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1. IlepeyeHb MIAHUPYEMBIX Pe3yJbTATOB 00y4YeHHUs M0 JMCHMUILINHE, COOTHECEHHBIX C
IVIAHMPYEMBIMH Pe3yJabTATaMM 0CBOeHHSI 00pa30BaTeJIbHOM MPOrpaMMblI

1.1.  JucuumniauHa

b1.5.02

«CoBpeMEeHHBII MEHEDKMEHT» 00eCIeunBacT OBJIAJICHUE

CJICAYIOIINMHA KOMIICTCHIHUAMU C YUCTOM STalla:

Kon HaumenoBanue Kon stana HaumenoBanue stamna
KOMITETEHIUHI KOMITETEHIUU OCBOCHUS OCBOCHHUSI KOMIIETEHIIUU
KOMIETEHITUU

OK-1 CIOCOOHOCTH K OK-1.1 CrOCOOHOCTh K MPUMEHECHHIO
abcTpakTHOMY KPUTUYECKOTO aHajau3a
MBIIJICHHIO, aHaJIu3y, nH(pOpMaUU U JOTHYECKOro
CUHTE3Y MBIIUICHUS

I1K-4 CIOCOOHOCTH I1K-4.1 CIOCOOHOCTh K pealn3ariu
HCII0JIb30BaTh MMPOEKTHOTO MOIX0/1a
KOJTM4E€CTBEHHbIE u
KauyeCTBEHHbIE METO/IbI
TUTST MIPOBEICHHUS
MIPUKIIATHBIX
HUCCIIeIOBaHUN u
yIpaBICHUS OusHec-
mpoleccamu, TOTOBUTH
aHAJTUTHUYECKHE
MaTepuaibl 1o
pe3ynbTaTam 170'¢
MIPUMEHEHHUs

1.2. B pesynpTate OCBOCHHUS AUCLUILIUHBI Y CTYJICHTOB JOJKHBI OBITh CHOPMUPOBAHBI:

KOI[ oTala OCBOCHUA

Pe3ynbratel 00yueHus

KOMITETEHIIUHI

OK-1.1 HAa YPOBHE 3HAHMIA:
yIIyOJeHHbIE TEOPETUYECKHEe OCHOBBI B  OOJIACTH  METO/IOB
CHUCTEMHOI0, CHUTYallHOHHOIO U KOJIMYECTBEHHOIO IIOAXOI0B B
COBPEMEHHOM MEHE/IKMEHTE.
HA YPOBHE YMEHMIA:
CaMOCTOATENIHO pellaTh MMOCTABJICHHbIE MPOOJIEMbI COBPEMEHHOTO
MEHE/DKMEHTA;
OPUMEHATh HW3y4YeHHbIE NPUHIMIBIL, METOAbl M (QYHKUUU IpH
penieHny npoecCUOHANIbHBIX 3aJad yNpaBiICHUs, B TOM 4YHCIE B
YCJIOBUSIX HEOIIPEIEIECHHOCTH.
HA YPOBHE HABBIKOB:
UCTIOJIb30BaHHE COOTBETCTBYIOLIMX MPOrpaMMHBIX MpoaykToB (1C-
byxrantepus, ERP Systems u np.), mo3pomsitomue ympaBisiTh
OINpEAEIEHHBIMU IIPOLIECCAMHU, KaK HA YPOBHE OpPraHM3alluu, TaK U
Ha YPOBHE €€ OTJIEIbHBIX MOAPA3ICICHUN.

[1K-4.1 Ha YPOBHE 3HAHMIA:

METOIbl TBOPUECKOTO MOMCKA PELIeHUH yIpaBIeHUYECKUX 3a]1a4;
METOJI0JIOTHSI IPOLIecca MPUHATHS YIIPABICHYECKOTO PEIICHUS.

HAa YPOBHE YMEHHUIA:




pemarb CUCTEMHBIE 331241 U IPOOJIEMBI;

MIPUHUMATh YIIPaBJICHYECKUE PEIlIeHus, CBsI3aHHbIE ¢ A3((HEKTUBHBIM
MCIIOJIb30BaHUEM BCEX BUOB PECYPCOB;

HCIIOJIb30BaTh METO/Ibl ONITUMHU3ALIMU MTPOLIECCA YIIPABICHHUSL.

Ha YPOBHE€ HABBIKOB:
3(1)(1)6KTI/IBHI>IC BU/bI KOMMYHI/IKaI_II/Iﬁ COBpPEMEHHOI'O MEHEIXKMECHTA,
OLICHKU BUJOB PHUCKOB IMPUHATHUSA YHPABJICHUYCCKOr0 pCICHU .

2.

O0bemM M MeCTO TUCHHILINHBI B CTPYKTYpe 00pa30oBaTe/ibHOM NPOrpaMMbl
O0beM TUCHHUILITUHBI

. O0beM TN CHUILIHHDI, Yac.
Buj yuyeOHBIX 3aHATHIA
Bcero Cemectp
U CAMOCTOSATeIbHAs1 padoTa 1
Ounasn ¢hopma o6yuenus
KonrakTHast padoTa o0yyaromuxcsi ¢ 16/12 16/12
npenojaaBareJsieM, B TOM YucJe:
JeKioHHoro tumna (JI) 4/3 4/3
nabopaTtopHbie paboThl (pakTUKyMsI) (JIP)
npaxTuyeckoro (cemuHapckoro) tuna (113) 12/9 12/9
CamocrosiTeqibHast padoTa o0y4arommxcs 92/69 92/69
(CP)
IIpomMeskyTouHas arTecTanus ¢opma 3auem c 3auem c
OUECHKOUL OUEHKOUI
yac.
Oo6mas TpyroeMKocTh (4ac. / 3.e.) 108/3 81 108/3 81

Mecto aucuunimabl B ctpykrype OII BO

Hucuumimza b1.6.01 «CoBpeMeHHbI MeHEHKMEHT» u3ydaeTca B 1 cemectpe 1 Kypca

Mo ouHOU (hopMe OOydeHHs, U3ydaeTcs mapaenbHo ¢ aucuummnHod b1.5.03 «DuHaHCOBBIM
MEHEPKMEHT U KOpHopaTuBHble (QHUHAHCH U Jp. OCHOBOM i M3Y4YEHHS] TUCIUILIAHBI
SIBIIIIOTCS 3HAHWSI, YMEHUSI U HaBBHIKK B cepe TEOpHH MEHEKMEHTa, TeOPUHM MAapPKETHHTa,
SKOHOMHUKH, M3y4YEHHBIC Ha TPEABIAYyIIeM ypoBHE oOpa3oBaHus (OakamaBpuar). JlucrurimHa
SIBIISIETCSI OCHOBOM JIJIS1 M3yUYESHUS! TUCITUTUIHH:

b1.5.03 CoBpeMeHHbIE KOMMYHHUKALIMK B MEHEIKMEHTE;
b1.5.04 Teopus opranu3anuyu U OpraHU3alMOHHOE TIOBECHHUE;
b1.B.02 MexnyHapoaHblii MApKETHUHT U .

dopMa MPOMEKYTOYHOU aTTECTALMK — 3a4ET C OLIEHKOM.

3.ConepkaHue M CTPYKTYpPa IHCHUTIIHHBI
CTpyKTypa IHCHUILIMHBI

O0beM TMCUMILIHHBI, Yac. ®opma
TeKyLIero
KontakTHas padora KOHTPOJISt
Ne n/m Haumenopanue Tem 00y4JAIOIIUXCH € MpenoaaBareieM YCIIEBAEMOCTH,
(pa3nesion) Bcero 10 BHAAM Y4eOHbIX 3aHATHI cr TPOMEKY TOUHOI
aTTecTaluu
Ja JIP m3 I;C
Ounasn ¢hopma odyuenusn
Tema l | MeHEIKMECHT: 13/10 2/1,5 - 11/8,4
COBPEMEHHBIE
TEHACHIUN/
Management:




current trends

Tema 2

Tpanchopmarus
IUTAHUPOBAHUST |
KOHTpOJIs1/
Transformation of
planning and
control

13/10

2/1,5

11/8,4

TectupoBaHue

Tema 3

VYnpasnenue
JOTBMH B
opraHu3amusax/
Transformation of
planning and
control people
Management in
organizations

13/10

2/1,5

11/8,4

IIpe3enranus

Tema 4

KynbTypa
OpraHu3aIym/
Organization
culture

13/10

2/1,5

11/8,4

IIpe3enranus

Tema 5

JIunepctBo/ Lead

13/10

2/1,5

11/8,4

IIpesenrauus

Tema 6

MHHoBaMoOHHLIN
MEHEDKMEHT/
Innovation
management

13/10

2/1,5

11/8,4

IIpesenrauus

Tema 7

MenepKMEHT
3HAHMH/
Knowledge
management

13/10

2/1,5

11/8,4

Tema &

CoBpeMeHHbIE
KOPIIOpaTUBHEIE
CTWJIN yIpaBiieHUs/
Modern corporate
management styles

17/10

2/1,5

15/11,

HpOMe)KyTO"lHaﬂ arrecranus

3aueT ¢
OLICHKON

Bcero:

108/81

4/3

12/9

76/69

Tema 1. MeHea:KMEHT: COBPEMEHHBIC TCHACHIIUU

Conepxanue nucuunimubl| Content of the discipline

Oransl pa3BUTHSA TEOPUU U NTPAKTUKN MEHEIKMEHTA. YBEIIMYEHHE CKOPOCTH u3MeHeHuil. Cpena
VUCA u ee BiIMsIHHME Ha MEHEKMEHT. TEHIEHIMM pa3BUTHS IPOU3BOJACTBA, OKA3bIBAIOIINE
BIMSHME Ha MeEHEKMEHT. Monens @umepa Kiapka. I[locTuHaycTpuanbHble TEHISHUUHU
pa3BUTHS TPOU3BOJCTBA MU €€ IMpPOSBICHUS Ha MAKpPOYPOBHE M MHUKpPOYPOBHE. OKOHOMHKA
BIICUATIICHUH M MEHEKMEHT. [nobanu3anus U ee MOCIeACTBHA Uil MeHekMeHTa. Hoble
BBI30BBI COBPEMEHHOCTH M HOBBIE KOMIIETCHIMU Il MeHeIKepoB. [IoKoIeHUeCcKue TpeHIbl B
MeHemkMmenTe. [lokonenus X, Y, Z. Mcnonp30BaHue B MEHEDKMEHTE HOBBIX TEXHOJOTHYECKUX

Bo3MokHOcTei: Big Data, Al, Machine Learning, RFID, Blockchain.

Topic 1. Management: modern trends.




Stages of development of management theory and practice. Increase the rate of change. Vuca
environment and its impact on management. Trends in the development of production, affecting
management. Fisher Clark Model. Postindustrial trends in the development of production and its
manifestations at the macro and micro levels. Experience Economics and management.
Globalization and its implications for management. New challenges and new competencies for
managers. Generational trends in management. Generations X, Y, Z. Use of new technological
opportunities in management: Big Data, Al, Machine Learning, RFID, Blockchain.

Tema 2. Tpanchopmanus NIAHUPOBAHUSA U KOHTPOJIA

V3MeHeHnsT B CTPAaTeTUYECKOM IIAHUPOBAHUH. YYaCTHUKHA (POPMHUPOBAHUS CTpaTeTul. MeTobl
JIOHECEHMSI JI0 TIepCOHAIa MUCCHH, 11eJIel, IIEeHHOCTEe! M MPUHLMIIOB KOMIaHUU. BriGop Mexmy
WHCOPCHHTOM W ayTCOPCHHTOM. HOBBIE BO3MOXXHOCTH TIOCTPOCHHS CETEBBIX OpTaHMU3ALNN.
W3menenus B mpoueaype KoHTpods. [IpuHIumsl ocyuiecTBieHHs KOHTpousis. [lenerumpoBanue
GbyHKIMI KOHTpoIIst cBepxy BHU3. KoHTpousb noTpebuTens: coBpemennsle popMmel. Ctannapt AA
1000. UnpopmaninoHHbIE CUCTEMBI KOHTPOJIA. beHUMapKHUHT Kak KOHTPOJIb.

Topic 2. Transformation of planning and control

Changes in strategic planning. Participants in the formation of the strategy. Methods of
communicating the mission, goals, values and principles of the company to the staff. The choice
between insourcing and outsourcing. New opportunities in the development of network
organizations. Changes in the control procedure. Principles of control. Delegation of control
functions from top to bottom. The control of the user: modern forms. Standard AA 1000.
Information control systems. Benchmarking as control.

Tema 3. YnpasiieHue J10AbMH B OPraHU3aLHUAX

OT ympaBieHHs YEIIOBEYECKUMH PeCcypcaMH K YNPaBICHUIO WHTEIUIEKTYyaIbHBIM MOTEHIIMATIOM
opranmzammu. KPI w coBpemMeHHBIE MOAXOABI K MATE€pUAIBHOMY W MOPAJIbHOMY
CTUMYJIMPOBAaHUIO. YTIpaBJIeHUE TaJlaHTaMU. YTIPaBJICHHUE BOBJICUEHHOCTHIO, TPUBEPIKEHHOCTHIO.
Pasutne kpeatmBHOCTH. KoOydunmHr u MeHTOpUHI. YenmoBedeckMii M OpraHU3AalMOHHBIN
MOTEHIIMAJ: OCHOBHBIE HANpaBJICHUs UX peanu3aluu. PeTputhl, rpynmnoBble 0OCYXIEHUS U
(dhopMupoBaHrEe KOJIIEKTUBHBIX (hOpM HEsIBHOTO 3HaHMs. OOydaromasicsi opraHu3aIus: OCHOBHBIC
0COOEHHOCTHU U MPUHIMIIBI ee esTeabHocTH. DopMupoBaHue KoMaH . BupTyanbHble KOMaHIbI.
Bnusiare Ha MEHEIDKMEHT HOBBIX HH()OPMAIIHOHHO-KOMMYHHKAIIHOHHBIX TEXHOJIOTHH.

Topic 3. Managing people in organizations

From managing human resources to managing the intellectual potential of an organization. KPI
and modern approaches to material and moral stimulation. Talent management. Managing
engagement, commitment. Development of creativity. Coaching and mentoring. Human and
organizational potential: the main directions of their implementation. Retreats, group discussions
and the formation of collective forms of implicit knowledge. Learning organization: the main
features and principles of its activities. Team building. Virtual team. Impact on management of
new information and communication technologies.

Tema 4. KyabTypa opranusanuu

OcHOBHBIE TyTH U CIOCOOBI (OPMUPOBAHHMS U PaA3BUTHS OPraHU3ALMOHHOW KYJBTYpBHI.
VYrpasieHue 1Mo neHHOCTsM. [IpuHIuIel B opranm3anui. OpraHu3aiud 0CO3HAHHOTO Pa3BHUTHS.
buprozoBbie opranuzanun. KoprnopaTuBHas colMaibHas OTBETCTBEHHOCTh. KpoccKynbTypHbIE
acniekTsl MeHekMeHTa. Kynbrypa Agile. Bo3moxHOCTH M orpaHuyeHus Ui moaxonoB Agile.
Texnonorust Scrum.

Topic 4. Organization culture

The main ways and means of formation and development of organizational culture. Values
management. Principles in the organization. Organization of conscious development. The
turquoise of the organization. Corporate social responsibility. Cross cultural aspects of
management. The Culture Of Agile. Features and limitations for Agile approaches. Scrum
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Technology.

Tema S. JIugepcrso.

TpeOGoBaHusl K JTMYHOCTH JHIEpa B OpraHm3anuu. Jlugep Kak Koyd, KaKk T€HepaTtop CMBICIIOB.
Mertonp! yripaBiaeHUs KOH(OIUKTaMU

Topic S. Lead.

Requirements for the personality of the leader in the organization. A leader as a coach, as a
generator of meanings. Conflict management techniques

Tema 6. UHHOBAaLIMOHHBIN MEHEI)KMEHT

Buasl mHHOBalUMi: MPOTYKTOBBIE, TEXHOJIOIMYECKHE, B MaTepUalbHO-BELIECTBEHHON cdepe, B
MEHE/DKMEHTe, B MAapKETHHIe, B OpraHM3allid, B Monenu OwmsHeca. PykoBoactBo Ocio.
WunoBanun B MasioMm. Konnenuusi Kaiinzen. benumapkunr. OpraHuszanus HWHHOBAIIMOHHOMN
NeSTeNbHOCTH W (OPMHPOBAHWE WHHOBAIIMOHHBIX crTpareruidl. OIleHKa HWHHOBAIIMOHHOM
aKTHUBHOCTH.

Topic 6. Innovation management

Types of innovation: food, technology, in the material sphere, management, marketing,
organization, business model. The Oslo Manual. Innovation in small. The Concept Of Kaizen.
Benchmarking. Organization of innovative activity and formation of innovative strategies.
Evaluation of innovation activity.

Tema 7. MeHeKMeHT 3HAHUM.

Cy1HocTh ¥ cioco0bl U3MEpEHUs UHTEIUIEKTyallbHOro KanuTtaia. Koagounuent Tobuna. Busl
3HAHUU: SIBHBIE U HESBHBIE, UHIUBUAYAIbHbBIE U KOJJICKTUBHBIC. SIBHBIE U HESBHBIC 3HAHUS B
nporiecce GOpMUPOBAHUS KOHKYPEHTHBIX MPEUMYIIECTB OpraHu3anuii. @yHKIUH yrpaBiIeHUs
3HaHuAMU. [Tupamua Xsmena (mupamuia 4eI0BEUECKUX BO3MOKHOCTEN ).

Topic 7. Knowledge management.

The essence and methods of measuring intellectual capital. Tobin Ratio. Types of knowledge:
explicit and implicit, individual and collective. Explicit and implicit knowledge in the process of
forming competitive advantages of organizations. Knowledge management functions. Pyramid
of Hamel (pyramid of human possibilities).

Tema 8. CoBpeMeHHbIe KOPIOPATHBHbIE CTUJIN YIIPABJIEHUS

KopnopatnBHas KyipTypa B OpraHu3anusaxX, KOPIOpaTUBHBIE CTUIIN YIIPABIICHHUS.

JInuHOCTHBIE XapaKTepUCTUKU auaepa. CTUIN yIIpaBIIEHUSI B COBPEMEHHBIX YCIOBUSAX Pa3BUTHS
OpraHM3alvK: aBTOKPATUYECKUN, 1EMOKPATUUEeCKUH, TUOepaabHbli, KpeaTUBHBIN, KOMAHIHBIA U
T.JA. 3aBUCHUMOCTb CTWJIS YIPABJICHUS OT JMYHOCTHBIX KQUECTB PYKOBOJMTEINS, OT MOTpeOHOCTEN
MMOTYMHEHHBIX, OT TPEOOBAHUH U 1IeJIei paOdOThI, OT OPraHU3alluU, €€ IIEHHOCTEH U TPaIUIIUA.
QOYHKIMOHAIBHBIM U MPOLIECCHBIM MOAXOMBI: MOCTAHOBKA 3aJa4, IJIaHUPOBAHWE, UHCTPYKTAK,
KOHTPOJIb, OLIEHKA, MOTHUBALIMS, OPraHNU3alys U JUYHBIA npumep. JlerernpoBanue MoJTHOMOYHH.
Komangnsiii ctwiib ynpasneHus. Bmacte m BiausHue. Mcrounuku Bnactu. bamanc Bractu B
OpraHu3alNH.

Topic 8. Modern corporate management styles

Corporate culture in organizations, corporate management styles.

Personal characteristics of the leader. Management styles in modern conditions of development
of the organization: autocratic, democratic, liberal, creative, team, etc. Dependence of
management style on personal qualities of the head, on needs of subordinates, on requirements

7



and the purposes of work, on the organization, its values and traditions.

Functional and process approaches: problem setting, planning, coaching, control, evaluation,
motivation, organization and personal example. Delegation of authority. The command style of
management. Power and influence. Source of power. Balance of power in the organization.

4. Marepuajbl TeKylIero KOHTPOJISI ycCleBaeMOCTH 00y4arommxcss M (OHA OLEHOYHBIX
CPe/ACTB MPOMEKYTOUYHOM aTTecTalMu 10 JUCHUNINHE/

Materials of the current control of progress of students and the Fund of evaluation
means of intermediate certification in the discipline

4.1. ®opMmMbl 1 MeTO/IbI TEKYIIET0 KOHTPOJISI YCIIeBAeMOCTH M IIPOMEKYTOUYHOM aTTecTauuu/
Forms and methods of the current control of progress and interim certification.

4.1.1. B xone peanuzanuu qucuurinHbl « COBpEMEHHBIN MEHEKMEHT) HUCTIONb3YOTCS
CIIC/IYIOIINE METO/IBI TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH 00YJaFOITIXCsT/

In the course of implementing the discipline «Modern management» the following methods
of monitoring the progress of students are used:

HpI/I IMPOBCACHUU 3aHATHH JIEKIIMOHHOI'O THUIIA:

-[IpH YTEHUU JIEKIUI UCIIOJIb3YeTCsl 0OBSICHUTEIbHO-UUTIOCTPATUBHBIN METOJ € 3JIeMEHTaMU
poOJIEeMHOTO U3JI0KEHHs YaeOHOH nH(popMannu (MOHOJIOTUYECKOH, AMATOTHYECKON HITH
IBPUCTUYCCKOMN );

[Ipu npoBeneHnN 3aHATUI TIPAKTUYECKOTO THTIA:
-TECTUPOBAHUE, NIPE3CHTALU;

[Tpu npoBeeHNH CaMOCTOATENBHON PadOTHI:
-BOIIPOCHI /JIs1 CAMOCTOSITENIbHOTO U3YUEHHUS;

-Hpopa60TI<a JICKHUOHHOT'O MaT€purajid, COCTABJIICHUC KOHCIICKTA JIEKITUH 110 TEMAaM,
BBIHCCCHHBIM Ha CaMOCTOATCIIbHOC NU3YUYCHUC,

- MOJITOTOBKE K MPAKTUIECKUM 3aHSATHIM;
- MOJITOTOBKE K MPOMEKYTOYHOMY KOHTPOITIO;

- MOJITOTOBKE K TEKYLIEMY KOHTPOJIIO YCIIEBAEMOCTH.
During the classes lecture-type:

-when lecturing is used the explanatory-illustrative method, with the elements of a problem
statement of educational information (monologic, Dialogic or heuristic);

During practical classes:

-testing, presentation;

When carrying out independent work:
-questions for self-study;

-study of lecture material, preparation of lecture notes on topics submitted for self-study;



- preparation for practical training;
- preparation for the interim control;
- preparation for the ongoing monitoring of progress.

4.1.2. 3a4et c OLIEHKOM MPOBOAUTCS B MUCbMEHHOU (hopMe METOZOM TECTUPOBAHMSL./
Test with the assessment is carried out in writing by the testing method

4.2. Martepuaibl TeKylero KOHTpoas ycnesaemoctu/ Materials of the current control of
progress.

IIpuMepbI KOHTPOJILHBIX TECTOB

Bxoonoii konmponw
1. B ueM BbIpaxkaeTcsi UCKYCCTBO YNpaBIEHUsA?

bmmnonpoc

1. OcHoBarens Hayku MeHexMeHTa — @Y. Teitnop (ma/Her).

2. MeHemKMeHT — (hyHJaMeHTalbHasl HayKa (1a/HeT).

3. MeHeKMEHT KaK HayKa TECHO CBSI3aH C TEXHHYECKUMH TUCIIMIUTHHAMY (71a/HET).

4. YMeHHE TpPUMEHSTh TEOPHIO MEHEIKMEHTa, HCIOJIb30BaTh HAKOIUICHHBIN OIBIT,
TBOPYECKH YNPABJIATh OpraHu3alrel — 3T0 UCKyCCTBO MEHEKMEHTa (Jja/HeT).

5. CoBpeMeHHasi pPBIHOYHAsE HKOHOMHKA TOCYJApCTBa pPETyIMpYyeTcsl IOCPEICTBOM
Pa3IMYHBIX METOJOB BO3JIEHCTBUS (a/HET).

3AJAHHUE na camocmoamenvHyo npopadsomy:

Kak O6b1 Ber ommcanu sddexktuBHoro menemkepa? IlpuBenure mnpumep H3BECTHOTO
MEHEKEepa 1 OIICHUTE: OTHOCATCS OH K d(P(PEKTUBHOMY MEHEKEPY U B YEM 1TO BhIpaKaeTcs?
CocraBbTe mepeveHb INIarojioB, TAKUX, KaK «IIAaHUPYET», «OpraHusyer» u T.4. [lepeuncnure Bce
NENCTBUS, KOTOPHBIE, 110 BameMy MHEHHIO, XapaKTEPU3YIOT MEHEDKEPa, XOPOIIO BBIOTHSIONIETO
CBOIO pabdorty./

Examples of control tests

Incoming inspection
1. What is the art of management?

Blitz poll

1. The founder of management science — F. W. Taylor (Yes/no).

2. Management is a fundamental science (Yes/no).

3. Management as a science is closely related to technical disciplines (Yes/no).

4. The ability to apply the theory of management, to use the accumulated experience,
creatively manage the organization is the art of management (Yes/no).

5. The modern market economy of the state is regulated by various methods of

influence (Yes/no).

ASSIGNMENT for self-study:

How would You describe an effective Manager? Give an example of a well-known
Manager and evaluate: it refers to an effective Manager and what is it expressed? Make a list of
verbs, such as "plans", "organizes", etc. List all the actions that, in Your opinion, characterize the
Manager who does his job well.
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IIpumepHbIe BONIPOCHI TECTA_
1. ®upmeHHOe ynpaBJeHHe peliaer 3a4a4m:
1.ynoBI€TBOPUTH CHIPOC;
2.00ecneunTh 3PHEKTUBHOCTH JACSITSIBHOCTH,
3.mony4yeHue npuobLIn;
4.BCe OTBETHI BEPHBI.
2. [IpenmeToM Tpyaa MeHeKepOB ABJIACTCS:
1. ceIpbe, MaTepHabI;
2. JIOKyMEHTHI;
3. undopmanus;
4. moan.
3. [IpyHUMNIBI yIIPABJICHUS:
1. oTpaxaroT OOBEKTHUBHBIC 3aKOHOMEPHOCTH MPAKTHUKHU YIPABICHUS;
2. ompenenstoT TpeOoBaHUs K KOHKPETHOM crcTeMe MEHEKMEHTA;
3. JUKTYIOT IPUMEHEHHE METOJI0B YIIPABIECHUS;
4. BEpHBI BCE OTBETHI.
4. IlpenocraBieHHe KOJUIEKTHBY CAMOCTOSITEIbHOCTH B BOIPOCAX PACHOPSKEHHSA
npuoObLIbLI0, GOHIAMH OTHOCUTCS K:
1. couumanbHBIM METOAM YNPABJICHMUS;
2. TCHUXOJOTMYECKHM METOJIaM YIPaBIICHUS;
3. DKOHOMHYECKUM METO/IaM YIPaBJICHHUS;
4. aJAMMHHUCTPATUBHBIM METO/IaM YIIPaBJICHHUS.
S. B pamMkax Kakoro mnoaxoAa B IeHTpPe BHHUMaHHS HAXOAATCH OOCTOAATENbCTBA,
OKa3bIBAIOIINeE BIUSIHUE HA OPraHU3ALHI0 B JAHHBII MOMEHT?
1. mpoueccHoro;
2. CHCTEMHOTO;
3. CHUTyallMOHHOTO;
4. Bce OTBEThI HEBEPHBI/

Examples of control tests

Sample test questions

1. Corporate management solves problems:
1. meet the demand;

to ensure the effectiveness of activities;
gain profit;

all answers are correct.

oD

2. The subject of the work of managers is:
1. raw materials;

2. documentation,;

3. information;

4. people.

3. Management principle:

1 reflect objective regularities of practice of management;

2 determine the requirements for a specific management system;
3. dictate the use of management methods;

4 all answers are correct.
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. Providing the team with independence in matters of profit management, funds refers to:
social management practices;

psychological management methods;

economic methods of management;

4
1
2
3
4 administrative management methods.

. What approach focuses on the circumstances affecting the organization at the moment?
process-centric;
systemic;

situational;

5
1
2
3
4 all answers are wrong.

Bomnpocs! 1i1s1 caMocTosITE/IbHOI padoThl

—

KpocckynbTypHbIi MEHETKMEHT.

2. Masble ”HHOBaIlMOHHbIE TPEANIPUATUS KaK 3JIEMEHT COBPEMEHHOM poccuiickoi OM3Hec-
CpEIbl.

3. MexayHapoaHOE yIIpaBJIeHUE KOMIAHUSIMMU.

4. MynpTHUpoJieBas TAKTHKA MOBEJICHHS KOHCYJIbTaHTA.

5. TloBeneHueckue pojau KOHCYJIbTAaHTa U TUIIBI KIMEHTCKUX OPraHU3aLNH.

6. Ilpuumnbl oOpamieHus K KOHCylbTaHTaM. OmnpenesieHue KauecTBa IMPEeIO0CTaBISEMbIX

KOHCAJITUHTOBBIX YCIIYT.

7. TlpoGaeMbl U MEPCHEKTUBBI Pa3BUTHUSI POCCUICKOrO Majioro Ou3Heca.

8. Poccuiickas MoJenb MEHEIKMEHTA.

9. CxkanamHaBCKas MOAETb MEHEHKMEHTA.

10. CranoBNEHNE YIPABIEHYECKOIO KOHCYIbTUPOBAHUS B MUPOBOW ITPAKTHKE.

11. CymHocTs, 1enu 1 (GakTopbl pa3BUTHS YIPABICHUECKOTO KOHCAJITHHTA.

12. TenaeHIMU U TPOOIEMBI Pa3BUTHS POCCUHCKOTO PHIHKA YIIPABICHYECKOTO KOHCAITHHTA.

13. TpancHaunonaneubie kKoprnopauuun - THK (ocoOeHHOCTH, TEHIEHIMH pPa3BUTHS).
AMepHKaHCKasi MOJEJIb MEHEIKMEHTA.

14. Dransl ynpaBIeHYECKOr0 KOHCYJIbTUPOBAHHUS.

15. SInoHckast MOJIeNIb MEHEPKMEHTA./

Questions for independent work

1.Cross cultural management.

2.Small innovative enterprises as an element of modern Russian business environment.
3.International company management.

4.Multirelay tactics behavior consultant.

5.Behavioral consultant roles and types of client organizations.

6.The reasons for referring to consultants. Determination of the quality of consulting services.
7.Problems and prospects of development of Russian small business.

8.Russian model of management.

9.Scandinavian model of management.

10.The development of management consulting in the world.

11.The nature, objectives and development management consulting.

12.Trends and problems of development of the Russian market of management consulting.
13.Transnational corporations - TNCs (features, development trends). American model of
management.

14.Stages of management consulting.

15.The Japanese model of management.

11



4.3. OueHoYHbIe cpeCTBA /5 IPOMEKYTOUHOH aTTecTauumn/
Evaluation tools for interim certification.

4.3.1. IlepeyeHb KOMIETEHHHH ¢ YKa3aHHMeM JTamoB MX (opmMupoBaHHS B Impolecce
OCBOeHHsI o0pa3oBaTe/ibHOM mporpammbl. [loka3aTeqm M KpUTepUH OLEHUBAHHA
KOMIIETEeHIINii HA PAa3JIMYHBIX 3Tanax ux ¢gopmMupoBaHus/

The list of competencies indicating the stages of their formation in the development
of the educational program. Indicators and criteria for assessing competencies at
various stages of their formation.

Kon HaumenoBanue Kon »rana HaumenoBanue 3Tana
KOMIIeTeHIINH/ komMnereHnuyu/ Name of | ocBoeHHs OCBOECHHA KOMIIeTeHIIHH/
Competency competence komnereHuuu/ | The name of the
code Code phase of | development stage of
the competence
development
of competence
OK-1 CIIOCOOHOCTh K OK-1.1 CHOCOOHOCTh K MIPUMEHEHHUIO
a0CTpakTHOMY KPUTHYECKOTO aHaym3a
MBIIUICHHIO, aHaIH3Y, UHPOPMAIUHN U JIOTUYECKOTO
cunTesy/ ability to abstract MbluieHus/ ability to apply
thinking, analysis, critical information analysis
synthesis and logical thinking
[1K-4 CIIOCOOHOCTH [K-4.1 CIIOCOOHOCTh K pealn3aluu
HUCIIOJIL30BAaTh MPOEKTHOTO Toaxoza/ ability
KOJTMYECTBEHHBIC " to implement the project
KaueCTBCHHBIC METO/IBI approach
TUIst TIPOBEICHHUSI
TIPUKIIATHBIX
HCCIIEIOBAHMI 151
yIpaBJICHUS OusHec-
poIecCcaMH, TOTOBUTH
aHATTUTHYICCKHEC
MaTepHUaTbI o
pe3yibTatam 1754
npumeHenusi/  ability to
use  quantitative  and
qualitative methods for
applied  research  and
business process
management, to prepare
analytical materials on the
results of their application
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JTan 0CBOeHUA
KOMMNeTeHuu/
Code phase of the
development of
competence

IMoxka3arean oueHuBanus/
Evaluation index of

Kpurepuii ouenuBanus/
Evaluation criteria

OK-1.1

CriocoOsI u
COBEPIIICHCTBOBAHUS
MHTEJUICKTYaTbHOTO u
OOIIEKYIBTYPHOTO pa3BUTHS,
JESITeTbHOCTh IO COOCTBEHHOMY
JUYHOCTHOMY u
poheCCHOHATEHOMY
CaMOCOBEPIICHCTBOBAHUIO;
TTOMCK HEOOXOIMMON
nH(pOopMaIuu: BOCIIPHHHUMAET,
aHAJM3UPYET, 0000611aeT u
CUCTEeMATU3UPYET  MOJyYCHHYIO
nHpopmaruio;

IeThb U METOABl U CPENICTBA €€
IOCTIKEHUS./

Methods and techniques for
improving intellectual and cultural
development, activity on their
own personal and professional
self-improvement;

search  information  required:
perceives, analyzes, summarizes
and sistematizirovat  obtained
information,;

purpose and methods and means
of achieving it

IIPUEMBbI

CdhopmupoBaHsI METO/IBI,
CTIOCOOBI u IPUEMBI
COBEPIICHCTBOBAHUS M Pa3BUTHUS
WHTEIJICKTYaTbHOTO u
OOMIEKYJIBTYPHOTO YpOBHSI,
METO/BI aHajmn3a, CII0COOBI
paboThI c nHpopmaruei,
dbopManmM3ay UeNu U MyTel ee
JIOCTHYKCHUS;

cOpMHPOBAaHBI ~ HABBIKA IS
NPOBENCHHsI JIETAIbHOTO aHaln3a
TEOPETUYCCKUX M SMIUPUICCKUX
UCTOYHHUKOB, W JJISI TOTO, YTOOBI
JenaTb  CaMOCTOSITENIbHBIE U
apryMCHTUPOBAaHHBIE  BBIBOJIBL./
Methods, methods and techniques
of improvement and development
of intellectual and cultural level,
methods of analysis, ways of
working with information,
formalization of the goal and ways
of achieving it are formed;

skills are formed to conduct a
detailed analysis of theoretical and
empirical sources, and to make
independent and reasoned
conclusions

I1K-4.1

Teoperuueckue OCHOBBI
MEHEIKMEHTA (ocHOBHBIE
MOHSATHSI, KOHUEMIUH, MOJIENH,
KaTeropum), METO/IbI u
TEXHOJIOTUU MEHEKMEHTA,
MIPUHSITHIE B MUPOBOU MTPAKTHKE;
TEXHOJIOTHH pa3paboTku,
TIPUHSTHS u peazanuu
yIpaBJICHUYECKUX PEIICHUH, B TOM
4uclie B YCIOBHSIX pHCKa U
Heonpenenennoctu./ Theoretical

bases of management (basic
concepts, concepts,  models,
categories), methods and
technologies of management

accepted in the world practice;
technologies of development,

adoption and implementation of

management decisions, including

ITosrydeHsl MpakTU4YECKUE HABBIKU
U3y4acMbIX  HUHCTPYMEHTOB U
METO/I0B pa3pabOTKU M NPHUHATUS
YIPaBICHUYECKUX pEUICHUN IIpU
IIOMOLIN IIPOUTPHIBAHUS
KOHKPETHBIX CUTyalluil U PEIICHUS
IIPAKTUYECKUX 3a]ay;

BJIAJI€ET OCHOBAMH IPAKTUYECKOIO

MEHEeHKMEHTa (MomemsiMu H
METOJaMH, MPAKTHYECKIUMH
[MOIXOAaMH H npueMaMu,

UCTIOJIb3YeMbIMH B JTHaTHOCTHKE
MpoOJIEMHOM CUTYAITHH )./

The practical skills of the studied
tools and methods of development
and management decision-making
by playing specific situations and
solving practical problems;

he knows the basics of practical
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JTan ocBOeHUs! IToxa3aTeanr oueHuBanus/ Kpurepuii ouenuBanus/
KOMIIeTeHIu U/ Evaluation index of Evaluation criteria
Code phase of the
development of
competence
in conditions of risk and | management (models and
uncertainty methods, practical approaches and
techniques used in the diagnosis of
a problem situation).

4.3.2 TunoBbie ouenounbie cpeacrsa/Model evaluation tools

Oﬁume TEMBI IJIA MMOATOTOBKH K 3a4€Ty € OIlEHKOM

. OCHOBHBIE 3aKOHBI YIIPaBJICHUS.

. JlJornueckas cxema BBIpaOOTKHU yNPaBICHUECKUX PELICHHI.

. IlonsiTue opranuzanuu. Tumnsl OpraHU3alMOHHBIX CTPYKTYP.

. Mozaenu npuHATHS YIIPaBICHYECKUX PELICHHH.

. Muccus 1 nenu opraHuzaluy.

. Teopuu mporecca MOTUBAITUH.

. BHenHss 1 BHYTpeHHsIS cpeia OpraHu3aluy.

. Teopuu conep>kaHusi MOTUBAIUH.

9. AcrieKTbl B3aMMOJICHCTBUSI YEJIOBEKA C OpraHU3aINeH.

10. IIpupoaa 1 mpu4MHBI CTPECCOB. METObI CHITHUSL CTPECCOB.
11. UcTopus pa3BUTHsI MEHEPKMEHTA.

12. YrpaBnenue KOH()IUKTaMH.

13. Pa3nuuHbple NOAXOABI K YNPABICHHUIO OpraHu3anued (MpoleccyallbHbli, CUCTEMHBIH,
CUTYaIIMOHHBIH ).

14. DranonHbie 1 0a30BBIE CTPATETUN PA3BUTHUS (PUPMBI.

15. Cucrema cTpaTernuyecKoro ynpaBieHUs.

16. Cranuu niporiecca MOTHBAIUH.

17. ®yHKUIMU yIIpaBICHUS.

18. [loHsiTHE OpraHU3alMOHHON KYJIBTYPHBI, €€ CTPYKTypa U COJCpKaHue.
19. IlpeumymiecTBa U HETOCTATKH CTPATETHUECKOr0 YIIPaBICHUS.
20. YnpaBieHue opraHu3alluOHHOMN KYJIbTYPOU.

21. Mopenb NpoeKTUPOBAHUS IeATEIHbHOCTH OpraHU3aIlHiH.

22. KoMMyHHKallM1 B MEHEPKMEHTE.

23. OcHOBHBIE TPOOIEMBI CTPATETUYECKOTO YIIPABICHUS.

24. ®opMEI 1eTI0BOTO OOIICHUS.

25. OCHOBHBIE HAIIPABJICHUS CTPATETMYECKOTO YIPABICHHUS.

26. 3aKoHbBI U IPUEMBI JIETIOBOTO OOIIICHHUS.

27. AHanu3 BHYTPEHHEU CpeJlbl OpraHu3allii.

28. IIprunHBl KOH(PIIMKTOB U UX Ha3HAUYEHHE./

03O\ LN KW~

Common topics to prepare to offset with the assessment

1. Basic laws of management.

2. Logical scheme of development of management decisions.

3. The concept of organization. Types of organizational structures.
4. Models of management decision-making.
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5. Mission and goals of the organization.

6. Theories of motivation process.

7. External and internal environment of the organization.

8. Theories of motivation content.

9. Aspects of human interaction with the organization.

10. Nature and causes of stress. Methods of stress relief.

11. History of management development.

12. Conflict management.

13. Different approaches to the management of the organization (procedural, systemic,
situational).

14. Reference and basic strategies for the development of the company.
15. Strategic management system.

16. Stages of the motivation process.

17. Control function.

18. The concept of organizational culture, its structure and content.
19. Advantages and disadvantages of strategic management.

20. Management of organizational culture.

21. Design model of the organization.

22. Communication in management.

23. The main problems of strategic management.

24. Forms of business communication.

25. The main directions of strategic management.

26. Laws and methods of business communication.

27. Analysis of the internal environment of the organization.

28. Causes of conflicts and their purpose.

IIpumepHbIe BONPOCHI K TECTHPOBAHUIO

1. Uro He sAABJIsIETCHA NPUYUHONA IKOHOMUYECKOT0 POCTA CTPAHBI HA COBPEMEHHOM JTane:
BBICOKHE TeMIIbI POcTa (PU3NUECKOro 00beMa IKCIMOPTA ChIPhS;

1. OnaronpusTHAsI BHEIIHSS KOHBIOHKTYPA;

2. HaIMOHAIHM3AIMS CHIPHEBBIX OTpACIei;

3. ¢dopmupoBaHUE CIO0S CPEAHETO K MaJloTo OM3HECa;
2. lIpuHUMN coOXpaHeHUs] ABTOHOMHH NP NPU3HAHUU HATUHIUBUAYATbHOI JIOTUKH B
COBPEMEHHOM MeHeI:KMEeHTE — 3TO:

1. Meuentpanus

2. KackagupoBaHue

3. CaMOHE3aBEpIIEHHOCTh

4. CamoreHnepanus

5. Camokomnax
3. Uemy B cOIMATIbHON KOMIIETEHTHOCTH M YNPABJIEHUHU MEPCOHATIOM MeHeTKePhl MEHbIIIE
BCEro yl1eJsl0T CeroHsi BHUMAHUA?

1. CnocoOHOCTB paboTaTh B MEXKIYHAPOIHON KOMaHIe

2. CriocoOHOCTh MOTHBHPOBATh U YOEXK/1aTh

3. CocoOHOCTh K pa3pemnieHuio KOH(IMKTOB

4. CocoOHOCTh K yueOe ¥ HOBOBBEICHUSIM

5. JIuunoe obasHue
4. Y10 He BXOIUT B OCHOBHbIE XaPAKTEPUCTUKHU OTKPBITOI0, 100POKeIATETHHOTO CTHIIS
o0ImeHus:

1. copepxaTenbHOCTD

2. OlLIEHKa
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3. KOHCTPYKTUBHOCTh
4. moHUMaHue
5. paBEHCTBO

5. MueHus1, cpopMHpPOBABIINECH HE3ABUCUMO OT (JaKTOB WJIH 10 TOr0, KAK Mbl Y3HaeM
paxTsI:
1. nrymer
HeaJleKBAaTHEIN SI3BIK
BOCTIPHUSATHUSA
npexyOex1eHus
HAaKOILJICHHE UCKAKEHUI
BTOP>KEHHUE B JIMYHOE MTPOCTPAHCTBO

SRR

6. Ha xaxoM 3Tamne NpUHATHS YIPABJIECHYECKOI0 PelIeHUs NMPOUCXOAUT (PUKCALUA «30HbL
Heonpedenennocmu» CATYallMd, T.e. BbIACJICHHE TeX ee NMapamMeTpoB (OrpaHMYHUBAIOIINX
(paxkTOpOB), KOTOpPBIE MOPOKAAIT BOZHUKIIYIO NPO0/IEMY KaK TAKOBYIO:

1. ®ukcanus 1 0CO3HaHUE MPOOJIEMBI.

2. ®opMHpOBaHUE UCXOIHOTO MHOKECTBA AJIBTEPHATHUB.

3. ®opmynupoBKa KpuTepus (KpUTEpUEB) SIMMUHAIHIH.

4. DnuMUHAIMS aJbTEPHATUB UCXOIHOTO MHOKECTBA.

5. Bb16op MakCUMU3UPOBAHHON aJIbTEPHATUBBI.

6. Koppekuus pemenus.
7. HaBpIK aKTHUBHOIO CJYLIAHUS, NP KOTOPOM MPHCYTCTBYEeT pearupoBaHHe HAa pedb
roBOpSILero MUMHKOM JIMIA WIHN KECTAMM:

1. TloompeHnue ropopsiwero.
[IpocnymmBanue coaepkanus COOOIIEHHUS.
IIposiBneHrie BHUMaHUS K YyBCTBAM.
HesepOanbHoe pearupoBaHue Ha pedb FOBOPSILETO.
ConocraBnenue

P

Sample questions for testing

1. What is not the reason for the economic growth of the country at the present stage:
high growth rates in the volume of raw material exports;

1. favorable external environment;
2. the nationalization of primary industries;
3. formation of a layer of medium and small businesses;

2. The principle of maintaining autonomy in the recognition of supra-individual logic in
modern management is:

I. Decentralization
2. Cascading

3. Self-perfection
4. Self-generation
5. Self collage

3. What do managers pay the least attention to in social competence and personnel
management today?

1 Ability to work in an international team

2 Ability to motivate and persuade

3. Ability to resolve conflicts

4. Ability to learn and innovate

5. Personal charm

4. What is not included in the main characteristics of an open, friendly style of
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communication:

1
2.
3.
4
5

5
1
2.
3.
4
5
6

pithiness
assessment
constructiveness
understanding

equality

. Opinions formed regardless of the facts or before we know the facts:

noise

inadequate language
perceptions

prejudices

the accumulation of distortion
invasion of privacy

6. At what stage of management decision-making there is a fixation of the "zone of
uncertainty" of the situation, i.e. the allocation of its parameters (limiting factors) that cause
the problem as such:

1
2.
3.
4
5

O\ .

Fixation and awareness of the problem.
Formation of the initial set of alternatives.

The wording of criterion (criteria) for elimination.
Elimination of alternatives to the original set.
Choosing the maximized alternative.

Solution correction.

7. The skill of active listening, in which there is a response to the speaker's speech facial
expressions or gestures:

M

Encouragement of the speaker.

Listen to the content of the message.
Attention to feelings.

Nonverbal response to the speaker's speech.
Comparison

IIxana ouenuBanusi/ Grading scale

Ounenxa/ Assessment | TpedoBanus k 3HanusaM/ Requirements for knowledge and skills

5, « omau4Ho»/ = OI.[CHKa «OTIIMYHO» BBICTABJIACTCA CTYACHTY, €CJIU OH:

"excellenty

pecypcos./
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3HaeT: yNIyOJICHHBIE TEOPETUYECKHE OCHOBBI B 00JACTH METOAOB
CUCTEMHOIO, CHUTYallMOHHOTO M KOJMYECTBEHHOIO IIOAXOJOB B
COBPEMEHHOM MEHEIKMEHTE, CaMOCTOSITENIHO pemarer
IIOCTaBJICHHBIE MPOOJIEMbl COBPEMEHHOTO MEHEPKMEHTA; NPUMEHSET
U3YyYEHHBbIE TMPUHUUIBL, METOAbl ¥ (YHKIUU MpU  PELIECHUH
npodecCHOHANBHBIX 3ajJ]ad yNpaBJIEHUs, B TOM YHUCIIE B YCIOBHAX
HEOIPEIEICHHOCTH, HCIOJIb3yEeT COOTBETCTBYIOIIUE IPOTrPAMMHBIE
npoxnyktoB (1C-Byxrantepusi, ERP Systems u ap.), mo3Bosomue
YVOpaBIsATh  ONPENENIEHHBIMU  IIpolleccaMH, Kak Ha  ypOBHE
OpraHM3aliy, TaK U Ha ypOBHE €€ OTAEIbHBIX MOAPA3ACIICHNN, peIaeT
CUCTEMHbIE 3aJjaud M MpoOJeMbl, MPUHUMAET YIpPaBICHYECKUE
peleHus, cBsi3aHHble C 3()(HEKTUBHBIM HCIOJIB30BAaHUEM BCEX BUIOB




"Excellent" is assigned to the student if he:

knows: in-depth theoretical bases in the field of methods of system,
situational and quantitative approaches in modern management, will
independently solve the problems of modern management; applies the
studied principles, methods and functions in solving professional
management problems, including in conditions of uncertainty, uses the
appropriate software products (1C-Accounting, ERP Systems, etc.),
allowing you to manage certain processes, both at the level of the
organization and at the level of its individual units, solves system tasks
and problems, makes management decisions related to the effective use
of all types of resources.

HCIOJIB3YECT METOABI OIITUMU3AlIUU ITPOLECCa YIIPABICHUA.

4, «xopowoy»/

"goody

- OIIeHKA «XOPOIIIO» BBICTABIISCTCS CTYJICHTY, €CJIH OH:

3HACT: YIIYOJCHHbIE TEOPETHYESCKHE OCHOBBI B O0OJACTH METOIOB
CHCTEMHOTO, CHUTYAallHOHHOTO W KOJWYECTBCHHOIO TIOIXOJOB B
COBPEMEHHOM MEHEDKMEHTE, CAMOCTOSITEIILHO PEIIaeT MOCTABICHHbIC
npoOJeMbl COBPEMEHHOTO MEHE/DKMEHTA; MPUMCHSITh H3Yy4YCHHbBIC
NPUHIUIBI, METOIBI ¥ (YHKIUU MPU PEHICHUH MPOPECCHOHATBHBIX
3aJad yNpaBlICHHUs, B TOM YHCJIE€ B YCJOBUSAX HEONPEAEICHHOCTH./
"Good" rating is assigned to the student if he:

knows: in-depth theoretical foundations in the field of methods of
system, situational and quantitative approaches in modern
management, independently solves the problems of modern
management; apply the principles, methods and functions in solving
professional management problems, including in conditions of
uncertainty.

3, «yoosremeopumenvhoy/

«satisfactoryy

- OreHKa «yIOBJIETBOPUTEIILHO» BBICTABISICTCS CTYACHTY, €CITH OH
UMEeT 3HAHHUS TOJHKO OCHOBHOTO MaTepHalia, HO HE YCBOWJ €ro
JeTaned, JOMyCKaeT HETOYHOCTH, HEJAOCTaTOYHO IPABUIIbHBIC
(GOpPMYIMPOBKH, HAPYLICHUS JIOTHYSCKOH MOCJICIOBATEIIbHOCTH B
U3JIOKEHUH MTPOTPaMMHOT0 MaTepuralla, UCTIBITHIBACT 3aTPyJHEHHS IPU
BBINIOJIHEHUH TIPAKTHYECKUX PAOOT.

- Y4eOHble JOCTHIKEHHS B CEMECTPOBBIN MEPHOI U PE3yJbTaThl
PyOeKHOTO KOHTPOJISI JEMOHCTPUPYIOT JOCTaTOYHYIO
(YIOBICTBOPUTEIbHYIO)  CTENEHb  OBJAJCHUS  NPOrPaMMHBIM
MaTepHuaiom./

Assessment "satisfactory" is exposed to the student if he has
knowledge only of the basic material, but did not learn its details,
admits inaccuracies, insufficiently correct formulations, violations of
logical sequence in the statement of the program material, has
difficulties in performance of practical works.

-Academic achievements in the semester period and the results of
midterm control demonstrate a sufficient (satisfactory) degree of
mastery of the program material.
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2,
«HEey0081emBOPUMENbHOY/

"unsatisfactoryy

- OneHKka «HEYJIOBJIETBOPUTEIBHO»  BBICTABISETCS  CTYACHTY,
KOTOpBIM HE 3HAET 3HAUMTENbHOW YacTW MPOrpaMMHOTO MaTepuala,
JIOMYCKAeT CYILECTBEHHbIE OIIMOKH, HEYBEPEHHO, C OOJBIIUMHU
3aTpyJHEHUSIMH BBITIONHSAET TIpaKkTHUeckne padoTel. Kak mpaswmiio,
OLIEHKA «HEYIOBIICTBOPUTEIBHO» CTABUTCA CTYAEHTaM, KOTOpBIE He
MOTYT TPOAOJDKUTE OOydeHHe Oe3 IOMOJHHUTENBbHBIX 3aHATHH 110
COOTBETCTBYIOIIEH AUCHUILINHE.

- VYueOHbIe JOCTIDKEHHS B CEMECTPOBBIH NMEPHON U PE3yJbTAaThI
pPYOEKHOTO  KOHTpOJISI ~ JAEMOHCTPUPYIOT  HEBBICOKYIO  CTETEHb
OBJIa/ICHUS POTPaMMHBIM MaTepHaIOM [0 MUHUMAJIbHOH IJIaHKe./

- The "unsatisfactory" grade is given to a student who does not know a
significant part of the program material, makes significant mistakes,
uncertainly, with great difficulty performs practical work. As a rule,
the grade "unsatisfactory" is given to students who can not continue
their education without additional training in the relevant discipline.

- Educational achievements in the semester period and the results of
midterm control demonstrate a low degree of mastery of the program
material at the minimum level.

4.4. Metoaguueckune marepuajbl/Methodical material

3aHaTHS 110 JUCHUIINIMHE TMPEACTABJIICHBI CICAYIOIHMMU BHIAMHA pa60T51: JICKIINH,
MPAKTHYCCKUC 3aHATHA U CAMOCTOATCIIbHAA pa60Ta CTYACHTOB.

Ha MPAKTHUYCCKUX 3BaHATHUAX CTYACHTBI HM3Yy4YalOT KOMIIJICKC TCOPCTHYCCKUX 3HAHUH H
Pa3BUTHC NPAKTUUCCKUX HABBIKOB B obmactu yYupaBJICHUA, CTPATCIHYCCKOr0 U KpPCATHBHOTO
MBIIIJICHUS, OPUCHTHUPOBAHHOI'O Ha IEPCIICKTUBY, INOWCK OPHUIMHAJIBHBIX I/I}leﬁ U TIOJIYYCHHC

cucremMHoro s¢dekra. B

paMKax CaMOCTOATEIbHOM pa60TBI CTYACHTBI TOTOBATCA K

MPAKTUYECKUM 3aHATHUSIM, OCYIIECTBIISIOT MTOATOTOBKY K TPOMEKYTOYHON aTTECTAIIUU.

Teky1as arTecTanus Mo IUCHUIUIMHE IPOBOAUTCSA B OPME TECTUPOBAHMSI, IPE3CHTAIIUU
U JIPYTUX KOHTPOJIbHBIX MEPOIPHUATUNA MO OIEHUBAHMIO (DAKTMYECKUX PE3YJILTATOB OOy4YEHUS
CTYJECHTOB U OCYILIECTBIIAECTCS BEAYLIUM IIPENIOJaBATEIIEM.
OObeKkTamMu OIICHUBAHUS BBICTYIIAIOT:

- yuyeOHasg OUCHUIUIMHA (aKTHBHOCTh HAa 3aHATUAX, CBOCBPEMEHHOCTH BBITTOTHEHUS

Pa3IMYHBIX BUAOB 3a/IaHUM, MOCEIIAEMOCTh BCEX BHUJIOB 3aHATHI MO aTTECTyEeMOM

JTUCITUTLINHE);

= CTCIICHb YCBOCHUA TCOPETUICCKUX 3H3HPII>1;
= YPOBEHb OBJIaJACHHA MNPAKTHUCCKUMH YMCHHUAMHU W HaBBIKAMH II0 BCEM BHIaM

yueOHOi1 padoThI;

- pe3yJbTaThl CAMOCTOATEIHHON PabOTHI.
AKTUBHOCTb CTYJEHTa 0 JUCIHUIUIMHE OLEHUBAETCS IO €ro BBICTYIUICHUSM Ha MPaKTUYECKUX

3aHATHUAX.

O].[eHI/IBaHI/Ie paGOTLI CTyal€HTa Ha MNPAKTHYCCKHX 3aHATHAX OCYIICCTBIIACTCA IIO

CIIEYIOIIUM KPUTEPHUSIM:

- «OTIMYHO» — AaKTHBHOE YydyacTHE€ B OOCYXKAEGHHMM MpoOJeM KaXJIOoro CeMuHapa,
CaMOCTOSITEJIbHOCTh ~ OTBETOB,  CBOOOJHOE  BIAJEHHE  MaTepuanoM,  IOJHblE U
apryMEHTUPOBAHHBIE OTBETHI HA BOIIPOCHI CEMUHApA, Y4acTHE B JUCKYCCUSAX, TBEPAOE 3HAHHUE
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JIEKIIMOHHOTO MaTepHaja, o0sf3aTelbHON W PEKOMEHJIOBAHHOW JOMOJHUTENBHOU JIMTEpaTypHl,
peryisipHasi OCemaeMoCTh 3aHATUH.

- «Xopowmo» — HEIOCTaTOYHO IIOJHOE€  PACKPBITHE  HEKOTOPBIX  BOIPOCOB  TEMBI,
HE3HaYUTeJbHbIE OMUOKA B (OPMYIMPOBKE KAaTETOpUH W TMOHSITHM, MEHbIIAs aKTUBHOCTh Ha
CEMUHapax, HEIOJIHOE 3HaHUE JONOJHUTEIBHON JIUTEPATYPBI, XOPOILast I0CEIAEMOCTb.

- «YIOBIETBOPUTEIBLHO» — OTBETHl HAa CEMHHApax OTPAXKalT B ILEJIOM IOHMMAaHHE TEMBI,
3HAaHHE COAEP’KAHMS OCHOBHBIX KaT€rOpHi M MOHATHH, 3HAKOMCTBO C JICKIIMOHHBIM MaTepHalloM
U PEKOMEHJOBAaHHOM OCHOBHOW JIMTEPATYpOH, HENOCTATOYHAs AKTUBHOCTb HA 3aHATUSAX,
OCTAaBJIAIOIIAs JKEJIaTh JTYYIIEero MOCEIAaeMOCTb.

- «HeynoBieTBOpUTENIBHO» — IMACCUBHOCTh HA CEMUHApaXx, 4acTas HETOTOBHOCTh IIPU OTBETAX
Ha BOIIPOCHI, IJI0OXas MOCEIAEeMOCThb, OTCYTCTBHE Ka4eCTB, YKa3aHHBIX BbILIC, JJIS IOITY4YCHHS
0oJiee BBICOKHX OLIEHOK.

CryneHT JomycKaeTcss K MPOMEXKYTOYHOM arTecTalld [0 JUCHUIUIMHE B Cllydae
BBIIIOJIHEHUSI UM BCEX 3aJaHUM U MEPOIPUATHN, TPELYCMOTPEHHBIX IPOrPAMMON THCHIUTIIINHBI
(mo ¢dopMam Tekymero KoHTpois). B cimyuae Hamuums y4ueOHOM 3aJ0JDKEHHOCTH CTYICHT
oTpabaThIBaeT MPOIYIIEHHBIE 3aHATHS B COOTBETCTBUHU C TpeOoBaHusiMu. OIlLIEHKa CTyIEeHTa
HOCHT KOMIUIEKCHBIN XapakKTep, SBISETCS OaJUTbHON U ONPEIeIeTCs ero:

- OTBETOM Ha 3a4eTe C OLICHKOM;
- Y4€OHBIMH JJOCTHKEHUSIMH B CEMECTPOBBINA MIEPHOI.

Kputepun onennBaHusi yCTHOr0 0TBETa

Pa3BepHyTHIli OTBET CTyJACHTa [OJDKEH TMPEACTaBIATH COOOM  CBSI3HOE, JIOTHYECKHU
MOCJICJIOBATEIbHOE COOOIIEHNE Ha 3a/laHHyI0 TEeMy, TMOKa3blBaTh €r0 YMEHHE MPUMEHSIThH
OTIpe/ieICHH s, TPaBUiIa B KOHKPETHBIX CIIydasX.

Kputepuu onieHHBaHUS BKIIIOYAIOT B ceOs:

1) nomHOTY ¥ MPaBUJILHOCTH OTBETA;

2) cTeneHb 0CO3HAHHOCTH, IOHUMAHUS U3yYE€HHOTO;

3) s3BIKOBOE O(POPMIICHUE OTBETA

- OlleHKa «OTIUYHO» CTAaBUTCSA, €CJIM CTYICHT IMOJIHO M3Jaraer Marepuay (OTBEYaeT Ha
BOIIPOC), JAa€T NPaBUIBHOE OMNpENEICHUE OCHOBHBIX IMOHSATUN; OOHApY>KMBAET MOHHUMAaHUE
MaTepuana, MO>KeT 000CHOBAaTh CBOM CYXJIEHHUsS, MPUMEHUTh 3HAHMS HA MPAKTUKE, MPUBECTH
HEOOXOMUMBIE TPUMEPHl HE TONBKO M3 y4eOHMKA, HO U CAMOCTOSITETbHO COCTaBIICHHBIC
u3JaraeT MaTepuall Mocyie0BaTeIbHO U MPABUIBHO C TOUKH 3PEHUS HOPM JINTEPATYPHOTO S3bIKA.
- OIlleHKa «XOpOIIO» CTAaBUTCS, €CIM CTYIEHT JaeT OTBET, YJOBJICTBOPSIOIIUNA TEeM XKe
TpeOOBaHUSM, YTO U JUISl OLIEHKH «OTJIUYHO», HO JOIMyCKaeT 1-2 omuOKH, KOTOpHIE caM ke
UCTIPABIISIET, ¥ 1-2 HemodeTa B OCIEA0BATEILHOCTH | SI3IKOBOM O(hOPMIICHUH H3JIaraeMoro.

- OueHka «yJ0BJIETBOPUTEIHHO» CTABUTCS, €CIIM CTYICHT OOHApYKMBAET 3HAHUE U TIOHUMAaHHE
OCHOBHBIX TOJIOKEHUH JaHHON TEMbI, HO M3J1araeT MaTepuall HeTOJIHO U JI0MyCKaeT HETOUHOCTH
B OINpEICIICHUH TOHSATUN WU (POPMYJIUPOBKE IMPaBUJI; HE YyMEET JOCTAaTOYHO TIIIyOOKO U
J0Ka3aTeIbHO O00OCHOBATh CBOW CYXJIEHHS U TPUBECTH CBOW MPUMEpBI; H3JIaraeT Marepuai
HETOCJIeJ0BAaTEIbHO M JOMyCKAaeT OIIMOKHU B SI3BIKOBOM O(OPMIICHHH M3J1araeMoro.

- OueHka «HEyJIOBIETBOPUTEIHLHOY» CTABUTCS, €CIIM CTYJCHT OOHAPYKUBAeT HE3HAHHUE OOJbIIIei
4acTH COOTBETCTBYIOLIETO BOIPOCA, JIOMYCKAeT OLIMOKM B (POPMYJIHMPOBKE ONpEACICHUN H
MPaBWJI, UCKAXKAIOIINE HUX CMBICH, OECTIOPSA0OYHO M HEYBEpPEeHHO H3iaraeT marepuan. OreHka
OTMEUAET TAaKUE€ HEJOCTATKU B TMOATOTOBKE, KOTOPBIE SIBIAIOTCS CEPbE3HBIM MPEMSTCTBUEM K
YCHEIIHOMY OBJIQJICHHUIO MOCTIEAYIONINM MaTepPUaIOM.
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Classes in the discipline are represented by the following types of work: lectures, practical
classes and independent work of students.
In practical classes, students learn a set of theoretical knowledge and development of practical
skills in the field of management, strategic and creative thinking, focused on the future, the
search for original ideas and obtaining a systemic effect. As part of independent work, students
prepare for practical classes, prepare for the interim certification.
The current certification of the discipline is carried out in the form of testing, presentation and
other control measures to assess the actual learning outcomes of students and is carried out by a
leading teacher.
The objects of evaluation are:

~ academic discipline (activity in the classroom, the timeliness of various types of tasks,
attendance of all types of classes in the certified discipline);

~ the degree of assimilation of theoretical knowledge;

: level of mastery of practical skills in all types of educational work;
results of independent work.
The student's activity in the discipline is evaluated by his performances in practical classes.

Evaluation of the student's work in practical classes is carried out according to the following
criteria:

~ "Excellent" — active participation in the discussion of the problems of each seminar, independent
answers, fluency in the material, complete and reasoned answers to the questions of the seminar,
participation in discussions, solid knowledge of the lecture material, mandatory and
recommended additional literature, regular attendance.

"~ "Good" — insufficient full disclosure of some topics, minor errors in the formulation of
categories and concepts, less activity in seminars, incomplete knowledge of additional literature,
good attendance.

~ "Satisfactory" — answers to the seminars reflect the General understanding of the topic,
knowledge of the content of the main categories and concepts, familiarity with the lecture
material and recommended basic literature, insufficient activity in the classroom, leaving much
to be desired attendance.

~ "Unsatisfactory" — passivity in seminars, frequent unavailability in answering questions, poor
attendance, lack of the qualities mentioned above to obtain higher grades.

The student is allowed to intermediate certification on discipline in case of performance of all
tasks and actions provided by the program of discipline (on forms of the current control). In the
case of academic debt student fulfills missed classes in accordance with the requirements. The
assessment of the student is complex, is a point and is determined by its:

- answer to the standings with the assessment;

- academic achievements in the semester period.

Evaluation criteria for oral response
The detailed answer of the student should be a coherent, logically consistent message on a given
topic, show his ability to apply definitions, rules in specific cases.
Evaluation criteria include:
1) completeness and correctness of the answer;
2) the degree of awareness, understanding of the studied;
3) language design of the answer

~ Assessment "excellent" is put if the student fully presents the material (answers the question),
gives the correct definition of the basic concepts; discovers the understanding of the material,
can justify their judgments, apply knowledge in practice, give the necessary examples not only
from the textbook, but also independently compiled; presents the material consistently and
correctly in terms of the norms of the literary language.
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~ Evaluation "good" is if the student gives an answer that meets the same requirements as for the
evaluation of "excellent", but makes 1-2 errors, which he himself fixes, and 1-2 gap in the
_sequence and the language design presented.

Evaluation of "satisfactory" if the student discovers knowledge and understanding of the main
provisions of the topic, but presents the material is incomplete and imprecise in the definition of
concepts or the wording of the rules; not able deep enough and convincingly justify their
opinions and give your own examples; presents the material is inconsistent and makes mistakes

_in the language design presented.

Rating of "unsatisfactory" if the student finds more ignorance of the issue, allow errors in the
formulation of definitions and rules, distorting their meaning, randomly and hesitantly presents
the material. The evaluation notes such deficiencies in training that constitute a major obstacle to
the successful acquisition of follow-up material.

5. Meroauueckue yKazaHus sl 00y4aIOIIMXCS M0 OCBOEHUIO TUCIHIIMHBL/

Guidelines for students on the development of the discipline

[IpenogaBarens nHGOPMUPYET OOYHAIOIIUXCS O MPUMEHSIEMOM CUCTEME TEKYIIIETO U
MIPOMEKYTOYHOTO KOHTPOJIS YCIIEBAEMOCTH Ha IIEPBOM 3aHATHUU, & TAKKE JOBOJIUT 110
oOyJarormuxcsi HHQOPMAIIHUIO O pe3yJIbTaTax TeKYIIero KOHTPOJIS yCIIeBAEMOCTH BO BPEMS
ayJUTOPHBIX 3aHATHUM.

C uenbio obecrieyeHus yCIEenHOro 00y4eHns CTYJACHT AOJKEH TOTOBUTHCS K JIEKIIMHU, T.K. OHA
SBIISIETCS BaXKHEHIEH (popMoii opraHu3aui y4eOHOTro mpoliiecca, MOCKOIbKY:

3HAKOMUT C HOBBIM y‘IeGHLIM MaTCpUuaioMm,

pa3bACHSET yUeOHBIC 3JIEMEHTBI, TPYAHBIC [T TOHUMAHUS;
CHCTeMaTU3UPYET YIeOHbIH MaTepual,

OpPUEHTHPYET B y4eOHOM TIpoIiecce.

Lloocomoska k nekyuuy 3aKIIIOYACTC B CICOYIOmEM:

BHUMATEJIBHO MPOYNUTANTE MaTEpHUall PEAbIAYIIEH JEKIIHH;

y3HAlTe TeMy NpPEACTOSMICH JeKIUU (IO TEMAaTHYECKOMY IUIaHy, IO HWH(POpMAIUH
JIEKTOpa);

03HAKOMBTECH C YUeOHBIM MaTEPUAJIOM M0 YUYEOHUKY U YUYEOHBIM MOCOOUSIM;
MOCTapalTeCh YAICHUTh MECTO H3y4aeMOW TeMbl B CBOEU MpodecCHOHATHHON
MOATOTOBKE;

3aMMIIATE BO3MOXHBIE BOIIPOCHI, KOTOPBIE BbI 33J1aJUTE JIEKTOPY Ha JICKIIUH.

Lloocomoska Kk npakmuyeckum 3aHAMUAM.

BHUMATEIBHO MPOYUTANUTE MaTepHasl JIEKIUH, OTHOCSIIMXCS K JaHHOMY
MPAKTHYECKOMY 3aHATHIO, 03HAKOMBTECh C YYEOHBIM MaTepHaloM MO y4eOHHKY U
y9eOHBIM TTOCOOUSIM;

BBIITUIINTE OCHOBHBIE TEPMUHBIL;

OTBETHTE Ha KOHTPOJIbHBIE BOIPOCHI MO MPAKTUYECKUM 3aHSATHUSIM, TOTOBBTECH AATh
pa3BEpPHYTHIN OTBET HA KaXK/IbIid U3 BOIIPOCOB;

ySACHUTE, Kakhe y4eOHbIE 3JIEMEHThl OCTAJIMCh JUIs Bac HEACHBIMU U IOCTapaiTech
MOJlyYUTh Ha HUX OTBET 3apaHee (0 IMPAaKTHUYECKOro 3aHATHUS) BO BpeMs TEKYILIUX
KOHCYJIbTALIU{ IIPETIOaBaTENIs;

TOTOBUTHCS MOMKHO WHIUBUAYalIbHO, HapaMyd WIM B COCTaBe MaJlOil TIpyIIbL,
nocJyeHue siBisAoTcs 3¢ (HEKTUBHBIMU (popMaMH pabOThI;
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- pabouast mporpamma JWCIMIUIMHBI B YacTH IleNieil, MepedyHio 3HaHUH, YMEHMH,
TEPMHUHOB M Y4€OHBIX BOIPOCOB MOXET OBITh HCIOJb30BaHA BaMU B KaueCTBE
OpPHEHTHUpA B OpraHU3alu 00y4eHusl.

Llooeomoska K 3auemy ¢ oyeHKou

K 3agery ¢ oOleHKOH HEOOXOAMMO TOTOBUTHCS IIEJICHANPABICHHO, PETYISIPHO,
CUCTEeMaTH4YeCKU M C TEepBBIX JHEH oOydeHHs MO JaHHOW MucHUIUIMHE. [IOmBITKH OCBOUTH
JTUCIUTUIMHY B TIEPHOJ] DK3aMEHAIIMOHHOW CECCHM, KaK IMPaBUJIO, MOKA3bIBAIOT HE CITHUIIKOM
yIOBIETBOPUTENbHBIE pe3ylbTaThl. B camMoM Havajne Wu3ydyeHUs Yy4eOHOW JUCITUILTAHBI
MMO3HAKOMBTECH CO CIEAYIONIEeH YIeOHO-METOMNYECKON TOKYMEHTAIIUCH:

- TpOrpamMMou TUCHUUIUINHBI;

- TIepeYyHEeM 3HaHUU U YMEHUM, KOTOPBIMH CTYJIEHT JAOJKEH BIIAJIETh;

- TEeMaTU4YEeCKUMHU IJIaHAMU JIEKIIUH, CEeMUHAPCKUX 3aHSATUH;

- KOHTPOJIbHBIMU MEPONPUATUIMU;

- y4eOHHMKOM, Yy4YeOHBIMH TOCOOHMSIMH IO JUCIHHUIUIMHE, a TaKXKe JJICKTPOHHBIMU
pecypcamy;

- TepevyHeM BOMPOCOB K 3a4eTy C OLIEHKOM.

ITocne storo y Bac MOMKHO cOPMHPOBATBCS UYETKOE MpeAcTaBlieHHE 00 o0beMe U
XapakTepe MOJy4YaeMbIX 3HAHMM W yMeHHHl nmo aucHumuinHe. CHCTeMaTHUeCcKOoe BBITIOTHEHHE
y4eOHOM pPAa0OThl Ha JIEKIHUAX W TPAKTUYECKHUX 3aHITHSIX TO3BOJHUT YCIENTHO OCBOUTH
JTUCIMIUTUHY U CO3/1aTh XOPOIyo 0a3y AJs ciadu 3a4eTa ¢ OLIEHKOM.

OOyueHue U1 ¢ OrpaHUYEHHBIMH BO3MOXKHOCTSMHU 3710POBbSI OCYIIECTBIISIETCS C YIETOM
WHAWNBUIYAITBHBIX TICHXO()U3UUECKIX 0COOCHHOCTEH, a /Il MHBATHIOB TaK)Ke B COOTBETCTBHH C
WHAUBUAYAIBHON MporpaMMoi peaOuinTaiuy HHBAJINIA.

Jist nwip ¢ HapymieHWeM ClyXa BO3MOXKHO IPEIOCTaBICHHE WH(POPMAIMH BH3YAIBHO
(kpaTkUii KOHCIIEKT JIEKIMH, OCHOBHAS U JOMOJHUTENbHAs JHUTEparypa), Ha JEKIUOHHBIX U
MPaKTUYECKUX 3aHATHUSAX JIOMYCKAeTCs MPUCYTCTBUE accucTeHTa. OleHKa 3HaHUI CTY/IEHTOB Ha
MPAKTHYECKUX 3aHATUSAX OCYIIECTBISETCS Ha OCHOBE IMHCHMEHHBIX KOHCIIEKTOB, OTBETOB Ha
BOIPOCHI, MUCHMEHHO BBIMOJHEHHBIX MPAKTUYECKUX 3aMaHui. J[OKian Takke MOXKET OBbITh
MpeIoCTaBlIeH B MUCbMEHHOU (opme (B Buae pedepara), mpu 3TOM TpeOOBaHUS K COACPIKAHUIO
OCTaIOTCA TE€MHU ke, a TpeOOBaHUSA K KAuyeCTBY M3JIOKEHHUS Marepuaia (IMOHATHOCTh, KaueCTBO
peun, B3aUMOJICHCTBUE C ayAWTOPUEH M T.J.) 3aMEHSIOTCS Ha COOTBETCTBYIOIINE TpeOOBaHUS,
MPEIbABISIEMbIE K MUCBMEHHBIM pa0oTaM (KauecTBO OOPMIICHHUSI TEKCTa U CITUCKA JTUTEPATYPHI,
IPaMOTHOCTh, HATMYHME WTIOCTPAI[MIOHHBIX MAaTEPUANIOB U T.1I.).

[IpomexxyTouHast arTecTanust AJs JUI] C HapYIICHUSIMU CITyXa MPOBOJUTCS B MUCHbMEHHOM
dbopMe, TIpU ITOM HCHONB3YIOTCS 001IMe KpuTepuu oueHuBaHus. [Ipu HeoOxomumocTH, BpeMs
MOJITOTOBKH MOKET OBITh YBEIHUCHO.

Jns nun ¢ HapylIeHHeM 3peHUs JIONMycKaeTcs ayauaibHOe MPeJoCTaBIICHUE
uHpOpMAIIMU, a TaKXe WCIONb30BAHUE HA JIEKIUAX 3BYKO3AIMKCHIBAIOIIMNX YCTPOMCTB.
JlommyckaeTcsi TPUCYTCTBME Ha 3aHATUAX ACCHCTEHTA, OKa3bIBAIOIIETO  OOydYaroLUMCs
HEOOXOAMMYI0 TEXHUYECKYIO MOMOIb. OlEHKAa 3HaHUM CTYJIEHTOB Ha CEMHUHAPCKUX 3aHSATHUIX
OCYIIECTBIISIETCS B YCTHOM (popMe (KaKk OTBETHI Ha BOMPOCHI, TAK M MPAKTUUECKUE 3aTaHUS).

[IpomexxyTounas aTrecTanus JUisl JIUIl ¢ HapyIICHUEM 3pEHUs MPOBOJIUTCS YCTHO, MPH
3TOM TEKCT 3aJlaHui TpeAocTaBiseTcs B (GopMme, aJanTUPOBAHHON NJS JIUIl C HapylIEHUEM
3peHust (YKpyIMHEHHBIN mpu@T), TP OLIEHKE UCIIOIB3YIOTCS 00lue KpuTepuu orieHuBanus. [Ipu
HEO0OXOMMOCTH, BPEMsI IOATOTOBKH MOXKET OBITh YBETUYEHO.

Jluma ¢ HapyIICHHSMH OTIOPHO-IABUTATEIILHOTO armapara He HYXIAlTCI B 0OCOOBIX
dbopMmax mpenocTaBieHus yueOHBIX MaTepuanoB. OHAKO, C yUETOM COCTOSHHS 3710pOBbs 4acTb
3aHATUNA MOXET OBITh pealin30BaHa JUCTAHIIMOHHO (Tmpu momomu cetn «MuTepHeT»). Tak, mpu
HEBO3MOXKHOCTH TMOCEUICHHSI JIKIIMOHHOTO 3aHITHSI CTYIEHT MOXET BOCIIOJIb30BaThCsl KPATKUM
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KOHCIIEKTOM JIeKIMH. IIpy HEBO3MOXXKHOCTH MOCEUICHHS MPAKTUYECKOTO 3aHATUS CTYICHT
AOJIKCH MPEAOCTABUTH MHUCHEMEHHBIH KOHCITEKT OTBETOB Ha BOIIPOCHI, TIMCbMCHHO BBIIIOJTHCHHOC
npakTu4eckoe 3afganue. Jloknaa Takxke, MOXeT ObITh, MPEAOCTaBJIEH B MUCbMEHHOU (opme (B
BUae pedepara), mpu 3TOM TpeOOBAHUS K COAEPIKAHUIO OCTAIOTCA TEMH K€, a TpeOOBaHUS K
KauecTBY U3JI0KEHUs MaTepuaiia (MOHATHOCTh, KaYeCTBO PeuH, B3aUMOACHCTBHE C ayTUTOpUeH 1
T. /1) 3aMEHSIOTCSA Ha COOTBETCTBYIOIIME TpeOOBaHUS, PEAbSIBIAEMbIE K MUCbMEHHBIM paboTam
(kagyecTBO  odopMIIEHHS ~TEKCTa W CIUCKa  JIUTEparypbl, TIPaMOTHOCTb, HaJU4ue
WJUTFOCTPAIIMOHHBIX MaTepUaJIoB U T.1.).

[IpomerxyTouHas arTecTanus s JIML ¢ HApYIIEHUSAMHU OTIOPHO-JBUTaTEeIbLHOIO anmapara
MIPOBOJMTCS HA OOIIMX OCHOBAHHSAX, IIPU HEOOXOMUMOCTH TPOIIEypa MOXKET OBITh pean30BaHa
JMCTAaHIIMOHHO (HampuMep, Ipu oMol nporpammsl Skype). /i 3TOro mo J0roBOpeHHOCTH €
MperoaBarelieM CTYACHT B ONpEACTICHHOE BpeMsl BBIXOAWUT HA CBs3b JUIS  MPOBEICHUS
nporenypsl. B Takom ciydae BONpPOCHl M TNPAKTHUECKOE 3a/JaHUE BBIOMPAIOTCS CaMUM
IpernojaBaresieM./

~ The teacher informs students about the system of current and intermediate control of
progress in the first lesson, as well as brings to the students information about the results of the
current monitoring of progress during classroom sessions.
In order to ensure successful learning, the student must prepare for the lecture, because it
is the most important form of organization of the educational process, because:
~ introduces new learning material;
~ explains the educational items that are difficult to understand;
sistematizirovat training material;
orients in the educational process.
Preparation for the lecture is as follows:
~ carefully read the material of the previous lecture;
~ find out the theme of the upcoming lectures (according to the plan, according to the
lecturer);
" read the tutorial material and tutorials;
~ try to understand the place of the topic in your professional training;
~ write down the possible questions you will ask the lecturer during the lecture.
Preparation for practical training:
~ carefully read the course material pertaining to this practical exercise, please read tutorial
on tutorial and tutorials;
~ write the key terms;
" answer control questions for practical classes, prepare to give a detailed answer to each
question;
~ understand which learning elements are unclear to you and try to get an answer to them
in advance (before the practice session) during the current teacher consultation;
" it is possible to prepare individually, in pairs or as a part of small group, the last are
effective forms of work;
~ the work program of the discipline in terms of goals, list of knowledge, skills, terms and
training issues can be used by you as a guide in the organization of training.

Preparing for the competition with a rating
To offset the assessment must be prepared purposefully, regularly, systematically and
from the first days of training in this discipline. Attempts to master the discipline during the
examination session, as a rule, do not show very satisfactory results. At the very beginning of the
study of the discipline, get acquainted with the following educational and methodical
documentation:
~ discipline program;
~ list of knowledge and skills that the student must possess;
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" thematic plans of lectures, seminars;
: control action;

textbook, textbooks on the subject, as well as electronic resources;

~ list of questions to offset the assessment.

After that, you should have a clear idea of the scope and nature of the knowledge and
skills in the discipline. Systematic implementation of educational work in lectures and
workshops will successfully master the discipline and create a good basis for passing the test
with the assessment.

Education of persons with disabilities is carried out taking into account the individual
psychophysical characteristics, and for the disabled in accordance with the individual
rehabilitation program of the disabled.

For persons with hearing impairment, it is possible to provide information visually (a
brief summary of lectures, basic and additional literature), the presence of an assistant is allowed
at lectures and practical classes. Assessment of students ' knowledge in practical classes is
carried out on the basis of written notes, answers to questions, written practical tasks. The report
can also be provided in writing (in the form of an abstract), while the requirements for the
content remain the same, and the requirements for the quality of presentation of the material
(clarity, quality of speech, interaction with the audience, etc.) are replaced by the relevant
requirements for written works (quality of text and bibliography, literacy, availability of
illustrations, etc.).

Interim certification for persons with hearing impairments is carried out in writing, using
General evaluation criteria. If necessary, the preparation time can be increased.

For persons with visual impairment, auditory information may be provided, as well as the
use of recording devices in lectures. It is allowed to have an assistant in the classroom, providing
students with the necessary technical assistance. Assessment of students ' knowledge at seminars
is carried out orally (both answers to questions and practical tasks).

Interim certification for persons with visual impairment is conducted orally, the text of
the tasks is provided in a form adapted for persons with visual impairment (enlarged font), the
evaluation uses General evaluation criteria. If necessary, the preparation time can be increased.

Persons with disorders of the musculoskeletal system do not need special forms of
training materials. However, taking into account the state of health, part of the classes can be
implemented remotely (using the Internet). Thus, if it is impossible to attend a lecture session,
the student can use a brief summary of the lecture. If it is impossible to attend a practical lesson,
the student must provide a written summary of the answers to the questions, written practical
task. The report can also be provided in writing (in the form of an abstract), while the
requirements for the content remain the same, and the requirements for the quality of
presentation (clarity, quality of speech, interaction with the audience, etc.) are replaced by the
corresponding requirements for written works (quality of text and bibliography, literacy,
availability of illustrations, etc.).

Interim certification for persons with disorders of the musculoskeletal system is carried
out on a common basis, if necessary, the procedure can be implemented remotely (for example,
using Skype). To do this, in agreement with the teacher, the student at a certain time gets in touch
for the procedure. In this case, the questions and practical task are chosen by the teacher.

6.Y4eOHas uTepaTypa u pecypchl HHPOPMANMOHHO-TEICKOMMYHHKAIIMOHHOM CeTH
"UHTepHeT", yueOHO-MeTOAUYECKOE o0ecTiedeHHe CAMOCTOATEIbHOM padoThI
o0y4yaromuxcst Mo JMCHUIIHHE

6.1. OcHOBHas nuTEpaTypa.
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1. Management, 13th Edition, by Richard L. Daft

2. Anuzec LK. Ynpasnas uzmenenusmu. [Iurep, 2010.

3. Korrep Ix. Yckopenue nepemer. M.: 3A0 «Onumn-buznecy, 2014.

4.Ponnonosa H.B. Meronel uccinenoBanus B MeHemkMenTe. OpraHu3anus UCCIeI0BaTeIbCKON
nesrenbHOCTH. Monyib 1. KOHUTU-JTAHA, 2012. http://www.iprbookshop.ru/12865

5. ®omuueB A.H. HccrnenoBanue cuctem ympasienus (2-e¢ u3manme). JlamkoB u K, 2015.
http://www.iprbookshop.ru/24787

6. MonokoBa E.WM. IlnanupoBaHue nesTeNbHOCTH MpeAnpusitus. By3oBckoe obOpa3zoBaHmHe.
2013. http://www.iprbookshop.ru/11394

7. upc 11 JTx., Pobuncon P. Ctparernyeckuit MeHepkMeHT. 12-e usza. — CII6.: [Turep, 2013
8.'accman O. bwusnec-momenu: 55 nyumux mrabmonoB / Omusep Ilaccman, Kapomma
O®pankenoeprep, Mukasna llluk; [lep. ¢ anrn. — M.: Anpnuna [TaGmumep, 2016

9 Kammman PoGepr C., Hoprom [eiieun II. Crparerndyeckue xaptol. Tpanchopmarius
HeMaTepuaNbHbIX aKTUBOB B MaTepuayibHble pe3ynbTatsl /[lep. ¢ anr. — M.: 3A0 «Onumn-
busuecy, 2005.

10. bpayn M. C6anancupoBaHHas cucTeMa IoKasaTesneil: Ha MapipyTe BHeapenus / M. bpayn /
Ilep. ¢ anrn. — M.: «Ansnuna busnec byke», 2005.

11.Kemn6enn 2., Cammepc Jlauc K. Crparernueckuit cuneprusm. — 2-e uza. — CII6.: «IIutepy,
2004.

12.Kokun3 I'. Ynpasnenue pe3ynbTaTuBHOCTBIO: Kak mpeomoneTs pa3pblB MEXIY OOBSIBICHHOMN
cTparerueid U peanbHbiMu TIporieccamu / I'. Kokwn3 / Tlep. ¢ anrm. — M.: «AnbprnmHa busaec
Bykey, 2007.

13.Myp . Crparerus cunbHoii pyku // Harvard Business Review. NeS 2006. — C. 46-56.

14. @avsii JI., Pangenn P. Kypc MBA no crparerunueckomy meHemkmeHnTty / Ilep. ¢ anrn. — M.:
«AnpruHa [Tabmumepy, 2002.

15.@asitep K. Crparernueckuii 1 KOHKYpEHTHBIN aHaIU3. METoabl U CPEICTBA KOHKYPEHTHOTO
anaym3a B 6usHece / K. @nsitiiep, b. bercyccan — M.: «tBMHOM. JIaGopatopust 3HaHMI», 2005.
7. Apyxkep ITutep. «IddexTuBHOE ynpaBieHne». NeKTpOHHAs KHUTA.

https://libking.ru/books/sci-/sci-business/73 196-piter-druker-effektivnyy-upravlyayushchiy.html

southwest-airlines.html

9.Kennenu [IpH «KecTokuii MeHEHKMEHT. 3aCTBBTE JIIOJICH paboTaTh Ha pe3yapTar». — [lenoBas
JUTEpATypa

https://audiokniga.info/hard-management.html

10.Norman Whitby. BEC and BULATS. Cambridge: Business Benchmark Pre-intermediate to
Intermediate Preliminary. Personal Study Book

11.Norman Whitby. BULATS Edition - Part 1. Cambridge: Business Benchmark Pre-
intermediate to Intermediate Preliminary. Personal Study Book.

6.2. JlonosnHUTENbHAS TUTEPATYPA
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1. Buxanckuit O.C., Haymos A.U. [Ipyroit MeHemKMeHT: BpeMs riepeMeH // Poccuiickuit sxypHan
MmeHemxMeHnTa, 2004, 1.2, Ne3.
2. I'anonenko A.JI., Opnosa T.M. Ynpasnenue 3nanussMu. Kak rnpeBpatuTh 3HaHUS B KarmuTan /
A.JI. 'anonenxko, T.M. OpnoBa. — M.: Dkcmo, 2008.
3. Hpykep II. DOnoxa paspsiBa. OpHEHTHpHI Ui HAIIero MeHswouerocs ooOmectsa. - M.,
Bunesamc, 2007.
4. Karpkano B. C. Dpomonust Teopun crparerndyeckoro ympasienus. CII6, Beicmias mkona
MenemkmenTa, Mznat. nom C-Ilerep6. roc. yausepcuteta, 2008.
5. Kerc ne Bpuc M. Muctuka nuaepcrsa: Pa3BuTHe 3MOIMOHAIBHOTO HHTEIIEKTA. — M.:
AnenuHa buznec byke, 2007.
6. Kuran P., Jlelixu JI. Kynprypa 11 kaxnoro. Kak craTe opranuzanneil 0CO3HaHHOTO pa3BUTHSL.
M., 2017
7. Knentnep I'b. Crparerus npeanpusitus. M., Jleno, 2008.
8. KoBu C., Mepun P. CkopocTs noBepus. M.: Ansninna nadmumepc, 2010.
9. Jlany ®@. OtkpeiBas opranuzaiuu oyayuiero. — M., Mann, MiBanoB u ®@epbep, 2016.
10. Maxkapos B.JI., Kneitnep I''b. Mukposkonomuka 3Hanuil. - M., DxoHomuka, 2007.
11. Honaka WM., Takeyun X. Kommanus — co3pmarenp 3HaHMs. 3apOXIE€HHUE U DPAa3BUTHE
MHHOBAIMM B AnoHCKuX pupmax. — M.: 3A0 «Onumn — buznecy», 2003.
12. Hopactpem K. busnec B ctune ¢ank: Kanuran musmer o ayaky tananta. Ilep. ¢ aHrm.
N3zn. 3-e. M.: Mann, iBanoB u ®@epbep, 2013.
13. Munk . Hpaiis: Yto Ha camoM jene Hac MOTHBHpYeT. — M.: Anpnuna [Tabmumep, 2013.
14. Cazepnenn k. Scrum. PeBoNONMOHHBIM METOJA yHpaBlIeHHs INpoekTamMH. — M., MaHH,
WBanoB u depbep, 2016.
15. Caitnman [. OTHOmIEHHE onpenenseT pe3yabrar. — M.: Mann, UBanoB u ®epoep, 2013.

16. Cenre I1., Kneitnep A., Po6eptc 1., Pocc P, Por MI., Cmut b. Tanen mepemeH: HOBBIE
npo6siemsl camooOyyaromeiica opranuzanuu. — M.: 3AO «Onumn-buznecy, 2004.
17. Cucoqua P, Boneg /1.b., et JI. ®upmsl, Hecymme 10060Bb. KoMnanuu MUpoBOro kiacca:
KaKk MM yJaeTcsl 3aBOEBBIBaThH cepaua jwoaeil. — Jlnenponerposck: bananc busnec bykc, 2011.
18. ®punman T. Ilnockuit mup: Kparkas ncropus XXI Bexka. — M.: ACT: ACT Mocksa:
Xpanutens, 2007.
19. Xomen I'. Manudect nuaepa. Uto neiicTBUTENBbHO BaXkHO ceifuac. — M. M.: Mann, MIBaHoB 1
Ddepbep, «Ixremoy, 2013.
20. Xsmen I'bynymee menemxkmenta. — M.: BestBusinessBooks, 2013.
21. l11Ba6 K. YerBepras npomsliieHHas peBomorus. M., Dkemo, 2016.
22. KOpmanoB A.IO. KonkypeHums: Teopus U TMpakTUKA. Y4eOHO-NIPaKTHYecKoe Mocodue.
I'momlIpecc, M.: 2001
23. Jletinexka A.B. VYmpaBneHue uenoBeueCKUMH pecypcamu: ydeOHuK/ [leitneka A.B.,
becmaneko B.A. M.: JlammkoB u K, 2014. http://www.iprbookshop.ru/24835
24. Czarniawska Barbara, Soderberg Torsten and Ragnar. A Research Agenda for Management
and Organization Studies. Elgar Research Agendas. 2017.
25. Koskela Lauri (2017) Why is management research irrelevant?, Construction Management
and Economics, 35:1-2, 4-23
26. Scandura Terri A., Williams Ethlyn. Research Methodology in Management. The Academy
of Management Journal 43(6):1248-1264 - January 2000.
27. Van Raan, A., van Leeuwen, T., Visser, M., van Eck, N., Waltman, L., 2011. Rivals
for the crown: Reply to Opthof and Leydesdorff. Journal of Informetrics 4, 431-435.

6.3. YuebHO-MeToan4YecKoe 0OecreueHrne CaMOCTOSTEIbHOM paboTh

I. Mamok, B.M. MeHemKMeHT: JAeNOBble CHUTyalldd, MpakT. 3aJlaHds, KypCOBOE
npoekTrpoBaHue: mpaktukyM / Mamok B.U. — 2-e u3a., nepepad. — M: Knopyc, 2016. — 316 c. 2.
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OkaeBa B.C. Menemxment. Kpatkuii kype: yueOHoe nocobue/ FOkaesa B.C. M.: JlamkoB
u K, 2014. — 104 c. http://www.iprbookshop.ru/4448

6.4. HopMaTuBHBIE IPABOBBIE JOKYMEHTBI
He ncnonb3yrores.

6.5. IHTepHeT-pecypcsl
1. http://www.polittech.ru/ - DHIIUKIIONEINS MAaCCOBBIX IICUXOTEXHOJIOTUI
2. http:/www.vto.ru
3. http:/www.gks.ru

6.6. Iuple UCTOYHUKA

l.arXiv.org e-Print archive. [Ipoext Kopuemnbckoro ynusepcurera (CIIA). Apxus crateil no

MaTeMaTuke, pU3uKe, KOMIbIOTEPHBIM HayKaM, cTaTUCTUKe, puHaHcaMm. [Touck mo

TEMATUYECKHUM paszienaM. S3bIK aHTTIMICKUN.

2.CogPrints. ApxuB MarepuanoB 1o GuIocohuu, NCUXOIOTHH, HCKYCCTBEHHOMY MHTEIUIEKTY,

KOMITBIOTEPHBIM HayKaM, MateMatuke. [louck no rematnueckum pasaenam. SA3bIK aHTTTMHACKUN.

3.Department of Economics & Business. Peno3utapuii hakynpTeTa SKOHOMUKHU 1 OU3HEca

yauBepcuteta Pompeu Fabra (Mcmanmst). Oxomno 800 working papers. Paznen: MccrnenoBanus,

pabouune TOKYMEHTHI. SI3bIK HCTTAaHCKUM, aHTJIUMHCKHA.

4.DOAJ. (Directory of Open Access Journals). Hayunbie s>kypHasbI ¢ TTIOJIHBIM TEKCTOM CTaTEeH 110
XUMHH, (PU3HKe, MaTeMaTHKe, SKOHOMUKE U Ou3Hecy, punocoduu, npaBy, TEXHUKE U
texHonorusim. [1o skoHomuke 1 OuzHecy npezacTaBieHo 337 )KypHaNoB. S3bIK aHTITMHCKUIA,

(bpaHIly3CKHi, HEMEIKUH.

5.EBSLG. IlpoexT 6M01MoTeK eBpONeicKIX YHUBEPCUTETOB U OU3HEC-1IKoI. Paboune

JOKYMEHTBI TI0 SKOHOMHUKE 1 On3Hecy. YacTh B CBOOOIHOM JIOCTYTIC.

7.MarepuaibHO-TeXHHMYECKasi 0a3a, NMH(POPMAIMOHHbIC TEXHOJIOTMH, NMPOrPaMMHOE
obecrieyeHne M HHGPOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

CrienanpHble TOMEIIEHUS TPEACTABIAIOT c000i y4eOHbIE ayIUTOPUH ISl TIPOBEICHHS
3aHATHH JIEKIIMOHHOTO THIIA, MPAKTUYECKUX 3aHATUH, KypCOBOTO IPOSKTUPOBAHUS (BBIOTHEHHS
KypCOBBIX paloT), TPYNIOBBIX W HWHIWBUAYAIBHBIX KOHCYJIBTAllMH, TEKYIIEro KOHTPOIS |
MPOMEXYTOYHOH aTTECTALUH, a TAK)KE IOMEIICHUS U CAMOCTOSTEIIEHON paOOThI U TIOMEIICHHS
UL XpaHEHHsI M MPOPUIAKTHIECKOr0 00CTyKHBaHUSI yueOHOTO 00opymoBanus. CrienuaibHbIe
TIOMEIICHUS] YKOMIUIEKTOBAHbI CIEHUATU3UPOBAHHON MeOeNbl0 U TEXHHYECKHMMHU CPEICTBAMU
00y4eHus, CITy KalIMH JJIs TIPE/ICTaBICHUs y4eOHOH HHpopMariy OOIBIION ayUuTOPHH.

Jns  mpoBeAeHWS ~ 3aHATUH  JIGKUMOHHOTO  THINAa  NpeIaralorcss  HaOopbI
JIEMOHCTPAIIMOHHOTO ~ 00OpYIOBaHUS ¥ y4eOHO-HANAHBIX IMOCOOWIA, OOecreunBaroIme
TEeMaTHYECKHE WJUTIOCTPAIMU, COOTBETCTBYIOIIHE PAaOOUNM y4eOHBIM ITPOrpaMMaM AUCIUILIHH.

[TomemieHust st CaMOCTOATENFHONW PabOThl OOYdYaAIOMIMXCS OCHAIICHBI KOMIBIOTEPHOMH
TEXHUKOW C BO3MOXHOCTBHIO TMOIKIIOYeHHs K ceTn "MHTepHer" M oOecneyeHHneM JOCTyNa B
ANIEKTPOHHYIO HH(OPMAIIIOHHO-00Pa30BaTENbHYIO CPEy OpraHU3aIIH.

Axanemus TPOBOJHUT IMOCTOSHHYIO paOOTy MO CO3JaHUI0 U CUCTEMHOMY YJIyYIICHHUIO
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http://arxiv.org/
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http://www.polittech.ru/
http://www.iprbookshop.ru/4448

YCIIOBUH TMOJy4YeHHUs 0Opa30BaHUS JIOJbMHU C OTPAHMYEHHBIMH BO3MOXXHOCTSIMHM 3/10pOBbs. B
HACTOSIIIIee BpeMsl 3[aHHUS W TEPPUTOPUU AKaJeMUHM OCHAIICHBI JTUPTaMH ISl TIEPEBO3KH
MHBAJIUIOB B KONsicKax, mopsaka 80% ayauTopuil M KOMITBIOTEPHBIX KJIacCOB MMEIOT JBEPH,
COOTBETCTBYIOIIME TPeOOBAHMSIM HOPMATHBOB, O0OPYIOBaHBI MAaHAYCHl TPH BXOIE B 3/IaHUS, a
TaK)Ke BHYTPH YUEOHBIX KOPITYCOB U OOIIEKHUTHUS, UMEIOTCS CTIEUAIbHbIE TyaJleThl.

Kaxnprit  oOywaromuiics B TeUYeHHME BCero nmepuoaa oOydeHus olecredeH
WHAWBUAYAIBHBIM HEOTPAHUYCHHBIM JOCTYIIOM K HECKOJIBKUM JIIEKTPOHHO-OMOIMOTEYHBIM
cUcTeMaM (2JEKTPOHHBIM OHUOIMOTEKaM) M K JIEKTPOHHOM MHGPOPMAIMOHHO-00pa30BaTeIbHOM
cpele OpraHu3anuu. OJEKTPOHHO-OMONIMOTeuHass cucreMa (DJIIEKTpPOHHAs OWONMHOTEeKa) U
ANIEKTPOHHAs WH(GOPMAIMOHHO-00pa30BaTeNIbHAs Cpe/la 00ECIIEYMBAIOT BO3MOXHOCTH JOCTYIIa
oOyuatomierocs M3 J000W TOYKM, B KOTOPOH HMeeTcs JOCTyn K HH(POPMALMOHHO-
TEJIEKOMMYHUKAITMOHHON ceTn «IHTepHEeT», KaKk Ha TEPPUTOPHH OPTaHU3AIlNH, TaK U BHE €€.

Axanemusi oOecrieyeHa HEOOXOIMMBIM KOMIUIEKTOM JIMIIEH3HOHHOTO IMPOrpaMMHOIO
o0ecrnieueHusl.

OO6yuaromumMmcst obecrieueH JocTyn (YAAlEHHBIH JOCTYyH), B TOM YHCIE B Ccllydyae
MPUMEHEHHST DIIEKTPOHHOTO OOy4YeHHs, AMCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOJOTHH, K
COBpEMEHHBIM TpO(ecCHOHANBHBIM 0a3aM JaHHBIX ¥ HMH(DOPMALMOHHBIM CIPABOYHBIM
CHCTEMaM.

OO6yuarommuecs: U3 YUCIIa JIUIL ¢ OTPAHUYCHHBIMUA BO3MOXXHOCTSIMH 3/10POBbsI 00€CTIEUEHBI
MeYaTHBIMH W (WJIM)  DJIEKTPOHHBIMH  O0Opa3oBaTeNIbHBIMU ~ pecypcamMu B (dopmax,
aIalTUPOBAHHBIX K OTPAHUYEHUSIM UX 37I0OPOBbSI.

Oprann3oBaH JOCTYII K CIEAYIOIIAM JJIEKTPOHHBIM pecypcaM:

Bloomberg

EBSCO Publishing

eLIBRARY.RU

Emerging Markets Information Service
Google Scholar (Google Akanemus)
IMF eLibrary

JSTOR
New Palgrave Dictionary of Economics — DIIeKTpOHHBIHN CIOBAP.
OECD iLibrary

Oxford Handbooks Online
Polpred.com O630p CMU

Science Direct - YKypnanel m3marensctBa Elsevier mo SKOHOMHKE M IKOHOMETPHKE,

Ou3Hecy U hUHAHCaM, COIMAILHBIM HayKaM M IICUXOIOTHH, MaTeMaTHKe U MH)OpMaTHKE;
SCOPUS

Web of Science

Wiley Online Library
World Bank Elibrary

ApxuBbl HaydHbIX )KypHanoB NEICON
HuarepHeT-cepBuc « AHTUILIATHATY

Cuctema lIpodeccnonanbaoro Ananuza PeinkoB u Kommannit « CTTAPKy
9bC UznarenscrBa "Jlanp"

ObC Opaiit

DnexTpoHHas 6ubnuoreka M3natenbckoro noMa «['peOEHHUKOB»
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