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1. IlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB 00YUYE€HHUS M0 TUCHHUILINHE, COOTHECEHHBIX €
IUIAHMPYEMbIMH Pe3yJIbTATAMM 0CBOEHUSI MPOrPaMMbI

1.1.lucuuniaraa

B1.B.J]B.05.01

Hacrosmiee

muaepctBo  (Authentic  Leadership)

obecreynBaeT OBJIAZICHUC CICAYIOIMUMU KOMIICTCHIHUAMUA C YUCTOM JTala:

Kon HaunmenoBanune Koz nrama ocBoenus HaumenoBanue 3Tamna
KOMIIETEHIIU KOMIIETEHIINH KOMIIETEHIINH OCBOEHUS KOMIIETEHIINHN
YK -3 Crniocoben YK -3.1 BripabarsiBaeT cTpareruio

OpraHU30BbIBATH U
PYKOBOIIUTH pabOTOiA
KOMaH/Ibl, BEIpaOaThIBast
KOMaH/IHYIO CTPaTETHI0
JUTSL TOCTYKCHHUS
MMOCTaBJICHHOM 1IEH.

COTPYJIHUYECTBA U Ha €€
OCHOBE OpTaHHU3yeT 0TOOP
YJICHOB KOMaH/IbI JJIsI
JOCTHKEHHS ITOCTaBICHHOM
CTIH.

1.2. B pe3ynbTare 0CBOCHUS AUCHMILIUHBI Y CTYACHTOB JOJKHBI ObITh CHOPMHUPOBAHBDI:
OTO/TD Kop srana PesynbraTsl 00y4yeHus
(Tpu HaTUIHH OCBOCHHUS
npodcranaapra)/ KOMITETCHITHH
npodeCCHOHAIbHBIC
JEHCTBUS
YK OC-3.1 Ha ypoBHe 3HaHuii:

obrmre popMbI OpraHU3aIH JESTEIIEHOCTH
KOJUIEKTHBA;

— TICUXOJIOTHIO MEXJIMYHOCTHBIX OTHOIICHUH B
rpynmnax pasHoro Bo3pacra;

— OCHOBBI CTPAaTErMueCcKoro MmiaHupOBaHUs PAOOTHI
KOJIJIEKTUBA JIJISl JOCTUKEHUS TIOCTABIICHHOMN 1EJIH;

Ha ypoBHe ymeHwuii:

- CO3/1aBaTh B KOJUICKTHBE MICUXOJIOTUYECKH
0e30macHyI0 JOOPOKETATEILHYIO CPEIY;

— YYUTBIBaTh B CBOCH COLMANBLHON U
npodeccuoHanbHON AEITeIbHOCTH UHTEPECHI
KOJLJIET;

— IPENIBUICTh PE3YJIbTAThI (TTOCIIEICTBHS) KaK
JIMYHBIX, TaK U KOJUIEKTUBHEIX JICHCTBUI;

— IJIAaHUPOBATh KOMaH/IHYIO paboTy, paclpeaesiTh
MOPYYEHUS U IeJICTUPOBATh TIOJTHOMOYHS YiICHAM
KOMaH/Ibl

Ha ypoBHEe HaBBIKOB:

- HaBBbIKAaMU TIOCTAHOBKH LI€JIH B YCIOBUSAX
KOMaHJI0i paboTEhI;

— cnoco0aMu yIpaBJICHHS] KOMaHIHOM paOoTol B
pEIIeHNY TTOCTABJICHHBIX 3a]1ay;

— HaBBIKAMU MTPEOIOJICHNS BOSHUKAIOIINX B
KOJUICKTHBE PA3HOIIIACUH, CIIOPOB U KOH(IMKTOB Ha
OCHOBE yueTa




HHTCPCCOB BCCX CTOPOH.

2. O0beM U MecTO TUCHUILUIAHBI B cTpyKTYype OIT BO
O0beM TMCUMTLTHHBI

O6bvem quctumumaet: 180/5 135/5
KonrtakTHas pabdora: 30/22,5
Jlexuuu 14/10,5

JlaGopaTopHbie pabOThI
[Ipaktuueckue 3anarus 14/10,5
CamocrositensHas padora 114/85,5

Mecto nucuumiannabl B crpykrype OI1 BO

nHJeKkc U HauMmeHoBaHue quciuiinabl: b1.B.JIB.05.01 Hacrosmmee nuaepctBo (Authentic
Leadership)

Kypc(bl), cemecTp(bl) UM TPUMECTP(BI) €€ OCBOSHUS B COOTBETCTBUH C YUEOHBIM IIJIAHOM: 2
Kypc 3 cemecTp

AUCHUILTUHBL, VIS KOTOPBIX peajindyeMasi JMCHHUIIJIMHA CJIYKUT ONOPOIA:

Bb3.01 3amuTa BeIMYCKHOM KBaNU(UKAMOHHOM pabOoThI, BKJIIOYAs ITOATOTOBKY K 3aIlIUTE U
npouenypy 3amuThl (Defense of the graduate qualification work, including preparation for the
defense and the defense procedure

dbopma(bl) MPOMEKYTOUYHOM ATTECTAIIMHA B COOTBETCTBUU C YICOHBIM IJITAHOM: JK3aMeH

PernamenT pacnpenesenusi BUA0B padoort no apucuumiaute ¢ 10T

JlaHHAs! TUCIUIUTNHA PEeai3yeTcsl ¢ MPUMEHEHHEM JMCTAaHIIMOHHBIX 00pa30BaTeIbHBIX
texnonoruit (JIOT). Pacnpenenenue BunoB yaeOHON paboThI, (HOPMATOB TEKYIIETO KOHTPOJIS
NpeICTaBJICHbI B TaOJIHIIC:

Bua yueOHoii padoThI dopMaT npoBeeHUsl

Jlexuuu C gactnunpiM npumenenneM J1OT
IIpakTHyecKue 3aHsATUS C vyactnuabsiM npuMenenueM 0T
CamocrosTenbHas padora C gactnunpiM npumerenneM 10T
[IpomexxyTouHas arrecranus C gactnunpiM npumeHenueM 10T
DopMbI TEKYLIET0 KOHTPOJISI dopMaT npoBeeHUs

Jucnyr C vactuunbeiM npumenenuem JOT
Occe C vyactuuabsiM npuMenenueM JJOT
[Ipe3enranus C gactuunpiM npumerenueM 10T

I[OCTyH K CHCTEME AUCTAaHLMOHHBIX O6pa30BaTe.HBHBIX OCYHICCTBJIACTCA KaKIAbIM
00yJaronMMcst CaMOCTOATENIBHO C JTF0O0T0 yCTpoicTBa Ha mopTtate: https://Ims.ranepa.ru. [1apons
¥ JIOTUH K JIMYHOMY KaOWHETY / mMpo(UITIo MpeocTaBisieTcsi CTYACHTY B JICKaHATE.

Bce dopMmbl Tekyiiero KOHTpoOJis, MPOBOAUMbBIE B CUCTEME JUCTAHIIMOHHOTO OOY4YEeHWS,
OIICHUBAIOTCS B CUCTEME IUCTAHIIMOHHOTO OOy4eHus. J[ocTynm kK BUAEO W MarephaliaM JeKIUH
MPEIOCTaBIIAETCA B TE€UEHHUE Bcero cemectpa. JlocTynm K KaxIoMy BUAY paOOT U KOJUYECTBO
MONBITOK HA BBIMOJHEHUE 3a/laHUsl TPEOCTABISAECTCA HA OrPAaHUYEHHOE BpPEMs COMIACHO




penTaMeHTy TUuCIUIUTHHEL, onyonukoBanHoMy B CI1O. IIpenogaBarens OlleHUBAET BHIMOJTHEHHBIC
oOydarommmcs paboTsl He TTo3aHee 14 pabounx JHEH MOCie OKOHYAHHS CPOKa BBITIOJTHCHHUS.

3. ConepikaHue ¥ CTPYKTYpPa JMCHUNIIHHBI

Ounasn hopma odyuenusn

Ne n/m HaumenoBaHue Tem O0beM TUCHUNIUHBI (MOLYJISA), YaC. ®opma
(pasneuion), Bcero KonTakTHas padora CP TeKylero
obysaromunca o
npenoaaBare1eM NPOMEKYTOYHOM
10 BUJAAM Y4eOHBIX 3aHATHIA arrecrauuu’®
J/R0, | JpP/30, | Mm3/30, | KC
JOT* JOT* JOT* P
Tema 1 | Introduction 21,5 4/3 241 pi |
Bgenenue 8
Tema 2 | Leadership story 2/1,5 413 2471 I
Jlunepckas uctopus 8
Tema 3 | Knowing yourself 2115 2115 2‘;/ 1 I, I¢
and others
Ilo3Hanwue cebs u
OKPYKAIOIIUX
Tema 4 | Motivation and team 4/3 21,5 241 pi |
Motusanus u 8
KOMaH/Ia
Tema 5 | Organizational 413 21,5 2622 1 I, 1T
leadership ’
OpraHu3zanioHHOE
JUIEPCTBO
IIpomexxyTouHas IK3aMeH
aTTecTarys
Bcero: 180/5 14/10, 14/10,5 114 | 36/27
135/5 5 /85,
5

*[pumeuanue —oucnym (), acce (Ic), npesenmayus (11)
Coaep:kaHue TUCHHUILIMHBI

Tema 1 Introduction (BBenenue):

e Leadership matrix (Marpuna nuaepcTsa)

e Leadership development of the group (JIuaepckoe pa3BUTHE TPYIIIIHI)
Tema 2 Leadership story (JIngepckasi ucropus)
The story of your leadership experience, key elements, and similarities between stories. Formula
of correct leadership. Why leaders are losing their way. Leadership test.
HcTopus Bariero JuaepcKoro OIbITa, OCHOBHBIE 3JIEMEHTHI U CXOXKUE YEPThl MEKIY UCTOPUSMHU.
dopMyita IpaBUIBLHOTO JiaepcTBa. [louemy muaepst TepstoT CBOM NmyTh. McnbiTaHue muaepersa.
Tema 3 Knowing yourself and others (Ilo3HaHue cedsi 1 OKpY:KaIOUIUX)

e Discovery of self-help (sustainability) OTKkpbITHE camMOTIOMOIIHN (YCTOHYHUBOCTB)

e Discovery of others (OTKpbITHE IPYTHX)

e Values, principles and ethical boundaries (LleHHOCTH, TPUHIUIIBI ¥ STUYECKHUE TPAHHUIIHI)
Tema 4 Motivation and team (MoTuBanus 1 KOMaH/1a)

e Motivation and motivational opportunities (MoTuBamust 1 MOTHBALIMOHHBIE BO3MOXKHOCTH )

e Integrated leader (MHTErprpOBaHHBII TUAED)




e How to create a team (Kak co3mats koMaH1y)
e How to create your own support service (Kak co3mats CBOIO Ci1y»)0y MOIAECPIKKH )
Tema 5 Organizational leadership (OpranusanuoHHoe JIUIEPCTBO)
e Coaching (KoyuuHr)
e Optimizing your leadership skills (OnTumuzanmst Banmmx JTUAEPCKUX KA4ECTB)
e Organizational culture, behavior, structure (Opranu3anyoHHasi KyJIbTypa, IOBEICHHE,

CTPYKTypa)

4. MarepuaJibl TeKyliero KOHTPOJIsi yCIieBaeMOCTH 00y4aroIuxcs 1
(oH O1LIEHOYHBIX CPEACTB NMPOMEKYTOYHOM aTTeCTAIIMHU 10 AUCUHUILINHE

4.1. ®opMbl M MeTOAbI TEKYLIEr0 KOHTPOJSI YCINEBAEMOCTH, OOYyYAKOIIMXCHA U
NMPOMEKYTOYHOM aTTeCcTAIlUH.

4.1.1. B xome peajqm3anuu JUCUMILUIMHBI (MHAEKC, HAMMEHOBAHUE) HMCIOJIb3YHOTCS
cJIeAyIolIe MeTOAbl TEKYILEero KOHTPOJIsl yCIeBaeMOCTH 00y4aoIuXCs:

[Ipu mpoBenennn 3aHATUHN JTEKIMOHHOTO THUIIA: AUCIIYT, 3CCE, MPE3EHTALUS
IIpu npoBeieHNM 3aHATUN CEMUHAPCKOTO TUIA: IUCIYT, 3CCE, TPE3EHTALIM

4.1.2. Dx3aMeH (3a4eT) NPOBOAUTCS C MPUMEHEHHEM CJIeYIOIINX MeTOI0B (CPeICTB):
Dk3ameH B popMe Mpe3eHTauN
4. 2. MarepuaJbl TeKyliero KOHTPOJIsl yCIieBaeMOCTH 00y4YaloInXcsl.

Tema 1 Introduction (BBenenmne):

JlunepcTBo B 910Xy TypOYICHTHOCTH. DMOIIMOHAIBHBI WHTEIUICKT.

JInpepckre KOMIETEHINH pyKoBoauTeNs. JInaHocTHAs 3 (EeKTHUBHOCTD.

TexXHOMOTUN YKPEIUICHUS JHISPCKOW TO3UIMH PYKOBOAMTENS TIPU PEATU3ali OCHOBHBIX
yOpaBlIeHYeCKUX (QYHKIUKA B HMHIYCTPUHM MOIBI: MOTHBAIUS, TOCTAaHOBKA Ieled © 3aaad,
KOHTPOJIb, 00yYEHHE U Pa3BUTHE MIOMIMHECHHBIX.

Leadership in an era of turbulence. Emotional intellect.

Leadership competencies of the head. Personal effectiveness.

Technologies for strengthening the leader's leadership position in the implementation of the main
management functions in the fashion industry: motivation, setting goals and objectives,
monitoring, training and developing subordinates.

Tema 2 Leadership story (J/lugepckast ucropus)

Hcropust mosiBneHs TMAEPCTBA U BIMSHUE HA Pa3BUTHE OOIIECTBA.

The history of the emergence of leadership and the impact on the development of society.

Tema 3 Knowing yourself and others (Ilo3HaHue ce0st 1 OKPYKAKOIIHNX)

WMHCTpyMEHTHI BOBJICUCHUsT 0OpaTHOW CBsI3W; VHIUBUAyalbHas W TPyIMIoBas oOpaTHasi CBS3b.
[Momorms u naBneHwe, Bpems W SMoOIMH. Kak ympaBisTh CHHIPOMOM BBITOpaHUS y ceOsl H
KOJUICKTHBA.

Feedback engagement tools, Individual and group feedback. Help and pressure, time and emotion.
How to manage burnout in yourself and your team.

Tema 4 Motivation and team (MoTuBanusi 1 KOMaH/1a)

Jlunep m KoMaHHAas paboTa, ee MOTeHIINAN. YIIPaBJICHHE KOJUIEKTUBOM B HHAYCTPUU MOJIBI.
dacunuTanys, Kak ”HCTPYMEHT OpraHU3aI[ui KOMaHIHON paOOTHI.

Teopuss VYwmwia Illytma. OCHOBBI MNOBEAEHHUS, OPUEHTUPOBAHHOTO HAa MEXKIMYHOCTHBIE
B3auMooTHoIIeHus. [IpakTuyeckas orpaboTka Teopun Ywia LlyTna.

Leader and teamwork, its potential. Team management in the fashion industry.



Facilitation as a tool for organizing teamwork.

Will Schutz's theory. The foundations of interpersonal behavior. Practical development of the
theory of Will Schutz.

Tema 5 Organizational leadership (OpranusanmuonHoe JiuaepcTBo)

Occe: Bribepute OfHOrO NIuaepa M HAMMIIUTE S-CTpAaHUYHBIA 0030p M aHAIW3 JOCTHIKECHHM
YeII0BEKa, CTHIIb PYKOBOJICTBA M (HIIOCO(UH, BIMSIHUE PYKOBOACTBA, CUTYallHOHHBIC (PAKTOPBI U
BJIMSIHUE Kaphepbl. DTO HE KHIDKHBIA OTYET WJIM PE3IOME YeNIOBeKa, a KPUTHUECKasl OICHKAa U
CHUHTE3 MX JOCTHXCHHUN 1 OOPHOBHI.

Essay: Choose one leader and write a 5-page overview and analysis of a person's
accomplishments, leadership style and philosophy, leadership influences, situational factors, and
career influences. This is not a book report or a summary of a person, but a critical assessment
and synthesis of their achievements and struggles.

[Ipe3enranus: Pa3paboTka MHIUBUIYaIbHOTO TUIAHA PA3BUTHS JTHICPCKUAX KaueCTB.
Presentation: Developing an Individual Leadership Development Plan.

4.3. OneHoOYHbIE CPeACTBA IJIS POMEKYTOYHOI aTTecTAlMHU.

4.3.1. ®opmMupyemMbie KOMIIETEHIIUN

Kopx HaunmenoBanue Kop srana HanmenoBanue 3Tamna
KOMITETCHITUH KOMITETCHITUH OCBOCHUS OCBOEHHS KOMITETEHIINHI
KOMITCTCHITUU
YK -3 CnocoOHOCTB YK -3.1 CnocoOHOCTH
paboTarh B KOJIJICKTHBE aHAIM3UPOBATH U
B cepe cBoei KOOPAMHUPOBATH
npodeccuoHanbHON JeATEIbHOCTh TPYIOBOTO
JIeITEIbHOCTH, KOJIJIEKTHBA;, YCTaHABIIMBATh
TOJIEPAHTHO KOHCTPYKTHUBHbBIE
BOCIIPUHUMAS OTHOILIEHHUS B KOJUIEKTHBE,
COLIMAJILHEIC, paboTaTh B KOMaH/Ie Ha
STHUYECKHE, 00N pe3yabTar.
KOH(ECCUOHATTLHBIC U
KYJIBTYpHBIE Pa3JIHYHs.
Oran ocBOeHUs ITokaszarens Kpurepuii onieHnBaHus
KOMITETCHITUN OLICHUBAHMS

1 satan ( OC-3.1) —
BripabaThiBaeT cTpaTeruio
COTPYJIHUYECTBA U HA €€ OCHOBE
OpraHu3yeT 0TOOp YJICHOB
KOMAaHJIbI JUIS JOCTUXKCHUS
[IOCTAaBJICHHOU IIEIIH..

OOyJaromuiics BiIaeeT
TTUICPCKAMU U JIOCTATOYHBIMH
KOMMYHUKATHBHBIMH
KaueCTBAMU ISl CO3IaHMS
ru1aHa 3(h(heKTUBHOTO
COTPYIHHUYECTBA BCETO
KOJUICKTHBA, a TAKXKE CIIOCOOCH
Ka4eCTBEHHO 0TOOpaTh pabounii
COCTaB OpraHu3aIluu

- O1ieHKa «OTIIMYHOY»
BBICTABJISIETCS CTYICHTY,
€CJT OH TITyOOKO ¥ IMPOYHO
YCBOWJI IPOTPAMMHBIN
MaTepuas, uCUepIbIBAIOIIIE,
MOCJIeI0BATEIbHO, YETKO U
JIOTUYECKU CTPOMHO €0
U3JIaraeT ero Ha 3K3aMeHe,
YMEET TECHO YBS3bIBAaTh
TEOPHUIO C TPAKTUKOM,
CBOOOJTHO CTIPABIISIETCS C
3aJjauaMu, BOIIPOCaMH U
JIPYTUMH BUJIAMU
IIPUMEHEHUs 3HaHUM,
MIpUYEM HE 3aTPYIHSETCS C




OTBETOM IIPU
BUJOM3MEHEHUH 3aJIaHUH,
HCIIOJIb3YET B OTBETE
MaTepra MOHOTpaduIeCcKon
JUTEpaTypbl, MPABUILHO
00OCHOBBIBACT MPHHSTOE
pelieHue.

- Y4eOHBbIC TOCTHKCHHUS B
CEMECTPOBBIHN MTEPUOA U
pe3ysbraTaMu pyoekHOTO
KOHTPOJISl AEMOHCTPUPYIOT
BBICOKYIO CTETICHb
OBIIAJICHUS TIPOTPAMMHBIM
MaTepUaIoM.

4.3.2 Tunosblie OlIEHOYHbIE CPEICTBA

Presentation:
[Ipesenrarus:

Team building plan, its motivation, leadership model. Develop mechanisms for resolving
conflicts.

[lnan co3maHusi KOMaHbI, €€ MOTHBAIlMHU, MOJEH JuaepcTa. [IpopaboTarh MEeXaHU3MBI
paspenieHus KOH(PIUKTOB.

IIxana oneHNBaHNA.

IToka3are/b OLleHUBAHUA Kpurepuii oneHuBanuns
OOyuatomuiics BIajaeeT TUACPCKUMHU U - O11eHKa «OTJIIMYHO» BBICTABIISIETCS
JOCTaTOYHBIMUA KOMMYHHUKaTUBHBIMU CTYIEHTY, €CJIM OH INIyOOKO U ITPOYHO
Ka4eCTBAMH I CO3/IaHUs IIJIaHa YCBOMJI IIPOTPaMMHBIN MaTepuall,
3(pPEKTUBHOTO COTPYIHUUECTBA BCETO MCUEPIIBIBAIOILE, ITOCIIEI0BATEIBHO, YETKO
KOJUIEKTHBA, & TAK)KE CIIOCOOEH KaUeCTBEHHO | M JIOTMYECKU CTPOMHO €ro U3J1araeT ero
oToOpaTh paboumii COCTaB OpraHnu3aluu Ha DK3aMEHE, YMEEeT TECHO yBA3bIBATH

TEOPHIO C IPAKTUKOM, CBOOOTHO
CIIPABIISAETCS C 3a/la4aMU, BOIPOCaMU U
JOpYTMMH BHJIaMU IIPUMEHEHUS 3HaHUM,
IIpUYEM He 3aTPYyAHSETCS C OTBETOM IPH
BUJIOM3MEHEHUH 3aJIaHUH, UCIIONb3YET B
OTBETE MaTepuall MOHOTpahuIeCcKoit
JUTEPATYPHl, IPABHUILHO 000CHOBBIBAET
IPUHSTOE PEUICHUE.

- Y4eOHbIEe JTOCTHKEHHUS B CEMECTPOBBIN
nepuos, W pe3yibTaTaMu pPyOeKHOTro
KOHTPOJISI ~ IEMOHCTPUPYIOT  BBICOKYIO
CTeMEeHb  OBJIAJEHUS  MPOrPaMMHBIM
MaTEPUATIOM.
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Baiabl
(pedTUHTOBOM
OIICHKH), %o

Ounenka

TpeGoBanusi K 3HAHUAM

100-81

5,
«OTIIYIHO»

- O1neHKa «OTIAMYHO» BBICTABISETCSA CTYIACHTY, €CIIM OH
IyOOKO ¥ TPOYHO YCBOWJI MPOTPaMMHBIM Marepual,
UCUEPIIBIBAIONIE, IOCIEA0BATEIbHO, YETKO M JIOTHYECKH
CTPOWHO €ro W3JaraeT ero Ha 5K3aMEHE, YMEET TECHO
YBSI3BIBaTh TEOPUIO C MPAKTHKOM, CBOOOIHO CIIpaBIseTCS C
3aJa4yaMM, BONPOCAMHU W JPYTUMH BHJIAMH TPUMEHEHUS
3HAHWH, TpUYeM HE 3aTpyAHAETCS C OTBETOM IIpH
BUJOM3MEHEHUU 3aJ]aHWi, HCIIONB3yeT B OTBETE Marepuall
MOHOTpa(UUECKON JTUTEPATypPhl, MPABUIBHO 00OOCHOBBIBACT
HPUHSTOE PEIICHHE.

- Y4eOHblE IOCTH)KEHUS B CEMECTPOBBIA TMEpPHOA H
pesynbraraMu  pyOeXKHOTO  KOHTPOJIS — JIEMOHCTPUPYIOT
BBICOKYIO CTETIEHb OBJIaJICHUS POTPaMMHBIM MaTEPHAIIOM.

80-61

4, «XOpOuIO»

- OneHKa «XOpOIIO» BBICTABISECTCS CTYAEHTY, €CIU OH
TBEPO 3HAET MaTepHUaj, FPaMOTHO U MO CYLIECTBY U3JIaraeT
€ro, He JI0IyCKas CYLIECTBEHHBIX HETOYHOCTEN B OTBETE Ha
BOIIPOC, NMPaBUJIBHO MPUMEHSET TEOPETUYECKUE TIOJI0KEHUS
NP PEUICHUM IMPAKTHYECKUX BOIPOCOB M 33J]1a4, BIAJIEET
HEOOXOIUMBIMU HABBIKAMH U TIPUEMAaMHU UX BBITOIHEHHS.

- Y4eOHblE IOCTH)KEHUS B CEMECTPOBBIA IMEpPHON H
pesynbraraMu  pyOeKHOTO  KOHTPOJIS — JIEMOHCTPUPYIOT
XOPOILIYIO CTENEHb OBJIaJACHUS TPOrPAMMHBIM MATEPUATIOM.

60-41

3,
«YIIOBJIETBO-
PUTEIBHO»

- Onenka «YIIOBJIETBOPUTEIHHO» BBICTaBIISICTCS
CTY[IEHTY, €CIM OH HMeeT 3HaHUA TOJBKO OCHOBHOTO
Marepuaia, HO HE YCBOMJ €ro JeTajiei, JOoMmycKaer
HETOYHOCTH, HEIOCTaTOYHO MpaBUJIbHBIE (HOPMYIUPOBKH,
HapYyIICHUS JJIOTUYECKON MOCIIEA0BATEIbHOCTH B U3JI0KEHUN
MPOrpaMMHOTO MaTepuasia, UCIBITHIBACT 3aTPYyIHEHUS MpU
BBIMOJTHEHUH MTPAKTHUYECKUX PaloT.

— VYueOHBIE JOCTHXKEHHS B CEMECTPOBBIA TEPHOA U
pesyapraraMu  pyOeKHOTO  KOHTPOJS  J€MOHCTPUPYIOT
JIOCTAaTOYHYIO (YIOBJIETBOPUTENBHYIO) CTENEHb OBJIAJICHUS
MPOTrpaMMHBIM MaTepUajoM.

40-0

2,
«HEYZIOBJIET-
BOPHUTEIBHO»

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIISIETCS
CTYIEHTY, KOTOpbIA HE 3HAeT 3HAUYUTEIIbHOM YacTh
IPOrPaMMHOI0  Marepuaia, JOIMYCKAaeT CYILIECTBEHHBIE
OLIMOKH, HEYBEPEHHO, C OONBIIMMHU 3aTPyAHEHUSMH
BBIMOJHIET IpakTuueckue padorel. Kak mpaBuio, oleHka
«HEYIOBIIETBOPUTEIIBHO» CTABUTCS CTyAEHTaM, KOTOpbIE HE
MOTYT IPOIOJKUTE 00ydeHre 6€3 JONOTHUTEIbHBIX 3aHATHHA
M0 COOTBETCTBYIOIIEH AUCLHUIIIIMHE.

- Y4eOHblE IOCTH)KEHUS B CEMECTPOBBIA IMEPHON H
pe3yapraraMu pyOeKHOTO KOHTPOJIS IEMOHCTPUPOBAIM HE
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BI:ICOKyIO CTCIICHb OBJIAACHUA HpOFpaMMHbIM MaTepI/IaJIOM
10 MUHUMAaJIbHOH IIJIAaHKE.

4.4. MeToauvecKkue MaTepuaJibl

The mastering of the academic discipline is accompanied by intermediate attestation of students, carried
out in accordance with the curriculum in the form of an exam. The student's knowledge is assessed using
a presentation.

OcBocHHe yU4eOHOH TUCIUILTUHBI COITPOBOXKIACTCS MPOMEKYTOUYHON aTTECTAI[UCH CTY/ICHTOB,
MIPOBOIMMOM B COOTBETCTBHH C YUEOHBIM IIAaHOM B (pOpMe dK3aMeHa. 3HAHUE CTyIEHTa OLEHUBAIOTCS C
MTOMOIIIBIO TPE3CHTAIIHH.

Presentation evaluation criteria:
Kpurepuu onieHku npe3eHTanmu:
Content

Conepxanue

Accuracy and originality of the presented material (oral and visual part)

Adequacy and persuasiveness

Using a sufficient number of sources, clearly identifying sources

Argumentation

TOYHOCTH ¥ OPUTHHAIBHOCTD MIPEACTABICHHOTO Marepuaia (YCTHasl U BU3yasibHasl YacTh)
AJICKBaTHOCTD U YOCIUTEIBHOCTD

Hcnonp3oBaHue TOCTATOUHOTO KOJIMYESCTBA UCTOYHUKOB, YETKAs UACHTU(UKAIIMS HCTOUHUKOB

Argumentation
AprymeHTtanus

Clarity and memorability of main ideas

Relationship between facts presented and theory, critical assessment of evidence

Distinguishing facts and opinions, considering alternative points of view

YeTKoCTh U 3alIOMUHAEMOCTh OCHOBHBIX HJIEH

CBsI3b MEXJy TPE/ICTABICHHBIMU (aKTaMH U TEOPHEU, KPUTHYECKAsh OICHKA JOKa3aTeJIbHOTO
marepuasa

Pasrpanndenue pakToB 1 MHEHHH, pACCMOTPEHHE ATBTEPHATUBHBIX TOUEK 3PCHUS

Organization
Opranuzanus

Orderliness, adherence to citation rules

Feasibility, clear definition of the topics under consideration
Flow of speech

YHops104eHHOCTD, COOITIOICHUE TTPABIIT IIATHPOBAHHS
Ienecoobpa3HOCTh, YETKOE ONPEICIICHUE PACCMATPUBACMBIX TEM
[ToTox peun

Style

Cruib

Interacting with the audience (keeping the audience's attention)
Facilitating discussion (audience questions)
Reaction to audience questions
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Spontaneity (the speaker does not read, uses little notes)
B3anmoneiicTBue ¢ aynuTopuel (yaepkaHue BHUMaHUS ayTUTOPHH)
Ob6neruenue BeCHHUS JUCKYCCUHU (BOIIPOCHI ayJUTOPUH)

Peaxiust Ha BOTIPOCHI ayTUTOpUN

CIOHTAaHHOCTH (BBICTYAIOIINN HE YMTACT, MAJIO MCIIOJIb3YET 3aIiCH)

Technics
Texuuka

Visual contact with the audience, facial expressions

Fluency of speech (full sentences, no pauses)

Gestures, body movements

Use of visual aids (blackboard, computer graphics)

Speech control (tempo, volume, speed, correct stress setting)

BusyanbHblll KOHTAKT ¢ ayUTOPUEH, MUMHKA

bernocTs peun (MoTHBIE MPEIIOKEHHS, OTCYTCTBUE T1ay3)

KecTuxymnsimusi, TeTOABIKEHUS

Hcnonp3oBanne BU3yadbHBIX CPEACTB (I0CKA, KOMIIbIOTEpHAs rpaduka)

PeueBoe ynpasnenue (Temi, FPOMKOCTb, CKOPOCTb, TPABHUIIbHAS TOCTAHOBKA YIapEHUS)

5. MeTtoauveckue ykazaHus AJsi 00y4al0MIUXCHA M0 OCBOCHUIO M CUMILIUHBI (MOIYJIS)

Personal training

JIMYHOCTHBIN TPEHHUHT

[cuxomnorust MUPOBBIX JTUICPOB: KaK MOHATH Ce0S U PYKOBOJIUTH JPYTUMH B COBPEMEHHOM MUPE
[TpeameToM Kypca SBISIETCS PEIIarolasl poiib, KOTOPYIO HTPAET MCUXOJIOTHS B CAMOM ITUPOKOM
CIIEKTpE 3a/1ad, CTOSIINX TIepe]] YeTOBEYECTBOM U €T0 JHAePaMHi B COBPEMEHHOM MUpE.
CTyneHTBl HAYHYT C TOTO, YTO MPUMYT YYaCTHE B IPOBOAMMOM HCCIICTOBAHHS MOJIOACIKH KaK
MHUPOBBIX JIHICPOB, @ UMCHHO MPOUIYT CEPUI0 KOH(PHUICHIIHATBHBIX CAMOAHATUTHYCCKIX
MICUXOMETPHUYECKHUX TECTOB Ha IEJIBIN PsiJl BAXXHBIX TEM, UMEIOIINX OTHOIIEHHE K 00CyX)1aeMon
TeMe (Harpumep, TMYHOCTb U MPUBSI3aHHOCTh, JTUIEPCKUE CTUIN U CBSI3aHHBIC C HUMH
paccTpoiCTBa, KPEaTUBHOCTh, KOTHUTHUBHBIE CTHIIH, SMITIATHS U COIIMATIbHBIC CETH, 3HAYMMBIC
COLIMAJIbHBIE YCTAaHOBKH U PEIUruo3HbIe / hrunocodcekue yoekIeHns, KOTHUTUBHBIC HCKaKCHUS
NIPY IPUHSATHA petieHnid). Te ke BOMPOCHl CTaHYT 3aTeM IPEAMETOM YIITyOJICHHBIX 00CYKICHHH,
HAIMpaBJICHHBIX HA TO, YTOOBI TOMOYb CTYJICHTAM [IyOXKe MOHSTH Ce0s, IPYTUX, a TAKKE POJIH, B
KOTOPBIX OHH XOTEJIH OBl BUAETH CeOsl B OyayIeM.

The psychology of world leaders: how to understand yourself and lead others in the modern
world. The subject of the course is the decisive role that psychology plays in the widest range of
tasks facing humanity and its leaders in the modern world. Students will begin by taking part in
an ongoing study of youth as world leaders, namely by taking a series of confidential
introspection psychometric tests on a range of important topics relevant to the topic under
discussion (for example, personality and attachment, leadership styles and related disorders,
creativity, cognitive styles, empathy and social media, significant social attitudes and religious /
philosophical beliefs, cognitive biases in decision making). These same questions will then
become the subject of in-depth discussions aimed at helping students to better understand
themselves, others, and the roles they would like to see themselves in in the future.

C 3Toi1 TOYKH 3pEHUsT MBI IOCMOTPHUM TaKXKe Ha HEKOTOPBIE MPOOIEMbI HAIIIETO BO3MOXHOTO
KOJUIEKTHBHOTO OYIyIero, Ha TaKue TeMBbI, KaK (yHIaMEHTAIN3M / HICOJIOTHSI, MEKIPYIIITOBBIE
KOH()JIUKTBI, U3MCHEHHUE TTOBEICHYCCKUX CTEPEOTUIIOB, TPOOIEMa «3J1a», TIPEICIbl
YeJI0BEYECKOTO BOOOPAKEHUS, «COITUAIBHBIA MO3T, «pa3HUIIA MEXTY JTFOIBMI, ITOJTb3a U BPE/l
HOBBIX TEXHOJIOTHH, & TAKXKE MEPCIIEKTUBBI CTUMYJIMPOBAHUS TBOPYCCKUX CIIOCOOHOCTEH Jitoiei
U pocta Onarononyynsi. Eciii mo3BomuT Bpemsi, ydaiuecs, BOOPYKCHHBIC JIyYITHM TOHUMaHHEeM
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ce0s1, MoJTyyaT Tak)Ke WHAUBUYATbHbIC 3aJaHHsI U TIPOSIBAT CeOs1 B KAY€CTBE JIUJICPOB U
pa3padOTYMKOB MUPOBO33PEHUECKUX KOHIICTIITHIA.

From this point of view, we will also look at some of the problems of our possible collective
future, on topics such as fundamentalism / ideology, intergroup conflicts, changing behavioral
stereotypes, the problem of "evil", the limits of the human imagination, "social brain", "the
difference between people" , the benefits and harms of new technologies, and the prospects for
stimulating people's creativity and increasing well-being. If time permits, students, armed with a
better understanding of themselves, will also receive individual assignments and prove
themselves as leaders and developers of worldview concepts.

The mastering of the academic discipline is accompanied by intermediate attestation of students,
carried out in accordance with the curriculum in the form of an exam. The student's knowledge
is assessed using a presentation.

OcBoeHune y4eOHON JUCITUTIIMHBI COMTPOBOXKIAETCS TPOMEKYTOUHOM aTTECTAIlMeH CTYICHTOB,
MPOBOJAMMOM B COOTBETCTBHH C y4eOHBIM ITAHOM B (hOpMe IK3aMeHa. 3HaHUE CTYIeHTa
OILICHUBAIOTCSI C TIOMOIIBIO TIPE3EHTAIINH.

Presentation evaluation criteria:
Kpurepuu onieHku npe3eHTammu:
Content

Conepxanue

Accuracy and originality of the presented material (oral and visual part)

Adequacy and persuasiveness

Using a sufficient number of sources, clearly identifying sources

Argumentation

TOYHOCTH ¥ OPUTHHAIBHOCTD MPEACTABICHHOTO Marepuaia (yCTHasl U BU3yasibHasl YacTh)
AJICKBaTHOCTD U YOCIHUTEIBHOCTb

Hcnonb3oBaHue TOCTATOUHOTO KOJIMYESCTBA UCTOUYHUKOB, YETKAs UACHTU(UKAIIMS HCTOUHUKOB

Argumentation
AprymeHTanus

Clarity and memorability of main ideas

Relationship between facts presented and theory, critical assessment of evidence
Distinguishing facts and opinions, considering alternative points of view

YeTKOoCTh U 3alIOMUHAEMOCTh OCHOBHBIX MJIEU

CBsI3b MEX]Ty MPEICTABICHHBIME (DAKTaMHU M TEOPHEH, KPUTHIECKAsl OLIEHKA JI0KA3aTeIIbHOTO
marepuasia

Pasrpannuenue GpakToB U MHCHHH, pACCMOTPEHHE aTIBTEPHATUBHBIX TOUCK 3PCHUS

Organization
Opranuzanus

Orderliness, adherence to citation rules

Feasibility, clear definition of the topics under consideration
Flow of speech

YHopsiI04eHHOCTh, COOJTIOICHUE TTPABHIT IIUTHPOBAHHUS
[lenmecooOpa3HOCTh, YETKOE OIpEIe/ICHIE pacCMaTpUBACMbIX TEM
[ToTok peun

Style
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Cruib

Interacting with the audience (keeping the audience's attention)
Facilitating discussion (audience questions)

Reaction to audience questions

Spontaneity (the speaker does not read, uses little notes)
BsaumoneiictBue ¢ aynutopuei (yaepkaHue BHUMaHUS ayTUTOPUN)
OOGneryeHue BeACHUS AUCKYCCHH (BOTIPOCHI ayTUTOPUH)

Peakius Ha BOMPOCHI ayTUTOPUHN

CroHTaHHOCTH (BBICTYHAIOIINI HE YUTAET, MAJIO UCIOIb3YET 3aIUCH )

Technics
Texauka

Visual contact with the audience, facial expressions

Fluency of speech (full sentences, no pauses)

Gestures, body movements

Use of visual aids (blackboard, computer graphics)

Speech control (tempo, volume, speed, correct stress setting)

BusyanbHbIl KOHTAKT C ayIUTOPUEN, MUMHUKA

Bernocts peun (MoJTHBIC TPEATIOKEHUS, OTCYTCTBUE T1ay3)

KecTukymnsmus, TeTOABIKCHHS

Hcnonb3oBaHue BU3yaJIbHBIX CPEICTB (I0CKA, KOMITBIOTEPHAS TpaduKa)

PeueBoe ynpasneHue (TeMIl, TPOMKOCTh, CKOPOCTh, MPaBUIIbHAS IIOCTAHOBKA YIapEeHUs)

6. YdeOHasi iuTepaTrypa u pecypcbl HHPOPMALMOHHO-TEJTEKOMMYHUKAIIMOHHOM CeTH
"HHTepHeT", BKJIIOYasi IepedYeHb y4eOHO-MeTOAMYeCKOro odecnedyeHns 1JIs
CaAMOCTOAITEIbHOM PadoThI 00YyYAIOIIUXCS 10 IUCHUIINHE (MOTYJII0)

6.1. OcHoBHas 1uTEparypa.

1. Kiriek, Drikus. Team Leadership : Theories, Tools and Techniques, Knowledge Resources,
2019. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5602962.

2. Lo, Patrick, et al. World’s Leading National, Public, Monastery and Royal Library
Directors : Leadership, Management, Future of Libraries, Walter de Gruyter GmbH, 2017.
ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=5144628.

3. Leadership, Center for Creative, and Chuck Palus. Leadership Metaphor Explorer
Facilitator's Guide, Center for Creative Leadership, 2018. ProQuest Ebook Central,
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-
ebooks/detail.action?docID=2097948.

6.2. JlononHuTENbHAS IUTEPATYPA.
1.Advances in Global Leadership, edited by William H. Mobley, et al., Emerald Group
Publishing Limited, 2011. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=662383.
2 Kirimi, David, and Minja Barine. Transformational Corporate Leadership, Andrews UK,
2012.  ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=879523.

6.3. Y4eOHO-METOAMYECKOE 00ECIIEUCHHE CaMOCTOSATEILHON padOoTHI.
1. Tlonoxenwe 00 OpraHu3alMd CaMOCTOSTENBLHON paboOThl CTYACHTOB (QenepalbHOro


https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=5144628
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=5144628
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=662383

15

TOCYIapCTBEHHOTO OIODKETHOTO 00pa30BaTeNbHOTO YUPEKACHHUS BBICIIETO 00pa30BaHMS
«Poccwmiickas akageMusi HApPOIHOTO XO3SHUCTBA M TOCYIAPCTBEHHOU CIIykObl mipu [Ipesumente
Poccuiickoit ®epepauun» (B pen. mnpukaza PAHXul'C or 11.05.2016 . Ne 01-2211).
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4. HopmaTuBHBIE IPABOBBIE TOKYMEHTHI.

1. I'paxxmanckuit konekc Poccuiickoit @enepanun: Yacte nepsas — yerBepras: [[Ipunst loc.
Jymoii 23 anpens 1994 rona, ¢ USMEHEHUSIMH M JIOTIOJIHEHUSAMHU 110 cocTosiHUIO Ha 10 anpens 2009
I. | // Cob6panue 3akoHomatenbeTBa PO, — 1994, — No 22, Cr. 2457.

2. Hanorossiii konekec P®. Yacte nepsas : or 31.07.1998 Ne 146-®3: (pen. ot 15.02.2016 N 32-
@3, o1 05.04.2016 N 101-®3, ot 05.04.2016 N 102-D3, o1 26.04.2016 N 110-D3

3. 3akoH P® ot 261ekabpst 1995 . Ne208-D3 «O0 akIimoHEpHBIX 00IIEeCTBAX)

4. 3akoH PO ot 12 suBaps 1996 . Ne7-D3 «O HEKOMMEPUYECKHUX OPTraHU3ALMIX)

5. Ilpukaz Munduna Poccun ot 06 mas 1999r. Ne33n «OO yTBep)KACHHU MOJOKEHHUS II0
OyxranTepckomy ydeTy «Pacxozbl opraHu3anum»

6.5. UHTEepHET-pECYpCHI.

1. The Association of European Businesses http://www.aebrus.ru/

2. Russian Union of Industrialist and Enterpreneur http://eng.rspp.ru/

3. Russian Managers Assosiation http://www.amr.ru/

4. Russian Managers Assosiation, the Chamber of Commerce and Industry of Russian Federation
http://tpprf.ru/en/

6.6. 1lHble HCTOYHUKH.

Western Companies Interested in Doing Business in Russia, Usa Ibp, Publisher: International
Business Publications, USA, 2005

‘Lessons from the Top: The 50 Most Successful Business Leaders in America--and What You Can
Learn From Them’, by Thomas J. Neff, James Citrin, 1999.

7. MarepuajbHO-TeXHUYECKasA 0a3a, MHPOPMAIIMOHHBbIE TEXHOJIOTUH, IPOrPaAMMHOE
obecnevyeHne M MHGPpOPMALHOHHBIE CIIPABOYHBIE CHCTEMBbI
Jlis mpoBeieHus! JIEKIIMOHHBIX U MPAKTUYECKUX 3aHATHI HEOOX0IMMO cleyomiee

o0opynoBaHue: 10CKa, MapKephl, KOMITBIOTEP U IPOEKTOP.

Hcnonp3yercst TUIIEH3MOHHOE MpOorpaMMHOE oOeclieueHre, a TakKe, CO3aHbl YCIOBUS
U1 PYHKITMOHUPOBAHUS 3JICKTPOHHOM HH(POPMALIMOHHO-00pa30BaTeIbHOM Cpeibl, BKIIIOYAOICH
B ce0s 2JEKTpOHHBbIE MH(GOPMAIMOHHBIE PECYPCHI, IEKTPOHHBIE 00pPa30BaTENIbHBIE PECYPCHI,
COBOKYITHOCTh ~ WH(OPMALMOHHBIX  TEXHOJIOTHH, TEJIEKOMMYHUKAIIMOHHBIX  TEXHOJOTHH,
COOTBETCTBYIOLIUX TEXHOJIOTMUYECKHX CPEJCTB M 00eCleyrBaronieil 0CBOCHHE 00y4aromuMuUCs
0o0pa3oBaTeibHBIX MPOrpaMM B TIIOJHOM 00bEME HE3aBHCHMO OT MeCTa HaXOKICHHS
00y4JaroIIIXCHI.

Mporpamma ANCUUNANH Peann3yeTca C YacTUUHbIM NpumeHeHrem OT n 30


http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
http://www.aebrus.ru/
http://eng.rspp.ru/
http://www.amr.ru/
http://tpprf.ru/en/
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