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1. IlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB 00YUYE€HHUS M0 TUCHHUILINHE, COOTHECEHHBIX €
IUIAHMPYEMbIMH Pe3yJIbTATAMM 0CBOEHUSI MPOrPaMMbI

l.1. Jucuynimaa b1.B.07  HHTepHanmoHanu3anus  ACJNOBBIX M MEKKYJIbTYPHBIX
KOMMYHHUKamii s 3ddexruBHoro nmuaepcrBa (Internationalization of Business and
Intercultural Communications for Effective Leadership) obGecneunBaeT oBmaneHue
CJIEYIOIIMMH KOMITETEHITUSIMU C YYETOM JTara:

Kon HaumenoBanue Kon stana ocBoenus HaumenoBanue sramna
KOMIETEHIIUU KOMITIETEHIIUH KOMITIETEHIINH OCBOEHUSI KOMIIETEHIINH
YK -5 Crniocoben YK -5.2 Ananusupyer U

aHAJIU3UPOBATh U KOOPAMHHUPYET NeSATEIbHOCTD
YYUTHIBATH TPYJIOBOTO KOJUICKTHUBA,
pa3zHooOpaszue KyibTyp yCTaHaBIIMBAET
B IIpoliecce KOHCTPYKTHBHBIE OTHOIIICHUS
MEXXKYJIBTYPHOTO B KOJUIEKTHBE paboTaTth B
B3aUMOJEHUCTBHUSI. KOMaH/Jie Ha oommit
pe3ynbTar.
1.2. B pe3ynbTare 0CBOCHUS AUCHMILIUHBI Y CTYACHTOB JOJKHBI ObITh CHOPMHUPOBAHBDIL:
OTO/TD Konm stana Pe3ynbrarer oOyueHus
(MIpH HATUYHH OCBOEHUS
npodcrangapra)/ KOMIIETEHIINH
npodeCCHOHAIbHBIC
JEHCTBUS

40.033 YK -5.2 Ha ypoBHe 3HaHuii:

OTo: - OCHOBHBIE TE€HJICHIIUN B MEXITYHAPOTHOM

TaxTHueckoe ousHece;

yIIpaBiIcHHE - POJIb MEXKTYHAPOJHOTO OM3HECA B I100ANIbHBIX

polieccaMu MHTETPAIIMOHHBIX MPOLECCAX;

MIAHUPOBAHUS U

OpraHu3anuu Ha ypoBHe ymeHuii:

[POM3BO/ICTBA HA -

YPOBHC OIIPEACIIATh TCOPETUYCCKUEC MOICIIN U

CTPYKTYPHOTO MpaKTUYECKNUEe MHCTPYMEHTHI YIPaBICHUS B

[10/{pa3eICHUs TEPMHHAX TJI00ATEHOTO OM3HECa, OCHOBAHHBIEC Ha

[TPOMBILIUIEHHOM Jy4IIel JeJ0BOM MPaKTUKE MEXKTYHAPOIHBIX

OpraHu3anuu KOMIIaHUH;

(oTmena, miexa)

TO:
TakTHueckoe
yIIpaBJICHHE
[IPOLECCAMU
OpraHu3auu
[TPOU3BOJACTBA.

- OTIPEJIETISTH ABTEPHATHBHBIC HCTOUHUKH
MOJIyYeHHUS IPUOBUIH B MEXAyHApOJHOM On3HEce B
YCIIOBUSIX CHIIbHOM KOHKYPEHIIUH, Ae(UImTa
PECYPCOB M WX MOCTOSIHHO PacTyIIEH 1IEHBI;

Ha ypoBHE HaBBIKOB:

- OIIpCACIICHUC POJIM CUCTCMEI YIIPABJICHUA B
OCYIIIECTBIICHUH CTPATErMYECKON U ONEPaTUBHOM
ACATCIIbHOCTH OPraHU3alnuH;




2. O0bem U MecTO TUCHUILTHHBI B cTpykType OII BO
O0BbeM IUCIUIIINHEI

O0beM QUCHUIUIMHEL: 72/2 54/2
KonTtaktHas pabora: 28/21
Jlexuuu 4/3

JlaGopatopHbie paboThI
[IpakTuueckue 3ausatus 24/18
CamocTtosrenpHas padora 44/33

MecTto nucunmimasbl B ctpykrype OII BO

WHJEKC M HauMeHoBaHue aucuuiuinHbel: b1.B.07 HuTepHanumoHanuzanus AENOBBIX U
MEXKYJIbTYPHBIX KOMMYHUKaIu# 1151 3 pextuBHoro muaepcra (Internationalization of Business
and Intercultural Communications for Effective Leadership)

Kypc(bl), cemecTp(bl) Win TpuMecTp(bl) €€ OCBOSHUS B COOTBETCTBUU C yU€OHBIM TUTAHOM: |
Kypc 2 ceMecTp

AUCHMILIMHBIL, JJIs1 KOTOPBIX peajn3yeMasi AMCHUILINHA CJIYKUT ONOPO¥i:

Bb3.01 3amuTa BeIMYCKHOM KBaNU()UKALMOHHOM pabOoThI, BKJIIOYAs IOATOTOBKY K 3aIllUTE U
npouenypy 3amuThl (Defense of the graduate qualification work, including preparation for the
defense and the defense procedure)

dbopma(bl) MPOMEKYTOUHOM aTTECTAIIMHA B COOTBETCTBUU C YUCOHBIM IIaHOM: 3a4eT

PernamenT pacnpenenenus BuaoB pador no aucuumianze ¢ JJOT

JlaHHas AMCIUITIMHA peaqn3yeTcs C IPUMEHEHNEM JIUCTAHIIMOHHBIX 00pa30BaTeIbHBIX
texnonoruii (JJOT). Pactipenenenue BunoB yueOHo# paboThl, popMaToB TEKYIIETr0 KOHTPOJIS
IPE/ICTAaBIICHBI B TAOIHIIE:

Bun yueOHoii padboThl DdopMaT npoBeaeHus
Vlexumn C gactuunbpiM npumeHenueM 10T
[IpakTryecKue 3aHATUs C gactnunbpiM npumeHenueM 10T
CamocrosTenbHas paboTa C gactuunbpiM npumeHeHueM 10T
[IpomexyTouHas arTecTamus C yactnuabsiM npuMenenueM JJOT
DopMBbI TEKYIIET0 KOHTPOJIA DopMaT npoBeaeHUs

WCITYT C yactuudbsiM npuMenenueM 0T

JlocTym K crcTeMe TUCTaHIIMOHHBIX 00Pa30BaTEbHBIX OCYIIECTBIISETCS KaXKIBIM 00yJaroIIUMCs
CaMOCTOSITENILHO € JIF00OT0 ycTpoiicTBa Ha noptaie: https://Ims.ranepa.ru. Ilapons u 1orus x
JTUYHOMY KaOWHETY / MpOoQHUITIO TPEIOCTABIACTCS CTY/ICHTY B JICKaHaTE.

Bce ¢hopmbl TekyIero KOHTPOJIs, MPOBOJUMBIE B CUCTEME AUCTAHIIMOHHOTO 00yUYCHHS,
OILICHUBAIOTCS B CUCTEME IMCTAHIIMOHHOTO 00y4YeHus. JJoCTy K BUICO U MaTepraiaM JICKIIUH
IPEIOCTABIISACTCS B TEUEHUE BCETo cemecTpa. JloCTym K KaKJ0My BUIY pabOT M KOJIMUYECTBO
TIOTIBITOK HA BBIMOJIHEHHE 3aJJaHUsI IPEAOCTABIISIETCS HA OTPaHUICHHOE BPEMs COTTIACHO
periaMeHTy JUCHUIUIMHEL, onyonukoBanHoMy B CZIO. IIpenogaBaTens OIEHUBAET BHIIIOJIHEHHBIE
oOydarommmcs paboTsl He TTo3aHee 14 pabounx gHEH moCie OKOHYaHUs CPOKa BBITIOTHEHHUS.

3. ConepkaHue ¥ CTPYKTYpPa JIMCHUIITHHBI

Ounasn hopma odyuenusn



Ne /i

HaumeHoBaHnue TeM
(pa3neJioB),

O0beM TUCHUNIUHBI (MOLYJISA), YaC.

Bcero

KonrakTHast padota
o0yyarommuxcsi ¢
npemnoaaBarejieM

10 BUJIAM YUeOHbIX 3aHATHIA

J/50, | JP/30, m3/30, | KC
JIOT* JIOT* JIOT* P

Cp

®opma
TeKyIlero
KOHTPOJIS
ycneBaeMoCTH* *,
NPOMEKYTOYHOI
arrecTanuu®

Tema 1

Communication and
culture / theory and
basic factors
KommyHnukanus u
KyJIbTypa / TCOpHs U
OCHOBHBIC (JaKTOPBI

1/0,75

4/3

8/6

Tema 2

Encountering a foreign
culture: Culture shock
and uncertainty
Bcerpeua ¢ uyxoi
KYJBTypOU: KyJIBTypHBIN
0K U
HEOIIPEeICHHOCTh

10,75 4/3

8/6

Tema 3

Understanding of
transformation and
adapting to a foreign
culture

ITonnmanue
Tpanchopmamu u
aJIanTaliy K 9yKOH
KYJIBTYpe

1/0,75 4/3

8/6

Tema 4

Intercultural business:
management of foreign
representative
MexKynbTypHBIN
Ou3HEeC: yrnpaBJcHNE
HWHOCTPAaHHBIM
MPECTABUTEIIEM

10,75 6/4,5

10/
7,5

Tema 5

Negotiation and
agreement / getting to
“yes” with a foreign
partner or competitor.
ITeperoBops! u
coracoBaHue /
TIOTy9EHHE «Ia» C
HMHOCTPaHHBIM
TIApTHEPOM HITH
KOHKYPEHTOM.

1/0,75 6/4,5

10/
7,5

[IpomexyTouHas
arTecTanus

3auer

Bcero:

72/2 54/2

4/3 24/18

44/
33

*Ipumeuanue — oucnym (/])

Conep:xkaHue TUCHHUIIMHBI




HanmeHoBaHue TeMbl

Conepixanue

Tema 1

Communication and culture
/ theory and basic factors
KommyHukaiust u Kynsrypa /
TEOpHsI U OCHOBHBIC (DaKTOPHI

Understanding (intercultural) communication and
culture

The meaning of culture in intercultural
communication

Introduction to understanding intercultural studies
and theory

Enquiry of “meta”-theory related to intercultural
communication

Understanding and creating a “critical incident”
TTonnmanwue (MEXKYITBTYPHOTO) OOIICHHS U KYJIBTYPbI
3HadeHUE KyJABTYPhl B MEXKKYJIETYPHOM OOIICHUH
BBeneHre B IOHMMaHUE MEKKYIIBTYPHBIX
UCCIICIOBAHUN ¥ TEOPHH

HccnenoBanue «METa-TEOPHH O MEKKYIBTYPHON
KOMMYHUKAIAI.

[TornMaHme 1 cO3MaHNE «KPUTUIECKOTO MHITHICHTA)

Tema 2

Encountering a foreign
culture: Culture shock and
uncertainty

Bcerpeua ¢ uyxoit KynsTypoit:
KyJIBTYPHBIH [IOK U
HEOTpeeJICHHOCTh

Importance of a “trifle”

What underlies culture shock and value systems and
ethics

Managing uncertainty: case study and role play
(conflict among divergent interest, goals and culture)
Process of adapting to foreign culture and managing
multicultural teams

BaxHoCTh «Menouny

UTo NeKUT B OCHOBE KYJIBTYPHOTO IIIOKa, CHCTEM
LIEHHOCTEHN U 3THUKU

YnpaBieHne HeopeIeIeHHOCTRIO: TEMaTHIECKOe
WCCIIEJIOBAHME U poJieBas Urpa (KOHMIUKT MEXITY
Pa3IMIHBIMHA WHTEPECAMH, IIETSIMH U KYJIBTYPOil)
TIpouiecc amanTanuu K 4y>X0M KyJIbType U yIpaBlIeHHUE
MYJIBTHKYJIBTYPHBIMU KOMaHIaMHU

Tema 3

Understanding of
transformation and
adapting to a foreign culture
ITonnmanme TpaHCchOpMAITII
M ajanTtagud K = YYXKOM
KYyJIBTYpe

Understanding cultural context of transformation
Adapting behavior of counterpart and internalizing
new (cultural bound) concepts

Advantages, disadvantages and limitation of
“cultural transformation” and the role of business
ethics

Relativity significance and significance of speech
[NonrMaHue KyIETYpPHOTO KOHTEKCTa TPaHC(HOPMAIUH
Aqanraiysi oBeJICHHS apTHEPa U YCBOCHHE HOBBIX
(cBsI3aHHBIX € KYJIBTYPOI) KOHIEIINI
[IpenmymecTBa, HEAOCTATKH W OTPAHUYCHUS
«KYIBTypHOU TpaHC(HOPMAIUI» U POJIb ACTOBOM STHKH
3HAaYNMOCTh OTHOCUTEIFHOCTH M 3HAYUMOCTB Pedn




HanmeHoBaHue TeMbl

Conepixanue

Tema 4

Intercultural business:
management of foreign
representative
MeXKynbTYpHBINA OuzHec:
yIpaBiIeHHE  HWHOCTPaHHBIM
HpPEICTaBUTEIIEM

Misunderstanding and mistranslation

Understand outline dialogue

Know about foreign representation

Understand cross-cultural management by foreign
representative

Know difficulties of different regions in language
training and meaning: Anglo-Saxon, Asia, Europe
and Latin America. Selected countries. Case studies
and role play.

Henonnmanue 1 HenpaBUIILHBIN TIEPEBO

[ToHsATE AHANOT C KOHTYPOM

3HaiiTe 00 HHOCTPAHHOM TIPEICTABUTEIBCTBE

IToHATH MEKKYIBTYPHBI MEHEIKMEHT HHOCTPAHHBIM
MpEACTaBUTEIIEM

3HaliTe TPYAHOCTH Pa3HBIX PETHOHOB B 00YYCHUU
SI3BIKY M €T0 3HAYEHMIO: aHTJI0OCAKCOHCKUH, a3UaTCKUi,
€BPOIICHCKHIA 1 JIATHHCKWH. VI30paHHbIe CTPaHBI.
TeMaTn4ecKue UCCIENOBAHUS H POIEBEIC UTPHI.

Tema 5

Negotiation and agreement /
getting to “yes” with a
foreign partner or

competitor.
[TeperoBopsr u cornnacoBanue /
MoJIy4YeHUue «aa» C

WHOCTPAHHBIM ITaPTHEPOM HITH
KOHKYPEHTOM.

Understanding basics of negotiation and importance
of conflict

High and low context of culture in negotiation
process

Restricted and elaborated context to negotiations
Conversational styles and importance of empathy to
establish mutual trust

IToHMMaHNE OCHOB MIEPETOBOPOB U BAXXHOCTU
KoH(pIHKTA

Bricokuit 1 HU3KUI KOHTEKCT KyJIbTYPHI B
MIEPETOBOPHOM TIPOLIECCE

OrpaHHYECHHBIN U CIIOKHBIN KOHTEKCT JUISl IEPETOBOPOB
Crunp pa3roBopa U BaXKHOCTb COYYBCTBUS LISl
YCTAQHOBIICHHSI B3aUMHOTO JJOBEPUS

4. MarepuaJjbl TeKylIero KOHTPOJIsSl yCIeBAeMOCTH 00y4aIOIIUXCs U

(l)OH}l OICHOYHBIX CPEACTB HpOMe)ICYTO‘lHOﬁ aTTeCTallui 10 JUCHUIIJIMHE

4.1. ®@opMbl M MeTOAbI TeKYLIEr0o KOHTPOJS YCINEBAEMOCTH, OOYyYAKIIMXCHA U

NPOMEKYTOYHOM aTTeCTalliH.

4.1.1. B xome peajqm3anuu JUCUMIUIMHBI (MHJAEKC, HAMMEHOBAHUE) HCIOJIb3YHOTCS

caeayruime MeToabl TEKYIIEro KOHTPOJIA YCIIEBAEMOCTH oﬁyqamumxca:

[Ipu npoBeneHNM 3aHATHN JIEKUMOHHOIO THUMA: JUCITYT

IIPU IIPOBECHUN 3aHATUN CEMUHAPCKOTO THIIA: TUCITYT

4.1.2. Dx3amMeH (3a4eT) NPOBOAUTCS C MPUMEHEHHEM CJIeYIOIINX MeTOI0B (CPeICTB):

3ader B hopme qokIiIana

4. 2. MarepuaJbl TeKyliero KOHTPOJIsi yCIieBaeMOCTH 00y4YaloInXCsl.




Topic 1. Communication and culture / theory and basic factors

Discussions on the topic:

Leadership in achieving cultural synergy in a variety of situations

Tema 1. KoMmmyHuKauus U KyJabTypa / TeOpusi U OCHOBHbIE (DAKTOPBI
Huckyccuu 1o teme:

JIunepcTBO B JOCTUKEHUM KyJIbTYpHONU CHHEPTUHU B pa3HOOOPa3HBIX CUTYALMIX

Topic 2. Encountering a foreign culture: Culture shock and uncertainty
Discussions on the topic:

Leadership in multicultural teams

Tema 2. BeTpeya ¢ 4y:Koil KyJIbTYpOii: KyJbTYPHBIH IIOK M HEONpPeIeJeHHOCTh
Huckyccuu 1o teme:

JInnepcTBO B MyJIBTUKYJIBTYPHBIX KOMaHaX

Topic 3. Understanding of transformation and adapting to a foreign culture
Discussions on the topic:

Motivation to match the diversity of people: the leadership factor

Tema 3. [lonumanue TpanchopManuu ¥ ATANTANUN K YYKOH KyJbType
Huckyccuu o teme:

MoTtuBamus A1 COOTBETCTBUS Pa3HOOOPA3HIO JIFONEH: TUACPCKUit (hakTop

Topic 4. Intercultural business: management of foreign representative
Discussions on the topic:

Communication for Multiculturals: The Leadership Aspect

Tema 4. MexKy/IbTYpHBII OM3HeC: yNpaB/JieHHe HHOCTPAHHBIM NPeACTABUTEIeM
Huckyccuu 1o teme:

KomMmyHuKanus 111 MyJabTUKYJIBTYD: aclIeKT JIUAEPCTBA

Topic 5. Negotiation and agreement / getting to “yes” with a foreign partner or competitor.
Discussions on the topic:

Decision making for leading multicultural groups and teams

Negotiation in a multicultural environment

Tema 5. I[leperoBopsl U coriacoBaHue / MOJIy4eHHE «1a» ¢ HHOCTPAHHBIM NMAPTHEPOM MJIM
KOHKYPEHTOM.

Huckyccuu 1o Teme:

[MpunHsaTHE peneHnii A1 BEAYITNX MYJIBTUKYIBTYPHBIX TPy U KOMaH]]

[leperoBopsl B MyJIbTUKYJIBTYPHOM Cpeie

4.3. OneHo4YHbIE CPEACTBA JJIsl IPOMEKYTOUYHOM ATTeCTAIlUH.

4.3.1. ®opmMupyemble KOMIETEHIIUN

Kon Haunmenosanue Kon stana HaumenoBanue sramna
KOMIIETEHIINHU KOMITETEHIINHT OCBOCHMS OCBOCHMS KOMITETEHIIUH
KOMIIETCHIIMHI

YK -5 Crniocoben YK OC-5.2 AHanu3upyer 1 KOOpAUHUPYET
aHAJIU3UPOBATh U JeATEIbHOCTh TPYAOBOTO
YUHUTBHIBATh pa3zHo00Opasue KOJUIEKTUBA, yCTAaHABINBAET
KYJIBTYp B IIpoIiecce KOHCTPYKTHUBHbBIE OTHOILIEHUS B
MEXKKYJIBTYPHOTO KOJUJIEKTHBE paboTaTh B
B3aUMOJICHCTBUA. KOMaH/ie Ha OOIIHil pe3ynbTar.
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Ortan 0OCBOCHUA
KOMIIETEHIIMHA

ITokazarennb
OIICHUBaHUA

Kpurepuii onieHnBaHus

2 sran (YK -5.2) -
AHAJIM3UPYET U KOOPAUHUPYET
e TENIbHOCTH TPYIOBOTO
KOJIJICKTHBA, YCTAaHABIIUBACT
KOHCTPYKTHBHBIE OTHOIIICHUS B
KOJUICKTHBE padoTaTh B
KOMaH/Ie Ha OOIIHil pe3ynbTar.

OOyuarommiics ymeeT
QHAITM3UPOBATH U
KOOPAWHUPOBATH NESTEIHHOCTD
TPYJIOBOTO KOJUIEKTHBA,
yCTaHABJIMBATh
KOHCTPYKTHBHBIEC OTHOIICHHS B
KOJIJICKTHBE, pabOTaTh B
KOMaH]1¢ Ha OOIINN pe3ynbTaT

- O11eHKa «OTIIMYHO
BBICTABIISICTCS CTYIICHTY,
€CJTU OH TITyOOKO M MPOYHO
YCBOMJI POTPaMMHBIN
MaTepual, NCUEePIBIBAIOILE,
MOCJIEZIOBATENBHO, YETKO U
JIOTUYECKHU CTPOUHO €ro
U3JIaraeT ero Ha SK3aMeHe,
yMEeT TECHO YBA3bIBATh
TEOPHIO C TPAKTUKOM,
CBOOOTHO CIIPABIISETCS C
3aJlauaMu, BOIIPOCaMH U
JIPYyTUMU BUJAMHU
[IPUMEHEHHUs] 3HAHUH,
MpUYeM He 3aTPyIAHSIETCS C
OTBETOM IPH
BUJIOM3MCHCHUU 3aJaHMI,
UCIIOJIb3YET B OTBETE
MarepHai MOHOTpauIeCcKoi
JTUTEPATYPBl, TPABUIHHO
00OCHOBBIBACT MPUHATOE
pelieHue.

- Y4yeOHbIe JOCTHKEHNS B
CEMECTPOBBIN MTEPUOL U
pe3ylibTaTaMu PyoeKHOTO
KOHTPOJISL AEMOHCTPHPYIOT
BBICOKYIO CTEIICHb
OBIIAJICHHSI IPOTPAMMHBIM
MaTepuajoM.

4.3.2 TunoBbIe OLICHOYHBbIE CPEACTBA

Evaluation will be done on the basis of written work and exposition of four written papers.
OmeHka OyleT MpPOBOAMTHCS HAa OCHOBE MHUCBMEHHOW pPabOThl M TPEACTABICHUS YEThIPEX

MMACEMEHHBIX padoT.

[IkaJjia oneHnBaHNUA.

IToxka3arean oneHUBAHUS

Kpurepuii oueHuBanust

KOJUICKTHBA; YCTAaHABJINBATH

O0IIMH pe3ynbTaT

OO0yJaromuiicss yMeeT aHaJIM3uPOBaTh U
KOOPAUHUPOBATH ACATCIBHOCTD TPYIOBOI'O

KOHCTPYKTHUBHBIC OTHOLICHUS B
KOJIJICKTUBE, pa60TaTB B KOMaHAC Ha

- OLleHKa «OTJINYHO» BBICTABIISIETCS CTYICHTY,
€CJIN OH NNIyOOKO U IPOYHO yCBOMII
IIPOrpaMMHBII MaTepHall, HCYEPIIbIBAIOIIIE,
IIOCJIEI0BATENBHO, YETKO U JIOTUYECKU CTPONHO
€ro M3JIaracT ero Ha dK3aMeHe, YMEET TECHO
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YBSI3bIBaTh TEOPUIO C MIPAKTUKON, CBOOOIHO
CIIPABIISETCS C 3a/la4aMHy, BOIIPOCAMHU U IPYTUMHU
BHJIaMU TIPUMEHEHUSI 3HAHUW, TPUYEM HE
3aTPYIHSAETCS C OTBETOM MPU BUJOU3MEHEHUN
3aJlaHuM, UCTIOJIb3YET B OTBETE MaTepua
MOHOTpadUUeCcKoi TUTEpaTypbl, MPABUIHHO
000CHOBBIBAET MPUHATOE PEIICHHUE.

- YueOHbIe TOCTHKEHHUS B CEMECTPOBBII EPHOA
U pe3yJbTaTaMu pyOeKHOr0 KOHTPOJIS
JEMOHCTPUPYIOT BBICOKYIO CTETIEHb OBJIAJICHUS
MIPOrPaMMHBIM MaTE€PHAIIOM.

Baiabl
(pefiTuHrOBOM
OIICHKH), %o

Ounenka

TpeOoBaHus K 3HAHUAM

100-81

5,
«OTIIMYHO»

- OI_IGHKa «OTIIMYHO» BBICTABJIACTCA CTYACHTY, €CJIM OH
IyOOKO ¥ TPOYHO YCBOWJI MPOTPaAaMMHBIM Marepual,
HCUEpNBIBAIOLIE, IOCIEAOBATENIbHO, YETKO M JIOTUYECKU
CTPOMHO €ro Hu3JlaraeT ero Ha 5JK3aMeHEe, yMEET TECHO
YBSI3BIBaTh TEOPUIO C MPAKTHKOM, CBOOOIHO CIIpaBIseTCS C
3aJjayaMy, BONPOCAMU U JPYTMMHU BHJIaMU MPUMEHEHUS
3HaHUM, IIpUYeM HE 3aTpydHsAeTcs C OTBETOM IIpHU
BUJON3MCHCHUU 33.I[21HHI>1, HCIIOJIB3YCT B OTBCTC MaATCpUaAl
MOHOTpadUUECKON JTUTEPATyphl, MPABUILHO 0OOCHOBBIBACT
MPHUHSITOE PEIICHHE.

— VYueOHbIE JOCTHXKEHHS B CEMECTPOBBIA TEPHOA U
pesynbTaraMu  pyOeXHOTO  KOHTPOJIS — JIEMOHCTPUPYIOT
BBICOKYIO CTETIeHb OBJIa/ICHUSI IPOrPaMMHBIM MaTepUajioM.

80-61

4, «xopo1o»

- OneHka «XOpoIlo» BBICTABISIETCS CTYEHTY, €CIH OH
TBEPAO 3HAET MaTepHuaj, FPaMOTHO U IO CYLIECTBY U3JIaracT
€ro, He JIOIyCKas CYLIECTBEHHBIX HETOYHOCTEN B OTBETE HA
BOIIPOC, ITPAaBUIILHO IPUMEHSIET TEOPETUUECKUE TI0JIOKEHUS
IIPU PELICHUU IPAKTUYECKUX BOIPOCOB M 3aJad, BIAJEET
HEOOXOIMMBIMU HABBIKAMM U IIPUEMAMHU UX BBIITOJIHEHHMS.

- Y4eOHblE IOCTH)KEHUS B CEMECTPOBBIA TMEpPHON H
pesynbTaraMu  pyOeXKHOTO  KOHTPOJIS — JIEMOHCTPUPYIOT
XOPOILIYIO CTEIIEHb OBJIAJACHUS IPOrPAMMHBIM MATEPUATIOM.

60-41

3,
«YIIOBJIETBO-
PUTEIBHO»

- Onenka «YIIOBJIETBOPUTEIHHO» BBICTaBIISICTCS
CTY[IEHTY, €CIM OH HMeeT 3HaHUA TOJBKO OCHOBHOTO
Marepuaia, HO HE YCBOMJ €ro JeTajiei, JOoMmycKaer
HETOYHOCTH, HEIOCTaTOYHO MpaBUJIbHBIE (HOPMYIUPOBKH,
HapYyIICHUS JIOTUYECKON MOCIIEA0BATEIbHOCTH B U3JI0KEHUN
MpPOrpaMMHOTO MaTepualia, UCIBITHIBACT 3aTPYyIHEHUS MpU
BBIMOJTHEHUH MTPAKTHUYECKUX PaloT.

- Y4eOHbIE JOCTHXKEHHS B CEMECTPOBBIM MEpHOm |
pesyapraraMu  pyOeKHOTO  KOHTPOJNS — JIEMOHCTPUPYIOT
JIOCTAaTOYHYIO (YIOBJIETBOPUTENBHYIO) CTENEHb OBJIAJICHUS
POrPaMMHBIM MaTEPUAIOM.
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— OueHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIISIETCS
CTYNEHTY, KOTOPbIA HE 3HAeT 3HAUUTEIIbHOM YacTh
IIPOrpaMMHOIO  MaTepuajia, JOMYCKAaeT CyLIECTBEHHBIE
OmMOKH, HEYBEPEHHO, ¢ OOJBIIMMHU 3aTPyJHEHUSIMU
BBITIOJTHSET TpakTHuueckue padorhl. Kak mpaBuio, oleHka
«HEYZIOBJIETBOPUTEIIBHO» CTaBUTCA CTYIEHTAM, KOTOpPBIE HE
MOTYT MPOIOJIKUTH 0O0ydeHHE 0€3 JOMOTHUTEILHBIX 3aHITHIA
10 COOTBETCTBYIOLIEH AUCLIUIUIMHE.

— VYueOHBIE JOCTHXKEHHS B CEMECTPOBBIA TEPHOA U
pe3yapraraMu pyOeKHOTO KOHTPOJIS JIEMOHCTPUPOBAIM HE
BBICOKYIO CTEIE€Hb OBJIAJICHUS MPOrPAMMHBIM MAaTE€pUaAIOM
10 MUHUMAJIbHOM TIJIaHKE.

2,
40-0 «HEYIOBJIET-
BOPUTEIBHO»

- Kypc mnonHocThio ocCBOeH. CTyIeHT MOKa3bIBAECT
XOpPOUIMM CTaHJApPTHBIA YPOBEHb 3HAHUM BCEX AaCIEKTOB,
UCIIONB3yeT TEPMHUHOJIOTHIO U CIIOBOOOPA30BaHKUE U XOPOIIO
MPUMEHSIET TEOPHUIO K PEIICHUIO 3a/1ay.

45-100 3auer

- CryneHT He NOATrOTOBIEH M HE MOXET I0Ka3aTb
JIOCTAaTOYHOTO 3HAHUS MaTepuaa Kypca.

0-44 Hezauer

4.4 MeTonnuecKkne MaTepHaJIbl

Evaluation will be done on the basis of written work and exposition of four written papers. Each
evaluation instance will account for 20% of the grade. Another 20% will be based on
participation. Team work will also be part of the evaluation approach.

Ornenka OyaeT IPOBOAMTHCS HA OCHOBE MUChbMEHHOHN paOOThI M M3JIOKEHUS YETHIPEX
NUCbMEHHBIX paboT. Kaxib1ii sx3eMIuisip oieHku Oyner coctaBiath 20% ouenku. Eme 20%
OyayT OCHOBaHBI Ha y4yacThH. PaboTa B komaHie Takke OyeT 4acThIo MOJX0Aa K OIICHKE.

The overall criteria for grading will be based on the following:
OO01mure KpuTeprn BHICTABICHUS OLIEHOK OyIyT OCHOBAHBI Ha CIICIYOIIEM:

1-Demostration of knowledge on the subject under study. ([lemoncTpamus 3HaHu# MO
H3y4aeMOMY TIPEIMETY. )

2-Demosntration of ability to develop own analysis. ([lemoHCcTpamus ymenus pa3padbaTsiBaTh
COOCTBEHHBIN aHAIIH?3)

3-Integration of information and bibliography and all other sources of information utilized.
(MaTerpanus nadopmaruu u 6udauorpaduu, a TakyKe BCEX APYTUX UCIOIb3YEMbIX HCTOUHUKOB
UH(POPMAITIH)

1Its encouraged to search for additional and updated information via internet as well as integrate
graphs and all other sources that could strengthen the assignments. The extra effort will be taken
into account in final grading. All written work must be turned in double space and printed form.
The length of each will be announced in class.

PexomentyeTcst HCKaTh TOTIOIHUTEIILHYO U OOHOBJICHHYO HH(popMatuto yepe3 HTepHeT, a
TaK)Ke WHTETPUPOBATh IPpa)UKU M BCE APYTHE UCTOUHUKHU, KOTOPBIE MOTJIH OBl YITy4IIIHTh
3aganus. JlONOTHUTENbHBIC YCHITHS OyAyT YUTEHBI IIPU OKOHYATEIbHOM O1eHKe. Bee
MUChbMEHHBIC Pa0OTHI JOJKHBI OBITH 0OPMIICHBI Yepe3 ABOWHOW MHTEPBAT M B paclieyaTaHHOM
Buje. [IpogomKuTeTbHOCTD KaXKA0T0 OyAeT 0OBsIBICHA B KIlacce.

The development of the academic discipline is accompanied by intermediate attestation of
students, carried out in accordance with the curriculum in the form of credit. The content of the
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assignments corresponds to the work program of the discipline and provides control over the
formation of students' respective competencies. Students' knowledge is assessed through a
report.

OcBoenune yueOHON JUCITUTIIIMHBI COMTPOBOXKIAETCS TPOMEKYTOUHOM aTTECTAIlMEH CTYICHTOB,
MPOBOAMMOM B COOTBETCTBUH C YU€OHBIM IIJIaHOM B (hopMme 3aueTa. CojepikaHue 3aaHui
COOTBETCTBYET paboyveil mporpaMMe JAUCIUIUINHBI B 00eCIIeUnBaCT KOHTPOIb (POPMHUPOBAHUS Y
CTYJICHTOB COOTBETCTBYIONINX KOMITETEHIIMA. 3HAHUS CTY/IEHTOB OIEHUBAIOTCS C TIOMOIIBIO
JIOKJIa/1a.

When writing a report, you should be guided by the following criteria:
[Tpu HanmMcaHuy TOKIAa/a CIeAyeT PYKOBOACTBOBATHCS CIACHYIONINME KPUTEPHSIMHU:

1. Clarity: The report should be written clearly. Ideas should be presented consistently. The
writing style should facilitate understanding of the ideas presented. It is recommended that you
write in short, clear sentences that make up clear, short paragraphs. (SIcHOCTB: HOKIaa JOMKEH
OBITh HamucaH 4YeTKo. Mmenm MOmKHBI OBITH TpPEACTABICHBI MOCiIeAoBareabHO. CTHIIL MHChMA
JOJDKEH CTIOCOOCTBOBATh MOHUMAK) M3IIOKEHHBIX UACH. PexoMeHmyercs mucath KOPOTKUMHU U
MOHSATHBIMU TPEIIOKEHUSIMH, COCTABIISTIONMMHE YETKHE HEIJIMHHbBIC a03a11bl)

2. Argumentation: the report should be clearly and coherently reasoned. It is not enough
to list outside ideas or repeat the original material. You should try to build your own system of
argumentation. (ApryMeHTauus: JOKJIaJ IODKEH OBbIThb YETKO M CBA3HO apryMEHTHUPOBAHHO.
HemocratouHo mNpHBECTH CIHCOK CTOPOHHUX WACH WM JK€ TOBTOPUTH TIEPBOHAYAIBHBIN
marepuan. Cremyer mocTapaThCsi BBICTPOUTH COOCTBEHHYIO CHCTEMY apTyMEHTAIUH )

3. Structure: The report should be structured with a clear introduction, main body and
conclusion, if possible, include additional sections. Ideas should be clearly divided into
paragraphs, it is necessary to observe a smooth logical transition from one paragraph to another.
(Crpyxrypa: Jokman omkeH ObITh CTPYKTYPHPOBAH, OH JIOJKEH COCTOSITh U3 YETKOTO BBEICHUS,
OCHOBHOMW YaCTH W 3aKJIFOYCHUS, TIPH BO3MOXKHOCTH, BKJIFOYATh JONOJTHUTENbHBIC pa3nenbl. Vnen
JOJDKHBI OBITh YETKO pa3ielieHbl Ha ad3albl, HEOOXOAUMO COOMIONATh IUIABHBIA JIOTHYECKHIA
nepexo] OT OTHOTO naparpada K Ipyromy)

4. Conceptual clarity: a clear understanding of the concepts in question should be shown.
You should consistently move from one concept under consideration to another. You should
correctly and carefully use the terminological apparatus associated with the concept under
consideration. The meaning of all terms used for the first time should be disclosed.
(KonmenTyanbHasi SICHOCTh: HEOOXOIMMO IIOKa3aTh YETKOE IOHUMAaHHE pPacCMaTPHBAEMBIX
xoHuenuui. Crexyer MocieqoBaTeNbHO NEPEXOIUTh OT OJHOW paccMaTpuBacMON KOHLIEIILUHU K
npyroid. CriemyeT KOpPpPeKTHO M BHHMATEIbHO HCIIONB30BaTh TEPMUHOJIOTMYECKHUI armapar,
CBSI3aHHBIN € paccMarpuBaeMoil KoHuenuued. CieayeT pacKpblBaTh 3HAYEHHME BCEX BIIEPBBIC
UCTIOJIb3YEMBIX TEPMHHOB)

5. Relevance of the work and limitation: when writing a report, you should use material
related exclusively to the problems of the work, omit even the most interesting third-party
materials. Be prepared to read a lot and express your thoughts as concisely as possible.
(AKTyaJpbHOCTh pPabOTBl W OTpaHWUYCHHUE: TPU HAMKUCAHWHM JOKJIAJa CIEAYyeT HCIIOIb30BaTh
MaTepuai, CBS3aHHBIA HCKIIOYUTEIBHO C MpoOIieMaTHKOW paboThl, OMyCKaTh JaXXe Ccambie
UHTEPECHBIE CTOPOHHHE MaTepHallbl. ByJpTe TOTOBBI MHOTO YWTAaTh M HM3JIaraTh CBOW MBICIH B
MaKCHMAaJIbHO JIJAKOHUYHOW MaHepe)

6. Formatting: the report is submitted in printed form, after careful preliminary
proofreading and editing. It is necessary to pay attention to spelling, adherence to grammar rules,
division into paragraphs and the correct design of the bibliography. The presence of grammatical,
lexical and punctuation errors leads to a decrease in the final grade for the work. Correct execution
of citations and availability of a complete list of references at the end of the work are prerequisites
The typing of the text of the work is carried out in a font of 12 points with a double space. If
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possible, the job is printed on both sides of the paper to save paper. (Odopmiienue: qokmasn caaercs
B HameyaTaHHOM BHUJE, IIOCIIe TIIATeIFHOW MPEIBAPUTEILHOW BBIYUTKA W PEIAKTYPBHI.
HeoOxomuMo yienuTh BHUMaHHWE NPABOMUCAHHUIO, COONIOJACHUIO TPaMMAaTHUECKUX IPABHII,
pasziencHH0 Ha maparpadbl W TPaBUIBHOMY O(QOPMIICHHIO CITUCKAa JIMTeparypbl. Hammuue
rpaMMaTHYeCKHX, JCKCHYCCKUX M MYHKTYAI[HOHHBIX ONTHOOK MPUBOAUT K CHIDKECHUIO (PUHATBHOM
olleHKH 3a padoty. [IpaBuipHOE odopMIIeHHE IIUTAT U HAIWYHE TTOJIHOTO CITUCKA JINTEPATypPhl B
KOHIIE PabOThI ABJSAIOTCS 00sA3aTeNbHBIMU ycloBUsIMU. Habop TekcTa paboThl OCYIIEeCTBISETCS
mpudToM pazMepoM 12 MyHKTOB ¢ IBOHWHBIM mpobenoM. [Ipu BO3MOXXHOCTH, B IENISIX SKOHOMUU
Oymaru paboTa meJaraeTcsl Ha 00eux CTOpOHaX JIHCTA)

7. Work with sources: the sources used in writing the work must comply with the
requirements applicable to the work of students enrolled in the first year of bachelor's degree. Lack
of background humanitarian knowledge and research skills makes it difficult to write an essay
successfully. You should not completely trust online sources - often the quality of the information
they provide leaves much to be desired. Also, don't be limited to one or two sources. You should
not read everything. Save your time by using the literature mentioned in this brochure, as well as
sources cited in bibliographies of recognized publications. In general, the more you read, the
higher the quality of your work. However, you should not cite all the sources you read - this can
turn your report into a set of citations. The purpose of acquaintance with the literature is a
comprehensive understanding of the problems of work without direct practical participation.
(Pabora ¢ WCTOYHMKAMH: WCTOYHHUKH, HWCIOJb3yeMbIE TPU HANHMCAHWUU PAOOTHI, JOJDKHBI
COOTBETCTBOBATh TPEOOBAHUSIM, IPUMEHIEMBIM K pab0oTaM CTYICHTOB, O0yYaIOIIMXCSI Ha IEPBOM
Kypce OakanaBpuara. Hemocratok  (OHOBBIX TyMaHWUTapHBIX 3HAHWH ©  HaBBbIKa
UCCIIEIOBATENIbCKOW pabOThl 3HAUUTEIHLHO OCIOXKHSET YCHEIIHOe HamucaHue scce. He cnemyer
BCEIIEJIO IOBEPSATH OHJIAIH HICTOYHUKAM — HEPE/IKO KauyeCTBO MPEI0CTABISIEMON UM HH(POPMAITUH
OCTaBJISICT JKEJIaTh JIyuIero. Takke He ClieyeT OrPaHUYMBATHCS OHUM MJIH IByMSI ICTOUHUKAMH.
He ciemyer unTarh Bce monapsii. DKOHOMBTE CBOE BPEMsI: UCTIONB3YHTE JTUTEPATYPY, YIIOMSIHYTYIO
B JaHHOI OpoIItope, a TakyKe HCTOYHUKH, IPUBE/ICHHBIE B OMOIHOrpadusax Npu3HaHHBIX U3/1aHUI.
B menom, yem Oombllie BB YMTAETE, TEM BBIIIC KA4eCTBO Bamied paOdoThl. OmHAKO HE CIIEAyeT
CCBUIAThCSI HA BCE MPOYUTAHHBIC HCTOUHUKHU — 3TO MOXKET IIPEBPATUTh Balll JIOKJIa]l B HA0Op IUTAT.
[lenbl0 O3HAKOMIICHHSI C JIMTEPATYpOH SBISETCS BCECTOPOHHEE TOHWUMAaHHE MPOOIEMaTHKH
paboThl 6€3 HEMOCPENCTBEHHOTO MPAKTUUECKOTO yUaCTHs)

5. MeTonuyeckue yKazaHus 1Js 00yUAOIIMXCH 10 OCBOCHUIO JUCHMUIIJIMHBI (MOLYJIs1)

The course teaching approach will include the following:
[Toxxon k mpenonaBaHuio Kypca OyJleT BKIIIOUaTh CIEAYIOIIEe:

e Assigned readings from textbooks, articles and cases studies. (HaznaueHHbIC uTEeHUS U3
y4eOHUKOB, CTaTel M TEeMaTHUECKUX UCCIICIOBAHHIA. )

e Lectures, team work and debates on case studies. (JIexiiuu, komananas pabora u
JUCKYCCHUU MO TEMaTHUYECKUM HUCCIIeIOBAaHHIM. )

e Students will interact in role playing exercises and reenact cases examined. (CtyneHTBbI
OyIyT B3aMMOJICHICTBOBATh B POJIEBBIX UTPaX U BOCIPOU3BOIUTH PACCMOTPEHHBIC
ClTy4au.)

e Its expected that each team and students have, previous to each class, read the
assignments and update it with pertinent information. (Oxxumgaercsi, 4To Kaxaass KOMaHa
U CTYJAEHTHI NIEpe]] KaKIbIM YPOKOM MPOUUTAIOT 3aJJaHUsI 1 OOHOBAT UX
COOTBETCTBYIOLICH HH(POPMAITUEH. )

The development of the academic discipline is accompanied by intermediate attestation of
students, carried out in accordance with the curriculum in the form of credit. The content of
the assignments corresponds to the work program of the discipline and provides control over
the formation of students' respective competencies. Students' knowledge is assessed through a



15

report.

OcBoeHue yueOHON JUCITUTIIMHBI COITPOBOXKIACTCS TIPOMEKYTOUHOM aTTecTaruen
CTYJICHTOB, IPOBOJMMOI B COOTBETCTBUU C YUEOHBIM IJIaHOM B (hopme 3adera. Coneprxkanue
3aJIaHU COOTBETCTBYET paboyeil mporpaMMe JUCIUILIAHBI M 00€CIIeYMBAET KOHTPOJIb
(GbopMUPOBaHUS Y CTYICHTOB COOTBETCTBYIOIIUX KOMIIETCHIIMNA. 3HAHUS CTYECHTOB
OILICHHUBAIOTCS C ITOMOIILIO TOKJIaAa.

When writing a report, you should be guided by the following criteria:
[Ipu Hanmcanuyu AOKIAAa CIeIyeT PYKOBOACTBOBATHCS CICAYIONIUMHI KPUTECPHUSIMHU:

1. Clarity: The report should be written clearly. Ideas should be presented consistently. The
writing style should facilitate understanding of the ideas presented. It is recommended that
you write in short, clear sentences that make up clear, short paragraphs. (SIcHOCTb: ToKIa
JIOJDKEH OBITH HAITMCaH 4eTKo. Men MoImKHBI OBITh IPEACTaBICHBI MociienoBarenbHo. CTHIIb
MUChMa JIOJDKEH CIOCOOCTBOBATh MOHMMAIO M3JI0KEHHBIX UeH. PexomenmyeTcs mucarb
KOPOTKHUMH U TIOHSATHBIMH MPEIUIOKEHUSIMUA, COCTABIISTIONMMHE YSTKHE HEUTHHHBIC a03a11bl)
2. Argumentation: the report should be clearly and coherently reasoned. It is not enough to
list outside ideas or repeat the original material. You should try to build your own system of
argumentation. (ApryMeHTanus: JOKJIal JOJKEH ObITh YETKO U CBSI3HO apryMEHTHPOBAHHO.
HemoctaTtouHo MPUBECTH CIIHUCOK CTOPOHHUX UICH WITH e TOBTOPUTH NEPBOHAYATHHBIHN
marepuan. Cremyer mocTapaThCsi BRBICTPOUTH COOCTBEHHYIO CHCTEMY apTyMEHTAITUH )

3. Structure: The report should be structured with a clear introduction, main body and
conclusion, if possible, include additional sections. Ideas should be clearly divided into
paragraphs, it is necessary to observe a smooth logical transition from one paragraph to
another. (Ctpyxkrypa: Jlokian 1omkeH ObITh CTPYKTypUPOBaH, OH JOJKEH COCTOATh U3
YETKOTO BBE/ICHUS, OCHOBHOM YacTH ¥ 3aKJIFOYCHUS, IIPH BO3MOXXHOCTH, BKITIOYATh
JOTIOTHUTEIIBHBIC pa3/ienbl. Men NOKHEI ObITh YETKO pa3/ieleHbl Ha a03allbl, He0OX0IUMO
coOTI0/1aTh MJIAaBHBIN JIOTHYECKHH ITEPEeX01 OT OAHOTO maparpada K Apyromy)

4. Conceptual clarity: a clear understanding of the concepts in question should be shown.
You should consistently move from one concept under consideration to another. You should
correctly and carefully use the terminological apparatus associated with the concept under
consideration. The meaning of all terms used for the first time should be disclosed.
(KonmenyanbHas SICHOCTh: HEOOXOAMMO ITOKa3aTh Y€TKOEC TOHUMAHHUE PACCMATPHBAEMBIX
koHuenuui. Ciexyer nocaea0BaTeNIbHO NEPEXOUTH OT OAHOM paccMaTprUBaeMOM KOHIIENIINH
K Apyroi. CrieyeT KOppeKTHO M BHUMATEIHHO MCIIOJIb30BaTh TEPMUHOJIIOTHIECKHIA aIlapar,
CBSI3aHHBIN C paccMaTpuBaeMoi koHuenuuen. Cieayer packpbiBaTh 3HAY€HUE BCEX BIIEPBbIE
UCTIOJIb3YEMBIX TEPMHHOB)

5. Relevance of the work and limitation: when writing a report, you should use material
related exclusively to the problems of the work, omit even the most interesting third-party
materials. Be prepared to read a lot and express your thoughts as concisely as possible.
(AKTyaJpbHOCTH paOOTHI M OTPAaHWYCHHUE: TIPU HAITMCAHHUH JIOKJIaJia CIeIyeT HCIIOIb30BaTh
MaTepHua, CBI3aHHBIN UCKIIFOUUTEIILHO C MTPOOIEMAaTHKON pabOThI, OMMYCKaTh TaXKe CaMble
UHTEPECHBIEC CTOPOHHUE MaTepHaIIbl. By/bTe TOTOBBI MHOTO YMTATh M U3JIaraTh CBOM MBICITH B
MaKCUMAaJIbHO JIJAKOHMYHOW MaHepe)

6. Formatting: the report is submitted in printed form, after careful preliminary proofreading
and editing. It is necessary to pay attention to spelling, adherence to grammar rules, division
into paragraphs and the correct design of the bibliography. The presence of grammatical,
lexical and punctuation errors leads to a decrease in the final grade for the work. Correct
execution of citations and availability of a complete list of references at the end of the work
are prerequisites The typing of the text of the work is carried out in a font of 12 points with a
double space. If possible, the job is printed on both sides of the paper to save paper.
(Odopmienue: ToKIaa CIACTCS B HAEYaTAHHOM BH/IE, MTOCTIE TIATEIHHOM
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NpeABAPUTEIBHON BBIYMTKH U pelakTypbl. HeoOXoauMo yaennTh BHUMaHHE TPABOIMCAHUIO,
COOJTIONIEHUIO TPAMMATHUYECKUX MTPABUJI, Pa3/ICIICHUIO Ha naparpadsl U MPaBHIEHOMY
oopMIIeHHUIO CIMCKA TUTEpaTypbl. Hamndne rpaMMaTHYeCKUX, TCKCHISCKUX U
MyHKTYaIIMOHHBIX OMTUOOK MPUBOIUT K CHUKCHUIO (DMHAIBHON OIIEHKH 3a padoTy.
[IpaBunbHOE 0hopMIICHHE IUTAT U HAJIMYKE TIOJIHOTO CIMCKA JIUTEPATYPhI B KOHIIE PA0OTHI
SIBJISTFOTCST 00s13aTeNIbHBIMU yCoBHsIMU. Habop TekcTa paboThl oCymecTBIsieTcs: mpudToM
pazMepoM 12 myHKTOB ¢ IBOHHBIM ITpoOenoM. [Ipu BOZMOKHOCTH, B IEISIX SKOHOMHH
Oymaru paboTa rmeuaTaeTcsi Ha 00eUX CTOPOHAX JIMCTA)

7. Work with sources: the sources used in writing the work must comply with the
requirements applicable to the work of students enrolled in the first year of bachelor's
degree. Lack of background humanitarian knowledge and research skills makes it difficult to
write an essay successfully. You should not completely trust online sources - often the quality
of the information they provide leaves much to be desired. Also, don't be limited to one or two
sources. You should not read everything. Save your time by using the literature mentioned in
this brochure, as well as sources cited in bibliographies of recognized publications. In
general, the more you read, the higher the quality of your work. However, you should not cite
all the sources you read - this can turn your report into a set of citations. The purpose of
acquaintance with the literature is a comprehensive understanding of the problems of work
without direct practical participation. (PaboTa ¢ ICTOYHUKAMH: UCTOYHUKH, UCTIOIH3yEeMbIC
NIPY HAIMMCAHUH PaOOTHI, JTOJKHBI COOTBETCTBOBATh TPEOOBAHUIM, TPUMEHIEMBIM K paboTam
CTYICHTOB, 00yJaroIIUXCsl Ha IepBOM Kypce OakanaBpuara. Hemoctarok pOHOBBIX
TYMaHHUTaPHBIX 3HAHUH U HaBBIKA HCCIICA0BATEIHCKON paOOThI 3HAYUTEIBHO OCIIOKHSIET
yCHeIIHOe HalMcaHue 3cce. He cremayeT Bcereno 1oBepsTh OHIAWH UCTOYHUKAM — HEPEIKO
KaueCTBO MPEAOCTABISIEMO MU HH(OPMAIIMK OCTABIISIET KeJaTh JIydniero. Takxke He
CJICAyeT OTPAaHUYMBATHLCS OTHUM WJIM JIBYMSI HICTOYHHKaMu. He ciieyer untaTh Bce OAPS/IL.
DKOHOMBTE CBOE BpeMsI: UCIIOJIb3YHUTE JTUTEPATypy, YIOMSIHYTYIO B JAaHHOK OpOIIIope, a
TaKXKe UCTOUHUKH, PUBEICHHBIC B OMONMMorpadusx npu3HaHHBIX U31aHui. B 1ienom, uem
OoJbIIIe BBl YUTAETE, TEM BBIIIEC KauecTBO Bamield padoThl. OTHAKO HE CIIEAYET CChUIATHCS Ha
BCE MPOYUTAHHBIC HCTOYHUKH — 3TO MOXKET MPEBPATUTD Balll J0KJIaa B Habop nurat. [{enbro
O3HAKOMJICHHS C JINTEPATypOM SBISIETCSI BCECTOPOHHEE TOHUMaHKE TIPOOIeMaTHKH PabOThI
0€3 HeMoCPEACTBEHHOTO MPAKTHYECKOTO YIaCTHS )

6. YueOHas quTeparypa M pecypchl HH(POPMANMOHHO-TEICKOMMYHHKAIIMOHHOM CeTH
"UHTepHer', BKJIIOYAS MlepedeHb Y4eOHO-MeTOAUYECKOro o0ecrnedeHus 1Jisl
CAMOCTOSATEJbHOI padoThl 00y4arOIIUXCA 10 JUCHHUILINHE (MOLYJII0)

6.1. OcHOBHas nUTEpaTypa.

1. Huang, Chuang, et al. Energy Harvesting Wireless Communications, John Wiley & Sons,
Incorporated, 2018. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5612896.

2. Security, Privacy and Reliability in Computer Communications and Networks, edited by Kewei
Sha, et al., River Publishers, 2017. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?doclD=4771355.

6.2. JlonosHUTENbHAS TUTEPATYpA.
1. Sharon Schweitzer, Liz Alexander. Access to Asia: Your Multicultural Guide to Building
Trust, Inspiring Respect, and Creating Long-Lasting Business Relationships, Wiley, 2015

6.3. Y4eOHO-METOAMIECKOE 00ECIIEUCHHE CaMOCTOSATEILHON padOoTHI.
1. I[TonmoxxeHne 06 OpraHU3alii CaMOCTOSITENILHON pabOThI CTYIEHTOB (peepanbHOTO
TOCYZIapCTBEHHOTO OFOKETHOTO 00Pa30BaTEIbHOTO YUPEKICHHS BBICIIIETO 00pa30BaHUs


https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5612896
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5612896
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=4771355
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=4771355
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«Poccuiickas akaieMusi HAPOJAHOTO XO35AHCTBA U rOCYAapCTBEHHOM City:k0bI pu [Ipe3uaente
Poccwutickoit ®eneparum» (B pex. npukaza PAHXul'C ot 11.05.2016 1. Ne 01-2211).
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4. HopmaTuBHbBIE MPABOBBIE TOKYMEHTHI.

1. I'paxxnanckuii xogekc Poccuiickoii @enepanun: Yacts nepsas — uersepras: [IIpunsar Ioc.
Hywmoit 23 anpens 1994 roga, ¢ ”BMEHEHUSIMU U TOMOJIHEHUSIMHU 110 cocTossiHUIO Ha 10 anperns 2009
r.] // Cobpanue 3akononarensctsa PO. — 1994. — Ne 22. Cr. 2457.

2. 3akoH P® "O rocynapctBennoit taiiue" ot 21.07.1993 N 5485-1

3. @3 «O rocyaapCTBEHHBIX rapaHTHSIX PABHBIX MPaB M CBOOO M PaBHBIX BO3MOKHOCTEH
MYX4MH U keHIH B Poccuiickoit @enepannmy»

6.5. UHTEepHET-pECYpCHI.

- http://www.gdrc.org/gender/link-resources.html Women and Development Resources on the
Internet

- http://www.worldbank.org/gender/ World Bank’s ‘Gender and Development’ Portal

- http://www.unifem.org/ UN Development Fund for Women

6.6. 1Hble HCTOYHUKH.

Culturally intelligent leadership: essential concepts to leading and managing intercultural
interactions by Mai Moua, 2010

Global business leadership by e. S. Wibbeke, 2008

Personal leadership: making a world of difference: a methodology of two principles and six
practices by Barbara f. Schaetti and Sheila Ramsey, 2008

7. MarepuajJbHoO-TexHHYecKasi 0a3a, HHPOPMALMOHHBIE TEXHOJIOTHH, IPOrPAMMHOE
obecneyenne U HHGOPMAITMOHHBbIE CTIPABOYHbIE CUCTEMbI

Jnis mpoBenieHust 3aHATHI TpeOyeTcst Kilacc, 000pYIOBaHHBIM JOCKOH, KOMITBIOTEPOM U

IPOEKTOPOM.

Hcnonb3yercs NULIEH3MOHHOE MPOrpaMMHOE 0OecreueHne, a TakkKe, CO3/1aHbl yCIOBUS
U1 PyHKIIMOHUPOBAHUS 3JIEKTPOHHON HH(POPMALIMOHHO-00pa30BaTeIbHOM Cpeibl, BKIIOYAOLIEH
B ce0sl AIEKTPOHHbIE MH(POPMALMOHHBIE PECYpChI, AIEKTPOHHBIE 00pa30BaTeIbHBIE PECYPCHI,
COBOKYNTHOCTh ~ MH(OPMALMOHHBIX  TEXHOJIOTUH, TEJIEKOMMYHUKAIIMOHHBIX  TEXHOJOTHH,
COOTBETCTBYIOUIMX TEXHOJIOTHYECKHX CPEICTB M 00ECHeYMBarOIIeii OCBOCHHE OOYyYaIOUIMMUCS
o0pa3oBaTeibHBIX MPOrpaMM B IIOJHOM 00BbEME HE3aBHUCHUMO OT MeCTa HaXOKICHUS
00yJaronmxcs.

Mporpamma guCLUMNANH peanunusyeTca ¢ YacTUYHbIM npumeHeHnem AOT m 30.


http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
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