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COAEP)XAHUE

[lepeueHp IIaHMpPYEMBIX pe3yAbTaTOB  OOy4EeHHsS IO AMCHUILIMHE  (MOZYIIO),
COOTHECEHHBIX C IIAHUPYEMBIMH Pe3yJabTaTaMU OCBOEHHUSI 00pa30BaTeIbHON MPOrpPaMMBI
O0beM U MECTO TUCLUIUIMHBIB CTPYKTYpE 00pa30BaTeIbHOM MpOrpaMmbl
CopneprkaHue U CTPYKTypa JUCIUILTUHBI (MOTYIIS)
Marepuaibl TEKYyIIETO KOHTpPOJIS YCIIEBAEMOCTH OOydJarommxcst W (POHA OIIEHOYHBIX
CPEICTB MPOMEKYTOUHOI aTTecTallly M0 AUCHUTLIINHE (MOJTYITIO)
MeTtoauueckue yka3zaHus it 00yJarouXcs 0 OCBOCHUIO TUCITUTUIMHBI (MOTYJISI)
VYyeOnass nuTepaTypa U pecypchl HH(DOPMALMOHHO-TEIEKOMMYHHUKAIMOHHON CeTH
"Untepuetr",  y4yeOHO-MeTonuMyeckoe  oOecleueHue  CaMOCTOSITENbHOW  paboThI
00yJaroIIMXCS 10 TUCIHUILIAHE (MOJTYITIO)

6.1. OcHOBHas nuTEparypa

6.2. JlonoysHUTENBHAS TIATEpATYpA

6.3. Y4eOHO-MeToqiuecKoe 00ecTieYeHne CaMOCTOSTETLHON paboThI

6.4. HopMaTuBHbBIE PABOBBIE JOKYMEHTHI

6.5. ntepHeT-pecypchl

6.6. IHbIE HICTOYHUKHN
MarepuanpHO-TeXHUYeCKass 0a3a, HHGOPMAIMOHHbIE TEXHOJOTHH, MPOTPaAMMHOE
obecrieueHre 1 MHPOPMAIIMOHHBIE CIIPABOYHBIE CHCTEMBI
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1. Ilepeyens nIaHUPYeMBIX Pe3yJILTATOB 00Y4eHHUs MO TUCHUILINHE (MOIYJII0), COOTHECEHHBIX

¢ IVIAHMPYEMBIMH Pe3yJIbTATAMH OCBOEHHUSI POrPaMMBbI

1.1. Huctunnuna b1.6.08 «/lenoBoit ”HOCTpaHHBIN SI3bIK» 00OECIICUUBACT OBJIAJICHUE
CJIEIYIOIMMHU KOMITETEHIMSIMH C YUETOM JTara:

Kon HanmenoBanune Kox sTama ocBoeHus HanmenoBanune 3Tana
KOMITETEHIINH KOMITETEHIINH KOMITETEHITNH OCBOEHHS KOMITETEHIINH
YK OC-4 Croco0OHOCTh kK| YKOC-4.2 CrocoOHOCTE K  JEJIOBOH
KOMMYHHKAITUU B KOMMYHHKAITUU Ha
YCTHOH U TUCHBMEHHOU WHOCTPAaHHOM SI3bIKE

dopMax Ha PYCCKOM U
MHOCTPAHHOM  sI3BIKaxX
JUIE  pelIeHusl 3a/1ad

npogeccuoHaIbHON
JIESITEIbBHOCTH
1.2. B pe3ynbraTe 0CBOCHUS AUCHUILINHBI Y CTYJCHTOB JOJKHBI ObITh CHOPMUPOBAHBIL:
TO Kon »rana Pe3ynpTratel 00yueHus
OCBOCHHS
KOMITETEHIIUU

Buemnenonuruueckas | YK OC- 4.2 Ha ypOBHE 3HAHUM: 3HATH HMHOS3BIYHYIO JICKCUKY
151 JIeJIOBOrO OOILEHMsI, XapaKTepHble I JeJI0BOIO
BHELTHEAKOHOMUYECKA OOIIEHUS] peueBble KIHWIIE W TpaMMaTHYECKHE
51 1EATEIIBHOCTD KOHCTPYKIIMH;

Ha YPOBHE YMEHHI: YMETH CTPOUTH
BBICKa3bIBaHUsI HA UHOCTPAHHOM SI3BIKE B PaMKax
OCHOBHBIX aHPOB JI€JIOBON KOMMYHUKAIUU;

Ha YPOBHE HABBIKOB: BJAJETh HABBIKOM BEICHMS
YCTHOW M THMCbMEHHOMW JEJIOBOM KOMMYHHUKAIUH
HA HWHOCTPAHHOM S3bIKE C  COOJIOJICHHEM
JIEKCHYECKHUX, rpaMMaTHYECKUX u
CTHJIMCTUYECKUX HOPM.

2. O0beM M MecTO IMCHUILIUHBIB cTpyKType OIT BO
O0LeM TUCHUIITTHHEI

OO6m1ast TpyI0€MKOCTh TUCIMIUIMHBI COCTaBisAeT 2 3.€. (72 a.4.).

KonmudecTBo akageMHYeCKHX 4acoB, BBIICICHHBIX Ha KOHTAaKTHYH PalbOTy C mpernojaBareiem
(o BuIaM y4eOHBIX 3aHATHI) U HA CAMOCTOSTEIIbHYIO pad0Ty 00yJaroIuXcs:

- O4HO-3a04Hast popma oOydeHHs: MpaKTHIecKue 3auaTus — 20 a.4., cCaMOCTOsATEIbHAsS padoTa —
52 u;

- 3a04Has popma oOyueHus: mpakTudeckue 3auatus — 10 a.4., camocrosTensHas padora — 58 u.

Mecto mucuuniauabl B crpykrype OII BO

Huctunnuna «JlenoBoit nHoctpanubit s3b1k» (b1.6.08) oTHOCHTCS K BapuaTUBHOM 4acTy U B
COOTBETCTBHUHM C Yy4€OHBIM IUJIAHOM OCBAaMBAETCA BO 2-M CEMECTpPe OYHO-3a04HOU (HOpPMBI
oOydeHus u Ha 1-M Kypce 3a04HOi POpMBbI 00yIEeHHUS.

OcBoeHME IUCIUIUIMHBI OMUPAETCd Ha 3HAHME OCHOBHBIX (POHETUYECKUX, JIEKCHUYECKUX H
IrpaMMaTHYECKUX SIBJICHUM H3y4aeMOro HHOCTPAHHOIO SI3blKa, IIOJIyYEHHBbIE MPU OCBOECHHMHU
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IporpaMmaI GaKaJ'IaBpI/IaTa,Ta TAK)XKXC Ha HpI/I06peTeHHLIe paHee YMCHUA U HABBIKH B cq)epe

MEXJIMYHOCTHOM, MEXKYJIBTYPHOU U MpodheccnOHAIbHON KOMMYHHUKALIUH.

q)opMa HpOMe)KYTOqHOﬁ arTeCcTallul B COOTBETCTBHUHU C y‘-Ie6HBIM IUIAHOM — 3a4€T.

3. Coaep:xkaHue U CTPYKTYpPa AUCHUIIHHBI (MOILYJIs1)

Ouno-3aounan gropma

Ne n/m HaumeHnoBanue tem O0beM IMCHUIIIMHBI (MOAYJIA), Yac. ®opma
(pa3zesion), Bcero KonTakTHas padora CP TeKyIero
o0yyarommxcsi ¢ yc“:::;fggﬂ“**’
npenoaaBareieM TP OMEsKY TOUHOI
10 BHJIaM Y4eOHBIX 3aHATHI aTTecTalMu***
J/30, [ JP/30, m3 KC
JIOT* JOT* P
Tema 1 | Brands 10 2 8 @)
Tema 2 | Change 10 3 7 0
Tema 3 | Organization 10 3 7 @)
Tema 4 | Advertising 10 3 7 3
Tema 5 | Money 10 3 7 @)
Tema 6 | Cultures 10 3 7 T
Tema 7 | Human resources 12 3 9 C3
[IpomexyTounas 3auer
arTecTanus
Bcero: 72 20 52
3aounas gpopma ooyuenusn
Ne n/mm HaumenoBanue Tem O0beM THCHUTIIMHBI (MOAYJIA), Yac. Dopma
(pasneunos), Bcero KourakrHas pa6ora CpP TeKyuero
obysaromxs ¢
npenojaBarTejieM TPOMESKY TOUHOI
10 BHJIAM Y4eOHBIX 3aHATHIH arrecranun***
J/30, | JIP/30, 3 KC
JOT* JOT* P
Tema 1 | Brands 8 1 7 0
Tema 2 | Change 10 1 9 @)
Tema 3 | Organization 10 2 8 0]
Tema4 | Advertising 10 1 9 3
Tema 5 | Money 10 1 9 0]
Tema 6 | Cultures 10 2 8 T
Tema 7 | Human resources 10 2 8 C3
[IpomexyTounas 4 3aver
aTTecTarus
Bcero: 72 10 58 4

MpumedaHmne: 1 - popMbl TEKYLLErO KOHTPO151 ycreBaeMocTu: oripoc (O), TectnpoBaHue (T),
acce (3), cutyaumnoHHas 3aga4da (C3).




Conep:xanue TUCHUNIMHBI (MOTYJIs1)

Tema 1. Brands
Bpewmena anrsmiickoro riarona. @opMysibl pedeBoro STHKeTa. MapKeTHHIoBass KOMMyHHKAITHUSI.

Tema 2. Change
3anoru aHrMHUCKOro riarona. JIekcuka sl OMUCaHus OPraHu3alMOHHBIX W3MEHEHUH.

Tema 3. Organisation
Jlekcuka, OMHCHIBAKOINASL CTPYKTYPY KOMITAHUY, YCTOHUMBEIE cl10BOCOoUYeTaHus. CTPYKTypa OpraHu3aluy.

Tema 4. Advertising
ApTI/IKJ'II/I. .HCKCI/IKa, HCIIOJIb3yEMasA B PCKIIaME U JJId OIIMCaHUA PCKIIaMBbI.

Tema 5. Money
JIexcuka HeoOXoauMast Ui ONMCAHUA TEHIEHUIUN U q)HHaHCOBI)IX peanuii.

Tema 6. Cultures
Wnuomel, uciosib3yeMbl€ B JIEJIOBBIX OTHOIIEHUAX. PeueBoil aTrkeT. MoiaabHbIE T1arosibl.

Tema 7. Human Resources
CocraBienue pestomMe. Jlekcuka, HeoOXoaumMas JUisl IPOXOXKICHHS coOece10BaHMsl, ONTUCaHUS
JOJKHOCTHBIX 00s13aHHOCTEH. NTHOUHUTHB U repyHIUN.

4. MarepuaJibl TEKYLIEr0 KOHTPOJISAA yCIIeBAeMOCTH 00YYAKOIIUXCS U
(poH1 OLIEHOYHBIX CPEICTB MPOMEKYTOYHOM aTTeCTAIMY M0 JUCHUIINHE (MOTYJIIO)

4.1. ®opMBI M MeTOAbI TEKyHIero KOHTPOJSA YCIeBAeMOCTH OOy4YalomIuxcsi H
NMPOMEKYTOYHOM ATTECTALUH.

4.1.1. B xone peanuzanuu gucuumianubsl b1.6.08 «/le10Boii MHOCTPAHHBIN SA3ZBIK»
HCIOJIL3YIOTCS CJIeyIole MeTOIbl TEeKYLIero KOHTPOJIS yCIeBaeMOCTH 00y4ar0LHXC:

Tema (paznen) MeTo/bl TEKYILETO KOHTPOJIS YCIIEBAEMOCTH

Tema 1 Brands Onpoc

Tema 2 Change Onpoc

Tema 3 Organization Onpoc

Tema 4 Advertising Jcce

Tema 5 Money Onpoc

Tema 6 Cultures TecT

Tema 7 Human resources CnTyaunoHHble 3a4a4u

4.1.2. 3a4yer MPOBOAUTCHA C NMPUMEHEHHEM CJIEAYIOIIMX MeTOA0B (CPeACTB): YCTHBIN
OMPOC U CUTYaLIMOHHBIE 33]a4u.

4. 2. MarepuaJjibl TEKylIero KOHTPOJISI YCIIEBA€MOCTH 00y4a0IMXCsl.
Bonpocsl 1J151 onpoca Ha 3aHATHSX.

Tema 1 Brands
1. Talking about your favourite brands.




2. Building luxury brands.
3. Case study: Hudson Corporation.

Tema 2. Change
1. Discussing attitudes to change in general and at work.
2. Mercedes, shining star.
3. Case study: Acquiring Asia Entertainment.

Tema 3. Organisation
1. Talking about status within organization.
2. A successful organization.
3. Case study: InStep’s relocation.

Tema 5. Money
1. Discussing attitudes to money.
2. An inspirational story.
3. Case study: Make your pitch.

TecToBbIC 3a1aHUA

Tema 6. Cultures
1. You are going to hear part of a speech given by Lorenzo Zambrano, Chief Executive of the
Mexican company Cemex. At the time of this speech, Cemex was the world’s third largest
cement producer. (Cement is a material used in building.) Mr Zambrano describes how and why
his company became a global company.
You have one minute to read the questions below before you listen. You will hear the speech
twice.

1. Put the following events in the correct order according to when they happened. Start with the
event which happened first. Write a letter on each line.

a) Cemex started expanding into Asia.

b) Mexico opened up its economy to foreign investors.

c¢) Cemex bought cement plants in Spain and South America.

d) There was a financial crisis in Mexico.

e) Cemex decided to become a global company.

f) Cemex acquired two companies in the US.

g) Cemex took over two other Mexican producers.

Ist event:



2. Complete these sentences with the figures or dates that were given.

a) Cemex decided to globalise in the mid ............cccceeeennee.

b) In the next ten years, Cemex increased production to .........cc..cceceeevnneene tonnes.

c) Cemex invested OVer .........ccoceevernennne. dollars in modernising its new plants.

d) During the economic crisis, income from the Mexican operations fell by.........c...ccceeeeenie %.

3. What were the reasons why Cemex decided to become a global company? Mark all those that
Mr Zambrano mentions.

a) There was strong competition from large international companies.

b) Cemex was losing money.

c) It was difficult to expand further in Mexico.

d) To avoid being taken over by a bigger company

To which industry does each of these companies belong? Match the descriptions (4-9) with the
industries (a—f).

4 This company operates a chain a)accountancy

of supermarkets.

5 This company provides power from b) consumer electronics
nuclear power plants to other industries.

6 This company develops and sells drugs c) electricity generation
for a range of medical applications.

7 This company supplies cloth to clothing d) food retailing
manufacturers.

8 This company manufactures such items e) pharmaceuticals

as TVs, video recorders and CD players.

9 This company audits the finances of other f) textiles

companies and prepares their annual

financial statements for them.

Complete these sentences with an appropriate word.

Example: He didn’t hear what the speaker said, so he asked her to

...................................... what she had said.

10 Several passengers .........ccccccceeveeveercveennenns about the poor quality of food served on the
flight.

11 The market research team has carried out a .......c..cceeeeeriieiienieennn. to test product awareness.
12 If you always buy the same brand, you are said to be ..........ccccceeeeeviriinnnnnne to that brand.

13 When a number of companies agree to work together on a large project, such as a building, a
bridge or a tunnel, we say that they form a ............cccoevveiiniiennnnns .
14 Radio, TV and newspapers are examples of .........cccccoceeveevenienennen, .

Choose the best word to complete these sentences.

15 We are planning a mailshot to ...........ccccceneeee. our new product.
a) enter b) launch c) endorse d) target
16 The advertising campaign will ............ccceeeuveene. younger consumers.

a) target b) promote c) persuade d) access

17This watch is not a genuine Rolex. [tisa ........ccccoeeveennennns .

a) fraud b) counterfeit ¢) copycat d) corruption

18 When you travel by plane, you can choose to sit by the window or in a(n) .......c..cccceeeuneenee.
seat.

a) corridor b) passage c) aisle d) outside

The following adjectives describe an unsuccessful product. Change them to their opposites:



adjectives that describe a successful product.
Example: dull .........oooveiiiiiiiee
19 poor qUALILY ..ooeveeeiieiieieeieee e
20 OVETPriCed ...ccvveeerieeeiieeeiie e

21 badly made .......c.cocceeviieniiiniieieeeee
22 UNKNOWN ..ot

23 old-fashioned ........cccccoceeveiviniiniincniiniecee,

Complete this report by writing the correct form of the verbs given in brackets. Use either the
past simple or the present perfect.
Example: He .....cccoeeviiniiiiiiiiee, (answer) the telephone and gave his name.
Report on meeting about advertising strategy
In a meeting held last Monday, the Marketing Department proposed that the company should

change its advertising strategy. It ........ccccoeevveviiiincieenieeee, 24 (be) the policy in the past to use
TV as the main medium for advertising our products.

However, in the last year, there .........ccocoevvieeiiciiniiiieie, 25(be) a number of changes. The cost
of TV advertising ........ccoceveevervieneenennicnenn 26(rise) considerably since the beginning of last
year. For example, whereas a one-minute prime-time SIot ........ccccceevviieriiieeniieeenieenne, 27(cost)
£500,000 last year, it now costs £750,000. In addition, the results of our TV advertising
campaign last year.........ccoeevveervieenieeeieeeieeene 28(be) very disappointing. Market research, which
WEC.iireeeeieeeereeeereeesreeenaseeennes 29(conduct)  between  October and  December  last
VAT, uvveeeereeeireeerreenneeenereeenareens 30(show) only a slight increase in sales following the campaign.
On the other hand, sales resulting from our radio advertising
CAMPAIZN..eeenerieeereeeireeeireenieeenreeenns 31(increase) substantially since last October. This is
probably because We .........cccoeceeviieiiinieiiie 32(target) a younger audience through our radio
campaign by linking advertising to pop music programmes. What is more, the cost of radio
AdVEItISING .ooovvveiieeiieiieeieeee e 33(not, increase) as much as TV advertising over the last

year. Our conclusion is that TV advertising should be cut in favour of greater emphasis on radio.
TeMbl 1J11 HAIMCAHUA ICCE.

Tema 4. Advertising
1. Advertising has a bad influence on children.
2. Advertising tells you a lot about the culture of a particular society.
3. What makes a good advertisement? What advertising practices are not acceptable?

CuryalniuoHHBbIE 32/1a4M.

Tema 7 Human resources
Make up a plan of a job interview using the following text.

Desirable and undesirable traits.

During the job interview, the interviewer makes a series of judgments or evaluations about
your ability to do the job. All these judgments go towards forming the overall impression that
plays a crucial role in the selection procedure.

Three factors are particularly important in the forming of the overall impression:
appearance, oral communications, and social skills.

Another factor that is seriously considered in the job interview is “personality”. This factor,
however, is more complex, less evident, and more subjectively judged by interviewers than the
three just mentioned. The employment representative wants to know your attitude toward, and
feelings about, yourself, your past, the company, the job, and the profession so that a prediction
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about your future performance with the company can be made.

Whereas a candidate’s underlying motivations, attitudes, and feelings may not be clearly
revealed in resumes and letters, these personality traits are sought out and frequently discovered
within the face-to-face exchanges of the interview. A technique for exploring one’s personality is
referred to as depth interviewing. Broad, open-ended questions are put to the interviewee, and
the resulting responses are followed up by probing questions that elicit more details, revealing
feelings and attitudes. Probing questions often deal with reasons behind an act and the feeling
associated with the act. Here is such a depth-interviewing exchange:

Broad, open-ended questions:

“Tell me about yourself at Murphy’s Store.”

Probe 1:

“How did you go about getting your promotion to assistant selection supervisor?”

Probe 2:

“Why did you handle it that way?”

Probe 3:

“How did you feel when you receive the promotion over Judy Sticker, who had been there
three years longer than you?”

Depth-interviewing techniques have the appearance of casual conversation but actually
reveal much information to the skilled interviewer about the inner workings of one’s personality.
In such conversation, be careful to reveal attitudes, feelings, and motivations that are desirable.

Do not be deceived by the cordiality of an interviewed and curious interviewer; such
behavior is essential to place you at ease, get you to talk, and make you reveal everything about
yourself. Be as honest and frank as possible in revealing positive personality traits that will help
on the job. But before uttering a negative, cynical, pessimistic, resentful, or antagonistic remark,
think twice. The fact is that the prospective buyer will decide to buy your talents for your
positive qualities and will decide to reject your talents for your negative qualities.

The following list contains many desirable traits:
¢ Professional appearance
¢ Good speaking skills
Good listening skills
Adaptability
Enthusiasm and determination
Self-confidence
Practical and realistic approach
Courtesy, appreciativeness, and consideration
Believability and persuasiveness
e Willingness to work hard and assume responsibility
¢ Imaginativeness, creativity, and resourcefulness
¢ Good sense of humor
¢ Conscientiousness and dedication
¢ [nsightful, thoughtful, and analytical
e Alert and attentive
e Honest and truthful
e Logical and well organized

The following list contains many undesirable traits:
e Poor appearance
¢ Inability to express oneself



e Poor listening skills

Lack of preparation for interview
Lack of common courtesy

Lack of confidence, interest, and enthusiasm
Passiveness and indifference
Conceit and overconfidence
Negative, apologetic, and insecure
Evasive, deceitful, and dishonest

¢ High-pressure selling
¢ Long-winded or abrupt

The likehood is that you now possess many of the positive traits needed to make that favorable
personal impression. Try not to be shy, meek, and overly modest, or embarrassed in expressing
your desire for the job and your reasons for qualifying. Only you can state your case.
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4.3. OueHo4YHbIE CPEACTBA VI IPOMEKYTOYHOM aTTeCTALUM.

4.3.1. ®opMupyemMblie KOMIIETEHIIUH

YCTHOW W IHUCbMEHHOU
dbopMax Ha pycCKOM U
WHOCTPAaHHOM  SI3BIKAX
JUISL  pelIeHHs  3aJa4
npodeccuoHaIbHON
JeATEIbHOCTH

Kon HauMmenoBanue Kon HanMmenoBanue >tamna
KOMIICTCHIIN U KOMIICTCHIINU aTara OCBOCHUA OCBOCHUS KOMIICTCHIIUN
KOMIIETEHITUH
YK OC-4 Croco0OHOCTh K| YKOC-4.2 CrocoOHOCTE K JEJIOBOM
KOMMYHHKAITUH B KOMMYyHHKAITUU Ha

HHOCTPAHHOM S3bIKC

4.3.2 TunoBble OLICHOYHBIE CPEACTBA

TunoBbie BONPOCHI 7151 YCTHOTO OIPOca:

1. Talking about your favourite brands.
Branding: A crucial defence in guarding market share.
Discussing attitudes to change in general and at work.
Shake-ups that leave us shaken but not stirred.

Happy staff is not the full answer.
Discussing authentic advertisements.

2
3
4.
5. Talking about status within organization.
6
7
8

. American dream get a Latino beat.
9. Discussing attitudes to money.
10. Megane sales drive Renault to top position.

11. Discussing the importance of cultural awareness in business.

12. A growing opportunity to close the cultural gap.
13. Talking about job interviews.
14. The money move.

[Ipumep cuTyallMoOHHOM 3a/1a4u:
Make up the dialogue, using these phrases.
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Let me introduce myself (my stuff), I’d like you to meet, What company are you from??
Would you like a cup of coffee, let’s clear up some points, How can I get in touch with you?, Our
city will impress you greatly, By the way.

HIxajga oueHUBaHUSA.

JTan ocBOeHUs! IToka3are/b OLleHUBAHUSA Kpurepuii CpencrBa (MeToaBI)
KOMIETeHIIN T OlIeHUBAHUS OlleHMBAHUA
YK OC- 4.2 CnocobHocTb | 3HaHue Pa3HOYPOBHEBBIX | 3HAHUE  HHOSI3BIYHOM VYerHblIit onpoc
K JIeIOBOM KOMMYHMKAILIMH | TMHIBUCTUYECKUX  €IUHMIL | ICKCUKH JIeJI0BOTO Tect
HA UHOCTPAHHOM SI3BIKE JIeJI0OBOTO CTHIIS U | o0IIeHus, XapaKTepHbIE Occe
CIOCOOHOCTh MPUMEHSTh UX | Ul JIeJI0BOrO OOLIEHUs CutyallMoHHbIE
B KOMMYHUKAaTHBHOM | pEUYEBBIX  KIHUIIE | 3aauu
npolecce Ha HHOCTPAaHHOM | FpaMMaTHYeCKUX
SI3BIKE KOHCTPYKIIMA, yMEHHUE

CTPOUTH BBICKA3bIBAHUA
Ha MHOCTPAHHOM S3BIKC
B paMKaxX OCHOBHBIX

JKaHpPOB JIeJI0BOU
KOMMYHHKAITUH,

BIIaJICHUE HaBBIKOM
BEJCHUS  YCTHOW |
MMUCBMEHHOM  JICJIOBOM
KOMMYHHKAITUH Ha
WHOCTPAHHOM SI3BIKE C
COOIIOIEHUEM

JICKCUYECKUX,

IrpaMMaTHYECKUX H

CTUJIMCTUYCCKUX HOPM.

[TonroToBka K 3adeTy MpelycMaTpPUBAeT YCTHOE MOBTOPEHHE MPONUICHHOTO Y4eOHOro
Mareprajia 10 AWCHUIUIMHE (C  HCIIOJB30BAaHUEM  KOHCIIEKTOB, YYEOHBIX IOCOOMH,
JIOTIOJIHUTENIBHOM JIUTEpaTyphl), a TAKKe JOMOTHUTEIbHOE KOHCIIEKTUPOBAHUE STUX UCTOUHUKOB
T10 TIEPEYHIO BOIIPOCOB, BBIHOCUMBIX Ha 3a4eT.

4.4. MeToanueckue MaTepHaJibl

OnenuBaHue 0O0y4arIIMXCSd B MPOLECCE IO3TAHOTO OCBOEHMS MMM KOMIIETEHIIMH,
dbopMupyemMoi TaHHOW TUCIUIUIMHON OcyIiecTBIseTcs B popme 3aueTa, KOTOPBIN Mpeanoiaraet
OLICHMBAaHME 3HAaHUN C I[OMOULIbI0 YCTHOIO OMNpoca IO TEMAaTUKEe Kypca U pelIeHUs
CUTYallUOHHOTO 3aJJaHusl.

K 3au€ry nomyckaroTcs CTYAEHTHI, BBIIOJIHUBIINE BCE TPeOOBaHUS y4eOHOM MpOrpaMMbl,
BHITIOJIHUBIIIME B YCTAHOBJIIGHHbIE CpPOKM BCE BHUABI 3aJaHuil W paboT, HE HUMEIONINM
3aJI0JDKEHHOCTEH 110 UTOraM TEKYIIETOo KOHTPOJIS YCIIEBAEMOCTH.

3ayer mpoBOIUTCS B yCTHOM (opme. 3adeT cocTouT U3 Oecedpl MO TeMe ( peleHHUs
CUTYaIIMOHHOTO 3a/1aHusl.

3HaHUA, YMEHUS, AEUCTBUA 00yUalOUIerocs Ha 3a4eTe OIEHUBAIOTCS KaK «3aYT€HOY» WU
«HE3aUTEHOY.
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OnenuBanue oﬁyqalomerom Ha 3a4eTe Mo ATMCUMIIJIMHE

OueHuBaHue oby4alollerocs Ha 3a4eTe No AUCLUMNIIUHE

Onenka

Kputepun oneHku

Pe3yabTaTsl 00y4eHHs

«BavYTCHO»

3HAET WHOSI3BIIHYIO
JIEKCUKY JIeJIOBOr'O
oOlIeHNs, XapaKTepHbBIE
IUIg  JIeJIOBOrO  OOIIEHHUS
pedeBbie KJIAIIIE u
rpaMMaTUYECKUe
KOHCTPYKLHUU;

yMeeT CTPOUTH
BBICKa3bIBAHUSI Ha
WHOCTPAaHHOM  SI3bIKE B
paMKax OCHOBHEBIX
JKaHpPOB JIETIOBOM
KOMMYHUKAIIUH;
BlIaJCET HaBBIKOM
BEICHUS YCTHOU u
MMACHEMEHHOMN JICIIOBOM
KOMMYHUKALIUU Ha
WHOCTPAHHOM  SI3BIKE C
COOIIOCHUEM
JICKCUYCCKHUX,
rpaMMaTHYECKUX H
CTUJIUCTUYECKUX HOPM.

«HE3AYTCHO»

HE 3HACT WHOA3BIYHYIO
JICKCHUKY JIETIOBOTO
oOImeHus, XapaKTepHBIC
IS JIeJIOBOTO  OOIIEHUS
pedeBbie KJIMIIIE u
rpaMMaTH4YeCKue
KOHCTPYKIIUH;

HE yMeeT CTPOUTH
BBICKA3bIBaHMS Ha
WHOCTPAaHHOM  SI3BIKE B
pamkax OCHOBHBIX
JKaHPOB JIETIOBOM
KOMMYHUKAIIHNH;

He BiIaJeeT  HaBBIKOM
BEJICHUS YCTHOH u
MHCbMEHHOMN JIeTIOBOI
KOMM YHUKAILIUH Ha
WHOCTPAHHOM  SI3bIKE C
coOJIroIeHNEM
JIEKCUYECKHX,
rpaMMaTHYECKUX u
CTHJIMCTHYCCKUX HOPM.

Ha ypoBHe 3HaHuii:

- TIOKa3bIBaeT  HEOOXOmMMOE ISl  pEeUICHHA
npoQecCHOHANBHBIX 3a1a4e 3HAHUE JIEKCHKH JeJI0BOTO
OOIIEHMsI, XapaKTepHble Ml JE0BOr0  OOIIECHUS
PEUYCBBIC KITUIIEC U T'PAMMATUYCCKUC KOHCTPYKIIUH,

Ha ypoBHe ymeHuii:

MPOSIBIISIET JIOCTATOYHBIN JTSE YCHEIIHON
KOMMYHHKaIUH YPOBEHb yMEHUI CTpOUTH
BBICKA3bIBaHHS Ha HHOCTPAHHOM $I3BIKE B paMKax
OCHOBHBIX JKaHPOB JCIIOBOW KOMMYHHKAITHH;

Ha YPOBHC HABBLIKOB:

BJIaACCT HaBBIKOM BCICHUSA yCTHOf/i U IHCbMEHHOM
I[GJIOBOfI KOMMYHHKallMKM Ha HWHOCTPAHHOM SA3BIKC C
COGJIIOI[CHI/ICM JICKCUYECKUX, TIpaMMaTH4YCCKUX U
CTUJIIMCTUYICCKUX HOPM.

Omnpoc.

Onpoc npoBogutes no temam 1, 2, 3, 5, 7 u peanusyercss Ha OCHOBE Pa3HOYPOBHEBBIX

3a7a4 U 3aJaHui:

a) penpooyKmueHo20 YpPOGHA, TO3BOJSIOIIME OLEHUTh M JUArHOCTUPOBATH

3HaHHC

JIMHIBUCTUYCCKOI0 MaTtc€puaia (J'ICKCI/IKI/I n FpaMMaTI/IKI/I) U YMCHHC IPaBUJIIBLHO HCIIOJIb30BATH
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SA3BIKOBBIC CAWHUIIBI, Y3HABAHUC 00BEKTOB HN3Yy4YCHHA B paMKax OINpCACICHHOr0 pa3aciia

JTUCIUILINHEL.

Pasnble 3aaHKs 3TOr0 ypoBHS OLIEHUBAIOTCS HA OCHOBAHUU CIIEAYIOLUX KPUMEPUER:

— TOYHOCTb BOCHPOM3BEICHHsSI y4yeOHOro marepuana (BOCHPOHM3BEICHHE S3bIKOBBIX
eIMHMII, TPAMMAaTHYECKUX MTPABUII, KOMMYHUKATUBHBIX HOPM U T.1.);

— TOYHOCTb B ONUCAHUM (PAKTOB, SIBIICHUH, MPOIECCOB C MCIIOJIB30BAHUEM JIEKCUKH U

rpaMMaTHUKH,

— TOYHOCTh Pa3IMYEeHUs] U BbIICTICHUS U3yUEHHBIX MaTepUasoB;

0) pekoncmpyKmuenozo ypoeHs, TO3BOJISIONINE OLCHUTh M JUarHOCTUPOBATh YMEHUS
CUHTE3UpPOBaTh, aHAIU3UPOBaTh, 0000IIATh JUHIBUCTUYECKUNA MaTepuan ¢ (HOopMyIHpOBaAHHEM
KOHKPETHBIX BBIBOJIOB, YCTAHOBJIEHUEM IIPUUNHHO-CJIEICTBEHHBIX CBS3EH;

Kpumepuem OLEHKH ABISETCA:

— IpOACMOHCTPHUPOBAHA CIIOCOOHOCTH AHAJIU3UPOBATH U 0606H_IaTB I/IH(I)OpMaI_[I/IIO;
— HPOACMOHCTpHUPOBAHA CIIOCOOHOCTh CHUHTC3UpPOBAThL Ha OCHOBC OJaHHBIX HOBYIO

MH(pOPMAIHIO;

— CACJIaHbl 000CHOBAHHbBIC BBIBO/IbI

Pa3bACHCHUA,

Ha OCHOBE WHTepHnpeTanuu uHdOpMaLuy,

— YCTAHOBJICHBI IPUYNHHO-CJIICACTBCHHBIC CBA3U, BbISABJICHBI 3aKOHOMCPHOCTH;
B) TBOPYECKOIo YpoBHH, IMO3BOIAOINUE OHEHUTL U AUArHOCTUPOBATH YMCHHSA CTPOUTH

YCTHYIO p€ub Ha UHOCTPAHHOM SI3BIKE.
Kpumepuu ouenku:

— MPOJIEMOHCTPUPOBAHA CIIOCOOHOCTH JIOTMYHO CTPOUTH BBICKa3bIBAHUE B COOTBETCTBHUU

C KOMMYHUKaTUBHOM 3a/1a4ei;

- MMPOACMOHCTPUPOBAH Me)I(HHCHHHHHHapHBIﬁ noaxoq K PECIICHUIO 3aga4u,
OCYHICCTBJICHA MHTCTpald JIMHITBUCTHYCCKUX U SKCTPATTMHIBUCTUYICCKUX 3HaHHI>i;
— JICKCUYCCKHEC CAMHUIIBI U I'PAMMAaTHYCCKUE CTPYKTYPBI HCIIOJIb30BAHbBI YMECTHO, PCYb

MOHSITHA.
Ouenka «5» 3ajiaHue BHIMOJIHEHO MOTHOCTHIO
Onenka «4» 3a/iaHue BBINOJIHEHO C He3HAYUTEIbHBIMU
MOTPEUTHOCTSIMU
Ouenka «3» OOHapyXMBaeT 3HAaHUE U IOHUMaHNE OOJIbITICH
YacTH 3aJaHusl
Tecr.

TectupoBanue mpoBOIUTCS MO TeMe 6 M peanu3yeTcss Ha OCHOBE ayAMOTEKCTa U Oioka

TECTOBBIX 3aJaHUM.

Ouenounvle napamempvl mecmos6o2o 3a0anuu (npumep).

JIuTensHOCTh KOHTPOJIS

15 mun

Hpez[nar aeMo€ KOJIMYECTBO 3aJaHui

10

Kputepuu onieHku:

BBITIOJTHEHO BEPHO 3ajaHUM

«S», ecin 9-10 npaBWJIbHBIX OTBETOB
«4y», ecnn 7-8 paBWJILHBIX OTBETOB
«3», ecnu 5-6 IpaBMWJIHHBIX OTBETOB

Acce.

Hanucanue scce ocymiecTBiseTcs 1o teme 4.
IIpn omenke 3cce MCMOJB3YIOTCS CieAyIOIIHe KPUTePUH (Ka:KAbIi KpUTepuil - 2
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0aJL1a):

1) comepxanme — cobOmrogeHue oO0beMa pabOThI, COOTBETCTBHE TEME, AaKTyalbHOCTh H
npuKkiIagHasa 3HAYUMOCTD, HH(bOpMaIII/IOHHaSI JOCTAaTOYHOCTD,

2) opraHu3anys TeKCTa — 3aBEPIICHHOCTh U CTPYKTYPHUPOBAHHOCTH;

3) nekcuka — 11e51eco00pa3HOCTh HCIOJIb30BAaHUS TEPMHMHOJIOIMHM, YMECTHOCTb NPUMEHEHUS
JIEKCUYECKUX eTUHHUI], COOTBETCTBUE MCIIOIB3YEMOH JIEKCHKHU TIOCTAaBJICHHON 3a/1aue;

4) rpamMmaTMka — HCIOJB30BaHHE pPa3sHOOOPA3HBIX TI'PaMMATUYECKHMX KOHCTPYKIUH B
COOTBETCTBHH C ITOCTABJICHHOH 3aa4ell 1 TpeOOBaHUSIMH;

5) CTHIIb — COOTBETCTBUE CTHIIEBOTO O(OPMIICHHSI pEUr THITY 3aJaHUsl.

Ouenka «5» Dcce COOTBETCTBYET BCEM KPUTEPUSIM
Oruenka «4» Dcce BBIMOIHEHO ¢ HE3HAYUTETbHBIMHU
MOTPEIIHOCTSIMHU
Ouenka «3» Dcce COOTBETCTBYET OOJIbIICH YacTH
KpUTEPHUEB OIICHKU

CuryanmnoHHble 321244

PeI_HeHI/Ie CI/ITyaHI/IOHHI)IX 3aga4 OCYHIGCTBJ'ISIeTCSI B paMKax TECMBbI 7 nu npe)monaraeT
JEMOHCTPAIIMIO CIOCOOHOCTH K JOCTHKEHHIO KOMMYHHKATHBHOTO yclieXxa B KOHKPETHOM
JIEJIOBOM CUTYAIUH.

Onenka «5» KoMMyHUKaTUBHBIN yCIIEX JOCTUTHYT
HOJHOCTBIO

Ouenka «4» KoMMyHHMKaTUBHBIN yCIIEX TOCTUTHYT B
OCHOBHOM

Onenka «3» KoMMyHMKaTUBHBIN yCIIEX JOCTUTHYT

YaCTUYHO
5. Metoauveckue yKkazaHus JAJs 00y4al0UIUXCH M0 OCBOCHUI0 TMCHMILINHBI (MOIYJIs1)
Lenp MeToAMYECKHMX pEKOMEHJAIMi - 00ecHeuuTbh CTYAGHTY ONTUMAIbHYIO

OpTaHU3aIMIO TPOIecca H3YYEHHUs JUCHIMIUIMHBI, a TakKKe BBIMOTHEHHUS pPa3IUYHBIX (hopm
CaMOCTOSTENLHOUN PabOTHI.

CrynmentaM HEOOXOIMMO O3HAKOMHUTHCA: C COAep)KaHueM pabodeil mporpamMmbl
JUCHUIUIMHBL, ¢ LEISAMU W 3a/JadyaMu JUCIUIUIMHBI, €€ CBA3SIMU C JPYTMMH AUCHUIUIMHAMHA
00pa3oBaTeIbHOM TPOTPAMMBI, METOAMYECKUMU pa3pabOTKaMy 10 JaHHOW TUCIUTLIMHE,
UMEIOIMMCST Ha 00pa3oBaTeNbHOM IOpTaje W caiTe LEeHTpa, ¢ TpadUKOM KOHCYIIbTAIIHA
npenoiaBateneit kadeapeol.

Pexomenoayuu no noo2omoeke K npaKmuiecKum (CeMuHapCcKum) 3anAmuam.

CryneHTaM cleayer:

- IPUHOCHUTH C COOON PEKOMEHJIOBAHHYIO MPEIMoAaBaTelieM JUTePaTypy K KOHKPETHOMY
3aHATHIO;

- 70 OYEPEHAHOI0 MPAKTUYECKOrO 3aHATUS 10 PEKOMEHIOBAHHBIM HCTOYHHUKAM
popadoTaTh JICKCHYECKUM U TPpaMMaTHUYECKUN MaTepuajl, COOTBETCTBYIOIIEH TEMbI 3aHATHUS U
oTpaboTaTh 3aJlaHusl, ONPEIETIEHHbIE IS TOATOTOBKU K MIPAKTHYECKOMY 3aHSTHIO;

- TIPU TIOJITOTOBKE K TPAKTHYECKUM 3aHSATHUAM CJIETYeT 00sS3aTeIhbHO HCIOJB30BaTh HE
TONBKO YUEOHYIO TUTEPATYPy U CIIOBapH, HO U AyTEHTUYHBINA TEKCTOBBIM MaTepua;

- TEOPETUYECKU MaTepHuall CIeAyeT COOTHOCUTh C KOMMYHUKAaTUBHBIMH MIPUMapaMu, TaK
KAaK SI3bIK 1 KOMMYHHMKAIUS SBJISIOTCS HEMPEPHIBHO Pa3BUBAIOIIUMUCS CUCTEMAMHU;

- B Hayaje 3aHATUWA 3a7aTh MPENOAABATENI0 BOMPOCHI IO Marepuaiy, BbI3BaBLIEMY
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3aTpyJHEHUS B €ro IIOHUMAaHUM W OCBOCHUHM TP PEUICHUM 3a1ad, 3aJaHHBIX IS
CaMOCTOSTEIILHOTO PEIICHUS;

- B XOJ¢ NMPAaKTUYECKOrO 3aHATHS JaBaTh KOHKPETHBIC, YETKUE OTBETHI IO CYIIECTBY
BOITPOCOB;

- Ha 3aHATHU y4acTBOBAaTh B OOCY)KJCHUU U aHAIM3€ OTBETOB JPYTrUX 00YYaFOIIUXCS.

Memoouueckue  pexkomeHOayuu no 6bINOSIHEHUIO PA3IUYHbIX dopm
CamocmoamenbHbvlX 0OMAWHUX 3A0AHU.

CamocTrosTenbHass paboTa CTYICHTOB BKIIIOYAe€T B C€O0s BBIMIOJHEHUE PA3IUYHOTO poja
3aJlaHull, KOTOpble OpPUEHTUPOBaHbI Ha Ooyiee MIIyOOKOE YCBOEHHE Marepuaia H3ydaeMoin
muctuiuiuHbl. [lo kaxmaol Teme ydyeOHOW MUCHUIUIMHBI CTYIEHTaM MpeJylaraeTcs NepedeHb
3aJIaHAM JIJIS1 CAMOCTOSITEIIbHON PabOTHI.

K BbImonHEeHHIO 3amaHUil AJII CaMOCTOSTEIbHOUW pabOThl MPEIbSBISIOTCS CIEAYIONIUE
TpeOoBaHUS: 3aJaHUS JOJDKHBI HUCIOJHATHCS CAMOCTOSTENIBHO HW  TPEJICTaBIATHCS B
YCTaHOBJCHHBI CpPOK, a TaKXe COOTBETCTBOBAaTh YCTAaHOBIEHHBIM TpPeOOBaHUAM IO
0(pOpMIICHHIO.

CryneHraMm cienyer:

- PYKOBOJCTBOBATHCS Tpa)UKOM CaMOCTOATEIbHON padoThl, onpeneneHabiM PI1JT;

- BBINOJHATH BCE IUIAHOBBIE 3a/laHMsl, BBbIJIaBa€Mble  IPENOJABATENEM IS
CaMOCTOSITEJIbHOTO BBITIONHEHHWs, W pa30WparTh Ha CEMUHApaX W KOHCYJIbTAIlUAX HESICHBIC
BOITPOCHI;

- WCIIOJIB30BaTh MPH MOATOTOBKE METOAMYECKHE Ppa3paOOTKH IEHTpPa MO Pa3THIHBIM
BUJaM padOTHI;

- TpU TOATOTOBKE K MPOMEKYTOUHOMY KOHTPOJIO IMPOopadaThiBaTh COOTBETCTBYIOIINE
pasfensl AMCUUIUIMHBI, (DUKCUPYS HESCHbIE MOMEHTBHI ANl UX OOCYKIEHHS Ha IUJIaHOBOM
KOHCYJIbTaIlUH.

Memoouueckue pexomenoayuu no padome c 1umepamypoi.

Jlrobass ¢dopma caMOCTOSTENbHONH pabOThl CTyIEHTa HAUMHACTCS C M3y4YCHUS
COOTBETCTBYIOIICH TUTEpaTyphl Kak B OMOIHOTEKE, TaK U JOMA.

K xaxmoit Teme ydeOHOW AMCIUIUIMHBI IMOJ0OpaHa OCHOBHAs M JIOMOJHHUTEIbHAS
auTeparypa.

OcHoBHasl uTeparypa - 3T0 Y4eOHUKH U yueOHbIE TOCOOUSI.

JononHuTenbHas JIUTEpaTypa - 3TO JIMHTBUCTUYECKUE M SHUUKIONEANUECKUE CIOBApH,
CIIPaBOYHUKH, UHTEPHET PECYPCHI.

Pexomennanuu cTyaeHry:

- 11e71eCO00pa3HO UCTIOIb30BaTh AyTEHTUUHBIN TEKCTOBBIN MaTepHall;

- mnpu BeIOOpe ciOBapeil HEOOXOAMMO TMPEABAPUTEHHO KOHCYIBTUPOBATHCS C
IIperoiaBaTeieM;

- 11e1ec000pa3HO UCIIOIB30BATh TOBOPSIIME CIIOBApH;

- HEOoOXOIMMO TMPEABAPUTEIHLHO TMOHATH PA3IMYUE MEXKIY ABTOPCKUMH CIIOBAPSIMU H
cioBapsmu Tuna Multitran.

6.1. OcHoBHas JiMTEpaTYpAa.

1. Bypenko JI.B. I'pammaruka anrimiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuedHoe nmocodue mist By30B / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHomekosa; oz oour. pexn. I'. A. KpacHomiekoBoid. M.: M3aarenscTBo
Opaiit, 2016. — 230 c. — Pexum pnoctyma: https://biblio-online.ru/ — DnexkTpoHHO-
6ubmoreunas cuctema «tOpaitm».

2. Mensiino B.B. Axagemumyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yuyebHoe mocobue nns OakanaBpuara u maructparypsl / B.B.
Memnsitno, H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narenscto FOpaiit, 2017. — 240 c. —
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Pexum  moctyma: https://biblio-online.ru/ — DOnekTpoHHO-OUOIMOTEYHAST —CUCTEMa
«OpaiiT».

3. Yukunesa JI.C. AHrnmiickuii si3bIK 171 myOnuaHbIX BeicTymieHuid. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHOoe mocobue s OakamaBpuara U MarucTparypel. — M.:
WznatensctBOo HOpaiit, 2017. — 210 c. — Pexxum poctyma: https://biblio-online.ru/ —
DOnekTpoHHO-0nbmoTeuHas cucrema «Opaity.

6.2. lonoJiIHMTEIbHASA JIUTEpPaTypa.

1. Caposckas B. C., PemuzoB B. A. OcHOBbl KOMMYHHMKAaTUBHON KyJbTypbl. Ilcuxomorus
obmenus [DneKTpoHHBIM pecypc]: yueOnuk. — M.: WspmarensctBo IOpaiit, 2016. —
208 c. — Pexxum goctyma: https://biblio-online.ru/ — 3nexTpoHHO-0MOIMOTEUHAs crcTeMa
«tOpaiit».

2. Ilcuxonorus u 3THKA AEJIOBOTO OOIICHUS [ DNEeKTPOHHBIN pecypc]: yueOnuk / mox pen. B.H.
JlaBpunenko, JI.W. Yepnsimosoii. — M.: U3narensctBo IOpaiit, 2016. — 208 c. — Pexum
nocryna: https://biblio-online.ru/ — DnexTpoHHo-6ubMMoTEeUHas crucTeMa «FOpaiT.

3. I'mosman XK.M. Ilcuxonorus. OOuieHre U 340pPOBbE JUUYHOCTU [DIEKTPOHHBIA pecypc]:
yuebHoe mocobue ans OakanaBpuata W maructparypbl. — M.: UsnarensctBo HOpaiir,
2017. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnekTpoHHO-OuOIHOTEYHAS
cucreMa «tOpait».

6.3. YueOHo-MeTOMMYECKOE 00ecniedyeHHe CAMOCTOATEILHOM PadoThl.

Tema 1. Brands

1. bypenko JI.B. I'pammatuka anrmmiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIH pecypc]: yuebHoe nmocodue aist By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHomekosa; moj oomr. pex. I'. A. KpacnomekoBoii. M.: M3natenbcTBO
IOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubmoreyHas cucrema «tOpait.

2. Mensiino B.B. Axagemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — DOnekrpoHHO-OUONIMOTEYHAsT —cUcTEMa
«IOpaiit».

3. Yukunesa JI.C. AHrmmiickuil si3pIk 1715 myOonuuHbIX BeicTyruieHuid. English for public speaking
[OnexTpoHHBINA pecypc]: yuyeOHoe mocobue ans OakajaBpuara U Maructparypsl. — M.:
NznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum nocrtyma: https://biblio-online.ru/ —
OnekTpoHHO-6uOmoTeuHas cuctema «tOpai.

Tema 2. Change

1. bypenko JI.B. I'pammatuka anrimiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIH pecypc]: yuebHoe nmocodue aist By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHomekosa; moz oomr. pex. I'. A. KpacnomekoBoii. M.: M3natenbcTBO
FOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubmuoteyHas cucrema «tOpait.

2. Mensiino B.B. Axamemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — DOnekrpoHHO-OMONIMOTEYHAsT —cUcTEMa
«IOpaiit».

3. Yukunesa JI.C. AHrnmiickuil si3pIk 1715 myOonuuHbIX BeicTyruieHuid. English for public speaking
[OnexTpoHHBIA pecypc]: yuyeOHoe mocobue ans OGakajaBpuara U Maructparypsl. — M.:
WNznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum nocrtyma: https://biblio-online.ru/ —
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OnekTpoHHO-6uOmoTeuHas cuctema «tOpai.

Tema 3. Organisation

1. bypenko JI.B. I'pammatuka anrimiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIi pecypc]: yuebHOoe nmocobue aist By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacHomekosa; moj oomr. pen. I'. A. KpacnomekoBoii. M.: M3natenbcTBO
IOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnekTpoHHO-
oubmuoteyHas cucrema «tOpait.

2. Mensiino B.B. Axagemuueckoe mnuchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — DOnekrpoHHO-OUONIMOTEYHAsT —cUcCTEMaA
«IOpaiit».

3. Yukunesa JI.C. AHrmmiickuil si3pIk 1715 myOonuuHbIX BeicTyruieHuid. English for public speaking
[OnexTpoHHBINA pecypc]: yuyeOHoe mocobue ans OGakajaBpuara U Maructparypsl. — M.:
WNznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum noctyma: https://biblio-online.ru/ —
OnekTpoHHO-6uOmoTeuHas cuctema «tOpaiT.

Tema 4. Advertising

1. Bypenko JI.B. I'pammaruka anrmmiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuedHoe mocodue mist By30B / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz oour. pexn. I'. A. KpacnomiekoBoid. M.: M3aarenscTBo
Opaiit, 2016. — 230 c. — Pexum pnoctyma: https://biblio-online.ru/ — DnexkTpoHHO-
6ubmoreunas cuctema «tOpaitmy.

2. Mensiino B.B. Axagemumyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yuyebHoe mocobue nns OakanaBpuara u maructparypsl / B.B.
Memnsitno, H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narenscto FOpaiit, 2017. — 240 c. —
Pexum  moctyma: https://biblio-online.ru/ — DOnekTpoHHO-OMOIMOTEYHAsT CUCTEMa
«OpaitT».

3. Yukunesa JI.C. Aurnuiickuii si3bIKk 1711 myOnuaHbIX BeicTymieHuid. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHOoe mocobue s OakamaBpuara U MarucTparypel. — M.:
WznatensctBOo HOpaiit, 2017. — 210 c. — Pexxum poctyma: https://biblio-online.ru/ —
DOnekTpoHHO-0nbmoTeunas cuctema «Opaity.

Tema S. Money

1. bypenko JI.B. I'pammatuka anrmmiickoro sssika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBI pecypc]: yuebHoe nmocobue aist By3oB / JI. B. Bypenko, O. C.
Tapacenxo, I'. A. KpacHomekosa; moj oomr. pen. I'. A. KpacnomekoBoii. M.: M3natenbcTBO
FOpaiit, 2016. — 230 c. — Pexxum poctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubmuoteyHas cucrema «tOpait.

2. Mensiino B.B. Axagemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocobue nnsi OakamaBpwara W maructpatypsl / B.B.
Memnsiuno, H.A. Tymsaxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum noctyna: https://biblio-online.ru/ — DOnekrpoHHO-OUONIMOTEYHAsT —cUcCTEMa
«IOpaiit».

3. Yukunesa JI.C. AHrmmiickuil si3pIk 1715 myOonuuHbIX BeicTyruieHuid. English for public speaking
[OnexTpoHHBINA pecypc]: yuyeOHoe mocobue ans OGakajaBpuara U Maructparypsl. — M.:
WNznarensctBOo IOpaiit, 2017. — 210 ¢. — Pexxum nocrtyma: https://biblio-online.ru/ —
OnekTpoHHO-6uOmoTeuHas cuctema «tOpai.
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Tema 6. Cultures

1. Bypenko JI.B. I'pammaruka anrimiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuedHoe mocodue mist By30B / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz oour. pen. I'. A. KpacnomiekoBoid. M.: M3aarenscTBo
Opaiit, 2016. — 230 c. — Pexum pnoctyma: https://biblio-online.ru/ — DnexkTpoHHO-
6ubmoreunas cuctema «tOpaitmy.

2. Mensiino B.B. Axagemumyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yuyebHoe mocobue nns OakanaBpuara u maructparypsl / B.B.
Memnsitno, H.A. Tymsxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum  moctyma: https://biblio-online.ru/ — DOnekTpoHHO-OMOIMOTEYHAST CUCTEMa
«OpaiiT».

3. Yukunesa JI.C. Aurnuiickuii si3bIKk 171 myOnuaHbIX BeicTymieHud. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHOoe mocobue s OakamaBpuara U MarucTparypel. — M.:
WznatensctBOo HOpaiit, 2017. — 210 c. — Pexxum pocrtyma: https://biblio-online.ru/ —
DOnekTpoHHO-0nbmoTeuHas cucrema «Opaity.

Tema 7. Human Resources

1. Bypenko JI.B. I'pammaruka anrimiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuedHoe mocodue mist By30B / JI. B. Bypenko, O. C.
Tapacenko, I'. A. Kpacnomekosa; oz oou. pen. I'. A. KpacnomiekoBoid. M.: M3aarenscTBo
Opaiit, 2016. — 230 c. — Pexum pnoctyma: https://biblio-online.ru/ — DnexkTpoHHO-
6ubmmoreunas cuctema «tOpaitm».

2. Mensiino B.B. Axagemumyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yuyeObHoe mocobue nns OakanaBpuara u maructparypsl / B.B.
Memnsitno, H.A. Tymsxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. —
Pexum  moctyma: https://biblio-online.ru/ — DOnekTpoHHO-OUOIMOTEYHAST CUCTEMa
«¥OpaiiT».

3. Yukunesa JI.C. Aurnuiickuii si3bIk 171 myOnuuHbIX BeicTymieHuid. English for public speaking
[DnexkTpoHHBIN pecypc]: ydeOHOoe mocobue s OakanaBpuara U MarucTparypel. — M.:
WznatensctBOo HOpaiit, 2017. — 210 c. — Pexxum poctyma: https://biblio-online.ru/ —
DnekTpoHHO-0nbmoTeuHas cucrema «Opaity.

6.4. HopmaTnBHBIC IPAaBOBbIE JOKYMEHTHI.
He ucnonp3yrores.

6.5. UuTepHer-pecypchl.

MynbeTuTpat. MHOTrOsI3bIUHAS cloBapHas 6a3a — http://www.multitran.ru/

ABBYY Lingvo-Online. Muorosizbranaas ciioBapHast 6a3a — http:// www.lingvo-online.ru/
Wiktionary. CBOOOIHO NONOJHSIEMbI MHOTO(GYHKIMOHAIbHBI MHOTOS3BIYHBINA CJIOBapbh M
Te3aypyc — https://www.wiktionary.org/

JlenoBble komMMyHuKanuu. OHIalH-Kypc Ha caiite «bubmmoreka ycnemsoro Ou3HecMeHa» —
http://club-energy.ru/c.php

BusinessEnglishSite.com (Ou3Hec-lekcuka W rpamMMaTuka JUis CTYIEHTOB, TOTOBAIIMXCA K
sk3ameny ESL) — http://www.businessenglishsite.com/

Business English Exercises (ympakHeHHss 1O JEJIOBOMY AaHIJIMACKOMY  SI3BIKY)
http://www .better-english.com/exerciselist.html

6.6. Hble HCTOYHUKH.
1. 1. Bill Mascull. Business Vocabulary in Use: Advanced. Cambridge University
Press. 2010.
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2. David Cotton. Market Leader. Intermediate Business English Course Book. Pearson
Education. 2012.

3. Paul Emmerson. Essential Business Grammar Builder. Macmillan Publishers Limited.
2012.

4. In Company 3.0 / Mark Powell — Intermediate — Macmillan Publishers Limited.
2014.

5. Paul Emmerson. Business English Handbook. Advanced. Macmillan Publishers
Limited. 2011.

7. MaTtepuajibHO-TeXHHYeCKas 6a3a, UH(OPMAIMOHHBIE TEXHOJIOTHH, MPOrPaMMHOE
o0ecrnieyenne 1 MH(PpOPMALMOHHBbIE CIIPABOYHbIE CHCTEMBbI

1. Cnenmanu3upoBaHHBIC 3albl JUIS TPOBENCHHS JICKIMHA ¥ ayIUTOPUH JUIS TPOBEICHHS
CEMMHAPCKHUX U MPAKTUYECKUX 3aHATUN C UCHOJIb30BAHUEM MYIBTUMEAUHHOTO 000pyIOBaHUS U
BO3MOXKHOCTBIO MPSIMOTO BBIXOJIAa B CETh VIHTEpHET.
2. CneumanusupoBaHHass MeOelb U OprCpeicTBa: ayIUTOPUH U KOMIIBIOTEPHBIE KJIACCHI,
000pyIOBaHHBIE TIOCAJOYHBIMH MECTAMH.
3. Texunueckue cpenctBa ooyueHus: [lepcoHanbHble KOMIBIOTEPHI; KOMIIBIOTEPHBIE IPOEKTOPHI;
3BYKOBBIC JTMHAMHKH, MPOTPAMMHBIE CPEICTBA, OOECIIEYMBAIONINE MPOCMOTP BHIEO(ANUIOB B
dopmarax AVI, MPEG-4, DivX, RMVB, WMV.
4. Jluuensuonnsle 3ekTpoHHBIE pecypchl: Windows, Microsoft Office (Excel, InfoPath,
PowerPoint, Publisher, Word).
5. MndopmanmonHble cripaBouHble U ouckoBble cucteMbl «Koncynprant [lmrocy, «I'apant.



	Зачет проводится в устной форме. Зачет состоит из беседы по теме ( решения ситуационного задания.

