[Tpunoxenue 7 OI1 BO

®enepanbHOe rOCyIapcTBeHHOE OI0IKeTHOE 00pa3oBaTe/ibHOe
yupekaeHue BbICIIero 00pa3oBaHus
«POCCHMCKASI AKAJTEMUSI HAPOJTHOI'O XO3SCTBA
U TOCYJIAPCTBEHHOM CJIYKBEbI
ITPU TPE3UJIEHTE POCCUMCKOM ®EEPAITN»

NuCcTUTYT 00IIIECTBEHHBIX HAVK
[Ixona 0yOIUYHON MMOJUTUKU U YOPABICHUS
Kadenpa MexIyHapoOaHOrO MEHEHKMEHTA

YTBEPXJIEHA

Kageapoi MeXIyHApOTHOTO
MEHEKMEHTA

[IpoTtokon ot «6» mast 2020 1.
Ne 2

PABOYASI TIPOI'PAMMA JUCIHUITJIMHBI
DT/..02 Komannoobpasosanue (Teambuilding)

(uHOeKc, HauMeHOBAaHUe OUCYUNIUHDBL, 8 COOMBEMCMBUU C YUEOHbIM NIAHOM)

38.04.02 MeHeKMEHT

(K00, HAUMEHOBAHUE HANPABILEHUS NOOOMOBKU (CReYUAIbHOCTUL)

«JImpgepcTBo M n1o0aJbHas KOHKVDCHTOCHOCO6HOCTB. MexayHapoaHas aHIIos3bIYHAas

Marucrparypa»
(npoepamma macucmpamypbot)

Maructp

(keanugurayus)

Ounas
(popma obyuenus)

l'og HabGopa — 2021 1.

Mockgsa, 2020 .



ABTOpP—COCTABUTEJIb:
[Ipenonasarens PxeBckas U.

3asenyrommii kagenpoi
MexayHaponnoro menemxmenta MOH PAHXul'C
K.3.H. AbpamoBa H.M.



COIAEPXAHHUE

1. [lepeuenb mMIaHUPYEMBIX pE3yAbTATOB OOydeHUS 1O JUCLMILIMHE,
COOTHECEHHBIX C IUIAHUPYEMBIMH  pe3ylbTaTaMH  OCBOEHHUs  o0Opa3oBaTeilbHOU
L0100 1 0T 1Y 01020 4
2. O6beM ¥ MeECTO JUCHUIUIMHBI B  CTPYKType 00pa3oBaTesIbHOM
L0100 1 0T 1Y 01020 5
3. ConepaHue U CTPYKTYPA TUCTHMIIIAHBL. .« .. vuttenttenieeenneenneennneenneennns 6

4. Marepuanbl TEKyIIEro KOHTPOJIS yCIeBaeMOCTH oOydaromuxcs U (QoHI
OILICHOYHBIX CPEJICTB MPOMEKYTOUHOM aTTECTAIIUU 11O JUCIUTIIIIHE. ... v eueeneenreennnnnnn. 7
5. Meronuueckue  yka3aHHs 1A o0yJaromumxcs 1o OCBOEHHIO

D107 (0217 00 010705 09 S 14
6. VYyebnas JuTEparypa " pecypchl nH(pOpMaAITMOHHO-
TEJIEKOMMYHUKallMOHHOW cetn  "MHTepHer", ydeOHO-MeToguueckoe oOecreyeHue
CaMOCTOSITEIbHON PaOOTHI 00YHAFOIIIMXCS TIO TACTIMTUTHHE . . .. vveenseenesenneeanaeanneannnss 16
6.1. OCHOBHAS JTUTEPATYPA. .+ e eeveenteeneeenteeate et eteeeateeateeeateeaeeaeeeneenns 16

6.2. JIOTIOJTHUTEITBHAS JIATECPATYPA: « « v v e e eneeeeennaeeeeanneeeennteeeanneeeennteeenanaeeanns 16

6.3. YueObHO-MeToqu4ecKoe 00eCcIeueHrne CaMOCTOSTEIbHON pa0oTHI................ 16

6.4. HopMaTHUBHBIE MPABOBBIE JOKYMEHTBL. ... vvtetnntteeneteeenneeennaeeennneeennnns 16

TR 0 615 0) ¢ (1 0110 011 5 (O 16

6.6. VIHDBIE MCTOUHMKI . ... uuetttentete et ettt et et et e et et et e et e eaae e eaaens 17

7. MarepuanbHo-TexHu4eckass  0a3za, HMHQOpPMALMOHHBIE  TEXHOJIOTHH,

porpaMMHoOe o0ecriedeHre 1 HH(POPMALMOHHBIE CIIPABOYHBIE CUCTEMBL. ... .. .eveen.e. .. 17



4

1. IlepeyeHs MUIAHMPYEMBIX Pe3yJIbTATOB 00y4YeHHs MO AUCHHUIINHE, COOTHECEHHBIX C
IJIAHUPYEMBIMH pPe3yJIbTaTaMH OCBOCHHS IPOrPaMMbl
1.1.ducunmumna ®TA.B.02  KomannoobpazoBanue (Teambuilding) o6ecneunBaer
OBJIa/ICHUE CIIEYIOIUMHU KOMIIETEHLIUSAMU C yY4ETOM 3Tana:

Kon HaunmenoBanue Kop stana ocBoenus HaumenoBanue srana
KOMIIETEHINH KOMIIETEHIINH KOMIETEHINH OCBOEHHS KOMIIETEHIINH
YK -5 Crniocoben YK -5.1 Opranusyer MeXKYJIbTYpHOE

aHaAJIM3UPOBATh u B3aUMOJICHICTBHE C YYETOM
YUUTHIBATh THUYECKHX, PEIUTHO3HBIX,
pa3HooOpasue KyibTyp TEHJEPHBIX M BO3PACTHBIX
B nporuecce OTINYni Hu
MEXKYJIBTYpPHOTO NCUXO(PHU3NOTOTHYECKHX
B3aUMOJICHCTBUSI. 0c0o0eHHOCTEH.
1.2. B pe3ynbTaTe OCBOCHUS JUCLMILIMHBI Y CTYIEHTOB JOJKHBI ObITh C(HOPMUPOBAHBI:
OTO/TD Kop srana PesynbraTsl 00y4deHus
(Tpu HaTUIHH OCBOCHHUS
npodcrangapra)/ KOMIIETEHIINH
npodeCCHOHAIbHBIC
JEUCTBUS
YK -5.1 Ha ypoBHe 3HaHwmil:

- OCHOBHBIE TEH/ICHIIMU B MEXTYHAPOJIHOM OM3HECE;
- poib MEXIyHapOJHOTO Ou3Heca B TI00aThHBIX
WHTETPAIMOHHBIX MPOIIECCaX;

Ha ypoBHe ymeHuii:

- OIIPENENIATh TEOPETUIECKUE MOJEIH U
IIPaKTUYECKUE UHCTPYMEHTHI YIIPaBICHUS B
TEepMHUHAaX N100aIbHOr0 OM3HECA, OCHOBAaHHBIE HA
JIy4Iled JeJI0BOM IIPAKTUKE MEXKIYHAPOIHBIX
KOMIIaHUH;

- OIIPCACIIATH AJIbTCPHATUBHELIC HCTOYHHNKHN
MOJTYYEHUST TTPUOBLIN B MEXKIIyHAPOIHOM OHM3HEce B
YCIOBHUSIX  CHJIBHOW  KOHKYPEHLUH, JeHIMTa

PECYPCOB U UX IMOCTOSIHHO PACTYIIEH 1IeHBbI;

Ha ypoBHEe HaBBIKOB:

- OIIPEJEIICHNE POJIH CUCTEMBI YIIPABIICHHUS B
OCYILECTBIICHUH CTPATETMYECKON U OIIEPATUBHOU
JESTEIbHOCTH OPraHU3aLNN;

2. O0bem U MecTO TUCHUILTUHBI B cTpykType OII BO

O0beM TUCHUIIUHBI

O0weM guctuIInHel: 36/1 27/1
KonrakTHas pabora: 8/6

Jlexknuu

JlaGopaTopHbie pabOThI




[IpaxkTuueckue 3anarus 8/6
CamocrositensHas padbora 28/21

MecTto nucuumiannabl B crpykrype OIl BO

WHACKC U HauMeHoBaHue auciuiuimab: OTJ1.02 Komannoob6pazoBanue
(Teambuilding)

Kypc(bl), cemecTp(bl) Win TpuMecTp(bl) €€ OCBOCHUS B COOTBETCTBUU C yU€OHBIM TUTAHOM: |
Kypc 1 cemectp

AUCHMILIHHBIL, JJIs1 KOTOPBIX peajn3yeMasi AMCHUILINHA CJIYKUT ONOPOIi:

b1.0.01 Teopust opraHum3zauumu W opraHu3anuoHHoe mnoseneHue (Managing People in
Multinational Organizations)

b1.B.07 WHrepHauuoHanu3anusi JEJIOBBIX U MEXKYJIbTYPHBIX KOMMYHMKaIMH aJs
s dextuHOTO MTUACpCTBa (Internationalization of Business and Intercultural Communications for
Effective Leadership)

b3.01 3ammTa BIMYyCKHON KBATM(UKAIIMOHHON pabOThI, BKIIIOYAs MOJTOTOBKY K 3aIlIUTE U
npouenypy 3aumThl (Defense of the graduate qualification work, including preparation for the
defense and the defense procedure)

dbopma(bl) MPOMEKYTOUYHOM aTTECTAIIMK B COOTBETCTBHH C YUCOHBIM IIJIAHOM: 3a4eT
PernamenT pacnpenesienusi Bua0B padort no qpucuumimnne ¢ JJOT
I[aHHa}I AUCHUIIIMHA PCaJIN3yCTCA C MPUMCHCHUCM IUCTAHIITMOHHBIX O6pa3OBaTeHBHBIX

texnosoruit (JIOT). Pacnpenenenue BumoB yueOHOH paboThI, (HOPMATOB TEKYIIETO KOHTPOJIS
MMpEaACTaBJICHLI B Ta6J'II/II_[eZ

Bup yueOHoii paboThl DopmaT npoBeAeHHUs
[IpakTHyecKkue 3aHsATHS C yactuynbiM npuMeHenueM 0T
CamocrosTenbHas pabora C yactnunbpiM npumeHenneM 10T
[IpoMexxyTo4yHas arTecTanus C yactuynbiM npuMeHenueM 0T
DopMBbl TEKYILIET0 KOHTPOJIsA DopmaT npoBeAeHHUs
Hucnyt C vactuynbiM npuMeHenueM JJOT

JlocTyn K cHCTeMe JUCTaHLIMOHHBIX OOpPa30BaTEIbHBIX OCYIIECTBIISAETCS KaKIbIM
00yJaronmMcst CaMOCTOSATENIBHO € JTF0O0T0 yCTpoicTBa Ha opTtaie: https://Ims.ranepa.ru. [1apons
U JIOTUH K JTUYHOMY KaOWHETY / mpo(uIIIo mpe1ocTaBisieTcsi CTYACHTY B JAeKaHaTe.

Bce Qopmbl Tekyliero KOHTPOJIS, HIPOBOAMMBIC B CHCTEME JHUCTAHIIMOHHOIO OOYyYeHHS,
OLCHUBAIOTCA B CHCTEMC JUCTAHIIMOHHOI'O 06y‘-IeHI/I$I. I[OCTYH K BHICO U Marcpuaiam J'ICKI_II/Iﬁ
MIPEIOCTABIISICTCSA B TEUCHHUE BCeTo ceMecTpa. JlocTyn K KaxkaoMy BHAY padOT M KOIHMYECTBO IOMBITOK HA
BBITIOJTHCHUE 3aJaHUs IMMPEAOCTABIIACTCA Ha OrpPpaHMYCHHOC BPEMA COINIACHO PEINIAMCHTY AWCHUITINHEBI,
OHy6HI/IKOBaHHOMy B CHO Hpenoz[aBaTeﬂL OLICHUBACT BbLIIIOJIHCHHBIC 06y‘laIOH_II/IMC$[ pa6OTBI HE IIO30HECC
14 pa60‘lI/IX ,Z[Heﬁ IMOCJIC OKOHYAaHUA CPOKa BBITIOJIHCHUS.

3. ConepxkaHue ¥ CTPYKTYpPa TUCHHUILTAHBI

Ounasn hopma odyuenusn

Ne n/m HaumenoBaHue Tem O0beM qMCHUNIHHBI (MOAYJIA), YAC. ®opma
(pasneos), Bcero \ KonTakTHas paGora \ Cp TeKymero




o0y4yarommxcs ¢ KOHTPOJIst
npemnoaaBarejemM yenesaemocTH™,
< MPOMEKYTOUHON
10 BUAAM YUeOHBIX 3aHATHI aTTecTALMI
J/90, JIP/ 20, 3/ 90, KC
JOT* JOT* HOT* P
Tema 1 | Team Role 2/1,5 6/4, bi
Poinb xoMaHabI S
Tema 2 | Building high 2/1,5 6/4, I
performing teams S
®dopmMupoBaHUe
BBICOKOITPOM3BOUTENLH
BIX KOMaH]|
Tema 3 | Team members, 21,5 8/6 pi |
followers and leaders
YYacTHUKH KOMaHpI,
BEIOMBIC U BEIYIIHE
Tema 4 | Team building 2715 8/6 pi |
CrutaynBaHue
KOJIIEKTHBA
[IpomexyTouHas 3aver
arTecTauus
Bcero: 36/127/1 8/6 28/
21

*[pumeuanue —oucnym ()
Conep:xkaHue TUCHHUIIMHBI

Topic 1 Team Role

Tema 1 Pojn KoOMaHIBI

What is a team? Success factors. Types of teams. Characteristics of teams. Project and working
groups. The complexity of creating working groups. Teams and individuals.

UYro Takoe komanaa? @akropsl ycrnexa. Bunbsl komanna. XapakrepucTuku komasna. IIpoexktHele n
paboune rpymmbl. CI0KHOCTh CO3/1aHus pabounx rpymir. KoMaH sl ¥ OTebHbIC TIEPCOHATHH.

Topic 2 Formation of high-performance teams.

Tema 2 ®opMupoBaHe BLICOKONMPONU3BOAUTEIBHBIX KOMAH/I.

Team dynamics. The need for team growth. Four stages of forming teams according to Takman and
Jensen.

Junamuka xkomanael. HeoOxoqumocTs koMangHOTO pocTa. Yerbipe 3Tana (GopMUpPOBaHUS KOMaH/]
o Takmany u J[>keHCeRY.

Topic 3 Team members, followers and leaders.

Tema 3 YYacTHUKH KOMAaH/Ibl, BeJJOMbIe M BeAyllHe.

What does it mean to be a leader? What does it mean to be led? Preparing to join the team. The
importance of the followers in the team. Preparing for a leadership role.

Uro 3Ha4uT OBITH BeaymuM? UTo 3HAYHUT OBITH BeqOMbIM? [10ArOTOBKA K BCTYIUICHHIO B KOMAHIY.
BaxxHOCTh BeTOMBIX B KOMaH €. [loAroTOBKA K poiu Tujepa.

Topic 4 Team building.

Tema 4 CruiaunBaHHe KOJJIEKTHBA.

Techniques and methods. How to ensure control and assessment of team work. Identifying and
removing obstacles to team work. Motivating members and team leaders. Features of the formation
of teams, members of which are representatives of different cultures.

IIpuemsr u metoapl. Kak obecrieunTh KOHTPOJIb M OLIEHKY paboThl koMaHnabl. OOHapyXeHue u




yCTpaHEHUE TMPENsATCTBUN Uil paboThl KOMaHIbl. MOTHMBUPOBaHHME YYACTHUKOB M JIHJIEPOB
koMaHibl. OCcOOEHHOCTH (POPMUPOBAHMSI KOMaHJ, WIEHbl KOTOPBIX SBIISIOTCS MPEACTABUTEIAMHU
pa3HbIE KYJIBTYpBHI.

4. MarepuaJjbl TeKylIero KOHTPOJISl yCIIeBAeMOCTH 00y4arOIIUXCs U
(oH O1IeHOYHBIX CPEACTB MPOMEKYTOUHON ATTECTALMH MO IUCUMUILINHE

4.1. @opMbl M MeTOAbI TeKYLIEr0 KOHTPOJSI YCIEBAEMOCTH, OOYyYAKOIIMXCHA U
NMPOMEKYTOYHOM aTTeCcTAIlUH.

4.1.1. B xone peajm3anuM AUCUMILVIMHBI (MHIEKC, HAMMEHOBAHUE) HCIOJIb3YIOTCS
cJleyIolIie MeToAbl TeKYlIero KOHTPOJIsl yCIieBaeMOCTH 00yUYalommnXxcsi:

[Ipu npoBeneHNM 3aHATUI JTEKIIMOHHOTO TUIIA: -
[Ipu npoBeeHNM 3aHATUN CEMUHAPCKOTO TUIIA: TUCTYT

4.1.2. Dx3aMeH (3a4eT) NPOBOAUTCS C MPUMEHEHHEM CJIeYIOIINX MeTOA0B (CPeICTB):
3ader B (hopMe mpe3eHTAIIUU

4. 2. MarepuaJbl TeKyliero KOHTPOJIsl yCIieBaeMOCTH 00y4YaloIuXCsl.

Topic 1 Team Role

1. The history of the emergence of the terms "Team", "Team building", their development
and modern interpretation.

2. The theory of team building, stages of development and change in the effectiveness of
teamwork.

3. Distribution of roles in the team, intragroup roles and their characteristics.

Tema 1 Poab koMaHIbI

1. Uctopus Bo3HMKHOBEeHHE TepMUHOB «Komanma», «KomanmnooOpazoBaHuey», UX pa3BUTHE
¥ COBpEMEHHAs TPAKTOBKA.

2. Teopusi co3gaHusi KOMaH/I, 3TANbl Pa3BUTHS U U3MeHEeHHE Y()PEKTUBHOCTH KOMaHTHOM
paboThI.

3. Pacnipenenenue posieil B KOMaHe, BHYTPUTPYIIIOBBIE POIU U UX XapaKTEPUCTHKA.

Topic 2 Formation of high-performance teams.

1. The goal of team building is the most efficient use of personnel.

2. Definition of methods of team formation, examples.

3. The influence of personal style on team processes.

4. Organizational culture is a component of team management.

5. Building inter-team relationships.

Tema 2 @opMupoBaHNe BbICOKONPOU3BOAUTEIbHBIX KOMAH/I.

1. Llens KoMaH000pa30BaHUs - MAKCUMAIBHO 3(h(EKTUBHOE MCIIOJIb30BaHKE TIEPCOHAA.
2. Onpenernenne MeToA0B (HOPMUPOBAHUST KOMAH/IBI, TIPUMEPBHI.

3. BnusiHuE TUYHOTO CTHUIIS HA KOMaHIHbIE TPOLIECCHI.

4. OpraHu3aioHHas KyJIbTypa — COCTABIISIONIAast KOMAaHJIHOTO MEHEKMEHTA.
5. IlocTpoeHne MEKKOMaHIHBIX B3aUMOOTHOLIEHUH.

Topic 3 Team members, followers and leaders.
1. Self-governing teams in the organizational structure.
2. Culture in team organization.
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3. Description of the main stages of team formation.

4. Factors of teamwork and their influence on the successful work of the team.

5. Measures to strengthen and destroy team cohesion, examples.

Tema 3 YuacTHUKH KOMAaH/IbI, BeIOMble U BelyIIIHe.

1. CamoympaBiisieMble KOMaH]IbI B OPraHU3alMOHHON CTPYKTYpE.

2. Kynbrypa B opranu3anu KOMaHbl.

3. XapakTepucTUKa OCHOBHBIX CTaJui ()OPMUPOBAHUS KOMAH/IBI.

4. ®akTopbl KOMAHIHOM PabOTHI U MX BIMSIHHUE HA YCTICUIHYIO 1eATEIbHOCTh KOMaH/IbI.
5. MepsI yKpeIuieHus U pa3pyIIeHus CIUIOYEHHOCTH KOMaH/I, IPUMEPHI.

Topic 4 Team building.

1. Team as a form of collective management based on the process of delegation of authority.

2. Characteristics and conditions for forming an effective team.

3. The main characteristics of corporate culture by level.

Tema 4 CruiaunBaHHe KOJJIEKTHBA.

1. Komanpma, kak ¢(opma KOJIEKTUBHOTO yIpaBieHHs, OCHOBaHHAs Ha Mpolecce
JIEJIETUPOBAHUS TTOTHOMOYHH.

2. XapaKTepucTUKH U ycloBus (popmupoBanus 3PpPEeKTUBHON KOMaH/IBI.

3. OCHOBHBIE XapaKTEPUCTUKN KOPIIOPATUBHON KYJIBTYPHI 110 YPOBHSIM.

Discussions during classes:

Jnckyccuu BO BpeMsi 3aHSTHIA:

a) Students prepare in advance for discussion and to share their own opinions and
conclusions based on viewing PowerPoint presentations, current news reports, and any other
available material. (CTyneHTbI 3apaHee TOTOBATCS K OOCYKJICHHIO ¥ K TOMY, YTOOBI TIOAETUTHCS
COOCTBEHHBIM MHEHHEM U BBIBOJIaMH, CACJIAHHBIMH Ha OCHOBE IMPOCMOTpa Mpe3eHTaluil B
PowerPoint, Tekymux HOBOCTHBIX COOOIICHUI U JIFOOBIX JPYTUX JOCTYITHBIX MaTepHAJIOB)

6) All discussions during the course are led by a teacher. Students are encouraged to
maximize their active listening skills and to respect the views of the rest of the course participants,
especially when they differ from your own. Disrespectful attitude towards any of those present can
lead to the loss of all accumulated points. You should also refrain from drawing undue attention to
yourself, including talking outside, making noise, using strong fragrances, and inappropriate
dressing. (Bce aumckyccum BO Bpemsi Kypca MPOBOISTCS MO PYKOBOJICTBOM ITPETIOJaBaTEIIs.
[Ipockba k CTyaeHTaM MaKCHUMAaJbHO MPOSBUTH HABBIKM AKTUBHOTO CIYIIAHHUS M OTHOCUTHCS C
YBa)KEHHEM K B3IJIsIJIaM OCTaIbHBIX YUaCTHUKOB Kypca, 0COOEHHO B T€X CIIy4asx, KOria OHU OyIyT
OTINYAThCS OT BallUX COOCTBEHHBIX. HeyBaXuTENbHOE OTHOIIEHHME K KOMY-IHOO U3
MPUCYTCTBYIOIIMX MOXET NPHUBECTH K ToTepe Bcex HaOpaHHBIX OamioB. CremayeT Takxke
BO3/IEP)KaThCs OT W3JIMIIHETO MPUBJICYCHHUS HEYMECTHOTO BHHMMAaHHs K ce0e, B TOM 4YHCIE OT
BEJCHHUS] TIOCTOPOHHUX pa3rOBOPOB, CO3JAaHMS IIyMa, MCIIOJIb30BAaHUS CUJIBHBIX apoMaroB U
HEI0100ar0IIEero CTHIIS B OACIKIC)

B) The use of any electronic devices in the classroom without the teacher's permission is
prohibited. (Mcmnonb3oBaHue M0OBIX 3JIEKTPOHHBIX YCTPOHCTB B Kjacce 0e3 pasperieHus
MIPENoIaBaTeIsl 3aIPEIICHO)

r) The course is estimated at a maximum of 100 points. The final grade will be given at the
end of the course based on the results of participation in all discussions. (IIpoxoxaenue Kypca
otieHuBaeTcs MakcuMaiabHO B 100 6amioB. MToroBast orieHka OyJeT BbICTaBICHA IO OKOHUAHUH
Kypca o pe3yabTaraM yyacTHs BO BCEX TUCKYCCHSIX)

The optimal number of group members is 10-12 people per leader. The allowed number is
15 people.

OnTumanbHOE KOJIMYECTBO YYAaCTHUKOB Ipymmbl cocTaBisier 10-12 uyenoBek Ha OAHOTO
pykoBoauTens. JlonmycTumMoe KoanuecTBO — 15 yenoBek.



The choice of a specific type of activity, theme and model is carried out individually in each
specific case, depending on the tasks and goals of the client. The task should be feasible for each
of the participants. The philosophy of free choice says that everyone should participate in the way
they feel comfortable. In other words, if a person does not want to do something, no one will force
him. If he does not want to participate physically, he can participate in a different way.

Bribop KOHKpETHOrO BHUAA JCATENBHOCTH, TEMBI W  MOJACIU  OCYIIECTBISETCS
WH/IMBUYATBHO B Ka)KIOM KOHKPETHOM CITy4ae B 3aBUCHMOCTH OT 3a71a4 ¥ IIeJIei KIIMeHTa. 3a1aqa
JIOJDKHA OBITH IOCHIIBHOM /17151 KQXKJI0TO U3 y4acTHUKOB. Puitocopusi cBOOOTHOTO BEIOOpA TOBOPHUT
0 TOM, YTO K&KIBIH JOJDKEH Y4acTBOBAaTh TAKUM 00pa3zoM, Kak eMy 3To komdoprtHo. [dpyrumu
CJIOBaMHU, €CJIA YEeJIOBEK HE XOUeT YTO-TU0O0 JeNaTh, HUKTO €ro 3aCTaBisITh He Oynet. Ecinu emy He
XOUeTCsl y4aCTBOBaTh (PU3MUYECKHU, OH MOXKET MPHUHATH YIaCTHE MTO-TPYTOMY.

4.3. OneHOYHbIE CPeACTBA IJIS POMEKYTOYHOI aTTecTaAlMHU.

4.3.1. ®opmMupyemMbie KOMIIETEHIIUU

Kon Haumenosanue Kop srana HaumenoBanue 3Tamna
KOMIIETEHIINH KOMIETEHIINU OCBOEHUS OCBOEHUSI KOMIIETEHIINH
KOMIETCHIINH
YK -5 Cnocoben YK -5.1 Opranusyer
aHAIM3UPOBATH U MEXKYJIBTYPHOE
YUUTHIBATh B3aMMOJICICTBHE C YYETOM
pa3zHoo0pa3ue KynbTyp STHUYECKHUX, PEIUTHO3HBIX,
B IIpolecce TeHJIEPHBIX U BO3PACTHBIX
MEXKYJTBTYPHOTO OTIUYHIA u
B3aNMOJICHCTBHUSL. NCUX0(U3HOIOTHUIECKUX
0COOCHHOCTEH.
DTan 0CBOCHHUS [Tokazarenn Kputepuit onennBanus
KOMTETCHIINH OIICHUBAHMS
1 atam (YK -5.1) — Opranusyer |[OOyuarommiics 3HaeT 3Tndeckue| - OneHKa «OTITMIHOY
MEXKKYJIBTYPHOE HOPMBI M OCHOBHBIE MOJENH| BLICTABIAETCS CTYACHTY,

B3aUMOJICHICTBHUE C YUETOM
ATHUYECKHX, PEITUTHO3HBIX,
TCHICPHBIX U BO3PACTHBIX
OTIINUMI U
MCUX0(U3HOTOTUUECKUX
0COOEHHOCTEH.

OPraHU3alMOHHOTO ITOBE/ICHHS;
0COOEHHOCTH paboOTHl YJICHOB
TPYJOBOTO KOJUICKTHBA.

€CJIM OH TITYOOKO M IMTPOYHO
YCBOWJI IPOI'PaMMHBIN
MaTepual, UCUEPIBIBAIOLLE,
MIOCJIEI0BATENBHO, YETKO U
JIOTUYECKHU CTPOMHO €ro
W3JIaraeT ero Ha 3K3aMeHe,
YMEET TECHO YBS3bIBATh
TEOPUIO C IIPAKTUKOM,
CBOOOJIHO CTIPABIISIETCS C
3aj1a4aMu, BOIPOCaMH U
JPYTUMU BUJIAMH
MPUMEHEHUS] 3HAHUH,
IIPUYEM HE 3aTPYIHSETCA C
OTBETOM IIpU
BUJOM3MEHEHUH 3aIaHUH,
UCIIOJIb3YET B OTBETE
MaTepra MOHOTpaduIecKon
JUTEPaTyphl, IPABUIBHO
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00OCHOBBIBAET MPHHSTOE
pelieHue.

- YyeOHBIE JOCTUKEHUS B
CEMECTPOBBIN MepUoa 1
pe3ysbTaTaMu pyoekKHOTO
KOHTPOJIA JEMOHCTPUPYIOT
BBICOKYIO CTCIICHB
OBJIaACHUA TTPOTPaMMHBIM
MaTepUaIOM.

4.3.2 Tunosbie OllEHOYHbIE CPEICTBA

Presentations:
[Ipesenranuu:

A. You can take part in a group presentation. As part of a small group, make a 20-minute
instructional presentation on one aspect of leadership, introducing the rest of the students to the
new material. Based on the results, all participants and the group as a whole are scored according
to the criteria listed in the table below. (Bsl MOXXeT€ IPUHSATH Y4aCTHE B TPYIIIIOBOM MPE3EHTAIINH.
B cocraBe HE0OMBIION TPYNIIBI HYXKHO cenarb oOydaronryto 20-MUHYTHYIO MPE3EHTALHUI0 00
OITHOM W3 aCTeKTOB JIMJIEPCTBA, 3HAKOMSIIYIO OCTaJIbHBIX CTYACHTOB C HOBBIM Marepuaiom. Ilo
pe3yapraraM Bce YYaCTHHKHU U TPYMIa B 1EJIOM OIICHHBAIOTCS B COOTBETCTBUU C KPHUTEPHIMH,
MEPEUNCIICHHBIMU B TAOJIUIIC HUXKE)

b. Presentations may include video clips, other students, or any other creative technique (up
to 60 points for a group presentation). (B mpe3eHTanusIX MOXXHO HCIIOIb30BaTh BUICOKIIHIIBI,
3a/IeiCTBOBATh OCTANBHBIX CTYJACHTOB M JIIOOBIE Ipyrue KpeaTuBHBIE MeToAbl (10 60 6amioB 3a
TPYIIIOBYIO MIPE3EHTAIINIO))

B. Each course participant writes an essay on leadership and team interaction (1 printed
sheet, up to 20 points). (Kaxaplii y4acTHHK Kypca THIIET 3CCE€ Ha TeMy JHAEPCTBa M
B3anMoelicTBus B komaH e (1 meyarHsrit muct, 1o 20 6anion))

I'. Each group member evaluates the participation of other members in the work of the group
(up to 20 points). (Kaxaplii yyacCTHUK TPYIIBI OLEHUBAET y4acTHe B paboTe TPyMNIbl IPYrux
y4acTHUKOB (710 20 6aioR))

IkaJja oneHuBaHNUA.

IToka3are/b OLleHUBAHUA Kpurepuii oneHuBanuns

OOywaromuiics 3HaeT OSTUYECKHE HOPMBI U |- OLEHKA «OTIIMYHOY» BBICTABISETCS
OCHOBHEIE MOJIENIN OpPraHM3alMOHHOTO | CTYAEHTY, €CIIK OH ITyOOKO M MPOYHO
NOBEJICHUs;  OCOOEHHOCTH — pabOThl  WICHOB | yCBOMII IIPOrPAMMHBIN MaTepHall,
TPYAOBOI'O KOJUICKTHBA. MCYEPIBIBAIOIIIE, MTOCJIEI0BATEIBHO, YETKO U
JIOTUYECKHU CTPOMHO €T0 M3jaraeT ero Ha
9K3aMEHe, YMEET TeCHO YBS3bIBATh TECOPHIO
C TPaKTUKOM, CBOOOHO CIIPABIISIETCS C
3a/1a4aMu, BOMPOCAMH U JIPYTUMHU BUJIAMU
NPUMEHEHUS 3HAaHUH, IPUYEM HE
3aTPYAHSETCS C OTBETOM TP




11

BUJION3MCHCHHUU BaHaHHﬁ, chonwyeT B
OTBETE MaTepuanl MOHOrpaduIecKoit
JUTEPATYPHl, IPABHUIEHO 000CHOBBIBAET
MIPUHSTOE pelIeHNE.

- Y4eOHbIe TOCTHKEHHUS B CEMECTPOBBIN
NEepUOJ] U Pe3yJbTaTaMH PyOEKHOTO
KOHTPOJISI IGMOHCTPUPYIOT BBICOKYIO
CTCIICHb OBJIAICHUA HpOl"paMMHI:IM
MaTEpHAJIOM.

Baiabl
(peTHHTOBO
OIICHKH), %o

Ounenka

TpeOoBaHusi K 3HAHUAM

100-81

5,
«OTIIHYHO»

- OI_IGHKa «OTIIMYHO» BBICTABJIACTCA CTYACHTY, €CJIM OH
IyOOKO ¥ TPOYHO YCBOWJI MPOTPaMMHBIM Marepual,
WCUEPITBIBAIONIE, IOCIEAOBATEIbHO, YETKO M JIOTHYECKH
CTPOWHO €ro u3JjaraeT ero Ha JK3aMEeHe, YMEeT TECHO
YBSI3BIBaTh TEOPUIO C MPAKTHKOM, CBOOOIHO CIIpaBIsEeTCS C
3aja4aMi, BOMPOCAMH W JAPYTHMH BHJAMH TPHUMCHCHHUS
3HAHWH, TpUYEM He 3aTPyIHSETCS C OTBETOM IIpH
BUJON3MCHCHUU 3aI[aHHﬁ, HCIIOJIB3YCT B OTBCTC MaTCpUall
MOHOTpadUUECKON JTUTEPATyphl, MPABUILHO 0OOCHOBBIBACT
NPUHSATOE PEIICHHUE.

- Y4eOHblE IOCTH)KEHUS B CEMECTPOBBIA TMEpPHON H
pesynbraraMu  pyOeXKHOTO  KOHTPOJIS  JIEMOHCTPUPYIOT
BBICOKYIO CTETICHb OBJIAJICHUS POTPaMMHBIM MAaTEPUAIIOM.

80-61

4, «XOpOuIO»

- OneHKa «XOpOIIO» BBICTABISECTCS CTYAEHTY, €CIU OH
TBEPO 3HAET MaTepHUaj, TPaMOTHO U MO CYLIECTBY U3JIaracT
€ro, He JI0IyCKas CYLIECTBEHHBIX HETOYHOCTEN B OTBETE Ha
BOIIPOC, NMPaBUJIBHO MPUMEHSET TEOPETUYECKUE TIOJIOKECHUS
NP PEUIEHUM IMPAKTHYECKUX BOIPOCOB M 33J]1a4, BIAJEET
HEOOXOTUMBIMU HABBIKAMH U TIPUEMAaMHU UX BBITOIHEHHS.

- Y4eOHbIE IOCTH)KEHUS B CEMECTPOBBIA IMEpPHOA H
pesynbTaraMu  pyOeXKHOTO  KOHTPOJIS — JIEMOHCTPUPYIOT
XOPOILIYIO CTENEHb OBJIaJACHUS TPOrPAMMHBIM MATEPUATIOM.

60-41

3,
«YIIOBJIETBO-
PUTEIBHO»

— Ouenka «YZIOBJIETBOPUTEIHLHO BBICTaBJISICTCS
CTY/ICHTY, €CJIM OH HUMEET 3HaHUA TOJIbKO OCHOBHOIO
Marepuaia, HO HE YCBOMJ €ro JeTajiei, JOoMmycKaer
HETOYHOCTH, HEIOCTaTOYHO TMpaBUJIbHBIE (HOPMYITUPOBKH,
HapyIIEHUs JIOTUYECKON MOCIeI0BaTEIbHOCTH B U3JI0KEHUN
MPOTrpaMMHOTO MaTepuasia, UCIBITHIBACT 3aTPYyIHEHUS MpU
BBIMOJTHEHUH MTPAKTHUYECKUX PaloT.

- Y4eOHbIE JOCTHXKEHHS B CEMECTPOBBIM MEpHOm |
pesyapraraMu  pyOeKHOTO  KOHTPOJS — JE€MOHCTPUPYIOT
JIOCTAaTOYHYIO (YIOBJIETBOPUTENBHYIO) CTENEHb OBJIAICHUS
MPOrPaMMHBIM MaTEPUAJIOM.
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- OueHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIISIETCS
CTYNEHTY, KOTOPbIA HE 3HAeT 3HAUUTEIIbHOM YacTh
NpOrpaMMHOTO MaTepualia, JOMYCKaeT CyLIECTBEHHBIC
OmMOKH, HEYBEPEHHO, ¢ OOJBIIMMHU  3aTPyJHEHUSIMU
BBITIOJTHSET TpakTHuueckue padorhl. Kak mpaBuio, oleHka
«HEYJIOBJIETBOPUTENHLHO» CTaBUTCS CTYIEHTAaM, KOTOpPHIE HE
MOTYT MPOJIOJIKUTH 00yUdeHHe 0e3 JOMOTHUTENIbHBIX 3aHITHIA
10 COOTBETCTBYIOLIEH AUCLIUIUIMHE.

2,
40-0 «HEYIOBJIET-
BOPUTEIHEHO»

- Y4eOHbIE JOCTHXKEHHS B CEMECTPOBBIM MEpHOm U
pe3yapraraMu pyOeKHOTO KOHTPOJIS TEMOHCTPUPOBAIN HE
BBICOKYIO CTENEHb OBJIAJICHUSI MPOrPAMMHBIM MaTEpHAIOM
10 MHUHUMAJILHOM MJIaHKe.

- Kypc mnomHocThto ocBoeH. CTynEeHT IOKa3bIBaeT
XOpOILIMK CTaHAAPTHBIA ypPOBEHb 3HAHMU BCEX AaCIIEKTOB,
UCIIOJIb3YyEeT TEPMUHOJIOTHIO U CJIOBOOOPA30BaHHUE U XOPOILIO
IIPUMEHSET TEOPUIO K PEILICHUIO 3a1a4.

45-100 3auer

- CryneHT He NOATrOTOBIEH M HE MOXET I0Ka3aTb
JIOCTAaTOYHOTO 3HAHUS MaTepuaia Kypca.

0-44 Hezauert

4.4. MeToauvecKkue MaTepuaJibl

The development of the academic discipline is accompanied by intermediate attestation of
students, carried out in accordance with the curriculum in the form of credit. The content
of the assignments corresponds to the work program of the discipline and provides control
over the formation of students' respective competencies. Students' knowledge is assessed in
the form of a presentation.

OcBoenue y4yeOHOM AMCUUIUIMHBI COMPOBOXKIACTCA IPOMEXKYTOUHOM —arrecranuen
CTY[ICHTOB, TPOBOIMMOW B COOTBETCTBHM C Yy4YeOHBIM IUIaHOM B QopMe 3adera.
ConeprkaHue 3aJlaHuil COOTBETCTBYET pabodell mporpaMme AUCHUTIINHBI U 00ecTIeYrBacT
KOHTPOJIb (DOPMHUPOBAHUSI y CTYACHTOB COOTBETCTBYIOIIMX KOMIIETCHIWH. 3HaHUS
CTYICHTOB OIICHUBAIOTCS B (pOpME Mpe3eHTAIHH.

Presentation evaluation criteria.
Kpurepuu onieHku npe3eHTanuu:
Content

Conepxanue

Accuracy and originality of the presented material (oral and visual part)

Adequacy and persuasiveness

Using a sufficient number of sources, clearly identifying sources

Argumentation

To4YHOCTH U OPUTHHAILHOCTD TPEACTABICHHOTO MaTepuaa (YCTHasi U BU3yasIbHasl 4acTh)
AJIEKBaTHOCTh M YOCIUTEIILHOCTD

Vcnonb30BaHUE JOCTATOUHOTO KOJIMYESCTBA HCTOYHUKOB, YETKAs UCHTU(DUKALIHSI
HCTOYHHKOB

Argumentation
AprymeHTanus

Clarity and memorability of main ideas
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Relationship between facts presented and theory, critical assessment of evidence
Distinguishing facts and opinions, considering alternative points of view
YeTkoCTh U 3aIIOMUHAEMOCTh OCHOBHBIX HJIEH

CBs13b M@Ky MTPECTABICHHBIMH (DaKTaMH U TEOPHUEH, KpUTHYECKas OIEHKA
JI0Ka3aTeJIbHOTO MaTepuaa

Pasrpannvenue GpakToB 1 MHEHHH, pACCMOTPEHHE AIBTEPHATUBHBIX TOYCK 3PCHUS

Organization
Opranuzanus

Orderliness, adherence to citation rules

Feasibility, clear definition of the topics under consideration
Flow of speech

VYHOPSIIOYeHHOCTD, COOITIOICHUE TTPABHIT IIATHPOBAHHSI
[erecooOpa3HOCTh, YETKOE ONPEICIICHUE PACCMAaTPHUBACMbIX TEM
[Totok peun

Style

Criib

Interacting with the audience (keeping the audience's attention)
Facilitating discussion (audience questions)

Reaction to audience questions

Spontaneity (the speaker does not read, uses little notes)
B3aumopeiictBue ¢ aynutopuei (yaepkaHue BHUMaHUS ayJUTOPHH)
OO6nerdyenue BeACHUS AUCKYCCUH (BOIIPOCHI ayTUTOPHH )

Peakuust Ha BONPOCHI ayTUTOPUN

CrioHTaHHOCTD (BBICTYMAIOIINIA HE YATAET, MAJIO HCIIONIb3YET 3aIHICH)

Technics
Texuuka

Visual contact with the audience, facial expressions

Fluency of speech (full sentences, no pauses)

Gestures, body movements

Use of visual aids (blackboard, computer graphics)

Speech control (tempo, volume, speed, correct stress setting)

BusyasbHblil KOHTAKT ¢ ayqUTOpUEH, MUMHKA

bernocte peun (mosHBIC PEATIOKEHUS, OTCYTCTBUE T1ay3)

KecTukymnsims, TeI0ABIKEHUS

Hcnonb3oBanre BU3yallbHBIX CPEACTB (JI0CKA, KOMIIBIOTEpHAs rpaduka)

PedeBoe ynpasienue (Temr, TpOMKOCTb, CKOPOCTh, IPABHIIbHASI TOCTAHOBKA yIapeHUs)

MeTonuyeckue yKazaHus 1Js 00yYAOIIMXCH M0 OCBOCHUIO JUCHMIIJIMHBI (MOLYJIs1)

Students' work in the classroom should be structured in such a way as to encourage their active

participation in all activities. The work consists of case discussions, practical assignments and
presentations.

PaGota cTyneHTOB B ayIuTOpUH JOHKHA OBITh BRICTPOCHA TaKMM 00pa3oM, YTOOBI TOOIIPHUTH

UX aKTUBHOE y4acTHE BO BCEX BHJAX JEATEIbHOCTH. PaboTa cocTOMT M3 0OCYXIEHMI KEHCOB,
BBITNIOJTHECHHS TPAKTUYECKUX 3aJaHUH U NTPE3CHTaLUN.
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A method for finding common ground with one question
MeTto MOMCKa TOYEK COMPUKOCHOBEHUS € TIOMOIIBIO OTHOTO BOTIPOCa

Meron «ienokoia», MOMCKA TOYEK COMPUKOCHOBEHHS, HE TOJBKO 3aCTaBISICT JIFOICH
pasroBapuBarh JPYr C IPYroM, HO M MOMOTAeT UM HajaIuTh COBMECTHYIO paboty. Bee mpocro:
Be/IyIIEMY HY)KHO HAlTH pelIeHue A1 HEKOTOPOH CUTYaIlH. DTO MOXET OBbITh, HAIIPUMEp, TOUCK
HSIHU JUTS IETEH, MPOIBMKCHNUE KOMIIAHUU WIJTA 3aMY>KeCTBO. JIuaep pa30ouBaeT BCeX yYaCTHUKOB
KOMaHJIbl Ha MMapbl U TOBOPHT: [IpencraBrre, uTo Bam HyXHO 3a71aTh BCErO OJMH BOMPOC, YTOOBI
MOHSATH MIPUTOJICH JIM Balll MapTHEp s ... (cutyarus). Kakoi Bonpoc Bel 3amaaure? JlomycTum,
BEIyIHUA OepeT cUTyanuio ¢ OpakoM. DTO O3HAYaeT, YTO KaKJIbIH YEJOBEK B Iape JOJKEH
NPUIYMaTh OIUH BOMPOC, KOTOPBIH MOMOXET €My MOHSTh, MOIXOUT JIK €ro MapTHEP B KAYSCTBE
Myxa/skeHbl. ECITH 3TO TemMa oncka HHU, TO Ka) bl YJICH KOMaH bl IOJDKEH ObLT OBl PUIyMaTh
BCETO OJIMH BOIMPOC, OTBET Ha KOTOPBIH MOMOT ObI €My ONPEACTUTh, MOXKET JI OH HAHITh CBOCTO
napTHepa, 4ToObl HAHYHTH ero peOeHka. Takoe ynpaKHEHHE MOXHO IMPOJEIBIBATH TAKXKE, J1aB
OJIHY CHTYallMIO JJISi BCCH TPYMIbI WM Pa3HbIE CUTYAI[MH OTICIbHBIM YJICHAM KOMAH]Ibl WIIH
napam. B 3aBHcHMOCTH OT BBIOpaHHOW CHTYalllH, TO MOXKET OKa3aThCsi OUYCHb 3a0aBHO, 1 TEM HE
MEHEe POIEMOHCTPUPOBATh, YTO K KJIFOUEBBIM BOTIPOCAM HY)KHO OTHOCHUTBLCS OU€Hb OCTOPOXKHO.

The “icebreaker” method of finding common ground not only makes people talk to each
other, but also helps them to work together. It's simple: the facilitator needs to find a solution for
a certain situation. This could be, for example, looking for a babysitter for children, promoting a
company or getting married. The leader divides all team members into pairs and says: Imagine
that you only need to ask one question to understand whether your partner is suitable for ...
(situation). What question will you ask? Let's say the leader takes on the marriage situation. This
means that each person in a couple should come up with one question that will help him understand
if his partner is suitable as a husband / wife. If this is the topic of finding a nanny, then each team
member would have to come up with just one question, the answer to which would help him
determine if he can hire his partner to babysit his child. This exercise can also be done by giving
one situation to the whole group or different situations to individual team members or couples.
Depending on the situation you choose, this can be very amusing, and yet demonstrate that key
issues need to be handled very carefully.

The development of the academic discipline is accompanied by intermediate attestation of
students, carried out in accordance with the curriculum in the form of credit. The content of the
assignments corresponds to the work program of the discipline and provides control over the
formation of students' respective competencies. Students' knowledge is assessed in the form of a
presentation.

OcBoeHnne y4eOHOW JUCIUIUIMHBI COMPOBOXKIACTCS IMPOMEKYTOYHOM arTecTaruei
CTYJIEHTOB, MPOBOAMMON B COOTBETCTBUU C y4eOHBIM IUIaHOM B Qopme 3adera. ConmepikaHue
3aJJaHUl COOTBETCTBYeT pabodell TporpaMMe JUCIHUIUIMHBI M 00ecreuyuBaeT KOHTPOJIb
(dbopMUpPOBaHUS y CTYJCHTOB COOTBETCTBYIOIINX KOMIETCHIINA. 3HAHUS CTYICHTOB OI[CHUBAIOTCS
B (hopme mpe3eHTanum.

Presentation evaluation criteria.
Kpurepuu onieHku npe3eHTanuu:
Content

Conepxanue

Accuracy and originality of the presented material (oral and visual part)

Adequacy and persuasiveness

Using a sufficient number of sources, clearly identifying sources

Argumentation

To4YHOCTH U OPUTHHAILHOCTD MPEACTABICHHOTO MaTepuaa (YCTHasi U BU3yasIbHasl 4acTh)
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AJIeKBaTHOCTH U yOEIUTETHHOCTD
Hcnonp3oBanne JOCTATOYHOTO KOJIMYECTBA HCTOYHUKOB, YETKasK UIACHTH(UKAIIHS

HUCTOYHHUKOB

Argumentation
AprymeHTanus

Clarity and memorability of main ideas

Relationship between facts presented and theory, critical assessment of evidence
Distinguishing facts and opinions, considering alternative points of view
YeTkoCTh U 3aIIOMUHAEMOCTh OCHOBHBIX HJIEHU

CBs13b M@Ky MTPEJCTABICHHBIMH (DaKTaMH U TEOPHUEH, KpUTHYECKas OIEHKA

A0Ka3aTCJIbHOIO MaTcpuajia

Pasrpannuenue ¢pakToB U MHEHUI, pACCMOTPEHHE aJIbTEPHATUBHBIX TOYEK 3PCHUS

Organization
Opranuzanus

Orderliness, adherence to citation rules

Feasibility, clear definition of the topics under consideration
Flow of speech

VYTOPSII0YEHHOCTH, COOITIOICHUE TTPABHIT ITATHPOBAHHSI
[erecooOpa3HOCTh, YETKOE OMPEICIICHUE PACCMATPUBACMbIX TEM
[Totok peun

Style

Cruiib

Interacting with the audience (keeping the audience's attention)
Facilitating discussion (audience questions)

Reaction to audience questions

Spontaneity (the speaker does not read, uses little notes)
B3anmoneiictBue ¢ aynqutopueit (yaepkaHue BHUMAaHHS ayJTUTOPUH)
Ooneruenue BeJIeHUS JUCKYCCUU (BOIIPOCHI ayAUTOPUH )

Peakuust Ha BOpoCkl ayTUTOPUU

CHOHTaHHOCTH (BBICTYNAIOUIUN HE YMTAET, MAJIO UCIIOJIb3YET 3aIHUCH )

Technics
Texuuka

Visual contact with the audience, facial expressions

Fluency of speech (full sentences, no pauses)

Gestures, body movements

Use of visual aids (blackboard, computer graphics)

Speech control (tempo, volume, speed, correct stress setting)

BusyasbHblil KOHTAKT ¢ ayqUTOpUEH, MUMHKA

Bernocte peun (mosHbIE PEATIOKEHUS, OTCYTCTBUE T1ay3)

JKecTukymnsims, TeI0ABIKEHUS

Hcnonp3oBanne BU3yalbHBIX CPEACTB (JI0CKA, KOMIIBIOTEpHAs rpaduka)

PedeBoe ynpasieHnue (Temr, TpOMKOCTb, CKOPOCTh, IPABHIIbHASI TOCTAHOBKA yIapeHUs)

Y4yeOHasi quTeparypa u pecypcbl HH(POPMANUOHHO-TEJIEKOMMYHUKAIIMOHHOM CeTH
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"HHTepHeT", BKJIIOYasi IepedYeHb y4eOHO-MeTOAMYeCKOro odecnedyeHns 1JIs
CaAMOCTOAITEIbHOM PadoThI 00yYAIOIIUXCS 110 TUCHUIINHE (MOTYJII0)

6.1. OcHoBHas IuTEparypa.

1. Kriek, Drikus. Team Leadership : Theories, Tools and Techniques, Knowledge Resources, 2019.
ProQuest Ebook Central, https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-
ebooks/detail.action?docID=5602962.

2. Tanner, Nadean H.. Cybersecurity Blue Team Toolkit, John Wiley & Sons, Incorporated, 2019.
ProQuest Ebook Central, https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-
ebooks/detail.action?docID=5747366.

6.2. JlonoiHUTENbHAS TUTEPATYyPa
1.Cooling, Benjamin Franklin. Counter-Thrust : From the Peninsula to the Antietam, UNP -
Nebraska,  2020. ProQuest Ebook  Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=313307.
2.Cook, Sarah, et al. Building a High Performance Team : Proven techniques for effective team
working, IT Governance Ltd, 2009. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=480392.

6.3. YuebHO-MeToInYeCcKoe 00ecTeueHue CaMOCTOSTEIbHON pabOTHI.

1. [TonmoxxeHne 06 opraHU3ali CaMOCTOSITENILHON pabOThI CTYIEHTOB (peepanbsHOTO
TOCYZIapCTBEHHOTO OFOKETHOTO 00Pa30BaTEILHOTO YUPEKICHHS BBICIIIETO 00pa30BaHUs
«Poccuiickas akaieMusi HAPOJAHOTO XO35HCTBA U rOCYAapCTBEHHOM City:k0bI pu [Ipe3uaente
Poccuiickoit ®eneparum» (B pex. npukaza PAHXul'C ot 11.05.2016 1. Ne 01-2211).
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4. HopmaTuBHbBIE PABOBBIE JOKYMEHTHI.

1. Yka3 IIpesunenta PO ot 19.08.2015 Ne 424 "O denepaabHOM OpraHe HCHOTHUTEIBHOM BIACTH,
YIIOJITHOMOYEHHOM Ha OCYIIECTBICHHE (YHKIIUN, MPEAYCMOTPEHHBIX MyHKTamMu 1 u 2 ctathu 4
®enepanbHoro 3akoHa oT 04.01.1999 Ne 4-®3 "O xkoopauHaUMKM MEXIYHAPOAHBIX U
BHEIITHEIKOHOMHUYECKHUX CBsI3el cyOnekToB Poccuiickoit deneparun’

2. ®enepanpubiii 3ak0H oT 27.07.2006 N 152-@3 (pen. ot 31.12.2017) "O mepcoHambHBIX
JTaHHBIX"

3. O cpeactBax MaccoBoii mHpopmammu: 3akoH PD ot 27.12.1991 Ne2124-1: (¢ um3m. Ot
11.07.2011) // Poc.raz.-1992.-8 denp.

6.5. UnTepHeT-pecypchl.
1. DKOHOMHUCT: WwWw.economist.com
2. Bemomoctu: https://www.vedomosti.ru/

6.6. 1lHble HCTOYHUKH.

1. YpaBnenue nepconasaoM : yueOHUK st By30B / mox pea. T. FO. bazapoga, b. JI. Epemuna. — 2-
e u3., nepepad. u non. — M. : KOHUTH, 2002.

2. ®omenp K. I'pynmosast crmoueHHOCTh. [Icnxonornyeckue urpsl U ynpaxsenus. Ilep. ¢ Hem. /
K. ®onens. — M. : I'enesuc, 2010. — 336 c.

7. MarepuajibHO-TeXHHYECKasA 0a3a, MHPOPMAIIMOHHBbIE TEXHOJIOTHH, IPOrPaAMMHOE
o0ecneyenne 1 MHGOPMALIMOHHBbIE CIPABOYHbIE CHCTEMbI

Jlis mpoBeieHus! JIEKIIMOHHBIX U MPAKTUYECKUX 3aHATHI HEOOX0IMMO clenyoniee
o0opynoBaHue: J0CKa, MapKePhl, KOMITBIOTEP U MPOESKTOP.
Hcnonp3yercs TUIIEH3NOHHOE IPOrpaMMHOE 00ecTIeUeHHe, a TaKkKe, CO3/1aHbl YCIOBUS TS


https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5602962
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5602962
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=313307
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=313307
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=480392
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
http://www.economist.com/

17

(YHKIMOHUPOBAHUS AIEKTPOHHON HH(POPMAIIHOHHO-00pa30BaTeIbHOM Cpe/ibl, BKIIOYAIOIIEH B
ce0s1 BNIeKTPOHHBIE HH(POPMAITMOHHBIE PECYPCHI, AIEKTPOHHBIE 00pa30BaTeIIbHBIC PECYPCHI,
COBOKYITHOCTh HH(OPMALIMOHHBIX TEXHOJIOTUH, TEJIEKOMMYHUKAITMOHHBIX TEXHOJIOTHH,
COOTBETCTBYIOLIMX TEXHOJIOTMYECKHX CPEICTB M 00ecIeunBaroleil 0CBOEHHE 00ydaroIUMUCS
00pa3oBaTeIbHBIX TPOTPaMM B TIOJTHOM 00beMe HE3aBUCHMO OT MECTa HaXOXKICHHS
00y4JaroIIIXCHI.

[IporpamMma aucuMIUIMHBI peann3yeTcs ¢ yacTuuHbIM npumeHenueM 10T u D0.
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