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1. IlepeyeHb MJIAHUPYEMBIX Pe3yJIbTATOB 00y4eHHS MO JUCHUIIIMHE , COOTHECEHHBIX C
IUIAHMPYEMbIMH Pe3yJIbTATAMM OCBOEHHUS MPOTrPaMMbI

1.1. Jucuummaa b1.B.O/1.2 «MHOCTpaHHBIH S3BIK B IEJIOBOM U MPO(HECCHOHATLHOM OOIIEHUN
OGGCHG“IHB&GT OBJIAJICHUC CIICAYHOINUMU KOMIICTCHIUAMU C YICTOM JTara.

Kon HaunmenoBanue Kon HaumenoBanue Jrana
KOMIIETCHIIUK | KOMIICTEHIMU JTana OCBOCHHS | OCBOCHHSI KOMIICTCHIINN
KOMIICTCHIIN U
I1K-27 BIIaJICHHUC I1K-27.2 BJIAJICHUE
COBPCMCHHBIMH HaBBIKAMH OpPTaHU3aIlHH,
o0OpazoBaTeIbHBIMH VIABICHHS M OIEHKH
TCEXHOJIOI'usiMHU,
HABBIKAMIL ¢ peKkTUBHOCTH
OpraHH3aLyH, 00pa3oBaTEIbHBIX
yIPaBICHUS M OLICHKU IIPOLIECCOB
3¢ dEeKTUBHOCTH
o0pazoBaTeIbHBIX
HPOLIECCOB U YMEHHEM
UCIIONIb30BaTh  MX B

nporecce 00y4eHus

1.2. B pe3ynbpTaTe 0CBOCHHSI JUCHUIUIMHBI Y CTYJCHTOB JIOJKHBI OBITh C(HOPMHUPOBAHBI:

OTD/TD Kon JTamna Pesynbrarer 00yueHus

(MIpH HATMYUH OCBOCHUSI

npodcTrangapra)/ KOMITCTCHITH

npodeccruoHaIbHBIE

NEUCTBUA

peanm3anus [1K-27.2 Ha YPOBHE 3HAHMW: TEOPUU M METOJbl YIPaBICHUS

OIePAI[MOHHOTO pa3BUTHEM nepcoHarna. Mertobl

yTIpABICHHS CaMOCOBEPILEHCTBOBAaHUS K PACIIUPEHHUIO I'PAaHUL]
CBOMX HayYHBIX U npodeccuoHanbHO-

IEPCOHATIOM 1 IIPAKTUYECKUX ITO3HAHUN

paboTsI Ha  ypOBHE YMEHHI: BECTH  IIEPETOBOPHI,

CTPYKTYpPHOI'O HaJIaXUBaTh KOMMYHUKaIMOHHBIE CBSA3MU.

noapasacJaCHUs COBEPIICHCTBOBATH u pa3BUBaTh CBOH
WUHTEJUICKTYaJIbHBIN, OOIIEKYJIbTYpPHBII u
npodeCCHOHATbHBIN YPOBECHb; CBOOOTHO

MOJIb30BAThCS PYCCKMM U MHOCTPAHHBIM SI3bIKAMH
KaK CPEICTBOM JEJIOBOIO M MPO(eCCHOHATHHOTO
oO01IeHus

HA YpOBHE HAaBHIKOB: VIPABICHHE U OIICHKA
3 dexTuBHOCTH  00pa30BATENBHBIX  IPOIIECCOB.
OO0mieHne Ha MHOCTPAHHOM S3bIKE Ha OOIIHE H
npodeccruoHaIbHbIC TEeMBI; HaBBIKAMHA
MPUMEHEHUS OCHOBBI KOMMYHHUKAIIUM B YCTHOH U
MUChbMEHHOW (popMax Ha HHOCTPAHHOM SI3BIKAX LIS
pelIeHus 3amaq MEXIIMYHOCTHOTO u
MEXKYJIBTYPHOTO B3aHMMOJICHCTBHSI

2. O0bem U MecTO TUCHUILTUHBI B cTpykType OIT BO




O0beM THCHUILINHBI

O6mas tpynoemkocth aucturinabl b1.B.OJ[.2 «MHOCTpaHHBIA S3BIK B JEJIOBOM U
npodecCHOHATEHOM OOIIEHUM» cocTaBisieT 3 3auéTHbie enuHuIlbl, 108 acos.

KonwuecTBO akageMHUECKHX 4YacoB, BBIICICHHBIX Ha KOHTAaKTHYIO paboTy ¢
npenojasareneM (Ui O4HON (GOpMbI 0OyUEHHST), COCTABIISAET 28 YacoB: MPAKTUUECKHUE 3aHATHUS —
28 yacoB. CamocrositenpHas pabora cocraBisieT 44 gaca. Kontpons — 36 gacoB. [(ucnuminna
U3y4aeTcs BO 2 CEMeCTpe.

KonmuecTBO akageMHUYECKHX 4YacoB, BBIICICHHBIX Ha KOHTAaKTHYIO paboTry ¢
npernojasaresieM (Ui O4HO-3204HON (OpMBI OOydeHHs1), cOCTaBisieT 32 yaca: MPaKTUYECKHe
3aHsaTUSl — 32 4vaca. CamocrosTenbHas pabora cocraBimser 40 wacoB. KonTpons — 36 dacos.
JuciumivHa u3ydaercsi B 3 ceMeCTpe.

KonmuecTBO akageMHYeCKWX 4YacoB, BBIJCIICHHBIX Ha KOHTaKTHYIO paboTy ¢
npenofasareneM (s 3a04HOM (opmbl 00yueHus), cocTaBinsieT 20 uYacoB: NpaKTHYECKHE
3arsaTus — 20 gacoB. CamocrosTenpHas padboTa cocTaiseT /5 yacoB. KonTposns — 13 gacos.

MecTto nucnuminnabl B crpykrype OII BO

JucuummHa npeaycMoTpeHa Bo 2 cemectpe (ouHast ¢opma oOydeHus), SK3aMeH B 3
cemectpe (ouHo-3a04Has (opma 0oOydeHHs), 3adeT B | cemecTpe, dK3aMEH BO 2 CeMecTpe
(3aouHas popma oOyueHus).

Huctunmuaa B1.B.OJ1.2 «MHOcTpaHHBIM S3BIK B JEIOBOM M MPO¢ecCHOHATHFHOM
obmenun» Bxoaut B pasaen OI1 BO BapuaruBHON yacTu 00S13aT€IbHBIX AUCIUILTHH TPOTPaMMBI
broka 1. «/Iucuummuast (Moaynu)» o Hanpasieruto 38.04.03 «YmpasieHue nepcoHaaIom».

B conepxarenbHOM IUTaHE AMCLUMIUIMHA OINMHUPAETCS HAa OCBOCGHUE OOYYarOUIMMHCS
muctumuabl B1.B.JIB.9.1 «O0pa3oBaTenbHas cpena U OCHOBBI aHIparorukm» (B 1 cemecTpe
OYHast U OYHO-3a0uHast Gpupmbl o0ydyeHus Ha 1 Kypce 3aouHas ¢opma obyuenus); b1.B.J[B.9.2
«CouuanpHas ajanTanus U agantanuoHHoe oOydeHue» (B 1 cemecTpe o4yHas U OYHO-3a04HAs
¢upmel oO0ydenuss Ha 1 Kkypce 3aouHas ¢opma oOyuenus); b1.B.JIB.9.3 «Texnomnoruu
MHTETPUPOBAHHOTO M HMHKIIO3WBHOTO oOpa3oBaHus B By3e» (B 1 ceMecTpe O4Hasi U OYHO-
3aouHas ¢pupMbl 0O0ydeHus Ha 1 kypce 3aouHas popma oOyuenus); b1.B.JIB.9.4 «Texnonoruu
peanu3anyy MpaB MHBAIUIOB W MHBIX JIUI[ C OTPAaHMYEHHBIMH BO3MOXXHOCTSIMU 370POBbSI B
pa3HbIX cepax >Ku3HeAeaTenbHOCTH» (B 1 cemecTpe ouHas M OYHO-3a04Hasi (PUPMBI OOYyUCHHS
Ha |1 Kypce 3aouHas popma oOyUucHHS).

JIOCTIKEHHE IUIAHUPYEMBIX PE3YyJIbTaTOB OOYYEHHUS CIY)KUT OCHOBOHM IUIsi HM3y4eHUs
npaktukn  B2.I1.1 «[IpakThka 10 TMONy4eHUIO TPOPECCHOHAIBHBIX YMEHUW U  ONBITA
po(hecCHOHATLHOM IEATEIBHOCTH (B TOM YHUCIIE MTeJarornyecKkas mpakTuka)» ( 4 cemectp ouHas
1 0YHO-3a04Has (opMbl 00ydeHUS U 2 Kypc 3a04yHas (hopma oOydeHHs ).

dopma NpOMEeXYTOYHOH aTTECTAllMM B COOTBETCTBUH C y4EOHBIM IJIAHOM: 9K3aMEH BO 2
cemectpe (ouHas ¢opma oOydeHwus ), 3k3aMeH B 3 cemecTtpe (04HO-3a04yHasi opMa oOydeHuUs ),
3aueT B 1 cemecTpe, 3Kk3aMeH BO 2 cemecTpe (3a0uHas popma 00ydeHus).

3. Conep:xaHue M CTPYKTYpPa AU CUHUIIIMHBI

Tabmumna 1
Ne n/m HaumMeHnoBaHue TeM O0beM TUCHUNJIMHBI (MOTYJIsA), Yac. ®opma TeKkylero
(pa3neJioB) KonTtakTHas padora KOHTPOJIS
Beero o0yyaromuxcs ¢ npenogaBarejiemM CP ycneBaemMocTu**,
10 BUAAM Y4eOHBIX 3aHATHH MPOMeKYTOYHOM
J | Jgp | m3 | KCP aTTecTamuu™**
Ounasn ghopma 06yuenusn
Tema 1. Basic  definitions in
Public Administration
OCHOBHbBIC 6 2 4 (0]
onpeeseHus B
I'ocynapcTBeHHOM




Crnyx0e.

Tema 2.

Separations of powers
Pasnenenue BnacTen.

Tema 3.

Systems of government
CHCTeMBI yIpaBJICHHUS.

Tema 4.

Civil Service and its
history. Corruption in
Civil Service
T'ocynapcrBennast
cryx6a u e€ mcropus.
Koppymmus B
I'ocynapcTBenHoi
Cnyx0e

B, IIpe3

Tema 5.

Strategic management
Crpareruyeckuit
roCyJapCTBEHHBIN
MEHEKMEHT.

Tema 6.

Decision making in
Public Administration
IIpunsarue peuieHuii B
T'ocynapcrBennoit
Ciyx0e

I13

Tema 7.

Negotiating. Cross-
cultural negotiating
IIpoBenenue
LIEPErOBOPOB.
MexKynbTypHBII
auaaor

Tewma 8.

PR in Public Service
CBsI3b C
00I1IECTBEHHOCTBIO B
T'ocynapcrBennoi
Ciyxbe

Tema 9.

Public Service reform in
Great Britain

Pedopma
T'ocynapcrBennoit

Ciry 051
BennkoOpuranuu

B, IIpe3

Tema 10.

Local Government in
Great Britain
Opl"aHLI MECTHOI'O
CaMOYIIpaBJICHUA B
BennkoOpuranuu

Tema 11.

Recruitment of civil
servants in

Great Britain
Habop B cTpykTypHI
TOCCITY>KOBI
Benukobputannu

Tema 12.

Career in the Civil
Service in

Great Britain
Kapsepa B rocciyxoe
Bennkobpuranuu.

B, Ilpes

HpOMe)KyTO‘-IHaﬂ arTccTranusa

36

K3

Bceero:

108

44

Ne /i

HaumeHoBaHUE TeM
(pa3nesioB)

O0beM AMCHUILUIMHBI (MOAYJIfA), Yac.

Bcero

KonTakrHast pagora
00y4aKIINXCsl ¢ MpenoaaBaresieM

Cp

®opma TeKyL1Iero
KOHTPOJIsA
ycrneBaeMocTu™*,

6




MO BUJaM y4eOHbIX 3aHATHH

J | Jap | m3 | Kcp

MPOMEKYTOTHOI
aTTecTaluu®**

Ouno-3aounasn gpopma odyuenus

Tema 1.

Basic  definitions in
Public Administration
OCHOBHBIC
OIIPEACIICHUA B
T'ocynapcrBennoi
Cryx0e.

Tema 2.

Separations of powers
Pasnenenue BnacTen.

Tema 3.

Systems of government
Cuctembl ypaBJlICHHUSI.

Tema 4.

Civil Service and its
history. Corruption in
Civil Service
I'ocynapcTBenHas
ciyx0a U e€ ucTopusl.
Koppymmus B
T'ocynapcrBennoit
Ciyxbe

B, IIpe3

Tema 5.

Strategic management
Crparernyeckuit
roCyapCTBEHHBIN
MCHEIKMEHT.

Tema 6.

Decision making in
Public Administration
IIpunsTtHe pemenuii B
I'ocynapcTBenHoi
Cnyx0e

13

Tema 7.

Negotiating. Cross-
cultural negotiating
IIposenenue
HIEPErOBOPOB.
MexKyIbTypHBIH
JAuajior

Tema 8.

PR in Public Service
Cas13b C
00IIECTBEHHOCTHIO B
T'ocynapcrBennoi
Cnyx0e

Tema 9.

Public Service reform in
Great Britain

Pedpopma
I'ocynapcTBenHoi
Ciy»0b1
Bennkobputannu

B, IIpe3

Tema 10.

Local Government in
Great Britain
OpraHbl MECTHOTO
CaMOYHpaBJIeHI/I}I B
Bennkobputannu

Tema 11.

Recruitment of civil
servants in

Great Britain
HaGop B cTpyKTYpHI
TOCCITYKObI
BennkoOpuranuu

Tema 12.

Career in the Civil
Service in

Great Britain
Kapsepa B rocciryxoe

B, IIpe3




| BenukoGpHTaHHH.

HpOMe)KyTO‘-IHaﬂ arTccranumsa

K3

Bceero:

108 | | 32 |

40

Ne /i

HaumeHoBaHUE TeM
(pa3nesioB)

O0beM AMCHUILIMHBI (MOAYJIfA), Yac.

KonTakrHast pagora
00y4arIuXxcsl ¢ NpenoaaBaresieM

Bcero .
MO BHaM y4eOHbIX 3aHATHH

J | Jgp | m3 | Kcp

Cp

dopMa TeKyLero
KOHTPOJIsA
ycrneBaeMocTu™*,
NPOMEeKYTOYHOM
arTecranum***

3aounasn popma ooyuenusn

Tema 1.

Basic  definitions in
Public Administration
OcHOBHBIE
OTpeIeICHUS B
I'ocynapcTBenHoi
Crnyx0e.

Tema 2.

Separations of powers
Pasnenenue Biacteii.

Tema 3.

Systems of government
CHCTeMBI yIpaBJICHUS.

Tema 4.

Civil Service and its
history. Corruption in
Civil Service
I'ocynapcrBennast
cryx6a u e€ mcropus.
Koppynuust B
I'ocynapcTBenHoi
Cnyx0e

B, IIpe3

Tema 5.

Strategic management
Crpareruyeckuit
roCyJapCTBEHHBIN
MEHEKMEHT.

Tema 6.

Decision making in
Public Administration
IIpunsarue peuienuii B
T'ocynapcrBennoi
Ciyx0e

I13

Tema 7.

Negotiating. Cross-
cultural negotiating
IIpoBenenue
LIEPErOBOPOB.
MexKynbTypHBII
auaaor

Tewma 8.

PR in Public Service
CBsI3b C
00I1IECTBEHHOCTBIO B
Tl'ocynapctBenHoi
Ciyx0e

Tema 9.

Public Service reform in
Great Britain

Pedopma
T'ocynapcrBennoit

Ciy 051
BennkoOpuranuu

B, IIpe3

Tema 10.

Local Government in
Great Britain
Opl"aHLI MECTHOI'O
CaMOYIIpaBJICHUA B
BennkoOpuranuu

12 2

10

Tema 11.

Recruitment of civil
servants in

10

10




Great Britain
Hab6op B CTpyKTYypBI
TOCCITYKOBI
Benukobputannu

Tema 12. | Career in the Civil
Service in

Great Britain 10 10 B, Ilpes
Kapsepa B roccimyxoe
BennkoOpuranuu.

ITpomesxyTo4Has aTTecTanus 13 3a + Ox3

Bcero: 108 | | 20 | 75

Ipumeuanue:
** — dhopmul mexyweeo konmpons ycnesaemocmu. onpoc (O, evicmynienue (B), doxnao (I), npesenmayus

(Tlpes).
*** — hopmel npomedicymounoi ammecmayuu. 3avem (3a), skzamen (Jk3).

Coaep:xanue TUCHUIIMHBI

Tema 1. Basic definitions in Public Administration

OcHoBHbIe onipenesieHus B 'ocynapcrBennoit Ciy:koe

The theme describes the main terms and notions of public administration. The history of
development of state from classical antiquity till modern society is given.

Practical task: Writing a report: Principles of bureaucratic organization.

Tema packpeiBa€T OCHOBHBICE TEPMHUHBI M TIOHATHS TOCYIAPCTBEHHOW CIIY)KOBI.
IIpencrasnena ucropust pa3BUTHs IOCYIapCTBa OT KJIACCUYECKOW aHTUYHOCTH 10 COBPEMEHHOIO
oOmecTna.

Tema 2. Separations of powers

Pa3nesienune Bjaacrei

The theme explains the mechanism of separation of powers and gives the detailed
description of how this mechanism works. The theme shows other variants of organizing a
democratic system of governance such as “fusion of power” and “mixed systems”.

Practical task: Writing a report: “Various models around the world”.

Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.

B Teme o0OBsCHSET MexaHW3M MACUCTBHS pa3lelieHUs BIACTe M JaeTCs JeTaabHOe
OMHMCaHWe KaK A3TOT MeEXaHW3M paboraeT. B TeMe AEMOHCTpHUPYIOTCS  JIpyrue BapHAHTHI
OpraHU3aluu JeMOKPAaTUYECKOM CUCTEMBI YIIPABJICHUS IPU «CIUSHUM BIACTEH» U «CMELIAHHON
CHUCTEMBD.

Tema 3. Systems of government

Cucrembl ynpasJieHUst

The theme reaveals the main features of federalism, confederation and unitarization,
analyses the diferrence and advantages of each system of government.

Practical task; write a magazine article about «Aristotle and his thery of forms of
government».

B Teme packpbpIBatOTCS OCHOBHBIC YepThI (heaepain3ma, KoHbeaepali 1 YHUTapU3auu
U aHAJIM3UPYIOTCS PA3IUUUs U IPEUMYILECTBA KAKIA0H U3 POpM yIpaBICHHUS.

Tema 4. Civil Service and its history. Corruption in Civil Service

TI'ocynapcrBennas ciayx0a u eé ucropusi. Koppynuus B I'ocynapcrsennoi Cayaxoe

The theme describes the term «civil service» and gives a glimpse of its history. The theme
explains the factors that may cause corruption and offers the ways to prevent it.

Practical task: Writing an article: «The ways of combating corruption in Civil Service»

Role-play: Round table: «The strongest suctions against corruption»




Tema onmchIBaeT 3HaYCHUE TEPMHUHA «TOCYIApPCTBEHHAs CIYyX0a» U MPeICTaBIIsAeT
KpaTkuii d3KCKypc B €€ wucroputo. B Teme OOBACHAIOTCS (aKTOpbl BBI3BIBAIOIINE
KOPPYIILIMIO U IIPEJIAratoTCsl MEPBI IIPENOTBPALLCHUS KOPPYIILIUH.

Tema 5. Strategic management

Crparernveckuii rocyiapcTBeHHbII MeHEIKMEHT

The theme defines the term «strategy» and explains the use of the term in managerial
practice. The theme analyses the process of strategic management and strategic thinking.

Practical task: Writing a report about effective strategic management process.

B Teme nmaercs onpeneneHue TEPMUHY «CTPATETHs» U OOBACHICTCS YIOTPEOJICHHE €ro B
YIPaBIEHYECKON MpakTUKe. A TakKe JaeTcs aHaJu3 IPOLECcca CTPATETNYECKOro yIpaBIeHUs U
MBIIIJIICHUA.

Tema 6. Decision making in Public Administration

IIpunsTue pemenuii B l'ocynapcreennoi Ciyxoe

The theme describes decision-making as a focus for public administration theory and
research. The theme gives considerable attention to the particularities of political and technical
decisions and stresses the importance of IT decisions.

Practical task: Get ready for the interview: Decision-making in modern world.

B Tteme omnuceiBaeTcs mpouecc NMPUHATHS PEIICHHH KaK IJIaBHOE HAMpABICHUE IS
TCOPHUU U UCCICAOBAHUA FOCYI[&pCTBGHHOﬁ CJIy)KGBI. B teme YACACTCA 3HAUUTCIIbHOC BHUMAHUC
0COOEHHOCTSIM MPUHATHA MMOJIUTUYCCKUX U TEXHUYCCKUX peH_IeHI/Iﬁ N IIOAYCPKUBACTCA BaXXHOCTH
pewenus B UT.

Tema 7. Negotiating. Cross-cultural negotiating

IIpoBenenne nmeperoBopoB. Me:KKYJIbTYPHBI IUAJIOT

The theme introduces negotiating skills and styles. The theme defines approaches to
cross-cultural negotiation.

Practical task: Think of the problem to discuss. Read out your infiormation files. Identify
youe priorities and work out your strategy and tactics at negotiation.

TemMa 3HAKOMHUT C HaBBIKAMH W CTHIISIMH MeperoBOPOB. OHpCI[CJBICTCH moaxoa K
MEXKYIBTYPHOMY JIUAJIOTY.

Tema 8. PR in Public Service

Cas13b ¢ 00ecTBeHHOCTHIO B ['ocynapcrBenHoii Ciyxoe

The theme reveals the origin of the term «public relations» and gives a valuable insight
into the nature of this complex organization.

Practical task: Round table: The role of PR in modern political competition.

Tema packpbIBaeT MPOMCXOXKIECHUE TEPMUHA «CBSI3b C OOIIECTBEHHOCTHIO» U MAET
BO3MOKHOCTH TJTYOOKO B3TJISHYTh Ha IPUPOJTY STOTO SIBIICHHUS.

Tema 9. Public Service reform in Great Britain

Pedopma I'ocynapcrBennoii Ciry:xk0b1 BesimkoOpuranuu

The theme explains the reasons that caused the changes and necessity of reform in Civil
Service of Great Britain and gives a glimpse of experience in this field in other European
countries.

Practical task: Write an article on «Reforms in Civil Service in Russia. Problems and
challengers».

Tema 00BSICHSIET IPUYMHBI, KOTOPBIE BBI3BIBAIOT IIEPEMEHBI 1 HEOOXOIMMOCTh peopM B
I'ocynapcrBerHoit Ciyxx0e BenukoOputanuu u mpeaocTaBiisieT Oeriblid B3I HA ONBIT APYTHUX
€BpOIICHCKUX CTPaH.
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Tema 10. Local Government in Great Britain

Opranbl MeCTHOIO caMoynpaBJieHusi B BeJukoOpuranumn

The theme presents the system of local government in Great Britain, its structure, aims
and functions. The future development of local government in U.K. is also considered. Practical
task: Write an essay on local government in Russia.

B Tteme nmpencraBisercss cucTeMa OpPraHOB  MECTHOIO — CaMOYyNpaBJ€HUsS B
BenukoOpuranuu e€ cTpykTypa, 11enu u GpyHkiuu. bynyiiee pa3Butee opraHoB CaMOYIPaBICHUS
O6benunénnoro Koponesctra.

Tema 11. Recruitment of civil servants in Great Britain

Ha0op B cTpyKkTypHhI roccay:x0b1 Beaukodopuranun

The theme reveals the principles of selection, their advantages and disadvantages.
Practical task: Make up questions to the Head of Human Resource department of Ministry for
foreign Affairs about the selection procedures and demands to candidates.

Tema packpbiBaeT NIPUHIMIIBI 0TOOPA, X MPEUMYIIECTBA U HEJJOCTATKH.

Tema 12. Career in the Civil Service in Great Britain

Kapsbepa B roccay:xoe Bestukoopuranum

The theme describes how civil servants make their career and explains the advantages of
such career. The importance of civil servant career is stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career in the Public Service
in Russia in comparison with Civil Service of Great Britain.

B Tteme omnmchiBaeTcs, Kak TOCCHyXallde JENaloT Kapbepy U OOBICHSIOTCA
MpeuMyIIecTBa MoJo0HOH Kapbephl. [lomuépkruBaeTcss BaXHOCTh Kaphephl B TOCCIYKOE.

4. MaTtepuaJjibl TEKyIIEero KOHTPOJIA yCIIeBAeMOCTH 00yYAKOIMXCS U (POH OLEHOUYHBIX
CpeACTB MPOMEKYTOYHOM aTTeCTAMHU M0 JUCHUILIMHE (MOYJII0)

4.1. ®opMbI 1 METOMIBI TEKYILIETO KOHTPOJISA YCIIEBAEMOCTH U MPOMEKYTOUYHOM aTTECTAIlUH.
4.1.1. B xome peamuzauum gucruiuinabl b1.B.OJ[.2 «HOCTpaHHBIN SI3BIK B JIEJIOBOM H

HpO(l)CCCI/IOHaJ'H:HOM OGHIGHI/II/I» HUCIOJIB3YIOTCA CICAYIOIUC MCTOAbI TCKYHICTO KOHTPOJIA
YCIIEBAEMOCTH OOYJArOIITUXCS:

Tema (pazgein) MeTo/bl TEKYyIIEro
KOHTPOJIS
yCIeBaeMOCTH
Tema 1. Basic definitions in Public Administration
. oIpoc
OcHoBHbIe onpeneneHus B ['ocymrapcrBerHoi Ciyxoe.
Tema 2. Separations of powers
o TOKJIa/1
Pa3nenenue Biacreil.
Tema 3. Systems of government
orpoc
CucreMsl ynpasieHusl.
Tema 4. Civil Service and its history. Corruption in Civil Service
W BBICTYILICHUE,
locynapctBennas cinyx6a u e wucropus. Koppymnuus B
. Mpe3eHTalus
I'ocynapcrBerHoi Cimyx06e
Tema 5 Strategic management OIIDOC
CTpaTernyeckuii rocyapCTBEHHBIN MEHEKMEHT. P
Tema 6. Decision making in Public Administration
. . MPAKTUYECKOE 3aHATUE
[Tpunstue pemennii B 'ocynapctBennon Ciyx0e
Tema 7 Negotiating. Cross-cultural negotiating oKIIa
IIpoBenenne neperoBopoB. MeXKyJIbTYPHBIN AUAIOT A A
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Tema Q. PR in Public Service

CBs13b ¢ 001ecTBeHHOCTHIO B I'ocynapcrBenHoit Ciryx0e onpoc
Tema 9. Public Service reform in Great Britain BBICTYIIJICHHE,
Pedopma INocynapcrennoit Cinyx6b1 Bennkobputanuu IIpe3eHTaLMS
Tema 10. | Local Government in Great Britain
orpoc

Oprasbl MECTHOTO caMoyTipaBiieHus B BennkoOpuranuu

Tema 11. | Recruitment of civil servants in
Great Britain JIOKJIAJT
Hab6op B cTpykTyphI roccinyk0n1 Bennkobputanun

Tema 12. | Career in the Civil Service in
Great Britain
Kapnepa B roccinyx6e Bennkobpuranuu.

BBICTYILICHUE,
MPE3CHTAIHS

4.1.2. TlpomexxyTouHasi arTecTauusi MPOBOAUTCS B (popme: 3K3aMeHa B YCTHOM (opme (s
OYHOM M OYHO-3209HOU (popM 00yueHus ), 3a4eTa 1 dK3aMeHa (111 3a09HON POpMBI O0yUEHUS).

4.2. Marepuainsl TEKyIIEro KOHTPOJIS YCIIEBAEMOCTH.
Coaep:xaHue TUCHHUILINHBI

Tema 1. Basic definitions in Public Administration

OcHoBHbIE onpeeseHusi B rocyaiapcreeHnom Ciy:xoe

The theme describes the main terms and notions of public administration. The history of
development of state from classical antiquity till modern society is given.

Practical task: Writing a report: Principles of bureaucratic organization.

Tema packpblBaeT OCHOBHBIE TEPMUHBI W TOHSATHS TOCYAAPCTBEHHOW CITYXOBI.
IIpencrasiena ucropust pa3BUTHs FOCYAApCTBA OT KJIACCUYECKON aHTUYHOCTH JO COBPEMEHHOIO
oOmecTna.

Tema 2. Separation of powers

Paznenenne Baacreii

The theme explains the mechanism of separation of powers and gives the detailed
description of how this mechanism works. The theme shows other variants of organizing a
democratic system of governance such as “fusion of power” and “mixed systems”.

Practical task: Writing a report: “Various models around the world”.

Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.

B Teme oOBsCHSET MeXaHU3M ICHCTBHUS pa3leNieHHs BIACTeH M JaeTcs JeTallbHOE
OTMHMCaHWEe Kak JTOT MEXaHW3M paboTaer. B Teme IEeMOHCTpHPYIOTCS  Jpyrue BapHAHTHI
OpraHu3anuu JeMOKPATUYECKON CUCTEMBI YIIPABICHUS IIPU «CIUSHUM BIIACTEN» U «CMEIIAHHOU
CHUCTEMBD.

Tema 3. Systems of government

CucreMbl ynpasJjieHUs

The theme reaveals the main features of federalism, confederation and unitarization,
analyses the diferrence and advantages of each system of government.

Practical task; write a magazine article about “Aristotle and his thery of forms of
government”.

B Teme packpeiBaroTCsi OCHOBHBIC YepTHI enepann3mMa, KoHpeaepauu U yHUTapu3aIuu
U aHATM3HPYIOTCS Pa3INyus U MPEUMYILECTBA KaX 10 U3 popM yrpaBieHHsI.

IIpakTuyeckoe 3ananue: HanucaTth cTaThio HA TeMy «APHUCTOTENh M €r0 TeOpHs GopM
YIPaBICHUS.

Tema 4. Civil Service and its history. Corruption in Civil Service

I'ocynapcrBennas ciay:x0a u eé ucropusi. Koppynuus B I'ocynapcreennoit Ciny:xoe
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The theme describes the term “civil service” and gives a glimpse of its history. The
theme explains the factors that may cause corruption and offers the ways to prevent it.

Practical task: Writing an article: “The ways of combating corruption in Civil Service”

Role-play: Round table: “The strongest suctions against corruption”

Tema omnmchIBaeT 3Hau€HHE TEPMHHA «TOCYIApCTBEHHAas CIyxk0a» M MpPeICTaBiseT
KpaTKHil SKCKypc B €€ ucTopuio. B TeMe 0O0BACHAIOTCS (PaKTOpPHI BBHI3BIBAIOIINE KOPPYIIIHIO U
npeIararoTCsl MEphl NPEAOTBPAIICHUA KOPPYIIITHH.

Tema 5. Strategic management

Crparernyeckuii rocy1apcTBeHHbI MEHEIKMEHT

The theme defines the term “strategy” and explains the use of the term in managerial
practice. The theme analyses the process of strategic management and strategic thinking.

Practical task: Writing a report about effective strategic management process.

B Teme paetcs onpeneneHrne TEPMUHY «CTPATETUs» U OOBICHSAETCS YIOTpeOJeHne ero B
YIPaBICHYECKON IPAKTUKE. A TaKXe JAeTCsl aHaJu3 IpOoLEecca CTPATErMUYECKOro yIpaBlIeHUs U
MBIIJIICHUA.

Tema 6. Decision-making in Public Administration

IIpunsaTue pemenuii B 'ocynapcreennoii Ciy:xoe

The theme describes decision-making as a focus for public administration theory and
research. The theme gives considerable attention to the particularities of political and technical
decisions and stresses the importance of IT decisions.

Practical task: Get ready for the interview: Decision-making in modern world.

B Teme omnwuceiBaeTcs mpolecCc MPUHATHS PELICHWH KakK TJIaBHOE HampaBiEHUE s
TEOpUU W WCCIEAOBAaHUS TOCYNAapCTBEHHOW CIyXObl. B Teme ynmensercss 3HA4YUTEIHHOE
BHUMaHHE OCOOEHHOCTIM IMPUHATHA IMOJIUTHYCCKUX U TEXHUYCCKUX pemeHHﬁ " IOAYCPKHUBACTCA
BaKHOCTBH pereHus B UT.

Tema 7. Negotiating. Cross-cultural negotiating

IIpoBenenue neperoBopoB. MeKKy/AbTYPHBIH IHI0T

The theme introduces negotiating skills and styles. The theme defines approaches to
cross-cultural negotiation.

Practical task: Think of the problem to discuss. Read out your infiormation files. Identify
youe priorities and work out your strategy and tactics at negotiation.

Tema 3HAaKOMHT C HABBIKAMH W CTHISAMH IEPETOBOPOB. OHpCI[GJ'ISICTCSI nmoaxona K
MEXKYIbTYPHOMY JUAJIOTY.

Tema 8. PR in Public Service

Cea3b ¢ o0mecTBeHHOCTHIO B ['ocynapcrBennoii Ciry:koe

The theme reveals the origin of the term “public relations” and gives a valuable insight
into the nature of this complex organization.

Practical task: Round table: The role of PR in modern political competition.

Tema packpbIBaeT MPOMCXOXKIECHUE TEPMUHA «CBSI3b C OOIIECTBEHHOCTHIO» U JAET
BO3MOKHOCTH TJTYOOKO B3TJISHYTh Ha IPUPOJTY STOTO SIBIICHUS.

Tema 9. Public Service reform in Great Britain

Pedopma I'ocynapcTBenHoii ci1yx0b1 B Bemkoopuranuun

The theme explains the reasons that caused the changes and necessity of reform in Civil
Service of Great Britain and gives a glimpse of experience in this field in other European
countries.

Practical task: Write an article on “Reforms in Civil Service in Russia. Problems and
challengers”.
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Tema 0OBSICHSIET PUYNHBI, KOTOPBIE BBI3BIBAIOT NIEPEMEHBI I HEOOXOAUMOCTH peopM B
I'ocynapcrBerHoit Ciyxx0e BenukoOputanuu u mpeaocTaBiisieT Oeriblid B3I HA ONBIT APYTHUX
€BpOIICHCKUX CTPaH.

Tema 10. Local Government in Great Britain

MecTHOE camoynpaBjeHue BesiukoOpuranum

The theme presents the system of local government in Great Britain, its structure, aims
and functions. The future development of local government in U.K. is also considered. Practical
task: Write an essay on local government in Russia.

B Teme mpencraBisieTcs CUCTeMa  OpPraHOB  MECTHOTO  CaMOYIpPAaBJICHUS B
BenukoOpuranuu e€ crpykrypa, uendn u ¢yHKuud. bByaymee pa3BuTee  OpraHos
camoymnpanienuss O6benuuéHHoro KoposieBcTBa Takyke paccMaTpUBAETCS B 3TOM TEMe.

Tema 11. Recruitment of civil servants in Great Britain

Ha0op B cTpyKTYpBI rocciayxonol Beankoopuranunu

The theme reveals the principles of selection, their advantages and disadvantages.
Practical task: Make up questions to the Head of Human Resource department of Ministry for
foreign Affairs about the selection procedures and demands to candidates.

Tema packpbIiBaeT NPUHIHUIIEI 0TOOpA, X MPEUMYIIECTBA U HEJJOCTATKH.

Tema 12. Career in Civil Service of Great Britain

Kapbepa B rocciryxoe Berukodpuranun

The theme describes how civil servants make their career and explains the advantages of
such career. The importance of civil servant career is stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career in the Public Service
in Russia in comparison with Civil Service of Great Britain.

IIpumepHbIe TeMbI COOOIIEHUIT M TOKIATA0B:

1. Outstanding theoretic of state policy.
Buvloarowuecs meopemuxu 2ocyoapcmeeHHOU NOIUMUKU.

2. The system of government in the USA.
T'ocyoapcmeennasn cucmema CILLIA.

3. The system of government in Canada.
T'ocyoapcmeennasn cucmema Kanaowr.

4. The system of government in Australia.
T'ocyoapcmeennas cucmema Ascmpanuu.

5. The system of government in New Zealand.
T'ocyoapcmeennasn cucmema Hosou 3enanouu.

6. The biography of Fulton.
buoepagpus @ynmona.

7. The Pendleton Civil Service Reform Act.
3axon I[lenonmona o peghopme 2occnyovt CIIA 6 1883 200y.

4.3. OueHOUHbIE CpenCcTBa AJI IPOMEKYTOUHON aTTECTALIUH.
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IlepeyeHbs KOMIETEHLMH € YKa3aHHEM JTaloOB MX (POPMUPOBAHHA B NpoLecce OCBOCHHSHA
oOpa3oBareqibHOIl mporpammbl. [loka3arejJm M KpUTepHMH OLEHHBAHHMS KOMIIETEHUMHA C
y4eToM 3Tana ux GopMHpPOBaHHUSA

Kon HaumeHnoBaHue Kon HaumeHnoBaHue 3Tamna
KOMITETEHIIUN | KOMIIETEHLUU JTana OCBOEHHUS | OCBOEHUS KOMIETEHIINH
KOMITETEHIIUU
[1K-27 BJIaJICHUE [1K-27.2 BJIaJICHUE HAaBBIKAMU
COBPEMEHHBIMU OpraHu3aly, yrpaBJeHUs U
o0OpazoBaTeIbHBIMH OIICHKH s dexTuBHOCTH
TEXHOJIOTHIMH, 00pa3oBaTeNbHBIX POIECCOB
HaBbIKaMH
opraHu3alu,
YIOpaBICHUS U OLEHKU
3¢ dEeKTUBHOCTH
o0pazoBaTeIbHBIX
MPOLIECCOB U YMEHUEM
UCIIONB30BaTh UX B
nporecce 00y4eHus
Oran 0CBOEHHUS [Toka3arens Kpurepuii onieHnBanus
KOMITETEHIIHI OLICHUBAHUS
[1K-27.2 JleMoHCTpHpYeT  Tiy0OKoe  3HaHHe
JleMoHCTpHUpOBATH N N
BJaJICHUE  HaBBIKAMH o o0mieit u CHeIHaTu3UPOBAaHHON
3HAHUS 110 O0IIEeH U .
OpTraHHU3aINH, . HAy4YHOU TEPMHHOJIOTHIO Ha
CHeUaTU3UPOBAHHON
yIpaBJIEHUS U OLEHKU o MHOCTPAHHOM SI3bIKE.
HAyYHOW TEPMHUHOJIOTHIO
3¢ (HeKTUBHOCTH
Ha UHOCTPAHHOM SI3BIKE.
00pa3zoBaTenbHBIX
MPOLIECCOB
[IepeBoauTh
WHOS3BIYHBIE  HAYHHBIE ['paMOTHO  NHCBMEHHO W YCTHO
TeKCThI MEPEeBOJUT  HMHOS3BIYHBIE  HAy4yHBIE
TEKCTHI.
TIpescTaBIATh Crunuctuyecku MIPaBUIIBHO
pe3yabTaThl HAYYHO- NpeACTaBIACT PE3YJIbTAThI HAay4YHO-
HCCHGI[OBaTeHBCKOﬁ HCCHGHOBaTeHBCKOﬁ ACATCIIBHOCTU B
IESITeIbHOCTH B HHACHbMEHHOU (bOpMe Ha HMHOCTPAaHHOM
nuchMeHHOU popme Ha | fA3BIKC.
MHOCTPAaHHOM SI3bIKE
IIpoBOoauTh OLIEHKY
3¢ bexTHBHOCTH CobnroaeT HEOOX0IUMBIE TIPABUIIA TIPH
mporpamMm obydeHus 1 | @HaIH3€ 3P OEKTHBHOCTH IIPOrpaMM
pasBUTHS HA oOyueHus U pa3BUTHs HA UHOCTPAHHOM
MHOCTPAHHOM SI3BIKE A3BIKC

Bonpocsl (Tembl) 1Ji MOATOTOBKH K IK3aMeHY M 3a4eTy U 3k3aMeHy (1o 3a04Hoi opme
00y4eHmus1)

beceoa na anenuiickom s3vlke no memam.
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1. Civil service and its basic definitions.
T'ocyoapcmeennas cnycoa u e€é 0CHOBHbLE ONPedeeHUsl.

2. The main principles of separation of powers and other systems.
OcHogHble npuHyunvl pazoenenus eiacmetl u Opyeue CUcmemol.

3. The main features of federalism.
OcHosHbie wepmul (hedepanusma.

4. The main features of confederation and unitarisation.
OcHogHble uepmbl KOHpedepayuu u YHumapuzayuu.

5. Civil Service and corruption.
T'ocyoapcmeennas cuyscoa u koppynyus.

6. History of state and civil service.
Hcemopus cocyoapemea u 2occiysincoul.

7. Strategic management and thinking.
CmpamezulteCKoe ynpaejleHue U MmolullleHUue.

8. Strategy and tactics of successful cross-cultural negotiating.
Cmpamezusi u makxmuka yCneuwHo2o MeiCKyIbmypHo2o OUaiod.

9. Public Administration and PR.
Tocyoapcmeennas cyicoa cés3b ¢ 00UeCm8eHHOCMbIO.

10.Thatcherism and reforms in Civil Service of Great Britain.
Tomuepusm u pegpopma 6 coccuyxncoe Beruxoopumanuu.

11. The importance of local government reforms’ experience in Great Britain for

Russia.

Baosicnocms onvima peghopm 6 opeanax camoynpasnenus Benrukobpumanuu ona Poccuu.

12. Advantages of civil servant career.
Ilpeumywecmea kapvepbvl cocciyrcaueo.

13. Principles and methods of successful recruitment.
[IpyHIMIIBI B METOIBI YCIICITHOT'O HAOOpa CIYKAIIKUX B CTPYKTYPBI TOCCITYKOBI.

Ixama oreHUBaHUA

OneHka 3HaHWNA, YMEHUH, HABBIKOB IPOBOAMTCA HAa OCHOBE OaNIbHO-PEUTHHIOBOM
cuctembl: 30% u3 100% (unu 30 GamioB u3 100) - BKiIax B UTOTOBYIO OLEHKY IO pe3yJabTaraM
MIPOMEKYTOYHOM aTTECTALUU.

[Ipu oueHuBaHuM OTBETa OOYYaIOLIEroCs B XOJA€ NMPOMEXKYTOUYHOM aTTEeCTAlUU MOXKHO
ONMPATHCSI HA CIEAYIOIINE KPUTEPHUHU:

baniaer

Kpurepuii onenku

26-30

OOyyaromuiicsi MOKa3bIBaeT BBHICOKUN YPOBEHB S3BIKOBOM KOMIETEHTHOCTH, 3HAHUS
nporpaMMHoro marepuana. IIpodeccroHanbHO, TI'paMOTHO, TOCJIEIOBATEIBHO,
XOpOILUM SI3bIKOM YETKO H3JaraeT MarepHall, apryMEHTUPOBAaHHO (OpMYIUpPYeT
BbIBOZBI. JIMHIBUCTHYECKM M TI'PaMMAaTHYECKM TI'PAMOTHO M3jaraeT Marepuan. Ha
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BONPOCHI OTBEYAeT 0e3 OMMOO0K, apryMEHTHPOBAHO, YBEPEHHO, MO CYIIECTBY.

16-25 OOyyaromuiicss TMOKa3bIBAET JIOCTATOYHBIM YpPOBEHb SI3BIKOBOM KOMIIETEHTHOCTH,
3HaHWS  MaTrepuajioB  3aHATHUH, Yy4eOHOM ¥ METOAUYECKOM  JIUTEpaTyphl.
JIMHTBUCTUYECKH TMPAaBHIBHO (OPMYIUPYET OTBET. YBEPEHHO U MPOQECCHOHAIBHO,
TPAaMOTHBIM ~ SI3BIKOM, SICHO, YETKO M IIOHATHO, HO JIONyCKAaeT HEKOTOpbIe
JUHTBUCTUYECKUE OMMOKA. OTBET MOCTPOCH JIOTHYHO, MarepHuaj u3jaraercs
XOPOIINM SI3BIKOM, IPUBIICKAETCs! HH(OPMATHBHBIN M WILTIOCTPUPOBAHHBINA MaTepHa,
HO TIpM OTBETE JIOMYCKAET HEKOTOphIE IOTPEUIHOCTH. BOMpochl HE BBI3BIBAIOT
CYIIECTBEHHBIX 3aTPyIHEHHUH.

6-15 OOyyaromuiicss MOKa3bpIBaeT JOCTAaTOYHBbIC 3HAHUS MaTepHANIOB 3aHATUH, HO TpHU
OTBETE OTCYTCTBYET JOJDKHas CBsI3b MEXAY OTACIbHBIMH BbICKa3bIBaHUsAMHU. Ha
IIOCTABJICHHBIE WIEHAMU KOMHCCHUHM BOIIPOCHI OTBEYAET HEYBEPEHHO, JOIYCKAeT
norpemHocTH. OOydaromuiics BiaJeeT NPAKTUYECKUMU HaBBIKAMH, IPHUBIIEKAET
WITIOCTPAaTUBHBIM MaTepuall, HO YyBCTBYeT ce0sl HEyBEpeHHO Npu (HOPMHPOBAHUHU
BbICKa3bIBaHMil. Jlemaer ommOku. B oTBeTe HE Bcerma NPHUCYTCTBYET JIOTHKA,
apryMeHTbl IPUBJIEKAIOTCS HENOCTAaTOYHO Beckue. Ha mocraBiieHHbIE BONPOCHI
3aTPYIHSETCS C OTBETaMU, MOKA3bIBAET HEJJOCTATOYHO ITYOOKHE 3HAHMSL.

0-5 OOyuyaromuiicss ToOKa3bIBaeT ciadble 3HAHMA MaTEpUANIOB 3aHATHH, yueOHOM
JUTEPATyphl, HU3KUI YPOBEHD S3BIKOBOW KOMIIETEHTHOCTH, HEYBEPEHHOE M3JIOKECHUE
Borpoca. O0y4aromuiics mokasbIBaeT caalblii ypoBeHb MPO(eCcCHOHATBHBIX 3HAHUH,
3aTpyJHSETCSl NPU aHAIW3e NMPAKTUYECKUX cuTyanni. HeyBepeHHO W jormdeckn
HEMOoCJIe0BaTeIbHO M3jaraer marepuan. Ilmoxo moHummaer oOpaieHHbIE K HEMY
BoOIpochl. HempaBuiIibHO OTBEYaeT Ha BONIPOCHI MITH 3aTPYIHSIETCS C OTBETOM.

[Ixana mepeBoa OLEHKH W3 MHOTOOAJIILHON CHCTEMBI B MATHOAIILHYIO (3a4ET):

— o0ydaromemMycsi BBICTaBIISCTCS OILCHKA «HE 3auTEHO», €CIIM O0yd4aroIuics: Habpa
Menee 50 6aios,

— OIIEHKA «3aUTEHO» BBICTABIISICTCS MPU YCIOBHH, €ClIM 00ydJarontuiics Hadpai ot 50 10
100 6amos;

— 100 6annoB BBICTABISAETCS MPH YCIOBUU BBITIOJIHEHUS BCEX TPEOOBAHMM, a TAKXKe MPH
00s3aTeIbHOM TPOSIBICHUH TBOPYECKOTO OTHOILIEHUS K TPEeaMETy, YMEHMHM HaXOAWUTh
OpUTHMHAJIbHBIEC, HE COJAEp)KalMecs B y4eOHMKaxX OTBEThl, YMEHHUHU DPabOTaTh ¢ MCTOYHHKAMH,
KOTOpBIE COJEP)KATCS JOMOJIHUTEIBHOW JUTepaType K KypCyY, YMEHHUU COEIUHATH 3HAHUA,
NOJIyYEeHHBIE B IaHHOM KypCe CO 3HAaHUSAMU APYTHX AUCIUIIIUH.

K cmade 3adera momyckaroTcs CTyAeHTHI, HaOpaBme He MeHee 50 OamuioB 1Mo WTOram
Tekyme arrecranuu. OIeHKa MPOMEXYTOYHON aTTeCTallMM MO JAUCHUIUIMHE MPOCTABISIETCS B
MPUIOKEHUE K JUIIIOMY.

[Ikana nmepeBoja U3 MHOTOOAIIBHON CUCTEMBI B TPAIUIIMOHHYIO (3K3aMEH):

— o0yvaromeMmycsi  BBICTaBIsIETCS  OIICHKA «HEYIOBIETBOPUTEIBHO»  €CIH
oOyuaronuiics Habpas menee 50 Ganos,

— OLIEHKa «YyIOBJETBOPHUTENILHO» BBICTABISIETCSI MPU YCIOBUHU, €CIH OOydaroluiics
Habpai ot 50 1o 65 6anos;

—  OIICHKA «XOPOUIO» BBICTABIIETCS MPHU YCIOBUH, ecin oOydaromuiicss HaOpan ot 66
110 75 6amios;

—  OIIEHKa «OTJIMYHO» BBICTABJISETCS MPH yCIOBUHU, €CIU oOydarommiics Habpan ot 76
1o 100 6amnos;

— 100 GanyoB BBICTABISIETCS NMpPH YCIOBHUU BBIOJHEHHS BCEX TPeOOBAaHUM, a TaKxke
npu 00s3aTeTbHOM MPOSIBICHUH TBOPYECKOTO OTHOIICHUS K MPEIMETy, YMEHHU HaXOIHUTh
OpUTHHAJIbHbIE, HE Ccoepkalluecs B y4eOHUKaX OTBEThI, YMEHUHU paboTaTh C MCTOUYHHUKAMHU,
KOTOpBIE COZAEpXkKAarcs JAONOJHUTEIBHON JUTEeparype K Kypcy, YMEHHHU COEAMHSTH 3HAHUS,
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MOJIY4YCHHBIC B JAHHOM KYPCC CO 3HAHUAMU APYTIUX OUCIUILINH.

4.4. MeTonuueckue MaTepualibl
Ha 3aHATHSX 10 MHOCTPAaHHOMY SI3BIKY HCIIONB3YIOTCSI PA3IUYHbIE BHJbI TEKYIIETO KOHTPOJIS
3HAaHWMA JUIsI YCTAaHOBIICHUS YPOBHS OCBOGHHUS OMPEICIICHHOTO pasjiena (OTACTbHOU TEMBbI)
00pa3oBaTenbHON MPOrpaMMBbl (Ka4ecTBa 3HAHUM 00Yy4aIOIINUXCs):

YCTHBIE BUIBI KOHTPOJS (YCTHBIN OTBET HA MOCTABICHHBIA BOMPOC; PA3BEPHYTHIA OTBET
M0 3aJJaHHON TeMe; YCTHOE COOOIIeHne 1Mo M30paHHOW TeMe, coOecel0BaHKe; TECTUPOBAHKE (C
MOMOIIBI0  TEXHUYECKUX CPEICTB OOydeHHs), JeKjamamusi CTUXOB, OTPBIBKOB H-
XyJIO0’KECTBEHHOM M CIEUHUaJbHOW JUTEpaTyphl; YTEHHWE TEKCTa Ha HWHOCTPAHHOM  SI3BIKE,
ayIupoBaHWE); 3adeT MO 3aJaHHOW TeMe; NUChbMEHHBIC BHJABI KOHTPOJS (MUCHBMEHHOE
BBIMIOJTHEHHE TPEHUPOBOYHBIX YHPAKHEHUH, MPAKTUUYECKUX paboT; HaNMCaHWe JUKTaHTa,
U3JTIOKEHUS, COYMHCHUS; BBIMOJHCHUE CAMOCTOSTEIBHOW PaOOTHI, MUCHMEHHOW IPOBEPOUHON
paboThl, TBOpUECKOU PabOTHI, MOJATOTOBKA pedepara).

5. Metoanueckue yKkazaHus JJIs1 00y4ar0UIUXCs M0 OCBOEHHU IO M CIIUTIIIMHbI

[ToaroToBKa K 3aHATHSAM JIOJDKHA HOCUTH CHUCTEMATUYECKHUN XapakTep. DTO TMO3BOJIHT
oOyJaroniemMycsi B TIOJITHOM 00beMe BBITIOJHUTH BCe TpeOoBaHUs mpenogaBaTesiss. O0yJdaronmumcs
pEKOMEHAYeTCsl M3y4aTh KaK OCHOBHYIO, TaK M JIONOJHUTEIBHYIO JIHTEpPArypy, a TaKxKe
3HAKOMUTbCS ¢ VIHTepHeT-uCTOYHWKaMH (CIUCOK TPHUBEIECH B pabodeil mporpamme 1o
JTUCIUTUINHE).

Metoanyeckue ykazaHus 1o MOArOTOBKE K ONMPOCY / BHICTYIVIEHU IO

[ToaroroBka oOy4aromxcs K ONPOCY NpeanojiaraeT HU3yuyeHUe B COOTBETCTBUU
TEMaTUKON JUCIUIUIMHBI OCHOBHO/ OTIOTHUTEIHHON JIMTEPATYPhl, HOPMAaTUBHBIX IOKYMEHTOB,
MHTEPHET-PECYPCOB.

OOyuaromuiicss TOTOBUT IOKJIaA B (hOpME YCTHOTO COOOIICHHS 10 TEME JTUCITUTUINHEI.

[Ipennaraercs crieayromas CTpyKTypa JT0oKiIaja:

1. Benenue:

— YKa3bIBaeTCsl TeMa U 1eib T0KIaia;

— o0o3HauaeTcs mpoOIeMHOE T0JIe, TEMAaTUYECKUEe Pa3iesbl JOKIIaa.

2. OCHOBHOE€ coiep>)KaHuE TOKJIaIa:

— IIOCJIEIOBATENIbHO PACKPBIBAIOTCS TEMAaTUYECKUE Pa3eibl JOKIaAa.

3. 3akiroyeHue:

— MPUBOASTCS OCHOBHBIE PE3YJIbTAThl U CY)KJECHHUS aBTOpPA MO MOBOAY MyTE€ BO3ZMOKHOTO
pelIeHHs pacCCMOTPEHHOM MPoOIeMbl, KOTOPbIE MOTYT OBITH O(OPMIIEHBI B BII€ PEKOMEHIALIUH.

KonTpones camocTosTensHOM paboThl OCYIIECTBISETCS B paMKax OIMPOCOB MO TeMaM,
MIPETYCMOTPEHHBIM paboveit mporpaMMoi JTUCITUTIITUHBI.

MeTtonnueckue peKOMeHIAIUM M0 HATIMCAHUIO T0KJIa/1a’

Jlokmazn sIBIsIeTCs CaMOCTOSTEbHON MPaKTH4YecKoi paboToil oOyuatomumxcs. OH npu3BaH
OTIpEICNIUTh CTENEHb OCBOEHUSI CTYIEHTOM 3HAHMM M HABBIKOB, MOITYYEHHBIX MM B IIpOIECcCe
U3y4YCHUS JUCUUTUINHBL

Texkct pa®oThl moKEeH OBITH HamUCaH B HaydHoM ctuie. OdopmiieHHe TeKCcTa TakkKe
JIOJDKHO OBITH BBIMTOJHEHO rpaMoTHO. Crenyer m30erarb MyCTBHIX NMPOCTPAHCTB U, TeM Ooree,
cTpanull. Ha Bce TaGnuiibl, pUCYHKH U AHArpaMMBbl AETAIOTCS CCHUIKU B TEKCTE.

Pabora Bemonnsercs B ¢opmare A4. Ulpudr — TimesNewRoman. OcHOBHOW TeKcT
pabotel HaOupaetrcss 14-m mpudTom depe3 1,5 wuHTEpBana, BBHIPAaBHWBAHHWE TI0 IIHUPHUHE,
MEeKOYKBEeHHBIN HHTepBan «OObIUHBIN», KpacHas cTpoka 1,25 cM. ABTOMaTHuecKd
paccraBisitorcst nepeHochl. [lons: Bepxuee 2,0 cM, HmxHee 2,0 cM, neBoe 3 cM, mpaBoe 1 cm.
[IpomexxyTkn Mexay ab3amaMu OTCYTCTBYIOT. BBejeHue, IVaBbl, 3aKJIIOYEHUE, CIHCOK
JUTEpaTypbl U MPHIOKEHHUS (HOpPMATUPYIOTCA KaK 3arojOBKM MEPBOrO YPOBHS M HAUMHAIOTCS
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KKl ¢ HOBOM cTpaHuIbl. [lonpasnensl I1aB ¢ HOBOW CTPAaHULIBI HE HAYUHAIOTCS.

CHOCKHM [ienaroTcsi BHM3Y CTpaHMIbL. TaONuIbl U PUCYHKH HYMEPYIOTCS OTIEIBHO.
Howmep Bkito4aeT HoMep IIaBbl U HOMEP PUCYHKA/TaONIHIIbI B JAHHOM IJ1aBe.

Crpanunsl paboTel JOKHBI OBITh NpPOHYMepoBaHbl. Hymepanus HauMHaeTcs co
CTpaHUIIBI C OTJIABICHUEM, Ha KOTOPOM cTaBuTCs nudpa «2» u nanee — no nopsaky. OkoHyaHue
HyME€palyuy IPUXOAUTCA HA TOCIENHHUW JIMCT CHUCKa auTeparypbl. Homep craBuTcsi BHH3Y
CTpaHHULbI cripaBa. Ha cTpanumax ¢ npuiaokeHUssMU HOMEpa HE CTaBATCA, U B OIVIaBIICHUE OHU HE
BBIHOCATCA. B ONIaBIeHNH yKa3bIBa€TCs TOIBKO HOMED MEPBOTO JIMCTA IEPBOTO MIPHUIIOKEHUS.

O6mwem pedepara 7-15 crp.

MeTtonnueckne yKa3aHusl 10 OPraHU3AIUHM CAMOCTOATEIbLHOH padoThl 00y4Yaro M XCst

Kontpone camocrositensHOM pabOThl OCYIIECTBISETCS B paMKax OIMPOCOB MO TeMaM,
PEeITyCMOTPEHHBIM pabodeld POrpaMMOi TUCITUTUTHHEI

Kontpone camocrositensHOM pabOThl OCYIIECTBISETCS B paMKax OIMPOCOB MO TeMaM,
IPEyCMOTPEHHBIM pabodel MporpaMMOi TUCIUTUTHHEI.

[IporpamMma npenycmMarpuBaeT CaMOCTOSTENIbHYIO pabOTy CTYAEHTOB BO BHEAYIUTOPHOE

BpEMsl, KOTOpas BKJIOYAET BBINOJIHEHHE TBOPYECKUX IMCBMEHHBIX M YCTHBIX 3aJaHMM,
BBIIIOJIHEHHE JIEKCMYECKMX W KOMMYHUKATHBHO-TPAMMATHYECKUX YIPAKHEHUH, YTEHUE
AyTEHTHUYHBIX TEKCTOB, a TaK)Xe YTEHUE CTarell W3 OpPUTAHCKUX U aMEPUKAHCKUX Ta3eT U
YKYpPHAJIOB Ha OOIICTIONIUTUYECKHUE TEMBI.

CamocrosarenbHas paboTa CTYICHTOB JJs KaKJOro KOHKPETHOTO ypOKa IperycMOTpeHa
JOMAIIHUMH 33JaHUSIMH COIVIACHO Y4YeOHO-TEeMAaTHYECKUM IUIaHaM U 33JaHUSIMH B pabOdMX
terpansax. (Workbook, Interactive Workbooks)

CamocrosiTenbHasi paboTa CTYIEHTOB, MpeaycMaTphBaeMas BO BHEAyIUTOPHOE BpeMs,
MOXET TIPOBOAUTHCS C HCIOIb30BAHHMEM TEXHHUUECKHUX CPEICTB OOyYeHHsS] U KOMIIBIOTEPHBIX
TEXHOJIOTHH.

CamocrosTenbHas paboTa MpenrycMaTpuBaeT BHEAyAUTOpHOE YTeHue B oobeme 20 ThIC.
MEYaTHBIX 3HAKOB 3a ceMecTp (XymolkecTBeHHble mpou3BereHus). CTyAeHTbl TakKe T'OTOBSAT
JIOKJIA/IbI U CLICHAPHH POJIEBBIX U, IPEAYCMOTPEHHBIX y4eOHO-TEMAaTHYECKUMHU TIaHAMH.

6. YueOHast 1uTepaTypa u pecypcbl HHPOPMALHOHHO-TEIeKOMMYHUKALIMOHHOM CeTH
"UuTepHer'', yueOHO-MeTOAHYECKOE 00ecIedeHne 1 CAMOCTOSATEIbHOI padoThI
o0y4aromuxcs Mo JMCIUIIHHE

6.1. OcHoBHas1 IUTEpaTypa
1. HBamenko M.A. AHrnumiickuii uis cdepbl rocynapcTBEHHOIO M MYHUIIMIIAJIHLHOTO
ynpasieaus. M.. «®nuaTta», 2011. -212 c.
2. Geoffrey Rivlin. Understanding the law. Oxford University Press, 2010. — 435 c.
3. Mark Farrell British life and institutions. L.: Chancerel, 2010. — 144 c.
4. Raymond Murphy. English Grammar in Use 3. Cambridge University Press, 2010. —
392 c.

6.2. JlonmoJiHUTEIbHAS JIUTEpaTypa
1. «['ocymapctBeHHas cinyk0a» AHTIIO-pYCCKU JIeKCHKOH. - M.: Hayka, 2010.
2. Hemmuposckast D.A. AHIIIMHACKUH SI3BIK U1 opucToB. - M.: Omera-JI, 2011. - 373 c.
3. Guidance by United States Office of Personnel Management during Transition to
New Presidential Administration. US Office of Personnel Management, 2000.
4. Sarrouh Ellissar, Social Politics in Canada: A Model for Development, Annual
Report, Canada, Ottava,2004.

6.3. YueOHO-MeTOAUYECKOE 0OecTiedeHHe CAMOCTOSITeIbHOM padoThI
1.Attwood M., Dimmock S, Personnel Management. Macmillan, 1993.
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2.Downding K. The Civil Service. N.Y. Rotledge, 1995.

3.Farnham D., Horton S., Managing the New Public Services, Macmillan, 1996.
4.UK Civil Service Reform. Program Annual Report, 2000.

5.Elcock H. Local Government: Politician Professionals and the Public in Local
Authorities., Oxford University Press, 1998.

6.Hornby A.S. Oxford Advanced Learners Dictionary of Current English, Oxford
University Press, 2010

6.4. HopmaTuBHbBIE IPABOBbIE JOKYMEHTbI

1. Koncrutyuus Poccuiickoii ®enepauuu: NOpHUHATA BCEHAPOAHBIM T'OJIOCOBAHHUEM
12.12.1993 // Cobpanue 3axkoHonarensctBa Poccuiickoit deneparuu. — 2014, - Ne 9. — Cr. 851.

2. Tpynosoit Konmexc Poccuiickoit ®@enepauuun (TK P®D) or 30.12.2001r. Nel97-®3.
HoBas pemakumst TK P® ot 30.06.2006T. Ne90-®3. [http://KOHCYIBTAHTILIIOC.MOCKBA/
kadrovik.php? openstat=Z2GlyZWNOLnIhbmRIeC5ydTsxMjQOMTk1Njs4ANDUxNjc1ODY7bm
92YS5yYW1ibGVyLnJ10nByZW1pdWO0&yclid=5866003908323193734

3. ®enepanpHbiii 3ak0H Poccuiickoit @enepannu «O TOCYyIapCTBEHHON TpaXkIaHCKON
cyx6e Poccuiickort @eneparun» ot 7 utons 2004 r Ne 79-03 // Poccwmiickas razera. 2004. 31
utoiist. Ne 162.

4. OepepanbHblii 3ak0H OT 29 nekabpst 2012 r. Ne 273-®3 «O06 oOpa3oBaHuu B
Poccuiickoit denepanum».

6.5. UnTepHeT-pecypchl
1. http://www.answers.com/topic/local-government
2. http://len.wikipedia.org/wiki/Local_government

3. http://yandex.ru/yandsearch?text=governmental+and+municipal+service&clid=403
16&Ir=213

6.6. Unble HCTOYHUKH
1. «["ocymapcTtBeHHas ciyk06a» AHTIO-pyccKuid TekcukoH. — M.: Hayka, 2010.
2. Hemmuposckast D.A. AHIIIMHACKUH SI3BIK U1 opHcTOB. - M.: Omera-JI, 2011. — 373 c.
3. Hornby A.S. Oxford Advanced Learners Dictionary of Current English, Oxford
University Press, 2010.

7. MaTepuanbHO-TexHMYecKkas 0a3a, HHGpOpMalHOHHBIE TEXHOJIOTHH, IPOrPaAMMHOE
o0ecneyeHre U HHPpOPMAIMOHHBbIE CTIPABOYHbIE CHCTEMbI

Jlnst mpoBeNeHHs 3aHATHH MO JUCHUIUIMHE HEOOXOIMMO CJeaylolee MaTepHallbHO-
TEXHUYECKoe obOecredyeHue: ydeOHble ayAUTOPUH JUIsl NMPOBEICHUS 3aHATHH JIEKIMOHHOTO U
CEeMHMHAPCKOT0 THUMA, TPYNIOBBIX M HHIUBUAYAJIbHBIX KOHCYJBTAIM, TEKYIIET0 KOHTPOIS U
IIPOMEKYTOUHON aTTeCTallMM, TOMEILEHHS sl CAMOCTOSATEILHOM paboThI.

[Mporpammuoe obecneuenue: Microsoft Windows 10 LTSB 1607, Microsoft Office
Professional 2016.

WNudopmanronnsie crpaBounbie cuctembl: Hayunas Oubmmuoreka PAHXul'C. URL:
http://lib.ranepa.ru/; Hayunas 3JICKTPOHHAS OoubmoTeka eLibrary.ru. URL:
http://elibrary.ru/defaultx.asp; Hauumonanbuas snextponHas Oubmuoreka. URL: www.nns.ru;
Poccuiickas rocynmapctBennas OuOmmoreka. URL: www.rsl.ru; Poccwmiickas HanmoHamgbHast
oubmoreka. URL: www.nnir.ru;  OnektponHas  OubOnmoreka  Grebennikon.  URL:
http://grebennikon.ru/; DnekTponHo-OMOMMOTeUHass cucrema WM3gartenbctBa «Jlanb». URL:
http://e.lanbook.com; Dnexrponno-6ubmuoreunas cucrema FOPAMT. URL: http://www.biblio-
online.ru/.
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