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1. IlepedeHb MIAHMPYEMBIX pPe3yJbTATOB 00y4eHHs N0 JUCHUILIHHE (MOXYJIIO0),
COOTHECEHHBIX C IVIAHUPYEMbIMH pe3yJibTaTAMH O0CBOEHHS NPOrpamMMbl

1.1. IucuurinHa

®T/.B.01

«HOCTpaHHBIN

S3bIK B npodeccruoHaIbHON

chepe

KOMMYHHKaINN» o0ecIeunBacT OBJIAACHUEC CJIICAYIONIMMHU KOMIICTCHLHUAMU C YUYCTOM

JTana;
Kon HauMmenosanue Kon sTama ocBoeHus HaunmenoBanue srana
KOMIICTCHIIN N KOMIICTCHIINU KOMIICTCHIINU OCBOCHUS KOMIICTCHIITUN
YK OC-4 CriocobHOCTH k| YKOC-4.2 CoocoOHOCT, K JIEJ0OBOM
KOMMYHHUKAIUH B KOMMYHHUKAIHH Ha

YCTHOW M TNHUCbMEHHOU
dbopmMax Ha PyCCKOM U
WHOCTPAHHOM  SI3BIKAaX
JUIs  pelleHus 3ajad
npodeccruoHaIbHOM
JeSITeIbHOCTH

HHOCTPAHHOM A3BIKC

1.2. B pe3ynbTate 0CBOCHUS JUCIUILIMHBI Y CTYJICHTOB AOJDKHBI OBITh CHOPMUPOBAHBIL:

TO Kon srana Pesynbratel 00yueHus
OCBOCHHSA
KOMITETEHIIUHI
Buemnenonutuueckas | YK OC- 4.2 Ha ypOBHE 3HAHWM: 3HATHb MHOS3BIYHYIO JIEKCUKY
148 JIEJIOBOTO OOILEHMsI, XapaKTepHbIe IJI AEJI0BOIO
BHELITHEOKOHOMUYECKA oOIIeHUsT pedeBble KIHWIIE U IpaMMaTHYECKHe

i1 1CATCIIbHOCTD

KOHCTPYKIIHH;

Ha  YPOBHE  yMCHMM: YyMETb  CTPOUTH
BBICKA3bIBaHHsI HA MHOCTPAHHOM SI3bIKE B paMKax
OCHOBHBIX KaHPOB J€JI0BOM KOMMYHHUKAIUY;

Ha YPOBHE HaBBIKOB: BJIaJCTh HABBIKOM BEICHUS
YCTHOM M HUCBMEHHOM J€JIOBOM KOMMYHUKAIMU
Ha HMHOCTPAHHOM S3bIKE C  COOJIOJICHHUEM
JICKCUYECKUX, rpaMMaTUYECKUX u
CTUJIMCTUYECKUX HOPM.

2. O0BbeM M MecTO JMCHUILTHHBIB cTpyKType OIT BO
O0beM TUCHUTINHBI

OO6m1ast TpyTI0EMKOCTh NTUCIMIUIUHBI COCTaBIseT 2 3.€. (72 a.4.).

KonmuuecTBo akageMHYecKHX 4acoB, BBIACNEHHBIX Ha KOHTAaKTHYIO palOTy C mpenojaBaTeieM
(0 BUaM y4eOHBIX 3aHSATHI) H HA CAMOCTOSTEILHYIO pa00Ty 00yJaronuXcs:

- ouHas (hopMa oOydeHHs: mpakTuueckue 3ausaTus — 20 a.4u., camocroaTenbHas padora — 52 u;

- 3a09Has popma oOyueHUs: IpakTudeckue 3auatus — 10 a.4., camocTosTenpHas padbora — 58 4.

Mecto mucuumiannel B cTtpykrype OII BO

Huctummuaa OT/.B.01 «MHOCTpaHHBINA SI3BIK B cdepe MpoPecCHOHATHLHOW KOMMYHUKAIIAN
aBnsieTcss (haKyIbTaTUBOM, OTHOCUTCS K BapHAaTUBHOM YaCTM M B COOTBETCTBUU C Y4EOHBIM
TUTAHOM OCBAMBAETCSI BO 2-M CEMeCTpe OYHOM (OopMBI 00yUeHUs 1 Ha 1-M Kypce 3a09HON (OpMBI

O0y4eHHs.

OcBoeHue AUCHUIUIMHBI OIIMPACTCA Ha 3HAHHUC OCHOBHBIX q)OHCTI/I‘IGCKI/IX, JICKCUYECKUX U
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IrpaMMaTHYECKUX SIBIEHUM HM3y4aeMOIO0 WHOCTPAHHOIO sI3blKa, IIOJIy4EHHBIE IPU OCBOCHHMH
porpaMMbl OakajaBpHara,Ta TaKke Ha NPUOOPETEHHbIE paHEe YMEHHUS U HaBbIKU B cdepe
MEXJIMYHOCTHOM, MEKKYJIbTYPHOH U POECCHOHAIbHOW KOMMYHHUKAIUH.

®dopma MpoMeKyTOUHON aTTeCTALUK B COOTBETCTBUU C YUEOHBIM IIJIAHOM — 3a4ET.

3. Conep:xaHue ¥ CTPYKTYypa IMCUMILINHBI (MOTYJIs1)

Ounasn ¢hopma

Ne i/m HaumeHnoBanue TeM O0beM IMCHUIIIMHBI (MOAYJI), Yac. ®opma
(pasniesios), Bcero KonraktHas padora CP TeKyuiero
00yYAIOIINXCA C KOHTPOI
y ycneBaeMocTH* ¥,
npenojaBare/iemM NPOMesKY TOUHOI
10 BUIAM Y4eOHBIX 3aHATHI aTTecTALMU***
J/30, JIP/ 30, J1E] KCP
JNOT* JOT*
Tema 1 Brands 10 2 8 O
Tema 2 | Change 10 3 7 O
Tema 3 | Organization 10 3 7 O
Tema 4 | Advertising 10 3 7 €]
Tema 5 | Money 10 3 7 (0)
Tema 6 | Cultures 10 3 7 T
Tema 7 | Human resources 12 3 9 C3
IIpoMexxyTo4Has aTTecTanus 3auer
Bcero: 72 20 52
3aounasn gpopma ooyuenusn
Ne i/m HaunmeHnoBanme TeM O0beM TMCHUIIMHBI (MOAYJIs), Yac. ®opma
(pasnieios), Bcero KonraktHas padora CP Texyuero
00yYaIOIHUXCA C KOHTP O
y m ycneBaeMoCTH**,
npenoaaBaTeeM NPOMEsKY TOYH O
10 BUJAM YUeOHbIX 3aHATHIA aTTecTanUU™ **
J/30, JIP/ D0, n3 KCP
JNOT* JOT*
Tema 1 Brands 8 1 7 O
Tema 2 | Change 10 1 9 O
Tema 3 | Organization 10 2 8 O
Tema 4 | Advertising 10 1 9 €)
Tema 5 | Money 10 1 9 O
Tema 6 | Cultures 10 2 8 T
Tema 7 | Human resources 10 2 8 C3
IIpomexyToUHast aTTecTanus 4 3aver
Bcero: 72 10 58 4

Ipumeuanue: 1 — ghopmul mexywezo konmpons ycneeaemocmu: onpoc (0O), mecmuposanue (T), acce (3),
cumyayuonnas sadaua (C3).

Tema 1. Brands
Bpemena anrmmiickoro raarona. @opMyiibl pedeBoro dTUKeTa. MapKeTHHTOBasi KOMMYHHUKAIIHS.

Coaep:kanue TUCHUIJIMHBI (MOIYJIs1)




Tema 2. Change
3anoru aHrmMickoro riaarosa. JIekcuka Ui ONUCaHus OpPraHU3alMOHHbIX H3MEHEHHH.

Tema 3. Organisation
Jlexcuka, onMchIBarOMIas CTPYKTYpy KOMITAHHH, YCTOHUMBEIE cl10BOcodeTaHusl. CTPYKTypa OpraHu3aliiy.

Tema 4. Advertising
Aptuxin. JIekcrka, ncnonb3yeMasi B pekiiaMe U JUIs OITMCAaHUS PEKIaMBl.

Tema 5. Money
Jlexcuka HeoOXoaMMast AJIsl OTTMCAHUS TEHACHINH ¥ (PMHAHCOBBIX peauii.

Tema 6. Cultures
W nurombl, UCTIONIB3YyEeMEBIE B JISIOBBIX OTHOIICHUSIX. PeyeBoit aTukeTr. MojaibHbIE T1arobl.

Tema 7. Human Resources
Cocrasnenne pestome. Jlekcuka, He0OX0MUMAast IS IPOXOXKIECHHS COOECeT0BaHuUSs, OTIMCAHNUS
JOJDKHOCTHBIX 00s13aHHOCTEH. IHOUHUTHB U TepyHIUI.

4. MarepuaJibl TeKylIero KOHTPOJIsl YCIIeBAeMOCTH 00y4alouIuxcs U
(oHI OLIEHOYHBIX CPEACTB MPOMEKYTOYHOM ATTECTAIMU O AUCIHUIINHE (MOLYJII0)

4.1. ®opMbl W MeTOAbI TEKYIIEro KOHTPOJS YCNEBAEMOCTH OO0y4alomuxcsi u
NMPOMEKYTOYHOM aTTeCTAIUM.

4.1.1. B xome peammzanuu aucuuiuidabl PT/A.B.01 «UHocTpaHHbIi sI3bIK B cdepe
npodecCMOHAIBHOI KOMMYHHKALMI) HCHOJL3YIOTCA CJeIylHe MeTOoAbl TeKyllero
KOHTPOJIS1 yCIIeBaeMOCTH 00yUaloMXCs:

Tema (paznen) MeTo/pl TEKYIIETO KOHTPOJIS yCIIEBAEMOCTH

Tema 1 Brands Onpoc

Tema 2 Change Omnpoc

Tema 3 Organization Omnpoc

Tema 4 Advertising Occe

Tema 5 Money Onpoc

Tema 6 Cultures Tect

Tema 7 Human resources CutyalluoHHBIE 33241

4.1.2. 3a4eT NpoBOAMTCS € MPUMEHEHHEM CJIEAYIOIUX METOA0B (CPeACTB): YCTHBIN ONpoOC U
CUTYyallMOHHBIC 3aJ1a4H.
4. 2. MartepunaJbl TeKyl1ero KOHTPOJIsl YCIIeBaeMOCTH 00y4aIOIINXCSl.
Bonpocs! 1J1s1 onipoca Ha 3aHATHSIX.
Tema 1 Brands
1. Talking about your favourite brands.
2. Building luxury brands.
3. Case study: Hudson Corporation.

Tema 2. Change
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1. Discussing attitudes to change in general and at work.
2. Mercedes, shining star.
3. Case study: Acquiring Asia Entertainment.

Tema 3. Organisation
1. Talking about status within organization.
2. A successful organization.
3. Case study: InStep’s relocation.

Tema 5. Money
1. Discussing attitudes to money.
2. An inspirational story.
3. Case study: Make your pitch.

TecToBBIC 3a1aHUA

Tema 6. Cultures

1. You are going to hear part of a speech given by Lorenzo Zambrano, Chief Executive of
the Mexican company Cemex. At the time of this speech, Cemex was the world’s third largest
cement producer. (Cement is a material used in building.) Mr Zambrano describes how and why
his company became a global company.
You have one minute to read the questions below before you listen. You will hear the speech
twice.

1. Put the following events in the correct order according to when they happened. Start with the
event which happened first. Write a letter on each line.

a) Cemex started expanding into Asia.

b) Mexico opened up its economy to foreign investors.

c) Cemex bought cement plants in Spain and South America.

d) There was a financial crisis in Mexico.

e) Cemex decided to become a global company.

f) Cemex acquired two companies in the US.

g) Cemex took over two other Mexican producers.

Ist event:

2. Complete these sentences with the figures or dates that were given.
a) Cemex decided to globalise in the mid ............cccceeneeneee.
b) In the next ten years, Cemex increased production to .........c.ccceceeeunennee. tonnes.
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c) Cemex invested OVer ..........coceeveenennen. dollars in modernising its new plants.
d) During the economic crisis, income from the Mexican operations fell by.........c...ccoceeneeee %.

3. What were the reasons why Cemex decided to become a global company? Mark all those that
Mr Zambrano mentions.

a) There was strong competition from large international companies.

b) Cemex was losing money.

c) It was difficult to expand further in Mexico.

d) To avoid being taken over by a bigger company

To which industry does each of these companies belong? Match the descriptions (4-9) with the
industries (a—f).

4 This company operates a chain a)accountancy

of supermarkets.

5 This company provides power from b) consumer electronics
nuclear power plants to other industries.

6 This company develops and sells drugs c) electricity generation
for a range of medical applications.

7 This company supplies cloth to clothing d) food retailing
manufacturers.

8 This company manufactures such items e) pharmaceuticals

as TVs, video recorders and CD players.

9 This company audits the finances of other f) textiles

companies and prepares their annual

financial statements for them.

Complete these sentences with an appropriate word.

Example: He didn’t hear what the speaker said, so he asked her to

...................................... what she had said.

10 Several passengers .........ccccccceevvereeeniveennenne about the poor quality of food served on the
flight.

11 The market research team has carried out a ..........cceeeeeviieiienieenn. to test product awareness.
12 If you always buy the same brand, you are said to be ..........ccccceeeerieinienennne to that brand.

13 When a number of companies agree to work together on a large project, such as a building, a
bridge or a tunnel, we say that they form a .............ccceveeiiriinnnnenns .
14 Radio, TV and newspapers are examples of ..........ccceceevieriiienienncnne .

Choose the best word to complete these sentences.

15 We are planning a mailshot to ...........ccccceneeee. our new product.
a) enter b) launch c) endorse d) target
16 The advertising campaign will ............cceeeuneenne younger consumers.

a) target b) promote c) persuade d) access

17This watch is not a genuine Rolex. Itisa ........ccccooeveennenne .

a) fraud b) counterfeit ¢) copycat d) corruption

18 When you travel by plane, you can choose to sit by the window or in a(n) .......c..ccceceeeneenee.
seat.

a) corridor b) passage c) aisle d) outside

The following adjectives describe an unsuccessful product. Change them to their opposites:
adjectives that describe a successful product.

Example: dull .........ooovvviiiiiii

19 poor QUALILY ..oovveeeieeiieieeeee e

20 OVETPriCed ...ccvveeerieeeiieeeiie e



21 badly made .......c.cocceeviieniiiiieieeeeee
22 UNKNOWIL c.eveeeeeeeeeeeeeeeeee e
23 old-fashioned .........cooevveeeieeeeeeeieeieeeeeeeeeeeeeeaeaeas

Complete this report by writing the correct form of the verbs given in brackets. Use either the
past simple or the present perfect.
Example: He .....cocooeviiiiiiiiii, (answer) the telephone and gave his name.
Report on meeting about advertising strategy
In a meeting held last Monday, the Marketing Department proposed that the company should

change its advertising strategy. It ........ccccoeevvveviiiencieeneeee, 24 (be) the policy in the past to use
TV as the main medium for advertising our products.

However, in the last year, there .........ccocoevvviiiiiieiiieeiins 25(be) a number of changes. The cost
of TV advertising .......cccocevvevervieneenennicnnenn 26(rise) considerably since the beginning of last
year. For example, whereas a one-minute prime-time Slot ..........ccccceevviveeriiieeniiieeniennns 27(cost)
£500,000 last year, it now costs £750,000. In addition, the results of our TV advertising
campaign last year........cccoeevveerciieeriieeiee e 28(be) very disappointing. Market research, which
WE.iirieeereeeereeesreeesreeenareeeenes 29(conduct)  between  October and  December  last
VAT, ueveeeereeeireeeereennreenreeennreens 30(show) only a slight increase in sales following the campaign.
On the other hand, sales resulting from our radio advertising
[6F:000] o : 114 FO OSSR 31(increase) substantially since last October. This is
probably because We .........cccoeeeeviiniiinieiiiee 32(target) a younger audience through our radio
campaign by linking advertising to pop music programmes. What is more, the cost of radio
AdVETItISING .oovvveeiieiiieiiecieeee e, 33(not, increase) as much as TV advertising over the last

year. Our conclusion is that TV advertising should be cut in favour of greater emphasis on radio.
Tembl 1J151 HAIMCAHUSA ICCe.

Tema 4. Advertising
1. Advertising has a bad influence on children.
2. Advertising tells you a lot about the culture of a particular society.
3. What makes a good advertisement? What advertising practices are not acceptable?

CuryanuoHHbIe 32/1a4H.

Tema 7 Human resources
Make up a plan of a job interview using the following text.

Desirable and undesirable traits.

During the job interview, the interviewer makes a series of judgments or evaluations about your
ability to do the job. All these judgments go towards forming the overall impression that plays a
crucial role in the selection procedure.

Three factors are particularly important in the forming of the overall impression: appearance,
oral communications, and social skills.

Another factor that is seriously considered in the job interview is “personality”. This factor,
however, is more complex, less evident, and more subjectively judged by interviewers than the
three just mentioned. The employment representative wants to know your attitude toward, and
feelings about, yourself, your past, the company, the job, and the profession so that a prediction
about your future performance with the company can be made.

Whereas a candidate’s underlying motivations, attitudes, and feelings may not be clearly
revealed in resumes and letters, these personality traits are sought out and frequently discovered
within the face-to-face exchanges of the interview. A technique for exploring one’s personality is
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referred to as depth interviewing. Broad, open-ended questions are put to the interviewee, and
the resulting responses are followed up by probing questions that elicit more details, revealing
feelings and attitudes. Probing questions often deal with reasons behind an act and the feeling
associated with the act. Here is such a depth-interviewing exchange:

Broad, open-ended questions:

“Tell me about yourself at Murphy’s Store.”

Probe 1:

“How did you go about getting your promotion to assistant selection supervisor?”

Probe 2:

“Why did you handle it that way?”

Probe 3:

“How did you feel when you receive the promotion over Judy Sticker, who had been there three
years longer than you?”

Depth-interviewing techniques have the appearance of casual conversation but actually reveal
much information to the skilled interviewer about the inner workings of one’s personality. In
such conversation, be careful to reveal attitudes, feelings, and motivations that are desirable.

Do not be deceived by the cordiality of an interviewed and curious interviewer; such behavior is
essential to place you at ease, get you to talk, and make you reveal everything about yourself. Be
as honest and frank as possible in revealing positive personality traits that will help on the job.
But before uttering a negative, cynical, pessimistic, resentful, or antagonistic remark, think
twice. The fact is that the prospective buyer will decide to buy your talents for your positive
qualities and will decide to reject your talents for your negative qualities.

The following list contains many desirable traits:
* Professional appearance
* Good speaking skills
* Good listening skills
e Adaptability
¢ Enthusiasm and determination
¢ Self-confidence
® Practical and realistic approach
¢ Courtesy, appreciativeness, and consideration
¢ Believability and persuasiveness
¢ Willingness to work hard and assume responsibility
¢ Imaginativeness, creativity, and resourcefulness
* Good sense of humor
* Conscientiousness and dedication
¢ Insightful, thoughtful, and analytical
e Alert and attentive
* Honest and truthful
¢ Logical and well organized

The following list contains many undesirable traits:
* Poor appearance
¢ Inability to express oneself
¢ Poor listening skills
e Lack of preparation for interview
¢ Lack of common courtesy
e Lack of confidence, interest, and enthusiasm
¢ Passiveness and indifference
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Conceit and overconfidence
Negative, apologetic, and insecure
Evasive, deceitful, and dishonest
High-pressure selling
Long-winded or abrupt

The likehood is that you now possess many of the positive traits needed to make that favorable
personal impression. Try not to be shy, meek, and overly modest, or embarrassed in expressing
your desire for the job and your reasons for qualifying. Only you can state your case.

4.3. OneHo4YHbIe CPeACTBA /ISl IPOMEKYTOYHOM aTTecTALMH.

4.3.1. ®opmMupyemblie KOMIETEHIIUN

YCTHOM M THCHbMEHHOU
dopmMax Ha PycCKOM H
WHOCTPAHHOM  SI3BIKax
Ui pelIeHusl  3ajaad
npodeccuoHanbHON
JEATENbHOCTH

HHOCTPAHHOM S3BbIKC

Kon HaumenoBanue Kon HaumenoBanue »Tama
KOMITETCHITUH KOMITETCHITH JTara OCBOCHM OCBOCHHUS KOMITCTCHITUH
KOMITETEHIIUHU
YK OC-4 Croco0HOCTH K| YKOC-42 CoocoOHOCTE K JEJIOBOMH
KOMMYHHKAIUU B KOMMYHHKAITUU Ha

4.3.2 TunoBbie OLIECHOYHbIE CPEACTBA

TunoBsie BOMPOCHI JIsl YCTHOTO OMPOCa:

1.

e A o

9.

10.
I1.
12.
13.
14.

Talking about your favourite brands.

Branding: A crucial defence in guarding market share.
Discussing attitudes to change in general and at work.
Shake-ups that leave us shaken but not stirred.
Talking about status within organization.

Happy staff is not the full answer.

Discussing authentic advertisements.

American dream get a Latino beat.

Discussing attitudes to money.

Megane sales drive Renault to top position.
Discussing the importance of cultural awareness in business.
A growing opportunity to close the cultural gap.
Talking about job interviews.

The money move.

[Ipumep cuTyallmoOHHOM 3aaa4u:

Make up the dialogue, using these phrases.
Let me introduce myself (my stuff), I’d like you to meet, What company are you from?? Would
you like a cup of coffee, let’s clear up some points, How can I get in touch with you?, Our city
will impress you greatly, By the way.

Ixana oneHuBaHuA.
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JTan ocBOeHUs! IToka3areJib OLlCeHUBAHUSA Kpurepunii CpencrBa (MeTo/bI)
KOMIIEeTEHIIUH OLICHMBAHUS OLICHMBAHUSA
YK OC- 4.2 CniocobHOCTb | 3HAHUE Pa3HOYPOBHEBBIX | 3HAHUE WMHOSI3BIYHOU YcrHbli onpoc
K JICJIOBOM KOMMYHUKAIIUHY | IUHTBUCTUYECKUX  €AMHUL | IEKCUKU JIEJIOBOTO Tect
Ha UHOCTPAHHOM SI3BbIKE JI€JI0BOTO CTHIIS U | o01IeHus, XapaKTepHbIe Occe
CIIOCOOHOCTh NMPHUMEHATH UX | AJIs JIEJ0BOTO OOLICHUS CuryanunoHHble
B KOMMYHHMKATHUBHOM | PEUEBBIX  KJIUIIE U 3a/1a4u
Ipolecce Ha HMHOCTPAHHOM | FpaMMaTHYECKHUX
SI3bIKE KOHCTPYKLIMM, yMEHHUE

CTPOUTLH BBICKA3bIBAHUS
Ha HHOCTPAHHOM S3BIKC
B paMKaxXx OCHOBHBIX

’)KaHpPOB b1 (1(0):10)
KOMMYHHKAIUH,

BJIaJICHUE HaBBIKOM
BEJICHUS yCTHOW U
UCbMEHHONH  OEJIOBOM
KOMMYHHKAITUU Ha
WHOCTPAHHOM SI3bIKE C
COOIIIOIEHHEM

JIEKCUYECKUX,

rpaMMaTUYeCKuX Hu

CTHJIMCTHYCCKUX HOPM.

[TonroroBka K 3a4eTy HpeayCcMaTpUBAET YCTHOE MOBTOPEHUE NPOUIEHHOTO y4eOHOro MaTepuasna
[0 JUCLUUIUIMHE (C UCIOJNb30BaHUEM KOHCIIEKTOB, Y4YEOHBIX IOCOOWH, TOMOJHUTEIbHON
JUTEpaTypbl), a TaKKe IOMOJHUTEIbHOE KOHCIIEKTMPOBAHME 3TUX HCTOYHUKOB IO IEPEYHIO
BOIIPOCOB, BHIHOCUMBIX Ha 3a4eT.

4.4. MeToauyeckue MaTepuaJibl

OnenuBanue OOyyaroOUIMXCS B MPOILIECCE IOATAIHOIO OCBOEHUS MMM  KOMIIETEHIUH,
(dbopmupyemMoOii JTaHHOM TUCIMIUIMHOM ocylecTBIsAeTCs B opMe 3aueTa, KOTOPbIi mpeanoaaraet
OLICHMBAaHWE 3HAHUN C TMOMOULIbI0 YCTHOIO OMNpoca IO TEMAaTUKe Kypca U pelIeHUs
CUTYaLlMOHHOTO 3a/1aHusl.

K 3auéry nomyckaroTcsi CTyAEHTHI, BBIIOJHHUBIIME BCE TpeOOBaHUS yuyeOHOW INpOrpammsl,
BBIMOJIHUBIINE B YCTAHOBJICHHBIE CPOKM BCE BHJbl 3aJaHuil M paboT, HE HMEIOIUM
3aJJOJKEHHOCTEH MO0 UTOraM TEKYLIEro KOHTPOJIS YCIIEBAEMOCTH.

3ayeT OpoBOAMTCA B YCTHOM Qopme. 3aueT cocTouT U3 Oeceapl Mo TeMe (  perieHus
CUTYaI[MOHHOTO 3a/1aHusl.

3HaHus, yMEHMs, JeHCTBHS OOydalolerocs Ha 3ayeTe OIICHHMBAIOTCS KaK «3auTeHO» WU
«HE3a4TEHO.

OuennBanme 00y4aroumerocsi Ha 3adere Mo AUCHUIIHHE
OueHuBaHue 00y4alonierocss Ha 3adere 1Mo JUCUMILIHHE

Onenka
«3aUYTCHO»

Kputepun onenku
3HACT HWHOA3LIYHYIO

Pe3ynbTaThl 00yueHust
Ha ypoBHe 3HaHuii:
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JICKCHUKY JICJIOBOTO | -  TIOKAa3bIBaeT  HEOOXOAMMOE  JUIsl  pCIICHHUS
oOmIeHns, XapakTepHble | MpodheCCHOHATBHBIX 33/jaue 3HAHHE JIEKCHKH JIEIIOBOTO
JUISL  JIEJIOBOTO OONICHMS | OOIIEHUSA, XapaKTepHBIC I JEIOBOTO OOIICHUS
pequLIe KJINIIC 158 pequLIe KJIINIIC U I‘paMMaTI/I‘IeCKI/IC KOHCprKHI/II/I;
rpaMMaTH4YeCKUe

KOHCTPYKIINH; Ha ypoBHe ymeHui:

yMeeT CTPOUTH | IPOSABIAET JIOCTaTOYHbIN Ui YCIIEIIHON
BBICKA3bIBAHMS Ha | KOMMYHUKAaITUH YpOBEHb YMEHHI CTPOUTH
WHOCTPAHHOM  s3bIKE€ B | BBICKa3blBaHWS HA HMHOCTPAHHOM S3BIKE B paMKax
paMKaX OCHOBHBIX | OCHOBHBIX )KaHpOB )Z[eJIOBOﬁ KOMMYHI/IKa]_II/II/I;

JKaHPOB JIeN0BOI

KOMMYHHKAIIUH; Ha ypoBHE HaBBIKOB:

BJIaJIEET HaBBIKOM | BJIaJie€T HABHIKOM BEJCHHWS YCTHOM WM IMHCHBMEHHOUN
BEICHUS YCTHOM U | JEJIOBOM KOMMYHHMKAIIMM Ha WHOCTPAHHOM SI3BIKE C
HHCLMCHHOﬁ ILCHOBOI‘/'I CO6J'IIOHCHI/ICM JICKCHYCCKHX, I‘paMMaTI/ILICCKI/IX 151
KOMMYHHKAIHH Ha | CTHIIUCTHYCCKUX HOPM.

WHOCTPAaHHOM  SI3BIKE C

coOImoIcHuEM

JIEKCHYECKHX,

FpaMMaTPI‘IeCKI/IX nu

CTUJIMCTUYCCKHUX HOPM.

«HE3aYTEHO» HE 3HACT WHOAZBIYHYIO
JIEKCHUKY JIEJIOBOTO
oOmieHns, XapakTepHbIE
IS JIeJIOBOTO  OOIIEHUS
peueBbIe KJIHIIIE H
rpaMMaTH4YeCcKue
KOHCTPYKIIUY;

HE yMeeT CTPOUTH
BBICKA3bIBAHMS Ha
WHOCTPAaHHOM  SI3BIKE B
pamkax OCHOBHBIX
JKaHPOB JIETI0BOM
KOMMYHHKAIIUH;

HE  BIAJEET  HABBIKOM
BEIEHUS YCTHOM H
MUCbMEHHOM EITOBOM
KOMMYHHKAIIUU Ha
WHOCTPAHHOM  SI3BIKE C
CcoOIrOICHUEM

JIEKCUYECKHX,

rpaMMaTUYECKUX H

CTUJIMCTUYCCKUX HOPM.

Omnpoc.

Onpoc npoBoauTcs 1o TeMam 1, 2, 3, 5, 7 u peanusyercs Ha OCHOBE Pa3HOYPOBHEBBIX 3ajau U
3a/1aHUMN:

a) penpooyKmueHnozo ypoeéHsa, TO3BOISIONIME OIEHUTh U TUArHOCTUPOBATH 3HaHUE
JUHTBUCTUYECKOTO MaTepuaia (JeKCUKM M TPaMMATUKH) U YMEHHME MPAaBWIHHO HCIOJIb30BaTh
S3BIKOBBIE €TUHUIIBI, y3HABaHUE OOBEKTOB H3Y4YEHHsS B paMKax OIpPEAeJIeHHOro paszzena
JUCITUTUTUHBI.

Pa3nble 3agaHust 3TOTO ypOBHS OLIEHUBAIOTCS HA OCHOBAHUH CIEAYIOUTUX KpUMEPUEs:

— TOYHOCTHh BOCIPOU3BEICHUS] Y4EOHOro MaTepuaia (BOCHPOU3BEACHHUE SI3IKOBBIX €IMHHUIIL,
rpaMMaTHYECKHUX MPaBUIl, KOMMYHUKATUBHBIX HOPM H T.II.);

— TOYHOCTh B ONHCAHWHM (HAKTOB, SBJICHUU, MPOIECCOB C WCIOIB30BAHUEM JIEKCUKH |
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IrpaMMaTUKH;
— TOYHOCTb PA3JIUYEHUS U BBIICIICHUS U3YUYEHHBIX MAaTEPUAJIOB;

0) peKoHCmpPYKMUGHO020 YpPO6HA, TIO3BOJSIIONIME OIECHUTh M TUATHOCTUPOBATh YMEHHS
CHUHTE3MPOBATh, aHAIM3UPOBATh, 0000IIATh JTUHTBUCTUYECKUI MaTrepuan ¢ (GopMyJIMpOBaHHEM
KOHKPETHBIX BBIBOJIOB, YCTAHOBJICHUEM ITPUYMHHO-CJIEACTBEHHBIX CBSI3€EH;

Kpumepuem onienku sBnsgercs:

— MPOJIEMOHCTPUPOBAHA CIIOCOOHOCTH aHAIM3UPOBATh U 0000IIaTh HH(HOPMAITHIO;

— IPOJAEMOHCTPUPOBAHA CITIOCOOHOCTh CHHTE3MPOBATh HA OCHOBE JAHHBIX HOBYIO HH(POPMAIIHIO;
— clieJaHbl 000CHOBAaHHBIE BBIBOJIBI HA OCHOBE MHTEPIIPETAIMH UH(OPMAIIUH, PA3bICHEHUS;

— YCTaHOBJICHBI IPUYUHHO-CJIECTBEHHBIE CBSI3H, BBISIBIICHBI 3aKOHOMEPHOCTH;

B) TBOPYECKOI'0 YPOBHSI, MO3BOJISIIOIINE OLICHUTh U IUATHOCTUPOBATh YMEHHS CTPOUTH YCTHYIO
peyb Ha NHOCTPAHHOM SI3BIKE.

Kpumepuu onenku:

— TPOJAEMOHCTPUPOBAHA CIOCOOHOCTH JIOTUYHO CTPOUTH BBICKA3bIBAHHE B COOTBETCTBUH C
KOMMYHUKATUBHOU 3aJa4ei;

— MPOAEMOHCTPUPOBAH MEXIUCUMIUIMHAPHBIN MMOAXOA K PELICHHIO 3aJa4d, OCYIIECTBIICHA
WHTETPALUS JIMHIBUCTUYECKUX U SKCTPAIMHIBUCTUUECKUX 3HAHUM;

— JIEKCUYECKHE €IMHUIBI U TPAMMaTHYECKUE CTPYKTYPbI UCIOIb30BaHbl YMECTHO, PEUb IMOHSTHA.

OneHka «5» 3aanye BEIIOJIHEHO MOJIHOCTEIO
Orneuka «4» 3agaHye BBIMIOJHEHO ¢ HE3HAYUTEILHBIMU
MTOTPENTHOCTSIMHU
Onenka «3» OOHapyX1UBaeT 3HaHUE U TIOHUMaHHE
OOJIBIIEN YaCTH 3aJaHUS

TecT.
TecTtupoBaHue MPOBOAUTCS MO TeMe 6 U pean3yeTcsl Ha OCHOBE ayIMOTEKCTa U OJIOKA TECTOBBIX
3aIaHUH.

Ouenounvle napamempsl mecmogo2o 3a0anuu (npumep).

JIUTENBHOCT KOHTPOJIS 15 mun
IIpennaraeMoe KOJIM4EeCTBO 3adaHUI 10
Kpurepuu onenku: BBITIOJIHEHO BEPHO 3aJaHHI
«5», eclu 9-10 nmpaBWJIBbHBIX OTBETOB
«4y, ecu 7-8 IpaBUIILHBIX OTBETOB
«3», ecnu 5-6 npaBWIbHBIX OTBETOB

Jcce.
Hamnucanue 3cce ocyuiecTBisieTcst o TeMe 4.
IIpu oueHke 3cce UCMOJIBL3YIOTCS CJeayoNUe KpuTepru (Kaxablid KpuTepui - 2 6aJjJia):

1) comepkanme — coOmogeHne oObemMa pabOTBI, COOTBETCTBHE TeMe, aKTyaJlbHOCTh W
MPUKJIATHAS 3HAYMMOCTh, WH)OPMAIIMOHHAS JIOCTATOYHOCTb;

2) opraHu3aIys TeKCTa — 3aBEpPIICHHOCTh U CTPYKTYPHPOBAHHOCTB;

3) nekcWka — I1eJ1eco00pa3HOCTh HWCIONB30BaHUS TEPMHHOJIOTHH, YMECTHOCTh INPHUMEHEHHUS
JIEKCUYECKUX €IMHUII, COOTBETCTBUE UCIIOIb3yEeMOM JIEKCUKH TTIOCTaBICHHOH 3a/1a4e;

4) rpamMmaTMKa — WCIIOJNB30BaHHWE PAa3HOOOPA3HBIX TI'PaMMATHYECKHX KOHCTPYKIMH B
COOTBETCTBHH C TIOCTABJICHHOH 3a7a4ell ¥ TpeOOBaHUSIMU;
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5) CTHJIb — COOTBETCTBHUEC CTHIICBOI'O O(I)OpMJIeHI/ISI pcyuu TUILY 3adaHUs.

OreHka «5» Dcce COOTBETCTBYET BCEM KPUTEPUSIM
OneHka «4» 3cce BEINOJIHEHO ¢ HE3HAYUTEILHBIMUA
MOTPEUTHOCTSIMU
Ouenka «3» Dcce COOTBETCTBYET OOJIBIIIEH YacTH
KPUTEPHUEB OIEHKHU

CurtyanuoHHble 3a/1a41

Pemenne cuTyallMOHHBIX 3aJad OCYLIECTBJIAETCS B paMKax TeMbl 7 U Ipeanoyaract
JEMOHCTPALIMIO CIOCOOHOCTH K JOCTHKEHMIO KOMMYHHMKAaTHBHOIO YyclieXxa B KOHKPETHOM
JICJIOBOM CUTYalMH.

Onenka «5» KoMMyHHMKaTHBHBIN yCIIEX JOCTUTHYT
IIOJIHOCTBIO
OneHnka «4» KomMMyHMKaTHUBHBIN yCIIEX JOCTUTHYT B
OCHOBHOM
Ouenka «3» KoMMyHUKaTUBHBIN yCIIEX JOCTUTHYT
YaCTUYHO
5. Metonuveckue ykazaHus JAJsl 00y4al0MIUXCH M0 OCBOCHUK0 TMCHMILINHBI (MOIYJIs1)

Llenp METOAMYECKUX PEKOMEHIAIMKA - O0ECHeYlTb CTYACHTY ONTHMAJIbHYIO OpPTaHU3alHIo
npolecca U3y4yeHHUs AUCLUUIUIMHBI, a TAK)Ke BBIOJHEHUS Pa3IMUYHBIX (POPM CaMOCTOSTEIbHON
paboThI.

CryneHTaM HEOOXOAMMO O3HAKOMHUTBHCA: C COJAEpkKAHMEM pabodel MporpamMMmbl AUCHUILIUHBI, C
HEeJISIMU ¥ 331a4aMU JUCLUUIUIMHBI, €€ CBS3SIMH C IPYTUMH JUCHHUILITMHAMU 00pa3oBaTeIbHOM
IpOrpaMMbl, METOAMYECKUMH pa3palOoTKaMu 10 JaHHOM JUCUUIUIMHE, HMEIOIIMMCS Ha
o0pa3oBaTelbHOM TOpTaje€ M caiiTe LEeHTpa, ¢ TrpaduKOM KOHCYJbTAllMid IpernoaaBaTesei
Kadenpsl.

Pexomenoayuu no noozomoske Kk npaKkmuiecKkum (CeMuHapCcKum) 3aHAmuam.

CryneHram cienyer:

- TPUHOCUTH C COOOH pPEKOMEHIOBAHHYIO IIpErojaBaTeiIeM JUTEepaTypy K KOHKPETHOMY
3aHATHIO;

- JI0 OYEPEIHOTO MPAKTHYECKOrO 3aHATHUSA MO PEKOMEHIOBAHHBIM HCTOYHHKAM INpopadoTaTh
JIEKCUYECKUI M TpaMMaTHUYECKUI MaTepuas, COOTBETCTBYIOLIEH TeMbl 3aHATHA U OTPabOTATh
3a/1aHus], ONIPENEIEHHBIC IS IOATOTOBKU K IPAKTUYECKOMY 3aHATHIO;

- IPU TMOATOTOBKE K NMPAKTUYECKUM 3aHATHUAM CleLyeT 00s3aTelIbHO MCIIOJIb30BaTh HE TOJIBKO
y4eOHYI0 JINTepaTypy U CIIOBapH, HO U ayTEHTHYHBIN TEKCTOBBIM MaTepHal;

- TEOPETHUYECKUI MaTepuaj CIeIyeT COOTHOCHTh C KOMMYHUKAaTMBHBIMH IIPUMapaMH, TaK Kak
A3bIK U KOMMYHHUKAIUS SIBJISIFOTCS] HETIPEPHIBHO Pa3BUBAIOIIMMUCS CUCTEMAMY;

- B HavYaJIe 3aHATUH 3a/1aTh NPENOJABATENII0 BOIIPOCH 110 MAaTEPHaly, BbI3BABIIEMY 3aTPyJHCHUS
B €r0 IOHUMAHUU U OCBOCHUU IIPU PELIECHUN 33124, 3aJaHHBIX I CAMOCTOSTEIIBHOTO PEILICHMS;
- B XOZI€ ITPAKTHUYECKOIO 3aHATHS aBaTh KOHKPETHBIE, YETKUE OTBETHI 10 CYIIECTBY BOIIPOCOB;

- Ha 3aHATHUU YYacTBOBATh B OOCY)KICHUU M aHAJIN3€ OTBETOB JAPYTUX O0YUAIOLIHXCSL.

Memoouueckue pexomeHOauuu NO 6GbINOJHEHUIO PA3IUYHBIX (POPM CAMOCHOAMENbHBIX
OOMAWHUX 3A0AHUL.

CaMocTosiTenbHas paboTa CTYICHTOB BKJIIOYAST B C€0sI BHIMIOTHEHHUE PA3IMYHOTO POJa 3aJaHui,
KOTOpBIC OPHEHTHPOBAHKI Ha OoJiee NTyOOKOe YCBOCHHE MaTepuaia u3ydaeMon JuciuIuinHbL. [1o
KOKI0H Teme Y4eOHOW NUCIUIUIMHBI CTYICHTaM TMpeajaraercs MepeueHb 3aJaHuid JUIs
CaMOCTOSITEIbHON PabOTHI.
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K BbiIlONHEHUIO 3alaHUil JJiE CaMOCTOATENBHON pPabOThI TPEIBSIBIAIOTCS —CIEAYIOLINE
TpeOoBaHUS: 3aJaHUs JOJDKHBI HUCIOJHATHCS CaMOCTOSTENIBHO W TIPEICTaBIATHCS B
YCTAaHOBJICHHBI CPOK, a TaKXe COOTBETCTBOBAaTh YCTAaHOBIEHHBIM TpPeOOBaHUAM IO
0(pOpMIIEHHIO.

CryneHram cienyer:

- PYKOBOZICTBOBATHCSI Tpa)uKOM CaMOCTOATEIBHOM padoThl, onpeneneHabiM PI1/T;

- BBINOJIHATH BCE IUIAHOBBIE 3aJjaHUsl, BbIJABA€MbI€ IMPENOJABATENIEM [UJISI CAMOCTOSATEIBLHOTO
BBITIOJIHEHUSI, U pa30upaTh HA CEMUHAPAX W KOHCYJIBTAIIUAX HESCHBIC BOMPOCHI;

- HCIOJIb30BaTh MpPH TMOATOTOBKE METOIMYECKHE Pa3paOOTKH IEHTpa MO Pa3IUYHbIM BUAAM
paboThI;

- TIpU TOATOTOBKE K MPOMEKYTOYHOMY KOHTPOJIIO MpOpadaThiBaTh COOTBETCTBYIOLIUE Pa3Aeiib
TUCIUTUTUHBI, (GUKCUPYST HESICHBIE MOMEHTHI U UX OOCYXK/IEHUS Ha IJIAHOBOW KOHCYJIBTAIINH.
Memoouueckue pexomenoayuu no padome c 1umepamypoil.

JIrobas hopma caMoCTOSTENIBHON pabOTHI CTYACHTa HAYMHAETCS C U3YUYEHHUSI COOTBETCTBYIOIIEH
TUTEepaTypbl Kak B OMOIHOTEKE, TaK U JJOMa.

K kaxxmoit Teme yueOHOM TUCIMIUIMHBI TT0100paHa OCHOBHAS U JOTIOHUTENIbHAS JIUTEepaTypa.
OcHoBHas TUTEpaTypa - 3T0 Y4eOHUKH U yueOHbIE TTOCOOHS.

JlomonHUTENbHAS JUTEpaTypa - OSTO JIMHTBUCTHYECKHE W SHIMKIONCIUYCCKHE CIIOBAPH,
CIPAaBOYHUKH, UHTEPHET PECYPCHI.

Pexomenmanuu cTyneHry:

- 11eJIecO00pa3HO UCTIONB30BATh AyTEHTHUYHBINM TEKCTOBBIN MaTepHal;

- IpY BBIOOpE CII0Bapel HEOOXOAMMO MPEABAPUTEHHO KOHCYIIBTUPOBATHCS C MPEIIOIaBaTeIeM;

- 11eJIeCO00pa3HO UCTIOIb30BATh TOBOPSIIHIE CIOBAPH;

- HEOOXOAMMO TPEIBAPUTEIHHO MOHATH PA3THUNE MEXKITY aBTOPCKUMH CIOBApSIMU U CIIOBAPSMHU
tuna Multitran.

6.1. OcHoBHas JIMTEpaTYpAa.

1. bypenko JI.B. I'paMmaruka aHIIMHCKOro s3bika. Grammar in levels elementary — pre-
intermediate [DmekTpoHHBIN pecypc]: ydueOHoe mocobmue mist By3oB / JI. B. Bypenko, O. C.

Tapacenxo, I'. A. KpacnomekoBa; mox obmr. pea. I. A. KpacHomekoBoit. M.: U3mparenscTBo
HOpaiiT, 2016. — 230 c. — Pexxum gocrtyma: https://biblio-online.ru/ — 3nekTpoHHO-OMOIHOTEUHAS
cucrema «fOpair».

2. Mengiino B.B. Axanemuyeckoe mmchMo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yuebHoe mocobue s OakanaBpuaTta u Maructpatypsl / B.B. Mewnsiino,

H.A. Tynsxosa, C.B. Uymmnkus. — M.: U3narensctBo FOpaiit, 2017. — 240 c. — Pexxum noctyna:
https://biblio-online.ru/ — DnekTpoHHO-OHOMMOTEUHas crucTeMa «FOpaiT.

3. Yukunena JI.C. AHTIMACKHNA S3BIK JUIS MyOnndyHbIX BeicTyrmieHni. English for public speaking
[OnexTpoHHBI pecypc]: yueObHOe mocoOue s OakaiaBpuaTa W MarucTparypbl. — M.:

WznarensctBo KOpaiit, 2017. — 210 c. — Pexum noctyna: https://biblio-online.ru/ — OnexrponHo-
oubmmoreunas cuctema «tOpaitmy.

6.2. lonoJiIHUTEIbHASA JIUTEpPaTypa.


https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/BAAB0B04-C386-469F-8073-795C022632E3
https://biblio-online.ru/book/1145E169-DCB2-4783-9324-F596B30201E9
https://biblio-online.ru/book/A5D444E4-7122-4C16-B3B2-DF743A918B5F
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1. CanoBckasg B. C.. PemuzoB B. A. OcCHOBBl KOMMVHUKATHBHOW KVJIBTYDPHL [lcuxoiorus

oOmienus [DnekTpoHHBIM pecypc]: yueOnuk. — M.: M3parensctBo IOpaiit, 2016. — 208 c. —
Pexxum noctyna: https://biblio-online.ru/ — DnexkrponHo-6ubauoTeunas cucrema «Opai.

2. Ilcuxonorust U 5TUKa JIeI0BOro o0uIeHus [DIeKTpOHHBIA pecypc]: yueOHuk / mox pea. B.H.
JlaBpunenko, JI.W. UYepnsimoBoit. — M.: UznmarensctBo FOpaiit, 2016. — 208 c. — Pexum

noctymna: https://biblio-online.ru/ — 3nexTpoHHO-0HOMMOTEUHAs cricTeMa «FOpaiT.

3. [mosman K.M. Tlcuxonorus. OOmieHne W 370POBbE JIMYHOCTU [DIEKTPOHHBIA pecypc:

ydeOHOe mmocobue ms OakanaBpuaTa M maructparypel. — M.: U3marensctBo Opaiit, 2017. —
230 c.— Pexum poctyma: https://biblio-online.ru/ — DnekTpoHHO-OMOIHMOTEUHAsT CHCTEMa
«IOpaiit».

6.3. YueOHo-MeTOnMUYecKOe o0ecnieyeHHe CAMOCTOATEILHON PadoThl.

Tema 1. Brands

1. Bypenko JI.B. I'pammaruka anrmmiickoro sssika. Grammar in levels elementary — pre-
intermediate [DnekTpoHHBIN pecypc]: ydeOHOoe mocobme mis By3oB / JI. B. Bypenko, O. C.
Tapacenko, I'. A. KpacnomekoBa; mon oom. pen. I. A. KpachomekoBoi. M.: W3natenscTBO
HOpaiiT, 2016. — 230 c. — Pexxum gocrtyma: https://biblio-online.ru/ — 3nekTpoHHO-OMOIHOTEUHAS
cucrema «FOpai».

2. Mensitno B.B. Axamemmueckoe mmchmo. Jlekcuka. Developing academic literacy
[OnexTpoHHBIN pecypc]: yueOHoe mocobue A 6akanaBpuaTa u Mmaructparypsl / B.B. Mensiino,
H.A. Tynsxosa, C.B. Uymmnkus. — M.: U3aarensctBo FOpaiit, 2017. — 240 c. — Pexxum noctyna:
https://biblio-online.ru/ — DnexTpoHHO-0MOIMOTEYHAs crcTeMa «FOpalTy.

3. Yukwmnesa JI.C. AHrmiickuid 361K 1St myOnmmaHbIX BeicTytuieHni. English for public speaking
[OnexkTpoHHBIH pecypc]: ydueOHoe mocoOue i OakamaBpuata M MarucTparypsl. — M.:
WznarenscTBo FOpaiit, 2017. — 210 ¢. — Pexxum moctyna: https://biblio-online.ru/ — SnekTpoHHO-
o6ubmmoreunas cuctema «tOpaitmy.

Tema 2. Change

1. Bypenko JI.B. I'pammaruka anrimiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIM pecypc]: yueOHoe mocobue mis By3zoB / JI. B. Bypenko, O. C.
Tapacenxo, I'. A. KpacnomekoBa; mox o6mi. pen. I'. A. KpacnomekoBoii. M.: M3natenbcTBo
FOpaiit, 2016. — 230 c. — Pexxum noctyna: https://biblio-online.ru/ — nekTpoHHO-010MMOTEUHAS
cuctema «tOpait».

2. Mensiino B.B. Axamemuueckoe mnuchmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBI pecypc]: yaeOHOe mocobue s OakaiaBpuaTta u Maructpatypsl / B.B. Mewnsiino,
H.A. Tynsaxosa, C.B. Uymmikus. — M.: U3parensctso HOpait, 2017. — 240 c. — Pexum nocryna:
https://biblio-online.ru/ — DnekTpoHHO-OHOMMOTEUHAs crcTeMa «FOpaiT.

3. Yukunesa JI.C. Arnmiickuii s3bIK 111 myOnnuHbIX BeicTytuieHni. English for public speaking
[OnexTpoHHBI pecypc]: ydeOHOe TmocoOue i OakajaBpuaTa W MarucTparypel. — M.:
WznarensctBo KOpaiit, 2017. — 210 c. — Pexxum noctyna: https://biblio-online.ru/ — OnexrponHo-
oubmmoreunas cuctema «tOpaitmy.

Tema 3. Organisation

1. Bypenko JI.B. I'pammaruka anrimiickoro sssika. Grammar in levels elementary — pre-
intermediate [DnekTpoHHBIN pecypc]: ydeOHOoe mocobme mis By3oB / JI. B. Bypenko, O. C.
Tapacenxko, I'. A. KpacnomekoBa; mox obm. pen. I. A. KpacuomekoBoi. M.: W3natenscTBO
HOpaiiT, 2016. — 230 c. — Pexxum gocrtyma: https://biblio-online.ru/ — 3nekTpoHHO-OMOIHOTEUHAS
cuctema «tOpaiit».


https://biblio-online.ru/book/84FE8A64-15F4-4486-88A5-11DCE3199C29
https://biblio-online.ru/book/274E7E7C-0DEE-4DEF-A1D7-784BCFA41BA5
https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
https://biblio-online.ru/book/21632566-5A22-4B7E-89F6-545D680CEBE3
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2. Mensiino B.B. Axamemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIN pecypc]: yueOHOe mocodue s OakanaBpuara u Mmaructpatypsl / B.B. Mensitino,
H.A. Tynsaxosa, C.B. Uymmikus. — M.: U3parensctso FOpait, 2017. — 240 c. — Pexum noctyna:
https://biblio-online.ru/ — 3nexTpoHHO-0MOMMOTEUHAsT cucTeMa «FOpaiT.

3. Yukunesa JI.C. AHrnuiickuii s3bIK 111 myOnnuHbIX BeicTyuieHni. English for public speaking
[DnexkTponHBI pecypc]: ydeOHOoe mocobuwe s OakajaBpwata W MarucTparypel. — M.:
WznarensctBo KOpaiit, 2017. — 210 c. — Pexum noctyna: https://biblio-online.ru/ — 9nexrponHo-
o6ubmoteynas cucrema «tOpait.

Tema 4. Advertising

1. bypenko JI.B. I'pammatuka anrimiickoro sssika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIM pecypc]: yueOHoe mocobue mis By3oB / JI. B. Bypenko, O. C.
Tapacenxo, I'. A. KpacnomekoBa; mox obmr. pex. I. A. KpacHomekoBoit. M.: U3marenscTBo
FOpaiit, 2016. — 230 c. — Pexxum noctyna: https://biblio-online.ru/ — nekTpoHHO-010MMOTEUHAS
cuctema «tOpaiit».

2. Mensiino B.B. Axamemuueckoe mnuchMmo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yueOHOe mocodue 11 OakanaBpuara u Mmaructpatypsl / B.B. Mensitino,
H.A. Tynsaxosa, C.B. Uymmikus. — M.: U3narensctso HOpait, 2017. — 240 c. — Pexum noctyna:
https://biblio-online.ru/ — 3nexTpoHHO-0MOMMOTEUHAsT cucTeMa «FOpanT.

3. Yukunesa JI.C. AHrnuiickuii s3bIK 111 myOnnuHbIX BeicTyuieHni. English for public speaking
[DnexTponHBI pecypc]: ydeOHOoe mocoOuwe g OakaiaBpuara W MarucTparypel. — M.:
WznarensctBo KOpaiit, 2017. — 210 c. — Pexxum noctyna: https://biblio-online.ru/ — OnexrponHo-
o6ubmmoTeynas cucrema «tOpait.

Tema S. Money

1. bypenko JI.B. I'pammatuka anrimiickoro sssika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIM pecypc]: yueOHoe mocobue mis By3zoB / JI. B. Bypenko, O. C.
Tapacenxo, I'. A. KpacnomekoBa; mox obmr. pea. I. A. KpacHomekoBoit. M.: U3mgarenscTBo
FOpaiit, 2016. — 230 c. — Pexxum noctyna: https://biblio-online.ru/ — nekTpoHHO-010MMOTEUHAS
cuctema «tOpait».

2. Mensiino B.B. Axamemuueckoe mnmchmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIN pecypc]: yueOHOe mocodue 11 OakanaBpuara u Mmaructpatypsl / B.B. Mensitino,
H.A. Tynsaxosa, C.B. Uymmikus. — M.: U3parensctso HOpait, 2017. — 240 c. — Pexum noctyna:
https://biblio-online.ru/ — 3nexTpoHHO-0MOMMOTEUHAsT cucTeMa «FOpanT.

3. Yukunesa JI.C. AHrnuiickuii s3bIK 111 myOnnuHbIX BeicTyuieHni. English for public speaking
[DnexkTponHBI pecypc]: ydeOHOoe mocobuwe g OakaiaBpuara W MarucTparypel. — M.:
WznarensctBo KOpaiit, 2017. — 210 c. — Pexxum noctyna: https://biblio-online.ru/ — OnexrponHo-
oubmmoteynas cucrema «tOpait.

Tema 6. Cultures

1. bypenko JI.B. I'pammatuka anrmmiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIM pecypc]: yueOHoe mocobue mis By3zoB / JI. B. Bypenko, O. C.
Tapacenxo, I'. A. KpacnomekoBa; nmox obmr. pex. I. A. KpacHomekoBoit. M.: U3marenscTBo
FOpaiit, 2016. — 230 c. — Pexxum noctyna: https://biblio-online.ru/ — nekTpoHHO-010MMOTEUHAS
cuctema «tOpaiit».

2. Mensiino B.B. Axamemuueckoe mnmcemo. Jlekcuka. Developing academic literacy
[DnexkTpoHHBIN pecypc]: yuebHoe mocodue 11 OakanaBpuara u Mmaructpatypsl / B.B. Mensitino,
H.A. Tynsaxosa, C.B. Uymmikus. — M.: U3parensctso HOpait, 2017. — 240 c. — Pexum noctyna:
https://biblio-online.ru/ — 3nexTpoHHO-0MOMMOTEUHAsT cucTeMa «FHOpanT.
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3. Yukunesa JI.C. Aurnuiickuii s3bIK 111 myOnnuHbIX BeicTyuieHni. English for public speaking
[DnexkTponHBI pecypc]: ydeOHOoe mocobuwe s OakajaBpuara W MarucTparypel. — M.:
WznarensctBo KOpaiit, 2017. — 210 c. — Pexxum noctyna: https://biblio-online.ru/ — 9nexrponHo-
oubmmoteynas cucrema «tOpait.

Tema 7. Human Resources

1. Bypenko JI.B. I'pammaruka anrmmiickoro ssbika. Grammar in levels elementary — pre-
intermediate [DnexTpoHHBIA pecypc]: yueOHoe mocobue s By3oB / JI. B. Bypenko, O. C.
Tapacenko, I. A. KpacnomekoBa; nog obmt. pen. I. A. KpacuomekoBoii. M.: U3narenscTBo
FOpaiir, 2016. — 230 ¢. — Pexxum goctyna: https://biblio-online.ru/ — 3nexTpoHHO-O0MOIMOTEUHAS
cucrema «FOpai».

2. Mensiino B.B. Axagemumyeckoe mmcbmo. Jlekcuka. Developing academic literacy
[DnexTpoHHBIH pecypc]: yuebHoe mocobue ams 6akanaBpuaTta u Maructpatypsl / B.B. Mensiino,
H.A. Tynsxosa, C.B. Uymmnkus. — M.: U3aarensctBo FOpaiit, 2017. — 240 c. — Pexxum noctymna:
https://biblio-online.ru/ — DnexTpoHHO-0MOIMOTEUHAs crcTeMa «FOpaiT.

3. Yukunesa JI.C. AHrmmiickuil si3pIk 1715 myOnmuHbIX BeicTyIuieHui. English for public speaking
[OnexTpoHHBI pecypc]: yueObHOe mocoOue ans OakanaBpuaTa W MarucTparypbl. — M.:
NznarensctBo FOpaiit, 2017. — 210 ¢. — Pexxum noctymna: https://biblio-online.ru/ — DnexTpoHHO-
o6ubmmoreunas cuctema «tOpaitm».

6.4. HopmaTuBHbIe NPaBOBbIE JOKYMEHTHI.
He ucnonb3yrores.

6.5. UnTepHeT-pecypcesl.

1. MynbtuTtpan. MHorosi3piuHas cioBapHast 0aza — http://www.multitran.ru/

2. ABBYY Lingvo-Online. Mmuoros3piuHast cioBapHas ©0aza — http://www.lingvo-
online.ru/

3. Wiktionary. CB00OAHO TOMNOJHSIEMbI MHOTO(PYHKIIMOHAJIBHBIA  MHOTOS3BIYHBIN
CJIOBaphb U Te3aypyc — https://www.wiktionary.org/

4. llenoBble koMMyHuKaiuu. OHnaiiH-kypc Ha caiite «bubauoTeka yCHEIHOro
o6usHecmeHa» — http://club-energy.ru/c.php

5. BusinessEnglishSite.com (6u3Hec-1ekcuka u rpaMMaTHKa JUIsl CTYAEHTOB, TOTOBSIIIIUXCS
K ok3ameny ESL) — http://www.businessenglishsite.com/

6. Business English Exercises (ynpakHeHUs IO [1€JIOBOMY aHIJIMHCKOMY S3BIKY) —
http://www .better-english.com/exerciselist.html

6.6. UHble HCTOYHUKH.
1. 1. Bill Mascull. Business Vocabulary in Use: Advanced. Cambridge University
Press. 2010.
2. David Cotton. Market Leader. Intermediate Business English Course Book. Pearson
Education. 2012.
3. Paul Emmerson. Essential Business Grammar Builder. Macmillan Publishers Limited.
2012.
4. In Company 3.0 / Mark Powell — Intermediate — Macmillan Publishers Limited.
2014.
5. Paul Emmerson. Business English Handbook. Advanced. Macmillan Publishers
Limited. 2011.

7. MaTepuajbHoO-TeXHHYeckas 0a3a, MH(GpOpMalMOHHbIE TEXHOJIOTHH, IPOrPAMMHOE
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o0ecrnieyenne 1 MH(POPMALMOHHBbIE CIIPABOYHbIE CHCTEMBbI
1. Cnenmanu3upoBaHHBIC 3abl JUIS TPOBENCHHS JICKIHMHA ¥ ayIUTOPUH JUIS TPOBEICHHS
CEMMHAPCKHX U MPAKTUYECKUX 3aHIATUN C UCHOJIb30BAHUEM MYJIBTUMEAUHHOTO 000pyIOBaHUS U
BO3MOXKHOCTBIO IPSIMOTO BBIXOJIAa B CETh VIHTEpHET.
2. Cneumanu3upoBaHHass MeOelb U OPrCpeicTBa: ayIUTOPUH U KOMIIBIOTEPHBIE KIIACCHI,
000pyIOBaHHBIE TIOCAOYHBIMH MECTAMH.
3. Texunueckue cpencrpa o0yueHus: [lepcoHabHbIe KOMIBIOTEPHI; KOMIIBIOTEPHBIE TIPOEKTOPHI;
3BYKOBBIC JTMHAMHKH, IPOTPAMMHBIE CPE/ICTBA, OOECIIEYMBAIONINE MPOCMOTP BHIEO(ANWIOB B
dopmarax AVI, MPEG-4, DivX, RMVB, WMV.
4. Jluuensmonnsle anekTpoHHBIE pecypchl: Windows, Microsoft Office (Excel, InfoPath,
PowerPoint, Publisher, Word).
5. MndopmanmonHble cripaBouHble U ouckoBble cucteMbl «Koncynprant [lmtocy, «I'apant.



	Зачет проводится в устной форме. Зачет состоит из беседы по теме ( решения ситуационного задания.

