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1. Hepeqenb IMJIAHUPYEMBIX PE3YyJAbTATOB Oﬁy‘leHI/Iﬂ o JTUCHUIIJIMHE, COOTHECCHHBIX C
IJIAHUPYEMBIMHU pE3yJbTaTaMHU 0CBOCHHUS NIPOrPpaMMBbI

1.1 Jlucuumnunaa  CouuanbHO-TICUXOJOTHUYECKUE  OCHOBBI  @JalTallud  dYeJoBeKa ¢
OTpaHWYCHHBIMH BO3MOYKHOCTSIMH K cpene By3a (Socio-psychological basis of human
adaptation with disabilities in the university) obecnieunBaeT OBJaJCHUE CJCIYIOUUMHU
KOMIIETEHITUSIMU C Y4E€TOM dTara:

Kon Haumenosanne Kon HaumenoBanue JTana
KOMITCTEHITUU KOMITETCHITUHT JTamna OCBOCHHS | OCBOCHUS KOMIICTCHITHH
KOMITETECHITUT
I1K-13 CrnocoOHOCTD k | [IK-13.1 3HaHue TEOPETUUECKHUX
OpTraHu3aIuu OCHOB OpraHu3aIuu
MTOJTUTUICCKUX MOJIMTUYCCKUX KaMIaHWi U
KaMITaHHIA u yIIpaBICHUS UMHU
yIIPaBIICHUIO MU,
BJIaJICHUE
n30upaTeTbHBIMU
TEXHOJIOTHUSIMHU.

1.2 B pe3ynbraTe OCBOCHHUS AUCIUIUTNHBI Y CTYIEHTOB JIOJDKHBI OBITH C(POPMUPOBAHHL:

Kox srama Pe3ynbrarer oOydeHms
OCBOCHUS
KOMIIETEHIINH
I1K-13.1 OO0yuaromuiicst 3HaeT TEOPETHUECCKUE OCHOBBI

OpraHU3alUH NOJUTUYECKUX KaMIaHUH U
yIpaBJICHUS UMH

2. O0beM U MeCTO JUCHUILIUHBI B cTpykType OII BO
B cootBercTBUM ¢ yueOHbIM muranoM aucimiuimHa b1.B.JIB.6.2 ConmanbHO-TICHXO0JOTHYECKHE
OCHOBBI aJanTallMyd dYelOBeKa C OTPaHUYCHHBIMH BO3MOXHOCTAMH K cpele By3a (Socio-
psychological basis of human adaptation with disabilities in the university) ocsauBaercs B
COOTBETCTBUHM C yueOHbIM M1aHoM Ha 1 kypce B 1 cemectpe. OOmias TpynoémMKocTh cocTaBisier 1
3a4€THBIX AUHULL.

JlucuuIinHa SBISETCS OCHOBOM [T U3y4YCHHUS:
Crparernyeckuii MeHekMeHT (Strategic Management)
O6bem aucrmruinabl: 36/27 — 1 3ET
KonraktHas pabora: 8/6
Jlexuu 8/6
JIaGopatopHbie pabOThI
[IpakTHyeckue 3aHATHS
CamocTosiTenbHas padora 28/21




3.

Coaepikanue ¥ CTPYKTYpa JMCHHILIHHBI

O0bem IMCUMIUVIMHBIL |, YaC. ®opma
KonTakTHasi pa6oTta TeKyUIero
o0yJarommuxcsi ¢ KOHTPOJIS
HaunmeHnoBaHue TemM npenojaaBaTejiemM ycmeBaeMocCT
Ne ni/mm 4
(pa3nenon) Bcero 10 BUJIaM y4eOHbIX CP u,
3aHATHH NPOMEXKYTOY
J | Jp | m3 |KCP rou
aTTecTanuu
Ounas popma 0o6yuenusn
Tema 1 Group psychology 9/75 | 2/15 72/2 O
Intra-group processes 9/7,5 7/5
Tewma 2 2/1,5 25 O
Communication psychology | 9/7,5 7/5
Tema 3 2/1,5 25 O,p
Socio-psychological 9/7,5 7/5
Tema 4 methods of working with 2/1,5 .25 0
groups
ITpomeskyTOYHAsI aTTeCTALMS 3auer
Beero: | 36/27 | 8/6 i~

Ipumeuanue:

** — ghopmoul mexywezo konmpons ycnegaemocmu’. onpoc (0O), pepepam (P).

ConepxaHue TMCUUILTAHBI

Ne n/mn Haumenopanue Conep:xanue TeM (pa3aesion)
) TeM (pa3/aesioB)
Tema 1 | Group psychology Group as an object of socio-psychological study. Group parameters:

composition, structure, group processes, group norms and values,
system of sanctions, individual in a group (status, role, group

expectations system).

Classification of groups: conditional and real, laboratory and natural,
large and small, elemental and sustainable, becoming and developed.
Age and psychological characteristics of the school class and student

groups, key differences.




Tema 2

Intra-group processes

Psychology of a small group. The boundaries of a small group.
Classification of small groups: primary and secondary, formal and
informal, membership groups and reference groups.

Formation of a small group and its stage of development. Team.Mini-
training on team building

The phenomenon of the crowd. Large informal associations.
Mechanisms of people’s influence on each other: infection, suggestion,
imitation. Conformity, conformity, conformal behavior. Group
pressure phenomenon. The phenomenon of social laziness.

Tema 3

Communication
psychology

The concept of conflict, its varieties. The structure and dynamics of
the course of the conflict. Behavioral strategies of the parties to the
conflict. The behavioral model of conflict resolution.

Social roles, role behavior and role conflict. Classification of roles.
Role structure of the group.

Role-playing game to solve a conflict situation (red / black, etc.).

Tema 4

Socio-psychological
methods of working
with groups

Group dynamics: general characteristics. Levels of group dynamics.
Models of intrapersonal dynamics. The main stages of development of
the group: acquaintance, the stage of aggression (confrontation), the
stage of efficiency, the dying group. Tasks lead at each stage.
Characteristics of a productive and unproductive training group.

Group management process: facilitation, moderation, mediation, group
discussion.

Diagnostic methods (sociometry, etc.);

Role-playing games;

Socio-psychological training.

4. MartepuaJjbl TeKylIero KOHTPOJIsl yCIIeBaeMOCTH 00y4aloIuXxcs U
(oH/T OLIEHOYHBIX CPEICTB MPOMEKYTOYHOI ATTECTAIMH M0 JHCHHILINHE (MOTYJII0)
4.1. ®opMbI U METObI TEKYLLIET0 KOHTPOJISI YCIIeBA€MOCTH 00Yy4aIOIIUXCS U
NMPOMEKYTOYHOM aTTEeCTALMH.

4.1.1. B xone peajuM3auuu AMCUMILIMHBI «/[MHAMHMKA CTyJIeHYeCKoO#l Ipynmbl B IMpouecce
00y4eHHsT» HCIMOJIB3YIOTCS CJeAYIle MeTOAbl TeKYyllero KOHTPOJIsi U yCleBaeMOCTH
00y4arOImuXxcs:

Tema (pazmen)

MeTo/Ibl TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH
(amanTHpyIOTCS B 3aBUCHMOCTH OT OTPAHHYEHHBIX BO3MOXKHOCTEH
37I0pPOBbsl MJIM B COOTBETCTBHMH C UHIAWBHUIyaAIbHBIMU
0COOEHHOCTSAMHU)

Group psychology

OTpocC

Intra-group processes

orpoc

Communication
psychology

ompoc, pedepar, mpencTaBICHHbII
MPaKTHYECKOM 3aHSTHUH,

AJId 3al0UThl HA TCEKYHIEM

Socio-psychological

IIpe3enranus npoexra «MoW MUHU-TPEHUHI», TECTUPOBAHHUE.
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methods of working with
groups

4.1.2. Ilpome:kyTOUHasi aTTecTalusi MPOBOAUTCS B (popMe 3auéra (MMCHMEHHOI0 TeCcTa Ha
Oymare M NpaKkTH4YeCKOro 3ajganus, n.4.3.2).

4. 2. MaTepuajbl TEKYIIEro KOHTPOJISI yCIIeBAeMOCTH 00YYaroUXCSl.
Typical evaluation materials on topic 1

1. Characteristics of the concept of "group” as an object of socio-psychological study.

2. Group parameters: composition, structure, group processes, group norms and values, the
system of sanctions, the individual in the group (status, role, system of group expectations.

3. The concept of a small group. The boundaries of a small group.

4. Classification of small groups: primary and secondary, formal and informal, membership
groups and reference groups.

5. Formation of a small group and its development stage. Team.

Typical evaluation materials on topic 2

1. Explain what the crowd phenomenon is.

2. Give examples of large informal associations.

3. Explain with examples the mechanisms of people's influence on each other: infection,
suggestion, imitation.

4. Explain the concepts of conformism, conformity, conformal behavior, give examples of their
experimental study.

Typical evaluation materials on topic 3

1. Basics of interpersonal communication. Rules and norms of interaction; theories, types, styles.
2. Communication in the system of social and interpersonal relations.

3. Structure and functions of communication.

4. Verbal and non-verbal communication.

Essay Topics

. Individual differences in social behavior motivation.

. Mechanisms of people’s influence on each other: infection, suggestion, imitation.
. Conformity, conformity, conformal behavior.

. Group pressure phenomenon.

. The phenomenon of social laziness.

. Phenomenon "ogruppleniya thinking".

. Varieties of conflict.

. Behavioral strategies of the parties to the conflict.

. Behavioral conflict resolution model.

O oOoO~NOUTWDN P

Typical evaluation materials on topic 4

1. Group dynamics: general characteristics.

2. Levels of group dynamics.

3. Give examples of models of intrapersonal dynamics.

4. The main stages of group development: familiarity, the stage of aggression (confrontation),
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the stage of efficiency, the dying group. Tasks lead at each stage.

5. Characteristics of a productive and unproductive training group.

6. Group management process: facilitation, moderation, mediation, group discussion.

7. Give examples of diagnostic methods of various characteristics of the group (sociometry, etc.)
8. Role-playing games, their types, meaning for practice.
9. Socio-psychological training: the stages of conducting, types of exercises.
10. The value of training in practical work with groups.

4.3. OueHoYHbIE CPeACTBA ISl IPOMEKYTOYHOMN aTTecTaluM.
4.3.1. IlepeyeHb KOMIETEHIHH ¢ YKa3aHUeM 3TanoB UX (OpMUPOBaHHSA B Npolecce
0CBOeHMA 00pa3oBaTe/ibHOI nporpamMmel. [loka3zaTesin U KpuTepru OLeHMBAHUS

4eToM JTana ux (opMHUpoOBaHHUS

KOMIIETeHII M C

Kon Hanmenosanne Kox HaumenoBanue JTana
KOMITETEHITUU KOMITETEHITUN JTana OCBOCHHS | OCBOCHUS KOMIIETCHITHH
KOMITETECHITUT
I1K-13 CrnocoOHOCTD k | [IK-13.1 3HaHue TEOPETUUECKHUX
OpraHu3aIuu OCHOB OpraHu3aIuu
MTOJTUTUICCKUX MOJIMTUYCCKUX KaMIaHWH U
KaMITaHHIA u yIIpaBICHUS UMHU
yIIPaBIICHUIO MU,
BJIQJICHUE
n30MpaTeTbHBIMU
TEXHOJIOTHUSIMHU.

4.3.2 TunoBble OlIEHOYHbIE CPEACTBA
[IpumepHBIEe TeCTOBBIC 3aaHUS:

Typical evaluation materials on topic 1

1. Characteristics of the concept of "group™ as an object of socio-psychological study.
2. Group parameters: composition, structure, group processes, group norms and
values, the system of sanctions, the individual in the group (status, role, system of group

expectations.

3. The concept of a small group. The boundaries of a small group.
4. Classification of small groups: primary and secondary, formal and informal,

membership groups and reference groups.

5. Formation of a small group and its development stage. Team.

Typical evaluation materials on topic 2

1. Explain what the crowd phenomenon is.

2. Give examples of large informal associations.

3. Explain with examples the mechanisms of people's influence on each other:
infection, suggestion, imitation.

4. Explain the concepts of conformism, conformity, conformal behavior, give
examples of their experimental study.

Typical evaluation materials on topic 3




1. Basics of interpersonal communication. Rules and norms of interaction; theories,
types, styles.
2. Communication in the system of social and interpersonal relations.
3. Structure and functions of communication.
4. Verbal and non-verbal communication.
Essay Topics
. Individual differences in social behavior motivation.
. Mechanisms of people's influence on each other: infection, suggestion, imitation.
. Conformity, conformity, conformal behavior.
. Group pressure phenomenon.
. The phenomenon of social laziness.
. Phenomenon "ogruppleniya thinking".
. Varieties of conflict.
. Behavioral strategies of the parties to the conflict.
. Behavioral conflict resolution model.

OO ~NOoO Ol WwN -

Typical evaluation materials on topic 4

1. Group dynamics: general characteristics.

2. Levels of group dynamics.

3. Give examples of models of intrapersonal dynamics.

4. The main stages of group development: familiarity, the stage of aggression
(confrontation), the stage of efficiency, the dying group. Tasks lead at each stage.

5. Characteristics of a productive and unproductive training group.

6. Group management process: facilitation, moderation, mediation, group discussion.

7. Give examples of diagnostic methods of various characteristics of the group
(sociometry, etc.)

8. Role-playing games, their types, meaning for practice.

9. Socio-psychological training: the stages of conducting, types of exercises.

10. The value of training in practical work with groups.

TunoBoe NpakTUYECKOE 3aJJaHUE K 3a4ETY:

[lomroroBka B MUHHU-TpyNIax W NpPOBEACHHE B y4eOHOH rpymmne 1 TpEeHWHroBOro
yIpaKHEHHs] Ha BBIOOp, CBA3aHHOTO C JIMYHOCTHBIM POCTOM, HaBBIKAMH KOMMYHHKAIIUU H
MIEPEroBOPOB, KOMaHI000pa3oBaHue W T.J. Bpemsi mpoBeicHUs ynpakKHEHUs 10 7 MUH, TOCTe
MIPOBEJICHUS YIIPaKHEHUs o0s13aTeIbHa pedrieKcrs 1o CIIeAyIoIIeMY TUIaHy:

- KakoBa ObLjIa 11eJIb YIPaKHCHHS ?

-C KaKUMH TPYIHOCTSMH CTOJIKHYJIUCH, TIOYEeMY?

- YETO HE XBATUJIO BEILYLIHM?

- KaK#e 30HbI poCTa Jisi ceOsl yBUICTH?

4.4, MeToanueckue MaTepHAaJIbl

Tekymuii KOHTPOJIb OCYIICCTBIISICTCS C IEJIbI0 MOHUTOPHHIA aKTYaJIbHOM CHTYyaIluH
MOJTOTOBKH  CTYJIEHTOB K JTaly MPOMEXYTOYHOIO KOHTpPOJIA. TeKymud KOHTpPOJIb
ocyIecTBisieTcsl B (hopMax: KOHTPOJS MOCENMIaeMOCTH, OTBETOB Ha MPAKTUYECKUX 3aHATHSIX,
Hanucanue pedepara. [IpemogaBaTens OTCIEKHMBAET TEKYIIYIO CHUTYAllMI0 MO YKa3aHHBIM
(dbopMaM TeKyIero KOHTPOJS U BHIHOCUT CTYACHTAM PEKOMEHIAIMU TSl YIy4YIIeHUS KayecTBa
MOATOTOBKH K MPOMEKYTOYHOMY KOHTPOITIO.

ITpoMeXyTOUHBI KOHTPOJb MO KYpCy OCYIIECTBIseTcs B (opme 3adera (HamucaHue
TECTUPOBAHUS U BBITIOJHEHHS MPAKTHYECKOT0 3a1anus, m.4.3.2.).

Ixanaa oneHNBAHHUA.



IToka3aTeinL OleHUBAHUA Kpurepuii oueHuBanus

He umeet 6a30BbIX 3HAHUH.
®parMeHTapHbIE 3HAHUS.
JleMOHCTpHUpYET YaCTUUHbIE 3HAHUSL.
CdopmupoBaHHbIe, HO  COJEPKAIIHUC
OT/I€JIbHbIE TIPOOEIIBI 3HAHUSI.
CdopmupoBanHbie CUCTEMATUYECKUE]
3HAHUS.

OOyu4aromuiicst 3HaeT TEOPETUYECKHE OCHOBBI
OpraHMU3alUy NOJIUTUYECKUX KaMIIaHUH U
yIpaBJIeHUS UMU

— Y 1Y

o

Huskuii «HeynoBIeTBOPUTEIbHO/HE3a4eT» - KOMIIETCHIIUSI HE OCBOCHA WJIM OCBOCHA B
HegocTtaToyHOW Mepe. CTyneHT He 3HaeT, Ju00 3HaeT Ha ciJaboM YpOBHE TEOPETHUECKHI
MaTepuasl Mo AWcUWIuIMHe. He BlageeT TEPMUHOJOTHEH W OCHOBHBIMH TOHSTHSMH U3
npodeccuoHaNbHOU cephbl WM Ha3bIBAET HEYBEPEHHO, C OIMOKAMH.

[Moporogsiii (6a30BbIii)

«yIOBJICTBOPUTEIbHO/3aUeT» - KOMIICTCHI[MSI OCBOCHA YIOBJIETBOPHUTENBHO, HO
JTOCTaTOYHO. CTymeHT OCBOWJI OCHOBHYIO 0a3y TeOpeTHUecKMX 3HaHWi. Branmeer
TEPMUHOJIOTHEH W OCHOBHBIMH MOHATUSAMH U3 TPOGECCHOHATTBHON CEpHl.

[TpoABUHYTHIH «XOPOIIO/3a4eT» - KOMIIETCHIIUSI OCBOCHA TOCTATOYHO XOpoino. CTyaeHT
3HAeT TEOPETUYECKUN MaTepHhal Mo JUCIUIUIMHE, YMEET MPUMEHUTHh TH 3HAHUS Ha TPAKTHKE.
Yérko u scHO (opMynHUpyeT CBOM MBICIU. 3HAET CHEUUATbHYI0 U IyOJUIUCTHUECKYIO
JUTEpaTypy MO Npo(ecCHOHANIBHBIM BOIIPOCAM.

BbICOKHIT «OTAMYHO/3a4eT» - KOMIIETCHIIMS OCBOCHA B IIOJHOW Mepe WIM Ha
IIPOJABUHYTOM ypoBHE. CTyJIEHT 3HA€T TEOPETUUECKUI MaTepral, yMeeT IPUMEHUTh 3TH 3HaAHUS
Ha MpaKTHKe U(MIM) HMEET OIBIT B IPO(ECCHOHATFHO-TIPAKTHYECKOH NesTenbHocTH. [IpuBonut
aKTyaJbHble TpuUMepbl M3 cdepbl NPO(PECCHOHATBHOM NEATENBHOCTH; JEMOHCTPHPYET
CIOCOOHOCTH K HECTaHJapTHOW MHTEPIPETALUH IOCTABIEHHOTO BOIIPOCaA.

WHTerpanbHblii KPUTEPHH OICHUBAHUSA — CyMMa OaJlJIOB 3a pe3ylbTaThl padOThl B
ceMecTpe, Mpe3eHTalus poekTa «Moi MUHU-TPEHUHT», pedepaT H HTOrOBOE TCCTUPOBAHHE.
MaxkcumaipHO € KonndecTBo Oawtos -100.

1 Ompocsi (110 4 Temam) 20 (5+5+5+5)
2 Pedepar 20
3 IIpoexTt «Moii MUHU-TPEHUHI» 30
5 TectupoBanme 30

5. Meroauyeckue yKkazaHus J1Jis1 00y4aIOMUXCS 110 OCBOEHUIO THCIUIIUHBI

O6y‘-IeHI/IC o AJUCHUIIIMHC MMPEAIIOoaract HU3y4CHHUC KypCa Ha aYJUTOPHBIX 3aHATHUAX
(HpaKTI/I‘-IeCKI/Ie SaHHTI/Iﬂ) H CaMOCTOSTEIbHOMU pa6OTbI CTYACHTOB. HpaKTquCKI/Ie 3aHATHUA
AUCHUIUIMHBI IPpEANIOJIararoT MxX TIMPOBCACHUC B PA3JIMYHBIX (bopMax C ICJIBKO BbIABICHUSA
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[IOJYy4YCHHBIX 3HAHUM, YMEHHUH, HABBIKOB M KOMIIETCHIMH C IIPOBEACHUEM KOHTPOJIBHBIX
MeponpusTHidi. C 1enpio0 00ecTeYeHns: YCIenHOTO O0y4YeHUsl CTYIEHT JOJDKEH TOTOBHTHCS K
ayJUTOPHBIM 3aHATHUSAM, TIOCKOJIbKY OHH SIBJISIIOTCSI BaXKHEWIIeH (popMoii oprann3annu yaeoGHOTro

nporieccy:
o 3HAKOMAT C HOBBIM y‘~I€6HI)IM MaTepI/IaHOM;
. Pa3BACHAIOT y‘~I€6HI)I€ OJICMCHTHI, TPYAHBIC JJIA IIOHHUMAaHUS,
. CUCTEMATU3UPYIOT YUeOHbII MaTepuai;
. OPHUEHTHUPYIOT B yueOHOM IIpOIIeCCe.

Ilooeomoska k ayoumoprHomy 3aHAmMUI0 3aKIII0YaCTCs B CICAYIOLIEM

. BHUMAaTEIbHO IPOYUTANTE MaTepUa MPEAbIAYIIEro ayAUTOPHOIO 3aHATHUSA;

. y3HalTe TeMy MPECTOSIICTO 3aHATHS (10 TEeMaTHYECKOMY TUIaHY);

. 03HAKOMBTECH C YUEOHBIM MaTEPHUAJIOM 0 YU€OHUKY U Y4eOHBIM OCOOUSM;

. MOCTapanTeCh YSCHUTH MECTO HM3y4yaeMOW TeMbl B CBOEH NpodeccroHaIbHOM
MOJATOTOBKE;

. 3aMUIINTE BO3MOKHBIE BOIPOCHI, KOTOPBIE BbI 331aJJUTE B AYAUTOPHH.

Memooduueckue pexomenoayuu no 8blnoaHeHuio peghepamos.

Pedepar — 310 KpaTkoe N3N0KEHNE B MMCBMEHHOM BHUJIE COJICPYKAHHUS KHUTH, HAYIHOU

paboThl, pe3ynbTaTOB H3YUCHUSI HAYIHOH MPOOIIEMBI; JOKJIal Ha OTIPEICTICHHYIO TEMY,

BKJIIOUAIOUIMH 0030p COOTBETCTBYIOLIEH HaydyHOM murtepaTypbl. llenp Hammcanus
pedepara — OCMBICIIEHHOE CHCTEMAaTHIECKOE M3JI0KEHUE KPYMHOW HAyYHOU MPOOIJIEMBI, TEMBI,
MpHOOpETeHNE HABBIKA «CHKATHS» MH(POPMAIINH, BBIICTICHUS B TEME TJIaBHOTO, a TAKXKE OCBOCHHE
MPUEMOB pabOThl C HAYYHOW M y4eOHOM JUTEepaTypoi, MpUOOpPETeHNEe MPAKTUKU MPaBUIHHOTO
ohopMIIEHHS TEKCTOB HAyYHO-MH(GOPMAITMOHHOTO XapakTepa. PekoMeHmyeMbliit 00beM pedepara
— 8-10 crpanwur (3a ucKIIOUeHHEM OHOTHOTPaPHUECKOrO CIMCKA TUTEPATYPHI).

Kynerypa odopmienus Tekcta — HeOTheMJIeMas COCTaBHAs YacTh Y4YEOHOW paboOTHl,
MOATOMY ClieyeT oOpaTUTh BHUMAaHHUE Ha MpaBUIIbHOE oopMiieHHEe TeKCcTa pedepaTa, CChUIOK,
IIATAT, CIIUCKA JINTEPATYyPhl, KOTOPBINA T0JDKeH ObITh opopmiieH mo ['OCTy.

Henpencrasnenue pedepara paclieHHBAaeTCs KaK HEBBIIOJIHEHHWE Y4eOHOTO IUIaHa IO
JTUCIHUILUIMHE MOKET SIBUTHCS OCHOBAaHMEM JIJIsl HEJOMyCKa K 3auéTy MO JaHHOW IHCUUIUIMHE.
CryneHT MOeT BbIOpaTh OJJMH U3 JIBYX BO3MOXHBIX BAPUAHTOB MOATOTOBKH pedepara.

Ilooeomoska k 3auyemy.

L[J'Iﬂ YCHGMHOﬁ caadyy  3a4dycra HCO6XOI[I/IMO, IIOMHMMO IIOIIaroBoro OCBOCHHA
AUCHUMIUIMHBI B TCYCHHHU KypcCa, NPECACTABIIATH CTPYKTYPY AUCHUILIMHBI, OPUCHTUPOBATHCA B
CBSA3SIX CHCTEMBI ITOHSATHI JAUCHUIIIIMHBI, npo6neMaX Hn 3aaa4dax COOTBGTCTBYIOH_ICI‘/’I obnactu
3HaHUA. HpI/I MOATOTOBKE K 3a4YCTy CTYACHT HOJIKCH HC TOJIbKO INOBTOPUTH COACPIKAHUC KYPCaA,
HO M COIIOCTaBUTL CBOC IIPCACTABJIICHUC O JJaHHOM objactu ¢ npennaraeMoﬁ B IIpomecce
IpenogaBaHus Kypca CHCTEMOM ITOHATUH B SaKOHOMepHOCTeﬁ.

6. YueOHasi 1uTepatypa u pecypcbl HHGOPMAIMOHHO-TEJIEKOMMYHHKAIIMOHHOM
ceTd ""MHTepHeT'', BK/IIOYASl NepeYyeHb YUeOHO-MeTOAMYecKOro odecneyeHust 1Jsi
CaMOCTOSITEIbHOM Pa0oThI 00y4a0IUXCS MO0 JUCIUIITHHE

6.1. OcHOBHas nUTEpaTypA.
Danukarjanto, Luki. Stuff I Wish | Knew Earlier : Unlock Your Career Potential, lguana Books,

2017. ProQuest Ebook Central, https://ebookcentral-proquest-
com.ezproxy.ranepa.ru:2443/lib/ranepa-ebooks/detail.action?doclD=5116522.
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6.2. JlononHUTENBHAS IUTEPATYpA.

1. Bonotosa, A. K. CounanbHubie KOMMyHHKauu. Ilcuxomnorus oOuienus ;| yaeOHUK 1
MPAKTUKYM JUIS aKaJeMUYecKoro OakaiaBpuara. — 2-¢ u3Jl., nepepad. u gom. — M. :
WznatensctBo FOpaiit, 2016. https://biblio-online.ru/book/6C3F6015-A4F5-4A62-8D23-
B3FC826C3602

2. PesnuxoB E.H. [Icuxomnorus starnueckoro obmenns— M.: MactutyT ncuxonorun PAH,
2008.— 160 ¢.— Pexxum nmoctyna: http://www.iprbookshop.ru/15613.html.— 3bC
«IPRbooks»

3. Angpeesa I'.M. Ilcuxoyiorust COMAILHOTO TIO3HAHUS: yaeOHOE mocoorne— M.: AcTiekT
Ipecc, 2009.— 303 c.— Pexum goctyma: http://www.iprbookshop.ru/8861.html.— 3BC
«IPRbooks»

6.3. YuebHo-MeToindYecKkoe oOecreueHre CaMOCTOSTEIBHON paboThI.

[Tonoxxenne 00 oOpraHu3anuu CaMOCTOSITENILHONH palboThl CTYACHTOB (eaepaabHOTO
TOCYJapCTBEHHOTO OFO/DKETHOTO 00pa30BaTENbHOTO  YUPEXKIEHHSI BBICIIETO 00pa3oBaHHSA
«Poccwuiickas akajeMusi HApOJHOTO XO3SUCTBA M TOCYJApCTBEHHOM CiyxObl mipu [lpesunente
Poccuiickoit ®eneparuu» (B pen. mpukaza PAHXul'C or 11.05.2016 r. Ne O01-
2211).http://www.ranepa.ru/images/docs/prikazy-
ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4. HopmaTHBHBIEC TPABOBHIC JOKYMEHTHI.
1. Koucrutymus Poccuiickoit @eneparmu (MpuHATa BCEHAPOIHBIM MOJIOCOBAHHEM
12.12.1993) http://www.constitution.ru/
2. Tlpoekt penepanbHOro 3akoHa «O MCUXOIOTHIECKOH MMOMOIIH HaceleHuo B Poccuiickoii
denepanun».

6.5. laTepHeT-pecypehl, CIPaBOYHBIC CHCTEMBI.
1. http://flogiston.ru/ - nHGOPMAIMOHHBIH CAHT O MCUXOJIOTHYECKUI OPraHU3aIUAX U
ncuxonaorax B Poccuu;
2. http://lwww.efpa.eu/ - caiir EBponeiickoit @enepanmu I[IcHX0I0rHuecKuii ACCOIHAIIHIA.

6.5. HHble pekoMeHyeMble HCTOYHHKH.
1. CoumanpHas IICUXOJIOTHs THYHOCTH: Y4yeOHoe nocobue s By3oB. / E.Il.benumckas,
O.A.Tuxomanapuiikas. Mza-e 2-¢, ucnp. u gonoaa. M.: Academia. - 2009. - 299 c.

3. Maiiepc JI. Conmanpnas ncuxosorus. CI16.: [Turep, 2010.

4. 3umbapno ., JIsitnme M. Coumanbaoe Bausiue. CI16.: [Turep, 2000.

5. Icuxomnorust comanbHbix curyanuii: Xpecromarus / Coct. H. B. I'pumnna-CII6.:
[Turep, 2001

6. Kynunsina B. H., Kazapunosa H. B., Iloronbima B. M. Mexnuunoctaoe o6menue. CII6.:
[Turep, 2001

7. MarepuanbHo-TexHn4Yeckasi 6a3a, UH(GOPMaNMOHHbIE TEXHOJIOTHH, IPOrPAMMHOE
olecneyeHne U MHGpOPMAIHOHHBIE CIIPABOYHbIE CHCTEMbI

Ayautopun  Ans TPAaKTUYECKUX  3aHATHH, OCHAILICHHBIE  TPOEKIMOHHBIM
JEMOHCTPAI[HOHHBIM 000PY/IOBaHHEM M KOMITBIOTEPOM, JHO0 HOYTOYKOM (JIHOO BO3MOYKHOCTHIO
HOJIKITFOYUTh HOYTOYK) C YCTAHOBICHHBIM IporpaMMHbIM obecrieueHrneM MS Office.

AynuTopun Uil caMOCTOSTENIbHOW pabOThl, OCHAIEHHBIE KOMITBIOTEPHON TEXHUKOW C
BO3MOJKHOCTBIO jlocTyna B «MHTepHeT» M oOecreyeHHMeM JOCTYNa B  3IIEKTPOHHYIO
oOpasoBarensHyo cpeay Axanemun (http://lib.ranepa.ru/base/), B Tom umcne, B 3JIeKTpPOHHBIC
OMOTMOTEYHBIE CHCTEMBI.
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