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1. llepedeHp MIaHMPYEMBbIX Pe3y/IbTATOB 00y4eHHs MO AUCHUILINHE, COOTHECEHHBIX C
IVIAHNPYEMbIMH Pe3yJIbTATAMM 0CBOCHHUsI 00pa30BaTe/IbHON NPOrpaMMbl

1.1. Jucuunnuna ®@T/.B.07 UaTencuBHBIH Kypc aHrauiickoro sisbika / English Intensive Course
o0ecrieurBaeT OBJIAJICHUE CIEAYIOIUMU KOMIIETCHIIUSMHU C YYETOM dTara:

Koz »Tama
Kon HauMmenoBanue 3Tama ocBoeHUI
HaumMmeHoBaHie KOMIIETEHIIUU OCBOEHUSI
KOMIIETEHI[HA KOMIIETEHIINHU
KOMIIETEHIIUHA
CnocoOHOCTh K KOMMYHUKAITMH B Crioco0HOCTD OCYIIECTBIISATh
YCTHOW W THUChbMEHHOH (opmax JIEIIOBOE OOIICHWE B YCTHOW W
Ha CCKOM H HHOCTPaHHOM MMUCHbMEHHON opMe
VK 0C-4 Py P VK OC-4.2 (popwme,
A3bIKaX JJIS  peIIeHus 3ajad MO/IEPKUBATH AJIEKTPOHHBIE
npodecCHOHATbHON KOMMYHHKAIIUM Ha aHTIUHCKOM
EATENLHOCTH SI3BIKE
[K-1 CIIOCOOHOCTh yIpaBIsTh [K-1.1 U3y4eHUE OCHOB
OpraHU3aIUsIMU, (GYHKITMOHUPOBAHUS
MoApa3ieICHUSsIMH, rpynmnamMu OopraHu3aIui,
(xomMaHaaMM) COTPYIHUKOB, OpraHU3aIMOHHBIX CTPYKTYp, a
MIPOCKTAMH U CETAMU TaKXe dhopMHupoBaHUE
MPECTaBICHUSI 00 OCHOBHBIX
GyHKIUSAX ~ MEHEIKMEHTa B
MEXIYHAPOAHBIX OPraHU3AIMIX

B PE3YIbTATC OCBOCHUA NUCHUIUINHBI Y CTYACHTOB NOJIKHBI OBITh C(l)OpMI/IpOBaHI)II

Kog arana
O0600111eHHbIE A
OCBOCHMS Pe3ynbTaTsl o0yueHus
TPyAOBbIE QYHKIIMU
KOMIIETCHIINH
Ha YpPOBHE 3HAHUUN
YK OC-4.2
e BJAJEET [JEJIOBOM  JIEKCUKOM  COOTBETCTBEHHO
YPOBHIO, TECTUPYEMOMY 3K3aMEHOM;
® He JIONYCKAaeT PeUyeBbIX OIINOOK;
e OOmEeHne  OCYIECTBIAECTCSI C  COOJIOJIEHUEM
KOMMyHHKAITHOHHAS CTHJINCTUYECKUX HOPM;
ACATCIBHOCTD B ® BBHINOJHAECT  TpeOOBaHUS o oopmieHuto
ousHece

coo011eHus (YCTHOTO WM TMCBMEHHOT0);

e colepkaHue COO0O0IIIEHUSI BBICTPANBAET B
COOTBETCTBUU C N30paHHON (HOPMOH.

e Preliminary (Bmajmerommx AeIOBOH JIEKCUKON HA
ypoBHe Intermediate) m Vantage (Brmameromux
JenoBoi tekcukoi Ha ypoBHe Upper-Intermediate)

Ha YPOBHE YVMEHUM

® CrHoco0eH TPONTH »dK3aMEH, BKJIIOYAIOMUNA HA|
pasHBIX CTYIEHSX OOyuYeHHs] COOTBETCTBYIOIIME IO
YPOBHIO  THUIOBBIE  3aJaHUS  MEXAYHapOIHOIO




sk3ameHa BEC
K-1.1
B3aumopeiicTBue ¢ Ha YDOBHC HABBIKOB
OpraHamu e BJAJCTh HABBIKAMHU, TEXHUKAMU U UHCTPYMEHTAaMHU,
rocy1apCTBCHHOU 9TOOBI CTaTh 3(P(EKTHBHBIM TEPETOBOPIIUKOM B
BJIaCTH U yIpaBJICHUA npodeccuoHaIbHON chepe Ha aHTTTMHCKOM SI3bIKE

2. O0beM JUCHUILUIHHBI B 32YeTHBIX eIMHHIAX € YKA3aHHEM KOJMYeCTBA aKaJeMHYeCKHX WJIH
ACTPOHOMHYECKMX YacOB, BbIJIeJEHHbBIX HAa KOHTAKTHYI0 pPadoTy o00y4amommxcsa ¢
npenojaasaresieM (Mo BUAaM y4eOHBIX 3aHATHI) M HA CAMOCTOSITEJIbHYIO PadoTy 00y4aronuxcs
U MeCTO JUCHUIIMHBI B CTPYKTYpe 00pa30BaTe/ibHOI NPOrpamMMbl.

O0BbeM THCHUILINHBI

YuebubiM 1iaHoM i aucuuiuinasl @TJ].B.07 VHTEHCHBHBIN KypC aHIJIMHACKOTO si3bIKa /
English Intensive Course:
- TPYAOEMKOCTh TUCIUIUIMHBI- 2 3.€.,
- KOHTaKTHas padoTa ¢ mpemnoaaBareiieM — 60 4acoB (MPaKTHYECKUE 3aHATHA);
- camocrosTenpHas pabora — 12 gacos.

Mecro nucunmiunbl B ctpykrype OII BO

Huctmmummaa OTJI.B.07 «WHTeHcuBHBIA Kypce aHriauiickoro sisbeika / English Intensive
Coursey, mpeiHa3Ha4YeHa JIJIs CTyIEHTOB 1-T0 Kypca, uzydaercs B 1 cemectpe.

qbopMa HpOMG)KyTO‘IHOfI aTTeCTallMy — 3a4€T C OLICHKOM.

3. Coaepxanue THCUMIIMHBI, CTPYKTYPHUPOBAHHOE N0 TeMaM ¢ YKa3aHHeM 0TBeJeHHOI0 Ha
HHUX KOJIMYECTBA aKaJeMUYeCKHX UM ACTPOHOMHYECKHUX YACOB U BH/AOB Y4eOHbIX 3aHATHI U
CTPYKTYPa AMCUHUIIHHBI

(ounas popma oOyueHHs1)

dopma
O06BeM TUCIMIUIMHBI (MOIYNA), Yac. TEKyIIEro KOHTpOJP;}I yCIIEBAEMOCTH
MIPOMEXKYTOYHOMN aTTeCTaluu
Haumenosanue KonrakTtHas pa60Ta
Ne /i TEM H/WIIH obyuaromxes ¢
paszesnoB Beero npenoaaBaTeyeM cp
110 BUJaM y‘l€6HI)IX
3aHATHUN
a | ap | m | KC
P
Mopynes 1 | AHrnuiickuit OO6cyxeHre TeM U3yueHusl.
SI3BIK KoHTpos1b KOMMYHHKATHBHBIX
JICIIOBOTO 36 30 6 3a/1aHHi, YMEHU, HABBIKOB.
oO01IeHNs Huckyccuu. Benenne
MIePErOBOPOB.
Monayns 2 | IloaroroBka BricTymuienue ¢ 1okiaaom,
K MpEe3eHTaLINSL.
MEXTyHApOI
HOMY 36 30 6
9K3aMEHY 110
JIEJIOBOMY
AHTJIMHACKOMY




dopma
O06beM TUCIUILIMHBL (MOYJIS), Yac. TEKYLIEro KOHTPOJIS yCIIEBAEMOCTH
MPOMEXXYTOUHOM aTTeCTallui
H KonTakTHas pabora
AMCHOBaHUE SVaATOIIXCA C
Ne mi/mt TEM W/WIH ODYyHarom
pasNieion MpeToaBaTesieM
Bcero 0 BHJIaM y4EOHBIX Cp
3aHATHI
J JIP 3 ke
P
s13p1Ky BEC
[TIpomexxyTounas 3ayeT Cc OLEeHKOI
arTTecTanuusa
Bcero: 72 60 12
Ilpumeuanue:

* — ghopmbl mexyweco KOHMpPOsL YCneeaemoCcmu.
Hucnym (4), paboma c xeticom (PK), camocmossmenvuas paboma (CP), mecmuposanue (T)

Conep:xanue qIMCUMILTHHBI

IHEPBASA CTYIIEHb
Moayab 1. AHIJIMACKHI A3BIK 1€J10BOI0 00IIeHU s
Tema 1. KyneTypsl. YenoBeueckue pecypcebl. DTHKA.
Tema 2. Opranuzanus. M3menenus.
Tema 3. bpenapl. Pexnama.
Tema 4. Jlenpru. MexnyHapoaHble PIHKU.
Tema 5. JIngepctBo. KoHKypeHIHS.
Mopnyas 2. I[IoAroToBKa K MEKAYHAPOAHOMY 3K3aMEHY 10 1eJI0BOMY AHIVIMHCKOMY SI3BIKY
Business English Certificate. Preliminary.
Tewma 1. KopnoparusHas kyneTypa. Mcropus koMnaHuu.
Tema 2. IIpoueccs! u npouenypsl. [locTaBuMky U AUCTPUOBIOTEPHI.
Tema 3. Mapketunr u pexinama. aTepHer.
Tema 4. KoMaHIMpOBKH U JEJIOBBIE TOE3KH.
Tema 5. Komananas padota. KoHTaKThI 1 IeJIOBBIE CBSI3U. Y CTPOMCTBO HA padoTy.
Tema 6. ®uHaHCH 1 HHBECTHUIINH.
Tema 7. OTKpbITHE HOBOTO OM3HECA.

BTOPASA CTYIIEHb
Moayanb 1. AHTJIMACKHI SA3BIK /1€J10BOT0 001IeHHU S
Tema 1. KommyHnukanus. IToctpoeHne OTHOIIEHHUH. .
Tewma 2. Ycnex. Y noBneTBopeHue Ha paboTe.
Tema 3. Puck. Kpusuc-meHeKMeHT.
Tema 4. Ctuns ynpasnenus. Co3naHue KOMaHIbl.
Tema 5. ®uHaHCUPOBAHUE HOBOT'O IIPEATIPUITHS.
Moay.b 2. IToaroroBka Kk MexXIyHApPOIHOMY 3K3aMeEHY I10 1eJI0BOMY AHIVIMHCKOMY SI3BIKY
Business English Certificate. VVantage.
Tewma 1. [IpodeccrnonanpHas TOATOTOBKA KaIPOB.
Tewma 2. Dxonoruyeckre mpooIeMbl.
Tema 3. ®uHaHCOBBIE MOKA3aTEIN IEATSIHFHOCTH KOMITAHHH.
Tema 4. Ctparernueckuii MapKEeTHHT.
Tema 5. MexayHapoHblii Ou3Hec.
Tema 6. KopriopaTuBHas coluajibHasi OTBETCTBEHHOCTb. .




TPETbsA CTYIIEHD

Monayab 1. AHIIMCKH SI3BIK 1€J10BOT0 00IIeHUSs
Tewma 1. IIpodeccronanpHast MOArOTOBKA. 3aHATOCTb.

Tema 2. Dkonoruueckue npobdiemsl. KopnopaTtuBHas conpaibHas OTBETCTBEHHOCTb.
Tewma 3. banku u 6aHkoBckue ycyrd. DUHAHCOBBIE HHCTPYMEHTHI.
Tema 4. YacTHO-rOCYJapCTBEHHBIC MAPTHEPCTBA. Y IPABJICHUE TPOEKTaAMHU.

Tema S. Ctparerust. MapKkeTHUHIOBasi CTpaTerusl.

Tema 6. KoncynbrupoBanue.

Monayasb 2. [loaroroBka K Me:KIyHapOAHOMY IK3aMeHY 110 1eJI0BOMY AHIJIMACKOMY SI3BIKY

Business English Certificate. Vantage.
Tewma 1. [IpodeccrnonanpHas TOATOTOBKA KaJIPOB.
Tema 2. Dxonoruveckre MpoOIeMBbl.

Tema 3. ®uHaHCOBBIC ITOKA3aTEIIN ACATCIIBHOCTH KOMIIaHHNH.

Tema 4. Ctparernueckuii MapKeTHHT .
Tema 5. MexxayHapogHbIi Ou3HEC.

Tema 6. KopnopaTtuBHasi copanabHasi OTBETCTBEHHOCTb. .

4. MatepuaJbl TeKylero KOHTpoJisi ycneBaeMocTu o0yqaromuxcss U GoH/
OLICHOYHBIX CPE/ICTB MPOMEKYTOYHOI aTTeCTAllMHU MO AUCHHILIUHE

4.1. ®opmbl U MEeTOABI TEKYLEr0 KOHTPOJISI YCIIeBAeMOCTH, 00y4aloIuxcs u

NPOMEKYTOYHOM aTTecTAlUMN

4.1.1. B xozne peanu3aiuy JUCIMUIUIMHBI UCTIOJIB3YIOTCS CIIEIYIONINE METOIbI TEKYIIIETO

KOHTPOJIA YCIIEBACMOCTH O6y‘{aIOIJ_[I/IXC$I .

Tema MeToabl TeKYILIEro KOHTPOJISA
yCIEBAEMOCTH
Monynb 1. AHITTUICKHI A3bIK 1€70BOT0 OOLIEHUS KonTpons KOMMYHHUKATUBHBIX
3aJIaHuM, YMEHUH, HaBBIKOB.
Huckyccun.
Monyns 2. [ToaroToBKa K MEXIyHAPOJHOMY SK3aMeHY O BeicTynuienue ¢ 1okianom,
JIEJIOBOMY aHrauickomy si3slky BEC [pe3eHTalHs.

4.1.2. 3a4er npoBoauTcs B ¢popmMe NMCbMEHHOH PadOTHI.

4.2. MarepuaJjbl TEKYIIero KOHTPOJIS YCIeBAeMOCTH 00y4alOIMXCs

IIpuMepHBIii nepevyeHb Npe3eHTaAluM:

Tunel KOMIIAHWI;
[Ipe3eHTanus KOMNaHuu;
JInaeps! pbIHKA;

MapkeTHHT U OpeH/IbI;
PuHaHCHPOBaHUE CTapT-ala;
VYrpaBneHue npoekTamMu;

IIpumep KOHTPOJIBHOI PadOTHI

qaCTHO-FOCYI[apCTBCHHBIC mapTHCPCTBA

1. Add up to three words in each space to complete this e-mail in a formal style.




Hi Pablo

1) just left the weekly meeting where recruiting (2)

Head Designer vacancy (3) discussed. | agreed to draft the advert for the
website (4) end of the week. John’s going to give me the job specification
later today. Lots of interest in the vacancy (5) anticipated, so we need to draft
a confirmation-of-receipt e-mail before (6) posted on the website.
(7) off to Italy for an HR conference this afternoon.
(8) any questions, (9) call me on my mobile.
(20) speak to you later.

2. Choose the correct words to complete this text.

Management  consultancies provide business  consulting services to improve
(11)(performance/implementation) within organisations. They can also provide the specialist
knowledge which may be lacking in some companies. Companies who employ consultancy firms,
need to ensure that they give the consultants as clear a (12)(scope/brief) as possible in order to identify
the value the project will bring.

When looking at the (13)(tangible/operational) efficiency, consultants will use the phrase ‘order to
(14)(cash/money)’, which means the process from receiving the order to receiving payment. The first
thing consultants do is get an overview of the organisation and find out what customers really want.
They may use a technique called value stream (15)(planning/mapping) which looks at all the activities
required to deliver the service or product. When the consultants (16)(go through/hammer out) the work
in more detail, they often find that there is considerable (17)(duplication/resistance) of processes,
which can lead to huge inefficiency in an organisation. Input from customers is very important because
it (18)(shapes/wraps) the way services and products are defined. Consultants also look very carefully
at (19)(lead/deliverable) times as these are key (20)(drivers/designs) for efficiency.

3. Complete the dialogue with the phrases (a—¢).

a) Leave it with me

b) We were wondering if you’d like to increase your monthly orders

C) What if | could guarantee deliveries

d) I’1l have to run it by my manager

e) And you’ll increase your orders by how much

A (21)_ as we’re offering an extra 7.5 per cent off for increases of 10 per cent or more.
B Well, (22) , but since we’ve been having a few delivery problems with your company, I'm
not sure he’ll agree.

A (23 ?

B I think we’d want to agree a compensation package for any delays.

A (24) ?

B Ten per cent to start with, providing we can agree to the compensation.

A (25) . I’'ll see what I can do.

4. Complete the job offer e-mail with formal words or phrases.

(26) to the interview last week, 1 am

(27) you the position of Head Designer with our company. A copy
of the contract is attached.

1 (28) if you could confirm your acceptance as soon as possible.
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Should (29) questions, please do not hesitate to contact me. | look
(30) from you.
/30 points
5. Provide definitions to given terms.
1. consultant
2. Management consultants
3. Technology consultants
4. Web consultants
5. Outplacement services
6. ‘Value stream mapping'
7. Operations
8. A small nit
/16 points

6. Provide a phrase to given definitions.

1. To finish a job, meeting etc.

2. To put things into bags, etc., ready to
finish work at the end of the day

3. To read, look at or explain something
quickly

4. To decide on an agreement, contract, etc.,
after a lot of discussion and disagreement

5. To read or discuss something in order to
make sure it is correct

6. Discussion about a job just done in order
to gather information

7. To follow up with certain people at a later
point of time

8. To spend time finding out what has been
Hppening while you have been away

9. To fill with a large quantity of something
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10.

11.

12.

To stop being worried or frightened about
something

Not to be included

Transform and make some or many of its
employees redundant

TOTAL

124 points
/70 POINTS
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4.3. OneHoYHbBIE CPeACTBA IJIsl IPOMEKYTOYHON aTTecTAluM

4.3.1. IlepeueHb KOMIETEHUHMH ¢ YKa3aHHeM 3TanoB UX (OPMUPOBAHUS B INpoLecce
0CBOEHHSI 00pa30BaTeJIbHOM MPOrPaMMBbI

Koz »Tama
Kon HaumenoBanue sTama 0CBOCHUS
HaumenoBaHue KOMIIETEHIIUU OCBOEHUS
KOMIIETEHIINH KOMIETEHIINH
KOMIETCHIIUU
YK OC-4 CrniocobHocTh K KoMmMmyHuKalmu B | YK OC-4.2 CriocoOHOCTH OCYILECTBIISATH
YCTHOM M MUChbMEHHOM opMax JIeJI0OBOE OOIIEHNE B YCTHOM U
Ha PyCCKOM U HHOCTPAHHOM NUCHMEHHOM (hopme,
A3BIKaX JJIs peleHus 3a1a4 MOJJIEP>KUBATH JJIEKTPOHHBIE
npodecCHOHAILHON KOMMYHUKAIlMHA Ha aHTJIMMCKOM
JESITEIbHOCTH A3BIKE
I1K-1 CIIOCOOHOCTH YIIPaBIISTh IK-1.1 U3y4YEHHE OCHOB
OpraHHU3aIUsIMHU, (GYHKIIMOHUPOBAHUS
[0Jipa3/iesIeHUsIMU, TPYIIIaMu OopraHu3anui,
(KOoMaH[IaMU) COTPYAHHUKOB, OpPraHU3aIMOHHBIX CTPYKTYP, &
IIPOEKTaMU U CETSIMU Takxe GopMupoBaHHE
MpeJICTaBICHUSI 00 OCHOBHBIX
(YHKIMSIX MEHEIP)KMEHTA B
MEXKIYHAPOAHBIX OpraHU3aIUsIX

4.3.2 Iloka3aTeJM M KPUTEPHH OLCHUBAHHMSA KOMIICTCHUMH HAa Pa3IM4YHBIX JTamax MX

(popmupoBanus

OTtan 0OCBOCHUA

ITokazaTens olleHUBAHUS

Kpurepnii onieHuBanus

KOMIICTCHIINU
YMeHue BrIOpaTh aIeKBaTHYIO - Brnageer nenoBoil JEKCUKOU
(dhopMy N1e710BOTO OOIIECHUS: COOTBETCTBEHHO YPOBHIO,
MUCHMEHHOE WJIH YCTHOE (JIeIOBBIC TECTHPYEMOMY SK3aMEHOM;
nucbMa, pedepar, oT4eT, JOKIa/, - He JOIYCKAaeT peueBbIX OIINOOK;
Mpe3eHTAaIUs WK Oecena); - 0OIIeHHEe OCYIIECTBISETCS C
YMmeHnue nopouparhb COOJIOZICHUEM CTHIIMCTHYECKUX
COOTBETCTBYIOIINE IIEITH COOOIIECHHS HOPM;
APTYMCHTBI JJIs1 IMCBbMCHHOI'O UJIN - BBITIOJIHACT Tpe60BaHI/I$[ 10
YCTHOTO OOILEHHUS. oopmIIeHHIO COOOIIICHUS
CrnocoOHOCTh MHCaTh AEOBbIE (YCTHOTO MJIM MUCBMEHHOTO);

yllgﬂ(()(ifz nmUcbMa pa3Hoil QyHKIMOHAIBHOM - cojep)kaHhe COOOLICHHS

HaIpaBJIEHHOCTH;
CrniocobHOCTh HanMcath pedepar
CTaThIO0, OTUET 110 MCCIICAOBAHHON
npobieme;

CnocoOGHOCTh TTPEICTaBUTh JOKIIA]T
10 TEME U MPOBECTHU MPE3ECHTAIHIO
o nmpobieme.

BBICTPANBAET B COOTBETCTBUU C
n30paHHON (HOpMOH.

DK3aMEeH Ha pa3HbIX CTYIIECHAX
00yueHUs BKITIOYAET
COOTBETCTRBYIOIIUE TI0 YPOBHIO
TUIIOBBIC 33JJaHUST MEKTYHAPOIHOTO
sx3amena BEC:

Preliminary (Bmaaeromnux aea0Boit
JIeKCUKO# Ha ypoBHe Intermediate) u
Vantage (Braaeromumx 1e10Bou
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JeKcuKol Ha ypoBHe Upper-
Intermediate)

4.3.3 TumnoBble KOHTPOJIbHbIE 3aJaHWsl WM HMHbIE MaTepuaJbl (THIOBbIE OIEHOYHbIE
MaTepHaJibl), HeOOXOAUMBbIe /ISl OLEHKM 3HAHWI, yMEHHWiIl, HABBHIKOB M (WJIHM) ONbITA
AeAITeIbHOCTH, XapPaKTePU3YOIIHUX 3Tanbl GOPMUPOBAHUS KOMIIETCHUIMI B IpoLecce 0CBOCHHS
o0pa3oBaTe/IbHOI NPOrpaMMBbI

[IpomexyTouHass arrecranusi MO JOUCUUIUIMHE — 3a4eT, KOTOpBIA MpOBOIUTCS B (opme
MUCbMEHHOTO TECTUPOBAHUS.

Tect BrtouaeT B ce0s1 SO0 BompocoB, 0XBaTHIBAIOIINX BECh MPOMICHHBIA MaTepuall. Bompocsr
MOT'YT HOCUTb TEOPETUYECKUN U ITPAKTUYECKHUM XapaKTep.

Bce Bonmpockl 3aKphITOro TUNA - ¢ NPEII0KEHHBIMUA BapHAHTAMHU OTBETOB, U3 KOTOPBIX TOJIBKO
OJINH BapUAHT OTBETA SIBJIIETCS BEPHBIM.

IIpumep KOHTPOJILHOI PadOTHI

1. Add up to three words in each space to complete this e-mail in a formal style.

Hi Pablo

1) just left the weekly meeting where recruiting (2)

Head Designer vacancy (3) discussed. | agreed to draft the advert for the
website (4) end of the week. John’s going to give me the job specification
later today. Lots of interest in the vacancy (5) anticipated, so we need to draft
a confirmation-of-receipt e-mail before (6) posted on the website.
(7) off to Italy for an HR conference this afternoon.
(8) any questions, (9) call me on my mobile.
(10) speak to you later.

2. Choose the correct words to complete this text.

Management  consultancies provide business consulting services  to improve
(11)(performance/implementation) within organisations. They can also provide the specialist
knowledge which may be lacking in some companies. Companies who employ consultancy firms,
need to ensure that they give the consultants as clear a (12)(scope/brief) as possible in order to identify
the value the project will bring.

When looking at the (13)(tangible/operational) efficiency, consultants will use the phrase ‘order to
(14)(cash/money)’, which means the process from receiving the order to receiving payment. The first
thing consultants do is get an overview of the organisation and find out what customers really want.
They may use a technique called value stream (15)(planning/mapping) which looks at all the activities
required to deliver the service or product. When the consultants (16)(go through/hammer out) the work
in more detail, they often find that there is considerable (17)(duplication/resistance) of processes,
which can lead to huge inefficiency in an organisation. Input from customers is very important because
it (18)(shapes/wraps) the way services and products are defined. Consultants also look very carefully
at (19)(lead/deliverable) times as these are key (20)(drivers/designs) for efficiency.

3. Complete the dialogue with the phrases (a—e).

a) Leave it with me

b) We were wondering if you’d like to increase your monthly orders
C) What if | could guarantee deliveries

d) I’ll have to run it by my manager
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e) And you’ll increase your orders by how much

A (21) as we’re offering an extra 7.5 per cent off for increases of 10 per cent or more.

B Well, (22) , but since we’ve been having a few delivery problems with your company, I’'m
not sure he’ll agree.

A (23) ?

B I think we’d want to agree a compensation package for any delays.

A (24) ?

B Ten per cent to start with, providing we can agree to the compensation.

A (25) . I’ll see what I can do.

4. Complete the job offer e-mail with formal words or phrases.

(26)
(27)

to the interview last week, | am

you the position of Head Designer with our company. A copy

of the contract is attached.

1 (28) if you could confirm your acceptance as soon as possible.
Should (29) questions, please do not hesitate to contact me. | look
(30) from you.
/30 points
6. Provide definitions to given terms.
1. consultant
2. Management consultants
3. Technology consultants
4. Web consultants
5. Outplacement services
6. ‘Value stream mapping'
7. Operations
8. A small nit
/16 points

6. Provide a phrase to given definitions.

1.

To finish a job, meeting etc.

To put things into bags, etc., ready to
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finish work at the end of the day

3. To read, look at or explain something
quickly

4. To decide on an agreement, contract, etc.,
after a lot of discussion and disagreement

5. To read or discuss something in order to
make sure it is correct

6. Discussion about a job just done in order
to gather information

7. To follow up with certain people at a later
point of time

8. To spend time finding out what has been
Hppening while you have been away

9. To fill with a large quantity of something

10. To stop being worried or frightened about
something

11. Not to be included

12. Transform and make some or many of its
employees redundant

TOTAL /70 POINTS

IIpumep IK3aMeHAIMOHHOTO TECTA

124 points

1. Listen to a presentation on the Critical Path Method (CPM). Choose the best answer —a, b or
¢ — to the questions below.

1

What is CPM based on?

a)
b)

c)

Software analysis
Management analysis
Mathematical analysis

What information does CPM analyse?

a)
b)

c)

Project activities, their duration and their dependency

Project activities, project personnel and skills available in the team
Project activities, required end date and supply chain factors

What does the speaker say about house building?

a)
b)

c)

The framing depends on the foundations.
The plumbing depends on the electrics.
The foundations depend on the plumbing.

What does CPM calculate?

a)
b)

c)

The most efficient technology for each activity

The ‘path’ of the project from start to finish
The projected effect of possible delays

What is a “critical activity’?
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a) One that will change the end date if it goes off schedule
b) One that depends on other activities
C) One that the project team can’t agree about
6 What is an activity with ‘total float’?
a) One that will delay the entire project if it’s late
b) One that is optional and doesn’t have to be done
c) One that doesn’t affect the overall schedule
7 What does the ‘critical path’ show?

a) The shortest possible schedule
b) The longest possible schedule

C) A reasonable ‘average’ schedule

8 How does CPM help managers?
a) It helps them minimise the number of people required for a project.
b) It helps them run a project as efficiently as possible.

C) It helps them link schedules and budgets.
9 What does a Gantt chart do?

a) Clearly shows activity assignments

b) Clearly displays the critical path

c) Clearly shows suggested options for dealing with possible delays
10 Where are project elements often displayed in a Gantt chart?
a) In the bars

b) Along the top of the chart
c) On the left-hand side
/10 points

2. Complete the sentences with the words and phrases in the box.

a broad shift; amends; chances; foul; our engagement; over-assigning; some fine-tuning; the slack

1 Our system works well enough but it needs to make it more efficient.
2 If we take all of time out of the schedule, we may run into trouble if there
are unexpected delays.
3 critical tasks to stronger team members can cause real problems with
schedules.
4 Every time something unexpected slows us down, Dean shouts and starts
rearranging the team.
5 If you’re constantly behind schedule, are your project plan was over-
optimistic.
6 We’re hoping to make with the team at ATC and start doing business
together again soon.
7 We’re developing some plans for improving with social media.
8 There’s been in attitudes towards debt in the past few years.

/8 points

3. Find and correct the error in each sentence.

1 I don’t feel enough confident to stand in front of an audience and answer their questions.

2 Which our competition doesn’t do is provide good after-sales service.
3 The training weekend was, all above, a great chance for people to get to know one another.
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4 Our company has 20 years’ the experience of working in a global marketplace in at least 20

different languages.
5 We’ve sold about 28,000 units

to date, which about 26,000 are still in use.

6 By experience day-to-day life in one of your target markets, you can really begin to understand

your potential customers.

7 Last Friday, the office lights were left on at the end of the day, so please remember switching

them off before you leave this afternoon.

8 Fred must been a good salesperson when he worked for us because there was a sudden drop in

sales revenue after he left.

9 Even if we’d sold twice as much, it would have made any difference — we’d still be way below

the forecasts.

10 We’ve run of money out so I’'m afraid we may be looking at having to file for bankruptcy.

11 I’m as ready to finish this project as you are ready.
12 It’s just me or are there a lot of people sitting around trying to look busy?

13 David is hoping mad about Lucien leaving without giving any notice and taking a job with the

competition.

14 Who Lindy brought to the company was a good eye for design and a lot of international

experience.

15 When you’re scheduling the conference, be sure include plenty of time after each session for

questions and answers.

/15 points

4. Match the questions and statements (26—-33) with the best responses (a-h).

1 I don’t suppose you know any good a)
places to eat near here, do you?

2 I’ve been based in Singapore for the b)
past three years.
3 Let me make sure | understand you c)

correctly. You’re saying the Leeds
location won’t remain open?

4 Sorry, could I ask you to give me  d)
those figures again?
5 The best course of actionisto get  €)

some focus groups together over the
coming weeks.

6 I do think it’s important we offer ~ f)
someone the job today.

7 What do you think I should do about
accepting the promotion offer?

8 Sorry to interrupt, | just wonder if  h)
you’re going to tell us what you plan
to do about the situation in Mumbai?

You have to weigh up the pros and cons.

I’m not sure I agree with you there. |
think we need to make some of these
decisions ourselves.
If I could just finish what | was saying,
I’11 talk about that situation in a minute.

Let’s not make any hasty decisions. We

need to think this through a bit more.

Sure. | said $49,300 in the first quarter
and $39,030 in the second.

As a matter of fact, | went to a fantastic
curry house last night.

9) No, what | meant to say was the Leeds
operation will be scaled down.

| was there not long ago, actually.

/8 points

5. Complete the sentences with the words in the box.

Alternative; discussion; e-mail; point; question; start; thing
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1 OK, from your of view, we should scrap this idea. Correct?

2 You know, a funny happened to me the other day while I was waiting for a
client to arrive at my office for a meeting.

3 Could you please confirm your order by as soon as possible?

4 Let’s go round the table once and then open the up.

5 Sorry, could you just repeat your because I don’t think everyone heard.

6 We may have no but to ignore the problem and continue with the project as
planned.

7 We only have 45 minutes so let’s make a

[7 points

6. Read the article and choose the best option — a, b, or ¢ — to complete the sentences below.

1 McGeough and von Spreckelsen realised their five-year plan expected.
a) as b) later than c) earlier than

2 Bapco Closures eventually opened their production facility .
a) in Canada b) in the UK c) in the US

3 Bapco most start-ups.

a) fought for survival longer than
b) turned a profit at about the same time as
C) had a better idea than

4 Robin Klein thinks start-ups should :
a) clearly understand their business model
b) generate revenue above all else
C) focus on their core business

5 Duncan Grierson financed his start-up by .

a) pretending to remodel part of his house

b) remortgaging his house

c) drawing a salary from a part-time job

/5 points
7. Match the sentence beginnings (61-65) with the best endings (a—e).
1 Peter McGeough a) worked on the core business idea and waited
for the business model to become clear.

2 Robin Klein says the b) didn’t earn money from his company for three years.

founders of Skype
3 Stefan Glaenzer C) paid a big return to investors in just two years.
4 Duncan Grierson d) backed a successful online music business.
5 Last.fm e) did consultancy work to generate income.

/5 points
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Find the finance — and hold your nerve

By Jonathan Moules

Back in 1998, Peter McGeough and
Henning von Spreckelsen took their
families out to dinner to tell them that
they were quitting their steady jobs at
carton-maker Tetra Pak because they
had a brilliant solution to the leaky
milk bottle top.

They had a five-vear plan that
involved buying a factory in Norwich
to make their sophisticated plastic caps
and fully expected to sell their venture,
Bapco Closures, in eight years.

In fact it took them eight years to
get someone to buy their idea and even
then revenues were only £168 000 for
the vear. The plans, both for the UK
factory and the target market, bit the
dust much earlier, after the milk
industry pulled its support for Bapco's
product development. When
MeGeough and his team finally found
a market for their product among food
producers in North America, the
founders had to go back to their eight
angel investors for a further £4m of
cash to build a factory in the US. ‘It
was a big ask,” McGeough admits. But
what he and his team did have was the
entrepreneurial survivor's instinet.

‘I could say it was stubbornness or
bloody-mindedness,” McGeough says.
“We wanted to prove to the dairy
industry that they were wrong but we
also believed that we could come up
with a solution.”

Most start-ups do not battle on for
as long as Bapco. The majority of
would-be entrepreneurs fall by the
wayside much sooner, exhausted by
the stream of rejections or perhaps
attracted back to the percetved secunty
of a salaried post. Even a successful
technology start-up can expect to be on
a diet of baked beans and goodwill for
three years, according to Robin Klein,
founding partner of seed funding
business The Accelerator Group (TAG).

The length of time new
entrepreneurs have to spend without
salary may increase in the coming
years, particularly if, as forecast, the
recovery of the economy remains
sluggish and the banks remain
unwilling to lend. The question then
becomes how best to survive, what can
be cut and where else a business owner
can get cash to keep trading.

The temptation may be to rush into
anything that can generate revenues for
the business. McGeough admits that in
the lean years he and his co-founders at
Bapco would do whatever consultancy
work they could to keep a roof over
their families’ heads.

Chasing revenues might not be the
best strategy, according to Klein, who
notes that some of the most successful
start-ups, such as Internet telephony
provider Skype, were far more focused
on getting their product night.

*Skype had no revenue for vears but
the founders and backers were very
clear that, if they could get millions of
users, there was a business model
Turking in there somewhere,” Klein says.

A much better use of time is to
focus on stripping out the costs of the
business, according to Stefan
Glaenzer, a serial entrepreneur and
investor who founded Ricardo.de,
Germany’s largest online auction
company, before moving to London
in 2000 to support other technology
start-ups.

Living frugally is easier for young
companies run by young people,
which typify many of Glaenzer's more
high profile investments. For instance,
in 2005 he became the first person
to back Last fm, the online music
business based in London’s East End,
which was sold just two years later
to US media business CBS for
$280m (£176m).

Duncan Grierson, who went
without a salary for three years while
developing his household waste
recycling business Sterecycle, not only
worked from home but rented his
spare bedroom and his living room
floor to bring in cash. He also
borrowed £25,000 from the bank
under the guise of renovating his
kitchen, using the money to pay his
mortgage — a move that would
certainly be more difficult in the
current financial climate. The journey
15 not over for Sterecycle but Grierson
has now built his first waste
management plant in Rotherham and
is processing up to 100,000 tonnes a
vear for three local authorities that
have signed 10-year contracts.

The good news for those
considering taking the plunge is that
the cost of starting businesses 1s less
with the reduction in technology costs,
through innovations such as Internet
telephony and freeware, software that
is free to use.

You can make your own luck and
survive longer by choosing good
backers, according to Glaenzer. ‘Tt all
comes down to the selection of the
right partners, be it mentors, advisers
or seed investors,’ he says.

It is helpful if your financial backers
have a passion for what you are trying
to achieve, Glaenzer notes. ‘If you
have someone who is only looking at
the return on investment, they might
not go the extra mile when you need
them,” he says.

8. Provide terms to given definitions

1 The practice of regularly staying away from
work or school without good reason

2 Length of service

3 The money that you get from your employer

and unable to work

instead of your normal wages when you are ill
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Golden handshake; severance pay

Obtain (goods or a service) by contract from an
outside supplier

6 A person who is or has the potential to be very
successful, esp. academically or in business
7 Adapt to quickly changing importance of the
tasks
Do many tasks simultaneously
Particular results that demonstrate progress
10 Deliverables happening as scheduled that
help people to remain on board and
committed to the project
11 strategic intent,  long-term vision stated in
corporate documents
12 Sphere or field of company's activity
13 Primary activity of a business
14 To delay an event temporarily so as to have
longer to improve one's own position
15 The final total of an financial document;
the most important factor that you have to
consider
/15 points
9. Give definitions to the following terms
1 Job security
2 Giganomics
3 dependencies
4 tender
5 procurement
6 Slack time
7 Critical path
8 crashing
9 hedge fund
10 Bridging loan
11 Black economy
12 securities
13 equity (or equities)
14 Bad debt
15 Sustainable bank
16 deposit accounts
/32 points

10. Answer the following questions


http://www.multitran.ru/c/m.exe?t=2063_1_2
http://www.multitran.ru/c/m.exe?t=2064_1_2
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1. Why do companies issue shares? How does their price fluctuate? /5points
2. What is called «debt financing»? What are its mechanisms? ___I5points
3. What are futures? Why are futures used in financial and commodities markets?
____I5POINTS
TOTAL /120

HpHMepr IK3AMCHAIIMOHHBIX TEM

Thematic Areas for Presentations and Discussion

e How do effective communicators behave?

e How do modern communication technologies help or hinder business communication?
e How do companies communicate information internally?

e How do companies communicate information externally?

e How should business be better done: via e-mail or face-to-face?

e How does e-mail positively influence business communication?

e How does e-mail negatively influence business communication?

e What kinds of Business-to-business relationships are practiced currently?

e  Give examples of successful partnerships.

e What are the benefits for the farmers in Fairtrade partnership? Are there consumer benefits?
e What is stakeholder theory?

e How do companies prove their social responsibility?

e  Which personality of a leader is needed for business to be successful?

e What is a successful business?

e What are success factors for companies?

e What are success factors for personal success in business?
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e What are success factors for products?
e What kinds of products and technologies will be successful in future?

e What are success factors for economic systems?

[Ixaja oneHUBAHUSA

[IIxaja oneHUBAHUS

HToroBas OIieHKa 10 JUCIUTUIHHE CKIIAJABIBAETCS U3 OLIEHKH paboThl 00y4aronierocs B
CEMECTpE U pe3ysbTara 3a4eTa/sK3aMeHa. YieabHbIl Bec paboThl B ceMeCTpe, Kak MpaBuio,
coctasisieT 50% urorooit ornenku (o 100-0amibpHOIM mIKane).

[TokazaresssiMu OllECHUBAHUSI KOMIICTCHIIMI HA Pa3IMYHBIX dTarnax GopMUPOBaHHS KOMIICTCHIUI
SABJIAKOTCA:

- 3HaHW JIEJIOBOM JICKCMKU Ha HHOCTPAHHOM $I3bIKe, (POPM OOIICHUS, TPEOOBAHHMIA IO
o(opMIICHHUIO AETOBBIX JOKYMEHTOB, HOPM JIEJIOBOTO 3TUKETA, 0COOCHHOCTEH MECTHOM

JICTIOBOH KYJIBTYPBI 3apYOCKHBIX CTPaH;

- yMeHHs BBIOMpATh aJIeKBaTHYIO (JOpMy JEI0BOT0 00IIeHUS, JOPMHUPOBATH COAEpIKAHUE,
apryMeHTHPOBaTh, 000CHOBBIBATH BBIBOBI, ICXO/SI U3 MOCTABICHHOM IIEJIH;

- HaBBIKH JOCTHMIKCHUSA HCIIU KOMMYHUKATHUBHOTO O6Hl€HI/I$I, IMPOBCACHUA HY6J'II/I‘~IHBIX
BI)ICTYHJ'IGHI/II\/’I, IepEroBoposB, COBGHIaHHﬁ, BCACHUA I[GJ'IOBOfI MNEPCINCKH, IMCbMCHHBIX U
YCTHBIX IICPEBOIAOB.

A ("Omauuno') - conmepxaHue Kypca OCBOEHO IIOJIHOCTBIO, 0€3 MpoOesoB, HEOOXOIUMBIE
MPaKTUYECKUE HABBIKA PabOThI C OCBOEHHBIM MaTepHalioM C(HOPMHUPOBAHBI, BCE MPEIYyCMOTPEHHBIE
HpOl"paMMOI\/'I O6y‘-I€HI/I$[ y‘~IG6HI)Ie 3aJJaHusl BBIIIOJIHEHBI, KAYECTBO HMX BBIIIOJHCHHUS OIICHCHO YHCIOM
0ayoB, OJM3KKUM K MakCUMalbHOMY, T.€. oT 100% mo 85 %).

B ("Xopowo") - conepxxanue Kypca OCBOEHO MOJHOCTHIO, O€3 MPoOeoB, HEKOTOPHIE MPAKTUYECKUE
HaBBIKM Pa0OTHI ¢ OCBOCHHBIM MaTepUaoM CHOPMHUPOBAHBI HEIOCTATOYHO, BCE MPEIYCMOTPEHHEIC
HpOFpaMMOﬁ O6y‘IeHI/I$I y‘-Ie6HI)Ie 3aaHus BBIIIOJIHCHBI, KAYECTBO BBIIIOJIHCHHA HHU OJHOI'O M3 HUX HE

OLICHEHO MUHHUMAJIbHBIM YHCJIOM OaljoB, HEKOTOPbIE BU/IbI 33/IaHUI BBIIIOJHEHBI C OIMIMOKAMH, T.€. OT
84% no 70%).

C ("Yoosenemeopumenvno') - conepxaHue Kypca OCBOCHO YAaCTUYHO, HEKOTOPHIC MPAKTHUSCKHE
HaBbIKM pabOThl HE CHOPMUPOBAHBI, MHOTHE MPEAYCMOTPEHHBIE MpOrpaMMoil oOydeHusl ydeOHbIe
3aJlaHUsl HE BBINOJHEHBI, JTMO0 KayeCTBO BBIMOJHEHUS HEKOTOPBIX M3 HUX OIIEHEHO YHCIOM 0asuioB,
OJIN3KUM K MUHUMAJILHOMY, T.€ 0T 69% 10 55%).

D ("Heyoosnemeopumenwvno'’) - conepxanue Kypca He 0OCBoeHO. (Huxe 55%)

5. MeToanyeckue MaTepuaJibl AJs1 00y4alOIMXCH M0 OCBOCHUI0 TUCHMILIUHBI (MO1YJIs1)
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dopmar JUCHMIUIMHBI  «JleJTOBOM  aHMIMICKHM  A3BIK»  MOPEANojaraeT akTUBHOE H
3aMHTEPECOBAHHOE Yy4YacTHe OOYyYaromMXCsi BO Bcex (GopMax OCBOCHHS JUCIUIUIMHBI, BKIIOYAs
MPAKTUYECKHUE 3aHATHUS K CAMOCTOSTEIHHYIO Pa00Ty 00yJarOIIMXC .

HGO6XOI[I/IMO CUCTEMATHUYCCKHU TOTOBUTHCA K Ka)KI[OMy 3aHATUIO nu BBITIIOJIHATH
CaMOCTOSTENIbHYIO0 paboTy. BHUMAaTEIbHO M3y4aTh MpeaiaracMyro JJUTepaTypy, akTHBHO y4acTBOBATh
B I[I/ICKyCCI/ISIX, prnHOBbIX O6Cy)KI[CHI/I$IX 1 ICJIIOBBIX I/Iran. CBOCBpeMeHHO IIOATOTOBUTH JOMAIITHECC
3aJlaHHeE.

[Ipu moAroTOBKE K MPAKTUYECKUM 3aHATUSIM O0YUaIOIIUMCS PEKOMEH/TyEeTCS:

1. BxuMarenbHO U3YYHTHh BOIPOC/BOIIPOCH (3a/1aHKE).

2. IIpounTarh MpeUIOKEHHYIO JINTEpaTypy U MaTepualbl 3aHATUN IO COOTBETCTBYIOIIEH TeMe.

3. HaiiTn pekoMeHJOBaHHBIC HCTOYHUKH.

4. CdopmupoBarhb cBOIO «0a3y TaHHBIX» 110 BBIOPAHHOMY BONPOCY (3aJaHUIO0).

5. CocraBuTh IJIaH OTBETA (JIOKJIaAa, IPE3CHTAIUN ).

6. Becr Marepman (cTaTUCTHKY, HH(QOPMAIMIO Ha CaiTax, JHUTEPATYPHBIE HCTOUYHUKH)
00paboTark U UCIOJIB30BaTh peepaTuBHO.

7. YKazarh aBTOPCTBO HCIIOJIb30BAHHBIX MAaTEPHAIIOB

8. IlmaHupoBarh CBOI OTBET (JIOKJIAI, TPE3CHTAIINIO) 10 BPEMECHHU.

9. He mepecka3piBaTh Marepuai, a MPE3CHTOBATh CBOM BBIBOIBI M 3AKIIOUCHHS, JOKa3bIBAs

W/WIN WUTIOCTPUPYS UX KOHKPETHBIMU IIPUMEpPaMH.

10. Ilpu pabotre B MaibIX Tpynmax (Hampumep, IpH MOATOTOBKE K yYaCTHUIO B JICJIOBOM UTpe) B
Hayvasie paboThl YETKO PaCIpeeIUTh 00SI3aHHOCTH.

11. B Ttecuenue CeMECTpa CHCTCMATUUYCCKHU 3aHUMATbCAd CaMOCTOATCIIBHBIM H3YUCHHUEM
JUCHUITIIMHBI.

3aganus AJ8 CaMOCTOSATEIbHOI padoThl MO TEMaM

3ajanre 1: mo Mepe MpOXOXKICHHUs TeM 1o yueOHomy mocoburo “Market Leader” Business
English Course Book, PEARSON Longman nipozesnars mpakTHYeCKue AOMOJHUTEIbHBIC YITPAXKHECHHSI
Ha cooTBeTcTBytoieM DVD-ROM.

3agaHue 2: 1ociie BBIMOJIHEHUS 3a/JaHUi IETTOBOM CUTYAIMH 10 KaXJ0i TEME CaMOCTOSTEIbHO
MOJTOTOBUTh NMHUCBMEHHOE 3aJlaHue, PE3IOMHpPYIOIIee AEJIOBYIO CUTYaIMI0O MO y4eOHOMY IMOCOOHUI0
“Market Leader” Business English Course Book, PEARSON Longman.

3aganue 3: mocie BBITOJHEHUS 3a/laHUH J1€J0BOM CUTYAIMH 110 KaX/I0M TeMe CaMOCTOSATEIBHO
MOATOTOBHTE SUMMary kommernTtapust Ha DVD-ROM.
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4.4. Meroauyeckue MaTepuajbl, ONpeleJAONINEe NPOUEeIYPbl OLEHUBAHUSA 3HAHMI,
YMeHUil, HABBIKOB U (WJIH) ONbITA EATEIbHOCTH, XaPpAKTEPU3YIOIIUX 3Tanbl ()OPMHUPOBAHUSA
KOMIIEeTeHI U

3aueT no AUCUUILTUHE MPOBOIUTCS B OpME MUCHbMEHHOTO TECTUPOBAHUSI.

S5.Meroauyeckue yKa3aHus sl 00y4al0UIUXCH M0 0CBOEHHUIO TUCIUILIHHBI

['mybokoe ycBoeHHE Marepualia 00ecredYnBacTCs COYECTaHWEM AayJUTOPHBIX 3aHATHH U
CaMOCTOSITENIbHOW paboThl O00yYarOMIMXCsl C JIMTEpaTypoid u 3amaHusMu. OCHOBHBIM BHIOM
yueOHBbIX 3aHATHH 1O JaHHOW JAMCUUIUIMHE SBJSIFOTCS JICKIIMM W TPAKTUYCCKUE 3aHSATHS.
[IpakTryeckue 3aHATUS MPOBOASTCS B BUJC JMCKYCCHI, CEMHUHAPOB, TPYIIIOBOT0/KOMAaHIHOTO
MPOEKTHOTO O0YUYCHHUS.

dopmar TUCHMILIMHBI IPEIoiIaracT akTHBHOE U 3aMHTEPECOBAHHOE yJacTHE O00YYarOIUuXCs
BO BceX (popMax OCBOSHHS TUCIMILIMHBI, BKIIOYAs JICKIIMOHHBIE M TPAKTUYCCKUE 3aHATHS, a
TaKKe CaMOCTOSITEIIbHYIO pab0Ty 00yUJarONIHXCS.

[Tpu mOATrOTOBKE K MPAaKTUYECKUM 3aHATHIM 00yUJarOIIUMCST pEKOMEHYeTCSI:

1. BHuMAaTenbHO U3YyYUTH BOMPOC/BOMPOCHI (3a/1aHNUE).

2.  IlpounTtars NpemioKEHHYIO JUTEPATypy U MaTEpUAIIbl JICKIIMU 10 COOTBETCTBYIOIICH
TeMe.

3. Haiitu pekoMeHJ0OBaHHBIC HCTOYHUKH.

4.  CdopmupoBath CBOIO «0a3y IaHHBIX» 110 BEIOPAHHOMY BOIIPOCY (3a/1aHUIO).

5. CocraBuTh mjiaH OTBETA (JI0KJIa/1a, IPE3EHTALINN).

6. Bech marepuai (cTaTUCTHKY, HHPOPMAIUIO HA CAWTAaX, JIUTEPATYPHBIC HCTOYHHKH, KaK

Ha PYCCKOM, TaK U Ha HHOCTPAHHBIX S3bIKaX) 00paboTaTh U UCIOIH30BaTh pedepaTuBHO.

7.  Yka3arh aBTOPCTBO HCIOJIH30BAaHHBIX MAaTEPHAIIOB

8.  Ilpu yreHuu nMUTEpaTyphl KPAaTKO KOHCIIEKTUPOBATH OCHOBHBIE MOJIOKEHUS CTaThbH WM
TJIaBbI

9.  He ucnons3oBaTh pedeparsl U KypcoBble, ToMelleHHbIe B IHTepHeTe.

10. TlmaHupoBaTh CBOH OTBET (JIOKJIAJI, IPE3CHTAIINIO) TI0O BpEMEHH.

11. He nepecka3blBaTh MaTepHal, a MPE3eHTOBATh CBOU BBIBOBI U 3aKIIOUEHHS, I0KA3bIBasI
W/ WUTFOCTPUPYS WX KOHKPETHBIMH SKOHOMHYECKUMH TMPHUMEpPaMH, Pe3yIbTaTaMH PacueToB,
MIPOU3BEICHHBIX CAMOCTOSITEIFHO HA OCHOBE MCIOJIB30BAHUS POCCHIICKUX U MEXKIYHAPOJIHBIX 0a3
SKOHOMMYECKON HHPOPMAIIHH.

6. YueOHast 1uTepaTypa u pecypcbl HH(POPMAIMOHHO-TEJIeKOMMYHUKALIMOHHOM CeTH
"HHTepHeT", BKJIIOYas NepeYyeHb Y4eOHO-MeTOAMYeCKOro odecnevyeHust A CaMOCTOSITe IbHOM
padoThI 00yYAOIIMXCS 1O AMCHUIJINHE

6.1 OcHoBHasi 1uTEpaTypa
IlepBas cTynenn
Y4eOHUK aHTJIMHCKOTO S3bIKa C 3JIEKTPOHHOM paboueii TeTpabio:
1. David Cotton, David Falvey, Simon Kent. Market Leader. Upper-Intermediate. 3rd Edition.
Pearson Education Limited, 2013;
2. Whitby N. Business Benchmark. Pre-intermediate to Intermediate SB. BEC Preliminary, 2006
Bropas crynenn
Y4eOHUK aHTJIMICKOTO SI3bIKA C AJICKTPOHHOM pabouelt TeTpaibio:
1. David Cotton, David Falvey, Simon Kent. Market Leader. Upper-Intermediate. 3rd Edition.
Pearson Education Limited, 2013;
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2. David Cotton, David Falvey, Simon Kent. Market Leader. Advanced. 3rd Edition. Pearson
Education Limited, 2013;
3. Nina O'driscoll, Fiona Scott-Barret. BEC Vantage Masterclass, Oxford University Press, 2008.

Y4eOHUKH JET0OBOT0 aHTIIMHCKOTO S3bIKa C 3JIEKTpOHHOH TeTpaapio 1 DVD-ROM:
1.1an MacKenzie English for Business Studies (Third Edition), Cambridge University Press, 2011.
2.Guy Brook-Hart Business Bench
3.Tonya Trappe, Graham Tullis Intelligent Business Pearson Education Limited, 2011;
4.John Allison, Rachel Appleby, Edward de Chazal The Business 2.0. Macmillan, 2013.

6.3. YueOHO-MeTOAMUYECKOE 00ecTiedeHHe CAMOCTOSATEILHOM padoThl.

DnekTpoHHas paboyast TeTpaab yacOHUKA:

1. David Cotton, David Falvey, Simon Kent. Market Leader. 3" Edition. Pearson Education Limited,

2013;

2. Whitby N. Business Benchmark. Cambridge University Press, 2006

3. Nina O'driscoll, Fiona Scott-Barret. BEC Vantage Masterclass, Oxford University Press, 2008.

4. DVD-ROM “Market Leader” Business English Course Book, PEARSON Longman, 2014,

6.4. HopmaTuBHBbIE JOKYMEHTbI

1."Koncturyuust Poccuiickoit @enepanuun" (mpuHsTa BCEHapOIHBIM rosiocopanuemM 12.12.1993) (c

y4€TOM IIONPaBOK, BHECEHHBIX 3akoHamu P® o nonpaskax k Konctutynuu P® or 30.12.2008
N 6-®K3, ot 30.12.2008 N 7-®K3, ot 05.02.2014 N 2-®K3, ot 21.07.2014 N 11-DK3)

6.5. UnTepHeT-pecypcehbl.

https://www.pearsonelt.com/

http://www.oupe.es/es/ELT

http://www.cambridgeenglish.org/

https://www.ft.com/

http://www.economist.com/

http://www.business-week.com/

7. MarepuajbHO-TeXHMYecKasi 0a3a, MH(OPMALUOHHbIE TEXHOJIOTMH, MCHOJIb3yeMble INPH
OCYHIECTBJICHUU Oﬁpa30BaTeJILHOF0 nmpomecca 1no JUMCHUILVIMHE, BKJIIOYasg IIEPCUYCHDb
NPOrpaMMHOro  olecreyeHuss ¥ HMHGOPMANMOHHBIX CIPABOYHBIX CHCTeM (TIpH
HE00X0AUMOCTH)

Jliig mpoBeieHUs! JIEKIIMOHHBIX 3aHATUHN UCTOIb3YIOTC ayauTtopun 236/2, 129/5 n ananoruyHsle.

Jlnst mpoBeieHusI MPaKTUYECKUX 3aHATHI UCTIONb3YIOTCs ayautopun 221/2,233/2 n
aHaJIOTUYHBIE.

Hoyt0yk (maker oducHbix npunoxenuit MS Office)

MynbTUMEANINHBIA TIPOEKTOP, KOJTOHKU

Onumn-yapt


http://www.twirpx.com/file/590889/
https://www.pearsonelt.com/
http://www.oupe.es/es/ELT
http://www.cambridgeenglish.org/
https://www.ft.com/
http://www.economist.com/
http://www.business-week.com/

