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Kon HaumenoBanue Kon srama ocBoeHus HammenoBanme sramna
KOMIIETEHIHH KOMIIETEHIHH KOMIIETEHIHH OCBOEHHUS KOMIIETEHIINHU
IIK-5 Bnageune  meromamu | I1K-5.2 CrocoOHOCTh HCIIOJIB30BATh

SKOHOMHUYECKOIO u METOIBl IKOHOMHUYECKOTO H
CTPaTETHYECKOTO CTPaTETUYECKOTO aHaIM3a
aHaIM3a MIOBEIEHU MOBEACHUS DKOHOMHUECKUX
SKOHOMHUYECKHUX areHTOB ¥ PHIHKOB B
areHTOB H pPBHIHKOB B ri00aabHOM cperne;
100abHOM cpefie. OIIEHUBATh MPUHUMAEMbIE
PEUICHHs C TOYKHU 3PEHUS HX
BIUSHUA Ha (UHAHCOBHIE
pe3ynbTaThl U (PUHAHCOBOE
MOJIOKEHHUE KOPIIOPAIIUH.

IL1aH Kypca:

Ne HaumeHnoBaHue TemMbl Conep:xanue TeMbI

Tema 1 Brenenue B ynpasJjieHue [ToBenenwne B cutyanmu npeodpazoBaHUN
U3MEHEHHSIMH B KOMIAHHSIX

Tema 2 dunaHcoBOe 0310poBieHne | Pa3zsurne n 3(h(HheKTUBHOCTH OpraHU3anu
KOMIAHUH, TIOIXO0AbI Pe3uCTeHTHOCTD K H3MEHEHHUSIM
JluarHocTika opraHu3alyuu

Tema 3 Pa3oop ¢unancoBpix | CTparernu N3MEHEHUS S5KOHOMHUKHU H CTPYKTYPBI
nokasaTeJei KOMNAHWHU, | OPraHU3alUuU
4yTo0Bl TOHATH, Kak oHa | [[1aHWpOBaHME BHEAPEHUS U3MEHEHUI
(yHkumnonmnpyer

@D opMBbI TEKYIIEro KOHTPOJISI U MPOMEKYTOYHOH aTTeCTAIMU .
Bomnpocsl 11 JMCKYCCHH:
NupuBunyanbsHas aganranus K TPOUCXOJSIINM U3MEHECHUSIM
IITkaia olleHKM COMUAILHOM afganTauu
[TepexoaHast MOZIEIb B YCIOBHUSIX MPOUCXOAAINX U3MEHEHUI



CTaI[I/II/I TICUXOJIOTHUECKOM pCaKkuru Ha MPOUCXOAAINEC NU3MCHCHUS

Keiicnr:
IMpo6aempbl, ¢ KOTOPHIMH CTAIKHBAKTCH KOMNAHUH (aHAIN3 Keiica B rPynmax)
[IpenoiaBarenb MOXKET MOMPOCUTH JIFOOOTO M3 YYaCTHUKOB TPYMNIIBI MPEIACTABUTH PE3YIBTAThHI
MPOBEIEHHOTO Tpynmnoi uccnenoBaHus. IlodyueHHass mpu 3TOM OLIEHKA 3aCUMTHIBAETCS BCEM
YYaCTHHUKAM TPYIIIHI.
2 — OCTaJIUCh HE PACCMOTPEHHBIMU 00JIee TPEX KIFOUEBBIX BOIIPOCOB
3 - paccCMOTpEHBI HE BCE KITFOUEBBIC BOMPOCHI (32 MCKIFOYEHUEM OJTHOTO-IBYX), JTHOO HE
OYCHb OYEBHUHO YKa3aHbl MPUYMHHO-CJIECICTBEHHBIE CBSI3H, JHOO MPE3CHTAIMs B 1IEJIOM
Obu1a Tpy/IHA ISl TOHUMAaHUS
4 - paccMOTpEHBI BCE KITIOYEBBIE BOMPOCHI, MPUUYMHHO-CICICTBEHHBIC M MPOYUE CBS3U
0003HAYEHBI JJOCTATOYHO SICHO. SI3BIK MPE3EHTALINH SICEH U JIAKOHUYEH
5 — paccMOTpEeHbI BCE KIIOYEBBIE BOMPOCHI, YCTAHOBIIEHBI MPHUYUHHO-CIICICTBCHHBIE U
Ipounre CBs3M. SI3bIK MPE3CHTAIUH SCEH U JTAKOHUYEH

Pa3pa6orka miana ()MHAHCOBOIO 0310POBJICHHSI KOMIIAHUM (AHAJIN3 Kefica B IPyIax)
[IpenoiaBarenb MOXKET MOMPOCUTH JIFOOOTO M3 YYaCTHUKOB TPYHIIBI MPEIACTABUTH PE3YIBTAThI
IIPOBEACHHOIO TPYIIIOW HUccienoBaHus. I[losydeHHass mpu 3TOM OLEHKA 3aCYUTBHIBACTCS BCEM
YYaCTHUKAM T'PYIIIIHL.
2 — OCTAJIUCh HE PACCMOTPEHHBIMU 00Jiee TPEX KIFOUEBBIX BOIIPOCOB
3 - paccCMOTPEHBI HE BCE KITFOUEBBIC BOMPOCH (32 MCKIFOYEHUEM OJTHOTO-IBYX), JTHOO HE
OYCHb OYEBUHO YKa3aHbl MPUYMHHO-CJIECICTBEHHBIE CBSI3H, JHOO MPE3CHTAIMs B 1IEJIOM
ObL1a TpyaHA A7l TOHUMAaHUS
4 - paccMOTpeHBI BCE KIIIOYEBBIE BONPOCHI, IPUUYMHHO-CIEACTBEHHbIE U IIPOYUE CBSI3U
0003HAYEHBI JOCTATOUHO SICHO. SI3BIK MPE3EHTALINH SICEH U JIAKOHUYEH
5 — 0003Ha4YeHBI BCE KITIOUEBBIE BOIIPOCHI U 3TAIbI Ipolecca (UHAHCOBOTO 03I0POBICHHUS
KOMIIaHUU

Tunosbie OLIEHOYHBIE CPEACTBA
TecT: aHaIN3, HHCTPYMEHTbI (PMHAHCOBOI0 0310POBJICHHUS U He0OIbIIHE KeiChl

1. ®wunancosas auarnoctuka (Bec: 25%, max/min: 15/0)
I. TlomcueT pUHAHCOBBIX MOKa3aTesch
Ii. OreHKa CJIOKUBIICHCS CUTYallun
ili. BsIOOp HampaBneHUs U TOUCKA PEIICHHS
2. Kurouessie Bompocsl (Bec 20%, max/min: 10/0)
I. Buemrnue yrpo3ssr: marte cui [loprepa, PEST-ananus
il. BHyTpeHHHE HEZOCTaTKU
3. Tlouck Hammy4mux BapuanToB (Bec: 10%, max/min: 10/0)
I. IIpuBrnekarenbHOCTh U COOTBETCTBUE UMEIOLIMMCS BO3MOXKHOCTSIM
4. TloaroToBKa OpraHu3alMy K BHEIpEHHIO mpeoOpazoBanuii (Bec: 25%, max/min:
20/0)
I. I'maBHBIE MOKa3aTeaH pabOTOCIIOCOOHOCTH
ii. Koro yBonmutb
ili. 4 ypoBHSI KOHTPOJIS
Iv. Kak MOTHBHpOBaTh pyKOBOJIHUTEIICH BHICIIETO 3BEHA
5. PykoBoxcTBO B ycioBusix puHaHcoBOro o3noposienus (Bec: 20%, max/min: 20/0)
I. BsaumMojeicTBHE CO CTEHKXONIEpaMu
il. BbIOOp MpaBUIILHOM JTMHUM MTOBEACHHS
ili. TloBbimenue kBaaudUKALMU KaIpOB
iv. TlpuBeneHue B HCIIOJHEHUE
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