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1. IlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB 00YUYEHHUS M0 TUCHMUILINHE, COOTHECEHHBIX €
IUIAHMPYEMbIMH Pe3yJIbTATAMM 0CBOEHUSI MPOrPaMMbI

1.1.Juciunmmaa  B1.0.03  Crparernueckuii MEHEIKMEHT M CTPATErMUECKUN aHalu3

(International =~ Business

Strategy)
KOMIICTCHIUAMU C YUCTOM 3Tala:

oOecrieunBaer

OBJIQJICHHE  CJICAYIOIIUMH

Kon HaumenoBanue Kox sTama ocBoenusa HauMmenoBanue >Tamna
KOMIIETCHIIMHU KOMIIETCHIIMHI KOMIIETCHIIMHI OCBOEHUSI KOMIIETCHIIMH
VK-1 CnocobeHn YK-1.1 [TpoBoauT aHamm3 n
OCYILECTBIIATD BBIPA0aTHIBACT CTPATETHIO
KPUTHYECKUA  aHaJMU3 JEWCTBUM, HAIIPABIICHHYIO HA
MPOOJIEMHBIX CHUTYAIIHiA yCTpaHEHUE PUCKOB
Ha OCHOBE CHCTEMHOTO BO3HHUKHOBEHUS ITPOOJIEMHBIX
[I0AX0/a, CUTYyalluH
BBIpabaTHIBaTh
CTPaTErUIO ICVCTBUIA.

OIIK OC-3 Crnocoben OIIK OC -3.1 BrisiBnsier u = ouLeHHBaeT
pa3pabaTbIBaTh BO3MOYXHOCTH pa3BUTHUA
CTpaTeruu pa3BUTH opraHm3anuu U OW3HECOB C
MHHOBAIIMOHHBIX y4EeTOM UMEIOLIUXCS
HallpaBJICHUN peCcypcoB U KOMIIETCHIIUI
NesITeIbHOCTH
OpraHu3aui u
TpaHc(opMaIuu ux
Ou3HeC-MOIeTIeH.

1.2. B pe3ynbpTare 0CBOCHUS AUCIHHUILTUHBI Y CTYACHTOB JOJDKHBI OBITh CHOPMHUPOBAHBIL:

OTO/TD Kon stana Pe3ynbrarer oOyueHus
(npu HanuuuK npogcrangapra)/ OCBOEHUS
npodeccuoHanbHble JeHCTBUS KOMITETEH
17051
VYK-1.1 | Ha ypoBHe 3HaHuUii:

- 0a30BBIX MaKpO- U
MUKPOIKOHOMUYECKUMH KOHIEMIUIMH,
KOTOpBIE JIEKaT B OCHOBE KITIOYEBBIX
ou3Hec-(paKkTOpOB, KOTOPHIE BIUSIOT HA
OpraHU3aIOHHBIE CPEJIbI;

- YEThIPEX OCHOBHBIX MOJIENIEH PbIHKA
COBEPUICHHOW KOHKYPEHIIUH,
MOHOTIOJIMU, MOHOTIOJUCTUYECKOM
KOHKYPEHILIMU U OJIUTOMOJINY, U KaK
LIEHA U KOJIMYECTBO OIPEACIIAIOTCS B
KaXXJI0M MOJCIIH;

Ha ypoBHe ymeHnuii:

oOecrieuenne

IIPOCKTOB

MpEerMYyIIeCTBaMHU ISl OU3HEca;
- HWCIMOJIb30BAaTh MPOUECCHBIA MOAXO]




JJIA  IIOCJICAOBATCIIBbHOI'O BBIITOJIHCHUSA

IIPOEKTOB;

- JEMOHCTpPALIUS 3P PEKTUBHOTO
NPUHATHS PEIICHUH C MCIOJIb30BaHHEM
HaBBIKOB B3aUMOJICHCTBHS,

HEOOXOJMMBIX ISl TPUHSITUS BaXKHBIX
Uit OuW3Heca pelIeHUH, BBIMOTHCHHUS
(bYHKIIMOHATBHBIX, OPraHU3AUOHHBIX
podecCHOHABHBIX TEJICH;

Ha ypoBHE HaBBIKOB:

- OLUEHHUTb U NPHUMEHUTH IPPEKTUBHOE
UCIOJIb30BaHUE TEXHOJIOT U s
onTuMH3au Y3PPEKTUBHOCTH OM3HECA;
- pa3paboTKa KOMIUIEKCHBIX PpeIIeHUI
Ou3Hec-33/1a4 IMyTEeM CHHTE3a M OLEHKH
uHbpopMallMM  C  HCHOJIb30BaHUEM
KayeCTBEHHBIX M  KOJHYECTBEHHBIX
METOJIOB PACCYX/IECHUS U aHAIIN3A;

- o0ylagaTh HaBBIKAMH HCIIOJIb30BAaHUS
3HaHUN A8 OPUHATHS TPAaBUIIBHBIX
YIIPaBICHYECKHUX peLieHuin B
OTHOILIEHUU MEKIyHapOIHOU
JESITEeNbHOCTH  KOMIIAHUHM,  HaBBIKOB
KPUTHUYECKON OLIEHKH aHAJIUTHUYECKUX U
UCCIIEIOBATENIbCKUX PA0OT 1O JaHHOU
TEME;

OIIK OC-
3.1

Ha ypoBHe 3HaHwMii:

OCHOBHBIX METOJIOB
pa3paboTKU CTpATETHH Pa3BUTHS
MHHOBAIIMOHHBIX  HANpaBJICHUH
AEATENbHOCTH KOMITAaHWH;

OCHOBHBIX CIIOCO0OB TpaHC(hOpMaIHH
OusHec-mMozenei

Ha ypoBHe ymeHwuii:

- BBIBJIATH U OLCHUBATH BO3MOXHOCTHU
pa3BUTHUS MHHOBAIIMOHHBIX
HampaBJICHUH B  OpraHM3alusIx W
OusHece

Ha ypoBHE HaBBIKOB:

pa3pabaThiBaTh OM3HEeC-TUTIaHBI
MIPOEKTOB " WHHOBAIIMOHHBIX
HarpaBJICHUH JeSTEeTbHOCTH
OpraHH3aIlHH.

Ha ypoBHe ymenuii:

- AHamu3 BHEWHEH U TII100aIbHOM
MOJIUTHKH.

- Anamuz u OTCIIC)KNBAaHNE
3aKOHOJIaTeIILCTBA.




2. O0bem U MecTO TUCHUILTHHBI B cTpykType OII BO
O0BbeM IUCIUIIIINHEI

O60peM qucuummeer: 108/3 81/3
KonraxTnas pabora: 30/22,5
Jlexkuun: 8/6

JlaGopatopHbie pabOTHI:
[Ipaktuueckue 3ausarus: 20/15
CamocrosrenbHas padora: 42/31,5
[IpakTrueckas moaroroska 4/3

Mecto nucuuminnabl B crpykrype OI1 BO

uHJaekc U HauMmeHoBaHue aucuuiuiMHbl: b1.0.03 Crpareruueckuii MEHEIKMEHT W
crparernuecknii ananm3 (International Business Strategy)

Kypc(bl), ceMecTp(bl) WM TPUMECTP(bI) €€ OCBOEHHUS B COOTBETCTBHH C YUCOHBIM TUIAHOM:
1 kypc, 1 cemectp

AUCHMILIMHBL, JJI51 KOTOPBIX peajn3yeMasi AMCHUIINHA CIYKUT ONOPO¥i:

b1.0.05 Meroas! uccienoBanuii B MeHepkMeHTe (Analyzing International Digital Data)

Bb1.B.JIB.02.01 I'moGanbsHsIi cTpaternueckuii mapkeTusr (Global Strategic Marketing)

b1.B./IB.02.02 Mexaynapoanoe myonuanoe mpaso (International Public Law)

Bb3.01 3amuTa BeIMyCKHOW KBaJIM(UKAIIMOHHON pabOThI, BKIIIOYAs MOArOTOBKY K 3aIlIUTE U
npouenypy 3amuthl (Defense of the graduate qualification work, including preparation for the
defense and the defense procedure)

dbopMa IPOMEKYTOUHOM aTTECTAIIMH B COOTBETCTBUU C YUEOHBIM IIAHOM: JK3aMeH

PernameHT pacnpeneneHusi BUa0B pador no aucuumiaune ¢ 10T

JlaHHas TUCIUIUINHA PEaTU3yeTcsl ¢ IPUMEHEHUEM JMCTAaHIIMOHHBIX 00pa30BaTeIbHBIX
texunonoruit (IOT). Pacnpenenenue BuaoB yueOHOIW paboThl, HOpMATOB TEKYIIETO KOHTPOIIS
IpeCTaBJICHbI B TAOIHIIE:

Buj yueOHoii paboThl DopmaT npoBeAeHHUs

Jlexun C yactuynbiM npuMenenueM 0T
[IpakTruecKue 3aHATUs C yactnunbpiM npumeHernneM 10T
CamocrosTenbHas padora C yactnunbiM npumeHernneM 10T
[IpoMexxyTo4yHas arTecTanus C yactuynbiM npuMeHenueM JJOT
DopMBbl TEKYILIET0 KOHTPOJIsA DopmaT npoBeAeHHUs

Jucnyt C yactuynbiM npuMeHenueM JJOT
Keiic C yactnunbiM npumeHernneM 10T




JlocTynm K cHCTeME JUCTAHIIMOHHBIX OOpa30BaTEIbHBIX OCYIIECTBISICTCS KaXIbIM
00ydJaromUMCsl CaMOCTOSITENIFHO C JII00OTO yCTpoiicTBa Ha mopTane: https://lms.ranepa.ru.
[Taposib ¥ TOTUH K TUYHOMY KaOWHETY / MPO(UITIO MIPEIOCTABIISIETCS CTYICHTY B JICKaHATE.

Bce Gopmbl Tekymero KOHTpOJIs, TPOBOAUMBIC B CUCTEME JUCTAHIIMOHHOTO OOydYEeHWS,
OILICHUBAIOTCS B CHCTEME JAMCTAHIIMOHHOTO OoOy4deHus. JlOCTyn K BHIIEO M MaTepuaiaM JICKITHHA
MPEIOCTABIIACTCS B TE€UYEHHUE BCero cemectpa. JlocTym K KakaoMmy BUAY pabOT U KOTUYECTBO
TIOTIBITOK HA BBHIMOJIHEHUE 3aJaHMs MPEJOCTaBISIETCS] Ha OTPAaHWYCHHOE BpEMs COTIIACHO
penTaMeHTy TUCIUIUTHHEL, onyonukoBanHoMy B CI1O. IIpenogaBarens OlleHUBAET BHIMOJTHEHHBIC
oOydarommmcs paboTsl He TTo3aHee 14 pabounx JHEH MOCIe OKOHYaHHS CPOKa BBITIOJTHCHHUSI.

3. Conep:kaHue M CTPYKTYPa JIMCHUIITHHBI

Ounasn hopma odyuenusn

Ne m/m HaunmeHoBaHue TeM O0beM JMCHUILTHHBI (MOAYJIAA), YaC. ®opma
(pa3nesnoB), Bcero KonTakTHasi paGoTa o0y4yarommxcs ¢ Cp Texymero
KOHTPOJIsA
npenogaBarejieM yenesaemocTh
10 BU/AaM YUeOHBIX 3aHATHI o
J/30, | JP/30, |[0/30,[ m3/30, | KC TpOMERYTOuH
JOT* JOT* JI0T* | J10T* P oii
arrecranuu®
Tema 1 Introduction to 1/0,7 2/1,5 4/3 pi |
strategic 5
management.
Strategic thinking
and competitive
advantage
BBenenue B
CTpaTeTu4ecKoe
yIIpaBJICHHE.
Crparernueckoe
MBIIJIEHUE U
KOHKYPEHTHOE
MIPEUMYIIIECTBO
Tema2 | External and 1/0,7 2/1,5 6/4,5 I, K
competitive 5
environment
Buemnss u
KOHKYpPEHTHast
cpena
Tema 3 | Organizational 1/0,7 2/1,5 6/4,5 bl |
environment 5
OpranuzanuoHHas
cpena
Tema4 | Organizational 1/0,7 2/1,5 6/4,5 I, K
structure 5
OpranuzanuoHHas
CTPYKTYypa
Tema 5 | CSR. Stakeholders 1/0,7 2/1,5 6/4,5 pi |
and Corporate 5




Governance
CSR.

CTOPOHBI U

yIpaBiieHHE

3auHTEpEeCOBaHHbBIC

KOpIIOPaTUBHOE

Tema 6 | Strategy
Development
Crparerus
pa3BUTHSI

1/0,7

2/1,5 6/4,5 A

Tema7 | Strategy

Peannzanus
CTpaTeruu

implementation 5

1/0,7

2/1,5 4/3 A, K

Tema 8 | Group
presentation
I'pynmosas
MIpe3eHTaIus

1/0,7

6/4,5 2/1,5 A

MOATr0TOBKA

IIpakTHyeckas

4/3

ITpomexyTouHas

arTcCTanuAa

IK3aMeH

Bcero:

108/3 8/6
81/3

20/15 42/31, 36/27

*[Ipumeuanue —

oucnym (/), reiic (K).

Conep:xkaHue TUCHHUIIMHBI

HaunMeHOBaHHE TeMBbI

Coaepxanue

Tema 1

Introduction to strategic
management. Strategic thinking
and competitive advantage
BBeneHue B cTpareruueckoe

ynpasieHue. CTparernyeckoe
MBILICHUE U KOHKYPEHTHOE
MIPEUMYILIECTBO

Types of strategy in a global context. Corporate
goals. Sources of competitive advantage. The
process of making strategic decisions in the
framework of uncertainty.

Tunsl cTpaTeruu B ra00aIbHOM KOHTEKCTE.
Kopnopatussie nenu. ctounuku
KOHKYpPEHTHOTO npeumMyinecTsa. [Ipomecc
MPUHATHS CTPATETUYECKUX PEUICHHH B yCIOBHSIX
HEOTIPEIETICHHOCTH.




HaunMeHOBaHHE TeMbI

Coaep:xanue

Tema 2

External and competitive
environment
BHenrHsis 1 KOHKYpEeHTHAs cpea

Scenario planning. Global change factors.
PESTEL and Porter's Dynamic Forces.
International competition

[TnarupoBanme crieHapus. PakTopsl TI00aTHEHBIX
m3menenuii. [IECTEJIb u aumHaMudecKkue CHITBI
[Noprepa. MexxayHapoaHbIil KOHKYPC

Tema 3

Organizational environment
OpraHu3arioHHas cpeaa

Resources, competencies and capabilities.
Organizational design. Organizational culture.
Organizational learning and creativity.

Pecypcel, KOMITETEHITMH W  BO3MOXXHOCTH.
OpranuzanuoHHbll  qu3aitH.  OpraHu3anuoHHas
KyneTypa. OpraHumzanmpoHHoe  o0ydeHne |
TBOPYECTBO.

Tema 4

Organizational structure
OpraHu3zanioHHas CTpyKTypa

Strategy and structure. Strategic approach.
Analysis of the international value chain.
Competitive positioning. Competitiveness and
innovation.

Crparerus u cTpykTypa. CTpaTernuecKuii
MOAX0JI. AHAIHM3 MEKIAYHAPOIHON IIETIOUKH
co3liaHus CTOUMOCTH. KoHKkypeHTHOe
no3uIoHupoBanue. KoHKypeHTOCIIOCOOHOCTh 1
WHHOBAIIWH.

Tema 5

CSR. Stakeholders and
Corporate Governance
CSR. 3aunTepecoBaHHbIE

CTOPOHBI U KOPIIOPATUBHOE
yIpaBJieHHE

The concept of social responsibility.
Stakeholders. Stakeholder management.
Corporate Governance.

[TonsiTne connanbHON OTBETCTBEHHOCTH.
3anHTEpEeCcOBaHHBIE CTOPOHBI. YTIpaBICHHE
3aMHTEPECOBAaHHBIMU cTOpoHaMH. KopriopaTusHoe
yIpaBIcHHE.




10

HaunMeHOBaHHE TeMbI

Coaep:xanue

Tema 6

Strategy Development
Crparerus pa3BuTus

General strategies. Formation of strategic
options in a global competitive environment.
Organic growth. Mergers, acquisitions and
unions. Outsourcing Public-private alliances.

O6mme crpaterun. PopMUpoBaHUE
CTpaTETMYECKUX BAPHAHTOB B INI00ATHLHON
KOHKYpEHTHOU cpene. OpraHmdecKuii pocT.
CnusiHuA, TOTTIOMICHUS U COI03bI. AYTCOPCHUHT
rOCy/IapCTBEHHO-YaCTHBIX aJIbIHCOB.

Tema 7

Strategy implementation
Peanuzanus crparerun

Planning and control. Performance
Management. Obstacles and intermediaries in
the implementation of the strategy.
Management of organizational change.

IInanupoBaHue U KOHTPOJIb. Y IPaBIEHUE
MPOU3BOAUTENBHOCTRIO. [IpensaTcTBus u
MMOCPEHNUKY B pean3allii CTPaTEeTHH.
VYnpapneHue opraHu3alliOHHBIMA U3MEHEHUSIMU.

Tema &

Group presentation
I'pynmoBas npe3eHTanus

Closing Events - Group Presentation
3aKITIOYUTENHHBIC MEPOIIPUATHS — TPYIITIOBAs
Npe3eHTalus

IIpakTH4yeckasi NOArOTOBKA

[IpakTryeckasi HOArOTOBKA 00y4arOMIUXCs IPU
peanu3any  JUCHUIUIMHBI  OCYILIECTBISIETCS
MyTeM NPOBEACHUSI MPAKTUUECKUX 3aHATHI,
NpeIyCMaTPUBAIOIIUX yYacTHe OOydaIOIIHXCS
B BBIIIOJJTHCHHUH OTACIBHBIX 3JICMCHTOB pa60T,
CBSI3aHHBIX C Oyaymeil npodeccuoHanIbHON
NESTeNIbHOCTBI0O M HANpaBJICHHBIX  Ha
dbopmupoBaHue,  3aKpelsieHue,  pa3BUTHE
MPAKTUYECKUX HABBIKOB M KOMIIETEHLIMH IO
HarpaBieHHOCTH  (38.04.02 MeHeI:KMEHT)
NPOrpaMMbl MATHCTPATYPHI.

ITpakTudeckas NOAroTOBKA BKIIIOYAET B ce0s
Takue BUbI paboT, KaK pelIeHne KeicoB,
CUMYJISILIUM, TPYIIIIOBast paboTa Haj
IIPOEKTAMH, BCTPEYH C IKCIIEPTAMH U3
NpOGUIBHBIX HHIYCTPHHA, ITOCEIIEHUE
NPEINPUSTHIA, CBI3aHHBIX C OyTyIei
po¢eCCHOHANBHON NesITeIbHOCTBIO U T.1.




11

4. MarepuaJibl TeKyliero KOHTPOJIsi yCIieBaeMOCTH 00y4aroIuxcs 1
(oH O1LIEHOYHBIX CPEACTB NMPOMEKYTOYHOM aTTeCTALIMH 1O AUCUUILINHE

4.1. ®opMbl W MeTOABI TEKYyLIEro KOHTPOJISI YCIeBaeMOCTH, O0y4YaloIuxcs W
MPOMEKYTOYHOM aTTeCcTAlUM.

4.1.1. B xone peajm3anuM AUCUMILVIMHBI (MHIEKC, HAMMEHOBAHUE) UCIOJIb3YIOTCS
cJIeyIolIie MeToAbl TEKYIIero KOHTPOJIsl yCIieBaeMOCTH 00y4YalommXxcsi:

[Ipu npoBeeHNH 3aHATUH JIEKIIMOHHOTO THUIA: IUCITYT
[Ipu mpoBeneHny 3aHATUN CEMUHAPCKOTO TUIIA: JUCITYT, KEHC

4.1.2. Jx3amMeH (3a4eT) MPOBOAUTCH C IPUMEHEHUEM CJIeTYIONUX MeTOA0B (CPeACTB):
DK3aMeH B BUJE NPE3EHTALUN

4.2. MarepuaJibl TEKyLIEro KOHTPOJISI YCIIeBAeMOCTH 00y4ar0IIMXCH.

Topic 1. Introduction to strategic management. Strategic thinking and competitive
advantage

Business Case Analysis:

Describe the summary strategic position

* Amazon

Tema 1. BBenenne B crparerndeckoe ynpasjenne. CTparern4eckoe MblllJIeHHE U
KOHKYPEHTHOe NpenMyIllecTBO

Amnanuz 6usHec-Keiica:

Onummure KpaTKyIo CTPAaTErHyecKyto MO3UIII0

* Amazon / Alibaba / Apple / BP / Baker & McKenzie u T. 1.

Topic 2. External and competitive environment
Business Case Analysis:

Describe the summary strategic position

* Alibaba

Tema 2. BHelIHsIA 1 KOHKYpPEeHTHasl cpeja
Anann3z 6usHec-Kelica:

Onummure KpaTKylo CTPATETHYECKYI0 TTO3UITUIO
» Alibaba

Topic 3. Organizational environment
Business Case Analysis:

Describe the summary strategic position

* Apple

Tema 3. OpranusauuoHHas cpeaa

AHanu3 Ou3Hec-Keiica:

Onummure KpaTKyIo CTPAaTErnYecKyto MO3UIUI0
* O

Topic 4. Organizational structure
Business Case Analysis:

Describe the summary strategic position
* BP



Tema 4. Opranu3anMoOHHasi CTPYKTYpPa

Amnanns On3Hec-Keknca:
Onummure KpaTKyIo CTPATETHYECKYI0 TTO3UITUIO

* BP
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Topic 5. CSR. Stakeholders and Corporate Governance
Business Case Analysis:

Describe the summary strategic position
* Baker&McKenzie

Tema 5. CSR. 3annTepecoBaHHbIe CTOPOHBI M KOPIOPATHBHOE YIIPaBJIeHUE
AHanmn3 Ou3Hec-Keiica:
Onummure KpaTKyIo CTPAaTErHyecKyto MO3UIII0
* belikep 1 MakkeH3u

Topic 6. Strategy Development
Business Case Analysis:
Describe the summary strategic position

* Microsoft

Tema 6. CTparerusi pazBuTHs
AHanu3 6usHec-Keiica:
OnumuTe KpaTKyro CTPaTerH4ecKyIo MO3UIIUI0

* Microsoft

Topic 7. Strategy implementation
Business Case Analysis:
Describe the summary strategic position

* Samsung

Tema 7. Peanu3anus crpareruu
AHanmn3 Ou3Hec-Keiica:
Onumure KpaTKyIo CTPAaTErnYecKyto MO3UIUI0

* Samsung

Topic 8. Group presentation
Business Case Analysis:
Describe the summary strategic position

* Yandex

Tema 8. I'pynnoBasi npe3eHTanus
AHanu3 Ou3Hec-Keiica:
Onummure KpaTKyIo CTPAaTErnYecKyto MO3UIUI0

e Slanekc

4.3. OneHo4YHbIE CPEACTBA JJIsl IPOMEKYTOYHOM ATTeCTAIlUH.

4.3.1. ®opmupyemble KOMIETEHIIUN

Kon HaumenoBanue Kox sTama ocBoenusa HauMmenoBanue 3Tamna
KOMIICTCHIINN KOMIICTCHIINN KOMIICTCHIINN OCBOCHUA KOMIICTCHIIUN
VYK -1 Cnocoben YK-1.1 [TpoBoauT aHanM3 u

OC}’H.IGCTBJDITI: BblpaGaTBIBaeT CTpaTeFI/IIO

KPUTHYECKUH aHaIn3
MPOOJIEMHBIX CUTYaIUl
Ha OCHOBE CHCTEMHOI'O

JEWCTBUI, HAIIPABIICHHYIO HA
yCTpaHEHUE PUCKOB
BO3HHUKHOBEHUS TPOOJIEMHBIX
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oAxoa, CUTYyaLluu
BBIPaOATHIBATH
CTpATEruI0 NCUCTBHUI
OIIK OC -3 CnocobeHn OIIK OC -3.1 BriaBinger ©W  OlleHMBAaET

pa3pabaTbiBaTh BO3MOKHOCTHU pa3BUTHS
CTpaTeruu pa3BUTHS opraHuzanuu u OW3HECOB C
MHHOBALMOHHBIX y4eTOM MMEIOIINXCS
HaIpaBJICHUN peCypcoB U KOMIIETECHIIUI
e TeTbHOCTH
OpraHu3anui u
TpaHchopmanyu ux
OMn3HEeC-MOIEIIEN.

DTtan 0CBOEHUs [Toka3zarenb Kputepuii onenuBanust

KOMITETEHIIUHT OIICHUBAHUS

1 sram (YK -1.1) - [IpoBoaut
aHaJIM3 U BeIpaOaThIBaET
CTpPATEruIo JICUCTBHIA,
HAIPaBJICHHYIO Ha YCTpaHEHUE
[PUCKOB BO3HUKHOBEHUS
MPOOJIEMHBIX CUTYalIUi

OOyuvaronuiics 3HaeT METOBI
a0CTPaKTHOTO MBIIIJICHHSI,
aHaJIM3a U CHHTE3a, yMEeT
QHATM3UPOBATh AJIETCPHATUBHBIC
BapHAHTHI PEIICHHS
HCCIIEIOBATEILCKUX 33124 U
OLICHUBATh BKOHOMI/I‘-IQCKyIO

A (HEKTUBHOCTD peaau3aiu
DTUX BapI/IaHTOB.

- One”ka «OTIINIHOY
BBICTABJISIETCS CTYICHTY,
€CJIM OH TITYOOKO M MTPOYHO
YCBOWJI IPOI'PaMMHBIN
MaTepuas, HCUepIbIBAIOIIIE,
MOCIIE0BATENIbHO, YETKO U
JIOTUYECKHU CTPOMHO €ro
U3JIaraeT ero Ha 3K3aMeHe,
YMEET TECHO YBSI3bIBaTh
TEOPUIO C IIPAKTUKOM,
CBOOOJIHO CIIPABISIETCS C
3aJjauaMu, BOIIPOCaMH U
JIPYTUMU BUJIAMU
MPUMEHEHUSI 3HAHUH,
MIpUYEM HE 3aTPYIHSETCS C
OTBETOM IIpH
BUJOM3MEHEHUH 3aIaHUH,
HCIIOJIb3YET B OTBETE
MaTepra MOHOTpaduIecKon
JUTEpaTypbl, MPaBUILHO
000CHOBBIBAET MIPUHATOE
pelIeHuE.

- YueOHbIe TOCTUKCHUS B
CEMECTPOBBIN MepUOa 1
pe3ysbraTaMu pyoekKHOTO
KOHTPOJISI IGMOHCTPUPYIOT
BBICOKYIO CTETEHb
OBIIAJICHUS TIPOTPAMMHBIM
MaTepHUalioM.

1 stan ( OIIK OC -3.1) -

BEIABIISET U OIIEHUBAET
BO3MOXHOCTHU pa3BI/ITI/I}I
OpraHu3aIy 1 OU3HECOB C

lcrionb3yeT OCHOBHBIE METOIBI
UICHTH()UKAIINH BO3MOKHOCTEH
1 yTpo3 BO

BHEIIHEN cpeie OpraHu3aluu

BrisaBisier, aHanu3upyeT u

- One”ka «OTJIIMIHOY
BBICTABIISIETCS CTYJCHTY,
€CJT OH TITyOOKO ¥ IMPOYHO
YCBOWJI IPOI'PaMMHBIN
MaTepHall, UCUEPIIbIBAIOIIIE,
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YY4EeTOM HUMEIOIIUXCS PECYPCOB H|OIIEHUBAET BO3MOXKHOCTH MOCIIEIOBATENILHO, YETKO U

KOMITCTCHITHIA Pa3BUTHSI OPTaHU3ALNH C JIOTHYECKU CTPOMHO €ro
YYETOM MMEIOIINXCS PECYPCOB M| M3J1araeT ero Ha dK3aMeHe,
KOMITETEHITUI YMEET TeCHO YBSI3bIBATh

TEOPHUIO C MPAKTUKOM,
CBOOOJIHO CTIPABISIETCS C
3a/1auaMu, BOIPOCAMH U
JIPYTUMH BUJIAMU
IIPUMEHEHUs 3HaHUH,
IIpUYEeM He 3aTpyAHseTcs ¢
OTBETOM IIpU
BUJIOM3MCHEHMU 3aIaHH,
UCTIONIb3YET B OTBETE
Marepuai MOHOTrpapuuecKon
JTUTEPaTypbl, MPABUILHO
000CHOBBIBAET MIPUHATOE
pelieHue.

- YyeOHbIe TOCTUKEHUS B
CEMECTPOBBIN MEpUOA 1
pe3ynbTaraMu pyOoesKHOTO
KOHTPOJISL IEMOHCTPUPYIOT
BBICOKYIO CTETIEHb
OBIIJICHUS IPOTPAMMHBIM
MaTepuaioM.

4.3.2 TunoBbIe OLICHOYHBbIE CPEACTBA
Final Group Presentation (3axiitounTenbHas TpyInoBas Mpe3eHTaL )

Strategy Implementation Plan (Ilnan peanu3zamuu cTpaTerun)

Performed in groups of 3-4 students (BeimonHsieTcst B rpynmnax mo 3-4 4enoBeka. )

Deliverables from each group (Pe3ynbraTsl OT KaXKa0# TpyIIibl):

- PowerPoint Presentation (15-20 slides) - [Ipe3zenramus PowerPoint (15-20 cnaiigoB)

- Executive Report (5-8 pages; no slides) - Ucnonaurenshelii otuet (5-8 crpanui; 6e3
CJIaiI0B)

Deadline: Wednesday, December 12 (Kpaiiauii cpok: cpena, 12 nexabpsi.)

Application of the course material to the case — no description, just analysis, implications,
and conclusions. (IIpumeneHne marepuana Kypca K Jeny - 0e3 ONUCaHMSA, TOJNBKO aHANU3,
TIOCTICIICTBHS M BBIBOJIBI)

[IIkaJja oneHuBaHNuA.

Ioka3aresib OLleHMBAHUA Kpurepuii oueHuBanust
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OO6yuaromuiicst 3Ha€T METObI a0CTPAKTHOTO
MBINICHHS, aHAJIN3a U CHHTE3a, YMEET
aHaJIM3UPOBATh AJTBTEPHATUBHBIC BAPUAHTHI
peIIeHHs UCCIIEA0BATEIbCKUX 3a7a4 U OLIEHHBATh
SKOHOMHYECKYIO d3PPEKTUBHOCTh peTU3aIIuN
3TUX BapUAHTOB.

- OLIeHKa «OTJINYHO» BBICTABIISETCS
CTYIICHTY, €CJIM OH TIIyOOKO U IPOYHO yCBOMII
IIPOrpaMMHBIN MaTepua, UCUEPIbIBAOIIE,
IIOCJIEZIOBATENIBHO, YETKO U JIOTHYECKH
CTPOMHO €r0 U3JIaraeT €ro Ha YK3aMeHe,
YMEET TECHO YBSA3BIBATh TEOPHIO C
IPAaKTUKON, CBOOOIHO CIPABIISIETCS C
3a/lauaMu, BOIIPOCAaMH U IpYTMMH BUIaMU
IPUMEHEHHUS 3HAHUMU, IPUYEM HE
3aTpyAHSAETCS C OTBETOM IIPH
BHUJOM3MCHECHHH 33JIaHUH, HCIIOJIB3YET B
OTBETE MaTepuall MOHOTpauIeCcKoi
JUTEPATYPBI, IPABUILHO 000CHOBBIBAET
IPUHSTOE PELICHUE.

- YyeOHBIE IOCTH)KEHUS B CEMECTPOBBII

nepuoJi W pe3ylbTaraMd  PyOexKHOro
KOHTPOJIS JEMOHCTPUPYIOT BBICOKYIO
CTEIIEHb OBJIAJICHUS IIPOrPaMMHBIM
MaTepraioM.

Hcrnonb3yeT 0CHOBHBIE METOIBI
uACHTU(DUKAIIMA BOZMOKHOCTEH U yTpo3 BO
BHEIIHEN Ccpefie OpraHu3alnu
BriaBnser, aHATM3UPYET n OIICHHBAET
BO3MOXHOCTH paSBI/ITI/I}I OpI‘aHI/IBaL[I/II/I C y‘-IeTOM
UMEIOIINXCS PECYPCOB U KOMITETCHITHI

- OLieHKa «OTJIMYHOY» BEICTABJIAETCS
CTY/ICHTY, €CJIH OH TJTyOOKO 1 MTPOYHO YCBOMJI
MIPOrpaMMHBIN MaTepurall, HCUEePIbIBAIOIIE,
noCJICA0BAaTCIbHO, YCTKO U JIOTHYCCKHU
CTPOMHO €ro U3JIaraeT ero Ha 3K3aMeHe,
YMGGT TECHO yBHSBIBaTb TGOpI/IIO C
MIPaKTHUKOM, CBOOOTHO CIIPABIISIETCSI C
3aJ1a4aM¥, BOIIPOCAMH U JIPYTUMHU BHIAMH
MIPUMEHEHUS 3HAaHUH, IPUYEM He
3aTPYAHSETCS C OTBETOM TP
BUJION3MCHCHHUU BaHaHHﬁ, chonwyeT B
OTBETE MaTepuanl MOHOrpaduIecKoit
JUTEPATYPHl, IPABHUIEHO 000CHOBBIBAET
MIPUHSTOE pelIeHNE.

- VY4eOHBIE MOCTHKEHUS B CEMECTPOBBIN

nepuoix W pe3ylbTaraMd  pyOeKHOTO
KOHTPOJIS JNEMOHCTPUPYIOT BBICOKYIO
CTETECHb OBJIAJICHUS MpPOrpaMMHBIM
MaTepHUalioM.

Baiabl Onenka
(pefiTuHTrOBOM

OIICHKH), %o

TpeOoBanus kK 3HAHUSAM
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100-81

5, «OTITHYHO

- O1neHKa «OTJIMYHO» BBICTABISIETCS CTYACHTY, €CIH OH
DIyOOKO W TPOYHO YCBOWJI TPOTPAMMHBIN  Marepua,
UCUEPIBIBAIONIE, TIOCIEI0BATENIFHO, YETKO M JIOTMYECKH
CTPOHHO €ro W3JlaraeT ero Ha D5K3aMEeHe, yMeeT TECHO
YBSI3bIBaTh TEOPHUIO C TPAKTHKOH, CBOOOIHO CHpaBIISETCS C
3aJa4yaMM, BONpPOCAaMH M JAPYTUMH BHJAMH TNPUMEHEHHUS
3HAHWH, TpUYeM HE 3aTPyJHSETCS C OTBETOM IIpH
BUJOM3MEHEHUHU 3aJlaHHid, HCIOJBb3YeT B OTBETE MarepHai
MOHOTpaUUECKOl JUTEpaTypbl, MPAaBUIBHO OOOCHOBBIBACT
HPUHSTOE PEIICHHE.

- VY4eOHblE OOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pesynbTaraMu  pyOeKHOTO  KOHTPOJS  J€MOHCTPUPYIOT
BBICOKYIO CTETICHb OBJIa/ICHUS POTPaMMHBIM MaTEPHAIIOM.

80-61

4, «xopouio»

- OneHka «XOpOILIO» BBICTABIAETCA CTYACHTY, €CIM OH
TBEPAO 3HAET Marepual, rPaMOTHO U IO CYLIECTBY M3JIaraer
€ro, He JIOIYyCKas CYLIECTBEHHBIX HETOYHOCTEH B OTBETE Ha
BOIIPOC, NPABWIBHO IMPUMEHSET TEOPETUYECKUE IOIOKEHUS
IIPU PELICHUH NPAKTUYECKUX BOMNPOCOB M 3aJad, BIIAJEET
HEOOXOAMMBIMU HaBBIKAMH U IIPHUEMaMH UX BBIITOJIHEHUS.

- VY4eOHblE JOOCTHKEHUS B CEMECTPOBBIA TNEPHOA U
pesynbTaraMu  pyOeKHOTO  KOHTPOJS  JE€MOHCTPUPYIOT
XOPOILIYIO CTENEHb OBJIaJACHUS IPOrPAMMHBIM MATEPUATIOM.

60-41

3,
«YZIOBIIETBO-
PUTETBLHO»

- OreHka «YIIOBJIETBOPUTEIILHOY BBICTABJIICTCS
CTYICHTY, €CIH OH WMEEeT 3HaHUS TOJBKO OCHOBHOTO
Marepuaia, HO HE YCBOWJI €ro JeTajieid, JIOIMyCKaeT
HETOYHOCTH, HEJOCTAaTOYHO TPaBWIBHBIE (OPMYIUPOBKH,
HapyIIEHUs JOTUYECKOM IMOCIeA0BAaTEILHOCTH B M3JIOKEHUU
IpOrpaMMHOI0 MaTrepHaja, UCIBLITHIBAET 3aTPYAHEHUS IIpU
BBITIOJITHCHUH TTPAKTUUECKUX PadoT.

— YueOHBIE TOCTHKEHUSI B CEMECTPOBBIA TMEPUON U
pe3yibprataMd  pyOeKHOTO  KOHTPOJIS  JIEMOHCTPUPYIOT
JIOCTAaTOYHYIO (YIOBIETBOPUTENIbHYIO) CTENEHb OBJIAJICHUS
IpOrpaMMHBIM MaTEPHUAIIOM.

40-0

2,
«HEYIOBJIET-
BOPUTEIIBHOY»

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIAETCS
CTYNEHTY, KOTOpPhII HE 3HAET 3HAYUTEIBHOW YacTH
IPOrpaMMHOI0  Marepuajia, JONYCKaeT CyLIECTBEHHBIE
OMOKH, HEYBEpEHHO, C OONBIIMMHU  3aTPyIHEHUSIMHU
BBIMOJHAET MpakTHueckue paborel. Kak mpaBuio, oreHka
«HEYIOBJIETBOPUTEIIBHO» CTAaBUTCS CTYIEHTaM, KOTOpBIE HE
MOTYT MPOAOJDKUTH 00ydeHue 0e3 JOMOTHUTENbHBIX 3aHATUI
[0 COOTBETCTBYIOIIEH AUCLHUIIIIHE.

- VY4eOHbIE OOCTHKEHUS B CEMECTPOBBIA TEPHOA U
pe3yapraraMu pyOexHOro KOHTPOJS JIEMOHCTPUPOBAIU HE
BBICOKYIO CTEIEHb OBJIAJICHUS TPOrPAMMHBIM MAaTEPHAIIOM TI0
MUHHUMAJIBHOU IIJIAaHKE.

4.4 Metoauyeckue MaTepuaJbl




17

Assessment (OLieHKa):

Short assignment during classes (KpaTkoBpemMeHHOe 3a7aHue BO Bpems 3aHsATHil) — 20%
Interim group presentations (IlpomexxyTounbie rpynmnoBbie nmpe3entauuu) — 30%

Final group presentations (3axiounTenabHble TPYNIOBbIe pe3eHTanun) — 50%

The mastering of the academic discipline is accompanied by intermediate attestation of students,
carried out in accordance with the curriculum in the form of an exam. The content of the
assignments corresponds to the work program of the discipline and provides control over the
formation of students' respective competencies. Students' knowledge is assessed in the form of a
presentation.

OcBoceHre y4eOHOM TUCITUTUIMHBI COMIPOBOXKIAETCS MPOMEKYTOYHON aTTecTaluell CTyIeHTOB,
MIPOBOJIMMOM B COOTBETCTBUH C yUeOHBIM TUTAaHOM B (popme sk3ameHna. CoaeprkaHue 3a1aHuit
COOTBETCTBYET paboyeii mporpaMMe JUCIUILUIMHBI B 00€CIICUNBACT KOHTPOJIb (POPMHUPOBAHUS Y
CTYZICHTOB COOTBETCTBYIOIIMX KOMITETCHIINH. 3HAHUS CTYACHTOB OIICHUBAIOTCS B JOopMe
Mpe3CHTAIHH.

The criteria for a good presentation include:
Kputepun xopoiieit npe3eHTaluu BKJIIOYAIOT:

o Substantive analysis (AHaIH3 1O CyIIECTBY)

e Clear presentation style (UeTkuii CTUIIB TPE3CHTAIIHIH )

o Effective use of course concepts and tools (3¢ dhexkTuBHOE UCTIONH30BaAHIE KOHIICTIIIHNA 1
WHCTPYMEHTOB Kypca)

o Strong and balanced participation of all team members (including in delivering the
presentation) (AKTHBHOE M COQTAaHCUPOBAHHOE YUaCTHE BCEX WICHOB KOMAaH/IBI (B TOM
YHUCJIe B MPOBECHUHU MTPE3CHTAIINH))

e Good use of questions to stimulate a lively and informative class discussion, and good
facilitation of that discussion (Xopotiee ucronb30BaHHE BOMPOCOB JJIsi CTUMYJIUPOBAHUS
YKHBOTO M HH(POPMATHBHOTO OOCYKIACHHUS B KJIACCE M XOPOIIIEe COJCHCTBHAE 3TOMY

00CYKICHHIO)
5. MeTtonnueckne YyKazaHus JIs OOyYalOIIUXCA MO OCBOCHHI) JUCHUILIUHBI
(mony.ist)

The course is divided into 7 lessons. Each of the 7 sessions will last about 3 hours and will be
divided into two parts with a short break. Students should read the materials (for example,
relevant chapters from textbooks and business cases) for each session. There will be three group
exercises based on international cases.

Kypc paznenen na 7 3anstuil. Kaxxnoe u3 7 3aHsatuil OyneT JUIMTHCS OKOJIO 3 4acoB M Oyaer
pa3zeseHo Ha JIBE YacTH C KOPOTKHM TepepbiBOM. CTYIEHTHI IOJDKHBI MPOYNUTATh MaTephaibl
(HanpuMep, COOTBETCTBYIOLIME IIaBbl U3 YYCOHMKOB U OM3HEC-KEHCOB) Ul KaXI0H CECCHH.
BynyT Tpu rpynmoBble ynpaXHeHHUsI, OCHOBaHHBIC Ha MEXTyHAPOIHBIX Kelcax.

Assessment (OnieHKa):

Short assignment during classes (KpatkoBpemeHHoe 3aanue Bo Bpemst 3aHsATHi ) — 20%
Interim group presentations (IlpomexxyTounsie rpynmnosie nmpe3eHtanun) — 30%

Final group presentations (3akIrounTenbHBIC TPYMIOBEIE pe3eHTauun) — 50%

The mastering of the academic discipline is accompanied by intermediate attestation of students,
carried out in accordance with the curriculum in the form of an exam. The content of the
assignments corresponds to the work program of the discipline and provides control over the
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formation of students' respective competencies. Students' knowledge is assessed in the form of a
presentation.

OcBoeHue yueOHO!N TUCITUILTHHBI COMPOBOXKIACTCS TPOMEKYTOUHOM aTTECTAIlUCH CTYICHTOB,
MIPOBOJIMMOM B COOTBETCTBUU C yUeOHBIM TUTaHOM B (popme sk3ameHna. CoaeprkaHue 3a1aHuit
COOTBETCTBYET paboyeii mporpaMMe JUCIUILUIMHBI B 00€CIICUNBACT KOHTPOJIb (POPMHUPOBAHUS Y
CTYZICHTOB COOTBETCTBYIOIIMX KOMITETCHIINH. 3HAHUS CTYACHTOB OIICHUBAIOTCS B JOopMe
Ipe3CHTAIHH.

The criteria for a good presentation include:
Kputepuu xopoiieit mpe3eHTaluu BKIIOYAIOT:

e Substantive analysis (AHaIU3 MO CyIIECTBY)

e Clear presentation style (UeTkuii cTUIIB TPE3CHTAIIHH )

o Effective use of course concepts and tools (3¢ dhexkTuBHOE UCTIONH30BAHIE KOHIICTIIIHNA U
WHCTPYMEHTOB Kypca)

o Strong and balanced participation of all team members (including in delivering the
presentation) (AKTHBHOE M COTAaHCUPOBAHHOE YUaCTHE BCEX WICHOB KOMAaH/IBI (B TOM
YHUCJ€e B MPOBECHUHU MTPE3CHTAIINH))

e Good use of questions to stimulate a lively and informative class discussion, and good
facilitation of that discussion (Xopotee ucronb30BaHHE BOIPOCOB JJIsi CTUMYJIUPOBAHUS
YKHBOTO M HMH(POPMATHBHOTO OOCYKACHUS B KJIACCE M XOPOIIIEe COCHCTBHAE 3TOMY
00CYKICHHIO)

6. YueOHas quTeparypa M pecypchl HH(POPMANMOHHO-TEIEKOMMYHHKAIIMOHHOM CeTH
"UuTepHer', BKIIIOYAs MlepedeHb Y4eOHO-MeTOAUYeCKOro o0ecrnedeHus 1Jis
CAMOCTOSATEJbHOI padoThl 00y4arOIIUXCA 10 JUCHHUILINHE (MOLYJII0)

6.1. OcHoBHas1 IUTEpaTypa.

1.Telo, Mario. Relations internationales : Une perspective européenne, Editions de
I'Université de Bruxelles, 2019. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5846615.

2.Gutterman, Alan S.. Cross-Cultural Leadership Studies, Business Expert Press, 2019.
ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5751629.

3.Mohtadi, Shahruz. A Guide to International Economics, Business Expert Press, 2017.
ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=5781051.

6.2. lonotHUTEILHAS JIUTEPATypAa.

1. Strategy Beyond Markets, edited by Figueiredo, John M. de, et al., Emerald Group
Publishing Limited, 2016. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=4529651.

2.Glaser, Robert G., and Robert M. Traynor. Strategic Practice Management : Business and
Procedural Considerations, Plural Publishing, Inc., 2013. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=1887942.

3.Oster, Sharon M.. Strategic Management for Nonprofit Organizations : Theory and Cases,
Oxford University Press, 2014. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=241577.

6.3. YuebHO-MeToInYecKoe 00ecreueHue CaMOCTOSTEIbHON paboTHI.
1. Ilomoxxenue 00 OpraHu3aluu CaMOCTOSTENBHOM pabOTHl CTYIEHTOB (eaepalbHOTO


https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5846615
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5846615
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5751629
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5751629
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=241577
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TOCYIapCTBEHHOTO OIODKETHOTO 00pa30BaTeNbHOTO YUPEKACHHUS BBICIIETO 00pa30BaHMS
«Poccwuiickas akageMusi HApOIHOTO XO3SHUCTBA M TOCYIAPCTBEHHOU CIykObl mipu IIpesumente
Poccuiickoit ®epepauun» (B pen. mnpukaza PAHXul'C or 11.05.2016 . Ne 01-2211).
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4. HopmaTuBHBIE IPABOBBIE TOKYMEHTHI.

1. Konctutymus Poccuiickoit @enepanun: mpuHATa BCeHapo. roiocoBanuemM 12 nek. 1993 r.-M:
Oxkemo, 2007. - 62 c.

2. Hanorossrii xogexc P®. Yacts nepsas: ot 31.07.1998 Ne 146-D3 : (pexn. ot 15.02.2016 N 32-
@3, ot 05.04.2016 N 101-®3, ot 05.04.2016 N 102-D3, ot 26.04.2016 N 110-D3

3. ®enepanbubiii 3ak0H oT 29.11.2007 Ne 282-®D3 "O6 opunHraIbHOM CTAaTUCTHYECKOM y4YeTe U
CHUCTEME rocyapCTBEHHOM cTarucTuku B Poccuiickoit @enepanun”

6.5. UnTepHeT-pecypchl.
www.ted.com
WWwWw.economist.com

6.6. 11Hble NCTOYHUKM.

Journals

Strategic Management Journal
Academy of Management Journal
Academy of Management Review
Organization Science
Organization Studies

Human Relations

7. MarepuajibHO-TeXHHYECKasA 0a3a, MHPOPMAIIMOHHBbIE TEXHOJIOTHH, IPOrPaAMMHOE
o0ecneyenne 1 MHGOPMAIMOHHBbIE CIPABOYHbIE CHCTEMbI

Jnist ipoBeieH st TICKIIMOHHBIX U MPAKTHYECKUX 3aHATUH HEOOXOMMO CIIEyIoIee
o0opynoBaHue: J0CKa, MapKepbl, KOMIIBIOTEP U IPOEKTOP.

Hcnonp3yercst TUIIEH3MOHHOE MpOoTrpaMMHOE oOecIieueHre, a TakkKe, CO3IaHbl YCIOBHS
st QYHKIMOHUPOBAHHUS  AJIGKTPOHHOM  WH(OpPMAIMOHHO-00pa30BaTEIbLHON  CPEIbI,
BKIIIOYAIOIIEW B ce0s  DIEKTPOHHbIE  WH(OPMAIMOHHBIE  PECYPCHl,  AIEKTPOHHBIC
oOpa3zoBarebHbIE pecypcsl, COBOKYITHOCTb MH(OPMAITMOHHBIX TEXHOJIOTH,
TCIICKOMMYHUKAIIUOHHBIX TGXHOHOFHﬁ, COOTBCTCTBYIOIIUX TCXHOJIOTMUCCKUX CPCACTB U
obOecrieunBarIIei 0CBOCHUE O00YYaIOIIMMUCS 00pa30BaTeIbHBIX MPOrPaMM B TOJHOM OOBEeMe
HE3aBHUCHUMO OT ME€CTa HAaXOKICHU A 06yqa101111/1xc;1.

[Iporpamma quCHMIUIMHBI peain3yeTcs ¢ yacTuuHbIM npumeHenreM J1OT u 0.


http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
http://www.economist.com/
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