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[lepeyens mnIaHUpyeMbIX pe3yAbTaTOB OOYYEHHs IO JUCLHUIUIMHE, COOTHECEHHBIX C
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1. Hepeqeﬂb IVIAHUPYEMbBIX pe3yJbTaToB oﬁyqemm nmo JIUCHHUIIJIMHE, COOTHECCHHBIX C

IJIAHUPYEMBIMH PE3YyJIbTATAMHU OCBOCHUS ITPOrpaMMbI

1.1. Juctmmummaa B1.B.JIB.05.01 «MexnyHaponHbsiii MeHemkMeHT / International Managementy

obecreynBaeT OBJIAACHUC CICAYOIMINMMHA KOMIICTCHOUAMU C YUCTOM STalla:

Kon HaumenoBanue Kon HaumenoBanue 3Tamna
KOMIIeTeHI[UH KOMIIeTeHI[HH 3TAana OCBOGHHN | OCBOEHHMS KOMIIETEHIIMH
KOMIIETEHIIHH
[1K-2 CIIOCOOHOCTBIO [1K-2.2 CIIOCOOHOCTD
pa3pabaThiBaTh obecreunBaTh
KOPIIOPaTUBHYIO CTPATETHIO, peanu3alno
MIPOTPAMMBI KOPHOPATUBHOM
OpraHU3aIMOHHOTO CTpaTeruu, NporpaMmbl
pa3BUTHS U UBMEHEHHUI 1 OpraHU3alMOHHOTO
o0ecreuynBaTh X pa3BUTHUS U UBMEHEHU B
peann3auio npodeccuoHaTbHOM
JIeSITEILHOCTH

1.2. B pe3ymprate ocBoenusa aucuumiuabl b1.B.JIB.05.01

"Mex1yHapOaHbII

MeHe[pkMeHT / International Management" y CTYIEHTOB JOJDKHBI OBITH
c(hOpMHUPOBAHBI:
OT®/TP (npu Kox srana Pe3yabTaThl 00yueHus
HAJTHYUH OCBOCHHS
npodgcrannapra)/ KOMIIETeHIIUH
TPYAOBbIE HJIH
npogeccuoHaJbHbIE
aeicTBuA
[Ipodeccuonanpusiit | [MK-2.2 HAa YPOBHE 3HAHMIA:

CTaHJapT
«CrenuaancT 110
CTpPaTeTuYeCcKoOMy U
TaKTHYECKOMY
IJIAHUPOBAHUIO U
OpraHU3aII
MIPOU3BOCTBA

yTB. 08.09.2014 r. Ne
609u

B/01.7
Crparernueckoe
YIpaBJICHHUE
poreccaMu
MJITAHUPOBAHUS
IIPONU3BOACTBCHHBIX
pecypcoB u
IIPONU3BOACTBCHHBIX
MOIIHOCTEMN

OO01re 3aKOHOMEPHOCTH U OCOOCHHOCTH BEICHUS
Ou3Heca B pa3IMYHBIX TPYIIIAX CTPaH U peruoHax
3aKOHOMEPHOCTH 3KOHOMHUYECKOTO pa3BUTUS WU
cennuKy BeneHUs OW3HEC-IeATEILHOCTH B
pa3TUYHBIX rpynmnax CTpaH-y4aCTHUKOB
MHPOBOT'O XO35MCTBA

Mexanu3M JeHCTBUST BHYTPEHHMX M BHEUIHUX
(dhaxkTopoB (popMupoBaHUS OH3HEC-CPEIBI

OCHOBHbIE  TE€XHUKA  KOMMYHHUKALIUM  TIpH
OCYIIECTBJIIEHUH  y4yeOHOro mpoliecca u
HCCIIEIOBATEIBCKON IEATEIbBHOCTH
[Tapametpsr OCHOBHBIX KpOCC-KYJIbTYPHBIX
pasnuuuii B 3apyOeKHBIX CTpaHax
OCHOBHBIE ~ METOJIbI  MPEOJOJICHHUS]  KpOCC-

KYJbTYPHBIX Pa3JIM4YUi B KOJUIEKTUBE KOMIIAHUU
MeToaomoru4ecKrue OCHOBBI MMPOBEICHUS aHAIM3a
CUCTEMBI U cpefibl e (PYyHKIIMOHUPOBAHUS
Metonnr MOJIETTUPOBAHUS TEXHOJIOTUHU
obecrieveHns: Ka4ecTBa, METOABI KiIacCU(DHUKAIINH,
METOAbl TIPUHATHUS  PEIIEHUHA B  YCIOBUAX
HEOIIPEETIEHHOCTH U PUCKA

ba3zoBble M€, MOIXObl, METOJBI U PE3YJIHTATHI
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MPUKIIATHON CTATUCTUKHU, SKCHEPTHBIX OICHOK,
TEOPUU TPUHATUS PEHIEHUH U HKOHOMHKO-
MaTeMaTH4YeCKOr0 MOACIUPOBAHUS

HAa YPOBHE YMEHHIA:

AHaJIM3UPOBATH TEKYIIYIO CUTYaIMIO B KPOCC-
KYJIBTypHO# paboueli cpenie

YuuThIBaTh 0COOEHHOCTH MEHTaJIUTETa
pabOTHUKOB M  MEHEKMEHTAa  Pa3IUnYHbIX
HallMOHAJIbHOCTEH

CocTaBisTh aHATUTHYECKHE 0030PbI
OO0O0CHOBBIBATH CBOIO HAYYHYIO U TPAXKIAHCKYIO
MO3UIIIO

VYuacTBOBaTh B  HAYYHBIX JHCKYCCHSIX C
AIIEMEHTAMU  KPUTUYECKOTO  OCMBICICHHUS
MO3ULMI OIIIOHEHTOB

AHanu3upoBaTh TUHAMUKY OCHOBHBIX
nokasaresnei SKOHOMUYECKOT0 pa3BUTHS
OTIEJIbHBIX CTPaH U OTHENBHBIX CETMEHTOB
MHPOBOTO TOBAPHOTO U (DMHAHCOBOTO PHIHKA;
WuTepnpetrpoBarhb CTaTUCTUYECKUE u
(hakKkTONOTUYECKUE JaHHBIC TPU TPOBEACHUU
HUCCIIeq0BaHuI

PaGoratr B  Tpymmax, COCTaBJISITh
aHAJIUTUYECKUE  MaTepuaigbl s OLEHKHU
COCTOSIHUSI HKOHOMHUKH OTIEIBHBIX CTpaH u
PErTMOHOB M BO3MOXXHBIX  BapHaHTOB  UX
pa3BUTHS

OdopMraTh pe3yabTaThl aBTOPCKUX
UCCIICIOBAaHUKA B pas3iuuuHbBIX  (popmarax
(mpe3eHTauuu, OOKJIAbl, CTaThbH, pedepaTsl u

21p)-
Hcronbp30BaTh 3aKOHBI €CTECTBEHHO-HAYYHBIX
JUCLUIUINH B npodeccHoHaTEHON

JESATCIIBHOCTH M NPUMEHATh MaTeMaTHYECKUU
anmapar, MeTOJAbl ONTUMHU3ALMH, TEOPUH
BEPOATHOCTEH, MaTeMaTHMYECKOM CTaTHCTHUKH,
CUCTEMHOTI'0 aHaJIU3a JJI [PUHATHUS PEIICHUN B
00acTH  CTPATErH4eckoro M TAKTHUYECKOIo
IJIAHUPOBAHMS M OPTaHU3aLUU [IPOU3BOACTBA

ITpoBoauTh KOMIIJIEKCHOE U3y4eHue
OTpPaCIIEBOTO pBIHKa MPOMBIIIIEHHON
IIPOAYKIIHH, norpedurenei TOBApOB,
IIOCTaBIIHUKOB CBIpb, MaTepHUaJIOB u
KOMIIJIEKTYIOIIUX, KOHKYPHPYIOIIUX
OpraHu3alUi-IIPOU3BOJUTEIICH [IPOLYKTOB-
3aMEHUTEINIEH, OLICHUBATh YPOBEHb

KOHKYPEHTHOH OOpBOBI, COCTaBISATH OO030pHI
KOHBIOHKTYPBI PbIHKA

Pa3pabarbiBaTh METOIBI M MOJCIU CO3TAHHS
CHCTEMBbI YIpaBICHUS poreccaMu




IJIAHUPOBAHUS TPOU3BOJICTBEHHBIX PECYPCOB U
MIPOMU3BOICTBEHHBIX MOILIHOCTEHN
MIPOMBIIIUICHHOW OpraHu3aluu

HA YPOBHE HABBIKOB:

[Ipumenenue WHCTpYMEHTapus aHajm3a
DKOHOMUYECKON CHUTyalliu [JIsi TTOHUMAaHHUS
3aKOHOMEPHOCTEH pa3BUTHUS CTPAH U PErMOHOB
1 MEXIyHapOIHON OM3HEC-IeATEeIbHOCTH
Hcmonn3oBanue COBPEMEHHBIX CpelCTB
MpeACTaBICHHS HHPOPMAIIUH

HaBbiku ydacTusi B Hay4HBIX JTUCKYCCHSX C
SJeMEHTAMU KPUTHYECKOTO OCMBICIICHHS
IMO3UIIUM OIIOHCHTOB

HaBpiku paboThl B IPYNIOBBIX NMPOEKTaX MpH
pa3paboTKe KOHKPETHBIX MPOOJIEM Pa3BUTHUS
OCHOBBI  KPOCC-KYJAbTYPHOW KOMMYHHKAITUU
IpyU  BEACHUM OINEpaluil  MEXIYHApPOIHOTO
OousHeca

KoMMyHHKAalMOHHBIMU U KOOPAMHAIIMOHHBIMU
HaBBIKAMHM B IPOIECCE PEaM3aIlMU TPOSKTOB
no  pa3paboTKe  KOHKPETHBIX  IMpoOJieM
MEXIyHApOJIHOTO OM3Heca

Pa3pabotka u peanuzanusi OpraHU3AIMOHHO-
YIPABICHUYECKUX M SIKOHOMHYECKUX PEIICHUIN
PykoBoacTBo pa3paboTkoit OCHOBHBIX
MOJIO’KEHUM TMPOAYKTOBOM M TEXHOJOTHYECKON
CTpaTeruu pa3BUTHS OpraHu3aluH,
onpeneacHue OCHOBHBIX rnapameTpoB
MIPOU3BOICTBEHHO-TEXHOJIOTUYECKOM i
WHHOBAIIMOHHOM TOJIMTUKH OPTaHM3aIllid  C
LEJIbI0 MUHUMU3AIMHN U3JIEPKEK MPOU3BOCTBA,
MIPUBEICHUS KavyecTBa MIPOYKITUN B
COOTBETCTBHE C 3alIPOCAMH MTOTPEOUTENEH
Opranmzanuss paboTel 1O  (POPMUPOBAHHIO
MepapXMd  TMPOTHO30B  MPOU3BOJICTBEHHBIX
MPOIIECCOB HA CTPATETHMUYECKOM UM TaKTHYECKOM
TOPU30HTAX MPUHATHUS YIPABJICHYECKUX
pEIIeHUH ¢ IEeNIBI0 OTpeieNieHUs TOTPEOHOCTEM
pBIHKAX B HOBOM H© MOACPHU3MPOBAHHOMN
MPOJYKIIMY, TOTPEOHOCTEH OpraHu3alu B
MIPOU3BOICTBEHHBIX pecypcax i
MIPOU3BOICTBEHHBIX MOIITHOCTSX
CrpaTteruueckoe yIrpaBjeHUE IUTEIbHBIMU U
PECYpCOEMKHUMH  KOMIUIEKCaMHd  paboT  Ha
OCHOBE MIPOEKTHO- u pOrpaMMHO-
OPHUEHTHPOBAHHOTO TUTAHUPOBAHUS
JIESITEIIbHOCTU OPTaHU3AIHH, OIOHKETHPOBAHHUS
W MOHUTOPHHTA XOJ/ia BBIMTOJIHEHHUS MPOCKTOB U
porpamm




Opranuzanus IIPOU3BOACTBEHHO-
XO3AMCTBEHHOM JESITEIBHOCTM Ha OCHOBE
LIUPOKOTO HCIIOJIb30BaHUS HOBEHLIEH
TEXHHUKM M TEXHOJIOTUH, IPOrPECCUBHBIX
(hopM yrpaBieHus 1 OpraHu3aluu TPyaa
VYyactue B pa3zpaboTke U  peanu3anuu
MEpONPHUATHM 10  COBEPLICHCTBOBAHUIO
IIPOU3BOACTBEHHOIO IJIAHUPOBAHMS,
BHEJPCHUI0 TEXHUYECKMX M IIPOrPAMMHBIX
CPEICTB YIIPAaBJICHUS IIPOU3BOACTBOM
Perynsapusii KOHTPOJIb 3a XOA0OM
IIPOM3BOACTBA M JPYTHX BHIOB OCHOBHOM
JEATEIbHOCTH OpPraHU3aluU, IPHUHITHE MEp
0 MPEAyNPEeXACHUIO W  YCTPAHEHUIO
POOIEMHBIX CUTYyalUi B
IIPOM3BOACTBEHHBIX ITPOLECCAX

[IpodeccronanbHBIM
CTaHJapT
«Crernuanuct no
CTpPaTeTuYeCcKOMy U
TaKTHYECKOMY
MIaHUPOBAHUIO U
OpraHu3aIuu
[IPOU3BOJICTBA»

yTB. 08.09.2014 1. No
6091

B/02.7
CTpaTernyeckoe
yIIpaBJICHHE
[polieccaMu
OPTraHU3aALMOHHON U
TEXHOJOTUYECKOI
MOJECPHU3ALUU
[IPOU3BOJICTBA

IIK-2.2

HAa YPOBHE 3HAHMIA:

OcCHOBHBIE METOJIbI MPOBEACHUS Ka4eCTBEHHBIX
WCCIENOBaHUM OW3HEC-CpPEeNbl B  Pa3IMYHBIX
Y4aCTHUKaX MHUPOBOTO XO3SIMCTBa

PesynbraThl  HOBEHIIHX HCCICIOBaHUNA U
Hay4YHBIX pa3pabOTOK B 00JIACTU TEOpUH H
MPaKTUKH MEXTYHAPOIHOTO OM3HECa

OCHOBBI ~ TIPOBENICHUS  COIMOCTABUTEIHHOTO
aHajM3a B 00JIACTH MEXIYHApOIHOTO OM3HEeca
Hawubonee HU3BECTHBIC TEOPETUUECKUE
KOHIICTIIIUH MEXTYHApPOIHOTO OH3HEca
3aKOHOMEPHOCTH SKOHOMHYECKOTO PAa3BUTUS U
cnenuduKy WX TPOSBICHUS B OCHOBHBIX
rpynmnax CTpaH-y4aCTHUKOB MHPOBOTO
XO03SHCTBa

[IpuHIUIIBI ¥ OCHOBHBIE TIOJIOKEHUS TEOPUU
pelieHusT  HeCTaHIApPTHBIX  3aJa4, 3aKOHBI
SBOJIIOIIMU  CJIOXKHBIX ~ CHUCTEM, MPHUHIUIIBI

(bYHKI_[I/IOHaJ'IBHOFO MOJCIUPOBAHUA
TCEXHUYCCKUX CHUCTEM M THIIOBBIC MCTOAbI HUX
COBCPHICHCTBOBAHUA

OpI‘aHI/I?;aIII/IOHHI)IC TCXHOJOTUHU

IIPOCKTUPOBAHKS IIPOU3BOJACTBEHHBIX CHUCTEM,
HOPMAaTHBHOM 0a3bl MPOEKTUPOBAHUS
TexHonornu aBTOMAaTU3UPOBAHHOTO YIIPABJICHHUS
0o0beKTaMH U  TPOM3BOACTBAMH, OCHOBBI
KOMIIbIOTEPU3UPOBAHHOTO YIIPaBICHUS

HAa YPOBHE YMEHUM:

[IpoBoanTh aHaMU3 HOPMATUBHBIX JIOKYMEHTOB,
COLMAJIbHO-9KOHOMUYECKON CTAaTUCTUKH
WuTepnpetrpoBars CTaTUCTUYECKUE u
(dakToNornyeckre JaHHble IPH NPOBEICHUU
UCCIEOBaHUM B 00NacTH MEXAYHapOAHOIO
Ou3Heca




CocTaBnsaTh aHAINTHYECKUE MaTepHANbl IS
OLIEHKU COCTOSIHMS SKOHOMMKH  OTAEIbHBIX
CTpaH M PETHOHOB U BO3MOXKHBIX BapHaHTOB
BE/ICHUS B HUX OU3HEC-oneparui
OO0O0CHOBBIBaTh aKTyaTbHOCTh U MPAKTUYECKYIO
3HAYUMOCTh M30paHHON TEMbl HUCCIIEJOBAaHMS B
00J1IacTH MEXTyHApOAHOTO OM3Heca

BbIABIIATE BHEIIHHME U BHYTPEHHHE (aKTOPBI,
BIMAIONIME Ha  OW3HEC-Cpeny  OTHENbHBIX
3apyOeXKHbIX CTpaH

AHanu3upoBaTh JTUHAMUKY OCHOBHBIX
nokasaresnei HKOHOMHYECKOI0 pa3BUTHS
OTACIBHBIX CTPaH W JaBaTh HMX MHPOTHO3HYIO
OLIEHKY

WuTepnpeTnpoBath  JaHHbIE  OPUTMHAIBHBIX
NIEPBOMCTOYHHUKOB e COCTaBJICHUS
AQHATUTUYECKUX  MaTepHajoB  JUIi  OLEHKHU
COCTOSIHUSI SKOHOMMKHM OTJIEJIBHBIX CTpaH H
PETMOHOB W TEPCHEKTHB BeIeHHUs Ou3Hec-
onepanuii B HUX

WuTepnpeTnpoBarth  JaHHbIE  OPUTHHAIBHBIX
[IEPBOMCTOYHHUKOB e COCTaBJICHUS
AQHATUTUYECKUX  MaTepHajoB JUIi  OLEHKHU
COCTOSIHUSI 3KOHOMMKHM OTJEJIBHBIX CTpaH H
PETHOHOB M BO3MOXKHBIX BapUaHTOB Pa3BUTHUS
Ou3Hec-onepanuil B HUX

Pemate 3amaun moBbIIEHUS 3(PPEKTUBHOCTH
IIPOLIECCOB OpraHU3alMIOHHON U
TEXHOJOTMYECKOH MOJCpHHU3AINU TPOU3BOICTBA
B IPOMBIIIITIEHHOM OpraHu3aluu c
UCTIOJIb30BaHHEM COBPEMEHHBIX
MH(QOPMALMOHHBIX  CHCTEM,  I103BOJISIOIIMX
YIIPaBIISATh )KU3HEHHBIM IIUKJIOM TPOIYKIUU
Hcnonb30BaTh  COBpEMEHHbIE MPUHLUIBI U
CHCTEMBl ~MEHEUKMEHTAa KauecTBa, YMEThb
OpPraHU30BbIBaTh U BHEJIPATh UX HAa HAYKOEMKHUX

IMPOU3BOACTBAX
Hcnonp30Bath CIIOCOOBI OopraHu3anuu
MCTPOJIOTHYCCKOT'O obecneueHus

TEXHOJIOTMYECKUX MPOLECCOB MPOU3BOJICTBA,
peanu30BbIBaTh THUIIOBBIE METOMABI KOHTPOJIS
Ka4yecTBa BBIITYCKAeMON BBICOKOTEXHOJIOTHMYHOM
MPOMBIIIUICHHOW — MPOAYKIMH, OCYILIECTBIIAThH
MPOLEAYPHl MPOBEICHUS CEPTUPUKAMOHHBIX U
MIPUEMO-CJIATOYHBIX UCTIBITAHUN

HAa YPOBHE HABBIKOB:

Bnanenns METOIUKAMU aHaJn3a
SKOHOMUYECKUX SBJICHUHA © MPOLECCOB B
pa3IMYHBIX CTPaHAX — YYACTHUKAX MHPOBOTO
XO3SIMCTBA




IIpoBenenus MEXIYHapOIHOIO
COIOCTABHUTEIILHOTO aHATN3a

COBpeMEHHBIMH ~ TEXHOJIOTHSMHU  TTOTY4CHUSI
nH(pOpMaLMU U TPEICTABICHUS aHATUTHYECKIX
MaTrepuajoB B TpaUUEecCKOM U TEKCTOBOM
dbopmare

Odopmnenus pE3yAbTATOB ABTOPCKUX
UCCICOBAaHUH B pa3IM4HBIX  (hopmarax
(mpe3eHTalMy, NOKJIAIBI, CTAaThbH, pedeparsl u

7p).
I/ICHOHB3OB3HHC COBpeMeHHBIX METOI0B
HcC CJ'ICI[OBaHI/Iﬁ B O6J'IaCTI/I HpaKTI/IKI/I

MEHEDKMEHTa " BbIpabOTKa Hay4HO-
apryMEHTUPOBAHHOM M OOBEKTUBHON MO3ULIUU
NOJATOTOBKH,  TPUHATHA W pealu3aluu
3¢ (PEKTUBHBIX YIPABICHUCCKUX PEIICHUN

PykoBozncTBO pa3pabOTKON CTpareruueckux Hu
TaKTUYECKUX MEPONPUATUN MO PEKOHCTPYKIIUU
u MOJICpHHU3AIUN OpraHu3aIHH,
MPEIOTBPAICHUIO  BPEJHOTO  BO3JCHCTBUS
IIPOM3BOJCTBA HA  OKPYKAIOLIyI0  Cpeny,
OEpe)KHOMY  HUCHOJB30BAaHUIO  MPUPOAHBIX
pEeCypcoB, CO3aHUIO0 OE30MACHBIX YCIOBUI
TpyJa U TOBBIIICHUIO TEXHUYECKOH KYIbTYpHI

IIPOU3BOJCTBA B COOTBETCTBUH c
YTBEPKICHHBIMU Ou3Hec-IUIaHaMU
IIPOMBILUICHHON OpraHu3aluu Ha

JOJITOCPOYHYIO U CPEJTHECPOUHYIO TIEPCIICKTHBY
Opranmzanusi ~ paboTel MO YIYYIICHHUIO

aCCOpPTHMEHTA u Ka4yecTna,
COBEPILIEHCTBOBAHUIO u OOHOBJIEHHIO
BBIITYCKaeMOI MPOIYKIUH, BBIIIOJIHAEMBIX paboT
(ycnyr), TEXHUKM W TEXHOJIOTMHM,  TIO
MIPOEKTUPOBAHHUIO u BHEJJPEHUIO B
MIPOU3BOJICTBO BBICOKOITPOU3BOIUTEIHLHOTO
o0opynoBaHus, pa3paboTke HOPMaTHBOB
TPYLOEMKOCTH W3JEIUA U HOPM pacxoja
MaTepHUaoB Ha ux W3TOTOBJICHUE,

HOCJIE0BATEIbHOMY OCYIIECTBICHUIO PEXUMa
9KOHOMHUH U COKPALICHUIO H3JEPIKEK
CoBepleHCTBOBaHNE OpraHu3aluu
IPOM3BOJICTBA, TPYAA U YIPABJICHUS Ha OCHOBE
BHCOPCHUA HOBEHIITNX TCXHHUYCCKUX u
TEJICKOMMYHUKAIIMOHHBIX CPEACTB BBIIOJHEHHUS
WH)KEHEPHBIX M YNpPaBIEHYECKHX paboT, o
YCKOPEHUIO ~ OCBOCHHMS B  IPOU3BOJICTBE
MPOTPECCUBHBIX TEXHOJOTHMYECKUX IPOLIECCOB,
HOBEHIINX MaTepHajoB, IIUPOKOMY BHEIPEHHIO
HAay4IHO-TCXHUYCCKHX ,Z[OCTI/I)KGHI/Iﬁ




3aKJIIOUEHUE C Hay4YHO-UCCIIE0BATEIIbCKUMH,
MPOEKTHBIMU (KOHCTPYKTOPCKUMU u
TEXHOJIOTUYECKUMH) OpraHu3alusIMH,
00pa3oBaTeIbHBIMU OPraHU3aLUSIMU BBICIIETO
o0pa3oBaHMs JOTOBOPOB Ha  pa3paboTKy
HOBOW TEXHUKU U TEXHOJOTHH MPOU3BOJICTBA,
IIPOEKTOB PEKOHCTPYKLUU OpraHU3aluH, €€
MOJpa3/IeICHUIA, 0OHOBIIEHUS u
MOJIEpHU3ALMU 000pYIOBaHUs, KOMILIEKCHOM
MeXaHU3aluu U aBTOMAaTU3aluU
MIPOU3BOICTBEHHBIX IIPOLIECCOB,
ABTOMATHU3UPOBAHHBIX CHCTEM YIPABICHHUS
IIPOM3BOJCTBOM, OCYIIIECTBIIEHUE KOHTPOJIS 3a
uX pa3paboTKOM, OpraHu3anus pacCMOTPEHUS
M BHEIPEHUS  NPOEKTOB  TEXHUYECKOTO
NIEPEBOOPYKEHUS, pa3paboTaHHbBIX
CTOPOHHUMH OpraHM3alUsIMH, COCTaBICHHUE
3aBOK Ha IMpUOOpeTeHHe 00OpyIOBaHUS Ha
YCJIOBUSIX JIU3UHIA

2. O0beM M MecTO IMCHUILTUHBI B cTpykType OIl BO

Oo6mas Tpymoemkocts aucuuminasl b1.B.J[B.05.01 «MexayHapoHblii MEHEHKMEHT /
International Management» 1o y4eOHOMY IUIaHy COCTaBJIA€T 2 3au€THBIX EIUHUIBL, 72
aKaJeMMuecKux uvaca, 3-i cemecTp. KonmuecTBo akageMHMUECKMX 4YacoB, BBIJCJIECHHBIX Ha
KOHTaKTHYIO paboTy ¢ mpemnojaBateneM — 18, B TOM YHCIe JEKIUH — 6 aKaeMUYeCKUX YacoB,
IIPaKTUYECKHE 3aHATUS — 12 akageMMyeckMX 4YacoB; Ha CaMOCTOATEIbHYIO padoTy
oOyJaromuxcs — 54 akaeMHUYeCKHX Jaca.

Hucummumua  b1.B.JIB.05.01  «Mexnynaponaubsiii  MeHemxkmeHT /  International
Management» siBIsieTcsl 0OAHOM W3 0a30BBIX JUCIMILIUH B MOJATOTOBKE MEHEIKEPOB, BXOAUT B
JTUCIMIUTAHBI BAPUATUBHOMN YacTH, 00s3aTeIbHbIC JUCIIUILTHHBL.

['myOokoe ycBoeHue Marepuana 0OecCTeYMBAETCS COUYETAHHEM ayIUTOPHBIX 3aHITHH U
CaMOCTOSITENTFHOW pabOThl OOy4YalOMIMXCS C JUTEPaTypodl M HOPMATUBHBIMH JIOKYMEHTaMHU.
OCHOBHBIM BHJOM YYeOHBIX 3aHSATHUH MO JAHHON IUCIUIUIMHE SBJSIETCS CaMOCTOSTENbHAS
pabora. IlpakTMueckue 3aHATHS TPOBOAATCS B BUAE IUCKYCCHH, CEMHHApOB, TPYIMIIOBOTO
MPOEKTHOTO o0ydeHus. M3ydeHne NUCIUIUIMHBI OCYIIECTBIISIETCS B TE€YCHHE OJHOTO CEMECTpa:
JUIsl  oOydaromuxcs O4dHOM Qopmbl 00ydueHuss — B 3-M cemectpe. l[lo mucnurimHe
OCYIIECTBIISIETCS TEKYIIUN KOHTPOJIb U MTPOMEXKYTOUHBIN KOHTPOJIb B pOopMe 3aueTa.

VYenewnas peanuzanuus uenu u 3agad aucuuiuinHsl 51.B.J[B.05.01 «MexayHapoaHblit
MeHeKMeHT /  International Management»  gocturaeTcss THOCPEACTBOM  TOJTYYESHHS
00y4JaroUIMMHUCS 3HAHWH, YMEHHIA U HABBIKOB TpH M3y4eHuu nuctuiuine: b1.B.09 «Oxonomuka u
ynpasienue mnpennpustaem» (1-i cemectp), b1.5.05 «Crparermvyeckuii MEHEIHKMEHT U
cTparerndyeckuit ananus» (1-it cemectp).

3HaHUs, TOJy4eHHble B  Tmpomecce u3ydeHus gucuumuinael  b1.B.J[B.05.01
«MexmyHapoaHbI MeHeHKMEHT / International Managementy, ciry>kaT OCHOBOW JIJIsl HAITHCAHUS
MarucTepCcKo AUCCepTaIUH.

Oobem JUCHHUITJINHBI

Buj yueOHbIX 3aHATHIA ‘ Oobem JUCHUIIJINHBI, uac.




Bcero CemecTtp
U CaAMOCTOsITe/IbHAsA padoTa 11213 4 (516718191 ]1]1
12
Ounasa ¢hopma odyuenusn
KonrakTHas padora o0yuarommxesa | 18 18
C mpenoxaBaTejieM, B TOM YHCJIe:
neknroHHoro tuna (JI) 6 6
nabopaTopHbIe pabOTHI (TPAKTUKYMBI)
(JIP)
IIPaKTUYECKOro (ceMUHapcKoro) tuna | 12 12
d13)
KOHTPOJIMpYeMasi CAaMOCTOSTEIIbHAS
pabota obyqaromuxcs (KCP)
CamocrosiTesqibHas padoTa 54 54
oOyuarommuxcsi (CP)
IIpomeskyTouHas dopm | 3aue 3auem
aTrecramnus a m
qac.
OO0mas TpynoemkocTh (4ac. / 3.e.) | 72/2 72/2
3. ConepikaHue M CTPYKTYPA JHCHUIINHBI
Ounasn ¢popma oodyuenusn
O0beM IMCHUILIMHBI, Yac.
®opma
KonTakTHas padora
00y4Jaromuxcs ¢ Texymero
Ne /it HanmeHoBaHue TeM Bcer NpemoIaBaTeeM 0 KOHTpOJIS
(pa3neJioB) 0 CP | ycneBaemocTtH ,
BH/IaM Y4eOHBIX o
. MPOMeKYTOUHOI
3aHATHI
7 ‘ P | 3 ‘ KCP aTrrecTalumn
Ounasn ¢popma 0odyuenusn
Tema 1 | Management as a universal | 10 4 6 Questioning,
scientific discipline Discussion
Tema 2 | Management of the present- | 10 2 8 Questioning,
day consumer society Discussion
Tema 3 | International management 10 2 8 Questioning,
Discussion
Tema 4 | Commodity. Determination | 12 4 8 Questioning,
of market concept of Discussion
commodity
Tema 5 | Modern manager. 10 2 8 Questioning,
Archetypes of leaders and Discussion
corporate managers.
Corporate culture
[IpomexyTouHas aTTecTanus 3ayer
Beero: | 72/2 | 6 12 54
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Coaep:xanue TUCHUNIMHBI

Topic 1. Management as a universal scientific discipline.

Fundamentals of Supply-Demand market concept. Historical paradigms of international market.
Origination of trade and commodity relations and their history from ancient times till the XIX
century when capitalism started to develop. Fundamental principle of market relations — “SUPPLY-
DEMAND”. Management as a scientific discipline including strategic planning and marketing.
Personal psychology. Commodity philosophy. Cross-cultural specifics of business and trade in the
external markets of Eurozone, the Middle and the Far East.

Topic 2. Management of the present-day consumer society.

Present-day consumer society. CONSUMERISM. Theory of CONSUMERISM as a response to
changes in the SUPPLY-DEMAND market paradigm. Basic knowledge about subconscious,
irrational behaviour, hidden preferences and choice. A. Maslow’s Hierarchy of Needs theory.
Modern management: necessity to introduce unconventional approaches and create non-standard
conditions of distribution, including consumerism.

Topic 3. International management.

Comparative management as a science about the differences and standards of business, subject to
national and ethnical peculiarities of business process participants. Euro-management (England,
France, Germany, Sweden). South-East Asia (China, Japan). Middle East (UAE, Egypt).
Traditions and conditions of trade arrangement in the global market, subject to national and
ethnical peculiarities. East-West cross-culture. Polychronic and monochronic cultures.

Topic 4. Commodity. Determination of market concept of commodity.

Commodity qualification and categories. Functional value. Reference consumer groups. Marketing
characteristics: object of exchange, functional values, focus consumer groups based on gender,
gerontology, social and nominal qualities. Core idea — Psychology of Choice and Preferences.

Topic 5. Modern manager. Archetypes of leaders and corporate managers. Corporate culture.
Modern business manager. Functions of manager. Company’s strategic development. Macro and
micro levels of management. Explanation of methodology and process. Commercial proposal.
Negotiations. Archetypes of delegation leaders. Psychology of body language scanning Creating
corporate culture. Manager’s image. First and second management signal system. Speech, art of
rhetoric. Etiquette and protocol. Dress code, manners, style.

4. Marepuajbl TeKyllero KOHTPOJISA YycleBaeMOCTH oOyuyawomuxcss M (ona
OLICHOYHBIX CPEACTB IMPOMEKYTOYHOM aTTeCTALMH 0 JUCLHHILINHE

4.1. ®opMbI W MeTOABI TEKYLIEr0 KOHTPOJISI YCINEBAEMOCTH O0y4YalOIMXCS M
NMPOMEKYTOYHOM ATTECTALUH.

4.1.1. B xoge peamuzauun aucumiuinael  b1.B.JIB.05.01 «MexayHapoaHblii
MeHe/KMeHT / International Management» HCHONB3YIOTCS CHEIYIOIIHNE METOIBI TEKYIIETO
KOHTPOJISI YCIIEBAEMOCTH O0yJarONTUXCS:

Tema u/min pasaed MeTtonambl
TeKyLIero KOHTPOJIst
ycrneBaeMocTH
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Management as a universal scientific discipline Questioning, Discussion
Management of the present-day consumer society Questioning, Discussion
International management Questioning, Discussion
Commodity. Determination of market concept of commodity Questioning, Discussion
Modern manager. Archetypes of leaders and corporate managers. Questioning, Discussion
Corporate culture

4.1.2. 3aver mno aucuumuHe b1.B.JIB.05.01 «MexayHapoaHblii MeHEKMEHT /
International Management» a1 BBISBICHUSI YPOBHS OCBOCHHSI KOMIIETEHIIMHM TPOBOIUTCS B
YCTHOM (opme.

4.2. Martepuajbl TeKyLIero KOHTPOJIs yCIeBaeMOCTH 00y4ar0IIuXCs.
Tunosbie OLEHOYHBIE MATEPHAJIBI

Bonpocsl 1J1s1 IpoBe/ieHUs ONpoca
Topic 1. Management as a universal scientific discipline
1. Management as a scientific discipline including strategic planning and marketing.
2. Personal psychology.
3. Commodity philosophy
4. Cross-cultural specifics of business and trade in the external markets of Eurozone, the
Middle and the Far East

Topic 2. Management of the present-day consumer society
1. Present-day consumer society.
2. Theory of Consumerism as a response to changes in the Supply-Demand market
paradigm.
3. Subconscious, irrational behaviour, hidden preferences.
4. A. Maslow’s Hierarchy of Needs theory.

Topic 3. International management
1. International management as an academic discipline: its subject, object and purposes.
Necessity to study it.
2. Key areas and current issues of international management.
3. Global business: interpenetration and synergy of cultures.
4. Conditions required to be met to achieve effective intercultural communication.

Topic 4. Commodity. Determination of market concept of commodity.
1. Commodity qualification and categories.
2. Reference consumer groups.
3. Marketing characteristics: object of exchange, functional values, focus consumer groups
based on gender, gerontology, social and nominal qualities.

Topic 5. Modern manager. Archetypes of leaders and corporate managers. Corporate culture
1. National leadership models.

Differences in the understanding of status and leadership.

Factors influencing leadership efficiency in various cultures.

Impact of culture on the negotiation process.

Negotiation models.

National and corporate cultures: interconditionality and interaction.

AN
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Classificatory criteria of corporate cultures.
Comparative analysis of corporate culture models.

le topics for discussion

Present-day scientific approaches to and areas of international management.
National and regional peculiarities of management.
Western management techniques and challenges associated with their adaptation to
Russian companies.
Comparative analysis of corporate management models in global economy.
Interaction between national business and corporate cultures.
Specifics of corporate culture creation and development in a Russian company.
Intercultural communication barriers and ways to overcome them.
Ethics and trust in international business.
Cultural contrasts in national systems of values.

. Cross-cultural competence of manager and tolerance towards other cultures.

4.3. OneHo4YHbIe CPEACTBA /ISl IPOMEKYTOYHOM aTTeCTALMH.

4.3.1. IlepevyeHb KOMIETEHIIHI ¢ YKAa3aHHEM 3TANOB X ()OPMHPOBAHMS B polecce

ocBOeHHs1 oOpa3oBarejibHOWH mnporpammbl. [lokazaresim M KpUTEepUM OLEHMBAHUS
KOMIIeTeHIMI HA Pa3JIMYHbIX 3Tanax ux OpMUPOBAHUSA

Kon HaumenoBanue Kon HaumenoBaHue 3Tana
KOMIIETEHIIHH KOMIIETeHIUH JTana 0CBOCHUA OCBOCHUSI KOMIIETCHIMHU
KOMIIeTEHIINH
[1K-2 CITOCOOHOCTHIO I1K-2.2 CIOCOOHOCTh 00ECTIIeYNBATh
pa3pabaTbiBaTh peanu3aluo KOpropaTuBHON
KOpPIIOPaTUBHYIO CTpaTeruu, NporpaMmbl
CTpaTeruio, MporpaMmMbl OpPraHU3AIMOHHOTO Pa3BUTHS
OpraHU3ALMOHHOIO Y U3MEHEHU! B
Pa3BUTHUS U UBMEHEHUI npodeccuoHaIbHON
u o0ecreunBaTh UX NEeATEIbHOCTH
peanu3anuo
JTamn 0cBOeHUS IToka3zare/b oueHUBAHUSA Kpurepuii ouennBanus
KOMIIETEHMH
[1K-2.2 cmtocoOHOCTh | AHAIM3UPYET MOKA3aTeTN ['pamoTHO TpOBOIUT aHATH3
pa3pabaTsiBaTh AKOHOMUYECKOW U COLUMAIIBHOM | TOKA3aTeNnel YKOHOMUYECKON U
KOPIIOPaTUBHYIO b hexTHBHOCTH conrabHON 3 (PEKTUBHOCTH
CTpaTeruio u WHBECTUIIMOHHBIX TPOEKTOB WHBECTUIIMOHHBIX TPOEKTOB
obecreunBath ee [IpoBOAMT OLICHKY KoppekTHo orieHuBaeT
peanu3aluio B WHBECTHUIIMOHHBIX PUCKOB WHBECTHUIIMOHHBIE PUCKU
npodeccuonanpHoi | [IpuHUMaeT pemieHus 1o CaMOCTOSTETLHO TPUHUMAET
JESATEIbHOCTH yIpaBICHUIO KOH(MOIMKTAMH B KOHCTPYKTHUBHbBIE PEIICHHUS 1O
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OpraHu3aIyy B YIPaBJICHUIO KOHPIUKTAMU B
npodeccruoHaIbHON OpraHu3aIyy B MpoQeccCHoHaIbHON
NeATETHHOCTH NeATETLHOCTH

dopMuUpyeT HHBECTUIIMOHHBINA | ['OTOB K CaMOCTOSTETLHOMY
nopTdenb ¢ y4eTOM OLIEHKH (hOopMHUPOBAHUIO HHBECTUIIMOHHOTO
PHUCKOB, I0XOJTHOCTH U nopTderst ¢ y4eTOM OIIEHKH PUCKOB,
3¢ (HEKTUBHOCTH TPUHUMAEMBIX | JOXOMHOCTU U 3((HEKTUBHOCTH
YIPaBJICHUYECKUX PELIEHUN B MIPUHUMAEMBIX YIIPaBICHUYECKUX
npodeccrnoHaTbHON penieHuit B mpodeccuoHaIbHOM
JIeATEITbHOCTH JEeSTETLHOCTH

4.3.2 TunoBble OLIEHOYHbIE CPEICTBA

TumnoBble KOHTPOJbHBIC 3aJaHUS WJIM HHbIE MaTepuanbl (TUIOBBIE OICHOYHbIE
MaTepuaibl), HEOOXONUMBIC [UIsI OIEHKA 3HAHWWA, YMEHWUW, HABBIKOB U (WJIM) OIBITA
NEATETBHOCTH, XapaKTEePU3yIMX dTamnbl ¢popmupoBanus komnetreHnuil (I1K-2.2) B mpomecce
OCBOEHHSI 00pa30BaTEIHLHON MPOTPAMMBI.

Bomnpocs! k 3auery mo aucuumiinde b1.B.JIB.05.01 «MexayHapoaHblii MeHeI:KMEHT
/ International Management»

Type of assessment — pass/fail test.
Preparation of a report on the topic “Country. Economic Review. Cross-Cultural
Specifics”.

1. Diversity of Business Cultures in Europe and Euro-Management.

2. Scandinavian Model of Social Market Economy and Scandinavian Management.

3. Key Factors of British National Business Culture and Level of British Management.

4. French Management Model: Interaction between Business and State.

5. German Management Model and Cross-Cultural Specifics of Doing Business with a
German Enterprise.

6. Analysis of Country-Specific Models Used to Achieve National Competitive Advantage
(as exemplified by any country: Finland, India, Ireland, China, etc.).

7. American Management Model.

8. Specifics of Chinese Business Culture. Pros and Cons of the Chinese Economic
Development Model.

0. Japanese Management Model: Challenges and Ways to Transform It in the Modern
Context.

10. Islamic Entrepreneurship and Its Characteristics.

11. Specifics of National Business Culture and Management System in the Arabic Countries
(any country as chosen).

12. Anglo-Saxon Management Model and Business Culture Specifics.

13. Russian Management System and National Business Culture.

IIkajia oueHnBaHMA.

Kpurepun oueHku KomMneTeHI i

JUJ1s1 KOHTPOJISt YCBOCHHUS JAHHOTO Kypca y4eOHBIM IIJIAHOM MPEYyCMOTPEH 3a4eT
Texkymmii KOHTPOJIb.

B kadecTBe opM TeKyIIero KOHTPOJIs OyayT IPUMEHEHBI CIeTyIOIIHE:
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- ydactue B paboTe Ha MPAKTUYECKUX 3aHATHUAX (B TOM YHCIIE aKTUBHOCTD B OTPOCAxX);

- BHEAYAUTOPHASI CAMOCTOATEIbHAs paboTa (COrTacHO NMEPEUHIO0 MHIUBUIYATBHBIX
3a1aHui);

- HalMcaHue dcce;

- BBICTYIUICHHUE C JIOKJIaJJaMU.

BrimonHenue Bcex 3agaHuil SABISETCS 00s13aTEIBHBIM TSl BCeX CTyIeHTOB. CTY/ICHTHI, HE
BBITIOJTHHUBIIIKAE B IOTHOM 00BEMe BCE ITH 3aJaHUsI, HE JOMYCKAIOTCS K cllade 3a4eTa.

4.4. MeTogu4yecKkue MaTepHaJibl

MeToandeckre MaTepHalibl, ONPEISIISIONIIe MPOIEAYPhl OIICHUBAHMS 3HAHWN, YMCHHA,
HABBIKOB U (MJIN) OTBITA JIEATEIHHOCTH, XapaKTEPU3YIOIINX ATAMbl (POPMUPOBAHUS KOMIIETSHITHIA
IK-2.2.

Kputepuu onieHk# pe3ynbTaToB TEKYIIETO KOHTPOJS YCTIEBAeMOCTH (B CyMME MaKCUMYM
60 6amoB):

Kputepun orneHku paboT, BHIOTHAEMBIX HA CEMHHAPCKUX M MPAKTUYECKUX 3AHATUSIX —
MaKCHMaJIbHAas OIlEHKA 3a KaKmoe 3aganue — 10 0ayios.

[IpouieHT nekuwWii W CEMHUHAPCKHUX 3aHSATHH, MOCEHICHHBIX CTyaeHToM (OoHyc 3a
nocemniaeMocTs 6osee 90%) - 5 GamioB.

Pabora Ha ceMrHAapCKOM 3aHATUU (ydacTue B OOCYKJIEHHWU BOIPOCOB paccMaTpUBaeMOM
TeMbl) - 1 6aJT 3a MOJIHOCTBIO PACKPBITHIN BOMPOC.

BrimonHenne WHIWBUAYaTbHBIX 3aJaHMii: Oaibl BBICTABISIOTCS HMCXOIS M3 KadyecTBa
BBITIOJIHEHUS 3aJJaHUI — MaKCUMaJIbHasi cyMMa 6ayuios - 10.

bannel mo Tekymel paboTe MOBOAATCS A0 OOy4aroOlmUXCs B Hayale M3y4eHUS
JTUCIUILTAHBL.

HroroBas cymma OaiioB MO MPOMEKYTOYHOW aTTECTAllMU CTYJACHTOB CKIIAIBIBACTCS W3
CyMMBI 0aJUIOB, TIOJYYSHHBIX MMM TI0 pe3yjbTaTaM TEKYIIEro KOHTPOJS YCIEBAEMOCTH H
KONTMYeCTBa OallJIoB MO TMPOMEKYTOUHOUW artecTammu. OIEHKAa «3a4T€HO» BBICTABISAETCA
CTYZIEHTY, HaOpaBIIeMy B cymMMe He MeHee 60 6asuioB.

HIkana oueHMBaHUA

Ilkana 1. Ouenka chopMUPOBAHHOCTH OTAEJIbHBIX 3JIEMEHTOB KOMIIETEHIIH I

O603HaueHHs ®opMyMpPOBKA TPeOOBAHUIH
TTudpp K cTeneHu cOpMUPOBAHHOCTH KOMIIETEHIIUH
Ouenka
) 3Harb Ymerb Baanerb
1 He 3aureHo OTtcyTcTBUE 3HAHUI OtcyrcTBue yMeHull | OTCYTCTBUE HaBBIKOB
He 3aureno | ®parmeHTtapHbie 3HaHUA | YacTUUYHO OCBOCHHOE dparmeHTapHoe
yMEHUE MIPUMEHEHUE
3 3aureHo OO1ue, HO HE B nienom ycnemsoe, B nenom ycnemixoe,
CTPYKTYPUPOBAHHBIE HO HE HO HE
3HaHUs CUCTEMAaTHYECKU CUCTEMaTUYECKOe
OCYIIECTBIIIEMOE MpUMEHEHNE
YMEHHE
4 3auTeHo CdopmupoBanHbie, HO B nenom ycnemxoe, B uenom ycneninoe,
coJiepKallre OTAebHbIC HO COJIeprKaIlue HO cofieprKaiiee
MPOOEIIbI 3HAHUS OTAETbHBIE MPOOENBI | OTAEIBHBIC MPOOEIIBI
YMEHHE NPUMEHEHHE HaBBIKOB
5 3auTreHo CdopmupoBaHHbIe CdopmupoBanHoe YcneuHoe u
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CUCTCMATHYCCKHUC YMCHUC CHUCTEMATHYCCKOC

IlIkana 2. KomnjiekcHasi onieHKa c(popMHUpPOBAHHOCTH 3HAHUI, YMEHHH U BJIaJIeHUN

O0o3HaUeHUS .
TTndp Orena DopMyJIHPOBKA TPeOOBAHUIA
K cTeneHd ¢(hpopMUPOBAHHOCTH KOMITETEHIINH
1 He 3aureno He wumeer HeoOXOmUMBIX TPEACTABICHUI O MPOBEPSIEMOM
MaTtepuaie
2 He 3aureno 3HaTh Ha YpOBHE OpPHEHTHPOBaHus, npeactaBieHuil. CyObekT

y‘—IeHI/ISI 3HACT OCHOBHBIC HpI/ISHaKI/I 501058 TepMI/IHI)I I/I3y‘—IaeMOl"O
JJIEMEHTa COJACPKAHUSA, HMX OTHECEHHOCTh K OIpeAeTIeHHON
Hayke, OTpacid WId OOBEKTaM, Yy3HAET HMX B TEKCTax,
M300paXEeHUSIX WM CXeMax W 3HAaeT, K KaKUM HCTOYHUKAM
HY>KHO 00pamaThCs A1 00Jiee JETaabHOTO €T0 YCBOSHUS

3 3auTeHo 3HaTh U YMETh Ha PenpoAYKTHBHOM ypoBHE. CyObeKT yueHUs
3HAaeT W3Y4YEHHBI AJIEMEHT COJAEP’KaHHWs PENpOAYyKTHBHO:
IIPOU3BOJIBHO BOCIIPOM3BOIUT CBOM 3HAHUS YCTHO, UCBMEHHO
WIH B IEMOHCTPUPYEMBIX NEHCTBUAX

4 3auTeHo 3HaTh, YMEThb, BIAJECTh HA AHAJIUTHYECKOM ypOBHE. 3Has Ha
pPENpPONYKTUBHOM YpOBHE, YKa3blBaTb Ha OCOOCHHOCTH U
B3aMMOCBSI3M W3YYEHHBIX OOBEKTOB, HA UX JOCTOMHCTBA,
OTPAaHUYEHUS, MCTOPUI0 U  MEPCHEKTHBBl  Pa3sBUTHIA U
0COOEHHOCTH JIJIsl pa3HbIX 0OBEKTOB YCBOCHUS

5 3a4TeHo 3HaTh, yMETh, BIQ/ICTh HA CHCTEMHOM ypoBHE. CyOBEKT yueHuUs
3HAET U3YyYEHHBIN 3JIEMEHT CO/IEPKaHUsI CUCTEMHO, IPOU3BOJIHLHO
Y JI0Ka3aTeIbHO BOCIIPOU3BOJHUT CBOU 3HAHUS YCTHO, MUCHbMEHHO
WU B JEMOHCTPHUPYEMBIX JIEUCTBUSIX, YUUTHIBAsST M YKa3bIBas
CBS3M M 3aBUCUMOCTH MEXIY OTHUM D3JEMEHTOM H JAPYTrUMHU
JJeMEHTaMu  CojepKaHusi  y4eOHOM  JUCHUIUIMHBI,  €ro
3HAYMMOCTH B COJIEp)KaHUH Y4eOHOM TUCIUILINHEI

5. Meroauueckue yKazaHusi Ajs 00y4alomuXxcs M0 0CBOEHUIO THCIUTITHHBI

Hucummumua  Bb1.B.JIB.05.01  «Mexnynaponusiii  MeHemmxkmeHT /  International
Managementy» HamejleHa Ha TOJIy4YeHHE OOyJarOIIUMHCS (YHIAMEHTAIBHBIX 3HAaHUH O
cnenuduke (HopMHUpOBaHUS Y4YeTHOW wWHPOpMAIMU, OOECTICUNBAIONICH WHHOPMAIIMOHHBIC
NOTPeOHOCTH MIMPOKOTO Kpyra TOJb30BaTelei (PYKOBOIUTENCH, HMHBECTOPOB, KPEIUTOPOB,
aKIIMOHEPOB, KOHTPAareHToB W mp.). Dopmar IUCHUIUIMHBI TPEANOJIaraeT aKTUBHOE U
3aWHTEPECOBAHHOE yYacTHe OOyJaroIIuXcsi BO BceX JOpMax OCBOCHHUS JUCIUILUIMHA, BKITFOYAS
JIEKIIMOHHBIE W IPAKTUYECKHE 3aHATHS, 8 TAK)KE CAMOCTOSTETILHYIO PadoTYy.

[Tpu mOATrOTOBKE K MPAKTHUECKUM 3aHATHIM 00yJarOIIUMCS PEKOMEHIYETCS:
1. BHUMaTETHHO M3YYHUTH BOIPOC/BOMPOCHI (33aJaHUE).
2. TIpounTtaTh pEeKOMEHJIOBAHHYIO JINTEPATYpy U MaTepUAIIbI JEKIIMH MO0 COOTBETCTBYIOIICH

3. Haiitu cooTBeTcTBYIONIME HHPOPMALIMOHHBIE UCTOUHHUKH.

4. CdopmupoBarb  KOMIUIEKT  MaTepuaioB  (JIGKIIMOHHBIX,  y4€OHO-METOIMYECKUX,
3aKOHOJIaTeIbHO-HOPMAaTUBHBIX) 110 BEIOPAaHHOMY BOIIPOCY (3a/1aHUIO).

5. CocTaBuTh IJIaH OTBETA (JI0KJIAJ1a, IPE3EHTALIUN).
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6. Becb marepuan (CTaTUCTHKY, UH(OPMALIHIO HAa CalfTaX, JINTepaTypHble HCTOUHUKH, KaK Ha
PYCCKOM, TaK ¥ Ha UHOCTPAHHBIX S3bIKax) 00paboTaTh U UCHOIL30BaTh peepaTuBHO.

7. YKa3zaTh aBTOPCTBO MCIIOJIb30BAHHBIX MAaTEPUAJIOB.

8. Ilpu yTeHuu JaUTEpaTypbl KPaTko KOHCHEKTHPOBATb OCHOBHBIE TOJOXKEHUS CTaTbU WIIU
TJIaBbI.

8. He ucnonb3oBarh pedeparsl U KypcoBble, pa3MeIlleHHbIE Ha internet-pecypcax.

9. IlnanupoBaTh CBOM OTBET (OKJIA, IPE3EHTALMIO) 10 BPEMEHHU.

10. He mepecka3piBath MaTepual, a MPEe3€HTOBATH CBOU BBIBOJIbI U 3aKJIFOUEHHUS, JOKa3bIBas
W/WIIN WUTIOCTPUPYS UX KOHKPETHBIMU SKOHOMUYECKHMHU TMPUMEpPaMH, pPe3yJbTaTaMU pacueToB,
MIPOU3BENIEHHBIX CAMOCTOSITEIbHO Ha OCHOBE HCIIOJB30BAaHUS POCCUHCKUX M MEXIYHAPOIHBIX
0a3 SKOHOMUYECKOI HH(POPMALIUH.

11. Ilpu paGote B MajbIX rpymnmnax B Hauajue paboThl YETKO paclpeesiuTh 00S3aHHOCTH.

OCHOBHBIMH BHJIaMH CaMOCTOSITENbHOM pabotel mo aucuumimHe b1.B.JI[B.05.01
«MexayHapoaablii MeHeKMeEHT / International Management» siBIsitOTCS:

- MOBTOPEHME JICKIIMOHHOTO MaTepuasa u Marepuana yueOHUKOB;

- YTEHHWE OCHOBHOM M JIOIOJIHUTEIBHOM JINTEPATyPhI

- CaMOCTOATENBHOE U3YUYEHUE AUIAKTUYECKUX €IMHUL], PACIIUPSIOLUINX 3HAHUA 110 U3ydaeMOn
TEeMaTHKe TUCIUIINHBL;

- IOJITOTOBKA K MPAKTUYECKUM 3aHSATHUSIM;

- MIOATOTOBKA K IPOMEXYTOYHON U UTOTOBOM aTTECTAILlUH.

VYenemHoe ocBoenne MarepuanoB aucuuiuimebl b1.B.JIB.05.01 «Mexnynapoansiit
MeHemkMeHT / International Management» ocHoBaHoO Ha 00paboTke MHpOpPMAIIUKA MaTEpPUATIOB
CMELUANIU3UPOBAHHBIX  MEPUOIUYECKUX M3JaHMi. Pesympratam 0030pa mepuoauyYecKoi
JUTEpaTyphl ABJIsIETCS OMOIUOrpapUUecKuii CIUCOK.

buGmuorpaguueckuii cnucok — 00s3aTeNbHBIN dEMEHT 000 HayyHOH paboThl —
pedepara, KypCOBOW, AMIUIOMHOW pPabOThI, AHMCCEepTalud, MOHOTpaduu, 0030pa, HAYIHOTO
ordyeta. CIMCOK BKJIIOYAET JUTEPATYpPy, UCIIOJIB3YEMYIO IIPU MOATOTOBKE TEKCTA: LIUTUPYEMYIO,
YIOMUHAEMYI0, a TakXe HMEIOIIyI0 HEMOCPEICTBEHHOE OTHOIIEHHE K HCCIEeTyeMOil TeMe.
Bonbiioe 3HadeHume uMeeT npaBuwiIbHOE OuONMorpaduyeckoe OMMCaHUE JOKYMEHTOB U
paloHaIbHBINA MOPSAIOK PACIOIOKEHNS UX B CIHCKE.

buGmuorpaguueckuii cnMcok, MO CYTH, TMpeACTaBiseT co0o0i  ymopsaoueHHbIE
oubmuorpaduyueckue OmucaHus padoT, BBIMOTHEHHBIE B COOTBETCTBUU C TOCYIAPCTBEHHBIMHU
crangaptamu. Jlns  coctaBneHuss OMOIMOTrpadUUEcCKOro CIUCKa HCIOJb3YeTCsl KpaTKoe
OoubmmorpaduuecKoe OMMCcaHUe, COCTOSIIECE TOIHKO U3 00S3aTEIHHBIX JIEMEHTOB.

IIpoyedypa nod2omoexu K 1eKyusam:

Ha 3aHATHAX JNEKIIMOHHOTO THIA CTYIEHTaM PEKOMEHIYeTCS BHMMATENIbHO CIIyIIaTh U
KOHCIIEKTHPOBATh JeKIuU. KpaTkue 3anucu neKuui, MX KOHCIEKTUPOBAHHUE IOMOTAET YCBOUTH
yueOHblli  Marepuan. KoHCHeKT sBIseTCs TMOJIE3HBIM TOrJa, KOrJa 3alhcaHo camoe
CYLIECTBEHHOE, OCHOBHOE U CJEJIAHO 3TO CaMHUM CTYZIEHTOM. JKenarenbHO 3auch OCYIECTBIIST
Ha OJIHOM CTpaHMIe, a CJEIYIOIIYl0 OCTaBIATh Il MpOopabOTKHM Yy4eOHOro MaTepuana
CaMOCTOSITEJIBHO B JIOMAIIHUX YCJIOBHAX. KOHCIIEKT JIeKIMU Jydlle NOApa3/eNsTh Ha IYHKTHI,
naparpadsl, coOmoaas KpacHyl0 CTPOKY. DTOMy B OONBINION CTENEeHH OyayT CIOCOOCTBOBATh
NYHKTBl TIJJaHAa JIeKIMM, TPEJIOKEHHBIe MpernojaBaresnsM. llpuHIuUnuanbHble MecTa,
onpeneneHusi, GopMyabl U JIPyroe CielyeT CONPOBOXKIATh 3aMEUaHUSIMU «BaXHO», «0CO00
BaXXHO», «XOpOILO 3alOMHUTH» U T.II. MOXHO JenaTb 3TO U C TOMOILBIO Pa3HOLBETHBIX
MapkepoB WK pydek. Paboras Haj KOHCIEKTOM JIEKIM, BCerjia HeOOXOAMMO HCIIOJIb30BaTh HE
TOJIBKO Y4€OHHK, HO U TY JIUTEPATypy, KOTOPYIO JTOTOJHUTEIHHO PEKOMEH IOBAI JIEKTOP.

IIpoyedypa noocomosKku u Kpumepuu OYeHKU y4acmus cmyoeHma 8 OUCKYCCUU.

Huckyccus, kak ocobasi (opmMa BCECTOPOHHETO OOCYXKJEHHsI CIIOPHOTO BOMIpoca B
nmyOnuYHOM coOpaHuWM, B YacTHOM Oecene, crmope, peaiusyercs B aucnuiuinHe «Teopus
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OpraHu3ali ¥ OPTraHU3aIMOHHOE IOBEIEHUE» KaK KOJUIEKTUBHOE OOCYXKAEHHE KaKOro-Indo
BOMpOCa, MpoOJieMbl WK COMOCTaBlIeHNEe MHPOpMAIUK, HIel, MHEHUH, npeiokeHuil. Llenbio
MPOBEEHUS TUCKYCCHUHM B ITOM CiIydae SIBJISETCS OOyueHHe, TPEHUHI, U3MEHEHHE YCTaHOBOK,
CTUMYJIMPOBAaHHWE TBOpYECTBA M Jip. B MNpoBeNeHMM IUCKYCCHM MCIIONb3YIOTCS pa3inyuHbIe
OpraHU3alOHHBIE METOJUKU:

Meroauka «BONPOC — OTBET» — PAa3HOBUAHOCTH IPOCTOro cOOECEOBAHUSA; OTIMYUE COCTOUT B
TOM, YTO TpPUMEHseTCs ompenenéHHas (opma MOCTAHOBKU BOIPOCOB Uil coOeceloBaHUs C
y4aCTHUKaMU JAMCKYCCUU-IHAJIOTa.

Meroauka «KIMHUKW» — KaXKAbIH W3 Y4YaCTHUKOB pa3padaTblBaeT CBOM BapuaHT pELICHu,
[peIBApUTEIbHO MPEJACTaBUB HAa OTKPBITOE OOCYKACHHE CBOW «JIMArHo3» IOCTaBICHHON
npoOJieMHOM  cHUTyaluu. 3aTeM 3TO pelIeHHe OIEHMBAeTCsd KaK  IpernojaBaTesieM
(pykoBoauTeNneM), TaKk M CHEIMAJIbHO BBIIEIEHHOW JUIl 3TOM IENu TPYNIOW SKCHEPTOB IO
OayIbHOM 1IKaJie JTM0O0 10 3apaHee MPUHATON cucTeMe «IIPUHUMAETCS — HE IPUHUMAETCS».
Meroauka «1aOUPUHTa» WIM METOJ MOCIIE0BATEIBLHOI0 00CYKAEHUS - CBOeoOpa3Has II1aroBas
IIpoLeaypa, B KOTOPOM KaXAbld IOCIEIYIOUIMM Iar JAeJaeTcs APYTHMM  YYaCTHHKOM.
OOcyx/1eHUIO MO/JIeKaT BCE PEIICHUs, Jake HEBEPHbIE (TYIHKOBBIE).

Meroauka «3cTadeThl» — KaXIblid 3aKaHYMBAIOLINI BBICTYIUIEHHE YYaCTHHK IEpENacT CIOBO
TOMY, KOMY CUHUTAET HYKHbIM.

CB0OOHO MMIaBarolasl AMUCKYCCHs - KOrja Tpymmna K pe3yibTaTy He NPUXOAMT, HO aKTUBHOCTb
IIPOAOJKAETCS 32 paMKaMU 3aHATUSA. B ocHOBe Takoll mporenypbl rpynnoBOM pabOThl JEKUT
«ddexr b.B. 3eirapauk», XapaKTepU3YIOMIUKCS BBICOKMM Ka4eCTBOM 3allOMHUHAHHUS
HE3aBEpIICHHBIX JIEHCTBUM, KOIZla YYaCTHUKU IPOJOJDKAIOT «IOMBICIUBATh» HAeAMHE WJIEH,
KOTOPBIE 0Ka3aJIMCh HE3aBEPILICHHBIMH.

CryneHTy HeoOX0IuMO:

- CaMOCTOATEILHO BBIOpaTh TeMy (ITpoOIeMy) TUCKYCCHH;

- pa3paboTaTth BONPOCH, MPOAYMAaTh MPOOJEMHbIE CHUTyalud (C HCIOIH30BAHUEM
NEePUOIMUYECKON, HAYYHOM JIUTEpaTyphl, a TAK)KE HHTEPHET-CANTOB);

- pa3paboTaTh IUJIAH-KOHCIEKT OOCYXJEHHA C YyKa3aHUEM BPEMEHHM OOCYXJIEHUS,
BOIIPOCOB, BAPUAHTOB OTBETOB.

Iloo2omoska k 3auemy. K 3aueTy HEOOXOAMMO FOTOBUTCS LI€JIEHANIPABIECHHO, PETYIISIPHO,
CHCTEMAaTU4eCKH U C TEpBBbIX JHEH oOyueHHUs Mo AaHHOW aucuuiuinHe. [IOmMBITKM OCBOMTH
JUCLMIUIMHY B TEPHOJ 3au€THO-IK3aMEHAIlMOHHOM CECCUM, KaK IPaBMJIO, IOKA3bIBalOT HE
CJIMIIKOM YJIOBJIETBOPUTENIbHBIE Pe3yNbTaThl. B caMoM Havasne y4eGHOro Kypca oOydaromumcs
HE00X0IMMO 03HAKOMUTHCS CO CIEAYIONIEN yUeOHO-METOANYECKON JOKYMEHTAIEH:

- MIPOrpaMMON JUCIUIUIMHBL

- MepevYHeM 3HaHUM U YMEHHM, KOTOPBIMH CTYJIEHT JOJKEH BIIAJIETh;
— TEMaTUYECKUMU TUTAHAMHU JICKIIUH, CEMUHAPCKUX 3aHITHIA,
- KOHTPOJLHBIMHA MEPOTIPHUSITHIMH,
- y4eOHUKOM, YIEOHBIMH MTOCOOUSIMU 110 TUCIUIUIMHE, & TAKXKE AIEKTPOHHBIMU
pecypcami;
— MepEeYHEM BOIIPOCOB K 3aUETYy.
[Tocne aToro y o0y4aemMoro A0HKHO ChOPMHUPOBATHCS YETKOE TIPE/ICTaBlieHne 00 oobeMe
U XapakTepe 3HAHUH M yMEHUH, KOTOPHIMH Haao OylaeT OBIaAeTh MO JAUCIHILTHHE.
Cucrematnyeckoe BBITIOJHEHHE Y4eOHOM paboOThl Ha JIEKIMSIX U CEMHHAPCKUX 3aHATHUSIX
MO3BOJIUT YCIIEIITHO OCBOUTH AUCIMILINHY U CO3/IaTh XOPOIIYI0 0a3y JIJs cllaud 3a4eTa.
[IpomexxyTouHasi arrecTanusi MPOBOJUTCS B COOTBETCTBHUU C y4EOHBIM IJIaHOM B 1-M
cemectpe B Qopme 3aueta. CTyIeHTH JOMYCKAIOTCS K 3a4eTy IO AUCUUIUIMHE B Clydae
BBITIOJIHEHHSI UM y4eOHOTO TIJIaHa M0 JTUCIUTUIMHE: BHITIOJTHEHUS BCEX 3aIaHUH U MEPOIPHUSITHH,
MPEeIyCMOTPEHHBIX MPOrpaMMOM  TUCHUIUIMHBL (10 (opMaM TEKyIIero KOHTPOJsA) |
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BBINOJIHEHHBIX paboT. B cinydae Hanuuus ydeOHOW 3a0KEHHOCTH CTYIEHT OTpadarhiBaeT
MIPOIYILIEHHBIE 3aHITHUS B COOTBETCTBUU C TPEOOBAHUSAMU IPETIOIaBaTENs.

Texkymuii KOHTpOJIb 3HAHMH 1O JUCUUIUIMHE TPOBOAUTCS B (opme ompoca H
KOHTPOJIBHBIX MEpOMNPUATUIl (TECTUPOBAHUS) IO OIEHMBAHMIO (DAKTUYECKUX pe3yJIbTaTOB
00y4eHUS CTYJAECHTOB U OCYLIECTBISAETCS BEAYIIUM IPEIOAaBaTENEM.

@®opMa UTOTOBOTO KOHTPOJIS — 3a4eT.

OOBeKTaMy OLIEHUBAHUS BBICTYIIAIOT:
yueOHas TUCLMIUIMHA (aKTMBHOCTh Ha 3aHATHUAX, CBOEBPEMEHHOCTb BBIMOJIHEHUS Pa3INUHBIX
BUJIOB 33/IaHUM, TIOCEIAEMOCTb BCEX BUOB 3aHATUH 10 aTTECTYEMON JUCLIMILINHE);

CTEIIEHb YCBOCHUS TEOPETUYECKUX 3HAHUM;
YPOBEHb OBJIa/ICHUS IPAKTUUECKUMHU YMEHUSMH U HaBbIKAMU 110 BCEM BHUJaM yueOHOH paOoThl;
PE3yNbTaThl CAMOCTOATEIILHOW PAOOTHI.

AKTHBHOCTb CTYJCHTAa Ha 3aHATHSAX OLIEHWBAETCS IO €0 BBICTYIUIEHHSM IO BOIPOCAM
MPAaKTUYECKUX 3aHIATHH, JTaOOpaTOpHBIX paboT, Ha TUCKYCCHSIX, TUCITYTaX, KPYIJIBIX CTOJAX,
KelC-MeTo/ax, MPOEKTaX.

OrneHka 3HaHWN CTYJCHTA Ha 3a4eTe HOCUT KOMILUICKCHBIN XapaKTep, SBISETCS OaUThbHOM
U OIIPENIETISETCS €T0:

OTBETOM Ha 3a4eTe;
y4eOHBIMU JJOCTHKEHUSIMU B CEMECTPOBBIN MEPHOI.

3HaHUs, yMEHMsI, HABBIKM CTY/ICHTA Ha 3a4eTe OLEHUBAIOTCSA B COOTBETCTBUM C OaJIbHO-
peiiTuHroBoit cucremMoil. OCHOBOM JUIsl ONPENENIEHUS OLEHKU CIY)KUT YPOBEHb YCBOEHUS
CTyIEHTaMH MaTepHaa, pelycCMOTPEHHOT0 JaHHOM padoueil mporpamMmMoii.

IToka3zarenn, KpUTEPUN U OLEHUBAHUS 3HAHWH M KOMIIETEHI[UII Ha 3a4eTe

YpoBeHb Kpurepun Bajuibl

Bricokuii CTyneHT moKa3bIBaeT OTIIMYHbBIC 3HAHMS H3YYEHHOTO y4eOHOTO 41-50
MarepHalia; CaMOCTOSTEIbHO, JIOTUYHO U MOCIEA0BATEIbHO
W3JIaraeT ¥ MHTEPIPETUPYET MaTepUalibl y4eOHOTO Kypca;
MOJIHOCTBIO PACKPBIBAET CMBICI MPEIAraéMoro BONPOCa; BIaCET
OCHOBHBIMHM TEPMHUHAMH U MTOHSATHUSIMH U3y4YE€HHOTO Kypca;
MOKa3bIBAET YMEHUE NIEPENIOKUTh TEOPETUUECKUE 3HAHUS Ha
MPEITOJIAraeMblil TPAKTUYECKUM OTIBIT

Xopommit | CTyAeHT MMOKa3bIBaeT XOPOIIUE 3HAHUS U3yYEHHOTO yU4eOHOTO 31-40
Marepualia; cCaMOCTOSTEIBHO, JJOTUYHO U TTOCIEA0BATEIbHO 21-30
u3JaraeT u MHTEPIPETUPYeT MaTepuajbl ydeOHOTO Kypca; OYTH
MIOJTHOCTBIO PACKPBIBACT CMBICII MIPEJIaraéMoro BOIIPOCa; BiIageeT
OCHOBHBIMH TEPMUHAMH U TIOHATHIMU U3y4EHHOTO Kypca; B
OCHOBHOM ITOKa3bIBAET YMEHHE TIEPEIIOKUTH TECOPETHUCCKUE
3HaHUs Ha IPEAIoIaraeMblii MPaKTHYECKUN OIBIT

Cpennniit CryzneHT NoKa3bIBaeT HE OYECHb XOPOIINE 3HAHUSI U3YYEHHOTO 11-20
yueOHOro MaTepHaia; caabo u3naraeT U UHTEPIPETUPYET
MaTepuaibl y4eOHOro Kypca; KpaTko pacKpbIBae€T CMBICT
IIpeIaraéMoro BOIpoca; BIaeeT OCHOBHBIMY TEPMUHAMHU U
MOHSTUSMH U3YYEHHOTO Kypca; MPAaKTUYeCKU OTCYTCTBYET YMEHUE
NIEPEIOKUTH TEOPETUYECKNE 3HAHUS Ha MPEATIoNaracMblii
MPAKTUYECKUI OTBIT
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Huskun

IIpy HanM4KMK CEpbE3HBIX YIYIIEHUN B IIPOLECCE U3JI0KECHUS 10 Gamn u
y4eOHOT0 MaTepuaia; B cliydae OTCYTCTBHUS 3HAHU OCHOBHBIX HIDKE
MIOHATHUH U OTIpeieNIeH! Kypca WK MPUCYTCTBUH OOJIBIIOTO
KOJIMYECTBA OIMIMOOK MPU WHTEPIPETAIIMH OCHOBHBIX
OHpGIIeJICHI/IfI; c€ClIin CTy,IIeHT ITOKA3bIBACT 3HAUYUTCIIbHBIC
3aTpyAHEHUS TIPH OTBETE Ha MPEJIOKEHHBIC OCHOBHBIE U
JOITOJTHUTCIIBHBIC BOHpOCBI; HpI/I yCJIOBI/II/I OTCYTCTBI/ISI OTBCTA HA
OCHOBHOM M JIOTIOJTHUTEIBHBINA BOIPOCHI

MakcumanabpHOEe KOIMYECTBO OayioB, KOTOpOE CTYAEHT MOXeT HaOpaTh B Iporecce
o0ydeHusi B paMKax qucuuiuinsel — 100 6annos:

Ne | Poccwuiickas cucreMa Ounenka | CnoBecHasi UHTEpIpETAIUs OLIEHOK
/1 ECTS ECTS
bamer
1 3aureHo 96-100 A Excellent — Bergaromecs 3HaHus ¢
BO3MOKHBIMU HE3HAYUTEIHHBIMU
MOTPEITHOCTSIMH
2 91-95 B Very Good — 3HaHWMsI BBIIIE CPETHETO
YPOBHSI, C HEKOTOPBIMH OIIMOKaMHU
3 3auTeHo 81-90 C Good — npaBUILHO BHINOJIHEHHAS
paboTa ¢ HEeCKOIbKHUMH 3aMETHBIMU
OIINOKaMHU
4 71-80 D Satisfactory — paboTa, BeITOTHEHHAs
YIIOBJIETBOPUTEIHHO, C 3aMETHBIMH
HeAOoCTaTKaMH
5 3aureHo 61-70 E Sufficient — 3HaHUs, YIOBIETBOPSIONINE
MUHUMAJIBHBIM KPHTEPUSIM
6 3aureHo 6lu P Passed — 3HaHUs, yIOBIETBOPSIONTHE
Oozee OLICHOYHBIM TPeOOBaHUSM

6. YueOHasi iuTepaTypa u pecypchbl HH(POPMAIMOHHO-TEJIEKOMMYHUKALIMOHHOM ceTH
"UHTepHeT", yueOHO-MeTOAHYECKOE 0O0ecIiedeHue CaMOCTOSITeJIbHOI padoThI

nmocobne — DONEeKTpoH. AaH. — M.

00y4JaroIUXCA MO JTUCUMILTHHE

6.1. OcHoBHasI JIMTEpPaTYpA.
1. Cendynnaesa, M.D5. MexayHapoaHbI MEHEIKMEHT. [ DIEKTPOHHBIN pecypc] : yueo.

http://e.lanbook.com/book/53460 — 3arn. ¢ 3xpaHa.
2. Mengene, A.I. MexayHapoIHbI MEHEIKMEHT: CTPATETMYECKUE PpEIICHUs B
MHOTOHAIIMOHAIBHBIX KOMITAHUSX. [ DIEeKTPOHHBIN pecypc] : yued. — Dnekrpon. nan. — CIIO. :
CIIory, 2014. — 496 c. — Pexum pocrtyna: http://e.lanbook.com/book/64118 — 3armn. ¢
skpana. 3. Yukumea H.M., CumonoBa JI.M. Kpocc-KyabTypHBII MEHEIKMEHT: ydeOHOe
nocooue / H.M. Yukumea, JI.M. Cumonosa. — Tromens: PO TriomM['ACY, 2014. —212c¢.

KunoPyc, 2012. — 232 c¢. — Pexum nocryna:

6.2. lonosiHUTeILHAS JIUTEPATypAa.
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1. MscoenoB, C.II. OCHOBBI KpOCCKYJIBTYpHOTO MeHemKMeHTa: Kak BecTn Ou3Hec ¢
MIPEJICTaBUTENIIMU JAPYTUX CTpaH U KyJAbTyp: yueOHOoe mocobue. [DneKTpoHHbIN pecypce] : yuel.
nocobue — DnekTpoH. naH. — M. : U3narensckuit jom "Jleno" PAHXul'C, 2008. — 256 c. —
Pexxum noctyma: http://e.lanbook.com/book/75177 — 3arm. ¢ skpana.

2. Haitmxen Jx. Xongen Kpocc-kynbTypHblli MEHEKMEHT. KoHIENIMA KOTHUTUBHOTO
MEHEDKMEHTa [DJIeKTPOHHBIN pecypc]: ydeOHOoe mocoOue i CTYACHTOB, OOyJarolmuXxcs IO
HampaBieHutro 521500 «Menemxment» u  cnemuanbHocTAM 350400  «Ceszu ¢
obmectBeHHOCTBhIO», 350700 «Pexmamay/ [x.Xommen Haitpker— DJIEKTPOH. TEKCTOBBIE
JTaHHbIC.— M.: IOHUTU-IJAHA, 2012.— 384 c.— Pexxum JIOCTyna:
http://www.iprbookshop.ru/34472.html.— SBC «IPRbooks»

3. MupoBasi 5KOHOMHKA U MEXTyHapoaAHbIN Ou3Hec. [IpakTukyMm. [DnexkTpoHHbIH pecypc]
: yue6. mocobue — DOnektpoH. gaH. — M. : KnoPyc, 2015. — 400 c¢. — Pexxum nocryma:
http://e.lanbook.com/book/53481 — 3ary. ¢ 3kpaHa.

4. MupoBass SKOHOMHKA W MEXIyHApOJHBIH OM3HEC. DKCIpecc-Kypce. [DIeKTpOHHBIN
pecypc] : yueb. — InektpoH. man. — M. : KuoPyc, 2015. — 278 c¢. — Pexum nocryna:
http://e.lanbook.com/book/53482 — 3arz. ¢ skpaHa.

6.3. UnTepHeT-pecypcebl

1. Karanor oduimansHbIX caiToB http://www.rg.ru/gossaity.html

2. MucturyTt sxoHoMudeckol monmutuky uM. E.laiimapa http:/www.iet.ru/

3. ®oHx SKOHOMUYECKHX UcclienoBanmii «L{enTp passutusy http://www.dcenter.ru/

4. Uucturyt coBpemennoro pazsutusi (MHCOP) http://www.riocenter.ru/ru

5. LlenTp cTparernueckux pa3paboTok http://www.csr.ru/

6. ®onn «O0mecTBeHHOE MHEHHE» http://www.fom.ru/

7. UHCTUTYT HApOAHOXO3AWCTBEHHOI'O IPOrHO3UPOBAaHMUSA POCCHUCKONW akaaeMHUM HAyK
http://www.ecfor.ru/index.php

8. Uncturyt sxonomuku PAH http://inecon.ru/ru/

9. MHCTUTYT OOIIECTBEHHOTO MPOSKTHPOBAaHUS http://www.inop.ru/

10. I'pynna «MuTennekryansHas Poccus» http://www.intelros.ru/

11. MHCTUTYT 3KOHOMUYeCcKUX cTpaTeruit OTneneHus oOuecTBeHHbIX HayK Poccuiickoit
akaJeMHuH Hayk http:/www.inesnet.ru/institute/

MarepuaibHoO-TexHHYecKast 6a3a, HHPOPMAIMOHHBIE TEXHOJIOTHH, IPOrPaMMHOe

o0ecrnieyeHne U HH(GpOPMAIMOHHBbIE CIPABOYHbIE CHCTEMbI
JInsg mpoBeneHHs 3aHATHH TO JAWUCHMIUIMHE HEOOXOOMMO CJEIyIoIlee MaTepHalbHO-
TEXHUYECKOE oOecrieueHre: yaeOHbIe ayAuTOPHH JUIS MIPOBEACHUS 3aHATHI JICKIIHOHHOTO H
CEMUHAPCKOT0 THMA, TPYMIIOBBIX ¥ WHIUBHIYAIbHBIX KOHCYJIbTAIUH, TEKYIIEro KOHTPOJS U
MIPOMEXYTOYHOH aTTeCTaIUH, Ui CAMOCTOSITEILHON paOOThI: YNTAIbHBIC 32161 OMOIMOTEKH.
IIporpammuoe  oGecneuenune: MS  Office Professional Plus 2016, mnporpamma
«Antiplagiat.ruy.
Wudopmanmonnsle crpaBouHble cucteMbl: Hayunas Oubmotreka PAHXul'C. URL:
http://lib.ranepa.ru/; Hayunass ~ asmektponnas  Oubnmoreka  eLibrary.ru. URL:
http://elibrary.ru/defaultx.asp; HaunonansHast snexkrponHast 6ubimuoreka. URL: www.nns.ru;
Poccwuiickas rocynapcrBennas oubmmoreka. URL: www.rsl.ru; Poccuiickas HanmoHanmbHast
oubmmorexka. URL: wwwannirru; OnektpoHHas Oubmnoteka Grebennikon. URL:
http://grebennikon.ru/; DnexTpoHHO-OMOMMOTEeUHass cuctema MzmarensctBa «Jlamb». URL:
http://e.lanbook.com; DNneKTpOHHO-OUOIHOTeYHAs cucTema FOPAIAT. URL:
http://www.biblio-online.ru/.

21


http://www.rg.ru/gossaity.html
http://www.inesnet.ru/institute/
http://www.intelros.ru/
http://www.inop.ru/
http://inecon.ru/ru/
http://www.ecfor.ru/index.php
http://www.fom.ru/
http://www.csr.ru/
http://www.riocenter.ru/ru
http://www.dcenter.ru/
http://www.iet.ru/

	3. Содержание и структура дисциплины
	6. Учебная литература и ресурсы информационно-телекоммуникационной сети "Интернет", учебно-методическое обеспечение самостоятельной работы обучающихся по дисциплине
	6.1. Основная литература.
	1. Мясоедов, С.П. Основы кросскультурного менеджмента: Как вести бизнес с представителями других стран и культур: учебное пособие. [Электронный ресурс] : учеб. пособие — Электрон. дан. — М. : Издательский дом "Дело" РАНХиГС, 2008. — 256 с. — Режим доступа: http://e.lanbook.com/book/75177 — Загл. с экрана.
	2. Найджел Дж. Холден Кросс-культурный менеджмент. Концепция когнитивного менеджмента [Электронный ресурс]: учебное пособие для студентов, обучающихся по направлению 521500 «Менеджмент» и специальностям 350400 «Связи с общественностью», 350700 «Реклама»/ Дж.Холден Найджел— Электрон. текстовые данные.— М.: ЮНИТИ-ДАНА, 2012.— 384 c.— Режим доступа: http://www.iprbookshop.ru/34472.html.— ЭБС «IPRbooks»
	3. Мировая экономика и международный бизнес. Практикум. [Электронный ресурс] : учеб. пособие — Электрон. дан. — М. : КноРус, 2015. — 400 с. — Режим доступа: http://e.lanbook.com/book/53481 — Загл. с экрана.
	4. Мировая экономика и международный бизнес. Экспресс-курс. [Электронный ресурс] : учеб. — Электрон. дан. — М. : КноРус, 2015. — 278 с. — Режим доступа: http://e.lanbook.com/book/53482 — Загл. с экрана.
	6.3. Интернет-ресурсы

	7. Материально-техническая база, информационные технологии, программное обеспечение и информационные справочные системы

