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1. Ilepeyenb MIAHUPYEMBIX Pe3yJbTATOB 00y4YeHUs M0 JUCHHUILINHE, COOTHECEHHBIX C
IUVIAHMPYEMBbIMH pPe3yJabTATaMM 0CBOeHHMS 00pa30BaTeJIbHOM MPOrpaMMBbl

1.1.

Huctummuaa b1.B.03  «YmpaBieHue dYenoBEYeCKMMH peCcypcamMu B TJIO0QTHHOM MHPE

obecrieunBaeT OBJIAICHHUC CJ'ICIIyIOH.[CfI KOMITIETEHITHEH ¢ YUCTOM STaria:

Kon HanmenoBanue Kox stana ocBoenus | HammeHoBaHue 3Tama OCBOCHHUS
KOMITETEHITUN | KOMIIETEHIIUU KOMITETEHITUHT KOMITETEHITUHI
ITK-1 Croco6HOCTh IK-1.2 Cnoco6HOCTh  (hOpMHUPOBaHUS
YIPaBISTh METO/IOJIOTHH U TEOPETUYECKHX
OpraHu3alHsIMH, OCHOB yIpaBJICHUS] KOMaH/IaMu
MOJpa3IeTICHUSMH,
rpymnmnaMu (KOMaHIaMH )
COTPYIHHUKOB,
MIPOEKTAMHU U CETSIMU
1.2. B pe3ynbTare OCBOCHMS TUCIUILIMHBI Y CTYIEHTOB AOKHBI OBITH CHOPMUPOBAHBI:
OTO/Td/TpynoBeie i | Ko~ stama Pesynbrarer 00ydeHus
npodeccuoHaNbHbIE IEHCTBHS| OCBOCHUS
KOMITETEHITUU
40.033 Crparernueckoe IIK-1.2 HA YpPOBHe 3HAHMii: cQOpPMHpPOBaHHBIE 3HAHUS O
yIpaBIcHHE mporeccamyl CTpaTeTUYECKUX acreKTax JESITENIbHOCTU
[UTAHUPOBAHHUS 71 OpraHu3alliy, 3HACT OCHOBHBIC TEOPETHUYECKUE U
OpraHu3alyl  MPOU3BOJICTBA METO/I0JIOTHUECKUe MIOJIOKEHUS npoiiecca
Ha YpPOBHE IPOMBIIUICHHON] yIpaBICHUS YeJI0BEYCCKHMU pecypcamu
OpraHu3aIuu OpraHMu3alfy; poJib KOMMYHHUKAIUU B YIpPaBICHUH
40.033 Crparernueckoe YeJI0BEUECKUMHU PeCypcamMu KOMIIaHUH
yIOpaBJICHUE TMPOCKTAMH U

[IpOrpaMMaMHU 10 BHEJIPEHUIO)
HOBBIX METOJOB M MOJENEH
OpraHu3auu Y
[JIAHUPOBAHUS TPOU3BOJICTBA
Ha YpOBHE MPOMBIILICHHOM]

OpraHu3aluu
07.003

H Crparernueckoe
yIpaBJieHHE [IEPCOHAJIOM|
OpraHu3aluu

H/02.7 - peaszanus cucTeMsl
CTpaTernYeCKOro YIPaBJICHUs
MePCOHAIOM OpraHU3aluu

HAa YPOBHE YMeHMii: MIPOBOAUTH aHAJIU3 PHIHOYHBIX

U CIeU(HUUECKUX PHUCKOB, HCIIOJIB30BaTh €r0
pe3ynbTaTsl A NPUHATUS  YIPABICHYECKUX
peuieHu, yMeeT  OINpeAciATb  CyLIHOCTH U

COJZICP’KAHMS TPOLECCA YNPABICHUS YEJIOBEYECKUMU
pecypcamM OpraHu3alid U pojb KOMMYHUKalUd B
9TOM MpOIECCe

HA YPOBHE HABBIKOB: BJIAJICET METOIAMKON OIEHKH
YKOHOMUYECKOH A(h(PEKTUBHOCTH OU3HEC-TIPOCKTOB U
(GYHKIIMOHUPOBAHUSL  PA3IMYHBIX  TOJPA3JICIICHUN
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bupMbl,  BlageeT  MOHATUHHBIM  aAmIapaToM
YIIpaBJICHUS YEJI0BEYECKUMU pecypcamu
OpraHu3alMH

O0beM IUCHUILIUHBI

Bun yuyeOHBIX 3aHATHH

O0beM IUCHUILIHHDI,
4ac./aCTPOHOMUYECKHE YaChl

U CaMOCTOsITe/IbHasI padoTa Bcero Cemectp
2
Ounasn ¢popma o6yuenus

KonTakTHas padora o0yyaromuxcst 24/18 24/18
¢ mpenogaBaTesieM, B TOM YHCJIE:
neximonHoro Tuma (JI) 4/3 4/3
nabopaTopHbie PabOThI (TIPAKTUKYMBI)
(JIP)
MPaKTUIECKOT0 (CEMHHAPCKOTO) THTIA 20/15 20/15
d13)
CamocrosiTeibHas padoTa 12/9 12/9
ooyuaouuxes (CP)
IIpomexyToUuHast dopma IK3AMEH IK3AMEH
aTrecTauus yac. 36/27 36/27

Oo6mas TpyroeMKocTh (4ac. / 3.e.) 72/2 54 72/2 54

Mecto nucunniuHel B crpykrype OI1 BO

2. O0beM M MeCTO JMCHUILIMHBI B CTPYKTYype 00pa3oBaTe/ibHOH NMPOrpaMMbl

Huctummuaa b1.B.03  «YmpaBneHue denoBEYeCKUMU peCypcaMH B TJIIOOAIBHOM MHUPE
OCBaMBaeTCs B 2 ceMecTpe Mo 04HO popme, 00111ast TPYI0EMKOCTb — 2 3a4E€THBIX €JMHHUIIBL.

OcBoeHME NUCUUILUIMHBI ONUpPaeTCcsl HA MMUHUMAJIbHO HEOOXOIMMBIM 00bEM TEOpPETUUYECKUX
3HaHUI B 00JAaCTH MEXJIMYHOCTHBIX KOMMYHUKAIMH, COLMAIBbHOM ICUXOJIOTHH, TEOpUH 00IIero
MEHEPKMEHTA, a TaK)Ke Ha MPUOOpEeTEHHbIE paHEe YMEHMSI U HaBBIKA OpTraHU30BBIBATH Pa0OTy MaJoi
Ipynnbl, KOOPAWHUPOBAaTh B3aUMOOTHOUIEHWsS] BHYTPU MAJIOM TIpPyNIbl, YMEHHEM TOJEPAHTHO
OTHOCHUTBCSI K COI[MAJIbHBIM, STHUYECKHM, KOH(PECCHOHAIbHBIM M KYJIBTYPHBIM pa3IU4MsIM UICHOB
KOJUIEKTHBA, HABBIKAMHU IIPOBEJICHUS ay/IuTa YEJIOBEUYECKUX PECYPCOB U paclpeAeIeHUs PojiIel cpeau
YJIEHOB KOJUIEKTHBA.

Jucnunnuza peanusyercs napamienbHo ¢ aucuuiuimHoil b1.6.04 «Teopust opranuzaunu u
opranu3aniionHoe noseneHue», b1.5.05 «CoBpemMeHHbIE KOMMYHHUKAIIMK B MEHEIKMEHT», b1.B.02

«MexnyHapoaHbII MapKeTHH» U ap. Popma IPOMEKYTOUHON aTTECTALIUU — DK3aMEH.

3. Copep:xxanue U CTPYKTYpa JMCHUIIIHHbI

CTpyKTypa MM CHUNITHHBI

| Newm |

| O0beM TMCIUILIAHDI, Yac.




KonTakrHas pa6ora Dopma

00yJarouuxcs ¢ TeKylero

HaumenoBanue Tem Beero npenoaBarenem CP KOHTpOIS
(pa3neJioB) ycIeBaeMocTH ,

110 BUAaM Y4eOHbIX 3aHATHI
NPOMEKYTOYHO
J ’ JP ’ 13 i aTTecTanuu

Ounasn ¢hopma odyuenusn

CymHoCTb yrpaBieHHs
YeJI0BeYeCKUMH pecypcamu/
Essence of human resource
management

Tema 1 4/3,0 | 1/0,7 2\1,5 1/0,7

Cucrema yIpasieHus
YeJIOBEUECCKUMH pecypcamu/ -
Human resource 4/3,0
management system

Tema 2 1/0,7 2\1,5 1/0,7 C)

Kanposoe nnanupoBanue B
Tema 3 | opranmzarmmn/ Workforce
planning in the organization

4/3.0 1/0,7 2\1,5 1/0,7

Haiim u otOop mepcoHana B
opranmzarmro/ Recruitment -
and selection of staff in the | 4/3,0

organization

Tema 4 1/0,7 2\1,5 1/0,7

Tpynosast ajianTanys
Tema 5 | padornukoB/ The labour 4/3.0 - 2\1,5 2\1,5
adaptation of workers ’

VYnpasnenue
poQeCcCHOHATBHO-
JIOJDKHOCTHBIM
Tema 6 | mpoaBMKEHHEM NepcoHana/ - 2\1,5 2\1,5
. 4/3,0
Management of professional
and career promotion of the
staff

OO0y4eHue, epernoiroToBKa
Y TOBBIIIICHUE
KBaTH(PUKAITIH TIEpCOHATa/
Training, retraining and
advanced training of
personnel

Tema 7 6\4,6 - 4/3,0 2\1,5 K

ATrecTaniss W JenoBas
OLICHKA COTPYIHHKOB/
Certification and business
evaluation of employees

Tema 8 6/4,6 - 4/3,0 2\1,5

[TpomexyTouHasl aTTecTalus 36/27 JK3aMeH

Bcero: 72/54 4/3 20/15 12/9

Ipumeuanue:
* - hopmul mexyweeo kKonmpons ycnegaemocmu. acce (9), xetic (K).

Conepxanue nucuuniannabl/ Content of the discipline

Tema 1. CymHocTb ypaBjieHUs YeJI0BeYeCKUMH pecypcaMu

OBomonust GOpM COBMECTHOHM [1€ATENbHOCTH W CTaHOBIEHHE KaJpPOBOTO MEHEIKMEHTA.
VYhpaBiieHue 4YeloBEYECKMMHM pecypcaMH B INIOOAJIbHOM MHPEB INIOOAIbHOM MHUPEB CHUCTEME
COBPEMEHHOT0 MeHelkMeHTa. KaapoBelili MEHEKMEHT: OT YIIPaBJICHUS MIEPCOHATIOM K YIIPABJICHUIO
YeJI0BEYECKUMH peCypcamu.



Topic 1. Essence of human resource management

Evolution of forms of joint activity and formation of personnel management. Human
resources management in the global world the global world of modern management system. HR
management: from HR management to HR management.

Tema 2. Cucrema ynpaspJieHHs YeJI0Be4eCKMMHU pecypcaMmu

@dakTophl, BIMUSIOUIME HA CTPYKTYpy OpraHU3allUM U UX BIUSHUE HA CUCTEMY YIpPaBICHUS
YEeJIOBEUECKUMHU pecypcamu. [loHsATHE TPyIOBOrO TMOTEHIMAda pabOTHWKA B OpTraHU3AIUH.
KomnonenTts! TpynoBoro noteHiuana. Ilokazatenn u xapakTepuCTUKa COCTOSHUSL U MCIIOJIb30BaHUS
TPYJAOBOTO TOTEHIIMATa B OpraHU3aIlid, BO3MOXHOCTH TIONYYCHHS] HWHTETPAIbHON OICHKHU.
[IpumeHeHne pe3yapTaTOB aHAIM3A JIJIs BBIOOpA HAMPaBJICHUN U METOIOB PaOOTHI MepCOHAA.

Topic 2. Human resource management system

Factors affecting the structure of the organization and their impact on the human resources
management system. The concept of labor potential of the employee in the organization. Components
of labor potential. Indicators and characteristics of the state and use of labor potential in the
organization, the possibility of obtaining an integrated assessment. The application of the results of
the analysis for the choice of directions and methods of work of the staff.

Tema 3. KagpoBoe niianupoBanue B OpraHu3aluu

KanpoBas mnosnmthka w crparerus yrnpasiaeHuss opraHusauued. CrparTerust ynpableHUs
MIEPCOHAJIOM, KaK 3JIEMEHT CTpaTeruy yIpaBieHUs opraHuzaunueid. KaapoBoe miaHMpoBaHME Kak
COCTaBHasl 4acTh IUIAHUPOBAHMSI B OPraHU3AIMH U KaK He0OXOIMMOE YCIOBHE pealln3aliy KaJpoBon
nonuTuky. Llenu, 3a7aun M CyIIHOCTb. YPOBHM IUIAHMPOBAHHUA: CTPATETMUYECKOE, TAKTUUYECKOE U
OIIEPATUBHOE.

Topic 3. Workforce planning in the organization

Personnel policy and management strategy of the organization. Personnel management
strategy as an element of organization management strategy. Personnel planning as an integral part of
planning in the organization and as a necessary condition for the implementation of personnel policy.
Goals, objectives and essence. Levels of planning: strategic, tactical and operational.

Tema 4. Haiim 1 oTOOp nmepcoHaia B OpraHu3amuio

Brei6op opranuzanuelt monuTukyd HaiitmMa. OCHOBHBIE MCTOYHHKHU (BHEIIHHE W BHYTPEHHUE)
(bOpMHpOBaHI/ISI HepCOHaJ'Ia n HUx CpaBHI/ITeHBHaﬂ XapaKTepI/ICTI/IKa. AKTHBHBIG N ITaCCHUBHBIC myTHn
MOKPBITUS TOMOTHUTENHLHOW MOTpeOHOCTH B TiepcoHane. ComepikaHnue U TPYIIUPOBKA KPUTEPHUEB U
nokazareneir otobopa paboTHukoB. I[loHsSITHE W OCHOBHBIE 3aJa4dl  OTOOpa  KaHAWIATOB.
[TocnenoBarenbHOCTH ACHCTBHIA TIPH OTOOPE MPETEHICHTOB HA pabouee MecTo.

Topic 4. Recruitment and selection of staff in the organization

Organization's choice of hiring policy. The main sources (external and internal) of staff
formation and their comparative characteristics. Active and passive ways to cover additional staff
needs. The content and grouping of criteria and indicators for the selection of employees. Concept
and main tasks of selection of candidates. The sequence of actions in the selection of candidates for
the workplace.

Tema 5. TpynoBasi anantauuss pabOTHUKOB
[loHsiTHeE W CYIIHOCTh COLMANM3AIMU M TPYJOBOWM ajanTanuu. Buaesl conuanu3anuu
ajanrtanuy, ee  CTPyKTypa:  ImcuxodusHuonoruyeckas, mnpodeccuoHanbHas,  COIHAJIbHO-
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NICUXOJIOTUYCCKasl, OpraHu3dalroOHHAasd. CTa,Z[I/II/I aJgalTanuvu. q)aKTopBI pr,HOBOﬁ ajarTanuu:
JIMYHOCTHBIC W IMTPONU3BOACTBCHHBIC. HpOFpaMMI)I ajgarnTranuu pa6OTHI/IKOB Ha NpCAnpUuATrHA.

Topic 5. The labour adaptation of workers

The concept and nature of socialization and adaptation to work. Types of socialization of
adaptation, its structure: psychophysiological, professional, socio-psychological, organizational.
Stages of adaptation. Factors of labour adaptation, namely personal and industrial. Programs of
adaptation of workers at the enterprise.

Tema 6. YnpasiieHue npogeccuoHaIbHO-10KHOCTHBIM MPOABHKEHHEM IIEPCOHAJIA

XapakTepucTHKa CHCTEMBI Npo(ecCHOHaTbHO-I0KHOCTHBIX IepeMelIeHnii pabOTHUKOB.
[InanupoBanue nponaBrxeHus nepconana. Kaaposelil peseps, ero HazHaueHue. [I[puHIuner paboTsl ¢
KaJpOBbIM pe3epBoM. DOpMHpOBaHHE KaIpOBOTO PE3EpBa: ONPEIECICHHUE KIHOYEBBIX IOJLKHOCTEHN
(cTpyKTYpBl) pe3epBa, KOMTMYECTBEHHOTO COCTaBa, BHIOOP KPUTEPHEB 3aUMCIICHUS B PE3€PB U METO/IOB
ux oueHku. [Toaroroka pesepna. [lnansl uHAMBUAYAIBHOTO pa3BUTHA. OLEHKa pabOTHI ¢ KaIpOBBIM
pe3epBOM.

Topic 6. Management of professional and career promotion of the staff

System feature professional job displacement of workers. Plan for promotion of staff. The
personnel reserve, its purpose. Principles of work with the personnel reserve. Formation of personnel
reserve: determination of key positions (structure) of the reserve, the quantitative composition, the
choice of criteria for admission to the reserve and methods of their evaluation. Reserve preparation.
Individual development plans. Evaluation of work with the personnel reserve.

Tema 7. O0y4yeHnne, nepenoaroToBKa M NOBbIICHNE KBATH(UKALINH IIePCOHAJIA

CyIlIHOCTh CHUCTEMBI HENPEPBHIBHOTO OOy4YEHHs MepcoHasla. XapaKTepUCTHKA AESITEIbHOCTH
CITy’K0 10 OpraHu3alMy U TUIAHUPOBAHUIO HEMIPEPBHIBHOTO OOYUYEHUs: yUeT U aHAJIM3 COCTaBa KaJlpoB,
aTTecTals, OLIEHKa ypOBHS OOy4YeHHs, OIleHKa MNpoQecCHOHaIN3Ma, BBIOOP MCHXOIOTHYECKOro
UCCIIeIOBaHMS, SKOHOMHMYECKHE OIEHKH. llenu MOArOTOBKH, MEPENoJroTOBKM M TOBBIIICHUS
KBaJIM(UKALMK [TepCcCOoHaa.

Topic 7. Training, retraining and advanced training of personnel

The essence of the system of continuous training. Characteristics of the services for the
organization and planning of continuous training: accounting and analysis of personnel, certification,
evaluation of training, evaluation of professionalism, the choice of psychological research, economic
evaluation. Objectives of training, retraining and advanced training of personnel.

Tema 8. Atrecranus u Ae10Basi OLEHKA COTPYAHHKOB

CyuHocTs, 11enu, (yHKIUHU JeT0BOIM OLIEHKHU COTPYAHMKOB M HCIIOJIB30BAHUE €€ PEe3yIbTaToB
B TPAaKTUYECKOW JEATEIbHOCTU. YCIOBUS (POPMHUPOBAHUS CUCTEMBI OLIEHKH COTPYIHHUKOB.
[Iponenypa nenoBoi oueHKH. BbIOOp KpUTEPHEB OLEHKH: PE3YJIbTaTUBHOCTH TPYJA, MOKa3aTelH
npodeccuoHaNbHOTO MOBEIEHUS, JIEJIOBbIE M JIMYHOCTHBIE KauecTBa. MeTo/bl U3MEpPEHUS] KpUTEPUEB
OLICHKM: HIKQJIMPOBAHUS, YHNOPSJOUYEHHBIX PAHIOB, aJbTEPHATUBHBIX XapPAKTEPUCTHUK, SKCIEPTHOTO
OIIpOCa, METOJ OLIEHKH ITOCPEICTBOM YCTaHOBKH Liesiel. KoMIiekcHas oleHka kauyecTBa paboThl.

Topic 8. Certification and business evaluation of employees

The essence, objectives, functions of business evaluation of employees and the use of its
results in practice. Conditions of formation of the employee evaluation system. The procedure of
business valuation. Selection of evaluation criteria: performance, indicators of professional behavior,
business and personal qualities. Methods of measurement of evaluation criteria: scaling, ordered
ranks, alternative characteristics, expert survey, evaluation method by setting goals. Comprehensive
assessment of the quality of work



4. Martepuajbl TeKyllero KOHTPOJISI yCHeBAeMOCTH O0y4aromuxcsi U (POHJ OLEeHOYHBbIX
CpPeACTB MPOMEKYTOYHOI aTTecTalMu M0 JUCHUIJINHE/
Materials of the current control of progress of students and the Fund of evaluation means of
intermediate certification in the discipline

4.1. ®opMbI U METOIbI TEKYLIET0 KOHTPOJIS YCIIeBA€MOCTH U MPOMEKYTOYHOM aTTecTanun/
Forms and methods of the current control of progress and interim certification.

4.1.1. B Xozme peanu3auuu AUCUUIUIUHBI «YTIPaBICHHUE YEIOBEUYECKUMHU pEcypcamMM B II00aIbHOM
MHUPE» HCIONB3YIOTCS CIEIYIONINEe METOIbI TEKYIIETO0 KOHTPOJIS ycleBaeMocTH oOydarommuxcs:/ In
the course of implementing the discipline «Human Resource management in global context» the
following methods of monitoring the progress of students are used:

[Ipu npoBeeHNH 3aHATUH JIEKIUOHHOTO THIIA:

-IpU  YTEHUM JIEKIUI HCHONb3yeTCcd OOBSICHUTEIHHO-UILTIOCTPATUBHBI METOJ C AJIeMEHTaMu
MPOOJIEMHOTO ~ W3JIOKEHHsSI y4eOHOW uWHGOpManuu (MOHOJOTHYECKOH, JTUAJOTHYECKOW WM
IBPUCTHYECKOM);

[Ipu npoBeneHuy 3aHATUI MPAKTUIECKOTO THIIA:
-3cce, KeHc;

[Ipu npoBeneHun caMoCTOSITENTLHOU PabOTHI:

-BOIIPOCHI JJISl CAMOCTOSITEIILHOTO U3YUEHUS;

-IpopaboOTKa JIEKIIMOHHOTO MaTepHala, COCTaBICHNE KOHCIIEKTa JEKIUI [0 TeMaM, BBIHECEHHBIM Ha
CaMOCTOSITENIbHOE U3YyUCHHE;

- TIOATOTOBKE K NMPAKTUYECKUM 3aHATHUSM;

- IOJITOTOBKE K MTPOMEKYTOUHOMY KOHTPOJIIO;

- TIOAATOTOBKE K TEKYIIEMY KOHTPOJIIO YCIIEBAEMOCTH.

During the classes lecture-type:
-when lecturing is used the explanatory-illustrative method, with the elements of a problem statement
of educational information (monologic, Dialogic or heuristic);

During practical classes:
-essay, case;

When carrying out independent work:

-questions for self-study;

-study of lecture material, preparation of lecture notes on topics submitted for self-study;
- preparation for practical training;

- preparation for the interim control;

- preparation for the ongoing monitoring of progress.

4.1.2. Dx3aMeH NpPOBOAUTCSA C MPUMEHEHHEM CJEAYIOUIMX METOJOB (CPEICTB): AK3aMEH B BHJE
YCTHOTO OIIpOoca ¢ pa300pOM TUIOBBIX CUTyalUii/

The exam is carried out using the following methods (means): a test in the form of oral questioning,
analysis of typical situations.



4.2. Marepuajbl TeKkyllero KOHTpoJisi ycneBaemoctu./Materials of the current control of
progress.

TunoBblie OLlEHOYHbIE MATEPHAJIBI IO TeMe 2
Tembl 3cce/
Model evaluation materials on topic 2
Topics of essay

1. Konuenuus ynpaBieHUs 4eTOBEYECKUMH PECypcami.

2. ConanbHBIA 1 SKOHOMUYECKHI KOHTEKCT TPYJOBOM MUTpAIMK (BHYTPEHHEH U BHEIITHEN ).

3. MurpanuonHas nonutuka Poccun.

4. TIlporHo3upoBaHME YHUCIEHHOCTH M MPO(ECCHOHANIBHON CTPYKTYpbl UEJIOBEUECKUX
pecypcos.

5. Teapennuu Tpyaoodecnedenus B Poccuu Ha nepuop 10 2050 T.

6. [mobGanu3anusi: cConuanbHbIe MOCIEICTBUS M BO3JICHCTBUE HA PHIHKH TPY/IA.

7. O0BekT M cyObekT YUP Ha pa3iIMuHBIX YPOBHSX YIpaBICHHS (MPEANPHUITHE, PETHOH,
rOCyZIapCTRBO).

. The concept of human resource management.

. Social and economic context of labour migration (internal and external).

. Migration policy of Russia.

. Forecasting the number and professional structure of human resources.

. Labour supply trends in Russia up to 2050

. Globalization: social and labour market impacts.

. Object and subject of HRM at different levels of management (enterprise, region, state).

NN R W=

TunoBbie OLlEeHOYHBIE MAaTEPUAJIBI 110 Teme 7
IIpumepnbl KeiicoB

1. [IpoBenenue KaApOBBIX UHTEPBHIO B KOMIIAHUU (HA PUMEDE. ... .. )
2. [TpoBeneHne MEpONPUATHIA MO afanTallK IEpCcoHaa (Ha mpuMepe. ... .. )
3. OrneHKka MOTHBALIMY TTEpCOHAA (Ha IPUMEDE. ..... )
4. dopmMupoBaHKe KaJPOBOTO pe3epBa B KOMITAHUY (HA MPUMEPE. . . ... )
Model evaluation materials on topic 7
Case studies
1. Conducting personnel interviews in the company (for example...... )
2. Implementation of measures of adaptation of the personnel (for example,...... )
3. Evaluation of staff motivation (for example,...... )
4. Formation of personnel reserve in the company (for example...... )
Bonpochl /151 caMOCTOSITEILHOTO U3yYeHU s
1. PackpbITh GYHKIIUH COIMATIBHOTO MaKeTa KaK OTHOTO M3 MEXaHW3MOB MOTHBAITHH [IEPCOHATIA.

2. PackpeITh CyIIHOCTb, IIeNH, (YHKIMM JETOBOH OIEHKH COTPYAHHUKOB M  TMPHHIMUIIBI
WCIIOJIb30BaHUS €€ PEe3yJIbTATOB B IPAKTUYECKOM IESATEIbHOCTH.
3. PackpbITh ycnoBusi pOpMUPOBAHHS CUCTEMBI OIICHKH COTPYIHHKOB.
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4. IlepeuncauTh NpoOLETYPHl 1ETOBOM OLEHKH.

O6ocHOBaTh  BBIOOpP  KpUTEpUEB  OLIEHKH:  pE3yJbTaTUBHOCTb  TpyJAad,  IOKa3aTesH

po¢eCCHOHAILHOTO TIOBEACHUS, IEJIOBbIE M TMYHOCTHBIE KaueCTBa.

6. IlepeunciauTb METOABI U3MEPEHUS KPUTEPUEB OLIEHKHU: IKATUPOBAHUSI, YIIOPSJOUYCHHBIX PAHIOB,
aJIbTEPHATUBHBIX XapaKTEPUCTUK, SKCIIEPTHOIO OIPOCA, METOJ] OLIEHKH IIOCPEACTBOM YCTAaHOBKH
neneit. KoMmriekcHas orieHka kadyecTBa paboThI.

7. Iloka3are poib JUHEHHOIO PyKOBOJCTBA IIPU IPOBEACHUU JEIOBOM OLIEHKH.

8. PackpbITh Ha3HAUEHHE U COJEPKAHUE OLIEHOYHON Oecelbl PYKOBOJUTENS C MOAYNHEHHBIM.

9

1

W

PackpbITh aTTecTanuio COTpYAHUKOB Kak (hOpMy J€JI0BOM OLIEHKH, IEPEUNCIUTH €€ BU/IBI.
0. [IepeuncinTe OCHOBHBIE JTamlbl MPOBEACHUS AaTTECTALMM: ITOATOTOBUTEIBHBIN, aTTecTalus,
3aKIOYUTEIIbHBIN.

11. OneHouHble HEHTPHI (LIEHTPBI OLIEHKH) U UX POJIb B YIIPABICHUH [IEPCOHATIOM.

12. PackpbITh CYIIHOCTb CUCTEMBI HEMPEPHIBHOTO O0YyUEHUS ITEPCOHAIA.

13. JlaTh XapaKTepUCTHKY JAESATEIBHOCTH CIYKO MO OpraHMU3allM U IUIAHUPOBAHUIO HETIPEPHIBHOTO
oOy4eHHus: y4eT M aHaJlM3 COCTaBa KaJpoOB, aTTeCcTallus, OLEHKa ypOBHS OOYy4eHHs, OIEHKa
npodeccruoHalIn3Ma, BEIOOP IICUX0JIOTHYECKOr0 UCCIIEI0BAHNUS, SKOHOMUYECKHE OLICHKH.

14. TlepeuncauTh 1eNIM MOATOTOBKH, MEPETIOATOTOBKY M MOBBIIIEHUS KBATH(UKAIIUH [TEPCOHATIA.

15. PackpbITh IPUHLUIIBL, METO/BI, GOPMBI U BUIBI 00yueHus. Kinaccuduxanus u conepxkanue hopm
oOyueHus Ha pabodyeM MecTe, BHE pabouero MecTa, OKoJIo paboyero MecTa.

16. IlepeuncauTb METO/IBI OOYUEHUS, X IPEUMYIIECTBA U HETOCTATKH.

17. PackpbITh CYIIHOCTb MEPENOAroTOBKH paboTHUKOB. JlaTh kiaccudukanuio ¢opMm MOBBIIICHUS
KBaJIM(UKALIUY, UX XapaKTEPUCTHUKY.

18. DBomonus GopM COBMECTHON AEATEIBHOCTH U CTAHOBIICHHE KaJPOBOI'0 MEHEKMEHTA.

19. ®akrophl, BAUAOIIKAE HA CTPYKTYpY OPraHHM3allMd W HMX BIHASHHE HA CHCTEMY YIIPAaBICHUS
YEJI0BEYECKUMH PECYPCaMU.

20. KagpoBoe I1uUIaHMpOBAaHHWE Kak COCTaBHAsg 4YacTh IUIAHWPOBAHUS B OpPraHU3allMM M Kak
HEOOX0/IMMOE YCJIOBHE pealn3aluy KaJIpoBOi MOJUTHUKH.

21. BeiOop opranuzaneil moauTHKu HaiiMa. OCHOBHbIE WCTOYHMKHM (BHEUIHHE W BHYTPEHHHE)
(bopMHpOBaHUS MEPCOHANIA U UX CPABHUTENbHAS XapaKTEPUCTHKA.

22. XapaKTepuCcTHKa CHCTEMbI TNPO(eCcCCHOHATbHO-A0KHOCTHBIX —IepeMeIIeHn pabOTHUKOB.
[InanupoBaHue NPOABUKEHUS IIEPCOHAIA.

Questions for self-study

1. To reveal the functions of the social package as one of the mechanisms of staff motivation.

2. Reveal the essence, goals, functions of business evaluation of employees and the principles of
its results in practice.

3. Reveal the conditions of formation of the employee evaluation system.

4. List the business valuation procedures.

5. Justify the choice of evaluation criteria: performance, indicators of professional behavior,
business and personal qualities.

6. To list methods of measurement evaluation criteria: scaling, orderly ranks, alternative

characteristics of the expert survey method of evaluation by setting goals. Comprehensive assessment
of the quality of work.

7. Show the role of line management in business valuation.

8. To disclose the purpose and content of the evaluation conversation of the head with the
subordinate.

0. Disclose the certification of employees as a form of business evaluation, list its types.

10.  List the main stages of certification: preparatory, certification, final.

11.  Evaluation centers (evaluation centers) and their role in personnel management.

12.  Reveal the essence of the system of continuous training.
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13.  To characterize the activities of services for the organization and planning of continuous
training: accounting and analysis of personnel, certification, evaluation of training, assessment of
professionalism, the choice of psychological research, economic evaluation.

14.  List the objectives of training, retraining and advanced training of personnel.

15.  Reveal the principles, methods, forms and types of training. Classification and content of
forms of training in the workplace, outside the workplace, near the workplace.

16.  List the methods of training, their advantages and disadvantages.

17.  Reveal the essence of retraining of employees. Give the classification of forms of training,
their characteristics.

18.  Evolution of forms of joint activity and formation of personnel management.

19.  Factors affecting the structure of the organization and their impact on the human resources
management system.

20.  Personnel planning as an integral part of planning in the organization and as a necessary
condition for the implementation of personnel policy.

21.  Organization's choice of hiring policy. The main sources (external and internal) of staff
formation and their comparative characteristics.

22. System feature professional job displacement of workers. Plan for promotion of staff.

4.3. OueHOYHBIE CPEICTBA IJIS1 MIPOMEKYTOUHOI aTTecTaunu/
Evaluation tools for interim certification.

4.3.1. IlepeyeHb KOMIIETEHIHII C YKAa3aHHEM 3TAaNOB UX ()OPMHUPOBAHMS B MpoLecCe OCBOCHUSA
o0pa3oBaTe/ibHOM MporpamMmel. [loka3aTes i U KpUTEpUHN OLEHMBAHUS KOMIIETEHIIUH HA
Pa3JHYHBIX 3Tanax ux ¢popmupoBanus/

The list of competencies indicating the stages of their formation in the development of
the educational program. Indicators and criteria for assessing competencies at various
stages of their formation.

Kon HaumeHoBanue Kon rana | HaumeHoBaHnue JTramna
KOMIIeTEeHIIMU | KoMneTeHunu/ Name | 0cBOeHMA OCBOGHHMSI  KOMIeTeHIHu/
/ of competence KOMIeTeHnuu/ The name of the
Competency Code phase of the | development  stage of
code development of | competence
competence
[TK-1 Croco6HOCTh [1K-1.2 CnocoOHOCTh
yIPaBIATh (hopMHPOBAHUS METOIOJIOT U
opraHu3anusiMu, nu TECOPECTUICCKUX OCHOB
Nopa3eICHUSMH, ynpasneHus: komanaamu/ The
rpynnamMu (KOMaHAaMH) ability to develop a
COTPY/IHUKOB, methodology and theoretical
MPOEKTaMH M CETAMU/ foundations of management
Ability to  manage teams
organizations,
departments, groups
(teams) of employees,
projects and networks
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Jtan
OCBOEHHS
KOMITeTeH U/
Code phase of
the
development
of competence

IToxa3zarenn ounenuBanus/ Evaluation
index of

Kpurepnii ouennanus/
Evaluation criteria

ITK-1.2

DKOHOMHUYECKAs
3¢ (HEeKTUBHOCTh OU3HEC-TIPOCKTOB U
(YHKIIMOHUPOBAHKE pa3INYHBIX
noJpaseNeHui (PUPMBI;

[TonsiTUIHBIM arrmapaTom
yIpaBICHH YeIIOBEUYECKIUMHU
pecypcaMu OpraHU3aIHu;

ConuanbHble  MOCIEICTBUS
MIPUHUMACMBIX yTPaBICHIECKUX
pelIeHHI 1O  OTHOLIEHHID K
TIepCOHAITY kommanuu/Economic
efficiency of business projects and
functioning of various divisions of
the company;

Conceptual  apparatus  of
human resources management of the
organization;

Social ~ consequences  of

management decisions in relation to
the company's personnel

OcBoeHa  MeETOOWKAa  OLICHKU
SKOHOMMUECKOU 3P PEKTUBHOCTH
OM3HEC-TIPOEKTOB u
(bYHKIMOHUPOBAHUS Pa3IUYHbIX
MOJIPa3ICICHUI (PUPMBI;

YCBOCH NOHATUMHBIA ammapar
yIpaBIeHUS YeJI0BEUECKUMHU
pecypcamu;

CBoOomHO paboTaeT B Mayou
rpymre, OpPraHU30BBIBACT
B3aMMOJICUCTBUE C WIEHAMHU TPYIIIIbI,
pacrpezaenser 00513aHHOCTH,
COBEpIICHCTBYET MEXaHU3MbI
IpyIIOBOM paboTsl./ Economic
efficiency of business projects and
functioning of various divisions of the
company;

Conceptual apparatus of human

resources management of  the
organization;
Social consequences of

management decisions in relation to the
company's personnel the method of
assessing the economic efficiency of
business projects and the functioning of
various divisions of the company has
been Mastered;
The conceptual apparatus of human
resources management is assimilated,
Freely works in a small group,
organizes interaction with members of
the group, distributes responsibilities,
improves the mechanisms of group
work./

4.3.2 TunoBsle ouenounbie cpeacrsa/Model evaluation tools

Bonpocsl k 3k3aMeHy 10 JUCIHHUIIMHE
W3noxute TeopeTHuecKre OCHOBHI MO JaHHON TeMe W 00OCHYiTe (MpOJeMOHCTPUpYHTE Ha

KOHKPETHOM MPUMEpPE U apryMEHTUPYITE) CBOE OTHOIICHUE K TAaHHOH Teme/

Questions for the exam on discipline
Set out the theoretical foundations for this topic and justify (demonstrate a concrete example
and argue) their attitude to this topic:

PaCKpBITB IIOHATHC «anaBneHI/Ie YCJIIOBCUYCCKUMU PECYPCaAMM».

2. llepeuncnuth nenu u 3agaun YYP.
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10.
11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21

24.
25.
26.
27.
28.
29.
30.

Boinenutes aBe rpynmbel neneid cucrembl YUP: menu paGoTHuMKa M LEAM aJMHHUCTPALIUN
OpraHM3alllH, PACKPBITh UX CXOJCTBO U pa3inyKe, ONPEAeUTh CTETIEHb X POTUBOPEUYHBOCTH.
[Toka3zate MecTo U 3HaueHHe cucteMbl Y YP B oOecrieueHNH ITIaBHBIX Iieieil opranu3anuu.
BrimennTs OCHOBHBIC BUIBI A€ TEIBHOCTH (dTambl) mo Y YP.

PackpeiTh cymHocTs koHuenuuu ¥YYP, ee cocTaBisionye: METOAOJIOT U, CUCTEMA U TEXHOJIOTUU
YIpaBJIEHUS TIEPCOHATIOM.

O6ocHoBaTh cucTeMHBIN noaxon k YYP opranuzanuu u GopMUpOBaHHUIO CUCTEMBI YIIPaBICHHS
UM.

PackpsiTe YUP kak cucremy.

PackpriTh coctaB noacucreMm YYUP B 001eil cucteMe ynpaBieHHUs.

ITokazats, yto cucrema neneir YUP — ocHOBa (D)yHKIIMOHAIBHOTO pa3/ielieHus Tpyaa.

PackpeiTh cocrtaB, cogepxanue ¢pyHkuuii YUP, BapuanTel uX Kiaccuukanuy, B3auMOCBS3b U
IIOCJIEJOBATEILHOCTD BBIMOJIHEHNS.

O6ocHOBaTh OPraHU3AIMOHHYIO CTPYKTYpPY Ciryxk0b1 YUP, mokaszate e€ MecTo B 00ImIeH cucteme
yIPaBJIEHUs OPraHU3aLNEH.

PackpeiTh 1enm, 3amauyd, TmOKa3aTeNd KaApoBOro 0OEClEeYeHHs CUCTEMBbl YIpPaBICHUS
IIEPCOHAJIOM.

[lepeuncnute MeTOAbl pacuéTa KOMUYECTBEHHOIO COCTaBa KaJpPOBBIX CIYXO yHpaBiIeHUS
IIEPCOHAJIOM.

PackpeiTh HOpMaTUBHO-METOANYECKOE 0OecrieueHne cuctembl Y YP.

IlepeuncinTe OCHOBHBIE BUABI HOPMAaTUBHO-METOJUUECKHUX TOKYMEHTOB: IIpaBUJIa BHYTPEHHETO
TPYAOBOTO PacHopsKa, KOJUIEKTUBHBIN JTIOTOBOP, MOJOXKEHHS O MOAPA3IEICHNUHN, TOKHOCTHAS
UHCTPYKLHS.

PackppITh CymIHOCTH KaJIpOBON MOJUTHKHU U €€ 0COOEHHOCTH HAa COBPEMEHHOM JTarle.

[Toka3aTe 3aBUCUMOCTb KaJpOBOW MOJUTHKH OPTraHU3alMM OT OOIIeH MOJUTUKHU OpraHU3alluu,
OpPraHU3ALMOHHOMN KYJIBTYPBI.

IlepeuncinTe MeTOABI peanu3aluy KaApOBOW IMOJMTUKH, MX CYIIHOCTb M Pa3sHOBUIHOCTH
(aIMHUHUCTPATUBHBIE, JKOHOMHUYECKHE U COLIMATILHO — IICUXOJIOTHYECKHE.

PackpeITh KagpoBO€ IIIaHMPOBaHKME KaK COCTaBHYIO 4acTh IUIAHUPOBAHMS B OPTaHM3ALMU U KaK
He00X0IMMOE yCIIOBUE pealn3alii KaJpoBOi MOJTUTHKY.

PackppITh CyIIHOCTP M 3aJaud CTPATErMUECKOro IUIAHMPOBaHUA IepcoHana. llepeuncinuth
(bakTOphl, BAUSIONINE HA CTPATETHYECKOE IIIaHUPOBAHHUE.

OO6ocHOBaTh TUIAHUPOBAHUE MOTPEOHOCTH B mepcoHane. IlepedunciuTs METOAbI ONpenesneHus
KOJIMYE€CTBEHHOM MOTPEOHOCTH B IEPCOHAJE.

O6ocHoBaTh BBHIOOP OpraHM3alyedl MOMUTUKK Haiima. IlepedyncinTh OCHOBHBIE HCTOYHHKH
(BHemIHWE W BHYTpeHHHE) (opMHUpoBaHMS TepcoOHajga M JaTb MX CpPaBHUTEIbHYIO
XapaKTEPUCTHUKY.

PackppITh MOHATHE W OCHOBHBIE 3a7a4d OTOOpA KAaHIMJIATOB, TOCJIETOBATEILHOCTD JEUCTBUI
npu 0TOOpE MPETEHIEHTOB Ha pabouee MecCTo.

[Tepeuncnute Metoabl oTOOpa. OxapakTepu3oBaTh KaJIpoBoe cobecemoBaHue, 0003HAYUTH €ro
LIEJb U BUJIBL.

. PackppITh TEXHOIOTHY TTPOBENCHUS COOECETOBAHUSI.
22.
23.

PackpbITh MOHATHE U CYLTHOCTh TPYAOBOM aJlanTalliy pabOTHUKOB.

[lepeuncnuTey BUABI TPYAOBOM  ajanTaluu, €€ CTPYKTypy: ICUXO(PHU3UOIOTHYecKas,
npodeccroHallbHas, COLUATbHO-TICUXOJIOTHUECKas, OpraHU3alluOHHAS.

[lepeuncnuTh cTaguu aganTanuy.

PackpbITh (pakTOphl TPYAOBOM aAanTalliy: TMYHOCTHBIE M TPOU3BOJICTBEHHBIE.

PackpriTh 1 000cHOBaTh CTPYKTYpY [Iporpammel agantanuu paboOTHUKOB Ha MPEATPUSTHH.
[lepeuncnuTe OCHOBHBIE 3apyOeKHBIEC M OT€UECTBEHHbIE MOTHBAIMOHHBIE TEOPHUH.

O06ocHOBaTh HEOOXOAUMOCTD YIIPABICHHUS MOTUBALMEN TIEPCOHAA.

[lepeuncnuTh METOIBI AUATHOCTUKH MOTUBAIIMOHHBIX (PAKTOPOB paOOTHUKOB.

PackpbiTh OCHOBHBIE OCOOEHHOCTH MaTepHalIbHOM 1 HeMaTepuaibHONH MOTHBALUY.
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1. To reveal the concept of "human resource Management".

2. List the goals and objectives of HRM.

3. Identify two groups of goals of HR: employee goals and objectives of the
administration of the organization, to reveal their similarities and differences, to determine the
degree of their inconsistency.

4. To show the place and importance of the HRM system in ensuring the main goals of
the organization.

5. Identify the main activities (stages) of HR.

1. Reveal the essence of the concept of HRM, its components: methodology, system and
technology of personnel management.

2. To substantiate a systematic approach to HR organization and the formation of the

management system.
3. To open HRM as a system.

4. To reveal the structure of HR subsystems in the General control system.

5. To show that the system of HRM goals is the basis of the functional division of labor.
6. Reveal the composition, the content of HR functions, their classification options, the
relationship and sequence of execution.

7. To justify the organizational structure of the HR service, to show its place in the
overall management system of the organization.

8. Reveal the goals, objectives, indicators of personnel management system.

9. List the methods of calculation of the quantitative composition of personnel

management services.

10.  Reveal the normative-methodical support of the system of HR.

11.  List the main types of regulatory and methodological documents: internal labor
regulations, collective agreement, regulations on the unit, job description.

12.  Toreveal the essence of personnel policy and its features at the present stage.

13.  To show dependence of personnel policy of the organization on the General policy of
the organization, organizational culture.

14.  List the methods of implementation of personnel policy, their nature and varieties
(administrative, economic and socio — psychological.

15.  Disclose personnel planning as an integral part of planning in the organization and as a
necessary condition for the implementation of personnel policy.

16.  Reveal the essence and objectives of strategic personnel planning. List the factors
influencing strategic planning.

17.  Justify the planning of staff needs. List the methods for determining the quantitative
staffing requirements.

18.  Justify the organization's choice of hiring policy. List the main sources (external and
internal) of staff formation and give their comparative characteristics.

19.  Reveal the concept and the main tasks of selection of candidates, the sequence of
actions in the selection of candidates for the workplace.

20.  List the methods of selection. Describe the personnel interview, identify its purpose
and types.

21.  Reveal the technology of the interview.

22.  Toreveal the concept and essence of labor adaptation of workers.

23.  List the types of labor adaptation, its structure: psychophysiological, professional,
socio-psychological, organizational.

24.  List the stages of adaptation.

25.  Toreveal the factors of labor adaptation: personal and industrial.
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26.  Disclose and justify the structure of the Program of adaptation of employees in the

enterprise.

27.  List the main foreign and domestic motivational theories.

28.  Tojustify the need for personnel motivation management.

29.  List the methods of diagnosis of motivational factors of employees.
30.  Toreveal the main features of material and non-material motivation.

IIxana ouenuBanusi/ Grading scale

Ounenka/
Assessment

TpeGoBanus k 3HanussM/ Requirements for knowledge and
skills

5, «omauunoy/
"excellenty

- OueHKa «OTIIMYHOY» BBICTABIISCTCS CTYJCHTY, €CJIU OH:
3HaeT OCHOBHI co3/1aHus () (HEKTUBHBIX MTPOrpaMM, HANpPaBICHHBIX Ha
IpeIyNPEkKICHHE OTKIOHCHUH B COLIMAIILHOM M JJMYHOCTHOM CTaTyce
Y pa3BUTHUH.
Ymeer co3maBath 3((EKTUBHBIE MPOrpamMMbl, HAINPABICHHbIE Ha
NPEAyNpexICHUEC OTKIOHCHUH B COLMAIBHOM W JIMYHOCTHOM CTaTyce
Y Pa3BUTHH, a TAKXE MPO(PECCHOHATBHBIX PHCKOB B PA3JIMYHBIX BUIAX
JeSITeTbHOCTH.
Bnageer  meromamm  co3maHus  3(pQEKTUBHBIX  TpOTpamm,
HalpaBJICHHBIX Ha MPEIYNPEkKJACHUE OTKIOHCHHWH B COIMAIBHOM U
JUYHOCTHOM CTaTyce W pa3BUTHH, a TaKKe MNPOPECCHOHATBHBIX
PHICKOB B pa3IMYHBIX BUAAX JIEATCIHLHOCTH.
[IpuMeHsieT KITIOUeBbIC KOYYMHIOBBIC TIPHEMbI U HABBIKH, OCHOBAHHBIC
Ha TICHUXOJIOTUH, W IO3BOJISIONIAE TOJTOJIKHYTH Pa3BUTHE KIUEHTA,
BOOJIYIIICBUTH €r0 HA HOBBIC CBEPIICHHS U YIITyOJICHHOE IOHMMaHHE.
Hcnonb3yer  OCHOBHBIE WHCTPYMEHTAPHHM KOYYHHTa, IMPOBEICHUE
KOYYHHT CECCHUH, BBCICHHEM KOYYMHI B KOHTCKCT OH3HEca W
OpraHu3aIum./
"Excellent" is assigned to the student if he:
Knows the basics of creating effective programs aimed at preventing
deviations in social and personal status and development.
He is able to create effective programs aimed at preventing deviations
in social and personal status and development, as well as professional
risks in various activities.
He has methods of creating effective programs aimed at preventing
deviations in social and personal status and development, as well as
professional risks in various activities.
Applies key coaching techniques and skills based on psychology, and
allow to push the development of the client, to inspire him to new
achievements and in-depth understanding.
Uses basic coaching tools, conducting coaching sessions, introducing
coaching in the context of business and organization.

4, «xopouor/
"good»

- OI1IeHKa «XOpOIIIO» BBICTABIISETCS CTYJCHTY, €CITU OH:
3HaeT TUMBl MBIIUICHHS, a0OCTPAKTHOE MBIIUICHUE, aHAllU3 U CHUHTE3
KaK METOAbl HAYYHOTO TIO3HAHMSI, JTalbl THOCEOJOTHYCCKOrO
nporiecca.
YMeeT BhICTpauBaTh KPENKHe MPOGECCHOHATBLHBIC B3aUMOOTHOIICHHS
C KJIMEHTOM, OCHOBAHHBIC Ha JIOBEPHH, YBAKCHUH, PAIIIIOPTE.
Brageer MeTOIMKOM OIEHKHA YKOHOMUYECKOH 2((EKTHBHOCTH OM3HEC-
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MPOEKTOB M (P)YHKLIMOHUPOBAHUS PA3TUYHBIX MMOAPA3IeIeHU (HpUpMBbL./
"Good" rating is assigned to the student if he:

Knows types of thinking, abstract thinking, analysis and synthesis as
methods of scientific knowledge, stages of epistemological process.

He is able to build a strong professional relationship with the client,
based on trust, respect, rapport.

He has a methodology for assessing the economic efficiency of
business projects and the functioning of various divisions of the
company.

3;
«Y00871eMBOPUMENLHO N/
«satisfactoryy

O1eHKa «yIIOBJICTBOPUTEIILHOY» BBICTABIISICTCS CTYACHTY, €CJIH OH:
Brageer TOHSATUHHBIM —anmapaToM YIPaBICHUS  YEIOBEYCCKUMHU
pecypcaMu OpraHu3aluu;

YMeeT BBLICNATh TEOPETUYECKHE M NPUKIATHBIC 3aJadd B cdepe
yIPaBJICHHS YEIIOBEUYECKUMH PECYPCaMU;

3HAaeT COBpPEMEHHBIC TIPEICTABICHUS O MPEAMETEe COIHAIbHOM
ncuxosoruu./ A "satisfactory" grade is given to a student if he / she::
Owns conceptual apparatus of human resources management of the
organization;

He is able to allocate theoretical and applied tasks in the sphere of
human resources management;

Knows modern ideas on the subject of social psychology.

2’
«HEYO08/1emBOPUMENLHOY/
"unsatisfactory»

- OmeHKa «HEYIOBJIETBOPUTEIHHO»  BBICTABISETCS  CTYICHTY,
KOTOpPBI HE 3HAeT 3HAYMTENBHOW YacTH NMPOrpaMMHOTO MaTepHaia,
JIOTIyCKAeT CYIIECTBEHHbIE OLIMOKH, HEYBEPEHHO, C OOJbIINMU
3aTPYHEHUSIMH BBITIOJHSAET IpaKkTHUeckue paboTel. Kak mpaswuio,
OLIEHKA «HEY/IOBJIETBOPUTEIBHO» CTABHTCS CTYACHTAaM, KOTOPHIE HE
MOTYT TPOJOJDKUTh OOydeHHe Oe3 MOMOJHUTENbHBIX 3aHATHH TI0
COOTBETCTBYIOIIEH AUCUUILIUHE.

- Y4eOHble JOCTHKEHHS B CEMECTPOBBIN MEPHON U PE3YJbTaThI
pPYOSXXHOTO  KOHTPOJIS  JEMOHCTPUPYIOT  HEBBICOKYIO  CTENCHb
OBJIaJICHUS POrPAMMHBIM MaTEPUAJIOM 10 MUHHUMAJIbHOU TUTAHKE./

- The "unsatisfactory" grade is given to a student who does not know a
significant part of the program material, makes significant mistakes,
uncertainly, with great difficulty performs practical work. As a rule,
the grade "unsatisfactory" is given to students who can not continue
their education without additional training in the relevant discipline.

- Educational achievements in the semester period and the results of
midterm control demonstrate a low degree of mastery of the program
material at the minimum level.

4.4. Metoguueckue marepuananl/Methodical material

3anatus no auctumimHe b1.B.03 «YmpaieHue yenoBedyecKUMH pecypcamMH B INI0OAIbHOM
MHUpE» MpPEICTABICHBI CIEIYIOIUMH BUIAAMU PaOOTHI: JIEKLIUH, NPAKTUYECKHE 3aHATHS, a TakKxkKe
CaMOCTOSTENIbHOW pabOTON CTYJICHTOB.

Ha npakTuyeckux 3aHATHSX CTYIEHTBl BBINOJHSIOT 3aJjaHUsA, CBSI3aHHBIE C OOCYKICHHUEM
POOJIEMHBIX BOIPOCOB M BhIPAaOATHIBAIOT CBOE MHEHHUE IO MOBOJY PELICHUsI OCHOBHBIX BOIIPOCOB B
cdepe ynpasiIeHHs YeJI0BEYECKHUMHU PeCypcaMH.
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B pamkax camocTosTenpbHONH pabOThl CTYICHTHI TOTOBATCA IO BOIPOCAM, TOTOBSITCS K
MPAKTUYECKUM 3aHSTHIM, OCYIIECTBIISIOT MOATOTOBKY K SK3aMEHY.

Tekymas arrectauuss 1O AWCLHUIUIMHE «YTpaBlieHHE 4YEJIOBEUECKUMHU pecypcamMu B
ro0aTbHOM MHpE» TPOBOIUTCS B (popme dcce, KSMCOB U IPYTrUX KOHTPOJIBHBIX MEPONPHUSITHH IO
OIICHUBAaHUI0 (PAKTUUYECKUX pE3yNbTaTOB OOYYEHHsI CTYICHTOB U OCYIIECTBISETCS BEAYIIHM
TIPETNO/IaBATEIIEM.

OObeKkTaMu OLIEHUBAHUS BBICTYMAIOT:

- yueOHas JAWCHUIUIMHA (AaKTUBHOCTH Ha 3aHATHSAX, CBOEBPEMEHHOCTH BBITIOJHEHUS
pa3NMYHBIX BUAOB 3aJIaHUM, TOCEMIAEMOCTh BCEX BHUIOB 3aHATHUH IO aTTECTyeMOM
JTUCITUTIIINHE);

- CTENeHb YCBOEHUS TEOPETUUYECKUX 3HAHUM;

- YpPOBEHb OBIAQJCHHUS NMPAKTUYECKUMHU YMEHUSMHU U HABBIKAMH TI0 BCEM BHJIAM Y4E€OHOM
paboTHI;

- pe3ylbTaThl CAMOCTOSTEIHHON PaOOTHI.

AKTHBHOCTh CTYJCHTA Ha 3aHSATUSAX OLICHUBACTCS IO €ro BBICTYIUICHUSIM IO BONPOCaM

MPAKTUYECKUX 3aHITUN HA TUCKYCCHUAX, JUCITyTaX, KPYIJbIX CTOJIAX, KEMC-METOIaX, IPOEKTaX.

Ouyenusanue padomvl cmyoeHma HA NPAKMUYECKUX 3AHAMUAX OCYIIECTBIACTCS IO
CJIEAYIOUIUM KPUTEPHUSIM:

- «OTIMYHO» — AaKTHBHOE YydYacTHe B  OOCYXKIEGHHH MpoOJieM KaKIOro  CEeMHHapa,
CaMOCTOSITEIBHOCTh OTBETOB, CBOOOJHOE BIAJCHUE MAaTEPHAIIOM, IMOJHBIE U apTyMEHTHPOBAHHBIC
OTBETHl Ha BONPOCHI CEMHHApa, YYacTUE B JAUCKYCCHUSX, TBEPAOE 3HAHUE JIEKIIMOHHOTO Marepuasa,
00s13aTeIbHOH M PEKOMEHJIOBAHHOW JIOTOJIHUTEIILHON JIMTEPaTyphl, PETyJsIpHAas IOCENaeMOCTh
3aHATHIA.

- «XO0polI0» — HEIOCTATOYHO TMOJHOE PACKPBITUE HEKOTOPBIX BOMPOCOB TEMbl, HE3HAYUTEIIbHBIE
omuOKH B (POPMYIMPOBKE KaTErOPUH WM MOHSATHN, MEHBIAs aKTUBHOCTh HAa CEMHHApax, HETMOJIHOE
3HaHUE JIOMIOJIHUTENLHOM JIMTEPATYPhl, XOPOIIIas MOCEIAaeMOCTb.

- «YIOBIETBOPUTEIBHO» — OTBETHl HAa CEMHUHApPAX OTPAKAIOT B IE€JIOM MOHMMAHUE TE€MbI, 3HAHUE
COJIEp)KaHUSI OCHOBHBIX KaTeropuid M TOHATHUM, 3HAKOMCTBO C JICKIIMOHHBIM MaTepHaoOM |
PEKOMEHIOBAaHHOW OCHOBHOM JIUTEpaTypoOM, HEAOCTATOUHAS AaKTUBHOCTh Ha 3aHATHUSAX, OCTABJISAIONIAs
JKeJaTh JYUIIEro NoCEeaeMoCTh.

- «HeynoBneTBOpUTENIbHO» — MACCUBHOCTh HA CEMHUHApPAX, 4acTas HETOTOBHOCTH MPH OTBETaxX Ha
BOMPOCHI, TJI0Xas MOCEIIAeMOCTh, OTCYTCTBHE KaueCTB, YKa3aHHBIX BBIIIE, AJS MOTy4YeHHUsS Ooee
BBICOKHMX OIICHOK.

Kpome Toro, onieHuBaHME CTYAEHTA NPOBOIUTCS HA KOHMPObHOU Hedelle B COOTBETCTBHH C
pacnopsbkKeHHeM IpopekTopa no ydeOHol pabore. OlieHHBaHME CTYJEHTAa Ha KOHTPOJILHOW Hezene
IIPOBOJIUTCS MPENOAABATEIEM HE3aBUCUMO OT HAJIUYUS UM OTCYTCTBUSI CTYJEHTA (110 YBaXKUTEIbHOU
WIA HEYBA)XUTEJIBHOM NMpHUMHE) Ha 3aHATHH. OLEHKa HOCUT KOMILJIEKCHBIM XapakTep W yYUTHIBAeT
JOCTHKEHUSI CTYJIEHTA [10 OCHOBHBIM KOMIIOHEHTaM y4eOHOT0 Ipolecca 3a TeKyIIUi NePUOI.

CTYILGHT AO0ITYCKAaETCA K HpOMGH(YTOHHOﬁ aTTeCTallu 10 JAUCHUINIMHC B CJIy4ac BBIITOJHCHUS
UM BCEX 3aJaHUN W MEPOIPHITHH, MPEAyCMOTPEHHBIX MPOrpaMMOM AUCHHUIUIMHBI (10 ¢opmam
TEKylIero KOHTposisi). B ciywae Hammumst ydeOHOM 3aJ0JDKEHHOCTH CTYICHT OTpadaTbIiBaeT
MIPOMYIIEHHBIE 3aHATHSA B COOTBETCTBHU C TpeOoBaHUsAMHU. OlIEHKA CTYyAEHTa HOCUT KOMILUICKCHBIH
Xapakrep, sBJsieTcsl 0aJUIbHON M ONpENesieTcs ero:
- OTBETOM Ha K3aMEHE;
- Y4COHBIMH TOCTUKEHUSIMU B CEMECTPOBBIN MTEPHO/I.

Training in the discipline B1.B. 03 "Human resources Management in the global world" presents the
following types of work: lectures, workshops, as well as independent work of students.
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In practical classes, students perform tasks related to the discussion of problematic issues and
develop their opinion on the solution of the main issues in the field of human resources management.

As part of independent work, students prepare for questions, prepare for practical classes, prepare for
the exam.

The current certification of the discipline "human resources Management in the global world" is
carried out in the form of essays, case studies and other control measures to assess the actual results
of students ' learning and is carried out by a leading teacher.

The objects of evaluation are:

~ academic discipline (activity in the classroom, the timeliness of various types of tasks, attendance of
all types of classes in the certified discipline);

~ the degree of assimilation of theoretical knowledge;

~ level of mastery of practical skills in all types of educational work;

~ results of independent work.

The activity of the student in the classroom is evaluated by his speeches on practical training in

discussions, debates, round tables, case-methods, projects.

Evaluation of the student's work in practical classes is carried out according to the following criteria:
"Excellent" — active participation in the discussion of the problems of each seminar, independent
answers, fluency in the material, complete and reasoned answers to the questions of the seminar,

participation in discussions, solid knowledge of the lecture material, mandatory and recommended
additional literature, regular attendance.

" "Good" — insufficient full disclosure of some topics, minor errors in the formulation of categories
and concepts, less activity in seminars, incomplete knowledge of additional literature, good
attendance.

"Satisfactory" — answers to the seminars reflect the General understanding of the topic, knowledge of

the content of the main categories and concepts, familiarity with the lecture material and
recommended basic literature, insufficient activity in the classroom, leaving much to be desired
attendance.

~ "Unsatisfactory" — passivity in seminars, frequent unavailability in answering questions, poor
attendance, lack of the qualities mentioned above to obtain higher grades.

In addition, the evaluation of the student is carried out on the control week in accordance with the
order of the Vice-rector for academic Affairs. Evaluation of the student in the control week is carried
out by the teacher regardless of the presence or absence of the student (for good or disrespectful
reason) in the classroom. The assessment is comprehensive and takes into account the student's
achievements in the main components of the educational process for the current period.

The student is allowed to intermediate certification on discipline in case of performance of all tasks
and actions provided by the program of discipline (on forms of the current control). In the case of
academic debt student fulfills missed classes in accordance with the requirements. The assessment of
the student is complex, is a point and is determined by its:

- answer on the exam,;

- academic achievements in the semester period.

5. Meroguyeckne ykazaHus sl 00y4arOIMXCs 10 OCBOEHUIO TUCIHUILIMHBL/
Guidelines for students on the development of the discipline
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[IpenonaBarens WHGOPMHUPYET OOydYalOIIMXCSd O TNPUMEHAEMOM CHUCTeME TEeKyLIero u
MIPOMEKYTOYHOTO KOHTPOJIS YCIIEBAEMOCTH Ha MEPBOM 3aHATHH, a TAK)KE JIOBOJUT J0 O0ydaromuxcs
MH(POPMALIMIO O Pe3yJIbTaTaX TEKYIIETo KOHTPOJIS YCIEeBAEMOCTH BO BpEMsI ayIMTOPHBIX 3aHATHH.

C uenbto obecriedeHrs yCIEIHOro 00y4eHUs CTYJEHT JOJDKEH FOTOBUTHCSA K JIEKIIUHU, T.K. OHA
ABIISIETCSA BaKHEHIIeH (opMOit opraHu3anuy yueOHOro npoliecca, MOCKOIbKY:

3HAKOMHT C HOBBIM yU€OHBIM MaTepHalIOM;

pa3bACHSET yUeOHbIE SJIEMEHTHI, TPYIHbIE ISl TIOHUMAaHMS,
CHCTEMaTU3UpPYeT yueOHbI MaTepHa;

OpPHEHTHUPYET B yUeOHOM Ipoliecce.

Ilooeomoska k nexyuu 3aKIF04aeTcs B CICOYIOIIEM:

BHUMATEJILHO NIPOYUTANTE MaTepual MPeabIAyIIEeH JEKIUY;

y3HaiiTe TeMy MpeacTosmied Jekuuu (0 TeMaTH4ecKoMy IUIaHy, 10 HH(pOpMaIuu
JIEKTOpA);

03HAKOMBTECH C Y4eOHBIM MaTE€PUAIOM M0 YYCOHHKY M YI€OHBIM ITOCOOUSIM;
[OCTapalTeCh YSACHUTh MECTO M3yd4aeMoOW TeMbl B CBoeil mpodeccHoHaNbHOM

IIOATOTOBKC,
3AIMUIIMNTC BO3SMOKHBIC BOIIPOCHI, KOTOPBIC BBl 3a4aJUTC JICKTOPY Ha JICKIIHH.

Ilooeomoska k npakKmu4eCKum 3AHAMUAM.

BHUMATEJbHO MPOYUTANTE MaTepuan JEeKUUH, OTHOCSIINUXCS K JaHHOMY IPaKTHYECKOMY
3aHSTHIO, 03HAKOMBTECH C YUEOHBIM MaTepUajIoM IO YUEOHUKY U yUeOHBIM OCOOUSIM;
BBIIUILINTE OCHOBHBIE TEPMHUHBI;

OTBETHTE Ha KOHTPOJbHBIE BOMPOCHI IO MPAKTUUYECKUM 3aHITHUSIM, IOTOBBTECH JAATh
pa3BEPHYTHIN OTBET HA KaXK/IbIid U3 BOIIPOCOB;

ySCHUTE, Kakhue y4yeOHBbIe 3JEMEHTBhl OCTAJIMCh Uil Bac HESICHBIMH M TOCTapaiTech
NOJyYUTh Ha HHUX OTBET 3apaHee (A0 MPaKTUYECKOrO 3aHATHS) BO BpEeMsl TEKYIIHUX
KOHCYJIbTallUi TPEIo1aBaTeNs;

TOTOBUTHCA MOXKHO MHAMBHUAYaJIbHO, NTapaMH WM B COCTaBE MaJlOM IpyMIIbl, TOCIEIHUE
ABISIOTCS A(HEKTUBHBIMEU (hOpMaMH PaOOTHI;

pabouas mporpamMma JAUCHUILIUHBI B YaCTH LIEJIeH, MEPEeYHIO 3HAHUH, YMEHUN, TEPMUHOB
U y4eOHBIX BOIIPOCOB MOXKET OBITh HCIIOJIb30BaHA BaMU B KaueCTBE OpPUEHTHpa B
OpraHu3aIK 00yYCHHUS.

Ilooeomoska _k _sxzameny. K dK3aMeHy HEOOXOIUMO TOTOBHUTHCS IIE€JICHANIPABICHHO,

PETYISIpHO, CHCTEMAaTHYeCKH W C TEpPBbIX JHEW OOy4deHWs Mo naHHOW aucuuruinHe. [lombITku
OCBOUTH JUCIUILIMHY B MEPUO 3a4€THO-IK3aMEHAITMOHHOW CECCHH, KaK MPaBUJIO, TTOKA3hIBAIOT HE
CJIMIIIKOM YI[OBJIGTBOPI/ITGJIBHBIG pesyanaTLI. B caMOM HaydalJic I/ISy‘-IeHI/ISI yqeGHoﬁ JOUCIHUIIJIINHBI
MTO3HAKOMBTECH CO CIICAYIOIICH YueOHO-METOUYECKON JOKYMEHTAIIMECH:

MIPOTPaMMOM JUCUUILIAHBL;

MIEPEYHEM 3HAHU U YMEHUH, KOTOPBIMU CTYJEHT JOJKEH BIIAJIETh;

TEeMaTUYECKUMU TIJIAHAMMU JICKIIMI, CEMUHAPCKUX 3aHSATUM;

KOHTPOJbHBIMU MEPOTIPUATHUSIMU;

y4eOHUKOM, YYEOHBIMH TIOCOOMSIMU [0 JUCIUIUIMHE, a TaKXe OJJIEKTPOHHBIMU

pecypcamu;

MEPCUYHEM BOIIPOCOB K 9K3aMCHY.

[Tocite aToro y Bac MOMHKHO chOPMHPOBATHCS YETKOE MPEICTABICHHE 00 00BEME U XapaKTepe
3HAaHUI U YMEHUH, KOTOPBIMU HaJI0 OyZET OBIAJCTh MO qucHUIUTHHE. CUCTEeMaTHYECKOE BBITTOJTHCHUE
y‘le6H0ﬁ pa6OTBI Ha JICKIUAX U MPAKTUYCCKHUX 3aHATHAX MO3BOJUT YCIICIIHO OCBOUTH AUCHUIIIINHY U
CO3/1aTh XOPOIIyIO 0a3y st CIa4d SK3aMeHa.

O6yquI/Ie Jiial € OIrpaHUYCHHBIMU BO3MOKHOCTSAMU 3J0POBbA OCYHICCTBIIACTCS C YUCTOM
WHAWBUYAJIbHBIX HCI/IXO(i)I/I?;I/ILIeCKI/IX OCO6€HHOCTCﬁ, a 11 UHBAJIMJOB TaKXKEC B COOTBCTCTBHUHU C
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WH/MBUYaIbHOM IpOorpaMMoii peabuiauTanuu nHBanuAa. s nmui ¢ HapyleHHeM ciyxa BO3MOXKHO
npeaocTaBiIeHne HHPpOpMAIK BU3yalIbHO (KPaTKUH KOHCTIEKT JICKIHA, OCHOBHAS ¥ JIOTIOJIHUTEIIbHAS
JUTEPATypa), Ha JIEKIMOHHBIX M MPAKTUYECKUX 3aHATHSX JIOIyCKaeTCs NPUCYTCTBUE aCCUCTEHTA.

OneHka 3HaHMM CTYAEHTOB Ha MPAKTUYECKUX 3aHATHUAX OCYIIECTBISIETCS Ha OCHOBE
MUCHMEHHBIX KOHCIIEKTOB OTBETOB HA BOIPOCHI, IMCbMEHHO BBIMOJIHEHHBIX MPAKTUUYECKUX 3aJJaHHM.
Jloknag Tak ke MOXeT ObITh MPEJOCTaBleH B MUCbMEHHOH (opme (B Buie pedepara), Mpu 3TOM
TpeOOBaHUS K COAEPIKAHUIO OCTAIOTCA TEMH K€, a TpPeOOBaHMs K KayeCcTBY M3JIOXKEHHs Marepuania
(TOHSATHOCTb, KauecTBO pEuYd, B3aUMOJEHCTBHE C ayIuTOpHe W T. ) 3aMEHSIOTCS Ha
COOTBETCTBYIOIINE TpeOOBaHMS, NMPEIbIBIsAEMbIe K MUCbMEHHBIM paboTaM (KauecTBO O(opMIiIeHUs
TEKCTa M CIKCKA JUTEPaTypbl, TPAMOTHOCTb, HAJIMYNE WJUTFOCTPALIMOHHBIX MaTepUasoB U T.1.).

[IpomexxyTouHas aTTecTanus AJs JIMI C HAPYUICHUSMHU CIyXa MPOBOAUTCS B NMHCbMEHHON
¢dbopMe, Mpu 3TOM HUCHOIB3YIOTCS 00lIMe Kputepuu oneHuBaHus. [Ipu HeoOxomumocTu, Bpems
MIOJITOTOBKH MOKET OBITh YBEIMYEHO.

Jlis 1 ¢ HapylIeHHeM 3peHus JOIMyCKaeTcsl ayqualbHOe MpeaocTaBieHne nHdopmanuu, a
TaKXe UCIOJIb30BaHHE Ha JIEKIMAX 3BYKO3AIUCHIBAIOIINX YCTPOUCTB. JlomyckaeTcsi MpUCyTCTBUE Ha
3aHATHUAX ACCHUCTEHTAa, OKAa3bIBAIOMIETO OOy4YaoUUMCS HEOOXOAMMYI0 TEXHHUYECKYIO IOMOIIb.
OneHka 3HaHUN CTYJEHTOB Ha CEMHHAPCKUX 3aHATHSX OCYIIECTBISIETCS B YCTHOM (opme (kak
OTBETHI Ha BOTIPOCHI, TaK U MPAKTHUECKUE 3a/TaHU).

[IpomexxyTouHast aTTecTays JUIsl UL ¢ HApyIIEHHEM 3pEHHs MMPOBOJUTCS YCTHO, IPH 3TOM
TEKCT 3aJjaHuil mpepocTaBiseTcss B (opMe adanTUPOBAHHOM NJs JIMII C HapylIeHHEeM 3peHHus
(YKpYITHEHHBIM MIpUQT), NpH OIEHKE MCIONb3YyIOTCA O00Iue KpuTepuu oneHuBaHus. llpu
HEOOXOIMMOCTH, BPEMSI TIOATOTOBKU MOXKET OBITh YBEITHUYECHO.

JIuna ¢ HapylmeHUsIMH ONOPHO-JIBUTATENILHOTO ammapara He HYXKAaloTcs B 0COOBIX (hopmax
MIpeIOCTaBlIeHNs yuyeOHbIX MarepuanoB. OJHAKO, C y4€TOM COCTOSHHS 370pOBbsSl 4acThb 3aHSITHHA
MOXeT OBITh pealin30BaHa JUCTAaHUMOHHO (mpu mnomom cetu «HWuTepHer»). Tak, npu
HEBO3MOKHOCTH TIOCEUICHHs JIEKIIMOHHOTO 3aHATUS CTYAEHT MOJKET BOCIIOJIb30BaThCS KPaTKUM
KOHCIIEKTOM JIeKUuH. [IpM HEBO3MOMKHOCTH MOCEIICHUS! MPAKTUYECKOTO 3aHATHUS CTYICHT JOJDKEH
MPEJOCTaBUTh IMUCHMEHHBI KOHCIEKT OTBETOB Ha BONPOCH, IHCHBMEHHO BBITIOJHEHHOE
npakTuyeckoe 3ananue. Jloknan Tak ke MOKeT OBITh MpPEeJOoCTaBlIeH B MUCBMEHHOI Gopme (B BUIE
pedepara), mpu 3ToM TpeOOBaHUS K COJEPKAHMIO OCTAIOTCS TEMH K€, a TPEOOBAHHS K KaueCTBY
U3JI0KEHUsT Marepuana (MOHATHOCTh, KayecTBO pPEYM, B3aUMOJCHCTBUE C ayaUTOpHEH U T. 1)
3aMEHSIOTCSI Ha COOTBETCTBYIOIINE TPeOOBaHUS, MPEAbIBIIiEMble K TUCbMEHHBIM paboTaM (KayecTBO
oopMIIeHHUs TEKCTa U CIIHCKA JUTEPATYPhl, TPAMOTHOCTh, HATMUNE WITIOCTPALIMOHHBIX MaTepUaoB
U T.J.).

[IpomexxyTouHass aTTecTalyst Ui JMIl C HApPYLICHUSMH ONOPHO-JBUIAaTEIbHOTO armapara
MIPOBOJIUTCSA Ha OOLIMX OCHOBAaHUSX, MPU HEOOXOAMMOCTH IpOLEAypa MOXKET OBbITh peaau3oBaHa
JUCTAHIIMOHHO (HAmpuMmep, Nmpu momoiu nporpammsl Skype). it 3TOro mo J0roBOPEHHOCTH €
MIpernoAaBaTesieM CTYJCHT B ONPEIeICHHOE BpeMs BHIXOIUT Ha CBS3b JJISl IPOBEJCHUS Ipoleaypsl. B
TaKOM CJIy4dae BONPOCHI U MPAKTUUECKOE 3aJaHie BEIOUPAIOTCS CAMUM TpernoaBaTeem./

The teacher informs students about the applied system of current and intermediate control of
progress at the first lesson, and also brings to the students information about the results of the current
control of progress during the classroom.

In order to ensure successful learning, the student must prepare for the lecture, because it is
the most important form of organization of the educational process, because:

introduces new learning material;

: explains the educational items that are difficult to understand;
sistematizirovat training material;

~ orients in the educational process.
Preparation for the lecture is as follows:

~ carefully read the material of the previous lecture;
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~ find out the theme of the upcoming lectures (according to the plan, according to the lecturer);
: read the tutorial material and tutorials;
_ try to understand the place of the topic in your professional training;
write down the possible questions you will ask the lecturer during the lecture.
Preparation for practical training:
~ carefully read the course material pertaining to this practical exercise, please read tutorial on
tutorial and tutorials;
: write the key terms;
answer control questions for practical classes, prepare to give a detailed answer to each
question;
understand which learning elements are unclear to you and try to get an answer to them in
advance (before the practice session) during the current teacher consultation;
it is possible to prepare individually, in pairs or as a part of small group, the last are effective
forms of work;
the work program of the discipline in terms of goals, list of knowledge, skills, terms and
training issues can be used by you as a guide in the organization of training.

Preparation for examination. It is necessary to prepare for the exam purposefully, regularly,
systematically and from the first days of training in this discipline. Attempts to master the discipline
during the test and examination session, as a rule, show not too satisfactory results. At the very
beginning of the study of the discipline, get acquainted with the following educational and
methodical documentation:

: discipline program;
list of knowledge and skills that the student must possess;
: thematic plans of lectures, seminars;
control action;
: textbook, textbooks on the subject, as well as electronic resources;
list of questions for the exam.

After that, you should have a clear idea of the amount and nature of knowledge and skills that
need to be mastered in the discipline. Systematic implementation of educational work in lectures and
workshops will successfully master the discipline and create a good basis for the exam.

Education of persons with disabilities is carried out taking into account the individual
psychophysical characteristics, and for the disabled in accordance with the individual rehabilitation
program of the disabled. For persons with hearing impairment, it is possible to provide information
visually (a brief summary of lectures, basic and additional literature), the presence of an assistant is
allowed at lectures and practical classes.

Assessment of students ' knowledge in practical classes is carried out on the basis of written
summaries of answers to questions, written practical tasks. The report can also be provided in writing
(in the form of an abstract), while the requirements for the content remain the same, and the
requirements for the quality of presentation of the material (clarity, quality of speech, interaction with
the audience, etc.) are replaced by the relevant requirements for written works (quality of text and
bibliography, literacy, availability of illustrations, etc.).

Interim certification for persons with hearing impairments is carried out in writing, using
General evaluation criteria. If necessary, the preparation time can be increased.

For persons with visual impairment, auditory information may be provided, as well as the use
of recording devices in lectures. It is allowed to have an assistant in the classroom, providing students
with the necessary technical assistance. Assessment of students ' knowledge at seminars is carried out
orally (both answers to questions and practical tasks).

Interim certification for persons with visual impairment is carried out orally, the text of the
tasks is provided in the form adapted for persons with visual impairment (enlarged font), the
evaluation uses General evaluation criteria. If necessary, the preparation time can be increased.
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Persons with disorders of the musculoskeletal system do not need special forms of training
materials. However, taking into account the state of health, part of the classes can be implemented
remotely (using the Internet). Thus, if it is impossible to attend a lecture session, the student can use a
brief summary of the lecture. If it is impossible to attend a practical lesson, the student must provide
a written summary of the answers to the questions, written practical task. The report can also be
provided in writing (in the form of an abstract), while the requirements for the content remain the
same, and the requirements for the quality of presentation of the material (clarity, quality of speech,
interaction with the audience, etc.) are replaced by the relevant requirements for written works
(quality of text and bibliography, literacy, availability of illustrations, etc.).

Interim certification for persons with disorders of the musculoskeletal system is carried out on
a common basis, if necessary, the procedure can be implemented remotely (for example, using
Skype). To do this, in agreement with the teacher, the student at a certain time gets in touch for the
procedure. In this case, the questions and practical task are chosen by the teacher.

6.YueOHast JuTepaTrypa W pecypchl HH(POPMAIUMOHHO-TEJIEKOMMYHHMKAIIMOHHOH  CeTH
"UHTepHeT", yueOHO-MeTOAUYECKOE 0O0eclieYeHHe CAMOCTOATEIbHON PadoThl 00y4alOUIUXCH 10
AUCUUIIUHE

6.1. OcHOBHas UTEpaATypa.
1. [evineka A.B. Vmpaenenue uenoBeueckuMu pecypcamu. Jamkxos u K, 2014.
http://www.iprbookshop.ru/24835
2. barypun B.K. Ob6mmas Teopus YIIPaBJICHMUS. IOHUTU-AAHA, 2012.
http://www.iprbookshop.ru/8104
3. [Inennep. I1.9. VYnpasnenue TIEPCOHAJIOM. IOHUTHU-JAHA, 2012.
http://www.iprbookshop.ru/8597
4. Lesca Humbert, and Nicolas Lesca. Scanning the Business Environment and Detecting Weak
Signals : Anticipation for Decision-Making, John Wiley & Sons, Incorporated, 2014. ProQuest
Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=1688024.

5.0bject Management Group. Essence — Kernel and Language for Software Engineering Methods,
Version 1.0, Beta 2. — 2014.

6.Pyster A., D. Olwell, N. Hutchison, S. Enck, J. Anthony, D. Henry, and A. Squires (eds). Guide to
the Systems Engineering Body of Knowledge (SEBoK) version 1.0. — The Trustees of the Stevens
Institute of Technology, 2012.

7.Rao P. Subba. International Business Environment, Global Media, 2009. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3011442.

8. KoncynpTpoBaHue B yrpaBieHUU yenoBeueckumu pecypcamu (+ CD-ROM). - M.: UTHOPA-M,
2017

9. Heiimapk, F0.M. lunamuyeckue monenu teopuu yrpasierus: moHorp. / FO.W. Heiimapk, H.A.
Koras, B.IL CaBenbes. - M.: [HE yKa3aHo|, 2016.

10. TpaBun, B. B. WnauBunyaneHbeie pecypchl ynpasieHus. Moxaynab 5. YuyeOHO-IpakTHdYecKoe
nocodue / B.B. TpaBun, M.M. Marypa, M.b. Kypb6aroBa. - M.: U3znarensckuii gom "Jleno"
PAHXul'C, 2015. - 354 c.
11. TpaBun, B. B. WnauBunayansHele pecypchl ympasieHus. Moaynb V. YueOHO-pakTHUYECKOe
nocooue / B.B. TpaBun, M.U. Marypa, M.b. KypGaroBa. - M.: U3zmarensckuii mom "Jlemo"
PAHXul'C, 2014.

12. ®punman, A. A. Moaeny SKOHOMHYECKOTO YIIPaBJICHUST BOAHBIME pecypcamu / A.A. @puamaH. -
Mocksa: CII6. [u np.]: [Turtep, 2017.

13. Inmko, I1.JI. OnTumanbHOe ynpasieHne s3koHomuueckumu cucremamu / [1.J1. Humxko. - M.: [He
ykazaHo|, 2017
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http://www.sebokwiki.org/
http://www.omg.org/spec/Essence/1.0/
http://www.omg.org/spec/Essence/1.0/
https://ru.wikipedia.org/wiki/Object_Management_Group
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=1688024
http://www.iprbookshop.ru/8597

6.2. JlonosHUTENIbHAS JTUTEPATYpA.
1. Kosnos B.B. IIcuxomnorus YIIPABJICHHUS. By3sosckoe oOpa3oBaHue, 2014.
http://www.iprbookshop.ru/18337
2. Crenanenko E.B. Couumonormyeckue acmekTsl afalTallud U yNPABICHUs MEPCOHAIOM. - M.:
HMupexr-Menua, 2014.

6.3. Y4eOHO-METOMYECKOe 00ECTICUeHHE CaMOCTOSTETFHON pabOTHI.
1. JlykuueBa JI.U. YnpaBnenue nepconanoMm. YueOHOe mocodue [DIeKTpoHHBIN pecypc]: yueOHoe
nocobwue. - nekTpoH. naH. - M.: Omera-JI, 2011.
2. Muxaiinuna ['U., Marpaesa JI.B., Muxaitnua JI.JI., Bensk A.B. VYmpaBienue nepcoHanioMm:
yduebHoe nmocodwue. - M.: Jlamkos u Ko, 2012.

6.4. HopMaTuBHBIE IPaBOBBIE JOKYMEHTBI.
He ucnonb3zyrores.

6.5. UHTEpHET-pecypehl.
http://www.md-management.ru/ - «MD-MenemxmeHT»: Bce 00 yrpaBieHUN
http://www.bpm-online.ru/ - Bce 00 ynpaieHuu Ou3Hec npoleccamMu, cTpaTerueii, GuHaHncamu,
MIEPCOHATIOM, MAPKETHHTOM.
http://www.kmtec.ru/ - TeXHOJIOTUN MEHEDKMEHTA 3HaHUI — L[eHTp KOMIIETEHIINH 110 TEXHOJIOTHSIM
MEHELKMEHTA Ha OCHOBE 3HAHUIA.
http://www.cfin.ru/management/ - MEHEPKMEHT — TEOpHs U MpaKTHKa (UH aHaIN3a, UHBECTHIINHY,
MEHEIHKMEHT, (MHAHCHI, )KypHAITBI
http://econom.nsc.ru/jep/ - BupTyansHas s5koHOMHUYecKast OMOIMOTEKA
http://www.garant.ru/ - ['apant
http://www.expert.ru/ - XKypnan «kcept»
http://www.consultant.ru/ - Koncynsrant-IImtoc
http://economicus.ru/ - [IpoekT HHCTUTYTa « IKOHOMUYECKAs IIKOJIA»
http://www.ecsocman.edu.ru/ - denepanbHbiii 00pa3oBaTeIbHBIN MOPTAT — DKOHOMHKA, COIMOIOTHS,
MeHnekMeHT

6.6. IHble MCTOYHUKH.

www.hr-journal.ru
. www.hrm.ru

7. MarepuanbHo-TexHH4YecKkasi 0a3a, HH(OPMALMOHHbIE TEXHOJIOTMH, MPOrpaMMHoOe
o0ecrnieyeHre M1 MH(POPMALMOHHBbIE CIIPABOYHbIE CHCTEMBbI

CrennanbHble TOMEUICHUS TPEACTABIAIOT COOON yueOHbIE ayIUTOPHH MAJS TPOBEACHUS
3aHATUN  JIGKIIMOHHOTO THUIA, 3aHATHM CEMHHAPCKOTO THMA, KYpCOBOTO IMPOEKTUPOBAHUS
(BBITIOJIHEHUS KyPCOBBIX pa0doT), TPYNIOBBIX U WHANBUAYAIbHBIX KOHCYJIBTAIMMA, TEKYIIErO KOHTPOJIS
Y MPOMEKYTOYHOM aTTeCTalllH, a TaK)Ke MOMEIIECHUS IJIi CAaMOCTOSTEIIbHOM pabOThl U TTOMEIICHUS
JUI XpaHeHHsT U MpOo(UIAKTHYECKOro oOCTyX HBaHHs ydeOHOro obopymoBanus. CreruaibHbIC
MOMEIICHUST yYKOMITJIEKTOBAHBI ~CHEIUATU3UPOBAHHOM MEOENbl0 M TEXHHUUYECKUMHU CpEACTBAMU
o0yueHwUsl, CIyKalllUMHU JJIs IPeICTaBIeHNus yaeOHo nHpopMauu OONbIION ayTUuTOPUH.

JIyiss ipoBeICHHSI 3aHITHIA JICKIIMOHHOTO THUIIA TPEIararoTcsi Ha0Ophl IEMOHCTPAIMOHHOTO
o0opynoBaHUsl U Yy4eOHO-HAITISAHBIX MOCOOWH, OOecTeurBaroNIe TEeMaTUYECKHUE WILTIOCTPAIIHH,
COOTBETCTBYIOIIKE PAOOYNM YUEOHBIM MPOTPAMMaM JTUCHUTLINH.
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[ToMemenust Ui caMOCTOSTENbHON pPabOThl 0O0y4arOMIMXCs OCHAIEHbl KOMITBIOTEPHON
TEXHUKOM C BO3MOXXHOCTBIO TOAKIIOUeHUs K cetu "HMHTepHer" m obecmedeHweM 1nocTyna B
JIEKTPOHHYIO HHPOPMAIIMOHHO-00pa30BaTeIbHYIO CPEly OpraHU3alnu.

AKanemMusi IpOBOJIUT MOCTOSIHHYIO pab0Ty MO CO3AaHUIO U CUCTEMHOMY YITyUILIEHUIO YCIOBUI
MOJy4YeHUs: 0Opa3oBaHUs JIOJbMH C OIpPAaHHMYEHHBIMH BO3MOXKHOCTSMHU 370pOBbsi. B Hacrosiiee
BpeMs 3[JaHMsI U TEPPUTOPUM AKaJIeMUH OCHAIIEHBI TU(PTAMU 17151 IEPEBO3KH UHBAJIUAOB B KOJSICKAX,
nopsiika 80% aynuTopuil ¥ KOMIBIOTEPHBIX KJIACCOB UMEIOT JABEPH, COOTBETCTBYIOIIUE TPEOOBAHUAM
HOPMaTHBOB, 00OPYAOBaHbl MaHyChl MPU BXOJE B 3[aHMS, a TAKXK€ BHYTPH yUeOHBIX KOPIYCOB U
OOIIEXKHUTHS, UMEIOTCS CTIeLUAIbHBIE TYaJIeThI.

Kaxnapiit oOydaromiuiicss B Te4eHHE BCETO Nepuoaa oOydeHusi oOecriedeH MHAWBUIYaTbHBIM
HEOTPaHUYEHHBIM JIOCTYIIOM K HECKOJBKUM 3JEKTPOHHO-OMOIMOTEUHBIM CHCTEMaM (3JIEKTPOHHBIM
OmbmmoTeKkaM) ® K OJEKTPOHHOW HWH(OPMAIMOHHO-00pa30BaTEILHON Cpelie  OpTraHHU3allvu.
DNeKTpOoHHO-OMOIMOTe Has cucTeMa (JeKTpOHHas OMONIMOTEKa) M 3JIEKTPOHHAs WH(POPMALMOHHO-
oOpa3oBarenpHasi cpefia 00eCTIeUnBaIOT BO3MOXHOCTH JOCTYIa OOy4aromerocsi U3 JI000W TOYKH, B
KOTOpPOH MMEETCsl JAOCTYN K MH(OPMAIMOHHO-TEIEKOMMYHHUKAIMOHHON cetn «VHTepHeT», Kak Ha
TEPPUTOPUH OpPraHU3alluH, TaK U BHE €.

Axanemusi ofecriedeHa HEOOXOOUMBIM  KOMIUIEKTOM JIMIIEH3MOHHOTO MPOTrPaMMHOTO
o0ecreveHusl.

OO6yyaromumcs o0ecredeH 0CTyn (yIaJeHHbIH T0CTyI), B TOM YHUCIE B CIy4yae MPUMEHEHHS
AJIEKTPOHHOTO OOY4YeHMsI, JUCTAHIMOHHBIX 00pa30oBaTelIbHBIX TEXHOJOTHI, K COBPEMEHHBIM
npodecCHOHAIBHBIM 0a3aM JaHHBIX U HH(OPMALIMOHHBIM CIIPABOYHBIM CHCTEMAM.

OOyuaromuecs M3 4Yucia JUI] ¢ OTPaHMYEHHBIMU BO3MOXKHOCTSMHU 37I0POBbsSI 0OECTIEUEHBI
MEYaTHBIMU U (MJIM) 3JIEKTPOHHBIMH 00pa30BaTeNIbHBIMU pecypcaMi B GopMax, aganTUPOBAHHBIX K
OTPaHUYEHUSIM UX 3/I0POBbSI.

OpranuzoBaH IOCTYII K CJIEIYIOIIUM NIEKTPOHHBIM PECYpCaM:

Bloomberg
EBSCO Publishing
eLIBRARY.RU

Emerging Markets Information Service
Google Scholar (Google Axamemus)

IMF eLibrary -
JSTOR

New Palgrave Dictionary of Economics — DIeKTpOHHBIH ClIOBapb.

OECD iLibrary

Oxford Handbooks Online

Polpred.com O630p CMHU

Science Direct - XKypuanel uznarenscra Elsevier 1o SKOHOMUKE U DKOHOMETPHUKE, OM3HECY U
dburHaHCaAM, COMMALHBIM HAYKAM U IICUXOJIIOTHUH, MATEMATHKE 1 HH(DOPMATHKE:

SCOPUS

Web of Science

Wiley Online Library
World Bank Elibrary

ApxuBbI Hay4HbIX kypHaioB NEICON
HnTepHer-cepBuc « AHTHILIATUATY

Cucrema IIpodeccuonansnoro Ananuza PeinkoB 1 Komnanwmii «CITAPKy

9bC U3narennpcTBa "Jlanp"

9BbC IOpaiit
OnexkTpoHHasa oudanoreka M3marensckoro goma «I'peOEHHUKOBY
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