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1. Heapb 4 32124 JUCUUILJIMHBI (MOXYJISI)

Llenpro M3ydeHUsT OUCLMIUIMHBI «J[€TOBOM MHOCTPAHHBIA SI3BIK» SIBIIAETCS
IIPAKTUYECKOE BIJIAJICHUE WHOCTPAHHBIM SI3BIKOM JUIS MCIOJIb30BAHUS €r0, KaK B
MOBCEIHEBHOM OOIIEHUH, TaK W B 00JAacTU MPOQPECCHOHANTBHOTO, IEIOBOTO M
HAy4YHOI'O OOILIEHHUS MPU PEIICHUH PA3IUYHbIX 3a7a4.

N3ydeHne nUCHUIINHBI «/leJI0BOM MHOCTPAHHBIN A3BIK» MPU3BAHO PEIIUTH
CJIEYIOIIME 3a1a4u:

- (hopmHpoBaHHUE SI3BIKOBBIX HAaBBIKOB U YMEHUH YCTHON M NMHUCHbMEHHOU
peun, HeOOXOIUMBIX ISl COLIMATIBHOTO U MPOPECCUOHATIBHOIO OOIIEHUS B paMKax
TEMAaTHUKH, IPEIYyCMOTPEHHOM IPOTPaMMON;

- Pa3BUTHE HABBIKOB COCTABJICHHS W OCYIIECTBICHHUS MOHOJIOTMYECKHE
BBICKA3bIBaHUI 1O NPOo(eCCUOHATIBHON TEMAaTHKE (JIOKIa bl, COOOIIEHUS U Ap.);

- (OpMHUpPOBAHNE HABBIKOB IMEPEBOJIa HAYYHO-IOMYJISIPHOM JHUTEpaTyphl U
JUTEpPATypsl IO CHEUUAIBHOCTH, ONPENEIICHHS OCHOBHBIX ITOJOKEHUM TEKCTA,
aHHOTHPOBAHUA U pePepuUpOBaHUs TEKCTOBOW MH(POpMALIUK;

- (popMupOBaHUE HABBIKOB I'PaMMAaTHYECKOTO O(hOPMIICHHS BBICKA3bIBAHHUS,

- (OpMHpPOBAaHHUE JIMHTBUCTUYECKHX TMOHATHA W TpEACTaBICHUN, O€3
KOTOPBIX HEBO3MOXKHO IPAKTUYECKOE OBJIAICHUE S3BIKOM.

2. Ilnanupyemble pe3yabTaThbl 00y4eHHs M0 JUCHUILIHHE (MOIYJIIO0)

Tabnumna 1.
Kon
KOMITETeHII Conepxanue Ilnanupyemblie pe3yabTaThl 00y4eHUsA
. KOMIIeTEeHIIUH Mo JUCIHHUIIJIMHE
OK-3 FOTOBHOCTBIO K 3HaTh:
CaMOPa3BUTHIO, 31 — MeTOoZIbl CaMOCOBEPIIICHCTBOBAHUS K
caMopeaJIn3alui, pPaCIIMPEHUIO T'paHUI] CBOMX HAYyYHBIX M
HCITOJIb30BAHUIO po¢eCCHOHAIIBHO- MPAKTUYECKUX
TBOPYECKOIO IIO3HAHUN.
MOTCHI{MAJIA YMeTh:
VY1 — coBepiIeHCTBOBATh U pa3BUBATh
CBOW UHTEIUJIEKTYaJIbHbIN,
OOIIEeKyJIbTYPHBIN U TTPO(ECCUOHATIBHBIN
YPOBEHB
Bnaners:
Bl — wHaBeikamMu  oOmieHMs  Ha
UHOCTPAHHOM S3bIKE Ha o0Iue u
po(eCCHOHATBLHBIC TEMBI
OIIK-2 FOTOBHOCTBIO K 3HATE:




Kon

KOMITETeHII Conep:xanue Ilnanupyembie pe3yabTaThl 00y4eHHs
. KOMIIeTEeHIIUH 10 IMCUUILTHHE
KOMMYHUKAIINH B 31 — MeToABI CaMOCOBEPLIEHCTBOBAHUSA K
YCTHOM Y MUCbMEHHOM | pacCIIMPEHHUIO TPaHUI] CBOUX HAYYHBIX U
(Gopmax Ha pyCCKOM U | IPO(HECCHOHAIBHO- IPAKTUYECKUX

WHOCTPAHHOM SI3bIKaxX | IO3HAHMI.
Il PEIIEHUS 3a1a4 B YMmerTs:

o0nacTu VY1 — cBOOOJHO MOJB30BATHCS PYCCKUM U
npodeccuoHaNbHOM MHOCTPAHHBIM SI3BIKAMH KaK CpEICTBOM
NEeATENbHOCTH JIEJIOBOTO u 1po(heCCUOHATIBHOTO

OOLIeHHUSI

Bnaners:

Bl — HaBblIKaMM TPUMEHEHHS OCHOBBI

KOMMYHHKAIIUM B YCTHOM U NUCbMEHHOU
dbopMax Ha HWHOCTPAHHOM SI3bIKAX JIJIS
pelieHuss 3aJady = MEXIWYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMOJICCTBUS

3. Mecro nucuuminnabl (moayJasi) B crpykrype OII BO

Huctuninuaa b1.B.OJ.2 «JlenoBoit HMHOCTpaHHBIA S3bIK» OTHOCUTCS K
YUCJIy AWCIUIUIMH BapyaTUBHOW 4acTh mporpamMmbl brioka 1. «JlucuurimHbl
(momynu)» OIl BO no nanpasnenuto 38.04.04 nmpoduiib «YnpaBieHue pa3BUTHEM
poccuiickoro Cesepa»

M3yuyenne aucuummabl b1.B.OJI.2 «/lenmoBol MHOCTpaHHBIM  S3BIK»
NPeAyCMOTPEHO Jis oOydarommxcss 1o 3aouyHod  ¢opme oOydenus. Ilo
JUCUUIUIMHE OCYIIECTBISIETCS TEKYLIMH KOHTPOJb B (hopMme ompoca, HamucaHus
KOHTPOJIbHOM paloThl, BBIMOJHEHUS TECTOBBIX 33JaHUN M MPOMEXKYTOUHBIN
KOHTpPOJIb B (hopme 3ayeTa.

JIns TOATOTOBKM K M3YYEHHUIO JUCHMIUIMHBI OO0yYaromiuecs JOJIKHBI
OBJQJICTh KOMIICTCHIUSIMU, (HOPMUPYEMBIMU  CIHCAYIOIIUMU  JUCHUTUIMHAMHA
yueOHoro tuana:  Bbl1.B.OMl.2 «/lenoBoil HHOCTpaHHBIM SA3BIK». YKa3aTh
TUCHMILUIHHBI, KOTOPbIE ONMUPAKTCH HA 3TY AUCHUILINHY

4. O0beM QUCHUNIMHBI (MOIYJIA)

OO01mast TpyA0€MKOCTh AUCIUIIINHBI COCTABISAET 4 3aueTHBIE eIUHUIIBI, Bcero- 144qaca.
Tpym0eMKOCTh TUCIUTUITMHBI B COOTBETCTBHH C YUCOHBIMHU TUTAHAMU JJTST 3a09HOH (POPMBI
oOydeHus npencraBieHa B Tabmure 2.

Tabmuna 2.
O0bemM TUCUUIJIMHBI (MOIYJIs1)
B PII -3k3amen. Ilepenenars Tadamny B coorBercTBHM ¢ PII



O0beM TUCHUNIHHBI (MOYJIsA), YaC.

Buj yueOHbIX 3aHATHI
U CaMOCTOsITeJIbHAS padoTa

Bcero

Cemectp (TpuMecTp), Kypc

1

[2]3]

4 [5 [6 [7 |8

[9 JwoJ11]12

KonrakTHas padoTa o0yualommxcsi ¢
npemnojaaBaTeseM, B TOM YucJe:
nexkuuonHoro tuna (JI)

nmaboparopHbie paboThI (pakTUKyMbI) (JIP)
MpaKTHUUeckoro (cemuHapckoro) tumna (I13)
KOHTPOJIHpYyeMasi CaMOCTOsITeNIbHast paboTa
obyuatonuxcs (KCP)

CamMocrosTeabHast pa6oTa 00y4arommxcst
(CP)

IIpomexyTouHasi aTTecTanus popma
yac.
OO6uias TpynoeMKocTh (4ac. / 3.e.)

3aounan gropma odyuenusn

5. Conep:xkanue ¥ CTPYKTYpa IMCUHHUIIHHBI

CopepxaHue AUCUMILUTUHBI COOTHOCUTCSI C IUIAHHUPYEMBIMH pe3ylbTaTaMud OOy4YeHUs
yepe3 3anadu, (HOpMHPYyEMbIE KOMIIETCHIIMM M WX KOMITOHCHTHI (3HAHUWS, YMEHUS, HABBIKH),

npeacraBieHo B Taonwiie 3.

Tabnuna 3.
Conep:xkanue QTUCHHUILIHAHBI
KCP 0bITh He 10/1:KHO. Tadauny nopadorarb
Tema KosunuecTBo yacos Bcero
Jlek | IIpakr | CamocTosn acos
11070/ " TeJIbHAsA 1o
yecKue pabora TEME
3aHATH
i
Tema 1. Basic definitions in Public
Administration. - 2 10 12
OcHosHvle onpeoeneHus 8
T'ocyoapcmeennou Cnyaicoe.
Tema 2. Separations of powers. - 2 10 12
Pa3zoenenue enacmeil.
Tema 3. Systems of government. - 2 10 12
Cucmemvl ynpasneHus.
Tema 4. Civil Service and its| - 2 10 12
history. Corruption in Civil Service.
locyoapcmeennas cnyocoa u eé
ucmopusl.
Koppynyus 6  T'ocyoapcmeennoi
Cnyarcoe.
Tema 5. Strategic management. 2 10 12
Cmpamezuueckuti 20cy0apcmeeHHbli
MEHEeONCMEHM.




Tema 6. Decision making in Public
Administration.

Ilpunamue pewenuul 6
l'ocyoapcmeennoii Cnyoicoe.

10

Tema 7. Negotiating. Cross-cultural
negotiating.

IIposedenue nepe2osopos.
MesickynomypHuiti ouanoe.

10

Tema 8. PR in Public Service.
Cea3b ¢ 06WecmeeHHOCmbiO 8
T'ocyoapcmeennoii Cnyoicoe.

10

Tema 9. Public Service reform in
Great Britain.

Pegopma I'ocyoapcmeennoii CnysrcOol
Benuxoopumanuu.

10

Tema 10. Local Government in
Great Britain.

.OpZdel MECNIHO20 CaAmMoynpaesierus
6 Benruxobpumanuu.

10

Tema 11. Recruitment of civil
servants in

Great Britain.

Habop 6 cmpyxkmypul coccnyarcow
Benuxobpumanuu

Tema 12. Career in the Civil Service
in

Great Britain.

Kapvepa 6 coccnyacoe
Benuxoopumanuuu.

IK3aMeH

Hroro 3a cemecrp:

24

111

5.1. Coaep:kaHue JTUCUMUILJIMHBI

Tema 1: Basic definitions in Public Administration.
Ocnognule onpedenenus 6 2ocyoapcmeennou Cnyacoe.

15

12

14

12

14

10

144




The theme describes the main terms and notions of public administration. The
history of development of state from classical antiquity till modern society is
given.

Practical task: Writing a report: Principles of bureaucratic organization.

Tema packpbhiBa€T OCHOBHBbIE€ TEPMUHBI U TOHSTUS TOCYJAPCTBEHHOM CITyXKOBI.
[IpencraBiieHa UCTOPUS Pa3BUTHSA TOCYJAPCTBA OT KJIACCUYECKON aHTUYHOCTHU JI0
COBPEMEHHOI0 00IIECTBA.

IIpakTuyeckoe 3aganue: Hammcanwe noxmana: [IpuHIMABI GIOpOKPATHUECKOTO
roCcyJ1apCTBa.

Tema 2: Separation of powers.
Pazoenenue énacmeil.

The theme explains the mechanism of separation of powers and gives the
detailed description of how this mechanism works. The theme shows other variants
of organizing a democratic system of governance such as “fusion of power” and
“mixed systems”.

Practical task: Writing a report: “Various models around the world”.
Role-play: Participating in a discussion: Separation of powers vs. Fusion of
powers.

B Teme 00BsACHSIET MeXaHU3M JCUCTBUSI pa3esieHUs] BIAcTe U JaeTcs JeTalbHOe
OMHMCaHHWE KaK ATOT MEXaHU3M paboraer. B TeMe HEeMOHCTpHUPYIOTCS Apyrue
BAPUAHTHl OPTraHU3alMUd JEMOKPATUUYECKOW CUCTEMBI YIPABICHUS MPU «CIUSHUU
BJIACTEN» U «CMEIIAHHOW CUCTEMBD.

IIpakTuyeckoe 3aganme: Hanmcanue poxinana: PasHele mozaenu yIpaBiieHUs
rocy1apCTBOM B MHUpE.

PoneBass urpa: Yuactue B auckyccuu: Pasnenenue Biacteil nmpotuB ClusiHUS
BJIACTEMN.

Tema 3: Systems of government.
CucremMsbl ynpasJjeHHs.

The theme reaveals the main features of federalism, confederation and
unitarization, analyses the diferrence and advantages of each system of
government.
Practical task; write a magazine article about “Aristotle and his thery of forms of
government”.

B Teme packphiBaroTCS OCHOBHBIE 4epThl denepanu3ma, KoHbemeparuu u
YHUTApHU3AIMd U aHATU3UPYIOTCS Pa3iudusl ¥ MPEUMYIIECTBAa KaXI0H u3 Gopm
YIIPaBJICHUS.



IIpakTH4yeckoe 3aganmne: HanucaTte cTatbio Ha TeMy «ApPHUCTOTEND U €r0 TEOPUS
(dopM yripaBICHUS.

Tema 4: Civil Service and its history. Corruption in Civil Service.

The theme describes the term “civil service” and gives a glimpse of its history. The
theme explains the factors that may cause corruption and offers the ways to prevent
it.

Practical task: Writing an article: “The ways of combating corruption in Civil
Service”

Role-play: Round table: “The strongest suctions against corruption”

Tema onuchIBaeT 3HAUCHUE TEPMUHA «TOCYIAPCTBEHHAS CITY>K0a» U MPECTaBIsIET
KpaTKUi 3KCKypc B €€ ucTopuio. B Teme 0O0BACHAIOTCS (HaKTOPBI BBI3BIBAIOLINE
KOPPYIIUIO U MPEJIaratoTcsi MEPhI MPEIOTBPALICHUS KOPPYIILIUH.

IIpakTuyeckoe 3aganme: Hamucanue crarbu: Mepsl O0OpHOBI C KOppyIUeH B
[NocynapctBennoi Ciyx0e.

Ponesas urpa: Kpyriebiit cton: D¢ dektuBHbie MEphI B 00ph0€ ¢ KOPPYIIIHUEH.

Tema 5:Strategic management.
Crparernyeckuii rocy1apCcTBeHHbIN MEHEIKMEHT.

The theme defines the term “strategy” and explains the use of the term in
managerial practice. The theme analyses the process of strategic management and
strategic thinking.

Practical task: Writing a report about effective strategic management process.

B Teme paercs omnpeneneHue TEPMUHY «CTpaTErs» UM OOBICHACTCS
yIoTpeOJIeHWEe €ro B YNPaBICHYECKOW TMpaKTHUKE. A Takke JaeTcs aHalu3
MPOIIECCa CTPATErMYECKOTrO YIIPABIICHHS U MBIIILICHHUS.

IIpakTnueckoe 3ananme: Hanucanue pgoxnaza o0 3(PEGEKTUBHOM Mpolecce
YIIPaBJICHHUS.

Tema 6: Decision-making in Public Administration.
IIpunsiTue pemrenuii B 'ocynapcreennon Cay:xoe.

The theme describes decision-making as a focus for public administration theory
and research. The theme gives considerable attention to the particularities of
political and technical decisions and stresses the importance of IT decisions.
Practical task: Get ready for the interview: Decision-making in modern world.



B Tteme onuckeIBaeTCA mpouecc NPUHIATUA PELICHUM KaK IJIaBHOE HANPABICHUE IS
TEOpUM U WCCIENOBaHUSI TOCYIapCTBEHHOM ciyxObl. B Teme ynensiercs
3HAYUTEIbHOE BHUMAHUE OCOOCHHOCTSIM MPUHSATHUS MOJUTHYECKUX U TEXHUUYECKHUX
pEUIEHUI U IOAYEPKUBAETCS BAXKHOCTH perreHus B UT.

IIpakTuyeckoe 3aganue: I1oArOTOBUTHCA K WMHTEPBBIO: [IpuHATHE pelieHU B
COBPEMEHHOM MHUpE.

Tema 7: Negotiating. Cross-cultural negotiating.
IIpoBeaenue neperoBopoB. MexXKYJIbTYPHbBIN AHJIOL.

The theme introduces negotiating skills and styles. The theme defines approaches
to cross-cultural negotiation.

Practical task: Think of the problem to discuss. Read out your infiormation files.
Identify youe priorities and work out your strategy and tactics at negotiation.

Tema 3HaAKOMHT C HaBbIKAMU W CTWISIMU IleperoBopoB. Omnpeaensercs noaxoj K
MEXKKYJIbTYPHOMY JTHAJIOTy.

IIpakTHueckoe 3aganue: [IpuaymaiiTe BO3MOXKHYIO TTpoOIeMy JJisi TIEPETOBOPOB.
3aunTaiiTe cBOM MH(POPMAITMOHHBIC JOKYMEHTHI. OmpenenuTe Balld MPHUOPUTETHI
1 pa3paboTail CTpaTEruio U TAKTUKY IMOBEJACHUS BO BpEeMs IIEPETOBOPOB.

Tema 8: PR in Public Service.
Caa3b ¢ o0mecTtBeHHOCTHIO B ['ocynapcrBennoit Cayxoe.

The theme reveals the origin of the term “public relations” and gives a valuable
insight into the nature of this complex organization.
Practical task: Round table: The role of PR in modern political competition.

Tema packpbIBaeT MPOUCXOKICHUE TEPMUHA «CBS3b C OOIIECTBEHHOCTHIO» M TAET
BO3MOYKHOCTH TTTyOOKO B3TJISTHYTh HAa MPUPOJTY ITOTO SBJICHHUS.

IMpakTuyeckoe 3axanmne: Kpyribiii cron: Ponb CBsi3u ¢ 00111€CTBEHHOCTHIO B
COBPEMEHHOU MOJIUTUYECKON KOHKYPEHLINH.

Tema 9: Public Service reform in Great Britain.
Pedopma I'ocynapcrBeHHoi ciiyx0b1 B BesiukoOpuTanuu.

The theme explains the reasons that caused the changes and necessity of reform in
Civil Service of Great Britain and gives a glimpse of experience in this field in
other European countries.

Practical task: Write an article on “Reforms in Civil Service in Russia. Problems
and challengers.”

10



Tema OOBSCHSET MPUUMHBI, KOTOPHIE BHI3BIBAIOT MEPEMEHBI U  HEOOXOIUMOCTD
pedopm B ['ocynapctBenHoi Cnyxx6e BennkoOputanuu U npeAaocTaBiiseT Oeribii
B3IJISLJI HA OMBIT APYTUX €BPONENCKUX CTPaH.

IIpakTnueckoe 3aganme: Hamumure crateio: Pedopmbl rocymapcTBeHHOU
ciy k061 Poccun. [IpoGiiemMbl U BBI30OBHI.

Tema 10: Local Government in Great Britain.
MecTHOe camoynpaBJ/jieHue BetukoOpuTanum.

The theme presents the system of local government in Great Britain, its structure,
aims and functions. The future development of local government in U.K. is also
considered. Practical task: Write an essay on local government in Russia.

B Teme mnpencraBisercs CcUCTEMa OPraHOB MECTHOIO CaMOYIIPAaBICHUS B
BenukoOputanuu e€ cTpykrypa, nend u ¢yHkuuu. bynyiee pasButee opraHos
camoymnpasneHuss O0bennnénHoro KoponeBcTBa Takke paccMaTpUBaeTCsl B 3TOH
IJIaBe.

IIpakTHyeckoe 3aganue: Hanumure scce Ha TeMy: MecTHOe caMOylpaBjIeHUE B
Poccun.

Tema 11: Recruitment of civil servants in Great Britain.

Ha0op B cTpyKTypHBI rocciayx0nl Besiukoopuranuu.

The theme reveals the principles of selection, their advantages and disadvantages.
Practical task: Make up questions to the Head of Human Resource department of
Ministry for foreign Affairs about the selection procedures and demands to
candidates.

Tema packpbIBaeT NPUHIUIIEI 0TOOPA, UX MPEUMYIIECTBA U HEJTOCTATKH.
IIpakTnueckoe 3aganme: CocTaBbTE CIHCOK BOIMPOCOB K IJIaBE OTIENa KaJpOB
MUHUCTEPCTBA WHOCTPAHHBIX JIeJT O Tpoleaypax otdopa u TpeOOBaHHMS K
KaHJu1aTaMm.

Tema 12: Career in Civil Service of Great Britain.
Kapsbepa B rocciy:xoe BeankoOpuranum.

The theme describes how civil servants make their career and explains the
advantages of such career. The importance of civil servant career is stressed in this
theme.

Practical task: Round table: Advantages and disadvantages of career in the Public
Service in Russia in comparison with Civil Service of Great Britain.

11



B Teme omuchIBaeTCs, KaK TOCCIYXKallUe ENal0T Kapbepy M OOBICHSIOTCS
npeuMyInecTBa TOM00HOW Kaphepbl. [lomu€pkuBaeTCcsi BaXXHOCTh Kapbhephl B
rocciIyxoe.

5.2. CamocTosiTe/ibHas padoTa cayliaresei

CamocrosTenbHas paboTa B paMKaxX TaHHOW MPOTPaMMBbl BKJIIOYAET:

- MOJTOTOBKY K TPAKTUYECKUM 3aJaHUSIM, BKIIOYAIONIYIO BBIMOJHECHUE
coJIepKaIuXcs B y4eOHOM MOCOOMH yIpaXHCHUH, HAITPABJICHHBIX HA Pa3BUTHE
HaBBIKOB UTCHHS, MUChMa, TOBOPEHUS U ayAUPOBAHMS HA aHTJIUUCKOM SI3BIKE;

- TMOATOTOBKY K TEKYIIEMY MPOMEKYTOYHOMY KOHTPOJIIO, 3a4eTaM M
’K3aMEHYy, BKJIIOYAIONIYI0 MOBTOPEHHE BCEro MaTepuana ydeOHOTo mocoowus,
BBITIOJTHEHHE JICKCMKO — TpaMMaTHYECKUX yIpaXHeHHWH B paszeine Revision,
BBITIOJTHEHHE KOHTPOJBHBIX TEPEBOJIOB C AHTJIMHCKOTO S3bIKa HA PYCCKHUA H
Ha000pOT, COCTaBIICHUE PE3IOME TEKCTOB 10 MPOMICHHON TEeMaTHKE;

- TOWCK M CaMOCTOATEJIbHOE HW3yUYeHHE TEeMaTH4YEeCKOTO MaTepuala,
JIOTIOJTHSIIOIIETO U3YyYEHHBIE B paMKax MPOrpaMMbl TEMbI, COCTABJICHUE Pe3loMe
U JTOKJIaJIOB Ha QHTJIUHCKOM S3BIKE.

- MMOJITOTOBKA CLIEHAPUS POJIEBBIX UT'P U MPAKTUYECKUX 3aIaHUH,
PEyCMOTPEHHBIX MTPOTPAMMOH.

6.YueOHO-MeTOAMYECKOE 0O0ecIIeYeHHEe CAMOCTOATEILHON padoThI
00y4arIMXcs M0 JUCUMILIMHE (MOIYJIIO)

Ha 3aHsaTHSIX MO MHOCTPAHHOMY SI3bIKY HCIOJIB3YIOTCSI Pa3jUYHbIE BUIbI
TEKYLIEro KOHTPOJISI 3HAHUM AJI1 YCTaHOBJIEHUSI YPOBHSI OCBOEHUS OINPEAEICHHOTO
paznena (OTIENbHOW TEeMbI) 00pa3oBaTENbHOW MporpaMMbl (KayecTBa 3HAHUU
00y4Jarommxcsi):

YCTHBIC BUABI KOHTPOJS (YCTHBI OTBET Ha IOCTaBJICHHBIM BOMPOC;
pa3BepHYTHIM OTBET MO 3a/laHHOM TeMe; YCTHOE COOOIIEeHHEe M0 U30paHHOW TeMe,
co0ece0BaHNE; TECTUPOBAHHE (C TMOMOIIBIO TEXHUYECKUX CPEICTB O0y4YeHUs),
JeKJIaMalus CTUXOB, OTPHIBKOB M- XYA0KECTBEHHOW U CIIEIUAIbHOMN JTUTEPATYPBHL;
YTeHHE TEKCTa Ha MHOCTPAHHOM S3bIKE, ayJHMPOBAHUE); 3a4eT 0 3aJaHHOUN TeMe;
MUCbMEHHBIE BHJIbI KOHTPOJS (MHCHbMEHHOE BBIMOJHEHUE TPEHUPOBOUYHBIX
YOPOKHCHUM, TPAKTUYCCKUX padoT; HaAMWCaHWE JUKTAHTA, W3JI0XKEHUS,
COUYMHEHHUS;, BBIMIOJHECHUE CAMOCTOSATENIbHONW pabOThl, MMCHMEHHOW MPOBEPOYHOM
paboThI, TBOPUYECKOM pabOTHI, MOATOTOBKA pedepara).

7. MeToau4yeckne yKa3aHus 1Jisl 00y4aromIuxcsi 0 0CBOEHUIO
AUCHUILIUHBI (MOIYJIs1)

7.1. IlpumepHbIe TEMBbI COOOIIEHUIT U TOKJIAI0B

1. Outstanding theoretic of state policy.
Buvioarowuecs meopemuku cocyoapcmeenHou noJIUmMuKu.
2. The system of government in the USA.
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T'ocyoapcmeennas cucmema CILLA.

3. The system of government in Canada.
l'ocyoapcmeennasn cucmema Kanaovl.

4. The system of government in Australia.
l'ocyoapcmeennasn cucmema Aécmpanuu.

5. The system of government in New Zealand.
l'ocyoapcmeennas cucmema Hoeoii 3enanouu.

6. The biography of Fulton.
buoepapus @ynmona.

7. The Pendleton Civil Service Reform Act.
3akon [lennnrona o pedpopme roccyonr CIIIA B 1883 romy.

7.2 CiicoK BONPOCOB (TeM) JJIsl MOATOTOBKH K IK3aMeHY

beceoa na anenuiickom sizvixe no memam.

1.

2.

8.

9.

Civil service and its basic definitions.

T'ocyoapcmeennas cayscoa u e€é 0cHoBHble ONpedeleHUs.

The main principles of separation of powers and other systems.
OcHogHble NpUHYUNBL pazoenerus eracmel u opyaue CUcCmembi.

. The main features of federalism.

OcHnogHbie uepmul hedepanuzma.

. The main features of confederation and unitarisation.

OcHognble yepmul KOHpedepayuu u YHUMapu3ayuu.

. Civil Service and corruption.

l'ocyoapcmeennas cayscoa u Koppynyusi.

. History of state and civil service.

HUcmopus cocyoapcmea u 2occayicoul.

. Strategic management and thinking.

Cmpameeuuecxoe ynpaejeHue u MoludjleHue.

Strategy and tactics of successful cross-cultural negotiating.
Cmpameeuﬂ U makmuka yCcneutHoco MesiCcKyibmypHo2co ouanoaa.
Public Administration and PR.
T'ocyoapcmeennas ciysxcoa 6536 ¢ 00UeCmME8eHHOCMbIO.

10.Thatcherism and reforms in Civil Service of Great Britain.

Tomuepusm u pegpopma 6 coccayaicoe Beruxoopumarnuu.

11. The importance of local government reforms’ experience in Great

Britain

for Russia.
Baoichocmv  onwima  pegpopm 6  opeanax — camoynpasieHus

Benuxobpumanuu ons

Poccuu.

12. Advantages of civil servant career.

IIpeumywecmea xapvepul 2occayarcauseo.

13. Principles and methods of successful recruitment.
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[IpuHIIUIIBL 1 METOIBI YCHENIHOTO Habopa CIyXalluX B CTPYKTYPbI
TOCCITYKOBI.

8. ®oH/1 OLIEHOYHBIX CPEACTB MPOMEKYTOUYHON ATTECTALIMHU 10
TUCHUILINHE (MOTYJIIO)

8.1 IlpomMexyTOYHBI KOHTPOJIb

[IpomMeXKyTOUHBII KOHTPOJIb COCTOUT M3 3adeTa IOCJIE MEPBOTO CEMECTpA.
3adetHblil TecT coxaepxkar 20 NpeMIoKEHU, NPOBEPSAIOIIMX 3HAHHUE JIEKCUKU
JAHHOTO Kypca M TpaMMaTHYECKUX MPaBWI, ayJUpPOBaHUE, & TAKKE KOPOTKYIO
Oecely ¢ mpenoiaBaTesieM Mo MNPOACHHON TeMaTHKeE.

BoinonHeHue Bcex 3aiaHui sIBIsSieTCS OOS3aTEIbHBIM I BCEX CTYICHTOB.
CTyneHThl, HE BBIMOJHUBIIKME B TOJHOM OOBEME 3aJaHusi, HE JOIMYCKAIOTCSA K
claye dK3aMeHa.

Kpumepuu oyenku 3Hanuil, yMmeHut, HABLIKOG: TPAMMATHUECKUWA TECT
OLICHMBAETCS 10 KOJIMYECTBY BBINOJHEHHBIX 33/IaHUM, AayJupOBaHUE — TIO
NPaBWIBHOCTA  YCIBIIAHHOM wuH(opMaruu, 1pu Oecene OIEHHBAETCS — Kak
MOJIFOTOBJICHHOE M3JIOKEHWE Marepuaia, TaK W CIIOHTAHHAs MOHOJOTMYEcKas u
JIMAJIOTUYECKAs pe4b CTYJICHTA.

8.2 UTOroBbIi KOHTPOJIb

JIIsi KOHTPOJISL YCBOSHUS JTAHHOTO Kypca YYEOHBIM TUIAHOM TIPETyCMOTPEH
3a4eT, KOTOPBIH IPOBOAUTCS B JopMEe MUCHMEHHOTO TECTa U YCTHON YaCTH.

3ader cocToMT M3 3 yacTed: rpaMMAaTUYECKUW TeCT (OLEHUBaeTcs Mo 5-

OambHOM CHUCTEME HMCXOAS W3 KOJWYECTBA NPABWJIBHO BBHITIOJHEHHBIX 3a/IaHUN),
nepeckas TEKCTa MO TeMaTHKe Kypca (OIeHWBaeTcs Mo S5-0anbHOW cHCTEME;
YUUTHIBAETCS TPABUIBHOE C TOYKA 3peHUs] (HOHETHUUECKOTO U  JIEKCHKO-
IrpaMMAaTUYECKOTO CTPOS AHTJIMICKOTO $3bIKa W3JIOKEHUE COACPIKAHUSI TEKCTa),
Oecemra mo TeMe (OIEHWBAeTcs IO 5-OallbHOW CHCTEME; OIICHMBAeTCS Kak
MOJITOTOBJIEHHOE W3JIO)KEHUE MaTepuasa, Tak U CIIOHTAaHHAs MOHOJIOTMYECKas U
TUaNoruyeckas pedyb CTyJAEHTa) W ayaupoBaHHe (OICHUBAETCS TOHMMAHUE
COJIEp>KaHUSI POCITYIIIAHHOTO TEKCTA).

9. YueOHO-MeTOAUYEeCKOE M HHPOPMALIMOHHOE 0O0ecTevyeHne U CIUIIIUHBI
(MoayJin)

9.1 OcHoBHas JuTeparypa
1. I.b. KopoTkuHa AHTTIMHACKUM SI3bIK U1l TOCYJAPCTBEHHOTO YIIPABICHUS.

VYyebnuk-npaktukyM. M.:N3n-Bo FOpaiit., 2015.
2.Mark Farrell British life and institutions. Chancerel, L.2010.

Od¢opmuts aureparypy no 'OCT, kpaiitnuii rox uzganus 2011r (ue
panbiue 2011r)

9.2. lonosiHUTeIbHAS JUTEpPaTypa
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1. Guidance by United States Office of Personnel Management during
Transition to New Presidential Administration. US Office of Personnel
Management, 2000.

2. Sarrouh Ellissar, Social Politics in Canada: A Model for Development,
Annual Report, Canada, Ottava,2004.

3.Attwood M., Dimmock S, Personnel Management. Macmillan, 1993.

4. Downding K. The Civil Service. N.Y. Rotledge, 1995.

5. Farnham D., Horton S., Managing the New Public Services, Macmillan,

1996.
6. UK Civil Service Reform. Program Annual Report, 2000.

7. Elcock H. Local Government: Politician Professionals and the Public in
Local Authorities., Oxford University Press, 1998.

8. Hornby A.S. Oxford Advanced Learners Dictionary of Current English,
Oxford University Press, 2010

Odopmuts auteparypy no I'OCT, kpaiinuii rox usganus 2010r (ue
panbie 2010r)

9.3. UuTepHeT-pecypchbl, CHPABOYHBIE CHCTEMbI

1. http://www.answers.com/topic/local-government

2. http://en.wikipedia.org/wiki/Local government

3. http://yandex.ru/yandsearch?text=governmental+and+municipal+servi
ce&clid=40316&I1r=213

10.MaTepuajibHO-TeXHUYECKOE ]| NMPOrpaMMHoOe o0ecneueHue
AUCHUILIUHBI (MOIYJIs1)
JocTtymnHbie pecypchl THOOPMALIMOHHON CPeJIbl aKaIeMHUH BKIIFOYAIOT:

. CHCIMATU3UPOBAHHBIE ~ ayJUTOPWH, 3ajbl, cHaOxeHHele LCD-
IIPOEKTOPaMU, O3BOJISIFOLIUE AEMOHCTPUPOBATH CIIANBI;
. KOMIBIOTEPHBIE KJIACCHI, OOECIEYEHHbIE TOCTYNOM K CIPaBOYHO-

npaBoBeIM cucteMaM «KoHcynbrant mmocy u «lapaHT», pecypcaM MOUCKOBBIX
cucteMm Internet.

» yueOnpie CD - nucku (BKJIFOWAash WHTEPAKTUBHBIE), Y4EOHBIE BHUICO
MaTepualbl MO TeMAaTHKE Kypca.

* JJIIEKTPOHHOE  XPAHWIHILE HAYyYHO-O00pa30BaTEIbHBIX PECYpCOB  C
BO3MOXXHOCTSIMU yAaJIECHHOTO JocTyna Ha 0aze COBPEMEHHOTO
TEJIEKOMMYHUKAITMOHHOTO KOMILJICKCA;

* 0a3bl JAHHBIX AJICKTPOHHBIX MyOJUKAIUNA, AICKTPOHHBIX MEPUOIUIECKUX
W3JIaHUW HAYy4YHOTO U y4eOHO-METOIMYECKOTr0 HAIPABICHUS;

* MeIUa-CTyAusl IIsl IPOBE/ICHUsI TeNeKOH(EepEeHIN;

* JJICKTPOHHBIN OMOJIMOTEUHBIN (HOHI.
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