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1. HepequL IVIAHUPYEMBIX PE3yabTaToB Oﬁy‘leﬂlflﬂ o AMCHMIIJINHE , COOTHECCHHBIX C
IJIAHUPYEMBIMHU peE3yJibTaTaMU OCBOCHUSA oﬁpasosaTe.ﬂbnoi/i IporpaMmmal

1.1 Mucuumuuua b1.B.OJI.1 MHOCTpanHBIi s3bIK B mpodeccHoHalbHOU cdepe obecrieunBaeT
OBJIAJICHUE CIEAYIOIIMMH KOMIIETCHIIMSIMU C YUETOM dTama:

Kon HaumenoBanue Kon HaumenoBanue JTara
KOMIICTCHITUN | KOMIIETEHIIUN JTamna OCBOEHHUS | OCBOCHHS KOMITCTCHIIHH
KOMIIETCHITUHU

JIIK-1 BrageHueM HaBbikamu | JITIK-1.1 TOTOBHOCTH HCTIOJI30BaTh
CTPaTEeru4eCcKOro WHOCTPAHHBIN S3BIK B LEJSAX
aHam3a, cbopa uHbopmaruu 0
TJIAHUPOBAHMUS, 3apy0eKHOM OTIbITE
MIPOTHO3UPOBAHUS, CTPATEruYECKOrO

pa3paboTKu cTparerui
YIPABICHUS TOPOJAAMH,
Mozenen
051aroCOCTOsTHUS U
KOM(pOPTHOM TOPOACKON
CpeJbl C YIYETOM
pecypcoB, OTeHIIMaja
1 KOHKYPEHTHBIX

IPEUMYIIIECTB T'OPOJIOB

YIIPaBJICHUS TOPOAAMHU

1.2 B pe3ynbTate 0CBOCHUSI JUCIUIUIMHBI Y CTYICHTOB JOJKHBI OBITH C(HOPMUPOBAHBI:

OTO/TO Kon Jramna
(pu HaMMYUK OCBOGHUS
npodcrangapra KOMITETEHIIUU

WIH 1O

pe3ynbTatam

(hopcaiT-ceccum)

Pe3ynpTatel 00yueHus

opranuzanonHo- | JIIK-1.1
yIpaBjieHUYeCKas

HAa YypOBHE 3HAHWH: JEMOHCTPUPOBATh 3HAHHE
MHOCTPAHHOTO  SI3pIKa Ha  NPOQEeCCHOHATBEHOM
YpOBHE, OCHOB Hay4YHO-HUCCIIE0BaTENbCKOM
JeSITeTIbHOCTH,

Ha ypOBHE YMEHHUH: HCHOJIb30BaThb HMHOCTPAHHBIN
SI3BIK  JUIST  KOMMYHHUKAIIMM, TIOMCKa M TOJy4YeHUs
MH(bOpMaIuK; CO3aHus TEKCTOB, pedepupyeT TEKCTh]
Hay4HbBIX CTaT€l; y4acTBYET B AUCKYCCUSX HA POIAHOM|
1 THOCTPAHHOM SI3bIKaX

Ha YpOBHE HAaBBIKOB: TIOUICPKHBATh Oeceny II0
[IHPOKOMY CIEKTPY MOBCEIHEBHOTO u
mpoeCcCHOHATBHOTO OOIIEHUSI Ha HWHOCTPAHHOM
SI3BIKE

2. O0beM n MecTo AMcHMILIMHBL B cTpyKType OII BO

O0beM JUCHHUTLIUHBI

Obmas Ttpynoemkocts b1.B.OJI.1 MHocTpaHHBIH s3bIK B HpodeccuoHalbHOU chepe
cocTaBlIIeT 3 3aueTHhIC eauHMIbI, 108 Jacos.

KonnuecTBo akageMHuyecKuX 4YacoB, BBIJENEHHBIX Ha KOHTAaKTHYIO pPaboTy cC
MpernoiaBaTesieM Mo o4HoM (popme, cocTaBisieT 36 4acoB: MpaKTUYECKUE 3aHATUS — 36 4acos.
CamocrosTenbHas paboTa cocTaBiseT 72 yaca.



KonnuecTBO akaneMHuecKWX YacoB, BBIIEIEHHBIX Ha KOHTAaKTHYIO pPaboTy cC
IIpernojaBaresieM Mo 3a04HOU ¢opme, cocTaBiseT 24 yaca: mpakTHYecKHe 3aHsATus — 24 yaca.
CamocrosarenbHas pabota coctasinseT 80 4acoB.

Mecro nucuuniunasl B ctpykrype OII BO

Hucuuruinaa 51.B.OJ1.1 MHocTpaHHbI 361K B IpodeccuoHaIbHON chepe u3ydaeTcs 1o
ouyHol ¢opme Ha 1 kypce B 1 cemectpe, 1o 3aouHoi hopme Ha 1 kypce B 1-2 cemecTpax

Hucuumuimaa b1.B.O/I.1 MHoctpaHHbI s3bIK B NMpo(ecCHOHANbHOM cdepe BXOIUT B
biok 1 «/lucuurinHbn

B conepxarenpHOM IUIaHE JAMCLMIUIMHA ONMPAETCS HA MPEAbIAYLIIUH  ypOBEHb
oOpa3oBaHUs.

JlocTikeHne IUTaHUPYEMBIX pPe3yiabTaToB OOyueHHs! ciayxut ocHoBod anst b1.B.O/1.3
Mexnynaponubsie opranusanuu (2 cemectp), b1.B.OJ/l.8 Ilpomeccer wmexayHapomHON U
peruoHanbHOM wuHTerpamuu (2 cemectp), b1.B.OJ1.13 HamuonansHas O6e3omacHocTh (2
cemectp), b2.H.1 Hayuno-uccnenoBarensckuit cemunap (1-3 cemectpsr)

dopMa MPOMEKYTOUHOM AaTTECTallMd B COOTBETCTBHM C YYEOHBIM IJIAHOM — 3ayer
(3aouHast popma oOyueHus), sk3amMeH (ouHas popma 0OydeHuUs).

3. Conepskanue U CTPYKTYpa AUCHUILIMHBI
ouHas hopma oOydeHUs

Ne i/ HanmeHnoBaHnue Tem O0beM TMCUHUIJIMHBI , Yac. ®Dopma
(pa3aenoB), Bcero KonrakTtnas pa6ora odyqarommuxcsas | CP TEeKYIIero
¢ mpenoaaBaTeieM KOHTPOJIs
M0 BH/JaM y4eOHBIX 3aHATHI ycrneBaeMocTu* ¥,
MPOMEKYTOYHOI
aTTecTaAuu* **
J JIP 3/  |KCP
Tema 1 Basic definitions in 8 2 6 o
Public Administration.
OcnosHule
onpeoeneHus 8
Tocyoapcmeennoti
Cnyocoe.
Tema 2 Separations of powers. 8 2 6 o
Pazoenenue snacmeii.
Tema 3 Systems of 8 2 6 0]
government.

Cucmemul ynpagnenus.

Tema 4 Civil Service and its 8 2 6 0]
history. Corruption in
Civil Service.
Tocyoapcmeennas
cnyacoba u eé ucmopus.
Koppynyus 8
T'ocyoapcmeennoti
Cnyacoe.

Tema 5 Strategic management. 8 2 6 o
Cmpamezuueckuti
20¢y0apCcmeeHHulil
MeHeOHCMeHM.

Tema 6 Decision making in 8 2 6 o
Public Administration.




Tpunamue pewenuii
Tocyoapcmeennoti
Cnyarcoe.

Tema 7

Negotiating. Cross-
cultural negotiating.
Ilposedenue
nepezo8opos.
Meoickynomypnuiii
ouanoe.

10

Tema 8

PR in Public Service.
Cea3v c
00WecmeenHoCmvio 8
T'ocyoapcmeennoti
Cnyacoe.

10

Tema 9

Public Service reform
in

Great Britain.
Pegopma
Tocyoapcmeennoti
Cnyorcool
Benuxoopumanuu.

10

Tema 10

Local Government in
Great Britain.

.OpeaHul MeCmHO20
CamoynpagieHus. 6
Benuxoopumanuu.

10

Tema 11

Recruitment of civil
servants in

Great Britain.

Habop 6 cmpyxmypol
20ccnycovl

Benuxobpumanuu

10

Tema 12

Career in the Civil
Service in

Great Britain.

Kapvepa 6 2occnyoicoe

Benuxoopumanuu.

10

IIpomexxyTouHas arrecTauus

Bcero:

108

36

72

3aouHas hopma oOydeHUs

Ne m/m

HaunmeHoBaHne TeM
(pa3neJioB),

O0beM TMCHUILIAHEI , Yac.

Bcero

KonTakTHas padora 00y4aromuxcs
¢ mpemnoaaBaTeJieM
10 BUAAM y4eOHBbIX 3aHATHI

CP

®opma
TeKyIero
KOHTPOJIsI
ycrneBaeMocTH* ¥,
NPOMEKYTOYHOM
aTrecranum***

113/

KCP

Tema 1

Basic definitions in
Public Administration.
OcHnognobie
onpeodenenus 8
Tocyoapcmeennoti
Cnyarcoe.




Tema 2

Separations of powers.
Pazoenenue enacmeil.

Tema 3

Systems of
government.
Cucmemvl ynpasnenus.

Tema 4

Civil Service and its
history. Corruption in
Civil Service.
Tocyoapcmesennasn
cnyorcba u eé ucmopus.
Koppynyus 8
Tocyoapcmeennoti
Cryorcoe.

Tema 5

Strategic management.
Cmpamezuueckuti
20CY0apCcmeeHH bl
MeHeOHCMeHN.

Tema 6

Decision making in
Public Administration.
Tpunsamue pewenuii 8
Tocyoapcmeennoti
Cnyacoe.

Tema 7

Negotiating. Cross-
cultural negotiating.
Ilpogedenue
nepezo8opos.
Mesickynomypruoiii
ouanoe.

Tema 8

PR in Public Service.
Ceasb c
06ujecmeeHHOCnbI 8
Tocyoapcmeennoti
Cnyarcoe.

Tema 9

Public Service reform
in

Great Britain.
Pegpopma
Tocyoapcmeennoti
Cnyorcool
Benuxobpumanuu.

Tema 10

Local Government in
Great Britain.

.Opeanvl  MecmHo20
camoynpaeieHus 6
Benuxobpumanuu.

Tema 11

Recruitment of civil
servants in

Great Britain.

Habop 6 cmpyxmypul
20ccnyxHcovl
Benuxoopumanuu

Tema 12

Career in the Civil
Service in

16

14




Great Britain.
Kapvepa 6 coccryoche
Benuxoopumanuu.

[TpomexxyTouHas aTTecTanus 4 3

Bcero: 108 | | | 24 ] 80

Ipumeuanue:
** — popmul mexyujeco konmponsa ycnesaemocmu: onpoc (0O), pegpepam (P)
**% - hopmbl npomesicymounoi ammecmayuu. 3auem (3), sxzamen (3).

Conep:xanue TUCHUIJIMHBI

Tema 1. Basic definitions in Public = Administration. Ocnoenvie onpeodenenus 6
T'ocyoapcmeennon Cnyixcoe.

The theme describes the main terms and notions of public administration.

The history of development of state from classical antiquity till modern society is given.

Tema 2. Separations of powers. Pa3ienenue Biaacreii.

The theme explains the mechanism of separation of powers and gives the detailed description of how this
mechanism works. The theme shows other variants of organizing a democratic system of governance such
as “fusion of power” and “mixed systems”.

Tema 3.Systems of government. CucreMsbl ynpapjieHHUsI.

The theme reaveals the main features of federalism, confederation and unitization, analyses the diferrence
and advantages of each system of government.

Practical task; write a magazine article about “Aristotle and his theory of forms of government”.

Tema 4. Civil Service and its history. Corruption in Civil Service.I'ocynapcTBeHnas ciy:xo6a
u eé ncropusi. Koppynuus B I'ocynapcreennoi Ciryxoe.

The theme describes the term “civil service” and gives a glimpse of its history. The theme explains the
factors that may cause corruption and offers the ways to prevent it.

Tema 5. Strategic management. CTpaTernueckuii rocyapcTBeHHbIi MeHEIKMEHT.
The theme defines the term “strategy” and explains the use of the term in managerial practice. The theme
analyses the process of strategic management and strategic thinking.

Tema 6. Decision making in Public Administration. Ilpunsitue pemenuii B
TI'ocynapcrBennoii Ciry:x0e.

The theme describes decision-making as a focus for public administration theory and research. The theme
gives considerable attention to the particularities of political and technical decisions and stresses the
importance of IT decisions.

Tema 7. Negotiating. Cross-cultural negotiating. IlpoBeneHue mneperoBopos.
MeXKYJIbTYPHBIH 1HAJI0T

The theme introduces negotiating skills and styles. The theme defines approaches to cross-cultural
negotiation.

Tema 8. PR in Public Service. CBsi3b ¢ o0mecTBeHHOCTHIO B ['ocynapcrBennoi Cury:koe.

The theme reveals the origin of the term “public relations” and gives a valuable insight into the nature of
this complex organization.

Practical task: Round table: The role of PR in modern political competition

Tema 9.Public Service reform in Great Britain. Pegopma I'ocynapcrBennoi CiryxObI
BeankoOpuranun.

The theme explains the reasons that caused the changes and necessity of reform in Civil Service of Great
Britain and gives a glimpse of experience in this field in other European countries.




Tema 10. Local Government in Great Britain. .Opranbl MecTHOro caMoymnpasBJieHUsI B
BeankoOpuranun

The theme presents the system of local government in Great Britain, its structure, aims and functions. The
future development of local government in U.K. is also considered.

Tema 11. Recruitment of civil servants in Great Britain. HaGop B cTpykTypbI rocciyx0bI
Beankoopurannu

The theme reveals the principles of selection, their advantages and disadvantages. Practical task: Make up
questions to the Head of Human Resource department of Ministry for foreign Affairs about the selection

procedures and demands to candidates.

Tema 12. Career in the Civil Service in Great Britain. Kapsepa B rocciay:xoe
BeankoOpuranuu.

career. The importance of civil servant career is stressed in this theme.

The theme describes how civil servants make their career and explains the advantages of such

4. MartepuaJibl TeKYLIEero KOHTPOJIA yCIeBAeMOCTH 00yUAOIUXC U (POHI OLEHOYHBIX

cpeacre HpOMe)KyTO‘IHOﬁ aTrTeCTAalluM 10 JTMCHHUIIJIMHE

4.1. ®opmMbl U METOBI TEKYLLETO KOHTPOJISL YCIIEBAEMOCTU U MPOMEKYTOUHOM aTTeCTal|H.

4.1.1. B xone peamuzanun nucuurinabl b1.B.OJ1.1 UHOoCcTpanHbIit 536K B IPO(HECCHOHATBHON
cdepe UCTIONB3YIOTCS CICAYIONINE METOIBI TEKYIIIETO KOHTPOJIS YCIIEBAEMOCTH O0YJaIOIINXCS

Tema w/unu pazuen Metonbt
TEKYILEro
KOHTPOJIS

yCIIEeBAEMOCTHU

Tema 1. | Basic definitions in Public Administration. ompoc
OcHosnvie onpedenenus 6 I'ocyoapcmeennoii Cnyacoe.

Tema 2. | Separations of powers. ompoc
Pazoenenue snacmeri.

Tema 3. | Systems of government. onpoc
Cucmemvl ynpasneHus.

Tema 4. |[Civil Service and its  history.  Corruption in  Civil orpoc
Service.l ocyoapcmeennas cayacoa u ee ucmopus. Koppynyus 6
Tocyoapcmeennou Cnyaicoe.

Tema 5 Strategic management. 0mpoc
Cmpameauueckuii 20Cy0apcmeeHHblL MEHeONCMeHM.

Tema 6. | Decision making in Public Administration. orpoc
Tpunsmue pewenuii 6 I'ocyoapcmeennoti Cuyoicoe.

Tema 7. | Negotiating. Cross-cultural negotiating. ompoc
IIposedenue nepecosopos. MedicKynomypHoiii ouanoe.

Tema 8. | PR in Public Service. ompoc
Ces3b ¢ obwecmsennocmoio 8 I'ocyoapcmeennou Cnyaicoe.
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Tema 9 | Public Service reform in Great Britain. ompoc
Pegpopma I'ocyoapcmeennoii Cryoucovl Beruxoopumarnuu.

Tema 10 | Local Government in  Great Britain..Opeansr  mecmrnoeo ompoc
camoynpaenenus 8 Beruxoopumanuu.

Tema 11 | Recruitment of civil servants in Great Britain. Habop 6 cmpyxkmypsi onpoc
eoccnyacovl Benuxkoopumanuu

Tema 11 | Career in the Civil Service in Great Britain. Kapvepa 6 coccnyacoe | Onpoc, 3amura
Benuxobpumanuu. pedeparos

4.1.2. 3aueT MPOBOAUTCS C MPUMEHEHUEM CIICAYIOIIUX METONOB (CPENCTB): B yCTHOU (opme 1o
BOMpPOCaM.
DK3aMeH TPOBOJUTCS C MPUMEHEHUEM CIICAYIONUX METONOB (CPeACTB): B YCTHOU (opme 1mo
BOMpPOCaM.

4.2. Marepuaiibl TEKYILIETO KOHTPOJISI yCIIEBAEMOCTH.

[IpenogaBarenp OLIEHWBAET yPOBEHBb IMOJATOTOBICHHOCTH OOYYAIOUIMXCS K 3aHSATHUIO TI0
CJIEYIOIIUM TOKa3aTesIM:

- YCTHBIE OTBETHI Ha BOMPOCHI IPETOoaBaTesis 0 TeME 3aHATHS,

- BBICTYIIJICHHE C JJOKJIaJJaMH,

- yuacTHe B 00CYXJICHUH JJOKJIa/I0B.

- 3amuTa pedepara.

Kputepun ornieHuBaHus qOKIIaa:

- CTEINEHb YCBOEHUS MOHITUN U KaTerOpHil 10 TEME;

- yMeHHe paboTaTh ¢ JOKYMEHTAILHBIMHU U TUTEPATYPHBIMU UCTOUHUKAMU;

- TPAaMOTHOCTb U3JIOKEHHSI MaTepuara;

- CaMOCTOSATEIHHOCTh PA0OTHI, HATUYKE COOCTBEHHOW 000CHOBAaHHON TTO3UITHH.

OueHka 3HaHWW, YMEHWH, HABBIKOB TMPOBOAMTCS HA OCHOBE OaJUTbHO-PEUTHHTOBOM
cucremsbl 70% u3 100% (70 6amtoB u3 100) - BkIax no pe3yibraTaM BBICTYIUICHHS C JOKIaJaMH,
ydacTusi B 0OCYKACHUSIX JOKIAI0B APYrux oOydyaronuxcsi, OTBETOB Ha BOMPOCHI MperoiaBaTess
B XOJI€ 3aHATHS., 32 3aIIUTYy pedepara

Bonpocwvl memul 01 noozcomosku k onpocam (Ouckyccusm) (memwvt 00OK1A008):

Tema 1: Basic definitions in Public Administration.

Ocnosnvle onpedenenus é 2ocyoapcmeennou Cuyscoe.

The theme describes the main terms and notions of public administration. The history of
development of state from classical antiquity till modern society is given.

Practical task: Writing a report: Principles of bureaucratic organization.

Tema pacKkpeIBa€T OCHOBHBIE TEPMUHBI U TOHSATUS TOCYIAPCTBEHHOW CITYXKOBI.
[IpencraBiena uctopus pa3BUTHs TOCYAapCTBa OT KIACCUYECKOW aHTUYHOCTHU JI0 COBPEMEHHOTO
o0riecTBa.

IlpakTuueckoe 3amanme: Hammcanme pgoxmana: I[IpuHIMIBI OIOPOKPATHYECKOTO
rocyaapcTBa.

Tema 2: Separation of powers.

Pazoenenue ¢nracmeii.

The theme explains the mechanism of separation of powers and gives the detailed
description of how this mechanism works. The theme shows other variants of organizing a
democratic system of governance such as “fusion of power” and “mixed systems”.

Practical task: Writing a report: “Various models around the world”.
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Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.

B Teme oOBscHSeT MexaHM3M JEWCTBUS pa3felieHUs] BilacTedl U JaeTcs JeTalbHOe
ONMCaHME KaK ATOT MEXaHu3M paboraeT. B Teme aeMOHCTpHpYIOTCS  Jpyrue BapHaHTHI
opraHuzalun }IGMOKpaTquCKOﬁ CHUCTCMBI YIIPABJICHUSA ITPHU «CIIUAHUHA BJIACTE» U «CMENIaHHOHU
CHUCTEMBI».

IIpakTnyeckoe 3amanme: Hanucanme poknana: PasHele Mogenu — ympaBieHUS
roCyJapcTBOM B MUDE.

PoneBast urpa: Yuactue B quckyccun: Paznenenue Bnacteid npotuB CIusHHUS BIACTEH.

Tema 3: Systems of government.

CucrtemMbl ynpaBjeHus.

The theme reaveals the main features of federalism, confederation and unitarization,
analyses the diferrence and advantages of each system of government.

Practical task; write a magazine article about “Aristotle and his thery of forms of
government”.

B Teme packpbIiBatoTCs OCHOBHBIE UepThl (eiepann3ma, KoHpeaepauu 1 yHUTapu3aluu
U aHAJIM3UPYIOTCS Pa3inyrs U IPEUMYILECTBA KaKA0M U3 (JOpM yIpaBiICHHUS.

IIpakTnyeckoe 3ananue: Hamucate cTathio Ha TeMy «APUCTOTENb U €ro Teopus Gopm
YIPaBJICHUS.

Tema 4: Civil Service and its history. Corruption in Civil Service.

The theme describes the term “civil service” and gives a glimpse of its history. The theme
explains the factors that may cause corruption and offers the ways to prevent it.

Practical task: Writing an article: “The ways of combating corruption in Civil Service”

Role-play: Round table: “The strongest suctions against corruption”

Tema onmchIBaeT 3HAUCHHE TEPMHUHA «TOCYAaPCTBEHHAs! CIyK0a» U MPeCTaBIIsSET

KpaTKuii AIKCKypc B €€ HCTOpuio. B Teme OOBACHSIOTCS (AaKTOPhI BBI3BIBAIOIIUC
KOPPYILHUIO U MPEIararoTcs MEPhI MPEJOTBPALICHUS KOPPYITILIUH.

IIpakTuueckoe 3amanme: Hammcanme ctateu: Mepsl OOprOBI ¢ KOppyIueHd B
T'ocynapctBennoit Cirysxoe.

Ponesast urpa: Kpyrietit cton: DddextuBabie Mephl B 00pb0e ¢ KOPPYIIIHEH.

Tema 5: Strategic management.

Crparern4eckuii rocy1apcTBeHHbI MEHEIKMEHT.

The theme defines the term “strategy” and explains the use of the term in managerial
practice. The theme analyses the process of strategic management and strategic thinking.

Practical task: Writing a report about effective strategic management process.

B teme maercst onpeneneHne TEPMUHY «CTPATErus»» U OOBICHSAETCS YIOTPEOIeHUE €ro B
YIPaBJIEHYECKOM MPAKTUKE. A TaKKe JaeTCsl aHAIM3 MPOIecca CTPATETHIECKOro YIpaBIeHHUS U
MBIIICHHSL.

IIpakTnyeckoe 3ananue: Hamucanue nokiana 06 3¢(heKTHBHOM MPOLECCE YIPABICHUSI.

Tema 6: Decision-making in Public Administration.

IIpunsitue pemwennii B locynapcreennoii Cory:xoe.

The theme describes decision-making as a focus for public administration theory and
research. The theme gives considerable attention to the particularities of political and technical
decisions and stresses the importance of I'T decisions.

Practical task: Get ready for the interview: Decision-making in modern world.

B Teme omnuceiBaeTcs mHpolecC MPUHATHS pEHICHWH Kak TIJIaBHOE HampaBieHHE Jis
TEOPHH U UCCIIC0BAaHUS FOCYIApPCTBEHHOH CITy>KObI. B Teme yzensercst 3HaunTeIbHOE BHUMaHUE
O0COOCHHOCTSIM MPUHSATHS MOJIUTUYECKUX U TEXHUUECKUX PEIICHUN U MOTYEPKUBAETCS BaXKHOCTD
pewenus B UT.
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IIpakTHyeckoe 3aganue: IlogroroBurbecss K HHTEpBbIO: [IpuHATHE pelieHU B
COBPEMEHHOM MHpE.

Tema 7: Negotiating. Cross-cultural negotiating.

IIpoBenenue neperoBopoB. Me:KKyJIbTYPHBIi 1HAJIOT.

The theme introduces negotiating skills and styles. The theme defines approaches to
cross-cultural negotiation.

Practical task: Think of the problem to discuss. Read out your infiormation files. Identify
youe priorities and work out your strategy and tactics at negotiation.

Tema 3HaKOMHMT C HaBBIKAMM M CTHJISMH IeperoBopoB. Orpenensercss MOAXOI K
MEXKYJIBTYPHOMY JHAJIOTY.

IIpakTnyeckoe 3aganme: IlpuaymailiTe BO3MOXKHYIO HpoOJIeMy sl IEPEroBOPOB.
3aunTaiite cBOM MH(OPMALMOHHBIE TOKYMEHThI. OIpenenuTe Balll NPUOPUTETHI U pa3zpaboTaii
CTpATEruio U TAKTUKY MOBEIECHUS BO BPEMs IIEPETOBOPOB.

Tema 8: PR in Public Service.

Cas3b ¢ 00mecTBeHHOCTHIO B I'ocynapcrBennoi Ciryxoe.

The theme reveals the origin of the term “public relations” and gives a valuable insight
into the nature of this complex organization.

Practical task: Round table: The role of PR in modern political competition.

Tema packpbIBaeT MpPOHMCXOXKICHUE TEPMUHA «CBSI3b C OOLICCTBEHHOCTHIO» M JaéT
BO3MOYKHOCTb TJTyOOKO B3IJISHYTh Ha TIPUPOIY ITOTO SBJICHHSI.

IMpakTuueckoe 3amanme: Kpyrieni crom: Ponp CBsi3m ¢ OOIIECTBEHHOCTHIO B
COBPEMEHHOM MOJIUTHYECKON KOHKYPEHIIHH.

Tema 9: Public Service reform in Great Britain.

Pedopma I'ocynapcrBeHHo¥ ciyx0bl B Betukooputanuu.

The theme explains the reasons that caused the changes and necessity of reform in Civil
Service of Great Britain and gives a glimpse of experience in this field in other European
countries.

Practical task: Write an article on “Reforms in Civil Service in Russia. Problems and
challengers.”

Tema 0OBsICHSIET MPUYHHBI, KOTOPBIC BBI3BIBAIOT IMEPEMEHBI H HEOOXOMMOCTh pedopm B
Tocynapcteennoi CiyxOe BennkoOpuTanuu ¥ peocTaBiseT OSrIblid B3IV HA OIBIT JAPYTHX
€BPOIEICKUX CTPAH.

IpakTuueckoe 3aganue: Hamummre crathio: PedopMbl TocymapcTBEHHOM CITyKObI
Poccuu. [1poGaembl 1 BHI3OBHI.

Tema 10: Local Government in Great Britain.

MecTHoe camoynpaBJ/ieHue BeaukoOpuranum.

The theme presents the system of local government in Great Britain, its structure, aims
and functions. The future development of local government in U.K. is also considered. Practical
task: Write an essay on local government in Russia.

B Teme mpencraBnseTcs CUCTEMa OpPraHOB  MECTHOTO — CAaMOYIPAaBJICHUS B
BenukoOputanuu ee CTpykTypa, nenu U GyHKIH. byyiee pa3BuTre OpraHoB caMOyIpaBJICHUS
Oo6wenuaennoro KoponeBcTBa Takke paccMaTpUBAETCs B 3TOM IJ1aBe.

IIpakTnyeckoe 3aganme: Hamumumre scce Ha Temy: MecTHOe caMOYIpaBliCHHE B
Poccun.

Tema 11: Recruitment of civil servants in Great Britain.
Ha0op B cTpyKTypBI rocciay:k0b1 BesnkooOpuranmnu.
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The theme reveals the principles of selection, their advantages and disadvantages.
Practical task: Make up questions to the Head of Human Resource department of Ministry for
foreign Affairs about the selection procedures and demands to candidates.

Tema packpbIBaeT MPUHIMITEI 0TOOPA, X MTPEUMYIIECTBA U HEJJOCTATKH.

IIpakTnyeckoe 3aganme: CocTaBbT€ CIHCOK BOINPOCOB K IJIaBe OTJeNa KaJpoB
MUHHCTEPCTBA HHOCTPAHHBIX €I O TPOIeAypax oT0opa i TpeOOBaHUS K KaHIHIATaM.

Tema 12: Career in Civil Service of Great Britain.

Kapsbepa B rocciy:xoe Beiukoopuranum.

The theme describes how civil servants make their career and explains the advantages of
such career. The importance of civil servant career is stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career in the Public Service
in Russia in comparison with Civil Service of Great Britain.

B Tteme omnmMchiBaeTcs, Kak TrocciyXalue JAelaioT Kapbepy U OOBSICHSAIOTCS
peuMyIIecTBa NoA00HOH Kapsephl. [loguepKkuBaeTcsi BAXKHOCTh Kapbephbl B TOCCITYKOE.

[Tpumepnbie TeMbl pedepaToB

1. Outstanding theoretic of state policy.

Buwioarowuecs meopemuxu 20cyoapcmeeHHOU NOIUMUKU.
2. The system of government in the USA.
Tocyoapcmeennas cucmema CLLA.

3. The system of government in Canada.
Tocyoapcmeennas cucmema Kanaowi.

4. The system of government in Australia.
Tocyoapcmeennas cucmema Aécmpanuu.

5. The system of government in New Zealand.
Tocyoapcmeennas cucmema Hogotl 3enanouu.

6. The biography of Fulton.

buoepaghus @ynmona.

7. The Pendleton Civil Service Reform Act.

3akon Ilenonmona o peghopme coccayacovt CLLIA 6 1883 200y.

4.3. OuieHOYHBIE CpeICTBA AJIs IPOMEKYTOUHOM aTTeCTalluy.
4.3.1 ®opmupyemblie KOMIIETEHIIUN

Kon HaumenoBanue Kon HaumenoBanue sTamna
KOMIICTEHIINH | KOMITETCHIINU JTamna OCBOCHHSI | OCBOCHHUSI KOMIICTCHIIH
KOMITETEHIIUU

JIIK-1 CITIOCOOHOCTH HIIK-1.1 FOTOBHOCTh  HCMOJIb30BaTh
3P PeKTUBHO WHOCTPAHHBIA S3bIK B IIEJSAX
OpraHU30BaTh cbopa uHbopMauu 0
MEXTOCYIapCTBEHHOE 3apy0exKHOM OIIbITE
B3aMMOJEHCTBUE O CTPaTEeruyecKoro
pas3InYHbIM yIpaBJIeHUs] TOPOAAMHU
HaIpaBJICHUSIM

COTPYIHUYECTBA C
Y4E€TOM UHTEPECOB
Poccumn, TenaeHnmi u
Lenen pa3BUTHS
roCy/IapCTBEHHBIX
CHCTEM U
rocy/1apCTBEHHOTO
yIpaBJIeHHUS,
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CaMOCTOSITENTLHO
paspabaTbIiBaTh MOJICIIH,
TCXHOJIOTHH,
MpOrpamMMBbl (MIPOCKTHI)
MEKTOCYIapPCTBEHHOTO
B3aUMOJICUCTBUS

JTan oCBOCHUA

IToka3aTeab OLleHUBAHNSA

Kpurepuii ouennBanus

KOMIIETECHIIUH

AIK-1.1 3HaeT Metoasl | JleMoHCTpupyet 3HaHHE
Bnanenue HaBBIKaMHU | CTPAaTETUYECKOTO aHaJM3a, | METOIOB CTPaTErnYECKOro
CTPATEerM4eCKOro AaHaJIn3a, | IIaHUPOBAHMS, aHanusa, IJIAHUPOBAHMS,
IUIAHUPOBAHMS, IIPOrHO3UPOBAHMS, NPOTHO3UPOBAHUS, pa3pabOTKU
[IPOrHO3UPOBAHMS, pa3paboTku CTpaTerui | crparerui YIIpaBJICHUS
pa3paboTku CTPATETruii | yIpaBJIEHUs TOPOIaMHU ropofaMu

YIIPABJICHHUS roporamy, | YMeer TpUMEHSATh MeTOAbI | Pedepupyer TekcTsl HaydHBIX

TOTOBHOCTh HCITIOJIb30BaTh
WHOCTPAHHBIM  A3BIK B
nensix coopa mHpopmaruu
0  3apyOeXKHOM  OIBITE
CTPaTEeTUYECKOTO
yIIpaBJIEHUs TOPOIAMH

pa3paboTku cTparerui
yIpaBICHUS rOpoAaMH,
aJICKBaTHbIE KOHKPETHBIM

YCJIOBHSIM Pa3BUTHUS TOpPOJIa
HUcnonb3dyer  MHOCTpPaHHBIN
SA3pIK B Ienax — coopa
uHopMau 0 3apyOeKHOM
OTIBITE CTPaTETUYECKOro
yIpaBIeHUS TOPOIaMHU

cTaTew;

VYuyacTByeT B JHCKYCCHSX Ha
POZHOM U MHOCTPAHHOM SI3bIKaX;
Coznaer U IIPEJICTaBIISIET
ayIMTOPUH TEKCTbl HAay4HO-
HCCJIEIOBATENIbCKUX PabOT
OmnmpaeTcs Ha  3apyOeKHBIN

OIIBIT CTPATEru4eCcKoro
yIPaBICHUS TOpPOAAMH,
IIPE/ICTABIICHHBIN Ha

HHOCTPAHHOM S3BbIKC

4.3.2 TunoBble OLIEHOYHBIE CPEACTBA

Bompocs! k 3auery

Beceda na anenutickom s3vike nO memam:
1.Basic definitions in Public Administration.

OcnosHule onpedenenus 8 2ocyoapcmeennou Cnyorcoe.

2. Separation of powers.

Pazoenenue enacmeii

3. Systems of government.
Cucmemvl ynpasnenus
4. Strategic management.

Cmpamezuueckuii 20cy0apCcmeeHHblil MEHEONCMEHM.

5. Civil Service and its history. Corruption in Civil Service.
T'ocyoapcmeennas ciyacba u ee ucmopus

6. Decision-making in Public Administration.
IIpunsamue pewenuii 6 I'ocyoapcmeennoti Cnysrcoe.
7. Negotiating. Cross-cultural negotiating.

IIpogedenue nepe2o6opos. MedxckynomypHulil Ouanoe.

8. PR in Public Service.
Ceasb ¢ obwecmeennocmoio 6 I ocyoapcmeennoii Cnyorcoe.
9.Public Service reform in Great Britain.
Pegpopma I'ocyoapcmeennoti cycovl 6 Benukoopumanuu.
10. Local Government in Great Britain.

Mecmuoe camoynpasnenue Benuxoopumanuu.

[Ixana orieHnBaHus.
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Beinonnenne Beex 3ajaHUN TEKYIIETO KOHTPOJIS SIBIISIETCS 003aTeNbHBIM /ISl BCEX
oOyuatromuxcs. OOyuaromuecs, He BBIIOJIHHUBILNE B IIOJIHOM 00beME BCE ITH 3aJJaHUs, HE
JOITyCKAIOTCS K Cclla4e 3a4eTa.

Kpurepuu oneHku:

Ouenka Kpurepuii ouenku

OOyuaromuiicss MOKa3bIBa€T BBICOKHHM YPOBEHb KOMIIETEHTHOCTH, 3HAHMS
MPOrPaMMHOTO MaTepHuasa, y4eOHOU, NepUOJUIECKON U MOHOTpadUIeCcKOit
JUTEpaTypbl, 3aKOHOAATENIBCTBA U IPAKTUKH €r0 IPUMEHEHUS, PaCKPbIBAET
HE TOJBKO OCHOBHBIE IIOHATHUS, HO W AHAJIM3UPYET UX C TOUYKH 3PEHUS
pa3nuyHbIX aBTOPOB. OOywaromMiCs MOKa3bIBa€T HE TOJIBKO BBICOKHUI
YPOBEHb TEOPETUYECKUX 3HAHUI MO [AUCLUUIUIMHAM, BKIIIOYEHHBIM B
TOCYJAPCTBEHHBIM JK3aME€H, HO W BUIUT MEKIUCLUIUIMHAPHBIE CBS3H.
[IpodeccronanbHo, rPaMOTHO, MOCIEAOBATEIBHO, XOPOLIHM SI3IKOM YETKO
u3j1araeT MaTepuaj, apryMEHTHUPOBAHHO (OPMYIMpYeT BBIBOJbI. 3HAET B
pamMkax TpeOOBaHMI K HampaBICHHIO © HOPOPHII0  HOATOTOBKU
3aKOHOJIATEIbHO-HOPMATUBHYIO UM IpakTH4Yeckyro ©0a3y. Ha Bompocsl
OTBEYAET KPATKO, ApIryMEHTUPOBAHO, YBEPEHHO, 110 CYILLECTBY.

«3a4YTCHO»

OOyuaromuiicss TMoKa3pIBaeT cjalOble 3HAHHUS JIEKIIMOHHOTO MaTepHaa,
yueOHOW JNHUTepaTypbl, 3aKOHOJATEIbCTBA W MPAKTUKH €ro MpHUMEHEHUs,
HU3KUHA YpOBEHb KOMIIETEHTHOCTH, HEYBEPEHHOE H3JIOKEHHE BOIIPOCa.
OOyyvaromuiicss TOKa3bIBaeT CJIa0bIii YpPOBEHb MPO(ECCHOHANBHBIX 3HAHUH,
3aTpyIHAETCS MPU aHaIM3€ MPAKTHUECKUX cUTyauuil. He MoxxeT mpuBecTH
NpuUMepbl U3  pealbHOM  mpakTUKu. HeyBepeHHO W JIOTHYECKHU
HENOCJIe0BAaTeIbHO M3JIaraeT Marepuai. HempaBuiabHO OTBeyaeT Ha
BOMPOCHI WIH 3aTPYAHSETCS C OTBETOM.

«HE€ 3a4TCHO»

Bomnpocs k 3xk3ameny
Beceoa na anenuiickom sizvike no memam:
1. Civil service and its basic definitions.
Tocyoapcmeennas cnyscoba u e€ 0CHOBHbIE ONPeOeleHUsL.
2. The main principles of separation of powers and other systems.
OchosHble NPUHYUNDBL PA30eieHUst 61acmell U Opy2ue CUCTEMbL.
3. The main features of federalism.
OcHognbie uepmol ghedepanuzma.
4. The main features of confederation and unitarisation.
OchosHble wepmul KOHGedepayuu u yHUmapu3ayuu.
5. Civil Service and corruption.
Tocyoapcmeennas cyocoba u Koppynyusi.
6. History of state and civil service.
Hcmopus eocyoapemea u 20ccuyncowl.
7. Strategic management and thinking.
Cmpamezuueckoe ynpasienue u MbluLieHue.
8. Strategy and tactics of successful cross-cultural negotiating.
Cmpamezust u makxmuka yCneuHo20 MelcKyibmypHo20 OUanozd.
9. Public Administration and PR.
Tocyoapcmeennas cyacoba cés3b ¢ 06UWeCm8eHHOCMbIO.
10.Thatcherism and reforms in Civil Service of Great Britain.
Tomuepusm u pepopma 6 coccnysicoe Beruxobpumanuu.
11. The importance of local government reforms’ experience in Great Britain for Russia.
Baosicnocmo onvima pegpopm 6 opeanax camoynpasnenus Benuxoopumarnuu onsi Poccuu.
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12. Advantages of civil servant career.
IIpeumywecmea kapbepwvl coccyxrcawye2o.
13. Principles and methods of successful recruitment.
TIpunyunsl u Memoosl ycnewHo2o Habopa CIyHcauwux 8 CMmpyKmypol 20CCIyiHcObvl

[IIkana oueHuBaHUs.

OueHka 3HaHWW, YMEHUH, HABBHIKOB IPOBOJUTCS Ha OCHOBE OalIbHO-PEHTHHTOBOMN
cucrembl: 30% u3 100% (wim 30 6amtoB u3 100) - BKi1ag B UTOrOBYIO OLICHKY IO pe3yJbTaTaM
IIPOMEKYTOYHOU aTTECTALUH.

[Ipu oneHuBanuM oTBeTa OOYYAIOLIErocs B XOA€ MPOMEXYTOYHOM aTTecTallud MOXKHO
ONUPAThCS Ha CIEAYIOLINE KPUTEPUU:

basnibl Kpurepuii onenku

26-30 OOyuaromuiicss MOKa3bIBa€T BBICOKUNH  ypOBEHb  KOMIIETEHTHOCTH, 3HAHHUSA
NpOrpaMMHOTO Marepuaina, y4eOHOH, NepHoAuyYecKoil M MoOHOTrpaduyecKol
ITUTEepaTypbl, 3aKOHO/IATENILCTBA U MMPAKTUKU €r0 MPUMEHEHUS], PAaCKPBIBAET HE TOJIBKO
OCHOBHBIE NOHATHSA, HO U AHAIU3UPYET UX C TOUKU 3PEHUS PA3IUYHBIX aBTOPOB.
OOyuaromuiicss TOKa3bIBa€T HE TOJIBKO BHICOKUI YPOBEHb TEOPETHUECKUX 3HAHUM, HO
M BUIUT  MEXKIUCUMIUIMHApHble  cBsi3u.  [IpodeccroHanbHO,  TpaMOTHO,
[IOCJIEIOBATENIHHO, XOPOUINM SI3bIKOM YETKO M3JIaraeT MaTepuai, apryMEHTUPOBAHHO,
¢dbopMypyeT BBIBOJBI. 3HAeT B paMKax TpeOOBaHUI K HAMpaBICHUIO M MPOQHIIIO
MOJITOTOBKM 3aKOHOJAATEIbHO-HOPMATUBHYIO U TpakThyeckyro 0Oaszy. Ha Bompocsl
OTBEYAET KPATKO, APIYMEHTHPOBAHO, YBEPEHHO, 10 CYLIECTBY.

16-25 OOyJaromuicss TOKa3bIBaE€T JOCTATOYHBIA YPOBEHb KOMIIETEHTHOCTH, 3HAHHS
MaTepuaoB 3aHATUN, y4eOHOM M METOAMYECKON JINTEPATyphl, 3aKOHOAATEIILCTBA U
MPAKTUKU €ro MPUMEHEHHUs. YBEpPEHHO U Npo¢deCcCHOHAbHO, TPAMOTHBIM SI3BIKOM,
SICHO, YETKO M IOHSTHO M3JIara€T COCTOSHUE U CYTh BOIIpOca. 3Ha€T HOPMATUBHO-
3aKOHOJATENbHYI0O M  TMPAKTUYECKyl0 ©0a3y, HO TMpH OTBETE JOIYCKAaeT
HECYIIECTBEHHBIE MOrpemHOCTH. OOyJaromuiicss HOKa3bIBaeT TOCTATOYHBIA YPOBEHb
npodeccuOHaNbHBIX 3HaHWM, CBOOOIHO OMEpUPYET MOHATUSMHU, METOAAMHU OILICHKH
NPUHATHUS PEIICHUH, HUMEET IMPEACTABICHHE: O MEXIUCUUIUIMHAPHBIX CBS3SX,
YBA3BIBACT 3HAHUS, IOJYYEHHBIE NPU HU3YyYEHUU PA3IUYHBIX JUCLUIUIMH, YMEEeT
AQHAJIM3UPOBATh MPAKTUUECKHE CUTYyallud, HO JOIYCKAaeT HEKOTOPbIE MOTPEIIHOCTH.
OTBET NOCTPOEH JIOTUYHO, MATepUajl U3Jaraercsl XOPOLIUM SI3bIKOM, IPUBJIEKAETCA
MH(GOPMATHBHBI W WUTIOCTPUPOBAHHBIN Marepuaj, HO TNpPH OTBETEe MJOMYCKaeT,
HEKOTOPBIE OIPEITHOCTH. BONPOCH! HE BBI3BIBAIOT CYIIECTBEHHBIX 3ATPYAHECHMII.

6-15 OOyuaroluiicss MOKa3bIBaeT JOCTATOYHbIE 3HAHMS MaTEpUAIOB 3aHATUH, HO MpPH
OTBETE OTCYTCTBYET JOJDKHAS CBSI3b MEXKAY aHAJIHM30M, apryMEHTAIMEH U BBIBOJAMHU.
Ha moctaBneHHbIe WieHAMH KOMHCCHHU BOTPOCHI OTBEYAE€T HEYBEPEHHO, JOIMYCKAET|
norpemHocTH. OOydaronuiics BiazeeT MPAKTUYECKUMHM HaBBIKAMH, IPUBIIEKAET
WIUTIOCTPATUBHBIA MaTepuan, HO YyBCTBYeT ce0si HEYBEpEHHO TIpH aHaJH3e
MEKIUCIMIUIMHAPHBIX CBsi3eil. B oTBeTe He Bcerga mpUCYTCTBYET JIOTHKA,
ApPTYMEHTHI TPHUBIEKAIOTCS HEIOCTaTOYHO Beckwe. Ha TmocTaBieHHBIE BOIPOCHI
3aTPYIHSETCS] C OTBETaMU, OKA3bIBACT HEJIOCTATOYHO ITYOOKHE 3HAHHSI.

0-5 OOyuaromuiicss MOKa3bIBaeT cliadble 3HAHHWS MaTepualioB 3aHITHH, Yy4eOHOMU
IIUTEpaTypbl, 3aKOHOJATEIbCTBA M IPAKTHUKU €r0 NPUMEHEHHs, HU3KUHA YpPOBEHD,
KOMIIETEHTHOCTH, HEYBEPEHHOE H3JI0KeHHe Bompoca. OOydaroluiics MOKa3bIBaeT
cnabblii  ypoBeHb NPO(PECCHOHATBHBIX 3HAHUHM, 3aTpyIHSETCs IpU  aHaIM3e
MPaKTUYECKUX cUTyauuid. He MoxeT nmpuBecTH mprMepbl U3 pealbHOM IMPAKTHUKH.
HeyBepeHHO M JIOTHYECKH HEINOCIENOBATENbHO M3JIaraeT marepuai. HenmpaBuibHO
OTBEYAET Ha BONPOCHI WJIN 3aATPYIHSIETCS] C OTBETOM.
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[Ikana nepeBojia U3 MHOTOOAJUIBHOM CUCTEMBI B TPATUIIMOHHYIO:

- oOydaromeMycsi BBICTaBJISIETCS OIEHKA «HE 3a4T€HO», €CJIM OOydJarommmiicss HaOpas
Menee 50 0aios,

- OIIEHKA «3a4TEHO0» BBICTABIIACTCS MPU YCIOBHH, €CJIM OOyJaromuiicss Habpan ot 50 10
100 Gamnnos.

100 GannoB BBICTaBISETCS MPU YCIOBUH BBIIIOJHEHHS] BCEX TPEOOBaHUM, a Takxke MpH
00s13aTeIbHOM ~ NPOSIBICHMM TBOPYECKOTO OTHOIIEHHWS K TNpPEAMETy, YMEHHUU HaxXOIUTh
OpUTMHAIIbHBIE, HE COACpKalIMecs B Y4eOHMKaX OTBETHI, YMEHHUH DPa0dOTaTh ¢ MCTOYHHUKAMH,
KOTOpBIE COJIEpP)KATCsl JONOJIHUTENBHOW JUTeparype K Kypcy, YMEHMH COEIUHATH 3HAHMUA,
MOJTY9YCHHBIC B TAHHOM KypCe CO 3HAHUSIMH JIPYTUX JUCIUTUINH.

4.4. Meronuueckue MaTeprabl

VYcrHBIN onpoc SIBISETCS OJAHUM W3 OCHOBHBIX CIHOCOOOB NMPOBEPKH YCBOECHHS 3HAHUI
oOyJarormumucs. Pa3BepHYTHII OTBET CTyIeHTa JOJDKEH MPEACTaBIATh COOOW CBSI3HOE,
JIOTUYECKHU IOCJIEZIOBATEIbHOE COOOILEHNUE HA OMNPEENICHHYIO TEMY, [OKa3bIBaTh €ro yMEHHE
IIPUMEHATH ONPEICIIEHUs, NpaBuUila B KOHKPETHBIX ciydasX. OCHOBHbIE KPUTEPUU OLIEHKH
YCTHOTO OTBETA: MPAaBUIBHOCTbh OTBETA IO COAEP)KAHUIO; MOJIHOTA U IIyOMHa OTBETA; JIOTMKa
U3JI0KEHMSI MaTepuaia (YUMThIBAETCSl YMEHUE CTPOUTD LIEJIOCTHBIH, I1OCIIE10BaTEIbHbIN paccKas,
IPaMOTHO II0JIb30BaThCsl CHEIUAIBHON TEPMUHOJIOTHEN); HCIOJIB30BAHUE JOMOJIHUTEIBHOTIO
MaTepuaa.

5. MeToguyeckne YKazanus AJist oﬁyqammnxcsl 10 OCBOCHMIO JUCHHUITIJIMHbI

Memoouueckue ykazanus no camocmosmenbHou no020MmoeKe K 3aHAMUAM JIeKYUOHHO2O,
NPAKMUYECcKo20 (CeMuHapcKo20) muna.

[TonroroBka K 3aHATHSAM JODKHA HOCHTh CHCTEMAaTHYECKHIl XxapakTep. JTO MO3BOJIUT
o0ydJaroreMycsi B TOJTHOM 00beMe BBITIOJIHUTE Bce TpeOoBaHus mpernoaaBateliss. OOydaronmmcst
pEeKOMEHAYeTCsl u3ydaTh KaK OCHOBHYIO, TaK U JOMOJHUTEIbHYIO JIUTEPaTypy, a TakKke
3HAKOMUTbCS C HWHTEepHET-UCTOYHMKAMH (CHHCOK TMpUBEAEH B pabodeil mnporpamme Mo
JUCITUTUINHE ).

Bompocs! 1151 caMOoCTOSITeIbHON MTOATOTOBKU (CaMOIIPOBEPKH):

1 TlpuMeHeHHE HHOCTPAHHOTO si3bIka B PabOTE€ TOCYIapCTBEHHOTO M MYHHUIIMIAIHHOTO

CILYy’KalIero.

Memoouueckue ykazanusi no n0020mosKe 00K1A008:

[TonroroBka 0OydYarOMMXCs K ONPOCY MpEearnojiaracT HM3y4eHHEe B COOTBETCTBHUH
TEMAaTHKON JUCIMILTUNHBI OCHOBHOW/ JOTIOJIHUTEIBHON TUTEpaTyphl, HOPMATHBHBIX JOKYMECHTOB,
WHTEPHET-PECYPCOB.

OOy4aromuiicss TOTOBUT IOKJIA B (POpME YCTHOTO COOOMICHHUS 10 TeMe JUCIUILTUHBIL.

[Ipennaraercs cnemyromas CTpyKTypa JOKIaa:

1. BBeneHmue:

— YKa3bIBaeTCs TeMa U 1LIeJIb JOKJIaa;

— o0o3HauaeTcs mpobIeMHOE TI0JIe, TEMAaTHYECKUEe Pa3Iesbl JOKIIaa.

2. OCHOBHOE coAep)KaHuE JOKJIaa:

— MIOCJIEIOBATEJIbHO PACKPBIBAIOTCSA TEMAaTUYECKHUE pa3/eibl JOKIaaa.

3. 3akIr04eHueE:

— MPUBOJATCS OCHOBHBIE PE3YABTATH U CY)KJICHUS aBTOpA I10 MOBOY ITyTeH BO3MOXKHOTO
peIIeHus: pacCCMOTPEHHOM MPOOJIEMBI, KOTOPBIE MOTYT OBITH OOPMIICHBI B BUIC PEKOMCHTAIIHIA.

Metoanyeckue peKOMeH1alluu 110 HalkcaHuio pedepara:
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Pedepar sBisercs caMOCTOATENBbHOM mpakTHueckod paboroir oOywaromuxcs. OH
NPU3BAaH OMPEICITUTh CTEIIEHbh OCBOCHHUS CTYJICHTOM 3HAHWH W HABBIKOB, INMOJyYCHHBIX MM B
IpoIecce N3yYSHHsI JUCIUTUINHBL.

Texct paboThl MOMKEH OBITh HamucaH B HaydHoM ctuie. OgopmileHne TeKCTa TakKe
JIOJDKHO OBITH BBINIOJHEHO I'paMoTHO. CrenyeT u30eraTh MyCTHIX MPOCTPAHCTB U, TeM Ooee,
crpanwuil. Ha Bce TaOnuIbl, pUCYHKH U THarpaMMBbl IENTAIOTCS CCBUTKU B TEKCTE.

Pabora Bemonnsercs B ¢opmare A4. Hlpupt — TimesNewRoman. OcHOBHON TekcT
pabotsl HaOupaercss 14-m mpudpToM uepe3 1,5 wuHTepBana, BBIpaBHUBAHUE IO UIMPUHE,
MEXOYKBEHHbI HHTepBad «OObIUHBI», KpacHas cTpoka 1,25 cM. ABTOMaTHYeCKH
paccraBisitoTcst nepeHockl. [lons: Bepxuee 2,0 cm, HmkHee 2,0 cM, jeBoe 3 cM, mpaBoe 1 cwm.
ITpomexxyTkn Mexay ab3anaMu OTCYTCTBYIOT. BBeneHue, IJ1aBbl, 3aKIIOUYEHHE, CITHCOK
JTUTEPaTyphl U TPWIOKEHUS (POPMATHPYIOTCSI KaK 3aroJIOBKH TIEPBOTO YPOBHS M HAUYMHAIOTCS
Ka)XJIpli ¢ HOBOM cTpaHuIbl. [Toapasiens! r71aB ¢ HOBOW CTpaHUIIBI HE HAYMHAIOTCS.

CHOCKHM [1enaroTcsi BHH3Y CTpaHHIBI. TaOmuIpl M PUCYHKH HYMEPYIOTCS OTAEIBHO.
Howmep Bkit04aeT HOMep IJIaBbl 1 HOMEP PUCYHKA/TaOIUIIbI B TAHHOH TJIaBe.

CrpaHunpl  paboOTBI JODKHBI OBITH TMPOHYMEpOBaHBL. Hymepamusi HauWHAeTcs Co
CTpaHMIIbI C OTJIaBIIEHUEM, Ha KOTOPOW cTaBUTCS IUdpa «2» U ganee — 1o nopsaxky. OkoHuaHue
HyMEpaluy TPUXOJUTCS Ha TOCIEIHUHN JIMCT CIHCKa JuTepatypbl. Homep cTaBUTCS BHH3Y
CTpaHHMIIbI cripaBa. Ha cTpaHuIax ¢ mpuaokeHUusIMH HOMepa He CTaBATCS, U B OIVIaBJICHHE OHU He
BBIHOCSITCS. B orytaBiieHu# yKa3pIBaeTCs TOJILKO HOMED TIEPBOTO JINCTA TEPBOTO MPHIIOKEHHUS.

O6beM pedepara 7-15 cTp.

6. YueOHas 1uTepaTtypa u pecypchl HHPOPMALMOHHO-TEJIeKOMMYHHKAIMOHHOM CeTH
"HHTepHeT", BK/II0OYAS NepedyeHb Y4eOHO-MeTOAUYeCKOro obecnedeHust AJs
CaMOCTOSATEJbHO padoThl 00y4aOUINXCS 10 AUCHMUILIMHE

6.1. OcHoBHas JIMTEpaTypa

1. Vkpamnenn W.A. WMHOCTpaHHBI S3bIK (AaHITMHUCKUN $3bIK) B MPOGEeCCHOHATBLHON
NEATENHPHOCTH [DJIEKTPOHHBIN pecypc]: yueOHo-MeToanueckoe mocooue/ Yrpanner N.A.
— DJIEeKTpPOH. TEKCTOBbIE JaHHble.— M.: Poccuiickuil rocy1apCTBEHHBI YHUBEPCUTET
npaBocymus, 2015.— 48 ¢.— Pexxum noctyma: http:// www.iprbookshop.ru/45219.html.—
OBC «IPRbooks»

2. Ilomog E.b. IlpodeccrnonanbHbIif HHOCTPAHHBIN S3bIK. AHTIIMUCKUHN S3BIK [ DIIEKTPOHHBII
pecypc]: yuebHoe mocoOue s cCiymaTeled MarucTparypsl IO HarpaBICHHIO
noarotoBku «tOpucnpynenuus»/ IlomoB E.b.— DnekTpoH. TEKCTOBbIE TaHHBIC.—
CaparoB: By3oBckoe oOpazoBanme, 2016.— 149 c— Pexum pocryma:
http://www.iprbookshop.ru/50622.html.— SB5C «IPRbooks»

6.2. lonoJiHMTEIbHAA JIUTEPaTypa

1. Amanecsn, K. I'. Aunrmmiickuii S3bIK IS DKOHOMHCTOB : Yy4deOHoe TmocoOue
pexkomennoano YMO. M. : Omera-JI 2013 -312 c.

2. 3axapoBa M. A. BemuxoOputanus British Studies. Anrmmiickuit sizeik. — M.: MIJLY,
2012.-187 c.

3. MexoBa M.B. MHocTpaHHBIN S3bIK B NpOoQecCHOHAIbHONU cdepe (aHMIMHCKUN SI3BIK)
KemepoBo: KemepoBckuii rocyqapcTBEHHBIH YHUBEPCUTET KyAbTyphl MU HcKyccTB 2014
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/29655.— 5bC «IPRbooks»

4. A practical course of english for undergraduate students :yueGHOEe mocoOue 1O
anrmuiickomy 53Ky / A. C. T'aBpumn [uap.] ; moapen. C. @. Mypamko ;PAHXul'C mpu
[Ipesunente PO, dakynpTeT HalMOHANBHOM Oe3onacHocTH. - M. : [Ipocnekt, 2014. - 343
c.
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5. Stavros Gadinis THREE PATHWAYS TO GLOBAL STANDARDS: PRIVATE,
REGULATOR, AND MINISTRY NETWORKS // The American Journal of International
Law. Vol. 109, No. 1 (January 2015), pp. 1-57.

6.3. YueOHO-MeTOAMYECKOE 00eclieYeHne CaMOCTOSITeIbHOM padoThl

1. Moies MO3UIIMOHHOTO O0YYEeHHS CTYJCHTOB [DJEKTPOHHBIN pecypc]: TeoOpeTHIeCKHe
OCHOBHI U Metonudeckue pekomenmanuu/ V.b. [llusH [ 1p.].— DIEKTPOH. TEKCTOBBIC JaHHBIC.
— M.: MockoBckuil TopoAcKoM mnemarorudeckuii yHupepcutetT, 2012.— 152 c.— Pexum
nocrtymna: http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27375.html.— 3BC «IPRbooks»

2. OObpazoBaTenbHble UHHOBALIMK M MPAKTUKU Kapbephl : COOPHUK METOIMYECKHX
marepuainoB u crateii / PAHXul'C nipu Ilpesunente PO. - M. : Jleno, 2015. - 192 c.

3. [Icuxonmorust agantanuu U conuanbHas cpena. CoBpeMeHHbIe TOAXO0bI, MPOOIEMBI,
nepcrekTuBbl [Dnekrponuslit pecypce]/ JL.IT. dukas [u ap.].— DIEKTpOH. TEKCTOBBIC JaHHBIC.—
M.: ITep Co, 2007.— 624 c.— Pexum JloCTyTa:
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/7431.html.— DBC «IPRbooks»

4. ConuanbHO-TICUXO0JI0THYECKHe aceKThl (POPMHUPOBaHUS KYABTYpPHl caMooOyJaroleics
opraam3anmu / A. §I. Hukomaes [u ap.] // Borpockr ncuxonoruu. - 2014. - Ne 6. - C. 44-52.

6.4. HopmaTuBHBIe IPaBOBbIE 10KYMEHThI
Koncturynusa Poccuiickoi ®enepannn.
2. O6 o0mwMx mNpUHOMIIAX OpraHU3alMy 3aKOHOJATEIbHBIX (MPEICTABUTENbHBIX) U
UCTIOJIHUTENBHBIX ~ OPraHOB  TOCYJIAapCTBEHHOM  BiacTH  cyObekToB  Poccuiickoit
Oenepanuu : PeaepanbHbiil 3akoH 0T 06.10.1999 Ne 184-D3

—

6.5. UnTepHeT-pecypcebl

Nudopmarmonno-npaBosas 6a3a "KoncyneranT [Imroc" — http://www.consultant.ru

WNudopmanmonHo-npaBoBas 6a3a "I'apant CepBuc" — http:/www.garant.ru

Opraamzanus O0benuHeHHBIX Haruii — http:// www.un.org/russian/

Karayior 1oKyMeHTOB 110 MEKTyHapoJHOMY TipaBy —http://list.ru/catalog/11415.html

[TpaBa yenoBeka B MeXIyHApPOTHOM TpaBe — http:// www.hrw.org/mssian/

Odunmanpaeiii  calit  EBponeiickoro Coro3a (Ha Bcex oQUIMATBHBIX —S3BIKAX) -

WWw.europa.eu.int

7. OdwunmaneHblii caiit OpraHu3anmuyd 1o O€30MacHOCTH M cOTpyAaHuYecTBy B EBpome -
WWW.0sce.org/ru

8. Odunmansubii caiiT Mexaynapoaaoro Komurera Kpacunoro Kpecra - www.icre.org

9. Pasmen odwummansHoro caita OOH, TOCBAIIEHHBIM MEXIYHAPOJHOMY IpaBy -
http://www.un.org/ru/law/

10. Caiir MunaHCcTEepCcTBa HHOCTpPAHHBIX Jen PO - http://www.mid.ru

11. http://www.government.gov.ru — Ounnansusiii cailt [IpaBurenscrBa PO.

12. TTocnanus Ilpesunenta Poccuiickoit denepanun denepanpsHomy CobOpanuto Poccuiickoit
®enepanmu - http://www.kremlin.ru/events

13. Poccwuiickas raszera - http:// www.rg.ru/

14. XKypnan «Poccus B rmobansHoi noautuke» http://www.globalaffairs.ru/

15. Xypnan «MexryHapo iHas )u3Hbp» http://www.interaffairs.ru/

16. XKypnan «BecTHUK MEeKIYHAPOIHBIX opraHu3anuiy http://www.iorj.hse.ru/
17. Xypnan Kopnopanuu POHJI (The RAND Corporation) http://www.rand.org/

18. Kypuan Cosera mo wMexavHaponubiM orHorenuasM (Council on Foreign Relations)
http://www.cfr.org/

19. XKXypuan dopyma n100anbpHON MTOJINTUKH Global Polic Forum
http://www.globalpolicy.org/

SIS
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http://www.un.org/russian/
http://www.garant.ru/
http://www.consultant.ru/
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20. Xypuan KoponeBckoro MHCTHTYTa MexkayHaponHbix otHomeHuid (The Royal Institute of
International Affairs) http://www.chathamhouse.org/

21. TIpaBo MexayHapOIHON TOProBiIx http://www.miripravo.ru/

22. ndopmanuonnslii cepep «Teppopusm» http://www.infa.ru/map/terror/index.html
23. Tlopraun no 3akoHonarenbeTBy EBpomneiickoro Cotro3a http://europa.eu.int/eur-lex .

6.6. Uuble HCTOYHUKH

1. English grammar: yaukansHbIH Kypc 3 (heKTHBHOTO U OBICTPOTO U3YUESHHS aHTIIMHCKON
rpammaTtuku — M.: Okemo, 2011. — 302 c.

2. Henocnacosa B. I'. AHIwmiAcKHiA S3bIK JJ1s1 TOCYIAPCTBEHHBIX CIYXKaIUX (S3bIK
npodeccuoHaNbHOTO 00IIeHNs): yueOHoe mocodue - Bonrorpan : Mzn-so BAT'C, 2011. — 208 c.

3. T'any H.B. MlHHOBauuu U Tpaaulluy B NPENOJaBaHUU HHOCTPAHHBIX A3BIKOB JJIs
roCyIapCcTBEHHBIX ciyxkaimux Hayansie Tpynel CeBepo-3anagHoro nHcTuTyTa ynpasiaeHus. 2011, T. 2. Ne
3. C. 69-76. 2011 OBC elibrary _http://elibrary.ru/item.asp?id=17073575

4. Makaposa, E. A. AHrmmiickuii SI3bIK IS TICUXOJIOTOB : ydyeOHOe oco0ue : peKOMEHJOBaHO
YMO.... - 2-¢ uznanue, nepepadboranHoe u gonoiaHennoe. M. : FOpaiit 2013. - 403 c.

5. Pagosens, B. A. Aurmatickuii s3eiK. PocToB H/] : @ennke 2012. — 219 c.

6. [ITa6apauaa C.B. MHOCTpaHHBIN A3BIK B MPABOBEACHUH. AHIIIMHCKAN 361K CapaTos:

BysoBckoe obpazoBanue 2015 _http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27440.— 35b5C
«IPRbooks»

7. BECK JORGENSEN WEBER AND KAFKA: THE RATIONAL AND THE ENIGMATIC
BUREAUCRACY Public Administration, 2011, 90: 194-210 2011 3BC Wiley Online Library _
http://onlinelibrary.wiley.com.ezproxy.ranepa.ru:3561/doi/10.1111/1.1467-9299.2011.01957.x/abstract

8. Diamond-Bair S., Lansford L., O’Neil R. “Unlock” Cambridge University Press, 2014 — 224 p.
9. McCarthy M., McCarteen J., Sandiford H. “ Viewpoint” Cambridge University Press, 2014. —
102 p.

7. MaTepuajibHO-TeXHUYecKasi 0a3a, HH(POPMALIMOHHbIE TEXHOJIOTHH, IPOTPAMMHOE
obecrieyeHre M1 NHPOPMALMOHHbIE CIIPABOYHbIE CHCTEMbI

Jns mpoBeneHUs 3aHATHM 1O JUCHUIUIMHE HEOOXOAMMO CIEAYIONee MaTephuaibHO-
TEeXHUYECKoe obecrieueHre: yueOHble ayTUTOpUH JJIs MPOBEACHUS 3aHATHI CEMUHAPCKOro THIIA,
TPYIIOBBIX W WHAWBHIYAIBHBIX KOHCYJBTAIMA, TEKYIIEro KOHTPOIS M IMPOMEKYTOYHOH
aTTeCTalllH, JUIsl CAMOCTOSITEIbHOM paboThl: YUTAIBHBIE 3aJIbI OMOINOTEKH.

[Tporpammuoe o6ecnieuenue: MS Office Professional Plus 2016.

WNudopmanmonnsle crnpaBouHble cucteMbl: Hayunas Oubmmoreka PAHXul'C. URL:
http://lib.ranepa.ru/; Hayunas ANIEKTPOHHAS OubIMoTEeKa eLibrary.ru. URL.:
http://elibrary.ru/defaultx.asp; HammonanpHast snextponHas Oubmmorexka. URL: www.nns.ru;
Poccuiickas rocymapctBenHass OmoOmmorexka. URL: www.rsl.ru; Poccwuiickass HanuoHamabHas
oubmuorexka. URL: www.nnirru; OnektponHHas  Oubmuoreka  Grebennikon.  URL:
http://grebennikon.ru/; DnexTponHo-OubOIMOTEUHAasT cuctemMa W3marenscTBa «Jlamp». URL:
http://e.lanbook.com; DnexkTpoHHO-6uGMMOTeuHas cucTema FOPAMT. URL: http:/www.biblio-
online.ru/.
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