DenepajibHOE FOCYIAPCTBEHHOE OIOIKETHOE 00pa30BaTe/ibHOE
yupe:KIeHue BbICIIero 00pa3oBaHus
«POCCHUMCKAS AKAJIEMHSI HAPOJHOI'O XO3SIlICTBA

U TOCYIAPCTBEHHOM CJIYKBbI
IIPU IIPE3UJIEHTE POCCUMICKOM ®EJIEPAIIUN»

NHCTUTYT NIpaBa 1 HAMOHAJILHOM 0€30MACHOCTH
DaKy/JbTEeT HAUMOHAJIBHOH 0€30IIACHOCTH
LleHTp MTMHIBUCTUKH U NPO(decCHOHAIBHOM KOMMYHHKALUN

YTBepxkaeHa

pelieHreM IeHTpa JIMHTBUCTUKH
U Ipo(heCCUOHAIIbHOMN
KOMMYHUKAITUH

ITpotoxomn Ne 10

Ot «26» nrons 2019

PABOYAS ITPOI'PAMMA JTUCHHUIIVIMHBI

b1.5.08 /lesioBasi koMMyHUKaIUsl B MPO(ecCHOHAIBLHOI chepe

(uHOeKc, HauMeHo8aHUe OUCYUNIUHBL (MOOYIA), 8 COOMBEMCMEUL C Y4eOHbIM NIAHOM,)

Kpamxkoe HaumMeHoeanue 0ucuun.1unbl(npu HLl]lu'-tuu)

38.04.04 T'ocynapcTBeHHOe 1 MyYHMIUNIAJTbHOE YIIPABJICHHE

(K00, Haumeno8anue HanpasIeHus NOO20MOBKU (CneyuaIbHOCMUL)

KonduukTsl 1 HAaMOHAJIbHAS 0€30MACHOCTDH B YCJIOBHUSAX
(pyHKuMOHUpPOBaHMS
rPaskIaAHCKOro 001ecTBa

(nanpasnennocmo(u) (npoguas (u)/cneyuanuzayus(uu)

Marwuctp

(keanugpuxayus)

OuyHO-3a04Has, 3a04HasA
(chopma(vi) 0byuerus)

I'on Habopa — 2019

2018 .



ABTOpPBI—COCTABHMTEIU: KaHA. (UION. HayK, JOLEHT, IOLEHT IIeHTpa JUHTBUCTHKH H
npodeccuonanbHo kKommyHukanuu C. M. Ky3pmMuHCKas,

CTapIIM{ TpernojaBareib LEHTpa JHUHTBUCTUKH M MPOPECCHOHAIBHOW KOMMYHHKAIIUU
E.H. Bepetuna,

CTapIIMi pernoaBaTelb HEHTpa JUMHIBUCTHKH U podeccuonanbHoil kommyHukanuu H.T.
I'ypoga,

KaHA. (QUIoi. HayK, MIOLEHT, JOIEHT IIEHTpa JIMHTBHCTUKA M TPOQeCcCCHOHATHHON
komMMyHuKauu A.B. [oHuapoBa

PykoBonuTeNb LIEHTpa JIMHTBUCTUKYU U
npodeccuoHaIbHONM KOMMYHHUKAIIUH,
JTOKTOP (DUIIOJTOTUYECKUX HayK, mpodeccop Crnprkus [T



COJIEP)KAHUE

1. [lepeyenp IUTAHUPYEMBIX pE3yIbTaTOB OOY4YeHHsS] 1O JUCUUIUIMHE
(MOIYINI0), COOTHECEHHBIX C TUIAHHUPYEMBIMU PE3yJbTaTaMU OCBOCHHS 00pa3oBaTesbHOU
POrPaMMBI

2. O0beM U MECTO AUCLHUILIIMHBIB CTPYKTYpe 00pa30BaTeIbHON IPOrpaMMBl

3. CozeprkaHue U CTPYKTYpa JUCIUIUTHHBI (MOTYIIS)

4. Marepuasnsl TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH OOydYarouIuxcst u (PoH.
OLIEHOYHBIX CPEACTB IPOMEXKYTOUYHOM aTTecTaluy 10 JUCLUIUIMHE (MOILYIIIO)

S. Mertonuueckne ykazaHus Al 0Oy4yaromUXCs MO OCBOCHHIO TUCIMILIMHEI
(Momyst)

6. YueOHast auTeparypa U pecypcbl UH(POPMAITTOHHO-

TeJIEKOMMYHUKAIIMOHHOW cetn  "HMHTepHer", ydeOHO-MeToAMYecKoe obecreueHne
CaMOCTOATENILHON Pa0OTHI 00YHAIOLIUXCS 110 TUCIUILTHHE (MOJIYIIO)

6.1. OcHOBHas nUTEpaTypa

6.2. JlonoiHUTENbHAS TUTEPATYPA

6.3. Y4yeOHO-MeToqu4YecKoe 00ecreueHrne CaMOCTOsTeNIbHON paboThI

6.4. HopmatuBHbBIE IPaBOBbIE JOKYMEHTBI

6.5. UnTepHer-pecypcbl

6.6. lnpie HCTOUHUKHU

7. MarepuanbHo-TexHu4eckass  0a3za, HMHQOpPMALMOHHBIE  TEXHOJOTHUH,
nporpaMMHOe obecriedyeHre U HH(PpOPMAIIMOHHBIE CITPABOYHBIE CHCTEMBI



4

1. IlepedyeHb MIaHMPYyeMBbIX Pe3yJIbTATOB 00YUYEHHUS M0 TUCHHUIIIIMHE (MOIYJIIO0),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU OCBOEHMS NMPOTrPAMMBI

1.1.  JlucrurumHa  (uHOexkc, HaumMeHoséaHue) OOECIIEUYNBAET OBJIAJICHUE CICAYIOIMUMHU
KOMIIETCHIIUSIMU C YYETOM 3Tara:

Kon HanmenoBanue Kox sTama ocBoeHus HanmenoBanue 3Tana
KOMIICTCHITUN Komnerenium KOMIICTCHIUH OCBOCHHMS KOMIICTCHITUN
YK OC-4 Cnoco6HOCTh Kk | YKOC-4.2 CnocoOGHOCTh MIPOBECTH
KOMMYHUKAITUU B JIETIOBYIO BCTpEuy
YCTHOM W TNHCHMEHHOM (myOnuYHOE  BBICTYILICHHE)
dbopMax Ha PYCCKOM U Ha UHOCTPAHHOM SI3bIK

MHOCTPAaHHOM  SI3bIKax
JUISL  pellieHust  3ajad
npodeccruoHanbHON
NESTETLHOCTH

1.2 B PE3YJIbTATC OCBOCHU S NUCHUIUINHBI Y CTYACHTOB NOJIPKHbBI OBITh C(I)OpMHpOBaHBIZ

TO Kon srana Pesynbrarel 00yueHus
OCBOEHUS
KOMTIETCHINH
KoHuukTonaorus YK OC-4.2 Ha YpOBHE YMEHUI: ONpeaensiTh U 000CHOBBIBATb

1eb MyOJUYHOTO BBICTYILICHNUS,

OCYIIECTBIISITh MYONMYHOE BBICTYIUIGHHE Ha
PYCCKOM M MHOCTPAHHOM S3bIKAX;

OCYILIECTBJIATH JICJIOBYIO IIEPENUCKY HA PYCCKOM U
WHOCTPAHHOM SI3bIKaX

Ha ypoBHe HaBbIKOB: OrmpezneneHus IjaHa
pasroBopa MM MOArOTaBIMBAEMOI0 JOKYMEHTA;
MIPOBE/ICHUS MIEPETOBOPOB, 00ECIIEUEHUS JIETOBBIX
KOMMYHHKAllMii Ha PYCCKOM MW HHOCTPAaHHOM
SA3bIKaX;

2. O0beM U MecTO TUCHUILINHBIB cTpyKTYype OITl BO
O0beM TUCUMILTUHBI

OO0mmas Tpy10eMKOCTh JUCIIUIUTMHBI COCTaBIseT 2 3.€. (72 a.4.).

KonudecTBo akajeMHYeCKUX YacoB, BBIACNEHHBIX HAa KOHTAaKTHYIO PaldOTy C mpenojaBareieM
(o BuIaM y4eOHBIX 3aHATHI) U HA CAMOCTOATEIIbHYIO Pa00Ty 00yJaronuXxcsi:

- 04HO-3a04uHas Gopma oOydeHus: nmpakTuueckue 3anatus — 20 a.4., caMocTosITeNnbHas paboTta —
52 u;

- 3a04Has popma oOydeHUs: mpakTuyeckue 3auatus — 10 a.4., camoctosTenbHas padbora — 58 .

MecTto aucuumimasbl B ctpykrype OII BO

Hucuunnuna «/lenoBoit nnoctpanubiil s361k» (b51.B.02) oTHOCHTCS K BapUaTUBHOM 4acTH U B
COOTBETCTBHUH C YUeOHBIM IIJIAHOM OCBauWBaeTcs Ha 1-M Kypce 3a0uHOi popMbI 00yUeHHUs.



OcBoeHME UCHUILIMHBI ONMUPAETCS HAa 3HAHUE OCHOBHBIX (DOHETUYECKHX, JICKCUUYECKUX MU
IrPaMMaTUYECKUX SIBJIICHUNM WM3y4aeMOI'0 HMHOCTPAHHOIO s3bIKAa, IIOJyYECHHBIE IIPU OCBOCHUHU
nporpaMMbl OakajaBpuara, a TaKKe Ha NPUOOPETEHHbIE PaHee YMEHHsS M HaBbIKM B cdepe
MEKITMYHOCTHOM, MEKKYIBTYPHOH U TPO(HECCHOHAIBHOW KOMMYHUKAIIHH.

CDOpMa HpOMC)KYTOHHOfI arrecraguu B COOTBETCTBHHU C y‘le6HBIM IJIaHOM — 3a4€ET.

3aounan gpopma odyuenun

Ne ni/m HaunMeHoBaHMe TeM O0beM TMCHUNJIMHBI (MOTYJIsA), Yac. ®opma
(pa3aenos), Bcero KonrakTHas padora CP TeKYIEero
obyuaoIuXxcs ¢ womTpoIt
y ycneBaeMoCTH™ ¥,
npenoaasareyieM IPOMEKY TOUHOI
Mo BUIAM YYeOHBIX 3aHATHI arrecragum***
J/30, | JIP/ 30, m3 KC
JIOT* JOT* P
Tema 1 | Brands 9 2 7
Tema 2 | Change 9 2 7
Tema 3 | Organization 9 2 7
Tema 4 | Advertising 9 2 7
Tema 5 | Money 12 4 8
Tema 6 | Cultures 12 4 8
Tema 7 Human resources 12 4 8
IIpo
POMEKYTOUHAS 3auer
arrecrauus
Bcero 72 20 52
HaumenoBanue tem O0beM AMCHUILIMHBI (MOAYJIfA), Yac. ®opma
(paznenos), KonTakTHas paéora TeKyIero
Ne n/m Beero obyuarommXxes ¢ KOHTP0JIst .
CII€eBaeMoOCTH " *,
npenofaBaresiemM cp {Ipommqu“oﬁ
10 BHIAaM y4eOHbIX 3aHA THIi B —
J/30, | JP/30, m3 KC
JIOT* JIOT* P
Tema 1 | Brands 8 1 7 0
Tema 2 | Change 10 1 9 o]
Tema 3 | Organization 10 2 8 o]
Tema 4 | Advertising 10 1 9 3
Tema5 | Money 10 1 9 0]
Tema 6 | Cultures 10 2 8 T
Tema 7 | Human resources 10 2 8 C3
[IpomexyTouHas 3auer
arrecTranus
Bcero: 72 10 58 4

lMpumeyaHue: 1 — hopmel mekywe2o KoHMpos ycnesaemocmu: onpoc (0), mecmuposaHue (T), acce (3),
cumyayuoHHasa 3adaya (C3).

Coaep:xkanue TUCHUNIMHBI (MO1YJIs1)




Tema 1. Brands
Bpemena anmuiickoro maroiya. @opMynbl pe4eBOTo 3TUKETa. MapKeTUHIOBasi KOMMYHHUKALUSI.

Tema 2. Change
3a0ru aHIUICKoro raronia. Jlekcuka JJI1 OIIMCaHusA OPraHU3allnOHHBIX H3MEHEHHIL.

Tema 3. Organisation
Jlexcuka, OTIMCHIBAIOIIAS CTPYKTYPY KOMITAHWH, YCTOHYHBEIE clioBocodeTaHus. CTpyKTypa opraHu3alim.

Tema 4. Advertising
ApTI/IKJ'II/I. HCKCI/IKa, HCTIOIBb3YyEeMas B PEKJIaM€ U JI OTIMCaHUs PCKIIAMBI.

Tema 5. Money
Jlekcuka HeO6XOILI/IMa}I JJIA OIIMCaHusA TeHI[eHHI/If/'I u (bPIHaHCOBLIX peannﬁ.

Tema 6. Cultures
N nromel, ucnionib3yeMbI€ B I€JIOBBIX OTHOLIEHUAX. PeueBoli aTukeT. MonasibHbI€ IJ1arobl.

Tema 7. HumanResources
Cocrasnenue pestome. JIekcuka, HeoOxonumast 171l IPOXOXKICHUS COOeCeT0BaHMS, OTMCAHUS
JTOJKHOCTHBIX 00si3aHHOCTeH. H(OUHUTUB U TepyHAMA.

3. MatepuaJjbl TeKylIero KOHTPOJIsA YCIeBAeMOCTH 00yYAIOIINXCs U
(oH1 OLIEHOYHBIX CPEICTB MPOMEKYTOYHOM aTTECTALMY 10 JUCHUILIMHE (MOLYJIIO)

4.1. ®opMbl U MeTOAbI TEKYILIEr0 KOHTPOJISI YCHEeBAeMOCTH O0y4YAKOIIUXCH M
NMPOMEKYTOYHOM aTTeCTALMU.

4.1.1. B xone peanusauuu aucuuiiuabl b51.B.02 «/lesioBoii mHOCTPAHHBIN S3BIK»
HCIOJb3YHOTCS CJIeAyIoNIe MeTOAbl TeKYLIero KOHTPOJIsl yCIeBaeMOCTH 00y4aromnxcsi:

Tema (paznen) Mertoasl TeKyIIEero KOHTPOJIs yCIIEeBaEMOCTH

Tema 1Brands Onpoc

Tema 2Change Onpoc

Tema 30rganization Onpoc

Tema 4Advertising dcce

Tema 5SMoney Onpoc

Tema 6Cultures Tect

Tema 7Human resources CuTyaumMoHHble 3a4a4u

4.1.2. 3a4eT MPOBOAUTCH C NMPUMEHEHHEM CJETYIOIIHX METOAOB (CPEACTB):yCTHBIM
OIIPOC U CUTYALIMOHHBIE 3a/1a4H.

4. 2. MarepuaJibl TEKYIIer0 KOHTPOJISI YCIIEBA€MOCTH 00y4al0IIUXCS.
Bomnpocs! a5 onpoca Ha 3aHATHUSAX.
Tema 1 Brands

1. Talking about your favourite brands.

2. Building luxury brands.
3. Case study: Hudson Corporation.




Tema 2. Change
1. Discussing attitudes to change in general and at work.
2. Mercedes, shining star.
3. Case study: Acquiring Asia Entertainment.

Tema 3. Organisation
1. Talking about status within organization.
2. Asuccessful organization.
3. Case study: InStep’s relocation.

Tema 5. Money
1. Discussing attitudes to money.
2. An inspirational story.
3. Case study: Make your pitch.

TecToBBIE 3a1aHNA

Tema 6. Cultures
1. You are going to hear part of a speech given by Lorenzo Zambrano, Chief Executive of
the Mexican company Cemex. At the time of this speech, Cemex was the world’s third largest
cement producer. (Cement is a material used in building.) Mr Zambrano describes how and why
his company became a global company.
You have one minute to read the questions below before you listen. You will hear the speech
twice.

1. Put the following events in the correct order according to when they happened. Start with the
event which happened first. Write a letter on each line.

a) Cemex started expanding into Asia.

b) Mexico opened up its economy to foreign investors.

c¢) Cemex bought cement plants in Spain and South America.

d) There was a financial crisis in Mexico.

e) Cemex decided to become a global company.

f) Cemex acquired two companies in the US.

g) Cemex took over two other Mexican producers.

1st event:

2. Complete these sentences with the figures or dates that were given.



a) Cemex decided to globalise in the mid ...........cccccevvrnene.

b) In the next ten years, Cemex increased production to .............cceceeveennnne tonnes.
c) Cemex invested OVEr .........cccccvevveeveenne. dollars in modernising its new plants.
d) During the economic crisis, income from the Mexican operations fell by.............c.ccccceevenie. %.

3. What were the reasons why Cemex decided to become a global company? Mark all those that
Mr Zambrano mentions.

a) There was strong competition from large international companies.

b) Cemex was losing money.

c) It was difficult to expand further in Mexico.

d) To avoid being taken over by a bigger company

To which industry does each of these companies belong? Match the descriptions (4-9) with the
industries (a—f).

4 This company operates a chain a)accountancy

of supermarkets.

5 This company provides power from b) consumer electronics
nuclear power plants to other industries.

6 This company develops and sells drugs c) electricity generation
for a range of medical applications.

7 This company supplies cloth to clothing d) food retailing
manufacturers.

8 This company manufactures such items e) pharmaceuticals

as TVs, video recorders and CD players.

9 This company audits the finances of other f) textiles

companies and prepares their annual

financial statements for them.

Complete these sentences with an appropriate word.

Example: He didn’t hear what the speaker said, so he asked her to
...................................... what she had said.

10 Several PasSENQErS ......ccccvvevveeveereeieeneainens about the poor quality of food served on the
flight.

11 The market research team has carried out @ ...........cccccevveieeiieciennn, to test product awareness.
12 If you always buy the same brand, you are said to be .........cccoovvveiiniiciennnn to that brand.

13 When a number of companies agree to work together on a large project, such as a building, a
bridge or a tunnel, we say that they form a ..........ccccoviniiiininns :
14 Radio, TV and newspapers are examples of ..........ccccocevvveviivieiiennnn, :

Choose the best word to complete these sentences.

15 We are planning a mailshot to ...............cce...... our new product.
a) enter b) launch c) endorse d) target
16 The advertising campaign will .................coooe.. younger consumers.

a) target b) promote c) persuade d) access

17This watch is not a genuine Rolex. ItiSa .......ccocovvrvrnnnnne .

a) fraud b) counterfeit c) copycat d) corruption

18 When you travel by plane, you can choose to sit by the window or ina(n) ..........ccccceevenee.
seat.

a) corridor b) passage c) aisle d) outside

The following adjectives describe an unsuccessful product. Change them to their opposites:
adjectives that describe a successful product.
Example: dull ......coooiiiie,



19 poor QUANILY ..oceveeeeecee e
20 OVErpriced ......oocovevveiiiee e
21 badly made .......ccccvevveiiee e
22 UNKNOWN .o

23 0ld-fashioned ..........ccccovvviiiiiinncs

Complete this report by writing the correct form of the verbs given in brackets. Use either the
past simple or the present perfect.
Example: He ..o, (answer) the telephone and gave his name.
Report on meeting about advertising strategy
In a meeting held last Monday, the Marketing Department proposed that the company should

change its advertising strategy. It ........ccccooverieiieninnienieniens 24 (be) the policy in the past to use
TV as the main medium for advertising our products.

However, in the last year, there ..........cccoooveveiinncniienecn 25(be) a number of changes. The cost
of TV advertising ........cccoocevevevviieniece e, 26(rise) considerably since the beginning of last
year. For example, whereas a one-minute prime-time SIot .........ccooceveiiiniiininicnn 27(cost)
£500,000 last year, it now costs £750,000. In addition, the results of our TV advertising
campaign 1ast Year..........ccccoveveniieninineiiins 28(be) very disappointing. Market research, which
Wit eeeecteeste e ereesre e eee e 29(conduct)  between  October and  December last
VAL, ettt 30(show) only a slight increase in sales following the campaign.
On the other hand, sales resulting from our radio advertising
CAMPAIGN.....eviiiiiiiiieieeee e 31(increase) substantially since last October. This is
probably because We ..........cccocevveveiieieeiie s 32(target) a younger audience through our radio
campaign by linking advertising to pop music programmes. What is more, the cost of radio
advertising ......ccceveveeve e 33(not, increase) as much as TV advertising over the last

year. Our conclusion is that TV advertising should be cut in favour of greater emphasis on radio.
Tembl 1J151 HANIMCAHUA 3CCe.

Tema 4. Advertising
1. Advertising has a bad influence on children.
2. Advertising tells you a lot about the culture of a particular society.
3. What makes a good advertisement? What advertising practices are not acceptable?

CutyannoHHbIE32/1a4H.

Tema 7 Human resources
Make up a plan of a job interview using the following text.

Desirable and undesirable traits.

During the job interview, the interviewer makes a series of judgments or evaluations about
your ability to do the job. All these judgments go towards forming the overall impression that
plays a crucial role in the selection procedure.

Three factors are particularly important in the forming of the overall impression:
appearance, oral communications, and social skills.

Another factor that is seriously considered in the job interview is “personality”. This factor,
however, is more complex, less evident, and more subjectively judged by interviewers than the
three just mentioned. The employment representative wants to know your attitude toward, and
feelings about, yourself, your past, the company, the job, and the profession so that a prediction
about your future performance with the company can be made.

Whereas a candidate’s underlying motivations, attitudes, and feelings may not be clearly
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revealed in resumes and letters, these personality traits are sought out and frequently discovered
within the face-to-face exchanges of the interview. A technique for exploring one’s personality is
referred to as depth interviewing. Broad, open-ended questions are put to the interviewee, and
the resulting responses are followed up by probing questions that elicit more details, revealing
feelings and attitudes. Probing questions often deal with reasons behind an act and the feeling
associated with the act. Here is such a depth-interviewing exchange:

Broad, open-ended questions:

“Tell me about yourself at Murphy’s Store.”

Probe 1:

“How did you go about getting your promotion to assistant selection supervisor?”’

Probe 2:

“Why did you handle it that way?”

Probe 3:

“How did you feel when you receive the promotion over Judy Sticker, who had been there
three years longer than you?”

Depth-interviewing techniques have the appearance of casual conversation but actually
reveal much information to the skilled interviewer about the inner workings of one’s personality.
In such conversation, be careful to reveal attitudes, feelings, and motivations that are desirable.

Do not be deceived by the cordiality of an interviewed and curious interviewer; such
behavior is essential to place you at ease, get you to talk, and make you reveal everything about
yourself. Be as honest and frank as possible in revealing positive personality traits that will help
on the job. But before uttering a negative, cynical, pessimistic, resentful, or antagonistic remark,
think twice. The fact is that the prospective buyer will decide to buy your talents for your
positive qualities and will decide to reject your talents for your negative qualities.

The following list contains many desirable traits:
Professional appearance

Good speaking skills

Good listening skills

Adaptability

Enthusiasm and determination

Self-confidence

Practical and realistic approach

Courtesy, appreciativeness, and consideration
Believability and persuasiveness

Willingness to work hard and assume responsibility
Imaginativeness, creativity, and resourcefulness
Good sense of humor

Conscientiousness and dedication

Insightful, thoughtful, and analytical

Alert and attentive

Honest and truthful

Logical and well organized

The following list contains many undesirable traits:
Poor appearance

Inability to express oneself

Poor listening skills

Lack of preparation for interview

Lack of common courtesy

Lack of confidence, interest, and enthusiasm
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e Passiveness and indifference

e Conceit and overconfidence

e Negative, apologetic, and insecure

e Evasive, deceitful, and dishonest

e High-pressure selling

e Long-winded or abrupt
The likehood is that you now possess many of the positive traits needed to make that favorable
personal impression. Try not to be shy, meek, and overly modest, or embarrassed in expressing
your desire for the job and your reasons for qualifying. Onlyyoucanstateyourcase.

4.3. OneHoYHbIE CPeCTBA IJIS POMEKYTOYHOM aTTeCcTAlMHU.

4.3.1. ®opmMupyemblie KOMIETEHIIHN

Konx HaunmenoBanune Kon Haumenosanue >tama
KOMITETEHIIUU KOMITETEHIIUU JTarna OCBOCHUS OCBOCHHUSI KOMIIETEHIIUU
KOMIETECHITIH

YK OC-4 CnocoOHOCTh K | YKOC-4.2 CnocoOHOCTh MIPOBECTH
KOMMYHUKAIIH B JIETIOBYIO BCTpEUy
YCTHOH W TUCBMEHHOU (myOonu4HOE  BBICTYIICHUE)
dbopmMax Ha PycCKOM H Ha UHOCTPAHHOM SI3BIK
WHOCTPAHHOM  SI3bIKaxX
UL pelIeHust  3ajad
npodeccruoHanbHON
JeSITeTbHOCTH

4.3.2 TunoBbie OlleHOYHBbIE CPEACTBA

TuroBble BONPOCHI JJIs1 YCTHOTO ONpoca:

Talking about your favourite brands.

Branding: A crucial defence in guarding market share.
Discussing attitudes to change in general and at work.
Shake-ups that leave us shaken but not stirred.
Talking about status within organization.

Happy staff is not the full answer.

Discussing authentic advertisements.

American dream get a Latino beat.

Discussing attitudes to money.

10. Megane sales drive Renault to top position.

11. Discussing the importance of cultural awareness in business.
12. A growing opportunity to close the cultural gap.

13. Talking about job interviews.

14. The money move.

CoNoOARWNE

IIpumep cuTyalluoOHHOM 3a1a4H:

Make up the dialogue, using these phrases.

Let me introduce myself (my stuff), I’d like you to meet, What company are you from??
Would you like a cup of coffee, let’s clear up some points, How can I get in touch with you?, Our
city will impress you greatly, By the way.

IIxana oneHNBaHNUA.
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JTamn 0CBOCHUS Iloka3are/b OLleHUBAHUHA Kpurepmii CpencrBa (MeToBI)
KOMIIETeHIH U OLICHUBAHHUSHA OLICHUBAHMSA
YK OC- 4.2 CnocoGHOCTS | 3HaHUE Pa3HOYPOBHEBBIX | 3HAHUE  HHOSI3BIYHOM YerHbIl orpoc
K JIeJIOBOM KOMMYHUKALIMHY | IUHIBUCTUYECKUX  €IAVHMIL | JIEKCUKH JIEJIOBOTO Tecr
HA MTHOCTPAHHOM SI3bIKE JIEJIOBOTO CTHIISL U | oOmIeHus, XapaKkTepHbIe Occe
CIOCOOHOCTh NPUMEHATh UX | JUIsl AE€JI0BOTO OOLICHMS Curyannonssie
B KOMMYHUKaTUBHOM | pEUEBbIX  KIHUIIE U 3a/1a4u
mpouecce Ha HMHOCTPAHHOM | IPAMMaTHYECKUX
SI3BIKE KOHCTPYKLIMM, yMEHUE

CTPOUTDL BBICKA3bIBAHHA
Ha MHOCTPAHHOM S3BIKC
B paMKaX OCHOBHBIX

JKaHPOB JIETI0OBOM
KOMMYHHUKAIUH,
BIIAJICHUE HaBBIKOM

BEJCHHUSI  yCTHOH U
OUCLMEHHOU  JIE€JIOBOU

KOMMYHUKAIUH Ha
WHOCTPAHHOM SI3BIKE C
COOIIOIEHIEM
JIEKCUYECKHX,
rpaMMaTHYECKHX u

CTHJIMCTHUYCCKUX HOPM.

[ToaroToBka K 3aueTy MpelycMaTpPUBAaeT YCTHOE MOBTOPEHHE MPONUIECHHOTO Yy4eOHOro
Marepuaia 1O JUCHUIUIMHE (C  HCIOIB30BAaHWEM  KOHCIEKTOB, Yy4Y€OHBIX TOCOOWIA,
JOTIONTHUTEIHHON TUTEPATyphl), @ TAKXKE JOMOIHUTEIHHOE KOHCTIEKTUPOBAHUE ITUX HCTOYHHKOB
0 TIEPEYHIO BOIIPOCOB, BHIHOCUMBIX Ha 3aUeT.

4.4. Metoguveckne MaTepuaJibl

OneHuBaHre OOy4YaIOIIMXCS B MPOIECCE MOITAMHOTO OCBOCHHS MMH KOMIETEHIIUH,
dbopMupyeMol TaHHOW TUCIUILIMHON OCYIIECTBIISIETCS B (popMe 3aueTa, KOTOPBIM Mpeanoiaraet
OIICHMBAHHE 3HAHWW C TOMOIIBI0 YCTHOTO OINpoca IO TeMaTHKe Kypca M pelleHus
CUTYallMOHHOTO 3aJIaHUS.

K 3au€ry momyckaroTcs CTYIEHTHI, BBHIMOJHUBIIKE BCe TPeOOBaHUS Y4eOHON MpOTrpammbl,
BBITIOJITHUBIINE B YCTAHOBJICHHBIC CPOKHM BCE€ BH/bBL SaI[aHI/II\/’I u pa60T, HE€ HMCHOIIIUM
3aJI0JDKEHHOCTEN TI0 UTOraM TEKYIIEro KOHTPOJIS yCIIeBaeMOCTH.

3aueT mMpoBOIUTCS B yCTHOW (opme. 3aueT cocTouT u3 Oecempl mo Teme ( perieHus
CUTYAI[MOHHOTO 3a/1aHuS.

3HaHMsI, YMEHUS, AEUCTBHS 0Oydarolerocss Ha 3a4eTe OLEHUBAIOTCS KaK «3auTEHO» WU
«HE3aYTCHOY.

OuenuBanmne 00y4aronierocsi Ha 3ayere Mo AMCHUIIHHE
OLI,EHMBaHMe OGVHaIOLI.I,EI'OCﬂ Ha 3a4yeTe Nno gucuuninHe

Onenka Kputepun oneHkn Pe3ynbTathl 00yuenust
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3HacT HNHOA3BIYHYIO
JICKCUKY JCJIOBOTO HK-42

OOIICHHSA, ~ XapaKTCPHBIC | g YPOBHE YMEHMI: ONpPEAesATh 1 0OOCHOBBIBATH
Als JIeNOBOTO  OOWEHAS | yony ny6AMYHOTO BHICTYILICHHUS,

PCHCBLIC Kme " OCYIIECTBIISATh  MyOJUYHOE BBICTYIUICHHE HA
rpaMMaTHYECKUE .
KOHCTPYKIIHH; PYCCKOM U MHOCTPAHHOM SI3BIKAX;
yMmeer CTPOUTS OCYILECTBIIATh JECJIOBYIO IEPEIUCKY HAa PYCCKOM
BBICKA3LIBAHMS Ha | 1 THOCTPAHHOM SI3bIKaX
MHOCTDAaHHOM si3pike B | HA  YPOBHE  HABBIKOB: Ompenenenust  Iu1aHa
paMKax OCHOBHBIX | Pa3rOBOpa WJIH IMOATOTABINBAEMOTO JOKYMEHTA;
(GAITCHOY ’KaHpPOB nenosoit | [IpoBenenus IIEPETOBOPOB, obecrieyeHus
KOMMYHHMKaIWH, JIETIOBBIX ~ KOMMYHMKAIlMd HAa  pPYCCKOM U
BIaACET Ha“BbIKOM HHOCTPAHHOM S3bIKaX;
BEIICHUS YCTHOU u
MMHUCHhMEHHOM JIEITOBOM
KOMMYHI/IKaHI/II/I Ha
WHOCTPAaHHOM  SI3BIKE  C
COOII0IEHHEM
JIEKCUYCCKUX,
FpaMMaTHqCCKHX nu
CTUJIMCTHYECKUX HOPM.
«HE3a4TECHO) HE 3HAECT HHOS3BIYHYIO
JIEKCUKY JICII0BOTO

OOIIeHUs, XapaKTepHBIC
JUIsL  JIEJIOBOr0  OOIICHUS

pequme KJINIIC nu
I‘paMMaTI/I‘ICCKI/Ie
KOHCTPYKLUU;

HE yMeeT CTPOUTH
BBICKA3bIBAHUA Ha
WHOCTPAHHOM  SI3bIKE B
paMkax OCHOBHBIX
’KaHpPOB JIETIOBOM
KOMMYHI/IKaIII/II/I;

HEe BIaJeeT  HAaBBIKOM
BeJICHUSA YCTHOM "u
MHUCbMEHHON JICIIOBOM
KOMMYHUKAIUU Ha
WHOCTPaHHOM  SI3BIKE C
COOIOCHUEM
JIEKCHYECKUX,
rpaMMaTHYECKUX n

CTUJIMCTUYCCKUX HOPM.

Omnpoc.

Ompoc npoBoauTtcs mo TeMaMm 1, 2, 3, 5, 7 n peanusyeTcss Ha OCHOBE Pa3HOYPOBHEBBIX
3a/1a4 ¥ 3aJJaHuil:

a) penpooyKmueéHo20 YpPOGH:A, TO3BOJSIIOIINE OLEHUTh M JWAarHOCTHPOBAaTh 3HAHUE
JMHTBUCTUYECKOTO MaTepuasa (JIEKCUKH M TpaMMaTuK{) M YMEHHE MPaBUIbHO HCIOJIB30BaTh
A3BIKOBBIE €IUHUIIBI, y3HAaBaHUE OOBEKTOB M3Y4YEHHMs] B paMKax OIpEAeJIeHHOro paszena
JUCLUIUINHBI.

Pa3nble 3aaHKs1 3TOTO ypOBHS OLIEHUBAIOTCS HA OCHOBAHUU CIIEAYIOLIUX KPUMEPUES:

— TOYHOCTb BOCIPOM3BEACHUS Y4eOHOro Marepuasia (BOCIPOU3BEIACHUE SI3BIKOBBIX
CANHUL, TpPaMMaTUYCCKUX IMMPaBUJI, KOMMYHHUKATHBHBIX HOPM U T.H.);
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— TOYHOCTH B ONHUCAHWU (PAKTOB, SBICHHM, MPOIECCOB C HCIOJIB30BAHUEM JIEKCHUKH W
rpaMMaTHKH;

— TOYHOCTH PA3IMYCHUS U BBIACICHUS U3yYCHHBIX MaTepUAJIOB;

0) PeKOHCmMPYKMuUueHo2o ypoeHs, TO3BOJIAIONINE OICHUTh M JUAarHOCTUPOBATh YMEHUS
CHHTE3UPOBAaTh, aHAIN3UPOBATh, 0000IIATh JMHIBUCTHUECKUH MaTepral ¢ (pOpMYIUpOBaHUEM
KOHKPETHBIX BBIBOJIOB, YCTAHOBJICHUEM MPUUUHHO-CIICACTBEHHBIX CBA3CH;

Kpumepuem ONIeHKH SBIISCTCA:

— MIPOAEMOHCTPHPOBAHA CIIOCOOHOCThH aHATM3UPOBATH  000011aTh HH(POPMAIHIO;

— TIPOAEMOHCTPHPOBAaHA CIIOCOOHOCTh CHHTE3UPOBATh HAa OCHOBE JaHHBIX HOBYIO
UH(OPMAIHIO;

— clenmaHbl OOOCHOBAaHHBIE BBIBOABI Ha OCHOBE MHTEpHpeTanud HH(OpMAIUH,
pa3bACHEHMS,

— YCTaHOBJICHBI IPHYUHHO-CIJICICTBEHHBIC CBS3H, BBISBICHBI 3aKOHOMEPHOCTH;

B) TBOPYECKOI0 YPOBHS, MMO3BOJISIONINE OLIEHUTh U JUArHOCTUPOBATh YMEHUS CTPOUTH
YCTHYIO peub Ha HHOCTPAHHOM S3BIKE.

Kpumepuu oueHku:

— NPOJEMOHCTPUPOBAHA CIIOCOOHOCTh JIOTHYHO CTPOHUTH BBHICKA3BIBAHUE B COOTBETCTBHU
C KOMMYHUKAaTHBHOU 3a1a4ei;

—  TPOACMOHCTPUPOBAH  MEKIMCUUIUIMHAPHBIA  MOAXOX K  pEIICHHIO  33/auH,
OCYILIECTBIIEHA HHTETPAIHsI TMHTBUCTUYECKUX U SKCTPATMHIBUCTHYECKUX 3HAHU;,

— JIEKCHYECKHE €IMHHIIBI U IPaMMaTUYeCKUE CTPYKTYPHI HCIIOJIb30BaHbI YMECTHO, pPeub

IOHSTHA.
OreHKa «5» 3aJ1aHie BBIIOJIHEHO ITOJHOCTRIO
Onenka «4» 3agaHue BHIIOIHEHO C HE3HAYUTEIbHBIMU
MOTPEUTHOCTSIMU
Onenka «3» OO0HapyXuBaeT 3HaHUE U TIOHUMAaHHUE OOJbIIEH
4acTH 3aJaHus
TecT.

TeCTI/IpOBaHI/Ie IMPOBOAUTCA IO TEMC 6 u peaIn3yCeTCsd Ha OCHOBC ayJUOTCKCTa U O110Ka

TECTOBBIX 3aJJaHUI.

Ouenounvle napamempvl mecmoso2o 3a0anuu (npumep).

I[J'II/ITGJ'IBHOCTL KOHTPOJISA

15 Mmun

[Tpenyiaraemoe KOJIMYECTBO 33 JaHUI

10

Kpurepun oueHku:

BBITTOJIHCHO BEPHO 3aJIaHHM

«5», ecn 9-10 mpaBMIIbHBIX OTBETOB
«4», ecin 7-8 NpaBUJIbHBIX OTBETOB
«3», ecaun 5-6 NpaBUJIbHBIX OTBETOB

Acce.

Hanucanue acce ocymecTBisercs o teme 4.
IIpu omeHke 3cce UCMONB3YIOTCH CJeIyIOIIUe KPUTepuu (Ka:KAblii KpuTepui - 2

0aJsna):

1) comepxanue — coOmoAeHHEe O00BeMa padoThl, COOTBETCTBHE TEeME, aKTyaJlbHOCTh U
MPUKIIaIHAS 3HAUMMOCTh, HUH()OPMAIIMOHHAS JOCTATOYHOCTH;

2) opraHu3aius TeKCTa — 3aBEPIIEHHOCTb U CTPYKTYPHUPOBAaHHOCTb;

3) nmekcuka — 1enecooOpa3HOCTh HCIONB30BAHUS TEPMHUHOJIOTHH, YMECTHOCTh MPUMEHEHHS
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JIEKCUYECKUX SIMHHUI], COOTBETCTBUE HCIIOJIb3YyEMOH JIKCHKHU TTOCTABICHHOH 3a/1a4e;

4) rpaMMmaruka — UCIOJb30BAaHHE pA3HOOOpA3HBIX TI'PAMMATHUYECKUX KOHCTPYKIMH B
COOTBETCTBHH C ITIOCTABICHHOH 3a/1adell 1 TPeOOBaHUAMH;

5) cTUJIb — COOTBETCTBUE CTUIIEBOTO O(OPMIICHHSI PEUH TUITY 3aJaHHUs.

Ouenka «5» Dcce COOTBETCTBYET BCEM KPUTEPUSIM
Ouenka «4» Dcce BBINMOIHEHO ¢ HE3HAYUTEIbHBIMU
MOTPEIIHOCTSIMU
Onenka «3» Dcce COOTBETCTBYET OOJIbLIEH YacTH
KPUTEPUEB OLICHKU

CuryaunoHHbIE 3212491

PeH_IeHI/Ie CI/ITyaI_II/IOHHLIX 3a1a4 OCYU.[@CTBJI?ICTC?I B paMKax TEMBI 7 nu HpeﬂnonaraeT
JIEMOHCTPAIMIO CIOCOOHOCTH K JIOCTHXKEHHUI0O KOMMYHHKATHBHOTO YcCIieXa B KOHKPETHOM
JIEJIOBOM CUTYAlMH.

Onenka «5» KomMMyHHMKaTHBHBIN yClieX JOCTUTHYT
IIOJIHOCTHIO

Onenka «4» KoMMyHHMKaTHBHBIN yclieX JOCTUTHYT B
OCHOBHOM

Onenka «3» KomMMyHHMKaTHBHBIN yClieX JOCTUTHYT

YaCTUYHO
5. Mertoauveckue ykazanus sl 00y4alOMIUXCH 10 OCBOCHUIO AU CUMILIUHBI (MOLYJIA)
Ilenp MeTOAMYECKUX PEKOMEHJALMi - 00ecHeuuTb CTYACHTY ONTHMAaJbHYIO

OpraHU3aIMIo0 TPOIEcca M3yYeHUs IUCHMIUIMHBI, a TaK)Ke BBIMOJIHEHUS Pa3IUYHBIX (QopMm
CaMOCTOSITENILHOM pabOTHI.

CrygeHTaM HEOOXOIMMO O3HAKOMHUTHCA: C COAep)KaHHeM pabodeil TporpamMmbl
JUCLUUIUIMHBI, C LEIAMH M 3aJadaMy JUCLUIUIMHBI, €€ CBS3AMH C JPYTUMU JTUCUUILIIMHAMU
00pa3oBaTeIbHON MPOTrpaMMbl, METOAMYECKUMH pa3pabOTKaMM TIO0 JaHHOW JUCIMIUIMHE,
UMEIOIIUMCST Ha 00pazoBarelbHOM TMOpTalle U caifTe IEeHTpa, C TpadUKOM KOHCYIbTAIUi
npenojaBareieil Kageapel.

Pexomenoayuu no noozomoeke K npaKmuuecKum (CeMuHapcKum) 3auAmuam.

CryneHTam cienyer:

- IPUHOCUTH C COOO PEeKOMEHIOBAaHHYIO TpEToiaBaTesieM JUTepaTypy K KOHKPETHOMY
3aHATHIO;

- JI0 OYEpEeIHOTr0 MPAKTUYECKOTO 3aHATUS IO PEKOMEHJOBAHHBIM HCTOYHUKAM
MpopadoTaTh JEKCUYECKUM U TpaMMaTHYECKUNM MaTepuall, COOTBETCTBYIOIIEH TEMbl 3aHATHS U
0TpaboTarh 3a/1aHus, ONpeIeIEHHBIE IS TOATOTOBKU K MIPAKTHUYECKOMY 3aHSITHIO;

- TIPW TIOATOTOBKE K MPAKTHYECKUM 3aHSATHUSM CIIETYeT 00sS3aTeIhbHO HCIOJIb30BaTh HE
TOJILKO YUEOHYIO TUTEPaTypy U CIOBapH, HO U AyTEHTHYHBIN TEKCTOBBIN MaTepHal,

- TEOPETUYECKUI MaTepUall CIIEYET COOTHOCUTh C KOMMYHUKAaTUBHBIMHM ITPUMapaMu, Tak
KaK SI3bIK 1 KOMMYHHKAIUS ABJISIOTCS HEMPEPHIBHO PA3BUBAIOIIUMUCS CUCTEMAMU;

- B Hayaje 3aHATUU 3a7aTh MPENOJABATENI0 BOIMPOCHI MO Marepualy, BbI3BaBIIEMY
3aTpyAHEHUsT B €ro IMOHMMAaHWM M OCBOCHHMM TMIPU pEUICHUW 3a7ay, 3aJaHHbIX JJs
CaMOCTOSTEIBHOTO PEIICHUS;

- B XOJ€ MPAKTUYECKOTO 3aHATUS JaBaTh KOHKPETHbIC, YETKHUE OTBETHI MO CYIIECTBY
BOIIPOCOB;

- Ha 3aHATHUU y4aCTBOBATh B OOCYKICHUH U aHAIHM3E OTBETOB JPYTUX O0YJArOIIUXCS.

Memoouueckue  pexomenoayuu no 6LINOJIHEHUI0  PA3IUYHBIX dopm
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CamocmoamenbHbvlX 0OMAUHUX 3A0AHUL.

CaMocTtosiTenpHast paboTa CTYACHTOB BKIIOYAE€T B Ce0sl BBITOJIHEHUE PA3IUYHOTO poja
3aJjaHUl, KOTOpble OpPHUEHTUPOBAaHBI Ha Oojiee MIyOOKOE YCBOCHHE Marepuana H3ydaeMoil
mucturuinHel. [lo Kaxkmoil Teme y4eOHOW AMCHMILIMHBI CTYICHTaM IMpEIaraeTcs IMepeucHb
3aJJaHUM 7151 CAMOCTOATEIbHOU padoThI.

K BblmonHeHHIO 3afaHUil Il CAMOCTOSITEIBHON pabOThl MPEABSIBISIIOTCS CIIEAYIOIINE
TpeOOBaHUS: 3aJaHusl JODKHBI HCIOJHATHCS CAMOCTOATEIBHO U TPEACTaBIATHCS B
YCTAaHOBJICHHBIH CpPOK, a TakKXKE COOTBETCTBOBATh YCTAHOBJICHHBIM TPEOOBAaHUSAM TIO
0(OpPMIICHUIO.

Cryaenram cienyer:

- PYKOBOZACTBOBAThCS Tpa)uKOM CaMOCTOSITENIbHOM paboThl, onpeaeneHHbM PI1/];

- BBINOJHATH BCE IUIAHOBBIC 3aJaHMs, BbIJABAEMBIE IIPENOAABAaTEIEM A
CaMOCTOSITEJILHOTO BBIMIOJTHEHUS, W pa3duparb Ha CEMHUHapaxX U KOHCYJbTAIMsX HEsICHbIC
BOIIPOCHI;

- HUCHOJb30BaTh MPHU IOATOTOBKE METOIWYECKHE pa3paboTKU LIEHTpa MO Pa3InyHbIM
BUJIaM paboTHI;

- MPU TOATOTOBKE K MPOMEKYTOUHOMY KOHTPOJIIO MPOpadarhiBaTh COOTBETCTBYIOIINE
pasnenbl AUCHHIUIAHBL, (UKCHpPYS HESICHBIE MOMEHTBI JUIsi UX OOCYXJICHHS Ha IUTAHOBOWM
KOHCYJIbTAllUU.

Memoouueckue pexomenoayuu no padome c 1umepamypoil.

JIrobast ¢dopma caMOCTOSATENbHONM paboOThl CTyAEHTa HAUMHAETCS C M3Y4YCHUS
COOTBETCTBYIOIIEH JTUTEPATYPhI Kak B OMOIMOTEKE, TaK U JIoMa.

K kaxnoii Teme y4eOHON AMCHUIUIMHBI MOJOOpPaHAa OCHOBHAs U JOIOJIHUTEIbHAS
JuTeparypa.

OcHoBHast TUTEepaTypa - ITO y4eOHUKH U yueOHbIe TOCOOUSI.

JlonosiHUTENBHAS IUTEpATypa - 3TO JUHIBUCTUYECKUE M SHIIUMKIIONECINYECKUE CIOBapH,
CIIPaBOYHUKH, UHTEPHET PECYPCHI.

Pexomenpanuu cTyneHry:

- 11e7IeCO00pa3HO UCTIOIB30BATh AyTEHTUYHBIM TEKCTOBBIN MaTepHal,

- Tpu BbIOOpE cioBapell HEOOXOAMMO TPEABAPUTEHHO KOHCYIBTHUPOBATHCA C
MPENoJaBaTelieM;

- 11€7IeCO00pa3HO UCTOIB30BATh TOBOPSAIINE CIOBAPU;

- HEOOXOAMMO TPEIBAPUTEIHHO MOHATH Pa3IWYHe MEXKAY aBTOPCKUMHU CIOBApSIMU U
cioBapsimu tuma Multitran.

6.1. OcHoBHas qUTEpaTypa.

1. Bypenko JI.B. I'pammaruka anrimiickoro si3bika. Grammar in levels elementary — pre-
intermediate [DnekTpoHHbIi pecypc]: yueOHoe mocobue mis By3oB / JI. B. Bypenko, O. C.
Tapacenxo, I. A. KpacnomekoBa; mog obmr. pea. I. A. KpacnomexkoBoit. M.: M3narenbcTBo
FOpaiit, 2016. — 230 c. — Pesxxum mocrtyna: https://biblio-online.ru/ — DnexTpoHHO-OMOIHOTEYHAS
cucrema «tfOpairy.

2. Menginio B.B. Axanemmuyeckoe 1nmcbMo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIN pecypc]: yueOHOe mocoOue s OakanaBpuara U Maructparypsl / B.B. Mewnsiino,
H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum nocryna:
https://biblio-online.ru/ — Dnekrponno-6ubMMOTEUHAs crcTemMa «HOpaiiTy.

3. Yuxkunesa JI.C. Anmmiickuil s13bIK i myonnunabix BeicTyiuiennii. English for public speaking
[OnexkTpoHHBI pecypc]: ydeOHOoe mocoOuwe s OakamaBpwara W MarucTparypel. — M.:
N3narensctBo FOpaiit, 2017. — 210 c. — Pexxum nocryna: https://biblio-online.ru/ — DnexrpoHHo-
oubmmoteunas cucrema «tOpanT».

6.2. lonoiHMTEIbHAS JIMTEPATYpa.


https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/A5D444E4-7122-4C16-B3B2-DF743A918B5F
https://biblio-online.ru/book/1145E169-DCB2-4783-9324-F596B30201E9
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1. Canmosckas B. C., PemuzoB B. A. OCHOBbI KOMMYHHUKATHBHOW KYIBTYphI. [lcuxonorus
oOmienust [DnexTpoHHbId pecypc]: yuebnuk. — M.: MsnmarensctBo HOpaiit, 2016. — 208 c. —
Pesxum moctyma: https://biblio-online.ru/ — DnekrponHo-6ubmuoTeunas cucrema «HOpairy.

2. Ilcuxoiorus ¥ STUKA JITIOBOTO 00mIeHus [DNeKTpoHHbBIN pecype]: yueOHuk / mox pen. B.H.
JlaBpunenko, JI.M. Yepnsimosoit. — M.: MznmarensctBo FOpaiit, 2016. — 208 c. — Pexum
noctyna: https://biblio-online.ru/ — DnekrponHo-6ubmoreunas cucrema «FOpaiT».

3. Imosman K.M. Ilcuxonorus. OOIIeHWe M 3/0pPOBbE JUYHOCTH [DIEKTPOHHBIN pecypc]:
yueOHOoe mocoOue ansi OakanaBpuara U marucrparypel. — M.: M3narensctBo Opaiit, 2017. —
230 c.— Pexum pgocryma: https:/biblio-online.ru/ — DnekTpoHHO-OMOIHOTEUHAS CHCTEMA
«Opaiit».

6.3. YueOHO-MeTOAMUYECKOE 0OecieYeHre CAMOCTOSATeILHOM padoThbl.

Tema 1. Brands

1. Bypenko JI.B. I'pammaruka anmmiickoro s3eika. Grammarinlevelselementary — pre-
intermediate [DnexkTpoHHbIi pecypc]: yuebHnoe mocobue s By3os / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHoekoBa; noa o6m. pen. I. A. KpacnomekoBoii. M.: M3narenbcTBo
FOpaiit, 2016. — 230 c. — Pexxum mocrtyma: https:/biblio-online.ru/ — DiekrpoHHO-
oubmmorednas cucrema «tOpaiTy.

2. Mensiino B.B. Axamemuueckoe mnuchmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIA pecypc]: ydeObHOoe mocobue ans OakanmaBpmara m marucrparypsl / B.B.
Mensiino, H.A. Tynsakosa, C.B. Uymunkun. — M.: UznarensctBo FOpaiit, 2017. — 240 c. —
Pexxum pmoctyma:  https://biblio-online.ru/  — DnekTpoHHO-OMOIMOTEUHAass —cUCTEMa
«HOpaitT».

3. Yukwunesa JI.C. AHMmiACKuiA S3bIK JUTst MyOnm4HbIX BeicTyrieHnd. English for public speaking
[DnekTpoHHBIA pecypc]: ydeOHOe mocobue st OakanaBpuara W MarucTparypsl. — M.:
UznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocryma: https://biblio-online.ru/ —
OnekTpoHHO-0nOIMoTeuHast cucrema «HOpaiT.

Tema 2. Change

1. Bypenko JI.B. I'pammaruka anmmmiickoro s3eika. Grammarinlevelselementary — pre-
intermediate [DnexTponubIil pecype]: yuebHOoe mocobue mist By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz o6mr. pex. I. A. KpacnomekoBoii. M.: M3narenbcTBo
FOpaiit, 2016. — 230 c. — Pexxum nmocryna: https:/biblio-online.ru/ — DnekrponHo-
oubmmoteunas cucrema «tOpaiT».

2. Mensiino B.B. Axamemuueckoe mnucemo. Jlekcuka. Developing academic literacy
[OnexTponHBI pecypc]: yueOHOe mocobue st OakanaBpuara W maructparypsl / B.B.
Memnsitno, H.A. Tymsxosa, C.B. Uymunkus. — M.: M3narensctBo HOpaiiT, 2017. — 240 c. —
Pexxum poctyma:  https://biblio-online.ru/  — DnekTpoHHO-OMOIMOTEUHAass —cUcCTEMa
«OpaiiT».

3. Yukunesa JI.C. AHrmuiickuil s3bIk 1715 myonuuHbIX BeicTyruieHuid. English for public speaking
[OnexkTpoHHBIH pecypc]: yueOHoe mocobue ans OakanaBpuara M MarucTparypbl. — M.:
WznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocrtyma: https://biblio-online.ru/ —
OneKkTpoHHO-01OnmuoTeuHas cuctema «tOpaiTy.

Tema 3. Organisation

1. Bypenko JI.B. I'pammaruka anmmmiickoro s3eika. Grammarinlevelselementary — pre-
intermediate [DnexTpoHHbIi pecype]: yaeOHOe nmocobue s By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; moz o6mr. pex. I. A. KpacnomekoBoii. M.: M3narenbcTBO
FOpaiit, 2016. — 230 c. — Pexxum nocryma: https:/biblio-online.ru/ — DaexkrpoHHO-
oubmmoteunas cucrema «tOpaiT».

2. Mensiino B.B. Axamemuueckoe mnuchMmo. Jlekcuka. Developing academic literacy
[OnexTpoHHBI pecypc]: yueOHOe mocobue st OakamaBpuara W maructparypsl / B.B.


https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
https://biblio-online.ru/book/274E7E7C-0DEE-4DEF-A1D7-784BCFA41BA5
https://biblio-online.ru/book/84FE8A64-15F4-4486-88A5-11DCE3199C29

18

Memnsiino, H.A. Tynskosa, C.B. Uymwmnkus. — M.: U3garensctBo FOpaiit, 2017. — 240 c. —
Pexum nmoctyma:  https://biblio-online.ru/  — DnexTpoHHO-OMOMMOTEUHAsT —cHCTEMA
«HOpait».

3. Yukunesa JI.C. AHrmmiickuii 361K JUTst myOnnuHbIX BeicTyruieHui. English for public speaking
[DnekTpoHHBIN pecypc]: ydeOHOoe mocobme s OakajgaBpuara M MarucTparypel. — M.:
UznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocryma: https://biblio-online.ru/ —
DneKTpoHHO-0nbmmoTeuHas cucrema «FOpaity.

Tema 4. Advertising

1. Bbypenko JIL.B. I'pammaruka anmmiickoro s3eika. Grammarinlevelselementary — pre-
intermediate [DnexkTpoHHbIi pecypc]: yueOHoe mocodue s By3oB / JI. B. bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz o6mi. pex. I. A. KpacHomekoBoii. M.: M3narenbcTBo
FOpaiit, 2016. — 230 c. — Pexxum nocryma: https:/biblio-online.ru/ — DnexkrpoHHO-
oubmmoteuHas cucreMa «tOpanT».

2. Mensitno B.B. Axamemmueckoe mnmchMmo. Jlekcuka. Developing academic literacy
[DnekTpoHHBIN pecypc]: yueOHOe mocoOue st OakanaBpuara W Maructparypel / B.B.
Memnsiino, H.A. Tynskosa, C.B. Uymunkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexxum  moctyma:  https://biblio-online.ru/  —  DaexkrpoHHO-OMONMMOTEYHAs — CHCTEMa
«Opaiit».

3. Yukunesa JI.C. AHmmiickuii 361K JUIst yOnnuHbIX BeicTyruieHui. English for public speaking
[DnekTpoHHBIN pecypc]: ydeOHoe mocobue s OakajaBpuara M Maructparypsl. — M.:
UsnarensbctBo IOpaiit, 2017. — 210 ¢. — Pexxum goctyma: https:/biblio-online.ru/ —
OnexTpoHHO-0ubanoTeuHas cucrema «tOpait».

Tema 5. Money

1. Bypenko JI.B. I'pammaruka anmmmiickoro s3sika. Grammarinlevelselementary — pre-
intermediate [DnexTponHbIil pecype]: yuebHOoe mocobue miist By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomiekosa; oz o6mr. pex. I. A. KpacnomekoBoii. M.: M3narenbcTBo
FOpaiit, 2016. — 230 c. — Pexxum nmocryma: https:/biblio-online.ru/ — DnekrponHo-
oubmmoteuHas cucreMa «tOpaiT».

2. Mensitno B.B. Axamemuueckoe muceMo. Jlekcuka. Developing academic literacy
[OnexkTpoHHBIN pecypc]: yueOHOe mocobue st OakanaBpuara W maructparypsl / B.B.
Memnsitno, H.A. Tymsxosa, C.B. Uymunkus. — M.: U3narensctBo HOpaiT, 2017. — 240 c. —
Pexxum pmoctyma:  https://biblio-online.ru/  — DnekTpoHHO-OMOIMOTEUHAass —cUCTEMa
«OpaiiT».

3. Yukunesa JI.C. AHmuiickuil s3bIK 1715 myonuuHbIX BeicTyruieHui. English for public speaking
[OnexkTpoHHBIH pecypc]: yueOHoe mocobue ans OakanaBpuara M MarucTparypbl. — M.:
UznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocrtyma: https://biblio-online.ru/ —
OneKkTpoHHO-01OnMMoTeuHas cucrtema «tOpaiy.

Tema 6. Cultures

1. bypenko JIL.B. I'pammaruka anmmmiickoro s3eika. Grammarinlevelselementary — pre-
intermediate [DmexkTpoHHbIi pecypc]: yuebHnoe mocodue s By3os / JI. B. bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz oour. pen. I. A. KpacHomekoBoii. M.: 3narenbcTBo
IOpaiit, 2016. — 230 c. — Pexxum poctyma: https://biblio-online.ru/ — DnexTpoHHO-
6ubimoreunas cuctema «tOpaiT».

2. Mensiino B.B. Axagemumyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[OnexTpoHHBI pecypc]: yueOHoe mocobue ans OakanaBpuara M Maructparypsl / B.B.
Mewnsitno, H.A. Tynskosa, C.B. Uymunkun. — M.: U3narensctBo HOpaiit, 2017. — 240 c. —
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Pexxum  moctyma:  https://biblio-online.ru/ — DiaekTpoHHO-OUOIMOTEYHAsS CHCTEMa
«Opaiit».

3. Yukunesa JI.C. AHrMiCKUA S3bIK [Tl MyOnnyHbIX BeicTymuieHui. English for public speaking
[DnexTpoHHBI pecypc]: ydeOHoe mocoOue aisi OakamaBpuara M MarucTparypel. — M.:
UznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocryma: https://biblio-online.ru/ —
OnexTpoHHO-0MbaroTeuHas cucrema «tOpait».

Tema 7. HumanResources

1. Bbypenko JI.B. I'pammaruka anmmiickoro s3eika. Grammarinlevelselementary — pre-
intermediate [DnexkTpoHHbIN pecypc]: yueOHoe mocodue s By3oB / JI. B. bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz oomr. pen. I. A. KpacHomekoBoit. M.: M3narenbcTBO
FOpaiit, 2016. — 230 c. — Pexxum nocryma: https:/biblio-online.ru/ — DnekrpoHHO-
oubmmoTeuHas cucreMa «tOpaiT».

2. Mensitno B.B. Axamemuueckoe mnmchMmo. Jlekcuka. Developing academic literacy
[DnekTpoHHBI pecypc]: yueOHOe mocobue s OakamaBpwara W maructparypsl / B.B.
Memnsiino, H.A. Tynskosa, C.B. Uymunkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexxum  moctyma:  https://biblio-online.ru/  —  DiekTpoHHO-OMONMMOTEYHAs — CHCTEMa
«Opaiit».

3. Yukunesa JI.C. Anruiickuii si3b1k 11t myOnuuHbix BeicTyruieHuit. English for public speaking
[DnekTpoHHBIN pecypc]: ydeOHoe mocobue s OakajaBpuara M Maructparypsl. — M.:
UsnarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum goctyma: https:/biblio-online.ru/ —
OnexTpoHHO-0nbanoTeuHas cucrema «tOpait».

6.4. HopmaTuBHBIE IPAaBOBbIE JOKYMEHTHI.
He ucnons3yrores.

6.5. UuTepHeT-pecypchbl.

1. Mynsrutpan. MHorosi3pI4Has clioBapHas 6a3a — http://www.multitran.ru/

2. ABBYY Lingvo-Online. Mmuoros3piunas ciaoBapHas ©0aza — http://www.lingvo-
online.ru/

3. Wiktionary. CBOOOZHO TOMOMHSAEMBI MHOTO(QYHKIIHOHAIBHBI  MHOTOSI3BIYHBIN
croBaphb u Te3zaypyc — https://www.wiktionary.org/

4. JlenoBble koMMyHuKanuu. OnHialiH-Kypc Ha caiite «buOnnoreka yCHEemHoro
o6usnecmena» — http://club-energy.ru/c.php

5. BusinessEnglishSite.com (Ou3Hec-nekcuka u rpaMMaTHKa Ajisl CTYI€HTOB, TOTOBSIIIMXCS
K ok3ameny ESL) — http://www.businessenglishsite.com/

6. Business English Exercises (ympakHEHUS IO [€IOBOMY aHIIIMHCKOMY S3BIKY) —
http://www.better-english.com/exerciselist.ntml

6.6. UHble HCTOYHHUKH.

1. 1. Bill Mascull. Business Vocabulary in Use: Advanced. Cambridge University
Press. 2010.

2. David Cotton. Market Leader. Intermediate Business English Course Book. Pearson
Education. 2012.

3. Paul Emmerson. Essential Business Grammar Builder. Macmillan Publishers Limited.
2012.

4. In Company 3.0 / Mark Powell — Intermediate — Macmillan Publishers Limited.
2014.

5. Paul Emmerson. Business English Handbook. Advanced. Macmillan Publishers
Limited. 2011.
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7. MarepuajibHO-TexHHYeckasi 0a3a, UHGOPMALMOHHbIE TEXHOJIOTHH, IPOTPAMMHOE
obecneyeHne M1 MHPpOPMALHOHHBbIE CIIPABOYHbIE CHCTEMBbI

1. Cnenmanu3upoBaHHbIC 3ajbl JJISl MPOBEACHUS JICKIUH W ayluTOPHH Il TPOBEICHUS
CEMHMHAPCKHX U MPAKTHYECKUX 3aHATHH C MCIIOIB30BAHUEM MYIBTUMEAMHHOTO 000PYIOBAaHUS U
BO3MO)KHOCTBIO IPSIMOTO BBIXOZIa B CETh VIHTEpHET.
2. Cpenuanus3upoBaHHass MeOeldb W OpPrCPeACTBa: AyAUTOPUM M KOMIIBIOTEPHBIE KJIACCHI,
000pyIOBaHHBIC TIOCAJOYHBIMH MECTaMH.
3. Texuunyeckue cpeacTsa oOyueHus: [lepcoHaibHbIe KOMIBIOTEPHI; KOMITBIOTEPHBIE IPOEKTOPHI;
3BYKOBBIC JTMHAMHKH, TPOTPAMMHBIC CPEICTBA, OOCCIIEUMBAIONIME TPOCMOTP BHICO(ANIOB B
dopmarax AVI, MPEG-4, DivX, RMVB, WMV.
4. JluuensuonHseieanekTponnsiepecypesl:  Windows, Microsoft Office (Excel, InfoPath,
PowerPoint, Publisher, Word).
5. UadopmMaroHHbIe CIIpaBOYHBIC U MTOMCKOBBIE cucTeMbl «KoHcynbranT [limtocy, «["apaHTy.



