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KBanudukanus (crenens) BbIMYCKHUKA: Maructp

®opma o0yuenusi: Ounas

He.]'lb OCBOCHHUSI NUCHUIIJIUHBI.

Kon HaumenoBanue Kon srama ocBoeHus HammenoBanme sramna
KOMITETCHIUU KOMITETCHIUU KOMITETCHIUU OCBOCHHS KOMIICTCHI[UH
YK OC-5 Cnoco6Hocth pabdotars | YK OC-5.2 CriocoGHOCTh aHATTU3UPOBATh

B KOJUJICKTHBE B cdepe u KOOPJIUHUPOBATH
cBOEi JEATEIILHOCTD TPYIOBOTO
npodeccuoHaIbHON KOJUICKTHBA; YCTAHABIUBATh
JIEATEIILHOCTH, KOHCTPYKTHUBHBIE OTHOIIEHUS
TOJIEPAHTHO B KOJUIEKTHBE, paboTaTh B
BOCITPUHUMAS KOMAaH/Ie Ha o01IMit
COILIMAJIbHBIE, pe3ynbTar.

STHHYECKHE,

KoH(peccHOHaNnbHBIE U
KYJIBTYPHBIE pa3JIn4usl.

I1K-1 Cnoco6HocTh I1K-1.3 OBnazneHue  MeTOAOJOTHEN
YIPaBJIATh KOHOMHUYECKOTO
OpraHH3alusIMU, UCCIICI0BaHMUS;
NOApa3IeICHUMH, COBPEMEHHBIMH  METOAaMH
rpynmnaMu (KOMaHIaMu) OpTaHu3aLUH MaJIoro
COTPYIHHKOB, KOJUICKTUBA JJISI pealn3aliun
NPOCKTaMH U CETAMH OKOHOMUYECKUX  IPOCKTOB,;

HaBBIKAMHM CaMOCTOSITEIbHON
paboThl, caMOOpraHu3aluy U
OpraHu3aly  BBINOJIHEHUS
MMOPYYEHH.

IL1an Kkypca:

Tema 1 Beenenue:

Marpuua nuaepcrsa

JInpepckoe pa3BUTHE TPYIIIBL
Tema 2 JInnepckasi ucTopusi
HcTopus Bamiero JIMAEpCKOro OIBITa, OCHOBHBIE JIEMEHTHI M CXOXKHE YEPTHI MEXAY UCTOPHUSIMHU.
®opMyna npaBWIBHOTO auaepeTsa. [louemy nunepsl TeparoT cBoM 1yTh. McnplTanue iuaepersa.
Tema 3 Ilo3HaHue ce0s1 U OKPYKAOIINX



OTKphITHE CaMOTIOMOIITH (YCTOHYHBOCTB)
OTKpbITHE APYTUX
IleHHOCTH, IPUHIUIIBI U 3TUYECKUE TPAHULIBI
Tema 4 MoTuBanus 1 KOMaHAa
MoTtuBanus 1 MOTUBAaLIMOHHBIE BO3MOKHOCTH
WNHTerpupoBaHHbIi 1aep
Kak co3ngare komanmy
Kaxk co3natb cBOIO Ci1y:k0y MOJIEPIKKU
Tema 5 OpranuzannoHHoe JHUAEPCTBO
Koyuunnr
OnTumu3zanus BallluxX JUIEPCKUX KAUYECTB

OpranuzanvoHHast KyJabTypa, HOBEIEHUE, CTPYKTypa

®opMBbI TEKyIIer0o KOHTPOJISI U MIPOMEKYTOYHOM aTTeCTALUM:
@DOopMBI U METO/IbI TEKYILIETO KOHTPOJIS YCIIEBAEMOCTH: IUCIYT, 3CCE, IPOEKT

dopMa MPOMEKYTOUHOM aTTeCTalNK — DK3aMEH
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