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1. IlepeyeHs MIaHUPYEMBbIX Pe3y/IbTATOB 00y4eHHs 110 JUCHHUILINHE , COOTHECEHHBIX ¢
IVIAHMPYEeMBbIMH pe3yJIbTaTaMHU 0CBOeHHs 00pa30BaTe/IbHOI POrpaMMbl

1.1 Jucuunnuua b1.B.04.J1B.08.04

human resource management)
Y4ETOM JTarna:

VYnpasnenue yenoBeueckumu pecypcamu (International

oOecneunBaeT OBJIAACHUC CIICAYIOIIHUMU KOMIICTCHIUAMU C

SHAHUA TCOPHUU

MOJXOI0B B

ACATCIIbHOCTH

YIpaBICHUS, YIIPABICHUS
MPOEKTaMH, CUCTEMHOTO,
[POrpPaMMHO-11€JIEBOTO

MEKTyHApOIHOM

Kon HanmMeHnoBaHue Kon HanmeHoBaHue JTana

KOMIICTCHIIMN |[KOMIICTCHIINU oTaria OCBOCHUAOCBOCHUS KOMIICTCHIINU
KOMIICTCHITUT

JIIK-4 Cnocob6en npumensats  [JI[1K-4.2 CnocoOHOCTh OCBaMBaTh

3HAaHUS 110 SKOHOMUYECKOMY
o0ecIeueHnIo yrpaBIcHUs
[IPOCKTAaMU B MEKyHapPOAHOU
NeSITeIbHOCTH.

1.2B PE3YJILTATE OCBOCHU A JUCIIUILIMHBI Y CTYJICHTOB JOJI?KHBI OBITh C(I)OpMI/IpOBaHBII

OTD/TD Kon JTamna Pe3ynbrarel 00yueHus

(mpu Hanuuuu npodcrangapra)/ | ocBoeHUs

TPYIOBbIE WU KOMIIETEHIIUU

npodheccuoOHAIbHbIE NSHCTBUS

y4acTBOBATh B pazpabotke| JAITK-4.2 Ha YpOBHE 3HAHMI: IEMOHCTPUPYET 3HAHUSA
CTpaTerui MEXTyHapOIHOTO o0mmx IIPUHLIUIIOB MIPOEKTHOTO
COTPYIHUYECTBA CTpaH 7| (hMHAHCUPOBAHUS

[PETHOHOB, pazpabaTbIBaTh Ha YpOBHE YMEHHIl: aHaTU3UPYyeT MpUMEpPbI
KOHIICTILIMY, IUIaHBI U TpaduKy CHEIIOK MPOEKTHOTO (hMHAHCUPOBAHUS
[pCaTn3aum HPOCKTOB H Ha YpPOBHE HABBLIKOB: BIaJc€T HAaBBEIKAMU
[IporpaMM (hMHAHCOBOT'O MOJICTIMPOBAHUSI POCKTOB

2. O0bem n MecTO AUCHMILIMHBI B cTpyKType OII BO

O0beM AUCHUIIIAHBI

O6mas tpymoemkocth b1.B.04.J1B.08.04
(International human resource management) cocTtaBiseT 2 3a4€THBIC €MHUIIBI, 72 Jaca.

KomnuectBo

AKaACMHUYCCKHUX 4YacCoOB,

BBIACICHHBIX Ha

VYrpaBrneHue 4YeloBEYECKUMHU pecypcamMu

KOHTaKTHYI0 paboTy ¢

IIPENo/AaBaTesIeM, COCTaBIAET 48 YacoB: JEKIUH — 16 yacoB, MpakTUYeCKue 3aHATUS — 32 yaca.
CamocrosTenpHas paboTa cocTaBiseT 24 Jaca.

MecTto nucuuniuubl B cTpykrype OII BO

b1.B.04./IB.08.04  VmpaBnenue uenoBedeckumu pecypcamu (International human resource
management) MpexycMOTpeHa Ha 3 Kypce B 6 cemecTpe.

b1.B.04./IB.08.04  VmpaBnenue denmoBedeckumu pecypcamu (International human resource
management)  BXOOUT B JAUCHUIUIMHBI MO BBIOOPY wYacTH, (opMupyeMoil ydacTHUKaMH
oOpasoBareabHbIX OTHOIIEHUN brioka 1 «luciuminabl (MOITYIIN ).

B conepxarenpHOM 1aHe auciuruimaa onupaetcs Ha b1.B.04.01 Teopus ynpasnenus (5
cemectp), b1.B.04.]IB.06.01 Vnpasnenue mnpoexkramu (5 cemectp), b1.B.04.71B.06.02
VYnpasnenue npoektamu U nporpammamu (Project and programme management) (5 cemecTtp),
b1.B.04./1B.06.03 IIpoekTHbIe pecypchl (5 cemecTp).

dopma MPOMexKyTOUHOM aTTeCTallMd B COOTBETCTBUU C YUEOHBIM IIJIAHOM — 3a4eT
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3. ConepskaHue M CTPYKTYPA THCHHUIINHBI

Ounasn ¢popma 006yuenusn

Ne m/m

HaunmenoBanmne tem

O0beM TMCUMILIHHBI, Yac.

H/WJIM pa3aesioB

Bcero

KonrakTHas padoTa o0y4arommxces ¢
npenojaBarejieM
10 BUJaM y4eOHbIX 3aHATHI

CP

®opMa TeKyLIero
KOHTPOJIA
ycreBaeMocTu* ¥,
MPOMEKYTOYHOM
aTTecTamuu***

Tema 1

TeopeTnyeckue OCHOBBI
YIIPABICHUS
YeII0BEYCCKHMH
pecypcamu
tepputopwuii. Theoretical
foundations of human
resource management in
territories

11

J JIP m | KCp
4 4

0]

Tema 2

Monenu YIpPaBJICHUS
4eI0BEYECKUMU
pecypcamu. Human
resource  management
models

Tema 3

Ilonxoapl K ynpaBiaeHUIO
YEII0BEYECKUMH

pecypcaMu TeppuTopuit/
Approaches to managing
human resources  of|
territories

Tema 4

Cuctema  ympaBieHHS
YeJI0BEUECKHUMU
pecypcamu.  OCHOBHBIC
TTOJICHCTEMBI
yIIpaBIICHUS
YeIIOBEYCCKIMU
pecypcaMu TeppUTOPUH.
Human resource
management system.
Main  subsystems  of]
territories ' human
resource management

Tema 5

DKOHOMUYECKUE METObI
VIIpaBICHUS
YEII0BEUECKUMHU
pecypcaM  TeppUTOpuii/
Economic methods of
managing human
resources of territories

10

Tema 6

[TomuTHKO-TIpaBOBHIC
METOJIBI YIpaBJICHUS
YeIIOBEYCCKIMU
pecypcam  TEppUTOPUIL.
Political and  legal
methods of managing
human  resources  of]
territories.

12

Tema 7

TeHIeHUNH 1 TOOXOIBI K
pa3BUTHIO METOJIOB
yIpaBIeHUs
YeJI0BEUECKUMU
pecypcaMu  TeppUTOPHIA/
Trends and approaches to

the development of]

12




human resource
management methods in
territories

[TpomexxyToUuHas aTTeCTaHs 3a

Bcero: |72 16 | 32| 24

Tlpumeuanue:
** — hopmul mexyugeco konmpons ycnesaemocmu: onpoc (0), pegpepam (P)
**% _ dhopmbl npomesicymounoti ammecmayuu. 3avem (3a).

Conep:xkaHue JMCHUTIMHBI
Tema 1 Teopernyeckue OCHOBBI  YNPAaBJEHHUS  YeJOBEYECKHUMH  pecypcamMu
Teppurtopuii.Theoretical foundations of human resource management in territories
OOBEKTHBHBIC TPEANOCHUIKH TOSIBICHUS TCOPUM YEIOBEUECKUX pecypcoB. Poinb M 3HaveHue
MPOIIECCHOTO, CHUCTEMHOTO M CHTYallMOHHOTO IIOAXOJa B PA3BUTHH TEOPUH YEIOBEUECKUX
pecypcoB. Crienuduka 4eI0BEYECKHX PECYpPCOB KaK OOBEKTa YIPABJICHUS B OTIMYHE OT BCEX
IpYyruX BHUAOB PECcypcoB (MarepualbHBIX, (PUHAHCOBBIX, HMH()OPMAIMOHHBIX U  Jp.).
YenoBeueckuid KamMTal, COLUMAIBHBIA KalHWTajl M 4YeJOBEYSCKHE PECypChl B HHTEPIPETALUU
OTEUECTBEHHBIX y4eHbIX. KoHIenuus ympaBieHHs YellOBeYeCKMMH pecypcamu. KoHmenius
OpPTraHU3aIlMOHHON KYJIBTYphl W €€ 3HAueHHWe IS TNPAKTHKH YIPABJICHUS YEIIOBEUCCKUMHU
pecypcamu.
Objective prerequisites for the emergence of the theory of human resources. The role and
significance of the process, system and situational approach in the development of the theory of
human resources. Specificity of human resources as an object of management in contrast to all
other types of resources (material, financial, information, etc.). Human capital, social capital and
human resources in the interpretation of domestic scientists. Concept of human resource
management. The concept of organizational culture and its significance for the practice of human
resource management.
Tema 2 Moaenu ynpasiieHus yejoBedyeckuMu pecypcamu. Human resource management
models
[TonsTHE MOZENN ¥ MOJICIMPOBAHUH B MEHE/DKMEHTE.
SImoHCKasi MOJIeNIb  yNpaBIICHHsI YEIIOBEUYSCKUMH pecypcaMu. [loBeieHYecCKHe MOJEIH:
VYcoBepiIieHCTBOBaHHE MPO(GECCHOHAIBHBIX HABBIKOB COTPYAHUKOB. YIIyYIICHHE MOTHBAIWH.
['mOkass mpomsBoAcTBeHHass cpena. JlucuuruimHa Ha mnpousBojacTBe. llepeHoc akieHTa Ha
KOMaHJIHY10 paboTy. Opranu3anoHHoe eAuHCTBO. Huskas Tekydects kaapoB. COTpyIHUYECTBO
MEX]y PYKOBOJCTBOM U TPYISITMHUCS.
AMepuKaHCKasi MOJETb YIpaBICHHUS YEIOBCUSCKUMH pecypcamu. [apBapackas MoOJeNb
yIpaBJICHUS] 4YeJIOBEYECKMMHU pecypcamu: Teopus 3amHTEepecoBaHHBIX JHIl. CHTyallMOHHBIC
¢dakToppl. Onenka >(PQPEKTUBHOCTH YMPaBICHUS YeOBEYECKMMH pecypcamu — monenb 4C
(pycckuii skBuBaieHT — 4K): KopropaTuBHas TpPEJaHHOCTb, KOMIIETEHTHOCTh, KOMAaHHAsI
COTJIACOBAHHOCTb, KOPIOpPAaTUBHASA Y3(PPEKTUBHOCTD C TOUKU 3PEHHUS 3aTparT.
OCOOEHHOCTH POCCHIICKOW MOJICTTH YIIPABJICHUS YEIIOBEYCCKUMU PECYPCAMH.

The concept of model and modeling in management.

Japanese model of human resource management. Behavioral models: Improving professional
skills of employees. Improved motivation. Flexible production environment. Discipline in the
workplace. Shift the focus to teamwork. Organizational unity. Low staff turnover. Cooperation
between management and workers.

The American model of human resource management. The Harvard model of human resource
management: stakeholder Theory. Situational factors. Human resource management performance
assessment-model 4C (Russian equivalent-4K): corporate loyalty, competence, team consistency,
corporate cost effectiveness.

Features of the Russian model of human resource management
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Tema 3 Iloaxonsl K ynpasJICHHI0 Ye/10BeYeCKMMH pecypcamu Teppuropuii/ Approaches to
managing human resources of territories

[Toaxoapl K pa3BUTHIO MEpPCOHANA: TPAJAULMOHHBIA U coBpeMeHHbIH. COBpeMEHHbIE KOHIIETILUU
pa3BUTHS NIEPCOHAJIA: KOHIEMIINA o0yyJaromieiicst opranuzamuu (Learning Organization Concept),
xopriopatuBHblil yHuBepcureT (Corporate University), ynpaienue 3HanusiMu (Knowledge
Management), ynpasnenue tanantamu (Talent Management).

dopMupoBaHME KaJAPOBOTO pe3epBa OpraHU3allMM: MOHATHE, OCHOBHBIE Ienu. CTpykrypa
KaJpOBOTO pe3epBa: CTPATerMYeCKUil pe3epB, OINEPAaTHBHBIA pe3epB, pE3EpPB MOJOMBIX
cneuuanuctoB (hi-po). Ilpeemuuxku u ay6nepsl. HeTpaguuuoHHblE HOAXOABI K Pa3BUTHIO
nepconana: «FISH» ¢punocodus, Sign spinning.

Approaches to personnel development: traditional and modern. Modern concepts of personnel
development: learning Organization Concept, corporate University, knowledge Management,
Talent Management.

Formation of the organization's personnel reserve: the concept, the main goal. The structure of
the personnel reserve: strategic reserve, operational reserve, reserve of young specialists (hi-po).
Successors and understudies. Non-traditional approaches to staff development: "FISH"
philosophy, Sign spinning.

Tema 4 Cucrema ynpaBjieHHsl 4e/IOBe4eCKMMH pecypcamu. OCHOBHbIE TOACHCTEMBI
yHpaBJ/IeHHsl 4eJiOBeYeCKHUMHU pecypcamu Teppuropuii. Human resource management
system. Main subsystems of territories ' human resource management

OpraHu3allMOHHOE MPOCKTHUPOBAHUE CUCTEMbI YIPAaBIECHUS YEOBEYECKUMH pPeCcypcamMHu:
MOHATHE, CTAINH, XapaKTePUCTHKA d3TamnoB. Llemn m QyHKIUHM YIpaBIeHHS YEIOBEUCCKUMHU
pecypcamu. OpraHu3alMoOHHasi CTPYKTypa CHUCTEMBl YIIPaBJICHUS YEIOBEYECKUMH PECYpPCaMHU.
KagpoBoe m JOKyMEHTAIIMOHHOE OOECIIeUYeHHE YIPaBIICHHUs YeJOBEYECKUMH pecypcamMH Ha
npeanpustud. HopmatuBHo-meToquueckoe obecrieueHre U MH(POPMALMOHHOE M TEXHHUYECKOE
o0ecITIeYeHrne CUCTEMBI YITPABIICHHS Y€TIOBEYECKIMHU PECypCamMH.

Organizational design of a human resource management system: concept, stages, characteristics
of stages. Goals and functions of human resource management. Organizational structure of the
human resource management system. Personnel and documentation support of human resources
management at the enterprise. Normative and methodological support and information and
technical support of the human resource management system.

Tema 5 JDxoHOMHYECKHEe MeTOAbI YNPABJICHUS] 4YeJO0BEYECKHMMH pecypcaM TeppHTOpHiA/
Economic methods of managing human resources of territories

YenoBeueckue pecypcbl Kak OOBEKT YHPABICHUS B YCJIOBUSX HWHHOBAIMOHHOW SKOHOMHUKH.
YHuBepcallbHbIC IPUHIUIIBI COBPEMEHHOTO MEXaHNW3Ma yIPABJICHHUS YeJI0BEYECKHUMHU pecypcaMu
(YYP). OObekTHBHBIE NMpeanochUiku (opMupoBaHus HOBBIX Mozened YUP. Ympasnenue mo
pe3ynbTataM. YTpaBieHHWE IOCPEJICTBOM MOTHBAIMHA. PamModHOe yrpaBlieHHE. YIpaBICHHE
MIOCPENICTBOM JienerupoBanus. Mogens ympasienus bag-I'apuOyprckas. IlaprucunaruBHoe
yrpasiienue. [Ipennpunumarensckoe ynpasieHue. [IpuHuunsl coBpeMeHHoM KoHuenuuu Y UYP.
Metoapl MOCTPOECHUSI CHUCTEM YIIPABICHUS YEIOBEUSCKUMH pecypcamMH opraHuzanuu. L{ukin
MEHE/DKMEHTa YEJIOBEYECKUX pecypcoB H (YHKIHS MeHemkepa. KiacTepHsld momxon B
yIpaBJICHUH yIPABICHUS YEIIOBEUYECKUMH PECYPCaMU OpraHU3alHH.

Human resources as an object of management in an innovative economy. The universal
principles of the modern mechanism of human resource management (HRM). Objective
prerequisites for the formation of new HRM models. The management of the results.
Management through motivation. Framework management. management by delegation. The bad
Harzburg management model. Participatory management. Business management. Principles of
the modern HRM concept. Methods for building the organization's human resource management
systems. Cycle of human resource management and the function Manager. Cluster approach in
the management of human resource management of the organization.



Tema 6 IloauTHko-IpaBoBble MeTOAbI YNPaBJEHHSl 4YeJI0BeYeCKMMHM pecypcaMm
Tepputopuii. Political and legal methods of managing human resources of territories.
[ToHsATHS «cTpaTerusi yNpaBiCHHUsS YEIOBEUECKUMH pecypcamMu» M «IOJUTHUKA YIpaBJICHUS
YEJIIOBEUECKUMHU  pecypcamMu  (KagpoBas TOJMTHUKA)» opranm3anuu. OOmas cTparerus
OpraHu3allMM M CTpaTervs YNpaBJICHUS YEJIOBEUECKMMHU PECypcaMu: BapUaHTBl B3aMMOCBS3H.
OcHOBHBIE JTambl M OCOOCHHOCTH pPa3pabOTKH CTPATETHH YIPABICHUS YEIIOBEUYSCKUMHU
pecypcamu. Knaccuduxanuu crpareruii yrnpasieHHUs 4YeJI0BEUECKHUMHU PECypCaMH.
Crparterndeckne M OIEPAllMOHHBIC AaCIEKTHl B Pa3pabOTKe KaJpPOBBIX PEIICHUH B CHCTEME
ynpasienust UYP. OcHoBHble (akTopbl, OmpeAensiomue cTpareruto ynpasieHus YP.
Crparternueckoe ymHpaBiICHHE OpTaHU3aIMed KaK HMCXOAHAS NPEANOCHUIKA CTPATErHYeCcKOro
ynpasienus e€ YP.

The concepts of "human resource management strategy" and "human resource management
policy (HR policy)" of the organization. The overall strategy of the organization and the strategy
of human resource management: options for the relationship. The main stages and features of
developing a human resource management strategy. Classification of human resource
management strategies.

Strategic and operational aspects in the development of HR solutions in the HR management
system. The main factors that determine the control strategy of the Czech Republic. Strategic
management of an organization as a prerequisite for strategic management of its HR.

Tema 7 TeHaeHUMH W NOAXOAbl K Pa3BHUTHI0 MeETOJOB YNPaBJEHHS YeJ0BeYeCKUMH
pecypcamu tepputopuii/ Trends and approaches to the development of human resource
management methods in territories

AMUHHCTpAaTUBHBIE  METOJbl  yIpaBiieHUs  yenoBedeckumu  pecypcamu  (YUP)
OpraHU3allMOHHOE BO3JCHCTBUE; PACHOPSIUTENBLHOE BO3JEHCTBHME; NPHUKA3; PACHOPSLKEHUE,
yKa3aHWs ¥ WHCTPYKIMU. DKOHOMHUYEeCKHMe MeToabl YUP: marepuaiibHOE€ CTHUMYJIMpPOBaHUE U
ydyacThe B HPUOBUIAX 4epe3 MpHoOpeTeHre LEeHHbIX Oymar (akuui, oOnuranuii) opraHu3aluy.
ConmanbHo — ncuxonorndyeckue Metoasl YUP: coznanue TBopueckoil arMmocgepbl B KOJUIEKTUBE,
YIOBJIETBOPEHHE KYJIBTYPHBIX W JIyXOBHBIX moTpeOHOcTell. KomnudyecTBeHHbIE METOIbI
yrpasiieHus: YYP: «IpoayKT» KOJIMYECTBEHHOrO MOJIXOAA B YNPABJICHUHU, HAINPABICHHBIA HA
MOBBIIIIEHUE 000CHOBAHHOCTH NPUHUMAEMBIX YIIPaBICHYECKUX PEIICHUI.

Hemorpaduueckas cutyanus B PO (Ha nmpumepe kpast, obmactu, ropoaa). OCHOBHBIC MOJOKCHUS
nemorpaduueckoi noautukd P®. Tumbl BOCHIpOM3BOACTBA HACETECHHUS, UX XapaKTEPUCTHKA.
OCOOEHHOCTH COBPEMEHHOTO JTama BOCIPOW3BOJACTBA HAceNieHHs. TpynoBas MHTpaIus:
IPUYMHBIL, KJIacCU(UKAIU BUIOB U (POPM MUTPALIHH.

ConmanbHO-TPYIOBBIE OTHOIICHUS: ACTIEKTHI, 2JIEMEHTHI, XapaKTEPUCTHKA TUTIOB. PBIHOK Tpyza u
3aHsATOCTh. be3paboruua: ¢popmbl U xapakrepucTuku. OCOOEHHOCTH PEryIMpOBaHUE MPOLIECCOB
Ha PBIHKE TPyZJa B COBPEMEHHBIX YCIIOBHIX. MeXaHU3Mbl THOKOCTH POCCHHCKOTO PBHIHKA TPY/A.
Poccuiickast Monens pblHKAa TpylJa: OCHOBHBIE WHCTUTYLMOHAJbHBbIE W (DYHKIIMOHAJIbHBIC
XapaKTePUCTUKUA. ODKOHOMHYECKHE ©  COLUAIbHBIE TOCIEACTBHS  (DYHKIMOHHPOBAHUS
poccuiickoil MozienH pblHKa TpyAa. Bo3moxuble cuenapun MonepHuzanuu. Cucrema 3aIiuThl OT
6e3pabotunel 1 e€ BiausHue Ha YUP. OOpasoBarenbHas CTPYKTypa HACENEHUS U 3aHATHIX:
YPOBEHb, JWHAMMKa, ocobeHHocTu. HoBast mMonens oOpa3oBaHMs Kak oOpa3oBaHUS B TE€UEHHUE
*u3Hu. HanpaBneHus pa3BuTust poccuickoro npoheccruoHabHOTO 00pa30BaHusl.
Administrative methods of human resource management ( HRM): organizational impact;
administrative impact; order; order; instructions and instructions. Economic methods of HRM:
material incentives and participation in profits through the purchase of securities (shares, bonds)
of the organization. Socio-psychological methods of HRM: creating a creative atmosphere in the
team, meeting cultural and spiritual needs. Quantitative methods of HRM management: the
"product" of a quantitative approach to management aimed at improving the validity of
management decisions.

Demographic situation in the Russian Federation (using the example of a province, region, or
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city). Main provisions of the demographic policy of the Russian Federation. Types of population
reproduction, their characteristics. Features of the modern stage of population reproduction.
Labor migration: causes, classification of types and forms of migration.

4. MaTtepuaJbl TEKylIero KOHTPOJISA yCIIeBAeMOCTH 00y4aromuxcs U GOHJ OLeHOYHbIX
CPeACTB MPOMEKYTOUYHOI aTTecTAlMU MO JUCIUIINHE

4.1. ®opmMbl 1 METOIBI TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH U MPOMEKYTOYHOM aTTeCTaIl|H.
4.1.1. B xome peanmmzauuu mucummuinabl b1.B.04./1B.08.04 VYnpaBiieHUE YEIIOBEYECKUMU

pecypcamu (International human resource management) HCIIOJIB3YIOTCS CICIYIOIIHE METOJIbI
TEKYIIETO0 KOHTPOJISL YCIIEBAEMOCTH O0yYarOIINXCS:

Tema u/unu paznen Meronsl
TEKYILEro
KOHTPOJIS
YCIIEBAEMOCTH
Tema 1 TeopeTnueckue  OCHOBBI  YIIPABICHUS  YEIOBEUECKUMU orpoc
pecypcamu TEppUTOpUI
Tema 2 Mogenu ynpaBiaeHus: 4eJIOBEYECKUMU pecypcamMu OIpoc
Tema 3 [lonxompl K  yHpaBIEHUIO  4YEJIOBEYECKHMMH  peCypcaMu OIpoc
TEPPUTOPUIA
Tema 4 Cucrema yrpaBlIeHHsI YEJIOBEYECKMMU pecypcaMu. OCHOBHBIE OIpocC
IIOJICUCTEMBl  YINPABIEHUS  YEJIOBEYECKMMHU  pecypcaMu
TEPPUTOPHIL
Tema 5 OKOHOMHUYECKHE  METOJbl  YIPABICHUS  YEIOBEUECKUMU onpoc
pecypcaMm TeppUTOpUi
Tema 6 [TonuTukO-IpaBOBBIE METOABI YNPABIECHHUS YEIOBEUYECKUMU onpoc
pecypcam TeppUTOpUi
Tema 7 TenaeHUMM W TOAXOABI K PA3BUTHUIO METOAOB ympamieHus | Omnpoc, 3ammra
YEJIOBEUECKUMU PECYPCAMU TEPPUTOPHUI pedepata

4.1.2. 3adyer NpoBOIUTCS C MPUMEHEHUEM CIIEAYIOIIUX METOJOB (CPEICTB): B YCTHOHN (Qopme 1o
BOINPOCAM U 3a/IaHUSIM.

4.2. Marepuansl TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH.

[IpenogaBarenb ONEHUBAET YPOBEHb MOJTOTOBICHHOCTH OOYYAlOMIMXCS K 3aHATUIO IO
CJIEIYIOLUM ITOKa3aTeIIsIM:

- YCTHBIE OTBETHI Ha BONPOCHI MPETOAABATENS 110 TEME 3aHATHS,

- BBICTYIUIEHHE C JOKJIaZJaMH,

- ydacTue B 00CYXJA€HUHU JOKIIA0B.

Kpurepun onenuBanus 10KjIaa (B X01€e onpoca, JUCKYCCHH, 3allUThl pedepara):

- CTEIIEHb YCBOCHHUs IOHATHH U KaTErOpui 10 TEME;

- yMeHue paboTaTh C JOKYMEHTAIbHBIMU U JIMTEPaTypHbIMU HCTOYHUKAMU;

- TPaMOTHOCTb HU3JIOKEHHS MaTepuaa;

- CaMOCTOATENBHOCTh PabOThl, HATMYKME COOCTBEHHONW 00OCHOBAHHOM MO3HUIIHH.

Kpurepuu onenuBanus pedepara:

- YPOBEHb TEOPETHUUECKHUX 3HAHUH,

- CIIOCOOHOCTH OPHUEHTHUPOBATHCS B MPEJCTABIEHHOM MaTepuaie U BbIIEIATh IJIaBHOE,

- CIOCOOHOCTD JIeNIaTh BBIBOABI U apTYMEHTHPOBAHHO OTCTaMBaTh COOCTBEHHYIO TOUKY 3PEHUS C
OMOpPOM HA MPAKTUYECKYIO AESATEIBHOCTh, CTATUCTUYECKHUE TaHHBIE U TIP.,

- TPAMOTHOCTb, KyJIbTypa peuH,
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- COOTBETCTBUE TEXHUYECKUX TPEOOBAHUSM,

- cnava pedepara B yCTAaHOBJICHHBIN CPOK.

OneHka 3HaHUH, YMEHHI, HABBIKOB ITPOBOAUTCS HA OCHOBE OANTHbHO-PEUTHHTOBOM cuctemMbl 70%
u3 100% (70 6ammoB u3 100) - BkiIaa mo pe3ysibTaTaM MOCEIIAaeMOCTH 3aHSATHH, aKTUBHOCTH Ha
3aHATUAX, BBICTYIUICHUS C JOKIAJaMH, Yy4YacTUs B OOCYXKIEHHUSX JOKIQJ0B JIPYTHX
00y4JaroIINXCsi, OTBETOB Ha BOIMPOCHI MPETOAaBaTeNs B XOJE 3aHATHUS, 110 Pe3yJbTaTaM 3allUThI
pedepara.

HCT&J’IH:%&HI/I?I Oa/LI0B U KPUTCPHUH OLICHKU TCKYIICTIO KOHTPOJIA YCIICBAEMOCTH YTBCPKAACTCA HA
3aceqaHuM Kadeapsl.

Bonpocvl memwl 013 noocomosku k onpocam (Ouckyccusam) (memwvl O0OK1A008):
Tema 1 Teopernyeckue OCHOBBI YNPAaBJIEHHSl 4YeJOBEYECKHUMHU pecypcamMu TeppHUTOPHii.
Theoretical foundations of human resource management in territories

1. Ponmp m 3HaueHHWE MPOILECCHOTO, CUCTEMHOTO M CHTYAallMOHHOTO TIOAXO/a B Pa3BUTHU
TEOPHH YeJIOBEYECKHX PECypPCOB.

2. Cneunu¢uka YeIOBEYECKUX PECYpCOB KaKk OOBEKTa YIpPABICHHS B OTIMYHE OT BCEX
JPYTUX BUAOB PECypCcOB (MaTepuabHbIX, (UHAHCOBBIX, UH()OPMAIIMOHHBIX U JIp.).

3. UYenoBeueckuil KamuTajd, COLMAJIbHBIA KamuTal M 4YEJIOBEYECKHE PECYpChl B
MHTEpIpEeTallud OTEYECTBEHHBIX Y4eHbIX. KoHIenuus ynpaBieHUs 4YeIOBEUECKHMU
pecypcamu.

4. KoHuenuus opraHM3allMOHHON KyJIbTypbl M €€ 3HAueHHe I NPAKTUKU YIPaBICHHS
YEJIOBEYECKHMHU PEeCypCcami.

1. the Role and significance of the process, system and situational approach in the development
of the theory of human resources.

2. Specificity of human resources as an object of management in contrast to all other types of
resources (material, financial, information, etc.).

3. Human capital, social capital and human resources in the interpretation of domestic scientists.
Concept of human resource management.

4. The concept of organizational culture and its implications for the practice of human resource
management.

Tema 2 Moneau ynpabjieHusl YejoBedeckuMu pecypcamu. Human resource management
models

1. SInmoHckas MoJens yrnpaBiIeHUs YEJIIOBEYECKUMH PECYPCaMU.

2. AMepuKaHCKasi MOZENb yIPaBIECHUS YEIOBEUECKUMH PECYPCAMHU.

3. Ouenka 3((eKTUBHOCTHU YIIpaBICHUS YEJIOBEUECKUMHU pecypcamu — Mozienb 4C (pycckuit
skBuUBaNeHT — 4K): kopmopaTHBHas IpelaHHOCTb, KOMIIETEHTHOCTb, KOMaH/Has
COTJIACOBAHHOCTb, KOPIOpAaTHBHAS YPPEKTUBHOCTD C TOUKH 3PCHHUS 3aTpaT.

4. OcoOeHHOCTH POCCUICKON MOJIENIN YIIPABICHHS YeJIOBEUECKHUMHU PeCypcami.

1. Japanese model of human resource management.

2. The American model of human resource management.

3. Evaluating the effectiveness of human resource management-model 4C (Russian equivalent-
4K): corporate loyalty, competence, team consistency, corporate cost effectiveness.

4. Features of the Russian model of human resource management.

Tema 3 Iloxxoabl K yNpaBJIeHHI0 YeJIOBEYECKUMH pecypcamMu TeppuTopuii. Approaches to
managing human resources of territories
1. CoBpeMeHHblE  KOHUENIMM  Pa3BUTHS  IepcoHajla:  KOHILENUus  oOydaromencs
opranmzaiuu  (Learning Organization Concept), KOpHOpPaTUBHBIH  YHHUBEPCUTET
(Corporate University), ynpasinenue 3Hanusimu (Knowledge Management), ympaBieHue
tananTtamu (Talent Management).
2. ®opMHpOBaHHUE KAJIPOBOTO Pe3epBa OPraHU3AINHU: TIOHSITHE, OCHOBHBIE IIETIH.
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3. CrpykTypa KaJipOBOTO pe3epBa: CTpaTerMuecKuil pe3epB, ONEpaTUBHBIN pe3epB, pe3epB
Mostoapix creranuctoB (hi-po). [IpeemMunku u gyOnepsl.

4. HerpaguuuoHHbIe MOIX0bI K pa3Butuio nepconana: «FISH» ¢unocodus, Sign spinning.
1. Modern concepts of personnel development: learning Organization Concept, corporate
University, knowledge Management, Talent Management.
2. Formation of the organization's personnel reserve: the concept, the main goal.
3. structure of the personnel reserve: strategic reserve, operational reserve, reserve of young
specialists (hi-po). Successors and understudies.
4. non-Traditional approaches to staff development: "FISH" philosophy, Sign spinning.

Tema 4 Cucrema ynpasiieHHsl 4eJoBedeCKMMH pecypcaMu. OCHOBHBbIC NOACHCTEMBbI
ynpaBJjieHHsl YeJOBeUeCKHUMH pecypcamu Tepputopuii. Human resource management
system. Main subsystems of territories ' human resource management

1. OpraHu3zanoHHOE MPOCKTUPOBAHNE CUCTEMBI YIIPABJICHUS YEIOBEUSCCKUMH PECYPCAMU
Lenu u GpyHKIMU yTIpaBIeHHS YETOBEYECKMMHU PECypCaMH.
OpraHu3anuoHHas CTPYKTYpa CUCTEMBI YIIPABJICHUS YEIIOBEYECKUMHU PECYPCaMHU.
KaznpoBoe 1 JoKyMeHTaIIMOHHOE 00ecIedeHre YIIPaBICHUs YeTI0BEUECKUMU PeCypcamMu
HopmaruBHo-MeToquueckoe obecnieueHne ©W  HHOOPMAMOHHOE M TEXHHUYECKOE
o0ecreyeHne CUCTEMbI YIIPABICHUS YETIOBEUECKHUMHU PECypcamMH.
1. Organizational design of the human resource management system
2. Goals and functions of human resource management.
3. Organizational structure of the human resource management system.
4. HR and documentation support for human resource management
5. Normative and methodological support and information and technical support of the human
resource management system.

Nk

Tema 5 DxoHOMHYecKHe MeTOAbl YIPABJEHHS 4YeJOBEYECKHMH pecypcaM TeppUTOPHId.
Economic methods of managing human resources of territories
1. YenoBeueckue pecypchl Kak OOBEKT YIpPABICHUS B YCJIOBUSAX HHHOBALMOHHON
SKOHOMMKH.
2. VmpasieHue IO pe3yibraTaM. YIPaBJIE€HUE IOCPEICTBOM MoTuBauuu. PamouHoe
yIpaBiieHUE. YIPaBICHUE TOCPEICTBOM JEJIETHPOBAHMSL.
3. Mognens yIIpaBICHUS ban-T"api0Oyprckast. [TapTcunaTuBHOE yIIpaBJICHHE.
[IpeanpuanMarensckoe ynpasiaeHue. I IpuHiunel coBpeMeHHoN koHnenuu Y YP.
4. Meropl IOCTPOEHUS CUCTEM YIPABICHHSI YEIIOBEYECKUMU PECYpPCaMU OpraHU3aLUH.
5. KuacrepHslii DOIXOA B  YIPaBICHUM YIPABICHHS YEJIOBEUECKMMH pecypcamu
OpraHu3alHH.
1. Human resources as an object of management in an innovative economy.
2. The management of the results. Management through motivation. Framework management.
management by delegation.
3. the bad Harzburg management Model. Participatory management. Business management.
Principles of the modern HRM concept.
4. Methods of building human resource management systems of the organization.
5. Cluster approach in the management of human resources management of the organization.

Tema 6 [IlosuTHKO-IPaBOBBIE MeETOAbl YIPABJIEeHHMS YeJIOBeYEeCKHMMH pecypcaMm
Teppurtopuii. Political and legal methods of managing human resources of territories
1. TlonsATus «cTpaTerusi YNOpaBICHUS 4YEJIOBEYECKUMH pecypcaMm» M «IOJUTHKA
yIpaBJICHHsI YeJIOBEUYECKUMH pecypcaMu (KaJpoBast TOJUTHKA)» OpraHu3aluy.
2. OcHoBHbIE 3Tanbl U 0COOEHHOCTH Pa3pabOTKH CTpaTeruu yIpaBJICHUS Y€IOBEUECKUMU
pecypcamu.
3. Kunaccudukamuu cTpareruii ynpaBlieHUs Y€I0BEUSCKUMHU PECYPCAMH.
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4. Crparernyeckoe  yIpaBjiCHHE  OpraHM3aluell  Kak  HMCXOAHAs  HIPEANOChUIKA
CTpaTrerun4yeckoro ympasieHus e€ YP.
1. the Concepts of "human resource management strategy" and "human resource management
policy (HR policy)" of the organization.
2. the Main stages and features of developing a human resource management strategy.
3. Classification of human resource management strategies.
4. Strategic management of an organization as a prerequisite for strategic management of its HR.

Tema 7 TenaneHuMm W NOAXOABI K PA3BUTHI0O METOJOB YIPABJICHHS YeJ0BEYeCKHMH
pecypcamu tepputopuii. Trends and approaches to the development of human resource
management methods in territories
1. AnMUHHCTpaTUBHBIE METO/Ibl YIPABICHUS YEIOBEYECKUMU peCypcaMu

OkoHomuueckue meronsl YUYP
ConuansHo — ncuxoorunuyeckue Mmeroasl Y UP
KonnuectBenHble MeTonbl ynpasiaeHus Y YP
OcHoBHbIE NONOKEHUS AeMorpaduyeckoi moauTuku PO.
PbIHOK Tpyza U 3aHATOCTS.

7. OOpa3zoBarenbHasi CTPYKTypa HAaCEJICHUS U 3aHATHIX: YPOBEHb, TUHAMHUKA, OCOOEHHOCTH.
. Administrative methods of human resource management
. Economic methods uchr
. Socio-psychological methods of HR management
. Quantitative methods of HR management
. Main provisions of the demographic policy of the Russian Federation.
. Labour market and employment.
. Educational structure of the population and employed: level, dynamics, features.

SAINANP e

~N N RN

Ilpumepnvie memul 015 Hanucanus peghepamos:
1. OcHOBHBIE ATaIlbI BOIIOLUH TEOPUHN YIIPABICHUSI IEPCOHATIOM.
2. Teopust «4€I0BEUECKOrO KaIIUTaIay.
3. Teopust caM000Oy4aroOIIeHCs: OpraHUu3aIluH.
4. KoHuenuys ynpasiaeHMsl YEIOBEYECKUMU PECYPCAMHU.
5. KoHuenuus oOpraHu3alliOHHOW KyJNbTYpbl W €€ 3HayeHHe Il NPAKTUKU YIpaBICHUS
4eJI0BEYECKHMHU PECYpPCaMH.
6. KoHuenuus KoMaHIHOTO MEHEHKMEHTA.
7. KoHLlenuus CTpaTernyeckoro ynpasieHHs YEIOBEUECKUMU PECYPCaMHU.
8. IIpakTuka yrpaBieHHs 4eI0Be4eCKUMH pecypcamu B OPI.
9. OcobeHHOCTH YIIpaBIeHUS YeTI0BEUECKMMU pecypcamu B BennkoOpuranum.
10. AMepukaHcKas MOJIENb YIIPABICHUS YEJIOBEYECKUMU PECYPCAMH.
11. Pa3zBuTue ynpaBieHHs Y€JI0BEUYECKUMU PECYPCAMU B POCCUHCKHMX OpraHU3alUsaX B yCIOBUAX
MOJIEPHU3ALIMH SKOHOMUKH.
12. Ponmp MexayHapogHON oOpraHu3aluy TpyAa B Pa3BUTUU YIPABICHUS YEJIOBEYECKUMU
pecypcamMu Ha COBPEMEHHOM 3Tarle.
13. 'ocymapcTBeHHas cucTeMa yIpaBlIeHUs TPYIOBbIMU pecypcamu B PO.
14. T'ocynapcTBeHHas KaipoBasi moJuTuka B PD.
15. IlpuHIMIBEl 1 METOABI YIIPABJICHUS YEJIOBEYECKUMH PECYpPCaMU.
16. CtpykTypa cHCTEMbl YIpPaBJIEHUS YEJIOBEYECKHMH pECypcaMH Ha MPOMBIIUIEHHOM
IIPEIIPUATHH.
17. OcobGeHHOCTH YyIIpaBJIeHUs YEI0OBEUECKUMH PECypcaMu B MaJloM Ou3Hece.
18. IlpuHuumsl M METOABl IPOEKTUPOBAHUSA OPICTPYKTYpPbl YIPABICHUS YEIOBEYECKUMU
pecypcamu.
19. UndpopmannonHoe obecrieueHre CUCTEMBbI YIIPaBIECHUS YEI0OBEUECKUMH PECYPCaMU.
20. IlpaBoBoe obecrieueHNEe CUCTEMBI YIIPABIEHUS YEI0BEYECKUMU PECYPCAMHU
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Sample topics for writing essays:
1. the Main stages of the evolution of the theory of personnel management.
2. The theory of "human capital."
3. Theory of self-learning organization.
4. The concept of human resource management.
5. The concept of organizational culture and its implications for the practice of human resource
management.
6. The concept of team management.
7. The concept of strategic human resource management.
8. The practice of human resource management in Germany.
9. Features of human resource management in the UK.
10. the American model of human resource management.
11. Development of human resource management in Russian organizations in the context of
economic modernization.
12. The role of the International labour organization in the development of human resource
management at the present stage.
13. State system of labor resources management in the Russian Federation.
14. State personnel policy in the Russian Federation.
15. Principles and methods of human resource management.
16. Structure of the human resource management system in an industrial enterprise.
17. Features of human resource management in small businesses.
18. Principles and methods of designing the organizational structure of human resource
management.
19. Information support of the human resource management system.
20. Legal support of the human resource management system

4.3. OueHouHbIE CpeCTBa AJI IPOMEKYTOUHOM aTTeCTallUu.

4.3.1. IlepeyeHb KOMIIETEHIIUH C YKa3aHUEM ITaNoOB UX (POPMHUPOBAHHUSI B IPOLIECCE OCBOCHUS
o0pa3oBarenbHO porpammsbl. [lokazarenu u KpUTEpUU OLEHUBAHUS KOMIIETEHIIMN C y4eTOM
sTana ux GopMUPOBAHUS

Kon HanmeHnoBanme Kon HanmeHoBanme 3TaIna
KOMIIETEHITUA |[KOMIIETECHIUU Hrana OCBOCHHUS|0CBOCHUS KOMIIETEHIUU
KOMITCTSHITUHT
JIIK-4 Cnocoben npumensite  [AT11K-4.2 CrocoOHOCTh OCBauBaTh
3HAHUS TEOPUHU 3HAHUS M0 SKOHOMHUYECKOMY
yIIpaBJIeHUs, YIIPABICHUS 00eCTeueHUI0 yIpaBICHUS
[MPOEKTaMU, CUCTEMHOTO, [MPOEKTaMU B MEXIYHAPOTHON
[MPOTPAMMHO-LEIEBOTO NEATEIIbHOCTH.
[MOIXO/I0B B
MEKTyHApOIHOMN
TSI TEIbHOCTH
JTan 0CBOeHUs IToxka3aTenab onleHMBAHUS Kpurepuii ouennBanus
KOMIIETeH U
HITK-4.2 DopmynrpoBaHue Lenen, 3agad vl [ IpogeMoHCcTpupoBaHbl 3HAHUA 10
CriocoOHOCTH OCBaMBaTh [pe3yNbTaTa MPOEKTa, ONMMCAHUE |IKOHOMHUECKOMY o0ecredeHuto
3HaHUA 10 CTPYKTYPBI ITPOEKTA, CPEJIbI YIIPaBICHUS TPOCKTAMH
YKOHOMHYECKOMY eaJin3alii, KOHKYPEHTOB, [Ipenoxken mpoekT B cdepe
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o0ecIeyeHnIo BO3MOKHOCTEH U PUCKOB, MEXTyHApOAHOH 1eATeNbHOCTH
YIPaBJIECHUSI IPOEKTAMH  [CBSI3aHHBIX C BHEIIHUMU U
B MEX/1yHapOJAHOMN BHYTPEHHUMH (paKTOpamH,
JESTEIbLHOCTH OIIMCAHUE DJIEMEHTOB U
YAaCTHUKOB IPOEKTa

4.3.2 TunoBbl€ OLIEHOYHBIE CPENICTBA

IIpuMepHBbIe BONIPOCHI K 3a4€Ty

1. ConepkaHue COBPEMEHHBIX KOHLEMNIMHM YIPaBIEHUS YEJIOBEUECKHMHU pecypcaMu
TEPPUTOPUHU

2. DOBomoouMs  CTaHOBIEHWs  KoHuenuuu ynpasineHus YP, e€ coxmepxaHue u
MPUHIMUITNAIBHOE OTINYHE.

3. ®opMmupoBaHHE 4YEIOBEYECKHMX pECYpcoB. JlMHaAMMKa YHMCIEHHOCTH HACEICHUS:
nemMorpaduuecKuii aclieKT

4. Jlemorpadpuueckas cutyanus B PO (Ha mpumepe kpas, obmactu, ropona). OCHOBHbIE
MTOJIOKEHHSI TIeMOTpapuIeCKOM MOMUTHKN PD.

5. Twumbl BOCHIpOM3BOJICTBA HACEJIECHUS, UX XapakTepucTuka. OCOOEHHOCTH COBPEMEHHOTO

JTana BOCIPOU3BOJICTBA HACEIICHUS.

TpynoBast MUrpanus: IpUUMUHBL, KI1acCU(PUKAIMS BUOB U (OPM MUTPALIHH.

CouunanpHO-TPyIOBbIE OTHOLLIEHUS: ACTIEKTHI, JJIEMEHTHI, XapaKTEPUCTUKA TUIIOB.

PriHOK Tpyza u 3aHATOCTh. bespabotuma: popMbl U XapaKTEPUCTHKH.

Oco0eHHOCTH peryarpoBaHKe MPOLIECCOB HA PhIHKE TPY/a B COBPEMEHHBIX yCIOBHSIX.

0. CtpaTternueckue 1 oneparoHHbIE acTIeKThl B pa3paboTKe KaApOBBIX PEIICHUN B CHCTEME

yrpasiienus: YP.

11. OcHoBHBIE (haKTOPHI, ONPEACTAIONINE CTpATeruio ynpanneHus YP.

12. Ctpaternueckoe  ymnpaBji€HUE  OpraHu3alMeld  Kak  HMCXOJHAs  MIPEAnochUIKa
cTparerun4yeckoro ympasiaeHus e€ YP.

13. Knaccuduxkarus MmetonoB ynpasieaust YP

14. AIMUHUCTpPAaTUBHBIE M OpPraHU3alMOHHO-YIIPABJIEHYECKUE METOABI  YIIpaBJICHUS
YEJIOBEYECKUMH pecypcamMu

15. DxoHOMHMUYECKHE METO/IbI YIIPABJIECHMSI YEIIOBEUECKUMH pecypcaMu

16. CucteMHBIN NOAX0/ K YIIPABICHHUIO YEIOBEYECKUMU PECYpPCaMU

17. HopmaTuBHO-METOIMUECKOE U TIPaBOBOE obecreueHue cuctembl YYP.

18. Teopust yenoBeyeckoro kanutaia. OCHOBHBIE 3JIEMEHTHI, COCTABJISIONINE YEIOBEUECKHI
KaniTaj COBPEMEHHOT0 001ecTBa

19. Mogenu ynpasienus YP: amepukaHckas, eBporneickas, smoHCKast

=0 e

Sample questions for the test
1. Content of modern concepts of human resource management in the territory
2. Evolution of the formation of the concept of HR management, its content and fundamental
difference.
3. Formation of human resources. Dynamics of population: demographic aspects
4. Demographic situation in the Russian Federation (on the example of the region, region, city).
Main provisions of the demographic policy of the Russian Federation.
5. Types of population reproduction, their characteristics. Features of the modern stage of
population reproduction.
6. Labor migration: causes, classification of types and forms of migration.
7. Social and labor relations: aspects, elements, characteristics of types.
8. Labour market and employment. Unemployment: forms and characteristics.
9. Features of regulation of processes in the labor market in modern conditions.
10. Strategic and operational aspects in the development of HR solutions in the HR management
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system.

11. The main factors that determine the control strategy of the Czech Republic.

12. Strategic management of an organization as a prerequisite for strategic management of its
HR.

13. Classification of HR management methods

14. Administrative and organizational management methods of human resources management

15. Economic methods of human resource management

16. Systematic approach to human resource management

17. Regulatory, methodological and legal support of the HRM system.

18. Theory of human capital. The main elements that make up the human capital of modern
society

19. HR management Models: American, European, Japanese

IIpumepHbIe 3aJaHus K 3a4€Ty

1. Beibepure u3 mpeioKeHHbIX OCHOBHBIE XapaKTEPUCTUKHU OTKPBITOM KaJpOBOM MOIUTHKU U
000CHYHTE CBOI BBIOOD:
a) opraHu3aiys Npo3payvHa Jyis NOTCHIMAIbHBIX COTPYIHUKOB Ha JIFOOOM YPOBHE;
0) mpumensiercsi HabOp MepcoHaja Ha BeAyIIME JOJDKHOCTU C PBbIHKA TpyAa MpU HAIUYUH Y
KaH/AKuJaTa He0OX0IMMO KBaM(UKALINHY;

B) OpraHu3anus OPHUEHTHPYETCS Ha BHYTPEHHHUW HAEM M3 YHCIA CBOMX COTPYIHUKOB WU MX
PEKOMEHIAlUH /1711 HOBBIX COTPYAHUKOB;
I') OpraHu3aIys TIIATEIEHO COXPAHIET TaKyl0 KOPIIOPATUBHYIO atMoc(epy, KOTopast IO3BOJISET B
OTCYTCTBHE JI€TAJIbHOW perjlaMeHTAalLMH MPoLeayp padoThl ¢ MEPCOHAJIOM YIPABIATh UM 4epes
CHCTEMY IIPABUII U HOPM;
1) HOCTOSIHHOE MHHOBAI[MOHHOE BO3/IEHICTBHE CO CTOPOHBI HOBBIX COTPYAHUKOB.

2. lenu kagpoBOro IJIaHUPOBaHHs (BBIOGPUTE MpPAaBUIIbHBIE BAapHAHTHI M OOOCHYWTE CBOIA
BBIOOD):

a) oOecneyeHHe MPOU3BOJCTBEHHOIO MPOIECCa OpPraHM3aLUU IEPCOHAIOM C  y4eTOM
HEOOXOIMMOH YMCIIEHHOCTH U Ka4eCTBa;

0) sddexTuBHasE opranuzanus paboThl C MEPCOHATIOM KaK B KPAaTKOCPOYHOM (KOMILIEKTOBaHHE
MepCOHAJIa), TaK U B IOJITOCPOYHOM (pa3BUTHE TIEPCOHAJIA) ACIIEKTAaX;

B) Opranuzanus paboTsl CITyKObI yIIPaBICHUS MIEPCOHATIOM.

3. Pacrionoxxute OCHOBHBIE 3Tallbl NPUHATUSA KaIpOBBIX PELICHUH, MPEICTABICHHBIE HIKE, B
HY>KHOH ITOCJIEI0BATENBHOCTH:

a) OLIEHKa aJIbTEePHATHB,;

0) onpeneneHne KpUTEPUEB OIICHKU MPUHUMAEMBIX PEIICHUH;

B) ONpezieTIeHHE BO3MOXKHBIX aJIbTEPHATHB PEILIEHUS TPOOJIEMBI;

') OCO3HaHHE HEOOXOIUMOCTH MIPUHSITUS PEIICHUS;

1) BBIOOp ONTHUMAJIBHOTO pEIleHMS;

€) onpe/esieHne NPUOPUTETOB (3HAYUMOCTh KPUTEPUEB).

4. Pacrmonoxure Ha3BaHUSA METOJOB, MCIOJB3YEMBIX TIIpU IPUHATHA PEHICHUSA, ONPEACIICHUU
AJIBTCPHATHBHLIX BAPUAHTOB, B COOTBETCTBHUU C UX XapaKTepI/ICTI/IKOI\/lIZ

1) "mMo3roBas araka'; a)  W3y4YeHHE  BCCBO3MOXKHBIX  KOMOWHAaNM{  BapHaHTOB
2) "mopdonorudeckuit anammz"; OpraHM3alMOHHBIX PEIICHUHN MOCPECTBOM IMOCTPOEHUSI MaTPUIIBI,
3) MeTOo/T aHAJIOTHH; 1-if psam koropoil pazOmBaeT pemaeMyio Ipobiemy Ha Ooiree
4) "cucreMHBbIN aHamU3". MeNKHe 3ajaud, 2-i psAj MaTpULbl ONpeAensieT BCEBO3MOXKHBIE

BapUaHTHI (TIOIXO/Ib) €€ PELICHUS;

0) pAacKpBITHE COCTAaBJSIONIUX KOMIIOHEHTOB  YIIPaBIICHUS
nepcoHasioM (1ieel, (GyHKIMA, OpPraHU3allUOHHONW CTPYKTYPBI,
KaJpOB, TEXHUYECKUX CPEJCTB YMpaBJieHHWs, HH(popMmaiuu,
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METOJIOB ~ yNpaBieHHs pPa0OTHUKaMH W  Jp.), BBISBICHHUE
MHOT000pa3HbIX THIIOB CBS3EH 3TUX KOMIIOHEHTOB MEXIy COOOH U
BHEILIHEH CPENoi U CBEICHUE UX B €AMHYIO LIEJIOCTHYIO KapTHHY;
B) METOJl KOJUIEKTUBHOIO TE€HEpPUpPOBaHHUSA UAEH pelIeHus
TBOPUECKOM 3adaud, Ledb KOTOPOTO 3aKiiodaeTca B cOope
OOJIbIIEr0 KOJIMYECTBA HAEH MOCPEICTBOM IOOLIPEHHUU PEILIHK,
3aMpeTe KPUTHUKU,

I) NPUMEHEHWE OPTAaHM3ALMOHHBIX (OPM, KOTOPHIE ONpaBAAIH
cebs B (YHKIMOHHPYIOUIMX CHCTEMaX YIPaBJICHHS MEPCOHAIOM
CO CXOOAHBIMH SKOHOMUKO-OPTaHU3AIMUOHHBIMU XapaKTCPUCTHUKaMU
K pacCMaTpUBAEMON CUCTEME.

Sample tasks for the test
1. Choose the main characteristics of an open HR policy from the suggested ones and justify
your choice:
a) the organization is transparent to potential employees at any level;
b) recruitment of personnel for leading positions from the labor market is applied if the candidate
has the necessary qualifications;
C) the organization focuses on internal recruitment from among its employees or their
recommendations for new employees;
d) the organization carefully maintains a corporate atmosphere that allows, in the absence of
detailed regulation of procedures for working with personnel, to manage them through a system
of rules and regulations;
e) constant innovative impact from new employees.

2. HR planning Goals (choose the right options and justify your choice):

a) providing the production process of the organization with personnel, taking into account the
necessary number and quality;

b) effective organization of work with personnel in both short-term (recruitment) and long-term
(staff development) aspects;

C) organization of work of the personnel management service.

3. Arrange the main stages of personnel decision-making, presented below, in the appropriate
order:

(a) evaluating alternatives;

b) determination of criteria for evaluating decisions made;

C) identification of possible alternatives to solve the problem;

d) awareness of the need to make a decision;

e) choosing the optimal solution;

(e) defining priorities (significance of criteria).

4. Arrange the names of the methods used in making decisions and determining alternatives according to
their characteristics:

1) " brain attack"; a) study of all possible combinations of options for organizational
2) " morphological analysis"; solutions by building a matrix, the 1st row of which divides the
3) the method of analogy; problem to be solved into smaller tasks, the 2nd row of the matrix
4) "system analysis". determines all possible options (approaches) for its solution;

b) disclosure of the components of personnel management (goals,
functions, organizational structure, personnel, technical
management tools, information, methods of employee
management, etc.), identification of various types of relationships
between these components and the external environment and
bringing them into a single holistic picture;

C) a method of collective generation of ideas for solving a creative
problem, the purpose of which is to collect more ideas by
encouraging replicas, prohibiting criticism;
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d) application of organizational forms that have proven themselves
in functioning personnel management systems with similar
economic and organizational characteristics to the system under
consideration.

[IIkxamna oreHnBaHuA.
OrneHka 3HAHWM, YMEHHM, HABBHIKOB MPOBOJUTCA HA OCHOBE OAITbHO-PEUTHHTOBOW CHUCTEMBI:

30% w3

100% (wm 30 OGammoB u3 100) - Bkiag B MTOTOBYIO OLEHKY IO pe3ylbTaTam

IIPOMEKYTOYHOU aTTECTALUH.
[Tpu ouleHuBaHMM OTBETa 0OYUAIOIIErocs B X0€ MPOMEXKYTOYHOM aTTecTallii MOXKHO ONUPAThCS
Ha CJIEYIOLINE KPUTEPUU:

basnel

Kpurepuii olieHK1

26-30

OOydaromiuiicss  MOKa3bIBa€T  BBICOKMM  ypOBEHb  KOMIIETEHTHOCTH, 3HAHUSA
NpOrpaMMHOTO  Marepuaina, ydeOHOH, NepuoJuuecKod M  MOHOrpaduuecKon
ITUTEepaTypbl, 3aKOHOJATEIHCTBA U MPAKTUKU €r0 MPUMEHEHUs, paCKpPhIBAE€T HE TOJIBKO
OCHOBHBIE TIOHATHUS, HO WU AHAJIM3UPYET UX C TOYKHM 3PEHHUS Pa3JIMYHBIX aBTOPOB.
O0y4aromuiicss TOKa3bIBae€T HE TOJIBKO BHICOKMI YpOBEHb TEOPETUUYECKUX 3HAHMM, HO
M BUIUT  MEXIUCHMIUIMHApHblE  cB3U.  llpodeccnoHansbHO,  IpaMOTHO,
MOCJIEZIOBATEILHO, XOPOIIMM $I3bIKOM YETKO H3JIaraeT MarepHuall, apryMEeHTHPOBAaHHO
(opMyupyeT BBIBOABI. 3HAET B paMKax TPeOOBaHUI K HAIMpPaBICHUIO M TPOQUIIO
MOJIrOTOBKM 3aKOHO/ATEeJIbHO-HOPMAaTUBHYIO U TpakTudeckyro 0a3zy. Ha Bompocsl
0TBEYAET KPATKO, ApI'YMEHTHPOBAHO, YBEPEHHO, IO CYILECTBY.

16-25

OO0yyaromuiicss TIOKa3bIBa€T JIOCTATOYHBIM ypPOBEHb KOMIIETCHTHOCTH, 3HAHUS
MaTepuasoB 3aHATHUN, y4eOHOM M METONMYECKOW JUTepaTyphl, 3aKOHOAATEIbCTBA H
NPAaKTUKUA €ro MPUMEHEHHs. YBEPEHHO M INMPO(ECCHOHAIBHO, I'PAMOTHBIM SI3bIKOM,
SICHO, YETKO M IOHSATHO M3JIaraeT COCTOSIHME M CYThb BOIpOCa. 3HAET HOPMATUBHO-
3aKOHOJIATENIbHYI0 U IPAKTHUECKYI0 0a3y, HO IIPU OTBETE JIOIyCKAeT HECYLIECTBEHHBIE
[IOIPEIIHOCTH. OO6yuaromuiics [IOKa3bIBaCT JOCTaTOYHbIN YPOBEHb
NpoQeCCHOHAIBHBIX 3HAHUH, CBOOOJHO ONEPUPYET MOHATUSMH, METONAMH OLICHKH
NPUHATHS pELICHUN, HMMEET IMPEACTAaBICHHE: O MEXKIUCIUIUIMHAPHBIX CBS3SX,
YBSI3bIBACT 3HAHWA, IOIYYCHHBIE IPU M3YYCHUM pPAa3iIM4YHBIX AWCLUIUIMH, YMEET
QHAJIM3UPOBATh MPAKTUYECKUE CUTYALMM, HO JOIYCKAeT HEKOTOPbIE IOTPELIHOCTH.
OTBET MOCTPOEH JIOTMYHO, MaT€pUaJl M3JIAraeTcsl XOPOIIMM S3BIKOM, IIPHUBIIEKAETCS
MH(QOPMATHBHBI M WUIIOCTPUPOBAHHBIA MaTepHall, HO IPH OTBETE JOIyCKAaeT
HEKOTOpBIE MOTPEIIHOCTH. BOPOCHI HE BBI3BIBAIOT CYLIECCTBCHHBIX 3aTPYAHECHUM.

6-15

OO0yyaromumiicsi MOKa3bIBACT JIOCTATOYHBIC 3HAHUS MAaTEPHAJIOB 3aHATUH, HO IIpH
OTBETE OTCYTCTBYET JOJDKHAS CBA3b MEXKIY aHAJIN30M, ApIyMEHTAlMEd U BBIBOJAMHU.
Ha nocTaBieHHbIE WIEHAaMM KOMMCCHUHM BOIIPOCBHI OTBEYAET HEYBEPEHHO, JOIYCKacT)
norpemHocTy. OOydvaromuiicss BiajgeeT NPaKTHUECKUMHU HaBBIKAMH, IPHUBIICKAET
WIITIOCTPATUBHBIA ~ MaTepuall, HO YyBCTBYeT ceOsi HEYBEpEHHO TIpH aHAIIN3e
MEXXIMCUUIUIMHAPHBIX CBA3CH. B oTBeTe HE BCeraa NpUCYTCTBYET JIOTHKA, APIyMEHTBI
[IPUBJICKAIOTCS HENOCTATOYHO Beckue. Ha mocraBiieHHBIE BOIPOCHI 3aTPyIHSETCS C
OTBETaMM, IOKA3bIBAET HEJIOCTATOYHO INTyOOKHE 3HAHMSI.

OOyuarommiicss TOKa3bIBaeT Cia0ble 3HAHWS MaTepUAIOB 3aHATHH, Y4eOHOU
IIUTEpaTyphbl, 3aKOHOAATENbCTBA W IPAKTUKHA €0 IPHUMEHEHUS, HHU3KUH YPOBEHb
KOMIIETEHTHOCTH, HEYBEPEHHOE WU3JIOKeHHEe Bompoca. OOydarouuiicsi MOKa3bIBacT
Ca0blii  ypOBEeHb TNPO(ECCHOHATIBHBIX 3HAHUM, 3aTpylHsIeTCs MpU aHAIU3e
[IPAaKTUYECKUX CHUTyalui. He MoOKeT npuBECTHM IpUMEPBI U3 PEATBHON IPAKTUKH.
HeyBepeHHO M JIOTMYECKM HEINOCIIENOBATENIBHO M3IaraeT Marepuan. HempaBuibHO

OTBCYACT HA BOMMPOCHI WX 3aTPYAHACTCS C OTBCTOM.

[IIkana nepeBoia U3 MHOTOOALTLHOW CUCTEMBI B TPAJUIIMOHHYIO:
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- oOyuarolemMycs BBICTABIISIETCS OIEHKA «HE 3auTeHO» eciu OOydaroluiicss HaOpamn
MmeHnee 50 0ayuioB,

- OLIEHKA «3aUTeHO» BBICTABISETCS MPHU YCIOBHUH, €ClU oOydaromuiicsa Habpan ot 50 mo
100 6amnos.

100 GannoB BBICTABISAECTCS MPHU yCIOBUH BHITIOTHEHHSI BCEX TPEOOBaHUU, a Takke MpH
O6$I33TGJ'II)HOM HpOSIBJ'IeHI/II/I TBOpLIeCKOl"O OTHOIIICHHUA K Hpez[MeTy, YMeHI/II/I HaXOoauTh
OpUTHHATIBbHBIC, HE COJAEpXKAIUECs B y4eOHHMKAX OTBETHl, YMEHHHU padOTaTh C HMCTOYHHKAMH,
KOTOPBIE COJEP/KATCA JOIOJHUTENIBHON JINTEpaType K KypCy, YMEHHHM COEIHMHSITh 3HAHUSA,
MOJTyYEHHBIC B JAHHOM KypCe CO 3HAHUSAMHU JPYTUX JAUCIUTUIMH.

4.4. Meronuueckue MaTeprabl

CryneHT A0IycKaeTcsl K 3a4eTy C OLICHKOW 10 JUCIUIUIMHE B CIIy4dae BBITIOJIHCHHS UM BCEX
3aJJaHui 1 MEPOTIPUATHI, IPETyCMOTPEHHBIX MPOTPAMMOMN TUCIUTUTHHEI.

3aueT mpoBoAMTCS B (OpME OTBETa Ha BOMPOCHl W BBHIMIOJHEHUS TMPAKTHUUECKUX 3aJaHUM,
npenctaBieHHbix B Pasmene 4.3.2. loroBuThcs K 3aueTy C OLGHKOM HEOOXOAMMO
MOCJIEI0OBATEIHHO, HA IPOTSHKEHUHU BCETO MEPHOIa U3YICHUS AUCITUTUIHHEI.

CryneHTy HE0OXOIUMO BHHMATEIBHO M3YyYUTh M OCMBICIUTE COJECpPKAHHE BOMPOCOB K 3a4YETy C
OIICHKOW, OTPaXCHHOE€ B PEKOMEHJOBAaHHBIX Y4YeOHWKax M Apyrux uctounukax (HMHTepHeT-
pECypChl, HAyYHO-METOAMYECKUE KypHAIBI U Tp.). CTPyKTypUpOBaTh TEOPETHUUECKHI MaTepHal,
COCTaBUTh IIJIaH €0 MPEICTABICHUS.

OTBeT BONPOC M PEIICHHE MPAKTUYECKOro 3a/laHUsl BaKHO M3JIaraTh ¢ MO3ULUU 3HAUYECHUS JIs
npodeCcCUOHATBHON JeATeTbHOCTH. [Ipr ATOM Ba)XHO TMOKa3aTh 3HAHUE HE TOJILKO TEOPUHU
BOIIPOCA, HO U MIPAKTUYECKOE MPUMEHEHHE.

Pesynprat o ciaue 3auera ¢ OICHKOW OOBSBISCTCS CTYJACHTAM U BHOCUTCS B DK3aMEHAIMOHHYTO
BEJIOMOCTb U 3aUETHYI0 KHIKKY. OLIEHKa «HEYOBJIETBOPUTEIBHO» MPOCTABIIAETCS B BEAOMOCTH.

5. MeTonnyeckue yKkazaHusi 1J1s1 00y4aOUIUXCS 110 0CBOCHHUIO IV CHUTIIHHBI
VYerHbIil onpoc  SBJSIETCST OJHUM M3 OCHOBHBIX CIIOCOOOB MPOBEPKM YCBOEHHUSI 3HAHHM
oOyyarormumucs. Pa3BepHYThIi OTBET CTyleHTa JOJDKEH TPEACTaBIsATh COOOW CBSI3HOE,
JIOTUYECKHU IOCJIEJIOBATEIbHOE COOOILEHNE HA OMNPEENIEHHYIO0 TEMY, [OKa3blBaTh €ro yMEHHE
MPUMEHATh ONpEAETeHUs, MpaBuUja B KOHKPETHBIX ciyyasix. OCHOBHBIE KPUTEPUU OLEHKHU
YCTHOTO OTBETA: MPAaBUIBHOCTb OTBETA II0 COAEPXKAHUIO; MOJIHOTA U IIyOMHA OTBETA; JIOTMKa
M3JI0KEeHUsI MaTtepuaia (YUYUThIBAETCSl YMEHHE CTPOUTh LEIOCTHBIN, TOCIIEI0BATENbHBIN paccKas,
IrPaMOTHO TOJIb30BAThCS CIEIHAIBHOW TEPMHHOJIOTHEN); HCIOIb30BAHUE JOMOIHUTEIBHOTO
Marepuana.
Memoouueckue ykazanusi RO camoCmosmenbHOU N0O20MOBKe K 3aHAMUAM JIeKYUOHHOZ2O0,
NPAKmMu4ecKo2o (CeMUHapcKo2o) muna:
[ToaroroBka Kk 3aHATHUAM [OJDKHA HOCUTh CHCTEMAaTHUYECKHMW XapakTep. OTO TO3BOJUT
oOyyJarorieMycsi B IOTHOM 00beMe BBINIOJIIHUTE Bce TpeboBaHus mnpemnoaaBatens. O0ydarommumMes
PEKOMEHJIyeTCs HM3y4yaTh KaK OCHOBHYI, TaK M JIONOJHUTEIBHYIO JIUTEpaTypy, a TaKkKe
3HAaKOMHUTbCA ¢ VIHTepHET-UCTOYHMKAMHU (CIHCOK TMPUBEACH B padoueil mporpamme 1o
JTUCITUTUTNHE).
Bonpocul ona camocmosmenvHotl n0020moeku (camonposepku):
1. Ycnosua Tpynoson gesaTtenbHoOCTU. I3MepeHne n copepLlueHCTBOBaHMe
ycnosuin Tpyaa. ObecneyeHne 6e3onacHOCTM TpyAa B opraHusauunu.
2. OreHka pe3ysbTaToB Tpyla rnepcoHana. MeTo/bl OIICHKH Pe3ysibTaToB TPya MepcoHalia
OpraHMu3alky.
3. Ilpomecc MOTHBAIMK TPYIOBOM JIEATEIBHOCTH W €r0 CTPYKTYPHBIC DJIEMEHTHI.
MoOTHBAaLMOHHBIN TIpoIlECC M €ro craaud. KiroueBble MPUHIMUIIBI  MTOCTPOCHHMS
MOTHBALMOHHOTO ITpoLecca.
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4. OpraHu3zallMOHHAs KyJbTypa U €€ poJib B YIIPaBJICHUU YeJIOBEYECKHMMHU pecypcaMu. Turmbl
OpPraHU3allMOHHBIX KYJIBTYp. MeToabl YIpaBICHUS OPraHU3ALUOHHOM KYJIBTYypOM.
Ortudeckue npodaeMbl A€T0BbIX OTHOLIEHUHN B OpraHu3aluy.

5. VYnpapnenue KOHQIMKTaMU B OpraHu3anuu. Buabl KOH(QIUKTOB, CTPYKTypa KOH(IMKTA.
Crpateruu 1 cnocoObl pa3perieHns: KOHQIUKTOB.

6. AymIT mepcoHana: HalpaBlIeHHS, YPOBHH, BUAbI. TEXHOJOTHS MPOBEICHUS ayIuTa
HEepCcoHana.

Questions for self-study (self-assessment):
1. The conditions of employment. Measuring and improving working conditions. Ensuring labor
safety in the organization.
2. Assessment of staff performance. Methods for evaluating the performance of the
organization's personnel.
3. The process of motivation of labor activity and its structural elements. Motivational process
and its stages. Key principles of motivational process construction.
4. Organizational culture and its role in human resource management. Types of organizational
cultures. Methods for managing organizational culture. Ethical problems of business relations in
the organization.
5. Conflict management in the organization. Types of conflicts, structure of the conflict.
Strategies and ways to resolve conflicts.
6. personnel Audit: directions, levels, types. Technology for conducting personnel audits.

Memoouueckue ykazanus no n0020mogKe 00K1A008:

[ToaroroBka oOydJarOIIMXCS K OMPOCY MpEIojiaracT HM3yuyeHHWEe B COOTBETCTBHUU TEMATHKON
JTUCIHUIUTAHBI OCHOBHOM/ TONIOJHUTEIBHOUW JTUTEPATyphl, HOPMATHBHBIX TOKYyMEHTOB, HHTEPHET-
pecypcoB.

OOyuaronuiicss TOTOBUT JIOKJIA] B (hOpME YCTHOTO COOOIICHHUS TT0 TeMe AUCIUILTHHBIL.
[Ipennaraercs cnemyromas CTpyKTypa JOKJIaa:

1. Beenenue:

— YKa3bIBACTCS TeMa U 11eJIb JOKJIA/Ia;

— 0003HayaeTcst mpoOJIEMHOE T0JIe, TEMAaTUYECKUE Pa3Jieibl JOKIaaa.

2. OCHOBHOE coJiep KaHuE JTOKJIa/Ia:

— TIOCJIEIOBATENIbHO PACKPBIBAIOTCS TEMAaTUYECKUE Pa3JIeibl JOKIaaa.

3. 3akI04eHHE:

— TMPUBOJATCS OCHOBHBIC PE3YIbTaThl M CYXJICHHUS aBTOpa IO IMOBOJY IyTEeH BO3MOXKHOTO
peIIeHus: pacCCMOTPEHHOM MPOOJIEMBI, KOTOPBIE MOTYT OBITH OOPMIICHBI B BUIC PEKOMEHTAIIHIA.

Memoouueckue pexomeHoayuu no Hanucanur pegepama:

Pedepar sBusercss camMoOCTOATENLHOW MNpakTHYecKod paborol oOywaromuxcs. OH mpu3BaH
OTIpPE/IETUTh CTENEeHb OCBOEHUS CTYJEHTOM 3HAHWW M HABBIKOB, MOJYYEHHBIX UM B Ipolecce
W3YYCHUS AUCIUIUIMHBIL.

Teker paboThl 1OKEH OBITH HalMcaH B HaydHOM cTuie. OQopmileHHne TEeKCTa TaKXKe JIOJKHO
OBITh BBITIOJIHEHO rpaMOoTHO. Criemyet n3berars mMycThIX MPOCTPAHCTB U, TeM Ooiiee, cTpanull. Ha
BCE€ TAONUIIbl, PUCYHKHU U TUATPAMMBI JIEJIal0TCS CCHUIKU B TEKCTE.

Pabora Bemomnnsiercs B ¢popmare A4. Hlpudt — TimesNewRoman. OCHOBHO# TeKCT pabOTHI
Habupaetcs 14-m mpudTom depe3 1,5 uaTEpBaa, BRIpaBHUBAHKE 110 MTUPHHE, MEKOYKBEHHBIIN
uHTepBasl «OOBIYHBIIN», KpacHas CTpoka 1,25 cM. ABTOMaTHYECKU pPACCTABISIOTCS MEPEHOCHI.
[Tonst: Bepxuee 2,0 cMm, HuxHee 2,0 cM, JieBoe 3 cM, npaBoe 1 cm. [IpomexxyTku Mexay adb3anaMu
OTCYTCTBYIOT. BBeneHue, [IaBbl, 3aKIIOYEHUE, CIUCOK JIUTEpPATypbl M  IPUIIOKEHUS
(dbopMaTUpYIOTCS KaK 3arojOBKH MEPBOTO YPOBHS U HAUMHAIOTCS KKl C HOBOW CTpPaHHULIBI.
[Tonpa3nensl IaB ¢ HOBOW CTPAHMIIBI HE HAUWHAKOTCS.
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CHoCKkM [enaroTcsi BHM3Y CTpaHHIbl. TaOnWilbl U PUCYHKH HYMeEpyrTcs oTaensHo. Homep
BKJIIOYAE€T HOMEP IJIaBbl 1 HOMEP PUCYHKa/TaOIMUIIbl B JAHHOM IJIaBe.

Crpanunbl paboThl AODKHBI ObITH MPOHYMEpOBaHbI. HyMmepanus HauMHAaeTCs CO CTPAHHUIIBI C
OTJIABJICHHEM, Ha KOTOPOU CTaBUTCS mudpa «2» u ganee — 1o nopsaky. OkoHYaHHe HyMeparuu
MPUXOAUTCS Ha MOCIEAHUM JTUCT CIIMCKa TuTeparypbl. Homep cTaBUTCS BHU3Y CTpaHUIIBI CIIPaBa.
Ha CTpaHUIax C IMPUITOKCHHUAMHU HOMCpPA HC CTaBATCA, U B OITIABJICHUC OHHM HE BBIHOCATCA. B
OTJIABJICHUU YKa3bIBACTCSI TOJILKO HOMEP MEPBOTO JINCTA TIEPBOTO MPUIOKEHUS.

O6bem pedepara 7-15 crp.

6. YueOHas 1uTepaTypa u pecypchbl HHPOPMALMOHHO-TEJIeKOMMYHHKALMOHHOM ceTH
"HHTepHeT", BKIIOYAS NepeYeHb Y4eOHO-MeTOAUYEeCKOro odecnedeHust AJs
CaMOCTOSITEJIbHOM PadoThl 00yYAKOIIMXCS 1O JUCIUTIJIMHE

6.1. OcHoBHas JIMTEpaTypa
1. AkunnunoBa H. B. Dxonomuueckuit poct B Poccun ¢ yuetoM nemorpaguueckux U3MeHEHUH
U BKJaga uenoBeuveckoro kamurtana / H.B. AxunnunoBa, K.C. Yekuna, A.M. Spkun //
DKOHOMHUYECKUH JKypHai Beiciel mkosnbl S3koHOMHKH. - 2017. - Ne 4. - C. 533-561."
2. bupman, JILA. VYnpasnenue dvenoBedeckuMmu pecypcamu (International human resource
management) : yue6Hoe mocooue / JI.A. bupman; PAHXul'C npu Ilpesunenre PO, Mucturyt
Ou3Heca M JIeI0BOT0 aMUHUCTpUpoBanus. - M. : Jleno, 2018. - 345 c.
3. KsBumo K.I'. Vmpasnenme uyenoBeueckumu pecypcamu (International human resource
management): YpoBHU M cTaguu [DnekTpoHHbIH pecypc] : monorpadus / K.I. Ksazumo. —
DNeKTpOH. TeKCTOBbIE NaHHble. — CaparoB: By3oBckoe o6pazoBanue, 2018. — 195 ¢. — 978-5-
93441-529-8. — Pexum JIOCTYyTIA:
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/73627.html
4. VnpaBnenue uenoBedueckuMu pecypcamu (International human resource management) :
Y4eOHMK /sl akajemMudeckoro OakamaBpuata / M. A. Makcumues [u np.] ; mox pex. U. A.
Makcumuena, H. A. T'openoBa. — 2-e u3a., nep. u pon. — M. : M3ngarensctBo IOpaiit, 2018. —
526 c. — (Cepus : bakanaBp. Axagemudeckuii kypc). — ISBN 978-5-534-02990-1. — Pexum
noctyna : www.biblio-online.ru/book/79AFA1AC-9149-4896-A375-EA937F6F235B.
5. Ympaenenue denmoBeueckumu pecypcamu (International human resource management) :
yueOHUK ans OakanaBpuata u maructparypel / H. JI. I'ycekoBa, M. H. Kpaxosckas, A. B.
Epacrosa, /1. B. Pogun. — 2-e u3n., ucnp. u gon. — M. : U3narensctBo FOpaiir, 2018. — 212 c.
— (Cepus : VYuusepcuretsl Poccun). — ISBN 978-5-534-04759-2. — Pexum poctyna :
www.biblio-online.ru/book/AB6DD9A6-B667-4865-A3E9-9B5B4D608682.
6. YenoBeueckue pecypcsl B HWHHOBAIMOHHOW SKOHOMHUKE. PeTpocrekTuBa M IepCleKTHBa

pa3BHUTHS [DIIEKTPOHHBIN pecypc] : KoieKTuBHAs MoHoTpadus / D.A. Anemae [u ap.]. — 2-e
n31. — OJIIEKTPOH. TeKCTOBbIE NaHHble. — M. : HayuHsblil koHCynbTaHT, 2018. — 240 ¢. — 978-
5-6040243-4-8. — Pexum JOCTYyTIA:

http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/75491.html

7. YenoBeyeCKHil KamMTal: TEOpUS W IIPAKTUKA YIPABICHUS B COLMAIbHO-DKOHOMMYECKUX
cucremax : MoHorpadus / mox obm. pen. P. M. Hmkeropoauesa, C. JI. Pesnuka ; MuctutyT
npobsiem ymnpasineHuss PAH, IleH3eHCKuil rocylapCTBEHHBIM YHHMBEPCUTET apXUTEKTYphl U
ctpoutensctBa. - M. : UTHOPA-M, 2017. - 290 c.

6.2. /lonoJIHUTE/IbHAA JIUTEPATYPA
1. VYmpasnienue yenoBeueckumu pecypcamu (International human resource management) :
y4eOHHUK W TpakTHKyM g By30B / O. A. JlammoBa [u np.] ; mox oOmieit pemakiueit O. A.
JlarmmoBoii. — Mocksa : M3narensctBo FOpaiit, 2020. — 406 c¢. — (Bricmee obpazoBanue). —
ISBN 978-5-9916-8761-4. — Tekcr : snextponssiii / OBC HOpaiit [caiiT]. — URL:
http://biblio-online.ru.ezproxy.ranepa.ru:3561/bcode/450458
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2. Huxkutuna, A. C. VmopaBinenue dyenoBedeckumu pecypcamu (International human
resource management) B roCyJapCTBEHHOM M MYHMIIMIIAJLHOM YTIPaBJICHUHU : yueOHOe mocodue
s By3oB / A. C. Hukurtuna, H. I'. YeBraeBa. — 2-¢ u3a. — Mocksa : M3marenbctBo FOpaiir,
2020. — 187 c¢. — (Bpicmee o6pazoBanme). — ISBN 978-5-534-12784-3. — Teker :

JIEKTPOHHBIN /l 9bC IOpaiit [caiiT]. — URL: http://biblio-
online.ru.ezproxy.ranepa.ru:3561/bcode/448310
3. Kszumos, K. I Ynpasnenue uenoeueckumu pecypcamu (International human resource

management): mpogeccuoHaabHOe 00y4YeHHe U pa3BuTue : yueOHuk st By30B / K. I'. Ksazumos.
— 2-e u3n., nepepabd. u pon. — Mocksa : M3narensctBo HOpaiit, 2020. — 202 ¢. — (Bsiciiee
oOpaszoBanue). — [SBN 978-5-534-09762-7. — Tekcr : anexktponusiii / ObC ¥Opaiirt [caliT]. —
URL: http://biblio-online.ru.ezproxy.ranepa.ru:3561/bcode/455323

4. VYnpasnenue yenoBeueckumu pecypcamu (International human resource management) B 2
4. Yacte 1 : yueOHMK M IPaKTUKYM Ul akagemuuyeckoro 6akanaspuata / C. A. bapkos [u ap.] ;
non penakuueir C. A. BapkoBa. — Mocksa : UznarensctBo IOpaiit, 2019. — 183 c. —
(bakanaBp. Axagemuueckuii kypc). — ISBN 978-5-9916-7303-7. — TekcT : 3neKTpOHHBIH //
OBC [Opaiir [caiit]. — URL: http://biblio-online.ru.ezproxy.ranepa.ru:3561/bcode/433211

5. VYpasienue denoBeueckuMu pecypcamu (International human resource management) B 2
4. YacTp 2 : yueOHUK M IPAKTUKYM JUIsl akagemuueckoro 6akanaBpuara / C. A. bapkos [u np.] ;
otBeTcTBeHHBIH pemakrop C. A. bapkos, B. 1. 3yokoB. — Mocksa : UznarensctBo IOpaiir,
2019. — 245 c. — (bakanaBp. Akagemuueckuii Kypc). — ISBN 978-5-9916-7304-4. — Tekcr :
ANEKTPOHHBII /l OBC Opaiit [caiit]. — URL: http://biblio-
online.ru.ezproxy.ranepa.ru:3561/bcode/434312

6. I'openos, H. A. Ynpasnenue uenoBedeckumu pecypcamu (International human resource
management): COBpEMEHHBIN NOAX0]] : y4eOHUK U mpakThuKyM s By3oB / H. A. T'openos, /I. B.
Kpyrios, O. H. MensaukoB ; non penakuuein H. A. I'openoBa. — Mocksa : M3narenscTBo
Opaiir, 2020. — 270 c. — (Beicmee obpazoBanue). — ISBN 978-5-534-00650-6. — Tekcr :
AJEKTPOHHBII /l OBC Opaiit [caiit]. — URL: http://biblio-
online.ru.ezproxy.ranepa.ru:3561/bcode/451300

6.3. YueOHO-MeTOAMYECKOE 00eclieYeHHne CAaMOCTOATEIbHOM padoThl

1. Mogenb MNO3UMIIMOHHOIO OOYYEHHUS CTYACHTOB [DJEKTPOHHBIH pecypc]: TeopeTHyecKue
oCHOBBI U Metoanueckue pekomeHmanun/ U.b. [usta [u 1p.].— DIEKTPOH. TEKCTOBBIC JaHHBIE.
— M.: MockoBckuii ropoackoil neparorndeckuil ynusepcuter, 2012.— 152 c.— Pexum
noctyma: http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27375.html.— 3BbC «IPRbooks»

2. Ilcuxomorust ajgantanuu | coluaibHas cpena. CoOBpEeMEHHBIE MOIXObI, MPOOJIEMBI,
nepcnekTuBbl [Dnekrponnslil pecypce]/ JLI. dukas [u ap.].— DneKkTpoH. TEKCTOBbIE JaHHbIE.—
M.: Ilep Co, 2007 — 624 c.— Pexum JocTyna:
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/7431.html.— 3BbC «IPRbooks»

6.4. HopmaTuBHbIe IPaBOBbIe JOKYMEHTBI

1. Koncturynus Poccuiickoit denepanuu: NpUHITa BCEHAPOIHBIM T'OJOCOBAaHHEM
12.12.1993 // Cobpanme 3akoHomarenscTBa Poccuiickoit @eneparuu. — 2014, - Ne 9. — Cr. 851.
2. @enepanbhplii 3akoH 0T 29 nexabps 2012 1. Ne 273-03 «O06 obpa3oBaHuu B

Poccuiickoit @eaepanum.

6.5. UnTepHeT-pecypcbl
1. ba3bl manHbix MHCTHTYTa HayuyHOW MH(OpMAIMM MO OOLIeCTBEHHBIM HaykaMm Poccuiickoit
Axanemun Hayk (MHUOH PAH). Pexum noctyna: http://www.inion.ru/
2. VYuuBepcutetckas nunpopmarmonnas cucrema POCCUS (YUC POCCUS). Pexum goctymna:
http://uisrussia.msu.ru/is4/main.jsp
3. Bcepoccuiickuii ~ MHCTUTYT  HaydHOM W TexHM4Yeckod  uHpopmammu.  Pexum
noctyna:http://www2.viniti.ru/index.php?option=com_frontpage&Itemid=83



https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww2.viniti.ru%2Findex.php%3Foption%3Dcom_frontpage%26Itemid%3D83
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fuisrussia.msu.ru%2Fis4%2Fmain.jsp
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww.inion.ru%2F
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4. bubnuorpaduyeckas 6aza nanubix «Bes Poccusy. Pexxum goctyna: http://www.nilc.ru/ Cait

Poccuiickoro CoBera mo MeXIyHapOAHBIM JeIaM. PEXUM J0CTyna: www.russiancouncil.ru (B
paszene OubnmoTeka: NEKTPOHHbIE )KypHaibl). Pexxum noctymna: http:/russiancouncil.ru/spec/e-
magazines/?active_id_10=35#top

5. WudopmanuonHo-ananuTudeckoe areaTctso [IPAMIM. Pexxum nocrtyna: http://1 prime.ru/

6. Hudopmarmonnoe areHTcTBO «MHTEepdhakcy. Pexum gocryna: http://www.interfax.ru/

7. HudopmamunonHoe areHTcTBO «Pocbanty. Pexxum nocrtyna: http:/www.rosbalt.ru/

8. Hudpopmanunonnoe arenrctBo REGNUM. Pexum noctyna: http:/ www.regnum.ru/

9. Hudopmamuonnoe arenrctBo MTAP-TACC. Pexxum noctyna: http://itar-tass.com/

10. MexaynapoaHoe wuHpopmanronHoe areHTcTBO «Poccusi cerogusi». Pexum nocryna:
http://ria.ru/

11. Poccuiickas akagemus Hayk. Pexxum noctyma: http:/ www.ras.ru/

12. Poccrar (DenepanbHas ciayxk0a TrocyJapCcTBEHHOW CTaTUCTUKM). Pexum poctyna:
http://www.gks.ru/

13. @enepanbHOe TroCyIapcTBEHHOE OOPKETHOE yupexjaeHue Hayku WHcetutyt EBporsl
Poccuiickoit akagemun Hayk. Pexxum moctyma: http:// www.ieras.ru/

14. @enepanbHOe TOCYIApCTBEHHOE OIO/KETHOE YyupexaeHue Haykd HMHCTUTyT MupoBOii
SKOHOMUKHM W MEXIYHapOIHBIX OTHOIIeHW Poccuiickoi akamemuu Hayk. Pexum npocryna:
http://www.imemo.ru/

6.6. Unble HCTOYHMKH
7. Kucenesa, H. H. YnpaBnenue npocTpaHCTBEHHBIMH M3MEHEHUSMH HA PETMOHAJIBHOM M
MYHUIIUNAILHOM YpOBHSX : yueOHoe mnocodue / H.H. KuceneBa, 3. Mapksapt, U.B.
Crapoay6posckas; PAHXul'C npu [Ipesunente P®. - M. : [leno, 2018. - 282 c.
8. PernonanpHas monutuka : yuebnoe mocobme. Y. 1 / B.B. Komnea [u 1p.];
MexryHaponubiid nznarensckuit neHtp "T'opon XXI Bex". - M., 2017. - 318 c.
9. PervonanbHas SKOHOMHMKAa W yIpaBIEHUE PA3BUTHEM TEPPUTOPUNA @ YUEOHMK H
MpaKTUKYM Juisd OakanaBpuara u maructparypsl / M. H. Unbuna [u gp.] ; nox oOur. pea. @. T.
[TpoxonoBa. — M. : UznarensctBo FOpaiit, 2018. — 351 c. — (Cepus : bakanaBp u maructp.
Axanemuueckuii kypc). — ISBN 978-5-534-00236-2. — Pexum poctyna : www.biblio-
online.ru/book/799B3536-0F1F-430A-BBA5-098EB6A39F8E.
10. PernonanpHO€ yripaBieHHe U TEppUTOPUATIBFHOE TUTaHHpOBaHue B 2 4. Yacts 1. : yueOHUK
U MPAaKTUKyM JAJs akageMmuueckoro OakamaBpuara / FO. H. Hleapko [u np.] ; mox pen. HO. H.
[llenpko. — 2-e u3n., mep. u gom. — M. : UznarensctBo FOpaiit, 2018. — 205 ¢. — (Cepus :

bakanaBp. Axamemuueckuii kypc). — ISBN 978-5-534-04763-9. — Pexum pgoctymna
www.biblio-online.ru/book/E840221A-0807-41B5-A50F-B6F19ED064DF.
11.  PeruonambHOE ynpaBieHHE U TEPPUTOPHUATIbHOE IIIaHKpoBaHue B 2 4. YacTp 2. : yueOHUK

Y TPAKTUKyM ISl akagemudeckoro OakamaBpuara / FO. H. lllenpko [u ap.] ; mox pen. HO. H.
[lenpro. — 2-e u3a., mep. u gom. — M. : UznatensctBo IOpaiit, 2018. — 302 c. — (Cepus :
bakanaBp. Axamemmueckuii kypc). — ISBN 978-5-534-04764-6. — Pexum noctyma
www.biblio-online.ru/book/3B12E463-0308-4BAA-8E9E-98F2DDCB6896.

12.  Adam Tooze and Ted Fertik The World Economy and the Great War // Geschichte und
Gesellschaft / 40. Jahrg., H. 2, Der Erste Weltkrieg in globaler Perspektive (April — Juni 2014),
pp. 214-238 - OBC Jstor http://www.jstor.org/stable/24368710

13.  Claude Serfati The transatlantic bloc of states and the political economy of the
Transatlantic Trade and Investment Partnership (TTIP) // Work Organisation, Labour &
Globalisation. Vol. 9, No. 1 (Spring 2015), pp- 7-37. -
http://www.jstor.org/stable/10.13169/workorgalaboglob.9.1.0007

7. MaTepuajbHoO-TeXHHYeckas 0a3a, MHGpOpMallMOHHbIE TEXHOJIOTHH, IPOrPAMMHOE
ol0ecrieyeHre 1 HHPOPMALMOHHBIE CIIPABOYHbIE CHCTEMBbI
Jlyig poBesieHus 3aHATHI 10 AUCHUIUIMHE HEOOXOAUMO CJEIyIOIIee MaTepHalbHO-TEXHUYECKOEe


http://www.jstor.org/stable/24368710
http://www.biblio-online.ru/book/3B12E463-0308-4BAA-8E9E-98F2DDCB6896
http://www.biblio-online.ru/book/799B3536-0F1F-430A-BBA5-098EB6A39F8E
http://www.biblio-online.ru/book/799B3536-0F1F-430A-BBA5-098EB6A39F8E
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww.imemo.ru%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww.ieras.ru%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww.gks.ru%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww.ras.ru%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fria.ru%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fitar-tass.com%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww.regnum.ru%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww.rosbalt.ru%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww.interfax.ru%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2F1prime.ru%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Frussiancouncil.ru%2Fspec%2Fe-magazines%2F%3Factive_id_10%3D35%23top
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Frussiancouncil.ru%2Fspec%2Fe-magazines%2F%3Factive_id_10%3D35%23top
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww.russiancouncil.ru%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww.nilc.ru%2F
https://docviewer.yandex.ru/r.xml?sk=69ff665b9daf0385990702426eded10b&url=http%3A%2F%2Fwww.nilc.ru%2F
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obecrieyeHue: ydeOHbIE AyIUTOPUU Ul NPOBEIACHUS 3aHATUN JIEKIIMOHHOIO, CEMHHAPCKOIO
THUIA, TPYNIOBBIX W MHIUBUAYAITBHBIX KOHCYJIBTAUN, TEKYIIETO KOHTPOJS W MPOMEXKYTOUHOU
aTTeCcTalluu, IOMELIEHUS I CAMOCTOSTEIIbHON pabOThI.

[Iporpammuoe obecrnieuenue: Microsoft Windows 10 LTSB 1607, Microsoft Office Professional
2016.

Wndpopmanmonnsle crnpaBouHble cucteMbl: Hayunas Oubmmoreka PAHXul'C. URL:
http://lib.ranepa.ru/; Hayunas JIEKTPOHHAS 6ubnmoreka eLibrary.ru. URL:
http://elibrary.ru/defaultx.asp; Hammonanenast snektponHas Oubmmorexka. URL: www.nns.ru;
Poccwuiickas rocymapctBennas OubOnmumoreka. URL: www.rsl.ru; Poccuiickas HanuoHanbHas
oumbmuoreka. URL: www.nnirru; Onextponnas  OuOmuorteka  Grebennikon.  URL:
http://grebennikon.ru/; DnexTpoHHO-OMONMMOTEUHass cucrtema MW3narensctBa «Jlawp». URL:
http://e.Janbook.com; DnexkTponHHO-GuGMMOTeuHas cuctema FOPAMT. URL: http:/www.biblio-
online.ru/.
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