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1. [lepedyenb mIaHUPYEMbIX pe3yabTaTOB OOy4YeHHMs 1O JAUCLUIUIMHE,

COOTHCCCHHBIX C INNIAHUPYCMBIMHU PE3YyJIbTaTaMU OCBOCHU A O6pa30BaT€HBHOfI IporpamMmaI
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6. VYyueOHast JIUTEpaTypa 51 pecypcsl MH(POPMaAIMOHHO-
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7. MartepuanbHo-TexHuueckass  6a3za, HMH(DOpPMALMOHHBIE  TEXHOJIOTHH,
nporpaMMHOe oOecrieueHre U HHPOPMAITMOHHBIE CIIPABOYHBIC CUCTEMBI



1. IlepeyeHb MIAHUPYEMBIX Pe3yJbTATOB 00y4YeHHUs M0 JMCHMUILINHE, COOTHECEHHBIX C
IVIAHMPYEMBIMH Pe3yJabTATaMM 0CBOeHHSI 00pa30BaTeJIbHOM MPOrpaMMblI

1.1.  HMucuummaa b1.B.0S

«Ctparernyeckas

OounsHec

OBJIAACHHUC CICAYIOIIUMHA KOMIICTCHIHUAMU C YUCTOM STalla:

KOMMYHHKaIHUI»

obecrieunBaeT

Ko xommeTeHnnu HanmenoBanue Kon »tama ocBoenus | HaumenoBanue »stama

KOMIICTCHIINU KOMIICTCHIINHU OCBOCHUS
KOMIIETCHIUH

OIIK-2 I'otoBHOCTE OIIK-2.2 Cnoco0HOCTh
PYKOBOIHTH aHAJTU3UPOBATh u
KOJUICKTHBOM B cepe KOOPAUHUPOBATH
cBoei JeITEIbHOCTD
npodeccHoHaIbHON TPYZIOBOTO
EeITEIbHOCTH, KOJIJIEKTHBA;
TOJIepaHTHO yCTaHaBJII/IBaTb
BOCIIPUHUMAS KOHCTPYKTHBHBIC
COLIMaJIbHBIC, OTHOIIICHUS B
STHHYECKHUE, KOJIJIEKTHBE, paboTaTh
KOH(eCCHOHAThHBIC U B KOMaHje Ha 00Iuii
KYJIbTYpHBIC pe3yJbTar.
pa3Iuyusl.

1.2. B pesynpTaTe OCBOCHHUS AUCIUILTHHBI Y CTYJICHTOB JOJDKHBI OBITh CHOPMUPOBAHBI:

OT®/Td/Tpynossie wm | Kog stana | Pe3ynbpratsl 00yueHUs
npodeCCHOHANIBHBIC ICHCTBHS | OCBOCHUS

KOMIETEHIIUH
40.033 Crparernueckoe | OIIK-2.2 Ha YpPOBHE 3HAaHUN: COLMAJIbHBIE,
ynpaBlieHUE nporeccamu STHUYECKHE, KOH(PECCHOHAIbHBIE U
TUTAHUPOBAHHS " KyJBTYPHBIE Pa3JInYHs, CYIIECTBYIOIIHE
OpraHu3aly  MPOU3BOACTBA B KOJIJICKTHUBE
Ha YpOBHE MPOMBIIUICHHON HAa ypOBHE yMEHHWH: pYKOBOAWTH
OpraHu3aIu KOJJIEKTUBOM B cdepe  cBoei
07.003 npodeccruoHanbHON JIeATEIBbHOCTH,
H Crpareruueckoe TOJIEPAHTHO BOCIpUHHMAs
yTpaBJIeHUE IIEPCOHATIOM COIIMANIBHBIE, ITHUYECKHE,
OpraHu3aIH KOH(ECCHOHAIIbHBIE UM KYJbTYpHBIE
H/02.7 - peanu3zanusi cuctemsl pa3nuuus
CTPATErMyeCcKOro yIpaBJICHUs Ha YypOBHE HAaBBIKOB: lcCHoiabp30BaTh

MEpCOHAIOM OpraHu3sanuunu

HaBBIKM JICJIOBBIX KOMMYHHKAIUil B
pohecCUOHAIBHON IeATEeTHhHOCTH

2.00beM M MeCTO IUCHUILVINHBI B CTPYKTYpe 00pa3oBaTe/IbHOM POrpaMMbl

MecT0 TUCHUILIMHBI

Huctumuaa B1.B.05 «Crparernveckas Ou3HeC KOMMYHHKAIMS» OCBaWBaeTCs B 3
cemMecTpe 04HON (opMbl 00yUeHUs1, 001Iast TPYIOEMKOCTh — 2 3a4€THBIC €TUHUILIBI.

OcBoenne auctumauasl b1.B.05 «Crparernyeckas 6M3Hec KOMMYHUKAIHSD OMUPACTCS
Ha 3HaHUS, YMEHUs, HaBBIKU, IOJyYEHHbIE B c(epe NCUXOJIOIMH, COLUAIBHONW ICUXOJIOTUH, B

chepe ympaBiIeHHS YEIOBEYECKUMH PECYPCaMH,

oOpa3oBaHHUs.

U3Y4YEHHBIX Ha IPEAbIAYLIEM YpPOBHE




Jucuumninmza u3yvyaercs napamiensHo ¢ aucuumniHamu: b1.6.01 Metoas! uccnenosanuit
B wmeHemkMmente, b1.B.01 Anamuz Oompmmx ganHbiX, b1.B.08 Mexaynaponnoe
MIPEANPUHUMATENBCTBO U JIP.

dopma NPOMEKYTOYHOM aTTECTALMK — 3a4€T C OLIEHKOM.

O6bem qucnumanHbl B crpykrype OII BO

O0beM IMCIUILIHHDI,

Bupj y4eOHbIX 3aHATHI 4yac./acTPOHOMHYECKHE Yachl
U caMOCTOfITe/ILHAsI padoTa Bcero Cemectp
3
Ounasn ¢hopma o6yuenus
KonTakTtHas padora 24/18 24/18
o0yuarommuxesi ¢
npenojasarejieM, B TOM YHcJIe:
nekimonHoro Tumna (JI) 8/6 8/6
nabopaTtopHble paboThI
(npaktukymsr) (JIP)
MPAKTHYECKOro (CEMHUHAPCKOIO) 16/12 16/12
tuna (113)
CamocrosiTeibHas pa6oTa 48/36 48/36
odoyuaroumuxes (CP)
IpomexyTouHas dopma | 3auem c 3auem c oueHKoil
aTrecTamus OUCHKOUL
yac.

O0wmas TpynoemMkocTs (4ac. /3.e.) | 72/2 54 72/2 54

3. ConepskaHue M CTPYKTYPa JHCHUIINHBI
CTpyKTYypa AU CHUTLTHHBI

Tabmmma 1.
O0beM TMCUMILIHHBI, Yac. ®opma
Konrakruas padora TeKyIero
Ne n/m HaunmenoBanmue TeM oGyJaromuxces ¢ KOHTPOJISt
(pazne.ioB) Bcero npenoiasarejieM Mo BUAAM CP | ycmeBaemocrn®,
yueOHBIX 3aHATHIA NPOMeZkyTO4HOH
a_ ] ar | m3_ | KCP aTTecTaluu
Ounasn opma odyuenusn
OcHOBHEBIE
HampaBJIieHUs  OW3HeC
Tesa 1 | KOMMyHHKALWA/ The | o 3 | 55 43,0 12/%,
main  directions  of 2
business
communications
Ilopsimok opraHuzanyu
3pPeKTUBHBIX OH3HEC
Tema2 | KOMMYHHKaLUH/ 18138 | 2/15 4/3.0 123, 0
Organization of 2
effective business
communications
Tema 3 | Texuomorus 18/13,8 2/1,5 4/3,0 12/9, Ji
IIPOBEACHUA 2
COBPEMEHHBIX
KOMMYHUKALUH B




Pa3IMYHBIX CUTyaIlHs B
yaebe u B Ou3Hece.
BbIpaboTka  HaBBIKOB
BeeHs () (HEKTUBHBIX
JIETTOBBIX
KOMMYHHKAIHH./
Technology of modern
communications in
various situations in
education and business.
Development of
effective business
communication skills.

Ynpasiienue
KOH(IIMKTaMHu, paboTa
c BO3paKEHHUSIMH,
YMEHHE OTCTOSATH CBOIO
TOYKY 3peHust./
Conflict management,
working with
objections, the ability
to defend their point of
view.

12/9,

Tema 4 18/13,8 2/1,5 4/3,0

3ayeT ¢

IIpomesxyTouHas arrecTanus .
OLICHKOH

Bcero: 72/54 8/6 16/12 48/36

Ipumeuanue:
* - hopmol mekyueeo konmpons ycnesaemocmu. scce (3), onpoc (O), oucnym (/]).

Conepxkanue nucuuniannabl/ Content of the discipline

Tema 1. OcHoBHbIe HANPaBJIeHUsI OM3HEC KOMMYHHKALMIA.

[ToHsTHE OM3HEC KOMMYHUKAIMA M UX MECTO B OOYyYCHHMHU CTYICHTOB. BHIIbI KOMMYHHUKAIUI H
ux cnenuduka. KypcoBoil mpoekrt, BbImyckHas paboTa. buzHec KOMMYHHUKAIMM B paMKax
W3y4aeMbIX JUCIUTUINH./

Topic 1. The main directions of business communications.

The concept of business communications and their place in the training of students. Types of
communication and their specificity. Course project, graduation work. Business communication
in the framework of the disciplines.

Tema 2. Iopsinok opranu3amuu 3PpPeKTHBHBIX GU3HEC KOMMYHHKAIU I

dopmMupoBaHHe IETH, 337a4d, MpenMmeTa, oObekTa. Bpibop meroquk BemeHus 3()(eKTUBHBIX
JIeJIOBBIX KOMMYHUKaIMi. Onpesienenne orpaHuueHui u pecypcos./

Topic 2. Organization of effective business communications

The formation of goals, objectives, subject and object. Selection of methods of effective business
communications. Define constraints and resources.

Tema 3. TexHo0rusi MPOBeIeHNsS] COBPEMEHHBIX KOMMYHHMKAIHI B Pa3JINYHBIX CUTYalHs
B yueOe U B On3Hece.
BripaboTka HaBBIKOB BeqeHUS 3(PPEKTHBHBIX IETOBBIX KOMMYHUKAITUH.
CrpykTypa mnpe3eHtanuu. CocTaBjeHHE CIIalJOB M IOJIrOTOBKA pPa3JaTOYHBIX MaTepHaiOB
noknanyuka. Hamwcanume ordera mo pesyibraraM uccienoBanus. [IpencraBieHne BBIBOAOB U
pazpaboTKa peKOMEHTaruii/.
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Topic 3. Technology of modern communications in various situations in education and
business.

Development of effective business communication skills.

Presentation structure. Preparation of slides and handouts of the speaker. Writing a report on the
results of the study. Presentation of conclusions and development of recommendations.

Tema 4. Ynpapienne KOHQIUKTaAMH, padoTa ¢ BO3PaKEHHUSIMH, YMEHHE OTCTOSATH CBOIO
TOYKY 3peHHS.

OOmwmii anropuT™M NPEOJOICHUsT BO3pakeHU. MeTonasl paboThl C BO3paKEHUSIMU BO BpEMs
JIEJIOBBIX KOMMYHHKAIIUM./

Topic 4. Conflict management, working with objections, the ability to defend their point of
view.

General algorithm for overcoming objections. Methods of dealing with objections during
business communications.

4.Martepuajibl TeKylIero KOHTPOJISI YyCIeBaeMOCTH OO0y4yaromuxcss ¥ (GoHI OLEHOYHbIX
CPeACTB MPOMEKYTOYHOM aTTecTanuu no aucuuivinie/ Materials of the current control of
progress of students and the Fund of evaluation means of intermediate certification in the
discipline

4.1. @opMbl W MeTOAbI TEKYLIero KOHTPOJISI YCINEeBAeMOCTH OOy4alOUIUXcss U
npome:kyToyHoii arrecranuu./ Forms and methods of the current control of progress and
interim certification.

4.1.1. B xome peammzaruu mucuuiuinabl b1.B3. «Ctparerndeckas Ou3zHec KOMMYHUKAITHS
UCTIONB3YIOTCS CIIEAYIONINE METOABI TEKYIIEro KOHTPOJS ycreBaeMOCTH oOydaromuxcs:/ In the
course of implementing the discipline B1.B3. "Strategic business communication" uses the
following methods of monitoring the progress of students:

[Ipu npoBeeHNN 3aHATUH JIEKIUOHHOTO THIIA:

-IpY YTEHUH JIEKIMHA HCIIONB3YeTCsl OOBSCHUTENbHO-UUTIOCTPATUBHBIN METO/ C 3JIEMEHTaMHU
MpoOJEeMHOTO W3IIOKEeHUS y4eOHON wuHpopManuu (MOHOJOTUYECKON, TUATOTHYECKON WITH
IBPUCTUUYECKON);

[Tpu npoBeieHNH 3aHATHI TPAKTUYCSCKOTO TUTIA:
-TUCITYT, OIPOC, ICCE;

[Ipu npoBeneHUN caMOCTOSITETLHON PabOTHI:

-BOIIPOCHI JIs1 CAMOCTOSITENIBHOTO U3Y4YEHHUS;

-npopa0OTKa JIEKIIMOHHOTO MaTepualla, COCTABICHHME KOHCIIEKTa JIeKIUl Mo TeMawm,
BBIHECEHHBIM HA CaMOCTOSITEJIbHOE U3YUECHHUE;

- IOATOTOBKE K MPaKTUYECKUM 3aHATHIM;

- IOATOTOBKE K MIPOMEXYTOUYHOMY KOHTPOJIIO;

- IOATOTOBKE K TEKYIIEMY KOHTPOJIIO YCIIEBAEMOCTH.

During the classes lecture-type:
-when lecturing is used the explanatory-illustrative method, with the elements of a problem
statement of educational information (monologic, Dialogic or heuristic);



During practical classes:
-debate, survey, essay;

When carrying out independent work:

-questions for self-study;

-study of lecture material, preparation of lecture notes on topics submitted for self-study;
- preparation for practical training;

- preparation for the interim control;

- preparation for the ongoing monitoring of progress.

4.1.2. 3ader C OIEHKOM MPOBOJUTCA C TPUMEHEHHEM CIEIYIONIUX METOMOB (CpPEICTB):
rpynmnoBoii mpoekt/ Credit with the assessment is carried out using the following methods
(means): group project

4.2. Marepuajibl TeKyllero KOHTPOJIsi ycrneBaeMocTH oOydawommxcss/ Materials of the
current control of progress.

TunoBble OLICHOYHBIE MAaTEPHAJIBI 110 TeMe 2
Omnpoc (BonpockI):/
Model evaluation materials on topic 2
Survey (questions):
1. OcHOBHBIE HaIIPABIIEHUS JEIOBBIX KOMMYHHUKALIUN.
2.TloHsiTHE AETOBBIX KOMMYHHUKAIIUNA U UX MECTO B OOYYEHUU CTYICHTOB.
3. Buabl KOMMYHUKAIUN U UX CHEIU(UKA.
4.]lenoBble KOMMYHHMKAIIMM B paMKaX U3y4aeMbIX JUCIMILIUH.
5.Tlopsnok opranuzanuu 3p(HEKTUBHBIX AETOBBIX KOMMYHUKAIHA.
6. DopmupoBaHue 111, 33]1a41, IPEAMETa, 00BEKTA.
7.Bb160p MeTonuk BeneHus 3 (HEKTUBHBIX JIEIIOBBIX KOMMYHHKALIUH.
8.OrmpeneneHre orpaHUuEeHUN U peCcypcoB.
9. Texnonorusi mpoBeaeHUs dPPEKTUBHBIX IETOBBIX KOMMYHHKAIIMA B Pa3UYHBIX CUTYaIUSI
B yuebe u B Ou3Hece.
10. BeipaboTka HaBBIKOB BeieHUS 3()(DEKTUBHBIX JEIIOBBIX KOMMYHHKAITHH.
11. CtpykTypa npe3eHTauuu.
12. CocTaBneHue ciaiiJoB U OArOTOBKA Pa3fAaTOYHbIX MAaTEPUAJIOB TOKJIAIUMKA.
13. Hanmucanue otdera 1o pe3yabTaTaM UCCICIOBaHMUS.
14. IlpencraBneHue BEIBOAOB U pa3padOTKa peKOMEHJAIH.

The main directions of business communications.

The concept of business communications and their place in the training of students.
Types of communication and their specificity.

Business communication in the framework of the disciplines.

The order of organization of effective business communications.

The formation of goals, objectives, subject and object.

Selection of methods of effective business communications.

Define constraints and resources.

. The technology of carrying out effective business communication in different situation in
education and in business.

10.  Development of effective business communication skills.

1. Presentation structure.

12.  Preparation of slides and handouts of the speaker.

R R



13.  Writing a report on the results of the study.
14.  Presentation of findings and development of recommendations

TunoBble OllEeHOYHBbIE MATEPUAJIBI O TeMe 3
Bonpocsl k qucmyTty/
Model evaluation materials on topic 3
Questions for the debate
Teopernueckue:
1. OcHOBHbBIE IPUHIUIIBI 3TUKHU U XapaKTep JA€TOBON KOMMYHUKALIUH.

Bunet v popMbl KOMMYHUKAIUH.
TpaHcaKkTHBINA aHATU3 KaK MHCTPYMEHT MPOyKTUBHOTO B3aUMOIEHCTBHUSL.
HeBepOanpHbie acTIEKTHI 1€I0BOM KOMMYHHKAITUH.
[ToHsITHE ICUXOTOTUYECKHUX UTP: YUACTHUKHU, BUJIBI BBITOJI, BUIBI «PACILIATY.
KoH}nukTHbIE CUTYalIH B 1€JI0BOM OOILIEHUH U IyTH UX Pa3peLICHHUS.

SRR

IIpukiagnsbie:

1. Ilpumepsl HENOHMMaHUSA U3 ACIOBON ITPAKTHKHU.

2. CrpykTrypa JINYHOCTU B TPAHCAKTHOM aHAJIU3E.

3. Ilcuxonoruueckas urpa «llomancs mep3asewy. IlyTtu BeIxona us urpsl.

4. Ilcuxonmoruyeckue acTeKThl IeTOBOM KOMMYHUKAIIUU MIPU TIEPETOBOPAX.

5. Crneuuduka myOIMYHBIX  BBICTYIUIGHHH: 3aKOHOMEPHOCTHM  BOCHpPUATUS  NEPBOTO
BIICYATIICHUA ayIUTOPHH.

6. DOwmonuoHanbHbIN HHTEIEKT (EQ) 1 ero posb B 1€710BOM KOMMYHUKALHH.

Theoretical:

Basic principles of ethics and the nature of business communication.

Types and forms of communication.

Transactional analysis as a tool of productive interaction.

Nonverbal aspects of business communication.

The concept of psychological games: participants, types of benefits, types of "payback".
Conflict situations in business communication and ways to resolve them.

AN e

Application:

Examples of misunderstanding from business practice.

The structure of personality in transactional analysis.

A psychological game of "got you bastard". The way out of the game.

Psychological aspects of business communication in negotiations.

The specifics of public speaking: patterns of perception of the first impression of the
audience.

6. Emotional intelligence (EQ) and its role in business communication.

M

Tunosble OLeHOYHBbIE MaTepHAJIbI 110 TeMe 4
Tembl 3cce/
Model evaluation materials on topic 4
Essay topics
1. Cneumuduxka crnpoca Ha 00ydaromye MporpamMmbl M0 KOMMYHHKAIIUU B TTOCTIIEPECTPOCYHOM
Poccun.

2. DTHUYECKHUE OCHOBBI JICIIOBOTO OOIIEHUS B JOPEBOIIOIMOHHON 1 cOBpeMeHHO# Poccuu (1o
MaTepuaiaM I'MIIbIUINCKUX KYIIEUeCKUX YCTAaBOB U KOPIOPATUBHBIX KOJIEKCOB COBPEMEHHBIX
KOMITaHHI).
Ponu 1 cTriM MEHEKMEHTa CKBO3b MPU3MY «OOIIECTBA CIIEKTAKIIS».
4. TlpodeccrnoHadbHBIN CI0BAPH HKCIEPTA MO OPT. KOMMYHHUKAIIHSM.
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N

6.

MeauitHbli ICUXOJIOTUYECKUM OPTPET YCIEUIHOrO CIIELUAIMCTA 10 KOMMYHHUKALUsAM Ha
PBIHKE COBPEMECHHBIX KOHCYJIbTAIUOHHBIX YCIIYT.

Crnenmdurka KOMMYHHUKAIMA Ha pa3HbIX 3TaNax COLMAIBLHOTO MPOEKTA.

Co’)KHOCTH KOMMYHHKAIIMH B KPOCC-KYJIBTYPHOM Cpefe.

KommyHukaru B (popManbHbIX U HEPOPMAIbHBIX KOJUIEKTHBAX.

10.

1.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

CamocTosiTe/IbHOE U3yYeHHE Pa3/1eJIOB JUCHUIIIMHbI/
Self-study sections of the discipline

[TonsTHEe OM3HEC-KOMMYHHKAIIUU B COBPEMEHHON HAayKe U MPaKTHKE.
buzHec-koMMyHMKaIMsl B HAyYHBIX [Tapagurmax.

KoMMyHMKaTUBHBIN TOAX0] K OM3HEC-KOMMYHUKAIUH.

CyOBeKThI 1 O0BEKTHI OM3HEC-KOMMYHHUKAIIUH.

Tunel ¥ BUIIBI IETOBBIX KOMMYHHUKAIIUNA U OM3HEC-KOMMYHUKAIIAM.
OcHOBHBIE apaIOKCHI U MATOJIOTUHU MEKITUYHOCTHOW KOMMYHHKAIUH.
OcobenHoctu 1 QPyHKIMHU HEPOPMATIHLHONH KOMMYHHKAIIHH.

[IpoGiiemMa cOBMECTUMOCTH B pabodeil rpymre.

TunuyHble TPYTHOCTH MEXINIYHOCTHOTO B3aUMOJICHCTBHSL.
[IpoayKTHBHBII 1 HEMPOAYKTUBHBIN CTUIHN J1€0BOT0 MEKIMUYHOCTHOTO OOIICHHUS.
Buipl KOMMYHUKaTUBHOTO TTOBEICHUS B KOH(JIMKTHBIX CUTYaIHsIX.
Oco0eHHOCTH AEeT0BONM KOMMYHHUKAIUH.

KoMMyHMKaTHBHAsI KOMIIETEHTHOCTh B JIEIIOBOH cdepe.

CtpykTypa KOMMYHHUKATHBHOTO MPOLIECCA U €I0 OCHOBHBIE AJIEMEHTBHI.
«HeBepOanbHBbIil S3bIK» MAPTHEPOB B JIEIOBOM KOMMYHHUKAIIUH.
YoexaeHue u cIyniaHie B ISI0BOM OOIICHHUH.

[TucebmMeHHBIE KOMMYHHUKAIIMU B JIEJIOBOM cepe.

KoMmyHHMKaTHBHBIE THUITBI JEIOBBIX MAPTHEPOB.

KoMMyHUKaTHBHOTO TIOBEJICHHS B IEJI0BOH cdepe.

Tunonorust 1en0BbIX KYJIbTYP.

dopmupoBaHue IeI0BOM KyIbTypbl B Poccum.
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1. The concept of business communication in modern science and practice.
2. Business communication in scientific paradigms.
3. Communicative approach to business communication.
4. Subjects and objects of business communication.
5. Types and types of business communications and business communications.
6. The main paradoxes and pathologies of interpersonal communication.
7. Features and functions of informal communication.
8. A compatibility issue in the working group.
9. Typical difficulties of interpersonal interaction.
10.  Productive and unproductive styles of business interpersonal communication.
11.  Types of communicative behavior in conflict situations.
12.  Features of business communication.
13.  Communicative competence in the business sphere.
14.  The structure of the communicative process and its main elements.
15. "Nonverbal language" of partners in business communication.
16.  Persuasion and hearing in business communication.
17.  Written communications in the business sphere.
18.  Communicative types of business partners.
19.  Communicative behavior in the business sphere.
20.  Typology of business cultures.
21.  Formation of business culture in Russia.
4.3. OueHOYHBIE CPeICTBA IJIs1 IPOMEKYTOUHOM aTrecTaunu/

Evaluation tools for interim certification.

4.3.1.

Hepequb KOMIIETEHIIUH ¢ YKazaHuEeM I3TalroB HX (l)OpMI/IpOBaHI/Iﬂ B IIpouecce

OCBOeHHsI 00pa3oBaTe/bHON nporpammbl. [loka3aTeqm M KpUTepuH OLEHMBAHMA
KOMIIeTEHIIN HAa Pa3IMYHbIX ITanax ux (popMupoBaHust/
The list of competencies indicating the stages of their formation in the development
of the educational program. Indicators and criteria for assessing competencies at
various stages of their formation.

Koa xomnerenunu/ HaumeHoBanue Kox 3rana ocBoenusi | HammenoBanue
Competency code KOMIIeTeHINH/ komnerenuuu/ Code | aTana OCBOCHUA
Name of competence | phase of the | komnerenunu/ The
development of | name of the
competence development stage of
competence
OIIK-2 ['otoBHOCTH OIIK-2.2 CriocoOHOCTh
PYKOBOJIUTH aHAJIU3UPOBATh u
KOJUIEKTHBOM B cdepe KOOPAMHUPOBATH
CBOEH JEeATEIbHOCTh
npodeccruoHanbHON TPYAOBOTO
JeSATEeIbHOCTH, KOJIJIEKTHBA;
TOJIEPAHTHO yCTaHaBIIMBATh
BOCIIPUHUMAs KOHCTPYKTHBHbIE
ColLlMaJIbHbIE, OTHOIIICHUS B
STHUYECKHUE, KOJUIEKTHBE, paboTaTh
KOH(eCCHOHAIIbHBIE 1 B KOMaH/ie Ha OOIHii
KYJITYPHBIE pesynbTar./ Ability to
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paznuuus./
Willingness to lead a
team in the field of
their professional
activities, tolerant of
social, ethnic,
religious and cultural
differences.

analyze and
coordinate the
activities of the
workforce; establish
constructive
relationships in the
team, work in a team
for the overall result.

Jrtan O0CBOCHHSA Iloxa3zatesnn ounenuBanusi/ Evaluation Kpurepnii onennBanus/
kommnetrenuuu/ Code index of Evaluation criteria
phase of the
development of
competence
OIIK-2.2 BripaboTtka HaBBIKOB DddexTuBHO padoTaer
KOHCTPYKTUBHOTO  TOBEICHUS B | B KOJIEKTUBE W KOMaHJIE,
KOH(JIMKTHOM u cTpeccoBoit | apdexTnBHO  oOmIaercs ¢
CHUTYaLUsAX; KOJUIETaMU;
PazButue TOJIEPAHTHOTO OpraHu3oBbIBaeT 51
OTHOLICHWS K JPYTUM  4IEHaM | IUIaHUPYET CBOIO
oOmecTBa, HE3aBUCUMO OT  HX | IeATeIbHOCTH, HANPaBICHHYIO
S3THUYECKOUN 51 PEIUTUO3HOM | HA JOCTHMKEHHE KOHKPETHOTO
MPUHAJJIEKHOCTH, pe3yJIbTara;
Opranmzaiuss  coOCTBEHHOM OrnenuBaer
JeATETLHOCTH, O00O00IIECHHE, aHAIHU3 | COUAIBHYIO 3HAYUMOCTh

uH(dopMaIy, ornpeaesieHue 1eiae u
BbIOOpKA MyTeH TOCTHKEHUS.
TexHosorust ynpasileHUs

KOH(IMKTAaMU u MIPOBEJICHUS
3¢ peKTUBHBIX JIETTOBBIX
KOMMYHHKAITH B pa3INMYHBIX
CUTyallMsIX, a TaKXe TEXHOJIOTHU
yIpaBIeHU MIEPCOHATIOM,

MIO3BOJISIONIUE JOOMBATHCS BBICOKUX
pe3yibTaToB B Mpo(ecCHOHATBHOM
nesirenbHOCTH./ Developing skills of
constructive behavior in conflict and
stressful situations;

Development of tolerant attitude to
other members of society, regardless

of their ethnic and religious
affiliation;

Organization of own activities,
generalization, analysis of

information, definition of goals and
choice of ways to achieve.

Conflict management
technology and effective business
communications in various situations,
as well as personnel management
technology, allowing to achieve high

cBoell Oymymiei mpodeccun,
obnayaer BBICOKOM
MOTHBAIMEH K BBIOJIHEHHIO
npodeccroHaIbHOMI
JeSITeTbHOCTH;

[TosuTHBHO  pemraeT
pasznauuHble  OpoOJIEMBI U
KOH(JIMKTHBIE CUTYallUH.

IIporeMoOHCTpUPOBaHbI
. YPOBEHb BIIaJICHUS 3HAHUSAMHU
OCHOB TEOpUHU  YIIPaBIICHUS
IEPCOHAJIOM,  TTO3BOJISIOLINE
00UBaThCS BBICOKHX
pe3yJIbTaToB B
npodeccuoOHATBHON
JeATeNbHOCTH; BIIaJICHUE
TEXHOJIOTHSAMHU  YIPaBICHUS
HIEpCOHAJIOM, a  Takke
COOTBETCTBYIOLIMMHU
JTUYHBIMU KadeCTBaMH JIUIEPa,
MO3BOJIIIOIIUMH  PYKOBOJIUTH
KOJUIEKTHBOM B cepe cBoeit
npodeccHoOHATBHON
JeATebHOCTH, pa3BHUBaThH
JIeTTOBBIE KOMMYHUKAIIHH,
IPUMEHSTh TICHXOJIOTHYECKHE
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results in professional activities METO/IBbI, TOJIEPAHTHO
BOCIIPHHHMMAsi  COIMAJIbHBIE,
ITHUYECKHE,
KOH()ECCHOHAIIBHBIC u
KYJIbTypHbBIE
pasnuuust/Effectively works in
a team and effectively
communicates with
colleagues;

Organizes and plans its
activities aimed at achieving a
specific result;

Assesses the social
significance of their future
profession, has a  high

motivation to perform
professional activities;
Positively solves
various problems and conflict
situations.
Demonstrated: the

level of knowledge of the
basics of the theory of
personnel management,
allowing to achieve high
results in professional activity;
possession of technologies of
personnel management, as
well as relevant personal
qualities of the leader,
allowing to lead the team in
the field of their professional
activities, to develop business
communication, to  apply

psychological methods,
tolerant of social, ethnic,
religious and cultural
differences

4.3.2. Tunosbie oneHouHbie cpeacrea/ Model evaluation tools

I'pynmnoBoii npoeKkT K 3a4eTy ¢ OLeHKOMH

JI11 NTOrOBOM OLIEHKM Ha 3a4e€Te CTYINECHTBI FOTOBAT I'PYNIIOBOM MpoeKT. I'pynmsl no 3-4
yenoBeka. CTyneHThl NPUHHMMAIOT Yy4acTHe B JIIOOOM IO BBIOOPY OTpaciieBOM Hay4HOM
KOMMYHHUKaTUBHOM MEPOIPUSATHUH.

CTyneHThl NOCELAI0T pa3MuHble CEKIUM U KPYIJIbIe CTOJbl B pPaMKax OTPaciIe€BOrO
MEPOIPUATHSL, TIO Pe3yJIbTaTaM IOCEIIEHUs MOATOTaBINBAECTC NUCbMEHHBIN OTYET. B npouecce
coopa Mmarepuasia JUIsl OT4YETa CTYAEHThl MOTYT BbIOpaTh OJHO W3 HaNpaBJeHUi
CaMOCTOSITeJIbHOM PaldoThl, 10 KOTOPOMY OyZIET ITPOBE/IEH aHAJIN3 MOIy4YeHHON MH(pOpMAIIH:

1. MHOromMepHOCTb JTUYHOCTH JI€JIOBOTO ITAPTHEPA B BOCIPUATHHU U B3aUMOJCHCTBUH.
2. KoMMyHMKallMOHHBIA KOHCAJITUHT KaK PECYpC JI€JI0BOr0 OOIIEHUsS] pYKOBOAUTEIIS.
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HanmoHanpHble CTEPEOTUIIBI B KOMMYHHUKALIHAX.

AKTyanbHble HHBECTUILIMOHHBIE MPOEKTHl B COBPEMEHHBIX YCIOBHSIX.

OcHOBHBIE MOAXO/IBI K Pa3pabOTKe yCIEIIHOTO HHBECTUIIMOHHOTO MIPOEKTA.

Pazpabotka TOO WHBECTHUIIMOHHOTO TPOEKTAa W MPE3CHTAIMU IS TMOTEHITHATBHBIX

UHBECTOPOB.

AKTyanbHbI€ TPOOJIEMbl MAPKETUHTOBBIX KOMMYHUKAIIUN B IPAKTUKE KOMITAaHUH.

Poccuiickuii u 3apyOexHbIil onbIT pekinaMHol U PR nestensHOCTH KOMITaHUA.

9. AkTtyanbHblEe MOAXOABI K BEIEHUIO JAENOBBIX KOMMYHHUKALUHA Yy BEIyUIMX KOMIIAHUHU
Poccun u mupa.

10. BiussHre SMOITMOHANBHOTO HHTEIUIEKTa Ha YCHEIHOCTh Ou3Heca B Poccum u 3a
pyOekoM.

11. YnpaBnenue cTpeccoM B IMyOINYHOM OOIIEHUU.

12. TexHONMOTMM ¥ MEXaHU3Mbl MAHUIYJSILUU B JIEIOBOM OOLIEHMH. 3amuTa OT

MaHUMYJISLHH.

kW

Sl

B ordere cTyneHT NOMMKEH omucaTh caMO MEPONpPUSTHE, MCTOYHMKH COOpPaHHON UM
MHPOPMALIMU B paMKaxX MEpONPHUATHS U Jajiee PacKpbiTh MOJAPOOHO BHIOpaHHYIO UM MpoOIeMy
13 MIPUBEICHHOT'O BBIIIE ITEPEYHS], U3JI0KUTh CBOIO ITO3UIIHIO TI0 BOIIPOCY.

[IpuMepHBIii IUIaH-CXEMa 0TYETa BKIKOYACT:
3aronoBok, ®.MN.0. cTyaeHTOB.
2. BroiOpanHOe 17151 aHAIK3a HaNpaBlIeHHE CaMOCTOATENbHOM paboThl MO O0TYeTy, Mpoliema
HCCIIE0BAHUS.
OcHOBHbBIE POAHATU3UPOBAHHBIE MATEPUAIIbI UCCIIEIOBAHMS (TIEpEUEeHb ).
4. Kparkuii aHan3 KOMIUIEKTa COOpPaHHBIX MH()OPMALIMOHHBIX MaTepHaJIOB C MEPONIPUSATHUS
(cmaiinel, mpe3eHTanuu, Gororpaduu, TE3UCH JOKIATIMKOB, IPUMEPHI KeHCOB, TaOIUIIBI,
PUCYHKHU U T.1.).
Onucanue KJIIOYEBBIX CETMEHTOB KOMITAHUU (MEPOTIPUATHSA).
Hcnonb3yemble MapKETUHIOBBIE TEXHOJIOTUU U YCIOBUS X COBEPIICHCTBOBAHUS.
7. Kakue metonsl cObopa uHpopManuu OBUIM HCHONB30BAaHBl MpPU HAMHMCAHUM OTYETa O
MEPONPHUATHH CTYAEHTOM.
Hroru oruera, BBIBOABI U PEKOMEHIAIUU, TPYAHOCTH IIOATOTOBKHU.

9. Iloammcek, ynucno.

O6wem otuera coctaBisieT 3-5 ctpanuil. B Ilpunoxkenun k paboTe CTYAEHT IOJDKEH
MIPUBECTH KOMHMM JOKYMEHTOB, M3YyYEHHBIX B IPOLECCE yYaCTHsI B MEPONPHUATHH, a TaKXKe
TaOJMIIbI, PUCYHKH W JIPYro WIITIOCTpATUBHBIM Marepuan. IIpoekT oruera mpezacraBisercs B
BHJIe YCTHOM 7-10 MMHYTHOHM Npe3eHTaluy, B KOTOPOM Y4YacTBYIOT IIPEICTABUTENH Ipynnsl. B
BOIIPOCHO-OTBETHOW YaCTH MPE3EHTALUHU 00s3aTEIIbHO yYacTBYeT BCs rpymnmna./

[

(98]

SN

>

Group project to offset with assessment

For the final assessment in the competition, students prepare a group project. Groups of
3-4 people. Students take part in any scientific communication event of their choice.

Students attend various sections and round tables within the framework of the industry
event, a written report is prepared based on the results of the visit. In the process of collecting
material for the report, students can choose one of the areas of independent work, which will be
analyzed the information received:

1.Multidimensionality of the business partner's personality in perception and interaction.

2.Communication consulting as a resource of business communication of the Manager.

3.National stereotypes in communications.

4.Current investment projects in modern conditions.

5.The main approaches to the development of a successful investment project.

6.Development of feasibility study of the investment project and presentation for
potential investors.

14



7.Actual problems of marketing communications in the practice of companies.

8.Russian and foreign experience of advertising and PR activities of companies.

9.Current approaches to business communications from leading companies in Russia and
the world.

10.The impact of emotional intelligence on business success in Russia and abroad.

11.Managing stress in public communication.

12.Technologies and mechanisms of manipulation in business communication. Protection
against manipulation.

In the report, the student must describe the event itself, the sources of information
collected during the event and further disclose in detail the selected problem from the above list,
to state their position on the issue.

The sample report outline includes:

1.Title, full Name of students.

2.Selected for the analysis of the direction of independent work on the report, the
problem of research.

3.The main analyzed research materials (list).

4.A brief analysis of the set of collected information materials from the event (slides,
presentations, photos, abstracts of speakers, examples of cases, tables, figures, etc.).

5.Description of key segments of the company (events).

6.Used marketing technologies and conditions for their improvement.

7.What methods of collecting information were used when writing a report about the
event by the student.

8.Results of the report, conclusions and recommendations, difficulties of preparation.

9.Signature, number.

The report is 3-5 pages long. Attached to the work of the student must provide copies of
documents studied in the process of participation in the event, as well as tables, figures and other
illustrative material. The draft report is presented in the form of an oral 7-10 minute presentation,
in which representatives of the group participate. The question and answer part of the
presentation necessarily involves the whole group.

Ikana ouenuBanusi/ Grading scale

Ounenka/ TpeGoBanus k 3HanusaM/ Requirements for knowledge
Assessment and skills
«3aumeno» O1eHKa «OTAMYHO» BBICTABISETCS CTY/ACHTY, €CIIHU:
¢ oyenkol 5/«Read outy | - mpogeMOHCTPUPOBAHO YMEHHE BECTH JICTOBBIE KOMMYHHKALMH;
with a rating of 5 - IPUMEHEHBI YMEHUS U IOHUMaHUE BaXXKHOCTH CaMOCTOATEIILHOTO

OBJIAJICHUS  OCHOBAaMH  HOBBIX  METOJOB  HCCJICIOBaHUA,
OpraHu3alli U BEJIEHUS HCCIENI0BATENbCKOW JEATEIbHOCTH;
yMEHHE TPOBOJUTH AKCIEPTH3y MPU HCIOIH30BAHUU JEIOBBIX
KOMMYHHUKAIUK;

- TIPOJIEMOHCTPHPOBAHA: CHOCOOHOCTh K CaMOCTOSITEIbHOMN
paboTe C WCIONB30BaHUEM 3HAHMA B O0NACTH JIETOBBIX
KOMMYHHKAIIMH, YMEHUA W HABBIKOB B OOJACTH DJKCIEPTHU3HI,
CIOCOOHOCTh  OBITh ~ MOOWJIBHBIM Ha  pBIHKE Tpyda H
MMOATOTOBJICHHBIM K TPOJIOJDKEHUI0 oOpa3oBanHuss B cdepe
JIOTIOJIHUTENBHOTO | MOCIEBY30BCKOr0 00pa30oBaHMs;

- TIPOAEMOHCTPUPOBAHBI: YPOBEHb BIIAJICHUS 3HAHUSIMU OCHOB
MEXAYHApOJAHOTO  MapKeTHMHra Y  TEOPHUH  yIPaBJICHHUS
TIEPCOHAJIOM, TTO3BOJISIFOIIME JOOUBATHCS BBICOKHX PE3YJIhTaTOB B
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npoeCcCUOHANBHON  JEeSATENbHOCTH; BIAJICHUE TEXHOJIOTHSIMHU
VIpaBJICHUS  MEPCOHAIOM, a TaKKe  COOTBETCTBYIOIIUMHU
JTUYHBIMH  KaueCTBAMH JIHJEpa, IMO3BOJISIONIUMU PYKOBOJIUTH
KOJIJIEKTUBOM B cepe cBoei mpodeccuoHanbHOU JESITEIBHOCTH,
pa3BUBaTh JICIIOBBIC KOMMYHUKAITUH, MIPUMEHSTh
TICHXOJIOTUIECKHE METO/IBI, TOJICPAHTHO BOCTIpUHHMAsI
collMajbHbIe, JITHUYECKUE, KOH(ECCHOHAIBHBIE U KYyJIbTypHBIC
pasmuuus./ The "excellent" mark is given to the student if:

- demonstrated the ability to conduct business communications;

- applied skills and understanding of the importance of self-
mastery of the basics of new methods of research, organization
and conduct of research activities; the ability to conduct expertise
in the use of business communications;

- demonstrated: the ability to work independently using
knowledge in the field of business communications, skills in the
field of expertise; the ability to be mobile in the labor market and
prepared to continue education in the field of additional and
postgraduate education;

- demonstrated: the level of knowledge of the basics of
international marketing and the theory of personnel management,
allowing to achieve high results in professional activity;
possession of personnel management technologies, as well as
relevant personal qualities of the leader, allowing to lead the team
in the field of their professional activities, to develop business
communication, to apply psychological methods, tolerant of
social, ethnic, religious and cultural differences

«3aumeHnon
¢ oyenkotl 4/«Read outy
with a rating of 4

OreHKa «XOpOIIO» BBICTABISICTCS CTYICHTY, €CIIM OH TBEPHO
3HAeT Marepuain, TPaMOTHO W MO CYIIECTBY H3JIaraeT ero, He
JOMyCKasi CyLICCTBEHHBIX HETOYHOCTEH B OTBETE Ha BOIPOC,
NPaBWIBHO MPUMEHSET TCOPETUUECKUE MTOJIOKCHUS TIPH PEIICHUN
NPaKTHYECKUX BONPOCOB M 3a/ad, BIAJEET HEOOXOJUMBIMU
HaBBIKAMU ¥ TPUEMaMH UX BBITIOJTHEHUSL.

VueOHbIC TOCTHKEHHSI B CEMECTPOBBIN MEPHUOJ U PE3yJIbTaTaMu
TEKyIIEr0 KOHTPOJS  JEMOHCTPUPYIOT  XOPOUIYIO  CTEIEeHb
OBJIaJICHUS IPOIPAMMHBIM MaTE€PUAIOM./

Assessment "good" is exposed to the student if he firmly knows
the material, competently and essentially sets it out, avoiding
significant inaccuracies in the answer to the question, correctly
applies the theoretical provisions in solving practical issues and
problems, has the necessary skills and techniques of their
implementation.

Academic achievements in the semester period and the results of
the current control demonstrate a good degree of mastery of the
program material.

«3aumeno»
¢ oyenxoul 3//«Read outy
with a rating of 3

OneHka «ylOBJIETBOPUTEIBHO» BBICTABISETCS CTYAEHTY, €CJIM OH
MMEET 3HaHMS TOJIbKO OCHOBHOIO MaTepuaja, HO HE YCBOWII €ro
JeTaned, AOMYCKaeT HETOYHOCTH, HEAOCTATOYHO IPABHJIbHBIE
(bOpMYyIHPOBKHU, HAPYIIEHHS JOTHUECKON MOCIeA0BaTeIbHOCTH B
M3JI0’)KEHUH MPOTPaMMHOI0 MaTepuala, UCIIBITHIBACT 3aTPyIHEHUSI
IIPY BBITIOTHEHUH MPAKTUYECKUX PaboT.

VY4eOHble NTOCTHKEHUS] B CEMECTPOBBIM MEPUOA U pe3yIbTaTaMH
TEKYILEro KOHTPOJIS J€EMOHCTPHUPYIOT JIOCTaTOYHYIO
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(YIOBIIETBOPUTENBHYIO) CTETICHb OBJAJCHUS TPOrPAMMHBIM
Matepuasiom./ Assessment "satisfactory"” is put to the student if he
has knowledge of only the basic material, but has not mastered its
details, admits inaccuracies, insufficiently correct formulations,
violations of the logical sequence in the presentation of the
program material, has difficulties in carrying out practical work.
Educational achievements in the semester period and the results of
the current control demonstrate a sufficient (satisfactory) degree
of mastery of the program material.

«He saumenoy»/ "Not
counted"”

OneHKa  «HEYJOBJICTBOPUTEIHHO»  BBICTABIISIETCS  CTYICHTY,
KOTOPbIA HE 3HAET 3HAUUTEIBHOM YAaCTH IPOrPAMMHOTO
Marepuaia, JOIMYyCKaeT CYIIeCTBEHHbIC OIIMOKW, HEYBEPEHHO, C
OONBIIMMHU 3aTPYJAHEHUSMHU BBITIONHSAET MPAKTHYECKHE pPAOOTHI.
Kak mnpaBuino, OICHKa «HEYJOBICTBOPHTEIBHO»  CTABHTCS
CTyJCHTaM, KOTOpble HE MOTYT NPOJODKUTH oOyueHHe Oe3
JOTIOJTHUTENBHBIX 3aHATHI TI0 COOTBETCTBYIOIICH JUCITUTLTUHE.
Y4eOHbIC JOCTIKEHUS B CEMECTPOBBIM MEPHOA U Pe3yIbTaTaMH
TEKyIIET0 KOHTPOJS JEMOHCTPHPOBAIM HE BBICOKYIO CTEIICHb
OBIIAQJICHUSI TPOTPAMMHBIM  MaT€pHaioM TI0 MHHHMAILHOU
manke./ The "unsatisfactory" grade is given to a student who
does not know a significant part of the program material, makes
significant mistakes, uncertainly, with great difficulty performs
practical work. As a rule, the grade "unsatisfactory" is given to
students who can not continue their education without additional
training in the relevant discipline.

Educational achievements in the semester period and the results of
the current control showed a low degree of mastery of the
program material at the minimum level.

4.3.Metoguueckue matepuaibl / Methodical material

3anatuss no auciumuHe b1.B.05  «Crparernyeckas Ou3HEC KOMMYHHKAILIHS»
MPEJICTaBICHbl CIEAYIOMMMH BHUIAMH paOOThI: JIEKIMM, NPAKTUYECKHUE 3aHATUS, a TaKxkKe
CaMOCTOSITENIbHON pabOTOM CTYJEHTOB.

Ha mpakTuueckux 3aHATHSX CTYICHTHI BBHIIOTHSIOT 3a/1aHusl, CBA3aHHbBIE C 00CYKIEHUEM
NpoOJEeMHBIX BOMPOCOB M BBIPAOATHIBAIOT CBOE€ MHEHHE IO TOBOJY pEIICHUS OCHOBHBIX
BOIIPOCOB B chepe On3Hec KOMMYHHUKAITUH.

B pamkax camocrosATenbHONW pabOThl CTYJEHTBHI TOTOBSITCS IO BOIPOCAM, TOTOBATCS K
MIPAKTUYECKUM 3aHATHSIM, OCYIIECTBISIOT ITOATOTOBKY K SK3aMEHY.

Tekymas aTrectanys Mo JUCIMILIMHE MPOBOAUTCS B (opMe ompoca, AUCIYTa, 3cce |
KOHTPOJIBHBIX MEPOIPHUATHH MO OLEHUBAHUIO (PAKTHUUECKHUX PE3yIbTaTOB O0YUEHHS CTYICHTOB U
OCYILIECTBIISIETCS BEAYLIUM MPENOJABATEIEM.

OObeKkTaMu OLIEHUBAHUS BBICTYIAIOT:

- ydeOHasg IHMCUUIUIMHA (AKTUBHOCTh Ha 3aHATHUSAX, CBOEBPEMEHHOCTH BBIIMOJHEHHS

Pa3IMYHBIX BHUJIOB 3a/IaHMM, IOCEIIAEMOCTh BCEX BUJIOB 3aHATUM IIO aTTECTyEMOU

JTUCITUTIIINHE);

= CTCIICHb YCBOCHUSA TCOPECTUICCKUX 3HaHI/II71;
- YPOBE€Hb OBJIAACHUA IPAKTUYCCKMMHU YMCHHAMH W HABBIKAMMU II0 BCEM BHJaM

y4eOHOH paboTHI;
- pe3ysibTaThl CAMOCTOATEILHOW PaOOTHI.
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AKTHUBHOCThH CTYJIEHTa Ha 3aHATHUSIX OLIEHHWBAETCS MO €r0 BHICTYIUICHHUSM IO BOMPOCAM
MPAKTHYECKHUX 3aHATUN TIPH OTpOcax, JUCITyTaX, HAITMCAHKE JCCe.

OneHuBaHre CTyA€HTa HAa KOHTPOJBHOW HeIene MPOBOAUTCS MpenojaBareieM
HE3aBHCHMO OT HaJU4YMs WJIH OTCYTCTBHSI CTYAEHTa (10 YBaXUTEIbHOW WM HEYBaXUTEJIbHOU
npuunHe) Ha 3aHATUU. OlleHKa HOCHT KOMIUIEKCHBIM XapaKTep M YYUTHIBACT JOCTHKCHHUS
CTYJICHTa 110 OCHOBHBIM KOMITOHEHTaM y4e€OHOTO Tpoliecca 3a TeKYIIHi mepruoi./

Training in the discipline B1.V. 05 "Strategic business communication" presents the following
types of work: lectures, practical classes, as well as independent work of students.
In practical classes, students perform tasks related to the discussion of problematic issues and
develop their opinion on the solution of the main issues in the field of business communications.
As part of independent work, students prepare for questions, prepare for practical classes,
prepare for the exam.
The current certification of the discipline is carried out in the form of a survey, debate, essay and
control measures to assess the actual results of training of students and is carried out by a leading
teacher.
The objects of evaluation are:

" academic discipline (activity in the classroom, the timeliness of various types of tasks,
attendance of all types of classes in the certified discipline);

~ the degree of assimilation of theoretical knowledge;

~ level of mastery of practical skills in all types of educational work;

~ results of independent work.
The activity of the student in the classroom is evaluated for its performances on practical
sessions at the polls, debates, essay writing.
Evaluation of the student in the control week is carried out by the teacher regardless of the
presence or absence of the student (for good or disrespectful reason) in the classroom. The
assessment is comprehensive and takes into account the student's achievements in the main
components of the educational process for the current period./

S5.Metoanueckne yKa3aHus A1 00y4aOIIUXCH M0 OCBOCHUIO JMCIUIIIHHBI Guidelines
for students on the development of the discipline

[IpenonaBarens uHpOpMUpYeT O0OyYAIOMUXCS O TNPUMEHSIEMOM CHCTEME TEKYyIIEero
KOHTPOJISl yCIIEBAEMOCTH Ha MEPBOM 3aHSITHUH, @ TAKXKE JOBOAUT 10 OOYYaromUXcsi HHPOpMAIIHIO
0 pe3yJbTaTax TEKYIIEro KOHTPOJIA YCIEBAEMOCTH BO BpeMS AayJUTOPHBIX 3aHATUA U
KOHCYJIbTallAH.

TekyIuii KOHTPOJIb YCIIEBAEMOCTH MPOBOJUTCS B MUCHMEHHOM M YCTHOHM opMmax.

[TpakTrueckue 3aHATHS AMCHUIUIMHBI TPEANONAraloT MX IPOBEJIEHUE B Pa3IMUHBIX
dbopMax ¢ UENbIO BBISIBICHUS TOJTYYCHHBIX 3HAHHWM, YMEHMI, HABHIKOB W KOMIETCHIIMHA C
MIPOBEICHUEM KOHTPOJBHBIX MEPOTIPHITHIA.

Ilodeomoska K npakmuyeckum 3aHAmusam.:

- BHUMATEJbHO MPOUUTAlTe Marepuall, OTHOCAIIUHCS K JaHHOMY CEMHHApCKOMY
3aHATHUIO, O3HAKOMBTECh C YYEOHBIM MaTepuajoM MO Y4YeOHMKY U Y4EeOHBIM
IOCOOUSAM;

- BBIIUIIUTE OCHOBHbIE TEPMUHBI;

- OTBEThTE€ Ha KOHTPOJBbHBIE BOIMPOCHI [0 CEMHUHAPCKUM 3aHSTHUSIM, TOTOBHTECH JATh
pa3BEpPHYTHIN OTBET HA KaXK/IbIid U3 BOIIPOCOB;

- yACHUTE, Kakue y4eOHBbIC DJIEMEHTHI OCTAIWCh JJIS Bac HESICHBIMU U MOCTapalTech
IIOJIy4YUTh Ha HHUX OTBET 3apaHee (IO CEMUHAPCKOIo 3aHSATHs) BO BpPEMs TEKYLIMX
KOHCYJIbTAlIU{ MIPETIO/1aBaTels;
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- TOTOBUTBbCSA MOXHO HMHIUBHUIyaJbHO, MapaMd HJIM B COCTaBe MAJIOM TIpyMIIbI,
nocJyeaHue sBisATcs 3G HEKTUBHBIMU (popMaMu pabOThI;

- pabouast mporpamMma JWCLMIUIMHBI B YacTH IleNieil, MepedyHio 3HaHUH, YMEHMH,
TEPMHUHOB M Yy4Y€OHBIX BOIIPOCOB MOXET OBITH HCIIOJIIb30BaHa BaMH B KayecTBE
OpPHEHTHUpA B OpraHu3aly o0y4eHus.

Iloocomoska Kk sauemy c ouenkou. K 3adery C OIEHKOH HEOOXOJUMO TOTOBUTHCS
LICJICHANPABIIEHHO, PEryJIPHO, CHUCTEMAaTM4eCKM M C MEpBbIX JHEH oO0ydyeHus no JaHHOH
aucuuIuiuHe. [IonbITKM OCBOUTE AUCHMILIMHY B MEPUOJT 3a4ETHO-3K3aMEHALIMOHHON CECCHUH, KaK
IIPaBUJIO, IOKAa3bIBAIOT HE CIMILKOM YJOBJIETBOPUTENIbHBIE pe3yibTaTbl. B camMom Hauane
U3y4eHHs Y4eOHOM JMCUUIUIMHBI IO3HAKOMBTECh CO CIEAYIOUIeH Yy4eOHO-METOIUUYECKON
JIOKYMEHTAIUEH:

- [pOrpaMMOH JAUCHUILIUHEI;

- NepeYHEM 3HaHWH U YMEHMMH, KOTOPbIMU CTYEHT JAOJKEH BIAJICTh;

- TeMaTU4YeCKUMH IUIAHAMM CEMHUHAPCKUX 3aHATHIH;

- KOHTPOJBHBIMH MEPOTIPUATHIMU;

- Y4eOHHKOM, Yy4e€OHBIMH NOCOOMSMHM IO JAUCLUUIUIMHE, a TAaKXE AJIEKTPOHHBIMU

pecypcamy;

- TIepe4yHEM BONPOCOB K 3a4€Ty C OLIEHKOM.

[Tocrme aToro y Bac MOMKHO CHOPMHPOBATHCS YETKOE TPEACTaBICHHE 00 o0beme |
XapakTepe 3HaHMW M yMEHHUH, KOTOpPHIMM Hajxo OyaeT oOBIajeTh MO JUCLMILIMHE.
CucremaTuyeckoe BBINOJIHEHUE Y4YeOHOM pabdoThl HaA MPAKTUYECKUX 3aAHATHUAX I1O3BOJIMT
YCIIEIIHO OCBOMUTH AUCLUIUIMHY M CO3/1aTh XOPOIyt0 0a3y /Ui C/laud 3a4eTa ¢ OLEHKOM.

OOyueHnue Il ¢ OrpaHUYEHHBIMU BO3MOKHOCTSMU 3/I0POBbsI OCYILECTBIISICTCS C YUYETOM
WHIMBUAYAIBHBIX ICUXO(U3NIECKIX OCOOCHHOCTEH, a Il MHBAINIOB TaK)KE B COOTBETCTBUH C
MHIMBUAYAIBHOM IMporpaMmoi peaOuiuTanuyd WHBanuAa. s MLl ¢ HapylUleHHeM cllyXa
BO3MOXKHO TIPEAOCTaBIICHHE MH(OpMAIMK BU3YaJIbHO (KPATKHA KOHCIIEKT JICKIMHA, OCHOBHAS U
JIONIOJIHUTENbHASL JIUTEPaTypa), Ha JIEKUMOHHBIX M NPAKTUUYECKUX 3aHATHSX JOIMYyCKaeTcs
MPUCYTCTBUE ACCUCTEHTA.

OneHka 3HaHUM CTYJEHTOB Ha MPAKTUYECKHX 3aHATHSAX OCYIIECTBISIETCS Ha OCHOBE
MUCHMEHHBIX KOHCIIEKTOB OTBETOB Ha BOMPOCHI, NMHCHMEHHO BBIMOJHEHHBIX MNPAKTUYECKUX
3agaHuid. Jloknan, Tak ke, MOXeT ObITh, THpEAOCTaBlieH B MUCbMEHHOW (opme (B Buae
pedepara), pu 3TOM TPeOOBAHUS K COACPIKAHUIO OCTAIOTCS TEMH K€, a TpEOOBaHUS K KaYeCTBY
U3JI0KEHUsT MaTepuana (MOHATHOCTh, KaueCTBO PEuH, B3aUMOJAEHCTBHE C ayIUTOpHUEH U T. 1)
3aMEHSAIOTCSI Ha COOTBETCTBYIOIIME TPEeOOBaHUS, NPEIbSBIAEMble K MUCBMEHHBIM paboTam
(kayecTBO  odopMIIEHMST ~TEKCTa W CIUCKa  JIUTEparypsl, TIPaMOTHOCTb, HaJU4ue
WUTIOCTPALIMOHHBIX MaTepUAJIOB U T.JI.).

[TpomerxxyTouHast aTTecTalys Ui JIMI ¢ HAPYLICHUSIMH ClIyXa IPOBOJIUTCS B MMCbMEHHOM
dbopme, TpHu 3TOM HCIIONB3YIOTCS 00IIMEe KpUTEepHUn OleHHBaHUs. [Ipn HeoOXoaMMoCTH, BpeMs
MIOJITOTOBKH MOKET OBITh YBEJINYEHO.

Jinig  nun ¢ HapylIeHHEM 3peHHUsl JIONyCKaeTcs aylualibHOE IPEJOCTaBIICHUE
MHpOpPMALlMK, a TakXKe MHCIOJIb30BAHUE HA JIEKIUAX 3BYKO3AIMCHIBAIOIIUX YCTPOMCTB.
JlommyckaeTcsi TPUCYTCTBME Ha 3aHATHUAX ACCHCTEHTA, OKa3bIBAIOIIETO  OOydYaroluMCs
HEOOXOIMMYIO TEXHHUYECKYI0 MoMoIlb. OLleHKa 3HAHUN CTYIEHTOB Ha CEMHHAPCKUX 3aHATHAX
OCYIIECTBIISIETCS B YCTHOM (popMe (KaK OTBETHI Ha BOIIPOCHI, TAK U MPAKTUUECKUE 3aTaHUS).

[TpomexxyTouHass arrecTanus AJS JUI C HApyILIEHUEM 3pEHHsI MPOBOJUTCS YCTHO, NPH
3TOM TEKCT 3aJaHUi MpenocTaBisercss B (opMe aganTUPOBAHHON A JIMI C HapylIEHUEM
3peHus (YKpyNHEHHbIH mpu@T), MpH OLIEHKE UCTIONb3YIOTCS 001Me KpuTepuu oleHuBanus. [Ipu
HE00XOMMOCTH, BPEMsI MOATOTOBKH MOXKET ObITh YBEJTUYEHO.

Jluna ¢ HapylleHUsMHM OIOpPHO-JBUraTeIbHOIO ammapara He HYXAAITCS B OCOOBIX
dopmax mpenocraBieHuss y4eOHBIX MaTepuasioB. OIHAKO, C YI€TOM COCTOSHHS 3[J0POBbSI 4aCTh
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3aHATHI MOXKET ObITh pealM30BaHa AUCTAHIMOHHO (Ipu nomomuu cetu «VuTepHeT»). Tak, npu
HEBO3MOXKHOCTH TIOCEUICHUS JICKIIMOHHOTO 3aHITHS CTYACHT MOXKET BOCIOJB30BATHCS KPATKUM
KOHCIIEKTOM JIeKIMH. IIpy HEBO3MOXXKHOCTH MOCEUICHHS MPAKTUYECKOTO 3aHATUS CTYICHT
JOJDKEH TIPEAOCTaBUTh MMCHMEHHBIN KOHCIIEKT OTBETOB Ha BOMPOCHI, TUCHMEHHO BHITTOJIHEHHOE
npakTu4eckoe 3aganue. Jlokiaa Tak jke MOXKEeT ObITh MpeloCTaBieH B MUCHbMEHHOH ¢opme (B
BUae pedepara), mpu 3TOM TpeOOBAHUS K COAEPIKAHUIO OCTAIOTCA TEMH K€, a TpeOOBaHUS K
KauecTBY U3JI0KEHUs MaTepuasia (MOHATHOCTh, Ka4YeCTBO PeuH, B3aUMOACHCTBHE C ayTUTOpUeH 1
T. JT) 3aMEHSIOTCSI HA COOTBETCTBYIOIINE TPEOOBAHUS, MPEIBSIBIsIEMbIE K MMCHbMEHHBIM paboTam
(kagyecTBO  oopMIIEHHS ~TEKCTa W CIUCKa  JIUTEparypbl, TIPaMOTHOCTb,  HaJU4ue
WILTIOCTPAIIIOHHBIX MAaTEPHAJIOB U T.1I.).

[MpomesxyTouHast aTTeCTalMs JUIS JHI C HAPYIICHUSMHU ONMOPHO-JBUTAaTENILHOTO arapara
MIPOBOJMTCS HA OOIIMX OCHOBAHMSAX, IIPU HEOOXOMUMOCTH TPOIIEypa MOXKET OBITh pean3oBaHa
JMCTAaHIIMOHHO (HampuMep, Ipu oMol nporpammsl Skype). /it 3TOro mo J0roBOpeHHOCTH €
MperoaBarelieM CTYACHT B ONpEACTICHHOE BpeMsl BBIXOAWUT HA CBs3b JUIS MPOBEICHUS
nporenypsl. B Takom ciydae BONpPOCHI M TNPAKTHUECKOE 3a/JaHUE BBIOMPAIOTCS CaMUM
MPEeToIaBaTeNIeM.

The teacher informs students about the applied system of the current control of progress
at the first lesson, and also brings to the students information about the results of the current
control of progress during classroom sessions and consultations.

Current monitoring of progress is carried out in written and oral forms.

Practical classes of the discipline involve their conduct in various forms in order to
identify the knowledge, skills and competencies with the control measures.

Preparation for practical training:

~ carefully read the material related to this seminar lesson, read the training material on the
textbook and manuals;
: write the key terms;
answer control questions in seminars, be prepared to give a detailed answer to each
question;
understand what educational elements are left unclear for you and try to answer them in
advance (before seminars) during the ongoing consultations of the teacher;
it is possible to prepare individually, in pairs or as a part of small group, the last are
effective forms of work;

the work program of the discipline in terms of goals, list of knowledge, skills, terms and
training issues can be used by you as a guide in the organization of training.

Preparing for the competition. To offset the assessment must be prepared purposefully,
regularly, systematically and from the first days of training in this discipline. Attempts to master
the discipline during the test and examination session, as a rule, show not too satisfactory results.
At the very beginning of the study of the discipline, get acquainted with the following
educational and methodical documentation:

: discipline program;
list of knowledge and skills that the student must possess;
: thematic seminar plans;
control action;
: textbook, textbooks on the subject, as well as electronic resources;

list of questions to offset the assessment.

After that, you should have a clear idea of the amount and nature of knowledge and skills
that need to be mastered in the discipline. Systematic implementation of educational work in
practical classes will successfully master the discipline and create a good basis for passing the
test with the assessment.

Education of persons with disabilities is carried out taking into account the individual
psychophysical characteristics, and for the disabled in accordance with the individual
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rehabilitation program of the disabled. For persons with hearing impairment, it is possible to
provide information visually (a brief summary of lectures, basic and additional literature), the
presence of an assistant is allowed at lectures and practical classes.

Assessment of students ' knowledge in practical classes is carried out on the basis of
written summaries of answers to questions, written practical tasks. The report can also be
provided in writing (in the form of an abstract), while the requirements for the content remain the
same, and the requirements for the quality of presentation (clarity, quality of speech, interaction
with the audience, etc.) are replaced by the relevant requirements for written works (quality of
text and bibliography, literacy, availability of illustrations, etc.).

Interim certification for persons with hearing impairments is carried out in writing, using
General evaluation criteria. If necessary, the preparation time can be increased.

For persons with visual impairment, auditory information may be provided, as well as the
use of recording devices in lectures. It is allowed to have an assistant in the classroom, providing
students with the necessary technical assistance. Assessment of students ' knowledge at seminars
is carried out orally (both answers to questions and practical tasks).

Interim certification for persons with visual impairment is carried out orally, the text of
the tasks is provided in the form adapted for persons with visual impairment (enlarged font), the
evaluation uses General evaluation criteria. If necessary, the preparation time can be increased.

Persons with disorders of the musculoskeletal system do not need special forms of
training materials. However, taking into account the state of health, part of the classes can be
implemented remotely (using the Internet). Thus, if it is impossible to attend a lecture session,
the student can use a brief summary of the lecture. If it is impossible to attend a practical lesson,
the student must provide a written summary of the answers to the questions, written practical
task. The report can also be provided in writing (in the form of an abstract), while the
requirements for the content remain the same, and the requirements for the quality of
presentation of the material (clarity, quality of speech, interaction with the audience, etc.) are
replaced by the relevant requirements for written works (quality of text and bibliography,
literacy, availability of illustrations, etc.).

Interim certification for persons with disorders of the musculoskeletal system is carried
out on a common basis, if necessary, the procedure can be implemented remotely (for example,
using Skype). To do this, in agreement with the teacher, the student at a certain time gets in touch
for the procedure. In this case, the questions and practical task are chosen by the teacher.

6. YueOHasi iMTepaTypa u pecypchbl HH(POPMAIMOHHO-TEJIEKOMMYHUKALIMOHHOM CeTH
"UHTepHeT", yueOHO-MeTOAHYECKOE 00ecIedeHne CaAaMOCTOSITeIbHOI padoThI
00y4aromUXCA MO TUCUUILINHE.

6.1. OcHOBHas JUTEpaTypa.

1. Communication Technologies : Societal Perspectives, Strategic Management and Impact on
Business, edited by Alonsa J. Salazar, Nova Science Publishers, Inc., 2013. ProQuest Ebook
Central, https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3021695

2. Fronz, Christian. Strategic Management in Crisis Communication - A Multinational
Approach : A Multinational Approach, Diplomica Verlag, 2012. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=887623.

6.2. JlonoysHUTENbHAS TUTEPATYpPA.

1. Eder, Mari K.. Leading the Narrative : The Case for Strategic Communication, Naval
Institute Press, 2011. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=829773.

2. Rai, Urmila, and S.M. Rai. Managerial Communication, Himalaya Publishing House,
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2009. ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=588018.

3. Jones, Phil. Communicating Strategy, Taylor and Francis, 2008. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=438740.

6.3. YuebHO-MeTouUYecKoe 00ecreueHue CaMOCTOSITENbHOM paboThI.

1. bunynn I1., Kpuctuancen K. Urpel, B KOTOpbIE HE UIPalOT yCHEHIHbIE JIIOIU. Mactep-Kiace
npakTuyeckoi ncuxonorun. M. 2012.

2. MLE. JlutBak. [1cuxonorudeckoe aiikuzo B neiue. Pocros-na-Jlony. 2013.

6.4. HopmaTiBHBIE IPABOBBIE IOKYMEHTHI.
He ucnons3yrorcs.

6.5. UnTepHeT-pecypcsl.

http:/www.e-c-m.ru/ - DpdexTuBHbIe J[eT0BBIC KOMMYHHKAIHH
http://www.vedomosti.ru/ - /lemoBoe n3ganue

http://www.hbr.ru/ - CTaTbu 0 COBpEMEHHBIX MTO/IX0/1aX K JI€JI0BBIM KOMMYHUKALIUSIM

6.6. HHble UCTOYHUKH.
He ucnonb3yrorcsi.

7.MaTtepuanbHO-TeXHMYeCKasA 0a3a, MH(POPMAIHOHHbIEC TEXHOJIOTMH, IPOrPAMMHOE
o0ecrnieyeHne 1 HH(POPMAIMOHHbIE CIPABOYHbIE CHCTEMbI

CrienuanbpHble MOMEIIEHUS NPEACTaBISIIOT o000 ydeOHbIe ayUTOPUH AJISl MPOBEICHUS
3aHATHA JICKIMOHHOTO THIIA, 3aHSATHHA TPAKTUYECKOTO THIA, KypPCOBOTO MPOCKTHPOBAHUS
(BBINOJIHEHUS! KYypCOBBIX Pa0OT), TPYMNMOBBIX W HMHAMBUIYaJIbHBIX KOHCYJBTAIUM, TEKYyILEro
KOHTPOJISL ¥ IPOMEKYTOYHOH aTTeCTalluH, a TAK)KE TIOMEIEHHS [UTSI CAMOCTOSITEIBHON paOboThI U
MOMEIEHUS JUIsl XpaHeHHs U NPOPHIAKTHUECKOro OOCIyXHBaHUS y4yeOHOro oOOpyAOBaHUS.
CrnenanbpHBIE TIOMENICHUS YKOMIICKTOBAHbI CIICIIUAIM3UPOBAHHON MEOENbI0 U TEXHUIECKUMHU
CpeAcTBaMHM OOyuYeHMsl, CIyXKallUMU JUIs MpeACTaBlIeHHUs YydeOHOM HH(OpMaruu OOoJbIIOi
ayIUTOPUH.

Jns  mpoBeneHMs — 3aHATHM  JIGKIMOHHOTO  THMA  HpPEAJararoTcss  Habopbl
JEMOHCTPAIIMOHHOTO  00OpYIOBaHUS ¥ y4eOHO-HANISAHBIX IMOCOOWIA, oOOecreunBaromme
TEeMaTU4eCKHe WIIIOCTPAIMH, COOTBETCTBYIOIINE paboynM y4eOHBIM pOrpaMMam JTUCIUILIHH.

[Tomemienust st caMOCTOSITEILHOW pabOThl 0OydaroIIUXCs OCHAIIEHBI KOMIIBIOTEPHON
TEXHUKOM C BO3MOXKHOCTBIO TOAKIIOYEeHUS K ceTu "MHTepHer" M olecrmeueHueM J0CTyna B
AIIEKTPOHHYIO HH(POPMAITIOHHO-00pa30BaTEIbHYO CPely OpraHn3aIliH.

AxazeMuss POBOAUT IMOCTOSIHHYIO paOOTy MO CO3JaHMI0O UM CUCTEMHOMY YIIyYILEHHIO
YCIIOBHIA TIOJydeHHsI 00pa30BaHUs JIOIBMH C OTpPAaHMYEHHBIMH BO3MOXKHOCTSIMH 370pOBBs. B
HaCTosIILIee BpeMsl 3[JaHMs U TEeppUTOpUH AKaJeMUHM OCHALICHbI JUPTaAMM IJIs MEPEBO3KH
MHBAJIMJIOB B KOJsICKaX, mopsanaka 80% ayIuTopuil M KOMIIBIOTEPHBIX KJIACCOB MMEIOT JIBEPH,
COOTBETCTBYIOIIME TPeOOBAHUSAM HOPMATHUBOB, OOOPYIOBaHBI MaHAYChl NMPH BXOJE B 3/1aHU, a
TaK)Ke BHYTPHU YYEOHBIX KOPITYCOB U OOIICKHUTHUS, HIMEIOTCS CTICIIUAIEHBIC TYaJICTHI.

Kaxnplii  oOywaromuiics B TeyeHHe Bcero nepuoga oOyueHHs — oOecrieyeH
WH/IWBUAYAIGHBIM HEOTPAaHWMUYCHHBIM JOCTYIIOM K HECKOJBKHUM 3IIEKTPOHHO-OMOIMOTEYHBIM
cucreMaM (2JEKTPOHHBIM OMOIMOTEKaM) U K 3JIEKTPOHHON MH(pOPMaLMOHHO-00pa30BaTeIbHON
cpeie OpraHM3alud. JJIEKTPOHHO-OMONMOTedHass cucreMa (dJeKTpoHHas Oulnmoreka) u
3NIEKTPOHHAsA MH(OPMALMOHHO-00pa3oBaTeabHas cpella 00ecreynBaloT BO3MOXKHOCTh JIOCTYIIa
oOydatomerocss ®3 JI00OW TOYKM, B KOTOPOH HMeeTcs JOCTyn K HWH(POPMAIUOHHO-
TEJIEKOMMYHUKAIIMOHHON ceTu «MIHTepHeT», Kak Ha TEppUTOPHM OpraHU3alluM, TaK U BHE €e.

Axkanemusi oOecriedeHa HEOOXOTUMBIM KOMIUIEKTOM JIMIIEH3MOHHOTO MPOTPaMMHOTO
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obOecrieucHus.

OOyuaromuMcs oOecriedeH JOCTyn (yHaJdeHHBIM JIOCTyN), B TOM YHCIE B Clydae
MPUMEHEHUS DJIEKTPOHHOTO OOy4YeHHs, IUCTAHIIMOHHBIX 00pa30oBaTeIbHBIX TEXHOJOTUH, K
COBpEMEHHBIM TPO(EeCCHOHABHBIM 0a3aM JIaHHBIX W HMH()OPMAIMOHHBIM  CIIPABOYHBIM
CHUCTEMaM.

OOyJaromuecs |3 9rciia JUI ¢ OTPAHHYESHHBIMUA BO3MOXKHOCTSIMH 37I0POBBS 00€CIIeYeHBI
nMevYaTHIMA ¥ (WJIM)  DIEKTPOHHBIMH  OOpa30BaTENbHBIMU — pecypcamMu B (opmax,
QTANITUPOBAHHBIX K OTPAHHYCHUSAM HX 370POBbSI.

OpranuzoBaH JOCTYII K CIEIYIOIIUM JJIEKTPOHHBIM pecypcaM:

Bloomberg

EBSCO Publishing

eLIBRARY.RU

Emerging Markets Information Service

Google Scholar (Google Axanemus)

IMF eLibrary -

JSTOR
New Palgrave Dictionary of Economics — SIeKTpOHHBIN CIOBAPb.
OECD iLibrary

Oxford Handbooks Online
Polpred.com O630p CMHU

Science Direct - JXypHanbl m3narenbctBa Elsevier mo 5KOHOMUKE M IKOHOMETPHKE,
OusHecy U (hrHAHCAM, COLMAIbHBIM HAVKAM U IICUXOJIOTUH, MATEMATHKE U UHDOPMATHUKE;

SCOPUS

Web of Science

Wiley Online Library

World Bank FElibrary

ApxuBbl HaydHBIX KypHan0oB NEICON

HHTEepHET-CePBUC «AHTHIIIATHAT

Cucrema IIpodeccuonansHoro Ananmusa PeinkoB 1 Kommanwmii « CITAPKy
ObC HUznarenscTBa "JlaHp"

9BC Opaiit
DnexrpoHHag ondanoreka M3narensckoro momMa «I peOEHHUKOBY
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