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1. IlepeyeHb MJIAHMPYEMBbIX Pe3yJIbTATOB 00yUYeHHs M0 JUCHUILINHE, COOTHECEHHBIX C
IUIAHUPYEMbIMH Pe3yJIbTATAMM 0CBOEHUSI MPOTrPaMMbl

1.1 lucunmuinaa b1.B.04  Crparernyeckuii MEHEIDKMEHT B TIOJUTHYECKOM YIPABJICHUH
(Strategic management in political management), obecrieunBaeT OBJaCHHE CICAYIONIMMU
KOMIIETEHIIUSIMH C YU4ETOM dTana:

Kon HaumenoBanue WNHnukaTop AOCTHIKEHUS
KOMITIETCHII KOMIICTCHITUH KOMIIETEHIIUN
5971

IIK-11 CIIOCOOCH K MCIIOJIB30BAHUIO ITOJIUTHKO- HCIIOJIb30BAaHNE ITOJIMTHKO-
yIpaBICHUYECKUX TEXHOJIOTUN, CO3/IaHUIO yIpPaBICHUYECKUX TEXHOJIOTUN U
OpTraHU3aIMOHHBIX CTPYKTYp B cepe HABBIKOB MHCTUTYIIUOHAILHOTO
MOJIUTHKH, BIaJieHUe HaBbIKAMU WHXUHUPHUHTA, JUIS CO3JIaHUS
WHCTUTYIIMOHAJILHOTO WHXMHUPHUHTA OpraHU3AIMOHHBIX CTPYKTYp B

chepe moTUTUKHI

1.2. B pe3ynbpTare 0OCBOCHHUS AUCUUILUIMHBI y CTYACHTOB JOJDKHBI OBITH CPOPMUPOBAHBIL:
npodeccuonanbubie| Kox stana PesynbpTraThl 00y4yeHus
NecTBUS OCBOEHUS
KOMIIETEHIINH
CO3JIaHUE IK-11.1 HA YPOBHeE 3HAHUIA: 3HaHUE CYOBEKTOB U OOHEKTOB B
OpraHU3aI[MOHHBIX OpPTaHU3aIMOHHBIX CTPYKTYpax B MOJIUTUKO-
CTPYKTYDp B chepe yrIpaBiieHuUecKou chepe
IIOTUTHKA HA YPOBHEe YMEHHUIi: yMEHHE IPUMEHITh OCHOBHbBIE
TEXHOJIOTHH B MOJIUTUKO-YIPABICHUECKUX CTPYKTYPax
HA YPOBHE HABBIKOB: BJIa/ICHUE HaBbIKAMU aHAJIN3a
WHCTUTYITUOHATHHOTO WHKUHUPHUHTA

2. O0beM U MeCTO TUCHHUILINHBI B cTpyKkType OIT BO

Jucnnnimnaa 51.B.04 Crparernyeckuii MeHeJKMEHT B MOJUTHYECKOM YINPaBJICHUH
(Strategic management in political management) ne peajau3yercsi ¢ NpUMeHEHHEM
AUCTAHIIMOHHBIX 00pa30BaTeJbHbIX TexHoJ0THil (1aee - IOT).

O0BLeM TUCHUILIHHBI

3a4ETHBIC €IMHUIIBI 3 3aueTHbIX equHUIb (108 ak.4/ 81 act.4.)

24 ak.4./ 18 acT.u. (M3 HUX JIEKIIMOHHBIX 3aHATHH 4 aK.4. /3

KOHTaKTHas pabora .,
acT.u., mpakTudeckux 3ansatuit 20 ak.u/ 15 act. 4.)

caMmocrosiTeNbHas padora = 84 ak.4./ 63 act. u.




MecTo y4eOHOH TMCHUIJIMHBI B CTPYKTYpe 00pa30BaTe/ibHOM NMPOrpaMMbl

HMHIACKC 1 HAMMCHOBAHUC

b1.B.04

Crparerndyecknii MEHEDKMEHT B TIOJIMTHYECKOM
ynpasneHnn (Strategic management in political management)

KypC U CEMECTD

II xypc, III cemectp

arTeCranun

dbopma MpoOMEKyTOUHOM

3a4éT ¢ OLIEHKOH

Jucununiauna b1.B.04
(Strategic management

JUCHUIIINH

CTpaTeFI/I‘lCCKI/Iﬁ MEHCIKMEHT B INOJUTUHYCCKOM YIIPpAaBJICHUMN

in political

management)

b51.0.01 ®opmuposanue noaurudeckoro kypca (Policy Making)
b1.0.02 Ucropusa monuTuku: UCTOKH M ocHoBHbIe ToHATHA (Governance: Origins and

Concepts)

peanu3syercsi Imocje H3yYeHHs

b1.B.01 Dxonomuka B chepe mydamunoit nmoauruku (Economics for Public Policy)
b1.B.02 Ympasnenue B chepe myonuunoit monutuku (Public Management)
b1.B.03 Crarucrtuka B chepe nydbnnunoit nonutuku (Statistics for Public Policy)

3. CoaepixaHue U CTPYKTYPa AUCHHUILINHBI

Ne n/m HauMmenoBanue TeMm O0beM aucuMNJIMHBI (MOLYJIs), Yac. ®opma
(pasnenos), Bcero KonrakTtHas paGora CcP TeKyluero
odyyarommxcsi ¢ KOOI
ycneBaeMoCTH
npenoaaBarejieM wx
10 BUAAM YUeOHBbIX 3aHATHIA NPOMEKYTOUH
J JIP 3 KCP oit
arTecTauuu™
Tema 1 Module overview and 12/9 2/1,5 10/7,5 JLIT
introduction
Tema 2 Intended and 12/9 2/1,5 10/7,5 pi |
deliberate strategies
in global corporations
Tema 3 The three challenges: 12/9 2/1,5 10/7,5 JLIT
size, turbulence, and
limited rationality
Tema 4 | Analysing the 12/9 2/1,5 10/7,5 I, P
industry
Tema 5 Analysing corporate 12/9 4/3 10/7,5 I, K
resources
Tema 6 Sustainable fit and 12/9 4/3 10/7,5 I, K
competitive
advantage
Tema 7 | Corporate and 12/9 4/3 10/7,5 LK
business level
strategies
Tema 8 Implementation and 18/13,5 4/3 14/10,5 I, K
strategic change
[IpomexxyTounas 3ayer ¢
arrecTamnus OLIEHK O




Bcero: | 108/81 |

4/3 | | 20/15 | | 84/63

Ipumeuanue — oucnym (I), npesenmayus (I1),konmponvnas paboma (K), pegpepam (P)

Conep:xanue JUCHUNIMHBI

Ne m/m HaumenoBaHmne TeM Conep:xkanue Tem
Tema 1 | Module overview and Basic concepts’ outline: strategy, globalization,
introduction corporation
Corporate, business and functional strategies
Global trends (McKinsey and IBM)
Competition: rivalry Vs differentiation
Tema 2 | Intended and deliberate From strategic planning to strategic management
strategies in global Intended and deliberate strategy
carnarations Schools of strategic thinking (Mintzberg)
Tema 3 | The three challenges: size, M-Form and the size of corporations
turbulence, and limited Corporate governance and agent-principal problem
rationality Goals, vision and mission Vs Profit, growth and power
Business environment: turbulence, crisis and opportunity
Cognitive biases, bounded rationality and path
Tema 4 | Analysing the industry Product’s life-cycles
B. Henderson’s learning curve
PESTLE
M. Porter’s five forces: its origins and outreach
Defining the industry: myopia, strategic groups or
strategic canvas?
Tema 5 | Analysing corporate resources | Assessing strategic corporate performance
Resource-based view on competitive advantage
Schumpeter’s Vs Ricardo’s rents
Strategic resources, VIRUS criteria and top-capabilities
Tema 6 | Sustainable fit and SWOT: the essence of strategic management?
competitive advantage Competition and positioning
Porter’s generic strategies
Value chain and their types
Entrepreneurial innovation
Tema 7 | Corporate and business level | Diversification of portfolio
Strategies BCG and GE matrixes
Parenting
Synergy
Limits of size and diversification
GE Growth strategy: The Immelt Initiative
Tema 8 | Implementation and strategic | Assessing potential for change

change

Models of change management
Corporate culture

Change management principles
Virtue and strategy (D. Meister)




4. MarepuaJibl TeKylIero KOHTPOJISI ycIleBaeMOCTH 00y4yalommXxces u
(oH/1 OLIEHOYHBIX CPEICTB MPOMEKYTOYHOM aTTeCTAIMY M0 AUCIHUIIHHE

4.1. ®@opMbl M MeTOAbI TEKYUIEr0 KOHTPOJS YCIIEBAEMOCTH, OOYYAOIIMXCHA H
NMPOMEKYTOYHOM aTTecTaluu.

4.1.1. B xoxe peamu3zanuu qjucuuiuinabl 51.B.04 Ctpareruyecknii MeHeI:KMEHT B
MOJIUTHYECKOM ynpaBjeHuu (Strategic management in political management),
HCIOJIb3YHTCS CJIeAyIoNie MeTOIbl TeKYIero KOHTPOJIsl yCIeBaeMOCTH 00y4aromnXxcs:

IIpU IMMPOBEACHNUN 3aHATHI JICKIIMOHHOI'O THIIA: AUCIYT

IIpU IMMPOBEACHNUN 3aHATHI IMPAaKTUYICCKOr'o TUIla: AUCIYT

IIPpU KOHTPOJIC pE3YJIbTATOB CaMOCTOSITEIbHOM

bora,
paBoTHL: KOHTpOJIbHAsI paboTa, pedepar

4.1.2. I[lpomMe:kyTouHasi aTTecTalusi MPOBOAMTCA C NPUMEHEHHEM CJeAYIOIMNX
MeTO/10B (CpeacTB):

[IpomesxxyTouyHasi arTecTanusi IpoBOAUTCS B (opMe 3a4eTa ¢ OLIEHKOH B (popMe YCTHOTO
OTBETa Ha BOMPOCHI

4.2. MarepuaJibl TeKyLIero KOHTPOJIsl YCIIeBAeMOCTH 00y4al0IINXCH:

Keiic. IIpouyTuTe Keiic ¥ NMCbMEHHO OTBETHTE HA BONPOCHI.

Make-up questions
Please, read the corresponding cases or texts and answer the following questions. For each
question you may write between 1 and 2 standard pages.

Honda A and Honda B (2 cases)

. Which of the two descriptions seem closer to reality of the Honda’s successful expansion in
USA?

. What does the difference between two descriptions teaches us as managers?

Ice-Fili case and Porter’s Five Forces:

. Attractiveness. How structurally attractive was the Russian ice-cream market when we
apply 5 Forces framework? How it was evolving?

. Competitive advantage. What are the potential sources of competitive advantage on this
market? What’s about willingness to pay and relative cost position?

. Future positioning. How well positioned was Ice-Fili relative to its competition? What
strategy should it opt for in the face of Nestle and other global brands to sustain its position on
the Russian market?

Roumelt Interview and Minztberg’s schools of strategic management

. Please, indicate the arguments in the introduction and in the interview which are supporting
the resource-based view.

. Which other significant lines of theoretical arguments you can distinguish in the interview
(other than resource-based view)?



. What did you personally learn from this text that you did not realize before reading it?

GE under Welch and Immelt (2 cases)

. What is the weakest point in Welch’s approach in managing GE’s transformation?

. Were Immelt’s growth strategy and its implementation successful?

. Do you believe GE has developed core competences providing it a competitive advantage?
If yes, how did they change over time?

Bomnpoce! qus auckyccun
Discussion questions
1. Define strategic management.

e Strategic management is the process where managers establish an organization’s long-term
direction, set the specific performance objectives, develop strategies to achieve these objectives
and undertake to execute the chosen action plans.

2. Define the strategy

e Strategy is a blueprint of all the important entrepreneurial, competitive and functional area
actions that are to be taken in pursuing organizational objectives and positioning the organization
for sustained success and reveals how the targeted results will be accomplished.

3. Enumerate some characteristics of strategic management.

it is a combination of strategy formulation and strategy implementation;

it is the highest level of managerial activity;

it is performed by an organization’s CEO (Chief Executive Officer) and executive team;
it provides overall direction to the enterprise.

4. What specific entrepreneurial aspects include the strategy formation process?

e searching actively for innovative ways the organization can improve on what it is already
doing;

e ferreting out new opportunities for the organization to pursue;

e developing ways to increase the firm’s competitive strength and put it in a stronger position to
cope with competitive forces;

e devising ways to built and maintain a competitive advantage;

e deciding how to meet threatening external developments;

e encouraging individuals throughout the organization to put forth innovative proposals and
championing those that have promise;

e directing resources away from areas of low or diminishing results toward areas of high or
increasing results;

e deciding when and how to diversify;

e choosing which businesses (or products) to abandon, which of the continuing ones to
emphasizes, and which new ones to enter or add.

S. What involves the strategic management function?

e The strategic management function directly involves all managers with line authority at the
corporate, line-of-business, functional area, and major operating department levels.



Which are the steps of strategic management?
specifying an organization’s objectives;
developing policies an plans to achieve these objectives;
allocating resources to implement the policies.

e o o (D

7. How is strategy formulation process referred sometimes?

e determining where you are now;
e determining where you want to go,
e determining how you get there.

8. What involves the strategy implementation?

allocation of sufficient resources (financial, personnel, time, technology support),

establishing a chain of command or some alternative structure,

assigning responsibility of specific tasks or processes to specific individuals groups,

it also involves managing the process (monitoring results, comparing to benchmarks and best
practices, evaluating the efficacy and efficiency of the process, controlling for variances, making
adjustments to the process as necessary),

e implementing specific programs, meaning acquiring the requisite resources, developing the
process, training, process testing, documentation and integration with legacy process.

9. Which are the components of strategic management?

defining the organization’s business and developing a strategic mission,
establishing strategic objectives and performance targets,

formulating a strategy to achieve the objectives,

implementing an executing the chosen strategic plan,

evaluating strategic performance and making corrective adjustments.

10.  What is a strategic mission?

e the management’s view of what the organization seek to do and to become over the long-term
is the organization’s strategic management.

11. What is formulating a strategy reveal?

e Formulating a strategy reveals how the targeted results will be accomplished — a detailed
action plan is necessary to achieve both short-run and long-run results.

12. What means strategy implementation and execution?

e Strategy implementation and execution means putting the strategy into place and getting
individuals and organizational subunits to go all out in executing their tasks in the next step. The
leadership’s challenge is to so stimulate the enthusiasm, pride and commitment of managers and
employees in order to carry out the chosen strategy and to achieve the targeted results.

13.  Enumerate the most important strategic objectives.

¢ the market position and competitive standing the organization aims to achieve;
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¢ the annual profitability targets;
¢ key financial and operating results to be achieved through the chosen activities;
e any other milestones by which strategic success will be measured.

14. What does strategy formulation involve?
e Strategy formulation involves doing a situation analysis: both internal and external; both

micro-environmental and macro-environmental, setting the objectives by crafting vision
statements, mission statements, overall corporate objectives, strategic business unit objectives

and tactical objectives that suggest the strategic plan.
e mangers do not necessarily go through the sequence in rigorous lock-step fashion,
o the tasks involved in strategic management are never isolated from everything else that falls a

manager’s purview,

o the demands that strategy management puts on the manager’s time are irregular,
formulating and implementing strategy must be regarded as something that is ongoing and that

evolves

15.  Which are the characteristics of the strategic management process?

4.3. OueHo4yHbIe CPeACTBA 1JIsl IPOMEKYTOYHOM aTTecTaluMm.

4.3.1. ®opmMupyemble KOMNETEHIIUH

Kon HaumenoBanue Kopx srana HaunmenoBanue stana
KOMIIETEHI] KOMIIETEHLIUH OCBOCHUS OCBOEHMS KOMIIETEHLIUH
17071 KOMIIETEHI]
un
IK-11 cmocoben k  ucnoabzoBanuio | [1K-1.1 M3y4YE€HHE OCHOBHBIX BHJIOB
MTOJIUTUKO-YTIPABIEHYECKUX ITOJIUTUKO-YTIPABIECHYECKUX
TEXHOJIOTUH, CO3/IAHUIO TEXHOJIOTUM, (POPM U METOIOB
OPraHU3alMOHHBIX CTPYKTYp B CO3JIaHMs OPTraHU3aLMOHHBIX
chepe  TMONUTUKH,  BiaJIEHUE CTPYKTYp B chepe MOTUTHKH,
HaBBIKAMH HWHCTUTYLIHOHAJIBHOTO 0a30BbIX HABHIKOB
WHXUHUPUHTA WHCTUTYLIHOHAJIBHOTO
WHXUHUPUHTA
Komnerennus IHokazarenu Kpurepun
OLICHUBAHMS OLICHUBAHUS
[1K-11 cnocoben k MPEACTABIISIET [IpencraBisieT CaMOCTOATENBHO
HCIIOJIb30BAaHUIO TIOJIUTHKO- KOHLIETILMIO MOATOTOBJIEHHYIO KOHLIETIIUIO
YIPABIECHYECKUX TEXHOJIOTUN, | CO3MaHUs CO3JIaHUsI OPraHU3aLIMOHHOMN
CO3JaHUIO0 OPTraHMU3AlMOHHBIX | OPraHW3alMOHHOU CTPYKTYpBI IO MPOOJIEMHOMY
CTPYKTYp B chepe MOTUTUKH, | CTPYKTYPHI IO MTOJINTUYECKOMY BOIIPOCY, JTOTUYHO U
BJIaJICHUE HaBbIKaMU ONPEIETIEHHOMY MIOCJIEI0BATEIBHO APTYMEHTHUPYET
WHCTUTYIIHOHAJIBHOTO MTOJINTHYECKOMY MPaBUJIBHOCTH BBIOOpa CIIOCOO0B U
WHXUHAPUHTA BOIIPOCY, METOJI0OB OPraHU3allMOHHOIO
apryMEHTUPYET WH)KWHUPUHTA
MOJIOKEHUSIMHU
OpraHU3alMOHHOIO
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HWHXXUHUPUHT A

4.3.2 Tunosbie OllEHOYHbIE CPEACTBA

Tema npe3eHTaNM U MUCbMEHHON padoToi
Your assignment is in two parts;
Part A: a group assignment,
Part B an individual assignment.
Part A: group Part B individual
1. Evolution of strategy 15 marks 50 marks
2. Reflection 10 marks 25 marks

See the table for the allocation of marks.

Part A gives you the opportunity to work as a group on an issue you will consider individually in
Part B.

One of the problems with assignments is that students prepare them, submit them and afterwards

the teacher writes comments that amount to saying; “OK fine, but I wish you had ....... ” And
that’s it. No chance of revision. Ideally students would get feedback before submission,
something like; “You can improve your work by.....”. Or perhaps; “Go ahead. It’s great, original
and so on.....”.

Continuous feedback is time consuming. Sometimes we just need to test knowledge. So the
assessment is more black and white. Yes/No, Right/Wrong. But often assignments are not
sufficiently integrated with learning and discussion. By giving a presentation, the group part, you
open up questions, issues for discussion, share ideas and get feedback from one another and the
teacher.

Let’s make it work. Make Sunday (4th Dec) pm, the time of the presentations interesting and
lively.

In Part A you are asked to work in small groups. Prepare a presentation that focuses on aspects
of your analysis that are common, and aspects that are different and in what sense and why.

The aim of the group section useful feedback that will enable you to complete Part B on an
individual basis.

You may design your assignment if you wish as joint work, focussing on similarities and
differences. But you will need advice if you take this route as it’s quite difficult.

Presentations should be 15 minutes long plus 15 minutes for questions. 5 or 6 slides should be
sufficient. You will be given some to prepare the presentation. But you will also need to
collaborate outside of class time.

ASSIGNMENT BRIEF PART B

You may use the Enneagram model. I provide you with a hand-out on the full Enneagram model
to help . You should also look for updates on my website.

Part 1. The evolution of strategy (50 marks)

Outline the evolution of the strategy that the company (you have chosen to study), uses to adapt
to the major risks it faces.

Part 2. Reflection (meta cognition) (25 marks)

Reflect on the effectiveness (the upsides and the downsides) of way you approached Part 1. both
individually and as part of a group.

The exercise in reflection (meta cognition) consider the following (but you may choose);

a. What do you understand by meta cognition as a kind of self reflection on your learning?
b What implicit assumptions have you brought to your analysis?

c. What have you learned.

d How can the things you have learned be applied in your career.
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e. How can you improve the effectiveness of your work?

f. You may wish to record the way you prepaed your work as a diary.

Please include in your individual assignment an estimate of the mark you think you deserve. For
the presentation I will take student opinion into account. And the reasoning behind the mark you
award yourself. NOTE that [ may well disagree.

I appreciate a photo of yourself on the front page of your assignment. This really helps me to
personalise my remarks.

Ixana oneHuBaHus.

YpoBHU ¢HOPMUPOBAHHOCTH KOMIIETEH NI
HU3KHI MOPOrOBbIi \ AOCTATOYHBINI \ NOBbIIICHHBIH
He 3a4TEeHO 3a4TEeHO
<40% 41-60% 61-80% 81-100%
= | CamocTosTenbHOCTh | JleMoHCTpUpyeTcs JeMoHCcTpUpyeTCs JeMoHCTpHUpYyeTCs
= MPAKTUYECKOTO HEJOCTaTOYHbIN JIOCTaTOYHbIN BBICOKHUW YPOBEHb
E HaBbIKA HE YPOBEHb YPOBEHb CaMOCTOSITENIbHOCTH,
=? BBIp@KEHA UITU CaMOCTOSTEJIbBHOCTU | CAMOCTOSITEIbBHOCTH BBICOKAs
- BBIpaKEHA OUCHb MPaKTUYECKOTO YCTOWYUBOTO aJlanTUBHOCTH
ciabo. HaBBIKA. PaKTUYECKOTO PaKTUYECKOTO
Komnierenius Komnierenuus HAaBBIKA. HAaBBIKA.
He copMHUpOBaHAa. chopMupoBaHa. Komnerenmus Komnerennus
chopmupoBaHa. chopMupoBaHa.

3HaHMsI, yMEHHUS, HaBBIKU CTY[CHTA Ha 3a4eTe ¢ OLeHKOM OLICHUBAIOTCS OLIEHKAMU:

«OMAUYHO» — 5,

«opouioy» — 4,

«Y00871emeopUMenbHoO» — 3,

«Hey0081emBoOpUMenbHO» — 2.

[TonokuTenbHBIMU OLIEHKAMU SBJSIIOTCS: 3-5

OcHOBOH 17151 ONIpEeNIeHNs OLIEHKH CIYXKUT YpOBEHb YCBOCHMSI CTYIEHTaMU Marepuara,
IPEIyCMOTPEHHOTO JaHHOW paboueld mnporpamMmoi, U CcGOPMUPOBAHHOCTb HABHIKOB B
COOTBETCTBHUHU C 3TAIIOM KOMIIETCHIINH.

5 «OTuHO» OTBET COOTBETCTBYET IOKA3aTENsIM M KPUTEPHUSIM OLICHUBAHMS
—86-100%

4 «Xopomo» OTBET COOTBETCTBYET NOKA3ATENSAM U KPUTEPHUSAM OLICHUBAHUS
—70-85%

3 «Yn0BIETBOPUTEIBHO OTBeT COOTBETCTBYET NIOKA3aTENAM U KPUTEPHUSAM OLIEHUBAHUS
—51-69%

2 «HeynosnerBoputenbHO» | OTBET COOTBETCTBYET MTOKA3ATENAM U KPUTEPUSAM OLICHUBAHUS
—<50%

4.4. MeTonu4eckue MaTepuaJbl

Assessment criteria for presentation:
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Content

Accuracy and originality of facts and evidence presented (both orally and visually)
Adequacy and persuasiveness of presentation relative to topics covered

Use of appropriate range and quantity of sources, clear identification of sources
Reasoning

Clarity and memorability of key points

Connections between facts and theories, critical evaluation of evidence
Separation of facts from opinions, consideration of alternative viewpoints
Organization

Orderliness, clear citation of sources

Purposefulness, clear identification of topics to be addressed
Smoothness of flow

Style

Engagement and vigor (holding audience’s attention)
Facilitation of discussion (posing of questions to audience)
Responsiveness to audience’s questions

Spontaneity (sparing use of notes, with no reading aloud)
Mechanics

Eye contact with entire audience, facial expressiveness

Fluency (complete sentences, with no filled pauses (uh, like, well, okay?)
Hand and arm gestures, body movement, with no fidgeting

Use of visual aids (chalkboard, computer graphics, etc.)

Voice control (pitch, loudness, speed, clear enunciation)

Report must have these criteria:

Clarity: the report should be clearly written. The ideas presented in it should be coherent and report to
follow. The writing style should enable, not hamper understanding. Write short, clear sentences in short,
clear paragraphs.

Argument: the report should present an argument in an organized and coherent manner and follow it
through. Listing someone else’s ideas or reiteration of primary material is ideally not enough. The report
must try to construct a coherent argument of its own.

Structure: the report should be structured: it should have a clear introduction, body and conclusion, and
perhaps subheadings. The ideas should be separated clearly into paragraphs, and there should be a logical
and thematic flow from one paragraph to the next.

Conceptual clarity: the report should demonstrate a clear understanding of concepts used. The concepts
should be used consistently throughout the report. Alertness to conceptual issues is expected. Try to
define your terms when you first introduce them.

Relevance and discrimination: the report should only present material that is relevant to the report
subject. However interesting tangential material may be, it’s not possible to give it any extra marks. Be
prepared to read a lot and write in as succinct a manner as possible.

Presentation: the report should be typed, edited and proof-read carefully, showing appropriate division
into paragraphs, grammar, spelling and referencing. Poor grammar, word choice and typos will result in
lower marks. Appropriate referencing and a full bibliography at the end are essential. The report should
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be printed with each line doubly-spaced and should use a 12-point font. Printing on both sides of the
page, if possible, is encouraged, to save paper.

Scholarship: the report should engage with material and sources appropriate to first year undergraduate
level. Lack of scholarship and poor research are common problems that will radically curtail your ability
to write a good report . Online sources are of varying quality and shouldn’t be wholly relied upon. Do not
rely solely on internet resources. Do not rely on just one or two pieces of secondary literature. Do not read
randomly. Use your time wisely by consulting the secondary literature listed in this booklet and in the
bibliographies of other respectable books. Generally, the more reading you do, the better your report will
be. But you shouldn’t expect to refer to and quote from all of these books in the actual report. That can
easily lead to the report’s being a patchwork of quotations. This reading will in general just enhance your
understanding and allow you to write a better report without getting directly involved.

5. MCTOHI/I‘ICCKI/IC YKazaHnusd 1Jist oﬁyqamumxcsl 110 OCBOCHHUI0 TUCHHUIIJIMHBI

MeToauyeckre peKOMEHIAlMKA OpraHu3aIui 00pa30BaTeILHOTO MPOIEcca IO OCBOSHUIO
mucuumasl B PI'EOY BO PAHXul'C

[Tomokenne 00 oOpraHU3aly CaMOCTOSITEIIBHOH pabOThl CTYACHTOB (enepabHOTO
TOCYAapCTBEHHOTO OIOMHKETHOTO 00pa30BaTeIbHOTO YYPEXKACHHUS BBICIIETO 00pa3oBaHUs
«Poccuiickas akageMusi HAPOAHOTO XO3AWCTBA W TOCYIAPCTBEHHOW ciyxObl mpu [Ipesmmente
Poccuiickoit deaeparum»

[TonokeHue O TEKyIIEeM KOHTPOJE YCIEBAEMOCTH U TPOMEKYTOUHOW aTTeCTAIUH
crynertoB B PAHXul'C

HucuuruinHa b1.B.04 Crparernueckuii MeHEI)KMEHT B HOJMTUYECKOM YIPABICHUU
(Strategic management in political management) u3y4aercsi Ha IPOTSHKEHUU OJHOTO CEMecTpa U
3aBepIIaeTCs 3a4eTOM C OlleHKOW. B xome oOyueHus BHIaMU y4eOHBIX 3aHATHH SBISIOTCA
JEKIMOHHBIE 3aHATHA UM 3aHATHS NPAKTUYECKOro THUMAa. B Xoie JEeKIMOHHBIX 3aHATHIM
paccMaTpuBarOTCSl OCHOBHBIC TIOHSTHS TEeM, CEMHUHApCKUX 3aHATHH B XOIe 3aHATUH
MPaKTUIECKOTO THIA YIIIyOIISTIOTCS M 3aKPETUISIOTCS 3HAHUS CTYICHTOB T10 Py PACCMOTPEHHBIX
BOIIPOCOB, Pa3BUBAIOTCS HABBIKK B COOTBETCTBUU C ATariaMu ()OPMUPOBAHUS KOMITETCHIINH.

Iloozomoeka k 3anamuam JIeKUUOHHO020 muna 3aKjirovaemcs 6 CJledymmeM:
BHUMATCIIbHO HquHTaﬁTC MaTepuall npezu;mymeﬁ JICKIIUH, y3HaI>iTe TEMY Hpe,Z[CTOHIJ_Ieﬁ JICKIIMH

(o TeMaTUYeCKOMY ITUIaHy, 10 HHQPOPMAIMH JIEKTOpPa), 03HAKOMBTECh C YYEOHBIM MaTepHaIOM
Mo y4eOHHMKY M y4eOHBIM MOCOOUSIM, MOCTapaiiTech YACHUTh MECTO M3y4aeMOH TEeMbI B CBOEH
npoecCHOHANBFHOM TOATOTOBKE, 3alHUIINTE BO3MOXHBIE BOIMPOCH, KOTOPBIC BBl 3aJaJUTE
JIEKTOPY Ha JIEKIUH.

Memoouueckue ykazanua no no020moeKe K 3aHAMuUAM RPAKMU4ecKko2o 0 muna:

[TonroroBka K CEMHMHApCKMM 3aHATHSAM IPOBOAMUTCA CTYAEHTAaMU CaMOCTOSITENIBHO C
npopabOTKOM yKa3zaHHOH K 3aHATHIO JTUTEPATYPOH.

Ocobennocmy 3anamuii RPAKMU4ecKo20 muna. OOBICHSACTCS JIOTMKOW MX MOCTPOCHHMS,
KOTOpOH oO0ydaromumcs HeoOXOIMMO Npuaep)kuBaThes. Llenb 3aHATHH ceMHUHApCKOTo THIIA
3aKJIIOYAeTCs B 3aKpEIUICHMM 3HAHUW, TMIOJIyYEHHBIX OOy4YaloUMMHCS Ha JIEKIUH U
CaMOCTOSITENIbHOM paboTe Haj JIUTepaTypold, paCIIUPEHUN Kpyra 3HaHUH.

Ilpu nodzomoske K 3aHAMUAM CEMUHAPCKO20 MUNA:

BHumarenbHO mpouMTaiiTe MaTepuan JIEKIMH OTHOCALIUMXCS K JaHHOMY CEMUHApCKOMY
3aHATUIO, O3HAKOMBTECh C YUYEOHBIM MaTEpUAIOM 10 YYEOHMKY M Y4eOHBIM IOCOOHSM,
BBIIUIINTE OCHOBHBIE TEPMMHBI, OTBETHTE HAa KOHTPOJIbHBIE BOIPOCHI IO CEMMHAPCKUM


http://www.ranepa.ru/images/docs/svedeniya_ooo/Metod_Disciplin_2015.pdf
http://www.ranepa.ru/images/docs/svedeniya_ooo/Metod_Disciplin_2015.pdf
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3aHSTHSIM, TOTOBBTECH IaTh Pa3BEPHYTHIA OTBET HA KAXK/IBIH U3 BOIPOCOB.
VscHuTe, Kakue y4eOHBIC AJIEMEHTBI OCTAIUCH JJISl BAC HESICHBIMH M ITOCTAPAWTECh MOIYYUTh Ha
HUX OTBET 3apaHee (710 3aHATHSA).

Ha 3aHATHSX NPaKTHYECKOTO THIIA MPOBOMSATCS OJUI-ONPOCH O0YYArOIIUXCS B IIEISAX
OIIpEICIICHUs] YPOBHS TIOHUMAHHS U YCBOCHUS KIIFOUEBBIX OHSATHI TUCIUIUIMHBL, TECTUPOBAHHE,
a Takke OOyYaroIIuecs OCYIIECTBIIIOT PEIICHHE W Pa3dop COBMECTHO C IperojaBaTesieM
KOHKPETHBIX MPO(ECCHOHABHBIX CUTYaIUi (CUTYaIllMOHHBIE 32/1a4H ).

B kavecTBe nOMamHMX 3alaHWi OO0yYaroOIIUECs] TOTOBST COOOIICHHUS, IOKJIAIbl H
MPE3CHTAIMH C MOCIEAYIONIMM UX 00CYKJICHUEM Ha 3aHITHIX

Opranuszanus gesATe1bHOCTH
CTYIeHTAa 10 BHAaM y4eOHbIX padoT

Bun pabor Opranu3anus AeITeIbHOCTH CTYICHTA
Pedepar, noxman Tema noknana (pedepara) BEIOMpPAETCS CTYIEHTOM IO COTIIACOBAHUIO
¢ mpenonaBareieM. BakHO MpH 3TOM yUUTHIBATh €€ aKTyaJlbHOCTb,
Hay4YHYIO pa3paboTaHHOCTH, BO3MOXKHOCTH HAXOXKICHHUS

HEOOXOMMBIX UCTOUHUKOB AJI U3yUeHHs TeMbl pedepara (Ioknaaa),
UMEIOIMECS] y CTyIEHTa HavyajbHbIe 3HAHUS M JIMYHBIA MHTEpEC K
BBIOOPY JIAHHOW TEMBI.

[Tocie BeIOOpa Tembl pedepara (TOKIana) COCTABISICTCS TEPEYCHb
UCTOYHUKOB  (MOHOTpaduii, HAy4yHBIX  CTaTeid, CIPABOYHOM
JUTEPATypPhl, COEPIKaIIeld KOMMEHTAPUH, PE3YIIbTaThl HCCIIEIOBAHMIA
U T.IL).

Pedepar  (mokmam) -  3TO  caMOCTOsTENbHass  y4eOHO-
UCCIIEIOBATENIbCKAsi paboTa CTYICHTA, IIie aBTOP PacKphIBaeT CYTh
UCCIIEyeMO TpOOIeMbl, TPUBOAWT Pa3IMYHBIE TOYKH 3pPEHHS, a
Takke coOcTBeHHble B3MIAAbI Ha Hee. ConepxkaHue Marepuasa
JIOJDKHO OBITH JIOTUYHBIM, M3JIOKEHHE MaTepralia HOCHT TPOOJIEMHO-
MIOUCKOBBIH XapakTep.

[TpumepHsbIe dTarbl paboThl HAJ pedeparoM (TOKIATOM):

- (hopMynupoOBaHHE TEMBI;

- ToA0Op ¥ U3yYeHHE OCHOBHBIX HICTOUHUKOB 110 TeMe (KaK MPaBHIIO,
He meree 10);

- cocTaBiieHne oubanorpaduu;

- 00pa0oTKa U cucreMaTu3anus HHPOpMaLuy;

- pa3paboTKa 11aHa;

- HanMcaHue pedepata (I0KIa1a);

- MyOIMYHOE BBICTYIUICHUE C PE3YJIbTaTAMH UCCIICTOBAHMSL.

Occe Occe mpexacTaBigeT co0oil HEOONBILIYIO, CBOOOIHOTO H3JIOKEHHS
MUCBMEHHYIO TBOPUECKYIO paboTy, BHIPAXKAIOLIYI0 MHEHUE aBTOpa O
CYIIHOCTH ITPOOJIEMBI.

B ycTHOl hopMe MOATOTOBIEHHBIN MaTepranl MOXKET ObITh M3JI0KEH
Ha MPAaKTUYECKOM 3aHATHM. TemMa 3cce MOXeT ObITh BBIOpaHa
CTYIEHTOM KaK M3 Ipe[laraéMoro M  PeKOMEHJI0BaHHOTO
IIPETIO/IaBaTeNIeM MEPEUHs, TaK U CaMOCTOATENbHO. Tema acce MokeT
OBITh MPENJIOKEHA CTYIECHTOM, MCXOJ M3 €ro JKEIaHHUS U HaydHOTo
UHTEpeca.

Hanucanue acce  OCyHIECTBISETCS  CAaMOCTOSTEIBHO — IIyTEM
TBOPYECKOTO M3JI0KEHNS N3YUYEHHBIX HAyYHbIX MaTepHaJOB.

BaxupiM srneMeHTOM OQOpMIIEHUS 3CCE SBISETCS KOPPEKTHOE
YKa3aHUE CCBhUIOK Ha HCTOYHMKHM MCIIOJIB30BAHHOIO MaTepuala,
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nH(OpPMaIMH U MIPUBEIEHHBIX IIUTAT.

Tect Tect - 3TO cucTema CTaHAAPTU3UPOBAHHBIX BOIIPOCOB (3aJaHUMN)
NO3BOJISIIOIMX AaBTOMATU3MPOBATh MPOLEAYPY H3MEPEHUs YpPOBHS
3HaHUM ® yMeHuH oOydaronmxcs. Bo3MoXHO mpoBeneHue
IPOMEXYTOUYHBIX TECTOB BO BpEMsI NPAKTHUECKUX 3aHATUH, a TAKKe
TECT MOXET HCIIOJIb30BaTbCsl KaK CIIOCOO INpPOBENEHHs SK3aMEHa

(3adera).
I'pynmnoBas I'pynmoBass  nuckyccust - 3TO  CPEACTBO, KOTOPOE  IIO3BOJISAET
JUCKYCCHS, JUCITYT ONpENIeJIUTh  YPOBEHb  C(HOPMUPOBAHHOCTH  NPO(ECcCHOHATBHBIX

HABBIKOB B YCJIOBI/IHX MAaKCUMAJIbHO HpI/IGJ'H/DKeHHBIX K
npodeccuoHaIbHON cpefe. Mojepanueld JUCKYCCHU 3aHMMAETCs
IIPENOJABaTellb, KOTOPBIM IIPEAIaracT axkTyajJbHYI0 TeMy Ul
JIUCKYCCHH, CTABUT BOMPOCHI, aKIICHTUPYET BHUMAHUE ayIUTOPUHU Ha
HauOoJiee 3HAYMMBIX acleKTax.

[IpoBenenue  rpynmoBOM  JUCKYCCHH  TIO3BOJIAET  OILICHUTH
(dbopMupOBaHUE y CTY/IEHTa COOTBETCTBYIOLINX HABBIKOB, B TOM YHCIIE
YMEHHUE CTaBUTh NpPOOIEMY, OOOCHOBBIBATH IYTH €€ BO3MOXHOTIO
pa3pemeH1/I$1, YMGHI/IG BECTU III/IBI/IJII/I?;OBaHHblﬁ JAUaJIOI, OTCTauBaTb
CBOIO TOYKY 3pEHHs, apryMEHTHPOBAHO OTBEYaTh Ha IPABOBBIC
MO3UIUN HHBIX YYaCTHUKOB TI'PYNIOBOM JHCKYCCHHM, CIOCOOHOCTH
«Ha XOJly» OIICHUBATh CBOU U YY)KHE€ apryMEHTHI U (aKThl, CBOOOIHO
orepupoBaTh (HAKTUUECKUM MaTepuaioM H 0e3 TpeaBapHTEIbHOI
MOJITOTOBKK 00padaThIBaTh BO3HUKAIOIIUE BOIIPOCHI M MPOOIEMBI.
CCMI/IHap-I[I/ICKYCCI/Iﬂ MOXCET COI[Cp)KaTI) 3JICMCHTBI «MO3roBOI0
HITYpMa»: YYaCTHUKU CTPEMSTCS BBIABHHYTh KaK MOXHO OOJIBIIE
Hﬂeﬁ, HC HOI[BepFaH nux KpI/ITI/IKe; IIOTOM BBIACITAIOTCS ITTaBHBIC, OHHU
00CY)KIArOTCs M Pa3BUBAIOTCS, OILIGHHWBAIOTCS BO3MOXKHOCTH HX
JTIOKA3aTeIIbCTBA WIIA OIPOBEPIKCHHSI.

Acce.

Occe (ot ¢p. Essai — mombITka) — 3TO HEOONBINOE MPOU3BEACHHE HAYYHOTO WU
KPUTUYECKOTO XapakTepa, NOCBALIEHHOE KaKOMY-IH0O akTyalbHOMY Bompocy. CoaepxaHue u
CTPYKTYpa 3cce ONpeAESIOTCS aBTOPOM, KOTOPBIN, U3aras CBOM B3IV Ha paccMaTpUBacMyro
npobaeMy, CTpeMUTCsl YOeIuTh YUTaTeNs MPUHATH (pa3feiuTh ¢ HUM) €ro MO3UIUI0. 3ajaya
aBTOpa — OMHUCATh COCTOSIHWE KaKOH-TO HaydHOW MPOOJIEMBI, KAKOTO-TO SIBJICHHUS U «HABSA3ATh)
YUTATENIO CBOE MPEJICTaBIEHUE 00 3TOM POOIeMe HIIU STOM SIBJICHUH.

Occe ABISETCS OAHON U3 BOZMOKHOCTEHN M3JI0KEHHSI pe3yJIbTaTOB COOCTBEHHOI'O HAyYHOT O
uccienoBanus. B otnnuue ot pedepara xaHp 3cce mpeanosaraeT BbIpaXeHHE COOCTBEHHOTO
MHEHHUSI TI0 TEOPETHMYECKOM MpodiieMe, 3TO pe3yinbTaT aHaiu3a (pa3MblluIeHus, pediexcun)
aBTOpa M0 ONPEACIEHHON TEME, PEICTABIISIONICH HAYYHBI HHTEPEC.

CrpykTypa paboThl mpeanonaraeT (GopMyIHpPOBKY MpoOIeMBbI M IeJei HCClie0BaHUs,
OTIpeieNIeHUs] aKTYaJIbHOCTH BBIOpPAHHON MPOOIEMaTHKH U M3JI0KEHUs cBeJeHui no Teme. [Ipu
TOM TEKCT MUMEET CBOOOJHYIO CTPYKTYpY, T.€. MOCIENOBATEIbHOCTh HM3JIOKEHHUS OTIEIBbHBIX
BOIIPOCOB OMNPEEISET CaM aBTOP.

Kak u mo6as HayyHast paboTa, 3cce T0JKHO UMETh CMBICIIOBYIO IIEJIOCTHOCTb, CBSI3HOCTh U
3aKOHYEHHOCTh. HayuHble TEKCThI Pa3MUYHBIX KAHPOB CTPOSATCS MO €IUHON JIOTHUECKON CXeMe.
B ocHOBaHMM 53TOW CXeMBbl HAXOAWTCS TJABHBIA TE3UC — YyTBEpXKIEHUE, Tpelyromee
000CHOBaHHS; T€3HC BKIIOYAET B ce€0sl MpeIMeT peuH (TOo, O YeM TOBOPUTCS B TEKCTE) U IJIaBHBIN
aHAJM3UPYEMBIA TIPU3HAK (TO, YTO TOBOPHUTCS 00 3TOM TipeameTe). Jloka3aTenbCTBaMu IIIaBHOTO
Te3uca SBISIOTCS apryMEHTHl (IOBOJBI, OCHOBAaHWS, NPUBOJWMBICE B JI0Ka3aTeIbCTBO),
KOJIMYECTBO KOTOPBIX 3aBUCUT OT aHpa U oO0bema HaydyHoro Ttekcra. [[ns Oonee moiHOU
apryMeHTalliu Te3uca HEOOXOMUMBI TaKKe WIIIOCTPAIlMH — TIPUMEPHI, IOITBEPIKIAIOIIHIE
BBIJIBUHYTHIE TEOPETUUECKUE TIOJIO0KECHUSI.
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TexkcTt HaydyHOTO CTHJIS 3aBEPIIACTCS BHIBOJAOM (pe3ioMe), B KOTOPOM COJEPIKUTCS
AHAJIMTUYECKAs OLICHKA MPOBEACHHOIO MCCIIEA0BaHUsI, HAMEUYAIOTCS MEPCIEKTUBBI TAIbHEHIITUX
W3BICKAHUMH.

TakuM o00pazoM, 3cce MPHOOpPETaeT KONBIEBYIO CTPYKTYpPY (KOJUYECTBO TE3WCOB H
apryMEHTOB 3aBHCHUT OT TEMbI, U30PaHHOTO IJIaHA, TIOTUKH PA3BUTHUS MBICIIH):

* BCTYIUIEHUE

* TE3UC, APTYMEHTHI

* TE3UC, APTYMEHTHI

* TE3UC, APTYMEHTHI

* 3aKJII0UCHHE.

[Ipy HanMcaHUM BaXKHO TAK)KE YUYUTHIBATH CICAYIOIINE MOMEHTHI:

1. Berymienue u 3akiroueHre JT0JDKHBI (POKYCHPOBAaTh BHUMaHUE Ha mpodieme (BO
BCTYIUICHUHM OHA CTaBUTCS, B 3aKIIFOYCHUH — PE3IOMUPYETCSI MHCHHUE aBTOPA).

2. Heobxomumo BbIficNieHHe a03alleB, KPAaCHBIX CTPOK, YCTAHOBJICHHE JIOTHYECKOM
CBsI3M a03alIeB: TaK JJOCTUTACTCS [IEJIOCTHOCTH PAabOTHI.

3. CTunb UW3JIOKEHUS HAyYHO-TIONMYJSPHBIA, T.€. 0053aTeIhbHO WCIIOIH30BAHKE
HAay4YHBIX TEPMHHOB, B TO € BpeMs JOIMYCKAaeTCsl MyOJUIHUCTUYHOCTh BBICKA3bIBAHUS,
AMOIMOHAIBHOCTD, SKCIIPECCUBHOCTh U 00Pa3HOCTb.

4. Jomxkubii 3pdexT obecreunBarOT KOPOTKHE, IPOCTHIE, Pa3HOOOpa3HBIC IO
WHTOHAIIUY TIPEUIOKCHHS, yMEIIO€ UCIIOJIb30BAHUE THPE.
5. OBBEM 3CCE moxert 66116 0T 3 10 10 cTpanui mamuHonucHoro tekcra (Times

New Roman, kernp 14, MexxcTpouHnblii uuTepBai 1,5, moss: ciaeBa 3 cM, BBEpXY U BHU3Y — 11O 2
cM, cipaBa — 1,5 cm.).

6. OO0s3aTesneH 3arojioBOK.

[ToaroroBKa MHAMBUAYAIBHBIX JOKJIAI0B U BHIIIOTHEHUE MPE3CHTAIMI 10 TeMaM Kypca

Kputepuu onieHMBaHUS JOKIa/1a U MMPE3CHTAIINH:

JlokJ1ag — OJIMH U3 BUJIOB MOHOJIOTUYECKOU peuH, MyOJIUYHOE pa3BEPHYTOE OPUIINATHEHOE
COOOIIEHUE TI0 OMPENEIEHHOMY BOIMPOCY, OCHOBAHHOE HA MPUBJICUYEHUU JTIOKYMEHTAIbHBIX
JaHHBIX. MoOeT OBITh YCTHBIM WJIM THUCBMEHHBIM. B yueOHBIX IeNnsX: JOKJIan — BHUJ
CaMOCTOSITEIbHOW ~ HAy4YHO-HCCIIEIOBATEIbCKOM paboThl, TJE€ aBTOpP pacKpbiBaeT CYTh
UCCIeyeMOl IPOOIeMbl; PUBOIUT PA3IMUHbIE TOUKH 3PEHHS, a TAKK€ COOCTBEHHBIC B3IJISI/IbI
Ha Hee.

Oranbl paboTsl Hall AokiIaaoM. [Tog0op U M3ydueHre OCHOBHBIX HCTOYHUKOB IO TeMe (Kak
U TpU HamucaHuu pedepaTa peKOMEHAYETCS HCIONb30BaTh HE MeHee 8 - 10 MCTOYHHKOB).
Cocrasnenue 6ubnuorpadguu. OO6paboTka U cucreMaTu3anusa Marepuana. [loqrotoska BEIBOIOB
u o0o0menuii. Pa3paboTka mmana pnoxmana. Hamucanme.  [lyGnuuHOE BBICTYIUIEHHE C
pe3ynbTaTaMu ucciaeAoBaHUs. B 0oKiane coeanHSIOTCS TPU KayecTBa UCCIEIOBATENs: YMEHUE
MIPOBECTHU UCCIIEIOBAHNE, YMEHHE MPEMOIHECTH Pe3yIbTaThl CIyIIATEIsIM U KBaTU(UIIMPOBAHHO
OTBETUTH HA BOIIPOCHI.

OTAMYUTENbHBIMA ~ Y€PTaMHM  JIOKJIaJla SIBIACTCS HAYYHBIM, aKaJeMUYECKUU CTUITb
W3JI0KEHUS, JIOTHIHOCTD, TIOCIIEIOBATEIFHOCTD, SICHOCTh, TOYHOCTh, ApTYMEHTHPOBAHHOCTD.

Joknan npeanonaraeT 4€TKOE OINpeAeNieHUEe TEMBbl, CBSI3aHHON ¢ HAay4YHOW MpoOIeMO.
[IpenonaBatenb OIEHUBAET, HACKOJBKO TOJATOTOBIEHHOE CTYJAEHTOM BBICTYIUIEHHE OTBEYAET
3asBJICHHOW MM TeMe. TeKCT JOoKIaaa JOJDKEH UMETh CTPOWHYIO KOMITO3HUIIUIO, JOJIKEH OBITh
XOpOUIO CTPYKTYPUPOBAH, JIJIsl YETO CTYJEHT JOHKEH YMETh CTPOUTH BBICTYIUICHHE 10 3apaHee
onpeaenéuHomy rany. OneHuBaeTcsi cBOOOJHOE BIaJIeHUE TEKCTOM, YMEHHE CTPOUTH YCTHOE
BBICKA3bIBAaHUE, @ HE 3aYUTHIBATh TEKCT MO JHCTY. JlomyckaeTcss TOJNBKO YTEHUE LUTAT W3
Hay4YHbIX HCTOYHUKOB WM TpuUMepoB. CTyAEHT JOJIKEH BBIJIEIUTh B CBOEM BBICTYILJICHUU
OCHOBHBIE TIOJIOKEHHUS, KOTOpbIE Hago C(HOPMYIHpPOBATh B BUJIE TE3MCOB M MPOJUKTOBATH
kosuteram. OTIENbHO OLIEHHWBAETCSl HE TOJBKO COJIEpKaHue JOKIaaa, HO U ¢opMa ero mojaayu:
YMEHHE YCTAHABJIMBATh KOHTAaKT C ayJWTOPHEH, YMEHHE YJaBIMBAaTh PEAKIMIO CITyIIaTeNeH,
nmoJfydaTh OOpaTHYIO CBs3b, OTBEYaTh HAa BO3HMKAIOIIME BOMPOCHL. Jlokiam mpeamosiaraet
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KECTKUM XpOHOMETpax (M0 TpeIBapUTEILHON JOTOBOPEHHOCTH C mpernogaBatenemM - a0 10
MuHyT). Heo6xoaumMo 00s13aTenbHO YIOKUTHCS B YCTAHOBIEHHOE BPEMs, YCIIEB CIENaTh BHIBOJ
(3axmrouenne). MaTtepuan MOXKET TpeOOBaTh JOIMOJHUTENBHBIX WILTIOCTPAlUNA: cxeM, TaOmuil,
HEOOJIBIINUX PUCYHKOB, KOTOPHIE MOKHO Pa3MECTUTh B MTPE3CHTAIIHH.

IIpe3eHTanusi MO3BOJISICT HWIUTIOCTPHPOBATH OCHOBHBIC IIOJIOKEHHS JOKJIaga M JAeJarb
NPUBEACHHBIC B BBICTYIUICHUM MpUMEphl HariasaHbiMu. OHa HE JOJDKHA TMOJIHOCTHIO
BOCTIPOM3BOANTHh TEKCT BBICTyIIeHUS. [lo mpaBwiam, wHpOpMaIus, MpUBEACHHAS YCTHO, HE
JIOJKHA TIOJTHOCTBIO KOMMPOBATHCS HA Claiiax.

Boiensitor MHOKECTBO pa3HOOOpa3HbIX BUIOB Mpe3eHTaluii. OCHOBHBIMU SIBISIOTCS:

KOHCIIEKT BBICTYIUICHUS; TaOnMIa; CXeMbl M TpaduKH; TECTHPOBAHHE, CJaia-1Ioy;
MOJIYJIbHBIN TOKJIaa; U T.I.

WnmroctpaTuBHBIA MaTepuan JOJIKEH ObITh JOCTATOUYHBIM, HO HE YPE3MEPHBIM, U HE UMETh
pa3BIEKaTEeNbHbINA, UTPOBOW XapakTep. AHUMHUPOBAHHBIM PHUCYHOK B KauecTBE YKpalllEHUS
OTBJIEKA€T BHUMaHUE

[TpakTHYecKkre peKOMEH AN TIPU TTOITOTOBKE MPE3CHTAIINH:

1. Ucnionb3yiite HEe Gome 2 TUITOB MIPU(TOB.

2. OnTumanbHOE KOJMYECTBO CTPOK HE Ooiiee 7.

3. KonmmaecTBO CMMBOJIOB B cTpoke He 0oie 40 (B TOM yuciie mpoOesr).

4. HWcmonp30BaHUE 3arJIaBHBIX M CTPOYHBIX OYKB OOJIETYAeT YTEHHE W PACIIO3HABAaHHE
cioB. Mcrmonp3oBaHue 1BeTa, OONBIIMX OYyKB, YCHJICHHE >XHPHOCTH, KYPCHBHBIM mpudt
MIOMOTaIOT BBIJEJIUTH TJIABHOE.

5. Jlyumie uutaercs mpudt Oe3 3acedek (Hampumep, Arial). OnTumanbHble MPUTHI
(3arosoBoK — 24-32; moa3aroaoBok — 2-24; ocHOBHO# TekcT — 18-24; moanucu gaHHbIx — 20-2)

6. Crapaiitech HCIIOJIb30BaTh MPOCTHIC, KOPOTKHE MPEIOKEHHUS: YeM JJaKOHUYHEE TEKCT,
TEM BBIIIIE KOHIICHTPAI[Ms] BHUMAHH Ha KIIFOYEBBIX CIIOBaX).

[IpesenTanust He noMKHA TpeOOBaTh MOAKIIOYEHHS K Internet W BBIMOJIHATH CTOPOHHUE
MPWIOKEHUsT (HAPUMEpP, aHUMAIMOHHBIC POJIMKH, KOTOPBIE TPEOYIOT YCTAaHOBKH KOJEKOB M

zp.).

6. YueOHas quTepaTrypa M pecypchbl HHPOPMALHOHHO-TEJIEKOMMYHUKAIMOHHOI ceTH
"HHTepHeT", BKJIIOYasi epevyeHb Y4eOHO-MeTOIMYeCKOro odecnedyeHus 1JIst
CaMOCTOSITeJIbHOH PadoThbl 00y4Ya0IIUXCS 10 JUCHHILIHHE (MOAYJII0)

3BC U3JIATEJIBCTBA "IOPAWT"

Pecypc mpenoctaBisier 1oCcTyn K ydeOHHKaM MO SKOHOMHKE, T'YMaHUTAPHBIM U OOIIIECTBEHHBIM
HayKaM, IOpUCIIPYICHIINH, SI3bIKO3HAHUIO, BBIITYCKAaeMbIM U3AaTeIbCTBOM «HOpaiiT»
http://lib.ranepa.ru/base/abs-izdatelstva--urait-.htmi

IbC UBJATEJBCTBA "JIAHB"

I/IHTCpHCT-pecpr, BI(J'IIO‘-IaIOIJ_II/Iﬁ B ce0s Kak QJICKTPOHHBIC BEPCUN KHUT U31ATCIILCTBA «JIlaHb»
U IPYTUX BEIYIIUX U3AaTeIbCTB Y4eOHOM TUTEpaTyphl, TaK U JIEKTPOHHBIE BEPCUU
NEpUOANYCCKUX I/I3)13.HI/II71 o €CTCCTBCHHBIM, TCXHUYCCKHUM U TYMAHUTAPHBIM HayKaM.
http://lib/ranepa.ru/base/abs-izdatelstva--lan.html

6.1. OcHoBHas UTEpaTypa.

1. McKellar, Robert. A Short Guide to Political Risk, Routledge, 2017. ProQuest Ebook
Central, https://ebookcentral-proquest-com.ezproxy.ranepa.ru:2443/lib/ranepa-
ebooks/detail.action?docID=587871.

2. Strategy Beyond Markets, edited by Figueiredo, John M. de, et al., Emerald Group
Publishing Limited, 2016. ProQuest Ebook Central,
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https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=4529651.

6.2. lonosiHMTEILHAS JIUTEPATYpa.

1. Rao, P. Subba. Strategic Management, Global Media, 2009. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=3011189.

2. Glaser, Robert G., and Robert M. Traynor. Strategic Practice Management : Business and
Procedural Considerations, Plural Publishing, Inc., 2013. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=1887942.

3. Oster, Sharon M.. Strategic Management for Nonprofit Organizations : Theory and Cases,
Oxford University Press, 2014. ProQuest Ebook Central,
https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=241577.

6.3. YueOHO-MeTOAMYECKOE O0ecTIeueHre CAMOCTOSITEeIbHOM PadoThl.

[Tonoxxenne 00 oOpraHu3alMM  CaMOCTOSITEIBHOM  PabOTBl  CTYACHTOB  (elepaibHOTO
rOCYyIapCTBEHHOTO0 OIOKETHOTO 00pa30BaTENbHOTO YUYPEXKACHUS BBICHIETO 0Opa3oBaHUs
«Poccuiickas akajgeMusi HApOJHOTO XO3SAWUCTBAa M TOCYJApPCTBEHHOM CiryxObl mpu [Ipe3unente
Poccuiickoit ®enepauuun» (B pen. mnpukaza PAHXul'C ot 11.05.2016 1. Ne O01-
2211). http://www.ranepa.ru/images/docs/prikazy-
ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

6.4.HopMaTuBHbIE NPABOBbIE JOKYMEHTHI.
Koncturynus Poccuiickoit @enepauuu ot 12.12.1993 rona.

6.5. UHuTepHeET-pecypchl, CIPAaBOYHbIE CHCTEMBI.
1. DnexTponHas 6aza HaydHbIX KypHaIoB JSTOR — http://www.jstor.org [HeOTpaHUYEHHBII

MOJTHOTEKCTOBBIHN TOCTYH cO BceX koMmbioTepoB oubmuoreku MBIICOH u PAHXul'C]

2. DnexTpoHHas 0a3a  HayuHbIXx OkypHamoB SAGE —  https://uk.sagepub.com
[HeorpaHMUYEHHBIN MMOJHOTEKCTOBBIN JOCTYI cO Bcex KommnbiorepoB Onbnmorexku MBILICOH u
PAHXul'C]

3. Poccuiickas anmexkTpoHHas Hay4yHas OuOamorexka — http://elibrary.ru [HeorpanmnueHHbINH

MOJTHOTEKCTOBBIN OCTYII CO BceX kommbioTepoB onbmmnoreku MBIICOH u PAHXul C]
4. Koyutekiysi KHUT TIO0 COLMAIBHBIM M TYMaHUTAapHBIM Haykam — http://www.gumer.info
[CBOOOAHBIN TOCTYII 1O CCBUIKE C TFOOBIX KOMIIBIOTEPOB, OAKIIOYEHHBIX K ceTH «HTepHeT» ]

6.6. Muble PEKOMEHAYEMbBIC HCTOYHUKM.

1. Manaxos B.C. KyneTypHble pa3inuuus U MNOJUTUYECKHE TPAHUIIBI B ATIOXY TTT00aTBHBIX
murpanuii. Mocksa: Hosoe Jluteparypuoe O603penne, 2014. [mpenoctaBisieTcs
IpernoJiaBaTesieM B JJIEKTPOHHON dopme]

2. Manaxos B.C. CoBpemenHas 3amanas Griocodus. DHIUKIONEIUIECKHUI cIoBaph. M.:
[mpenocTaBisieTcs MpernoiaBaTesieM B 3JIEKTPOHHON (opme]

3. Manaxos B.C. A [lonaexanu TyT... OuepKu 0 HallMOHAIIU3ME, PACU3ME U KYJIbTYPHOM
wiopamzme. MockBa: Hosoe Jluteparyproe O6o3penue, 2014. [mpemocrassiercs
nperojaBaTeseM B 3JeKTpOHHOH (opme]

4. Schiller N., Faist Th. Migration, Development, and Transnationalization. New York:
Berghahn Books, 2010.

5. Fisher M. Migration: A World History. Oxford: Oxford University Press, 2013.

6. Collier P. Exodus: How Migration is Changing Our World. Oxford: Oxford University
Press, 2015.

7. Balibar E. Citizenship. Cambridge: Polity Press, 2015.


https://ebookcentral.proquest.com/lib/ranepa-ebooks/detail.action?docID=241577
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
http://www.ranepa.ru/images/docs/prikazy-ranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
http://www.jstor.org/
https://uk.sagepub.com/
http://elibrary.ru/
http://www.gumer.info/
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8. Bretelle C. Migration Theory: Talking across Disciplines. London: Routledge, 2014

[medaTHOE M31anue 1ocTynHo B oubmotexke MBIIICOH]

9. Castels St. The Age of Migration, Fifth Edition: International Population Movements in
the Modern World. London: Guilford Press, 2013. [mpenocrasisieTcs mpenojaBaTeiieM B
9JIEKTPOHHOHU (opme]

10. Dustman Ch. Migration: Economic Change, Social Challenge. Oxford: Oxford
University Press, 2015 [mpemocTaBisieTcst mpernoaBareiieM B 3JIeKTPOHHOU popme]

11. Wilkerson I. The Warmth of Other Suns: The Epic Story of America's Great Migration.
New York: Vintage, 2010.

12. Chomsky A. Undocumented: How Immigration Became Illegal. Boston: Beacon Press,
2014

7. MarepunajbHO-TeXHUYeCKass 0a3a, HMH(OPMALMOHHbLIE TEXHOJOIUH, TNPOrPAMMHOE
o0ecnieyenune U UHGOPMALIMOHHBIE CIPABOYHbIE CHCTEMbI

Crenanu3upoBaHHOTO OCHAILEHUS JJISl BBIMOJIHEHHS IPAKTUYECKUX 3aHATUH U 3a1aHui
He Tpedyercs.

Jis peanu3anyy JTUCHMILIMHBI HEOOXOOUMO CIEAYIOIIee MaTepHabHO-TEXHUUECKOE U
nporpaMMHOe — obOeclieueHue, BKIIOYAIolLee  ayIuTOpUH, HpOrpaMMHOe obecreueHue,
TEXHUYECKHE CPEACTBA!

e AyIUTOpPUM CO CTOJaMHU IO KOJIMYECTBY CTYJEHTOB, OOOPYAOBaHHBIE SKPAaHOM MU
IPOEKTOPOM (JOITyCKAETCs UCII0JIb30BaHUE IEPEHOCHOW/MOOUIIBHON TEXHUKH);

e [Iporpammuoe obecnieuenne Microsoft Word wim anasor;

e MS PowerPoint nim aHanoOru4yHBI pelakTOp MPE3eHTAUH (IOMycKaeTcs Halu4ne B
KOMITBIOTEPHBIX KJIaccax MU MPEIOCTABICHUU JIOCTYyNa CTYAEHTaM IO IPEABAPUTEIHHOMY
3arpocy).



