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1. Ilepevyenb MIaHMPyeMbIX Pe3yJIbTATOB 00yUYEeHHS M0 JUCUHUILIMHE (MOTYJIIO0),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU OCBOEHHS NMPOTrPAMMBbI

1.1. Jucumumumaa B1.B.OJ1.2 JlenoBoil WHOCTpaHHBIH S3BIK OOCCIICYMBACT OBJIAJICHHE
CJIEIYIOIMMU KOMIIETCHIIUSIMU C YYETOM 3Tara:

Kon HanmenoBanne Kox »Tanma ocBoeHUs HanmenoBanwme sTamna
KOMIIETEHLIUN | KOMIIETEHIUN KOMIIETEHITUN OCBOEHUS KOMIIETEHIINHT
IIK-4 CIIOCOOHOCTBIO I1IK-4.1 Cr1ocoOHOCTBH 0CO3HABaTh U

BEISIBIISITH, TPECEKATh, OTCTanBaTh 3HAYNMOCTh
pacKphIBaTh U YBaKUTEILHOTO OTHOIIECHUS
paccienoBartb K MPaBY U 3aKOHY,
MIPaBOHAPYUICHUS U OCYIIECTBIISATH IPABOOXPAHY
MPECTYIICHUS B KOHKpETHOU chepe
podeCCHOHAIBHON
JIESITENLHOCTH

1.2.B PE3YIbTAaTC OCBOCHUA NUCHUIIIMHBL Y CTYACHTOB NOJIKHBI OBITE C(I)OpMI/IpOBaHLIZ

[TpodeccuonanbHble Kox arana PesynbraTel 00y4eHus
JeNCTBUA OCBOEHUS
KOMIIETEHIINH
Brissiienue, npeceuenue, | [1K-4.1 Ha ypOBHE 3HaHUM: COEp)KaHUsl, OCOOCHHOCTEH U
[paCKpBITHE U [PAaBOBBIX OCHOB NPO(ECcCuy I0pHUCTa, €€ PONIU U
[paccie0BaHue COLMAJIBHOM 3HAYMMOCTH B COBPEMEHHBIX YCIOBHX
[paBOHAPYIICHUN 1 Ha YPOBHE YMEHUI. COOTHOCUTBH CBOU TPYIOBBIE
[IpECTYILUIEHUI (yHKIMU 1 PaKThl TpodecCHOHABHEHN NeATEIbHOCTH

C HOpMaMH MPOQPeCCUOHATBHON M KOPITOPATUBHOM
PTUKU, IPUHITUTIAMA 3aKOHHOCTH U COITUATTbHOMN
CIIpaBEJIMBOCTH

Ha ypPOBHE HAaBBIKOB: MCIIOJIb30BAHUS B
po¢eCCHOHATBLHOM 1eATEbHOCTH CTIeaTbHON
TEpPMUHOJIOTUH U JIEKCUKH, IPUHATON B FOPUANYECKOMN
HayKe U IIPaKTUKE

2. O6beM U MecTO TUCHUILINHBI (MoaYyJisi) B ctpykrype OIT BO

O0beM TMCUMTTHHBI
O6bem auctuIUIMHBL J[eT0BOM MHOCTPAHHBIN S3BIK — 2 3.€. 110 OYHOW, OYHO-3a09HOU 1
32049HOU (hopMaM OOyUEHHUS.

[To ouno#t Qopme 00y4deHUs: KOJIUYECTBO aKaJIEMHUYECKHX YacOB, BBIJECJIECHHBIX Ha
KOHTaKTHYIO paboTy ¢ mpenojaBateneM — 36, M3 HHX, NpPaKTHUYECKUE 3aHATUA — 36, Ha
CaMOCTOSITENIbHYIO padoTy oOydaromuxcst — 36.

[To ouHO-3204yHOI (hopMe OOyUEHUS: KOIUYECTBO aKaJEMHUECKUX YaCOB, BHIICICHHBIX Ha
KOHTakTHYI0 paboTy ¢ MpemnojaBaTesieM — 32, U3 HUX, IpaKTHYeCKHe 3aHiTus — 32, Ha
CaMOCTOSITENIbHYI0 paboTy obyuatomuxcs — 40.

[To 3aounOii QopmMe OOy4YEHHS: KOJUYECTBO aKaTEMHUUYECKMX YacOB, BBIJICTICHHBIX Ha
KOHTaKTHYIO paboTy ¢ mpernojaBatenieM — 24, W3 HHUX, NpaKTHYeCKue 3aHATUs — 24, Ha
CaMOCTOSITEIIbHYIO padoTy oOyvaromuxcs — 44,




Mecto aucuuninnsl B ctpykrype OIl BO

Hucuunmua B1.B.OJ.2 JlenoBoi HMHOCTPAHHBIM S3bIK IO OYHOM, OYHO-320YHOM U
3a049HOM (hopmax oOydeHus mpernoaaercs Ha 1 kypee, B 1 u 2 cemectpax.

Jns v3ydeHusi JTaHHOM JUCHMILTMHBI HEOOXOIUMBI, YMEHHUS U HaBBIKH, (OpMHpyeMBbIe Ha
MPEBIIYIIEM YPOBHE 00pa30BaHHUS.

dopma IPOMEKYTOUHOHM aTTecTaliu Mo o4yHOM (opme oOyueHus: 3adeT Ha 1 kypce B 1
ceMecTpe.

dopMa TPOMEKYTOUYHOH aTTecTallid 1O OYHO-3a049HOU ¢dopme oOydeHHs: 3adeT Ha |
Kypce B 2 ceMecTpe.

dopma MPOMEKYTOYHOM aTTECTAIMK 110 3a04HON GopMe 00yueHus: 3a4eT Ha 1 kypce Bo 1
ceMecTpe.

3. Conep:xkaHue U CTPYKTYpPa TUCHUIIUHBI (MOTYJIs1)

Ounasn ¢hopma odyuenusn

N HaumeHoBaHue TeM H/HIU O0bem aucuMIIMHBI (MOAYJIA), Yac. ®opma
n/n pasiesios Bcero KonrakTHas padora TeKyIlero
00yYaoIIuXxcs ¢ KOHTPOTIS -
ycneBaeMoCcTu**,
npemnoaaBartejiemM CP np0Me)KyT0‘lﬂoifl
o BUJaam y‘leﬁHbIX 3aHATHH aTTecTanum™**
I JIP 3 KC
P
Tema 1 | Basic definitions in 6 3 3 o)
Public Administration
Tema 2 | Separation of powers 6 3 (0)
Tema 3 | Systems of government. | 6 3 0)
Tema 4 | Civil Service and its 6 3 3 o)
history. Corruption in
Civil Service.
Tema 5 | Strategic management. 6 3 0)
Tema 6 | Decision-making in 6 3 3 o
Public Administration.
Tema 7 | Negotiating. Cross- 6 3 3 o
cultural negotiating.
Tema 8 | PR in Public Service. 6 3 3 0)
Tema 9 | Public Service reformin |6 3 3 (0)
Great Britain
Tema 10 | Local Government in 6 3 3 0)
Great Britain.
Tema 11 | Recruitment of civil 6 3 3 (o)
servants in Great Britain
Tema 12 | Career in Civil Service of |6 3 3 0)
Great Britain
IIpomexyTouHas arTecTanus 3a
Bcero: 72/ 2 36 36
3.e




Ouno-3aounasn hopma odyuenusn

Ni HaumenoBanue TeM H/MJIH O0bem aucuMIJIMHbI (MOAYJIA), Yac. ®opma
n/n pasiesoB Bcero KonTtakTHas padoTa TeKymiero
00yYarouuxcs ¢ KonrpoH o
ycueBaeMoCTu ™ *,
npenojasareJsieM CP TPOMesKy TOHHOI
mo BUaAam y‘leﬁﬂblx 3aHATHH aTTecTaluu™**
a JIP m3 KC
P
Tema 1 | Basic definitions in 9 4 5 (0)
Public Administration
Tema 2 | Separation of powers 5 5 [0)
Tema 3 | Systems of government. |4 4 (0)
Tema 4 | Civil Service and its 5 5 (0)
history. Corruption in
Civil Service.
Tema 5 | Strategic management. 5 5 0)
Tema 6 | Decision-making in 9 4 5 (0]
Public Administration.
Tema 7 | Negotiating. Cross- 4 4 (0]
cultural negotiating.
Tema 8 | PR in Public Service. 4 (0)
Tema 9 | Public Service reformin |4 (0)
Great Britain
Tema 10 | Local Government in 5 5 (0)
Great Britain.
Tema 11 | Recruitment of civil 9 4 5 (0]
servants in Great Britain
Tema 12 | Career in Civil Service of |9 4 5 (0)
Great Britain
IIpomexyTouHas arTecTanus 3a
Bcero: 7212 32 40
3.
3aounaa hopma obyuenun
N¢ HammeHoBaHMe TeM U/ MJIH O0beM aUCUMIJIMHBI (MO1YJIsA), Yac. ®opma
n/n pasjeJion Bcero KonTakTHas padoTa TEKyLIero
0ByuatommXCs ¢ BA—
npemnogaBaTesiemM Cp TPOMEIKY TOUHOI
N0 BUIAM Y4eOHBIX 3aHATHI aTrrecTanuy® **
J JIP m3 KC
P
Tema 1 | Basic definitions in 6 2 4 (0]
Public Administration
Tema 2 | Separation of powers 6 2 4 (0)
Tema 3 | Systems of government. | 6 2 4 (0)
Tema 4 | Civil Service and its 6 4 (0)
history. Corruption in
Civil Service.
Tema 5 | Strategic management. 6 4 (0)
Tema 6 | Decision-making in 6 4 (0]
Public Administration.
Tema 7 | Negotiating. Cross- 6 2 4 o

cultural negotiating.




Tema 8 | PR in Public Service. 6 4 (0]
Tema 9 | Public Service reformin |6 2 4 (o)
Great Britain
Tema 10 | Local Government in 2 2 0)
Great Britain.
Tema 11 | Recruitment of civil 6 2 4 (o)
servants in Great Britain
Tema 12 | Career in Civil Service of |6 2 4 (o)
Great Britain
IIpoMexyTouHas arrecTarnus 4 3a
Bcero: 72/2 24 44
3.e
lpumeuanue:

kypcosvie npoexmui (KII), xypcosvie pabomwer (KP), koumponvuvie pabomer (K), onpoc (O),
mecmuposanue (T), konnoxeuym (Kon), acce (3c), pechepam (Pegh), oucnym (/) sxzamen (Ok3), 3auem (3a), 3auem
¢ oyenxoti (3a0) u Op.

Conep:xanue TMCUMILUIUHBI (MO1YJIs1)
Tema 1. Basic definitions in Public Administration
The theme describes the main terms and notions of public administration. The history of development of state from
classical antiquity till modern society is given.
Practical task: Writing a report: Principles of bureaucratic organization.
Tema 2. Separation of powers
The theme explains the mechanism of separation of powers and gives the detailed description of how this mechanism
works. The theme shows other variants of organizing a democratic system of governance such as “fusion of power” and “mixed
systems”.
Practical task: Writing a report: “Various models around the world”.
Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.
Tema 3. Systems of government.
The theme reaveals the main features of federalism, confederation and unitarization, analyses the diferrence and
advantages of each system of government.
Practical task; write a magazine article about “Aristotle and his thery of forms of government”.
Tema 4. Civil Service and its history. Corruption in Civil Service.
The theme describes the term “civil service” and gives a glimpse of its history. The theme explains the factors that may
cause corruption and offers the ways to prevent it.
Practical task: Writing an article: “The ways of combating corruption in Civil Service”
Role-play: Round table: “The strongest suctions against corruption”
Tema 5. Strategic management.
The theme defines the term “strategy” and explains the use of the term in managerial practice. The theme analyses the
process of strategic management and strategic thinking.
Practical task: Writing a report about effective strategic management process.
Tema 6. Decision-making in Public Administration.
The theme describes decision-making as a focus for public administration theory and research. The theme gives
considerable attention to the particularities of political and technical decisions and stresses the importance of IT decisions.
Practical task: Get ready for the interview: Decision-making in modern world.
Tema 7. Negotiating. Cross-cultural negotiating.
The theme introduces negotiating skills and styles. The theme defines approaches to cross-cultural negotiation.
Practical task: Think of the problem to discuss. Read out your infiormation files. Identify your priorities and work out
your strategy and tactics at negotiation.
Tema 8. PR in Public Service.
The theme reveals the origin of the term “public relations” and gives a valuable insight into the nature of this complex
organization.
Practical task: Round table: The role of PR in modern political competition.
Tema 9. Public Service reform in Great Britain
The theme explains the reasons that caused the changes and necessity of reform in Civil Service of Great Britain and
gives a glimpse of experience in this field in other European countries.
Practical task: Write an article on “Reforms in Civil Service in Russia. Problems and challengers.”
Tema 10. Local Government in Great Britain.
The theme presents the system of local government in Great Britain, its structure, aims and functions. The future
development of local government in U.K. is also considered. Practical task: Write an essay on local government in Russia.
Tema 11. Recruitment of civil servants in Great Britain
The theme reveals the principles of selection, their advantages and disadvantages. Practical task: Make up questions to
the Head of Human Resource department of Ministry for foreign Affairs about the selection procedures and demands to
candidates.




Tema 12. Career in Civil Service of Great Britain

The theme describes how civil servants make their career and explains the advantages of such career. The importance

of civil servant career is stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career in the Public Service in Russia in comparison with

Civil Service of Great Britain.

4. MatepuaJjbl TeKyLlero KOHTPOJIsl ycleBaeMOCTH 00y4aomuxcs u
(oH1 OLIEHOYHBIX CPEACTB MPOMEKYTOUHOM aTTECTALMHU 1O JUCHUIIMHE (MOAYJII0)

4.1. @opMbl U MeTOAbI TEKYUIEr0 KOHTPOJIA YCINEBAEMOCTH OOY4YAIONIUXCHA U

HpOMe)RyTOqHOﬁ aTTeCTalum.

4.1.1. B xoae peamuzanuu aucuuniauubl b1.B.O/1.2 /les10Boii MHOCTPAHHBINH S3BIK
HCIOJb3YIOTCH CJIeIYI0IHMe MeTO/Ibl TeKYIIero KOHTPOJISA yCIeBaeMOCTH 00y4aK0IIHUXC:

Tema MeTo/1bl TEKYIIETO KOHTPOJIS

yCIIEBAEMOCTHU
Basic definitions in Public Administration Ormpoc
Separation of powers Onpoc
Systems of government. Ormpoc
Civil Service and its history. Corruption in Civil Service. Onpoc
Strategic management. Onpoc
Decision-making in Public Administration. Ormpoc
Negotiating. Cross-cultural negotiating. Onpoc
PR in Public Service. Ormpoc
Public Service reform in Great Britain Ornpoc
Local Government in Great Britain. Ormpoc
Recruitment of civil servants in Great Britain Omnpoc
Career in Civil Service of Great Britain Omnpoc

4.1.2. Jxk3aMeH (3a4eT) NPOBOAUTCA C MNpPHUMEHEHHEM CJeAyIIIMX MeTOl0B

(cpencts):
YcrHas ¢popma.

4. 2. MaTepuaJibl TEKYIIET0 KOHTPOJISI YCIIEBA€MOCTH 00y4YaIOIINXCS.

THnoBbIE OLIEHOYHbIE MaTepuaJbl 110 TEME 1

Bonpocs! 115 onpoca:
1. The main terms and notions of public administration.

2. The history of development of state from classical antiquity till modern society is given.

3. Principles of bureaucratic organization.

THnoBbIE OLICHOYHbIE MaTepuaJbl 10 TEME 2

Bonpocs! pus onpoca:

1. The mechanism of separation of powers and gives the detailed description of how this mechanism works.
2. Organizing a democratic system of governance such as “fusion of power” and “mixed systems”.

3. Separation of powers vs. Fusion of powers.
TunoBble OLlEeHOYHbIE MATEPUAJIBI 11O Teme 3
Bonpocs! s onpoca:

1. The main features of federalism, confederation and unitarization.

2. Analyses the diferrence and advantages of each system of government.

3. Aristotle and his thery of forms of government.
TunoBble OLleHOYHbIE MAaTePUAJIbI 110 TeMe 4
Bomnpocs! a5 onpoca:

1. The term “civil service” and gives a glimpse of its history.

2. The factors that may cause corruption and offers the ways to prevent it.

3. The ways of combating corruption in Civil Service
TunoBbie OleHOYHbIE MATEPUAJIBI 110 TeMe S




Bonpocs! nus onpoca:
1. The term “strategy” and explains the use of the term in managerial practice.
2. The process of strategic management and strategic thinking.
3. Effective strategic management process

TunoBble OLlEeHOYHbIE MATEPUAJIBI 110 TeMe 6

Bonpocs! 115 onpoca:
1. Decision-making as a focus for public administration theory and research.
2. Attention to the particularities of political and technical decisions and stresses the importance of IT decisions.
3. Decision-making in modern world

Tunosble OLICHOYHbIC MaTE€pPHUAJbI 110 TEME 7

Bomnpocs! ais onpoca:

1. Negotiating skills and styles.
2. Approaches to cross-cultural negotiation.

TunoBble OLlEeHOYHbIE MATEPUAJIBI 110 TEME §
Bonpocs! 115 onpoca:
1. The origin of the term “public relations” and gives a valuable insight into the nature of this complex
organization.
2. Therole of PR in modern political competition
TunoBble OLleHOYHbIE MATEPUAJIBI 110 TEME 9
Bonpocs! 115 onpoca:
1. The reasons that caused the changes and necessity of reform in Civil Service of Great Britain and gives a
glimpse of experience in this field in other European countries.
2. Reforms in Civil Service in Russia. Problems and challengers
TunoBblie oLleHOYHBIE MaTepHuabl MO Teme 10
Bomnpocs! ans onpoca:
1. The future development of local government in U.K. is also considered
2. Local government in Russia
Tunosslie oleHOYHBIE MaTepHaJbI 10 TeMe 11
Bonpocs! s onpoca:
1. Resource department of Ministry for foreign Affairs about the selection procedures and demands to
candidates.
2. The principles of selection, their advantages and disadvantages
TunoBblie OLleHOYHbIE MAaTEePHUAJIBI IO TeMe 12
Bonpocs! 11 onpoca:
1. How civil servants make their career and explains the advantages of such career

2. Advantages and disadvantages of career in the Public Service in Russia in comparison with Civil Service of
Great Britain.

4.3. OueHo4HbIe CpeaCcTBA I IPOMEKYTOYHOM aTTecTaluH.

4.3.1. ®opmMupyemMbie KOMIIETEHIIUH

Kon Haumenosanue Koz srama ocBoeHus Haunmenosanue 3Tama
KOMIIETEHIINN | KOMIIETEHIUN KOMIIETEHITHN OCBOEHUS KOMIIETEHIINU
[1IK-4 CIIOCOOHOCTBIO I1K-4.1 Cr1ocoOHOCTEH 0CO3HABaTh U

BBISIBJISITH, TPECEKaTh, OTCTaMBaTh 3HAYUMOCTD
packpbIBaTh U YBOXXHUTEIHLHOTO OTHOIIIECHUS
paccieoBaTh K IpaBy W 3aKOHY,
MIPaBOHAPYIICHHUS U OCYIIECTBIISATH TPABOOXPaAHY
MPECTYIUICHUS B KOHKpETHOU chepe
npodeccHoHaANBHOMI
JIEITENHLHOCTH

4.3.2 TunoBble OLCHOYHBIE CPEICTBA
Bonpocs! aJst moBegeHNsl IPOMEKYTOYHOM aTTecCTAMM:
1. The main terms and notions of public administration.
2. The history of development of state from classical antiquity till modern society is given.




18.
19.
20.
21.

22.
23.

24.
25.
26.
217.

28.
29.
30.
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Principles of bureaucratic organization.

The mechanism of separation of powers and gives the detailed description of how this mechanism
works.

Organizing a democratic system of governance such as “fusion of power” and “mixed systems”.
Separation of powers vs. Fusion of powers.

The main features of federalism, confederation and unitarization.

Analyses the diferrence and advantages of each system of government.

Aristotle and his thery of forms of government.

. The term “civil service” and gives a glimpse of its history.

. The factors that may cause corruption and offers the ways to prevent it.

. The ways of combating corruption in Civil Service

. The term “strategy” and explains the use of the term in managerial practice.

. The process of strategic management and strategic thinking.

. Effective strategic management process

. Decision-making as a focus for public administration theory and research.

. Attention to the particularities of political and technical decisions and stresses the importance of IT

decisions.

Decision-making in modern world

Negotiating skills and styles.

Approaches to cross-cultural negotiation.

The origin of the term “public relations” and gives a valuable insight into the nature of this complex
organization.

The role of PR in modern political competition

The reasons that caused the changes and necessity of reform in Civil Service of Great Britain and
gives a glimpse of experience in this field in other European countries.

Reforms in Civil Service in Russia. Problems and challengers

The future development of local government in U.K. is also considered

Local government in Russia

Resource department of Ministry for foreign Affairs about the selection procedures and demands to
candidates.

The principles of selection, their advantages and disadvantages

How civil servants make their career and explains the advantages of such career

Advantages and disadvantages of career in the Public Service in Russia in comparison with Civil
Service of Great Britain.

HIxkana oueHNBaHHUA.

IHoka3zaTenu Kpurepun Ounenka
OlLIeHUBAHMS OlLleHUBAHMS
3HaHus OOyuaromuiicss CBOOOJHO  BIAACET  3HAHUSIMHU 3a4TEHO

npeaycMmotpenusiMu - [1K-4.1.  Jlaer monHBIE U
pa3BepHYTbIE  OTBEThI, Ha  JOIOJHHUTEIIbHBIC
BOIIPOCHI.

Bonbmas yacte 3HaHui npemxycmorpenHbix [1K-4.1 HE3a4YTEHO
HE YCBOEHA, CYIUECTBCHHBIC 3aTPyJHEHUS B
apryMeHTalllH BBIBOJOB.

YmMmenus OOyuaromumiicsi CBOOOJHO  BJIaJilec€T  YMEHUSIMH 3a4TEHO
npenycmorpennsiMu 11K-4.1.
Bonbmas yacte ymenuit npeaycmorpenssix 11K-4.1 HE3a4YTEHO
HE YyCBOEHa, OOyyalomuics He MOXeT HX
MIPOJIEMOHCTPUPOBATD.

Hasrikn OOyuaromumiicsi CBOOOJHO  BJaJCET HaBBIKAMHU 3a4TEHO

npeaycMmotpeHHbiMu [1K-4.1 u MoXeT nmpUMEHUTh
UX Ha MPaKTHKE.
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Bbonbas yacte HaBBIKOB IpeycMoTpeHHbIX [1K-4.1 HE3a4TEeHO
HE YCBOEHA, OOydaroUIMiics HE MOXXET NPUMEHUTH
HaBBIKM Ha MPaKTHKE.

4.4. MeTonnueckne MaTepuaJibl
BrimonHeHne BceX 3alaHMi TEKYIIEro KOHTPOJS SIBISETCS O00A3aTeNbHBIM JJIs BCeX OOy4aroluxcs.
OOyuaroniuecsi, He BBIIIOJIHUBILUE B II0OJIHOM 00BbEME BCE 9TH 3a7aHusl, HE JOMYCKAIOTCS K c/laue 3a4eTa.
OueHka 3HaHHUH, yMEHHI, HABBIKOB MIPOBOJIUTCS HA OCHOBE 0aJUIbHO-PEHTUHIOBOW CHCTEMBI.
25% u3 100% (nmu 25 Gamwtos u3 100) - BKag B HTOTOBYIO OLCHKY IO pe3yibTaTaM 3adera;
25% n3 100% (wmm 25 6amnoB n3 100) - BKIax Mo pe3ynabTaTaM BBIIOJHEHUS KOHTPOJIBHBIX JOMAIIHUX
3aJIaHHI;
25% n3 100% (umu 25 6amros n3 100) - BKiman mo pesyspTaTtaM MOATOTOBKH pedepara;
25% n3 100% (umu 25 6amros n3 100) - BKIag mo pe3ysibTaTaM ydacTHs B IPAKTUYECKUX 3aHATHAX.
[ITkana mepeBoga OLEHKH U3 MHOTOOAIIBHOM CHCTEMBI B OMHAPHYIO:
Illkasa mepeBoia OLEHKH U3 MHOTOOAJIBHOM CUCTEMbI B OMHAPHYIO:
—  OIICHKA «HE 3aUTCHO» BBICTABIISIETCS, €CIIM CTYAEHT Habpai ot 0 1o 49 Gayuios;
—  OLEHKa «3a4TeHO» BBICTABIISIETCS, €CIU CTyJeHT Habpan 50 no 100 Gamios;
— 100 GamnoB BBICTaBIISICTCS MPU YCJIOBUH BBIIIOJIHEHUSI BCEX TPEOOBaHWil, a Takke NpH 00s3aTeIHHOM
MPOABJICHUN TBOPUYCCKOI'O OTHOMICHUA K MNPECAMETY, YMCHUN HAXOJUTHh OPUTHHAJIBHBIC, HC COACPKAIUCCH
B y4eOHMKax OTBETHl, YMEHHHM padoTaTh C HCTOYHHKAMH, KOTOPBIC COJEP)KaTcs IOMOTHUTEIBHON
JIUTepaType K Kypcy, YMEHHH COCIOWHSATH 3HAHMSA, ITOJYUCHHBIE B JAaHHOM Kypce CO 3HAHUSIMHU APYTHX
JVCIUIIIHH.
K cmaue 3adera momyckaroTcs oOydaromuecsi, HaOpaBmue He MeHee 50 OamaoB MO0 WTOTaM TEKyIIEH
arrecranyu. OIeHKa MPOMEXYTOUHON aTTECTallH M0 AUCIHUILUIMHE IPOCTABIAETCS B MPHIIOKEHHE K TUTIIOMY.

5. MeTounquKne YKazaHnusd Jisd oﬁyqalomnxm 110 OCBOCHHUI0 NTUCHHUITJIMHbI
(MoayJis)

[Ipuctynas K HM3y4EeHHIO AWCIUIUIMHBI, HEOOXOIUMO B TEPBYIO OUYepeAb O3HAKOMHUTHCS COAEpKaHHEM
PITJ. Jlekuuu ummeroT 1enbl0 JaTh CUCTEMATU3UPOBAaHHBIE OCHOBBI HayyHbIX 3HaHUU. [IpakThueckue 3aHATHS
MPOBOJATCA C IENIBI0 YITyONeHUs W 3aKpeIuIeHHs 3HAaHUM, IOJydeHHBIX Ha JIEKIUSIX M B Ipolecce
CaMOCTOATENBHOM PaOOThI HaJl HOPMATUBHBIMU JIOKYMEHTAaMH, y4eOHOH 1 HaydHOI IuTepaTypo.

Pabora ¢ y4eOHOW W HAy4YHOH JHTEpaTypOd SBISAETCS TJIABHOW (POPMOH CaMOCTOATENBHOW PabOTHI U
HeoOXo/mMa IpH MOJAr0TOBKE K YCTHOMY OIIPOCY HA NMPAKTHYECKHUX 3aHATHSX.

Ona BKIIOYaeT MNPOPabOTKYy JIEKIMOHHOTO Marepuana. KOHCHEKT JIeKIMM JOJDKEH COJepiKaTh
pedepaTuBHYI0 3amKECh OCHOBHBIX BOIPOCOB JIGKIMH, TIPEIUIOKEHHBIX IIperojaBaTreneM cxeM (Ipu WX
JIEMOHCTpANuy), , BEIBOJBI 10 KaXJO0My BONpocy. KOHCHEKT NOJbKeH OBITh BBHINOJHEH B OTAEIBHOHN TETpaau Io
npeamery. OH 1OMKEH OBITh aKKypaTHBIM, XOPOIIO YHTAaeMBIM, HE COJIEpXaTb HE OTHOCAILIYIOCA K TeMe
MH(QOPMALIUIO WIH PHCYHKH.

KoHcriekTsl Hay4HOM NnHTEpaTypsl NPH CAMOCTOSTENBHONH IOATOTOBKE K 3aHSATHAM JOJDKHBI OBITh
BBINOJIHEHBI TaK)Ke aKKypaTHO, COJEpKaTh OTBETHI HAa KAXKABIM ITOCTABJICHHBIM B TeME BONPOC, UMETh CCBHUIKY Ha
MCTOYHHMK MH(pOPMAIMU C 00s3aTeNbHBIM yKa3aHHEeM aBTOpa, Ha3BaHHS M ToJia M3JaHusl UCIOJIb3YeMOil Hay4qHOM
nutepatypsl. KoHCTIEKT MOXKeT OBITh OMOPHBIM (COAEpIKaTh JMIIh OCHOBHBIE KIIIOYEBBIC MO3UINH), HO MPU 3TOM
TIO3BOJISIOIIMM JaTh ITOJHBIA OTBET MO BONIPOCY, MOXET OBITh MOpOOHBIM. OOBEM KOHCIIEKTa ONpe/IesieTCs CaMUM
CTYACHTOM.

B npouecce paboTsl ¢ yueOHOM 1 HAyYHOH JIMTEpaTypoil 00yUaroUIHHCs MOXKET:

- JIe7aTh 3alliCH 110 XOJAy YTEHHs B BUJE INPOCTOrO WM pPa3BEPHYTOTrO IUIaHa (co3aaBaTh IepedeHb
OCHOBHBIX BOIIPOCOB, PACCMOTPEHHBIX B HCTOUHHKE);

- COCTaBIATh TE3WCHl (IIMTHPOBAHME HAWOOJEe BAXHBIX MECT CTAaThH WM MOHOTpadu, KOPOTKOE
M3JI0KEHHE OCHOBHBIX MBICTICH aBTOPA);

- TOTOBHUTH aHHOTAINH (KpaTKoe 0000IIeHre OCHOBHBIX BOIIPOCOB PaOOTHI);

- CO3/1aBaTh KOHCIEKTHI (Pa3BEPHYTHIC TE3UCHI, KOTOPEIE).

Paboty c muteparypoil crnemyeT HaumHaTh C aHanuza PIIJ[, B KOTOpoOW TMepedYuciieHbl OCHOBHAs,
JIOTIONTHUTENIbHAS JINTEpaTypa, HOPMAaTUBHO-TIPABOBBIE AKTHI.

CamocrosrensHas pabora

Meroauyeckne yka3aHWs 10 OpraHM3allid BHEAYJIUTOPHOM CaMOCTOSTENbHOM paboThl Ha 3aHATHH
CIOCOOCTBYIOT OpIaHHM3allMK MOCJIEA0BATEIIFHOIO H3YyUSHHsS Marepualla, BBIHECEHHOTO Ha CaMOCTOSTELHOE
OCBOEHHE B COOTBETCTBHH C IIPOrPaMMON Yu4eOHON TUCLIUIIHHBL.

CamocrositenibHasg paboTa Kak BHJ JAEATEIbHOCTH OOydaromlerocsi MHororpaHsa. B kauectBe Qopm
IpeJIaraloTcs:

- paboTa ¢ Hay9HOH M y4eOHO# ITuTepaTypoii;
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- Oosee riry0OKO€e U3y4eHHE C BOIPOCAMU, N3y4aeMbIMH Ha MPAKTHYECKNX 3aHATHUSIX;

- IOJIrOTOBKA 3K3aMEHY WJIM 3a4eTy;

3amaun caMOCTOSITETBHOM PabOTHI:

- oOpeTeHHE HABBIKOB CaMOCTOSITEIILHON Hay4YHO-MCCIEOBATENbCKOW pabOThl Ha OCHOBAaHMH aHAIHM3a
TEKCTOB JIUTEPATyPHBIX HICTOYHUKOB M MPUMEHEHHS PA3INIHBIX METOJIOB UCCIIECOBAHNS;

- BEIpaOOTKa YMEHHS CaMOCTOSATENHHO U KPUTHIECKH MOJXOJUTh K H3yJaeMOMY MaTepualy.

TexHOMOrNA CaMOCTOATENBHON pabOTHl AOJKHA 00ECHEYNBATH OBIAACHHE 3HAHWSAMH, 3aKpEIUICHHE U
CHCTEMaTH3aLNIO 3HAHWUH, POPMHUPOBAHUE YMEHUH M HaBBIKOB. ATIPOOMpPOBaHHAs

TEXHOJIOTUSl XapaKTepH3yeTCsi alrOpUTMOM, KOTOPBIH BKJIIOYAeT CIEAYIOIINE JIOTHYECKH CBSI3aHHBIC
JICHCTBUS 00YYAOIIETOCS

- YTeHHe TeKcTa (yueOHMUKa, TOCOOUs, KOHCIIEKTa JISKIHH);

- KOHCIIEKTUPOBAHHUE TEKCTa;

- COCTaBJICHUE MJIAHOB U TE3UCOB OTBETA.

6. YueOHas quTeparypa u pecypcbl HHGOPMAIHOHHO-TeIeKOMMYHUKAIIMOHHOM
cetn "UHTepHeT", BKIIOYAS NepeYeHb Y1eOHO-MeTOANYECKOro odecrneyeHust AJsi
CaMOCTOAITEILHOM padoThl 00y4YaroIuXxXcs 10 JMCHUILIHHE (MOAYJII0)
6.1. OcHoBHas nuTEpaTYpAa.

1. Bompockl COBpeMEHHOW JMHIBUCTUKH M METOJUKH OOYYEHHS WHOCTPAHHBIM
sI3bIKaM B IIKOJIE U By3€ [DIEKTpOHHBIN pecypc]: Marepuansl X MexayHapoaHOU
koHpepenimu FEELTA «Paznsuraem ropusonTsl. S3bik, Kynerypa, [lo3nanuey /
— Crossing Borders. Language, Culture, Cognition. 23-25 utons 2014 rona/ E.A.
AnaeBa [u ap.].— DIEKTpOH. TEKCTOBBIE NaHHbie.— KomcoMomnbck-Ha-AMype:
AMYpCKUI T'yMaHUTapHO-TIEIarOTMYECKU TOCYIapCTBEHHbI YHUBEPCUTET,
2015.— 172 c¢— Pexum poctymna: http://www.iprbookshop.ru/51783.html.—
3BbC «IPRbooks»

2. Koporkuna, U. b. AkajgemMuueckoe MUCHMO: TMPOIECC, MPOAYKT W TPAKTHKA :
yuebHoe nmocobue ais By3oB M3narensctBo IOpaiir, 2016 Pexxum poctyma:
https://biblio-online.ru/viewer/ASEA32DC-93EB-43A6-9475-
3A0FCF96A3D8#page/1.— DBC IOPAUT

6.2. /lononHuTenpHas JINTEPATYypA.

1. Timothy A. O. Endicott Law and Language // The Oxford Handbook of
Jurisprudence and Philosophy of Law Edited by Jules L. Coleman, Kenneth Einar
Himma, and Scott J. Shapiro 2013 DOl:
10.1093/0xfordhb/9780199270972.013.0022

2. Daniel DonoghueLawman’s Language: A Test Case in Digital Humanities // The
Oxford Handbook of Jurisprudence and Philosophy of Law Edited by Jules L.
Coleman, Kenneth Einar Himma, and Scott J. Shapiro 2015 DOI:
10.1093/0xfordhb/9780199935338.013.56

3. Nathaniel Hansen Experimental Philosophy of Language // The Oxford Handbook
of Jurisprudence and Philosophy of Law Edited by Jules L. Coleman, Kenneth
Einar Himma, and Scott J. Shapiro 2015 DOIl:
10.1093/0xfordhb/9780199935314.013.53

6.3. YuebHo-MeToauuecKoe obecreueHre caMoCTOATENbHOM padoThI.

1. Konkxoa M.K. CoBpeMeHHass METOIUKa COM3YyYEHUS MHOCTPAHHBIX S3BIKOB U
KyneTyp [Onexkrponnslii pecypc]/ Konxosa M.K., MBanoBa H.C., Caxunona
0O.1.— DnektpoH. TekctoBbie nanuabie.— CI10.: KAPO, 2011.— 200 ¢.— Pexum
nocryna: http://www.iprbookshop.ru/19985.html.— 3BC «IPRbooks»

2. MuxeeBa H.®. Meroauka mpenoiaBaHisi HHOCTPAHHBIX S3BIKOB [ DJICKTPOHHBIN
pecypc]: yuebHnoe nocobue/ Muxeea H.d.— DneKTpoOH. TEKCTOBBIE JaHHBIE.—
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M.: Poccuiickuii yHHBEpPCUTET IpyKObl HapomoB, 2010.— 76 C.— Pexum
nocryna: http://www.iprbookshop.ru/11443 . html.— 3BC «IPRbooks»

6.4. HopMatuBHbIE TPaBOBBIE IOKYMEHTHI.

1. Koncrutyuusa Poccuiickoii @enepanuu (IIpUHITa BCEHAPOAHBIM T'OJIOCOBAaHUEM
12.12.1993) (¢ yueroM moOMpaBOK, BHECEHHBIX 3akoHamMu P® o mompaBkax kK
Koncturynuu P® ot 30.12.2008 N 6-®K3, or 30.12.2008 N 7-®K3, ot
05.02.2014 N 2-®K3, ot 21.07.2014 N 11-®K3) // OdunuanbHblii HHTEPHET-
nopTan npaBoBoi nuHpopmarmu http://www.pravo.gov.ru, 01.08.2014

6.5. InTepHeT-pecypchl.

WWW.NNIr.ru / — Poccuiickast HanroHaIbHAast OMOIMOTEKA
WWW.NNS.ru / — HarmoHasHast SIIeKTpOHHAs OUOIHOTEKA
WWW.ISi.ru / — Poccuiickas rocyapcTBeHHas OHOIMOTEKA
http://www.consultant.ru / — KorcyasTaHT Mmitoc
http://www.garant.ru / — Tapant

https://biblio-online.ru/ — 9BC IOpaiit
https://e.lanbook.com/ — OBC Jlaub
http://www.iprbookshop.ru/ — 95C IPRbooks

N~ E

1. MaTepI/IaJIbHO-TeXHI/I‘leCKaﬂ 6333, I/IH(l)OpMaIII/IOHHBIe TEXHOJO0I'UH,

NnporpamMmMHoe odecrneyeHne U HHPOPMALMOHHBbIE CTIPABOYHbIE CHCTEMBI
Hnst  oOecrieueHnss oOydeHHMsS CTYICHTOB IO JAWCHUIUIMHE AKaJeMusl pacrojaraeT —cie-ayromen
MaTepuanbHO-TEXHUYECKOH 0a30ii:
JICKIIMOHHBIMH ayJIUTOPHUSIMH, 000PY/I0BaHHBIMH BUICOIIPOCKIIMOHHBIM 000PY/I0BaHUEM ISl IPE3CHTALIUH,
CpeICTBaMH 3BYKOBOCIIPOM3BEICHNS, SKPAaHOM M UMEIOIINE BBIXOA B ceTh VIHTEpHET;

ayIUTOPUSAMH JUI1 TIPOBENCHHSA TPAKTHUCCKUX 3aHATHH, OOOpPYIOBAaHHBIMH BHJCONPOCK-IHOHHBIM
0o0opyIoBaHHEM I MpPE3EHTAlMH, CPeICTBAMHM 3BYKOBOCIIPOHM3BEACHHS, SKPAHOM M HMEIOIINE BBIXOJ B CETh
WHTepHeT, a TakKe CIeNnaln3uPOBAHHBIM CUTYAIMOHHBIM IIEHTPOM JUTA POBEICHUS MPAKTHYECKUX 3aHITUH;

KOMIIBIOTEPHBIMH KJIACCAMH C KOMIUICKTOM JIMIICH3HOHHOIO IPOrpaMMHOro obecredeHus Microsoft
Windows 10 LTSB 1607, Microsoft Office Professional 2016.

«O0pazoBarenpHblid  moptam» PAHXwul'C, BriIfoYaromuil DIIEKTPOHHOE XpaHWIHIIE Hayd-HO-
00pa3oBaTeNbHBIX  PECYpcoB € BO3MOXKHOCTSMHM  yJalleHHOTO  JOCTyma Ha  0a3e  COBPEMEHHOTO
TEJICKOMMYHHKAIIHOHHOTO KOMILIEKCA.

ba3bl 1aHHBIX 3JIEKTPOHHBIX ITyONMKAIMH, JIEKTPOHHBIX NMEPHOANYECKUX M3JaHNUH Hay4-HOTO M y4eOHO-
MeTonndeckoro Hampasienus bubanoreku PAHXul C.

DJIEKTPOHHBIN KaTajaor U OUOIHOTEUHBIH (HOH/I.


http://www.nnir.ru/
http://www.nns.ru/
http://www.rsi.ru/
http://www.consultant.ru/
http://www.garant.ru/
https://biblio-online.ru/
https://e.lanbook.com/
http://www.iprbookshop.ru/

