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1. Ilepedyenb MIaHNpPyeMbIX Pe3yJbTATOB 00yUeHHS MO0 JUCIUIINHE, COOTHECEHHBIX C
MJIAHUPYEMBbIMH pPe3yJIbTaTaAMH 0CBOEHHS MPOrPaMMbl

1.1 Muctmmuinna b1.B.JIB.8.1 YmnpaBieHue 4eloBeUeCKMMH pecypcaMy B TIJI00aTbHOM MHpE
(Human resource management in a global world) o6ecnieunBaer oBnajeHue ClieAYIOIIUMU
KOMITIETEHIUSIMU C YYETOM dTarna:

Kon HaumenoBanue Kon srama ocBoeHus HammenoBanme sramna
KOMITETCHIUU KOMITETCHIUU KOMITETCHIUU OCBOCHHS KOMIICTCHI[UH
I1K-1 CrocoOHOCTD IIK-1.3 OBnajgeHHe  METOJOJOTHEH

YIIPaBISThH SKOHOMHYECKOIO
OpTraHu3aIUsIMH, HCCIICIOBAHUA;
MOJIpa3ICTICHUSIMH, COBPEMEHHBIMH  METOJaMH
rpynmnaMu (KOMaHIaMu) OpTaHu3aLUH MaJIoro
COTPYIHUKOB, KOJUICKTHBA Il peanu3aluu
MPOEKTAMHU U CETIMU SKOHOMHYECKUX  TPOEKTOB,;

HaBBIKAMHM CaMOCTOSITEIbHON
paboThl, caMOOpraHu3aluy U
OpraHu3alMi  BBINOJIHEHUS
MMOPYYCHH.

1.2. B pe3ynprare 0CBOCHHUS JUCUUIUIUHBI Y CTYAEHTOB JIOJDKHBI OBITH CHOPMUPOBAHBI:

OTD/TD Kon srana Pe3ynpTarsl 00ydeHus

(npu HanUUUU OCBOCHUSA
npodcrangapra)/ KOMIIETECHIH

npoeccuoHaIbHbIE

JEUCTBUSA
PykoBoaCTBO I1K-1.3 OOyuaronuiics BJIAJIEET METOJI0JIOTUEN
[IpOEKTaMH HSKOHOMHYECKOTO HCCIIEAOBAaHUS, COBPEMEHHBIMU
[PEMHKUHUPUHTA METO/IaMU OpraHH3allMd MaJloTO KOJUICKTHBA IS
OU3HEC-IIPOLIECCOB peanu3aii YKOHOMHUYECKUX IMPOEKTOB; HAaBBIKAMHU
[IPOMBIIIICHHO N CaMOCTOSITENIbHOM paboOThl, CaMOOpraHM3aluu U
OpTaHn3aLUH C OpTaHU3AIUH BHITIOIHEHUS TOPYICHUH.
MCTIOJIb30BaHUEM
COBPEMEHHBIX
H(pOPMALIMOHHBIX
TEXHOJIOTUHL.

2. O6beM U MecTO TUCHUILTHHEBI B cTpyKType OIl BO
O0beM THCHMILINHBI

O6bem qucturuinasl: 108/3 81/3

KonrakTHas
Jlexum 4/3

pabora: 24/18

JlaGopaTopHubie paboThI
[MpakTrueckue 3ansatus 20/15
CamocrositenbHas pabora 48/36




Mecto qucuuninnsl B ctpykrype OII BO

uHAEKC W HauMeHoBaHue nucuuiuineel. b1.B.J[B.8.1 VYmpaBineHnue yenoBeuecKUMH
pecypcamu B ritodanproM Mupe (Human resource management in a global world)

Kypc(bl), cemecTp(bl) WK TpUMeCTP(bI) €€ OCBOCHHSI B COOTBETCTBHHU C y4eOHBIM Tu1aHOM: 1
Kypc 2 ceMecTp

AUCHUIUINHA pCain3yCTCs MOCJIC I/I3y‘-I€HI/ISI:

b1.B.O/1.9 [Mpunumner  ynpaBnenuss mnpoektom - PMI (Principles of project
management)

b1.B.JIB.9.1 Passutue nuuHoctu u kapbepsl (Development of career and personality)

b1.B.JIB.9.2 Ilcuxonoro-neaaroru4eckoe COmpOBOKICHHUE CTYICHTAa C OTPAHUYCHHBIMH
Bo3mokHOcTsiMH B By3e (Psycho-pedagogical support of students with disabilities in the
university)

b1.B.]IB.9.3 Ilcuxonormueckue OCOOCHHOCTH agalTallMd CTyAEHTa K YCIIOBUSIM
obyuenus (Psychological features of adaptation of students to conditions of education)

b1.B.JIB.9.4 ConuanbHO-IICUXOJIOTHUYECKHE  OCHOBBI  aJanTalldd  4YeJlOBeKa ¢
OrpaHUYECHHBIMU BO3MOXHOCTSIMH K cpefie By3a (Socio-psychological basis of human adaptation
with disabilities in the university)

(dbopma(bl) IPOMEIKYTOUHON aTTECTAIUU B COOTBETCTBHUH C YUCOHBIM IUIAHOM: JK3aMEH

3. Conepixanue ¥ CTPYKTYpa AHCHHUILIMHBI

Ounas popma ooyuenusn

Ne n/m HaumeHnoBaHnune Tem O0beM IUCHMILUTHHBI (MOTYJIf), Yac. Dopma
(pasneuioB), Bcero KonrakTHas padora cp TeKyuero
obymounses etz
npemnogaBarejieM TIPOMESKYTOHOIE
10 BUJAM YUeOHbIX 3aHATHI aTTecTalMU™
J/30, JIP/ D0, n3/ 20, KC
J0T* JOT* JIOT* P
Tema 1 | Crparermueckoe 215 a3 1219 )i |
yIpaBJicHUE
YEJI0BCYCCKUMU

pecypcami B
rI00aTEHOM MUPE

Tema 2 | Cuctema ynpaBieHus 2115 413 12/9 il
KaJipaMu B
OpraHu3aLuu

Tema 3 | YnpaBneHue kajgpamu 6/4,5 12/9 il
B INI00AIbHOM MHpE:

Tema 4 | DddexruBHOE 6/4,5 12/9 i
yIpaBIICHHE KaJ[PAMU!
ITpomexyTounas JK3aMeH
arrecranus

Bcero: 108/3 4/3 20/15 48/ 36/27
81/3 36

*[Ipumeuanue — oucnym (/)




Coaep:xkanne IUCHUNIMHBI

Tema 1 Ctpareruueckoe ynpasiieHue yejioBedeckumu pecypcamu (HRM) B riiobanbHom
Mupe:

Oynkmuu u poiu B HRM, mpodeccnonanmsm B kontekcre HRM, mmo6anbHbIe BRI3OBBI 1715
HRM B XXI Beke, Haubosiee 3HAYUTENbHbBIE TEHICHIIMH B YIIPABICHUN YE€JIOBEUECKUMU
pecypcamu

Tema 2 Cuctema ynpaBJ/ieHHs] Ka/IpaMH B OPraHU3alHM:

HR B cTpykTypax ynpaBieHus, KOOpIUHAILKs PYKOBOJCTBA, IPOIecC 0TOOpa KaJipoB, BHIbI
cobecenoBaHuil/ TEXHOJIOTUUECKUE CTAHIAPTHI, KPUTEPHH U MEXaHU3MbI OLICHKH, XOpOIIast
crcreMa OIeHKH 3 (PEKTUBHOCTH PabOTHI

Tema 3. YnpaBieHue kaJpaMu B I7100aJIbHOM MHpe:

[ToBslenne kBaM(UKAIMKA KaAPOB, COTPYAHUKOB YIIPABIEHYECKOTO U PYKOBOJISILETO 3BEHA,
y4ueOHbIe TOCOOMSI, MOTUBAIMS U TIOUCK COTPYJTHHKOB B TII0O0AIBHOM MUDE

Tema 4 JpdexTHBHOE yIPaB/IeHHE KAAPAMMU:
Hosrie 3(1)(1)CKTI/IBHBIC OpraHn3alMOHHBIC CTPATCIUU.

4. MarepuaJbl TeKyliero KOHTPOJIsl yCIIeBaeMOCTH 00y4aroIuxcs
(oHI OLIEHOYHBIX CPEACTB MPOMEKYTOUYHOM aTTeCTALMH N0 JUCHUIIIHHE

4.1. ®opMbl W MeTOABI TEKYWIEr0 KOHTPOJISI YCIIEBAEMOCTH, O0Oy4YalOIIMXCHA M
NMPOMEKYTOYHOM aTTeCcTaluu.

411. B xoge peaau3anuM IMCUMIUVIMHBI MCHOJb3YHTCH CJeIylolIMe MeTOAbl
TeKYyIero KOHTPOJIsl yCIIeBaeMOCTH 00y4aroMXCs

[Ipu mpoBeneHNN 3aHATUN JIEKIIUOHHOTO THIIA. TUCITYT

IIpU IIPOBEIECHUN 3aHATUN CEMUHAPCKOTO TUIA. JUCITYT

4.1.2. Jx3ameH (3a4eT) MPOBOAUTCSI C MPUMEHEHHEM CJISTYIOIINX MeTOI0B (CPeICTB):
DKk3aMeH B popMe Mpe3eHTaluN

4. 2. MartepuaJibl TEKyLIer0o KOHTPOJISI yCIIeBAeMOCTH 00YYarOLIUXCS.

TeMbl 17151 AUCKYyCCHH
[TpakTudeckoe NpUMEHEHHE Pa3InYHbIX TEOPUI YIIPABICHUS IEPCOHATIOM B YCIOBHAX
peanbHbIX OPraHU3aLun
MOHUTOPHHT U pearupoBaHUE B OTBET HA MOSBICHUE HOBBIX TEHACHIINI U TIOJX0I0B K
YIIPABICHHIO NTEPCOHATIOM
Ecnu npemuio pykoBoAUTENS! KOMITAHUHU PACTIPENICIUTh BMECTO 3TOTO PAaBHOMEPHO CPEAM BCEX €€
COTPYIHUKOB, KOMITAHUS B 11€JI0M ObLTa OBl 60JI€€ YCIICITHOM!.
AtTecTanus COTPYJHUKOB HE MOBBIIIACT KAYE€CTBO UX PA0OTHI, U HA CAMOM JIeJIe IPUHOCUT
0oJIbIIIe Bpeaa, 4eM MOJb3bI.
CoTpyIHHUKH TOJHKHBI €KETOIHO MOJTy4aTh BOSHATPaXKICHHE B ACHEKHOH Gopme.
[Tpodeccronanusm Beeraa octaercst mpohecCHOHAIN3MOM.
TpamuuuoHHOE CUTYallMOHHOE / TOBEACHYECKOE HHTEPBBIO HE TOBOPHT O PEAIbHON
CIOCOOHOCTH KaHAUAATa MPOSBUTH ce0s Ha TOM MM WHOW TO3ULIUH.
[Tpo¢coro3sl pa3pymniam CoCOOHOCTh YIPABISAIOLIETo NepcoHana 3PPEeKTUBHO MOICPKUBATH
TUCHUTLTUHY.



CunbHbIe TPO(COI03BI — HEOThEMJIEMAs YaCTh MPOLBETAIOIICH COBPEMEHHOM IEMOKpaTHH.
O uyenoBeueckoM pecypce B OOJNBIIMHCTBE KOMIIAHUN AyMaloT B TOcieqHio odepens, HR
HUKOTZa HE Oyaer urparh LEHTPaJbHYIO pPOJb NPU MPUHATUM CTPATETHUYECKUX PpEHICHUI

OpraHu3aluu.

4.3. OueHoYHbIE CPeACTBA AJs MPOMEKYTOYHOI aTTecTaluu.

4.3.1. ®opmupyembie KOMIETEHIIUH

MMPOCKTAMU U CCTAMU

Kon HaumenoBanue Kon srama ocBoeHus HammenoBanme sTamna
KOMITETCHIUU KOMITETCHITUU KOMITETCHIIUU OCBOCHHS KOMIICTCHI[UH
I1K-1 CrocoOHOCTD IIK-1.3 OBnajgeHHe  METOMOJOTHEH

YIIPaBIISThH SKOHOMHYECKOIO
OpTraHu3aIUsIMH, HCCIICIOBAHUA;
MOJIpa3ICICHHUSIMH, COBPEMEHHBIMH  METOJaMH
rpynmnaMu (KOMaHIaMu) OpTaHu3aUH MaJIoro
COTPYIHUKOB, KOJUICKTHBA Il peaTu3aluu

SKOHOMUYECKUX  IPOEKTOB;
HaBBIKAMHM CaMOCTOSTEIbHON
paboThl, caMOOpraHu3aluy U
OpraHu3aly  BBINOJIHEHUS
MMOPYYEHH.

4.3.2 TunoBble OLEHOYHBIE CPEACTBA

Tema npe3eHTanmu:

BeiOepure cTpany i 1axke peruoH (JTydiie HeOObIIoit), KOTOPBIi ObLT ObI BaM HanboJee
MHTEPECEH, U NIPEJCTaBbTE OCTAIIBHBIM YYaCTHUKAM Kypca aHaIU3 ONPENEICHHBIX
0COOCHHOCTEH 3TOi CTpaHbl/pernoHa (C TOUKU 3pEHUS] HCTOPUH, TPAAULIUH, PEIUTHH,
¢unocopuu ¥ T.11.), KOTOPBIC OTPA3UIUCH HA MTPAKTHKE YIPABICHHS MEPCOHAIOM B KOMITAHUSX,
paloTarouux B 3TON CTpaHe WM peruone. Mim, mo kpaitHeit Mmepe, 0COOEHHOCTH, KOTOPbIE 3TH
KOMITaHUH JIOJDKHBI yYUTBHIBATh. 3aTeM BbIOCpUTE KOMITAaHHIO (MJTH HECKOJIBKO KOMITaHUiT) U3
JTaHHOU cTpaHbl (perruoHa) 1 AaiTe MOAPOOHYI0 XapaKTePUCTUKY UX cucTeMbl HRM.

[Toxkanyiicta, Oynsre 0COOEHHO BHUMATEIBHBI M TOYHBI B MCIIOJIE30BAHUU TEPMUHOB TIPH
OTIMCAaHUU KOHKPETHBIX XapaKTePUCTUK U JeTaleld. DTO caMasi CylIeCTBEHHAs 4acTh JaHHON
paboThI U OyIeT OIIEHUBATHLCS TOPA3/IO BHIIIE, YEM UCIOJIb30BaHUE OOIINX CIIOB.

IIxaJjia oneHUBaHHA.

IToka3zareanb OLHEeHUBAHUA

Kpurepnii onennBanus




OOyuaromnuiicst BiIageeT MeToI0JIOTHEN
SKOHOMHUYECKOIO UCCIIEIOBAHUS;
COBPEMEHHBIMU METOJAMU OPTaHU3aLUU
MAaJIOTO KOJUIEKTHBA JJI peallu3aliu
SKOHOMHUYECKUX MPOEKTOB; HABBIKAMU 4.
CaMOCTOSITENIbHOM pabOThI, CAMOOPTaHU3AIIUN
Y OpPTaHU3al1HU BBIOJIHEHUS IOPYYCHUH.

1. He Bmaneer

2. Bnanmeer yacThlO HaBBIKOB

3. Bmageer oTnmenpHBIMH TpUEMaMu U
TEXHOJIOTHSIMU
Bnaneer HaBBIKaMH, HO HE

3(HEKTUBHO UCTIONB3YET.
5. JleMOHCTpUpYET BJIaJICHUE HABBIKAMH
B COBEPILICHCTBE.

Bbaniabl
(perTUHrOBOM
oreHku), %

Ounenka

TpeOoBanus Kk 3HAHUAM

100-81

51

«OTIIUYHO»

- OreHKa «OTIMYHO» BBICTABIISIETCS CTYACHTY, €CIIH OH
DIyOOKO ¥ TPOYHO YCBOWJI TIPOTPaMMHBIA Marepua,
MCUEPIIBIBAIONIE, TOCIEA0BAaTEIbHO, YETKO U JIOTUYECKU
CTPOMHO €ro wu3JjaraeT ero Ha 53K3aMeHE, yMEEeT TECHO
YBSI3BIBAaTh TEOPHUIO C MPAKTUKOW, CBOOOTHO CIIPABISIETCS C
3aJa4aMy, BOMPOCAMU U JAPYTMMHU BHAAMU TPUMEHEHHUS
3HAaHUH, TMpUYEeM He 3arpydHsercs ¢ OTBETOM IpHU
BUJIOM3MEHEHUN 3aJJaHUM, HCIIONB3YeT B OTBETE Marepual
MOHOTpa(pHUUECKON JTUTEPATYpHl, MPABHUILHO 00OCHOBHIBACT
MPUHATOE PELICHHUE.

- VY4deOHble AOCTHXKEHHS B CEMECTPOBBIA MEpUoI U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
BBICOKYIO CTETIEHb OBJIA/ICHUS TPOrPAMMHBIM MaTepHATIOM.

80-61

4, «xopomo»

- OrneHka «XOpOIIO» BBICTABJISETCS CTYACHTY, €CIIM OH
TBEPZIO 3HAET MaTepuall, FPaMOTHO U IO CYIIECTBY M3JIaract
€ro, He JIOMYCKasl CyIleCTBEHHbIX HETOYHOCTEN B OTBETE HA
BOIIPOC, MPaBUIbHO IPUMEHSAET TEOPETUUECKUE TOJI0KEHHUS
IIpY PELIEHUU IMPAKTUUYECKUX BOIPOCOB M 3a/ad, BIIAJEET
HEOOXOIMMBIMU HaBBIKAMH U MIPUEMAMU MX BBIITOJTHEHHUS.

- VY4eOHble JOCTHXKEHHS B CEMECTPOBBIA MEpUoI U
pe3ynprataMi  pyOEeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
XOPOUIYIO CTETIEHb OBJIAaICHUS IPOIPAMMHBIM MaTEpUAIIOM.

60-41

3,
«YIOBJIETBO-
PUTEIBHO»

- Onenka «yIOBJIECTBOPUTEIILHO» BBICTABIICTCSA
CTYIEHTY, €CIM OH HMEET 3HaHHUA TOJIBKO OCHOBHOIO
Marepuaja, HO HE YCBOWJI €ro JACTalel, MAOIyCKaeT
HETOYHOCTH, HEJAOCTATOYHO MpPaBWIbHBIE (POPMYIUPOBKH,
HapyLIEHUs JIOTUYECKOH OCIIEI0BAaTEIbHOCTH B U3JI0KEHUH
IIPOTPaMMHOI0 MaTEpHalla, UCIHBITHIBACT 3aTPyJHEHUS IIpU
BBITTOJIHEHUH MTPAKTUYECKUX paboT.

- VY4eOHble JOCTHXKEHHS B CEMECTPOBBIA MEpUoI U
pe3ynprataMi  pyOEeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT




J0CTaTOUHYIO (YIOBJICTBOPUTEIBHYIO) CTEICHb OBJIAJICHUS
MIPOTPAMMHBIM MATEPUATIOM.

40-0

2,
«HEYIOBJIET-
BOPUTEIIBHO»

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIISAETCS
CTYAEHTY, KOTOpPBIM HE 3HAET 3HAYUTEIBbHOW 4YacTH
MPOTPAMMHOIO  MarepHayia, JOMYCKaeT CYLIECTBEHHbIC
OMOKH, HEYBEPEHHO, C OONBIIMMHU 3aTPyTHEHUSIMU
BBITIONTHSIET MpakTHYeckue paboThl. Kak mpaBwiio, OlleHKa
«HEYIOBIIETBOPUTEIBHO» CTABUTCS CTYACHTaM, KOTOPBIE HE
MOTYT MPOJOJDKUTH O0y4eHHE 0e3 TOTOTHUTEbHBIX 3aHATHI
10 COOTBETCTBYIOLICH NUCLIUILIMHE.

- Y4eOHbIE JOCTUXKCHHS B CEMECTPOBBIA TEPUOI U
pe3ynbTaTaMu pyOeKHOTO KOHTPOJIS IEMOHCTPUPOBAIH HE
BBICOKYIO CTEIIEHb OBJIAJICHHUS MPOrPaMMHBIM MaTepHalIOM
110 MMHUMAaJIbHOM IIAHKE.

45-100

3auer

- Kypc mnonHocTthto ocBoeH. CTyneHT NoOKa3bIBacT
XOpOILINK CTaHAAPTHBIM ypPOBEHb 3HAHUM BCEX AaCIEKTOB,
UCIOJIb3YeT TEPMUHOJIOTHIO M CJIOBOOOPA30BaHUE U XOPOLIO
IIPUMEHSET TEOPHIO K PEILICHUIO 3a1ad.

0-44

Heszauer

- CTyneHT HE NOATrOTOBIEH M HE MOXKET I0Ka3arb
JOCTaTOYHOIO 3HAHUs Marepuaia Kypca.

4.4. MeTonnyecKkue MaTepuaJibl

Kpurtepuu onieHKHn npe3eHTANMN

Conepxanue

TouHOCTH M TOCTOBEPHOCTH MPEACTABISIEMBIX (PAKTOB M JOKAa3aTeNbCTB (KaK YCTHO, TaK H

BU3YaJIbHO)

CooTBeTCTBHE NPE3ECHTAIMH 3asBICHHON TeMe, YOSIUTEIbHOCTh
Hcnonb30BaHuE a/IeKBaTHBIX HCTOYHUKOB, KOPPEKTHBIE CCHIIKM HA UCTOUYHUKHU
KauectBO aprymenTanun

ScHOCTh POPMYITHPOBOK M 3aTIOMUHAEMOCTh KITFOUEBBIX MTOJIOKECHUN
O4YeBUAHOCTDL CBS3U MeXAy (akTaMu | TIONOXKCHUSMH TEOPHUM, KPUTHYECKash OIlCHKA

A0Ka3aTCiIbCTB

[TpoBeneHue rpaHuIbl MEXAY (aKkTaMH M YbUM-THOO0 MHEHHMEM, y4eT aJbTepPHATHBHBIX TOUYEK

3peHus
ITocTtpoenue

YHopsa04eHHOCTh, AKKYPAaTHOCTD IPY LIUTUPOBAHUU UCTOYHUKOB
CooTBeTcTBHE MMOCTABICHHOM 33j1aue, YETKOE OHUMAaHKE BOIIPOCOB, O KOTOPHIX UJIET PEUb
I'magxocTh M3n0XKEHUS

Cruib

BKJIFOYEHHOCTH B IPOIIECC M SHEPTUYHOCTS (yIep)KHMBaHUE BHUMAHHS ayTUTOPUH )
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[Momneprxkanue AUCKyccUU (BOTIPOCHI K ayTUTOPHH)

BricTpoe pearupoBaHue Ha BONPOCHI ayIuTOPUN

CrnoHTaHHOCTH (PEAKOE UCTIONIL30BAHME ONIOPHBIX 3aMETOK, 0€3 3a4UTHIBAHUS BCIIYX)
TexHU4YHOCTH

3pUTENbHBINA KOHTAKT CO BCEH ayAUTOPUEH, BEIPaXKEHHE JIMIIA

Peub (moJiHBIC MPEIOKEHHUS, OTCYTCTBUE MEXKIOMETHI (MM, KaK, HY, B 00IIEM. .. )
XKectukynsus, IBHKCHHS TElla, OTCYTCTBUE BOJHEHUS

Vcnonb30BaHue BU3YaIbHBIX CPEICTB (I0CKa, KOMIBIOTepHAsl rpaduka, U T.]I.)
Tosoc (TOHATBHOCTD, TPOMKOCTh, CKOPOCTh, YETKAs! TUKITHS)

5. MeToanyeckne ykazaHus 151 00y4aIOMMXCS M0 OCBOEHUIO TUCIUTIINHBI (MOTYJIs)
Heo6xomumo cTpyKTypupoBarh paboTy B ayAMTOPHH, YTOOBI MOOIIPUTH aKTUBHOE y4dacTue
cryaeHToB. PaboTa cocTouT M3 OOCYKICHHMH KeiCOB, HapsAy C MpPE3eHTALUSMH OTIACIBHBIX
ciymaresien Kypca, a Takke OOBIYHBIMH JICKIIUSMU U TIPE3EHTAIHSIMU.

6. YdeOHas JuTEpaTypa M pecypchbl HH(POPMAIMOHHO-TEJIeKOMMYHHKAIIMOHHOM CeTH
"UHTepHeT'', BKIKYasl epeYyeHb Y4eOHO0-MeTOAMYeCKOro odecrnedeHus s
CaMOCTOSITEJIbHOI PadoThI 00y4aOLMXCsl MO AUCHUTIIIHHE (MOTYJTIO)

6.1. OcHOBHas JuTEpaTypa.
1.Advancing Human Resource Project Management, edited by Richard J. Klimoski, et al.,
Wiley, 2014. ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=1753379.

6.2. JlonoaHUTENbHAS TUTEpATypa.
1.Mutsuddi, Indranil. Managing Human Resources in the Global Context, New Age
International, 2011. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?doclD=3017442.
2.0D, Network. Handbook for Strategic HR : Best Practices in Organization Development
from the OD Network, AMACOM, 2012. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=1043643.

6.3. YuebHo-MeToqruecKoe 00ecreueHue CaMOCTOSTENbHON paboThI.
6.4. HopmaTuBHbIE IPaBOBBIC JJOKYMEHTHI.

6.5. aTepHeT-pecypchl.

6.6. MlHbBIC HCTOYHUKH.

7.  MarepuajJibHO-TeXHHYeCKasl 0a3a, HHPOPMaLMOHHbIE TEXHOJIOTHH, IPOrPaAaMMHOE
ol0ecrieyenne 1 HHPOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

Jnist mpoBeieHNs JICKIIMOHHBIX U MPAKTUYECKUX 3aHATHI HE0OX0AUMO CIEAyIoIee
00OpyI0BaHUE: T0CKA, MapKePbl, KOMIIBIOTEP U MIPOEKTOP.



