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1. Ilepedyenb MIaHNpPyeMbIX Pe3yJbTATOB 00yUeHHS MO0 JUCIUIINHE, COOTHECEHHBIX C
MJIAHUPYEMBbIMH pPe3yJIbTaTaAMH 0CBOEHHS MPOrPaMMbl

1.1 Iucummuimua b1.B.JIB.05.02 JIunepctio B amoxy nepemen (Leadership in age of change)
obecrieynBaeT OBJIaCHUE CIIEAYIONMMH KOMITETEHIIMSAMHE C YIE€TOM 3Tara;

Kon HanmenoBanue Kon stana ocBoenus HanmenoBanue sramna
KOMITETEHITNH KOMITETEHITNH KOMITETEHITNH OCBOCHHSI KOMIIETECHIINH
YK OC-5 Cnoco6nocth pabdotars | YK OC-5.2 CriocoOHOCTh aHATTU3UPOBATh

B KOJUJICKTHBE B cdepe " KOOPJIUHUPOBATH
CBOCH JeSITENLHOCTh TPYIOBOTO
npodeccuoHaIbHON KOJUICKTHBA; YCTaHABJIMBAThH
JeSITETbHOCTH, KOHCTPYKTUBHBIE OTHOIIEHUS
TOJIEPAHTHO B KOJUIEKTHBE, paboTaTh B
BOCITPUHUMAS KOMaH/Ie Ha oOmuit
COIMAJILHBIE, pe3ynbTar.

STHUYECKHE,

KoH(peccHOHaNbHBIE U

KYJIBTYPHBIC pa3Inyusl.

IK-1 CrocoOHOCTh IK-1.3 OBnageHue  MeETOAOJOTUEH
YIIPaBIISATh HKOHOMHYECKOTO
OpTraHu3aIUsIMH, UCCIICZIOBAHMS,
MOJIpa3ICICHUSIMH, COBPEMEHHBIMH  METOJaMH
rpynmnaMu (KOMaHIaMu) OpTaHu3aLUH MaJIoro
COTPYIHUKOB, KOJUICKTHBA Il peaTu3aluu
MPOEKTAMHU U CETIMU SKOHOMHYECKUX  TPOEKTOB,;

HaBBEIKAMHU CaMOCTOSTEILHON
paboThl, caMOOpraHu3aluy U

OpTraHU3allMi  BBIIOJHEHHUS
MMOPYYCHH.
1.2. B pe3ynprare 0CBOCHHUS JUCUUIUIUHBI Y CTYAECHTOB JOJDKHBI OBITH CHOPMUPOBAHBI:
OTD/TD Kon srana Pe3ynpTarsl 00ydeHus
(npu HanUUUU OCBOCHUS
npodcrangapra)/ KOMIETEHIUH
npoeccuoHaIbHbIE
JEUCTBUSA
YK OC-5.2 OOyuatomuiics yMeeT aHAJIM3UPOBATh U

KOOPAWHUPOBATh JesITebHOCTD TPYZLOBOTO
KOJUIGKTHBA;  YCTaHABIMBAaTh  KOHCTPYKTHBHBIC
OTHOIIICHHS B KOJUICKTHBE, paboTaTh B KOMaHJE Ha
oOmIMii pe3yabTar.

PykoBOACTBO I1K-1.3 OOyyaromuiics BJIaJI€ET METOJI0JIOTUEN

[IPOEKTaMH HSKOHOMHYECKOTO HCCIIECAOBAaHUS, COBPEMEHHBIMU

[PCHH)KMHUPUHTA METO/IaMH OpraHH3allMd MaJoTO KOJUICKTHBA IS

OU3HEC-IIPOLIECCOB peanu3aiui YKOHOMHUYECKUX IMPOEKTOB; HaBBIKAMHU

[IPOMBIIIICHHOH CaMOCTOSITENIbHOM paboThl, CaMOOpraHM3aluu U

OpTaHU3aALUH C OpTaHU3AIUH BHITIOJIHEHUS TOPYICHUH.

MCTIOJIb30BaHUEM

COBPEMEHHBIX




H(pOPMALMOHHBIX
€XHOJIOTH.

2. O6beM U MecTO TUCHUILTHHBI B cTpyKkType OIl BO
O0beM THCHMILINHBI

O6bem muctmrnabl: 180/5 135/5
KonrakTHas padora: 16/12
Jlexruu 14/10,5

JlaboparopHbie paboThI
[Mpakrrueckue 3ansrus 14/10,5
CamocrositenbHas padorta 116/87

Mecto qucuuninnsl B ctpykrype OII BO

WHICKC W HaumMmeHoBaHue aucrumuinHel. b1.B.J[B.05.02 JlugepcTtBo B 3MOXy MepeMeH
(Leadership in age of change)

Kypc(bl), cemecTp(bl) WM TpUMeCTP(bI) €€ OCBOCHHS B COOTBETCTBHUHU C YICOHBIM TIIAHOM: 2
Kypc 3 ceMecTp

JUCHHUIUIMHA PEATU3YeTCs TIOCIIC N3yUCHHMS:

b1.5.01 Teopuss opranusanuu u opranusanmonHoe mnosencuue (Managing People in
Multinational Organizations)

b1.B.05 Dddexrunoe muaepcro (Effective Leadership)

(dbopma(bl) IPOMEIKYTOUHON aTTECTAIUU B COOTBETCTBHH C YUCOHBIM IUIAHOM: JK3aMEH

3. Conepixanue ¥ CTPYKTYpa IHCHHUILIMHBI

Ounas popma ooyuenusn

Ne n/m HaumeHnoBaHnune Tem O0beM IUCHMIUTHHBI (MOTYJIs), Yac. Dopma
(pasneuios), Bcero KonTakTHas pa6ora CP TeKyIIero
OyJaronmmuxest ¢ KOHTpo.TH
00y ycneBaeMocTH ™,
npemnoaaBarejieM TPOMESKYTOHOIE
10 BUJAM YUeOHbIX 3aHATHI aTTecTalMU™
J/30, JIP/ DO, 3/ 70, KC
AoT* AO0T* 0T+ P
Tema 1l | Creates a Vision 21,5 2.5 12’1 )i\
Tema 2 | Communicates 2115 2115 1o A
Through Listening
TeMa 3 Optimizes 2/15 2/15 12/1 ﬂ
Resources
Tema 4 | Enrolls Others 2.5 21,5 12’1 )i |
Tema 5 | Develops Others 2115 2115 1o 1, C
Tema 6 | Coordinates Action 2.5 2.5 12’1 A, C
Tema 7 | Builds an 2/1,5 2/1,5 Zgll il
Intentional Culture
[IpomexxyTounas IK3aMeH




arTeCTanuAa

Bcero: 180/5 14/10, 14/10,5 116 | 36/27
135/5 5 /187

*[Ipumeuanue —oucnym (), cumyrayus (C)
Coaep:xkanne IUCHUNIMHBI

Tema 1 Creates a Vision:
Evokes the energy of a big dream, the energy of “inside-out,” and the energy of working at
every level
Works from mission and purpose and helps others connect their work with higher purpose
Creates and communicates inspiring, aspirational and attainable vision
Frames new narrative for implementation of vision
Helps others navigate change by orienting people about where they are in the change process,
what has happened, what is happening and what must happen next
Champions new behaviors and actions, including risk taking and overcoming fear of failure
Provides context for vision, strategy, and action
Ensures clear prioritization for own contributions and for the organization
Facilitates multi-option thinking (i.e. choices)
Uses the energy aroused by those who oppose them or who are outside to forward the
realization of their own dream.

Tema 2 Communicates Through Listening:

- Communicates effectively through deep listening, a unifying narrative, and skillful inquiry,
demonstrating an understanding of how to use conversation to inspire and move others to
action and establish positive accountability
Understands how to communicate to stakeholders during the change process
Creates strategic narratives and plans
Convenes and facilitates conversations that open possibilities and outline key actions needed
for implementation.

Tema 3 Optimizes Resources:
Optimizes existing resources to meet most important challenges
Prioritizes and focuses action
Makes decisions and commits to action.
Tema 4 Enrolls Others:
Inspires others with compelling vision that inspires them to act boldly
Builds shared perspective (helps people see the whole thing)
Influences coalitions towards desired outcomes
Builds and leverages networks; knows how to influence social networks
Creates shared intention
Creates shared sense of urgency
Gains “buy in” from the group
Reinforces the positive to build confidence and hope in the group.
TeMa 5 Develops Others:
Facilitates learning and results
o Creates awareness
o Designs actions
o Plans and sets goals
o Manages progress and accountability
Engages, develops and empowers others, tapping into their core strengths and helping build
their confidence and capabilities
Develops transformational thinking in others.




Tema 6 Coordinates Action:
Establishes cohesive group
Identifies few, most important things vs. all the important things
Evaluates most valuable activities and best use of resources.
Tema 7 Builds an Intentional Culture:
Shapes culture
Understands shadow side of culture
Gives and receives feedback with positive accountability
Gains or communicates clear and committed yes's and no’s
Holds true to commitments, building credibility.

4. MarepuaJbl TeKylero KOHTPOJIsl yCIIeBaeMOCTH 00y4aroIuuxcs 1
(oHI OLIEHOYHBIX CPEACTB MPOMEKYTOYHOM aTTeCTALMH N0 JUCHUIIIHHE

4.1. ®opMbl W MeTOABI TEKYWIEr0 KOHTPOJISI YCIIEBAEMOCTH, O0Oy4YalOIIMXCHA M
NPOMEKyTOYHOM aTTeCcTaluu.

411. B xoge peaau3anuM IMCUMIUVIMHBI MCHOJb3YHTCS CJeIylOlIIMe MeTOAbl
TeKYyIero KOHTPOJIsl YCIIeBAeMOCTH 00y4aroMXCsi

[Ipu mpoBeneHUN 3aHATUN JIEKIIUOHHOTO THIIA. TUCITYT

IIpU IIPOBEJICHUN 3aHATUN CEMUHAPCKOTO TUIIA: JUCIYT, CUMYIIALIUI

4.1.2. Jx3ameH (3a4eT) MPOBOAUTCSI C MPUMEHEHHEM CJIETYIOIINX MeTOI0B (CPeICTB):
DKk3aMeH B popMe CUMYIISILIUU

4. 2. Marepuajibl TeKyLIEro KOHTPOJISA YCIIeBAeMOCTH 00yYaIOIHXCS.
CI/IMyJI}II_II/II/I Ha CJICAYIOIIUEC TEMBI B KJ1acce:
Simulation—Leading with Words: How to Write Your Argument

Writing in newspapers, blogs, and online magazines is among the most effective ways to have your
voice heard and to comment on topics that important to you. Here we will discuss the elements of a great
op-ed and how to get that op-ed published. Throughout, students will outline their own op-ed and consider
where they would like to send it.

Simulation—Professional interviews

Interviews are one of the most challenging barriers to entry for universities, scholarships, internships,
and jobs. The skills to keep poise and presence during an interview are rare—but they can be learned. Here,
we will explore what makes a great interview, and how to present one’s self in various interview formats.

BOHpOCLI AJIA TUCKYCCUH B KJ1acce:
Discussion questions:
1. True or false? Effective global leadership requires ...:



* ... having lived in more than one country.

* ... having traveled to other countries.

* ... speaking more than one language fluently.

* ... managing a globally diverse team.

* ... having experienced an international assignment.

* ... having been schooled abroad.

2. What are the global workforce trends?
3. What is a global mindset?
4. What is global leadership?
5. What is a global leadership mindset?
4.3. OueHoYHbIE CPeACTBA A5 MPOMEKYTOYHOI aTTecTaluu.
4.3.1. ®opmupyeMbie KOMINETEHIIUH
Kon HanmenoBanue Kon stana ocBoenus HanmenoBanue sramna

KOMIICTCHIIUHN KOMIICTCHIIUHN KOMIICTCHIIUHN OCBOCHHA KOMIICTCHIIMHU

YK OC-5 Cnoco6Hocth pabdotars | YK OC-5.2 CriocoGHOCTh aHATTU3UPOBATh
B KOJUIEKTHBE B cdepe " KOOPAMHUPOBATH
cBOEH JIEeATENbHOCTD TPYZOBOIO
npodeccuoHaIbHON KOJUIEKTHBA; YCTaHABJIMBaTh
ACATCIBbHOCTH, KOHCTPYKTUBHLIC OTHOLICHUA
TOJICPAHTHO B KOJUICKTUBCEC, pa60TaTB B
BOCIIpUHUMAas KOMaH1e Ha oO0mui
COoLMaIbHBIE, pe3yabTar.

O3THHYCCKHUC,
KoH(peccHOHaNbHBIE U
KYIBTYPHBIE Pa3JInYus.

IK-1 CrocoOHOCTh IK-1.3 OBnageHue  MeTOAOJOTUEH
YIIPABIIATh SKOHOMHUYECKOTO
OpTraHU3allusAMU, HCCIICA0OBAaHU,
noApa3aCJICHUSIMU, COBpPCMCHHBIMHA MEeTOdAaMU
rpynmnaMu (KOMaHIaMu) OpTaHu3aLUH MaJIOro
COTPYAHUKOB, KOJUJICKTHBA I pCaln3aliun
MIPOEKTaMH U CETSIMHU SKOHOMMUYECKUX  IIPOEKTOB,;

HaBBIKAMHM CaMOCTOSITEIbHON
paboThl, caMOOpraHu3aluy U
OpraHu3aly  BBINOJIHEHUS
MMOPYYCHHU.

4.3.2 TunoBble OLEHOYHBIE CPEACTBA

CI/IMYJIHLII/II/I Ha CICAYIOIHEC TCMBbI:

Competitive Simulation (Part I)—Parliamentary Simulation

Students will be responsible for drafting legislation for a newly formed country. Students will be

divided into opposing teams of ten and will write legislation on selected issues. The opposing teams will




debate over the bills and the students will vote to on the debated legislation.
Competitive Simulation (Part 11)—Speechwriting

Students will be given an issue prompt to write and present a speech that the leader of the country
must deliver on the world stage.

IIxaJia oneHNBaHHA.

IToka3are/ib OLleHUBAHUA Kpurepnii onennBanus

OOyyaromuiicst yMeeT aHaIM3UpPOBaTh U 1. He ymeer

KOOPAWHHUPOBATH JACATECIBHOCTh TPYIOBOTO 2. B nejioMm  yCIHCHIHO, HO HC
KOJUICKTHBA, YCTAaHABJIUBATh KOHCTPYKTUBHBIC CUCTEMATHICCKHA OCYIICCTBIIACMBIC
OTHOLICHUS B KOJUIEKTHBE, pabOTaTh B yMCHHUA

KOMaH Ie Ha OOLIUIA Pe3ymbTar. 3. B nenmom ycrnemrHsle, HO COJEpIKalie

OT/AEIbHBIE MPOOEIIBI YMEHUS
4. B uenoM ycrneuiHble, HO COAepXKallue
OTJeNIbHBIE TPOOEIIbI YMEHUS

5. CdopmupoBaHHOE yMEHHE
OOyuaromuiics BJIaJIEET Mmeronoiiorueii (1. He Baameer
SKOHOMUYECCKOTO uccieaoBanus; |2. Brnameer 4acTbio HABBIKOB
COBPEMEHHBIMM  METOJaMH  opranusanud (3. BnameeT OTACTbHBIMH TpPUEMaMH H
MaJioro  KOJUIEKTUBA i1 peald3aluu TEXHOJIOTHSIMU
SKOHOMHYCCKUX MIPOEKTOB, HaBbIKaMH |4, Brageer HaBBIKAMH, HO HE
CaMOCTOSTEIILHOU pa60TLI, camMoopraHm3anuu 3(1)(1)@KTHBH0 HCIIOJIb3YET.
¥ OpTaHU3alMK BEIIOIHEHHS TIOPYICHUH. 5. JleMoHCTpUpYET Bi1aIcHUE HaBbIKaMH B
COBEPILICHCTBE.
Bbanabl Onenka
(pefiTuHroBOM TpeGoBanus Kk 3HAHUSIM

oreHku), %

- O1neHKa «OTJIUYHO» BBICTABJISETCS CTYJEHTY, €ClIi OH
IyOOKO ¥ TPOYHO YCBOWJ MPOTPAMMHBIA Marepual,
HWCUEPIBIBAIOIIE, IMOCIENOBAaTENbHO, YETKO M JIOTHYECKU
CTPOMHO €ro u3JIaraeT €ro Ha 3K3aMEHE, YMEET TECHO

YBSI3BIBATh TEOPHIO C MPAKTHKON, CBOOOIHO CIPABISETCS C
100-81 5 3aJa4aMi, BOIpOCaMUd MU JPYTMMHU BHIAMHU IIPUMEHEHUS
(OTTMHHO» 3HAHWUM, TMpPHUYEM HE 3arpydHSAECTCS C OTBETOM IIpH
BUJOU3MEHEHUHN 3aJJaHUM, UCIIOJB3YET B OTBETE MaTepuai
MOHOTpa(pHUUECKON JTUTEPATYphl, MPABHUILHO 00OCHOBHIBACT
MIPUHATOE PELIECHUE.
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- VY4eOHble JOCTHXKEHHS B CEMECTPOBBIA MEpUon U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
BBICOKYIO CTEIIEHb OBJIa/IEHUS IIPOIPAMMHBIM MaTEpUAJIOM.

80-61

4, «xopomo»

- OrneHka «XOpoIIo» BBICTABISETCS CTYACHTY, €CIIM OH
TBEPZIO 3HAET MaTepuall, FPaMOTHO U IO CYIIECTBY M3JIaract
€ro, He JIOMYCKasl CyIleCTBEHHBIX HETOYHOCTEN B OTBETE HA
BOIIPOC, MPaBUIbHO IPUMEHSAET TEOPETUUECKUE TTOJI0KEHHUS
IIpY PELIEHUU IPAKTUUYECKUX BOIPOCOB M 3a/ad, BIIAJEET
HEOOXOIMMBIMU HaBBIKAMH U MIPUEMAMU MX BBIITOJTHEHHUS.

- VY4deOHble AOCTHXKEHHS B CEMECTPOBBIA MEpUoI U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
XOPOUIYIO CTETIEHb OBJIAICHUS IPOIPAMMHBIM MaTEpUAJIOM.

60-41

3,
«YIOBJIETBO-
PUTEIBHO»

- Onenka «yIOBJIECTBOPUTEIILHO BBICTAaBIICTCSA
CTYIEHTY, €CIM OH HMEET 3HaHHUA TOJIBKO OCHOBHOIO
Marepuaja, HO HE YCBOWJI €ro JACTaJlel, MAOIyCKaeT
HETOYHOCTH, HEJAOCTATOYHO MpPaBWIbHBIE (DPOPMYIUPOBKH,
HapyLIEHUs JIOTUYECKOH OCIIEI0BAaTEIbHOCTH B U3JI0KEHUH
IIPOTPaMMHOI0 MaTEpHalla, UCIHBITHIBACT 3aTPyJHEHUS IIpU
BBITTOJIHEHUH MTPAKTUYECKUX padoT.

- VY4eOHble AOCTHXKEHHS B CEMECTPOBBIA MEpUOI U
pe3ynprataMi  pyOeKHOTO  KOHTPOJIA — JE€MOHCTPUPYIOT
JIOCTAaTOYHYIO (YIOBIICTBOPUTEIbHYIO) CTEICHb OBJIAJCHHS
IIPOrPpaMMHBIM MaT€PUAJIOM.

40-0

2,
«HEYIOBJIET-
BOPUTEIBHO»

- OneHka  «HEYIOBJIETBOPUTEIBHO»  BBICTABIISAETCS
CTYAEHTY, KOTOpPBIM HE 3HAET 3HAYUTEIBbHOW 4YacTH
MPOTPAMMHOIO  MarepHayia, JOMYCKAaeT CYLIECTBEHHbIC
OMOKU, HEYBEPEHHO, C OONBIIMMHU  3aTPYTHEHUSIMU
BBITIONTHSIET MpakTHueckue paborhl. Kak mpaBwiio, OlleHKa
«HEYIOBIIETBOPUTEIBHO» CTABUTCS CTYACHTaM, KOTOPBIE HE
MOTYT MPOJAOJDKUTH O0yUeHHE 0e3 TOTIOTHUTEBHBIX 3aHATHI
10 COOTBETCTBYIOLICH NUCLIUILIMHE.

- Y4eOHbIE JOCTHUXKCHHS B CEMECTPOBBIA TEPUOI U
pe3yinbTaTaMu pyOeKHOTO KOHTPOJIS IEMOHCTPUPOBAIH HE
BBICOKYIO CTEIIEHb OBJIAJICHHUS MPOrPaMMHBIM MaTepHalIOM
10 MMHUMAaJIbHOM IIAHKE.

45-100

3auer

- Kypc mnonHocTthto ocBoeH. CTyneHT noOKa3bIBacT
XOpOLINK CTaHAAPTHBIM ypOBEHb 3HAHUW BCEX AaCIEKTOB,
UCIOJIb3YeT TEPMUHOJIOTHIO M CJIOBOOOPA30BaHUE U XOPOLIO
IIPUMEHSET TEOPHIO K PEILICHUIO 3a1ad.
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- CTyneHT HE NOArOTOBIEH M HE MOXKET I0Ka3arb
JOCTAaTOYHOIO 3HAHUs Marepuaia Kypca.

0-44 Hezauer

4.4. MeToanuecKkue MaTepuaJibl
Cumyasinus:

Cumynsanus - 3T0 CTPYKTYPUPOBAHHOE NPAKTUUECKOE YIPAKHEHUE, UMEIOIIEE KOHKPETHBIE
L(€JIY, HAIIPABJICHHOE Ha BBITIOJHEHUE ONPEACICHHON 3a1a4U U IPU3BAHHOE CMOJECIMPOBATH
YCJIOBUS PEAIbHOU KU3HU. Bce IpUCYTCTBYIOIIME HA CUMYIISILIUU IPUHUMAIOT B HEW aKTUBHOE
y4JacTHe, BHOCS CBOM BKJIAJl B UTOTOBBIM pe3ynbsrar. D(PQPEeKTUBHOCTh CUMYISALIUN 3aBUCHUT OT
YCIICIIHOCTH BOCCO3/1aHMsI aTMOC(hepbl, YCIOBUN U (PaKTOPOB, OKA3bIBAIOIINX BIMSHUE B
peanbHOM cuTyauuu. J{nst cCuMyssIMK BEIOUpAeTCss KOHKPETHON poJl AesTeNnbHOCTH. CUMynsnus
HAalleJIEHA Ha TECTUPOBAHKE MTOBEIEHUYECKUX U AHAIUTUYECKUX HABBIKOB, a TAK)KE HABBIKOB
MPUHATHUS pEIICHU B 00CTaHOBKE, MPHOINKEHHON K PeaJbHOM.

S. MeTtonuueckne yKazaHus J1Jsi 00y4aIOIIMXCS 110 0CBOSHHIO JUCIUTLTHHBI (MOITYJIsA)

JIMYHOCTHBIM TPEHHUHI
[cuxonorus MUPOBBIX JINAEPOB: KaK MOHSTH Ce0sl U PYKOBOIUTH APYTUMU B COBPEMEHHOM MHUPE

HpC,Z[MGTOM KypcCa SABJIACTCA plliaronias poJjib, KOTOPYIO HUI'PACT ICHUXOJIOrusd B CaMOM IIHMPOKOM
CIICKTPC 3a4a4, CTOAIUX MEePea YCTIOBCUCCTBOM U €r0 JIMACPAMU B COBPECMCHHOM MHPEC. CTy,Z[eHTLI HA4YHYT
C TOr'O, 4TO NPpUMYT Yy4aCTHUC B IIPOBOAMMOM UCCIICAOBAaHUA MOJIOACKHU KaK MHUPOBBIX JIMJACPOB, a UMCHHO
HpOfI,ZLYT CCpUto KOH(i)I/I,I[eHLII/IaIILHBIX CaMOAQHAJIUTUYCCKUX MCUXOMCTPUYCCKHUX TCECTOB Ha I.[eJ'H:II71 pan
BaXHBIX TEM, HMCIOININX OTHOIICHHEC K 06CY)K,I[aCMOfI TEMC (HaanMep, JIMYHOCTh U NPHUBA3aHHOCTD,
JIMACPCKUC CTUWIM U CBA3aHHBIC C HUMHU paCCTpOﬁCTBa, KpCaTUBHOCTb, KOTHUTUBHBIC CTUJIM, SMIIATUA U
COLMAJIBHBIC CCTHU, 3HAYUMBIC COLUAJIBHBIC YCTAHOBKU W PCIUTHNO3HBIC / (1)I/IJ'IOCO(1)CKI/I€ Y6C)K,HCHI/I$I,
KOrHUTHBHBIC HWCKAXKCHUA MPU IMMPUHATUN pCHICHPIfI). Te xe BOINPOCHI CTAHYT 3aTeM HNPCAMCTOM
er'IY6J'ICHHLIX O6CY)K,I[CHPII>1, HaIpaBJICHHBIX Ha TO, 4TOOBI MOMOYb CTyACHTaM FJ'Iy6)K€ IIOHATH ce651,

APYrux, a TakiKe pojid, B KOTOPBIX OHH XOTCIU OBl BUJICTH cebs B 6y,I[yI]_I€M.

C 3Toil TOUYKH 3pCHUA MBI IMOCMOTPUM TAKKC Ha HCKOTOPBLIC HpO6J'I€MI>I Hamero BO3MOXHOI'O
KOJIJICKTUBHOI'O 6y,Z[y1_L[CFO, Ha TaKuUu€ TEMBI, KakK (I)YHI[aMCHTaJ'II/BM / HUCOJIOrusA, MCKIPYIIIOBBIC
KOH(i)J'II/IKTBI, HN3MCHCHHUC MOBCACHYCCKUX CTCPCOTUIIOB, np06ﬂeMa «3Jia», npeacyiibl 4YCIOBCUCCKOIro
BOOOpaXKEHMsI, «COIUANBHBIA MO3T», «pa3HUIA MEKY JIOABME», TIOIH3a U BPEA HOBBIX TEXHOJOTHH, a
TAaKXC NCPCIICKTUBLI CTUMYJIUPOBAHUA TBOPUCCKUX CIIOCOOHOCTEH J'IIO):[Cﬁ " pocCTa 6J'IaFOHOJ'Iy‘lI/I$I. Ecmmn
TMO3BOJIUT BpEMs, YUaliuecs, BOOPYKCHHBIC TYUIIINM ITOHMMaHHUEM ce651, IMOJIy4daT TaKKC UHANBUAYAJIbHBIC
3alaHuAd U IPOABAT ceOsl B KauecTBe JINACPOB U pa3pa6OT'{I/IKOB MHPOBO33PCHYCCKUX KOHLICHLII/IfI.

6. Y4eOHas MTEpaTypa M pecypchbl HH(POPMAIMOHHO-TEJIeKOMMYHHKAIIMOHHOM CeTH
"UHTepHeT'', BKIKOYasi epeYyeHb Y4eOHO0-MeTOAMYeCKOro odecrnedeHuns s

CaMOCTOSITEJIbHOI PaGoThHI 00y4aOLIMXCsl MO AUCHUTIIINHE (MOTYJTIO)

6.1. OcHOBHas JuTEpaTypa.
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Y4eOHO-MeTOUECKOe 00ecIIeYeHue CaMOCTOSTENbHOM paboThI.
HopmaruBHbI€ TpaBOBbIE JOKYMEHTHI.

NHTepHeT-pecypesl.

WHbIEe UICTOYHUKH.

MarepuajbHoO-TexHHYecKas 0a3a, MHPpOPMAaLMOHHbIE TEXHOJOTHH, IPOTPAMMHOE
ol0ecrieyenne 1 HHPOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI
Jnist mpoBeieHNs JICKIIMOHHBIX U MPAKTUYECKUX 3aHATHI HE0OX0AUMO CIIEAyIoIIee

00Opy0BaHUE: T0CKA, MapKepbl, KOMIIBIOTEP U MIPOEKTOP.



