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1. Ilepedyenb MIaHNpPyeMbIX Pe3yJbTATOB 00yUeHHS MO0 JUCIUIINHE, COOTHECEHHBIX C
MJIAHUPYEMBbIMH pPe3yJIbTaTaAMH 0CBOEHHS MPOrPaMMbl

1.1. /Incuunnnna

B1.B.JIB.05.01

Hacrosmiee

JUJIEPCTBO

(Authentic  Leadership)

obecnieunBaeT OBJIQJICHUC CIICAYIOIIYMH KOMIICTCHIMAMHU C YYCTOM 3Talla:

Kon HanmenoBanue Kon stana ocBoenus HanmenoBanue sramna
KOMITETEHITNH KOMITETEHITNH KOMITETEHITNH OCBOCHHSI KOMIIETECHIINH
YK OC-5 Cnoco6nocth pabdotars | YK OC-5.2 CriocoOHOCTh aHATTU3UPOBATh

B KOJUJICKTHBE B cdepe " KOOPJIUHUPOBATH
CBOCH JeSITENLHOCTh TPYIOBOTO
npodeccuoHaIbHON KOJUICKTHBA; YCTaHABJIMBAThH
JeSITETbHOCTH, KOHCTPYKTUBHBIE OTHOIIEHUS
TOJIEPAHTHO B KOJUIEKTHBE, paboTaTh B
BOCITPUHUMAS KOMaH/Ie Ha oOmuit
COIMAJILHBIE, pe3ynbTar.

STHUYECKHE,

KoH(peccHOHaNbHBIE U

KYJIBTYPHBIC pa3Inyusl.

IK-1 CrocoOHOCTh IK-1.3 OBnageHue  MeETOAOJOTUEH
YIIPaBIISATh HKOHOMHYECKOTO
OpTraHu3aIUsIMH, UCCIICZIOBAHMS,
MOJIpa3ICICHUSIMH, COBPEMEHHBIMH  METOJaMH
rpynmnaMu (KOMaHIaMu) OpTaHu3aLUH MaJIoro
COTPYIHUKOB, KOJUICKTHBA Il peaTu3aluu
MPOEKTAMHU U CETIMU SKOHOMHYECKUX  TPOEKTOB,;

HaBBEIKAMHU CaMOCTOSTEILHON
paboThl, caMOOpraHu3aluy U

OpTraHU3allMi  BBIIOJHEHHUS
MMOPYYCHH.
1.2. B pe3ynprare 0CBOCHHUS JUCUUIUIUHBI Y CTYAECHTOB JOJDKHBI OBITH CHOPMUPOBAHBI:
OTD/TD Kon srana Pe3ynpTarsl 00ydeHus
(npu HanUUUU OCBOCHUS
npodcrangapra)/ KOMIETEHIUH
npoeccuoHaIbHbIE
JEUCTBUSA
YK OC-5.3 OOyuatomuiics yMeeT aHAJIM3UPOBATh U

KOOPAWHUPOBATh JesITebHOCTD TPYZLOBOTO
KOJUIGKTHBA;  YCTaHABIMBAaTh  KOHCTPYKTHBHBIC
OTHOIIICHHS B KOJUICKTHBE, paboTaTh B KOMaHJE Ha
oOmIMii pe3yabTar.

PykoBOACTBO [1K-1.2 OOyyaromuiics BJIaJI€ET METOJI0JIOTUEN

[IPOEKTaMH HSKOHOMHYECKOTO HCCIIECAOBAaHUS, COBPEMEHHBIMU

[PCHH)KMHUPUHTA METO/IaMH OpraHH3allMd MaJoTO KOJUICKTHBA IS

OU3HEC-IIPOLIECCOB peanu3aiui YKOHOMHUYECKUX IMPOEKTOB; HaBBIKAMHU

[IPOMBIIIICHHOH CaMOCTOSITENIbHOM paboThl, CaMOOpraHM3aluu U

OpTaHU3aALUH C OpTaHU3AIUH BHITIOJIHEHUS TOPYICHUH.

MCTIOJIb30BaHUEM

COBPEMEHHBIX




H(pOPMALMOHHBIX
€XHOJIOTH.

2. O6beM U MecTO TUCHUILTHHBI B cTpyKkType OIl BO
O0beM THCHMILINHBI

O6bem muctmrnabl: 180/5 135/5
KonraktHas pabora:

Jlexruu 14/10,5

JlaboparopHbie paboThI
[Mpakrrueckue 3ansrus 14/10,5
CamocrositenbHas padorta 116/87

Mecto qucuuninnsl B ctpykrype OII BO

uHjeKke 1 HanMeHoBanue auciumuinabl: b1.B.J1B.05.01 Hacrosee nunepctso (Authentic
Leadership)

Kypc(bl), cemecTp(bl) WM TpUMeCTP(bI) €€ OCBOCHHS B COOTBETCTBHUHU C YICOHBIM TIIAHOM: 2
Kypc 3 ceMecTp

JUCHHUIUIMHA PEATU3YeTCs TIOCIIC N3yUCHHMS:

b1.5.01 Teopuss opranusanuu u opranusanmonHoe mnosencuue (Managing People in
Multinational Organizations)

b1.B.03 Dddexrunoe muaepcro (Effective Leadership)

(dbopma(bl) IPOMEIKYTOUHON aTTECTAIUU B COOTBETCTBHH C YUCOHBIM IUIAHOM: JK3aMEH

3. Conepixanue ¥ CTPYKTYpa IHCHHUILIMHBI

Ounas popma ooyuenusn

Ne n/m HaumeHnoBaHnune Tem O0beM IUCHMIUTHHBI (MOTYJIs), Yac. Dopma
(pasneuios), Bcero KonTakTHas pa6ora CP TeKyIIero
o0y4yarumuxcs ¢ KOHTPOIS
y ycneBaeMocTH ™,
npemnoaaBarejieM TPOMESKYTOHOIE
10 BUJAM YUeOHbIX 3aHATHI aTTecTalMU™
a0, JIP/ 30, m3/ 20, | KC
JIOT* JIOT* JIOT* P
Tema 1 | Beemenue 2115 413 2;1/1 Ji |
Tema 2 | Jlugepckas HCTOPHS 2115 413 2 i
Tema 3 | [To3HaHue ceds u 2115 2115 23/ ! I, I¢
OKPYKaIoIHNX
Tema 4 | MoTuBauus u 4/3 2/1,5 2;1/1 il
KOMaHj1a
Tema 5 | OpranusaoHHOE 413 2115 2 A, 1
JINAEPCTBO
[IpomexxyTrounas IK3aMeH
aTTecTamus
Bcero: 180/5 14/10, 14/10,5 116 | 36/27
135/5 5 /87




*pumeuanue —oucnym ([]), acce (O¢), npoexm (I1)
Coaep:xkanne IUCHUNIMHBI

Tema 1 Beenenue:
Marpuua nuaepcrsa
JInpepckoe pa3BUTHE TPYIIIBL
Tema 2 JInnepckasi ucTopusi
HcTopus Bamiero JIMAEpCKOro OIbITa, OCHOBHBIE JIEMEHTHI M CXOXKHE YEPTHI MEXAY UCTOPUSIMHU.
®opMyna npaBWIBHOTO auaepeTsa. [louemy nunepsl TeparoT cBo 1yTsh. McnpiTanue iuaepcrsa.
Tema 3 Ilo3HaHue ce0s1 U OKPYKAOIINX
OTKphITHE CaMOTIOMOIITH (YCTOHYHBOCTB)
OTKpbITHE APYTUX
IleHHOCTH, IPUHIUIIBI U 3TUYECKUE TPAHULIBI
Tema 4 MoTuBanus 1 KOMaHAa
MoTtuBanus 1 MOTUBAaLIMOHHBIE BO3MOKHOCTH
WNHTerpupoBaHHbIi 1aep
Kak co3ngare komangy
Kaxk co3natb cBOIO City:k0y MOJIEPIKKU
Tema 5 OpranuzannoHHoe JUAEPCTBO
Koyunnr
OnTumu3zanus BallluxX JUIEPCKUX KAUYECTB
OpranuzanvoHHast KyJabTypa, HOBEIEHUE, CTPYKTypa

4. MarepuaJbl TeKylero KOHTPOJIsl yCIIeBaeMOCTH 00y4aroIuxcs
(oHI OLIEHOYHBIX CPEACTB MPOMEKYTOYHOM aTTeCTALMH N0 JUCIUIIIHHE

4.1. ®opMbl W MeTOABI TEKYWIEr0 KOHTPOJISI YCIIEBAEMOCTH, O0y4YalOIIMXCHA M
NMPOMEKYTOYHOM aTTeCcTaluu.

411. B xoge peaau3anuM IMCUMIUIMHBI MCHOJb3YHTCH CJeIylOlIMe MeTOAbl
TeKYIero KOHTPOJIsl YCIIeBAeMOCTH 00y4aroMXCs

IIpu npoBeneHNnN 3aHATUN JIEKIIMOHHOTO THIIA. TUCITYT, 3CCE, IPOEKT
IIPU IIPOBEECHUN 3aHATUN CEMUHAPCKOTO TUIIA. JUCIYT, 3CCE, IPOEKT

4.1.2. Jx3ameH (3a4eT) MPOBOAUTCSI C MPUMEHEHHEM CJIETYIOIINX MeTOI0B (CPeICTB):
DKk3aMeH B popMe Mpe3eHTaUN

4. 2. MartepuaJibl TEKyLIEro KOHTPOJISI yCIIeBAeMOCTH 00YYarOLIUXCS.

1. DOcce:
BriGepute ofHOrO NHIepa U HAUIIUTE S-CTPAHUYHBIA 0030p U aHANU3 JAOCTHIKCHHN YeI0BeKa,
CTHJIb PYKOBOJICTBA U (hrytocopuiv, BIMSHUE PYKOBOJCTBA, CUTYaIlMOHHEIC (DAKTOPHI U BIIHSHUC
Kapbepbl. DTO HE KHIKHBIA OTYET WIHM PE3IOME UYEIIOBEKa, a KPUTHUYECKAsl OIICHKA U CHHTE3 MX

JOCTIKEHUN 1 OOPHOBI.



2. Ilpoext: Pa3paborka HHIUBHIYaIbHOIO MJIaHA Pa3BUTHS JTUIEPCKIX KauyeCTB

4.3. OueHoYHbIE CPeACTBA A5 MPOMEKYTOYHOI aTTecTalHu.

4.3.1. ®opmupyeMbie KOMINETEHIUH

Kon HaunmenoBanue Kon stana ocBoenus HanmenoBanue sramna
KOMITETEHITNH KOMITETEHITNH KOMITETEHITNH OCBOCHHSI KOMIIETEHIINH
YK OC-5 Cnoco6nocth pabdotars | YK OC-5.2 CriocoGHOCTh aHATTU3UPOBATh

B KOJUJICKTHBE B cdepe " KOOPJIUHUPOBATH
CBOCH JeSITEeNLHOCTh TPYIOBOTO
npodeccruoHaIbHON KOJUICKTHBA; YCTaHABJIMBAThH
NeSITETLHOCTH, KOHCTPYKTUBHBIE OTHOIICHUS
TOJIEPAHTHO B KOJUIEKTHBE, paboTaTh B
BOCITPUHUMAS KOMaH/Ie Ha oOmuit
COIMAJILHBIE, pe3yInbTar.

STHUYECKHE,

KoH(peccHOHaNnbHBIE U

KYJIBTYPHBIC pa3IHyusl.

IK-1 CrocoOHOCTh IK-1.3 OBnageHue  MeETOAOJOTUEH
yIIPaBJISTh HKOHOMHYECKOTO
OpTaHu3aIUsIMH, UCCIICZIOBAHMS,
MIOJIpa3ICTICHUSIMH, COBPEMEHHBIMH  METOJaMH
rpynmnaMu (KOMaHIaMu) OpTaHu3aLUH MaJIoro
COTPYIHUKOB, KOJUICKTHBA Il peau3aluu
MPOEKTAMHU U CETIMU SKOHOMHYECKUX  TPOEKTOB,;

HaBBIKAMHM CaMOCTOSITEIbHON
paboThl, caMOOpraHu3aluy U
OpraHu3aly  BBINOJIHEHUS
MMOPYYCHH.

4.3.2 TunoBble OLEHOYHBIE CPEACTBA

IIpesenranus:

[Inan co3maHus KOMaH[bI, €€ MOTHUBAllMU, Mojeu JmaepcTBa. [IpopaboTarh MeXaHU3MBI

paszperieHus: KOH(PIUKTOB.

IIxaJia oneHNBaHHA.

IToka3zareJnb OLEeHUBAHUSA

Kpurepnii onennBanus




OOyyaromuiicst yMeeT aHaIM3UpOBaTh U 1. He ymeer

KOOPAWHHUPOBATH JACATECIbHOCTh TPYIOBOTO 2. B ncjioM  yCICHIHO, HO HC
KOJUICKTHBA, YCTAHABJIUBATh KOHCTPYKTUBHBIC CUCTEMATHICCKHU OCYIICCTBIIACMBIC
OTHOLICHUS B KOJUIEKTHBE, pabOTaTh B yMCHHUA

KOMaH/ie Ha OO pe3y/bTart.

3. B menom ycmemisele, HO cozueprKarue
OT/AEIbHBIE MPOOEITBI YMEHUS

4. B uenomM ycrneuiHble, HO COJepXKalliue

OTJIeNIbHBIE POOEIIbI YMEHUS

CdopmupoBaHHOE yMEHHE

OOyuaromuiics
HKOHOMHYECKOTO
COBPEMEHHBIMU

BJIaJIEET

MCTOAaMU

MaJIoro KOJIJICKTHBA JJIL

SKOHOMUYECKUX
CaMOCTOSITENIbHON PabOThI, CaMOOpraHU3AIUN 3¢ HEKTUBHO UCTIONB3YET.

1 OpraHH3alluy BBIIIOJHCHUS IOPYICHHH. 5. JleMoHCTpUpYET Bi1aJIcHUE HaBbIKaMH B

MIPOEKTOB,

METOI0JIOTHEN
HUCCJIEIOBAHUS,
OpraHu3aluu

He Bnageer
Bnaneer 4acTbio HaBBIKOB
Bnaneer otrnenpHbIMM NpHUEMAMH U
peanuszaunu TEXHOJIOTUSIMH
HaBbIKaMmHu (4. Bmaxeer HaBbIKaAMH, HO HE

O o

COBEpIIECHCTBE.

Bbanabl
(perTUHrOBOM
oreHku), %

Ounenka

TpeOoBanus Kk 3HAHUAM

100-81

51

«OTIIUYHO»

- OreHKa «OTIMYHO» BBICTABIISIETCS CTYACHTY, €CIIH OH
DIyOOKO ¥ TPOYHO YCBOWJI TIPOTPaMMHBIA Marepua,
MCUEPIIBIBAIONIE, TOCIEA0BAaTEIbHO, YETKO U JIOTUYECKU
CTPOWHO €ro wu3jaraeT ero Ha 3K3aMeHE, yMEEeT TECHO
YBSI3BIBATh TEOPHUIO C MPAKTUKOW, CBOOOJHO CIIPABISIETCS C
3aJa4aMy, BONPOCAMU U JAPYTMMH BHAAMHU TPUMEHEHHUS
3HAaHUH, TpUYEeM He 3arpydHsercs ¢ OTBETOM HpHU
BUJIOM3MEHEHUN 3aJJaHU, HCIIONB3YeT B OTBETE Marepual
MOHOTpapHUUECKON JTUTEPATYphl, MPABHUILHO 00OCHOBHIBACT
MPUHATOE PELICHHUE.

- VY4deOHble JOCTHXKEHHS B CEMECTPOBBIA MEpUoI U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
BBICOKYIO CTETIEHb OBJIA/ICHUS IPOrPAMMHBIM MaTepHATIOM.

80-61

4, «xopomo»

- OrneHka «XOpoIIO» BBICTABJISETCS CTYACHTY, €CIIM OH
TBEPZIO 3HAET MaTepuall, FPaMOTHO U IO CYIIECTBY M3JIaract
€ro, He JIOMYCKasl CyIlECTBEHHBIX HETOYHOCTEN B OTBETE HA
BOIIPOC, MPaBUIbHO IPUMEHSAET TEOPETUUECKUE TOJI0KEHHUS
IIPY PELIEHUU IPAKTUUYECKUX BOIPOCOB U 3a/ad, BIIAJEET
HEOOXOIMMBIMU HABBIKAMH U MIPUEMAMU MX BBIITOJTHEHHUS.

- VY4deOHble JOCTHXKEHHS B CEMECTPOBBIA MEpUoi U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
XOPOLIYIO CTETIEHb OBJIAaICHUS IPOIPAMMHBIM MaTEpUAJIOM.




60-41

3,
«YIOBJIETBO-
PUTEIBHO»

- Onenka «yIOBJIETBOPUTEIILHO BBICTAaBIIETCSA
CTYIEHTY, €CIM OH HMEET 3HaHUA TOJIBKO OCHOBHOIO
Marepuaja, HO HE YCBOWJI €ro JACTalel, JAOIyCKaeT
HETOYHOCTH, HEJAOCTATOYHO MpPaBWIbHBIE (POPMYIUPOBKH,
HapyLIEHUs JIOTUYECKOH MOCIIEI0BAaTEIbHOCTH B U3JI0KEHUH
IIPOTPaMMHOI0 MaTEpHalla, UCIHBITHIBACT 3aTPyJHEHUS IIpU
BBITTOJIHEHUH MTPAKTUYECKUX paboT.

- VYdeOHble JOCTHXKEHHS B CEMECTPOBBIA MEpUoi U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
JIOCTATOYHYIO (YIOBIICTBOPUTEIbHYIO) CTEICHb OBJIAJICHHS
IIPOrPaMMHBIM MaTEPUAJIOM.

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIIAETCS
CTYAEHTY, KOTOpPBIM HE 3HAET 3HAYUTEIBHOW 4YacTH
MpOrpaMMHOT0  MaTepuana, [OMYCKaeT CYyIIECTBEHHbIE
OMOKU, HEYBEPEHHO, C OONBIIMMHU  3aTPYTHEHUSIMU
BBITIONTHSIET MpakTHYeckue paborhl. Kak mpaBwiio, OlleHKa
«HEYJOBJIETBOPUTEIHLHO» CTAaBUTCS CTYJIEHTaM, KOTOpPbIE HE
MOTYT MPOJAOJDKUTH O0y4eHHE 0e3 TOTIOTHUTENbHBIX 3aHATHI
10 COOTBETCTBYIOLICH NUCLIUILIMHE.

2,
«HEYIOBJIET-
BOPUTEIBHO»

40-0

- Y4eOHbIE JOCTUXKCHHS B CEMECTPOBBIA TEPUOI U
pe3yibTaTaMu pyOeKHOTO KOHTPOJIS IEMOHCTPUPOBAIH HE
BBICOKYIO CTEIIEHb OBJIAJICHHUS MPOrPaMMHBIM MaTepHaIOM
M0 MUHUMAJILHOM IIJTaHKeE.

- Kypc mnonHocTthto ocBoeH. CTyneHT noOKa3bIBacT
XOpOLIMK CTaHAAPTHBIM ypOBEHb 3HAHUW BCEX AaCIEKTOB,
UCIOJIb3YeT TEPMUHOJIOTHIO M CJIOBOOOPA30BaHUE U XOPOLIO
IIPUMEHSET TEOPUIO K PEILICHUIO 3a1ay.

45-100 3auer

- CTyneHT HE NOATrOTOBIEH M HE MOXKET I0Ka3arb
JOCTaTOYHOIO 3HAHUs Marepuaia Kypca.

0-44 Hezauer

4.4. MeTonnuecKkue MaTepuaJibl
Kpurtepnu oneHku npe3eHTanum:

Conepxanue

TodHOCT M OPUTHHAILHOCTH MPEACTABICHHOTO MaTepuaia (yCTHas U BU3yaJlbHAsl 4acTh)
AJIEKBaTHOCTb U YOEIUTENBHOCTD

Hcnonp30BaHue JOCTATOYHOIO KOJIMYECTBA HCTOYHMKOB,
MCTOYHHKOB

AprymeHTanus

qyeTKkasi UACHTU(DUKALIHS

YeTKoCTh M 3alIOMHHAEMOCTh OCHOBHBIX HACH

CBsi3b  MEXKIYy TMPENCTAaBICHHBIMU (akTaMu U TeopueH,
JI0Ka3aTeIbHOTO MaTepuaia

Pasrpanudenue ¢pakToB U MHEHUH, pACCMOTPEHHE AIBTEPHATUBHBIX TOYEK 3PCHHUS
Opranuzanus

KpUTUYCCKasA OLCHKa

VYHopsA0UEeHHOCTh, COOIONEHHNE MTPABHIT IIUTUPOBAHHUS
LlenecooOpa3HOCTh, YETKOE OINPEaeICHHE PACCMATPHBAEMBIX TEM
IToTok peun
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Ctuiie

BsaumopeiictBue ¢ aymutopueii (yaep:kaHrue BHUMaHHS ayITUTOPUH )
OoOneryenue BefeHus qUCKyccHr (BOIIPOCHI ayIUTOPHHN)

Peakiuust Ha BOTIPOCHI ayTUTOTPHA

CHoHTaHHOCTH (BBICTYIAIONINN HE YHTAET, MaJIO MCIIOJIb3YeT 3alHCH)
TexHuka

BusyasbHbIN KOHTAKT ¢ ayqUTOPUEH, MUMHUKA

bernocTs peun (MOIHBIE PEUIOKEHUS, OTCYTCTBUE T1aY3)

KecTukyssiuusi, TEIOIBIKSHUS

Hcnonp3oBaHue BU3yalbHBIX CPEACTB (JI0CKA, KOMITBIOTEpHAs rpaduka)

PeueBoe ynpasienue (TeMIr, [pOMKOCTb, CKOPOCTh, MPAaBUIIbHAS TIOCTAHOBKA YAapPEHHSI)

S. MeTtonuueckne yKazaHus 1Jisi 00y4aIOUIMXCS 10 0CBOSHHIO JUCIUTLTHHBI (MOTYJIs)

JIMYHOCTHBIM TPEHHUHI
[cuxonorus MUPOBBIX JINAEPOB: KaK MOHSTH ce0sl U PYKOBOIUTH APYTUMU B COBPEMEHHOM MHUPE

HpC,Z[MGTOM KypcCa [ABJIACTCA plliaronias poJjib, KOTOPYIO HUI'PACT IICUXOJIOrusd B CaMOM IIHMPOKOM
CIICKTPC 3a4a4, CTOAIUX MEPe YCIOBCUCCTBOM U €ro JIMACPAMU B COBPECMCHHOM MHPEC. CTy,Z[eHTLI HA4YHYT
C TOr'O, 4TO NPpUMYT Y4aCTHUC B IIPOBOAMMOM UCCIICAOBAaHUA MOJIOACKHU KaK MHUPOBBIX JIMJACPOB, a UMCHHO
HpOfI,ZLYT CCpuUto KOH(i)I/I,I[eHLII/IaIILHBIX CaMOAQHAJIUTUYCCKUX MCUXOMCTPUYCCKHUX TCCTOB Ha I.[eJ'H:II71 pan
BaXHBIX TEM, HMCIOININX OTHOIICHHEC K 06CY)K,I[aCMOfI TEMC (HaanMep, JIMYHOCTh U NPHUBA3aHHOCTD,
JIMACPCKUC CTWIN U CBA3aHHBIC C HUMHU paCCTpOﬁCTBa, KpCaTUBHOCTb, KOTHUTUBHBIC CTUJIU, SMIIATUA U
COLMAJIBHBIC CCTHU, 3HAYUMBIC COLUAJIBHBIC YCTAHOBKU W PCIUTHNO3HBIC / (1)I/IJ'IOCO(1)CKI/I€ Y6C)K,HCHI/I$I,
KOrHUTHBHBIC HWCKAXKCHUA MPU IMPUHATAN pCHICHPIfI). Te xe BONPOCHI CTAHYT 3aTeM HNPCAMCTOM
er'IY6J'ICHHLIX O6CY)K,I[CHPII>1, HaIpaBJICHHBIX Ha TO, YTOOBI MOMOYb CTyACHTaM FJ'Iy6)K€ IIOHATH ce651,

APYrux, a TakiKe pojid, B KOTOPBIX OHH XOTCIU OBl BUJICTH cebs B 6y,I[yI]_I€M.

C 3TO# TOYKM 3pEHUS MBI IMOCMOTPUM TaKKe Ha HEKOTOPHIC MPOOJIEMBbI HAIIECrO BO3MOXHOI'O
KOJUIGKTHBHOTO OYJyIero, Ha Takdue TeMbl, Kak (yHIaMeHTamu3M /| WACONOTUsi, MEKIPYIIIOBbIC
KOH()IMKTBI, W3MCHEHHE ITOBEICHUECKUX CTEPEOTHUIIOB, NpobieMa «3la», MpeAeibl UYeIOBEYECKOTrO
BOOOpa)KEHMsI, «COI[UATBHBIA MO3T», «pa3HUIA MEKIY JTIOABMU», TIOJIH3a U BPEA HOBBIX TEXHOJOTHH, a
TaKKe TMEPCIEKTHBBI CTHMYJIMPOBAHUS TBOPUYECKUX CIIOCOOHOCTEH Jroneil u pocta Onaromomyuus. Eciou
MTO3BOJIUT BPEMsI, YUAIIUECs, BOOPYKECHHBIC TYUIITUM ITOHUMaHUEM Ce0sl, TOTy4aT TAKKE HHIUBUIyaIbHEIC

3alaHrA U IPOSABAT ceOsl B KauecTBe JINACPOB U pa3pa6OTLII/IKOB MHPOBO33PCHYCCKUX KOHLICHLIHﬁ.

6. Y4eOHas MTEpaTypa M pecypchbl HH(POPMAIMOHHO-TEJIeKOMMYHHKAIIMOHHOM CeTH
"UHTepHeT'', BKIKOYasl epeYyeHb Y4eOHO0-MeTOAMYeCKOro odecrnedeHus s
CaMOCTOSITEJIbHOI PaGoThHI 00y4aOLMXCsl MO0 AUCHUTIIIHHE (MOTYJTIO)

6.1. OcHOBHas JuTEpaTypa.
1. Leadership Lessons from Compelling Contexts, edited by Claudia Peus, et al., Emerald
Group Publishing Limited, 2016. ProQuest Ebook Central,
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https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=4509355.

2. Leadership 2050 : Critical Challenges, Key Contexts, and Emerging Trends, Emerald Group
Publishing Limited, 2015. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?doclD=2121717.

3. Kirimi, David, and Minja Barine. Transformational Corporate Leadership, Andrews UK,
2012.  ProQuest Ebook  Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?doclD=879523.

6.2. JlonoaHUTENbHAS TUTEpaTypa.
1.Advances in Global Leadership, edited by William H. Mobley, et al., Emerald Group
Publishing Limited, 2011. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=662383.
2.Business Leadership : A Jossey-Bass Reader, edited by Joan V. Gallos, John Wiley & Sons,
Incorporated, 2008. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=1666502.

6.3. YuebHo-MeToqruecKoe 00ecreueHue CaMOCTOSTENbHON paboThI.
6.4. HopmaTuBHbIE IPaBOBBIC JJOKYMEHTHI.

6.5. aTepHeT-pecypchl.

6.6. MlHbIC HCTOYHUKH.

7.  MarepuajJibHO-TeXHHYeCKasi 0a3a, HH(POPMAMOHHbIE TEXHOJIOTHH, IPOrPaAaMMHOE
ol0ecrieyenne 1 HHPOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI
Jnist mpoBeieHNs JICKIIMOHHBIX U MPAKTUYECKUX 3aHATHI HE0OX0AUMO CIEAyIoIee
00Opy0BaHUE: T0CKA, MapKePbl, KOMIIBIOTEP U MIPOEKTOP.



