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1. IlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB 00YUYE€HHUS M0 TUCHHUILINHE, COOTHECEHHBIX €
IUIAHMPYEMbIMH Pe3yJIbTATAMM 0CBOEHUSI MPOrPaMMbI

1.1. Juctumummaa b1.B.J1B.05.02 JlugepcTBo B snoxy nepemen (Leadership in age of change)
o0ecrieyrBaeT OBJIA/ICHUE CIISTYOIIMMHU KOMITETCHIIUSMH C YUETOM dTara:

Kon HaumenoBanue Kon stana ocBoenus HaumenoBanue sramna
KOMIETSHIIUU KOMIIETEHIINH KOMIIETEHIINH OCBOEHUSI KOMIIETCHIINH
YK -3 Crniocoben YK -3.1 BripabarsiBaeT cTpareruio

OpraHU30BbIBATH U COTPYIHHUYECTBA U Ha €€
PYKOBOIUTH paboToii OCHOBE OpraHHu3yeT 0TOop
KOMaH/Ibl, BEIpabaThIBast YIEHOB KOMaHAbI JJIs
KOMaHJIHYIO CTPaTETuIio JOCTH)KEHUS TTOCTaBICHHON
JUTSL TOCTHKEHUS LEJH.
MOCTaBJICHHOM IEJIU
1.2. B pe3ynbTare 0CBOCHUS AUCHMILIUHBI Y CTYACHTOB JOJKHBI ObITh CHOPMHUPOBAHBDI:
OTO/TD Kop srana PesynbraTsl 00y4deHus
(Tpu HaTUIHH OCBOCHHUS
npodcrangapra)/ KOMIIETEHIINH
npodeCCHOHAIbHBIC
JEHCTBUS
YK -3.1 Ha ypoBHe 3HaHwmil:

— obmrue GopMbl OpraHU3aINK IeITEIbHOCTH
KOJUICKTHBA;

— MICUXOJIOTHIO MEXJIMYHOCTHBIX OTHOIIICHUN B
rpymmax pasHoro BO3pacra;

— OCHOBBI CTPATETMYECKOTO IJIAHUPOBAHUS PaOOTHI
KOJUIEKTHBA JUIS JOCTH)KEHUS TIOCTABICHHOH 1€,

Ha ypoBHe ymeHuii:

- CO3J1aBaTh B KOJUIEKTHBE MICUXO0JOIHYECKHU
0e30MacHyI0 JOOPOKEIATENBHYIO CPELY;

— YUYUTBIBaTh B CBOEH COIMAIILHON U
npodeccuoHaNbHON AEITeTbHOCTH HHTEPECHI
KOJIJIET;

— IPEIBUIECTh Pe3yJIbTaThl (ITOCIEICTBHS) KaK
JIMYHBIX, TaK U KOJUIEKTUBHEIX JICHCTBHIL,

— MJIAaHUPOBATh KOMaH/IHYIO pa0doOTy, pacrpeaensiTh
MOPYYECHUS U JACIIETUPOBATH MMOJTHOMOYHS YICHAM
KOMAaH/IBbI;

Ha ypoBHE HaBBIKOB:

HaBBIKAMH ITOCTAHOBKH 1IEJIN B YCIOBHUSAX KOMaH/101
paboTHI;

— cnoco0amMu ynpasJieHHUs KOMaHIHOW paboToi B
pELICHUH ITOCTABICHHBIX 3a/1a4;

— HaBbIKAMU IIPEOJI0JICHUS BO3HUKAIOIIUX B
KOJIJICKTUBE Pa3HOINIACHH, CIOPOB M KOH(IMKTOB Ha
OCHOBE y4eTa

MHTEPECOB BCEX CTOPOH.




2. O0bem U MecTO TUCHUILTHHBI B cTpykType OII BO
O0BbeM IUCIUIIIINHEI

O60beM guctumuineer: 180/5 135/5
KonrakTnas pabora: 30/22,5
Jlexuuu 14/10,5

JlaGopatopHbie paboTHI
[Ipaktuueckue 3ausatus 14/10,5
CamocrosrenbHas padora 114/85,5

MecTto nucunmimesbl B ctpykrype OII BO

WHJeKC ¥ HauMeHoBaHue nucuumuinHbl: B1.B.JIB.05.02 JlumepcTBO B 310Xy MEpeMeH
(Leadership in age of change)

Kypc(bl), cemecTp(bl) Wiu TpuMecTp(bl) €€ OCBOCHHUS B COOTBETCTBUU C YYCOHBIM TUTAHOM: 2
Kypc 3 ceMectp

AMCUMILINHBI, /151 KOTOPBIX peajn3yeMasi IMCUMILINHA CJIYKUT ONOPOIi:
b3.01 3ammra BBITyCKHON KBaTU(MUKAITMOHHONW pabOThI, BKJIIOUYas MMOATOTOBKY K 3aIIIUTE

u ipouenypy 3amuthl (Defense of the graduate qualification work, including preparation for the
defense and the defense procedure)

dbopma(bl) MPOMEKYTOUYHOM aTTECTAIIMN B COOTBETCTBHH C YICOHBIM IIJIAHOM: JK3aMeH

PernamenT pacnpenenenusi Bua0B pador no qucuumiause ¢ 10T

JlaHHAs! TUCIUIUTNHA PEeai3yeTcsl ¢ MPUMEHEHHEM JMCTAaHIIMOHHBIX 00pa30BaTeIbHBIX
texnonoruit (JIOT). Pacnpenenenue BuoB yueOHON pabOThI, (HOPMATOB TEKYIIETO KOHTPOJIS
MMpEaACTaBJICHLI B Ta6J'II/II_[eZ

Bua yueOHoii padoThI dopMaT npoBeeHUs

Jleknuu C vyactnuabsiM npuMenenueM JJOT
[IpakTrueckue 3aHATHs C gactnunpiM npumeHenueM 10T
CamocrosiTenpHas pabora C vactnuabsiM npuMenenueM JJOT
[IpomexxyTouHas arrecranus C gactnunpiM npumeHenueM 10T
DopMbI TEKYLIET0 KOHTPOJISI dopMaT npoBeeHUs

Jucnyr C vactnunbeiM npumenenueM JJOT
Cumysauus C vactuunbeiM npumenenuem JOT

JlocTyn K cHCTeMe JUCTaHLMOHHBIX OOpPa30BaTEIbHBIX OCYIIECTBIISAETCS KaKIbIM
00y4aromuMcs CaMOCTOATENBHO C JTI000T0 ycTpoiicTBa Ha mopraine: https://Ims.ranepa.ru. [1aposs
U JIOTUH K JTUYHOMY KaOWHETY / mpo(UIIIo Mpe1ocTaBisieTcsi CTYACHTY B JACKaHaTe.

Bce dopMbl Tekymiero KOHTpOJIs, MPOBOJUMBIC B CUCTEME JUCTAHIIMOHHOTO OOYYCHWS,
OIICHUBAIOTCSI B CHCTEME JIMCTAHIIMOHHOTO 00y4deHus. J[oCTym K BUAEO M Marepuaiam JICKIIUHA
MPEIOCTABIIACTCS B TE€UYEHHUE BCero cemectpa. JlocTym K KakaoMmy BUAY pabOT U KOTUYECTBO
MOMBITOK Ha BBINIOJIHEHUE 3aJlaHUsl TPEIOCTABISETCS HA OrPAaHUYEHHOE BpEMs COIIACHO



penTaMeHTy TUuCIUIUTHHEL, onyonukoBanHoMy B CI1O. IIpenogaBarens OlleHUBAET BHIMOJTHEHHBIC
oOydarommmcs paboTsl He TTo3aHee 14 pabounx JHEH MOCie OKOHYAHHS CPOKa BBITIOJTHCHHUS.

3. ConepikaHue ¥ CTPYKTYpPa JMCHUNIIHHBI

Ounasn hopma odyuenusn

Ne n/m HaumenoBaHue Tem O0beM TUCHUNIUHBI (MOLYJISA), YaC. ®opma
(pasneuion), Bcero KonTakTHas padora CP TeKylero
obysamomunes e
npenoaaBare1eM NPOMEKYTOYHOM
10 BUJAAM Y4eOHBIX 3aHATHIA arrecrauuu’®
J/30, | JP/30, | Mm3/30, | KC
JOT* JOT* JOT* P
Tema 1 | Creates a Vision 21,5 21,5 16/1 pi |
Coznaer BUIeHHS 2
Tema 2 | Communicates 21,5 21,5 16/1 I
Through Listening 2
O6mmaeTcs gepes
CITyIIIaHHE
Tema 3 | Optimizes Resources 2/1,5 2/1,5 16/1 I
OnTuMu3NpyeT 2
pecypcesl
Tema 4 | Enrolls Others 21,5 21,5 16/1 pi |
3auncnsieT Ipyrux 2
Tema 5 | Develops Others 21,5 21,5 12/ 1 I, C
PazBuBaer npyrux
Tema 6 | Coordinates Action 21,5 21,5 16/1 a,C
Koopnunarst 2
JIeHCTBUSA
Tema 7 | Builds an 21,5 21,5 1811 pi |
Intentional Culture 33
Co3znaeT HaMEPEHHYIO
KyIbTypy
IIpomexxyTouHas IK3aMeH
arTecrarus
Bcero: 180/5 14/10, 14/10,5 114 | 36/27
135/5 5 /85,
5

*pumeuanue —oucnym (), cumynayus (C)
Conep:xkaHue TUCHHUIIMHBI

Tema 1 Creates a Vision (Co31aer BuaeHus):

e Evokes the energy of a big dream, the energy of “inside-out,” and the energy of working at
every level

e Works from mission and purpose and helps others connect their work with higher purpose

o Creates and communicates inspiring, aspirational and attainable vision

e Frames new narrative for implementation of vision

o Helps others navigate change by orienting people about where they are in the change process,
what has happened, what is happening and what must happen next

o Champions new behaviors and actions, including risk taking and overcoming fear of failure

e Provides context for vision, strategy, and action

o Ensures clear prioritization for own contributions and for the organization




o Facilitates multi-option thinking (i.e. choices)

e Uses the energy aroused by those who oppose them or who are outside to forward the
realization of their own dream.

Tema 2 Communicates Through Listening (O0maercst yepe3 ciymanue):

o Communicates effectively through deep listening, a unifying narrative, and skillful inquiry,
demonstrating an understanding of how to use conversation to inspire and move others to
action and establish positive accountability

e Understands how to communicate to stakeholders during the change process

o Creates strategic narratives and plans

o Convenes and facilitates conversations that open possibilities and outline key actions needed
for implementation.

Tema 3 Optimizes Resources (OnTuMusupyer pecypcebi):

e Optimizes existing resources to meet most important challenges

e Prioritizes and focuses action

e Makes decisions and commits to action.

Tema 4 Enrolls Others (3auncasier apyrux):

o Inspires others with compelling vision that inspires them to act boldly

e Builds shared perspective (helps people see the whole thing)

o Influences coalitions towards desired outcomes

e Builds and leverages networks; knows how to influence social networks

e Creates shared intention

e Creates shared sense of urgency

e Gains “buy in” from the group

o Reinforces the positive to build confidence and hope in the group.

Tema 5 Develops Others (PazBuBaet apyrux):
o Facilitates learning and results
o Creates awareness
o Designs actions
o Plans and sets goals
o Manages progress and accountability

o Engages, develops and empowers others, tapping into their core strengths and helping build
their confidence and capabilities

e Develops transformational thinking in others.

Tema 6 Coordinates Action (Koopaunartsl neiicTBus):

o Establishes cohesive group

o Identifies few, most important things vs. all the important things

o Evaluates most valuable activities and best use of resources.

Tema 7 Builds an Intentional Culture (Co3naer HaMepeHHYI0 KYJIbTYPY):

e Shapes culture

e Understands shadow side of culture

e Gives and receives feedback with positive accountability

e Gains or communicates clear and committed yes's and no’s

e Holds true to commitments, building credibility.

4. MarepuaJibl TeKyliero KOHTPOJIsl yCIieBaeMOCTH 00y4aroImuxcs 1
(oH O1LIEHOYHBIX CPEACTB NMPOMEKYTOYHOM aTTeCTAIIMH 1O ANUCUUILINHE

4.1. ®opMbl W MeTOABI TEKYyLIEro KOHTPOJISI YCIeBaeMOCTH, O0y4YaloIMxcss W
MPOMEKYTOYHOM aTTeCcTAlUM.

4.1.1. B xone peajm3anuM AUCUMILVIMHBI (MHIEKC, HAMMEHOBAHUE) UCHOJIb3YIOTCS
cJIeyIolIie MeToAbl TeKYIero KOHTPOJIsl yCIieBaeMOCTH 00y4YalommXxcsi:



[Tpu nmpoBeneHUN 3aHATHI JIEKIIMOHHOTO THMA: TUCITYT
[Tpu npoBeneHUN 3aHATHI CEMHUHAPCKOTO THIMA: TUCIYT, CUMYIISIIUH

4.1.2. Dx3amMeH (3a4eT) NPOBOAUTCS C MPUMEHEHHEM CJIeYIOIINX MeTOA0B (CPeICTB):
DK3aMeH B popMe CUMYISIIH

4. 2. MarepuaJbl TeKyliero KOHTPOJIsl yCIieBaeMOCTH 00y4YaloInXCsl.
CuMynsiuu Ha CleAyIoue TeMbI B KJlacce:

Simulation—Leading with Words: How to Write Your Argument

Writing in newspapers, blogs, and online magazines is among the most effective ways to have your
voice heard and to comment on topics that important to you. Here we will discuss the elements of a great
op-ed and how to get that op-ed published. Throughout, students will outline their own op-ed and consider

where they would like to send it.
Simulation—Professional interviews

Interviews are one of the most challenging barriers to entry for universities, scholarships, internships,
and jobs. The skills to keep poise and presence during an interview are rare—but they can be learned. Here,

we will explore what makes a great interview, and how to present one’s self in various interview formats.

Bormpocs! uist AUCKYCCHH B KiTacce:
Discussion questions:
1. True or false? Effective global leadership requires ...:
* ... having lived in more than one country.
* ... having traveled to other countries.
* ... speaking more than one language fluently.
* ... managing a globally diverse team.
* ... having experienced an international assignment.
* ... having been schooled abroad.
What are the global workforce trends?
What is a global mindset?
What is global leadership?
What is a global leadership mindset?

wok WD

4.3. OneHOYHbIE CPeCTBA IJIS POMEKYTOYHOI aTTecTaAlMH.

4.3.1. ®opmMupyemMbie KOMIETEHIIUN

Kon HaunmenoBanue Kox 3ramna ocBoenus HanmenoBanue >Tamna
KOMIIETEHIIU KOMIIETEHIINH KOMIIETEHIINH OCBOEHHS KOMIIETEHIINHN




YK -3 Crniocoben YK -3.1 BripabarsiBaeT cTpareruio

OpraHU30BbIBATH U COTpYIHUYECTBA U Ha €€
PYKOBOIUTH pabOTOIA OCHOBE OpraHHu3yeT 0TOOop
KOMaH/Ibl, BEIpabaThIBast YJIEHOB KOMaH/bI JUIs
KOMAaH/IHYIO CTPaTEruio JIOCTHKEHUS TTOCTaBICHHOM
JUISL TOCTHKEHUS LETH.
MTOCTABJIEHHOM LIEJIH.

DTan 0CBOEHHUS [Tokazarenn Kputepuit onennBanus

KOMITETCHIINH OIICHUBAHMSI

1 oram (YK -3.1) —
BripabaTeIBaeT CTpaTeruio
COTPYJIHUYECTBA U HA €€ OCHOBE
Opranusyer oT00p WICHOB
KOMaH/bl JJ1s1 JOCTHKCHUS
[MOCTABJICHHOM LIEJIN.

OOyuarontuiics BIajaeeT
TTUIEPCKUMU U TI0CTATOUYHBIMH
KOMMYHUKAaTHBHBIMH
KaueCcTBaMU JJIsI CO3/IaHUS
maHa 3G ¢GEeKTUBHOTO
COTPYIHUYECTBA BCETO
KOJIJICKTHBA, a TAKXKe CIIOCOOEH
KaueCTBEHHO 0TOOpaTh pabounii
COCTaB OpTaHU3aAIIH.

- One”ka «OTJIINIHOY
BBICTABIISIETCS CTYJICHTY,
€CJTM OH TITyOOKO ¥ IMPOYHO
YCBOWJI IPOIPaMMHBIN
MaTepHall, UCUEPIIbIBAIOIIIE,
MOCJIeI0BATEIbHO, YETKO U
JIOTUYECKHU CTPOMHO €ro
U3JIaraeT ero Ha HK3aMeHe,
YMEET TECHO YBS3bIBaTh
TEOPUIO C IIPAKTUKOM,
CBOOOJIHO CIIPABISIETCSI C
3a/J1a4aMu, BOIPOCAMH U
JIPYTUMU BUJIAMU
MPUMEHEHUSI 3HAHUH,
IIpUYEeM He 3aTpyAHseTCs ¢
OTBETOM IpU
BUJOM3MEHEHUH 3aIaHUH,
UCIIOJIb3YET B OTBETE
Marepuai MOHOTrpapuIecKon
JUTEpaTypbl, MPABUILHO
000CHOBBIBAET MIPUHATOE
pelieHue.

- YueOHbIe TOCTUKCHUS B
CEMECTPOBBIH MTEPUOA U
pe3ynbTaraMu pyOoesKHOTO
KOHTPOJISI IGMOHCTPUPYIOT
BBICOKYIO CTETICHb
OBIIJICHUS IPOTPAMMHBIM
MaTepuaioM.

4.3.2 TunoBbIe OLICHOYHBbIE CPEACTBA

Simulations on the following topics:
CUMyIAIMA HA CIIETYOIHE TEMBI:

Competitive Simulation (Part I)—Parliamentary Simulation

KonkypeHTtHoe MoaenupoBanue (4acth ) - mapraMeHTCKoe MOJIETMPOBaHHE
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Students will be responsible for drafting legislation for a newly formed country. Students
will be divided into opposing teams of ten and will write legislation on selected issues. The
opposing teams will debate over the bills and the students will vote to on the debated legislation.

CryneHTsl OymyT OTBEYaTh 3a pa3pabOTKy 3aKOHOJATENbCTBA JUIsi BHOBH OOpa30BaHHOM
ctpanbl. CTyIeHTHI OyayT pa3/ieieHbl Ha TPOTUBOOOPCTBYIOIINE KOMAH/IbI MO JECATh YEIOBEK U
OyIyT THcaTh 3aKOHBI MO BBIOpaHHBIM BompocaMm. KomaHIpl TPOTHBHHKOB OyayT OOCYXIaTh
3aKOHOIPOEKTHI, & CTYACHTHI MPOTOJIOCYIOT 32 00CYKIaeMOe 3aKOHOAATEIHCTBO.

Competitive Simulation (Part II)—Speechwriting
KonkypcHoe MonenupoBanue (4acts II) - Hantucanue peun

Students will be given an issue prompt to write and present a speech that the leader of the
country must deliver on the world stage.

CryneHtam OyIeT MpeayoKeHO HAmucaTh U BBICTYIUTh C PEUbl0, KOTOPYIO JIUJEP CTPAHbI
JIOJIKEH TIPOM3HECTH HA MUPOBOM apeHe.

[IkaJjia oneHuBaHNuA.

IToka3are/ib OlleHUBAHUS Kpurepuii oueHuBanust
OOyuatomuiics BIajaeeT TUACPCKUMH U - OLcHKa «OTINYHOY BEICTABJISCTCS
JIOCTAaTOYHBIMU KOMMYHUKATUBHBIMU CTYIIEHTY, €CJIH OH IITyOOKO U MPOYHO
Kady€CTBaMM AJIA CO3JaHMs I1JIaHa YCBOUII HpOI‘paMMHHﬁ marepuai,
3(PEKTUBHOTO COTPYAHUIECTBA BCETO HCYEPIBIBAIOIIE, MTOCJIEI0BATEIBHO, YETKO

KOJIJICKTHBA, a4 TaAK¥XKEC CII0COOCH KaYECTBECHHO U JIOTHYECKH CTpOﬁHO ero u3Jaraet ero

0TOOpaTh pabounii COCTaB OPraHU3aIINH. Ha YK3aMEHE, yMEeT TECHO YBA3bIBATH

TEOPHIO C IPAKTUKOM, CBOOOTHO
CIIPABIISAETCS C 3a/la4aMU, BOIPOCaMU U
JpYTMMH BUJIaMU IIPUMEHEHUS 3HaHUM,
IIPUYEM HE 3aTPYAHSETCSA C OTBETOM IIPU
BUJIOU3MEHEHHH 3aJJaHUM, UCIIOJIB3YET B
OTBETE MaTepuail MOHOTpaduuecKoit
JIUTEpaTypbl, MPAaBUILHO 000CHOBBIBAET
IPUHSTOE PEUICHHE.

- Y4eOHbIEe JTOCTHKEHHUS B CEMECTPOBBIN
nepuos, W pe3yibTaTaMu pPyOeKHOTro
KOHTPOJISI ~ IEMOHCTPUPYIOT  BBICOKYIO
CTENEHb  OBJAJACHUS  MPOrPaMMHBIM

MaTEPUATIOM.
Bbajbl Ouenka
(peTuHTrOBOM TpeOoBanusi kK 3HAHUSIM
OIICHKH), %o
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100-81

5,
«OTIIYIHO»

- O1eHKa «OTIAMYHO» BBICTABISETCS CTYIACHTY, €CIIM OH
IyOOKO ¥ TPOYHO YCBOWJI MPOTPaMMHBIM Marepual,
UCUEPIIBIBAIONIE, IOCIEA0BATEIbHO, YETKO M JIOTHYECKH
CTPOWHO €ro W3JaraeT ero Ha 5K3aMEHE, YMEET TECHO
YBSI3BIBaTh TEOPUIO C MPAKTHKOM, CBOOOIHO CIIpaBIseTCA C
3aJayaMM, BONPOCAMHU W JPYTUMH BHJIAMH TPUMEHEHUS
3HAHWH, TpUYeM HE 3aTpyAHAETCS C OTBETOM IIpH
BUJOM3MEHEHNUU 3aJ]aHWi, HCIIONB3yeT B OTBETE Marepuall
MOHOTpa(UUECKON JTUTEPATypPhl, MPABUIBHO 00OOCHOBBIBACT
HPUHSTOE PEIICHHE.

- Y4eOHbIE IOCTH)KEHUS B CEMECTPOBBIA IMEpPHOA H
pesynbraraMu  pyOeXKHOTO  KOHTPOJIS — JIEMOHCTPUPYIOT
BBICOKYIO CTETICHb OBJIaJICHUS POTPaMMHBIM MaTEPHAIIOM.

80-61

4, «XOpOuIo»

- OneHKa «XOpOIIO» BBICTABISECTCS CTYAEHTY, €CIU OH
TBEPO 3HAET MAaTepHUaj, TPaMOTHO U MO CYLIECTBY U3JIaracT
€ro, He JI0IyCKas CYLIECTBEHHBIX HETOYHOCTEN B OTBETE Ha
BOIIPOC, NMPaBUJIBHO MPUMEHSET TEOPETUYECKUE TIOTI0KEHUS
NP PEUICHUM IMPAKTHYECKUX BOIPOCOB M 33J]1a4, BIAJEET
HEOOXOAMMBIMU HaBBIKAMH U IIPHUEMaMH UX BBIITOJIHEHUS.

- Y4eOHblE IOCTH)KEHUS B CEMECTPOBBIA TMEpPHON H
pesynbraraMu  pyOeXHOTO  KOHTPOJIS — JIEMOHCTPUPYIOT
XOPOILIYIO CTENEHb OBIaJACHUS IPOrPAMMHBIM MATEPUATIOM.

60-41

3,
«YIIOBJIETBO-
PUTEIBHO»

- OreHka «YIIOBJIETBOPUTEILHOY BBICTABIISICTCS
CTYJICHTY, €CIM OH HWMEeT 3HaHUA TOJIHKO OCHOBHOTO
Marepuaia, HO HE YCBOMJ €ro JeTajiei, JOoMmycKaer
HETOYHOCTH, HEAOCTATOYHO TMpPaBUIIbHBIE (HOPMYIHPOBKH,
HapYIIEHUS JIOTUYECKON MOCIIeI0BATEIFHOCTH B U3JIOKCHUN
IpOrpaMMHOI0 Marepuaja, WCIBITBIBACT 3aTpyIHEHUS IIpU
BBITIOJITHCHUH TTPAKTUYECKUX PadoT.

— VYueOHBIE JOCTHXKEHHS B CEMECTPOBBIA TEPHOA W
pe3yibrataMd  PyOE€KHOTO  KOHTPOJIA — JAEMOHCTPUPYIOT
JIOCTAaTOYHYIO (YIOBJIETBOPUTENBHYIO) CTENEHb OBJIAJICHUS
IpOrpaMMHBIM MaTEPHAIIOM.

40-0

2,
«HEYJOBJIET-
BOPUTEIBHO»

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIISIETCS
CTYIEHTY, KOTOpbIA HE 3HAeT 3HAUYUTEIIbHOM YacTh
IPOrpaMMHOI0  Marepuaia, JOIYCKAaeT CYILIECTBEHHBIE
OLIMOKH, HEYBEPEHHO, C OONBIIMMHU 3aTPyAHEHUSMH
BBIMOJHIET IpakTuueckue padorel. Kak mpaBuio, oleHka
«HEYIOBIIETBOPUTEIIBHO» CTABUTCS CTyAEHTaM, KOTOpbIE HE
MOTYT IIPOIOJKUTE 00ydeHre 6€3 JONOTHUTEIbHBIX 3aHATHHA
M0 COOTBETCTBYIOIIEH AUCHUHUIIIIMHE.

- Y4eOHblE IOCTH)KEHUS B CEMECTPOBBIA IEPHOA H
pe3yaprataMu pyOeKHOTO KOHTPOJIS JIEMOHCTPUPOBAIM HE
BBICOKYIO CTEII€Hb OBJIQJICHUS MPOrPAMMHBIM MAaTE€pUATIOM
110 MUHUMAJIbHOM IJIaHKE.

4.4. MeToauvecKkue MaTepuaJibl
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The mastering of the academic discipline is accompanied by intermediate attestation of
students, carried out in accordance with the curriculum in the form of an exam. The content of
the assignments corresponds to the work program of the discipline and provides control over the
formation of students' respective competencies. Students' knowledge is assessed in the form of a
simulation.

OcBoeHnune y4eOHON AUCITUIUIMHBI COITPOBOXKIAETCS IPOMEKYTOUHOM arTecTaruei
CTYJICHTOB, TPOBOJIMMOI B COOTBETCTBUH C YUCOHBIM IJIaHOM B (hopme sk3ameHa. ComepikaHue
3aJJaHUI COOTBETCTBYET paboveii MporpaMMe TUCIUILUTNHBI M 00eCIieunBaeT KOHTPOIIb
(GOpMHUPOBaHUS Y CTYJACHTOB COOTBETCTBYIOIIMX KOMITICTEHIIHIA. 3HAHUS CTYICHTOB OICHHUBAIOTCS
B (hopme cumymsIum.

Simulation:
Cumymsimst:

A simulation is a structured, practice-oriented exercise with specific goals, tasks, and
real-life conditions. All those present at the simulation take an active part in it, contributing to
the final result. The effectiveness of the simulation depends on the success of the recreation of the
atmosphere, conditions and factors that influence the real situation. A specific type of activity is
selected for simulation. Simulation aims to test behavioral and analytical skills, as well as
decision-making skills in a realistic environment.

CuMyJsius - 3TO CTPYKTYPHUPOBAHHOE MTPAKTUYCCKOE YIIPAKHEHUE, UMEIOIIIee
KOHKPETHBIC 1[EJIN, HAITPABJICHHOE Ha BBIITOJTHEHHUE OIPEICIICHHON 3a/1a41 U PHU3BAaHHOE
CMOJICIIMPOBATh YCIIOBUS PEaIbHOM )KHU3HH. Bece mpucyTCTBYIONIME HA CUMYIISIIUU IPUHUMAIOT B
Hel aKTUBHOE y4acCTHE, BHOCS CBOM BKJIAJl B UTOTOBBIN pe3ynbrar. D(PPEeKTUBHOCTh CUMYIISITUN
3aBHCHUT OT YCIICHITHOCTH BOCCO3IaHMsI aTMOC(hepbl, YCIOBHIA U (PaKTOPOB, OKa3bIBAIOIIHX
BIIMSIHUE B PEATBHOM CUTyaluu. J{JIsl CHMYIISIIIAY BBIOMpAETCs KOHKPETHOM PO IeSITEITbHOCTH.
CuMyJisinys HalleJIeHa Ha TECTUPOBAHUE MOBEICHYCCKUX M aHAUTUYCCKUX HABBIKOB, a TAKKE
HAaBBIKOB IPUHSTHUS PEIICHUN B 00CTaHOBKE, MPUOIMIKEHHON K PeabHOM.

5. MeTonuyeckue yKazaHus 1Js 00yYAIOIIMXCH 110 OCBOCHUIO JUCHMIIJIMHBI (MOLYJIs1)

Personal training
JIM4HOCTHBINM TPEHHUHT

The psychology of world leaders: how to understand yourself and lead others in the
modern world The subject of the course is the decisive role that psychology plays in the widest
range of tasks facing humanity and its leaders in the modern world. Students will begin by taking
part in an ongoing study of youth as world leaders, namely by taking a series of confidential
introspection psychometric tests on a range of important topics relevant to the topic under
discussion (for example, personality and attachment, leadership styles and related disorders,
creativity, cognitive styles, empathy and social media, significant social attitudes and religious /
philosophical beliefs, cognitive biases in decision making). These same questions will then
become the subject of in-depth discussions aimed at helping students to better understand
themselves, others, and the roles they would like to see themselves in in the future.

[cuxonorust MUPOBBIX JTHICPOB: KaK MOHATH CE0sl U PyKOBOAMTH APYTHMHU B
COBPEMEHHOM MHpE

[TpeameroM Kypca SIBISETCS PEIIaroIiast POJib, KOTOPYIO HTPAET IICUXOJIOTHS B CAMOM
HIMPOKOM CIIEKTPE 3a]1a4, CTOSIINX MePe]] YSIOBEUYSCTBOM H €To JIUACPAMUA B COBPEMEHHOM
mupe. CTyACHTBI HAYHYT C TOTO, YTO MPUMYT YIaCTUE B TPOBOMMOM HUCCIICAOBAHMS MOJIOCIKU
KaK MHUPOBBIX JIMJICPOB, a UMEHHO MPOUIYT CEPUI0 KOHPHUICHIINATBEHBIX CAMOAHATHTHYCCKUX
MICUXOMETPHUUCCKHUX TECTOB Ha IIEJIbIN P/l BAXKHBIX TEM, HUMCIOIIUX OTHOIIIEHHE K 00CYX1aeMOi
Teme (Harpumep, TMYHOCTh U MPUBSI3aHHOCTh, JIUJICPCKUE CTHIIN U CBSI3aHHBIC C HUMH



13

paccTpoiicTBa, KpeaTUBHOCTh, KOTHUTUBHBIC CTHIIH, YMIATHS U COLIMATIbHBIC CETH, 3SHAYMMbIC
COIMAIbHBIC YCTAHOBKH M PEIUTHO3HBIC / Prtocodckue yOekIeHHs, KOTHUTUBHBIE MCKAXCHUS
IpY MPUHATHH pelieHuit). Te ke BOMPOCh CTaHYT 3aTeM MPEAMETOM YIIIyOJICHHBIX 00CYKICHUH,
HaIpaBJICHHBIX Ha TO, YTOOBI TOMOYB CTY/ICHTAM ITyOXKe IMOHSTH ce0sl, IPYTUX, a TAKKE POIIH, B
KOTOPBIX OHH XOTeINH OBl BUAETH ce0sl B OyMyIIeM.

From this point of view, we will also look at some of the problems of our possible
collective future, on topics such as fundamentalism / ideology, intergroup conflicts, changing
behavioral stereotypes, the problem of "evil", the limits of the human imagination, "social
brain", "the difference between people" , the benefits and harms of new technologies, and the
prospects for stimulating people's creativity and increasing well-being. If time permits, students,
armed with a better understanding of themselves, will also receive individual assignments and
prove themselves as leaders and developers of worldview concepts.

C 2TO¥i TOUKH 3peHUS] MBI IOCMOTPUM TaK)Xe Ha HEKOTOPBIE MPOOJIEMBI HAIIIETO
BO3MO)KHOT'O KOJUIEKTHBHOTO OyIyIIero, Ha TaKUe TEMBI, KaK (pyHAaMEHTaIN3M / UJICOJIOTHs,
MEXTPYTITOBbIE KOHPIUKTHI, H3MEHEHHE MTOBEICHUECKUX CTEPEOTUIIOB, TpoOIeMa «311ay,
TPEeIeIIbl YeJI0BEUECKOTO BOOOPAXKEHUS, «COIIMATBHBIA MO3I», «Pa3HHIIA MEKIY JIFOAbMI,
0JTh3a M BPEJl HOBBIX TEXHOJIOTHH, & TAK)KE TIEPCIIEKTUBBI CTUMYJIMPOBAHHS TBOPUECKHUX
CHocoOHOCTeH Jitojiel ¥ pocTta Oaronoay4usi. ECITU mo3BOIUT BpeMsl, ydyalluecs, BOOPYKCHHBIC
JYYIIUM TIOHUMAaHUEM ce0sl, TIOTyYaT TaK)Ke HHIMBHTyaJIbHBIC 3aIaHUS U TIPOSIBSIT Ce0s B
KaueCTBE JIUICPOB M Pa3padOTUNKOB MUPOBO33PEHUCCKUX KOHIICTIIIHIA.

The mastering of the academic discipline is accompanied by intermediate attestation of
students, carried out in accordance with the curriculum in the form of an exam. The content of the
assignments corresponds to the work program of the discipline and provides control over the
formation of students' respective competencies. Students' knowledge is assessed in the form of a

simulation.

OcBoeHnune y4eOHOH AUCITUIUITMHBI COITPOBOXKIAETCS IPOMEKYTOUYHOM arTecTaruei
CTYJIEHTOB, TPOBOIMMOI B COOTBETCTBUHU C YUEOHBIM TIIaHOM B (popme sk3amena. Conmepikanue
3aJIaHU COOTBETCTBYET paboueil mporpaMMe JUCIUIUIAHBI M 00€CIIEYMBAET KOHTPOJIb
(dbopMUpPOBaHUS y CTYICHTOB COOTBETCTBYIOIINX KOMIETCHIINA. 3HAHUSI CTYJICHTOB OIEHUBAIOTCS
B (hopme cumymsIum.

Simulation:
Cumymsms:

A simulation is a structured, practice-oriented exercise with specific goals, tasks, and
real-life conditions. All those present at the simulation take an active part in it, contributing to
the final result. The effectiveness of the simulation depends on the success of the recreation of the
atmosphere, conditions and factors that influence the real situation. A specific type of activity is
selected for simulation. Simulation aims to test behavioral and analytical skills, as well as
decision-making skills in a realistic environment.

CuMynsnus - 3TO CTPYKTYPHUPOBAHHOE MTPAKTUYECKOE YIPAKHEHUE, NMEIOIIee
KOHKPETHBIC 11€JI1, HAITPABJICHHOE Ha BBIMOJHEHHUE ONPE/ICIICHHON 3a/1a41 U MPU3BAaHHOE
CMOJICIIMPOBATh YCIIOBHS PEANbHOM XKU3HHU. Bece mpucyTCTBYIONME HAa CUMYIISIIUY IPUHAMAIOT B
HEH aKTUBHOE y4acTHE, BHOCS CBOW BKJIAJl B UTOTOBBII pe3ynbTar. DPPEKTUBHOCTh CUMYJISIIIAN
3aBHUCHUT OT YCIIEUTHOCTH BOCCO3JaHHsI aTMOC(HEpBI, YCIOBHA U (PaKTOPOB, OKA3bIBAIOIITIX
BIIMSIHUE B PEAIbHOM CUTyaruu. J{Jisi CHMYJISIIIUU BBIOMPAETCs KOHKPETHOM PO ICSITEIIbHOCTH.
Cumysinys HaleJIeHa Ha TECTUPOBAHUE MOBEICHYCCKUX M aHAIUTUYECKUX HABBIKOB, 8 TAKKE
HaBBIKOB ITPUHATHUS pEIICHUH B 00CTaHOBKE, MPUOIMKEHHOM K pealbHOM.
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6. YueOHas quTeparypa M pecypchl HH(POPMANMOHHO-TEICKOMMYHHKAIIMOHHOM CeTH
"UuTepHer', BKIIOYAs MepedeHb Y4eOHO-MeTOAUYECKOro o0ecnedeHus 1JIs
CAMOCTOATEJbHOI padoThl 00y4arOIIUXCA 10 JUCHHUILINHE (MOLYJIIO0)

6.1. OcHOBHas nUTEpaTypa.

l1.Leadership, Center for Creative, and Chuck Palus. Leadership Metaphor Explorer
Facilitator's Guide, Center for Creative Leadership, 2018. ProQuest Ebook Central,
https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-
ebooks/detail.action?docID=2097948.

2.Kriek, Drikus. Team Leadership : Theories, Tools and Techniques, Knowledge Resources,
2019. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5602962.

6.2. JlononHUTENbHAS TUTEPATYPA.
1.Advances in Global Leadership, edited by William H. Mobley, et al., Emerald Group
Publishing Limited, 2011. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=662383.
2.Leadership 2050: Critical Challenges, Key Contexts, and Emerging Trends, Emerald Group
Publishing Limited, 2015. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=2121717.

6.3. YuebHO-MeToInYecKoe 00ecTeueHue CaMOCTOSTEIbHON pabOTHI.

6.4. HopmaTuBHbBIE PABOBBIE TOKYMEHTHI.

1. I'paxxnanckuii xogekc Poccuiickoir @enepanun: Yacts nepsas — yersepras: [IIpunsar Ioc.
Hywmoit 23 anpens 1994 roga, ¢ ”BMEHEHUSIMU U TOMOJIHEHUSIMH 110 cocTossHUIO Ha 10 anperns 2009
r. | // Cobpanue 3akononarenbcta PO. — 1994, — Ne 22. Cr. 2457.

2. 3akoH P® "O rocynapctBenHnoit taiine" ot 21.07.1993 N 5485-1

3. 3. Vka3 Ilpesunenta P® «O rapanTusx mnpaBa TIpaxJaH Ha OXpaHy 3A0pOBbs IpHU
pacnpocTpaHEeHUH pekiaamMb 1995t

4. TOCT P 1CO 26000-2012. PykoBOACTBO 1O COLIMAIBHOW OTBETCTBEHHOCTH.

6.5. UHTEepHET-pECYpCHI.

The Center for Applied Ethics has a website devoted to resources about

Professionalism: Starting Points in Professional Ethics.

The Center for the Study of Ethics in the Professions; this is a well-known site, sponsored by the
Illinois Institute of Technology. Aside from a large database of Codes of Ethics from many
disciplines, they have many other resources, e.g.

See their Ethics Resources from the Center for the Study of Ethics in the Professions,

Have You Read the Code of Ethics for Your Graduate Discipline?

This is a website focused on codes of ethics by disciplines. This site is based at NCSU.

6.6. 1Hble HCTOYHUKH.

Moral Dilemmas and Moral Theory, 1996 by H. E. Mason

Professional Practice a website sponsored by the National Academy of Engineering’s Online
Ethics Center.

7. MarepuajJbHo-TexHHYecKasi 0a3a, HHPOPMALMOHHBIE TEXHOJIOTHH, IPOrPAMMHOE
obecneyenne U HHGOPMAIMOHHBbIE CTIPABOYHbIE CUCTEMbI
Jnist ipoBeieHust ICKIIMOHHBIX U MPAKTHYECKUX 3aHATUH HEOOXOMMO CIIEyIoIee
o0opynoBaHue: J0CKa, MapKepbl, KOMITBIOTEP U MPOEKTOP.
HCHOHBByeTC}I JIMIICH3WOHHOC ITPOrpaMMHOC O6€CH€‘-I€HI/I€, a TaKXKC, CO3JaHbl YCIIOBUSA IJIA
(GYHKIIMOHUPOBAHUS DJIEKTPOHHON HH(POPMAIIMOHHO-00pa30BaTEIbHONW Cpe/Ibl, BKIIOYAIONMIEH B


https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=662383
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cebsi ANeKTpOHHBbIE WH(POPMAIMOHHBIE PECYpPChI, JJIEKTPOHHBIE 00pa3oBaTeNbHBIC PECYPCHI,
COBOKYITHOCTh ~ MH(OPMAIIMOHHBIX  TEXHOJIOTUH, TEIIEKOMMYHUKAIIMOHHBIX  TEXHOJIOTHIA,
COOTBETCTBYIOLIMX TEXHOJIOTHYECKHX CPEICTB M 00ECHeurBaroIieii 0CBOCHHE OOYyYarOUIMMHUCS
o0Opa3oBareibHBIX MPOrpaMM B IIOJIHOM O0ObeME HE3aBUCHUMO OT MecCTa HaxOXKJIEHUs
00yJaronmxcs.

Mporpamma gUCLUUNANH peannsyeTca ¢ YacTU4YHbIM npumeHeHnem 40T n 30
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