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ABTOpPbI-COCTABUTENU: KaHA. (UION. HayK, JHOIEHT, MAOLEHT LIEHTpPAa JIMHTBUCTUKUA H
npodeccnonanbHo KommyHukanuu C. 1. Ky3pMuHCKas,

CTapIIMi TperojaBareib IIEHTpa JIMHTBHUCTUKUA U TpodeccuoHanbHON kommyHukanuu E.H.
Bepetuna,

CTapIIM{ TPEnoAaBaTesb LEHTPAa JIMHTBUCTUKU M TpodeccrnoHanbHOW KomMmyHHKanuu H.TI.
I'ypoga.

JIMpeKTop LeHTpa JIMHTBUCTUKH U MpodeccuoHanbHol KoMMmyHuKanuu Coprmkus .1



COJIEP)KAHUE

1. TlepeyeHb mNIAHUPYEMBIX pE3YIbTaTOB OOyuYeHHS 1O AMCLUUILUIMHE
(MOmyTI0),  COOTHECEHHBIX  C  IUIAHUPYEMBIMH  pe3ylbTaTaMH  OCBOEHUS
o0Opa3oBareIbHON IPOrpaMMBbl

2.  OObeM U MeCTO TUCIUIUIMHBIB CTPYKTYpe 00pa30BaTeIbHOM MPOrpaMMbl

3. CopnepxaHue U CTPYKTypa TUCIHILIHHBI (MOIYIs)

4. Marepuansl TEKyIIEr0 KOHTPOJS YCHEBAEMOCTH OOydaromuxcs U (OHI
OLIGHOYHBIX CPEACTB MPOMEKYTOUHOH aTTECTALUH 110 TUCIMILIMHE (MOJIYIIO)

5.  Meroauueckue ykazaHus JUisl OOy4YarOIIUXCS MO OCBOCHHIO JUCLMUIUIMHBI
(Momyst)

6. YueOHas JuTeparypa u pecypchl nH(pOpMaIMOHHO-
TeJIEKOMMYHUKAIIMOHHOW cetn "MHTepHer", yueOHO-MeToAMuYecKoe obecrieueHue
CaMOCTOSITENIbHOM paboThl 00yUaOIIUXCS MO TUCIUILUIUHE (MOAYIIO)

6.1. OcHoBHas nUTEpaTypa

6.2. JlononHUTENbHAS TUTEPATYPA

6.3. YueOHO-MeToAnYeCKOe 00eCIIeueHne CaMOCTOsTEILHON paboThI
6.4. HopmaTtuBHbBIE IPaBOBBIE TOKYMEHTHI

6.5. UnTepueT-pecypchbl

6.6. 1Hple HCTOUHUKHN

7. MarepuanpHo-TexHH4YecKas  0aza, WH(POPMALMOHHBIE  TEXHOJOTHH,
porpaMMHoOe obecriedyeHre U HH(HOPMAITMOHHBIE CIIPABOYHBIE CUCTEMBI



1. IlepeyeHb MJIAHHUPYEMBbIX pPe3yabTATOB 00y4eHHs MO JUCHUILIHHE (MOTYJIIO),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU OCBOEHUS NMPOTrPaMMBbI

1.1. lucunmummaa  DOTI.B.01  «MHOcTpanHbli s3bIKk B cdepe mnpodeccHnoHaATbHOU
KOMMYHUKAIIUU» 00ECHEUNBACT OBJAJCHUE CIEAYIOUIUMU KOMIETEHUUSIMH C y4E€TOM

JTana:
Kon HanmenoBanue Kox sTama ocBoeHus HanmenoBanue 3Tana
KOMITETEHIIUH KOMITETEHIINH KOMITETEHIIH OCBOEHHUS KOMIIETCHIIUHA
YK OC-4 CnocoOHOCTE K| YKOC-42 CoocoOHOCTE K  JIE€JIOBOM
KOMMYHHKAIIUU B KOMMYHHKAIUU Ha
YCTHOM W THCHMEHHOM WHOCTPAHHOM SI3bIKE

dopmMax Ha PycCKOM H
UHOCTPAHHOM  SI3BIKaX
JUIL  peuIeHUs  3ajad
npodhecCuoHATbHOM
JEATSILHOCTH

1.2. B PE3YJIbTATC OCBOCHU S NUCHHUIUIMHBL Y CTYACHTOB NOJIDKHBI OBITE C(l)OpMPIpOBaHLIZ

TO Kon srana Pesynbrarel 00yueHus
OCBOCHUS
KOMITETEHIIUU

Buewmnenonutuueckas | YK OC- 4.2 Ha ypOBHE 3HAHWU: 3HaThb MHOSA3BIYHYIO JICKCUKY
12 JIeIOBOTO OOILEHMsI, XapaKTepHble I JeI0BOIO
BHEITHEIKOHOMUYECKas] OoOlIeHMs] pedeBble KIHUIIE M TpamMMaTuyeckue
EATENIBHOCTD KOHCTPYKIIMH;

Ha YpPOBHE YMEHUU: YMETh CTPOUTH

BBICKA3bIBAHUSA HAa MHOCTPAHHOM S3BIKC B paMKax
OCHOBHBIX KaHPOB I[GJ'IOBOI\/'I KOMMYHUKaIIUH,

Ha YPOBHE HaBBIKOB: BJIAJCThb HABBIKOM BEICHUS
YCTHOM M NHMCBMEHHOHN J€JI0BOM KOMMYHUKAIIMH
Ha MHOCTPAaHHOM S3bIKE€ C  COOJIIOIEHUEM
JIEKCUYECKHUX, IrpaMMaTHYECKUX u
CTUJIIMCTUYECKUX HOPM.

2. O0BbeM u MecTO AUCcUMILIMHBIB cTpyKType OIl BO
O0beM TUCHUTITHHBI

OO0mmas Tpy10eMKOCTh JUCIIUIUTMHBI COCTaBIseT 2 3.€. (72 a.4.).

KonudecTBo akajgeMHYeCKUX 4YacoB, BBIACNEHHBIX HAa KOHTAKTHYIO paboTy C mperojaBaTelieM
(o BuaM y4eOHBIX 3aHATHI) U HA CAMOCTOATEIIbHYIO Pa00Ty 00yJaronuXcsi:

- 04HO-3a04yHasi popma oOydeHus: nmpakTudeckue 3anatus — 20 a.4., caMocTosITeNnbHas paboTta —
52 u;

- 3a04Has popma oOydeHUs: mpakTuyeckue 3anatus — 10 a.4., camocTosiTenbHas padora — 58 .

MecTto aucunmimnsl B ctpykrype OII BO

Hucuunnuna OT/1.B.01 «MHOCTpaHHBIA A3BIK B cdepe MpodecCHOHATEHOW KOMMYHHUKAITUH
ABysieTcs (P aKylnbTaTUBOM, OTHOCHUTCS K BapUaTMBHOW YacTH M B COOTBETCTBMM C Y4EOHBIM
IUTAHOM OCBAaMBAETCS BO 2-M CEMECTPE OYHO-3a04HON (hOpMBI 00yueHHs 1 Ha 1-M Kypce 3a0uHOU
dbopMbI 00yUeHHUS.



OcBoeHHE IUCHMIUIMHBI ONUPAETCSl HAa 3HAHUE OCHOBHBIX (OHETHUYECKHX, JEKCHYECKHX U
IrPpaMMaTHYECKUX SIBJIICHUH HM3y4aeMOI'0 WHOCTPAHHOIO $3bIKA, IIOJYYEHHBIE IIPU OCBOCHUU
nporpaMMbl OakajlaBpuara,Ta TakKe Ha NPUOOpPETEHHBbIE paHee YMEHHUs M HaBbIKM B cdepe
MEKITMYHOCTHOM, MEKKYIBTYPHOH U TPO(PECCHOHAIBHOM KOMMYHUKAIIHH.

d)opMa HpOMC)KYTO‘IHOﬁ arrecraguu B COOTBETCTBHH C y‘IC6HBIM IJIaHOM — 3aY€T.

3. Coaep:kaHue U CTPYKTYPa AUCHUILIUHBI (MOLYJIs1)

Ouno-3aounan ghopma

Ne ni/m HaunMeHoBaHue TeM O0beM TMCUUNJIMHBI (MOTYJIsA), Yac. ®opma
(pasziesion), Bcero KonTakTHas paéora CP TeKyIero
oﬁyqammnxcﬂ ¢ ycn::::nfgf:n**,
npenoaasareeM MPOMEKyTOUHOMH
10 BH/IaM Y4eOHbIX 3aHATHI aTTecTalUu®**
J/30, | JIP/ 30, 3 KCP
JIOT* JOT*
Tema 1 8 0]
Tema 2 | Change 10 3 7 0O
Tema 3 | Organization 10 3 7 O
Tema 4 | Advertising 7 €)
Tema 5 | Money 3 7 O
Tema 6 | Cultures 3 7 T
Tema 7 | Human resources 9 C3
ITpomerxyTodHas arTecTaius 3auer
Bceero:
3aounan gopma obyuenusn
Ne n/m HaumeHoBaHHue TeM O0beM aMcUUIIMHBI (MOLYJISA), Yac. ®opma
(pasnenos), Bcero KontaktHas padora CP TeKymiero
obymomnes e
npenoaaBarejieM NPOMesKy TOUHOM
10 BUAAM YUeOHBbIX 3aHATHI aTTecTAlUU™**
J/20, | JIP/ 30, 3 KCP
JIOT* JOT*
Tema 1 8 1 7 0)
Tema 2 | Change 10 1 9 O
Tema 3 | Organization 10 2 8 O
Tema 4 | Advertising 1 9 €)
Tema 5 | Money 1 9 O
Tema 6 | Cultures 2 8 T
Tema 7 | Human resources 0 2 8 C3
IIpomexxyTouHas aTTecTarus 3auer
Bcero:

Ipumeuanue: 1 — hopmur mexywezo konmpons ycneeaemocmu: onpoc (0), mecmuposanue (T), scce (3),
cumyayuonnas 3adaua (C3).

Conepxxanue TMCUUNJIMHBI (MOTYJIs)




Tema 1. Brands
Bpemena anmuiickoro maroiya. @opMynbl pe4eBOTO 3TUKETa. MapKeTUHIOBasi KOMMYHHUKALUSI.

Tema 2. Change
3amoru aHmIMiCKOTO maroia. JIekcuka Ui onrcaHus OpraHu3allMOHHBIX N3MEHEHHH.

Tema 3. Organisation
Jlexcuka, onMchIBaroIas CTPYKTypy KOMITaHUH, YCTOHYMBBIE ciioBocoueTaHust. CTpyKTypa OpraHu3aiim.

Tema 4. Advertising
Aptuxin. Jlekcuka, UCIoap3yeMas B pekjiaMe U Ui ONMCaHUS pPeKIIaMBbl.

Tema 5. Money
Jlekcuka HeoOXonumas AJisl ONMCAaHUS TEHACHIMN 1 (PUHAHCOBBIX PEATHH.

Tema 6. Cultures
W nromel, ucnionib3yeMbI€ B I€JIOBBIX OTHOLIEHUSX. PeueBoit aTuket. MonalibHbI€ I1aroJbl.

Tema 7. Human Resources
Cocrasnenue pestome. Jlekcuka, HeoOXoAUMAs JUIsl TPOXOXKIEHHS coOece10BaHMsl, ONTMCAHUS
JOJDKHOCTHBIX 00si3aHHOCTEH. IHQUHUTHB 1 TepyHIni.

4. MarepuaJbl TeKylIero KOHTPOJIsl yCIIeBAeMOCTH 00y4aloIuXCsa 1
(oH1 OLIEHOYHBIX CPEICTB MPOMEKYTOYHOM aTTECTALMY 10 JUCHUILIMHE (MOLYJIIO)

4.1. ®opMbl M MeTOAbI TEKYNIero KOHTPOJSI YCHEeBAeMOCTH O0y4alIMxcsi U
NPOMEKYTOYHOI aTTecTAlNU.

4.1.1. B xone peamuzanmum gucuumunsl OTI.B.01 «UnHocTpanHHblii si3bIk B c(epe
npogeccHOHAIBHOM KOMMYHHMKALMKW) HCHOJIBL3YIOTCH CJACAYIOLIHME MeTOAbl TeKYLIero
KOHTPOJIsl YCIIEBAEMOCTH 00y4aOIUXCH:

Tema (paznen) Mertoasl TeKyIIEero KOHTPOJIs YCIIEBAEMOCTH

Tema 1 Brands Ompoc

Tema 2 Change Omnpoc

Tema 3 Organization Ompoc

Tema 4 Advertising Occe

Tema 5 Money Ompoc

Tema 6 Cultures Tecr

Tema 7 Human resources CuTtyanoHHBIC 331241

4.1.2. 3a4yeT NpoOBOAMTCS C MPUMEHEHHEM CJIEAYIOIMX METOA0B (CPeACTB): YCTHBINA ONpPOC U
CUTYAllUOHHBIC 3a/1a4u.

4. 2. MarepunaJbl TeKyliero KOHTpPOJIsl yCIIeBaeMOCTH 00y4ar0IINXCs.
Bonpocsl 1J1s1 ompoca Ha 3aHSTHSIX.
Tema 1 Brands

1. Talking about your favourite brands.

2. Building luxury brands.
3. Case study: Hudson Corporation.




Tema 2. Change
1. Discussing attitudes to change in general and at work.
2. Mercedes, shining star.
3. Case study: Acquiring Asia Entertainment.

Tema 3. Organisation
1. Talking about status within organization.
2. A successful organization.
3. Case study: InStep’s relocation.

Tema 5. Money
Discussing attitudes to money.
2. An inspirational story.
3. Case study: Make your pitch.

TecToBBIE 3a7aHUA

Tema 6. Cultures
1. You are going to hear part of a speech given by Lorenzo Zambrano, Chief
Executive of the Mexican company Cemex. At the time of this speech, Cemex was the
world’s third largest cement producer. (Cement is a material used in building.) Mr
Zambrano describes how and why his company became a global company.
You have one minute to read the questions below before you listen. You will hear the speech
twice.

1. Put the following events in the correct order according to when they happened. Start with the
event which happened first. Write a letter on each line.

a) Cemex started expanding into Asia.

b) Mexico opened up its economy to foreign investors.

c¢) Cemex bought cement plants in Spain and South America.

d) There was a financial crisis in Mexico.

e) Cemex decided to become a global company.

f) Cemex acquired two companies in the US.

g) Cemex took over two other Mexican producers.

Ist event:

2. Complete these sentences with the figures or dates that were given.



a) Cemex decided to globalise in the mid ............cc.ccounee.e.

b) In the next ten years, Cemex increased production to ...........cccccvenennne. tonnes.

¢) Cemex invested OVer ..........cccccvveennnnn. dollars in modernising its new plants.

d) During the economic crisis, income from the Mexican operations fell by............ccccccceeeeenn. %.

3. What were the reasons why Cemex decided to become a global company? Mark all those that
Mr Zambrano mentions.

a) There was strong competition from large international companies.

b) Cemex was losing money.

c) It was difficult to expand further in Mexico.

d) To avoid being taken over by a bigger company

To which industry does each of these companies belong? Match the descriptions (4-9) with the
industries (a—f).

4 This company operates a chain a)accountancy

of supermarkets.

5 This company provides power from b) consumer electronics
nuclear power plants to other industries.

6 This company develops and sells drugs c) electricity generation
for a range of medical applications.

7 This company supplies cloth to clothing d) food retailing
manufacturers.

8 This company manufactures such items ¢) pharmaceuticals

as TVs, video recorders and CD players.

9 This company audits the finances of other f) textiles

companies and prepares their annual

financial statements for them.

Complete these sentences with an appropriate word.

Example: He didn’t hear what the speaker said, so he asked her to
...................................... what she had said.

10 Several passengers ..........ccccceeveeeveeeriveenuenns about the poor quality of food served on the
flight.

11 The market research team has carried out @ .........ccccceeevvveeniiieennennns to test product awareness.
12 If you always buy the same brand, you are said to be .........ccceeeeveriiiniencnnene to that brand.

13 When a number of companies agree to work together on a large project, such as a building, a
bridge or a tunnel, we say that they form a .........c.cccoceniiiininnin. .
14 Radio, TV and newspapers are examples of ..........ccceevvveriieennneenne. .

Choose the best word to complete these sentences.

15 We are planning a mailshot to .............cccceee.. our new product.
a) enter b) launch c¢) endorse d) target
16 The advertising campaign will ..................c...... younger consumers.

a) target b) promote c) persuade d) access

17This watch is not a genuine Rolex. It i a .....ccccoceveenennens .

a) fraud b) counterfeit ¢) copycat d) corruption

18 When you travel by plane, you can choose to sit by the window or in a(n) ........ccccceceevueenene
seat.

a) corridor b) passage c) aisle d) outside

The following adjectives describe an unsuccessful product. Change them to their opposites:
adjectives that describe a successful product.
Example: dull .......ccoooviiiiiii



19 poor QUAlILY ...cccveeeeiiieeieeee e
20 oVerpriced .......cevveeeiieeiiieie e

21 badly made ........cccvveeiiieeiieeeeeee e,
22 UNKNOWN ..ot

23 old-fashioned ..........ccccccvveeviieeiiieeieeeee e

Complete this report by writing the correct form of the verbs given in brackets. Use either the
past simple or the present perfect.
Example: He ....oooovvveeiieiieeeeee (answer) the telephone and gave his name.
Report on meeting about advertising strategy
In a meeting held last Monday, the Marketing Department proposed that the company should

change its advertising strategy. It ..........ccccoevirviieniiienieneeen. 24 (be) the policy in the past to use
TV as the main medium for advertising our products.

However, in the last year, there ...........ccccoovvevvieniiinieeieene. 25(be) a number of changes. The cost
of TV advertising ......c.cceveeeeveeneeriieenieeieene 26(rise) considerably since the beginning of last
year. For example, whereas a one-minute prime-time Slot .........c.ccoceeviierieeciieneeeneenne. 27(cost)
£500,000 last year, it now costs £750,000. In addition, the results of our TV advertising
campaign last year..........ccoceevveriienienieeieeeen. 28(be) very disappointing. Market research, which
WE.eiitieeiuiteenitee et e eiee e ee e 29(conduct)  between  October and  December  last
VEAT,eevveeereeeereereenereereenseeenseenenas 30(show) only a slight increase in sales following the campaign.
On the other hand, sales resulting from our radio advertising
CAMPAIGN...vrenrieeerierieereeireereenreeneeens 31(increase) substantially since last October. This is
probably because We .........cccooceeviiniiinieiie 32(target) a younger audience through our radio
campaign by linking advertising to pop music programmes. What is more, the cost of radio
AdVEItiSING ..ooveeeiieiieiie e 33(not, increase) as much as TV advertising over the last

year. Our conclusion is that TV advertising should be cut in favour of greater emphasis on radio.
Tembl 1J11 HANIUCAHUSA ICCE.

Tema 4. Advertising
1. Advertising has a bad influence on children.
2. Advertising tells you a lot about the culture of a particular society.
3. What makes a good advertisement? What advertising practices are not acceptable?

CurtyanuoHHbIe 32/1a4H.

Tema 7 Human resources
Make up a plan of a job interview using the following text.

Desirable and undesirable traits.

During the job interview, the interviewer makes a series of judgments or evaluations about your
ability to do the job. All these judgments go towards forming the overall impression that plays a
crucial role in the selection procedure.

Three factors are particularly important in the forming of the overall impression: appearance,
oral communications, and social skills.

Another factor that is seriously considered in the job interview is “personality”. This factor,
however, is more complex, less evident, and more subjectively judged by interviewers than the
three just mentioned. The employment representative wants to know your attitude toward, and
feelings about, yourself, your past, the company, the job, and the profession so that a prediction
about your future performance with the company can be made.

Whereas a candidate’s underlying motivations, attitudes, and feelings may not be clearly



revealed in resumes and letters, these personality traits are sought out and frequently discovered
within the face-to-face exchanges of the interview. A technique for exploring one’s personality is
referred to as depth interviewing. Broad, open-ended questions are put to the interviewee, and
the resulting responses are followed up by probing questions that elicit more details, revealing
feelings and attitudes. Probing questions often deal with reasons behind an act and the feeling
associated with the act. Here is such a depth-interviewing exchange:

Broad, open-ended questions:

“Tell me about yourself at Murphy’s Store.”

Probe 1:

“How did you go about getting your promotion to assistant selection supervisor?”

Probe 2:

“Why did you handle it that way?”

Probe 3:

“How did you feel when you receive the promotion over Judy Sticker, who had been there three
years longer than you?”

Depth-interviewing techniques have the appearance of casual conversation but actually reveal
much information to the skilled interviewer about the inner workings of one’s personality. In
such conversation, be careful to reveal attitudes, feelings, and motivations that are desirable.

Do not be deceived by the cordiality of an interviewed and curious interviewer; such behavior is
essential to place you at ease, get you to talk, and make you reveal everything about yourself. Be
as honest and frank as possible in revealing positive personality traits that will help on the job.
But before uttering a negative, cynical, pessimistic, resentful, or antagonistic remark, think
twice. The fact is that the prospective buyer will decide to buy your talents for your positive
qualities and will decide to reject your talents for your negative qualities.

The following list contains many desirable traits:
Professional appearance

Good speaking skills

Good listening skills

Adaptability

Enthusiasm and determination

Self-confidence

Practical and realistic approach

Courtesy, appreciativeness, and consideration
Believability and persuasiveness

Willingness to work hard and assume responsibility
Imaginativeness, creativity, and resourcefulness
Good sense of humor

Conscientiousness and dedication

Insightful, thoughtful, and analytical

Alert and attentive

Honest and truthful

Logical and well organized

The following list contains many undesirable traits:
Poor appearance

Inability to express oneself

Poor listening skills

Lack of preparation for interview

Lack of common courtesy



e Lack of confidence, interest, and enthusiasm

e Passiveness and indifference

e Conceit and overconfidence

e Negative, apologetic, and insecure

e Evasive, deceitful, and dishonest

e High-pressure selling

e Long-winded or abrupt
The likehood is that you now possess many of the positive traits needed to make that favorable
personal impression. Try not to be shy, meek, and overly modest, or embarrassed in expressing

4.3. OneHoO4YHbIE CPeACTBA JAJIS IPOMEKYTOYHOM aTTecTallMu.

4.3.1. ®opMupyembie KOMIETECHIUH

Kon HanmenoBanue Kon HanmenoBanue 3Tana
KOMITIETEHIINHU KOMITETEHIIH JTara OCBOCHHSA OCBOEHHS KOMIIETEHIINU
KOMITETCHITH
YK OC-4 CriocoOHOCTE K| YKOC-4.2 CrocoOHOCTE K JICJIOBOM
KOMMYHHKaIUU B KOMMYHHUKAIUU Ha
YCTHOW M NHUCbMEHHOU WHOCTPAHHOM SI3bIKE

dbopmMax Ha PyCCKOM U
HHOCTPAHHOM A3BIKaX
JUIS  pelleHus 3ajad
npodeccuoHaIbHOM
JeSITENIbHOCTH

4.3.2 TunoBble OLICHOYHbIE CPEACTBA

TuroBble BONPOCHI JJIs1 YCTHOTO ONpoca:
1. Talking about your favourite brands.
2. Branding: A crucial defence in guarding market share.
3. Discussing attitudes to change in general and at work.
4. Shake-ups that leave us shaken but not stirred.
5. Talking about status within organization.
6. Happy staff is not the full answer.
7. Discussing authentic advertisements.
8. American dream get a Latino beat.
9. Discussing attitudes to money.
10. Megane sales drive Renault to top position.
11. Discussing the importance of cultural awareness in business.
12. A growing opportunity to close the cultural gap.
13. Talking about job interviews.
14. The money move.

[Ipumep cutyanumoHHOM 3a1a4u:

Make up the dialogue, using these phrases.

Let me introduce myself (my stuff), I’d like you to meet, What company are you from?? Would
you like a cup of coffee, let’s clear up some points, How can I get in touch with you?, Our city
will impress you greatly, By the way.




MIxajna oneHuBaHus.

JTamn 0CBOCHUS Iloka3areb OLleHUBAHUA Kpurepuii CpencrBa (MeToBI)
KOMIIeTeHIMH OLICHUBAHUS OLICHHBAHUS
YK OC- 4.2 CnocobHocTs | 3HaHuE Pa3HOYPOBHEBBIX | 3HAHUE  HHOSI3BIYHON YcrHbIl orpoc
K JICJIOBOM KOMMYHHMKAIIUY | TMHTBUCTUYECKUX  €AMHUI] | JIEKCUKU JIeJI0BOTO Tecr
HA MTHOCTPAHHOM SI3bIKE JIEJII0BOTO CTHIIS U | oO1IeHus, XapaKTepHbIe Occe
CHOCOOHOCTh NPUMEHSATh UX | JUIsl A€JI0BOIO OOLICHMS CutyallMOHHbIE
B KOMMYHHUKaTHBHOM | pEUEBbIX  KIHUIIE U 3a1a4u
Ipolecce Ha HHOCTPAHHOM | rpaMMaTHYEeCKUX
SI3BIKE KOHCTPYKLIMM, yMEHUE

CTPOUTDL BBICKA3bIBAHHA
Ha MHOCTPAHHOM S3BIKC
B paMKaxX OCHOBHBIX

JKaHpPOB b1 () (0):10)
KOMMYHHKAINH,

BIIaJICHUE HaBBLIKOM
BEJCHHUS  yCTHOH U
IMMCHbMEHHOM  JICIOBOM
KOMMYHUKAIIUU Ha
WHOCTPAaHHOM SI3BIKE C
COOIMIOIEHIEM

JICKCUYECKUX,

IrpaMMaTHYECKUX u

CTUJIMCTUYCCKUX HOPM.

[ToarotoBka K 3a4eTy MpeAycMaTpruBaeT YCTHOE MOBTOPEHHE MPOMIEHHOTO y4eOHOTo MaTepuana
Mo JUCHUIUIMHE (C WCIHOJb30BAaHHUEM KOHCIIEKTOB, Y4YEOHBIX TIMOCOOMH, JOMOJHHUTEIbHON
JUTEpaTypbl), a TaKKe MOMOTHUTEIbHOE KOHCIEKTHPOBAHHE 3THUX HCTOUYHUKOB IO IEPEYHIO
BOIIPOCOB, BBIHOCUMBIX Ha 3a4ET.

4.4. Metoguveckne MaTepuaJibl

OnenuBanne o0OydaroIUXCs B TPOIECCE TMOATAMHOTO OCBOGHUS HMMH  KOMIETCHIINH,
dbopMHUpyeMoOii TaHHOW TUCIUILIMHON OCYIIECTBIISIETCS B JopMe 3aueTa, KOTOPBIHM Mpe/Inoiaraet
OLICHUBAHUEC 3HAaHUHA C ImoMoOmb® YCTHOI'O OIIpoCa IO TEMATHUKE KypCa W PEIICHUA
CUTYallMOHHOTO 33JIaHUS.

K 3auéry nmomyckarTcs CTYIEHTHI, BBITIOJHUBIIHE BCe TpeOOBaHUS y4eOHOW MPOrpaMMBI,
BBITIOJJTHUBIINE B YCTAHOBJICHHBIC CPOKHM BCE€ BH/BL SajlaHI/II\/’I u pa60T, HE HUMCIOUIIUM
3a/10JDKEHHOCTEH 110 UTOTraM TEKYIIETr0 KOHTPOJIs yCIEBAEMOCTH.

3ager mpoBoAWTCs B yCTHOM ¢Qopme. 3aueT coctouT u3 Oeceapl mo TeMe ( pemieHus
CUTYaIlMOHHOTO 3aJIaHUS.

3HaHMs, yYMEHUS, NEHCTBUS OOYydYalOlIErocss Ha 3aueTe OICHUBAIOTCS KaK <«3a4TeHO» WU
«HE3aYTEHO».

OuenuBaHmne 00y4aroierocs Ha 3ayere Mo JMCHUIINHE
OlIeHl/IBaHI/le oﬁyqalomerocﬂ Ha 3a4YeTe Mo JucClumiJInHe




Onenka

Kpurepun onenkn

Pesyabratnl 00yuennst

«BaYTCHO»

3HaeT HMHOSI3BIYHYIO
JIEKCUKY JICTTIOBOTO
oOmmeHns, XapaKTepHbIC
I JEJIOBOrO  OOIICHUS
peueBbie KJIUIIe u
rpaMMaTHYECKUE
KOHCTPYKLUU;

yMeeT CTPOUTH
BBICKA3bIBaHHMS Ha
WHOCTPAHHOM  SI3bIKE B
paMkax OCHOBHBIX
JKaHPOB JIETIOBOM
KOMMYHUKALIHH;
BIaACeT HaBBEIKOM
BeJICHUS YCTHOU "u
MMICbMEHHOM JIEIIOBOM
KOMMYHUKAIIUI Ha
WHOCTPAaHHOM  SI3BIKE  C
coOIroIcCHEM
JIEKCUYIECKUX,
rpaMMaTHYEeCKUX u
CTHJIMCTHYECKUX HOPM.

«HE3AaYTCHO»

HE 3HAeT WHOS3BIYHYIO
JIEKCUKY JIEJIOBOTO
OOIIeHUs, XapaKTepHBIC
JUIS  JIeJIOBOrO OOIICHUS
peveBbie KJIUIIIE u
rpaMMaTHYECKUe
KOHCTPYKIIUY;

HE yMeeT CTPOUTH
BBICKA3bIBAHMS Ha
WHOCTPAaHHOM  sI3BbIKE B
pamKax OCHOBHBIX
JKaHPOB JIETIOBOM
KOMMYHUKAIIUH;

HE BIAJEET  HABLIKOM
BEIEHUS YCTHOH u
MMHUCHbMEHHOM JICIIOBOM
KOMMYHHKaIHMH Ha
WHOCTPAaHHOM  SI3BIKE C
COOIIOICHHEM
JIEKCUYIECKUX,
rpaMMaTHYECKUX u
CTHIIMCTUYECKIX HOPM.

Ha ypoBHe 3HaHuii:
- TIOKa3bIBaeT
podeCCHOHATTLHBIX
JIEJIOBOTO  OOIIEHHS,
oOmIeHusT  peyeBble
KOHCTPYKITUH;

HEoOXoauMoe Uil pelIeHHs
3ajjaye  3HAHHE  JICKCHUKH
XapakTepHbIe UL  JICJIOBOTO
KIMIIE M TIpaMMaTHYEeCKUE

Ha ypoBHe ymenuii:

IIPOSIBIISIET JIOCTAaTOYHBIN JUIsL YCHEIIHON
KOMMYHHKAIIAN YpOBEHB YMEHHUH CTPOUTH
BBICKA3bIBAHUS Ha MHOCTPAaHHOM S3BIKE B PaAMKaxX
OCHOBHBIX JKaHPOB J€JI0BOY KOMMYHUKALIUY;

Ha ypoBHe HaBBIKOB:

BJIaJICET HABBIKOM BEJECHUS YCTHOM M NHUCbMEHHOMN
JIEJIOBOM KOMMYHHUKAIlMM HAa WHOCTPAaHHOM SI3BIKE C
COOJFOIEHNEM  JIEKCHYECKHX, TIpaMMAaTHYeCKHX |
CTWJIUCTUYECKUX HOPM.

Omnpoc.

Omnpoc npoBogutcs no Temam 1, 2, 3, 5, 7 u peanusyeTcss HA OCHOBE Pa3HOYPOBHEBBIX 3ajad U

3aJaHuu:

a) penpooyKmuenozo ypoeHs,

MO3BOJAKOIINE OLOCHUTH W JUArHOCTHPOBATH

3HaHHC

JIMHITBUCTUYCCKOI'O Marcpuajia (.]'IGKCI/IKI/I n l"paMMaTI/IKI/I) U YMCHHC IPaBUJIBHO HCIIOJIB30BATH
SA3BIKOBBIC CIAWHUIIBI, Y3HABAHUC 00BEKTOB HU3y4YCHHA B paMKax OIIPCACIICHHOTO pasaciia

JIUCLIUTLINHEL.

Paznrie 3aIaHUA 9TOIrO YPOBHS OLICHUBAIOTCA HAa OCHOBAHUU CICAYIOIIUX Kpumepues.:




— TOYHOCTH BOCIIPOM3BENEHHUS Yy4yeOHOro Mmarepuana (BOCHPOU3BEICHHUE S3BIKOBBIX EIUHMUII,
rpaMMaTHYeCKHUX MPaBUII, KOMMYHHKATUBHBIX HOPM U T.I1.);

— TOYHOCTb B ONUCAaHUM (HAKTOB, SIBICHHM, IMPOIECCOB C UCHOJIb30BAaHUEM JIEKCUKU U
rpaMMaTuKH;

— TOYHOCTh Pa3JIMYCHUs] U BBIICTICHUS U3yYECHHBIX MaTEPHUAIIOB;

0) pexoHcmpyKmueHozo ypoeHa, TIO3BOJSIONIME OIEHUTh M JUArHOCTUPOBATH YMEHUS
CHUHTE3UPOBaTh, aHAJIU3UPOBaTh, 0000IIATh JIMHIBUCTHUECKUM MaTepuan ¢ (GopMyIHupoBaHUEM
KOHKPETHBIX BBIBOJIOB, YCTAHOBJICHUEM MPUUUHHO-CIICACTBEHHBIX CBSA3CH;

Kpumepuem oueHku siBIsIETCS:

— MPOJEMOHCTPUPOBAHA CIIOCOOHOCTh aHATU3UPOBATh U 00001aTh HHPOPMAIHIO;

— IPOJIEMOHCTPUPOBAaHA CLIOCOOHOCTh CHHTE3UPOBATh HA OCHOBE JJAHHBIX HOBYIO HH(OPMALIUIO;
— cliesianbl 000CHOBAHHBIE BBIBO/IBI HA OCHOBE MHTEPIIPETAMHN HH(OPMALIUH, Pa3bsICHEHUS;

— YCTaHOBJICHBI IPUYMHHO-CIICICTBEHHBIE CBSI3U, BBISABICHBI 3aKOHOMEPHOCTH;

B) TBOPYECKOIr0 YPOBHSI, ITO3BOJISIOIINE OLIEHUTh U JHATHOCTUPOBATH YMEHUSI CTPOUTH YCTHYIO
peub Ha HHOCTPAHHOM SI3bIKE.

Kpumepuu onenku:

— TPOIEMOHCTPUPOBAHA CIIOCOOHOCTH JIOTMYHO CTPOUTH BBICKA3bIBAHHE B COOTBETCTBUH C
KOMMYHHKaTHUBHOM 3a7ja4el;

— MPOAEMOHCTPUPOBAH MEKIUCIHUIUIMHAPHBIA MOAXOJ K PEIICHUI0 3aJa4yH, OCYIIECTBICHA
MHTETPAIUs JTUHTBUCTHYECKUX U IKCTPATTMHTBUCTHUECKUX 3HAHUM;

— JIGKCUYECKUE €IMHUIIBI U TPAMMAaTHYECKHE CTPYKTYPhI HCIIOIb30BaHbI YMECTHO, PeUYb MOHSATHA.

OI_IeHKa «5» 3a,Z[aHI/Ie BBIITOJIHCHO ITOJIHOCTBIO

3a11aHMe BBITIOJTHEHO C HE3HAYHUTCIbHBIMU
MOTrpCIIHOCTAMUA

Ouenka «4»

Onenka «3» OOHapyXuBaeT 3HaHUE U TOHUMaHHUE OOJbIIEH

4aCTH 3aJaHusd

Tect.
TecTupoBaHue MPOBOAUTCA MO TEME 6 U peajn3yeTcs Ha OCHOBE ayIHOTEKCTa M OJ0Ka TeCTOBBIX
3aJIaHUH.

Ouenounvle napamempsl mecmoeo2o 3a0anuu (npumep).

I[J'II/ITGJ'IBHOCTL KOHTPOJISA

15 Mmun

[Tpenaraemoe KOJIMYECTBO 3aJaHUI

Kpurepun onenku:

BBITIOJTHEHO BEPHO 3aJaHUI

«5», ecu 9-10 nmpaBWJIbHBIX OTBETOB
«», ecnu 7-8 IpaBUJIBLHBIX OTBETOB
«3», ecn 5-6 paBUIIbHBIX OTBETOB

Dcce.

Hamucanue scce OCYHICCTBIICTCS 11O TEMEC 4,

IIpu oneHke 3cce HCMOJIBL3YIOTCS CIeAYyIOlHe KPUTEepUuM (KaxAbli KpUTepuii - 2 0aJ1a):

1) comepxxanme — cobmoneHre oObeMa paboThl, COOTBETCTBHE TEME, AaKTYaJlbHOCTh U
MMpuKjIagHasA 3HAYUMOCTD, I/IH(bepMaHI/IOHHaH JOCTaTO4YHOCTD,

2) opranu3aiys TeKCTa — 3aBepIIEeHHOCTb U CTPYKTYPUPOBAHHOCTb;

3) nexkcuka — 11€1eco0Opa3HOCTh HCIONb30BAaHUS TEPMHUHOJIOTMH, YMECTHOCTb NPUMEHEHUS
JICKCUYCCKUX CAMHHNI, COOTBETCTBUC HCHOJ’IBByGMOfI JIEKCUKH TTOCTaBJICHHON 3a4a4c,

4) rpaMmatuka — UCIOJB30BAaHME pa3HOOOpa3HbBIX TI'PaMMATHYECKUX KOHCTPYKLIMH B



COOTBETCTBHUH C MIOCTABJICHHOM 3a/1a4eii U TpeOOBaAHUSIMH;
5) cTUJIb — COOTBETCTBUE CTUIIEBOTO O(OPMIICHHSI PeUYH TUITY 3aaHUs.

Onenka «5» Dcce COOTBETCTBYET BCEM KPUTEPHUSIM
Onenka «4» 3cce BBIITOJIHEHO ¢ HE3HAYNTEIILHBIMHU
MOTPEUTHOCTSIMU
Ornenka «3» Dcce COOTBETCTBYET OOJIBIIEH YacTH
KPUTEPUEB OLCHKHU

CurtyanuoHHble 3a/1a41

Pemienne CHUTyallMOHHBIX 3aJad OCYILECTBISIETCS B paMKax TeMbl 7 U IPEINosaraer
JEMOHCTPAIMIO CIIOCOOHOCTH K JOCTHKEHHI0 KOMMYHUKAaTHBHOTO YCI€Xa B KOHKPETHOU
JICJIOBOM CUTYaIUH.

Onenka «5» KoMMyHMKaTHBHBIN yCIIEX JOCTUTHYT
IIOJIHOCTBIO
Onenka «4» KoMMyHHMKaTHBHBIN yclieX JOCTUTHYT B
OCHOBHOM
Onenka «3» KomMMyHHMKaTHBHBIN yCIieX JOCTUTHYT
YaCTUYHO
5. Metoauyeckue ykazanus JAJsi 00y4al0MMXCs M0 OCBOEHUI0 TUCHMILINHBI (MOTYJIs)

Llenp MeTOAMYECKUX PEKOMEHAAMK - OOECHEYUTh CTYIACHTY ONTHUMAIbHYIO OpraHU3aIUio
mpolecca U3ydyeHusl NUCHUIUIMHBI, a TAK)KE BBITOTHEHUS Pa3NUYHBIX (DOPM CaMOCTOSTENbHOM
paboThI.

CryneHTaM HEOOXOIMMO O3HAKOMHUTHCS: C COJAEp)KAaHUEM padoyeil mporpaMMbl AUCHHUIUIIHHBI, C
HeIsIMUA U 3aJjauaMy JTUCIHIUIMHBI, €€ CBSI3IMH C JPYTMMH JUCIUIIMHAMU 00pa3oBaTelbHON
MpPOrpaMMbl, METOAWYECKUMU pa3pabOTKaMu M0 JaHHOW JUCIHUIUIMHE, WMEIOUIUMCS Ha
00pa3oBaTebHOM TMOpTAlie W caiTe IMEeHTpa, ¢ TpadUKOM KOHCYJAbTAIlUN TMpernoaaBarenei
Kagenpol.

Pexomenoayuu no no02omoeke Kk NpaKmuuecKum (CemMunapcKum) 3aHamuim.

CryneHTam cienyer:

- TPUHOCUTH C COOOM pPEKOMEHJOBAaHHYIO TMPEIOoAaBareyieM JIUTepaTypy K KOHKPETHOMY
3aHSTHUIO;

- JI0 OYEpEeAHOr0 MPAKTUYECKOTO 3aHATHUS MO PEKOMEHIOBAaHHBIM HCTOYHUKAM MpopadoTaTh
JIEKCUYECKUI U TpaMMaTHYeCKHil MarepHall, COOTBETCTBYIOIIEH TEMbI 3aHATHUS W OTpaboTarh
3aJIaHusl, ONIPENENEHHBIC JIJISl TOITOTOBKU K MPAKTHYECKOMY 3aHATHIO;

- TIPH TOATOTOBKE K MPAKTHYECKUM 3aHATHSAM CIeAyeT 00s3aTelbHO HCIOIh30BaTh HE TOIBKO
yueOHYI0 TUTEPaTypy U CJIOBapy, HO U ayTEHTUYHBIN TEKCTOBBII MaTepua;

- TEOPETHUUECKUN MaTepuall CIeIyeT COOTHOCHTh ¢ KOMMYHHMKAaTMBHBIMH NPHUMapaMH, TaK Kak
SA3bIK 1 KOMMYHUKALIMS SBJISIOTCS] HEMPEPHIBHO PAa3BUBAIOIIMMUCS CUCTEMAMU;

- B HavaJie 3aHATHI 3aJaTh MPENOAaBaTEIII0 BOMPOCH TT0 MaTepuaiy, BbI3BABIIEMY 3aTPYIHCHHS
B €r0 MOHUMAHUU U OCBOEHUU IIPH PEUICHUU 33]1a4, 3a/IaHHbIX JJIs1 CAMOCTOSITEIbHOTO PEIICHMUS;
- B XOJI€ TIPAKTUYECKOTO 3aHATHS JJaBaTh KOHKPETHBIC, YETKHUE OTBETHI IO CYIIIECTBY BOIPOCOB;

- Ha 3aHATUHU y4acTBOBATh B OOCYXJICHUU U aHAJIU3€ OTBETOB APYTUX OOYUAIOIIUXCA.

Memoouueckue pekomenoauuu NO GbINOHEHUIO PAZTUYHBIX (HOPM CAMOCHOAMETbHBIX
OOMAWHUX 3A0AHUIL.

CamocTrosiTenbHast paboTa CTYIEHTOB BKIIOYAeT B ce€0sl BHIOJHEHHE PA3IMYHOTO POJia 3a/IaHuH,
KOTOPBIC OPHEHTHPOBAHKI Ha O0Jiee TIIyOOKOE YCBOCHHE MaTepuaia u3ydaeMon TUCIUIITUHEL. [1o
KaXJI0H TeMe Y4eOHOM NUCHUIUIMHBI CTYJACHTaM TMpeiiaraeTcs IMepeueHb 3aJaHuil s




CaMOCTOSITEIBHOU PaOOTHI.

K BbImomHEHHIO 3alaHUi A1 CAaMOCTOSITEIBHOM pPabOThl MPEIBSBISIOTCS — CIEAYIOLIUE
TpeOoOBaHUS: 3aJaHusl JODKHBI HCIOJHATHCS CAMOCTOATEIBHO M TPEACTaBIATHCS B
YCTAaHOBJICHHBI CPOK, a Tak)Ke COOTBETCTBOBATh YCTAHOBJICHHBIM TpPEOOBAaHUAM IO
0OpMIICHUIO.

CryneHTam cienyer:

PYKOBOZACTBOBAThCS Tpa)uKOM CaMOCTOSITeNIbHOI paboThl, onpeaeneHHbIM PIT/];

- BBINOJHATh BCE IUIAHOBBIE 3aJaHMs, BbIAABAEMBIE IPEMNOAABATENEM JII CaMOCTOSTEIBHOTO
BBITNIOJIHEHUSI, U pa30UpaTh Ha CEMUHApPaX U KOHCYIbTALUIX HESICHBIE BOIIPOCHI;

- WCHOJb30BaTh INPH IOJITOTOBKE METOAMYECKHE pa3pabOTKH LEHTpa MO Pa3iIU4YHBIM BHJAM
paboTHI;

- TIPU TOATOTOBKE K MPOMEKYTOYHOMY KOHTPOJIIO MPOpadaThiBaTh COOTBETCTBYIOIINE Pa3/ieibl
JTUCIUILINHBL, GUKCUPYS HESICHbIE MOMEHTBI JJI X OOCY)K/IEHUS Ha IJIAHOBOM KOHCYJBTAIUU.
Memoouueckue pexomenoayuu no pabome c 1umepamypoil.

Jlro6as popma camocTOSITENBHOM PabOTHI CTYIEHTa HAYMHACTCS C U3YyYEHHUS] COOTBETCTBYIOLIECH
JUTEPATyphl Kak B OMOIHOTEKE, TaK U JOMa.

K kaxxgoi Teme yueOHOM TUCIUILUIMHBI T0100paHa OCHOBHAS U JIOTIOJIHUTEIbHAS JINTEpaTypa.
OcHoBHasl IuTepaTypa - T0 y4eOHUKHU U yueOHbIe TOCOOuS.

JononHuTtenbHas JUTEpaTypa - 95TO JIMHIBUCTHYECKHE M OSHIUKIONEIUYECKUE CIIOBapH,
CIPABOYHUKH, UHTEPHET PECYPCHI.

PexoMenganuu cTyneHTy:

- LIeJ1eCO00pa3HO UCMOIb30BATh AyTEHTUYHBIM TEKCTOBBIN MaTepHal;

- IIpH BBIOOpE clioBapeit HE0OXOAMMO MPEIBAPUTELHO KOHCYIIETHPOBATHCS C MIPETIOIaBaTeNieM;

- L1eJ1eCO00pa3HO UCMOIb30BATH TOBOPSIIME CIOBAPH;

- HEOOXOAMMO MPEABAPUTENHHO MOHATH Pa3INUUe MEKIY aBTOPCKUMU CIOBAPSMU U CIOBAPSIMU
tuna Multitran.

6.1. OcHoBHas IUTEpaTypa.

1. bypenko JI.B. I'pammaruka anmmiickoro s3pika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIH pecypc]: yueOHoe mocobue mis By3oB / JI. B. Bypenko, O. C.
Tapacenko, I. A. Kpacnomekosa; nox o6m. pen. I. A. KpacnomekoBoil. M.: N3narenbcTBo
FOpaiit, 2016. — 230 ¢. — Pexxum poctyna: https://biblio-online.ru/ — SnexTpoHHO-O0MOIMOTEYHAS
cuctema «tOpaitT».

2. Mensiino B.B. Axagemuyeckoe mnuchmo. Jlekcuka. Developing academic literacy
[OnexTpoHHBIN pecypc]: yueOHoe mocobue /i OakanaBpuara U Maructparypsl / B.B. Mensitno,
H.A. Tynsxosa, C.B. Uymunnkun. — M.: UznarensctBo FOpaiit, 2017. — 240 c. — Pexxum noctyna:
https://biblio-online.ru/ — DnexkrpoHHO-6ubMMOTEYHAsT cucTeMa «HOpaifT».

3. Yukunesa JI.C. AHrmuiickuil s3pIk 1715 myonuuHbsIX BeicTyrieHui. English for public speaking
[OnexkTpoHHBI pecypc]: yueOHoe mocoOue ans OakajdaBpuara W Marucrparypel. — M.:
WznarensctBo FOpaiit, 2017. — 210 c. — Pexxum noctyna: https://biblio-online.ru/ — OnexTpoHHo-
6ubimoreunas cuctema «fOpai».

6.2. lonostHUTeIbLHAS JIATEPATYpA.

1. Canosckas B. C., PemuszoB B. A. OCHOBbI KOMMYHUKATUBHOHM KynbTypbl. Ilcuxosmorus
oOmieHust [DnekTpoHHbI pecypc]: yuebHuk. — M.: MsnarensctBo HOpaiit, 2016. — 208 c. —
Pexum noctyna: https://biblio-online.ru/ — DnexkrponHo-Onbnuoreunas cuctema «HOpaiiT.

2. Ilcuxonorust u 3TUKa JENOBOTO OOIIEHUS [DNEKTPOHHBIN pecypc]: yueOHuk / mox pea. B.H.
JlaBpunenko, JI.LU. YepnbimoBoit. — M.: MzmarensctBo HOpaiit, 2016. — 208 c. — Pexum
nocryna: https://biblio-online.ru/ — DnexTpoHHO-0MbMMOTEUHAs crcTeMa «FOpanT.

3. Imosman K.M. Ilcuxonorus. OOmeHrne W 3A0pOBbE JIMUYHOCTH [DJIEKTPOHHBIA pecypc:
yuebHoe nocobue s OakanaBpuara U maructparypsl. — M.: M3narensctBo FOpaiit, 2017. —



230 c.— Pexum pocryna: https://biblio-online.ru/ — DaexkTpoHHO-OMOIMOTEUHAsT CHCTEMa
«Opaiit».

6.3. YueOHO-MeTOAMYECKOE 00ecniedeHHe CAMOCTOATEIbLHOH padoThl.

Tema 1. Brands

1. Bypenko JI.B. I'pammaruka anrmuiickoro s3bika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBII pecypc]: yueObnoe mocobue st By3oB / JI. B. Bypenko, O. C.
Tapacenxko, I. A. KpacHomekoBa; mox obm. pea. I. A. KpacnomekoBoii. M.: M3narenbcTBoO
FOpaiit, 2016. — 230 c. — Pexxum gocryma: https://biblio-online.ru/ — DnexTpoHHO-O0MOIHOTEYHAS
cucrema «tOpaidt.

2. Mensiino B.B. Axamemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnekTpoHHBIN pecypc]: yueOHOe mocobue 1 OakanaBpuara U Maructparypsl / B.B. Mewnsiino,
H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum noctyna:
https://biblio-online.ru/ — DnexTpoHHO-0MOMHOTEUHAs crcTeMa «HOpaiT».

3. Yukunesa JI.C. AHmmiickuii 361K 0TSt myOnnvHbIX BeicTytuieHni. English for public speaking
[OnexTpoHHBI pecypc]: ydeOHOe mocobue nansi OakamaBpuara M MarucTparypbl. — M.:
NznarenscTBO HOpaiit, 2017. — 210 c. — Pexxum poctyma: https://biblio-online.ru/ — DnexTponHo-
oubmmoreynas cucreMa «FOpaiT».

Tema 2. Change

1. Bypenko JI.B. I'pammaruka anrmmiickoro si3eika. Grammar in levels elementary — pre-
intermediate [DnexkTpoHHBIH pecypc]: yuebHoe mocobue ans By3oB / JI. B. Bypenko, O. C.
Tapacenxo, I. A. KpacnomekoBa; mog obmr. pea. I. A. KpacnomekoBoit. M.: M3narenbcTBo
FOpaiit, 2016. — 230 c. — Pexxum gocryna: https://biblio-online.ru/ — DnexTpoHHO-0nbIHOTEUHAS
cucreMa «tOpaiT».

2. Mensiino B.B. Axamemuueckoe mnuchmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocoOue /i1 OakanaBpuara U Maructparypsl / B.B. Mewnsiiino,
H.A. Tynaxosa, C.B. Uymunkun. — M.: U3narenscto FOpaiit, 2017. — 240 c. — Pexxum nocryna:
https://biblio-online.ru/ — DnexkTponHO-O0nbMMOTEUHAast cuctema «FOpaiTy.

3. Yukunesa JI.C. AHmmiickuii si3bIK T myOnnyHbIX BelcTytuieHuni. English for public speaking
[OnexkTpoHHBIH pecypc]: ydueOHoe mocoOue ans OakanaBpuara W MarucTparypsl. — M.:
WznarensctBo IOpaiit, 2017. — 210 c. — Pexxum noctyna: https://biblio-online.ru/ — 9nexTpoHHo-
6ubimorednas cuctema «fOpaiT».

Tema 3. Organisation

1. bypenko JI.B. I'pammaruka anmmiickoro si3pika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIN pecypc]: yuebHoe mocobue ans By3oB / JI. B. Bypenko, O. C.
Tapacenxko, I. A. KpacHomekoBa; mog obm. pea. I. A. KpacnomekoBoii. M.: M3narenbcTBoO
FOpaiit, 2016. — 230 c. — Pexxum gocryma: https://biblio-online.ru/ — DnexTpoHHO-O0MOITHOTEYHAS
cucrema «tOpaidty.

2. Mensiino B.B. Axamemuueckoe muchMmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIN pecypc]: yueOHOe mocoOue /yis OakamaBpuara U Maructparypsl / B.B. Mewnsiino,
H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum nocryna:
https://biblio-online.ru/ — DnexkTpoHHO-O0nOMMOTEUHAass cuctema «FOpaiTy.

3. Yukunesa JI.C. AHrmmiickuii si3bIK JUTst myOnnyHbIX BeicTyruieHni. English for public speaking
[OnexkTpoHHBI pecypc]: ydeOHoe mocoOuwe st OakamaBpwara W MarucTparypel. — M.:
WznarensctBo FOpaiit, 2017. — 210 ¢. — Pesxum poctyna: https://biblio-online.ru/ — nexTpoHHO-
oubmmoteunas cucrema «FOpanT».

Tema 4. Advertising



1. Bypenko JI.B. I'pammaruka anrmuiickoro s3bika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIIH pecypc]: yueOnoe mocobue st By3oB / JI. B. Bypenko, O. C.
Tapacenko, I. A. KpacHomekoBa; mox obm. pea. I. A. KpacnomekoBoii. M.: M3narenbcTBoO
FOpaiit, 2016. — 230 c. — Pexxum gocryma: https://biblio-online.ru/ — DnexTpoHHO-O0MOIHOTEYHAS
cucrema «tOpaidt.

2. Mensiino B.B. Axamemuueckoe mmchmo. Jlekcuka. Developing academic literacy
[DnekTpoHHBIN pecypc]: yueOHOe mocoOue 1 OakanaBpuara U Maructparypsl / B.B. Mewnsiino,
H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum nocryna:
//biblio-online.ru/ — DnexkTpoHHO-0MOIMOTEUHAs cucTeMa «FOpaiTy.

3. Yukunesa JI.C. AHrmiickuii si3bIK 1Tt myOnngHbIX BeicTytuieHni. English for public speaking
[DnekTpoHHBI pecypc]: ydeOHoe mocoOuwe s OakamaBpuara M MarucTparypbel. — M.:
WznarensctBo FOpaiit, 2017. — 210 ¢. — Pexxum noctyna: https://biblio-online.ru/ — DnexTpoHHO-
oubmmoteunas cucrema «FOpaiT».

Tema 5. Money

1. bypenko JI.B. I'pammaruka anmmiickoro s3eika. Grammar in levels elementary — pre-
intermediate [DnekTpoHHBIH pecypc]: yueOHOe mocobue mis By3oB / JI. B. Bypenko, O. C.
Tapacenko, I. A. KpacnomekoBa; mog obm. pea. I. A. KpacnomekoBoii. M.: M3narenbcTBO
FOpaiit, 2016. — 230 c. — Pexxum pocryma: https://biblio-online.ru/ — nekTpoHHO-OMOIHOTEUHAS
cuctema «tOpaitT».

2. Mensitno B.B. Axamemmueckoe mmchMmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIH pecypc]: yaeOHoe mocobue ams 6akanaBpuara u Maructpatrypst / B.B. Mensiino,
H.A. Tynsxosa, C.B. Uymunnkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum noctyna:
https://biblio-online.ru/ — DnekTpoHHO-0MOMHOTEUHAs crcTeMa «HOpaiTy.

3. Yukunesa JI.C. AHmuiickuil s3pIk 1715 myonuuHbIX BeicTyieHui. English for public speaking
[OnekTpoHHBIN pecypc]: ydeOHOoe mocobue nansi OakamaBpuara M MarucTparypbl. — M.:
WznarensctBo FOpaiit, 2017. — 210 c. — Pexxum noctyna: https://biblio-online.ru/ — 9nexTpoHHo-
6ubimorednas cuctema «fOpaitT».

Tema 6. Cultures

1. bypenko JI.B. I'pammaruka anmmiickoro s3pika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIH pecypc]: yueOHoe mocobue mis By3oB / JI. B. Bypenko, O. C.
Tapacenxo, I. A. KpacHomekoBa; mog obmr. pea. I. A. KpacnomexoBoit. M.: WU3narenbcTBo
FOpaiit, 2016. — 230 c. — Pexxum nocryma: https://biblio-online.ru/ — DnexTpoHHO-OMOIHOTEUHAS
cucreMa «tOpaiT».

2. Mensiino B.B. Axamemuueckoe muchMmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIN pecypc]: yueOHOe mocobOue /yis OakamaBpuara U Maructparypsl / B.B. Mewnsiino,
H.A. Tynsxosa, C.B. Uymunkun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum nocryna:
https://biblio-online.ru/ — DnexkTpoHHO-O0nOMMOTEUHass cuctema «FOpaiTy.

3. Yukunesa JI.C. AHrmmiickuii si3bIK 1Tt myOnnyHbIX BeicTyruieHni. English for public speaking
[OnexkTpoHHBI pecypc]: ydeOHoe mocoOuwe st OakamaBpwara W MarucTparypel. — M.:
WznarensctBo FOpaiit, 2017. — 210 ¢. — Pesxum poctyna: https://biblio-online.ru/ — nexTpoHHO-
oubmmoteunas cucrema «FOpaiT».

Tema 7. Human Resources

1. Bypenko JI.B. I'pammaruka anrmiickoro si3pika. Grammar in levels elementary — pre-
intermediate [DnekTpoHHBIN pecypc]: yueOHOoe mocobue mus By3oB / JI. B. bypenko, O. C.
Tapacenko, I. A. Kpacnomekosa; mox o6m. pen. I. A. KpacnomekoBoii. M.: M3narenscTBo
FOpaiit, 2016. — 230 ¢. — Pexxum mpoctyna: https://biblio-online.ru/ — DnexTpoHHO-O0MOIMOTEUHAS
cuctema «tOpaitT».



2. Mensiino B.B. Axagemuyeckoe mmchmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yaeOHoe mocodue s OakanaBpuara u Maructparypst / B.B. Mensiino,
H.A. Tynskosa, C.B. Uymuikun. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexum nocryna:
https://biblio-online.ru/ — DnexkrponHo-6ubMUOTEUHAst cucTema «HOpaifT».

3. Yukunesa JI.C. AHruiicKuid s3bIK A1 MyOaudHbIX BeICTyieHUH. English for public speaking
[OnexTpoHHBII pecypc]: ydeOHOe mocoOme st OakamaBpuara W MarucTparypbl. — M.:
NznarensctBo FOpaiit, 2017. — 210 ¢. — Pexxum noctyma: https://biblio-online.ru/ — DnexkTpoHHO-
o6ubimoreunas cucrema «tOpaiT».

6.4. HopmaTruBHbIE NIPABOBbIE JOKYMEHTbI.
He ucnons3yrores.

6.5. UuTepHeT-pecypchbl.

1. MynbTuTpaH. MHoros3praHast cloBapHas 0aza —

2. ABBYY Lingvo-Online. MHoros3eiuyHast cinoBapHas 0Oaza —

3. Wiktionary. CB0OOOIHO MOMOMHIEMBIH MHOTO(QYHKIIMOHATBHBIN
MHOTOSI3BIYHBIN CIIOBAph U Te3aypyc — https://www.wiktionary.org/

4. JenoBeie kommyHukauuu. OHnaiiH-Kypc Ha caiite «bubmmoreka
ycrenHoro 6uznecmenay — http://club-energy.ru/c.php

5. BusinessEnglishSite.com (Ou3Hec-iekcuka W TpamMMmaruka s
CTY/ICHTOB, TOTOBSIIMXCS K JK3aMEHY ESL) —

6. Business English  Exercises (ympaxkHeHuss 1O  J€JIOBOMY

aHrMiickoMy s13bIKy) — http://www.better-english.com/exerciselist.html

6.6. UHble HCTOYHUKH.

1. 1. Bill Mascull. Business Vocabulary in Use: Advanced. Cambridge University
Press. 2010.

2. David Cotton. Market Leader. Intermediate Business English Course Book. Pearson
Education. 2012.

3. Paul Emmerson. Essential Business Grammar Builder. Macmillan Publishers Limited.
2012.

4. In Company 3.0 / Mark Powell — Intermediate — Macmillan Publishers Limited.

5. Paul Emmerson. Business English Handbook. Advanced. Macmillan Publishers
Limited. 2011.

MarepuajbHO-TeXHHYecKasi 0a3a, ”HPOPMALMOHHbIE TEXHOJIOTHH, IPOrPAMMHOE
olecrieyeHre 1 HH(POPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

l. Cneunmanu3upoBaHHBIE 3aibl JUISl NPOBEICHUSA JIEKIMU W ayIUTOPUU IS IPOBEACHUS
CEMMHAPCKHUX U MPAKTHUECKUX 3aHATHH C HCIIOIb30BAHUEM MYIBTUMEIUIHOTO 000pyIOBaHUs U
BO3MOKHOCTBIO ITPSIMOTO BBIXOJa B CETh IHTEpHET.
2. Cneuumanu3upoBaHHas MeOelb U OPICpeACTBa: ayJUTOPUU U KOMIIBIOTEPHBIE KIIACCHI,
000py/10BaHHBIE IOCAJOYHBIMH MECTaMH.
3. Texuunyeckue cpencTBa oOyueHus: IlepcoHabHbIE KOMITBIOTEPHI; KOMITBIOTEPHBIE TPOEKTOPHI;
3BYKOBBIE TMHAMHKH; IPOTrPAMMHBIE CPEJICTBA, OOECIEYMBAIOLINE MPOCMOTP BHAEO(ANIOB B
dopmarax AVI, MPEG-4, DivX, RMVB, WMV.



4. Jlunen3unoHHsie 3JeKTpoHHBIE pecypebl: Windows, Microsoft Office (Excel, InfoPath,
PowerPoint, Publisher, Word).
5. UadopmarioHHbIe CTIPaBOYHBIC U MIOUCKOBBIE crcTeMbl «Koncynbrant [Tnrocy, «"apanTy.



