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COAEP)KAHUE
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1. Ilepedyenb miIaHUPYeMbIX pPe3yJbTATOB 00y4eHHs N0 JUCHUILIHHE, COOTHECEHHBIX €
IJIAHUPYEMBbIMH Pe3y/IbTATAMH OCBOEHHSI IPOrPaAMMBbI
1.1.  Jucummmuaa b1.B.JIB.02.02 I'paduueckoe mpeacTaBieHUe MOKa3aTene NesTeIIbHOCTH
KOMIIaHUU 00€CIeYnBaeT OBJIAJCHHUE CIEAYIOIIMMHU KOMIIETCHIIUAMU C y4E€TOM 3Tarna:
Kon HaumenoBanue Kox sramma ocBoenus HaumenoBanue 3tama
KOMIETEHIIUH KOMIETEHINH KOMIETEHIINH OCBOEHHSI KOMIIETCHIIUU
TIK-6 CII0COOHOCTEH 00001aTh [1K-6.2 CIHOCOOHOCTH MIPOBOIUTH
u KPUTUYECKU COITIACOBAaHME BAPHAHTOB H
OLIEHUBATh PE3YJIbTaThl BBIOOD CTpaTeruu
UCCIIeI0BaHUN HpEINPHUITHS; OLIEHUBATh
aKTyaJIbHBIX  TPOOIJIEM BIIMSIHUE MPUHATOTO
yIpaBiIeHus, pelieHuss Ha  pas3IU4HbIe
MOJTyYEHHbIE (GYyHKIMOHAIbHbIE
OTEYECTBEHHBIMU u HOJICUCTEMbBl  IPEANPHUITHS;
3apyOeKHBIMU pa3pabareiBaTh MPOrpamMMBbl
UCCIIeI0BaTeNIIMU OPraHU3aLMOHHOTO Pa3BUTHSA
U CHATHUS CONPOTHUBIECHUIN
IPOBOJAMMBIM H3MEHEHUSIM
1.2. B pe3ynbTare 0CBOCHHUS JUCHMIUIMHBI Y CTYICHTOB JOJKHBI ObITh C(HOPMUPOBAHBI:
OTO/TO Kon 3tama Pe3ynbratel 00y4yeHus
(npu HANTUYUK OCBOEHUS
npodcranaapTa)/ KOMITETEHIINH
npodeccruoHanbHbIe
JEUCTBUSA




40.033 TakTuueckoe
yIIpaBlieHHE
[poreccaMu
[IaHUPOBAHUS U
OpraHu3anuu
[TPOM3BOJCTBA HA
YpOBHE
CTPYKTYPHOTO
[oIpa3aeIeHUs
[IPOMBIIIICHHOM
OpraHu3anuu
(oTnena, exa)
07.002
MudopmarmoHHo-
AHAJIUTHUYCCKAA N
OpraHU3aIlOHHO-
AIMUHUCTpATUBHAA
[o/IepIKKa
ICATCIIBHOCTU
[PYKOBOJUTENS
OpraHu3aluu.

I1K-6.2

3HAHMUIL:
rpadsr;

Ha YpPOBHE
WJUTIOCTPaTUBHbIE
KOMMYHUKallUN
Ha ypoBHe ymeHmii: ananu3 npuMeHeHus TpadoB B
COBPEMEHHOW  CHCTEME KOMMYHHKAIIUHM,  KakK
co3maBaTh rpadpl W KaKOBbI TPeOOBaHHMS K HX

IIOHATHUC  BU3YaAJIBbHO

Ha ypoBHe HaBBIKOB:

METObI rpaguueckoro
aHAJMTUYECKON HHpOPMAINY;
rpagudeckoe IpeACTaBICHUE

opraHu3anvv, HUCIOJb30BATh

BHEIIHEMY BUAY U (YHKIIMOHATIBHOCTH

MPEICTABIICHU]

(buHaHCOBOM
JIEATEIFHOCTH KaK OTPaKEHHE MEPCICKTHB Pa3BUTH]
npuMepa

IPE/ICTABIICHUS MTOKa3aTelel eI TeIbHOCTH

YAa4YHOT

AHAJIUTUYCCKHUEC i

[

2.00beM 1 MeCTO JUCHHMILINHBI B CTPYKTYpe 00pa30oBaTe/ibHOM MPOrpaMMbl

O0beM IUCHUILIUHBI

O0beM M CHUILIHHDI,
4ac./aCTPOHOMHYECKHE YAChI

Buja yueOHBIX 3aHATHIH

U CaMOCTOfITe/IbHasI padoTa Bcero Cemectp
2
Ounasn hopma o6yuenus

KontakTHas padora 16/12 16/12
ol0y4yarommxesi ¢
NpenoaaBarTejieM, B TOM YHcJIe:
JiekioHHoro tuna (JI) 4/3 4/3
nabopaTopHbIe PabOThI
(mpaktukymsi) (JIP)
MPAKTHYECKOTO (CEMHHAPCKOTO) 12/9 12/9
tuna (113)
CamocTrosiTeibHast paGoTa 92/69 92/69
ooyuarwmmuxcs (CP)
I[pome:xyTounas dopma | 3auem 3auem
aTTecTanus yac.
Oo6mas TpyroemkocTth (4ac./3.e.) | 108/3 81 108/3 81

Mecro nmucuuminnsl B ctpykrype OI1 BO

WNunexc w HammenoBanme muctuiuivebl: b1.B.J[B.02.02 I'paduueckoe
MoKasarelnei e TeIbHOCTH KOMITAaHUT

npeaAcTaBJICHUC



Kypc(b1), cemectp(bl) ninu TpumMecTp(bl) €€ OCBOEHHUS B COOTBETCTBUU C YUEOHBIM IJIAHOM:

1 xypc 2 cemectp

JucnumnnuHa peaan3yercs mociie u3yueHus:

b1.B.11 MexnaynapoaHas Ou3Hec cpena

b1.5.02 CoBpeMeHHBI MEHETKMEHT

JucuuriuHa pean3yercs nepes n3yuyeHueM:

b1.B.07 KopniopatuBHbie (UHAHCHI U PECTPYKTypHU3ALIUS
b1.B.02 MexayHapoaHbIii MapKETUHT

dopma MpoMeKyTOUYHON aTTeCTallii B COOTBETCTBUH C YUEOHBIM IIJIAHOM: 3a4eT

2. Copep:kaHue W CTPYKTYpPa JUCHMILIHHBI

Ounasa popma ooyuenusn

O0beM qMCHUILIMHBI (MOAYJIA), Yac. ®opma
KonrakTHas padora Tekyuero
Ne o/ HanmenoBanue Tem 0By uAIOIHXCS ¢ KOHTPOJIsA
(pa3neJioB), ycneBaeMocTu™*,
Bcero npenojaaBarteieM CP | ‘pomexyrounoii
10 BHAM Y4eOHBIX 3aHATHI arrecrauun*
a JP 3 Ke
I'padsr kak cpencTBo 36/
Tema 1 | KOMMYHHKaIH/ 42/323 | 21,5 473 27, KP
Graphs as a means of 6
communication
I'padmueckoe
MpeacTaBICHUE
IoKazareyneu
(uHaHCOBOM 36/
Tema 2 | neATeIBLHOCTH 42/32.3 2/1,5 4/3 27, KP
kxomrianun/ Graphical 6
representation of the
company's financial
performance
AHanu3 npuMepoB
HaunboJee yCremHbIX
Npe3eHTalUN
roKazaTenei 20/
Tema 3 | ACATOABHOCTH 24/18.4 - 4/3 15, KP
komrianuu/ Analysis 3
of examples of the
most successful
presentations of
company performance
IIpoMexxyTodHas aTTecTanus 3auer
Bcero: 108/3 81 4/3 12/9 9629/

*[Ipumeuanue —KP-xonmponvuvie pabomoi
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Copepxanue nucnunimabl / Content of the discipline

Tema 1 I'padbl kKak cpeacTBO KOMMYHUKALMHU

AHanmuTHUeCKas U WLUTIOCTPATUBHAS rpaduka.

[TonsiTre BU3yanbHONH KOMMYHHKAIIHH.

AHanu3 npuMeHeHus rpad)oB B COBPEMEHHOM CUCTEME KOMMYHHUKALIHH.

Kak coznaBarb rpadbl 1 TpeOOBaHUS K UX BHEITHEMY BUIY U (DYHKIIMOHATIHHOCTH./

Topic 1 Columns as a means of communication

Analytical and illustrative graphics.

The concept of visual communication.

Analysis of graph application in modern communication system.

How to create graphs and requirements for their appearance and functionality.

Tema 2 I'pacpuueckoe npeacrasjieHHe Nokas3aresieil (PHHAHCOBOH AeATETbHOCTH KOMIIAHHH :
HcnonszoBanue rpadoB il aHaIM3a M MPEACTABICHUS MOKa3arenei GUuHaHCOBOW AESITeNbHOCTH
KOMITaHU U/

Topic 2 Graphical representation of financial performance of the company:

Use of graphs for analysis and presentation of financial performance of the company

Tema 3. AHan3 npuMepoB HanboIee yCIEIHbIX MPE3eHTALMI I0Ka3aTeell JeATeIbHOCTH
KOMIIAHUHU

[Tpumepsl pe3eHTannit 1eATETFHOCTH KaK POCCHICKHX, TaK U 3apyO0e:KHBIX KOMITAaHHIHA./

Topic 3. Analysis of examples of the most successful presentations of company performance
Examples of presentations of both Russian and foreign companies

4. MarepuaJjbl TeKylIero KOHTPOJISI YCIeBaeMOCTH O0O0y4arommxcsi ¥ (oHI OLEHOYHBIX
CPeACTB MPOMEKYTOYHOM aTTeCTAIMY 10 JUCHUIINHE/

Materials of the current control of progress of students and the Fund of evaluation
means of intermediate certification in the discipline

4.1. ®opMbI U MeTObI TEKYIIET0 KOHTPOJIS YCIIeBA€MOCTH Y MPOMEKYTOYHOM aTTecTanumn/
Forms and methods of the current control of progress and interim certification.

4.1.1. B xome peanu3aluy AJUCHUIUIMHBI — HCIOJB3YIOTCSA CIEAYIONIME METOAbl TEKYIIETro
KOHTpoJIsi ycrneBaeMocTu oOyuwaromuxcs/ In the course of implementing the discipline the
following methods of monitoring the progress of students are used:

IIpu npoBeeHNM 3aHATHI JEKIIMOHHOIO THIIA:

IIPYU YTEHUH JIEKIUH UCTIONb3YeTCsl 00BSICHUTEIbHO-MILTIOCTPATUBHBIN METO/I C DJIEMEHTAMHU
poOJIEMHOTO U3JI0KEHHs yueOHOH nH(popManuy (MOHOJIOTUYECKOM, AUAJIOTHYECKON HITH
ABPUCTUYECKOM);

IIPU IPOBEJCHUN 3aHATUN MPAKTUYECKOrO TUIIA:
KOHTPOJIbHBIE Pa0OTHI;

[Ipu npoBeneHUN caMOCTOSITETLHOU PabOThI:

-BOIIPOCHI JIs1 CAMOCTOSITENIBHOTO U3Y4UEHHUS;

-popaloTKa JIEKLIMOHHOI0 MaTepuasa, COCTaBICHNE KOHCIIEKTa JIEKLIUH 110 TeMaw,
BBIHECEHHBIM HA CaMOCTOSITEJIbHOE U3YUCHHUE;



- IOAT'OTOBKE K MPAKTUYCCKHUM 3aHATUAM
- IOATrOTOBKE K IMMPOMEKYTOUYHOMY KOHTPOJIIO,
- IOAT'OTOBKE K TCKYHICMY KOHTPOJIIO }/CHCBaeMOCTI/I./

During the classes lecture-type:
when lecturing is used the explanatory-illustrative method, with the elements of a
problem statement of educational information (monologic, Dialogic or heuristic);

during practical classes:
control works;

When carrying out independent work:

-questions for self-study;

-study of lecture material, preparation of lecture notes on topics submitted for self-study;
- preparation for practical training;

- preparation for the interim control;

4.1.2. Jx3ameH (3a4eT) NPOBOAUTCS ¢ MPUMEHEHHEM CJIEYIOIIUX MeTOI0B (CpeacTB):
3auet B (popme yCTHOro cobeceioBaHus U PEIIeHUs TUIIOBOM 3a1aun/

Examination (offset) is carried out using the following methods (means):
Credit in the form of an oral interview and solving a typical problem

4.2. MartepuaJjbl TeKylero KOHTpoJs ycnesaemoctu/Materials of the current control of
progress
Tembl koHTPOJIBLHBIX paboT/ Topics of control works

1.ITpumeps! yrauHbIX U HEYAAUHBIX:

rpa¢dukoB, mind-kapT, TUarpaMm, Mpe3eHTauN, HHTEPAKTUBHBIA U BUICOPSI, HIUTIOCTPAIIUN
2. IToapoOnbIii ananu3 6onee 20 pa3IMUHBIX METOIOB BH3yaTHU3allK TAaHHBIX
3. Kareropuu BoIpocoB, KOTOpbIE MOTYT OBbITh PEIIEHBI ¢ MOMOIIbI0 Bu3yanuzauuu: Kro?, Uro?,
Korna?, I'ne?, Ilouemy?, Kak?
4. OcHoBHBIE OOnactu mpuMmeHeHus: uHporpaduku. Mcropus unHporpaduku: paHHUN TEpUO,
«TEMHBIE BeKa», HOBEHIIast UCTOPHUS.
5. ManudecT Bu3yanu3anuy nHGOpMaInu.
6. IInotHocTh naHHbIX. [loka3zaTenn KadecTBa BH3yaIM3alMM: «()AaKTOp JDKHU», COOTHOLICHHE
JTaHHBIX W YSPHHIIL.
7. OCHOBHbIE YpPOBHM BHU3YAJIM3allMU: aHAIWTUYECKas BU3YyalIM3allus, KOMMYHUKaTHBHas
BU3yaJIU3allMsl, CO3UAaTeIbHAs BU3yalu3aLusl.
8. Knaccugukanus MeTonoB BU3yanu3aluu. MeToipl MpPECTAaBICHUs JAHHBIX: TaOJIUYHbBIE U
rpadudeckue. 6. Tabauipl: mpaBuiIa 0OPMICHHS HATIISTHBIX TAOJHII.
9. TI'paduueckme Metoapl: rpaduKu; IUarpaMMbl CPaBHEHUS; JUarpaMMbl BU3yaJIH3alMU
mpolecca; WUIIOCTPAllud M KapTHHKH; JIEPEBbsi M CTPYKTYpHBIC JMArpaMMbl, KapThl H
KapTOrpaMMBbl.

10. Bmyanbabie amteropun. Mudsl Busyanuzanuu. OCHOBHBIC OMIMOKH M 3a0ITy>KICHUS TIPU
MOCTPOEHUH Ipa)UKOB U AUArpamMM./

1.Examples of successful and unsuccessful:

graphs, mind maps, diagrams, presentations, interactive and video series, illustrations

2. Detailed analysis of more than 20 different data visualization methods

3. Categories of issues that can be solved with visualization: Who? What? When? Where? Why?
How?

4. The main applications of infographics. History infographic: the early period "the dark ages", the



newest story.
5. Information visualization manifest.
6. Data density. The quality of visualization: the "lie factor", the ratio between data and ink.
7. The main levels of visualization: analysis and visualization, communication visualization,
creative visualization.
8. Classification of visualization methods. Methods of data presentation: tabular and graphical. 6.
Table: rules for the design of visual tables.
9. Graphical methods: graphs; comparison charts; process visualization charts; illustrations and
pictures; trees and structural charts; maps and cartograms.

10. Visual allegories. Myths of visualization. The main errors and misconceptions in the
construction of charts and diagrams.

Bonpochl, BLIHOCUMBIE HA CAMOCTOSITEJIbHOE U3yuYeHue /
Questions submitted for self-study

1.Turel cpaBHEHHS NAHHBIX: TIOKOMIIOHEHTHOE, MO3UIIMOHHOE, BPEMEHHOE, KOPPEISIIIMOHHOE U
4aCcTOTHOE.

2. Marpuia COOTBETCTBUSI AuarpamMm THIaM cpaBHeHHs AaHHBIX JDk. XKemszuel. OCHOBHBIE
MpaBUJIa UCTIOIB30BaHUS TUArpaMM IO THITAM CPaBHEHHSL.

3. OcuoBHble Bo3MokHOCTH MS Excel : ma0monsl, odopmiieHre, CriapKIaiHbl.

4. Many Eyes: 0CHOBHBIE BO3MOXKHOCTH, IPEHUMYIIIECTBA U HEOCTATKH.

5. Jluneiika mpomykroB Tableau Software: OoCHOBHBIE BO3MOXXKHOCTH HHCTpyMeHTa Tableau
Public.

6. IlporpamMmmupoBanue is Bu3yanm3anuu: s3eik Python; PHP, Processing. MHTepakTuBHAS
rpaduka ¢ momomnisto Flash u Action Script.

7. Buzyanuzanus B 6paysepe: HTML, Java, CSS.

8. NmmoctpupoBanue: Adobe Illustrator u Inscape. Manmuar ganabix: kapTel Google, Yahoo u
Microsoft. 9. IlonsiTne W Ha3zHaueHHWE WH(POPMAIMOHHOW MaHenu pykoBoauTenss. OCHOBHBIE
AIIEMEHTHI XOPOIIEH «IPUOOPHOI MaHETN.

10. Knaccuduxanuss mapopmarmonnsix naxeneil. KitodeBbie (akropsr ycrexa Performance
Dashboard. Kpurepun cooTBeTCTBHSI TOKa3arenen A1t HHGOPMAIIMOHHOHN TaHEIH.

11. Tonstne m Ha3zHaueHWe mpe3eHTauuu. llpomecc co3manus mpeseHTanun. OCOOEHHOCTH
CO3JIaHMS TIPE3CHTAIIUN O KOMITAaHUH.

12. OcuHoBHebIe ommbku npe3enrtaruii. [Ipasuno 10-20-30. O630p

1. Data comparison types: component-by-component, positional, temporal, correlation and
frequency.

2. Matrix matching of charts types of data comparison John. Zelazny. The basic rules of the use
of the charts by comparison.

3. The main features of MS Excel : templates, design, sparklines.

4. Many Eyes: main features, advantages and disadvantages.

5. Tableau Software product line: the main features of the Tableau Public tool.

6. Programming for visualization: Python; PHP, Processing. Interactive graphics using Flash and
Action Script.

7. Visualization in the browser: HTML, Java, CSS.

8. Illustration: Adobe Illustrator and Inscape. Data mapping: Google, Yahoo and Microsoft maps.
9. The concept and purpose of the Manager dashboard. The main elements of a good
"dashboard".

10. The classification of information panels. Key success factors of Performance Dashboard.



Metrics match criteria for the dashboard.
11. The concept and purpose of the presentation. The process of creating a presentation. Features

of creating a presentation about the company.
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12. Basic errors of presentation. The 10-20-30 rule. Review

4.3. OueHoYHBbIE CPeACTBA A/ NPOMEKYTOUHOM aTTecTanun/

Evaluation tools for interim certification.

4.3.1. IlepeueHb KOMIETEHIHI ¢ yKa3aHueM 3TanoB MX (opMHPOBaHUSI B Ipouecce
ocBOeHMs oOpa3oBatebHOl mporpamMmbl. Iloka3aresm M KpUTepHH OLEHHBAHHS
KOMIIeTeHIIM i Ha Pa3/IMYHBIX 3Tanax ux ¢gopmupoBaHus/

The list of competencies indicating the stages of their formation in the development
of the educational program. Indicators and criteria for assessing competencies at
various stages of their formation.
Kon HanmenoBanue Kon srana HanmenoBaHue 3Tana
KOMIleTeHUMHU | KoMmmneTeHuun/ Name OCBOEHHUS OCBOEHMS KOMIIeTeHun/
/ of competence KOMIIeTeHnu/ The name of the
Competency Code phase of the development stage of
code development of competence
competence
ITK-6 CIOCOOHOCTh 00001IaTh [1K-6.2 CIIOCOOHOCTH MIPOBO/IUTH
u KPUTUYECKU COIVIACOBAaHME BAPHAHTOB M
OLICHUBAaTh PE3YJIbTaThl BBIOOP CTpaTeruu
UCCIIeI0BaHUM HPENPUATHS; OLIEHUBATh
aKTyaJbHBIX  MPOOIJIEM BIIMSIHHE IIPUHATOTO
yIpaBJIeHUs, pelieHuss Ha  pas3lIn4HbIe
MIOJTyYEHHbIE (byHKIMOHATbHbIE
OTEUECTBEHHBIMU u HOJCUCTEMBI  IPEANPHUITHS;
3apyOeKHBIMH pa3pabareiBaTh HPOTPAMMEI
uccienoBaTessMu/ OPraHU3aLMOHHOTO Pa3BUTHS
ability to generalize and U CHATHUS COIPOTUBIICHUM
critically evaluate the MIPOBOJIUMBIM

results of studies of
topical management
problems, obtained by
domestic and foreign
researchers

u3MeHeHusM/ability to carry
out coordination of options
and the choice of strategy of
the enterprise; to estimate

influence of the made
decision on various
functional subsystems of the
enterprise; to develop

programs of organizational
development and removal of
resistance to the carried-out
changes
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JTan 0CBOeHUA
KOMINeTeHunu/
Code phase of

the development
of competence

IMoxka3arean oueHuBaHus/
Evaluation index of

Kpurepuii onenuBanus/
Evaluation criteria

IT1K-6.2

OcCo0eHHOCTH MEeXTyHapOTHOM
HedrerazoBoi obmactu U
IPOEKTOB B 3TOH 007acTH
CornacoBanue BapUaHTOB U
BBIOOD CTpaTeruu
NPEANPHUSTHS; OLICHUBATh
BIIMSTHUE TPUHATOTO PELICHUS
Ha pa3nu4yHbIe
(YHKIIMOHANBHBIE TTOJCUCTEMBI
NPEANPHUSTHS;

Pa3pabotka IpOTPaMMBbl
OpPraHU3aIIOHHOTO PAa3BUTHUS U
CHATHS CONPOTHUBIICHUI
IPOBOMMBIM U3MECHEHUSIM;
OIICHKA 3¢ hEeKTUBHOCTH
porpaMm OCYIIECTBIICHUS
OpraHM3alMOHHBIX M3MEHEHUII;
yIpaBJIeHUE BHEIITHUMH
(dakropamy, BIUSIONMMHA Ha
U3MEHEHUS

AHaATHYECKUE ]
WJUTFOCTPATHBHBIE rpa¢pnl
HIOHSTHE BU3YaJIbHO]
KOMMYHUKAIIH;

AnHanu3 npuMeHeHus: rpadoB B
COBPEMEHHOM CUCTEME
KOMMYHHKAIIH, KaK CO3/aBaTh
rpadbl ¥ KaKOBBI TpeOOBaHUS K
UX  BHEUIHEMY  BHUIYy U
¢ynkmonansaocTr/Features
of the international oil and gas
field and projects in this field
Coordination of options and
choice of strategy of the
enterprise; to estimate influence
of the made decision on various
functional subsystems of the
enterprise;

Development of the program of
organizational development and
removal of resistance to
changes; evaluation of the
effectiveness of programs of
organizational changes;
management of external factors
affecting the changes
illustrative

YMeeT  TpPOBOAUTH  COIVIACOBAHHE
BapuaHTOB M  BBIOOp  cTpareruu
OpeANpUSATHS;  OLCHHWBATh  BIUSHHE
NPUHATOTO pEIIeHHUs Ha pa3InJHbIC
(byHKIIMOHATbHBIC HO/ICUCTEMBI
TPEANIPUSATHS; pa3pabarbiBaTh
IpOrpaMMBbl OPraHU3aIIOHHOTO
pa3sBUTHA W CHSTHA COIPOTHBICHHUN
NPOBOIUMBIM HM3MEHEHUSM; TPOBOJHUTH
OIICHKY 3 (}EKTUBHOCTH  MPOrpaMM
OCYIIECTBIICHUS OpraHM3aIOHHBIX
WU3MCHEHHH;  yNPaBsITh  BHEITHHUMHU
(axropamu, BIUSIOIUMH Ha
W3MEHEHUS

CBoboaHO PUMEHSET METOIH
rpaduueckoro MpeICTaBICHN
aHAJIMTUYECKON WHPOPMAIINY;
AHanusupyer u COCTaBIISIET
rpaduyeckoe IpE/ICTaBIICHUE
(buHaHCOBOI JeSITeTbHOCTH KaK
TOTpQKEHHE  TIEPCIIEKTHB  Pa3BHTHS
;OpTaHU3aIMH, WCIOJNB3YEeT  MPHUMEPHI
yZla4HOTO TIPE/ICTABIICHUS TOKa3aTelneit
TeSITeTbHOCTH/

He is able to coordinate options and
select the strategy of the enterprise; to
assess the impact of the decision on the
various functional subsystems of the
enterprise; to develop programs of
organizational development and
removal of resistance to changes; to
evaluate the effectiveness of programs
for the implementation of organizational
changes; to manage external factors
affecting the changes

Freely applies methods of graphical
representation of analytical information;
Analyzes and makes a graphical
representation of financial activities as a
reflection of the prospects for the
development of the organization, uses
examples of successful presentation of
performance indicators.

Analytical  and

T
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graphs; the concept of visual
communication;

Analysis of the use of graphs in
the modern communication
system, how to create graphs
and what are the requirements
for their appearance and
functionality.

~N NN RN

8

4.3.2 TunoBble onenouHble cpeacrsa/ Model evaluation tools

Cnucok BONPOCOB K 3a4eTy
(TeopeTn4yeckas 4acTh)

. AHaTUTHYECKUE U WITIOCTPATUBHBIE I'padBbl.

. [IoHsITHE BU3yaJIbHOI KOMMYHUKAIIUH.

. AHanu3 npuMeHeHus rpadoB B COBPEMEHHON CHCTeME KOMMYHHKALIUH.

. Kak co3naBate rpadbl 1 KakoBbl TpeOOBaHUS K UX BHEIIHEMY BUIY U (DYHKIIMOHAJIBLHOCTH.
. Merozp! rpaduyeckoro npeacTaBaeHus aHATUTHYECKON MH(DOPMAIIHIH.

. Ananutnyeckas HeHHocTh rpadoB. OCHOBHbIE BUIbI IpadoB.

. OcHOBHbBIE OIMOKHY TpU TpapUUECKOM MPEICTABICHUH aHATUTHYECKON HH(DOpMAIIHH.

. I'padhuueckoe npencrapieHre GUHaHCOBON JAESATENBHOCTH KaK OTPa’keHUE MEPCIIEKTUB

Pa3BUTHA OpTaHU3AllUN.

9.

[IpuBenuTe Kak MUHUMYM TpH IIPUMEpPA YAAYHOTO IIPEACTABICHHS MIOKA3aTeNe 1eATEIbHOCTH

KOMIIaHHWH.

(98]

003N N K

List of questions to offset
(theoretical part)

. Analytical and illustrative graphs.

. The concept of visual communication.
. Analysis of graph application in modern communication system.

. How to create graphs and what are the requirements for their appearance and functionality.

. Methods of graphical representation of analytical information.

. The analytical value of the counts. The main types of graphs.

. The main errors in the graphical representation of analytical information.

. Graphical representation of financial activities as a reflection of the development prospects of

the organization.

9.

Give at least three examples of a successful presentation of the company's performance.
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I[IpakTH4yeckas YacTh (TUIOBBbIE 32/1a4H)

1. BeiOepuTe moaxomsuuii TAI AUarpaMMbl M TIOCTPONTE AUarpaMMBbl, KOTOpbie Bl Ob
WCIIOJIB30BAJIH JIJISl WIUTIOCTPAIIMKA COOTBETCTBYIOIINX UJIEH:
- B TedeHue caenyromux AeCATH JIET MPOTHO3UPYETCS yBeIMueHne oobeMa mpojiax (Bpemennoe

CpaBHEHUE).

-bornee BrIcOKHE IIeHBI HAa OT/AETbHBIE MApKH O€H3KMHA HE 03HAYAIOT 0o0Jiee BHICOKOE KaueCTBO
(KoppensiroHHoe cpaBHEHUE).

— MeHnemxep 1o MpoAakaM IPOBOIUT C KIIMEHTaMU UIib 15 % cBoero BpeMeHu
(IToxoMIIOHEHTHOE CpaBHEHHE).

— B nponuiom romy HanbosbIas TEKy4eCTh KaApOB HaOI01a1ach B BO3pacTHOM rpymme oT 30 10
35 ner (YactoTHOE CpaBHEHHE).

— JloxomHOCTb aKIMi Hamlei komnanuu nagaet (BpemenHoe cpaBHeHue).

— Habmromaercs cBsi3b MKy peHTa0enbHOCTRIO U 3apruiaToi (KoppensironHoe cpaBHEHUE).

— llenTpanbpHbIi pernoH 3aHUMAET MOCJIeTHEE MECTO 10 TpousBoanuTenbHOCTH ([lo3ummonHoe

CpaBHEHHE).

— bonpmas gacte Becex GoHIOB 3anelicTBOBaHa B Mpou3Bo/ICTBE ([I0OKOMITOHEHTHOE CpaBHEHUE).
— B aBrycre 1Ba 3aBoj1a 060THANIN 110 TPOU3BOIUTENLHOCTH 1IecTh Apyrux ([lozummonnoe

CpPaBHEHHE).

Practical part (typical tasks)

1. Choose the appropriate chart type and build the charts that You would use to illustrate

the relevant ideas:

- Sales are projected to increase over the next ten years (Temporary comparison).
-Higher prices for individual brands of gasoline do not mean higher quality (Correlation

comparison).

Sales Manager spends only 15% of his time with clients (component-by-component

comparison).

Last year, the highest turnover was observed in the age group from 30 to 35 years

(Frequency comparison).

Our company's stock returns are falling (Temporary comparison).
~ There is a relationship between profitability and salary (Correlation comparison).
~ Central region ranks last in performance (Positional comparison).
~ Alarge part of all funds involved in the manufacturing (component-wise comparison).
" In August, two plants were overtaken by the performance of six other (Positional

comparison).

HIxkana ouenuBanusi/ Grading scale

Onenka/ Assessment

TpeodoBanus k 3nanusim/ Requirements for knowledge and
skills

«3aumenoy/ «Read out»

OmeHKa «3a4TE€HO» BBICTABISETCS CTYACHTY, €CITH OH:

aHAJIM3UpPyeT TNpPUMEHEHUs rpadoB B COBPEMEHHOM cHUcCTeMe
KOMMYHUKAIlMM, 3HAaeT Kak co3/laBarh Tpadpl W  KaKOBBI
TpeOOBaHUS K MX BHEIIHEMY BHIYy M (YHKIHOHAJIBHOCTH;
JEMOHCTPHUPYET HCITOJIH30BAHNE

METO/I0B rpapuueckoro NpeCTaBICHUS aHAJTMTUYECKO}
uHpopmanuu./ Score "credited" is put to the student if he:

analyzes the use of graphs in modern communication system|

il

knows how to create graphs and what are the requirements for thei
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appearance and functionality; demonstrates the use of

methods of graphical representation of analytical information.
OneHka  «HEYIOBIETBOPUTEIBHO»  BBICTABISIETCS  CTYJCHTY,
KOTOPbIH HE 3HAET 3HAUUTEIBHOW YacTH MPOTPaMMHOTO
Marepuaia, JOIMYyCKaeT CYIIECTBEHHBbIC OIIMOKH, HEYBEPEHHO, C
OOJIBIIIMMHU  3aTPYJHECHUSIMH BBITIOHIECT TMPAKTHYECKUE DPaOOTHI.
Kak mpaBuio, OIEHKa «HEYIOBIETBOPUTEIHHO»  CTABHTCS
CTYJICHTaM, KOTOpbIE HE MOTYT IMPOJOJDKUTH O0O0ydeHue Oe3
JOTOJTHUTENBHBIX 3aHATUN TI0 COOTBETCTBYIOIIEH AUCIUITHHE.
VYdeOHbIe MOCTHIKEHUS B CEMECTPOBBIA TEPHOA U pe3yJbTaTaMu
TEKyIIET0 KOHTPOJS JEMOHCTPHPOBAIM HE BBICOKYIO CTEIECHb
OBIIQJICHHSI TPOTPaMMHBIM ~ MaTrepHajoM TI0 MHUHUMAaJIbHON
wianke./ The "unsatisfactory" grade is given to a student who
does not know a significant part of the program material, makes
significant mistakes, uncertainly, with great difficulty performs
practical work. As a rule, the grade "unsatisfactory" is given to
students who can not continue their education without additional
training in the relevant discipline.

Educational achievements in the semester period and the results of
the current control showed a low degree of mastery of the
program material at the minimum level.

«He 3aumenoy/ "Not
countedy

4.4. Metognueckue marepuaJibl/Methodical material

3ansatus no aucuumminHe «l'paduueckoe mpencTaBieHUE TOKa3aTenell JesTeIbHOCTH
KOMIIAaHUW» NPECTaBICHbI CIEAYIOUIMMU BUIAMU paOOThl: JIEKIMHU, IPAKTUYECKHE 3aHATHS, a
TaKXKe CaMOCTOSTEIbHOM pabOTO CTYICHTOB.

Ha nmpakThyeckux 3aHATUAX  CTYAEHTHI  BBIIOJHAIOT — 3a/laHUs, CBS3aHHBIE C
BU3yaJIn3alMen 1aHHbIX. KpoMe KOHTPONBbHBIX padOT Ha BCEX NMPAKTUYECKUX 3aHATHUSX CTYIEHT
JOJDKEH JEMOHCTPHPOBATh BOBJIEYEHHOCTh B JHAJIOT C IIpernojaBareieM M C JPyruMHU
CTyZIEHTaMH.

B pamkax camMocToATeNbHOM pabOThl CTYIEHTbI TOTOBSTCSA K IPAKTUUYECKUM 3aHATHUSAM,
CaMOCTOSITEJILHO U3Y4Yat0T HEKOTOPbIE TEMbI U OCYILIECTBIISIFOT IOATOTOBKY K 3a4eTy.

Texymas arrectanust HOpoBOAUTCS B (OpME KOHTPOJIBHBIX pabOT MO OLEHWBAHUIO
(akTHUECKUX Pe3yNbTaTOB 00YUYEHHUs CTYJICHTOB U OCYILIECTBIISICTCS BEAYLIHM IIPETIOIaBaTEIIEM.
OOBEKTaMU OLIEHUBAHUS BBICTYAIOT:

- ydeOHasg IMCUUIUIMHA (AKTUBHOCTh HA 3aHATHUSX, CBOEBPEMEHHOCTH BBIMOJIHEHHS
pa3UYHbIX BUIOB 33JaHUM, MOCEIIAEMOCTh BCEX BHJIOB 3aHATUH IO aTTECTyEeMOil
JTUCIUTLINHE);

- CTeNEHb YCBOCHMS TEOPETUYECKUX 3HAHMA;

- yYpOBEHb OBJAJCHHUS MNPAKTHUECKUMH YMEHUSAMHM M HaBbIKAMHM 10 BCEM BHJaM
yueOHOI1 palboThI;

- pe3ysbTaThl CAMOCTOATEILHOW PabOTHI.

OneHuBaHNe aKTMBHOM pabOTHI CTYJEHTAa HA MPAKTUYECKUX 3aHATHUAX OCYIIECTBISIETCS 10
CIIEYIOIIUM KPUTEPUSIM:

i «OTINYHO» — aKTHBHOE y4yacTHE B OOCYXJEHUHM MNpPOOJIEeM KaXIOro MPaKTHUYECKOIo
3aHATHSA, CAMOCTOSITEIBHOCTh OTBETOB, CBOOOAHOE BIJIAJICHHME MAaTEepUaloOM, I[OJHBIE U
apryMEHTUPOBAaHHbIE OTBETHl HA BOINPOCH, Yy4YyacTHE B JUCKYCCHUSX, TBEPAOE 3HAHHE
JIEKIIMOHHOTO Marepuaina, o0s3aTelbHOM M PEKOMEHJOBAHHOM OMOJHUTENbHON JINTEPATYpPHI,
peryssipHast MOCeIaeMOCTh 3aHATHH.

i «Xopomio» — HEJAOCTaTOYHO IIOJHOE pACKpPBhITUE HEKOTOPBIX BOIPOCOB TEMBI,
HE3HAUUTEIbHbIE OUIMOKH B (POPMYIMPOBKE KAaTETOpUH M MOHATHM, MEHbIIas aKTUBHOCTh Ha



15

IIPAKTUYECKUX 3aHATUSAX, HEIOJIHOE 3HAHUE JIONOJIHMUTEIBHOW JIMTEpaTypbl, Xopoulas
[I0CEIAEMOCTb.

i «YIOBIETBOPUTEIBHO» — OTBEThl Ha IPAKTUYECKUX 3aHATUAX OTPAXarT B LEJIOM
MOHMMAHHUE TEMbl, 3HAHUE COJIEP)KAHUS OCHOBHBIX KaTeropuil M NOHATUH, 3HAKOMCTBO C
JEKUMOHHBIM MaTepuajloM M PEKOMEHJOBAaHHOW OCHOBHOW JMTEpaTypoM, HEIOCTaTOYHAs
aKTUBHOCTb Ha 3aHATHUAX, OCTABJISAIONIAS JKEJIATh JIyUIIEro MOCenaeMOCTb.

i «HeynoBneTBOpUTENBHO» — IaCCUBHOCTh HA CEMHHApax, 4YacTas HErOTOBHOCTH IIPU
OTBETaX Ha BOIPOCHI, IUIOXas IOCENIAEMOCTh, OTCYTCTBHE KAauecCTB, YKa3aHHBIX BBIIIE, IS
MOJTy4eHHUs1 60Jiee BBICOKMX OLEHOK./

Classes in the discipline "Graphical representation of the company's performance" are
presented by the following types of work: lectures, practical classes, as well as independent work
of students.

In practical classes, students perform tasks related to data visualization. In
addition to the control work in all practical classes, the student must demonstrate involvement in
the dialogue with the teacher and other students.

As part of independent work, students prepare for practical classes, independently
study some topics and prepare for the test.

Current certification is carried out in the form of control work on the evaluation of
the actual results of training of students and is carried out by a leading teacher.

The objects of evaluation are:

academic discipline (activity in the classroom, the timeliness of various types of tasks,
attendance of all types of classes in the certified discipline);

~ the degree of assimilation of theoretical knowledge;

~ level of mastery of practical skills in all types of educational work;

~ results of independent work.

Evaluation of the active work of the student in practical classes is carried out according to
the following criteria:

" "Excellent" — active participation in the discussion of the problems of each practice
session, the independence of responses, fluency with the material, a full and reasoned responses
to questions, participation in discussions, a solid knowledge of the lecture material, required and
recommended supplementary literature and regular attendance.

"Good" — insufficient full disclosure of some issues of the topic, minor errors in the
formulation of categories and concepts, less activity in practical classes, incomplete knowledge
of additional literature, good attendance.

~ "Satisfactory" — answers to practical classes reflect the overall understanding of the
topic, knowledge of the content of the main categories and concepts, familiarity with the lecture
material and recommended basic literature, insufficient activity in the classroom, leaving much
to be desired attendance.

~ "Unsatisfactory" — passivity in seminars, frequent unavailability in answering questions,
poor attendance, lack of the qualities mentioned above to obtain higher grades.

5.MeTonuyeckue YyKa3aHusi sl OOy4alOUIUXCA 1O OCBOEHHMI0 JIMCUMILUIUHBI/
Guidelines for students on the development of the discipline

[IpenonaBarens MHPOPMHUPYET OOYHAIOIIMXCS O NPUMEHSEMOM CHCTEME TEKYLIEro u
IIPOMEKYTOYHOI'O KOHTPOJISI YCIEBAEMOCTH Ha IIEPBOM 3aHATHUHM, a TakXKe JOBOIUT [0
o0y4Jaromuxcsi MHGOPMALUIO O pPe3ysbTaTaX TEKYILIEro KOHTPOJS YCIEBAEMOCTH BO BpeMs
ayMTOPHBIX 3aHATUNA U KOHCYJIbTALU.

Texyuii KOHTPOJIb YCIIEBAEMOCTH MPOBOJUTCS B MUCBMEHHOU (hopMe.
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[IpakTuyeckue 3aHATHS JUCLUIUIMHBI MPEINOJAraloT MX MPOBEICHUE B Pa3jIMYHbIX (opMax ¢
[ENBI0 BBISIBJIICHUS TOJMYYCHHBIX 3HAHUH, YMEHHH, HABBIKOB M KOMIIETEHIMH C TPOBEICHUEM
KOHTPOJIBHBIX MEPOIPUSATHH.

Llo020mosKa Kk npakmuyeckum 3aHAMuIM:

- BHUMATEJbHO NPOUYUTANTE Marepuajn, OTHOCALIMUCA K JaHHOMY CEMHUHApCKOMY
3aHATHIO, O3HAKOMBTECh C YYEOHbIM MaTepuajoM MO Y4YeOHMKY M Y4eOHBIM
IMOCOOUSIM;

- BBIHIIUTE OCHOBHBIC TEPMHHBI,

- OTBETHTC HAa KOHTPOJIGHBIC BOIMPOCHI MO0 CEMHHAPCKUM 3aHATHUSIM, TOTOBBTECH JIaTh
pa3BepHYTHII OTBET Ha KaX/IbIi U3 BOIIPOCOB,;

- yICHHUTE, Kakue y4eOHBIC AJIEMEHTHI OCTAJHCh JUIsl BaC HESICHBIMU W IOCTapalTech
MOJyYUTh HAa HHUX OTBET 3apaHee (O CEMUHApPCKOTo 3aHSATHs) BO BpeMsl TEKYLIMX
KOHCYJIbTAallUi MpEeroaaBaTers;

- TOTOBUTHCS MOXHO HWHAMBHIyallbHO, TMapaMH WM B COCTaBe Majod TpYIIIbI,
nocineHue sBISoTCs 3¢ (HeKTUBHBIMU (popMamMu paboThI;

- paboyass mporpamMma JTUCIUIUIMHBI B YaCTH II€JIeH, TMEPEYHIO 3HAHWM, YMEHHH,
TEPMUHOB M Y4e€OHBIX BOIPOCOB MOXET OBITh HCIOJb30BaHA BaMU B KaueCTBE
OpPHEHTHUPA B OpraHU3alu 00y4YEHUSI.

Lloocomoska k 3auemy. K 3aueTy He0oOXOOUMO TOTOBUTHCS LIE€JICHANPABICHHO, PETYIAPHO,
CHCTEMAaTH4eCKH M C TEePBBIX JHEH OoOydeHWs Mo jJaHHOW aucuuiuinHe. [IOMBITKHM OCBOHTH
JUCHMIUTMHY B TEPHOJ 3au€THO-IK3aMEHAIMOHHON CEeCCUM, KaK IPaBHUJIO, IMOKA3bIBAIOT HE
CIIMIIKOM Y/IOBJICTBOPHUTENbHBIE pPe3yiabTaThl. B caMoMm Hauasie u3y4eHus: y4eOHOH TUCIUIUTMHBL
MO3HAKOMBTECH CO CIIEAYIOIEH Y4eOHO-METOANYECKON JOKYMEHTAIINEH:

- [POrpaMMOH JAUCHUILIUHEI;

- TepevyHeM 3HaHUN U YMEHUI, KOTOPBIMU CTYJICHT JOJKEH BIIA/IETh;

- TeMaTUYEeCKUMH IJIaHAMHU CEMHHAPCKUX 3aHATHIH;

- KOHTPOJBHBIMH MEPOTIPUSATHIMU;

- y4eOHHMKOM, YYEOHBIMH IOCOOHMSIMA TIO JAWUCHUIUIAHE, a TaKXe AIIEKTPOHHBIMH

pecypcamu;

- TMepeYHEM BOIIPOCOB K 3aUeTy.

[Tocne sToro y Bac AO0mMKHO CHOPMHPOBATHCS YETKOE MPEJACTABICHUE 00 00bEME M XapakTepe
3HAaHUM M yMEHHWH, KOTOpbIMM Hago OyaeT oBIaAeTh Mo aucuuiuinHe. CucremMaTuyeckoe
BBHITIOJIHEHHE y4eOHOW pabOThl Ha TPAKTHUECKUX 3aHATUSAX MO3BOJHUT YCIHEIIHO OCBOUTH
JMCLUUIUIMHY U CO3/IaTh XOPOIIYyt0 0a3y Juid Ca4u 3adeTa.

OOyueHue nUIl C OrPAaHUYCHHBIMH BO3MOXKHOCTSIMH 37IOPOBBSI OCYIIECTBISIETCS C YYE€TOM
HHIAWBHUYAJIbHBIX HCI/IXO(bI/ISI/I‘-ICCKI/IX OCO6GHHOCTGI71, a Jis1 UHBAJIMAOB TAKXXE B COOTBETCTBUU C
WHANBUAYAIBHONH TpOrpaMMoil peaOmnuranuy uHBanmuaa. Jlis v ¢ HapylieHHeM clyxa
BO3MOJKHO TpEeJ0CTaBileHne MHGOPMAIMN BU3YyaJIbHO (KpaTKUil KOHCHEKT JEeKIUil, OCHOBHAas U
JOTIOJIHUTENbHASA JIUTEpaTypa), Ha JIGKIMOHHBIX U TMPAKTUYECKUX 3aHATUSX JIOMYyCKaeTcs
MIPUCYTCTBUE ACCHCTEHTA.

OneHka 3HAHWW CTYJEHTOB Ha MPAKTHUYECKHX 3aHATHSIX OCYIIECTBISIETCS Ha OCHOBE
IMUCBbMCHHBIX KOHCIICKTOB OTBCTOB Ha BOIIPOCHI, NHUCBMCHHO BBIIIOJIHCHHBIX IIPAKTHYCCKUX
3amanuil. Jloknana, Tak JKe MOXeT ObITh, MPENOCTaBICH B MHCbMEHHON ¢opme (B BuUIE
pedepara), mpu TOM TpeOOBaHUS K COACPKAHUIO OCTAIOTCS TEMU K€, a TPeOOBAHUS K KAUeCTBY
U3NIOKEHHsI MaTepuasia (MOHSITHOCTh, Ka4eCTBO PEUH, B3aMMOJACWUCTBUE C ayAUTOpUEH U T. 1)
3aMCHAIOTCA Ha COOTBCTCTBYIOIINC Tp€6OBaHI/I$[, NpEABABIIICMBIC K IMHMCbMCHHBIM pa60TaM
(kauecTBO  odopMIIeHHMS ~TEKCTa W  CHOHCKa JIMTEPaTyphl, TPaMOTHOCTh, HaIWYHE
WJUTFOCTPAIIMOHHBIX MaTepUaJIoB H T.1.).

[IpomexxyTouHast aTTecTamusi JUIs JIMI C HapyUICHHSIMH ClIyXa MPOBOAUTCS B MHUCHMEHHOM
¢dbopMe, IIpU ITOM HCHOJB3YIOTCS 001IMe KpuTepuu oueHuBaHus. [Ipu HeoOxomumocTH, BpeMs
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MIOJITOTOBKH MOKET OBITh YBEJINYEHO.

JInst i ¢ HapymIeHHeM 3peHHs JOMyCKaeTcs aynuajbHOE NpeJoCTaBlICHHE MH(popManuu, a
TaKKe UCIIOIb30BAHUE HA JIEKIMAX 3BYKO3ANUCHIBAIOIINX YCTPOICTB. JlomyckaeTcst IpUCyTCTBHE
Ha 3aHATUSIX aCCHCTEHTA, OKA3bIBAIOIIET0 O0YJArONMMCSl HEOOXOUMYIO TEXHUYECKYIO TIOMOIIb.
O1eHKa 3HaHUM CTYJICHTOB Ha CEMHUHApPCKUX 3aHATUSAX OCYILIECTBISETCS B YCTHOH (hopme (Kak
OTBCTHI HA BOIIPOCHI, TaAK U IIPAKTUICCKUC 3aI[aHI/I$[).

[IpomexxyTouHas arrecTauusi Ui JIMI C HAPYLIEHUEM 3pPEHHs MPOBOMUTCS YCTHO, IPU 3TOM
TEKCT 3aJaHuil mpenocTaBisieTcs B (GopMe aJanTHUPOBAHHOW JUIs JIUL[ C HApyIIEHHWEM 3pEHUs
(YKpynHeHHBIH wmpudT), NpU OLEHKE HCIOJIB3YIOTCS O0lMe KpuTepuu oleHuBaHus. I[lpu
H€O6XOI[I/IMOCTI/I, BpEMA TOATOTOBKH MOXKET OBITH YBCIUYCHO.

Jluna ¢ HapyleHUsIMHM OINOPHO-IBUIaTeIbHOIO ammapara He HYXJaloTcs B 0COOBIX (hopmax
MPEIOCTaBICHUS YIeOHBIX MaTepruanoB. OIHAKO, C YYETOM COCTOSHUS 3I0POBbSI YaCTh 3aHATHI
MOXeT OBITh peaju30BaHa AMCTAHIMOHHO (nmpu mnomomu cetn «HWuTepHer»). Tak, npu
HCBO3MOKHOCTU IOCCUICHUA JICKIIMOHHOI'O 3aHATHA CTYACHT MOXCET BOCIIOJIB30BATHCSA KPAaTKHUM
KOHCIIEKTOM JIeKIMH. IIpy HEBO3MOXXHOCTH MOCELICHUs MPAKTUYECKOTO 3aHATUS CTYICHT
AOJIKCH MPEAO0CTABUTH MMACHEMEHHBINH KOHCITEKT OTBETOB Ha BOIIPOCHI, TIMCbMCHHO BBIIIOJTHCHHOC
IpakTU4eckoe 3anaHue. Jlokiaa Tak jke MOXKEeT ObITh NMPEeIOCTaBiIeH B NMUCbMEHHOH (dopme (B
BUae pedepara), mpu 3TOM TpeOOBAHUS K COAEPIKAHUIO OCTAIOTCA TEMH K€, a TpeOOBaHUS K
KauecTBY U3JI0KEHUs MaTepuaiia (MOHATHOCTh, KaYeCTBO Peuu, B3aUMOACHCTBHUE C ayIUTOpUeH U
T. 1) 3aMEHSIOTCS Ha COOTBETCTBYIOIIKE TPeOOBaHUS, IPEIbSBIAEMbIE K MUCbMEHHBIM paboTam
(kagyecTBO  odopMIIeHMST ~TEKCTa W CIUCKa  JIUTEparypsl, TIPaMOTHOCTb, HaJU4ue
WJUTFOCTPAIIMOHHBIX MaTepUasIoB  T.1.).

[IpomexxyTouHass arrecTanus A JUI C HAPYUICHUSMH OIOPHO-JBUTATENILHOTO armapara
MIPOBOJMTCS HA OOIIMX OCHOBAHMSAX, IIPU HEOOXOMUMOCTH MPOIIEypa MOXKET OBITh pearn3oBaHa
JIMCTAaHIIMOHHO (HampuMep, Ipu rnomoluu nporpammsl Skype). /i 3TOro no J0roBOpeHHOCTH €
IperoaBaTelieM CTYACHT B ONPEACICHHOE BpeMsi BBIXOAWUT HA CBs3b IS MPOBEICHUS
npouenypsl. B Takom ciydae BONpPOCHI M TNPAKTHUECKOE 3a/JaHUE BBIOMPAIOTCS CaMUM
IpernojaBaresieM./

The teacher informs students about the applied system of current and intermediate control of
progress at the first lesson, and also brings to the students information about the results of the
current control of progress during classroom sessions and consultations.
Current monitoring of progress is carried out in written form.
Practical classes of the discipline involve their conduct in various forms in order to identify the
knowledge, skills and competencies with the control measures.
_Preparation for practical training:
carefully read the material related to this seminar lesson, read the training material on the
_textbook and manuals;
write the key terms;
: answer control questions in seminars, be prepared to give a detailed answer to each question;
understand what educational elements are left unclear for you and try to answer them in advance
_(before seminars) during the ongoing consultations of the teacher;
it is possible to prepare individually, in pairs or as a part of small group, the last are effective
_forms of work;
the work program of the discipline in terms of goals, list of knowledge, skills, terms and training
issues can be used by you as a guide in the organization of training.
Preparing for the competition. To offset it is necessary to prepare purposefully, regularly,
systematically and from the first days of training in this discipline. Attempts to master the
discipline during the test and examination session, as a rule, show not too satisfactory results. At
the very beginning of the study of the discipline, get acquainted with the following educational
and methodical documentation:
~ discipline program;
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: list of knowledge and skills that the student must possess;
_ thematic seminar plans;
control action;

: textbook, textbooks on the subject, as well as electronic resources;
list of questions to offset.
After that, you should have a clear idea of the amount and nature of knowledge and skills that
need to be mastered in the discipline. Systematic implementation of educational work in
practical classes will successfully master the discipline and create a good basis for passing the
test.

Education of persons with disabilities is carried out taking into account the individual
psychophysical characteristics, and for the disabled in accordance with the individual
rehabilitation program of the disabled. For persons with hearing impairment, it is possible to
provide information visually (a brief summary of lectures, basic and additional literature), the
presence of an assistant is allowed at lectures and practical classes.

Assessment of students ' knowledge in practical classes is carried out on the basis of written
summaries of answers to questions, written practical tasks. The report can also be provided in
writing (in the form of an abstract), while the requirements for the content remain the same, and
the requirements for the quality of presentation (clarity, quality of speech, interaction with the
audience, etc.) are replaced by the corresponding requirements for written works (quality of text
and bibliography, literacy, availability of illustrations, etc.).

Interim certification for persons with hearing impairments is carried out in writing, using
General evaluation criteria. If necessary, the preparation time can be increased.

For persons with visual impairment, auditory information may be provided, as well as the use of
recording devices in lectures. It is allowed to have an assistant in the classroom, providing
students with the necessary technical assistance. Assessment of students ' knowledge at seminars
is carried out orally (both answers to questions and practical tasks).

Interim certification for persons with visual impairment is carried out orally, the text of the tasks
is provided in the form adapted for persons with visual impairment (enlarged font), the
evaluation uses General evaluation criteria. If necessary, the preparation time can be increased.
Persons with disorders of the musculoskeletal system do not need special forms of training
materials. However, taking into account the state of health, part of the classes can be
implemented remotely (using the Internet). Thus, if it is impossible to attend a lecture session,
the student can use a brief summary of the lecture. If it is impossible to attend a practical lesson,
the student must provide a written summary of the answers to the questions, written practical
task. The report can also be provided in writing (in the form of an abstract), while the
requirements for the content remain the same, and the requirements for the quality of
presentation of the material (clarity, quality of speech, interaction with the audience, etc.) are
replaced by the relevant requirements for written works (quality of text and bibliography,
literacy, availability of illustrations, etc.).

Interim certification for persons with disorders of the musculoskeletal system is carried out on a
common basis, if necessary, the procedure can be implemented remotely (for example, using
Skype). To do this, in agreement with the teacher, the student at a certain time gets in touch for
the procedure. In this case, the questions and practical task are chosen by the teacher.

6. YueOHas guTeparypa M pecypchl MH(POPMAIMOHHO-TEJEKOMMYHHKAIIMOHHOH CeTH
"UHTepHeT", BK/IWYAsA  NepedeHb  y4eOHO-MeTOAMYeCKOro  olecnmedeHHsl  JJs
CaMOCTOATEJbHOM PadoThI 00y4AIOIIUXCS 110 AUCHHILINHE

6.1. OcHOBHas nUTEpaTypa.
1. Weathington, Bart L., et al. Understanding Business Research, Wiley, 2012. ProQuest
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Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?
docID=894393.

6.2. JlonosiHUTENBbHAS TUTEPATYPA.
1. Harvey, Greg. Excel 2013 All-In-One for Dummies, John Wiley & Sons, Incorporated,
2013.  ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=1124990.

6.3. Y4eOHO-METOMIECKOE 00ECTICYCHHE CAaMOCTOSTEILHON pabOThI
He npenycmorpeno

6.4. HopmaTuBHbIE MPABOBBIE JOKYMEHTHI

He npenycmorpeno

6.5. UnTepHeT-pecypchl

He npenycmorpeno

6.6. IHble UCTOYHUKH

He npenycmorpeno

7. MarepuajbHo-TexHHMYeCcKass 0a3a, HHPOPMAUMOHHBIE TEXHOJOTUHM, MPOrpaMMHOe
odecreyeHre U MHPOPMAITMOHHBbIE CTIPABOYHbIE CUCTEMbI

CriennasnbHble MOMEINIEHUS MPEICTaBISI0T cO00i yueOHbIe ayIUTOPUM JAJISl IPOBEICHUS
3aHATUN JICKIIMOHHOTO THIIA, TPAKTHYECKHUX 3aHATUH, KypCOBOTO MPOCKTUPOBAHUS (BBITIOTHCHHS
KypCOBBIX pabOT), TPyHNIOBBIX U HWHAMBHUAYAIbHBIX KOHCYJIbTAIMM, TEKYLIET0 KOHTPOIS U
MIPOMEKYTOYHON aTTECTAIINH, a TAKXKE MOMEIEHUS ISl CAMOCTOSTEILHON paOOThI ¥ TOMEIICHUS
JUTSL XpaHEHHUSI W TPOQPHIAKTHIECKOro o0CTykuBaHus ydeOHoro obopymoBanus. CriennaibHbIE
MOMEIIEHUS YKOMIUICKTOBAHBI CIEIUATU3UPOBAHHON MEOeIbl0 M TEXHHUYECKUMHU CPEICTBAMH
o0y4deHHUs, CIy>KaluMH JUTsl IPEJICTaBICHUS yaeOHOH nHGOpMaIiK O0JBIION ayTUuTOPHUH.

Jns  mpoBemeHWs — 3aHATHH  JIGKIIMOHHOTO  TWIMA  MPEUIaraloTcs  HaOOpbI
JEMOHCTPAIIMOHHOTO  O0OpyIOBaHUS M YYCOHO-HATTISAHBIX TMOCOOWH, oOecreynBaronue
TEMaTHYECKHE WILTIOCTPAINH, COOTBETCTBYIONINE pa00OYNM Y4eOHBIM MPOTrpaMMaM JUCIIHILTHH.

[Tomemmenuss uisi CaMOCTOSITEIBHONH Pa0bOThl 0OOYyYarOIIMXCSl OCHAIEHBI KOMITBIOTEPHOM
TEXHUKOM C BO3MOXKHOCTBIO TOAKIIOUEHUS K ceTH "MHTepHer" u olecmeyeHueM J0CTymna B
AIIEKTPOHHYIO HH(OPMAIIMOHHO-00pa30BaTeNbHYIO CPEy OpraHU3alIiH.

AkazieMusi TPOBOJUT IMOCTOSHHYIO pabOTy MO CO3MaHUI0O U CHCTEMHOMY YITy4YIIEHUIO
YCIIOBUH MOJydeHHUs: 00pa3oBaHUs JIOJAbMU C OIPAaHUYEHHBIMH BO3MOXKHOCTSMHU 3710pOBbs. B
HACTOSIIEE BpeMsl 3[aHUsl U TEPPUTOPUM AKAJIEMHUU OCHAIIEHBI TUPTAMU A TIEPEBO3KH
WHBAJIMJOB B KOJNsICKax, mopsaka 80% ayauTopuil U KOMITBIOTEPHBIX KJIACCOB MMEKOT JBEPH,
COOTBETCTBYIOIINE TPeOOBaHMSIM HOPMATHBOB, 00OPYIOBaHBI MAHIYCHl MPU BXOJE B 3IAHUS, a
TaK)K€ BHYTPU YUEOHBIX KOPITYCOB U OOLIEKUTHUS, UMEIOTCS CIIeIMaIbHbIE TyaleThl.

Kaxpapiii  oOywaromuiicss B TedueHHWE Bcero nepuona oOyudeHHs — oOecriedeH
WHAUBUAYAIbHBIM HEOTPAHUYEHHBIM JOCTYIIOM K HECKOJIbKHUM 3JIEKTPOHHO-OMOIMOTEUHBIM
cucreMaM (9JIEKTPOHHBIM OMOIMOTEKaM) M K AJIEKTPOHHON MH(POPMaLnOHHO-00pa30BaTeIbHOM
cpelne oOpraHu3aluH. OJIEKTPOHHO-OMOMMOTeUHass cucrteMa (dJIEeKTpoHHas Oubiamoreka) u
ANIEKTPOHHAsE MH(OPMALMOHHO-00pa30BaTeIbHAS cpea 00ECTIEYMBAIOT BO3MOXKHOCTh JOCTYIa
oOydaromerocss ©3 JIFOOOW TOYKHM, B KOTOPOHM HMMEETCs JOCTyn K HWH(POPMAIMOHHO-
TEJICKOMMYHHUKAIIMOHHOU ceTH « THTEepHeT», KaK Ha TEPPUTOPUH OpPTaHU3allNU, TaK U BHE €.

Axkanemusi oOecriedeHa HEOOXOTUMBIM KOMILIEKTOM JIMIIEH3MOHHOTO MPOTPaMMHOTO
obecrnieueHusl.

OOyuaromuMcs obecriedeH JOCTyn (yHaJdeHHBIM JIOCTyN), B TOM YHCIE B Clydae
MPUMEHEHUS DJIEKTPOHHOTO OOy4YeHMs, IUCTAHIIMOHHBIX O00pa30BaTeIbHBIX TEXHOJOTUH, K
COBpEMEHHBIM Mpo(decCHOHANBHBIM 0a3aM JaHHBIX ¥ HUH(OPMALMOHHBIM CIIPABOYHBIM


https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=894393
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=894393
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=1124990
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=1124990
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CHCTEMAM.

OO0yJaromyecs U3 9rciia JUI ¢ OTPAaHHYSHHBIMUA BO3MOXKHOCTSIMH 37I0POBBSI 00€CIIeYCHBI
Me4YaTHIMA ¥ (WIM) DIEKTPOHHBIMH  OOpa30BaTeNbHBIMU  pecypcamMu B (opmax,
QIANITUPOBAHHBIX K OTPAHHYCHUSAM MX 370OPOBbSI.

OpranuzoBaH JOCTYII K CIEIYIOIIUM JIEKTPOHHBIM pecypcaM:

Bloomberg

EBSCO Publishing

eLIBRARY.RU

Emerging Markets Information Service

Google Scholar (Google Axanemus)

IMF eLibrary

JSTOR
New Palgrave Dictionary of Economics — SIeKTpOHHBIN CIOBApb.
OECD iLibrary

Oxford Handbooks Online
Polpred.com O630p CMHU

Science Direct - JXypHanbsl m3narennctBa Elsevier mo 5KOHOMHKE M IKOHOMETPHKE,

OousHecy U huHAHCAM, COIMANILHBIM HAYKaM U IICUXOIOTUU, MATEMATUKE U NHPOPMATHKE;
SCOPUS

Web of Science

Wiley Online Library
World Bank Elibrary

ApxuBbl Hay4HbIX sxypHanoB NEICON
HurepHeT-cepBuc « AHTHUINIATHATY

Cuctema [Ipodeccronanpaoro Ananuza PeinkoB u Kommannit « CITAPK»
ObC HUznarenwcTBa "Jlanp"

9bC IOpaiit

DnekTpoHHas onbanoreka M3narenbckoro goma «I peOGeHHUKOBY



http://lib.ranepa.ru/base/alektronnaja-biblioteka-izdatelskogo-doma--grebennikov-.html
http://lib.ranepa.ru/base/abs-urait.html
http://lib.ranepa.ru/base/abs-izdatelstva--lan-.html
http://lib.ranepa.ru/base/sistema-professionalnogo-analiza-runkov-i-kompanii--spark-.html
http://lib.ranepa.ru/base/internet-servis--antiplagiat-.html
http://lib.ranepa.ru/base/arhivu-nauchnuh-zhurnalov-neicon.html
http://lib.ranepa.ru/base/world-bank-elibrary.html
http://lib.ranepa.ru/base/wiley-online-library.html
http://lib.ranepa.ru/base/web-of-science.html
http://lib.ranepa.ru/base/scopus.html
http://lib.ranepa.ru/base/science-direct.html
http://lib.ranepa.ru/base/science-direct.html
http://lib.ranepa.ru/base/polpred.com-obzor-smi.html
http://lib.ranepa.ru/base/oxford-handbooks-online.html
http://lib.ranepa.ru/base/oecd-ilibrary.html
http://lib.ranepa.ru/base/new-palgrave-dictionary-of-economics.html
http://lib.ranepa.ru/base/jstor.html
http://lib.ranepa.ru/base/imf-elibrary.html
http://lib.ranepa.ru/base/google-scholar--google-akademija-.html
http://lib.ranepa.ru/base/emerging-markets-information-service.html
http://lib.ranepa.ru/base/elibrary-ru.html
http://lib.ranepa.ru/base/ebsco-publishing.html
http://lib.ranepa.ru/base/bloomberg.html
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