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1. IlepeyeHb MIAHUPYEMBIX Pe3yJbTATOB 00y4YeHHUs M0 JMCHMUILINHE, COOTHECEHHBIX C
IVIAHMPYEMBIMH Pe3yJabTATaMM 0CBOeHHSI 00pa30BaTeJIbHOM MPOrpaMMblI

1.1.  JucuumniauHa

B1.B.JIB.07.01

«HHOBAITMOHHEIH

MCHCIKMCHT»»

OBJIAACHHUC CICAYIOIIUMHA KOMIICTCHIHUAMU C YUCTOM STalla:

Ko xommeTeHnnu HanmenoBanue Kon »tama ocBoenus | HaumenoBanue »stama
KOMIICTCHITUN KOMIICTCHITUN OCBOCHHS
KOMITETCHITUH
OK-2 TOTOBHOCTh OK-2.2 CIIOCOOHOCTD
JIelicTBOBATh B aHAJTU3UPOBATh
HECTaHNAPTHBIX aJIbTCPHATHBHBIC
CUTyanuAX, HECTH BAPUAHTHI JCHCTBHUI B
COLHMANIBHYIO 1 HECTaHIapTHBIX
3TUYECKYIO CHTYAISIX,
OTBETCTBCHHOCTb 3a
MIPUHATHIC PEUICHUS Ol'[peI[eJ'I}ITIi Mepy
COILTMAJTLHOM
STUYECKOU
OTBETCTBCHHOCTH
MIPUHSTHIC
OpraHu3alHOHHO-
yIIpaBICHUYECKUE
perieHusl.

1.2. B pesynbTaTe OCBOCHMSI JUCUUILIMHBI Y CTYIEHTOB JOJKHBI ObITh C(hOPMHUPOBAHBI:
OT®/Td/rpynossie | Kox stana | PesynbraThl 00yueHUs
WIH OCBOCHHUS
npo¢eCCHOHANIBHBI | KOMIIETEHIIUN
€ IeHUCTBUA

40.033 OK-2.2 HA YyPOBHe 3HAHW: BHUAbBl HOBOBBEACHUH W
Crparernueckoe pa3IMyHbIC HOIXOIbI ux BHEJAPECHUN;
yIpaBiIcHHUE TEOPETUYECKHUE OCHOBBI M OOIIME MPUHIIMIIBI
poreccamu MHHOBAIIMOHHOM  JEATENIBHOCTH, (aKTOpbl U
TUTAHUPOBAHUS U TEH/ICHIIMM MHHOBAIIMOHHBIX IIOXOJ0B, OCHOBBI
OpraHu3aIu IIPOrPaMMHO-1IEIEBOTO IUTAHUPOBAHMS,

IIPOU3BOJCTBA HA
YPOBHE
IIPOMBIIUICHHON
OpraHM3alMH

(dbopMHpOBaHUS U YNpPaBICHUS MPEINPUATHIMU;

OpUHLIMIBL  (GOPMUPOBAHUS U YIpPaBICHUE
WHHOBAIIMOHHBIMU MIPOCKTaMU; HOBEHIINE
TEHACHIIMM  W3MEHEHUS  3aKOHOJATEJhCTBE;

MHHOBAIIMOHHBLIC I/IH(I)OpMaI_[I/IOHHBIe TEXHOJIOTUN
OpraHu3aIiy,

HAa YPOBHE YMEHMIii: MCII0Jb30BaTh HAa MPAKTHKE
METO/Bl  yNpaBJICHUs  WHHOBAIMOHHOW |
MHBECTULIMOHHOW [J€ATEIbHOCThIO OpraHU3alUU
(mpennpusATUs);  BBIOMpaTh ~ MHHOBAIIMOHHBIC
METO/bl, CPEACTBA, TEXHOJOTHMH B YIPaBICHUU
NeSTeNbHOCThIO,  (OPMYIUPOBATH  MPOOJIEMBI,
BONPOCHI M 3aJjaud pa3BUTHS WHHOBALMH B;
XapaKTEepU30BaTh MHHOBALMOHHBIE IPOLIECCHl U
SBJICHUs, NPOUCXOASAIINE B TOM yHcie B cdepe

obecrieunBaeT




ycIyT; 0000111aTh, UHTEPIPETUPOBATH PE3YIBTATHI
IO 3aJaHHBIM WM OTOMPAEMBIM KPHUTEPHIM
MHHOBAIIMOHHBIX TEXHOJIOTHI PHIHKA;

HA YPOBHE HABBIKOB: METOJaMH YIPaBICHUU
MHTEJUIEKTYalbHOM COOCTBEHHOCTBIO,
npodeccHoHaIbHON JIEMOHCTpPAlMU PE3YIIbTAaTOB
paloThl, HaBBIKAMU PELICHHUS OpPraHU3aLMOHHBIX

3a1ad B chepe WHHOBAIIMOHHOTO
NPOTHO3UPOBAHUS W IUIAHUPOBAHUS, Hamboiee
COBpPCMCHHBIMU HWHHOBAIIUOHHBIMHA
TEXHOJIOTHSIMH,  3HAHUSMH [0  CO3JAHHUIO
MHHOBAIIMOHHBIX YCJIOBI/Iﬁ Pa3sBUTHA

ACATCIIBHOCTH IIPCAIIPUATUA.

2. O0beM M MeCTO JMCHHUILIMHBI B CTPYKTYpe 00pa30BaTe/IbHOI POrpaMMbl

O0beM IUCHUILIUHBI

O0beM M CIUILIHHDI,
Buja yueOHBIX 3aHATHIH 4ac./aCTPOHOMHYECKHE YAChI
U caMOCTOfITe/IbHAasI paboTa Bcero Cemectp
3
Ounasn hopma o6yuenus
KonrtakTHas padora 2821 2821
ol0y4yarommxesi ¢
NpenofaBarTejieM, B TOM YHcJIe:
nekiuonHoro tuna (JI)
nabopaTopHbIe PaboThI
(nmpaxtukymsl) (JIP)
MPAKTHYECKOTO (CEMHHAPCKOTO) 2821 2821
tuna (113)
CamocrosiTeibHast paGoTa 44/33 44/33
ooyuarwmuxcs (CP)
I[pome:xyTounas dopma | 3auem 3auem
aTTecTanus yac.
Oo6mas TpyroeMKocTh (4ac. / 3.e.) 72/2 72/2 54
54

MecTto nucuuniaunbl B cTpykrype OII BO

Hucuumnuna b1.B.JIB.07.01 « MHHOBaIIMOHHBIA MEHEHKMEHT»» U3Y4YaeTcs B 3 ceMecTpe
O04HOH (opMbI 0OyYeHHS B COOTBETCTBUM C YYEOHBIM IUIAHOM, OOMIAs TPYAOEMKOCTb
JUCUUIUINHBI — 2 3aU€THBIE €INHULIBI.

Jucuunnuna peanusyercst nocie usydeHus aucuuiuinebl b1.B.12 «VYmpasnenueckas
skoHOMUKa», Bb1.b.06 «Ctpatermueckuii MEHEIXMEHT W CTpaTerudyeckuil anamus», b1.B.02
«MexXayHapOIHbII MAapKETUHI» W Ap. JUCUWIUIMHA SBIAETCA OCHOBOM JUISl MPOXOXKICHHS
MPEIUIIIIOMHON MPAKTUKH.

3. Copaep:xxaHue U CTPYKTYPa AMCHUNIMHBI




O0beM TUCUMILINHBI, Yac. ®opma
KonrakTHasi padora TEKymero
o0yualoLuXxcs ¢ NpenogapareaeM KOHTPOJIst
HaumenoBanue TeM o BUJaamM y‘{CﬁHLIX 3aHATHH ycneBa*emoc
Ne n/m ™,
(paszneioB) Bcero CP HpoMeRyTO
a JIP 3 KCP uHOi
aTTeCTAMH
*%
Ounasn hopma odyuenusn
Ilpenmer, uemm wu
3a/1a4n
JIACHUTITAHBL
Tema 1 /Subject, goals and 10/7,6 - 4/3,0 6/4,6
objectives of the
discipline
aHoBaMOHHEIN
nporecc Kak (hakTop
pa3BUTHA
COBPEMEHHOTO
Tema 2 TIPS ATPHUATHS/ 12/9,2 - 4/3,0 8/6,1
Innovation process
as a factor of
modern  enterprise
development
Crparernyeckuit
TMOIXO0 B
COBEPIIICHCTBOBAHUH
JEATELHOCTH
opraHu3aluu u
Tema 3 ngﬂnpmmﬂ/ 12/9,2 - 4/3,0 8/6,1 KP
Strategic approach
to the improvement
of the organization
and enterprise
Pazpabotka u
peanusaiys pOeKTOB
HOBOBBCACHUU _
Tema 4 /Development and 10776 30 6146
implementation  of
innovation projects
CornumanbHbIe acIeKThI
Testa 5 unHOBarwit/  Social 12/9.2 ] 4/3.0 8/6,1
aspects of
innovation
CoBpeMeHHBIE
TEHJCHIIUHU B
COBCPIICHCTBOBAHUHU
JESITEIIbHOCTH
Tema 6 | Oprauusaiuii/ 16/12,3 - 8/6,1 8/6,1 KP
Current trends in
improving the
activities of
organizations
ITpoMexyTOUHAs aTTeCTaIHsI 3ader
Bcero: 72/2 54 - 28/21 44/33




Ilpumeuanue:
* — dhopmer mekywezo konmpona ycnegaemocmu: Konmpoavtas paboma (KP).

Conepxanue nucuunyaunbl/ Content of the discipline

Tema 1. IlpeameT, mesau 1 321a4M JUCHUILINHBI

OmnpeneneHne TEPMUHOB «MHHOBAIIMM» U «HOBOBBEJCHUSA», MHHOBALIMOHHBIIN». [loTpeOutenu
u pbiHOK. HayuHo-TexHuueckas peomonus. YeTBepTasi IpOMBIILIIEHHAs! pEBOIOLINS./

Topic 1. Subject, goals and objectives of the discipline
Definition of the terms "innovation" and "innovation", "innovative". Consumers and market.
Scientific and technical revolution. The fourth industrial revolution

Tema 2. UHHOBaIlMOHHBIN NPOLECC KAK (PAKTOP PA3BUTHS COBPEMEHHOI0 NPeANPUATHSA

TenneHIMM W Pa3HOBHIHOCTU Pa3BUTHSA OOIIECTBA M MPEANPHUATANA W OpraHU3AIHIL.
[lonsiTue u conepkaHrie MHHOBALIMOHHBIX MPOLEeccoB. POPMbI HHHOBALIMOHHOT'O MEHEDKMEHTA

OCco0EHHOCTH COBPEMEHHOTO 3Tara Pa3BUTHsI OOIIECTBA — «IKOHOMHUKH, OCHOBAaHHOM Ha
3HaHUAX». YcToWumBoe passuthe. llenn m conmepkaHue KOHIIETIIIMM YCTOHYHBOTO Pa3BUTHSI.
NuHoBanmu kak »neMeHT pa3utus. OnpeneneHue mnoHATHN '"wHHOBamusa" Ornpenenenue
noHATH "WHHOBanuUa" win "HoBOBBeAeHHE". OCHOBHBIE YEPThl HOBOBBEACHUM: PhIHOYHAA W
Hay4YHO-T€XHUYECKass HOBU3HA. [IpumoputeT pbhiHOYHONW HOBHM3HBI. HOBOBBEIEHHS B Y3KOM U
LIMPOKOM CMBICIIE.

HcTouyHMKM HOBOBBEICHMI M HHHOBAUMOHHBIA Mpouecc. Moaenn HHHOBAaMOHHOIO
[UKIa. OTambl WHHOBAIIMOHHOTO MWKIA: Hayka ((QyHIaAMCHTAJIBHBIE U  TPUKIAIHBIC
HCCIICI0BAHUSI, TPOCKTHO-KOHCTPYKTOPCKHE pabOTHI), MPOU3BOACTBO (OMBITHOE MPOU3BOICTBO U
COOCTBEHHO MPOU3BOACTBO NPOAYKLUMH) U MOTpediieHue (peanu3anuss M SKCIUTyaTalus
HoBIiecTBa). OCoOEHHOCTH WHHOBAIMOHHOTO IMKiIa. Ckopocth nuddy3ur HOBOBBEICHUH.
HenpeprsiBHOCTh HHHOBaMOHHOTO Tponecca. [Ipumepbl uHHOBaUMHA. DKOHOMHUYECKHE U
collMajbHbIe Pe3ybTaThl HHHOBAIUH./

Topic 2. Innovation process as a factor of modern enterprise development

Trends and varieties of development of society and enterprises and organizations. The
concept and content of innovation processes. Forms of innovation management

Features of the modern stage of development of society — "knowledge-based economy".
Sustainable development. Goals and content of the concept of sustainable development.
Innovation as an element of development. Definition of "innovation" Definition of "innovation"
or "innovation". The main features of innovations: market and scientific and technical novelty.
Priority of market novelty. Innovations in the narrow and broad sense.

Sources of innovation and innovation process. Models of the innovation cycle. Stages of
the innovation cycle: science (basic and applied research, design work), production (pilot
production and actual production) and consumption (implementation and operation of
innovations). Features of the innovation cycle. Speed of diffusion of innovations. Continuity of
the innovation process. Examples of innovation. Economic and social results of innovation.



Tema 3. CTparerndyeckuii noaxox B COBEPIICHCTBOBAHUHU NeATEJbHOCTH OPraHU3ALMU H
NpeAnpUATHS

JKn3HeHHBIH IIUKJI HWMHHOBAIIMHU n YHOpaBJICHUC TEXHOJOTUYCCKHUMHU pa3pbIBaMu.
I/IHHOBaI_II/IOHHBIe CTPATCTUU Pa3BUTUA OPT: aHHSaHHﬁ. I/IHHOBaI_II/IOHHBIe (I)YHKI_II/II/I n MCTOJBI
pcain3anuu I‘OCyII&pCTBGHHOfI TOJIMTUKHU PETYJIMPOBAHUSA PA3BUTUA ACATCIIbHOCTHU

JKU3HEHHBIM UK YCIYTH/TIPOAYKTa M TEXHOJOTHHU, WX B3aUMOCBSI3b C IKOHOMHUYECKHUMH
pesynbrataMu  paOOThl  opraHu3amuu. Mepsl 1O MPOJICHUIO  JKU3HEHHOTO  IMKJIa
yeiyru/mponykra. CTpaTerndeckuil MOIXOI — OCHOBA ympaBieHHs HHHOBanusMu. OneHka
MIOJIOKEHUSI TIPEANPUATHS Ha phiHKe. OIleHKa HHHOBAIMOHHOTO MOTEHIIMANa ¥ MHHOBAIMOHHOM
AKTUBHOCTH OpraHU3all1u.

Bunpl MHHOBAIMOHHBIX — CTPaTEruu. HacrynarensHble u CTaOMIIN3allMOHHBIC
(o0OpoHUTEIbHBIE)  WHHOBAIIMOHHBIE  CTPATETHU. l'ocymapcTBeHHass  mopzepkka
VHHOBAallUOHHOMY pa3BUTHUIO MpeanpusaTuil. lIporpamMmHO-LIeneBOM METOX BO BHEIPEHUU
VHHOBAIIUH./

Topic 3. Strategic approach to the improvement of the organization and enterprise

Innovation life cycle and management of technological gaps. Innovative development
strategies of organizations. Innovative functions and methods of implementation of the state
policy of regulation of activity development

Service/product life cycle and technology, their relationship with the economic performance
of the organization. Measures to extend the life cycle of the service/product. The strategic
approach is the basis of innovation management. Assessment of the company's position in the
market. Evaluation of innovative potential and innovative activity of the organization.

Types of innovative strategies. Offensive and stabilization (defensive) innovative strategies.
State support for innovative development of enterprises. Program-target method in the
implementation of innovation.

Tema 4. PazpatoTka u peasu3anusi NpoeKTOB HOBOBBeIeHU i

Metoapl  reHepupoBaHMS ~— uAei.  YmpaBieHME ~— HHHOBAIlMOHHBIMH  IMPOEKTaMHU.
WNHuTennexryanbHasi COOCTBEHHOCTb.

[Ipoekt kak OCHOBa MHHOBAallMOHHOHN JeATenbHOCTU. OmpeesieHue MOHATUS — «IIPOEKTY.
Bunet npoextoB. CTpykTypa MpoeKTa.

q)I/IHaHCI/II)OBaHI/Ie ITPOCKTOB. PriHouHbIe CIIOCOOBI IMPUBJICUCHUA CpcaAcTB o1
HWHHOBAIIMOHHBIC ITPOCKTHI.

Crazuu MHHOBAIlMOHHOIO IPOEKTUPOBaHMA. ODKCIepTu3a M oTOOp mpoekToB. Kpurepun
0oTOOpa: COOTBETCTBUE LEISIM IPEINPUATHS, COLMAIbHbBIE, PHIHOYHBIE, HAyYHO-TEXHUUYECKUE,
(¢uHaHCOBBIE, NMPOU3BOJICTBEHHBIE KPUTEPHH. YueT (pakropa pucCKa. DKOHOMHMYECKAs OLEHKa
IIPOEKTa. ACHEKTHI peajau3aluy MPOEKTa: CPOKU, pacxXoAbl U KayecTBO. MeToapl U NMpOoLEenypsl
yIPaBJIEHUS IPOEKTAMHU U KOHTPOJIb 32 XOJOM UX pean3aliH.



[lonsaTne UWHTEIUIEKTyanbHOM coOCTBeHHOCTH. OOBEKThl IpaBa HHTEIUIEKTYaIbHOM
COOCTBEHHOCTH. MeCTO M pOJb MHTEIIEKTyaJbHOH COOCTBEHHOCTH B JKOHOMHYECKOM U
COILIMAJIbHOM Pa3BUTUH, COLIUATBHO-KYJIBTYPHOU CEPHI.

Topic 4. Development and implementation of innovation projects

Methods of generating ideas. Management of innovative projects. Intellectual property.

The project as the basis of innovation. Definition of "project". Type of project. Project structure.
Financing of projects. Market methods of raising funds for innovative projects.

Stages of innovative design. Examination and selection of projects. Selection criteria:
compliance with the objectives of the enterprise, social, market, scientific,technical, financial,
production criteria. The risk factor analysis. Economic evaluation of the project. Project
implementation aspects: time, cost and quality. Methods and procedures of project management
and monitoring of their implementation.

The concept of intellectual property. Objects of intellectual property rights. Place and role of
intellectual property in economic and social development, social and cultural sphere.

Tema 5. ConmajbHbIe acNIeKThI HHHOBAIIMHA

YenoBeueckuii (pakTop B WHHOBAIMOHHOW JEATEILHOCTH. Mojenn yrpaBiIeHUS
HU3MCHCHHAMU B OpraHU3alUAX.
Pons mepconana B HMHHOBalMOHHBIX Mporeccax. MoTuBamusi CO3JaHUS HOBILIECTB.

ITogxoner k YHOpaBJICHHUIO IICPCOHAJIOM B WHHOBALIMOHHOM KoMIIaHuU. Ponb Jquacpa B
HHHOBaHHOHHOﬁ JACATCIIbHOCTH. HepCHeKTI/IBHBIe HMHHOBAalIlMOHHBIC HpoeKTI)I./

Topic 5. Social aspects of innovation

The human factor in innovation. Change management models in organizations.

The role of staff in innovation processes. Motivation to create innovations. Approaches to
personnel management in an innovative company. The role of a leader in innovation. Promising
innovative project.

Tema 6. CoBpeMeHHbIe TEHAEHINH B COBEPIICHCTBOBAHUM /IeITeJIbHOCTH OPraHU3anuii

Buenpenne MHQOPMAIMOHHO-KOMMYHUKAIIMOHHBIX ~TEXHOJOIMH B  J€STEIbHOCTb
npeanpusTuid. KoHIenum nocTpoeHus B3aMMOOTHOILICHUH MPEANPUATHS C TIOTPEOUTEISIMU

Cucrema UWHQOPMAIIMOHHBIX TEXHOJOTHH B MNPO(ECCHOHANBHON  JEATETHHOCTH.
VHHOBallMOHHBIE HAINpaBJIEHUs MCIOJIb30BaHUs [IHTepHEeTa. OJEKTpOHHAass KOMMEpPLHS B
CEpBUCHOM JEATENbHOCTH. MylbTUMEIUIHBIE TEXHONOIMHU. MHpOpMallMOHHBIE CHCTEMBI
MEHE/KMEHTa. YIpaBjieHHe IpoekTaMu ¢ nomolisio Microsoft Project. Cuctemsl ynpaBieHus
otHomeHusiMU ¢ kiueHTamu (CRM). KinnentoopueHTHpOBaHHOCTS./

Topic 6. Current trends in improving the activities of organizations

Introduction of information and communication technologies in the activities of
enterprises. Concepts of building relationships between the enterprise and consumers



System of information technologies in professional activity. Innovative ways of using the
Internet. E-Commerce in service activities. Multimedia technologies. Management information
systems. Project management using Microsoft Project. Customer relationship management

(CRM) systems. Client orientation.

4. Martepuajbl TeKyIIero KOHTPOJISI YCIEBAeMOCTH O00y4aromuxcsi ¥ (PoHI OLEeHOYHBIX

Cpeacrs l'[pOMQ)KyTO‘lHOﬁ aTrrecranuu 1o L[I/ICIII/II[.]'II/IHC/

Materials of the current control of progress of students and the Fund of evaluation

means of intermediate certification in the discipline

4.1. (I)OPMLI U ME€TOAbI TEKYHIEI0 KOHTPOJIA YCIIEBAEMOCTH U l'lpOMC)KyTO‘lHOﬁ aTTeCTaIII/II/I/

Forms and methods of the current control of progress and interim certification.

4.1.1. B xone peanuzauuu AMCUUIUINHBL  «IHHOBallMOHHBIA MEHEIKMEHT» HCHOJIb3YIOTCS
CIIEIYIOIINE METO/IBI TEKYIIETO KOHTPOJIS YCTIEBAEMOCTH 00YJAFOIITIXCsT/

In the course of implementing the discipline «Innovations Management» the following
methods of monitoring the progress of students are used:

HpI/I IMPOBCACHUU 3aHATHH JIEKIIMOHHOI'O THUIIA:

-TIpY YTEHUU JIEKIIHH UCTIONB3YETCsI 00BICHUTEIbHO-UIUTIOCTPATUBHBIM METO] C AIeMEHTaMU
POOJIEMHOTO M3JIOKEHUsI yaeOHOM nHpOopManuy (MOHOJIOTUIECKON, TUATOTUISCKON HITH
ABPUCTUYECKOM);

[Ipu npoBeneHNM 3aHATUN MPAKTUYECKOIO TUTIA:
- KOHTpOJIbHAs paboTa;

[Ipu npoBeneHUN caMOCTOSITETLHOU PabOThI:
-BOIIPOCHI JJIs1 CAMOCTOSITENIbHOTO U3Y4YEHHUS;

-Hpopa60TKa JICKHUOHHOT'O MaT€purajida, COCTABJIICHUC KOHCIICKTA JIEKITAH 110 TEMAaM,
BBIHCCCHHBIM Ha CaMOCTOATCIIbHOC U3YUYCHUC,

- IOATOTOBKE K MPAKTUYCCKHUM 3aHATUAM;

- MIOATrOTOBKE K MPOMEKYTOUYHOMY KOHTPOJIIO,

- IOATOTOBKE K TEKYIIEeMY KOHTPOJIIO YCIIEBAEMOCTH./
During the classes lecture-type:

-when lecturing is used the explanatory-illustrative method, with the elements of a problem
statement of educational information (monologic, Dialogic or heuristic);

During practical classes:
- control work;
When carrying out independent work:

-questions for self-study;
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-study of lecture material, preparation of lecture notes on topics submitted for self-study;
- preparation for practical training;
- preparation for the interim control;

- preparation for the ongoing monitoring of progress.

4.1.2. 3auer NpoOBOIUTCS C MPUMEHEHHMEM CIEAYIOLIUX METONOB (CPEACTB): 3au€T B BUJE
YCTHOTO OIpoca ¢ pa300pOM THITOBBIX CHTYaIHid./

Offset is carried out using the following methods (means): offset in the form of an oral survey
with analysis of typical situations.

4.2. MaTtepuaJibl TeKylero KOHTpoJisi ycnesaemoctu/Materials of the current control of
progress
IIpuMepbI BONIPOCOB VISl MOATOTOBKH K KOHTPOJIbHOI padoTte

—

Conep:xaHue MOHATHS «pa3BuTUe». DOpMBI pa3BUTHS U UX OCOOCHHOCTH.
2. XapakTepucTHKa TMOHATHS  «COIMAJIbHO-d3KOHOMUYECKoe  pa3Butue». llokazarenu,
MTO3BOJISIOIIUE OLIEHUTH COITMATHHO-DKOHOMUYECKOE Pa3BUTHE OOIIECTBA.

3. KoHmenius ycTORYMBOTO pa3BUTHS U €10 0COOCHHOCTH.
4. XapakTepuCcTHKa MUPOBBIX TEHACHLMN Pa3BUTHUS HAYKU U TEXHUKH.
5. OcoOEHHOCTH CTPYKTYPHBIX HM3MEHEHHUW B SKOHOMHKE PAa3BUTHIX CTpPaH IOJ BIIUSHHEM

HayYHO-TEXHUYECKON pPEBOIIOIUU.

6. OcoOeHHOCTH COBPEMEHHOTO pa3BUTHA HayKu. HaykoeMKue TeXHOJIOTHH.

7. OmpeneneHue TOHATUW «UHHOBALMs». YCIOBUSA, KOrja HoOBas U CTAaHOBUTCA
HOBOBBEJICHUEM.

8. PpIHOYHAs M HAyYHO-TEXHUYECKAsi HOBU3HA MHHOBALIUH.

9. WCTOYHMKH MHHOBAIIUHA.

10. IHHOBaIIMOHHBIN MPOIIECC, €T0 XapaKTePUCTUKA U OCOOCHHOCTH.

11. DTanel ¥ cTaguy MHHOBAIMOHHOTO IIUKJIA.

12. Bunpl cTpareruii B ”YHHOBAIIMOHHOM JIEATETbHOCTH.

13. OcobeHHOCTH HAaCcTynaTeIbHON CTPATEeTHH.

14. NHHOBaIMOHHBIE POTPAMMBbI IPEANIPUSATUI: COAEpKAHUE, TOPSATOK MOJATOTOBKU, TPUMEPBI.

15. Kpurepuu o1ieHKH U 0TOOpa MHHOBAIIMOHHBIX MMPOCKTOB.

16. IlnanupoBaHue peanu3alii THHOBALMOHHBIX IIPOEKTOB.

17. YnpaBieHue npoeKkTamMmu: CoAepKaHue AEATEIbHOCTH U OCHOBHbBIC MPUHIIUIIBI.

18. KoHTposb 3a X0A0M peann3alui THHOBALMOHHOTO MPOEKTA.

19. XapakTepucTHKa KU3HEHHOTO ITUKJIa TEXHOJIOTUN (TIPOAYKIIMH/YCITyT).

20. YopaBieHue napamMeTpaMu >KM3HEHHOTO KA POy KIIHH/YCITyT./

Examples of questions to prepare for the test
1. The content of the concept of "development". Forms of development and their features.

2. Characteristics of the concept of "socio-economic development". Indicators to assess the
socio-economic development of society.

3. The concept of sustainable development and its features.
4. Characteristics of world trends in science and technology.

5. Features of structural changes in the economy of developed countries under the influence
of the scientific and technological revolution.
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11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

—

2.
3.

Features of modern development of science. High technology.

Definition of "innovation". Conditions when a new idea becomes an innovation.
Market and scientific and technical novelty of innovation.

Source of innovation.

Innovative process, its characteristics and features.

Stages and stages of the innovation cycle.

Types of strategies in innovation.

Features offensive strategy.

Innovative programs of enterprises: content, training procedure, examples.
Criteria for evaluation and selection of innovative projects.

Planning the implementation of innovative projects.

Project management: content of activities and basic principles.

Control over the implementation of the innovation project.

Characteristics of the technology (product/service) life cycle.

Management of product/service life cycle parameters.

BOHpOCbI, BbIHOCUMBIC HA CAMOCTOAATC/JILHOEC U3YUCHHUE /

Questions submitted for self-study

Mepsl 10 Pa3BUTHIO CYIIECTBYIOLICH MPOAYKIIUH/YCIIYT.

[Toaxompl K BHEAPEHUIO HOBOTO MPOIYKTa/yCIyT Ha PHIHOK.

3aBUCUMOCTh MEXIy 3aTpaTaMd Ha YIydlleHHe MpoAyKTa (WIM TEXHOJOTUH) U
ITOJIy4YEHHBIMU PE3YJIbTaTaMU.

OObeKTHUBHBIE MPEAENIbl PA3BUTHS TEXHOJOTUM, TEXHOIOTMUECKHE Pa3pbIBbl U yIpaBICHHUE
VMU.

JleiicTBus pUpM B Iepuo NPUOIMKEHUS K IIPEeNy CBOEH TEXHOIOTHH.

®DaxTOopbl, 3aTPYIHSIOIINE IEPEXOA K HOBOM TEXHOIOTUH (HOBOMY MPOAYKTY).
@OyHKIMOHAIBHBIE POJIM IEPCOHAJIA B UHHOBALIMOHHOMN JESITEIBHOCTH.

MeTtopl reHepUpOBaHUs HIIEH.

Ponp nmuaepa B MNHHOBaLIMOHHOM JESATEIBHOCTH.

. Mopenu yrpaBiIeHUs] U3MEHEHUSIMU B OpraHU3alUH.

. Buapsl o0y4yenust nepcoHana.

. l'ocymapcTBeHHas mojiepKa pa3BUTHS MHHOBAIUH.

. [IporpaMMHoO-11€7IeBbIE METObl MHHOBALIMOHHBIX MPEOOPA30BAHU.

. NlHHOBaIMOHHBIC IPOCTPAHCTBEHHO-OPTaHU3AIMOHHBIC (DOPMBI TIPESATTPHSTHIA./

Measures to develop existing products/services.
Approaches to the introduction of a new product/service to the market.

The relationship between the cost of improving the product (or technology) and the

results.

12
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Methods of generating ideas.

The role of a leader in innovation.

The functional role of staff in innovation activities.

10. Change management models in the organization.

11. Types of training.

12. State support of innovation development.

13. Program-target methods of innovative transformations.

14. Innovative spatial-organizational forms of enterprises

4.3. OueHoYHbIe cpeCTBA JJIs IPOMEKYTOUHOH aTTecTauumn/
Evaluation tools for interim certification.

4.3.1.

Objective limits of technology development, technological gaps and their management.
Actions of firms in the period of approaching the limit of their technology.

Factors hindering the transition to a new technology (new product).

IlepeyeHbs KOMIETEeHLMH ¢ YKa3aHHMEeM 3JTanoB HMX (opmupoBaHHs B Ipolecce

OCBOeHHsI o0pa3oBaTe/ibHOM mporpammbl. [loka3aTeqm W KpUTepUH OLEHUBAHHA
KOMIIeTEHIIN HA Pa3JIMYHbIX 3Tanax ux (popMupoBaHust/
The list of competencies indicating the stages of their formation in the development
of the educational program. Indicators and criteria for assessing competencies at

various stages of their formation.

Kon komnerenuun/
Competency code

HaumenoBanue
KOMIeTeHnu/

Kon 3Tana ocBoenus
komnerenuuun/ Code

HaumenoBanue
ITANAa OCBOCHUSA

Name of competence | phase of the komnereHuuu/ The
development of name of the
competence development stage of

competence
OK-2 TOTOBHOCTh OK-2.2 CIOCOOHOCTD

JIEUCTBOBATH B aHaJIU3UPOBAThH

HECTaHIapTHBIX aJbTEpHATUBHBIC

CuTyanusx, HCCTHU BAPUAHTHI IEUCTBUI B

CONMATBHYTO 1 HECTAaHIAaPTHBIX

ITHUYECKYIO CuTyanumsX,

OTBETCTBEHHOCTh 32

OTIpEICTISTh Mepy

MPUHATBIE  peIIeHus/ .

willingness to act in COHHam’Hf)H "

non-standard STHHCCKO

situations, to bear OTBCTCTBCHHOCTH 34

social and ethical [IPUHATBIC

responsibility for the OpraHu3alMOHHO-

decisions taken yIpaBleHYECKUE
pemenus./ ability to
analyze alternative

options of actions in
non-standard
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situations, to
determine the measure
of social and ethical
responsibility for
organizational and
managerial decisions.

dran
OCBOEHHUS
KOMIIeTeHIuu/
Code phase of
the
development
of competence

IToxa3zarean oueHuBaHus/
Evaluation index of

Kpurepuii ouenuBanust/
Evaluation criteria

OK-2.2

HOBOBBEIEHUU U
TIOJIXOJTBI 1704
BHE/IPEHUH; TEOpeTUYECKHe
OCHOBBI M  OOIIME TPHUHITUIIBI
WHHOBAIIMOHHOM NesTeNbHOCTH,
(hakTopsI " TeHACHIUN
WHHOBAIIMOHHBIX MOJIXO/I0B,
OCHOBBI MIPOTPAMMHO-IIEJIEBOTO
TUTAHUPOBAHUS, (OPMHUPOBAHUS U
YIpaBICHUS MPEPUITASIMU;
OpUHIMIBL  QopMHpOBaHHS U
yIpaBJeHUE WHHOBAIIHOHHBIMA
NIPOEKTaMM; HOBEHIINE TeHICHIUU
U3MEHEHUS 3aKOHOJIATEIIbCTBE;
WHHOBAIIMOHHBIE
nH(pOpMaIMOHHbIE
OpraHH3alNH;
[lonstne «Crparerns
OKeaHa»

Bimsane Ha CTpyKTypy OTpaciu;
UCTIOJIb30BaHHE CTpaTeruu
KpeaTUBHOCTH. /

Types of innovations and different
approaches to their implementation;
theoretical foundations and General
principles of innovation, factors and
trends of innovative approaches, the
basics of program-target planning,
formation and management of
enterprises; principles of formation
and management of innovative
projects; the latest trends in
legislation; innovative information
technology organization;

Bunnr
pa3InYHbIC

TEXHOJIOTHHN

roy0oro

Hcnonb3yer Ha MpakTUKE METO/BI
yIpaBJIeHUs]  MHHOBAIMOHHOW |
WHBECTHIIMOHHON  JEATeNIbHOCTHIO
OpraHU3aALHI (mpennpusTus);
BBIOMpPATh MHHOBALMOHHBIE METOJBI,
CpeICTBa, TEXHOJIOTUH B yIPABICHUH
JeSITeTbHOCTBIO, (bopmynupoBaTh
npoOJemMbl, BOMPOCH H  3a/Ja4
pa3BHUTHUS WHHOBALUH B;
XapaKTepH30BaTh ~ MHHOBAIIMOHHEIC
MIPOIIECCHI U SIBJICHUS,
MPOUCXOMANINE, B TOM YHUCIE, B
chepe YCIIyT; o0o01raer,
WHTEPIPETHUPYET  PE3YNbTAThl  TI0
3aJJaHHBIM WIIN 0TOMpaeMbIM
KPUTEPHUSIM WHHOBAIIHOHHBIX
TEXHOJIOTHiA PBIHKA,; BJIaJieeT
MeTO/IaMHu yIpaBJICHUS
WHTEIUICKTYaIbHOM

COOCTBEHHOCTHIO, HaBBEIKAMHU
peleHusl OpraHu3alMOHHbIX 3a7a4 B
chepe WHHOBAITMOHHOTO
MPOTHO3UPOBAHUS U TUIAHHPOBAHWS,
Hauboree COBPEMEHHBIMH
WHHOBAI[MOHHBIMH  TEXHOJIOTUSMHU.
VYMmeer O0OOBEIMHATH CO3HAHUE WU
pealn3aliio CTpaTeruu  «roixyooro
OKeaHa», yMeeT  HCIOJIb30BaTh
MOIIArOByI0  MOJENb  CO3JaHHsA
«HOBOTO TPOAYKTa» B OTPACIH./
Uses in practice methods of
management of innovative and
investment activity of  the
organization (enterprise); to choose
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Iran
OCBOEHUS
KOMIeTeHuu/
Code phase of
the
development
of competence

IToka3zareanb oueHuBaHus/
Evaluation index of

Kpurepuii ouenuBanus/
Evaluation criteria

The concept of "blue
Strategy»
Influence on the structure of the

industry; use of creativity strategy.

occan

innovative methods, means,
technologies in activity management,
to formulate problems, questions and
problems of development of

innovations in; to characterize
innovative  processes and the
phenomena occurring, including, in
the service sector; generalizes,
interprets results on the set or
selected criteria of innovative

technologies of the market; he has
methods of intellectual property
management, skills of solving
organizational problems in the field
of innovative forecasting and
planning, the most modern
innovative technologies. He is able to
combine the creation and
implementation of the strategy of the
"blue ocean", is able to use a step-by-
step model of creating a "new
product" in the industry.

4.3.2 TunoBsbie ouenounbie cpeacrsa/Model evaluation tools

BOl'[pOCl)I K 3a4€Ty M0 TUCHHUILJINHE

W3noxute TeopeTUyecKue OCHOBBI MO0 JaHHOW TeMe W OOOCHYHTE (apryMeHTHpYWTe U
MPOJIEMOHCTPUPYITE) CBOE OTHOIICHHUE K JAaHHOM TeMe (Ha KOHKPETHOM IpUMepe):

—

l'ocynapcTBeHHas moaiepKa pa3BUTHS MHHOBAIUH.

2. [eiictBus ¢pupM B eprOA NPUOIMKEHUS K MPeJiesly CBOEH TEXHOJIOTHH.

(98]

MOJIYYCHHBIMU PE3YyJIbTaTaMU.

A SR AN o

3aBUCHUMOCTh MEXJAy 3aTpaTaMH Ha yIyyllIeHWe HpoAyKTa (MU TEXHOJOTHH) U

HNHHOBalIMOHHBIE MPOCTPAHCTBEHHO-OPTaHU3AIMOHHbBIE ()OPMBI TIPETPUATHH.
KonTpo:s 3a xonom peann3anuu MHHOBAMOHHOTO MPOEKTA.

Kpurepuu onienku u 0T00pa MHHOBAIIMOHHBIX MPOEKTOB.

Mepbl M0 pa3BUTHIO CYIIECTBYIOLICH MPOTYKITHH/YCIYT.

Meroapbl reHepupOoBaHus UICH.

Mopenu yripaBiieHUs] U3BMEHEHUSIMU B OpraHU3aluu.
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10.

I1.
12.
13.
14.
15.
16.
17.
18.
19.

OOBeKTUBHBIE TIPEIENbl PA3BUTHSI TEXHOJIOTHIA, TEXHOJIOTHYECKHIE Pa3phIBbI M YIIPaBICHHUE
WM.

[ImanupoBanue peanus3auuy HHHOBALMOHHBIX ITPOEKTOB.

[Toaxoap! K BHEAPEHUIO HOBOTO MTPOYKTA/yCIIyT HAa PHIHOK.
[TporpaMMHO-1I€TIEBBIE METO/Ibl MHHOBAIIMOHHBIX MPe0Opa30BaHUIA.

Ponb nmuaepa B MTHHOBAILIMOHHOM €S TEILHOCTH.

VYpapneHue mapameTpaMu KU3HEHHOTO ITUKJIa POTYKITHH/YCIYT.
VYnpaBiieHre TPOEKTaMU: COACPKAHUE AEATETBHOCTH U OCHOBHbBIE MPUHIIUIIBI.
DaxTopbl, 3aTPYIHSIOIINE IEPEXO0] K HOBOM TEXHOIOTHH (HOBOMY MPOAYKTY).
O yYHKIIMOHATBHBIE POJIM MEPCOHANIa B MTHHOBALIMOHHOM I€SITETbHOCTH.
XapakTepucTuKa )XKH3HEHHOTO KA TEXHOJIOTHH (TIPOILYKIIUH/yCcayT)/

Questions to the test in the discipline

Set out the theoretical foundations for this topic and justify (argue and demonstrate) their attitude
to this topic (for a specific example):

State support of innovation development.

2. Actions of firms in the period of approaching the limit of their technology.
3. The relationship between the cost of improving the product (or technology) and the
results.
4. Innovative spatial-organizational forms of enterprises.
5. Control over the implementation of the innovation project.
6. Criteria for evaluation and selection of innovative projects.
7. Measures to develop existing products/services.
8. Methods of generating ideas.
0. Change management models in the organization.
10.  Objective limits of technology development, technological gaps and their management.
11.  Planning the implementation of innovative projects.
12.  Approaches to the introduction of a new product/service to the market.
13.  Program-target methods of innovative transformations.
14.  The role of a leader in innovation.
15.  Management of product/service life cycle parameters.
16.  Project management: content of activities and basic principles.
17.  Factors hindering the transition to a new technology (new product).
18.  The functional role of staff in innovation activities.
19.  Characteristics of the technology (product/service) life cycle)
Ikana ouenuBanusi/ Grading scale
Ounenka/ Assessment TpeboBanus k 3Hanusim/ Requirements for knowledge and

skills

«3aumenoy/ «Read out» | OlLleHKA «3a4TE€HO» BBICTABISETCS CTYIEHTY, €CJIU OH:

HCIIONIb3YET Ha MPAKTUKE METOAB! YIPABICHUS HHHOBALlMOHHOW U
MHBECTUILIMOHHON JESATEIIbHOCThIO OpPTraHU3alUU (TPEANPUSITHS);
BbIOMpPAaeT MHHOBAIIMOHHBIE METOJbl, CPEACTBA, TEXHOJIOTUU B

16



YIpaBJICHUH JESATEIBHOCTHIO, (OPMYIHUPYET MPOOIEMBI, BOIIPOCHI
W 3aJa4¥l Pa3BUTHSI WHHOBAIMIA, XapaKTepU3yeT WHHOBAIMOHHBIC
MIPOLIECCHI U SIBIICHHUSL./

Score "credited" is put to the student if he:

uses in practice methods of management of innovative and
investment activity of the organization (enterprise); chooses
innovative methods, means, technologies in management of
activity, formulates problems, questions and problems of
development of innovations; characterizes innovative processes
and phenomena.

OueHka  «HEYAOBJIETBOPUTEIHLHO»  BBICTABISICTCS  CTYJICHTY,
KOTOPbIH HE 3HAET 3HAUUTEIBHOW YAaCTH MPOTPAMMHOTO
MaTepuana, JO0MYyCKaeT CYLIECTBEHHbIE OLIMOKH, HEYBEPEHHO, C
OONBIIMMH 3aTPYJHEHUSMU BBITIONHSAET MPAKTHUYECKUE PaOOTHI.
Kak mpaBuio, OIllEHKa «HEYIOBJIETBOPUTENBHO»  CTABUTCA
CTyJICHTaM, KOTOpbIE HE MOTYT TMPOJOJDKUTH O0O0ydeHue Oe3
JIOTIOJIHUTENIBHBIX 3aHSATUN MO COOTBETCTBYIONIEH AUCLUTUIHHE.

Y4eOHbIe TOCTIKEHUS B CEMECTPOBBIM MEPHOA U Pe3yIbTaTaMH
TEKYyIIET0 KOHTPOJS JAEMOHCTPHPOBAIM HE BBICOKYIO CTEICHb
OBNIQJICHUs] TPOTPaMMHBIM ~ MaTrepHajoM 10 MHUHUMAaJIbHON
raake./ The "unsatisfactory" grade is given to a student who
does not know a significant part of the program material, makes
significant mistakes, uncertainly, with great difficulty performs
practical work. As a rule, the grade "unsatisfactory" is given to
students who can not continue their education without additional
training in the relevant discipline.

«He 3aumenoy/ "Not
countedy

Educational achievements in the semester period and the results of
the current control showed a low degree of mastery of the
program material at the minimum level.

4.4. Metoguueckue marepuaiabl/Methodical material

3aHsATHSA 1O  OucHMIUIMHE — «VIHHOBAallMOHHBI ~ MEHEKMEHT»»  MPEJCTaBJICHBI
CJIEIyIOIMMU BHUJIaMU PAOOTHI: JIEKIIUU, MPAKTHUYECKUE 3aHITHS, a TAaKXKE CaMOCTOSTEIHHOU
paboTOil CTYICHTOB.

Ha npakthueckux 3aHATHSIX  CTYAEHTHl  BBIMOJHSIOT — 3aJaHUs, CBS3aHHBIE C
WHHOBAIIMOHHBIM TPOIECCOM KakK (aKTOpOM pa3BUTHS COBPEMEHHOTO TPEIITPUSATHS.

B pamkax caMocTosTeNIbHOW pabOTHI CTYJIEHTHI TOTOBATCS MO BOMPOCAM, TOTOBATCS K
MPAKTUYECKUM 3aHATHUSM, OCYIIECTBIISIIOT TTOITOTOBKY K 3a4ETY.

Tekymias arrectanus Mo AUCUUIUIMHE «IHHOBAallMOHHBIN MEHEIKMEHT» MPOBOAMUTCS B
(dhopMe KOHTPOJIBHBIX pabOT MO OLIEHUBAHUIO (PAaKTHUECKUX PE3YJIbTATOB OOYYECHHSI CTYJICHTOB U
OCYIIECTBIISIETCS BEIYIIUM PETOoAaBaTeIeM.

OOBeKTaMU OIICHUBAHHUS BBICTYTAIOT:

- ydeOHas NUCHUMIUIMHA (AKTUBHOCTh HA 3aHITHUSIX, CBOCBPEMEHHOCTH BBHITIOJHEHUS
pPa3IMYHBIX BHJIOB 3a/IaHHM, MOCEIMIAeMOCTh BCEX BHJIOB 3aHATHH IO aTTECTyeMOM
JTUCITUTUIINHE);

- CTeMNeHb YCBOCHUS TEOPETUUECKUX 3HAHU;
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- YpPOBEHb OBJAJCHMUS NPAKTUUYECKMMHU YMEHUSIMH U HaBBIKAMU [0 BCEM BHIaM
y4eOHOM paboThl;
- pe3ysibTaThl CAMOCTOATEIbHONW PaOOTHI.
AKTHBHOCTb CTYJEHTAa Ha 3aHATHSX OLIEHHWBAETCS IO €ro BBICTYIUIEHHUSM IO BONPOCAM
IIPAKTUYECKUX 3aHATUN Ha TUCKYCCHSX, JUCITyTaX, KPYIJIBIX CTOJIAX, KEHC-METOAAX, MPOEKTAX.
OnenuBanue pabOThl CTyAEHTa Ha TNPAKTHUECKUX 3aHATUAX OCYLIECTBISIETCS IO
CIIEAYIOIINUM KPUTEPUSAM:

i «OTIMYHO» — aKTMBHOE y4acTue B OOCYXJIEHUH MpoOJIeM KaXJI0ro CeMHHapa,
CaMOCTOSITENIbHOCTh ~ OTBETOB,  CBOOOJHOE  BIAJEHHE  MaTepuanoM,  IOJHblE U
apryMEHTUMPOBaHHBIE OTBETHl Ha BOIIPOCHI CEMHUHApPA, y4acTHE B JUCKYCCHSIX, TBEPAOE 3HAHHE
JEKIIMOHHOTO MaTepHaia, o0sS3aTeIbHON M pPEKOMEHJIOBAHHOW JOIOJHUTENIBHON JIMTEpaTyphl,
peryJsipHast IoCeaeMOCThb 3aHATUH.

: «Xopomo» — HENOCTATOYHO IIOJTHOE PACKPBITHE HEKOTOPBIX BOIPOCOB TEMBI,
HE3HAUUTEIbHbIE OMIMOKA B (DOPMYIMPOBKE KATETOPHH M MOHATUH, MEHBIIAs aKTUBHOCTh Ha
CEMHHAapax, HEMOJIHOE 3HAHKUE JOIIOJIHUTENBHOM JINTEPATYPBI, XOPOILas MOCEIIAEMOCTb.

i «YIIOBIETBOPUTEILHO» — OTBETHl Ha CEMHMHApax OTPa)kalOT B LIE€JIOM ITOHMMaHHE
TE€MBbl, 3HAHUE COJAEP)KAHHUSA OCHOBHBIX KAaTETOPUM M TOHATUM, 3HAKOMCTBO C JICKIIMOHHBIM
MaTepuaioM U PEKOMECHIOBAHHONM OCHOBHOM JIUTEPATypOM, HENOCTAaTOYHAsl AKTUBHOCTH Ha
3aHATHAX, OCTABIIAIONIAS JKENIATh JIyYIIEro MOCemaeMOoCTb.

i «HeynoBneTBOpUTENbHO» — MAaCCUBHOCTh HAa CEMMHApax, 4acTash HEFOTOBHOCTh
IIPY OTBETAX Ha BOIIPOCHI, IJIOXAs MOCEIIAEMOCTh, OTCYTCTBAE KAa4eCTB, YKa3aHHBIX BBILIC, JUIS
MOJTy4eHHUs1 60Jiee BBICOKHX OLEHOK./

Classes in the discipline "Innovation management" are represented by the following types
of work: lectures, practical classes, as well as independent work of students.

In practical classes, students perform tasks related to the innovation process as a factor in
the development of modern enterprise.

Within the framework of independent work, students prepare for practical training,
prepare for the test.

Current certification in the discipline "Innovation management" is carried out in the form
of control work on the evaluation of the actual results of training of students and is carried out by
a leading teacher.

The objects of evaluation are:

~ academic discipline (activity in the classroom, the timeliness of various types of tasks,
attendance of all types of classes in the certified discipline);

~ the degree of assimilation of theoretical knowledge;

: level of mastery of practical skills in all types of educational work;

results of independent work.

The activity of the student in the classroom is evaluated by his speeches on practical
training in discussions, debates, round tables, case-methods, projects.

Evaluation of the student's work in practical classes is carried out according to the
following criteria:

" "Excellent" — active participation in the discussion of the problems of each seminar,
independent answers, fluency in the material, complete and reasoned answers to the questions of
the seminar, participation in discussions, solid knowledge of the lecture material, mandatory and
recommended additional literature, regular attendance.

" "Good" — insufficient full disclosure of some topics, minor errors in the formulation of
categories and concepts, less activity in seminars, incomplete knowledge of additional literature,
good attendance.

~ "Satisfactory" — answers to the seminars reflect the General understanding of the topic,
knowledge of the content of the main categories and concepts, familiarity with the lecture
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material and recommended basic literature, insufficient activity in the classroom, leaving much
to be desired attendance.

~ "Unsatisfactory" — passivity in seminars, frequent unavailability in answering questions,
poor attendance, lack of the qualities mentioned above to obtain higher grades.

S5.MeTonnueckue YyKa3aHusl ISl OOY4YalOUIUXCS 1O OCBOEHMIO JMCUMILIUHBI/
Guidelines for students on the development of the discipline

[IpenonmaBarens MHGOPMUPYET OOYYAIONIUXCS O MPUMEHSEMOW CHCTEME TEKYIIEro H
MPOMEKYTOYHOTO KOHTPOJISI YCIEBAa€MOCTH Ha TII€PBOM 3aHITHH, a TaKXe JOBOIAUT JI0
oOyyaromuxcsi MHQOPMALMIO O pPE3yibTaTaxX TEKYIIEro KOHTPOJSl YCHEBAEMOCTH BO BpEMs
ayIUTOPHBIX 3aHITUNA U KOHCYJIbTAI[UH.

[IpakTHueckue 3aHATHSA OUCLUIUIMHBL IIPEANONATraloT MX IMPOBEACHUE B PA3IMYHBIX
¢dopmMax ¢ 1eNbl0 BBIABICHHUA MOJTYYCHHBIX 3HAHWH, YMEHHH, HAaBBIKOB M KOMIETEHLUH ¢
IIPOBEICHUEM KOHTPOJIBHBIX MEPOIIPUATHH.

Llooecomoska k npakmuyeckum 3aHAmMusaMm.

- BHUMATEIBHO MPOUYUTANTE Marepuall, OTHOCAIIUICS K JAHHOMY CEMHHAPCKOMY
3aHATHIO, O3HAKOMBTECh C YYEOHBIM MaTepUaioM 10 YYEOHUKY M Y4COHBIM
MOCOOHUSIM;

- BBIUIIUTE OCHOBHBIE TEPMUHBI;

- OTBEThTE€ HA KOHTPOJbHBIE BOIPOCHI MO CEMUHAPCKUM 3aHSITHUSIM, TOTOBBTECH /1aTh
pa3BEpPHYTHIN OTBET HA KaXK/IbIid U3 BOIIPOCOB;

- ysACHUTeE, Kakue y4eOHbIe 3JIEMEHTBl OCTAIMCh JJI Bac HESICHBIMU U MOCTapailTech
MOJTyYUTh HAa HHUX OTBET 3apaHee (0 CEMHUHApPCKOTo 3aHSATHs) BO BpeMsl TEKYIIHX
KOHCYJIBTALlMH ITPEIo1aBaTesis;

- TOTOBUTHCS MOXHO HWHAMBHIyallbHO, TMapaMH WM B COCTaBe Majod TPYIIIIbI,
nocieiHue SBISIOTCS 3 (HEeKTUBHBIMU (popMamu paboThI,

- pabouas mporpamma AMCUUIUIMHBI B YACTH LEJNeH, MepeyHI0 3HAHWH, YMEHHIA,
TEPMUHOB M Y4eOHBIX BOIPOCOB MOXET OBITh HCIOJH30BaHA BaMU B KaueCTBE
OpUEHTHpA B OpraHU3ali 00y4EHUS.

Lloocomoska k 3auemy. K 3aueTy He0oOXOOMMO TOTOBUTHCS ILIEJICHANPABICHHO, PETYIAPHO,
CHCTEMAaTH4eCKH U C TEpBBIX JHEH oOydeHUs Mo AaHHOW aucuuiuinHe. [IOmbITKM OCBOMTH
JUCLMIUIMHY B IE€PHOJ 3a4€THO-IK3aMEHAIMOHHOM CECCUM, KaK IPaBWJIO, IOKA3bIBAlOT HE
CJIMIITKOM Y/IOBJICTBOPUTEIbHBIC PE3yNbTaThl. B camMoM Hauasie u3yueHus: y4eOHON TUCITUTLTNHBI
MMO3HAKOMBTECH CO CIICAYIONIEH Y4eOHO-METOANYECKON JOKYMEHTAIIMCH:

- NIpOrpamMMOM JUCLHIIIUHBI

- Iepe4yHEM 3HAaHUN U YMEHUI, KOTOPbIMU CTYJIEHT JOJKEH BIIA/ETh;

- TEeMaTUYECKUMHU IIAHAMHU CEMHHAPCKUX 3aHATHH;

- KOHTPOJIbHBIMU MEPONPUATUIMU;

- y4eOHMKOM, Y4eOHBIMH IOCOOMSMHM MO JAUCLUIUIMHE, a TaKXe 3IIEKTPOHHBIMU

pecypcamy;

- TIEpEe4YHEM BOIPOCOB K 3a4eTy.
ITocne 3TOrO Y Bac IOMHKHO COPMHUPOBATHCS YETKOE IMPEACTAaBICHHE 00 00beMe U XapakTepe
3HAaHUM M yMEHHUH, KOTOpbIMM Hago OyaeT oBIaAeTh Mo aucuuiuinHe. CucremaTuyeckoe
BBITOJIHEHHE Yy4eOHOM paboThl Ha MNPAKTHUECKUX 3aHATUSAX MO3BOJMUT YCIHEIIHO OCBOUTh
JTUCLUUIUIMHY U CO3/IaTh XOPOIIyIo 0a3y JUId Ca4u 3adeTa.
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OOydeHue JnUIl C OTPaHUYEHHBIMH BO3MOXKHOCTSIMU 370POBbSI OCYIIECTBIIACTCS C y4E€TOM
WHIUBUTYTBHBIX TICUXO(DU3NIECKIX 0COOEHHOCTEH, a /Il MHBAJIU/IOB TaKKE B COOTBETCTBUH C
WHAMBUAYAILHONH NporpaMMoil peaOmnurtanuy WHBaimuzaa. Jlisg v ¢ HapylIeHHEeM clyxa
BO3MOJKHO TpefocTaBlieHue MHGOpPMAIMN BU3YyaJIbHO (KpPaTKUil KOHCHEKT JEKIUil, OCHOBHAs U
JIOTIOJIHUTENbHASA JIUTEpaTypa), Ha JIEKIMOHHBIX W MPAKTUUYECKUX 3aHATUSX JIOMyCKaeTcs
MPUCYTCTBUE ACCUCTEHTA.

OneHka 3HAHUN CTYJCHTOB Ha MPAKTUYECKUX 3aHATHUSAX OCYIIECTBISIETCS HA OCHOBE
MUCHMEHHBIX KOHCIIEKTOB OTBETOB Ha BOMPOCH], NMHCHMEHHO BBIMOJHEHHBIX MNPAKTHYECKUX
3amaHuil. Jloknan, Tak ke MOXeT ObITb, IPENOCTaBI€H B NHCbMEHHON ¢dopMme (B BuIe
pedepara), mpu STOM TpeOOBAHUS K COACPKAHUIO OCTAIOTCS TEMU K€, a TPeOOBAHUS K KAUeCTBY
U3TIOKEHHsI MaTtepuasia (MOHSITHOCTh, Ka4eCTBO PEUH, B3aMMOJACUCTBUE C ayAUTOpUEH U T. 1)
3aMEHSAIOTCSI Ha COOTBETCTBYIOIIME TpeOOBaHUS, NpeAbsBIIEMble K MUCBMEHHBIM paboTam
(xauecTBO  odopMIIeHHMS ~TEKCTa W CHOHCKa JIMTEpaTyphl, TPaMOTHOCTh, HaJIWYHE
WTIOCTPAIIMOHHBIX MaTePUANIOB U T.1I.).

IIpomexxyTouHast arrectanus A JIMI C HapyLIEHUSMHU CIyXa MPOBOAUTCS B INHCbMEHHOU
dbopme, TpHu 3TOM HCIIONB3YIOTCS O0IIMEe KpUTEepHUn OleHHBaHU. [Ipn HeoOXoaMMOCTH, BpeMs
MOJITOTOBKH MOXKET OBbITh YBEIHUEHO.

JUis M1l ¢ HapylIEHUEM 3pEeHHusl JOIyCKaeTCsl ayIualibHOE IMpeaocTaBieHHe WHPOpMaLuu, a
TaKXK€ UCIOJIb30BAHUE HA JICKLUAX 3BYKO3AIMCHIBAIOIINX YCTPOUCTB. JlOIyCKaeTcsl IPUCYTCTBUE
Ha 3aHATHIX aCCHUCTEHTA, OKA3bIBAIOIIEro 00YJaroIUMCs HEOOXOIUMYIO TEXHUYECKYIO TIOMOIIIb.
O1eHKa 3HaHUM CTYJICHTOB Ha CEMHUHApPCKUX 3aHATUSAX OCYIIECTBISETCS B YCTHOH (hopme (Kak
OTBETHI Ha BONPOCHI, TaK U NPAKTUYECKUE 3aJaHUs).

[IpomexxyTouHasi aTrectanus AJs JUI[ ¢ HAapyLICHHEM 3pPEHHs] IMPOBOIUTCS YCTHO, MPH ITOM
TEKCT 3aJaHuil mpeocTaBisieTcss B (opMme aganTHPOBAHHOW Ui JIUI| C HApylIEHUEM 3pEHUS
(YKpynHEHHBIM mpuQT), OpU OILEHKE HCIONIB3YIOTCS 0O0lue KpuTepuu oneHuBaHus. [lpu
HE0OXOTUMOCTH, BPEMsl IOATOTOBKH MOXKET OBITh YBETUYEHO.

Jluma ¢ HapymeHUsIMH OTIOPHO-IBUTaTEIbHOTO ammapara He HYXIAITCsS B 0COOBIX (hopmax
MpeIoCTaBIEeHUsl YUeOHbIX MaTepuaioB. OJIHAKO, C yUETOM COCTOSIHUSI 3/I0POBBS YaCTh 3aHITHIM
MOXET OBbITh peanu30BaHa JUCTAHIMOHHO (mpu mnomouu cetu «MuTepuer»). Tak, mnpu
HEBO3MOYKHOCTH TOCEUICHHSI JIEKIIMOHHOTO 3aHSTHS CTYJIEHT MOXET BOCIIOJIb30BaThCsl KPaTKUM
KOHCIEKTOM JIeKIUH. IIpy HEBO3MOXKHOCTH NOCELICHHs MPAKTUYECKOTO 3aHATUS CTYIECHT
JIOJKEH IPEAOCTaBUTh NMCbMEHHBIN KOHCIIEKT OTBETOB Ha BOIPOCHI, IUCBbMEHHO BBINOJIHEHHOE
IpakTu4eckoe 3anaHue. Jlokiaa Tak jke MOXKEeT ObITh MPEelOCTaBlIeH B NMUCbMEHHOH (Gopme (B
Buje pedepara), Mpu 3TOM TpeOOBAHUS K COAEPIKAHUIO OCTAIOTCS TEMH K€, a TpPeOOBaHMS K
KauecTBY U3JI0KEHUs MaTepuaiia (MOHATHOCTh, Ka4eCTBO Peuu, B3aUMOACHCTBHE C ayTUTOpUeH 1
T. J1) 3aMEHSIOTCSI HA COOTBETCTBYIOIME TPeOOBaHUS, MPEAbSBIsSEMbIE K MMCbMEHHBIM paboTam
(kagyecTBO  oopMIICHHS ~TEKCTa W  CIUCKa  JIUTEpaTypsl, TIPaMOTHOCTb, HaJU4ue
WUTIOCTPALIMOHHBIX MaTepUAJIOB U T.1I.).

[IpomexxyTouHast arrecTanus s JIMI C HAPYLIEHUSMH OIMOPHO-IBUTAaTEIbHOIO ammapaTa
MIPOBOJIMTCS HAa OOIIMX OCHOBAHUSX, IIPU HEOOXOIUMOCTH MPOIleypa MOXKET ObITh peaan30BaHa
JIUCTAHIIMOHHO (HaMpUMep, P MOMOIIH porpaMmel Skype). J{iast 3TOro 1mo JOroBOPEeHHOCTH ¢
MperojaBaresieM CTYAEHT B ONpEAeNEHHOE BpEeMS BBIXOAUT HAa CBA3b ISl TMPOBEICHHS
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npoueaypsl. B Takom ciiygyae BONPOCHI M TNPAaKTHYECKOE 3a/laHME BBIOMPAIOTCS CaMUM
npernoaBarenem./

The teacher informs students about the applied system of current and intermediate control
of progress at the first lesson, and also brings to the students information about the results of the
current control of progress during classroom sessions and consultations.

Practical classes of the discipline involve their conduct in various forms in order to
identify the knowledge, skills and competencies with the control measures.

Preparation for practical training:

~ carefully read the material related to this seminar lesson, read the training material on the
textbook and manuals;

~ write the key terms;

answer control questions in seminars, be prepared to give a detailed answer to each question;

~ understand what educational elements are left unclear for you and try to answer them in advance
(before seminars) during the ongoing consultations of the teacher;

" it is possible to prepare individually, in pairs or as a part of small group, the last are effective
forms of work;

~ the work program of the discipline in terms of goals, list of knowledge, skills, terms and training
issues can be used by you as a guide in the organization of training.

Preparing for the competition. To offset it is necessary to prepare purposefully, regularly,
systematically and from the first days of training in this discipline. Attempts to master the
discipline during the test and examination session, as a rule, show not too satisfactory results. At
the very beginning of the study of the discipline, get acquainted with the following educational
and methodical documentation:

~ discipline program;

~ list of knowledge and skills that the student must possess;

~ thematic seminar plans;

) control action;

" textbook, textbooks on the subject, as well as electronic resources;

~ list of questions to offset.

After that, you should have a clear idea of the amount and nature of knowledge and skills that
need to be mastered in the discipline. Systematic implementation of educational work in
practical classes will successfully master the discipline and create a good basis for passing the
test.

Education of persons with disabilities is carried out taking into account the individual
psychophysical characteristics, and for the disabled in accordance with the individual
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rehabilitation program of the disabled. For persons with hearing impairment, it is possible to
provide information visually (a brief summary of lectures, basic and additional literature), the
presence of an assistant is allowed at lectures and practical classes.

Assessment of students ' knowledge in practical classes is carried out on the basis of written
summaries of answers to questions, written practical tasks. The report can also be provided in
writing (in the form of an abstract), while the requirements for the content remain the same, and
the requirements for the quality of presentation (clarity, quality of speech, interaction with the
audience, etc.) are replaced by the corresponding requirements for written works (quality of text
and bibliography, literacy, availability of illustrations, etc.).

Interim certification for persons with hearing impairments is carried out in writing, using
General evaluation criteria. If necessary, the preparation time can be increased.

For persons with visual impairment, auditory information may be provided, as well as the use of
recording devices in lectures. It is allowed to have an assistant in the classroom, providing
students with the necessary technical assistance. Assessment of students ' knowledge at seminars
is carried out orally (both answers to questions and practical tasks).

Interim certification for persons with visual impairment is carried out orally, the text of the tasks
is provided in the form adapted for persons with visual impairment (enlarged font), the
evaluation uses General evaluation criteria. If necessary, the preparation time can be increased.

Persons with disorders of the musculoskeletal system do not need special forms of training
materials. However, taking into account the state of health, part of the classes can be
implemented remotely (using the Internet). Thus, if it is impossible to attend a lecture session,
the student can use a brief summary of the lecture. If it is impossible to attend a practical lesson,
the student must provide a written summary of the answers to the questions, written practical
task. The report can also be provided in writing (in the form of an abstract), while the
requirements for the content remain the same, and the requirements for the quality of
presentation of the material (clarity, quality of speech, interaction with the audience, etc.) are
replaced by the relevant requirements for written works (quality of text and bibliography,
literacy, availability of illustrations, etc.).

Interim certification for persons with disorders of the musculoskeletal system is carried out on a
common basis, if necessary, the procedure can be implemented remotely (for example, using
Skype). To do this, in agreement with the teacher, the student at a certain time gets in touch for
the procedure. In this case, the questions and practical task are chosen by the teacher.

6.YueOHas quTeparypa u pecypchbl HHPOPMAIMOHHO-TEJIEKOMMYHUKANMOHHOM CeTH
"UnTepHer", yueOHO-MeTOoAuYecKoe ol0ecneyenme CaMOCTOSAITEIbHOM padoTsbI
00y4a0IIMXCH M0 JUCHMUILIHHE

6.1. OcHOBHas nuTEpaTypa.

1. Greve, Heinrich, et al. Network Advantage : Leveraging Your Company's Place in the
Business Eco-System, John Wiley & Sons, Incorporated, 2013. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=1569023.

2.  Siegemund, Carsten. Blue Ocean Strategy for small and mid-sized companies in
Germany : Development of a consulting approach, Diplomica Verlag, 2008. ProQuest
Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?
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docID=594363.

3. bmank C., Jopd b. Crapranm: HacTonbHas KHUTa ocHoBatens. 4-e u3ganue. — M.:
Anpnuna [Ta6mumep, 2016. — 616 c.

4. Bomomun B.B., Oraii O.A., Hedenor 1O.B. MuHoBanmuu u mnpeanpuHUMATEILCTBO:
YueOHoe nmocodue — 2-e uznanue. — M.: Mapker JIC, 2010. — 168 c.

5. Taceman O. busnec-monenu: 55 nyumux ma6noHoB / Onusep Illaceman, Kaponun
®pankenbeprep, Muxkasna [uk; [1ep. ¢ anrt. — M.: Anbnuna [Tabnumep, 2016

6. Topdunkens B.A. [Tonamrokx T.I'. IHHOBanmonHoe npennpuHuMarenbetso. — M.: FOpaiiT,
2017

7. 3appemna JI. UHTepHET-MapKeTUHT 1O Hayke. UTo, r/ie M Korjua Jejaarh IS MOJTYyYEHHs
MakcUMaibHOTO 3 dexrta. — M.: Mann, Banos u ®epbep, 2014. — 192 c.

8. MBanyc A.U. I'apmoHMYHBI MHHOBAalMOHHBIN MeHemkMeHT / AWM. UBanyc. — M.:
Kumxnbiit oM JInbpoxom, 2011.

9. Kum Y., Mob6opn P. Ctparerust romyboro okeana. Kak co3mgarb CBOOOIHYIO PHIHOYHYIO
HUILY ¥ TepecTaTth 00AThCS KOHKypeHToB. — M.: MaunH, BanoB u ®epbep, 2004. —
304 c.

10. Jlapemr XK-K. Dddexr umnynbca. Kak BbDKUTH B «romybom okeaHe». — M.: Mawuh,
NBanos u ®epbep, 2009. — 352 c.

11. JIannay FO.B. MHHOBanimoHHOE U colMaibHOE NpeanpuHUMaTenscTBo. — M.: Ilpocmexr,
2017

12. Marperra [Ix. KiroueBsie wumen. Maiikn [loprep. PykoBoactBo mo paspaboTke
ctpareruu. — M.: Mann, BanoB u ®epbep, 2013. — 272 c.

13. Mensiuckuii, B.I'. MHHOBaIimoHHeIH MeHeMKkMeHT: YueOonuk / B.I. Measinckuii. — M.:
HUIL UHOPA-M, 2013.

6.2. JlonosHUATENIbHAS JTUTEpATYpa.

1. Menpiuckuii, B.I'. Unnosanmonueii MenemxkMenT: Yueonuk / B.I'. Menpiacknii. — M.:
HUI] THOPA-M, 2013.

2. Ilupc I Jx., Pobuncon P. Crparermueckuii menemxment. 12-e uzn. — CIIG.: Ilutep,
2013

3. Pamxy H., Ilpabxy [Ix. bepexnuBbsle MHHOBAIMHM: TEXHOJOTUU YMHBIX 3arpar. — M.:
Ommmn — busnec, 2018

4. Puc. O. busnec c¢ Hyma: Metoxg Lean Startup nist ObIcTporo TecTUpOBaHUS HIEH U
BbIOOpa OusHec - Mmoaenu. — M.: Anpnuna [1abnumep, 2014. — 253 c.

6.3. YuebHO-MeTouYecKoe 00ecTiedeHue CaMOCTOSTEIbHOM paboThI.
1. VYkomoB B.®D. VHHOBanmoHHBIN MEHEHKMEHT B TOCYJAapCTBEHHOUN cdepe u OusHece:
yuebHuk / B.®. YkonoB. — M.: Dkonomuka, 2009. — 400 c.
2. Iewn T. JocrtaBnss cuactbe. OT Hysa 10 Mmwunapaa. lctopus co3gaHus BhIAAIOMIEHCS
KOMIIAaHUHU U3 MEePBBIX pyk. — M.: ManH, MBanos u ®@epbep, 2015. — 304 c.
3. SIxobcon A.Sl. UHHOBAIMOHHBIN MEHEHKMEHT: YueOHoe nmocooue / A.Jl. SIkoOcoH. —
M.: Omera-JI, 2013.

6.4. HopMaTuBHbIE IPABOBBIE JOKYMEHTHI.
He ncnonbe3yrores.

6.5. UHTEepHET-peCypCHI.
1. http://www.bakermckenzie.com/files/Publication/f553431a-9614-4cda-a94d-
f139ebee6fb0/Presentation/PublicationAttachment/fb99fe9a-2042-45¢f-a03f-
f3eff40ca415/bk_russia_dbi_15.PDF
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2. http://www2.deloitte.com/content/dam/Deloitte/ru/Documents/tax/doing-business-in-Russia-
2015.pdf

3. http://www.doingbusiness.org/data/exploreeconomies/~/media/giawb/doing
%20business/documents/profiles/country/RUS.pdf?ver=2

4. http://www.isixsigma.com/dictionary/glossary.asp

http://www.investopedia.com/

http://www.consensuseconomics.com/

http://www.rba.co.uk/sources/stats.htm

5

6

7. http://www.worldbank.org/

8

9. http://www.oecd.org/statsportal/
1

0. http://www.imf.org/external/data.htm

6.6. llHble HCTOUYHUKM.
1. MapkeTuHr.
2. MapKeTUHT U MapKETUHTOBbIE HCCIIEIOBAHUSI.
3. MapxeTtoJior.
4. Meronbl MEHEKMEHTA KauecTBa.
5. MoaHbIil Mara3us: OT 3CKH3a J0 MPUJIaBKa.
6. HoBoctu MapkeTuHra.
7. IlpakTHUECKUI MapKETHHT.
8. Ceptudukanus ¢ npunoxkeHnem «MeHemxMeHT: ropu30oHTE TCO».
9. Cranmapts! u kauecTBO+BUSINESS EXCELLENCE//IenoBoe coBepiieHCTBO. KOMIUIEKT.
10. Touka npogax.

7. MarepuajibHO-TeXHHYecKass 0a3a, HMH(pOPMaLMOHHBIC TEXHOJIOIMH, IPOrpaMMHOe
ob0ecnieyenne 1 MHGOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

CrieranbHbIle TOMEIIEHUS TPEACTABIAIOT c000i y4eOHbIE ayIUTOPUH ISl TIPOBEICHHS
3aHATHH JIEKIIMOHHOTO THUIIA, TPAKTHYECKUX 3aHITUH, KypCOBOTO MPOEKTUPOBAHUS (BBIIOIHEHUS
KypCOBBIX paloT), TPYNIOBBIX W HWHIWBUAYAIBHBIX KOHCYJIBTALlMH, TEKYIIEro KOHTPOIS |
IIPOMEKYTOYHOH aTTecTaluy, a TAK)Ke MOMEIEHUs JUIsl CAMOCTOSITENIbHOM paboThl U MOMEIEHUS
IUIsL XpaHEHHsT M MPOPUIAKTHIECKOr0 00CTyKHBaHUSI yueOHOTO 0OopymoBanus. CrieruaibHbIe
MIOMEIIIEHUST YKOMIIEKTOBaHbl CIELUAIN3UPOBAHHON MeOEIbl0 M TEXHUYECKUMH CPEICTBaMU
o0y4eHus, CITy KallMH JJIs TIPEICTaBICHUsS y4eOHOH HH(popMaIiy OOIBIION ayUTOPHH.

Jns  mpoBeneHHMs — 3aHATHM  JIGKIMOHHOTO — THMA  HpEAJararoTcss  Habopbl
JIEMOHCTPAIIMOHHOTO  00OpYIOBaHUS M y4eOHO-HANAHBIX IMOCOOWIA, oOOecreunBaroIme
TeMaTU4eCKHe WIIIOCTPAIMH, COOTBETCTBYIOIINE paboynM y4eOHBIM pOrpaMMam JTUCIUILIHH.

[Tomemenust st caMoOCTOSITEIbHOW pabOThl 0OydarOIIUXCs OCHAIIEHBI KOMIIBIOTEPHON
TEXHUKOM C BO3MOXKHOCTBIO TOAKIIOUEeHUs K ceTu "MHTepHer" M olecmeueHueM J0CTyna B
ANIEKTPOHHYIO HH(OPMAIIIOHHO-00Pa30BaTENbHYIO CPEey OpraHU3aIIH.

AxazeMuss MPOBOAUT IMOCTOSIHHYIO paOOTy MO CO3JaHMI0O U CUCTEMHOMY YIIyYILEHHIO
YCIIOBHIA TIOJydeHHsI 00pa30BaHUsl JIOIBMH C OTpAaHHYEHHBIMH BO3MOXKHOCTSIMH 370pOBBs. B
HaCToOsIILIee BpeMsl 3[JaHMs U TEeppUTOpUH AKaJeMUM OCHALICHbI JUPTaAMM JIs MEPEBO3KH
MHBAJIMJIOB B KOJsICKaX, mopsanaka 80% ayIuTopuil M KOMIIBIOTEPHBIX KJIACCOB MMEIOT JIBEPH,
COOTBETCTBYIOIIME TPeOOBAHUSAM HOPMATUBOB, OOOPYIOBaHBI MaHAYChl NMPH BXOJE B 3/1aHU, a
TaK)Ke BHYTPH YUEOHBIX KOPITYCOB U OOIICKHUTHUS, HIMEIOTCS CTICIIUAIbHBIC TYaJICTHI.

Kaxnplii  oOywaromuiics B TeyeHHe Bcero nmnepuoga oOyueHHs  oOecrieyeH
WHIMBUAYAIGHBIM HEOTPAHWMUYCHHBIM JOCTYIIOM K HECKOJBKHUM JIIEKTPOHHO-OMOIMOTEYHBIM

24


http://www.investopedia.com/
http://www.isixsigma.com/dictionary/glossary.asp
http://www.doingbusiness.org/data/exploreeconomies/~/media/giawb/doing%20business/documents/profiles/country/RUS.pdf?ver=2
http://www.doingbusiness.org/data/exploreeconomies/~/media/giawb/doing%20business/documents/profiles/country/RUS.pdf?ver=2
http://www2.deloitte.com/content/dam/Deloitte/ru/Documents/tax/doing-business-in-Russia-2015.pdf
http://www2.deloitte.com/content/dam/Deloitte/ru/Documents/tax/doing-business-in-Russia-2015.pdf

cucTeMaM (DJIEKTPOHHBIM OUOIMOTEKaM) M K IEKTPOHHOW MH(POPMAIIMOHHO-00pa30BaTeNbHOM
cpele oOpraHu3anuu. OJEKTPOHHO-OMOIMOTeuHass cucreMa (dJIEKTpOHHas OuOnIMoTeka) U
ANIEKTPOHHAs MH(OPMALMOHHO-00pa30BaTeNibHAs cpefia 00EeCTIeYMBAIOT BO3MOXKHOCTh JOCTYyIa
oOyyaromierocst u3 J000OM TOYKM, B KOTOPOM MMeeTcsl JOCTyn K HH(POPMAIOHHO-
TEJICeKOMMYHUKAIIMOHHOU ceTH «IHTepHeT», Kak Ha TEPPUTOPUH OpPTraHU3alliU, TaK U BHE €.

Axkanemusi obecrieueHa HEOOXOTUMBIM KOMIUIEKTOM JIMIIEH3MOHHOTO MPOTrPaMMHOTO
obecrnieueHusl.

OOyuaromuMcs obecriedeH JOCTyn (yHaJdeHHBIM JIOCTyNM), B TOM YHCIE B Clydae
MPUMEHEHUS DJIEKTPOHHOTO OOy4YeHHs, IMCTAHIIMOHHBIX 00pa30oBaTelIbHBIX TEXHOJOTUH, K
COBpEMEHHBIM TPO(EeCCHOHABHBIM 0a3aM JIAHHBIX W HMH()OPMAIMOHHBIM  CIIPABOYHBIM
CHUCTEMaM.

OOyJaromuecs U3 9rciia JUI ¢ OTPAHHYESHHBIMUA BO3MOXKHOCTSIMH 37I0POBBSI 00eCITeYeHBI
Me4YaTHIMA ¥ (WJIM) DIEKTPOHHBIMH  OOpa30BaTENbHBIMU  pecypcamMu B (opmax,
QTANITUPOBAHHBIX K OTPAHMYCHUSAM HX 37I0POBbSI.

OpranuzoBaH JOCTYII K CIEIYIOIIUM JJIEKTPOHHBIM pecypcaM:

Bloomberg

EBSCO Publishing

eLIBRARY.RU

Emerging Markets Information Service

Google Scholar (Google Axanemus)

IMF eLibrary

JSTOR
New Palgrave Dictionary of Economics — 3IeKTpPOHHBIN CIOBAPb.
OECD iLibrary

Oxford Handbooks Online
Polpred.com O630p CMHU

Science Direct - >Ky[2HaJ'IBI HU31aTCJILCTBA Elsevier mo >KOHOMHUKE H OKOHOMCTPHKCE,

OouszHecy U dhuHAHCAM, COIMAILHBIM HAYKaM U MICUXOIOTUU, MATEMATUKE U NHPOPMATHKE;
SCOPUS

Web of Science

Wiley Online Library

World Bank Elibrary

ApxuBpl HayuHbIX sKypHaI0B NEICON

HHTEepHET-CepBUC «AHTHIIIATHAT

Cucrema IIpodeccuonansnoro Ananmuza PeinkoB 1 Kommanwmii « CITAPKY
ObC HUznarenwcTa "JlaHp"

ObC Opaiit

DnekTpoHHas oubanoreka M3narenbekoro noMa «I peOGEHHUKOBY
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http://lib.ranepa.ru/base/alektronnaja-biblioteka-izdatelskogo-doma--grebennikov-.html
http://lib.ranepa.ru/base/abs-urait.html
http://lib.ranepa.ru/base/abs-izdatelstva--lan-.html
http://lib.ranepa.ru/base/sistema-professionalnogo-analiza-runkov-i-kompanii--spark-.html
http://lib.ranepa.ru/base/internet-servis--antiplagiat-.html
http://lib.ranepa.ru/base/arhivu-nauchnuh-zhurnalov-neicon.html
http://lib.ranepa.ru/base/world-bank-elibrary.html
http://lib.ranepa.ru/base/wiley-online-library.html
http://lib.ranepa.ru/base/web-of-science.html
http://lib.ranepa.ru/base/scopus.html
http://lib.ranepa.ru/base/science-direct.html
http://lib.ranepa.ru/base/science-direct.html
http://lib.ranepa.ru/base/polpred.com-obzor-smi.html
http://lib.ranepa.ru/base/oxford-handbooks-online.html
http://lib.ranepa.ru/base/oecd-ilibrary.html
http://lib.ranepa.ru/base/new-palgrave-dictionary-of-economics.html
http://lib.ranepa.ru/base/jstor.html
http://lib.ranepa.ru/base/imf-elibrary.html
http://lib.ranepa.ru/base/google-scholar--google-akademija-.html
http://lib.ranepa.ru/base/emerging-markets-information-service.html
http://lib.ranepa.ru/base/elibrary-ru.html
http://lib.ranepa.ru/base/ebsco-publishing.html
http://lib.ranepa.ru/base/bloomberg.html
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