaHHBIN BUJ KOHTPOJISI CTUMYJIMPYET Y CTYIEHTOB CTPEMIIEHHE K CHCTEMAaTH4e-
CKOM caMOCTOSITENIbHOIN paboTe Mo U3yUYEHHUIO0 AUCHUTUIMHBL. TeKyIHnii KOHTPOJIb Mpe/-
CTaBJIAET COOOM PETYJIIPHO OCYILECTBISAEMYIO IPOBEPKY YCBOCHHUS y4EOHOIO MaTepH-
aya. JlaHHas1 OLICHKA MPEANOoJIaracT CUCTEMAaTUYHOCTh, HETIOCPEACTBEHHO KOPPEIUPYIO-
11asicsi ¢ TpeOOBaHUEM ITOCTOSIHHOTO U HEMTPEPHIBHOTO MOHUTOPUHIA KAY€CTBA O0YUECHMUSL.

OneHKa 3HaHMI, YMEHHI U HAaBBIKOB OCYIIECTBIISIETCS HA BCEX NPAKTUYECKUX 3a-
HATUSX 110 BceM popMaM 0OyueHHUsl B COOTBETCTBUU C LIEJIIMU U 3aJjauaMu 3aHsTus. Te-
KYLIUIl KOHTPOJIb 3HAaHWW, YMEHUI U HABBIKOB OCYLIECTBIISIETCS IIPENOIABATENIEM T10 Ye-
ThIpeX0aIbHOM 1IKaJIe C BHICTABICHUEM OLICHKH B )KypHAJIE YUeTa 3aHITHM.

[IpoMexyTouHas aTTecTanus MpeCcTaBIseT cOO0 MpoLeaypy, IPOBOJUMYIO C Iie-
JIbIO OIIPEAEIICHUS CTENIEHN OCBOEHUS 00y4YaroIUMuUC 00pa3oBaTeIbHON IPOrPaMMBI, B
T.4. OTAEJIBHON YacTu WM BCEro 00beMa yueOHOro npeaMera, Kypea, JUCHMILIMHBL 00-
pazoBarenbHOI nmporpaMmMbl. OHa MPOBOAUTCS B POpMax, ONPeeICHHbIX YUeOHbIM I1a-
HOM, U B nopsake, ycranoBieHHOM PAHXul C.

4.1.1. B xozae peanuzaiuu JUCHUIUTHHBI «JIMaepcTBO (HA AaHTIIUICKOM SI3BIKE)) UC-
MOJIB3YIOTCS CJIEYIOLIME METO/IbI TEKYIIET0 KOHTPOJIS YCIIEBAEMOCTH 00YUYaOIIUXCS:

— YCTHBIN OIMPOC — 3aKJIF0YAETCS B OCYILIECTBICHUU B3aUMOICHCTBUSI MEKIY Tpe-
MOAAaBaTENIEM U YYAIIMMUCSA, B X0JI€ KOTOPOTO MPENOAaBaTelb MOIYYaeT OT CTYJEHTOB
OTBETHI Ha 3apaHee CHOPMYITUPOBAHHBIC BOTIPOCHI IO COACPKAHUIO U3YUEHHOTO MaTEPH-
ana;

— MPaKTUKO-OPUEHTUPOBAHHOE 3aJaHie — MPOOJIEMHOE 3aaHKe, B KOTOPOM 00Y-
YaroeMycsl MpeiaraloT OCMBICIUTh PEabHYI0 TPO(PECCHOHATIEHO-OPUEHTUPOBAHHYIO
CUTYaIINI0, HEOOXOMMYIO JUIsl PEIICHUs OMpPENesIeHHON MpoOyieMbl, U, B TOM YHUCIE,
MPEIOKUTH CBOM BaPUAHTHI €€ PEIICHUS;

- 3CCE - CPENICTBO, MO3BOJISIIOIIEE OLIEHUTh YMEHHE 00yYaroerocs MMCbMEHHO 13-
JaraTh CyTh MOCTaBJIEHHON MPOOJIEMbI, CAMOCTOSATEIBHO MPOBOAUTEL aHATU3 3TOU MPO-
0JIEeMBbI C WCIOJIH30BaHUEM KOHIIEMIUNA U aHATIMTUUYECKOTO MHCTPYMEHTApHUs COOTBET-
CTBYIOILICH NUCIUILIMHBI, JIeJIaTh BBIBOJIbI, 000OIIAOIINE aBTOPCKYIO MO3UIMIO 1O TM0-
CTaBJICHHOU MpooJieMe;

- TUAAKTUYECKAst UTPa - COBMECTHAS IESITEIbHOCTh 00Yy4aeMbIX, HalpaBiieHHAs Ha
HaxO0XJICHUE MyTel ONTUMAIbHOTO PEUICHUS MOCTABJICHHOMN 3aJaull B COOTBETCTBUU C
BBIOPAHHOM WM HA3HAYEHHOU POJIBIO C IEJThI0 BHIPAOOTKH KOMMYHHUKATHBHBIX HABBIKOB,
Pa3BUTHUS MBIIIUICHUS, YMEHHS IPUMEHSTH NTOJIYYEHHbIE TEOPETUUECKUE 3HAHUS Ha MPaK-



TUKE, OBICTPOTHI OIICHKH CUTYAIlUHA ¥ IPUHATHUS perieHus. JlugakTudeckas urpa mo3Bo-
JSieT BOBJIEKATh YYACTHUKOB B MOJEIIMPOBAHUE IMPOIIECCOB OyAylIiel mpodeccuoHallb-
HOM JIeATeIbHOCTH, PA3BUBAECT MOMUMO NMPOGECCUOHANBHBIX HABBIKOB, aHAJTUTUYECKUE,
pediekcuBHbBIE CIOCOOHOCTH, YMEHUE OPTaHU30BaTh COOCTBEHHYIO JESITEIBHOCTD U JIe-
ATENLHOCTh TPYMIIHIL.

cDOpMI)I TCKYIICI'O KOHTPOJIA YCIICBACMOCTH 110 TCMaM (pa3nenaM) JUCTTUITIIINHBI:

Tema u/ wnm paznen DOpMBI TEKYIIETO KOHTPOJISI YCIIEBAEMOCTH
Tema 1. BBeneHue B TEOpPETHUECKUE OC-
HOBBI JINJIEPCTBA.
Tewma 2. S — nmunep, unm Ynpassii co6oid. | Onpoc, acce
Tema 3. Oparopckoe UCKYCCTBO WJIM yMe-
HUE yBJIEYb HJIeEH
Tema 4. Ynpasnait npyrumu, win Koman-
000pa3oBaHue.
Tema 5. YMmenue Bectu 3a coOOM, UIH TIep-
BBIIl Cpeii paBHBIX.
Tema 6. VYmnpaeneHue mauaepamu, WIH
Koyu- HacTaBHHYECTBO.

[IpakTHKO-OpPUEHTUPOBAHHOE 33TaHUC

[IpakTHKO-OPUECHTUPOBAHHOE 331aHUC

[IpakTHKO-OPUEHTUPOBAHHOE 33IaHUC

Hunaktuyeckas urpa

[IpakTHKO-OpHUEHTUPOBAHHOE 3aAaHUE

4.1.2. IIpomexytounas arrectauus no nucuuiuindae b1.B.JIB.06.01 «JIugepcTBo
(Ha aHTJIMIICKOM $SI3BIKE)» POUCXOINT B POpME IK3aMEHa.

DK3aMeH IPOBOJUTCS MOCPEACTBOM YCTHOTO OITPOCaA CTYIEHTA (JIMajora npemnojaa-
BaTEJISA CO CTYJICHTOM), I1€7Ib KOTOPOT'O 3aKJIF0YACTCS B BHISIBJICHUN WHIMBHTYIbHBIX JI0-
CTH)KCHHM CTY/IEHTa MO OCBOEHUIO OCHOBHBIX TMOJIOKEHUU JUCIUILUIUHBI B 00BEME Tpe-
OoBaHMI y4eOHOU MPOTPaMMBI.

[Ipouenypa npoBeneHus: 3K3aMeHa MpeaycMaTpUBaeT MOJyYeHUE CTYIEHTOM Ou-
jeTa (BKIIIOYAIONIETO 2 BOMpoca M | MPakTUKO-OpUEHTUPOBAHHOE 3a/IaHUE), €0 TIO/r0-
TOBKY B TeueHue 20-25 MUHYT, B MPOLIECCE KOTOPOU CTYIEHT MOKET COCTABUTh KOHCIIEKT
OTBETa Ha BOMPOCHI, coAepkauuecs B Ouiere. [locne moAroToBKM CTYIEHT OTBEYAET HA
BOIPOCHI, CPOPMYJIUPOBAHHBIE B OUJIETE, @ TAKXKE 10 MEPE HEOOXOAMMOCTH Ha JIOMOJI-
HUTEJIbHBIE BOIPOCHI.

ATTecTauus Npou3BOAUTCS B COOTBETCTBUU CO IIKAJION OLICHUBAHUS PE3YJIbTATOB
oOyuenus (myHKT 4.3 HacTosIIeH pabodeii mMporpaMMBl).

4.2. MaTtepuaJibl TEKyIIero KOHTPOJISI YCIIEBAEMOCTH 00yYAKOIINXCS

4.2.1. CpencrBa OllEHUBAHUS PE3YIHTATOB TEKYIIETO KOHTPOJIS

OrneHrBaHKe 3HAHWM, yMEHUN U HABBIKOB MO yuyeOHOUW mucruruinHe «JIugepcTBo
(Ha aHTIUKCKOM SI3BIKE)» OCYILIECTBISIETCA MOCPEACTBOM HMCIOJIB30BAHUS CIICAYIOIINX
BHUJIOB OLICHOYHBIX CPEICTB:

- YCTHBIN OMpOC (B paMKaX MPaKTUYECKUX 3aHATHIA);

- BBINIOJIHEHUE TMPAKTUYECKUX 3aJaHui (pelieHrne MpaKkTUKO-OPUEHTHUPOBAHHBIX
3aJlaHUN, TPCHUHT);



- TUIAaKTUYECKasi UTPA - BBITIOJIHCHUE YUAITUMUCS IEHCTBUM WM MBICIUTEIbHBIX
orepanuii, HarpaBJICHHbIX Ha JTOCTUKEHHE 1IeJIU, 33JJTaHHON B paMKax 3aJauH;

- 3cce.

Yemmuwiii onpoc.

YcTHbIe cobece1oBaHMsI POBOASTCS BO BpeMs TPAKTUUYECKUX 3aHATHNA. TeMaTuka
00CyX/1aeMbIX BOIIPOCOB COOECETOBAHMS HE JOJIKHA BBIXOJUTH 32 PAMKU OOBSIBICHHOM
JUTSL TAHHOTO 3aHATHS TeMbl. OOCYKIeHUE TUCKYCCUOHHBIX BOIIPOCOB CIIEAYET CTPOUTH
TaK, 9TOObI BOBJICUb B TEMY OOCYXJICHUS MAaKCUMaJIbHOE KOJUYECTBO OOYUAIOIIUXCS B
TpyIITie, TPOBOAUTH MAPAIIJICIH C YK€ TPOUICHHBIM Y4eOHBIM MaTepHaIoOM TAHHOM THC-
IIUTUTMHBI 1 CMEKHBIMH KypCaMH, HaXOJIUTh yAadHbIE TIPUMEPHI U3 COBPEMEHHOU JeHi-
CTBUTEIBHOCTH, YTO yBeIMUMUBACT 3P(HEKTUBHOCTh YCBOCHUS Marepuana. [Ipu omenke
YCTHOTO cOOECeI0BaHUS AaHATTU3Y MOJICKHUT TOUHOCTD (POPMYIIUPOBOK, CBSI3HOCTH U3JI0-
YKEHUS MaTepuana, 000CHOBAHHOCTh CYXKJICHUM, OTIOpa Ha HOPMATHUBHBIE TOKYMEHTHI.

IIpakmuko-opueHmupogantvle 3a0aHUsL.

OCHOBHOI 11€JIbI0 PAKTHUKO-OPUEHTUPOBAHHBIX 3aJJaHUH SIBIISETCS KOHTPOJb CTe-
MIEHU YCBOEHUS MPOMICHHOT0 MaTepHalia U paCCMOTPEHHE HauboJiee CI0KHBIX BOIPOCOB
B paMKax TeMbI TPAKTUYECKOTO 3aHATHs. [[pakKTHKO-OpUEHTUPOBAHHBIE 33/JaHUS BBITIOJI-
HSAIOTCS B hopMe pazdopa CUTYallMOHHOTO MPAaKTUKyMa (KEHC) U TPEHUHTA.

B cnyuae BOZHMKHOBEHUS 3aTPYJAHEHHUM B X0J1€ BBITIOJIHEHUS MPAKTUYECKOTrO 3a-
JTAHUsL OIIPENIeIISICTCA TEXHOJIOTHSI PEIICHUS 3a7]a4i U 00CYK1al0TCsl HauboJsiee CrIoOpHbIe
BOIIPOCHI MMPAKTHUECKOU cUTyanuu. [Ipu orieHke pemeHns MPaKTHISCKUX 3a1a4 TPOU3-
BOJUTCS aHAJIA3 JIOTHYHOCTH PEIICHUS U MPABWIIBHOCTH OTBETA, 3HAHUS TEXHOJIOTHH Pe-
meHus. [Ipu onenke pazdopa MpakKTUYECKUX CUTYyaIil IPOU3BOIUTCS aHAIINA3 JIOTHYIHO-
CTH pa3dopa CUTyalluu, TPaBUILHOCTH U MOAPOOHOCTH apTyMEHTAIIUN €€ PEIICHHUS.

Jluoaxmuueckas uepa.

I{eas cCOCTOUT B IEMOHCTPAIIMH TPUMEHEHUST YCBOCHHBIX 3HAHUM B X0J1¢ TUIaKTH-
YECKOM UTPBHI.

OpHa U3 MHTEPAKTUBHBIX (OpM OOydeHHUs], Tpe/Ioiararmnas yqyacTue ooyqaro-
IIUXCSI B TPYIIIIOBOM TUCKYCCHH 1O 00CYKICHUIO MPO(HeCCHOHATBHO BaKHOM MPOOIIEMbI
B paMKaxX JUCHUIUTMHBI. KaXIblii M3 yYaCTHHUKOB WUTPHI BBIIOJHSIET POJIb OJHOTO W3
JOJDKHOCTHBIX JIUIT YCIIOBHOW OpTaHU3AIIHH.

OrneHuBaeTcs Mo pe3yabTaTaM X BBICTYIUICHUN U TIOCIEAYIOIIETro YIacTHs B AHC-
KYCCHHU.

4.2.2 [lIxanel OLEHUBAHUS PE3YJIBTATOB TEKYILETO KOHTPOJIA
[ITkana OllEHMBAHUS PE3YIBTATOB YCTHBIX ONMPOCOB HA MPAKTUYECKHUX 3aHATHSIX
O0603HaueHus
Hudp. | Onenka
2 HCy,Z[. CTyI[CHT MOKAa3bIBACT HEAOCTATOYHBIC 3HAHUA IPOIPAMMHOI0 MaTCpHrajia, HE CIIO-
co0eH apryMeHTUPOBAHO U MOCJIEJOBATEIBHO €r0 U3Jararh, J0MycKaeTcs rpyobie
OIIIMOKH B OTBCTAX, HCIIPABUJILHO OTBCYACT HaA MOCTaBJICHHBIN BOIIPOC HJIN 3a-
TPYIHSETCS C OTBETOM
3 y,Z[OBJI. CTyI[CHT IIOKa3bIBACT AOCTATOYHBIC, HO HE rny601<1/1e 3HAaHUSA MIPOrpaMMHOT'O Ma-
TepHasa; Ipy OTBETE HE ONMYyCKaeT rpyObIX OMMOOK UM MPOTHUBOPEUHA, OTHAKO

dopMynrpoBKa TPeOOBAHUM K CTETICHH OCBOCHMUSI IUCIIUILTAHBI
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B (popMyIHpOBaHUH OTBETA OTCYTCTBYET JOJKHAS CBS3b MEX]Yy aHAJIM30M, apry-
MEHTAIMel 1 BeIBOAaMH. [[Jisi moTydeHus IpaBUILHOTO OTBETa TPEOYIOTCS yTOU-
HSIOIIME BOIPOCHI

4 Xop. | CrymeHT mOKa3bIBaeT TIyOOKHE 3HAHUSA MaTepuaia, FPaMOTHO €ro M3JIaraer, J10-
CTaTOYHO IOJIHO OTBEYAeT Ha IOCTABJICHHBII BOMPOC U JOMOJHUTEIbHBIE BO-
IPOCHI, YMeNo GopMyIupyeT BHIBOJBL. B TO e Bpems Ipu OTBETe JOMyCKaeT He-
CYUIECTBEHHbIE MOTPEUTHOCTH

5 Otn. | Cry#eHT noKa3bIBaeT MOJHBIC U IITYOOKHE 3HAHUS TPOrPaMMHOTO MaTepHara, Jo-

T'MYHO U apryMCHTHPOBAHO OTBCYACT Ha ITOCTaBJICHHBIM BOIIPOC, a TAKIKEC HOIIO0JI-
HUTCJIbHBIC BOIIPOCHI, ITOKA3bIBACT BBICOKHI YPOBCHBb TCOPCTUICCKUX 3HAHUIA.

[IIkana olleHUBaHUS PE3YJIBTATOB MPAKTUKO-OPUEHTUPOBAHHBIX 3alaHUil (pere-
HUS MPAKTUYECKHUX 3aJlay, pa3dopa MpaKTUYECKUX CUTYyalluid, TPEHUHTa) Ha MpaKTH4e-
CKHX 3aHSATUSIX

dopmynupoBka TpeOOBaHUH K CTETICHH OCBOCHUS TUCITUTLIAHBI

CrTyneHT HenpaBUJIbHO pelIaeT IPAKTUUECKYIO 3a/1ady, HE JIEJIaeT BHIBOJOB I10 €€
pe3yiabTaTtaM, He MOXKET OOBSCHUTb TEXHOJIOTHIO €€ peIleHHs], TOKa3bIBaeT I0JI-
HO€ HE3HaHUE TEOPETUUYECKHUX ACIEKTOB, Ha JOIOJIHUTEIbHbBIE, YTOUHSIIOIINE BO-
IPOCHI HE OTBEYAeT.

CryaeHT A0MyCKAaeT HECKOJIbKO HE3HAUUTEIBHBIX OIIMOOK B PEIICHUH TIPAKTHYe-
CKOI1 3a71auu, JieNIaeT HEMOJIHBIE BHIBOABI MO €€ pe3ybTaraM JIU00 HeTOCTATOYHO
apryMEeHTHPYET CBOE PELICHHE; OTBEYAET Ha BOMPOC O TEXHOJIOIMH €€ PEIICHHUS,
HO NP OTBETE JONMYCKAET HETOYHOCTHU, YTO TPEOYET TONOIHUTENIBHBIX BOIPOCOB.

CTy,I[eHT JIOTUYHO U IIPABUJIIBHO PEIIACT MPAKTUYCCKYIO 3aavy, ACJIACT I'paMOT-
HBIC BBIBOJIBI ITO €€ PE3YyJIbTaTaM, OTBCYACT HA BOIIPOC O TEXHOJIOTHHU €€ PCUICHUAA,
AOCTATOYHO AapTYMCHTUPYCT CBOC PCIICHHUEC, HO IIPU OTBCTE AOITYCKACT ITOTPCHIHO-
CTH.

O06o3HaueHus
Hudp. | Ouenka
2 Heyn.
3 Y oBiL.
4 Xop.
5 Ot

CTy,I[eHT JIOTUYHO U IIPABUJIIBHO PEIIACT MPAKTUYCCKYIO 3aavy, ACJIACT I'paMOT-
HBIC BBIBOABI IO €€ PE3yJibTaTaM, IMOJHO OTBEYACT HA BOIIPOC O TCXHOJOIMH €€
peuicHus, HOI[pO6HO APTYMEHTHUPYCET CBOC MHCHHEC CO CCbUIKAMU Ha HOpMY 3a-
KOHA, MOKAa3bIBACT XOPOIICC 3HAHNUEC TCOPCTUICCKUX ACIICKTOB.

[IIxana oneHMBaHUs PE3yIbTATOB TUJAKTUYECKON UTPHI

O0o3HaueHUA

Ludp.

OrueHka

q)OpMy.]'II/IpOBKa Tpe60BaHPII>i K CTCIICHU OCBOCHHA JUCIIHUITIIMHBI

2

Heyn.

0-2 Gaa:
B UTPE NMPAKTUYECCKHU HE Y4aCTBOBAJI MJIM B UTPE KOHKPETHYIO POJIb HE UCTIOJHS,
HO aKTUBHO y‘IaCTBOBaJ’I B I[I/ICKYCCI/II/I.

Ynosi.

3-4 6amos:

YYaCTHUK WTPBI, OPUESHTUPYSICH HA CBOIO POJIb, B IIEJIOM IIPABUIIBHO, HO HEJIOCTA-
TOYHO apTYMEHTUPOBAHO M3JIOXKIII TTO3UIHIO COOTBETCTBYIOIIETO

JOJHDKHOCTHOTO JIMIIA TI0 00CYXKJIaeMOMY BOIIPOCY, B TOCIEIYIOMICH AUCKYCCHU
MIPUHUMAJ HE CITUIIKOM aKTHBHOE yJacTHe.

Xop.

5-7 6amnos:

YYaCTHUK UTPbHI, OPUEHTHPYSICh HA CBOIO POJIb, B I[EJIOM MPABUIBHO, HO HEJIOCTA-
TOYHO apryMEHTHPOBAHO HM3JIOXKHII ITO3UITUIO0 COOTBETCTBYIOIIETO JOIKHOCTHOTO
JUIA TI0 00CYXAaeMOMY BOIIPOCY, B MOCIEAYIOMIEeH JUCKYCCUU TPUHUMAT aKTHB-
HOE y4JacTue.

Ot

8-10 0asu10B:
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YYaCTHUK UIPbl, OPUEHTHPYSICh HA CBOIO POJib, MPABUJIHLHO U apryMEHTHPOBAHO
W3IIOKUJ TIO3UIIUI0 COOTBETCTBYIOIMIETO JOKHOCTHOTO JIMIIA TI0 00CYKIaeMOMY
BONIPOCY, IPHUHSJI aKTUBHOE Y4acTUE B MOCIEAYIOMIEH TUCKYCCUU.

4.2.3. TunoBble KOHTPOJIbHbIE 3aJaHUS] UJIH HHbIE MATEPHAJIbI, HEOOXOIUMbIE
JJIS OLl€HKH 3HAHUI, YMEHUI, HABBIKOB U (MJIM) ONBITA AEATEJbHOCTH

TuroBble OIIEHOYHBIE CPEJICTBA IO TeMe « S — nuaep, uiu YIpasisiid co0oiy:
Yemmuuwiii onpoc:

1. Explain what human relations is and where it starts.

2. Why is human relations important in our personal and work lives? What do you
think would happen to a business whose employees did not use effective human relations
skills?

3. What are the three categories of skills identified by the Partnership for 21st Cen-
tury Skills? Give examples of the personal qualities and skills in each category.

4. What are your human relations responsibilities in an organization?

5. What outside forces can affect organizations?

6. How is technology changing the world of work and affecting human relations?

Tunosble 321aHUS K CHTYallMOHHBIM MPAKTHKYMaM (Keiic-cTaan).
CuTyaluoOHHBIM TMPAKTHUKyM TNpelHa3Ha4eH HJsi (HOPMHUPOBAHMS Yy YYAIIUXCS
HABBIKOB PEIICHUS MpooieM B MpodecCHOHAIBHON 00JIaCTH, B XOJI€ aHAJIU3a U PEIICHUS
oOy4aeMbIMH 33/IaHHH, CPOPMUPOBAHHBIMU Ha OCHOBE MPAKTUUYECKUX CUTYaIUH.

Leadership Case Study: Sally and David

MTCR is a leading company in the development and manufacturing of a broad
range of custom hardware solutions. The company prides itself and is well known for
being refreshingly honest and straightforward in its dealings with customers and employ-
ees, and in its ability to deliver difficult projects on time. Sally has been a senior manager
at MTCR for four years and leads a team in the custom services area of the company. In
a recent 360-degree survey, Sally scored above average (at the 70th percentile) in the
competency, Inspires and Motivates Others to High Performance. Her report also indi-
cated that her manager, peers, and direct reports saw this competency as a critical one for
someone in her position. Some of the written comments in her survey indicated that if she
demonstrated and applied this competency more often, it would have a significant posi-
tive impact on her success on the job. For these reasons, she’s focusing her personal lead-
ership development over the next year on this competency.

David is one of Sally’s direct reports who has worked at MTCR for more than nine
years and whose historical performance has been excellent. It’s generally known among
the team that David doesn’t have as strong a technical background as most of his col-
leagues. At the same time it’s also well known that he has a very efficient work style and
puts in any extra hours needed to meet personal and team goals. He transferred from a
different group and joined Sally’s team almost two years ago.
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Unfortunately, David has had several performance setbacks on the job over the last
three months. One of them revolved around some critical missed assignments and late
deliveries. Sally had assigned him two projects with some stretch goals that were not easy
for David to hit, but had made those assignments specifically to give him development
opportunities he had requested. This approach was typical for her, as she generally has a
positive approach and displays confidence in her team members. She had worked together
with him on his plans, and had checked in regularly with him during the weeks leading
up to the delivery dates. Each time she was assured by him that everything was on track.
These were very visible failures that ended up impacting the performance of Sally’s entire
team. The other setbacks were related to workplace confrontations he had at different
times with several of his teammates following the missed assignments.

Sally has met often with David during these last few months. She moved quickly
to call out his missed responsibilities and improper behavior, wanting to be clear to him
and the team that she was holding him accountable for his actions. She interviewed Da-
vid’s teammates to get their understanding of what happened and the impact these situa-
tions were having on them and the team. She’s also spent a good deal of time with David
to get his perspective, trying to understand what’s been behind David’s unusual behavior
and to help him get back on track. During her meetings with him, she sometimes down-
played the seriousness of the situations in order to make him feel better about himself.

During Sally’s coaching meetings with David over the last two weeks, she learned
that there are several things that are likely contributing to David’s recent performance
issues. He shared some personal financial and family issues that clearly have him worried.
He’s also concerned about some process and role changes on the team that Sally instituted
a few months ago that have caused changes in his day-to-day work responsibilities.

David has accepted Sally’s feedback and recognized and taken responsibility for
his actions. Although his personal issues are improving, they’re still an obvious worry to
him. He’s also clearly stuck on how to handle the changes in his job. One of Sally’s
greatest concerns is how to get this formerly excellent performer back on track and con-
tributing more, despite David’s obvious discouragement and lack of confidence.

Heo0xoaumo 00cyauTh cjeayronue BOnpochl:

1. Leaders who are seen as extraordinary at a particular competency regularly display
some specific, associated behaviors. These are listed for each of the 16 differentiat-
ing competencies in the sections of your guide called, “Behaviors Defining This
Competency.” To answer these first two questions, refer to the section in your guide
for the competency, Inspires and Motivates Others to High Performance.

Although she generally followed most of the leadership behaviors shown there,
which of them standout because Sally was:

a. clearly demonstrating them through her actions?
b. not practicing them as effectively as she could have?

2. Your guide also provides lists of linear development ideas for those leaders wanting
to fix a weakness or a fatal flaw in a particular competency. These ideas are shown
for each of the 16 differentiating competencies in the sections of your guide called,
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“Developmental Suggestions.” To answer these next two questions, refer to the sec-
tion in your guide for the competency, Inspires and Motivates Others to High Perfor-
mance.

Even though Sally doesn’t appear to have a fatal flaw in the competency, Inspires

and Motivates Others to High Performance, these linear suggestions can still offer
her ideas about how she might evaluate and improve her own performance. As she
considers her personal development as a leader, which of the Developmental Sug-
gestions has Sally:

a. been practicing effectively?
b. not been demonstrating effectively?

3. For leaders with an existing strength in a competency that they want to develop fur-
ther, the guide provides a list of Competency Companions for each of the 16 differ-
entiating competencies. These “cross-training” ideas are behaviors that are highly
statistically correlated with the competency the leader wants to develop into a pro-
found strength. To answer these last two case study questions, refer to the Compe-
tency Companion section in your guide for the competency you’ve chosen to de-
velop, Inspires and Motivates Others to High Performance.

Which of those companion behaviors shown:

a. was Sally employing when dealing with David and his situation?
b. was not specifically mentioned in the case study, but might be effectively em-
ployed by Sally as part of her leadership development plan?

Case 1. Will Attitude Help? You were excited to be hired right out of college three
years ago by a well-respected architecture firm. You have always been willing to assume
more assignments and work longer hours. As you look around, you realize that you fre-
quently have better ideas and problem-solving skills than your coworkers. Yet your pay
1s no higher than that of your peers, asking for a raise is out of the question, and you don’t
really want to leave.

1. Do you think this kind of situation happens very often? If so, provide examples
from your own experience or that of a friend. How were these examples handled?

2. Is this kind of situation likely to create frustration or stress for you? Is it likely
to impact your relationship with your boss? If so, how? With your coworkers? If so, how?

3. How can you stay positive if this workforce inequity starts creating stress or
frustration for you?

Case 2. Are You Personally Effective? The Houston-area aerospace industry, in an
effort to help ensure safety and development in the space program, has been focusing on
first-line supervisory skills. Its work has led to the identification of three major areas of
personal effectiveness: (1) cognitive skills (decision making, problem solving, critical
thinking, creativity, and innovation); (2) relating to others (influence, negotiation, com-
munication, listening, and trust building); and (3) personal capabilities (adaptability, flex-
ibility, integrity, honesty, resiliency, and self-development).
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1. Why do you think the aerospace employers identified each of these skills?

2. Do you consider yourself effective in these areas? Identify specific traits or be-
haviors you possess that support your answer. If you think you lack some of these skills,
identify which ones and your plan for improvement.

3. What kinds of problems do you think poor skills in these areas could create for
aerospace employers or any other organization? For you?

4. How do these skills relate to the skills discussed in this chapter?

Case 3 What Now? Joan is the owner of an automobile parts supply company for
American-made cars. Lately, the economy has tightened, sales of new cars have dropped,
manufacturers of American-made cars have developed financial problems, and consum-
ers are increasingly concerned about protecting the environment. Joan has become very
concerned about the future of her business. She lies awake at night wondering if she will
hear on the morning news that the manufacturers whose parts she handles have quit pro-
ducing cars, thereby severely reducing her future sales. 1. What environments are
affecting Joan’s business?

IIpumepHas TeMaTHKa 3cce:
JIunep B HEBepOAJIbHBIX POSBICHUSIX.
Kakoit s muaep.
3aueM HY>KHbI JTUJIEPHI.
JInpepcTBO M pyKOBOACTBO, 00I1IEE U OCOOEHHOE.
NHHOBAIMOHHBIN JUAED.
TpancpopMallOHHBIN JTUAED.

OO WwN -

4.3. OueHo4YHbIE CPeACTBA VISl POMEKYTOYHOM aTTecTAllUuN

DKk3aMeH 1o auctuIUinHe «JIuaepcTBo (Ha aHTJIMICKOM S3BIKE)» CIYXKUT s
OIICHKHU Pa0OTHI CTY/ICHTA B TEUCHHUE BCETO BPEMEHHM O0yUEHHUS 110 JAHHOU JUCITUTUINHE.

DK3aMeH MPOBOJUTCS B KOHIIE TPETHETO CEMECTpa 00yUeHHUs U IPU3BAH BBISIBUTH
YPOBEHb, MPOYHOCTh M CUCTEMATUYHOCTD MOJTYUYEHHBIX UM TEOPETUUYECKUX U MPAKTHYC-
CKUX 3HAHWM, MPUOOPETEHUS] HABBIKOB CAMOCTOSITENIBHOW pabOThI, Pa3BUTUS TBOpYE-
CKOTO MBIIIJICHUSI, YMEHHUE CUHTE3UPOBATh MOJTYyYEHHbIE 3HAHUSI U IPUMEHSATh UX B pe-
IIICHUH TIPAKTUIECKUX 3aa4.

IIpuMep THIIOBOrO OUJIETA K IK3AMEHY

POCCHUICKASI AKAJIEMIUS HAPOJTHOT'O XO3HﬁCTBé U TOCYJJAPCTBEHHO!
CJIYKBBI ITPU TTPESUAEHTE POCCUUCKOU ®EAEPAIINN

Kadenpa HanrionanbHOM S5KOHOMUKH
Hucunminna «JIuaepcTBo (Ha aHTIIMHACKOM SI3BIKE )

buner Nel
1. OcHOBHBIE MOJIOKEHUSI TEOPUM YEPT JIUJIEPCTBA.
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2. CTunu cUTYyaTUBHOTO JIMJIEPCTBA.

3. Have one of your colleagues in the group act as an observer for you. This per-
son’s task will be to watch your performance as facilitator and provide you with feedback
after the session is over. Compare this critique to your own assessment to have a better
fix on your plan the next time you are facilitating.

3aBenyromuii kaheapoun /Kazapssa M.A./

4.4. Kpurepuu ¥ IIKaJIbl OLCHUBAHUS Pe3yJIbTATOB 00y4eHHUA

YPOBCHB 3HAHMUU ONnpcACIEICTCA OLCHKAMU «OTJIMYHO», «XOPOIIO», «KYAOBJICTBO-
pHUTCIBHO», KHCYIOBJICTBOPUTCIHLHO).

[IIxana olleHMBaHUS PE3YIBTATOB MPOMEKYTOUHOU aTTECTAIIUU (IK3aMEH)

O003HaueHUs

Hudpp

Onenka dopMynrpoBKa TPeOOBAHUM K CTETICHH OCBOCHUSI IUCIIUILIAHBI
LIEHK

2 Heyn. | Onenka «HeyaOBIETBOPUTEIBHO» BBICTABIISIETCS CTYAEHTY, KOTOpPbI HE 3HAET
3HAYUTENIBHOM 4YacTW NPOrpaMMHOIO MaTepuana, IOIMYCKAET CYIIECTBEHHbIE
OIMOKH, HEYBEPEHHO, C OOJBIINMH 3aTPyTHEHUSIMHU BBITIOIHSACT MPAKTUIECKUE
pabotbl. Kak mpaBuio, olleHKa «HEYIOBJIETBOPUTEIBHO» CTABUTCS CTYAEHTaM,
KOTOpBIE HE MOT'YT NPOJIOJKUTH 0O0yueHue 0e3 1ONOJHUTENbHBIX 3aHIATUI 1O CO-
OTBETCTBYIOLICH TUCLUIUIMHE.

VY4eOHble TOCTHKEHHUS B CEMECTPOBBIN MEPHOJ M Pe3yNIbTaThl PyOeKHOTr0 KOH-
TPOJISl JEMOHCTPUPOBAIN HU3KYIO CTENEHb OBJIAICHMS NPOrPaMMHBIM MaTepHa-
JIOM.

3 VYnoBn. | OneHka «yJOBJIETBOPUTEILHO) BBICTABIISIETCS CTYIEHTY, €CJIM OH UMEET 3HAHMS
TOJIBKO OCHOBHOT'O MaT€pHajia, HO HE YCBOWJ €ro JAeTalel, JOIYCKAeT HETOYHO-
CTH, HEZJOCTATOYHO NMPaBUIIbHBIE POPMYINPOBKHU, HApYILIEHHs JIOTHYECKOH mocIie-
JIOBaTEIbHOCTH B M3JIOKEHUU IIPOIPAMMHOI0 MaTeprasa, HCIbITBIBACT 3aTPy/IHE-
HUS TIPH BBITIOJHEHUH NTPAKTUYECKUX PadoT.

VY4eOHble TOCTHKEHUS B CEMECTPOBBIN MEPHOJ U PE3yJbTaThl pyOekKHOro KOH-
TPOJI IEMOHCTPUPYIOT JIOCTaTOYHYIO (yIOBJIETBOPUTEIbHYIO) CTEIIEHb OBJIAJIe-
HUs IPOTPAMMHBIM MaTEPHAJIOM.

4 Xop. | OueHka «xopoIo» BBICTABISETCS CTYIEHTY, €CJIM OH TBEPJO 3HAET Marepuall,
IPAaMOTHO ¥ IO CYLIECTBY M3Jaraer e€ro, He JOMYyCKas CYIIECTBEHHBIX HETOYHO-
CTEH B OTBETE Ha BONPOC, IPABUIIBHO IIPUMEHSET TEOPETUUECKUE ITOTI0KEHUS ITPU
pELIeHNH MPAaKTUYECKUX BOMPOCOB U 3a]ay, BJIaJieeT HEOOXOAUMBIMU HaBbIKAMU
Y TIPUEMAaMU UX BBIIIOJHEHUS.

VY4eOHble TOCTHKEHUS B CEMECTPOBBIN MEPHOJ U PE3yIbTaThl PyOEKHOIO KOH-
TPOJIA IEMOHCTPUPYIOT XOPOUIYIO CTEIEHb OBJIAJECHUS IPOrPaMMHBIM MaTepua-
JIOM.

5 Otn. | OneHka «OTJIMYHOY» BBICTABISETCS CTYACHTY, €CJIU OH INIYOOKO M MPOYHO YCBOMII
IIPOrpaMMHBII MaTepHrall, UCUEPIBbIBAIOLIE, [TOCIEN0BATEIBLHO, YETKO U JIOTUYe-
CKM CTPOMHO M3JIaraeT €ro Ha 3a4eTe, yMeeT TECHO YBA3bIBATh TEOPHIO C IIPAKTHU-
KOH, CBOOOJIHO CIIpaBIISIETCS C 3a/ladyaMH, BOIIPOCAMU U APYTUMHU BUJaMH IpUMe-
HEHUs 3HaHUH, IIPUYEM HE 3aTPYIHSETCS C OTBETOM IIPU BUJOM3MEHEHHUH 3a/a-
HUH, HCIIOJIB3YET B OTBETE MaTepUa MOHOTrpapUUeCKO! JINTEPATYpPbl, MPABUILHO
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00OCHOBBIBAET NIPUHATOE PELICHUE.

VY4eOHbIE TOCTHKEHHUS B CEMECTPOBBIN MEPHOJ M Pe3yNbTaThl pPyOekKHOro KOH-
TPOJISL JEMOHCTPUPYIOT BBICOKYIO CTENEHb OBJIAJEHUS NPOTrPAMMHBIM MaTepHa-
JIOM.

IlepeyeHb BONPOCOB I MOATOTOBKH K MPOMEKYTOUYHOI aTTeCcTAlMu:
TunoBble 3a1aHus AJs1 IPOBeIeHUs] MIPOMEKYTOYHOM aTTeCTAIIMH 00y4aro-
11170.(4|
3aganus 1 Tuna
Teopemuueckue 6onpocvl Ha 3HAHUE OA308bIX NOHAMUU NpeOMemHou o0O1acmu
oucyunauHbvl (Kypca), a makaice no3eosowue oyeHums Cmenetb 61a0eHUs. CmyoeHma
APUHYUNAMU NPEOMEeMHOU 001acmu OUCYUNIUHBL, NOHUMAHUE UX 0CODeHHOCmel U 83au-
MOCEA3U MeHCOY HUMU.
JImpepcTBo Kak heHOMEH COIMAIBHON JEHCTBUTEIHLHOCTH.
[Ipupona, onpeaeieHne u coaepKaHnue MOHITHS JTHICPCTBA.
OcHOBHBIE MOJIOKEHUS TEOPUH YEPT JIUJEPCTBA.
CuryarnmoHHasi Teopus JTUACPCTBA.
Cucremnas Teopusi JUAEpCTBA.
Hogrbie Teopuu nunepcTsa.
51 — o6pa3. CTpykTypa Ka4ecTB JTUUYHOCTH.
CamoynpaBieHHe U CaMOPETYIISIUS TUIHOCTH.
OMOILIMU U yTIPABICHUE UMH.
10 Bonst u caMOCTOATEITLHOCTD.
11 HpaBcTBeHHasi caMOpETyJIsIIHS.
12 JlmarHocTrKa JTUAEPCKOTO MOTCHIIHAIA.
13 HeBepOanbHbIE CITOCOOBI OOIICHUS U BO3CHCTBUA.
14 OGastHue u xapusma.
15 I'onoc v BHENTHUN BUI.
16 Jlge peasnibHocTu Mupa. CyObEeKTUBHAS PEATbHOCTh U €€ 0COOCHHOCTH.
17 ®unbTpbl BOCOPUATHS IEUCTBUTEIILHOCTH HIIA CTPATETUU CTPYKTYPHUPO-
BaHUS MHpA.
18 MoTHBaIMOHHBIN MOTEHITUA.
19 O6mias xapakTepucTUKa METOJIOB COIMATBLHO-TICUXOJIOTHYECKOTO BO3-
JNEUCTBUSL.
20 [Mcuxonoruyeckasi XapaKTepUCTUKA MEKIMYHOCTHBIX OTHOIICHHIA.
21 B3anmopeiicTBre HHAWBUA U MAJIOW TPYIITIBI.
22 JINYHOCTHBIE KauyecTBa, CIOCOOCTByrOmME 3PGEeKTHBHON padoTe B
rpymre.
23 KomaH1a kak BUJ MajJlo¥ TPYyNIIbI U €€ CTPYKTYpa.
24 OcobeHHOCTH KOMaH1000pa30BaHMUS.
25 DTanbl pa3BUTHS KOMaH/IbI.

O©Coo~~Noolh wNPEF

3aganuga 2 Tuna

17



Teopemuueckue 60npocsl, NO38ONANOUUE OYEHUMb CHENeHb 81A0eHUsl 00YYalo-
WUMCS NPUHYUNAMU NPeOMemHOU 001acmu OUCYUNIUHbL, NOHUMAHUe UX 0CobeHHocmell
U 83AUMOCBAZU MEHCOY HUMU
O} heKTUBHOCTH TPYNIIOBON ACSATEIHHOCTH.

CylHOCTb U MCUXOJIOTHYECKUE YCIOBUS CIUIOYEHUSI KOMaH/IbI.

®eHomeH rpymnnoBoro gasieHus. Konhopmusm u HOHKOHDOPMU3M.

['pynmoBoy KOHTPOJIb U CAHKIIUH.

Bunp! Bnmusinud. Mctounukuy Biactu nuaepa.

TpanuuuoHHBIE CTUITN YTIPABICHUS JIFOIEMU.

Ctunu cuTyaTuBHOIO JINJEPCTBA.

JlenernpoBanue MOJHOMOYHM.

®opMHUpOBaHUE KOMaHABI JTUAEPOB.

10 HacraBHMUYECTBO — Kak (popma pa3BUTHS ITEPCOHATIA.

11 ®opmbI HaCTAaBHUYECTBA.

12 Koy4uHTr U €ro BU/JIbI.

13 Dramnbl U cofepkaHre KOyIrHTa.

14 OcHoBbI 3 (HeKTUBHOTO OOIICHHS U B3aUMOICHCTBHS.

15 HeBepbanbHbie crocoObI OOIICHHS U BO3CHCTBUS.

16 Co3nanue cBOEro MMHIKA.

17 OGasaue u xapusma. ['o10c ¥ BHEIITHUHN BU/I.

18 OreHka BaicHUs COTPYTHUKOM HEOOXOMMBIMHA HaBBIKAMHU.

19 CoBMeCTHBIN ¢ COTPYAHUKOM pa300p M JIOKATU3AIKS IPUIHH 3aTPyTHE-
HUH.

20 JlumepctBo B MaJIbIX rpynnax. ['pynmoBast cIUioueH-
HOCTb.

21 DpdexTHBHOCTH TPYNIOBOM AEATEITHHOCTH.

22 BzauMmopeiicTBHEe MHANBUIA U MAJIOK TPYIIITHIL.

23 JIlnuHOCTHBIE KadecTBa, cmocoOcTByromme 3(dekTuBHONM paboTe B
rpynmre.

24 Komanna kak BuJ Majioi rpymnmbl. OCOOEHHOCTH KOMaHA000pa30BaHUsl.

25 Ctpykrypa komauabsl. DeHomeH rpynmnoBoro AaBieHus. Kondopmusm u
HOHKOHGOpMU3M. ['pyNImoBoi KOHTPOJIb U CAHKIIUH.

O©CooO~NOoO Ul WN -

3aganusa 3 Tuna

3aoanus Ha amanuz cumyayuu u3z npeoMemuol ooiacmu OUCYUNIUHbL (Kypca) u
8bisGIeHUe CHOCOOHOCMU 00)yYaemMblx 8blOUPaAmMb U NPUMEHAMb COOMEEMCMEYuue
NPUHYUNDBL U MemOoObl peuleHUs NPAKMU4ecKux npooiem, O1U3Kux K npogheccuoHaibHol
OoesimenvbHoCmuU (Hanpumep, 3a0anue. Kelic).

1. Will Attitude Help? You were excited to be hired right out of college three years
ago by a well-respected architecture firm. You have always been willing to assume more
assignments and work longer hours. As you look around, you realize that you frequently
have better ideas and problem-solving skills than your coworkers. Yet your pay is no
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higher than that of your peers, asking for a raise is out of the question, and you don’t
really want to leave.

1. Do you think this kind of situation happens very often? If so, provide examples
from your own experience or that of a friend. How were these examples handled?

2. Is this kind of situation likely to create frustration or stress for you? Is it likely
to impact your relationship with your boss? If so, how? With your coworkers? If so, how?

3. How can you stay positive if this workforce inequity starts creating stress or
frustration for you?

2. Are You Personally Effective? The Houston-area aerospace industry, in an effort
to help ensure safety and development in the space program, has been focusing on first-
line supervisory skills. Its work has led to the identification of three major areas of per-
sonal effectiveness: (1) cognitive skills (decision making, problem solving, critical think-
ing, creativity, and innovation); (2) relating to others (influence, negotiation, communi-
cation, listening, and trust building); and (3) personal capabilities (adaptability, flexibil-
ity, integrity, honesty, resiliency, and self-development).

1. Why do you think the aerospace employers identified each of these skills?

2. Do you consider yourself effective in these areas? Identify specific traits or be-
haviors you possess that support your answer. If you think you lack some of these skills,
identify which ones and your plan for improvement.

3. What kinds of problems do you think poor skills in these areas could create for
aerospace employers or any other organization? For you?

4. How do these skills relate to the skills discussed in this chapter?

3 What Now? Joan is the owner of an automobile parts supply company for Amer-
ican-made cars. Lately, the economy has tightened, sales of new cars have dropped, man-
ufacturers of American-made cars have developed financial problems, and consumers are
increasingly concerned about protecting the environment. Joan has become very con-
cerned about the future of her business. She lies awake at night wondering if she will hear
on the morning news that the manufacturers whose parts she handles have quit producing
cars, thereby severely reducing her future sales. 1. What environments are affecting
Joan’s business?

4.5. MeToguyeckne Marepuabl, onpeae/silONie NPoueIypbl OLeHUBAHUS
3HAHUH, YMEHHMH, HABBIKOB M (MJIM) ONBITA AEATEJbHOCTH, XaPAKTEPU3YIOLIHX
Tanbl (OPMUPOBAHUS KOMIIETCHINH

4.5.1. ITokazaTenu U KpUTEPUH OIICHUBAHUS KOMIIETEHIIUMI, UCTIONb3YEMBbIE IITKAJIbI
OLICHUBAHUS

Koz srama IToka3aTelb OLCHUBAHHS Kpurepuii onenusa- Cpencraa Hlxana
KOMIICTCHIIN U HUSA OLICHUBAHUA OLICHUBA-
HUS
VK OC-2.2 | 3nanus: [IpaBunbHOCTh M moN- | Tekymmii ~ koH- | [llkana 1
HOTa OTBETOB, TNy~ TPOJib
BBIIIOJTHEHHE
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- MCTOAWYCCKUX KW HOpPMa-
TUBHBIX JOKYMCHTOB IIO pC-

OMHAa ITIOHUMAaHUSA BO-
mpoca

YCTHBIX U ITHUCh-
MCHHBIX 3aaa-

anu3anuu KOHKPETHBIX HUHI
IIPOEKTOB U IIPOrPaMM; ITpomesxyTouHas
- METOJIOB OleHKH 3 dek- aTTecTanus
TUBHOCTH IIPOEKTOB C yye- 9K3aMeH
TOM (aKTOpa HeOoIpeIeIIeH-
HOCTH.
YmMenus: [IpaBUIBHOCTH BBI- Texymmii  koH- | Ilxaina |
- ONpEICNATb MCIOIHUTE- | ITOJHEHUS Y4E€OHBIX TpOJb
Jell 3a7a4 B paMKax LENH | 3a/laHuii, apryMCHTH- | BBIIOJIHCHHE
IIPOCKTA; POBaHHOCTb BBIBOJOB | YCTHBIX W ITUCh-
- 000CHOBaTh COOCTBEHHYIO MEHHBIX 3a7a-
MO3ULIMI0 Yy4acTUd B IIPO- HUH
eKTe. ITpomexyTouHas
arTecTanus
9K3aMEH
HagbIxu: O00CHOBaHHOCTb U Texymmii koH- | Illkana 2
- QHaJIM3a ¥ MHTEPIPETALMU | apryMEHTUPOBAaHHOCTD | TPOJIb
J@aHHBIX OTCYCCTBEHHON W | BHIIOJHCHHS YUYCOHOH | BBITOIHECHUC
3apyOEKHOM CTaTHCTHKH O | IESTENLHOCTH IIPAKTUYECKUX
COLUAIBHO-  HKOHOMMUYE- 3aJjaHui
CKHX IIpoLeccax Hu sBlle-
HUSX, BBIBIIATH TCHICHIIUU ITpomesxyTouHas
WU3MEHEHUs COLIMATILHO- arrecranus
HYKOHOMMUYECKUX I10Ka3aTe- IK3aMeH
nei.
YK OC-3.3 | 3nanus: [TpaBuwibHOCTh M Mon- | Texkymmii  koH- | [llkaina 1
- (opM 1NO3HABATENBHOM U | HOTA OTBETOB, IIIY- TPOJIb
JIMYHOCTHOM pediexcuu; OMHa IOHMMAaHUA BO- | BBIIIOJHEHUE
- MCETOJOB CaMOCTOATCIIb- npoca YCTHBIX U IIUCh-
HOM paloThl M OLIEHKU pe- MEHHBIX 3373~
3y/lbTaTOB CBOEH Yy4eOHO- HUH
npodeccuoHanbHOW  Jes- [TpomesxyTouHas
TEJIBHOCTH. arrecTanus
9K3aMeH
VMeHus: IIpaBUIBLHOCTH BBI- Texymmii  xon- | Illxana 1
- HaXOJIUTh U U3BJICKATh U3 | MOJHEHUS YIEOHBIX TPOJIb
onbiTa yueOHO-podeccno- | 3anannii, apryMeHTH- | BBIIOJIHEHHE

HAJIbHOW JeSITeIbHOCTH pa-
[IMOHAIBHOE, BBICTPAUBATH
U peaJIn30BbIBATH MEPCIEK-
TUBHBIC JIMHUM WHTEIJICK-
TyaJbHOTO, KYJIBTYPHOTO,
HPAaBCTBEHHOTO,  (hu3uye-
CKOT0 M TpOodecCHOHATb-
HOT'O CAaMOPa3BUTHSI I CAMO-
COBEpILIEHCTBOBAHMUS;

- KPUTHYECKH pPacCMaTpH-
BaTh CBOIO yueOHO-TIpodhec-
CHOHAJIBHYIO JEATEIbHOCTD

POBAaHHOCTH BBIBOJIOB

YCTHBIX U TTUCH-
MEHHBIX 3a/a-
HUU

IIpomexyTouHas

arTecranmsa
OK3aMCH
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U CTPEMHTHCSI BHECTH HEO0-
XOOUMBIC U3BMCHCHMUS.

Hagsiku: OOOCHOBaHHOCTH U Texkymwmit  kon- | Ikana 2
- HaBbIKAMH PA3BUTHUSA JIUY- | apryMEHTUPOBAHHOCTD | TPOJIb
HOCTHOM pediekcun; BBITIOJITHEHUSI YICOHOW | BBITTOJIHCHHE
- HaBbIKaMH OIIPCACIICHUA | NesaTCIbHOCTHU OPaKTUYCCKUX
myTell W BbIOOpA CPEACTB 3aJaHul
pa3BUTHUS cBOUX TMpodeccu- [IpomexyTouHast
OHAIIBHBIX JIOCTOWHCTB U arrecTanus
YCTpPaHEHHS HEJOCTATKOB. dK3aMEH

YK OC-5.3 | 3nanus: [TpaBuiibHOCTh M Mon- | Texkymmi  koH- | [lxkaina 1
- MCTOAMKH PYKOBOJCTBA | HOTa OTBETOB, ITy- TPOJIb
KOJUIEKTUBOM B Cpepe NPO- | GMHA IOHUMAHMS BO- | BBIOJHECHHE
(eccuonanpHoOl  seATens- | mpoca YCTHBIX M [TUCh-
HOCTH; MEHHBIX 3a71a-
- IEPEe0OBOIO OTEYECTBEH- HUU
HOTO U 3apy0E€KHOTO OIbITa
opraHu3aiuu padboThl MPOo- [IpomexkyTouHas
(dhecCHOHAIBHOTO  KOJUICK- arTecTanus
THUBA. SK3aMEH
Ymenus: [IpaBUIBHOCTH BBI- Texymmii  koH- | Ilxaina 1
- IPaBMJILHO CTPOUTH 00- | monHeHHs y4eOHBIX TpOJIb
IEHUE C KOJUIETaMU B CIIy- | 3alaHUM, apTYMEHTHU- | BBIIIOJIHEHUE
KEOHOM KOJIJICKTHUBEC, IIPCI- | pOBAHHOCTH BHIBOJOB YCTHBIX U ITMCh-
CTABUTEJSIMU rocyuap- MEHHBIX 3a71a-
CTBEHHBIX CTPYKTYD; HUH
- IPUMEHATh UHAUBUIYaJIb-
HbI MOAXOJ K KaXIOMY [IpomexkyTouHas
YWIEHY KOJUJIEKTUBA, TOJIE- arTecTanus
PaHTHO BOCHPHUHUMATH CO- 3K3aMEH
HUaIbHbIC, STHUYECKUE,
KOH(pecCHOHAIIbHbBIE u
KyJbTYpPHBIE pa3auyusi B
CBOEM KOJJICKTHBE.
Hagbiku: OO00CHOBaHHOCTh M Texkymmit  kon- | Ilkana 2
- HaBbIKaMM  OCO3HaHWS | apTyMEHTHPOBAHHOCTH | TPOJIb
CBOEH MPO(ECCHOHANLHON | BIOJIHEHHS! yI€OHOM | BHIIOIHEHUE
U JIMYHOCTHOU poJin, o0m1- IEATCIbHOCTU IPaKTUYCCKUX
HOCTH TIE€JIEN B KOJIJIEKTHUBE, 3aJJlaHu I
JUIS TOCTHOKEHMS IeJied U
3ama4  npodeccruoHaIbHOM [IpomexyTouHas
JIeSITeJIbHOCTH; aTTecTalus
- aIMAHUCTPATUBHBIMH, 3K3aMEH

3KOHOMHUYECCKUMU MU COIIU-
QITBHO-TICUXOJIOTUICCKUMHU
METOJaMU yIIpaBJICHUS
MIEPCOHAIOM,  TOJIEPAHTHO
BOCIIpHHHUMaAs COLMUAJIbHBIC,
STHUYECKHE, KOH(ECCHO-
HAJIbHBIC W KYJIbBTYPHBIC
paznyusl.

21




4.5.2. llkanbl OLIECHUBAHUSI PE3YIbTATOB O0yUEHUS

YPOBCHB 3HAHUU OmnpecaACIACTCA OLCHKAMU «OTJIHYHO», «XOPOII0», «YIJOBJICTBO-
PHUTCIIBHO)», «HCYAOBJIICTBOPUTCIIBHOY.

[xana 1. Onenka chopMUPOBAHHOCTH OTACIBHBIX 3JIEMEHTOB KOMIICTCHITHI

O603HaueHus dopmynrpoBka TpeOOBaHUM K CTENEHH cHOPMUPOBAHHOCTH
KOMITETCHIIHI
udp. | Ouenka
3HaHus YMeHus HaBbiku
2 Heyn. OTtcyTcTBUE 3HAHUN OTcyTCcTBUE YMEHUN OTCyTCTBUE HABBIKOB
3 VY noBi. ®parmMeHTapHbIe, HE YactruHo ocBoeHHOE, HE | DparmeHTapHOE, HE CU-
CTPYKTYPUPOBAHHbBIE CUCTEMATUYECKH OCY- CTEMAaTUYECKOE IpUMe-
3HAHUA HIECTBIISIEMOE YMEHHE HEHUE
4 Xop. CdopmupoBaHHbIE, HO B nenom ycneminoe, HO B nenom ycneninoe, Ho
coJIeprKallie OTAEb- coJieprKalllie OTAEIbHBIE | COJEpIKallee OTAEIbHbIE
HbIE MPOOEITbl 3HAHUS poOeIbl yMeHue npo0Oebl MPUMEHEHHE
HABBIKOB
5 Orta. CdopmupoBanHbIe CH- CdopmupoBanHoe yme- | YcIeniHoe U CHCTeMaTH-
CTEeMaTUYECKUE 3HaHUS HUE YEeCKO€ IPUMEHEHHE
HABBIKOB

[kana 2. KommuiekcHas onjeHKa c(poOpMUPOBAHHOCTH 3HAHUM, YMEHUW U HAaBBIKOB

O0o03HaueHus
udp. | Ouenka
2 Heyn. | CryneHT He uMeeT HEOOXOIMMBIX MPEJICTABICHHIA O MPOBEPSIEMOM MaTepHralie
3HaHUS HE CTPYKTYPUPOBAHBI, HA YPOBHE OPHMEHTHPOBAHUS, OOIINX ITPEICTaBIIC-

HUH.

3 VYnaoBin. | CTyaeHT H0nmycKaeT HETOYHOCTH, IPUBOIUT HEAOCTATOYHO MPABUIBHBIC POPMY-
JUPOBKH, HAPYIIAET JJOTHYECKYIO MOCIEOBATEIFHOCTh B M3JI0KEHUH OTBETAa Ha
BOTIPOCHI WJIH B IEMOHCTPHPYEMOM JICHCTBHH.

3HaHUs, YMEHHS, HABBIKM Ha aHAJIUTHYeCKOM ypoBHe. KommereHiuu B 1eIoM
c(hOpMHUPOBAHHEIE, HO COCPIKAIINE OTCITbHBIE TIPOOECIIHI.

4 Xop. | CtymeHT TBepAO 3HAET MaTepUal, IPaMOTHO U IO CYIIECTBY €0 U3JIaraeT, OJJHAKO
JIOITYCKAeT HECYIIECTBEHHBIC MOTPEITHOCTH TP OTBETE Ha 3aJaHHBIN BOIIPOC WITH
B JICMOHCTPUPYEMOM JICHCTBHUU.

3HaHUs, YMEHUS, HABBIKM HA CHCTEMHOM YpPOBHE.

CryneHT TiIyOOKO M MPOYHO YCBOWJI MPOTPAMMHBIN MaTepuall, UCYCPIBIBAIOIIE,
MOCJICI0OBATEIHFHO U YETKO €T0 U3JIaraeT, yMeeT TECHO YBS3BIBATH TEOPHIO C IMPaK-
TUKOH, CBOOOHO CIIPaBIISIETCA C 33JayaMu, BOMPOCAMH U APYTUMHU BUJIAMU TIPH-
MEHEHUS 3HAHWH, B TOM YHCIIC TPU BUJOU3MCHCHUH U PEIICHHH HECTAHIaPTHBIX
MPAKTHYECKHX 3a7a4, MPaBUILHO 0OOCHOBBIBAET MPHUHSITOE PEIICHHUE.

®opmynupoBKa TpeOOBaHUM K CTENIEHU CHOPMHUPOBAHHOCTH KOMITETCHIIMH

5 Ori.

5. METOANYECKHUE YKA3AHUA JJISA OBYUAIOIIUXCSA
1O OCBOEHUMIO INCHUITJIMHBI

OcBoenue TuCUUIUINHBI «JInaepcTBO (Ha aHTTIMKHCKOM SI3BIKE)» MPEANOJaraeT, Kak
ayJIMTOPHYIO, TAaK U CAMOCTOSITEIbHYIO pa0OTY CTY/ICHTOB.
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AynurtopHas paboTta npoBoAUTCA B hopMe JEKIUH U MpakTUYecKux 3ausatuil. [loxa-
TOTOBKA K 3aHATHUSAM JI0JKHA HOCUTh CHCTEMaTUYECKHI XapakTep. DTO O3BOJIUT 00yya-
IOLIEMYCS B ITIOJIHOM 0OBbEME BBIIIOJHUTH BCE TPEOOBAHUS NPENIOAaBATEIS.

CamocTosTenbHas padoTa sBIseTCs 00513aTelbHBIM KOMIIOHEHTOM IpOIiecca MojI-
TOTOBKM OakajiaBpoB, OHa (OPMHUPYET CaMOCTOSITEIIBHOCTb, MO3HABATEJIBHYIO AaKTHB-
HOCTb, BbIpa0aThIBa€T MPAKTUUECKNE HABBIKU pa0OThI C HAYYHOU JIUTEpaTypoil.

OOmuii 00BeEM ayIUTOPHON M CaMOCTOSITENIBHON pabOThl onpenensercs yueOHo-
TEMATUYECKUM IUTAHOM. M3ydueHne QUCHUILIMHBI 3aBEPIIACTCS IK3aMEHOM.

YcnemHoe n3ydeHne AUCHUILIMHBI TPeOYyeT MOCEIICHUs JICKIN, aKTUBHOW pa-
OOTBI HAa MPAKTUYECKUX 3aHATHUIX, BHITOJTHEHUS yUeOHBIX 3aJJaHH Mperno1aBaTess, O3Ha-
KOMJIEHUSI C OCHOBHOW U JIOTIOJIHUTEIBLHOW JINTEPATYPOU.

5.1. MeTozmquKne YKRa3danus OJist oﬁyqamumxm IO MOoArOTOBKE K JICKIIUOH-
HBIM 3aHATHHAM

Ha nexuusx usnaratoTcsi OCHOBHbBIE TEOPETUUYECKHUE MOI0KEHUS JUCIUILINHBL, 00-
CTOSITEJIBHO PACKPBIBAIOTCSA 3aKOHOMEPHOCTH, NPUHLMIIBI, HAYYHBIE TEPMUHBI U T. II.
[TpenogaBaTenb pa3bsCHAET OCHOBHBIE, HAU00JIEE CIIOKHBIE IOHATHUS TEMBI, a TAK)KE CBSI-
3aHHBIE C HEW TEOPETUUYECKUE U IPAKTUUECKHUE POOIEMBI, 1aeT pEKOMEHIAlNY Ha IIPaK-
TUYECKOE 3aHATUE U YKA3aHUs Ha CAaMOCTOSITENIbHYIO paboTy. BhlieneHHbIE B JIEKIIMOH-
HOM Kypce TeMbl 00€CIIEUMBAIOT METOAOJOTUYECKHI aclieKT 0a30BOM MOJATOTOBKH CTY-
JICHTOB.

[Ipy mOArOTOBKE K JIEKIIMOHHBIM 3aHATHSAM CTYJI€HTaM HEOOXOIUMO MEpe] oue-
PEOHON JEKIMEN MPOCMOTPETH M0 KOHCIIEKTY MaTepuall peapaymen Jexkuny. 1lpu 3a-
TPYJHEHHUAX B BOCIIPUSATUU MaTepHalia ClIeTyeT 00OpaTUTHCA K OCHOBHBIM JINTEPATYPHBIM
uctouHukam. Ecim pa3oOpatbcs B MaTepuaie He y1ajaoch, TO CIeAyeT OOpaTUThCS K Ipe-
[I0JIaBaTENI0 HA 3aHATHUIX WIH MO TpaQUKy €ro HHAMBUAYATbHBIX KOHCYJIbTALlUH.

5.2. Meroauyeckue yKa3aHus JJis O0yYAKOIIMXCS MO MOAT0OTOBKE K NMPAKTH-
YeCKUM 3aHATHAM

[IpakTuueckue 3aHATHS 3aBEpIIAIOT U3y4YeHHE HauOoJsiee BaXKHBIX TEM Y4eOHOMU
TUCcUUIUIMHBL. OHU CITYKaT JJIsl 3aKPETUICHUsI U3YYEHHOT0 MaTepualia, pa3BUTUSI YMEHUN
Y HaBBIKOB MOATOTOBKH JIOKJIAJIOB U 3CCE, TPUOOPETEHUS OIbITA YCTHBIX MyOJIMYHBIX BbI-
CTYIUICHUH, BEJICHUS TUCKYCCHUU, apTyYMEHTAIIUU U 3aIlUThl BBIABUTAEMbIX MMOJOXKECHUH,
a TaK»e JJIsi KOHTPOJISl IPETo/iaBaTeIeM CTENEHU MOATOTOBIEHHOCTH CTYICHTOB 10 U3Y-
JaeMON OUCIUIIJINHE.

[Ipu moAroToBKE K MPAKTUYECKUM 3aHSATHUSAM CTYJICHTaM HE0O0XOIUMO:

- MPUHOCUTH C COOO0M PEKOMEHI0BAHHYIO MPEToAaBaTeIeM JIUTEPATypPy K KOHKPET-
HOMY 3aHSITHIO;

- 10 OYEPEAHOr0 MPAKTUYECKOTO 3aHATHS MO0 PEKOMEHIOBAHHBIM JINTEPATYPHBIM
MCTOYHUKAM MPOPadOTaTh TEOPETUUECKUI MaTeprall, COOTBETCTBYIOIIEH TEMbI 3aHATHS,
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- B HauaJe 3aHsITUH 3aJ1aTh MPENoAaBaTelto BONPOCH! IO MaTepUally, BbI3BABIIEMY
3aTPyAHEHMS B €r0 MOHMMAHUKU U OCBOEHUU IPHU PEUICHUU 3a/1a4, 3aJaHHbIX ISl CaMo-
CTOSITEJIbHOTO PEIICHNUS;

- B X0JI€ CEMHMHAapa JaBaTh KOHKPETHBIE, YETKHE OTBETHI O CYIIECTBY BOIIPOCOB;

- Ha MMPAKTHUYECKOM 3aHITHH JOBOJUTH KAXKIYIO 3a/1a4y 10 OKOHYATEJILHOIO pellie-
HUS, IEMOHCTPUPOBATH NMOHMMAaHUE MPOBEACHHBIX PACUETOB (AaHAIM30B, CUTyalluil), B
cilydae 3aTpyJHEHUN oOpaiaThCs K MPEenoiaBaTelto.

CryneHtaMm, NpOIMYCTUBIINM TMPAKTUYECKOE 3aHATHE (HE3aBUCHUMO OT MPUYHH),
100 HE MOATOTOBUBIIUMCS K HEMY, PEKOMEHTyEeTCS HE TT03)KE YeM B 2-HEIEIbHBIN CPOK
SBUTHCSI HA KOHCYJIBTAIIMIO K MIPENOAABATEI0 U OTYUTATHCS MO0 TEME 3aHSTHSI.

5.3 Meroauyeckue yKa3aHUsl M0 OPraHU3ANUU CAMOCTOSITEJHbHON PadOTHI
o0yvarimxcs

Opranuzanusi camoCTOsITENbHOM paboThl Mo aucuuiuiiHe «JlugepcTBo (Ha aH-
TJIMICKOM SI3BIKE)» MPEIOIaracT NOAr0OTOBKY K 3aHATHUSM B COOTBETCTBUH C 33IaHUSIMU
Ha CaMOCTOATEIbHYIO PabOTy € UCIIOJIb30BAHUEM KOHCIIEKTA JIEKIIHM, MaTepUaioB Mpak-
TUYECKUX 3aHATUI U NPUBEICHHBIX HUKE UICTOYHUKOB JIMTEPATYPHI; BHINOJHEHUE UHIU-
BHUIyaJIbHBIX 3aJJaHUI1; TOATOTOBKY K K3aMEHY.

B xoze camocTosiTenbHOM pabOThI CTYJIEHT MOXKET:

— OCBOUTH TEOPETHUUECKUN MaTepual Mo U3ydyaeMoW NHUCIUIUIMHE (OTICIbHbIC
TEMBbI, BOIIPOCKI TEM, OTJICTbHBIC TTOJIOKEHUS U T. 11.);

— 3aKpeNuTh 3HAHUSI TEOPETUUECKOTO MaTepralia, UCIOIb3ysd HEOOXOIUMbIN UH-
CTpYMEHTapHuH, MPaKTUUYECKUM IyTeM (pElIeHue 3a7a4, TECTOB JJIsi CAMOIIPOBEPKH );

— MPUMEHUTH NOJYYCHHBIE 3HAHUS U MPAKTUYECKUE HABBIKU JIJISI AaHAJIN3A CUTY-
alluu ¥ BBIPAOOTKH MPABUIIBHOTO PEIIeHUs (MIOJrOTOBKA K TPYIIOBON TUCKYCCHH, MOJ-
rOTOBJIEHHAs pad0Ta B paMKax JIeJI0BOM Urpbl, TUCbMEHHBIN aHaJIU3 KOHKPETHOM cUTya-
11U, pa3paboOTKa MPOEKTOB U T. 11.);

— HCIOJIb30BaTh MOJYUYCHHBIC 3HAHUS U YMEHUS 1Ji1 (POPMUPOBAHUSI COOCTBEH-
HOW MO3UIIMU, TEOPUM, MOJEIHN (BBIMOJHEHUE WHIWBUAYaTbHOW PaOOTHI, HAMHCAHUE
acce).

MoaenvpoBaHue CaMOCTOATENBLHON pabOThl 00YJarOITUXCSI:

1. [ToBTOpEHME MPOIICHHOTO TEOPETUUECKOTO MaTepHraa.

2. YCTaHOBJICHUE TJIABHBIX BOIPOCOB TEMBI.

3. Onpenenenue TIIyOMHBI U COIEPKAHUS 3HAHUH 10 TeME, COCTABIICHUE TE3HUCOB
10 TEME.

4. YrupaxxHeHus, pelieHne 3a71ad, BHIMOJHEHUE MPAKTUKO-OPUEHTHPOBAHHBIX 3a-
JTAaHUMN.

5. AHanu3 BBIMOJHIEMON JESITEILHOCTH U €€ CAMOOIIEHKA.

6. IIpuoOpeTeHre yMEeHHI 1 HaBBIKOB.

7. CocTaBlieHHE BOTIPOCOB IO COACPKAHUIO JICKITUH.

5.4 Metoanueckue yKkazaHus Mo MOAroToBKe 00y4arIMuXcsl K IK3aMeHy
IToAroToBKa K 3K3aMEHY OCYIIECTBIISIETCS CTYIEHTOM CaMOCTOSITENIBHO C UCIIOMb-
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30BaHHMEM TIEPEUHS BOIMPOCOB K 3a4ETy, KOHCIIEKTA JICKITUHN 10 JUCITUTUIMHE U PEKOMEH-
JIOBAaHHBIX HCTOYHHKOB JINTEPATYPHI.

[Tpu n3ydeHnn yaeOHOMN TUCIUIINHBI BHUMAHUE YACISICTCS METOUICCKUM PEKO-
MEHJAIUSAM TIPENoaBaTelisl CTYJACHTaM IO BEJICHUI0 KOHCIIEKTOB, pabOTe ¢ MCTOYHH-
KaMmH, 3()(PEKTUBHOMY M3yUEHHUIO PEKOMCHIOBAHHOM JIUTEPATYPHI, BHITIOJHESHUIO WHIU-
BU/TyaJIbHBIX 3aJJaHUi. AKIICHT B H3yYCHUH JUCITUIIIMHBI CTABUTCS HA CTUMYJIUPOBAHHC
CaMOCTOSTEIILHON JIEATCILHOCTH CTYJCHTOB B M3YYCHHH IPEAMETA JUCITUIUIMHBI, YTO
103BOJISIET 2P HEKTUBHO MPUMEHSATh YCBOSHHBIC TCOPETUUCCKUE 3HAHUS HA TPAKTHKE.

B xo/e moaroToBKM K 3K3aMEHY CTYyJIEeHTaM HeoOXO0auMO oOpaiiath BHUMaHUE
HE TOJIbKO Ha YPOBCHB 3alIOMUHAHUS, HO ¥ HAa CTEIICHh MOHUMAHUS M3JIaraéMbIX MPO-
oJeM.

6. YueOHasi 1uTeparypa u pecypchbl HH(POPMALMOHHO-TEJIEeKOMMYHUKAIIHOH-
HOH ceTn «IHTepHeT», BK/IIO4Yas epedeHb y4eO0HO-MeTOAUYEeCKOro odecneyeHus
JJISI CAMOCTOATEIbHOM Pa0d0Thl 00Y4AIOIIUXCS 0 JUCHUIINHE (MOTYJII0)

6.1. OcHOoBHas nUTEpaTypa

1. nbun, B. A. [lcuxonorus nuaepcTa: ydeOHUK /1Jis OakanaBpraTa U MarucTpa-
Typbl / B. A. Unbun. — M.: U3narensctBo FOpaiit, 2017. — 311 ¢. — (Cepusi: bakanasp
u Maructp. Akagemudeckuii kypc). — ISBN 978-5-534-01559-1. — Pexum mocrymna:
www.biblio-online.ru/book/C2E11CDE-AGEQ-42C9-BC15-71F94F5D075A.

2. Schein, Edgar H. Organizational culture and leadership / Edgar H. Schein.—3rd
ed. — 2004. - Pexxum pocryma: http://www.untag-smd.ac.id/files/Perpustakaan_Digi-
tal_ 2/ORGANIZATIONAL%20CULTURE%200rganizational%20Cul-
ture%20and%20L eadership,%203rd%20Edition.pdf

6.2. JlononHuTenbHAS IUTEpATypa

1. 3ankoBckuii, A.H. Ilcuxonorus auaepcTsa: OT MOBEICHUYECKONW MOJICIN K KYJTb-
TypHO-TIeHHOCTHOMU mapaaurme / A.H. 3ankoBckuit. - M.: Uuctutyt ncuxonorun PAH,
2011. - 296 c.

2. Punenkas, O.I'. DddextuBHOC MumepcTBo: XpecTtoMaTus: yueOHO- METOqYE-
ckuii komriekc / O.I'. Puaenkas. - M.: Jlupekr-Meaua, 2012. -138 c.

3. [llarmaxmeroBa, A.X. JIugepcTBo: TEOpHs, MpaKTUKa U MEKIYHAPOIHBIC CTaH-
naptel / A.X. IllarnaxmeroBa; THCTUTYT SKOHOMUKH, yIripaBiieHus u npasa (r. Kazaus).
- Kazanb: [lo3nanue, 2012. - 188 c.: uin., Tabim. - bubnmorp: ¢. 135-148.

6.3. YuebHo-MeToquuecKkoe 00ecnedeHrne caMmoCTOSATEIbHOM paboThI
He npenycmoTtpena.

6.4. HopmaTuBHbIE IPABOBBIC JJOKYMEHTHI
He npenycmorpena.

25



6.5. InTepHeT-pecypcehl

HanmenoBanue
Ne Ccbliika
nopraJja (u3ganus,

Kypca, 10KYMEHTA)

1. | Temartwueckuii mopran — [Icuxonorus u OuU3HeC http://www.psycho.ru
2. | YHuBepcHuTeTCKask OMOIMOTEeKa OHJIANH http://biblioclub.ru/
3. | Tematuueckuii mopran — Kaapossrii http://www.nkvclub.ru

KOHCAJITHHT

6.6. MlHple HICTOYHUKA
He npemycMoTpensl.

/. MaTepuajibHO-TeXHHYecKasi 0a3a, ”HGOPMAIMOHHBbIE TEXHOJIOTHH,
nporpamMMHoe odecriedeHne 1 HHPOpPMANMOHHBbIE CIPABOYHbIE CHCTEMbI

Aynuropuu ¢ MyJIbTUMEIUHHBIM 000PYIOBaHUEM ISl BU3yalIM3allud MaTepuaia
BO BpEMSI IIPOBEICHUS JIEKITMOHHBIX M MPAKTHYCCKUX 3aHATHH.

KomnerorepHsie Kiacchl, 000py10BaHHBIEC IEPCOHATBHBIMU KOMITBIOTEPaMH, 00b-
€IMHEHHBIMH B JIOKAJIBHYIO CETh C BEIXOAOM B MIHTEpHeT.

[TakeT npunoxenunii Microsoft Office.

Nudopmanmonnsie crpaBounble cuctembl: Hayunas OubOnmorexka PAHXul'C.
URL: http://lib.ranepa.ru/; Hayunas snextponHas OuoOmumoreka eLibrary.ru. URL:
http://elibrary.ru/defaultx.asp; HamuonanbHas snexktpoHHas Oubiamoreka. URL:
http://u36.pd/; DNeKTPOHHO-OMOIMOTEUHAS cucrema IPRbooks. URL:
http://www.iprbookshop.ru/; DnektpoHHo-OnbMMoTeyHass cuctema HOpaiit. URL:
https://www.biblio-online.ru/.
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http://www.psycho.ru/
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http://biblioclub.ru/
http://www.nkvclub.ru/
http://lib.ranepa.ru/
http://elibrary.ru/defaultx.asp
http://нэб.рф/
http://www.iprbookshop.ru/

