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COAEP)XAHUE

[lepeyenp muIaHUPyEMBIX PE3yIbTaTOB O0YyUEHHS 110 TUCIUIUTMHE, COOTHECEHHBIX C
IUTAHUPYEMBIMH pe3yJIbTaTaMu OCBOEHUSI 00pa30BaTeIbHOM MPOrpaMMBbI
O06BeM 1 MeCTO TUCIUIUTMHBIB CTPYKTYpe 00pa30BaTeIbHOM MPOrpaMMBbl
CopepxaHue U CTPYKTypa AUCIUILITUHBI
Marepuainsl TEKYIIero KOHTPOJIS YCIIEBAEMOCTH 00yYaromuXxcs U OH OIIEHOYHBIX
CPEJICTB MPOMEXKYTOUHOM aTTECTAIIMH MO TUCIUTUINHE
Metoanyeckue ykazaHus Uil 00y4YaroImnuXcs 0 OCBOSHHIO TUCIIUTUTHHEI
VYyeOHass nuTeparypa U pecypchl HMH(POPMAIMOHHO-TEIEKOMMYHUKAIIMOHHONW —CETH
"UuTteprer",  y4eOHO-METOAMYECKOE  OOECIEYEeHHE  CaMOCTOSTENBbHOH  paboThI
00y4aromuxcs Mo AUCHUIUIMHE

6.1. OcHOBHas nuTEparypa

6.2. JlonoysHUTENBHAS TIATEpATYpA

6.3. Y4eOHO-MeToqiuecKoe 00ecTieYeHne CaMOCTOSTETLHON paboThI

6.4. HopMaTuBHbBIE PABOBBIE JOKYMEHTHI

6.5. ntepHeT-pecypchl

6.6. IHbIe HICTOYHUKHU
MarepuanpHO-TeXHUYeCKass 0a3a, HHGOPMAIMOHHbIE TEXHOJOTHH, MPOTPaAMMHOE
obecrnieueHre 1 MHPOPMAIIMOHHBIE CIIPABOYHBIE CHCTEMBI
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1. IlepeuyeHnb MIAHNPYEMBIX pPe3yJILTATOB 00yYeHHS MO JUCHHILIHHE, COOTHECEHHBIX
¢ IVIAHNPYEMbIMH pPe3yJIbTATAMH OCBOCHHS NPOTrPaMMBbI

1.1. Huctunnuna b1.6.08 «/lenoBoit ”HOCTpaHHBIN SI3bIK» 00OECIICUUBACT OBJIAJICHUE
CJIEIYIOIMMHU KOMITETEHIMSIMH C YUETOM JTara:

Kon HaunmenoBanue Kon sTana ocBoenus HaunmenoBanue stamna
KOMITETEHIIUU KOMITETEHIIUU KOMITETEHIIUU OCBOEHHSI KOMIIETEHIIUU
YK OC-4 CriocoO6HOCTb K | YKOC-4.2 Crnioco6HOCTb IIPOBECTHU
KOMMYHUKaIUU B JIEJIOBYIO BCTpeuy
YCTHOH U TUCHBMEHHOU (myOnmu4HOE  BBICTYIICHUE)
dopMax Ha PYCCKOM U Ha UHOCTPAHHOM SI3bIKE

UHOCTPAHHOM  SI3bIKax
JUIsL  pelleHus  3ajad
npogeccuoHaIbHON
JESITEIbBHOCTH

1.2 B pesynbraTe 0CBOCHUS AUCHUILINHBI Y CTYJEHTOB JOJKHBI ObITh CHOPMUPOBAHBI:
Kon »rana Pe3ynpTatel 00yueHus
OCBOGHUS

KOMIIETCHITHH

YK OC-4.2 Ha ypOBHE 3HAHUMU:

HOPM JIEJIOBOT'O 3THKETA;

MIPUHIUIIOB U (OPM JET0BOM KOMMYHUKAIUH;

TpeOOBaHUS K SI3BIKY JI€JIOBOTO JOKYMEHTA,

BbIOMpaTh  aJeKBaTHYO  (GOpMy  JEJIOBOTO

JOKYMEHTa

Ha ypOBHE YMEHUM:

OIpesieNiATh U1 0OOCHOBBIBAThH 11€JIb MYOINYHOTO

BBICTYIIJICHUS;

OCYILECTBIATh IMYyONWYHOE BBICTYIUICHHE Ha

PYCCKOM M MHOCTPAHHOM SI3bIKAX;

OCYILECTBIIATH JIEJIOBYIO IEPENUCKY Ha PYCCKOM U

WHOCTPAHHOM SI3bIKaX

Ha YPOBHE HaBbIKOB!

BbIOOpa POpPM U CTOCOOOB KOMMYHUKALIUU JJIs1

JOCTH>KEHUSI TOCTABJICHHBIX IeJIEH.

2. O0beM M MecTO IMCHUILIUHBIB cTpyKType OIT BO
O0LeM TUCHUIITHHEI

OO6m1ast TpyI0eMKOCTh TUCIMIUIMHBI COCTaBisAeT 2 3.€. (72 a.4.).

KonmudecTBO akageMHYeCKHX 4acoB, BBIIACICHHBIX Ha KOHTAaKTHYIO Pa0OTy C mpernojaBareiem
(o BuaM y4eOHBIX 3aHATHI) U HA CAMOCTOSTEIIbHYIO pad0Ty 00yJaroIuXcs:

- OYHO-3a04Hast popma oOydeHHs: TpaKTHIecKue 3auaTus — 20 a.4., CaMOCTOsATEIbHAsS padoTa —
52 u;

- 3a04Has popma oOyueHus: mpakTudeckue 3auatus — 10 a.4., camocrosTenpHas padora — 58 u.

Mecto mucuuniauabl B crpykrype OII BO

Huctunnuna «JlenoBoit nHoctpannbiit s3b1k» (b1.5.08) oTHOCHTCS K BapuaTUBHOM 4YacTd U B
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COOTBECTCTBUU C y‘{e6HLIM IJIAaHOM OCBaWBacTCSI BO 2-M CEMECTPC 0YHO-3a0YHOM (I)OpMLI

oOy4yeHus 1 B 1-M 1 2-M ceMecTpax Ha 3a04HOU (hOpMbI 0OYUEHUS.

OcBoeHue JAUCHUIUIMHBL OIIUPACTCA Ha 3HAHHUC OCHOBHBIX (I)OHCTI/ILIGCKI/IX, JICKCUYCCKUX H
rpaMMaTuidCCKUX SIBIICHHI U3y4a€MOIro HHOCTPAHHOT'O A3bIKA, IIOJYYCHHBIC IIPU OCBOCHHU
IporpaMmaI 6aKaJ1aBpHaTa, Ta TAaKXKC Ha HpI/IO6peTeHHLIe paHeC YMCHUSA U HABBIKHU B C(bepe

MEXJIMYHOCTHOM, MEXKYJIBTYPHOU U MpoheccHOHAIbHON KOMMYHUKALIUH.

q)opMa HpOMe)KYTOqHOﬁ arTeCcTallui B COOTBETCTBHUHU C y‘-Ie6HBIM IUIAHOM — 3a4€T.

3. Coaep:xkaHue M CTPYKTYpPa AUCHUIIHHBI (MOILYJIs1)

Ouno-3aounan gopma

Ne i/m HaumMmeHnoBanue TeM O0beM IMCHUIIIMHBI (MOAYJI), Yac. ®opma
(pasniesios), Bcero KontakTHas paora CP TeKymero
o0yyarommxcsi ¢ KoHTpoIIA
Y ycneBaeMocTu™*,
npenoaasarejieM NPOMEKYTOUHOM
10 BHJIaM Y4eOHBIX 3aHATHI aTTecTalMu***
J/30, | JPp/30, mn3 KC
JIOT* JIOT* p
Tema 1 | Brands 10 2 8 @)
Tema 2 | Change 10 3 7 O
Tema 3 | Organization 10 3 7 @)
Tema 4 | Advertising 10 3 7 )
Tema 5 | Money 10 3 7 @)
Tema 6 | Cultures 10 3 7 T
Tema 7 | Human resources 12 3 9 C3
[IpomexyTounas 3auer
aTTeCTaIsI
Bcero: 72 20 52
3aounasn gpopma ooyuenus
Ne i/m HaumenoBanue TeM O0beM IMCHUIIMHBI (MOAYJI), Yac. ®opma
(pa3neios), Bcero KonTakTHas padora CP TeKyIero
00yuarommxcs ¢ KOHTpOI
ycneBaeMocTu* ¥,
npenojaasarejieMm NPOMEKYTOUHOM
10 BUAAM Y4eOHbIX 3aHATH aTTecTanuu®**
J/30, | Jp/30, n3 KC
JIOT* JOT* P
1 cemecTp
Tema 1 | Brands 8 1 15 0)
Tema 2 | Change 10 1 15 O
Htoro 18 30
2 ceMecTp
Tema 3 | Organization 10 1 4 O
Tema 4 | Advertising 10 1 6 €)
Tema 5 | Money 10 2 6 O
Tema 6 | Cultures 10 2 2 6 T
Tema 7 | Human resources 10 2 4 C3
Htoro 50 8 26
[IpomexxyTouHas 3auer




aTTecTanus

Bcero: 72 10 2 56

lMpumedaHue: 1 - hopMbl TEKYLLErO KOHTPOJIA ycrieBaemocTu: orpoc (O), TectuposaHue (T),
3cce (3), cuTyaumoHHas 3agada (C3).

Conep:xanue TUCHUNIMHBI (MOXYJIs1)

Tema 1. Brands
Bpemena anrnuiickoro riarona. @opmyisl peueBoro sTukera. MapKeTUHToBasi KOMMYHUKAITHSI.

Tema 2. Change
3anoru aHrmMicKoro riuarona. JIekcuka sl ONUCaHusl OPraHU3alMOHHBIX U3MEHEHUH.

Tema 3. Organisation
Jlekcuka, OMUCHIBAIOIIAS CTPYKTYPY KOMIIAHUH, YCTOWYHBBIC clioBocodeTanus. CTPyKTypa OpraHU3allvy.

Tema 4. Advertising
Aptuxin. Jlekcuka, ucrosib3yemas B peKiaMe U 7Sl OMUCaHUS PEKJIaMBbl.

Tema 5. Money
Jlexcuka HeoOXoauMast AJ1sl OTTMCAHUS TSHACHIMH ¥ (PMHAHCOBBIX pPeauii.

Tema 6. Cultures
Wnnomel, ucniosib3yeMbl€ B JIEJIOBBIX OTHOIIEHUAX. PeueBoil aTrkeT. MoajabHbIE T1aroibl.

Tema 7. Human Resources
CocraBnenue pestome. Jlekcrka, HeoOxonumast Ui IPOXOKICHHUS coOeceI0BaHuUs, OMCAHUS
JOJKHOCTHBIX 00s13aHHOCTEH. IHOUHUTHUB U TepyHAMI.

4. MarepuaJibl TeKyLIero KOHTPOJIsl YCIIeBAeMOCTH 00y4alouuxcs u
(poH1 OLIEHOYHBIX CPEICTB MPOMEKYTOYHOM aTTECTAIMY 10 JUCHUILIMHE (MOXYJIIO)

4.1. @opMbl M MeTOAbI TEKYIIEr0 KOHTPOJISA YCIEeBAEMOCTH O0y4alomIuXCsi H
NMPOMeKYTOYHOM aTTeCTAIUM.

4.1.1. B xone peanuzanun gucuuminnabl b1.5.08 «/le10Boii MHOCTPAHHBIN SA3ZBIK»
HCIOJIB3YIOTCSA ClleyIole MeTOAbl TeKYLero KOHTPOJIsS yCIeBaeMOCTH 00y4aroluXCs:

Tema (paznen) MeTo/pl TEKYIIEro KOHTPOJIS YCIIeBAEMOCTH

Tema 1 Brands Onpoc

Tema 2 Change Onpoc

Tema 3 Organization Onpoc

Tema 4 Advertising Jcce

Tema 5 Money Onpoc

Tema 6 Cultures TecT

Tema 7 Human resources CnTyaunoHHbIe 3a4a4u

4.1.2. 3a4yeT NPOBOAMUTCH € NMPUMEHEHUEM CJIEAYIOINX METOAOB (CpeacTB): YCTHBIN
OIIPOC ¥ CUTYAIIMOHHBIE 3a/1a4H.
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4. 2. MaTtepuaJbl TeKylero KOHTpoJIsi yClieBaeMOCTH 00y4aI0IIUXCsl.
Bonpocs! 1J1s1 onpoca Ha 3aHATHSIX.

Tema 1 Brands
1. Talking about your favourite brands.
2. Building luxury brands.
3. Case study: Hudson Corporation.

Tema 2. Change
1. Discussing attitudes to change in general and at work.
2. Mercedes, shining star.
3. Case study: Acquiring Asia Entertainment.

Tema 3. Organisation
1. Talking about status within organization.
2. A successful organization.
3. Case study: InStep’s relocation.

Tema 5. Money
1. Discussing attitudes to money.
2. An inspirational story.
3. Case study: Make your pitch.

TecrToBbIC 3a1aHUA

Tema 6. Cultures
You are going to hear part of a speech given by Lorenzo Zambrano, Chief Executive of the
Mexican company Cemex. At the time of this speech, Cemex was the world’s third largest
cement producer. (Cement is a material used in building.) Mr Zambrano describes how and why
his company became a global company.
You have one minute to read the questions below before you listen. You will hear the speech
twice.

1. Put the following events in the correct order according to when they happened. Start with the
event which happened first. Write a letter on each line.

a) Cemex started expanding into Asia.

b) Mexico opened up its economy to foreign investors.

c¢) Cemex bought cement plants in Spain and South America.

d) There was a financial crisis in Mexico.

e) Cemex decided to become a global company.

f) Cemex acquired two companies in the US.

g) Cemex took over two other Mexican producers.

Ist event:



5th event:

2. Complete these sentences with the figures or dates that were given.

a) Cemex decided to globalise in the mid ............cccceeeeennee.

b) In the next ten years, Cemex increased production to .........cc..cceceenneeene tonnes.

c) Cemex invested OVer ......c..ccoceevvereennen. dollars in modernising its new plants.

d) During the economic crisis, income from the Mexican operations fell by.........c...ccceeeeenee %.

3. What were the reasons why Cemex decided to become a global company? Mark all those that
Mr Zambrano mentions.

a) There was strong competition from large international companies.

b) Cemex was losing money.

c) It was difficult to expand further in Mexico.

d) To avoid being taken over by a bigger company

To which industry does each of these companies belong? Match the descriptions (4-9) with the
industries (a—f).

4 This company operates a chain a)accountancy

of supermarkets.

5 This company provides power from b) consumer electronics
nuclear power plants to other industries.

6 This company develops and sells drugs c) electricity generation
for a range of medical applications.

7 This company supplies cloth to clothing d) food retailing
manufacturers.

8 This company manufactures such items e) pharmaceuticals

as TVs, video recorders and CD players.

9 This company audits the finances of other f) textiles

companies and prepares their annual

financial statements for them.

Complete these sentences with an appropriate word.

Example: He didn’t hear what the speaker said, so he asked her to

...................................... what she had said.

10 Several passengers ..........ccccceeveereeeriveenuenns about the poor quality of food served on the
flight.

11 The market research team has carried out a ..........ccoeeeeriieiieniennnn. to test product awareness.
12 If you always buy the same brand, you are said to be ..........ccccceecueeviiriinnnnnne to that brand.

13 When a number of companies agree to work together on a large project, such as a building, a
bridge or a tunnel, we say that they form a .............ccceveeiiiiiennnens .
14 Radio, TV and newspapers are examples of .........cccccoceeverienienennen, .

Choose the best word to complete these sentences.

15 We are planning a mailshot to ...........cccceeeneeee. our new product.
a) enter b) launch c) endorse d) target
16 The advertising campaign will ............ccceeuveenne younger consumers.

a) target b) promote c) persuade d) access
17This watch is not a genuine Rolex. [tisa ........ccccoeeveeennenns .



a) fraud b) counterfeit ¢) copycat d) corruption

18 When you travel by plane, you can choose to sit by the window or in a(n) ........ccccceevveenenen.
seat.

a) corridor b) passage c) aisle d) outside

The following adjectives describe an unsuccessful product. Change them to their opposites:
adjectives that describe a successful product.

Example: dull .........coooiviiiiiiee

19 poor QUALILY ..coeveeeieeiieieeeee e

20 OVETPriced ...ccvveervieeeireeeiie e

21 badly made .......c.cecceeviieniiniieieeeee e

22 UNKNOWN ..o

23 old-fashioned ........ccccoceveeviiniiniinincncecee,

Complete this report by writing the correct form of the verbs given in brackets. Use either the
past simple or the present perfect.
Example: He .....cccoeviiviiiiiiiee, (answer) the telephone and gave his name.
Report on meeting about advertising strategy
In a meeting held last Monday, the Marketing Department proposed that the company should

change its advertising strategy. It ........ccccoeevveviiiiniieenieeene. 24 (be) the policy in the past to use
TV as the main medium for advertising our products.

However, in the last year, there .........cccocoeveiieiiieiiiiieies 25(be) a number of changes. The cost
of TV advertising ........ccoceveeveriieneenennecneenn 26(rise) considerably since the beginning of last
year. For example, whereas a one-minute prime-time SIot ........cccccceevviveriieeniieeenieennne, 27(cost)
£500,000 last year, it now costs £750,000. In addition, the results of our TV advertising
campaign last year.........ccoeevveervieenieeeieeeiieens 28(be) very disappointing. Market research, which
WEC.iurieeereeeereeenreeesreeenareeeenes 29(conduct)  between  October and  December  last
VAT, uvveeeereeeereearreenneeenereeennreens 30(show) only a slight increase in sales following the campaign.
On the other hand, sales resulting from our radio advertising
[6F:010] o 114 FO SRS 31(increase) substantially since last October. This is
probably because We .........cccoeceeviieiiinieniieee 32(target) a younger audience through our radio
campaign by linking advertising to pop music programmes. What is more, the cost of radio
AdVETtISING .oovvveeiieiiieiieeie e, 33(not, increase) as much as TV advertising over the last

year. Our conclusion is that TV advertising should be cut in favour of greater emphasis on radio.
TeMbl 1J11 HANIMCAHUA ICCE.
Tema 4. Advertising
1. Advertising has a bad influence on children.
2. Advertising tells you a lot about the culture of a particular society.
3. What makes a good advertisement? What advertising practices are not acceptable?

CuryalniuoHHBbIE 32/1a4M.

Tema 7 Human resources
Make up a plan of a job interview using the following text.

Desirable and undesirable traits.
During the job interview, the interviewer makes a series of judgments or evaluations about

your ability to do the job. All these judgments go towards forming the overall impression that
plays a crucial role in the selection procedure.
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Three factors are particularly important in the forming of the overall impression:
appearance, oral communications, and social skills.

Another factor that is seriously considered in the job interview is “personality”. This factor,
however, is more complex, less evident, and more subjectively judged by interviewers than the
three just mentioned. The employment representative wants to know your attitude toward, and
feelings about, yourself, your past, the company, the job, and the profession so that a prediction
about your future performance with the company can be made.

Whereas a candidate’s underlying motivations, attitudes, and feelings may not be clearly
revealed in resumes and letters, these personality traits are sought out and frequently discovered
within the face-to-face exchanges of the interview. A technique for exploring one’s personality is
referred to as depth interviewing. Broad, open-ended questions are put to the interviewee, and
the resulting responses are followed up by probing questions that elicit more details, revealing
feelings and attitudes. Probing questions often deal with reasons behind an act and the feeling
associated with the act. Here is such a depth-interviewing exchange:

Broad, open-ended questions:

“Tell me about yourself at Murphy’s Store.”

Probe 1:

“How did you go about getting your promotion to assistant selection supervisor?”

Probe 2:

“Why did you handle it that way?”

Probe 3:

“How did you feel when you receive the promotion over Judy Sticker, who had been there
three years longer than you?”

Depth-interviewing techniques have the appearance of casual conversation but actually
reveal much information to the skilled interviewer about the inner workings of one’s personality.
In such conversation, be careful to reveal attitudes, feelings, and motivations that are desirable.

Do not be deceived by the cordiality of an interviewed and curious interviewer; such
behavior is essential to place you at ease, get you to talk, and make you reveal everything about
yourself. Be as honest and frank as possible in revealing positive personality traits that will help
on the job. But before uttering a negative, cynical, pessimistic, resentful, or antagonistic remark,
think twice. The fact is that the prospective buyer will decide to buy your talents for your
positive qualities and will decide to reject your talents for your negative qualities.

The following list contains many desirable traits:
¢ Professional appearance
¢ Good speaking skills
Good listening skills
Adaptability
Enthusiasm and determination
Self-confidence
Practical and realistic approach
Courtesy, appreciativeness, and consideration
Believability and persuasiveness
e Willingness to work hard and assume responsibility
¢ Imaginativeness, creativity, and resourcefulness
® Good sense of humor
¢ Conscientiousness and dedication
¢ [nsightful, thoughtful, and analytical
e Alert and attentive
e Honest and truthful



e Logical and well organized
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The following list contains many undesirable traits:
e Poor appearance

Inability to express oneself

Poor listening skills

Lack of preparation for interview
Lack of common courtesy

Lack of confidence, interest, and enthusiasm
Passiveness and indifference
Conceit and overconfidence

e Negative, apologetic, and insecure
e FEvasive, deceitful, and dishonest
e High-pressure selling
¢ [ong-winded or abrupt
The likehood is that you now possess many of the positive traits needed to make that favorable
personal impression. Try not to be shy, meek, and overly modest, or embarrassed in expressing
your desire for the job and your reasons for qualifying. Only you can state your case.

4.3. OueHo4yHble CPeACTBA A/ IPOMEKYTOYHOM aTTecTALMH.

4.3.1. ®opMupyemMble KOMIETEHINH

Kon HaunmenoBanme Kon HaunmenoBanue >Tamna
KOMITIETEHIUU KOMIIETEHIIUN JTana OCBOSHUS OCBOEHMS KOMIIETEHIIUN
KOMIIETEHIUU
YK OC-4 Cnoco0HOCTh kK | YKOC-4.2 CrocoOHOCTE K JEJIOBOM
KOMMYHHUKAIHH B KOMM yHHUKAIHH Ha

YCTHOW U IHUCbMEHHOU
dopMax Ha PYCCKOM U
WHOCTPAaHHOM  SI3BIKAX
JUIsL  pelleHus 3ajad
npodeccuoHaNbHON

JCATCIIBHOCTHU

HHOCTPAHHOM S3bIKC

4.3.2 TunoBblie OLIEHOYHbIE CPEICTBA

TurnoBsie BOPOCHI JjIs1 yCTHOTO OTpoca:

1. Talking about your favourite brands.
Branding: A crucial defence in guarding market share.
Discussing attitudes to change in general and at work.
Shake-ups that leave us shaken but not stirred.
Talking about status within organization.

Happy staff is not the full answer.
Discussing authentic advertisements.
American dream get a Latino beat.
Discussing attitudes to money.

DO N U kW

10 Megane sales drive Renault to top position.

11. Discussing the importance of cultural awareness in business.
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12. A growing opportunity to close the cultural gap.
13. Talking about job interviews.
14. The money move.

[Ipumep cuTyanmoHHOM 3aaauu:
Make up the dialogue, using these phrases.
Let me introduce myself (my stuff), I’d like you to meet, What company are you from??
Would you like a cup of coffee, let’s clear up some points, How can I get in touch with you?, Our
city will impress you greatly, By the way.

Ikana oneHuBaHuA.

JTan ocBOeHus! IToka3are/ib OLleHUBAHUSA Kpurepuii CpencrBa (MeToaBI)
KOMIIeTeHIMH OLICHUBAHUS OLICHUBAHMS
YK OC- 4.2 Cnoco6HOCTb | 3HaHHE Pa3HOYPOBHEBBIX | 3HAHUE WHOS3BIYHOU YcrHbIi onpoc
K JICJIOBOM KOMMYHUKAILIUY | IUHTBUCTUYECKUX  €AMHMIL | IEKCUKU JIEJIOBOTO Tect
Ha UHOCTPAHHOM SI3bIKE JIEJI0BOTO CTHIIS U | o01IeHus, XapaKTepHbIe Occe
CIOCOOHOCTh MPUMEHSTh UX | U JIEIOBOrO OOIICHHUS CuryaunoHHble
B KOMMYHHMKAaTHUBHOM | pE€UEBBIX  KJIUIIE U 3a]1a4u
IIpolecce Ha HMHOCTPAHHOM | FpaMMaTHUYECKHUX
S3bIKE KOHCTPYKLIMM, yMEHUue

CTPOUTL BBLICKA3bIBAHUA
Ha MHOCTPAHHOM A3bIKC
B paMKax OCHOBHBIX

’KaHpPOB b1 (21 (0):10)7
KOMMYHHUKAIUH,

BJIaJICHUE HaBBIKOM
BEJICHUS  YCTHOM H
UCbMEHHON  NIEJIOBOH
KOMMYHHKAIIUU Ha
WHOCTPAHHOM SI3bIKE C
COOIIIOIEHHEM

JIEKCUYECKUX,

rpaMMaTHYECKUX Hu

CTUJIMCTUYCCKUX HOPM.

[TonroroBka K 3aueTy MpelycMAaTpUBAeT YCTHOE IOBTOPEHHE MPONHIEHHOIO Y4eOHOro

Marepuajlia 1Mo  AUCHUIIIINHC (C HUCIIOJIb30BAHUEM  KOHCIICKTOB, y‘le6HLIX HOCO6PII>’I,
Z[OHOJ'IHHTCJ'II:HOfI J'II/ITepaTypI)I), a TAK)KC OTOMOJHHUTCIbHOC KOHCIICKTUPOBAHHUEC 3TUX UCTOYHHNKOB
10 NEPCYHIO BOIIPOCOB, BBIHOCUMBIX HA 3a4€CT.

4.4. MeTou4ecKue MaTepuaIbl

OnenuBanue 0O0y4alOIIMXCS B MpOIecCe MO3TAHOIO OCBOCHHS MMM KOMIIETEHIIUH,
dbopMupyemMoi TaHHOW TUCITUIUIMHON OCYIIECTBIsIETCS B PopMe 3adeTa, KOTOPBIN Mpeanoiaraet
OLICHMBAHUE 3HAHMI C TOMOIIBKD YCTHOIO OIpoca MO TEMaTUKe Kypca M pelIeHUus
CUTYallMOHHOTI'O 3aJaHus.

K 3auéry momyckaroTcs CTYIEHTBHI, BBIIIOJHUBIINE Bce TpeOOBaHUS y4eOHOM MpOrpaMMbl,
BBIITIOJJHUBIINE B YCTAHOBJICHHBIC CPOKH BCC BH/bI 3a;[aH1/1171 nu pa60T, HEC HMCHOIIHUM
3a/I0JDKEHHOCTEN IO UTOraM TEKYILETO KOHTPOJIS yCIIEBAEMOCTH.
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3ayer mpoBOIUTCS B yCTHOM (opme. 3adeT cocTtouT u3 Oecedpl Mo TeMe ( peleHUs
CUTYallMOHHOTO 3aJJaHUsI.
3HaHUA, YMEHUS, ACUCTBUS 0OYUaIOLIETOCs Ha 3a4eTe OICHUBAIOTCS KAaK «3aYTCHO» WIIU

«HE3AYTCHO).

OnenuBanue oﬁyqalomerom Ha 3a4eTe Mo JTMCUMIIJIMHE

OueHuBaHue obyualowierocs Ha 3a4eTe No AUCLUNIIUHE

Onenka

Kputepun oneHku

Pe3yabTaTsl 00y4eHHs

«BavYTCHO»

«HE3AYTCHO»

3HAET HUHOSI3BIYHYIO
JIEKCUKY JIeJIOBOr'O
oOlIeHNs, XapaKTEepHbBIE
IUIg  JIeJIOBOTO  OOIIEHHUS
pedeBbie KJIHIIE u
rpaMMaTUYECKUE
KOHCTPYKIIHH;

ymeeT CTPOUTH
BBICKA3bIBAHMS Ha
WHOCTPAaHHOM  SI3bIKE B
pamMKax OCHOBHBIX
JKaHpPOB JIETIOBOM
KOMMYHUKAIUY;
BJIaJIEET HaBBIKOM
BEICHUS YCTHOM u
MMMCbMEHHOM JICIIOBOM
KOMMYHUKAaITUU Ha
WHOCTPAaHHOM  SI3BIKE C
COOIIOICHUEM
JICKCUYCCKHUX,
TPaMMaTHIECKUX u
CTHJIMCTHIECKIX HOPM.

HE 3HAaeT HWHOS3BIYHYIO
JIEKCUKY JIEJIIOBOr'O
oOIIeHus, XapaKTepHbBIC
IS JIeJIOBOTO  OOIIEHUS
peueBbie KJIUIIE H
rpaMMaTH4YeCKue
KOHCTPYKITHH;

HE yMeeT CTPOUTH
BBICKA3bIBaHMS Ha
WHOCTPAaHHOM  SI3BIKE B
paMkax OCHOBHBIX
JKaHPOB JIETIOBOM
KOMMYHUKAIIHNH;

He BiIaJeeT  HaBBIKOM
BEICHUS YCTHOM u
MMICHEMCHHOU b1 (S (0):10) 7
KOMMYHUKAITAH Ha
WHOCTPAHHOM  SI3BIKE C
coOJIroIeHNEM
JIEKCUYECKHX,
rpaMMaTUYECKHUX 5

CTUJIMCTUYCCKHX HOPM.

Ha ypoBHe 3HaHuii:

HOPM JI€JIOBOT'O OTHUKETA,

MPUHLIUAIIOB ¥ (JOPM J1€7I0BOM KOMMYHHUKALINUY;
TpeOOBaHUS K S3BIKY JIETIOBOTO JOKYMEHTA;
BbIOMpaTh  aJeKkBaTHyIO  (GopMy  J€I0BOroO
JOKYMEHTA.

Ha ypoBHe ymeHuii:

OTpeAENsATh U OOOCHOBBIBATH II€NIb MYOIUYHOTO
BBICTYIUICHUS

OCYIIECTBJIATh IMYyOJMYHOE BBHICTYIUICHHE Ha
PYCCKOM ¥ MHOCTPAHHOM SI3bIKAX;

OCYILIECTBIISATH AEJIOBYIO IIEPEIIUCKY HA PYCCKOM U
MHOCTPAHHOM S3bIKaX.

Ha ypoBHE HaBBIKOB:
BbIOOpPa (hopM M CHOCOOOB KOMMYHUKAITUU IS
JIOCTHUKEHHMS TTIOCTABIICHHBIX LIEJICH.




Omnpoc.
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Onpoc npoBoautcs no temam 1, 2, 3, 5, 7 u peanusyercss Ha OCHOBE Pa3HOYPOBHEBBIX

3a/1a4 1 3aJaHui:

a) penpooyKmueHo20 ypOeHsA, TO3BOJSIOUINE OLIEHUTh M JAMArHOCTUPOBAaTh 3HAHUE
JTUHTBUCTUYECKOTO MaTepuana (JeKCHKH U TpaMMaTHKH) U YMEHHE MPaBUIBHO HCIOIB30BaTh
SI3BIKOBBIC €JIMHUIIBI, y3HaBaHHE OOBEKTOB M3YUCHUS B paMKax OMPEIEICHHOTO paszziesna

MUCHUITINHEL

Paznrie 3amanus 3Toro YPOBHA OOCHUBAIOTCA HAa OCHOBAHUU CIICAYIOIIUX Kpumepues:

— TOYHOCTb BOCIIPOU3BCACHUA y‘I66HOI‘O MaTtepuajia (BOCHpOI/ISBeI[CHI/IC SA3BIKOBBIX
CAWHUILL, TPAaMMAaTUYCCKUX MIpaBUJl, KOMMYHHUKATUBHBIX HOPM U T.H.);

— TOYHOCTH B OIIMCaHHHU (baKTOB, HBHGHHﬁ, IMpouecCoOB C HCIIOJIB30BAHUEM JICKCUKU U

rpaMMaTUKH,

— TOYHOCTh PA3JIMUEHUS U BBIJICIIEHUS U3YYEHHBIX MaTepHaJIOB;

0) peKkoHcmpyKmueno2o ypoensa, TO3BOJSIONINE OLUEHUTh U JHUAarHOCTUPOBATh YMEHUS
CHUHTE3HMpOBaTh, aHAJIU3UPOBaTh, 0000MIATh JIMHIBUCTUUYECKUN Marepuan ¢ (popMyIUpOBaHHUEM
KOHKPETHBIX BBIBOJIOB, YCTAHOBJICHUEM ITPUUNHHO-CJIEICTBEHHBIX CBSI3EH;

Kpumepuem ouieHKH sBIsETCA:

— IPOIEMOHCTPUPOBAHA CIIOCOOHOCTh aHAIM3UPOBATh U 00001IaTh NH(OPMALIUIO;
— TPOJEMOHCTPUPOBAaHA CIIOCOOHOCTh CHHTE3UPOBATh HAa OCHOBE JAHHBIX HOBYIO

UH(OPMAITHIO;

— CACIaHbl 000CHOBaHHbBIE BBIBOJbI

Pa3bACHEHHS;

Ha OCHOBE HHTEpHpeTanuu HH(POpMalLHNY,

— YCTaHOBJIEHBI IPUYMHHO-CJIEICTBEHHBIE CBSI3H, BBISIBIEHBI 3aKOHOMEPHOCTH;
B) TBOPYECKOI0 YPOBHS, IT03BOJISIIOIINE OLIEHUTh U TUarHOCTUPOBATh YMEHUSI CTPOUTH

YCTHYIO peub Ha HHOCTPAHHOM SI3bIKE.
Kpumepuu oneHku:

— HNPpOACMOHCTPHUPOBAHA CIIOCOOHOCTH JTOTHYHO CTPOUTH BBICKA3BIBAHUEC B COOTBCTCTBUU

C KOMMYHUKAaTHBHOM 3a/1a4€il;

— MPpOAEMOHCTPUPOBAH Me)K,[[I/ICI_II/IHJ'II/IHapHHﬁ Ioaxon K  PCIICHHUIO 3aJa4u,
OCYHICCTBJICHA MHTCTpalrd IMHITBUCTUYCCKUX U SKCTPATUHIBUCTUUCCKUX 3HaHI/II\/JI;
— JICKCUYCCKHUEC CAUHUILIBI U I'PAMMATHYCCKUC CTPYKTYPbI HCIIOJIB30BAHBI YMECTHO, PCYb

MOHSITHA.
Ouenka «5» 3aaHne BHIMOIHEHO MOTHOCTHIO
Onenka «4» 3a/iaHue BBINOJIHEHO ¢ He3HAYUTEIbHBIMU
MOTPEUTHOCTSIMU
Ouenka «3» OOHapyXMBaeT 3HaHUE U IOHUMaHNE OOJIBITICH
YacTH 3aJaHusl
Tecr.

TectupoBanue mpoBOIUTCS MO TeMe 6 M peanu3yeTcss Ha OCHOBE ayAMOTEKCTa U Oioka

TECTOBBIX 3aJaHUM.

Ouenounvle napamempvl mecmos6o2o 3a0anuu (npumep).

JIuTensHOCTh KOHTPOJIS

15 mun

Hpez[nar aeMo€ KOJIMYECTBO 3aJaHu

10

Kputepuu onieHku:

BBITIOJTHEHO BEPHO 3aaHUM

«5», ecmn

9-10 npaBWJIbHBIX OTBETOB

«4y», ecnn

7-8 MpaBWJILHBIX OTBETOB
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«3», ecan | 5-6 mpaBUIIbHBIX OTBETOB

Jcce.

Hamnucanue scce ocymecTBisieTcst mo teme 4.

IIpu omeHke 3cce HUCMOJB3YIOTCH CJeNYyHOIUe KPpUTePUH (KaxKAblH KpuTepu - 2
0aJ1a):

1) comepxanme — cobOmoneHue oObeMa paboThl, COOTBETCTBUE TEME, AaKTyaJbHOCTh M
InpuKiIagHasa 3HAYUMOCTD, PIH(bOpMaIII/IOHHaSI JOCTAaTOYHOCTD,

2) opranu3ainys TeKCTa — 3aBepIIEHHOCTb U CTPYKTYPUPOBAHHOCTB;

3) nekcuka — 11e51eco00pa3HOCTh HCIOJIb30BAaHUS TEPMHHOJIOIMHM, YMECTHOCTb MPUMEHEHUS
JIEKCUYECKUX €IMHUILI, COOTBETCTBUE UCIOIb3yEeMOH JIEKCUKH ITOCTaBICHHOH 3a/1a4e;

4) rpamMmaTuka — HCIOJIb30BAHHWE PA3HOOOPA3HBIX IPAMMATHUYECKHMX KOHCTPYKUUH B
COOTBETCTBHH C TIOCTABJICHHOMU 3a7a4ell U TpeOOBaHUSIMUY;

5) CTHIIb — COOTBETCTBUE CTHIIEBOTO O(OPMIICHHSI PEUX THITY 3aJaHUsI.

Ouenka «5» Dcce COOTBETCTBYET BCEM KPUTEPHSIM
Ouenka «4» Jcce BBIMOJIHEHO ¢ HE3HAYUTEIbHBIMU
MOTPEUTHOCTSIMU
Ouenka «3» Dcce COOTBETCTBYET OOJIBIIEH YacTh
KPUTEPUEB OLIEHKHU

CurtyanuoHHble 3a/1a4u

Pemienne CHUTyallMOHHBIX 3aJay OCYIIECTBIISIETCS B paMKaX TeMbl 7 M IpPEAIoaraer
JEMOHCTPAIMIO CIIOCOOHOCTH K JOCTIDKEHHIO KOMMYHHKATMBHOTO YycIlieXa B KOHKPETHOM
JIeJI0BOM CUTYALHH.

Onenka «5» KoMMyHMKaTUBHBIN yCIIEX JOCTUTHYT
HOJIHOCTBIO

Ouenka «4» KoMMyHHMKaTHBHBIN yCIIEX TOCTUTHYT B
OCHOBHOM

Ouenka «3» KoMMyHHMKaTUBHBIN yCIIEX JOCTUTHYT
4aCTUYHO

S. Metoanueckne ykazaHus 1Jisl 00y4alOIHXCH 110 OCBOCHHUIO TUCHMILIMHBI (MOIYJIs1)
Lenp MeToAMYECKHMX pEKOMEHJAIMKA - O00eCHeuuTh CTYAGHTY ONTUMAIBHYIO

OpraHu3alMio IMpolecca U3y4eHHs IUCLUIUIMHBL, a TAaKKE BBINOJHEHHS pPa3In4HbIX (HhopM
CaMOCTOSITENILHOUN pabOThI.

CryneHTaM HeoOXOAMMO O3HAaKOMHUTBCA: C COJEp)KaHUEM pabodell IpOrpaMMel
AUCHUIUIMHBI, C HCIAMU M 3agad4aMud JUCHUIIIMHBI, €€ CBA3SAMU C APYrUMHU JUCHUIIIIMHAMU
00pa3oBaTeNbHOM MpOrpaMMbl, METOJUUYECKUMH pa3pabOoTKaMu IO JaHHOW JUCLUIUIMHE,
UMEIOIIMMCST Ha 00pa3oBaTeJIbHOM IOpTalie W caiiTe LeHTpa, ¢ TpapUKOM KOHCYIbTAIU
npenojaBaresiell Kageapsl.

Pexomenoayuu no no0zomoexe K npaKmu4ecKkum (CEeMUHapCKum) 3aHAmMUAM.

CryneHTaMm crnemyer:

- TIPUHOCUTH C COOOW PEKOMEHJOBAaHHYIO INPETOAaBaTelIeM JUTEPaTypy K KOHKPETHOMY
3aHATHIO;

- JI0 OYEpEeTHOr0 MPAKTUYECKOrO 3aHATHS 110 PEKOMEHIOBAHHBIM HCTOYHHKAM
popaboTaTh JEKCUYECKUH W IpaMMaTUYeCKU MaTepuall, COOTBETCTBYIOLIEH TeMbl 3aHATHS U
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oTpaboTaTh 3a/1aHus, ONPEIeIEHHbIE IS TOATOTOBKU K MPAKTHYECKOMY 3aHSTHIO;

- TIPU TIOJITOTOBKE K MPAKTHYECKUM 3aHSATHUAM CJIEIYET 00sS3aTeIbHO HMCIOJB30BaTh HE
TONIFKO YUEOHYIO TUTEPATypy U CIIOBapHU, HO U AyTEHTUYHBINA TEKCTOBBIM MaTepua;

- TEOPETUYECKHUI MaTepual CIeAyeT COOTHOCUTh C KOMMYHHUKATUBHBIMU IIPUMapamMu, TakK
KaK SI3bIK 1 KOMMYHUKAIUS SBJSIFOTCS HETIPEPHIBHO PA3BUBAIOIIUMUCS CUCTEMAMH,

- B Hauaje 3aHATHHA 3aJaTh MPENOJABATEII0 BOMPOCHI IO Marepuaily, BBI3BABIIEMY
3aTpylIHEHUS B €ro TOHMMaHUU W OCBOCHUM TMIPH PEUICHUH 3a7ad, 3aJaHHBIX JUIs
CaMOCTOSITEJIbHOTO PEIIICHNS,

- B XO/Ie MPAKTMYECKOTO 3aHATHS JaBaTh KOHKPETHBIC, YETKHE OTBETHI IO CYIIECTBY
BOIPOCOB;

- Ha 3aHATHUU y4aCTBOBATh B OOCY)KICHUH U aHAJIU3€ OTBETOB APYTUX O0YUaIOIIUXCA.

Memoouueckue  pexkomeHOayuu no 6bINOSIHEHUIO Pa3IUYHbIX dopm
CamMocmoamenbHbvlxX 0OMAWHUX 3A0AHU.

CamocTrosaTenbHast paboTa CTYICHTOB BKIIIOYAe€T B CeO0s BBIMIOJHEHUE PA3IUYHOTO poja
3aJlaHul, KOTOpble OpPUEHTUPOBaHbI Ha Ooyiee MIIyOOKOE YCBOEHHE Marepuaga H3ydaeMoin
mucturmuiuHbl. [lo kaxmaol Teme ydyeOHOW MUCHUIUIMHBI CTYIEHTaM NpeJylaraetcs NepedeHb
3aJIaHAM JIJIS1 CAMOCTOSITEIIbHON PaOOTHI.

K BbImonHeHHIO 3amaHUil A1 CaMOCTOSTEIBHOUW pabOThl MPEIbSBISIOTCS CIEAYIONIUE
TpeOoBaHUS: 3aJaHUsl JOJDKHBI HUCIIOJHATHCS CaMOCTOSTENIBHO HM  TPEICTaBIATHCS B
YCTaHOBJICHHBI CPOK, a TaKXe COOTBETCTBOBAaTh YCTAaHOBIEHHBIM TpPeOOBaHUAM IO
0(pOpMIIEHHIO.

CryneHraMm cienyer:

- PYKOBOJCTBOBATHCS Tpa)uKOM CaMOCTOATEIbHOMN padoThl, onpeneneHabiM PI1/T;

- BBINOJHATH BCE IUIAHOBBIE 3a/laHMsl, BBbIJaBa€Mble  IpENOJABATENEM  JJIs
CaMOCTOSITEJIbHOTO BBITIOHEHHWs, W pa30WpaTh HAa CEMUHApaX W KOHCYJIbTAIlUAX HESCHBIE
BOITPOCHI;

- WCIIOJIB30BaTh MPH IOATOTOBKE METOAMYECKHE pa3paOOTKH IEHTpPa MO Pa3THYHBIM
BUJaM padOTHI;

- TpU TOATOTOBKE K MPOMEKYTOUHOMY KOHTPOJIO IMPOpadaThiBaTh COOTBETCTBYIOIINE
pasfensl AMCUUIUIMHBI, (DUKCUPYsS HESCHbIE MOMEHTBHI ANl UX OOCYKIEHHS Ha IUJIaHOBOM
KOHCYJIbTALIUH.

Memoouueckue pexomenoayuu no padome c 1umepamypoil.

Jlrobass ¢dopma caMOCTOSTENTbHONH pabOThl CTyIEHTa HAUMHACTCS C M3y4YCHUS
COOTBETCTBYIOIICH TUTEpaTyphl Kak B OMOIHOTEKE, TaK U JOMA.

K xkaxmoit Teme ydeOHOW AMCIUIUIMHBI IMOJ0OpaHa OCHOBHAs M JIOMOJHUTEIbHAS
auTeparypa.

OcHoBHasl uTepaTypa - 3TO Y4eOHUKH U yueOHbIE TOCOOUSI.

JononHuTenbHas IUTEpaTypa - 3TO JIMHTBUCTHYECKUE W SHUUKIONEANYECKUE CIIOBApH,
CIIPABOYHUKH, UHTEPHET PECYPCHI.

Pexomennanuu cTyaeHry:

- 11e7IeCO00pa3HO UCIOIb30BaTh AyTEHTHUUHBIM TEKCTOBBIN MaTepHall;

- mnpu BeIOOpe ciOBapeil HEOOXOAMMO TMPEABAPUTEHHO KOHCYIBTUPOBATHCS C
IIpEeroiaBaTeieM;

- 11e1ec000pa3HO UCIIOIb30BATh TOBOPSIIME CIIOBApH;

- HEOOXOMUMO TMPEABAPUTEILHO MOHATH PA3IMYUE MEXKIY ABTOPCKUMH CIIOBApPSIMU H
cioBapsmu Tuna Multitran.

6.1. OcHoBHas JMTEpaTYpAa.
1. Bypenko JI.B. I'pammaruka anrmmiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuedHoe nmocodue mist By30B / JI. B. Bypenko, O. C.
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Tapacenko, I'. A. KpacHomekosa; oz oour. pen. I'. A. KpacHomiekoBoid. M.: M3aarenscTBo
Opaiit, 2016. — 230 c. — Pexum noctyma: https://biblio-online.ru/ — DnexkTpoHHO-
o6ubmoreunas cuctema «tOpaitmy.

2. Mensiino B.B. Axagemumyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIH pecypc]: yuyebHoe mocobue nns OakanaBpuara u maructparypsl / B.B.
Memnsitno, H.A. Tymsxosa, C.B. Uymunkun. — M.: U3narenscto FOpaiit, 2017. — 240 c. —
Pexxum moctyma: https://biblio-online.ru/ — DOnekTpoHHO-OUOIMOTEYHAST CUCTEMa
«OpaiiT».

3. Yukunesa JI.C. Aurnmiickuii si3bIk 171 myOnuuHbIX BeicTymieHud. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHOoe mocobue s OakanaBpuara U MarucTparypel. — M.:
WznatensctBOo HOpaiit, 2017. — 210 c. — Pexxum poctyma: https://biblio-online.ru/ —
DnexkTpoHHO-0nbmoTeuHas cucrema «Opaity.

6.2. lonoJiIHMTEIbHASA JIUTEpaTypa.

1. Caposckas B. C., PemuzoB B. A. OcHOBbl KOMMYHHMKAaTuBHON KyJbTypbl. Ilcuxomorus
obmenus [DneKTpoHHBIM pecypc]: yueOnuk. — M.: WspmarensctBo IOpaiit, 2016. —
208 c. — Pexxum goctyma: https://biblio-online.ru/ — 3nexTpoHHO-0MOIMOTEUHAs cUcTEMa
«tOpaiit».

2. [lcuxonorus u 3THKA AEJIOBOTO OOIICHUS [ DNEKTPOHHBIN pecypc]: yueOnuk / mox pen. B.H.
JlaBpunenko, JI.W. Yepnsimosoii. — M.: U3natensctBo IOpaiit, 2016. — 208 c. — Pexum
nocryna: https://biblio-online.ru/ — DnexTpoHHo-6nbMMOTEUHAs crucTeMa «FOpalT.

3. I'mosman XK.M. Ilcuxonorus. OOuieHre U 340pOBbE JUYHOCTU [DJIEKTPOHHBIA pecypc]:
yuebHoe mocobue ans OakanaBpuata W maructparypbl. — M.: UsnarensctBo HOpaiir,
2017. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnekTpoHHO-O0uOIHOTEYHAS
cucreMa «tOpait».

6.3. YueOHOo-MeTONMYECKOE 00ecniedyeHHe CAMOCTOATEILHOM PadoThl.

Tema 1. Brands

1. bypenko JI.B. I'pammatuka anrimiickoro sssika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIH pecypc]: yuebHoe mocodue aist By3oB / JI. B. Bypenko, O. C.
Tapacenxo, I'. A. KpacHomekosa; moj oomr. pen. I'. A. KpacnomekoBoii. M.: M3natenbcTBO
IOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubmuoteyHas cucrema «fOpait.

2. Mensiino B.B. Axagemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — DOnekrpoHHO-OMONIMOTEYHAsT —cUcCTEMaA
«IOpaiit».

3. Yukunesa JI.C. AHrmmiickuil si3pIk 1715 myOonuuHbIX BeicTyruieHui. English for public speaking
[DnexTpoHHBIM pecypc]: yueOHoe mocoOue s OakanmaBpwara M MarucTpaTypbl. — M.:
WNznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum nocrtyma: https://biblio-online.ru/ —
OnekTpoHHO-6uOmoTeuHas cuctema «tOpai.

Tema 2. Change

1. bypenko JI.B. I'pammatuka anrimiickoro sssika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHbIH pecypc]: yuebHoe nmocodue aist By3oB / JI. B. Bypenko, O. C.
Tapacenxo, I'. A. KpacHomekosa; moj oomr. pex. I'. A. KpacnomekoBoit. M.: M3natenbcTBO
FOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubmoteyHas cucrema «fOpait.

2. Mensiino B.B. Axagemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
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Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — OnekrpoHHO-OMONIMOTEYHAsT —cUcCTEMaA
«IOpaiit».

3. Yukunesa JI.C. AHrnmiickuil si3pIk 1715 myOonuuHbIX BeicTyruieHuid. English for public speaking
[DnexTpoHHBIH pecypc]: yueOHoe mocoOue s OakanmaBpwara M MarucTpaTypbl. — M.:
WNznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum nocrtyma: https://biblio-online.ru/ —
OnekTpoHHO-6uOmoTeuHas cuctema «tOpaiT.

Tema 3. Organisation

1. bypenko JI.B. I'pammatuka anrimiickoro sssika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIH pecypc]: yuebHoe nmocodue amst By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHomekosa; moz oomr. pex. I'. A. KpacnomekoBoii. M.: M3natenbcTBO
FOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubmoteyHas cucrema «tOpait.

2. Mensiino B.B. Axagemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctso FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — DOnekrpoHHO-OUONIMOTEYHAsT —cUcTEMaA
«IOpaiit».

3. Yukunesa JI.C. AHrimiickuil si3pIk 1715 myOonuuHbIX BeicTyruieHuid. English for public speaking
[OnexTpoHHBINA pecypc]: yuyeOHoe mocobue ans OakasaBpuara U Maructpatrypsl. — M.:
WNznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum nocrtyma: https://biblio-online.ru/ —
OnekTpoHHO-6uOmoTeuHas cuctema «tOpaiT.

Tema 4. Advertising

1. Bypenko JI.B. I'pammaruka anrmmiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuedHoe nmocodue mist By30B / JI. B. Bypenxko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz oour. pen. I'. A. KpacnomiekoBoid. M.: 3aarenscTBo
Opaiit, 2016. — 230 c. — Pexum noctyma: https://biblio-online.ru/ — DnexkTpoHHO-
o6ubmoreunas cuctema «tOpaitmy.

2. Mensiino B.B. Axagemuyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIH pecypc]: yuyebHoe mocobue nns OakanaBpuara u maructparypsl / B.B.
Memnsitno, H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narenscto FOpaiit, 2017. — 240 c. —
Pexxum  moctyma: https://biblio-online.ru/ — DOnekTpoHHO-OUOIMOTEYHAST CUCTEMa
«OpaiiT».

3. Yukunesa JI.C. Aurnuiickuii si3bIk 171 myOnuuHbIX BeicTymieHuid. English for public speaking
[DnexTpoHHBIN pecypc]: ydeOHOoe mocobue s OakamaBpuara U MarucTparypel. — M.:
WznatensctBOo HOpaiit, 2017. — 210 c. — Pexxum pocrtyma: https://biblio-online.ru/ —
DnekTpoHHO-0nbmoTeuHas cuctema «FOpaity.

Tema S. Money

1. bypenko JI.B. I'pammatuka anrimiickoro sssika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIH pecypc]: yuebHOoe nmocodue aist By3oB / JI. B. Bypenko, O. C.
Tapacenxo, I'. A. KpacHomekosa; moj oomr. pen. I'. A. KpacnomekoBoii. M.: M3natenbcTBO
IOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubmoteyHas cucrema «tOpait.

2. Mensiino B.B. Axagemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBI pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — DOnekrpoHHO-OMONIMOTEYHAsT —cUcCTEMaA
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«IOpaiit».

3. Yukunesa JI.C. AHrmmiickuil si3pIk 1715 myOonuuHbIX BeicTyuieHuid. English for public speaking
[OnexTpoHHBINA pecypc]: yuyeOHoe mocobue ans OGakajaBpuara U Maructparypsl. — M.:
WznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum nocrtyma: https://biblio-online.ru/ —
OnekTpoHHO-6uOMoTeuHas cuctema «tOpaiT.

Tema 6. Cultures

1. Bypenko JI.B. I'pammaruka anrmmiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuedHoe nmocodue mist By30B / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz oour. pen. I'. A. KpacnomiekoBoid. M.: M3aarenscTBo
Opaiit, 2016. — 230 c. — Pexum pnoctyma: https://biblio-online.ru/ — DnexkTpoHHO-
o6ubmoreunas cuctema «tOpaitm».

2. Mensiino B.B. Axagemumyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yuyebHoe mocobue nans OakanaBpuara u maructparypel / B.B.
Memnsitno, H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narenscto FOpaiit, 2017. — 240 c. —
Pexxum  moctyma: https://biblio-online.ru/ — DOnekTpoHHO-OMOIMOTEYHAST CUCTEMa
«¥OpaiiT».

3. Yukunesa JI.C. AHrnmiickuii si3bIK 1711 myOnuaHbIX BeicTymieHud. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHOoe mocobue s OakamaBpuara U MarucTparypel. — M.:
WznatensctBOo HOpaiit, 2017. — 210 c. — Pexxum poctyma: https://biblio-online.ru/ —
DnekTpoHHO-0nbmoTeuHas cucrema «Opaity.

Tema 7. Human Resources

1. Bypenko JI.B. I'pammaruka anrmmiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuedHoe mocodue mist By30B / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHomekosa; oz oour. pen. I'. A. KpacnomiekoBoit. M.: M3aarenscTBo
Opaiit, 2016. — 230 c. — Pexum noctyma: https://biblio-online.ru/ — DnexkTpoHHO-
o6ubmoreunas cuctema «tOpaitm».

2. Mensiino B.B. Axagemuyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIH pecypc]: yuyebHoe mocobue nns OakanaBpuara u maructparypel / B.B.
Memnsitno, H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexxum  moctyma: https://biblio-online.ru/ — DOnekTpoHHO-OMOIMOTEYHAST CUCTEMa
«OpaiiT».

3. Yukunesa JI.C. Aurnmiickuii si3bIK 171 myOnuuHbIX BeicTymieHuid. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHOe mocobue s OakamaBpuara U MarucTparypel. — M.:
WznatensctBOo HOpaiit, 2017. — 210 c. — Pexxum poctyma: https://biblio-online.ru/ —
DOnexkTpoHHO-0nbmoTeuHas cucrema «FOpaity.

6.4. HopmaTnBHBIC IPaBOBbIE JOKYMEHTHI.
He ucnonb3yrores.

6.5. UuTepHeT-pecypchl.

MynbeTuTpat. MHOTOsI3bIUHAS clI0BapHas 6a3a — http:// www.multitran.ru/

ABBYY Lingvo-Online. Muorosi3brasas ciioBapHast 6a3a — http:// www.lingvo-online.ru/
Wiktionary. CBOOOIHO NONOJHSIEMbI MHOTO(GYHKIMOHAIbHBI MHOTOS3BIYHBINA CJOBaph U
te3aypyc — https://www.wiktionary.org/

JlenoBble komMMyHuKanuu. OHIalH-Kypc Ha caiite «bubmmoreka ycnemsoro Ou3HecMeHa» —
http://club-energy.ru/c.php

BusinessEnglishSite.com (Ou3Hec-lekcuka W rpamMMmaTtuka JUis CTYIEHTOB, TOTOBSIIMXCA K
sk3ameny ESL) — http://www.businessenglishsite.com/
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6. Business English Exercises (ympaxHeHuss 10 JeJOBOMY AaHIJIMHCKOMY  SI3BIKY) —
http://www .better-english.com/exerciselist.html

6.6. Hble HCTOYHUKH.

1. 1. Bill Mascull. Business Vocabulary in Use: Advanced. Cambridge University
Press. 2010.

2. David Cotton. Market Leader. Intermediate Business English Course Book. Pearson
Education. 2012.

3. Paul Emmerson. Essential Business Grammar Builder. Macmillan Publishers Limited.
2012.

4. In Company 3.0 / Mark Powell — Intermediate — Macmillan Publishers Limited.
2014.

5. Paul Emmerson. Business English Handbook. Advanced. Macmillan Publishers
Limited. 2011.

7. MaTtepuajibHO-TeXHHYeCKas 6a3a, UHPOPMAIMOHHBIE TEXHOJOTHH, MPOrPaMMHOE
o0ecrnieyeHnne 1 MH(PpOPMALMOHHBbIE CIPABOYHbIE CHCTEMBbI

1. Cnenmanu3upoBaHHBIC 3abl JUIS TPOBENCHHS JICKIMHA ¥ ayIUTOPUH JUIS TPOBEICHHS
CEMMHAPCKHX U MPAKTUYECKUX 3aHIATUH C UCHOJIb30BAHUEM MYIBTUMEAUHHOTO 000pyI0BaHUS U
BO3MOYKHOCTBIO IPSIMOTO BBIXOJIa B CETh VIHTEpHET.
2. Cneumanu3upoBaHHass MeOelb U OPrcpeicTBa: ayIUTOPUHM U KOMIIBIOTEPHBIE KIIACCHI,
000pyIOBaHHBIE TIOCAOYHBIMH MECTAMH.
3. Texunueckue cpenctBa ooyueHus: [lepcoHanbHble KOMIBIOTEPHI; KOMIIBIOTEPHBIE IPOEKTOPHI;
3BYKOBBIC JTMHAMHKH, IPOTPAMMHBIE CPE/ICTBA, OOECIIEYMBAIONINE MPOCMOTP BHAEO(ANUIOB B
dopmarax AVI, MPEG-4, DivX, RMVB, WMV.
4. Jluuensmonnsle 3eKTpoHHBIE pecypchl: Windows, Microsoft Office (Excel, InfoPath,
PowerPoint, Publisher, Word).
5. MudopmanmonHble cripaBouHble U nouckoBble cucteMbl «Koncynprant [lmrocy, «I'apant.



	Зачет проводится в устной форме. Зачет состоит из беседы по теме ( решения ситуационного задания.

