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1. [lepeuenp mnIaHUpyeMbIX pE3yJbTATOB OOyuYeHHMs] MO JAUCLUIUIMHE,

COOTHCCCHHBIX C INIaHUPYEMBIMHU PE3YyJIbTaTaAMU OCBOCHUA 06pa303aTenLH0171 IIporpamMmaI

2. O06beM 1 MeCTO JUCHUIUIMHBL B CTPYKTYype 00pa3oBaTebHOM MPOrpaMMbl

3. CopneprxaHue U CTPYKTypa JUCLUIUINHBI

4. Marepuasbl TEKyLIET0 KOHTPOJIS YCIIEBaeMOCTH OOydarommxcst ¥ (QoHA
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5. Meronuueckue yKka3aHus A7l 00y4yaromuxcs 0 OCBOSHHUIO TUCIIUITIIMHBI

6. YueOHast JUTEpaTypa 51 pecypcsl MH(POPMAIIMOHHO-

TeJIEKOMMYHUKAllMOHHONH cetu  "MHTepHer", yueOHO-MeToquuyecKkoe obecreueHue
CaMOCTOSTENIbHOW PadOTHI O0YJAOIIIXCS IO TUCIIATUTHHE

6.1. OcHOBHas nuTEparypa

6.2. JlononHurenbHas IuTepaTypa

6.3. YueOHO-MeToqruecKoe 00ecredeHne CaMOCTOSTEIbHON paboThI

6.4. HopmaTuBHBIE TPABOBHIE TOKYMEHTBI

6.5. UnTepHeT-pecypchl

6.6. IHbIE HCTOUHUKU

7. MarepuanbHo-TexHHYeCcKass ~ 0a3a, HMHGOPMALMOHHBIE  TEXHOJIOTHUH,
nporpaMMHoOe obecriedeHre U HH()OPMAIIMOHHBIE CITPABOYHBIC CHCTEMBI



1. IlepeyeHb MIAHUPYEMBIX Pe3yJbTATOB 00y4YeHHUs M0 JMCHMUILINHE, COOTHECEHHBIX C
IVIAHMPYEMBIMH Pe3yJabTATaMM 0CBOeHHSI 00pa30BaTeJIbHOM MPOrpaMMblI

1.1. ducrumummaa OT/.B./IB.01.02 «Komannoo6pazoanue (Team Building)»

obecrieunBaeT OBJIAACHUC CICAYIOMMMHA KOMIICTCHIUAMU C YUCTOM STalla:

Kon Haumenosanue xkomnerennuu | Kon stama ocBoeHusa | HauMeHnosanue sramna
KOMIICTCHIIN U KOMIICTCHIINHU OCBOCHUA
KOMITETCHIIUU
OK-3 TOTOBHOCTh K CAMOPa3BUTHIO, OK-3.1 CHOCOOHOCTh
caMopean3aluu, aZanTHPOBATLCA IS
HCIIOJIb30BAaHUIO TBOPYECKOTO paboTbl B  KOMaHje
MOTEHIAaJIa BYy3a

1.1. B pe3ynbTaTe 0OCBOCHMS AUCHUTUIUHBI

CTY/ICHTOB JIOJKHBI ObITh CHOPMHUPOBAHBI:

OT®/TD/TpynoBsie wim Kon stama PesynbraTel 0OyueHUs
npogeccuoHaIbHbIE OCBOEHUS
JeNCTBUS KOMIETEHITUH

07.003 peanuzanus OK-3.1 HA yYPOBHe 3HAHMIi: KOHLENIUS TUMOWJIIUHTA,
CUCTEMBI NOHSATHE  KOMaHJbI, THUNBl  KOMaHI;  —
CTPAaTEruYEeCcKOro 3aKOHOMEPHOCTHU U HPUHIHITBL
yIpaBICHUS KOMaH1000pa30BaHus; COCTaBJISIOILUE
IIEPCOHAIOM npolecca  KOMaHA000pa3oBaHMs; COLMAIbHO-
OpraHu3aluu NICUXOJIOTHYECKAsi CTPYKTYpa KOMaH/Ibl.

HA  YPOBHEe  YMEHMIi: OpPTraHU30BHIBAThH
KOMaH/JHOE B3aWMOJCUCTBUE I PEIICHUS

PAa3JINIHBIX 3aaay, HCIIOJIb30BAaTh

TEOPETUYECKUE 3HAHMUA M1  (OPMHUPOBAHUS
KOMaH/Ibl; c03/1aBaTh Y3PPEKTUBHYIO KOMaHY.

HAa YPOBHe HABBIKOB: BIQJICHUEC METOAAMHU
CIIJIOUYCHUA TpYIIIbI JJISL ITIOBBIIIICHUA (M
b dexTuBHOCTH

2. O0bemM M MecTO TUCUUILIMHBI B cTpyKType OIl BO

O0BbeM TUCHHUILINHBI

Buja yueOHBIX 3aHATH Bcero Cemectp
U CaMOCTOATeIbHasA padoTa AynuTopHbIe
4achl/acTPOHOMHUYEC
KHe 4achl
Ounasn ¢popma o6yuenusn 1 cemecmp
KontaktHas palGora o0yuyarommuxest ¢ 8/6 8/6
npenoaaBareJsieM, B TOM YHcJie:
nekuuonHoro Tuna (JI)
nabopaTtopHbie paboThl (IpakTHKYMBI) (JIP)
MpaKTUUECKOoro (cemuHapckoro) tuna (I13) 8/6 8/6
CamocrosiTeibHast padoTa 00y4aroluXcs 2821 2821
(CP)
IIpome:xkyTounas dopma 3auem 3auem
aTrrecTanus gac.
Oo0mas TpynoemMkocTsb (4ac. / 3.e.) 36/27 36/27

Mecto aucuunimmabl B ctpykrype OII BO




Hucuunnuaa OTA.B.JIB.01.02 KomangoobpazoBanue (Team Building) ocBanaercs B 1
ceMecTpe 1o ouHoi popme, o011Iast TPYJOEMKOCTh — 1 3aU€THbIE €MHUIIBL.

OcBoeHue

JAUCIHUITIINHBI

OINupaeTcs

Ha

MHWHUMAJIBHO

HEOOXOINMBIH

o0BeM

TCOPCTUICCKUX 3HaHUN B 00JaCTH (I)I/IJIOCO(bI/II/I ,IICUXOJIOTUH, OCHOB TCOPUU MCHC’KMCHTA U 1IP.

3. Copep:xkanue U CTPYKTypa JMCHHUIIIHHBI

O0beM AMCHUIIMHBI, YaC./ACTPOHOMUYECKHE YaChl ®opma
KonrakTHas pabGora TeKyIlero
00yJarommxcs ¢ KOHTPOIs
Ne i/n Haumenosaiuue rev IpenogaBaTeeM M0 BHAAM yenesaemocTH
(pasnenos) Bcero Y4eOHBIX 3aHATHIA cp "
NPOMEKYTOYH
J/ JIp n3 KCP oii
aTrecTanuu™*
Ounasn hopma odyuenusn
®opMupoBaH
ne 3¢ pEeKTUBHBIX
KOMaH]I.
Komnerennmn u
Tema 1 | HaBBIKH TUMOMIIIEpPA/ 12/9 - 4/3 14/10,5
Formation of
effective teams.
Competences and
skills of team-Builder
[TpoGaemsr
yIpaBICHHUS
KOJUIEKTUBOM/
Tema 2 Problems  of 12/9 - 4/3 14/10,5 Ji|
collective
management
ITpoMeKyTOUHAs aTTeCTAIHs 3auer
Bcero: 36/27 - 8/6 28/21

Ipumeuanue:
* — dhopmer mekywezo konmpona ycnegaemocmu. oucnym (/)

Coaep:xkanune nucuuniannbl/ Content of the discipline

Tema 1. @opmupoBanue 3¢ pekTUBHBIX KOMaHA. KoMneTeHunu 1 HaBbIKM TUMOMIIIEPA.

[Tapametpsl 0OpazoBanust koMaHabl. [IpuHIMIBEl npoekTHpoBaHUs 3()PEKTUBHBIX OpPraHU3aALNMN.
BnusHue BHemHuX (akTOpoB Ha NpoeKTHpoBaHHE 3(dekTuBHON opraHuzauuu. BHyTpeHHue
IEMEHTBI CTPYKTYpbl OpraHusauuu. lIpoekTMpoBaHHME OCHOBHOW CTPYKTYpbl OpraHH3alUu:
OpraHu3anus rpymr, paclpeleseHHe BIACTHBIX IMOJIHOMOYMM, TpH THIAa B3aUMO3aBHCHUMOCTH.
OcHoBHbIE TOAXO0bI K (POPMUPOBAHNIO KOMAH/IbI: LIEIETOIaraloLIfi, MEXINYHOCTHBIH, pOJIeBOM

U IPOOIEMHO-OpUEHTHPOBAHHBIH./

Topic 1. Formation of effective teams. Competencies and skills of the teambuilding.

The options education team. Principles of designing effective organizations. The influence of
external factors on the design of an effective organization. Internal elements of the structure of
the organization. Design of the main structure of the organization: organization of groups,
distribution of power, three types of interdependence. The main approaches to team building:
goal-setting, interpersonal, role-playing and problem-oriented.
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Tema 2. IIpo0semMbl ynpaBjieHus KOJIJIEKTHBOM.

Tpu Tuma yCTaHOBKM Ha BOCHIPUSATHE IPYTOro YEIOBEKA: MO3UTHBHAS, HETATUBHAS M aJICKBATHASI.
MeXIMYHOCTHAasE KOMMYHHUKAIUSl: CHOBHJEHHS, CEMAaHTUYECKOe I0Jie, NPUHIUMBI HX
3pPEKTHBHOTO WCIOJIB30BaHUSA. KpuTepuii NMpPOBEPKHM TOYHOCTH NPUHUMAEMOTO PEIICHHUS.
WuTepecsl o0mue, 4acTHbIE M KOPBICTHbIE. MaHUIYIMPOBaHHE KaK pealn3alusi KOPbICTHBIX
WHTEPECOB. BWAbI MaHUIYIMpPOBaHHS - SKOHOMHUYECKOE, MOJIHTHYECKOe, OFPOKpAaTHYECKOE,
UJIC0JIOTHYECKOe, TIcuxonoruueckoe. [loHsTHe M mpupona KOH(IMKTHBIX CUTyalMid B
opranuzanun. Tumnonorust KoHGIUKTOB. OCHOBBI YIIPaBICHHUS KOHPIUKTOM. DTaIlbl pa3peIieHus
KoH(pMKTa. OCHOBHBIE MapaMeTpbl KOH(DIMKTHOTO TOBEIEHUS B CTPYKTYPHOH MoOJenu
koHGumKTa. CTpecchl W yMpaBJICHHE dMOIMOHATBHBIM COCTOSIHHEM. D(P(GEKTHBHOCTh PaOdOThHI
rpynnsl. @akTopsl, Biusionme Ha 3 (HEeKTUBHOCTh paOOTHI TPYMIIbL./

Topic 2. Problems of collective management.

Three types of attitude to the perception of another person: positive, negative and adequate.
Interpersonal communication: dreams, semantic field, principles of their effective use. The
criterion of checking the accuracy of the decision. The interests of the public, private and selfish.
Manipulation as realization of selfish interests. Types of manipulation - economic, political,
bureaucratic, ideological, psychological. The concept and nature of conflict situations in the
organization. Typology of conflicts. Basics of conflict management. Stages of conflict resolution.
The main parameters of conflict behavior in the structural model of the conflict. Stress and
emotional management. Effectiveness of the group. Factors affecting the effectiveness of the

group.

4. Marepuajbl TeKylIero KOHTPOJISI YCIeBAeMOCTH 00y4aromuxcsi ¥ (PoHI OLEHOYHBIX
CPeACTB MPOMEKYTOYHOM aTTeCTAlMU 10 JUCHUIINHEe/

Materials of the current control of progress of students and the Fund of evaluation means

of intermediate certification in the discipline

4.1. ®opMbI U MeTObI TEKYIIET0 KOHTPOJIS YCIIEeBA€MOCTH Y MPOMEKYTOYHOM aTTecTanumn/
Forms and methods of the current control of progress and interim certification.

4.1.1. B xome peanu3zanuu AUCUUILIAHBI OTN.B.JIB.01.02 «KomanmoobpazoBanme»
HCTIONB3YIOTCS CIIEAYIONINE METO/IbI TEKYIIIETO KOHTPOJISl YCIIEBAEMOCTH 00yJarOIInuXCs/

In the course of implementing the discipline ®T/.B./IB.01.02 «Team Building» the
following methods of monitoring the progress of students are used:

[Ipu npoBeneHny 3aHATUI TPAKTUYECKOTO THTIA:
-IUCIIYT;

[Tpu npoBeieHNH CaMOCTOATENbHOM PadOTHI:

-BOIPOCHI IJIs1 CAMOCTOSITEIBHOTO N3YYEHUS;

-nmpopa0oTKa JIEKIIMOHHOTO MaTepualla, COCTaBJICHME KOHCIEKTa JIeKIUil Mo TeMawm,
BBIHECEHHBIM Ha CAMOCTOSITENIBHOE N3YUYEHUE;

- IIOATOTOBKE K MPAKTUYECKUM 3aHATHUSAM;

- IOATOTOBKE K IMPOMEKYTOUHOMY KOHTPOJIIO;

- IIOATOTOBKE K TEKYILEMY KOHTPOJIIO YCIIEBAEMOCTH.

During practical classes:



-dispute;

When carrying out independent work:

-questions for self-study;

-study of lecture material, preparation of lecture notes on topics submitted for self-study;
- preparation for practical training;

- preparation for the interim control;

- preparation for the ongoing monitoring of progress.

4.1.2. 3a4eT MPOBOAUTCS C MPUMEHEHUEM CIIEAYIOUTINX METOJOB (CPEICTB): TECTUPOBAHUE
Offset is carried out using the following methods (means): testing

4.2. Martepuajbl TeKkylllero KOHTpoJisi ycneBaeMmoctu/Materials of the current control of
progress.

Tembl 1uCIyTOB/
Topics of disputes

1. Uctopust popMupoBaHUs KOHIIEIITMHA TAMOWIITUHTA.
2. TumOnnauHry Ha 3amane.
3. OBomronusg TuMOmauAara B Poccun.

4. Mopens nisitu cui KoHKypeHuuu Maiikia [Toprtepa.
5. Knaccudukarnus THMOWIIUHTOB.

6. CiocoOHOCTH M HaBBIKU UAEATLHOTO TUMOMIIIEPA.
7. KpeatnBHOCTH B OM3HECE.

8. [Tpunuumb! 3pPeKTHBHOTO B3aMMOACHCTBUS YEIIOBEKA U CHCTEMBI: CaMOpeaIn3alus 1

B3anMHas (PYHKIIOHAIBHOCTb.

9. PyxoBomuTenb Kak cTpaTeTUYECKUN TUep KOMaH/IbI.

10. YnpaBieHueckass KOMaH/[a KaK TICUXOJOTHIECKast OOIIHOCTb.

11. CoBpemMeHHbBIE HAMpPaBICHUS PA3BUTHS YIIPABICHHSI IEPCOHATIOM.

12. CoBpeMeHHbIE METO/IbI TNTAHWPOBAHUS TIEPCOHATIA.

13. nauBuyansHOE MIIAaHUPOBAHUE Kapbephbl MEHEIKEPA.

14. Pa3BuTHe niepcoHana: CucTeMa, 3aJ1aqu, METO/IbI.

15. JIunepcTBO B yIIpaBIIEHUU TIEPCOHATIOM.

16. Ctunu nunepcTsa.

17. Teopus 4enoBeYeCKOro KamuTala U KOHIEIIUS «aHaIH3 YeJIOBEUYECKUX PECyPCOB
18. Monenb THMOWITUHT-0N3HEeC-TIPOIECCOB./

1. The history of the formation of the concept of team building.
2. Team building in the West.
3. Evolution of team building in Russia.

4. The model of five competitive forces of Michael porter.
5. Classification of team building.

6. Abilities and skills of a perfect team-Builder.
7. Creativity in business.

8. Principles of effective human-system interaction: self-realization and mutual functionality.
9. Manager as a strategic team leader.

10. Management team as a psychological community.

11. Modern trends in the development of personnel management.
12. Modern methods of personnel planning.

13. Individual career planning of the Manager.



14. Personnel development: system, tasks, methods.

15. Leadership in personnel management.

16. Leadership style.

17. The theory of human capital and the concept of "analysis of human resources»
18. Model of team building business processes.

CamocTrosiTeIbHOE M3yYeHHEe Pa3/ies10B I CIHIIIHHbI/
Self-study sections of the discipline

1.Cragnu pa3BUTHS KOJUIEKTHBA (IPUTHPKA, KOH(IUKT, SKCIIEPUMEHT, pelIeHne TIpolIiem,
(dbopmMHpoBaHUe NPOYHBIX CBs3eil). BzanMoneiicTBue ¢ KIMEHTOM, 3HaHHUE MPOAYKTa, (hu3ndecKas
BBIHOCJIMBOCTh M TOTOBHOCTH K OJKCTpuMy. KoopawHamus pa®OThl Tpynn Kak MeEXaHH3MBI
MHTETPallii: CUCTEMBl OLIEHKM JESTETbHOCTH OpPraHM3allMd U €€ COTPYAHUKOB, CHUCTEMBI
CTUMYJIMPOBAHMS, CHCTEMBI 1TO100pa U 0OYUCHHS TIepCcoHaa.

2.0cHOBHBIE TTapaMeTpbl KOH(PIIMKTHOTO MOBEACHHUS B CTPYKTYPHON MOJIENH KOH(IIUKTA.
Crpeccbl M ympaBi€HHE 3MOLMOHAIBHBIM COCTOSHHEM. O((PEKTUBHOCTH pabOThl TPYMIIHI.
dakropsl, Biustonre Ha 3p(HEeKTUBHOCTH pabOTHI TPyIIIbL./

1.Stages of development of the team (lapping, conflict, experiment, problem solving, the
formation of strong ties). Interaction with the client, knowledge of the product, physical
endurance and readiness for extreme. Coordination of work of groups as mechanisms of
integration: systems of an assessment of activity of the organization and its employees, incentive
systems, systems of selection and training of personnel.

2.The main parameters of conflict behavior in the structural model of the conflict. Stress and
emotional management. Effectiveness of the group. Factors affecting the effectiveness of the

group.

4.3. OueHoYHbIe cpeCTBA /5 IPOMEKYTOUHOH aTTecTauumn/
Evaluation tools for interim certification.

4.3.1. IlepeyeHb KOMIETEHIHI ¢ yKa3aHHeM 3TanmoB MX (OpPMHPOBaHUSI B Ipomecce
ocBOeHMs1 oOpa3oBarteibHOIi mporpammbl. [loka3areqm M KpUTepuMUu OLEHMBAHUS
KOMIIeTEHIINH HA Pa3JIMYHbIX ITanax ux popmupoBanus/

The list of competencies indicating the stages of their formation in the development
of the educational program. Indicators and criteria for assessing competencies at
various stages of their formation.

Kox HaumeHoBaHue Koxa 3rana ocBoenusi | HammenoBanue

KOMIeTeHnu/ komnereHunu/ Name of | komnerenunu/ Code | 3Tana OCBOCHMS

Competency competence phase of the | komnerenuun/ The

code development of | name of the

competence development stage of
competence
OK-3 TOTOBHOCTh K OK-3.1 CIOCOOHOCTD
CaMOpa3BUTHIO, aJanTUpOBaTbCA IS
camopeanusalum, paboTel B KOMaH[E
HCIIOJTb30BaHUIO BYy3a/
TBOPUYECKOT0 IOTCHIIHAIIA/ ability to adapt to
readiness for self- work in the University
development, self- team
realization, use of creative
potential







9rTan
OCBOEHMSI
KOMIIeTeHI U/
Code phase of
the

IToka3zareanb oueHuBaHus/
Evaluation index of

Kpurepnii ouennBanus/
Evaluation criteria

development
of competence
OK-3.1 3HaeT KOHIeNIUs TUMOWIIUHTa, | OpraHu30BHIBAET KOMaHJHOE
MOHSATHE KOMAaH/bl, TUIBI KOMAaHJ; | B3AUMOJCHCTBUE IS  pEIICHUs
3aKOHOMEPHOCTH U  TNPUHIMIBI | pa3JIUYHBIX 3334,  HCHOJIb3YyeT
KOMaH/1000pa30BaHusI; TEOPETUUECKHUE 3HAHUS TUTSt
COCTAaBJISIOLLIKE nporecca | GopMupoBaHHsST KOMAaHIbI, CO3/aeT
KOMaH/I000pa30BaHusl; COIMHAIBHO- | 93PPEKTUBHYIO KOMaHIy; BIaJeeT
MICUXOJIOTUYECKAS CTPYKTypa | METOJAaMH CIUIOUEHUS] TPYMIbI IS
KOMaH/Ibl. noBeIlIEHUS ee d3(hHEeKTUBHOCTH

3HaHue MOTpeOHOCTEN NHBAIHIOB;
BU/BI aJalTallMy B 3aBUCUMOCTH OT

IPUYUH  WHBAJIUJAHOCTH;  THUIIBI
ajanTanun
Kareropuu WHBAJIMJOB,

KIaccu(pUKauy  WHBAIHUTHOCTH
no BceemupHON opranusanuu
3paBOOXPAHCHUS, KPUTEPUEB U
CTETIEeHU CHIKEHHUSI
paborocrnocobHOCTH./

Knows the concept of team
building, the concept of the team,
the types of teams; patterns and
principles of team building;
components of the process of
team building; socio-
psychological structure of the
team.

Knowledge of the needs of
persons with disabilities;

types of adaptation depending on
the causes of disability; types of

adaptation
Categories of persons with
disabilities,  classification  of

disability by the world health
organization, criteria and degree
of disability.

AHanu3upyeT ColUaIbHO-3HAYNMBIE
(dakTopel B JKH3HM HHBAIUIOB,
MIOHUMAET IPOIECC

aganTanuu K OOydYeHHIO B BY3e,
WCTIONB3YET  pPa3iUYHbIE  METOJbI
O3JIOPOBJICHHS, YIPaBIsieT paboToit
MaJiol TPYMIbl C yYETOM MHTEPECOB
nHBAIINIOB U Jull ¢ OB
OpranuzoBbIBacT paboty
KOJJICKTHBA C Y4eTOM
0COOCHHOCTEH €ro y4aCTHHKOB;
yhpasisieT paboToi Majol rpymmbl
C YYETOM MHTEPECOB WHBAIHJIOB U
mur ¢ OB./

Organizes teamwork for different
tasks; uses theoretical knowledge
for the development team; creates
an effective team; knows the
techniques of unity of the group to
improve its effectiveness

Analyzes  socially  significant
factors in the life of persons with
disabilities; understands the
process

adaptation to training at the
University, uses various methods
of recovery, manages the work of a
small group, taking into account
the interests of persons with
disabilities and S

Organizes the work of the team,
taking into account characteristics
of its participants; manages the
work of a small group taking into
account the interests of disabled
persons and persons with OM.

10




4.3.2 Tunosbie oneHouHble cpeacrsa/Model evaluation tools

IIpomexyTouHasi arrecTauus MPoXoauT B (popme TecTa
IIpumepsI BOIIPOCOB TeCTa:

Bomnpoc Ne 1

Komanpaa — sto:

a HeOOoJIbIIIast TPyIINa JIFOJEH, CTPEMSIIINUXCS K JOCTHYKSHHUIO OOIIEeH e

b HeOomnplnas Tpymmna JIOJEH, MOCTOSHHO B3aUMOJCHCTBYIOUIMX W KOOPIUHUPYIOIIHX
CBOU yCHUIIUS

¢ HeOoubIIIas TPYyIIa JIIeH, 00beIMHEHHBIX peTUruen

Bompoc Ne 2
CornacHo  knaccudukanuun poneii B komanae P. Jladgra, uieHbl KoMaHBbI,
OCYILECTBIISAIOLINE COLUATBHO-IMOLNOHANBHYIO TTOAJEPKKY
a BOOJYILIEBJISIFOT: HAllOMHUHAIOT O MPOIIIBIX YCIEXaX, BBICKA3bIBAIOT KOMIUIMMEHTHI U
IIOXBAJIbI
b mpoBOIMPYIOT CTIOPHI ¥ KOH(IIUKTHI
C CIIOCOOHEI MMOCTYIIUTHCA COOCTBEHHLIM MHEHHEM paau MnmogacprKaHusd rapMOHUH B
KOMaH/Ie

Bompoc Ne 3

P. TadT BeIIENSACT CAEAYIONINE POITU CPEIN WICHOB KOMaHI:
a CrnenuanucTsl IO PELICHHUIO 3a/1a4

b CnenuanucTsl 10 BBIXOAY U3 CUTyalluu

¢ UsieHpl KOMaH[Ibl, UTPAIOLIUE POJIb CTOPOHHETO

d YneHsl KOMaH/bl, UTPAIOIINE JBOWHYIO POJIb

Bonpoc Ne 4

CornacHo knaccupukanuu benpiOuHa, 3a00TATCA O 3aBEpUICHHMM HAMEUYEHHOTO U
HACTAaWBAIOT Ha 3TOM JaXe TOIJa, KOIZa HHTY3Ma3M BCEX OCTAJIbHBIX WIECHOB KOMAHIBI YK€
ucuepraH

a BOBMYTHUTEIIN CIIOKOMCTBHS

b noBomamMe 10 KOHIIA

C JEUCTBYIOIIUE

Bompoc Ne 5

ABTOpPOM TEOpPUHU YEPT, COTNIACHO KOTOPOM JIHJIEPOM MOKET ObITh HE JIt000il uerIoBek, a
TOJIBKO TOT, KTO 00J1a/1aeT ONpeAeIeHHBIM HAOOPOM JTMYHOCTHBIX CBOMCTB, SIBIAETCS

a P. Crormun

b K. JIeBun

c P. ladr

d M. ben6un
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Interim certification takes place in the form of a test
Sample test questions:

Question No. 1

Team is:

a small group of people striving for a common goal

b a small group of people constantly interacting and coordinating their efforts
¢ a small group of people United by religion

Question No. 2

According to the classification of roles in the team R. Daft, team members who provide
social and emotional support

a inspiring: remind of past successes, compliment and praise

b provoke disputes and conflicts

c are able to sacrifice their own opinion for the sake of maintaining harmony in the team

Question No. 3

R. daft identifies the following roles among team members:
a Specialists in solving problems

b Specialists to resolve the situation

c team Members playing the role of a third party

d team Members playing a dual role

Question No. 4

According to the classification Balybina, take care of the completion and insist on it even
when the enthusiasm of all members of the team have been exhausted

a troublemakers

b leading up to the end

¢ current

Question No. 5

The author of the theory of traits, according to which the leader can not be any person,
but only one who has a certain set of personal properties, is

a R. Stogdill

b K. Levin
c R. daft
d M. Belbin
IIkana ouenuBanusi/ Grading scale
Ounenka/ TpeGoBanus k 3HanusAM/ Requirements for knowledge
Assessment and skills
«3aumenor/ OLieHKa «3a4TEHO» BBICTABISIETCS CTYJCHTY, €CIIH:
«Read outy OpraHu30BbIBa€T KOMAH/JHO€ B3aUMOJICHCTBHE ISt
40-100 pPELIECHHS Pa3JIMYHbIX 3a]1a4; UCIIOJIb3YET TEOPETUUECKUE 3HAHUS

1t POPMHUPOBAHUS KOMaH/IbI; co3aaeT 3P PEeKTUBHYIO KOMaHIy;
BJIQJICET METOAAMHU CIUIOYCHUS TPYIIIBI JUIS TOBBIICHUS €€
s exTuBHOCTH/
The "credited" grade is given to the student if:
Organizes teamwork for different tasks; uses theoretical
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knowledge for the development team; provides effective team;
owns the methods of rallying the group to improve its
efficiency

«He 3aumenoy/ "Not
counted"
Menee 40

O1eHKa «HE 3aYTEHO» BBICTABIIACTCS CTYICHTY, KOTOPBIT
HE 3HACT 3HAYMTENBHOM YacTH MNPOrpaMMHOIO Marepuania,
JIOMYCKaeT CYIIECTBEHHBIC OIIMOKH, HEYBEPEHHO, C OOJILIIMMHU
3aTpyJHEHUSMH BBITIOJHAET NpakTuueckue padotel. Kak mpaswuio,
OLICHKA «HEYIOBIICTBOPUTEIBHO» CTABUTCS CTYACHTaM, KOTOPHIC
HE MOTYT MPOJOJDKUTh OOydeHre 0e3 JOMOTHUTEIbHBIX 3aHATHHA
110 COOTBETCTBYIOUICH JUCIUTUINHE.

Y4eOHbIE JOCTMKEHHS B CEMECTPOBBIM MEpUON U
pe3yibTaTaMi  TEKYIIEro KOHTPOJS  JICMOHCTPHpPOBAIU  HE
BBICOKYIO CTEICHb OBJIQJCHUS NPOTPAMMHBIM MAaTEpPHAJIOM IO
MuHuMalibHOW TiaHke./ The " Not counted” grade is given to a
student who does not know a significant part of the program
material, makes significant mistakes, uncertainly, with great
difficulty performs practical work. As a rule, the grade
"unsatisfactory" is given to students who can not continue their
education without additional training in the relevant discipline.

Educational achievements in the semester period and the
results of the current control showed a low degree of mastery of
the program material at the minimum level.

4.4. Meroguueckune marepuajbl/Methodical material

3ansaTus no aucuumiuHe «Komanoo6pa3zoBaHue» MpeCcTaBIeHbI CISIYIOIMUMHI BHIaMH
paboThI: MPAKTUYECKUE 3aHATHUS H CAMOCTOSTEIBHON pabOTON CTYICHTOB.

Ha npakTrdeckux 3aHATUSAX CTYACHTHI BHITOJHSIOT 33/1aHUs, CB3aHHBIE C 00CYKICHUEM
nmpobsieM KomaHJ000pa3oBaHusi, paboThl B KomaHje. Kpome nucmyTra Ha BCeX NMPaKTUUYECKUX
3aHATUSAX CTYICHT JOJDKEH JEMOHCTPHPOBATh BOBJICYEHHOCTH B TUAJIOT C IMPENOAABATENIEM H C

JOPYTMMH CTYACHTAaMH.

B pamkax camocTosTenbHON pabOThl CTYAEHTHI TOTOBSTCS K MPAKTUYECKUM 3aHATHAM,
CaMOCTOSITENILHO U3Y4Yat0T HEKOTOPbIE TEMbI U OCYIIECTBIISIFOT MTOATOTOBKY K 3a4eTy.

Tekymas arrectranus Mo JUCHUILIMHE» MIPOBOIUTCS B (JOpME AUCIYTa IO OLICHUBAHHIO
(bakTHUECKUX Pe3yNbTaTOB 00YYEHHUS CTYJICHTOB U OCYIIECTBIISICTCS BEAYIIIMM MPEIOJaBaTeIeM.

OOBeKTaMy OLIEHUBAHUS BBICTYIIAIOT:

- yyeOHasg OUCHUIUIMHA (aKTMBHOCTb HAa 3aHATUSAX, CBOEBPEMEHHOCTH BBIIIOJHEHUS

Pa3IMYHBIX BUAOB 3aIaHUH, MOCEIIAEMOCTh BCEX BHUJIOB 3aHATHI MO aTTECTyEeMOM

JTUCITUTLINHE);

= CTCIICHb YCBOCHUA TCOPETUICCKUX 3H3HPII>1;
- YPOBCHBb OBJIAACHUA TIPAKTUYCCKHUMU YMCHUAMH W HABbIKAMU II0 BCEM BHJaM

yueOHOi1 padoThI;

- pe3yJbTaThl CAaMOCTOATENHHON PaOOTHI.
OrneHnBaHNe aKTUBHOHM pabOTHI CTyJNEHTa HAa MPAKTHUYECKHUX 3aHITHIX OCYIIECTBISETCS

IO CJICTYIOIITUM KPUTEPHSIM:

«OTIHYIHOY

— AKTHBHOC Yy4YaCTHC B O6CY)KI[€HI/II/I HpO6J'ICM KaXxXaoro

IMPAKTUYCCKOI'O 3aHATHUA, CAMOCTOATCIBHOCTE OTBETOB, CBO60,ZIHOG BJIAACHHUEC MaTcpualioM,
IMMOJIHBIC U apryMCHTHUPOBAHHBIC OTBCTHI HA BOIIPOCHI, YUACTUC B NUCKYCCHAX, TBép)lO@ 3HaHHUC
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JIEKIIMOHHOTO MaTepHaja, o0sf3aTelbHON W PEKOMEHJIOBAHHOW JOMOJHUTENBHOU JIMTEpaTypHl,
peryssipHast MOCemaeMOCTh 3aHITHH.

i «XOopoIo» — HEJAOCTATOYHO IOJHOE PACKPhITHE HEKOTOPHIX BOIPOCOB TEMBI,
HE3HAUUTETbHBIE OMHMOKA B (DOPMYJIHMPOBKE KATETOPHW W TOHATHH, MEHBIIAas aKTUBHOCTh Ha
NPAaKTUYECKUX 3aHATUAX, HEMOJHOE 3HAHWE JIOMOJHMUTENBbHOM JMTEpaTypbl, Xopolias
MOCEIaeMOCTb.

i «YIIOBIIETBOPUTENIBHO» — OTBETHI Ha MPAKTUUYECKUX 3aHATHAX OTPAXKAIOT B LEIOM
MOHMMaHUE TEMBI, 3HAHUE COACPKAHUS OCHOBHBIX KATErOpUH W TOHSATHH, 3HAKOMCTBO C
JEKIIMOHHBIM MaTepHalloM W PEKOMEHJIOBAHHOW OCHOBHOW JINTEpaTypoil, HeI0oCTaTO4Has
aKTHBHOCTH Ha 3aHATHSX, OCTABIIIONIAS KEJATh JIYYIIeTO TOCEIaeMOCTb.

i «HeynoBneTBopuTeNnbHO» — MAaCCUBHOCTh Ha CEMMHApPax, 4acTas HETOTOBHOCTH
MIPYA OTBETAaX Ha BOIMPOCHI, TUIOXas MOCEIMAEMOCTh, OTCYTCTBHE KAueCTB, YKa3aHHBIX BBIIIE, JJIS
MOJTy4eHHUs1 60iee BBICOKHX OLEHOK./

Classes in the discipline "team Building" are represented by the following types of work:
practical classes and independent work of students.

In practical classes, students perform tasks related to the discussion of the problems of
team building, teamwork. In addition to the dispute in all practical classes, the student must
demonstrate involvement in the dialogue with the teacher and with other students.

As part of independent work, students prepare for practical classes, independently study
some topics and prepare for the test.

The current certification of the discipline" is held in the form of a dispute on the
evaluation of the actual results of training of students and is carried out by a leading teacher.

The objects of evaluation are:

~ academic discipline (activity in the classroom, the timeliness of various types of tasks,
attendance of all types of classes in the certified discipline);

~ the degree of assimilation of theoretical knowledge;

~ level of mastery of practical skills in all types of educational work;

~ results of independent work.

Evaluation of the active work of the student in practical classes is carried out according to
the following criteria:

" "Excellent" — active participation in the discussion of the problems of each practice
session, the independence of responses, fluency with the material, a full and reasoned responses
to questions, participation in discussions, a solid knowledge of the lecture material, required and
recommended supplementary literature and regular attendance.

" "Good" — insufficient full disclosure of some issues of the topic, minor errors in the
formulation of categories and concepts, less activity in practical classes, incomplete knowledge
of additional literature, good attendance.

~ "Satisfactory" — answers to practical classes reflect the overall understanding of the
topic, knowledge of the content of the main categories and concepts, familiarity with the lecture
material and recommended basic literature, insufficient activity in the classroom, leaving much
to be desired attendance.

~ "Unsatisfactory" — passivity in seminars, frequent unavailability in answering questions,
poor attendance, lack of the qualities mentioned above to obtain higher grades./

5. Mertoauueckue ykazanus 1Jisl 00y4aroUIuxXcsi N0 OCBOEHUIO AU CHUILINHBI/
Guidelines for students on the development of the discipline

[IpenogaBarens MHPOPMHUPYET OOYYAIOMIUXCS O MPUMEHSEMON CHUCTEME TeKYIEero
KOHTPOJISI yCIIEBAEMOCTH Ha MIEPBOM 3aHSATHH, a TAKXKe JTOBOAUT A0 00ydaromuxcsi HHPOpPMaIUo
O pe3yiapTarax TEKYIIEro KOHTPOJIA YCIIEBAEMOCTH BO BpEMS AyJUTOPHBIX 3aHATHA U
KOHCYJIbTaLlUN.
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C uenpto obecrieueHns yCIeuHOro 00yueH st CTyAEHT JI0JKEH TOTOBUTHCS K JIEKIUH, T.K.
OHa SIBJISICTCS] BXKHEHTIIEH (hOpMOI opraHU3alnuK y4eOHOTO Mpoliecca, MOCKOIbKY:

- 3HAKOMHT C HOBBIM YUEOHBIM MaTepHAaIOM;

- pa3bsCHSET yueOHbIE AIEMEHTHI, TPYHbIE JJIs1 TOHUMaHUS;

- CHUCTeMaTu3UpyeT y4eOHbII MaTepua;

- OpUEHTHpYEeT B yueOHOM IpoIiecce.

Lloo2omoska K nekyuy 3aKI0YaEeTCs B CIETYIOIIEM:

- BHHMMATEJBHO NPOYUTANTE MaTepual NpeablIyIIeH JIEKIUY;

- y3HaiiTe TeMy NpeACTOAIIeH JIeKIUU (10 TeMaTHYeCKOMY IUIaHy, MO MH(pOpMaIiu

JIEKTOpA);

- O3HAKOMbBTECH C YUYEOHBIM MAaTEPHAIIOM 0 YYEOHUKY U YUEOHBIM TOCOOUSIM;

- TocTapaiiTech YSICHUThH MECTO H3y4yaeMOl TeMbl B CBOed mpodeccHOHAIBHON
MOJITOTOBKE;

- 3aNMILKATE BO3MOXHBIE BOIIPOCHI, KOTOPBIE BbI 33JIaJUTE JIEKTOPY Ha JICKIIUH.

1lo020mosKa Kk npaKmuyecKum 3aHamusIm.:

- BHHMMATEJIbHO [MPOYUTANUTE MaTepuan JEKUUW, OTHOCSAIIMXCA K JIaHHOMY
CEMMHAPCKOMY 3aHSATHIO, O3HAKOMBTECh C yYCOHBIM MAaTepUaloM MO Y4EOHHMKY U
y4eOHBIM TTOCOOUSIM;

- BBIIULIUTE OCHOBHbIE TEPMUHBI;

- OTBEThTE€ Ha KOHTPOJIbHBIE BOIPOCHI MO CEMUHAPCKUM 3aHSTHUSIM, TOTOBBTECH /1aTh
pa3BEpPHYTHIN OTBET HA KaXK/Iblid U3 BOIIPOCOB;

- yACHUTE, Kakue y4eOHBbIC DJIEMEHTHl OCTAIHCh JJI Bac HESICHBIMU U MOCTapalTech
MOJyYUTh Ha HHUX OTBET 3apaHee (O CEMUHApCKOro 3aHSATHs) BO BpeMsl TEKYLIMX
KOHCYJIbTAllUM MperoiaBaTes;

- TOTOBUTHCSI MOXHO HWHAMBHIyallbHO, TMapaMH WM B COCTaBe Majod TpYMIIbI,
TOCJeTHNE SIBISIFOTCS A((HEKTUBHBIMU (hOpMaMH paObOTHI;

- palouast mporpamMma JIWCLMIUIMHBI B YacTH IIeNici, NMEpeyHi0 3HAHWUH, YMEHMH,
TEPMUHOB M Y4e€OHBIX BOIPOCOB MOXET OBITh HCIOJb30BaHA BaMU B KaueCTBE
OpHEHTHPA B OPTaHHU3AINH OOYICHUS.

Lloocomoska k 3auemy. K 3aueTy HEOOXOAMMO TOTOBHUTCS IEJIEHAINIPABIEHHO, PETYISIPHO,
CUCTEMaTH4eCKU M C TEPBBIX JHEH OOydeHHs MO MaHHOW mucHuIuinHe. [IombITKH OCBOUTH
JUCUUIUIMHY B NEPHOJ 3a4€THO-IK3aAMEHALMOHHOM CECCUHM, KaK NPABWIIO, IOKa3bIBAIOT HE
CJIMIITIKOM Y/IOBJIETBOPUTEIbHBIC PE3yNbTaThl. B camMoM Hauasie n3yueHus: y4eOHON TUCITUTLTNHBI
MMO3HAKOMBTECH CO CIEAYIONIEH Y4eOHO-METOMNYECKON TOKYMEHTAIIUCH:

- [porpamMMoi TUCHIMIUIAHBI;

- Iepe4yHeM 3HaHUN U YMEHUI, KOTOPbIMU CTYJIEHT JOJDKEH BIIA/IETh;

- TEeMaTU4E€CKUMH IUIAHAMHU JIEKLIUH, CEMUHAPCKUX 3aHATUH;

- KOHTPOJbHBIMH MEPOIPUATUSIMU;

- Y4YeOHHKOM, Yy4eOHBIMH NOCOOMSMHM IO JAUCLUUIUIMHE, a TaKXE AJIEKTPOHHBIMU

pecypcamu;

- II€peYHEeM BOIIPOCOB JJIs 3a4eTa.

[Tocrme »sToro y Bac MOMKHO CHOPMHPOBATHCS YETKOE TPEACTaBICHHE 00 o0beme |
XapakTepe 3HAaHUH U YMEHHUH, KOTOphIMH Hajo OydeT OBJaJeTh MO JUCIUIUIMHE.
CucremaTuyeckoe BBIMOJIHEHHWE Y4eOHOM pabOoThl Ha JEKUUSAX U MPAKTUUYECKUX 3aHATHUSIX
MO3BOJIUT YCIIEIITHO OCBOUTH AUCIMILINHY U CO3/IaTh XOPOLIYIO 0a3y IJs cliauu 3a4eTa.

The teacher informs students about the applied system of the current control of progress
at the first lesson, and also brings to the students information about the results of the current
control of progress during classroom sessions and consultations.
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In order to ensure successful learning, the student must prepare for the lecture, because it
is the most important form of organization of the educational process, because:
introduces new learning material;
~ explains the educational items that are difficult to understand;
sistematizirovat training material;
orients in the educational process.
Preparation for the lecture is as follows:
: carefully read the material of the previous lecture;
find out the theme of the upcoming lectures (according to the plan, according to the
lecturer);
read the tutorial material and tutorials;
: try to understand the place of the topic in your professional training;
write down the possible questions you will ask the lecturer during the lecture.
_Preparation for practical training:
carefully read the course material related to this seminar class, please read tutorial on
tutorial and tutorials;
write the key terms;
~ answer control questions in seminars, be prepared to give a detailed answer to each
question;
understand what educational elements are left unclear for you and try to answer them in
advance (before seminars) during the ongoing consultations of the teacher;
" it is possible to prepare individually, in pairs or as a part of small group, the last are
effective forms of work;
~ the work program of the discipline in terms of goals, list of knowledge, skills, terms and
training issues can be used by you as a guide in the organization of training.

Preparing for the competition. It is necessary to prepare for offset purposefully, regularly,
systematically and from the first days of training in this discipline. Attempts to master the
discipline during the test and examination session, as a rule, show not too satisfactory results. At
the very beginning of the study of the discipline, get acquainted with the following educational
and methodical documentation:

discipline program;

: list of knowledge and skills that the student must possess;
thematic plans of lectures, seminars;

: control action;

_ textbook, textbooks on the subject, as well as electronic resources;
list of questions for the test.

After that, you should have a clear idea of the amount and nature of knowledge and skills
that need to be mastered in the discipline. Systematic implementation of educational work in
lectures and workshops will successfully master the discipline and create a good basis for
passing the test.

OOyueHue Ul ¢ OrpaHUYEHHBIMH BO3MOYKHOCTSMHU 3710POBbSI OCYIIECTBIISIETCS C YUETOM
MH/IMBUAYAIBHBIX MCUXO(U3NIECKHX OCOOCHHOCTEH, a 1l HHBAINIOB TAaKXKE B COOTBETCTBUU C
WHAMBUAYAIbHONH NporpaMMoil peaOmwiuTanuu WHBanuzaa. s 5w ¢ HapylleHHEeM ciyxa
BO3MOXKHO TpEeAOCTaBlIeHHe MH(OpMAIMKU BU3YaJIbHO (KPAaTKHI KOHCIIEKT JEKIMHA, OCHOBHAs U
JIOTIOJIHUTENbHASA JIUTEpaTypa), Ha JIEKIMOHHBIX W TPAKTUUYECKUX 3aHATUSAX JIOMyCKaeTcs
IIPUCYTCTBUE ACCUCTEHTA.

OneHka 3HaHWN CTYIEHTOB Ha NPAKTUYECKHUX 3aHATHUAX OCYUIECTBIISETCS Ha OCHOBE
IIMCbMEHHBIX KOHCIIEKTOB OTBETOB Ha BOIIPOCHI, INUCHBMEHHO BBIIIOJHEHHBIX IPAKTUYECKUX
3amanuil. Jlokimaa Tak jke MOXKeT ObITh IpeoCTaBleH B MMCbMEHHON (popme (B Buae pedepara),
IIPU 3TOM TPeOOBaHUS K COJCP)KAHUIO OCTAIOTCS TEMH K€, a TPEOOBAHMS K KaueCTBY M3JI0KEHUS
MaTepuana (IOHATHOCTh, KAYECTBO PEYM, B3aMMOACHUCTBUE C ayAUTOpUEN U T.I) 3aMEHSAIOTCA Ha
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COOTBETCTBYIOIIME TpeOOBaHMsA, TMpeabsABIAEMble K NHCbMEHHBIM paboTaM (KayecTBO
oopmIleHUSI TEKCTa W CHHCKa JUTepaTypbl, IPaMOTHOCTb, HAJIWYUE WJUTFOCTPALMOHHBIX
MaTepuasoB U T.1.).

[TpomexxyTouyHas aTTecTalys AJs JIMI C HapyIICHUSMHU CIyXa MPOBOAUTCS B MMCbMEHHOMN
¢dbopme, TIpH 3TOM HCIIONB3YIOTCS 00IIMe KpUTepuu oleHuBaHus. [Ipu HeoOXoaumMocTu, BpeMs
MOJITOTOBKH MOXKET OBITh YBEIHUEHO.

Jiia 7oy ¢ HapylIeHMEM 3pEeHHUsl  JIONYCKaeTcs aylIualbHOE IPEJOCTABIICHUE
uHboOpMalMK, a TaKXKe HCIOIb30BaHUE Ha JIEKLIUAX 3BYKO3AlHCHIBAIOIIMX YCTPOMCTB.
JlonmyckaeTcst TMPHCYTCTBUE HAa 3aHATUSX ACCHCTEHTa, OKAa3bIBAIOIIEro OO0ydyaromuMcs
HEOOXOIUMYI0 TEXHMUYECKYI0 MoMoIlb. OIeHKa 3HAHUM CTYJEHTOB Ha CEMUHAPCKUX 3aHATHAX
OCYILIECTBIISIETCS B YCTHOM (popMe (Kak OTBETHI Ha BONPOCHI, TaK U MPAKTUUECKUE 3aaHU).

[TpomexxyTouHasi aTTecTanus JUIsl JUI ¢ HapyIIEHWEM 3pEeHHsI MPOBOAUTCSA YCTHO, MPHU
3TOM TEKCT 3aJlaHuil mpenoctaBisercd B (opMe ajanTHUPOBaHHOW IS JIML C HapylLICHHEM
3peHust (YKpyImHEHHBIN mpu@T), TP OLIEHKE UCTIONB3YIOTCS 00Iue KpuTepuu orneHuBanus. [Ipu
HEOOXOIMMOCTH, BpPEMsI TTOJITOTOBKU MOXKET OBITh YBEITMYEHO.

Jluna ¢ HapylIeHHSIMH OIOPHO-ABUTATENILHOTO ammapara He HYXIalTcsi B OCOOBIX
¢dopmax mpenocraBieHuss yuyeOHBIX MaTepuasnoB. OHAKO, C YY€TOM COCTOSIHHS 3/J0POBbSl 4acCTh
3aHATUN MOXET OBITh pealin30BaHa AUCTAHIMOHHO (1mpu nomomu cetu «HMuTepuer»). Tak, mpu
HEBO3MOYKHOCTH IOCEUICHMSI JIEKIIMOHHOTO 3aHATHSI CTYIEHT MOXET BOCIIOJIb30BaThCsl KPaTKUM
KOHCIIEKTOM JIeKIMU. [Ipy HEBO3MOXKHOCTH TMOCEIIEHUs MPAKTHYECKOro 3aHSATUS CTYAEHT
JOJDKEH MPEAO0CTaBUTh MMCbMEHHBIN KOHCIIEKT OTBETOB HAa BOMPOCHI, MMCbMEHHO BBIIIOJIHEHHOE
pakTHueckoe 3ajnaHue. Jlokiajg Tak ke MOXET ObITh MPelOoCTaBiIeH B MUCbMEHHOU (opme (B
BUjie pedepara), Mpu 3TOM TpeOOBAHUSA K COAEPIKAHUIO OCTAIOTCS TEMH JKe, a TpPeOOBaHHS K
Ka4eCTBY M3JI0KEHUs MaTepuaia (MOHATHOCTb, KAYeCTBO PeUH, B3aUMOJECHCTBUE C ayTUTOPHEN U
T.J) 3aMEHSIOTCSI Ha COOTBETCTBYIOLINE TPeOOBaHUSA, MPEAbSBIsiEeMble K MUCbMEHHBIM paboTam
(kauecTBO  odopMIIeHHMS TEKCTa W  CHOHCKa JIMTEpaTyphl, TIPaMOTHOCTh, HaJlW4He
WITIOCTPAIIMOHHBIX MAaT€pPHAJIOB U T.JI.).

[TpomexxyTouHast aTTecTanus JUis UL C HapyIICHUSMU ONOPHO-JBUTATEIbHOIO anmnapaTa
MIPOBOJMTCS HA OOIIMX OCHOBAHMAX, PU HEOOXOIUMOCTH IPOIIETypa MOXKET ObITh peann3oBaHa
JOUCTAaHIIMOHHO (HaMpUMep, P MOMOIIM IporpaMmel Skype). J{i1st 3TOro no J0roBOpeHHOCTH ¢
IIPENOAABATENIEM CTYIEHT B OINPEACIEHHOE BpEMS BBIXOAUT HAa CBA3b JUISI IPOBEACHUS
npoueaypsl. B Takom ciywyae BONpOCHI M TNPAKTUYECKOE 3aJaHUE BBIOMPAIOTCS CaMUM
IIPETIOAABATEIIEM.

Education of persons with disabilities is carried out taking into account the individual
psychophysical characteristics, and for the disabled in accordance with the individual
rehabilitation program of the disabled. For persons with hearing impairment, it is possible to
provide information visually (a brief summary of lectures, basic and additional literature), the
presence of an assistant is allowed at lectures and practical classes.

Assessment of students ' knowledge in practical classes is carried out on the basis of
written summaries of answers to questions, written practical tasks. The report can also be
provided in writing (in the form of an abstract), while the requirements for the content remain the
same, and the requirements for the quality of presentation of the material (clarity, quality of
speech, interaction with the audience, etc.) are replaced by the relevant requirements for written
works (quality of text and bibliography, literacy, availability of illustrations, etc.).

Interim certification for persons with hearing impairments is carried out in writing, using
General evaluation criteria. If necessary, the preparation time can be increased.

For persons with visual impairment, auditory information may be provided, as well as the
use of recording devices in lectures. It is allowed to have an assistant in the classroom, providing
students with the necessary technical assistance. Assessment of students ' knowledge at seminars
is carried out orally (both answers to questions and practical tasks).
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Interim certification for persons with visual impairment is carried out orally, the text of
the tasks is provided in the form adapted for persons with visual impairment (enlarged font), the
evaluation uses General evaluation criteria. If necessary, the preparation time can be increased.

Persons with disorders of the musculoskeletal system do not need special forms of
training materials. However, taking into account the state of health, part of the classes can be
implemented remotely (using the Internet). Thus, if it is impossible to attend a lecture session,
the student can use a brief summary of the lecture. If it is impossible to attend a practical lesson,
the student must provide a written summary of the answers to the questions, written practical
task. The report can also be provided in writing (in the form of an abstract), while the
requirements for the content remain the same, and the requirements for the quality of
presentation of the material (clarity, quality of speech, interaction with the audience, etc.) are
replaced by the relevant requirements for written works (quality of text and bibliography,
literacy, availability of illustrations, etc.).

Interim certification for persons with disorders of the musculoskeletal system is carried
out on a common basis, if necessary, the procedure can be implemented remotely (for example,
using Skype). To do this, in agreement with the teacher, the student at a certain time gets in touch
for the procedure. In this case, the questions and practical task are chosen by the teacher.

6.YyeOHast sutepatrypa M pecypcbl MH(OPMALMOHHO-TEJEKOMMYHUKALIMOHHON CeTH
"UnTepHer", y4eOHO-MeTOaHYeCKoe ol0ecrneyenmne CaMOCTOSAITEeIbHOM padoTsbI
00y4Jaromuxcs mo JMCUUILINHE
6.1. OcHOBHas JUTEpaTypa.

1. Ammeno 1O. Agile — menemxmenT. JInaepcTBO U yrpaBieHUE KOMaHIaMU. — M.:
Axprmao, 2018

2. barnep- boynon Tom. Kak ctanoBstcs nuaepamu. — M.: Dxemo, 2004

3. bay»sp MapsuH. Kypc Ha 1uaepCcTBO: aJbTepHATUBA UEPAPXUUYECKON CUCTEME YIIPABICHUS
kommanuei. — M.: AnpninHa [TaGmumep, 2017

6.2. JlonosHUTENIbHAS JTUTEpATYpa.

1. Lesca Humbert, and Nicolas Lesca. Scanning the Business Environment and Detecting
Weak Signals : Anticipation for Decision-Making, John Wiley & Sons, Incorporated,
2014.  ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=1688024.

2. Object Management Group. Essence — Kernel and Language for Software Engineering
Methods, Version 1.0, Beta 2. — 2014.

3. Pyster A., D. Olwell, N. Hutchison, S. Enck, J. Anthony, D. Henry, and A. Squires

(eds). Guide to the Systems Engineering Body of Knowledge (SEBoK) version 1.0. —
The Trustees of the Stevens Institute of Technology, 2012.

4. Rao P. Subba. International Business Environment, Global Media, 2009. ProQuest

Ebook  Central, https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?
docID=3011442.

6.3. YueOHO-MeToqnYeCcKoe 00eCTIeYeHUE CaMOCTOSITEIBHON pabOTHI.
He mpexycmotpeno
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https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=1688024
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=1688024
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3011442
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3011442
http://www.sebokwiki.org/
http://www.omg.org/spec/Essence/1.0/
http://www.omg.org/spec/Essence/1.0/
https://ru.wikipedia.org/wiki/Object_Management_Group

6.4. HopMaTuBHBIE IPABOBBIE JOKYMEHTBHI.
He npenycmorpeno

6.5. UnTepHeT-pecypchl.
1. www.etiquette.ru
2. www.elitarium.ru
3. www.zhestov.net
4. http://www.koryazhma.ru/articles/etiket/
5. http://www.ippnou.ru/article.php?idarticle=002744
6. www.hr-journal.ru 7. www.hrm.ru

6.6. lHbIe NCTOYHUKU
He npenycmorpeno

7.MartepuajbHO-TeXHHYecKas 0a3a, ”HGpOPMALMOHHBIEC TEXHOJIOTMH, IPOrPaMMHOE
o0ecrieyenre 1 MHGOPMALMOHHBIE CIIPABOYHbIE CHCTEMBbI

CrienanpHble TTOMEIIEHUS TIPEICTABISIOT co00i y4eOHbIe ayUTOPUH ISl TIPOBEICHHS
3aHATHH JIEKIMOHHOTO THUIA, MPAKTUYECKUE 3aHATHS, KypCOBOI'O MPOESKTUPOBAHUS (BBITIOTHEHUS
KypCOBBIX paloT), TPYNIOBBIX W HWHIWBUAYAIbHBIX KOHCYJIBTAIlMH, TEKYIIEro KOHTPOIS |
IIPOMEXKYTOYHOH aTTeCcTalluy, a TAaK)Ke TOMEIEHUS JUIsl CAMOCTOSITEIbHOM paboThl U TOMEIIEHUS
JUIS XpaHeHHs] U MPOPUIaKTUYECKOro 00CiTyKruBaHUs y4yeOHoro oOopynoBanus. CrernuaibHble
MIOMEIIEHUST YKOMIUIEKTOBAHbI CIIEUATN3UPOBAHHON MEOENIbl0 M TEXHUYECKUMH CPEICTBAMU
o0y4eHuUsl, Cy X alluMU JJis IpeJICTaBIeHNus yueOHo! nHpopMauu OOJIbIION ayTUuTOPHH.

Jns  mpoBeneHHMs — 3aHATHM  JIGKIMOHHOTO — THMA  NpPEAJararoTcss  HabOpbI
JEMOHCTPAIIMOHHOTO  O0Opy/IOBaHUS M YYEOHO-HATTISAHBIX TMOCOOMH, obecredynBaronue
TeMaTU4eCKHe WITIOCTPAIMH, COOTBETCTBYIOIINE pabounM y4eOHBIM pOrpaMMam JTUCIUILIHH.

[Tomerienust 711 CaMOCTOSITENPHOW pabOTHl OOYJArONIUXCS OCHAIIECHBI KOMIBIOTEPHOM
TEXHUKOM C BO3MOXKHOCTBIO TOAKIIOUEHUS K ceTn "MHTepHer" u obecrmeueHueM JoCTyna B
ANIEKTPOHHYIO HH(OPMAIIMOHHO-00pa30BaTeNIbHYIO CPEy OpraHU3aliH.

AxazeMusi POBOAUT IMOCTOSIHHYIO pabOTy MO CO3JaHMI0O U CHUCTEMHOMY YIIyYIIEHHIO
YCIIOBHIA TOJTydeHHsI 00pa30BaHUs JIIOIBMH C OTpaHHYEHHBIMH BO3MOXKHOCTSIMH 370pOBBs. B
HaCTosIIIlee BpeMsl 3[aHMs U TEeppUTOpUH AKaJeMUHM OCHALICHBI JTUPTaMHU IJIsi TEePEBO3KH
WHBAJIUIOB B KoNsickax, mopsiaka 80% ayauTopwii W KOMITBIOTEPHBIX KJIaCCOB MMEIOT JBEPH,
COOTBETCTBYIOIIME TPeOOBAHUSAM HOPMATUBOB, OOOPYIOBaHBI MAaHAYChl NMPH BXOJE B 3/1aHU, a
TaK)Ke BHYTPHU YYEOHBIX KOPITYCOB U OOIICKHUTHUS, HIMEIOTCS CTICITUATEHBIC TYaJICThI.

Kaxnpiii  oOywaromuiics B TeueHHe Bcero rnepuoja oOydeHHs — obecrieueH
WHIWBUAYAIGHBIM HEOTPAHWUYCHHBIM JOCTYIIOM K HECKOJIBKHUM AIIEKTPOHHO-ONOIMOTEYHBIM
cucreMaM (9JIEKTPOHHBIM OMOIMOTEKaM) M K AJIEKTPOHHON MH(POPMaLMOHHO-00pa30BaTeIbHOM
cpele opraHu3anuu. OJEKTPOHHO-OMOIMOTeuHass cucreMa (dJIEKTpOHHas OuOnIuoTeka) U
ANIEKTPOHHAsA WH(POPMALMOHHO-00pa3oBaTeNbHas cpeia 00ecredrBaoT BO3MOXKHOCTD JOCTYTIa
oOyyaromierocst u3 J000OM TOYKM, B KOTOPOM UMeeTcsl JOCTyn K HH(POPMAIMOHHO-
TEJIEKOMMYHUKAIIMOHHON ceTn «MIHTepHeT», Kak Ha TEpPUTOPHH OpraHU3alluH, TaK U BHE €€.

Axkanemusi obecrieueHa HEOOXOTUMBIM KOMIUIEKTOM JIMIIEH3MOHHOTO MPOTrPaMMHOTO
obecreyeHusl.

OOyuaromuMcss oOecriedeH JOoCTyn (yHaJdeHHBIM JIOCTyM), B TOM YHCIE B Clydae
NPUMEHEHHS DIIEKTPOHHOTO O0O0y4YeHMs, AMCTAHIIMOHHBIX O0Opa30BaTeIbHBIX TEXHOJOTHH, K
COBPEMEHHBIM TIpo(ecCHOHATBHBIM 0a3aM MJaHHBIX W HWH(OPMAIMOHHBIM CIPAaBOYHBIM
cHCTEMaM.
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http://www.hrm.ru/
http://www.ippnou.ru/article.php?idarticle=002744
http://www.koryazhma.ru/articles/etiket/
http://www.zhestov.net/
http://www.elitarium.ru/
http://www.etiquette.ru/

OOyuaromuecs U3 9rcia JHUI ¢ OTPAaHUYEHHBIMUA BO3MOXKHOCTSIMU 37I0POBBSI 00€CIIeYeHbI
MeYaTHBIMH W (WJIM)  DJIEKTPOHHBIMH  OOpa3oBaTeNIbHBIMU ~ pecypcamMu B (dopmax,
aIaTUPOBAHHBIX K OTPAHUYEHUSIM MX 370OPOBbSI.

Opraan30BaH JOCTYII K CIEAYIOUINM JJIEKTPOHHBIM PECYpCcaM:

Bloomberg

EBSCO Publishing
eLIBRARY.RU

Emerging Markets Information Service

Google Scholar (Google Akanemus)
IMF eLibrary -

JSTOR
New Palgrave Dictionary of Economics — DIIeKTpOHHBIHN CIOBAP.
OECD iLibrary

Oxford Handbooks Online
Polpred.com O630p CMU

Science Direct - XKypnanel m3marenscTBa Elsevier mo SKOHOMHKE M IKOHOMETPUKE,

Ou3Hecy U hUHAHCaM, COIMAIbHBIM HayKaM U [ICUXOIOIHH, MaTeMaTHKe U MH)OpMaTHKe;
SCOPUS

Web of Science

Wiley Online Library

World Bank Elibrary

ApxuBsl HayIHBIX KYpHATOB NEICON

HnurepHeT-cepBuc « AHTHIIIIATHATY

Cuctema lIpodeccnonanbaoro Ananuza PeinkoB u Kommannit « CTTAPKy
9bC UznarenwcrBa "Jlanp"

ObC IOpaiit

DnexTpoHHas 6ubnuoreka M3narenbckoro noMa «['peOEHHUKOBY
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http://lib.ranepa.ru/base/alektronnaja-biblioteka-izdatelskogo-doma--grebennikov-.html
http://lib.ranepa.ru/base/abs-urait.html
http://lib.ranepa.ru/base/abs-izdatelstva--lan-.html
http://lib.ranepa.ru/base/sistema-professionalnogo-analiza-runkov-i-kompanii--spark-.html
http://lib.ranepa.ru/base/internet-servis--antiplagiat-.html
http://lib.ranepa.ru/base/arhivu-nauchnuh-zhurnalov-neicon.html
http://lib.ranepa.ru/base/world-bank-elibrary.html
http://lib.ranepa.ru/base/wiley-online-library.html
http://lib.ranepa.ru/base/web-of-science.html
http://lib.ranepa.ru/base/scopus.html
http://lib.ranepa.ru/base/science-direct.html
http://lib.ranepa.ru/base/science-direct.html
http://lib.ranepa.ru/base/polpred.com-obzor-smi.html
http://lib.ranepa.ru/base/oxford-handbooks-online.html
http://lib.ranepa.ru/base/oecd-ilibrary.html
http://lib.ranepa.ru/base/new-palgrave-dictionary-of-economics.html
http://lib.ranepa.ru/base/jstor.html
http://lib.ranepa.ru/base/imf-elibrary.html
http://lib.ranepa.ru/base/google-scholar--google-akademija-.html
http://lib.ranepa.ru/base/emerging-markets-information-service.html
http://lib.ranepa.ru/base/elibrary-ru.html
http://lib.ranepa.ru/base/ebsco-publishing.html
http://lib.ranepa.ru/base/bloomberg.html
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