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1. Ilepeyens nIaHUPYeMBIX Pe3yJILTATOB 00Y4eHHUs MO TUCHUILINHE (MOIYJII0), COOTHECEHHBIX
¢ IVIAHNPYEMbIMH pPe3yJIbTATAMH OCBOCHHS NPOTrPaMMBbI

1.1. Huctunnuna b1.6.08 «/lenoBoit ”HOCTpaHHBIN SI3bIK» 00OECIICUUBACT OBJIAJICHUE
CJIEIYIOIMMHU KOMITETEHIMSIMH C YUETOM JTara:

Kon HanmenoBanune Kox sTama ocBoeHus HanmenoBanune 3Tana
KOMITETEHIINH KOMITETEHIINH KOMITETEHITNH OCBOEHHS KOMITETEHIINH
YK OC-4 Croco0OHOCTh kK| YKOC-4.2 CrocoOHOCTE K  JEJIOBOH
KOMMYHHKAITUU B KOMMYHHKAITUU Ha
YCTHOH U TUCHBMEHHOU WHOCTPAaHHOM SI3bIKE

dopMax Ha PYCCKOM U
MHOCTPAHHOM  sI3BIKaxX
JUIE  pelIeHusl 3a/1ad

npogeccuoHaIbHON
JIESITEIbBHOCTH
1.2. B pe3ynbraTe 0CBOCHUS AUCHUILINHBI Y CTYJCHTOB JOJKHBI ObITh CHOPMUPOBAHBIL:
TO Kon »rana Pe3ynpTratel 00yueHus
OCBOCHHS
KOMITETEHIIUU
Braemnenonutuueckas | YK OC- 4.2 Ha ypoBHe 3HaHmii:
151 HOPM JI€JI0OBOTO 3THKETA;
BHELTHEAKOHOMUYECKA MIPUHIUIIOB U (OPM JET0BOM KOMMYHUKAIUH;
51 1EATEIIBHOCTD TpeOOBaHUS K SI3BIKY JI€JI0BOTO JOKYMEHTA,
BbIOMpaTh  aJeKBaTHYO  (GOpMy  JEJIOBOTO
JOKYMEHTA.
Ha ypoBHe ymeHnii:

YMETb CTPOMTH BBICKa3bIBaHHWsI Ha MHOCTPAaHHOM
SI3bIKE B pPaMKaX OCHOBHBIX JKaHPOB JI€JIOBOM
KOMMYHUKAIIUH; OIpeensiTh U O0OOCHOBBIBATH
1L[eJ1b MYOJIMYHOTO BBICTYIUICHMUS,

OCYILECTBIATh IMYyONWYHOE BBICTYIUICHHE Ha
PYCCKOM U HUHOCTPAHHOM $I3bIKAX;

OCYLIECTBIIATD JIEIIOBYIO NIEPENIUCKY HA PYCCKOM H
MHOCTPAaHHOM $I3bIKAX.

Ha ypoBHE HaBBIKOB:

HpeaeneHus 1aHa pasroBopa W
MIOJIrOTABJIMBAEMOTO JOKYMEHTA;

MIPOBEJICHUSI IIEPETOBOPOB, 00ECIIEUEHUs IETOBBIX
KOMMYHHMKAIMii Ha PYCCKOM M HHOCTPAaHHOM
A3bIKAX;

BbIOOpa GopM M CIOCOOOB KOMMYHUKAIIUH JUIS
JOCTHKEHUSI IOCTABJICHHBIX LIEJIei

2. O0bem u MecTO IUCUUIIMHBIB cTPyKType OII BO
O0beM TUCHUNIMHBI

OO01mmas TpyI0eMKOCTh TUCIHUIUTHHBI cOcTaBisieT 2 3.e. (72 a.4.).
KonmuecTBO akaJieMU4eCKHX YacoB, BBIIICIICHHBIX HAa KOHTAaKTHYIO palOTy ¢ mpernojaBareiieM
(o BUaM y4eOHBIX 3aHSATUIH) U HA CAMOCTOSTEIHLHYIO pad0Ty 00y4Jaronuxcs:
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- OuHO-3a04Has Gpopma oOydeHHs: MpakTHUeckue 3auaTus — 20 a.4., caMocTosTeNlbHas paboTa —
52 4
- 3a04Has popma oOyueHus: mpakTudeckue 3auatus — 10 a.u., camocTosTensHas padora — 58 u.

MecTto nucuuniauabl B crpykrype OII BO

Hucuunnuza «/lenoBoit nHoctpanusiil s361k» (Bb1.5.08) oTHOCUTCS K BapHaTUBHOM YacTu U B
COOTBETCTBHUM C Yy4€OHBIM IUJIAHOM OCBAaWBAETCA BO 2-M CEMECTpPE OYHO-3a04YHOU (OpPMBI
o0ydeHus 1 Ha 1-M Kypce 3a04HOl POpMbI 00yUEeHHUS.

OcBoeHME IUCUUIUIMHBI ONUPAETCd Ha 3HAHME OCHOBHBIX (POHETUYECKUX, JIEKCHYECKUX H
IrpaMMaTHYECKUX SIBIEHUM HM3y4aeMOIO0 HHOCTPAHHOIO sI3bIKa, IIOJIyYEHHBIE IPU OCBOCHHMHU
porpaMMbl OakajaBpHara,Ta TaKKe Ha NPUOOPETEHHbIE paHEe YMEHHs U HaBbIKU B cdepe
MEXIJIMYHOCTHOM, MEKKYABTYPHOH U POECCHOHATILHOW KOMMYHUKAIUH.

®dopma MpoMeKyTOUYHON aTTeCTALUK B COOTBETCTBUU C YU€OHBIM IIJIAHOM — 3a4ET.

3. Conep:kanue ¥ CTPYKTYpa TUCHUIIHHBI (MOLYJIs1)

Ouno-3aounan gopma

Ne i/m HaumenoBanue TeM O0beM qMCHUILIMHBI (MOAYJIA), Yac. ®opma
(pasneunos), Bcero KourakrHas paora CpP TeKyuero
i
npenoaaBarejeM e —
10 BHJIAM Y4eOHBIX 3aHATHIH arrecranuu***
J/R0, | JP/30, m KC
JIOT* JIOT* p
Tema 1 | Brands 10 2 8 0]
Tema 2 | Change 10 3 7 0]
Tema 3 | Organization 10 3 7 0]
Tema 4 | Advertising 10 3 7 3
Tema 5 | Money 10 3 7 O
Tema 6 | Cultures 10 3 7 T
Tema 7 | Human resources 12 3 9 C3
[IpomexyTounas 3auer
aTTecTalus
Bcero: 72 20 52

3aounasn popma odyuenusn

Ne i/m HaumeHnoBanue TeM O0beM IMCHUIIMHBI (MOAYJIA), Yac. ®opma
(pasniesios), Bcero KontakTHas paora CP TeKyumero
o0yyarommxcsi ¢ KOHTPOIA
Y ycrneBaeMocTu™*,
NnpenogaBaresiemM TIPOMesKy TOHOI
M0 BHJIaM Y4eOHBbIX 3aHATHI aTTecTalMu***
J/30, JIP/ 30, n3 KC
JIOT* JIOT* P
Tema 1 | Brands 8 1 7 0]
Tema 2 | Change 10 1 9 0]
Tema 3 | Organization 10 2 8 @)
Tema 4 | Advertising 10 1 9 )




Tema 5 | Money 10 1 9 0]
Tema 6 | Cultures 10 2 8 T
Tema 7 | Human resources 10 2 8 C3
[IpomexxyTounas 4 3aver
aTTecTaIus
Bcero: 72 10 58

MpumedaHmne: 1 - popMbl TEKYLLErO KOHTPO151 ycreBaeMocTu: oripoc (O), TectnpoBaHue (T),
acce (3), cutyaumoHHas 3agada (C3).

Conep:xanue TUCHUNIMHBI (MOTYJIs1)

Tema 1. Brands
Bpewmena anrsmiickoro rinarona. @opMysbl pedeBoro STHKeTa. MapKeTHHTOBass KOMMyHHKAITHUSI.

Tema 2. Change
3ajoru aHnIMUCKOro riarojia. JIEKCuka Jijisi ONMCaHus OpraHU3allMOHHBIX U3MEHEHUH.

Tema 3. Organisation
Jlexcuka, onuchIBarOIas CTPYKTYPY KOMIIAHUH, YCTOMUMBBIE cl10BOcoYeTaHuA. CTPYKTypa OpraHn3aluy.

Tema 4. Advertising
Aptuxin. JIekcrka, ncnonb3yeMas B pekiiaMe U JUIs OIMCaHUS PEKIIaMBl.

Tema 5. Money
JIexcuka HeoOXoauMast Ui ONMCAHUA TEHIECHLIUN U (1)I/IHaHCOBI)IX peanuii.

Tema 6. Cultures
WNnanomel, ucnosib3yeMblI€ B IEJIOBBIX OTHOLIEHUAX. PeueBoil aTrkeT. MoaabHbIE T1aroibl.

Tema 7. Human Resources
Cocrasnenue pestome. JIekcrka, HeoOXoauMmast JjIsl IPOXOXKIEHUsT COOeCEeT0BaHMS, OTTMCAHUS
JOJDKHOCTHBIX 00s13aHHOCTEH. IHOUHUTHUB U TepyHIMI.

4. MarepuaJbl TEKYLIEr0 KOHTPOJIAA yCIIeBAeMOCTH 00YUAOLIUXCS U
(poH1 OLIEHOYHBIX CPEICTB MPOMEKYTOYHOM aTTeCTAIMY MO JUCHUIINHE (MOTYJIIO)

4.1. ®opMBl M MeTOAbI TEKyHIero KOHTPOJSA YCIEeBAeMOCTH OOy4YalOIIUXcs H
NPOMEKYTOYHO aTTecTALMU.

4.1.1. B xone peanuzauuu aucuuminubl b1.6.08 «/le10Boii MHOCTPAHHBIN SA3ZBIK»
HCIOJIB3YIOTCS CJIeyIolIe MeTOIbl TEeKYLIero KOHTPOJISl yCIeBaeMOCTH 00y4aroLHXC:

Tema (paznen) MeToab! TEKYyIIero KOHTPOJIS yCIIeBaeMOCTH

Tema 1 Brands Onpoc

Tema 2 Change Onpoc

Tema 3 Organization Onpoc

Tema 4 Advertising 3cce

Tema 5 Money Onpoc

Tema 6 Cultures TecT

Tema 7 Human resources CnTyaunOHHbIE 3a8a4u
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4.1.2. 3a4er NpoOBOAMUTCH ¢ MPUMEHEHUEM CJEIYIOIIMX METOI0B (CPeacTB): YCTHBIMI
OTPOC U CUTYalIMOHHBIE 3a]a4H.

4. 2. MaTtepuaJbl TeKyliero KOHTpOJIsi yCIieBaeMOCTH 00y4aIOIIUXCsl.
Bonpocs! 1J1s1 onipoca Ha 3aHATHSIX.

Tema 1 Brands
1. Talking about your favourite brands.
2. Building luxury brands.
3. Case study: Hudson Corporation.

Tema 2. Change
1. Discussing attitudes to change in general and at work.
2. Mercedes, shining star.
3. Case study: Acquiring Asia Entertainment.

Tema 3. Organisation
1. Talking about status within organization.
2. A successful organization.
3. Case study: InStep’s relocation.

Tema 5. Money
1. Discussing attitudes to money.
2. An inspirational story.
3. Case study: Make your pitch.

TecrToBbIE 3a1aHUA

Tema 6. Cultures
You are going to hear part of a speech given by Lorenzo Zambrano, Chief Executive of the
Mexican company Cemex. At the time of this speech, Cemex was the world’s third largest
cement producer. (Cement is a material used in building.) Mr Zambrano describes how and why
his company became a global company.
You have one minute to read the questions below before you listen. You will hear the speech
twice.

1. Put the following events in the correct order according to when they happened. Start with the
event which happened first. Write a letter on each line.

a) Cemex started expanding into Asia.

b) Mexico opened up its economy to foreign investors.

c¢) Cemex bought cement plants in Spain and South America.

d) There was a financial crisis in Mexico.

e) Cemex decided to become a global company.

f) Cemex acquired two companies in the US.

g) Cemex took over two other Mexican producers.

Ist event:



3rd event:

2. Complete these sentences with the figures or dates that were given.

a) Cemex decided to globalise in the mid ............cccceeeeennee.

b) In the next ten years, Cemex increased production to .........ccc.cceceernnenne tonnes.

c) Cemex invested OVer ......c..ccoceevernennen. dollars in modernising its new plants.

d) During the economic crisis, income from the Mexican operations fell by.........c...cccceeeeenie %.

3. What were the reasons why Cemex decided to become a global company? Mark all those that
Mr Zambrano mentions.

a) There was strong competition from large international companies.

b) Cemex was losing money.

c) It was difficult to expand further in Mexico.

d) To avoid being taken over by a bigger company

To which industry does each of these companies belong? Match the descriptions (4-9) with the
industries (a—f).

4 This company operates a chain a)accountancy

of supermarkets.

5 This company provides power from b) consumer electronics
nuclear power plants to other industries.

6 This company develops and sells drugs c) electricity generation
for a range of medical applications.

7 This company supplies cloth to clothing d) food retailing
manufacturers.

8 This company manufactures such items e) pharmaceuticals

as TVs, video recorders and CD players.

9 This company audits the finances of other f) textiles

companies and prepares their annual

financial statements for them.

Complete these sentences with an appropriate word.

Example: He didn’t hear what the speaker said, so he asked her to

...................................... what she had said.

10 Several passengers .........cccccceeveereeercveennenns about the poor quality of food served on the
flight.

11 The market research team has carried out a .......c..ccoeeeeviieniienieennn. to test product awareness.
12 If you always buy the same brand, you are said to be ..........ccccceeeeeniiniinnnnnne to that brand.

13 When a number of companies agree to work together on a large project, such as a building, a
bridge or a tunnel, we say that they form a .............cccoeveeviniiinnnens .
14 Radio, TV and newspapers are examples of .........cccccoceeverienienennen. .

Choose the best word to complete these sentences.
15 We are planning a mailshot to ...........ccccceneeee. our new product.



a) enter b) launch c) endorse d) target

16 The advertising campaign will ............c.ceeeuveenn. younger consumers.

a) target b) promote c) persuade d) access

17This watch is not a genuine Rolex. [tisa ........ccoceeniennenn .

a) fraud b) counterfeit ¢) copycat d) corruption

18 When you travel by plane, you can choose to sit by the window or in a(n) ..........ccceceeeneenee.
seat.

a) corridor b) passage c) aisle d) outside

The following adjectives describe an unsuccessful product. Change them to their opposites:
adjectives that describe a successful product.

Example: dull ........coooovviiiiiiie

19 poor QUALILY ..oovveeeiieiieieeiiee e

20 OVETPriced ...ccvveevveeeeiieeeiie e

21 badly made .......c.cocceeviieniiiniieieeeee

22 UNKNOWN ..o

23 old-fashioned .........ccccoceveeiiniiniininicniecee,

Complete this report by writing the correct form of the verbs given in brackets. Use either the
past simple or the present perfect.
Example: He .....cccoevvviniiiiiiiee, (answer) the telephone and gave his name.
Report on meeting about advertising strategy
In a meeting held last Monday, the Marketing Department proposed that the company should

change its advertising strategy. It ........ccccooevvveviiieniieenieeee, 24 (be) the policy in the past to use
TV as the main medium for advertising our products.

However, in the last year, there .........cccoccevviieiiciininiieies 25(be) a number of changes. The cost
of TV advertising ........ccoceveevervieneenennicnenn 26(rise) considerably since the beginning of last
year. For example, whereas a one-minute prime-time SIot ........cccccceevvieeriieeniieeenieenne, 27(cost)
£500,000 last year, it now costs £750,000. In addition, the results of our TV advertising
campaign last year.........ccoeevveervieeriieeieeeieeene 28(be) very disappointing. Market research, which
WEC.iireeeeieeeereeeereeesreeenaseeennes 29(conduct)  between  October and  December  last
VAT, uvveeeereeeireeerreenneeenereeenareens 30(show) only a slight increase in sales following the campaign.
On the other hand, sales resulting from our radio advertising
[6F:010] o : 114 FO SRS 31(increase) substantially since last October. This is
probably because We .........cccoeeeeviiniiinieiiiee 32(target) a younger audience through our radio
campaign by linking advertising to pop music programmes. What is more, the cost of radio
AdVETItISING .eevvveevieeieeiiesieeiee e, 33(not, increase) as much as TV advertising over the last

year. Our conclusion is that TV advertising should be cut in favour of greater emphasis on radio.
Tembl 1J11 HAIMCAHUA ICCE.
Tema 4. Advertising
1. Advertising has a bad influence on children.
2. Advertising tells you a lot about the culture of a particular society.
3. What makes a good advertisement? What advertising practices are not acceptable?

CuryalniuoHHbIE 32/1a4M.

Tema 7 Human resources
Make up a plan of a job interview using the following text.

Desirable and undesirable traits.
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During the job interview, the interviewer makes a series of judgments or evaluations about
your ability to do the job. All these judgments go towards forming the overall impression that
plays a crucial role in the selection procedure.

Three factors are particularly important in the forming of the overall impression:
appearance, oral communications, and social skills.

Another factor that is seriously considered in the job interview is “personality”. This factor,
however, is more complex, less evident, and more subjectively judged by interviewers than the
three just mentioned. The employment representative wants to know your attitude toward, and
feelings about, yourself, your past, the company, the job, and the profession so that a prediction
about your future performance with the company can be made.

Whereas a candidate’s underlying motivations, attitudes, and feelings may not be clearly
revealed in resumes and letters, these personality traits are sought out and frequently discovered
within the face-to-face exchanges of the interview. A technique for exploring one’s personality is
referred to as depth interviewing. Broad, open-ended questions are put to the interviewee, and
the resulting responses are followed up by probing questions that elicit more details, revealing
feelings and attitudes. Probing questions often deal with reasons behind an act and the feeling
associated with the act. Here is such a depth-interviewing exchange:

Broad, open-ended questions:

“Tell me about yourself at Murphy’s Store.”

Probe 1:

“How did you go about getting your promotion to assistant selection supervisor?”

Probe 2:

“Why did you handle it that way?”

Probe 3:

“How did you feel when you receive the promotion over Judy Sticker, who had been there
three years longer than you?”

Depth-interviewing techniques have the appearance of casual conversation but actually
reveal much information to the skilled interviewer about the inner workings of one’s personality.
In such conversation, be careful to reveal attitudes, feelings, and motivations that are desirable.

Do not be deceived by the cordiality of an interviewed and curious interviewer; such
behavior is essential to place you at ease, get you to talk, and make you reveal everything about
yourself. Be as honest and frank as possible in revealing positive personality traits that will help
on the job. But before uttering a negative, cynical, pessimistic, resentful, or antagonistic remark,
think twice. The fact is that the prospective buyer will decide to buy your talents for your
positive qualities and will decide to reject your talents for your negative qualities.

The following list contains many desirable traits:
¢ Professional appearance
¢ Good speaking skills
Good listening skills
Adaptability
Enthusiasm and determination
Self-confidence
Practical and realistic approach
Courtesy, appreciativeness, and consideration
Believability and persuasiveness
e Willingness to work hard and assume responsibility
¢ Imaginativeness, creativity, and resourcefulness
¢ Good sense of humor
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Conscientiousness and dedication
Insightful, thoughtful, and analytical
Alert and attentive

Honest and truthful

Logical and well organized

The following list contains many undesirable traits:

Poor appearance

Inability to express oneself

Poor listening skills

Lack of preparation for interview
Lack of common courtesy

Lack of confidence, interest, and enthusiasm
Passiveness and indifference
Conceit and overconfidence
Negative, apologetic, and insecure
Evasive, deceitful, and dishonest
High-pressure selling
Long-winded or abrupt

The likehood is that you now possess many of the positive traits needed to make that favorable
personal impression. Try not to be shy, meek, and overly modest, or embarrassed in expressing
your desire for the job and your reasons for qualifying. Only you can state your case.

4.3. OneHo4HblIe CPeACTBA A/ IPOMEKYTOYHOM aTTecTALMH.

4.3.1. ®opMupyemMble KOMIIETEHINH

Kon HaumenoBanue Kon HaumenoBanue >Tama
KOMITETECHITUH KOMITETCHITUH JTara OCBOCHUSA OCBOEHHS KOMITCTCHITUH
KOMITETEHITNH
YK OC-4 Croco0OHOCTE kK| YKOC-4.2 CrocoOHOCTE K  JEJIOBOH
KOMMYHHKAITUU B KOMMYHHKAITUU Ha

YCTHOH M IHCbMEHHOU
dopMax Ha PYCCKOM U
MHOCTPAHHOM  A3BIKAX
JUIL  pElIeHMs  3a1ad
npogeccuoHalIbHON
JIESITEIbHOCTH

HHOCTPAHHOM S3bIKC

4.3.2 TunoBble OLIEHOYHBIE CPEACTBA

TunoBsie BOMPOCHI JJIs1 YCTHOTO OMPOCa:

1.

Nk wDd

Talking about your favourite brands.

Branding: A crucial defence in guarding market share.
Discussing attitudes to change in general and at work.

Shake-ups that leave us shaken but not stirred.

Talking about status within organization.
Happy staff is not the full answer.
Discussing authentic advertisements.
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8. American dream get a Latino beat.

9. Discussing attitudes to money.

10. Megane sales drive Renault to top position.
11. Discussing the importance of cultural awareness in business.
12. A growing opportunity to close the cultural gap.

13. Talking about job interviews.
14. The money move.

[Ipumep cuTyanmoHHOM 3aaa4u:
Make up the dialogue, using these phrases.
Let me introduce myself (my stuff), I’d like you to meet, What company are you from??
Would you like a cup of coffee, let’s clear up some points, How can I get in touch with you?, Our
city will impress you greatly, By the way.

Ikana oneHuBaHuA.

JTan ocBoeHus! IToka3areib OLleHUBAHUSA Kpurepuii CpencrBa (MeToaBI)
KOMIIeTeHIMH OLlCHUBAHWS OLICHUBAHMS
YK OC- 4.2 Cnoco6HOCTb | 3HaHHE Pa3HOYPOBHEBBIX | 3HAHUE WHOS3BIYHOU YcrHbIl onpoc
K JICJIOBOM KOMMYHUKALIUY | IUHTBUCTUYECKUX  €AMHMIL | IEKCUKU JIEJIOBOTO Tect
Ha UHOCTPAHHOM SI3bIKE JIEJI0BOTO CTUIIS U | o01IeHus, XapaKTepHble Occe
CIIOCOOHOCTh MPUMEHSTh UX | [UIS JIEJIOBOrO OOIICHHUS CuryaunoHHble
B KOMMYHHMKAaTHUBHOM | pEUEBBIX  KJIUIIE U 3a]1a4un
IIpolecce Ha HMHOCTPAHHOM | FpaMMaTHUYECKHUX
S3bIKE KOHCTPYKLIMM, yMEHUue

CTPOUTL BBLICKA3bIBAHUA
Ha MHOCTPAHHOM A3bIKC
B paMKax OCHOBHBIX

’KaHpPOB b1 (21 (0):10)7
KOMMYHHUKAIUH,

BJIaJICHUE HaBBIKOM
BEJICHUS  YCTHOM H
UCbMEHHON  NIEJIOBOH
KOMMYHHKAIUU Ha
WHOCTPAHHOM SI3bIKE C
COOJIIOICHHEM

JIEKCUYECKUX,

rpaMMaTHYECKUX Hu

CTUJIMCTUYCCKUX HOPM.

[lonroToBka K 3aueTy MpelycMAaTpUBAeT YCTHOE IOBTOPEHHE MPONHIEHHOIO Y4eOHOro
Marepuajga 1O JUCHMIUIMHE (C  MCIIOJb30BAHHMEM  KOHCIIEKTOB, Y4Y€OHBIX MOCOOHUH,
JIOTIOJIHUTEJIBHOM JIUTEPATyphl), a TAKKeE JONOJHUTENIBHOE KOHCIIEKTUPOBAHNE 3TUX UCTOUHUKOB
10 IEPEYHIO BONIPOCOB, BHIHOCUMBIX Ha 3ayeT.

4.4. MeToau4ecKue MaTepuabl

OuenuBanne 0OO0y4alOIIMXCS B MpOIECCe MOATAHOIO0 OCBOCHHS MMM KOMIIETEHIIUH,
dbopMupyemMol TaHHOW TUCIUIUIMHON OCYIIECTBIsIETCS B JopMe 3adeTa, KOTOPBIN Mpeanoiaraet
OLICHMBAaHUE 3HAHMI C TOMOIIBKD YCTHOIO OIpoca MO TEMaTuKe Kypca M pelIeHUs
CUTYallMOHHOTI'O 3aJaHus.
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K 3auéry momyckaroTcsi CTYIEHTBHI, BBIIIOJIHUBIINE Bce TpeOOBaHUS y4eOHOUM MPOrpaMMBI,
BBIITIOJJHUBIINE B YCTAHOBJICHHBIC CPOKH BCE€ BH/bL 33}13HHI>’I u pa60T, HEC MHUMCHOIIUM
3aJI0JKEHHOCTEH 10 UTOraM TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH.

3aueT MpoBOAUTCA B YCTHOU (opme. 3adeT COCTOMT U3 Oecenspl 1Mo Teme ( perieHus
CUTYAIIIOHHOTO 33/1aHUS.
3HaHUs, yMEHUS, EHCTBUsI 00YJalOMIerocs Ha 3a4eTe OIEHUBAIOTCS KaK «3a4TE€HO» WIIH

«HE3AaYTCHO).

OuennBanmne 00y4aronierocsi Ha 3a4ere Mo AUCHUILIHHE
OueHmBaHue oby4aloLwerocs Ha 3a4yeTe No AUCLUNJIMHE

Onenka

Kputepun oueHku

Pe3yabTaThl 00yYeHHs

«BadYTCHO»

3HAET WHOSI3BIYHYO
JIEKCHUKY JIEJIOBOr'O
oOmieHns, XapaKTepHbBIE
IS JIEJIOBOTO  OOIIEHUS
pedeBbIe KJIHIIE u
rpaMMaTHYeCcKue
KOHCTPYKIIUH;

ymeer CTPOUTH
BBICKA3bIBaHMS Ha
WHOCTPAHHOM  SI3BIKE B
pamkax OCHOBHBIX
KaHPOB JIET0BON
KOMMYHHUKAIIHH;
BJIaJIeET HAaBBIKOM
BEIEHUS YCTHOM u
MUCbMEHHOM IEJIOBOM
KOMMYHHUKAITUU Ha
WHOCTPAaHHOM  SI3BIKE C
CcOOIMIOIEHNEM
JIEKCUYECKHX,
rpaMMaTUYECKUX H

CTUJIMCTUYCCKUX HOPM.

«HE3a4YTCHO»

HE 3HAeT WHOS3BIYHYIO
JIEKCHUKY JIEJIOBOTO
OOIIICHUsI, XapaKTEepPHBIC
JUISL  JIETIOBOTO  OOIICHUS
PEUCBLIC KIIU1Ie u
TrpaMMaTH4€CKHE
KOHCTPYKIUU;

HE ymeer CTPOHTH
BbICKA3bIBaHUA Ha
WHOCTPAHHOM S3BIKC B
pamKax OCHOBHBIX
JKaHpPOB JIETIOBOM
KOMMYHHKAaIIUU,

HE BIAJCET  HABBHIKOM
BEJICHUS YCTHOM u
MUCbMEHHOMN JIeTIOBOM
KOMMYHUKAIUH Ha
WHOCTPAaHHOM  SI3bIKE C

coOIroaeHneM

Ha ypoBHe 3HaHnii:

HOPM JIEJIOBOT'O 3THKETA;

NPUHIUIIOB ¥ (POPM €T0BOI KOMMYHHUKAIUH;
TpeOOBaHUS K S3BIKY /I€JI0BOTO JOKYMEHTAa,
BBIOMpATh  ageKBaTHYIO  (GOpMy  JI€IOBOTO
JOKyMEHTA.

Ha ypoBHe ymeHuii:

YMETh CTPOUTH BBICKA3bIBAHUS HA WHOCTPAHHOM
A3bIKE B paMKaxX OCHOBHBIX >KaHPOB JI€JIOBOM
KOMMYHHKAIMH; OINpPEAeTsaTh ¥ OOOCHOBHIBATH
1eJb MyOIMYHOTO BBICTYIUICHHUS;

OCYIIECTBIIATh IyONMYHOE BBHICTYIUICHHE Ha
PYCCKOM U MHOCTPAHHOM SI3bIKaX;

OCYILECTBJIATh JEJIOBYIO MIEPENUCKY Ha PYCCKOM U
MHOCTPAHHOM $I3bIKaX.

Ha ypoBHe HaBBIKOB:

OIIpeIeIICHUS IUIaHa pasroBopa
HOATOTaBIMBAEMOTO TJOKYMEHTA;
IPOBEJICHUSI TIEPETOBOPOB, OOECTIEUEHUS AETOBBIX
KOMMYHUKAIIMi Ha PYCCKOM U HWHOCTPAHHOM
A3bIKAX;

BbIOOpa (OpM M CIIOCOOOB KOMMYHHUKAIMM ISt
JOCTH>KEHUS TIOCTABIICHHBIX LeJIeH

nin
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JICKCUYECKHX,
rpaMMaTHYeCKUX
CTHIINCTHYECKHUX HOPM.

Omnpoc.

Onpoc npoBoautcs no temam 1, 2, 3, 5, 7 u peanusyercss Ha OCHOBE Pa3HOYPOBHEBBIX

3a/1a4 U 3aJaHui:

a) penpooyKmueHo20 ypoeHsA, TO3BOJSIOUINE OLIEHUTh M JAMArHOCTUPOBATh 3HAHUE
JUHTBUCTUYECKOTO MaTepuana (JeKCHKH U TpaMMaTHKH) U YMEHHE MPaBUIBHO HCIOIB30BaTh
SI3BIKOBBIC €JIMHUIIBI, y3HAaBaHHE OOBEKTOB H3YyUCHUS B paMKax OMPEICICHHOTO pasziesa

MUCLUITINHEL

Paznpie 3amanus 3Toro YPOBHA OOCHUBAIOTCA HAa OCHOBAHUU CIICAYIOIIUX Kpumepues:

— TOYHOCTb BOCIIPOU3BCACHUA y‘I66HOI‘O MaTtepuajia (BOCHpOI/ISBeI[CHI/IC SA3BIKOBBIX
CAWHUILL, TPAaMMAaTUYCCKUX MIpaBUJl, KOMMYHHUKATUBHBIX HOPM U T.H.);

— TOYHOCTH B OIIMCaHHUHU (baKTOB, HBHGHHﬁ, IMpoIeCcCoOB C HCIIOJIB30BAHUEM JICKCUKU U

rpaMMaTUKH,

— TOYHOCTh PA3JIMUEHUS U BBIJICIIEHUS U3YYEHHBIX MaTepHaIoB;

0) peKkoHcmpyKmueHo2o ypoensa, TO3BOJSIONINE OLUEHUTh U JHUArHOCTUPOBATh YMEHUS
CHUHTE3MpOBaTh, aHAJIU3UPOBaTh, 0000IIATh JIMHIBUCTUYECKUN MaTepuan ¢ (opMyIUpOBaHUEM
KOHKPETHBIX BBIBOJIOB, YCTAHOBJICHUEM ITPUUNHHO-CJIEICTBEHHBIX CBSI3EH;

Kpumepuem oueHKH sBASETCA:

— IPOIEMOHCTPUPOBaHA CIIOCOOHOCTh aHAIM3UPOBATh U 00001IaTh HH(OPMALIUIO;
— TPOJEMOHCTPUPOBAaHA CIIOCOOHOCTh CHHTE3UPOBATh HAa OCHOBE JAHHBIX HOBYIO

UH(OPMAITHIO;

— CACIaHbl 000CHOBaHHbBIE BBIBOABI Ha OCHOBC MHTCPIIPpECTALlUN I/IHq)OpMaI_II/II/I,

Pa3bACHEHUS;

— YCTaHOBJIEHBI IPUYMHHO-CJIEICTBEHHBIE CBSI3H, BBISIBIEHBI 3aKOHOMEPHOCTH;
B) TBOPYECKOIr0 YPOBHS, ITO3BOJISIIOIINE OLIEHUTh U TUarHOCTUPOBATh YMEHUSI CTPOUTh

YCTHYIO peub Ha HHOCTPAHHOM SI3bIKE.
Kpumepuu onenku:

— NPpOACMOHCTPHUPOBAHA CIIOCOOHOCTH JTOTHYHO CTPOUTH BBICKA3BIBAHUEC B COOTBCTCTBUU

C KOMMYHUKAaTUBHOM 3a/1aueii;
—  TPOAEMOHCTPUPOBAH

MEXIUCUUTUTHHAPHBIN

Ioaxon K  PCLICHHUIO 3aJa4u,

OCYHICCTBJICHA MHTCTpalsd JIMHITBUCTUYCCKUX U SKCTPATUHIBUCTUUCCKUX 3HaHHfI;
— JICKCUYCCKHUC CAUHULIBI U I'PAMMATHYCCKUC CTPYKTYPbI HCIIOJIB30BAHBI YMECTHO, PCYb

MOHSITHA.
Ouenka «5» 3aaHue BHIMOIHEHO MOTHOCTHIO
Onenka «4» 3a/iaHue BBINOJIHEHO ¢ He3HAYUTEIbHBIMU
MOTPEUTHOCTSIMU
Ouenka «3» OOHapyXMBaeT 3HAHUE U IOHUMaHNE OOJIbITICH
YacTH 3aJaHusl
Tecr.

TectupoBanue mpoBOIUTCS MO TeMe 6 M peanu3yeTcss Ha OCHOBE ayAMOTEKCTa U OJjoka

TECTOBBIX 3aJaHUM.

Ouenounvle napamempvl mecmos6o20 3a0anuu (npumep).

JIuTensHOCTh KOHTPOJIS

15 mun

Hpez[nar aeMo€ KOJIMYECTBO 3aJaHuM

10
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Kpurepuu onenku: BBINIOJIHEHO BEPHO 3a/IaHUI
«5», eclin 9-10 npaBWJIbHBIX OTBETOB
«4y, ecnu 7-8 nIpaBUJIHLHBIX OTBETOB
«3», eciu 5-6 npaBWIBHBIX OTBETOB
Jcce.

Hanucanue acce ocymecTBisercs Mo TeMe 4.
IIpu oueHke 3cce MCHMOAB3YIOTCH CielyOlIMe KPUTepUH (Ka:KAblii KpuUTepuil - 2
0asia):

1) comepxanme — cobOmogeHue oObeMa pPabOThI, COOTBETCTBHE TEME, AaKTyalIbHOCTh H
npukiIagHasa 3HAYUMOCTD, I/IH(bOpMaI_H/IOHHaSI JOCTAaTOYHOCTD,

2) opraHu3anys TeKCTa — 3aBEPIICHHOCTh U CTPYKTYPHUPOBAHHOCTH;

3) nekcuka — 11€51eco000pa3HOCTh HCIOJIb30BAaHUSI TEPMHHOJIOIMHM, YMECTHOCTb INPUMEHEHUS
JIEKCUYECKUX eTUHHUL], COOTBETCTBUE HCIIOJIB3YEMOH JICKCHKHU TIOCTAaBJICHHON 3a/1aue;

4) rpamMmaTMka — HCIOJB30BaHHE pPAa3sHOOOPA3HBIX TI'PAMMATUYECKHX KOHCTPYKIUH B
COOTBETCTBHH C ITOCTABJICHHOH 3aa4ell 1 TpeOOBAHUSIMU;

5) CTHIIb — COOTBETCTBUE CTHJIEBOTO O(OPMIICHHSI pEUr THITY 3aJaHUsI.

Ouenka «5» Dcce COOTBETCTBYET BCEM KPUTEPUSIM
Oruenka «4» Dcce BBIMOIHEHO ¢ HE3HAYUTEIbHBIMU
MOTPEIIHOCTSIMU
Onenka «3» Dcce COOTBETCTBYET OOJIBIIEH YacTH
KpUTEPHUEB OIICHKU

CuryannoHHble 321244

PGIH€HI/I€ CI/ITyaHI/IOHHI)IX 3a1a4 OCYHIGCTBJ'ISIGTCﬂ B paMKax TCMBbI 7 nu npez[nonaraeT
JEMOHCTPAIIMIO CIOCOOHOCTH K JOCTHKEHHIO KOMMYHHKATHBHOTO Yycliexa B KOHKPETHOM
JIEJIOBOM CUTYaIlUHU.

Onenka «5» KoMMyHUKaTUBHBIN yCIIEX JOCTUTHYT
MOJHOCTBIO

Onenka «4» KoMMyHHMKaTUBHBIN yCIIEX JOCTUTHYT B
OCHOBHOM

Onenka «3» KoMMyHMKaTUBHBIN yCIIEX JOCTUTHYT
YaCTUYHO

S. Metoanueckne yKa3aHus 1JIsi 00y4al0OIMXCH 110 OCBOCHHUIO TUCHHMILIMHBI (MOIYJIsT)
Lenp MeToAMYECKHMX pEKOMEHJAIMi - 00eCHeuuTbh CTYAEHTY ONTUMAIbHYIO

opraHuM3alvio Iponecca HN3YYCHHSA JUCHUIIIMHBI, a TAaKKC BLIIIOJTHCHHA Pa3IMYHBIX q)OpM
CaMOCTOSTENILHOUN PabOTHI.

CryneHTaM HEOOXOJIMMO O3HAKOMHUTBCS: C COJIep)KaHueM pabodell MporpaMMbl
OUCHUIUTUHBL, C MENsAMUA U 3aJadyaMH JUCIUIUIMHBI, €€ CBS3SIMHU C APYTUMHU JAUCHUTLTMHAMH
00pa3oBaTeIbHOM TPOTPAMMBI, METOAMYECKUMHU pa3paOOTKaMy 110 JaHHOW TUCIUIUIMHE,
UMEIOIUMCST Ha 00pa3oBaTeNbHOM TMOpTajle W CalTe LEHTpa, ¢ TpaduKOM KOHCYIIbTAIIHA
npenoiaBateneit kageapel.

Pexomenoayuu no noocomoeke K npaKkmu4ecKum (CeMuHapCcKum) 3anAmuam.

CrynenTam ciemyer:
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- IPUHOCUTH C COOON PEKOMEHJOBAHHYIO MPEIMOAaBaTelieM JUTEPaTypy K KOHKPETHOMY
3aHATHIO;

- 0 OYEPEHAHOrO0 MPAKTUYECKOrO 3aHATUSA II0 PEKOMEHIOBAHHBIM HCTOYHHUKAM
popaboTaTh JICKCUYECKUM U TPaMMaTHUYECKUN MaTepuajl, COOTBETCTBYIOIIECH TEMbI 3aHATHUS U
oTpaboTaTh 3a/laHus, ONPEIeIEHHbIE 11 TOATOTOBKU K MPAKTHYECKOMY 3aHSTHIO;

- TIPU TIOJITOTOBKE K MPAKTHUYECKUM 3aHATHUAM CJIEIYET 00sS3aTeIhbHO HMCIOJIB30BaTh HE
TOJILKO YU€OHYIO TUTEPATypy U CIIOBapH, HO U AyTEHTUYHBINA TEKCTOBBIN MaTepua;

- TEOPETUYECKU MaTepHall CIEAYET COOTHOCUTh C KOMMYHUKAaTUBHBIMH IIPUMapaMu, TaK
KakK 13bIK 1 KOMMYHHKALUS SIBJIIFOTCS HENPEPHIBHO PAa3BUBAOIIMMUCA CUCTEMAMU;

- B Hayaje 3aHATUNA 3aJaTh MPEMOAABATENI0 BOMPOCHI IO Marepuaiy, BbI3BaBLIEMY
3aTpyIHEHUS B €ro IIOHMMAaHUM UM OCBOCHHMM [pPHU PELIEHUHM 3a7a4, 3aJaHHBIX IS
CaMOCTOATEJIBHOTO PEIICHHUS;

- B XOJE€ NPAKTUYECKOIO 3aHSTUS JaBaTb KOHKPETHBIE, YETKHUE OTBETHI II0 CYIIECTBY
BOIIPOCOB;

- Ha 3aHATHUU y4aCTBOBATh B OOCY)KICHUH U aHAJIU3€ OTBETOB APYTUX OO0YUaIOIIUXCA.

Memoouueckue  pexkomeHOayuu no 6bINOSIHEHUIO PA3IUYHbIX dopm
CamocmoamenbHbvlxX 0OMAWHUX 3A0AHU.

CamocTrosaTenbpHast paboTa CTYICHTOB BKIIIOYAe€T B C€O0s BBHIMIOJHEHUE PA3IUYHOTO poja
3aJlaHul, KOTOpble OpPUEHTUPOBaHbI Ha Ooyiee MIIyOOKOE YCBOEHHE Marepuaga H3ydaeMoin
muctuiuiuHbl. [lo kaxmaol Teme ydyeOHOW IUCHUIUIMHBI CTYIEHTaM MpeJylaraeTcs NepedeHb
3aJIaHAM JIJIS1 CAMOCTOSITEIIbHON PaOOTHI.

K BbImonHEeHHIO 3amaHUil AJII CaMOCTOSTEIBHOUW PabOThl MPEIbSBISIOTCS CIEAYIONIUE
TpeOoBaHUS: 3aJaHUsl JOJDKHBI HUCIOJHATHCS CaMOCTOSTENIBHO W TPEICTaBIATHCS B
YCTaHOBJICHHBI CpPOK, a TaKXe COOTBETCTBOBAaTh YCTAaHOBIEHHBIM TpPeOOBAaHUAM IO
0(pOpMIIEHHIO.

CryneHraMm cienyer:

- PYKOBOJCTBOBATHCS Tpa)UKOM CaMOCTOATEIbHON padoThl, onpeneneHasiM PI1/T;

- BBINOJHATH BCE IUIAHOBBIE 3a/laHMsl, BbIJaBa€Mble  IPENOJABATENEM IS
CaMOCTOSITEJIbHOTO BBITIONHEHHWs, W pa30WparTh HAa CEMUHApaX W KOHCYJIbTAIlUAX HESICHBIC
BOITPOCHI;

- HWCIIOJIB30BaTh MPH IOATOTOBKE METOAMYECKHE pa3paOOTKH IEHTPa MO Pa3THIHBIM
BUJaM padOTHI;

- TpU TOATOTOBKE K MPOMEKYTOUHOMY KOHTPOJIO IMpOopadaThiBaTh COOTBETCTBYIOIINE
pasfensl AMCUUIUIMHBI, (DUKCUPYS HEACHbIE MOMEHTBHI sl UX OOCYKIEHHS Ha IUJIaHOBOM
KOHCYJIbTALIUU.

Memoouueckue pexomenoayuu no padome c 1umepamypoil.

Jlrobass ¢dopma caMOCTOSTENbHONH pabOThl CTyIEHTa HAUMHACTCS C M3y4YCHUS
COOTBETCTBYIOIICH TUTEpaTyphl Kak B OMOIHOTEKE, TaK U JOMA.

K xkaxmoit Teme ydeOHON AMCIUIUIMHBI MMOJ0OpaHa OCHOBHAS M JIOMOJHHUTEIbHAS
auTeparypa.

OcHoBHasl uTepaTypa - 3T0 Y4eOHUKH U yueOHbIE TOCOOUSI.

JononHuTenbHas IUTEpaTypa - 3TO JIMHTBUCTUYECKUE U HSHUUKIONEANYECKUE CIIOBApH,
CIIPABOYHUKH, UHTEPHET PECYPCHI.

Pexomennanuu cTyaeHry:

- 11e71eCO00pa3HO UCIOIb30BaTh AyTEHTUUHBIM TEKCTOBBIN MaTepHall;

- Tpu BbIOOpE clOBapell HEeOoOXOIMMO TPEABAPUTENLHO KOHCYIBTUPOBATHCS C
IIperoiaBaTeieM;

- 11e1ec000pa3HO UCIIOIB30BATh TOBOPSIIME CIIOBApH;

- HEOOXOMUMO TMPEABAPUTEIHLHO TMOHATH Pa3IMYUe MEXKIY ABTOPCKUMH CIIOBApPSIMU H
cioBapsmu Tuna Multitran.
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6.1. OcHoBHas JMTEpaTYpAa.

1. Bypenko JI.B. I'pammaruka aHrmuiickoro ss3eika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIH pecypc]: ydeOHoe mocobme s By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; mox o6m. pen. I. A. KpacnomiekoBoil. M.: M3natenscTBo
FOpaiir, 2016. — 230 ¢. — Pexxum goctyna: https://biblio-online.ru/ — 3nexTpoHHO-0MOIMOTEUHAS
cucrema «tOpaifty.

2. Mensgiino B.B. Axanemuueckoe mnucemo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIH pecypc]: yaeOHoe nocobue s 6akanaBpuara u Maructpatypsl / B.B. Mensiino,
H.A. Tynsxosa, C.B. Uymmnkun. — M.: U3aarensctBo FOpaiit, 2017. — 240 c. — Pexxum noctymna:
https://biblio-online.ru/ — DnexTpoHHO-0MOIMOTEUHAs crcTeMa «FOpaiT.

3. Yukwnesa JI.C. AHITIMIACKU SI3BIK JIIs TyOMWYHbIX BeicTyuieHwid. English for public speaking
[OnexTpoHHBI pecypc]: ydeObHOoe mocobue nansi OakanaBpuaTa W MarucTparypsl. — M.:
NznarensctBo FOpaiit, 2017. — 210 ¢. — Pexxum noctyma: https://biblio-online.ru/ — OnexTpoHHO-
6ubmmoreunas cuctema «tOpaitmy.

6.2. /lonoyiHUTe IbHAA JIUTEPaTypa.

1. CanoBckasg B. C., PemuzoB B. A. OCHOBbI KOMMYHUKATUBHOW KYIbTYphl. [lcuxomorus
o0uienust [DneKTpoHHBIA pecypc]: yueOHuk. — M.: U3zpatenscrBo FOpaiit, 2016. — 208 c. —
Pexum noctyna: https://biblio-online.ru/ — DnexrpoHHo-O0nbnuoreunas cuctema «Opaii.

2. Ilcuxonorust ¥ 5TUKa JeI0BOro 00uIeHus [DIeKTpOHHBINA pecypc]: yueOnuk / mox pea. B.H.
JlaBpunenko, JI.M. UYepssimosoit. — M.: UzmarensctBo IOpaiit, 2016. — 208 c. — Pexum
noctyna: https://biblio-online.ru/ — OnexrponHo-6ubmmoreunas cuctema «tOpai.

3. Lmosman .M. Ilcuxonorus. OOuieHue M 310pOBbE JUYHOCTU [DNEKTPOHHBINA pecypc:
yuebHoe mocobue s OakanaBpuara U Maructparypsl. — M.: U3garensctBo FOpaiit, 2017. —
230 c.— Pexum poctyma: https://biblio-online.ru/ — DnekTpoHHO-OMOMMOTEUHAsT CHCTEMa
«IOpaiit».

6.3. YueOHo-MeTOnMYECKOE 00ecniedyeHHe CAMOCTOATEILHOM PadoThl.

Tema 1. Brands

1. bypenko JI.B. I'pammatuka anrimiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIH pecypc]: yuebHOoe nmocobue amst By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHomekosa; moz oomr. pex. I'. A. KpacnomekoBoii. M.: M3natenbcTBO
FOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubmoteyHas cucrema «tOpait.

2. Mensiino B.B. Axagemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — DOnekrpoHHO-OUONIMOTEYHAsT —cUcCTEMa
«IOpaiit».

3. Yukunesa JI.C. AHrmmiickuil si3pIk 1715 myOonuuHbIX BeicTyruieHuid. English for public speaking
[DnexTpoHHBIH pecypc]: yueOHoe mocoOue s OakanmaBpwara M MarucTpaTypbl. — M.:
WNznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum nocrtyma: https://biblio-online.ru/ —
OnekTpoHHO-6uOmoTeuHas cuctema «tOpai.

Tema 2. Change

1. bypenko JI.B. I'pammatuka anrimiickoro sssika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBI pecypc]: yuebHOoe nmocodue aist By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHomekosa; moj oomr. pex. I'. A. KpacnomekoBoii. M.: M3natenbcTBO
IOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubmoreyHas cucrema «tOpait.


https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/84FE8A64-15F4-4486-88A5-11DCE3199C29
https://biblio-online.ru/book/274E7E7C-0DEE-4DEF-A1D7-784BCFA41BA5
https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
https://biblio-online.ru/book/1145E169-DCB2-4783-9324-F596B30201E9
https://biblio-online.ru/book/A5D444E4-7122-4C16-B3B2-DF743A918B5F

18

2. Mensiino B.B. Axagemuueckoe mnuchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — DOnekrpoHHO-OuONIMOTEYHAsT cUcCTEMa
«IOpaiit».

3. Yukunesa JI.C. AHrnmiickuil si3pIk 1715 myOonuuHbIX BeicTyruieHuid. English for public speaking
[OnexTpoHHBINA pecypc]: yuyeOHoe mocobue ans OGakajaBpuara U Maructparypsl. — M.:
NznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum nocrtyma: https://biblio-online.ru/ —
OnekTpoHHO-6uOmoTeuHas cuctema «tOpai.

Tema 3. Organisation

1. bypenko JI.B. I'pammatuka anrmmiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIH pecypc]: yuebHoe nmocodue aist By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHomekosa; moj oomr. pex. I'. A. KpacnomekoBoii. M.: M3natenbcTBO
IOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubmoteyHas cucrema «tOpait.

2. Mensiino B.B. Axagemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — DOnekrpoHHO-OUONIMOTEYHAsT —cUcTEMa
«IOpaiit».

3. Yukunesa JI.C. AHrmmiickuil si3pIk 1715 myOonuuHbIX BeicTyruieHuid. English for public speaking
[OnexTpoHHBINA pecypc]: yuyeOHoe mocobue ans OakajaBpuara U Maructparypsl. — M.:
NznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum nocrtyma: https://biblio-online.ru/ —
OnekTpoHHO-6uOmoTeuHas cuctema «tOpai.

Tema 4. Advertising

1. Bypenko JI.B. I'pammaruka anrmmiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuedHoe mocodue mist By30B / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz oour. pen. I'. A. KpacHomiekoBoid. M.: M3aarenscTBo
Opaiit, 2016. — 230 c. — Pexum pnoctyma: https://biblio-online.ru/ — DnexkTpoHHO-
o6ubmoreunas cuctema «tOpaitmy.

2. Mensiino B.B. Axagemumyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yuyebHoe mocobue nns OakanaBpuara u maructparypsl / B.B.
Memnsitno, H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narenscto FOpaiit, 2017. — 240 c. —
Pexum  moctyma: https://biblio-online.ru/ — DOnekTpoHHO-OMOIMOTEYHAsT CUCTEMa
«¥OpaiiT».

3. Yukunesa JI.C. AHrnuiickuii si3bIK 171 myOnuaHbIX BeicTymieHuid. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHOoe mocobue s OakamaBpuara U MarucTparypel. — M.:
WznatensctBOo HOpaiit, 2017. — 210 c. — Pexxum poctyma: https://biblio-online.ru/ —
DnekTpoHHO-0nbmoTeuHas cucrema «Opaity.

Tema S. Money

1. bypenko JI.B. I'pammatuka anrimiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIH pecypc]: yuebHoe nmocodue aist By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHomekosa; moz oomr. pex. I'. A. KpacnomekoBoii. M.: M3natenbcTBO
IOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnekTpoHHO-
oubmoreyHas cucrema «tOpait.

2. Mensiino B.B. Axamemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
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Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — DOnekrpoHHO-OMONIMOTEYHAsT cUcTEMa
«IOpaiit».

3. Yukunesa JI.C. AHrmmiickuil si3pIk 1715 myOonuuHbIX BeicTyruieHuid. English for public speaking
[DnexTpoHHBIH pecypc]: ydueOHoe mocoOue s OakanmaBpwara M MarucTpaTtypsl. — M.:
WNznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum nocrtyma: https://biblio-online.ru/ —
OnekTpoHHO-6uOMoTeuHas cuctema «tOpaiT.

Tema 6. Cultures

1. Bypenko JI.B. I'pammaruka anrmmiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuedHoe mocodue mist By30B / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz oour. pen. I'. A. KpacnomiekoBoid. M.: M3aarenscTBo
Opaiit, 2016. — 230 c. — Pexum noctyma: https://biblio-online.ru/ — DnexkTpoHHO-
6ubmmoreunas cuctema «tOpaitmy.

2. Mensiino B.B. Axagemumyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yuyebHoe mocobue nns OakanaBpuara u maructparypsl / B.B.
Memnsitno, H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narenscto FOpaiit, 2017. — 240 c. —
Pexum  moctyma: https://biblio-online.ru/ — DOnekTpoHHO-OMOIMOTEYHAST CUCTEMa
«OpaitT».

3. Yukunesa JI.C. Aurnmiickuii si3bIk 171 myOnuaHbIX BeicTymieHuid. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHOoe mocobue s OakamaBpuara U MarucTparypel. — M.:
WznatensctBOo HOpaiit, 2017. — 210 c. — Pexxum poctyma: https://biblio-online.ru/ —
DOneKkTpoHHO-0nbmoTeuHas cuctema «Opaity.

Tema 7. Human Resources

1. Bypenko JI.B. I'pammaruka anrimiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuedHoe nmocodue mist By30B / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz oour. pexn. I'. A. KpacHomiekoBoid. M.: M3aarenscTBo
Opaiit, 2016. — 230 c. — Pexum pnoctyma: https://biblio-online.ru/ — DnexkTpoHHO-
6ubmoreunas cuctema «tOpaitmy.

2. Mensiino B.B. Axagemumyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yuyebHoe mocobue nns OakanaBpuara u maructparypsl / B.B.
Memnsitno, H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narenscto FOpaiit, 2017. — 240 c. —
Pexxum  moctyma: https://biblio-online.ru/ — DOnekTpoHHO-OUOIMOTEYHAST CUCTEMa
«OpaiiT».

3. Yukunesa JI.C. Aurnuiickuii si3bIK 171 myOnuuHbIX BeicTymieHuid. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHOoe mocobue s OakamaBpuara U MarucTparypel. — M.:
WznatensctBOo HOpaiit, 2017. — 210 c. — Pexxum poctyma: https://biblio-online.ru/ —
DnekTpoHHO-0nbmoTeuHas cucrema «Opaity.

6.4. HopmaTnBHBIC IPAaBOBbIE JOKYMEHTHI.
He ucnonb3yrores.

6.5. UuTepHer-pecypchl.

MynbeTuTpat. MHOTOsI3bIUHAS clI0BapHas 6a3a — http://www.multitran.ru/

ABBYY Lingvo-Online. Muorosi3brasaas ciioBapHas 6a3a — http:// www.lingvo-online.ru/
Wiktionary. CBOOOIHO NONOJHSIEMbI MHOTO(GYHKIMOHAIbHBI MHOTOS3BIYHBINA CJIOBapbh M
Te3aypyc — https://www.wiktionary.org/

JlenoBble komMMyHuKanuu. OHIalH-Kypc Ha caiite «bubmmoreka ycnemsoro Ou3HecMeHa» —
http://club-energy.ru/c.php
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5. BusinessEnglishSite.com (Ou3Hec-iekcuka W rpammaTtuka Ui CTYIEHTOB, TOTOBAIIMXCA K
sk3ameny ESL) — http://www.businessenglishsite.com/

6. Business English Exercises (ympaxHeHuss 10 JeJIOBOMY AaHIJIMHCKOMY  SI3BIKY) —
http://www .better-english.com/exerciselist.html

6.6. Hble HCTOYHUKH.

1. 1. Bill Mascull. Business Vocabulary in Use: Advanced. Cambridge University
Press. 2010.

2. David Cotton. Market Leader. Intermediate Business English Course Book. Pearson
Education. 2012.

3. Paul Emmerson. Essential Business Grammar Builder. Macmillan Publishers Limited.
2012.

4. In Company 3.0 / Mark Powell — Intermediate — Macmillan Publishers Limited.
2014.

5. Paul Emmerson. Business English Handbook. Advanced. Macmillan Publishers
Limited. 2011.

7. MaTtepuajibHO-TeXHHYeCKas 6a3a, UHPOPMAIMOHHBIE TEXHOJOTHH, MPOrPaMMHOE
o0ecrnieyeHnne 1 MH(PpOPMALMOHHBbIE CIPABOYHbIE CHCTEMbI

1. Cnenmanu3upoBaHHBIC 3abl JUIS TPOBENCHHS JICKIHMHA ¥ ayIUTOPUH JUIS TPOBEICHHS
CEMMHAPCKHX U MPAKTUYECKUX 3aHIATUH C UCHOJIb30BAHUEM MYIBTUMEAUHHOTO 000pyIOBaHUS U
BO3MOXKHOCTBIO IPSIMOTO BBIXOJIAa B CeTh VIHTEpHET.
2. Cneumanu3upoBaHHass MeOelb U OPICpeicTBa: ayIUTOPUH U KOMIIBIOTEPHBIE KIIACCHI,
000pyIOBaHHBIE TIOCAOYHBIMH MECTAMH.
3. Texunueckue cpenctBa ooyueHus: [lepcoHanbHble KOMIBIOTEPHI; KOMIIBIOTEPHBIE IPOEKTOPHI;
3BYKOBBIC JTMHAMHKH, MPOTPAaMMHBIE CPEICTBA, OOECIIEYMBAIONINE MPOCMOTP BHIEO(ANWIOB B
dopmarax AVI, MPEG-4, DivX, RMVB, WMV.
4. Jluuensuonnsle sekTpoHHBIE pecypchl: Windows, Microsoft Office (Excel, InfoPath,
PowerPoint, Publisher, Word).
5. MndopmanmonHele cripaBouHble U ouckoBble cucteMbl «Koncynprant [1mrocy, «I'apant.



	Зачет проводится в устной форме. Зачет состоит из беседы по теме ( решения ситуационного задания.

