[Ipunoxenue 7 OIT BO

DenepajibHOE FOCYIAPCTBEHHOE OI0KETHOE 00pa30BaTe/ibHOe
yupe:KIeHue BbICIIero 00pa3oBaHus
«POCCHMCKAS AKAJIEMHSI HAPOJHOI'O XO3SIlICTBA

U TOCYIAPCTBEHHOM CJIYKBbI
IIPU IPE3UJIEHTE POCCUMCKOM ®EJIEPALIAN»

MHacTUTYT 00LIECTBEHHBIX HAVK
[Ikoj1a HOITUTUYECKUX UCCIECTOBAHNMI
Kadenpa Mex1yHaApOAHON MOMUTUHKHU U 3apYOEKHOI0 DErMOHOBEACHUS

YTBEPXJEHA

Kadenpoit mexxaynapoaHoit
MOJIMTHUKH U 3apy0e’KHOTO
PErHOHOBECHUS

ITporoxoi ot «31» mas 2019r. Ne 19

PABOYAS ITPOI'PAMMA JUCHHUIIJIMHBI
B1.B.5 JlunepcrBo (Leadership)

(uHOeKc, HauMeHOBaHUe OUCYUNIUHBL, 8 COOMBEMCMBUU C Y4eOHbIM NIAHOM)

41.04.04 IMTonutonorus

(KOO, HAUMEHOBAHUE HANPABILEHUS NOO2OMOBKU (CNeYUAIbHOCMU)

«Master of Global Public Policy (I'lmoOaipHast nyOoiaudHas HOJUTHKA).

AHMNIOA3BIYHAS MaruCTPaTypa»
(Hanpasnennocms (npogus)

Maructp

(keanugpuxayus)

Ounas
(popma obyuenus)

I'ox mvabopa — 2020 1.

Mockga, 2019 1.



ABTOp—COCTaBHTE/Ib:
[Tpodeccop, Ph.D T'onacroyn 1. A.

Jexan ¢gakyiabrera
[Ixosa moIUTHYECKUX UCCIIETOBAHUN

NOH PAHXuI'C

Hemunenko C.B.



COJIEP)KAHUE

1. [lepedeHb MIaHUPYEMBIX pPE3Y/IBTATOB OOyYEHHS IO JAWCIUILIMHE,

COOTHECEHHBIX C IJIAHUPYEMBIMH PE3yIbTaTaMU OCBOCHHUS 00pa30BaTeIbHON MPOTPaMMBI

2. OO0BeM U MECTO TUCIMILIMHBI B CTPYKTYpe 00pa30BaTeIbHON MPOrpaMMbl

3. ConeprkaHue U CTPYKTypa TUCITUTUIAHBI

4. Marepuanbl TEKyIIero KOHTpPOJIS YCIIEBAEMOCTH OOYYarOmMXcs U (OH.
OIICHOYHBIX CPEJCTB MPOMEKYTOUHOM aTTECTAINH 110 JUCIUTIINHE

5. Meronuueckne ykazaHusi JUisi 0OyYaroIIUXCsl MO0 OCBOCHUIO JIMCIUTUINHBI
(Momyst)

6. VYyebnas JuTeparypa u pecypchl nH(popMaIMOHHO-

TEJIEKOMMYHUKAIIMOHHOW cetn "HuTepHer", yueOHO-MeToquueckoe oOecreyeHue
CaMOCTOATENILHOW PaboThl 00Y4arOLIMXCS 110 TUCLIUIUIMHE

6.1. OcHoBHas nUTEpaTypa

6.2. JlonosHUTENbHAS TUTEpATypa

6.3. YueOHO-MeToAnYeCKOe 00ecIieueHrue CaMOCTOSITEIbHON paboThI

6.4. HopMaTuBHbIE [TPaBOBbIE JOKYMEHTBI

6.5. UnTepuer-pecypcbl

6.6. 1Hbple HCTOUHUKHN

7. MarepuanpHO-TeXHHYECKast ~ 0a3a, HMH(OPMALMOHHBIE  TEXHOJIOTHH,
nporpaMMHoe odecrieyeHre U MH(GpOpPMaIIMOHHbBIE CIIPABOYHBIE CUCTEMBI



1. IlepeyeHb MJIaHMPyeMBbIX pPe3yJIbTATOB 00yYeHHsI 0 JUCHUILINHE, COOTHECEHHBIX C
IJIAHUPYEMbIMHU pPe3yJIbTaTaMHU 0CBOEHHS MPOrPaMMBbl

1.1 lucunmummaa  JlupepctBo  (Leadership) oOecrmeunBaer  OBIajeHHE — CIACAYIOIIMMH
KOMIIETCHIIMSIMH C YUETOM dTara:
Kon HanmenoBanmne Kox srama HanmeHoBaHme 3Tana oCBOCHUS
KOMIIET KOMIICTCHIIUH OCBOCHHUS KOMIICTEHIUU
EHIUU KOMIIETEH
J187051

[1K-4 CIIOCOOHOCTH cos3nasarhb | [1K-4.2 OBJIQJICHHE HaBbIKaMH (HOpMaTH3allun
MOJIENH UCCIIEyEMBIX u Bepudukanun 00BEKTOB
MOJUTHYECKNX  CHCTEM U MOJICITUPOBAHUS Ha OCHOBE
MPOIIECCOB, BIAJCET HABBIKAMHU SMITUPUYECKOTO MaTepuaia
X dhopmanuzaum u
Bepu(UKaMu®  Ha  OCHOBE
AMITUPUYECKOTO MaTepHaia

[IK-13 | cmocobHocTtes K BoO3aeicTeuro | [1K-13.2 OcBoenune HaBBIKOB CO3TaHus
Ha pa3jnyHble  ayIUTOPUH, MyOIUIIMCTUYECKUX TEKCTOB o
MOJUTUYECKUE U COIMAJIbHbBIE MOJIMTUYECKOW — TpoOiieMaTuke st
TPYIIIbI c LEIbIO HuX CMHU
MMOJINTUYSCKOM MOOMIIM3AIIH,
CIIOCOOHOCTHP K  CO3JaHHUIO
MyOIUIIUCTUICCKUX TEKCTOB TIO
MTOJINTHYECKON  TpoOIeMaTrKe
s CMUA

1.2. B pe3ynbrare 0cBOSHUS JTUCIUTUINHBI Y CTYJCHTOB JTOJIKHBI OBITH CHOPMUPOBAHBI:

OTD/TD Kop srana PesynpraThl 00yueHus
(npu Hanuumu npodcrangapra)/ |  OCBOEHUs
npodeccuoHanbHble NEHCTBHUS | KOMIIETEHIIUU

co3naBaTh Mozaenu uccienyemsix| 11K-4.2
MOJIUTUYECKUX CUCTEM u
[IPOLIECCOB, BIAJAECET HaBBIKAMU
X dopmanuzanuu "
BepudrKauu Ha OCHOBE
AMIIMPUYECKOTO MaTepHraa

3HaHMe NOJIUTUYECKUX CHUCTEM M IMPOILIECCOB,
OCHOBHBIX ITPUHIUIIOB MOJCIIMPOBAHUSA;
YMeHne CcHUCTEMATU3UPOBATh JAHHBIE TIPH
oMo METOJ0B, IIPUHATBIX B COBpeMeHHOﬁ
MOJIUTOJIOTUH; OCYLIECTBIISATh
dbopmanmzanuio 1 BepuduUKauio OOBHEKTOB
MOJIEJIMPOBAaHUSI HA OCHOBE 3MIIMPHUYECKOTO
MaTepuana;

Bnanenue HaBbIKaMU CTPOUTH MOJENb B
COOTBETCTBUH C AHAJIIU3UPYEMBIMU
SMIIUPUYECKUMH JIAHHBIMU, OCYILECTBIATh
oopmiieHre pe3yiabTaTa B TpaduUyecKoM H
MHCbMEHHOM BUJIE.

Bo3selcTBMe Ha pasnuunele | [IK-13.2
QyIUTOPUH, IOJUTUYECKHE U
COLIMAJIbHBIE TPYMIBI C LENbI0
X MOJIUTHYECKON

MOOMIIN3AINH, CIIOCOOHOCTh K

3HaHMe TEXHOJIOTHH  BO3JACUCTBHA  Ha
pa3iu4HbBIE AYJUTOPUU, IOJIUTUYECKUE U
COIMANIbHBIE  TPYNMbl €  LEIbK0  UX

MOJIUTHYSCKOMN MO6I/IHI/IBaI_II/II/I

YMeHue  BO3ICHCTBUS HA  pa3jIM4YHbIE




CO3JaHUIO HY6J'II/ILII/ICTI/I‘ICCKI/IX AyOAUTOPUH, IIOJIUTHUYCCKHUE U COLHUAJIBHBIC

TEKCTOB II0  IIOJIUTUYECKOH TpyOmbl € HENbI0 HMX  MOJUTHYECKOM
npobaematuke 111 CMU MOOWIHA3aIun
Biaanenne HaBBIKAMHU CO3aHUs
MyOTUITUCTHYCCKUX TEKCTOB 1o

noJInTH4eckor nmpodsuemaruke 1 CMU

2. O0beM U MecTO TUCHHUILINHBI B cTpykType OIl BO
O0BeM THCHUILINHBI

O60beM mucuumuHel: 144/108 — 4 3ET
KonrakrtHas padora: 26/18.5

Jleknuun

JlaboparopHbie pabOTHI

[Mpaktuyeckue 3ausatus 24/18
Koncynpramus 2/1,5
CamocrosrenpHas pabora 82/ 61,5
Dx3amen 36/27

Mecro nucuumiuebl B ctpykrype OII BO
Jlmnepctro (Leadership)
Kypc(bl), ceMecTp(bl) WK TpUMECTP(bl) €€ OCBOCHHS B COOTBETCTBUH C YUEOHBIM ILIAHOM:
2 xypc 3 cemecTp
JUCIUTUTMHA PEalTn3yeTcs MOCe N3YUIeHUS:
['mobansHOe ynpasienue (Global Governance )
Crpaterus BbIX0/1a Ha MEXyHApOIHbIC peIHKH (Strategy of entering new markets)
dbopma(bl) MPOMEKYTOYHOM aTTECTAIIMKN B COOTBETCTBHH C YYCOHBIM TIJIAHOM: DK3aMEH

3. ConepikaHue M CTPYKTYpa IHCUMIIIMHBI

Ounas popma odyuenusn

Ne i/m HaumeHnoBaHue TeM O0beM TMCUUNJIMHBI (MOTYJIsA), Yac. ®opma
(pasnenos), Bcero KontakTHas padora CP TeKymero
o0yJaromuxcs ¢ KOHTPOJIA
y m ycneBaeMoCTH™ ¥,
npenogaBarejiemM TIPOMeIKY TOUH O
10 BHaM Y4eOHBIX 3aHATHI arrecTauun®
JI/930, JIP/ 90, 3/ 20, KC
NOT* NOT* NOT* P
Tema 1 | Public Service i\
Leadership and
Strategic

Management under
uncertainty: System
Stewardship

Tema 2 | Public Service A
Leadership and
Strategic
Management under




uncertainty: System
Stewardship

Tema 3

Public Service
Leadership and
Strategic
Management under
uncertainty: System
Stewardship

Tema 4

Public Service
Leadership and
Strategic
Management under
uncertainty: System
Stewardship

Tema 5

Policy-making from
first principles: the
strategy consultant's
approach

Tema 6

Policy-making from
first principles: the
strategy consultant's
approach

Koncyabrauus

IIpomesxkyTounas
arTecTanms

IK3aMeH

Bcero:

*[pumeuanue — oucnym (/1)

Coaep:xanue TUCHUNIMHBI

Ne HaumeHoBaHue

Conepixanue

Tema 1 | Public Service
Leadership and

Strategic
under

System

Management
uncertainty:

Stewardship

Introduction to the course and module

General Overview of the course

Introduction to Strategic Thinking, policy planning and strategic foresight
Learning and Development session — student wants & tutor offers
Class introductions and contracting session

Perspectives on Leadership, Uncertainty and Complexity

Historic view, Approaches, Complexity & System Stewardship
Discussion and exercise

Thinking about the Future — an introduction and the journey
Theory and Case-studies from Business, Public Sector & Civil Society
Discussion

Presentation from the Case-study Client: “the Live Challenge”
Presentation and Discussion

Scoping — Introduction and briefing




Ne HaumenoBanune Conepxanne
Tema 2 | Public Service Review and Introduction
Leadership and Orderir}g: Drivers of change & STEEP
S trategic Discussion and Exercise
Ordering: Penpictures and systems models
Management Discussion and Exercise
under Ordering: Introduction and Building scenarios
uncertainty: Presentation, Discussion, and exercises
System Review session
Stewardshin
Tema 3 | Public Service Review and Introduction
Leadership and Implicaﬁions: windtqnnelling and visioning
Stra tegic Discussion and Exercise
Embedding your findings: communications, business planning, concrete
Management strategic insights
under Discussion and Exercise
uncertainty; Tasking — preparing for your case study client presentation
System Preparation
Stewar dship Client presentation ‘surgeries’
Tema 4 | Public Service Final preparations for case study client presentations
Leadership and Case-study client presentatipns .
Strategic Each group presents to the client for 7 minutes
Review of client presentations and module learning
Management “Policy client” feeds back and brief wrap up of module 1
under
Tema 5 | Policy-making Introduction to the module
from first Defining the policy issue
principles: the Interactive lecture followed by case exercise and review
’ Developing the most effective policy approach part 1
strategy Interactive lecture
consultant's Review session
anrnar‘h
Tema 6 | Policy-making Review and Introduction
from first Developing the most effective policy approach part 2
.. Mini case exercise and review
principles: the Prioritizi
rioritizing
strategy Interactive lecture followed by case exercise and review
consultant's Developing options — making the space for creativity and new thinking
approach Interactive lecture followed by case exercise and review

Choosing between options - criteria analysis

Case exercise and review, following by interactive lecture

Review session

Short review foreshadowing of study process and Elective topics

®opMBI M METOABI TEKYLIEro KOHTPOJIS YCIIeBAeMOCTH, 00y4AIOIIMXCHA M NMPOMEKYTOYHOM

4. MartepuaJibl TEKyLIero KOHTPOJIsI ycIIeBaeMOCTH 00y4YalouXxcsi U
(hoHA OLIEHOYHBIX CPEeICTB MPOMEKYTOYHOI aTTeCTALMHU N0 IMCIUIIHHE

aTTeCTanuu.

4.1.1. B xoae peaJu3auMu IMCHMIUIMHBI HCHOJb3YIOTCH CJAEAYIOIIHE MeTOAbI

TEeKYLero KOHTPOJIsl YCIIeBAeMOCTH 00y4aroluxcs:

IIpu npoBeeHNN 3aHATHI JIEKIIUOHHOTO TUIIA:




IpU NPOBEICHUH 3aHATHI CEMUHAPCKOTO THUIA: TUCITYT

4.1.2. Dx3aMeH (3a4eT) NPOBOAUTCS C MPUMEHEHHEM CJIeYIOIIUX MeTOI0B (CpeIcTB):
Dk3ameH B GopMe MPe3eHTANN

MarepuaJjibl TEKyILIero KOHTPOJISI YCIIEBA€MOCTH 00y4aloIIuXCsl.

Auckyccun:

MODULE 1: Public Service Leadership and Strategic Management under uncertainty:
System Stewardship

This module teaches students the key approaches used by policy makers around leadership. The
unifying theme of Leadership and Strategic Management is “System Stewardship”. This is a way
to frame the strategic role of public sector leaders in a complex and uncertain 21st Century
environment. In this module, we will explore the role of leadership through strategic
management and planning, in a world of globalised risks and opportunities, mobilised
individuals, and complex public policy challenges. At the end of the module, the participants
will have received a grounding in 21st century strategic policy skills and be ready to move to
learn about policy-making from first principles in module two.

MODULE 2:Policy-making from first principles: the strategy consultant's approach

This module builds upon Module 1 by teaching students the process and key approaches used by
strategy consultants during policy-making engagements, approaches that have gained significant
ground in Western contexts over the past decade. Over the first two days, the approaches are put
into a wider policy making context, taught and then immediately applied to both a short exercise
and the case study that flows through the entire module. Part of the third day's curriculum is
created 'live' to ensure it meets students' emerging interests from both modules. This approach
also models 'live' engagement processes that students can adapt to use in their own policy
making processes.

The modules cover cutting-edge approaches to public service leadership challenges, taught from
a principle and theoretical perspective, then put into a wider policy making context to show
different real-world situations. They are taught and then immediately applied to both a short
exercise and the case study that flows through the entire module. Application is always followed
by a review of both the approach and the group process experienced using when it. Tutors will
illuminate the learning with 'war stories' from their own experience where helpful.

Some of the exercises on the modules have been run dozens of times across many government
departments in the Persian Gulf and the UK as well as on MBA programmes in Germany,
Sweden and the UK. Others reflect new approaches developed in association with our partners
as we have been supporting ILO/UNDP on the Sustainable Development Goals, working on
reform programmes with civil services across the world, and teaching cutting-edge public policy
skills to bureaucrats and university students internationally.

4.3. OueHo4yHble CPEACTBA I IPOMEKYTOYHOH aTTECTALMH.

4.3.1. ®opmMupyembie KOMIIETEHIIUH

Kon HaunmenoBaHme Kon sramma ocBoenns HaunmenoBaHme sTama
KOMIICTEHITUH KOMIICTCHITUHN KOMIICTEHITUHN OCBOCHHS KOMITETCHIIUU

[1K-4 CnocoOHOCTH [1K-4.2 CrocoOHOCTH HCITOJB30BAaTh




co3/1aBaTh

HCCIIEYEMBIX
MMOJIMTHYECKUX CHUCTEM
U MPOLIECCOB, BIAJECHUE

MOJIEIHN

TEOPETUYCCKHE 3HAaHUA B
obactu MMOJIMTHYECKOTO
aHajgM3a IS MCCIEIOBaHUS
KOHKPETHBIX TOJUTHICCKHIX

HaBBIKAMHU 1794
dhopmanu3aym u
BepudHKaIuu Ha
OCHOBE AMITUPHYECKOTO
Marepuasia

CHUCTEM n

dhopmanmzanuu
BepupUKaAIUU
HACCIIEIOBaHUMN.

IMponeCCoOB;

MPUMEHSTHh 3HaHWS B cdepe

u
pE3yJIbTaTOB

4.3.2 TunoBbie OlIEHOYHbIE CPEACTBA

[Ipe3enTanms:

Students are required to present a view on topics related to material covered in all

sections

IIxana oneHUBaHNUA.

IToxa3zareyan oneHUBaHUA

Kpurepuii onennBanus

OOyuaromuiicss yMeeT UCIoIb30BaTh
TEOPETHYCCKUE 3HAHKS B 00IaCTH
MMOJIMTUYCCKOTO aHaJIM3a IS MCCIICIOBaHUS
KOHerTHbIX IIOJINTUYCCKHUX CUCTEM U
MIPOIIECCOB; MPUMEHSTH 3HAHUS B chepe
dbopmanuzanuu U BepupUKaIUU pe3yabTaToB
HCCIICIOBaHUM.

1. He ymeer

2. B nenom ycremrno, HO He
CHCTEMaTU4YeCKH OCYIIECTBIsIEMbIE
YMEHUSI

3. B nenom ycneunsie, HO
cozIeprKaIine OTACTbHBIE MPOOEITBI
YMEHHUS

4. B nenom ycnenrusie, HO
cozieprKalliye OTAeIbHbIE TPOOeb
YMEHHUSI

5. ChopmMrpoBaHHOE YMEHUE

Bajiabl Onenka
(periTHHTOBOM

OLIeHKN), %

TpeOoBanus K 3HAHMAM

5, «OTIIMYHOY» | 3HAHUH,

HCYCPIIBIBAIOIIC,

IIpU4YEM  HE

pe3ynbraTaMu
BBICOKYIO CTEIIEHb OBJIAJICHUS IPOTPAMMHBIM MaTEPHAIIOM.

MMoCIaCaJ0BaTCIILHO,

3aTpyaHseTCs ¢

pyOEXKHOTO  KOHTPOJIA

- OneHka «OTJIIMYHO» BBICTABIAETCS CTYIEHTY, €CIM OH
IyOOKO M MPOYHO YCBOMJ IPOrpaMMHBIM  Marepuail,
YeTKO M JIOTUYECKHU
CTPOMHO €ro u3jaraeT €ro Ha DJK3aMEHEe, YMEEeT TECHO
YBSI3BIBaTh TEOPHUIO C MPAKTHUKOM, CBOOOJHO CHpAaBISETCS C
3aJauaMy, BOIPOCaMU M JPYTMMHU BHUJAMHU IPUMEHEHUS
OTBETOM  TIpHU
BUJIOM3MEHEHUU 3aJ[aHHi, HCIONb3yeT B OTBETE Marepual
MOHOTpaUUecKol JUTEepaTyphbl, MPaBUIbHO OOOCHOBBIBAET
MIPUHSTOE PEUICHHE.
- VYyeOHblE JOCTHXKEHHUS B CEMECTPOBBIA TMEpUOA U
JEMOHCTPUPYIOT

4, «xopowmo» | —

OI_ICHI(a «XOpOoHIO» BBICTABJIACTCA CTYACHTY, €CJIIM OH




TBEPAO 3HAET Marepuall, PaMOTHO U IO CYILIECTBY M3J1araer
€ro, He JOMYCKas CYIIECTBEHHbIX HETOYHOCTEH B OTBETE Ha
BOIIPOC, MPABWIBHO MPUMEHSET TEOPETUUECKUE TOJIOKEHUS
IIPU PELICHUU MPAKTUYECKHUX BOMNPOCOB M 3a7ay, BIIAJECET
HEO0OXOAMMBIMHM HABBIKAMU U TPUEMAMH UX BBIITOJIHECHHUS.

- VY4eOHble IOCTHXKEHUS B CEMECTPOBBIM MEpHOA U
pe3yinbprataMu  pyOeKHOTO  KOHTPOJS — JIEMOHCTPUPYIOT
XOPOILYIO CTENEHb OBJIaJICHUS TPOrPAMMHBIM MATEPUATIOM.

«YIOBJIETBO-
PUTEIBHO»

- Onenka «yZlOBJIETBOPUTEIHHO» BBbICTaBJIsIETCA
CTYIECHTY, €CIM OH KMEeT 3HaHHs TOJbKO OCHOBHOI'O
Marepuana, HO HE YCBOMJ €ro JeTajed, JO0IyCKaeT
HETOYHOCTH, HEJOCTAaTOYHO IpaBWIbHbIE (HOPMYIUPOBKH,
HapyLIEHUs JIOTHYECKOM MOCIe0BATEIbHOCTH B U3JI0KEHUU
IIPOrPaMMHOT0 MaTepuajia, UCHBITBIBAET 3aTPYJHEHUS IpU
BBINOJIHEHUH IPAKTUYECKUX paboT.

- VY4eOHble JOCTHIKEHUS B CEMECTPOBBIM IEpHOA U
pesyinprataMi  pyOeKHOIOo  KOHTPOJS  JAEMOHCTPHPYIOT
JIOCTaTOYHYIO (yIOBJIETBOPUTENbHYIO) CTENEHb OBJaJCHUs
IPOrPaMMHBIM MaTEPUAJIOM.

«HEYIOBJET-
BOPHUTEIILHOY

— OueHka  «HEYJOBJIETBOPUTEIBHO»  BBICTABISAETCS
CTYIEHTY, KOTOpbIH HE 3HAE€T 3HAUUTEIBHOM YacTu
IPOrpaMMHOT0  Marepuajia, JOINYCKaeT CYIIECTBEHHbIE
OMMOKH, HEYBEPEHHO, C OONBIIMMHU  3aTPYJHECHUSIMHU
BBITMIOJIHAET MpakTHueckue padoTel. Kak mpaBumiio, oreHka
«HEYIOBJIETBOPUTEIBLHO» CTAaBUTCS CTYAEHTaM, KOTOpbIE HE
MOTYT MPOAOJDKUTH 00ydeHue 0e3 JOMOTHUTEIBHBIX 3aHATHI
10 COOTBETCTBYIOIIEH NUCLMILIUHE.

- VYueOHble JOCTH)KEHUS B CEMECTPOBBIH IEpHON U
pe3ynbrataMu pyOeKHOrO KOHTPOJISI JIEMOHCTPUPOBAIM HE
BBICOKYIO CTENIE€Hb OBJIAJICHUS IPOrPaMMHBIM MaTEPHUATIOM T10
MUHHMMAJIbHOU TIJIAaHKE.

3auer

- Kypc mnonHocteto ocBoeH. CTylneHT NOKa3bIBaeT
XOpOIIMM CTAHJAPTHBIM YPOBEHb 3HAHHM BCEX AacCIEKTOB,
UCIOJIB3YET TEPMHUHOJIOTHIO M CIOBOOOpa30BaHME M XOPOILIO
IIPUMEHSET TEOPHUIO K PELIEHUIO 3a/1a4.

Hezauer

- CTy,HeHT HC TIOATrOTOBJIICH MW HE MOXCT II0Ka3aTb
AO0CTATOYHOI'O 3HAHUA MaTepuajia Kypca.

4.4. MeToauyeckue MaTepuaJbl
Assessment criteria for presentation:

Content

Accuracy and originality of facts and evidence presented (both orally and visually)
Adequacy and persuasiveness of presentation relative to topics covered
Use of appropriate range and quantity of sources, clear identification of sources

Reasoning

Clarity and memorability of key points




Connections between facts and theories, critical evaluation of evidence
Separation of facts from opinions, consideration of alternative viewpoints
Organization

Orderliness, clear citation of sources

Purposefulness, clear identification of topics to be addressed
Smoothness of flow

Style

Engagement and vigor (holding audience’s attention)
Facilitation of discussion (posing of questions to audience)
Responsiveness to audience’s questions

Spontaneity (sparing use of notes, with no reading aloud)
Mechanics

Eye contact with entire audience, facial expressiveness

Fluency (complete sentences, with no filled pauses (uh, like, well, okay?)
Hand and arm gestures, body movement, with no fidgeting

Use of visual aids (chalkboard, computer graphics, etc.)

Voice control (pitch, loudness, speed, clear enunciation)

5. Metoauyeckue ykazanus JAJsi 00y4al0MMXCs M0 OCBOEHUI0 THUCHMILINHBI (MOTYJIsA)
Class contact will be structured to encourage active participation and will consist of case
studies and exercises, together with course member presentations and some formal lectures and
presentations.

6. YueOHas JuTepaTrypa u pecypchbl HHGOPMANMOHHO-TEJIEKOMMYHUKAIIMOHHOM CeTH
"UHTepHeT", BKIKOYAs NepeYeHb Y4eOHO-MeTOANYeCKOro odecneyeHus s
CaMOCTOSITEIbHOM PadoThl 00y4AIOIIMXCS MO JUCHUILINHE (MOTYJIIO0)

6.1. OcHoBHas nUTEpaTYpA.
1.Leadership 2050 : Critical Challenges, Key Contexts, and Emerging Trends, Emerald
Group Publishing Limited, 2015. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=2121717.

6.2. JlonmoHUTENbHAS TUTEPATYpA.
1.Kouzes, James M.. The Leadership Challenge Workbook, John Wiley & Sons,
Incorporated, 2012. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=861662.
2.Ramirez, Justin A.. Public Leadership, Nova Science Publishers, Inc., 2011. ProQuest
Ebook Central, https://ebookcentral.proquest.com/lib/ranepa-
ebooks/detail.action?docID=3017750.

6.3. YueOHO-MeTOqMYECKOE 0O0ecIedeHHe CaMOCTOATEILHOM padoThl.

[TonoxkxeHne 00 opraHU3alMM  CaMOCTOSITENIBHOM  paboOThl  CTYAEGHTOB  (peiepalibHOTO
rOCYJapCTBEHHOTO OO/HKETHOrO 00pa30BaTENIbHOTO  YUPEXKIEHHUS BBICIIEr0 00pa3oBaHUA
«Poccuiickas akageMusi HApOAHOTIO XO3SIMCTBa M TOCyIapcTBEHHOM ciykObl npu Ilpe3unente
Poccuiickoit ®enepaumn» (B pen. mnpukaza PAHXul'C or 11.05.2016 r. Ne Ol-
2211). http://www.ranepa.ru/images/docs/prikazy-
ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4.HopMaTuBHbBIE IPABOBbIE IOKYMEHTBI.


https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=2121717
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3017750
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3017750
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

Koncrutynus Poccuiickoit @eneparnuu ot 12.12.1993rona.

6.5. UuTepHeET-pecypchl, CIPaBOYHbIE CHCTEMBI.
1. DnexrponHas 6a3a HaydHbIX )KypHAIOB JSTOR — http://www.jstor.org [HeorpaHUYEHHBIN

MOJTHOTEKCTOBBIN TOCTYII CO BceX KommbioTepoB onbmmoreku MBIICOH u PAHXul C]

2. DnekTpoHHass 0a3a Hay4yHbIXx okypHaioB SAGE —  https://uk.sagepub.com
[HEeOrpaHMYEHHBIN MOJIHOTEKCTOBBIA JOCTYI CO BceX KomIbioTepoB Ooubimorexkn MBILICOH u
PAHXul'C]

3. Poccuiickas anexkTpoHHas Hay4yHas OuOamorexka — http://elibrary.ru [HeorpanunueHHbBIN
MOJIHOTEKCTOBBINA JOCTYII cO BceX komnbioTepoB 6nbmmoreku MBIICOH u PAHXul 'C]

4. KoeKIust KHUT 10 COLMaIbHBIM W I'yMaHHTAapHBIM Haykam — http://www.gumer.info
[CBOOOIHBII JTOCTYII IO CCBUIKE € JIFOOBIX KOMITBIOTEPOB, MOIKITIOYEHHBIX K ceTH «MHTepHEeT»]

6.6. UubIe PEKOMEHAYEMbIC HCTOYHUKH.

1. Masaxos B.C. Kyj'IBTypHLIC pa3aniuna U NOJIUTHYCCKUC I'PAHULIBI B 3I10XY rI100aIbHBIX
murpanuii. Mocksa: HoBoe Jluteparypnoe O603penue, 2014. [mpenocrasisieTcs
MIperno/iaBaTesieM B AJIEKTPOHHOU (popme]

2. Manaxos B.C. CoBpemennas 3anajnnas Quiocodpus. DHIUKIONESIUYECKHIN clloBaph. M.:
[mpenocTaBiseTcs mpernogaBaTeieM B JJIEKTPOHHOH dopme]

3. Manaxos B.C. A [lonaexanu TyT... OuepKu 0 HallMOHAIIM3ME, PaCU3ME U KYJIbTYPHOM
wiopaiusme. Mocksa: Hosoe Jluteparypuoe O6o3penue, 2014. [npemocrasisercs
[pero/iaBaTesieM B JJIEKTPOHHOM (hopme]

4. Schiller N., Faist Th. Migration, Development, and Transnationalization. New York:
Berghahn Books, 2010.

5. Fisher M. Migration: A World History. Oxford: Oxford University Press, 2013.

6. Collier P. Exodus: How Migration is Changing Our World. Oxford: Oxford University
Press, 2015.

7. Balibar E. Citizenship. Cambridge: Polity Press, 2015.

8. Bretelle C. Migration Theory: Talking across Disciplines. London: Routledge, 2014

[meuaTHOE M3MaHue HocTymHO B Onbnmorexke MBILICOH]

9. Castels St. The Age of Migration, Fifth Edition: International Population Movements in
the Modern World. London: Guilford Press, 2013. [mpemocraBiseTcs npernoaaBaTeieM B
AIIEKTPOHHOH (opme]

10. Dustman Ch. Migration: Economic Change, Social Challenge. Oxford: Oxford
University Press, 2015 [mpegocTaBisieTcs mpernoaBaTesieM B AIeKTPOHHOU (opme]

11. Wilkerson I. The Warmth of Other Suns: The Epic Story of America's Great Migration.
New York: Vintage, 2010.

12. Chomsky A. Undocumented: How Immigration Became Illegal. Boston: Beacon Press,
2014

7. MarepuajibHO-TexHHYecKasi 0a3a, HHPOPMALMOHHbIE TEXHOJIOTHH, IPOTPAMMHOE
olecrieyeHne 1 HH(POPMALMOHHBIE CIIPABOYHbIE CHCTEMbI
J1s mpoBeneHus IEKIIMOHHBIX U MPAKTUUYECKUX 3aHITUIH He0OX0UMO Cleqyrolee
00opyi0BaHuUE: T0CKa, MapKePhl, KOMITBIOTEP U TPOEKTOP.
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