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1. Ilepeyenb MIAHUPYEMBIX Pe3yJbTATOB 00y4YeHUs M0 JUCHHUILINHE, COOTHECEHHBIX C
IUVIAHMPYEMBbIMH pPe3yJabTATaMM 0CBOeHHMS 00pa30BaTeJIbHOM MPOrpaMMBbl

1.1. Hucuunnuuaa b1.B.13

«JlumepctBo B 3MOXYy HEpeMEH»

o0ecrieunBaeT

OBJIaJICHHUC CJ'IC,Z[YIOH_ICI‘/’I KOMIIETEHITHEH ¢ YUYCTOM DTalia:

KOH(ecCHOHATbHBIE U
KYJBTYPHBIE pa3Inyusl.

Kon HanmenoBanue Kox stana ocBoenus | HammeHoBaHue 3Tama OCBOCHHUS
KOMIIETCHIIUN | KOMIIETCHIINH KOMIIETCHITNHI KOMIETEHIIUU
OK-3 TOTOBHOCTE K OK-3.2 TOTOBHOCTh  MPOBOJUTH
CaMOpPa3BUTHIO, rpoiiecc W3MEHEHU I npu
camopeanusalum, COXpaHEHUU OTepaluOHHON
HCII0JIb30BAHUIO LIETTOCTHOCTH OpraHu3aluy;
TBOPYECKOTO pa3BUTHE JHUJEPCKUX HABBIKOB U
MOTEeHIaIa (dhopmMupoBaHue MOJIeNU
IPaBOBOTO  TOBEICHUS B
r100aJIbHOM MHpE
OIIK-2 TOTOBHOCTh PYKOBOJIUTH OIIK-2.2 CnocoOHOCTh aHANMM3UPOBaTh U
KOJUICKTHBOM B cdepe KOOPJAMHHUPOBATH JIEATEILHOCTD
cBOEH TPYIOBOTO KOJUIEKTHBA;
npogeccuoHaIbHOM yCTaHABIIMBATh KOHCTPYKTHUBHbBIC
JeSITeNIbHOCTH, OTHOIIIEHUST B  KOJUIEKTHBE,
TOJIEPAHTHO paboTaTh B KOMaHJe Ha OOIIMA
BOCITPUHHUMAS pe3ysbTarT.
COIMAJIbHBIE,
STHUYECKHE,

1.2. B pe3ynbTraTe OCBOCHUS AUCLUILIUHBI Y CTYJICHTOB JJOJKHBI OBITh C(HOPMUPOBAHBI:

OT®/Td/Tpynoseie unu | Ko
npohecCHOHATLHBIC

NENUCTBUS

OCBOCHHA
KOMIICTCHIIN 1

oTalia

PesynbraThl 00yueHMs

40.033  Crparernueckoe
yIIpaBJIEHUE MPOEKTAMH U
[porpaMMamu 1o
BHEJPEHUIO HOBBIX|
METOIIOB Hu MoJenen
OpraHu3aluH 17|
[IaHUPOBAHUS
[IPOM3BOJACTBA HAa YpPOBHE
[TPOMBIIIUIEHHON
OpraHu3aluH

07.003

H Crparernueckoe
yIIpaBJieHHE TEPCOHAIOM
OpraHH3aluH

H/02.7 -  peanuzamus
CHUCTEMBI CTPATETNYECKOIO
yIIpaBJIE€HUSI TEPCOHAIOM
OpraHu3alMH

OK-3.2

HAa YPOBHE 3HAHMA: JTUIEPCTBO B CTHIC KOyunHTa. JIumep
KOMaH/Ibl, IUJIEP OpraHu3aluu. BU3MOHEPCTBO U IEHHOCTH

HA YPOBHE YMEHM: AHaIM3UpOBaTh CYyMIECTBYIONIHIA
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MPEBATMPYIOIINI CTUIIb JTHJICPCTBA B OPTaHU3AIUH, 8 TaKXKe
(dbopMupoBath 3ampoc Ha Oymymiee

HA YPOBHE HABBIKOB: Pa3BuTHE IHMIEPCKUX HABBIKOB B
[IOCJIEN0BATENAX W IIOAYUHEHHBIX; YNPABICHUE B CTHIIE
KOY4MHIa

OIIK-2.2 HA YPOBHE 3HAHMM: TPaHCAKIIMOHHOE,
TpaHC(OPMALIMOHHOE, ~ CUTYal[MOHHOE M  ayTCHTHYHOE
muaepcerBo. CHcTeMa IICHHOCTEH YesloBeKa

HA YpOBHE YMEHMIl: pa3pabaTbiBaTh IUIaH JEHCTBUM
KOMaHJIbI (KOJUICKTHBA)

HAa YPOBHE HABBIKOB: pa3BUTHE KOMAaHIbl, TPYIIIbI
nocyefoBareneil. BnoxHossronee JuaepcTBo

2. O0beM IMCHUIIMHBI M MECTO JMCHUILIMHBI B cTPYKType OIT

O0neM TUCHUIIJIHHBI

O0BbeM AN CHUILTHHDI,

Buja y4eOHbBIX 3aHATHI 4ac./acTpoHOMHYecC.
U CaMOCTOsITeJIbHAsI padoTa Bcero Cemectp
3
Ounasn ¢hopma o6yuenus

KonTakTHas pabora 16/12 16/12
ol0yvyarouuxcsi ¢
npenojgaBarejieM, B TOM 4HcJie:
nexkiuonHoro Tumna (JI) 4/3 4/3
nabopaTopHble padoThI
(mpaxtukymsr) (JIP)
MPaKTUYECKOTO (CEMUHAPCKOI0) 12/9 12/9
tuna (113)
CamocroniTesibHast paGoTa 56/42 56/42
odoyuamouuxcs (CP)
IIpomexyTounas dbopma | 3auem 3auem
arrecTauus yac.
OO6mast TpynoeMKocTsh (4ac. /3.e.) | 72/2 54 72/2 54

Mecto nucuuniaunbl B cTpykrype OII BO

Hucuunnuua b1.B.13 «JIlumepcTtBo B 310Xy nmepemMeHn» OCBauMBaeTCsl B 3 CEMECTpPE MO OYHOM
(dhopme, 001Iast TPYAOEMKOCTh — 2 3a4ETHBIX CTUHUIIBL.

OcBoeHne NUCHMILIMHBI ONMUPAETCS] HA MUHMMAJIbHO HEOOXOIUMBIH 00BbEM TEOPETHUECKHX
3HaHUI B 00JAaCTH MEXJIMYHOCTHBIX KOMMYHUKAIMH, COLMAIBHOM ICHUXOJOTHH, TEOpUH 00IIero
MEHEKMEHTA, a TAaKXKe Ha PUOOPETEHHbIE paHEe YMEHUS M HaBbIKM OPraHU30BbIBATH paOOTy Maslon
Ipynnbl, KOOPAWHUPOBAaTh B3aUMOOTHOUIEHMsS] BHYTPU MAJIOM TpyNIbl, YMEHHEM TOJEPAHTHO
OTHOCHUTBCSI K COLIMAIBbHBIM, 3THUYECKUM, KOH(PECCHOHAIBHBIM U KYJIBTYPHBIM PA3JIM4YUAM UYJIEHOB
KOJUIEKTHBA, HABBIKAMHU IIPOBEJICHUS ayIuTa YEJIOBEUYECKUX PECYPCOB U paclpeAeIeHHs pojiel cpeau
YJICHOB KOJUIEKTUBA.

Jucnunnuza peanusyercs mnapawienbHo ¢ aucuuiuimHod  B1.B.08  «MexayHapoaHoe
npeanpuHuUMareabcTBo», b1.B.09 2VmnpaBnenune npoexkramm», B1.B.05 «Crparernueckass OuszHec
KOMMYHMKaUus» U ap.. Dopma npomeKyTo4HON aTTeCTaluy — 3a4er.

3. Copep:xanue U CTPYKTYpa JMCIHHUIIIHHBI



CTpyKTypa MM CHUNIITHHBI

O0beM TUCHUILINHBI, Yac.
KonrakrtHas padora ®opma
00yuaKomuXCs ¢ Texymero
Ne i/ HaunmenoBanue Tem npenoxaBaTenem KOHTpOISt
(pazneioB) Bcero CP ycrneBaeMocTH ,
o BUAAM y‘-lSﬁHLIX TPOMEIKY TOUHOI
3aHATUH aTTecTaluu
Ja | ap | 1m3
Ounasn ¢popma odyuenusn
Yro Takoe

Tema 1 | muaepctBo?/ What is 17/13,0 1/0,7 2/1,5 14/10,7

leadership?

JIupepctBo u

noBenenne/ Leadership & 1
Tema 2 behai[ior P 19146 | V07 4/3,0 4/10,7 <

JlericTBus,

MIpEeANPUHAMAEMbIC

JUAEPOM B YCIOBUSIX 1
Tema3 | v pGynenrmsoctn/ Actions | 177130 | V%7 25 | 407

taken by the leader in

conditions of turbulence

dopMUpOBaHHUE CPEIBI

pa3BUTHUSA TUJIEPCTBA/ .
Tema 4 | Creating an environment 19/14.,6 1/0,7 4/3.0 4107

of leadership ’

development

ITpomexyTOUHas arTecTanus 3a4eT
Bcero: 72/54 4/3 12/9 56/42
*acce (3)

Conepxanune nucuunauabl/ Content of the discipline
Tema 1. Uto Takoe JuaepcTo?/ What is leadership?

Uro Ttakoe nuuepcrBo? KauectBa nmpepa. CrnocoOHOCTH K TBOPYECTBY. YMEHHE BUIETD
Oymymee. CTpemiieHHE K OKCIEpUMEHTHpoBaHHIO. CIOCOOHOCTP WHHIIMMPOBATH HW3MECHEHHS.
[Tpobnemsr muaepa. Jlnanoctras Bnacts./ What is leadership? Qualities of a leader. The ability to be
creative. Ability to see the future. The desire to experiment. Ability to initiate change. Leader
problems. Personal power.

Tema 2. JIugepcTBo u nopegenne/ Leadership & behavior

JlupepcTBo W moBeaeHue. Pasnmume mmaepa u pykoBoauTens. Iloaxomsl B NOHWMaHHH
npoucxoxaeHus aunaepcrBa.  Knaccudukamust smmaepctBa.  OCHOBHBIE TEOPHH  JTHJIEPCKOTO
MOBEEHUsA. YPOKU cOOCTBEHHOW >ku3HHU. [lo3HaHme cBoell ayTeHTHUYHOCTH. BepHOCTh cBOUM
npuHnmnaMm U neHHoctsaM./ Leadership and behavior. The difference between a leader and a leader.
Approaches to understanding the origin of leadership. Classification of leadership. Basic theories of
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leadership behavior. Lessons of your own life. The knowledge of its authenticity. Loyalty to your
principles and values.

Tema 3. /lelicTBus, NpeANIPMHUMAaeMble JIUAEPOM B YCJIOBHAX TypOyJeHTHOCTH/ Actions
taken by the leader in conditions of turbulence

MHOXECTBO MOIIHBIX Pa3HOHAINPABICHHBIX CONMAIBHBIX TpeHA0B. OmnpenencHue  CBOU
6a30Boif Mozenu nesTenbHOCTH. lIloHMMaHue mpoOJIeMbl M OCO3HAHME CPOYHOCTH €€ PELICHHUS.
TypOynentHocTh. Co3nanue paboueit rpynmnsl pykoBoautenei. dopMmynupoBka 1eneil U 3agad 1Mo
ylnpaBlIeHUI0 HM3MeHeHUsMH. JloBeneHue mened M 3agad 10 KOJUIEKTHBa. PacimiupeHue mnpaB U
BO3MOXKHOCTEH cOTpyAHUKOB. CO37aHNe CEepUU KPATKOCPOUYHBIX MOOEH ISl MOTHBAIMU TMEPCOHANIA.
[Monnepxka U3MEHEHUH U MOBBIIIEHUE TPOU3BOAUTEILHOCTH. VIHTErpalius U MHCTUTYIMOHATU3AIIHS
HOBBIX MOIXOMIOB./
Many powerful multidirectional social trends. Determination of its basic model of activity.
Understanding the problem and the urgency of its solution. Turbulence. Creation of a working group
of managers. Formulation of change management goals and objectives. Bringing goals and objectives
to the team. The empowerment of employees. Creating a series of short-term victories to motivate
staff. Support for changes and performance improvements. Integration and institutionalization of new
approaches.

Tema 4. ®opmupoBanue cpeabl passutusi guaepcrsa/ Creating an environment of
leadership development

dopMupoBaHHEe CpeIbl Pa3BUTHS JIUACPCTBA. YPOBHH JIHIEPCTBA: OOIIECTBEHHBIH, YaCTHBIN,
nepcoHanbHbIi. Tpanchopmupytomee nuaepcTBo. JluaepcTBo Ha ocHOBe IeHHOCTed. JInaepcTBo B
21 Beke. llenoctHocTh *)u3HHM. Pa3Butme mmaepctBa B apyrux. / Creating an environment of
leadership development. Leadership levels: public, private, personal. Transformative leadership.
Leadership based on values. Leadership in the 21st century. Integrity of life. Developing leadership in
others.

4. Marepuajbl TeKylIero KOHTPOJISI YCHeBaeMOCTH o0ydarommxcss W (OHI OLEHOYHBIX
Cpe/ICTB MPOMEKYTOYHOM aTTecTaluM M0 JUCHUTLINHE/
Materials of the current control of progress of students and the Fund of evaluation means of
intermediate certification in the discipline

4.1. ®opMbI U MeTOABI TEKYLIET0 KOHTPOJISI YCIIeBAEMOCTH M NIPOMEKYTOYHOI aTTecTaunu/
Forms and methods of the current control of progress and interim certification.

4.1.1. B xozxe peanu3auuy AUCIMIUIMHBI «JIMIEPCTBO B SMOXY MEPEMEH» HCIOIB3YIOTCS CICAYIOIINE
METO/IBI TEKYIIeTo KOHTPOJs ycmeBaeMocTu oOyuarommxcs:/ In the course of discipline (Global
«Leadership in the Age of Change» implementation the following methods of current control of
progress of students are used:

[Ipn npoBeeHNH 3aHATUH JIEKIUOHHOTO THIIA:

-IpU  YTEHUM JIEKIUI HCHONb3yeTCcd OOBSICHUTEIHHO-UILTIOCTPATUBHBII METOJ C JJIeMEHTaMu
MPOOJIEMHOTO  W3JIOKEHHsSI y4eOHOW uWHGOpManuu (MOHOJOTHYECKOH, JTUAJOTHYECKOW WM
IBPUCTHYECKOM);

[Tpu npoBeneHNM 3aHATUI TPAKTUYESCKOTO TUTIA:
-3cce;



[Ipu npoBeneHuu caMoCTOSTENEHOM PabOTHI:

-BOIIPOCHI AJI1 CAMOCTOSITEIBHOTO U3Y4YECHHUS,

-IpopaboTKa JIEKIIMOHHOTO MaTepHala, COCTaBICHNE KOHCIIEKTa JeKIUil [0 TeMaM, BEBIHECEHHBIM Ha
CaMOCTOSITENIbHOE U3YUECHHUE;

- IOATOTOBKE K MPAaKTUYECKUM 3aHATHUSIM;

- IOATOTOBKE K MPOMEKYTOUHOMY KOHTPOJIIO;

- IOATOTOBKE K TEKYIIEMY KOHTPOJIO YCIIEBAEMOCTH.

During the classes lecture-type:
-when lecturing is used the explanatory-illustrative method, with the elements of a problem statement
of educational information (monologic, Dialogic or heuristic);

During practical classes:
-essay;

When carrying out independent work:

-questions for self-study;

-study of lecture material, preparation of lecture notes on topics submitted for self-study;
- preparation for practical training;

- preparation for the interim control;

- preparation for the ongoing monitoring of progress.

4.1.2. 3auer IIPOBOJUTCS c IIPUMEHEHUEM CJIEIYFOLIUX METOJI0B (cpencTn):
3amanne-cumyssius/ Offset is carried out using the following methods (tools): task-simulation

4.2. Marepuajbl TeKyllero KOHTpoJsi ycneBaemoctu/Materials of the current control of
progress.

Texymuii KOHTPOJIb ycreBaeMocTH B hopMme dcce:

OOyuaromuecs AenATcs Ha Tpynmnel mo 3-5 4denoBek. ['pymima BBIMOMHSIET dcce Ha TeMy «Jlumep
OyIy1IEeTO».

[IpuBenuTe mnpuMepbl HOBBIX MPOAYKTOB M MAed ¢ Hadana 20 Beka, 3a mociuenHue 30 nert, 3a
nocnennue 10 ser. OOcyauTe M300peTeHUs MOCIEAHUX JIET C TPYNNoH. YUYHUThIBas M3MEHEHUS B
COBpPEMEHHOM MHpE, Kak Bbl MpeJCcTaBisiere jujaepa Oyayuiero? 3anmuiinTe KIIOYEBbIE CIOBa U
(bpasbl, KOTOpbIE OMUCHIBAIOT Jujepa Oyaymiero. IlpeanoxeHHbli cucoKk MoMoxeT BaM. OTMeThTe
KayecTBa, KOTOPbIMH, IO BallleMy MHEHHIO, JIOJDKeH o0nagate auaep Oyaymiero: TUOKUd —
KPEaTUBHBIA - OTKPBITBII HOBBIM  HWAEAM — JIIOOO3HATENbHBIH W HCCIEAYIOMMHA —
SKCHEPUMEHTUPYIOLINI — MPUHUMAIOIUN Ha ceOd pucK - Oepymuil Ha ceds OTBETCTBEHHOCTH 3a
YCIEXU U HEyJaul — TEPIUMBIM K HEOIIPEIEIEHHOCTH — OPUEHTUPOBAHHBINA HA AEUCTBUS — UILYIINN
U OTBEYalOUIMil Ha KOHCTPYKTUBHYIO 0OpaTHyIO cBsi3b. Jl0OaBbTe B CHHCOK CBOM COOCTBEHHbBIE
XapaKTEPUCTUKH.

Ongoing monitoring of academic performance in the form of an essay:
Students are divided into groups of 3-5 people. The group performs an essay on "the Leader of the
future".



Give examples of new products and ideas from the early 20th century, the last 30 years, the last 10
years. Discuss recent inventions with the group. Given the changes in the modern world, how do you
imagine the leader of the future? Write down key words and phrases that describe the leader of the
future. The suggested list will help you. Note the qualities which, in your opinion, needs to have a
leader of the future: flexible — creative - open to new ideas — inquisitive and exploring —
experimenting — taking risks - taking responsibility for success and failure — tolerant of uncertainty —

action-oriented — seeking and responding to constructive feedback. Add your own characteristics to
the list.

l.
2.

N —

NownkEw

>

CaMocTosiTe/iIbHOE M3y4YeHHe Pa3/1esi0oB THCHHMIIHHBI/
Self-study sections of the discipline

MexnucuuruinHapHasi QyHKIHS ICUXOJIOTUH JIUJEPCTBA.
Pons mcuxomoruu nmaepcTBa B CHUCTEME HAyK O MEHEDKMEHTE M JIeJIOBOM
aIMUHUCTPUPOBAHUU.
HcTopus 3apoxIeHNs U pa3BUTHS ICUXOJIOTHH JIUJEPCTBA.
Konuenius nunepcrsa.
Konuenuus auaasl B 6usHece.
KpeaTtuBHOCTb B Ou3HEcCe.
WuauBuayanbHOeE MIaHUPOBAaHUE Kapbepbl MEHEDKEPa

PazButue INepcoHaja: CuCTtema, 3agadm, MCTOAbI.

TCOpI/IH YCJIOBCUYCCKOI'O KalluTajia U KOHICTIINUA «aHaJInu3 YCJIIOBCUCCKHUX PECYPCOB»

10. Kondmukr PAEI ¢pynkuuit B cTune nuaepcraa.

11. IlpuynHBI HECOBMECTUMOCTHU (DYHKIIMI B CTUIIE JIHIEPCTBA.

12. BnusHue codetanusi GyHKIIUH B JTHMIEPCTBE HA OpTraHU3AIIHIO.

The interdisciplinary feature of the psychology of leadership.
The role of leadership psychology in the system of management and business

administration Sciences.

4.3.

3.

XN

9.

10.
I1.
12.

History of origin and development of psychology of leadership.
The concept of leadership.
The concept of dyad in business.
Creativity in business.
Individual Manager career planning
Personnel development: system, tasks, methods.
The theory of human capital and the concept of "analysis of human resources»
Conflict PAEI functions in leadership style.
Reasons for the incompatibility of functions in leadership style.
The effect of the combination of features in the leadership of the organization.

OueHouHble CPeACTBA sl POMEKYTOYHOM aTTecTanumn/
Evaluation tools for interim certification.



4.3.1. IlepeyeHb KOMIIETEHIHII C YKA3aHHEM 3TANOB UX (DOPMUPOBAHMS B NPOLECCe OCBOCHUSA
o0pa3zoBaresibHOM nMporpamMmel. [loka3aresin U KpUTEPUH OLCHMBAHUS KOMIIETCHIIMH HA
Pa3JIMYHBIX 3Tanax ux ¢GopMupoBaHusi/
The list of competencies indicating the stages of their formation in the development of
the educational program. Indicators and criteria for assessing competencies at various
stages of their formation.

Kon HaumenoBanue Kon rana | HaumeHnoBanue Tramna
KOMIIeTeHUMH | KomneTreHuuu/ Name | ocBOeHUs OCBOCHUSI  KOMIIeTeHI UM/
/ of competence KOMIeTeHnu/ The name of the
Competency Code phase of the | development stage of
code development of | competence
competence
OK-3 TOTOBHOCTh K OK-3.2 TOTOBHOCTh

CaMOPAa3BHUTHIO, POBOJUTH npoiiecc
camopeau3aIum, W3MEHEHUH TpU COXpaHEHUU
UCTIOJIb30BaHHIO OTIEPALMOHHON IIEIOCTHOCTH
TBOPYECKOTO OpraHH3aIlNH; pa3BuTHE
noteHimana/ readiness JUACPCKUX  HABBIKOB W
for self-development, dhopmupoBanue MOJIENH
self-realization, use of MIPaBOBOTO  TTOBEACHUS B
creative potential r700aTbHOM mupe/
willingness to carry out the
process of change while
maintaining the operational
integrity of the organization;
development of leadership
skills and the formation of a
model of legal behavior in

the global world
OIIK-2 TOTOBHOCTh PYKOBOJIUTH OIIK-2.2 CIOCOOHOCTh aHAJIM3UPOBATH
KOJUIGKTHBOM B cdepe u KOOPJIUHUPOBATH
cBOCH JeSITeITbHOCTh TPYZIOBOTO
npodeccHoHaIBHON KOJUIEKTHBA; YyCTAHABIIUBAThH
NeSITeTIbHOCTH, KOHCTPYKTHUBHBIC OTHOIICHHUS
TOJIEPAHTHO B KOJUIGKTHUBE, paboTaTh B
BOCTIpUHHMAsI KOMaH]1e Ha o0
COLIMANIbHBIE, pesynbrat/ ability to analyze
STHHYECKHE, and coordinate the activities

KOH(ecCHOHATbHBIE U
KyJbTYpHBIE Pa3TUIHs/
willingness to lead a
team in the field of their
professional activities,
tolerant  of  social,
ethnic, religious and
cultural differences.

of the workforce; establish
constructive relationships in
the team, work in a team for
the overall result.
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Tan

IToxa3arenan ouenumBanusi/ Evaluation

Kpurepnii ouennBanusi/ Evaluation

OCBOEHMS index of criteria

KOMITeTeH U/

Code phase of

the

development

of competence

OK-3.2 JIunepctBo B cTume JleMoHCTpUpPYET  CIIOCOOHOCTH

KoyuuHra. Jlugep xomaHnabl, Juaep | paboTel B YCIHOBHSX  PEAKTHBHBIX
OopraHnu3anuu. Bu3MOHEpPCTBO W | NK3MEHEHUH.
LIEHHOCTHU TpaHcaknuoHHoe, | JIleMOHCTpUPYET CTPECCOYCTOMYUBOCTD
TpaHchopMaIMoOHHOE, 5 YMEHHE YIIPABIATH CBOMMHU
CUTyallMOHHOE W  ayTEHTUYHOE | SMOLHUAMMU.
munaepctBo.  CucteMa IEHHOCTEH [Ipumenser MOJICIH,

YeJoBeKa. 3HAeT TEOpeTUYECKHUe
OCHOBBI B 00J1acTH OpraHM3ali U
TEXHUKHU BHEIIIHETOPTOBBIX
oneparnuii;
BJIaJIeeT
IUTAHUPOBAHUEM,
y4eTOM u KOHTPOJIEM
BHEIIHETOPIrOBOM  JeSITEIbHOCTH,
MIPOTHO3UPYET €€ Pe3yJIbTaT;
BJa/ieeT  AHAJTUTHUYECKHUMH
METOIaMH ISt OLIEHKHU
3 ()EKTUBHOCTH  BHEIIHETOPTOBOM
JEeSITeIbHOCTH Ha TPEANIPUATHUSAX;
pacmo3Haer
(babcupUIMPOBAHHYIO TPOTYKIIUIO
u Oopercs JerajbHbIMU METOAAMHU
NPOTUB €€ BHEAPEHUs, IMPOBOIUT
podecCHOHANBHYIO HKCIEPTHU3Y.

aHaJIN30M,
OpraHu3almen,

OcHoBHbIE
nH(pOpMaOHHBIE TEXHOJIOTHH
yrpaBieHus Ou3Hec-IpolLeccamy;

MPUHIAIBI, METOIBI U TEXHOJIOTHH
co3aHus OW3HEC IUIaHOB, OH3HEC
nporeccoB/ Leadership in the style
of coaching. The team leader, the
leader of the organization. Vision
and values Transactional,
transformational, situational and
authentic leadership. The system of
human values. Knows theoretical
bases in the field of the organization
and equipment of foreign trade

operations;
owns analysis, planning,
organization, accounting and

control of foreign trade activities,
predicts its result;

he has analytical methods
for assessing the effectiveness of

UACHTU(DUIIUPYET CTHIU JIUIEPCTBA, B
TOM YHCIIE, JECTPYKTHBHBIC MOJICIN
noBezieHusl. [IpuMeHseT  JIMYHOCTHBIE
OTIPOCHUKH.

JIeMOHCTPUPYET TEOpPETHUYECKUE
OCHOBBI B 00JIaCTH OpraHW3alud |
TEXHHUKH BHEIIHETOPTOBBIX OIIEPAIIHiA;

OCYIIIECTBIICH aHam3,
IUTAHUPOBAaHME, OpraHW3alus, yd4eT |
KOHTPOJIb BHEIIHETOPTOBOM
NeSITeIbHOCTH,  CIPOTHO3UPOBAH €€
pe3yIbTar;

MIPOIEMOHCTPUPOBAHBI
AHATTUTHYECKUE CIIOCOOHOCTH BIIaJICHHUSI
METOIaMH Il OLEHKH 3(P(PEKTUBHOCTH
BHEIIHETOPTOBOW  JESITEIBHOCTH  HA
MPEIIPUITUSX;

MIPOIEMOHCTPUPOBAHBl  YMEHUS
IPOBOJNUTH SKCHEPTH3Y M PACHO3HABATH
banscuuIMpoOBaHHYIO MPOIYKITHIO,
BJIQJICET JICTAIBHBIMU METOIaMU OOPBHOBI
MpOTUB BHeApeHus (anbcudukara.
ITpaBuiia (opmupoBaHUs u
CBOEBPEMEHHOTO NpeICTaBICHUS
MOJHOM M JOCTOBEPHOHM (PUHAHCOBOM
UHPOpMAITUH 0 NeSITETTHHOCTH
OpraHu3alii, €€  HMYIIECTBEHHOM
MOJIOKEHUH, JOXOIaX H PacXoax;
JleMOHCTpHUpYyeT NMPUMEHEHHE METOI0B

Hu TEXHOJIOTHI a”Ham3a
MIPOU3BOICTBEHHO-X03SIICTBEHHOMN U
(brHaHCOBOI EATEILHOCTH

opranuzaiun./ Demonstrates the ability

to work in conditions of reactive
changes.
Demonstrates stress resistance and

ability to manage their emotions.
Applies models, identificeret styles of
leadership, including destructive
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Jrtan Iloka3aresnsr ouenuBanusi/ Evaluation Kpurepnii ouennBanusi/ Evaluation
OCBOEHHS index of criteria
KOMITeTeH U/
Code phase of
the
development
of competence
foreign trade activities in | patterns of behavior. Applies personality
enterprises; questionnaires.
recognize counterfeit | Demonstrates the theoretical
products, and legal methods to fight [ foundations in the field of organization
against its implementation, and |and technology of foreign trade
conducts professional expertise. operations;
Basic information | the analysis, planning, organization,

technologies of business process
management; principles, methods
and technologies of creating
business plans, business processes

accounting and control of foreign trade
activity is carried out, its result is
predicted;

analytical skills of methods possession
for an assessment of efficiency of
foreign trade activity at the enterprises
are shown;

demonstrated ability to examine and to
recognize counterfeit products, owns
legal methods of struggle against the
introduction of counterfeit.

OIIK-2.2

4.3.2 Tunosblie oueHouHbie cpeacrea/Model evaluation tools

3auet B (hopMe 3aJaHUSI-CUMYJISLIUH.

3ananue - CUMYJISIIIUSA:
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3agaHue-CUMYISIIMS  TpEANojaraeT HMMUTALMIO CHUTyaluu, OJM3KoM K paboueid,

u

npeamnojaract IMpoABIICHUC JTUACPCKUX Ka4YCCTB M ITOAXOJOB. Ilo pe3yiabTaTaM CHMYJIUHU BCC
YYaCTHHUKHU HAar0T 06paTHy10 CBA3b ApPYT OAPYTY. HpCHOIlaBaTCJ'IL BBICTYIIACT MOACPATOPOM IIpoLecca.
B MMPONHECCC BBIIIOJHCHUA YIPAXKHCHUA YUYACTHHUKHU AOOJDKHBI IMPOABHUTHL HOBBIC 3HAHWA W HABBIKH,
TOJIYYCHHBIC B PE3YJIbTATC OCBOCHUA JUCHUIIIINHBI.

Task - simulation:

Task-simulation involves simulating a situation close to the work, and involves the
manifestation of leadership qualities and approaches. According to the simulation results, all
participants give feedback to each other. The teacher acts as a moderator of the process. During the
exercise, participants must demonstrate new knowledge and skills gained as a result of the
development of the discipline.

IIxana ouenuBanusi/ Grading scale

Onenka/ TpeGoBanus k 3HanussM/ Requirements for knowledge
Assessment and skills
«3aumenor/ OneHka «3a4TeHO» BBICTABIISIETCS CTYACHTY, €CIIH:

«Read out»

- IPOACMOHCTPHUPOBAHO YMCHHE BECTU ACITOBBIC KOMMYHUKAIIUN,

- MPUMEHEHBI YMEHHUS U IOHUMaHHE BAYKHOCTH CaMOCTOSTENILHOTO
OBJIAACHUA OCHOBaMH HOBBIX METOO0B HUCCJIcJ0BaHuA,
OpraHu3allii M BEACHUS HCCIIEA0BATEIbCKOM JIeATENIbHOCTH;
YMCHHUEC MPOBOJAUTH IJKCICPTHU3Y IIPU HCIIOJIB30BaAHUH JICJIOBBIX
KOMMYHHUKAaLIN;

- TPOJEMOHCTPHPOBAHA: CHOCOOHOCTH K CaMOCTOSTEIHHOMN
paboTe ¢ HCHONB30BaHMEM 3HAHUW B 00JAcCTH  JIENOBBIX
KOMMYHUKaIlUi, YMEHUH M HABBIKOB B OOJACTH HKCHEPTHU3BI;
CHOCOOHOCTh  OBITh  MOOWIBHBIM Ha  pBIHKE Tpyda H
MOATOTOBICHHBIM K TMPOJNOJDKEHHI0 oOpa3zoBaHus B cdepe
JIOTIOJTHUTENBHOTO U TOCJIEBY30BCKOIO 00pa30BaHuUs;

- HNOPOACMOHCTPHUPOBAHBL: YPOBCHL BJIaJCHHA 3HAHUAMU OCHOB
MEXIYHApOJAHOTO  MapKeTMHra W TEOPUH  yIpPaBICHHS
MIEPCOHAJIOM, TIO3BOJISIONINE TOOMBATHCS BBICOKHX PE3YJILTATOB B
npoeCCUOHAIIBHOW  JIeITETbHOCTH; BJIAJCHHE TEXHOJOTHSAMHU
VIOpaBICHUS  MEPCOHAJIOM, a TaKKe COOTBETCTBYIOIIUMH
JUYHBIMH Ka4eCTBAaMH JIHJIEPa, TO3BOJSIONIUMH PYKOBOIHUTH
KOJIJIEKTUBOM B c(epe cBoeil mpodeccHnoHaTbHOW ACSITEIBHOCTH,
pa3BUBaTh JIEJIOBBIE KOMMYHHKAITIH, PUMEHSI T
IICUXOJIOTHYCCKHUEC METOAbI, TOJICPAHTHO BOCIIpHUHUMaAs
COllMaJIbHBbIE, STHHYECKUE, KOH()ECCHOHAIbHBIE U KYyJbTypHBIE
pasznuuus./ The "excellent" mark is given to the student if:

- demonstrated the ability to conduct business communications;

- applied skills and understanding of the importance of self-
mastery of the basics of new methods of research, organization
and conduct of research activities; the ability to conduct expertise
in the use of business communications;

- demonstrated: the ability to work independently using
knowledge in the field of business communications, skills in the
field of expertise; the ability to be mobile in the labor market and
prepared to continue education in the field of additional and
postgraduate education;
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- demonstrated: the level of knowledge of the basics of
international marketing and the theory of personnel management,
allowing to achieve high results in professional activity;
possession of personnel management technologies, as well as
relevant personal qualities of the leader, allowing to lead the team
in the field of their professional activities, to develop business
communication, to apply psychological methods, tolerant of
social, ethnic, religious and cultural differences

O1eHKa «He 3aUTEHO» BBICTABISICTCS CTYACHTY, KOTOPBI HE 3HAET
3HAYUTENILHOW YacTH MPOrPaMMHOIO MaTepualia, JIOIyCKaeT
CYIIECTBEHHBbIC  OIIMOKM,  HEYBEpEHHO, C  OOJBIIMMHU
3aTpyJHECHUSMH BBITIOJHSET MpakTuieckue padotel. Kak mpaswuiio,
OLIEHKA «HEYJOBJIETBOPUTEIHHO» CTABUTCS CTYACHTAaM, KOTOpBIE
HE MOTYT MPOJOJDKUTH OO0ydeHHe 0e3 JOTOIHUTEILHBIX 3aHSATHHA
10 COOTBETCTBYIOLIEN NUCLIUILUIMHE.

VY4eOHbIe TOCTUKECHUS B CEMECTPOBBIA TIEPUOJ U PE3yJbTaTaMu
TEKYyILIET0 KOHTPOJS JEMOHCTPUPOBAIM HE BBICOKYIO CTETCHb
OBJIQJICHUSI TPOTPAMMHBIM  MaTEpPHaJOM [0 MHUHUMAIbHOU
wianke./ The " Not counted” grade is given to a student who does
not know a significant part of the program material, makes
significant mistakes, uncertainly, with great difficulty performs
practical work. As a rule, the grade "unsatisfactory" is given to
students who can not continue their education without additional
training in the relevant discipline.

Educational achievements in the semester period and the results of
the current control showed a low degree of mastery of the
program material at the minimum level.

«He 3aumenoy/ "Not
counted"

3ansatus no gucuumiauHe b1.B.13  «JIupepcTtBO B 3moXy mnepeMeH» IpeACTaBICHbI
CJIEAYIOIIMMHU BUAAMHU PAOOTHI: JEKIMH, IPAKTUYECKHE 3aHATHUS, a TAKXKE CAMOCTOSTEIbHON paboTOM
CTY/IEHTOB.

Ha npakTuyeckux 3aHATHSX CTYIEHTBl BBINOJHSIOT 3aJjaHUs, CBSI3aHHBIE C OOCYKICHUEM
MIPOOJIEMHBIX BOIIPOCOB M BBIPA0ATHIBAIOT CBOE MHEHHE IO MOBOJY PELIEHHs] OCHOBHBIX BOIPOCOB B
cdepe ynpaBiaeHHs YeJI0BEUECKHUMHU PeCypcaMH.

B pamkax camocToATENnbHONM pabOThl CTYIEHTHI TOTOBATCA IO BOIPOCAM, TOTOBSITCS K
CEMUHAPCKUM 3aHIATHM, OCYIIECTBIISIOT IOATOTOBKY K 3a4eTy.

Texymass arrecrtanusi TNPOBOIUTCE B (GOpME 3CcC€ M OCYIIECTBISAECTCS  BEIYLIHM
IIPETIOAABATENIEM.

OObexkTaMu OLIEHUBaHUS BBICTYIAIOT:

- yueOHas JUCHMIUIMHA (AKTHBHOCTh Ha 3aHATHUSX, CBOEBPEMEHHOCTb BBIIOJIHEHUS
pa3IMYHBIX BUJOB 3aJaHUM, IOCEHIAEMOCTb BCEX BHJOB 3aHATUN II0 aTTeCTyeMOM
JTUCITUTIIINHE);

- CTEIEHb YCBOEHUS TEOPETUUECKUX 3HAHUM;

- YpPOBEHb OBJIAJCHUS NPAKTUYECKUMHU YMEHUSIMU U HaBBIKAMU IO BCEM BHJAM y4eOHOM
paboThI;

- pe3yJIbTaThl CAaMOCTOSATENbHON paOOTHI.

AKTHUBHOCTb CTYJICHTAa Ha 3aHSATHUSIX OLIEHHWBAETCS IO €ro BHICTYIUICHUSM Ha MPAKTUYECKUX

3aHATHSAX.

Ouenueanue pabomvl cmyoenma HA NPAKMUYECKUX 3AHAMUAX OCYIIECTBISETCS IO
CJIEYIOIIUM KPUTEPUSAM:
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- «OTIMYHO» — AaKTUBHOE YydYacTHe B  OOCYXKIEHHH TMpoOiieM KaKIOro  CeMHHapa,
CaMOCTOSITEIbBHOCTh OTBETOB, CBOOOJHOE BIAJCHHE MaTEPHAIIOM, MOJHBIE M apTYMEHTHPOBAHHBIE
OTBETHI HAa BOIIPOCHI CEMUHAPA, YYaCTHE B AUCKYCCHSX, TBEPAOE 3HAHME JIEKIIMOHHOTO MaTrepuaa,
00s3aTeNTbHON M PEKOMEH/IOBAHHOW JIOTIOJIHUTENILHON JIMTEPaTyphl, PETYJSIpHAs MOCEMaeMOCTh
3aHATHIA.

- «XO0pomIo» — HEIOCTATOYHO TMOJHOE PACKPBITUE HEKOTOPBIX BOMPOCOB TEMbI, HE3HAUUTEIIbHBIE
omuOKu B (POPMYIMPOBKE KaTErOpU M MOHSATHN, MEHBIAs aKTUBHOCTh HAa CEMUHApax, HEMOJIHOE
3HAHUE JTOMIOJHUTEIBHOM JTUTEPATYPhl, XOPOIIasl MOCEUAEMOCTb.

- «YIOBIETBOPUTEIBHO» — OTBETHl HA CEMHUHApPAX OTPAKAIOT B I[E€JIOM MOHHUMAHUE TE€MbI, 3HAHUE
COJECp)KAHUSI OCHOBHBIX KAaTe€ropuid M TMOHATHH, 3HAKOMCTBO C JIEKIIMOHHBIM MAaTEpHaIoOM H
PEKOMEHIOBAaHHOW OCHOBHOM JIUTEpPATypOM, HEAOCTATOUHAS aKTUBHOCTh HAa 3aHSTHUAX, OCTABJISAIONIAs
JKE€JaTh JIYUIIEro MocenaeMocTh.

- «HeynoBneTBOpUTENIbHO» — MACCUBHOCTh HA CEMUHApPAX, YacTas HETOTOBHOCTh MPH OTBETaxX Ha
BOIIPOCHI, IIJI0Xas MOCENAeMOCTh, OTCYTCTBHE KadeCTB, YKa3aHHBIX BBIIIC, IS TOJy4CHHS OoJiee
BBICOKHX OIICHOK.

CTYI[CHT A0IYCKAaCTCAd K HpOMe)ICYTOHHOfI aTTCCTAllUM 110 JUCHUINIMHEC B CJIy4ac BBIIIOJHCHUSA
UM BCeX 3aJaHUi M MEpONPUATHH, NMPEeIyCMOTPEHHBIX HPOrpaMMOMl IUCHMILIMHBL (10 (dopmMaM
TEKyIIero KOHTpoJs). B chmyuae Hamuumss y4eOHOM 3aJ0JDKEHHOCTH CTYICHT OTpadarhiBacT
IIPOIYLICHHBIE 3aHATHA B COOTBETCTBUU C TpeOoBaHMAMM. OLiEHKA CTYAEHTa HOCUT KOMILJIEKCHBIN
XapakTep, sBJsieTCsl OAJUIbHON M ONIPENEsieTcs ero:
- OTBETOM Ha 3a4eTe;
- Y4eOHBIMH JJOCTIKEHUSIMU B CEMECTPOBBIN MEPHO/L.

Training in the discipline B1.B. 13 "Leadership in the era of change" presents the following types of
work: lectures, practical classes, as well as independent work of students.

In practical classes, students perform tasks related to the discussion of problematic issues and

develop their opinion on the solution of the main issues in the field of human resources management.

Within the framework of independent work, students prepare for seminars, prepare for the test.

The current assessment is conducted in the form of an essay and is carried out by a leading teacher.
_The objects of evaluation are:

academic discipline (activity in the classroom, the timeliness of various types of tasks, attendance of
_all types of classes in the certified discipline);

the degree of assimilation of theoretical knowledge;
: level of mastery of practical skills in all types of educational work;

results of independent work.

The activity of the student in the classroom is evaluated on its performances in practice sessions.
Evaluation of the student's work in practical classes is carried out according to the following criteria:
~ "Excellent" — active participation in the discussion of the problems of each seminar, independent
answers, fluency in the material, complete and reasoned answers to the questions of the seminar,
participation in discussions, solid knowledge of the lecture material, mandatory and recommended

additional literature, regular attendance.
" "Good" — insufficient full disclosure of some topics, minor errors in the formulation of categories
and concepts, less activity in seminars, incomplete knowledge of additional literature, good
_attendance.

"Satisfactory" — answers to the seminars reflect the General understanding of the topic, knowledge of
the content of the main categories and concepts, familiarity with the lecture material and
recommended basic literature, insufficient activity in the classroom, leaving much to be desired

_attendance.
"Unsatisfactory" — passivity in seminars, frequent unavailability in answering questions, poor
attendance, lack of the qualities mentioned above to obtain higher grades.
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The student is allowed to intermediate certification on discipline in case of performance of all tasks
and actions provided by the program of discipline (on forms of the current control). In the case of
academic debt student fulfills missed classes in accordance with the requirements. The assessment of
the student is complex, is a point and is determined by its:

- answer on offset;

- academic achievements in the semester period.

5. MeToauyeckue yKazaHus 1Js 00y4aHOIIMXCH 110 OCBOCHUIO JUCHMILIIUHBI
Guidelines for students on the development of the discipline

[IpenonaBarens HHGOPMHUPYET OOYUAIONTUXCS O TPUMEHSIEMON CHUCTEME TEKYIIETO KOHTPOJIS
yCIIEBaEMOCTH Ha MEPBOM 3aHIATHUH, a TAKXKE JTOBOAUT J0 00ydaronmxcsi HHpopMaIuio o pe3yibraTax
TCKYIIET0 KOHTPOJIA YCIIEBACMOCTHU BO BpEMS ayAUTOPHBIX 3aHATAN U KOHCy.]'H)TaHI/II\/II.

C nenpio obecneyeHns yCIeuHOro o0yueHust CTyJEHT JI0JKEH TOTOBUTHCS K JICKIMH, T.K. OHA
SBIISIETCS BaKHEHIIeH popMoit opranu3aiiy yueOHOro rmpouecca, HoCKOJIbKY:

3HAKOMHT C HOBBIM YYE€OHBIM MaTepHAIOM;

Pa3BACHACT y‘—Ie6HI)Ie SJICMCHTBI, TPYAHBIC JJI IOHVMAaHUA
CHCTEeMaTH3UPYET YICOHBIH MaTepual;

OpPUEHTHUPYET B y4eOHOM IpoIiecce.

Iloocomoska k nexkyuuy 3aKI04acTcs B CJICAYIOIICM:

BHHUMATEJIBHO MPOYUTANTE MAaTEpUa MPEbITyIIEeH JTEKIIHH;

y3HAWTE TeMy MPEACTOSIIeH JICKIUH (IT0 TeMaTHYeCKOMY TUIaHy, o HH(popManuu
JIEKTOpA);

03HAKOMBTECH C YU€OHBIM MaTepUaIOM M0 YUeOHUKY U yUeOHBIM OCOOUSIM;
MoCTapalTeCch ySICHUTh MECTO U3y4yaeMOM TEMBI B CBOEH MpodecCHOHaNbHON
MOATOTOBKE;

3alMIINTE BO3MOXHBIE BOIIPOCHI, KOTOPBIE BbI 33/1aJUTE JICKTOPY Ha JICKLIUH.

Ilooeomoska Kk npaxkmuyeckum 3aHAMUIM.

BHUMATEIBHO NMPOYUTANTE MaTepUal JEKIUH, OTHOCAIIUXCSA K JaHHOMY CEMUHAPCKOMY
3aHATHUIO, 03HAKOMBTECH C YU€OHBIM MaTepHaIOM IO Y4eOHUKY U y4eOHBIM OCOOUSIM;
BBIIUILIUTE OCHOBHBIE TEPMUHBI;

OTBETHTE HAa KOHTPOJIbHBIE BOIIPOCHI [0 CEMUHAPCKUM 3aHATHUSM, TOTOBBTECH aTh
pa3BEpPHYTHIM OTBET HA KaX/IbIi U3 BOIIPOCOB;

YSICHUTE, KaKue yueOHbIE JIEMEHTBI OCTAJIMCH AJIs BaC HESICHBIMU U IOCTapaiTech
HOJYYHUTh Ha HUX OTBET 3apaHee (10 CEMUHAPCKOT0 3aHATHS) BO BpeMs TEKYIIIMX
KOHCYJIbTAllU{ MTPENOIaBaTENS;

TOTOBUTBHCSA MOKHO MHIUBUAYAIbHO, IAPaMHU WIH B COCTABE MAJIOW IPYIIIbI, OCIEIHNE
ABISAIOTCS 3 (HEeKTUBHBIMU (popMamu paboTHI;

pabouast mporpaMma AUCITUIUIMHBI B YaCTH 1IEJICH, MEPEYHIO 3HAHWM, YMEHUHN, TS PMUHOB
¥ Y4eOHBIX BOIIPOCOB MOXET OBbITh UCIIOJIb30BaHA BAMHU B Ka4€CTBE OPHUEHTUPA B
OpraHu3aIy 00yUYeHHs.

Ilooeomoska k 3ayemy. K 3adeTy HEOOXOIMMO TOTOBHUTCS LIEJIECHANPABICHHO, PETYISPHO,

CHUCTEMaTH4YEeCKH WM C TIEPBBIX JHEW OOydeHUs IO JaHHOW AUCHUIUIHHE. [lOmBITKM OCBOWTH
JTUCHUIUIMHY B MEPUOJ 3a4€THO-3K3aMEHALIMOHHOM CeCCUH, KaK MPaBUJIO, NMOKA3bIBAIOT HE CIUIIKOM
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yIOBIETBOPUTEIbHBIE ~ pe3ylbTaThl. B caMoM Hauyale W3y4eHUs YYeOHOW  TUCIUILIMHBI
MMO3HAKOMBTECH CO CIICAYIOMICH YyueOHO-METOIUYECKON JOKYMEHTAIMEH:

IIPOrpaMMOM TUCLMIUIAHBL;

IIEpEYHEM 3HAaHUN U YMEHHI, KOTOPBIMH CTYJIEHT JOJDKEH BIIAJIETh;

TEMaTHYECKUMH IUIAHAMH JIEKIUH, CECMUHAPCKUX 3aHITHI;

KOHTPOJIbBHBIMHA MEPOIPUATUAMU;

y4eOHHUKOM, YUYEOHBIMH TOCOOMSIMH TIO JUCHMIUIMHE, a TaKXKe OdIICKTPOHHBIMH

pecypcamu;

IIEpEYHEM BOIIPOCOB Ul 3a4eTa.

[Tocne aToro y Bac TOMMKHO chOPMHUPOBATHCS YETKOE MPEICTABICHIE 00 00BEME U XapaKTepe
3HAHWN U YMEHUH, KOTOPBIMHU HaJ0 OyIeT OBIaAeTh MO AUCIHHIUTHHE. CHCTEMATHYECKOE BBITIOIHCHHE
y‘-IC6HOfI pa6OTI>I Ha JICKIUAX U TPAKTUYCCKHUX 3aHATHUAX MO3BOJUT YCIICHIHO OCBOUTH AUCHUIIIINHY U
CO3/1aTh XOPOIIyIO 0a3y sl CAa4u 3a4eTa.

The teacher informs students about the applied system of the current control of progress at the first
lesson, and also brings to the students information about the results of the current control of progress
during classroom sessions and consultations.
In order to ensure successful learning, the student must prepare for the lecture, because it is the most
important form of organization of the educational process, because:
~ introduces new learning material;
~ explains the educational items that are difficult to understand;
~ sistematizirovat training material;
~ orients in the educational process.
Preparation for the lecture is as follows:
~ carefully read the material of the previous lecture;
~ find out the theme of the upcoming lectures (according to the plan, according to the lecturer);
" read the tutorial material and tutorials;
~ try to understand the place of the topic in your professional training;
~ write down the possible questions you will ask the lecturer during the lecture.
Preparation for practical training:
carefully read the course material related to this seminar class, please read tutorial on tutorial and

tutorials;

~ write the key terms;

~ answer control questions in seminars, be prepared to give a detailed answer to each question;

~ understand what educational elements are left unclear for you and try to answer them in advance
(before seminars) during the ongoing consultations of the teacher;

~ it is possible to prepare individually, in pairs or as a part of small group, the last are effective forms

of work;

~ the work program of the discipline in terms of goals, list of knowledge, skills, terms and training
issues can be used by you as a guide in the organization of training.
Preparing for the competition. It is necessary to prepare for offset purposefully, regularly,
systematically and from the first days of training in this discipline. Attempts to master the discipline
during the test and examination session, as a rule, show not too satisfactory results. At the very
beginning of the study of the discipline, get acquainted with the following educational and
methodical documentation:

~ discipline program;

~ list of knowledge and skills that the student must possess;

" thematic plans of lectures, seminars;

) control action;

" textbook, textbooks on the subject, as well as electronic resources;

~ list of questions for the test.
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After that, you should have a clear idea of the amount and nature of knowledge and skills that need to
be mastered in the discipline. Systematic implementation of educational work in lectures and
workshops will successfully master the discipline and create a good basis for passing the test.

OOyueHue JUI] ¢ OTPaHUYEHHBIMH BO3MOXKHOCTSIMHM 3[I0POBbS OCYILECTBIIIETCS C Y4YETOM
WH/IMBUIYAITBHBIX TCUXO(MU3UMYECKUX OCOOECHHOCTEH, a JUIsi MHBAJTUIOB TAaKXKEe B COOTBETCTBHUHU C
WH/IMBUYaIbHOM TpOorpaMMoil peabuiauTauuu nHBaiuAa. s nui ¢ HapyleHHeM ciyxa BO3MOXKHO
npeaocTaBiIeHne HHGpOpMaIK BU3yalIbHO (KPaTKUH KOHCTIEKT JICKIHA, OCHOBHAS ¥ JIOTIOJIHUTEIbHAS
JUTEPATypa), Ha JIEKIIMOHHBIX M MPAKTUYECKUX 3aHATHSX JIOIyCKaeTCs MPUCYTCTBUE aCCUCTEHTA.

OneHka 3HaHMM CTYAEHTOB Ha MPAKTUYECKUX 3aHATHUAX OCYIIECTBISIETCS Ha OCHOBE
MUCHMEHHBIX KOHCIIEKTOB OTBETOB Ha BOIPOCHI, IMCbMEHHO BBIMOJIHEHHBIX MPAKTUUYECKUX 3aJJaHHMH.
Jloknag Tak ke MOXeT ObITh NMPEOCTaBleH B MUCbMEHHOH Qopme (B Buie pedepara), Mpu 3TOM
TpeOOBaHUS K COAEPIKAHUIO OCTAIOTCA TEMH K€, a TpPeOOBaHMs K KayecTBY M3JIOXKEHHs Marepuana
(OHSATHOCTb, KayeCTBO pEeYM, B3aUMOJEHCTBUE C ayIUTOpHed U T.J) 3aMEHSIOTCS Ha
COOTBETCTBYIOIINE TpeOOBaHMS, NMPEIbIBIsAEMble K MUCbMEHHBIM paboTaM (KauecTBO O(opMIiIeHUs
TEKCTa U CIKCKA JUTEPaTypbl, TPAMOTHOCTb, HAJIMYUE WJUTFOCTPALIMOHHBIX MaTepUasoB U T.1.).

[IpomexxyTouHas aTTecTanys A JIMI C HAPYUICHUSMHU ClyXa MPOBOAUTCS B NMHCbMEHHON
¢dbopMe, Mpu 3TOM HUCHOIB3YIOTCS 00IIMe Kputepuu oneHuBaHus. [Ipu HeoOxomumocTu, Bpems
MOJITOTOBKH MOKET OBITh YBEIMYEHO.

Jlis U1 ¢ HapylIeHHeM 3peHus JOIyCKaeTcsl ayqualbHOe MpeaocTaBieHne nHdopmanuu, a
TaKXe UCIIOJIb30BaHHE Ha JEKIMAX 3BYKO3AIUCHIBAIOIINX YCTPOUCTB. JlomyckaeTcsi MpUCyTCTBUE Ha
3aHATHUAX ACCHCTEHTAa, OKAa3bIBAIOIIETO OOydYaoUUMCS HEOOXOAUMYI0 TEXHHUYECKYIO ITOMOLIb.
OneHka 3HaHUN CTYJEHTOB Ha CEMHHAPCKUX 3aHATHSAX OCYIIECTBISIETCS B YCTHOM (opme (kak
OTBETHI Ha BOTIPOCHI, TaK U MPAKTHUECKUE 3a/TaHU).

[IpomexyTouHas aTTecTaiys JUIsl UL ¢ HApyIIEHHEM 3pEHHs MPOBOJUTCS YCTHO, IPH 3TOM
TEKCT 3aJaHuil mpepocTtaBiseTcss B (opMe adanTUPOBAHHOM MJs JIMII C HapylIeHHEM 3pEHUus
(YKpYITHEHHBIM MIpUQT), NpH OIEHKE MCIONb3YyIOTCA O00Iue KpuTepuu oreHuBaHus. llpu
HEOOXOIMMOCTH, BPEMSI TIOATOTOBKH MOXKET OBITh YBEITHUYECHO.

JIvna ¢ HapymeHUsIMH ONOPHO-JIBUTATENILHOTO ammapara He HYXKAaloTcs B 0COOBIX (hopmax
MpeloCTaBlIeHNs yueOHbIX MarepuanoB. OJHAKO, C y4E€TOM COCTOSHHS 370pPOBbsSI 4acThb 3aHSITHNA
MOXeT OBITh pealin30BaHa JUCTAaHUMOHHO (mpu mnomom cetn «WuTepHer»). Tak, npu
HEBO3MOKHOCTH TIOCEUICHMsI JIEKIIMOHHOTO 3aHATUS CTYAEHT MOKET BOCIIOJIb30BAaThCS KPaTKUM
KOHCIIEKTOM JIeKUuH. [IpM HEBO3MOMKHOCTH MOCEIICHUS] MPAKTUYECKOTO 3aHATHUS CTYICHT JOJDKEH
MPEJOCTaBUTh TMUCHMEHHBI KOHCIEKT OTBETOB Ha BONPOCH, IHCHBMEHHO BBITIOJHEHHOE
npakTuyeckoe 3a1anue. Jloknan Tak ke MOKeT ObITh MPEeAOoCTaBlIeH B MUCBMEHHOI (Gopme (B BUIE
pedepara), mpu 3ToM TpeOOBaHUS K COJEPKAHHMIO OCTAIOTCS TEMH K€, a TPEOOBaHHS K KaueCTBY
U3JI0KEHUsT Marepuana (MOHATHOCTb, KayeCTBO pEuYH, B3aMMOJICHCTBHE C ayauTopued M T.7)
3aMEHSIOTCSI Ha COOTBETCTBYIOIINE TPeOOBaHUS, MPEAbBIIsiEMble K TUChbMEHHBIM paboTaM (KayecTBO
oopMIIeHHUs TEKCTa U CIIHCKA JUTEPATYPhl, TPAMOTHOCTh, HATMUNE WITIOCTPALIMOHHBIX MaTepUaoB
U T.J.).

[IpomexxyTouHass aTTecTalyst Ui JMIl C HApPYLICHUSMH ONOPHO-JBUIAaTEIbHOTO armapara
MIPOBOJIUTCSA Ha OOLIMX OCHOBAaHUSX, MPU HEOOXOAMMOCTH IpOLEAypa MOXKET OBbITh peaau3oBaHa
JTUCTAHIIMOHHO (HAmpuMmep, Npu nmomoiu nporpammsl Skype). it 3TOro mo J0rOBOPEHHOCTH €
MIpernoAaBaTesieM CTYJCHT B ONPEIeICHHOE BpeMs BHIXOIUT Ha CBS3b JJISl IPOBEJCHUS Ipoleaypsl. B
TaKOM CJIy4dae BONPOCHI M MPAKTUUECKOE 3aJaH1e BEIOMPAIOTCS CAMUM MPEIOAaBaTEIeM.

Education of persons with disabilities is carried out taking into account the individual
psychophysical characteristics, and for the disabled in accordance with the individual rehabilitation
program of the disabled. For persons with hearing impairment, it is possible to provide information
visually (a brief summary of lectures, basic and additional literature), the presence of an assistant is
allowed at lectures and practical classes.
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Assessment of students ' knowledge in practical classes is carried out on the basis of written
summaries of answers to questions, written practical tasks. The report can also be provided in writing
(in the form of an abstract), while the requirements for the content remain the same, and the
requirements for the quality of presentation of the material (clarity, quality of speech, interaction with
the audience, etc.) are replaced by the relevant requirements for written works (quality of text and
bibliography, literacy, availability of illustrations, etc.).

Interim certification for persons with hearing impairments is carried out in writing, using
General evaluation criteria. If necessary, the preparation time can be increased.

For persons with visual impairment, auditory information may be provided, as well as the use
of recording devices in lectures. It is allowed to have an assistant in the classroom, providing students
with the necessary technical assistance. Assessment of students ' knowledge at seminars is carried out
orally (both answers to questions and practical tasks).

Interim certification for persons with visual impairment is carried out orally, the text of the
tasks is provided in the form adapted for persons with visual impairment (enlarged font), the
evaluation uses General evaluation criteria. If necessary, the preparation time can be increased.

Persons with disorders of the musculoskeletal system do not need special forms of training
materials. However, taking into account the state of health, part of the classes can be implemented
remotely (using the Internet). Thus, if it is impossible to attend a lecture session, the student can use a
brief summary of the lecture. If it is impossible to attend a practical lesson, the student must provide
a written summary of the answers to the questions, written practical task. The report can also be
provided in writing (in the form of an abstract), while the requirements for the content remain the
same, and the requirements for the quality of presentation of the material (clarity, quality of speech,
interaction with the audience, etc.) are replaced by the relevant requirements for written works
(quality of text and bibliography, literacy, availability of illustrations, etc.).

Interim certification for persons with disorders of the musculoskeletal system is carried out on
a common basis, if necessary, the procedure can be implemented remotely (for example, using
Skype). To do this, in agreement with the teacher, the student at a certain time gets in touch for the
procedure. In this case, the questions and practical task are chosen by the teacher.

6.YueOHass suTepatrypa M pecypcbl HMH(OPMALMOHHO-TEJEKOMMYHUKALIMOHHON  CeTH
"UHTepHeT", yueOHO-MeTOANYECKOE 00ecledeHre CaMOCTOSITeIbHOM padoThl 00y4alonuXcs 1Mo
AUCHUILINHE

6.1. OcHOBHas nUTEpaTypa.
1. Daniel Goleman. Primal Leadership. — Anpnuna umxureiin, 2014

https://ekolobkova.ru/images/Knigi/Dyeniel-Goulman-Primal-I eadership.pdf

2. Ammeno 1O. Agile — MmenemxMeHT. JIngepcTBo u ynpaBieHue koMmanaamu. — M.: Ansniao, 2018
Agile, Scrum Saint Teamlead Conf https://www.twirpx.com/file/1633348/
4. baysp Mapsun. Kypc Ha nuaepcTBO: aabTepHaTHBA HEPAPXUUECKOM CUCTEME YITpaBIICHUS

w

komnanuei. — M.: Anpninna [TaGmumep, 2017
https://e-libra.ru/read/371390-kurs-na-liderstvo-al-ternativa-ierarhicheskov-sisteme-upravleniva-

kompaniey.html

5. bepn 3. Urpsl, B koTOpBIE UTpatoT Jroau. — M.: Dkemo, 2018

6. VBanosa C. PazButue noreHiuan€a coTpyaHUKoB. [IpodeccuonanbHbie KOMIIETEHIUH, TUAECPCTBO,
KoMMYyHHKaIuu. — M.: Aneninna [Ta6aumep, 2017

7. Kapnenn C. Ctpareruueckoe cotpyaauuectBo. KpeatusHsiii 6u3nec-kypce. — M.: @aup-Ilpecc,
2005.

8. Kemnep Cxort, Ilpaiic Konun. bonbiie, uem a¢dpdexruBHocTh. Kak camble ycneninbie KOMIaHUH
COXpaHsIoT auaepcTBo. — M.: AnbniuHa [Tabmumep, 2018

9. Kosu Crusen P. JIunepctBo, ocHoBaHHOE Ha mpuHIUnax. — M.: Anenuna [Tabmumep, 2016
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https://ekolobkova.ru/images/Knigi/Dyeniel-Goulman-Primal-Leadership.pdf
https://e-libra.ru/read/371390-kurs-na-liderstvo-al-ternativa-ierarhicheskoy-sisteme-upravleniya-kompaniey.html
https://e-libra.ru/read/371390-kurs-na-liderstvo-al-ternativa-ierarhicheskoy-sisteme-upravleniya-kompaniey.html
https://www.twirpx.com/file/1633348/

10. KoBu Ctuen. CeMb HaBBIKOB 3((EKTHUBHBIX MEHEKEepoB. CaMoopraHu3alus, TMIepCTBO,
packpbiTue norennuana. — M.: Anenuna [Tadnumep, 2016

11. KoBu Ctuen. CeMb HaBBIKOB 3((EKTHUBHBIX MEHEKEpoB. CaMoopranu3aliys, TMIepCTBO,
packpbiTue norennuana. — M.: Anenuna [Ta6mumep, 2016

12. Jlaunc6epr M. JlugepctBo. Bunenue, Bnoxnosenue u sHeprus / M. Jlanacbepr. — M.: DKCMO ,
2004.

13. Menerertu A. Ilcuxonorus nunepa. [lepeBox ¢ uranpsackoro / A. Menerertu. — M.:
Onroncuxonorus, 2007.

14. MymapucoB A.A., Cunsirus 10.B. JInaHOCTHO-IpOeCCHOHATBFHOE Pa3BUTHE H Kaphepa:
TpaekTopus BzauMoBnusaaus. — M.: UTPK, 2016

15. Poros E. U. Ilcuxonorus rpymnmsl / Poros E. . — M.: BJIAJIOC , 2007.

16. Cretinep Maiiki. Koyuunr-nmunepctBo. ['oBopu MeHbIIIe, CripaliBail O0bIie U HaBCeTa M3MEHU
cBOM cTuib ynpasneHusi. — M.: bom6opa, 2018

17. Tao Tsans, J.ne kpemep, Y. Uyns00. Huawei: JInmepcTBo, KOpriopaTUBHAs KYJIbTypa, OTKPBITOCTb.
— M.: Omumn-buznec, 2018

18. ®puaman M. MckyccTBO U Hayka cTpaTeruu auaepctsa. HoBbil moaxoa K KOpIoOpaTuBHOMY
ynpasiennto / M. ®aup-IIpecc , 2004

19. Dnepuraiin 3. Mapsun baysp. OcnoBarens McKinsey Company. Ctpaterusi, 1u1epcTBo,
CO3/IaHH€ YTPABJICHYECKOr0 KOHCaNTUHra. — M.: Anbnuna, 2018

6.2. JlonosHUTENIbHAS JTUTEPATYpA.
1. Kosnos B.B. IIcuxomnorus YIIPABJICHHUS. By3sosckoe oOpa3oBaHue, 2014.
http://www.iprbookshop.ru/18337
2. Crenanenko E.B. Couumonormyeckue acmekTsl afalTallud U yNPABICHUS MEPCOHAIOM. - M.:
Hupexr-Menua, 2014.

6.3. Y4eOHO-METOMYECKOE 00ECTICUeHHE CaMOCTOSTETFHON pabOoTHI.
1. JlykuueBa JI.U. YnpaBnenue nepconanoMm. YueOHOe mocodue [DIeKTpoHHBIN pecypc]: yueOHoe
nocobwue. - nekTpoH. naH. - M.: Omera-JI, 2011.
2. Muxaiinuna ['U., Marpaesa JI.B., Muxaitnua JI.JI., Bensk A.B. VYmpaBienue nepcoHanoMm:
yduebHoe nocodwue. - M.: Jlamkos u Ko, 2012.

6.4. HopMaTuBHBIE IPaBOBBIE JOKYMEHTBI.
He ucnonb3zyrores.

6.5. UHTEpHET-pecypehl.
http://www.md-management.ru/ - «MD-MenemxmeHT»: Bce 00 yrpaBieHUN
http://www.bpm-online.ru/ - Bce 00 ynpaieHuu Ou3Hec npoleccamMu, cTpaTerueii, GuHaHncamu,
MIEPCOHATIOM, MAPKETHHTOM.
http://www.kmtec.ru/ - TeXHOJIOTUN MEHEDKMEHTA 3HaHUI — L[eHTp KOMIIETEHIINY 110 TEXHOJIOTHSIM
MEHELKMEHTAa Ha OCHOBE 3HAHUIA.
http://www.cfin.ru/management/ - MEHEPKMEHT — TEOpHs U MpaKTHKa (UH aHaIN3a, UHBECTHIINHY,
MEHE/DKMEHT, (DUHAHCHI, )KypPHAJIBI
http://econom.nsc.ru/jep/ - BupTyansHas s5koHOMHUYecKast OMOIMOTEKA
http://www.garant.ru/ - ['apant
http://www.expert.ru/ - XKypnan «kcept»
http://www.consultant.ru/ - Koncynsraat-IImtoc
http://economicus.ru/ - [IpoekT HHCTUTYTa « IKOHOMUYECKAs IIKOJIA»
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http://www.ecsocman.edu.ru/ - @enepanbHbIii 00pa3zoBaTebHbIN MOpTaT — DKOHOMUKA, COIHONorus,
MenekMeHT

6.6. l1HpIE HCTOYHUKM.
@ansiman B.K., Kpeateix 3.H. MatencusHsiit kypc MBA. - M.: Uudpa-M, 2011.
MapkeTuHr.
MapKeTHHT 1 MapKETUHIOBBIE UCCIIEOBAHUS.
Mapkxkerosor.
MeTtozabpl MEHEKMEHTA KadeCcTBa.
Mopnblii Mara3uH: OT 3CKU3a J10 MpUJIaBKa.
HoBoctu MapkeTuHra.
[IpakTHuecKuil MapKETHHT.
Ceprudukanus ¢ npuioxeHrueM «MeHeHKMeHT: ropu3oHTs! UCO».
10 Crannapts! 1 kadecTBO+BUSINESS EXCELLENCE/]lenoBoe coBepiieHcTBO. KoMIiekT.
11. Touka nponax.

00N U AW

7.MarepuajbHO-TeXHHYecKasd 0a3a, HH(OPMALMOHHbIE TEXHOJIOTHH, IPOrpaMMHOe
olecrieyeHre 1 HHPOPMALIMOHHBIE CIIPABOYHbIE CHCTEMbI

CrnenuanbHble TOMENIEHHUS MPEJICTAaBISIOT CO00i ydeOHBbIE ayUTOPHM JUIS IPOBEACHUS
3aHATUNA JIEKIMOHHOTO THIA, MPAKTUYECKUE 3aHATHUS, KypCOBOIO IMPOEKTUPOBAHUS (BBIIOIHEHUS
KypCOBBIX pPa0OT), TPYNNOBBIX M HWHIUBUAYAIbHBIX KOHCYJIbTAllUH, TEKYLIEro KOHTPOJS H
MIPOMEKYTOYHON aTTECTALNHU, a TAKXKe MOMEIIEHHUs Il CAaMOCTOATENbHON padOThI M MOMEIIEHUS JIs
XpaHeHUs U MNPOPUIAKTUYECKOTO OOCIyKMBaHHS ydyeOHOro obopynoBanus. CneuuanbHble
MOMEIIEHUS] YKOMIUIEKTOBAHbl CHEIHMATM3UPOBAHHON MeOenbl0 U TEXHUYECKUMH CpEICTBAMU
00y4eHus, CIyKalMMHU JJIs TIpe/ICTaBIeHus yueOHOH nH(popMaIy 6ONbIION ayUTOPHH.

Jlia mpoBefieHHsl 3aHATHH JIEKIIMOHHOTO THUIIA MpeJularatoTcsi Habophbl JT€MOHCTPAI[MOHHOTO
o0opy/oBaHUSI M Yy4YeOHO-HAIIATHBIX MOCOOMH, obOecreunBarolie TEeMaTHYeCKHe WILTIOCTPAIUH,
COOTBETCTBYIOLIME pabOYNM y4eOHBIM MTPOrpaMMaM JUCIMUILINH.

[Tomemmenust JUis caMOCTOSTENbHON pPabOThl 0O0y4yalOIIMXCsS OCHAIIEHbl KOMITBIOTEPHON
TEXHUKOM C BO3MOXXHOCTBIO TOAKIIOUeHUs K cetu "HMHTepHer" m obecmedyeHweMm 1aocTyna B
JIEKTPOHHYIO HHPOPMAITMOHHO-00pa30BaTeIbHYIO CPEely OpraHU3alnu.

AKanemMusi IpOBOJIUT MOCTOSIHHYIO pab0Ty MO CO3AaHUIO U CUCTEMHOMY YITyUILIEHUIO yCIOBUI
MOJy4YeHUs: 0Opa3oBaHUs JIOJbMHM C OIpAaHMYEHHBIMH BO3MOXKHOCTSMHU 370pOBbsi. B Hacrosiiee
BpeMS 3[JaHHsI U TEPPUTOPUM AKaJIeMUN OCHAIIEHBI TU(PTAMU 17151 IEPEBO3KH UHBAJIUAOB B KOJSICKAX,
nopsiika 80% aynuTopuil ¥ KOMIBIOTEPHBIX KJIACCOB UMEIOT JABEPH, COOTBETCTBYIOIINE TPEOOBAHUAM
HOPMaTHBOB, 00OPYAOBaHbI MaHyChl MPU BXOJE B 3[aHMS, a TAKXKE BHYTPH yUeOHBIX KOPIYCOB U
OOIIEXKHUTHS, UMEIOTCS CTIeLUaJIbHBIE TYaJIEThI.

Kaxnapiii oOydaromuiicss B Te4eHHE BCETO Nepuoaa oOydeHusi oOecriedeH MHAWBUYaTbHBIM
HEOTPaHNUYEHHBIM JIOCTYIIOM K HECKOJIBKUM 3JIEKTPOHHO-OMOIMOTEUHBIM CHCTEMaM (3JIEKTPOHHBIM
OmOmuoTeKaM) ® K OJEKTPOHHOW WH(OPMAIMOHHO-00pa30BaTEILHON Cpele  OpTraHHU3allvu.
DNeKTpOHHO-0MOIMOoTe Has cucTeMa (JeKTpOHHas OMONIMOTEKa) M JIEKTPOHHAs WH(POPMALMOHHO-
oOpa3oBarenpHas cpefa 00eCTIeUnBaIOT BO3MOXHOCTH JOCTYIa OOy4Yaromerocsi U3 Jr000W TOYKH, B
KOTOPOH MMEETCsl JAOCTYN K MH(POPMAIMOHHO-TEIEKOMMYHHUKAIIMOHHON cetn «VHTepHeT», Kak Ha
TEPPUTOPUH OpPraHU3alliH, TaK U BHE €€.

Axanemusi ofecriedeHa HEOOXOJUMBIM  KOMIUIEKTOM JIMLIEH3MOHHOTO MPOTrPaMMHOTO
o0ecrieveHusl.

OO6yyaromumcs odecriedeH I0CTyn (yIaJeHHbIH T0CTyI), B TOM YHUCIE B CIy4ae MPUMEHEHHS
AJIEKTPOHHOTO OOY4YeHHMsI, JUCTAHIIMOHHBIX 00pa30oBaTelIbHBIX TEXHOJOTHI, K COBPEMEHHBIM
npodecCHOHAIBHBIM 0a3aM JaHHBIX U HH(OPMALIMOHHBIM CIIPABOYHBIM CHUCTEMAM.

OOyuaromuecs U3 4Yucia JUI] ¢ OTPaHMYEHHBIMU BO3MOYKHOCTSMHU 37I0POBbsSI 00OECTIEUEHBI
MEYaTHBIMU U (MJIM) 3JIEKTPOHHBIMU 00pa30BaTeNIbHBIMU pecypcaMu B opMax, aganTUPOBAHHBIX K
OTPaHUYEHUSIM UX 3/I0POBbSI.
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OpFaHI/IE}OBaH AOCTYII K CICAYIOMIUM 3JICKTPOHHBIM peCypcCaM:

Bloomberg

EBSCO Publishing

eLIBRARY.RU

Emerging Markets Information Service
Google Scholar (Google Axagemus)

IMF eLibrary -

JSTOR

New Palgrave Dictionary of Economics — DeKTpOHHBIH clIOBapb.
OECD iLibrary

Oxford Handbooks Online

Polpred.com O630p CMHU

Science Direct - XXypnansl u3natensctsa Elsevier o SJKOHOMHKE ¥ DKOHOMETPHUKE, OU3HECY U

duHaHCcaM, collMaabHBIM HAyKaM U IICUXOIOTMH, MaTeMaTUKEe U HHQOPMATHKE;
SCOPUS

Web of Science

Wiley Online Library

World Bank Elibrary

ApxuBbl HaydHbIX KypHaT0B NEICON

HUnTtepHeT-cepBUC « AHTHIIIIATHATY

Cucrema IIpodeccuonansnoro Ananmnza PeinkoB n Komnanwmii «CITAPKy
ObC M3narenncrna "Jlanp"

DBC [Opaiit

DnekTpoHHas 6ubanoreka M3narenbckoro noma «I peGEHHUKOBY
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http://lib.ranepa.ru/base/abs-urait.html
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http://lib.ranepa.ru/base/sistema-professionalnogo-analiza-runkov-i-kompanii--spark-.html
http://lib.ranepa.ru/base/internet-servis--antiplagiat-.html
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http://lib.ranepa.ru/base/science-direct.html
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http://lib.ranepa.ru/base/oxford-handbooks-online.html
http://lib.ranepa.ru/base/oecd-ilibrary.html
http://lib.ranepa.ru/base/new-palgrave-dictionary-of-economics.html
http://lib.ranepa.ru/base/jstor.html
http://lib.ranepa.ru/base/imf-elibrary.html
http://lib.ranepa.ru/base/google-scholar--google-akademija-.html
http://lib.ranepa.ru/base/emerging-markets-information-service.html
http://lib.ranepa.ru/base/elibrary-ru.html
http://lib.ranepa.ru/base/ebsco-publishing.html
http://lib.ranepa.ru/base/bloomberg.html
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