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COOTHECEHHBIX C TUTAHUPYEMBIMH PE3YJIbTaTaAMU OCBOEHUS 00Pa30BaTEIbHOM MTPOrPAMMBI
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1. IlepeyeHb MIAHUPYEMBIX Pe3yJbTATOB 00yYeHHUs MO AUCHHUILINHE, COOTHECEHHBIX €
IUIAHUPYEMBIMH Pe3yJIbTATAMH OCBOEHHUS MPOTrPaMMbI

11 I[I/ICL[I/IHJII/IHE[ o0ecrieunBaeT OBJIAJICHUC CICAYIOIIMMHA KOMIICTCHIIUSIMHA C YYETOM dTaIlia.

Kon HaumenoBanue Konx HaumenoBanue JTara
KOMIIETEH | KOMIIETCHILIMU Jramna OCBOEHMS KOMIICTEHIIUH
197051 OCBOEHHS
KOMIIETEHI]
5071
T1IK-13 cnocoOHOCTH, K Bo3xeiictBuiro Ha | [1K-13.1 N3yueHne OCHOBHBIX 3TaIloB
pa3iIu4HbIC ayauTOPHH, U TEXHOJIOTMWA BO3JECHCTBUS
MOJIUTHYECKUE n COLIMaJILHBIE Ha pa3IMYHbIC ayTUTOPHH,
TPYNNBl C TN MX MOJUTHYCCKON MOJIUTUYECKHUE u
MOOMIN3aIINH, CIIOCOOHOCTE K COLIMANbHBIE  TPYIIBI  C
CO3/IaHMIO MyOTHIIMCTUYECKUX LEIbI0 KX IOJUTHYECKOMN
TEKCTOB o MMOJINTHYECKOM MOOMIIH3AIINHI
npobiemaruke st CMU

1.2 B pe3ynbraTe OCBOSHUS TUCIHILIMHBI Y CTYICHTOB JOJDKHBI OBITh CHOPMUPOBAHBI:

OTD/TD Ko srama PesynbpTarel 00ydeHus
OCBOCHHS
(mpu Hanmmumu npodcTangapra)/
. KOMIICTCHIIHH
npodeCCUOHAIbHBIC ICHCTBUS

BO3JICHCTBUE HAa Pa3IMUHbIC [1K-13.1 3HaHHWe  TEXHOJOTMW  BO3JCUCTBUSA  Ha
QyIMTOPUH, TIOJTUTHIECKHE U pasinyHble AyJUTOPHUU, TMOJIUTHUYECKUE U
COLMAJIBHBIEC TPYMIIBI C LETBIO CcolMajpHBIC  IPyHIBl € LEJIbIO KX
X MOMHTHYECKOM MOJIMTUYECKONW MOOUITH3AIIUU

YmMmeHnue  BO3ICHUCTBUST HA  paslIUYHbIE
ayIUTOPUH, TOJUTHYECKUE U COLIMAJIbHbBIC
TPyNImbl ¢ 1EJIbI0  HUX  MOJUTUYECKOU
MOOUTH3AIIUU CIIETYIOIIUX

Baanenue HaBBLIKAMH CO3IaHus
MyOTUIIUCTUYECKUX TEKCTOB 1 (o)
noJIMTHYECKoM npobsematuke nist CMU

MOOMIIM3AIINH, CO3aHUE
MyOJTUIIUCTUYECKUX TEKCTOB 10
MOJIMTUYECKON ITpoOIeMaTHKe
s CMU

2. O0beM U MecTO IUCHMILIMHBI B cTpykType OII BO
B cootBerctBuM ¢ yueOHbIM 1utaHoM auciuiuinHa b1.B.JIB.6.2 CouunanbHO-IICUXO0JI0THYECKHE
OCHOBBI aJaNTallii YeIOBeKa C OrPaHWYCHHBIMH BO3MOXKHOCTSAMH K cpene By3a (Socio-
psychological basis of human adaptation with disabilities in the university) ocBauBaercs B
COOTBETCTBHUH C yUeOHBIM I1aHOM Ha 1 Kypce B 1 cemectpe. OOmiast Tpyno€MKOCTb COCTaBIseT |
3a4E€THBIX €VHMII.

JucuuniamHa aBisieTcss OCHOBOW I U3YYCHUS:
Crparerndeckuii MeHeKMEHT (Strategic Management)
O0beM qucnurumHel: 36/27 — 1 3ET
KonraktHas padota: 8/6
Jlexuuu 8/6



JlaGopaTopHbie pabOThI
IIpakTHueckue 3aHATHS
CamocrosrtenbHas pabora 28/21

3. Copep:xkaHue U CTPYKTYpPa AU CHUILIHHBI

O0beM TUCHUILIMHBI , Yac. dopma
KonraktHasi pa6orta TeKyIlIero
o0y4Jarouuxcs ¢ KOHTPOJISA
HaumeHoBaHue TeM npenoaaBarTejiemM ycneBaeMocT
Ne ni/m 4
(pa3nenoB) Bcero 10 BHJIaM Yy4eOHbIX CP /8
3aHATHH MPOMEXKYTOY
J | JP | m3 | KCP ou
aTTecTalMu
Ounasn hopma odyuenusn
Tema 1 | CroUP psychology 075 | 215 e 0
Intra-group processes 9/7,5 7/5
Tema 2 2/1,5 25 O
Communication psychology | 9/7,5 7/5
Tema 3 2/1,5 25 O,p
Socio-psychological 9/7,5 7/5
Tena 4 methods of working with 215 25 o
groups
IIpome:xxyTouHAasi aTTecTaAUSA 3auer
Bceero: | 36/27 8/6 22?/
Ipumeuanue:

** — ghopmuvl mexyweeo koumpons ycneeaemocmu. onpoc (0), peghepam (P).

ConepxaHue TMCHUILINHBI




Ne n/n

HaumenoBanue
TeM (pa3aesioB)

Conep:xkanue Tem (pa3aesioB)

Tema 1

Group psychology

Group as an object of socio-psychological study. Group parameters:
composition, structure, group processes, group norms and values,
system of sanctions, individual in a group (status, role, group
expectations system).

Classification of groups: conditional and real, laboratory and natural,
large and small, elemental and sustainable, becoming and developed.
Age and psychological characteristics of the school class and student
groups, key differences.

Tema 2

Intra-group processes

Psychology of a small group. The boundaries of a small group.
Classification of small groups: primary and secondary, formal and
informal, membership groups and reference groups.

Formation of a small group and its stage of development. Team.Mini-
training on team building

The phenomenon of the crowd. Large informal associations.
Mechanisms of people's influence on each other: infection, suggestion,
imitation. Conformity, conformity, conformal behavior. Group
pressure phenomenon. The phenomenon of social laziness.

Tema 3

Communication
psychology

The concept of conflict, its varieties. The structure and dynamics of
the course of the conflict. Behavioral strategies of the parties to the
conflict. The behavioral model of conflict resolution.

Social roles, role behavior and role conflict. Classification of roles.
Role structure of the group.

Role-playing game to solve a conflict situation (red / black, etc.).

Tema 4

Socio-psychological
methods of working
with groups

Group dynamics: general characteristics. Levels of group dynamics.
Models of intrapersonal dynamics. The main stages of development of
the group: acquaintance, the stage of aggression (confrontation), the
stage of efficiency, the dying group. Tasks lead at each stage.
Characteristics of a productive and unproductive training group.

Group management process: facilitation, moderation, mediation, group
discussion.

Diagnostic methods (sociometry, etc.);

Role-playing games;

Socio-psychological training.

4. Marepuajbl TeKylero KOHTPOJIsl ycneBaeMocTH 00y4yaromuxcs u
(poH OLICHOYHBIX CPEACTB MPOMEKYTOUYHOM aTTeCTAMH N0 JMCHUILIMHE (MOAYJII0)
4.1. ®opMbI U METOAbI TEKYLIEr0 KOHTPOJISI YCIIEBAEMOCTH 00y4arOMXCcs U
NMPOMEKYTOYHOM aTTeCTallUH.
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4.1.1. B xoae peanu3auum AUCHHUIUVIMHBbI «/[MHAMHKA CTyJeH4YeCKOH Ipynnbl B Ipouecce
00y4YyeHHUsD» HCHOJb3YIOTCH CJeIYyIolIHe MeTOAbl TEeKYyIero KOHTPOJIi M YyCleBaeMOCTH
00y4aroNuXcs:

Tema (paznen) MeTobl TEKYIIEro KOHTPOJIS YCIIeBaeMOCTH
(amanTUpyrOTCs B 3aBUCUMOCTH OT OIPaHUYCHHBIX BO3ZMOXKHOCTEH
3JI0POBbS WJIH B COOTBETCTBUH C WHIUBHUIYaIbHBIMH
0COOEHHOCTSIMH)
Group psychology onpoc
Intra-group processes onpoc
Communication ompoc, pedepar, TPEACTABICHHBIM Ui 3allUThI HA TEKYIIEM
psychology MPAKTUYECKOM 3aHSTUH;
Socio-psychological [Ipesenrarnus npoekta «Moil MUHU-TPEHUHT», TECTUPOBAHUE.
methods of working with
groups

4.1.2. IlpomexyTouHasi aTTecTAallUsA NPOBOAUTCH B (popMe 3a4éTa (MHCHMEHHOI0 TEeCTa HA
Oymare ¥ MpaKTHYeCKOIo 3aj1aHusl, 1n.4.3.2).

4. 2. MaTepuaJibl TEKYLIEr0 KOHTPOJIA YCII€BA€MOCTH 00yUYAIOIIUXCS.
Typical evaluation materials on topic 1

1. Characteristics of the concept of "group™ as an object of socio-psychological study.

2. Group parameters: composition, structure, group processes, group norms and values, the
system of sanctions, the individual in the group (status, role, system of group expectations.

3. The concept of a small group. The boundaries of a small group.

4. Classification of small groups: primary and secondary, formal and informal, membership
groups and reference groups.

5. Formation of a small group and its development stage. Team.

Typical evaluation materials on topic 2

1. Explain what the crowd phenomenon is.

2. Give examples of large informal associations.

3. Explain with examples the mechanisms of people's influence on each other: infection,
suggestion, imitation.

4. Explain the concepts of conformism, conformity, conformal behavior, give examples of their
experimental study.

Typical evaluation materials on topic 3

1. Basics of interpersonal communication. Rules and norms of interaction; theories, types, styles.
2. Communication in the system of social and interpersonal relations.

3. Structure and functions of communication.

4. Verbal and non-verbal communication.




Essay Topics

. Individual differences in social behavior motivation.

. Mechanisms of people's influence on each other: infection, suggestion, imitation.
. Conformity, conformity, conformal behavior.

. Group pressure phenomenon.

. The phenomenon of social laziness.

. Phenomenon "ogruppleniya thinking".

. Varieties of conflict.

. Behavioral strategies of the parties to the conflict.

. Behavioral conflict resolution model.

O OoONO O~ WN B

Typical evaluation materials on topic 4

1. Group dynamics: general characteristics.

2. Levels of group dynamics.

3. Give examples of models of intrapersonal dynamics.

4. The main stages of group development: familiarity, the stage of aggression (confrontation),
the stage of efficiency, the dying group. Tasks lead at each stage.

5. Characteristics of a productive and unproductive training group.

6. Group management process: facilitation, moderation, mediation, group discussion.

7. Give examples of diagnostic methods of various characteristics of the group (sociometry, etc.)
8. Role-playing games, their types, meaning for practice.

9. Socio-psychological training: the stages of conducting, types of exercises.

10. The value of training in practical work with groups.

4.3. OueHo4HbIe CPEACTBA AJIsl IPOMEKYTOYHOM ATTECTAIUM.

4.3.1. IlepedyeHb KOMIIETEHIUI ¢ yKa3aHUEM 3TanoB X (JOpMUPOBAHUSI B TIpoLiecce
0CBOEeHHUs 00pa3oBaTebHON mMporpaMmmbl. [loka3aTenn u KPpUTEPUU OLIEHUBAHUS
KOMIIETEHIHI ¢ y4eTOM 3Tana ux (popMupoBaHus

Kon HaunmenoBanue Kon HaumenoBanue JTana
KOMIIETCHIIUH KOMTIETCHITIH JTamna OCBOEHHSI | OCBOCHHS KOMIIETCHIIUT
KOMIETEHIINH
I1K-13 CriocobHOCTD k | [IK-13.1 3HaHue TEOPETUYECKHUX
OpraHu3aIH OCHOB OpTaHu3aINH
HOJUTUYECKUX MOJUTUYECKUX KaMIIaHUH U
KaMIaHu# U yIpaBJIeHUS] UMU
YIIPaBJICHUIO MU,
BJIaJICHUE
n30upaTeIbHBIMU
TEXHOJIOTUSIMH.

4.3.2 TunoBbie OLICHOYHBIE CPEICTBA
[IpumepHbIE TECTOBBIE 3aaHUS:

Typical evaluation materials on topic 1

1. Characteristics of the concept of "group” as an object of socio-psychological study.
2. Group parameters: composition, structure, group processes, group norms and
values, the system of sanctions, the individual in the group (status, role, system of group
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expectations.

3. The concept of a small group. The boundaries of a small group.

4. Classification of small groups: primary and secondary, formal and informal,
membership groups and reference groups.

5. Formation of a small group and its development stage. Team.

Typical evaluation materials on topic 2

1. Explain what the crowd phenomenon is.

2. Give examples of large informal associations.

3. Explain with examples the mechanisms of people's influence on each other:
infection, suggestion, imitation.

4. Explain the concepts of conformism, conformity, conformal behavior, give
examples of their experimental study.

Typical evaluation materials on topic 3

1. Basics of interpersonal communication. Rules and norms of interaction; theories,
types, styles.
2. Communication in the system of social and interpersonal relations.
3. Structure and functions of communication.
4. Verbal and non-verbal communication.
Essay Topics
. Individual differences in social behavior motivation.
. Mechanisms of people's influence on each other: infection, suggestion, imitation.
. Conformity, conformity, conformal behavior.
. Group pressure phenomenon.
. The phenomenon of social laziness.
. Phenomenon "ogruppleniya thinking".
. Varieties of conflict.
. Behavioral strategies of the parties to the conflict.
. Behavioral conflict resolution model.

O©Ooo~NoolhWwN -

Typical evaluation materials on topic 4

1. Group dynamics: general characteristics.

2. Levels of group dynamics.

3. Give examples of models of intrapersonal dynamics.

4. The main stages of group development: familiarity, the stage of aggression
(confrontation), the stage of efficiency, the dying group. Tasks lead at each stage.

5. Characteristics of a productive and unproductive training group.

6. Group management process: facilitation, moderation, mediation, group discussion.

7. Give examples of diagnostic methods of various characteristics of the group
(sociometry, etc.)

8. Role-playing games, their types, meaning for practice.

9. Socio-psychological training: the stages of conducting, types of exercises.

10. The value of training in practical work with groups.

Tunosoe MPAaKTHUYCCKOC 3aIaHUC K 3a4UCTYy:

[TogrotoBka B MUHH-TpyNIax M TMpoBeJeHME B ydyeOHOM rpynme 1 TpEeHHMHrOBOTrO
yIpaXHEeHUs] Ha BBIOOP, CBA3AHHOIO C JIMYHOCTHBIM POCTOM, HaBbIKAMM KOMMYHHKAIIMH W
IIEperoBOpoB, KOMaH1000pa3oBaHue U T.1. Bpems mpoBeneHust ynpaxHeHUs 10 7 MHH, MOCIe
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IPOBENICHU YIIPaXKHEHUs 00s13aTeNnbHa pedieKkcus 1Mo cleayrmemMy IiaHy:
- KaKoBa ObUIA LIENTb YIIPaKHEHUS?
-C KAKMMH TPYIHOCTSIMHU CTOJIKHYJIUCH, IOYEMY?
- 4ero He XBaTHJIO BEAYIINM?
- KaKkue 30HbI pocTa s ce0st yBuaenu?

4.4. MeToanyecKue MaTepuaIbl

Texymmii KOHTPOJb OCYIIECTBISIETCS C IIEIbI0 MOHHTOPHHIA AKTYyalbHOW CHUTYalluu
HNOJATOTOBKM  CTYJEHTOB K OJTaly MPOMEXKYTOYHOTO KOHTpoJds. Tekymuit KOHTpOIb
ocymiecTBiIsieTcss B (popMax: KOHTPOJS ITOCEIIaeMOCTH, OTBETOB Ha NPAKTUYECKUX 3aHATHSX,
HanucaHue pedepara. IlpernonaBarens OTCIEKUBAET TEKYLIYI0 CHUTYaIHMI0 IO YKa3aHHBIM
dopMam TeKylero KOHTPOJI U BBIHOCHT CTYJICHTAM PEKOMEHJIAIMHU ISl YAy4IICHNUs KauecTBa
HOJATOTOBKU K TPOMEKYTOUHOMY KOHTPOJTIO.

[TpoMeXyTOUHBI KOHTPOJIb IO KypCy OCYIIECTBISieTCs B (opMe 3adyera (HamvucaHue
TECTUPOBAHUS U BBIIIOJIHEHUS IPAKTUUECKOTO 3a7aHus, 11.4.3.2.).

Ixana oueHNBaHNUA.

IToxa3aTeb OLeHNBaHUSA Kpurepnuii onenuBanuns

He umeeT 6a30BbIX 3HAHMIA.
dparmMeHTapHbIC 3HAHUA.
JleMOHCTpHUpyeT YaCTUYHbIE 3HAHMUSL.
CdhopmupoBanHble, HO  COJCpPIKAIIHC
OTJICITbHBIC TIPOOECITBI 3HAHHUS.
CdhopmupoBaHHbIC CHCTEMAaTHYCCKHUCE]
3HAHUS.

OO0yyaromuiicst 3Ha€T TEOPETUUECKHE OCHOBBI
OopraHu3al MOJUTHYICCKUX KaMIIaHUH 1
yIIPaBJICHUS UIMU

= T TV

T

Huzkuil «HeynoBlIeTBOPUTENbHO/HE3aUET» - KOMIIETEHIIUSI HE OCBOEHA WJIM OCBOEHA B
HeyoctaToyHOM Mepe. CTyAeHT He 3HaeT, JM0O0 3HaeT Ha cllaboM YpOBHE TEOPETHYECKUI
MaTepuan 1o aucuumiuHe. He Biiageer TepMUHOJIOTMEH M OCHOBHBIMM TOHSTUSIMHU U3
npodeccuoHaIbHOM cepsl MM Ha3bIBACT HEYBEPEHHO, C OLIMOKaMHU.

[Toporossiii (6a30BbIi)

«yIlOBJIETBOPUTEIBHO/3a4eT» - KOMIIETCHIIMS OCBOEHAa YJOBJIETBOPUTENBHO, HO
JOCTaTOYHO. CryneHT oOcBOWJI OCHOBHYK 0a3dy TeOpeTMdecKMX 3HaHMi. Biageer
TEPMUHOJIOTHENW U OCHOBHBIMU MOHATHAMM U3 IpOoQpecCuoHanbHOM chepsl.

[IpoaBUHYTHIN «XOpOII0/3a4eT» - KOMIIETEHILIUS OCBOEHA TOCTATO4YHO XOopoiuo. CTyaeHT
3HAeT TEOPETUYECKUI MaTepual M0 JUCLUILUIMHE, YMEET IPUMEHHUTh 3TH 3HAHUS HA NPAKTHUKE.
Uerko u sicHO (opMynIHpyeT CBOM MBICIU. 3HAET CHEUUATbHYI0 M IYOJUIUCTHYECKYIO
JUTEpATypy MO MpodheCCHOHATBHBIM BOIIPOCAM.

Bbicokuil  «OTAMYHO/3a4eT» - KOMIIETEHIIMSl OCBOEHAa B IIOJHOM Mepe WM Ha
IIPOABUHYTOM ypoBHE. CTYIEHT 3HAaeT TEOPETUUECKUI MaTepuall, yMeeT IPUMEHUTH 3TH 3HAHUS
Ha MpaKTUKe U(WUJIM) UMEET OMBIT B MpodeccroHalbHO-TIPaKTUYeCKOl aedrenabHocTu. [IpuBoauT
aKkTyaJbHble TIpUMepbl M3 cdepbl NPo(PEecCHOHANBHOM NeATeNbHOCTH; JAEMOHCTPUPYET
CHOCOOHOCTH K HECTaHIapTHOW MHTEPIPETALNH IOCTABICHHOTO BOIIPOCA.

WuTerpanbHblii KpuTepuid OLEHUBAHHUS — cymMMa OajuloB 3a pe3ylbTarbl padoThl B
ceMecTpe, Mpe3eHTanus npoekra «Moi MUHU-TPEHUHT», pedepar U UTOrOBOE TECTUPOBAHHUE.
MaxkcumanbHOe KonraecTBo 6amioB -100.
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1 Omnpocsl (110 4 Temam) 20 (5+5+5+5)
2 Pedepar 20
3 [IpoexT «Mo¥t MUHU-TPEHUHI 30
5 TectupoBanue 30

5. MeToauyeckne yKazaHus sl 00yYAKOIIUXCSI TI0 OCBOEHHIO TUCIIHIJIMHBI

OOyueHue 1o AMCLUUIUIMHE MPEAIOoJaraeT U3ydeHUE Kypca Ha ayIUTOPHBIX 3aHITHUAX
(mpakTHYECKUE 3aHATHS) U CaMOCTOATENBHOM paboThl CTyAeHToB. I[lpakTuyeckue 3aHATUSA
JUCHUTUTMHBI IPEANOIaraloT MX MpPOBEIEHHE B pa3IMyHBIX (opMax C IEIbI0 BBISIBICHUS
IIOJIy4YCHHBIX 3HAHUM, yYMEHHMH, HABBIKOB M KOMIIETEHLUHH C TPOBEICHUEM KOHTPOJIbHBIX
meponpusaTuii. C 1enpo 00ecredeHus: yCnemHoro o0y4eHus: CTYACHT JO0JDKEH TOTOBUTHCS K
ayJIUTOPHBIM 3aHATHUSM, TIOCKOJIBKY OHH SIBIISTIOTCS] BaXKHEHIIEH (hOpMO OpraHu3aiiy yaeOHOTro
IIPOLECCY:

. 3HAKOMSIT C HOBBIM YU4E€OHBIM MaTepHAIIOM;

. Pa3bACHSIOT y4eOHbIE IIEMEHTBI, TPYIHBIE JUIsl IOHUMAaHMUS;
. CHCTEMATH3UPYIOT YUeOHBII MaTepuar;

. OPUEHTHUPYIOT B y4eOHOM IpoIecce.

Iloocomoska k ayoumopnomy 3ansamuio 3aKJIH0YaETCs B CIEAYIOMIEM:

. BHUMATEJIHHO MPOYUTANTE MaTepUal IPEABIAYIIETO ayAUTOPHOTO 3aHSATHS;

. y3HalTE TEMY MPEACTOSALIECTO 3aHATUS (10 TEMATHYECKOMY IUIaHy);

. 03HAKOMBTECH C Y4EOHBIM MATEPHAJIOM 10 y4eOHUKY U y4eOHBIM TOCOOHSIM;

. nocrapaiTech YSCHHTb MECTO HM3y4aeMoil TeMbl B CBOEH NpodeccnoHaIbHOM
MIOJITOTOBKE;

. 3aMUIINTE BO3MOXKHBIE BOMPOCHI, KOTOPHIE BbI 33/1aJIUTE B ayAUTOPHUH.

Memoouueckue pexomenoayuu no eulnoiHeHU pedhepamos.

Pedepar — 310 KpaTKOE N3NI0KEHHE B TMICBMEHHOM BHJIE COACP)KaHUS KHUTH, HAyIHOU

paloThI, pe3yIbTaTOB U3YUYEHUS HAYYHOU MPOOJIEMBI; TOKIA]] Ha ONPENIEIEHHYIO TEMY,

BKJIIOUAIONIMI 0030p COOTBETCTBYIOLEH HaydyHOM JsuTeparypbl. llenbp Hamucanus
pedepara — OCMBICICHHOE CUCTEMAaTHYECKOE M3JI0KEHHE KPYIMHON HaydyHO#l mpoOieMbl, TeMBI,
nproOpeTeHne HaBbIKa «CKaTHs» HH()OpMAIiK, BEIIEICHUS B TEME IIIaBHOTO, 8 TAK)KE OCBOCHHE
IpHUeMOB paboThl ¢ HAYYHOM M y4eOHOW JUTepaTypoil, mpruoOpeTeHrne MPakTUKU MPaBUILHOTO
odopMIIeHUS TEKCTOB HAyYHO-MH(POPMAIIMOHHOTO XapakTepa. Pexkomenayemsiii 00beM pedepaTa
— 8-10 cTpanu (3a uckimoueHrueM 6uoIuorpaguUeckoro CucKa JUTEpPaTypsl).

Kynbrypa odopmiieHuss TekcTa — HeoThemJieMas COCTaBHAas 4acThb Y4eOHOH paboThl,
MIOATOMY CIIeZlyeT oOpaTHTh BHUMaHWE Ha MpaBUIIbHOE oopMiIeHHe TeKcTa pedepaTa, CChUIOK,
IIUTAT, CIIUCKA JINTEPATYPbl, KOTOPBIN 10iKeH ObITh oopmiteH o ['OCTy.

Henpencrasnenne pedepara paciieHUBaeTCs KaK HEBBITOJHEHHE y4eOHOTO TUTaHa II0
JUCLUIUITMHE MOXET SIBUTHCSI OCHOBAaHHMEM JJISi HEJOIMycKa K 3auyé€Ty MO JaHHOW JAMCLUIUIUHE.
CTyneHT MOKET BRIOpaTh OJIMH M3 JIBYX BO3MOXKHBIX BapUaHTOB MOJTOTOBKH pedepara.

Ilooeomoska k 3a4yenty.
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Jis  ycmemHOW caadd  3adeta  HEOoOXOJUMO, TIOMHUMO IIOIIArOBOTO  OCBOCHUS
JUCLUHUIIMHBI B T€YEHUU Kypca, MPEICTABIATH CTPYKTYPY AUCUUILIMHBI, OPUEHTUPOBATHCA B
CBSI3SIX CHUCTEMBI TMOHATHHA TUCIUIUIMHBI, MpoOJeMax M 3aJadaX COOTBETCTBYIOIICH 00JIacTH
3HaHus. [Ipu MOATrOTOBKE K 3a4€Ty CTYIEHT JOJDKEH HE TOJIBKO MOBTOPUTH COAEPKAHHUE Kypca,
HO U COIIOCTaBUThb CBOE IIPEJCTaBICHHME O JaHHOW oO0JacTH C MpeajaraéMoil B Ipolecce
MIPENoIaBaHus Kypca CUCTEMOU MOHATUNA U 3aKOHOMEPHOCTEM.

6. YueOHas quTepaTypa u pecypcbl HHPOPMAIMOHHO-TEJIeKOMMYHUKAIIMOHHOM
cetn "UHTepHeT", BK/IIOUYASl lePeYeHb Y4eOHO-METOIMUYECKOro odecneuyeHust 1Jis
CaMOCTOSITEJIbHOM Pa0doThI 00y4AIOIIUXCH 0 JUCHUILIIIMHE

6.1. OcHOBHas UTEpaTYypa.

Danukarjanto, Luki. Stuff I Wish | Knew Earlier : Unlock Your Career Potential, Iguana Books,
2017. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?docID=5116522.

6.2. JlononHuTenbHas TUTEpaTypa.

1. Bbonorosa, A. K. Counanbubie KoMMyHUKauu. [Icuxonorust o0meHus : yaeOHUK 1
MPAKTUKYM ISl aKaIeMUYecKoro OakanaBpuara. — 2-€ u3Jl., nepepad. u gomn. — M. :
UznarensctBo FOpaiit, 2016. https://biblio-online.ru/book/6C3F6015-A4F5-4A62-8D23-
B3FC826C3602

2. PesnmkoB E.H. IIcuxomorus aTaHrueckoro oomenus— M.: MactutyT ncuxonoruun PAH,
2008.— 160 c.— Pexxum noctyna: http://www.iprbookshop.ru/15613 . html.— 9bC
«IPRbooks»

3. Amngapeesa ['.M. Ilcuxonorus coraibHOTO NO3HaHUS: YueOHOe mocodrne— M.: AcrekT
IMpecc, 2009.— 303 ¢.— Pexxum pocryma: http://www.iprbookshop.ru/8861.html.— DBC
«IPRbooks»

6.3. Y4ueOHO-MeTOANYECKOE 00ecTIeYeHUE CaMOCTOATEIHHONU PaboTHI.

[Tonoxxenne 00 OpraHu3alUu CaMOCTOATENIBHOW palboThl CTYAEHTOB (QeaepaTbHOTO
TOCY/IapCTBEHHOTO OIOKETHOTO 00pa30oBaTeNbHOTO YUYPEXKACHHUS BBICHIETO 0Opa3oBaHUs
«Poccwuiickas akajgeMusi HApOJHOTO XO3SUCTBA M TOCYJIApCTBEHHOM CiIy»Obl npu [Ipe3unente
Poccuiickoit ®enepanuu» (B pen. mnpukaza PAHXul'C ot 11.05.2016 1. Ne O01-
2211).http://www.ranepa.ru/images/docs/prikazy-
ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4. HopmaruBHbIE IPAaBOBBIE JOKYMEHTHI.
1. Koncrutyuus Poccuiickoit @enepanuu (IpuHATa BCEHAPOIHBIM FOJIOCOBAHUEM
12.12.1993) http://www.constitution.ru/
2. TIpoext denepanpHOTO 3aK0HA «O TICUXOJIOTHYECKON MTOMOIIM HAaceIeHUI0 B Poccuiickoit
Denepaunun.

6.5. nTepHeT-pecypcehl, ClIpaBOYHbBIE CUCTEMBI.
1. http://flogiston.ru/ - nHGOPMAIIMOHHBINA CAUT O MCHXOJIOTMYECKUI OpraHU3aIUAX U
ncuxonorax B Poccuu;
2. http://www.efpa.eu/ - caiitr EBpomnetickoit @enepanuu [IcHxoaornuecKuii Accoruarmi.

6.5.  VHbBIe peKOMeHyeMbIe HCTOUHUKH.
1. ConmanpHasi ICUXOJIOTUS TMYHOCTH: YuebHoe mocobue ains By3oB. / E.Il.benunckas,
O.A.Tuxomangpunkas. U3a-e 2-e, ucrp. u qomonH. M.: Academia. - 2009. - 299 c.
3. Maiiepc JI. Commanbnas ncuxonorus. CI16.: [Tutep, 2010.
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https://biblio-online.ru/book/6C3F6015-A4F5-4A62-8D23-B3FC826C3602
https://biblio-online.ru/book/6C3F6015-A4F5-4A62-8D23-B3FC826C3602
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

4. 3umbapno @., Jlsitnne M. Conuansaoe Biusinue. CII6.: [Tutep, 2000.
5. I[lcuxonorust conpanbHpix cutyanuii: Xpecromatus / Coct. H. B. I'pumuna-CI16.:
[Tutep, 2001

6. Kynunpina B. H., Kazapunosa H. B., [Toronsma B. M. MexnuunoctHoe o6menue. CII6.:
[Tutep, 2001

7. MarepuajbHo-TeXHUYecKasi 6a3a, HHGOPMAIHOHHbIE TEXHOJOTHMH, IPOrPAMMHOE
o0ecrnieyeHne U MHPOPMAIMOHHBIE CTIPABOYHbIE CHCTEMBI

Aymutopun Ui TPAKTHYECKUX  3aHATHH, OCHAIIEHHBIE  TPOEKIIMOHHBIM
JIEMOHCTPAIIMOHHBIM 000PYZIOBaHUEM M KOMIBIOTEPOM, OO0 HOYTOYKOM (JTMOO BO3MOKHOCTBIO
HOJKJIIOYNTH HOYTOYK) C YCTaHOBJICHHBIM MporpaMMHBIM obecnieuenuem MS Office.

AynuTopus Uil CaMOCTOSITEIbHOW PabOTHI, OCHAILCHHBIE KOMITBIOTEPHOH TEXHHMKOH ¢
BO3MOXHOCThIO JocTyna B «MHTepHeT» u oOecmeyeHueM J0CTyna B DIEKTPOHHYIO

obpasoBarensuyto cpeny Axagemuu (http://lib.ranepa.ru/base/), B Tom uucie, B 31€KTPOHHBIE
OMOTMOTEYHBIC CUCTEMEI.
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