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1. IlepeuyeHb MIAHUPYEMBIX Pe3yIbTATOB 00y4YeHUs MO AMCLHMIJIMHE, COOTHECEHHBIX C
IJIAHUPYEMBbIMH Pe3yJIbTaTaAMH OCBOEHHS MPOrPaMMbl

1.1 lucuumiuna «MHOCTpaHHBIA $3BIK KaK CPEACTBO JIETOBOM KOMMYHHMKALMM (QHTJIMMCKUN)»

obecrieunBaeT OBJIaJICHHE CJIEYIOIUMU KOMIETEHIIUSIMU:
Kon HaumenoBanne KomnereHnumn Kox »Tama HaumenoBanue 3Tama
KOMITETEHIIUU OCBOCHHUS OCBOEHHUS KOMIIETEHIIUU
KOMITETEHITUU
YK OC-4 CnocoO6HOCTh K KOMMYHHKauu B ycTHou n | YK OC-4.1 CnocoOGHOCTH K
NUCBMEHHBIX QopMax Ha pPycCKOM | KOMMYHUKAIAH B
WHOCTPAHHBIX S3BIKAX JJISl pelIeHHs 3a/1a4 YCTHOH M NHCbMEHHOMN
po(hecCHOHATTLHOM e TEIbHOCTH dbopMax Ha PpPyCcCKOM
A3bIKE JUIS  pELIeHUs
3a1a4
npodeccuoHanbHOM
JESATCIILHOCTH

1.2. B pe3ynbpTaTe OCBOCHHS JUCHUIUIMHBI Y CTYJACHTOB JIOJIKHBI OBITH!

KOI[ 9Talla OCBOCHHA KOMIICTCHIIMHN

PesynbTarsl 00yueHus

YK OC-4.1

Ha ypOBHE 3HaHUM:

OCHOBHBIX 3aJa4 MpPO(PECCHOHATBLHON AEATENbHOCTH, JUISI pPEIICHHUS
KOTOPBIX MOTYT OBbITh HCIOJIb30BAHBI KOMMYHUKATHBHbIE HABBIKU
ATAIOB MOATOTOBKH K II€PETOBOPaM

CJIOBapHOTO 3araca Ha po(eccuoHaNbHbIE TEMbI

CTpaTeruy MepeBojia U MCIOIb30BaHUE CIIPABOYHON JIUTEPATyphl IS
MOHUMAaHMsI OPUTHHAJIBHOM JIUTEPATYpPBI IO CHELUATBHOCTH

Kak 00Cy>K1aTh KOHTPAKT U 3aKJII0YATh CHIEIKY

KaK COOTHOCHUTbH CBOIO U QHTJIOSA3BIYHYIO KYJIBTYpY

KaK HMCII0JIb30BaTh M MPeoOpa30BbIBATh U3ydYaeMble SA3bIKOBbIE (DOPMBI
B COOTBETCTBHM C COLMAJIbHBIMU U KYJIbTYPHBIMHU IapaMeTpamu
B3aUMO/IeiicTBUA B cdepe npodeccuoHanbHOI KOMMYHUKAITUH

Ha YPOBHE YMEHUN:

CTPOUTH SICHBIE, JJOTHYHbIE BbICKA3bIBAHUS, MOJIb3YSICh HEOOXOIUMBIM
HabOpOM CpeACTB KOMMYHHKAIMH. JlomyckaroTcsl may3bl B OOJIBIINX
110 00beMY BBICKA3bIBAaHUSX.

OCYIIECTBIIAATh MOHOJIOTMYECKHE BBICKA3bIBAHUA M INPUHUMATH
ydyacTue B JUAJIOTMYECKOM OOIIEHHWU aJeKBaTHO IeNsIM, 3ajadawm,
YCIOBHUSM OOLIEHHSI 1 KOMMYHMKaTHBHOMY MOPTPETY MapTHepa(-oB)
10 KOMMYHHKaIUH;

NpPUHUMATh y4yacTHe B Oecele WM JUCKYCCHM; B XOJ€ TUCKYCCHU
apryMEHTHPOBAHHO BBICKA3bIBaTh CBOIO TOYKY 3PEHHUS U BBIpaXKaTb
HECoIJIacue C IPyrUMHU yYaCTHUKaMU;

MOJIHOIIEHHO YYacTBOBaTh B HMHTEPBBIO HAa AHTJIMHCKOM S3BIKE MpPH
npruemMe Ha paboTy B MHOCTPAHHYIO KOMITAHUIO

BECTH NIEPErOBOPHI HA NHOCTPAHHOM SI3BIKE

yJIaBJIMBATh 3HAYUTEIBHYIO YaCTh TOI'O, O YEM F'OBOPHUTCS BOKPYT.
NOHUMAaTh MH(OPMALIMIO MPH YTEHHUH TEKCTOB OBITOBOTO XapakTepa,
XYI0XKECTBEHHON JIUTEPATyphl, Ta3€T, )KYPHAJIOB aIeKBaTHO LEJISAM;
UCTIPABJIATH OTOBOPKH U OLIMOKU B MPOIIECCe CBOEH peun

IIOHMMATh Pa3rOBOPHYIO PEYb B MpEJeNiax JUTEPaTypHOU HOPMBI B




IIOBCEIHCBHOM,  COIMAILHO-OOIIECTBEHHOM, aKageMUYECKOH |
npoeCCHOHAIBHOW Cpene, JKMBYI0O M B 3amucu (0€3 CHIIBHOTO
(OHOBOTO IITyMa WM HEBEPHOTO MOCTPOSHUS JUCKYpCa, a Takxke 0e3
HE3HAKOMBIX HJINOMATHYECKUX BBIPAKECHUN).

MO/JICPKUBATH OKUBJIEHHBIN Pa3rOBOP C HOCUTEIISIMU S3bIKA.

Ha YPOBHE HaBBIKOB:

M0 OCYIIECTBICHUH KOMMYHUKAIIUU HA PYCCKOM U MHOCTPAHHOM (BIX)
SI3bIKaX B YCTHOW W MUCbMEHHOU (hopme

yJIaBIUBATh 3HAYUTEIbHYIO YaCTh TOTO, O YeM FOBOPHUTCS BOKPYT.
MOHUMATh Pa3rOBOPHYIO Peyb B Mpejesiax JUTepaTypHOW HOPMBI B
IIOBCEHEBHOM,  COIMAILHO-OOIIECTBEHHOM, aKaAeMUYECKOH |
npodeccuoHanbHOM cpene, XKUBYID W B 3anucu (0€3 CHIBHOTO
(OHOBOTO IIIyMa WM HEBEPHOTO IMOCTPOSHUS JUCKYpCa, a Takxke 0e3
HE3HAKOMBIX HIHOMATUYCCKUX BBIPAKCHUK).

MPOIYKTUBHOU MUCHbMEHHOU peuu npodeccuoHanbHO
OpPUEHTUPOBAHHOTO XapakTepa (T.e. yMEeTh HAMKHCaTh MUCHMO U JI000€
JIPyroe MUChbMEHHOE COOOIICHHE JIETTIOBOTO XapaKTepa);

YMCHHSI aJalTUPOBATh CBOE BBICKA3BIBAHWEC K CHTYAIlMH PEUYEBOTO
oO11eHus.

YMEHHs JeNaTh YEeTKUEe, XOPOILIO CTPYKTYpUPOBAaHHBIE JOKIAMIbI,
BEICTYIIaTh C MPE3CHTAIMeH, pa3BUBas OTICIBHBIC TOJOXKCHUS H
3aKaH4MBas BHIBOJIAMU

BBIPA3UTh MBICIH Ha 0a30BOM ypOBHE, MOJB3YSICh HEOOXOIUMBIMU

SA3BIKOBBIMHU CPCACTBAMMU;
® [IPOLYKTUBHOU IIICbMEHHOU peuu npoheCcCHOHATBLHO
OpUEHTUPOBAHHOTO XapakTepa (T.e. yMETh HAalKMCcaTh MUCHMO U JI000€
JIPyroe MUChbMEHHOE COOOIIECHHE JIETTIOBOTO XapaKTepa);

CBOOOJTHO BBIpAXKaTh CBOM MBICIM Ha OOJBIIOE KOJIMYECTBO TEM
(mOBCeHEBHBIX, OOIIKX, MPO(ECcCCHOHAIBHBIX)

2. O0BbeM u MecTO TMCHMIIMHBI B cTpyKkTYype OI1 BO

O0beM TMCHMILIUHBI
Hucnurnnuna «IHOCTpaHHBIN A3BIK KaK CPEACTBO JIETOBOM KOMMYHUKAIIUU (QHTITUHACKHIA )»
u3ydaercs Ha 1 Kypce MarucTparypsl.

OO61mas TpyI0eMKOCTh AUCIUIIINHBI — 72 4acoOB, U3 HUX KOJIMYECTBO aKaJeMHUYECKHX YacoB,
BBIJIEJICHHBIX Ha KOHTAKTHYIO paboTy ¢ mpernojaasarenem —36.

KonnuecTBo akaieMUYeCKUX 4acoOB, BBIICTICHHBIX HA CAMOCTOSTEIbHYIO pab0oTy 00ydaromuxcs
— 36. ®opMoO¥t MPOMEKYTOUHOM ATTECTAIUH 0 TUCITUTUIMHE B COOTBETCTBHH C YICOHBIM
MJIAHOM SIBJISIETCS 3a4er.

MecTO0 QM CHUTINHBI

OcBoenne AUCHUILIMHBI OITUPACTCA HA MUHHUMAJIBHO HeO6XO}1HMBIﬁ 00beM MMPaAKTUYCCKHUX
YMEHUH NPOAYKTUBHON MMCbMEHHOHN pedn Mpo(eccnoHaIbHO OPHEHTUPOBAHHOTO XapaKkTepa u
TECOPECTUICCKUX 3HaHU# B 00J1acTH IIHUPOKOTO CIICKTPA A3BIKOBBIX CPEACTB, MO3BOJIAIOIIHNX SICHO U
CBOOOIHO BBIPaXKaTh CBOU MBICIIH Ha 0OJIBIIOE KOJMUECTBO TeM (TIOBCEIHEBHBIX, OOIIHX,
npodeccrOHaIbHBIX).

dopma MpoMeKyTOUHOM aTTeCTAI[MM B COOTBETCTBUH C y4EOHBIM IUIAHOM — 3a4eT.

® [MHUPOKOTO CIICKTpa A3BIKOBBIX CPCIACTB, IMO3BOJAIOIMIUX ACHO H




3. Copep:xaHue U CTPYKTYpPa AUCHHUILIMHBI

Ounas popma odyuenusn

O0beM TUCHUIJIMHBI, Yac.
KonTakTHast padora dopma
o0yuarommxcs ¢ TeKyl1ero
HanMmeHnoBaHue Tem npemoaaBarejieM KOHTPOJIA
Ne n/m . o
(pa3neJioB), Bcero 10 BU/IAM Y4eOHBbIX 3aHATHI Cp yCIEeBAEMOCTH
JI/30, | JIP/30, 11(?;/ 2 | ke "p;’;‘fg'c‘&‘:;ﬁ"“
b
JOT | JOT 0T P
Tema 1 Applying for the job 14 7 7 o
Tenta 2 Managmg People and | 14 6 8 T
Projects
Tena 3 Communication via the | 15 8 7 T
telephone
Tema 4 | Presentations 15 8 7 K
i 14
Tesa 5 Business 7 7 K
correspondence
[IpomexyTouHas aTTecTanus 3auer
Bcero: | 72 36 36
Conep:xaHue TUCUMILTUHBI
Tema 1. Applying for the job Cover Letter
CV. Job Interview.
Tema 2. Managing People and Projects
Management styles. Leadership. Motivational theories
Tema 3. Communication via the telephone

Communication Skill Tips. Answering the phone. Connecting someone.When you need
to put somebody on hold. When you don’t understand the caller. Clarifying what your caller
says. Taking a message for someone. Leaving a message for someone. Ending a
conversation.SPECIAL SITUATIONS

Tema 4. Presentations Starting the presentation

Stating the main points. Showing graphics, transparencies, slides, etc.Moving to the next
point. Giving more details. Referring back to an earlier point. Conclusion.Dealing with questions

Tema 5. Business correspondence.

Business Letters.Business Memos.Business Faxes. Business Email

4. MarepuaJjibl TeKylIero KOHTPOJIsl YCIIeBAeMOCTH 00y4aomuxcst 1 (poH/1 OlleHOUYHBIX
CpPeACTB MPOMEKYTOYHOM aTTeCTAMU MO JUCIUIIMHE

4.1. ®opMbI U METOABI TEKYIIEr0 KOHTPOJISI YCIIEBAEMOCTH M NMPOMEKYTOYHOM aTTeCTAlNH.

4.1.1. B xoae peanm3anuu JucUMIUIMHbI «HOCTPAHHBIN SI3BIK KaK CPEACTBO AeJ0BOM

KOMMYHHMKAIMU (AHTJIMHCKUH)» UCHOJB3YIOTCH CleAyIIHMe MeTOAbl TEKYIero KOHTPoJIst
H YCIIeBAeMOCTH 00y4aroIMXCs:




— IIpY IPOBEJICHUH 3aHITHI CEMUHAPCKOTO TUMA!

TECTOBBIC 3aJJaHUs

YCTHBIN OIIPOC

JTUKTAHT

Kelc-cTagu

(bpoHTabHAS TMCbMEHHAS TPOBEPKA MOHUMaHHUs (HA POIHOM SI3bIKE)

— IpU KOHTPOJIE PE3yJIbTATOB CAMOCTOSITEIbHON pabOThI CTY/I€HTOB:
TECTUPOBAHUE

YCTHBIN OIPOC

KOHTpOJIbHAs padoTa

Kelc-cTaau

4.1.2. 3aueT NPOBOAUTCS C MIPUMEHEHUEM CJIEAYIONINX METOI0B (CPEACTB): 3a4EeT B
nUuchbMEHHOU (hopMme.

4.2. MaTepuaJibl TeKyLIero KOHTPOJISA yCIIeBAeMOCTH:

Tumnossie OLOCHOYHBIC MAaTCPHAJIbI I10 TCMEC 1

Applying for the job Cover Letter. CV. Job Interview.

Tumosrwie OLCHOYHBIC MaTCpHAJIbI 11O TEMC 2

Managing People and Projects. Management styles. Leadership. Motivational theories

Tumnossie OLOCHOYHBIC MAaTCPHUAJIbI I10 TCMC 3

Communication via the telephone. Communication Skill Tips.  Answering the phone.
Connecting someone.When you need to put somebody on hold. When you don’t understand the
caller. Clarifying what your caller says. Taking a message for someone. Leaving a message for
someone. Ending a conversation.SPECIAL SITUATIONS

Tumnossie OLCHOYHBIC MaTCpHAJIbI 110 TEMC 4

Presentations Starting the presentation. Stating the main points. Showing graphics,
transparencies, slides, etc.Moving to the next point. Giving more details. Referring back to an
earlier point. Conclusion.Dealing with questions

TunoBkie OLIEHOYHBIE MATEPHUAIIBI 10 TEME 5

Business correspondence. Business Letters.Business Memos.Business Faxes. Business Email

4.3. OneHo4HbIe CPeACTBA IS IPOMEKYTOYHOM aTTecTaliu.
4.3.1. IlepedyeHb KOMIIETEHIMH ¢ YKAa3aHHEM 3TanoB UX ()OPMHUPOBAHUS B IIpoLecce

ocBOeHMs o0pa3oBaTebHOI nporpamMmel. [loka3zaTenn u KpuTepuu oLeHMBAHUSA
KOMIIETEHIHM ¢ Y4€TOM 3Tana uxX (popMHpPOBAHUS.

Kon Haunmenosanue Kommerenmn Kox »Tama HaunMmenoBanue >Tamna
KOMIIETEHIH OCBOEHUS OCBOEHHSI KOMITETEHIIUU
KOMTIETCHITIH
YK OC-4 CriocobHOCTh K KOMMYHHKanuu B yctHoi n | YK OC-4.1 CriocobHOCTD
NUCHbMEHHBIX (opMax Ha pPycCKOM U KOMMYHHKAIHA
WHOCTPAHHBIX SI3BIKAX JJISl PEIIeHHs 3a/1a4 YCTHOW W MHCbMEHHOMN
PO eCCHOHAIBHON e TENHHOCTH dbopmax Ha PYCCKOM
SA3bIKE NIl peLIeHUS
3a1a4y
npohecCuOHaANBHOM
JeSITeIIbHOCTH




OTan 0CBOCHUS KOMIIETCHIIH

Tlokazarenn

Kputepuii onennBanus

YK OC-4.1

OLICHUBAHUSA
e Omnpegensier MpaBuIIa
JIeJI0BOM KOMMYHHUKaIUU
e Omnpenenser 3a/1auu
npoecCHOHATBLHOM
JESTEIbHOCTH, KOTOpPbIE MOTYT

OBITH pPEIIEHBI C MCII0Ib30BAaHUEM
KOMMYHUKAaTUBHBIX HaBBIKOB

e lcnosb3yer
KOMMYHUKATUBHBIE HAaBBIKH IS
MOATOTOBKHU IIEPErOBOPOB

e lcnosb3yer
KOMMYHUKATUBHBIE HAaBBIKH IS
BEJICHUS [1€PErOBOPOB

e Pemraer
npodeCcCHOHAILHON
JIEATEIBbHOCTH C UCIIOJIb30BAHUEM
KOMMYHUKATHUBHBIX HaBBIKOB

3aJa4u

IIpuMeHseT  CHUCTEMHBIM  MOAXOX K
npodeccuoHaTbHON pabore c
OKPY’KaIOIMIMMH JIFOJIbMHU

AHanuzupyer u MPOEKTUPYET
s heKkTHBHBIC MEXJIMYHOCTHBIE,
IPyMIOBbIE u OpraHu3alOHHBIC
KOMMYHHKAITUU

4.3.2 TunoBblie OLlEHOYHbIE CPeICTBA

Taking a message for

TeMBI IJI51 CAMOCTOATEILHOM NNOATOTOBKH:

e Business Letters.Business Memos.Business Faxes. Business Email

e Stating the main points. Showing graphics, transparencies, slides, etc.Moving to the next point.
Giving more details. Referring back to an earlier point. Conclusion.Dealing with questions

e Communication Skill Tips. Answering the phone. Connecting someone.When you need to put
somebody on hold. When you don’t understand the caller. Clarifying what your caller says.

someone.

conversation.SPECIAL SITUATIONS
e Management styles. Leadership. Motivational theories

e CV.Job Interview.

[IIkana oueHNBaHNA.

Leaving a message for

someone. Ending a

86-100
3aumeno

AHTJIOSA3BIYHYIO KYJIBTYpPY

3HaTh, KaK UCIOJIB30BATh U MPEOOPA30BBIBATH U3yYaeMble S3bIKOBBIC
(GOpMBI B COOTBETCTBUH C COLUATBHBIMU U KYJIbTYPHBIMU MTapaMeTpaMu
B3aUMOJIeICTBUA B cepe npodeccHoHaTbHOI KOMMYHUKAINH; KaK
00CyX/1aTh KOHTPAKT U 3aKJII0YaTh CJEIIKY; KAK COOTHOCUTB CBOIO U

YMeTh OCYyIIEeCTBIATH MOHOJIOTHUECKHE BBICKA3bIBAaHUS M IPUHUMATH
y4acTHe B IMATOTHYECKOM OOIIEHUH aJIeKBATHO IIETISIM, 3a1auam,
YCIIOBUSM OOIICHHS] © KOMMYHUKATHBHOMY TMIOPTPETY MapTHEpa(-0B) 1Mo
KOMMYHHKAITH; IPUHUMATh Y9acTHEe B Oece/ie WIIN JUCKYCCHU; B XOJIe
JTUCKYCCUH apTyMEHTHPOBAHHO BBICKA3BIBATH CBOIO TOUKY 3pEHUS U
BBIpaXKaTh HECOTJIACHE C JPYTHMH YUYaCTHUKAMU;

MOJIHOIICHHO YYacTBOBATh B MHTEPBHIO HA aHTJIMKHCKOM SI3bIKE TIPU MIPHEME
Ha paboTy B HHOCTPAHHYIO KOMITAHHIO




Brnaners (yMeTh NPUMEHATH) IIUPOKUM CIIEKTPOM SI3BIKOBBIX CPEJICTB,
MO3BOJISIOIINX SICHO U CBOOOHO BBIpaXKaTh CBOM MBICIH Ha O0JIbIIOE
KOJIMYECTBO TeM (ITOBCEIHEBHBIX, OOIINX, MTPOPECCHOHAIIBHBIX ),
MPOAYKTHBHON MHUCbMEHHOHN peubio MPOpeCCHOHATLHO OPUEHTUPOBAHHOTO
xapakrepa (T.e. yMeTh HallucaTh MUCbMO U JIH000€ JIpyroe NUCbMEHHOE
COOO0ILIEHUE ETI0BOI0 XapaKTepa); YMEHUEM aJallTUPOBATh CBOE
BBICKa3bIBAaHUE K CUTYAI[UH PEUEBOro OOLICHUS. YMEHUEM JI€aTh YETKHUE,
XOPOIIO CTPYKTYPHUPOBAHHBIE JJOKJIA/IbI, BEICTYNATh C IPE3CHTAIIUCH,
pa3BUBasi OT/EIbHbIC [TOJIOKEHHSI U 3aKaH4YMBasl BBIBOAAM

I'myGokue wucueplblBaOMe 3HAHUSA Marepuana BCell JUCLMILIMHBI,
IIOHUMAHUE CYIIHOCTU M B3aUMOCBSI3M PAacCCMAaTPUBAEMBIX IIPOLIECCOB U
ABJICHUM, TBEPAOE 3HAHUE OCHOBHBIX IOJOXCHUM CMEXHBIX IUCLUIUINH;
JOTUYECKOE M IIOCIENOBATENBHOE PELICHHE KEeHca, IOJy4eHHOIO Ha
3a4yeTe; MHCIOJb30BaHME B HEOOXOAMMOW Mepe Tpu IPOBEIAECHUU
TECTUPOBAHUSI MAaTEPUAJIOB BCEH PEKOMEHTOBAHHON JIMTEPATYPBI

66-85
3aumeno

3HaTh, KaKk 00CYKIaTh KOHTPAKT U 3aKJII0YATh CEIKY U KaK COOTHOCHUTb
CBOIO U aHIVIOSA3BIYHYIO KYJIBTYPY

YMeTh ucnpaBisTh OTOBOPKU U OLIMOKH B IPOLIECCE CBOEH peun,
MOHUMATh Pa3rOBOPHYIO PeUb B MPE/eliaX JUTEPAaTypHOH HOPMBI B
IMOBCEIHEBHOM, COIMAILHO-00IECTBEHHOH, aKaJIEMHUUSCKOU U
npodeccuoHanbHOU cpejie, )KUBYIO U B 3amucu (0e3 cuibHOro (PoHOBOTO
[IyMa WJIA HEBEPHOT'O MTOCTPOCHUS JTUCKYPCa, a TAK)Ke 03 HE3HAKOMBIX
UIMOMATUYCCKUX BBIPAKCHHH), TOIJICPKUBATH OKUBJIICHHBIW Pa3roBOP C
HOCHTEJISIMU SI3bIKA, CTPOUTH SICHBIC, JIOTHYHBIC BRICKA3bIBAHUS, TIOJL3YSICh
HEO0OXOIUMBIM HAOOPOM CPEJICTB KOMMYHHKAITNH. Jl0oMmyCcKaloTCs may3sl B
OOJBINX 110 00BEMY BBICKA3bIBAHUSX.

Brnanets (yMeTh NPUMEHSITH) JOHKHBIM 3anacoM ciioB (okoio 800
JIEKCUUYECKUX €MHUI]) B aKaJIeMUYECKOU U MTPO(eCCUOHATILHOU cdepax,
aJIeKBaTHO ynoTpeOJIsis UX B peun NpodhecCuOHaTbHO OPUEHTUPOBAHHOTO
xapakTepa (T.e. yMeTh HalucaTh MUCbMO U JH000€ Ipyroe MuCbMEHHOE
COOOIIIEHHUE ICTIOBOTO XapaKTepa)

TBCpI[I)Ie 1 10CTAaTOYHO IOJHBIC 3HAHUA BCEro MpOorpaMMHOI0 MaTcpuaiia,
MMPpaBUJIIBHOC ITOHUMAHHUEC CYHIHOCTHU M B3aUMOCBA3U pPACCMATPHUBACMBIX
mponeccoB u XBHGHI/II\/'I; MMOoCJICA0BATCIIBHBIC, IPAaBUJIBHBIC, KOHKPCTHLBIC
OTBCTHI HAa MOCTABJIICHHBIC BOIIPOCHI IIPHU HCCYMECTBCHHBIX HCTOYHOCTAX
10 OTACJIBHBIM BOIIPOCaM IMPU MPOBCACHUN TCCTUPOBAHUA

51-65
3aumeno

3HaTh, KaK OCYILIECTBISTh MOHOJIOTHYECKUE BHICKAa3bIBaHUS Ha 0230BOM
yYpPOBHE

YMeTh ynaBauBaTh 3HAUUTEIBHYIO YaCTh TOTO, O YEM F'OBOPUTCSA BOKPYT.
MOHUMATh WH(OPMAIIHIO MTPH YTEHUH TEKCTOB OBITOBOTO XapaKTepa,
XYI0KECTBEHHOM JINTEPATYPHI, Fa3€T, )KYPHAIOB aICKBAaTHO LESM;
CTpaTeruy IMEpeBOJIa U HCIIOJIb30BAaHUE CIPABOYHOW JIUTEPATypPhl Ui
MOHUMaHUS OPUTHHAIIBHOW JIUTEPATYPHI MO CIEIUATbHOCTH

Brnanets (yMeTh MPUMEHSITh) YMEHUEM BbIPAa3UTh MbICIIb HAa 6a30BOM
YpPOBHE, MOJIb3YysCh HEOOXOIMMBIMH SI3bIKOBBIMU CPEACTBAMHU




JTIOJDKHBIM 3armacoM ci1oB (0koj10 400 JeKCHYecKuX eMHUIT) B
aKaJeMUYEeCKOU U MPO(eCCUOHATIBHOU cepax, aleKBaTHO yIOTPEOIsis UX
B peun

TBeproe 3HaHME W NOHMMAHHME OCHOBHBIX BOIIPOCOB IPOTPAMMBI;
NpaBWIbHBIE M  KOHKpETHbIe, 0e3 rpyObix oOmHOOK OTBETH Ha
IIOCTaBJIEHHBIE BONPOCHI IPH HETOYHOCTSIX U HECYILIECTBEHHBIX OLIMOKAX B
OCBELICHUU OTJEIbHBIX ITOJIOKEHUM.

0-50

He 3aumeno

He OBJIaACII NCPCYHUCIICHHBIMU BBIIIC 3HAHUAMU, YMCHUSAMHU, HABBIKAMUA

HenpaBuibHBIN OTBET XOTS OBl HA OJMH W3 OCHOBHBIX BOIPOCOB, IpyObIe
OIMOKM B pELICHUH Keiica, HENOHMMAaHHWE CYHUIHOCTH U3JIaraeMbIX
BOIIPOCOB

4.4. MeToauveckne MaTePUAJIbI:

Tembl K MPOMEKYTOYHOM ATTECTALIUM:
Business Letters.Business Memos.Business Faxes. Business Email
Stating the main points. Showing graphics, transparencies, slides, etc.Moving to the next point.
Giving more details. Referring back to an earlier point. Conclusion.Dealing with questions
Communication Skill Tips. Answering the phone. Connecting someone.When you need to put
somebody on hold. When you don’t understand the caller. Clarifying what your caller says.
Taking a message for someone. Leaving a message for someone. Ending a
conversation.SPECIAL SITUATIONS
Management styles. Leadership. Motivational theories
CV. Job Interview.

5. MeTtoanyeckue yKazaHus JJIs 00y4aIOLIUXCSI 0 OCBOEHHIO
ANCHUTIIMHBI

B mnponecce msydenns nucuuiuiiHbl «{HOCTpaHHBIM S3BIK Kak CpENCTBO JAEIOBOU
KOMMYHHKAIMH (aHIIMICKUI)» UCHOJB3YIOTCS pa3HOOOpa3Hble (OPMbl OCBOCHUS AUCLUIIIMHBI
B X0JIe yUe€OHOTO Ipoliecca: JEKIMHU, CEMUHAPBI, ONPOCHI, TECTUPOBAHUS, peIlIEHHE KEHCOB.

D¢ ¢pexTuBHOE 00yUyeHHE IMpeanoiaraeT MJIaHUPOBAaHUE U PALIMOHAIBHYIO OpraHU3alHIo
BPEMEHM, OTBEJIEHHOTO HAa CAMOCTOSITEJIbHYIO BHEAYIUTOPHYIO paboTy cTyAeHTa. Pekomengyercs
OpraHu30BaTh pPabOTy CIEAYIOIIUM 00pa30M: Ha PEryIsipHOW OCHOBE /10 KaXJIOro ayAMTOPHOIO
3aHATHS TPOCMATPUBATh JaHHYIO IPOrpaMMy € T€M, YTOOBI UMETh LIEIOCTHOE MPEICTaBICHUE O
JIOTMKE JUCHMIUIMHBI U O NPEACTOALIed TeMe JeKIMH, NMOMOXeT ee Ooinee 3(p(PeKTUBHOMY
BocnpuATHIO. IIpu 3TOM y CTyneHTa BO3HMKHYT COAEpIKareiabHbIE BOIPOCHI, KOTOPHIE MOTYT
OBITH IPEUIOKEHBI ISl 00CYKIEHUS B XOJI€ TPYIIIOBOTO JAUCITYTA.

XKenarenpHo mpenBapUTENBbHO OEIIO MPOCMOTPETh COOTBETCTBYIOUIMM MaTepuasl H3
UCTOYHHUKOB B CITUCKE OCHOBHOM JIUTEPATYphI, 3TO MMOMOXKET C(HOPMHUPOBATH MEPBUYHBIC 3HAHUS
o mpenMere. PekomeHayeTcs TakKe 3apaHee MPOCMOTPETh KOHTPOJIbHBIE BOIPOCHI IS
JAIbHENUIIET0 CaMOCTOSATENBHOIO U3Y4YEHHUs. YPE3BBIYAMHO IMOJIE3HBIM SIBIISIETCS PACCMOTPEHUE
MEePEeYHs] KOHTPOJILHBIX BOIPOCOB IS CAMOCTOSATEIbHON MOATOTOBKH, COJAEPKAIIMXCS B KOHLE
TEKCTOB JIEKLIUI IO KaXKA0U TEME Kypca.

[Tocne nexuuii ciemyer Oolee TIIATENLHO MPOPadOTaTh Marepual B BUAC MPE3CHTALNN
npenojasarenst 100 B Apyrol ¢opMe, B TOM YHCIE TYyTeM H3y4YeHUsS PEKOMEHJIOBAHHON
yueOHoM nuTeparypbl. [loMHMO u3yueHUS PEKOMEHIOBAaHHOW IHUTEpaTypbl U MarepHalioB




npernojaBarelis, KOTOpO€ JaeT JHIIb MHHUMAIBHBIA CTaHIAPTHBIH 00beM HH(OpMAIHH,
HEOOXOIMMO pETYIIPHOE CaMOCTOATENbHOE U3bICKaHUE HWH(POpPMAIMK C OOpalleHueM K
Pa3HOOOpa3HBIM HMCTOYHHKAM: OWONMMOTEUHBIH (yHIAMEHTAIBHBIM W JKypHAJIbHBIM (HOHI,
pecypchl CeTH UHTEpHET, (POpMUpPOBaHKUE COOCTBEHHOW y4eOHOW OMOIMOTEKH.

O0s13aTenbHBIM ATAIIOM CaMOCTOSATEILHOW PabOThI SIBISETCS BBIOIHEHUE KOHTPOJIBHBIX
3aJaHUil 10 MPEICTABICHHUIO IpPENnojaBarelss M 3aKpEIUICHHE HW3YYEHHOIO Marepuaia
IIOCPEICTBOM pELICHUsI KEHCOB, PAaCCMOTPEHMsI CUTyallMi M OTBETa Ha IIPUBEICHHBIE B
[IporpamMme BOIPOCHI K IPAKTUKYMY U TECTOBBIC 3a1aHMUS.

Jis  Oonee ymiyOJeHHOTO M3Y4YEHMsI AMCLUUIUIMHBL JKEJNATEJbHO HHUIUATHUBHOE
BBHITIOJTHCHHE TECTOB, PEIICHHE 3a/1a4, aHaJu3 CUTYyallui CBEpX 00s3aTeNbHON mporpamMmbl. B
9TUX LIESAX PEKOMEHYeTCsl YCTaHOBJICHHE KOHTAKTOB C MperoiaBaresieM, akTUBHOE BepOaibHOe
Y BUPTYyaJIbHOE OOIIICHHE B paMKaxX MHJMBHUAYyaJIbHBIX KOHCYIBTAUA. ITO MPUHECET MOJIb3Y MPHU
M3YYEHUU OTIENbHBIX TEM U Pa3/esIOB JUCIUIUIMHBL, HO U MO 3PPEKTUBHOMY HCIOJIb30BAHUIO
MarepuajioB y4eOHO-METOANYECKOrO0 KOMILJIEKCA.

6. VYueOHasi 1uTepaTypa H pecypcbl HHGOPMALMOHHO-TEJIEKOMMYHHKAIIUOHHOM
cetn "UnTepHeT", BK/IIOUYAS NePeYeHb Y4eOHO-MeTOAMYECKOr0 o0ecneyeHus: AJsi
CaMOCTOSITE/IbHOI Pa00ThI 00y4aKOIIMXCH M0 JMCUHUILTHHE

6.1.0cHOBHas JuTepaTypa:

Christine Johnson, Irene Barrall. Intelligent Business Upper-Intermediate  Skills Book.
Pearson Education Limited. 2014

Tonya Trappe, Graham Tullis. Intelligent Business Style Guide.  Pearson Education

Limited. 2014

Ivonna Dubicka, Margaret O’Keeffe. Market Leader. Advanced. Pearson. Longman.

2014.

6.2./lomoTHUTETBEHAS JINTEPATYpA:

Jlunn Buccon, Pycckue npoGnemsl B aHrnmiickoi peun. CrnoBa U (pa3bl B KOHTEKCTE ABYX
KynbTyp. Ilep. ¢ anri. M.: P.Banenr, 2014

6.3.YuebHo-MeToarIecKoe 00ecieueHne CaMOCTOSITeIIbHON paOOTHI:

Christine Johnson, Irene Barrall. Intelligent Business Upper-Intermediate Skills Book. - Pearson

Education Limited. 2014

Tonya Trappe, Graham Tullis. Intelligent Business Style Guide. - Pearson Education Limited.

2014

3. Ivonna Dubicka, Margaret O’Keeffe. Market Leader. Advanced. — Pearson. Longman. 2014.
6.4. HopmatusHbIe IIPaBOBEIE JTOKYMEHTEI HE peTyCMOTPEHBEI.
6.5. HNuTepHeT-pecypchl HE MPETyCMOTPEHBI.

6.6. lHpIe HCTOYHUKH HE NTPEAYCMOTPEHBI.

7. MarepuaibHO-TEXHHYECKas 0a3a, HH(POPMALMOHHBbIE TEXHOJIOIHH,
NporpaMMHoOe odecneyeHne 1 HH(POPMaLMOHHbIE CIIPABOYHbIE CHCTEMBI

http://thesaurus.com/

http://www.oxforddictionaries.com/



http://dictionary.cambridge.org/
http://www.britannica.com
www.mygrammarlab.com
http://www.english-online.org
www.ted.com
http://www.uefap.com/

http://www.bbc.co.uk/worldserviceradio



