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Ilenb ocBOCHUSI AUCHHUILIMHBI:

- oBiazneHue komnereHuuaMu: [IK-1cnocoOHOCTs  ympaBidATh — OpraHu3alUsMHU, IOAPA3JIECICHUSIMH,
rpynnamu (KoMaHJiaMH) COTPYAHUKOB, mpoektamu U cetaMu U YK OC-5 cnoco6HocTh  paboTaTh B
KOJIJICKTHBE B cepe CBOCH MpodecCHOHATbHON esSTeIbHOCTH, TOJEPAHTHO BOCTIPUHIMAS COLUANIBHBIE,
STHUYECKHE, KOH(PECCHOHANBHbIE U KYJIbTYPHbIE pa3Iuyusl.

Llenpto M3y4eHUsT TUCHUIUIMHBI «YTIpaBIIEHUE YEIOBEUYCCKUMHU PecypcaMmuy» SBISIETCS (OPMHUPOBAHHE Y
o0yyaroIuxcs ONpPEJeNeHHbIX MPAKTUYECKUX HABBIKOB DPa3pabOTKU U peaau3aliy YIpaBICHUECKUX
pelIeHUi 10 OCHOBHBIM acmekTaMm (YHKIHMOHMPOBAHMSI COBPEMEHHOM pPOCCHICKONM OpraHu3aluu Io
KaJpOBOMY HallpaBJIeHUIO AedrenbHocTH. Kpome Toro, ¢opmupoBaHHue y CTyJE€HTAa HNOHHUMaHHs POJIHU
YeJIOBEYECKOTO KamuTaia B JIEATEIbHOCTH COBPEMEHHOTO INMPENNpPHUATHS, PABHO KaK M HEOOXOIUMOCTH
OpraHM3alMy yIPABICHUS 3TUM KalluTaJIOM Ha CHCTEMHOM 0CHOBe. OCHOBHOM 3a/jauel CTY[CHTA SBJISIETCS
npuoOpeTeHne He TOJBKO TEOPETUYECKHX 3HAHWH, HO W HEOOXOIUMBIX MEHEIKEpY YMEHUH u
IIPAKTUYECKUX HABBIKOB B 00JIACTH yNpaBIIEHUS IEPCOHATIOM. B COBOKYITHOCTH 3TO OnpeiensieTcs Cero Hs
KaK «IpoQecCHOHaNbHbIE KOMIETEHIIMN», HATMUUE KOTOPBIX SBIISETCS IVIABHBIM YCIOBHEM YCIIEIIHOTO
TPYAOYCTPONCTBA U MOCIEAYIOUIeH yCIeHOM MpodhecCHoHaIbHONW Kaphephl.

Pe3ynpTarsl 0CBOECHMS AUCUUTUINHBL:
Ha YPOBHE 3HAHUU

- THUIIBI CTpATEeTuil yIpaBJiIeHUs IEPCOHANIOM U METOBI UX pealln3allii B OpraHNu3aluy;

- MHCTPYMEHTapuil B 00JIacTH yNpaBIECHUsI IEPCOHATIOM;

- HMMETh MPEJICTaBIEHUS] O MUPOBBIX TEHJCHIMAX B 00JaCTH YIIPABICHHS YeIOBEYECKUMHU
pecypcam, MpaKkTUKE UX MPUMEHEHMS U BHEPEHUS B YCIOBUAX JIOKAIBHOTO PhIHKA.

Ha YPOBHE YMEHUM

- OmpeacidaTh pOJIb CUCTEMBI YIIPABJIICHHA IIEPCOHAIOM B p€ajiu3aliuu CTp&TGFH‘—IGCKOﬁ n
OHepaL[I/IOHHOﬁ ACATCIIBHOCTHU OpraHUu3alnun;

- HaxXOOUWTHb IMYTH MHTCTIpallkiui CUCTEMBI YIIPABJIICHHUA YCJIOBCYECKUMHA PECYpCaMH CO CTpaTeFI/Ieﬁ
OopraHu3anuvu.

Ha YPOBHEC HAaBbIKOB

- BBISBJICHUS M MAaKCUMAJIbHO 3((EKTUBHOTO UCIIOJIb30BAaHM TOTEHIMAIA YEIIOBEYECKUX PECYPCOB B
pamMKax JTOCTHXKEHUS 1ieJiell OpraHu3alii.
- pa3paboTKM U BHEIPEHUS CTPATErHil yIpaBJIeHUs YEIOBEUECKUMH pecypcaMu, 00eCeunBaIOIINX
MakcUMaJIbHO 3¢ ()EeKTUBHBIN BKJIaJ EpCOHAja B TOCTUXKEHUE OU3HEC - 1IeJiell OpraHu3alyH.
ILn1an kypca:
Tema 1. BBegenue B mpeaMeT cTpaTeruieckoe yrpaBieHHuEe IEPCOHATIOM B TJI00AIBHOM MHUPE.
Tema 2. Cuctema ynpasiieHUs] IEPCOHAIOM B OPraHU3ALUN.
Tewma 3. YnpaBineHnue nepcoHaoM B TJIOOATBHOM MHUPE
Tema 4. D¢ dexTuBHOE yrpaBlieHHE IEPCOHATIOM



@opMbI TEKYIIEr0o KOHTPOJISI U MIPOMEKYTOYHOM aTTeCTALMM:
@®opMBbI TEKYILEro KOHTPOJI — pa300p KeHCoB, ONPOC, CaMOCTOATENbHAs paboTa.
DK3aMeH NPOBOJUTCA B (OpMe MUCHMEHHOTO TECTUPOBAHUSI.
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