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1. IlepeyeHb MJIAHUPYEMBIX Pe3yJabTATOB 00y4eHHs MO TUCHMILINHE, COOTHECEHHBIX C
IUIAHUPYEMBIMH Pe3YJIbTATAMH OCBOEHHUS MPOTPAMMbI

1.1 Jucupnaunaa ®T/.B.03 ComnuaabHO-TICHXOJOTHYECKUE OCHOBBI aAallTalldd 4YEIOBEKa C
OTrpaHUYEHHBIMH BO3MOXKHOCTSIMH K cpene By3a (Socio-psychological basis of human
adaptation with disabilities in the university) oOecrieunBaeTr OBIJIaJICHHE CIICTYIONUMU
KOMIIETCHIIMSIMY C YYETOM dTara:

Kon HanmenoBanue Koz srama ocBoenunsa HaunmenoBanue 3Tamna
KOMIIETEHIINHU OCBOEHUSI KOMIIETEHIIUNA
KOMIIETEHITNHT KOMIIETEHIINHU
YK -5 . Cnocoben YK -5.1 OpranusyeT MeXKYJbTYpHOE

aHaJII/ISI/IpOBaTB nu
y‘II/ITBIBaTI:
pasHooOpa3ue KyJabTyp
B IpoIlecce
MEXKYJIbTYPHOTO
B3aHUMOJICHCTBHA.

B3aUMOJICVICTBHUE C YUETOM
STHUYECKUX, PETUTHO3HBIX,
TEHACPHBIX U BO3PACTHBIX
OTJIMYMH U
MCUX0()U3HOTOTHIECKUX
0COOEHHOCTEH.

1.2 B pe3ynbTaTe OCBOCHUS JUCIHUILIUHBL Y CTYACHTOB JO0JKHBI ObITh CHOPMHUPOBAHBI:

OTO/TD Kon sTana Pe3ynbrarer oOyueHus
OCBOCHHS
(pu HaTUIHH
KOMIIETCHITHH
npodcranaapra)/
npodeCCHOHAIbHBIC
NEUCTBUSA
YK -5.1 Ha ypoBHe 3HaHwmil:

- ONpenessATh
MPaKTHYECKHE

TEOpEeTUYEeCKue  MOJeIH U
MHCTPYMEHTBl  YTpaBICHUS B

TePMHHAX TJIOOATLHOTO OW3HECa, OCHOBaHHBIC Ha

JIy4dllled JEJIOBOM  IPAaKTUKE MEXAYHAPOIHBIX
KOMIIaHU;
- OHpenensATh  AIbTCPHATUBHBIE  HUCTOYHUKHU

MOJTyYeHHs NPUOBUIM B MEXIyHapOIHOM OH3HEce B
nedunura
PECYpCOB U UX MOCTOSIHHO PACTYIIECH LEHbI

YCIOBUSIX  CWUJIBHOM  KOHKYPEHLUH,

Ha ypoBHe ymeHuii:

== OMMPCACIIATb TCOPCTUICCKUC MOJCIIN U




MPaKTUYECKUE UHCTPYMEHTHI YIIPABIICHUS B
TepMHUHAX T7100aIpHOr0 OM3HEca, OCHOBAHHbBIE HA
JIyYIIIei AeI0BOM MPAKTUKE MEKTyHAPOIHBIX
KOMITIaHUH;

- ONpCACIIATh AJIbTCPHATUBHBIC HCTOYHUKU
MOJTyYEHUS TPUOBLITN B MEXAYHAPOIHOM OM3HECE B
YCIIOBHSIX CHIIbHOW KOHKYPEHIIUH, NeQUINTA
PECYpPCOB U UX TTOCTOSTHHO PACTYIICH IIEHBI

Ha ypoBHE HaBBIKOB:

OIIpEJIEIICHUE POJIU CUCTEMBI YIIPABJICHUS B
OCYLLIECTBJICHUU CTPATETUUECKOU U ONIEPATUBHOMN
JESTEIIbHOCTH OpraHu3auu

2. O0beM U MecTO IUCHHUILUIUHBI B cTpyKType OII BO

O0BbeM U CIUIIINHEI

O0peM qucuuIuInHe: 36/1 27/1
KonrtakTHas pabora: 8/6
Jleknun

JlaGopaTopHbie pabOTHI
[IpaxkTuueckue 3anarus 8/6
CamocrostenbHas padora 28/21

MecTto aucuuminesbl B ctpykrype OII BO

nHACKC 1 HauMeHoBaHue quciuiumael: OTJ1.B.03  ConuanbHO-IICHX0JIOTHUESCKHIE
OCHOBBI aJanTallid YeJOBeKa C OrpPaHMYEHHBIMH BO3MOXKHOCTSIMH K cpene By3a (Socio-
psychological basis of human adaptation with disabilities in the university)

Kypc(bl), ceMecTp(bl) Wk TpUMECTP(bI) €€ OCBOCHUSI B COOTBETCTBUH C YUCOHBIM TUIAHOM:
1 kypc 1 cemectp

AUCHHUIIJIMHBI, IJI1 KOTOPBIX peajindyeMas IMCHUINIJINHA CITIYKUT 01'[0])0171:

b3.01 3ammTa BeIMYyCKHON KBATM(UKAIIMOHHON pabOThI, BKIIIOYAs MOJATOTOBKY K 3aIlUTE U
npouenypy 3aumThl (Defense of the graduate qualification work, including preparation for the
defense and the defense procedure)

dbopma(bl) MPOMEKYTOUYHOMN aTTECTAIIMK B COOTBETCTBHH C YUCOHBIM IIJIAHOM: 3a4eT

PernamenT pacnpenesienusi BuaoB pador no qpucuumianne ¢ 10T




I[aHHa}I AUCHUIIIMHA PCaJIN3yCTCA C MPUMCHCHUCM IUCTAHIIMOHHBIX O6pa3OBaTeHBHBIX

texunonoruit (IOT). Pacnpenenenue BunoB yueOHOIW paboThl, (HOPMATOB TEKYIIETO KOHTPOIIS

MPEJICTaBJICHBI B TAOIHIIE:

Bup yueOHoii paboThl

DopmaT npoBeAeHHUs

[IpakTHyecKkue 3aHsATHS

C yactuynbiM npuMeHenueM JJOT

CamocrosTenbHas pabora

C yactnunbiM npumeHernneM 10T

[TpomMexyTouHas aTTecTalusl

C yactuynbiM npuMeHenueM 0T

DopMbI TEKYLIET0 KOHTPOJISI

DopmaT nNpoBeIeHUs

Omnpoc

C yactnunbpiM npumeHernneM 10T

Pedepar

C yactuynbpiM npuMeHenueM JJOT

HOCTyH K CHCTEMC [JHCTAHIIMOHHBIX OGpﬁSOB&TGJ’IBHBIX OCYHICCTBJIACTCA KaKIAbIM

00ydJarmuMCcs CaMOCTOSITENILHO C JII0OOTO yCcTpoicTBa Ha mopTane: https://lms.ranepa.ru.

[Taposib ¥ TOTUH K TUYHOMY KaOWHETY / MPO(UITIO MTPEIOCTABISIETCS CTYICHTY B JICKaHATE.

Bce ¢GopMbl Tekyimero KOHTPOJIS,

MIPOBOJIMMEIE B CHCTEME JIUCTAHITMOHHOTO OOYYCHWSI,

OIICHUBAIOTCS B CHCTEME ITUCTAHIIMOHHOTO oO0ydeHHWs. JlocTym K BHIACO W MaTepualaM JICKIIHH

IpeAOCTABIIACTCA B TCUCHHUC BCCIr0 CEMECTpPA. ﬂOCTyrI K KaXXKI0OMY BUY pa60T 1 KOJIMYECCTBO IIOIIBITOK Ha

BBITIOJIHCHUE 3aJaHUs MPEAOCTABIIACTCA Ha OrpaHMYCHHOC BPEMA COITIACHO PErIaMCHTY AUCLUIIINHEBIL,

OHy6JII/IKOBaHHOMy B CI[O HpeHOZ{aBaTCJ’IB OLICHHUBACT BBIINIOJHCHHBIC 06y‘{aIOH_II/IMC$I pa60T1>1 HC

no3aHee 14 pabouyux AHEH MOCIe OKOHUAHHUS CPOKA BBIIIOJHCHHMS.

3. Conep:kaHue U CTPYKTYPaA AU CHUIINHBI

O0beM TUCHUILIMHBI |, Yac. ®opma
KonrtakTHas padora TeKy1Llero
00y4arouuxcs ¢ KOHTPOJIA
N HanmenoBanue Tem npenojaBartejemM ycreBaeMocCT
° n/m 4
(pa3nenoB) Bcero 10 BUAAM y4eOHbIX CP u,
3aHATHH MPOMEKYTOY
J | Jap | m3 | KCP o
arTrecTaluu
Ounasn popma odyuenusn
Group psychology 6/4
Tema 1 [Icuxomorust rpynn 2/1,5 ,5 0
Intra-group processes 6/4
Tema2 | BHyTpurpynmosble 2/1,5 )5 0
MIPOIIECCHI
Psychology of 2/1,5 8/6
Tema 3 communication o,p
[Icuxomnorus o0IIeHus
Socio-psychological 8/6
methods of working 2/1,5
with groups
Tema4 | ComuanbHo- O
MICUXOJOTHYECKHE
METOABI pabOTHI C
rpynnamu
IIpoMe:xxyTOYHAsI aTTeCTAIUSA 3auer




O0bem IMCUMILIMHBL |, Yac. dopma
KonTakTHas padora TeKYLIero
o0yyaromuxcs ¢ KOHTPOJIS
N HaumeHnoBanue Tem npenojaaBartejeM ycneBaeMocT
° n/m 4
(pa3nesioB) Bcero 10 BHJIaM y4eOHBIX Cp n’,
3aHATHI MPOMEKYTOY
J | Jp | O3 | KCP o
aTTrecTauuu
QOunas popma 0dyuenus
Beero: 36/1 8/6 28/
2711 21
Ilpumeuanue:

** — hopmul mexyweeo konmpoas ycneeaemocmu. onpoc (0), pepepam (P).

Conep:xaHue TMCUUILINHBI

Ne i/

HaumeHnoBaHnue
TeM (pa3aeioB)

Conep:xxanue TeM (pa3jaesioB)

Tema 1

Group psychology
IIcuxosorus rpynn

['pynma kak OOBEKT COIHMAIBHO-TICUXOJIOTHYECKOTO H3YYCHHUSI.
[TapameTpbl IpymIIbL: KOMIIO3ULUSA, CTPYKTYpa, TPYIIIOBBIE IIPOLIECCHI,
TPYIITOBBIC HOPMBI M ICHHOCTH, CUCTEMa CaHKIIWH, WHIMBU B TPYIIIE
(cTaryc, pojb, CUCTEMa IPYTIIOBBIX OXKHUIAHUI).

Knaccudukanus Tpymm: ycCIIOBHBIE W peajbHbBIE, J1a0OpaToOpHbIC W
€CTECTBEHHbBIE, OONbIIME W Majble, CTUXUUHBIE W YCTOWYMBBIE,
CTAQHOBSIIMIECST W pPa3BUTHIe. Bo3pacTHbIE M IICHXOJIOTHYECKUE
0COOEHHOCTH IIKOJBHOTO KJIACCA U CTYICHYECKOW TPYIIITBI, KITFOUYEBBIE
pasnuuus.

Group as an object of socio-psychological study. Group parameters:
composition, structure, group processes, group norms and values, a
system of sanctions, an individual in a group (status, role, system of
group expectations).

Classification of groups: conditional and real, laboratory and natural,
large and small, spontaneous and stable, becoming and developed. Age
and psychological characteristics of the school class and student group,
key differences.




Tema 2

Intra-group
processes
BryTtpurpymnmossie
IIPOLIECCHI

®enomen Tommbl. KpynHeie HehopManbHble 00beANHEHHS.
MexaHu3Mbl BO3JICHCTBUS JIIOACH JPYT Ha Apyra: 3apakeHue,
BHYILIEHUE, ToipakaHne. Konpopmusm, KOHPOPMHOCTD,
KoH(popMHOE roBenieHne. DEHOMEH TPYIIIOBOTO IABJICHHS.
SIBnenune conuanbHOM JieHU. PEHOMEH «OIPYIIUICHUS MBILLICHUD).
[TonsiTre KOHGIUKTA, ero pasHOBUAHOCTH. CTPYKTypa M AMHAMHKA
npoTekanus KoH¢puukTa. [loBeneHUecKue cTpaTerud y4acTHUKOB
koH(pmKkTa. [loBeneHyeckas Moeb pa3penieHns] KOH(QINKTA.
ConmanbHbIE POJIH, POJIEBOE MTOBEIEHUE U POJIEBOM KOH(IIMKT.
Knaccudukanuu posneii. PoneBast cTpykTypa Irpynisbl.

PoneBas urpa no pereHno KOHQIUKTHON CUTyaluH (KpacHOe/yepHoe
U T.IL.).

The crowd phenomenon. Large informal associations. The
mechanisms of people's influence on each other: infection, suggestion,
imitation. Conformity, conformity, conformal behavior. Group
pressure phenomenon. The phenomenon of social laziness. The
phenomenon of "grouping of thinking".

The concept of conflict, its varieties. The structure and dynamics of the
course of the conflict. Behavioral strategies of the participants in the
conflict. Behavioral model of conflict resolution.

Social roles, role behavior and role conflict. Role classifications. Role
structure of the group.

Role-playing game to resolve a conflict situation (red / black, etc.).

Tema 3

Psychology of
communication
Ilcuxonorus
0OIIIEeHHS

OCHOBBI MEXJIMUYHOCTHOTO 001IeHus. [IpaBuia u HOpMBI
B3aMMOJICHCTBYSI; TEOPHUH, TUITBI, CTHIIH.

OOmieHne B cucTeMe OOIIECTBEHHBIX i MEYITMYHOCTHBIX OTHOIIICHUH.
Crpykrypa u ¢pyHKuun obrieHus. BepbanbHas u HeBepOanbHas
KOMMYHHKAITHS.

Munu- TpeHuHT «ba30BbIe HABBIKM KOMMYHUKAITUI.

The basics of interpersonal communication. Rules and norms of
interaction; theories, types, styles.

Communication in the system of social and interpersonal relations.
The structure and functions of communication. Verbal and non-
verbal communication.

Mini-training "Basic communication skills".




Tema 4

Socio-
psychological
methods of
working with
groups
ConuansHo-
IICUXOJOTUYCCKUEC
METOBI PabOTHI C
rpymmnamMu

I'pynmoBast TUHaAMUKa: 00IIast XapaKTEPUCTUKA. Y POBHU
rpyNnmnoBON AMHAMHUKHA. MOJIeTM BHYTPUIMYHOCTHOW TMHAMUKH.
OCHOBHBIE CTaIUU PA3BUTHS TPYIIIILI: 3HAKOMCTBO, CTaIUS
arpeccuu (KOH(PpPOHTAINH), CTaIUsI paOOTOCITIOCOOHOCTH, YMUPAHUE
rpyIIibl. 3aa4u BEAYIIEro Ha KaXI0M cTaauu. XapaKTepUCTUKU
MPOAYKTUBHON U HEMPOAYKTUBHON TPEHUHTOBOM T'PYIIIIHI.
[Tporecc ynpaBneHus rpynmnoi: GpacuianTarus, Moaeparus,
Meaualus, FpynnoBas TUCKyCCHS.
JlmarHocTudeckue MeTo bl (COIMOMETPUS U T.11.);

Ponessie urpsr;
ConuanbHO-TICUXOJIOTUYECKUIA TPESHHHT.
Group dynamics: general characteristics. Group dynamics levels.
Intrapersonal dynamics models. The main stages of the group's
development: acquaintance, the stage of aggression (confrontation), the
stage of working capacity, the dying of the group. Tasks of the
facilitator at each stage. Characteristics of a productive and
unproductive training group.
Group management process: facilitation, moderation, mediation, group
discussion.
Diagnostic methods (sociometry, etc.);

Role-playing games;
Socio-psychological training.

4. MartepuaJjbl TeKylIero KOHTPOJISI YCIIEBAEMOCTH 00Y4YaIOIUXCs U
(oH O1I€eHOYHBIX CPEICTB MPOMEKYTOUYHON ATTECTAIMH MO JUCHHUILIHHE

4.1. ®opmMbl 1 MEeTOABI TEKYLIET0 KOHTPOJISI YCIIEBAEeMOCTH, 00y4al0IMXCs U
MPOMEKYTOYHOM aTTeCTALMH.

4.1.1.

B xome peanu3anuu JIMCUUIIHHBI

(MHAEeKC, HAMMEHOBAHME) HCIOJIb3YIOTCS

caeayrume METOAbI TEKYIIEro KOHTPOJIA YCIIEeBaA€MOCTH oﬁyqamumxca:

Tema (paznen)

MeTtoabl TEKYLIET0 KOHTPOJIS yCIEBAEMOCTH
(amanTHpyrOTCs B 3aBUCUMOCTH OT OI'PaHUYEHHBIX BO3MOXKHOCTEH
3[I0pOBBS WIH B COOTBETCTBUH C MHIUBUIYaIbHBIMU

0COOEHHOCTSIMH)
Group psychology Ompoc
[Icuxomorus rpymm quiz
Intra-group processes | Omnpoc
BuyTpurpynmnossie quiz
IIPOLIECCHI
Psychology of ompoc, pedepar, NpPEACTaBICHHBIA JIS 3alUThl Ha TEKYIIEM
communication IIPaKTUYECKOM 3aHATUU;

INcuxomorug oomenust

quiz, an abstract presented for defense at the current practical lesson;

Socio-psychological
methods of working
with groups
CoruanibHo-

[IpesenTanus npoekra «Moi MUHU-TPEHUHT», TECTUPOBAHHUE.
Presentation of the project "My mini-training", testing.
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IICUXOJOI'HYCCKHUEC
METO/IbI PAaOOTHI €
rpyImamMu

[Ipu mpoBeneHUM 3aHATUN JIEKIIMOHHOTO TUIIA: -
[Ipu mpoBeeHNY 3aHATHI CEMUHAPCKOT0 TUMA: onpoc. pedepar

4.1.2. Jx3amMeH (3a4eT) NPOBOJAUTCS C IPUMEHEHUEM CJIeYIOIUX MeTOA0B (CPeIACTB):
3aueT B mucbMeHHOU (popme (TecT)
4. 2. MaTtepuaJbl TEKYLIEro KOHTPOJISI YCIIEeBAeMOCTH 00y4ar0UXCH.

Topic 1. Group psychology
Tema 1. IlcuxoJsiorusi rpynn

1. XapakTepucTuKa TOHATUS «IPyHna», Kak OO0bEeKTa COLUaIbHO-IICUXOJIOTHYECKOTO
U3YYECHHUS.

2. [TapameTpb! rpynIbl: KOMIO3ULUS, CTPYKTYpa, TPYMIIOBBIE MPOLECCHI, TPYIIIIOBbIE HOPMBI U
LIEHHOCTH, CUCTEMA CaHKLUI, MHAUBU] B TPyNIIE (CTaTyc, pojb, CHCTEMA IPYIMIIOBBIX OXKHJIAHUH.

3. [TonsiTrie Manoii rpynmbl. ['paHuIbl MaION TPYIIIHL.

4. Knaccugukanus MansIx rpyrmn: IepBUYHbIE U BTOPUYHBIE, (JOpMaTIbHbIE U He(OpPMAIIbHEIE,
TPYIIIBI YWIEHCTBA U pepepeHTHbIE TPYIIIHL.

5. OO0pazoBaHKe Mo TPyMIIbl U cTagun e€ pa3Butus. Komanna.

1. Characterization of the concept of "group" as an object of social and psychological study.

2. Group parameters: composition, structure, group processes, group norms and values, the
system of sanctions, the individual in the group (status, role, system of group expectations.

3. The concept of a small group. Small group boundaries.

4. Classification of small groups: primary and secondary, formal and informal, membership
groups and reference groups.

5. Formation of a small group and stages of its development. Command.

Topic 2. Intra-group processes

Tema 2. BHyTpurpynmnosblie npoueccsl

1. TlosicauTe, 9TO Takoe (hEHOMEH TOJIIHI.

2. TlpuBenute mpuMepbl KPYIHBIX HEPOPMATEHBIX 00BETUHEHHIA.

3. OOwsicHUTE Ha TpUMEpax MEXaHW3MBI BO3JCUCTBUS JIIOJCH Apyr Ha Jpyra: 3apakeHHe,
BHYIIICHUE, TIO/IPKAHHKE.

4. Tlosicaure mOHATHS KOH(GOPMHU3M, KOH(GOPMHOCTH, KOH(GOPMHOE TIOBEICHHUE, TMPUBEIANTE
MPUMEPBI UX SKCTIEPUMEHTATLHOTO H3yUeHUSI.

1. Explain what the crowd phenomenon is.

2. Give examples of large informal associations.

3. Explain with examples the mechanisms of people's influence on each other: infection,

suggestion, imitation.

4. Explain the concepts of conformism, conformity, conformal behavior, give examples of their

experimental study.

Topic 3. Psychology of communication

Tema 3. Ilcuxosorusi o0IIeHUA

1. OcHOBBI MEXITUYHOCTHOTO 0OmeHus. [IpaBuna U HOPMBI B3aUMOJCHUCTBHS, TEOPUH,
THIIBI, CTHIIH.

2. OO011IeHre B CHCTEME OOIIECTBEHHBIX U MEKIMYHOCTHRIX OTHOIIEHHH.
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3. CrpykTypa 1 GyHKIMU OOIIEHHSI.

4. BepOanbHas 1 HeBepOaTbHAs KOMMYHHUKAITHS

1. Basics of interpersonal communication. Rules and norms of interaction; theories, types, styles.
2. Communication in the system of social and interpersonal relations.

3. The structure and functions of communication.

4. Verbal and non-verbal communication

Topic 4. Socio-psychological methods of working with groups
Tema 4. ConnaJIbHO-TIICMX0JIOTHYECKHE MeTOAbI padoThI ¢ rpynIaMu
1. I'pynmoBas nuHaMuKa: 001Ias XapaKTEPUCTHKA.
2. VYpOBHHU I'pyNIOBOM AUHAMUKH.
3. IlpuBenurte npuMepsl MOJENICH BHYTPUIMYHOCTHON JUHAMUKH.
4. OCHOBHBIE CTAQJMU PA3BUTHUS TPYMIBI: 3HAKOMCTBO, CTaausl arpeccuu (KOH(MPOHTALUH),
cTagusi paboTOCIIOCOOHOCTH, YMHUPAHKE TPYIIIEL. 3aJa9d BEIyIIETr0 Ha KaXIOW CTaIuu.
5. XapakTepuUCTUKU IPOLYKTUBHOU U HENPOLYKTUBHOW TPEHUHIOBOU I'PYIIIIHL.
6. Ilpomecc ympaBneHus rpynmon: ¢GacuauTaus, MOJEpalusa, MeIuanus, TPynnoBas
JTCKYCCHSL.
7. TlpuBenuTe TpUMEpPHI TUATHOCTHYSCKUX METOIOB PA3IMYHBIX XapPAKTEPUCTHK TPYIIIHI
(comoMeTpus U T.1.)
8. PomneBble UIpBI, UX TUTIBI, 3HAYCHUE IS IPAKTHUKH.
9. ConManbHO-TICHXOJIOTUUECKUA TPEHHUHT: 3Tarbl IPOBEICHHS, TUTIBI YIIPAKHEHHIA.
10. 3HaueHwe TPEHUHTA B MPAKTHYECKOW padOTe C TpyIIIaMHu.
1. Group dynamics: general characteristics.
2. Levels of group dynamics.
3. Give examples of models of intrapersonal dynamics.
4. The main stages of the group's development: acquaintance, the stage of aggression
(confrontation), the stage of working capacity, the dying of the group. Tasks of the facilitator at
each stage.
5. Characteristics of a productive and unproductive training group.
6. Group management process: facilitation, moderation, mediation, group discussion.
7. Give examples of diagnostic methods for various characteristics of the group (sociometry,
etc.)
8. Role-playing games, their types, importance for practice.
9. Socio-psychological training: stages of implementation, types of exercises.
10. The value of training in practical work with groups.

Tewmsbl pedepaTon
Abstract topics
1. VuauBumyanbHBIC pa3audus B colMabHOW MoTHBanuu nmosenenus.( Individual
differences in social motivation of behavior)
2. MexaHu3MBbl BO3ICUCTBUSA JIIOACH IPYT HA ApyTa: 3apakeHHe, BHYIIICHUE, TOApaKaHUE.
(Mechanisms of the influence of people on each other: infection, suggestion, imitation)
3. Koundopmusm, konpopMHOCTh, KOH(DOpMHOE moBeneHue. (Conformity, conformity,
conformal behavior)
®denomen rpynmnoBoro gasienus. (The phenomenon of group pressure)
SBnenue connanbHoi neru. (The phenomenon of social laziness)
®denomen «orpymniieHus MoiuieHus». (The phenomenon of "grouping of thinking")
PaznoBunHoctu koHpukTa. (Varieties of conflict)
[ToBenenveckue crpaTeruu yuacTHUKOB kKoH(umkTa. (Behavioral strategies of the parties
to the conflict)

Sl AR
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9. TloBenenueckas Mojens paspemenus konpaukra. (Behavioral model of conflict

resolution)

4.3. OneHOYHbBIE CPEACTBA VISl IPOMEKYTOYHOI aTTeCTALMH.

4.3.1. ®opMupyembie KOMIIETEHIIUH

Kon HaumenoBanue Kox sTama ocBoenusa HauMmenoBanue 3Tamna
KOMIETEHIIUU OCBOEHUSI KOMIIETEHIINH
KOMIIETCHITHH KOMIIETCHIINH
YK -5 Crniocoben YK -5.1 OpraHuzyeT MeXKyJIbTYpHOE
aHAIU3UPOBATh U B3aUMOJICHICTBHE C YUETOM
VUHTHIBATH STHUYECKHX, PEITUTHO3HBIX,
TeHJIEPHBIX U BO3PACTHBIX
pazHOOOpa3ue KyiabTyp .
OTIUYHN U
B Hpomecce MCUX0(U3HOTOTUUECKHUX
MEKKYJIbTYPHOTO 0COOEHHOCTE.
B3aMMO/ICUCTBUS.
Oran ocBOeHus [Toka3zarenn Kpurepuii onieHnBaHus
KOMIIETCHIINH OILICHUBAHHUS

1 sran (YK -5.1) -

OpranusyeTr MeXKyJIbTypHOE
B3aUMOJICVICTBHUE C YUETOM
STHUYECKUX, PETUTHO3HBIX,
FEeHACPHBIX U BO3PACTHBIX
OTJIMYHUI U
MCUX0()U3HOTOTHIECKUX
0COOCHHOCTEH.

OOy4Jaromuiicst 3HaeT STHICCKHE
HOPMBI U OCHOBHBIE MOJICITH
OpraHU3alMOHHOT'O MTOBEICHUS;
0CcO0EHHOCTH pabOTHI YICHOB
TPYIOBOTO KOJIJICKTHBA.

- O1ieHKa «OTIIMYHO
BBICTABIISIETCS CTYCHTY,
€CJIM OH TTyOOKO ¥ MPOYHO
YCBOWJI IPOTPAMMHBIN
MaTepua, UCYePIBIBAIOIIE,
IIOCJIEA0BATENBHO, YETKO U
JIOTUYECKH CTPOMHO €ro
U3JIaraeT ero Ha dK3aMeHe,
yMEEeT TECHO YBS3bIBATh
TEOPHIO C TPAKTHUKOM,
CBOOOJTHO CIIPABJISIETCSI C
3a/ladyaMu, BOIIPOCAMH U
JIPYTHEMH BHJIAMHU
IIPUMEHEHUs 3HaHUH,
IpUyYeM He 3aTpyAHsIeTCS C
OTBETOM IIpH
BUJIOM3MCHCHHUH 3aJaHMI,
UCIIOJNIb3YET B OTBETE
MaTepHai MOHOTpadu4IecKoi
JTUTEPaTyPhI, TPABUILHO
00OCHOBBIBACT MPUHATOE
pelieHue.

- YyeOHbIe JOCTUKEHHUS B
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CEMECTPOBBIN EPUOA U
pe3yibTaTaMu pyOexHOTO
KOHTPOJISL IEMOHCTPHPYIOT
BBICOKYIO CTETICHb
OBJIaJICHNS TIPOTPAMMHBIM
MaTepHajIoM.

4.3.2 TunoBblie OLIEHOYHbIE CPEICTBA

[IpumepHbBIe TECTOBBIC 3adaHUS:
Sample test items:

1. OOmenue — A10:

a) MHOTOIJIAHOBBIH MPOLECC YCTAHOBJIEHUS] M PA3BUTHS KOHTAKTOB MeXK1Y JIOJAbMU;
0) METOJT B COLIMATBLHOM MICUXOJIOTHH B CUCTEME HAYYHBIX 3HAHUH U KU3HU OOIIECTBA;
B) COIIMATBHO-TICUXOJIOTHYECKAsi XapaKTePUCTUKA JTMIHOCTH.

2. Uadopmanus B oOLIeHNN TIepeaacTCs:

a) ¢ TIOMOIIBIO 3HAKOBBIX CHUCTEM;

0) ¢ TOMOIIbIO HEBEPOATBHBIX CUTHAJIOB;

B) C MOMOIIBIO MAPAITMHIBUCTHUYCCKUX CPCIACTB,
I) BCe BADUAHTHI BEPHBI.

3. HeBepOanbHoe o01ieHre — 00IIeHHE ¢ TTOMOIIIBIO:
a) KOH(IINKTA;

0) poHeTHUECKNX 3HAKOB;

B) MUMHKH, K€CTOB, TeJI€CHbIX KOHTAKTOB.

4. MexaHu3M MEXJIMYHOCTHOTO BOCHIPUATHS, KOTOPBIN MpeACTaBIIeT COO0 0cOOBIN BU
IOHUMAaHHMsI JPYTroro 4ejaoBeKa, CTPEMIIEHUE SMOLIMOHATIBHO OTKIMKHYTBHCS HA €10 MPOOJIEMBI:

a) UAeHTUPUKAIUS;

0) sMnaTusi;

B) peduiekcus;

T') Kay3ajabHas aTpuOYIIHs.

5. K KOMMyHHKaTUBHBIM OapbepaM HETTIOHUMaHUS OTHOCSTCS:
a) (hOHETUYECKHUIA;

0) CEeMaHTHUYECKUH;

B) CTHJTMCTHYECKUH;

T) JIOTUYECKUH;

1) BCe OTBETHI BEPHbI.

6. K BepOanpHBIM cpesicTBaM KOMMYHHUKAIIUU HE OTHOCUTCSI:

a) MIChbMEHHAs peYb;

0) ycTHast peub;

B) peub, 3aMrcaHHas Ha MarHUTO(POHHYIO TUICHKY
r) MUMHKA.
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7. Onpenenure 3pPeKT connanbHOTO BOCHPUATH: TEHACHIUSI (OPMUPOBAHUS YCTOHUYHUBOTO
NPECTaBICHUS O KAKOM-JINOO SIBJICHUU U YETIOBEKE.

a) 3¢ ¢eKT cTepeoTUNN3ALNH;
0) apdext opeomna;

B) 3¢ (heKT nepBUYHOCTH;

) 3 deKT HOBU3HEI.

9. I'pynna — 370:

a) CKOIUJICHHE JIIOJICH, TUIICHHBIX SICHO 0CO3HaBAaEMOW OOITHOCTH IIeJiel U OpTaHU3aIHH;

0) orpaHM4YeHHasi B pa3Mepax o0IIHOCTD JIKO/eil, Bble/asieMasi U3 COMAJIBLHOIO0 (Ha
OCHOBe ONpe/e/IeHHbIX 3HAKOB);

B) KaTeropusl, Ciy’kamas /11 0003HauYC€HUSI BPEMEHHBIX XapaKTEPUCTHK.

10. I'panua Masion rpynmnsl ONpeneaseTcs:

a) BO3MOXHOCTBIO HETIOCPEJCTBEHHBIX MEKTMYHOCTHBIX KOHTAKTOB BCEX WJICHOB TPYIIIIHI;
0) o0yralaHueM BCEMU €€ WICHaMU OOIIMMH IIEHHOCTSIMH;

B) 00bEMOM HETOCPEACTBEHHOW MaMsITH YeJI0BeKa, T.€. 10 9-10 uenoBex.

11. Kakue u3 nepeuncieHHbIX TPy OTHOCATCS K MaJIbIM:
a) 3pUTENIN Ha KOHIIEPTE;

0) maccaxupsl aBTO0YCa;

B) CeMbsl, COCTOSILLIAsA M3 TPeEX YeJ0BeK;

T') BCE OTBETHI BEPHBI.

12. Manas rpynmna, NCUXO0JIOTUS U MTOBEIeHHE KOTOPOH Uy Kbl ISl UHIUBHIA HITH
0e3pa3IM4HBI AJIs HETO, Ha3bIBACTCS:

a) HepedepeHTHOIA;

0) pedepeHTHOI;

B) c1a00pa3BUTOM;

T') BTOPUYHOM.

*[IpumevaHue: B TEKCTE TECTA JKUPHBIM IIPHUPTOM BBIEICHBI TPABUIbHBIC OTBETHI
* Note: in the text of the test the correct answers are highlighted in bold

TumoBoe MpakTUYECKOE 3aJaHNE K 3aUeTy:
Typical practical assignment for credit:

[TonroroBka B MUHHU-TpyNmax W TPOBEICHHE B Yy4eOHOM rpyrme | TPEeHWHrOBOTO
YOpaXHEHUS Ha BBIOOP, CBA3AaHHOTO C JIMYHOCTHBIM POCTOM, HABBIKAMH KOMMYHHUKAIIUH U
MEPEroBOpOB, KOMaH/1000pa3oBaHue U T.J. BpeMs mpoBeneHus ynpaxHeHus A0 7 MHUH, MOcCIe
IpOBeNIeHHs YIIpaKHEeHUs1 o0s3aTenbHa peduiekcus 1o cieayrouieMy miany (Preparation in mini-
groups and carrying out in the study group 1 training exercise of choice related to personal
growth, communication and negotiation skills, team building, etc. The time of the exercise is up
to 7 minutes, after the exercise, reflection is required according to the following plan:):

- KakoBa ObLIA 11eTh YIIPaKHEHUS?

-C KAKUMU TPYIHOCTSMHU CTOJKHYJIHCH, ToYemMy?

- 4Yero He XBaTUJIO BeIyIUM?

- KaKue 30HbI pocTa ajs ceds yBuaenu?

HIkana oueHnBaHUS.
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Iloka3aTesb OLleHMBAHUSA Kpurepnii onennBanus
OOyuaromuiics 3HaeT STHYECKUE HOPMBI U - OLIeHKa «OTIMYHOY BBICTABIIAETCS
OCHOBHBIC MOJICJIM OPTraHU3alMOHHOI'0 CTYACHTY, €CJIN OH rny601<0 " ITPOYHO
MOBEJICHUS; 0COOCHHOCTH pabOTHI YICHOB YCBOWJI IIPOrPaMMHBIM MaTepHal,

MCUEPIIBIBAIOILE, [T0CIEA0BATENBHO, YETKO U
JIOTUYECKHU CTPOMHO €r0 M3J1araeT ero Ha
9K3aMEHE, YMEET TECHO YBSI3bIBATh TEOPHIO C
MPAKTUKOH, CBOOOIHO CIIPABIISIETCS C
3aJla4yaMM, BOIPOCAaMH U JPYTMMH BHJIaMU
IPUMEHEHMSI 3HaHUH, IpUYEeM He
3aTPyAHSIETCS C OTBETOM IIPH
BUJIOM3MEHEHHUH 3aJJaHUl, UCIIOJIb3YET B
OTBETE MaTepuasl MOHOTpapuUeCKOn
JUTEPaTyphl, IPaBUIHHO 0OOCHOBHIBAET
IIPUHSATOE PELICHUE.

TPYIOBOT'O KOJUIEKTUBA.

- YueOHbIe TOCTHKEHUS B CEMECTPOBBIN
MIEPUOJ U PE3ybTaTaMu PyOSKHOTO
KOHTPOJISI IEMOHCTPHUPYIOT BBICOKYIO
CTENEHb OBJIAJICHHS IPOTrPAMMHBIM
MaTepuaIoM.

Huskuil «HEeyn0BIETBOPUTEILHO/HE3a4ET» - KOMIIETEHIIMSI HE OCBOCHA HIIM OCBOCHA B
HemoctatouyHo Mepe. CTyAeHT He 3Haer, Jub0 3HaeT Ha CJIadOM YPOBHE TEOPETUUYCCKUI
Marepuan Mo aucuuiuiiHe. He Biameer TEepMHHONOTMEM W OCHOBHBIMU TOHSTHSIMU U3
npodecCHOHAIBHON c(ephbl HIIK Ha3bIBACT HEYBEPEHHO, C OLTUOKAMH.

[Toporossiii (6a30BbIi)

«yIOBIETBOPUTENIBbHO/3aU€T» - KOMIIETEHLIUS OCBOEHA YJOBJIETBOPUTENBHO, HO
JIOCTaTOYHO. CTymeHT OCBOMJ OCHOBHYIO 0a3zy TEOpeTHYeCKHMX 3HaHWid. Brageer
TEPMHUHOJIOTHEN U OCHOBHBIMH MOHATUSAMU U3 PO ECCHOHAIbHON chephl.

[TpoaBUHYTHIN «XOPOII0/3a4eT» - KOMIIETEHIMSI OCBOEHA JOCTaTOYHO Xopomro. CTyAeHT
3HAET TEOPETUUYECKUN MaTEpHUaIl 10 JUCHUUILIMHE, YMEET NPUMEHUTh 3TU 3HAHUS HA MPAKTHUKE.
Uérko m sicHO (opMynHpyeT CBOM MBICIH. 3HAET CIHEHUATBHYI0O H ITyOJIHUIHUCTHYCCKYIO
JUTEpaTypy M0 NpodecCHOHATBHBIM BOIPOCAM.

Bricokuii «OTNMYHO/3a4eT» - KOMIIETEHIIMS OCBOCHA B TIOJIHOM Mepe WU Ha
IPOJIBUHYTOM ypOBHE. CTyZACHT 3HA€T TEOPETUUECKUI MaTepras, yMeeT IPUMEHUTh 3TU 3HAHUS
Ha MPaKTUKE H(WJIM) UMEET OMBIT B MPodecCHOHATBHO-IPAKTUYECKON AedarenbHocTd. [IpuBoauT
aKTyaJlbHble TpUMepel U3 cdepbl MNpodecCHOHANBHON AESITENbHOCTH; JAEMOHCTPUPYET
CIIOCOOHOCTH K HECTAHJIAPTHON MHTEPIPETAIIMU TIOCTABJICHHOTO BOTIPOCA.

4.4. MeTonnueckne MaTepHaJIbl

Texymuii KOHTPOJb OCYIIECTBISETCS C IIETbI0 MOHHTOPHHTA AKTyaJbHOW CHUTYallUU
MOATOTOBKUA CTYJEHTOB K JTally I[POMEXYTOYHOIO KOHTpois. TeKylmuid KOHTPOJIb
ocymiecTBiIsIeTcs B (opMax: KOHTPOJS IOCEHIAEMOCTH, OTBETOB Ha MPAKTHYECKUX 3aHITHUSX,
HanMcanue pedepara. llpenogaBarens OTCIEKMBACT TEKYIIYIO CUTYAIlMIO IO YKa3aHHBIM
dopMam TeKymero KOHTPOJISI M BBIHOCHT CTYJEHTaM PEKOMEHJIAIWU IS yIy4IICHHUs KauecTBa
MMOATOTOBKH K ITPOMECIKYTOUYHOMY KOHTPOJIIO.
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Current control is carried out in order to monitor the actual situation of preparing
students for the stage of intermediate control. Current control is carried out in the following
forms: attendance control, answers to practical classes, writing an essay. The teacher monitors
the current situation according to the specified forms of current control and makes
recommendations to students to improve the quality of preparation for intermediate control.

[TpomMexyTOUHBII KOHTPOJIb MO KypCy OCYIIECTBIsieTcs B (opMme 3auera (HarMcaHHe
TECTUPOBAHUS ¥ BBITIOJIHEHUS MPAKTHUECKOTO 33 JaHHUS.

Intermediate control over the course is carried out in the form of a test (writing testing
and performing a practical task.

Huskuil «Heyn0BIETBOPUTEILHO/HE3aUET» - KOMIIETEHIIMSI HE OCBOEHA HIIM OCBOCHA B
HenmoctatouyHo Mepe. CTyAeHT He 3Haer, Jub0 3HaeT Ha CJIadoM YPOBHE TEOPETUUYCCKUU
MaTepuan Mo JucHHUIUIMHE. He Bliageer TEpMUHONOTHEW W OCHOBHBIMH TOHSTHSIMH U3
npodeccuoHaIbHON cepbl WM Ha3bIBaeT HeyBepeHHO, ¢ ommbOkamu. (Low ‘“‘unsatisfactory /
failing” - competence is not mastered or is not mastered sufficiently. The student does not know,
or knows at a weak level theoretical material in the discipline. Does not know the terminology
and basic concepts from the professional sphere or names it uncertainly, with mistakes.)

[Toporogsrii (6a30BbIit)

«YIOBIETBOPUTEIHHO/3a4eT» - KOMIIETCHIIUS OCBOEHA yJOBJICTBOPUTEIHHO, HO
JIOCTaTOYHO. CTyneHT OCBOWJI OCHOBHYIO 0a3zy TeopeTHueckux 3HaHui. Biameer
TEPMHHOJIOTHEH U OCHOBHBIMH MOHSATUSMU U3 IPOGECCHOHATBHOU C(hephl.

[TpoaBHHYTHIN «XOpOIIO/3a4eT» - KOMIIETCHIIUSI OCBOCHA JIOCTaTOYHO Xopomio. CTyaeHT
3HAeT TEOPETHUYECKUH MaTepHaj 1Mo JUCHUIUIMHE, YMEEeT MPUMEHUTh 3TH 3HAHUS Ha MPaKTHKE.
Uérko u sicHO (opMynHpyeT CBOM MBICIH. 3HAET CIHEHUATBHYI0O H ITyOJIHUIHCTUYCCKYIO
auteparypy mo npodeccrmonanspHbiM BompocaM. ("Satisfactory / test" - the competence is
mastered satisfactorily, but enough. The student has mastered the basic theoretical knowledge
base. He is fluent in terminology and basic concepts from the professional sphere)

Bricokuii «OTNMYHO/3a4eT» - KOMIIETEHIIMS OCBOCHA B TIOJIHOM Mepe WU Ha
NPOJBUHYTOM ypoBHE. CTYJICHT 3HAET TEOPETUUECKUI MaTephall, yMeeT IIPUMEHHUTD ITH 3HAHUS
Ha MPaKTUKe H(WJIM) UMEET OMBIT B MPOodecCHOHATBHO-TIPAKTUYECKON AedarenbHocTd. [IpuBoauT
aKTyaJbHBIE TIpUMEphl U3 cdepbl TPOPECCHOHATBHON AEATENBHOCTH; JEMOHCTPUPYET
CIIOCOOHOCTH K HECTaHIAPTHOW MHTEpHpeTanuu mocraBlieHHoro Bompoca. (High "excellent /
credit" - the competence is mastered in full or at an advanced level. The student knows the
theoretical material, is able to apply this knowledge in practice and (or) has experience in
professional and practical activities. Provides relevant examples from the field of professional
activity; demonstrates the ability to non-standard interpretation of the question posed)

WNHTerpanpHbId KPUTEPHU OICHUBAHUA — CyMMa OajuloB 3a pe3ysibTaThl pabOThl B
cemecTpe, pe3eHTaIus npoekra « Mol MUHU-TPEHUHT, pedepaT U UTOTOBOE TECTHPOBAHHE.
MakcumanbHOe KoarndecTBo 6amios -100.

The integral assessment criterion is the sum of points for the results of work in the
semester, the presentation of the project "My mini-training", an abstract and final testing.

The maximum number of points is 100.

1 Omnpocsl (1o 4 Temam) 20 (5+5+5+5)
2 Pedepar 20
3 IIpoext «Mo¥ MUHHU-TPEHUHT) 30
5 TectupoBanue 30



17
5. MeToauyeckne yKazaHus JAJsi 00y4AKIIHUXCH M0 0CBOEHUI0 TUCHMILINHBI (MO1YJIs1)

OOydeHue Mo AMCHUIUIMHE MPEANONIaraeT M3y4YeHHEe Kypca Ha ayTUTOPHBIX 3aHATHSIX
(MpaKkTUYECKUE 3aHITHS) M CAMOCTOSTETBHOW palOThl CTyIeHTOB. lIpakTmueckue 3aHATHS
JTUCITUTIIMHBI IPEANONATal0T WX TMPOBEACHHE B Pa3NUYHBIX (opMax C IENb0 BBIABICHUS
MOJyYEHHBIX 3HAHWUW, YMEHUW, HABHIKOB M KOMIIETCHIUHA C MPOBEICHHEM KOHTPOJIbHBIX
meponpusiTaii. C 1eNbl0 00eCTieueHUsl YCIEIHOTO O0YyYeHUs CTYACHT JOJIKEH TOTOBHTHCS K
ayJIMTOPHBIM 3aHSTHUSM, TIOCKOJIBKY OHU SIBIISIOTCS BayKHEHIeH Gpopmoii opraHu3aiuu yueOHoro
npoueccy (Training in the discipline involves studying the course in classroom lessons (practical
training) and students' independent work. Practical exercises of the discipline involve their
conduct in various forms in order to identify the knowledge, skills, abilities and competencies
acquired with the conduct of control measures. In order to ensure successful learning, the
student must prepare for classroom lessons, since they are the most important form of organizing
the educational process):

. 3HAKOMST C HOBBIM Y4E€OHBIM MaTEpUaIIOM;

. Pa3bACHAIOT yUEOHbIE AIEMEHTHI, TPYAHbIE JJI IOHUMAHHUS;
. CHCTEMaTH3UPYIOT YUeOHbII MaTepua;

. OPUEHTUPYIOT B y4eOHOM MpolLecce.

[ToaroroBka K ayJJUTOPHOMY 3aHSATHIO 3aKJIIOYAETCs B cienyroiieM (Preparation for the
classroom lesson is as follows):

. BHUMATEJIbHO MIPOYUTANTE MaTepUaIl MPEAbIAYIIETO ayAUTOPHOTO 3aHATHUS;

. y3HalTe TeMYy IPEACTOALIETO 3aHATHS (110 TEMATUYECKOMY IUIaHY );

. 03HAKOMbBTECH C YUEOHBIM MAaTEPUAJIOM MO YYEOHHUKY M YUYEOHBIM ITOCOOHSIM;

. nocrapaiTech YSCHUTh MECTO HM3y4yaeMOHl TeMbl B CBOCH NpodeccHoHaIbHON
MOJITOTOBKE;

. 3alMIIUTE BO3MOYKHBIE BOIIPOCHI, KOTOPBIE BbI 331aIUTE B Ay AUTOPHH.

Metoanyeckre peKOMEHIaIluH 110 BBHITIOJIHEHUIO pedepaToB.

Methodical recommendations for the implementation of abstracts.

Pedepar — 310 KpaTKOE M3NTOKEHNE B TUCBMEHHOM BUJIE COACPKAHUS KHUTH, HAYYHOU

paboThl, pe3yIbTATOB U3YUEHHS] HAYYHOH MPOOJIEMBbI; JOKIA Ha OMPEIEICHHYIO TEMY,

BKITIOUAIOIIUI 0030p COOTBETCTBYIOIICH HAYYHOU TUTEPATYPHI.

An abstract is a written summary of the content of a book, scientific

work, results of studying a scientific problem; a report on a specific topic,

including a review of the relevant scientific literature.

llenr namucanusi pedepara — OCMBICIEHHOE CUCTEMATHUYECKOE H3JIOKEHUE KPYITHOM
HAy4YHOU mpoOJsIeMbl, TEMbI, TPUOOPETEHNE HAaBbIKA «CXKATHUS» MH(GOPMALIH, BbIJCICHUS B TEME
[JIABHOTO, a TaKX€ OCBOCHHE IPHEMOB paboOThl ¢ HAy4HOM W y4eOHOW JuTepaTypoil,
npUOOpeTeHNe NPAKTUKU MPaBUIBHOTO O(OpPMIIEHUS TEKCTOB HayYHO-WH(OPMALMOHHOTO
xapaktepa. Pexomennyemslii o0beM pedepara — 8-10 crpaHMnm (3a  HUCKIIOUECHHEM
OuOIMOTrpagUIECKOro CIIUCKA TUTEPATYPHI).

Llenv manucanus peghepama — OcMbICIeHHOE CUCMEMAMUYECKOE U3LONCEHUEe KPYNHOU
HAay4Hou npobnembvl, memvl, NPUOOPEmMeHUe HABbLIKA «CHCAMUS» UHDOpMayul, 6vloeneHUs 8
meme 21a8H020, A MAKdHCe OC80EHUe NPUeMo8 pabomvl ¢ HAYYHOU U Y4eOHOU aumepamypoll,
npuobpemenue NpaAKMuKU NPABUILHO20 OGQOPMIEHUL MEKCMO8 HAYYHO-UHDOPMAYUOHHO2O
xapaxkmepa. Pexomenoyemviti 0b6vem pegepama — 8-10 cmpanuy (3a uckiroyeHuem
oubauocpaghuueckoeo cnucka aumepamypol).
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Kynbrypa odopmienuss Tekcra — HeoThbemJieMas COCTaBHAs 4YacTh y4eOHOH paboTHI,
MOATOMY CJIEIyeT OOpaTUTh BHUMAHHUE Ha MpaBUIbHOE ohopMIIeHHE TeKCTa pedepara, CChUIOK,
IIUTAT, CIIMCKA JINTEPATYPbl, KOTOPBIN J0oimKeH ObITh oopmiteH o 'OCTy.

The culture of text formatting is an integral part of educational work, therefore, you
should pay attention to the correct formatting of the text of the abstract, links, quotes, and a list
of references, which must be drawn up in accordance with GOST.

[ToaroroBka K 3a4eTy.

Preparing for the test.

Jlnst  ycmemrHOW — coadd  3adeTa  HEoOXOIWMO, IOMHMO — IIOIIArOBOIO  OCBOCHUS
JTUCIUTUTMHBI B TEYCHUHU Kypca, MPEJCTaBISATh CTPYKTYPY MUCIUIUIMHBI, OPUECHTHPOBATHCS B
CBSI3AX CHUCTEMbI MOHSATHHA IUCHUIUIMHBI, Tpo0ieMax W 3afadax COOTBETCTBYIOIIEH oOiacTu
3HaHus. [Ipu MOATOTOBKE K 3aUeTy CTYNEHT JOJDKEH HE TOJIBKO MOBTOPHUTH COAEPIKAHHME Kypca,
HO ¥ COIIOCTaBUTh CBOE NPEICTaBICHHWE O NAaHHOW O0JaCTH C TpeiaraeéMod B Ipolecce
[IPENOIaBaHMs Kypca CUCTEMOU IIOHATHN U 3aKOHOMEPHOCTEH.

To successfully pass the test, it is necessary, in addition to the step-by-step mastering of
the discipline during the course, to present the structure of the discipline, to navigate the
connections of the system of concepts of the discipline, problems and tasks of the corresponding
field of knowledge. When preparing for the test, the student must not only repeat the content of
the course, but also compare his idea of this area with the system of concepts and patterns
proposed in the course of teaching the course.

6. YueOHasi iuTepaTypa u pecypcbl HHPOPMAIHOHHO-TEJIEKOMMYHHUKAIMOHHOM
cetn "UHTepHeT", BKIIIOYAS NePeYeHb Y4eOHO-METOAMYECKOro o0ecneyeHust 1/
CaMOCTOSITEJIbHOH Pa0doThHI 00y4alOUIUXCH M0 JUCHHUIIJIMHE

6.1. OcHOBHas nUTEpaTypa.

1. DeLamater, John D., et al. Social Psychology, Taylor & Francis Group, 2018. ProQuest
Ebook Central, https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-
ebooks/detail.action?docID=1652845.

6.2. JlononHuTENbHAS IUTEPATYPA.

1. Krahé, Barbara, and Barbara Krah¢. The Social Psychology of Aggression : 2nd Edition,
Taylor & Francis Group, 2013. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=1125245.

2. Pesnuxos E.H. IIcuxonorus staudeckoro odmenns— M.: Uucturyt ncuxonorun PAH,
2008.— 160 c.— Pexxum moctyma: http://www.iprbookshop.ru/15613.html.— 3BC
«IPRbooks»

6.3. YuebHo-MeToqruecKoe o0ecreuyeHre CaMOCTOATEbHOM padoThI.

[Tonoxxenne 00 OpraHW3alid CaMOCTOATEIBHOW pabOThl CTYJIEHTOB (QeaepaTbHOTO
TOCYJapCTBEHHOTO OO/KETHOrO0 00pa30BaTENIbHOTO YUPEXkKACHUS BBICIIETO O0pa3oBaHUS
«Poccwuiickas akajeMusi HaApOJHOTO XO3SUCTBA M TOCYJIAPCTBEHHOW CiIy»KObI mpu Ilpesumente
Poccuiickoit ®epepaumn» (B pen. mnpukaza PAHXul'C or 11.05.2016 r. Ne OI-
2211).http://www.ranepa.ru/images/docs/prikazy-
ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4. HopmaruBHBIE IPAaBOBBIE TOKYMEHTHI.
1. Konucrurymnus Poccutickoii @enepanuu (MpUHATA BCEHAPOIHBIM FOJIOCOBAHUEM
12.12.1993) http://www.constitution.ru/
2. Tlpoekt denepanbHOro 3aKoHa «O MCUXOJIOTHYECKON TOMOIIY HaceneHuto B Poccuiickoit


https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=1652845
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=1652845
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=1125245
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=1125245
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
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Denepauumny.

6.5. UnTepHeT-pecypchl, ClIPaBOYHbIE CUCTEMBI.
1. http://flogiston.ru/ - "H(GOPMAITMOHHBIN CANT O MCUXOJIOTHYECKUN OpraHU3aAlMIX U
ncuxojiorax B Poccuu;
2. http://www.efpa.eu/ - caiit EBponetickoit @enepanuu [Icuxomornyeckuii Accornyanmii.

6.5. HHble peKOMEHIyEMbIE€ UCTOYHUKHU.
1. CoumanbHast ICUXOJIOTHS TUYHOCTH: YueOHoe nocodue it By30B. / E.Il. benunckas,

O.A.Tuxomannpuiikas. M3a-e 2-e, ucnp. u gonond. M.: Academia. - 2009. - 299 c.

. Maiiepc 1. ConmanbHas ncuxosnorusi. CI10.: ITurtep, 2010.

. 3umbapno @., Jlsiinme M. Connansuoe Bausiaue. CII6.: [Tutep, 2000.

. [lcuxomnorus conuanbHbIX cutyaruii: Xpecromatus / Coct. H. B. I'pummna-CIIo6.:
[Tutep, 2001

6. Kynuneina B. H., Kazapunosa H. B., Iloronsma B. M. MexnuunoctHoe obmenue. CIIO.:

[Tutep, 2001

wm B W

7. MarepuajJbHO-TeXHHYeCKasi 0a3a, UHPOPMALIMOHHbIE TEXHOJIOTUH, IPOrPaAMMHOE
o0ecneyenue M UHGOPMALMOHHbIE CIIPABOYHbIE CHCTEMbI

Aynutopun ISt NPAaKTUYECKUX  3aHATHH, OCHAIllEHHBIE POECKIIMOHHBIM
JIEMOHCTPAIIMOHHBIM 000PYAOBAaHUEM U KOMITBIOTEPOM, JTHOO0 HOYTOYKOM (JITMOO BO3MOKHOCTBIO
HOJKJIIOUYNTH HOYTOYK) C YCTaHOBIICHHBIM IporpaMMHBIM obecrieuenneM MS Office.

AyauTopun i CaMOCTOSITEIBHOW pabOThl, OCHAIICHHBIC KOMIBIOTEPHOW TEXHHKOH C
BO3MOXHOCThIO JocTyna B «MHTepHeT» u oOecrmeyeHMEeM JOCTyna B 3IIEKTPOHHYIO
obpasoBarenbHyto cpeny Axamemun (http://lib.ranepa.ru/base/), B ToM uuncine, B 3JIEKTPOHHBIC
OMOIMOTEYHBIE CUCTEMBI.

Hcnonb3yercs TUIeH3MOHHOE IPOrpaMMHOE 00ecTiedeHne, a TakXKe, CO3JaHbl YCIOBUS
Ui QYHKIIMOHUPOBAHUS SJICKTPOHHON HH(OPMAIIMOHHO-00pa30BaTEIbHON Cpeibl,
BKJIIOYAIOLIEH B c€0sl 2JIEKTPOHHBIE HHPOPMALIMOHHBIE PECYPCHI, SJIEKTPOHHBIE
o0pa3oBaTeNbHbIE PECYPChl, COBOKYITHOCTh HH(POPMAITMOHHBIX TEXHOJIOTHH,
TEJIEKOMMYHUKAI[MOHHBIX TEXHOJIOTUI, COOTBETCTBYIOIUX TEXHOJIOTUUYECKUX CPEJCTB U
o0ecrieunBaroIeil OCBOCHHE 00YUarOIUMUCS 00pa30BaTEIbHBIX MPOTPAMM B ITOJIHOM 00BEME
HE3aBUCHMO OT MECTa HaXO0XICHUS 00y4aroLIXCs.

[IporpamMma qUCHUIUIMHBI peann3yeTcs ¢ yacTUUHbIM npumeHeHueM 0T u 50.


https://vk.com/away.php?to=http%3A%2F%2Flib.ranepa.ru%2Fbase%2F

	6.4. Нормативные правовые документы.
	1. Конституция Российской Федерации (принята всенародным голосованием 12.12.1993) http://www.constitution.ru/
	2. Проект федерального закона «О психологической помощи населению в Российской Федерации».
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