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1. IlepeyeHb MUIAHUPYEMBIX Pe3yJabTATOB 00y4eHHsI N0 JUCHUILTHHE (MOY.I10),
COOTHECEHHBIX € IJIAHUPYEMbIMHU Pe3y/IbTATAMH OCBOCHHS NPOTrPaMMBbl

1.1. JlucuurmuinHa

®TJL.B.01

«MHOCTpaHHBIN

S3bIK B npodeccruoHaIbHON

chepe

KOMMYHHKaAIITU» obecreynBaeT OBJIAACHUC CICAYIOIINMMH KOMIICTCHIUSAMHU C Y4YCTOM

JTamna:
Kon HaumenoBanune Kox sTama ocBoenus HaumenoBanue »tama
KOMIIETEHIIUH KOMIIETEHIUH KOMIIETEHIIUH OCBOEHMS KOMIICTEHIINH
ITK-11 CIOCOOHOCTh I1K-11.1 CIOCOOHOCTh  OCYIIECTBIIATH
OCYIIECTBIISTh BepHU(DUKAIHIO u
Bepudukanuio u CTPYKTYpPHU3ALIHIO
CTPYKTYPH3ALHIO uHopmaluu, mojJydaeMoun
uH(popManuy, W3 pa3HbIX HCTOYHUKOB, B
MOJTy4aeMOM M3 pa3HBIX chepe MHUPOBOH TOITUTHKH,
HCTOYHHUKOB KOMMYHHUKAIAHA -
npodeccuoHaTIbHON u
MCKJINIHOCTHOM, a TakXkKe B
00J1laCTH  TIPOTHO3UPOBAHUS
BO BHEITHEHOJIUTHYSCKOM
IEeITEIbHOCTH Poccumn,
O60pBOBI c
TpaHCHAIMOHAIBHOU
IIPECTYIMTHOCTBIO.
[1K-20 Branenne Meromamu u | I11K-20.2 CIIOCOOHOCTH MIPUMEHSATD
MHCTPYMEHTAJIbHBIMH METOJIOB u
CpeICTBaMH, UHCTPYMCHTAIBLHBIX CPEJICTB,
CHOCOOCTBYIOIIMHU CIOCOOCTBYIOLTNX
WHTEHCU(PUKAIINU WHTEHCU(PUKALINH
IMO3HABaTEIbHOMN [M03HAaBaTEJIbLHOM
JIEeATEIbHOCTH JEATEIbHOCTH, B 00JacTu
KOMMYHUKaLUN

1.2. B PE3YJIbTATC OCBOCHUSA JUCHUILJIMHBI Y CTYACHTOB JOJIKHBI OBITh C(l)OpMI/IpOBaHBII

TO Kon srana Pesynbrarel 00yueHus
OCBOCHUS
KOMITETEHIIUU
Buemnenonutnueckas | [IK-11.1 Ha YpPOBHE YMEHHH: HCIIOIb30BAaTh METOJbI

141

BHCITHCOKOHOMUYCCKaA

JICATCIIBHOCTD

BepUUKALMU U CTPYKTypU3AIHH HHPOPMAIIUH,
MOJIy4aeMoM u3 pa3HbIX HCTOYHUKOB
WCIOJIb30BaATh JUIIJIOMATUYECKHUE UHCTPYMEHTHI B
LeNsIX o0ecrnieuyeHus MeXTyHapO HON
0€30I1aCHOCTH,

Ha  YpPOBHE  HaBBIKOB:  BepupUKALUU U
CTPYKTYpH3alK HH(POPMAINH, TOJydaeMOon U3
pa3HBIX UICTOUHUKOB




I1K-20.2 Ha ypoBHe ymeHnuii:

IPUMEHATh TEOPHUIO TO3HAHHA B IPAKTUYECKOU
JeSATEIbHOCTH;

-MCII0JIb30BaTh (DAaKTOPhI BHEIIHEH M BHYTpEHHEH
cpeabl Ui WHTEHCU(HKAIMKM T03HABaTEIbHOU
JESATEIIBHOCTH;

-IIPUMEHAThL  COBPEMEHHBI  HMHCTPYMEHTapHUU
IIO3HAHUS.

Ha ypoBHe HaBBIKOB:

OpraHM3alMK [103HABATEIbHON AEATEIbHOCTH;
-BJIaJICHUS MHCTPYMEHTapUEM Hay4HOI'O
TO3HAHUS

2. O0beM 1 MecTO TMCUUILTHHBIB cTpPyKTYpe OIT BO
O0beM TUCUMILTUHBI

OO6mias Tpy10eMKOCTh AUCIUIUIMHBI COCTaBIseT 2 3.€. (72 a.4.).

KonuuecTBo akajeMHUeCKHUX 4YacoB, BBIACNEHHBIX HAa KOHTAKTHYIO PaldOTy C MpenojaBareieM
(o Bu1aM y4eOHBIX 3aHATHI) U HA CAMOCTOATEIIbHYIO pad0Ty 00yJaronuxcsi:

- 04HO-3a04yHas Gopma oOydyeHHs: nmpakTuueckue 3anarus — 20 a.4., camocTosTenpHas paboTta —
52 u;

- 3a04Has popma oOydyeHus: mpakTuueckue 3auatusa — 10 a.4., camocrosTenbHas padora — 58 4.

Mecto aucunmimnsl B ctpykrype OII BO

Huctumnmna OTI.B.01 «MHocTpaHHBI sS3bIK B chepe mpodhecCHOHAIBHON KOMMYHHKAITHI
sBIsieTcss (D aKyIbTaTHBOM, OTHOCHUTCS K BapUAaTUBHOW YaCTH M B COOTBETCTBHH C y4eOHBIM
IJIAHOM OCBaMBAaETCs BO 2-M CEMECTpe OYHO-3a04HOM Popmbl 00ydeHHs 1 Ha 1-M Kypce 3a04HOU
dbopmMbl 00yUeHUS.

OcBoeHue IUCHMIUIMHBI OMUPAETCSl HAa 3HAHUE OCHOBHBIX (DOHETHUECKUX, JEKCHUYECKHX U
rpaMMaTHYECKUX SIBIICHUHA M3y4a€MOI'0 WHOCTPAHHOIO $3bIKA, IMOJYYEHHBIE IIPU OCBOCHUU
nporpaMMbl OakajaBpHaTra,Ta Takke Ha MPUOOpPETEHHbIE paHee YMEHUS M HaBBIKH B cdepe
MEXJIMYHOCTHOM, MEXKYIBTYPHOU U NpodheccrnoHaIbHON KOMMYHHUKAIINH.

dopma NpoMeKyTOUHOM aTTeCTaIlM B COOTBETCTBUH € y4EOHBIM [IAHOM — 3a4ET.

3. Coaep:kaHue H CTPYKTYPa AUCHUILINHBI (MOLYJIs1)

Ouno-3aounasn ghopma

Ne n/m HaumeHnoBanue TeMm O0beM TMCUUNJIMHBI (MOTYJIsA), Yac. ®opma
(pasnesos), Bcero KonraktHas padora CP TeKyuiero
o0y4Jaromuxcs ¢ KOHTPOJIA
Y m ycneBaeMocTH™ ¥,
npemnojaaBaresieM TPOMeKY TOUHOi
10 BUIAM YUeOHbIX 3aHATHIA aTTecTanUu™**
J/70, JIP/ 0, m KCP
NOT* JOT*
Tema 1 Brands 10 2 8 0]
Tema 2 | Change 10 3 7 o]
Tema 3 | Organization 10 3 7 o]
Tema 4 | Advertising 10 3 7 3
Tema 5 | Money 10 3 7 0




Tema 6 | Cultures 10 3 7 T
Tema 7 | Human resources 12 3 9 c3
IIpoMekyTouHas arrecTauus 3auer
Bcero: 72 20 52

3aounan gpopma odyuenun

Ne ni/m HaumenoBaHue Tem O0beM TUCUUIJIMHBI (MOTYJIsA), Yac. ®opma
(pasneos), Bcero KonrTakTHas paéora CpP TeKyIero
KOHTPOJISA
06y4atomuxes ¢ ycneBaeMocTH™ ¥,
lpenojaBareaeM NPOMEKY TOUHOM
Mo BUIAM YYeOHBIX 3aHATHI arrecragum***
J/30, JIP/ 20, n3 KCP
JOT* JIOT*
Tema 1 | Brands 8 1 7 0
Tema 2 | Change 10 1 9 o]
Tema 3 | Organization 10 2 8 o]
Tema 4 | Advertising 10 1 9 3
Tema5 | Money 10 1 9 0]
Tema 6 | Cultures 10 2 8 T
Tema 7 Human resources 10 2 8 C3
ITpomexyTouHas aTTecTaius 4 3auer
Bcero: 72 10 58

MpumeyaHue: 1 — hopMbl mekyuje2o KoHmMpos ycnesaemocmu: onpoc (0), mecmuposaHue (T), acce (3),
cumyayuoHHas 3ada4a (C3).

Coaep:kanue TUCHUNIMHBI (MOTYJIs1)

Tema 1. Brands
BpeMeHa aHFHHﬁCKOFO rjarojia. (I)OpMyJ'ILI pequoro OTHUKETA. MapKGTI/IHFOBaSI KOMMyHI/IKaLII/IH.

Tema 2. Change
3aJ10ru aHMIHICKOTO Tarosia. JIEKCHKa JUIsl OIMCaHUs OPTaHH3allHOHHBIX H3MEHEHHUH.

Tema 3. Organisation
Jlexcuka, onMchIBarOIas CTPYKTypy KOMIIaHUH, YCTOMYHBBIE cioBocodeTaHus. CTpyKTypa OpraHu3arum.

Tema 4. Advertising
Aprukin. JIekcuka, HCcrosib3yemasi B pekiiaMe U JUTsl ONMCAHHs PEKJIaMBbI.

Tema 5. Money
Jlekcuika HeoOX0AMMast [Tk OIMCAHUS TCHICHIIUMI 1 (PUHAHCOBBIX PEasIHii.

Tema 6. Cultures
M nurowmsl, uctionb3yeMble B A€JIOBBIX OTHOIICHUIX. PeueBoii 3TukeT. MojianbHbIE TIIaroJibl.

Tema 7. Human Resources
Cocragnenne pestome. JIekcuka, HeoOxoaumast i1l TPOXOXKICHUS COOeCe0BaHMS, OTICAHUS
JOJDKHOCTHBIX 00si3aHHOCTeN. IHQUHUTHUB U TepyHIui.




4. MarepuaJibl TeKyIIero KOHTPOJISl YCIIeBAeMOCTH 00y4al0IIUXCs 1
(oH/1 OLIEHOYHBIX CPEICTB MPOMEKYTOYHOM ATTECTAIMU MO JUCHUIINHE (MOXYJII0)

4.1. @®opMbl H MeTOAbI TEKYHNIEr0 KOHTPOJSI YCIeBAeMOCTH O0y4YaKIIUXCH U
MPOMEKYTOYHOM aTTeCTALUM.

4.1.1. B xone peamuzanum aucuumauasl OTI.B.01 «UHocTpaHHblii s13bIK B c(epe
npogeccHoHANbHON KOMMYHUKAIIMKW» MCHOJB3YIOTCH CJeAyIolHe MeTOAbl TeKyllero
KOHTPOJIfAA YCTIEBAEMOCTH 00yUYAKOIIUXCS

Tema (paznein) MeTozb! TEKYIIET0 KOHTPOJISL yCIIEBAEMOCTH

Tema 1 Brands Onpoc

Tema 2 Change Onpoc

Tema 3 Organization Onpoc

Tema 4 Advertising Scce

Tema 5 Money Onpoc

Tema 6 Cultures Tect

Tema 7 Human resources CuTyaumMoHHble 3a4a4u

4.1.2. 3a4eTr NPOBOAMUTCS ¢ MPUMEHEHUEM CJIEAYIOIIMX METOIO0B (CPeICTB): YCTHBII OIPOC U
CI/ITyaLII/IOHHI)IG 3a1a4YM.

4. 2. MarepuaJjibl TEKylIero KOHTPOJISA yCIIeBAeMOCTH 00y4YaAOIIHUXCH.
Bonpocs! 1J1s1 onpoca HA 3aHATHSX.

Tema 1 Brands

1. Talking about your favourite brands.
2. Building luxury brands.
3. Case study: Hudson Corporation.

Tema 2. Change
1. Discussing attitudes to change in general and at work.
2. Mercedes, shining star.
3. Case study: Acquiring Asia Entertainment.

Tema 3. Organisation
1. Talking about status within organization.
2. Asuccessful organization.
3. Case study: InStep’s relocation.

Tema 5. Money
1. Discussing attitudes to money.
2. An inspirational story.
3. Case study: Make your pitch.

TecToBBIE 3a7aHUA

Tema 6. Cultures
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1. You are going to hear part of a speech given by Lorenzo Zambrano, Chief
Executive of the Mexican company Cemex. At the time of this speech, Cemex was the
world’s third largest cement producer. (Cement is a material used in building.) Mr
Zambrano describes how and why his company became a global company.
You have one minute to read the questions below before you listen. You will hear the speech
twice.

1. Put the following events in the correct order according to when they happened. Start with the
event which happened first. Write a letter on each line.

a) Cemex started expanding into Asia.

b) Mexico opened up its economy to foreign investors.

c¢) Cemex bought cement plants in Spain and South America.

d) There was a financial crisis in Mexico.

e) Cemex decided to become a global company.

f) Cemex acquired two companies in the US.

g) Cemex took over two other Mexican producers.

1st event:

2. Complete these sentences with the figures or dates that were given.
a) Cemex decided to globalise in the mid ..............ccocovenneee.

b) In the next ten years, Cemex increased production to ............ccceeervennnne tonnes.
c) Cemex invested OVEr .........ccccceeeveeveenne. dollars in modernising its new plants.
d) During the economic crisis, income from the Mexican operations fell by.............ccccceevenee. %.

3. What were the reasons why Cemex decided to become a global company? Mark all those that
Mr Zambrano mentions.

a) There was strong competition from large international companies.

b) Cemex was losing money.

c) It was difficult to expand further in Mexico.

d) To avoid being taken over by a bigger company

To which industry does each of these companies belong? Match the descriptions (4-9) with the
industries (a—f).

4 This company operates a chain a)accountancy

of supermarkets.

5 This company provides power from b) consumer electronics
nuclear power plants to other industries.

6 This company develops and sells drugs c) electricity generation

for a range of medical applications.



7 This company supplies cloth to clothing d) food retailing
manufacturers.

8 This company manufactures such items e) pharmaceuticals
as TVs, video recorders and CD players.

9 This company audits the finances of other f) textiles

companies and prepares their annual

financial statements for them.

Complete these sentences with an appropriate word.

Example: He didn’t hear what the speaker said, so he asked her to
...................................... what she had said.

10 Several pasSeNgers ........cccoerienierienienieninns about the poor quality of food served on the
flight.

11 The market research team has carried Ut @ ..........cccooereiiiiiiniennnn, to test product awareness.
12 If you always buy the same brand, you are said to be ..........ccccceeeviieireiiecnnene, to that brand.

13 When a number of companies agree to work together on a large project, such as a building, a
bridge or a tunnel, we say that they forma .............ccccceveiiiinrnn. .
14 Radio, TV and newspapers are examples of ..........ccccoovvvveieninnnn. :

Choose the best word to complete these sentences.

15 We are planning a mailshot to .............c..c......... our new product.
a) enter b) launch c) endorse d) target
16 The advertising campaign will .......................... younger consumers.

a) target b) promote c) persuade d) access

17This watch is not a genuine Rolex. Itisa ..........ccccceevvrnnne. .

a) fraud b) counterfeit c) copycat d) corruption

18 When you travel by plane, you can choose to sit by the window or ina(n) ..........ccccceeveneee.
seat.

a) corridor b) passage c) aisle d) outside

The following adjectives describe an unsuccessful product. Change them to their opposites:
adjectives that describe a successful product.

Example: dull ...

19 poor quUality ......ccovevveeiieecccee e

20 OVEIPrICEd ..o

21 badly made .......c.ccovevveiiee e

22 UNKNOWN ..o

23 old-fashioned ..........ccccovviniieniie s

Complete this report by writing the correct form of the verbs given in brackets. Use either the
past simple or the present perfect.
Example: He ..ooooveiieeeee, (answer) the telephone and gave his name.
Report on meeting about advertising strategy
In a meeting held last Monday, the Marketing Department proposed that the company should

change its advertising strategy. It ........ccccooovviininiinniiciee, 24 (be) the policy in the past to use
TV as the main medium for advertising our products.

However, in the last year, there ............cccooiiiiiiiiis 25(be) a number of changes. The cost
of TV advertising .......cccccoevveviviveeiiiecce e, 26(rise) considerably since the beginning of last
year. For example, whereas a one-minute prime-time SIot ........cccoceviviiniiiiiinnn 27(cost)
£500,000 last year, it now costs £750,000. In addition, the results of our TV advertising
campaign 1ast Year..........ccccoovveiiieneniieneins 28(be) very disappointing. Market research, which
WE..iiietie st esieesreeste e et eenrae s 29(conduct)  between  October and  December  last

V=T L PRSPPI PRPR 30(show) only a slight increase in sales following the campaign.
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On the other hand, sales resulting from our radio advertising

(o= T 4] T Vo o PSR RSS 31(increase) substantially since last October. This is
probably because We ... 32(target) a younger audience through our radio
campaign by linking advertising to pop music programmes. What is more, the cost of radio
AAVErtiSING ..ooveverieiee e 33(not, increase) as much as TV advertising over the last

year. Our conclusion is that TV advertising should be cut in favour of greater emphasis on radio.
Tembl 1J11 HANIUCAHUSA ICCE.

Tema 4. Advertising
1. Advertising has a bad influence on children.
2. Advertising tells you a lot about the culture of a particular society.
3. What makes a good advertisement? What advertising practices are not acceptable?

CI/ITyaIII/IOHHI)Ie 3agavn.

Tema 7 Human resources
Make up a plan of a job interview using the following text.

Desirable and undesirable traits.

During the job interview, the interviewer makes a series of judgments or evaluations about your
ability to do the job. All these judgments go towards forming the overall impression that plays a
crucial role in the selection procedure.

Three factors are particularly important in the forming of the overall impression: appearance,
oral communications, and social skills.

Another factor that is seriously considered in the job interview is “personality”. This factor,
however, is more complex, less evident, and more subjectively judged by interviewers than the
three just mentioned. The employment representative wants to know your attitude toward, and
feelings about, yourself, your past, the company, the job, and the profession so that a prediction
about your future performance with the company can be made.

Whereas a candidate’s underlying motivations, attitudes, and feelings may not be clearly
revealed in resumes and letters, these personality traits are sought out and frequently discovered
within the face-to-face exchanges of the interview. A technique for exploring one’s personality is
referred to as depth interviewing. Broad, open-ended questions are put to the interviewee, and
the resulting responses are followed up by probing questions that elicit more details, revealing
feelings and attitudes. Probing questions often deal with reasons behind an act and the feeling
associated with the act. Here is such a depth-interviewing exchange:

Broad, open-ended questions:

“Tell me about yourself at Murphy’s Store.”

Probe 1:

“How did you go about getting your promotion to assistant selection supervisor?”

Probe 2:

“Why did you handle it that way?”

Probe 3:

“How did you feel when you receive the promotion over Judy Sticker, who had been there three
years longer than you?”

Depth-interviewing techniques have the appearance of casual conversation but actually reveal
much information to the skilled interviewer about the inner workings of one’s personality. In
such conversation, be careful to reveal attitudes, feelings, and motivations that are desirable.

Do not be deceived by the cordiality of an interviewed and curious interviewer; such behavior is
essential to place you at ease, get you to talk, and make you reveal everything about yourself. Be
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as honest and frank as possible in revealing positive personality traits that will help on the job.
But before uttering a negative, cynical, pessimistic, resentful, or antagonistic remark, think
twice. The fact is that the prospective buyer will decide to buy your talents for your positive
qualities and will decide to reject your talents for your negative qualities.

The following list contains many desirable traits:
e Professional appearance
e Good speaking skills
e Good listening skills
e Adaptability
Enthusiasm and determination
Self-confidence
Practical and realistic approach
Courtesy, appreciativeness, and consideration
Believability and persuasiveness
Willingness to work hard and assume responsibility
Imaginativeness, creativity, and resourcefulness
Good sense of humor
Conscientiousness and dedication
Insightful, thoughtful, and analytical
Alert and attentive
Honest and truthful
Logical and well organized

The following list contains many undesirable traits:

Poor appearance

Inability to express oneself

Poor listening skills

Lack of preparation for interview

Lack of common courtesy

Lack of confidence, interest, and enthusiasm

Passiveness and indifference

Conceit and overconfidence

Negative, apologetic, and insecure

Evasive, deceitful, and dishonest

High-pressure selling

Long-winded or abrupt

The likehood is that you now possess many of the positive traits needed to make that favorable
personal impression. Try not to be shy, meek, and overly modest, or embarrassed in expressing
your desire for the job and your reasons for qualifying. Only you can state your case.

4.3. OueHo4YHbIE CPEICTBA I IPOMEKYTOYHOM aTTeCTALUM.

4.3.1. ®opMupyembie KOMIIETEHIIUN

Kon Haumenosanue Kox »Tama ocBoenus HaumenoBanue >Tama
KOMIICTCHITUH KOMIICTCHITUH KOMIICTCHITUH OCBOCHHS KOMIICTCHITUU
[1K-11 CIOCOOHOCTh IK-11.1 CIIOCOOHOCTBH  OCYILECTBIISITh
OCYUIIECTBIISITh BepUDUKALINIO u
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BepuduKanuio " CTPYKTYpPHU3aLIHIO
CTPYKTYPH3aLIUIO uHGOpPMAIMK, TIOTydaeMOu
uHpopManuy, U3 Ppa3HBIX HCTOYHHMKOB, B
MOJTY49aeMOi U3 pa3HbIX cepe MHUPOBOI IOIUTHKH,
HCTOYHHUKOB KOMMYHUKAIHHA -
npodeccronanbHON u

MEXKINIHOCTHOM, a TaKXke B
00JJlaCcTH  TIPOTHO3UPOBAHUS

BO BHEIITHETOJIUTHYIECKOM
IEeITEIbHOCTH Poccumn,
00pBOBI c
TpaHCHAITMOHATBHOU
MIPECTYIMHOCTHIO.

[1K-20 Baagenue Meromamu u | I11K-20.2 CIIOCOOHOCTD MIPUMEHSATD
WHCTPYMEHTAIbHBIMH METOJIOB H
CpeICTBaMH, WHCTPYMCHTAILHBIX CPEJICTB,
CHOCOOCTBYIOIIUMHU CHOCOOCTBYIOLINX
WHTEHCU(PUKAITUN UHTCHCU(PUKAITTU
IMO3HABATEILHOM [M03HAaBaTeJIbHOMI
IEeITEIbHOCTH JEATEIbHOCTH, B 00yacTu

KOMMYHUKAaII

4.3.2 TunoBble OLICHOYHbIE CPEACTBA

TunoBsie BOIPOCHI JJIs1 YCTHOTO OMPOCa:

CoNoOARWNE

B e
N - O

=
W

Talking about your favourite brands.

Branding: A crucial defence in guarding market share.
Discussing attitudes to change in general and at work.
Shake-ups that leave us shaken but not stirred.
Talking about status within organization.

Happy staff is not the full answer.

Discussing authentic advertisements.

American dream get a Latino beat.

Discussing attitudes to money.

. Megane sales drive Renault to top position.

. Discussing the importance of cultural awareness in business.
. A growing opportunity to close the cultural gap.

. Talking about job interviews.

. The money move.

IIpumep cuTyanuoOHHOM 3a1a4H:

Make up the dialogue, using these phrases.

Let me introduce myself (my stuff), I’d like you to meet, What company are you from?? Would
you like a cup of coffee, let’s clear up some points, How can I get in touch with you?, Our city
will impress you greatly, By the way.

IIIxana oneHMBaHuA.

KO,Z[ HanmenoBanue KO,I[ oTala OCBOCHUA HanmenoBanue 3Tana
KOMIICTCHIINHN KOMIICTCHIIM N KOMIICTCHIIU N OCBOCHHA KOMIICTCHIINH
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ITK-11 CIOCOOHOCTh I1K-11.1 CIOCOOHOCTh  OCYIIECTBIIATH
OCYIIECTBIIAT BepUHUKAINIO "

Bepudukanuio u CTPYKTYpHU3aLIHIO
CTPYKTYPH3aLIUIO uHpopManuy, MOIydaeMon
uHpopManuy, U3 Ppa3HBIX HCTOYHHMKOB, B
MOJTY49aeMOi U3 pa3HbIX cepe MHUPOBOI IOIUTHKH,
HCTOYHHUKOB KOMMYHUKAIHHA -
npodeccronanbHON u

MEXKINIHOCTHOM, a TaKXke B
00J1aCTH  TIPOTHO3UPOBAHUS

BO BHEITHETOJIUTHYIECKOM
JIEeITEIbHOCTH Poccumn,
00pBOBI c
TpaHCHAITMOHAITBHOU
MIPECTYMHOCTHIO.

[1K-20 Bianenne Meromamu u | I11K-20.2 CIIOCOOHOCTH MIPUMEHSATD
MHCTPYMEHTAJIbHBIMH METOJIOB 5
CpeICTBaMH, WHCTPYMCHTAILHBIX CPEJICTB,
CHOCOOCTBYIOIIUMHU CHOCOOCTBYIOLINX
WHTEHCU(PUKAITTN UHTCHCU(PUKAITUU
IMO3HABATEILHOM [M03HAaBaTEeJIbHOM
IEeITEIbHOCTH JEATEIbHOCTH, B 00JacTu

KOMMYHUKAaII

[ToarotoBka K 3a4eTy mpeaycMaTpyuBaeT YCTHOE MMOBTOPEHHE MPOMIEHHOTO yueOHOro Marepuana
Mo JUCHUIUIMHE (C MCIOJb30BAHMEM KOHCIEKTOB, Y4YEOHBIX MOCOOUM, JOMOTHUTEIBHON
JUTEpaTypbl), a TaKKe MOMOITHUTEIbHOE KOHCIEKTHPOBAHHE 3THUX HCTOUYHUKOB IO IEPEYHIO
BOIIPOCOB, BHIHOCHMBIX Ha 3a4erT.

4.4. Metoguveckne MaTepuaJibl

OnenuBanne oOydarolUXcs B TPOIECCE TMMOATAMHOTO OCBOSHUS HUMH KOMIIETEHIIUH,
dbopMupyeMol TaHHOW TUCIUILUIMHON OCYIIECTBIISIETCS B (opMe 3aueTa, KOTOPBIM Mpe/noiaraet
OIICHMBAaHHWE 3HAHWH C TOMOIIBI0 YCTHOTO OMpoca MO0 TEMaruke Kypca W pPelIeHHUs
CUTYallMOHHOTO 3aJIaHUS.

K 3auéry nmomyckaroTcs CTYIEHTHI, BBITIOJHUBIIME BCce TpeOOBaHHS y4yeOHOW MpPOTrpammbl,
BBITIOJITHUBIINE B YCTAHOBJICHHBIC CPOKHM BCE€ BH/bI 3aHaHHﬁ n pa60T, HEC HMCHOIIUM
3aJI0JDKEHHOCTEN TI0 UTOTaM TEKYIIEr0 KOHTPOJIS yCIIeBaeMOCTH.

3auer mpoBOAUTCA B YCTHOM (opme. 3aueTr cocToUT U3 Oeceapl Mo Teme (  perieHus
CUTYAI[MOHHOTO 3a/IaHuS.

3HaHUsI, YMEHUS, NEHCTBUS OOydyarolIerocss Ha 3aueTe OICHUBAIOTCS KaK <«3auT€HO» WIIU
«HE3aYTCHOY.

OuenuBanue 00y4arouIerocsi Ha 3ayere MO JMCHUILIHHE
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Ouenka Kpurepum ouneHkun Pe3ynbTaThbl 00yueHust
3HaeT uHos3bIuHyto | 11K-11.1
JICKCUKY JICTIOBOTO | HA yYpPOBHE YMEHHMU: MCIIOJb30BaTh METOMbI
OOLICHUS, ~ XapaKTCPHBIC | pepuMKALMU U CTPYKTYpHU3aLUK HHGPOPMALUH,
JUls 1IeNoBOro  OIMIEeHHs | 1o ygaemoit u3 pa3HbIX HMCTOYHUKOB
PCUCBRIC KM M | peronp30BaTh JUILIOMATHYECKME MHCTPYMEHTHI B
PaMMaTHIcCKue LEJX obecrieueHus MEKTYHapOAHOMN
KOHCTPYKITUH; )

0€30I1aCHOCTH;

yMeer CTPOUTH _
BLICKA3BIBAHMS 4a | H&  YPOBHE  HAaBBIKOB: Bepnquaum/lu u
WHOCTpaHHOM  s3bike B | CTPYKTYPH3allMH uH(opMaIuK, MOJydyaeMon u3
paMKax OCHOBHEIX | PA3HBIX HCTOUHHKOB

«3a4TEHOY .
’KaHPOB JeTI0OBOM
KOMMYHHKAIIUH; I1K-20.2
BIIaJieeT HaBBIKOM
BEICHUSA YCTHOU u | Ha YPOBHE yMeHI/II712
MUCHMEHHON JENOBOW | IPUMEHATh TEOPHUIO ITO3HAHMS B IPAKTUYECKOMN
KOMMYHHKaIUH Ha | 1esITeIbHOCTH;
UHOCTPAHHOM  SI3BIKE  C | -pCIIOJIB30BATh (DAaKTOPHI BHEIIHEH M BHYTpEHHEH
cobmoieHneM cpenpl I WHTEHCHU(HKAIMKM TI03HABATEILHOMN
JICKCUICCKUX, NeATeNbHOCTH,
TPaMMATHACCKIX " _npuMeHATH  COBpPEMEHHBII MHCTPYMEHTapUi
CTUJIMCTUYCCKUX HOPM.

MMO3HAHUA.

«HE3aUTCHOY HE 3HAeT WHOA3BIYHYIO )
P— IETTOBOTO Ha ypoBHE HaBBIKOB: }
obmenms,  xapakTepupre | OPTAHU3AIMH MIO3HABATEILHOM /IEATENLHOCTH;
JUIS  1eI0BOro 0bmeHus | ~BIAACHUS MHCTPYMEHTapUEM Hay4HOT'O
peyeBbie KJIMILLIE u | HO3HaAHUA
rpaMMaTUYCCKUC
KOHCTPYKIIUH;
HE ymeer CTPOHTH
BBICKa3bIBAHHUSI Ha
HWHOCTPAaHHOM SA3BIKC B
pamkax OCHOBHBIX
JKaHPOB JIETIOBOM
KOMMYHUKAIIUH,;
HE  BIAACeT  HABBIKOM
BE/ICHUS YCTHOM "
MMUCHbMEHHOU JIETIOBOM
KOMMYHUKaIIUN Ha
WHOCTPAHHOM  SI3BIKE €
COOJTIOZIEHUEM
JICKCUUYECKHX,
rpaMMaTu4€CKux u
CTHIIMCTUYECKUX HOPM.

Ompoc.

Ornpoc npoBoautes 1o temam 1, 2, 3, 5, 7 u peanusyercss Ha OCHOBE Pa3HOYPOBHEBBIX 3a7a4d U

3aJIaHUN:

a) penpooyKmueHo20 ypO6HA,

MMO3BOJIAKOIIME OLOCHUTH W JUArHOCTHPOBATH

3HaHHC

JUHTBUCTUYECKOTO Marepuana (JeKCUKA U TpaMMaTHKH) M yMEHHUE MPAaBHIBHO HCIOIH30BATh
S3BIKOBBIC €/IMHUIIBI, y3HAaBaHUE OOBEKTOB W3yUYCHHUS B paMKax OMPEICICHHOTO paszela

JAUCIHHUITIIIMHBI.

Pa3nurie 3aIaHUA 9TOI'O YPOBHA OLICHUBAIOTCA HA OCHOBAHHNHU CICAYIOIIUX Kpumepues.:
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— TOYHOCTH BOCIIPOM3BEACHHUS y4eOHOro marepuana (BOCHPOU3BEICHUE SI3BIKOBBIX CIUHUII,
rpaMMaTHYECKUX MPABUII, KOMMYHUKAaTUBHBIX HOPM U T.II.);

— TOYHOCTh B ONUCAaHUM (HAKTOB, SIBICHHM, IMPOIECCOB C WCIOIb30BAaHUEM JIEKCHKU U
rPaMMaTHKH;

— TOYHOCTh PA3IMYCHUS U BBIJICICHUS U3YUCHHBIX MaTepUAJIOB;

0) peKoHCmpPYKmueHoz0 YpPO6HA, TIO3BOJAIONIME OICHUTh M JUAarHOCTUPOBATH YMEHUS
CUHTE3UPOBAaTh, aHATM3UPOBaTh, 0000IIATh JIMHIBUCTHYECKHU MaTepuan ¢ (HopMyIHpOBaHUEM
KOHKPETHBIX BBIBOJIOB, YCTAHOBIICHUEM IMPUYUHHO-CIICJICTBEHHBIX CBSI3CH;

Kpumepuem onieHKU sBIIETCS:

— IPOJIEMOHCTPHUPOBaHA CITIOCOOHOCTh aHAJIM3UPOBATh U 000011aTh HH(OPMAITHIO;

— IIPOJIEMOHCTPUPOBAHA CIIOCOOHOCTh CHHTE3UPOBATh HA OCHOBE JJAHHBIX HOBYIO HH(OPMAIIHIO;
— ce1anbpl 000CHOBAaHHBIE BBIBOJIBI HA OCHOBE HHTEPIIPETAIIMK HH(OPMAIINH, Pa3bICHCHUS;

— YCTaHOBJICHBI TPUYUHHO-CJICICTBEHHBIE CBSI3U, BBISIBJICHBI 3AKOHOMEPHOCTH;

B) TBOPYECKOI'0 YPOBHSI, TIO3BOJIIOIINE OIICHUTh U AUATHOCTUPOBATh YMEHHUS CTPOUTH YCTHYIO
pedb Ha UHOCTPAHHOM SI3bIKE.

Kpumepuu onenku:

— TPOAEMOHCTPUPOBAHA CIOCOOHOCTH JIOTUYHO CTPOUTH BBHICKA3bIBAHHUE B COOTBETCTBUH C
KOMMYHHUKaTUBHOM 3a7auel;

— TMPOIEMOHCTPUPOBAH MEKIAUCIHUIUIMHAPHBIA TOAXOA K PEHICHUIO0 3aJaud, OCYILECTBICHA
WHTErPaIys JIMHTBUCTUYECKUX U SKCTPATUHTBUCTUICCKUX 3HAHHM;

— JICKCUYECKHUE €IMHULIBI M TPAMMAaTHYECKUE CTPYKTYPBI UCTIOIb30BaHbl YMECTHO, PEUb MOHATHA.

Ormenka «5»

3aI[aHI/Ie BBITIOJIHEHO ITOJIHOCTBIO

OneHka «4»

3aiaHue BBINOJIHEHO C HE3HAUYUTEIbHBIMU
MOTPEIIHOCTSIMU

OneHka «3»

OOHapyKuBaeT 3HaHUE U IOHUMaHKUEe OoJIbLIeH
4yacTH 3aJlaHus

TecT.

TectupoBaHue NPOBOAUTCA 1O TEME 6 U peaan3yeTcss Ha OCHOBE ayIHOTEKCTa U OJI0Ka TECTOBBIX

3aJIaHUH.

Ouenounvle napamempol mecmogo2o 3a0anuu (npumep).

JIMTenbHOCTh KOHTPOJIA

15 mun

HpennaraeMoe KOJIMYECTBO 3aJaHUI

10

Kpurepun oueHku:

BBIITOJIHCHO BEPHO 3aJIaHHI

«5», ecin 9-10 mpaBMIIEHBIX OTBETOB
«4», ecn 7-8 IpaBUJIbHBIX OTBETOB
«3», ecn 5-6 paBUJIbHBIX OTBETOB

cce.

Hanucanue scce ocyuiecTisiercs o teme 4.

IIpu oneHke 3cce MCMONB3YIOTCS CJeAYIOIIHEe KPUTEPUH (KaKAblil KpuTepuii - 2 6aJuia):

1) comepxanue — coOmoaeHHEe O00BeMa padoThl, COOTBETCTBHE TEeME, aKTyalbHOCTh U
NPUKJIAIHAS 3HAYUMOCTh, H(OPMALIMOHHAS TI0CTAaTOYHOCTb;

2) opraHu3aius TEeKCTa — 3aBEPIIEHHOCTb U CTPYKTYPHUPOBAaHHOCTb;

3) nexkcuka — 11eIeco00pa3HOCTh HCHONb30BAHUS TEPMHUHOJIOTHH, YMECTHOCTh NPUMEHEHUS
JIEKCUYECKUX €MHMUII, COOTBETCTBHE HCIOJIb3yeMOM JIEKCUKH IMOCTaBICHHOHN 3a/1aue;

4) rpaMMmaruka — UCIOJb30BAaHHE PA3HOOOpA3HBIX TI'PaMMATHMYECKUX KOHCTPYKLIMH B
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COOTBETCTBHUH C TIOCTABJICHHOM 3a7ja4eil U TpeOOBaHUSIMU;
5) cTuiIb — COOTBETCTBUE CTUIIEBOIO O(OPMIICHHSI peUH TUITY 3aJaHHUs.

Ouenka «5» Dcce COOTBETCTBYET BCEM KPUTEPUSIM
Ouenka «4» Dcce BBINMOIHEHO ¢ HE3HAYUTEIbHBIMU
MOTPEIIHOCTSIMU
Onenka «3» Dcce COOTBETCTBYET OOJIbLIEH YacTH
KPUTEPUEB OLICHKU

CuryaumoHHbIE 3212491

PeH_IeHI/Ie CI/ITyaI_II/IOHHLIX 3a1a4 OCYU.[@CTBJI?ICTC?I B paMKax TEMBI 7 nu HpeﬂnonaraeT
JIEMOHCTPAIMIO CIOCOOHOCTH K JIOCTHKCHHI0O KOMMYHHUKATHBHOTO YCIieXa B KOHKPETHOM
JIeJIOBOM CUTYALMH.

Ouenka «5» KoMMyHUKaTUBHBIN yCIIEX TOCTUTHYT
IIOJIHOCTBIO
Onenka «4» KoMMyHMKaTHBHBIN yCIIeX JOCTUTHYT B
OCHOBHOM
Onenka «3» KoMMyHMKaTHBHBIN yCIIEX JOCTUTHYT
YaCTUYHO
S. MeTtonnueckne ykazanus 1Jis1 00y4ar0IHUXCs 10 OCBOCHUIO TUCHHUILINHBI (MOIYJIs)

Llenp METOAMYECKUX PEKOMEHAAMN - OOECHEYUTh CTYIACHTY ONTHUMAIbHYIO OpraHU3aIUIo
npouecca M3y4yeHUsl NUCHUIUIMHBI, a TaK)Ke BBIMOTHEHUS Pa3IUYHBIX (HOPM CaMOCTOSITENBHOM
paboThI.

CryneHTaM HEOOXOIMMO O3HAKOMHUTHCS: C COAEpKaHUEM paboueill MporpaMMbl JUCHUILTUHEL, C
HeIsIMUA M 3aJjauaMy JTUCHHUIUIMHBI, €€ CBSI3IMH C JPYTMMH JUCHUILIMHAMU 00pa3oBaTelbHON
MporpamMMbl, METOJUYECKHUMH pa3pabOTKaMu 110 JIaHHOW JHUCIMIUIMHE, HWMEIOUIUMCS Ha
00pa3zoBaTebHOM TMOpTaJie W caiTe IMEeHTpa, ¢ TpadUKOM KOHCYIbTAIIMN MpernogaBaTesien
Kagenpol.

Pexomenoayuu no no02omoeke Kk npaKmuuecKum (CeMunapcKum) 3aHamuiam.

CryneHTam cienyer:

- TPUHOCUTH C COOOM PEKOMEHJOBAaHHYIO TMpEIoAaBarejeM JIUTepaTypy K KOHKPETHOMY
3aHATHIO;

- JI0 OYepEeAHOr0 MPAKTUYECKOTO 3aHATHS O PEKOMEHIOBAaHHBIM HCTOYHUKAM MpopadoTaTh
JIEKCUYECKUI U TpaMMaTHYeCKHil MarepHall, COOTBETCTBYIOIIEH TEMbI 3aHATHUA M OTpaboTarh
3a/1aHMs, ONPEACNIEHHbIE JI MOATOTOBKH K IPAKTUYECKOMY 3aHSATHIO;

- MPU TOJTOTOBKE K MPAKTUUYECKUM 3aHATHUSIM CIIeyeT 00s3aTeIbHO HCIOJIb30BaTh HE TOJIBKO
yueOHYI0 TUTEpaTypy U CIIOBapHU, HO U ayTEHTUYHBIA TEKCTOBBIN MaTepua;

- TEOPETUUECKUN MaTepuall CJIEeIyeT COOTHOCUTh ¢ KOMMYHHUKAaTHUBHBIMH MpPUMapamMu, TaKk Kak
A3bIK 1 KOMMYHUKALIMS SIBJISIOTCS. HENPEPHIBHO PAa3BUBAIOIIMMUCS CUCTEMAMHU;

- B HavaJie 3aHATHI 3a7aTh MPENOaBaTENII0 BOMPOCH 110 MaTepualy, BHI3BABIIEMY 3aTPyAHEHUS
B €r0 MOHUMAHUU U OCBOEHUU IIPH PEUICHUU 33]1a4, 3a/IaHHbIX JJIs1 CAMOCTOSITEIbHOTO PEIICHMUS;
- B XOJI€ TIPAKTUYECKOTO 3aHATHS JJaBaTh KOHKPETHBIC, YETKHUE OTBETHI MO CYIIECTBY BOIIPOCOB;

- Ha 3aHATUW y4aCTBOBATh B OOCYXJICHUU U aHAIU3E OTBETOB JPYTUX OOYUAFOIIUXCS.

Memoouueckue pekomenoauuu NO GbINOHEHUIO PAZTUYHBIX (HOPM CAMOCHOAMETbHBIX
O0OMAWHUX 3A0AHUIL.

CamocTrosiTenbHast paboTa CTYIEHTOB BKIIFOYAeT B ce0s BBHIMOJHEHHE PA3IMYHOTO POJa 3a/laHuH,
KOTOpBIC OPUEHTHPOBAHKI Ha OoJiee TTyOOKOEe YCBOCHHE MaTepHraia H3ydaeMon TuCuuIIuHbL. [1o
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KaXJI0H TeMe Y4eOHOM MUCHUIUIMHBI CTYJACHTaM TMpeiaraeTcs IepeueHb 3aJaHuil s
CaMOCTOSITEIBHOU PaOOTHI.

K BbImONMHEHHIO 3aMaHUi a1 CAMOCTOSITEIBHOM PabOThl MPEIBSBISAIOTCS — CIEAYIOLIUE
TpeOOBaHUS: 3aJaHUSl JOJDKHBI HCIONHSITBCA CAMOCTOATEIBHO W MPEJICTaBIATHCA B
YCTAaHOBJICHHBIH CpPOK, a TaKXKE COOTBETCTBOBATh YCTAHOBJICHHBIM TPEOOBAaHUSAM TIO
0 OpMIICHUIO.

CryneHTam cienyer:

- PYKOBOZACTBOBAThCS rpa)uKOM CaMOCTOSITeNIbHOI paboThl, onpeaeneHHbM PI1/I;

- BBINIOJIHATH BCE IUIAHOBBIC 3aJ[aHUsl, BbIJaBacMbIC MPENOJABATEIIEM [JIi CaMOCTOSITEIIBHOTO
BBITMIOJIHEHUSI, U pa30UpaTh Ha CEMUHApPaX U KOHCYIbTALUIX HESICHBIE BOTIPOCHI;

- HCIIOJIb30BaTh TPH IMOATOTOBKE METOMWYECKHE Pa3padOTKH IIEHTpa MO Pa3IUYHBIM BUAAM
paboTHI;

- TIpU TIOATOTOBKE K MPOMEKYTOYHOMY KOHTPOJIIO MpOopadaThiBaTh COOTBETCTBYIOIIUE Pa3Ciibl
JTUCIUILINHBL, GUKCUPYS HESICHbIE MOMEHTHI JJI UX O0CY)K/IEHUS Ha IJIAHOBOM KOHCYJBTAIUH.
Memoouueckue pexomenoayuu no pabome c 1umepamypoil.

Jlro6as popma camocTOSITENBHOM PabOTHI CTYIEHTa HAYMHACTCS ¢ U3YyYEHUS] COOTBETCTBYIOLIECH
JUTEPATyphI KaKk B OMOIHOTEKE, TaK U JJOMA.

K kaxxgoii Teme yueOHOM TUCIUILUIMHBI T0100paHa OCHOBHAS U JIOTIOJIHUTEIbHAS JINTEpaTypa.
OcHoBHas nuTeparypa - 3T0 Y4eOHHKH U ydeOHbIe TTOCOONSI.

JononnutenbHass JauTEparypa - 3TO JMHIBUCTUYECKHE M HHUUKIONEAMYECKUE CIOBapH,
CIIPaBOYHUKH, HHTEPHET PECYPCHI.

Pexkomenaanum CTyeHTy:

- LIeJ1eCO00pa3HO UCMOIb30BATh AyTEHTUYHBIA TEKCTOBBII MaTepua;

- IIpH BBIOOpE clioBapeil HE0OXOAMMO MPEIBAPUTELHO KOHCYIIBTHPOBATHCA C IIPEToiaBaTesieM;

- L1eJ1eCO00pa3HO UCMOIb30BATH TOBOPSIIME CIOBAPH;

- HEOOXOAMMO MPEABAPUTENBHO MOHATH Pa3INune MEXKIY aBTOPCKUMU CIOBAPSMU U CIOBAPSIMU
tuna Multitran.

6.1. OcHoBHas aUTEpaTypa.
1. Bypenko JIL.B. I'pamMmaruka anrnuiickoro sizeika. Grammar in levels elementary — pre-

intermediate [DnexkTpoHHbIii pecypc]: yueOHOoe mocodue mis By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomexona; mox oomi. pea. I'. A. Kpacnomekooii. M.: U3narenbcTBo
FOpaiit, 2016. — 230 c. — Pesxum goctyna: https://biblio-online.ru/ — DnekTpoHHO-0MOIMOTEYHAS
cucreMa «tOpaiT».

2. Mensiino B.B. Axanemmueckoe muchmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIN pecypc]: yueOHoe mocobue it 6akanaBpuara U Mmaructparypsl / B.B. Mensiino,
H.A. Tynsaxosa, C.B. Yymnnkun. — M.: U3garensctBo FOpaiit, 2017. — 240 c. — Pexum nocryna:
https://biblio-online.ru/ — SnexkrporHo-6MbIMOTEUHAst crcTeMa «HOpaiT.

3. Yuxunesa JI.C. AHruiickuil s3blK Uid OyOianyHbIX BbicTvIUIeHU#. English for public

speaking [nekTpoHHBIH pecypc]: yueOHOe mocoOue ans OakagaBpuara U MarucTparypsl. — M.:
N3narensctBo IOpaiit, 2017. — 210 c. — Pexxum gocryna: https://biblio-online.ru/ — DnexTpoHHo-
6ubnuoreuynas cucrema «tOpait».

6.2. lonosiHuTE/IbHAS JIMTEPATYyPA.


https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/A5D444E4-7122-4C16-B3B2-DF743A918B5F
https://biblio-online.ru/book/1145E169-DCB2-4783-9324-F596B30201E9
https://biblio-online.ru/book/1145E169-DCB2-4783-9324-F596B30201E9
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1. Camosckas B. C., PemuzoB B. A. OcHOBBI KOMMYHHKATHBHON KVJIBTYpHL. Ilcrxoiorus

oOmienust [DNeKTpoHHbIH pecypc]: yueOnuk. — M.: M3marensctBo HOpaiit, 2016. — 208 c. —
Pexxum nmocryna: https://biblio-online.ru/ — DnextponHo-oubaroTeunas cuctema «tfOpaiiTy.

2. Ilcuxosorust 1 9TUKA JIeIOBOTO O0IIeHus [DIEKTPOHHBIN pecypc]: yueOnuk / mox pen. B.H.
JlaBpunenko, JIL.U. YepnbimoBoit. — M.: UM3marensctBo IOpaiit, 2016. — 208 c. — Pexum
noctyna: https://biblio-online.ru/ — DnekTponHo-6ubaHOTeUHAs cuctema «tOpaiTy.

3. I'mozman JK.M. Ilcuxonorus. OOmienne M 370pOBbE JUYHOCTU [DIEKTPOHHBIA pecypcl:

yueOHOe mocobue it OakamaBpuata u Maructparypel. — M.: U3marensctBo FOpaiit, 2017. —
230 c.— Pexum poctyma: https://biblio-online.ru/ — DnekTpoHHO-OMONIMOTEYHAsT CUCTEMa
«HOpait».

6.3. YueOHo-MeTOANYeCKOE 00ecniedeHHe CAMOCTOATEIbLHOMH padoThl.

Tema 1. Brands

1. Bypenko JI.B. I'pammaruka anramiickoro s3sika. Grammar in levels elementary — pre-
intermediate [DnexkTponHblii pecypc]: yueOHoe mocobue s By3os / JI. B. Bypenko, O. C.
Tapacenko, I. A. KpacnomekoBa; mog oom. pea. I. A. KpacnomekoBoii. M.: M3narenbcTBO
FOpaiit, 2016. — 230 c. — Pexxum nocryma: https://biblio-online.ru/ — DnexTpoHHO-OMOIHOTEUHAS
cucrema «tOpai».

2. Mensitmo B.B. Axamemuueckoe mnmchMmo. Jlekcuka. Developing academic literacy
[DnekTpoHHBIN pecypc]: yueOHoe mocodue /it OakanaBpuara u Maructparypsl / B.B. Mensiino,
H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narenscto FOpaiit, 2017. — 240 c. — Pexxum noctyna:
https://biblio-online.ru/ — Dnexkrporno-6ubIMOTEUHAs cucTema «HOpaiT.

3. Yukunesa JI.C. AHmmiicKuid S36IK UTst MyOnn4HbIX BeicTyruieHui. English for public speaking
[DnekTpoHHBI pecypc]: ydueOHoe mocoOue st OakajgaBpuara W MarucTparypel. — M.:
U3narensctBo FOpaiit, 2017. — 210 c. — Pexxum nocryna: https://biblio-online.ru/ — DnexTpoHHO-
oubnnoreunas cucrema «tOpaity.

Tema 2. Change

1. Bypenko JI.B. I'pammaruka anrimiickoro s3eika. Grammar in levels elementary — pre-
intermediate [DnekTpoHHbIii pecypc]: yuebHoe mocobue mis By3oB / JI. B. Bypenko, O. C.
Tapacenxo, I. A. KpacnomekoBa; mog obmi. pea. I. A. KpacnomexoBoit. M.: W3narenbcTBo
FOpaiit, 2016. — 230 c. — Pesxxum mocrtyna: https://biblio-online.ru/ — DnexTpoHHO-OMOIHOTEYHAS
cucreMa «fOpaiiT».

2. Mensiino B.B. Axamemuueckoe mnuchMmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHoe mocoOue /iyisi bakanaBpuara U Maructparypsl / B.B. Mewnsiino,
H.A. Tynaxosa, C.B. Uymunkus. — M.: U3narensctBo IOpaiit, 2017. — 240 c. — Pexxum nocryna:
https://biblio-online.ru/ — Dnekrponno-6ubMMOTEUHAs crcTema «HOpaiTy.

3. Yukunesa JI.C. AHmmiickuii 361K JUTs yOnnuHbIX BeicTyruieHui. English for public speaking
[DnexkTpoHHBI pecypc]: ydeOHOe mocobuwe st OakamaBpuara M MarucTparypel. — M.:
N3narensctBo FOpaiit, 2017. — 210 c. — Pexxum nocryna: https://biblio-online.ru/ — DnexrpoHHo-
oubmmoteunas cucrema «tOpaiT».

Tema 3. Organisation

1. Bypenko JI.B. I'pammaruka anrimiickoro si3eika. Grammar in levels elementary — pre-
intermediate [DnexTponuslii pecypc]: yueOHOe mocobue s By3os / JI. B. Bypenxo, O. C.
Tapacenko, I. A. Kpacnomekosa; mox obm. pen. I. A. KpacnomekoBoil. M.: M3narenbcTBo
FOpaiit, 2016. — 230 c. — Pesxum goctyma: https://biblio-online.ru/ — DnexTpoHHO-OMOIHOTEUHAS
cuctema «tOpaiiry.


https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
https://biblio-online.ru/book/274E7E7C-0DEE-4DEF-A1D7-784BCFA41BA5
https://biblio-online.ru/book/84FE8A64-15F4-4486-88A5-11DCE3199C29
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2. Mensiino B.B. Axamemuueckoe mnuchMmo. Jlekcuka. Developing academic literacy
[DnekTpoHHBI pecypc]: yueOHOe mocodue yis OakanaBpuara U Maructparypsl / B.B. Mewnsiino,
H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum nocryna:
https://biblio-online.ru/ — Daekrponno-6ubMMoTEeUHas crctema «FOpaiTy.

3. Yukunesa JI.C. AHmmiickuii 361K JUTst myOnnuHbIX BeicTytuieHui. English for public speaking
[OnekTpoHHBIl pecypc]: ydeOHOoe mocoOuwe s OakamaBpuara M MarucTparypbel. — M.:
N3narensctBo FOpaiit, 2017. — 210 c. — Pexxum nocryna: https://biblio-online.ru/ — DnexTpoHHO-
oubmmoteuHas cucreMa «tOpaiT».

Tema 4. Advertising

1. Bypenko JI.B. I'pammaruka anrimiickoro si3eika. Grammar in levels elementary — pre-
intermediate [DnexkTpoHHbIii pecypc]: yueOHoe mocobue s By3os / JI. B. Bypenko, O. C.
Tapacenko, I. A. KpacHomekoBa; mox obm. pea. I. A. KpacnomekoBoii. M.: M3narenbcTBoO
FOpaiit, 2016. — 230 c. — Pesxxum nocryma: https://biblio-online.ru/ — DnexTpoHHO-OMOIHOTEUHAS
cucrema «tOpaiity.

2. Mensitno B.B. Axamemumueckoe mnmchMmo. Jlekcuka. Developing academic literacy
[DnekTpoHHBIN pecypc]: yueOHoe mocodue it OakanaBpuara u Maructparypsl / B.B. Mensiino,
H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum noctyna:
https://biblio-online.ru/ — DnexrporHo-6ubIMOTEUHAs cucTema «HOpaiTy.

3. Yukunesa JI.C. AHmMmiicKui S3bIK JUTst MyOnn4HbIX BeicTytuieHui. English for public speaking
[DnekTpoHHBI pecypc]: ydueOHoe mocoOue st OakajgaBpuara W Marucrparypel. — M.:
U3narensctBo FOpaiit, 2017. — 210 c. — Pexxum nocryna: https://biblio-online.ru/ — DnexTpoHHO-
oubnnoreunas cucrema «tOpaity.

Tema 5. Money

1. Bypenko JI.B. I'pammaruka anramiickoro s3sika. Grammar in levels elementary — pre-
intermediate [DnexkTpoHHblii pecypc]: yueOHoe mocobue mis By3os / JI. B. Bypenko, O. C.
Tapacenko, I. A. Kpacnomekosa; mox obm. pen. I. A. KpacnomekoBoil. M.: M3narenbcTBo
FOpaiit, 2016. — 230 c. — Pesxxum gocrtyna: https://biblio-online.ru/ — DnexTpoHHO-OMOIHOTEYHAS
cucreMa «fOpaiT».

2. Mensiino B.B. Axamemuueckoe mnuchMmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocoOue /iyisi OakanaBpuara U Maructparypsl / B.B. Mewnsiino,
H.A. Tynaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum nocryna:
https://biblio-online.ru/ — Dnekrponno-6ubMMOTEUHAs crcTema «HOpaiTy.

3. Yukunesa JI.C. AHmmiickuii 361K JUTs yOnnuHbIX BeicTyruieHui. English for public speaking
[DnexkTpoHHBI pecypc]: ydeOHOe mocobuwe st OakamaBpuara M MarucTparypel. — M.:
Usnarenscto FOpaiit, 2017. — 210 c. — Pesxxum gocrtyna: https:/biblio-online.ru/ — DnexrponHo-
oubmuoteunas cucrema «tOpaiT».

Tema 6. Cultures

1. Bypenko JI.B. I'pammaruka anrimiickoro s3eika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yueOHoe mocobme mis By3oB / JI. B. Bypenko, O. C.
Tapacenxko, I. A. KpacHomekoBa; mog obmr. pea. I. A. KpacnomekoBoiti. M.: M3narenbcTBO
FOpaiit, 2016. — 230 c. — Pexxum nocryna: https:/biblio-online.ru/ — SnexkrpoHHo-0MOIMOTEYHAS
cucrema «tfOpaiiry.

2. Mensiino B.B. Axamemuueckoe mnuchmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yueOHOe mocoOue /iyis OakanaBpuara U Maructparypsl / B.B. Mewnsiino,
H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum nocryna:
https://biblio-online.ru/ — Dnekrponno-6ubMMOTEUHAs crcTema «HOpaiiTy.
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3. Yukunesa JI.C. AHmmiickuii 361K JUTst myOnuuHbIX BeicTyruieHui. English for public speaking
[DnekTpoHHBI pecypc]: ydeOHoe mocoOuwe s OakamaBpwara M MarucTparypbel. — M.:
N3narensctBo FOpaiit, 2017. — 210 c. — Pexxum nocryna: https://biblio-online.ru/ — DnexTpoHHO-
oubmmoTeuHas cucrema «tOpaiT».

Tema 7. Human Resources

1. Bypenko JI.B. I'pammaruka anrmmiickoro sizeika. Grammar in levels elementary — pre-
intermediate [Dnexkrponuslii pecypc]: yueOHoe mocobue s By3os / JI. B. Bypenxo, O. C.
Tapacenxo, I. A. KpacnomekoBa; mog obmr. pea. I. A. KpacnomekoBoit. M.: W3narenbcTBo
IOpaiit, 2016. — 230 c. — Pesxxum goctyma: https://biblio-online.ru/ — DnexTpoHHO-OMOIHOTCUHAS
cuctema «tOpaity.

2. Mensiino B.B. Axagemuyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIH pecypc]: yaeOHoe mocodue ams OakanaBpuara u Maructparypst / B.B. Mensiino,
H.A. Tynskosa, C.B. Uymmiikun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexum nocryna:
https://biblio-online.ru/ — Dnekrponno-6ubMMOTEUHas cructema «HOpaiTy.

3. Yukunesa JI.C. AHTMICKUN S3BIK 1)1 MyOau4yHbIX BeIcTyrieHud. English for public speaking
[OnexTpoHHBI pecypc]: ydeOHOe mocoOme sl OakajaBpuara W MarucTparypel. — M.:
Nsnarenscto FOpaiit, 2017. — 210 ¢. — Pexxum mocryma: https://biblio-online.ru/ — DnekTpoHHo-
oubmorTeunas cucrema «tOpaiTy.

6.4. HopmaTuBHBIE IPAaBOBbIE JOKYMEHTHI.
He ucnons3yrores.

6.5. UuTepHeT-pecypchbl.

1. MynbTHTpaH. MHoros3pr4Hast CIIOBapHast 0aza -
http://www.multitran.ru/

2. ABBYY Lingvo-Online. MHoros3sidHasi ciioBapHas 0aza —
http://www.lingvo-online.ru/

3. Wiktionary. CBOOOAHO MOMOMHAEMBI MHOTO(QYHKIIMOHATbHBIH
MHOTOSI3BIUHBIH ClIOBaph U Te3aypyc — https://www.wiktionary.org/

4. Henossie kommyHuKanuu. OHIaWH-Kypc Ha caiite «bubmuoreka
ycrenrHoro ousHecmenay — http://club-energy.ru/c.php

S. BusinessEnglishSite.com (6u3nec-nekcuka W TpaMmaruka Jis
CTYICHTOB, TOTOBSIIIUXCS K 9K3aMEHY ESL) -
http://www.businessenglishsite.com/

6. Business English  Exercises (ympakHeHHs 1O  JI€JIOBOMY
aHrIUicKoMYy s13bIKY) — http://www.better-english.com/exerciselist.html

6.6. Unble HCTOYHHUKH.
1. 1. Bill Mascull. Business Vocabulary in Use: Advanced. Cambridge University
Press. 2010.
2. David Cotton. Market Leader. Intermediate Business English Course Book. Pearson
Education. 2012.
3. Paul Emmerson. Essential Business Grammar Builder. Macmillan Publishers Limited.
2012.
4. In Company 3.0 / Mark Powell — Intermediate — Macmillan Publishers Limited.
2014.
5. Paul Emmerson. Business English Handbook. Advanced. Macmillan Publishers
Limited. 2011.
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7. MarepuajibHO-TexHHYecKkasi 0a3a, UHPOPMALMOHHbIE TEXHOJIOTHH, IPOTPAMMHOE
obecreyeHne 1 HH(POPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

1. Cnenmanu3upoBaHHbIC 3albl JUIS TPOBEACHUS JICKIMH W ayTUTOPUU JIJISl MPOBEACHUS
CEMUHAPCKUX M MPAKTHUECKUX 3aHITHI C UCMOIB30BAaHUEM MYIBTHMEIUIHHOTO 000PYyIOBaHUS U
BO3MO)KHOCTBIO IPSIMOTO BBIXOZIA B CETh VIHTEpHET.
2. Cpenuanus3upoBaHHass MeOeldb W OPrCPEACTBa: AyAUTOPUM M KOMIIBIOTEPHBIE KJIACCHI,
000pyIOBaHHBIC TIOCAJOYHBIMH MECTaMH.
3. Texuunyeckue cpencTBa oOyueHus: IlepcoHabHbIE KOMITBIOTEPHI; KOMITBIOTEPHBIE TPOEKTOPHI;
3BYKOBBIC JTMHAMHKH, TPOTPAMMHBIC CPEICTBA, OOCCIIEUMBAIONIME TPOCMOTP BHICO(ANIOB B
dopmarax AVI, MPEG-4, DivX, RMVB, WMV.
4. Jluuensuonusie s3jekTpoHHbie pecypcwl: Windows, Microsoft Office (Excel, InfoPath,
PowerPoint, Publisher, Word).
5. UadopmMaroHHbIe CIIpaBOYHbIC U MIOMCKOBBIE cucTeMbl «KoHcynbranT [limtocy, «["apaHTy.



