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1.

1.1

Ilepevyenb NiIaHUPYEeMBbIX pe3yJbTATOB 00y4eHHsI 110 JUCIUIIIHHE, COOTHECEHHBIX €
IUIAHMPYEeMBbIMHU pe3y/ibTaTaMHU 0CBOeHHs1 00pa30BaTe/IbHOI POrpaMMbl

Hucummnmaa  b1.5.04  «Teopuss opraHu3anii U OPraHU3allIOHHOE TTOBEJICHHE)
obecrnieurBaeT OBIAJCHNUE CIIEAYIONIEeH KOMIIETEHITUEH ¢ yIeTOM dTarna:

Kon HanmenoBanue Kon 3rana HanmenoBanue dramna
KOMITETEHIIUU KOMITETEHIIUU OCBOCHHUS OCBOEHHUS KOMITETEHIIUN
KOMITETEHIIUU
OIIK-2 l'oToBHOCTP  PYKOBOAMTH OIIK-2.1 Cnoco6HOCTh BBISIBJISITH
KOJUIEKTUBOM B cdepe npobJeMbl B CTPYKType U
cBoeil mpodeccruoHaIbHON OpraHM3ali U MpeiaraTb
NESITENIbHOCTH, 000CHOBaHHBIE u
TOJIEPAHTHO BOCIPUHUMAs KOHCTPYKTHBHbIE
collMajbHblE, 3THUYECKUE, MIPEI0KEHUS 1o ee
KOoH(eccHOHaTbHbIE u COBEpIICHCTBOBAHUIO
KYJITYPHBIE pPa3IuuHMsl.
ITK-1 CnocoOHOCTh  YNPaBIIATH IK-1.2 CnocoO6HOCTh

OpraHM3alusIMH, (hopMHPOBaHUS METOOIOTUN
MoJIpa3ieICHUSIMH, U TEOPETHUECKHX  OCHOB
rpynnamMu  (KOMaHAaMH) YIIPABJICHUs] KOMaHaMU
COTPY/AHUKOB, TPOEKTAMU
U CETSIMU

1.2. B pe3ynpTaTe OCBOCHHUS AUCIUILTUHBI Y CTYICHTOB JOJDKHBI OBITH C(HOPMUPOBAHBI:

Kon sTana Pe3ynbpratel 00yueHus

OCBOCHHUS

KOMITETEHIIUU

OIIK-2.1 Ha ypOBHE 3HAHWM: OCHOBHBIE TEOpPUM  OpPraHU3alUd, OCHOBBI

OpPraHU3ALMOHHOIO OBEACHMS, OPTAHU3ALUOHHYIO CTPYKTYPY

Ha YpPOBHE YMEHHUI: OPraHU30BBIBaTh BHYTPUTPYIIIIOBOE B3aUMOJIEHCTBUE C
Y4eTOM  COIMAIBHO-KYJIBTYPHBIX  OCOOEHHOCTEW,  OATHUYECKHX  H
KOH(pecCHOHANBHBIX Pa3INuuil OTAENbHBIX YWICHOB IPYIIIbI

HAa YpOBHE HAaBBIKOB: BJIQJICET TPEJCTaBIeHHEM 00 OCOOEHHOCTAX
IIUKJIMYHOTO Pa3BUTHsI KOHBIOHKTYPBI

[TK-1.2

Ha YPOBHC 3HAHMI: OCHOBHBIC COIIMaJIbHBIC, OTHHUYCCKHUC,
KOHq)eCCHOHaHBHLIC 1 KYJIBTYPHBIC pa3JIndus Cpear YWICHOB KOJUICKTUBA

Ha ypOBHE YMEHHI: OPraHU30BbIBaTh BHYTPUIPYIIIIOBOE B3aUMOJACUCTBUE C
YU4ETOM  COLMAJbHO-KYJIbTYPHBIX  OCOOCHHOCTEH,  3THHYECKUX  H
KOH(eCCHOHATIbHBIX PA3IMUUNA OTJEIbHbBIX YWICHOB I'PYIIIIBI

Ha YPOBHE HAaBBIKOB: BJIJICCT HABBIKAMU YIPABICHHUS YCIIOBCUCCKUMHU
pecypcamu

2. O0beM M MeCTO JUCUMILIMHBI B CTPYKTYpe 00pa3oBaTe/ibHO MPOrpaMMbl

O0BbeM TUCHHILITHHBI

O0beM TN CHUILIHHDI, Yac.
Bcero Cemectp
2

Buj yueOHBIX 3aHATHH
U CAMOCTONITEIbHAsSI padoTa




Ounasa popma 0dyuenusn

KonTakTHasi pa6oTa 00y4yarommxcst 24/18 24/18
C mpenogaBaTesieM, B TOM YHCJIE:
nekimonHoro Tumna (JI) 4/3 4/3
nabopaTopHble paboThI (IIPAKTUKYMBI)
(JIP)
MPAKTHYECKOro (CEMHUHAPCKOT0) TUTIA 20/15 20/15
(I13)
CamocrosiTesibHasi padoTa 48/36 48/36
oo0yyarwmuxcs (CP)
IIpomexyTouHas dopma IK3AMEH IK3AMEH
arrecTanusi yac. 36/27 36/27

Oo6mast TpynoemMKkocTsb (4ac. / 3.e.) 108/3 81 108/3 81

Mecto nucuuniauHeel B crpykrype OI1 BO

Huctunnuna b1.5.04 «Teopust opraHu3aiuy 1 OpraHu3alimOHHOE MOBEICHUE) U3Y4aeTCs
BO 2 cemecTpe 1 Kypca ouHoi (popmbl 0O0yueHUS B COOTBETCTBUU C YUEOHBIM IUIaHOM, OOIIas
TPYJOEMKOCTh JUCHMIUIMHBI — 3 3adeTHble eAUHUIBL. JIMCUMIIIMHA W3y4yaeTcsi Mocie
mucuuiuinH: b1.5.02 CoBpemennsiii MeHekMeHT, b1.B.14 OnepaunoHHblii MEHEIKMEHT, b1.
b.03 Crparernueckuii MEHEDKMEHT M CTpaTerMyecKui aHaiu3 u Jp. JucuuruivHa sBisercs
ocHOBO s u3ydenust guciumuivi: b1.B.05 Crtparernueckas 6usnec kommynwukarus, b1.B.13
JInnepcTBo B 310Xy MEPEMEH.

dopMa MPOMEKYTOYHOM aTTECTALUU — IK3AMEH.

3. CopepxaHue U CTPYKTYpPa AUCHHUILIMHBI

CTpyKkTypa IHCHMIIJIMHBI

O0beM TMCHUIIIHHBI, YAC. ®opma
KonTakTHas padora TEKYIEero
00yJAIOIHXCS € MPENoIaBaTeIeM KOHTpOJIsT
HaumeHoBanue TemM . ycneBaemocT
Ne n/m 10 BH/aM Y4eOHBIX 3aHATHI -
(pasnesioB) Bcero CP W,
MPOMEKYTOY
| Jap n3 KCP Hoii
arrecTanuu

Ounaa popma ooyuenusn

CucTeMHBIE OCHOBEI

WCCIICTIOBAHUS u
MOJICTTUPOBAHUS
OpTraHU3aIOHHOTO
MTOBEICHHUS B
OpraHHU3aIsIX
paznIuyHOTO  THTA/
Temal | System bases of | 11/84 1/0,7 21,5 8/6,1
research and
modeling of
organizational
behavior in
organizations of

various types

Tema 2 Biaumosnusaue 11/8,4 1/0,7 2/1,5 8/6,1 Pl
BHEIIHEH U




O0beM TMCUMILIHHBI, Yac.

®opma

Ne n/m

sy TSR

Bal% JACJ10
Oopran 3aI_[I/II/I

Mutual influence of
external and internal
environment of the
organization.

TEKyLiero
KOHTPOJIAA

VCIEeBAECMOCT

Tema 3

CrapTtoBble yCI0BUs
MOJICTTUPOBAHUS
OpPTaHU3aIIOHHOTO
MOBEJICHUSI U HOpMa
OPTaHU3aIIOHHOTO
noBenenus./ The
starting conditions
of simulation of
organizational
behavior and norms
of organizational
behavior.

13/10

1/0,7

4/3

8/6,1

Tema 4

MeTtonmonorus u
TEXHOJIOTHUSI
MOJICTUPOBAHUS
OpTraHU3AIOHHOTO
OBEIECHUS/
Methodology and
technology of
organizational
behavior modeling

13/10

1/0,7

4/3

8/6,1

Oc

Tema 5

MakpoTexHonorus
OpranuzaimoHHas
apXHUTEKTypa U
OpTraHU3AIMOHHOE
30/T9€CTBO: TUIIBI
Mozenen
OpPTaHU3aIIOHHOTO
noBenenus/ The
macro-technology —
Organizational
architecture and
organizational
architecture: types
of models of
organizational
behavior

8/6,1

21,5

6/4,6

Kon

Tema 6

CTabuIbHOCTh
pa3BHUTHSA U
OpraHu3aIoHHast
3¢ (HEeKTUBHOCTH/
Sustainability and
organizational
effectiveness

6/4,6

2/1,5

4/3




O0beM TMCUMILIHHBI, Yac.

o 11/
eMa

I'ubpunuzanus
Mozenen
OPLAMEI IR AHE DI
IIOBE(pA3IR/10B)
Hybridization of
organizational
behavior patterns.

6/4,6

2/1,5

4/3

®opma

TeKylero

KOHTPOJIs
ycneBaeMocT

u,
MPOMEKYTOY
HOM

aTTecTaluM

Tema &

®opMupoBaHue
HUTOTOBOI MOJEIU
OpTraHU3aI[OHHOTO
MOBE/ICHUS U
MPOrPaMMBbI
OpraHHU3aIIOHHOTO
pasButus (Wi
Tpanchopmarum)./
Formation of the
final model of
organizational
behavior and
organizational
development (or
transformation)
program.

4/3

2/1,5

2/1,5

IIpomMexyTouHas aTTecTaius

36/27

DK3aMeH

Bcero:

108/81

4/3 20/15

48/36

Ipumeuanue:
* — ghopmbl mexyweeo konmpons ycnegaemocmu. oucnym (), scce (Ic), konnoxeuym (Kon).




Copepxanne nucuuniunbl/ Content of the discipline

Tema 1. CucTeMHBble OCHOBBI HCCJIeJIOBAHUSI W MOJAEJMPOBAHMSA OPraHU3alMOHHOIO
MOBeIEHUs] B OPraHU3ANMAX PA3TUYHOT0 THIA

WnenTudukanys OpraHu3allMOHHOIO M WHAWBUAYAJILHOTO TOBEACHUS B KommaHuu. lleneas
OpPHCHTAIMsl, OCHOBHBIC YCTAHOBKH W OXHIAEMble pe3yJbTaThl OpPraHW3allMOHHOTO U
UHAMBUAYyAIbHOTO ToBefeHus. CpaBHeHHE S((EKTUBHOCTH J[BYX KOHILEMIUN IMOBEICHHUS C
TOUYKHU 3peHust 3((HEeKTUBHOCTU OM3HECA U CUCTEMHOTO yHpaBieHHUs] OM3HECOM U OpraHM3alHeH.
BapuaTtiBHOCTh MOBEIEHYECKUX KOHIETIUI B Pa3IUYHBIX YCIOBUSAX — CPAaBHUTEIbHBIN aHAIN3
BEPOSITHOCTHBIX MCXOJIOB TIOBEACHUS IS YeIOBeKa U opraHn3annu. @opMUpOBaHHE CHCTEMHOMN
yIpaBJIEHYECKOW TOUYKM 3peHHsA. ['yMaHUCTHYECKass OpUEHTAIUsl MEHEHKMEHTa: HKOJIOTHUS
B3aWMOJICHCTBUSI  OpTaHM3allMd W  YEJIOBEYECKOro KamuTaja, »dSTHKAa W COIHalIbHAs
OTBETCTBEHHOCTb YeJIOBeKa U OM3Heca (OpraHM3aluy) 10 OTHOIICHHUIO ApyYT K Apyry. CaseStudy:
ucclieloBaHne  (CKaHHUPOBAaHWE) BHYTPEHHEH Cpelnbl  OpraHu3ali Ui [EPBHYHOTO
(dbopMHpOBaHUS TMPEJCTABICHUS O LEIOCTHOM M CHUCTEMHOH KapTUHE OPraHU3al[MOHHOIO
MOBEJICHUS TI0 MaTepHaiaM KeicoB (4 KOMMaHum). /

Topic 1. System bases of research and modeling of organizational behavior in organizations
of various types

Identification of organizational and individual behavior in the company. Target orientation, basic
attitudes and expected results of organizational and individual behavior. Comparison of the
effectiveness of the two concepts of behavior in terms of business efficiency and system
management of business and organization. Variability of behavioral concepts in different
conditions — a comparative analysis of the probabilistic outcomes of behavior for humans and
organizations. Formation of system management point of view. Humanistic orientation of
management: ecology of interaction between the organization and human capital, ethics and
social responsibility of man and business (organization) in relation to each other. CaseStudy:
research (scanning) of the internal environment of the organization for the primary formation of
an idea of a holistic and systemic picture of organizational behavior based on case studies (4
companies).

Tema 2. B3aumoB/MsiHUe BHellIHeH M BHYTPeHHel cpe/l OpraHu3anuid.

OcHOBHbIE TPUHLHUIIBI MOJETUPOBAHUS BHYTPEHHEW Cpelbl OpTraHu3allud C 3a/JaHHBIMU
IapaMeTpamMu U rapaHTUPOBAaHHBIM PE3YJIbTATOM. TEHIEHIIMU U3MEHEHUSI COBPEMEHHOIO MUPA C
TOYKM 3pEHHUs KOHUENIMH MopsiAka M xaoca. TpeGoBaHus K Oyayliemy: OpraHU3aIlUsM,
COTpYIHUKaM, JuaepaM. MeHeKkMeHT Oymyriero. OCHOBHBIE HapamMeTphl YHMOPSAOYEHHBIX U
Xa0THUYECKHX BHEIIHHUX CpeJ M HX BIMUSHHUE Ha MOBEACHHE OM3Heca M OpraHHu3alfil B LEIOM.
[IpyHIMIT PHAEMHUYECKOTO COOTBETCTBHSI BHYTPEHHEW Cpelbl OpraHM3allMM €€ BHEIIHEH cpele
(Ousnec-cpene). [ToBpiIcHNE BEPOATHOCTH NOJyYyeHUs  3aJaHHOTO  pe3yJibTara
OpraHm3anoHHOro  moBeneHus. (OcoOeHHOCTH  pOCCHiiCKOM — Ou3Hec-cpensl  (YCIOBHSA
CYIIECTBOBaHMs opranusanuii). IlapameTpsl opraHu3anuii, ONPEACNISIONINECS POCCHUHCKOM
omsHec-cpenoi. OrneHKa pe3yabTaTUBHOCTH H 3(PPEKTUBHOCTH BO3MOXKHOTO (BEPOSTHOTO)
OpraHMU3allMOHHOTO TMOBeAeHUA. IlepcrieKTUBHOE BHJIEHHE Pa3BUTHS MEHEKePUAIbHBIX
GyHKIMIT pYKOBOAMTENSE B CBET€ H3MEHEHMs OusHec-cpensl W opranmzammid. CaseStudy:
MOJICIUPOBAHME BO3MOXKHBIX ITyTEH pa3BUTHS OpraHu3alfii, MNpeACTaBICHHBIX B Keicax-
CUMYJIATOpAX.

Topic 2. Mutual influence of external and internal environments of organizations.



The basic principles of modeling the internal environment of the organization with the specified
parameters and guaranteed results. Trends in the modern world in terms of the concept of order
and chaos. Requirements for the future: organizations, employees, leaders. Management of the
future. The main parameters of ordered and chaotic external environments and their impact on
the behavior of business and organizations as a whole. The principle of endemic correspondence
of the internal environment of the organization to its external environment (business
environment). Increasing the probability of obtaining a given result of organizational behavior.
Features of the Russian business environment (conditions of existence of organizations).
Parameters of organizations determined by the Russian business environment. Evaluation of the
effectiveness and efficiency of possible (probable) organizational behavior. Perspective vision of
development of managerial functions of the head in the light of changes in the business
environment and organizations. CaseStudy: simulation of possible paths of development of the
organizations represented in the case studies-simulations.

Tema 3. CtapToBble YCJ0BHSI MOJCJUPOBAHHSI OPraHHM3ALMOHHOIO TNMOBEJAEHHS M HOpMA
OPraHU3alMOHHOTO NMOBEIEHHSI.

JleBUaHTHOE TOBEJCHUE: OPraHU3aIMOHHBIE M TIOBEIEHYECKHE MaTOJOTHHM M METOAbl HX
yCcTpaHeHusT WM TpeonoieHus. CTapToBble YCIOBHS MOJACITHPOBAHUS OPTaHU3AIMOHHOTO
MOBEJICHNSI U HOPMa OpPraHU3aIMOHHOTrO NoBeAeHus. [loHsATHEe HOPMATBLHOTO U HEHOPMAJILHOTO
OpPTaHU3aIlMOHHOTO W WHAWBUAyaIbHOTO TmoBeneHus. OIleHKa CTeNeHH JIeBHAaHTHOCTH
OpPraHU3aI[MOHHOTO W WHIWBUAYAJIBHOTO TOBEJIEHHUS OT OOIICHPUHATHIX MHPOBBIX HOPM.
PesynbraThl N1€BHAHTHOTO TOBENEHHS U YEJIOBEKa W OpraHu3anud. [IoHSATHE MaToioruu
MOBEJICHYECKONM M COIMaJIbHOM. MCTOYHHMKM MATONOTHMH M MeXaHU3Mbl HX (HOPMHPOBAHUS.
@opmbl marosoruii. WX BiAMsAHME HA MOJECIMPOBAHME OPTaHU3ALMOHHOIO IOBEACHMS.
HopmansHoe ©  aHOManbHOE  TIOBEAGHHME Kak OCHOBa  (hopMupoBaHus — Mojeseit
OPTaHU3AIMOHHOTO TTOBEICHUS C 3aJJaHHBIMH MapameTpaMu. MeToIbl UCTIpaBICHUS MTaTOJIOTHH.
Ux >pQpexkTMBHOCT U  OXHMJaeMble pe3yibTaThl NpuMeHeHus. lloBeneHueckne U
OpTraHU3aIOHHBIE TATOJIOTHH KaK PHUCKH OpraHW3alu, Oapbhepbl HA IYTH W TOTEHIIHAT
JUJIEPCKOTO U OpraHu3anroHHOro paszButus. CaseStudy: mccienoBaHue OpPraHM3alMOHHBIX U
MOBEJICHYECKUX TATOJOTHA MO0 MarepuansaM KeHCOB-CHMYIISTOPOB, CO3/IaHUE MPOTPaMMBbI
JMKBUIALUYT U TIPEAYNIPEKIESHUS aTOIOTHI./

Topic 3. The starting conditions of simulation of organizational behavior and norms of
organizational behavior.

Deviant behavior: organizational and behavioral pathologies and methods of their elimination or
overcoming. The starting conditions of simulation of organizational behavior and norms of
organizational behavior. The concept of normal and abnormal organizational and individual
behavior. Assessment of the degree of deviance of organizational and individual behavior from
the generally accepted world standards. Results of deviant behavior for a person and
organization. The concept of behavioral and social pathology. Sources of pathologies and
mechanisms of their formation. The malformation. Their influence on organizational behavior
modeling. Normal and abnormal behavior as the basis for the formation of organizational
behavior models with specified parameters. Methods of correction of pathologies. Their
effectiveness and expected results of application. Behavioral and organizational pathologies as
organizational risks, barriers and potential of leadership and organizational development.
CaseStudy: study of organizational and behavioural pathologies according to the materials of the
case-simulations, creating programs for the elimination and prevention of pathologies.



Tema 4. Meronosiorusi 1 TEXHOJIOTHSI MOJCJMPOBAHMS OPraHU3ALMOHHOIO IOBEICHMS.
[IpennochlIky, TPUHLIUIBL U 3aKOHOMEPHOCTH MOJIETMPOBAHMS OPraHU3alMOHHOTO MOBEIEHUS.
OCHOBHBIE  COOTBETCTBHS  OpPraHM3ALMIOHHOIO IOBEIEHUS (JIOTMKA MCCIENOBAaHUS WU
MOJICIUPOBAHUSI ~ OPTaHM3AIIOHHOTO  TIOBEACHHUS Ui JOCTHKEHHUS TapaHTHPOBAHHOTO
pe3ynbTara). JIornka MOAEIMPOBAaHUS OpraHU3allid B pycie OpraHU3alMOHHOM apXUTEKTYpHI,
Ka4ecTBO M YpPOBEHb Pa3BUTHUSl €€ 4YeJOBEYeCKOro ¢akropa. YMopsaodeHHas, XaoTU4yecKas U
CMEIIaHHAsl BHEIIHSSI Cpela COBPEMEHHBIX OpraHu3alliid Kak TIPaHUYHOE YCIIOBHE
MoJienupoBaHus. MaTpuna ypoBHEW pa3BUTHSI 4YeloBedecKoro (pakropa OpraHu3allUd U ee
BJIMSHUE HAa MOJEIHMPOBAaHHE OpraHU3allMOHHOTO moBefaeHus. [lopTper nuaepa Oymymiero kak
KOH(HTrypaTOopa OpraHHU3ally U ee TOBEAeHHs. AHAIIN3 KIIOUYEBbIX KOMIETEHIUNH COBPEMEHHOTO
MEHe/DKepa B pas3pe3e ero CUCTeMHOH 3(pQEeKTMBHOCTH BO BHEIIHEH M BHYTpPeHHEH cpele
opranuzanuu Jro6oro tumna. COBpeMEHHBIM 3Tam pa3BUTUS METOAOJIOTUH U HHCTPYMEHTOB
MOJICTUPOBAHUSL OPTaHMW3ALMOHHOTO MoBeAeHHs. VccrienoBaHue OCHOBHBIX HpoOieM Ha MyTH
MOJIEIUPOBAHMS OpraHU3alMoHHOTO TmoBeAeHusd. CaseStudy: KOMITIEKC yHOpaKHEHHH 10
MOJICTUPOBAHUIO OT/ENBHBIX 3JIEMEHTOB MOJIENIM OPraHU3AaLMOHHOTO TMOBeAEHUs U (opcalTy
Pe3yabTAaTOB UX pean3aliy B )KU3HHU OpraHU3aluy Ha IpUMepe KelCOB-CUMYISTOPOB./

Topic 4. Methodology and technology of organizational behavior modeling.

Background, principles and regularities of organizational behavior modeling. The basic
conformity of organizational behavior (the logic of the research and modeling organizational
behavior for achievement of the guaranteed result). The logic of modeling the organization in
line with the organizational architecture, the quality and level of development of its human
factor. Ordered, chaotic and mixed external environment of modern organizations as a boundary
condition of modeling. Matrix of levels of development of the human factor of the organization
and its influence on modeling of organizational behavior. Portrait of the future leader as a
Configurator of the organization and its behavior. Analysis of the key competencies of a modern
Manager in the context of its systemic effectiveness in the external and internal environment of
any type of organization. The modern stage of development of methodology and tools for
modeling organizational behavior. Research of the main problems on the way of organizational
behavior modeling. CaseStudy: a set of exercises on modeling individual elements of the
organizational behavior model and foresight of the results of their implementation in the life of
the organization on the example of case-simulators.

Tema 5. MakporexHonorusa — OpraHu3alMOHHAsi APXUTEKTypa M OPraHM3alHOHHOE
3014€CTBO: THIIbI MOJeJIell OPraHU3allMOHHOIO NOBeeHMS.

CyIIHOCTb, OCHOBHBIE MEXaHW3MBbI, JIOTHKA, JWHAMUKH, OXHUJAEMBbIE pPE3yabTaThl U
3G (EeKTUBHOCTh MOJETEH OPraHu3allMOHHOTO TIIOBEJCHHS: AaBTOPUTAPHOHM, KOJUICTHAIBHOM,
MOJICPKUBAIOIICH, pa3BUBAIOLIEH, (paKTalbHON M omedHoil (marepHanucTckoii). [Ipouecch
MHBOJTIOLIMH, 3BOJIOLUMU U MyTalluu KaX10i Moaenu. MexaHu3Mbl MOJCIUPOBAHUS, Pa3pyLICHUs
u TpaHcopmaru Kaxaoil monenu. Co3gaHue OCHOB JUIsl JUHAMUYECKOTO HBOIIOLMOHHOIO
monenupoBanus. CaseStudy: ynpakHEeHHE «TeaTp MacoK»: Ha OCHOBAaHHH KEHCOB-CHMYIISITOPOB
BBITNIOJHAECTCS.  «IPUMEPKa» KAKIAOTO THUIA MOJENM OpPraHU3alMOHHOTO IIOBEACHHSA Ha
KOHKPETHYIO OpraHM3allii0 M3 Keiica; MCCIeNyHTCs BCE MapaMeTpbl, JTUHAMUKAa U JIpyrHe
HEOOXOMMBIE /ISl U3yUEHUs TIpeIMEeTa aCIeKThI./

Topic 5. Macrotechnology — Organizational architecture and organizational architecture:
types of organizational behavior models.
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Essence, the basic mechanisms, logic, dynamics and expected outcomes and the effectiveness of

models of organizational behavior: authoritarian, collegial, supportive, educational, fractal and
pechnoy (paternalistic). Processes of involution, evolution and mutation of each model.
Mechanisms of modeling, destruction and transformation of each model. Creation of foundations
for dynamic evolutionary modeling. Case Study: exercise "theater of masks": on the basis of
case-simulators performed "fitting" of each type of organizational behavior model for a specific
organization from the case; all parameters, dynamics and other aspects necessary for the study of
the subject are investigated.

Tema 6. 'mOpuau3zanusa Moaesieii OPraHU3aMOHHOIO MOBEIEHUS.

MexaHu3Mbl U LenenojaraHie (GopMupoBaHHMs THOPUIHBIX MOJENIel OpPraHU3aIMOHHOTO
noBeseHus, ycinoBus 3ddextuBHOCTH THOpUAOB. [Ipobremsl GopmupoBaHUs W yHpaBlIeHUS
ruOpuaHbIME - MozensiMH.  OCHOBHBIE — TIOJOXKEHHsI,  TEXHOJOTHSI U HMHCTPYMEHTHI
OpPTaHU3aAIlIOHHOTO pEeWHKUHUpUHTA. bydepHas cucTtemMa Kak HEOOXOIMMOE YCIOBHE
3G PEeKTUBHOTO CYIIECTBOBaHMS TMOPUIAHON MOJIENIM OpraHU3allMOHHOTo noseaeHus. [lpocras u
cioxkHass rudpuauszainusa. OleHKa CTEeNEeHU BEPOATHOCTH YCTOWYMBOTO pe3yibTaTa THMOpHIHOM
MOJIENT OpraHu3alMoHHOro moBeaeHus. CaseStudy: ynpakHEHUS MO THOpPHIU3AIUH MOJETH
OpTaHU3AIMOHHOTO ITOBEICHISI HA OCHOBAHWW OpPTaHHU3aIMU U3 Keica-CuMyIsiTopa./

Topic 6. Hybridization of organizational behavior patterns.

Mechanisms and goal-setting of formation of hybrid models of organizational behavior,
conditions of hybrids efficiency. Problems of formation and management of hybrid models.
Basic provisions, technology and tools of organizational reengineering. Buffer system as a
necessary condition for the effective existence of a hybrid model of organizational behavior.
Simple and complex hybridization. Evaluation of the probability of a stable result of a hybrid
model of organizational behavior. CaseStudy: exercises on hybridization model of organizational
behavior based on the organization of the case study simulation.

Tema 7. MoaeaupoBanue o61ero GpyTypojioruieckoro Makera U CTPyKTYPHO-CMbICJIOBOI
cXeMbl OPraHH3alHH B OyIyIeM.

Odyrypornorusi: co3ganue oOpasza Oymymieir OuszHec-cpenbi6 DopcaliT W ero BO3MOXKHOCTH B
MOZEIUPOBAaHUU Oymymiero opranu3anuud. @DopMHpOBaHHE CTPYKTYPHO-CMBICTIOBOH CXEMBI
opraHu3zalMu (MpoeKTa OpraHM3allMOHHOM apXUTEeKTypbl) B OyaymeMm. OrmpeneneHue
napaMeTpoB OCHOBHBIX MOACHUCTEM s Oymymiero mpoekTa (IEHHOCTH W KOPIIOpaTHUBHAsS
KyJIbTypa, CHCTEMa YIpaBJICHUS, MOTHBALUS, YPOBEHb PAa3BUTHS YEIIOBEYECKOTO (axkTopa
npyrue). CaseStudy: MonenupoBaHHWe BHICHHUS OpraHW3allMd Ha 25 JET BIEpeA C MOMEHTa
oOyueHust (Bkmrouass (yTypojorHueckne TEHACHIMH I MHpa, OTPacid H pPEruoHa
MECTOHAXOXJCHUSI ~ OpPraHM3allil W3  Keica-CUMYJIATOpa; NPOEKT  OpraHW3alOHHOM
APXHUTEKTYPBl; «MSTKHE» TIOACUCTEMBI MOJENIM OpraHU3allMOHHOTO TMoBenaeHHs). [IpoBepka
pesynbrara paboThl Ha COOMIOZCHHE JIOTUKU M MPHUHIMIIOB MOJCIMPOBAHHS OPTaHU3aMOHHOTO
IOBENCHMUSL. /

Topic 7. Modeling of the General futurological layout and structural-semantic scheme of
the organization in the future.

Futurology: creating an image of the future business environment 6 foresight and its capabilities
in modeling the future of the organization. Formation of the structural and semantic scheme of
the organization (project of organizational architecture) in the future. Determination of the
parameters of the main subsystems for the future project (values and corporate culture,
management system, motivation, level of human factor development, etc.). Case Study:
modeling the vision of the organization for 25 years from the moment of training (including
futurological trends for the world, industry and region of location of the organization from the
case-simulator; project of organizational architecture; "soft" subsystems of organizational
behavior model). Checking the result of the work to comply with the logic and principles of
modeling organizational behavior.
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Tema 8. @opmMupoBaHHEe UTOrOBOI MOJEJH OPraHU3ANMOHHOIO MOBEJIEHUA W MPOrpaMMbI
OPraHU3aUMOHHOI0 Pa3BUTHSA (MM TPaHcOpMaLHN).

Co3manye  WTOTOBOTO  TPOCKTa  MOJAEIH  OPraHU3allMOHHOTO  TIOBEACHHUS  COTJIACHO
knaccudukatopy mopeneil. DopmupoBaHHE CUCTEMHBIX CBsized M 0a30BBIX OydepoB BO
BHYTPEHHEH Cpele OpraHuM3alid Kak OCHOBBI JUII YCTOMYMBOCTH M  IPOYHOCTH
OpraHM3alMOHHOTO TMOBeAcHUs. [Iporpamma OpraHM3allMOHHOTO Pa3BUTHUSA\TpaHC(HOPMAIUH.
CaseStudy: Co3maHue WUTOrOBOTO MPOEKTAa MOJEIH OPraHU3alMOHHOTO MOBEICHUS COTJIACHO
KIaccupuKaTopy MoJenel A OpraHu3aly U3 Kelica-cumymsTopa./

Topic 8. Formation of the final model of organizational behavior and organizational
development (or transformation) program.

Creation of the final draft of the organizational behavior model according to the classifier of
models. Formation of system links and basic buffers in the internal environment of the
organization as a basis for the stability and strength of organizational behavior. Organisational
development / transformation. Case Study: Creation of the final project of organizational
behavior model according to the classification of models for the organization from the case-
simulator.

4. Marepuajibl TeKyllero KOHTPOJS yCleBaeMOCTH 00y4yarimuxcss U (GoHA OIeHOYHBIX
CPeACTB MPOMEKYTOYHOM aTTeCTAMU 10 JUCHUIIINHE/

Materials of the current control of progress of students and the Fund of evaluation
means of intermediate certification in the discipline

4.1. ®opMbI 1 METOABI TEKYIEI0 KOHTPOJISI YCIIEBAEMOCTH M IIPOMEKYTOYHOM aTTecTanuu/

Forms and methods of the current control of progress and interim certification.

4.1.1. B xone peanu3zanuu JUCIHUIUTHHBL « Teopusi opranu3anyy U OpraHu3allMOHHOE
MOBEJICHUE» HCTIOJIb3YIOTCS CIICAYIONIHE METO/IbI TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH
oOy4Jarormxcsi/

In the course of implementing the discipline "Theory of organization and organizational
behavior» the following methods of monitoring the progress of students are used:
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HpI/I IMPOBCACHUU 3aHATHH JIEKIIMOHHOI'O THUIIA:

-TIpY YTEHUU JICKIIHH UCTIONB3YeTCsI 00BICHUTENbHO-UIUTIOCTPATUBHBIM METO C AIIeMEHTaMU
MpoOJIEMHOTO U3JIOKEHHS YyueOHOM HHpopMauu (MOHOJIOTUYECKOH, TUATIOTHUECKON HITH
ABPUCTUYECKOM);

[Ipu npoBeneHny 3aHATUI TPAKTUIECKOTO THTIA:
-3CCe, IUCITYT, KOJUIOKBUYM;

[Ipu npoBeneHUU caMOCTOSITENTEHON PabOTHI:
-BOIIPOCHI JJIsl CAMOCTOSITENIbHOTO U3Y4YEHHUS;

-IIpopaboTKa JIEKIMOHHOTO MaTepHraa, COCTaBICHUE KOHCIIEKTa JIEKIUH [0 TeMaM,
BBIHECEHHBIM Ha CAMOCTOSITEIIbHOE U3yUEHHE;

- IOATOTOBKE K MPAKTUYCCKHUM 3aHATUAM;
- IOATrOTOBKE K MPOMEIKYTOUYHOMY KOHTPOJIIO,

- IOATIOTOBKE K TCKYIICMY KOHTPOJIIO YCIICBACMOCTH.

During the classes lecture-type:

-when lecturing is used the explanatory-illustrative method, with the elements of a problem
statement of educational information (monologic, Dialogic or heuristic);

During practical classes:

-essay, debate, Colloquium;

When carrying out independent work:

-questions for self-study;

-study of lecture material, preparation of lecture notes on topics submitted for self-study;
- preparation for practical training;

- preparation for the interim control;

- preparation for the ongoing monitoring of progress

4.1.2. Dx3aMeH TPOBOAUTCS C MPUMEHEHUEM CIIAYIOIINX METOJOB (CPEICTB): dK3aMeH B BUJIC
YCTHOTO OTIPOca ¢ pa300pOM TUIIOBBIX CHUTyalui./

The examination is conducted using the following methods (means): examination in the form of
an oral survey with analysis of typical situations

4.2. MartepuaJibl TeKylero KOHTpoJs ycnesaemoctu/Materials of the current control of
progress.

TunoBble OLCHOYHBIC MaTE€pHaAJbI
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Tembl 1UCIYTOB/
Model evaluation materials
Topics of disputes

Teopernueckue:

1. CmeHa HayuyHBIX MapajurM, H3BOJIONMA METOJIOB MO3HAHUS (HA NPUMEpPEe SKOHOMHUKU H
MEHE[KMEHTA).

2. O6ocHOBaHME BHIOOPA METOJIOB AIMITUPHUECKOTO HCCIIEJOBAHUS.

3. OGnactu mpuMEHeHHsI MeTola (popMaT3alui B MEHEDKMEHTE.

4. IIpuMeHeHre METOI0B IMUTAIIMOHHOTO MOJIETTUPOBAHUS IPU (HOPMUPOBAHUY TJIAaHA PA3BUTHUS
TEPPUTOPHIL.

IIpuknagueie:

1. Ucnonp3oBaHue pe3yabTaToB OMpoca mpu GopMUPOBAHUN CUCTEMBI KOMMYHHKAITH.

2. IlpoBecTH aHaIM3 HAyYHBIX METOAOB, IPUMEHSAEMBIX IIPU U3YYEHUN PBHIHKOB.

3. IIpoBecTu aHaNIN3 TUNIOTE3, BHIABUTAEMBIX B MEX/IyHAPOIHBIX UCCIIEIOBAHUAX MEHEDKMEHTA.
4. OcymiecTBUTh IJIAHUPOBAaHUE MPEICTABICHUS M anmpoOaly pe3ylbTaTOB HCCIEIOBaHUS B
POCCHIMCKHMX U MEXKTyHAPOIHBIX HAYYHBIX COOOIECTBAX.

5. ®opMHpoOBaHUE 3aJaHHON MOJEIIU NTOBEACHMUS.

6. ®opMHUpoOBaHHUE BIACTHOW MOJIENH./

Theoretical:

1. Change of scientific paradigms, evolution of methods of cognition (on the example of
Economics and management).

2. Rationale for the choice of methods of empirical research.

3. The field of application of the method of formalization in management.

4. The use of simulation methods in the formation of the plan of development of territories.
Application:

1. The use of survey results in the formation of the communication system.

2. To analyze the scientific methods used in the study of markets.

3. To analyze the hypotheses put forward in international management studies.

4. To plan the presentation and approbation of research results in Russian and international
scientific communities.

5. Formation of a given model of behavior.

6. The formation of the power of the model.

Temsl 3cce
OBOIONMS TEOPUH OpraHU3alMU U OpPraHU3alMOHHOE TIOBEJCHHE.
ConmanpHas opraHu3anusi.
CucTeMHBIN OIXO/ K ONIPEAETIEHUIO CYIITHOCTU OpraHU3aliH.
Knaccudukanus opranuzaruii./

b

Essay topics
Evolution of organization theory and organizational behavior.
Social organization.
A systematic approach to defining the essence of the organization.
Classification of organizations.

b=

Tembl KOJVIOKBUYMOB
1. CoumnanbHasi OpraHu3arusl.
2. Knaccuguxkarys opranuzanui.
3. OpraHu3anrOHHO-IIPaBOBbIE POPMBI XO3IHCTBEHHBIX OPraHU3aALNM.
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CoBpemeHHble (POPMBI HHTETPALIH MTPEITPUATHA.

Tune! pupMm 1o GyHKIIMOHATLHOMY Ha3HAYECHHUIO.

«Kiaccnueckas 1mkona» B TEOpUN OpraHU3alMK U YIIPABICHMUS.
['ymaHucTHYECKOE HaMpaBIeHHE B TEOPUN OPTaHU3AIMU U YIIPABICHHUS.
OteuecTBEeHHas! OpraHU3allMOHHAs HayKa.

CucremMa ynpaBieHHUs OpraHU3aluei.

OcHoBHBIE (DYHKIIUN OpraHU3allKu.
[Tpouecc hopMupoBaHusi OPraHU3aLMOHHON CTPYKTYPHI.
Merto/bl IPOEKTUPOBAHUS OPraHU3ALMOHHBIX CTPYKTYP./

The topics of the colloquia
Social organization.
Classification of organizations.
Organizational and legal forms of economic organizations.
Modern forms of integration of enterprises.
Types of firms in terms of functionality.
"Classical school" in the theory of organization and management.
Humanistic direction in the theory of organization and management.
Domestic organizational science.
The system of management of the organization.
The main functions of the organization.
The process of forming the organizational structure.
Methods of designing organizational structures.

Bonpocsl 1J1st caMmocTosITeIbHOM padoThI

[TonsstTue nmunHocTu. IloAXompl K ONpEAENeHUI0 M TPAKTOBKE IOHATUS JIMYHOCTH.
Ocobennoct (opMHUpPOBaHHA U CBOMCTBA JUYHOCTH. MHOIOYpOBHEBasl CTPYKTypa
TMYHOCTU. JIMYHOCTH B OpraHu3alMl — OCOOCHHOCTH BXOXKICHHMS WHIMBHIA B
opranmzanuio. Apanrauus. Bungel agantanMoHHOro MOBENEHUS JUYHOCTH B
opranuzanuu. JlnanoctHas s dextuBHOCTh. [TonaTue rpynmsl. Bunst rpynm. [Tpuunnst
oOpaszoBanus rpynmn. ['pynnosas 3¢ dexkruBHOCTS. Monenb GOpMHpPOBaHUS U Pa3BUTHUS
rpynn. I'pynnosas crimmoueHHOCTh. KoHLlenTyanpHast MOJEIb dKU3HEHHOTO IUKJIA IPYTIIIHL.
TpakTtoBku Biactu. McTopus m3ydeHMs BIACTH Kak Kareropuu ymnpasiieHHs. CBoiCTBa
BrnacTl. CTpyKTypa BIacTH U €€ 3JI€MEHThl. Buabl Biactu u ux xapakrepuctuku. Cuina,
aBTOPUTET, BIACTh: 0COOEHHOCTHU omnpeaeneHus. [lonydenne BIacTi U CTpaTeruu BIacTH.
[loHsiTHE M CYIIHOCTH MEXJINYHOCTHBIX B3aUMOJECHCTBMM B opranuzauuu. Mogaenu
MEXKJIMYHOCTHOTO  B3amMojeicTBusa.  Hayunoe ~ oOocHOBaHMe  OCOOEHHOCTEH
Mogudukanuu mnosefeHus. HeoOXomuMoCTh MpUMEHEHHs B OpraHU3alluM: OLEHKHU
sbdexktuBHOCTH. Teopermueckue Mojaenu  MOAU(PUKAIUM  ToBeneHus. Bunusl
MOIM(UKALMU TOBEICHUS COTPYAHMKOB. IloHSATHE M TeopeTHueckoe ONpeaeiIeHus
HaydyeHus nosejeHuto. Crenndurka NpUMEHEHNs HaydeHHsI TIOBECHUIO B OpraHU3alliu.

HeoGxomumocTe  moBbIeHUST  3()(HEKTUBHOCTH  (PYHKIIMOHUPOBAHUS  HOPMAJIBHO
paborarommx GupM (PYHKIIHOHATBHO-CTPYKTYpPHAsT M TPOIECCHO-POJICBAS MOJIEIH).
MuHMMHU3AIUS  YOPaBICHYECKUX PACXOJOB U palMOHAIM3aLUs BHYTpU(DUPMEHHON
CTPYKTYpPhl Ha CTaguM COBMELIEHUS (YHKIUOHAIBbHOW M CTPYKTYpPHOM Mojenen
KOMIIaHUM. BO3MOXXHOCTb  [ajnbHEMIIErO CHW)KEHUS  M3JEPKEK, CBA3aHHBIX C
BHYTpU(DUPMEHHON CTPYKTYpOH, MpH Tmepexofe OT (PyHKIHMOHAIBHO-CTPYKTYPHOI
MoJIeNH (PUPMBI K MPOLIECCHO-poieBoi. OOIIMiA anropuT™ nepexoaa oT PyHKIHOHAIBHO-
CTPYKTYpPHOH K TpOILIECCHO-pOJIeBOMl Monenu ¢upmbl. TpaHchopMmaius 31eMeHTapHON
enuHuIel (“‘aTomMa’) OopraHHW3aIMU MPH Tepexoae OT (PYHKIMOHATBHOW K MPOIECCHON
MOJIENIM U OT CTPYKTYpPHOM K posieBoil. CTpyKTypa KOMIIAHUU KaK COBOKYITHOCTb OW3HEC-
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nporeccoB. Ponb crpareruu GpUpMbI B JOCTHXKEHUM TMOJOKUTENBHBIX PE3yJIbTaTOB JUIs
KOMITaHUU B 3aBUCHMOCTH OT U3MEHEHUI €€ BHYTPEHHEH CTPYKTYphI./

Questions for independent work

1. The concept of personality. Approaches to the definition and interpretation of the concept
of personality. Features of formation and properties of the personality. Multilevel structure of
personality. Personality in the organization — especially the entry of the individual into the
organization. Adaptation. Types of adaptive behavior of the individual in the organization.
Personal effectiveness. The concept of the group. Types of groups. Reasons for the formation of
groups. Group efficiency. Model of formation and development of groups. Group cohesion.
Conceptual model of the group life cycle. Interpretations of power. The history of the study of
power as a category of management. Properties of power. The structure of power and its
elements. Types of power and their characteristics. Force, authority, power: especially
definitions. Getting power and power strategy.

2. The concept and essence of interpersonal interactions in the organization. Models of
interpersonal interaction. A scientific substantiation of features of behavior modification. The
need for application in the organization: performance evaluation. Theoretical models of behavior
modification. Types of employee behavior modification. The concept and theoretical definition
of learning behavior. The specifics of the application of learning behavior in the organization.

3. The need to improve the efficiency of functioning of normally operating firms
(functional-structural and process-role model). Minimization of management costs and
rationalization of the internal structure at the stage of combining the functional and structural
models of the company. The possibility of further reducing the costs associated with the internal
structure, the transition from the functional-structural model of the company to the process-role.
General algorithm of transition from functional-structural to process-role model of the company.
Transformation of the elementary unit (“atom”) of the organization in the transition from the
functional to the process model and from the structural to the role. The structure of the company
as a set of business processes. The role of the company's strategy in achieving positive results for
the company depending on changes in its internal structure.

4.3. OueHoYHBbIE CpPeaCTBA /IS IPOMEKYTOUHOM aTTecTanun/
Evaluation tools for interim certification.

4.3.1. IlepeueHb KOMIETEHIHI ¢ yKa3aHueM 3TanoB HMX (opMHPOBaHUSI B Ipouecce
ocBOeHMs oOpa3oBatebHOl mporpammbl. Iloka3aresm W KpUTepHH OLEHHBAHHS
KOMIIeTeHIIM Ha Pa3/IMYHBIX 3Tanax ux ¢gopmupoBaHus/

The list of competencies indicating the stages of their formation in the development
of the educational program. Indicators and criteria for assessing competencies at
various stages of their formation.

Kon HaumenoBanue Kon stana HaumenoBanue stamna
KOMITETEHIIUU KOMITETEHIIUU OCBOCHHUS OCBOEHHUS KOMITETEHIIUN
KOMIIETCHIIUU
OIIK-2 ['OTOBHOCTh  PYKOBOJMTH OIIK-2.1 CnocoOHOCTh BBISIBJISITH
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KOJUIGKTHBOM B  cdepe
cBoel mpodecCHOHATbHON

npobJeMbl B CTPYKTYpe U
OpraHM3allii ¥ TpeIararh

NEeSTebHOCTH, 000CHOBaHHBIE u
TOJIEPAaHTHO BOCIPUHUMAs KOHCTPYKTHBHbIE
collManbHbIe, ITHUYECKUE, MIPEIOKCHUS o ee
KOH(eCCHOHATbHBIC u COBEPIIICHCTBOBAHUIO/
KyJIbTYypHBIE pa3ianyusi/ Ability to identify problems
Willingness to lead a team in the structure and
in the field of their organization and to offer
professional activities, reasonable and constructive
tolerant of social, ethnic, suggestions for its
religious and  cultural improvement
differences
ITK-1 CIIOCOOHOCTh  YIIPaBJIAThH IK-1.2 Cnoco6HOCTh
OpTraHHU3AIHSIMH, (hopMUpOBaHUS METOHOJIOTHH
MoJIpa3ieICHUSIMH, U TEOPETHUECKHX  OCHOB
rpynnamMu  (KOMaHAaMH) yTpaBJIeHHUs] KOMaHAaMu/
COTPYJTHUKOB, IPOCKTaMHU The ability to develop a
u cersamu/ Ability to methodology and theoretical
manage organizations, foundations of management
departments, groups teams
(teams) of employees,
projects and networks
Jtan IMoka3aTeanb oneHuBaHus/ KpuTtepuii onenuBanus/
OCBOCHHS Evaluation index of Evaluation criteria
KoM eTeHnuu/
Code phase of
the
development
of competence
OIIK-2.1 OcHOBHBIE tunsl | Pacnosnaer OCHOBHBIE THUIIbI
OpraHU3aIMOHHBIX CTPYKTYP; | OpraHU3aIMOHHBIX CTPYKTYP;
CTPYKTypa OpraHu3aIiu U | aHaIU3upyeT u OLICHHBAET
MIPEUTOKESHUS 1o ee | cocTostHME KOHKPETHOM
COBEpIICHCTBOBAHUIO; Majasl | OpraHu3alld C HUCHOJIb30BaHHEM
rpynma, rpymmnoBas paboTa, | u3y4eHHBIX TEOPETUIECKUX
MOJIXO/IbI K OIICHKE POJIU TPYAOBBIX | MOAETEH;
pECypcoB, pOJIb M  IEHHOCTH | BBISIBIISCT MPOOIEMEI B CTPYKTYpE H
YeJI0BEUYECKUX PECYPCOB, IIEPCOHAII | OpraHu3aluu u npearaeT
KOMITaHUH, coluanbHbIe | 000CHOBAaHHBIE M KOHCTPYKTHBHBIC
MOCJIENCTBUS / MpEeIOKEHUS 1o ee
The main types of organizational | coBepII€eHCTBOBaHHIO;
structures; the structure of the|pabGoraer B  mamoit  rpymre,

organization and proposals for its
improvement; small group, group
work, approaches to assessing the
role of human resources, the role
and value of human resources, the
company's staff, social

OpraHU30BBIBACT B3aUMOJICHCTBHE C
YICHAMHU TPYIIbI, paclpenesseT
00513aHHOCTH, COBEpPILECHCTBYET
MEXaHU3MBbI TPYIIOBOM PaOOTHI.

CdopmupoBana CHOCOOHOCTH K
PACIO3HAHHIO B CHUTYAIHSX
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Iran
OCBOEHUS
KOMIeTeHuu/
Code phase of
the
development
of competence

IToka3arean oueHuBaHus/
Evaluation index of

Kpurepuii ouenuBanus/
Evaluation criteria

consequences

NPOSIBJICHUE PAa3NUYHBIX TOAXOJ0B
K TMOHWMAHHWIO POJIM WM LEHHOCTH
YEJI0BEYECKHUX PECYPCOB;
CIOCOOHOCTD MIPOTHO3UPOBATH
COIIMAJIbHBIC HIOCJIEACTBUS
NPUHUMAEMBIX  yIPaBIEHYECKHX
pEeUICHWI 1O  OTHOUICHUIO K
NepCcoHaATy KOMIIaHUH/

Recognizes the main types of
organizational structures;

analyzes and evaluates the state of a
particular organization using the
theoretical models studied;
identifies problems in the structure
and organization and offers
reasonable and constructive
suggestions for its improvement;
works in a small group, organizes
interaction with members of the
group, distributes responsibilities,
improves the mechanisms of group
work.

The ability to recognize different
approaches to understanding the
role and value of human resources
in situations is formed;
ability to predict
consequences  of
decisions in relation to
company's personnel

the social
management
the

[1K-1.2

OkoHomuueckasi  3(p(EeKTUBHOCTh
OW3HEC-TIPOCKTOB "
(GYHKIMOHUPOBAHHE  PA3IMYHBIX
noApasIeneHnii pUpMBI;

[ToHsiTUiHBINA anmapaT yrnpaBieHUS
YeJI0BEYECKUMHU pecypcamu
OpraHu3aluy;

ConmannHbie HOCJIEACTBUA
MPUHUMAEMBIX  YNPABIEHYECKHUX
pelIEeHHI 1O  OTHOLIEHHID K

NepCOHATY KOMIaHUU./

Economic efficiency of business

OcBoeHa METOMKA OLIEHKH
SKOHOMHYECKOH  3((HEeKTUBHOCTHU
OM3HEC-TIPOEKTOB u
(YHKIIMOHUPOBAHUS  PA3IUYHBIX
noJpasaeaeHuid GUPMBI;

YcBoen
YIIPaBJICHHS
pecypcamu;

MOHATUMHBIA  anmapar
YEJI0BEYECKUMU

CBoOogHO paboraeT B Mayoi
rpynmne, OpPraHU30BbIBACT
B3aUMO/ICHCTBUE C YJIeHAMHA

TPYTIIEI, pacrnpenenser
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Jran Iloxka3areanr ouneHuBanus/ Kpurepuii ouenuBanus/

OCBOCHUSA Evaluation index of Evaluation criteria

KOMIIeTeHLIH/

Code phase of

the

development

of competence
projects and functioning of various | o6s13aHHOCTH, COBEpIICHCTBYET
divisions of the company; MEXaHH3MBbI IpYIOBOI

pabots/Mastered the methodology
of economic evaluation of business
projects and the functioning of the
various  departments of  the
Social consequences of | company;

management decisions in relation
to the company's personnel.

Conceptual apparatus of human
resources management of the
organization;

The conceptual apparatus of human
resources management is
assimilated;

Freely works in small group,
organizes interaction with members
of group, distributes duties,
improves mechanisms of group
work

4.3.2 Tunosbie oneHouHble cpeacrsa/Model evaluation tools

BOl'[pOCbI K 3K3aM€EHY M0 TMCHUIIJINHE

W3noxuTe TeOpEeTHUECKNUE OCHOBHI 110 IaHHOW TeMe M 000CHYHTE (IIPOIEMOHCTPUPYITE Ha
KOHKPETHOM IIpUMEpE U apryMEHTUPYITE) CBOE OTHOLIEHHE K JaHHOU Teme/

Questions for the exam on discipline

Set out the theoretical foundations for this topic and justify (demonstrate a concrete example and

argue) their attitude to this topic:

MecTo Teopun OpraHu3alui B CUCTEME YIPABICHUYECKOrO 3HaHUA. Teopusi opraHu3auuii u
MEHEKMEHT.

[Tpenmer, mpobieMaTka U 3aa4d TE€OpUM opraHuzanmi. Cnenuduka U JIOTUKa pPa3BUTHS
TEOpUHU OpraHU3alMil U COIMOJOTMHM OpPTraHW3alluii: OCHOBHBIE MOAENU U (hopMHUpOBaHUE
poOJIeMaTUKH.

Opranuzanys Kak TpyJIoBoW mpoiiecc. “MammHHas” mMonenb opranuzanuu. OpraHu3anus
Kak Oropokparusi. Opranusanus Kak oOLIMHA.

[Ipeanochlikn W yClIOBUSL BO3HUKHOBEHMS opranuzauuid. Ilonstue opranuzanuu.
Tumonorust opranu3anuii. CBocTBa U QYHKIIMH OpraHU3aIIH.

[Tonsitne conuaneHOM opraHu3anuu. OpraHu3zanuoHHbIN dddekxT. OpraHuzanus Kak
COLMATIbHBIA NHCTUTYT. [IOHATHE TEpMUHA «OpTaHU3ALHS.

CymHocTh opraHu3anui. ATpuOyTHBHOE, BEIIECTBEHHOE U (YHKIMOHAIbHOE 3HAUCHUS
TepMuHa "opranuzanud’. OCHOBHBIE CBOMCTBA OpraHu3anuil. Muccus opraHu3aluy.
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10.
11.
12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

[ToHATHS «3aBUCUMOCTB», «3aKOH» M «3aKOHOMEPHOCTB». 3aKOHBl OpraHW3alluu: 3aKOH
CUHEPTruH, 3aKOH HH()OPMUPOBAHHOCTH — YIOPSAJOYEHHOCTH, 3aKOH CAMOCOXPAaHEHHUS, 3aKOH
€IMHCTBA aHAJIN3a U CUHTE3a, 3aKOH Pa3BUTHS, 3aKOH KOMIIO3UIMH U ITPONOPLUOHAIBHOCTH.
Crenuduyeckrue 3aKOHbl COLMAIbHOW opraHu3zauuu. [loHsATHE NpHUHIMIIA OpPTraHU3ALUU.
[TpyHUMIBI  cTaTMYECKOM opraHu3anuu. IIpuHIUOBI AMHAMHUYECKOW OpraHU3allUu.
[IpuHIMITBI pallMOHATU3ALINH.

[TonsiTne KOMMyHUKaUu. MoJeny 1 TUIbI KOMMYHHKAIIHH.

daxTopsl 3PPEKTUBHOCTH KOMMYHHUKALIUH.

[Tonsitne nuuHOCTH. [10XOMBI K ONIPENENEHNIO U TPAKTOBKE MOHATHSI IUYHOCTH.
Ocob6enHoctrn  (OPMHPOBAHUS W CBOWCTBA JIMYHOCTH. MHOTOYpOBHEBas CTPYKTypa
JUYHOCTH.

JlugyHOCTH B OpraHu3ali — OCOOCHHOCTH BXOXKJICHHS WHAWBUAA B OpraHU3AIMIO.
Apnanrtanus. Buzabl agantaiiMOHHOTO MOBENEHUSI JTUYHOCTH B OpraHu3anuu. JIMuyHOCTHas
3¢ HEKTUBHOCTS.

[Tonstme rpynnel.  Bunet  rpynn.  Ilpuumsel  oOpasoBanust rpynmn. ['pynmoBas
3¢ (HEKTUBHOCTS.

Mopnens (popmupoBanus U pa3BuTHs rpynm. ['pynmoBas cruioueHHOCTh. KoHuenrtyanbHas
MOJIENb KU3HEHHOTO LIUKJIA TPYIIIIHI.

TpakroBku Biactu. McTopus M3ydeHMsl BIacTH Kak Kareropuu ynpasieHus. CBolicTBa
BJIACTH.

CrpykTypa BIacTu M €€ JIEMEHThl. BUbI BIACTH U UX XapakTepuCTUKU. Cuila, aBTOPUTET,
BJIacTh: 0coOeHHOCTH onpezeneHus. [lomyyeHne BIacTi U CTpaTeruu BIACTH.

[lonsiTME M CYIIHOCTH MEXIMYHOCTHBIX B3aMMOACWCTBUH B opraHuszauuu. Mopenun
MEXJIMYHOCTHOTO B3aUMOJICHCTBHSL.

Hayunoe o6ocHoBanue ocobeHHocTelt Momudukanuu mnoseneHus. HeoOxoaumocTsb
MIPUMEHEHHUS B OpraHu3aluu: OUeHKU 3 (HEKTHBHOCTH.

TeopeTnueckue MoJenu MOIUPHUKALUK TOBeNeHHUs. Buabl Momudukanuu MoBeIeHHS
COTPYAHUKOB.

[ToHsiTHE M TeopeTHUecKoe OmpereNeHus HaydeHus noBeneHuo. Crenuduka npuMeHeHHs
Hay4eHHUs MTOBE/ICHUIO B OpraHU3aliu.

HeoGxomumoctes  moBbllIeHUsT  3GGEKTUBHOCTH  (YHKIMOHUPOBAHUSA  HOPMAJIBHO
paboTtarommx GupM (GyHKITHOHATHHO-CTPYKTYPHAsI U TIPOLIECCHO-POJIEBAst MOIEIIN ).
MuHMMU3aIUs  yOPaBIEHYECKUX PacXolOoB W palMOHANU3alUs BHYTPUPHUPMEHHOI
CTPYKTYpBI Ha CTaIUM COBMEIIEeHUsI (YHKIIMOHATBHON U CTPYKTYPHOM MoJiesiell KOMIIaHUH.
B03MOXHOCTh JaJIbHEHMIIEr0 CHW)KEHUSI M3JIEPKEK, CBA3aHHBIX C BHYTPHU(PHUPMEHHOM
CTPYKTYpOM, IpH nepexoie oT GYHKIHMOHATbHO-CTPYKTYPHONU MOJIeH (PUPMBI K TIPOIIECCHO-
POJIEBOA.

OO0mmit anroput™M Tnepexoga OT (YHKIIMOHATHHO-CTPYKTYPHOM K TIPOIECCHO-POJIEBOM
MOJIETTH (PUPMBI.

Tpanchopmarust sreMeHTapHON eauHULBl (“‘aTroMa’) OpraHM3ald NpU TMEepexofe OT
(YHKIMOHANBHOM K TPOLECCHOM MOJENd U OT CTPYKTYpHOH K poieBoil. CTpykTypa
KOMITaHUU KaK COBOKYITHOCTb OM3HEC-IIPOLIECCOB.

Ponb ctpaterun ¢pupMbl B JOCTIKEHMM TOJOXKUTENBHBIX PE3YJIbTaTOB JJISI KOMIIAHUHM B
3aBHCHUMOCTH OT U3MEHEHHH ee BHyTPEHHEH CTPYKTYpbI./

1.The place of the theory of organizations in the system of management knowledge. Theory of
organizations and management.

2.Subject, problems and problems of the theory of organizations. Specificity and logic of the
theory of organizations and sociology of organizations: the main models and the formation of
problems.
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3.The organization of the labor process. “Machine” model of organization. The organization as a
bureaucracy. Organization as a community.

4.Prerequisites and conditions for the emergence of organizations. The concept of organization.
Typology of organizations. Properties and functions of the organization.

5.The concept of social organization. Organizational effect. Organization as a social institution.
The concept of the term "organization".

6.The essence of the organization. Attributive, real and functional meaning of the term
"organization". Basic properties of organizations. Mission of the organization.

7.The concepts of "dependence", "law" and "regularity". Laws of organization: the law of
synergy, the law of awareness — order, the law of self-preservation, the law of unity of analysis
and synthesis, the law of development, the law of composition and proportionality.

8.Specific laws of social organization. The concept of the principle of organization. Principles of
static organization. Principles of dynamic organization. Principles of rationalization.

9.The concept of communication. Models and types of communication.

10.Factors of communication efficiency.

11.The concept of personality. Approaches to the definition and interpretation of the concept of
personality.

12.Features of formation and properties of the personality. Multilevel structure of personality.
13.Personality in the organization — especially the entry of the individual into the organization.
Adaptation. Types of adaptive behavior of the individual in the organization. Personal
effectiveness.

14.The concept of the group. Types of groups. Reasons for the formation of groups. Group
efficiency.

15.Model of formation and development of groups. Group cohesion. Conceptual model of the
group life cycle.

16.Interpretations of power. The history of the study of power as a category of management.
Properties of power.

17.The structure of power and its elements. Types of power and their characteristics. Force,
authority, power: especially definitions. Getting power and power strategy.

18.The concept and essence of interpersonal interactions in the organization. Models of
interpersonal interaction.

19.A scientific substantiation of features of behavior modification. The need for application in
the organization: performance evaluation.

20.Theoretical models of behavior modification. Types of employee behavior modification.
21.The concept and theoretical definition of learning behavior. The specifics of the application of
learning behavior in the organization.

22.The need to improve the efficiency of functioning of normally operating firms (functional-
structural and process-role model).

23.Minimization of management costs and rationalization of the internal structure at the stage of
combining the functional and structural models of the company.

24.The possibility of further reducing the costs associated with the internal structure, the
transition from the functional-structural model of the company to the process-role.

25.General algorithm of transition from functional-structural to process-role model of the
company.

26.Transformation of the elementary unit (“atom”) of the organization in the transition from the
functional to the process model and from the structural to the role. The structure of the company
as a set of business processes.

27.  The role of the company's strategy in achieving positive results for the company
depending on changes in its internal structure.

IIxana ouenuBanusi/ Grading scale
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Ouenxa/ Assessment

TpeooBanus k 3HanusiMm/ Requirements for knowledge and skills

5, «omauurnoy/

"excellenty

OrneHKa «OTIMYHOY» BBICTABIISICTCS, €CITH CTY/ICHT:

- pacro3HaeT OCHOBHbBIE THUIIbl OPraHU3aLMOHHBIX CTPYKTYP;

- aHAIM3HPYET W OICHUBACT COCTOSHHE KOHKPETHOH OpraHH3alid C
UCIIOJIb30BaHUEM U3YUYEHHBIX TEOPETUUECKUX MOJIEIICH;

- BBUBJISIET NPOOJIEMBI B CTPYKTYpPE M OpPraHU3allMM M Ipeyiaraet
O00OCHOBaHHbIE ¥  KOHCTPYKTHBHbIE  NpPEAJIOXKEHUS IO  ee
COBEPILICHCTBOBAHHIO;

- paboTaeT B Majo# rpyIie, OpraHu30BbIBACT B3aUMOJICHCTBHE C
YJICHAMHU TPYIIIBI, pacripeienseT 005 3aHHOCTH, COBEPILIEHCTBYET
MEXaHHU3MBbI TPYIIIOBOH pabOThI/

The mark "excellent" is exposed if the student:
- recognizes the main types of organizational structures;

- analyzes and evaluates the state of a particular organization using the
theoretical models studied;

- identifies problems in the structure and organization and offers
reasonable and constructive suggestions for its improvement;

- works in a small group, organizes interaction with members of the
group, distributes responsibilities, improves the mechanisms of group
work.

4, «xopouwoy»/

"goody

OreHKa «XOpOILOY» BBICTABIISETCS, €CIIH CTYICHT:

- PacIOo3HAaeT OCHOBHEIE TUIIBI OPTaHU3aLMOHHEIX CTPYKTYD;

- aHAJTM3UPYET W OLEHHMBACT COCTOSHHE KOHKPETHOM OpraHu3aluy C
HCITOJIb30BAHUEM H3YUYCHHBIX TCOPECTUUCCKUX MOIIGHGI;'IQ

- BBISIBIISIET IPOOJIEMBI B CTPYKTYPE M OpPraHH3aluy U TIpeIaraeT
000CHOBaHHbIE U KOHCTPYKTUBHBIE MIPEATIOKEHHS TI0 €€
COBEPILEHCTBOBAHMUIO./

Evaluation "good" is assigned if the student:
- recognizes the main types of organizational structures;

- analyzes and evaluates the state of a particular organization using the
theoretical models studied;

- identifies problems in the structure and organization and offers
reasonable and constructive suggestions for its improvement.

3, «y0osremeopumenvroy/

«satisfactoryy

- OrmeHKa «yIOBIETBOPUTEIHHO» BBICTABISIETCS CTYACHTY, €CITH OH
UMEeT 3HaHHS TOJIBKO OCHOBHOTO MaTepuajla, HO HE YCBOWJI €ro
JeTaned, JOMyCKaeT HETOYHOCTH, HEJIOCTaTOYHO IPABUIIbHBIC
(GOpMyIMpPOBKH, HAPYLICHUs JIOTMYECKOM TOCIEeIOBATEIFHOCTH B
U3JIO’KEHUH MTPOTPaMMHOT0 MaTepuaia, UCTIBITHIBACT 3aTPyJHEHHS IPU
BBITTOJIHEHUH PAKTUYECKHUX PadoT.

- Y4eOHbIe JOCTHKEHHS B CEMECTPOBBIN MEPHON W PE3yJbTaThl
pyOeKHOTO KOHTPOJIS JIEMOHCTPUPYIOT JIOCTaTOYHYIO
(YIOBJIETBOPUTENFHYIO) ~ CTETEHb  OBIAACHUS  MPOTPAMMHBIM
MaTepHaJIOM./
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Assessment "satisfactory"” is exposed to the student if he has
knowledge only of the basic material, but did not learn its details,
admits inaccuracies, insufficiently correct formulations, violations of
logical sequence in the statement of the program material, has
difficulties in performance of practical works.

-Academic achievements in the semester period and the results of
midterm control demonstrate a sufficient (satisfactory) degree of
mastery of the program material.

= OIICHKa «HCYAOBJICTBOPUTCIILHO» BBICTABIACTCA CTYACHTY,
KOTOPBIIl HE 3HAeT 3HAYMTENbHOH YacTH MPOrpaMMHOrO MaTepHana,
JIOITyCKAeT CYIIECTBEHHbIC OIMMOKH, HEYBEPEHHO, C OOJBIIUMH
3aTPyJHEHUSIMHU BBINIOJHIET NpakTHdeckue padotel. Kak mnpasuio,
OILIEHKA «HEYIOBIICTBOPHUTEIBHO» CTABUTCA CTYACHTaM, KOTOpBIE HE
MOTYT TPOAOJDKUTH OOydeHue Oe3 JONOJHUTENbHBIX 3aHATUH 10
COOTBETCTBYIOIIEH JUCHUIUIMHE.

- VYueOHble AOCTHKEHHMS B CEMECTPOBBIA NMEPHUOJ U pe3yJbTaThl

2,

pYOEXKHOrO  KOHTpPOJII ~ JIEMOHCTPUPYIOT  HEBBICOKYIO  CTEICHb
«HEY0081emE8OPUMENbHO»/

OBJIA/ICHUS TIPOTPaMMHBIM MaTepHAIIOM 10 MUHHMAJIBHOH IIJIaHKE./
"unsatisfactoryy - The "unsatisfactory" grade is given to a student who does not know a
significant part of the program material, makes significant mistakes,
uncertainly, with great difficulty performs practical work. As a rule,
the grade "unsatisfactory" is given to students who can not continue
their education without additional training in the relevant discipline.

- Educational achievements in the semester period and the results of
midterm control demonstrate a low degree of mastery of the program
material at the minimum level.

4.4. Metoguueckune marepuajbl/Methodical material

3austuss no gucuuiuimHe b1.5.04  «Teopust opranuzanum W OpraHu3almoOHHOE
MIOBEJICHNE» IMPE/ICTaBJICHb! CIEAYIOUMMH BUJIAMH paOOThI: JIEKIUU, IPAKTUYECKUE 3aHATHUS, a
TaK)Ke CaMOCTOSTEIBHOM pabOoTO CTY/ICHTOB.

Ha npakThyeckux 3aHATUSAX CTYINCHTBHI BBINIOJIHSIOT 3aJaHUs, CBSI3aHHBIE C PACUETOM
OCHOBHBIX ITOKa3aTeliel, ¢ 00CyXIeHuEM MPOOIEMHBIX BOIIPOCOB U BbIPAOATHIBAIOT CBOE MHEHHE
10 TIOBOJTY pEIlIeHHsI OCHOBHBIX BOIIPOCOB B C(hepe OpraHn3alMOHHOTO TIOBEAEHUS.

B pamkax caMocTOsATENbHON pabOThl CTYAEHTHI IOTOBATCA IO BONPOCAM, TOTOBATCS K
IIPAKTUYECKUM 3aHATHIM, OCYIIECTBIISIFOT IOATOTOBKY K DK3aMEHY.

Texymas arrectanus no aucuuiuinie b1.6.05 «Teopus opranuszanuu u
OpraHU3aIIOHHOE TIOBEAECHUE» MPOBOAUTCS B POpPME dCcCe, AUCIYTa, KOJUIOKBUYMa 110
OLIEHMBAHUIO (DAKTUYECKUX PE3YJIbTATOB O0YUYEHHUS CTYACHTOB U OCYILIECTBIISIETCS BELYILIUM
IIPETOAABATENIEM.

OO0OBekTamMu OLICHMBAHMA BBICTYIIAIOT:
= yqe6HasI JUCHHUITIIIMHA (aKTI/IBHOCTb Ha 3aHATHAX, CBOCBPCMCHHOCTDL BBIIIOJIHCHUA

Pa3IMYHBIX BUAOB 3aJIaHUM, MOCEIIAEMOCTh BCEX BUJIOB 3aHATHI MO aTTECTyeMOU
JCIUIUTNHE);
- CTeNeHb YCBOCHUS TEOPETUUECKUX 3HAHUM;
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- YpOBCHb OBJAJCHHS TNPAKTHUYSCKUMHU YMCHUSIMH M HaBBIKAMH I10 BCEM BHJaM
y4eOHOM paboThl;
- pe3ysbTaThl CAMOCTOSTEIILHOW PabOTHI.
AKTHUBHOCTBH CTYyJICHTA Ha 3aHATHSAX OLEHHBACTCS MO €ro BBICTYIUICHHSM II0 BOIPOCAM
MPAKTHYCCKHUX 3aHATUN Ha JIUCITyTaX, KOJUIOKBUYMax M B XOJIC HAITUCaHHUE JCCe.
OneHnBaHue padoThHI CTYIeHTA HA MPAKTHYECKHX 3aHATHUSAX OCYIICCTBISCTCS IO
CIICYIOIIAM KPUTCPHUSIM:

- «OTIMYHO» — AaKTMBHOC YydYacTHE€ B OOCYXJCHHM MPOOJeM KaXIOro CEeMHHapa,
CaMOCTOSITCIbHOCTh ~ OTBETOB,  CBOOOJHOE  BIIAQJCHHE  MaTepualioM,  IIOJIHBIE  H
apryMCHTHPOBAHHBIC OTBETHI HA BOIMPOCHI CEMUHApa, y4acTHE B JUCKYCCHSX, TBEPIOE 3HAHUE
JICKITMOHHOTO MaTrepuaja, 00s3aTebHOW M PEKOMEHIOBAHHOM JOIOJIHUTEIBHON JINTEPATYPHI,
peryssipHasi MOCeIaeMOCThb 3aHITUH.

- «XopoIo» — HEIOCTAaTOYHO TIIOJIHOE PACKPHITHE HEKOTOPBIX  BOIPOCOB  TEMBI,
HE3HAYUTEIbHbIC OIMMOKH B (POPMYJIMPOBKE KATCTOPUH W TMOHSATHHA, MEHbIIAs aKTHUBHOCTh Ha
CEeMHMHApax, HEMOJIHOE 3HAHUE JIOTIOIHUTEIILHOU JINTEPATYPhI, XOPOIIasl MOCEIIaeMOCTh.

- «YIOBJICTBOPUTEIILHO» — OTBETHI HA CEMHUHApax OTPa)kalOT B IICJIOM ITOHMMAHHE TEMBI,
3HAHHUE COCPIKAHUS OCHOBHBIX KATErOpUi U MOHATHH, 3HAKOMCTBO C JICKIIMOHHBIM MaTepUaioM
U PEKOMCHJIOBAHHOH OCHOBHOM JIMTEpaTypoi, HEIOCTAaTOYHAs AaKTHBHOCTh Ha 3aHATHIX,
OCTaBJISFOILAS JKEJIATh JYYIIETo MOCEIaeMOCTh.

- «HeynoBieTBOPUTEIIBEHO» — MACCHBHOCTh HA CEMHUHApax, 4acTas HErOTOBHOCTB IPH OTBETaX
Ha BOIIPOCHI, IJIOXas MOCEIAeMOCTh, OTCYTCTBHE Ka4eCTB, YKa3aHHBIX BBIIIC, IS MOTYYCHHS
0oJiee BBICOKUX OIICHOK.

CTyneHT JOmyCKaeTcss K MPOMEXYTOUHOM arTecTald 10 JUCHUIUIMHE B Cllydae
BBITIOJIHEHHSI M BCEX 3aJaHUN U MEPOIPHUATHH, MTPETYCMOTPEHHBIX MPOTPAMMON JTUCIIUTIITAHBI
(mo ¢dopMam Tekymero KoHTpois). B cimyuae Hammums ydeOHOW 3aJODKEHHOCTH CTYICHT
oTpabaThIBaeT MPONYINCHHBIE 3aHSATHS B COOTBETCTBHHM C TpeOoBaHHMsAMH. OIEHKa CTYACHTa
HOCHUT KOMIUIEKCHBIN XapaKTep, sIBISETCs OaNIbHON U OPEIENISIETCS €To:

- OTBETOM Ha JK3aMeHE;
- Y4eOHBIMH JJOCTHKEHUSIMHU B CEMECTPOBBINA TIEPHOI.

Hamucanne »scce cmocoOCTByeT (GOPMHUPOBAHUIO YMEHHUS TIPUMEHSITH OCHOBHBIC
METOJIMKY aHaM3a WHPOPMAIMH, CUHTE3a, a TAaK)Ke CTYACHTBI y4arcsi CTPOUTH COOCTBEHHBIC
YMO3aKJIFOUEHHUs U BBIBOJIBI HA OCHOBE MpOaHATU3UPOBAHHOW MHpOpManuu. B xone HamucaHus
3CCe CTYJCHTHI y4aTcs MOCIEI0BATENBHO U JIOTUYHO U3J1arath COOCTBEHHBIE MBICITH.

O0BemM acce He JomkeH ObITh MeHee 10, Ho He Oonee 15 cTpaHuIl TEKCTa, BKITFOYAs THTYII
Y CITUCOK JIUTEPATYPHI.

Kpurepuu oneHku scce:

OrieHKa «yI0BJIETBOPUTETHLHOY» MPE/IOJIAraeT: MOJyYeHHbIE pe3yIbTaThl B 3HAUUTEIHHOM
CTENEHH COOTBETCTBYIOT TIOCTaBJICHHOW Imenu (1enb paboThl JTOCTUTHYTA B OCHOBHOM).
O0ocHOBaHa aKTyaJIbHOCTh paboThl. B mpoliecce aHanm3a JIMTEpaTyphl OTOOpaHBI HamOoOiee
BOKHBIE MCTOYHHUKH, TMPOJEMOHCTPUPOBAHO TOHMMAHHE peIIaeMoi mpoOneMbl. BbuiOpaHbI
aJICKBAaTHBIC II€JIM HAy4YHBIM TMOJXON, METOJbI, Mpoueaypbl. OHU B 3HAYUTEIHHOM CTETCHH
peanu3oBaHbl B paboTe. BBIBOBI MMEIOT HATIISIHBIN U TIPOBEPSEMBIN XapakTep. TpeboBaHUs 1O
odopmiteHUI0 PabOTH B OCHOBHOM BBHITIOJTHCHEI.

OleHKa  «XOpOIO»  CTAaBUTCA:  IOJYYEHHBIE  PE3yJabTaThl  MPEHMYIIECTBECHHO
COOTBETCTBYIOT MOCTaBJICHHOM 1enu u 3amayam. OOOCHOBaHA MPAKTHYECKas U TEOpETUYECKas
aKTyaJIbHOCTh paboThl. B mporecce aHanmsa nMTepaTypbl OTOOpaH W IMpOaHATU3UPOBAH
IIAPOKUH KPYT TEOPETUYECKUX M DMITUPUICCKUX HMCTOYHUKOB. BBIOpaHBI M 0OOCHOBaHBI
MPUMEHSEMbIE Hay4YHBIC TOJXOMbI, METOABl U Tporeaypbl. [lomydeHHbIE pe3ynbTaThl B IEIOM
JIOTUYHEI, JIOKA3aTeNbHBI U CUCTeMaTu3upoBaHbl. OdopmiieHre paboThl B IIEJIOM COOTBETCTBYET
CYIIECTBYIOIIUM TPEOOBAHUSM.
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O1eHKa «OTIIMYHOY MPEIOaraeT: MojyuYeHHbIe pPe3yabTaThl HOJTHOCThIO COOTBETCTBYIOT
noctaBieHHOM 1enu. OOGOCHOBaHA IMpakTHYecKass U TeopeTHYecKass 3HAYMMOCTh pPaOOTHI.
IIpoBeneH neTalbHBIA aHATU3 TEOPETHUECKUX U AMIUPHUYECKUX HMCTOUHUKOB, BBIBOJBI aBTOpA
CaMOCTOSITENTFHBI M apTYMEHTUPOBaHbI. BEIOpaHbI 1 TOIpoOHO OTMCaHBI TPUMEHSIEMBIE B paboTe
Hay4YHbI€ MTOJXObI, METObI U Tporieypbl. Conepxanue paboThl MOJHOCTHIO OTPAXKAET Y3JIOBbIE
poOJIeMbI TEMBI, UCCIEA0BATEIBCKAS YacTh (B KypCOBOM paboTe) BBHITIOJHEHA CAMOCTOSTEIBHO,
METO/IONIOTHUECKH KOPPEKTHO M COJAEPIKUT JOCTOBEPHBIE U MHTEPECHBIE BBIBOJIBI U MOJIOKEHHUS.
Odopmitenne pabOThI MOTHOCTHIO OTBEYAET BCEM TPEOOBAHUSM.

[Ipu oueHke OTBETOB Ha BOMPOCHI Ui OOCYXKIEHHS M KOJUIOKBUYMa YYHUTHIBAETCS B
MIEPBYI0 OYepelb YPOBEHb TEOPETUYECKOW IOATOTOBKM CTYIEHTa (BJIAJCHHE KaTeTOPHAIbHBIM
anraparoMm, 3HaHHEe HOPMATUBHO-IIPABOBBIX OCHOB MpEIMETa), YMEHHUE MPUMEHSATh UMEIOLIHECs
3HAHUS Ha TpaKTHKE (MOSCHUTH TO WM HHOE TOJOKEHHE Ha IMpHMEpE), a TaKKe yMEHHUe
BBICKa3bIBaTh CBOE€ MHEHME, OTCTaWBaTh CBOIO IO3UIMIO, CIyIIAaTh W OLEHHBATh pa3IMYHbIE
TOYKH 3pEHHUS, KOHCTPYKTHBHO TOJEMH3UPOBATh, HAXOIUTh TOYKH COIPHKOCHOBEHHS Pa3HBIX
MO3ULIUHN./

Training in the discipline B1.B. 04 "Theory of organization and organizational behavior"
presented the following types of work: lectures, workshops, as well as independent work of
students.

In practical classes, students perform tasks related to the calculation of the main
indicators, to discuss problematic issues and develop their opinion on the solution of the main
issues in the field of organizational behavior.

As part of independent work, students prepare for questions, prepare for practical classes,
prepare for the exam.

Current certification for the discipline B1.B. 05 "Theory of organization
and organizational behavior" is conducted in the form of essays, debates, Colloquium on the
evaluation of the actual results of training of students and is carried out by a leading teacher.

The objects of evaluation are:

~ academic discipline (activity in the classroom, the timeliness of various types of tasks,
attendance of all types of classes in the certified discipline);
: the degree of assimilation of theoretical knowledge;
level of mastery of practical skills in all types of educational work;
~ results of independent work.

The activity of the student in the classroom is evaluated according to his statements on
issues of practical training at debates, colloquia and in the course of writing an essay.

Evaluation of the student's work in practical classes is carried out according to the
following criteria:

"Excellent" — active participation in the discussion of the problems of each seminar,
independent answers, fluency in the material, complete and reasoned answers to the questions of
the seminar, participation in discussions, solid knowledge of the lecture material, mandatory and
recommended additional literature, regular attendance.

"Good" — insufficient full disclosure of some topics, minor errors in the formulation of
categories and concepts, less activity in seminars, incomplete knowledge of additional literature,
good attendance.

"Satisfactory" — answers to the seminars reflect the General understanding of the topic,
knowledge of the content of the main categories and concepts, familiarity with the lecture
material and recommended basic literature, insufficient activity in the classroom, leaving much
to be desired attendance.

~ "Unsatisfactory" — passivity in seminars, frequent unavailability in answering questions,
poor attendance, lack of the qualities mentioned above to obtain higher grades.

The student is allowed to intermediate certification on discipline in case of performance
of all tasks and actions provided by the program of discipline (on forms of the current control).
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In the case of academic debt student fulfills missed classes in accordance with the requirements.
The assessment of the student is complex, is a point and is determined by its:

- answer on the exam,;

- academic achievements in the semester period.

Writing an essay contributes to the formation of the ability to apply the basic methods of
information analysis, synthesis, and students learn to build their own conclusions and
conclusions based on the analyzed information. In the course of writing the essay, students learn
to consistently and logically Express their own thoughts.

The volume of the essay should not be less than 10, but not more than 15 pages of text,
including the title and references.

Essay evaluation criteria:

The assessment "satisfactorily" implies that the results obtained are largely consistent
with the goal (the goal of the work has been achieved in the main). The relevance of the work is
justified. In the process of literature analysis the most important sources were selected, the
understanding of the problem was demonstrated. The adequate objectives of the scientific
approach, methods and procedures are chosen. They are largely implemented in the work. The
conclusions are clear and verifiable. The requirements for the design of the work are mainly
fulfilled.

The assessment is "good": the results mainly correspond to the goal and objectives.
Practical and theoretical relevance of the work is substantiated. A wide range of theoretical and
empirical sources were selected and analyzed in the process of literature analysis. The applied
scientific approaches, methods and procedures are selected and justified. The results obtained are
logical, evidence-based and systematic. The design of the work generally meets the existing
requirements.

The score "excellent" suggests that the results are fully consistent with the goal. The
practical and theoretical significance of the work is substantiated. A detailed analysis of
theoretical and empirical sources, the author's conclusions are independent and reasoned. The
scientific approaches, methods and procedures used in the work are selected and described in
detail. The content of the work fully reflects the key problems of the topic, the research part (in
the course work) is made independently, methodologically correct and contains reliable and
interesting conclusions and provisions. The design of the work fully meets all requirements.

When assessing the answers to the questions for discussion and Colloquium, first of all,
the level of theoretical training of the student (possession of a categorical apparatus, knowledge
of the legal framework of the subject), the ability to apply the existing knowledge in practice (to
explain a particular situation by example), as well as the ability to Express their opinion, defend
their position, listen and evaluate different points of view, constructively polemize, find points of
contact of different positions.

5. Meroguyeckne yKazaHus i 00y4alOIMXCS 10 OCBOEHHMIO TUCIHILIMHBI

[IpenonaBarens uHpOpMUpyeT O0OyYAIOMUXCS O TNPUMEHIEMOM CHCTEME TEKYyIIEero
KOHTPOJISl yCIIEBAEMOCTH Ha MEPBOM 3aHSTHUH, & TAKXKE JOBOAUT 10 OOYJaroMUXCsi HHPOPMAIIHIO
O pe3yiapTarax TEKYIIEro KOHTPOJIA YCIIEBAEMOCTH BO BPEMS AayJUTOPHBIX 3aHATHH U
KOHCYJIbTallAH.

[IpakTnueckue 3aHATHS OUCUMIUIMHBL «Teopus OpraHusalnuu U OpraHU3allMOHHOE
MOBEJICHUE)» TMPENIoaraloT WX TMPOBEIEHUE B pazIUYHbIX (OpMax ¢ LENbI0 BBIABICHUS
[OJIyYCHHBIX 3HAHUM, YMEHUMN, HABBIKOB M KOMIIETCHIUN C IIPOBEIECHUEM KOHTPOJIBHBIX
MEpONPHUATHH.

C uenpio obecrieyeHHs YCIEUIHOTO OOy4YeHMs CTYAEHT JOJDKEH TOTOBUTHCS K JIEKLUH,
MIOCKOJIbKY OHA SIBJISIETCS BasKHEHIIEH popMOil opraHn3anuyu y4e6Horo npouecca, oCKoJIbKY:

- 3HAaKOMMT C HOBBIM Y4eOHBIM MaTepUasoM;

- pa3bsCHSET yueOHbIE AIEMEHTHI, TPYHbIE JIs1 TOHUMaHUS;
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- cUCTeMaTH3upyeT yueOHBIN MaTepua;

- OpPHEHTHPYET B y4eOHOM MpoIiecce.

Lloocomoska k nekyuy 3aKI0YaeTCs B CIETYIOIIEM:

- BHHMMATEJBHO MPOYUTANTE MaTepual NPeablIyIIeH JIEeKINH;

- y3HaiiTe TeMy MNpeAcTosiel JeKIuHu (10 TeMaTHYeCKOMY IUIaHy, Mo HWHGOpMauu
JIEKTOpA);

- 03HAaKOMBTECh C YUEOHBIM MaTEPHAJIOM IO Y4eOHUKY U y4eOHBIM OCOOUSIM;

- TIOCTapalTech YSACHHUTh MECTO H3y4aeMOM TEeMbl B CBOCH TNpodecCHOHAIBHON
MOJITOTOBKE;

- 3amUIINATE BO3MOXHBIE BOPOCHI, KOTOPBIE BbI 33/1aIUTE JIEKTOPY HA JIEKIUH.

[TpakTrueckue 3aHATHS AUCHUIUIMHBI TPEANONAraloT MX MPOBEIECHUE B Pa3IMUHBIX
¢dopmMax ¢ UENnpl0 BBISABICHHUS MOJTYYCHHBIX 3HAHWH, YMEHHH, HaBBIKOB M KOMIETEHIUH C
MIPOBEJICHHUEM KOHTPOJIbHBIX MEPOIPUITUH.

Llo020moeKa Kk npakmuyeckum 3aHAmuiM:

- BHUMATEJBHO MPOUYUTANTE Marepuall, OTHOCAIIUICS K JaHHOMY CEMHHApPCKOMY
3aHATHUIO, O3HAKOMBTECh C YYEOHBIM MaTepuajoM MO Y4YeOHMKY U Y4EeOHBIM
IOCOOUSM;

- BBINUIIUTE OCHOBHBIC TEPMUHBI;

- OTBETHTE€ HA KOHTPOJIbHBIE BOIPOCHI MO CEMUHAPCKUM 3aHSTHUSIM, TOTOBBTECH /1aTh
pa3BEpPHYTHIN OTBET HA KaXK/Iblid U3 BOIIPOCOB;

- ysjCHUTE, Kakue y4eOHbIE JIEMEHThI OCTAJIMCh JUIsl BaC HEACHBIMU U IOCTapaiTech
MOJIyYUTh Ha HHUX OTBET 3apaHee (O CEMUHApPCKOro 3aHSATHs) BO BpPEeMs TEKYLIMX
KOHCYJIbTAlIUM MperoiaBaTess;

- TOTOBUTHCS MOXHO HMHAMBHIyallbHO, IMapaMM WM B COCTaBe Majod TIpYMIIbI,
nocyeaHue sBisAoTcs 3¢ HEKTUBHBIMU (popMaMH pabOThI;

- paboyas mporpamMma AWCHUUIUIMHBI B YACTH I[EJIEH, MEepeuHI0 3HAHWN, YMECHHIA,
TEPMHUHOB M Y4e€OHBIX BOIPOCOB MOXET OBITh HMCIOJb30BaHA BaMU B KaueCTBE
OpPHEHTHUpA B OpraHu3alu 00y4YeHusl.

Llooecomoska k skzameny. K sKk3amMeHy HEOOXOIMMO TOTOBHTCS II€JICHAIPABIICHHO,
peryJsipHO, CUCTEMAaTHYECKHU M C MEPBBIX THEH oOydeHus Mo JaHHOM JucuuIuivHe. [lonbITku
OCBOUTH JUCLHUIUIMHY B MEPUO]] 3a4€THO-IK3aMEHAIIMOHHOM cecCHM, KaK MPaBUIIO, TOKA3bIBAIOT
HE CIIMIIKOM YJIOBJIETBOPHUTEIbHbIE peE3ylbTaThl. B camMoMm Hauaie wu3ydeHUs ydeOHOM
JTUCITUTUTNHBI TIO3HAKOMBTECH CO CIEAYIONICH Y4eOHO-METOMNYECKON JOKYMEHTAIIUCH:

- IporpamMMoOil IUCUMIUIAHBI;

- mepeyHeM (pOopMHUPYEMBIX 3HaHUI U yMEHH, KOTOPBIMH CTYACHT JOJKEH OBJIAJICTh;

- TeMaTH4YEeCKUMHU IITaHAMU JIEKIIUHA, CEeMUHAPCKUX 3aHSATUM;

- KOHTPOJbHBIMU MEPONPUATUIMU;

- y4eOHHMKOM, YYEOHBIMH IOCOOHMSIMH TO JAWUCIUIUIMHE, a TaKXKe JIICKTPOHHBIMH

pecypcamy;

- TIepe4yHeM BOMPOCOB JJIs IK3aMeHa.

ITocrme »Toro y Bac MOMKHO CHOPMHPOBATHCS YETKOE TpEACTaBICHHE 00 o0beme |
XapakTepe 3HAaHMH M yYMEHHUH, KOTOphIMH Hajo OydeT OBJaJeTh MO JUCHUIUIMHE.
CucrtemMaTnyeckoe BBHIMOJHEHHE Y4YeOHOW paOOThl Ha JIEKUMSX M TPAKTHUYECKUX 3aHATHAX
MO3BOJIUT YCIEIIIHO OCBOUTH AUCLUUIUIMHY U CO3/IaTh XOPOIIYI0 0a3y JUIsl clauu SK3aMeHa.

OOyueHue Ul ¢ OTpaHUYCHHBIMA BO3MOYKHOCTSIMH 3/IOPOBbSI OCYIIIECTBIIACTCS C YICTOM
WHAVNBUIYAITBHBIX TICHXO()U3UUECKIX 0COOCHHOCTEH, a /Il MHBATHIOB TaK)Ke B COOTBETCTBHH C
WHIUBHIyIBHOU MPOTpaMMOl peaObuIMTallui MHBAJTH/IA.

Jist nwip ¢ HapymIeHWEeM ClyxXa BO3MOXKHO IPENOCTaBICHHE WH(POPMAIMH BH3YAIBHO
(KpaTKuii KOHCTIEKT JICKIIMHA, OCHOBHAs W JIOMOJIHUTEIbHAS JIUTEpaTypa), Ha JEKIIMOHHBIX H
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MIPAKTUUECKHUX 3aHATUAX JIOMYCKAaeTCs NPUCYTCTBUE accucTeHTa. OLEeHKa 3HaHUM CTYyIEHTOB Ha
MPAKTUYECKUX 3aHATUSAX OCYILECTBISETCS Ha OCHOBE INMHUCHMEHHBIX KOHCIIEKTOB, OTBETOB Ha
BOIPOCHI, MHCbMEHHO BBIMIOJHEHHBIX MPAKTUYECKUX 3alaHuil. Jlokmaj Takxke MOXKeT ObITh
MpeI0CTaBJIeH B MUCbMEHHOM (opme (B Buae pedepara), pu 3TOM TPpeOOBaHUS K COAEPIKAHUIO
OCTAIOTCSl TEMH ke, a TPeOOBaHHs K KAaueCTBY M3JIOKEHHUS MaTepuaia (MOHATHOCTh, Ka4eCTBO
peun, B3aMMOJICHCTBUE C ayAUTOpPUEH M T.J.) 3aMEHSIOTCS Ha COOTBETCTBYIOLIME TpeOOBaHUS,
npeabsBisieMble K TUCbMEHHBIM paboTaM (KauecTBO O(hOpMIIEHHUS TEKCTa U CIUCKA JIUTEpaTyphl,
IPaMOTHOCTh, HAJTMYHME WUTIOCTPAI[MOHHBIX MaTePUAIOB U T.1I.).

[IpomesxyTouHast aTTecTanys JUIst JIUI ¢ HApyIIEeHUSMHU CIIyXa MPOBOAUTCS B MUCbMEHHOM
dbopMe, TIpU ITOM HCIHOIB3YIOTCS 001IMe KpuTepuu oueHuBaHus. [Ipu HeoOxomumocTH, BpeMs
MIOJITOTOBKH MOKET OBITh YBEJIUYEHO.

Jng nun ¢ HapylIeHHeM 3peHHUsl JIONMycKaeTcs ayauaibHOe MPEeJoCTaBIICHUE
MHPOpPMALIMK, a TakXKe MCIOJIb30BAHUE Ha JIEKIUSAX 3BYKO3AMMCHIBAIOIIMX YCTPOMCTB.
JlomyckaeTcsi TPUCYTCTBME Ha 3aHITUAX ACCHCTEHTA, OKa3bIBAIOIIETO  OOy4YaroUUMCs
HEOOXOIMMYIO TEXHHUYECKYIO MoMollb. OneHka 3HaHUN CTYJIEHTOB Ha CEMHHAPCKUX 3aHATHIX
OCYIIECTBIISIETCS B YCTHOUM (popMe (KaK OTBETHI Ha BOMPOCHI, TAK U MPAKTUUECKUE 3aTaHUS).

[IpomexyTouHas arrecTanus s JUL C HApPyILIEHUEM 3pEHUS NPOBOAMUTCS YCTHO, IPHU
3TOM TEKCT 3aJlaHui NpeAocTaBisieTcss B (GopMme, aJalTUPOBAHHOM MJs JIUL C HapylIEHUEM
3peHus (YKpyNHEHHbIH mpuT), MpH OILIEHKE UCTONb3YIOTCS 00IMe KpUTepuu oleHuBanus. [Ipu
HE00XOMMOCTH, BPEMsI TOATOTOBKH MOXKET ObITh YBEITUYEHO.

Jlua ¢ HapylmeHUsIMH OIOPHO-JBUTaTeIbHOIO ammapara He HYXXAAaTCS B OCOOBIX
¢dbopMax mpenocTaBieHus yueOHbIX MaTepuanoB. OJHAKO, C yUETOM COCTOSIHUS 3710pOBbs 4acTb
3aHATHI MOXKET ObITh pealn30BaHa AUCTAHIMOHHO (Ipu nomomu cetu «MuTepHeT»). Tak, npu
HEBO3MOYKHOCTH TOCEUICHHSI JIEKIIMOHHOTO 3aHITHS CTYJIEHT MOXET BOCIOJIb30BaThCsl KPaTKUM
KOHCIIEKTOM JIeKIMU. IIpM HEBO3MOXHOCTM NOCEIIEHUS IPAKTUYECKOIO 3aHATUS CTYACHT
JOJDKEH MPEA0CTaBUTh MUChbMEHHBINH KOHCIIEKT OTBETOB Ha BOMPOCHI, MUCHbMEHHO BBIITOJIHEHHOE
npakTudeckoe 3ananue. Jloknan Takke, MOXXET ObITh, IMPENOCTaBIeH B MUCHbMEHHOW (opme (B
BHze pedepaTa), MpU dTOM TPEOOBAHUS K COACPKAHUIO OCTAIOTCS TEMHU XKe, a TPeOOBaHUSA K
KauecTBY U3JI0KEHUs MaTepualia (MOHATHOCTh, Ka4eCTBO PeuH, B3aUMOACHCTBHE C ayTUTOpUeH 1
T.Jl.) 3aMEHAIOTCS Ha COOTBETCTBYIOLIME TPEOOBaHUs, PEIbsBIIIEMble K MMCBMEHHBIM padoTam
(kagyecTBO  odopMIIEHHS ~TEKCTa W CIUCKa  JIUTEparypbl, TIPaMOTHOCTb, HaJU4ue
WUTIOCTPAIIMOHHBIX MaT€pUANIOB U T.1I.).

[IpomerxyTouHas arTecTanus AJs JIML ¢ HApYIIEHUSAMHU OTIOPHO-JBUTaTEeIbLHOIO anmapara
MIPOBOJIUTCS Ha OOIIKMX OCHOBAHUSAX, IPU HEOOXOAUMOCTH MPOIEAypa MOXKET ObITh peaan3oBaHa
JMCTAaHIIMOHHO (HAmpuMep, Ipu oMol nporpammsl Skype). /i 3TOro mo J0roBOpeHHOCTH €
MIPEro/iaBaTesieM CTYyAEHT B OINpEAEIEHHOE BpeMS BBIXOAUT Ha CBA3b JUISI IPOBEICHUS
nporenypsl. B Takom ciydae BONpPOCHl M TNPAKTHUECKOE 3a/JaHUE BBIOMPAIOTCS CaMUM
IpernojaBaresieM./

5. Guidelines for students on the development of the discipline

The teacher informs students about the applied system of the current control of progress
at the first lesson, and also brings to the students information about the results of the current
control of progress during classroom sessions and consultations.

Practical classes of the discipline "Theory of organization and organizational behavior"
involve their conduct in various forms in order to identify the knowledge, skills and
competencies with the control measures.

In order to ensure successful learning, the student must prepare for the lecture, as it is the
most important form of organization of the educational process, because:

: introduces new learning material;

explains the educational items that are difficult to understand;

~ sistematizirovat training material;
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~ orients in the educational process.
Preparation for the lecture is as follows:

~ carefully read the material of the previous lecture;

~ find out the theme of the upcoming lectures (according to the plan, according to the
lecturer);

" read the tutorial material and tutorials;

~ try to understand the place of the topic in your professional training;

~ write down the possible questions you will ask the lecturer during the lecture.

Practical classes of the discipline involve their conduct in various forms in order to
identify the knowledge, skills and competencies with the control measures.

Preparation for practical training:

~ carefully read the material related to this seminar lesson, read the training material on the
textbook and manuals;

: write the key terms;

answer control questions in seminars, be prepared to give a detailed answer to each

question;

~ understand what educational elements are left unclear for you and try to answer them in
advance (before seminars) during the ongoing consultations of the teacher;

" it is possible to prepare individually, in pairs or as a part of small group, the last are
effective forms of work;

~ the work program of the discipline in terms of goals, list of knowledge, skills, terms and
training issues can be used by you as a guide in the organization of training.

Preparation for examination. It is necessary to prepare for the exam purposefully,
regularly, systematically and from the first days of training in this discipline. Attempts to master
the discipline during the test and examination session, as a rule, show not too satisfactory results.
At the very beginning of the study of the discipline, get acquainted with the following
educational and methodical documentation:

~ discipline program;

~ list of formed knowledge and skills that the student must master;

~ thematic plans of lectures, seminars;

) control action;

" textbook, textbooks on the subject, as well as electronic resources;
~ list of questions for the exam.

After that, you should have a clear idea of the amount and nature of knowledge and skills
that need to be mastered in the discipline. Systematic implementation of educational work in
lectures and workshops will successfully master the discipline and create a good basis for the
exam.

Education of persons with disabilities is carried out taking into account the individual
psychophysical characteristics, and for the disabled in accordance with the individual
rehabilitation program of the disabled.

For persons with hearing impairment, it is possible to provide information visually (a
brief summary of lectures, basic and additional literature), the presence of an assistant is allowed
at lectures and practical classes. Assessment of students ' knowledge in practical classes is
carried out on the basis of written notes, answers to questions, written practical tasks. The report
can also be provided in writing (in the form of an abstract), while the requirements for the
content remain the same, and the requirements for the quality of presentation of the material
(clarity, quality of speech, interaction with the audience, etc.) are replaced by the relevant
requirements for written works (quality of text and bibliography, literacy, availability of
illustrations, etc.).

Interim certification for persons with hearing impairments is carried out in writing, using
General evaluation criteria. If necessary, the preparation time can be increased.
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For persons with visual impairment, auditory information may be provided, as well as the
use of recording devices in lectures. It is allowed to have an assistant in the classroom, providing
students with the necessary technical assistance. Assessment of students ' knowledge at seminars
is carried out orally (both answers to questions and practical tasks).

Interim certification for persons with visual impairment is conducted orally, the text of
the tasks is provided in a form adapted for persons with visual impairment (enlarged font), the
evaluation uses General evaluation criteria. If necessary, the preparation time can be increased.

Persons with disorders of the musculoskeletal system do not need special forms of
training materials. However, taking into account the state of health, part of the classes can be
implemented remotely (using the Internet). Thus, if it is impossible to attend a lecture session,
the student can use a brief summary of the lecture. If it is impossible to attend a practical lesson,
the student must provide a written summary of the answers to the questions, written practical
task. The report can also be provided in writing (in the form of an abstract), while the
requirements for the content remain the same, and the requirements for the quality of
presentation (clarity, quality of speech, interaction with the audience, etc.) are replaced by the
relevant requirements for written works (quality of text and bibliography, literacy, availability of
illustrations, etc.).

Interim certification for persons with disorders of the musculoskeletal system is carried
out on a common basis, if necessary, the procedure can be implemented remotely (for example,
using Skype). To do this, in agreement with the teacher, the student at a certain time gets in touch
for the procedure. In this case, the questions and practical task are chosen by the teacher.

6.YueOHass JsuTeparypa M pecypchl HH(OPMALMOHHO-TEJCKOMMYHHUKALIMOHHON CeTH
"UnrepHer", yueOHO-MeToauYecKoe odecneyeHue CaMOCTOAATEIbHOI padoTsl
o0y4yaromuxcs Mo JMCHUIIHHE
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15. Xamen I',, K.K. [Ipaxanan. Konkypenius 3a OyayIee: co31aHie PHIHKOB 3aBTPAIIIHETO JTHS.
M., «Onmumn-buzaecy. 2002.
16. Xomen I'. Maaudect nuaepa. M. 2013.
17. 11Ia6 K. YerBepras npoMsliiuieHHast peBomonus. M., Dkemo, 2016.
18. Xamen I'., [Ipaxanax K., Tomac I'., O'Hun JI. Ctparernueckas rudkocth: [lep. ¢ anr. - CIIO.:
ITutep, 2005.
19.5cpkoB E.®. Teopus opranuzauuu. KOHUTU-ITAHA, 2012. http://www.iprbookshop.ru/8588

6.3. YuebHO-MeToquIecKoe 00ecTieYeHue CaMOCTOSTEIBbHON paboThI
1. Karpkano B.C. Teopus ¢pupmbl U TeOpHsi CTpaTerunueckoro ynpaBlieHUs: aHaIU3 MEePCIIEKTHUB
B3aWMHOTO ofOorameHus. B kH.: DKOHOMHYECKass TEOpWsS: MCTOKHM W TEpPCHEKTUBBL. — M.:
Oxonomuueckuit pakynsrer MI'Y, TEUC, 2006.
2. Kamnman P. Hopron [I. C6anancupoBanHasi cucteMa nokasaresneil. OT cTpaTeruu K JIeUCTBHIO.
2-e u3a., ucnp. u gon. M.: Onumn-buszuec, 2008.

6.4. HopMaTuBHBIE IPABOBBIE JOKYMEHTBI
He ncnonb3yrores.

6.5. UntepHeT-pecypchl
1. http:// www. ko.ru/rubrics/19 — Kypnan «Komnanus»
2. http://www. kommersant.ru/sf/ - XKypnan «Cexpetsl pupmbi»
3. http://www. pwe.ru/ru — Caidt komnanuu PwC
4. http://expert.ru/ - XKypnan «xcriepm»
5. http:/ www. businesspress.ru - JlenoBas npecca
6. http://www.consultant.ru/ - KoncynpTaHT mitoc
7. http://www.garant.ru/ - I'apant
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6.6. lHble HICTOYHUKHU
1. MapkeTuHr.
2. MapKeTUHT U MapKETUHTOBBIE HCCIIEIOBAaHUSI.
3. MapxeToJior.
4. Meronpl MEHEKMEHTA KauecTBa.
5. MoaHbIil Marasus: OT 3CKH3a 0 MPUJIaBKa.
6. HoBoctu MapkeTuHra.
7. IlpakTHUECKUI MapKETHHT.
8. Ceptudukanus ¢ npunoxkeHnem «MeHemxMeHT: ropu30oHTE 1CO».
9. Cranmaptsl u kauecTBO+BUSINESS EXCELLENCE//IenoBoe coBepiieHcTBO. KOMIUIEKT.
10. Touka nponax.

7.MarepuajibHO-TeXHMYecKkasd 0a3a, HH(pOPMALMOHHBICE TEXHOJOIHH, NPOrpaMMHOe
ob0ecnieyenne 1 MHGOPMALMOHHBIE CIIPABOYHbIEC CHCTEMbI

CrienanpHble TTOMEIIEHUS TIPEACTABISAIOT cO00i y4eOHbIe ayUTOPUH ISl TIPOBEICHHS
3aHATHH JEKIIMOHHOTO THUIIA, TPAKTHUECKUX 3aHIATUH, KypCOBOTO MPOSKTHUPOBAHUS (BBITIOTHEHUS
KypCOBBIX paloT), TPYNIOBHIX W HWHIWBUAYAIGHBIX KOHCYJIBTAIlMH, TEKYIIEro KOHTPOJIS |
MIPOMEKYTOYHOH aTTeCcTalluy, a TaK)Ke OMEIIEHUS JUIsl CAMOCTOSITEIbHOM paboThl U OMEIIEHUS
JUI XpaHeHHs] U MPOPUIAKTUYECKOro 00CiTyKruBaHUs ydeOHoro oOopynoBanus. CrernuaibHble
MIOMEIIEHUST YKOMIIEKTOBAHbI CIIEUATN3UPOBAHHON MEOENIbl0 M TEXHUYECKUMH CPEICTBAMU
o0y4eHuUsl, CyX alluMHU JJis IPpeJICTaBlIeHNus yueOHo nHpopMauu OOJIbIIONH ayTUuTOPHH.

Jns  mpoBeneHHMs — 3aHATHM  JIGKIMOHHOTO — THMA  NpPEAJararoTcsi  HabOpbI
J€MOHCTPAIIMOHHOTO  00OpYyAOBaHUS W y4eOHO-HaIISAHBIX TOCOOMM, oOecneunBarone
TeMaTU4eCKHe WITIOCTPAIMH, COOTBETCTBYIOIINE pabouynM y4eOHBIM MpOrpaMMam JTUCIMILIHH.

[Tomemmenust uIsi CaMOCTOSITEIBHONH Pa0bOThl OOYYArOIIMXCS OCHAIEHBI KOMITBIOTEPHOU
TEXHUKOH C BO3MOXKHOCTBIO TOAKIIOUEeHUS K ceTn "MHTepHer" u olecrmeueHueM JocCTyna B
AJIEKTPOHHYIO HH(OPMAIIMOHHO-00pa30BaTeNbHYIO CPEy OpraHU3aliH.

AxazeMusi POBOAUT IMOCTOSIHHYIO pabOTy MO CO3JaHMI0O U CHUCTEMHOMY YIIyYILIEHHIO
YCIIOBHIA TIOJydeHHsI 00pa30BaHUs JIIOIBMH C OTpaHHYEHHBIMH BO3MOXKHOCTSIMHU 370pOBBs. B
HaCToOsIIIIee BpeMsl 3[aHMs U TEeppUTOpUH AKaJeMUHM OCHALIEHbI JTUPTaMHU Il TEPEBO3KH
WHBAIUIOB B Kosickax, mopsiaka 80% ayauTopuii W KOMITBIOTEPHBIX KJIaCCOB MMEIOT JBEPH,
COOTBETCTBYIOIIME TPeOOBAHUSAM HOPMATUBOB, OOOPYIOBaHBI MAaHAYChl NMPH BXOJE B 3/1aHU, a
TaK)Ke BHYTPHU YYEOHBIX KOPITYCOB U OOIICKHUTHUS, HMEIOTCS CTICITUATEHBIC TYaJICThI.

Kaxnpiii  oOywaromuiics B TeueHHe BCero rmnepuona oOydeHHs — obecrieueH
WHIWBUAYAIGHBIM HEOTPAHWUYCHHBIM JOCTYIIOM K HECKOJBKHUM AIIEKTPOHHO-OMOIMOTEYHBIM
cucreMaM (9JIEKTPOHHBIM OMOIMOTEKaM) M K BJIEKTPOHHON MH(POPMaLMOHHO-00pa30BaTeIbHOM
cpele opraHu3anuu. OJEKTPOHHO-OMOIMOTeuHass cucreMa (dJIEKTpOHHas OuOnuoTeka) U
ANIEKTPOHHAs WH(POPMALMOHHO-00pa3oBaTeNbHas cpela 00eceyrBaoT BO3MOXKHOCTD JOCTYTIa
oOyyaromierocst u3 Ji00OM TOYKM, B KOTOPOM UMeeTcsl JOCTyn K HH(POPMAIOHHO-
TEJIEKOMMYHUKAIIMOHHON ceTn «MIHTepHeT», Kak Ha TepPUTOPHH OpraHU3alluH, TaK U BHE €e.

Axkanemusi oOecriedeHa HEOOXOTUMBIM KOMIUIEKTOM JIMIIEH3MOHHOTO MPOTPaMMHOTO
obecreyeHusl.

OOyugaromuMcs oOecriedeH JOoCTyn (yHaJdeHHBIM JOCTyN), B TOM YHCIE B Clydae
NPUMEHEHHS SIIEKTPOHHOTO O0O0y4YeHMs, AMCTAHIIMOHHBIX O0Opa30BaTelIbHBIX TEXHOJOTHH, K
COBPEMEHHBIM TIpo(ecCHOHAIBHBIM 0a3aM MJaHHBIX W HMH(OPMAIMOHHBIM CIPAaBOYHBIM
cHCTEMaM.

OOyuaromyecs U3 4ucia JHUIl C OTPaHUYEHHBIMUA BO3MOXKHOCTSIMU 3/I0POBbSI 00€CIIeYeHbI
neyaTHBIMM W (WJIM)  JIEKTPOHHBIMH  OOpa3oBaTelbHBIMM  pecypcamMu B (hopmax,
aIalTHPOBAHHBIX K OTPAHUYCHUSM X 370POBBSI.

OpraHu30BaH JOCTYI K CIEAYIOUIMM 3IEKTPOHHBIM pecypcaM:

Bloomberg
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http://lib.ranepa.ru/base/bloomberg.html

EBSCO Publishing
eLIBRARY.RU

Emerging Markets Information Service
Google Scholar (Google Axanemus)
IMF eLibrary

JSTOR
New Palgrave Dictionary of Economics — DIeKTpOHHbBIN CIOBaph
OECD iLibrary

Oxford Handbooks Online
Polpred.com O630p CMHU

Science Direct - X(ypHaﬂBI HU31aTCJILCTBA Elsevier mo >KOHOMHUKE H OKOHOMCTPUKCE,

OouszHecy U dhuHAHCaM, COIMAILHBIM HAYKaM U MICUXOIOTUU, MATEMATUKE U NHPOPMATHKE;
SCOPUS

Web of Science

Wiley Online Library

World Bank Elibrary

ApxuBpl HayuHbIX sKypHaI0B NEICON

HHTepHeT-CepBUC « AHTUIIIATHAT

Cucrema IIpodeccuonansnoro Ananmuza PeinkoB 1 Kommanwmii « CITAPKY
ObC HUznarenscTa "JlaHp"

ObC Opaiit
DnexrponHasa ondanoreka M3mnarenbckoro joMa «I peOEHHUKOBY
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http://lib.ranepa.ru/base/alektronnaja-biblioteka-izdatelskogo-doma--grebennikov-.html
http://lib.ranepa.ru/base/abs-urait.html
http://lib.ranepa.ru/base/abs-izdatelstva--lan-.html
http://lib.ranepa.ru/base/sistema-professionalnogo-analiza-runkov-i-kompanii--spark-.html
http://lib.ranepa.ru/base/internet-servis--antiplagiat-.html
http://lib.ranepa.ru/base/arhivu-nauchnuh-zhurnalov-neicon.html
http://lib.ranepa.ru/base/world-bank-elibrary.html
http://lib.ranepa.ru/base/wiley-online-library.html
http://lib.ranepa.ru/base/web-of-science.html
http://lib.ranepa.ru/base/scopus.html
http://lib.ranepa.ru/base/science-direct.html
http://lib.ranepa.ru/base/science-direct.html
http://lib.ranepa.ru/base/polpred.com-obzor-smi.html
http://lib.ranepa.ru/base/oxford-handbooks-online.html
http://lib.ranepa.ru/base/oecd-ilibrary.html
http://lib.ranepa.ru/base/new-palgrave-dictionary-of-economics.html
http://lib.ranepa.ru/base/jstor.html
http://lib.ranepa.ru/base/imf-elibrary.html
http://lib.ranepa.ru/base/google-scholar--google-akademija-.html
http://lib.ranepa.ru/base/emerging-markets-information-service.html
http://lib.ranepa.ru/base/elibrary-ru.html
http://lib.ranepa.ru/base/ebsco-publishing.html
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