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Leab ocBoeHUSs IMCUMIIJIMHBI:

[lenbto m3ydeHUs NUCUUIUIMHBI «MoJenu ynpaBieHHs Ha Pa3BUBAIOLIUXCSA PBIHKAX» SBISETCS
CHOCOOHOCTBIO YNPaBJIATh OpPraHU3alUsSIMU, MOJpPa3AeiICHUsIMH, rpynnamMu (KOMaHAaMH) COTPYIHUKOB,
npoektamu U cersimu ([IK-1), B Tom umcie nmpuoOpereHre MarucTpaHTaMH 3HAHUH 00 OCOOCHHOCTSX
pa3BUTHS OPraHU3ALMOHHBIX CTPYKTYp B KOHTEKCTE TpaHC-HAIIMOHAJIbHBIX KOPIOPALMNA B PpPa3sHBIX
CTpaHax MUpa, 3HAHUI 0 JU3aiiHE U APXUTEKTYpEe OpraHU3alUOHHBIX CTPYKTYp, IPUOOpPETEHHE HABBIKOB
aHaM3a OpraHu3alMOHHBIX CTPYKTYyp 3amanunoii EBponsl u CIIA B cpaBuenuun co crtpanamu BPUKC,
aHallM3 W BBIABICHUE 3aKOHOMEPHOCTEH U TPEHJOB pa3BUTHS OPraHHU3AIMOHHBIX CTPYKTYp U
OpPraHMU3alMOHHOTO MOBEJEHUS COTPYIHUKOB B Poccuu.

Pe3y.]'IBTaTBI OCBOCHHA NUCIMIIIINHBI:

Ha YPOBHE 3HAHUM

- COBPEMEHHbBIC TEOPUH U KOHUEIIIMU TOBEJICHUS HA PA3JIMYHbIX YPOBHSIX OpraHU3aluu

- CYIIHOCTb, JIOTHKY, THIBI, OCOOCHHOCTM ¥ JMHAMUKY MOJeNel OpraHU3aI[MOHHOTO
TOBEJICHMUS.

- CYIIHOCTb, THIBI, 0COOCHHOCTH U JUHAMHKY Pa3IMYHBIX TUIIOB KOJUIEKTUBOB.

- CHCTEMHBIC B3aMMO3aBHCUMOCTH MOJIEJIeH OpraHW3aIl[MOHHOTO TOBEJEHUs, OU3HEC-Cpel,
CTpaTerui U JUAEPOB PA3JINYHBIX THUIIOB

Ha YPOBHE YMEHHHU

- WCCIIeJIOBAaTh OpPTaHU3AINH U UACHTHPHUIMPOBATH MOJIEIH OPTaHU3AI[MOHHOTO MOBEACHUS U
THUNBI KOJUIEKTUBOB METOJIaMHM Ka4eCTBEHHOT'O aHaJIH3a.

- MOJEIMPOBATh Pa3IMYHbIC MOJAEIN OPraHU3aLIMOHHOTO ITIOBEICHUS.

- TpaHc(hOPMHUPOBATH MOJIETTH OPTaHU3AIMOHHOTO MTOBEICHUS M TIPOCKTUPOBATH MYyTH U (OPMBI
UX Pa3BUTHA.

- (opmMupoBaTh BHYTpPEHHHE CpeIbl OpraHM3allMd C 3aJaHHBIMH ¥ YIPaBIsSEMbIMHU
napamerpamMu (MOJENH OPraHMU3AIMOHHOTO TOBEIACHHS) C I1ENbI0 TapaHTHPOBAHHOTO MONTYYECHUS
3alJIaHUPOBAHHOTO KOMITAHUEN CTPATETHYECKOT0 Pe3yIbTara

- pa3BuBaTh HEOOXOIWMBICE KOMIIAHWW CBOMCTBAa W TMPOQPECCHOHATbHBIE U TOBEICHYECKUE
KOMIIETEHITNH KOJJIEKTHBOB.

- YHOpaBJisATh BHYTPU(PUPMEHHBIMH OTHOLIEHUSIMHU U YPOBHEM KOH(PIUKTHOCTH.

- (opmupoBaTh BpeMeHHBIE pabOune TPYMIbl U KOMAHIbI MO/l Pa3JIMYHbIE OpTraHU3AIMOHHbBIC

LENIH.

- o0ecne4uTh pa3BUTHE MOJETU OPraHU3aLMOHHOTO MOBEAEHUS M0 33JaHHOMY IIyTH C YYETOM
BBISIBIIEHHBIX OCOOCHHOCTEH OpraHu3anuu, Ou3Heca, pbIHKa, Cpebl

- CaMOCTOSITENIbHO pa3padaThiBaTh CUCTEMBbl MEPONPUSTUN IO YNPaBICHUIO HW3MEHEHUSMU B
00JIaCTH OpPraHM3allMOHHOTO IIOBEJIEHMs, YCTAHABIMBATh CHCTEMBl IOKa3arened u (QOopMHUPOBaATH
MOJICUCTEMY KOHTPOJISl IOCTUKEHNUS 1iesieil B 00JacTH OpraHU3allMOHHOT O TOBEICHUS

- OpraHu3oBaTh paldOTy MOApPA3JENCHUS KOMIAHWW, 3aHUMAIOIIErocsl MOJICIMPOBAHUEM U
yIpaBICHUEM OPraHU3ALMOHHBIM [TOBEECHUEM



Ha YPOBHC HABbIKOB
- HaBbIKaMMU Ka4Y€CTBCHHOI'O aHajln3a YPOBHA Pa3BUTHA, COCTOSAHUA U TMHAMHUKU KOJUJICKTHBOB,
a TakKe MOBEACHUYECKHUX M COLIMANIbHBIX MaTOJOT i

ILnan kypca:

Tema 11IpobnemaTika MOAENUPOBAHUS OPTraHU3ALMOHHOTO TIOBEJIEHUS B  COBPEMEHHBIX
POCCUICKHAX KOMIAHUSX

Tewma 2IloBeneHueckre U COUMATBHBIE TATOJOTUH B TPYAOBOM ITOBEJECHUHN KOJUIEKTUBOB

Tema 3 Tunosorust Moaeael OpraHu3alMOHHOTO MTOBEICHUS

Tema 40cobeHHOCTH (HOPMUPOBAHUS THUOPUIAHBIX MOJCICH OPraHU3AIMOHHOTO TIOBEICHUS H
YIIpaBJICHUS UMU.

Tema 5 lunamuka cOpMHUPOBAHHBIX MOJIEIEH U YIIPABICHUE MY TaIllHOHHBIMH ITPOIIECCAMHU.

Tema 6 TexHosorus MoIEIMPOBaHUS OPTraHU3ALMOHHOIO [TOBECHUS

Tema 7®opMupoBaHUEe  MOJEIEH  OTKIOHSIOIIETOCS  OPraHM3alMOHHOIO  IOBEJICHMS:
AHTUKPU3UCHOM U caMOpa3BUBAIOLIEHCSA

Tema 8I'paHu1ibl IPUMEHEHUS METOOJIOTUN MOJEIUPOBAHMS OPraHNU3aLMOHHOTO [TOBEACHUS
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