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1.

4

By npaktuky — npou3BOACTBEHHAs
Tun — npoekTHas pabora
Crioco6 (dopma) mpoBeieHUs: — CTallMOHAPHAS (IUCKPETHAS).

2.

Bua npakTuku, cnoco0bl U (OpMbI €€ POBeACHUS

ILnanupyemble pe3yJibTaThl 00yUeHHs] PH MPOXOKAEHUH MPAKTUKH (HAYYHO-

HCCJIeI0BATEbCKOM, MCCIIeI0BATEIbCKOM, AHAJUTHYECKOH PadoThI)

2.1. B2.B.05(I1) ITpoexkTHass pabora:
HeomnpeneiaenHoctu / Project: Managing Change in VUCA-environment o0ecneunBaer
OBJIa/IEHHUE CJIeTYIOIUMHU KOMIIETeHIIUSIMU:

anaBneHne H3MEHCHUAMU B YCJIOBUAX

Kon HaumenoBanue Konx HaumenoBanue 3Tama
KOMIICTEH KOMIIETEHITUU Jrana OCBOCHHMS KOMIICTCHIIUH
1017041 OCBOCHMUS
KOMIICTEHI]
nu
YK OC-3 | cnocoGHOCTD kputndecku | YK OC-3.2 | popmupoBanue crnocodHocTei
OIICHMBAaTh W  IEPEOCMBICIATH 00001IcHHS TOJTYYCHHBIX
HaKOILJICHHBIN OIIBIT B 3HaHUH HM HUX KOMILIEKCHOE
COOCTBEHHOM y4eOHO- NpUMEHEHNE Ha TIPAKTHUKE IS
npodeccCHoHaTbHOM pa3paboTKu HOBBIX u
JIeITEIbHOCTH HECTaHIaPTHBIX perieHui
pOOJIEMBI;
YK OC-4 | cnocobHocts k kommyHukanuu B | YK OC-4.2 | popmupoBaHue HAaBBIKOB
YCTHOI\/JI U MUCbMEHHOU (bOpMaX Ha HpO(I)eCCI/IOHaJILHOFO
PYCCKOM M HMHOCTPAHHOM SI3bIKaX B3AMMOCHCTRIS co
oL PCILCHUA sanad CTEUKXOJIAepamMu 151
npodeccruoHanbHON
eSTENBHOCTH MPOEKTHBIMU TPyTIIaMu
I1K-7 CIIOCOOHOCTH npeacrasidts | [1K-7.2 CIIOCOOHOCTD NPENCTABIIATD
pe3yNbTaThI MIPOBEICHHOTO pe3yabTaThl MIPOEKTHOM
WCCIENOBAHMUS B BHUJE HAyYHOIO paboTel B BHJAE HAYYHOTO
OTYeTa, CTaThH WIH JOKJIaaa OTYETAa, CTATHH WU JOKJIaaa
I1K-9 CIIOCOOHOCTH npoBoauth | [1K-9.2 CIIOCOOHOCTH MIPOBOJUTH
CaMOCTOATCIIbHBIEC HCCICI0BaHUA CaMOCTOSTEIIbHbBIC
B COOTBCTCTuBI/II/I C pa3paboTaHHOI MICCIIEIOBAHMS B COOTBETCTRHH
TPOTpaMMOHt ¢ pa3zpaboTaHHON MporpaMmoin
HAy4HO-HUCCIIEI0BATENbCKON
paboThI




2.2. B pe3yJjbrare npoxoxxaeHnsi NPAKTHKHU Y CTYIEHTOB H0/KHbI ObITh

c(pOpMUPOBAHBI:
O00011eHHBIE Kop srama
[TnaaupyemMble pe3yabTaThl 00yUeHUS IPH IPOXOKICHUH
TPYIOBBIC (DYHKITIH OCBOCHUS
KOMITETEHIIUU MpaxTHin
CrniocoOHOCTB OCYIIECTBIATE aHAJIHM3 TPOOJIEMBI, TOMETIas €€
B OoJjiee MIUPOKHMA, YeM COOCTBEHHO MpoOIeMHasl 00JacTh,
KOHTEKCT (MCTOPUUYECKHH, COIUAIbHBINA, IKOHOMUYECKUNA U
O6ecrnieuenne cbopa | YK OC-3.2 TIL).
u aHanusa
MH(OPMALIK; YMeHue BBIICNIATh OCHOBHBIE TEHJCHIIMM U YCTAHABIMBACT
MIPUYUHHO-CIICICTBEHHBIE ~ CBSI3U  MEXIYy  SIBJICHUSIMH,
(baxTopamu U T.1.;
CrnocoOHOCTh mpeuiaraTb HOBbIE U HECTaHAApTHBIC
peteHust mpoodaem
KoucynstupoBanne | YK OC-4.2 YMeHnue BoIOpaTh aeKBaTHYIO (OpMY JI€JI0BOTO OOIICHHUS:
KJINEHTOB KOMITAHUH MUCBMEHHOE WU YCTHOE (JEJIOBblE€ IIMCbMA, OTYET,
B cepe cBoeit Mpe3eHTanuss uiu Oecefa) B COOTBETCTBUU C ILEIEBOU
npodeccuOHATBLHON Ay TOPHUEH;
ACATEILHOCTH, YMeHue noaduparb COOTBETCTBYIOIIME ILIETU COOOIEHUs
apTyMEHTHI JUIsl TUCBMEHHOTO MJIM YCTHOTO OOIICHHMSI.
KoMMyHHKaIOHHAs CrnocoOHOCTH ~ TUCaTh  JIENOBbIE  MHCbMa  pa3HOU
IEeSITEIBHOCTH B (1)YHKHHOHaHBHOﬁ HAITPaBJICHHOCTH;
Ousnece; CnocoGHOCTh HANMCATh AHATUTHIECKYIO 3AITMCKY, OTYET 110
BCTpEUE WK OTYET 10 MCCIIe0BaHHOM npoliemMe;
CnocoOHOCTh TMPEACTaBUTh PE3yNbTaThl NEATENLHOCTH U
IIPOBECTHU MPE3ECHTALUIO.
IIpe3enTanus I1K-7.2 CrocoOHOCTh ~ MPEACTaBIATh  PE3YJAbTaThl  MPOEKTHOU
pe3ynbTaToB paboThl IO B BUJIE HAYYHOT'O OTYETA, CTaThU WK JOKJIaja
MIPOEKTa
Opranuzanus [1K-9.2 CnocoOHOCTh MPOBOAUTH CAaMOCTOSITETTLHBIE UCCIIEA0OBAHUS
MPOEKTHOMN B COOTBETCTBHHM C pPa3pabOTaHHOW MPOTpaMMON Hay4dHO-
JeATEeTbHOCTH HCCIIeIOBATEIHCKON PabOThI




3. O0beM U MeCTO NMPAKTUKH (HAYYHO-HCCJIeA0BATEIbCKOM,
HCCJIEN0BATEbCKOI, AaHAINTHYECKO PaGoThl) B CTPYKTYpe 00pa3oBaTeIbHOIi MPOrpaMMbl
O0beM NpakTUKN
O6nbem (Tpyaoemkocts) b2.B.05(IT) IlpoektHas padoTa: YnpasieHue M3MEHEHUSIMU B
yCIOBHSX HeompeaeaeHnnoctu / Project: Managing Change in VUCA-environment — 7 3.e. (17
2/6 nenenn), 252 akageMHUYCCKUX Yaca, BKIIOYas 24 KOHTAKTHBIX Yaca

Mecto npaktuku B crpykrype OII BO
— Bb2.B.05 (II) IIpoektHass pabora: VYmpaBicHHE H3MEHEHUSMHU B  YCJIOBHUAIX
HeonpeneneHHocTH / Project: Managing Change in VUCA-environment ocBauBaeTcs Ha 2 Kypce
B 3-M cemecTpe.

— IIPpaKTHKa peajin3yeTCsA Ha 3HAHUX, IIOJIYUYCHHBIX B paMKaX KypCOB:

e b1.5.05 Ynpasnenue npoekramu / Project Management

e b1.B./1B.01.02 I'pajuueckoe  mpencraBieHue — Mokazaresed  JEATEIbHOCTH
xommanuu / Graphical Presentation of Corporate Performance Results

e b1.5.06 CoBpemennsie koMMyHHKaluu B OuzHece / Negotiation Process

e DTJI.B.08 Mertonomnorus HayuHsix uccienoBanuii / Research Methodology

e b2B.0I1(Y) IlpakTnka 1o NONYYEHHIO TEPBHYHBIX NPOPECCHOHAIBHBIX yMEHHU H
HaBBIKOB: OCOOCHHOCTH ONEPAIIMOHHOTO MEHEDKMEHTAa B MEXKIyHAPOAHOM KOHTEKCTE /
Practices for obtaining primary professional skills: operations Management in Global
Context

®dopma MPOMEKYTOUHON aTTECTAIMU B COOTBETCTBUU C YUEOHBIM IIJITAHOM — 3a4€T C OLIEHKOM.

4. Conepxxanue NPpaKTHKH

Ne n/mt Ortansl (Ieproabl) Bunpl pabot
npaktuku (HUP)

1. IHoaroroBuTEABLHBIN ITAN DopMHUpOBaHUE KOMAHI;

Bcerpeya ¢ npencraBuTeneM 3aKka3unka;
Teopernueckuil 0030p TeMBbI IPOEKTa;
Br100p METO0B HCCIIEI0BAHMS;
Pa3zpaboTka nana uccienoBaHus;

Pa3paboTka KaJeHIapHOTO MJIaHa MPOSKTa

2. IIpoBenenue uccjien0BaHHUA COop SMINpPUYECKHX IaHHBIX;
ITpoBeneHne BCTped C 3aKa34HKOM;
IIpoBeneHne MO3roBBIX LITYPMOB;
IToaroroBka mpoMeKyTOYHOIO OTUETA;

BripaboTKa BRIBOJIOB M pEKOMEHAAIIMIA

[TonroroBka puHampHOTO OTUéTA (hOpMa
MIPE3EHTALUH ppt);

- IlpeseHTanus pe3yabTaToB 3aKa34HKYy;

- 3ammuTa pe3ynsTaToB MPOEKTa mepei KoMUCcCuen

3. 3ammTa pe3yJbTaToB

5. ®opMbl 0TYETHOCTH O MPAKTHKE

B xone mpoxokIeHusI KOHCYJIBTAllMOHHOM MPAKTUKU CTYIACHTHI TOTOBST M CHAIOT JIBa OCHOBHBIX
JIOKyMEHTA: TuTaH uccienoBanus (road map), puHanbHBIN 0TU4ET. KaXKabplil U3 3TUX JTOKYMEHTOB
HEOOX0IUM JUIst 00eCIeueHUs KaueCTBEHHBIX YUEOHBIX pe3yIbTaToB.



[Tnan uccnenoBanust HEOOXOUM I TOTO, YTOOBI CTYJEHTHI CMOTIIN YETKO CPOPMYIUPOBATEH TEMY,
LEJIU 1 33]1a41 UCCIICIOBaHUS, a TAKXKE MOCTPOUTH ILJIaH IOCTUKEHUS TaHHbIX 1ieneil. Kpome Toro,
B IUIAH HCCIIEJOBAHMSI BKJIIOYACTCS TMPEABAPUTEIbHBIA TEOPETHUECKU 0030p TEMBbI
KOHCYJIBTAlIUOHHOTO ~TMPOEKTa MW PpacCMaTpPUBAIOTCS  BO3MOXHBIE METOJIbI  MPOBEIACHUS
UCCJIEZIOBAHUA. DTO MO3BOJISIET KOHTPOIMPOBATH MPABUILHOCTD IOCTPOCHUS PAOOTHI CTYACHTAMHU.

[TpoMexyTOUHBIH OTYET HALIETEH HA TO, YTOOBI KOHTPOJIUPOBATH BBHIIOJIHEHUE IUIAHA MPOEKTa
CTylleHTaMu. B naHHBIM NPOMEXYTOYHBIA OTYET BKIJIIOYACTCS IIEPEUEHBb BBINOJIHEHHBIX U
IUIAHUPYEMBIX palOT, a TaKKe CIOKHOCTH M BBI3OBBI, C KOTOPBIMH IPOEKTHAas KOMaHa
CTOJIKHYJIACHh B XO/I€ BBIIIOJHEHHUS IIPOCKTA.

[Tomumo TpEX TMEpPEUMCICEHHBIX €IUHBIX IS BCEX MPOEKTHBIX TPYII JOKYMEHTOB,
MpeIyCcMaTPUBAETCsl CO3/aHHUE TMPOMEXKYTOUHON JOKYMEHTanuu, (UKCHpYIOLEeH CcoObITUs
npoekra. Tak mocie KakIoro COOBITUSI CTYICHTHI JIOJDKHBI B TEUCHHE OHOTO pabouero JTHs
3aJJOKyMEHTUPOBATh €0 U Pa3MECTUTh B 3JIEKTPOHHOM odrce mpoekra. [log cobbiTHeM B TaHHOM
cllyyae TIOHMUMAIOTCS MO3TOBOM INTypM, COOpaHHe, BCTpe4ya, HHTEpBbIO U T.I. JlaHHas
JOKYMEHTAIUsl TIO3BOJISIET CTYACHTaM JIydllle CTPYKTYpUpOBaThb paboTy U oOecredrBaeT
LIEJIOCTHOE BOCIIPUSTHE IIPOEKTA.

6. MarepuaJjibl TeKylIero KOHTPOJS YycleBaeMOCTH oOyudawomuxcsi U ¢GoHj
OLIEHOYHBIX CPECTB MPOMEKYTOYHOM ATTECTAIIUH 1O MPAKTHKE

6.1. Texymumii KOHTPOJIb YCIIEBAEMOCTH

6.1.1. B xone peanuzanuu [IpoexktHo# paboThl: YIpaBieHHEe N3MEHEHHUSIMH B YCIOBHUSX
HeonpeneneHHocTH / Project: Managing Change in VUCA-environment HCIONB3yrOTCS
CJICAYIOIINE METO/BI TEKYIIETO KOHTPOJISL YCIIEBAEMOCTH 00YJarOIIUXCs:

PYKOBOI[I/ITCJ'IL MPAaKTUKU OCYHICCTBIISICT B3aHMOHeﬁCTBHe C MarucCTpantTamMum B
COOTBCTCTBUH C paCIMCAHUEM KOHCYJIbTAlITHOHHBIX 3aHaTui. Pacnucanue KOHCy.]'IBTaHI/II\/JI SABIIACTCA
YJaCTbIO paClIMCaHUA MAaruCTPaHTOB B paMKax CEMECTpaA.

Mexny (pUHATBHBIM KOHCYJIBTAllUOHHBIM 3aHATHEM M 3alUTOM pe3ylbTaToB IPOEKTa
JIOJDKHO OBITh HPEAyCMOTPEHO HE MEHee HENeNu — IEepHuojl, HEOOXOIUMBIA JUIsl BHECEHHS
KOPPEKTHUB



6.1.2 Marepuajbl TeKYIIero KOHTPOJISI YCIIeBAeMOCTH (OIIEHOYHBIH JINCT PYKOBOIUTEIIS):

B kauecTBe TeKylIero KOHTPOJISI MAarucCTpaHTaM HEOOXOAMMO IMPEIOCTABUTH MPOMEKYTOUHBIN
oTuéT. ITpoMeXyTOUHBI OTYET HalleJeH Ha TO, YTOObI KOHTPOJIMPOBATh BBINIOJIHCHHE ILJIaHA
MPOEKTA CTyICHTaMU. B JaHHBIN MPOMEKYTOUHBIN OTUET BKIIFOUAETCS IEPEUYCHD BBIITOJTHEHHBIX U
IJIAaHUPYEMBIX PA0OT, a TakKe CIOKHOCTH M BBI30BBI, C KOTOPBIMH IPOEKTHas KOMaHJa
CTOJIKHYJIACh B XOJI€ BBINIOJIHEHUS IIPOEKTA

[TpoMexyTOUHBII OTYET 00CYKIaeTCS B PaMKaX KOHCYJIBTAIIMOHHOTO 3aHATHSI C TIPETIOAaBaTEIICM.
Ha nannoe 3ansTHE NpUmIamaeTcs NpeACTaBUTENb 3aKa3UrKa.

6.2. ®oH/1 OLIEHOYHBIX CPEJACTB MPOMEKYTOYHOI aTTECTALMHU 10 MPAKTHKE

6.2.1 HroroBas oneHKa 3a MPAKTHUKY MO YIPABICHYECKOMY KOHCYJIBTHPOBAHUIO
CKJIQJILIBACTCS U3 OIEHKH KOMHUCCHHU, B KOTOPYIO 00s13aTEIHFHO BXOJUT IPEICTABUTEIb 3aKa3unKa.
Komuccust 3acimymmBaer (pUHAIBHBIC MPE3CHTAMU MPOCKTOB U BBICTABISET OIICHKH.
Ouenku koMuccuu GOPMHUPYIOTCS UCX0 U3 Tabnuiibl 1. MakcuManbHbIN, BO3MOKHBIH Oast: 100.

6.2.2. OueHouHble cpeACTBA /sl IPOMEKYTOYHOM aTTeCTalllH.

J1J1s1 OLIEHKHU pe3ysIbTaTOB MPAKTHKH YYUTHIBAIOTCS CICIYIOIINE ITOKA3aTeIIH:
Tabnuya 1

ITlokazamenu oyenusanus Bbanne

KagecTBo nmpoBeaeHHoro uccuenoBanus u anaimsa (30)
KauecTBo pexoMenpanuii 1 ux aprymenranus(30)
ITpesenTanus (15)

«Bompoc-oteer» (20)

CrnoxHocTh ipoekTa/KpearnBHOCTH MPH BEITIOTHEHUN
mpoekTa (5)

Hroro (max 100 6annos)

Jlns nepeBoga cyMMbl 6aiioB u3 100-0ayibHOM cHCTEMBI B TPAAULIMOHHYIO 5-0alIbHYIO
CHCTEMY OLICHUBAHM UCIOJIb3YETCs CIEAYIOMas CXeMa:

Tabnuya 2
MeHee 55 6aioB HEYJIOBJIETBOPUTEIBHO
55-69 YAOBJIETBOPUTENIBHO
70-84 XOpOUIO
85-100 OTIIUYHO

6.4. MeTonnueckne MaTepuaJbl
CHGHH&HBHBIG MCTOAUYCCKUEC MaTCpualibl, OMNPCACIAIONUE MTPOUCAYPbl OLCHUBAHUA
3HaHUHM, YMEHUH, HaBBIKOB M (WIM) OIBITa JACATEIbHOCTH, XapaKTEPHU3YIOIIMX 3TaIlbl
dbopMHUpOBaHUS KOMIIETEHITNH, HE UCTIOIB3YIOTCS.

7. Y4yeOHast juTeparypa M pecypcbl MH(POPMANHOHHO-TEJEKOMMYHUKANMOHHOM
cetn "UnTepHer"
7.3. OcHOBHAas1 JIUTEpaTypa.

1. Koyn M., 7 ocnoB koHcantunra / Maiiki Koym; Ilep. ¢ anrn. — CII6.: [Tutep. - 2007

2. Hacnemos, A.JI. MaremaTudyeckre METOAbI B IICHXOJOTHUYECKOM HCCIICIOBAHUH.
Amnanu3s u uarepnperanus naHasix — CII6.: Peus. - 2004.

3. Pomanos IT . B ., Spckas - CmupnoBa E . P . MeTonbl nmpuKIaIHBIX COIMATBHBIX
uccnenoBanuid. Yuebnoe nocobdue . 3n . 2- e , nononuensoe . M .: OO0 « Bapuanr
», LICIIT'U , npu yuyactun OOO «Hopt Meaua» — 2008.



4, Opaiin [1., Xaaccon JI.X. Remote. Oduc ne obs3arenen. / JI. @paiia u [1.X. XaHccoH;
IIep. ¢ anm. — M.: MU®. — 2014.

7.2. lonoJIHUTEIbHAS JTUTEPATypa

1. bexrtepes C. Maitnn-menemxmenT: Pemienue 6usHec-3a1a4 ¢ TOMOIIbIO HHTEIUIEKT-
kapt / Cepreii bexrepes; [lox pen. [meba Apxanrenbckoro. — M.:
Anprinaa [Ta6numeps. — 2009.

2. Pacuen U. Metox McKinsey: Vcnonbp30Banne TEXHUK BEAYIUX CTPATETHUECKIX
KOHCYJIBTAHTOB JIJISl pELIeHUs] IMYHBIX U AenoBbIX 3aaa4 / Utan Pacuern; [lep. ¢ anrm.
- 7-e u3a. - M.: Anpnuna [Tabnume. — 2012.

3. 3uncep VY. Kak nucars xopomio. / Ynbsm 3uncep; [lep. ¢ anrn. - M.: AnpninHa
[Mabmume. — 2015.

7.3 HopmaTuBHBbIE IPABOBbIE TOKYMEHTBI
I'paxxpanckuii konekc PO. Crares 139. Ciy:xebHast 1 koMMepueckast TaliHa

7.4 UntepHer UcTOUHUKH
http://www.e-xecutive.ru/ - mopran E-xecutive
http://hbswk.hbs.edu/ - mopran HBR working knowledge
http://www.bcg.ru/ - caiit komnanuu BSG
http://www.mckinsey.com/ - caiiT komnanuu McKinsey
http://www.rolandberger.ru/ - caiit komnanuu Roland and Berger Consulting Group
http://www.ey.com/ - caiiT komnanuu EY
http://www.kpmg.com/ru/ru/pages/default.aspx - caiiT kommanuu KPMG
http://lib.ranepa.ru/ - anekrponHsle pecypcsl 6udnuoreku PAHXul'C

8. MarepuajibHO-TeXHUYeCKast 0aza, HH(pOpMALMOHHBIE  TEXHOJIOIUH,
NporpaMMHoOe odecredeHne 1 HHPOPMALUOHHBIE CIPABOYHbIE CHCTEMBbI
Jnst mpoBeaeHUs JICKIUI MaruCTpaHTy NPeI0CTaBISIOTCS:
1) Aynurtopusi, oOopyaOBaHHasi JJis IPOBEIEHUS KOMIIBIOTEPHBIX IpPE3EHTALUM,
BKJIIOYasi BO3MO)KHOCTb YaCTUYHOIO 3aTEMHEHHUS ayIUTOPUH T10 aIpeCy
[Ipocnexkt Bepnaackoro, 82, kopnyc 5, aynutopus 129 msa nexuuit, aynuropuu 505 u 506
JUIS IPAKTUYECKHUX 3aHATUH, KOMITBIOTEP/HOYTOYK U MPOEKTOP B HAJTMUUHU

2) MynsruMennitHoe  0o0OpylOBaHWE I  KOMIBIOTEPHOW  MpEe3eHTaIluud  —
MEPCOHANIbHBIN KOMITBIOTED, IPOEKTOP, IKPaH
3) OO06bruHOE 000PYIOBAaHUE AYTUTOPHH - TOCKA, (LIIOMACTEPHI

Jns  opraHu3aii  CaMOCTOSITENIBHOW palOThl B TEPHOJ TPAKTUKH  CTYJACHTaM
MPENOCTABIIAETCA BO3MOXHOCTh HMCIIOJIB30BATh KOMIIBIOTEPBI, IMPUHTEPBI, N0CTYyIl B MHTEpHET,
KOTOPBIMH pacroyiaraeT (axkynbTeT, B XoJule 2 dTaka 2 KOpIlyca, a TakKe YWTaJbHBIN 3al
OuOIHOTEKU B 5 KOpITyCE.
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