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1. Ilepedyenb miIaHMpyeMBbIX pe3yJIbTATOB 00y4YeHHs MO TUCHHUILINHE (MOAYJIIO),
COOTHECEHHBIX € IJIAHUPYEMBbIMH Pe3yJIbTaTAMM OCBOCHHS IPOTrPaMMBbI

1.1. Iucimmuimaa b1.6.08  «/lemoBele KOMMyHHKauu B MpodeccHoHaNIbHON cdepe»
oOecrieunBaeT OBJIA/IEHUE CICAYIOIIMMU KOMIETCHIIUSIMU C yYETOM dTara:

Kon HanmenoBanue Kox sTama ocBoeHus HanmenoBanue 3Tana
KOMITETEHIIUH KOMITETEHIINH KOMITIETEHIINHU OCBOEHHUS KOMIIETEHIINH
YK OC-4 CnocoOHOCTE k| YKOC-4.2 CoocoOHOCTE K  JIE€JIOBOM
KOMMYHUKAITUU B KOMMYHHUKAITUH Ha
YCTHOM W TNHCHMEHHOM WHOCTPAHHOM SI3bIKE

dopmMax Ha PycCKOM H
UHOCTPAHHOM  SI3BIKaX
JUIL  peUIeHUs  3ajad

npodeccuoHalIbHON

JeSITEIBHOCTH
1.2. B pe3ynbraTe 0CBOGHUS TUCIMIIIMHBI Y CTYIEHTOB JOJKHBI ObITh CHOPMUPOBAHBI:

TO Kon srana Pesynbrarel 00yueHus
OCBOCHUS
KOMITETEHIIUU

Bremmnenonutuyeckas | YK OC- 4.2 Ha ypOBHE 3HAHUM: 3HaTb MHOSA3BIYHYIO JICKCUKY
12 JIeIOBOTO OOILEHHsI, XapaKTepHble I JIeJI0BOIO
BHEITHEIKOHOMUYECKas] OoOlIeHMsI pedeBble KIHUIIE M TpaMMaTuyecKue
EATEIIBHOCTD KOHCTPYKIIMH,

Ha YPOBHE YMEHUI: YMETh CTPOUTH
BBICKa3bIBAHUSI HA MHOCTPAHHOM S3BIKE B paMKax
OCHOBHBIX KaHPOB JIETOBOM KOMMYHUKAIUU;

Ha YPOBHE HaBBIKOB: BIIAJCTh HAaBBIKOM BEICHUSA
YCTHOM M NHCBMEHHOHN [E€JI0BOM KOMMYHUKAIIMH
Ha MHOCTPAaHHOM S3bIKE€ C  COOJIIOIEHUEM
JIEKCUYECKHUX, IrPaMMaTHYECKUX u
CTUJIIMCTUYECKUX HOPM.

2. O0beM U MecTO TUCHUILINHBIB cTpyKType OIl BO
O0beM TUCUMILTUHBI

OO01mast TpPyI0eMKOCTh AUCIHILTUHBI cocTaBisieT 3 3.¢. (108 a.u.).

KonudecTBo akajgeMHUecKHMX 4YacoB, BBIAECNEHHBIX HAa KOHTAaKTHYIO PalOTy C mpenojaBareiemM
(o Bu1aM y4eOHBIX 3aHATHI) U HA CAMOCTOATEIbHYIO Pa00Ty 00yJaronuxcsi:

- ouHas opMa OOYUECHHUS: MPAKTUUCCKUE 3aHATUTS — 32 a.4., caMOCTosATeNbHas paboTa — 764;

- 0YHO-3209Has opma oOydCHHS: MPAKTUICCKUE 3aHATHS — 24 a.4., caMOCTOsITeNIbHAs padoTa —
84 u;

- 3a09Has (hopma oOydeHUS: pakTHIecKue 3auaTus — 10 a.4., camocTosTebHas padoTta — 94 u.

Mecro nucuumiaunbl B ctpykrype OII BO

Hucnuniuza «/lenoBble koMMyHUKauu B npogeccuonanbHoit chepe» (b1.5.08) otHocuTcs k
6a30BOif YacTW M B COOTBETCTBUU C YYEOHBIM IUIAHOM OCBaMBAaeTCs BO 2-M CEMECTpe OYHOU
dopMbI 00ydeHus, 2-M CeMecCTpe OYHO-3a09HON (OpMBI OOydeHHUs W Ha 1-M Kypce 3a04HOMH
dbopmbl 00yUueHUSI.



OcBoeHHE IUCIHMIUIMHBI OMUPACTCS HAa 3HAHUE OCHOBHBIX (DOHETHUECKUX, JEKCHYECKHX U
rpaMMaTHYeCKUX SBJICHUH H3y4aeMOro HHOCTPAHHOTO S3bIKA, ITOJYYEHHBIC INPH OCBOCHUHU
nporpaMMbl OakanaBpHuaTa, TaKKe Ha IMPHOOpPETEHHBIE paHEe YMEHHUS M HaBBIKM B cdepe
MEJIMYHOCTHON, MEXKYJIBTYPHOU M PO(ECCHOHATEHON KOMMYHHKALIUH.

dopma MPOMEKYTOUHOM aTTECTAI[MH B COOTBETCTBUH C y4eOHBIM TUIAHOM — 3a4ET.

3. ConepixaHue M CTPYKTYpa IHCUMILIMHBI (MOXYJI51)

Ounasn ¢opma

Ne ni/m HaunMeHoBaHMe TeM O0beM TUCUUIJIMHBI (MOTYJIsA), Yac. ®opma
(pa3nenos), Bcero KonrakrHas paGora cp TeKyInero
00yualommxes ¢ yeneanemoeru**,
npemnojaBaresiemM TIPOMesKy TOUHOI
0 BUAaAM y‘leﬁHLIX 3aHATHI arrecTaguu***
J/30, JP/ 30, m3 KC
JIOT* JIOT* P
Tema 1 | Brands 14 4 10 o]
Tema 2 | Change 15 4 11 o}
Tema 3 | Organization 15 4 11 o]
Tema 4 | Advertising 16 5 11 3
Tema 5 | Money 16 5 11 0]
Tema 6 | Cultures 16 5 11 T
Tema 7 | Human resources 16 5 11 C3
IIpomesxxyTouHast
arrecTanus
Bcero: 108 32 76 3ayer
Ouno-3aounasn ghopma
Ne n/m HaumeHoBaHHue TeM O0beM qMCcUMIIMHBI (MOYJISA), Yac. ®opma
(pasnesos), Bcero KontakTHas padora CP TeKyumiero
00y4atouuxes ycnzlg::nl:(())g:n**,
npenoaaBare/ieM MPOMEKYTOUHOMH
10 BUIAM YYeOHBIX 3aHATHI aTTecTanuu***
J/30, JP/ 30, m3 KC
JIOT* JIOT* P
Tema 1 | Brands 14 2 12 o]
Tema 2 | Change 15 3 12 o}
Tema 3 | Organization 15 3 12 0]
Tema 4 | Advertising 16 4 12 3
Tema 5 | Money 16 4 12 o]
Tema 6 | Cultures 16 4 12 T
Tema 7 | Human resources 16 4 12 Cc3
[IpomexxyTounas 3auer
arTecTamnus
Bcero: 108 24 84
3aounan gopma obyuenusn
Ne ni/m HaumeHoBaHue TeM O0beM TMCUUNJIMHBI (MOTYJIsA), YaC. Dopma
‘ (pa3nenos), Bcero KonTakTHas padora Cp TeKyImero




o0yuarommuxcsi ¢ KOHTPOJIsI
npenogaBarTejieM YCHEBAEMOCTH ™,
o NMPOMEKYTOUHOU
mo Buaam yqeﬁﬂmx 3aHATUU aTTecTauu™**
120, | JP/D0, n3 KC
A0T* 0T* P
Tema 1 | Brands 14 1 13 o]
Tema 2 | Change 14 1 13 o]
Tema 3 | Organization 15 2 13 o]
Tema 4 | Advertising 14 1 13 3
Tema5 | Money 15 1 14 0]
Tema 6 | Cultures 16 2 14 T
Tema 7 | Human resources 16 2 14 C3
[IpomexxyTounas 4 3auer
aTTecTanus
Bcero: 108 10 94 4

lpumeyaHue: 1 — hopmbl mekywe2o KoHMposa ycneeaemocmu: onpoc (0), mecmuposaHue (T), acce (3),
cumyayuoHHas 3ada4va (C3).

Copep:kanue TUCHUNIMHBI (MOLYJIs1)

Tema 1. Brands
Bpemena anmuiickoro marona. @opMynbl pe4eBOTo 3TUKETa. MapKeTUHIoBasi KOMMYHHUKALUS.

Tema 2. Change
3anoru aHnMKkcKoro maroina. JISKCUka A1 OnUMcaHusl OpraHU3aluOHHBIX U3MEHEHUM.

Tema 3. Organisation
Jlexcuka, onMchIBaroIas CTPYKTYpy KOMITaHUH, YCTONYMBEIE cioBocodeTaHus. CTpyKTypa opraHu3aIii.

Tema 4. Advertising
Aptuxin. Jlekcuka, UCmonab3yeMasi B pekjiaMe U Ui OTIMCaHUS PEeKIIaMBbl.

Tema 5. Money
Jlexcuka HeoOXonuMas Il ONIUCAHUS TEHACHIIMNA U (bMHaHCOBI)Ix peaJH/If/'I.

Tema 6. Cultures
N nromel, ucniosib3yeMbl€ B JIEJIOBBIX OTHOLIEHUAX. PeueBoli aTukeT. MoialibHbI€ [J1arobl.

Tema 7. Human Resources
Cocrasnenne pestome. JIekcuka, HeoOxonumast i1l TPOXOXKICHUS COOeCEeT0BaHMS, OTTMCAHMS
JOJDKHOCTHBIX 00si3aHHOCTe!. IHQUHUTHB U repyHani.

4. MarepuaJibl TeKylIero KOHTPOJIsl yclieBaeMoCTH 00yuyalommxcs u
(poHJ OLICHOYHBIX CPEICTB MPOMEKYTOYHOM aTTeCTANMH 10 JMCHHUILIMHE (MOXYJII0)

4.1. ®opMBI W MeTOAbI TEKYLIEr0 KOHTPOJISI YCHEBAaeMOCTH O0y4Yaloluxcss |
NMPOMEKYTOYHOH aTTeCTALMU.

4.1.1. B xone peamusanuu aucuunanabl b1.5.08 «/lesoBble KOMMYyHMKaLMU B
npogeccnoHaNbHON cdepe» HCNOIb3YIOTCH CJAeAYIOIHe MeTOAbl TeKylero KOHTPOJIs
yCIeBaeMoCTH 00y4arOIUXCsH:




Tema (paznen) MeTobp1 TEKYIIEro KOHTPOJIS YCIIeBaeMOCTH

Tema 1 Brands Onpoc

Tema 2 Change Onpoc

Tema 3 Organization Onpoc

Tema 4 Advertising dcce

Tema 5 Money Onpoc

Tema 6 Cultures Tect

Tema 7 Human resources CuTyauMOHHbIe 3a4a4u

4.1.2. 3a4eT MPOBOAUTCSH € MPUMEHEHHEM CJIEIYIIIUX METOI0B (CPEeICTB): YCTHBIM
OTPOC U CUTYaIIMOHHBIC 33]Ia4H.

4. 2. MartepuaJbl TEKylIero KOHTPOJIsI yCIIeBaeMOCTH 00y4aloIuXCs.
Bonpocsl 1J1s1 onpoca Ha 3aHATHSIX.

Tema 1 Brands
1. Talking about your favourite brands.
2. Building luxury brands.
3. Case study: Hudson Corporation.

Tema 2. Change
1. Discussing attitudes to change in general and at work.
2. Mercedes, shining star.
3. Case study: Acquiring Asia Entertainment.

Tema 3. Organisation
1. Talking about status within organization.
2. Asuccessful organization.
3. Case study: InStep’s relocation.

Tema 5. Money
1. Discussing attitudes to money.
2. An inspirational story.
3. Case study: Make your pitch.

TecToBbIE 3a1aHUA

Tema 6. Cultures
1. You are going to hear part of a speech given by Lorenzo Zambrano, Chief Executive of
the Mexican company Cemex. At the time of this speech, Cemex was the world’s third largest
cement producer. (Cement is a material used in building.) Mr Zambrano describes how and why
his company became a global company.
You have one minute to read the questions below before you listen. You will hear the speech
twice.

1. Put the following events in the correct order according to when they happened. Start with the
event which happened first. Write a letter on each line.




a) Cemex started expanding into Asia.

b) Mexico opened up its economy to foreign investors.

c¢) Cemex bought cement plants in Spain and South America.
d) There was a financial crisis in Mexico.

e) Cemex decided to become a global company.

f) Cemex acquired two companies in the US.

g) Cemex took over two other Mexican producers.

1st event:

2. Complete these sentences with the figures or dates that were given.
a) Cemex decided to globalise in the mid ...........c..ccevveneen.

b) In the next ten years, Cemex increased production to ...........cccceevevvennnne tonnes.
c) Cemex invested OVEr .........ccccceevvervenne. dollars in modernising its new plants.
d) During the economic crisis, income from the Mexican operations fell by.............c.cccceeeenee. %.

3. What were the reasons why Cemex decided to become a global company? Mark all those that
Mr Zambrano mentions.

a) There was strong competition from large international companies.

b) Cemex was losing money.

c) It was difficult to expand further in Mexico.

d) To avoid being taken over by a bigger company

To which industry does each of these companies belong? Match the descriptions (4—9) with the
industries (a—f).

4 This company operates a chain a)accountancy

of supermarkets.

5 This company provides power from b) consumer electronics
nuclear power plants to other industries.

6 This company develops and sells drugs c) electricity generation
for a range of medical applications.

7 This company supplies cloth to clothing d) food retailing
manufacturers.

8 This company manufactures such items e) pharmaceuticals

as TVs, video recorders and CD players.

9 This company audits the finances of other f) textiles

companies and prepares their annual

financial statements for them.

Complete these sentences with an appropriate word.

Example: He didn’t hear what the speaker said, so he asked her to



10 Several PasSENQErS ......cccccccevveeriveresieesinaraens about the poor quality of food served on the
flight.

11 The market research team has carried OUt @ ...........cceeveiveieerieiiennnn, to test product awareness.
12 If you always buy the same brand, you are said to be ...........cccoeveiiiciciinnnn to that brand.

13 When a number of companies agree to work together on a large project, such as a building, a
bridge or a tunnel, we say that they form a .........cccccconiniiiininns :
14 Radio, TV and newspapers are examples of .........cccccccevvveveiieneennnn, :

Choose the best word to complete these sentences.

15 We are planning a mailshot to ...............c........ our new product.
a) enter b) launch c) endorse d) target
16 The advertising campaign will .................cooe.. younger consumers.

a) target b) promote c) persuade d) access

17This watch is not a genuine Rolex. ItiSa .......ccocoevrvrennne :

a) fraud b) counterfeit c) copycat d) corruption

18 When you travel by plane, you can choose to sit by the window or ina(n) .........ccccceevenne.
seat.

a) corridor b) passage c) aisle d) outside

The following adjectives describe an unsuccessful product. Change them to their opposites:
adjectives that describe a successful product.

Example: dull ...

19 poor qUAlILY ...coecvveieeceeecee e

20 OVEIPrICE ..o

21 badly made .......ccccovevvevieeieeeee e

22 UNKNOWN ..ot

23 old-fashioned ..........ccccovviiiiiieniic s

Complete this report by writing the correct form of the verbs given in brackets. Use either the
past simple or the present perfect.
Example: He ..o, (answer) the telephone and gave his name.
Report on meeting about advertising strategy
In a meeting held last Monday, the Marketing Department proposed that the company should

change its advertising strategy. It .........cccooevveiieiieiiecr e, 24 (be) the policy in the past to use
TV as the main medium for advertising our products.

However, in the last year, there ............cccocveviieie e, 25(be) a number of changes. The cost
Of TV adVvertiSing ......ccccceveveieneninineceeees 26(rise) considerably since the beginning of last
year. For example, whereas a one-minute prime-time slot ...........cccoocvviiiiiiiiicvncee, 27(cost)
£500,000 last year, it now costs £750,000. In addition, the results of our TV advertising
campaign last year...........ccocvevvevieiiic e, 28(be) very disappointing. Market research, which
WLttt 29(conduct)  between  October and  December  last
(Y=L PSR 30(show) only a slight increase in sales following the campaign.
On the other hand, sales resulting from our radio advertising
CaAMPAIGN...eiiivieiieeiee e 31(increase) substantially since last October. This is
probably because We ... 32(target) a younger audience through our radio
campaign by linking advertising to pop music programmes. What is more, the cost of radio
AAVEITISING oo 33(not, increase) as much as TV advertising over the last

year. Our conclusion is that TV advertising should be cut in favour of greater emphasis on radio.

TeMBbI 1JI1 HATMCAHUA JCCE.
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Tema 4. Advertising
1. Advertising has a bad influence on children.
2. Advertising tells you a lot about the culture of a particular society.
3. What makes a good advertisement? What advertising practices are not acceptable?

CuTyaunoHHbI€E 321a4H.

Tema 7 Human resources
Make up a plan of a job interview using the following text.

Desirable and undesirable traits.

During the job interview, the interviewer makes a series of judgments or evaluations about
your ability to do the job. All these judgments go towards forming the overall impression that
plays a crucial role in the selection procedure.

Three factors are particularly important in the forming of the overall impression:
appearance, oral communications, and social skills.

Another factor that is seriously considered in the job interview is “personality”. This factor,
however, is more complex, less evident, and more subjectively judged by interviewers than the
three just mentioned. The employment representative wants to know your attitude toward, and
feelings about, yourself, your past, the company, the job, and the profession so that a prediction
about your future performance with the company can be made.

Whereas a candidate’s underlying motivations, attitudes, and feelings may not be clearly
revealed in resumes and letters, these personality traits are sought out and frequently discovered
within the face-to-face exchanges of the interview. A technique for exploring one’s personality is
referred to as depth interviewing. Broad, open-ended questions are put to the interviewee, and
the resulting responses are followed up by probing questions that elicit more details, revealing
feelings and attitudes. Probing questions often deal with reasons behind an act and the feeling
associated with the act. Here is such a depth-interviewing exchange:

Broad, open-ended questions:

“Tell me about yourself at Murphy’s Store.”

Probe 1:

“How did you go about getting your promotion to assistant selection supervisor?”’

Probe 2:

“Why did you handle it that way?”

Probe 3:

“How did you feel when you receive the promotion over Judy Sticker, who had been there
three years longer than you?”

Depth-interviewing techniques have the appearance of casual conversation but actually
reveal much information to the skilled interviewer about the inner workings of one’s personality.
In such conversation, be careful to reveal attitudes, feelings, and motivations that are desirable.

Do not be deceived by the cordiality of an interviewed and curious interviewer; such
behavior is essential to place you at ease, get you to talk, and make you reveal everything about
yourself. Be as honest and frank as possible in revealing positive personality traits that will help
on the job. But before uttering a negative, cynical, pessimistic, resentful, or antagonistic remark,
think twice. The fact is that the prospective buyer will decide to buy your talents for your
positive qualities and will decide to reject your talents for your negative qualities.

The following list contains many desirable traits:
e Professional appearance
e Good speaking skills
e Good listening skills
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Adaptability

Enthusiasm and determination

Self-confidence

Practical and realistic approach

Courtesy, appreciativeness, and consideration
Believability and persuasiveness

Willingness to work hard and assume responsibility
Imaginativeness, creativity, and resourcefulness
Good sense of humor

Conscientiousness and dedication

Insightful, thoughtful, and analytical

Alert and attentive

Honest and truthful

Logical and well organized

The following list contains many undesirable traits:

Poor appearance

Inability to express oneself

Poor listening skills

Lack of preparation for interview
Lack of common courtesy

Lack of confidence, interest, and enthusiasm
Passiveness and indifference
Conceit and overconfidence
Negative, apologetic, and insecure
Evasive, deceitful, and dishonest
High-pressure selling
Long-winded or abrupt

The likehood is that you now possess many of the positive traits needed to make that favorable
personal impression. Try not to be shy, meek, and overly modest, or embarrassed in expressing
your desire for the job and your reasons for qualifying. Only you can state your case.

4.3. OueHo4YHbIe CPEACTBA JJIsl IPOMEKYTOYHOM aTTeCTAILlUM.

4.3.1. ®opMupyemble KOMIETEeHIIUH

Kon HaumenoBanue Kon HaumenoBanue sramna
KOMIICTCHIITNN KOMIICTCHIIN U aTarra OCBOCHUA OCBOCHUSA KOMIICTCHIINN
KOMIIETEHIIUN
YK OC-4 Croco0OHOCTh k| YKOC-4.2 CrocoOHOCT, K  J€JIOBOI
KOMMYHUKAIUU B KOMMYHUKAITIH Ha

YCTHOW M TMHCbMEHHOU
dbopMax Ha PYCCKOM U
WHOCTPAaHHOM  SI3BIKAX
JUISL  pellleHusl  3ajad
npodecCuoHaTBHOM
NEeSATETbHOCTH

HWHOCTPAHHOM S3BIKC

4.3.2 TunoBble OIllEHOYHBbIE CPEACTBA
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TurnoBble BONPOCHI JJIs1 YCTHOTO ONpoca:
1. Talking about your favourite brands.

HBOoo~NoOR~WN

[Tpumep CUTYallMOHHOM 3aJa4H:
Make up the dialogue, using these phrases.
Let me introduce myself (my stuff), I’d like you to meet, What company are you from??
Would you like a cup of coffee, let’s clear up some points, How can I get in touch with you?, Our
city will impress you greatly, By the way.

IIxana oneHUBaHNUA.

Branding: A crucial defence in guarding market share.
Discussing attitudes to change in general and at work.
Shake-ups that leave us shaken but not stirred.
Talking about status within organization.
Happy staff is not the full answer.

Discussing authentic advertisements.
American dream get a Latino beat.

Discussing attitudes to money.

0. Megane sales drive Renault to top position.

. Discussing the importance of cultural awareness in business.
. A growing opportunity to close the cultural gap.

. Talking about job interviews.
. The money move.

JTan 0CBOCHUS IHoxa3are b OLeHUBAHUA Kpurepuii CpeacrBa (MeTOabI)
KOMIIeTeHIIUH OlLlcHUBAHUS OLICHUBAHMS
YK OC- 4.2 CnnocoGHOCTb | 3HaHUE Pa3HOYPOBHEBBIX | 3HAHUE VUHOSI3bIYHOU YcrHbIN onpoc
K JIEJIOBOMl KOMMYHUKAIIUHY | IUHIBUCTUUECKUX  €AMHMII | JIEGKCUKH JIEJIOBOTO Tecr
Ha MTHOCTPAHHOM SI3bIKE JIEJIOBOTO CTHIIS U | oOIIeHus, XapaKkTepHble Occe
CIIOCOOHOCTH MPHUMEHSTh HX | Ul JAEJOBOTO OOIIEHUs CutyalnoHHbIE
B KOMMYHHUKaTHUBHOM | pEUEBBIX  KIHUIIE U 3a/1a4n
npolecce Ha HMHOCTPAaHHOM | FpaMMaTHYECKUX
A3BIKE KOHCTPYKIIMM, yMEHUE

CTPOUTH BBICKA3bIBAHUS
Ha MHOCTPAHHOM SI3bIKE
B paMKaX OCHOBHBIX
JKaHpPOB b1 () (0):10)7%
KOMMYHHUKAIIUH,
BJIaJICHUE HaBBIKOM
BEJICHUS  yCTHOM W
NUCbMEHHOH  IEJIOBOU
KOMMYHHKaIUU Ha
WHOCTPAaHHOM SI3BIKE C
COOITIOICHUEM
JIEKCUYECKUX,
rpaMMaTUYECKuX H
CTUJTUCTUYCCKUX HOPM.

[ToaroroBka K 3aueTy MperycMaTpUBAaeT YCTHOE IOBTOPEHHE MPONUIEHHOIO Yy4eOHOro
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Marepuaiia 1o JUCHUIUIMHE (C  HWCIONB30BAaHMEM  KOHCIIEKTOB, Y4YEOHBIX  MOCOOMIA,
JIOTIOTHATEILHON JIUTEPATYPHI), @ TAK)KE JOIOJHUTEIIPHOE KOHCTICKTUPOBAHUE dTHX MCTOYHUKOB
IO MEPEYHIO BOIPOCOB, BHIHOCHMBIX Ha 3a4eT.

4.4. MeToguuyecKkue MaTepuaJibl

OnenuBaHue OOy4YalOIIMXCS B TMPOIECCe MOITAHOTO OCBOCHHS MMM KOMIIETEHIIUH,
dbopmMupyemMoi TaHHOW TUCIUIUIMHON OCYIIECTBIISETCS B JopMe 3aueTa, KOTOPBIM MpeArnoIaracT
OLICHUBAaHMWE 3HAHUM C TIOMOUIBIO YCTHOIO OINpOca [0 TEMAaTHKe Kypca M peleHus
CUTYallMOHHOTI'O 3aJaHus.

K 3auéry momyckaroTcs CTYIEHTHI, BBINOJIHUBIIKE Bce TpeOOBaHUS Y4eOHOH MpOrpamMMBbl,
BBITIOJIHUBIINEC B YCTAHOBJICHHBIC CPOKHM BCC BH/LL 3a1[aHm”1 u pa60T, HEC HUMCIOIIIUM
3a/I0JDKEHHOCTEN 10 UTOraM TEKYILETO0 KOHTPOJIS yCIIEBAEMOCTH.

3ader mpoOBOAUTCS B YCTHOW (opme. 3adeT cOCTOMT U3 Oecenpl Mo Teme ( pelieHus
CUTYallMOHHOT'O 33JIaHUS.

3HaHI/I$I, YMCHHA, IIefICTBI/IH 06yqa101ueroc;[ Ha 3a4€TC€ OLICHHUBAIOTCA KaK «3a4TCHO>» HJIN
«HE3a4TECHO.

OuenunBanmne 00y4aromerocsi Ha 3ayere o JMCHUILIHHE
OLI,EHMBaHMe OGV‘-IaIOLI.I,EI'OCH Ha 3a4eTe no gAgucuunsinHe

Ouenka Kpurepun ouenkn Pe3yabrarnl 00yueHust

3HAET nHOs3bIYHYIO | Ha ypoBHe 3HaHMI:
JIEKCUKY JIEJIOBOTO | -  TIOKa3bplBaeT  HEOOXoOuMoe Uil peIleHHs
oOIIeHNs, XapakTepHble | MPO(ECCHOHATBHBIX  3ajade  3HAaHHE  JICKCHKH
UL JIeJIOBOrO  OOLLIEHHUs | IENOBOrO OOILIEHUS, XapaKTepHble MJIs JEeJI0BOTO
pedeBbIe KJIUIIIE U | OOLIeHNs1 pedyeBble KIMIIE M T'paMMaTHYECKHUE
rpaMMaTHYECKHE KOHCTPYKLUH;
KOHCTPYKIIUY;
yMeEeT crpoutsb | Ha ypoBHe ymeHnuii:
BBICKA3bIBaHUS Ha | TIPOSIBIISIET JIOCTaTOYHBIN JUISL yCHEIHON
WHOCTPAaHHOM  f3bIK€ B | KOMMYHHKAIUU YpOBEHb YMEHUH CTPOUTH
pamKax OCHOBHBIX | BHICKAa3bIBaHUS HAa HWHOCTPAHHOM f3BIKE B paMKax

(GATCHOY XKaHpPOB JICJIOBOH | OCHOBHBIX JKaHPOB JEJIOBOM KOMMYHUKAIUH;
KOMMYHHKAIHH;
BJIAJIEET HaBBIKOM | Ha ypoBHE HaBBIKOB:
BEJICHUS YCTHOH U | BJaJeeT HaBBIKOM BEICHHsS YCTHOM M NHCbMEHHOH
MUCHbMEHHON JIEJIOBOH | JeTOBOM KOMMYHHKAIIUM Ha WHOCTPAHHOM SI3BIKE C
KOMMYHHKAIUU Ha | cOOMIO/ICHHEM JIEKCHYECKHUX, TPaMMaTHYECKHX U
WHOCTPAaHHOM  f3BIKE€ C | CTHJIMCTUYECKHX HOPM.
COOII0IEHUEM
JIEKCUYECKUX,
rpaMMaTHIECKUX "
CTHJINCTHYECKUX HOPM.

«HE3aYTEHO» HE 3HACT WHOS3BIYHYIO
JIEKCUKY JIEJIOBOTO
OOIIeHNsI, XapaKTepHBIE
JUIL  JIeIOBOTO  OOILEHHS
pedeBbie KJIUIIIE u
rpaMMaTHYeCcKHe
KOHCTPYKIUHY;
HE yMeeT CTPOUTH
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BBICKA3bIBaHUS Ha
WHOCTPAHHOM  SI3bIKE B
paMKax OCHOBHBIX
JKaHPOB JIETIOBOM
KOMMYHUKAIIHH;

HE  BJAJCET  HABBIKOM
BEJICHUS YCTHOM u
MHUCbMEHHOU pi( (=101
KOMMYHUKAITUU Ha
WHOCTPAaHHOM  SI3BIKE C
coOJIOICHUEM
JIEKCUYECKHUX,
rpaMMaTHYECKUX u
CTHJIMCTHYECKUX HOPM.

Omnpoc.

Omnpoc npoBoautes no temam 1, 2, 3, 5, 7 u peanusyercs Ha OCHOBE Pa3HOYPOBHEBBIX
3aja4 U 3a7laHui:

a) penpooyKmueHno20 ypoeHsA, TO3BOJSIOUIME OLIEHUTh U JAMATHOCTUPOBATH 3HAHUE
JMHTBUCTUYECKOTO MaTepuaya (JIEKCUKHM M TpaMMaTUK{) M YMEHHE HPaBUJIbHO HCIIOJIB30BaTh
SI3BIKOBBIC €IIMHMIIBI, y3HAaBaHHE OOBEKTOB M3YYCHHS B paMKaxX OINPENEICHHOTO pasjena
JUCLUTUIMHBL.

Pa3nble 3a1aHMs1 3TOr0 ypoBHS OLIEHHUBAIOTCS HA OCHOBAaHUU CIEAYIOUINX KpUMeEpPUes:

— TOYHOCTb BOCIPOM3BEAEHHUS Yy4yeOHOro Marepuasa (BOCIPOU3BEICHUE S3BIKOBBIX
€MHMULI, TPaMMaTUYECKUX IIPaBUJI, KOMMYHUKATUBHBIX HOPM U T.I1.);

— TOYHOCTh B ONMCAaHUU (AKTOB, SBIECHUH, MMPOLECCOB C HCIOIb30BAHHEM JEKCUKH U
rpaMMaTuKH;

— TOYHOCTh PA3JIMUEHUs U BbIJCICHHUS U3YYE€HHBIX MaTepHaJIoB;

0) peKoHcmpyKmueHno2o ypoensa, TO3BOJSIONINE OLUEHUTh M JUarHOCTUPOBATh YMEHHUS
CHUHTE3MpOBaTh, aHAJIM3UPOBaTh, 0000IIATh JMHIBUCTUYECKHI Marepuan ¢ (GopMyIUpOBaHUEM
KOHKDPETHBIX BBIBOZIOB, YCTAHOBJIEHUEM IIPUUNHHO-CJIEICTBEHHBIX CBS3EH;

Kpumepuem ouenku siBnsieTcs:

— NMPOAEMOHCTPUPOBAHA CIIOCOOHOCTh aHAJIM3UPOBATh U 000011aTh HH(POPMALIHIO;

— TPOJEMOHCTPUPOBaHA CHOCOOHOCTH CHHTE3UPOBAaTh HA OCHOBE JaHHBIX HOBYIO
UH(OPMAIHIO;

— cHenaHbl OOOCHOBaHHBIE BBIBOABI HAa OCHOBE HHTEpIpeTaluu HHGOpMaINH,
pa3bICHEHUS,

— YCTaHOBJIEHBI IPUYUHHO-CJIE/ICTBEHHBIE CBSI3H, BBISBJIEHBI 3aKOHOMEPHOCTH;

B) TBOPYECKOI0 YPOBHS, MO3BOJISIONINE OLIEHUTh M JTUArHOCTUPOBATh YMEHUS CTPOUTH
YCTHYIO peub Ha MHOCTPAHHOM SI3bIKE.

Kpumepuu ounenku:

— MPOJIEMOHCTPUPOBAHA CIIOCOOHOCTH JIOTUYHO CTPOUTH BBICKA3bIBAHUE B COOTBETCTBHUHU
C KOMMYHUKaTUBHOU 3aJa4ei;

— TPOJEMOHCTPUPOBAH MEXIUCUUIUIMHAPHBIA MOAXOJN K  PELICHHIO  3ajaud,
OCYIIECTBJIEHA UHTETPALMs] IMHIBUCTUUECKUX M SKCTPAJIMHIBUCTUYECKUX 3HAHUN;

— JIEKCUYECKHE eIMHUIBI U TpaMMaTUYecKue CTPYKTYpPbl MCIOJIb30BaHbl YMECTHO, pEUb

MIOHSITHA.
Onenka «5» 3aJlaHuE BBIIIOJIHEHO MOJHOCTHIO
Onenka «4» 3a/laHuE BBIIOJIHEHO C HE3HAYUTEIbHBIMU
MOTPEIIHOCTSIMU
Onenka «3» OOHapyKuBaeT 3HaHUE U IOHUMaHKe OoJbIIeH
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‘ qaCTHu 3aJaHus

TecrT.
TecTupoBaHHe MPOBOMUTCS TO TeMe 6 W peanu3yercs Ha OCHOBE ayJuoTeKkcTa M Oioka
TECTOBBIX 3aJaHUIL.

Ouenounvle napamempovl mecmogo2o 3a0anuu (npumep).

JIUTENbHOCTh KOHTPOJIS 15 muH
ITpenyaraemoe KOJIMYECTBO 3aaHUI 10
Kputepuu oneHku: BBITNIOJTHEHO BEPHO 3aJaHUi
«S», ecin 9-10 mpaBWILHBIX OTBETOB
«y, ecnu 7-8 IpaBUIIHLHBIX OTBETOB
«3», ecnu 5-6 IPaBUWJIHHBIX OTBETOB
Jcce.

Hanucanue scce ocymectBisiercs o teme 4.

IIpu omenke 3cce MCNOB3YIOTCH CJeAYIOLUe KPUTEPUH (KAXKIbIH KpuTepui - 2
0aJja):
1) conmepxkanue — cobmoneHue oObema paboOThl, COOTBETCTBHE TEME, aKTyallbHOCTh U
NPUKJIAIHAS 3HAYUMOCTh, MH(POPMAIIMOHHAS I0OCTaTOYHOCTD;
2) opraHu3aIus TeKCTa — 3aBEPIICHHOCTh U CTPYKTYPHUPOBAHHOCTb;
3) nexkcuka — 1eIecoo0pa3sHOCTh HCIONB30BAHUS TEPMHUHOJIOTHH, YMECTHOCTh NPUMEHEHHS
JIEKCUYECKUX €IMHMUII, COOTBETCTBHE HUCIIOJIb3YeMOM JIEKCUKH MOCTABICHHON 3a/1aue;
4) rpammaruka — UCHOJb30BaHUE pPA3HOOOpPA3HBIX TIPaMMAaTUYECKUX KOHCTPYKIHUH B
COOTBETCTBHH C MTOCTABJICHHOMH 3a/1a4eil U TpeOOBaHUSIMU;
5) CTUIIb — COOTBETCTBUE CTHIJIEBOTO O(OPMIIEHHSI pEUr THUITY 3aJJaHUsl.

Onenka «5» Dcce COOTBETCTBYET BCEM KPUTEPHSIM
Onenka «4» Occe BBINOIHEHO C HE3HAYUTEIbHBIMU
MOTPEIIHOCTSIMU
Onenka «3» Dcce cOOTBETCTBYET OOJbIIEH YacTH
KPUTEPUEB OLIEHKU

CuryanuoHHble 321241

PGHIGHI/IG CI/ITyaHI/IOHHI)IX 3a1a4 OCYHIGCTBJUICTCﬂ B paMKax TCMBI 7 nu npennonaraeT
JEMOHCTPAIMIO CIIOCOOHOCTH K JOCTH)KEHUI0 KOMMYHUKAaTHBHOTO YCIeXa B KOHKPETHOU
JIETTIOBOM CUTYalluH.

Onenka «5» KoMMyHUKaTUBHBIN yCIIEX TOCTUTHYT
HOJHOCTBIO

Onenka «4» KoMMyHMKaTUBHBIN ycIieX TOCTUTHYT B
OCHOBHOM

Onenka «3» KoMMyHUKaTUBHBIN yCIIEX TOCTUTHYT

4aCTUYHO
S. MeTtonnueckne yKazaHus 1Jisi 00y4ar0IHUXCs 110 OCBOCHHMIO U CHMILINHBI (MOYJIst)
Ilenp MeTOAMYECKUX PEKOMEHJAIMA - 00eCHeuuTbh CTYAGHTY ONTHMAaJbHYIO

OopraHu3aluio Iponccca HU3YUCHUA AJUCHUIIIMHBI, a TaKXXE BBIIIOJTHCHUA PA3JIMYHBIX q)OpM
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CaMOCTOSITENIbHON PaOOTHI.

CrynenTaM HEOOXOAMMO O3HAKOMHUTBCS: C CoOAepkaHWeM palbodell IporpamMMel
JUCLUUIUIMHBL, C LESIMH W 33Ja4aMd JUCLUIUTUHBI, €€ CBS3SMH C APYrUMH JUCHUIUIMHAMH
00pa3oBaTeNbHON MPOTPaMMbI, METOJMYECKHUMH pa3pabOTKaMyd 1O JaHHOW JHMCIUILIMHE,
UMEIOIIMMCST Ha 00pa3oBaTeNbHOM IOpTajle M caiiTe LEeHTpa, ¢ TpaduKoOM KOHCYIbTALUil
npenojaBarenei Kageapsl.

Pexomenoayuu no noozomoske Kk npaKmuieckum (CeMuHapcKum) 3aHamuam.

CrynenTam crenyer:

- IPUHOCUTH C COOON PEKOMEHIOBAHHYIO IPEToaBaTesieM JUTEPaTypy K KOHKPETHOMY
3aHSTHUIO;

- 0 OUYEPeAHOT0 NPAKTUYECKOTO 3aHATHS 10 PEKOMEHIOBAaHHBIM HCTOUYHUKAM
npopaboTark JEKCHYEeCKUH M IpaMMaTHYECKUil Marepuall, COOTBETCTBYIOIICH TEMbl 3aHATHUS U
oTpaboTaTh 3a1aHusl, ONPeaeIEHHBIE Ul TOJTOTOBKH K MPAKTUYECKOMY 3aHSITHIO;

- IIPU TOATOTOBKE K MPAKTHYECKHM 3aHATHSAM CIeIyeT 00s3aTesIbHO HCIIONb30BaTh HE
TOJIBKO YUE€OHYIO JINTEPATypy U CIIOBApH, HO U AyTEHTHUYHBINA TEKCTOBBIN MaTepHUall,

- TEOPETHYECKUI MaTepuas CIeAyeT COOTHOCUTh C KOMMYHHKAaTHBHBIMHU TIPUMapaMH, TaK
KaK SI3bIK 1 KOMMYHHUKAIUS SIBIISIFOTCS] HEIIPEPBIBHO PA3BUBAIOIINMUCS CUCTEMaMHU,

- B HayaJie 3aHATHH 3a/arTh IPENOAaBaTeII0 BOIPOCHI 0 Marepually, BHI3BaBIIEMY
3aTpyAHEHUS] B €r0 TOHMMAaHWM H OCBOCHHMM TIIPH pEIICHWUHM 33434, 3aJaHHBIX JUISA
CaMOCTOSATEIILHOTO PELICHUS;

- B XOI€ NPAaKTUYECKOTO 3aHATHs JaBaTh KOHKPETHBIE, YETKHE OTBETHI IO CYIIECTBY
BOITPOCOB;

- Ha 3aHATHU y4acTBOBATh B OOCY)KICHUHU M aHAJIN3€ OTBETOB APYTHX OOYJaOLIHXCS.

Memoouueckue PeKomeHnoauuu no 6bINOJIHEHUIO PA3TUYHBIX dopm
CAMOCHIOSAMETIbHBIX 0OMAUIHUX 3A0AHUIL.

CamocrosiTenbHas paboTa CTYIEHTOB BKJIIOUYAaeT B ceOs BBIIIOJIHEHHE PA3IMYHOTO pojaa
3a/laHui, KOTOpbIE OPHEHTHUPOBaHbI Ha Ooyiee TIIyOOKOE YCBOEHHE MaTepuaja H3ydaeMou
nucuuriuHbl. [lo kaxaoil Teme y4eOHOW MMCHMIUIMHBI CTYAEHTaM IMpeJyiaraeTcs IepedeHb
3a/laHui I CaMOCTOSITENbHOM paboTHI.

K BbIMmonHEHHIO 3a7aHUl A1 CaMOCTOSITETbHOM pabOThl MPEABABISIIOTCS CIEIYIOIINe
TpeOOBaHUS: 3aJaHUs JOJDKHBI HUCIHOJHATBHCS CaMOCTOSITEIBHO M TPENCTaBIsATHCS B
YCTaHOBJICHHBIH CpPOK, a TakK€ COOTBETCTBOBATh YCTAHOBJICHHBIM TPEOOBaHUSM TIO
0 OpMIIEHUTO.

CryaeHnram cienyer:

- PYKOBOJICTBOBATHCSI Tpa)uKOM CaMOCTOATENbHON padoThl, onpeneineHHbiM PI1/T;

- BBINOJHATH BCE IUIAHOBBIE 3a/laHMs], BBbIJAaBA€Mble  IpENojaBaTeiaeM  AJid
CaMOCTOSITEJILHOTO BBITIOJIHEHMS, W pPa30uparb Ha CEMHUHApAaX M KOHCYIBTAIMSIX HESICHBIC
BOIIPOCHI;

- WCIIOJNIB30BaTh TPH MOATOTOBKE METOAMYECKHE pa3paOOTKU IIEHTpa MO PazIuYHBIM
BUJaM pabOTHI;

- MpU TOATOTOBKE K MPOMEXKYTOUHOMY KOHTPOJIO IMPOpadaThiBaTh COOTBETCTBYIOIINE
pa3fensl JAUCHUIIINHBL, (DUKCUPYS HESCHbIE MOMEHTHI s MX OOCYXIEHHS Ha TUIaHOBOU
KOHCYJIbTAITUH.

Memoouueckue pekomenoayuu no pabome c rumepamypoil.

JlroGass ¢dopMa camMOCTOATENbHONH pabOTHl CTyACHTA HAYMHACTCS C U3YYCHHS
COOTBETCTBYIOIIEH TUTEPATyphl KaKk B OMOIMOTEKE, TaK U I0Ma.

K xaxmoir Teme y4eOHOW IUCIUILIMHBI Toq00paHa OCHOBHAsS W JOTIOJHUTEIHHAS
JIuTEparypa.

OcHoBHast TUTepaTypa - 3TO y4eOHUKH U yueOHbIE TOCOOUSI.

JlononHuTENbHAS UTEPATypa - 3TO JMHTBUCTUYECKUE M SHIHUKIONEIUYECKUE CIIOBAPH,
CIIPaBOYHUKH, HHTEPHET PECYPCHI.
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Pexomenpanuu cryneHry:

- 11e7IecO00pa3HO UCTOIb30BaTh AyTEHTUYHBIM TEKCTOBBIN MaTepHal;

- mpu BeIOOpe cioBapeil HEOOXOIUMO MPEABAPUTEHHO KOHCYABTUPOBATHCS C
IIPENOJABATEIIEM;

- [1eJ1eCO00pa3HO UCIIOIB30BATh TOBOPSIINE CIIOBAPH;

- HEOOXOIMMO NpPEIBAPUTEIHHO MOHATH Pa3INYHE MEXKIY aBTOPCKUMHU CIOBApPSIMU U
cioBapsimu tuma Multitran.

6.1. OcHoBHAas1 JIUTEpaTypa.

1. Bbypenko JI.B. I'pammaruka aHmimiickoro si3bika. Grammar in levels elementary — pre-
intermediate [DnekTpoHHBI pecypc]: yuyeOHOe mocoodme mius By3oB / JI. B. Bypenko, O. C.
Tapacenxo, I. A. KpacnomekoBa; mog obmr. pea. I. A. KpacnomekoBoit. M.: M3narenbcTBo
IOpaiit, 2016. — 230 c. — Pesxxum goctyma: https://biblio-online.ru/ — DnexTpoHHO-OMOIHOTCUHAS
cuctema «tOpaity.

2. Mensiino B.B. Akanemuyeckoe mwmcbMo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIH pecypc]: yaeOHoe mocodue ais OakanaBpuara u Maructparypsl / B.B. Mensiino,
H.A. Tynsaxosa, C.B. Uymunkun. — M.: U3narensctso FOpaiit, 2017. — 240 c. — Pexxum nocryna:
https://biblio-online.ru/ — Dnekrponno-6ubMMOTEUHAs crcTema «HOpaiiTy.

3. Yukunena JI.C. AHMUNCKUN S3bIK Juid nyOnuyHbIx BeicTymieHUi. English for public speaking
[OnexTpoHHBII pecypc]: ydeOHOe mocoOme sl OakajaBpuara W MarucTparypel. — M.:
Nsnarenscto FOpaiit, 2017. — 210 ¢. — Pexxum mocryma: https://biblio-online.ru/ — DnexTpoHHo-
oubmoreunas cucrema «tOpaiTy.

6.2. JlonosiHUTEIbHAS JIUTEpaTypa.

1. Cagosckas B. C., PemuzoB B. A. OCHOBbI KOMMYHUKAaTHUBHOW KyIbTypbl. [lcuxonorus
obmienusi [DneKkTpoHHBIA pecypc]: ydueOHuk. — M.: MzmarensctBo HOpaiit, 2016. — 208 c. —
Pexxum nmoctyma: https://biblio-online.ru/ — SnextponHo-6ubIHOTEYHAs crucTeMa «HOpaiTy.

2. IlcuxoJioTHs M TUKA JIJIOBOTO 00IIeHs [DNeKTpoHHBINH pecypc]: yaeOnuk / mox pen. B.H.
JlaBpunenko, JI.M. YepnbimoBoil. — M.: MznarensctBo IOpaiit, 2016. — 208 c. — Pexum
nocryma: https://biblio-online.ru/ — DnekrporHo-onbMoTeUHast cuctema «HOpaiTy.

3. Tmosman .M. TIlcuxonorus. OOIIeHWe M 3J0pOBbE JHYHOCTH [DIEKTPOHHBIA pecypc]:
yuebHoe mocobue i OakanaBpuara U maructparypsl. — M.: M3narensctBo FOpaiit, 2017. —
230 c.— Pexum gocryma: https:/biblio-online.ru/ — DnekTpoHHO-OMOIHOTEYHAST CHCTEMa
«OpaiiT».

6.3. YuyeOHO-MeTOAMYECKOE 00ecIiedeHHe CAMOCTOATEIbLHOMH PadoThI.

Tema 1. Brands

1. Bypenko JI.B. I'pammaruka anrimiickoro szeika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHbIi pecypc]: yaeOHOe nmocobue s By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; moz o6ml. pex. I. A. KpacnomekoBoii. M.: M3narenbcTBO
FOpaiit, 2016. — 230 c. — Pexxum nocryma: https:/biblio-online.ru/ — DnekrpoHHO-
oubmmoteunas cucrema «FOpanT».

2. Mensiino B.B. Axagemuueckoe mnuchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue st OakamaBpuara W maructparypsl / B.B.
Mensiino, H.A. Tynskosa, C.B. Uymunkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexxum  pmoctyma:  https://biblio-online.ru/  — DnexTpoHHO-OMOIMOTEUHAass —cuUcTEMa
«Opaiit».

3. Yukunesa JI.C. Aurmuiickuil s3Ik 1715 myonuuHbIX BeicTyruieHuid. English for public speaking
[DnexTpoHHBI pecypc]: ydueOHoe mocoOue nansi OakanmaBpuara M MarucTparypsl. — M.:
UznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocrtyma: https://biblio-online.ru/ —


https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/A5D444E4-7122-4C16-B3B2-DF743A918B5F
https://biblio-online.ru/book/1145E169-DCB2-4783-9324-F596B30201E9
https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
https://biblio-online.ru/book/274E7E7C-0DEE-4DEF-A1D7-784BCFA41BA5
https://biblio-online.ru/book/84FE8A64-15F4-4486-88A5-11DCE3199C29
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OnexkTpoHHO-0nOnmoTeunas cucrema «tOpaiTy.

Tema 2. Change

1. Bypenko JI.B. I'pammaruka anrimiickoro si3eika. Grammar in levels elementary — pre-
intermediate [DnexkTpoHHbIN pecypc]: yueOHoe mocodue s By3os / JI. B. bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz o6mi. pex. I. A. KpacnomekoBoii. M.: M3narenbcTBo
FOpaiit, 2016. — 230 c. — Pexxum nocryma: https:/biblio-online.ru/ — DnexkrpoHHO-
oubmmoteuHas cucreMa «tOpaiT».

2. Mensiino B.B. Axamemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[OnexkTpoHHBIH pecypc]: yueOHOe mocobue s OakanaBpuara W maructparypsl / B.B.
Memnsiino, H.A. Tynskosa, C.B. Uymuinkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexxum  goctyma:  https://biblio-online.ru/ — DiaekTpoHHO-OHMOIMOTEYHAsS CHCTEMA
«Opaiit».

3. Yukunesa JI.C. AHIMICKHN S3BIK 1)1 MyOau4yHBIX BeIcTyrieHud. English for public speaking
[DnexTpoHHBI pecypc]: ydeOHoe mocoOue aisi OakamaBpuara M MarucTparypbl. — M.:
UsnarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum goctyma: https://biblio-online.ru/ —
OnexTpoHHO-0ubanoTeuHas cucrema «tOpait».

Tema 3. Organisation

1. Bypenko JI.B. I'pammaruka anramiickoro s3sika. Grammar in levels elementary — pre-
intermediate [DexkTpoHHbIi pecypc]: yuedHoe mocodue s By3os / JI. B. bypenko, O. C.
Tapacenko, I'. A. KpacHomekoBa; moz o6mr. pex. I. A. KpacHomekoBoii. M.: M3narenbcTBo
[Opaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubaunoreunas cucrema «tOpaity.

2. Mensitno B.B. Axanmemuueckoe mnuceMmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIH pecypc]: ydeOHoe mocobue i OakajnaBpuara M Maructparypsl / B.B.
Memnsiino, H.A. Tynskosa, C.B. Uymunkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexxum  jmoctyma:  https:/biblio-online.ru/  — DrektpoHHO-OHONMHOTEYHAs —cHUCTEMa
«Opaiit».

3. Yukunena JI.C. AHmuiickuii s3b1K A5 myOnuuHbIX BeicTymieHuid. English for public speaking
[OnexkTpoHHBIH pecypc]: yueOHoe mocobue ans OakanaBpuara M MarucTparypbl. — M.:
UznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocrtyma: https://biblio-online.ru/ —
OneKkTpoHHO-01OnuoTeuHas cucrema «fOpaiy.

Tema 4. Advertising

1. Bypenko JI.B. I'pammaruka anrmuiickoro s3bika. Grammar in levels elementary — pre-
intermediate [DnexkTponHbIi pecypc]: yuedHnoe mocodue s By3os / JI. B. bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; nox oour. pen. I. A. KpacHomiekoBoit. M.: U3aarenscTBoO
[Opaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
6ubimoreunas cuctema «tOpaiT».

2. Mensiino B.B. Axagemuyeckoe mmchmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: ydyeOHoe mocobOue s OakanaBpuata W maructparypsl / B.B.
Memnsitno, H.A. Tymskosa, C.B. Uymunkun. — M.: U3narensctBo KOpaiit, 2017. — 240 c. —
Pexxum nmoctyma:  https://biblio-online.ru/  — DnexTpoHHO-OMOMMOTEUHAsT cHCTEMa
«FOpaitT».

3. Yukunesa JI.C. AHrmmiickuii s3bIK JUTst myOnmuHbIX BeicTyruieHui. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHoe mocobme s OakajgaBpuara W MarucTparypsl. — M.:
N3parensctBo IOpaiit, 2017. — 210 c¢. — Pexxum goctyma: https:/biblio-online.ru/ —
DneKkTpoHHO-0nbmmoTednas cucrema «FOpaity.
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Tema 5. Money

1. Bypenko JI.B. I'pammaruka anrimiickoro si3eika. Grammar in levels elementary — pre-
intermediate [DnexkTpoHHbIN pecypc]: yueOHoe mocodue s By3oB / JI. B. bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz o6mi. pex. I. A. KpacnomekoBoii. M.: M3narenbcTBo
FOpaiit, 2016. — 230 c. — Pexxum nocryma: https:/biblio-online.ru/ — DaekrpoHHO-
oubmmoTeuHas cucreMa «tOpaiT».

2. Mensiino B.B. Axamemuueckoe mmchMmo. Jlekcuka. Developing academic literacy
[DnekTpoHHBIN pecypc]: yueOHOe mocobue s OakamaBpuara W maructparypsl / B.B.
Memnsiino, H.A. Tynskosa, C.B. Uymunkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexxum  gocryma:  https://biblio-online.ru/ — DiaekTpoHHO-OUOIMOTEYHAS CHCTEMA
«Opaiit».

3. Yukunesa JI.C. AHTMICKUN S3BIK 1)1 MyOau4yHbIX BeIcTyrieHud. English for public speaking
[DnexTpoHHBI pecypc]: ydeOHoe mocoOue aisi OakamaBpuara M MarucTparypbl. — M.:
UsznarensctBo IOpaiit, 2017. — 210 ¢. — Pexxum gocryma: https://biblio-online.ru/ —
OnexTpoHHO-0MbaroTeuHas cucrema «fOpait».

Tema 6. Cultures

1. Bypenko JI.B. I'pammaruka anrnmiickoro szeika. Grammar in levels elementary — pre-
intermediate [DnexTponHbIil pecype]: yuebHoe mocobue mist By3os / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHoekoBa; nox o6mut. pen. I'. A. KpacHomekoBoii. M.: U3narenscTBo
FOpaiit, 2016. — 230 c. — Pexxum mocrtyma: https:/biblio-online.ru/ — DiekrpoHHO-
oubmmorednas cucrema «tOpaiTy.

2. Mensiino B.B. Axanemuueckoe mnucbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIA pecype]: ydeOHOe mocobue s OakanaBpuara W maructparypel / B.B.
Mensiino, H.A. Tynsakosa, C.B. Uymunkun. — M.: UznarensctBo FOpaiit, 2017. — 240 c. —
Pexxum pmoctyma:  https://biblio-online.ru/  — DnekTpoHHO-OMOIMOTEUHAsT —cUCTEMa
«OpaiiT».

3. Yukunesa JI.C. AHmuiickuil s3Ik 1715 myonuuHbIx BeicTyruieHuid. English for public speaking
[OnexkTpoHHBIH pecypc]: yueOHoe mocobue ans OakanaBpuara M MarucTparypbl. — M.:
UsnarenbctBo IOpaiit, 2017. — 210 c¢. — Pexum moctyma: https://biblio-online.ru/ —
DneKkTpoHHO-0ubnmoTeunas cucrema «lOpaity.

Tema 7. Human Resources

1. Bypenko JI.B. I'pammaruka axrmuiickoro s3bika. Grammar in levels elementary — pre-
intermediate [DnexkTpoHHbIi pecypc]: yuedHoe mocodue s By3os / JI. B. bypenko, O. C.
Tapacenko, I'. A. KpacHomekosa; nox oour. pen. I. A. KpacHomekoBoit. M.: 3narenbcTBo
[Opaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
6ubimorednas cuctema «fOpaiity.

2. Mensiino B.B. Axagemuyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: ydyeOHoe mocoOue s OakanaBpuata W maructparypsl / B.B.
Memnsitno, H.A. Tynskosa, C.B. Uymunkun. — M.: U3narensctBo KOpaiit, 2017. — 240 c. —
Pexxum nmoctyma:  https://biblio-online.ru/  — DnexTpoHHO-OMOMMOTEUHAsT —cHCTEMa
«FOpaitT.

3. Yukunesa JI.C. AHmmiickuii s3bIK JUTst yOnnuHbIX BeicTyruieHui. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHOoe mocobue s OakajgaBpuara W MarucTparypsl. — M.:
N3narensctBo IOpaiit, 2017. — 210 c¢. — Pexxum goctyma: https:/biblio-online.ru/ —
DneKkTpoHHO-0nbmoTeunas cucrema «FOpaity.

6.4. HopmaTuBHbIe IpaBOBbIE JOKYMEHTHI.
He ncnonp3yrorcs.
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6.5. UnTepHeT-pecypchbl.

1. Mynstutpan. MHoOrOsI3bIYHAS cIoBapHas 0a3za — http://www.multitran.ru/

2. ABBYY Lingvo-Online. Mmuoros3biunas ciaoBapHas ©0aza — http://www.lingvo-
online.ru/

3. Wiktionary. CB0OOZHO TOMOJHSAEMBIH MHOTO(QYHKIIMOHAIBHBIA  MHOTOS3BIYHBIN
cioBapb u te3aypyc — https://www.wiktionary.org/

4. JlenoBeie KoMMyHuKanuu. OHIalH-Kypc Ha caidte «buOnmoTeka ycHenHoro
ousnecmena» — http://club-energy.ru/c.php

5. BusinessEnglishSite.com (Ou3Hec-JIekcrKa U rpaMMaTHKa JUIsl CTYJACHTOB, TOTOBSIIIAXCS
k ak3ameny ESL) — http://www.businessenglishsite.com/

6. Business English Exercises (ynmpakHeHHs IO JEJIOBOMY AaHIJIMHUCKOMY SI3BIKY) —
http://www.better-english.com/exerciselist.ntml

6.6. IHbI€ HCTOYHHUKH.
1. 1. Bill Mascull. Business Vocabulary in Use: Advanced. Cambridge University
Press. 2010.
2. David Cotton. Market Leader. Intermediate Business English Course Book. Pearson
Education. 2012.
3. Paul Emmerson. Essential Business Grammar Builder. Macmillan Publishers Limited.

2012.

4. In Company 3.0 / Mark Powell — Intermediate — Macmillan Publishers Limited.
2014.

5. Paul Emmerson. Business English Handbook. Advanced. Macmillan Publishers
Limited. 2011.

7. MatepuajibHO-TeEXHHYECKast 0232, HH(POPMAIIMOHHBIE TEXHOJIOTHH, TPOrPAMMHOE
odecrieueHne U HHPOPMAIMOHHBIE CIIPABOYHBIE CHCTEMbI

1. Crenuanu3upoBaHHbIe 3aibl IS TPOBEACHUS JEKIUH W ayIuTOPUU JUIS TPOBEACHHS
CEMHUHAPCKUX U MPAKTHUECKUX 3aHATHH C MCIOJb30BAHUEM MYJIBTHMEINHHOTO 000pYIOBAHMS H
BO3MOYKHOCTBIO TIPSIMOTO BBIXO/IA B CeTh IHTEpHET.
2. CnenmanusupoBaHHas MeOellb M OPICPENCTBA: aAyIUTOPUH M KOMIIBIOTEPHBIE KIIACCHI,
000pyIOBaHHBIE TOCATOYHBIMUA MECTAMH.
3. Texuuueckue cpecTBa 00yueHus: [lepcoHaIbHbBIE KOMITBIOTEPHI; KOMITBIOTEPHBIE ITPOEKTOPBI;
3BYKOBBIC JMHAMHUKHU; MPOTPAMMHBIE CPEICTBa, OOCCIEUMBAIONIHE MPOCMOTP BHaAEO(DAHIOB B
bopmarax AVI, MPEG-4, DivX, RMVB, WMV,
4. JlunensuonHele snekTpoHHbIe pecypebl: Windows, Microsoft Office (Excel, InfoPath,
PowerPoint, Publisher, Word).
5. UudopMaiMoHHbIe CIPpaBOYHbIC U TIOMCKOBBIE crcTeMbl «KoncynmbranT [mrocy, «"apaHTy.



