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1. Ilepedyenb miIaHMpyeMBbIX pe3yJIbTATOB 00y4YeHHs MO TUCHHUILINHE (MOAYJIIO),
COOTHECEHHBIX € IJIAHUPYEMBbIMH Pe3yJIbTaTAMM OCBOCHHS IPOTrPaMMBbI

1.1. Iucimmuimaa b1.6.08  «/lemoBele KOMMyHHKauu B MpodeccHoHaNIbHON cdepe»
oOecrieunBaeT OBJIA/IEHUE CICAYIOIIMMU KOMIETCHIIUSIMU C yYETOM dTara:

Kon HanmenoBanue Kox sTama ocBoeHus HanmenoBanue 3Tana
KOMITETEHIIUH KOMITETEHIINH KOMITIETEHIINHU OCBOEHHUS KOMIIETEHIINH
YK OC-4 CnocoOHOCTE k| YKOC-4.2 CoocoOHOCTE K  JIE€JIOBOM
KOMMYHUKAITUU B KOMMYHHUKAITUH Ha
YCTHOM W TNHCHMEHHOM WHOCTPAHHOM SI3bIKE

dopmMax Ha PycCKOM H
UHOCTPAHHOM  SI3BIKaX
JUIL  peUIeHUs  3ajad

npodeccuoHalIbHON

JeSITEIBHOCTH
1.2. B pe3ynbraTe 0CBOGHUS TUCIMIIIMHBI Y CTYIEHTOB JOJKHBI ObITh CHOPMUPOBAHBI:

TO Kon srana Pesynbrarel 00yueHus
OCBOCHUS
KOMITETEHIIUU

Bremmnenonutuyeckas | YK OC- 4.2 Ha ypOBHE 3HAHUM: 3HaTb MHOSA3BIYHYIO JICKCUKY
12 JIeIOBOTO OOILEHHsI, XapaKTepHble I JIeJI0BOIO
BHEITHEIKOHOMUYECKas] OoOlIeHMsI pedeBble KIHUIIE M TpaMMaTuyecKue
EATEIIBHOCTD KOHCTPYKIIMH,

Ha YPOBHE YMEHUI: YMETh CTPOUTH
BBICKa3bIBAHUSI HA MHOCTPAHHOM S3BIKE B paMKax
OCHOBHBIX KaHPOB JIETOBOM KOMMYHUKAIUU;

Ha YPOBHE HaBBIKOB: BIIAJCTh HAaBBIKOM BEICHUSA
YCTHOM M NHCBMEHHOHN [E€JI0BOM KOMMYHUKAIIMH
Ha MHOCTPAaHHOM S3bIKE€ C  COOJIIOIEHUEM
JIEKCUYECKHUX, IrPaMMaTHYECKUX u
CTUJIIMCTUYECKUX HOPM.

2. O0beM U MecTO TUCHUILINHBIB cTpyKType OIl BO
O0beM TUCUMILTUHBI

OO0mast TpyI0eMKOCTh AUCHUIUINHBI cocTaBisieT 3 3.e. (108 a.u.).

KonnuecTBo akajieMHUecKMX 4YacoB, BBIIEIEHHBIX Ha KOHTAaKTHYIO palboTy ¢ IpernojaBaresieM
(o Bu1aM y4eOHBIX 3aHATHI) U HA CAMOCTOATEIbHYIO Pa00Ty 00yJaronuxcsi:

- OYHO-3a0uHast (hopma OOyUEHUs: MPAKTUUYECKUE 3aHATUS — 24 a.4., caMOCTosATeNIbHAs paboTa —
84 u;

- 3a0yHast (popma oOyueHHs: mpakTuyeckue 3auatus — 10 a.4., camocTosTenpHas padora — 94 u.

Mecto aucunmimnsl B ctpykrype OII BO

Juctunmza «/lenoBble koMMyHUKaIuu B npodeccuonanbHoit cepe» (b1.5.08) otHocuTcs
0a30BOIl 4acCTH W B COOTBETCTBHHM C Y4YEOHBIM IJIAHOM OCBaMBaeTCs BO 2-M CEMECTPE OYHO-
3a04HOM (hopMBbI 00yueHUs U Ha 1-M Kypce 3a04HOi popMbl 00yUeHHSI.

OcBoeHME NUCHIMIUIMHBI OMUPACTCS HA 3HAHWE OCHOBHBIX (POHETHUECKHX, JIEKCHYECKUX U
rpaMMaTHYeCKUX SIBIICHUUA HM3y4a€MOI'0 HHOCTPAHHOTO $f3bIKa, MOJYyYEHHbIE INPU OCBOCHUHU



nporpaMMbl OakanaBpuaTa, TakKe Ha INPHOOpPETEHHBIE paHEe YMEHHUS M HaBBIKM B cdepe

MEXJTMYHOCTHON, MEXKYIBTYPHOU U MPOheCCUOHATEHON KOMMYHHUKAIIHH.
dopma MpOMEKYTOUHOM aTTECTAI[MH B COOTBETCTBUH C y4eOHBIM IUIAHOM — 3a4ET.

3. ConepixaHue ¥ CTPYKTYpa IHCUMILIMHBI (MOXYJI51)

Ouno-3aounan ghopma

Ne ni/m HaunMeHoBaHue TeM O0beM TUCHUNJIMHBI (MOTYJIsA), Yac. ®opma
(pa3nenos), Bcero KonrakrHas paora Ccp TeKyInero
0By uaromuxes ¢ yenepaemocTu™,
npenogaBareieM TIPOMesKy TOUHOI
110 BHIaM Y4eOHbIX 3aHATHI arTecTalMH* ¥ *
J/30, JP/ 30, n3 KC
JIOT* JIOT* P
Tema 1 | Brands 14 2 12 o]
Tema 2 | Change 15 3 12 o}
Tema 3 | Organization 15 3 12 o]
Tema 4 | Advertising 16 4 12 3
Tema 5 | Money 16 4 12 0]
Tema 6 | Cultures 16 4 12 T
Tema 7 | Human resources 16 4 12 C3
[IpomexxyTounas 3auer
arrecTanus
Bcero: 108 24 84
3aounan gopma obyuenusn
Ne n/m HaumeHoBaHHue TeM O0beM qMCcUMIIMHBI (MOYJISA), Yac. ®opma
(pa3zesion), Bcero KonTakTHas padora CP TeKyIero
00yuarommxcs ¢ ycn:;)::nl::f:n**,
npenogaBareaeM TIPOMesKy TOHOI
o BUJaam y‘leﬁHLIX 3aHATHH arrecTamuu™**
J/30, JIP/ 30, n3 KC
JIOT* JIOT* P
Tema 1 | Brands 14 1 13 o]
Tema 2 | Change 14 1 13 o]
Tema 3 | Organization 15 2 13 o]
Tema 4 | Advertising 14 1 13 3
Tema 5 | Money 15 1 14 0]
Tema 6 | Cultures 16 2 14 T
Tema 7 | Human resources 16 2 14 Cc3
[IpomexxyTounas 4 3auer
arTecTanus
Bceero: 108 10 94 4

MpumeyaHue: 1 — hopmbl mekywe20 KoHMposa ycneeaemocmu: onpoc (0), mecmuposaHue (T), acce (3),

cumyayuoHHasa 3adaya (C3).

Coaep:kanue JUCHUNIMHBI (MO1YJIs1)




Tema 1. Brands
Bpemena anmuiickoro maroiya. @opMynbl pe4eBOro 3TUKEeTa. MapKeTUHIOBasi KOMMYHHUKALUSI.

Tema 2. Change
3a0ru aHIUICKoro raronia. Jlekcuka JJI1 OITMCaHusA OPraHU3allMOHHBIX H3MEHEHHIL.

Tema 3. Organisation
HGKCI/IKa, OIMUChIBAKOIIAaA CTPYKTYPY KOMIIaHUH, YCTOI\/'I‘H/IBLIG CJIOBOCOYCTAaHHUA. CprKTypa OopraHusanuu.

Tema 4. Advertising
ApTI/IKJ'II/I. .HeKCI/IKa, HCIIOJIB3YyEMas B pCKIAME U JId OIMMCaHus PCKIIAMBI.

Tema 5. Money
Jlekcuka HeO6XOILI/IMa}I JJIA OIIMCaHusA TeHI[eHHI/Ifl u (bHHaHCOBLIX peannﬁ.

Tema 6. Cultures
N nromel, ucnioNib3yeMbI€ B I€JIOBBIX OTHOLIEHUAX. PeueBoli aTukeT. MonalibHbI€ IJ1arobl.

Tema 7. Human Resources
Cocrasnenue pestome. JIekcuka, HeoOxoaumast 171l TPOXOXKICHUs cOOeCeI0BaHus, OTIMCAHUS
TOJKHOCTHBIX 00si3aHHOCTeH. HOUHUTUB U TepyHAMA.

4. MarepuaJjbl TEKYIIero KOHTPOJIA YCIIEBAEMOCTH 00yUYaIOIIUXCS U
(oH1 OLIEHOYHBIX CPEICTB MPOMEKYTOYHOM aTTECTALMY 10 JUCHUILIMHE (MOLYJIIO)

4.1. ®opMbl U MeTOAbI TEKYILIEr0o KOHTPOJISI YCIEeBAEMOCTH OO0YYAKIIUXCH M
MPOMEKYTOYHOM aTTeCTALMU.

4.1.1. B xome peamusaunu aucuuiuidabl b1.65.08 «/lesqioBble KOMMyHMKAUMH B
npogecCHOHAILHON cdepe» MCNOAb3YIOTCH CJeIYIIIHEe MeTOAbl TeKyIIero KOHTPOJIS
ycreBaeMocTH 00y4YalommXxcs:

Tema (paznen) MeTonb! TEKYIIero KOHTPOJIs yCIIEBAEMOCTH

Tema 1 Brands Onpoc

Tema 2 Change Onpoc

Tema 3 Organization Onpoc

Tema 4 Advertising dcce

Tema 5 Money Onpoc

Tema 6 Cultures Tect

Tema 7 Human resources CuTyauMoHHble 3aga4m

4.1.2. 3a4yeT MPOBOIAMTCS ¢ MPUMEHEHHEM CJIEIYIOIIUX METOA0B (CPEeICTB): YCTHBIM
OTIPOC M CUTYaIlMOHHBIC 3a]1a4H.

4. 2. MarepuaJbl TeKylero KOHTPOJIsA YCIIeBaeMOCTH 00y4aIOIINXCS.
Bonpocsl 1151 onmpoca Ha 3aHATHSIX.
Tema 1 Brands

1. Talking about your favourite brands.
2. Building luxury brands.




3. Case study: Hudson Corporation.

Tema 2. Change
1. Discussing attitudes to change in general and at work.
2. Mercedes, shining star.
3. Case study: Acquiring Asia Entertainment.

Tema 3. Organisation
1. Talking about status within organization.
2. Asuccessful organization.
3. Case study: InStep’s relocation.

Tema 5. Money
1. Discussing attitudes to money.
2. An inspirational story.
3. Case study: Make your pitch.

TecToBBIE 3a1aHNA

Tema 6. Cultures
1. You are going to hear part of a speech given by Lorenzo Zambrano, Chief Executive of
the Mexican company Cemex. At the time of this speech, Cemex was the world’s third largest
cement producer. (Cement is a material used in building.) Mr Zambrano describes how and why
his company became a global company.
You have one minute to read the questions below before you listen. You will hear the speech
twice.

1. Put the following events in the correct order according to when they happened. Start with the
event which happened first. Write a letter on each line.

a) Cemex started expanding into Asia.

b) Mexico opened up its economy to foreign investors.

c¢) Cemex bought cement plants in Spain and South America.

d) There was a financial crisis in Mexico.

e) Cemex decided to become a global company.

f) Cemex acquired two companies in the US.

g) Cemex took over two other Mexican producers.

1st event:
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2. Complete these sentences with the figures or dates that were given.
a) Cemex decided to globalise in the mid ...........cccccevvrnenne.

b) In the next ten years, Cemex increased production to ...........c.ccocvrvrennne. tonnes.
c) Cemex invested OVEr .........ccccceevveevnenne. dollars in modernising its new plants.
d) During the economic crisis, income from the Mexican operations fell by.............c.ccccceevenie. %.

3. What were the reasons why Cemex decided to become a global company? Mark all those that
Mr Zambrano mentions.

a) There was strong competition from large international companies.

b) Cemex was losing money.

c) It was difficult to expand further in Mexico.

d) To avoid being taken over by a bigger company

To which industry does each of these companies belong? Match the descriptions (4-9) with the
industries (a—f).

4 This company operates a chain a)accountancy

of supermarkets.

5 This company provides power from b) consumer electronics
nuclear power plants to other industries.

6 This company develops and sells drugs c) electricity generation
for a range of medical applications.

7 This company supplies cloth to clothing d) food retailing
manufacturers.

8 This company manufactures such items e) pharmaceuticals

as TVs, video recorders and CD players.

9 This company audits the finances of other f) textiles

companies and prepares their annual

financial statements for them.

Complete these sentences with an appropriate word.

Example: He didn’t hear what the speaker said, so he asked her to
...................................... what she had said.

10 Several pasSeNgers ......ccccevverienierienieniennens about the poor quality of food served on the
flight.

11 The market research team has carried Ut @ ..........cccooereiiriiininnnnn, to test product awareness.
12 If you always buy the same brand, you are said to be ..........c.cccoeeeiieiveiiecnee, to that brand.

13 When a number of companies agree to work together on a large project, such as a building, a
bridge or a tunnel, we say that they forma ............ccccocovveiiiieinnn. .
14 Radio, TV and newspapers are examples of ...........c.ccocvvviiiininnn, :

Choose the best word to complete these sentences.

15 We are planning a mailshot to ............ccccoevene our new product.
a) enter b) launch c) endorse d) target
16 The advertising campaign will .......................... younger consumers.

a) target b) promote c) persuade d) access

17This watch is not a genuine Rolex. Itisa .........ccccevvevveenen. .

a) fraud b) counterfeit c) copycat d) corruption

18 When you travel by plane, you can choose to sit by the window or ina(n) ..........cccccceveevnenne
seat.

a) corridor b) passage c) aisle d) outside

The following adjectives describe an unsuccessful product. Change them to their opposites:
adjectives that describe a successful product.



Example: dull ...
19 poor QUANILY ...ceveeeeee e
20 OVEIPrICE ..o
21 badly made .......ccccovevveiieeceee e
22 UNKNOWN .ot

23 old-fashioned ..........ccccovviiviiiinic s

Complete this report by writing the correct form of the verbs given in brackets. Use either the
past simple or the present perfect.
Example: He ..ooooveiieieee, (answer) the telephone and gave his name.
Report on meeting about advertising strategy
In a meeting held last Monday, the Marketing Department proposed that the company should

change its advertising strategy. It .......ccccooevinienie i, 24 (be) the policy in the past to use
TV as the main medium for advertising our products.

However, in the last year, there ..........ccccoovevviinieniieiecn, 25(be) a number of changes. The cost
of TV advertising ........cccceeevvvevviieiieceece e, 26(rise) considerably since the beginning of last
year. For example, whereas a one-minute prime-time SIot .........ccoceieiiininininicnn, 27(cost)
£500,000 last year, it now costs £750,000. In addition, the results of our TV advertising
campaign 1ast Year..........ccccoveveniieninineiiins 28(be) very disappointing. Market research, which
WE.oeiieeere e steeeesree e sre e 29(conduct)  between  October and  December  last
VAL, ittt 30(show) only a slight increase in sales following the campaign.
On the other hand, sales resulting from our radio advertising
CAMPAIGN.....eviiiiiiiiieieeee e 31(increase) substantially since last October. This is
probably because We ..........ccccceevveieieene e 32(target) a younger audience through our radio
campaign by linking advertising to pop music programmes. What is more, the cost of radio
adVvertising ......occeveeiveve e 33(not, increase) as much as TV advertising over the last

year. Our conclusion is that TV advertising should be cut in favour of greater emphasis on radio.
Tembl 1J151 HANIMCAHUA 3CCe.

Tema 4. Advertising
1. Advertising has a bad influence on children.
2. Adbvertising tells you a lot about the culture of a particular society.
3. What makes a good advertisement? What advertising practices are not acceptable?

CI/ITyalII/IOHHbIe 3aga4un.

Tema 7 Human resources
Make up a plan of a job interview using the following text.

Desirable and undesirable traits.

During the job interview, the interviewer makes a series of judgments or evaluations about
your ability to do the job. All these judgments go towards forming the overall impression that
plays a crucial role in the selection procedure.

Three factors are particularly important in the forming of the overall impression:
appearance, oral communications, and social skills.

Another factor that is seriously considered in the job interview is “personality”. This factor,
however, is more complex, less evident, and more subjectively judged by interviewers than the
three just mentioned. The employment representative wants to know your attitude toward, and
feelings about, yourself, your past, the company, the job, and the profession so that a prediction
about your future performance with the company can be made.
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Whereas a candidate’s underlying motivations, attitudes, and feelings may not be clearly
revealed in resumes and letters, these personality traits are sought out and frequently discovered
within the face-to-face exchanges of the interview. A technique for exploring one’s personality is
referred to as depth interviewing. Broad, open-ended questions are put to the interviewee, and
the resulting responses are followed up by probing questions that elicit more details, revealing
feelings and attitudes. Probing questions often deal with reasons behind an act and the feeling
associated with the act. Here is such a depth-interviewing exchange:

Broad, open-ended questions:

“Tell me about yourself at Murphy’s Store.”

Probe 1:

“How did you go about getting your promotion to assistant selection supervisor?”’

Probe 2:

“Why did you handle it that way?”

Probe 3:

“How did you feel when you receive the promotion over Judy Sticker, who had been there
three years longer than you?”

Depth-interviewing techniques have the appearance of casual conversation but actually
reveal much information to the skilled interviewer about the inner workings of one’s personality.
In such conversation, be careful to reveal attitudes, feelings, and motivations that are desirable.

Do not be deceived by the cordiality of an interviewed and curious interviewer; such
behavior is essential to place you at ease, get you to talk, and make you reveal everything about
yourself. Be as honest and frank as possible in revealing positive personality traits that will help
on the job. But before uttering a negative, cynical, pessimistic, resentful, or antagonistic remark,
think twice. The fact is that the prospective buyer will decide to buy your talents for your
positive qualities and will decide to reject your talents for your negative qualities.

The following list contains many desirable traits:
Professional appearance

Good speaking skills

Good listening skills

Adaptability

Enthusiasm and determination

Self-confidence

Practical and realistic approach

Courtesy, appreciativeness, and consideration
Believability and persuasiveness

Willingness to work hard and assume responsibility
Imaginativeness, creativity, and resourcefulness
Good sense of humor

Conscientiousness and dedication

Insightful, thoughtful, and analytical

Alert and attentive

Honest and truthful

Logical and well organized

The following list contains many undesirable traits:
Poor appearance

Inability to express oneself

Poor listening skills

Lack of preparation for interview

Lack of common courtesy
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Lack of confidence, interest, and enthusiasm
Passiveness and indifference

Conceit and overconfidence

Negative, apologetic, and insecure

Evasive, deceitful, and dishonest
High-pressure selling

Long-winded or abrupt

The likehood is that you now possess many of the positive traits needed to make that favorable
personal impression. Try not to be shy, meek, and overly modest, or embarrassed in expressing
your desire for the job and your reasons for qualifying. Only you can state your case.

4.3. OuneHo4YHbIe CPeACTBA IJIsl IPOMEKYTOYHOH aTTecTaluMm.

4.3.1. ®opmMupyemble KOMINETEHIIUH

Kon HaunmenoBanune Kon Haumenosanue >tama
KOMIIETEHIIUH KOMIIETEHIIUH JTana OCBOSHH OCBOEHMS KOMIIETEHIINH
KOMIIETEHIINN
YK OC-4 Croco0OHOCTh k| YKOC-4.2 CrocoOHOCT, K  J€JIOBOH
KOMMYHUKAITUU B KOMMYHHKAITUH Ha
YCTHOH W TUCBMEHHOU WHOCTPAHHOM SI3bIKE

dopmMax Ha PycCKOM H
UHOCTPAHHOM  SI3BIKaX
JUIL  peuIeHUs  3ajad
npoheCcCHOHATBHOM
JEATSIIHOCTH

4.3.2 TunoBble OlleHOYHbIE CPEACTBA

TunoBsie BOIIPOCHI AJIsI YCTHOT'O OIIpoca:

Talking about your favourite brands.

Branding: A crucial defence in guarding market share.
Discussing attitudes to change in general and at work.
Shake-ups that leave us shaken but not stirred.
Talking about status within organization.

Happy staff is not the full answer.

Discussing authentic advertisements.

American dream get a Latino beat.

Discussing attitudes to money.

. Megane sales drive Renault to top position.

. Discussing the importance of cultural awareness in business.
. A growing opportunity to close the cultural gap.

. Talking about job interviews.

. The money move.

IIpumep cuTyaluoOHHOM 3a1a4H:

Make up the dialogue, using these phrases.
Let me introduce myself (my stuff), I’d like you to meet, What company are you from??

Would you like a cup of coffee, let’s clear up some points, How can I get in touch with you?, Our
city will impress you greatly, By the way.
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Ixana oneHNBaHNA.

Jran oCBOeHUs IMoka3are/ib OlleHUBAHUA Kpurepuii CpencrBa (MeTOIbI)
KOMIIeTEeHIINH OlLlCHUBAHUS OlLlCHUBAHUS
YK OC- 4.2 CriocobHOCTH | 3HaHUE Pa3HOYPOBHEBBIX | 3HAHUE MHOS3BIYHOU YcTHbIl onpoc
K JIEIOBOM KOMMYHUKAILIUH | TMHIBUCTUYECKUX  CJIUHUII | JICKCUKU JIeJI0BOTO Tecr
Ha MTHOCTPAHHOM SI3bIKE JIEJIOBOTO CTHIIS U | 00LIeHus, XapaKTepHbIe Occe
CIIOCOOHOCTh MPUMEHSTh WX | JUIS JETIOBOTO OOIIEHUS CuryarimoHHsie
B KOMMYHHUKAaTUBHOM | p€UEBbIX  KIHUIIE U 3a/1auu
MpolecCe Ha MHOCTPAHHOM | TpPaMMAaTHYECKHUX
A3BIKE KOHCTPYKIIMM, yMEHUE

CTPOUTH BBICKA3bIBAHUSA
Ha MHOCTPAHHOM A3BIKC
B paMKax OCHOBHBIX

JKaHPOB JISIIOBOU
KOMMYHUKAaIUH,

BJIaJICHUE HaBBIKOM
BEJICHUS  yCTHOW M
IMMCbMEHHOM  JIEJIOBOMH
KOMMYHUKaIUH Ha
WHOCTPAHHOM SI3bIKE C
CcOoOmocHIEM

JIEKCUYECKUX,

rpaMMaTUyeCKUX Hu

CTHJIIMCTHUYCCKUX HOPM.

[ToaroroBka K 3aueTy MpelycMaTpUBAaeT YCTHOE IOBTOPEHHE MPONHJEHHOIO Y4eOHOro
Mmarepuaia IO JUCHUIUIMHE (C  MCIOJB30BAHMEM  KOHCIEKTOB, YYEOHBIX IOCOOMIA,
JIOTIOTHUTEIBHON JIUTEPATyphl), @ TAKXKE JOMOJIHUTEIbHOE KOHCIIEKTUPOBAHUE ITUX HUCTOYHUKOB
I10 NIEPEYHIO BOIPOCOB, BHIHOCUMBIX Ha 3a4€T.

4.4. MeToauyeckue MaTepuaJbl

OneHuBaHue OOy4YarOIIMXCS B TMPOIECCE MOITAHOTO OCBOCHHMS MMM KOMIETEHIIWH,
bopMupyeMOit JaHHOW TUCIMITIIMHOMN OCyLIeCTBIsAeTCs B pOpMe 3a4eTa, KOTOPBIH Mpeanoiaraet
OLICHMBAHHWE 3HAHUH C TIOMOIIBIO YCTHOTO OIpoca IO TEeMaTHKe Kypca M pelleHus
CUTYaIlMOHHOTO 3a/1aHusl.

K 3a4u€ry momyckaroTcs CTYIEHTHI, BBINOJHUBILNE BCe TpeOOBaHUS YUEOHOH MpOrpammbl,
BBIMOJIHUBIINE B YCTAaHOBIIEHHBIE CpPOKM BCE€ BHJbl 3aJaHUil M paboT, HE HUMEIOIIUM
3aJI0JKEHHOCTEH 10 UTOraM TEKYIIEro KOHTPOJIS YCIIEBAEMOCTH.

3adeT MpoOBOAUTCA B YCTHOH (opme. 3ayeT cocToUT M3 Oecembl Mo Teme ( pelIeHus
CUTYaI[MOHHOTO 3a/1aHuSl.

3HaHus, yMEHus, IeiicTBU 00y4aromerocsi Ha 3a4yeTe OILIEHHUBAIOTCS KaK «3auyTeHO» WU
«HE3aYTEHO».

OunenuBanue o0yuarouerocs Ha 3ayeTe 1o AMCUMUILIMHE
OueHuBaHue obyyaloLeroca Ha 3ayeTe No AUCLUNAUHE
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Onenka

Kputepun onenku

Pesyabratsl 00yuennst

«Ba4YTCHO»

3HaeT HMHOSI3BIYHYIO
JIEKCUKY JIeTIOBOTO
oOImeHns, XapaKTepHbIE
I JEJIOBOrO  OOIICHUS
peueBbie KJIUIIe u
rpaMMaTHYECKUE
KOHCTPYKLUU;

yMeeT CTPOUTH
BBICKA3bIBaHHMS Ha
WHOCTPAHHOM  SI3bIKE B
paMkax OCHOBHBIX
JKaHPOB JIETIOBOM
KOMMYHUKALIHH;
BIaACET HaBBIKOM
BeJICHUS YCTHOU "u
MMICbMEHHOM JIEIIOBOM
KOMMYHUKAIIUI Ha
WHOCTPAaHHOM  SI3BIKE  C
coOIroIcCHEM
JIEKCUYIECKUX,
rpaMMaTHYEeCKUX u
CTHJIMCTHYECKUX HOPM.

«HE3a4YTCHO»

HE 3HAeT WHOA3BIYHYIO
JICKCUKY IIETIOBOTO
OOIIeHUs, XapaKTepHBIC
JUIsE  JIEJIOBOrO  OOIICHUS
peueBbie KJIHIIIE u
rpaMMaTHYECKUC
KOHCTPYKIIUY;

HE ymeer CTPOHTH
BBICKA3BbIBaAHUSA Ha
WHOCTPAaHHOM  sI3BbIKE B
pamkax OCHOBHBIX
JKaHPOB JIETIOBOM
KOMMYHUKAIIUH;

HE BIAJEET  HABLIKOM
BEICHUS YCTHOM 5
MMHUCHbMEHHOM JICIIOBOM
KOMMYHHKAIIH Ha
WHOCTPAHHOM  SI3BIKE €
COOJTIOZIEHUEM
JIEKCUYECKUX,
rpaMMaTHYECKUX u
CTHIIMCTUYECKIX HOPM.

Ha ypoBHe 3HaHuii:
- TIOKa3bIBaeT
podeCCHOHATTLHBIX
JIEJIOBOTO  OOIIEHHS,
oOmIeHusT  peyeBble
KOHCTPYKITHH;

HeoOXoauMoe Uil pelleHHs
3ajjaye  3HAHUE  JICKCHUKH
XapakTepHbIe UL  JICJIOBOTO
KIMIIE W TIpaMMaTHYEeCKUE

Ha ypoBHe ymenuii:

IIPOSIBIISIET JIOCTAaTOYHBIN JUIS YCHEIHON
KOMMYHHKAIIAN YPOBEHB YMEHHUH CTPOUTH
BBICKA3bIBAHUS Ha MHOCTPAaHHOM S3BIKE B PaAMKaxX
OCHOBHBIX JKaHPOB J€JI0BOY KOMMYHUKALIUY;

Ha ypoBHe HaBBIKOB:

BJIaJICET HABBIKOM BEJECHUS YCTHOM M NHUCbMEHHOMN
JIEJIOBOM KOMMYHHUKAIlMM HA HWHOCTPAHHOM Sf3BIKE C
COOJFOIEHNEM  JIEKCHYECKHX, TIpaMMAaTHYeCKHX |
CTWJIUCTUYECKUX HOPM.

Omnpoc.

Ompoc npoBoautcs 1o TeMam 1, 2, 3, 5, 7 u peannsyercs Ha OCHOBE Pa3HOYPOBHEBBIX

3a/1a4 1 3aJaHui:
a) penpooyKmueHnoz2o ypoeéHsa, TO3BOJSIOLIUE OLEHUTh M JUarHOCTHPOBATh

3HaHHC

JUHTBUCTUYECKOTO Marepuana (JeKCUKA U TpaMMaTHKH) M yMEHHUE MPaBHIBHO HCIOIH30BATh
SI3BIKOBBIC €/IMHUIIBI, Y3HABaHUE OOBEKTOB H3YYECHHS B paMKax OIPENeJICHHOTO paszfena

JAUCIHHUITIIMHBI.

Pa3nunie 3aaHus 5TOTO YPOBHS OLUCHUBAIOTCA HAa OCHOBAHUU CICAYIOIIUX Kpumepues:




— TOYHOCTHb BOCHPOM3BEACHHS Yy4eOHOro Marepuana (BOCIPOHM3BEACHHUE SI3BIKOBBIX
€IMHHULI, TPaMMaTUYECKUX MPaBUJI, KOMMYHUKAaTUBHBIX HOPM U T.I1.);
— TOYHOCTh B OINMUCAHUU (DAKTOB, SBICHHUMU, MPOIECCOB C HCIOJIH30BAHUEM JIEKCUKH H

T'paMMaTUuKu;

— TOYHOCTb Pa3JIMYECHUsI U BbIIEICHUS U3YUEHHbBIX MAaTEpUAOB;

0) pekoHCcmpyKmueHo2o ypoensa, MO3BOJSIONINE OLUEHUTh M JIUAarHOCTUPOBATh YMEHUS
CHHTE3HPOBaTh, aHAJIM3UPOBATh, 0000IIATh JIMHIBUCTUYECKHI Marepuai ¢ (popMyIHpOBaHUEM
KOHKPETHBIX BBIBOJIOB, YCTAHOBJIEHUEM IIPUYUHHO-CIIEICTBEHHBIX CB3€EH;

Kpumepuem OUEHKY SIBISETCS:

— MPOJIEMOHCTPUPOBAHA CIIOCOOHOCTH aHAJIM3UPOBATh U 00001IaTh HH(OPMAIHUIO;
— TMPOJAEMOHCTPUPOBAHA CIIOCOOHOCTh CHHTE3MPOBAaTh HAa OCHOBE JIaHHBIX HOBYIO

nHpopmarmio;

— CACJIaHbI 000CHOBaHHbBIE BBIBOJbI

Pa3bACHCHU,

HAa OCHOBE WHTEpIpeTanuy UHPOpPMaIUH,

— YCTAHOBJICHBI IIPUYUHHO-CIICACTBCHHBIC CBA3U, BBISABJIICHBI 3aKOHOMCPHOCTH;,
B) TBOPYECKOIo ypoBH#, ITO3BOJIAIOINHUE OUCHUTH U AUArHOCTUPOBATH YMCHUSA CTPOUTH

YCTHYIO p€4b Ha HHOCTPAHHOM SI3BIKE.
Kpumepuu ouenku:

— MPOJIEMOHCTPUPOBAHA CIIOCOOHOCTH JIOTUYHO CTPOUTH BBICKA3bIBAHUE B COOTBETCTBHUU

C KOMMYHUKaTUBHOU 3aJ1a4eH;

—  IIPOAEMOHCTPUPOBAH  MEKIMCLUUIUIMHAPHBIA  MOAXOX K  PELICHUIO  3a]auu,
OCYILECTBJIEHA UHTErpalys JTMHIBUCTUYECKUX U SKCTPAIMHIBUCTUYECKUX 3HAHUN;
— JIEKCHUYECKHUE €IUHULBI U IPaMMaTHYECKUE CTPYKTYPBI HCIIOIb30BaHbl YMECTHO, pPE€Yb

[IOHSTHA.
OueHka «5» 3agaHye BBITOJIHEHO HOJIHOCTHIO
Oreuka «4» 3aanue BHIIOJIHEHO C HE3HAYNTEIILHBIMUA
MOTPEITHOCTSIMH
Orenka «3» OO6HapyXMBaeT 3HaHHUE W IOHUMaHKUE OOJIbIIEH
4acTH 3a0aHUs
TecrT.

TeCTI/IpOBaHI/Ie IMPOBOAUTCA IO TECME 6 u peaIn3yCeTCsds Ha OCHOBC ayJUOTCKCTAa U O110Ka

TECTOBBIX 3aJJaHUI.

Ouenounvle napamempvl mecmoeo2o 3a0anuu (npumep).

I[J'II/ITGJ'IBHOCTL KOHTPOJISA

15 Mmun

[Tpenyiaraemoe KOJIMYECTBO 33 JaHUI

10

Kpurepun oueHku:

BBITTOJIHCHO BEPHO 3aJIaHHM

«S», ecn 9-10 nmpaBUJIBHBIX OTBETOB
«», ecn 7-8 paBUJIbHBIX OTBETOB
«3», ecaun 5-6 NpaBUJIbHBIX OTBETOB

Acce.

Hanucanue acce ocymecTBisercs o teme 4.
IIpu oueHke 3cce UCMONB3YHOTCH CeIyOIIUe KPUTepuu (Ka:KAblili KpuTepui - 2

0aJsna):

1) comepxanue — coOmoaeHHEe O00BeMa padoThl, COOTBETCTBHE TEeME, aKTyalbHOCTh U
MPUKIIaIHAS 3HAUUMOCTh, UH()OPMAIIMOHHAS TOCTATOYHOCTH;
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2) opraHu3anus TEKCTa — 3aBEPLIEHHOCTb U CTPYKTYPHUPOBAaHHOCTb;

3) nekcuka — 11e1ecoOOpa3HOCTh HCIONb30BAaHUS TEPMHUHOJIOTMH, YMECTHOCTb NPUMEHEHUS
JIEKCUYECKUX €IMHULL, COOTBETCTBHUE UCIIOIb3YEMOM JIEKCUKU IIOCTaBICHHON 3a1a4e;

4) rpaMmaruka — UCIOJb30BAaHME Ppa3HOOOpa3HBIX TIPaMMATHYECKUX KOHCTPYKLIMH B
COOTBETCTBHH C TIOCTABJICHHOMW 3aj1a4eii U TpeOOBaHUAMU;

5) cTuiIb — COOTBETCTBUE CTUIIEBOIO O(OPMIICHHSI peUH TUITY 3aJaHHUs.

Ouenka «5» Dcce COOTBETCTBYET BCEM KPUTEPUSIM
Ouenka «4» Dcce BBINMOIHEHO ¢ HE3HAYUTEIbHBIMU
MOTPEIIHOCTSIMU
Onenka «3» Dcce COOTBETCTBYET OOJIbLIEH YacTH
KPUTEPUEB OLICHKU

CuryaunoHHbIE 3212491

PGHIGHI/IG CHTyaIII/IOHHLIX 3a1a4 OCYIIIGCTBJIFICTCFI B paMKax TCEMBI 7 nu HpeﬂnonaraeT
JEMOHCTPAIMIO CIIOCOOHOCTH K JOCTHXKEHUIO KOMMYHUKAaTHBHOTO YCIeXa B KOHKpPETHOU
JIEJIOBOM CUTYAlMH.

Onenka «5» KomMMyHHMKaTHBHBIN yClieX JOCTUTHYT
HOJTHOCTBIO

Onenka «4» KoMMyHMKaTHBHBIN yCIIEX JOCTUTHYT B
OCHOBHOM

Onenka «3» KoMMyHMKaTHBHBIN yCIIEX JOCTUTHYT

YaCTUYHO
S. MeTtonnueckne ykazanus 1Jisi 00y4arolHUXCs 110 OCBOCHMIO U CHMILINHBI (MOIYJIs1)
[enp MeToguuecKHX peKOMEHJAalMil - 00ecrneduTbh CTYAEHTY ONTUMAJbHYIO

OpraHM3aIMI0 Mpollecca W3YYEeHUs TUCIUIUIMHBI, a TaKKe BBITIOJHEHHS Pa3Nu4YHbIX (OopM
CaMOCTOSITEJIbHON paOOTHI.

CryneHTaM HeOOXOIUMO O3HAKOMHUTBCS: C colepkaHueM pabouell MporpaMMbl
JTUCHUIIIMHBI, C LEIAMH W 3ajadaMd JUCHUIUIMHBI, €€ CBSI3AMH C JPYTUMHU TUCHHUTITHHAMU
o0pa3oBarelbHONM MPOTPaMMBI, METOAWYECKUMH pa3pabOTKaMu MO JAHHOW JUCIUIUIMHE,
UMEIOIMMCS Ha 00pa3oBaTeIbHOM TOpTajie W CalWTe IEHTpa, C TpapUKOM KOHCYIbTAIlUN
npernonaaBareneit kadeapsl.

Pexomenoayuu no no02omoeke K npaKmuuecKum (CeMuHapcKum) 3aHamuiam.

CryneHram cienyer:

- IPUHOCUTH C COOON PEKOMEHJOBAHHYIO MpPENoaBaTelieM JTUTEPaTypy K KOHKPETHOMY
3aHSTHIO;

- JI0 OYEpEeOHOTr0 MPAKTUYECKOTO 3aHATUS IO PEKOMEHJOBAHHBIM HCTOYHUKAM
mpopadoTaTh JEKCUYCCKUA U TpaMMATHUYECKUN MaTepuall, COOTBETCTBYIONIEH TEMbl 3aHATHS U
0TpaboTaTh 3a/1aHus, ONPeIeIEHHBIE 11 TOATOTOBKU K MPAKTHUECKOMY 3aHSTHIO;

- TIPW TIOATOTOBKE K MPAKTHYECKUM 3aHSATHUSM CIIETYeT 00sS3aTeIhbHO HCIOJIb30BaTh HE
TOJILKO YUEOHYIO TUTEPaTypy U CIOBapH, HO U AyTEHTUYHBIN TEKCTOBBIN MaTepHal,

- TEOPETUYECKHUI MaTepral CiIeayeT COOTHOCUTh ¢ KOMMYHHUKATUBHBIMH MPUMapaMH, TaK
KaK SI3bIK 1 KOMMYHHKAIUS ABJISIOTCS HEMPEPHIBHO PA3BUBAIOIIUMUCS CUCTEMAMU;

- B Hayaje 3aHATUM 3a/JaTh MPENOJABaTEII0 BOMPOCH MO MaTepHaly, BBI3BAaBIIEMY
3aTpyAHEHUsT B €ro IOHMMAaHWM M OCBOGHMM TMIPU pEUICHUW 3a7ay, 3aJaHHbIX 7S
CaMOCTOSITEIBHOTO PEIICHHUS;

- B XOJ€ NPAKTUYECKOTO 3aHATUS JaBaTh KOHKPETHbIC, YETKHUE OTBETHI MO CYIIECTBY
BOIIPOCOB;
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- Ha 3aHSATHU Y4aCTBOBAThb B OGCY)KI[CHI/II/I " aHaJIn3¢C OTBCTOB APYIrUXx 06yanOIJ_II/IXC$I.

Memoouueckue  pexkomenoayuu no 6bINOJIHEHUIO PA3NUYHBIX dopm
CamocmoamenbHbvlX 0OMAUHUX 3A0AHUL.

CamocrosTenbHas paboTa CTYIEHTOB BKJIIOYaeT B ceOsi BBIOJHEHHE PA3IMYHOTO POIa
3aJaHUl, KOTOpble OpPUEHTUPOBaHBI Ha OoJjiee MITyOOKOE YCBOCHHE Marepuana H3ydaeMoil
nucuuriuHel. [lo kaxaoil Teme y4eOHOW NUCHMIUIMHBI CTYyACHTaM IMpeJiaraeTcs MNepeyeHb
3aJJaHUM 7151 CAMOCTOATEIbHOU padoTHhI.

K BblmonHeHHIO 3afaHuil Il CAMOCTOSITEIBHON pabOThl MPEABSIBISIIOTCS CIIECAYIOIINE
TpeOOBaHUS: 3aJaHusl JOJDKHBI HMCIOJHATHCS CAMOCTOATEIBHO U TPEACTaBIATHCS B
YCTAaHOBJICHHBIH CpPOK, a TaKXKE COOTBETCTBOBATh YCTAHOBJICHHBIM TPEOOBAaHUSAM TIO
0 OpMIICHUIO.

Cryaenram cienyer:

- PYKOBOZACTBOBAThCS Tpa)uKOM CaMOCTOSITeNIbHOM paboThl, onpeaeneHHbM PI1/];

- BBINOJHATH BCE IUIAHOBBIC 3aJIaHMs], BBIJIaBaeMble IIpenojiaBareiaeM s
CaMOCTOSITENILHOTO BBITIONTHEHUS, W pa3Ouparh Ha CEMUHApax M KOHCYJAbTALUAX HESICHbIE
BOIIPOCHI;

- WUCIOJb30BaTh MPHU IOATOTOBKE METOIWYECKHE pa3pabOTKU LIEHTpa MO Pa3lInYHbIM
BUJIaM paboTHI;

- MPU TOATOTOBKE K MPOMEKYTOUHOMY KOHTPOJIIO MPOpadarhiBaTh COOTBETCTBYIOIINE
pasnenbl AUCHHIUIAHBL, (UKCHpPYS HESICHBIE MOMEHTHI JII WX OOCYXKICHHUS Ha TUIAHOBOU
KOHCYJIbTallUU.

Memoouueckue pexomenoayuu no pabome c 1umepamypoil.

Jlrobast ¢dopma caMOCTOSATENbHONM pabOTHl CTyAEHTa HAaUMHAETCS C M3Y4YCHUS
COOTBETCTBYIOIIEH JTUTEPATYpPhI KaK B OMOIMOTEKE, TaK U JIoMa.

K kaxnoii Teme y4eOHON AUCUUIUIMHBI TOAOOpaHa OCHOBHAs U JIOMOJHUTENbHAs
JuTeparypa.

OcHoBHast TUTEpaTypa - TO y4eOHUKHU U yueOHbIEe TOCOOUSI.

JlonomHuTENBHAS TUTEpATypa - ATO JMHTBUCTUYECKHE M SHIUKIONEINIYECKHE CIIOBAPH,
CIIPaBOYHUKH, UHTEPHET PECYPCHI.

Pexomenganum cTyeHTy:

- 11€7IeCO00pa3HO UCTOIb30BATh AyTEHTUYHBIM TEKCTOBBIN MaTepual,

- mnpu BbeIOOpe cioBapeil HEOOXOIMMO TPEABAPUTEHLHO KOHCYABTHPOBATHCA C
IIPETI0/IaBaTeNIeM;

- 11e7IeCO00pa3HO UCTIOIB30BATH TOBOPSIINE CIOBAPH;

- HEoOXOIUMO TMPEABAPUTEIILHO TOHATh pa3Inyue MEXIy aBTOPCKUMH CIIOBAPSIMH U
crnoBapsimu Tuma Multitran.

6.1. OcHoBHas JuTEpaTypa.

1. Bypenko JI.B. I'pammaruka aHrmmiickoro si3bika. Grammar in levels elementary — pre-
intermediate [Dnexkrponuslii pecypc]: yuebHOe mocobue s By3os / JI. B. Bypenxo, O. C.
Tapacenko, I. A. Kpacnomekosa; nox obm. pen. I. A. KpacnomekoBoit. M.: M3narenscTBo
FOpaiit, 2016. — 230 c. — Pesxxum goctyma: https://biblio-online.ru/ — DmexTpoHHO-OMOIHOTEUHAS
cuctema «tOpaify.

2. Mensiino B.B. Akamemudeckoe mwmcbMo. Jlekcwka. Developing academic literacy
[DnekTpoHHBIH pecypc]: yaebHoe mocobue ams OakanaBpuara u Maructparypsl / B.B. Mensiino,
H.A. Tynsakosa, C.B. Uymunkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum nocryna:
https://biblio-online.ru/ — Dnekrponno-6ubONMMOTEUHAs crcTema «HOpaiTy.

3. Yukwmnena JI.C. AHDIUACKHH S3bIK JUIsl TyOnnyHbIX BeicTymuieHni. English for public speaking
[OnexTpoHHBI pecypc]: ydeOHOe mocobme nansi OakamaBpuara W MAarucTparypbl. — M.:
NsnarensctBo FOpaiit, 2017. — 210 ¢. — Pexxum nocryna: https://biblio-online.ru/ — DnexTpoHHO-



https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/A5D444E4-7122-4C16-B3B2-DF743A918B5F
https://biblio-online.ru/book/1145E169-DCB2-4783-9324-F596B30201E9
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6ubmmoreunas cucrema «tOpaiTy.

6.2. lonosiHUTeIbLHAS JIUTEPATYpA.

1. Canmosckas B. C., PemuszoB B. A. OCHOBbI KOMMYHUKATHBHOW KYIBTYphI. [lcuxosorus
oOmienusi [DneKkTpoHHBIA pecypc]: ydueOHuk. — M.: MzmarensctBo HOpaiit, 2016. — 208 c. —
Pesxum moctyma: https://biblio-online.ru/ — DnekrponHo-6ubmnoTeunas cucrema «HOpairy.

2. Ilcuxoiorus M STUKA JITIOBOTO 00mieHus [DNeKTpoHHbBIN pecype]: yueOHuk / mox pen. B.H.
JlaBpunenko, JI.M. YepnsimoBoit. — M.: MznmarensctBo Opaiit, 2016. — 208 c. — Pexum
noctyna: https://biblio-online.ru/ — DnekrponHo-6ubmoreunas cucrema «FOpaiT».

3. Imosman K.M. Ilcuxonorus. OOIIeHWe W 3M0pPOBbE JUYHOCTH [DIEKTPOHHBIN pecypc]:
yueOHoe mocoOue ansi OakanaBpuara U marucrparypbl. — M.: M3narensctBo Opaiit, 2017. —
230 c.— Pexum pgocryma: https:/biblio-online.ru/ — DnekTpoHHO-OMOIHOTEUHAS CHCTEMA
«Opaiit».

6.3. YueOHo-MeTOANYeCKOE 00ecniedeHHe CAMOCTOATEIbLHOMH padoThl.

Tema 1. Brands

1. Bypenko JI.B. I'pammaruka anramiickoro s3eika. Grammar in levels elementary — pre-
intermediate [DmekTpoHHbIi pecypc]: yuedHoe mocodue s By3os / JI. B. bypenko, O. C.
Tapacenko, I'. A. KpacnomekoBa; moz o6mr. pex. I. A. KpacHomekoBoii. M.: M3narenbcTBo
[Opaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubanoreunas cucrema «tOpaity.

2. Mensiino B.B. Axamemmueckoe mmchMmo. Jlekcuka. Developing academic literacy
[DnekTpoHHBIN pecypc]: yueOHOoe mocoOue st OakanaBpuara W Maructparypel / B.B.
Memnsiino, H.A. Tynskosa, C.B. Uymunkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexxum  moctyma:  https://biblio-online.ru/  —  DiekTpoHHO-OMONMMOTEYHAs — CHUCTEMA
«Opaiit».

3. Yukunesa JI.C. AHmmiickuii 361K JUTst yOnnuHbIX BeicTyruieHui. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHoe mocobue s OakajaBpuara M Maructparypsl. — M.:
UsnarenbctBo IOpaiit, 2017. — 210 c¢. — Pexum moctyma: https://biblio-online.ru/ —
DneKTpoHHO-0nbaroTeuHas cucrema «tOpaity.

Tema 2. Change

1. Bypenko JI.B. I'pammaruka anrimiickoro s3eika. Grammar in levels elementary — pre-
intermediate [DnexTponubIil pecype]: yuebHOoe mocobue mist By3os / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oy oour. pen. I. A. Kpacnomekooit. M.: 3natenbcTBo
FOpaiit, 2016. — 230 c. — Pexxum nmocryma: https:/biblio-online.ru/ — DnekrponHo-
oubmmoteuHas cucreMa «tOpaiT».

2. Mensiino B.B. Axamemuueckoe mnuchMmo. Jlekcuka. Developing academic literacy
[OnexkTpoHHBIN pecypc]: yueOHOe mocobue st OakanaBpuara W maructparypsl / B.B.
Mensiino, H.A. Tynskosa, C.B. Uymunkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexxum  moctyma:  https://biblio-online.ru/  —  DaekrpoHHO-OMONMMOTEYHAs —CcHCTEMa
«Opaiit».

3. Yukunesa JI.C. Auruiickuil s3Ik 175 myonuuHbIx BeicTyruieHnid. English for public speaking
[DnexTpoHHBINH pecypc]: ydeOHoe mocoOue nansi OakanmaBpuara M MarucTparypbl. — M.:
WznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocrtyma: https://biblio-online.ru/ —
OneKkTpoHHO-01OnMuoTeuHas cucrtema «tOpaiTy.

Tema 3. Organisation

1. Bypenko JI.B. I'pammaruka aunrimiickoro seika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHbIi pecype]: yaeOHOe nocobue s By3os / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; moz oomr. pexn. I. A. KpacnomekoBoit. M.: U3narenscTBO


https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
https://biblio-online.ru/book/274E7E7C-0DEE-4DEF-A1D7-784BCFA41BA5
https://biblio-online.ru/book/84FE8A64-15F4-4486-88A5-11DCE3199C29
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FOpaiit, 2016. — 230 c. — Pexxum nocryma: https:/biblio-online.ru/ — DnekrpoHHO-
oubmmoteuHas cucrema «FOpaiT».

2. Mensitno B.B. Axamemuueckoe mnmchMmo. Jlekcuka. Developing academic literacy
[DnekTpoHHBIN pecypc]: yueOHOe mocobue msi OakamaBpwara W maructparypsl / B.B.
Memnsiino, H.A. Tynskosa, C.B. Uymuinkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexxum  gocryma:  https://biblio-online.ru/ — DiaekTpoHHO-OUOIMOTEYHAs CHCTEMA
«Opaiit».

3. Yukunesa JI.C. AHruMiicKkuid 31K 1)1 MyOonnyHbIX BeicTymuieHuid. English for public speaking
[DnexTpoHHBI pecypc]: ydeOHoe mocoOue aisi OakamaBpuara M MarucTparypsl. — M.:
UsznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocryma: https://biblio-online.ru/ —
OnexTpoHHO-0MbaroTeuHas cucrema «fOpait».

Tema 4. Advertising

1. Bypenko JI.B. I'pammaruka anrmmiickoro sizeika. Grammar in levels elementary — pre-
intermediate [DnexTponHbIil pecype]: yuebHoe mocobue mist By3os / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHoekoBa; nox o6mut. pen. I'. A. KpacHomekoBoii. M.: U3narenscTBo
FOpaiit, 2016. — 230 c¢. — Pexxum mocrtyma: https:/biblio-online.ru/ — DiekrpoHHO-
oubmmorednas cucrema «tOpaiTy.

2. Mensiino B.B. Axanemuueckoe mnuchmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBId pecype]: ydeOHOe mocobue s OakanaBpuara W maructparypel / B.B.
Mensiino, H.A. Tynsakosa, C.B. Uymunkun. — M.: UznarensctBo FOpaiit, 2017. — 240 c. —
Pexxum  pmoctyma:  https://biblio-online.ru/  — DnekTpoHHO-OMOIMOTEUHAsT —cUCTEMa
«HOpaitT.

3. Yukunesa JI.C. AHmmiicKuid 361K JUTst MyOnm4HbIX BeicTytuieHui. English for public speaking
[DnexTpoHHBIN pecypc]: ydueOHoe mocoOue nansi OakanmaBpuara M MarucTparypbl. — M.:
UznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocryma: https://biblio-online.ru/ —
OneKkTpoHHO-01OnMoTeuHas cucrtema «tOpaiy.

Tema 5. Money

1. Bypenko JI.B. I'pammaruka anrmmiickoro s3eika. Grammar in levels elementary — pre-
intermediate [DnexTponubIil pecype]: yuebHOoe mocobue mist By3os / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomiekosa; oz o6mr. pex. I. A. KpacnomekoBoii. M.: M3narenbcTBo
FOpaiit, 2016. — 230 c. — Pexxum nocryma: https:/biblio-online.ru/ — DnekrponHo-
oubmmoteunas cucrema «tOpaiT».

2. Mensiino B.B. Axamemuueckoe mnuchMmo. Jlekcuka. Developing academic literacy
[OnexTponHBI pecypc]: yueOHOe mocobue st OakanaBpuara W maructparypsl / B.B.
Memnsitno, H.A. Tymskosa, C.B. Uymunkus. — M.: U3narensctBo HOpaiT, 2017. — 240 c. —
Pexxum pmoctyma:  https://biblio-online.ru/  — DnekTpoHHO-OMOIMOTEUHAss —CcUCTEMa
«Opaiit».

3. Yukunesa JI.C. Auruiickuil s3Ik 1715 myonuuHbIx BeicTyruieHnid. English for public speaking
[DnexTpoHHBINH pecypc]: ydeOHoe mocoOue nansi OakanmaBpuara M MarucTparypbl. — M.:
WznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocrtyma: https://biblio-online.ru/ —
OneKkTpoHHO-01OnuoTeuHas cucrtema «tOpaiTy.

Tema 6. Cultures

1. Bypenko JI.B. I'pammaruka anrimiickoro si3eika. Grammar in levels elementary — pre-
intermediate [DmexkTponHbIi pecypc]: yuebHnoe mocodue s By3os / JI. B. bypenko, O. C.
Tapacenko, I'. A. KpacnomekoBa; mox o6mr. pen. I. A. KpacHomekoBoit. M.: U3narenscTBo
[Opaiit, 2016. — 230 c. — Pexxum poctynma: https://biblio-online.ru/ — DmexTpoHHO-
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6ubmmoreunas cucrema «tOpaiT».

2. Mensiino B.B. Axagemumyeckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yueOHoe mocobue s OakanaBpuara W maructparypel / B.B.
Memnsiino, H.A. Tynskosa, C.B. Uymuinkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c¢. —
Pexum pmoctyma: https://biblio-online.ru/  — DnexTpoHHO-OMOIMOTEUHAsT —cUCTEMa
«HOpait».

3. Yukunesa JI.C. AHmmiickuid 361K JUTst myOnnuHbIX BeicTyruieHui. English for public speaking
[DnekTpoHHBIN pecypc]: ydeOHOoe mocobme s OakajaBpuara M MarucTparypsl. — M.:
UznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocrtyma: https://biblio-online.ru/ —
DneKTpoHHO-0nbmmoTeuHas cucrema «FOpaity.

Tema 7. Human Resources

1. Bypenko JI.B. I'pammaruka anrmiickoro sizeika. Grammar in levels elementary — pre-
intermediate [DnexkTpoHHbIii pecypc]: yuebHnoe mocobue s By3os / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHomiekoBa; mox o6mr. pexn. I. A. KpacHomekoBoit. M.: M3natenscTBo
FOpaiit, 2016. — 230 c. — Pexxum mocrtyma: https:/biblio-online.ru/ — DiekrpoHHO-
oubmmorednas cucrema «tOpaiTy.

2. Mensiino B.B. Axamemuueckoe mnucemo. Jlekcuka. Developing academic literacy
[DnexTpoHHBId pecype]: ydeOHOe mocobue s OakanaBpuara W maructparypel / B.B.
Mensiino, H.A. Tynsakosa, C.B. Uymunkun. — M.: UznarensctBo FOpaiit, 2017. — 240 c. —
Pexxum  pmoctyma:  https://biblio-online.ru/  — DnekTpoHHO-OMOIMOTEUHAass —cUCTEMa
«HOpaitT».

3. Yukwunesa JI.C. AHmmiicKuid S3bIK JUTst MyOnmmaHbIX BeicTytuieHui. English for public speaking
[DnekTpoHHBI pecypc]: yueOHoe mocoOme st OakanaBpuarta M MarucTparypbl. — M.:
UznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocryma: https://biblio-online.ru/ —
DnekTpoHHO-0nOMMoTeuHas cuctema «tOpaiTy.

6.4. HopmaTuBHbIe NpaBoBble JOKYMEHTHI.
He ucnons3yrorces.

6.5. UnTepHeT-pecypchbl.

1. Mynsrutpan. MHorosi3p14Has croBapHas 6asa — http://www.multitran.ru/

2. ABBYY Lingvo-Online. Mmuoros3piunas ciaoBapHas ©0aza — http://www.lingvo-
online.ru/

3. Wiktionary. CBOOOZHO TOMOMHSAEMBI MHOTO(QYHKIIMOHAIBHBI  MHOTOSI3BIYHBIN
croBaps u Te3zaypyc — https://www.wiktionary.org/

4. JlenoBble koMMyHuKanuu. OnHialiH-Kypc Ha caidte «buOnnoTeka yCHEemHoro
ousnecmena» — http://club-energy.ru/c.php

5. BusinessEnglishSite.com (Ou3Hec-nekcuka u rpaMMaTHKa Ajisl CTYAE€HTOB, TOTOBSIIIMXCS
Kk ak3ameny ESL) — http://www.businessenglishsite.com/

6. Business English Exercises (ympakHeHUS IO [€IOBOMY aHDIMHCKOMY S3BIKY) —
http://www.better-english.com/exerciselist.html

6.6. Unble HCTOYHHUKH.

1. 1. Bill Mascull. Business Vocabulary in Use: Advanced. Cambridge University
Press. 2010.

2. David Cotton. Market Leader. Intermediate Business English Course Book. Pearson
Education. 2012.

3. Paul Emmerson. Essential Business Grammar Builder. Macmillan Publishers Limited.
2012.

4. In Company 3.0 / Mark Powell — Intermediate — Macmillan Publishers Limited.
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2014.
5. Paul Emmerson. Business English Handbook. Advanced. Macmillan Publishers
Limited. 2011.

7. MarepuajibHO-TeXHMYeCKasi 0232, HH(POPMAIMOHHBbIE TEXHOJIOTHH, IPOTPAMMHOE
obecrieyenre U MHGOPMAIMOHHBbIE CTIPABOYHbIE CHCTEMbI

1. Cneunuanu3upoBaHHBIE 3ajbl ISl TPOBEACHUSA JIEKIMH W ayIUTOPUU JIS MPOBEACHUS
CEMHUHAPCKHUX M MPAKTHUYECKUX 3aHITHH C UCIOIb30BAaHUEM MYIBTUMEAUMHOIO 000PYIOBaHUS U
BO3MOKHOCTBIO MIPSIMOTO BBIXOJa B C€Th IHTEpHET.
2. Cpenuanu3upoBaHHas MeOelb M OPICPeACTBA: ayIUTOPUHM U KOMIIBIOTEPHBIE KJIAcChl,
000py/I0BaHHBIE OCAJ0YHBIMH MECTAMHU.
3. Texuuueckue cpeacTBa o0yueHus: [lepcoHanbHble KOMIBIOTEPHI; KOMITBIOTEPHBIE TPOEKTOPHI;
3BYKOBBIC JIMHAMHUKH, MPOrPaMMHBIC CPEICTBa, 00ECIEUMBAIOIINE MPOCMOTP BUACO(DANIOB B
dopmarax AVI, MPEG-4, DivX, RMVB, WMV.
4. Jluuensuonusie s3jekTpoHHbie pecypcbl: Windows, Microsoft Office (Excel, InfoPath,
PowerPoint, Publisher, Word).
5. Uudopmarmonnsie cripaBouHbie U TOUCKOBBIE cucTeMbl «KoHcynbrant [lmocy, «["apanty.



