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1. Ilepedyenb MIaHNpPyeMbIX Pe3yJbTATOB 00yUeHHS MO0 JUCIUIINHE, COOTHECEHHBIX C
MJIAHUPYEMBbIMH pPe3yJIbTaTaAMH 0CBOEHHS MPOrPaMMbl

1.1 Jucimmuimaa  b1.B.J[B.02.02  [emoBas  3TuWka, JUAEPCTBO U  COLMATIbHAs
orBerctBeHHOCTH (Business Ethics, Leadership and Social Responsibility) o6ecieunBaer
OBJIAJICHUC CJIGILYIOH_II/IMI/I KOMIICTCHIIUAMU C y‘-IeTOM JTara.

Kon HanmenoBanue Kon arana ocBoenus HanmenoBanue srana
KOMIETEHINH KOMIETEHINH KOMIETEHINH OCBOCHHSI KOMIIETECHIINH
YK OC-2 Cnoco6HoCTh YK OC-2.2 CrnocoOGHOCTh yyacTBOBaTh B

MPUMEHSATh TPOCKTHBIN YIIPaBICHUH MTPOEKTOM
MOJXOA MpHU pPElICHUU
npodeccruoHaTbHBIX
3aja4
JIIK-2 Bnagenue JIIK-2.3 Osnagenue HaBBIKAMHU
COBPEMEHHBIMU NPUMEHEHHSI COBPEMEHHBIX
METOAaMHU TEXHOJIOTHH B pealn3aluu
JIMAarHOCTUKH, aHalln3a COLMAIBHO-?)KOHOMUYECKHUX
U PEUICHUs COLUAIBHO- IIPOEKTOB
HKOHOMHYECKUX
npobieM, a  TakKxke
METOJaMU  TIPUHSATHUSA
peueHuin u 170,
peanuzanum Ha
MIPAKTHKE
1.2. B pe3ynprare 0CBOCHHUS JUCUUIUINHBI Y CTYAEHTOB JIOJKHBI OBITH CHOPMUPOBAHBI:
OTD/TD Kon srana Pe3ynpTarsl 00ydeHus
(npu HanUUUU OCBOCHUS
npodcrangapra)/ KOMIETEHIUH
npoeccuoHaIbHbIE
JEUCTBUS
YK OC-2.2 OOyyaromuiicss ymeeT y4acTBOBaTh B
YIIPaBICHUH MTPOEKTOM.
Pa3zpaborka noxanpHbIX| ATIK-2.3 OOyyvaronuiics BnajeeT HaBbIKAMM TPUMEHEHUS
HOPMaTHBHBIX aKTOB, COBPEMEHHBIX  TEXHOJOTMH B  peaau3aluu
[perIIaMEeHTHPYIOLTHX COLMAIBHO-?)KOHOMUYECKUX MTPOEKTOB.
[paboTy cexperapsi.
[AHanu3 uHpOpMAMU U
[MOATOTOBKA
H(pOpPMAIMOHHO-
QHATTUTHYECKIX
MaTepHaJoB.

2. O6beM U MecTO TUCHUILTHHBI B cTpyKType OIl BO
O0beM THCHMILINHBI

O0beM qucturuiunel: 252/7 189/7
KonrakTHas padota: 28/21



Jlexuum 14/10,5

JlaboparopHbie paboOThI

[Mpakrrueckue 3ansrus 14/10,5
CamocrostenbHas padora 188/141

Mecto qucuuninnsl B ctpykrype OII BO

WHICKC W HamMeHoBaHwe nuciuruinabl. b1.B.JIB.02.02 [lenoBast 3Thka, TUAEPCTBO H
conmaibHas oTBeTcTBeHHOCTH (Business Ethics, Leadership and Social Responsibility)

Kypc(bl), cemecTp(bl) Win TpuMecTp(bl) €€ OCBOCHHS B COOTBETCTBUH C Y4COHBIM IJIAHOM:
2 Kypc, 3 ceMecTp

JAHMCIHILTHHA PEaTu3yeTcsl MOCIIe H3YUSHHUS:
b1.5.02 Cospemennsiit Menemxment (Global Public Management)
b1.5.03 Crparernueckuii MEHe[DKMEHT 1 cTparernueckuii ananus (International Business

Strategy)

b1.B.01 I'moGanwsHbie BbI30BBI coBpemeHnoro mupa (Global Challenges of the Modern

World)

b1.B.03 Druker u nporokon (Etiquette and Protocol)

(dbopma(bl) IPOMEIKYTOUHON aTTECTAIUU B COOTBETCTBHH C YUCOHBIM IUIAHOM: JK3aMEH

3. Conepixanue ¥ CTPYKTYpa IHCHHILIMHBI

Ounas popma ooyuenusn

Ne n/m HaumeHnoBaHnune Tem O0beM IUCHMILUTHHBI (MOIYJIf), Yac. Dopma
(pasneuioB), Bcero KonrakTHas padora Ccp TeKylero
00y AIOIINXCSE ¢ KOHTPOTR
ycneBaeMoCTH™ ™,
npemnogaBarejieM TIPOMESKYTO HOIE
10 BUJAM YUeOHbIX 3aHATHI aTTecTalMU™
J/30, JIP/ 30, 3/ 30, KC
JIOT* JIOT* JIOT* P
Tema 1 | Introduction. 2/15 2/15 26/19, I, K
Fundamental 5
Concepts and Issues.
Basic Ethical Theories.
Tema 2 | International& Global 2115 2/1,5 26/19, I, K
Business Ethics. 5
Intercultural Issues.
Tema 3 | External Business 2/15 2/15 26/19, I, K
Ethics Issues. Ecology, 5
Consumers, Partners.
Tema 4 | Corporate 2115 2/115 26/19,
Governance, 5
Corporate Social
Responsibility (CSR)
Tema 5 | Internal 2/1,5 2/1,5 26/19,
Organizational Ethics. 5
Conflict of Interests
Tema 6 | Code of Ethics/ 2/1,5 2/1,5 26/19,
Conduct 5




Tema 7 | Computer and Digital 2/15 2/15 32124
Ethics
[Ipomexxyrounas x3amen
aTTecTanus
Bcero: 25217 14/10, 14/10,5 188/ 36/27
189/7 5 141

*Ipumeuanue — xetic (K), oucnym (/)

Coaep:xkanne IUCHUNJIMHBI

Ne HaumeHnoBaHue TemMbl Conep:xanue TeMbI
Introduction. Fundamental | Basic concepts: good, evil, right, wrong, virtue, vice,
Concepts and Issues. Basic | justice and crime. Fundamental ethical principles.
Ethical Theories. Applied ethics: public sector ethics, business ethics.
Tema 1 Ethical decision-making. A framework for ethical
decision making
International& Global Morals vs ethics. Asian and western morals. Intercultural
Business Ethics. issues in Ethics. Professionalism and whistle-blowing.
Tema 2 Intercultural Issues. Ethics and Anti-corruption behavior. 1SO 37001:2016
Anti-bribery management systems -- Requirements with
guidance for use.
External Business Ethics | Environmental and Media Ethics. Ethics of Advertising
Issues. Ecology, Consumers, | and Marketing. Product Safety, consumer protection.
Tema 3 Partners. Ethical practices in market place. Public relations ethics.
Corporate Governance, | Ethics and management. Socially responsible leadership
Corporate Social | and CSR’ role in corporate governance. Characteristics of
Responsibility (CSR) social responsibility. Principles and core subjects of
Tema 4 social responsibility. CSR and sustainable development.
Corporate CSR reports. Standards of CSR reports.
Globalization of CSR. Features of CSR of multinational
corporations
Internal Organizational | Employer responsibilities, employee duties and rights.
Ethics. Conflict of Interests Discriminatory and prejudicial employee practices.
Tema 5 Downsizing the workforce. Personal integrity in the
workplace. Handling ethical dilemmas at work.
Code of Ethics/ Conduct The characteristics of a good code of ethics/conduct.
Basic elements. Structure. Requirements. The role of
Tema 6 senior management in the code of ethics/ conduct
lifecycle. Disciplinary actions, requirements.
Computer and Digital Ethics | Characteristics of digital technologies that create ethical
challenges. “Policy vacuum”. The sources of public
Tema 7 anxiety regarding corporate use of digital technologies.

Major i-ethical issues. Ethical dilemmas in social

network. Ethical hacking.

4. MarepuaJbl TeKyliero KOHTPOJIsl yCIIeBaeMOCTH 00y4aroIuuxcs

(l)OHIl OIICHOYHBIX CPEACTB l'[pOMe)KyTO‘lHOi/’I aTTeCTAllMM IO AMCHHUIIJIMHE

4.1. ®opMbl W MeTOABI TEKYWIEr0 KOHTPOJISI YCIIEBAEMOCTH, O0y4YalOIIMXCHA M
NMPOMEKYTOYHOM aTTeCTalu.




411. B xoge peaau3anuM IMCUMIUVIMHBI MCHOJb3YHTCH CJeIyIOIIMe MeTOAbI
TeKYyIero KOHTPOJIsl yCIIeBaeMOCTH 00y4aroMXCs

[Ipu npoBeneHnM 3aHATUN JTEKIUOHHOTO THIIA:

IIpU IIPOBEICHUN 3aHATUN CEMUHAPCKOTO THIIA: JUCIYT, KEHC

4.1.2. Jx3ameH (3a4eT) MPOBOAUTCSI C MPUMEHEHHEM CJISTYIOIINX MeTOI0B (CPeICTB):
DK3aMeH B BUJE TECTA

4. 2. MartepuaJibl TEKYyLIEr0o KOHTPOJISI yCIIeBAeMOCTH 00YYarOLIUXCS.

Seminar 1
Class discussion: Ethical /unethical behavior. Ethical decision-making.

Seminar2 & 3

Presentation on "Unethical activities by companies and the consequences to them and the society
at large" or (for groups of 2 - "and") "Organizations engaged in exemplary CSR and its
consequent benefits to the company and society"

Seminar 4
Interim test.

Seminar 5
Case study - game "Standards of Ethical Conduct for Conflict Management Coaches".

Seminar 6
Presentation on Codes of Ethics benchmarking study

Seminar 7
Digital Immortality Exercise

4.3. OueHoYHbIE CPeACTBA A5 MPOMEKYTOYHOI aTTecTaluu.

4.3.1. ®opmupyeMbie KOMIETEeHIIUH

Kon HaumenoBanue Kon srama ocBoeHus HammenoBanme sTamna
KOMITETCHIUU KOMITETCHIUU KOMITETCHIUU OCBOCHHS KOMIICTCHI[UH
YK OC-2 Cnoco6HOCTh YK OC-2.2 CnocoOGHOCTh yyacTBOBaTh B
MPUMEHSTh TPOEKTHBIN YIPABICHUH MTPOCKTOM
MOJXOJT TPHU PEIICHUU
npodeccruoHaTbHBIX
3a7a4

JIIK-2 Bnangenue JIIK-2.3 Osnagenue HaBBIKAMH
COBPEMEHHBIMHU MPUMEHEHHSI  COBPEMEHHBIX
METOJaMH TEXHOJIOTH B pealu3aiud
MUArHOCTUKH, aHalIn3a COIIMAJIBHO-?)KOHOMUYECKUX
W PEIIeHHUs] COIMAIBLHO- MIPOEKTOB




HKOHOMHYECKUX
npobieM, a  TakKxke
METOJaMU  TPUHSATHUSA

peleHun u 170,
peanu3anuu Ha
IIPaKTUKE

4.3.2 TunoBble OLlEHOYHBIE CPEACTBA
Examples of Test Questions

Q1. PROFESSIONAL accountability means;
a) Competency in accounting practices
b) Maintaining account of one’s achievement
c) Take responsibility of one’s actions
d) Be a member of a professional organization

Q2. CSR is positively correlated with revenue and profit because:
a) An increase in demand will reduce revenue and profitability
b) Consumers respond positively to links between the organization and ethical and
environmentally acceptable outcomes
c) Being ethical costs money
d) Consumers do not respond positively to links between the organization and ethical and
environmentally acceptable outcomes

Q3. According to Hofstede, there are FIVE dimensions of difference between national cultures.
Which of the following is not one of the dimensions Hofstede studied?

a) Uncertainty avoidance

b) Power distance

c) Masculinity

d) Paradoxicality

Q4. The four types of social responsibility include:
a) legal, philanthropic, economic, and ethical
b) ethical, moral, social, and economic
¢) philanthropic, justice, economic, and ethical
d) legal, moral, ethical, and economic

Q5. What is the role of senior management in the code of ethics/ conduct lifecycle?

Q6. What are the requirements for disciplinary actions in case of violation of the code of ethics/
conduct? (Specify not less than 2)

Q7. Specify at least 3 characteristics of digital technologies that create ethical challenges

Q8. Provide an example of legal but not ethical behavior of using IT.

Q30. Major i-ethical issues are ... (specify not less than 4). Explain each of them.

IIxaJia oneHNBaHHA.

Ioka3are/ib OLleHUBAHUA Kpurepnii onennBanus




OOyuatomuiicss ymeeT
YIPABICHUU MIPOCKTOM.

yuactBoBaTh B |1. He ymeer
2. B menom ycmemHo, HO HE CHUCTEMaTHYECKU

OCYILIECTBIISIEMBIE YMEHMUS
OTJIeNIbHBIE MTPOOEIIbI YMEHUS

OTJCNIbHBIC TIPOOEITbI YMECHUS
CdopmupoBaHHOE yMeHHE

3. B memom ycmemHele, HO  COAEpKaIlue

4. B umenoM ycmemHele, HO  COJEpJKallue

OOyuaromuiics BJIaJeeT HaBblkami |1. He Bmageer
MPUMEHEHHSI COBPEMEHHBIX TEXHOJIOTH B (2. Bnameer 4acThio HaBHIKOB
peanu3anuu COIMAIbHO-3KOHOMUYECKUX |3. Banmeer OTEIHHBIMH npueMaMu u
MPOEKTOB. TEXHOJIOTUSIMU
4. Brnanmeer HaBbIKaMH, HO He J(PPEKTUBHO
UCIIOJb3YET.
5. JleMoHCTpupyeT BiaJeHHE€ HaBbIKAMH B
COBEPILICHCTBE.
bansl Ouenka
(pefiTuHroBOM TpeGoBanus K 3HAHUSIM

oreHku), %

100-81

5, «oTmuuHO»

- OreHKa OTIMYHO» BBICTABIISICTCS CTYICHTY, €CIU OH
DIyOOKO W TPOYHO YCBOWJI IPOTPaMMHBIM  Marepual,
MCUEPIIBIBAIONIE, MOCIEIOBATENIFHO, YETKO M JIOTMYECKH
CTPOMHO €ro wu3jaraeT ero Ha »JK3aMeHe, yMEeT TECHO
YBSI3bIBATh TEOPUIO C MPAKTHKOHM, CBOOOJHO CHpABIISETCS C
3aJa4aMy, BONpPOCAaMHM M JAPYTMMH BHJAMH TNPUMEHEHUS
3HAaHUHM, TpUYEeM HE 3aTpyIHSeTcs C OTBETOM IIpU
BUJIOM3MEHEHUN 3aJlaHHi, MCIOJB3yeT B OTBETE MarepHai
MOHOTpa(pHUUYECKON JHMTEpaTyphl, MPAaBUIBHO OOOCHOBBIBACT
MIPUHATOE PELICHHUE.

- VYueOHble JOCTHMKEHUS B CEMECTPOBBIM MEpPUON H
pe3ynprataMi  pyOeKHOTO  KOHTPOJSL — JEMOHCTPUPYIOT
BBICOKYIO CTETIEHb OBJIA/ICHUS IPOrPAMMHBIM MaTepHATIOM.

80-61

4, «xoponio»

- OneHka «XOpOIIO» BBICTABIISIETCA CTYAEHTY, €CIU OH
TBEPAO 3HAET Marepuall, rPaMOTHO U II0 CYLIECTBY H3JIaraer
€ro, He JOIyCKas CYLIECTBEHHBIX HETOYHOCTEH B OTBETE Ha
BOIIPOC, IIPAaBUIILHO IPUMEHSAET TEOPETUYECKUE I1OJIOKEHUS
[IPU PELICHUN NPAKTUYECKUX BOIPOCOB M 3a1ay, BIIAJEET
HE0OXOIMMBIMH HaBbIKAMH U IPUEMAMHU UX BBIIIOJHEHUS.

- VYueOHble JOCTHMKEHUS B CEMECTPOBBIM MEpPUON H
pe3ynprataMu  pyOeKHOTO  KOHTPOJSL  JEMOHCTPUPYIOT
XOPOLLYIO CTENEHDb OBJIAJACHUS IIPOTPAMMHBIM MaTEPHUAIIOM.

60-41

3,
«YIOBJIETBO-
PUTEIBHO»

- Onenka «YIOBJIIETBOPUTEIILHO» BBICTaBIIACTCS
CTYIEHTY, €CIM OH HMEET 3HAaHHUS TOJIBKO OCHOBHOIO
Marepuaja, HO HE YCBOWJI €ro JAeTajled, JOIyCKaer
HETOYHOCTH, HEJOCTATOYHO TIpaBUIIbHBIE (HOPMYIHPOBKH,
HapyLIEHUsl JIOTUYECKOU I0CIEN0BATEILHOCTU B U3JI0KEHUU
[IPOrPaMMHOI0 MaTepuasa, HUCIBITHIBACT 3aTPYIHEHHUs IpU
BBITTOJIHEHUH MTPAKTUYECKUX paboT.
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- VYueOHble JOCTHKEHUS B CEMECTPOBBIM MEpPUON H
pe3ynprataMi  pyOeKHOTO  KOHTPOJSL  JEMOHCTPUPYIOT
JIOCTaTOYHYIO (YZOBJICTBOPUTEIBHYIO) CTEICHb OBJAJICHUS
IIPOrPaMMHBIM MaT€PUAJIOM.

40-0

2,
«HEYOBJET-
BOPUTEIBHO»

- OneHka  «HEyHOBIETBOPUTEIBHO»  BBICTABISIETCS
CTYAEHTY, KOTOpBIM HE 3HAaeT 3HAYUTEIBHOM  4YacTu
MPOTPAMMHOIO  Marepuana, JOMYCKAET CYIIECTBEHHBIE
OIMOKH, HEYBEPEHHO, C OOJBIIMMU  3aTPYAHCHUSIMH
BBHITIONTHAET MpakTHUeckne paboTel. Kak mpaBumiio, oreHka
«HEYIOBIIETBOPUTEIBHO» CTABUTCSA CTYAEHTAM, KOTOpBIE HE
MOTYT TIPOJOJDKUTE 00yueHue 0e3 JTOMOIHUTEBHBIX 3aHATHH
10 COOTBETCTBYIOLICH NUCLIUILIMHE.

- Y4eOHbIE IOCTHXKEHUS B CEMECTPOBBIM MEpPHOA U
pe3yibTaTaMu pyOeKHOTO KOHTPOJS JIEMOHCTPUPOBATH HE
BBICOKYIO CTEIIEHb OBJIAJICHUSI IIPOTPAMMHBIM MAaTEPUAIIOM 10
MHHUMAJIBHOW TIAHKE.

45-100

3auer

- Kypc mnonHocteio ocBoeH. CTyaeHT MOKa3bIBAaeT
XOpOLINK CTaHJAPTHBIA YPOBEHb 3HAHMM BCEX AacCIEKTOB,
UCHOJb3YeT TEPMHUHOJIOTHIO U CJIOBOOOPA30BaHHE M XOPOIIO
IIPUMEHSET TEOPUIO K PEILICHUIO 3a1ay.

Heszauer

- CTyneHT He TMOArOTOBIEH M HE MOXET I10Ka3aTh
JOCTaTOYHOIO 3HAHUs Marepuaia Kypca.

4.4 MeToauveckne peKoOMeHIalNu

Attendance (1 point for 1 class attended) 14%

Presentation on "Unethical activities by companies and the consequences to them and
the society at large" or (for groups of 2 - "and") "Organizations engaged in exemplary

CSR and its consequent benefits to the company and society" 10%

Interim test (5 - 20%, 4 - 15%, 3-10%, late submission -5%) 20%

Case study - game "Standards of Ethical Conduct for Conflict

Management Coaches"

5%

Presentation on Codes of Ethics Benchmarking Study 10%

Digital Immortality Exercise 4%

Final test 37%

Total 100%
S. MeTtonuueckne yKazaHus J1Jisi 00y4aIOIIMXCS 10 OCBOSHHUIO JTUCIUTLTHHBI (MOITYJIs)

VYueOHble 3aHATUS OYyT COCTOSTD U3!

CemuHapsl, rne oOCYXKJAlOTCS TEOpUH, HHTEPIPETALNH, UCTOPUU U aHAJIU3 TEMaTU4eCKUX
UCCIIeIOBAaHUM, 0OIIECTBA U KYIBTYPHI
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3aKIIOuMTeNbHBIE  JBAa CEMHHApa IOCBSIIEHBI OOCYKICHHSM, HCIONb3YySd MaTepHalbl,
IIOJIy4E€HHBIE BO BpeMs Kypca.

CooTBeTcTBYIONINI y4eOHBIH MaTeprall U3y4aeTcsl MHAUBUAYaIbHO U B TpyIIax
Temaruueckue ncciienoBaHusI KOMMEHTUPYIOTCS HHAUBUIYATbHO M OOCY)KJAIOTCSI B TPyIIIax.

[Ipe3enranuu
NupuBunyanbHas npe3eHTalus

6. Y4eOHas MTEpaTypa M pecypchbl HH(POPMAIMOHHO-TEJIEKOMMYHUKALMOHHOM CeTH
"UHTepHeT'', BKIKOYasl MepeYyeHb Y4eOHO0-MeTOAMYeCKOro odecrnedeHus J1Jis
CaMOCTOSITEJIbHOI PadoThI 00y4aOLIMXCsl MO0 AUCHUTIIINHE (MOTYJTIO)

6.1. OcHOBHas JuTEpaTypa.
1.Martin, Mike W.. Meaningful Work : Rethinking Professional Ethics, Oxford University
Press, 2014. ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?doclD=431099.
2.John R. Boatright. Ethics and the Conduct of Business. 7th Edition. 2011 Pearson 384
pages

6.2. JlonoJHUTENbHAS TUTEpaTypa.
1.Garcia, de Alba, Juan Manuel. Professional Ethics : Fundamental Part, Instituto
Tecnologico y de Estudios Superiores de Occidente, 2010. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3317707.

6.3. YueOHo-MeToqruecKoe 00ecreueHue CaMOCTOSTEIbHOM paboThI.

6.4. HopmaTuBHBIE IPABOBbIE JOKYMEHTHI.

6.5. aTepHeT-pecypchl.

1. Universal Declaration of Human Rights. 1948 http://www.un.org/en/universal-declaration-
human-rights/index.html

2. United Nations (UN): Convention on the Elimination of All Forms of Discrimination
against Women. 1979 http://www.un.org/womenwatch/daw/cedaw/text/econvention.htm

3. United Nations (UN): Convention on the Rights of Persons with Disabilities and its
Optional Protocol. 2006 http://www.un.org/disabilities/documents/convention/convoptprot-e.pdf
4. United Nations (UN): Convention on the Rights of the Child. 1989
https://www.ohchr.org/EN/ProfessionalInterest/Pages/CRC.aspx

5. UNESCO: Convention on the Protection and Promotion of the Diversity of Cultural
Expressions. 2005 http://www.un.org/en/events/culturaldiversityday/pdf/142919e.pdf

6. International Labour Organization (ILO) https://www.ilo.org/global/lang--en/index.htm

7. 1SO 26000:2010(en) Guidance on social responsibility
https://www.iso.org/obp/ui/#iso:std:is0:26000:ed-1:v1:en

8.  1SO 37001:2016(en) Anti-bribery management systems — Requirements with guidance for
use https://www.iso.org/obp/ui/#iso:std:is0:37001:ed-1:v1:en

9.  The Global Reporting Initiative https://www.globalreporting.org/Pages/default.aspx

10. Institute of Social and Ethical Accountability https://www.accountability.org/standards/

11. Australian Association for Professional and Applied Ethics — AAPAE http://aapae.org.au/
12. Josephson Institute of Ethics http://josephsoninstitute.org/

13. International Society for Environmental Ethics https://enviroethics.org/

14. Markkula Center for Applied Ethics https://www.scu.edu/ethics/

15. The OECD Guidelines for Multinational Enterprises. Recommendations for Responsible
Business Conduct in a Global Context.
http://www.tuacoecdmneguidelines.org/Docs/TradeUnionGuide.pdf
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16. OECD Principles of Corporate Governance
http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=C/MIN%2899%296 &d
ocLanguage=En

6.6. MHbIE HCTOYHUKHU.

7.  MarepuaJibHO-TeXHHYeCKasi 0a3a, HHPOPMaLMOHHbIE TEXHOJIOTHH, IPOrPaAaMMHOE
ol0ecnieyenne 1 HHPOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI
Jns  mpoBeneHMst 3aHATUH  TpeOyercss Kiacc, OOOpPYIOBaHHBIM JTOCKOM, MapKepamu,
KOMIIBIOTEPOM U IIPOEKTOPOM.



